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APPENDI X 4

SUPERI OR CONDI TI ONS AWARDED BY THE CENTRAL ARBI TRATI ON AWARD

DATED OCTOBER 23, 1981

C ause no.

Centra

Cont r act

(Full-time) Applicable Cause From Existing Collective Agreenent
5 Not e 5.01 The Enployer will send to the Association

10. 04 Note

12. 08

monthly, by the fifteenth day of the
following month, its cheque for the dues so
deducted, along with a list of the names of
the nurses, social insurance nunber and
address of each nurse from whose pay
deductions have been nade.

Seniority shall be retained and accumulated when a
nurse is absent fromwork due to a hospital acquired
i1l ness or a hospital acquired accident or when in
receipt of sick leave up to the nunmber of accunul ated
days she has to her credit, or on an approved paid
| eave of absence or an approved |eave of absence
wi thout pay not exceeding one nonth.

Schedule C - Income security Plan in the Event of
Si ckness

c.1An enpl oyee having conpleted the qualifying
Perlod of three (3) nonths will be protected in
he event of sickness by a Short Term Protection
Plan of seventeen (17) weeks. If the
disability continues, the enployee is entitled
to a Long TermDisability Protection subject to

the ternms and conditions of the plan.

Short Term Protection (17 \Weks)

Lenath Of Servi ce Coverade
Less than 2 years 10 wor ki ng days at 100%

75 wor ki ng days at 72-2\3%
2-3years 20Wor ki ng days at 100%

65 wor ki ng days at 72-2\3%

gd
3-q4years 30 wor ki ng days at 100%
55 wor ki ng days at 72-2\3%
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4-5 years 40 wor ki ng days at 100%

45 wor ki ng days at 72-2\3%
5-6 years 50 wor ki ng days at 100%

35 wor ki ng days at 72-2\3%
6-7 years 60 Wor ki ng days at 100%

25 wor ki ng days at 72-2\3%
7-8 years 70 wor ki ng days at 100%

15 wor ki ng days at 72-2\3%
8-9 years 80 wor ki ng days at 1o0%

5 worki ng days at 72-2\3%
9 years 85 wor ki ng days at 1o00%
c.2 Short Term Protection

A nurse shall be entitled to utilize her short
term protection credits only if absent due to
il ness or in accordance with the fol |l owi ng
par agr aph.

A nurse who is, as a result of a lost tine
accident or conpensatory illness suffered in,
the Hospital's enplox, entitled to receive
conpensation under the worker's Conpensation
Act may apply her short term protection credits
to suppl enent the conpensation received fromthe
Conpensati on Board so that the anmount of
conpensation received by her when added to the
suppl enentation by the Hospital through use of
her sick |eave credits will equal 100% of the
nurse's regul ar earnings.

To be entitled to utilize the short term
rotection, a nurse must informthe Enployer of
er illness at |east 2 hours before the regul ar

starting time if working the evening or night

tour of duty and one (1) hour if working the da
tour, and upon her return to work sShe nus
report to the Employee's Health Service. The

EIT'Fl oyer reserves the right to require

satistactory proof of illness from the nurse's

consul ting doctor. The Health Unit Physician

has the rl%ht to have a nurse exam ned by a

doctor of the physician's choice.
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C.4 Long Term Protection

(a) The salary paid to the enployee who qualifies
under the n.T.p. Plan will be6é- 2\3% of his
wages.

(b) The ' Enpl oyer agrees to pa%/ 75% of the prem um
of such plan, provided the bal ance of the
premumis paid bythe enployee through payroll
deducti ons.

19.09 EducationasAl | owances

In addition to the salaries prescribed above,
the Enployer will ﬁaK the nonthly educational
al  owances set forth hereunder w all full-tine!
nurses subject to t he following conditions:

(a) The degree or certificate held nust be a
requi renent of the job currently being
perforned.

(b) Proof of the degree or certificate froma school
of recognized standing nust be submtted by the
nurse to the Enployer.

(c) In accordance with the above, a nurse possessing
more! than one degree or certificate shall be
entitled only to the higher allowance provided
her eunder .

(a) rayment of the allowance shall commence at the
start of the first full pafy period follown
filing with the Employer ofthe required proo
of standing, except that a newly hired nurse who
is qualified for an educational allowance on her
date of hiring shall be! paid fromthat date.

llowancésgiucat i on

c.H.A. Nursing Unit
Adm ni stration Course
or 6 nonths post-graduate

course $15.00 per mo.
(ne year university diplonma $40.00 per mo.
Bachel or's Degree $80.00 per mo.
Master's Degree $120.00 per mo.

Al nurses currently receiving the! above allowances
w1 continue to receive them
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APPENDIX S
LOCAL, PROVISIONS

Bet ween

. OTTAWA GENERAL HOSPI TAL
(hereinafter referred to as the "Enployer")

And

_ ONTARI O NURSES' ASSQCI ATI ON
(hereinafter referred to as the "association")

BARGATNNMRG U N | T
Article A - Recognition _
Article B - Minagenent Rights .
Article Cc - AssocCiation Representation
Article o - Leave of Absence -

Associ ation Business (Local)

Article E - Hours of Wrk - Schedul ing
Article F - Paid Holidays
Article G - Vacation
Article H - General
Article | - Prepaid Leave
Article J - Job Sharing
Article K - self-Scheduling
Article L -~ Mdified Wrk
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ARTICLE A - RECOGNITION
A.l The Enpl oyer recognizes the ntario Nurses' Association

02

as the bargaining agent for all registered and graduate
nurses of Ortawa General Hospital engaged in a nursing
capacity, save and except charge nurses, administrative
assi stants, evening and night coordinators, and persons
above the rank of charge nurses, registered and graduate
nurses regularly enployed |less than the standard hours
per week as prescribed herein and persons covered by a
subsi sting collective agreenent between OQttawa Genera

Hospital and the Canadian Union of Public Enployees,

Ontario Public Service Enployee's Union, and Canadian
Uni on of Operating Engineers.

Nurses who were enployed by the old Otawa Genera

Hospital and who were reenployed at the new ottawa
General Hospital as of or before August 3, 1980 are!
credited with all senlorltg accumul ated to August 3,
1980 and all service fromthe last date of hire at the
old Otawa CGeneral Hospital for all purposes in the
coll ective agreement.

ARTIAE B - MANAGEMENT RI GHTS

B.

i

The Associ ation recognizes that the management of the
hospital and the direction of the working force are
fi xed exclusively in the Enployer and shall remain
solely with the Enmpl oyer except as specifically limted
bya provision of this Agreement.  Wthout restricting
t he general|tﬁ of the foregoing, the Association
acknow edges that it is the exclusive function of the
Enpl oyer to:

(a) maintain order, discipline and efficiency:

(b) hire, assiqn, retire, discharge, direct, pronote
demote, classify, transfer, lay-off, recall and
suspend or otherw se discipline nurses, provided,
subject: to Article 7.06, that a claimby a nurse
that she has been discharged or disciplined wthout;
just cause! na¥ become the subject of a grievance
and may be dealt with as hereinafter provided.

(c) determine, in the interest of efficient operation
and hi ghest standard of service, job rating or
classification, the hours of = work, wor k
assi gnments, nethods of doing the work and the
working establishment for any service;



(d) determne the nunber of personnel required, the
services to be perforned and the nethods,
procedures and equipment to be used in connection
therewth: subject to the availability of staff the
Enpl oyer agrees to endeavour to keep all wards of
the hospital adequately staffed:

(e) make and enforce and alter fromtine to tine rules
and regulations to, beobserved by the nurses,
rovided that such rules and regulations shal|l not
e inconsistent with the provisions of this

agreenent. The Enployer will advise the
Associ ation of any changes in rules and regul ations
I n advance.

It is agreed that these rights shall not be exercised
in a manner inconsistent wth the provisions of this
Agreenent, .

ARTICLE c |- ASSOCI AT1 ONRREPRESENTATION

C.lL

There shall be a Negotiating committee composed of not
nmore than four (4) Association nenbers,

There shall be a Grievance Comm ttee conposed of not
nore than three (3) Association menbers.

The Association may appoint a total of twenty-two (2zg
nurse representatives, full-tine and part-time. No
more than one (1) representative at any given time my
| eave a progranme to discuss union matters.

If a nurse representative is transferred from one
programme t O another, Wthin the bargaining unit, she
shal | continue to be recognized by the Enpl oyer as a
nurse representative of the programme fromwhich she was
transferred for one nonth for the purpose of completing
t he ﬁroc355|ng of any gri evance which she was handlin
at the tinme of her transfer. It is understood tha
thi s section shall not apply to nurse representatives
Wwho are transferred to positions not covered by the
scope Of this Agreenent.

There shall be a Hospital-Association Conmttee conposed
of four (4) nurses (one of whom'may be a part-tine
nurse) and up to four (4) Hospital representatives.

The Hospital shall arrange with the president of the
| ocal Association or her designate the scheduling of
interview time with newy hired nurses.
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C.7 The Hospital will provide for a centralized mail pickup
(W th eXs) specifically designated to befor Ontario
Nur ses' soci ation business at a mutual |y agreed place
in the Hospital.

c.8 No nurse covered bythis agreement or her representative

shal|l berequired or permtted to nake any written or
ver bal agreement  Wth the enployer ar its
representatives which may conflict wth the terns of
this collective agreenent.

ARTICLE D - LEAVE OF ABSENCE - ASSQOCI ATl ON BUSI NESS (LOCAL)
D.1 It is agreed that no nore than eight (8) nurse

representatives shall be granted |eave of absence! at the
same tinme conditional that not nore than one (1) nurse!
representative froma unit shall be absent at any onel!
time unless such a leave is necessary to attend an
arbitration hearing. The aggregate amount of |eave for
all nurse representatives in the bar%al ning unit
obt ai nabl e under this provision is one hundred (100)
wor ki ng days. The Association will submt in witin
to the Human Resources Directorate the name%s) of nurse!
representative(s) involved and the dat e(s? of the |eave.
Thi s request shall be presented at l|east five (_51?
cal endar days before the leave is taken or earlier i

the requirenent for the |eave beconmes known by thel
enpl oyee or the Association earlier than five (5) days
prior to the |eave. Such a request will not Dbe!
unreasonabl e denied and will be dependent on the!
Hospital's right to maintain the efficiency of its
operations. he Association agrees that no request
shal | be.submitted for such a | eave during the period
f r om December 15 and January 1% unless an arbitration
hearing has been schedul ed during this period.

| f the Union should have a specific need for nore than
the allotted number of nurses (up to a maxi num of ten
(10)) , the Hospital will consider granti ngl an unpaid
leave to those two additional nurses. so if thel
al lotted nunber of days required needs to be surpassed,
the Hospital will consider a request by the Union up to
one hundred and twenty' (120) days per Yyear.

Such a request will not be unreasonably denied. Notice!
period for the above will be 14 calendar days.
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ARTICLE E - HOURS OF WORK = SCHEDULING

E.1l

Shedudma t | ves

(bj ectives inthe formulation of working schedules have

been 1left to local arrangements. These | ocal
arrangenments  permt f lexibility by  encouraging
individualresponsibility. As a 'guide! to the type of

schedul i ng arran%enents which the Hospital will maintain
and follow, the parties set out below standard
objectives, recognizing that the Hospital may not al ways
be able to attain these objectives and that their
attai nnent may be varied with the consent of those
concerned.

(a) At: least two (2) weekends off in four (4{ for
nurses working on a normal dail¥ tour and at |east
every secondéan)MBekend of f Tor nurses working
on an extended tour. The Hospital wll 'endeavour
to provide nurses working normal daily tours at
| east every other weekend off.

(b) At: least sixteen (16) hours time off when tours of
duty are changed and at Ieast_forty-elght (48)
hours tine off fO||OMAnﬁ a period of night duty
when tours of duty are changed.

(c) Schedules will be posted no |ess than tmenty-ei%gt
(28) days in advance of the first day of the
schedul ed peri od.

(d) A nurse will be scheduled off at |east four (4)
days in any two week payroll period including at
| east one peried of two (2) consecutive days and
m ni mum of single days off, No single days of
work will be schedul ed.

(e) Anurse will. not be scheduled to work nore than six
(6) consecutive days unless mutually agreed.

(£) A nurse may not be required to change tours of duty
more than once every seven (7) days unless mutually
agreed upon by both the nurse and the nurse
manager.

(g) No split tours will be scheduled unless by nutua
consent .

(n) A nurse will be scheduled off work for not |ess
than five (5) consecutive days at either the
Christmas or New Year's season except in areas
where! nurses are not normally regquired to work on
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weekends and statutory holidays. The hospital
will give notice of approved tine off by Novenber
1st,

(1) The scheduling objectives will not apply from
Decenber 18th to January 10th.

(3) The scheduling of tine off at Christmas or New
Year's shall be done on a nursing unit basis
(according to bargaining unit seniority unless
mutually agreed otherwse, provided “that a
qualified conpl enent of nurses i s maintained in the
unit.

(x) Where there is a two (2) shift schedule in
operation, the Enployer wll endeavour to provide
s0%4 of time on day tour unless nutually agreed
ot her wi se,

Definition of a Wekend

A weekend shall consist of a mnimmof fifty-six
consecutive hours off work during the period follow Hg
conpletion of the Friday day shift until t
comencenent of the Mnday day shift.

Lieu time off for overtinme shall be scheduled at a
mutual |y agreeable tine.

The Hospital will endeavour to equitabl(}/ distribute
stand- by duties. However, a nurse who does not w sh
to be on stand-by duty nmay decline to do so, provided
the nurse finds a suitable replacement nurse that is a
nurse with stand-by experience on the! sane unit.

Nurses who wish to request specific: days off will submt
such requests to their Admnistrative Assistant at least
two weeks in advance of the posting of the schedul es.
Requests for changes in' days off or tours on posted
schedul es must be submtted in witi n% and co- si gned. by
the nurses willing to exchange. he Enpl oyer wil
endeavour to accommdate such requests. ~ However, it
I's understood that such requests, when initiated by a
nurse! and approved by the Enployer shall not result in

overtime compensation or paynent to any of the nurses
affect ed.

For purposes of defining tours of duty, except as
otherwise provided in Section E.9 the normal day shall
be a twenty-four hour period allocated as follows:

23.30 - 07.30Ni ght Tour
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07. 30- 15.30 Day Tour
15.30 - 23.30 Evening Tour

A nur se requesting speciflc tours on a permanent basis
will be granted such request when possible

A nurse W || receive prem um pay as provided in Article
14.03 for all hours worked on a third consecutive and
subsequent weekend (second and subsequent weekend when
on an extended tour) save and except when:

(a) such weekend has been worked by the nurse to
satisfy specific days off requested by such nurse;
or

(b) such nurse has; requested weekend work; or

(c) such weekend is worked as the result of an exchange
of shifts with another nurse.

Ext ended. Tours

(a) (i) The Employer agrees to nmeet wth the
Association at six nmonth intervals to discuss
the i npl ementati on and elimination of extended
hour tours within various areas of the
Hospital. @ The Hospital wl| give serious
consideration to inplementing extended hour
tours in an area where the Association is able
to denonstrate to the satisfaction of the!
Hospital that more than e0% of the nurses
i nvol ved wi sh extended hour tours. If it is
decided to inplenent extended 'hour tours -inm
an area, they shall, be inplemented for a trial
period of six nonths. The parties shall neet
to review the situation during the fifth nonth
after inplenmentation.

The Hospital wi also givel serious
consi deration to eliminating ext ended hour
tours if the Association at a nmeeting to
di scuss elimnation can denonstrate to the
satisfaction of the Hospital that nore than
60% of nurses involved w sh the elimnation
of extended hour tours in their area.

This 'agreement concerning extended hour tours
IS subject to continuing approval fromthe
Director of the Employment Standards Branch.

The hospital n%y di scontinue extended tours
only if it can denonstrate adverse effects on
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patient care or adverse effects on the
efficient operation of the hospital

(1i) General Guidelines

(1) Any regular full-time Or regul ar part-

tinme staff regularly assigned to work

on a unit wll identify a wish in

witing to conduct a vote 'to introduce
extended tours of duty.

(2) Al regular full-tinme and regular part-
time staff regularly assigned to work
on that unit are eligible to vote.

(3) Management W || determ ne the! number of
regular eight (8) hour shifts it would
retain on the unit should the vote be
successful for extended tours.

(a) If there are already staff on
permanent ei ght (8) hour shifts they
will be ‘'assigned on the new
avai |l abl e eight (8) hour shift(s)
on the basis of seniority.

(b) I'f there are no permanent staff on
per mnent shift, the posytlonﬁs)
Wl be posted for the unit only,
with Hospital w de posting if there
were no successful candidate(s).

(4) |If extended tours are voted in, al
staff wll have in addition to three
above, two other options:

(i) to work ext ended tours:

(L%) to apply for transfer to another
unit,

Quidelines for voting

(1) Two different times wll be designated
' for the actual voting to allow as many
staff as possible a suitable time.

(2) There will be a closed ball ot box.
(3) The printed |ist of all nurses as per

éH) above eligible to vote will be
rawn up. The nurse will sign her name
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when she has cast her ballot. Everyone
has the right to vote, but nmay choose
not to exercise it.

(4) A nurse representative or her delegate
fromthe Union will be present at the
time of voting as will a nurse manager.
These two persons Wi ll be responsible
to count the votes and to advise the
charge nurses of the outcone.

Bal lots will bedestroyed by a nmenber
of management and Union representative
at the conpletion of ballot counting.

Scheduling Requlations

The fol |l owi ng regulations shall govern the
scheduling of work for nurses working a
compressed WOr kK week:

(a) the employer shall ensure each enpl oyee
every second weekend of f:

(b) employees Wi || not be required to work
more than four (4) consecutive. shifts:

(cy all other scheduling regulations which
apply to nurses working the regular
daily tour as provided in Article E.1
(c) fo (e) inclusive, E.2 and E.3.

In the case of extended tours of 12 hour
duration and in keeping wth Article 13.01(a)
of the centraII%/ negoti ated contract, the
parties agree that the paid hours of work
shal | be 11 1\4 hours.

(b) Overtime on extended tours of 12 hours' duration

will bepaid for_tine 'worked above and beyond 11
1\4 hours. (See E.9 (a) (1V))

Vacations will be paid on a pro rata basis subject
to stipulations of Article 16.01 of the centrall
negotiated agreenent, i.e. 3 weeks entitlenen
= 112 1\2 hours; 4 weeks entitlement = 150 hours;
5 weeks entitlement = 187 1\2 hours.

Probationary period for nurses on extended tours
shal | be 450 hours worked calculated on a pro rata
basis using aArticle 10.01 in the centrally
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negotiated agreement as the basis for this
cal cul ation.

sick Leave: a nurse working extended tours will be
entitled to sick leave on a pro rata basis subject
to Article 12.08 of the superior conditions.

ARTICLE F - PAID HOLIDAYS
F.l The following shal | berecognized as pai d hol i days:
New Year's Day C vi c Holiday
2nd Mon. in Feb. Labour Day
Good Friday Thanksgi vi ng Day
East er Monday November 11
Victoria Day Christmas Day
Canada Day Boxi ng Day

F.2

A lieu day for a nurse required to work on aholiday
shall be granted within fifty (50) days of the date on
whi ch the holiday was observed to betaken on aday to
be selected by nutual agreement betweenthe Enpl oyer and
the nurse.

If a paid holiday is observed during a nurse's vacation
period or on her regular day off she shall be granted
alieu day off on a date to be selected by agreement
between the Enployer and the nurse.

Wien a nurse working on eight (8) hour shifts i
scheduled towork ON aweekend 1N conjunction with
Egl d hollda?/ which occurs on a Mnday or Friday, t

spital will| endeavour to schedule the nurse to wor
the paid holidays preceding or follow ng that weekend.

S
a

he

K:

Pai d holidays shall be scheduled on an equitable basis
anong nurses in each wunit provideda a qualified
conplement of nurses is maintained in the unit.

ARTICLE & - VACATIONS

G.l

Unless otherwise agreed between the nurse and the
Hospital, vacations nust be taken before tBe
commencement Of the next vacation year and may not Dbe
accunul ated from year to year.

It is understood and agreed that vacation weeks are not
necessarily contlnuous: however, the Enployer will
endeavour to acconmodate the wi shes of the nurses with
respect to the choice of vacation dates, subject to the
right of the Employer to operate the Hospital in an
efficient manner.



G.8

- 70 =

The Enployer w |l endeavour whenever possible tO
schedul e as days off the week-end prior to and the! week-
end following t he vacati on.

Prior to leaving on vacation, nurses shallbe notified
of the date and tinme on which to report for work
fol | ow ng vacation.

Nurses shall be given preference with respect to their
vacation period in accordance with seniority,

Upon receipt of a written request fromthe nurse to the
Pay Office, one nonth PFIOF to the date when |eaving on
vacation, a maximum of two (2) weeks' earned vacation
will be paid on the last: regular pay day (Thursday)
precedi ng the vacation.

The hospital wll give notice of approved vacation by
May 1st.

The vacation year shall be fromApril 1 to March 31
inclusive of the follow ng cal endar year.

ARTICLE H - CGENERAL

H.1l

H.2

Seniority lists shall be provided to the Union every six
months by January 31 and July 31.

The Employer will provide space on bulletin boards upon
which the Association may post notices of Associ atlion
neetings and other Association activities provided that,
matters other than Association neetings are submtted
I n advance to the Director of Human Resources for nis;
approval.

The col lective agreenent shall be printed in both
Engl i sh and French. _ The Enpl oyer shall accept the cost:
of ‘translation, Both the English and French copies
w |l be the official docunents. The col lective
agreenent shall be provided by t he Employer to t he local
executive no later than six'(e) weeks after signing.

I n the event that a dispute i s referred to arbitration
under the terms of thi s Collective Agreement, the party
making the referral may elect, at the time of the



-71 .-

referral, to have the matter heard in either English or
French.

H.4 Payroll Policies

(a) The Employer sShall pay its nursesevery two (2)
weeks. .

(b) The Enpl oyer shall pay its nurses by direct bank
deposit t0 the! banking institution of thenurse's
choi ce as advi sed to the Employer in witing. The
Empl oyer shall issue a pay stub under envel ope
containing the! follow ng information: name of the

wage earner, date of pay period, itemized

deguctlcwm made, the nunber of working hours both
regul ar and overtime. In came of emergency outside
the Hospital's control whereby direct pay deposit

IS inmpossible, the Employer shall pay I ts nurses

by cheque within 24 hours of the reqgular pay day.

(c) Any om ssion of $50.00 Or nore on a nurse's pay
cheque due to an error on the part: of the Enployer
shall be paid to the! nurse within three (3) days
of the time of issuance of her regular pay cheque.

H.5 The! Hospital shall permt nurses to wear pastel coloured
uni f or ns.

ARTICLE I - PREPAID LEAVE
I.1 Effective April 1, 1989 and in accordance with Article

11.11 (FT) a conbined total of twenty (20) nurses from
the! full-time and part-time bargaining units may apply

for the prepaid | eave plan. No nore than one request
from one nurse fromeach bargaining unit per Hospital
nursing unit will be granted. For the purpose of this

article only, the Nurse clinician\Nurse Speci ali st
classification W || be considered as a separate group.
One! nurse from each bargaining unit may apply for tﬁé
prepaid leave plan fromthe Nurse clinician\Nurse
Speci al i st group.

ARTICKHE JJOR . _SHARI.NG

J.1 |f the Hospital agrees to a job sharing: arrangenent
pursuant to Article 20.01 of the Central Agreenent, the
followng conditions shall on a |ocal basis apply unless
otherwise agreed to by the parties:
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Job sharing requests with regard to full-tine
positions shall be considered on an individua

basis, subject to the number of full-time positions
whi ch can be considered for job sharing on a unit
per unit basis.

Total hours worked by the job sharers shall equa

one (1) full-tine position.” The division of these
hours on the schedul e shall be determined by mutua

agreement between the two (2) nurses and the Head
Nurse of the Unit.

The above schedules shall conform wth the
scheduling provisions of the Full-time Collective
Agreement .

Each job sharer may exchange shifts with her
partner, as well as with other full-tinme/part-tine
staff as may be provided for by the Collective
Agreement and with the approval of the
Adm nistrative Assistant or Charge Nurse

The job sharers involved will have the right to
det erm ne which partner works on schedul ed paid
holldaKs and job sharers shall only be required to
work the number of paid holidays "that a full-time
nurse woul d be required to work.

Cover age

a) It is expected that both job sharers wll
cover each other's incidental illnesses. If,
because Of unavoi dable circunstances, one
cannot cover the other, the unit supervisor
must be notified to book coverage. Job
sharers are not required to cover ?or their
partner in the case of prolonged or extended
absences.

by Vacation, Mternity Leave, and other |eaves
pursuant to Article 11 ofthe central full-

time a n d part-time aqreements:

In the event that one nenber of the job
sharing arrangenent goes on any of the above
| eaves of absence, the coverage wll be
negotiated with the unit supervisor, but it
I's hoped that the remaining nmenber of the
position woul d beprepared to cover the |eave
of absence as nuch as possible.
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Implementation

7. \here the job sharing arrangement arises out of the
filling of a vacant full-tine position, both job
sharing positions will be posted and selection wll
be based on the criteria set out in the Collective
Agreement. ~ There nust betwo (2) successful
applicants in order to inplenent the job sharing

8. Any incumbent full-time nurse wishing to share her
posi tion, nay do so without having her half of the
position posted. The other half of the job sharing
position will be posted and selection will be nade
on the criteria set: out in the Collective

Agr eenment .
9. |If one of the job sharers |eaves the arrangenent,
her position will be posted. |f there is no

successful applicant to the position, the shared
position nust revert to a full-time position. The
remaining nurse will have the option of continuing
the full-time position or apﬁly|ng_for an available
part-time position for which she is qualified. If
she does not continue full-tine, the position nust
be posted in accordance with the Collective
Agreement .

Di scontinuation

Either party may discontinue the job sharing arrangenent
Wi th sixty (60) days notice. Upon recei pt of such
notice a neeting shall be held between the parties
within fifteen (15) days to discuss the discontinuation.
It is understood and agreed that such discontinuation
shal | not be unreasonable or arbitrary.

ARTI CLE K = SELF- SCHEDULI NG

K.l

1) Staff regularly assigned to a unit nmay indicate
their interest in devel oping self-scheduling
gui delines for the unit.

2) Al regular full-tine and regular part-tine staff
regularly assigned to work on that unit'shall be
invited to participate in the devel opnent of these
sel f-scheduling guidelines.

3) Once a mgjority of the staff and the unit manager
have agreed on the guidelines for self-schedul Ing
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on the unit, the guidelines shall be submtted to
the local Association president. A majority of
staff is defined as so% of the regular full-tine
aaﬂd regul ar part-tine nurses regularly assigned to
the unit.

4) A1l self-scheduling guidelines nust be in
accordance with the provisions of the Collective
Agreement.

5) Any changes t0 t he self-scheduling gui del i nes shal |
require the participation and approval of the
nurses regul arly assigned to the unit. Any such
change:; shall be submtted to the President of the
Local Association.

ARTICLE L - MODIFIED WORK

L.1 The Hospital will notify the President of the Local
Nur ses' Association of the names of all nurses who go
of f work due to a work related injury or when a nurse
goes on L.T.D.

L.2 Wien it has been nedical |y determined that an enpl oyee
Is unable to return to the full duties of her position
due to a disability, the Hospital wll notify and meet
with a staff representative of the Ontario Nurses'
Associ ation and a nmenber of the Local Executive to
di scuss the circunstances surrounding the enpl oyee's
return to suitable work.

L.3 The Hospital agrees to provide the employee With a copy

of the workers' Conpensation Board Form 7 at the sane
time as it is sent to the Board.
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E.1.49)

LETTER OF INTENT RE IMPLEMENTATION

The parties agree that the inplenmentation of this new clause in

those areas where it
through attrition.
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LETTER OF INTENT RE PARKING

The parties have agreed that menbers of ONAshall be granted
availability to hospital parking spaces on an equal footing with
other hospital enployees. The parties agree that the price
charged for parking for members of ORAW || be on a par with
ot her hospital enployees.

Dat ed at /;{Ztmxzz , ont. this /< day of J&@, 199 2.
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LETTER OF UNDERSTANDING
Bet ween
OTTAWA GENERAL HOSPI TAL
And
ONTARI O NURSES' ASSCCI ATI ON

The Parties agree for the purpose of a trial period ending March
31, 1993 to amend Article E-(1) H to include:

Time off at Christnmas shall include Christms Eve,
Christmas Day and Boxing Day; time off at New Year's
shallincl ude New Year's Eve, and New Year's.

[t is also understood that nurses working in the dinics

gnall comence their Christmas tinme off no later than
p. m

For nurses working normal tours (7.5 hours) , Christmas
tine off shall comence no later than 3:30 p.m and for
nurses working extended tours, no later than 7:30 p. M

Dated at Qtawa, oOnt. this ¢ﬁ;z day of ﬁ/Zéﬂq”%féL4fa 199_<&
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