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The regular straight time nmonthly/hourly salary rates shal

Non-Registered Nurse

Start

STEP 1

After 1 year
STEP 2

After 2 years
STEP 3

After 3 years
STEP 4

After 4 years
STEP 5

After 5 years
STEP 6

After 6 years
STEP 7

After 7 years
STEP 8

After 8 years
STEP 9

After 9 years
STEP 10

Reqi stered Nurse

Start

STEP 1

After 1 year
STEP 2

After 2 years
STEP 3

After 3 years
STEP 4

After 4 years
STEP 5

After 5 years
STEP 6

After 6 years
STEP 7

After 7 years
STEP 8

After 8 years
STEP 9

After 9 years
STEP 10

APPENDI X 3

SALARY SCHEDULE - FULL TI M

be as foll ows:

April 1, 1991 Oct. 1, 1991 April 1, 1992

Monthly Hour |y Mont hl y Hour |y Mont hl y Hourly
2649.45 16.30 2649.45 16.30 2649.45 16.30
2792.22 17.18 2792.22 17.18 2792.22 17.18
2856.96  17.58 2856.96  17.58 2913.61  17.92
2994.99  18.43 2994.99 18.43 3075.95 18.92
3117.74 19.18 3158.24 19.43 3239.21  19.93
3242.90 19.95 3283.44  20.20 3405.06 20.95
3365.78  20.71 3406.33  20.96 3609.08  22.20
3489.83  21.47 3570.99  21.97 3814.46  23.47
3611.61  22.22 3733.36  22.97 4017.42  24.72
3732.37  22.96 3894.64  23.96 4219.18 25.96
2732.17 16.81 2732.17 16.81 2732.17 16.81
2877.67 17.71 2877.67 17.71 2877.67 17.71
2941.67 18.10 2941.67 18.10 3000.00 18.46
3083.33 18.97 3083.33 18.97 3166.67 19.49
3208.33 19.74 3250.00 20.00 3333.33  20.51
3333.33  20.51 3375.13  20.77 3500.25 21.54
3458.33  21.28 3500.25 21.54 3708.33  22.82
3583.33  22.05 3666.00 22.56 3916.67 24.10
3708.33  22.82 3833.38  23.38 4125.25 25.38
3833.33  23.59 4000.75 24.62 4333.33  26.67



Assistant Head Nurse

Start
STEP 1
After 1
STEP 2
After 2
STEP 3
After 3
STEP 4
After 4
STEP 5
After 5
STEP 6
After 6
STEP 7
After 7
STEP 8
After 8
STEP 9
After 9
STEP 10

year
years
years
years
years
years
years
years

years

Senior Staff Nurse

Cinica

| nst ruct or

Start
STEP 1
After 1
STEP 2
After 2
STEP 3
After 3
STEP 4
After 4
STEP 5
After 5
STEP 6
After 6
STEP 7
After 7
STEP 8
After 8
STEP 9
After 9
STEP 10

year
years
years
years
years
years
years
years

year s

April 1, 1991

Mont hl y Hourly
2858.08 17.59
3011.17 18.53
3075.38 18.92
3218.43 19.80
3349.00 20.60
3474.04  21.37
3600.48 22.15
3727.78  22.94
3857.86  23.74
3986.87 24.53
3022.86 18.60
3180.37 19.57
3244.30 19.96
3391.33  20.86
3525.18 21.69
3652.76  22.47
3781.70  23.27
3911.65 24.07
4048.12  24.91
4183.50 25.74

Qct. 1, 1991
Mont hl'y Hourly
2858.08 17.59
3011.17 18.53
3075.38 18.92
3218.43 19.80
3392.50 20.87
3517.46 21.64
3644.18 22.43
3814.48 23.47
3987.90 24 .54
4160.21 25.60
3022.86 18.60
3180.37 19.57
3244.30 19.96
3391.33 20.86
3570.95 21.97
3698.42 22.75
3827.27 23.55
4002.62 24,63
4184.57 25.75
4365.38 26.86

April 1, 1992

Mont hl y Hourly
2858.08 17.59
3011.17 18.53
3136.36 19.30
3305.41  20.34
3479.48 21.41
3647.74  22.45
3861.10 23.76
4074.56  25.07
4291.32  26.40
4506.89 27.74
3022.86 18.60
3180.37  19.57
3308.63  20.36
3482.98  21.43
3662.52  22.53
3835.39  23.60
4055.07 24.95
4275.52  26.31
4502.96 27.71
4729.16 29.10



Nurse dinician

Co-ordinator

April 1, 1991 Oct. 1, 1991 April 1, 1992

Monthly Hour |y Mont hl y Hourly Monthly  Hourly
Start
STEP 1 3202.32 19.70 3202.32 19.70 3202.32 19.70
After 1 year
STEP 2 3365.10 20.70 3365.10 20.70 3365.10 20.70
After 2 years
STEP 3 3428.51 21.09 3428.51 21.09 3496.50 21.51
After 3 years
STEP 4 3579.68 22.02 3579.68 22.02 3676.43 22.62
After 4 years
STEP 5 3716.77 22.87 3764.61 23.16 3861.13 23.76
After 5 years
STEP 6 3847.19 23.67 3895.27 23.97 4039.54 24.85
After 6 years
STEP 7 3978.47 24.48 4026.41 24.77 4266.08 26.25
After 7 years
STEP 8 4110.88 25.29 4206.48 25.88 4493.29 27.65
After 8 years
STEP 9 4254 .32 26.18 4397.72 27.06 4732.33 29.12
After 9 years
STEP 10 4396.58 27.05 4587.73 28.23 4970.05 30.58
Assi stant Nurse Manager
Start
STEP 1 2894.13 17.81 2894.13 17.81 2894.13 17.81
After 1 year
STEP 2 3040.38 18.71 3040.38 18.71 3040.38 18.71
After 2 years
STEP 3 3105.28 19.10 3105.28 19.10 3166.85 19.48
Afiter 3 years
STEP 4 3251.72 20.01 3251.72 20.01 3339.60 20.55
After 4 years
STEP 5 3379.35 20.79 3423.24 21.06 3511.02 21.60
After 5 years
STEP 6 3507.58 21.58 3551.42 21.85 3682.95 22.66
After 6 years
STEP 7 3635.22 22.37 3679.02 22.64 3898.00 23.98
After 7 years
STEP 8 3762.41 23.15 3849.92 23.69 4112.42 25.30
After 8 years
STEP 9 3890.92 23.94 4022.07 24.75 4328.09 26.63
After 9 years
STEP 10 4019.24 24.73 4194.00 25.80 4543.50 27.96



cl ause #

(Ful | - Ti me)
APPENDI X 4
SUPERI OR CONDI Tl ONS

Central Portion

of Collective
Agr eenent
(Ful' I -Ti ne)

Applicable clause from existing Collective
Agr eenment

2.02

5 (Note)

12.02

12.03 (b)

2.3 A Graduate Nurse is defined as a nurse with
regi stration inconplete who is a graduate of
a programe acceptable to the College of
Nurses of Ontario and is either in the process
of being registered by the Coll ege of Nurses
of Ontario or 1is conpleting registration
requiremnents. This registration to be
conpleted within twenty-four (24) nonths of
enpl oynent . This applies to all enployees
hired between January 1st, 1973 and Cctober
22nd, 1981 within the scope of this Agreenent.
Failure to register within the time may result
in dismssal, wi t hout recourse to the
gri evance procedure.

4.14 Toprovi de the Association with the nanes and
classification of nurses within one nonth of:

(a) date of their enploynent,

(b) transfer from Managenent to t he
Col | ecti ve Agreement Unit and vice versa.

(c) termnation of enploynent.

Schedul e "D" - Sick Leave Gatuity

In accordance with Article 12 of the central portion
of the collective agreenent, nurses enployed prior
to Cctober 23, 1981 will be eligible for sick | eave
"cash-out" on the follow ng basis:

11. (1) A nurse with not less than five (5)
years' seniority, shall on term nation
of enploynent for reasons other than
di scharge for just cause, receive fifty
percent (50%) of his unused sick |eave
credit accunulated at his current rate
of pay to a maxi num of 180 days pay.



(2) Upon retirenment pursuant to any of the
Board's Plan, a nurse who has had
unbroken service with the Board, or wth
the Board and the Gty Corporation prior
to the general nanagenent, operation and
mai nt enance of the Hamlton Civic
Hospitals being transferred to the Board,
for a period comencing prior to the
first day of January, 1950, is entitled
to a gratuity in an anmount equal to his
wages or salary for the whol e nunber of
days of sick |eave allowance standing to
his credit, to a nmaxi mum of twenty- six
(26) weeks at the rate received by him
at date of retirement, or he may el ect
to receive the benefit as outlined in 11.
(1) above in lieu thereof.

12. Clause 11 will apply:

(a) if, after a lay-off he fails to return
to work within five (5) working days
after notice is given to return

(b) wupon expiration of a period of twelve
(12) nonths of lay-off, or

(c) upon the expiration of a period of |eave
of absence if he does not return to work
imedi ately on expiration of the |eave
of absence.

13. When a nurse dies while still an enpl oyee of
the Board, his personal representative is
entitled to receive paynent of a gratuity
cal cul ated as above to date of death or to
date of retirenent.

16.01 (f) 16. Al nurses who were enployed prior to Cctober
23, 1981 and who are dinical Instructors and
above who:

.521 Have less than twelve (12) nonths; 1.66
days calculated to the next half day for
each full cal endar nmonth beginning with
the first day of the nonth; or

.522 Have conpleted twelve (12) nonths and
thereafter four (4) weeks which shall

not exceed twenty (20) days pay.

18.05 24.2 Immunization - A nurse, upon request, nay
receive injections for the prevention of
polionyelitis, tetanus, flu, smallpox or when




19.09

24.3

a hurse is exposed to conmunicative or
infectious diseases for which there are
avai |l abl e protective nmedi cati ons, such
nmedi cati ons shall be adm nistered free of cost
to the nurse.

A nurse who contracts staphyl ococcus infection
shall receive full treatnent and nedi cations
at the expense of the Hospitals.

E tional Bon

The bel ow nenti oned bonuses are for nurses utilizing
the additional preparation in the position held:

(a) For all nurses from Canadian recognized
educati on progranmes.
Asst. Head Nurse . Above Asst. Head
Nurse & Nur se

Regi stered Nurse

CHA Nursing Adm. or 6 nmonths Post G aduate Course

$15.00 per nonth $15.00 per nonth
1 Year University

$15.00 per nonth $40.00 per nonth
Baccal aureate Degree

$15.00 per nonth $80.00 per nonth
Master's Degree . . $120.00 per nonth

(b) Nurses with non-Canadian qualifications to be

eval uated on an individual basis wthin ninety

(90) days - retroactivity
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APPENDI X 5

LOCAL PROVI SI ONS
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- SCOPE -
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ARTI CLE A
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(FULL- TI ME)
APPENDI X 5

LOCAL PROVI SI ONS

- SCOPE

A-

ARTICLE B

The Hospital recognizes the Association as the bargaining
agent for all regular Full-Time nurses, as defined in
Article 2.03, engaged in the classifications set forth
in Appendi x 3.

- | NTERPRETATI ON

B- I

ARTICLE C

"Nurse" - Wierever this termis used in this Agreenent
it shall nean Registered and/or G aduate Nurse com ng
wi thin the scope of this Agreement as defined in Article
A-1 hereof and engaged in one of the classifications set
forth in Appendi x 3 hereof.

"Tour Schedule" is a witten statement setting forth the
days and hours upon which nurses are normally required
to work and the days upon which nurses are nornally
scheduled to be off work.

"Tour" means consecutive working hours for a nurse.

For purposes of Article 14.10 of the Collective
Agreenent, the evening shift will be defined as hours
wor ked between 15:00 hours and 23:00 hours. The ni ght
shift will be defined as hours worked between 23:00 hours
and 07:00 hours.

For purposes of Article 14.15 of the Collective
Agreenent, the weekend premum w ||l be paid for each hour
wor ked between 23:00 hours Friday and 23:00 Sunday.

A weekend is defined as a mninmum of fifty-six (56)
consecutive hours scheduled off work beginning no later
than 24:00 hours Friday and ending no earlier than 23:00
hours Sunday.

- MANAGEMENT RI GHTS

G

Except as specifically abridged, delegated, granted or
nodified by this Agreenent, all the rights, powers and
authority of Managenent are retained by the Managenent
and remain exclusively and without limtation within the
rights of Managenent.



-2 -

c-2 Wthout Ilimting the generality of the foregoing,
Management's rights include:

(a) The right to maintain order, discipline and
efficiency, and in connection therewith to make,
alter and enforce from time to time, reasonable
rules and regul ations, policies and practices, to
be observed by its enployees, and the right to
di sci pline or dismss enployees for just cause.

(b) The direction of the working forces; the right to
plan, direct and control the operation of the
Hospitals: the right to introduce new and inproved
met hods, facilities and equipnent; the right to
determ ne: the anount of supervision necessary,
conbining or splitting up departnents, wor k
schedul es, establishnment of standards and quality
of care, the determnation of the extent to which
the Hospital will be operated and the increase or
decrease in enploynent.

(c) The right to select, hire, discipline, dismss,
transfer, assign to shift, pronot e, denot e,
classify, lay-off, recall, suspend enployees and
sel ect enpl oyees for positions not covered by this
Agr eenent .

(d) The sole and exclusive jurisdiction over all
oper ati ons, bui l dings, machinery and equipnent
vested in these Hospitals.

c-3 The exercise of any of these rights wll not be
i nconsistent with the provisions of this Agreenent.

Cc-4 The Hospitals will informthe Association and the staff
affected, as far in advance as possible, of any Wird
closures in excess of two (2) weeks and the expected
l ength of such closure.

ARTICLE D - REPRESENTATI ON & COVM TTEES

D Wth reference to Article 6.01 (a), there shall be one
(1) Nurse Representative for each twenty (20) nurses.

D-2 Wth reference to Article 6.01 (b), the Gievance

Committee shall consist of up to five (5) nurses. The
total nunber of nurses on the Gievance Committee,
including both Full-Time and Part-Time, shall not exceed
Six (6).



ARTICLE E

- 3 -

Wth reference to Article 6.01 (b), the Joint Gievance
Conm ttee shall consist of:

The Gievance Committee,

The Vice President of Human Resources and/ or del egat e,
Three other Representatives of Mnagenent,

and, at Step 3 The President and Chief Executive Oficer
and/ or del egat e.

Wth reference to Article 6.02, the Hospital-Association
Committee shall consist of up to five (5) nurses'
representatives. The t ot al nunmber  of nur ses’
representatives on the Conmttee, including both Full-
Time and Part-Tine, shall not exceed six (6). The nunber
of Hospital representatives on the Committee shall not
exceed the number of Association representatives.

Wth reference to Article 6.03, the Negotiating Conmttee
shall consist of up to five (5) nurses. The total nunber
of nurses on the Negotiating Conmttee, including both
Ful |l -Tinme and Part-Tine shall not exceed six (6).

The interview of newy hired nurses provided for in

Article 5.06 shall take place within the Oientation
Program

~ LEAVE OF ABSENCE - ASSOCI ATI ON BUSI NESS

E- |

ARTICLE F

Wth reference to Article 11.02, the nunber of nurses
nom nated shall not exceed one (1) from any one
departnment and a total of five (5) nurses at any one tinme
and up to a total of one hundred and seventy (170)
worki ng days in each cal endar year. The Association will
endeavour to submit requests for | eave of absence under
this clause at least two (2) weeks in advance. Fai lure
to do so may result in such request not being granted,
except in cases with respect to Industrial Relations
matters where the tine limts are beyond the control of
ONA.

- VACATI ONS

F- |

Vacation quotas on any unit/area shall not be unduly
restrictive. Disputes in the scheduling of vacation
whi ch cannot be resolved between all of the parties wll
be decided on the basis of seniority.

Nurses will state their vacation preferences in witing
by March 1st of each year. Vacations will be allotted
on a fair basis and resulting vacation schedule will be



ARTICLE G
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posted by April 1st of each year. Nurses wi shing to
reschedul e vacations posted for the period Novenber 1 of
the current year to March 31 of the following year may
request such change, in witing, by Cctober 1st. The
resulting revised vacation schedule will be posted by
Novenber 1st.

Nurses wi shing to exchange vacation periods after they
have been posted, shall make such request in witing to
their supervisor.

Vacations earned during the period My 1st of the
preceding year to April 30th of the current year shal
be taken during the period of April 1st of the current
cal endar year to March 31st of the follow ng cal endar
year.

Any nurse going on vacation shall, on request, be paid
her vacation pay prior to the commencenent of her
vacation, subject to the follow ng:

The nurse nust conplete the vacation pay advance form and
submt it to her supervisor three (3) weeks prior to the
pay day for which the advance is required. The nurse
must have sufficient hours of vacation entitlenent to
cover the advance requested.

The advance may be for an estimated five (5) days, or
multiples of five (5), depending upon the nurse's request
and nunber of days on vacati on. The nunber of days of
vacation nmust be equal to or greater than the nunber of
days' advance requested. The advance wll be nade
avai l able on the pay day i mediately preceding the period
of the advance.

- PAID HOLI DAYS

G

The twelve (12) paid holidays referred to in Article
15.01 shal |l be:

New Year's Day Labour Day

Good Friday Thanksgi vi ng Day
Easter Monday 2nd Monday i n Novenber
Victoria Day Chri stmas Day

Canada Day Boxi ng Day

G vic Holiday 2nd Monday in February

(1st Monday in August)

If Heritage Day is proclainmed as a statutory holiday it
will be in place of the second Monday in February.



ARTICLE H
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The Hospitals wll endeavour to allocate the above
hol i days on an equitabl e basi s.

The lieu day referred to in Article 15 of the Collective
Agreenent will be scheduled within the period of one
month (1) prior to or one (1) nonth after the date of the
holiday; such day to be nutually agreed upon between the
nurse and the Hospital. If such nutually satisfactory
day cannot be scheduled within thirty (30) cal endar days
before or after the holiday, the date of the |ieu day
will be scheduled by the Hospital. Any request for a
lieu day wll be placed in witing by the nurse.

"Tour" nmeans consecutive working hours for an enpl oyee.
The day, measured on a mdnight to m dnight basis, during
which the majority of the hours of a tour are worked
shall determne the calendar day to which that tour
bel ongs.

Wen a designated holiday falls during a nurse's
schedul ed vacation, the additional day off wth pay
referred to in Article 15.04 (a) is to be granted at a
time nutually agreed upon between the nurse and the
Hospitals which will not interfere wth the efficient
operation of her Departnent.

Wen a designated holiday falls on a nurse's schedul ed
day off, the additional day off with pay referred to in
Article 15.04 (b) is to be granted at a tinme nutually
agreed upon between the nurse and the Hospitals which
wll not interfere with the efficient operation of her
Depart ment .

- HOURS OF WORK - SCHEDULI NG

H |

Wth reference to Article 14.12, tour schedul es show ng
the days and hours to be worked and days off wll be
posted at |east six (6) weeks in advance.

The day neasured on a mdnight to mdnight basis on which
the majority of the hours of a tour are worked,
determ nes the cal endar day to which that tour bel ongs.

Tour schedules will be drawn up to enbody the foll ow ng
condi tions:

(a) four (4) days off in a tw (2) week period and
normally two (2) days off at a time shall be
schedul ed. split days off may be schedul ed by
mut ual consent.



(b)

(c)

(d)

(e)

(£)

-6 -

a nurse shall not be required to work nore than
seven (7) consecutive days w thout days off except
by mutual witten consent. If a nurse is required
to work nore than seven (7) consecutive days wi thout
witten nmutual consent, she shall be paid prem um
paynent in accordance with Article 14.03 for every
consecutive day worked after the seventh day.

at | east one (1) weekend off in three (3) shall be
scheduled and nore frequently where possible. A
nurse will receive prem um paynent in accordance
with Article 14.03 for all hours worked on a third
consecutive and subsequent weekend save and except

wher e:

such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse, or

such nurse has requested weekend work, or

such weekend is worked as the result of an
exchange of shifts w th another nurse.

a period of two (2) consecutive tours off shall be
schedul ed between changes of tour and at |east
forty-eight (48) consecutive hours off shall be
schedul ed following a night tour. A shorter period
of time between change of tour may be schedul ed by
mut ual consent. If the enployer fails to schedule
a period of sixteen (16) consecutive hours off
between tours of duty or at |least forty-eight (48)
consecutive hours off following a night tour, the
enployer will pay to the nurse prem um payment in
accordance with Article 14.03 for the follow ng tour
of duty worked.

equal distribution of tours will be scheduled to
each nurse, who normally rotates through all three
tours within the areas in which she works.

the Hospital recognizes the principle of equal times
on days as on other tours conbined. However, where
this is not possible, the Hospital assures that a
nurse shall have at |least a mninmumof tinme on day
duty equal to a regular period of time on one of the
ot her tours.

(g) a nurse will be scheduled no less than three (3)

consecutive days off at either Christmas or New Year
time. The Hospital will endeavour to schedul e nore
than three (3) consecutive days off.



Time off at Christrmas will include Christmas Eve
(Decenber 24), Christmas Day (Decenber 25) and
Boxi ng Day (Decenber 26) and tine off at New Year
shall include New Year's Eve (Decenber 31) and New
Year's Day (January 1).

The choice will be given to the nurses in each area
as to which of these two (2) holidays they prefer
off and naster rotations may be waived from Decenber
15th to January 15th. Wen there is a conflict of
choice, no nurse will be required to work two (2)
consecutive Christnas Hol i days or two (2)
consecutive New Year's Holidays.

For the purpose of clarification the waiver
nmenti oned above refers to the period covered by
Master Rotations commencing the Saturday closest to
Decenber 15th.

(h) requests for change in posted tour schedul es nust
be submtted in witing to the Head Nurse or
Supervi sor and co-signed by a nurse wlling to
exchange days off or tours. No nurse may exchange
tours without the perm ssion of the Head Nurse or
Super vi sor. such permssion wll not be
unr easonably wi thhel d. It is understood that such
change in tours initiated by the nurse shall not
result in overtime paynents. Requests for such
changes in tours will be submtted as far in advance
as possible.

STAND BY

Wth reference to Article 14.07, no nurse shall be
required to stand-by on her scheduled day or days off.

Wiere a nurse chooses equivalent tine off in accordance
with Article 14.09 of the Collective Agreenent, such tine
off nust be taken within sixty (60) cal endar days of the
overtinme being worked, at a tinme to be mutually agreed
upon between the nurse and her i mredi ate supervisor. If
no nutually agreeable tine is found wthin the sixty (60)
day period, overtine pay will be paid in accordance wth
the ternms of the Collective Agreenent.

The Local President of the Association shall only be
scheduled to the day tour.
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ARTICLE | - TERM NATI ON OF EMPLOYMENT

| -1 Nurses shall give the Hospitals two (2) cal endar weeks
witten notice of resignation except in cases of
emergency. The Hospitals shall give nurses at |east two
(2) cal endar weeks witten notice of termnation or pay
in lieu thereof. This clause does not apply to dism ssa
for just cause or |ayoff.

- M SCELLANEQUS

J-1 The Hospitals agree to |aunder uniforns w thout charge
provi ded such unifornms conform to ordinary standards and
do not require special handling.

It is recognized that such caps or uniforns or lab coats
may be required in Special Care Nursery, Post Anaesthetic
Recovery Room Labour and Delivery, Heart Investigation
Unit, Endoscopy, perating Room Intensive Care Unit,
Energency, Burn Trauma Unit, Radiology and the Cardiac
Care Unit. It is further recognized such Hospital
requi rements may change in various nursing areas.

The Hospitals shall continue to provide scrub caps,
dresses and lab coats when this is required by the
Hospital, at no cost to the nurse.

J-2 The Hospital wll provide one (1) bulletin board at each
Hospital for the sole use of the Association and wl
all ow the Association to post notices thereon, subject
to Hospital policy.

J-3 Wth reference to Article 10.02, seniority lists shall
be provided on Septenber 1st and March 1st.

J-4 It is understood that in accordance with Article 11.11
of the Collective Agreenent, the nunber of nurses that
may be absent at any one tine shall be one (1) nurse per
area to a maximum of ten (10) nurses at a Hospital or
nore at the discretion of the Hospital.

J-5 A copy of the Collective Agreenent will be posted in each
nursing unit/area.

J-6 The Nurse Manager of a unit wll endeavour to schedul e
nonthly neetings with the nurses on such unit. The
purpose of the neeting wWll be to discuss nursing
concerns on the unit. M nutes of the neeting will be

forwarded to nursing admnistration for review



ARTICLE K
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Upon the witten request of a nurse on termnation of
enpl oynment, the Hospital will provide the nurse with a
signed statenent including the follow ng:

(a) Terns of enploynent (start and ternination dates)

(b) Seniority/Service in terns of year and/or hours
(c) Areas of assignment

- VALID TY

K- 1

ARTICLE L

Where any provision of this Agreement or any practice
thereunder is at any time contrary to |aw this Agreement
is not to be deened to be abrogated but is to be deened
to be anmended so as to make the provisions of this
Agreenent conformto the |aw.

- EXTENDED TQOURS

L-i

The purpose of this Article is to vary certain terns of
the Full-Time Collective Agreenent for the inplenmentation
and discontinuation of an extended tour schedule within
aunit. Wth the exception of specific variations set
forth in this Article, all other conditions and terns of
the Collective Agreenment shall remain in force and In
ef fect.

Ext ended tours shall be introduced into any unit when;

(i) sixty-six and two-thirds percent (66-2/3%) of the
nurses in such unit so indicate by secret ballot,
and

(ii) the Hospital agrees to inplenent the extended tour
inthe unit. It is understood such agreement by the
Hospital shall not be withheld in an unreasonabl e
or arbitrary manner.

(a) An extended tour may-be discontinued in any unit
when:

(i) sixty-six and two-thirds percent (66-2/3%) of
the nurses in such unit so indicate by secret
bal lot: or

(ii1) the Hospital because O
(a) adverse effects on patient care, or

(b) inability to provide a workable staffing
schedul e, or
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(c) where the Hospital wishes to do so for
ot her reasons whi ch are nei t her
unreasonabl e nor arbitrary

states its intention to discontinue the
extended tour in such unit.

(b) The secret ballot referred to in L-2 (i) and L-3 (a)
(i) respectively shall not take place unless six (6)
nonths has elapsed from the date of any such
previous secret ballot within such unit.

If an extended tour in a unit is discontinued in
accordance with L-3 above, it is agreed that:

(i) the parties shall neet within tw (2) weeks of the
decision to discontinue the extended tour in such
unit to review the decision, and

(ii) the affected unit shall be given sixty (60) days'

notice before the schedul es are so anended.
A nurse shall not be required to work consecutive tours
totalling nore than thirty-three (33) hours and forty-
five (45) mnutes without witten nutual consent. If a
nurse is required to work consecutive tours totalling
nore than thirty-three (33) hours and forty-five (45)
m nutes without the aforesaid consent, she shall be paid
premum pay in accordance with Article 14.03 of the
Col l ective Agreenent for every consecutive hour worked
in excess of thirty-three (33) hours and forty-five (45)
m nut es. It is understood that any hours paid under
Article 14 of the Collective Agreenent will be excluded
in the calculation of the thirty-three (33) hours and
forty-five (45) m nutes.

At | east one weekend off in two (2) shall be schedul ed
and nore frequently where possible. A nurse will receive
prem um paynent, in accordance with Article 14.03 of the
Col l ective Agreement, for all hours worked on the second
(2nd) consecutive weekend and for every consecutive
weekend worked foll owing the second consecutive weekend
worked.  Such shall not apply where;

1. such weekend has been worked by the nurse to satisfy
speci fic days off requested by such nurse: or

2. such nurse has requested weekend work: or

3. such weekend has been worked as the result of an
exchange of shift w th another nurse.
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The scheduling requirenents enbodied in Article 13 and
Article 14 and Appendix 5, Article H of the Collective
Agreement are waived during the transition period from
a regular tour schedule to an extended tour schedule, or

Vi ce-ver sa.

There shall be a m ni mrum of twelve (12) hours schedul ed
of f between tours of duty. Should the Hospital schedule
less than twelve (12) hours between tours, the nurse
shall be paid prem um paynent in accordance with Article
14.03 of the Collective Agreenent for the entire tour
wor ked.

The schedul e indicated above is the schedule referred to
under Article H1 of the Full-Tine Collective Agreenent.

- JOB SHARI NG

M |

It is understood and agreed that insofar as any provision
of this Article is specifically in conflict with any
provi sions of the Full-Tine or Part-Tine Agreenent, the
provisions of this Article shall prevail

Only Full-Time positions shall be considered for job
sharing between two enpl oyees.

The Hospital has the undisputed right to designate and
increase or decrease the Full-Time positions eligible to
be deenmed job sharing positions.

Any job sharing position must involve only enployees
within the sane classification.

When the Hospital designates a Full-Time position to be
considered a job sharing position, such position shal
be posted and filled in accordance with Article 10.05 of
the Part-Time Collective Agreenent.

If a Full-Time enployee wishes to job share her position
and the Hospital agrees to designate such position a job
sharing position, the Full-Tine enployee will be assigned
such job sharing position and the remaining vacant
position will be posted and filled in accordance wth
Article 10.05 of the Part-Tine Collective Agreement.

Wth the exception of M-10 below, an enployee once
assigned a job sharing position, will be covered by the
provi sions of the Part-Time Collective Agreenent.

If an enployee assigned a job sharing position
successfully applies to a Part-Time or Full-Tine position
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or is terminated in accordance with Article 10.04 of the
Part-Time Collective Agreenent, and the Hospital decides
to continue such job sharing position, the remaining
enpl oyee shall remain. assigned to such job sharing

position and the vacant job sharing position wll be
posted and filled in accordance with Article 10.05 of the
Part-Time Collective Agreenent. If there is no

successful applicant to such job sharing position and the
Hospital at its discretion reverts such position to a
Ful l -Time position, such position will be posted as a
Permanent Full-Ti me position. The renmai ning enpl oyee
will be assigned by the Hospital as Regul ar Part-Ti ne.

At the discretion of the Hospital, if a job sharing
position is discontinued, an enployee previously assigned
such position shall be assigned as Regul ar Part-Time.

For scheduling purposes only, the Hospital will schedule
a job sharing position as a Full-Tine position. An
enpl oyee assigned a job sharing position will be expected
to determine with her partner the shifts to be worked
within such schedul e. If there is any disagreenent of
shifts to be worked between an enpl oyee assigned a job
sharing position and her partner, the Hospital wll
schedul e such.

A job sharer's vacant hours of work resulting from
vacation or an absence granted for a paid or unpaid | eave
of absence or sick leave, will be offered by the Hospital

to the remaining enployee assigned that job sharing
posi tion. The Hospital will attenpt to contact the
remai ni ng enpl oyee to offer such hours. If the remaining
enpl oyee agrees to work all or part of such hours, there
will be no prem um paynents owed for such hours worked.

If the Hospital is wunable to contact the remaining
enpl oyee or such enployee refuses to work the vacant
hours, the Hospital will schedule such hours in

accordance with the Part-Time Collective Agreenent.

A job sharing position will be scheduled to work by the
Hospital to either the Christmas Holiday or New Year's
Hol i day. An enpl oyee assigned a job sharing position
will be expected to determine with her partner who will
work the Christmas Holiday or New Year's Holiday. |If
there is any disagreement of who will work the Christnas
Holiday or the New Year's Holiday between an enpl oyee
assigned a job sharing position and her partner, the
Hospital w | schedul e such.
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LETTER OF AGREEMENT
BETWEEN
HAM LTON Cl VI C HOSPI TALS
AND
ONTARI O NURSES' ASSCOCI ATl ON

RE: SCHEDULI NG COW TTEE (F/T: P/ T)

It is agreed between the parties that joint Union and Hospita
Scheduling Commttee be established to review current scheduling

practi ces. The Commttee wll consist of four (4) Union
representatives and four (4) Hospital representatives. Any
forthcom ng recommendati ons from such Commttee will be reviewed

and consi dered by t he appropriate Uni on and Hospi t al
representatives.

Signed at Hanmilton, Ontario, this ' day of ddeb | 1992.
For the Hospital: For the Association:
"'//7 //>’L o / // — \'ﬁ

s S, ﬂma itk
e 54\%&4@ @/M/ e
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LETTER OF AGREEMENT
BETWEEN
HAM LTON Cl VI C HOSPI TALS
AND
ONTARI O NURSES' ASSCCI ATl ON

RE: JOB POSTINGS (F/T; P/T

It is agreed between the parties that for the purpose of posting
per manent job vacancies, glass enclosed bulletin boards wll be
erected at central locations near the Hanmilton General and
Hender son General Hospitals' cafeterias. A copy of all such job
postings will be supplied to the Union.

It is further understood that an enployee, upon request to the

Human Resources Departnent, wll be supplied a copy of such job
posti ng.
The Hospital will place a notice in each glass enclosed bulletin

board inform ng enpl oyees of the opportunity to be supplied with
a copy of a job postings.

= -
Signed at Hamilton, Ontario, this _=2/ day of Q<tbv | 1992.

For the Hospital: For the Association:

7
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LETTER OF AGREEMENT
BETWEEN
HAM LTON Cl VI C HOSPI TALS
AND
ONTARI O NURSES' ASSQOC!I ATI ON

RE: SH FT REQUESTS (F/T:. P/ T)

It is agreed between the parties that the Hospital will consider
a request from a nurse who wi shes to work a steady afternoon or
steady night shift schedule. Such requests “wll not be
unr easonabl y deni ed. It is understood that if such request is
granted by the Hospital, the Hospital may at any ti-< <iscontinue

such arrangenent either tenporarily or pernmanently iollowing thirty
(30) cal endar days of notice to such nurse.

(S

. . : . | > | .
Signed at Hamlton, Ontario, this 2’ dayof (e vhs 1992,

For the Hospital: For the Association:
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