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ARTICLE - PURPOSE

1.01 The general purpose of this Agreement is to establish
and maintain collective bargaining relations between the
Hospi tal and the nurses covered by this Agreement; to
provide for on-going nmeans of comunication between the
Association and the Hospital and the pronPt di sposi tion
of grievances and the final settlenent of disputes and
to establish and maintain nutual ly satisfactory salaries,
hours of work and other conditions of enploynment in
accordance with the provisions of this Agreenent,,

1.02 It is recognized that nurses wish to work together with
the Hospital to secure the best possible nursing care
and health protection for patients. Appropriate

conm ttees have been created under this Agreement to work
towards this objective.

ARTICLE - DEFIN TI ONS & GxaDUATE NURSES

2.01 A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance with
the Health Disciplines Act.

2.02 A graduate nurse is defined as a nurse with certification
|ncogglete who is a graduate of a program acceptable to
the College of Nurses and is either in the process of
being certified by the College of Nurses of Ontario or
1s gofipuatalg  certification requirenents. This
certification Shall be conmpleted within twenty-four (24)
months follow ng date of hire. \Were a nurse fails to
conpl ete such certification requirenments, she will be
termnated fromthe enploy of the Hospital. Such
termnation shall not be subject matter of grievance or
arbitration procedure. The foregoing does not apply to
nurses enployed prior to october 23, 1981, except those
currently in the process of conpleting certification
requi renents who shall be required to conplete such
certification in accordance with the provisions of the
exi sting collective agreenent.

2.03 A full-tinme nurse is a nurse who is regularly schedul ed
to work the normal full-time hours referred to in Article
13,

2.04 A regular part-time nurse is a nurse who re?ularl wor ks
| ess than the normal full-time hours referred to in

Article 13 and who offers to make a commtnent to be
avai l able for work on a regular predetermned basis.
Al'l other part-tine nurses shall be considered casual
nurses. The predeterm ned basis upon which the
conmmtment to be available is made shall be determ ned
in local negotiations.

HOSPCEN.F93



The definitions shall not have the effect of changing the
conposition of any existing bargalnlng units. The
Hospital shall not refuse to accept an offer froma nurse
to nmake a commtnent to be available for work on a
regul ar predetermined basis solely for the purpose of
utilizing casual nurses so as to restrict the number of
regul ar part-time nurses.

ARTICLE 3 - RELATIONSH P
3.01 The Hospital and the Association agree that there wll
be no discrimnation, i nterference, intimdation

3.03

ARTICLE 4

restriction or coercion exercised or practiced by any of
their representatives with respect to any nurse because
of her menbership or non-nembership in the Association
or activity or lack of activity on behalf of the
Associ ation or by reason of exercising her rights under
the Coll ective Agreenent,

The Association agrees there will be no Association
activity, solicitation for nenbership, or collection of
Associ ation dues on Hospital premses or during mnrklnP
hours except with the witten permssion of the Hospita
or as specifically provided for in this Agreemnent.

It is agreed that there will be no discrimnation by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
relrgious affiliation or any other factor which is not
pertinent to the enployment rel ationship.

- NO STRIKE. NO LOCKQUT

4.01

The Association agrees there shall be no strikes and the
Hospit al agrees there shall be no | ockouts so long’ as
this Agreerfent continues to operate. The terms "strike"
and "lockout" shal | bear the neaning given them in the
Ontari o Labour Relations Act.

ARTICLE 5- ASSOCI ATION SECURITY

5.01

The Hospital will deduct from each part-time nurse
covered by this Agreenent, an anount equal to the requl ar
nont hly Association dues designated by the Association.
The deduction period for a part-tinme nurse may be
extended where she does not receive any pay in a
particular nonth.
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5.03 The anount of the regular nonthly dues shall_ be thes
authorized by the "Association” and the Provincial
Secretary-Treasurer of the Association shall notify the
Hospital of anychanges therein and such notification
shall be the Hospital™s conclusive authority to make the
deduction specified.

5.04 I n consideration of the deducting and forwarding of
Associ ation dues by the Hospital, the Association agrees
to indemify and saveharm ess the Hospital against any
claimsor liabilities arising or resulting fromthe
operation of this Article.

5.05 The amounts so deducted shall be remtted nonthly to the
Provincial Secretary-Treasurer of the Association, no
later than the end of the nonth followng the nonth in

which t he dues were deducted. In remtting such dues,
the Hospital shall provide a list of nurses from whom
deductions were nade, including deletions (indicating
term nations) and additions fromthe preceding nonth and
their social insurance nunbers. A covy of this list wll
be sent to the local Association.

5.06 The Hospital agrees that an officer of the Association
or nurse representative shall be allowed a reasonabl e
ﬁerlod during regular working hours to interview newy

ired nurses during their probationary period, During

such interview, membership forns maybe provided to the
nurse. These interviews shall be schedul ed inadvance
as determned by local negotiation and may be arranged
collectively or individually by the Hospital.

NOTE: The list provided for in Article 5.05 shall include any
other information that is currently provided to ONaA.
Add|t|onallr, the Hospital wll provide each nurse with
a T-4 Supplenentary Slip showi ng the dues deducted in
the previous year for incone tax purposes where such
information is or becomes readily available through the
Hospital's payroll system

ARTICLE 6 - REPRESENTATION AND COVMM TTEES

6.01 Nurse Representatives & Gjievance Committee

(a) The Hospi t al agrees to  recognize nur se.
representatives to be elected or appointed from
anmongst nurses in the bargaining unit for the
pur pose of dealing wth Association business as
provided inthis Collective Agreement. The nunber
of representatives and the areas which the
represent are set out in the Appendix of Loca
Provisions.

HOSPCEN.F93



of 'representatives and the areas which they
represent are set out in the Appendi x of Loca
Provi si ons.

(b) The Hospital will recognize a Gievance Conmittee,

one of whom shall be chairperson, This committee
shal | operate and conduct itself in accordance with
the provisions of the Collective Agreement and the
nunber of nurses on the Gievance Committee is set
out in the Appendix of Local Provision:;.

(c) It is agreed that nurse representatives and nenbers

of the Gievance Commttee have their regular duties
and responsibilities to performfor the Hospital and
shal| not leave their regular duties wthout first
obt ai ni ng permn ssion from their | medi at e
super vi sor. ~Such pernmission shall not: be
unreasonably withheld. If, in the performance of
their duties, a nurse representative or nenber of
the Gievance Committee is required to enter a
nursing unit within the hospital in_which she is not
ordinarily employed she shall, inmediately upon
entering such nursing unit, report her presence to
t he supervisor or nurse in charge, as the case may
be. Wien resuming their regular duties and
responsi bilities such representatives shall again
report te their immediate supervisor. The Hospital
agrees to pay for all tinme spent during their
regul ar hours by such representatives hereunder.

6.02 flospital-Amsociption t -

(a) There shall be a Hospital-Association Committee

(b)

conprised of representatives of the Hospital, one
of whom shall be the Director of Nursing or her
designate and of the Association, one of whom shal |
be the Local President or her designate. The number
of representatives is set out in the Appendix of
Local Provisions and the menbership of the Committee
may be expanded by mutual agreement.

The Conmittee shall meet every two (2) nonths unless
otherwi se agreed and as required under Article
8.01(a) (i). The duties of chalrperson and secretary
shall alternate between the parties.. Wiere
possi bl e, agenda items, will beexchanged in witing
at least five (5) calendar days prior to the
meeting. A record shall be naintained of matters
referred to the Conmttee and the recomended
di sposition, if any, unless agreed to the contrary.
Copi es of the record shall be provided to Committee
menbers.
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of concern including the quality and quantai.y
of nursing care;

ii) dealing with conplaints referred to it in
accordance with the provisions of Article &,
Prof essi onal Responsibility;

iii) discussing and review ng matters relating to
orientation and in-service prograns;

(d) The Hospital agrees to pay for timespent during

.03 (a)

regul ar working hours for representatives of the
Associ ation attending at such neetings,

Negotiating Commitiee

The Hospital agrees to recognize a _Negoti ating
Coomittee conprised of representatives of the
Associ ation for the purpose of negotiating a renewal
agreenent. The number of nurses on the Negotiating
Cormittee is_set cut in the Appendix Of Local
Provisions. The Hospital agrees to pay nmenbers of
the Negotiating Conmttee for tinme spent during
regul ar working hours in negotiations with the
Hospital for a renewal agreenment up to, but not
including, arbitration.

(b) Central Negotiating Team

In central bargaining between the Ontari o Nurses:®

Association and the Participating Hospitals, a nurse

serving on the Association's Central Negotiating
Team shal | be paid for tmelost fromher regularly
schedul ed straight timeworking hours at her regul ar
rate of pay, and without |oss of |eave credits, for
attendi ng central negotiating neetings with the
Hospital s' Central Negotiating Commttee up to, but
not including, arbitration.

Central Negotiating Team menbers shall receive
unpaid time off for the purpose of preparation for
negoti ati ons. The Association will advise the
Hospital s concerned, as far in advance as possible,
of the dates for which |eave is being requested.

Upon reference to arbitration, = the Central
hb?ot|at|n Team nenbers shal |l receive unpaid time
oft for he purpose of attending arbitration
heari ngs.

Time spent on such neetings will not be considered

| eave under, Article 11.02, Leave for Association
Busi ness.
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Time spent on such nmeetings will not be considered
| eave under Article 11.02, Leave for Association
Busi ness.

The maxi mum nunber of Central Negotiating Team
menbers entitled to paynent under this provision
shall be eight (8), and in no case will nore than
one (i) nurse froma hospital be entitled to such
paynent .

The Association shall advise the Hospitals* Centra
Negotiating Commttee of those nurses to be paid
under this provision. The Hospitals\ Central
Negotiating Conmittee will nmake such request known
to the atfected hospitals.

For any wunpaid |eave of absence wunder this
provision, the nurse's salary and percentage in lieu
of fringe benefits shall be naintained by the
Hospital ' and the Association agrees to reinburse
the Hospital in the anount of the full cost of such
salary and percentage in lieu of fringe benefits.

Btigentent i on- Health & safety Comm ttee

(a) The Hospital and the Association agree that they
nutual ly desire to maintain standards of safety and
health ~ in the hospital in order to prevent
accidents, injury and illness.

(b) Recognizing its responsibilities  under t he
applicable legislation, the Hospital agrees to
accept as a nenber of its Accident Prevention -
Health and Safety Conmittee, at |east one
representative selected or appointed by the
Associ ation fromamongst bargaining unit enpl oyees'

(c) Such Conmttee shall identify potential dangers and
hazards, institute neans of inproving health and
safety prograns and reconmend actions to be taken
to inprove conditions related to safety and health.

(a) The Hospital agrees tQ cooperate reasonably in
providing necessary information to enable’ the
Commttee to fulfill its functions. In addition
the Hospital wll provide the Conmmttee with
reasonabl e access to all accident reports, health
and safety records and any other pertinent
information in its possession.

(e) Meetings shall be held every second month or nore
frequently at the call of the chair, if required,
The Commttee shall maintain mnutes of all neetings
and make the same available for review
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6.06

6, 07
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Heal th and Safety committee in accordance with t. .
foregoing,  shall be  granted  and any
representative(s) 'attending such meetings during
their regularly schedul ed hours of work, shall not
lose regular eainings as, a result of such
at t endance.

(4) The Association agrees to endeavour to obtain the
full  cooperation of its menbership in the
observation of all safety rules and practices.

(h) Al time spent by a nenber of the Accident
Prevention - Health and Safety Conmittee attending
meetings of the Commttee and carrying out her
duties, shall be deemed to be work time for which
she shall be paid by the Hospital at her regular
rate and she shall be entitled to such timefrom
work as is necessary to attend schedul ed neetings.

(i) Pregnant enployees nmay request to betransferred
from their current duties if, in the professional
opi ni on of the employee‘s physician, the pregnancy
may be at risk. If such a transfer is not feasible,
the pregnant enpl oyee, if she so requests, Wl be
granted an unpaid leave of absence before commence-
ment of the current contractual maternity | eave.

(3) Were the Hospital identifies high risk areas where
nurses are exposed to infectious or conmmunicable
di seases for which there aeavail able protective
medi cations, such nedications shall be provided at
no cost to the nurses.

Issues relating to chairing of nmeetings and
responsibility for the taking of mnutes should be
discussed locally with the Hospital and the other Unions
representing enpl oyees of thé Hospital.

The Association may hold neetings on Hospital prem ses
provi di ng permission has been first obtained fromthe

Hospital .

The Association shall keep the Hospital notified in
witing of the namesof the nurse representatives and/or
committee menbers and Officers of '"the Local Association
aPPO|nted or selected under this Article as well as the
effective date of their respective appointments.

Al reference to nurse representatives, commtteenenbers
and officers in this Agreement shall be deened to mean
nurse representatives, commttee members or officers of
the Local Association.
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ARTICLE 7

Al reference to nurse representatives, commttee nenbers
and officers in this Agreement shall bedeenmed to nean
nurse representatives, commttee nenbers or officers of
t he Local Associ ation.

The Hospit al aggees to give representatives of the
Ontario Nurses‘ Association access to the premses of the
Hospital for the purpose of attending grievance meetings
or otherw se assisting in the admnistration of this
Agreenent, provided 'prior arrangements are nade with the
Adnministrator.  Such representatives shall have access
to the premses onIY with the approval of the
Adm nistrator which will not be unreasonably w thheld,

Where a nurse nakes prior arrangenents for timeoff from
a tour of duty, the nurse shall not be scheduled to work
anot her tour that day.

Nurses who are nenbers of conmttees pursuant to
Regul ation 518 of the Public Hospitals Act will suffer
no loss of earnings for tinme spent during regular working
hours for attending conmttee meetings.

Where a nurse attends a committee neetin% outsi de of
regul arly schedul ed hours, she will be paid for all hours
spent In attendance at neetings at her regular straight
tine hourly rate.

~ GRIEVANCE PROCEDURE

7.01

7.02

7.03

For purposes of this Agreement, a grievance is defined
as a ditference arising between the parties relating to
the interpretation, application, ~admnistration  or
al l eged viol ation of the Agreement including any question
as to whether a natter is arbitrable.

At the tme {ormal discipline is_inPosed or at any stage
of the grievance procedure, including the conplaint
stage, a nurse is entitled to be represented by her nurse
representative. In the case of suspension or "discharge,
t he: Hospital shall notify the nuseof this right in
advance.

It is the mutual desire of the parties hereto that
conplaints of nurses shall be adjusted as quickly as
possible, and it is understood that a nurse has no
grievance until she has first given her inmmediate
supervisor the opportunity of adjusting her conplaint.
Such conplaint shall be discussed with her inmmediate
supervisor W thin nine (9) calendar days after the
circumstances giving rise to it have occurred or ought
reasonably to have come to the attention of the nurse and
failing settlement Wi thin nine (9) cal endar days, it
shall then be taken up as a grievance within nine (%)
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.04

Step No. 1

The nurse may submit a written grievance, Signed by the
nurse, to her inmmediate supervisor. The grievance shall
be on a formreferred to in Article 7.09 and shal |
identify the nature of the grievance and the renedy
sought and shoul d |dent|fa/ the provisions of -the
Agreenent which are alleged to be violated.  The
| mredi ate supervisor will deliver her decision in witin
wi thin nine (9) cal endar days follow ng the day on whic
tﬂe grievance was presented to her. Failing settlenent,
t hen:

Sstep No. 2

Wthin nine (9) calendar days follow ng the decision
under Step No. 1, the nurse may submt the witten
grievance to the Director of Nursing or her designate
who will deliver her decision in witing within nine (9)
calendar adays fromthe date on which the witten
grievance was presented 'to her. The parties mayif they
so {desire, neet to discuss the grievance at a timeand
PLace suitable to both parties. Failing settlenent,
en:

Step No. 3

Wthin nine (9) cal endar days follow ng the decision in
step No. 2, the grievance may be submitted in witin
to the Hospital Adm nistrator or her designate.
meeting wll then be held between the “Hospital
Adnministrator or her designate and the Gievance
Commttee within nine (s) cal endar days of the subm ssion
of the grievance at Step No. 3 unless extended by
aﬂreement of the parties. It is understood and agreed
that a representative of the Ontario Nurses® Associ ation
and the grievor may be present at the neeting. It is
further understood that the Hospital Adm nistrator or her
designate may have such counsel and assistance as she ma
desire at such neeting.. The decision of the Hospita
shal |l be delivered in witing within nine (s) cal endar
days following the date of such neeting. A copy of the
third step grievance reply will be provided to the
Enpl oynent Relations O ficer.

A conplaint or grievance arising directly between the

Hospi t al ~and the  Association concer ni ng theé
interpretation, application or alleged violation of the
Agreenent shall beoriginated at Step No. 3 wthin

fourteen (14) cal endar days following the circunstances
g| ving rise to the conplaint or grievance. A grievance
y the Hospital shall befiled wth the Local President
or her designate.
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7.06

7.07
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by the Hospital shall be filed with the Local President
or her designate.

Wiere a nunber of nurses have identical grievances and
each nurse would be entitled to grieve separatelﬁ, theK
may present a group grievance in witing signed by eac

nurse WhO is grieving to the Director of Nursing or her
designate within fourteen (14) calendar days after the
circumstances giving rise to the grievance have occurred
or ought reasonably to have come to the attention of the
nurse(s) . The grievance shall then be treated as being
initiated at Step No. 2 and the applicable provisions
of this Article shall then apply with respect tthe
processi ng of such grievance.

The release of a probationary nurse shall not be subject
to the grievance procedure unless the probationary nurse
is released for exercising a right under this Agreenent.
A claimby a nurse who has conpleted her probationary
period that she has been unjustly discharged or suspended
shall be treated as a grievance if a witten statenent
of such grievance is |lodged by the nurse wth the
Hospital at Step No. 3 within seven (7) cal endar days
after the date the discharge or suspension is effected.
Such special grievance maybe settled under the Gievance
or Arbitration Procedure by:

(a) confirmng the Hospital's action in dismssing the
nurse; or

(b) reinstating the nurse with or w thout loss of
seniority and with or W thout full conpensation for
t he timelost; or

(c) by any other arrangenent which may be deened j ust
and equitable.

The Hospital agrees to provide! witten reasons within
seven (7) cal endar days to the affected nurse in the case
of discharge or suspension and further agrees that; it
will not suspend, discharge or otherw se discipline a

nurse Who has conpl eted her probationary period, w thout

just cause .

Fai | i ng settlement under the foregoing procedure of any
grievance between the parties _arising from the
interpretation,application, admnistration or alleged
violation of this Agreenent, including any question as
to whether a matter IS arbitrable, such grievance nmay be
submitted to arbitration as hereinafter provided. |T no
witten request for arbitration is received wthin
ei ght een (18) cal endar days after the decision under step
N. 3 is given, the grievance shall bedeened to have
been abandoned. Were such ,a witten request is
post marked wi thin sixteen (16) cal endar days arter the
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7.10

7.16
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All agreenents' reached under the grievance procedure
bet ween the representat lves Of the Hospital and the
representatives of the Association will be final and
bi ndi ng upon the Hospital and the Association and the
nurses.

Associ ation grievances shall be on theform set out in
Appendi x 1.

Wien either party requests that an¥ matter be submtted
to arbitration as provided in the foregoing Article, it
shal | make such request in witing addressed to the other
party to this Agreenent, and at the sametine name a
nomnee. Wthin seven (7) cal endar days thereafter the
ot her ﬁarty shal | nane a nominee, provided, however, that
If such party fails to nane a nomnee as herein required,

the Mnister of Labour for the province of Ontario shall
have power to effect such appointnent upon application
thereto by the party invoking the arbitration procedure.

The two nom nees shall attenpt to select by agreenent a
chairman of the Arbitration Board. |f .they are unable
to agree upon such a chairman within a period of fourteen
(14) calendar days, they shall then request the Mnister
o;_Labour for the Province of Ontario to appoint a
chai r man.

No person may be appointed as an arbitrator who has been
involved i N~ an attenpt to negotiate or settle the
grievance.

No matter nmay be submitted to arbitration which has not
been properly carried through all requisite steps of the
G| evance Procedure.

The Arbitration Board' shall not be authorized to make
any decision inconsistent with the provisions of this
Agreement, nor to alter, nodify, add to or anend any part
of this Agreement.

The proceedings 'of the Arbitration Board will be
expedited by the parties hereto and the decision of the
majority and where there is no ngjority the decision of
the, chairman Will be final and binding upon the parties
hereto and the nurse or nurses concerned.

Each of the parties hereto will bear the expense ofthe
nom nee appointed by it and the parties will share
equally the fees and expenses, if any, of the chairnman
of the Arbitration Board

The time limits set-out in the Gievance and Arbitration
Procedures herein are mandatory and failure to conply
strictly with such time limts except by the witten
agreenent of the parties, shall result in"the grievance
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7.16 The time limts set out in the Gievance and Arbitration
Procedures herein are mandatory and failure to conPIy
strictly with such tine limtS except by the witten
agreenent of the parties, shall result in the grievance
bei ng deened to have been abandoned subject only to the
provisions of Section 44 (6) of The Labour Relations Act.

7.17 Wherever Arbitration Board is referred to in the
Agreenent, the parties may nutually agree in witing to
substitute a single Arbitrator for the Arbitration Board
at the time of reference to arbitration and the other
provisions ref erring to the Arbitration Board shal

appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01 In the event that the Fbspital_assiqns a nunber of
patients or a workload to an Individual nurse or group
of nurses such that she or they have cause to believe
that she or they are being asked to perform nore work
tﬂa?lls consistent with proper patient care, she or they
shal | :

(a) i) Conplain in witing to the Association-
Hospital Commttee within fifteen (15) cal endar
days of the alleged inproper assignnent. The
Chairman of the Association-Hospital Commttee
shal | convene a mee:t:_'.n%_of t he Association-
Hospital Commttee, within ten (10) cal endar
days of the filing of the complaint. The
Commttee shall hear and attenpt to resolve the
complaint to the satisfaction of both parties.

ii) Failing resolution of the conplaint within
fifteen (15) cal endar days of the neeting ﬂf
the  Assoclation-Hospital Conmttee “the
complaint shall be forwarded to an |ndependent
Assessnent Conm ttee conposed of three (3)
registered nurses; one chosen by the Ontario
Nurses" Association, one chosen by the Hospital
and one chosen from a panel of independent
registered nurses Who are well respected within
the profession. The nenber of the Conmittee
chosen fromthe panel of independent registered
nurses shall act as Chairperson.

i11) The Assessment Conmittee shall set a date to
conduct a hearing into the conplaint within
fourteen (14) calendar days of its appoi nt ment
and shall be empowered to investigate as is
necessary and make what findings as are
appropriate in the circumstances. The
Assessnment Committee shall report its findings,
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(b) 1) The list of Assessment committee Chairpersc. -
Is attached as AppendiX 2. During the termof
this Agreenent, the Central Negotiating Teans
shal | neet as necessary to review and amend b

agreement the |ist of chairpersons o
Pr of essi onal Responsi bility Assessnent
Comm tt ees.

The partiss agree that should a Chairperson be
required, the Ontario Hospital Association and
the Ontario_  Nurses' Association wll be
contacted. They will provide the name of the
Person to be utilized on the al phabeti cal

Isting of Chairpersons. The nanme to be
provi ded will be the top nane on the |ist of
Chai rpersons who has not been previously
assi gned.

Shoul d the Chairperson who is scheduled to
serve decline when requested, or it becones
obvi ous that she would not be suitable due to
connections witn the Hospital or comunity,
the next person on the list wll be approached
to act as Chairperson,

ii) Each party will bear the cost of its own
nom nee and wll share equallﬁ the fee of the
Cchairperson and whatever other expenses are
incurred by the Assessment Committee in the
erformance of its responsibilities as set out
erein.

Olientation and I n-Service pProaram

The Hospital recognizes 'the need for a Hospital

Orientation Program of such duration as it may deem
appropriate taking into consideration the needs of the
Hospital and the nurses involved.

Before assigning a newWwy hired nurse in charge of a
nursing unit, the Hospital will first provide orientation
both to the Hospital and to such nursing unit, It is
under stood that such nurse may be assigned to any tour
as part of her orientation program providing such
assignnent is in accordance wth “any schedulin?
regul ations or objectives contained in the 6g§end|x_o

Local Provisions which forns part of this Collective
Agr eement .

Nurses recalled fromlayoff under Article 10.07 (a),
nurses whose probationary period has been extended under
Article 10.01, and nurses who are 'transferred on a
permanent basis ma% be provided any orientation
determined necessary by the Hospital. A request by such
a nurse for orientation shall not beunreasonably deni ed,
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and regular part-time nurses who transfer on a permanent
basis may ©beprovided any orientation determ ned
necessary by the Hospital. A request by such a nurse for
orientation shall not be unreasonably denied,

Both the Hospital and the Association recognize their
joint responsibility and conmtment to provide, and to
participate in, in-Service education, fhe Associ ation
supports the principle of its nmenbers' respon5|b|[|t¥
for their own professional devel opment and the Hospita

w || endeavour to provide prograns related to the
requirements of the Hospital. Available programs will
be publicized and the Hospital wi |l endeavour to provide
nurses with opportunities to attend such programsduri ng
their regularly schedul ed working hours.

The del egation of Added Nursing skills and Sancti oned
Medical Acts_(LSpeplaI_Procedures) to nurses shall be in
accordance with guidelines established by the College of
Nurses from timeto timeand any approved Hospital policy
rel ated thereto.

"Wien a nurse is on duty and authorizeg to attend any in-
service programw thin the hospital and during her
regularly schedul ed worki ng hours, she shall suffer n
loss of regular pay. Wien a nurse is required by the
Hospital to attend courses outside of her regularly
schedul ed mork|ng hours, she shall be paid for all tine
spent in attendance on such courses at her regul ar
straight tinme hourly rateof pay.

Nurses maybe required, as part of their regular duties
to supervise the activities of students and wll be
informed in witing of their responsibilities in relation
to these students.

any information that is provided to the Hospital bY t he
educational institution with respect to the skill [evel
of the students will be nade available to the nurse:;
recruited to supervise the students.

The Hospital undertakes to notify the Association in
advance, so far as practicable, of any technol ogical
changes which the Hospital has decided to introduce which
will “significantly change the status of the nurse wthin
the bargaining unit.

The Hospital agrees to discuss with the Association the
effect of such technol ogi cal chaq?es on the enpl oyment
status of the nurses and to consider practical ways and
means Of minimizing the adverse effect, if any, on the
'nurses concer ned.
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8.10 Wiere conputers are introduced intothe workpl ace ar.
nurses are required to utilize those conputers in the
course of their duties, the Hospital agrees that
necessary conputer training wll be provided at no cost
to the nurses involved.

ARTICLE 9 - ACCESS TO FILES

9.01 A copy of any conpleted evaluation which is to be placed
in"a nurse's file shall be first reviewed wth the nurse
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her views to
such evaluation prior to it being placed in her file.
It is understood that such evaluations do not constitute
di sciplinary action by the Hospital against the nurse.

Each nurse shall have reasonable access to all her files
for the purpose of reviewwng their contents in the
presence of her supervisor. A copy of the evaluation
wi |l be provided to the nurse at her request.

No document shall be used against a nurse where it has
not been brought to her attention in a timely manner

9.02 Anr letter of reprimand, suspension or other sanction
wi [l be renmoved from the record of a nurse eighteen (18)
months follow ng the receipt of such letter, suspension
or other sanction provided that the nurse's record has
been discipline free for one year.

ARTICLE 10 - SENFORITY (SUBJECT TO PENDI NG | NTEREST ARBI TRATI ON)

10.01 (a) Newy hired nurses shall be considered to be on
robation for a period of sixty (60) tours worked
romdate of last hire 450 hours of work for nurses

whose regul ar hours of work are other than the
standard work day). If retained after the
probationary period, the nurse shall be credited
with seniority fromdate of last hire. Wth the
written consent of the Hospital, the probationary
nurse and the President of the Local Association or
her designate, such probationary period may be
extended. \Were the Hospital requests an extension.
of the probationary period, it will provide notice
to "the Association at least fourteen (14) cal endar.
days prior to the expected date of expiration of the
initial probationary period. It is understood and
agreed that any extension to the probationary period
w Il not exceed an additional sixty (60) tours (450
hours) worked and, where reguested, the Hospita

W || advise the nurse and the Association of the
basi s of such extension.
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t hat any extensiont o the probationary period wl|
not exceed an additional sixty tours (450 hours)
worked and, where requested,  the Hospital will
advi se the nurse and the Association of the basis
of such extension.

A nurse who transfers fromcasual part-tinme or full-
time toregular part-tine status shall not be
required to serve a probationary period where she
has previously conpl eted one sinceher date of |ast
hire. \Were ho such probationary period has been
served, the nunber of tours worked (hours worked
for nurses whose regul ar hours of work are other
than the standard work day) during the nine (%)
months imredi ately preceding the transfer shall be
credited towards the probationary period.

A seniority list shall beestablished for al
regul ar part-tinme nurses covered by this Agreenent
who have conpleted their probationary period. For
i nformation purposes only, the names of all regular
Part-t|ne_probat|onary nurses shall be included in
he seniority list. A copﬁ of the current seniorit
|ist will be filed with the President of the Loca
Association, or her designate, on request but not
more frequently than once every six (6) nonths at
atmeto be determi ned locally. A copy of the
seniority list shall also be posted at the sane
time. Seniority on such lists will be expressed in
terms of total "hours worked.

Aseniority list shall be maintained for casua

part-time nurses for the purposes of Article 10.05
only. A COFK of the current seniority lstwill be
fil'ed with the President of the Local Association,

or her designate, on request but not nore frequently
than once every six (6) nonths at atime to_be
determined locally. Acopy of the seniority Iist
shal | also be posted at the same time. Seniority
on such lists will be expressed interns of tota

hours worked, and shall be established on the
foll ow ng basis:

i) At hospitals where casual nurses had senioritY
under the provisions of a Collective Agreemen
prior to Cctober 23, 1981, such seniority shal
continue with accumul ati on of hours worked
since Oct ober 23, 1981,

ii) At hospitals where there was no such seniority,
the seniority list in10.02(b) (PT) shall show
accunul ation of hours worked since Cctober 23,
1981.
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benefits including the period of the disability prog..m
covered by Unenpl oynent | nsurance.

Not wi t hstanding this provision, seniority and service
will accrue and the Hospital wll continue to pay the
premuns for benefit plans for nurses for a period of up
to seventeen (17) weeks while a nurse is on pregnancy
| eave under Article 11.07 and for a period of up to
ei ghteen (18) weeks while a nurseis on parental |eave
under Article 11.08.

Purses presently enjoying the accumulation of seniority
or greater periods shall continue to receive such
seniority benefits while enployed by the Hospital.

A nurse shall lose all service and seniority and shal
be deemed to have termnated if she:

(a) reaves '0Of her own accord;

(b) is discharged and the discharge is not reversed
t hrough the grievance or arbitration procedure;

(cy has been laid off for twenty-four (24) cal endar
mont hs;

(d) refuses to continue to work or return to work during
an emergency which seriously affects the Hospital's
ability to provide adequate patient care, unless a
satisfactory reason i s given to the Hospital

(e) is absent from scheduled work for a period of three
(3) or nore consecutive working days w thout
notifying the Hospital of such absence and providing
a satisfactory.reason t0 the Hospital;

(£) fails to return to work (subject to the provisions
of 10.05 (e)) upon term nation of an authorized
| eave of absence w thout satisfactory reason or
utilizes a leave Of absence for purposes other than
that for which the | eave was granted,

(g) fails upon being notified of a recall to signify
"~ her intention to return within five (5) cal endar
days after she has received the notice of recal
mailed by registered mail to the last known address
according to the records of the Hospital and fails
to report to work within seven (7) cal endar days
after she has received the notice of recall or such
further period of time as nmay be agreed upon by the
parti es.

(h) 1is absent from work due toiliness or disability
for a period of thirty (30) nonths from the time
such absence commenced.
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after she has received the notice of recall or such
furﬁher period of tmeas nmay be agreed upon by the
parties;

(h) IS absent fromwork due to illness or disability
for a period of thirty (30) nonths fromthe time
such absence comenced.

10.05 (a) Wiere a permanent regular part-time vacancy occurs
in a classification within the bargaining unit or
a new position wthin the bargaining unit is
established by the Hospital, such vacancy shall be
posted for a period of seven (7) consecutive
cal endar days. Nurses nthis bargaining unit and
nurses in another oNa bargaining unit at the
hospital, if any, nmay nake witten application for
such vacancy Wwthin the seven (7) day period
referred to herein.  Subsequent vacancies created
by the filling of a posted vacancy are to be posted
for three (3) consecutive cal endar days.

(b) A nurse may nake a witten request for transfer by
advi si ng the Hospital and filing a Request for
Transfer formindicating her name, qualifications,
experience, present area of assignnent, seniority
and requested area of assignnent. A Request for
Transfer shall beconme active as of the date it is
received by the Hospital and shall remain so unti
Decenber 31 follow ng. Such requests will be
considered as applications for posted vacancies and .
subseguent vacancies created by thefilling of a
post ed vacancy.

A list of vacancies filled in the preceding nonth
under Articles 10.05 {a) and (b), and the nanes of
the successful applicants, will be posted, with a
copy provided to the Associ ation. Unsuccessf ul
applicants W || . be notified.

At the request of the nurse, the Hospital will

di scuss with unsuccessful applicants ways in which

they can inprove their qualifications for future
postings.

(c) Nurses shall be selected for positions under either
10.05 (@ or (b) on the basis of their skiii,
ability, experience and qualif ications. \Were these
factors are relatively equal anongst the nurses
considered, seniority shall govern providing the
successful applicant, if any, 1is qualified to
perform the available! work within an appropriate
familiarization period. \Were seniority governs,
the most senior applicant, regardl ess of her ona
bargaining unit, Wl be seleéected. Were the
applicant has been selected in accordance with this
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her forner job, and the filling of the subseque.
vacancies Wil |ikew se be reversed.

Vacanci es which are not. expected to exceed sixty
(60) cal endar days and vacancies caused due to

illness, accident, |eaves of absence (including
maternity) may be filled at the discretion of the
Hospital .. In filling such vacancies consideration

shal| be given to regular part-tine nurses in the
barPa|n|ng unit on the basis of seniority who are
qualified to performthe work in question prior to
utilizing non-bargaining unit nurses supplied by an
agency or registry. It Is understood, however, that

ere such vacancies occur on short notice, failure
to offer part-time nurses such work shall not result
In any clamfor pay for tinme not worked while

6&oper arrangements are nade to fill the vacancy.

ere part-time nurses fill tenporary full-time
vacanci es, such nurses shall be considered regul ar
part-tinme and shall be covered by the termsof the
part-tine collective Agreenent. Upon conpl etion of
the tenporary vacancy, such nurse shall be
reinstated to her former position unless the
position has been discontinued, in which case she
shal | be given a conparable job

procedure provided herein has been conplied wth
and arrangenents have been nade to permt the nurse
se&ected to fill the vacancy to be assigned to the
j ob.

A nurse selected as a result of a posted vacancy or
a Request for Transfer need not be considered for
a further permanent vacancy for a period of up to
six (6) nonths fromthe date of her selection

(a) A layoff of nurses shall benade on the basis of

seniority provided that the nurses who are entitled
to remain on the basis of seniority are qualified
to perform the avail abl e work. Subject to - the
fffegoing,,probationary nurses shall be first.laid
of f.

Nurses shall be recalled in the order of seniority,
unl ess ot herw se agreed between the Hospital and
| ocal Associ ati on, rovided that the nurse is
qualified to performthe available work.

(b) Where a vacancy occurs in a position follown

a
| ayof f hereunder as a result of which a nurse %ad
been transferred to another position, the affected
nurse wll be offered the opportunity to returnto
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Requl ar part-time nurses shall be recalled in the
order of seniority, unless otherwise agreed between
t he Hospital and | ocal Association, provided that
thﬁ(nurse is qualified to performthe avail able
wor K.

(b) \Were a vacancy occurs in a position followng a
| ayof f hereundér as a result of which a regular
part-time nurse had beentransferred to another
position, the (affected nurse will be offered the
opportunity to return to her former position
provi ding such vacancy occurs within six (6) nonths
of the date of |ayoff,. where the nurse returns to
her former position, there shall be no obligation
to consider the vacancy under Article 10.05. \Were
the nurse refuses the opportunity to return to her
former position, she shall advise the Hospital in
writing,

(c) No reduction in the hours of work shall take place
to prevent or reduce the inpact of a |ayoff w thout
t he consent of the Associ ation.

(@) Al regular part-tinme and full-time nurses
represented by the Association who are on |ayoff
will be ?lven a job opportunity in the full-time
and regular part-time categories before any new
nurse is hired into either category.

In the event of a proposed |ayoff at the Hospital of a
per manent or Ion%btern1nature affecting regul ar part-

time nurses, the Hospital wll:

(a) provide the local Association with no |less than
thlrté (30) cal endar days' notice of such |ayoff
a n

(b) meet with the local Association to reviewthe
following: ‘

i) the reasons causing the |ayoff;

ii) the .service which the Hospital w Il undertake
after the |ayoff;

iii) the nethod of inplementation including the
a{Fas of cut-back and the nurses to be laid
of .

In the event of a proposed |ayoff at the Hospital which
is not of a permanent or |long term nature or bed cut-
back or a cut-back in service which will result in
di spl acenent of 'staff, the Hospital will provide the
| ocal Association with reasonable notice. If requested,
the Hospital will meet with the |ocal Association to
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A nurse who is transferred to a position outside ¢

the bargaining unit shall, subject to (b% bel ow
retain, but not accunulate, her seniority held at
the tine of the transfer, In the event the nurse
is returned to a position in the bargaining unit
she shall be credited with the seniority held at
the tinme of transfer and resume accumul ation from
the date of her return to the bargaining unit.

In the event that a nurse is transferred out of the
bargaining unit under (a) above for a specific term
or task which does not exceed a period of six (s6)
nmonths or an academc year and Is returned to a
position in the bargaining unit, she shall not
suffer any loss of seniority, service or benefits.
It is understood and agreed that a nurse may decline
such offer to transfer and that the period of tinme
referred to above may be extended by agreenent of
the parties.

Head nurses and supervisors excluded from the
bargai ning unit shall not performduties normall
performed by nurses in the bargaining unit whic
shal| directly cause or result in the Tayoff, |oss
of sen|or|t¥ or service or reduction in benefits to
nurses in the bargaining unit,

The Hospital shall not contract out any work usually
performed by menbers of this bargaining unit if, as
a result of such contracting out, a layoff of any
enpl oyees other than casual part-time enpl oyees
fol | ows. Contracting out to an Enployer who is
organized and who wil | eanoK t he enBonees of the
bargai ning unit who woul d otherwise be [aid off is
not a breach of this provision. This clause wll.
not apply to the ad hoc use of agency or registry
nurses for single shift coverage of vacancies due
to illness or leaves of absence.

NOTE 1:  In the bargaining units, where full-tine and part-tine
nurses are both enployed, seniority lists and |ayoff and
recall rights of part-tine nurses shall beseparate from
full-time nurses.

NOTE 2: The seniority list referred toin Article 10.02 shal
include any other information that is currently provided
to the Association

ARTI CLE 11 - 1L.eAVES OF ABSENCE

11.01 Witten requests for a personal |eave of absence w thout
Eﬁy W || npeconsidered on an individual basis by the
rector of Nursing or her designate. Such requests are

to be given as far in advance as possible and a witten

HOSPCEN.F93



NOTE 1:

NOTE 2:

- 22 -

In the bargaining units where full-time and parttime
nurses are both enployed, seniority lists and IayoFf and
recall rights of part-tine nurses shall be separate from
full-time nurses,

The seniority list referred to in Article 10.02 shal
i nclude any other information that i s currently provided
to the Association

ARTICLE < LEAVES OF ABSENCE: .

11.01

11.02

11.03

Witten requests for a personal |eave of absence wi thout
ay will be considered on an individual basis by the

rector of Nursing or her designate. such requests are
to be given as far in advance as possible and a witten
reply will be given within fourteen (14) days; except in
‘cases Of emergency i N which case a reply will be given
as soon as possible. Such  leave shall not be
unreasonably wthhel d.

Leave for Association Business

The Hospital agrees to grant |eaves of absence, w thout
pay, to nurses selected by the Association to attend
Associ ation business including conferences, conventions
and Provincial Committee meetings. The cunulative tota
| eave of absence, the anount of notice, the nunber of
nurses that may be absent at any one tine and from any
one area and the nunber of days is set out in the
Appendix Of Local Provisions. buring such | eave of
absence, the nurse‘s salary and percentage in |lieu of
frin?e benefits shall be maintained by the Hospital and
the local Association agrees to reinburse the Hospita
in the anmpunt of the full cost of such salary and
percentage in lieu of frlgge benefits except for
Provincial Comm ttee meetings Whi ch will be rei nmbursed
by the Association. The Hospital Will bill the Local
Associ ation within a reasonable period of tinme.

Leave, Board of Dirgctors

A nurse who is elected to the Board of Directors of the
ontario Nurses' Association, other than to the office of
President, shall be granted upon request such |eave(s)
of absence as she nmay require to fulfill the duties of
her  position. Réasonable notice --sufficient to
adequately allow the Hospital tominimize disruption of
its services shall be given to the Hospital for such
leave Of absence. There shall be noloss of seniorit

or service during such |eave of absence. Leave o

absence under this provision shall be in addition to the
Association leave provided in Article 11.02 above.

Duri ng such 1eave of absence, the nurse's salary and
applicable benefits shall be maintained by the Hospital
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benefits. It is understood, however, that during sucu
| eave the nurse shall be deenmed to be an enpl oyee of the
Ontario Nurses' Association. The nurse agrees to notif
the Hospital of her intention to return to work at |eas
two (2) weeks prior to the date of such return.

Bereavenent. lLLeave

A nurse who notifiesthe Hospital as soon as possible
followi ng a bereavenent shall be granted three (3)
consecutive working days off w thout [oss of her regular
pay for her schedul ed hours, in conjunction with the day
of the funeral of anenber of her immediate famly.

"Imedi ate famly" means parent, brother, sister, spouse,

son, daughter, son-in-law, daughter-in-law, mother-in-
| aw, father-in-law,  brother-in-Iaw, sister-in-law,

randparent or grandchild. %"spouse" for the purposes of
ereavenent |eave will include a partner of the same sex.
Wiere a nurse does not qualify under the above-noted
conditions, the Hospital nay nonetheless grant a paid
bereavenent |eave. The Hospital, in its discretion, may
extend such | eave with or without pay.

Jury & Wtness Duty

If a nurse is required to serve as a juror in any court
of law, or is required to attend as a witness in a court
Broceedlng in which the CGtown is a party, or is required
py subpoena to attend a court of law or “coroner's inquest
in connection with acase arising fromthe nurse's duties
at the hospital, the nurse shail not |ose regular pay
because Of such attendance and shall not be required to
work on the day of such duty provided that the nurse:

(a) notifies the Hospital immediately on the nurse's
notification that she will be required to attend

court;

(1 o) presents proof of service requiring the nurse‘s
att endance;

(c) deposits w th the Hospital the full anount of
conpensation received excluding mleage, travelling
andwnﬁﬁl al l onances and an official receipt where
avai | abl e,

rechanédy V e

(a) Pregnancy leave will be granted in accordance wth
the provisions of the Enploynent Standards Act,
except where anended in this provision.

(b) The nurse shall give written notification at |east
one (1) nonth in advance of the date of conmencenent
of 'such | eave and the expected date of return.
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(by presents proof of service requiring the nurse's
attendance;

(c)y deposits with the Hospital the full amount of
conpensation received excluding mieage travelling
andlm%?allowances and an officral receipt where
avai | abl e.

Pregnancy V. e

(a) Pregnancy |leave will be granted in accordance wth
the provisions of the Employment Standards Act
except where amended in this provision

(by The nurse shall give witten notification at |east
one (1) nonth in advance of the date of commencenent
of such leave ana the expected date of return.

(c) The nurse shall reconfirmher intention to return
to work on the date originally approved in
subsection (b) above by witten notification
received by the Hospital at least four (4) weeks in
advance thereof. The nurse shall be reinstated to
her forner position unless the position has been
di sconti nued in which case she shall be given a
conpar abl e job.

(d&) Nurses newly hired to replace nurses who are on
apProved pre?nancy | eave may be rel eased and such
rel ease shall not the subject of a grievance or
arbitration. If retained by the Hospital, in a
per manent F05|t|on, the nurse shall be credited with
seniority tromdate of hire subject to successfully
conpl eting her probationary period. The nurse sha
be credited with tours worked (hours worked for
nurses whose regular hours of work are other than
the standard work day) towards the probationary
period provided in Article 10.01 (a) to a maximum
of 30 tours (225 hours for hurses whose regular
hours of work are -other than the standard work day).

The Hospital wll outline to nurses hired to fill
such tenporary vacancies the circunstances giving
rise to the vacancy and the special conditions
relating to such enpl oyment.

(e) The Hospital may request a nurse to conmence
pregnancy |eave at such tinme as the duties of her
position cannot reasonably be perfornmed by a
pregnant woman or the performance or non-

pertormance of her work is materially affected by
the pregnancy.
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period of fifteen (15) weeks. The nurse's regu. .
weekly earnings shall be determned by nultiplying
her regular hourly rate on her last day worked prior
to the comencenment of the |eave tines her nornal
weekly hours.

The employee does not have any vested right except
to receive payments for the covered unenpl oynment
period. ThecPIan provi des that paynents in respect
of guaranteed annual renmuneration or in respect of
deferred remuneration or severance pay benefits are
nﬁt rrduced or increased by payments received under
the plan.

11.08 Parental Leave

()

(b)

A nurse who becomes a parent of a child is eligible

-to take a parental |eave in accordance with the

provi sions of the Enploynment Standards Act, except
where anended in this pzovision.

A nurse who has taken a pregnancy |eave under
Article 11.07 is ej|ﬂ|ble to be granted a parental
| eave of up to eighteen (18) weeks duration, in
accordance with the Enploynment Standards Act. A
nurse who is eligible for a parental |eave who is
the natural father or is an adoptive Parent may
extend the parental |eave for a period of up to siX
(6) nont hs duration, consideration being given to
any requirenments of adoption authorities.” Tnp cases
of adoption, the nurse shall advise the Hospital as
far in advance as possible with respect to a
prospective adoption and shall request the |eave of
absence, in witing, upon receipt of confirmation
of the pending adoption. |f, because of late
recei pt of confirmation of the pending adoption, the
nurse finds it inpossible to request the |eave of
absence in witing, the request may be made verbally
and subsequently verified in "witing.

(c) The nurse shall be reinstated to her fornmer

(a)

position, wunless her former position has been
di scontinued, in which case she shall be given a
compar abl e job.

Nurses newly hired to replace nurses who are on
apFroved parental |eave nag_be rel eased and such
rel ease shall not be the subject of a grievance or
arbitration. If retained by the Hospital, in a
permanent position, the nurse shall be credited with
seniority from date of hire subject to successfully
conpl eting her probationary period. The nurse shal

be credited with tours worked (hours worked for
nurses whose regular hours ofwork are other than
the standard work day) towards the probationary
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recei pt of confirmation of the pending adoption,,
the nurse finds it inpossible to request the |eave
o f absence in witing, the request may be made
verbal ly and subsequently verified in witing,

(c) The nurse shall be reinstated to her forner

(d)

(e)

position, unless her former position has been
di scontinued, in which case she shall be given a
conpar abl e | ob,

Nurses newly hired to replace nurses who are on
apProved parental |eave nag_be rel eased and such
rel ease shall not be the subject of a grievance or
arbitration, =~ If retained by the Hospital, in a
permanent position, the nurse shall be credited with
seniority fromdate of hire subject to successfully
completing her probationary period. The nurse shal

be credited with tours worked (hours worked for
nurses whose regular hours of work are other than
the standard work day) towards the probationary
period provided in Article 10.01. (a) to a maxi mum
of 30 tours (225 hours for nurses whose regqul ar
hours of work are other than the standard work day).

The Hospital will outline to nurses hired to fill
such tenporary vacancies, the circumstances giving
rise to the vacancy and the special conditions
relating to such enpl oyment.

Ef fective april 1, 1991 on confirmation by the
Unenpl oynent | nsurance Commi ssi on of the
appropriateness of the Hospital's Supplenental

Unenpl oynent Benefit (SUB) Plan, a nurse who is on
arental leave as provided under this Agreement who
as applied for and is in receipt of Unemployment
Insurance pregnancy benefits pursuant to Section 20
of the Unenpl oynent |nsurance Act, shall be paid a
suppl emental unenpl oynent; benefit. That -benefit
will be equivalent to the difference between
seventy-five percent (75%) of' her regul ar weekly
earnings and the ~sum of her weekly Unenpl oynent
I nsurance benefits and an¥ ot her earni ngs. Such
payment shall commence follow ng conpletion of the
two week Unenpl oynent |nsurance ma|t|ngLPer|od, and
receipt by the Hospital of the nurse's Unenpl oyment
I nsurance cheque stub as proof that she is in
recei pt of Unenpl oyment I nsurance  pregnancy
benefits, and shall continue while the nurse is in
recei pt of such benefits for a nmaxi num period of
ten (10) weeks. The nurse's regular weekly earnings
shall be determ ned bynultiplying her regular
hourly rate on her |ast day worked prior to the
comencenent of the leave times her normal weekly
hours,
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any exam nations required in any recognized cou. 2
in which nurses are enrolled to upgrade their
nursi Ng qualifications.

(c) Leave of absence without | oss of regul ar earnings
fromregularly schedul ed hours for the purpose of
attending short courses, workshops or seninars
directly related to the nurse‘s enploynent at the
hospital nay be granted at the discretion of the
Hospi tal upon written application by the nurse to

~ the Director of Nursing or her designate.

Prof essional |eave with pay will be granted to nurses
who are elected to the College of Nurses to attend
regul arly schedul ed neetings of the College of Nurses.

Any enpl oyee who is on an authorized | eave of absence as
of Cctober 23, 1981, shall be ertitled to continue the
| eave i. accordance with the terns thereof.

Pre-paid Leave Pl an

Effective april 1, 1989, the Hospital agrees to introduce
a E;e—paid eave Progran] funded solely by the nurse,
subject to the followng terms and conditions:

(a) The plan is (available to nurses wishing to spread
four (4) year's sala&y over a five (s) year period,
in accordance with Part rxvirr of the I.ncome Tax
Regulations, Section 6801, to enable themto take
a one (1) year |eave of absence follow ng the four
(4) years of salary deferral

(b) The nurse nust make witten application to the
Director of Nursing at |east six (6) nonths prior
to the intended commencenent date of the program
(i.e. ; the salary deferral portion), stating the
i ntended purpose of the |eave.

(c) The nunber of nurses that may be absent at any one
time shall be determned by |ocal negotiations.
The year for purposes of the program shall be
Septenber 1 of one year to August 31 the follow ng
gear or such other twelve (12) nonth period as nay
e agreed upon by the nurse, the local Association

and the Hospital.

() Witten apPIicati_ons wll be reviewed b{ t he
Director of Nursing or her designate. eaves
requested for the purpose of EHrSU|ng further fornal
nursing . education wll 'be given priority.
ApPI|cat|qns for |eaves required for other purposes
W ll pe given the next level of priority on the
basi s of seniority.
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The nurse nust make witten application to the
Director of Nursing at least Six (6) nonths prior
to the intended commencement date of the program
(i.e.; the salary deferral portion), stating the
i ntended purpose of the |eave.

The nunber of nurses that may be absent at any one
time shall be determ ned by |ocal negotiations.
The year for purposes of the program shall be
Septenber 1 of one year to August 31 the follow ng
gear or such other twelve (12} nonth period as may

e agreed upon by the nurse, the local Association
and the Hospital.

Witten applications will be reviewed b{ t he
Director of Nursing or her designate. gaves
requested for the purpose of gyrSU|ng further formal
nursing education wll be given priority.

Applications for |eaves required for other purposes
will be given the next | evel of priority on the
basis of seniority.

During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings will be
deducted and held for the nurse and wll not be
accessible to her until the year of the |eave or
upon withdrawal fromthe plan

The manner in which the deferred salary is held
shal | be at the discretion of the Hospital.

Al deferred salary, plus accrued interest, if any,
shal|l be paid to the nurse at the commencenent of
the | eave or in accordance wth such otherFBaynent
schedul e as may be agreed upon between the Hospita
and the nurse. _

Al Dbenefits shall be kept whole during the four
(4) years ofsalary deferral. During the year of
the [eave, seniority will accunulate. Service for
t he purgose of vacation and salarycfrogresslon and
ot her enefits will be retained but will not
accunul ate during the period of |eave.

A nurse nmay wthdraw from the plan at any tine
during the deferral .portion provided three (z)
months notice is given the Director ofNurS|n?.
Deferred salary, plus accrued interest, if any, wll
bF returned to the nurse, within a reasonable peri od
of tine.

If the nurse term nates enploynent, the deferred

salary held by the Hospital plus accrued interest,
if any, will be returned to the nurse within a
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(1) The nurse will be reinstated to. her former positi
unl ess the position has been discontinued, 1n which
case she shall be given a ccmparable | 0b.

(m) Final approval forentry into the pre-paid | eave
program wi || be subject to the nurse entering into
a formal agreenent with the Hospital in order to
authorize the Hospital to make the appropriate
d.eldluc.tl olnsd from the nurse's pay. Such agreenent
W i ncl ude:

(a) A statenent that the nurse is entering the pre-
pai d | eave programin accordance with Article
11.11 of the Collective Agreenent.

(b) The period of salary deferral and the period
for which the | eave is requested.

(c) The manner in which the deferred salary is to
be hel d.

The letter of application from the nurse to the
Hospital to enter the pre-paid | eave program wil |
be appended to and form part of the witten
agr eement .

Provisions in existing Collective Agreenents providing
for paternity |leave shall be continued in effect and
added to the above provisions in such Collective
Agr eement s.

Provisions i N exi sting collective Agreenents providing
for tmeoff to study for college of Nurses exaninations,
to wite registration examinations Or examinations foOr
courses of study related to enploynent shall be continued
in' effect and added to the above! provisions in such
Col | ective Agreenents.

ARTICLE 12 4 SI CK LEAVE-AND- LonG-TERM DI SABI LI TY.

12.0.1

The Hospital will assume total responsibili tP/ for
Prow ding and fundi n% a short-term sick |eave plran at

east equivalent to that described in the 1980 Hospitals
of Ontario Disability Income Plan brochure.

The Hospital will pay 75% ofthe billed prem um towards
coverage! of eligible enployees lander the |ong-term
disability portion of the Plan (Hoobip or an equi val ent
plan).  The employeewi || pay the bal ance of the billed
premium through payrol| deduction. For the purpose. of
transfer to the short-term portion of the disability
program employees on the payroll as of the effective
date of the transfer with three (3) nonths or nore of
servi ce ,shall bedeened to have three (3) nonths of
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ARTICLE 13 - HOURS_ OF WORK

13.01 The follow ng provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedul e determned by the Hospital shall not be

construed t0 be a guarantee of the hours of work to ke
perforned on each tour or during each tour schedul e.

Subj ect to Article 13.02 bel ow

‘(a) The normal daily tour shall be seven and one-hal f
(7-1/2) consecutive hours in anytwenty-four (24)
hour period exclusive of an unpaid one-half (1/2)
hour neal period, it being understood that at the
change of tour there will normally be additiona
time required for reporting ich shall be
considered to be part of the normal daily tour, for
a period of up to fifteen (15) mnutes' duration.
Shoul d the reporting timeextend beyond fifteen (15)
mnutes, however, the entire period shall be
consi dered overtimefor the purposes of paynent
under Article 14.

(b)Nurses shall be entitled, subject to the exigencies
of patient care, to relief periods during the tour
on the basis of fifteen (15) mnutes for each half
tour.  The scheduling of meal periods and relief
periods shall be determ ned byl ocal negotiation

(c) Wiere a nurse notifies her supervisor that she has
been or will be unable to take the normal |unch
break due to the requirenment of providing patient
care, such nurse shall be paid tine and one hal f
(1-1/2) her regular straight tinme hourly rate for
all time worked in excess of her normal daily hours.

13.02 Wher e nurses are now workinga | onger daily tour, the
rovisions set out in this Aticle governlng the regul ar
ours of wrk ona daily tour shall Dbe adjusted

accordingly.

The normal daily extended tour shall be 11.25 consecutive
hours in any 24~hour period, exclusive of a total of
forty-five (45) mnutes of unpaid meal tine.

Nurses shall beentitled, subject to the exigencies of
patient care, to relief periods during the tour of a
total of forty-five (45) mi nutes.

The scheduling of neal and relief periods shall be
determ ned by | ocal negotiations.
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of The Workers' Conpensation Act, the Hospital, ¢

application fromthe nurse, WII| supplement the
award nmade by the Wrkers' Conpensation Board for
|l oss of wages, to the nurse by such anount that the
award of The workers* Conpensation Board for |oss
of wages, together with the supplenmentation of the
Hospital, will equal one hundred per cent (100%) of
the nurse's net earnings to the limt of the nurse's
accunul ated sick |leave credits. Nurses may utilize
such sickl eave credits while awaiting approval of

-.a claimfor Wrkers' Conpensation.

Wien a nurse has conpleted any portion of her re?ularly
schedul ed tour prior to going on sick |eave benefits or
workers®' Conpensation benefits, she shall be paid for
the bal ance of the tou- at her regular straight tinme
hourly rate.  This provision Will not disentitle the
nurse to a lieu day under Article 15.05 if she otherw se
qual i fies.

Nurses returning to work froman illness or injury
conpensabl e under Workers* Conpensation will be assigned
light work as necessary, if available.

A nurse who transfers fromfull-tine to part-time my
elect to retain her accunulated sick |eave credits to be
utilized during part-time or subsequent full-tine
enpl oynment as provided under the sick |eave plan in which
she participates as of the date of this award.

Any dispute which nmay arise concerning a nurse's
entitlement to short-termor |ong-term benefits under
HOODIP may be subject to grievance and arbitration under
the provisions ofthis Agreenent.

Nurses presently enployed who are covered by a [ong-term
disability plan in effect.as of the date of this award,

may elect to be covered by HoopIiP or to continue their
present coverage.

The Hospital further agrees to pay enployees an anount
equal to any loss of benefits under Hoopip for the first
two days of the fourth and subsequent period of absence
in any cal endar year.

During the termof operation of this Collective
Agreenent, the Hospitals will meet and consult with the
Association with the view to assisting the parties in
the next set of negotiations to inprove the benefit
coverage provi ded by HooDIP.

The Hospital will notify each nurse of the amount of
unused sick |eave in her bank annually.
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request of a nurse or a change-over to daylight saving
from standard timeorvi ce-versa or anexchange of tours
by two nurses.

Wrk schedul ed bythe Hospital to which a premumis
attached under scheduling regulations contained in the
Col l ective Agreenent and set out in the Appendix of Loca
Provi sions shall be paid at one and one-half (1-1/2)
times the nurse's regular straight timehourly rate or
as otherw se provided.

Where a nurse is required to work on a paid holiday or
on an overtime tour or on a tour that is paid at the rate
of timeand one-half (l-1/;!') her regular straight tinme
hourly rate as a result of 14.03 above and she is
required to work additional hours follow ng her full tour
on that day (but not including hours on_ a subseqguent
regul arly Schedul ed tour for “such nurse) she shall
recei ve two (2) times her regul ar straight timehourly
rate for such additional hours worked.

A part-time nurse who reports for work as schedul ed,
unl'ess otherw se notified by the Hospital, shall receive
a mnimum of four (4) hours® pay at her regular straight
time hourly rate. She shall be required to perform any
nursing duties assigned by the Hospital which she is
cap?bkf of doing, "if her regular duties are not
avai | abl e.

Where a regular part-tine nurse has conpl eted her
regularly scheduled tour and left the hospital and is
called in to work outside her regularly schedul ed working
hours, or where a nurse is called back fromstandby, she
shall receive time and one-half (1-1/2) her regul ar
straight time hourly rate for all hours worked wth a
minimum guarantee of four (4) hours:® paﬁ at time and one-
half (1-1/2) her regular straight tine hourly rate except
to the extent that such four (4) hour period overIaBs or
extends into her regularly scheduled shift, In such a
case, she will receive tine and one-half (1-1/2) her
regul ar straight time hourly rate for actual hours worked
up to 'the 'commencenment of her regular shift.

A nursewho is required to remain available for duty on
st andby outside her regul arly schedul ed working hours
shal | receive standby pay in the amount of two doll ar
and fifty cents ($2.50) per hour for the period o
st andby scheduled by the Hospital, \Were such standby
duty falls on a paid holiday, as set out in the Appendix
of Local Provisions, the nurse shall receive standby pay
in the anount of three dollars ($3.00) per hour. Standby
pay shall, however, cease where the nurse is called in
to work under Article 14.06 above and works during the
period-of standby.
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(b) Nurses shall be entitled, subject to the exigencie.
of patient care, to relief periods during the tour
on the basis of fifteen (15) mnutes for each half
tour. The scheduling of neal periods and relief
periods shall be determned by local negotiations.

(c) The regular daily tours of duty of a nurse shal
average five (5) days 8er week over the nursing
schedul e determ ned by theHospital. Nur si ng

- schedul es shall be determned by |ocal negotiation
Nurses in the bargaining unit engaged in teaching
in Schools for R.N.A.'s shall work a flexible
schedul e, Monday to Friday, averaging 37% hours per
week over the schedule to be determ ned by |ocal
negoti ati ons.

(d) Were a nurse notifies her supervisor that she has
been or will be unable to take the normal |unch
break due to the requirement of providing patient
care, such nurse shall be paid time and one hal f
(1-172) her regular straight ‘tmehourly rate for
all time worked in excess of her normal daily hours.

Wiere nurses are now working a longer daily tour, the
rovisions set out in this Article governing the. regular
ours of work on a daily tour shall be adjusted

accordingly.

The normal daily extended tour shall be 11.25 consecutive
hours inany 24-hour period, exclusive Oof a total Of
forty-five (45) m nutes of unpai d meal time.

Nurses shall be entitled, subject to the exigencies of
patient care, to relief periods during the tour of a
total of forty-five (45) m nutes.

The scheduling of nmeal and relief periods shall be
determined by | ocal negotiations.

The i ntroduction or discontinuance of |onger daily tours
shall be determned by |ocal negotiations.

Hospitals that have extended tours that are presently
different than the above, shall  mintain those
condi tions.

ARTICLE 14 ~ PREMIUM PAYMENT

14.01

If a nurse is authorized to work: in excess of the hours
referred to in Article 13.01 (a) or (c), she shall
recei ve overtinme prem um of one and one-half (I1-1/2)
times her regular straight time hourly rate.
Notwi t hst anding the foregoing, no overtinme prem um shal
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any special circunstances not dealt w th under the
foregoi ng provisions.

The Hospital agree's to continue to pay any greater
nmonetary benefit for anbul ance escort duty if such
greater benefit was paid by the Hospital under a
Col lective Agreement. immediately prior to this Agreement.
This note applies at Hospitals where this superior
condition exists as of Decenber 14, 1987.

(a) The posting of work schedules for regular part-tine
nurses shall be determ ned by local negotiations.
It shall be the responsibility of the regular part-
time nurse to consult posted work schedules.  The
Hospital wll endeavour to provide as much advance
notice as is practicable of a change in the posted
schedul e. c¢hanges to the posted work schedul e shal
be brought to the attention of the regular part-
time nurse.

(b)y Were less than twenty-four (24) hours* notice is
given personally to the regular part-time nurse,
tinme and one-half (1~1/2) of the nurse's regular
straight time hourly rate will be paid for all hours
worked on the first shift of her new schedule. Such
changes shall not be considered a |ayoff.

(c) Were a nurse is called in to work a regular shift
less than two (2) hours prior to the comrencenent
of the shift, and arrives within one (1) hour of
t he commencenent, then she will be paid for a full
tour provided that she works until the nornal
completion of the tour.

(a) casual part-tine nurses whose work schedul e has been
prescheduled and whose schedule i s changed with |ess
t han tmenty-four (24) hours notice then paragraph
() -- shall apply to casual part-tine nurses.

Wien a nurse is required to travel to the hospital or to
return to her hone as a result of reporting to or off

" Work between the hours of 2400 - 0600 hours, or at any

tim while on standby, .the Hospital will pay
transportation costs either by taxi or by her own vehicle
at the rate of thirty-five cents (35¢) per mle (to a
maxi mum of fourteen dollars ($14.00)) or such greater
amount as the Hospital may in its discretion determne
for each trip between the aforementioned hours. The
nurse W || provide to the Hospital satisfactory proof of
payment of such taxi fare.

A nurse who works a second consecutive full tour shal
be entitled to the normal rest periods and neal period
for the second tour and shal|l be provided at the! tine of
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Where a nurse has conpl eted her regularly Schedul ed tou:
and left the hospital and is called in to work outside
her rePuIarIy schedul ed working hours, or where a nurse
I's called back from standby, she shall receive time and
one-half (1-1/2) her regular straight timehourly rate
for all hours worked with a mninmm guarantee of four (4)
hours' pay at timeand one-half (1-172) her reqgul ar
straight time hourly rate except to the extent that such
four (4) hour period overlaps or extends into her
regularly schedul ed shift, In such a case, she wll
receive tinme and one-half (I1-1/;!) her regular straight
time hourly rate for actual hours worked uvp to the
commencenent of her regular shift.

A nurse who is required to remain available for duty on
standby outside her regularly schedul ed mnrklng hour s
shal | receive standby pay inthe anobunt of two dollars
and fifty cents ($2.50) per hour for the period of
st andby scheduled_cr the Hospital. \Were such standby
duty falls on a paid holiday, as set out in the AppendiX
of Local Provisions, the nurse shall receive standby pay
n the amount of three dollars ($3.00) per hour, Standby
pay shall, however, cease where the nurse is called-in
to work under Article 14.06 above and works during the

period of standby.

In conputing a full-time nurse's regular straight tine
hourly rate under this Collective Agreement such rate
shal|” be established by dividing the product of the
nurse‘'s regular monthly salary exclusive of any allowance
or Eren1un1pay timest wel ve (12) by the regul ar average
weekly hours ‘timesfifty-two (52).

Where a nurse has worked and accunul ated approved
overtime hours (other than overtimehours relating to
paid holidays) such nurse shall have the option of
electing paynment at the applicabl e overtime rate or time
of f equivalent to the applicable overtine rate (i.e.,
where the applicable rate is time and one-half (1-1/2)
then time! Of f shall be at time and one-half (1-1/2)3.
Where a nurse chooses equi val ent tine off such tine off
must be taken within the period set out in the Appendix
of Local Provisions orpaynment in accordance with the
former option shall be made. Nurses in the bargaining
unit engaged in teaching in Schools for R.N.A.'s Workin

overtine in excess of their average weekly hours referre

toin Article' 13.01(c) Which have been authorized i n
advance by the Director of the School., shall be entitled
to conmpensating tme off in accordance wth the
f oregoi ng.

A nurse shall be paid a shift prem um of one dollar
($1.00) per hour for each hour worked which falls within
the hours defined as an evening shift and one dollar and
twenty-five cents ($1.2s5) for each hour worked which
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where this 'superior condition exists as of Decenber 14,

1987.
14,12 The! posting of work schedules shall be as set out in the
Appendi x of Local Provisions. It shall be the

responsibility of the nurse to consult posted work
schedules,  The Hospital will endeavour to provide as
much advance notice as is practicable of a change in the
posted schedul e, Changes to the posted work schedul e
shal | be brought to the attention of the nurse. \Were
less than forty-eight (48) hours' notice is given
personal ly to the nurse, time and one-half (171(2) of the
nurse's regul ar stra|3ht tine hourly rate will be paid
fﬂgcﬁnl hours worked on the first shift of her new
schedul e.

14.13 Wien a nurse is required to travel to the hospital or to
return to her home as a result of reporting to or off
wor k between the hours of 2400 - o600 hours, or at any
time Wwhile on standby, the Hospital will pay
transgortat|on costs either by taxi or by her own vehicle
at the rate of thirty-five cents(35¢)per mile(to a
maxi mum of fourteen dollars ($14.00)) or such greater
amount as the Hospital may in its discretion determne
for each trip between the aforenentioned hours. The
nurse will provide to the Hospital satisfactory proof of
paynment of such taxi fare.

14.14 A nurse who works a second consecutive full tour shal
be entitled to the normal rest periods and neal period
for the second tour, and shall be provided at the tine
of the neal period with a hot meaor four dollars
($4.00) i f the Hospital is unable to provide the hot

neal. QO her nurses required to work morethan two (2)
hours overtime on the same day they have worked a full
tour shall, after the two (2) -hours, receive a % hour

paid nmeal period and shall be provided with a hot meal
or four dollars (s$4.00) if the Hospital is unable to
provide the hot neal.

14.15 A nurse shall be paid a weekend prem um of one dollar and
thirty-five cents ($1.35) per hour for each hour worked
bet ween 2400 hours Friday and 2400 hours Sunday, or such

other 48 hour period as the |local parties may agree upon.
If a nurse is receiving premumpay under Article 14.03,
pursuant to a local scheduling regulation with respect
to consecutive weekends worked, she will not receive
weekend prem um under this provision.

ARTICLE 15 --PALD HOLIDAYS

15.01 A nurse who otherwi se qualifies. under Article 15.02
hereunder shall receive eleven (11) paid holidays as
designated in the Appesdiix obf Local Provisions.
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7 Years 22.05 .
8 Years 22.82
9 Years 23.59
Effective Cctober 1, 1991
Start $16.81
1 Year 17.71
2 Years 18.10
3 Years 18.97
4 Years 20.00
5 Years 20.77
6 Years 21.54
7 Years 22.56
8 Years 23.59
9 Years 24,62
Effective April 1, 1992
St art $16.81
1 Year 17.71
2 Years 18,46
3 Years 19.49
4 Years 20.51
5 Years 21.54
6 Years 22.82
7 Years 24.10
8 Years 25.38
9 Years 26.67

Nurses with the required |evel of service credit for
purposes of advancenent on the salary schedul e shall be
pl aced at the "8 years" level on the salary schedul e,

effective April 1, 1989.

Nurses with the required |evel of service credit for
purposes of advancenent on the salary schedule shall be
pl aced at the "s years" |evel on the salary schedul e,

effective April 1, 1990.

(b) The hourly salary rates, inclusive of the percentage
inlieu of fringe benefits in effect during the term
of this Agreenent for all regular and casual part-

_time nurses shall be those calculated in accordance
with the following formul a:

Applicable straight tine hourly rate + 13%.

(c) The hourly salary rates payable to a regular or
casual part-tine nurse include conmpensation in lieu
of all fringe benefits which are paid to full-time
nurses except those specifically provided to part-

time nurses in this Agreement. It is understood
and agreed that h0|ldﬁy Pay is included within the
percentage in lieu o ringe benefits. It is

further understood and agreed that pension is
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15.05 A nurse required to work on any of the foregoinP hol i days
shall be paid at the rate of tine and one-half (1-1/2)
her regul ar straight time hourly rate of pay forall
hours worked on such holiday subject to Article 14.04.
In addition, she will receive a lieu day off with pay in
t he amount of her regular straight tinme hourly rate of
pay times the nunber of hours in a normal daily tour as
set out in Article 13.01 (a).

NOTE: Nurses on extended tours shall receive "twelve (12)lieu
days off toconsistof seven and one-half (7.5) hours
each.

15.06 Where a nurse is entitled to a lieu day under Article

15.04 or 15.05 above, such day off nust be taken within
a period as set out in the Appendix of Local Provisions
or payment shall be nmade in accordance with Article

15.03,
15.07 Hospital s presently providing additional ﬁaid hol i days
shal | continue to provide such additional holidays,

ARTICLE 16 - VACATIONS

16.01 Al nurses shall receive vacations wth pay based on
length of full-tine continuous service as follows:

(a) Nurses who have conpleted | ess than one (1) year of
full-time continuous service (as of the date for
determining vacation entitlenent in the individual
Hospital) shall be entitled to a vacation on the
basis of 1.25 days (9.375 hours for nurses whose
regul ar hours of work are other than the standard
work day) for each conpleted nonth of service with
pay in the amount of 6% of gross earnings.

(b) Nurses who have conpleted one (1) or nore years of
full-time continuous service (as of the date for
deterpining vacation entitlement in the individual
Hospital) shall be entitled to an annual vacation
of three (3) weeks with three (3) weeks® pay (112.5
hours\ pay for nurses whose regular hours "of work
are other than the standard work day), provided the
nurse works or receives paid leave for a total of
at | east 1s25 hours in the vacation year.

(c) Nurses who have conpleted three (3) or nore years
of "full-tine continuous service (as of the date for
determining vacation entitlenent in the individual
Hospital )' shall be entitled to anannual vacation
of four (4) weeks with four (4) weeks\ pay, (150
hours!' pay for nurses whose regular hours of work
are other than the standard work day), provided the
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purpose of this Article, pronotion shall be define

as a mve from one classification toO another
classification with a higher salary griaand shall
not include a change of status from G aduate to
Registered NUrse. A nurse who is noved to a | ower
rated classification will be placed at the level on
the grid, if anY, -which most closely recognizes her
experiencel evel onthe other grid.

(b) Where the Hospital temporarily assigns a Registered
Staff Nurse to carrg out the assigned responsibi-
lities of a higher #classification (whether or not
such classification is included in the bargaining
unit) for a period of one (1) full tour or more at
times when the incumbent in any such classification
woul d ot herwi se be working, she shall be paid a
ﬂrenlun1of one dol lar and twenty cents ($1.20) per

our for such duty in addition to her regular
salary. The Hospital agrees that it wll not nake
work assignments which wll violate the purpose and
intent of this provision.

(¢) G aduate Nurses who becone Regi stered Nurses shal l
be placed onthe level in the Registered Nurse's
salary grid which represents an increase in salary.

(d) 6roup, Unit or Team ' Leader

Whenever a nurse 1is assi gned addi ti onal
responsibility to direct, supervise or oversee work
of nurses, and/or be assigned overall responsibility
for patient care on the unit, ward, or area, for a
tour of duty, she shall be paid a premumof sixty
cents (60¢) perhour in addition to her regular
sal ary and applicable prem um al | owance.

(a) claim for recent related clinical experience, if
any, shall be made in witing by the part-time nurse
at the tinme of hiring on the application for
enpl oyment form or otherwise. The part-time nurse
shal | co-operate with the Hospital by providing
verification of previous experience so that her
recent related clinical experience may be determ ned
and evaluated during her probationary period.
Havi ng established the recent related clinical
experience, the Hospital W |l credit a new part-
time nurse wth one(l) annual service increment for
each, year of experience (calculated pursuant to the
fornula set: out in Article 16.03) up to a maxi num
of Level 6 (i.e., Sth year increment). |f a period
of nore than two (2) years has el apsed since the
nurse has occupied a full-time Or a part-tine
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separation', it being understood and agreed that the nurse
will provide at Teast two (2) weeks* notice of
termnation

For the purpose of vacation entitlenent, service for
those nurses whose status is changed, on or after Cctober
23, 1981, frompart-time to full-time Or vice-versa,

shal | nean the conbined service as a part-time and full-
time nurse enployed by the Hospital and accunul ated on
a continuous basis. ~ For the purpose of this Article,

1500 hours of part-time service shall. equal one (1) year
of full-time service and vice-versa.

Full-time nurse teachers shall be entitled to one
additional week of vacation with pay which shall. be taken
at either the Spring Break or the Christmas Break,

(a) Wiere an, employee's scheduled wvacation is
interrupted due to serious illness which commenced
prior to and continues into the schedul ed vacation
period, the period of such 4illness shall be
consi dered sick |eave.

(by Wiaere an enployee's scheduled vacation is
interrupted due to serious illness requiring the
enpl oyee to be an in-patient in a hospital, the
period of such hospitalisation shall be considered

sick | eave.

(c) The portion of the enployee's vacation which is
deemed to be sick |eave under the above provisions
MAI&_not be counted against the enployee's vacation
credits.

17.01

The Hospital agrees, during the termof the Collective
Agreenent, to contribute towards the pren1un1covera?e of
art!C|Fat|ng eligible nurses in the active enploy of the
spital under the insurance plans set out bel ow subject
to their respective terms and conditions including any

enrollmentrequirenents:

(a) The Hospital agrees' to pay 100% of the billed
prem uns towards coverage of el i gi bl e nurses inthe
active enploy of the Hospital under the Ontario
Heal th Insurance Plan

(b) The Hospital agrees to pay 100% of the billed
prem uns towards coverage of "eligible nurses in the
active enploy of the Hospital under the Blue Cross
Sem -Private  Plan or conparable coverage with
anot her carrier,
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The Hospital naY substitute another carrier for any
the foregoing plans (other than oRIP) provided that tue
| evel of benefits conferred thereby are not decreased.
The Hospital w | advise the association of any change
in carrier Or underwiter at |east sixty (eo) days prior
to inplementing a change in carrier.

Al present nurses enrolled in the Hospital's Pension
Plan shal | maintain their enrollment in the Plan subject
to its ternms and conditions. New nurses and nurses
enpl oyed but notyeteligible for nembership in the Plan
shal |, as a condition of enploynment, enroll in the Plan
when eligible in accordance wth its terns and
condi tions.,

The Hospital shall continue to pay the premuns for
benefit plans under Articles 7 and 12, as applicable, for

‘nurges Who are on paid | eave of absence or workers:®

Conpensation or at anytime when salary is received, or
as provided in Article 10.04. Such paynent shall also
continue while a nurse is on sick leavé (including the
Unenpl oynent | nsurance Period) or on Long Term Disability
to a maxi mum of 30 nonths from the tmethe absence
commenced.  Nurses who are on |ayoff may continue to
part|C|Eate in benefit plans, at their request, provided
t hey nmake arrangements for payment and provi ded al so that
the layoff does not exceed one year.

Nurses who reside in Quebec shall have equival ent
monetary contributions paid in that province With respect
to the Quebec equival ent of oHIP. \

(a)y The Hospital shall provide each nurse wth
i nfornmation booklets outlining all of the current
provisions in the benefits, plans defined in Article
17.01 to Article 17.06 inclusive and the Sick
Leave/LTD Plan defined in Article 12. Upon request,
the Hospital will make the Plans available to the
Associ ation for inspection.

(b) The Hospital shall notify the Association of the
nane(s) of the carrier(s) which provide the benefits
plans defined in Article 17.02 to Article 17.06
I nclusive and the LD Plan defined in Article 12.
The Hospital shall also provide the Association wth
a coEy of all current information booklets provided
to the nurses.

Unemployment | nsur ance Rebate

The short-termsick |eave plan shall be registered with
the Unenpl oynent | nsurance Conmi ssion (UIC). The nurses:®
share of the enployer's unenployment |nsurance prem um
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ARTICLE 23 - LAYOFF DISPUTE

23 01 The parties have agreed to submt their dispute
concer ni ng Enpl oyers' proposal #5 with regards to |ayoff
procedures to binding interest arbitration uﬁ@T dance
Wi th the Hospital Labour DisputestArbitration
I's understood that this Agreement will be anmended to
incorporate newor amended provisions that may result
fromthe arbitration award,

. . . S ( /952
Si gned at-— .,m&é/lfw, Ontario, thisé& -day o/zﬂé , aré«n
/

e
FOR T HOSPI TAL FOR THE ASSO IAT[ON
E-L L,,,/ ( / LLIA /“%4\%4’ / 777 ~ //%/
/S/f /%(Mf - &/ %jﬂ/f//ﬁé &40 |
L85/ 1175 P Lantlp Nl
S (/¢ L /ﬁmﬂ_—_fw

ﬁ«méwr, /%4/7/{? AT 77 )

Lustorn Qc&ee@»——« | Cfl S

A )%wraj( billisrasd
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Cassification - Reqgistered Nurse
Effective April 1, 1991

Regul ar Strai ght Mont hly

Time Hourly Rate Rate _
Start $16.81 2732.17
1 Year . 17.71 2877.67
2 Years .. 18.10 2941.67
3 Years 18.97 3083.33
4 Years 19.74 3208.33
5 Years 20.51 3333,33
6 Years 21.28 3458,33
7 Years 22.05 3583,33
8 Years 22.82 3708.33
9 Years 23.59 3833.33

Ef fective COctober 1, 1991

Regul ar Strai ght Mont hly

Time Hourly Rate | ab--. --
Start $16.81 2732.1'?
1 Year 17.71 2877.67
2 Years 18.10 2941.67
3 Years 18.97 3083,33
4 Years 20.00 3250.00
5 Years 20.77 3375.00
6 Years 21.54 3500.00
7 Year 22.56 3666.67
8 Years 23.59 3833.33
9 Years 24.62 4000.00
Effective April 1, 1992

Regul ar Strai ght Mont hl 'y

Time Hourly Rate Rat e- -
Start $16.81 2732. 17
1 vear 17.71 2877.67
. Years 18.46 3000.00
3 Years 19.49 3166.67
4 Years 20.51 3333,33
5 Years 21.54 3500.00
6 Years 22.82 3708.33
! Years 24.10 3916,.67
8 vears 25.38 4125.00
9 Years 26.67 4333.33
Note: Nurses with the required | evel of service credit for

purposes of advancenent on the salary schedule shall ke
pl aced at the "8 years" | evel on the salary schedul e,
effective April 1, 1989,

HOSPCEN.F93



.-46—

APPENDIX 2

LI ST OF PROFESSI ONAL RESPONSI BI LI TY

ASSESSMVENT COMMITTEE - -

CHAI RPERSONS

The follow ng nurses have allowed their names to stand as Chairpersons'
- Nursing Assessnent committees - in the above nanmed sector.

—_—

Dr. Alice Baumgart
School of Nursing
Queen's University
Kingston, Ontario

Mss Margaret Charters
Assi stant Adm ni strator
Nursing and Patient Care
Ham | ton General Hospital
Ham | ton, Ontario

M's. Roxy Edwards

Executive D rector

Bruce Peninsula Health Serv.
wiarton, Ontari o

Or . Josephi ne Flaherty
Principal Nursing Oficer
Heal th and Wl fare Canada
Otawa, Ontario

Ms. Gaen Hefferman

Director of Nursings Education
" ottawa G vic Hospital

Otawa, Ontario

Ms. Pat Kirkby

Dean, School of Health
Sci ences and Human Services
Fanshawe Col | ege
London, Ontario

10,

11.

12,

Ms. Loul se Lemieux~Charles
Doctoral Candi date

Health Adm nistration
London, Ontario

M's. Maxine pastirik

Program Devel oper _

Ni agara Col | ege of Applied
Arts & Technol ogy

Welland, Ontario

Dr. Lucille peszat

Canadi an Centre for Stress
and VWl | Being

Toronto, Ontario

Ms. Helen Tayl or

Heal th Care Consultant

M.I. Admnistrative Serv.Ltd,
Scar borough, Ontario

Ms, Judy Tiivel
Co-ordinator _
Nursing Computer Project
Toronto \Western Hospital
Toronto, Ontario

Hs. Kat hl een Webb

Director of Nursing .
Hunber Menorial Hospital
Weston, Ontario
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Wiere the Hospital tenporarily assigns a Registere..
Staff ~ Nurse to carry ~out ~the assigned
responsi bilities of a higher classification (whether
or not such classification is included in the
bargaining unit) for a period of one (1) full tour
or more, at tines when the incunbent in any such
classification would otherw se be working, she shal
be paid a prem um of one dollar and twenty cents
($1.20) per hour for such duty in addition to her
regular salary. The Hospital. agrees that it wll
not make work assignnments which will violate the
purpose and intent of this provision.

(c) Graduate Nurses who becone Re%istered Nur ses shal

be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

(d) Goup, .unit or Team Leader

(a)

Whenever a  nurse is assigned  additional
responsibility to direct, supervise or oversee work
of nurses, and/or be assigned overall responsibility
for patient care on the unit, ward, or area, for a
tour of duty, she shall be paid a premumof sixty
cents (60¢) per hour in addition to her regular
sal ary and applicable prem um al | owance.

Gaimfor recent related clinical experience, if
any, shall be made in witing by the nurse at the
tine of hiring on the application for enploynment
formor otherwise. The nurse shall co-operate wth
the Hospital by providing verification of previous
experience so that her recent related clinical
experience may be determned and eval uated during
her probationary period. Havi ng established the
recent related clinical experience, the Hospital
will credit a new nurse with one (1) annual service
increnent for each year of experience up to a
maxi mum of Level 6 (i.e., sth year increnent).

If a period of nore than two (2) ¥ears has el apsed
since the nurse has occupied a full-time or a part-
time nursing position, then the number of increnents
to be paid, 1f _any, shall be at the discretion of
the Hospital. The Hospital may also give effect to
part-tine nursing experience in speci al
Ci rcunst ances.

Currently enpl oyed nurses who were eligible to claim
credit under the fornula of one increment for every
two years of experience may nake a claimunder the
present provision and will have their position on
the salary grid adjusted, effective April 1, 1991,
to a maxi mum of Level 6 (sth Year Increnent).
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(b) Where a casual nurse hired between oOctoberi,1987
and March 31, 19ss transfers to full-tine, she may
make aclaimunder' (a) above at the tine of the
transfer, provided the transfer occurs within six
(6) nonths of the nurse's date of hire.

Each nurse will be advanced from her present |evel to
the next level set out in the Salary Schedule, twelve
(12) nonths after she was |ast advanced on her: service
review date. If a nurse's absence without pay fromthe
Hospital exceeds thirty (30) continuous cal endar days
during each twel ve (12) nonth period, her service review
date will be extended by the Iength of such absence in
excess. of thirty (30) continuous calendar days.

A part-timenurse whose status is altered "to full-tine
Wi ll assume her same level on the full-time grid. A
full -time nurse whose status is altered to part-time wll
assune her same |evel on the part-time grid. I
addition, a nurse who is so transferred will be given
credit for service accumul ated since the date of her [ast

advancenent .

(a)  Wen a new classification in the bargaining unit is
established by the Hospital or the Hospital makes
% substantial change -in the job content of an
existing classification which inreality causes such
classification to become a newclassification, the
Hospital shall advise the Association of such new
or changed classification and the rate of pay
established. If requested, the Hospital agrees to
meet with the Associationto permt it to make
representations with respect to the appropriate rate
of pay providing any such meetingshall not del ay
the inplementation of the new classification. \Were
the Association challenges the rate established by
the Hospital and the matter is not resolved
following any nmeeting W th the Association, a
grievance may be filed at step No. 3 of the
Grievance Procedure within seven (7) cal endar days
fol | owi n _anY meet i ng. If the matter i S not
resolved in the Grievance Procedure, it may be
referred to Arbitration in accordance with Article
7, Lt beina understood that any Arbitration Board
shall be limited to establishing an appropriate rate
based on the relationship existing anongst ot her
nursing classifications within the Hospital and
duties and responsibilities involved.

Any change inthe rate established by the Hospita
ei ther through neetings with the Association or by
a Board of Arbitration shall be made retroactive to
the time at which the new or changed classification
was first filled.
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(b) If a -nurse becones disabled with the result th:
she in unable to carry out the regular functions o1
her position, the Hospital may establish a specia
classification and salary with the hope of providing
an opportunity for continued enpl oyment.

Bdibcdtionw a n c e

Provisions in existing Collective Agreenents providing
for educational allowances shall be continued in effect.

-J0B SHARI NG20o

20.01

Job sharing is defined as anarran?enent wher eby two or
more NUrses share the hours of work ofwhat woul d
otherw se be one full-time position.

[f the Hospital agrees to a job sharing arrangement, the
i ntroduction or discontinuance of such job sharing
arrangements will be determned |ocally.

Once the Hospital has determned that a vacancy exists
and has agreed 'to a job sharing arrangenent, the vacancy
or vacancies to be posted will be determned |ocally and
will be filled in accordance with Article 10.06 of the
Full -time Col | ective Agreenent or Article 10.05 of the
Part-time Collective Agreenent.

The nurses involved in a job sharing a(ranﬁfnent wll be
classified as regular part-time and will be covered by
the provisions oOf the Part-tinme Collective Agreenent.

ARTICLE 21 -- SUPERI ORCONDITIONS

21. 01

Unl ess existing benefits, rights, privileges, practices,
terms or conditions of enploynment which maybe considered
to be superior to those contained herein are specifically
retained by this Agreenment, they shall be deened not to
continue in effect,

It is, however, hereby confirnmed that where such
references are nmade to eXisting Superior conditions that
they refer to conditions existing prior to Cctober 23,
1981,

ARTICLE 22 - DURATION

22.01

This Agreenment shall continue in effect until March 31,

1993 -and shall remain in effect fromyear to year

thereafter unless either party gives the other(farty
witten noticeof termnation or desire to anmend the

Agreement .
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Notice that anmendments are required or that either party
desires to termnate this Agreement nay only be given
within a period of ninety (90) days prior to the
expiration date of this Agreement or "to any anniversary
of such expiration date.

If notice of anmendnent or termnation is given by either
party, the other party agrees to nmeet for the purpose of
negotiation within thirty (30) days after the giving of
notice, if requested to do so.

Not wi t hst andi ng the foregoing provisions, in the event
the parties to this Agreenment agree to negotiate for its
renewal through the process of central bargaining, the

arties will neet to determne the procedures to be

ol | owed.

ARTICLE 23

23.01

Attached hereto and forming part of this Agreement are
the follow ng appendices:

Appendix 1 - o.N.A. Gievance Form o

Appendix 2 - List of Professional Responsibility
Assessment Committee - Chairpersons

Appendix 3 -  Salary Schedul e

Appendix 4 -  Superior Conditions - If Any

Appendix 5 -  Appendi x of Local Provisions

ARTICLE 24 - LAYOFF DI SPUTE

24.01

The parties have agreed to submt their dispute
concerning Enployers' proposal #5 with regards to |ayoff
procedures to binding interest arbitration in accordance
with the Hospital t. It
I's understood that this Agreenent will be amended to
i ncorporate new or amended provisions that may result
from the arbitration award

. : ] _ Sl 19492
Si gned at&%%ém;iliQ&Lgrlo, this 3 day ofzégézuzﬁL, 19;1-

For th HOSpiZZik For the Assogiatjon:
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APPENDI X 2

LI ST OF prorFESSIONAL RESPONSI BI LI TY
ASSESSVENT COW TTEE -~ CHAI RPERSONS

The fol l owi ng nurses haveal | owed their names to stand as chairpersons
-~ Nursing Assessment Conmittees - In the above named sector.

1.

Dr. Alice Baumgart
School of -Nursing
Queen's University
Kingston, Ontario

Mss Margaret Charters
Assi stant Adm nj strator
Nursing and Patient Care
Ham | t on General Hospital
Ham [ton, Ontario

Ms. Roxy Edwards
Executive D rector

Bruce Peninsula Health Serv.

Wiarton, Ontario

Dr. Josephi ne Flaherty
pPrincipal Nursing O ficer
Heal th anda Wl fare Canada
Otawa, Ontario

Ms. Gmen Hefferman

7.

10.

11,

Director of Nursing Education

Otawa 'Cvic Hospital
Qtawa, Ontario

Ms. Pat Kirkby
Dean, School of Health

Sci ences and Human;Services

Fanshawe Col | ege
London, Ontario

i2.

Ms. Loul se Lemieux-Charles
Doctoral Candi date

Heal th Adm ni stration
London, Ontario

Mrs. Maxi ne Pastirik

Program Devel oper _

Ni agara Col | ege of Applied
Arts & Technol ogy

Welland, Ontario

Dr. Lucille peszat

Canadi an Centre for Stress
and Vel Being

Toronto, Ontario

Ms. Hel en Tayl or

Health Care Consult ant

M.I. Admnistrative Serv. Ltd.
Scarborough, Ontario

MS. Judy Tiivel
Co-ordinator _
Nursi ng Conputer Project
Toronto Western Hospi t al
Toronto, Ontario

Ms. Kat hl een W\ebb
Director of Nursing
Hunber Memorial Hospit al
"Weston, Ontario
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SALARY - FULL TI ME

Registered NIrse Graduate NUrse

Start 16.81 Start 16.25
After 1 Year 17.71 After 1 Year 17.09
After 2 Years 18.10 After 2 Years 17.44
After 3 Years 18.97 After 3 Years 18.24
After 4 Years 19.74 After 4 Years 18.96
After 5 Years 20.51 After 5 vYears 19.67
After 6 Years 21.28 After 6 Years 20.33
After 7 Years 22.05 After 7 Years 21.00
After 8 Years 22.82 After 8 Years 21.74
After 9 Years 23.59 After 9 Years 22.47
Ef fective Cctober 1. 1991

Reqgi stered Nurse G aduate Nurse
Start 16. 81 Start 16.25
After 1 Year 17.71 After 1 Year 17.09
After: 2 Years 18.10 After 2 years 17.44
After 3 Years 18.97 After 3 Years 18.24
After 4 Years 20.00 After 4 Years 19.21
After 5 Years 20.77 After 5 Years 19.93
After' 6 Years 21. 54 After 6 Years 20.57
After 7 Years 22.56 After 7 Years 21.4s8
After 8 Years 23.89 After 8 Years 22.4s8
After 9 Years 24 .62 After 9 Years 23.46

Effective april 1, 1992

Registered Nurse G aduate Nurse

Start 16.81 Start 16.25
After 1 Year 17.71 After 1 Year 17.09
After 2 Years 18.46 After 2 Years 17.79
After 3 Years 19.49 After 3 Years 18.73
After 4 Years 20.51 After 4 Years 19.71
After 5 Years 21.54 After 5 Years 20.67
After 6 'Years - 22.82 After 6 Years 21.80
Aftert 7 'Years 24.10 ° ° After 7 Years 22.94
After 8 'Years 25.38 After 8 Years 24.19
After 9 Years 26.67 After 9 Years 25.41
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Bishop Dowl ing W ng

I.c.U. and a.c.U.

Labour and Del ivery/Antenatal
Pre-Natal Tour Nurse

Neo-~Natal I.C.U. :

3 Cbstetrics and 0BS/Gyn Fontbonne

c.c.u. and c.T.U,

pay Surgery and Endoscopy

Sister Marv (G ace Wing

—

Representative

Representative
Representative
Representative
Representative
Representative

P.A.R. Representative
Qoerating Room Representative
Paedi atrics Representative
M.A U. Representative
C.R.U. Representative
4th Medi cal Representative

5 surgical East
5 Surgical. West and T. ».N. Nurse
6 Surgical East
6 Surgical West

e e b e e e e

Representative
Representative
Representative
Representative

7 Surgical East and 7 Short Stay Unit Representative
|, V. Team Representative
Marion Wing
Hemodialysis _ 1 Representative
Peritoneal Dialysis and Hone ,
Hemodialysis 1 Representative
Rehabi litation 1 Representative
Ps&c:hia_tric Services -(Liasion, 4
sychiatry, EpT, Community Psychiatry .
Fontbonne) 1 Representative
Nephrology and Renal Transpl ant Unit 1 Representative
Mdrtihan g
Continuing Care 1 Representative
Luke Wng
Enmer gency 1 Representative
Radi ol ogy and opD and Fracture Room 1 Representative
Communi ty Health Centre 1 Representative
Note #1 A nurse enployed in an area that has no Nurse
Representative -avail abl e may have the assistance of a
" "Nurse Representative from another area. _
Note #2 The nunber of Nurse Representatives and the areas in

which they are recognized may be changed by nutua
consent of the parties.



te #3 In February of each year the Association shall supply
the Hospital with an up-to-date listing of all Nurse
Representatives and the areas they represent. In
addition, the Association wll advisSe the Hospital of
any Changes to this listing as they occur.

c-2 Gievance Com m |ttee

There shall be a Gievance, committee conposed of not nore
than five (5) nurses,

c-3 Bospotalm- Associatibn t e e

There shall be a Hospital-Association Committee conposed of
four ¢4) nurses of the Association and an equal nunber of
Representatives from the Hospital.

Cc-4 Negotiating t t e e

There shall be a Negotiating Commttee composed of not nore
than four (4) nurses, in addition to the President:.

c-s5 The interview of a neV\AIy hired nurse(s) as provided for in
article 5.06 W || take place within each orientation period.

c-6 The Hospital will submt to the Local Association's Treasurer
the End of Mnth Report, The Enployer wll endeavour to give
such report within thirty (30) days ofthe last day to which

it applies.

ARTICIE D -- SENNCORITY

D-1 The posting and filing with the Association of the seniority
list as provided for 1n Article 10.02 shall be no later than

January 1sthand July 1s5th of each year.

E-1 Leave of absence without pay and wi thout |oss of seniority
shal | be granted, upon request to the Hospital, to nurses
el ected or appointed to represent the Association on
Associ ation Business and provided such |eave of absence does
not interfere with efficient operations. Such |eave shall
not exceed eighty-five (85) daYs inany cal endar year and not
more than five (5) nurses shall be pérmtted to be absent at
any one tine, and provided that not nore than one (1) nurse

" shal | be from any one unit or area. Regquestsfor Association
| eave will be submtted two (2) weeks inadvance of the
request except in cases of energency.



ARTICLE F ~ SI CK LEAVE .

F-|

In March of each year the Hospital will notify each nurse,
inwriting, including those nurses on authorized unpaid |eave
of absence(s), of her current amount of accunul ated sick
| eave credits as provided foriin Article 12.03 and Article

12.11.

F-2 Nurses shall ive the following mninumnotice to the

Department of Nursing that they wilT not be reporting for duty
by reason of sickness as follows:

(a) for the day tour conmencing at 0700 hours no later than
o600 hours and for all other day tours no |ater than o700
hours of the day for which they are reporting sick

(by for all other shifts a m nimum of four (4) hours prior
to commencement of the regular shift.

Nurses returning to duty followng a sick |eave nust so advise
the Hospital not |ess than twelve (12) hours in advance that
they intend to return, except for a nurse scheduled for a
1500-2300 hour tour and for 1900-0700 hour tour, who wll. be
required to call prior to osoo hours of the day they intend

to return to work.

Should the staff menber not notify the Hospital of her
intention to return to work within the tinme limits set out
above, the Hospital may provide the nurse with work if
practicable but shall be under no obligation to do so.

ARTI CEE ¢IOURS COF WORK

Gl

The Hospital w Il endeavour to arrange tinme off in each
Nursing Unit or area so as to permt all nurses performng
simlar duties in such unit or areato have an equal nunber
of weekends off.  The Hospital shall further schedule one
(1) weekend off in three (3). Should a nurse be required to
work thethird (3rd) weekend, she shallbe paid in accordance
wth Article 14.03 for every subsequent weekend worked unti
a weekend off i s schedul ed, except where:

(i) such weekend hasbeen worked by a nurse to satisfy
specific days off requested by such nurse, or

(i) such nurse has requested weekend work, or

" (iii) "such weekend worked as a result 0of an exchange of tours

W t h another nurse.

Wekends shall comence no later than 2300 hours on Friday of
any scheduled weekend of f.



~~-2 No nurse will be scheduled to work more than seven (7)

G-3

consecutivetours in a row wthout her consent, and the
Hospital w Il endeavour to keep split tours off to a mninum
Should a nurse be schedul ed by the Fbsgltal to work in excess
Of  seven (7) consecutive tours, she shall be paid in
accordance with Article 14.03 'for those tours in excess of
seven (7) consecutive tours. This premumwll not apply when
the nurse works in excess of seven (7) consecutive tours at
her request or as the result of an exchange of tour with

anot her nurse.

when Sscheduling tour rotation changes, two (2) consecutive
tours; off shall” be schedul ed between a change of tours, and
at |east forty-eight (48) hours time off shall be schedul ed

followng the night tour of duty.

shoul d these regul ati ons not be adhered to, a nurse shall be
pai d in accordance With Articel 14.03 for all hours worked on

t he next scheduled shift.

In scheduling tour rotations of nurses, the follow ng
consi derations shall apply:

(i) The length' of working periods on evenings or nights
rotation shall not exceed two (2) weeks in duration on
each tour; should these regulations not be adhered to,
a nurse shall be conpensated in accordance with Article
14,03 for every subsequent tour until scheduled on a day
tour.

(ii) The Hospital will provide rotations so that at |east
fifty percent (50%) of the tours shall be day tours;
where this is not possible, there shall be equal
distribution of tours between nurses who normally rotate
within the!l area, to average over a cal endar year

(iii) pays off will. count as belonging to the rotation just
conpleted. =

G-4 (a) Relief periods as referred to in Article 13.01 (b) may

be conbined into one (1) relief period.

(b) The scheduling of unpaid nmeal periods and paid relief
periods as referred to in Article 13. 01 (a) and (b)
respectively shall be in accordance with the unit's

assi gnnent .

(c) For the pur%oses of paynent as referred to in Article
13 .01 (d), the unpaid neal period on the night tour shall
be schedul ed between 2300 - 0400 hours.

G-5Aschedul e of a four (4) week rotation will be posted at |east

four (4) weeks in advance of the first day of the new schedul e
to which they apply.



G-6

A request by a nurse for a change of schedul ed working hours
nust be submitted in witing, and be co-signed by the nurse
willing to make the exchange. = Such exchange nust neet the
criteria as outlined in Appendix 6 "A"™ and nust be approved
by the Hospital, and shall not in any event result in an
additional cost to the Hospital.

Should a nurse be recalled to duty during her nealtine,
additional tinme off shall be provided later in the tour.

(a) A nurse requesting steady afternoon or night tour wll
be given consideration if convenient to the Hospital to
make such an arrangenent.

such arrangenent nmay be terminated at the discretion of
t he Hospital.

(b) Prior to the termination of such arrangement, there wll
be a meeting with the nurse(s) involved and the President
of the Association or her designate. Such neeting will
occur at |east eight (8) weeks prior to the termnation
of such arrangenent to explain the reasons.

(a) Al nurses will receive at |east four (4) or mr
consecutive days off at Christmas or New vYear's. Between
t he second (2nd) Monday i n Decenber and the second (2nd)
Monday in January, al’l scheduling regulations will be
adhered t0 except for the foll ow ng:

(i) appendix 5 - G| - provided that no nurse is
required to work nore than three (3) consecutive
weekends wi thout a weekend off; provided that the
nurse's weekend entitlement average renmains one (1)
weekend of f in three (3).

(i) Appendix 5 - G-3 - (iy and (iii).

(b) Time off at christmas shall include Decenber 24th,
Decenber 2sth, and Decenber 26th and tinme off at New
Year's shall i nclude Decenber 30th, Decenber 31st, and
January 1st.

Such time shall be deened to conmence at 0700 hours
Decenber 24th to 0700 hours on Decenber 27th and 1500
hours on Decenber 3oth to 0700 on January 2nd. Should a
nurse request to work the evening onight tour on
December 30th, Article G-9 (¢) shall not apply for
December 30th.: o T ~

(c) Should the Hospital fail to adhere to the provision
outlined in (a) and (b) above, the nurse(s) wll be paid
I n accordance with Article 14.03 for all hours worked.



G-10

G-11

G-12

(d) The Christmas/New Yea].-'s schedule will be posted no | ater
t han 1500 hours on the second (2nd) Tuesday i N November.

(e) The provisions in g-9 (a) and G-9 (b) shall not apEI y to
any area where nurses normally Wwork Monday to Friday
and are not normal |y scheduled to work on a paid holiday.

(£) Were a nurse in any area or Unit has requested vacation
in the two (2) week: period where! Christms and New Year's
fall, and is approved by the Hospital, the following
provisions shall apply;

(i) Time off for Christmas or NewYear's, shall be given
I n accordance with Appendix 6 (B) (3):

(ii) Tine off shall include at |east the actual Paid
Hol i day(s), as defined in Article 1s, commencing no
| ater than 190c¢ hours on Decenber 24th and/ or
Decenber 31st.

Scheduling of tine off at Christmas or New Year's as referred
to in Appendix 5 - G-9 shall be given in accordance with

Appendi x: "&" B,

VWhen a nurse is entitled to lieu "tinme off as provided for in
Article 14.09, such lieu tinme off wll be scheduled at a
mutual | y agreeable time, no later than the end of the second
month following the month in which the overtinme occurred,
Requests for |ieu time shall not be! unreasonably deni ed.

There shall be a Request Book on each Unit so that nurses may
record their request for lieu tine for overtine worked in
accordance with Article 14.09 and record their request for
l'ieu days in accordance with Article 15.04.

H-1 New Year's bay -~ January 1st G VviC Holiday

2nd Monday in February Labour Day

Good Friday Thanksgi ving Day

Easter Monday 2nd Monday | n Novenber
Victoria Day Christmas Day - Decenber 2sth
canada Day - July 1st Boxing Day - Decenber 26th

H-2 When a nurse is entitled to a lieu day as provided for in

Articlels, the day will be scheduled at a mutual ly agreeabl e
time within thirty (30) days prior to or following theday of
t he holiday .

H-3 Nurses may request a |lieu day on the evening or night tour

or on a weekend with such recwest to be made in witing to the
Head Nurse and recorded in the Request Book at |east four '(4f
cal endar weeks prior to the date requested. Such request wl



not be unreasonably denied.

LRTICLE = VACATIONS

1-1 For the purpose of calculating vacations, the vacation year

shal |l be from May 1st of an?/ %/ear to April 3oth of 'the
followingyear. Vacations shal e taken during the vacation
year, My 1st to April 3o0th, except for the two (2) week
period where Christmas and New Year's fall, unless in an area
or Unit approved by the Hospital.

(i) Vacations will be scheduled at such tinme of year
ﬁgnSJ delring the wishes of both the nurse and the
spital.

(ii) In scheduling vacation in each nursi n? unit or area,
requests for vacations by nurses performng simlar
duties shall be given consideration in accordance wth
the nurse's seniority.

(iii) The Hospital will post the Vacation Request List by the
first (1st) Monday in November. The nurses will have
until February 22nd at 1500 hours to indicate their
pref erence. oul d February 22nd fall on a Saturday or
Sunday, nurses will haveuntil 1500 hours on the Monday
following February 22nd to indicate their preference.
Nurses will indicate on the Vacation Request List their
preference for vacation in accordance wth the number of
weeks to which they are entitled except as otherw se
requested under I-2 (Vvii).

(iv) On the first (ist) Monday in March by 1s00 hours, a |ist
shal |l be posted by the Head Nurse of those nurses, in
order of seniority, who were not granted vacation week(s)

asS regquested.

(v) These nurses will indicate their preferences for the
remai ni ng vacation week(s) by the third (3rd) Monday in
March by 1500 hours, and they shall be granted such
vacation in order of seniority.

(vi) The approved vacation schedules wll be posted no |ater
Lhan the first (1st) Monday in April of each year at 1s00
ours.

(vii) A nurse may request individual vacation days other than

-- the request as indicated on the preference Sheet referred

to above,, Such request shall not exceed one (1) weekx in
total of the nurse's entitlenent.

Nurses W || endeavour to request such individual vacation
days Within the first nine nonths of the vacation year.



Should the Nurse have any i ndividual vacation days
remai ning following this period, such days mustbe
requested at least two (2) months prior to the end of the
vacat| on year.

shoul d a nurse choose to ‘take such individual vacation
days during the last three nonths of the vacation year
such requestsmustbe made by the second Monday in

January.

Wiere there is a conflict for requests for individual
vacation days seniority will be the deciding factor.

Effective for the vacation year commencing May 1, 1992,
the attached Letter O Understanding regarding individua
vacati on days shall apply.

(viii) Nurses who work or receive paid |leave for |ess than 1525

hours in the vacation year shall have their vacation pa
based on the percentage of gross salary for wor

performed, as outlined in Article 16.01 (£f), converted
Into a vacation bank and recorded in nunber of hours.
Thi s conversion shallbe made by dividing the vacation
pay bythe nurse's hourhy rate as at May 1st of the

current vacation year, ayment, to the extent that such
vacation bank pernits, shall be madeat the time that the
nurse's vacation is scheduled end shall be based on her
current straight tinme hourly rate of pay.

(ix) The Hospital agrees to pay oneregular pay period in
advance an¥ ‘vacation pay entitlenment to it nurse for
approved schedul ed vacation provided that the nurse makes
application in Payroll onthe appropriate form for such
advance 3 weeks prior to the date required.

1-3 As provided for in Article 1-2, above, a vacation request

which is signed in by February 22nda at 1500 hours, or as
provided for in Article 1-2 (lll) and would qualify for
approval on the 1st andaY_of March at 1500 hours or, if
required, signed in by the third (3rd) Monday in March at 1500
hours and would qualify for a$?roval the first (ist) Monday
in April at 1500 hours, W be considered as aqfroved
vacation if a nurse is transferred to another Nursing Unit as
a result of a posting or request for transfer from Full-Time
t 0 Part-Time as provided for in Article 10.06.

1-4 Nurses may request the weekend off prior to their vacation.

Suchrequest sshal | - - be in-the Request—Book-two {2} weeks In

advance Of the schedule being posted. The Head Nurse shall
give a witten reply to the nurse one (1) weeki n advance of
the schedul e belqg post ed. Such request shall not be
unreasonablydeni ed.



1-5 ,A nurse wll not be scheduled to work the night tour on .
Sunday immediately prior to her vacation, if so requested by
the nurse. If such request is made by the nurse two (2) weeks
prior to the posting of the schedule to which the request
applies it shall be granted or the nurse shall be paid in
(accordance with Article 14.03" for all hours worked on the
mght tour. Requests nmmde other than as noted above shall not
be unreasonably (deni ed.

ARTICLE J -~ MISCELLANEOUS

J-1 The Association shall have the privilege of using the
Hospital's Unit bulletin boards for the purpose off postin
Associationnotices, Such notices nust be submtted to an
gpProved by the Director of Human Resources or his appointee

e

ore posting.

J-2 It is understood that in accordance with Article 11.11 of the

Col I ective Agreement, the nunmber of nurses that may be absent
at any one time shall be one (1) nurse per unit t0 a naximm
of fifteen (15) hurses or nore at: the 'discretion of the

Hospi t al

ARTI CL.LE ¥ - BXTENDED TOURS
K-1 (1) Extended tours shall be introduced into any Unit when:

(1) eighty percent (80%) of the nurses in the Unit so
indicate by secret ballot; and

(ii) the Hospital agrees to inplenent the extended tour,
such agreement shall not be withheld in an
unreasonabl e or arbitrary manner

(2) Extended tours may be discontinued in any Unit when:

(i) fifty percent (sos) of the nurses in the Unit so
indicate by secret ballot; or

(ii) the Hospital because of
(a) adverse effects on patient care,

(b) inability to provide a workable staffing
schedul e,

T - (c) Whére the Hospital wishes t0 do so for™ ot her

reasons which are neither unreasonable NOr
arbitrary,

states its intention to discontinue the extended tour in
t he schedul e.



(3)

When written notice of discontinuation is given by either
party in accordance with paragraph (2} above, then:

(iy) the parties shall meet wthin two (2) weeksof the
iving of notice to review the request for
I scontinuation; and:

(i1) where it is determned that the extended tour wll
be discontinued, affected nurses shall be given
SI Xty (s0) days* notice before the schedules are so
amended.

K-2 Nurses working the Extended Touras listed 'below, shall be
covered by the provision:: of the Collective Agreenent save and
except as anended in Article K. Areas working the Extended

Tour are:

Emergency 3 oBs

Intensive Care Unit c.C.u.

A.C. U, . . C.T.U.

Peritoneal Dialysis PAR

Renal Transpl ant M.A.U,

Paedi atrics C.R.U.

Labour and pelivery/Antenatal 4th Medi cal

Neonat al 1.c.U. I.v. Team

5 Surgical East Li ai son.

5 Surgical West 4 Psychiatry

6 Surgical East Nephrology

6 surgical Vst Continuing Cars

7 Surgical East Community Heal th

7 Short Stay Unit Centre - Emergency
K-3 Hours of Wrk

(a) (i) On the day (0700 hours - 1900 hours) shift, the

K-4 (a)

fifteen (15) minute unpai d neal period shall be
t aken between 1500 hours and 1900 hours and the
thirty (30) mnute unpaid meal period shall be taken
bet ween 0700 hours and 1500 hours.

(i1) on the night (1900 hours - 0700 hours) shift, the
fifteen (15) mnute unpaid neal period shall be
taken between 1900 hours and 2300 hours and the
thirty (30) mnute unpai d neal period shall be taken
between 2300 hours and 0400 hours.

For nurses working the Extended tour, Decenber 24th shall

~——-—— "~ commence—at—0700-hours-and-December-30th shal | commence

(b)

at 1900 hours. Should a nurse request to work the
evening or night tour on Decenber 3oth, Article G-9 (c)
shal | not apply for Decenber 30th.

Nurses working on the Extended Tour will not be schedul ed
to work nmore than two (2) consecutive weekends *w t hout



a weekend Of f between the second (2nd) Monday in Decenber
and the second (2nd) Monday in January provided that the
nurse's weekend entitlement average remains one (1)
weekend of f in two (2).

(c) Should the Hospital fail‘to adhere to the provisions
outlined in (a) and (b) above, the nurse(s) wll be paid
| N accordance With Article 14.03 forall hours worked.

K-5 Nurses may request a lieu day on the evening or night tour or
on a weekend 'with such request to be nmade in witing to the

Head Nurse and recorded in the Request Book at |east four (4)

cal endar weeks prior to the date requested. Such request

shall not be unreasonably deni ed.

K-6 The Hospital shall schedule the Nurses on the Extended Tours
every second weekend off.  Should the nurse work the second
weekend, she will be paid in accordance with Article 14.03
for the second and subsequent weekend worked until a weekend
off is scheduled except ere:

(i) such weekend has been. worked by a nurse to satisfy
specific days off requested by such nurse, or

(11) such nurse has requested weekend work, R

(iii) such weekend worked is the result of an exchange of
tours with another nurse.

Wekends shal |l commence no later than 1900 hours on Friday of
any schedul ed weekend off, except for where the 1500 hour to
2300 hour tour is schedul ed.

K-7 Nurses shall not be scheduled to work more than three (3)
consecutive tours. Should a nurse work nore than three (3)
consecutive tours, she shall be paid in accordance wth
Article 14.03 for all hours worked on the fourth (4th) and
subsequent tours until tinme off is schedul ed.

ARTIAE L - JOB SHARING

-1 Only one (1) job sharing position will be permtted in any
one area at any time, and not all areas will have such a
position unless otherw se agreed between the Association and
the Hospital.

—————L~2—Should—the-parties-agree t0 a new job sharing-position-, then __

the following procedure shall apply:

(a) Where a Full-Time vacancy Ooccurs in that area, such
vacancy shall be posted as a job sharing position; or



(b) An incunbent Full-Time nurse W shing to share her
ﬁOSItlon may request to do so without first having her
alf of the position posted,;

(¢) (i) If the Hospital wishes to ternmnate a job sharing
osition for reasonable cause, prior to the
ermnation there will be a meeting wth the nurses
i nvol ved and the President of the Association or

her designate, Such meeting® Wi ll occur at |east
ei ght (8) weeks prior to the termnation of such
arrangenent to explain the reasons.

(ii) If the nurses who take part in job sharing wish to
term nate the arrangenent, they may do so upon
advance written notification of sixty (60) days to
the Hospital and the Association. Wen this occurs,
Cause 1-3 will apply.

1.-3 (a) Wen a nurse, who is sharing a position resigns or

1.1-4

transfers out of the arrangenent, 'the vacancy shall be
posted in accordance with Article 10.05 of the part-Time
Col | ective Agreenent, as a job sharing vacancy,, and it
shall not be considered to be a subsequent vacancy;

(b) |If the Hospital is unable to fill the vacancy as a job
sharlng position, the job sharing arrangement will revert
to a Full-Time vacancy, and it shall not be considered

to be at subsequent vacancy;

(c) The Hospital will offer the Full-Time vacancy to the
rena[n|n? nurse in the position. Shoul d the nurse
decline the Full-Time position, she will remain in her
Part-Time status in the Part-Time pool, and the position
wi |l be posted as a Full-Time vacancy under the Ful | -Tine
Col l ective Agreement Article 10.06, and it shall not be
consi dered: a subsequent vacancy.

Scheduling

(a) Total hours worked by the job sharers shall equal one
(1) Full-Tine position. Each nurse will not be schedul ed

to work nmore than half those hours of working the two
(2) week period unless nutually agreed otherwise.

(b) The schedules shall conform wth the schedulin
provi sions of the Full-Time Col | ective Agreenment. Jo
sharers Wi || have the opportunity of determning the

divisions —~of—their—tours—and—this—division—shall be --

ﬁut'u'ﬁl'lfr agresable between the job sharers and t he Head
urse.

(c) Job sharers will not be required to work in the relief
ool, but may be reallocated in (accordance with the

nit's practice.



(a)Job sharers are not required to cover for their partn
during sick leave or any other |eave of absence unles.
mutually agreed otherwi se. Job  sharers are. not:
responsible for arranging coverage for their position
during an absence.

(e) Should one partner transfer or termnate enﬁloynEnL,
the remai ning partner shall continue to work her own
schedul e for the schedule which, is currently posted,
and for one subsequent schedule. | f no repl acenent
partner | S recruited, the nurse shall be covered by 3
(by and 3 (c) above.

(a) The job sharers shall be required to cover for each
ot her during the vacation unl ess otherwise nut ual |
agreed between the Association and the Hospital, in whic
case they shall not form part of any other vacation

(b) Vacation of the job sharers wll not be part of the
vacation quotas of the Unit.

L-5 Vacations

quot a
A R T | CENHOBR TOURS -
M |

Ten (10) hour tours shall be introduced into any unit when:

(i) Ei ghty percent (80%) of the nurses inthe Unit so
i ndicate by secret ballot, and

(ii) the Hospital agrees to inRIenent the ten (10) hour
rotation, such agreenment shall not be withheld in an
unreasonable or arbitrary manner.

The ten (10) hour tours may be discontinued in any Unit when:

(i) Fifty percent(so%) of the nurses in the unit so indicate
by secret ballot, or

(ii) the Hospital because of
(a) adverse effects on patient care,
(b) inability to provi de a workabl e staffing schedul e,

T ———{c)y -where the Hospital W shes t 0 do so for ot her reasons =

which ar e néi fher ‘unreasonabl e nor arbitrary,

states its intention to discontinue the ten (10) hour tours
I N the schedule.



When notice of discontinuation is given by either party in
accordance with the above, then:

(i) the parties shall neet within two (2) weeks of the giving
notice to review the request for discontinuation; and

(ii) where it is determ ned that the ten (10) hour tour wll
be 'discontinued, affected nurses shall be given sixty
(60} days notice before the schedules are so anmended.

M-2 Nurses working the! ten (10) hour tours as |isted bel ow shall

be covered by the provisions; of the Collective Agreenent save
and except as amended in Article M. Areas working the ten
(10) hour tour are:

Hemodialysis
D.S.U.

Hours of Wrk

(a) For nurses working ten (10) hour tours, a regular tour
shall be 9.375 consecutive hours in any twenty-four (24)
hour period, exclusive of a total of thirty-seven and
one-half (37-1/2) minutes of unpaid mealtine,

(b) NMNurses shall be entitled, subject to the exigencies of
patient care, to relief periods during the tour of a
total of thirty-seven and one-half (37-1/2) m nutes.

(c) Nurses on the ten (10) hour tour whose start tine
commences at 0730 hours up to and including 1200 hours
shall be entitled to a thi rté/ {30) m nute unpai d neal
period prior to 1500 hours and a seven and one-half (7-
:1/2) mnute unpaid meal period after 1500 hours.

(¢) Nurses on the ten (10) hour tour whose start time
conmences after 1200 hours shall be entitled to a thirty
(30) m nute unpaid nmeal period within the first four (4)
hours of the tour.

(e) The Hospital shall schedule nurses on the ten (10) hour
tour every second weekend off. should the nurse work the
second weekend, she will be paid in accordance with
Article 14.03 for the second and subsequent weekend
worked until a weekend off is schedul e except where:

(i) such weekend has been worked by a nurse to satisfy

—specificdays—off -requested by -such _nurse ;--0"------------ -

(ii) such nurse has requested weekend work, or

(iii1) such weekend worked is the result of an exchange of
tours with another: nurse.



Weekends shall commence no later than 2330 on Friday o~
any schedul ed weekend off.

(f) Nurses shall not be scheduled to work nore than four (a4)
consecutive 9.375 hour tours. Should a nurse work more
than four (4) consecutive tours, she shall be paid in
accordance with Article 14.03 for all hours worked on the
fifth (sth) and subsequent tours until time off is
schedul ed. T

(g) (i) For the nurses working the ten (10) hour tour
Decenber 24th shall conmence at 0730 hours and
Decenber 3oth shall commence at 1730 hours.

(i1) Should the Hospital fail to adhere to the above
provision, the nurse(s) wll be paid in accordance
wth Article 14.03 for all hours worked.

(iii) should a nurse request to work the evening or night
tour on Decenber 30th, Article r-3(¢g) (1i) shall
not apply for Decenber 30th.

(h) Nurses working the ten (10) hour tour will not be
scheduled t0 WOrk more than two (2) consecutive weekends
without a weekend of f between the second (2nd) Monday in
Decenber and the second (2nd) Monday in January provided
that the nurse's weekend entitlenent average remains one
(1) weekend Off in two (2).

(i) Should the Hospital fail to adhere to the provisions

outlined in (g) and (h) above, the nurse(s) will be paid
in accordance with Article 14.03 for all hours worked.

M-4 Shift Premium

Nurses working the ten (10) hour tours shall be paid shift
premum as per Article 14.10 for all hours worked between 1500
- 0730 hours.

M-5 Nurses working On the ten (10) hour tour shall receive twelve
(12) lieu days off to consist of seven and one-half (7.5)
hours each.

- " WORVERS' COMPENSATION BOARD

The parties have.a?reed that the Association's proposal on Wrkers'
---Conpensation wll bethe subject of Arbitration-between-the-parties----

_"arr]l_d tlhe parties W | | be-bound by the 'decisicn of the Arbitrator on
this Issue.



. APPENDIX 6

(a) PROCEDURE FOR EXCHANG NG TQURS

The procedure for exchanging toaurs as provided for in Appendix
5 - G-6, shall be as follows:

(i) Al exchanges nust be approved bythe Head Nurse and, in
her absence, for energenﬁy situations, by the appropriate
Director of Nursing or Nursing Co-ordinator.

(ii) interchange fornms will be available on the Unit.

(iii) staff are not to work beyond:
1. seven (7) consecutive 7.5 hour tours
2. three (3) consecutive 11.25 hour tours
3. four (4) consecutive 9.375 hour tours
for the purpose of permtting an exchange.

(iv) a maxinum of two tour exchanges may be granted prior to,
or imediately follow ng vacation

(v) the nurses exchanging nust have conparabl e experience and
experti se,

(vi) exchanges will be recorded on the rotation by the Head
Nurse or del egate.

(vii) failure to honour a conmtnent nmade for an exchange wil|l
be handl ed by the Head Nurse.

(B) SCHEDULI NG PROTQCOL- FOR CHRLSTMAS AND NEW YEAR S
B-1 Head Nurses shall post a Preference sheetfor either Christmas

or New Year's timesff in their respective units by 1500 hours
on the second (2nd) Monday of Septenber of each year.

B-2 Nurses shall indicate their preference for either Christnas
or New Year's time off by October 15th at 1500 hours of each
year.

B-3 1In the case of a dispute, seniority shallbe the deciding
factor.

--———B-4—Nurses hired after October 15th of each year shall - be assi-gned-----

their Christmas Or New Year's tine off Dy their Head Nurse.



LETTER OF UNDERSTANDI NG
Bet ween
ST. JOSEPH S HOSPI TAL, HAM LTON
And
ONTARI O NURSES ASSOCI ATI ON

The parties have agreed that the present hours of staggered
starting times on P.A.R. D.S.U. PEDS, E.R.| O.R. and
Hemodialysis Wi || not be changed wi t hout di scussion and agreerrent
with the Association.

A'nP/I I ntroduction of a staggered starti ngS timel N any ot her area
C

be discussed with the nenbers of the Scheduling Conmttee and
shall only be introduced by nutual agreenent betvveen the parties,

| | iy (0
Signed at Hamlton, Ontario thisdddy o f g by 1992,

For_THE HOSPI TAL FOR THE ASSOC ATI ON
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LETTER OoF UNDERSTANDI NG
Bet ween
ST. JOSEPH'S HCSPITAL, HAM LTON

aAnd
ONTARIO NURSES' ASSCOCI ATI ON

The followng is in accordance with the agreenent reached during
| ocal negotiations between St. Joseph's Hospital, Hamlton and the
Ontario Nurses' Association on May 10, 1991 as it relates to O ause
I-2 (vii) of the Collective Agreenent:

1) commencing with the vacation year May 1, 1992, a nurse may
request individual vacation days not to exceed two (2) weeks
in total of the nurse's entitlement:

2) This provision of two (2) weeks individual vacation days wll
be considered ona trial basis only and wll apply to the
vacation years comrenci ng May 1, 1992 and May 1, 1993;

3) For full-time staff, two (2) weeks shall deemto mean:

10 X 7.5 .hours or
7 X 11.25 hours

for part-tine staff, two- (2) weeks shalldeem to nean forty-
five (45) hours;

1) The nurse Must have taken or used up 66-2/3% of these
I ndi vidual days by January 31st.

5) An Inplenmentation Commttee will be formed consisting of
Hospital and oNa Local 75 Executive Commttee menbers together

with two (2) general duty staff nurses. A
S/~
Si gned at Hamilten, Ontario this 3/ — day of(.,LLké:%?ﬁ‘,, 1992.

FOR_THE HOSPITAL FOR THE ASSOCIATION 7

Ao DL ol Bl Aol
A,ﬁz%%”nﬁtéﬁ%&élf
_____ wf ' %:@; QU JI%M) s MMZQ%L oL
(B o e fon Sy W42/ 4 Zéé/ﬁf/
' vad VDD f¢;:ézi£324L0Aﬁf

/4Q ;KZchﬁyéhxlﬂaxA&aq



LETTER OF UNDERSTANDI NG
Bet ween
ST. JOSEPH S Hosp1itar, HAM LTON
And
ONTARI O NURSES' ASSOC ATI ON

The Association agrees to neet with the Hospital during the years
where Christmas and New Year's falls on a weekend to review
schedul es ﬁélor to the posting of these schedul es which cover the

Christmas New Year period.

S/
Signed at Hamilton, Ontario this <3/~ day of N cea ¢, ., 1992.

FOR THE HOSPI TAL FOR THE ASSOCIATION
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May 10, 1991

ONA Regional Ofice .
393 Rymal Road, West, Suite 205

Ham | t on, Chtarlo_

L9B 1V2
Attn: Ms. K. Moore . .

Enpl oyment Rel ations O ficer
Re: LEAVE OF ABSENCE DAYS

Pocale s i d e nt

In accordance With the agreement reached during |ocal negotiations,
the followwng will apply as it relates to Leaves of Absence for ona
Local President, St. Joseph's Hospital, Hamilton:

(1) Leave of Absence days; so granted will not be counted by the

Hospital against those days allocated to the rLocal under
Article E-I Full-time and E-I Part-time ofthe Collective

Agreenent (Local Provisions).

(2) Such | eave of absence days will be granted in accorance wWith
t he Terms and Conditions outlined in Article 11.02.

Yours truly,

W.J. Lyall
Drector of Human Resources

WJ : mm




May 10, 1991

oNa Regional Ofice _ !
393 Rymal Road, west, Suite 20s

Ham | ton, Ontario

L9B 1v2

Attn: Ms. K. Moore _ .
Enpl oynent Relations Oficer

Re: PAY STUBS

As discussed in negotiations of |ocal issues, the Hospital is
preﬁared to invide a nmenber of your ONA, [ocal 75 Executive to neet
with the appropriate Managenent |nformation Systems Conmittee . or
sub-committee thereof in order to give your Lbocal an opportunity
to express your concerns regarding the design of the pay stub as
It relates teo the identification of specific deductions and earning

categories i.e. shift premum weekend premum etc

Tt woul d assist the Hospital if.you could provide a list in witing
to nyself as soon as possible of your specific concerns.

Yours truly,

W.J. Lyall
Director of Human Resources

WJ :mm



