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COLLECTI VE AGREEMENT
BETWEEN

VEST PARK HOSPI TAL
(Service Part-Tine Unit)
(hereinafter referred to as the "Employer" or "Hospital")

- and -

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON, LOCAL 204
(hereinafter referred to as the "Union")

ARTI CLE 1 - PURPCSE

1.01 The purpose of this Agreenent is to establish an orderly
coll ective bargaining relationship between the Enpl oyer and the
enpl oyees which will not interfere with the successful operation of
the West Park Hospital as a public service institution intended to
provi de adequate hospital and clinical services to the general
public.

ARTI CLE 2 - SCOPE AND RECOGNI TI ON

2.01 In accordance with the "Certificate" and clarity notes
issued by the Ontario Labour Relations Board, dated at Toronto on
the 13th day of Novenber, 1981 the Hospital recognizes the Service
Enpl oyees Union, Local 204 affiliated with the A.F. of L., c.1.0.,
C.L.c. as the bargaining agent of all enployees of Wst Park
Hospital in Metropolitan Toronto regularly enployed for not nore
t han twenty-four (24) hours per week and students enpl oyed during
t he school vacation period, save and except supervisors, persons
above the rank of supervisor, professional nedical staff, and
regi stered and graduate nurses, undergraduate nurses, undergraduate
pharnmaci sts, student dietitians, paranedical personnel, office and
clerical staff, students enployed in a co-operative training
program and persons covered by subsisting collective agreenents.

ARTI CLE 3 - MANAGEMENT RI GHTS

3.01 The Union acknow edges that it is the exclusive function of
t he Enpl oyer to:



(a) Maintain order, discipline and efficiency, and to
establish and enforce reasonable rules and regul ati ons
governing the health and conduct of enployees, which
rules and regulations may be primarily designed to
safeguard the interests of the patients and other persons
in the Hospital or Hospital grounds;

(b) Hre, discharge, transfer, pronote, denote, or discipline
enpl oyees, provided that a claim of discrimnatory
pronotion, denotion or transfer or a claim that a

non-probationary enployee has been discharged or
di sciplined without just and sufficient cause may be the
subj ect of agrievance and dealt with as hereinafter

provi ded;

(c) To manage, and operate the Hospital in all respects in
accordance with its obligations and without restricting
the quality of the foregoing to determ ne the kinds and
| ocations of machines, equipnent to be used for any
particular job, the allocation and nunbers of enployees
required fromtime to time, the specific duties to be
performed by them the standards of performance for all
enpl oyees and all other natters concerning Hospita
operati ons.

(@) CGenerally to operate Wst Park Hospital in a manner
consistent with the obligations of the Enployer to the
general public in the communities served.

ARTICLE 4 - DEFI NI TI ONS

4.01 Tenporary Emplovees

Empl oyees may be hired for a specified term not to exceed six
(6) nonths, to replace an enployee on leave or to perform a special
non-recurring task. This termmay be extended a further six (6)
nonths on nutual agreenment of the Union, enployee and Hospital or
by the Hospital on its own up to twelve (12) nonths where the | eave
of the person being replaced extends that far. The period of
enpl oyment of such persons will not exceed the absentee's |eave.
The rel ease or discharge of such persons shall not be the subject
of a grievance or arbitration.



This clause woul d not preclude such enpl oyees from using the
job posting provision under the Collective Agreenent and any
successful applicant who has conpleted his probation period wll be
credited with the appropriate seniority.

The Hospital will outline to enployees selected to fill such
t enporary vacanci es and the Union the circunstances giving rise to
the vacancy, and the special conditions relating to such
enpl oynent .

4.02 A regular part-tinme enployee is defined as an enpl oyee who
makes a commtnent to the Hospital to be available for work on a
pre-determined basis as required and determ ned by the Hospital and
in respect of whomthere is a pre-determined schedule. A casua

part-tinme enployee is defined as an enpl oyee whose work is not on
a pre-determined and scheduled basis, but is on call and is
available to work any shift as circunstances denmand.

ARTI CLE 5 - UNION SECURI TY

5.01 Uni on Dues

As a condition of enploynment, the Hospital will deduct from
each enpl oyee covered by this Agreenent an anount equal to the
regul ar nonthly Union dues designated by the Union.

Such dues shall be deducted fromthe first pay of each nonth
for full-time enployees, and may be deducted from every pay for
part-time enpl oyees. In the case of newy hired enpl oyees, such
deductions shall commence in the nonth follow ng their date of
hire.

The anmount of the regular nonthly dues shall be those auth-
orized by the Union and the Union shall notify the Hospital of any
changes therein and such notification shall be the Hospital's
conclusive authority to make the deductions specified.

In consideration of the deducting of Union dues by the
Hospital, the Union agrees to indemify and save harml ess the
Hospital against any clains or liabilities arising or resulting
fromthe operation of this Article.



Dues deducted by the 1sth of the nonth shall be remtted
monthly to the Union, no later than the end of the nonth in which
t he dues were deduct ed.

5.02 Interview Period

New enpl oyees hired by the Enployer shall be required to have
an interview wth the representative of the Union on conpletion of

t he probationary period.

The interview referred to in s5.02 above wll take place
w thout a representative of the Enployer present, except that, in
the event of conplaints arising from enpl oyees concerning undue
pressure by the Union, an Enployer representative may be present at
subsequent interviews, but not before the matter has been fully
di scussed with the Union.

5.03 Enpl oyee List

The Enployer will supply a list of new enployees to the
Union. The Hospital will supply the Union with the addresses of
new enpl oyees when they are placed on the check-off list for the
first time. Social |nsurance Numbers (where available) will also

be i ncl uded.

ARTICLE 6 - NO STRI KE/ LOCKQUT

6.01 The Union agrees that it will not cause, direct or consent to
any strike, slowdown, sit-down or other like collective action on

the part of any of the enployees. The Enployer agrees that there
will be no | ock-out of the enployees or other simlar action for

the duration of this agreenent.

ARTI CLE 7 - UNI ON REPRESENTATI ON AND COWM TTEES

7.01 i evance Comm ttee

Ma) The Hospital wWill recognize a Gievance Conmttee com

‘ posed of the Chief Steward and not nore than three (3)
enpl oyees sel ected by the Union who have conpleted their
probationary period. A general representative of the
Uni on may be present at any neeting of the Conmttee.
The purpose of the Commttee is to deal with



conplaints or grievances as set out in this Collective
Agr eenent .

(b) The Union shall keep the Hospital notified in witing of
the nanes of the nenbers of the Gievance Conmmttee
appoi nted or selected under this Article as well as the
effective date of their respective appointnments.

(c) A Commttee nmenber shall suffer no | oss of earnings for
time spent during their regular schedul ed working hours
in attending grievance nmeetings with the Hospital up to,
but not including arbitration. The nunber of enployees
on the Gievance Conmttee shall be determ ned |ocally.

7.02 Uni on St ewards

(a) The Hospital agrees to recognize Union stewards to be
el ected or 'appointed from anongst enployees in the
bargai ning unit who have conpleted their probationary
period for the purpose of dealing with Union business as
provided under this Collective Agreenent.

(b) A Chief Steward may be appointed or elected. The Chief
Steward may, in the absence of any steward, assist in the
presentation of any grievance, or wth any steward
function.

(c) The Union shall keep the Hospital notified in witing of
t he names of Union stewards appointed or selected under
this Article as well as the effective date of their
respective appointnents.

(d) It is agreed that Union stewards have their regul ar
duties and responsibilities to performfor the Hospital
and shall not |eave their regular duties wthout first
obtaining permssion fromtheir imediate supervisor. If,
in the performance of his duties, a Union steward is
required to enter an area within the Hospital in which he
I's not originally employed, he shall report his presence
to the supervisor in the area inmediately upon entering
it. Such permssion shall not be unreasonably w thheld.
Wien resuming his regular duties and responsibilities,
such steward shall again report to his imediate
supervisor. A Union steward shall suffer no |oss of



(e)

(£)

(g)

earnings for time spent in performng the above duties
during his regular schedul ed working hours.

Nothing in this Article shall preclude full-time stewards
fromrepresenting part-time enpl oyees and vice versa.

The nunber of stewards and the areas which they repre-
sent, are to be determ ned |ocally.

The steward may only represent those enpl oyees com ng
within a group he/she represents and as set out bel ow

Nursing - 3
Housekeeping - 1
Detary - 1

All others -1

7.03 Not applicable.

7.04 Local

Negoti ating Conmttee

(a)

(b)

(c)

(a)

(e)

The Hospital agrees to recognize a Negotiating Commttee
conprising of four nenbers to be elected, or appointed
from anongst enpl oyees in the bargaining unit, who have
conpl eted their probationary period.

Wiere the Hospital participates in central bargaining,
t he purpose of the Negotiating Conmttee shall be to
negotiate | ocal issues as defined.

Wiere the Hospital does not participate in central
bargaining, the purpose of the Negotiating Comittee
shall be to negotiate a renewal of this Collective
Agr eenent .

The Hospital agrees that the nenbers of the Negotiating
Comm ttee shall suffer no loss of earnings for time spent
during their regular scheduled working hours in attending
such negotiating neetings with the Hospital up to, but
not including, arbitration.

Nothing in this provision is intended to preclude the
Union Negotiating Commttee from having the assistance of
any representatives of the Union when negotiating with

the Hospital



(£) The nunber of enployees on the Negotiating Committee
shal | be determ ned |ocally.

ARTICLE 8 - GRIEVANCE AND ARBI TRATI ON

8.01 For the purpose of this Agreenent, a grievance or conpl aint
is defined as a difference arising either between a nmenber of the
bargai ning unit and the Hospital or between the parties hereto
relating to the interpretation, application, admnistration or
all eged violation of the Agreenent.

8.02 The grievance shall identify the nature of the grievance, the
renmedy sought, and should, where possible specify the provisions of
the Agreenent which are alleged to have been viol at ed.

8.03 At the tinme formal discipline is inposed or at any stage of
t he grievance procedure an enpl oyee shall have the right, to the
presence of his/her steward. In the case of suspension or
di scharge, the Hospital shall notify the enployee of his right in
advance.

Wiere the Hospital deems it necessary to suspend or discharge
an enployee, the Hospital shall notify the Union of such suspension
or discharge in witing, within three (3) days.

8.04 It is the nutual desire of the parties hereto that conplaints
shal |l be adjusted as quickly as possible, and it is understood that
an enpl oyee has no grievance until he has first given his inmmediate
supervi sor the opportunity of adjusting his conplaint. The grievor
may have the assistance of a union steward if he so desires.

Such conplaint shall be discussed with his imediate super-
visor within five (5) days after the circunstances giving rise to
It have occurred or ought reasonably to have conme to the attention

of the enpl oyee.

Failing settlenment within the five (5) days, it shall then be
taken up as a grievance wthin five (5) days following his
i mredi ate supervisor's decision in the followi ng manner and
sequence.



Step 1

The enpl oyee shall submt the grievance, in witing, and
signed by him to his immediate supervisor. The enployee may be
acconpani ed by a Union steward. The imedi ate supervisor wl|

deliver his decision in witing within five (5) days followi ng the
day on which the witten grievance was presented to him Failing
settlenent then:

Step 2

Wthin five (5) days follow ng the decision under Step 1 the
enpl oyee, acconpani ed by a union steward, or the union steward
shall submit the witten grievance to his Department Head, who wl|
deliver his decision in witing within five (5) days follow ng the
day on which the grievance was presented to him

This step may be onitted where the enployee's inmmediate
supervi sor and Departnment Head are the sanme person. Failing
settlenent then:

Step 3

Wthin five (5) days follow ng the decision in the inmediately
preceding step, the grievance shall be subnmitted in witing to the
Chi ef Executive O ficer of the Hospital or the designated Hospital

representative.

A nmeeting will then be held between the Chief Executive
Oficer or the designated Hospital representative and the desig-
nated union representatives who may be acconpanied by the general
representative of the Union, within five (5) days of the subm ssion
of the grievance at Step 3, unless extended by nutual agreenent of

the parties.

The decision of the Hospital shall be delivered in witing
within ten (10) days followi ng the date of such neeting.

8.05 Policy (3ievance

A conplaint or grievance arising directly between the Hospital
and the Union concerning the interpretation, application or alleged
violation of the Agreenent shall be originated at Step 3 within ten
(10) days following the circumstances giving rise to the grievance.



It is expressly understood, however, that the provisions of
this Article may not be used with respect to a grievance directly
affecting an enpl oyee which he could have instituted hinself and
the regular grievance procedure shall not be thereby by-passed.

Where the grievance is a Hospital grievance it shall be filed
wth the Gievance Conmittee.

8.06 Group i evance

Where a nunber of enployees have identical grievances, and
each one would be entitled to grieve separately, they may present
a group grievance, in witing identifying each enployee who is
grieving, to the Department Head, or his designate within ten (10)
days after the circunstances giving rise to the grievance have
occurred. The grievance shall then be treated as being initiated
at Step 2 and the applicable provisions of this Article shall then
apply with respect to the handling of such grievance.

8.07 Discharge (i evance

|f an enpl oyee, who has conpleted his probationary period,
clains that he has been unjustly discharged, such claimnust be
submtted by the enployee, who nay be acconpanied by a union
steward, or by the union steward at Step 3 of the grievance pro-
cedure to the Hospital within five (5) days following the date the
di scharge is effective.

Such grievance nmay be settled under the Gievance and Arbi-
tration procedure by:

(a) confirmng the Hospital's action in discharging the
enpl oyee, or

(b) reinstating the enployee with up to full seniority for
time lost and up to full conpensation for tinme |ost,

(c) any other arrangenent which may be deened just and
equi t abl e.

8.08 Failing settlenent under the foregoing procedure, any
grievance may be submtted to arbitration as hereinafter provided.
If no witten request for arbitration is received within ten (10)
days after the decision under Step 3 is given, the grievance shal
be deened to have been abandoned.



8.09 Al agreenents reached, under the grievance procedure, between
the representatives of the Hospital and representatives of the
Union will be final and binding upon the Hospital, the Union and

the enpl oyee(s).

8.10 Wen either party requests that any matter be submtted to
Arbitration as provided in this Article, it shall nmake such request
in witing addressed to the other party to this Agreenent, and at
the same time appoint a nomnee. Wthin five (5) days thereafter,
the other party shall appoint its nom nee, provided however, that
if such party fails to appoint its nom nee as herein required, the
M nister of Labour for the Province of Ontario shall have the power
to make such appoi nt nent upon application thereto by the party
invoking the arbitration procedure. The two nom nees shall attenpt
to agree upon a chairman of the Arbitration Board. If they are
unsuccessful in agreeing upon such a chairman within a period of
ten (10) days of the appointnment of the second nom nee, they shall
then request the Mnister of Labour for the Province of Ontario to
appoi nt a chairman.

8.11 No person nmay be appointed to the Arbitration Board who has
been involved in an attenpt to negotiate or settle the grievance.

8.12 The Arbitration Board shall not be authorized to nake any
deci sion inconsistent wth the provisions of this Agreement, nor to
alter, nodify, add to or anend any part of this Agreenent.

8.13 No matter may be submtted to arbitration which has not been
properly carried through all requisite steps of the Gievance
Procedur e.

8.14 The proceedings of the Arbitration Board will be expedited by
the parties hereto and the decision of the nmgjority, and where
there is no mgjority, the decision of the Chairman, will be fina

and binding upon the parties hereto and the enpl oyee or enpl oyees
concer ned.

8.15 Each of the parties hereto will bear the expense of the
nom nee appointed by it and the parties will share equally the fees
and expenses, if any, of the Chairman of the Arbitration Board.

8.16 Saturdays, Sundays and Holidays are not to be counted in the
time limts as set out in this Article.

10



8.17 Wherever Arbitration Board is referred to in the Agreenent,

the parties hereto may nmutually agree in witing, to substitute a
single arbitrator for the Arbitration Board at the tine of
reference to arbitration and the other provisions referring to

Arbitration Board shall appropriately apply.

ARTICLE 9 - SENNORITY

9.01 Probationary Peri od

A new enpl oyee will be considered on probation until he/she
has conpleted three hundred and thirty-seven and one-half (337 1/2)
hours of work. Upon conpletion of the probationary period he/she
shall be credited with seniority equal to three hundred and
thirty-seven and one-half (337 1/2) hours. The rel ease or
di scharge of an enpl oyee during the probationary period shall not
be subject to a grievance or arbitration and is at the sole
di scretion of the Hospital.

9.02 Definition of Seniority

Part-time enpl oyees will accunul ate seniority on the basis of
one (1) year's seniority for each 1725 hours worked in the
bargaining unit as of the |ast date of hire, except as otherw se

provi ded herein.

Seniority will operate on a bargaining unit w de basis.

Not wi t hst andi ng the above, enployees hired prior to Cctober
10, 1986 Wll be credited with the seniority they held under the
Agreenment expiring Novenber 15, 1985 and will thereafter accunul ate
seniority in accordance with this Article.

For purposes of accunulation of seniority, transfer of sen-
lority and service, progression on the wage grid and progression on
t he vacation schedule, all part -time enployees' service and
seniority shall be converted as at COctober 10, 1986 on the fol-

| owi ng basi s.

Emplovees' hours of service x 1725 = Converted hours
1950 of service

11



9.03 Transfer of Service and Seniority

Ef fective October 10, 1986, and for enployees who transfer
subsequent to Cctober 10, 1986, an enpl oyee whose status is changed
fromfull-time to part-time shall receive credit for his/her ful
service and seniority. An enployee whose status is changed from
part-time to full-time shall receive credit for seniority and
service on the basis of one (1) year equals 1725 hours worked, and
will be enrolled in the enpl oyee benefit plans subject to neeting
any waiting period or other requirements of those plans.

Enpl oyees hired prior to Cctober 10, 1986 will be credited
with the service and seniority they held under the Collective
Agreenent expiring Novenmber 15, 1985.

9.04 Loss of Senioritvy

An enpl oyee shall lose all seniority and shall be deened
termnated if:

(a) enployee quits;

(b) enployee is discharged and the discharge is not reversed
t hrough the grievance and arbitrati on procedure;

(c) enployee is absent from schedul ed work for a period of
three or nore consecutive working days w thout notifying
the Hospital of such absence and providing a reason
satisfactory to the Hospital;

(d) enployee fails to return to work upon the expiration of
a | eave of absence or utilizes a |eave of absence for a
purpose other than that for which it was granted,;

(e) enployee has been laid off for twenty-four (24) nonths;

(£) enployee fails upon being notified of a recall to signify
his intention to return within five (5) working days
after he has received the notice of recall, and fails to
report to work within ten (10) working days after he has
received the notice of recall

(g) enployee is absent due to illness or disability which
absence continues for thirty (30) cal endar nonths from
the time the disability or illness conmenced.

12



Not e: This clause shall be interpreted in a manner
consistent with the provisions of the Ontari o Hunman

Rights Code.

9.05 Effective February 28, 1995, Part-time enpl oyees shall accrue
seniority for a period of eighteen (18) nonths and service for a
period of fifteen (15) weeks if absent due to a disability
resulting in w.c.B. benefits, on the basis of what the enployee's
nornal regular hours of work -would have been

9.06 The Enployer will maintain a record of seniority for al
part-time enpl oyees who are covered by the ternms of the Collective
Agreenent and who have conpleted their probationary period. The
seniority lists, which will be posted, will be prepared by the
Enpl oyer and will contain the follow ng information

1. Names of enployees.
2. Date of hire of individual enployees.
3. Seniority status of each enployee based on hours worked.

4. Seniority shall be expressed as provided for in 9.02
above.

9.07 The seniority list shall be posted for a period of thirty
(30) cal endar days. An enployee who wi shes to challenge the said
list must do so within the said tinme period after which the
seniority list wll be deemed to be accurate in all respects and
therefore final and will not be subject to any challenge by any

enpl oyee or the Union.

9.08 The Enpl oyer undertakes to provide the Union with seniority
listings, but not nore than tw ce each year.

9.09 Both parties agree that the relative ability and w | |ingness
of an enpl oyee shall be the primary consideration in all matters
arising out of this section.

9.10 The Enpl oyer undertakes to observe this seniority of
enpl oyees so far as it is practicable to do so having regard for
the fact that enployees are assisting in the operation of a
hospital which nmust be operated with primary concern for the health
and welfare of its patients and other persons in the Hospital or

Hospi tal grounds.

13



9.11 The Union acknow edges that under these circunstances the
Enpl oyer' s consi dered judgement as to the efficiency or suitability
of any enployee for any particular job nust be of prine
consideration in the dealing with conplaints or grievances arising
out of this section and will generally consist of ascertaining that
all relevant facts and circunstances have been adequately
considered by the Enployer. Wth this understanding the seniority
will apply to pronotion, denotions, transfers and to reduction of
staff.

ARTI CLE 10 --JOB SECURITY

10.01(a) Wth respect to the devel opnent of any operating or
restructuring plan which may affect the bargaining unit,
the Union shall be involved in the planning process as
soon as practicable and, in any event, in advance of
such plans or proposals being finalized and notices of
| ayof f being issued or other actions taken that would
adversely affect the bargaining unit and through to the
final phases of the process.

(b) Staff Planning Conmmittee

In addition to that, and to any other planning committee
in the Hospital of a nore broadly representational
make-up, there shall be immediately established a Staff
Pl anning Conmttee for the bargaining unit, which shall
meet during the term of this agreenent every three
months, unless otherwi se nutually agreed by the parties

It shall be the function of the Staff Planning Committee
to consider possible ways and neans of avoiding or
minimizing potential adverse effects upon enpl oyees in
t he bargai ning unit, including:

(i) identifying and proposing possible alternatives to
any action that the hospital may propose taking;

(i) identifying and seeking ways to address the
retraining needs of enployees;

(iii) identifying vacant positions within the Hospital

for which surplus nenbers of the bargaining unit m ght
qualify, or such positions which are currently filled but
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whi ch are expected to becone vacant within a twelve (12)
nmont h peri od.

Conposi ti on and Meeti ngs

The Comm ttee shall be conprised of equal nunbers of
representatives of the hospital and from the Union. The
nunber of representatives is to be determned |ocally,
and shall consist of at |east two representatives from

each party.

Meetings of the Commttee shall be held during nornal

wor ki ng hours. Representatives attending such neetings
during their regularly-schedul ed hours of work shall not
| ose regular earnings as a result of such attendance. The
Hospital shall nake typing and other such clerica

assi stance avail able as required.

Each party shall appoint a co-chair for the Commttee.
Co-chairs shall chair alternate neetings of the Conmttee
and wll be jointly responsible for establishing the
agenda of the Committee neetings, preparing mnutes and
writing such correspondence as the Conmttee may direct.

D scl osure

To allow the Staff Planning Commttee to carry out its
mandated role under this Article, the Hospital will
provide the Commttee wth pertinent financial and
staffing information and wth a copy of any
reorganization plans which inpact on the bargaining unit.

Accountability

The Conmittee shall submt its witten reconmendations to
the Chief Executive Oficer of the Hospital and the Board
of Trustees. Where there is no consensus within the
Conmttee, the individual nenbers of the Commttee shall
be entitled to submt their own recommendations. Any
agreenent between the Hospital and the Union resulting
from the above review concerning the rmethod of
inplementation wll take precedence over the other
provi sions of this agreenent.
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10.02

(a)

Noti ce of lLav-off

In the event of a proposed lay-off at the Hospital of a
permanent or long-term nature or the elimnation of a
position within the bargaining unit, the Hospital shall:

(i) provide the Union with no less than five (5) nonths'
witten notice of the proposed |ay-off or elimnation of

position; and

(ii)  provide to the affected enpl oyee(s), if any, who
wll be laid off with no less than five (5) nonths
witten notice of lay-off, or pay in lieu thereof.

(b) A layoff shall not include a reassignment of an enployee

fromher or his classification or area of assignnent who
woul d otherwi se be entitled to notice of |ayoff provided:

(i) the reassignnent of the enployee is to an appropriate
permanent job with the enpl oyer having regard to the
enpl oyee's skills, abilities, qualification and training
or training requirenents;

(i1) the reassignment of the enployee does not result in
a reduction of the enployee's wage rate or hours of work;

(ii1) the job to which the enployee is reassigned is
| ocated at the enployees original wrk site or at a
nearby site in terns of relative accessibility for the

enpl oyee;

(iv) the job to which the enpl oyee is reassigned is on
the sanme or substantially simlar shift or shift
rotations: and

(v) where nore than one enployee is to be reassigned in
accordance with this provision, the reassigned enpl oyees
shall be entitled to select from the available
appropriate vacancies to which they are being reassigned
in order of seniority provided no such selection causes

or would cause a layoff or bunping.
The Hospital bears the onus of denonstrating that the

foregoi ng conditions have been net in the event of a
dispute. The Hospital shall also reasonably accommobdate
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any reassigned enpl oyee who may experience a personal
hardship arising from being reassigned in accordance wth

this provision.

(c) Any vacancy to which an enpl oyee is reassigned pursuant
t o paragraph (b) need not be posted.

Not e: Wiere a proposed lay-off results in the subsequent
di spl acenent of any nenber(s) of the bargaining unit, the origina
notice to the Union provided in (i) above shall be considered
notice to the Union of any subsequent |ay-off.

10.03 Severance and Retirenment Options

(a) Severance Pay

(1) Where an enployee resigns within 30 days after
receiving notice of layoff pursuant to article
10.02(a) (ii) that his or her position will be elimnated,
he or she shall be entitled to a separation allowance of
two (2) weeks' salary for each year of continuous service
to a maximum of twelve (12) weeks' pay, and, on
production of receipts from an approved educati onal
program W thin twelve (12) nonths of resignation, nay be
rei nmbursed for tuition fees up to a maxi num of three
t housand ($3,000) dol | ars.

(ii) Were an enployee resigns |ater than 30 days after
receiving notice pursuant to Article 10.02(a) (ii) that
his or her position will be elimnated, he or she shall
be entitled to a separation allowance of four (4) weeks'

salary, and, on production of receipts from an approved
educational program within twelve (12) nonths of
resignation, nmay be reinbursed for tuition fees up to a
maxi mum of one thousand, two hundred and fifty (s$1,250)
dol l ars.

(b) Retirenent All owance

Prior to issuing notice of lay-off pursuant to Article
10.02(a) (ii) in any classification(s), the Hospital wll
offer early-retirenent allowance to a sufficient nunber
of enployees eligible for early retirenent under HOOPP
within the classification(s) in order of seniority, to
the extent that the maxi mum nunber of enployees within a
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classification who elect early retirement is equival ent
to the nunber of enployees within the classification(s)
who woul d otherw se receive notice of l|ay-off under
Article 10.02(a) (il).

Wthin thirty (30) days fromthe date of notice of |ay-
off, an enpl oyee who has received notice of lay-off of a
permanent or long-termnature may retire provided that
the enployee is eligible to retire under the ternms of the
Hospitals of Ontario Pension Plan. An enpl oyee who
chooses this option forfeits her right to notice and wl|
recei ve severance pay on the basis of tw (2) week's pay
for each year of service with the Hospital to a maximum
of twenty-six (26) weeks on the basis of the enpl oyees
nor mal weekly earnings. In addition, full-time enployees
will receive a lunp sum paynent equal to $1,000.00 for
every year |less than age 65, to a maxi num of $5,000.00.

Note: The Hospital may offer any enployee a retirenent
option as provided above, in order to avoid potential
lay-offs in the unit.

(c) A full-time enployee who has conpleted one year of
service and

(i) whose | ay-off is permanent, or

(ii) who is laid off for 26 weeks in any 52 week period,
and who has not elected to receive a severance paynent
under either (a) or (b) of the Article

shall be entitled to severance pay equal to the greater
of two weeks' pay, or one week's pay per year of service
to a maxi mum of 26 weeks' pay. This entitlement shall
not be in addition to any entitlenment to severance pay
under the Emplovment Standards Act, but at the sane tineg,
shal | not preclude an enployee fromclaimng any greater
entitlenent which that Act nay at sonme point cone to
provi de.

An enpl oyee may elect to defer receipt of this severance
paynent while his or her recall rights are still in
effect. Once an enpl oyee does opt to receive the
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severance paynent, he or she shall be deened to have
resigned, and his or her recall rights shall be
exti ngui shed.

10.04 Regi onal Staff Pl anning Conmmittees

The central parties agree to establish Regional Staff Pl anning
Commttees to facilitate the redepl oynent of laid off enployees
anong the Participating Hospitals.

To achieve this objective the Hospital Staff Planning
Conmittee will forward to the Regional Staff Planning Conmttee a
list of the names and addresses of laid off enployee(s) who have
expressed an interest in working at other Participating Hospitals
and who have undertaken skills assessment procedures provi ded by
any governnent training agency, such as HSTAP, that may be in

pl ace.

In filling vacancies not filled by bargaining unit menbers the
Hospital s are encouraged to give first consideration to laid off
enpl oyees who are on the list and who are qualified to performthe
wor k. For benefit-entitlenent purposes, it is recognized that
hospitals shall be free to grant to any enpl oyees hired through
this process full credit for service earned with another hospital

The size, structure, conposition, and activities of each
Committee wll be mutually determined by the parties, and
application will be nmade to any avail able funding source for the

funding of administrative expenses.

10.05 Lay-of f and Recall

(a) In the event of lay-off, the Hospital shall lay off
enpl oyees in the reverse order of their seniority within
their classification, providing that there remain on the
j ob enpl oyees who then have the ability to performthe

wor K.

(b) An enpl oyee who is subject to lay-off shall have the
right to either:

(i) accept the lay-off; or
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(ii) displace an enpl oyee who has |esser bargaining-unit
seniority and who is the |east senior enployee in a | ower
or identical paying classification in the bargaining unit
if the enployee originally subject to lay-off can perform
the duties of the lower or identical classification
without training other than orientation. Such enpl oyee
so di splaced shall be laid off.

Note: An identical-paying classification shall include
any classification where the straight tinme hourly wage
rate at the level of service corresponding to that of the
laid off enployee is within 1% of the laid off enployee's
straight time hourly wage rate.

In the event that there are no enployees with | esser
seniority in lower or identical paying classifications as
defined in this Article, a laid off enployee will have
the right to displace an enployee with [esser seniority,
who is the | east senior enployee in a classification
where the straight tinme hourly rate at the |evel of
service corresponding to that of the laid off enployee is
within s% of the laid off enployee's straight time hourly
rate provided he can performthe duties wthout training
other than orientation. Such enpl oyee so displaced shal
be laid off.

(iii)  The decision of the enployee to choose (a) or (b)
above shall be given in witing to the designated
Hospital representative within ten (10) working days
(excluding Saturday, Sunday and Holidays) follow ng the
notification of lay-off. Enployees failing to do so wll
be deened to have accepted |ay-off.

(c) An enpl oyee shall have opportunity of recall from a
| ay-off to an available opening, in order of seniority,
provi ded he has the ability to performthe work before
such opening is filled on a regular basis under a job
posti ng procedure. The posting procedure in the
coll ective agreenent shall not apply until the recal
process has been conpl et ed.

(d) In determining the ability of an enployee to performthe

work for the purpose of the paragraphs above, the
Hospital shall not act in an arbitrary or unfair nanner
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(e)

(£)

(g)

(h)

(1)

(3)

An enpl oyee recalled to work in a different
classification fromwhich he was laid off shall have the

privilege of returning to the position he held prior to
the lay-off should it becone vacant within six (6) nonths

of being recalled.

No new enpl oyees shall be hired until all those laid off
have been given an opportunity to return to work and have
failed to do so, in-accordance with the |oss of seniority
provision, or have been found unable to performthe work

avai |l abl e.

It is the sole responsibility of the enpl oyee who has
been laid off to notify the Hospital of his intention to
return to work within five (5) working days (exclusive of

Saturdays, Sundays and paid holidays) after being
notified to do so by registered nail, addressed to the

last address on record wth the Hospital (whi ch
notification shall be deemed to have been received on the
second day following the date of mailing) and to return
to work within ten (10) working days after being
notified. The notification shall state the job to which
the enployee is eligible to be recalled and the date and
time at which the enpl oyee shall report for work. The
enpl oyee is solely responsible for his proper address
being on record with the Hospital.

Enpl oyees on |ay-off or notice of lay-off shall be given
preference for tenporary vacancies which are expected to

exceed (10) working days. An enpl oyee who has been
recal l ed to such tenporary vacancy shall not be required
to accept such recall and may instead remain on |ay-off.

No full-time enployee within the bargaining unit shall be
laid off by reason of his/her duties being assigned to

one or nore part-time enpl oyees.

In the event that a lay-off comenced on the day

imediately following a paid holiday, an enployee
otherwse qualified for holiday pay shall not be
disentitled thereto solely because of the day on which

the lay-off conmenced.
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(k) Alaid off enployee shall retain the rights of recall for
a period of twenty-four (24) nonths from the date of

| ay-of f.

10.06 Benefits on Lay-off

In the event of a lay-off of a full-tine enployee, the
Hospital shall pay its share of insured benefits premumup to
three (3) nonths fromthe end of the nonth in which the |ay-off
occurs or until the laid off enployee is enployed el sewhere,
whi chever occurs first.

ARTI CLE 11 - JOB POSTI NG

11.01 Where a permanent vacancy occurs in a classification within
the bargaining unit or a new position within the bargaining unit is
established by the Hospital, such vacancy shall be posted by the
Hospital for a period of seven (7) days excluding Saturday, Sunday
and hol i days. Vacancies created by the filling of an initia
per manent vacancy within the bargaining unit shall be posted for a
period of three (3) consecutive days excluding Saturday, Sunday,
and holidays. Al applications are to be made in witing within
t he posting period.

11.02 The postings referred to in Article .01 shall stipulate the
qualifications, classification, rate of pay, departnent and shift
and a copy shall be provided to the Chief Steward.

11.03 Enployees shall be selected for positions under either
Article .01 on the basis of their ability, experience and qual -
ifications. \Were these factors are relatively equal anobngst the
enpl oyees  consi dered, seniority shall govern providing the
successful applicant, if any, is qualified to performthe available
work. The name of the successful applicant will be posted on the
bull etin board and unsuccessful applicants will be notified.

11.04 Wiere there are no successful applicants fromwthin this
bargaining unit for positions referred to in Article .01 enpl oyees
I n other SEIU service bargaining units at the Hospital wll be
consi dered for such positions prior to considering persons not
enpl oyed by the Hospital. The enployees eligible for consideration
shall be limted to those enployees who have applied for the
position in accordance with Article .01 and sel ection shall be nade
in accordance with Article .03 above.
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11.05 Vacanci es which are not expected to exceed six (6) nont hs
will not be posted and may be filled at the discretion of the
Hospi tal . In filling such vacanci es consideration shall be given
to part-tinme enployees in SEIU service bargaining units who have
recorded their interest in witing, prior to considering persons
not enployed by the Hospital. In considering such part-tine
enpl oyees the criteria for selection in .03 shall apply. Part-time
enpl oyees selected to fill a vacancy under this Article wll
continue to naintain their part-tinme status and upon conpl etion of
the assignnent the enployee will return to his former position

11.06 The Hospital shall have the right to fill any vacancy on an
interim basis until the posting procedure or the Request for
Transfer procedure provided herein has been conplied with, and
arrangenents have been made to assign the enployee selected to fill
the vacancy to the job. No grievance nay be filed concerning such
tenporary arrangenents

11.07 The successful applicant will be placed in the vacancy for
a trial period not exceeding forty-five (45) working days and if
t he enpl oyee proves satisfactory, then he shall be considered
per manent|ly assigned to the vacancy, | f the enployee proves
unsatisfactory during that time, or if the enployee feels he is
unabl e to performthe duties of the vacancy to which he is posted,
the enployee will be returned to his fornmer position at his forner
salary rate of pay, as will any other enployee in the Bargaining
Unit who was pronoted or transferred by reason of such placing.
Newl y hired enpl oyees shall be term nated and such term nation
shall not be subject to the grievance and arbitration procedure.

11.08 Successful applicants and newy hired enployees will not be
permtted to apply for job postings or any subsequent vacancies for
a period of six (6) nonths, unless otherw se nutually agreed.

ARTI CLE 12 - NO CONTRACTI NG ovut

12.01 The Hospital shall not contract out any work usually per-
formed by nmenbers of the bargaining unit if, as a result of such
contracting out, a layoff of any enployees other than casua
part-time enployees results from such contracting out.

12.02 Notwi thstanding the foregoing, the hospital may contract out

wor k usual |y performed by nenbers of the bargaining unit w thout
such contracting-out constituting a breach of this provision if the
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hospital provides its commercial arrangenent contracting out the
work that the contractor to whomthe work is being contracted, and
any subsequent such contractor, agrees:

1. to enploy the enployees thus displaced fromthe hospital;
and

2. in doing so to stand, with respect to that work, in the
pl ace of the hospital for the purposes of the hospital's
coll ective agreenent with the Union, and to execute an
agreenent with the Union that effect.

In order to ensure conpliance with this provision, the
Hospital agrees that it will wthdraw the work from any contractor
who has failed to neet the aforesaid terms of the contracting-out

arrangenent .

12.03 On request by the Union the Hospital will undertake to
review contracted services which fall within the work of the
bargaining unit. The purpose of the revieww ||l be to determ ne
the practicality of increasing the degree to which bargaining unit
enpl oyees maybe utilized to deliver such services in the future.
The Hospital further agrees that the results of their review wll
be submtted to the Staff Planning Commttee for its consideration

ARTI CLE 13 - WORK OF THE BARGAINING UNI T

13.01 Enpl oyees not covered by the terms of this Agreenent will not
perform duties normally assigned to those enployees who are covered
by this Agreenent, except for the purposes of instruction
experimentation, or in energencies when regul ar enpl oyees are not
readily avail able.

Not e: The purpose of this clause is the protection of the
wor k of the bargaining unit enployees and not the broadeni ng of
that work to other areas.

13.02 Emplovment Agencies

Prior to enlisting the services of an enpl oynent agency, the
Hospital will attenpt to contact part-tine staff who would normally
performthe duties in question.
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13.03 Vol unt eer s

(a) Where a Hospital plans a drive to increase the nunber of
volunteers, the Union nust be given at least thirty (30)
days' notice of these plans and a special neeting of the
local joint job security commttee nust be convened at
| east three (3) weeks prior to the initiation of such a

drive.

(b) The use of volunteers to perform bargaining unit work
shall not be expanded beyond the extent of existing
practice as of June 1, 1986.

13.04 Ratio of R.N.'s to R.P.N.'s

At the tine of considering whether or not to alter the ratio
of R.N.'s to R.P.N.'s in any departnent, the Hospital agrees to
consult with the Union in advance of any decision being nmade and,
again in advance of any decision being nade, the senior
adm ni strator of the Hospital agrees to neet with and to entertain
subm ssions from the Union wth respect to the nerits of
mai ntaining the existing ratio.

In addition to the above process and apart fromit where a
change in the ratio is planned by the Hospital and it does not
arise because of enployee retirement, resignation or death then it
can only be carried out followng a full and conplete disclosure to
the Union of the plan of the Hospital and the reasons for it. After
full and conplete disclosure to the Union the Hospital and Union
are to neet and discuss the plan and the reasons with a viewto
possi bly nodifying them including nmaintaining the existing ratio.
The planned change in the ratio cannot be inplenented by the
Hospital for a period of forty-five (45) days fromthe date of full
and conplete disclosure to the Union; and only inplenented if there
has been the consultative process required by this clause carried

out in good faith by the Hospital.

ARTI CLE 14 - TECHNOLOGQ CAL CHANGE

14.01 Technol ogi cal change neans the automation of equi pnent, or
t he mechanization or automation of operations, or the replacenent
of existing equipnment or machinery with new equi pnment or nachi nery
which results in the displacenent of an enpl oyee from his/her

regul ar job.
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14.02 Were the Hospital has decided to introduce a technol ogi cal
change which will significantly alter the status of an enpl oyee
within the bargaining unit, the Hospital undertakes to meet with
the Union to consider the minimizing of adverse effects (if any)
upon the enpl oyees concer ned.

14.03 Where new or greater skills are required than are already
possessed by affected enpl oyees under the present nethods of
operation, such enployees shall be given a period of training, with
due consi deration being given to the enpl oyee's age and previous
educational background, during which they may perfect or acquire
the skills necessitated by the new nethod of operation. The
enpl oyer will assune the cost of tuition and travel. There shal
be no reduction in wage or salary rates during the training period
of any such enployee. Training shall be given during the hours of
wor k whenever possible and may extend for up to six (6) nonths.

14.04 Enpl oyees with one or nore years of continuous service who
are subject to lay-off under conditions referred to above, will be
given notice of the inpending change in enploynent status at the
earliest reasonable tinme in keeping with the notification to the
Uni on as set out above and the requirenents of the applicable
| egi sl ati on.

14.05 Enpl oyees who are pregnant shall not be required to operate
vDTs. At their request, the enployer shall tenporarily relocate
such enpl oyees to other appropriate work without |oss of enploynent
benefits, but at the wage rate of the job in which the enployee is
relocated. The determ nation of the appropriate alternative work
shall be at the discretion of the Enployer and such discretion
shall not be exercised in an arbitrary or discrimnatory manner. |f
such work is not available or if the enpl oyee does not wish to
accept the alternative work, the enployee may be placed on unpaid
| eave of absence.

14.06 Each enpl oyee required to use a VDT nore than four (4)
hours per day, shall be given eye exam nations at the begi nning of
enpl oynent or assignnment to VvDTs and every twelve (12) nonths
thereafter. The eye exam nations shall be paid for by the Hospital
where not covered by OHIP.
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ARTI CLE 15 - LEAVES OF ABSENCE
15.01 Ber eavenent Leave

An enpl oyee who notifies the Hospital as soon as possible
follow ng a bereavenent will be granted up to three (3) consecutive
days off without | oss of his/her regular pay for all schedul ed
hours fromthe date of death up to and including the date of the
funeral of a nenber of his/her imMmediate famly. "Immediate
famly" means parent, brother, sister, spouse, son, daughter, son-
in-l1aw, daughter-in-law, nother-in-law, father-in-law, brother-in-
law, sister-in-law, grandparent, grandchild, guardian or step-
parent.

Wiere an enployee is unable, due to distance of travel, to
attend the funeral of a nenber of his/her imediate famly as
defined in the Collective Agreenment, he/she shall be entitled to
| eave for nourning on the day of the funeral w thout |oss of
regular straight tine earnings to which he/she would otherw se have
been entitled to on that day.

15.02 Education Leave

(a) If required by the Enployer, an enployee shall be
entitled to | eave of absence with pay and wthout |oss of
seniority and benefits to wite exam nations to upgrade
his or her enployment qualifications.

(b) A leave of absence, without pay, to take further edu-
cation related to the enployee's work with the Hospital
may be granted upon witten application by the enployee
to the admnistration of the Hospital. It is further
understood and agreed that the Enployer will, wherever
Its operational requirements permt, endeavour to arrange
the shifts of enployees attending courses or semnars to
permt such attendance.

(c) \Wiere enployees are required by the Hospital to take

courses to upgrade or acquire new enploynment qualifi-
cations, the Enployer shall pay the full costs associated

with the courses.

15.03 Not applicable
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15.04 Pregnancy lLeave

(a) Pregnancy leave will be granted in accordance with the
provi sions of the Employment Standards Act, except where
anended in this provision. The service requirenent for
eligibility for pregnancy |eave shall be thirteen (13)
weeks of continuous service.

(b) The enpl oyee shall give witten notification at |east two
(2) weeks in advance of the date of comrencenment of such
| eave and the expected date of return. At such tine she
shall also furnish the Hospital with the certificate of
a legally qualified nedical practitioner stating the
expected birth date.

(c) The enpl oyee shall reconfirmher intention to return to
work on the date originally approved in subsection (b)
above by witten notification received by the Hospital at
| east two (2) weeks in advance thereof.

(d) An enpl oyee who is on pregnancy |eave as provi ded under
this Agreenent who has applied for and is in receipt of
Enpl oynent | nsurance pregnancy benefits pursuant to
Section 22 of the Emplovment | nsurance Act, shall be paid
a suppl enental unenpl oynent benefit. That benefit will
be equivalent to the difference between ninety-three
percent (93%) of her regular weekly earnings and the sum
of her weekly Enployment Insurance benefits and any other
ear ni ngs. Such  paynent  shall commence foll ow ng
conpletion of the two-week Enploynent |nsurance waiting
period, and receipt by the Hospital of the enployee's
Enpl oynment | nsurance cheque stub as proof that she is in
recei pt of Enploynment I|nsurance pregnancy benefits, and
shall continue while the enployee is in receipt of such
benefits for a maxi mum period of fifteen (15) weeks. The
enpl oyee' s regul ar weekly earnings shall be determ ned by
mul tiplying her regular hourly rate on her |ast day
wor ked prior to the commencenent of the |eave tinmes her
nor mal weekly hours plus any wage increase or salary
increnent that she would be entitled to if she were not
on pregnancy | eave.
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15.05

The Hospital will pay the enpl oyee ninety-three percent
(93%) of her normal weekly earnings during the first two
(2) week period of the leave while waiting to receive
Enpl oynent | nsurance Benefits.

The enpl oyee does not have any vested right except to
receive paynments for the covered unenploynment period. The
pl an provides that paynent in respect of guaranteed
annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or
i ncreased by paynents received under the plan.

(e) Credits for service and seniority shall accunulate for a

period of up to seventeen (17) weeks while an enpl oyee is
on pregnancy |eave on the basis of what the enployees
normal regular hours of work woul d have been.

(£) The Hospital wll continue to pay its share of the

contributions of the pension plan in which the enpl oyee
Is participating, for a period of up to seventeen (17)
weeks while the enployee is on pregnancy | eave.

The Hospital will also continue to pay the Percentage in
Lieu of Benefits, and will register these benefits as
part of the Supplenental Unenploynent |nsurance Benefit
Plan wth the Canada Enpl oynent |nsurance Conmi ssion

(g) Subject to any changes to the enployee's status which

(a)

woul d have occurred had she not been on pregnancy |eave,
the enpl oyee shall be reinstated to her former duties, on
the same shift in the sane departnent, and at the sane

rate of pay.

Parental Leave

Parental |leave will be granted in accordance wth the

provi sions of the Employment Standards Act, except where
amended in this provision. The service requirenent for

eligibility for parental |eave shall be thirteen (13)
weeks of continuous service.

(b) An enpl oyee, who qualifies for parental |eave, other than

an adoptive parent, shall give witten notification at
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least two (2) weeks in advance of the date of
commencenent of such | eave and the expected date of
return.

(c) An enployee who is an adoptive parent shall advise the
Hospital as far in advance as possible of having
qualified to adopt a child, and shall request the |eave
of absence, in witing, upon receipt of confirmation of
t he pendi ng adopti on. | f because of |ate receipt of
confirmation of the pending adoption, the enployee finds
It inpossible to request the |eave of absence in witing,
the request may be nmde verbally and subsequently
verified in witing.

An enpl oyee who is an adoptive parent may extend the
parental |eave for such greater tine as nay be required
by the adoption agency concerned up to a maxinmm
aggregate of six (6) nonths. Witten notice by the
enpl oyee for such extension will be given at |east two
(2) weeks prior to the termnation of the initially
approved | eave.

(d) An enployee shall reconfirmhis or her intention to
return to work on the date originally approved in
subsection (b) above by witten notification received by
the Hospital at |east two (2) weeks in advance thereof.

(e) An enployee who is on parental |eave as provided under
this Agreenent who has applied for and is in receipt of
Enpl oyment I nsurance parental benefits pursuant to
Section 23 of the Employment |nsurance Act, shall be paid
a suppl enental unenpl oynent benefit. That benefit wll
be equivalent to the difference between ninety-three
percent (93%) of her regular weekly earnings and the sum
of her weekly Enpl oynment Insurance benefits and any ot her
ear ni ngs. Such  paynent shal | commence follow ng
conpletion of the two-week Enploynent |nsurance waiting
period, and receipt by the Hospital of the enployee's
Empl oyment | nsurance cheque- stub as proof that she is in
recei pt of Enploynent |nsurance parental benefits and
shal | continue while the enployee is in receipt of such
benefits for a maxi mum period of ten (10) weeks. The
enpl oyee's regul ar weekly earnings shall be determned by
mul tiplying her regular hourly rate on her |ast day
worked prior to the commencenent of the |eave tinmes her
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normal weekly hours plus any wage increase or salary
increnent that she would be entitled to if she were not

on parental |eave.

The Hospital will pay the enpl oyee ninety-three percent
(93%) of her normal weekly earnings during the first two
(2) week period of the |leave while waiting to receive

Enpl oynent | nsurance Benefits.

The enpl oyee does not have any vested right except to
receive payments for the covered unenploynent period. The
Plan provides that paynment in respect of guaranteed
annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or
i ncreased by paynents received under the plan.

(£) Credits for service and seniority shall accunulate for a

period of up to eighteen (18) weeks while an enployee is
on parental |eave on the basis of what the enpl oyee's
normal regular hours of work woul d have been.

(g) The Hospital will continue to pay its share of the

contributions of the pension plan in which the enployee
Is participating, for a period of eighteen (18) weeks
while the enployee is on parental |eave.

The Hospital will also continue to pay the Percentage in
Lieu of Benefits for a period of up to 10 weeks. The
Hospital wll register these benefits as part of the
Suppl enent al Unenpl oynent | nsurance Benefit Plan with the
Canada Enpl oynent | nsurance Conm ssion.

(h) Subject to any changes to the enpl oyee's status which

15.06 Not

15.07

woul d have occurred had he or she not been on parental
| eave, the enployee shall be reinstated to his or her
former duties, on the sane shift in the sane departnent,
and at the same rate of pay.

appl i cabl e

Uni on Leave

(a) The Hospital shall grant |eave of absence without pay to

enpl oyees to attend Union conventions, sem nars,
education classes or other Union business provided that
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such leave will not interfere with the efficient
operation of the Hospital.

(b) In requesting such | eave of absence for an enpl oyee or
enpl oyees , the Union nust give at |east twenty-one (21)
days clear notice in witing to the Hospital

(c) The cumul ative total |eave of absence, the nunber of
enpl oyees that may be absent at any one tine from any one
area, and the nunber of days of absence shall be as
provi ded el sewhere in the current |ocal sections of the
Agreement (unless altered by local negotiations).

(d) It is understood the |eave of absence shall be for no
| onger than a two week period and will not be requested
for nore than three (3) occasions in one cal endar year.
Where | eave of absence for Union business is requested it
is understood that the Union will not request |eave of
absence for nmore than four (4) enployees at any one tine,
and the Union shall be responsible for paynent of wages
during the tinme of absence.

In addition to the | eave of absence set out above nenbers
of the Union executive board and/or council enployed by
the Hospital will be entitled to an additional cunulative
| eave of absence without pay not to exceed ten (10) days
per contract year, subject to the conditions set out
above, for the purpose of attending executive and/or
counci | neetings.

15.08 Personal Leave

Enpl oyees who are on | eave of absence will not be engaged in
gai nful enpl oynment while on such |eave, and if an enpl oyee does
engage in gainful enploynent while on such |eave of absence, he
wll forfeit all seniority rights and privileges contained in this

agreement .

ARTI CLE 16 - HOURS OF WORK

16.01 Daily and wWeekly Hours of Wirk

(a) The follow ng provisions designated regular hours on a
daily shift and regular daily shifts over the Enployer's
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16.02

16.03

16.04

wor ki ng schedul e shall not be construed to be a guarantee
of the hours of work to be done on each shift or during
each shift schedule.

(b) The normal work day shall consist of seven and one-half
(7 1/2) hours not including a one-half (1/2) hour unpaid
neal break. Such hours shall be worked in accordance
with schedules and shifts as determned by the Enpl oyer

Rest Peri ods

(a) Were enployees, are required to be on duty continuously
for an unbroken period in excess of four (4) hours, the
Enpl oyer agrees to allow such enployee fifteen (15)
mnutes relief at the end of the first three (3) hour
period, and fifteen (15) mnutes at the end of the second
three (3) hour period wthout reduction in pay and
W t hout increasing the regular working hours.

(b) Wen an enpl oyee perfornms authorized overtine work of at
| east three (3) hours duration, the Hospital wll,
schedul e a rest period of fifteen (15) m nutes duration.

Not applicable

Scheduling

(a) Schedules for regular part-tine enployees shall be posted
two weeks in advance and shall cover a two week period.

(b) The Hospital agrees that it will not require an enpl oyee
to work a schedul e of nobre than seven (7) consecuti ve
shifts wthout his/her consent.

(c) Enpl oyees shall be schedul ed at |east every third weekend
off save and except where such enployees are by
agreement, scheduled to work consecutive weekends.

(d) Generally enployees will not be required to work nore
than two shifts.

(e) Overtine on Wekend

An enpl oyee will receive tine and one-half her regul ar
straight time hourly rate for all hours worked on a
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fourth and subsequent consecutive weekend save and except
wher e

(1)  such weekend has been worked by the enpl oyee to
satisfy specific days off requested by such enpl oyee; or

(ii)  such enpl oyee has requested weekend work; or,

(iii) such weekend is worked as the result of the
exchange of shifts with another enployee; or,

(iv) such weekend is worked as a result of the

application of the Christrmas Day and New Year's pro-
visions of 20.05 of the Collective Agreenent (Full- time

Unit).

ARTI CLE 17 - PREM UM PAYMENT

17.01 Definition of Reqular Straight Tine Rate of Pay

For the purpose of calculating any benefit or noney paynent
under this Agreenent to which an enployee is entitled, the regular
straight tine rate of pay is that prescribed in Wage Schedule »ar
of this Agreenent.

17.02 Overtine Prem um

Enpl oyees shall be entitled to paynment of tinme and one-half
the enployee's basic straight tine hourly rate for all authorized
overtinme work in excess of seven and one-half (7 1/2) hours in a
tour of duty or in excess of the average full-tinme hours of work
over the period scheduled by the Hospital. Such period for this
pur pose shall not exceed two (2) weeks.

It is understood and acknow edged that the Hospital has the
right to require enployees to perform reasonable authorized
overtime work

Cal | -back shall not be considered as hours worked for purposes
of this Article.

34



Overtime premumw ||l not be duplicated nor pyram ded nor
shal | other premuns be duplicated nor pyram ded nor shall the same
hours worked be counted as part of the normal work week and al so as
hours for which the overtinme premumis paid.

Overtime paynent for hours worked will not apply as a result
of the follow ng:

(a) An exchange of shifts by two enployees and which exchange
must first have the approval of the Departnent Head or
desi gnate as provided for bel ow

(b) A change from Standard Tinme to Daylight Saving Tine and
vice versa.

Empl oyees may be allowed to exchange shifts. \Were two (2)
or nore enployees wish to exchange shifts they nust submt a
witten request to their Departnent Head or designate. The
granting of the request will be at the sole discretion of the
Department Head or designate. Overtine paynent will not be paid to
any enpl oyees that nmay be affected by such exchange of shifts.

17.03 Reportins Pay

Enpl oyees who report for work at the starting tinme of their
schedul ed shifts save and except enpl oyees who are schedul ed for
four (4) hours or less, not having previously been advised not to
report, shall be guaranteed at |east four (4) hours of work, or, if
no work is available, shall be paid for at |east four (4) hours
time, at the enployee's applicable straight tine hourly rate of
pay. Enpl oyees who are schedul ed for four (4) hours or less wll
be guaranteed one-half of their scheduled hours. This provision
shall not apply in the follow ng circunstances:

(a) When an enpl oyee who has been off work does not notify
hi s/ her Department Head or designate of his/her intention
to return to work twenty-four (24) hours in advance of
hi s/ her return;

(b) \Wen an enployee fails to keep the Hospital advised of a
t el ephone nunber that can be used for the purpose of
| eaving a message,;

(c) When work is not avail able due to circunstances that are
beyond the reasonable control of the Hospital.
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17.04 St andby

An enpl oyee who is required to remain available for duty on
standby, outside the normal working hours for that particul ar
empl oyee, shall receive standby pay in the anount of $2.10 per hour
for all hours on standby.

. Standby pay shall, however, cease where an enployee is called
into work, and works during the period of standby.

17.05 Not applicable

17.06 Shift Prem um

Retroactive to Cctober 11, 1987 enpl oyees shall be paid a
shift premumof forty-five cents (45 cents) per hour for all hours
wor ked where the majority of their scheduled hours fall between

1500 and 0700 hours.

17.07 Responsibility Qutsi de the Bargaining Unit

When an enpl oyer tenporarily assigns an enployee to carry out
the assigned responsibilities of a higher paying classification
outside of the bargaining unit for a period in excess of one-half
of one (1) shift, the enployee shall receive an allowance of three
dol lars ($3.00) for each shift fromthe time of the assignnent.

17.08 Not applicable
17.09 Not applicable
17.10 Weekend Prem um

Effective Cctober 11, 1992 an enpl oyee shall be paid a weekend
prem um of forty-five cents ($0.45) per hour for each hour worked
bet ween 2400 hours Friday to 2400 hours Sunday or such other
forty-eight (48) hour period that the Hospital nmay establish. If
an enployee is receiving premum pay pursuant to a |local scheduling
regulation with respect to consecutive weekends worked, he/she will
not receive weekend prem um under this provision.
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ARTI CLE 18 - ALLOWANCES

18.01 Meal Al | owance

When an enployee is required to and does work for three (3)
or nore hours of overtime after his normal shift he shall be
provided with a hot meal or five dollars ($5.00) if the Hospital is
unable to provide the neal or has been unable to schedul e a neal

break during the overtine period.

Not wi t hstandi ng the foregoing, where the overtine assignment
is for a period of three (3) hours, no nore or |ess, the enpl oyee
is not required to take a hot neal, if available, and may claimthe

five dollars ($5.00) paynent.
18.02 Uniform All owance

Where in the opinion of the Executive Director of the
Hospital, it is deened advisable for hygienic reasons to require
enpl oyees to wear uniforns while on duty, such unifornms wll be
supplied by the enployer provided that the enployee shall be Iiable
for loss or damage to the said uniform not arising fromthe
enpl oyee's duti es. This article wll apply only to those
classifications currently supplied by the enployer.

18.03 Transportation Al owance

When an enployee is required to travel to the Hospital or to
return to her hone as a result of reporting to or off work between
the hours of 2400-0600 hours, (other than reporting to or off work
for her regular shift) or at any time while on standby, the
Hospital will pay transportation costs either by taxi or by her own
vehicle at the rate of thirty-five cents (35 cents) per mle (to a
maxi mum of fourteen dollars ($14.00) or such greater anount as the
Hospital may in its discretion deternine for each trip between the
af orementioned hours. The enployee will provide to the Hospital
satisfactory proof of paynment of such taxi fare.

ARTI CLE 19 - HEALTH AND SAFETY

19.01 Acci dent Prevention - Health and Safety Comm ttee

(a) The Enployer and the Union agree that they nutually
desire to nmaintain standards of safety and health in the
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(b)

(c)

(4)

(e)

(£)

(g)

Hospital in order to prevent accidents, injury and
il ness.

Recognizing its responsibilities under the applicable
| egislation, the Hospital agrees to accept as a nenber of
its Accident Prevention - Health and Safety Conmittee at
| east one (1) representative selected or appointed by the
Uni on from anongst bargaining unit enployees.

Such Committee shall identify potential dangers and
hazards, institute neans of inproving health and safety
prograns and recommend actions to be taken to inprove
conditions related to safety and heal th.

The Hospital agrees to co-operate reasonably in providing
necessary information to enable the Commttee to fulfill

its functions.

Meetings shall be held every second nonth or nore fre-
quently at the call of the Chair if required. The
Commttee shall maintain mnutes of all neetings and nmake

t he sane avail able for review

Any representative appointed or selected in accordance
wWth (b) hereof shall serve for a term of one (1)
cal endar year fromthe date of appoi ntnent which may be
renewed for further periods of one (1) year. Time off
for such representative(s) to attend neetings of the
Accident Prevention - Health & Safety Committee in
accordance with the foregoing shall be granted and tine
so spent attending such neetings shall be deened to be
work tinme for which the representative(s) shall be paid
by the Hospital at his regular or premumrate as nay be

appl i cabl e.

The Union agrees to endeavour to obtain the full co-
operation of its nenbership in the observation of all
safety rules and practices.

Pregnant enpl oyees may request to be transferred from
their current duties if, in the professional opinion of
the enployee's physician, the pregnancy nay be at risk

If such a transfer is not feasible, t he pregnant
enpl oyee, if she so requests, wll be granted an unpaid
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| eave of absence before commencenent of the maternity
| eave referred to in Article 15.04.

(i) Where the Hospital identifies high risk areas where
enpl oyees are exposed to Hepatitis B, the Hospital wll
provide, at no cost to the enployees, a Hepatitis B
vacci ne.

19.02 Pr ot ecti ve Clothing

The Hospital agrees to continue its present practice with
respect to the provision of protective clothing and safety devices

to enpl oyees. At the sanme tine, the Hospital agrees to neet
directly with a representative of the Union or through the Accident

Prevention Conmttee to discuss the need for any additiona
protective clothing or equipnent.

ARTI CLE 20 - HOLI DAYS

20.01(a) New Year's Day G vic Holiday
Good Friday Labour Day
Easter Monday Thanksgi vi ng Day
Victoria Day Chri stmas Day
Dom ni on Day Day after Christmas

Third Mnday in February

(b) Enpl oyees who work on any of the above designated days
wll be paid at tine and one-half of their regul ar
straight tinme rate of pay for all hours worked.

20.02 For the purposes of this Article, a holiday shall begin with
the shift comrencing at 11:00 p.m on the day preceding the holiday
and will continue to include such subsequent shift which ends

before m dnight on the day of the holiday.

20.03 An enployee will be granted one (1) additional holiday for
a total of twelve (12). This additional holiday shall be on the
anni versary of the enployee's birthday or within thirty (30) days

of such date. In the event that heritage day or sone other day is
proclained as a statutory holiday by the government, such day shal
replace the additional holiday. The anni versary of a birthday

holiday is not a prem um pay holi day.
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ARTI CLE 21 -~ VACATI ONS

21.01 Part-tinme Vacation Pay

Subj ect to maintaining any superior conditions concerning
vacation entitlenent, vacation entitlenent shall be as foll ows:

A part-time enployee who has conpleted |ess than 5,175 hours
of continuous service as of -June 30 shall receive 4% of gross
ear ni ngs.

A part-time enpl oyee who has conpleted 5,175 hours but |ess
than 13,800 hours of continuous service as of June 30 shall receive
6% of gross earnings.

Effective in the vacation year where the date for determning
vacation entitlement in the individual Hospital falls on or after
Cct ober 11, 1989, the service requirenent for 6% of gross earnings
shal | be 3450 hours of continuous service.

A part-tine enployee who has conpleted 13,800 hours but |ess
t han 25,875 hours of continuous service as of June 30 shall receive
8% of gross earnings.

Effective in the vacation year where the date for determning
vacation entitlement in the individual Hospital falls on or after
Cct ober 11, 1989, the service requirenent for 8% of gross earnings
shall be 10,350 hours of continuous service.

Effective in the vacation year where the date for determning
vacation entitlenent falls on or after Cctober 11, 1990, the
service requirenent for 8% of gross earnings shall be 8625 hours of
conti nuous service.

A part-tine enpl oyee who has conpleted 25,875 hours but |ess
t han 43,125 hours of continuous service as of June 30 shall receive
10% of gross earnings.

A part-tinme enpl oyee who has conpl eted 43,125 hours of con-
ti nuous service or nmore as of June 30 shall receive 12% of gross

ear ni ngs.

For the purpose of this Article, gross earnings include, in
part, percentage in lieu of benefits and exclude vacation pay.
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Enpl oyees hired prior to Cctober 10, 1986 will be credited
W th the service they held under the Agreenment expiring Novenber

15, 1985.

21.02 The present practice of paying vacation pay in each pay
period will remain in effect.

21.03(a) Al requests by Nursing Personnel for vacation during the
peak period 1st June - 30th Septenber should be subnmitted
to the Service/Departnment Manager concerned by 1st March

each year. Al vacation requests wll be processed and
t he enpl oyee notified by 15th April, after which date
further preference will be accepted on a "first cone,

first served" basis rather than by seniority within the
unit where the enployee works. Due to the necessity of
allowing as many staff as possible off over the Christnas
and New Year's holidays, vacation arrangenents are not
possi ble for staff enployed in the Nursing Departnent.
Al'l requests by Nursing Personnel for vacation during the
non- peak peri od should be submtted to t he
Servi ce/ Depart ment Manager concerned siXx (6) weeks in
advance of the proposed vacation period.

(b) ALl ot her personnel should submt requests for vacation
during the peak period (1 June - 30 Septenber) to their
respective supervisor by 1 March of each year

ARTI CLE 22 - BENEFI TS FOR PART-TI ME EMPLOYEES

22.01 A part-tinme enployee shall receive in lieu of all fringe
benefits (being those benefits to an enpl oyee, paid in whole or
part by the Hospital, as part of direct conpensation or otherw se,
i ncluding holiday pay save and except salary, vacation pay, standby
pay, call back pay, reporting pay, responsibility allowance, jury
and witness duty, bereavenent pay, and maternity suppl enental
unenpl oynent benefits) an anount equal to 14% of his/her regular
straight tine hourly rate for all straight tine hours paid.
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ARTI CLE 23 - INJURY AND DI SABI LI TY
23.01 Not applicable.

23.02 Di sabl ed Enpl oyees

| f an enpl oyee becones disabled with the result that he is
unable to carry out the regular functions of his position, the
Hospital may establish a special classification and salary with the
hope of providing an opportunity of continued enpl oynent.

ARTICLE 24 - PROGRESSION ON THE WAGE GRID

24.01 Collective Agreenents currently containing a part-tinme wage
grid shall continue such wage grids in effect. FEffective Cctober
10, 1986 enpl oyee shall progress on such grid on the basis that
1725 hours worked equal s one (1) year of service.

Wiere, however, part-tine enployees are on a single rate
structure, the full-tinme wage grid shall apply and progression
through the grid shall be in accordance with the foregoing.

Enpl oyees hired prior to Cctober 10, 1986 will be credited
with the service they held under the Collective Agreenent expiring
Novenber 15, 1985.

ARTI CLE 25 - COWPENSATI ON

25.01 Experience Pavy

An enpl oyee hired by the Hospital with recent and rel ated
experience, may claimat the time of hiring on a form supplied by
t he Hospital consideration for such experience. Any such claim
shall be acconpanied by verification of previously related
experience. The Hospital shall then evaluate such experience
during the probationary period. \Were, in the Hospital's opinion
such experience is relevant, the enployee shall be slotted in that
step of the wage progression consistent with one (1) year's service
for every one (1) year's of related experience in the
classification on the conpletion of the enployee's probationary
period. It is understood and agreed that this shall not constitute
a violation of the wage schedule of the Collective Agreenent.

42



25.02 Pronotion to a H gher C assification

An enpl oyee who is pronoted to a higher rated classification
wWithin the bargaining unit will be placed in the range of the
hi gher rated classification so that he shall receive no |less an
increase in wage rate than the equivalent of one step in the wage
rate of his previous classification (provided that he does not
exceed the wage rate of the classification to which he has been

pronot ed) .

25.03 Tenporary Transfer

When an enpl oyee is assigned tenporarily to performthe duties
and assune the responsibilities of a higher paying position in the
bargaining unit for a period in excess of one-half of a shift, he
shall be paid the rate i medi ately above his current rate in the

higher classification to which he was assigned from the
commencenent of the shift on which he was assigned the job.

For the purposes of this Article, a shift wll be deened to
be seven and one-half (7 1/2) hours.

25.04 Job dassification

(a) When a new classification (which is covered by the terns
of this Collective Agreenent) is established by the
Hospital, the Hospital shall determne the rate of pay
for such new classification and notify the l[ocal Union of
the sanme within seven (7) days. If the local Union
chall enges the rate, it shall have the right to request
a neeting with the Hospital to endeavour to negotiate a
nutual |y satisfactory rate. Such request will be nmade
wi thin ten (10) days after the receipt of notice fromthe
Hospital of such new occupational classification and
rate. Any change mutually agreed to resulting from such
nmeeting shall be retroactive to the date that notice of
the new rate was given by the Hospital. If the parties
are unable to agree, the dispute concerning the new rate
may be submtted to arbitration as provided in the
Agreement within fifteen (15) days of such neeting. The
decision of the Board of Arbitration (or arbitrator as
the case may be) shall be based on the relationship
established by conparison with the rates for other
classifications in the bargaining unit having regard to
the requirenments of such classifications.
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(b) When the Hospital nmakes a substantial change during the
termof this Agreement in the job content of an existing
classification which in reality causes such
classification to beconme a new classification, the
Hospital agrees to neet with the Union if requested to
permt the Union to nmake representation with respect to
the appropriate rate of pay.

(c) If the matter is not resolved followng the nmeeting with
the Union the matter may be referred to arbitration as
provided in the Agreenment within fifteen (15) days of
such meeting. The decision of the Board of Arbitration
(or arbitrator as the case may be) shall be based on the
rel ati onship established by comparison with the rates for
other classifications in the bargaining unit having
regard to the requirements of such classifications.

(d) The parties further agree that any change nutual |y agreed
to or awarded as a result of arbitration shall be
retroactive only to the date that the Union raised the
issue with the Hospital.

25.05 Wages and C assification Prem uns

The Enpl oyer agrees for the duration of this Agreenment to
maintain the job classifications set out in Schedule A and to pay
not less than the rate of -wages set opposite said classification in
accordance with Schedule "a" appended hereto.

ARTI CLE 26 - RELATI ONSHI P

26.01 Each of the parties hereto agrees that there will be no
discrimnation, intimdation, interference, restraint, or coercion
exerci sed or practised upon any enpl oyee because of his or her
uni on or non-union nenbership, or his or her activity or |ack of
activity in connection therewith since union nenbership is hereby
recognized as a voluntary act upon the part of the individua

concer ned.

26.02 It is further agreed that solicitation of nenbers, collection
of dues or other union activity will not be allowed to interfere
with enployees' performance of duties.
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26.03 The enpl oyees will be paid on a bi-weekly basis every second
Thursday and their nmonies will bedeposited in their Bank Account.
Enpl oyees will be provided with a statenent of their earnings and
their bi-weekly deductions.

26.04 It shall be a matter of individual agreement between each
enpl oyee and the Enpl oyer as to whether the enployee takes neals at
the Hospital

Wienever enpl oyees take their nmeals at the Hospital, a dining
roomw || be provided for such enpl oyees' conveni ence and al
enpl oyees are encouraged to use it.

Wienever enpl oyees bring their own lunch a dining room and
| ocker facilities to store it will be provided for their conven-
I ence.

ARTI CLE 27 - ACCI DENTAL BREAKAGE

27.01 Enpl oyees are not to be held liable for accidental break-
age of dishes during the course of their enploynent except those
who are habitual offenders in this respect, who may be charged a
reasonabl e anount for breakage due to carel essness or negligence.

ARTI CLE 28 - BULLETI N BQOARDS

28.01 The Enployer will provide bulletin board space in areas
designated by the Hospital for the purposes of posting notices
regardi ng neetings and other matters restricted to Union act-
ivity. Al such notices nust be signed by an officer of the Loca
Uni on and submtted to the Executive Director of the Hospital or
ot her person designated by that individual for approval prior to
bei ng post ed.

ARTI CLE 29 - CERTI FI CATES OF COVPETENCE FOR NURSI NG PERSONNEL

29.01 Registered Practical Nurses are required to obtain and file
their Certificates of Conpetence with the Enployee Relations
Department by the 31st of January of each year failing which they
Wl be re-classified as Cient Care Attendants. |f said Certifi-
cate is not produced by February 1sth of the same year, the
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enpl oyee will be suspended wi thout pay pending production of the
Certificate of Conpetence.

Shoul d an R.P.N. have her Certificate of Conpetence rescinded
by the College of Nurses for any reason other than non- paynent of
fees, she will be termnated fromthe enpl oynent of the Hospital.

29.02 Al new enployees hired as Regi stered Practical Nurses
(pending) nust wite and file proof of registration within three
(3) cal endar nonths of enploynment, failing which they will be
termnated. Upon production of proof of registration, the R.P.N.
(pending) will be reclassified as R.P.N. effective fromthe date of
witing the R.P.N. exam nations or date of hire whichever is the
| at er date.

ARTI CLE 30 - WELFARE OF PATI ENTS AND EMPLOYEES

30.01 Both parties agree that it is essential to the successful
operation of the Hospital, and the welfare of the patients and
enpl oyees, that enployees follow pronptly all orders given them
within the scope of authority of the person giving them

ARTI CLE 31 - RULES AND REGULATI ONS

31.01 The Union undertakes and agrees that the Union and the
enpl oyees will respect and abide by the Enployer's rules, regu-
| ations and practices, which may be in force fromtime to time, and
are not contrary to this Agreenent.

ARTI CLE 32 - PRI NTI NG

32.01 The Union and the Hospital will share equally the costs
of printing this Agreenent.

ARTI CLE 33 - DURATI ON

33.01 Term

This Agreenent shall continue in effect until Cctober 10, 2001
and shall remain in effect fromyear to year thereafter unless
either party gives notice in witing to the other party within
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ninety (90) days prior to the expiration date that it desires to
amend or termnate this Agreenent.

33.02 Renewal

Either party may, on ten (10) clear days' notice, require the
other party to enter into negotiations for the renewal or
modi fication, of the Agreenent within the period of three (3)
cal endar nonths prior to the expiry date, and both parties shal
t hereupon enter into such negotiations in good faith and make every
reasonabl e effort to secure an Agreenent.

Notwi t hstandi ng the foregoing provisions, in the event the
parties to this Agreenent agree to negotiate for its renewal
t hrough the process of Central Bargaining, either party to this
Agreenment may give notice to the other party of its desire to
bargain for amendnents on |ocal matters proposed for incorporation
in the renewal of this Agreement not earlier than six (6) cal endar
nmonths nor later than three (3) cal endar nonths prior to the nornal
termnation of this Agreement. Upon receipt of such notice by one
party fromthe other, both parties will neet within fifteen (15)
days thereafter for the purpose of bargaining on |ocal natters.

33.03 It is understood and agreed that "local matters" neans
those matters which have been determ ned by nutual agreenent
between the Central Negotiating Commttees respectively repre-
senting each of the parties to this Agreenent as being subjects for
| ocal bargaining directly between the parties to this Agreement. It
Is also agreed that |ocal bargaining shall be subject to such
procedures as may be determ ned by nutual agreenent between the
Central Negotiating Commttee referred to above.
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SI GNED at Toront o,

FOR THE HOSPI TAL

Ontario this 5T

e

Zeuw Aevoduetl
AZ/ N—

AT/LL
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day of June 2000 .
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SCHEDULE "A

S.E.I.U. SALARY SCALES

OCTOBER 11, 1999

C assification Start 1 Year
C.S.R. Assi stant 15.187 15.521
d eaner 15.187 15.521
Cook' s Hel per 15.673 16.021
D etary Assistant 15.187 15.521
D shwasher 15.187 15.521
G ounds Service Wrker 15.327 15.672
Housekeepi ng Attendant 15.187 15.521
Li nen Room Hel per 15.187 15.521
Cient Care Attendant 15.719 16.028
Personal Care Attendant 15.196 15.522
St or ekeeper 15.719 16.028
Transporter 15.150 15.471
Unit Assi st ant 15.187 15.521
Sewi ng Machi ne Qper at or 15.187 15.521
Driver 15.673 16.021
Cook | 19.320 19.686
Cook 11 19.320 19.686
Mai nt enance Wor ker 17.192 17.512
Rehab Assi stant 20.100 20.423
Comm. Di sorders Asst. 19.320 19.686
RPN 20.109 20.258  20.423
El ectrician 20.100 20.423
Pl unber 19.616 19.938
Systens Mechanic 20.707 21.027
Not e: Personal Care Attendants enployed in the Gage Transitional
Living "Centre who, in addition to their regular duties, are
assigned in-charge responsibilities on a shift basis will be
afforded a responsibility allowance of 40 cents per hour for each
conpleted shift. It is understood that an enpl oyee nust be so

assigned for the entire shift in order to qualify for this
al | owance.
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SCHEDULE " A"
S.E.I.U. SALARY SCALES

OCTOBER 11, 2000

d assification Start 1 Year

C.S.R. Assi stant 15.491 15.83

d eaner 15.491 15.83

Cook' s Hel per 15.986 16.34

Dietary Assistant 15.491 15.83

Di shwasher 15.491 15.83

"G ounds Service Wrker 15.634 15.99
Housekeepi ng Attendant 15.491 15.83

Li nen Room Hel per 15.491 15.83

Cient Care Attendant 16.03 16.35

Personal Care Attendant 15.50 15.83

St or ekeeper 16.034 16.35
Transporter 15.453 15.78

Unit Assistant 15.491 15.83

Driver 15.986 16.34

-Cook | 19.707 20.08

Cook 11 19.707 20.08

Mai nt enance Wor ker 17.536 17.86

Rehab Assi st ant 20.502 20.830

Comm. Disorders Asst. 19.707 20.080

RPN 20.511 20.66 20.83
El ectrician 20.502 20.83

Pl unber 20.008 20.34

Systens Mechani c 21.121 21.45

Note:  Personal Care Attendants enployed in the Gage Transitiona
Living Centre who, in addition to their regular duties, gare
assigned in-charge responsibilities on a shift basis will be
afforded a responsibility allowance of 40 cents per hour for each
conpl eted shift. It is understood that an enpl oyee nust be so

assigned for the entire shift in order to qualify for this
al | onance.
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MEMORANDUM OF UNDERSTANDI NG

This letter shall be attached to and formpart of the collective
agreenent .

Pursuant to the award of the Adans Board dated Cctober 5, 1999, in
the event of any dispute between the parties regarding the
I npl ementation of Article 10.01 and 10.04, the matter shall be
referred to a Board of Arbitration chaired by G. Charney, and
Nom nees J. Sack and R. Filion.

Signed at Toronto this 5™ day of ~Juwe 2000 .
FOR THE PARTI Cl PATI NG LOCAL UN ON FOR THE PARTI Cl PATI NG
HOSPI TALS
jﬁbnﬁaﬁ Lhov Lo ) QialggL/
Local 204 (:5
[&&AJ ﬁ<§auhxnﬂ£
Local 478 C/ T
Local 183
Local 777
Local 532
Local 268

SEE ORI G NAL, SI GNED AGREEMENT
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