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COLLECTIVE AGREEMENT 

BETWEEN : 

PETERBOROUGH C I V I C  HOSPITAL, Peterborough 

. (hereinafter called the "Hospital") 

- and - 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 

AND ITS LOCAL 345 

(hereinafter called the "Union") 

JANUARY 1, 1990 TO DECEMBER 31, 1990. 



T H I S  AGREEMENT i s  made and entered i n t o  t h i s  day of , 1990. 

BETWEEN: 

PETERBOROUGH C I V I C  HOSPITAL, Peterborough 

( h e r e i n a f t e r  c a l l  ed t h e  "Hosp i ta l  " )  

OF THE F I R S T  PART 

-and- 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 

AND I T S  LOCAL 345 

( h e r e i n a f t e r  c a l l e d  t h e  "Union") 

OF THE SECOND PART 
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ARTICLE 1 - PURPOSE 

1.01 The genera l  purpose o f  t h i s  Agreement i s  t o  e s t a b l i s h  mutually s a t i s f a c t o r y  
c o n d i t i o n s  o f  employment as s e t  o u t  here in ,  and t o  p r o v i d e  f o r  t h e  means of  
prompt s e t t l  ement o f  Grievances and f i n a l  s e t t l  ement o f  d i  sputes. 

ARTICLE 2 - RECOGNITION 

2.01 Ba rqa in i nq  Unit  

The H o s p i t a l  recogn izes  t h e  O n t a r i o  P u b l i c  Se rv i ce  Employees Union as t h e  s o l e  
and e x c l u s i v e  b a r g a i n i n g  agent f o r  a l l  o f f i c e  and c l e r i c a l  employees, employed 
by t h e  H o s p i t a l  i n  t h e  City of Peterborough, save and except  Superv iso rs  and 
persons above t h e  rank  o f  Superv isor ,  Secre ta ry  t o  Execu t i ve  D i r e c t o r ,  Secre ta ry  
t o  D i r e c t o r  of C l i n i c a l  Serv ices,  Secre ta ry  t o  D i r e c t o r  of Personnel,  Secre ta ry  
t o  D i r e c t o r  of  P a t i e n t  Care Serv ices,  Sec re ta r y  t o  D i r e c t o r  o f  H o s p i t a l  and 
F i n a n c i a l  Serv ices,  Execu t i ve  Secre ta ry  - Medical  A f f a i r s ,  Personnel C l e r k  ( 1 ) ,  
s tudents  employed d u r i n g  t h e  school vaca t i on  pe r i od ,  persons covered by e x i s t i n g  
C o l l e c t i v e  Agreements. 

2.02 Regular Pa r t - t ime ,  Temporary P a r t - t i m e  and Temporary F u l l  - t i m e  Employees 

Regular p a r t - t i m e  employees, f o r  t h e  purpose o f  t h i s  Agreement, s h a l l  mean a 
person who r e g u l a r l y  works l e s s  than  t h e  normal weekly hours as s p e c i f i e d  i n  t h i s  
Agreement. The p a r t - t i m e  complement o f  t h e  ba rga in i ng  u n i t  s h a l l  a t  no t ime  
exceed t h a t  o f  t h e  f u l l - t i m e  complement. 

A temporary p a r t - t i m e  employee, f o r  t h e  purposes o f  t h i s  Agreement, s h a l l  mean 
a person who i s  employed on a temporary b a s i s  and f o r  a predetermined p e r i o d  o f  
l e s s  than  t h e  normal weekly hours t o  a maximum p e r i o d  o f  s i x  (6)  ca lendar  months. 
Th i s  s h a l l  be con f i rmed i n  w r i t i n g  p r i o r  t o  t h e  commencement o f  employment. 
No tw i t hs tand ing  t h e  fo rego ing ,  t h e  s i x  (6) ca lendar  month p e r i o d  may be extended 
by mutual  agreement between t h e  p a r t i e s .  

A temporary f u l l - t i m e  employee, f o r  t h e  purposes o f  t h i s  Agreement, s h a l l  mean 
a person who i s  employed on a temporary b a s i s  and f o r  a predetermined p e r i o d  o f  
t h e  normal weekly hours t o  a maximum p e r i o d  of s i x  (6) ca lendar  months. Th i s  
s h a l l  be con f i rmed i n  w r i t i n g  p r i o r  t o  t h e  commencement o f  employment. 
No tw i t hs tand ing  t h e  f o rego ing  w i t h  regards  t o  a temporary f u l l - t i m e  employee, 
t h e  s i x  (6) ca lenda r  month p e r i o d  may be extended by mutual  agreement between 
t h e  p a r t i e s  when a p p l i e d  t o  t h e  p r o v i s i o n s  o f  A r t i c l e  11.09. 

A1 1 r e g u l  a r  p a r t - t i m e ,  temporary p a r t - t i m e  and temporary f u l l  - t i m e  empl oyees 
s h a l l  r e c e i v e  t h e  r a t e s  o f  pay and employee b e n e f i t s  as p rov ided  i n  t h e  
app rop r i a te  sec t i ons  o f  t h i s  Agreement. 

The H o s p i t a l  agrees t h a t  no person s h a l l  be employed on a casual  bas i s .  
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2.03 Work of the Barqaininq Unit 

Employees not covered by the terms of this agreement will not perform duties 
normally assigned to those employees who are covered by this agreement, except 
for the purposes of instruction, experimentation, or in emergencies when regular 
employees are not readily available, and provided that the performing of the 
aforementioned duties, in itself, does not reduce the hours o f  work or pay of 
any empl oyee. 

2.04 Contractinq Out 

The Hospital will not contract out any work with the objective of effecting a 
lay-off or reducing the regular hours of any employee in the bargaining unit. 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 The Union recognizes that the Management o f  the Hospital and the direction 
of the working force are fixed exclusively in the Hospital and shall remain 
solely with the Hospital except as specifically limited by the express provisions 
o f  this Agreement. Without restricting the generality of the foregoing, the 
Union acknowledges that it is the exclusive function of the Hospital to: 

maintain order, discipline and efficiency; 

hire, discharge, direct, classify, transfer, promote, demote, assign 
employees to shifts, lay-off and suspend or otherwise discipline employees 
for cause provided that a claim of discriminatory classification, 
promotion, demotion or transfer or a claim that an employee has been 
unjustly discharged or disciplined may be the subject of a grievance and 
dealt with in accordance with the grievance procedure; 

establish and enforce rules and regulations, policies, and practices to 
be observed by employees, provided that they are not unreasonable nor are 
inconsistent with the provisions of this Agreement; 

generally to manage and operate the Hospital in all respects in accordance 
with i t s  obligations and without restricting the generality o f  the 
foregoing, to determine kinds and locations of machines, equipment to be 
used, the allocation and number of employees required. from time to time, 
the standards of performance for all employees and all other matters 
concerning the Hospital’s operations, not otherwise specifically dealtwith 
elsewhere in this Agreement. 

It is agreed that these riqhts shall not be exercised in a manner 
inconsistent with the express provisions of this Agreement. 
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ARTICLE 4 - NO DISCRIMINATION 

4 .01  The Hosp i ta l  and t h e  Union agree t h a t  t he re  w i l l  be no i n t i m i d a t i o n ,  
d i sc r im ina t i on ,  i n te r fe rence ,  r e s t r a i n t  o r  coerc ion  exerc ised o r  p r a c t i s e d  on 
employees o f  t h e  Hosp i ta l  by e i t h e r  p a r t y  o r  t h e i r  representa t ives  o r  members 
i n  mat te rs  a f f e c t i n g  the  terms o f  t he  Agreement or because o f  an employee’s 
membership o r  non-membership i n  the Union. The Union agrees t h a t  t h e r e  w i l l  be 
no Union a c t i v i t y ,  s o l i c i t a t i o n  fo r  membership o r  c o l l e c t i o n  o f  dues o r  meetings 
on the  Hosp i ta l ’ s  premises, except as expressly  pe rm i t t ed  by t h e  Hosp i ta l  o r  as 
otherwise prov ided i n  the  C o l l e c t i v e  Agreement. 

ARTICLE 5 - NO STRIKES OR LOCKOUTS 

5.01 
d u r a t i o n  o f  t h i s  Agreement. 

The p a r t i e s  agree t h a t  t he re  w i l l  be no s t r i k e s  o r  l ockou ts  du r ing  the  

ARTICLE 6 - CHECK-OFF OF UNION DUES 

6.01 A l l  Bargain ing U n i t  employees w i l l  be requ i red  t o  pay r e g u l a r  monthly 
Union dues, o r  an amount equ iva len t  there to ,  t o  the  Union. Upon h i r e ,  a l l  
employees w i l l  s i gn  an a u t h o r i z a t i o n  card t o  a l l ow  f o r  such deduct ion. The 
amounts so deducted w i l l  be r e m i t t e d  t o  the  Secretary-Treasurer ,  O.P.S.E.U., 1901 
Yonge Street,Toronto, Ontar io ,  before the  15 th  day o f  t h e  month f o l l o w i n g  the  
month i n  which the  deduct ions were made, accompanied by a l i s t  o f  t h e  names, 
S. I.N.’s, c l a s s i f i c a t i o n s  and addresses o f  employees f rom whose wages the  
deduct ions have been made. A copy o f  t h i s  l i s t  w i l l  be supp l ied  by t h e  Hosp i ta l  
t o  t he  Secretary o f  Local 345, O.P.S.E.U. 

6.02 The Union and i t s  membership agree t o  h o l d  the  Hosp i ta l  complete ly  harmless 
w i t h  respect  t o  a l l  dues, o r  amounts equ iva len t  there to ,  so deducted and 
remi t ted. 

6.03 I n  o rder  tha t  t h e  Hosp i ta l  may have d e f i n i t e  i n s t r u c t i o n s  as t o  the  amount 
t o  be deducted f o r  t h e  above purpose, i t  i s  agreed t h a t  t h e  Union s h a l l  prompt ly  
i n fo rm t h e  Hosp i ta l  i n  w r i t i n g ,  over t h e  s ignature  o f  t h e  Secretary-Treasurer ,  
o f  t he  amount o f  t he  deduct ion t o  be made by the  Hosp i ta l  f o r  r e g u l a r  monthly 
Union dues i n  accordance w i th  the  foregoing and t h e  Hosp i ta l  s h a l l  have the r i g h t  
t o  cont inue t o  r e l y  on such w r i t t e n  n o t i f i c a t i o n  u n t i l  i t  rece ives  o the r  w r i t t e n  
n o t i f i c a t i o n  f r o m  t h e  Union signed w i t h  t h e  same f o r m a l i t y .  The Union 
n o t i f i c a t i o n  t o  t h e  Hosp i ta l  s h a l l  be forwarded one (1) month p r i o r  t o  any change 
i n  the  amount(s) o f  such Union dues becoming e f f e c t i v e .  

ARTICLE 7 - UNION OFFICERS & COMMITTEES 

7.01 O f f i c e r s  o f  t he  Union 

The Hosp i ta l  acknowledges the  r i g h t  o f  t he  Union t o  appoint  o r  otherwise s e l e c t  
o f f i c e r s .  The Union agrees t o  supply the  Hosp i ta l  i n  w r i t i n g  w i t h  t h e  names o f  
o f f i c e r s ,  committee members and stewards and o f  any changes t h e r e t o  when they 
occur. 
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by t h e  Hosp i ta l  a t  t h e i r  r e g u l a r  r a t e  o f  pay f o r  such t ime spent i n  C o l l e c t i v e  
Bargain ing up t o  and i n c l u d i n g  the  c o n c i l i a t i o n  stage. Compensation w i l l  n o t  
be al lowed f o r  t ime spent ou ts ide  t h e  employee’s r e g u l a r  working hours. 

7.02 Neqo t ia t i nq  Committee 

The Hosp i ta l  acknowledges the  r i g h t  o f  t he  Union t o  appoint  o r  otherwise s e l e c t  
a Nego t ia t i ng  Committee o f  n o t  more than f i v e  (5) employees. No more than one 
(1) employee from any one (1) func t i ona l  work u n i t  s h a l l  be on s a i d  committee. 
The Hosp i ta l  agrees t o  recognize and deal w i th  the  s a i d  committee w i th  respect  
t o  any mat te r  which p rope r l y  a r i s e s  from t ime t o  t ime. 

7.03 Grievance Committee 

The Hosp i ta l  acknowledges the  r i g h t  o f  the  Union t o  appoint  o r  otherwise s e l e c t  
a Grievance Committee o f  n o t  more than th ree  (3)  employees i n c l u d i n g  the  Ch ie f  
Steward. 

The Hosp i ta l  agrees t o  forward t o  t h e  Ch ie f  Steward o f  t he  Local a copy o f  any 
l e t t e r  o f  reprimand, d i s c i p l i n e  o r  d ismissal  g iven t o  any employee covered by 
t h i s  C o l l e c t i v e  Agreement. Any such l e t t e r  and o the r  r e l e v a n t  documentation 
exc lud ing  performance appra isa ls  s h a l l  be removed from the  employee’s personnel 
f i l e  a f t e r  a p e r i o d  o f  two ( 2 )  years prov ided t h a t  t h e  employee‘s reco rd  has been 
d i s c i p l i n e  f r e e  f o r  such two (2 )  year  per iod.  

7.04 The Union acknowledges t h a t  members o f  committees o r  o f f i c e r s ,  as  prov ided 
f o r  above, i f  employees o f  t he  Hosp i ta l ,  s h a l l  cont inue t o  per form t h e i r  r e g u l a r  
d u t i e s  on beha l f  o f  t he  Hosp i ta l  and s h a l l  no t  leave t h e i r  r e g u l a r  d u t i e s  w i thou t  
t he  permission o f  t h e i r  superv isors.  Permission s h a l l  n o t  be unreasonably 
w i thhe ld .  

I 7.06 Assistance o f  t he  Union 

The committees and the  o f f i c e r s  as prov ided f o r  above, may have the  assis tance,  
a t  t he  d i s c r e t i o n  o f  the  Union, o f  representa t ives ,  o r  o f  o t h e r  employees o r  
o f f i c e r s  o f  t he  P r o v i n c i a l  Union. 

7.07 Q u a l i f i c a t i o n  o f  Members o f  Committees 

It i s  mutua l ly  agreed t h a t  a new employee w i l l  n o t  be e l i g i b l e  t o  serve as a 
member o f  t he  Nego t ia t i ng  o r  t he  Grievance Committee u n t i l  a f t e r  she has 
completed the  probat ionary  per iod .  
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7.08 Union Manaciement CO-oDeration Committee 

Establishment of Committee: 

A Labour Management Co-operation Commit tee shall be establ i shed consisting of 
three (3)  representatives o f  the Union, one who may be the Staff Representative 
and three ( 3 )  representatives of the Hospital. The Committee shall enjoy the 
full support of both parties in the interests of maximum service to the public. 

Function of Committee: 

The Commi ttee shall concern itself with t h e  following general matters: 

(1) Considering constructive criticisms of all activities so that better 
relations shall exist between the Hospital and the employees. 

(2) Increasing operating efficiency. 

( 3 )  Reviewing suggestions from employees, questions of working conditions and 
service (but not grievances concerned with service). 

( 4 )  Correcting conditions making for grievances and misunderstandings. 

ARTICLE 8 - COMPLAINTS AND GRIEVANCES 

8.01 It is the mutual desire of the parties hereto that complaints of employees 
regarding the application, interpretation or administration o f  this Collective 
Agreement shall be adjusted as quickly as possible. 

An employee has no Grievance until she has given her supervisor an 
opportunity t o  adjust her complaint. 

All complaints shall be in writing. The written reply to such complaint 
shall be given within five (5) days. 

No Grievance may be considered or submitted to arbitration unless it has 
been filed within fourteen (14 )  days of the alleged circumstances giving 
rise to the Grievance. Where the Grievance relates to compensation for 
hours worked, the duration for filing the Grievance shall run from the 
day the Grievor received her pay from the Hospital. 

The parties may, by mutual consent expressed in writing, extend any of 
the time limits set out in the grievance procedure. In calculating the 
time limits, day’s o f f ,  Saturdays, Sundays or paid holidays shall not be 
counted. 

In the event an employee is required to attend a meeting with the 
employee’s supervisor which is o f  a disciplinary nature, the employee 
shall have the right to be accompanied by a Union Steward. 
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8.02 Grievance Procedure 

Step No. 1 

If an employee is satisfied that she has a grievance, she shall present such 
grievance to her immediate supervisor, and she may have the assistance of her 
representative if she so desires. If a settlement, satisfactory to the employee, 
is not reached within three (3)  days, then the second step of this grievance 
procedure may be invoked, but only within a subsequent period of three (3)  days. 

Step No. 2 

The grievance shall be reduced t o  writing and submitted to the Grievance 
Committee who may take the matter up with the immediate supervisor's superior. 
This person shall give his/ her reply in writing within a period of five (5) 
days. Failing a satisfactory settlement, the Grievance Committee may invoke the 
third step o f  the grievance procedure, but only within a subsequent period of 
five (5) days. 

Step No. 3 

The Grievance Committee shall meet with and present the written grievance to the 
Executive Director of the Hospital or his designate, and a written decision shall 
be rendered within ten (10) days from the date of his receipt o f  the grievance. 
Failing a satisfactory settlement, the Grievance Committee may submit the matter 
to arbitration, but only within a subsequent period of ten (10) days. 

Arbitration 

If a grievance is not settled through the grievance procedure set forth 
in Article 8.02 above, either party may submit the dispute to binding 
arbitration by notifying the other party by registered mail, with a formal 
statement of the Grievance, within the time limit set forth in Article 
8.01 (b) or as extended under Article 8.01 ( c ) .  The party giving notice 
shall, at the same time, designate to the other party its nominee to a 
Board o f  Arbitration. Within seven (7) days after the receipt of such 
notice, the party to whom it is directed shall likewise advise the 
notifying party of its nominee. If the party receiving notice fails to 
appoint an arbitrator within seven (7) days, the appointment shall be made 
by the Minister of Labour. 

The nominees of the parties shall thereupon confer in an attempt to agree 
upon a Chairman. If they have not so agreed within seven ( 7 )  days of the 
appointment of the last of them, the Ministry of Labour of  Ontario shall 
be asked to name an impartial Chairman. 

The decision of this Arbitration Board shall be final and binding upon 
the parties. In the absence of a unanimous decision, the majority decision 
shall be accepted as the decision o f  the Board, and in the absence of a 
majority decision the decision of the Chairman shall be accepted as the 
decision of the Board. 
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An A r b i t r a t i o n  Board i s  n o t  au thor ized t o  a l t e r ,  modify, amend o r  add t o  
any p a r t  o f  t h i s  Agreement. 

No person may be appointed as an A r b i t r a t o r  who has been i nvo l ved  i n  any 
attempt t o  nego t i a te  o r  s e t t l e  t h e  Grievance. 

Each p a r t y  s h a l l  be respons ib le  f o r  t he  expenses o f  i t s  nominee and an 
equal share o f  t h e  fees and expenses o f  t he  Chairman. 

The c o n f e r r i n g  p a r t i e s  may have t h e  assis tance o f  t h e  employee o r  employees 
concerned and any necessary witnesses, and a1 1 reasonable arrangements w i  11 
be made t o  permi t  t he  c o n f e r r i n g  p a r t i e s  t o  have access t o  work areas t o  
view opera t ions  and t o  confer  w i t h  the  necessary witnesses. 

Notwi thstanding the  p rov i s ions  o f  t he  fo rego ing  sec t ions  (a) t o  (9) 
i n c l u s i v e ,  e i t h e r  p a r t y  may a v a i l  themselves o f  t h e  p rov i s ions  o f  t he  
appropr ia te  sec t i on  o f  t he  Ontar io  Labour Re la t ions  Act  regard ing  the  
appointment o f  a s i n g l e  a r b i t r a t o r .  

Speci a1 Grievances 

Employees s h a l l  be discharged on l y  f o r  j u s t  cause. A c l a i m  by an employee 
t h a t  he has been discharged w i thou t  j u s t  cause s h a l l  be t r e a t e d  as a 
Grievance i f  a w r i t t e n  statement o f  such Grievance i s  lodged w i t h  the  
Execut ive D i r e c t o r  o r  h i s  designate, w i t h i n  th ree  ( 3 )  working days o f  
discharge. 

Such Special  Grievances may be s e t t l e d  by conf i rming t h e  H o s p i t a l ' s  a c t i o n  
i n  d ismiss ing  t h e  employee, o r  by r e i n s t a t i n g  t h e  employee w i t h  f u l l  
compensation f o r  t ime l o s t ,  o r  by any o the r  arrangement which i s  j u s t  and 
equ i tab le  i n  t h e  op in ion  o f  t he  c o n f e r r i n g  p a r t i e s  o r  t h e  Board o f  
A r b i t r a t i o n  i f  t h e  ma t te r  i s  submitted t o  a Board. 

Manaqement Grievance 

It i s  understood t h a t  t he  Hosp i ta l  may b r i n g  forward a t  any meeting w i t h  the  
Grievance Committee any d i f f e r e n c e  as t o  i n t e r p r e t a t i o n ,  a p p l i c a t i o n  o r  
a d m i n i s t r a t i o n  of  t h i s  Agreement, o r  where an a l l e g a t i o n  i s  made t h a t  t h i s  
Agreement has been v i o l a t e d ,  and t h a t  i f  such d i f f e r e n c e  o r  a l l e g a t i o n  i s  n o t  
s e t t l e d  t o  the  mutual s a t i s f a c t i o n  o f  t he  c o n f e r r i n g  p a r t i e s ,  i t  may be r e f e r r e d  
t o  a r b i t r a t i o n  i n  t h e  same way as a Grievance o f  an employee. 

8.06 Union ( P o l i c v )  Grievance 

In  t he  event o f  a d i spu te  i n v o l v i n g  a quest ion  o f  a p p l i c a t i o n  o r  i n t e r p r e t a t i o n  
of t h i s  Agreement, and which cou ld  no t  otherwise be reso lved by a Grievance o f  
an employee ( o r  a group o f  employees), t he  Union may commence proceedings a t  Step 
No. 2 o f  t h e  gr ievance procedure. 
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ARTICLE 9 - SENIORITY 

9.01 S e n i o r i t y  i s  de f ined as t h e  l e n g t h  o f  se rv i ce  w i t h  t h e  Hosp i ta l .  Except 
as prov ided i n  A r t i c l e  9.04, f o r  t h e  purposes o f  determin ing preference o r  
p r i o r i t y  f o r  promotions, t rans fe rs ,  demotions, l a y o f f s  and r e c a l l ,  s e n i o r i t y  
s h a l l  be de f i ned  as l e n g t h  of se rv i ce  i n  a p o s i t i o n  covered w i t h i n  t h e  Bargain ing 
U n i t ,  regard less  o f  t h e  department o r  c l a s s i f i c a t i o n  an employee may have been 
i n  from t ime t o  t ime. 

P a r t - t i m e  and temporary f u l l  - t ime employees s h a l l  accrue s e n i o r i t y  based on the i  r 
hours o f  work. 

9.02 S e n i o r i t v  L i s t s  

The Hosp i ta l  s h a l l  prepare and main ta in  s e n i o r i t y  l i s t s  ( f u l l - t i m e  and p a r t -  
t ime) which s h a l l  be posted i n  January o f  each year .  A copy o f  t h e  s e n i o r i t y  
l i s t s  s h a l l  be made a v a i l a b l e  t o  the  Local President;  

9.03 Probat ion 

A new f u l l - t i m e  employee s h a l l  be on p roba t i on  u n t i l  she has worked f o r  a p e r i o d  
o f  t h r e e  (3) months. The Hosp i ta l  may, a t  i t s  d i s c r e t i o n ,  extend the  
probat ionary  p e r i o d  up t o  an a d d i t i o n a l  t h r e e  ( 3 )  months, i n  which case the  
employee and the  Union s h a l l  be advised of t h e  extension a t  o r  p r i o r  t o  t h e  end 
of  t he  i n i t i a l  t h ree  (3)  months a t  which t ime t h e  employee s h a l l  a l so  be advised 
of t he  reasons t h e r e f o r .  

A new p a r t - t i m e  employee s h a l l  be on p roba t i on  u n t i l  she has worked f o r  a p e r i o d  
o f  f o u r  hundred and n i n e t y  hours (490) o f  accumulated se rv i ce  o r  s i x  consecut ive 
months (6  months), whichever comes f i r s t ,  w i t h  no extension o f  t h i s  p robat ionary  
per iod .  

I f  r e t a i n e d  a f t e r  t he  probat ionary  per iod,  such employee's s e n i o r i t y  w i l l  
commence from t h e  day she commenced work. 

No gr ievance w i l l  be f i l e d  o r  en te r ta ined  as t o  t h e  d ischarge o f  a new employee 
who has n o t  completed her  p robat ionary  per iod.  

9.04 Supervisory Pos i t i ons  

The appointment o r  s e l e c t i o n  o f  employees f o r  superv isory pos i t i ons ,  o r  f o r  any 
o the r  p o s i t i o n  n o t  sub jec t  t o  t h i s  Agreement, i s  no t  governed by t h i s  agreement, 
bu t  i f  any employee i s  so t r a n s f e r r e d  o r  appointed and l a t e r  i s  t r a n s f e r r e d  back 
t o  a p o s i t i o n  which i s  governed by t h i s  Agreement w i t h i n  a p e r i o d  o f  up t o  s i x  
(6)  months from the  appointment t o  t h e  superv isory p o s i t i o n ,  then t h e  s e n i o r i t y  
which she has accumulated i n  such superv isory p o s i t i o n  o r  any o the r  p o s i t i o n  
s h a l l  be counted as se rv i ce  i n  t he  p o s i t i o n  governed by t h i s  Agreement. 
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9.05 

(a) Seniority ARplied to Layoffs and Recalls 

Layoff of employees shall be made on the basis of the seniority lists 
provided that the employees who are entitled to remain on the basis of 
seniority are willing and qualified to do the work which is available. When 
recalling employees who have been laid off, the recall will also be made 
on the basis of seniority, qualifications and suitability. Employees re- 
engaged on the basis of such recall shall be credited with their seniority 
as of the date of lay-off and shall not accumulate seniority during the 
period of layoff. 

(b) Notice of Layoff 

In the event of a proposed layoff at the Hospital of a permanent or long 
term nature, i.e. thirty days o r  more, the Hospital will: 

1) Provide the Union with no less than 30 calendar days notice of such 
layoff, and 

2) Meet with the Union through the Union-Management Co-operation 
Committee to present the following: 

i) the reason causing the layoff, 

ii) the service the Hospital will undertake after the layoff, 

i i i )  the method of implementation including the areas of cut-back 
and employees to be laid off. 

In the event of a substantial bed cut-back or cut-back in service, 
the Hospital will provide the Union with reasonable notice. If 
requested, the Hospital will meet with the Union through the Union- 
Management Cooperation Committee to present the reasons and expected 
duration of the bed cut-back or cut-back in service, any realignment 
of service or staff and its effect on employees in the bargaining 
unit. 

Any agreement between the Hospital and the Union resulting from the 
above presentation concerning the method of implementation will take 
precedence over other terms of layoff in this agreement. Notice of 
layoff shall be in accordance with the provisions of the Employment 
Standards Act. 

( c )  Benefits on Lavoff 

In the event of a layoff of an employee, the Hospital shall pay its share 
of insured benefits premiums up t o  the end of the month in which the layoff 
occurs. 



The employee may, i f  poss ib le  under the  terms and cond i t i ons  o f  the  
insurance b e n e f i t s  programmes, cont inue t o  pay the  f u l l  premium cos t  o f  
a b e n e f i t  o r  b e n e f i t s  f o r  up t o  th ree  months f o l l o w i n g  t h e  end o f  t h e  month 
i n  which t h e  l a y o f f  occurs. Such arrangement can be made through the  
Personnel O f f i c e  o f  the  Hosp i ta l  prov ided t h a t  t he  employee in forms the  
Hosp i ta l  o f  h i s  o r  her  i n t e n t  t o  do so a t  t h e  t ime o f  t h e  l a y o f f ,  and 
arranges w i t h  the  Hosp i ta l  t he  appropr ia te  payment schedule. 

(d) BumPi nq Procedure 

An employee who has completed h i s  p robat ionary  p e r i o d  and who i s  sub jec t  
t o  l a y - o f f  as a surp lus  employee, s h a l l  have the  r i g h t  t o  d i sp lace  an 
employee who s h a l l  be i d e n t i f i e d  by the  Hosp i ta l  i n  t he  f o l l o w i n g  manner 
and sequence: 

( i )  The Hosp i ta l  w i l l  i d e n t i f y  the  employee w i t h  t h e  l e a s t  s e n i o r i t y  i n  
t he  same grade i n  which the  surp lus employee i s  p r e s e n t l y  working and i f  
such employee has l e s s  s e n i o r i t y  than the  surp lus  employee, he s h a l l  be 
d isp laced by t h e  surp lus  employee prov ided t h a t  t h e  surp lus  employee i s ,  
i n  t he  op in ion  o f  t h e  Hosp i ta l ,  q u a l i f i e d  t o  per form t h e  work. 

(ii) I f  no employee i n  the  same grade has l e s s  s e n i o r i t y  than the  surp lus  
employee, t he  Hosp i ta l  w i l l  i d e n t i f y  t h e  employee i n  the  grade 
immediately below the  grade i n  which t h e  surp lus  employee i s  
p resen t l y  working who has t h e  l e a s t  s e n i o r i t y  and i f  he has l e s s  
s e n i o r i t y  than t h e  surp lus  employee, he w i l l  be d isp laced by the  
surp lus  employee, prov ided t h a t  the  surp lus  employee i s ,  i n  the  
op in ion  o f  t h e  Hosp i ta l ,  q u a l i f i e d  t o  per form t h e  work. 

( i i i )  F a i l i n g  displacement under ( i )  o r  ( i i )  t h e  Hosp i ta l  w i l l  rev iew the  
grades i n  descending order  u n t i l  a grade i s  found i n  which the  
employee w i t h  t h e  l e a s t  s e n i o r i t y  i n  t he  grade has l e s s  s e n i o r i t y  
than t h e  surp lus  employee. I n  t h a t  event such employee w i l l  be 
d isp laced by t h e  surp lus employee prov ided t h a t  t he  surp lus  employee 
i s ,  i n  t h e  op in ion  o f  t he  Hosp i ta l ,  q u a l i f i e d  t o  per form t h e  work. 

( i v )  Where no displacement i s  poss ib le  under Sect ion (d) o r  where the  
employee chooses no t  t o  exerc ise  those r i g h t s ,  he s h a l l  be l a i d  o f f .  

( v )  An employee who i s  d isp laced by an employee who exerc ises  h i s  r i g h t  
under Sect ion (d) s h a l l  be declared surp lus  and t h e  p rov i s ions  o f  
Sect ion (d) s h a l l  apply. 

9.06 t o s s  o f  S e n i o r i t v  

S e n i o r i t y  r i g h t s  and an employee’s employment s h a l l  be terminated i f :  

( a )  She leaves o f  her  own accord; 

(b) She i s  discharged and such discharge i s  n o t  reversed through the  gr ievance 
procedure; 
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(c) 

(d) 

She is laid off continuously for a period equal to her seniority at the 
time o f  her layoff to a maximum of twenty-four (24) months; 

She fails to return to work within fifteen (15) calendar days of receipt 
of a notice o f  recall which shall be addressed by the Hospital to her last 
address on record with the Personnel Department and sent by Registered 
Mail; 

(e) She fails to return to work upon the expiry of an approved leave o f  
absence, unless such is not reasonably possible. 

9.07 Transfer o f  Seniority 

Effective January 1, 1990, an employee who transfers from full-time to part-time 
will have her seniority hours calculated on the basis of seventeen hundred and 
twenty-five hours (1725) for one (1) year of service. 

Effective January 1, 1990, an employee who transfers from part-time to full-time 
will have her seniority date calculated on the basis of seventeen hundred and 
twenty-five hours (1725) for one (1)  ,year of service. 

ARTICLE 10 - PROMOTIONS AND STAFF CHANGES 

10.01 Job Postinqs 

When a vacancy occurs or a new position is created, other than a temporary 
vacancy o f  sixty (60) calendar days or less, which is within the scope of this 
Bargaining Unit, the Hospital shall post notice of the position on the Union 
Bulletin Board for a minimum of seven (7) calendar days, so that all employees 
will know of the vacancy or new position. Such notice will remain posted until 
sixteen hundred hours (1600) on the seventh day. Applications for such position 
will be received in writing by the Personnel Office. It is understood and agreed 
that such temporary vacancies will be offered to present part-time qualified 
employees on a priority basis. 

The President of the Union shall be notified in writing within five (5)  days of 
the commencement of such assignment regarding the name of the employee and the 
expected duration. A copy of the Hospital’s Personnel Action Form detailing the 
name of the appointee and the terms of the appointment shall satisfy the 
obligation to provide notice. 

10.02 Information in Postinqs 

Such notice shall contain the following information: Nature of position, 
qualifications, required knowledge and education, skills, shift, wage or salary 
rate or range. Such qualifications may not be established in an arbitrary or 
discriminatory manner. 

10.03 Present employees will be given preference and priority in consideration 
of applications for any vacancy or new positions. 
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10.04 ( a )  Role of S e n i o r i t y  i n  Promotions and Trans fe r s  

Promotions t o  c l a s s i f i c a t i o n s  with h igher  pay o r  t r a n s f e r s  t o  o t h e r  p o s i t i o n s  
i n  the same o r  equ iva l en t  c l a s s i f i c a t i o n  wi th in  the Bargaining U n i t  w i l l  be based 
on s k i l l s ,  a b i l i t y ,  experience and q u a l i f i c a t i o n s  of  the employees concerned but 
a s  between two persons of approximately equal s tanding  based on the above 
f a c t o r s ,  s e n i o r i t y  w i l l  govern. 

10.04 (b)  S e n i o r i t v  T r i a l  Period 

The successfu l  a p p l i c a n t  s h a l l  be placed on t r i a l  f o r  a per iod of t h i r t y  (30) 
ca lendar  days.  I t  i s  agreed t h a t  t h i s  per iod may be extended by a further period 
the length  of  which s h a l l  be mutually agreed t o  between the employee and the 
Hospital  provided t h a t  such further period s h a l l  not  exceed t h i r t y  (30) ca l enda r  
days.  Condit ional  upon s a t i s f a c t o r y  service the employee s h a l l  be dec l a red  
permanent a f t e r  the period of t h i r t y  (30)  ca l enda r  days,  o r  such further period 
t o  which the p a r t i e s  have agreed. Where an employee and the  Hospital  have agreed 
t o  an extended t r i a l  per iod ,  the Union s h a l l  be n o t i f i e d  of  the f a c t .  I n  t h e  
event  the successful a p p l i c a n t ,  i n  the opinion of  the Hosp i t a l ,  i s  unable t o  
s a t i s f a c t o r i l y  perform a l l  the d u t i e s  and r e s p o n s i b i l i t i e s  o f  the new j o b ,  o r  
t h e  employee e lec ts  t o  return t o  her former job ,  she s h a l l  be re turned  t o  her 
former p o s i t i o n  without  l o s s  of s e n i o r i t y ,  a t  the  wage o r  s a l a r y  r a t e  of  her 
former p o s i t i o n .  Any o t h e r  employee promoted o r  t r a n s f e r r e d  because of  t h e  
re-arrangement of  p o s i t i o n s  s h a l l  a l s o  be re turned  t o  her former p o s i t i o n  without  
l o s s  of s e n i o r i t y ,  a t  the wage. o r  s a l a r y  r a t e  o f  her former p o s i t i o n .  

10.05 N o t i f i c a t i o n  t o  Employees and Local Union Pres ident  

Within seven ( 7 )  ca l enda r  days of  the d a t e  of  appointment t o  a vacant pos i t i on  
t h e  successful a p p l i c a n t  shall be n o t i f i e d  and t h i s  name shall  be added t o  t h e  
j o b  pos t ing  which wi l l  remain posted f o r  a further period of  seven ( 7 )  ca l enda r  
days. The unsuccessful  a p p l i c a n t s  w i l l  be so n o t i f i e d  i n d i v i d u a l l y .  The Local 
Union P res iden t  s h a l l  be n o t i f i e d  of a l l  l a y o f f s ,  r e c a l l s  and t e rmina t ions  of  
employment . 

ARTICLE 11 - LEAVE OF ABSENCE 

11.01 The Hospital  may g r a n t  a l eave  of absence w i t h  o r  without  pay, without  
l o s s  of  s e n i o r i t y  and without  l o s s  of occupational c l a s s i f i c a t i o n  t o  an employee 
who r eques t s  such l eave  f o r  good and s u f f i c i e n t  cause.  Except i n  an emergency, 
such a r eques t  i s  t o  be submitted t o  the Department Head a t  l e a s t  twenty (20) 
ca lendar  days in  advance. 

11.02 ( a )  

Leave of  absence without pay and without  l o s s  of  s e n i o r i t y  may be 
granted ,  upon w r i t t e n  r eques t  t o  the Hosp i t a l ,  t o  employees who i n  
the opinion o f  the Hospi tal  a r e  r e a d i l y  r ep l aceab le  and who a r e  
e l e c t e d  o r  appointed t o  r ep re sen t  the Union a t  meetings o r  
convent ions.  Such leave  s h a l l  not be unreasonably withheld.  
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11.02 ( b )  

When an employee i s  elected as the Union's President or Fi rs t  
Vi ce- President (Provi nci a1 1 y )  the Union wi 1 1 immedi ate1 y fol 1 owing 
such election advise the Hospital of the name of the employee so 
elected. Leave of absence shall be granted from the employee's place 
of employment for  the duration of the current term of off ice.  The 
Union shall  reimburse the Hospital the amounts paid on behalf of the 
empl oyee, i ncl udi ng pay and benefits. 

Where an individual of the bargaining unit i s  elected or  appointed 
as an Executive Board Member o r  an Executive Officer, such individual 
shall be granted leave of absence fo r  the time o f f  required t o  
exercise the duties of such appointment. Such positions shall be 
limited t o  two ( 2 )  members from the Hospital with no more t h a n  one 
individual from within a section/division within a Department. 

The Union w i l l  reimburse the Hospital for  salary and benefits paid 
on such leave t o  a member elected t o  the positions expressed above. 

11.03 Employees requesting Union leave of absence shall provide advance written 
notice of twenty (20) calendar days.  However, in recognition t h a t  cer tain Union 
meetings may be called on short notice the Hospital will endeavour t o  make the 
representative(s) available and the employee(s) involved will cooperate in 
endeavouring t o  arrange s h i f t  coverage with other employees. 

11.04 If  an employee i s  granted a leave of absence without pay as herein 
provided, he shall  retain the seniority t h a t  he had a t  the commencement of such 
leave b u t  shall  n o t  accrue seniority beyond th i r ty  (30) calendar days for  such 
1 eave. 

During any unpaid leaves of absence, as herein provided, an employee shall n o t  
accrue any o f  the monetary benefits as provided in %he Collective Agreement where 
such leave of absence extends beyond a period of t h i r t y  (30) calendar days.  

11.05 Maternity Leave 

Maternity Leave will be granted in accordance with the provisions of the 
Employment Standards Act, except where amended in this p r o v i s i o n .  

The service requirement for  e l i g i b i l i t y  for  maternity leave shall be 12 
months of continuous service. 

The employee shall give written notification one month pr ior  t o  the 
commencement o f  the leave o f  her request for  leave together with her 
expected date o f  return. A t  such time she shall also furnish the Hospital 
with her Doctor's ce r t i f i ca t e  as t o  pregnancy and expected date o f  
del i very. 

The employee has the right t o  extend the maternity leave t o  s ix  (6)  months 
in t o t a l .  Written notice by the employee t o  extend the maternity leave 
will be given a t  l eas t  four ( 4 )  weeks prior t o  the termination of the 
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i n i t i a l l y  approved leave. This notice requirement will be shortened in 
circumstances where medical complications occur in the four ( 4 )  weeks 
pr ior  t o  the termination of the i n i t i a l l y  approved leave. 

I t  i s  understood t h a t  d u r i n g  a maternity leave exceeding t h i r t y  (30) 
continuous calendar days,  credi t  for  service for  purposes o f  salary 
increment, vacation, sick leave, or any other benefits under any provisions 
of the col lect ive agreement or elsewhere s h a l l  be suspended, the benefits 
concerned appropriately reduced on a pro  ra ta  basis and the employee's 
anniversary date adjusted by the en t i re  period of the absence. I n  
addition, the employee will become responsible for  fu l l  payment of 
subsidized employee benefits in which she i s  participating fo r  the period 
of the absence. 

Notwithstanding the above, the Hospital s h a l l  maintain i t s  premium payments 
for  applicable insured benefits and service c redi t s  for  sick leave until  
the end o f  the month in which the leave commences. 

However, c redi t  for  seniority shall n o t  be suspended b u t  shall accumulate 
during such leave. 

The employee shall reconfirm her intention to  return t o  work on the date 
or iginal ly  provided to  the Hospital in (c) or ( d )  above by written 
notification received by the Hospital a t  leas t  two weeks in advance 
thereof. 

This employee shall be reinstated t o  her former position i f  available,  or 
given a comparable position a t  no t  l e s s  t h a n  her wages when she began her 
leave o f  absence. 

When persons are hired t o  replace employees who are on approved maternity 
leave, the period o f  employment o f  such persons will n o t  exceed the 
maternity leave. The release o r  discharge of such persons shall  no t  be 
the subject o f  a grievance or  arbi t rat ion.  

This clause would not preclude such employees from using the j o b  posting 
provi s i  on under the col 1 ect  i ve agreement, upon compl e t  i on of the temporary 
assignment for  which they were hired, and any successful applicant who has 
completed his probation period will be credited with the appropriate 
seniority.  

The Hospital will outline t o  employees selected t o  f i l l  such temporary 
vacancies, the circumstances giving r i s e  t o  the vacancy, and the special 
condi t i ons  re1 a t  i ng t o  such empl oyment . 
Part-time empl oyees : 

If a maternity leave i s  granted by the Hospital , an employee who i s  granted 
such leave shall n o t  lose her seniority and shall accumulate seniority on 
the basis of w h a t  her normal regular hours of work would have been. 
Regular hours worked will be calculated on the average of hours worked over 
the fifty-two (52) week period immediately preceding the maternity leave. 
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When an employee decides to return to work after maternity leave, she shall 
provide the Hospital with at least two weeks notice. The employee shall 
be reinstated to her former position if available, or given a comparable 
position at not less than her wages when she began her leave of absence. 

(i) Supplemental UIC benefit applicable to full-time employees and regular 
part-time employees. 

An employee on maternity leave as provided under this agreement who is in 
receipt o f  Unemployment Insurance pregnancy benefits pursuant to Section 
30 of the Unemployment Insurance Act, 1971, shall be paid a supplemental 
unempl oyment benefit . That benefit wi 11 be equi Val ent to the di fference 
between seventy-five percent (75%) o f  her regular weekly earnings and the 
sum of her weekly Unemployment Insurance benefits and any other earnings. 
Such payment shall commence following completion of the two week 
unemployment insurance waiting period, and receipt by the Hospital of the 
employee's Unemployment Insurance cheque stub as proof that she is in 
recei pt of Unemployment Insurance pregnancy benefits, and shall continue 
while the employee is in receipt of such benefits for a maximum period o f  
fifteen (15) weeks. The employee's regular weekly earnings shall be 
determined by multiplying her regular hourly rate on her last day worked 
prior to the commencement of the leave times her normal weekly hours. 

11.06 

(a) Where an employee, with at least one (1) year of continuous service 
qualifies to adopt a child, such employee will be granted a leave of 
absence without pay for a period of up to three ( 3 )  months duration or 
such greater time as may be required by the adoption agency concerned up 
to a maximum aggregate of six ( 6 )  months. Such employee shall advise the 
Hospital as far in advance as possible o f  their qualifying t o  adopt, and 
shall request the leave of absence in writing upon receipt of confirmation 
of the pending adoption. 

It is understood that during any such leave, credit for service or 
seniority for the purpose of salary increment, vacations, sick leave, or  
any other benefits under any provisions of the Collective Agreement or 
elsewhere shall be suspended during such leave and the employee's 
anniversary date adjusted accordingly. In addition, the employee will 
become responsible for full payment of subsidized employee benefits in 
which he or she is participating for the period of absence. 

( b )  An employee on return from adoption leave shall be reinstated in the former 
position held at the time of commencing such leave or in a comparable 
position in the same classification within the Hospital. 

11.07 Bereavement Leave 

(a) An employee who suffers the loss of an immediate relative shall be granted 
up to three ( 3 )  consecutive days' leave o f  absence without loss  of wages. 
An immediate relative shall mean mother, father, mother-in-law, 
father-in-law, brother, sister, brother-in-law, sister-in-law, spouse, 
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common law spouse (as de f ined i n  Family Law Reform Act  and Guide), son, 
daughter, grandparent, grandchi ld ,  o r  such o the r  r e l a t i v e s  as may have 
been a member o f  t h e  employee's household a t  t h e  t ime o f  death. 

Only such t ime as i s  requ i red  on days which t h e  employee would otherwise 
have been scheduled t o  work s h a l l  be p a i d  f o r .  Such an employee w i l l  be 
expected t o  n o t i f y  her  superv isor  as soon as p o s s i b l e  o f  her  need f o r  such 
a leave o f  absence. 

(b) An employee who s u f f e r s  the  l o s s  o f  a spouse's grand-parent s h a l l  be 
granted up t o  one (1) day'.s leave of absence w i thou t  l o s s  o f  wages i n  
o rde r  t o  a t tend  t h e  fune ra l .  

( c )  An employee may apply f o r  a leave o f  absence, w i thou t  pay, i f  a d d i t i o n a l  
t ime o f f  i s  requ i red .  

11.08 Ju rv  and Witness Duty 

I f  an employee i s  requ i red  t o  serve as a j u r o r  i n  any c o u r t  o f  law, o r  i s  
requ i red  t o  a t tend  as a wi tness i n  a c o u r t  proceeding i n  which t h e  Crown i s  a 
par ty ,  o r  i s  requ i red  by subpoena t o  a t tend a c o u r t  o f  law i n  connect ion w i t h  
a case a r i s i n g  from the  employee's d u t i e s  a t  t h e  Hosp i ta l ,  t he  employee s h a l l  
no t  l o s e  r e g u l a r  pay because o f  such attendance prov ided t h a t  t he  employee: 

(a) n o t i f i e s  the  Hosp i ta l  immediately on t h e  employee's n o t i f i c a t i o n  t h a t  she 
w i l l  be requ i red  t o  a t tend  cou r t .  

(b) presents p r o o f  of se rv i ce  r e q u i r i n g  the  employee's attendance. 

( c )  depos i ts  w i t h  t h e  Hosp i ta l  t he  f u l l  amount o f  compensation rece ived 
exc lud ing  mileage, t r a v e l 1  i n g  and meal allowances and an o f f i c i a l  r e c e i p t  
t he reo f .  

(d)  an employee requ i red  t o  a t tend c o u r t  regard ing  a Hosp i ta l  r e l a t e d  case, 
as prov ided above, on her  scheduled day o f f  w i l l  be p a i d  one and one-ha l f  
(1 1/2) t imes her  r e g u l a r  s t r a i g h t  t ime r a t e  o f  pay f o r  such day. 

11.09 Extended S ick  Leave o f  Absence 

An employee absent because o f  non-compensable i l l n e s s  o r  acc ident  who has 
exhausted her  s i c k  leave c r e d i t s  may, upon w r i t t e n  a p p l i c a t i o n ,  be granted a 
leave of  absence w i thou t  pay and w i thou t  l o s s  o f  s e n i o r i t y ,  up t o  a maximum o f  
one (1) year  du r ing  which t ime the  employee w i l l  n o t i f y  t he  Hosp i ta l  t h a t  she 
has recovered from such i l l n e s s  o r  accident,  and she w i l l  be r e i n s t a t e d  i n  her  
former p o s i t i o n .  

11-10 Personal Leave 

Where, because of personal circumstances, an employee es tab l i shes  t h e  necess i ty  
t he re fo re  t o  t h e  s a t i s f a c t i o n  o f  the  Supervisor,  such employee w i l l  be pe rm i t t ed  
up t o  th ree  (3)  days o f f  w i thou t  pay du r ing  each year  o f  t h e  con t rac t .  Except 
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i n  an emergency, the employee will give the Hospital two ( 2 )  weeks notice and 
no more t h a n  two ( 2 )  days may be taken consecutively. Such days may not be taken 
in conjunction with vacation. 

A R T I C L E  12 - HOODIP 

12.01 The Hospital will assume t o t a l  responsibil i ty fo r  providing and funding 
a short-term sick leave p l a n  equivalent t o  t h a t  described in the 1984 Hospitals 
of Ontario Disabili ty Income Plan Brochure. 

The Hospital will pay 75% of the bil led premium towards coverage of e l ig ib le  
employees under the long term d i sab i l i t y  portion of the Plan (HOODIP or an 
equivalent plan),  the employee paying the balance of the bi l led premium through  
payroll deduction. For the purpose of t ransfer  t o  the short term portion of the 
d i sab i l i t y  program, employees on the payroll as of the effect ive date of t ransfer  
w i t h  three months or more service shall be deemed t o  have three months of 
service. A t  January l s t ,  1989, a l l  current employees shall be deemed t o  have 
twelve months of service in the p l a n .  

12.02 Effective the f i r s t  of the month following the t ransfer ,  the existing sick 
leave plan be terminated and any p rov i s ions  re lat ing t o  such p l a n  shall be null 
and vo id  except as t o  those provisions relat ing t o  pay-out of unused sick leave 
benefits which are specif ical ly  deal t  with hereinunder. 

12.03 Existing sick leave credi t s  for  each employee sha l l ,  be converted t o  a 
sick leave bank  t o  the c redi t  of the employee. The "sick leave bank" shall be 
ut i l ized to:  

a )  a t  the employee's option, supplement payment for lo s t  s t ra ight  time wages 
on sick leave days under the new program which would otherwise be a t  l ess  
t h a n  fu l l  wages or no wages, and 

where a pay-out provision exis ted  under  the former sick leave plan in the 
Collective Agreement, pay-out  on termination of employment shall be that  
portion of any unused sick leave days under the former conditions relating 
t o  pay-out .  

b)  

c) where, as o f  the effect ive date of t ransfer ,  an  employee does not have the 
required service t o  qualify for  pay-out on termination, her existing sick 
leave credi t s  as of that  date shall nevertheless be converted t o  a sick 
leave bank in accordance with the foregoing and she shall be en t i t l ed ,  on 
termination, t o  t h a t  portion of any unused sick leave days providing she 
subsequently achieves the necessary service t o  qual i fy  her for  pay-out 
under the conditions relating t o  such pay-out. 

12.04 There shall  be no pay deduction from an employee's regular scheduled s h i f t  
when an employee has completed any portion of the s h i f t  prior t o  going on sick 
leave benefits or Workers' Compensation benefits.  
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12.05 The Hosp i ta l  f u r t h e r  agrees t o  pay employees an amount equal t o  any l o s s  
o f  b e n e f i t s  under HOODIP f o r  t h e  f i r s t  two days o f  t h e  f o u r t h  and subsequent 
pe r iod  o f  absence i n  any calendar year.  

12.06 Any d i spu te  which may a r i s e  concerning an employee’s e n t i t l e m e n t  t o  s h o r t -  
term o r  long- term b e n e f i t s  under HOODIP may be sub jec t  t o  gr ievance and 
a r b i t r a t i o n  under t h e  p rov i s ions  o f  t h i s  Agreement. 

12.07 When an employee i s  g iven leave of absence w i thou t  pay f o r  any reason, o r  
i s  l a i d  o f f  on account o f  l a c k  o f  work and r e t u r n s  t o  t h e  se rv i ce  o f  t h e  Hosp i ta l  
upon e x p i r a t i o n  o f  such leave o f  absence, etc . ,  she s h a l l  n o t  rece i ve  s i c k  leave 
c r e d i t  f o r  t h e  p e r i o d  o f  such absence, bu t  s h a l l  r e t a i n  her  cumulat ive c r e d i t ,  
i f  any, e x i s t i n g  a t  t he  t ime o f  such leave o r  l a y o f f .  

12.08 On each pay per iod,  t he  Hosp i ta l  w i l l  i n fo rm each employee o f  t h e  amount 
o f  s i c k  leave t o  her  c r e d i t .  

12.09 An employee who i s  unable t o  r e p o r t  f o r  work due t o  i l l n e s s  must 
immediately n o t i f y  her  Department Supervisor ’s o f f i c e .  

12.10 Workers’ ComDensation 

( a )  Where an award i s  made under The Workers’ Compensation Act  t o  an employee, 
the  Hosp i ta l  w i l l  cont inue h o s p i t a l i z a t i o n ,  medical and l i f e  insurance coverage 
du r ing  the  f u l l  p e r i o d  t h a t  t he  employee i s  r e c e i v i n g  Workers’ Compensation. 

( b )  Where an employee w i t h  accumulated s i c k  leave c r e d i t s  i s  prevented from 
working f o r  t he  Hosp i ta l  because o f  an occupat ional  i l l n e s s  or  accident  t h a t  i s  
recognized by t h e  Workers’ Compensation Board as compensable w i t h i n  t h e  meaning 
o f  the  Workers’ Compensation Act, t he  Hosp i ta l ,  on a p p l i c a t i o n  from t h e  employee, 
w i l l  supplement t h e  award made by t h e  Workers’ Compensation Board fo r  l o s s  of 
wages t o  t h e  employee by such amount t h a t  t h e  award o f  t h e  Workers’ Compensation 
Board f o r  l o s s  o f  wages, together  w i t h  the  supplementation o f  t h e  Hosp i ta l ,  w i l l  
equal one hundred percent  (100%) o f  t h e  employee’s n e t  earnings t o  the  l i m i t  o f  
the  employee‘s accumulated s i c k  leave c r e d i t s .  HOOOIP accumulated c r e d i t s  may 
no t  be used f o r  Workers’ Compensation Board top-up. 

12.11 Medical Care Leave 

Employees may be a l lowed t o  use accumulated s i c k  leave c r e d i t s  i n  order  t o  engage 
i n  personal p revent ive  medical h e a l t h  and denta l  care. Permission w i l l  n o t  be 
unreasonably w i thhe ld  prov ided adequate n o t i c e  i s  g i ven  i n  advance. On request,  
employees w i l l  be requ i red  t o  p rov ide  p r o o f  o f  attendance f o r  t h e  prevent ive  
medical o r  denta l  care concerned. 

ARTICLE 13 - HOURS OF WORK/SCHEDULES 

13.01 The normal hours o f  work f o r  a l l  f u l l - t i m e  employees s h a l l  be one hundred 
and f i f t y  (150) hours over a f o u r  ( 4 )  week pe r iod  being an average o f  
t h i r t y - s e v e n  and one- ha l f  (37 1/2) hours per  week. The normal d a i l y  hours o f  
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work s h a l l  be seven and o n e - h a l f  (7  1/2) hours p e r  day e x c l u s i v e  o f  a t h i r t y  (30) 
minute unpa id  meal pe r i od ,  un less  o therw ise  agreed between t h e  supe rv i so r  and 
employee( s )  . 
T h i s  p r o v i s i o n  s h a l l  n o t  be cons idered as a guarantee o f  s p e c i f i c  number o f  hours 
o f  work p e r  day o r  o f  days o f  work p e r  week. 

The normal hours of  work p e r  week f o r  r e g u l a r  p a r t - t i m e  employees s h a l l  v a r y  i n  
accordance w i t h  t h e i r  terms o f  h i r e  b u t  s h a l l  be no l e s s  t han  f o u r  ( 4 )  hours p e r  
day un less  o the rw i se  agreed t o  by t h e  employee. 

13.02 Pa id  Rest Pe r i od  

An employee s h a l l  be p e r m i t t e d  a p a i d  r e s t  p e r i o d  o f  f i f t e e n  (15)  consecu t i ve  
minutes i n  b o t h  t h e  f i r s t  h a l f  and t h e  second h a l f  o f  a work day. When an 
employee performs au tho r i zed  over t ime work o f  a t  l e a s t  t h r e e  (3)  hours d u r a t i o n ,  
t h e  H o s p i t a l  w i l l  a l l o c a t e  a r e s t  p e r i o d  of  f i f t e e n  (15) minutes d u r a t i o n .  

13.03 The H o s p i t a l  w i l l  p repare t h e  schedule o f  r e g u l a r  work ing  hours s e t t i n g  
f o r t h  t h e  r e g u l a r  days and hours o f  work and days o f f  f o r  a l l  f u l l - t i m e  permanent 
employees in t h e i r  r e s p e c t i v e  department, and w i l l  p o s t  such schedule i n  an 
a p p r o p r i a t e  p l ace  a t  l e a s t  twenty  (20) days p r i o r  t o  t h e  commencement o f  t h e  
f i r s t  work week covered by t h e  schedule. Save and except  where changes i n  t h e  
schedule a r e  agreed upon between two (2)  o r  more employees, and approved by t h e  
H o s p i t a l ,  t h e  H o s p i t a l  w i l l  compensate an employee a t  t h e  r a t e  o f  t i m e  and one- 
h a l f  (1 1/2) h e r  r e g u l a r  wage r a t e  f o r  work performed on t h e  f i r s t  s h i f t  change 
where l e s s  than  f o r t y - e i g h t  (48) hours n o t i c e  i s  g i v e n  p e r s o n a l l y  t o  such 
employee. 

13.04 
(a )  For a l l  f u l l - t i m e  employees, t h e  H o s p i t a l  w i l l  schedule an average o f  one 

(1) consecu t i ve  Saturday and Sunday o f f  every  twe l ve  (12) days and t h e  
H o s p i t a l  w i l l  schedule no more than  e i g h t  (8) consecu t i ve  days o f  work 
and schedule days o f f  on t h e  b a s i s  o f  two (2)  consecu t i ve  days a t  a t ime.  

(b )  D a i l y  work ing  hours s h a l l  be scheduled on a consecu t i ve  bas i s .  A p e r i o d  
o f  a t  l e a s t  twe l ve  (12) consecu t i ve  hours o f f  s h a l l  be scheduled between 
t o u r s  o f  duty ,  un less  o therw ise  agreed t o  by t h e  employee. 

( c )  There w i l l  be no s p l i t  s h i f t s .  

13.05 An employee w i l l  be expected t o  make h e r  own arrangements f o r  any change 
i n  h e r  scheduled s h i f t s .  A reques t  f o r  a change i n  a posted schedule must be 
submi t ted  i n  w r i t i n g  a t  l e a s t  f i v e  (5 )  ca lendar  days p r i o r  t o  t h e  d a t e  o f  t h e  
change and co-s igned  by t h e  employee w i l l i n g  t o  exchange s h i f t s  and i t  i s  
understood t h a t  such change, when i n i t i a t e d  by t h e  employee and approved by t h e  
H o s p i t a l ,  s h a l l  n o t  r e s u l t  i n  any over t ime compensation t o  t h e  employees' 
i nvo l  ved. 
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13.06 C a l l  Back 

An employee who i s  c a l l e d  t o  work a f t e r  l eav ing  the  Hosp i ta l  premises and ou ts ide  
o f  her  r e g u l a r  scheduled hours s h a l l  be p a i d  a minimum o f  no l e s s  than t h r e e  (3 )  
hours pay a t  t ime and one-half  (1 1/2) her  r e g u l a r  s t r a i g h t  t ime h o u r l y  r a t e  f o r  
work performed on each such c a l l - i n  except t h a t  when t h e  employee i s  c a l l e d  i n  
t o  work one (1) hour o r  l e s s  immediately p r i o r  t o  t h e  commencement o f  her  next  
scheduled s h i f t ,  she w i l l  be p a i d  t h e  overt ime r a t e  f o r  a l l  t ime worked p r i o r  
t o  t he  commencement o f  her  r e g u l a r  s h i f t .  

13.07 Stand-by 

An employee requ i red  t o  stand-by o r  remain a v a i l a b l e  f o r  c a l l - b a c k  on o the r  than 
r e g u l a r l y  scheduled hours s h a l l  be p a i d  a t  t he  r a t e  o f  two d o l l a r s  and t e n  cents 
($2.10) pe r  hour o f  stand-by time. When an employee i s  c a l l e d  i n  t o  work the  
stand-by allowance earned f o r  t h a t  s h i f t  s h a l l  cease. 

13.08 Transpor ta t ion  Allowance f o r  Cal l -Back 

The Hosp i ta l  agrees t h a t  employees who are c a l l e d  back t o  work w i l l  be p a i d  a t  
t he  Hosp i ta l ’ s  es tab l ished mileage r a t e  up t o  a maximum o f  t e n  d o l l a r s  ($10.00) 
per  round t r i p  as a t r a n s p o r t a t i o n  allowance when t h e  employee uses a personal 
motor v e h i c l e  o r  b i l l e d  t a x i  f a r e  no t  t o  exceed a maximum o f  t en  d o l l a r s  ($10.00) 
per  round t r i p  upon p resen ta t i on  o f  a r e c e i p t .  

13.09 S h i f t  Premium 

The Hosp i ta l  w i l l  pay t o  each employee a premium o f  f o r t y - f i v e  cents (45 cents)  
per  hour, i . e .  t h ree  d o l l a r s  and t h i r t y - e i g h t  cents ($3.38) per  f u l l  s h i f t  f o r  
working on an evening s h i f t ,  o r  n i g h t  s h i f t ,  i . e .  any s h i f t  which ends between 
2000 and 0800 hours. 

A R T I C L E  14 - OVERTIME 

14.01 Author ized over t ime w i l l  be p a i d  f o r  a t  t h e  r a t e  o f  one and one-ha l f  
(1 1/2) t imes t h e  employee’s bas ic  r e g u l a r  h o u r l y  r a t e  o f  pay f o r  hours worked: 

(a)  i n  excess o f  seven and one-ha l f  (7  1/2) hours per  day sub jec t  t o  A r t i c l e  
14.02, 

(b) i n  excess o f  e i g h t  (8) consecut ive days where s h i f t  work i s  involved,  o r  

( c )  on the  t h i r d  and any subsequent weekend u n t i l  a weekend o f f  i s  e f f e c t e d  
by fu7 1 - t ime employees , and 

(d)  i n  excess o f  t h i r t y - s e v e n  and one-ha l f  (37 1/2) hours per  week unless 
covered by the  p rov i s ions  o f  (b) above, 

(e )  i n  excess o f  one hundred and f i f t y  (150) hours i n  a f o u r  (4) week per iod,  
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( f )  dur ing  the per iod  before  the twelve (12)  consecut ive  hours time allowed 
f o r  s h i f t  changes has expi red  unless o therwise  agreed t o  by the employee. 

14.02 Overtime s h a l l  not  be claimed o r  pa id  f o r  work performed du r ing  the f i r s t  
f i f t e e n  (15) minutes fo l lowing  the completion of  the seven and one-ha l f  (7  1/2) 
hour work day, nor  s h a l l  i t  be claimed f o r  add i t i ona l  hours worked a s  a result 
o f  a change over  from day l igh t - sav ing  t o  s tandard  time o r  v i ce- ve r sa .  

14.03 Time Off In Lieu o f  Overtime 

Ins t ead  o f  cash payment f o r  overt ime,  an employee may choose t o  receive 
t ime o f f  a t  t ime and one-ha l f  ( 1  1/2) .  Employees must n o t i f y  the Superv isor  
a s  t o  whether they  want t o  r ece ive  payment f o r  overt ime o r  wish t o  
accumulate time. 

When an accumulation of  37.5 hours i s  reached,  an employee i s  r equ i r ed  t o  
make arrangements t o  take some o r  a l l  accumulated t ime.  Normally t ime 
earned s h a l l  be taken wi th in  the ca l enda r  y e a r ,  but  no t  l a t e r  than t h e  
fol lowing February 1st o r  she will be au toma t i ca l l y  pa id .  

Employees must be r e spons ib l e  f o r  r eques t i ng  t ime o f f  and having i t  
approved by the Superv isor .  Such approval s h a l l  no t  be unreasonably 
wi thhe ld .  

Time o f f  w i l l  be g ran t ed  a t  a mutual ly  ag reeab le  t ime.  Booked vaca t ion  
t a k e s  p r i o r i t y  and then accumulated overt ime.  

A l l  r e q u e s t s  s h a l l  be t r e a t e d  on an e q u i t a b l e  b a s i s .  Emergency r e q u e s t s  
w i l l  be cons idered  on an ind iv idua l  b a s i s .  

14.04 Premium pay s h a l l  not  be dup l i ca t ed  nor pyramided, t h a t  i s ,  a premium 
s h a l l  not  be paid twice  f o r  the same hours worked. Overtime will n o t  be paid 
f o r  a d d i t i o n a l  hours worked dur ing  a twenty- four  ( 24 )  hour per iod  a s  a result 
o f  a change i n  s h i f t  a t  the r eques t  o f  an employee o r  change-over t o  d a y l i g h t  
saving from s t anda rd  time and v ice- versa  o r  exchange o f  s h i f t s  by two employees. 

ARTICLE 15 - VACATION 

15.01 
( a )  A f u l l - t i m e  employee who has less  than one y e a r  o f  cont inuous s e r v i c e  

s h a l l  be e n t i t l e d  t o  a vaca t ion  w i t h  pay, a t  her r e g u l a r  r a t e  o f  pay, on 
the b a s i s  o f  2.885 hours for each completed pay per iod  of  service not  t o  
exceed s e v e n t y - f i v e  (75) hours .  

A f u l l - t i m e  employee who has completed one y e a r  but  less than three y e a r s  
of cont inuous s e r v i c e  s h a l l  be e n t i t l e d  t o  a vaca t ion  o f  ten (10) working 
days with pay a t  her r e g u l a r  r a t e  o f  pay i n  effect as o f  the d a t e  on which 
he r  vaca t ion  commenced. 

(b)  
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A f u l l - t i m e  employee who has completed th ree  (3 )  years o r  more of 
cont inuous se rv i ce  s h a l l  be e n t i t l e d  t o  a vacat ion  o f  f i f t e e n  (15) working 
days w i t h  pay a t  her  r e g u l a r  r a t e  o f  pay. 

A f u l l - t i m e  employee who has completed e i g h t  (8) years o r  more o f  
cont inuous se rv i ce  s h a l l  be e n t i t l e d  t o  a vacat ion  o f  twenty (20) working 
days w i t h  pay a t  her  r e g u l a r  r a t e  o f  pay. 

A f u l l - t i m e  employee who has completed f i f t e e n  (15) years o r  more o f  
cont inuous se rv i ce  s h a l l  be e n t i t l e d  t o  a vacat ion  o f  t w e n t y - f i v e  (25) 
working days w i t h  pay a t  her  r e g u l a r  r a t e  o f  pay. 

A f u l l - t i m e  employee who has completed t w e n t y - f i v e  (25) years o r  more o f  
cont inuous se rv i ce  s h a l l  be e n t i t l e d  t o  a vacat ion  o f  t h i r t y  (30) working 
days w i t h  pay a t  her  regu la r  r a t e  o f  pay. 

When an employee because of l e n g t h  o f  se rv i ce  becomes e n t i t l e d  t o  a longer  
vacat ion  as  prov ided here in,  vacat ion  e n t i t l e m e n t  w i l l  be increased t o  
the  h igher  l e v e l  as o f  t he  f i r s t  pay p e r i o d  f o l l o w i n g  t h e  da te  o f  
complet ion o f  t he  requ i red  l e n g t h  of  serv ice .  

For purposes o f  c a l  c u l  a t i  ng p a r t  - t $me vacat ion  ent i t l  ement one year  o f  
se rv i ce  equals seventeen hundred and t w e n t y - f i v e  (1725) hours worked. 

15.02 Vacat ion c r e d i t s  w i l l  accrue on a pay p e r i o d  basis .  An employee may accrue 
up t o  twe lve  (12) months worth o f  c r e d i t  and i n  very except ional  circumstances, 
w i t h  t h e  p r i o r  approval o f  t h e  Department Head and Admin i s t ra t i ve  D i r e c t o r  may 
accrue up t o  f i f t e e n  (15) months c r e d i t .  

I t  i s  f u r t h e r  understood t h a t  an employee may take vacat ion  p r i o r  t o  her  f u l l  
accrual  of  vacat ion  c r e d i t s ,  however, on te rm ina t i on  o r  absence from employment 
according t o  t h e  terms of  A r t i c l e  11.04 t h e  employee s h a l l  be l i a b l e  t o  the  
Hosp i ta l  f o r  repayment o f  any vacat ion  which was used bu t  n o t  y e t  earned by her.  

15.03 An employee who leaves the  employ of t h e  Hosp i ta l  f o r  any reason s h a l l  be 
e n t i t l e d  t o  rece i ve  payment f o r  any unpaid vacat ion  c r e d i t s  which have accrued 
t o  her  da te  o f  separat ion.  

15.04 
(a)  Vacat ion schedules s h a l l  be posted by A p r i l  1 s t  o f  each year  and s h a l l  

no t  be changed unless mu tua l l y  agreed by the  Hosp i ta l  and t h e  employee. 
If vacat ion  requests a re  submitted p r i o r  t o  February 15th they  s h a l l  be 
granted on t h e  bas i s  o f  s e n i o r i t y  among those employees who appl ied.  

(b )  I f ,  immediately p r i o r  t o  t he  commencement o f  vacat ion,  an employee becomes 
ill, and t h i s  i l l n e s s  i s  conf irmed by a doc tor ’s  c e r t i f i c a t e ,  o r  i f  an 
employee’s scheduled vacat ion i s  i n t e r r u p t e d  due t o  an i l l n e s s  r e q u i r i n g  
t h e  employee t o  be an i n - p a t i e n t  i n  a h o s p i t a l ,  t h e  a f f e c t e d  p o r t i o n  o f  
scheduled vacat ion  s h a l l  be cance l led  unless otherwise requested by the  
employee. Such vacat ion  should be rescheduled a t  a l a t e r  da te  t h a t  year,  
a t  a t ime mu tua l l y  agreeable t o  the  Hosp i ta l  and the  employee. 
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The p o r t i o n  o f  t he  employee's vacat ion  which i s  deemed t o  be s i c k  leave 
under the  above p r o v i s i o n  w i l l  no t  be counted aga ins t  t h e  employee's 
vacat ion  c r e d i t s .  

(c)  Work Dur inq Vacat ion 

Should a f u l l - t i m e  o r  r e g u l a r l y  scheduled p a r t - t i m e  employee who has 
commenced her  scheduled vacat ion  agreed upon, be requested by t h e  h o s p i t a l  
t o  r e t u r n  t o  per form work du r ing  t h e  vacat ion  per iod ,  t h e  employee s h a l l  
be p a i d  a t  t he  r a t e  o f  one and one-ha l f  (1  1/2) t imes her  bas ic  s t r a i g h t  
t ime r a t e  f o r  a l l  hours so worked. To rep lace t h e  o r i g i n a l l y  scheduled 
days on which such work was performed, t he  employee w i l l  r ece i ve  one (1)  
vacat ion  l i e u  day o f f  f o r  each day on which she has so worked. 

15.05 Vacat ion may be taken a t  any t ime a f t e r  t he  employee has accrued a t  l e a s t  
s i x  (6)  months serv ice .  Vacat ion must be scheduled by t h e  t ime the  employee has 
accrued twe lve  (12) months c r e d i t  unless an extension has been approved i n  
accordance w i t h  A r t i c l e  15.02. No payment w i l l  be made by t h e  Hosp i ta l  i n  l i e u  
of vacat ion  except i n  cases o f  t e rm ina t i on  o f  employment as he re in  provided. 

15.06 An employee s h a l l  r ece i ve  a l l  pay due du r ing  her  vacat ion  p e r i o d  prov ided 
t h a t  her  request  i s  rece ived by the  Pay ro l l  O f f i c e  a t  l e a s t  t h ree  ( 3 )  weeks p r i o r  
t o  t he  commencement o f  her  scheduled vacat ion.  

15.07 For purposes o f  t h i s  A r t i c l e  "cont inuous se rv i ce"  o f  each employee w i l l  
be determined i n  accordance w i t h  the  p rov i s ions  o f  A r t i c l e  9.01. 

15.08 I f  a p a i d  h o l i d a y  f a l l s  o r  i s  observed du r ing  an employee's vacat ion  
per iod,  she s h a l l  be al lowed an a d d i t i o n a l  vacat ion  day a t  a t ime mu tua l l y  
convenient t o  t h e  employee and the  Hosp i ta l .  

15.09 Par t - t ime  employees covered by t h i s  Agreement s h a l l  be e n t i t l e d  t o  a 
vacat ion and vacat ion  pay a t  t he  r a t e  o f  f o u r  percent  (4%), s i x  percent  (6%), 
e i g h t  percent  (8%)) t e n  percent  (lo%), o r  twe lve  percent  (12%) o f  gross salary 
based on t h e  number o f  years se rv i ce  as prov ided i n  15.01. Vacat ion pay f o r  
p a r t - t i m e  employees w i l l  be p a i d  on o r  be fore  t h e  f i r s t  pay f o l l o w i n g  June 30th 
o f  each year.  

ARTICLE 16 - HOLIDAYS 

16.01 The Hosp i ta l  recognizes the  f o l l o w i n g  as designated p a i d  ho l idays :  

New Year's Day C i v i c  Hol iday ( f i r s t  Monday 
Good F r iday  i n  August) 
V i c t o r i a  Day 
Canada Day 

La bo u r Day 
Than ksg i v i  ng Day 
Christmas Day 
Boxing Day 

And any o the r  day proclaimed as a s t a t  ho l i day .  
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When any o f  the  above noted hol idays  f a l l  on a Saturday o r  Sunday and a r e  not  
proclaimed a s  being observed on some o t h e r  day, the  fo l lowing  Monday and/or 
Tuesday and/or the preceding Friday s h a l l  be deemed t o  be ho l idays  f o r  the 
purpose o f  t h i s  agreement a t  the d i s c r e t i o n  of the Hosp i t a l .  

16.02 In a d d i t i o n  t o  the above des igna ted  paid ho l idays  the Hospi ta l  w i l l  provide 
each full- t ime employee who has completed her proba t ion ,  w i t h  three ( 3 )  non- 
premium f l o a t i n g  hol idays  i n  each ca l enda r  y e a r ,  a t  a t ime mutual ly  agreeable  
t o  the Hospi ta l  and the employee. In the event  mutual agreement cannot  be 
reached,  the employee s h a l l  be allowed t o  t a k e  the f l o a t i n g  ho l idays  with her 
scheduled vaca t ion .  

16.03 In o r d e r  t o  q u a l i f y  f o r  payment f o r  each des igna ted  hol iday ,  an employee 
must work her normally scheduled s h i f t  both immediately preceding and immediately 
fo l lowing  the hol iday ,  unless absence on e i t h e r  o r  both o f  the s a i d  q u a l i f y i n g  
days i s  w i t h  w r i t t e n  permission o r  due t o  i l lness v e r i f i e d  by a doc to r ‘ s  
c e r t i f i c a t e ,  and provided the employee i s  not  on an unpaid l eave  o f  absence f o r  
t h e  e n t i r e  pay per iod  i n  which t h e  ho l iday  f a l l s .  

16.04 When any o f  the above mentioned des igna ted  ho l idays  f a l l  on o r  a r e  observed 
on an employee’s regul  a r l y  scheduled day o f f ,  she w i  11 receive an a d d i t i o n a l  day 
o f f  i n  ’lieu w i t h  pay a t  a time mutual ly  convenient  t o  the employee and t h e  
Hosp i t a l .  In the event t h a t  mutual agreement cannot  be reached,  the employee 
may t a k e  the day o f f  i n  conjunc t ion  with her vaca t ion  pe r iod .  

16.05 An employee who i s  r equ i r ed  by the Hospi ta l  t o  work on a des igna ted  hol iday  
shall  be pa id  a t  t h e  r a t e  o f  t ime and one-ha l f  (1 1/21 the employee’s r e g u l a r  
hourly r a t e  f o r  a l l  scheduled hours worked on such hol iday .  In a d d i t i o n ,  she 
will be gran ted  a l i e u  day o f f  a t  her r e g u l a r  r a t e  o f  pay a t  a time mutual ly  
ag reeab le  between the employee and her supe rv i so r .  In the event mutual agreement 
cannot be reached,  the employee s h a l l  be allowed t o  t a k e  the day wi th  her 
scheduled vaca t  ion.  

Where an employee i s  r equ i r ed  t o  work au thor ized  overt ime i n  excess o f  her 
scheduled hours on a pa id  ho l iday ,  such employee s h a l l  receive twice her r e g u l a r  
s t r a i g h t  time hour ly  r a t e  f o r  such au thor ized  overt ime.  

I 

16.06 Pa r t - t ime  employees covered by t h i s  Agreement s h a l l  be e n t i t l e d  t o  t h e  
above des igna ted  paid ho l idays  i n  accordance with the q u a l i f i c a t i o n  p rov i s ions  
of the Employment S tandards  Act. 

ARTICLE 17 - HEALTH AND LIFE INSURANCE AND PENSIONS 

17.01 HosDi ta l iza t ion  and Medical Benefits 

The Hospi ta l  w i l l  c o n t r i b u t e  t o  the Ontar io  Health Insurance Plan (OHIP) an 
amount equal t o  one hundred percent  (100%) o f  the b i l l e d  premium a t  the r a t e  
a p p l i c a b l e  t o  each f u l l - t i m e  employee, commencing from the f i r s t  o f  the month 
fol lowing completion o f  three months’ s e r v i c e .  
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17.02 The Hosp i ta l  w i l l  c o n t r i b u t e  t o  a p lan  f o r  semipr iva te  coverage an amount 
equal t o  one hundred percent  (100%) o f  t he  r a t e  app l i cab le  t o  each subscr ib ing  
f u l l - t i m e  employee, commencing from t h e  f i r s t  o f  t he  month f o l l o w i n g  complet ion 
o f  t h ree  (3 )  months serv ice .  

17.03 The Hosp i ta l  w i l l  c o n t r i b u t e  t o  an extended hea l th ,  care p lan  ($10.00 
s ing le ,  $20.00 f a m i l y  deduct ib le )  an amount equal t o  seven ty - f i ve  percent  (75%) 
of t he  b i l l e d  premium app l i cab le  t o  each subscr ib ing  f u l l - t i m e  employee, 
commencing from the  f i r s t  o f  t h e  month f o l l o w i n g  complet ion o f  t h ree  (3) months’ 
serv ice,  sub jec t  t o  t h e  terms and cond i t i ons  o f  such p lan  and prov ided t h e  
balance o f  t he  monthly premium i s  p a i d  by t h e  employee through p a y r o l l  deduct ion. 

The foregoing p lan  w i l l  p rov ide  coverage f o r  eyeglasses t o  t h e  amount o f  one 
hundred d o l l a r s  ($100.00) per  person every two (2)  years f o r  frames and lenses. 

17.04 Pension Plan 

The Peterborough C i v i c  Hosp i ta l ,  having adopted the  Hosp i ta l s  o f  Ontar io  Pension 
Plan, agrees t o  make the  p lan  a v a i l a b l e  t o  t h e  employees o f  t h e  Peterborough 
C i v i c  Hosp i ta l ,  sub jec t  t o  t he  terms and p rov i s ions  o f  such p lan.  

17.05 L i f e  Insurance 

The Hosp i ta l  w i l l  c o n t r i b u t e  t o  t h e  Hosp i ta l s  o f  On ta r i o  Group L i f e  Insurance 
Plan, i n c l u d i n g  Accidenta l  Death and Dismemberment, an amount equal t o  one 
hundred percent  (100%) o f  t he  b i l l e d  premium app l i cab le  t o  each subscr ib ing  f u l l -  
t ime employee, commencing from the  f i r s t  month f o l l o w i n g  complet ion o f  t h ree  
months o f  serv ice,  sub jec t  t o  t he  terms and cond i t i ons  o f  such p lan .  

17.06 The Hosp i ta l  w i l l  c o n t r i b u t e  t o  the  equ iva len t  o f  Blue Cross #9 plan,  a t  
cu r ren t  ODA ra tes ,  an amount equal t o  f i f t y  percent  (50%) o f  t h e  b i l l e d  premium 
app l i cab le  t o  each subscr ib ing  f u l l  - t ime employee, commencing from t h e  f i r s t  
month f o l l o w i n g  complet ion o f  t h ree  months o f  se rv i ce  sub jec t  t o  terms and 
cond i t i ons  o f  such plan, prov ided t h e  balance o f  t h e  monthly premium i s  pa id  by 
the  p a r t i c i p a t i n g  employee through p a y r o l l  deduct ion. E f f e c t i v e  A p r i l  1, 1990, 
the  Hosp i ta l s  c o n t r i b u t i o n  t o  t h e  Dental  Plan Blue Cross #9 w i l l  be seven ty - f i ve  
percent  (75%). 

17.07 The Hosp i ta l  w i l l  cont inue t o  pay i t s  percentage o f  t he  above premiums 
when employee i s  absent on leave w i t h  pay and w i l l  make t h e  appropr ia te  deduct ion 
from the  employee’s pay f o r  t he  balance. 

The Hosp i ta l  w i l l  cont inue t o  pay i t s  percentage o f  t h e  above premiums when an 
employee i s  absent on leave w i thou t  pay up t o  t h e  end o f  t he  calendar month on 
which the  leave commenced, prov ided the  employee makes arrangement f o r  t he  
payment o f  her  c o n t r i b u t i o n ( s )  w i t h  the  Personnel O f f i ce  one (1) month p r i o r  t o  
the  date t h e  leave i s  t o  commence. 

17.08 I t  i s  understood t h a t  t h e  Hosp i ta l  may a t  any t ime s u b s t i t u t e  another 
c a r r i e r  f o r  any p lan  (o the r  than OHIP )  prov ided the  b e n e f i t s  confer red  thereby 
are no t  i n  t o t a l  decreased. Before making such s u b s t i t u t i o n  t h e  Hosp i ta l  s h a l l  
n o t i f y  t h e  ERC, a t  l e a s t  t h i r t y  (30) days i n  advance, t o  e x p l a i n  t h e  proposed 
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change and to ascertain the views of the employees. Upon a request by the Union, 
the Hospital shall provide to the Union full specifications of the benefit 
programmes contracted far and in effect for employees covered herein. 

ARTICLE 18 - GENERAL 

18.01 Bulletin Boards 

The Hospital shall provide space on a bulletin board upon which the Union shall 
have the right, subject to the approval of the Executive Director of the Hospital 
or his designate, to post notices of meetings and such other notices as may be 
o f  interest to the employees. 

18.02 Whenever the singular or feminine is used in this Agreement, it shall be 
considered as if the plural or masculine has been used when the context o f  the 
party or parties hereto so require. 

18.03 Educational Leave 

Where employees are required by the Hospital to take courses to upgrade or 
acquire new employment qualifications, the Hospital shall pay the full costs 
associated with the courses. 

18.04 
(a) Uniforms 

Where the Hospital requires an employee to be in uniform of a protective 
nature, such uniform will be supplied and laundered by the Hospital. 

An employee required to work outside of the Hospital during the winter 
months will  be provided with appropriate winter clothing for such purposes. 

(b) Protective Footwear- 

Effective January 1, 1990, and on that date for each subsequent calendar 
year, the Hospital will provide $35 per calendar year to each full-time 
employee who is required by the Hospital to wear safety footwear during 
the course of his duties. 

18.05 
(a) Technoloqical Chanqe 

The Hospital undertakes to notify the Union in advance, so far as 
practicable, of any technological changes which the Hospital has decided 
to introduce which will significantly change the status of employees within 
the bargaining unit. 

( b )  In the event that the Hospital should introduce new methods or machines 
which require new or greater skills than are possessed by employees under 
the present method of operation, such employees shall, at the expense of 
the Hospital, be given a period of work time not t o  exceed four hundred 
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and fifty hours (450), during which they may perfect or acquire the skills 
necessitated by the new method of operation. There shall be no reduction 
in pay during the training period of any such employee and no reduction 
in pay unless reclassified to a lower paying position. 

18.06 Safetv Provisions 

Accident Prevention - Health and Safetv Committee 

The Hospital and the Union agree that they mutually desire to maintain 
standards of safety and health in the Hospital in order to prevent 
accidents, injury and illness. 

Recognizing its responsibilities under the applicable legislation, the 
Hospital agrees to accept as a member of its Accident Prevention - Health 
& Safety Committee at least one representative selected or appointed by 
the Union from amongst bargaining unit employees. 

Such Committee shall identify potential dangers and hazards, institute 
means of improving health and safety programs and recommend actions to be 
taken to improve conditions related to safety and health. 

The Hospital agrees to cooperate reasonably in providing necessary 
information to enable the Committee to fulfill its functions. 

Meetings shall be held every second month or more frequently at the call 
of the chair if required. The Committee shall maintain minutes of all 
meetings and make the same available for review. 

Any representative appointed or selected in accordance with (b) hereof 
shall serve for a term of one calendar year from the date of appointment 
which may be renewed for further periods of one year. Time off for such 
representative(s) to attend meetings of the Accident Prevention - Health 
& Safety Committee in accordance with the foregoing shall be granted and 
any representative(s) attending such meetings during their regularly 
scheduled hours o f  work shall not lose regular earnings as a result of 
such attendance. 

The Union agrees to endeavour to obtain the full cooperation of its 
membership in the observation of all safety rules and practices. 

18.07 CoDies o f  Aqreement 

The parties agree that they will share equally the cost of printing the 
collective agreement in an appropriate quantity. 
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ARTICLE 19 - CLASSIFICATION AND SALARIES 

19.01 
The schedule of classifications and salary rates, for positions covered 
by this Agreement, in effect for the duration of this Agreement are set 
forth in Appendix "A"  attached hereto and forming part of this Agreement. 

Existing classifications will not be eliminated without prior agreement 
with the Union. 

Effective from January 1, 1986, a part-time employee shall receive in lieu 
of all fringe benefits (being those benefits to an employee, paid in whole 
or part by the Hospital, as part of direct compensation or otherwise, save 
and except salary, vacation pay, stand-by pay, call-back pay, reporting 
pay, responsibility allowance, jury and witness duty and bereavement pay) 
an amount equal to fourteen percent (14%) of her regular straight time 
hourly rate for all straight time hours paid. 

A part-time employee who has completed her probation period, and is 
selected for a full-time position in the bargaining unit, shall be eligible 
to participate in the group benefit plans subscribed to by the Hospital, 
in the first month following her appointment to full-time employment. 

The fourteen percent (14%) cash-in-lieu of benefits described in 19.01 (c) 
shall cease upon transfer from part-time to full -time employment. 

19.02 Job Description 

Within a reasonable time, on request, the Hospital will make available a copy 
of the job description for review by any employee. Where there are no job 
descriptions available the Hospital will endeavour to provide the same, allowing 
adequate input from the employee and the immediate supervisor. 

19.03 New Classifications 

Should any new classifications be established within the Bargaining Unit during 
the life of this Collective Agreement, the Hospital will notify the Union of the 
classification. The Union may challenge the wage rate within a period of thirty 
(30) days from the date of notification by the Hospital. 

Should the parties disagree as to the new rate, the matter will be referred to 
arbitration. 

19.04 Chanqes in Classification 

When there is a significant change in the functions and/or responsibilities of 
a position or where the Union and/or an employee feels she is unfairly or 
incorrectly classified, the classification and rate of pay shall be subject t o  
discussion between the Hospital and the Union. If the parties are unable to 
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agree on the reclassification and/or rate of pay of the j o b  in question, such 
dispute shall be submitted to Grievance and Arbitration. The new rate shall 
become retroactive to the time the reclassification was first requested prior 
to a grievance being filed. 

19.05 Salary Proqression 

An employee will progress from her present step to the next step in the salary 
grid, as set out in Appendix "A". If an employee's absence without pay from the 
Hospital exceeds thirty (30)  cumulative working days during the period following 
the date o f  the previous increase the date for salary progression will be 
extended by the length of such absence, subject to the provision of Article 11. 

All progression increases as herein provided shall take effect from the 
commencement o f  the pay period of the employee's anniversary date. 

19.06 
(a) When an employee is promoted to a-higher paid position within the 

Bargaining Unit, the employee shall receive the next higher rate of pay 
to her present rate provided that the change results in an increase of 
not less than three percent (3%).  

Where such a change results in an increase of less than three percent (3%) 
she shall receive the next higher rate again available on the grid, which 
amount will be considered as a one step increase. 

( b )  Such new rate shall prevail until the employee qualifies for a higher rate 
by reason of service in the new classification as  set out in Appendix "A". 

19.07 When an employee is temporarily assigned to perform the functions of a 
higher classified position within the Bargaining Unit for one (1) full shift or 
more, she shall receive the rate in the established salary range of the higher 
grade which is not less than three percent (3%) more than the next higher rate 
to her present rate, retroactive to the commencement of that assignment. 

19.08 When an employee is temporarily assigned to the duties o f  a higher paid 
position outside the Bargaining Unit, she shall receive a premium of four dollars 
($4.00) per shift. During the assignment the employee shall retain all rights 
and ob1 igations under the Collective Agreement. 

19.09 When an employee is temporarily assigned to supervisory duties outside 
the Bargaining Unit, she shall receive a premium of 10% of her hourly rate o f  
pay. During the assignment the employee shall retain all rights and obligations 
under the Collective Agreement. 

ARTICLE 20 - RETROACTIVITY 

20.01 Increases to the salary schedule shall be retroactive and apply to all 
employees in the Bargaining Unit as of January 1, 1990 on the basis of each hour 
paid to them from January 1, 1990 to the date the salary rates are increased, 
such retroactive pay shall be paid out within three pay periods, approximately 
six weeks of the date of ratification/award. 
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Any new employees h i r e d  s ince January 1, 1990 s h a l l  be e n t i t l e d  t o  a p r o - r a t a  
adjustment t o  t h e i r  remuneration from the  da te  o f  t h e i r  employment. The Hosp i ta l  
s h a l l  be respons ib le  t o  contac t  i n  w r i t i n g ,  a t  t h e i r  l a s t  known address, any 
employees who have l e f t  t he  employment o f  t he  Hosp i ta l  and/or t he  Bargain ing 
Unit,  s ince  January 1, 1990 t o  advise them o f  t h e i r  e n t i t l e m e n t  t o  any 
r e t r o a c t i v e  adjustment w i t h i n  f i f t e e n  (15) days f o l l o w i n g  r a t i f i c a t i o n  of t he  
set t lement  by the  Union and the  Hosp i ta l .  Such employees w i l l  have a p e r i o d  o f  
t h i r t y  (30) days a f t e r  t he  m a i l i n g  o f  t he  n o t i c e  i n  which t o  c l a i m  such 
adjustment, and n o t  t h e r e a f t e r .  

ARTICLE 21 - TERM OF AGREEMENT 

21.01 The Agreement w i l l  be i n  e f f e c t  f r o m ~ _ . l - r . - 1 9 9 0 m ~ l & c e m b e r  31, 
__. 1990 and f o r  annual per iods  of one (1) year  unless e i t h e r  p a r t y  n o t i f i e s  the  
o the r  i n  w r i t i n g  w i t h i n  t h e  pe r iod  o f  n i n e t y  (90) days preceding t h e  e x p i r y  da te  
o f  t h i s  agreement t h a t  i t  des i res  t o  amend t h i s  agreement. 

DATED t h i s  23 day o f  Hf)RCt( , 1990. 

FOR: PETERBOROUGH C I V I C  FOR: ONTARIO PUBLIC SERVICE 
HOSPITAL EMPLOYEES UNION 

f U 
r * 



GRADE 1 
Recept i on i  s t  
C l e r k  T y p i s t  1 
Clerk General 1 

GRADE 2 

Swi tchboard Operator  
C l e r k  T y p i s t  2 
C l e r k  General 2 
A s s i s t a n t  Storekeeper 

GRADE 3 

C l e r k  T y p i s t  
C l e r k  Genera 

GRADE 4 

C l e r k  Typ is t  
C l e r k  Genera 
Secre ta ry  1 
Storekeeper 

GRADE 5 

3 
3 

4 
4 

C l e r k  T y p i s t  5 
C l e r k  General 5 
Secre ta ry  2 
Purchasing A s s i s t a n t  

GRADE 6 

C l e r k  General 6 
Medical  Record 

L i b r a r i a n  
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APPEND I X " A"  

O.P.S.E.U., Local  #345 

WAGE RATES AS OF JANUARY 1, 1990 

START 
$1690.07 

3 MONTHS 
$1787.31 

1 YEAR 
$1837.14 

10.400 10.998 11.305 

1764.21 1861.45 
10.856 11.455 

1835.92 1933.16 
11.297 11.896 

1951.40 2059.57 
12.008 12.674 

2082.67 2189.64 
12.816 13.474 

2300.24 2424.23 
14.155 14.918 

1911.28 
11.761 

1983.00 
12.203 

2136.16 
13.145 

2272.29 
13.984 

2524.94 
15.538 
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LETTER OF UNDERSTANDING #1 

Video D i  S D I  ay Terminal s 

The Employer agrees t o  implement a p o l i c y  concerning Video D isp lay  Terminals 
u t i l i z i n g  the  V.D.T. con t rac t  language t h a t  t h e  union proposed du r ing  con t rac t  
nego t i a t i ons .  

The Employer f u r t h e r  agrees t o  implement t h i s  p o l i c y  by J u l y  1, 1990. 

DATED t h i s  2 3  day of  b’lfif‘?Cw , 1990. 

FOR: PETERBOROUGH C I V I C  FOR: ONTARIO PUBLIC S E R V I C E  
HOS P I TAL EMPLOYEES UNION 


