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'OLLECTIVE AGREEMENT

BETWEEIN:

WEST PARK HOSPITAL (Service)
(Ihereinafter referred to as the l':Emp:Loyerl')

- and -

SERVICE: EMPLO'YEES INTERNATIONAL UNION, LOCAL 204
(hereinafter referred to as the llUnionl')

ARTICLE 1 - PURPOSE

1.01 The purpose of this Agreement is to establish an order:Ly
collective bargaining relationship between the Em:ployer and the
Employees which will not interfe:re with the successful operation of
the West Par:k Hospital as a public service institution intended to
provide adequate Hospital and Clinical Services to the general
public.

ARTICIIE 2 - SCO:PE AND RECOGNITION

2.01 The Hospita:L recognizes the Union as the sole bargaining
agent for all of its emp:Loyees employed by West Park Hospital in
Metropolitan Toron,to save and except professional medical staff,
Registered Nurses, Graduate Nurses, undergraduate Nurses (R.N.),
graduate Pharmacists, under graduate Pharmacists, graduate Diet-
itians, undergraduate Dietitians, technical personnel, allied
health professionals, undergraduate allied hea:Lth professionals,
research staff, laboratory staff, radiology staff, paramedical
staff (except R.P.N.'s), supervisors, forepersons and persons above
the rank: of supervisor and forepe:rson, office and clerical
employees, a111 others covered by existing Collective Agreements and
persons regularly employed for not more than 24 hours per week.

2.02 The [Jnion is hereby established as the sole collective
bargaining agency for the employees, and the Employer undertakes
that it will. not enter i:nto any other Agreement or Contract with
the employees, either individually or collectively which will
conflict with any of the provisions of this Agreement.



1RTICL,E 3 - :MANAGEMENT RIGHTS

3.01 The Union acknowledges that it is the exclusive function of
the Employer to:

(a) maintain order, discipline and efficiency, and to

establish and enforce reasonab:Le rules and regula,tions
governing the health and conduct of employees, which
rules and regulations may be primarily designed to

safeguard the interests of patients and other persons in
the Hospital or Hospital grounds;

b) hire, discharge, transfer, promote, demote, or discip-
line employees, provided that a claim of discriminatory

promotion, demotion or transfer or a claim that a
non-probationary employee has been discharged or

disciplined without just and sufficient cause may be the
subject of a grievance and dealt with as hereinafter

provided;

Ic) to manage and operate the Hospital in all respects in
accordance with its obligations and without restricting
the quality of the foregoing to determine the kinds and
locations of machines, equipment to be used for any
particular job, the allocation and numbers of employees

required from time to time, the specific duties to be

performed by them, the standards of performance for all

employees and all other matters concerning Hospital

operations.

(d) generally to operate West Park Hospital in a manner
consistent with the obligations of the Employer to the
general public in the communities served.

ARTICIJE 4 - DEFINITIONS

4.01 Temporarv Emplovees

Employees may be hired for a specified term, not to exceed six
(6) months, to replace an employee on leave or to perform a special
non-recurring task. This term may be extended a further six (6)

months on mutual agreement of the Union, employee and Hospital or
by the Hospital on its own up to twelve (12) months where the leave

of the person being replaced extends that far. The period of
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tmployment of such persons will not e:xceed the absentee's leave.
The release or discharge of such persons shall not be the subject
of a grievance or arbitration.

This clause would not preclude such employees from using the
job posting provision under the Collective Agreement and any
successful applicant who has completed his probation period will be
credited wit:h the appropriate seniority.

The Hospital will outline to employees selected to fill such
temporary vacancies and the Union, the circumstances giving rise to

the vacancy, and the special conditions relating to such

employment.

ARTICLE 5 - UNION SECURITY

5.01 Union Dues

As a condition of employment, the Hospital will deduct from

each employee covered by this Agreement an amount equal to the
regular monthly dues designated by the Union.

Such dues shall be deducted from the first pay of each month
for full-time employees, and may be deducted from every pay for
part-time employees. In the case of newly hired employees, such
deductions shall commence in the month following their date of
hire.

The amount of the regular monthly dues shall be those auth-
orized by the Union and the Union shall notify the Hospital of any
changes therein and such notification shall be the Hospital's

conclusive authority to make the deductions specified.

In consideration of the deducting of Union dues by the
Hospital, the Union agrees to indemnify and save harmless the
Hospital against any claims or liabilities arising or resulting
from the operation of this Article.

Dues deducted by the 15th of the month shall be remitted

monthly to the Union, no later than the end of the month in which

the dues were deducted.

3



j.02 Interview Period

(a) New employees hired by the Employer shall be required to
have a fifteen (15) minute interview with a repre-

sentative of the Union on completion of the probationary
period.

(b) The interview referred to in 5.02 above will take place
without a representative of the Employer present, except
th.at , in the event of complaints arising from employees
concerning undue pressure by the Union, an Employer
representative may be present at subsequent interviews,
but not before the matter has been fully discussed with
the Union.

5.03 Emglovee Lists

The Hospital will supply the Union with the addresses of new
employees when they are pIlaced on the check-off list for the first
time. Social Insurance Number (where available) will also be
included.

ARTICLE 6 - NO STRIKE/LOCKOUT

6.01 The Union agrees that it will not cause, direct or consent to

any strike, slow-down, sit-down or other like collective action on

the part of any of the employees. The Employer agrees that there

will be no 1Lockout of employees or other similar action for the
duration of this Agreement.

ARTICLE 7 - UNION REPRESEINTATION  AND COMMITTEES

7.01 Grievance Committee---h

(a) The Hospital will recognize a Grievance Committee com-
posed of the Chief Steward and not more than 8 employees
selec!ted b y the Union who have completed their

probationary period. A general representative of the

Union may be present at any meeting of the Committee.

The purpose of the Committee is to deal with complaints

or grievances as set out in this Clollective Agreement.



7.02 TJnion Stewards

(b) The Union shall keep the Hospital notified in writing of
the names of the members of the Grievance Committee
appointed or selected under this Article as well as the
effective date of their respective appointments.

(cl A Committee member shall suffer no loss of earnings for
time spent during their regular scheduled working hours
in attending grievance meetings with the Hospital up to,
but not including arbitration. The number of employees

on the Grievance Committee shall be determined locally.

(a)

lb)

Cc)

(d)

The Hospital agrees to recognize Union stewards to be
elected or appointed from amongst employees in the

bargaining unit who have completed their probationary
period for the purpose of dealing with Union business as
provided under this Collective Agreement.

A Chief Steward may be appointed or e:Lected. The Chief

Steward may, in the absence of any steward, assist in
the presentation of any grievance, or with any steward
function.

The Union shall keep the Hospital notified in writing of
the names of Union Stewards appointed or selected under
this Article as well as the effective date of their
respective appointments.

It is agreed that Union stewards have their regular
duties and responsibilities to perform for the Hospital
and shall not leave their regular duties without first
obtaining permission from their immediate supervisor.

If, in the performance of his duties, a Union steward is
required to enter an area within the Hospital in which

he is not originally employed, he shall report his
presence to the supervisor in the area immediately upon

entering it. Such permission shall not be unreasonably
withheld. When resuming his regular duties and

responsibilities, such steward shall again report to his
immediate supervisor. A Union steward shall suffer no

loss of earnings for time spent in performing the above
duties during his regular scheduled working hours.



(e) Nothing in this Article shall preclude full-time
stewards from representing part-time employees and vice
versa.

If) The number of stewards and ,the areas which they repre-
sent, are to be determined locally.

kl) The :Employer will recognize up to n:ine (9) Union

Stewards one of whom shall be the Chief Steward,

selected by the Union, not more than two (2) of which

steward shall meet with management at any one time. At

least two (2) members of the Steward body will be

Registered I?rac!tical  Nurses or Client Care Attendants.

7.03 Central Barqainins Clommittee-b--

Cal In future central bargaining between the Service

Employees International Union and the participating
hospitals, an emp:Loyee serving on the Union's Central

Negotiating Committee shall be paid for time lost from
his normal straight time working hours at his regular
rate of pay and without loss of leave credits for

attending central negotiating meetings with the

Hospitals' Central Negotiating Committee in direct

negotiations up to the point of arbitration. Upon

reference to arbitration, the Negotiating Committee

members shall receive unpaid time off for the purpose of
attending arbitration hearings.

tb) It is understood and agreed that the maximum number of
Union Central Negotiating Committee members entitled ,to
payment under this provision shall be seven, and in no
case will more than one employee from a hospital be
entitled to such payment.

(c) The Union shall advise the Hospitals' Central Negotia-
ting Committee, before negotiations commence, of those

employees to be paid under this provision. The

Hospitals' Central Negotiating Committee shall advise
the seven Hospitals accordingly.

7.04 ];ocal Neqotiatinq Committee

(a) The Hospita:L agrees to recognize a Negotiating Committee
comprising of 5 members to be elected, or appointed from

6



(b)

Cc)

(d)

(e)

(f)

amongst employees in the bargaining unit, who have

completed their probationary period.

Where the H:ospital participates in central bargaining
the purpose of the Negotiating Committee shall be to

negotiate local issues as defined.

Where the Hospital does not participate in central

bargaining, the purpose of the Negotiating Committee

shall be to negotiate a renewal of this Collective

Agreement.

The Hospital agrees that the members of the Negotiating
Committee shall suffer no loss of earnings for time
spent during their regular scheduled working hours in

attending such negotiating meetings with the Hospital up
to, but not including, arbitration.

Nothing in this provision is intended to preclude the

Union Negotiating Committee from having the assistance

of any representatives of the Union when negotiating

with the Hospital.

The number of employees on the Negotiating Committee

shall be determined locally.

ARTICBE 8 - GRIEVANCE AND ARBITWlTION

8.01 For the purposes of this Agreement, a grievance or complaint
is defIined as a difference arising either between a member of the
bargaining unit and the Hospital or between the parties hereto

relating to the interpretation, application, administration or

alleged violation of the Agreement.

8.02 The grievance shall identify the nature of the grievance, the
remedy sought, and should, where possible specify the provisions of

the Agreement which are alleged to have been violated.

8.03 At the time formal discipline is imposed or at any stage of
the grievance procedure an employee shall have the right, to the

presence of his/her steward. In the case of suspension or

discharge, the Hospital shal:L notify the employee of this right in
advance.



Where t:he Hospital deems it necessary to suspend or discharge
an employee, the Hospital shall notify the Union of such suspe:nsion
or discharge in writing, within three (3) days.

8.04 It is t:he mutual desire of the parties hereto that complaints
shall be adjusted as quick:ly as possible, and it is understood that
an employee has no grievance until he has first given his immediate
supervisor the opportunity of ad:jus.ting his complaint. The grievor
may have the assistance of a union steward if he so desires.

Such complaint shall. be discussed with his immediate s'uper-
visor within five (5) days after the circums,tances giving rise to
it have occurred or ought reasonably to have come to the attention
of the emplo,yee.

Epailing settlement within the five (5) days, it shall then be
taken up as a grievance within five (5) days following his
immediate supervisor's decision in the following manner and
sequence:

stex, 1.

The employee shall submit the grievance, in writing, and
signed by him, to his immediate supervisor. The employee may be
accompanied by a IJnion steward. The immediate supervisor will
deILiver his decision in w:riting within five (5) days following the
day on which the written grievance was presented to hi.m. Faili:ng

settlement then:

Within five (!5) days following the decisio:n under Step 1 the
employee, accompanied by a union steward, or the union steward
shall submit the written grievance to his Department Head, who will
deliver his decision in writing within five (5) days following the
day on which the grievance was presented to him.

This step may be omitted where the employee's immediate

supervisor and De:partment Head are the same person. Failing

settlement then:

Within five (5) days following the decision in the immediately
preceding step, the grievance shall be submitted in writing to the

8



Ihief Executive Officer of the Hospital or the designated Hospital
representative.

A meeting wi:Ll then be held between the Chief Executive

Officer or the designated Hospital representative and the desig-
nated union representatives who may be accompanied by the general
representative of t:he IJnion, within five (!j) days of the submission
of the gr.ievance at Step 3, unless extended by mutual agreement of

the parties.

The decision of the Hospital shall be delivered in writing

within ten (10) days following the date of such meeting.

8.05 Policv Grievance- I -

A complaint or grievance arising directly between the Hospital
and the Union concerning the interpretation, application or alleged
violation of the Agreement shall be originated at Step 3 within ten
(10) days following the circumstances giving rise to the grievance.

I:t is expressly understood, however, that the provisions of
this Article may not be used with respect to a grievance directly
affecting an employee which he could have instituted himself and
the regular grievance procedure shall not be thereby by-passed.

Where the grievance is a Hospital grievance it shall be filed
with the Grieva:nce Committee.

8.06 Group Grievance

Where a number of employees have identical grievances, and

each one would :be entitled to grieve separately, they may present
a group grievance, in writing, identifying each employee who is

grieving, to the Departme:nt Head, or his designate within ten (10)

days after the circumstances giving rise to the grievance have
occurred. The grievance shall then be treated as being initiated
at Step 2 and the applica:ble provisions of this Article shall then
apply with respect to the handling of such grievance.

8.07 Discharge Grievance

If an emp:Loyee, who has completed Ihis probationary period,
claims that he has been unjustly discharged, such claim must be
submitted by the employee, who may be accompanied by a union

steward, or by the union steward at Step 3 of the grievance pro-

9



ledure to the Hospital within five (5) days following the date the
discharge is effective.

Such grievance may be settled under the Grievance a:nd Arbi-
tration procedure by:

(a) confirming the Hospital's action in discharging the
emplo,yee, or

(b) reinstating the employee with up to full seniority for
time lost and up to full compensation for time lost,

Cc) an.y other arrangement which may be deemed just and

equitable.

8.08 Failing settlement under the foregoing procedure, any

grievance may be submitted to arbitration as hereinafter provided.
If no writte:n request for arbitration is received within ten (10)
days after the decision under Step 3 is given, the grievance sha:Ll
be deemed to have been abandoned.

8.09 All agreements reached, under the grievance procedure, between
the representatives of the Hospital and representatives of the
Union will be final and binding upon the Hospital, the Unio:n and
the employee(s) .

8.10 When either party requests that any matter be submitted to
Arbitration as provided in this Article, it shall make such request
in writing addressed to the other party to this Agreement, and at
the same time a:ppoint a nominee. Within five (5) days thereafter

I the other party shall appoint its nominee, provided however, that
if such part,y fails to ap:point its nominee as herein required, t:he
Minister of Labour for the Province of Ontario shall have the power
to maIke such alppointment.  upon application thereto by the party
invoking the arbitration procedure. The two nominees shall attempt

to agree upon a chairman of the Arbitration Board. If the,y are

unsuccessful in agree:ing upon such a chairman within a period of

ten (1.0) days of the appointment; of the second nominee, they shall
then request the Minister of Labour for the Province of Ontario to
appoint a chairman.

8.:Ll No person may be appointed to the Arbitration Board who has
been involved in an attempt to negotiate or settle the grievance.

10



3.1.2 The Arbitration Board sha:Ll not be authorized to make any
decision inconsistent with the provisions of this Agreement, nor to
alter, modif:y, add to or amend any part of this Agreement.

8.13 No matter may be submitted to arbitration which has not been
properly carried through all requisite steps of the Grievance
Procedure.

8.14 The proceedings of the Arbitration Board will be expedited by
the parties hereto and the decision of the majority, and where
there is no majority, the decision of the Chairman, will be final
and binding 'upon the parties hereto and the employee or employees
concerned.

8.15 EZach of t:he parties hereto will bear the expense of the
nominee appointed by it and the parties will share equally the fees
and expenses, if any, of the Chairman of the Arbitration Board.

8.16 Saturdays, Sundays and Holidays are not to be counted in the
time limits as set out in this Article.

8.17 Wherever Arbitration Board is referred to in the Agreement,
the parties hereto may mutually agree in writing, to substitute a
single arbitrator for the Arbitration Board at the time of
reference to arbitration and the other provisions refe:rring to
Arbitration Boa:rd shall appropriately apply.

ARTICLE 9 - SENIORITY

9.01 Probationarv Period

A new employee will be considered on p:robation until he has
completed forty-five days of work within any twelve calendar
months. Upon completion of the probationary period he shall be
credited wit:h seniority equal to forty-five working days. With the

written consent of the Hospital, the probationary employee and the

president of the local union or designate, such probationary period

may be extended. Any extension agreed to will be in writing and

will1 specify the length of the e.xtension. The release or discharge

of an employee during the probationary period shall not be the
subject of a grievance or arbitration and is at the sole discretion

of the Hospital.

11



3.02 Definition of Senioritv

Full-tkme employees will accumulate seniority on the basis of

their continuous service in the bargaining unit from the last date
of hire, except as otherwise provided herein.

Seniority wil:L operate on a bargaining unit wide basis.

Notwithstanding the above, employees hired prior to October
10 ,, 1986 will be credited with the seniority they held under the
Agreement expiring November 15, :1985 and will thereafter accumulate

seniority in accordance with this Arti.cle.

9.03 Transfer of Service and Se:niority

Effective 0ctobe:r 10, 1986, and for employees who transfer

subsequent to October LO, 1986, an employee whose status is changed
from full-time ,to part-time sha.11 receive credit for his/her full
service and seniority. An employee whose status is changed from

part-time to full-time shall :receive credit for se:niority and

service on the basis of one (1) year equals 1725 hours worked, a:nd
will be enrolled in the employee benefit plans subject to meeting
any waiting period or other requirements of those plans.

Employees hired prior to October 10, 3.986 will be credited

with the service and seniority they held under the Collective

Agreement expiring November 15, 1985.

9 . 04 S e n i o r i t yLoss of--A-

An employee shall lose all seniority and shal:L be deemed

terminated if:

(a) employee quits;

lb) employee is discharged and the discharge is not reversed
through the grievance and arbitration procedure;

(cl employee is absent from scheduled work for a period of

three (3) or more consecutive working days without
notifying the Hospital of such absence and providing a
reason satisfactory to the Hospital;

12



Cd)

(e)

(f)

(9)

emplo:yee fails to return to work upon the ex:piration of
a leave of absence or utilizes a leave of absence for a
purpose other than that for which it was granted;

emplo:yee has been laid off for twenty--four (24) months;

emplo,yee fails upon being notified of a recall to
signify his intention to return within five (5) working
days after he has received the notice of recall, and
fails to report to work within t'en (10) working days
after he has received the notice of reca:Ll;

employee is absent due to illness or disability which
absence continues for thirty (:30) calendar months from
the time the disability or illness commenced.

Note: This c:Lause shall be interpreted in a manner
consiste:nt with the provisions of the Ontario Human
Rights Code.

9.05 Effect of .Absencc:---*

(a) It is understood that during an approved unpaid absence
not exceeding thirty (30) continuous days or any
approved absence paid by the Hospital, both seniority
and service will accrue.

lb) During an unpaid absence exceeding thirty (30)

continuous ca:Lendar days, credit for service for

purposes of salary increment, ,vacation, sick leave, or
any other benefits under any provisions of the

Collective Agreement or elsewhere, shall be suspended
for the period of the absence in excess of thirty (30)
continuous calendar days, the benefits concerned

appropriately reduced on a pro rata basis and the

employee's anniversary date adjusted accordingly. In
addition, the employee will become responsible for full
payment of subsidized employee benefits in which he/she
is participating for the period of absence except that
the Hospital will continue to pay its share of the
premiums for up to eighteen (18) months while an
employee is in receipt of W.C.B. benefits.

Notwithstanding this provision, service shall accrue for
a period of fiffteen (15) weeks if an emp:Loyee's absence
is due to a disability resulting in W.C.B. benefits.
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(cl It is further unde:rstood that during such unpaid

absence, credit for seniority for purposes of promotion,
demotion, transfer, or layoff shall be suspended and not
accrue during the period ofi absence. Notwithstanding

this provision seniority shall accrue for a period of
eighteen (18) months if an employee's absence is due to
disability resulting in W.C.:B. benefits or LTD benefits,
or for a period of one (1) year if an employee's unpaid

absence is due to an illness.

9.06 The Employer undertakes to observe the seniority of employees
so far as it is practicable to do so having regard for the fact

that employees are assisting in the operatio:n o:E a Hospital which

must be olperated with primary concern for ,the health and welfare of

its patients and other persons in the Hospital or Hospital grounds.

9.07 The Employer undertakes to provide the Union upon request with
seniority listi:ngs, but not more than twice each year.

9.08 E3oth parties agree that the relative ability and willingness

of an employee shall be the primary consideration in all matters
arising out of ,this section.

ARTICLE 1.0 - JO:B SISCURITY

10.01 (a) With respect to the development of any operating or
re-structuring  plan which may affect the bargaining

unit, the Union shall be involved in the planning

process from the early phases through to the final
phases of the process.

(b) Staff Planninq Committee

In addition to that, and to any other planning committee

in the Hospital of a more broadly representational

make-up, there shall be immediately established a Staff
Planning Committee for the bargaining unit, which shall
meet during the term of this agreement every three
months, unless otherwise mutually agreed by the

parties. It shall be the function of the Staff Planning
Committee to consider possible ways and means of

avoiding or minimizing potential adverse effects upon

employees in the bargaining unit, including:
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(i) identifying and proposing possible alternatives to
any action that the hospital may propose taking;

(ii) identifying and seeking ways to address the

retraining needs of employees;

(iii) identifying vacant positions within the Hospital
for which surp:Lus members of the bargaining unit might
qualify, or such positions which are currently filled

but w:hich are expected to become vacant within a twelve
(12) month period.

Composition and Meetings

The Committee shall be comprised of equal numbers of
representatives of the hospital and from the Union. The

number of representatives is to be determined locally,

and shall consist of at least two representatives from
each party.

Meetings of the Committee shall be held during normal

working hours. Representatives attending such meetings
during their regularly-scheduled hours of work shall not
lose regular earn:ings as a result of such attendance.

The Hospital shall make typing and other such clerical
assistance available as required.

Each party sha:Ll appoint a co-chair for the Committee.
Co-chairs shall chair a:Lternate meetings of the

Committee and will be joint:Ly responsible for

establishing the agenda of the Committee meetings,
preparing minutes and writing such correspondence as the
Committee may direct.

Disclosure

To allow the Staff Planning Committee to carry out its
mandated role under this .Article, the Hospital will
provi.de the C!ommittee with pertinent financial and
staffing information and with a copy of any
reorganization  plans which impact on the bargaining
unit.
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Accou:ntabilitv

The Committee shall submit its written recommendations

to the Chief Executive Officer of the Hospital and the
Board of Trustees. Where there is no consensus within

the Committee, the individual members of the Committee

shall be en,tit:Led to submit their own recommendations.

-Y agreement between the Hospital and the 'Union
resulting from the above review concerning the method of
implementation will take precedence over the other

provisio:ns  of this agreement.

10.02 Notice o:f Lav-off

In the event of a proposed lay-off at the Hospital of a
permanent or long-term nature or the elimi:nation of a position

within the bargaining unit, the Hospital shall:

(i) p:rovide the Union with no less than six (6) months'
written notice of the proposed lay-off or elimination of
posi.tion; and

(ii) provide to the affected employee(s), if any, no less
than six (6) months' written notice of lay-off or pay in lieu

thereof

Note: Where a proposed :Lay-off results in the subsequent

displacement of any member(s) of the of the bargaining unit, the

original notice to the Union provided in (i) above shall be

considered notice to the Union of any subsequent lay-off.

10.03 Severance and Reti.rement OptiorE

(a) Severance Pav

Within the lesser of thirty (30) days from the date of
notice of layoff or the notice provided above, an

employee with more than twelve (12) months service with

the Hospital who has received notice of ILayoff of a

permanent or long-term nature may resign forfeiting the
right to notice. Such employees will receive the

balance of the notice as severance pay.

Note: In accordance with the Mitchnick Board's

supplementary award dated February 24, 1997,
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notwithstanding article 10.02, notice for the purposes

of severance pay under Article 10.03(a) is to be

calculated on the basis of 2 weeks per year of service
to a maximum of 12 weeks. Thus the balance of the

notice referred to above will be the balance of up to 12
weeks as applicable.

(b) Retirement Allowance

Prior to issuing noti.ce of lay-off pursuant to Article
lO.O2(a)(ii) in any classification(s), the Hospital will
offer early-retire,ment  allowance to a sufficient number
of employees e:Ligible for early retirement under HOOPP
within the classifica.tion(s) in order of seniority, to
the extent that the maximum number of employees within
a classification who elect early retirement is

equivalent to the number of employees within the

classification(s) who would otherwise receive notice of
la.y-off under Article 10.02 (a) (ii).

Within thirty (30) days from the date of notice of lay-
off, an employee who has received notice of lay-off of
a permanent or long-term nature may retire provided that
the employee is eligible to retire under the terms of
the Hospitals of Ontario Pension Plan. An employee w:ho

chooses this option forfeits Iher right to notice and
will receive severance pay on the basis of one (1)
week's pay fior each year of service with the Hospital to
a maximum of twenty-six (26) weeks on the basis of the
employees normal weekly earnings. In addition, full-

time employees will receive a lump sum payment equal to
$l.,OOO.OO for every year less than age 6!5, to a maximum
of $5,000.00.

Note: The HospitaIL may offer any employee a retirement
option as provided above, in order to avoid potential

lay-offs in the unit.

Cc) A full-time employee who has completed one year of
service and

(i) whose lay-off is permanent, or
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(ii) who is laid o:Ef for 26 weeks in any !52 week period,
and who has not elected to receive a severance pa,yment
under either (a) or (b) of the Article,

shall be entitled to severance pay equal to the greater
of two weeks' pay, or one week's pay per year of service
to a maximum o:E 26 weeks' pay. This entitlement sha:Ll

not be in addition to any entitlement to severance pay
under the Emplovment Standards Act, but at the same

time, shall not preclude an employee from claiming any
greater entitlement which that Act may at some point

come to provide.

An eqployee may elect to defer receipt of this severance
payment while his or her recall rights are still in
effect. Once an employee does opt to receive the
severance payment, he or she sha:Ll be deemed to have

resigned, and his or her recall rights shall be

extinguished.

10-04 Reqional Staff Planninq Cornmitt=

The centraIL parties agree to establish Regional Staff Planning
Cornmittees to facilitate the redeployment of laid off employees
among the Participating Hospitals.

T O achieve this objective the Hospital Staff Planning

Committee will forward to the Regional Staff Planning Committee a
list of the names and addresses of laid off employees who have

expressed an interest in working at other Participating Hospitals
and who have undertaken skills assessment procedures provided by
any government training agency, such as HSTAP, that may be in

place.

In filling vacancies not filled by bargaining unit members the
Hospitals are encouraged to give first consideration to laid off

employees who are on the list and who are qualified to perform the
work. For benefit-entitlement purposes, it is recognized that
hospitals shall be free to grant to any employees hired through

this process full credit for service earned with another hospital.

The size, structure, composition, and activities of each

Committee will be mutually determined by the parties, and

application will be made to any available funding source for the
funding of a.dministrative  expenses.
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-0.05 Lav-o:ff and Rec&

(a) In the event of lay-off, the Hospital shall lay off
employees in the reverse order of their seniority within
their classification, providing that there remain on the
job employees who then have the ability to perform the

work.

lb) An employee who is subject to lay-off sha:Ll have the
right to either:

(i) accept the lay-off; or

(ii) displace an employee who has lesser bargaining-
unit seniority and who is the least senior employee in
a lower or identical paying classification in the

ba.rgaining unit if the employee originally su:bject to
lay-off can perform the duties of the lower or identical
classification without training other than orientation.
Such employee so displaced shall be laid off.

Note: An identical paying classification shall include
any classification where the straight time hourly wage

ra.te at the level of service corresponding to that of
the laid off employee is within 1% of the ILaid off
employee's straight time hourly wage rate.

In the event that there are no employees with lesser
seniority i:n lower or identical paying classifications
aE: defined in this Article, a laid off emplo.yee will

have the right to displace an emp:Loyee with lesser
seniority, who is the least senior employee in a

classification where the straight time hourly rate at
the level of service corresponding to that of the laid
off employee is within 5% of the laid off employee's

straight time hourly rate provided he can perform the
duties without training other than orientation. Such

employee so displaced shall be laid off.

(iii) T:he decision of the employee to choose (a) or (b)
above shall be given in writing to the designated

Hospital representative within ten (10) working days

(excludi:ng Saturday, Sunday and Holidays) following the

notification of lay-off. Employees failing to do so

will be deemed to have accepted lay-off.
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(c) An employee shall have opportunity of recall from a
lay-off to an available ope:ning in order of seniority,
provided he has the ability to perform the work before
such opening is filled on a regular basis under a job
posting procedure. The posting procedure in the

collective agreement shall not apply until the reca:Ll
process has been completed.

Cd) In determining the ability of an employee to perform the
work for t:he purposes of the paragraphs above, the

Hospital shall not act in an arbitrary or unfair manner.

(e) An. employee recalled to work in a different

classification from which he was laid off shall have the
privilege of returning to the position he held prior to
the ILay--off should it become vacant within six (6)

months of being recalled.

(f) No ne'w employees shall be hired until all those laid off
have been given an opportunity to return to work and
have failed to do so, in accorda:nce with ,the loss of
seniority provision, or have been found unable to
perform the work available.

(9) It is the sole respo,nsibility  of the employee who has
been laid off to notify the Hospital of his intention to
return to work within five (5) wo:rking days (exclusive
of Saturdays, Sundays and paid holidays) after being
notified to do so by registered mail, addressed to the
last address on record with ,the Hospital (which

notification shall be deemed to have been received on
the second day following the date of mailing) and to

return to work within ten (1-O) working days after being
notified. The notification shall state the :job to which

the employee is eligible to be recalled and the date and
time at which the employee shall report for work. The

employee is solely responsible for his proper ad.dress
being on record with the Hospital.

(h) Employees on lay-off or notice of ILay-off shall be given
preference for temporary vacancies which are expected to
exceed ten (10) working days. An employee who has been

recalled to such temporary vaca:ncy shall not be required
to accept such recall and may instead remain on lay-off.
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(i.1

cj,

(k)

No full-time employee within the bargaining unit shall
be laid off by reason of his/her duties being assigned
to one or more part-time employees.

In the event that a lay-off commenced on the day
immediately following a paid holiday, an employee
otherwise qualified for holiday pay shall not be
disentitled thereto solely because of the day on which
the lay-off commenced.

A laid off employee shall retain the rights of recall

for a period of twenty-four (24) months from the date of

lay-off.

10.06 Benefits on Lay-off

In the event of a lay-off of a ful:L-ti-me  employee, the

Hospital shall pay its share of insured benefits premium up to
three (3) months from the end of the month in which the lay-off
occurs or until the laid off employee is employed elsewhere,
whichever occurs first.

ARTICLE 11 - JOB POSTING

11.01 Where a permanent vacancy occurs in a classification within

the bargaining unit or a new position within the bargaining unit is

established by the Hospital, such vacancy shall be posted by the

Hospital for a period of seven (7) days excluding Saturday, Sunday
and holidays. Vacancies created by the filling of an initial

permanent vacancy within the bargaining unit shall be posted for a

period of three (3) consecutive days excluding Saturday, Sunday and
ho:Lidays. All applications are to be made in writing within the

posting period.

11.02 The post:ings referred to in Article .Ol shall stipulate the

qualifications, classification, rate of pay, department and shift
and a copy shall be provided to the Chief Steward.

11.03 Bmployees shall be selected for positions under either

Artic:Le . 01 on the basis of their ability, experience and qual-

ifications. Where these factors are relatively equal amongst the
em:ployees considered, seniority shall govern providing the

successful appl.icant, if any, is qualified to perform the available

21



704-k. The name of the successful applicant will be posted o:n the
bulletin board and unsuccessful applicants will be notified.

11.04 Where there are no successful app:Licants from within this
bargaining unit for positions referred to in Article .Ol and .O%,
employees in other SEIU service bargaining units at the Hospital
will be considered for such positions prior to considering persons
not employed by the Hospital. The employees eligible for
consideration shall be limited to those employees who have applied
for the position in accordance with Article .Ol and .02, and
selection shall be made in accordance with Article .03 above.

11.05 Vacancies which are not expected to exceed six (6) months
will not be posted and may be filled at the discretion of the
Hospital. In filling such vacancies consideration shall be given
to part-time employees in SEIU service bargaining units who have
recorded their interest in writing, prio:r to considering perso:ns
not employed by the Hospital. In considering such part-time
employees the criteria for selection in .03 shall apply. Part-time

employees selected to fill a vacancy under this A:rticle will
continue to maintain their part-time status and upon completion of
the assignment the employee will return to his former position.

11.06 The Hospital shall have the right to fill any vacancy on an
interim basis until the posting procedure or the IRequest for

Transfer procedure provided herein has been complied with, and
arrangements have been made to assign the employee selected to fill
the vacancy to the job. :No grievance may be filed concerning such
temporary arrangements.

11.07 The successful applicant will be placed in the vacancy for
a trial period not exceeding forty-five (45) working days and if
the employee proves satisfactory, then he shall be considered
permanently assigned to the vacancy. If the employee proves

unsatisfactory during that time, or if the employee feels he is

unable to perform the duties of the vacancy to which he is posted,
the employee will be returned to his former position at his former
salary or rate of pay, as will any other employee in the Bargaining
Unit who was promoted or transferred by reason of such placing.
Newly hired employees shall be terminated and such termination
shall not be subject to the grievance and arbitration procedure.

11.08 Successful applicants and newly hired employees will not be
permitted to apply for job postings or any subsequent vacancies for
a period of six (6) months, unless otherwise mutually agreed.
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IRTICL~E 12 - NO CONTRACTING OUT

12.01 The Hospital shall not contract out any work usually per-

formed by members of the bargaining unit if, as a result of such
contracting out, a layoff of any ernployees other than casual

part-time em:ployees results from such contracting out.

12.02 Notwithstanding the foregoing, the hospital may contract out

work usually performed by members of the bargaining unit without

such contracting-out constituting a breach of this provision if the
hospital provides in its commercial arrangement contracting out the
work that the contractor to whom the work is being contracted, and

any subsequent such contractor, agrees:

3 to employ the employees thus displaced from the- .
hospital; and

2 . in doing so to stand, with respect to that work, in the

place of the hospi,tal for the purposes of the hospital's
collective agreement with the Union, and to execute an
agreement with the Union to that effect.

In order to ensure compliance with this provision, the

Hospital agrees that it will withdraw the work from any contractor

who has failed to meet the aforesaid terms of t:he contracting-out
arrangement.

12.03 On request by the Union the Hospital will undertake to

review cont:racted services which fall within the work of the

ba:rgaining unit. The pu:rpose of the review wilt1 be to determine

the practicality ofi increasing the degree to which bargaining unit

employees may be utilized to deliver such services in the future.

The Hospital further agrees that the results of their review will

be submitted to the Staff Planning Committee for its consideration.

ARTICIJE 1.3 - WORK OF THE BARGAINING UNIT

13.01 Work of the Barsaininq Unit

Employees not covered by the terms of this Agreement will not
pe:rform duties normally assigned to those employees who are covered
by this Agreement, except for the purposes of instruction,

experimentation, or in emergencies when regular employees are not

readi:Ly available.
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Note: The purpose of this clause is the protection o:E the

work of the bargaining u:nit employees and not the broadening of

that work to other areas.

13.02 AsenciesEmployment

Prior to enlisting the services of an employment agency, the
Hospital wil:L attempt to contact part-time staff who would normal:Ly
perform the duties in question.

13.03 _---Volunteers

(a) The use of volunteers to do bargaining unit work shall
not be expanded beyond the extent of existing practice
as of June 1, 3.986.

Ib) Where a Hospital plans a drive to increase the number of
volunteers, the Union must be given at least thirty (30)

da.ys I notice of these plans and a special meeting of t:he
local joint job security commi,ttee must be convened at
least three (3) weeks prior to the initiation of such a
drive.

13.04 Ratio of R.N.'sa R.P.N.

At the time of considering whether or not to alter the ratio
of R.N. 's to R.P.N.'s in any department, the Hospital agrees to

consult with the Union in advance of any decision being made and,
again in advance of any decision being rnade, the senior

administrator of the Hospital agrees to meet with and to entertain
submissions from the Union with respect to the merits of

maintaining the existing ratio.

:Tn addition to the above process and apart from it where a
change in the ratio is planned by the Hospital and it does not
arise beclause of employee retirement, resignation or death th.en it

can only be carried out following a full and complete disclosure to
the Union of the plan of the Hospital and the reasons for it.

After full and complete disclosure to the Union the Hospital and
Union are to meet and discuss the plan and the reasons with a view
to possibly modifying them including maintaining the existing

ra'tio. The planned change in the ratio cannot be implemented by

the Hospital fo:r a period of forty-five (45) days from the date of

full1 and complete disclosure to the Union; and only implemented if
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:here has been the consultative process requir'ed by this clause

carried out in <3ood faith by the Hospital.

ARTICLlE 14 - TECHNOLOGICAL CHANGE

14.01 Technological C!hange means the automation of equipment, or
the mechanization  or automation of operations, or the replacement
of existing equipment or machinery with new equipment or machinery
which results in the displacement of an employee from his/her
regular job.

14.02 Where the Hospital has decided to introduce a technological

change which will significantly alter the status of an employee
within the bargaining unit, the Hospital undertakes to meet with

the Union to consider the minimization of adverse effects (if any)
upon the employees concerned.

14,,03 Where new or greater skills are required than are already
possessed by affected employees under the present methods of
operation, such employees shall :be given a period of training, with
due consideration being 53iven to the employee's age and previous
educational background, during which they may perfect or acquire

the skills necessitated by the new method of operation. The

employer will assume the cost of tuition and trave:L. There shall

be no reduction in wage or salary rates during the training period
of any such emp:Loyee. Training shall be given during the hours of
work whenever possible and may extend for up to six (6) months.

14.04 Employees with one (1) or more years of continuous service

who are subject to lay-off under conditions referred to above, will
be given notice of the impending change in employment status at the
ea:rliest reasonable time in keeping with the notification to the
Union as set out above and the requirements of the applicable
1egis:Lation.

14.05 Employees who are pregnant shall not be required to operate
VDTs. At their request, the employer shall temporarily relocate

such employees to other appropriate work without loss of employment
benefits, but at the wage rate of the job in which the employee is
re:located. The determination of the appropriate alternative work
shnll be at the discretion of the Employer and such discretion
sh,all not be exercised in an arbitrary or discriminatory manner.
If such work is not available or if the employee does not wish to
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Accept the alternative work, the employee may be placed on unpaid

leave of absence.

14..06 Each employee required to use a VDT more than four (4) hours
per day, shall be given eye examinations at the beginning of

employment or assignment to VBTs and every twelve (12) months
thereafter. The eye examinations shall be paid for by the Hospital

where not covered by OHIF'.

ARTICLE 3.5 - LE.AVES OF AEISENCE

15.01 L e a v eBereavement

An employee who notifies the Hospital as soon as possible

fo:Llowing a bereavement shall be granted up to three (3) consec-

utive days off, without loss of his regular pay for his scheduled

hours from the date of the death up to and inc:Luding the date of
the fune:ral of a member of his immediate family. "Immediate

family" means parent, brother, sister, spouse, son, daughter, son-
in-law, daughter-in-law, mother-in-law, father-in-law, brother-in-
law, sister-in-law, grandparent, grandchild, guardian or step-

parent.

15.02 L e a v eEducatio:n--bC

(a) If required by the Employer, a:n employee shall be

entitled to leave of absence with pay and without loss
O f seniority and benefits to write examinations to

upgrade his or her employment qualifications.

(b) A leave of absence, without pay, to take further edu-
cation related to the employee's work with the Hospital
may be granted upon written application by the employee
to the administration of the Hospital. It is further

understood and agreed that the Em:ployer will, wherever
its operational requirements permit, endeavour to

arrange the shifts of employees attending courses or
seminars to permit such attendance.

(c) Where employees are required by the Hospital to take

courses to upgrade or acquire new employment qualifi-
cations, the E,mployer shall pay the :ful:L costs associ-

ated with t:he courses.
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-5.03 Jury and Wil-ness Dw--L-

(a) If an employee is required to serve as a juror in any
court of law, or is required to attend as a witness in
a court proceeding in which the Crown is a party, or is
required by subpoena to attend a court of law or
coroner's inquest in connection with a case arising from
the employee's duties at the Hospital, the employee

shall not lose regular pay because of such attendance
provided that the employee:

(i.) not:ifies the Hospital immediately on the employee's
notificatio:n  that he will be required to attend at
court;

(ii) presents proof of service requiring the employee's
attendance;

(iii) deposits with the Hospital the full amount of
compensation received excluding mileage, travelling and
meal allowances and an official receipt thereof.

lb) In addition to the foregoing, where an emp:Loyee is

required by subpoena to attend a court of law or
coroner's inquest in connection with a case arising from
the employee's duties at the Hospita:L on his regularly

scheduled day off, the Hospital will attempt to

reschedule the employee's regular day off, it being

understood that any rescheduling shall not result in the
payment of any premium pay. Where the Hospital is

unable to reschedule the emplo:yee and, as a result, he
is required to attend on a regular day off, he shall be
paid for all hours actually spent at such hearing at the
rate of time and one-half his regular straight time
hourly rate subject to (i) , (ii) and (iii) above.

Where the employee I s attendance is required during a

different shift than he is scheduled to work that day,
the Hospital will attempt to reschedule the shift to
include the time spent at such hearing. It is

understood that any rescheduling shall not result in the
payment of any premium pay.

Where the Hospital is unable to reschedule the employee

and, as a result, he is required to attend during other
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than his regularly scheduled paid hours, he sha:Ll be

paid for all hours actually spent at such hearing at his
straight time hourly rate subject to (i) , (ii) and (iii)
above.

15.04 Presnancv Leave

(a) Pregnanc'y  leave will be granted in accordance with the

provisions of the Em-ovment&sndards Act, except where
amended in this provision. The service requirement for

eligibility for pregnancy leave shall be thirteen (13)
weeks of continuous service.

(b) The employee shal:L give written notification at least
two (2) weeks in advance of the date of commencement of
such leave and the expected date of return. At such

time she shall also furnish the Hospital with t:he
certificate of a 1ega:Lly qualified medical practitioner
stating the expected birth date.

(c) The employee shall reconfirm her intention to return to
work on the date originally approved in subsectio:n  (b)
above by written notification received by the Hospital
at least two (2) weeks in advance thereof.

Id) (i) ,The followins applies onlv to erna)vees whose
( a searninss defined in the Toronto Humber Memorial
Hospital settlement) are less than $30,000 (LICO) for

the calendar vear, or such other ~Locallv agreed annual
period for determining LICO status--A

Effective F'ebruary 28, 1995, an employee who is on
pregnancy leave as provided under this Agreernent who has
applied :Eor and is in receipt of Unemployment Insurance
pregnanc'y benefits pursuant to Section 18 of the

Unemplovment Insurance Act---I sha:Ll be paid a supplemental

unemployment benefit. That benefit will be equivalent
to the difference between ninety-three percent (93%) of
her regular weekly earnings and the sum of her weekly
Unemployment Insurance benefits and any other earnings.

Such lpayment shall commence following completion of the
two-week Unemployment Insurance waiting period, and

receipt by the Hospital of the employee’s Unemployment
Insurance cheque stub as proof that she is in receipt of
Unemployment Insurance pregnancy benefits, and shall
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continue while the employee is in receipt of such

benefits for a maximum period of fifteen (15) weeks.
The employee's regular week:ly ea.rnings shal:L be

determined by multiplying her regular hourly rate on her
last day worked prior to the commencement of leave times
her normal weekly Ihours plus any wage increase or salary
increment that she would be entitled to if she were not
on pregnancy leave.

The Hospital will pay the employee ninety-three perce:nt
(33%) of her normal weekly earnings during the first two
(2) week: period of the leave while waiting to receive
Unemployment Insurance Benefit.

The employee does not have any vested right exce:pt to
receive payments for the covered unemployment period.

The plan provides that payment in respect, of guaranteed
annua.1 remuneration or in respect of deferred

remuneratio:n or severance pay benefits are not reduced
or increased by payments received under the plan.

(ii) The fo:Llowina ap:plies onlv to "non-I;IC!O"  emDlovees
as defined bv the Social Contract Act, 1993.

Effective on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital's
Supplementary Unemployment Benefit (SUB) Plan, an

employee who is on pregnancy leave as provided under
this Agreement who has applied for and is in receipt of
Unemployment Insurance pregnancy benefits pursuant to
Section 18 of the &$mplovment Insurance Act--LLJ shall be

paid a supplemental unemployment benefit. That benefit

will be equivalent to the difference between seventy-

five percent (75%) of her regular weekly earnings and

the sum of her weekly Unemployment Insurance benefits
and nny other earnings. Such payme:nt shall commence

following complet,ion of the two-week IJnemployment

Insurance waiting period, and receipt by the Hospital of

the employee's Unemployment Insurance cheque stub as
proof that she is in receipt of Unemployment Insurance

pregnancy benefits, and shall continue while the

employee is in receilpt of such benefits for a maximum

period of fifteen (15) weeks. The employee's regular

weekly earnings shall be determined by multiplying her
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(4

If)

w

regular hourly rate o:n her last day worked prior to the
commencement of the leave times her normal weekly hours
pl.us any wage increase or salary increment that she
would be entitled to If she were not on pregnancy leave.

The employee does not have any vested right except to
receive payments for the covered unemployment period.
The plan provides that payment in respect of guaranteed
annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced
or increased by payments received under the plan.

Credits for service and seniority shall accumulate for
a period of up to seventeen (17) weeks while an employee
is on pregnancy leave.

The Hospita.1 will continue to pay its share of t:he
contributions of the subsidized employee benefits,
including pension, in which the employee is
participating for a period of up to seventeen (1.7) weeks
while the employee is on pregnancy leave.

Subject to any changes to the employee's status which
would have occurred had she not been on pregnancy leave,
the employee shall be reinstated to her former duties,
on the same shift in the same department, and at the
same rate of pay.

15,05 Parental Leave

Ia)

(b)

(cl

Parental leave will be granted in accordance with the
provisions of the lImm31.ovment Standards Acte x c e p t  w h e r e- - -  ,
amended in this provision. The service requirement for
eligibility for parental leave shall be thirteen (113)
weeks of continuous service,

An employee, who qualifies for parentaIL leave, other
than an adoptive parent, shall give written notification
at least two (2) weeks in advance O f the date of

comme:ncement of such leave and the expected date of
retur:n.

An employee who is an adoptive parent shall advise the
Hospital as far in advance as possible of having
quali:fied to adopt a child, and shall request the leave

30



of absence, in writing, upon receipt of confirmation of
the pending adoption, If, because of late receipt of

confirmation of the pending adoption, the employee finds
it impossible to request the leave of absence in

writing, the request ma:y be made verbally a:nd

subsequently verified in writing.

An employee who is an adoptive pare:nt may extend t:he
parental leave for such greater time as may be required
by the adoption agency concerned up to a maximum

aggregate of six (6) months. Written notice by t:he

employee for such extension wi.111 be given at least two
(2) weeks prior to the termination of the initially
approved leave.

(d) An employee shall reconfirm his or her intention to
return to work on the date originally approved in
subsection (b) above by written notification received :by
the Hospital at least two (2) weeks in advance thereof.

(e) The followins aDDlies onlv to emp:Lovees whose earninss
(as defined in the Toronto Humber Memorial HosDital
settlement) are less t h a n  $30,000 (LICK)) f o rthe

s u c h  o t h e r  locallv asreed a n n u a lcalendar vear, or
period for determininq LICO status.

Effective F'ebruary 28, 1995, any employee who :is on

parental leave as provided under this Agreement who has
applied for and is in receipt of Unemployment Insurance
parental benefits pursuant to Section 20 of the

UnemDlovment Insurance Act---I shall be paid a supplemental

unemployment benefit. That be:nefit will be equivale:nt

to the difference between ninety-three percent (93%) of
her regular weekly earnings and the sum of her weekly
Unemployment: Insurance benefits and any other earnings.
Such payment shall commence following completion of the
two-week Unemployment Insurance waiting period, a:nd

receipt by the Hospital of the employee's 1Jnemployment
Insurance cheque stub as proof that sh.e is in receipt of
Unemployment Insurance parental benefits and shall

continue while the employee is in receipt of such

benefits for a ma:ximum period of ten (10) weeks. The

employee's regular weekly earnings shall be determined
by multiplying her regular hourly rate on her last day
worked prior to the commencement of the ILeave  times her
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normal weekly hours plus any wage increase o:r salary
increment that she would be entitled to if she were not
on parental leave.

The Hospital will pay the employee ninety-three percent
(93%) of her normal weekly earnings during the first two
(2) week period of the leave while waiting to receive
Unemployment Insurance Benefits.

The employee does not have any vested right except to
receive payments for the covered unemployment period.
The plan provides that payment in respect of guaranteed
annual remuneration or in respect of deferred

remuneration or severance pay benefits are not reduced
or increased by payments received under the plan.

The following app:Lies onlv to "non-L,ICO" emnlovees as
defined :bv the Social Contract Act, 1993.

Effective on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital's
Supplementa:L TJnemployment Benefit (SUB) Plan, a:ny

employee who is on parental leave as provided under this
Agreement who has applied for and is in receipt of

Unemployment Insurance parental lbenefits pursuant ,to
Section 20 of the mmplovment Insurance AcL, shall be--L
paid a supplemental u:nemployment bene:fit. That benefit

will be equivalent to the difference between sevent.y-
five percent (75%) of her regular weekly earnings and
the sum of her weekly Unemployment Insurance benefits
and any other earnings. Such payment shall commence

following completion of the two-week Unemployment

Insurance waiting Iperiod, and receipt by the Hospital of
the employee's Unemployment Insurance cheque stub as
proof that she is in receipt of Unemployment Insurance
benefits, and shall continue while the employee is in
receipt of such benefits for a maximum period of ten
(10) weeks. The employee's regular weekly earnings

shall be determined :by multiplying her regular hourly
rate on her last day worked prior to the commencement of
leave t:imes her normal weekly hours plus any wage
increase or salary increment: that she would be entitled
to if she were not on parental leave.
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(f)

(9)

(h)

The employee does not have any vested right except to
receive payments :for the covered unemployment period.
The plan provides that payment in respect of guaranteed
annual remuneration or in respect of deferred

remuneration or severance pay benefits are not reduced
or increased by payments received under the plan.

Credits for service and seniority shall accumulate for
a period of up to eighteen (18) weeks while an employee

is on parental leave.

The Hospital will continue to pay its share of the
premiums of the subsidized employee benefits, including
pension, in which the employee is participating for a

period of up to eighteen (18) weeks while the employee

is: on parental leave.

Subject to any changes to the employee's status which
would have occurred had he or she not been on parental
leave, the employee shall be reinstated to his or her

former duties, on the same shift in the same department,

and at the same rate of pay.

15.06 Full-Time Union Office

IJpon application by the Union, in writing, the Hospital will
give reasonable consideration to a request :Eor leave of absence,

without pay, to an emp:Loyee elected or appointed to ful:L-time Union
office. It is understood that not more ,than one (1) employee in
the bargaining unit may be on such leave at the same time. Such

leave, if granted, shall be for a period of one (1) calendar year
(in the case of the Union President two (2) ca:Lendar years) from
the date of appointment unless extended for a further specific

period by agreement of the parties. Seniority and service shall

accumulate during such leave to the maximum provided, if any, under
the provisions of the Collective Agreement. It will become the

responsibility of the employee for full payment of any applicable
benefits in which the employee is participating during such leave
of absence.

15.07 Union Leave

ta) The HospitaIL shall grant leave of absence without pay to
employees to attend Union conventions, seminars,

education classes or other IJnion business provided that
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(b)

(cl

(d)

(e)

such leave will not interfere with the efficient

operation o:E the Hospital.

In requesting such leave of absence for an employee or
employees, the Union must give at least twenty-one (21)
days clear notice in writing to the Hospita:L.

The cumulative total leave of absence, the number of
employees that may be absent at any one time from any
one area, and the number of days of absence shall be as
provided elsewhere in the current local sections of the
Agreement (unless altered by local negotiations) .

It is understood the leave of absence shall be for :no
longer than a two-wee:k period and will not be requested
for more than three (3) occasions in one calendar year.
Where leave of absence for Union business is requested,
it is understood that the Union will not request leave
of absence for more than four (4) employees at any one
time, and the Unio:n shall be responsible for the payment
of wages during the time of absence.

In addition to the leave of absence set out above,
members of the Union Executive Board and/or Council
employed by the hospital will be entitled to an addi-
tional cumulative leave of absence, without pay, not to
exceed ten (10) days per contract year, subject to the
conditions set out above, for the purpose of attendi:ng
Executive and/or Clouncil meetings.

15.08 Personal Leave

(a) The Employer may grant leave of absence without pay to
any employee for specific personal reasons acceptable to
the Employer. These will include sickness and accident.

(b) Employees who are on leave of absence will not :be

engaged in gainful employment whi:Le on such leave, and
if an employee does engage in gainful employment while
on such leave of abse:nce, he will forfeit all seniority

rights and privileges contained in this Agreement.
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iRTICI,E 16 - HOURS OF WORK

16 II 01 Dailv and Wcbeklv H:ours of Work--L

(a) The regular bi-weekly work period for all employees
shall be an average ofi seventy-five (75) hours exclusive
of meal times. This means that employees must report to
their respective supervisors in uniform and remain in
uniform for the full working shift.

(b) An employee shall not be required to work more than
seven and one-half (7 l/2) hours in any consecutive ni:ne

(9) hour period.

16002 Rest Periods

(a) Where employees, other than those employed in the Boiler
Room are required to be on duty continuously for an
unbroken period the Employer agrees to allow each such
employee fifteen (15) minutes relief in each full half
scheduled shift without reduction in pay and without
increasing the regular working hours.

(b) When an employee performs authorized overtime work of at
least three (3) hours duration, the Hospital will
schedule a rest period of fifteen (15) minutes duration.

16.03 Time Off Between Shifts----1-V

In the case of departments where employees are required to
rotate on th.e day, evening and/or night shifts, the Employer will

endeavour to arrange shifts such that there will be a minimum of
twenty-three (23) hours between the beginning of shifts and
change-over of shifts and of thirty-nine (39) hours if there is one

(1) day off and of six,ty-three (63) hours if there are 'two (2) days
off between the change-over of shifts.

16.04 Weekends Off

In scheduling shifts the Hospital will endeavour to arrange

schedules so as to provide for a minimum of eight weekends off in
every twenty-four week period, and, in any event, at least one

weekend off in each three week period. Where a weekend off is not

granted within a three week period, time ,worlced on such third

weekend but not subsequent weekends shall be paid at the rate of
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.:ime and one-half unless the Hospital, notwithstandi:ng its best

efforts, was unable to meet this standard. This standard shall not

apply where:

(i) Such weekend work was performed by the employee to
satisfy specific days off requested by suc:h employee; or

(ii) such emp:Loyee has :requested weekend work, or was advised
at the time of hire or when the job was posted that t:he
regular schedule normally requires continuous weekend work;

or

(iii) such weekend is worked as a result of an exchange of
shifts with another employee; or

(iv) the Hospital is unab:Le to comply due to a prohibition
against scheduling split days off.

16.05 No employee shall be scheduled to work more than seven (7)
consecutive days.

16.06 It: is understood and agreed that there shall be no pyra-
miding of overtime premiums under the provisions of the Collective
Agreement arisi:ng out of the foregoing undertakings.

16.07 Generally employees will not be required to work more than
two shifts.

16.08 Schedules of work sha:Ll be posted no less than one (1) week

and preferably two (2) weeks in advance of the commencement of the
schedule.

16.09 Each employee shal:L be allowed thirty (30) minutes for meals
on his ovl7n time, and shall be allowed four (4) days off bi-weekly
whenever possible, but not necessarily with two (2) consecutive

days off week:Ly, provided that where the majority of Union

employees in any department request through the Union to the

Executive Director of the Hospital in writing that the system known
as l'Rc)tation Back-Uplj be adopted, and in the discretion of the said

Executive Director this can be allowed in the department concerned
without adverse:Ly affecting the functions of the Employer, it shall
be applied for all Union employees in the department. The

"Rotation Back-TJp" system will also be available to the Maintenance

and Housekeeping Departments on the same basis as provided for

above +
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-6.10 It is understood that the hours of work referred to above
include t:hose required to accommodate the change from Daylight Time
and vice versa to which the other provisions of the Article dealing
with hours of work and overtime do not apply. It is further

understood that the amount of regular pay for a full normal shift
worked shall not be affected by reason of the change in the number
of normal hours worked in consequence of such change from Daylight
Savings Time to Standard Time and vic'e versa. The provisions of

the Article are intended only to provide a basis for calculating
time worked and shall not constitute a guarantee of hours of wo:rk
per shift or fo:r any period whatsoever nor a guarantee of working

schedules.

16.11 The foregoing shall have no application where other

scheduling arrangements are provided acceptable to the IZmployer a:nd
the employees affected and approved by the Union.

ARTICLE 1.7 - PR:EMIUM PAYMENT

17.01 Definition of Reqular Straisht Time Rate of Pav

For the purposes of calculating any benefi,t or money payment

under this Agreement to w:hich an employee is entitled, the regular
straight time rate of pay is that prescribed in Wage Schedule Il.A"
of this Agreeme:nt .

17.02 Definition of Overtime (Overtime Premium)

Work performed in excess of seven and one-half (7 $4) hours in
a tour of duty, or in excess of the regular bi-weekly work period

as defined in Article 16.01(a), will be counted as overtime work
and will be ,paid for a.t the rate of time and one- half computed at

the standard rate for the job classification, provided no overtime
premium will be paid for overtime on an exchange of shifts mutually

agreed to between two (2) employees where approved by the IGmployer.

(a) It is understood and acknowledged that the ISmployer has
the right to require employees to perform reasonable
authorized overtime work.

(b) Over-time premium will not be duplicated nor pyramided
nor shall other premiums be duplicated nor pyramided nor
shall the hours worked be counted as part of the normal
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work week and also as hours for which the overtime

premium is paid.

17.03 Reporting Pav

Full-time employees who report for any scheduled shift will
be guaranteed at least four (4) hours of work, or if no work is
available will be paid at least four (4) hours except when work is
not available due to conditions b'eyond the control of the

Hospitzal. The reporting allowance outlined as herein shall not

apply whenever an employee has received not less than one hour's
prior notice not to report for work.

17.04 Standby

An employee who is required to remain available for duty on
standby, outside the normaIL working hours for that particular
employee, shnll receive standby pay in the amount of $2.10 per hour
for all hours o'n standby.

Standby pay shall, however, cease where an employee is called

in to work, and works during the period of standby.

17.05 Call Back

(a) Where employees are called back to work after having
completed a regular shift and prior to the commencement
ofi their next regular shift the.y shall receive a minimum
ofi four (4) hours of work or four (4) hours pay at the
rate O f time a.nd one-half their regular h.ourly

earnings. Where call back is immediately prior to the
commencement of their regular shift the call back pay
will on:ly apply to the poin,t of commencement of a
regular shift at the rate of time and one-half after
which they shall revert back to the regular shift.

(b) Call back pay sha:Ll cover all calls within the minimum
four (4) hour period provided for under (a). If a

second call takes place after fou:r (4) hours have

elapsed from the time of the first call, it shall be
subject to a second call back premium, but in no case
shall an employee collect two call back premiums within
one such four (4) hour period, and to the extent that a
call back overlaps and extends into the hours of his
regular shift, (a) shall apply.
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If an employee is required to return to the Hospital for
any emergency cal:L-in following his regular shift, he

shall be paid a minimum of four (4) hours at time and

one-half the e,mployee's regular rate of pay, provided
that the Employer may require the emp:Loyee to work four
(4) hours.

(c) Notwithstanding the foregoing an employee who has worked
his full shift on a holiday and is called back shall
receive the greater of 2 1/2 tirnes his regular straiglht
time hourly rate for all hours actually worked on such
call-back or four (4) hours pay at time and one-half his
straight time hourly rate, subject to the other

provisions set out above.

17.06 P r e m i u mShift

Employees shall :be paid a shift premium of forty-five cents
(45 cents) per hour _for all hours worked where the majority of

their scheduled hours fall between 1500 hours and 0700 hours.

17..07 Responsi:bilitv  Outside the Barcraining Unit

When an employer temporarily assigns an employee to carry out
the assigned responsibilities of a higher paying classification
outside of the bargaining unit :for a period in excess of one-half
of one (1) s:hift, the employee shall receive an allowance of three

dollars ($3.00) for each shift ,from the time of the assignment.

17 ..08 Overtime - Lieu Time

Employees who work overtime will :not be required to take time

off in regular hours to make up for the overtime worked. However,

where an employee has worked and accumulated approved overtime

hours (other than overtime hours related to paid holidays) such
employee shall have the option of electing payment at the

applicable overtime rate or time off equivalent to the applicable

overtime rate (i.e. where the applicable rate is time and one-half,
then time off shall be at one and one--half times). Where an

employee chooses the latter option, such time off must be taken

within the succeeding two pay periods of the occurrence of the

overtime at a time mutually agreeable to ,the Hospital and the

employee, or payment in accordance with the former option shall be
made.
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17.09 Paid Time to Workins Time

Employees absent on approved leave, paid by the Employer or
by Workers' Compensation Board shall, for the purposes of computing

overtime pa'y during the work schedule in which the absence
occurred, be considered as having worked their regularly scheduled
hours during such leave of absence. No pyramiding shall result

from the application of this provision.

The foregoing shall also a:pply in cases of short term leaves
of absence for Union 1bus:iness approved b:y the Employer under the

applicable provisions of the Collective Agreement where payment is
made to the employee by the Union.

17.10 Authorized leave of absence for Union business, sick leave,
vacation and statutory and civic holidays shall be considered as
time worked in the computation of overtime pay.

17.11 Weekend Premiurn

Effective October 11, 1992 an employee shall be paid a weekend

premium of forty-five cents ($0.45) per hour for each hour worked

between 2400 hours Friday to 2400 hours Sunday or such other
forty--eight (48) hour period that the Hospital may establish. If
an employee is receiving premium pay pursuant to a local scheduling
regulation with respect to consecutive weekends worked, he/she will
not receive weekend premium under this provision.

17.12 A Maintenance classification employee who is assigned to
perform work on refrigeration equipment will be paid 5Oe per hour

over and above his regular hourly rate of pay while so assigned.

17.13 The Employer may allow an exchange of shifts at the request
of two (2) employees provided that its approval is obtained in
advance and that no additional cost to the Emp:Loyer results from
such exchange of slhifts.

ARTICLE 3.8 - ALLOWANCES

18.01 Meal Allowance

(a) When an emp:Loyee is required to and does work for three
(3) or more hours of overtime after his normal shift he
shall be provided with a hot meal or five dollars
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($5.00) if the Hospital is unab:Le to provide the meal or
has been unable to schedule a meal break du:ring the
overtime period.

(b) Notwithstanding the foregoing, where th.e overtime
assignment is :Eor a period of three (3) hours, no more
or less, the employee is not required to take a hot

meal, if available, and may claim the five dollars

($5.00) payment.

18.02 Uniform Allowance

Where uniforms are required, the Hospital shall either supply

and launder uniforms or provide a uniform allowance of $70.00 per
year in a lump sum payment in t:he first pay period of November of
each year.

18.03 A l l o w a n c eTransportation

When an em:ployee  is required to travel to the Hospital or to
return to he,r home as a result of repo:rting to or off work between
the hours of 2400-0600 hours, (other than reporting to or off work

for her regular shift) or at any time while on standby, the

Hospital wil:l pay transportation costs either by taxi or by her own
vehicle at t:he rate of thirty-five cents (35 cents) per mile (to a
maximum of fourteen dollars ($14.00) or such greate:r amount as the
Hospital may in its discretion determine for each t:rip between the

aforementioned hours. The employee will provide to the Hospital

satisffactory proof of payment of such taxi fare.

ARTICLE 1.9 - HE.ALTl!I  =JD SAFETY

19.01 Accident Prevention - Health and Safetv Committ-ee- - - - - - - --L

(a) The Employer and the Union agree that they mutually
desire to maintain standards of safety and health in the
Hospital in order to prevent accidents, in:jury and

illness.

(b) Recognizing  its responsibilities under the applicable
legislation, t:he Hospital agrees to accept as a member

of! its Accident Prevention-Health & Safety Committee at
least one (1) representative selected or appointed by

the Union from amongst bargaining unit employees.
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(c) Such Committee shall identify potential dangers and

hazards, institute means of improving health and safety
programs and recommend actions to be taken to imlprove
conditions related to safety and health.

ld) The Hospital agrees to co-operate reasonably in pro-
viding necessary i:nformation  to enable the Clommittee to
fulfil1 its functions.

(e) Meetings shall be held every second mon,th or more
frequently at the call of the chair if required. The

Committee shall maintain minutes of alI1 meetings and
make the same available for review.

(f) Any representative appointed or selected in accordance
with (b) hereof shall. serve for a term of one (1) cal-
endar year from the date of appointment which may be
renewed for further periods of one (3.) year. Time off

for such representative(s) to attend meetings of the
Accident Prevention-Health & Safety Committee in

accordance with the foregoing shall be granted and time
so spent attending such meetings shall be deemed to be
work time for which the representative(s) shall be paid
by the Hospital at his regular or premium rate as may be

applicable.

(9) The IJnicrn agrees to endeavour to obtain the full co-
operation of its membership in the observation of all
safety rules and practices.

(h) Pregnant employees may request to be transferred from

their cu:rrent duties if, in the professional opinion of
the employee's physician, the pregnancy may be at risk.

If such a transfer is not feasible, the pregnant

employee, if she so requests, will be granted an unpaid

leave of absence before commencement of the maternity
leave referred to in Article 15.04.

(i) Where the Hospital identifies high risk areas where
employees are exposed to Hepatitis B, the Hospital will
provide, at no cost to the employees, a Hepatitis B

vaccine.
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.9.02 C l o t h i n gProtective- - I - -

The Hospital agrees to continue its present practices with
respect to the provision of protective clothing and safety devices
to employees, subject to the provision set out below with respect
to safety footwear. The Hospital further ag:rees to meet direct:Ly
with the representative of the Union or through the Accident
Prevention Committee to discuss the need for any protective
clothing or safety equipment in addition to that which the Hospital
is presently providing.

Effective September 1, 1988 and on that date for each sub-
sequent year the Hospital will provide $35.00 per year to each
full-time employee who is required by the Hospital to wear safety
footwear during the course of their duties.

ARTICLE 20 - HOLIDAYS

20.01 The following statutory and civic holidays will be
recognized as holidays on the day they are officially observed:

EJew Year's Day
Good. Frida:y
Easter Monday
Victoria D(ay
Dominion D,ay

Civic Holiday
Labour Day
Thanksgiving Day
Christmas Day
Day after Christmas Day
Third Monday in February

20.02 An emplo,yee will be gran,ted one (1) additional holiday for
a total of twelve (12) . This additional ho:Liday shall be on the
anniversary of the Employee's Birthday or within thirty (30) da,ys
of such date. In the event that Heritage Day or some other day is
proclaimed as a statutory holiday by the Government, such day shall
replace the additional holiday. The Anniversary of a Birthday
ho:Liday is not a premium pay holiday.

20.03 In order to qualify for payment for ,the above named holi-

days, an employee must work his regular:Ly scheduled working day
immediately prior to and immediately following the holiday unless
he is absent on a qualifying day due to illness and such illness is
supported by a doctor's certificate.

20.04 If one of the above named holidays occurs on an employee's
regular day off or during his vacation period, the employee will
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:eceive an additional day off in lieu thereof, such day to be

provided within thirty (30) days of the holiday.

20‘05 Each employee who otherwise quallifies for the Christmas Day
and for the next following New Year's Day, will :not be required to
work on both of these holidays. If an emp:Loyee is required to work

on one of these holidays, he will not be required to work on the

same holiday in the next Christmas Day - New Year's Day period.

20.06 Fo:r the purposes of this Article, a holiday shal:L  begin with

the shift commencing at 0700 hours on the day of the ho1ida.y a:nd
will continue to include such subsequent shift which commences
before midnight.

20.07 Where an employee is required to wo:rk authorized overtime in
excess of his regularly scheduled hours on a paid holiday (but not

including hours on a subsequent regu1Larl.y scheduled shift) such

employee shall receive two and one-half times his regular straight
time hourly rate for such additional authorized overtime.

20.08 Employees who are required to work on a statutory or civic

ho:Liday listed above in 20.01, will receive another day off with

pay in lieu of the holiday, plus an extra half-day's pay, provided

that where the smooth operations of a department requires, the
employee may be paid in lieu of the holiday one and one-half day's
extra pay.

20.09 The scheduling of the days as referred to in Article 20.02,
20.04 and 20.08 above wil:L be by mutual agreement and may be on any
day but in any event must be taken within the thir,ty (30) day

period as described therein or alternatively the employee will be
paid for the day at the discretion of the Emplo,yer.

AR:rICLE 21 - VACATIONS

21.01 Entitlement and Calculation of Payment

Sub:ject to maintaining any superior conditions concerning

entitlement, vacation entitlement shall be as follows:

An employee who has completed less than one (1) year of
co:ntinuous service as of June 30th shal:L be entitled to two (2)
weeks' annual vacation. Payment for such vacation shall be pro-

rated in accordance with his/her service.
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An employee who has completed one (1) year but less than three

(3) years of continuous service as of June 30th shall be entitled

to twcl (2) weeks' annual vacation with. pay.

in employee who has completed three (3) years but less than
eight (8) years of continuous service as of June 30th shall be

entitled to ,three (3) weeks' annual vacation with pay.

Effective in the vacation year where the date for determining
vacation entitlement i.n the individual Hospi,tal falls on or after
October :Ll, 1989 the service requirement for three (3) weeks

vacation shall be two (2) or more years of full-time continuous
service.

An employee who has completed eight (8) years but less than
fifteen (15) years of continuous service as of June 30th shall be

entitled to four (4) weeks' annual vacation with pay.

Effective in the vacation year where the date for determining
vacation entitlement in the individual Hospital falls on or after
October II, 1989, th.e service requirement for four (4) weeks

vacation shall be six (6) or more years of full-time continuous

service.

Izffective in t:he vacation year where the date for determining
vacation entitlement falls on or after October ll., 1990 the service
requirement for four (4) weeks vacation shall be five (5) or more

years of full-time continuous service.

An employee who has completed fifteen (l!J) years but less than

twenty-five (25) years of continuous service as of June 30th shall

be entitled to five (5) weeks' annual vacation with pay.

An employee who has completed twenty-five (25) or more years
of continuous service as of June 30th sha:Ll be entitled to six (6)
weeks' annual vacation wi.th pay.

Vacation pay shall be calculated on the basis of the
employees ’ regular straight time rate of pay times their normal

weekly hours of work, subject to the application of the E:ffect of

Absence provision.

Registered PracticaIL Nurses who have completed one (1) year
of continuous service as of June 30th shall be entitled to three

(3) weeks annual vacation with pay.
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Registered Practical Nurses who have completed five (5) years

of continuous service as of June 30th shall be entitled to four (4)

weeks annual vacation with pay.

21.02 ADDroved Leave of Absence Durins Vacation

Where an employee's schedu:Led vacation is interrupted due to
serious illness which commenced prior to and continues into t:he
scheduled vacation period, the period of s,uch illness shall be

considered sick leave.

Where an employee's schedu.Led vacation is interrupted due to

serious illness requiring the employee to be an in-patient in a
hospital, the period of such hospitaliza,tion  shall be considered

sick leave.

The portion of the employee's vacation which :is deemed to :be
sick leave under the above provision will not be counted against
the employee's vacation credits.

21.03 Where an employee Ihas accumulated vacation with pay credits
of three, four or five weeks, the employee may be required to split

vacation into two two-week periods, or other combination, to be
taken at different times in order that the operations of the

Hospital may not be affected and in order that the desirable

vacation time of the year may be more equitably distributed.

21.04 AIL1 requests by Nursing Personnel for vacation during the

peak period 1st June - 30th September should be submi.tted to the

Service/Department Manager concerned by I.st March each year. All

vacation requests will be processed and the employee notified by

15th April, after which date further preference will be accepted on

a U'first come, first served" basis rat:her than by seniority within

the U'nit where the employee works. Due to the necessity of

al:Lowing as many staff as possible off over the Christmas and New

Year holi.days, vacation arrangements will be subject to the needs

of the Nursing Department. All requests by Nursing Personnel for

vacation during the non-peak period should be submitted to the
Service/Department Manager concerned six (6) weeks in advance of
the proposed vacation period.

21.05 Employees working in al:L departments, other than Nursing,
should make their requests known through their Service/Department
Managers by the 1st March each year for the summer period.
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lowever, this does not restrict employees from requesting vacation
during the other seasons.

21.06 Vacation pay shall be paid to all employees in advance of
their vacation period.

21.07 The vacation year for the purpose of entitlement sha:Ll be
from the 1st of July in one year to the 30th of June of the next

year and all vacation earned up to and including the 30th of June

in any year must be taken before the 31st of March of the following
year. Due to the necessity of allowing as many employees off as
possible over the Christmas and New Year's holidays, vacations will1
not normally be scheduled for the period from December 15th to

January 15th.

ARTICLE 22 - HEALTII AND INSURED BENEFITS

22,Ol 13enefitsInsured

The Hospital agrees, during the term of the Collective

Agreement, to contribute towards the premium coverage of partic-
ipating eligible employees in the active employ of the Hospital

under the insurance plans set out below subject to t:heir respective
terms and conditions including any enrollment requirements.

(a) The Hospita:L agrees to pay one hundred per cent (100%)
of the billed premiums towards coverage of eligible
employees in the active employ of the Hospital under the
Liberty Health Semi-Private Plan or comparable coverage
with another carrier.

lb) The Hospita:L agrees to contribute seventy-five per ce:nt
(75%) o f the billed premiums towards coverage of

eligible employees in the active employ of the Hospital
under the amended Liberty Health Extended Health Care
Benefits or comparable coverage with another carrier

providing ,for $1.5.00 (single) and $25.00 (family)

deductible, providing the balance of monthly premiums
are paid by the em:ployee througlh payroll deductions. In
addition to the standard benefi,ts, coverage will include
vision care (maximum $90.00 every 24 months) as well as

a hearing aid allowance (lifetime maximum $500.00 per
individual) ,
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22.02

Existing provision for private duty nursing services
contained in present extended health care plans will be
amended to reflect that this benefit is limited to a
maximum of ninety (90) eight-hour shifts in any calendar
year.

(c) The H:ospita:L agrees to pay one Ihundred percent (100%) of
the billed. premium towards coverage of eligible
employees in the active employ of the Hospital under
HOOGLJP or such other group life insurance plan
currently in effect.

(d) The Hospital agrees to contribute seventy-five percent
(75%) o f ,the billed premiums towards coverage of

eligible employees in the active employ of the Hospital
under the L,iberty Health #9 Dental Plan or comparable
coverage with another carrier (based on the current ODA
fee schedule as it may be updated from time to time)
providing the balance of the monthly premium is paid by
the employee through payroll deduction.

(e) Benefits on Earlv Retiremen&

The Hospital will provide equivalent coverage to all
employees who retire early and have not yet reached age
65 and who are in receipt of the Hospital's pension plan
benefits on the same basis as is provided to active
employees for semi-private, extended health care and
dental benefits. The Hospital will contribute the same
portion towards the billed premiums of these benefits
plans as is currently contributed by the Hospital to the
billed prem:iums of active employees. The early-retired

employee's share towards the billed premium of the
insured benefit plans will be deducted from his or her

monthly pension cheque.

Chance of Carrier

The Hospital may at any time substitute another carrier for
any Plan (other than O.H.I. P.) provided that the benefits provided
thereby are substantially the same.
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?2.03 Pension

All present full-time employees covered by this Agreement

presently enrolled in the Hospitals of Ontario Pension Plan shall
maintain their enrolment in the Plan subject to its terms and
conditions. New full-time employees not yet eligible for

membership in the Plan shall, as a condition of employment enrol1

in the Plan when eligible in accordance with its terms and

conditions.

ARTICLE 23 - INJURY AND DISABILITY

23..01 W o r k e r s 'CompensationInjurv

There shall be no pay deduction from an employee's regular
scheduled shift when the employee has completed any portion of the
shift prior to going on sick leave benefits or Workers'

Compensation benefits.

23.02 Disabled Employees

If an employee becomes disabled with the result that he is
unable to carry out the regular functions of his position, the

Hospital may establish a special classification and salary with the
hope of providing an opportunity of continued employment.

ARTICLE 24 - SICK LEAVE

24.01 Sick Leave and Lons Term Disability

The Hospital will assume total responsibility for providing
and funding a short-term sick leave plan at least equivalent to
that described in the 1987 Hospitals of Ontario Disability Plan
(HOODIP) brochure.

24.02 The Hospital wil:L pay seventy-five percent (75%) of the
billed premium towards coverage of eligible employees under the

long-term disability portion of the plan (HOODIP or an equivalent

plan)  I the employee paying the balance of the billed premium

through payroll deduction. For the purpose of transfer to the

short-term portion of the disability program, employees on the

payro:Ll as of the effective date of the transfer with three (3)

months or more of service shall be deemed to have three (3) months
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>f service. Fo:r the purpose of transfer to the long-term portion
of the di-sability program, employees wil:L be credited with their
actual service.

24..03 Effective December 31, 1978 the existing accumulating sick
leave plan s:hal:L be terminated and any provisions relating to such
plan shall be null and void except as to those provisions relati:ng
to payout of unused sick leave benefits which are specifically
dealt with hereinafter.

Existing sick leave credits for each employee shall be con-
verted to a sick leave bank to the credit of the employee at the
then current per diem rate of pay based on his regular straight
time hourly rate. The "sick leave bank" shall be utilized to:

(a)

(b)

(cl

(d)

Supplement payment for sick leave days under the new

program or parngraph 24.05 below which would otherwise
be at less than full wages and,

where a payout provision existed under the former sick
leave plan in the Collective Agreement, payout on

termination of employment shall be that portion of any
unused sick leave dollars under the former conditions
relating to payout.

Where, as of the effective date of transfer, an employee
does not have the required service to qualify for payout
on termination, his existing sick leave credits as of
that date shall nevertheless be converted to a sick
leave bank in accordance with the foregoing and he shall
be entitled, on termination, to that portion of any

unused sick leave dollars providing he subsequently
achieves the necessary service to qualify him for payout
under the conditions relating to such payout.

Where a payout provision existed under the former sick

leave plan in the Collective Agreement, an employee who
has accumulated sick Ileave credits and is prevented from
working for the Hospital on account of an occupational
illness or accident that is recog:nized  by the Workers'
Compensation Board as compensable within the meaning of
the Workers' Compensation ?ict , the Hospital, on

application from the employee, will suppleme:nt the award

made by the Workers' Compensation I3oard for loss of

wages to the employee by such amount that the award of
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the Workers ' Compensation Board for loss of wages,

together with the supplementation of the Hospital, will
equal one hundred percent (100%) of the employee's net

earnings to the limit of the employee's accumulated sick
leave credits. Employees may utilize such sick leave
credits while awaiting approval of a claim for Workers'
Compensation.

24.04 There shall be no pay deduction from an employee's regular
scheduled shift when the employee has completed any portion of the
shift prior to going on sick leave benefits or Workers'

Compensation be:nefits.

24.05 The Hospital further agrees to pay employees an amount equal
to any loss of benefits under HOODIP for the first two (2) days of
the fourth and subsequent period of absence in any calendar year.

24.06 Absences due to pregnancy related illness shall be co:n-
sidered a.s sick leave under the sick leave plan.

24.07 Unem-olovment Insurance Rebate

The short-term sick leave plan shall be registered with the
Unemployment Insurance Commission (UIC) . The employees' share of

the Employer's unemployment insurance premium reduction will be
retained by the Hospital towards offsetting the cost of the benefit
improvements conta:ined in this .Agreement.

24.08(a) Participation in the Hospitals of Ontario Disability

Income Plan shall be a condition of employment for all
full time employees covered by this Collective

Agreement.

lb) 'The Cost of the Plan' shall mean the premium fixed from

time to time by the Insurers for Long Term disability

benefits under the Plan.

24.09 In order to qualify for sick leave an em:ployee must notify
the immediate supervisor at least one (1) hour prior to the

beginning of: a scheduled day shift and at Iteast  three (3) hours
before a scheduled afternoon or night shift save and exce:pt in
emergency situations where for reasons satisfactory to the

Hospital, the employee is unable to do so.
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?4,10 All e'mployees absent because of illness three or more days

will report to the Health Service Nurse before returning to work.

24.11 Employees working in the Dietary Department who have been
absent from work three or more days because of intestinal upset or
diarrhea wi:Ll be required to submit a stool specimen before

returning to work.

24..12 Pav for Medical Certificates

The Hospital shall pay the full cost of any medical

certifYicates required of an employee.

24.13 W o r k e r s 'Compensation Benefits and Sick :Leave

An employee who is absent from work as a resul,t of an illness

or injury sustained at work and who has been awaiting approval of
a cla:im for Workers' Compensation for a period longer than one

complete pay period may apply to the Hospital for payment
equivalent to the lesser of the benefit she would receive from

Workers' Compensation if her c:Laim was approved, or the benefit

which she would be entit:Led under the short term sick portion of
the disability income plan (HOODIP or equivalent plan) . Payment

wi:Ll be provided only if the employee provides evidence of

disability satisfactory to the Hospital and a w:ritten undertaking
satisfactory to the Hospital that any payments will be refunded to
the Hospital fol1owin.g final determination of the claim by the

Workers' Compensation Board. If the claim for workers'

compensation is not ap:proved, the monies paid as an advance will be

applied towards the benefits to which the employee would be
entitled under the short term portion of the disability income

plan. Any payment under this provision will continue for a maximum
of fifteen (15) weeks.

The Union agrees that employees who are successful in being
compensated for lost wages, benefits, vacation pay and any other

employment-related items from a third party as a result of any
action, Ilawsuit or whatever will reimburse the Hospital for its
expenditures related to the above. The Hospital has the right to

verify the details of any such settlement.

24.14 Any dispute which may arise concerning an employee's
entit:Lement to long-term disability benefits, and w:hich is not

covered by the appeal mechanism provided for under the policy of
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insurance may be the subject of grievance and arbitration under
the provfsions of this agreement.

ARTICI,E 25 - COMPENSATION

25 u 01 Ex.perience  Ilay-L

An employee hired by the Hospital with rece:nt and related
experience, may claim at the time of hiring on a form supplied by
the Hospital consideration for such experience. Any such claim

shall be accompanied by verification of previously related
experience. The Hospital sha:Ll then evaluate such experience

during the probationary period. Where, in the Hospital's opinion

such experience is relevant, the employee shall be slotted in that
step of the wage progression consistent wi,th one (1) year's service
for every one (1) year's of related experience in the

classification on the completion of the employee's probationary
period. It is understood and agreed that this shall not constitute
a violation of the wage schedule of the Collective Agreement.

25.02 Promotion to a His'her Classification

An employee who is promoted to a higher rated classification
within the bargaining unit will be placed in the range of the
higher rated classification so that he shall receive no less an
increase in wage rate than the equivalent of one step in the wage
rate of :his previous classification (provided that he does not
exceed the wage rate of the classification to which he has been
promoted).

25.03 T r a n s f e r :Temporarv

When an employee is assigned temporarily to perform the duties

and assume the responsibilities of a higher paying position in the
bargaining unit for a period in excess of one half of a shift, :he
shall be paid the rate immediately above his current rate in the
higher classification to which he was assigned from the

commencement of the shift on which he was assigned the job.

25.04 C l a s s i f i c a t i o nJob

(4 When a new classification (which is covered by the terms
of this Collective Agreement) is established by the

Hospital, the Hospital shall determine the rate of pay
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for such new c:Lassification  and notify the local Union
of the same within seven (7) days. If the local Union

challenges the rate, it shall have the right to request
a meeting with the Hospital to endeavour to negotiate a
mutually satisfactory rate. Such request will be made

within ten (10) days after the receipt of notice from
the Hospital of such new occupational classification and
rate. Any change mutually agreed to resulting from such
meeting shall be retroactive to the date that notice of
the new rate was given by the Hospita:L. If the parties

are u:nab:Le to agree, the dis:pute concerning the new rate

may be submitted to arbitration as provided in the
Agree'ment within fifteen (15) days of suc:h meeting. The

decision of the Board of Arbitration (or arbitrator as
the case may be) shall be based on the relationship
established by comparison with the rates for other

classifications in the bargaining unit having regard to
the requirements of such classification.

(b) When the Hospital makes a substantial change during the
term of this Agreement in the job content of an existing
classification which in reality causes such

classification to become a new classification, the

Hospital agrees to meet with the Union if requested to

permit the IJnion to make representation with respect to
the appropriate rate of pay.

Cc) If the matter is not resolved following the meeting with
the Union the matter may be referred to arbitration as
provided in the Agreement within fifteen (15) days of

such ,meeting. The decision of the Board of Arbitration

(or arbitrator as the case may be) shall be based on t:he
relationship established by comparison with the rates
for other classifications in the bargaining unit having
regard to the requirements of such classifications.

(d) The parties further agree that any khange mutually
agreed to or awarded as a result of arbitration shall be

retroactive only to the date that the Union raised t:he
issue wi,th the Hospital.

25 I) 05 Wases and Classification Premium

(a) The Elmployer agrees for the duration of this Agreement

to maintain the job classifications set out in Schedule
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‘IA” and to pay not less than the rate of! wages set
opposite the said classifications in accordance with

Schedule I'A" appended hereto.

(b) Subject to the provisions of paragraph 25.01 above, the
wage rates in effect fior the duration of this Collective
Agreement shall be as set forth in Schedule "A" attached
to and forming part of this Collective Agreement.

ARTICLE 26 - RE:LAT:CONSHIP

26-01 Each of the parties hereto agrees that there wi:Ll be no
discrimination, intimidation, interference, restraint, or coercion
exercised or practised upon any employee because of his or her
union or non-union membership, or his or her activity or lack of

activity in con:nection  therewith since Union membership is hereby
recognized as a voluntary act upon the part of the individual
concerned.

26.02 It is further agreed that solicitation of members,
collection of dues or other Union activity will not be allowed to
interfere with emp:Loyeesl  perfo:rmance of duties.

ARTICLE 27 - PAY PERIODS

27.01 The employees will be paid on a bi-weekly basis every second
Thursday by means of a direct Ba:nk Deposit into a Chartered Bank of
their choice. Pay Statements indicating the net earnings deposited
and deductions made will be available in the afternoon on the

preceding day.

ARTICLE 28 - MEAL :FAC:CLITIES

28.01 It shall be a matter of individual agreement between each
employee and the Employer as to 'whether the employee takes meals at
the Hospital.

28.02 Whenever employees take their meals at the Hospital, a
Dining Room will be provided for such employees' convenience and
alI1 employees are encouraged. to use it.
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?a,03 Whenever employees bring their own 1u:nch a Dining Room and
locker facilities to store :it will be provided for their

convenience, and for hygienic reasons the consumption of food-

stuffs in Locker Rooms is not a:Llowed.

ARTICLE 29 - ACCIDENTAL BREAKAGE

29.01 Employees are not to be held responsible for accidental

breakage of dishes during the course of their employment except

those who are habitual offenders in this respect, who may be
charged a reasonable amount for breakage due to carelessness or
negligence.

ARTICLE 30 - BULLETIN BOARDS

30.,01 T:he Emp:Loyer will provide Bulletin Board space in areas
designated by the Hospital for the purpose of posting notices
regarding meetings and ot:her matters restricted to Union activity.
Al:L such notices must be signed by an officer of the Union Local
and submitted to the :Executive Director of the Hospital or other
person designated by that individual for approval prior to being

posted.

ARTICLE 31 - CE:RTIFICATES OF COMPETENCE FOR NURSING PERSONNEL

31.01 Registered Practical Nurses are required to obtain and file
their Certificates of Competence with the Employee Relations
Department by the 31st January of each year, failing which they
wi.:Ll be re-classified as Client Care Attendants. If said

Certificate is not produced by February 15th of the same year, the
employee will be suspended without pay pending production of the
Ce:rtif!icate of Competence.

Should an :R.P.N. have her Certificate ofi Competence rescinded
by the College of Nurses for any reason other than non- payment of
fees, she will be terminated from the employment of the Hospital.

31.02 Effective from the 1st day of June, 1981, all new employees

hired as Registered Practica:L Nurses (Pending) must write and file

proof of Registration within three (3) Calendar months of

employment, fai:Ling which they will be terminated. Upon production

of proof of Registration, the R.P.N. (Pending) will be reclassified
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AS R. P.N. effective from the date of writing the R. P .N.
examinations or date of hire whichever is the later date.

ART1 CLE 32 - WELFARE OF PATIENT!; AND ElMPLOYEES

32.01 Both parties agree that it is essential to the successful
operation of the Hospital, and the welfare of the patients and
employees, that emplo:yees follow promptly all orders given them
within the scope of authorit,y of the person giving them.

ARTICLE 33 - RUlLES AND REGUL.ATIONS

33.01 The Union undertakes and agrees that the Union and the
employees will respect and abide by the Employer's rules, regu-
lations a:nd practices, which may be in force from time to time, and
are not contrary to this Agreement.

ARTICLE 34 - PRINTING

34,Ol The Union a:nd the Hospital will share equally the cost of
printing this Agreement.

ARTICLE 35 - DURATION

35.01 This Agreement shall continue in effect until OctoberlO,
1995 and shall remain in effect from year to year thereafter unless
either party gives notice in writing to the other party within
ninety (90) days prior to the expiration date that it desires to
amend or terminate this Agreement.

35.02(a) Either party may, on ten (10) clear days' notice,
require the other party to enter into negotiations for
the renewal or modification, of the Agreement within the
period of three (3) calendar months prior to the expiry
date, and both parties shall thereupon enter into such
negotiations in good faith and make every reasonable
effort to secure an Agreement.

(b) Notwithstanding the foregoing provisions, in the event
the parties to this Agreement agree to negotiate of its
renewal through the process of Central Bargaining,
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(c)

either party to this Agreement may give notice to the
other party of its desire to bargain for amendments on
local matters proposed for incorporation in the renewal
of this Agreement not earlier than six (6) calendar

months nor later than three (3) calendar months prior to
the normal termination of this Agreement. Upon receipt

of such notice by one party from the other, both parties
will meet within fifteen (3.5) days thereafter for the
purpose of bargaining on local matters.

It is understood and agreed that l'local matters" means
those matters which have been determined by mutual
agreement between the Central Negotiating Committees
respectively representing each of the parties to this
Agreement a s being subjects for local bargaining

directly between the parties to this Agreement. It is

also agreed that local bargaining shall be subject to
such :procedures as may be determined by mutual agreement
between the Central :Negotiating Committee referred to
above.

DATED at Toronto this &?L day of w-2 (Q-4&

FOR THE UNION FOR THE HOSPITAL

PR/AJ
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SCHEDULE "A"

S.E.I.U. SALARY SCALES (L.I.C.O.)

OCTOBER 11, 1993

Classification Start :L Year

C.S.R. Assistant 14.236 14.548
Cleaner 14.236 14,548
Cook' s Helper 14.691 15,018
Dietary Assistant 13.967 14.268
Dishwasher 14.236 14.548
Grounds Service Worker 14.367 14.690

Housek:eeping  Attendant 13.967 14.268

Linen Room Helper 13.967 14.268

Client Care Attendant 14.735 15.024

Personal Care Attendant 14.245 14.549
Storekeeper 14.735 15,024

Transporter 14.201 14,502

Unit Assistant 14.236 14.548

Sewing Machine Operator 14.236 14,548
Driver 14.691 15.016

Note: Personal Care Attendants employed in the Gage Transitional
Living Centre who, in addition to their regular duties, are
assigned irvcharge responsibilities on a shift basis will :be
afforded a responsibility allowance of 40 cents per hour for each
completed shift. It is understood that an employee must be so
assigned for the entire shift in order to qualify for this
al:Lowance.
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SCHEDULE "A"

S.ES.1.U. SALARY SCALES (L.I.C.O.)

OCTOBER 11, 1994

Classification Start IL Year

C.S.R. Assistant 14.378 14.694

Cleaner 14.378 14.694

Cook's Helper 14.838 15.168

Dietary Assistant 14.378 14.694

Dishwasher 14.378 14.694

Grounds Service Worker 14.511 14,837

Housekeeping Attendant 14.378 14.694

Linen Room Helper 14.378 14,694

Client Care .Attendant 14.882 15,174

Personal Care Attendant 14.387 14.695

Storekeeper 14.882 15.174

Transporter 14.343 14.647

Unit Assistant 14.378 14.694

Driver 14.837 15.166

Note: Personal Care Attendants employed in the Gage Transitional
Living Centre who, in addition to their regular duties, are

assigned in-charge responsibilities on a shift basis will be

afforded a responsibility allowance of 40 cents per hour for each
completed shift. It is understood that an employee must be so
assigned for the entire shift in order to qualify for this
allowance.

Waqe Imx>lementa,tion  Note

In order to comply with the requirements of the Social Contract
Act, 1.993 and the award, emp:Loyees eligible to be paid as per Wage

Schedule "A" are those employees whose earnings (as defined in the

Toronto Humber Memorial Hospital settlement) are less than $30,000
(LICO) for the calendar year, or such other locally agreed annual

period for determining LICO status. Employees determined as "non-

LICO" will be paid as per Wage Schedule “B".

If, at the end of the calendar year it is determined that a "non-
LICO" employee's earnings as per the LICO definition were less than
$30,000 annually, the employee shall receive a retroactive wage
payment to the extent that the total of the items included for the
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purposes of earnings under the LICO definition, including wages,
does not exceed $30,000 for the calendar year.

If, at the end of the calendar year it is determined that a "LICO"
employee's earnings as per the LICO definition were greater than
$30, 000 annually, such employee shall repay to the Hospita:L the
overpayment of wages received in the calendar year to the extent
that to do so does not reduce annual LICO earnings below $30,000.
The Hospital may recover the money by payro:Ll deduction, and the
employee and the Union agree that this repayment is hereby

consented to, for the purposes of the Employment Standards Act.
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SCHEDULE "B"

S.E.I.U. SALARY SC!ALES (Non -L.I.C.O.)

OCTOBER 11, 1993

Classification Start :L Year Y e a r s2

Cook I: 17.931 18,270

Cook II 17.931 18.270

Maintenance Wor:ker 15.955 16.252

Occupational Therapy Assistant 18.654 18.954

Physiotherapy Assistant 18.654 18.954

R.I?.N. 18.663 18.803. 18.954

Speech Therapy Assistant 17.931 18,270

Electrician 18.654 18.954

Plumber 18.205 18.504

Systems Mechanic 19.218 19,515

Wase Implementation Note

In order to comply with the requirements of the Social Contract
Act, 1.993 and the award, employees eligible to be paid as per Wage
Schedule ‘A" are those employees whose earnings (as defined in the
Toronto Humber Memorial Hospital settlement) are less than $30,000
(LICO) for the calendar year, or such other locally agreed annual

period for determining LICO status. Employees determined as "non-

LICO" will be paid as per Wage Schedule "BN.

If, at the end of the calendar 'year it is determined that a "non-
LICO" employee's earnings as per the LICO definition were less than
$30,000 annually, the employee shall receive a retroactive wage
payment to the extent that the total of the items included for the
purposes of earnings under the LICO definition, including wages,

does not exceed $30,000 for the calendar year.

If, at the end of the calendar year it is determined that a "LICO"
employee's earnings as per the LICO definition were greater than

$30,000 annually, such employee shall repay to the Hospital the

overpayment of wages received in the calendar year to the extent

that to do so does not reduce annual LICO earnings below $30,000.
The Hospital may recover the money by payroll deduction, and the

em:ployee an.d the Union agree that this repayment is hereby

co:nsented to, for the purposes of the Employment Standards Act.
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MEMORANDUM OF UNDERSTANDI:NG

This letter shall :be attached to and form part of the collective
agreement.

Pursuant to the award of the Mitchnick board dated November 18,
1992, the Board will remain seized of any dispute between the
parties regarding the im:plementation of Article 10.01 and 10.04
while the terms of this collective agreement remain in effect.

Signed at Toronto this day of 199 .

FOR THE PARTICIPATING LOCAL UNION FOR THE PARTICIPATING
HOSPITALS

- - - P - P - - - - -

Local 204

Local 478

Local 183

Local 777

Local 532

Local 268

SEE ORIGINAL SIGNED AGREEiMENT
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Ae : West Park Service Full-time and
I?art-time Col:Lective Agreements

Expiring O c t o b e r  10, 1993

The intent of this memo i.El to explain the procedure used to
have these collective agreements signed.

The Employer refused to sign the collective agreement so the
union applied to the Mitchnick Board of Arbitration to "order" the
agreements under the Hospital Labour Arbitration Act.

The Board issued a supplementary award dated August 23, 1993
to grant the Union's request.
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