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&RTICLE1 - PURPOSE

1.01 The general purpose of this Agreement is to establish
and maintain collective bargaining relations between the
Hospital and the :nurses covered by this Agreement; to
provide for on-going means of communication between the
Assoc!iation and the Hospital and the prompt disposition
of grievances and the final settlement of disputes and
to establish and maintain mutually satisfactory salaries,
hours of work and other conditions of employment in
accordance with the provisions of tk,is Agreement,,

1.02 It is recognized that nurses wish to work together with
the Hospital to secure the best possible nursing care
and health protection for patients. Appropriate
committees have been created under this Agreement to work
towards this objective.

.2ARTICLE - DEFINITIONS & GfiADUATE NURSES

2.01 A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance with
the Health Disciplines Act.

2.02 A graduate nurse is defined as a nurse with certification
incomplete who is a graduate of a program acceptable to
the College of Nurses and is either in the process of
being certified by the College of Nurses of Ontario or

completing certification requirements. This
gzrtification shall be completed within twenty-four (24)
months following date of hire. Where a nurse fails to
complete such certification requirements, she will be
terminated from the employ of the Hospital. Such
termination shall not be subject matter of grievance or
arbitration procedure. The.foregoing does not apply to
nurses employed prior to 0ctc;ber 23, 1981, except those
currently in the process of completing certification
requirements who shall be required to complete such
certification in accordance with the provisions of the
existing collective agreement.

2.03 A full-time nurse is a nurse who is regularly scheduled
to work the normal full-time hours referred to in Article
13.

2.04' A regular part-time nurse is a nurse who regularly works
less than the normal full-time hours referred to in
Article It3 and who offers to make a commitment to be
available for work on a regular predetermined basis.
All other part-time nurses shall be considered casual
nu:rses. The predetermined basis upon which the
commitment to b'e available is made shall be determined
in local negotiations.
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The definitions shall not have the effect of changing the
composition of any existing bargaining units. The
Hospitiil shall not refuse to accept an offer from a nurse
to make a commitment to be available for work on a
regular predetermined basis solely for the purpose of
utilizing casual nurses so as to restrict the number of
regular part-time nurses.

ARTICLE 3 - RELATIONSHIP

3.02

3.03

3.01 The Hospital and the Association agree that there will
be no discrimination, interference, intimidation,
restriction or coercion exercised or practiced by any of

,ny nurse because
the Association
behalf of the

her rights under

their representatives with respect to a
of her membership or non-membership in
or activity or lack of activity on
Association or by reason of exercising
the Collective Agreement,

The Association agrees there will be no Association
activity, solicitation for membership, or collection of
Association dues on Hospital premises or during working
hours except with the written permission of *the Hospital
or as spec:ifically provided for in this Agreement.

It is agreed that there will be no discrimination by
either party or by any of the nurses oovered by this
Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
religious affiliation or any other factor which is not
pertinent to the employment relationship.

ARTICLE 4 - NO STRIKE. NO LOCKOUT

4,Ol The Association agrees there shall be no strikes and the
Hospital agrees there shall be no lockouts so long'as
this Agreement continues to operate. The terms t'strikeV1
and ttlockout8t shall bear the meaning given them.in the
Ontario Labour Rlelations Act.

ARTICLlE 5-. ASSOCIATION SECURITY

5.01 The Hosp it a 1 will deduct from each part-time nurse
covered by this Agreement, an amount equal to the regular
monthly Association dues designatled by the Association.
The deduction period for a part-time nurse may be
extended where she does not receive any pay in a
particular month.

HOSPCEN.P93
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5.03

5.04

5.05

5.06

NOTE:

The amount of the regular monthly dues shall be thos
authorized by the Association and the Provincial
Secretary-Treasurer of the Association shall notify the e
Hospital of any changes therein and such notification
shall be the Hospital's conclusive authority to make the
deduction specified.

In consideration of the deducting and forwarding of
Association dues by the Hospital, the Association agrees
to indemnify and save harmless the Hospital against any
claims or liabilities arising or resulting from the
operation of this Article.

The amounts so deducted shall be remitted monthly to the
Provincial Secretary-Treasurer of the Association, no
later than the end of the month following the month in

which the dues were deducted. In remitting such dues,
the Hospital shall provide a list of nurses from whom
deductions were made, including deletions (indicating
terminations) and additio:ns from the preceding month and
their social insurance numbers. A coyy of this list will
be sent (to the local Association.

The Hospita:L agrees that an officer of the Association
or nurse representative shall be allowed a reasonable
period during regular working hours to interview newly
hired nurses during their probationary period, During
such interview, membership forms may be provided to the
nurse. These interviews shall be scheduled in advance
as determined by local negotiation and may be arranged
collectively or individually by the Hospital.

The list provided for in Article 5.05 shall include any
other information that is currently provided to ONA.
Additionally, the Hospital will provide each nurse with
a T-4 Supplementary Slip showing the dues deducted in
the previous year for income tax purposes where such
information is or lbecomes readily available through the
Hospital's payroll system.

&l~:LE~~~~~~- REPRESENTATION AND COMMITTEES

6.01 JJurse Re,presentatives & Grievance Committee

(a) The Hospital agrees to recognize nurse.
representatives to be elected or appointed from
amongst nurses in the bargaining unit for the
purpose of dealing with Association business as
provided in this Collective Agreement. The number
of representatives and the areas which they
represent are set out in the Appendix of Local
Provi+ons.

HOSPCEN.F93
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6.02

of 'representatives and the areas which they
represent are set out in the Appendix of Local
Provisions.

(la) The Hospital will recognize a Grievance Committee,
one of whom shall be chairperson. This C!ommittee
shall operate and.conduct itself in accordance with
the provisions of the Collective Agreement and the
number o:f nurses on the Grievance Committee is set
out in the Appendix of Local Provision:;.

(c) It is agreed that nurse representatives and members
of thfe Grievance Committee have their regular duties
and responsibilities to perform for the Hospital and
shall not leave their regular duties without first
obtaining permission from their immediate
supervisor. Such permission shall not: be
unreasonably withheld. If, in the performance of
their duties, a nurse representative or member of
the Grievance Committee is required to enter a
nursing unit within the hospital in which she is not
ordinarily emp:Loyed she shall, immediately upon
entering such nursing unit, report her presence to
the supe:rvisor or nurse in charge, as the case may
be. When resuming their regular duties and
responsibilities such representatives shall again
report to their immediate supervisor. The Hospital
agrees to pay for all time spent during their
regular hours by such representatives hereunder.

J-Iosnital-AssociationC o m m i t -

(a) There shall be a Hospital-Association Clorkmittee
comprised of representatives of the Hospital, one
of whom shall be the Director of Nursing or her
designate and of the Assoc:iation,  one of whom shall
be the Local President or her designate. The numbcsr
of representatives is set out in the Appendix of
Local Provisions and the membership of the C!ommittee
may be expanded by mutual agreement.

’ (b) The Committee shall meet every two (;!) months unless
otherwise agreed and as required under Article
;ili;j,d (iI. The duties of chairperson and secretary

alternate between the parties. Where
possible, agenda items, wilt1 be excha,nged in writing
at least five (5) calendar days prior to the
meeting. A record shall be maintained of matters
referred to the Committee and the recommended
disposition, if any, unless agreed to the contrary.
Copies of the record shall be provided #to C!ommittee
members.

HOSPCEN.P93
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of concern including the quality and quant1k.y
of nursing care;

ii) dealing with complaints referred to it in
accordance wi,th the provisions of Artic:Le 8,
Professional Responsibility;

iii) discussing and reviewing matters relating to
orientation and in-service programs;

(dj The Hospital agrees to pay for time spent during
regular working hours for r'epresentatives  of the
Association attending at such meetings,

6.0:3 (a) flesotiatins CommitI=

, The Hospital agrees to recognize a Negotiating
Committee comprised of representatives of the
Association for the purpose of negotiating a renewal
agreement. The number of nurses on the Negotiating
Committee is set cut in the .Appendix of I:oca,l
Provisions. The Hospital agrees to pay members of
the Negotiating Committee for time spent during
regular working hours in negotiations with the
Hospital for a renewal agreement up to, but not
including, arbitration.

(b) Central Neootiatinq Team

In central bargaining between the Ontario Nurses'
Association and the Participating Hospitals, a nurse
serving on the Association's Central Negotiating
Team shall be paid for time lost from her regularly
scheduled straight <time working hours at her regular
rate of pay, and without loss of leave credits, fo'r
attending central negoti8atinq meetings with the
Hospitals' Central Negotiating Committee up to, but
not including, arbitration.

Central Negotiating Team members shall rec:eive
unpaid time off for the purpose of prepara,tion  for
negotiations. The Association will advise the
Hospitals concerned, as far in advance as possible,
of the dates for which leave is being requested.

:

Upon reference to arbitration, the Central
Negotiating Team members shall receive unpaid time
off for the purpose of attending arbitration
hearings.

Time spent on such meetings will not be considered
leave under, Article 11.02, Leave for Association
Business.

HOSPCEN.F93
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. 6.04

Time spent on such meetings will not be considered
leave under Article :Il,O:E, Leave for Association
Business.

The maximum number of Central Negotiating Team
members entitled to payment under this provl.sion
shall be eight (a), and in no case will more than
one (1) nurse from a hospital be entitled to such
payment.

The Association shall advise the Hospita,ls\ Central
Negotiating Committee of those nurses to be paid
under this prclvision8, The Hospitals\ Central
Negotiating Committee wil:l. make such request known
to the affec,ted hospitals.

For any unpaid leave of absence under this
provision, the nurse's salary and percentage in lieu
of fringe benefits shall k)e maintained by the
Hospital! and the Association agrees to reimburse
the Hospital in the amount of the full cost of such
salary and percentage in lieu of fringe benefits.

,Ac:cidentP r e v e n t i o n.- Health & Safetv Committee

(a) The Hospital and the Association agree that they
mutually desire to maintain standards of safety and
health in the hospital in order to prevent
accidents, injury and illness.

03) Recognizing its responsibilities under the
applicable legislation, the Hospital agrees to
accep't as a member of its Accident Prevention -
Health and Safety Committee, at least one (1)
representative selected or appointed by th.e
Association from among,st bargaining unit employees'.

(cl Such Committee shall identify potential dangers and
hazards, institute means of improving health and
safety programs and recommend actions to be taken
to improve conditions related to safety and health.

(d) The Hospital a,grees to cooperate reasonably in
providing necessary information to enable the
Committee to fulfil1 its functions. I:n addition,
the Hospital will provide the Committee wit.h
reasonable access to all accident reports, health
and safety records and any other pertinent
information in its possession.

(e) Meetings shall be held every second month or more
frequently at the call of the C!hair, if required,
The Committee shall maintain minutes of all meetings
and make the same available for review.

HOSPCEN.P93
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(4) The Association agrees to endeavour to obtain the
full cooperation of its membership in the
observation of all safety rules and practices..-

(h) All time spent by a member of the Accident
Prevention - Health and Safety Committee attending
meetings of the Committee and carrying out her
duties, shall be deemed to be work time for which
she shall be paid by the Hospital at her regular
rate and she shall be entitled to such time from
work i3s is necessary to attend scheduled meetings.

W Pregnant employees may request to be transferred
from ,their current duties if, in the professional
opinion of the employe'e's physician, the pregnancy
may be at risk. If such a transfer is not feasible,
the pregnant employee, if she so requests, will be
granted an unpaid leave of absence before commence-
ment of the current contractual maternity leave.

CH Where the Hospital identifies high risk areas where
nurses are exposed to infectious or communicable
diseases for which there are available protective
medications, such medications shall be provided at
no cost to the nurses.

Health and Safety C!ommittee  in accordance with t. I
foregoWing, shall be granted and any
representative(s) 'attending such meetings during
their regularly scheduled hours of work, shall not
lose regular eainings as, a result of such
attendance.

NOTE : Issues relating to chairing of meetings and
responsibility for the taking of minutes should be
discussed locally with the Hospital and the other Unions
representing employees of.the Hospital.

6 . 0 5 The Association may hold meetings on Hospital premises
providing permission has been first obtained from the
Hospital.

6.06 The Association shall keep the Hospital notified in
writing of the names of the nurse representatives and/or
Committlee members and Officers of 'the Local Association
appointed or selected under this A:rtic:le as well as the
effective date of their respective appointments.

'6 , 07 All reference to nurse representatives, committeemembers
and officers in this Agreement shall be deemed to mean
nurse representatives, committee mambers or officers of
the Local Association.

HOSPCEN.F93
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6.07

6.08

6.09

6.10

All reference to nurse representatives, committee members
and officers in this Agreement shall be deemed to mean
nurse representatives, committee members or officers of
the Local Association.

The Hospital agrees to give representatives of the
Ontario Nurses\ Association access to the premises of the
Hospital for the purpose of attending grievance meetincJs
or otherwise assisting in the administration of this
Agreement, provided 'prior arrangements are made with the
Administrator. Such representatives shall have access
to thle premises only with the approval of the
Administrator which will not be unreasonably withheld,

Where a nurse makes prior arrangements for time off from
a tour of duty, the nurse shall not be scheduled to work
another tour that day.

Nurses who are members of committees pursuant to
Regulation 518 of the Public Hospitals Act will suffer
no loss of earnings for time spent during regular working
hours for attending committee mee,tings.

Where a nurse attends a committee meeting outside of
regularly scheduled Ihours, she will be paid for all hours
spent In attendance at meetings at her regular straight
time hourly rate.

~ICLE7~~~~~.--.-.-.-- GRIEVANCE PROCEDmE

7.01 For purposes of this Agreement, a grievance is defined
as a difference arising between the parties relating to
the interpretation, application, administration or
alleged violation of.the Agreement including any question
as to whether a matter is arbitrable.

7.. 02 At the time. formal discipline is imposed or at any stage
of the grievance procedure, including the complaint
sta,ge, a nurse is entitled to be represented by her nurse
representative. In the case of suspension or discharge,
the: Hospi'tal shall notify the nurse of this right in
advance.

7.03 It is the m'utual desire of the parties hereto that
complaints of nurses shall be adjusted as quickly as
possible, and i't is understood that a nurse has no
grievance until she has first given her immediate
supervisor the opportunity of ad:justing her complaint.
Such complaint shall be discussed with her immediate
supervisor within nine (9) cakmdar (days after the
izircumstances giving rise to it have occurred or ought
reasonably to have come to 'the attention of the nurse and
failing sett:lement within nine (9) calendar days, it
shall then be taken up as a grievance within nine (9)

HOSPCEN P93. .
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The n\?rse may submit a written'grievance, signed by the
nurse, to her immediate supervisor. The grievance shall
be 3n a form referred to in Article 7.09 and shall
identify the nature of the grievance and the remedy
sought and should identify the provisions of ,the
Agreement which are alleged to be violated. The
immediate supervisor will deliver her decision in writing
within nine (9) calendar days following the day on which
the grievance was presented to her. Failing settlement,
then:

&en No. 2

Within nine (9) calendar days following the decision
under Step No. 1, the nurse may submit the written
grievance to the Director of Nursing or her designate
who will deliver her decision in writing within nine (9)
calendar (days from the date on which the written
grievance was presented 'to her. The parties may, if they
so {desire, meet to discuss the grievance at a time and
place suitable to both parties. Failing settlement,
then:

Step No. 3

Within nine (9) calendar days following the decision in
Step No. 2, the grievance may be submitted in writing
to the Hospital Administrator or her designate. A
meeting will then be held between the Hospital
Administrator or her designate and the Grievance
Committee within nine (9) calendar days of the submission
of the grievance at Step No. 13 unless extended by
agreement of the parties. It is understood and agreed
that a representative of the Ontario Nurses' Association
and the grievor may be present at the meeting. It is
further understood that the :Hospital Administrator or her
designate may have such counsel and assistance as she may
desire at such meeting.. The decision of the Hospital
shall be delivered in writing within nine (9) calendar
days following the date of such meeting. A copy of the
third step grievance repl:y will be provided to the
Employment Relations Officer.

7.04 A complaint or grievance arising directly between the
Hospital and the Association concerning th&
interpretation, application or alleged violation of the
Agreement shall :be originated at Step No. 3 within
fourteen (14) calendar days fo!Llowing the circumstances
giving rise to the complaint or grievance. A grievance
by the Hospital shall be filed with the Ilocal President
or her destgnate.

HOSPCEN.F93
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Iby the Hospital shall be filed with the Local President
or her designate.

Where a number of nurses have identical grievances and
each nurse would be entitled to grieve separately, they
may present a group grievance i.n writing signed by each
nurse who is grie,ving to the Director of Nursing or her
designate within fourteen (14) cal.endar Idays after the
circumstances giving rise to the grievance have occurred
or ought reasonab:Ly to have comle to the attention of the
nurse(s) . The grievance shall then be treated as being
,initiated iat Step No. 2 and the applicable provisions
of this Article shall then apply with respect to the
processing of such grievance.

The rel'ease of a probationary nurse shall not be subject
to the grievance procedure unless the probationary nurse
!is released for exercising a right under this Agreement.
A claim by a nurse who has completed her probationary
period that she has been unjustly discharged or suspended
shall be treated as a grievancIe  if a written statement
of such grievance is lodged by the nurse with the
Hospital at Step No. 3 within seven (7) calendar days
after the date the discharge or suspension is effected.
!%ch special grievance may be settled under the Grievance
or Arbitration Procedure by::

(a) confirming the Hospital\s action in dismissing the
nurse; or

(b) reinstating the nurse wi,th or without loss of
seniority and with,or without full compensation for
the time lost; or

(c) by any other arrangement which may lbe deemed just
and equitable.

The Hospital agrees to provide! written reasons within
seven ('7) calendar days to the affected nurse in the case
of discharge or suspension and further agrees that; it
will not suspend, discharge or otherwise discipline a
.nurse who has completed her probationary period, without
Ijust. ca'use ,,

Failing settlemenk under the foregoing procedure of any
grievance between the parties arising from the
:Interpretat:ion, application, administration or alleged1
violation of this Agreement, including any question as
to whether a miltte!r is arbitrable, such grievance may be
submi.tt8ed to arbitration as hereinafter provilded,, If no
written request for arbitr,ation is received within
eighteen (18) calendar days after the decision under tjtep
No . 3 is given, the grievance shall be deemed to have
been abandoned. Where such ,a written request is
postmarked within sixteen (16) calendar days after the

HOSPCEN,P93
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7.013 i911 agreements' reached under
between th’e r.epresentalIvea

the grievance procedure
of the Hospital and the

representatives of the Association will be final and
binding upon the Hospital and the Association and the
nuises.

7.09 Association grievances shall be on the form set out in
Appendix 1*

7.10 When ei'ther party requests that any matter be submitted
to arbitration as provided in the foregoing Article, it
shall make such request in writing addressed to the other
party to this Agreement, and at the same time name a
nominee. Within seven (7) calendar days thereafter the
other party shall name a nomi,nee, provided, however, that
if such party fails to name a nominee as herein required,
the Minister of Labour for the l?rovince of Ontario shall
have power to effect such appointment upon application
thereto by the party invoking the arbitration procedure.
The two nominees shall attempt to select by agreement a
chairman of the Arbitration Board. If .they are unable
to agree upon such a chairman within a period of fourteen
(14) ca:lendar days, they shall then request the Minister
of Labour for the Province of Ontario to appoint a
chairman.

‘7 ..l I. No person may be appointed as an arbitrator who has been
i n v o l v e d  in an attempt to negotiate or settle the
grievance.

'7.12 No matter may be submitt'ed to arbitration which has not
been properly carried through all requisite steps of the
Grievance Frocedure.

7.13 The Arbitration Board'shall not be authorized to make
any decision inconsistent with the provisions of this
Agreement, nor to alter, modify, add to or amend any part
of this Agreement.

.
7.14 The proceedings 'of the Arbi-tration Board will be

expedited by the parties hereto and the decision of the
majority and where there is no majority the decision of
the, cha:Lrman will be final and .binding upon the parties
hereto and the nurse or nurses concerned.

7 . 15' Each of the parties hereto will bear the expense of the
nominee appointed by it and the parties will share
equally the fees #and expensles, if any, of the chairman
of the Arbitration Board.

7.16 The *time limits set. out in the Grievance and Arbitration
Frocedures herein are mandatory and fail.ure to comply
strictly with such time limits except by the written
agreement of the parties, shall result in the grievance

HOSPCEN. F93
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7.16

7.17

The time limits set out in the Grievance and Arbitration
Procedures herein are mandatory and failure to comply
strictly with such time limits except by the written
agreement of 'the parties, shall result in the grievance
being deemed to have been abandoned subject only to the
provisions of Section 44 (6) of The Labour Relations Act.

Wherever Arbitration Board is referred to in the
Agreement, the parties may mutually agree in writing to
substitute a single Arbitrator for the Arbitration Board
at the time of reference to arbitration and the other
provisions8 rf:f erring to the Arbitration Board shall
appropriately apply.

ART’ICLE8--L--L- PROFFSSIONAL  RFSPONSIBIL:m

8.01 In the event that the Hospital assigns a number of
patients or a workload to an individual nurse or group
of nurses such that she or they hav'e cause to believe
that she or they are being asked to perform more work
than is consistent with proper patient care, she or they
shall:

(a) il Complain in writing to the Association-
Hospital Committee within fifteen (15) calendar
days of the alleged improper assignment. The
Chairman of the Association-Hospital Committee
shall convene a meetin'g of the Association-
Hospital Committee, within ten (10) calendar
days of the filing of the comp:Laint. Th e
Committee shall hear and attempt to resolve the
complaint to the satisfaction of both parties.

ii) Failing resolution of the complaint within
fifteen (3.5) calendar days of the meeting of
the Association-Hospital Committee the
complaint shall be forwarded to an Independent
Assessment Committee composed of three (3)
registfzed nurses; one chosen by the Ontario
Nurses" Association, one chosen by the Hospital
and one chosen from a panel of independent
registered nurses who are well respected within
the profession. Thle member of the Committee
chosen from the panel of indlependent registered
nurses shall act as Chairperson.

iii) The Assessment Committee s'hall. set a date to
conduct ti hearing into thle complaint within
fourteen (14) cal.endar days of its appointment
and sh'all be empowered to investigate as is
necessary and make what findings as are
appropriate in the circums,tances. The
Assessment Committee shall report its findings,

HOSPCEN.P!33
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(W i) The list of Assessment C!ommittee Chairperso. -. -
is attached as Appendix 2. During'the term of
this Agreement, ,the Central Negotiating Teams
shall meet as necessary to review and amend by
iagree-melit the list of chairpersons of
Professional Responsibility Assessment
Committees.

The partics agree that should a Chairperson be
required, the Ontario Hospital Association and
the Ontario Nurses' Association will be
contacted. They will provide the name of the
person to be utilized on the alphabetical
listing of Chairpersons. The name to be
provided will be the top name on the list of
Chairpersons who has not been previously
assigned.

Should the Chairperson who is scheduled to
serve de;:line chlhen requested, or it becomes
obvious that she would not be suitable due to
connections wit11 the Hospital or community,
the next person on the list will be approached
to act as Chairperson,

ii) Each party will bear the cost of its own
nominee and will share equally the fee of the

Clhairperson and whatever other expenses are
incurred by the Assessment Committee in the
performance of its responsibilities as set out
herein.

8.02 Orientation and In-Service Program

The Hospital recognizes 'the need for a Hospital
Crientation Program of such duration as it may deem
appropriate taking into consideration the needs of the
Hospital and the nurses involved.

8.03 Before assigning a newly hired nurse in charqe of a
riursing unit, the Hospital will first provide orientation
both to the Hospital and to such n!!rsing unit, It is
understood tha't such nurse may be assigned to any tour
as part of h'er Orientation  program, providing ,t;ucFA
assignment is in accordance with any scheduling
regulations or objectives contained in the Appendix of
Local Provisions which forms part of this Collective
Agreement.

8.04 Nurses recalled from layoff under Article 10.07 (a),
nurses whose probationary period has been extended under
Article 10,01, and nurses who are 'transferred on a
plermanent basis may be provided any orientation
dletermined necessary by the Hospital. A request by such
a nurse for orientation shall not’be unreasonably denied,
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8.0!5

8.06

8.07

8.083

8.09

and regular part-time nurses who transfer on a permanent
basis may b e  provided any orientation determined
necessary by the Hospital. A request Iby such a nurse for
orientation shall not be unreasonably denied,

Both the Hospital and the Association recognize their
joint responsibility and commitment to FEOVide,  and to
participate iin, in-service education, The Association
supports the principle of its members' responsibility
for their own professional development and the Hospital
will endeavour to provide programs related to the
requirements of the Hospital. Available programs will
be publicized and the Hospital will endeavour to provide
nurses with opportunities to attend such programs during
their regularly scheduled working hours.

The delegation o:E Added Nursing !;kills and Sanctioned
:Medical Acts ([Special Procedures) to nurses shall be in
accordance with guidelines established by the College of
:Nurses from time to time and any approved Hospital policy
related thereto.

'When a nurse is on duty and authorized to attend any in-
service program within the hospital and during her
:regularly scheduled working hours, she shall suffer no
loss of regular pay. When a nurse is required by the
:Hospital to attend courses outside of her regularly
scheduled working hours, shse shall be paid for all time
spent in attendance on such courses at her regular
straight time hourly rate of pay.

:Nurses may be required, as part of their regular duties,
,to supervise the activities of students and will be
informed in writing of their responsibilities in relation
,to these students.

#Any information that is provided to tlhe Hospital by the
educational institution with respect to the skill level
of the students will be made availa:ble to the nurse:;
recruited to supervise the students.

The Hospital undertakes to notify the Association in
advance, so far as practicable, of any technological
changes which the Hospital has decided to introduce which
will significantly change the status of the nurse within
the bargaining unit.

The Hospital agrees to discuss with the Association the
effect of such technological changes on the employment
status of the nurses and to consider practical ways and
:means of minimizing the advers'e effect, if any, on the
'nurses concerned.
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8.10 Where computers are introduced into the workplace ar.
nurses are required to util'ize those computers in the
course of their duties, the Hospital agrees that
necessary computer training will be provided at no cost
to the nurses intlolved.

ARTICLE 9 - ACCESS TO FILES

9.01 A copy of any completed evaluation which is to be placed
in-a nurse's file shall be first reviewed with the nurse.
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her views to
such evaluation prior to it being placed in her file.
It is understood that such evalu,ations do not constitute
disciplinary action by the Hospital against the nurse.

Each nurse shall have reasonable access to all her files
for the purpose of reviewing their contents in the
presence of her supervisor. A copy of the evaluation
will be provided to the nurse at her request.

9.02

No document shall be used against a nurse where it has
not been brought to her attention in a timely manner.

Any letter of reprimand, suspension or other sanction
will be removed from the record of a nurse eighteen (18)
months following the receipt of such letter, suspension
o'r other sanction provided that the nurse's record has
been discipline free for one year.

ARTICLE 10 '- SENIORITY (SUBJECT TO PENDING INTEREST ARBITRATION)

10. OIL (#a) Newly hired nurses shall be considered to be on
probation for a period of sixty (60) tours worked
from date of last hire ,450 hours of work for nurses. whose regular hours of work are other than the
standard work day). If retained after the
probationary period, the nurse shall be credited
with seniority from date of last hire. With the
written consent of the Hospital, the probationary
nurse and the President of the Local Association or
her designate, such probationary period may be
extended. Where the Hospital requests an extension.
of the probationary period, it will provide notice
to 'the Association at ?east fourteen (14) calendar.
days prior to the expected date of expiration of the
initial probationary period. It is understood and
agr'eedthat any extension to the probationary period
will not exceed an additional sixty (60) tours (450
hours) worked and, where :requested, the Hospital
will Fifvise the nurse and the Atisociation of the
basis of such extension..

.
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10.02

(b)

Ia)

(b)

that any extension to the probationary period will
not exceed an additional sixty tours (450 hours)
worked and, where requested, the Hospi,tal will
advise the nurse and the Association of the basis
of such extension.

A nurse who transfers from casual part-time or full-
time to regular part-time status shall not be
required to serve a probationary period where she
has previously completed one since her date of last
hire. Where no such probationary period has been
served, the number of tours worked (hours worked
for nurses whose regular hours of work are other
than the standard work day) during the nine (9)
months immediately preceding the transfer shall be
cred.lted towards the probationary period.

A seniority list shall be established for all
regular part-time nurses covered by this Agreement
who have completed their probationary period. For
information purposes only, the names of all regular
part-time probationary nurses shall be included in
the seniority list. A copy of the current seniority
list will be fi.led with the President of the Local
Association, or her designate, on request but not
more frequently than once every six (6) months at
a time to Ibe determined locally. A copy of the
seniority list shall also be posted at the same
time. Seniority on such lists will be expressed in
terms of total hours worked.

A seniority list shall be maintained for casual
part-time nurses for the purposes of A:rtic:le 10.05
only. A copy of the current seniority list will be
filed with the President of the Local Association,
or her designate, on request but not more frequently
than once every six (6) months at a time to be
determined locally. A copy of the seniority list
shall also be posted at the same time. Seniority
on such lists will be expressed in terms of total
hours worked, and shall be established on the
following basis:

0 At hospitals where casual nurses had seniority
under the provisions of a Collective Agreement
prior to October 23, 1981, such seniority shall
continue with accumulation of hours worked
since October 23, 1981.

ii) At hospitals where there was no such seniority,
the seniority list in 10.02(b) (PT) shall show
accumulation of hours worked since October 23,
1981.
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benefits including the period of the disability prog,,m
covered by Unemployment Insurance.

Notwithstanding this provision, seniority and service
will accrue and the Hospital will continue to pay the
premiums for benefit pl'ans for nurses for a period of up
to seventeen (17) weeks while a nurse is on pregnancy
leave under Article lI.07 and for a period of up to
eighteen (18) weeks while a nurse is on parental leave
under Article 11.08,<.

NOTE : Nurses presently enjoying the accumulation of seniority
for greater periods shall continue to receive such
seniority benefits while employed by the Hospital.

10.05 A nurse shall lose all service and seniority and shall
be deemed to have terminated if she:

(a)

(b)

(cl

(d)

W

(f)

(h)

Leaves 'of her own accord;

is discharged and the discharge is not reversed
through the grievance or arbitration procedure;

has been laid off for twenty-four (24) calendar
m o n t h s ;

refuses to continue to work or return to work during
an emergency which seriously affects the Hospital's
ability to provide adequate patient care, unless a
satisfactory reason is gi,ven to the Hospital;

is absent from scheduled work for a period of three
(3) or more consecutive working days without
notifying the Hospital of such absence and providing
a satisfactory,reason to the Hospital;

fails to return to work (subject to the provisions
of 10.05 (e)) upon termination of an authorized
leave of absence without satisfactory reason or
utilizes a leave of absence for purposes other than
that for which the leave was granted;

fails upon being notified of a recall to signify
her intention to return within five (5) calendar
days after she has received the notice of recall
mailed by registered mail to the last known address
according to the records of the Hospital and fails
to report to work within seven (7) calendar days
after she has received the notice of recall or such
further perilod of time as may be agreed upon by the
parties. .

is absent from work due to illness or disability
for a period of thirty (30) months froin the time
such absence commenced.
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.

after she has received the notice of recall or such
further period of time as may be agreed upon by the
parties;

(h) is absen't from work due to illness or disability
for a period of thirty (30) months from the time
such absence commenced.

10.05 (a) Where a permanent regular part-time vacancy occurs
in a classification within the bargaining unit or
a new position within the bargaining unit is
established by the Hospital, such vacancy shall be
posted for a period of seven (7) consecutive
calendar days. Nurses in this bargaining unit and
nurses in another ON+ bargaining unit at the
hospital, if: any, may make written application for
such vacancy within the seven (7) day period
referred to herein. Subsequent vacancies created
by the filling of a posted vacancy a,re ,to be posted
for three (3) consecutive calendar days.

(b) A nurse may make a written request for transfer by
advising the Hospita:L and filing a Request for
Transfer form indicating her name, qualifications,
experience, present area of assignment, seniority
and requested area of assignment. A Request for
Transfer shall become active as of the date it is
received by the Hospital and shall remain so until
December 31 following. Such requests will be
considerled as applications for posted vacancies and .
subsequent vacancies created by the filling of a
posted v'acancy.

(cl

A list of vacancies filled in the preceding month
under Articles 10.05 (a) and (b), and the names of
the successful applicants, will be posted, with a
copy provided to the Association. Unsuccessful
appli.cants will. be notified.

At the request of the nurse, the Hospital will
discuss with unsuccessful applicants ways in which
,tlney can improve their qualifications for future

postings.

Nurses s'hallL be selected :Eor positions under either
10.05 (a) or (b) on the basis of their skill,
ability, experience and qualif ications. Where these
factors are relatively ~equal amongst the nurses
considered, seniority shall govern providing the
successful applicant, if any, is qualified to
perform the available! work within an appropriate
f'amiliarization perio'd. Where seniority governs,
t:he mdst senior applicant, regardless of her ONA
bargaining unit, will be selected. Where the
applicant has been selected in accordance with this
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her former job, and the filling of the subseque,.
vacancies will likewise be re,versed.

td) Vacancies which are not. expected to exceed sixty
(60) calendar days and vacancies caused due to
illness, accident, leaves of absence (including
maternity) may be filled at the discretion of the
Hospital. In filling such vacancies consideration
shall be given to regular part-time nurses in the

*... bargaining unit on the basis of seniority who are
qualified to perform the work in question prior to
utilizing non-bargaining unit nurses supplied by an
agency or registry. It is understood, however, that
where such vacancies occur on short notice, failure
to offer part-time nurses such work shall not result
in any claim for pay for time not worked while
proper arrangements are made to fill the vacancy.

* Where part-time nurses fill temporary full-time
vacancies, such nurses shall be considered regular
part-time and shall be covered by the terms of the
part-time Col.lective  Agreement. Upon completion of
the temporary vacancy, such nurse shall be
reinstated to her former position unless the
position has been discontinued, in which case she
shall be given a comparable job.

(e) The Hospital shall have the right to fill any
permanent vacancy on a temporary basis until the
posting procedure or the Request for Transfer
procedure provided herein has been complied with
and arrangements have been made to permit the nurse
sel.ected to fill the vacancy to be assigned to the
job.

(f) A nurse selected as a result of a posted vacancy or
a Request for Transfer need not be considered for
a further permanent vacancy for a period of up to

six (6) months from the date of hler selection.

10.0'7 (a) A layoff of nurses shall be made on the basis of
seniority provided that the nurses who are entitled
to remain on the basis of seniority are qualified
to perform the available work. Subject to .the:
foregoing,.probationary nurses shall be first.laid
off.

Nurses shall be recalled in th'e order of seniority,
unless otherwise agreed b'etween the Hospital and
local Association, provided that the nurse is
qualified to perform the available work.

(b) Where a vacancy occurs in a position following a
layoff hereunder as a result'of which a nurse had
been transferred to another position, the affected
nurse will be offered the o'pportunity  to return to
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(b)

(cl

Cd)

Regular part-time nurses shall be recalled in the
order of seniority, unless.otherwise agreed between
the Hospita,l and local Association, provided that
the nurse is qualified 'to perform the available
work.

Where a vacancy occurs in a position following a
layoff hereunder as ii result of which a regular
part-time nurse had been transferred to another
position, the (affected nurse will be offered the
opportunity to return to her former position
providing such vacancy occurs within six (6) months
of the date of layoff,. Wher'e the nurse returns to
her former position, there shall be nc obligation
to consider the vacancy under Article 10.05. Where
the nurse refuses the opportunity to return to her
former position, she shall advise the Hospital in
writing,

No reduction in the hours of work shall take place
to preve:nt or reduce the impact of a layoff without
the consent of the Association.

All regular part-time and full-time nurses
represented by the Association who are on layoff
w.ill be given a job opportunity in the full-time
and regular part-time categories before any new
nurse is hired into either category.

10.07 In the event of. a proposed layoff at the Hospital of a
permanent or long-term nature affecting regular part-
time nurses, the Hospital will:

(a) provide the local Association with no less than
thirty (30) calendar days' notice of such layoff
a n d

(b) meet with the local Association to review the
folloying: .

1
i) the reasons causing the layoff;

ii) the .service which the Hospital will undertake
after the layoff;

iii) the method of implementation including the
areas of cut-back and the nurses to be laid
off.

In the event of a proposed layoff at the Hospital which
is not of a permanent or long term nature or bed cut-
back or a cut-back in service which will result in
displacement of 'staff, the Hqspital will provide the
local Association with reasonable notice. If requested,
the Hospital will meet with the local Association to
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:10.09 ta)

Cb)

10.10 (a)

(b)

A nurse who is transferred to a position outside c
the bargaining unit shall, subject to (b) below
retain, but :not accumulate,
the time of the transfer,

her seniority held at
In the event the nurse

is returned to a position in the bargaining unit
she shall be credited with the seniority held at
the time of transfer and resume accumulation from
the date of her return to the bargaining unit.

In the event that a nurse is transferred out of the
bargaining unit under (a) above for a specific term
or task which does not exceed a period of six (6)
months or an academic year and is returned to a
position in the bargaining unit, she shall not
suffer any loss of seniority, service or benefits.,
It is understood and agreed that a nurse may decline
such offer to transfer and that the period of time
referred 'to above may be extended by agreement of
the parties.

Head nurses and ' PsuperviJors excluded from the
bargaining unit shall not perform duties normally
performed by nurses in the bargaining unit which
shall directly caus'e or result in the layoff, loss
of seniority or service or reduction in benefits to
nurses in the bargaining unit,

The Hospital shall not contract out any work usuislly
performed by members of this bargaining unit if, as
a result of such contracting out, a layoff of any
employees other than casual part-time employees
follows. Contracting out to an Employer who is
organized and who will employ the employees of the
bargaining unit who would otherwise be laid off is
not a breach of this provision. This clause will.
not apply to the ad hoc use of agency or registry
nurses for single shif,t coverage of vacancies due
to illness or leaves of absence.

NOTE 1: In the bargaining units, where full-time and part-time
nurses are both employed, seniority lists and layoff and
recall rights of part-time nurses shall be separate from
full-time nurses.

NOTE 2: The seniority list referred to in Article 10.02 shall
include any other information that is currently provided
to the Association.

ARTICLE 11 - LEBS OF ABSENCE

11.01 Written requests flor a personal leave of absence without
pay will 4& considered on an individual basis by the
Director of Nursing or her designate. Such requests are
to be given as far in advance a,s possible and a written
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NOTE 1: In the bargaining units where full-time and part-time
nurses are both employed, seniority lists and layoff and
recall rights of part-time nurses shall be separate from
full-time nurses,

NOTE 2: The seniority list referred to in Article 10.02 shall
include any other information that is currently provided
to the Association.

WTICLE 11- LEAVES OF ABSENCE:-.

11.01 Written requests for a personal leave of absents without
pay will be considered on an individual basis by the
Director of Nursing or her designate. such requests are
to be given as far in advance as possible and a written
reply will be given within fourteen (14) days; except in
‘cases of emergency in which case a reply will be given
as soon as possible. Such leave shall not be
unreasonably withheld.

11.02 Leave for Association Business

The Hospital agrees to grant leaves of absence, without
payI to nurses selected by the Association to attend
Association business including conferences, conventions
and Provincial Committee meetings. The cumulative total
leave of absence, the amount of notice, the number of
nurses that may be absent (at any one time and from any
one area and the number of day,s is s#et out in the
App'endix of :Local Provisions. Dur.ing such leave of
absence, the nurse's salary and percentage in lieu of
fri:nge benefits shall be maintained by the Hospital and
the local Association agrees to reimburse the Hospital
in the amount of the full cost of such sa:Lary and
percentage in Ilieu of fringe benefits except for
Provinc:ial Committee meetings which Iwill be reimbursed
by the Association. The HospitaIL will bill the Local
Association w,ithin a reasonable period of time.

11.03 Leave, Board of Directors- A -

A nurse who is elected to the Board of Directors of the
Ont'ario Nurses\ Association, other than to the office of
President, shall be granted upon request such leave(s)
of absence as shle may require to fulfil1 the duties of
her position. Reasonable no'tice --sufficient to
adequately allow the Hospital to minimizle disruption of
its servic:es shall be given to the Hospital for such
lea've of aibsence. There slhall. be no loss of seniority
or service d,uring such leave of absence. Leave of
abs'ence under this provision shall be in addition to the
Ass'ociation ILeave lprovided in ,krticle ll.02 above.
During such leave of absence, the nurse's salary and
applicable benefits shall be maintained by the Hos:pita,l
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1.1.05

11.06

1X.07

.benefits. It is understood, however, that during suclr
leave the nurse shall be deemed to be an employee of the
Ontario Nurses' Association. The nurse agrees to notify
the Hospital of her intention to return to' work at least
two (2) weeks prior to the date of such return.

Eiereavement  Leave--L-

A nurse who notifies the Hospital as soon as possible
following a bereavement shall be granted three (3)
consecutive working days off without loss of her regular
pay for her scheduled hours, in con;junction  with the day
of the funeral of a member of her immediate family.
"Immediate family" means parent, brother, sister, spouse,
son, daughter, son-in-law,

father-in-law,
daughter-in-law, mother-in-

law, brother-in-law,
grandparent or grandchild.

sister-in-law,
*'Spouse" for the purposes of

bereavement leave will include a partner of the same sex.
Where a nurse does not qualify under the above-noted
conditions, the Hospital may nonetheless grant a paid
bereavement leave. The Hospital, in its discretion, may
extend such leave with or without pay.

Jurv & Witness Duty

If a nurse is required to serve as a juror in any court
of law, or is required to attend as a witness in .a court
proceeding in which the Crown is a party, or is required
by subpoena to attend a court of law or coroner's inquest
in connection with a case arising from the nurse's duties
a,t the hospital, the nurse.shall not lose regular pay
b$ecause of such attendance and shall not be required to
work on the day of such duty provided that the nurse:

(a) notifiles the Hospital immediately on the nurse's
notification that she will be required to attend
court; .

(lo) presents Iproof. of service requiring the nurse's
attendance;

(c) deposits with the Hospitacl the full amount of
compensation received excluding mileage, travelling
and meal allowances and an official receipt where
available,

PresnancvL e a v e

(a) Pregnancy leave will be granted in accordance with
the provisions of the Employment Standards Act,
except where amended in this provision.

(b) The nurse shall give wri.tten notification at least
one (1) month in advance of the date of commencement
of*such leave and the expected date of return.
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.

(b) presents proof of service requiring the nurse's
attendance;

(c) deposits with the Hospital the full amount of
compensation received excluding mileage, travelling
and meal al,lowances and an official receipt where
available.

11.07 L e a v ePreqnancv

(a) Pregnancy leave will be granted in accordance with
the provisions of the :Employment Standards Act
except where amended in this provision.

(b) The nurse shall give written notification at least
one (1) month in advance of the date of commencement
of such leave a,nd the expected date of return.

(c) The nurse shall reconfirm her intention to return
to work on the date originally approved in
subsection (bj above bY written notif icatian
received by the Hospital at least four (4) weeks in
advance thereof. The nurse shall be reinstated to
her former position unless the position has been
discontinued in which case she shall be given a
comparable job.

Cd) Nurses newly hired to replace nurses who are on
approved pregnancy leave may be released and such
release shall not the subject of a grievance or
arbitration. If retained by the Hospital, in a
permanent position , the nurse shall be credited with
seniority from date of hire subject to successfully
completing her probationary period. The nurse shall
be credited with tours worked (hours worked for
nurses whose regular hours of work are other than
the standard work day) towards the probationary
period provided in Article 10.01 (a) to a maximum
of 30 tours (225 hours for nurses whose regular
hours of work a:re,other than the standard work day).

The Hospital will outline to nurses hired to fill
such temporary vacancies the circumstances giving
rise to the vacancy and the special conditions
relating to such employment.

(e) The Hospital may request a nurse to commence
pregnancy leave at such time as the duties of her
position cannot reasonably be performed by a
pregnant woman or the performance or non-
performance of her work is materially affected by
the pregnancy.
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period of fifteen (15) weeks. The nurse's regu, :
weekly earnings shall be determined by multiplying
her regular hourly Irate on her last d:ay worked prior
to the commencement of the leave times her normal
weekly hours.

The empioyee does not have any vested righ,t except
to receive ~payments for the covered unemployment
period. The plan provides that payments in respect
of guaranteed annual remuneration or in respect of

r_ deferred remuneration or severance pay benefits are
not reduc:ed or increased by payments received under
the plan.

11.08 Parental Leave

(a) A nurse who becomes a parent of a child is eligible
- to take a parental leave in accordance with the
provisions of the Employment Standards Act, except
where amended in this pzovision.

A nurse who has taken a pregnancy leave under
Article 11.07 is eligible to be granted a parental
leave of up to eighteen (18) weeks duration, in
accordance with the Employment Standards Act. A
nurse who is eligible for a parental leave who is
the natural father or is an adoptive parent may
extend the parental leave for a period of up to six
(6) months duration, consideration being given to
any requirements of adoption authorities. In cases
of adoption, the nurse shall advise the Hospital as
far in advance as possible with respect to a
prospective adoption and shall request the leave of
absence, in writing, upon receipt of confirmation
of the pending adoption. If, because of late
receipt of confirmation of'the pending adoption, the
nurse finds it impossible to request the leave of
absence in writing, the request may be made verbally
and subsequently verified in 'writing.

(c) The nurse shall be reinstated to her former
position, unless her former position has been
discontinued, in which case she shall be given a
comparable job.

(d) Nurses newly hired to replace nurses who are on
approved parental leave may be released and such
release shall not be the subject of a grievance or
arbitration. If retained by the Hospital, in a
permanent position, the nurse shall be credited with
seniority from date of hire subject to successfully
completing her probationary pe:riod. The nurse shall
be credited with tours worked (hours worked for
nurses whose regular hours of work are other than
the standard work day) towards the probationary
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receipt of confirmation of the pending adoption,,
the nurse finds it impossible to request the leave
O f absence in writing, the request may be made
verbally and subsequently verified in writing,

(c) The nurse shall be reinstated to her former
position, unless her former position has been
discontinued, in which case she shall be given a
comparable job,

Id)

W

Nurses newly hired to repla'ce nurses who are on
approved parental leave may be released and such
release shall not be the subject of a grievance or
arbitration, If retained by the Hospital, in a
permanent position, the nurse shall be credited with
seniority from date of hire subject to successfully
completimg her probationary period. The nurse shall
be credited with tours worked (hours worked for
nurses whose regular hours of work are other than
the standard work day) <towards the probationary
period provided in Article 10.01. (a) to a maximum
of 30 tours (225 hours for nurses whose regular
hours of work are other than the standard work day).

The Hospital will outline to nurses hired to fill
such temporary vacancies, the circumstances giving
rise to the vacancy and the special conditions
relating to such employment.

Effective .Apri:L 1, 1991 on confirmation by th,e
Unemployment Insurance Commission of th.e
appropriateness of the Hospital's Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on
parental lea,ve ias provided under this Agreement who
has applied for and is in receipt of UnemploTyment
Insurancse pregnancy benefits pursuant to Section 20
of the Unemployment Insurance Act, shall be paid a
supplemental unemployment; benefit. That -benefit
will be equivalent to the difference between
seventy-fives. percent (75%) of' her regular weekly
earnings anld the 'sum of her weekI.y Unemployment
Insurance benefits and any other earnings. Such
payment shall commence following completion of the
two week Unemployment Insurance waiting period, and
receipt by the Hospital of the nurse's Unemployment
Insurance cheque stub as proof that she is in
receipt of Unemployment Insurance pregnancy
benefits, and shall continue while the nurse is in
receipt of such benefits for a maximum period of
ten (10) weeks. The nurse's regular weekly earnings
slhall. be determined by multiplying her regular
hourly rate on her last day worked prior ta the
commencement of the 18eave,ti.mes her normal weekly
hours,
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any examinations required in any recognized cou. 3
in which nurses are enrolled to upgrade their
nursing cjualifications.

(c) Leave of absence without loss of regular earnings
from regularly scheduled hours for the purpose of
attending short courses, workshops or seminars
directly related to the nurse's employment at the
hospital may be granted at the discretion of the
Hospital upon writ,ten application by the nurse toL_ the Director of Nursing or her designate.

11.:10 Professional leave with pay will be granted to nurses
who are elected to the College of Nurses to attend
regularly scheduled meetings of the College of Nurses.

Any employee who is on an authorlzed leave of absence as
of October 23, 1981, shall be e;..titled to continue the
leave i;.\ accordance with the terms thereof.

11.1.1 Pre-paid Leave Plan

Effective Apri:L 1, 1989, the Hospital agrees to introduce
a pre-paid leave program, funded solely by the nurse,
subject to the following terms and conditions:

(4

(b)

(cl

(cl)

The plan is (available to nurses wishing tcl spread
four (4) year's salary over a five (5) year period,
in accordance with Part LXVIII of the Income Tax
Requlations, Section 6801, to enable them to take
aclne (1) year leave of absence following the four
(4) years of salary deferral.

The nurse must make written application to the
Director of Nursing at least six (6) months prior
to the intended commencement date of the program
(i.e. ; the salary deferral portion), stating the
intended purpose of the leave.

The number of nurses that may be absent at any one
time shall be determined by local negotiations.
The year for purposes of the program shall be
September 1 of one year to August 31 the following
year or such other twelve (12) month period as may
be agreed upon by the nurse, the local Association
and the Hospital.

Written applications will be reviewed by the
Director of Nursing or her designate. Leaves
requested for the purpose of pursuing further formal
nursing . education will be given priority.
Applications for leaves required for other purposes
will be given the next level of priority on the
basis of seniority. ~

.
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(b)

(cl

(d)

(e)

(f)

(9)

(h)

(i)

(j)

The nurse must make written application to the
Director of Nursing at Ileast six (6) months prior
to the intended commencemen't  date of the program
(i.e.; the salary deferral portion), stating the
intended purpose of the leave.

The number of nurses that ma'y be absent at any one
time shall be determined by local negotiations.
The year for purposes of the program shall be
September 1 of one year to August 31 the following
y'ear or such other twelve (12) month period as may
be agreed upon by the nurse, the local Association
and the Hospital.

Written applications will be reviewed by the
Director o!! Nursing or her designate. Leaves
r'equested for the purpose of pursuing further formal
nursing education will be given priority.
Applications for leaves required for other purposes
w'ill be given the ne,xt level of priority on the
basis of seniority.

During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings will be
deducted and held for the nurse and will not be
accessible to her until the year of the leave or
upon withdrawal from the plan.

The manner in which the deferred salary is held
shall be at the discretion of the Hospital.

All deferred salary, plus accrued interest, if any,
shall be paid to the nurse at the commencement of
the leave or in accordance with such other payment
schedule as may be agreed upon between ,the Hospital
and the nurse. .

All benefits shall be kept whole during the four
(4) years of salary deferral. During the year of
the leave, seniority will accumulate. Service for
the purpose of vacation and salary progression and
other benefits will be retained but will not
accumulate during the period of leave.

A nurse may withdraw fr’om the plan at ,any time
during the deferral .portion provided three (3)
months notice is given the Director of Nursing.
Dleferred salary, plus accrued interest, if any, will
be retur:ned to,the nurse, within #a re!asonable period
of time.

If the nurse terminates employment, the deferred
salary held by the Hospital plus accrued interest,
if any, will be returneNd ,to the nurse Iwithin a
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(1)

(ml

The nurse will be reinstated to. her former positi
unless the position has been discontinued, in which
case she shall be given a ccmpa:able job.

Final approval for entry into the pre-paid leave
program will be subject to the nurse entering into
a formal agreement with the Hospital in order to
authorize the Hospital to :make the appropriate
deductions from thle nurse's pay.
will include:

Such agreement

(a) A statement that the nurse is entering the pre-
paid leave program in accordance with Article
ll.l.1 of the Collective Agreement.

(b) The period of salary deferral and the period
for which the leave is requested.

(c) The manner in which she deferred salary is to
be held.

The letter of application from the nurse to the
Hospital to enter the pre-paid leave program will
be appended to and form part of the written
agreement.

NOTE 1: Provisions in existing Collective Agreements providing
for paternity leave shall be continued in effect an&
added to the above provisions in such Collective
Agreements.

NOTE 2: F'rovisions  in existing C!ollective Agreements providing
for time off to study for Colleg
to write

e of Nurses examinations,
registration,examinations  or examinations for

courses of study related to employment shall be ccbntinued
in. e!ffect and added to the above! provisions in such
Collective Agreements.

. .
ARTKLE 12 - SICK LEAVE AND'LONG-TERM DISABILITY.- - I - - - -

12.0.1 The Hospital will assume total responsibility for
providing and funding a short-term sick leave plan at
least equivalent to that described in the 1980 Hospitals
of Ontario Disability Income Plan brochure.

The Hospital will pay 75% of the billed premium towards
coverage! of etligible employees lander the long-term
disability portion of the Plan (HOODIP or an equivalent
plan). The employee will pay the balance of the billed
p:remium through payroll deduction.
t:ransfer to the

For the purpose of
short-term portion o'f the disability

program, emplo:yees on the payroll as of the effective
date of the transfer with three (3) months or more of
service .sha.ll be deemed to have three (3) months of
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AR?‘ICLE1:3--- HOURS OF WORtl

13 * 01 The following provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedule determined by the Hospital shall not be
con,strued to be (a guarantee of the hours of work to I)e
performed on each tour or during 'each tour schedule.

Subject to ArticILe 13.02 below:

'(a) The normal daily tour,shall be seven and one-half
(7-l/2) consecutive hours in any twenty-four (24)
hour period exclusive of an unpaid one-half (l/2)
hour meal period, it being understood that at the
change of tour there will normally be additional
time required for reporting which shall be
considered to be part of the normal daily tour, for
a period of up to fifteen (15) minutes' duration.
Should the reporting time extend beyond fifteen (15)
minutes, however, the entire period shall be
considered overtime for the purposes of payment
under Article 3.4.

(b) N'urses shall be entitled, subject tcr the exigencies
of patient care, to relief periods during the tour
on the basis of fifteen (15) minutes for each half
tour. The scheduling of meal periods and relief
periods shall be determined by local negotiation.

(c) Where a nurse notifies her supervisor that she has
been or will be unable ,to take the normal lunch
break due to the requirement of providing patient
caret such nurse shall be paid time and one half
(I-1/2) her regular straight time hourly rate for
all time worked in excess of her normal daily hours.

13.02 Where nurses are now working a longer daily tour, the
provisions set out in this Article governing the regular
hours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be 11.25 consecutive
hours in any 24-hour period, exclusive of a total of
forty-five (45) minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of
patient care, to relief periods during the tour of a
total of forty-five (45) minutes.

The scheduling of meal and relief periods shall be
determined ,by local negotiations.
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12.04

12.05

12.06

12.07

12.08

12.09

12.10

12.11

of The Workers' Compensation Act, the Hospital, c
application from the nurse, Will supplement the
award made by the Workers' Compensation Board for
loss of wages, to the nurse by such amount that the
award of The Workers\ Compensation Board for loss
of wages, together with the supplementation of the
Hospital, will equal one hundred per cent (100%) of
the nurse's net earnings to the limit of the nurse's
accumulated sick leave credits. Nurses may utilize
such sick leave credits while awaiting approval of

CI_ a claim for Workers' Compensation.

When a nurse has completed any portion of her regularly
scheduled tour prior to going on sick leave benefits or
Workers\ Compensation benefits, she shall be paid for
the balance of the toup at her regular straight time
hourly rate. This,provision will not disentitle the
nurse to a lieu day under Article 15.05 if she otherwise
qualifies.

Nurses returning to work from an illness or injury
compensable under Workers ' Compensation will be assigned
light work as necessary, if available.

A nurse who transfers from full-time to part-time may
e:lect to retain her accumulated sick leave credits to be
utilized during part-time or subsequent full-time
employment as provided under the sick leave plan in which
she participates as of the date of this award.

Any dispute which may arise concerning a nurse's
entitlement to short-term or long-term benefits under
HOODIP may be subject to grievance and arbitration under
the provisions of this Agreement.

Nurses presently employed who are covered by a long-term
disability plan in effect.as of the date of this award,
may .elect to be covered by HOODIP or to continue their
present coverage.

The Hospital further agrees to pay employees an amount
equal to any loss of benefits under HOODIP for the first
two days of the fourth and subsequent period of absence
in any calendar year.

During the term of operation of this Collective
Agreement, the Hospitals will meet and consult with the
Association with the view to assisting the parties in
the next set of negotiations to improve the benefit
coverage provided by HOODIP.

The Hospital will notify each nurse of the amount of
unused sick leave in her bank annually.
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14.03

14.04

request of a nurse or a change-over to daylight saving
from standard time or vice-versa or an exchange of tours
by two nurses.

Work scheduled by the Hospital to which a premium is
attached under scheduling regulations contained in the
Collective Agreement and set out in the Appendix of Local
Provisions shall be paid at one and one-half (l-1/2)
times the nurse's regular straight time hourly rate or
as otherwise provided.

Where a nurse is required to work on a paid holiday or
on an overtime tour or on a tour that is paid at the rate
of ,time and one-half (l-l/;!) her regular straight time
hourly rate as a result of 14.103 above and she is
required to work additional hours following her full tour
on that day (but not including hours on a subseyuent
regularly scheduled tour for such nurse) sh,e shall
receive two (2) times her regular straight time hourly
rate for such additional hours worked.

14.'05 A part-time nurse who reports for work as scheduled,
unless otherwise Inotified by the Hospital, shall receive
a minimum of four (4) hours5 pay at her regulai- straight
time hourl:y rate. She shall be required to perform any
nursing duties assigned by the Hospital which she is
capable of doing, if her regular duties are not
available.

14.06 Where a regular part-time nurse has completed heir
regularly scheduled tour and left the hospital and is
callled in to work outside her regularly scheduled working
hours, or where a nurse is called back from s,tandby, she
shall1 receive time and one-half (l-1/2) her regular
straight time hourly rate for all hours worked with a
min.imum guarantee of four (4) hours\ pay at time and one-
hal:f (l-1/:2) her regular straight time hourly rate except
to the extent tha't such four (4) hour period overlaps or
extends into lher regularly scheduled shift. In such a
case, she will receive time and one-half (1-X/2) her
regular straiglhttime hourly rate for actual hours worked
up to 'the 'commencement of her regular shift.

14.07 A nurse who is required to remain available for duty on
standby outsiide lher regularly scheduled working hours
shall receive standby pay in the (amount of two dollars
and fifty cents ($;!.50) per hour for the period of
standby scheduledl by the Hospital, Where such standby
dut,y fa.lls on a p(aid holiday, as set out in the Appendix
of iLocal Provisions, the nurse shall receive standby pay
in the amount of three dollars ($3.00) per hour. Standby
pay shall, howevg, cease where the nurse is called in
to ,work under Article 14.06 above and works during the
period-of standby.
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(b)

(cl

c_

id)

Nurses shall be entitled, subject to the exigencie,
of patient care, to relief periods during the tour
on the basis of fifteen (l!j) minutes for each half
tour. The scheduling of meal periods and relief
periods shall be determined by local negotiations.

The regular daily tours of duty of a nurse shall
average five (5) days per week over the nursing
schedule determined by the Hospital. Nursing
schedules shall be determined by local negotiation.
Nurses in the bargaining unit engaged in teaching
in Schools for R.N.A.\s shall work a flexible
schedule, Monday to Friday, averaging 37$ hours per
week over the schedule to be determined by local
negotiations.

Where a nurse notifies her supervisor that she has
been or will be unable: to take the normal lunch
bre:ak due to the requirement of providing patient
care, such nurse shall be paid time and one half
(l-1/2) her regular straight 'time hourly rate for
all time worked in excess of her normal daily hours.

13.0:2 Where nurses a:re now working a longer daily tour, the
provisions set out in this Article governing the. regular
hours of work on a daily tour shall be adjusted
accordingly.

T:he normal daily extended tour shall be 11.25 consecutive
hours in any 24-hour period, e x c l u s i v e  of a  t o t a l  of
f(orty-five (45) minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of
p,atient care, to relief periods during the tour of a
tlotal of forty-,five (45) minutes.

T:he scheduling of meal and relief periods shall be
d'etermined by local negotiations.

T:he introduction or discontinuance of longer daily tours
slhalll be determined by local negotiations.

NOTE:: Hlospitals  that have extended
different than the above,
conditions.

&:RTICLE 14 I- PREMIUMPAYMENT

tours that are presently
shall maintain those

14.01 If a nurse is 'authorized to work: in excess of the hours
referred to in Article 13.01 (a) or (c), she shall
receive overtime premium of one and one-half (l-l/Z)
t i m e s her regular straight t i m e hourly rate.
Notwithstanding the foregoing, no overtime premium shall.
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any spec:ial circumstances not dealt with under the
foregoing provisions.

NOTE: The Hospital agree's to continue to pay any greater
monetary benefit for ambulance escort duty if such
greater benefit was paid by the Hospital under a
Collective Agreement. immediately prior to this Agreement.
This note applies at Hospitals where this superior
condition exists as of December 14, X987.

14.11 (a)

lb)

(cl

(d)

The posting of work schedules for regular part-time
nurses shall ble determined by l.ocal negotiations.
It shall be the responsibility of the regular part-
time nurse to consult posted work schedules. The
Hospital will endeavour to provide as much advance
notice as is practicable of #a change in the posted
schedule. Clhanges to the posted work schedule shall
be brought to the attention of the regular part-
time nurse.

Where less than twenty-four (24) hours' notice is
given personally to the regular part-time nurse,
time and one-half (l-1/2) of the nurse's regular
straight time hourly rate will be paid for all hours
worked on the first shift of her new schedule. Such
changes shall not be considered a layoff.

Where a nurse i.s called in to work a regular shift
lless than two (2) hours prior to the commencement
o:f the shift, and arrives within one (1) hour of
the commencement, then she w,ill be paid for a full
tour provided that she works until the normal
compl.etion of the tour.

casual part-time nurses whose work schedule has been
presc:heduled and whose schedule is changed with less
than twenty-four (24) hours notice then paragraph
(lb) -- shall apply to casual part-time nurses.

14.12 When a nurse is required to travel to the hospital or to
return to her home as a result of reporting to or off

' work bletween the hours of 2400 - 0600 hours', or at any
time while on standby, .the Hospital Will Pay
transportation costs either by taxi or by her own vehicle
at the rate of thirty-five cents (3tic) per mile [(to a
maximum of fourteen dollars ($14.00)) or s'uch greater
amount as the Hospital may in its discretion determine
for each trip bjetween the af'orementioned hours. The
nurse will provide to the Hospital satisfactory proof of
payment of such taxi fare.

14.13 A nurse who works a second consecuti've full tour shall
be entitled to the normal rest perio'ds and meal period .
for the second tour (and shall be.provided at the! time of
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14.06 Where a nurse has completed her regularly scheduled toul
and left the hospital and is called in to work outside
her regularly scheduled working hours, or where a nurse
is called back.from standby, she shall receive time and
one-half (1-l/2) her regular straight time hourly rate
for all hours worked with a minimum guarantee of four (4)
hours\ pay at tim'e and one-half (l-1/2) her regular
straight time hourly rate except to the extent that such
four (4) hour period overlaps or extends into her
regul(arly scheduled shift, In such a case, she will
receive time and one-half (I-l/;!) her regular straight
time hourly rate for actual hours worked u!p to the
commencement of her regular shift.

14.07 A nurse who is required to remain available for duty on
standby outside her regularly scheduled working hours
shall receive standby pay in the amount of two dollars
and fift:y cents ($2.50) per hour for the period of
standby scheduled by the Hospital. Where such standby
duty falls on a paid holiday, as set out in the Appendix
of Loc:al Provisions, the nurse shall receive standby pay
in the amount of three dollars ($3.00) per hour, Standby
pay shall, however, cease where the nurse is called-in
to work under Artic:le 14.106 above and works during the
period of standby.

14.08 In computing a full-time nurse's regular straight time
hourly rate under this Collective Agreement such rate
shall be established by dividing ,the product of the
nurseIs regular monthly salary exclusive of any allowance
or premium pay times twelve (12) by the regular average
weekly hours times fifty-two (52).

14.09 Where a nurse has worked and accumulated approved
ov'ertime hours (other than over,time  hours relating to
paid holidays) such nurse shall have the option of
ellecting payment at the applicable overtime rate or time
off equivalent <to the applicablre overtime rate (i.e.,
whlere the applicable rate is time and one-half (I-1/2)
thlen time! off shall be at time and one-half (l-1/2)).
Where a nurse chooses equivalent time off such time off
must be taken within the perisod set out in the Appendix
of.Local Provisions or payment in accordance with the
former option shall be made. Nurses in the bargaining
unit engaged in teaching in Schools for IR.N.A.\s working
overtime in excess of their average weekly hours referred
to in Article' 1.3.01(c) which have been authorized in
advance b:y the Director of the School., shall be entitled
to compensating time off in accordance with the
foregoing.

14.10 A nurse shal.1 be paid a shift premium of one dollar
($I..OOl) per hour for each hour worked which falls within
the hours defined as an evening shift and one dollar and
twenty-five cents (($1.25) for each hour worked which
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where this 'superior condition exists as of December 14,
1987.

14.12 The! posting of work schedules shall be as set out in the
Appendix of Local Provisions. It shall be the
responsibility of the nurse to consult posted work
schedules, The Hospital will endeavour to provide as
much advance notice #as is practicable of a change in the
posted schedule, Changes to the posted work schedule
shall be brought to the attention of the nurse. Where
less than forty-eight (48) hours\ notice is given
personally to the nurse, time and one-half (l-l/2) of the
nurse's regular straight time hourly rate will be paid
for all hours worked on the first shift of her new
schedule.

14.13 When a nurse is required to travel to the hospital or to
return to her home <as a result of reporting to or off
work between the hours of ,240O - 0600 hours, or at any
t i m e while on standby, the Hospital w i l l Pay
transportation costs either by taxi or by her own vehicl.e
at the rate of thirty-five cents (35C)  per mile (to a
maximum of fourteen dollars ($14.00)) or such greater
amount as the Hospital may in its discretion determine
for each trip between the aforementioned hours. The
nurse will provide to the Hospital satisfactory proof of
payment of such taxi fare.

14.14 A nurse who works a second consecutive full tour shall
be entitled to the normal rest periods and meal period
for the second tour, and shall be provided at the time
of the meal period with a hot meal or four dollars
($4.00) if the Hospital is unable to provide the hot
meal. Other nurses required to work more than two (2)
hours overtime on the same day they have worked a full
tour shall, after the two (2.) .hours, receive a 4 hour
paid meal period and shall be provided with a hot meal
or four dollars ($4.00) if the Hospital is unable to
provide the hot meal.

14.15 A nurse shall be paid a weekend premium of one dollar and
thirty-five cents ($1.35) per hour for each hour worked
between 2400 hours Friday and.2400 hours Sunday, or such

other 48 hour period as the local parties may agree upon.
If a nurse is receiving premium pay under Article 14.03,
pursuant to a local scheduling regulation with respect
to consecutive weekends worked, she will not receive
weekend premium under this provision.

ARTICLE 15 - PAID HOLIDAYS- - - - - -

15.01 A nurse who otherwise qualifies. under Article 15.02
hereunder shall receive eleven.(ll).L[;if  holid,ay,s as
designated in the Appendix of Provisions.
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7 Yea&
0 Years
9 Years

pffective October 1, 1991
Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
'7 Years
8 Years
9 Years

Effective ArxiX 1, 1992
S t a r t
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
'7 Years
13 Years
!3 Years

Note : Nurses with the required level of

22.05 .
22.82
23.59

$16.81
17.71
18.10
18.97
20.00
20.77
2X.54
22.56
23.59
24.62

$16.81
17.71
18.46
19.49
20.51
21.54
22.82
24.10
25.38
26.67

service credit for
purposes of advancement on the salary schedule shall be
placed at the "8 years" level on the salaIry schedule,
effective April 1, 1989.

Nurses with the required level of service credit for
purposes of advancement on the salary schedule shall be
placed at the "9 years" level on the salary schedule,
effective April 1, 1990. .

(b) The hourly salary rates, inclusive of the percentage
in lieu of fringe benefits in effect during the term
af this Agreement for all regular and casual part-
time nurses shall be those calculated in accordance

with the'following formula:

Applicable straight time hourly rate f 13%.

(c) The hourly salary rates payable to a regular or
casual part-time nurse include compensation in lieu
of all fringe benefits which are paid to full-time
nurses except those specifically provided to par,t-
time nurses in this Agreement. It is understood
and agreed that holiday pay is included within the
percentage in lieu of fringe benefits. It is
fkther understood and agreed that pension is
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15.05 A nurse required to work on any of the foregoing holidays
shall be paid at the rate of time and one-half (1-l/2)
her regular straig:ht time hourly rate of pay for all
hours worked on such holiday subject to Article 114.04.
In addition, she will receive a lieu day off with pay in
the a:mount of her regular straight time hourly rate of
pay times the number of hours in a normal daily tour as
set out in Article 13.01 (a).

NOTE: Nurses on extended tours shall receive 'twelve (12) lieu
days off to consis’t  of seven and one-half (7.5) hours
each.

15.06 Where a nurse is entitled to a lieu day under Article
15.04 or 15.05 above, such day off must be taken within
a period as set out in the Appendix of Local Provisions
or payment shall be made in accordance with Article
15.03.

15.07 Hospitals presently providing additional paid holidays
shall continue to provide such additional holidays,

ARTICLE 16 - VA('ATIONS_

16.01 All nurses shall receive vacations with pay based on
length of full-time continuous service as follows:

(a) Nurses who hav'e completed less than one (1) year of
full-ti:me continuous service (as of the date for
determi:ning vacation entitlement in the individual
ldospital) shall be entitled to a vacation on the
basis of 1.25 days (9.375 hours for nurses whose
regular hours of work are other than the standard
work da:y) for each completed month of service with
pay in the amount of 6% of yross earnings.

(b) Nurses who have completed one (1) or more years of
full-time continuous service (as of the date for
deterplining vacation entitlement in the individual
llospital) shall be entitled to an annual vacation
of three (3) weeks with three (3) weeks' pay (112.5
hours\ pay for nurses whose regular hours of work
are other than the standard worlc day), provided the
nurse works or receives paid lleave for a total of
at least 1525 hours in the vacation year.

(c) Nurses who have completed three (3) or more years
of 'full-time continuous service (as of the date for
determi'ning vacation entitlement in the individual
Hospital)' shall be e'ntitled to an annual vacation
of four (4) weeks with four (4) weeks\ pay, (150
hours!' pay for nurse;s whose relgular hours of work
are other than the standard work day), provided the
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purpose of this Article, promotion shall'be define
as a move from one classifica,tion to another
classification with a higher salary grid and shall
not include a change of status from Graduate to
Re4istered Nurse. A nurse who is moved to a lower
rated classification will be placed at the level on
the grid, if any, .which most closely recognizes  her
experilence  level on the other grid.

(b) Where the Hospital t'emporarily assigns a Registered
Staff Nurse to carry out the assigned responsibi-
lities of a higher #classification (whether or not
such classification is included in the bargaining
unit) for a period of one (1) full tour or more, at
times when the incumbent in any such classification
would otherwise be working, she shall be paid a
premium of one dollar and twenty cents ($1.20) per
hour for such duty in addition to her regular
salary. The Hospital agrees that it will not make
work assignments which will violate the purpose and
intent of this provision.

(c) Graduate Nurses who become Registered Nurses shall
be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

(61) GrOlJD,  Unit or Team 'Leader

Whenever a nurse is assigned additional
responsibility to direct, supervise or oversee work
of nurses, and/or be assigned overall responsibility
for patient care on the unit, ward, or area, for a
tour of duty, she shall be paid a premium of sixty
'cents (6Oc) per hour in addition to her regular
salary and applicable premium allowance.

.
18.05 (a) (Claim for recent related clinical experience, if

(any, shall be made in writing by the part-time nurse
(at the time of hiring on the application for
employment form or otherwise. The part-time nurse
shall co-operate with the Hospital by providing
verification of previous experience so that her
recent related clinical experience may be determined
and evaluated during her probationary period.
Having established the recent related clinical
experience, the HospLtal will credit a new part-
time nurse with one (1.) annual service :increment for
each, year of experience (calculated pursuant to the
formula set: out in Article 16.03) up to ia maximum
of Level 6 (i.e., 5th year i:ncrement). If a period
of more than two (2) years has elapsed since the
nurse has occupied a full-ti:me or a part-time
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separation', it being understood and agreed that the nurse
will provide at least two (2) weeks' notice of
termination.

16001 For the purpose of vacation entitlement, service for
those nurses whose status is changed, on or after October
23, 1981,, from part-time to fu:ll-time or vice-versa,
shall mean the combined service as a part-time and full-
time nurse employed by the Hospital and accumulated on
a continuous basis. For the purpose of this Article,
1500 hours of part-time service shall. equal one (1) year
of full-time service and vice-versa.

16.,04 Full-time nurse teachers shall be entitled to one
additional week of vacation with pay which shall. be taken
at either the Spring Break or the Christmas Break,

16.05 (a) Where an, eaployee')s scheduled vacation is
interrupted due to serious illness which Icommenced
prior to and continues into the scheduled vacation
period, the period of such ill.ness shall be
considered sick leave.

(bl Where an employee's scheduled vacation is
interrupted due to serious illness requi.ring the
employee to be an in-patient in a hospital, the
period of such hospitalisation shall be considered
sick leave.

(c) The portion of the employee's vacation which is
deemed to be sick leave under the above provisions
will not be counted against
credits.

the employee's vacation

ART!E7----------- HEALTH AND WELFAPE BENEI'ITS

17.01 The Hospital agrees, during the term of the Collective
Agreement, to contribute towards
participating eligible nurses in

the premium coverag;! of
the active employ of the

Hospital under the insurance plans set out below subject
to their respective terms and conditions including any
enrollment requirements:

(a) The Hospital agrees' to pay 100% of the billed
premiums towards coverage of eligible nurses in the
active employ of the Hospital under the Ontario
Health Insurance Plan.

(b) The Hospital .agrees to pay 100% of the billed
premiums towards coverage of eligible nurses in the
active employ of the Hospital under the Blue Cross
Semi-Private Plan or comparable coverage with
another carrier,

HOSPCEN.F93 -
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17.03 The Hospital may substitute another carrier for any
the foregoing plans (other than OHIP) provided that trle
level of benefits conferred thereby are not decreased.
The Hospital will advise the J\ssociation of any change
in oarrier or underwriter at least sixty (60) days prior
to implementing a change in carrier.

17.04 All present nurses enrolled in the Hospital's Pension
Plan shall maintain their enrollment in the Plan subject
to its terms and conditions. New nurses and nurses
employed but not yet eligible for membership in the Plan
shall, as a condition of employment, enrol1 in the Plan
when eligible in accordance with its terms and
conditions.,

17.105 The Hospital shall con'tinue i:o pay the premiums for
benefit plans under Articles 7 and 12, as applicable, for
'nur8es who are on paid leave of absence or Workers%
Compensation or at any time when salary is received, or
as provided in Article 10.04. Such payment shall also
continue while a nurse is on sick leave (including the
Unemployment Insurance Period) or on Long Term Disability
to a maximum of 30 months from the time the absence
commenced. Nurses who are on layoff may continue to
participate in benefit plans, at their request, provided
they make arrangements for payment and provided also that
the layoff does not exceed one year.

17.06 Nurses who reside in Quebec shall have equivalent
monetary contributions paid inthatprovince with respect
to the Quebec equivalent of OHIP. 1,.y

:17 I 07 I@) The Hospital shall provide each nurse with
information booklets outlinin'g  all of the current
provisions in the benefits, plans defined in Article
17.01 to Article 17..06 .inclusive and the Sick
Leave/LTD Plan defined in Article 12. Upon request,

the Hospital will make the Plans available to the
Association for inspection.

(b) The Hospital shall notify the Association of the
name(s) of the carrier(s) which provide the benefits
plans defined in Article 17.01 to Article 17.06
inclusive and the LTD Plan defined in Article 12.
The Hospital shall also provide the Association with
a copy of all current.information booklets provided
to the nurses.

17.08 Unemulovment Insurance Rebate

The short-term sick leave plan shall be registered with
the Unemployment Insurance Commission (UIC). The nurses\
share of the employer's unemployment insurance premium

HOSPC!EN.F93
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ZLRTICLE 23 - JAYOFF DI-SP'UTE

23 01. The parties have agreed to submit their disputa
concerning Employers' proposal #5 with regards to layoff
procedures to binding interest a,rbitration in accordance
with the pospital Lak)our Di:sDutes Arbitration Act.I t :
is understood that this Agreement will be amended to
incorporate new or a,mended provisions that may result
from the arbitration award,

,
Signed i3&

/

zsf
Ontario, this&--day o

F'OR T E HOSPITAL
/ /Al

HOSPCEN.P93
..,
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Classification - Registered Nurse

Fffective April I, 1991

Regular Straight Monthly
xime Hourlv Rate RateL-

Start $16.81
1 Year . 17.71
2 Years d_ 18.10
3 Years 18.97
4 Years 19.74
5 Years 20.51
6 Years 21.28
7 Years 22.05
8 Years 22.82
9 Years 23.59

Effective October 1, 1991

2732.17
2877.67
2941.6'7
3083.3:3
3208.33
3333.33
3458.33
3583.33
3708.33
3833.33

Regular Straight Monthly
T:ime Hourly Rate lab--.--

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Year
8 Years
9 Years

Effective April 1, 1992

$16.81 2732.1'?
17.71 2877.67
18.10 2941.6'7
18.97 3083.33
20.00 3250.00
20.77 3375.00
21.54 3500.00
22.56 3666.6'7
23.59 3833.33
24.62 4000.00

Start $16.81 2732.17
1 Y,ear 1'7.71 2877.67
2 Y!ears 18.46 3000.00
3 Y'ears 19.49 3166.67
4 Y'ears 20.51 3333.33
5 Y'ears 21.54 3500.00
6 Y'ears 22.82 3708.33
7 Y'ears 24.10 3916.67
8 Ylears 25.38 4125.00
9 Y(ears 26.67 4333.33

Nob: Nurses with the required level of service credit for
purposes of advancement on the salary schedule shall be
placed at the "8 years" level on the salary schedule,
effect&e April I, 1989,

Regular Straight Monthly
time Hourlv Rate Rate--

HOSPCEN.F!33
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BPPENPIX 2

LIST OF PROFESSIONAL RESPONSIBILITY
ASSESSMENT COM?XTTEE -- CHAIRPERSONS

The following nurses have allowed their names to stand as Chairpersons'
- Nursing Assessment C!ommittees - in the above named sector.

1 I# Dr. .Alice Baumgart.
School of Nursing
Queen's University
Kingston, Ontario

2 IV Miss Margaret Charters
Assistant Administrator
Nursing and Patient Care

. Hamilton General Hospital
Hamilton, Ontario

3, Mrs. Roxy Edwards
Executive Director
Elruce Peninsula Health Serv.
Wiarton,, Ontario

.
4. Dr . Josephine :Flaherty

Principal Nursing Officer
Health and Welfare Canada
Ottawa, Ontario

5, Ms. Gwen Hefferman
Director of Nursingi‘ Education

' Ottawa Civic Hospital
Ottawa, Ontario

7.

8.

9.

10.

11,

6. Ms. Pat Kirkby 12.
Dean, School of Health

Sciences and Human Services
Fanshawe College
London, Ontario

Ms. Louise Lemieux-Charles
Doctoral Candidate
Health Administration
London, Ontario

Mrs. Maxine Pastirik
Program Developer
Niagara College of Applied
Arts (& Technology

Welland, Ontario

Dr. Lucille Peszat
Canadian Centre for Stress
and Well Being

Toronto, Ontario

Mrs. Helen Taylor
Health Care Consultant
M.I. Administrative Serv.Ltd.
Scarborough, Ontario

Ms, Judy Tiivel
Co-ordiwator
Nursing Computer Project
Toronto Western Hospital
Toronto, Ontario

Ms. Kathleen Webb
Director of Nursing
Humber Memorial Hospital
Weston, Ontario

HOSPCEN.PB3
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(b) Where the Hospital temporarily assigns a Registerrh
Staff Nurse to carry out the assigned
responsibilities of a higher classification (whether
or not such classification is included in the
bargaining unit) for a period of one (1) full tour
or more, at times when the incumbent in any such
classification would otherwise be working, she shall
be paid 21 premium of one dollar and twenty cents
($1.20) per hour for such duty in addition to her

. . . regular salary. The Hospital. agrees th,at it will
not make work assignments which will violate the
purpose and intent of this provision..

(c) Graduate Nurses who become Registered Nurses shall
be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

(d) Group, .Unit or Team Leader

Whenever a nurse is assigned additional
responsibility to direct, supervise or oversee work
of nurses, and/or be assigned overall responsibility
for patient care on the unit, ward, or a,rea, for a
tour of duty, she shall be paid a premium of sixty
cents (6Oc) per hour in addition to her regular
salary and applicable premium allowance.

19.05 (a) Claim for recent related clinical experience, if
any, shall be made in writing by the nurse at the
time of hiri:ng on the application for employment
form or otherwise. The nurse shabl co-operate with
the Hospital by providing verification of previous
experience so that her recent related clinical
experience may be determined and evaluated during
her probationary period. Having established the
recent related clinical experience, the Hospital
will credit a new nurse with one (1) annual service
increment for ,each year of experience up to a
maximum of Level 6 (i.e., 5th year increment).'

If a period of more than two (2) years has elapsed
since the nurse has occupied a full-time or a part-
time nursing position, then the number of increments
to be paid, if any, shall be at the discretion of
the Hospital. The Hospital may also give effect to
part-time nursing experience in special
circumstances.

Currently employed nurses who were eligible to claim
credit under the formula of one increment for every
two years of experience may make a claim under the
present provision and will have their position on
the salary grid adjusted, effective April 1, 1991,
to a maximum of Level 6 (5th Year Increment).

HOSPCEN.F93
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(b) Where a casual nurse hired between October 1, 1987
and March 31, 1988 transfers to full-time, she may
make a claim under'(a) above at the time of the
transfer, provided the transfer occurs within six
(6) months of the nurse's date of hire.

19.06 Each nurse will be advanced from her present level to
the next level set out in the Salary Schedule, twelve
(12) months after she was last advanced on her: service
review date. If a nurse's absence without pay from the
Hospital exceeds thirty (30) continuous calendar days
during each twelve (12) month period, her service review
date will be extended by the length of such absence in
excess. of thirty (30) continuous calenda,r days.

19.07 A part-ti,me  nurse whose status is altered 'to full-time
will z~ssume her same level on the full-time grid. A
full-time nurse whose status is altered to part-time will
assume her same level on the ,part-time grid. :I n
addition, a nurse who is so transferred will be given
credit for service accumulated since the date of her last
advancement.

19.08 (a) When a new classification in the bargaining unit is
established by the Hospital or the Hospital makes
a. substantial change fin the job content of an
existing classification which in reality causes such
classification to become a new classiiication, the
Hospital shall advise the Association of such new
or changed classification and the rate of pay
established. If requested, the Hospital agrees *to
meet with the Association to permit it to make
representations with respecttothe  appropriate rate
of pay providing any such meeting shall not delay
the implementation of the new classification. Where
the Association challenges the rate established by
the Hospital ,and the matter is not resolved
following any meeting with the Association, a
qrievance may be filed at Stlep No. 3 of the
Grievance Procedure within seve:n (7) calendar days
following any meeting. If the matter is not
resolved in the Griievance Procedure, it may be
referred to Arbitration ,in accordance with Article
7 it being understood that any Arbitration Board
&all be liinited to establishing an appropriate ra,te
based on the relationship existing amongst other
nursing classifications within the Hospital and
duties and responsibilities involved.

Any change in the rate established by the Hospital
either through meetings with the Association or by
a Board of Arbitration shall be madle retroactive to
the time at which the new or changed ClaSSificatiOn
was first filled.

HOSPCEN.F93
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(b) If a -nurse becomes disabled with the result thz
she in unable to carry out the regular functions or
her position, the Hospital may establish a special
classification and salary with the hope of providing
an opportunity for continued employment.

1.9.09 g:ducationA l l o w a n c e

Frovisions in existing Collective Agreements providing
for educational allowances shall be continued in effect.

A R T I C L E  20- JOB SHARING

20.01 Job sharing is defined as an arrangement whereby two or
more nurses share the hours of work of what would
otherwise be one full-time position.
f .
If the Hospital agrees to a job sharing arrangement, the
introduction or discontinuance of such jo'b
arrangements will be determined locally.

sharing

Once the Hospital has determined that a vacancy exists
a:nd has agreed 'to a job sharing arrangement, the vacancy
0:r vacancies to be posted will be determined locally and
will be filled in accordance with Article 10.06 of the
Full-time Collective Agreement or Article lo,05 of the
Part-time Collective Agreement.

The nurses involved in a job sharing arrangement will be
classified as regular part-time and will be covered by
the provisions of the Part-time Collective Agreement.

ARTICILE 21 -- SUPERIOR CONDIT'LONS. ',
2 :L . 0 1. Unless existing benefits, rights, privileges, practices,

terms or conditions of employment which :may  be considered
to be superior to those contained herein are specifically
retained by this Agreement,
continue in efflect,,

they shall be deemed not to

It is, howeve:r, hereby confirmed that where such
references are made to existing Superior Conditions.that
they refer to conditions existing prior to October ;13,
1981.

AE;LTICLE :k DURATION

22.01 This Agreement shall continue in effect un_t.il-March  31,
.+P93--*and  shall remain in effect from year to ye~ar
thereafter unless either party gives the other party
written notice of termination or desire to amend the
Agreement.

HOSPCEN.F93



- 50 -

22.02 Notice that amendments are required or that either party
desires to terminate this Agreement may only be given
within a period of ,ninety (90) days prior to the
expiration date of this Agreement or to any anniversary
of such expiration date.

22.03 If notice of amendment or termination is given 1by either
party, the other party agrees to meet for the purpose of
negotiation within thirty (30) days after the giving of
notice, if requested to do so,

22.04 Notwithstanding the foregoing provisions, in the event
the parties to this Agreement agree to negotiate for its
renewal through the process of central bargaining, the
parties will meet to determine the procedures to be
followed.

ARTICLE 23

23.01 Attached hereto and forming part of this Agreement are
the following appendices:

. Appendix 1 - O.N.A. Grievance Form
Appendix 2 - List of Professional Responsibility

Assessment Committee - Chairpersons
Appendix 3 - Salary Schedule
Appendix 4 - Superior Conditions - If Any
Appendix 5 - Appendix of Local Provisions

ARTICLE 24 - LAYOFF DISPUTE

24.01 The parties have agreed to submit their dispute
concerning Employers' proposal #5 with regards to layoff
procedures to binding interest arbitration in accordance
with the jiosnital Labour Disputes Arbitration Act. It
is understood that this Agreement will be amended to
incorporate new or amended provisions that may result
from the arbitration award.

Signed at+h, Ontario, this &%ay of+?, z,

For the As
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APPENDIX 2

LIST OF PRO:FESSIONAL RESPONSIBILITY
ASSESSMENT COMMITTEE a- CHAIRPERSONS

The following nurses have allowed their names to stand as Chairpersons
- Nursing Asses,sment Committees - in the above named sector.

1.

2.

3.

4.

5.

6.

Dr. Alice Baumgart
School of -3lursing
Queen's University
Kingston, Ontario

Miss Margaret Charters
Assistant Administrator
Nursing and Patient Care
Hamilton General Hospital
Hamilton, Ontario

Mrs. Roxy Edwards
Executive Director
Bruce Peninsula Health Serv.
Wiarton, Ontario

Dr. Josephine Flaherty
I?rincipal Nursing Officer
Health (and Welfare Canada
Ottawa, Ontario

Ms. Gwen Hefferman
Director of Nursing Education
Ottawa 'Civic Hospital
Ottawa, Ontario

Ms. Pat Kirkby
Dean, School of Health
Sciences and Human;Services
Fanshawe College
ILondon, Ontario

7.

8.

9.

10.

11.

12.

Ms. Louise Lemieux-Charles
Doctoral Candidate
Health Administration
:London, Ontario

Mrs. Maxine Pastirik
:Program Developer
Niagara College of Applied
Arts & Technology

Welland, Ontario

Dr. Lucille Peszat
Canadian Centre for Stress

and Well Being
Toronto, Ontario

Mrs. Helen Taylor
Health Care Consultant
M.I. Administrative Serv.
,Scarborough,  Ontario

MS. Judy Tiivel
'Co-ordinator
Nursing Computer Project
Toronto'Western  Hospital
Toronto, Ontario

:Ms. Kathleen Webb
Director of Nursing
Humber Memoria,l Hospital
'Weston, Ontario

Ltd.
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APPENDIX 3

SALARY - FULL TIME,
Effective Apri.l 1, 1991

Rleqistered  Nurse-L-- Graduate Nurse- - - -

Start 16.81
A:fter 1 Year 17.'71
A:fter 2 Years 18.10
A:fter 3 Years 18.!37
A:fter 4 Years 19.'74
After 5 Years 20.51
Aftek 6 Years 21.:28
After 7 Yealrs 22.05
After 8 Years 22.82
After 9 Years 23.59

Start 16.25
After 1 Yea]: 17.09
After 2 Years 17.44
After 3 Years 18.24
After 4 !lears 18.96
After 5 !iears 19.67
After 6 ?lears 20.33
After 7 Kears 21.00
After 8 Years 21.74
After 9 Years 22.47

Effective October 1, 1991

Registered Nurse Graduate Nurse

Start:
After 1
After: 2
After 3
After 4
After 5
After' 6
After 7
After 8
After 9

Year
Years
Years
Years
Years
Years
Years
Years
Years

:16 . 8 1
17.71
:18 . 1. 0
:i8 .97
2 0 . 0 0
20.77
2 1 . 5 4
2 2 . 5 6
2 3 . 59
2 4 l 62

Start 16.25
After 1 Year 17.09
After 2 years 17.44
After 3 Years 18.24
After 4 Years 19.21
After 5 Years 19.93
After 6 Years 20.57
After 7 Years 21.48
After 8 Years 22.48
After 9 Years 23.46

Effective April l,, 1992

Reqistered  :Nurse Graduate Nurse

Start
After 1 Yea:r
After 2 Yea:rs
After 3 Yea:rs
After 4 'Yea:rs
After 5 Years
After 6 'Years -
After‘ 7 'Years --.'
After 8 'Years
After 9 Years

16.81
3.7.71
1.8.46
1.9.49
20.51
21.54
22.82.
24;10-' -
25.38
26.67

Start X6.25
After 1 Year 17.09
After 2 Years :17 . :7 9
After 3 Yaars :I 8 . 7 3
After 4 Years as:11
After 5 Years 20.67
After 6 Years 2 1 . 8 0
After 7 Years 2 2 l 9 4
After 8 Years 2 4 . 3.9
After 9 Years 25.41



APPENDIX 5

LOCAL PROVISIONS

AI2TICLE A -

ARTICLE B -

ARTICLE C -

ARTIC!LE D -

ARTICLE E -

ARTICLE F -

ARTICLE G -

ARTICLE H -

ARTICLE I -

ARTICLE J -

WTICLE K -

ARTICLE L -

ARTICLE :M -

:
RECOGNITION....... . . . . . . . ..e....., . . . . . . . . . . . . . . . . 5

MANAGEMENT FtIGHTS ............ N,........... .......

REPRESENTATION & COMMITTEES .....................

SE:NIORITY .......................................

L:EAVE OF AEISENCE -
ASSOCIATION BUSINESS (LOCAL) . ..................

SICK LEAVE ......................................

HOURS OF WORK ...................................

PAID HOLIDAYS ...................................

VACATIONS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

MISCELLANEOUS ...................................

EXTENDED TOUR ...................................

JOB SHARING .....................................

TEN HOUR TOURS ........ .8) ............... 1 . . . . . . . .

-. 5

5

7

7

8

8

11

12

14

14

17

19

APPENDIX 6 a- (A) F'ROCEDURE FOR EXCHANGING TOURS . . . l ib ,...*a.. 22

(B) SCHEDULING PROTOCOL FOR CHRISTMAS
AND NEW YEAR'S . . l l I, . . . . . . . . . . . . l . . (I  . . * . . D l . 22

LETTER 0:F UNDEFGTANDING

1) STAGGERED STARTING TIMES . . l l l .a l . . . . . . . . . l , I,. . ,I l . n . . ,I . . 24

2) 1ND:IVIDUAL VACATION DAYS . . l . . l I l . l . . . . . . . . . 0 l . . . . u . . I8 . . 25

3) ~CHRISTMAS AND NElW YEAR'S SCHEDULES . . . ..u.............,.  26

_ _-. _-. __ ___--_--.  ..- - -----.



,Bishop Dow1 in4 Wing
I.C.U. and A.C.W.
.Labour and De!1 ivery/Antenatal

Pre-Natal Tour Nurse
Neo-Natal I.C.U. ,I
3 Obstetrics and OBS/Gyn Fontbonne
C.C.U. and C.T.U.
lDay Surgery and Endoscopy

JSister Mary Grace Winq

1P.A.R.
Operating Room
Paediatrics
M. A. U.
C . R., W.
4th Medical
5 Surgica'l. East
5 Surgical. West and T. l?.N.  Nurse
15 Surgical East
15 Surgical West
'7 Surgical East and 7 Short Stay Unit
I , V ,, Team

Marion Winq

Hemodialysis
Peritoneal Dialysis and Home

Hemodtialysis
Rehabilitation
l?sychialtric Services -(Liasion, 4

Psychiatry, EPT, Community Psychiatry
Fontbonne)

Nephro1,ogy  and Renal Transplant Unit

W i n gMartha

Continuing Care

Luke Wing

Emergency
Radiology and OPD and Fracture Room
Community Health Centre

1 Representative

1 Representative
1 Representative
1 Representative
1 Representative
1 Representative

1 Representative
1 Representative
1 Representative
1 Representative
1 Representative
1 Representative
1 Representative
1 Representative
1 Representative
.1 Representative
1 Representative
1 Representative

1 Representative

1 Representative
1 Representative

1 Representative
1 Representative

1 Representative

1 Representative
1 Representative
1 Representative

Note #l A nurse employed in an area that has no Nurse
Representative -available may have the -assistance! of a.-.- - Nurse Representative from another area.

Note #2 The number of Nurse Reprer;ent:atives and the areas in
which they are recognized  may be changed by mutual
consent of the parties.



rte #3 In February of each year the Association shall supply
the Hospital with an up-to-date listing of all Nurse
Representa,tives and the areas they represent. In
addition, the Association will advise the Hospital of
any changes to this listivg  as they occur.

1
c-2 Grievance Committee

There sh,all be a Grievance, Committ&e composed of not more
than five (5) nurses,

C-3 C o m m i t t e eHospital--Association

There shall be a Hospitail-Association Committee composed of
four (4) nurses of the Association and an equal number of
Representatives from the Hospital.

c-4 C o m m i t t e eNesotiatinq

There shall be a Negotiating Committee C:OmpOs~~d  of not more
than four (4) nurses, in addition to ,the President:.

C-5 The interview of a newly hired nurse(s) as, provided for in
Ar'ticlte 5.06; will take place within each orientation period.

C-6 The Hospital Will submit to the Local Associatio8n's  Treasurer
the End of Month Report, Th'e Employer will endeavour to give
such report within thirty (30) days of the last day to which
it applies.

ARTIlCLE D -- SENIORITY

D-l The posting and filing with the Association of the seniorit!?
list as provided for in Article 10.02 shall be no later than
January lt5th and July 15th of each year.

~~&E-E~LL~~~~WAVE' OF' AESENCE a- ASSOCIATION BUSIN'ESS  (LOCAL)--1-

E-l Leave of absence without paly and without loss of seniority
shall be granted, upon request to the Hospital, to nurses
elected or appointed to represent the Association on
Association Business and provided such leave of absence does
not interfere with efficient operations. Such leave shal:L
not exceed eighty-five (85) days in any calendar year and not
mo:re than five (5) nurses shall be permitted to be absent at
any one time, and provided that not more than one (1) nurse

... shall be. fralm any one unit o'r area. Regue&s for Association
leave will be submitted two (2) weeks in\ advance of the
reguest except in cases of emergency.



fiRTICLE F -* SICK LEAVE -

F-l In March of each year the HOSpital will notify each nurse,
in wri.ting, including those nurses on authorized unpaid leave
of absence(s), of her current amount of accumulated sick
leave credits as provided foriin Article 12.03 and Article
12.11.

F-2 Nurses shall give the following minimum notice to the
Department of Nursing that they will not be reporting for duty
by reason of sickness as follows:

(a) for the day tour commencing at 0700 hours no later than
0600 hours and for all other day tours no later than 0700
hours of the day for which they are reporting sick,

W for all other shifts a minimum of four (4) hours prior
to commencement of the regular shift.

~-3 Nurses returning to duty following a sick leave must so advise
the Hospital not less than twelve (12) hours in advance that
they intend to return, except for a nurse scheduled for a
1500-2300 hour tour and for 1900-0700 hour tour, who will. be
required to call prior to 0800 hours of the day they intend
to return to work.

Should the staff member not notify the Hospital of her
intlention to return to work within the time limits set out
above, the Hospital may provide the nurse with work if
,practicable  but shall be under no obligation to do so.

ARTICLE (3- HOURS OF WORK

G-l The Hospital will endeavour to a:rrangG time off in each
Nursing Unit or area so as to permit all nurses performing
similar duties in such unit or area to have an equal number
of qweekends off. The Hospital shall further schedule one
(1) weekend off in three (3).
work the third (3rd) weekend,

Should if nurse be required to
she shall be paid in accordance

with Article 14.03 for every subsequent weekend worked until
a wbekend off is scheduled, exce:pt where:

l(i) such weekend has been worked by a nurse to satisfy
specific days off requested by such nurse, or

(ii) such nurse has requested weekend work, or
_. ._ . (iii)".such-weekenll  .wc;?ked &s-a-result  of an exchange of tours

with another nurse.

Weekends shall commence no later than 2300 hours on Friday of
any schleduled weekend off.



"-2 No nurse will be scheduled to work morfe
consecut:ive  tours in a

than seven (7)
row without her consent, and the

Hospital will endeavour to keep split tours off to a minimum.
Should a nurse be scheduled by the Hospital to work in excess
Of seven (7) consecutive tours, she shall be paid in
accordance with Article 14.03 ifor those tours in excess of
seven (7) consecutive tours. This premium will not apply when
the nurse works in excess of seven (7) consecutive tours at
her request 01: as the result of an exchange of tour with
another nurse.

G-3 When scheduling tour rotation changes, two (2) consecutive
tours; off shall be scheduled between a change of tours, and
at least forty-eight (48) hours time off shall be scheduled
following the night tour of duty.

should these regulations no,t be adhered to, a nurse sha:Ll be
paid in ,accordance with Articel 14.03 for all hours worked on
the next scheduled shift.

In scheduling tour rotations of nurses,
considerations shall apply:

the following

(i) The length' of working periods on evenings or nights
rotation shall not exceed two (12) weeks in duration on
eac:h tour; should these regulations not be adhered to,
a nurse shall be compensated in accordance with Article
14.03 for every subsequent tour until scheduled on a day
tou:r.

(ii)

(iii)

G-4 (a)

(b)

tc)

The Hospital will provide rotations so tha,t at least
fifty lpercent (50%) of the 'tours shall be day tours;
where this is not possible, there shall be equal
distribution of tours between nurses who normally rotate
within the! area, to average over a calendar year,

IDays off will. count as belonging to the rotation just
completed. ;‘

Relief periods as referred to in Article 13.01 (b) may
be combined into one (I) relief Iperiod,,

The scheduling of unpaid meal periods and paid relief
periods as referred to in Article I:3. OX (a) and (b)
respectively shall be in accordance with the Unit's
assignment.

l?or the purposes of payment as referred to in Article
13 .C)l (d), the unpaid meal period on the night tour shall
be scheduled between 2300 - 01400 hours.

GC-5 A schedule of a four (4) week rotation will be posted at least
four (4) wee:ks in advance of the first day of the new schedule
to which they a:pply.



G-6

G-7
-.

G - 13

A request by a nurse for a changie of scheduled working h0ur.r
must be! submitted in writing, and be c:o-signed by the nurse
willing toI make the exchange. Such exchange must meet the
c:riteria as outlined in Appendix 6 ItAt' and must be approved
by the Hospital, and shall not in any event result in an
addi.tional  cost to the Hospital.

Should a nurse be recalled to duty during her mealtime,
additional time off shall be provided later in the tour.

G-13

Cb)

-_. -_... .--
w

@I

i:b)

A nurse requesting steady afternoon or night tour will
be given consideraltion if convenient to the Hospital to
make such an arrangement.

such arrangement may be terminated  at the discretion of
the HospitaIL.

Prior to the termina.tion  of such arrangement, there will
be a meeting with the nurse(s) involved and the President
of the Association or her designate. Such meeting will
occur at least eight (8) weeks prior to the termination
of such arrangement to explain the reasons.

All nurses wil.1 receive at least four (4) or more,
consecutive days off at Christmas or New \!earls. Between
the second (2nd) Monday in December and the second (2nd)
Monda:y i:n January, all schedu:Ling  regulations will be
adher'ed to except for the following:

(i) ,Appendj.x 5 -. G-l - provided that no nurse is
,reguired to work more than ,three (3) consecutive
weekends without a weekend off; provided that the
:nurse Is weekend entitlement average remains one (1)
weekend off in three (3).

(ii) ,Appendix 5 - G-3 - (i) and (iii).

Time off at Clhristmas shall include December 24th,
December 25th, and December 26th and time off at New
Year's shalll include December 30th, December 3lst, and
Janua:ry 1st.

Such time shall be deemed to commence at 0700 hours
December 24th to 10700 hours on December 27th and 1500
hours on December 30th to 0700 on January 2nd. Should a
nurse request to work the evening or night tour on
Decemlber 30th, Article G-9 (c) shall not apply for
Decemlber 30th: _. --. _ -. -

- . _ __.__ --._ -. ..-. ._ . - _- -- - - ___ .._ - . ..- _-

Should the Hospital fail to adhere to the provision
outlined in (a) and (b) above, the nurse(s) will be paid
in accordance with Article 3.4.03 for all hours worked.



G-10

(G-l.1

G-12

(d) The Christmas/New Yea].p's schedule will be posted no later
than 1.500 hours on the second (2nd) Tuesday in Nov,ember.

(e) The provisions in G-9 (a) and G-9 (b) shall not apply to
any area where nurses no,rmally work Monday to Friday
and are not normally s'cheduled to work on a paid holiday.

(f) Where a nurse in any area or Unit has requested vacation
in the two (2) week: period where! Christmas an;f'New Year's
fall, and is approved by the Hospital, the followinq-
provisions shall apply;

(i) Time off for Christmas or :New Year's, shall be given
in accordance with Appendix 6 (B) (3);

(ii) Time off shall include at least the actual Paid
Holiday(s), as defined in Article 15, commencing no
later than 1.900 hours on December 24th and/or
December 31st.

Scheduli,ng  of time off at Christmas or New Year's as referred
to in Appendix 5 - G-!3 shall be given in accordance wi.th
Appendix: tt61'  B.

When a nurse is entitled to lieu 'time off as provided for in
Article 14.09, such lieu time off will be schedu:Led  at a
mutually agreetable  time, no later than the end of the second
month following the month in which the overtime occurred,
Requests for lieu time shell1 not be! unreasonably denied.

There shall be a Request Book on each Unit so that nurses may
record their request for lieu time for overtime worked in
accordance with Article 14.09 and record their request for
lieu days in accordance with Article 15.04.

ART-CCLE H - PAID HOLIDAYS._------

13-1 New Year's IDay - January 1st Civic :Hol.iday
2nd Monday .in February Labour Day
Good Friday Thanksgiving Day
Easter Monday 2nd Mo:nday in November
Victoria Day Christmas Day - December 25th
Canad:a Day a- July 1st: Boxing Day - December 26th

H-2 When a nurse is entitled to a lieu day as provided for in
Artide 15, the day will be scheduled at a mutually agreeable
time witlhin  thi.rty (30) days prior to1 or foILlowing  thle day of
the h.olilday ,,

H-3 Nurses may request a lieu day on the evening or night tour
or on a weekend with such request 'to be made in writing to the
Head Nurse and recorded in the Request Book at least four (4)
calendar weeks prior to the date requestebd. Such request will



not be unreasonably denied.

ARTICILEI - VAClATIONS

I-l For the purpose of calculating vacations, the vacation year
shall Ibe from May 1st of any year to April 30th of the
foll.owing year. Vacations shall be taken during the vacation _,
year, May 1st to April 30th, except for the ,two (2) week
period where Christmas and New Year's fall, unless in an area
or Unit approved by the Hospital.

I-:2 I[ i) Vacations will be scheduled at such time of year
considering the wishes of both the nurse and the
Hospital.

(ii) In scheduling vacation in each nursing unit or area,
requests for vacations by nurses performing similar
duties shall be given consideration in accordance with
the nurse's seniority.

(iii) The Hospital will post the Vacation Req-uest List by the
first (1st) Monday in Novembe:r. The nurses wil:L have
until Fetbruary 22nd at 1500 hours to indicate their
preference. Should F'ebruary 22nd fa:Ll on 2~ Saturday or
Sunday, nurses will have until 1500 hours on the Monday
follo,wing February 22nd to indicate their preference.
Nurses w,ill indicate on the Vacation Request List their
preference for vacation in accordance with the number of
weeks to which they are entitled except as otherwise
requested under I-,2 (vii).

(iv) On the first (1st) Monday in March by 1500 hours, a list
shall be posted b;y the Head Nurs#e of those nurses, in
order of seniority, who were not granted vacation week(s)
as relquested.

(v) These nurses will indicate their preferences for the
remaining vacation week(s) by the third (3rd) Monday in
March by 1500 hours, and the:y shall be granted such
vacation in order of seniority.

(vi) The approved vacation schedules will be posted no later
than the first (1st) Monday in April of each year at 1500
hours.

(vii) A nurse may request individual vacation days other than
-- th'e request ,gs indicate.~  on the prefe.re_ncc? sheet referred

to above,, Such request shall not exceed one (1) week in
to,tal of the nurse's entitlement.

Nu:rses will endeavour to request such individual vacation
da;ys within the first nine months of the vacation year.



Should the Nurse have any individual vacation days
remaining following this period, such days must be
requested at least two (2) mont~hs prior to the end of the
vacation year.

should a nurse choose to :take sush individual vacation
days during the last three months of the vacation year
such recpes#ts  must be made by the second Monday in
January. '-

Where there is a conflict for requests for individual
vacation days seniority will be the deciding factor.

Effec,tivie  for the vacation year commencing May 1, 1992,
the attac:hed Letter Of Understanding regarding individual
vacation days shall a:pply.

(viii) Nurses who work or rec:eive paid leave for less than 1525
hours in the vacation year shall have their vacation pay
based on the percentage of gross salary for work
performed, as outlined in Article 16.01 (f), converted
into a vacation bank and recorded in number of h,ours.
This lconversior~  shall be made by div,iding the vacation
pa:y by the nurse's hourly rate as at May 1st of the
cu.rrent vacation year, Payment, to the extent that such
vacation bank permits, shall be made at the time that the
nu:rse*s vacation is scheduled end shall be based on her
current straight time hourly rate of pay.

(ix) The Hospital agrees to pay one regular pay period in
advance any 'vacation pay entitlement to it nurse for
approved scheduled vacation provided that the nurse makes
application in Payroll on the appropriate form for such
advance 3 weeks prior to the date required.

I-3 As provided for in Article I-2, above, a vacation request
whic:h is signed in by February 22nd at l5OO hours, or as
provided for in Article I-2 (iii) and wou3.d qua:Lify for
apprloval on the 1st Monday of March at l500 hours or, if
required, signed in by the third (3rd) Monday in March at 1500
houris  and would qual.ify for approva.1 the first (1st) Monday
in April 'at 1500 hours, will be considered as approved
vacation if a nurse is transferred to another Nursing Unit as
a relsult of a posting or request for transfer from Full-Time
to P,art-Time  as provided for in Article 10.06,,

I-4 Nurses may request the weekend o:ff prior to their vaca,tion.
__ ____ -_.-_ Such requests shall--be -in-the-Ret~est1300k:-tw'o'12‘)-weeksrn-~1.._ . . .--..- aldvdnce of the-sc:hedule  bie~inpo!$t~~~-'----The Head Nurse shall

give a written reply to the nurse one (1) week in advance of
t:he schedule being posted. Such request shall not be
unreas0nabl.y denied.



I-5 ,A nurse will not be scheduled to work the night tour on '
Sunday immediately prior to her vacation, if so requested bb
the nurse.
prior

If such request is made by the nurse two (2) weeks
,to the posting of ,the sc~hedule to which the request

,applies it shall be granted or the nurse shall be paid in
(accordance with Article 14.03: for all hours worked on the
might tour. Requests made other than as no,ted above shall not
lbe unreasonably (denied.-.

ARTIC:LE J - MISCELLAN'EOUS

J-11 The As,sociation  shall have the privilege of using the
Hospital's Unit bulletin boards for the purpose off posting
Associa,tion  notices, Such notices must be submitted to and
approved by the Director of Human Resources or his appointee
before posting.

J-2 It is understood that in accordance with Article 11.11 of the
Collective Agreement, the number of nurses that may be absent
at any one time shall be one (1) nurse per unit to a maximum
of :fifteen (:15) nurses or more at: the 'discretion of the
Hospital.

ARTICLE x' - EXT'ENDFD TOURS- L A - L - -

x-3. (1) Extended tours shall be introduced into any Unit when:

(i) eighty percen't (80%) of the nurses in the Unit so
indicate by secret ballot; and

(ii) the Hospital agrees to implement the extended tour,
such agreement shall not be withheld in an
unreasonable or arbitrary manner,

(2) Extended tours may be discontinued in any Unit when:

(i) fifty percent (50%) of the nurses in the Unit so
indicate by secret ballot; or

(ii) the Hospital because of

(a) adverse effects on patient care,

(b) inabi:Lity to provide a workable staffing
schedule,._ _ _ _ __ _ - _ _ -. - -- --.------- ---- - - - - - -p--w-- _

._._,._ _._--- --- - ------ - - -  - - - - -
(c)

- - - - - - - - - -where the Hospltal?&he:s to do so for other
relasons  (which are neither unreas'onable  nor
arlbitrary,

states its intention to discontinue the extended tour in
the schedule.



(3) When wrritten notice of discontinuation is given by either
party in accordance with paragraph (2) above, then:

(i) the parties shall meet within two (2) weeks of the
giving of notice to review the requas  t for
discontinuation; and:

(ii) where it is determined that the extended tour will
-. be discontinued, affected nurses shall be given

sixty (60) days' notice before the schedules are so
almended.

~-2 Nurses working the Extended Tour as listed 'below, shall be
covered by ,the provision:: of the Collective Agreement save and
except as amended in Article K. Areas working the Extended
Tour are:

Emergenc:y
Intensive Care Unit
A <, C . U .
Peritoneal Dialysis
Renal Transplant
Paediatrics
Labour and Delivery/Antenatal
Neonatal I.C.U.
5 Surgical East
5 Surgical West
6 Surgical East
6 Surgic!al West
7 Surgical East
7 Short Stay Unit

3 OB!?
C.C.U.
C.T.U.
PAR
M.A.U.
C.R.U.
4th Medical
I.V. Team
Liaison
4 Psychiatry
Nephrology
Continuing Cars
Community Health
Centre - Emergency

K-3 Hours of Work

(a) (i) On the day (0700 hours - 1900 hours) shift, the
fifteen (15) iminute unpaid meal period shall be
taken between 1500 hou'rs and 1900 hours (and the
thirty (3b) minute unpaid meal period shall be taken
between 0700 hours and l500 hours.

(ii) 0:n the night (1900 hours - 0700 lhours) shift, thle
fifteen (15) minute un~paid meal period shall be
t(aken  between 1900 hours and 2300 hours and the
tihirty (30) minute unpaid meal period shall be taken
between 2300 hiours and 0400 hours.

K-4 (a) For nurses working the iExtended tour, December 24th shall
_ __-_---. --commence-lit~-OO-hours-and-&:cember-30th  shall commlence- _-------at-TTUloI'lour's. Shou:Laaurs~Tre@%L  ts 'work- the-

evening or night tour on December 30th, Article G-9 (c)
shall lnot apply for December 30th.

(b) Nurses working on the Extended Tour will not be scheduled
to wor:k more than two (2) consecutive weekends *without



a weekend off between the second (2nd) Monday in December
and the secand (2nd) Monday in January provided that the
nurse's weekend entitlement average remains
weekend off in two (2).

one (1)

(c) Should the Hospital failito  adhere to the provisicns
outlined in (a) and (b) above, 'the nurse(s) will be paid
in azordanc:e with Article 114.03 f’or all hours worked.-

K-5 Nurs,es may request a lieu day on the evening or night tour or
on al weekend 'with such req(uest to be made in writing to the
Head Nurse and recorded in the Request 1300k at least four (4)
calendar weeks prior to the date requested. Such request
shall not lbe unreasonably denied.

K-6 The Hospital shall schedule the Nurses on the Extended Toulrs
every second weekend off. Should the nurse work the second
weekend, she will be paid in accordance with Article 14.03
for the second and subsequent weekend worked until a weekend
off is scheduled except where:

0) such weekend has been. worked by a nurse to satisfy
specific days off requested by such nurse, or

(ii) such nurse has requested weekend work, OR

(iii) such weekend worked is the result of an exchange of
tours with another nurse.

Weekends shall commence no later than 1900 hours on Friday of
any scheduled weekend off, except for where the 11500 hour to
2300 hour tour is scheduled.

N-7 Nurses shall not be scheduled to work mo.re than three (3)
consecutive tours'. Should a nurse work more than three (3)
consecutive tours, she shall be paid in accordance with
Article 14.03 for all hours worked on the fourth (4th) and
subsequent tours until time off is scheduled.

ARTICLE L - JOB SHARING

~-1 Only On,e (1) job sharing position will be permitted in any
one area at any time, and not all areas will have such a
position unless otherwise agreed between the Association and
t'he IHospital.

-.---L-2~hou:~d-i,he--parti-es-a~~~~~...,. to a new *job sharing-position-, then __ - I..-- - --Yhe:folllowi.ngprocedure  shalil apply:
. _ .- . ._

(,a) Where a Fulll-Time vccancy occurs in that area, such
vacancy shall be posted as a job sharing position; or



(cl

L-3 (a)

(b)

(cl

An incumbent Ful.l-Time nurse wishing to share her
position may request to do so without first having her
half of the position posted;

(i) If the Hospital1 wishes to terminate a job sharing
position for reasohable cause, prior to the
termination there will be a meeting with the nurses
involved and the President of the Association or
her designate, Such meeting' will occur at least
eight (8) weeks prior to the termination of such
arrangement to ex'plain the reasons.

(ii) If t1le nurses who take part in job sharing wish to
terminate the arrangement, they may do so upon
advance written notification of sixty (60) days to. 'the Hospital and the Association. When this occurs,
Clause L-3 will apply.

When a nurse, who is sharing a position resigns or
transfers out of the arrangement, 'the vacancy shall be
posted in accordance with Article lO.O!S of the P,art--Time
Collective Agreement, as a job sha.ring  vacancy,, and it
shall not be considered to be a subsequent vacancy;

If the Hospital is unable to fill the vacancy as a job
sharing position, the job sharing arrangement will revert
to a Full-Time vacancy, and it sha.11 not be considered
to be at subsequent vacancy;

The Hospital wi:Ll {offer the Full-Time vacancy to the
remaining nurse in the position. Should the nurse
decline the Full-Time position, she will remain in her
Part-Time status in the Part-'rime pool, and the position
will be posted as, a l?ull-Time vacancy under the Full-Time
Collective Agreement Article 10.06, and it shall not be
considered: a subsequent vacancy.

L-4 Schedulinq

(a)

(b)

Total hours work:ed by the job sharers shall equal one
(1) Full-Time position. Each nur:se wil:L not be scheduled
to work more than half those hours of working the two
(2) week period unless mutually agreed otherwise.

The schedules shall conform with the scheduling
provisions of the Full'-Time Collective Agreement. Job
sharers' will have the opportunity of determining the
cXivi,siolns---oTtheir-toz;trs-and-t:h-:aiv~sion--shal~L.  be -.
Inutula.~~ya~~~ea~le)etween thejlobsha=s  and the H&ad- .-
Nurse.

Job sharers will not be required to work in the relief
pool, but may be reallocated i.n (accordance with the
Unit's practice.



(d) Job sharers are not required to cover for their partnf
during sick leave or any other leave of absence'un:les,,
mutually agreed
responsible

otherwise. Job shlarers are not:
for arranging coverage for their position

during an absence. ,
(e) Should one partner trans'fer or terminate employment

the remaining partner shall continue to work her owir
schedule for the schedule which, is currently posted,
and for one subsequent schedule.
partiner is rec:ruited,

If no replacement

(:b) and 3 (c) above.
the nurse sha,ll be covered by 3'

L-5 Vacatilons

(a) The job sharers shall be required to cover for each
other duri:ng the vacation unless otherwise mutually
agreed between the Association and the Hospital, in which
case they shall not form part of any other vacation
quota.

(b) Vacation of the job sharers will not be part of the
vacation quotas of the Unit.

A R T I C L E  M -TEN HOUR TOURS

M-l Ten (10) hour tours shall be introduced into any unit when:

(i) Eighty percent (80%) of ,the nurses in the Unit so
indicate by secret ballot, and

(ii)1 the Hospital
rotation,

(agrees to implement the ten (10) hour
such agreement shall not be withheld in an

unreasonable or arbitrary manner.

The ten (10) hour tours ma:y be discontinued in any Unit when:

l(i) Fifty percent(Z;O%) of the nurses in the IJnit: so indicate
by secret ballot, or

(ii) thLe Hospital because of

(a.1 adverse effects on patient care,

(bl) inalbility to provide a workable staffing schedule,
-._ _ -. ---- -

..--_--- --@r-.-where the-!Hoq,ital  wishes to dlo so f<,r other reasocs-I-'  -..__-_. ..- .--- ._-
which are neither unreasonable nor arbitraky,

states its intention to discontinue the tIen (10) hour tours
in the scheddte.



When notice of discontinuation is given by either party in
accordance with the above, then:

(i) *the parties shall meet within two (2) weeks of the giving
notice to review the requ$st for discontinuation; and

(ii) where it i.s determined that the ten (10) hour tour will
lbe 'discontinued, affected nurses shall be given sixty
(60) days notice before the schedules'are  so amended.

M-2 Nurses working the! ten (10) hour tours as listed below shall
be covered by the provisions; of thle Collective Agreement save
and except as (amended in Article M. Areas working the ten
(l(0) hour tour are:

Hemodialysis
D.S.U.

M-3 Hours of Work

For nurses working ten (10) hour tours, a regular tour
shal.1 be 9.375 consecutive hours in any twenty-four (24)
hour period, exclusive of a total of thirty-seven and
one-hal.f (37-l/2)  m,inutes of unpaid mealtime,

Nurses shall be entitled, subject to the exigencies of
patient care, to relief periods during the tour of a
total of thirty-seven and one-half (37,-l/:2) minutes.

Nurses on the ten (10) hour tour whose start time
commences at 0730 hours up to and inclluding 1200 hours
shal.l be entitled to a thirty (30) minute unpaid meal
period prior to 1500 hours and a se'ven and one-half (7-
:1/2) minute unpaid meal period after 1500 hours.

Nurses on the ten (10) hour tour whose :start time
commences after l2OO hours sheall  be entitled to a thirty
1(30) minute u:npa:id meal period within the first four (4)
hours aIf the tour.

The Hospital shall schedule nurses on the ten (10) hour
tour every second weekend off. S~hould  the nurse work the
second weekend, she will be paid in accordance ,with
Arti.cle lri.03 for the second and subsequent weekend
worked until a wleekend off is schedule except where:

I(i) such weekend has been worked ky a nurse to satisfy.
___---_---speci-ffc-da;ysl?ff -requested by -such nurse ---or------------.-- - - __-__-. I- ..__ ---_p-lp-.-- - - - - - - - - -

(ii) such nurse has requested weekend work, cm

(iii) such $wee:kend worked is the result of an exchange of
tours with another: nurse.



(f)

Ci)

Weekends shall. commence no later than 2330 on Friday o/
any scheduled weekend off.

Nurses shall not be scheduled to work more than four (4)
consecutive 9.375 hour tours. Should a nurse work more
than four (4) consecutiv6 tours, she shall be paid in
accordance with Article 14.03 for all hours worked on the
fifth (!jth) and subsequent tours until time off is
scheduled. -. .,

(i) For the nurses working the ten (10) hour tour
December 24th shall commence at 0730 hours and
December 30th shall commence at 1730 hOUrS.

(ii) Should the Hospital fail to adhere to the above
provision, the nurse(s) will be paid in accordance
with Article 14.03 for all hours worked.

(iii) Sholuld a nurse request to work the evening or night
tour on December 30th, Article L-3 (g) (ii) shall
not apply for December 30th.

Nurses working the ten (10) hour tour will not be
sched,uled  to work :more than two (2) consecutive weekends
witho,ut a weekend off between the second (2nd) Monday in
December and the second (2nd) Monday in Janulary provided
that the nurse's weekend entitlement average remains one
(1) w(eekend off in two (2).

Should the Hospital fail to adhere to the provisions
outlined in (g) and (11) above, the nurse(s) will be paid
in accordance with Article 14.103 for all hours worked.

M-4 Shift Premiumm--p

Nurses working the ten (10) hour tours shall be paid shift
premium as per ArticILe 1.4.10  for all hours worked between 1500
-m 0730 hours.

M- 5 Nfurses Iworking on the ten (10) hour tour shall receive twelve
(12) lieu days off to consist of seven and one-hajlf (7.5)

htours each.

ARTICLE N ,- 'WORMERS' C'OMPENSATIlON BOARD-

The parties have agreed that the Association's proposal on Workers'
---Compensation will be the s,ubject of Arbitration-between-the-parties----. _ -------..and the p#arties will be-bound by'the.-decisio~-of-t~eA‘rb~~lor----
this Issue.



(A) PROCEDURE FOR EXCHANGING TCB

The procedure for exchanging tohrs as provided for in Appendix
5 - G-6, shall be as follows:

W All exchanges must be approved by the Head Nurse and, in
her absence, for emergency situations, by the appropriate
Director of Nursing or Nursing Co-ordinator.

(ii) interchange forms will be available on the Unit.

(iii) staff are not to work beyond:

1. seven (7) consecutive 7.5 hour tours
2, three (3) consecutive 11.25 hour tours
3. four (4) consecutive 9.375 hour tours

for the purpose of permitting an exchange.

(iv) a maximum of two tour exchanges may be granted prior to,
or immediately following vacation.

(v) the nurses exchanging must have comparable experience and
expertise,

(vi) exchanges will be recorded on the rotation by the Head
Nurse or delegate.

(vii) failure to honour a commitment made for an exchange will
be handled by the Head Nurse.

(B)

IB-1

13-2

13-3

SCHEDULING PROTOCOL FOR CHRISTMAS AND NE:W YEAR'S- - A - - - -

Head Nurses shall post a Preference Sh.eet  for either Christmas
or New YearUs time off in their respective units by 1500 hours
on the second (2nd) Monday of September of each year.

Nurses shall indicate their preference for either Christmas
or New Year's time off by October 15th at 1500 hours of each
year.

In the case of a dispute, seniority shiall be! the decidinig
factor.

. APPENDIX  6

---+3-4--Nurses hired after October 15th of each year shall-be assigned-----------
----tTleiE'Chri&mas or New Year's time o'f? by theirHead-'-#Gse.

--.



LET-TER  OF UNDERSTANDING

Between

ST. JOSEPH'S HOSPITAL, HAMILTON

And

ONTARIO NURSES' ASSOCIATION

The parties have agreed that the present hours
starting times on P.A.R., D.S.U., PEDS, E.R.
Hemodialysis  will not be changed without discussion
with the Association.

of staggered
I O.R., and
and agreement

Any introduction of a staggered starting time in any other area
will be discussed with the members of the Scheduling Committee and
shall only be introduced by mutual agreement between the parties,

Ontario this d/ a-Signed at Hamilton, d a y  o fjL,,d4i , 1992.

FOR THE HOSPITAL FOR THE ASSOCIATION



LETTER OF UNDERSTANDING

Between

ST. JOSEI?H'S HOSPITAL, HAMILTON*a
A.nd

ONTARIO NURSES' ASSOCIATION

The following is in accordance with the agreement reached during
local negotiations between St. Joseph's Hospital, Hamilton and the
Ontario Nurses' Association on May 10, 1991 as it relates to Clause
I-2 (vii) of the Collective Agreement:

1)

2)

:3 )

4 1

!j)

commencing with the vacation year May 1, 1992, a nurse may
request individual vacation days not to exceed two (2) weeks
in total of the nurse's entitlement:

This provision of two (2) weeks individual vacation days will
be considered on a trial basis only and will apply to the
vacation years commencing May 1, 1992 and May 1, 1993;

For full-ti:me staff, two (2) weeks shall deem to mean:

10 x 7.5 .hours or
7 x 11.25 lhours

for part-time staff, two- (2) weeks shall deem to mean forty-
five (45) hours;

ThLe :nurse must have taken or used up 66-Z/3% of these
individual days by January Jlst.

An Implementation Committee will be formed .consisting of
Hospital and ONA Local 75 Executive Committee members together
with two (2) general duty staff nurses. /I-.-.

Signed at Bamilton, Ontario this ~.g/~ day of



LETTER OF UNDERSTANDING

Between

ST. JOSEPH'S HOSPI+AL, HAMILTON

And

ONTARIO NURSES' ASSOCIATION

The Association agrees to meet with the
where Christmas and New Year's falls
schedules prior to the posting of these
Christmas New Year period.

Hospital during the years
on a weekend to review
schedules which cover the

n
Signed at Hamilton, Ontario this &?/ y,' day of'--/&,,.,  . , 1992.

FOR! THE HOSPITAL



May 10, 1991

ONA Regional Office *1
393 Rymal Road, West, Suite 205
Hamilton, Ontario
L9B lV2! -.

Attn: Ms. K. Moore
Employment Relations Officer

Re : LEAVE OF ABSENCE DAYS
P r e s i d e n tLocal

In accorda:nce  with the agreement reached during local negotiations,
the following will apply as it relates to Leaves of Absence for ONA
Local President, St. Joseph's Hospital, Hamilton:

(1) Leave of Absence days; so granted will not be counted by the
Hospital against those days allocated to the Local under
Article E-l Full-time and E-l Part-time of the Collective
Agreement (Local Provisions).

(2) Such leave of absence da:ys will be granted in accorance with
the Tlenns and Conditions outlined in Article ll.O:!.

Yours truly,

W.J. Lyall
Director of Human Resources

WJ:mm

_-.-._----.-  -. .
.--, -_---- --.-- --.-

.,

/
_. - -  _._.. - -- - - - - _ - - . - - - - - _ _ - _

_ - .----_.- - __.--.- .------- - --.--. __. ---_-____-_



M<ay 10, 1991

ONA Regional Office
393 Rymal
Hamilton,
L9B3V2

Road, W'est, Suite 205
Ontario

:

Attn:

Re: PAY STUBS

Ms, K. Moore
Employment Relations Officer

As discussed in negotiations of local issues, the Hospital is
prepared to invide a member of your ONA, Local 75 Executive to meet
with the appropriate Management Information Systems Committee or
sub-committee thereof in order to give your Local an opportunity
to express your concerns regarding the design of the pay stub as
it relates toi thle identification of specific deductions and earning
categories i,,e. shift premium, weekend premium, etc.

It would assist the Hospital if you could provide a list in writing
,to myself as sooln as possibk of your specific concerns.

Yours truly,

W.J. :Lyall
Director of Human Resources

WJ:mm


