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ARTICLE 3

2

The definitions shall not have the effect of changing the
conposi tion of any existing bargaining units. The
Hospital shall not refuse to accept an offer froma nurse
to make a commtnment to be available for work on a
regul ar predetermned basis solely for the purpose of
utilizing casual nurses so as to restrict the.number of
regular part-time nurses.

Thi's combi ned agreenent contains provisions applicable to
full tine nurses and provisions applicable to part time
nurses. The conbination of the agreenents shall not have
the effect of changing the conposition of any existin
bargaining units nor shall it have the effect o
conferring representation rights where such rights do not
presently exist. The scope of the applicable bargaining
unit is set out in the Appendix of Local Provisions.

- RELATIONSHI P

3.01

The Hospital and the Association agree that there will be
no discrimnation, interference, i1ntimdation, restric-
tion or coercion exercised or practiced by any of their
representatives with respect to any nurse because of the
nurse's nenbership or non-nenbership in the Association
or activity or lack of activity on behalf of the Asso-
ciation or by reason of exercising her or his rights
under the Collective Agreenent.

The Association agrees there will be no Association
activity, solicitation for menbership, or collection of
Association dues on Hospital premses or during worKking
hours except with the witten permssion of the Hospital
or as specifically provided for in this Agreenent.

It is agreed that there will be no discrimnation by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, nationa
origin, sex, sexual orientation, marital status, age,
handi cap, religious affiliation or any other factor which
Is not pertinent to the enploynent relationship.

(a) "Every person who is an enployee has a right to
freedom from harassment in the workplace by the
enpl oyer or agent of the enployer or by another
enpl oyee because of race, ancestry, place of
origin, colour, ethnic origin, citizenship, ?ree?,
age, record of offences, marital status, amly
status or handicap". ref: Ontario Human R ghts
Code, Sec. 5 (2)

(b) "Every person who iS an enployee has a right to

freedom from harassnent in the workplace because of

sex by his or her enployer or %g$nt_of t he eng}oxer

or by anot her employee'. ref: tario Human Rights
Code, Sec. 7 (2)
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(c) "“Every person has a right to be free from

i) a sexual solicitation or advance nade by a
person in a position to confer, grant or deny
a benefit or advancement to the person where
the person making the solicitation or advance
knows or ought reasonably to know that it is
unwel conme: or

ii) a reprisal or threat of reprisal for the
rejection of a sexual solicitation or advance
where the reprisal is made or threatened by a
person in a position to confer, grant or deny
a benefit or advancenent to the person". ref:
Ontari o Human Rights Code, Sec. 7 (3)

(d) A nurse who believes that she has been harassed
contrary to this provision may file a grievance
under Article 7 of this agreenent.

NOTE: "'Harassment' NMEans engaging in a course of vexatious
comment or conduct that is known or ought reasonably to
be known to be unwelcome". ref: Ontario Human Rights
Code, Sec. 10 (1)

3.05 The Hospital and the Association recognize their joint
duty to accomodate handi capped enpl oyees in accordance
with the provisions of the Ontario Hinan R ghts Code

ARTICLE 4 ~ NO STRIKE, NO LOCKQUT

4.01 The Association agrees there shall be no strikes and the
Hospital agrees there shall be no | ockouts so long as
this Agreement continues to operate. The terms "strike"
and "lockout" shall Dbear the nmeaning given themin the
Ontario Labour Relations Act.

ARTIGE 5 - ASSOO ATION SECURITY

5.01 The Hospital w Il deduct from each nurse covered by this
Agreenment an anount equal to the regular nonthly
Associ ation dues designated by the Association. The

deduction period for a part-time nurse may be extended
mhe{ﬁ the nurse does not receive any pay in a particular
nont h.

5.02 Such dues shall be deducted nonthly and in the case of

new y enﬁloyEd nurses, such deductions shall conmmence in
the nmonth follow ng their date of hire.

collagmt.96



4

5.03 The amount of the regular nmonthly dues shall be those
authorized by the Association and the Provincial
Secretary-Treasurer of the Association shall notify the
Hospital of any changes therein and such notification
shall be the Hospital"s conclusive authority to make the
deduction specified. .

5.04 I n consideration of the deductinﬁ and forwarding of
Association dues by the Hospital, the Association agrees
to [ndennlfy_and save harniess the Hospital against any
clainms or liabilities arising or resulting fromthe
operation of this Article.

5.05 The anounts so deducted shall be remtted nonthly to the
Provincial Secretary-Treasurer of the Association, no
|ater than the end of the month following the month in
which the dues were deducted. In remtting such dues,
the Hospital shall provide a list of nurses from whom
deductions were nade, including deletions (indicatin
termnations) and additions fromthe preceding nonth an
their social insurance numbers. A copy of this list wll
be sent to the local Association

5.06 The Hospital agrees that an officer of the Association or
nurse representative shall be allowed a reasonabl e period
during regular working hours to interview newly hired
nurses during their probationary period. During such
interview, nenbership torns my be provided to the nurse
These interviews shall be "scheduled in advance as
determ ned by | ocal negotiation and nay be arranged
collectively or individually by the Hospital

NOTE: The list provided for in Article s5.05 shall include any
other information that is currently provided to ona.
Additionally, the Hospital wll provide each nurse wth
a T-4 Supplementary Slip show ng the dues deducted in the
previous year for inconme tax purposes where such
Information is or becomes readily available. through the
Hospital's payroll system

ARTICIF 6 - REPRESENTATION AND COWM TTEES

6.01 Nirse Representatives & (ievance Commttee

(a) The Hospital agrees tO recognize nurse represen-
tatives to be elected or appointed from anongst
nurses in the bargaining unit for the purpose of
dea|ln%bMAth.ASSOCIatI0n bu3|neSﬁ_as provided i?
this |Tective Agreement. he” "number
representatives and the areas which they represent
are set out in the Appendix of Local Provisions.
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(b) The Hospital w || recognize a G.ievance Conmi tthea?’l

(c)

one of whom shal|l be chair. This comittee s
operate and conduct itself in accordance with the
provi sions of the Collective Agreenent and the
nunber of nurses on the Gievance Comrmittee is set
out in the Appendix of Local Provisions.,

It is agreed that nurse representatives and nmenbers
of the Gievance Commttee have their regular
duties and responsibilities to perform for the
Hospital and shall not leave their regular duties
without first obtaining permission fromtheir
i medi ate supervisor. Such permission shall not be
unreasonably withheld. If, in the performance of
their duties, a nurse representative or menber of
the Grievance Commttee is required to enter a
nursing unit within the hospital in which tgeg a]re
not ordinarily enployed they shall, Imeaiately
upon entering” such nursing’unit, report their
resence to the supervisor or nurse in charge, as
he case may be.  \Wen resumng their regular
duties and responsibilities, such representatives
shall again report to their inmediate supervisor.
The Hospital agrees to pay for all tine spent
during their regular hours by such representatives
her eunder .

.02 Hospital-Association Committee

(a)

(b)

There shall be a Hospital-Association Committee
conprised of representatives of the H)?\?I'EBJ, one
of whom shall be the Director of NUrsing or
desi gnate and of the Association, one of whom shall
be the Local President or designate. The nunber of
representatives is set out in the Appendi x of Local
Provisions and the menbership of the Conmttee may
be expanded by nutual agreenent.

The Committee shall neet every two (2) m)ntdhs
unless otherwise agreed and as required under
Article s8.o1 fa) (iy. The duties of chair and
secretary shall alternate between the parties.
Wiere possible, agenda items will be exchanged in
witing at |least five (5) calendar_days prior to
t he rreetin?. A record shall be "nmaintained of
matters referred to the Conmittee and the recom

mended disposition, if any, un|ess reed to. th
contrary. IOCopl es of the ?/ecor shalzflg be pro?/rdeg

to Commttee nenbers.

(c) The purpose of the Comm ttee includes:

i) promoting and providing effective and

meani ngful communi cation of infornmation and
| deas; making joint recommendations on nmatters
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of concern including the quality and quantity
of nursing care;

i) dealing with conﬁlaints referred to it in
accordance with the provisions of Article 8,
Prof essional Responsibility:

i111) discussing and reviewing matters relating to
orientation and in-serviCe prograns.

(d) The Hospital agrees to pay for time spent during

regul ar working hours for representatives of the
Associ ation attending at such meetings.

(a) Negotiating Comm ttee

(b)

The Hospital agrees to recognize a Negotiating
Committee conprised of representatives of the
Association for the_purpose of negotiating a

renewal agreenent. The nunber of nurses on the
Negotiating Conmittee is set out in the Appendix of
Local Provisions. The Hospital agrees to pay

menbers of the Negotiating Conmttee for tinme spent
during regular working hours in negotiations wth
the Hospital for a renewal agreement up to, but not
including, arbitration.

Central Negotiating Team

In central bargaining between the Ontarig Nurses'

Association and the Participating Hospitals, a
nurse serving on the Association's Central

Negotiating Team shall be paid for time lost from
the nurse’s regularly scheduled straight tine
wor ki ng hours at her or his regular rate of pay,

and wi thout loss of leave credits, for attending
central negotiating neetlnqs with the Hospital s’

Central Negotiating Committee up to, but not

including, arbitration.

Central Negotiating Team menbers shall receive
unpaid time off for the purpose of preparation for
negotiations. The Association wll| advise the
Hospital s concerned, as far in advance as possible,
of the dates for which |eave is being requested.

Upon reference to arbitration, ~the Central

otiating Team menbers shall receive unpaid tine
of% for the purpose of attending arbitration
heari ngs.

Time spent on such neetings wll not be considered

| eave under Article 11.02, Leave for Association
Busi ness.

collagmt.96



6.04 Joi nt

;

The maxi mum nunber of Central Negotiating Team
menbers entitled to payment under this provision
shal | be eight (8), and in no case wll nore than
one (1) nurse froma hospital be entitled to such
payment .

The Association shall advise the Hospitals' Centra

Negotiating Commttee of those nurses to be paid
under this provision.  The Hospitals' Central

Negotiating Conmttee wll make such request known
to the affected hospitals.

For any wunpaid |eave of absence under this
provision, a full-time nurse's salar and
applicable benefits shall be maintained by the
Hospital, and the Association agrees to reinburse
thF Hospital in the amount of the full cost of such
sal ary.

For any wunpaid |eave of absence wunder this
provision, a _part-time nurse's salary and
percentage in Tieu of fringe benefits shall be
mai nt ai ned by the Hospital, and the Association
aﬁrees to reinburse the Hospital in the amount of
the full cost of such salary and percentage in lieu
of fringe benefits.

Qccupational Health and safety Commttee

(a)

(b)

(c)

(d)

The Hospital and the Association agree that they
mutual |y desire to maintain standards of safety and
health”in the hospital in order to prevent
accidents, injury and illness.

Recognizing its responsibilities under  the
applicable legislation, the Hospital agrees to
accept as a nmenber of its Joint Qccupational Health
and Safety Comnmttee, at | east one (1)
representative selected -or appointed bw the
Associ ation from anmongst bargaining unit enployees.

Such Conmittee shall identify potential dangers and
hazards, institute means of inproving health and
safety programs and reconmend actions to be taken
to inprove conditions related to safety and heal th.

The Hospital agrees to cooperate in providing
necessary information to enable the Conmttee to
fulfill its functions. In addition, the Hospita
will provide the Committee with access to all
accident reports, health and safety records and any
other pertinent information in its possession
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(e)

(£)

(9)

(h)

(1)

8

Meetings shall be held every second nonth or more
frequently at the call of the Chair, if required.
The Conmittee shall nmuintain mnutes of all
meetings and make the sane available for review

Any representative appointed or selected in
accordance with (b) hereof, shall serve for a term
of at least one (1) calendar year from the date of
appoi nt ment . Time off for representatives to
perform these duties shall be granted,

"A nmenber of a commttee is entitled to,

(a) one hour or such longer period of time as the
commttee determines is necessary to prepare
for each conmttee neeting;

(b) such time as is necessary to attend neetings
of the commttee; and

(c) such tinme as is necessary to carry out
[ i nspections and I nvestigations under
Subsection 9 (26), 9 (27), and 9 (31) of the
Act.]" ref: (Cccupational Health and Safety
Act, Sec. 9 (34)

"A menber of a conmttee shall be deened to be at
work during the times described [above] and the
menber' s enpl oyer shall pa?/ t he nenmber for those
tinmes at the nenber's regular or premumrate as
rra?/ be proper." ref. "Cccupational Health and
Sarety Act, Sec. 9(35)

The Association agrees to endeavour to obtain the
full  cooperation of its membership in the
observation of all safety rules and practices.

Pregnant enpl oyees may request to be transferred
from their current duties 1f, in the professional
opinion of the enployee's physician, the pregnanc
may be at risk. If such a transfer iS no
feasible, the Bregnant enpl oyee, if she so
requests, W Il be granted an "unpaid |eave of
absence before comrencenent of the current

contractual pregnancy |eave.

Wiere the Hospital identifies high risk areas
where nurses are exposed to Infectious or
communi cabl e di seases for which there are available
protective nedications, such nmedications shall be
provided at no cost to the nurses.
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(3)

(k)

(1)

9

At least one of the enployees representing workers
under the Cccupational Health and Safety Act, who
are trained to be certified workers as defined
under the Act, shall be from the Association. The
parties agree that it wll not be a breach of this
provision if only one enployee representing workers
Is trained to be a certified worker and such
enpl oyee is not from the Association provided that
the next enployee representing workers trained to
be a certified worker is fromthe Association

va nmenber of a commttee shall be deemed to be at
work while the nenber is fulfilling the
"¥equirements for becoming certified by the
Wrkplace Health and Safety Agency, and the
menber' s enpl oyer shall pay the nenber for the tine
spent at the menber's regular or premumrate as
may be proper". ref: Cccupational Health and
Safety Act, Sec. 9 (36) "[This provision] does not
apply with respect to workers who are paid by the
Agency for the time spent fulfilling ™ the
requirements for becoming certified'. ref: sec 9
(37)

(1) "This section does not apply to a [nurse]

(a) when a circunmstance described below is
I nherent in the worker's work or is a
nor mal condi tion of the worker's
enpl oyment: or

(b) Wwhen the worker's refusal to work woul d
directly endanger the life, health or

safety of anot her person". ref:
Cccupational Health and Safety Act, Sec.
43 (1)

(2) "a worker may refuse to work or do particul ar
Mﬁrk where he or she has reason to believe
t hat,

(a) any equipnent, machine, device or thing
the worker is to use or operate is likely
to kgndanger himsel f, herself or another
wor ker ;

(b) the physical condition of the workplace
or the part thereof in which he or she
works or is to work is likely to endanger
hinself or herself: or
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(c) any equipment, machine, device or thing
he or she is to use or operate or the
Phy3|cal condition of the workplace or

he part thereof in which he or she works
or is to wrk is in contravention of this
Act or the regulations and such
contravention is likely to endanger
himsel f, herself or another worker". Ref:
Cccupational Health and Safety Act, Sec.
43 (3).

Issues relating to ~chairing of meetings and
responsibility for the taking of mnutes should be
di scussed locally with the Hospital and the other Unions
representing enployees of the Hospital

The Association may hold neetings on Hospital prem ses
ﬂrOV|d|ng perm ssi'on has been first obtained fromthe

ospital,

The Association shall keep the Hospital notified in
witing of the names of the nurse representatives and/or
Commttee menmbers and Officers of the Local Association
aPPO|nted or selected under this Article as well as the
eftective date of their respective appointments.

Al'l reference to nurse representatives, conmttee nenbers
and officers in this Agreenment shall be deened to nean
nurse representatives, conmmttee nmenbers or officers of
the Local Association.

The Hospital aggees to give representatives of the
Ontario Nurses' Association access to the prem ses of the
Hospital for the purpose of attending grievance neetings
or otherwi se assisting in the admnistration of this
Agreenent, provided prior arrangements are made with the
Administrator. Such representatives shall have access to
the premses only with the approval of the Adm nistrator
which will not be unreasonably withheld

Wiere a nurse nakes prior arrangements for time of
a tour of duty, the nurse shall "not be schedul ed t

another tour that day.

Nurses who are nenbers of commttees pursuant to
Regul ation 518 of the Public Hospitals Act will suffer no
| oss of earnings for time spent during regular working
hours for attending conmmttee meetings.

f from
0 work

Where a nurse attends a connitt$F nmeeting outsjde of
regul arly schedul ed hours, she or he wll be paid for all
hours spent in attendance at meetings at her or his
regul ar straight tine hourly rate.
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ARTICLE 7 — GRIEVANCE PROCEDURE

7.

01

.02

.03

For_Purposes of this Agreement, a grievance is defined as
a difference arising between the parties relating to the
interpretation, application, admnistration or alleged
violation of the Agreenment 1ncluding any question as to
whet her a matter i S arbitrable.

At the time formal discipline is inposed or at any stage

of the grievance procedure, including the conplaint
stage, a nurse is entitled to be represented by her or
his nurse representative. In the case of suspension or

di scharge, the Hospital shall notify the nurse of this
right in advance.

It is the nutual desire of the parties hereto that
compl aints of nurses shall be adjusted as quickly as
possible, and it is understood that a nurse has no
grievance until she or he has first given her or his
I medi at e supervisor the ogportunlty of adjusting the
conplaint. Such conplaint shall be di'scussed with her or
his imediate supervisor within nine (9) cal endar days
after the circunstances giving rise to it have occurred
or ought reasonably to have cone to the attention of the
nurse and failing settlement within nine (9) cal endar
days, it shall then be taken up as a grievance within
nine (9) calendar days follow ng advice of the imediate
supervisor's decision in the follow ng manner and
sequence:

step No. 1

The nurse may submt a witten grievance, signed by the
nurse, to her or his inmediate supervisor. The grievance
shal | be on a formreferred to in Article 7.09 and shal |
identify the nature of the grievance and the renmedy
sought “and should identify the provisions of e
Agreenent which are alleged to be violated.  The
I medi ate supervisor will deliver her or his decision in
witing within nine (o) calendar days follow ng the day
on which the grievance was presented to her or him
Failing settlement, then

Stem No. 2

Wthin nine (9) calendar days follow ng the decision
under Step No. 1, the nurse may submt the witten
grievance to the Director of Nursing or designate who
will deliver a decision in witing within nine (9)
cal endar days fromthe date on which the written

grievance was presented to her or him The parti-es may,
If they so desire, neet to discuss the grievance at a

tine and place suitable to both parties. Failing
settlement, then:
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Step No. 3

Wthin nine (9) calendar days follow ng the decisio
Step No. 2, the grievance may bhe submtted in witin
the Hospital Admnistrator or designate. A neeting
then be held between the Hospital Admnistrator o
designate and the Gievance Commttee within nine (9)
cal endar days of the subm ssion of the grievance at Step
No. 3 unless extended by agreement of the parties. It IS
understood and agreed that a representative of the
Ontario Nurses' 5soci ati on and the grievor may be
present at the neeting. It is further understood 'that
the Hospital Adm nistrator or designate may have such
counsel and assistance as she or he nmay desire at such
nmeeting. The decision of the Hospital shall be delivered
in witing wthin nine (9) cal endar days follow ng the
date of such meeting. A coPy of the third step grievance
EFPly will be provided to the Enploynent Relations
| cer.

A conplaint or grievance arising directly between the
Hospital and the Association Conce[n|n%_the I nter-
pretation, apPllcatlon or alleged violation of the
Agreement shall be originated at Step No. 3 within
fourteen (14) calendar days follow ng the circunstances
8|V|ng rise to the conplaint or grievance. A grievance
y the Hospital shall be filed wth the Local President
or designate.

Wiere a nunber of nurses have identical grievances and
each nurse would be entitled to grieve separately the
may present a group grievance in witing signed by eac
nurse who is grieving to the Director of Nursing or
designate within fourteen (14) cal endar days after the
circunstances giving rise to the grievance have occurred
or ought reasonably to have conme to the attention of the
nurse(s). The grievance shall then be treated as bein
initiated at Step No. 2 and the applicable provisions o
this Article shall then apply wth respect to the
processing of such grievance.

The release of a probationary nurse for reasons based on
performance and ability to do the job, including skills,
suitability and availability shall not be subject to the
grievance ~procedure unless the probationary nurse is

rel eased for

(a) reasons which are arbitrary, discrimnatory or in
bad faith

(b) exercising a right under this Agreement.
The Hospital agrees to provide witten reasons for the

rel ease of a probationary nurse wthin seven (7) days of
such rel ease.
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A claim by a probationary nurse that she or he has been
unjustly released shall be treated as a grievance,
provided the nurse is entitled to grieve, if a witten
statement of such grievance is lodged by the nurse with
the Hospital at Step 3 within seven (7) days after the
date the release is effected. Such grievance shall be
treated as a special grievance as set out Dbel ow.

The Hospital agrees to provide witten reasons wthin
seven (7) cal endar days to the affected nurse in the case
of discharge or suspension and further agrees that it
wi |l not suspend, discharge or otherw se discipline a
nurse who has conpleted her or his probationary period,
wi thout just cause.

A claimby a nurse who has conpleted her or his
probationary period that she or he has been unjustly
di scharged or suspended shall be treated as a grievance
If awitten statement of such grievance is |odged by the
nurse wth the Hospital at Step No. 3 within seven (7)
cal endar days after the date the d|schar%e or suspension
Is effected. Such special grievance may be settled under
the Gievance or Arbitration Procedure by:

(a) confirmng the Hospital's action in dismssing the
nurse; or

(b) reinstating the nurse with or wthout |oss of
seniority and with or without full conpensation for
the time lost: or

(c) by any other arrangement which may be deened j ust
and equitabl e.

Failing settlement under the foregoing. procedure of any
grievance between the parties  arising from the
interpretation, application, admnistration or alleged
violation of this Agreement, including any question as to
whet her a matter i s arbitrable, such grievance my be
subnmitted to arbitration as hereinafter provided. [T no
witten request for arbitration is received wthin

thirt%ésix (36) cal endar days after the decision under
Step No. 3 is given, the grievance shall be deened to
have been abandoned. \Where such a witten request is
Postnapked Wit hin thirtKBfour.(34) cal endar days after

he decision under Ste . 3,1t will be deemed to have
been received within the time |imts.

Al'l agreenents reached under the grievance procedure

between the representatives of the Hospital and the
representatives of the Association will be final and

bi ndi ng upon the Hospital and the Association and the
nur ses.

Association grievances shall be on the form set out in
Appendi x 1.
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The time prior to referral to arbitration muy be utilized
by the Association and/or the Hospital to suggest and
possibly agree to a dispute resolution mechanism ot her
than a three person Board of Arbitration and either party
nay_request the appointment of a Gievance Settlenent
Otficer other than in matters pertalnln? to the
interpretation of central collective agreenent [anguage.

In matters pertainin? to the interpretation of centra
col l ective agreenent [anguage, either party may refer the

matter to the central parties for review  The centra
arties wll nmake recomrendations to their_respective
ocal parties with respect to the case. The centra

arties may be acconpanied by representatives 'of the
spital or the local Association at any meeting held to
review such grievances.

Wien either party requests that any matter be submtted
to arbitration as provided in the foregoing Article, it
shal | make such request in witing addressed to the other
Party to this Agreenent. Unless the parties have agreed
0 an alternative dispute resolution mechanism prior to
the time for submtting the matter to arbitration, then
the- party requesting arbitration shall at the same time
nane a nomnee and within seven (7) cal endar days
thereafter the other party shall fAane a nom‘nee,

provided, however, that if such party fails to name a
nomnee as herein required, the Mnister of Labour for
the Province of Ontario shall have power to effect such
appoi ntment upon application thereto by the party
|nvok|n?_the_arb|trat|on procedure. The two nom nees, or
the parties if they have agreed not to utilize nom nees,

shal|l attenpt to select by agreenent a chair of the
Arbitration Board. [If they are unable to agree upon such
a chair within a period of fourteen (14) cal endar days,
they shall then request the Mnister of Labour for the
Province of Ontario to appoint a chair

No person nmay be appointed as an arbitrator who has been
involved in an attenpt to negotiate or settle the
grievance.

No matter may be submtted to arbitration which has not
been properly carried through all requisite steps of the
Gievance Procedure.

The Arbitration Board shall not be authorized to nPk% ang
decision inconsistent with the provisions of thi
Agreenent, nor to alter, nodify, add to or anend any part

of this Agreenent.

The proceedings of the Arbitration Board will be

expedited by the parties hereto and the decision of the
majority and where there is no majority the decision of
the chair will be final and binding upon the parties
hereto and the nurse or nurses concerned.
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15

Each of the parties hereto will bear the expense of the
nom nee appointed by it and the parties will share
equal ly the fees and expenses, if any, of the chair of
the Arbitration Board.

The time limts set out in the Gievance and Arbitration
Procedures herein are mandatory and failure to conply
strictly with such tinme limts except by the witten
agreenent of the parties, shall result in the grievance
being deemed to have been abandoned subject only to the
provisions of Section 45(8.3) of The Labour Relations
Act.

Wherever the Arbitration Board is referred to in the
Agreement, the parties may nutually agree in witing to
substitute a single Arbitrator for 'the Arbitration Board
at the time of reference to arbitration and the other
provisions referring to the Arbitration Board shal

appropriately apply.

- PROFESSI ONAL RESPONSIBIL(TY

In the event that the Hospital assigns a nunber of
patients or a workload to an individual nurse or group of
nurses such that they have cause to believe that they are
bei ng asked to performnore work than is consistent wth
proper patient care, they shall:

(a) i) Conplain in witing to the Association-
Hospi t al Comittee wthin fifteen (15)
calendar days of the alleged inproper
assignment. “The Chair of the aAssociation-
Hospital Commttee shall convene a neeting of
the Association-Hospital Commttee within ten
(10) cal endar_days of the filing of the
conpl aint. The Committee shall hear and
attenpt to resolve the conplaint to the
satisfaction of both parties.

ii) Failing resolution of the conplaint wthin
fifteen (15) cal endar days of the neeting of
the  Association-Hospital Conmttee “the
conpl aint shall be forwarded to an independent
Assessnment Conmittee conposed of three (3)
regi stered nurses; one chosen by the Ontario
Nurses'  Association, one chosen by the
Hospital and one chosen from a panel of
| ndependent regi stered nurses who_are wel
respected within the profession. The menber
of the Commttee chosen from the panel of
&Qdependent regi stered nurses shall act as

air.

collagmt.96



(b)

i)

v)

16

The Assessnent Conmittee shall set a date to
conduct a hearing into the conplaint within
fourteen (14) cal endar days of its appointnent
and shall be enpowered to investigate as is
necessary and make what findings as are
appropriate in the circunstances. The
Assessment  Conmittee  shall report  its
findings, in witing, to the parties within
thirty (30) calendar days follow ng conpletion
of its hearing.

It is under st ood and agreed t hat
representatives of the Ontario_ Nurses'
Associ ation,  including the  Enploynent
Rel ations O ficer and the Nursing Practice
Officer, may attend neetings held between the
Hospital and the Association under this

provi sion.

any conplaint |odged under this provision
shall be on the form set out in Appendix s.

The list of Assessnment Commttee Chairs is
attached as Appendix 2. During the term of
this Agreenent, the central parties shall neet

as necessary to review and amend by agreenent
t he | ist” of chairs of Pr of €ssi onal

Responsibility Assessment Conmittees.

The parties agree that should a Chair be
required, the Ontario Hospital Associatjon and
the Ontario Nurses' Association W ll be
contacted. They will provide the name of the
Person to be utilized on the al phabeti cal
isting of Chairs. The name to be provided
wll be the top name on the list of Chairs who
has not been previously assigned.

Should the Chair who is scheduled to serve
decline when requested, or it becomes obvious
that she or he would not be suitable due to
connections with the Hospital or comunity,
the next person on the list will be approached
to act as Chair.

Each party will bear the cost of its own
nomnee and will share equally the fee of the
Chair and whatever other expenses are incurred
bY the Assessment Comrmittee in the perfornance
of its responsibilities as set out herein,
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ientation and I n-Servi Program

The Hospital recognizes the need for a Hospital

Orientation Program of such duration as it may deem
appropriate taking into consideration the needs of the
Hospital and the nurses invol ved. .

(a) Before assigning a newy hired full tinme nurse in
charge of a nursing unit, the Hospital wll first
provide orientation both to the Hospital and to
such nursing unit. It is understood that such
nurse may be assigned to any tour as part of the
nurse's ~orientation program  providing 'such
assignnent is in accordance with any schedul i ng
regulations or objectives contained in the A?penQ|x
of Local Provisions which forns part of this
Col l ective Agreement.

(b) Before assigning a newly hired part time nurse in
charge of a nursing unit, the Hospital w | first

provide orientation, in accordance wth Article
g8.02, both to the Hospital and to such nursing
unit. It is understood that such nurse may be

a35|?ned to any tour as part of the nurse's
orientation program providing such assignnent is
i n accordance wth any scheduling regulatgons 01
obj ectives contained in the pendi'x of Loca
Provi sions which fornms part of this Collective
Agreement.

Nurses who displace other nurses in the event of a long-
term |ayoff, nurses recalled from layoff, nurses whoSe
probationary period has been extended under Article
10.01, and nurses who are transferred on a pernapen

basis may be provided any orientation determne

necessary by the Hospital for the purposes of allown

the nurse to assune satisfactorily the duties of suc

posi tion. A request by such a nurse for orientation
shall not be unreasonably deni ed.

Both the Hospital and the Associ ation recognize their
joint responsibility and commtnent to HIOV|RS ang.to
participate in, in-service education. he’ AsSociation
supports the principle of its menbers' responsibility for
their own professional devel opnent and the Hospital will
endeavour to provide proqgans related to the requirenments
of the Hospital. Available prograns will be publicized,
and the Hospital wll endeavour to provide nurses with
opportunities to attend such programs during their
regul arly schedul ed working hours.

The del egation of Added Nursing Skills and Sanctioned
Medi cal cts_(Spec;aI_Procedure%{ to nurses shall be in
accordance w th guidelines established by the College of
Nurses fromtinme to time and any approved Hospital policy
related thereto.'
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Wien a nurse is on duty and authorized to attend any in-
service programw thin the hospital and during her or his
regularly schedul ed mork|0ﬂ hours the nurse shall suffer
no |1 oss of regular pay. en a nurse is required by the
Hospital to attend courses outside of her or his
regularly scheduled working hours, the nurse, shall be
aid for all tine spent in attendance on such courses at
er or his regular straight tinme hourly rate of pay.

Nurses may be required, as part of their regular duties,
to supervise the activities of students and wll be
informed in witing of their responsibilities in relation
to these students.

Any information that is provided to the Hospital bY t he
educational institution with respect to the skill Tevel
of the students wll be made available to the nurses
recruited to supervise the students.

The Hospital undertakes to notify the Association in
advance, so far as practicable, ‘of any technol ogical
changes which the Hospital has decided to introduce which
wi Il “significantly change the status of the nurse within
the bargaining unit.

The Hospital agrees to discuss wth the Association the
effect of such technol ogi cal changes on the enploynent
status of the nurses and to consider practical ways and
means of minimizing the adverse effect, if any, on the
nurses concer ned.

Nurses who are subject to |ayoff due to technol ogical
change will be given notice of such layoff at” the
earliest reasonable time and in keeping with the
requirenents of the applicable legislation and the
provisions of Article 10.07 will apply.

Wiere conputers are introduced into the workplace and
nurses are required to utilize those conputers in hhe
course of their duties, the Hospital agrees that
necessary conputer training will be provided at no cost
to the nurses-invol ved.

- ACCESS TO FILES

9'

0l

A copy of any conpleted evaluation which is to be placed
inanurse's file shall be first reviewed with the nurse

The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her or his

views to such evaluation prior to it being placed in her
or his file. It is understood that such”eval uations do

not constitute disciplinary action by the Hospita
agai nst the nurse.

-
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Each nurse shall have reasonable access to all her or his
files for the purpose of reviewing their contents in the
presence of her or his supervisor. A copy of the
evaluation will be provided to the nurse at her or his
request.

No document shall be used against a nurse where it has
not been brought to her or his attention in a tinmely
manner .

Anr letter of reprimand, suspension or other sanction
wll be renoved fromthe record of a nurse eighteen (18)
months following the receipt of such letter, suspension
or other sanction provided that such nurse's record has
been discipline free for one year.

ARTICLE 10 - SENOR TY

10.01

(a) Newly hired nurses shall be considered to be on
probation for a period of sixty (60) tours worked
fromdate of last hire (450 hours of work for
nurses whose regular hours of work are other than
the standard work day). | f retained after the
probationary period, the full-tine nurse shall be
credited with seniority fromdate of last hire and
the part-time nurse” shall be credited wth
seniority for the sixty tours (450 hours) worked.
Wth the witten consent of the Hospital, the
probationary nurse and the President of the Loca
Association or designate, such probationary period
may be extended. ere the Hospital requests an
extension of the probationary period, it wll
provide notice to the Association at |east fourteen
(14) cal endar days prior to the expected date of
expiration of the initial probationary period. It
I's understood and agreed that any extension to the
probationary period wll not exceed an additional
si xty (60) tours (450 hours) worked and, where
requested, the Hospital wll advise the nurse and
the Association of the basis of such extension

(b) A nurse who transfers from casual or regular part-
time to full-tinme status shall not be required to
serve a probationary period where such nurse has
PreV|oust conpleted one since her or his date of

ast hire. ere no such probationary period has
been served, the nunber of tours worked (hours
worked for nurses whose regular hours of work are
other than the standard work day) during the nine
months imediately preceding the transfer shall be
credited towards ‘the probationary period.
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A nurse who transfers from casual part-tinme or
full-time to regular part-time status shall not be
required to serve a probationary period where such
nurse has previously cogﬁleted one since her or his
date of last hire. ere no such probationary
period has been served, the nunber of tours worked
(hours worked for nurses whose regular hours of
work are other than the standard work day) during
t he nine (9f nonths immediately preceding the
transéer shall be credited towards the probationary
peri od.

Aseniority list shall be established for all fuili-
time nurses covered by this Agreenent who have
conpleted their probationary period. For
i nfformation purposes only, the names of all full-
time probationary nurses ‘shall be included in the
seniority list.

(b) A seniority list shall be established for all

regul ar part-tine nurses covered by this Agreenent
who have conpleted their probationary period. For
i nformation purposes only, the nanmes of all regular
part-time probationary nurses shall be included in
the seniority list. ~Seniority on such lists wll
be expressed in terms of total hours worked.

(c) A seniority list shall be naintained for casual

part-tinme nurses for the purposes of Article 10.06
only. Seniority on such lists wll be expressed in
terms of total hours worked, and shall be
established on the follow ng basis:

i) At hospitals where casual nurses had seniority
under the provisions of a Collective Agreenent
prior to Cctober 23, 1981, such seniority
shal | continue with accurmulation of hours
wor ked since Cctober 23, 1981.

ii) At hospitals where there was no such
seniority, the seniority list in 10.02 (c)
shal | show accurul ation of hours worked since
Cct ober 23, 1981.

i) Subsequenthy certified Hospital s shal |
establish dates for the comrencenent of the
accumul ati on of seniority by | oca
negotiations in accordance with the terns_ of
the Menorandum of Conditions for Joint

Bar gai ni ng.

(a)y A copy of the current seniority list will be filed

with the President of the Local Association, or
designate, on request but not nore frequently than
once-every sSix (6) nonths at a tinme to be
determined locally. A copy of the seniority [ist
shall also be posted at the sane tine.
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A nurse's full seniority and service shall be retained by
the nurse in the event that the nurse is transferred from
full-time to part-tine or in the event the nurse is
transferred fromcasual to regular part-time or vice-
versa. A nurse whose status is changed fromfull-time to
part time shall receive credit for her or, his ful

seniority and service on the basis of 1500 hours worked
for each year of full-time seniority or service. A nurse
whose status is changed frompart-tinme to full-time shal

receive credit for her or his full seniority and service
on the basis of one year of seniority or service for each
1500 hours worked. Any time worked in excess of an
equi valent shall be pro-rated at the tine of transfer

(Article 10.04 and Note 1 following Article 10.04 appl
to full-time nurses only; Note provi des that the
accrual of seniority and service on pregnancy and
parental |eave also applies to part tinme nurses; te 3
provides that the clause (including the notes) nust be
Interpreted in a manner consistent with the Ontario Human
Ri ghts Code), .

If a nurse's absence w thout pay from the Hospital
i ncluding absences under Article 11, Leaves of Absence,
exceeds thirty (30) continuous cal endar days the nurse
wi Il not accumnul ate seniority or service for any purposes
under the Collective Agreement for the period of the
absence in excess of thirty (3o0) continuous cal endar days
Unl ess ot herwi se provided and the nurse will becone
responsible for full payment of an¥_subsidized enpl oyee
benefits in which she or he is entitled to participate
during the period of absence. In the case of unpaid
approved |eaves of absence in excess of thirty (30)
conti nuous cal endar days a nurse may arrange with the
Hospital to prepay the full prem um of any applicable
subsidized penefits during the period of |eave in excess
of thirty (30) continuous cal endar days to ensure
continuing coverage.

Notwi thstanding this provision, seniority shall accrue
for a period of one year if a nurse's absence is due to
disability resulting in w.c.B. benefits or L.T.D.
benefits including the period of the disability program
covered by Unenpl oyment |nsurance.

Notw t hstanding this provision, seniority and service
wi Il accrue and the Hospital wll continue to pay the
premuns for benefit plans for nurses for a period of up
to seventeen (17) weeks while a nurse is on pregnancy
| eave under Article 11.07 and for a period of up to
ei ghteen (18) weeks while a nurse is on parental |eave
under Article 11.08. Seniority and service wll accrue
for an adogtive arent or a natural father for a period

~ef Up to thirty-five (35) weeks while such nurse is on a
parental |eave under Article 11.08.
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NOTE 1:  Nurses presently enjoying the accumul ation of

seniority for Qreater periods shall continue
to receive such seniority benefits while
enpl oyed by the Hospital.

NOTE 2: The accrual of seniority and service for

nurses on pregnancy and parental |eave applies
to both full-time "and part-time nurses.

NOTE 3: This clause shall be interpreted in a manner

consistent with the Ontario Human Rights Code

A full-time or regular part-tine nurse shall |ose al
service and seniority and shall be deenmed to have
termnated if the nurse

(a)
(b)

(c)

(d)

(e)

(£)

(9)

| eaves of her or his own accord:;

is di scharged and the discharge is not reversed
through the grievance or arbitration procedure

has been laid off for twenty-four (24) cal endar
mont hs; save that, in order to take account of the
Soci al Contract Act, 1993, any | oss of service and
seniority and any termnation under this clause (c)
shal|l be deferred until March 31, 1996;

refuses to continue to work or return to work

during an enet?ency whi ch seriously affects the

Hospital's ability to provide adequate patient

ﬁgrettupless a satisfactory reason is given to the
spital;

I's absent from schedul ed work for a period of three
(3) or more consecutive working days without
notifying the Hospital of such absence and
providing a satisfactory reason to the Hospital

fails to return to work (subject to the provisions
of 10.05 (e)) upon term nation of an authorized
| eave of absence without satisfactory reason or
utilizes a | eave of absence for purposes other than
that for which the |eave was granted:

fails upon being notified of a recall to signify
her or his intention to return within twenty (20)
cal endar days after she or he has received the
notice of recall mailed by registered mail to the
| ast known address according to the records of the
Hospital and fails to report to work within thirty
(30) cal endar days after she or he has received the
notice of recall or such further period of tine as
may be agreed upon by the parties;
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(h) is absent fromwork due to illness or disability

for a period of thirty (30) nonths fromthe tine
such absence commenced.

This clause shall be interpreted in a manner consistent
wth the Ontario Human Rights Code. .

(a)

(o)

i)  Were a permanent full-time vacancy occurs in
a classification within the bargaining unit or
a new full-time position within the bargainin
unit is established by the Hospital, suc
vacancy shall be posted for a period of seven
(7) consecutive calendar days. Nurses in this
bargaining unit and nurses in another oNa
bargaining unit at the Hospital, if any, may
make witten application for such vacancy
wi thin the seven (7) day period referred to
herein.  Subsequent vacancies created by the
filling of a posted vacancy are to be posted
for seven (7) consecutive cal endar days.

i) \Where a permanent regular part-tinme vacancy
occurs in a classification wthin the
bargaining unit or a new regular part-tine
position wthin the Dbargaining unit is
establ i shed by the Hospital, such vacancy
shall be posted for a period of seven (7)
consecutive cal endar days. Nurses in this
bargai ning unit and nurses in another ona
bargaining unit at the Hospital, if any, nay
make witten application for such vacancy
w thin the seven (7) day period referred to
herein.  Subsequent vacancies created by the
filling of a posted vacancy are to be posted
for seven (7) consecutive cal endar days.

A nurse may make a witten request for transfer by
advising the Hospital and filing a Request for
Transfer form indicating her “or his nane,

qualifications,  experience present area of
assi gnment, seniority an requested area of
assi gnment . A Request for Transfer shall becone

active as of the date it is received by the
Hospital and shall remain so until Decenber 31

fol I ow ng. such requests will be 'considered as
applications for dpost ed vacanci es and subsequent
vacancies created by the filling of a posted

vacancy.

A list of vacancies filled in the preceding nonth

under Articles 10.06 (a? and (b), and the nanes of

the successful applicants, wll be posted, with a

copr provided to the Association. Unsuccessf ul
ic

applicants wll be notified.
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At the request of the nurse, the Hospital wll
di scuss with unsuccessful applicants ways in which
they can inmprove their qualifications for future
posti ngs.

(c) Nurses shall be selected for positions under either
10.06 (a) or (b) on the basis of their skill,
ability, experience and qualifications. VWher e
these factors are relatlvelﬁ equal anongst the
nurses considered, seniority shall govern providing
the successful applicant, if any, 1s qualified to
performthe available work within an appropriate
familiarizationperiod. \Were seniority governs,
the nmost senior applicant, regardless of "her or his
ONA bargaining unit, wll be selected. Were the
appl i cant has been selected in accordance with this
Article and it is subsequently determned that she
or he cannot satisfactorily performthe job to
whi ch she or he was pronoted, the Hospital wll
attenpt, during the first thirty (30) tours (225
hours for nurses whose regular hours of work are
other than the standard work day) worked from the
date on which the nurse was first assigned to the
vacancy, to return the nurse to her or his forner
job, and the filling of the subsequent vacancies
w il |ikew se be reversed.

(d) Vacanci es which are not expected to exceed sixty
(60) cal endar days and vacanci es caused due to

il ness, accident, |eaves of absence (including
pregnancy and parental) may be filled at the
di scretion of the Hospital. In filling such

vacanci es consideration shall be given to regular
Bwﬂ-tlne nurses in the bargaining unit on the
asis of seniority who are qualified to performthe
work in question.” If the tenporary vacancy is not
filled by a regular part-tine nurse, consideration
wi Il be given to casual part-tine nurses in the
barPalnlng unit on the basis of seniority who are
qualified to performthe work in question, prior to
utilizing non-bargalnln? unit nurses supplied by an
aﬂency or registry. It is understood, however,
t hat where such vacanci es occur on short notice,
failure to offer part-tinme nurses such work shall
not result in any claimfor pay for time not worked

whi | e proper arrangenents are made to fill the
vacancy. VWiere part-time nurses fill tenporary
full-time vacancies, such nurses shall beé

considered regular part-time and shall be covered
by the terns of the part-tine collective agreenent.
Upon conpletion of the tenporary vacancy, such
nurse shall be reinstated to her or his fornmner
position unless the position has been discontinued,
!nbmhlch case the nurse shall be given a conparable
j ob.
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(e) The Hospital shall have the right to fill any

(f)

(a)

per manent vacancy on a tenporary basis until the
posting procedure or the Request for Transfer
procedure provided herein has been conplied wth
and arrangenents have been nmade to permt the nurse
seéected to fill the vacancy to be assigned to the
j ob.

A nurse selected as a result of a posted vacancy or
a Request for Transfer need not be considered for a
further permanent vacancy for a period of up to six
(6) months from the date of her or his selection.

A "Layoff" shall include a reduction in a nurse's
hours of work,' cancellation of all or part of a
nurse's schedul ed shift and a displacement of a
nurse from her or his area of assignnent.

(b) A "short-term layoff" shall mean

(c)

i) a layoff resulting froma planned tenporary
closure of any part of the Hospital's
facilities during all or part of the nonths of
July and August (a "summer shutdown") oOf
during the period between Decenber 15th and
January  1s5th  inclusive (a  "Christmas
shutdown") ;

i) a layoff resulting from an energency which is
not anticipated to exceed 30 calendar days.

An "internedi ate layoff" shal |l nean

i) a layoff resulting froma planned tenporary
closure, not anticrpated to exceed six nonths
in length, of any part of the Hospital's
facilities for the purpose of construction or
renovation;

ii) any other temporary layoff which is not
anticipated to exceed three nmonths in |ength.

(d) A "long-term layoff" shall mean any |ayoff which is

neither a shorf-term nor an internediate |ayoff.

(e) The Hospital shall provide the |ocal Association

wth no | ess than 9o cal endar days' notice,of a
sunmer shutdown, Wi th reasonable” notice of any
other short-term layoff, and with no less than 30

cal endar days' notice of an intermediate |ayoff.
Notice shall not be required in the case of a
cancel lation of all or part of a single schedul ed
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shift, provided that Article 14.12 has been
conplied with. In giving such notice, the Hospita
wll indicate to the |local Association the reasons
causing the layoff and the anticipated duration of
the layoff, and will identify the nurses likely to
be affected. If requested, the Hospital, will nmeet
with the local Association to review the effect on
nurses in the bargaining unit.

(f)'ThethspitaI shal | provide the [ocal Association
Wi

(1)

(2)

h no | ess than 90 cal endar days' notice of a
| ong-term |l ayoff and shall neet "with the |ocal
Association to review the follow ng

i)  the reasons causing the layoff;

i) the service which the Hospital wll undertake
after the layoff;

iii) the nmethod of inplenmentation including the
a;Fas 3{ cut -back and the nurses to be laid
off: an

iv) any limts which the parties may agree on the
nunber of nurses who may be newly assigned to
a unit or area.

In the event of a layoff, nurses shall be laid off
in the reverse order of seniority provided -that the
nurses who are entitled to remain on the basis of
seniority are %uallfled to performthe avail able
wor K. Subject to the foregoing, probationary
nurses shall be first laid off,.

Nurses shall have the following entitlements in the
event of a |ayoff;

(a) A nurse who has been notified of a short-term
| ayoff nmay:

i) accept the layoff: or

ii) accept an assignnment by the Hospital to
vacant position, provided she or he
qualified to perform the available work,
and in making such an assi gnnment the
Hospital  shal take account of the

nurse's stated preference; or

d
S

iii) if there are not sufficient vacant
positions, displace the |east Senior
nurse in the bargaining unit whose work
she or he is qualified to perform
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(b) A nurse who has been notified of an
intermediate |ayoff may

accept the layoff: or

OPt to retire if eligible under, ti]e terns
0 the Hospital's pension plan as

outlined in ticle 17.04; or

elect to transfer to a vacant position,
provi ded she or he is qualified to
perform the available work: or

di spl ace the | east senior nurse in the

barPai ning unit whose work she or he is
qualified to perform

(c) A nurse who has been notified of a long-term

| ayof f

i)

(a) I'n all

i)

nmay
accept the layoff; or
opt to retire if eligible under the terns

of the Hospital's™ pension plan as
outlined in Article 17.04; or

elect to transfer to a vacant position
provided that she or he is qualified to
perform the available work; or

di spl ace anot her nur se in any

classification who has |esser bargaining
unit seniority and whose work the nurse
subtject to "layoff is qualified to
perform

cases of layoff:

Any agreement between the Hospital and
the Association concerning the method of

| npl enent ati on of %Ia)(off shal | take
precedence over the erns o this

article. The unavailability of a
representative of the Association shall

not delay any neeting regarding layoffs
or staff reductions.

Wiere a vacancy occurs in a position
following a layoff hereunder as a result
of which a nurse hahs been trgnsferred.to
another position, the affected nurse will
be offered the opportunity to return to
her or his former position providing such
vacancy occurs wthin S{/\% §6) mont hs of
the date of layoff. ere’ the nurse
returns to her or his former position
there shall be no obligation to consider
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the vacancy under Article 10.06. \Mere
the nurse refuses the opportunity to
return to her or his forner position the
nurse shall advise the Hospital in
writing.

iii) No reduction in the hours of work shall
take place to prevent or reduce the
I npact of a layoff w thout the consent of
the Association.

iv) Al regular part-time and full-tine
nurses represented by the Association who
are on layoff will be given a job
opportunity in the full-tinme and regul ar
part-time categories before any new nurse
Is hired into either category.

v) Full -tinme and part-tine layoff and recall
rights shall be separate.

vi) Casual part-tine nurses shall not be
utilized While full-time or regular part-
time nurses remain on layoff, unless the
provisions of Article 10.09 have been
conplied wth.

vii) No new nurses shall be hired until al
those nurses who retain the right to be
recal l ed have been given an opportunity
to return to work

viii) In this Article (10.08), a "vacant
position" shall mean a position for
which the posting process has been
conpl eted and no successful applicant
has been appointed.

Full-time and regular part-tine nurses shall be recalled
in the order of seniority unless otherw se agreed between
the Hospital and the local Association, subject to the
follomﬁng provisions, provided that a nurse recalled is

qualified to perform the available work:

(a) Full-tine and regular part-time nurses on |ayoff
may nhotify the Hospital of their interest in
accepting ‘occasional vacancies and/or tenporary
vacanci es which may arise and for which they are
qualified. Such notification of interest “shall
state any restrictions on the type of assignment
which a nurse is willing to accept, . and shall
remain valid for six weeks. However if a nurse
declines an occasional or tenporary vacancy the
Hospital shall not be obliged to call upon the
nups% agai n during the balance of such six-week
peri od.
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For the purposes of this article, an "occasiona

vacancy" shall mean an assignment which is
anticipated not to exceed five shifts (37.5 hours).

Cccasional vacancies shall be offered first to
regular part-tinme nurses on layoff who have
expressed interest, and if no such Part-tlne nur se
accepts then to full-time nurses on layoff who have
expressed interest, and if no such full-tine nurse
accepts then to casual part-time nurses.

(c) For the purposes of this article, a "tenporary

(d)

()

vacancy" shall mean an assignnment which is anti-
cipated to exceed five shifts (37.5 hours). Tenp-
orary vacancies which arise in the full-tine
bargaining unit shall be offered by seniority first
to full-time nurses on Iayoff who have expressed
interest, and if no such full-tinme nurse accepts
then by seniority to regular part-tine nurses on
| ayof f "who have expressed interest, and if no such
part-time nurse accepts then to casual part-tine
nurses. Tenporary vacancies which arise in the
part-time unit shall be offered by seniority first
to regular part-tinme nurses on |ayoff who have
expressed interest, and if no such part-time nurse
accepts then by seniority to full-time nurses on
IaYo f who have expressed interest, and if no such
full-time nurse accepts then to casual part-tinme
nur ses.

A nurse to whom an occasional or tenporary vacancy
Is offered may accept or decline such vacancy and
in either case shall maintain her or his position
on the recall list. Acceptance of a tenporary or
occasional vacancy shall not constitute a recall

from [ayoff wunless the tenporary vacancy is anti-

ci pated to exceed sixty (e0) cal endar days. A
full-time nurse on layoff who accepts a tenporary
or occasional vacancy shall be paid her or his
regular full-time rate of pay together with a
percentage payment in lieu of benefits at the rate
specified for part-time nurses at the Hospital; a
full-time nurse who has worked for nore than 600
hours in 140 cal endar days as the result of

accepting one or nore tenporary vacancies shall

thereafter be eligible for benefit coverage as a
full-time nurse and shall be paid accordingly, and
shall continue to receive benefit coverage so |ong
as she or he continues to fill a tenporary vacancy.

A nurse who is transferred to a position outside of
the bargaining unit for a period of not nore than
one (1) year shall, subject to (d) below, retain,
but not “accumulate, her or his seniority held at
the time of the transfer. In the event the nurse is
returned to a position in the bargainin% unit, she
or he shall be credited with seniority held at the
time of transfer and resune accumulation from the
date of her or his return to the bargaining unit.
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(b) In the event that a nurse is transferred to a
position outside of the bargaining unit for a
Perlod I n excess of one (1) year, she or he wll

ose all seniority held at the time of transfer.
In the event the nurse is returned to a position in
the bar a|n|n% unit, the nurse's seniority wll
accrue fromthe date of her or his return to the
bargaining unit.

(c) In the case of nurses who are enployed by the
Hospital in a position outside of the bargaining
unit as at May 1, 1994, such nurses shall be
credited with 'seniority held at the tinme of
transfer and resume accunulation from the date of
their return to the bargaining unit if such return
occurs prior to April 30, 1997.

(d) In the event that a nurse is transferred out of the
bargai ning unit under (a) above for a period of six
(6) nonths or an academ c year and is returned to a
position in the bargaining unit, she or he shal
not suffer any |oss of seniority, service or
benefits. It is understood and agreed that a nurse
may decline such offer to transfer and that the
period of time referred to above may be extended by
agreenent of the parties.

(a) Nurses who are in supervisory positions excluded
from the barga|n|n% unit shall not perform duties
nor mal | erformed by nurses in the bargaining unit
which shall directly cause or result in the |ayoff,
| oss of seniority or service or reduction in
benefits to nurses in the bargaining unit.

(b) The Hospital shall not contract out the work of a
bargaining unit nurse if, as a result of such con-
tracting out, any bargaining unit nurse other than
a casual part-time nurse is laid off, displaced or
| oses hours of work or pay. Prior to contracting
out any available work, ‘the Hospital wll first
offer the work on the basis of seniority to regular
part-time nurses in the bargaining unit. Contract-
Ing out to an enployer who i S organized and who
wi Il enploy the enployees of the bargaining unit
who would otherwise be laid off, with simlar terms
and conditions of enploynment, is not a breach of
this provision. This clause will not apply to the
ad hoc use of agency or registry nurses for single
shift coverage of vacancies due to illness O
| eaves of absence.

In the event of a rationalization or consolidation of an
part of the services of the Hospital with those o
anot her hospital or hospitals, the Hospital and the Asso-

ciation agree to inplement the Quidelines for Enployee
Transfer Arrangements in Hospital Servyj ce rRationalization

established by the Ontario Hospital Industry Labour
Management Conrittee, to the extent possible within the
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terms of this collective agreenment. In inplenmenting <t
Quidelines the parties will be guided by the follow ng:

(a)

(b)

(c)

(d)

(e)

the Hospital shall notify affected nurses and the
Association as soon as a fornmal decision to
rationalize IS t aken ‘(ref: Qui del i nes,
paragraph 2); .

the Hospital and the Association shall begin
di scussi ons concerning the specifics of the ration-
alization forthwith after a decision to rationalize
I's taken (ref: Guidelines, paragraph 3);

as soon as possible in the course of developing a
plan for the inplenmentation of the rationalization
the Hospital shall notify affected nurses and the
Associ ation of the projected staffing needs, and
their location, whichare anticipated to result
(ref: Quidelines, paragraph 6): notice to affected
nurses and the Association shall include the
estimated nunmber and types of positions anticipated
to be available, and their location, as the result
of the rationalization (ref: Qui del i nes, paragraph
7):

if services in the Hospital are to be reduced or
elimnated as the result of a rationalization, Of

if the enployment of nurses is otherwise to be
affected, the Hospital shal| prepare a list of the
affected nurses in order of seniority b% jobs _for
which it considers such nurses are eligible. This
list will be updated to reflect any changes due to
enpl oyees leaving or entering the unit (ref:
Qui delines, paragraph 7);

I f a rationalization is anticipated toresult in a
| oss of enployment for nurses at another hospita
by reason of the establishnent of a new unit or tpe
enl argenent or extension ofservices at the
Hospi t al

i) I n the period before a rationalization takes
|ace, Where a permanent vacancy occurs and
as not been filled after Article 10.06 has

been conplied with, the vacancy shall be
filled by the senior qualified enployee of the
ot her hospital who w shes to nake an early
transfer. A nurse taking such a position
shall be, treated as a transferri%%.gqplqgee
and not as a new hire (ref: I del'i nés
par agraph s);

ii) when the rationalization takes place, and when
nurses fornerly enployed by the other hospita
or hospitals involved are transferred to the
Hospital, such nurses shall nmintain their
seniority dates and shall be placed on
seniority lists at the Hospital accordingly.
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Thereafter they shall exercise seniority
rights in accordance with this agreenent (ref:
Guidel ines, paragraph 13). Followi ng inple-
mentation of the rationalization, N0 nurse who
has been transferred to the Hospital shal

suffer a reduction in wages. |f the wage grid
in effect at the Hospital does not correspond
to the grid in effect at the hospital at i ch
such nurses were fornmerly enployed, nurses
whose wages were not identical to a wage step
on the Hospital's grid shall be noved to the

next higher step. Where the transferring
nurse's salary exceeds the range maximm the
nurse's salary w Il be mintained (retf:

Qui del i nes, paragraph 14);

nurses who have been transferred to the
Hospital shall be subject to the benefit plans
of the Hospital in the manner provided under
the collective agreenent. The retention,
modi fication or abandonnment of  superior
conditions and the provisions of sick |eave

| ans, to which nurses who have Dbeen

ransferred to the Hospital were formerly
subject, shall be negotiated between the
Associ ation and the Hospital. Nurses who have
been transferred to the Hospital shall retain
their former level of vacation entitlement or
shall be entitled to the |evel provided by
this agreenment, whichever is the greater (ref:

Qui del I nes, paragraph 1s);

Hours of work shall be those of the Hospita
(ref: QUi del i nes, paragraph 16);

A nurse who has been transferred to the
Hospital and who has not conpleted her or his
probationary period at the hospital where she
or he was fornmerly enployed shal|l receive
credit  for her service during  such
Brobatlonary period, and shall conplete the
al ance of the probationary period required by
this agreenent. No new probationary period
shall be served by a nurse who has been
transferred to the spital (ref: Quidelines,
par agraph 17).

In the bargaining units where full-tine and part-tine

nurses are

recal |

oth enployed, seniority lists and layoff and

~rights of part-time nurses shall be separate from
full-time nurses.

The seniority list referred to in Article 10.02 shal
include any other information that is currently provided
to the Association.
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ARTICLE 11 - LEAVES OF ABSENCE

11.01

11.02

11.03

Witten requests for a personal |eave of absence w thout

ay will be considered on an individual basis by the

rector of Nursing or designate. Such requests are to
be given as far in advance as possible and a witten
reply will be given within fourteen (14) days;. except in
cases of ener%ency in which case a reply MA|¥ be given as
sppﬂhaﬁdp033| le.” Such leave shall not be unreasonably
Wi t hhel d.

Leave for Association Business

The Hospital agrees to grant |eaves of absence, without
Egy,_to_nurses.selected by the Association to attend
soci ation business including conferences, conventions
and Provincial Committee neetings. The cunulative tota
| eave of absence, the amount of notice, the nunmber of
nurses that may be absent at any one tinme and from any
one area and the nunber of days is set out in the
pendi x of Local Provisions. During such |eave of
absence, a nurse's salary and applicable benefits or
ercentage in lieu of fringe benefits shall be maintained
y the Hospital and the |ocal Association agrees to
rei mburse the Hospital in the anount of the daily rate of
the full-tinme nurse or in the anount of the full cost of
such salary and percentage in lieu of fringe benefits of
a part-tinme nurse except for Provincial Conmmittee
meeti ngs which will- be reinbursed by the Association.
The Hospital will bill the |ocal Association within a
reasonabl e period of time. Part-time nurses will receive
Eﬁnl?rlty credit for all leaves granted under this
rticle.

Leave, Board of Directors

A nurse who is elected to the Board of Directors of the
Ontario Nurses' Association, other than to the office of
President, shall be granted upon request such |eave(s) of
absence as she or he may require to fulfill the duties of
the position. Reasonable notice -~ sufficient to
adequately allow the Hospital to minimize disruption of
Its services shall be given to the Hospital for such
| eave of absence. Notwithstanding Article 10.04, there
shall be no loss of seniority or servic% for 11f¥ll-tine
nurse during such leave of absence. There shall be no
| oss of seniority or service for a Part-tlne nurse durin
such | eave of absence. Leave of absence under thi
provision shall be in addition to the Association |eave
provided in Article 11.02 above. During such leave of
absence, the nurse's salary and applicable benefits shal
be maintained by the Hospital and the Association agrees
to reinburse the Hospital in the amount of the full cost
of such salary and applicable benefits.
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Leave, President, o.N.A.

UPon application in mwitinq by the Association on behal f
of the nurse to the Hospital, 'a | eave of absence shall be
granted to such nurse elected to the office of President
of the Ontario Nurses' Association for a period of up to
three (3) consecutive years. Notwi thstanding Article
10.04, there shall be no loss of service or seniority for
a full-tinme nurse during such |eave of absence. There
shall be no loss of service or seniority for a part-tine
nurse during such |eave of absence. During such |eave of
absence, the nurse's salary and applicabl e benefits shal
be maintained by the Hospital and the Association agrees
to reinburse the Hospital in the amount of the full cost
of such salary and applicable benefits. It is
under stood, however, that during such |eave the nurse
shal| be deenmed to be an enployee of the Ontario Nurses'
Association. The nurse agrees to notify the Hospital of
her or his intention to return to work at least two (2)
weeks prior to the date of such return

Ber eavenent Leave

A full-time or regular part-tine nurse who notifies the
Hospital as soon as possible follow ng a bereavenent
shall be granted three (3) consecutive working days off
wi t hout |oss of regular pay for schedul ed hours, in
conjunction with the day of the funeral of a nenber of
her or his inmediate famly. "Immediate family" neans
arent, brother, sister, spouse, son, daU?hter,_son-in-
aw, daughter-in-law, = nother-in-|aw, ather-in-Iaw,

brot her-in-Iaw, sister-in-|aw, grandparent or grandchild.
"spouse" for the purposes of bereavenent |eave wll

include a partner of the sane sex. Were a nurse does
not qualify under the above-noted conditions, the
Hospi tal may nonetheless grant a paid bereavement |eave.

The Hospital, in its discretion, may extend such |eave
with or wthout pay.

Jury & Wt ness buty

If a full-time or regular part-time nurse is required to
serve as a juror in any court of law, or is required to
attend as a witness in a court proceeding in which the
Crown is a party, or is required by subpoéna to attend a
court of law or coroner's inguest*in connection with a
case arising fromthe nurse's duties at the hospital, the

nurse shall not |ose regular pay because of such
attendance and shall not be required to work on the day
of such duty provided that the nurse:

(a) nhotifies the Hospital innediately on the nurse's

notification that she or he will be required to
attend court:
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(b) presents proof of service requiring the nurse
at t endance:

(c) deposits with the Hospital the full amount of
conpensation received excluding mleage, travelling
andlnﬁﬁl al | onances and an official Treceipt where
avai | abl e.

Pregnancy Leave

(a) Pregnancy leave will be granted in accordance wth
the provisions of the | oyment Standards Act,
except where amended in this provision. A nurse
who is eligible for a pregnancy | eave may extend
the leave for a period of up to twelve (12) nonths
duration, inclusive of any parental |eave.

(b) The nurse shall give witten notification at |east
one (1) nonth in advance of the date of
coanncenEnt of such leave and the expected date of
return,

(c) The nurse shall reconfirm her intention to return
to work on" the date originally approved in
subsection (b) above by witten notification
received by the Hospital at |east four (4) weeks in
advance thereof. The nurse shall be reinstated to
her former position unless the position has been
di scontinued in which case she shall be given a
conparabl e job

(d) Nurses newly hired to replace nurses who are on
approved pregnancy |eave may be released and such
rel ease shall not be the subject of a grievance or
arbitration. |f retained by the Hospital, in a
permanent position, the nurse shall be credited
wth seniority fromdate of hire subject to
successfully conplet|n? her or his probationary
peri od. The nurse shall be credited with tours
worked (hours worked for nurses whose regular hours
of work are other than the standard work day)
towards the robationary period provided i'n
Article 10.01 Fa) to a maxi mrum of 30 tours (225
hours for nurses whose regular hours of work are
other than the standard work day).

The Hospital wll outline to nurses hired to fil

such tenporary vacancies the circunstances giving
rise to the vacancy and the special conditions

relating to such enpl oynent.
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(e) The Hospital may request a nurse to commence
pregnancy leave at such tine as the duties of her
position cannot reasonably be perforned by a
pregnant  woman or the perfornmance or non-
pertormance of her work is materially affected by

t he pregnancy.

(£) On confirmation by the Unenploynent 'Insurance
Comm ssion of the appropriateness of the Hospital's
Suppl ement al Unenpl oynent Benefit (SUB) Plan, a
nurse who is on pregnancy |eave as provided under
this Agreenment who has applied for and is in
rece[Pt of  Unenploynent Insurance pregnancy
benefits pursuant to Section 18 of the Unenploynent
Insurance Act shall be paid a supplementa
unempl oyment  benefit. That  benefit wll be
equivalent to the difference between seventy-five
Percent (75%) of her regul ar weekly earnings and

he sum of her weekly Unenploynment Insurance
benefits and any other earnings. Such paynent
shal | commence follow ng conpletion of the two week
Unenpl oynent | nsurance waiting period, and receipt
by the Hospital of the nurse's Unenploynent
| nsurance cheque stub as proof that she is in
recei pt of Unemployment Insurance pregnancy
benefits, and shall continue while the nurse is in
recei pt of such benefits for a maxi mum period of
fifteen (15) weeks. The nurse's regul ar weekly
earni ngs shall be determ ned by multiplying her
regul ar hourly rate on her last day worked prior to
the commencenent of the |eave tinmes her nornal

weekly hours.

The enpl oyee does not have any vested right except
to receive paynents for the covered unenpl oynment
period. The plan provides that paynents in respect
of guaranteed annual remuneration or in respect of
deferred renuneration or severance pay bhenefits are
nﬁt eruced or increased by payments received under
the plan.

11.08 Parental Leave

(a) A nurse who becomes a parent of a child is eligible
to take a parental |eave in accordance with the
provisions of the Enploynent Standards Act, except
where amended in this provision.

(b) A nurse who has taken a pregnancy | eave under
Article 11.07 is eligible to be granted a parental
| eave of up to eighteen (18) weeks' duration, in
accordance with the Enploynent Standards Act. A
nurse who is eligible for a parental |eave who is

~the natural father or is an adoptive parent may
extend the parental |eave for a period of up to
twel ve (12) nonths duration, consideration being
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?lven to any requirements of adoption authoritier

n cases of adoption, the nurse shall advise the
hospital as far in advance as possible with respect
to a prospective adoption and shall request the
| eave of absence, in witing, upon receipt of
confirmation of the pending adoption. |f, because
of late receipt of confirmation of the pending
adoption, the nurse finds it inpossible to request
the | eave of absence in witing, the request may be
made verbal |y and subsequently verified in witing.

(c) The nurse shall be reinstated to her or his forner

(d)

(e)

posi tion, unl ess  that position has  been
di scontinued, in which case the nurse shall be
given a conparable job

Nurses newy hired to replace nurses who are on
apProved parental |eave na%_be rel eased and such
rel ease shall not be the subject of a grievance or
arbitration. If retained by the Hospital, in a
pernmanent position, the nurSe shall be credited
with seniority fromdate of hire subject to
successful ly conpletlnq her or his £robat|onary
peri od. The nurse shall be credited with tours
wor ked (hours worked for nurses whose regular hours
of work are other than the standard work day)
towards the probationary period provided in Article
10.01 (3% to a maxi mum of 30 tours (225 hours for
nurses whose regular hours of work are other than
the standard work day).

The Hospital wll outline to nurses hired to fil
such tenporary vacancies, the circunstances giving
rise to the vacancy and the special conditions
relating to such enpl oyment.

On confirmation by the Unenpl oynent | nsurance

Conmi ssion of the a?propriateness_of the Hospital's
Suppl enental Unenpl oyment Benefit (SUB) Plan, a
nurse who is on parental |eave as provided under
this Agreenment who has applied for and is in
recei pt of Unenglquent | nsurance parental benefits
ursuant to ection 20 of the Unenploynent
nsurance Act shall be paid a supplenenta
unenpl oynent  benefit. That  benefit wll be
equivalent to the difference between seventy-five
percent (75%) of the nurse's regular weekly
earnings and the sum of her of his weekly
Unenpl oyment I nsurance benefits and any other
ear ni ngs. Such paynment shall commence follow ng
conpl etion of the two week Unenploynent |nsurance
wai ting period, and receipt by the Hospital of the
nurse's Unenpl oynent |nsurance cheque stub as proof
that she or he is in receipt of Unenpl oynent
| nsurance parental benefits and shall ‘continue
while the nurse is in receipt of such benefits for
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a maxi mum period of ten (10) weeks. The nurse's
regul ar weekly earnings shall be determ ned
nult[pl¥|ng her or his regular hourly rate on her
or his last day worked prior to the comencement of
the leave times her or his normal weekly hours.

The enpl oyee does not have any vested right except
to receive paynents for the covered unenpl oyment
period. The plan provides that payments in respect
of guaranteed annual remuneration or in respect of
deferred remuneration or severance pay benefits are
not reduced or increased by payments received under

the plan.
Education Leave

(a) Leave of absence, wthout pay, for the purposes of
further education directly related to the nurse's
enpl oyment with the Hospital nmay be granted on
witten application by the nurse to the Director of
Nursing or designate. Requests for such |eave wll
not be unreasonably deni ed.

(b) Afull-time or regular part-tine nurse shall be
entitled to |eave of absence wthout |oss of
earnings from her or his regularly schedul ed
working hours for the purpose of witing any
exami nations required in any recognized course in
which nurses are enrolled to upgrade their nursing
qual i fications.

(c) Leave of absence wthout |oss of regular earnings
from regularly schedul ed hours for the purpose of
attending short courses, workshops or senminars
directly related to the nurse's enploynment at the
hospital may be granted at the discretion of the
Hospital upon witten application by the nurse to
the Director of Nursing or designate

Prof essional [eave with pay will be granted to full-tine
and regular part-tine nurses who are elected to the

Col l ege of Nurses to attend regularly schedul ed neetings
of the College of Nurses.

Any enpl oyee who is on an authorized |eave of absence as
of  Cctober 23, 1981, shall be entitled to continue the
| eave in accordance with the terms thereof.
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Pre-Paid Leave Pl an
Effective April 1, 1989, the Hospital agrees to introduce

a

subject to the

(a)

(b)

(c)

(d)

(e)

(£)

(9)

re-paid Ieav? Frogran1 funded solely by the nurse
0

low ng ternms and conditions:

The plan is available to nurses wishing to spread
four (4) years' salary over a five (sz]year peri od,
in accordance with Part rxvirr of the Lncome Tax
Requlations, Section 6801, to enable themto take a
one (1) year |eave of absence follow ng the four
(4) years of salary deferral

The nurse nust make witten application to the
Director of Nursing at least six (6) nonths prior
to the intended conmencenent date of the program
(i.e., the salary deferral portion), stating the
i ntended purpose of the |eave.

The nunber of nurses that may be absent at any one
time shall be determ ned by local negoti ations.
The year for purposes of the program shall be
Septenber 1 of one year to August 31 the follow ng
gear or such other twelve (12) nonth period as may
e agreed upon by the nurse, the local Association
and the Hospital.

Witten applications wll be reviewed by the
Director of Nursing or designate. Leaves requested
for the purpose of pursuing further formal nursing
education will be given ﬁrlorlty. Applications for
| eaves requested for other purposes wll be given
the next level of priority on the basis of
seniority.

During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings wll be
deducted and held for the nurse and will not be
accessible to her or himuntil the year of the
| eave or upon withdrawal from the plan.

The manner in which the deferred salary is held
shall be at the discretion of the Hospital

Al'l deferred salary, plus accrued interest, if any,
shall be paid to the nurse at the comrencenent of
the leave or in accordance wth such other payment
schedul e as may be agreed upon between the Hospital
and the nurse.
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(h) Al benefits shall be kept whole duri nﬁ the four
(4) years of salary deferral. During the year of
the 1eave, seniority wll accunulate.” Service for
the purgose of vacation and salary progression and
ot her benefits wll be retained but will not
accunul ate during the period of leave. Full-tine
nurses shall beconme responsible for '"the full
Bayrrer]t of premums for any health and welfare
enefits in which they are participating.
Contributions to the Hospitals of Ontario Pension
Plan will be in accordance with the Plan.  Full-
time nurses will not be eligible to participate in
Ithe disability inconme plan during the year of
eave.

(i) A nurse may withdraw fromthe plan at any tine
during the deferral portion provided three (3)
nonths notice is given to the Drector of Nursing.
Deferred salary, plus accrued interest, if any,
will be returned to the nurse, within a reasonable
period oft | ne.

(3) If the nurse termnates enployment, the deferred
salary held by the Hospital plus accrued interest,

if any, will be returned to the nurse within a
reasonabl e period of time. In case of the nurse's
death, the funds will be paid to the nurse's
estate.

(k) The Hospital wll endeavour to find a tenporary
replacenent for the nurse as far in advance aS
practicable. If the Hospital is unable to find a
suitable replacement, it may postpone the |eave.
The Hospital will give the_nurse as much notice as
is reasonably possible. The nurse will have the
option of remaining in the Plan and rearrangin thfe
| eave at a nutuall agreeable tine~or o
withdrawing from the Plan and having the deferred
salary, plus accrued interest, if any, paid out to
the nurse within a reasonable period of tine.

(1) The nurse will be reinstated to her or his forner
position unless the position has been discontinued,
;nbvvmch case the nurse shall be given a conparable
j ob.

(m) Final approval for entry into the pre-paid | eave
program wi |l be subject to the nurse entering into
a formal a?reement with the I—kf(spltal In order to
authorize the Hospital to nake the appropriate

deductions from the nurse's pay.  Such agreenent
wi Il include:

(a) A statenent that the nurse is entering the
pre-paid | eave programin accordance with
Article 11.112 of the Collective Agreenent.
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(b) The period of salary deferral and the periou
for which the |eave is requested.

(c) The manner in which the deferred salary is to
be held.

The letter of application fromthe nurse to the
Hospital to enter the pre-paid | eave programw | |
be appended to and fbrn1part of the witten
agr eenent .

Secondments

A nurse who is seconded fromthe Hospital to a bipartite
or tripartite conmttee/position |nvoIV|n% the Health
Sector or the Broader Public Sector shall Dbe granted a
| eave of absence without pay for a period of up to five
(5) years. Notwithstanding Article 10.04 there shall be
no oss of seniority or service during such |eave.

Subject to the agreenent of the agency to which the nurse
Is 'seconded, the nurse's salary and applicable benefits
shall be naintained by the hospital and the hospital

shal | be reinmbursed for the full cost of salary and
applicable benefits by the agency to which the nurse is
seconded. The nurse agrees to notify the Hospital of her
or his intention to return to work at least two (2) weeks
prior to the date of such return.

(Note 1 applies to full-time nur ses only)

Provisions in existing Collective Agreements providin

for paternity leave shall be continued in effect an

added to the above provisions in such Collective
Agreement s.

(Note 2 applies to full-tinme nurses only)

Provisions in existinP Col | ective Agreenents providing
for time off to study tor College of Nurses exam nations,
to wite registration examinations or examnations for
courses of study related to enployment shall be continued
in effect and added to the above provisions in such
Col l ective Agreenents.

ARTICIE12 - SICK LEAVE AND LONG TERM DISABILITY

(Articles 12.01 to 12.14 apply to full-tinme nurses only)

12.01

The Hospital will assume total responsibility for
rovi di ng and fundlnﬂ a short-termsick |eave plan at
east equivalent to that described in the 1980 Hospitals

of ontario Disability Income Plan brochure.
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The Hospital MALI_pay 75% of the billed premum towards
coverage of eligible enpl oyees under the long-term
disabilrty portion of the Plan (HoopIP or an equival ent
pl an). e enployee will pay the balance of the billed
Prenlum through payroll deduction. For the purpose of
ransfer to the short-term portion of the disability
program enployees on the payroll as of the effective
date of the transfer with three (3) nonths or nore of
service shall be deemed to have three (3) nonths of
service. For the purpose of transfer to the long-term
portion of the disability program enployees on the
active payroll as of the effective date of the transfer
with one (1) year or nore of service shall be deemed to
have one (1) year of service.

Effective the first of the nmonth follow ng the transfer,
all existing sick leave plans in the Participating
Hospitals shall be term nated and any provisions relating
to such plans shall be null and void under the respective
Col | ective Agreenents except as to those provisions
relating to payout of unused sick |eave benefits which
are specifically dealt with hereinafter

Existing sick leave credits for each enployee shall be
converted to a sick |eave bank to the credit of the
enpl oyee.  The sick |eave bank shall contain the unused
sick |l eave days to the credit of the nurse on the
effective date of the transfer to the Plan set out in
Article12.01. The "sick | eave bank" shall| be utilized

to:

(a) supplenent paynent for sick |eave days under the
new plan which woul d otherwi se be at |ess than full
wages, and;

(b) where a payout provision existed under the fornmner
sick leave plan 1n the Collective Agreenent, payout
shall be made on the termnation of enploynent, _or
in the case of death, to the nurse's estate. The
anmount of the payout shall be a cash settlement at
the nurse's then current salary rate for any unused
sick credits to the maximum provided under the sick
| eave plan in which the nurse participated as of
the date of this award;

(c) where, as of the effective date of transfer, an
enpl oyee does not have the required service to
qualify for payout on termnation, her or his
existing sick leave credits as of that date shall
neverthel ess be converted to a sick |eave bank in
accordance with the foregoing and the nurse shal
be entitled to the sane cash out provisions as set
out' in paragraph (b) above providing the nurse
subsequently achi eves the necessary service to
qualify for” payout under the conditions of the sick
|'eave plan in which she or he participated as of
the date of this award:
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(d) where a payout provision existed under the forner
sick leave plan in the Collective Agreement, a
nurse who, as of the date of this award, has
accunul ated sick leave credits and is prevented
from working for the Hospital on account of an
occupational 1l1lness or accident that is recognized
by The Wrkers' Conpensation Board as conpensable
w thin the meaning of The Workers' Conpensation
Act, the Hospital, on application from the nurse,
wi || supplenent the award made by The Workers'
Compensation Board for |loss of wages to the nurse
by such anount that the award of The Workers'
Compensation Board for |oss of wages, together wth
the supplementation of the Hospital, wll equal one
hundred per cent (100%) of the nurse's net earnings
to the [imt of the nurse's accunulated sick |eave
credits. ‘Nurses may utilize such sick | eave
credits while awaiting approval of a claimfor
Wrker's Conpensati on.

Wien a nurse has conpleted any portion of her or his
regul arly schedul ed tour prior to going on sick |eave
benefits “or Wrkers' Conpensation benefits, the nurse
shal| be paid for the balance of the tour at her or his
regular straight tinme hourly rate. This provision wll
not disentitle the nurse to a |lieu day under Article
15.05 if she or he otherwise qualifies.

Nurses returning to work froman illness or injury
compensabl e under Wrkers' Conpensation wll be assigned
light work as necessary, if available.

A nurse who transfers fromfull-time to part-time my
elect to retain her or his accunul ated sick |eave credits
to be utilized durlng part-time or subsequent full-tine
enpl oynent as provided under the sick |eave plan in which
the nurse participates as of COctober 23, 1981.

Anx di spute which may arise concerning a nurse's
entitlenent to short-termor |ong-term benefits under
HooDIP nay be subject to grievance and arbitration under
the provisions of this Agreenent.

Nurses presently enpl oyed who are covered by a long-term
disability plan in effect as of the date of this award,

may el ect to be covered by HOoODIP or to continue their
present coverage.

The Hospital further agrees to pay enployees an amount
equal to any loss of benefits under HooDIP for the first
two days of the fourth and subsequent period of absence
in any cal endar year.
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During the term of operation. of this Collective
Agreement, the Hospitals will meet and consult with the
Association with the view to assisting the parties in the
next set of negotiations to inprove the benefit coverage
provi ded by HOODIP.

The Hospital will notify each nurse of the '"anount of
unused sick leave in her or his bank annually.

For nurses whose regul ar hours of work are other than the
standard work day, the short term sick leave plan will
provide paynment ~ for the nunber of hours of absence
according to the scheduled tour to a total of se2.s
hour s. | other provisions of the existing plan shall
appl y mutatis mutandis.

Absences due to pregnancy related illness shall be
consi dered as sick |leave under the sick |eave plan

A nurse who is absent fromwork as a result of an illness
or injury sustained at work and who has been awaiting
approval of a claimfor Wrker's Conpensation for a
Perlod | onger than one conplete pay period may apply to
he Hospital for paynent equivalent to the |esser of the
benefit the nurse would receive from \Wrkers'

Conpensation if the nurse's claim was approved, or the
benefit to which the nurse would be entitled under the
short termsick portion of the disability income plan
(HoopIP or equivalent plan). Paynent wll be provided
only if the nurse provides evidence of disability
satisfactory to the Hospital and a witten undertaking
satisfactory to the Hospital that any payments wll be
refunded to the Hospital following final determnation of
the claim by The Wrkers' Conpensation Board. If the
claim for \Wrkers' Conpensation is not approved, the
moni es paid as an advance will be applied towards the
benefits to which the nurse would be entitled under the
short term portion of the disability incone plan. Any
paynment under this provision will continue for a maxi num
of fifteen (15) weeks.

(Articles 12.15 and 12.16 apply to part tinme nurses only)

Part-time nurses returning to work froman illness or
injury conpensabl e under rkers' Conpensation will be
assigned light work as necessary, if available.

A nurse who transfers fromfull-tinme to part-time may
elect to retain her or his accunul ated sick |leave credits
to be utilized durlng part-time or subsequent full-tine
enmpl oynent as-provided under the sick |eave plan in which
the nurse participates as of October 23, 1981.
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ARTI CLE 13 - HOURS OF WRK

13.01

13.02

The follow ng provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedul e determned by the Hospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedul e.

Subject to Article 13.02 bel ow

(a) The nornal daily tour shall be seven and one-half
(7 1/2) consecufive hours in any twenty-four (24)
hour period exclusive of an unpaid one-half (1/2)
hour meal period, it being understood that at the
change of tour there will nornmally be additiona
time required for reporting ich shall be
considered to be part of the nornal daily tour, for
a period of up to fifteen (15) m nutes duration.
Should the reporting time extend beyond fifteen
(15) m nutes, however, the entire period shall be
consi dered overtine for the purposes of paynent
under Article 14

(b) Nurses shall be entitled, subject to the exigencies
of patient care, to relief periods during the tour
on the basis of fifteen (15) mnutes for each half
tour.  The scheduling of neal periods and relief
periods shall be determned by local negotiations.

(c) The regular daily tours of duty of a full-tine
nurse shall average five (5) days per week over the
nursing schedul e determ ned b¥ the Hospital.
Full-tine nursing schedules shall be determned by
| ocal  negotiation. Full-time nurses in the
bargai ning unit engaged in teaching in Schools for
R.P.N.'s shall work a flexible schedule, Mnday to
Friday, averaging 37 1/2 hours per week over the
schedule to be determned by Iocal negotiations.

(a) Where a nurse notifies her or his supervisor that
she or he has been or will be unable to take the
normal |unch break due to the requirement of
providing patient care, such nurse shall be paid
time and one half (1 1/2) her or his regular
straight tine hourly rate for all tinme worked in
excess of her or his normal daily hours.

VWiere nurses are now working a longer daily tour, the
rovisions set out in this Article governing the regul ar
ours of work on a daily tour shall be adjusted

accordingly.

The normal daily extended tour shall be 11.25 consecutive

hours in any 24-hour period, exclusive of a total of
forty-five (45) mnutes of unpaid neal tine.
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Nurses shall be entitled, subject to the exigencies of
atient care, to relief periods during the tour of a
otal of forty-five (45) mnutes.

The sqhedulin% of neal and relief periods shall be
determ ned by local negotiations.

The introduction or discontinuance of longer daily tours
shal| be determned by local negotiations.

NOTE: Hospitals that have extended tours that are
presently different than the above, shall
mai ntain those conditions.

e

ARTI CLE 14 - PREM UM PAYMENT
14.01 (d (Article 14.01(a) applies to full-tine nurses only)

|f a nurse i s authorized to work in excess of the
hours referred to in Article 13.01 (a) or (c), she
or he shall receive overtine prem um of one and
one-half (1 1/2) times her or his regular strajght
time hourly rate, Notw thstanding the foregoing,
no overtine premum shall be paid for a period of
- | ess than fifteen (15) mnutes of overtime work
- where the nurse is engaged in reporting functions
at the end of her or his normal daily tour. If
authorized overtime amounts to fifteen (1s) mnutes
or nmore, overtime prem um shall be paid for the
total period in excess of the nornal daily tour.
Overtime premumw || not be duplicated for the
same hours worked under Article 13.01 (a) and (c)
nor shall there be any Pyran1d|ng with respect to
any other premuns payable under the provisions of
this Collective Agreenent. Not hi ng herein w ||
disentitle the nurse to paynment of the nornal tour
differential provided herein. For Eurpose of
clarity, a nurse who is required to work on her or
his scheduled day off shall receive overtime
rem um of one and one-half (1 1/2) tinmes her _or
is regular straight tinme hourly rate. The
Hospital agrees that if the Collective Agreenent
provided a greater overtime premum for overtine
work immediately prior to this Agreement, the
Hospital wll continue to pay such greater overtime
remum This is not intended to entitle the nurse
0 be paid for work perforned while engaged in the
reporting functions as provided herein.

(b) (A”tigle 14.01(b) applies to part-tinme nurses
only.

If a part-time nurse i s authorized to work in
excess of the hours referred to in Article 13.01
(a), she or he shall receive overtinme prem um of
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one and one-half (1 1/2) tinmes her or his regula

straight time hourly rate. A part-time nurse
(including casual nurses but not including part-
tinme nurses who are filling tenporary full-tinme

vacanci es) who works in excess of seventy-five (75)
hours in a two (2) week period shall receive time
and one-half (1 1/2) her or his regular straight
time hourly rate for all hours worked in excess of

seventy-five (75). A part-time nurse who is
filling a tenporary full-time vacancy shall receive
time and one-half (1 1/2) her or his regqgular

straight time hourly rate for all hours worked in
excess of an average of 37 1/2 hours per week over
the full-time nursing schedul e determ ned by the
Hospi t al . Such averaging wll comence at the
conclusion of the two week period follow ng the
nurse's transfer to the ‘temporary full-tine
position and will end at the conclusion of the two
week period-prior to the nurse's return to her or
his former  position. ~ Notw thstandin the
foregoing, no overtine premum shall be paid for a
period of less than fifteen (15) minutes of
overtine work where the nurse is engaged in
reporting functions at the end of her or his nornal

daily tour. | f authorized overtinme anmounts to
fifteen (15) mnutes or mr Overtinme prem um
shal | be paid for the total period in excess of the
nornal daily tour. Overtinme premumwl| not be
duplicated for the sanme hours worked under Article
13.01 (a) nor shall there be any pyramding with
respect to any other Pren1uns payabl e under the
rovisions of this Collective Agreenent. Nothing
erein will disentitle the nurse to ﬁaynent of the
normal tour differential provided herein. The
Hospital agrees that if the Collective Agreenent

provided a greater premum for overtine work
Immediately prior to this Agreement, the Hospital

w1 continue to pay such greater overtime premum

This is not intended to entitle the nurse to be
paid for work perforned while engaged in the
reporting functions as provided herein.

Not wi t hstanding the foregoing, overtime will not be paid
for additional hours worked during a tmpnty-four (24)
hour period either as a result of change in four on the
request of a nurse or a change-over to daylight saving
fromstandard tine or vice versa or an exchange of tours
by two nurses.

Wrk schedul ed by the Hospital to which a premumis
attached under scheduling regulations contained in the
Col l ective Agreenent and set out in the Appendix of Local
pProvisions shall be paid at one and one-half (1 1/2)
times the nurse's regular straight time hourly rate or as
ot herwi se provided.
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Where a nurse is required to work on a paid holiday or on
an overtime tour or on a tour that is paid at the rate of
tinme and one-half (1 1/2) the nurse's regular straight
time hourly rate as a result of 14.03 above and the nurse
Is required to work additional hours follow ng her or his
full tour on that day (but not including hours on a
subsequent regularly scheduled tour for such nurse) such
nurse shall receive two (2) times her or his regular
strfu?ht tine hourly rate for such additional hours
wor ked.

A nurse who reports for work as schedul ed, unless
otherwise notified by the Hospital, shall receive a
m ni mum of four (4)hours'_Pay “at her or his regular
straight time hourly rate. The nurse shall be required
to perform any nursing duties assigned by the Hospital
whi ch she or "he is capable of doing, 1f her or his
regul ar duties are not available.

VWiere a full-tine or regular part-tinme nurse has com
leted her or his regularly scheduled tour and left the
ospital and is called in to work outside her or his

regul arly schedul ed working hours, or where a nurse is

called back from standby, such nurse shall receive tine
and one-half (1 1/2) her or his reﬁulat straight tine
hourly rate for all hours worked with a m ni num guarantee
of four (4) hours' pay at time and one-half (1 1/2) her
or his regular straight time hourly rate except to the
extent that such four (4) hour period overlaps or extends

into her or his reqgularly scheduled shift. In such a

case, the nurse will receive tine and one-half (1 1/2)

her ohis regular straight time hourly rate for actual

hﬁp;f worked up to the commencenment of her or his regular
shift.

A nurse who is required to remain available for duty on
standby outside her or his regularly schedul ed working
hours 'shall receive standby pay in the anount of two
dollars and fifty cents ($2.50) per hour for the period
of standby schedul ed by the Fbsgltal. Wher e chh stangb¥
duty falls on a paid holiday, as set out In the Appendi
of Local Provisions, the nurse shall receive stan%b% 83¥
in the amunt of three dollars ($3.00) per hour. tan
pay shall, however, cease where the nurse is called in to
work under Article 14.06 above and works during the
period of standby.

(a) In computing a full-time nurse's regular straight
time hourly rate under this Col I'ect! ve Agreeﬁ%nt

such rate 'shall be established by dividing the
product of the nurse's regular nonthly salary
excl usive of any all owance or pren1un1an times
twelve (12) by the regular average weekly hours
tines fifty-two (52).
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(b) The regular straight tine hourly rate for a part-
time nurse will be the hourly rate in the wage
schedul e set forth in Article 19.01 (a).

(Article 14.09 applies to full-tine nurses only)

Wiere a nurse has worked and accunul ated approved hours
for which she or he is entitled to be paid premum pay
(other than hours relating to working on paid holidays)

such nurse shall have the option of electing payment at
the applicable premumrate or time off equivalent to the
applicable premumrate (i.e., where the aPpllcabIe rate
is time and one-half (1 1/2) then time off shall be at
time and one-half (1 1/2)). \Were a nurse chooses
equivalent tine off such time off nust be taken within
the period set out in the Appendix of Local Provisions or
payment in accordance with the former option shall be
made. Nurses in the bargaining unit engaged in teach|n?
in Schools for R.P.N.'S Working overtime in excess o

their average weekly hours referred to in Article 13.01
(c) which have been authorized in advance by the Director
of the School, shall be entitled to conpensating time off
In accordance with the foregoing.

A nurse shall be paid a shift prem um of one dollar
($1.00) per hour for each hour worked which falls wthin
the hours defined as an evening shift and one dollar and
twenty-five cents (s1.25) for each hour worked which
falls within the hours defined as a night shift provided
t hat such hours exceed two (2) hours if worked in
conjunction with the day shift. Tour differential wll

not" form part of the nurse's straight time hourly rate.

For purposes of this provision, the night shift and the
eveni ng shift each consist of 7.5 hours. The defined
hours of a night and evening shift shall be a matter for
| ocal negotiation,

Anbul ance Escort

0 provide patient care for a

Wiere a nurse is assigned t
e followng provisions shall apply:

patient in transit, th

(a) (i) Where a full-time nurse perfornms such duties
during her or his regular shift, the full time
nurse shall be paid her or his regular rate of
pay. \Were a full-time nurse perforns such
duties outside her or his regular shift or on
a day off, she or he shall be paid the
appropriate overtime rate,

(ii) Were a part-tine nurse perforns such duties
durln% an assigned shift, she or he SQ%II be
paid her or his regular rate of pay. ere a
part-time nurse continues to perform such
duties in excess of her or his assigned shift,
she or he shall be paid the appropriate
overtime rate.
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(b) \Were such duties extend beyond the nurse's regular
shift, the Hospital will not require the nurse to
return to regular duties at the Hospital wthout at
| east eight (8) hours of time off. \Where such tine
off extends into the nurse's next -regularly
schedul ed shift she or he will maintain her or his
regul ar earnings for that full shift.

(c) Hours spent between the time the nurse is relieved
of patient care responsibilities and the time the
nurse returns to the hospital or to such other
| ocation agreed upon between the Hospital and the
nurse wll be paid at straight tine or at
appropriate overtime rates, if applicable under
Article 14.01. It is understood that the nurse
shall return to the hospital or to such other
| ocation agreed upon between the Hospital and the
nurse at the earliest opportunity. Prior to the
nurse's departure on escort duty, or at such other
time as may be nutually agr eed uPon.betmeen t he
Hospital and the nurse, the Hospital wll establish
with the nurse arrangenments for return travel

(@) The nurse shall be reinbursed for reasonable out of
pocket expenses including room board and return
transportation and consideration will be given to
any special circunstances not dealt with under the
f oregoi ng provi sions.

(Note 1 applies to full-time nurses only)

The Hospital agrees to continue to pay any greater
monetary benefit for anbul ance escort duty if such
greater benefit has been paid by the Hospital inmediately
prior to this Agreement. This 'note applies at Hospitals
where this superior condition exists as of Decenber 14,

1987.
(Note 2 applies to part-time nurses only)

The Hospital agrees to continue to pay any greater
monetary benefit for anbul ance escort ﬂuty I f such
8£eater benefit was paid by the Hospital under a

| l'ective Agreement inmmediately prior to this Agreenent.
This note applies at Hospitals where this superior
condition exists as of Decenber 14, 1987.
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(Article 14.22(a) applies to full-time nurses only)

The ﬁosting of work schedules shall be as set out
e

in the Appendi x of Local Provisions. It shall be
the responsibility of the nurse to consult posted
work schedul es. The Hospital w | endeavour to
provide as nuch advance notice as is practicable of
a change in the posted schedul e. anges to the

posted work schedule shall be brought to the
attention of the nurse. Were |ess than fortﬁ-
ei ght (48) hours' notice is given personally to the
nurse, tine and one-half (1 1/2) of the nurse's
regul ar stra|%ht time hourly rate will be paid for
all" hours worked on the first shift of the nurse's
new schedul e.

(Article 14.12(b) applies to part-tinme nurses only)

i)  The posting of work schedules for regular
part-tine nurses shall be determned by |ocal
negotiations. It shall be the respon3|b|l|t¥
of the regular part-time nurse to consul
posted work schedul es. The Hospital wll
endeavour to provide as much advance notice as
is practicable of a change in the posted
schedule. Changes to the posted work schedul e
shall be brought to the attention of the
regul ar part-time nurse.

i) \Were less than twenty-four (24) hours' notice
Is given personally to the regular part-tine
nurse, tinme and one-half (1 1/2) of the
nurse's regular straight tine hourly rate will
be paid for all hours worked on the first
shitt of the nurse's new schedul e. Such
changes shall not be considered a |ay-off.

iii) Were a nurse is called in to work a regular
shift less than two (2) hours prior to the
commencenent of the shift, and arrives wthin
one (1) hour of the commencenent, then the
nurse wll be paid for a full tour provided
that the nurse works wuntil the normal
completion of the tour.

iv) Casual part-tine nurses whose work schedul e
has been pre-scheduled and whose schedule is
changed wth less than twenty-four (24) hours
noti ce then paragraph (b) - shall apply to
casual part-time nurses.
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Wien a nurse is required to travel to the hospital or to
return hone as a result of reporting to or off work
bet ween the hours of 2400 - 0600 hours, or at any tine
while on standby, the Hospital wll pay transportation
costs either by taxi or by the nurse's own vehicle at the
rate of thirty-five cents (35¢) per mle (to a maxi mum of
fourteen dollars ($14.00)) or such greater amount as the
Hospital may in its discretion determne for each trip
between the aforementioned hours. The nurse will provide
to.tqe Hospital satisfactory proof of paynent of such
taxi fare.

A nurse who works a second consecutive full tour shall be
entitled to the normal rest periods and meal period for
the second tour, but shall be provided at the tinme of the
meal period wth a hot nmeal or four dollars (s4.00) if
the Hospital is unable to provide the hot nmeal. Qther
nurses required to work nore than two (2) hours overtinme
on the same day they have worked a full tour shall, after
the two (2) hours, ~receive a 1/2 hour paid neal period
and shall be provided with a hot neal or four dollars
($ﬁ.00)|f the Hospital is unable to provide the hot
neal .

A nurse shall be paid a weekend prem um of one dollar and
thirty-five cents ($1.3s5) per hour for each hour worked
between 2400 hours Friday and 2400 hours Sunday, or such
ot her 48 hour period as the local parties may agree upon.
If a nurse is receiving premum pay under Article 14.03,
pursuant to a local scheduling regulation with respect to
consecutive weekends worked, the nurse will not receive
weekend prem um under this provision.

ARTICLE 15 - PAID HAIDAYS

(Articles 15.01 to 15.07 apply to full-time nurses only)

15.01

15.02

A nurse who otherwi se qualifies under Article 15.02
her eunder shall receive twelve (12) paid holidays as
designated in the Appendix of Local Provisions.

In the event that the Provincial Governnent declares an
addi tional holiday (such as Heritage Day) during the term
of this Agreement’, such holiday will De substituted for
one of the above-mentioned holidays. The designation of
the additional holiday for an existing holiday shall be
subject to |ocal determ nation and such designation shal
not add to the present number of holidays.

In order to qualify for pay for a holiday, a nurse shall
conpl ete her or hi's full scheduled shift on each of the
wor ki ng days imedi ately preceding and follow ng the
hol i day concerned unless excused by the Hospital or the
nurse was absent due to:

collagmt.S86



15.03

15.04

15.05

15.06

53

(a) legitimate illness or accident which comence,.
within a month of the date of the holiday;

(b) vacation granted by the Hospital
(c) the nurse's regular scheduled day off: |,

(d) a paid leave of absence provided the nurse is not
ot herwi se conpensated for the holiday.

A nurse entitled to holiday pay hereunder shall not
receive sick |leave pay to which she or he naY ot herw se
have been entitled unless she or he was scheduled to work
t hat day. A nurse receiving' Wrker's Conpensation
Benefits for the day of the holiday shal|, subject to the
above provisions, be entitled to the dlfference bet ween
the amount of the Wrkers' Conpensation Benefits and the
hol i day pay.

Holiday pay will be conputed on the basis of the nurse's
regul ar straight time hourly rate of pay times the number
of ho%r% for a normal daily tour as set out in Article
13.01(a).

Subject to Article 15.02:

(a) Were a holiday falls during a nurse's schedul ed
vacation' Ber|od, the nurse”™s vacation shall be
extended by one (1) day unless the nurse and the
Hospital agree to schedule a different day off wth

pay.

(b) Where a holiday falls on a nurse's schedul ed day
ofg da{]d additional day off wth pay wll be
schedul ed.

A nurse required to work on any of the foregoin? hol i days
shall be paid at the rate of tine and one-half (1 1/2)
the nurse's regular straight time hourly rate of pay for
all hours worked on suc holldaY subject to Article
14.04. In addition, the nurse will receive a lieu day
off with pay in the anount of her or his regular straight
tine hour]y rate of pay tines the number of hours in a
nornmal daily tour as sét out in Article 13.01 (a).

Nurses on extended tours shall receive twelve (12) lieu
dayﬁ off to consist of seven and one-half (7.5) hours
each.

Where a nurse is entitled to a |ieu day under Article
15.04 or 15.05 above, such day off nust "be taken-within

a period as set out in the Appendix of Local Provisions
or paynent shall be made in accordance with Article
15.03.
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15.07 Hospitals presently providing additional paid holidays
shall continue to provide such additional holidays.

15.08 (Article 15.08 and the note following Article 15.08 apply
to part-tine nurses only)

If a regular part-tinme nurse works on any of the holidays
listed in Article 15.01 of this Agreenent, she or he
shall be paid at the rate of tinme and one-half (1 1/2)
her or his re%ylar straight time hourly rate (as set out

n the Wage Schedule) for all hours worked on such
holiday, subject to the application of Article 14.04
regardi ng hours worked in addition to her or his full
tour.

NOTE: Wiere existing Collective Agreenents contain provisions
relating to payment to nurses for holidays, whether
worked or not, that exceed any paynment required under the
Empl oyment St andards Act, ‘such provisions shall be
continued. Paynment of holiday pay under this Note
applies only to nurses presently enjoying such paynent.
Nurses presently enjoyln%Dehollday pay pursuant to this
Note or otherw se as of Decenber 14, 1987 will continue
to enjoy such payment until they cease to be enployed at
the Hospital or until they transfer to a status to which
this superior condition does not apply, whichever first
occurs.

ARTICLE 16 - VACATI ONS

(Articles 16.01 to 16.05 apply to full-time nurses only)

16.01 Al'l nurses shall receive vacations with pay based on
length of full-time continuous service as follows:

(a) Nurses who have conpleted |ess than one (1) year of
full-time continuous service (as of the date for
determning vacation entitlenent in the individua
Hospital) shall be entitled to a vacation on the
basis of 1.25 days (9.375 hours for nurses whose
regular hours of work are other than the standard
work day) for each conpleted nonth of service with
pay in the amount of 6% of gross earnings.

(b) Nurses who have conpleted one (1) or nore years of
full-time continuous service (as of the date for
determning vacation entitlenent in the individual
Hospital) shall be entitled to an annual vacation
of three (3) weeks with three (3) weeks' pay (112.5
hours' pay for nurses whose regular hours “of work
are-ether than the standard work day), provided the
nurse works or receives paid |eave for a total of
at least 1525 hours in the vacation year.
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(c) Nurses who have conpleted three (3) or nore year

of full-time continuous service (as of the date for
determning vacation entitlenment in the individual
Hospital) shall be entitled to an annual vacation
of four (4) weeks with four (4) weeks' pay (150
hours' pay for nurses whose regular hours of work
are other than the standard work day), provided the
nurse works or receives paid leave for a total of
at least 1525 hours in the vacation year.

(d) Nurses who have conpleted fifteen (15) or nore

years of full-time continuous service (as of the
date for determ ning vacation entitlement in the
i ndi vidual Hospital) shall be entitled to an annua

vacation of five (5) weeks with five (5) weeks' pa

(187.5 hours' pay for nurses whose regular hours o

work are other than the standard work day),

provi ded the nurse works or receives paid |eave for
a total of- at |east 1525 hours in the vacation
year.

(e) Nurses who have conpleted twenty five (25) years or

more of full-tinme continuous service (as of the
date for determ ning vacation entitlement in the
i ndi vidual hospital) shall be entitled to an annua
vacation of six %s)meeks' with six () weeks' pa
(225 hours' pay for nurses whose regular hours o
work are other than the standard work day),
provided the nurse works or receives paid |eave for
a total of at |east 1525 hours in the vacation

year.

(£) If a nurse works or receives paid | eave for |ess

than 1525 hours in the vacation year she or he wll
recei ve vacation Pay based on a percentage of her
or his gross salary for work performed on the

foll ow ng basis:

3 week entitlenent - 6%
4 week entitlenent - 8%
5 week entitlenent - 10%
6 week entitlenent - 12%

Nurses who presently enjoy better vacation benefits shal
continue to receive such better benefits while enployed
by the Hospital.
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A nurse who | eaves the enploy of the Hospital for any
reason shall be entitled to receive any unpaid vacation
ay which has accrued to her or himto the date of her or
IS separation, it be|n? understood and agreed that the
nurse wll provide at l[east, two (2) weeks' notice of
term nation

For the purpose of vacation entitlement, service for
t hose nurses whose status is changed, on or after Cctober
23, 1981, frompart-tine to full-tine or vice versa,
shal | mean the conbined service as a part-time and full-
time nurse enployed by the Hospital and accunulated on a
continuous basis. For the purpose of this Article, 1500
hours of part-time service shall equal one (1) year of
full-time service and vice versa.

Ful | -time nurse teachers shall be entitled to one
addi ti onal week of vacation with pay which shall be taken
at either the Spring Break or the Christms Break

(a) Where an enployee's scheduled vacation is
interrupted due to serious illness which comenced
prior to and continues into the schedul ed vacation
period, the period of such illness shall be

consi dered sick | eave.

(b) Where an enployee's = scheduled vacation is
interrupted due to serious illness requiring the
enpl oyee to be an in-patient in a hospital, the
per&op of such hospitalization shall be consi dered
sick |eave.

(c¢) The portion of the enployee's vacation which is
deened to be sick |eave under the above provisions
Wﬂ'h.POt be counted against the enployee's vacation
credits.

(d) Wiere a nurse's scheduled vacation is interrupted
due to a bereavenent, the nurse shall be entitled
to bereavenment |eave in accordance with Article
11.05.

(e) The portion of the enployee's vacation which is
deened to be bereavenent” |eave under the above
provisions Wwll not be counted agalnst the

enpl oyee' s vacation credits.

(Articles 16.06 to 16.09 and the Note following Article 16.09 apply
to part-time nurses only)
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All regular part-time nurses shall be entitled t
vacation pay based upon the applicable percentage
provided in accordance with the vacation entitlenment of
full-time nurses, of their Eross earnings in the
preceding year. If a nurse works or receives paid |eave
for less than 1100 hours in the vacation year she or he
W Il receive vacation pay based on a percentage of her or
le gross salary for work performed on the follow ng
asi s:

3 week entitlenent - 6%
4 week entitlement - 8%
5 week entitlement T - 10%
6 week entitlement - 12%

e, calculated pursuant to the
cle 16.03, shall be used to
ment .

Equi val ent years -of servic
formula set out in Arti
determ ne vacation entitle
Casual part-time nurses wll be paid vacation pay in
accordance with the above entitlement on gross earnings
or on gross salary for work performed, as applicable.
Such vacation pay will be paid on nonies earned on or
after April 1,1988. Equivalent years of service wll be
based on the casual part-time nurse's seniority
establ i shed under Article 10.02 and will be calculated on
the basis that 1500 hours of part-time service shal

equal one (1) year of full-time service and vice-versa.

A part-tine nurse who |eaves the enploy of the Hospita
for any reason shall be entitled to receive any unpaid
vacation pay which has accrued to her or himto the date
of her or his separation, it being understood and agreed
that the nurse will provide at |east tw (2) weeks'
notice of termnation

For the purpose of vacation entitlement, service for
t hose nurses whose status is changed, on or after Cctober
23, 1981, from part-time to full-tinme or vice versa,

shal | nean the conbined service as a part-tine and full-
time nurse enployed by the Hospital and accunulated on a
continuous basis. For the purpose of this Article, 1500
hours of part-tinme service shall equal one (1) year of
full-tinme service and vice versa.

Scheduling of vacations shall be in accordance with the
schedul e of Iocal provisions.
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Part-tinme nurses g[ncludlng casual nurses) who presently

enj oy better vacation pay benefits under the provisions

of a Col | ective Agreenent |nned|atel¥)pr|or to thi

Gﬂreenent, shall continue to receive better benefit
i1e enployed by the Hospital

" wm

ARTICLE 17 - HEALTH AND WELFARE BENEFI TS

(Article 17 applies to full-tine nurses only)

17.01

The Hospital agrees, during the term of the Collective
Agreement, to contribute towards the prem um coverage of
art!C|Pat|ng eligible nurses in the active enploy of the
spital under the insurance plans set out bel ow subject
to their respective terms and conditions including any
enrol ment requirements:

(a) The Hospital agrees to pay 100% of the billed
prem uns towards coverage of eligible nurses in the
active enploy of the Hospital under the Ontario
Health Insurance Plan.

(b) The Hospital agrees to pay 100% of the billed
prem ums towards coverage of ‘eligible nurses in the
active enploy of the Hospital under the Blue Cross
Sem -Private” Plan or conparable coverage wth
anot her carrier.

(c) The Hospital agrees to contribute 75% of the billed
prem uns towards coverﬁis of eligible nurses in the
active enplg§ of the Hospital under the existing
Bl ue Cross Extended Health Care Benefits Plan or
conparabl e coverage wth another carrier providing
for $15.00 &S|ngle) and $25.00 (famly) deductible,
BFOVIdIng the bal ance of nnnthly premuns_ are paid

y the nurses through payroll deductions. |In
addition to the standard benefits, coverage will
i nclude hearing aids (nmaximum $300/persen) and
vision care (maximum $60 every 24 nonths).

(d) The Hospital agrees to contribute 100% of the
billed premuns towards coverage of eligible nurses
in the active enploy of he Hospital under
H.0.0.G.L.I.P. Or such other group life insurance

plan currently in-effect providi?% the bal ance of
e

the monthly premunms are ﬁaLd by nur ses throu%h
ayrol | deductions. Such insurance shall include

enefits for accidental death and di smenberment in
the principal anmount equal to the ﬂpnunt of the
Goup Life Insurance to which the nurse Is

entitled.
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(e) Hospitals of (ntario voluntarv_life |nsurance pla.

The Hospital also agrees to make the Hospitals of
Ontario Voluntary Life Insurance Plan (HOOVLIP)
available to the nurses subject to the provisions
of HoovLIP at no cost to the Hospital

(£) The Hospital agrees to contribute 75% of the billed
prem uns towards coverage of eligible nurses in the
active enploy of the Hospital under the Blue Cross
#9 Dental Plan or conparable coverage wth another
carrier (based on the current oba fee schedule as
it may be updated fromtime to time) providing the
bal ance of the nonthly premuns are paid by the
nurses through payroll “deductions.

(g) For purposes of health and wel fare benefits under
Article 17.01, dependent coverage is available to
the nurse, to cover her or his sane sex partner and
their dependents, in accordance with the terns and
conditions of the plans

For newly hired nurses, coverage as set out in Article
17.01 shall be effective the first billing date in the
month following the nonth in which the nurse was first
enpl oyed subject to any enrollment or other requirenents
of the Plan. = In no instance shall the first billing date
for a nurse occur later than the first day of the fourth
full nmonth following the nonth in which the new y-hired
nurse was first enployed.

The Hospital nay substitute another carrier for any of
the foregoing plans (other than oxip) provided that the
| evel of benefits conferred thereby are not decreased.
The Hospital will advise the Association of any change in
carrier or underwiter at least sixty (e60) days prior to
I npl enenting a change in carrier.

Al present nurses enrolled in the Hospital's Pension

Plan shall maintain their enrollment in the Plan squect
to its terms and conditions. New nurses and nurses
enpl oyed but not yet eligible for menbership in the Plan
shall, as a condi'tion of enploynent, enroll in the Pla
when eligible in accordance wth its ternms an

condi tions.

collagmt.96



1,.05

17.06

17.07

17.08

17.09

60

The Hospital shall continue to pay the premuns for
benefit plans under Articles 17 and 12 for nurses who are
on paid |eave of absence or Wrkers' Conpensation or at
any_tlne when salary is received, or as provided in
Article10.04. Such paynment shall also continue while a
nurse is on sick |leave (including the Unenploynent
I nsurance Period) or on Long TermDisability to a nmaxi mum
of 30 nonths fromthe time the absence commenced. Nurses
who are on layoff may continue to participate in benefit
plans, at their request, provided they make arrangements
for paynent and provided also that the |ayoff does not
exceed ‘one year.

Nurses who reside in Quebec shall have equivalent
monetary contributions paid in that province Wth respect
to the Quebec equivalent of oHIP.

(a) The Hospital shall provide each nurse wth
information booklets outlining all of the current
provisions in the benefits plans defined in Article
17.01 to Article 17.06 inclusive and the Sick
Leave/LTD Plan defined in Article 12. Upon
request, the Hospital will make the Plans available
to the Association for inspection.

(b) The Hospital shall notify the Association of the
nane(s) of the carrief(s) which provide t
benefits plans defined in Article 17.01 to Artic
17.06 inclusive and the vrp Plan defined in Artic
12.  The Hospital shall also provide 't
Association with a copy of all current informati
bookl ets provided to the nurses.

Unemplovment | nsurance Rebate

The short-term sick |eave plan shall be registered with
the Lhenplognent | nsurance Comm ssion (Uic). The nurses
share of the enployer's unengloynent | nsurance prem um
reduction will be retained by the 'Hospital towards
of fsetting the cost of the benefit inprovements contained
in this agreement.

e
| e
| e
e
n

0]

The parties agree to establish a Benefits Review
Subcormi ttee which will include four representatives from
the Union and four representatives fromthe Participating
Hospitals to discuss the terns of the benefit plans
(other than pensions) provided under the collective
agreenent with a view to increasing the efficiency and
e?feptiveness of the plans. As part of that review, the
Conmittee will be provided with copies of the plan texts
that pertain to these benefit plans.
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ARTICLE 18 - M SCELLANEQUS

18.01

18.

18.

18.

18.

18.

02

03

04

05

o6

Copies of this Collective Agreement will be provided to
each nurse covered by the Coll ective Agreenment by the
Associ ation, The cost of printing the Collective
Agreenent will be shared equally by the Hospital and the
| ocal Associ ati on.

\Wenever the femnine pronoun is used in this Agreement,
It includes the masculine pronoun and vice-versa where
the context so requires. ere the singular is used, it
may also be deemed to nean plural and vice-versa.

It shall be the duty of each nurse to notify the Hospital
ronptly of any change in address or any change in
enporary ;e3|dencg. If a nurse fails to do this, the

Hospital will not be responsible for failure of a notice

sent by registered mail to reach such a nurse. A nurse

shal | notify the-Hospital of any change to her or his

t el ephone number.

Medi cal examinations, re-examinations and any tests
required under the Public Hospitals Act will be provided
by the Hospital in conpliance with the Regul ations. The
nurse may choose her or his personal physician for all
such exam nations, except the pre-employment nedi cal,
unl ess the Hospital has a specific objection to the
physi ci an sel ect ed.

Current provisions in Collective Agreenments relating to
the provision of x-rays, |aboratory work, immunization
|njept|ogﬁ, ganma globulin and other prograns shall be
conti nued.

Prior to effecting any changes in rules or policies which
affect nurses covered by this Agreenent, the Hospit al
wi || discuss the changes with the Association and provide
copies to the Association

ARTICLE 19 - COVPENSATI ON

19.

01l

(a) The pay equity adjusted salary rates in effect
during the termof the Agreenment shall be those set
forth in Appendix 3 attached to and formng part of
this Agreenment. The pay equity adjusted nonthly
wage schedule for a full-tine Registered Nurse and
the pay equity adjusted regular straight time
hourly rates for all regular and casuaI(PaLt-tr
registered nurses at hospitals covere y the
central Pay Equity Settlenment, dated June 4, 1993,
shall be as follows:
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Pay Equity Adjusted Rates

Ef fective April

1, 1993

Start

OO UTH~ WO

Regul ar Strai ght
Time Hourly Rate

Monthly Rat e

17.10
18.00
18.75
19.78
20.80
21.83
23.11
24.39
25.67
26.96

Ef f ecti ve January 1. 1994

Start

OO~ urTP~wrO

Regul ar Strai ght
Time Hourly Rate

17.38
18.28
19.03
20.06
21.08
22.11
23.39
24.67
25.95
27.24

2778.75
2925.00
3046.88
3214.25
3380.00
3547.38
3755.38
3963.38
4171.38
4381.00

Monthly

Rat e

2824.25
2970.50
3092.38
3259.75
3425.50
3592.88
3800.88
4008.88
4216.88
4426.50

62
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Effective Jan. 1, 1995

Regul ar Strai ght

Ti e Hourly Rate Monthly Rat e
Start 17.66 2869.75
1 18.56 3016.00
2 19.31 3137.88
3 20.34 3305.25
4 21.36 3471.00
5 22.39 2638.38
6 23.67 3846.38
7 24.95 4054.38
8 26.23 4562.38
9 27.52 4472.00

Effective Jan. 1, 1996

NOTE:

Regul ar Strai ght

TI e Hourly Rate Monthly Rate
Start 17.94 2915.25
1 18.84 3061.50
2 19.59 3183.38
3 20.62 3350.75
.4 21.64 3516.50
5 22.67 3683.88
6 23.95 3891.88
7 25.23 4099.88
8 26.51 4307.88
9 27.80 4517.50

Wiere a Participating Hospital listed in Appendix »a" to
t he Menorandum of Conditions for Joint Bargaining, dated
Novenber 5, 1993, was not a party to the June 4, 1993
Central Pay Equity Settlement, ApPendix 3 wll set out
the applicable rates of pay, including any pay equity
adj usted rates, that apply to the nurses covered by those
agreements and the rates set out in Appendix 3 wll
pgeva|l over the rates set out in Article 19.01 (a)
above
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, Articles 19.01(b) and 19.01 (c) apply to part-tine nurses only)

19.02

(b) The hourly salary rates, inclusive of the
percentage” in lieu of fringe benefits in effect
during the term of this Agreenent for all regular
and ‘"casual part-time nurses shall be hose
?alc%lated in accordance wth the 'followng

ornul a

Applicable straight tinme hourly rate + 13%.

(c) The hourly salary rates payable to a regular or
casual part-tine ‘nurse include conpensation i'n fieu
of all fringe benefits which are paid to full-time
nurses except those specifically provided EP g?rt-
time nurses in this Agreenent.” It Is underStood
and agreed that hollday Pay Is included within the
percentage in lieu of fringe benefits. It Is
further understood and agreed that pension is
included within the percentage in lieu of fringe
benefits. Notw thstanding the foregoing, all part-
time nurses may, on a voluntary basis, enrell in
the Hospital's Pension Plan when  eligible in
accordance with its terms and conditions.  For
part-time nurses who are nenbers of the Pension
Plan, the percentage in lieu of fringe benefits is
ni ne percent (9%).

I s understood and agreed that the part-time
se's hourly rate (or straight time hourly rate)
this Agreément does not jnclude the addjtiona
or 13%, as applicable, Wwhich is paid in lieu of
fringe benefits and accordingly the 9% or 13%, as
applicable, add on paynent in lieu of fringe
benefits will not be included for the purpose of
conputing any premum or overtime paynents.

(a) The Partles agree to maintain the percentage
differentials in the wage rates which presently
exi st between the classification of Registered
Nurse and the other classifications I Ch "are

covered by the Collective Agreenent.

A Graduate Nurse in the enpl of the spjta on
presenting proof of currentﬁC]Der?Yflcatlon E? Phe éb“f%ge

of Nurses of Ontario shall be given the salary of the
Regi stered Staff Nurse as provided in this Awtrch
effective the date the nurse presents proof o

successfullyhpas$ing the certification examination to the
Director of Nursing or designate, or to the date of |ast
hire whichever is later.
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A nurse is required to present to the Director of Nursin_
or designate on or before February 15th of each year
evidence that her or his Certificate of Registration is
in good standing and currently in effect. Such time wll
be extended for reasons where the College of Nurses of
Ontario permts the nurse's Certificate of Registration
to remain in effect. If the nurse's Certificate of
Registration is suspended by the Col |l ege of Nurses of
Ontario for non- pa(rmer]t of the annual fee, the nurse wll
be placed on non-disciplinary suspension wthout pay. If
the nurse presents evidence that her or his Certificate
of Registration has been reinstated, she or he shall be
reinstated to her or his position effective upon
presenting such evidence. Failure to provide evidence
wi thin 9o cal endar days of the nurse being placed on non-
disciplinary suspension by the hospital wll result in
the nurse bei n% deemed to be no longer qualified and the
nurse shall be termnated from the enploy of the
Hospital. Such termnation shall not be the subject of
a grievance or arbitration.

(a) A full-tinme or regular part-tine nurse who is
Prormted to a higher rated classification within
he bargaining unit will be placed on the level of
the salary = schedule of the higher rated
classification so that the nurse shall receive no
less an increase in salary than the equival ent of
one step in the salary range of the previous
classification (provided that it does not exceed
the salary range of the classification to which the
nurse has been promoted) and the nurse shall retain
her or his service review date for purposes of wage
progressi on. For the purpose of this Article,
pronotion shall be defined as a nove from one
classification to another classification with a
hi gher salary grid and shall not include a change
of status from Gaduate to Registered Nurse. A
nurse who is noved to a lower rated classification
wi |l be placed at the level on the grid, if any,
whi ch nost closely recognizes her or his experience
| evel on the other grid.

(b) \here the Hospital tenporarily assigns a Registered
St af f Nurse to carry  out the  dassigned
responsi bilities of a  higher classification
(whether or not such classification is included in
the bargaining unit) for a period of one (1) full
tour or more, at tinmes when the incunbent in any
such classification would otherw se be working, the
nurse shall be paid a prem um of one dollar and
twenty cents ($1.20) per hour for such duty _in
addi tion to her or his regular salary. The
Hospital agrees that it wll not make work
assignments ~ which will violate the purpose and
intent of this provision.
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G aduate Nurses who become Registered Nurses shal
be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

Goup, Unit or Team Leader

Wienever a nurse is assigned additional

responsibility to direct, supervise or oversee work
of nurses, and/or be assigned overall respon-
sibility for patient care on the unit, ward, or
area, for a tour of duty, the nurse shall be paid a
prem um of sixty cents (60¢) per hour in addition
to her or his regular salary and applicable prem um
al | owance.

(Article 19.05 (a) and 19.05 (b) apply to full-tine
nurses only)

(a)

Caimfor recent related clinical experience, if
any, shall be made in witing by the nurse at the
tinme of hiring on the application for enploynent
form or otherwse., The nurse shall co-operate wth
the Hospital by providing verification of previous
experience so that her or his recent related
clinical experience may be determned and eval uated
during her or his probationary period. Having
establ1shed the recent related clinical experience,

the Hospital will credit a new nurse with one (1

annual ~ service increment for each year o

experience up to a maximumof Level 6 (i.e., 5th
year increnent).

If a period of nore than two (2) Years has el apsed
since the nurse has occupied a full-time or a part-
time nursing position, then the nunber of
increments to be paid, if any, shall be at the
discretion of the Hospital. e Hospital may also
give effect to part-tine nursing experience in
speci al circunmstances.

Currently enployed nurses who were eligible to
claimcredit under the fornula of one increment for
every two years of experience nay nake a claim
under the present provision and wll have their
position on the salary grid adjusted, effective
April 1, 1991, to a nmaxi mum oé=-fevel 6 (5th year

I ncrenent).

(b) Where a casual nurse hired between October 1, 1987

and March 31, 1988 transfers to full-time, the

nurse may make a claim under ﬂa) above at the tine
of the fransfer, provided the transfer occurs

wthin six (e6) nonths of the nurse's date of hire.
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(Article 19.05 (c) and 19.05 (d) apply to part-tim
nurses only)

(c) Caimfor recent related clinical experience, if
any, shall be made in witing by the part-tine
nurse at the time of hiring on the application for
enpl oynent form or otherwise. The part-tine nurse
shal | co-operate with the Hospital by providing
verification of previous experience so that her
recent related clinical experience may be
determ ned and eval uated during her probationary
peri od. Having established the recent related
clinical experience, the Hospital will credit a new
part-time nurse wth one (1) annual service
Increment for each year of experience (calculated
pursuant to the fornula set out in Article 16.03)
up to a maxi mum of Level 6 (i.e., 5th year
increment). |If a period of nore than two (2) years
has el apsed-since the nurse has occupied a full-
tinme or a part-tine nursing position, then the
number of increnents to be paid, if any, shall be
at the discretion of the hospital

Currently enployed nurses who were eligible to
claimcredit under the formula of one increnent for
every two years of experience may make a claim
under the present provision and will have their
position on the salary grid adjusted, effective
April 1, 1991, to a maxi num of Level 6 (s5th year

I ncrement).

(a) Where a casual nurse hired between Cctober 1, 1987
and March 31, 1988 transfers to regular part-tine,
the nurse may make a claim under (a) above at the
time of the transfer, provided the transfer occurs
wthin six (6) nonths of the nurse's date of hire.

19.06 (a) Each full-time nurse wll be advanced from her or

- his present level to the next level set out in the
Salary Schedule, twelve (12) nonths after she or he
was | ast advanced on her or his service review
date. If a full-time nurse's absence w thout pay
fromthe Hospital exceeds thirty (30) continuous
cal endar days during each twelve (12) nonth period,
the nurse's service review date will be extended by
the length of such absence in excess of thirty (30)
continuous cal endar days.

(b) Each regular part-tinme nurse wll be advanced from
her or his present level on the salary schedule to
the next level on the salary schedule after
obtaining one year's service credit, calculated in
accordance with the provisions of Article 10.03.
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(c) Effective Novenber 15, 1985 casual part-time nurses

w ||l be placed on the salary grid in accordance
with their service, such service to be calcul ated
in accordance with the seniority calculation set
out in Article 10.02. Casual part-time nurses will
t hen advance on the grid in the same manner as

regul ar part-tine nurses.

(a) Apart-tine nurse whose status is altered to fuill-

time will assunme her or his sane level on the full-

time grid. A full-time nurse whose status is
altered to part-tine will assume her or his sane
level on the part-tine grid. In addition, a nurse
who is so transferred will be given credit for
service accunulated since the date of | ast
advancenent .

(b) A casual part-time nurse whose status is altered to

regul ar part-time or vice versa wll assune her or
his sane |evel on the grid. In addition, a casual
part-tine nurse who is so transferred will be given
credit for service accunul ated since the date of
| ast advancenent.

Wien a new classification in the bargaining unit is
established by the Hospital or the Hospital nakes a
substantial ‘change in the job content of an
existing classification which in reality causes
such classification to becone a new classification

the Hospital shall advise the Association of such
new or changed classification and the rate of pay
established. If requested, the Hospital agrees to
meet wth the Association to permt it to nake
representations with respect to the appropriate
rate of pay FrOV|d|ng any such neeting shall not
delay the inplenentation of the new classification

Wiere the Association challenges the rate
established by the Hospital and the matter is not
resol ved fol | ow ng any meetin with the
Associ ation, a grievance may be filed at Step No. 3
of the Gievance Procedure wthin seven (7)
cal endar days fol |l owing any neetin%. If the matter
IS not resolved in the Gievance Procedure, it ma

be referred to Arbitration in accordance wt

Article 7, it being understood that any Arbitration
Board shall be limted to establishing an
appropriate rate based on the relationship existing
amongst other nursing classifications wthin the
Hospital and duties and responsibilities involved.

Any change in the rate established by the Hospita
either through neetings with the Association or by
a Board of Arbitration shall be made retroactive to
the time at which the new or changed classification
was first filled.

collagmt.96
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(b)y |If a nurse becomes disabled with the result tha
she or he is unable to carry out the requl ar
functions of her or his position, the Hospital na
establish a special classification and salary wit
the hope of providing an opportunity for continued
enpl oyment .

Education Al l owance

Provisions in existing Collective Agreenents providing
for educational allowances shall be continued in effect.

ARTI CLE 20 - JOB SHARI NG

20.01

Job sharing is defined as an arrangenent whereby two or
more nurses share the hours of work of what would
ot herwi se be one full-time position

|f the Hospital agrees to a job sharing arrangement, the
introduction or discontinuance of such job sharing
arrangenments will be determned |ocally.

Once the Hospital has determned that a vacancy exists
and has agreed to a job sharing arrangenment, the vacancy
or vacancies to be posted will be determned locally and
will be filled in accordance with Article 10.06.

The nurses involved in a job sharing arrangement will be
classified as regular part-time and wll be covered by
the provisions of this agreenent applicable to part-tine
nur ses.

ARTI CLE 21 - SUPERI OR CONDI TI ONS

21.01

21.02

Unl ess existing benefits, rights, privileges, practices,
terms or conditions of enploynent which nmay be considered
to besuperior to those contained herein are specifically
retained by this Agreement, they shall be deened not to
continue in effect.

It is, however, hereby confirmed that where such
references are nmade to existing Superior Conditions that
they refer to conditions existing prior to Qctober 23,
1981

The Association and the ParticiRating Hospital s, agree to
establish a commttee consisting of (2)
representatives of the Association and tw (2)
representatives of the Participating Hospitals to review
the superior conditions _appendices in each of the
participating hospitals. This commttee will report to
their respective negotiating committees prior to the next
round of central negotiations.
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AKTICLE 22 - DURATI ON

22.01

22.02

22.03

22.04

ARTI CLE 23

This Agreenent shall continue in effect until March 31,

1996 and shall remain in effect fromyear to year

thereafter unless either party gives the other party
witten notice of termnation or desire to amend the
Agreement . ’

Notice that anmendments are required or that either party
desires to termnate this Agreement may only be given
within a period of ninety (90) days prior to the
expiration date of this Agreement or to any anniversary
of such expiration date.

|f notice of amendnent otermnation is given by either
party, the other party agrees to nmeet for the purpose of
negotiation within thirty (30) days after the giving of
notice, if requested to do so.

Notwi t hstanding the foregoing provisions, in the event
the parties to this Agreement agree to negotiate for its
renewal through the process of central bargaining, the
alrltlesd, Wil neet to determne the procedures to be
ol | owed.

23.01

Attached hereto and formng part of this Agreenent are
the follow ng appendices:

Appendix 1 - o.N.A. Gievance Form

Appendi x 2 - List of Professional Responsibility
Assessnent Conmttee - Chairpersons

Appendi x 3 - Salary Schedule

Appendi x 4 - Superior Conditions - If Any

Appendi x 5 - Appendix of Local Provisions

Appendix 6 - 0.N.A.  Professional Responsibility

Conpl aint  Form
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Dat ed aé”w{/{/‘w’ﬂ/{? Ontario, this xiday of&m , 15)'<
ASSQCI AT| ON
Eiﬂwﬁfm M

) shgihid Pl
Yol Mol
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... APPENDIX 1 - ONA GRIEVANCE FORM _ . T2
~ ONTARIO NURSES’ ASSOCIATION; =% - /"—\

™~ DATE SUBMITTED T0 EMPLOYER
DATE DE SOUMISSION A LEMPLOVEUR

Rl 1500 2‘.” .

" ONA LOCAL
& N LOCALE EMPLOYER
i p EMPLOYEUR

7 Ghrw R

*__PLAIGNANTE

: DEPARTMENT GREVANCE NO.
SERVICE N° DU GRIEF

NATURE OF GRIEVANCE AND DATE OF OCCURRENCE / NATURE DU GRIEF ET DATE DE L'EVENEMENT

SETTLEMENT REQUESTED/REGLEMENT DEMANDE

SIGNATURE OF GRIEVOR: SIGNATURE OF ASSOCIATION REP.:
__SIGNATURE DE LAPLA|GNANTE SIGNATURE DE IA REP. DE L'ANO:
; 247 G oty e w‘. . . » - Pt S i ” ¥ % S M * - st R 1
R ). PR P S Vo4 FREN Y & T 2 R P A
%‘,fg’ EMPLOYER'S ANSWERIREPONSE DE LEMPLOYEUR DATE:
DATE:
Pl%%'é. SIGNATURE & POSITION OF EMPLOYER S REPRESENTATIVE
ETAPE SIGNATURE ET TIT SENT DE PLOVEUR
} DATE RECEIVED BY LOCAL:
DATE DE RECEPTION PAR LA SECTION LOCALE:
See EMPLOYER'S ANSWER/REPONSE DE L'EMPLOYEUR DATE:
DATE:
DEUX-
IEME SIGNATURE & POSTION OF EMPLOYER'S REPRESENTATIVE :
ETAPE SIGNAT({BE ET TlTRE DU REPRESEN’MNT DE l EMPLOYEUR .
DATE RECEIVED BY LOCAL:
DATE DE RECEPTION PAR LA SECTION LOCALE:
THRE. EMPLOYER'S ANSWER/REPONSE DE L'EMPLOYEUR DATE:
DATE:
ijg&lg- SIGNATURE & POSITION OF EMPLOYER'S REPRESENTATIVE
ETAPE S!G!NATLJRE ET mne DU REPRESENTANT DE LEI{PEOYEL:R
DATE RECEIVED BY LOCAL:
DATE DE RECEPTION PAR LA SECTION LOCALE:

:  DISTRIBUTION: . BLACK - EMPLOYER 2. BROWN - ONA 3 BLUE-LOCAL ASSOCIATION 4. GREEN - GRIEVOR -
VR QU2 DISTRIBUTION: 1. NOIR - EMPLOYEUIR 2 BRUN - Al0 3. BLEU - ASSOCIATION LOCALE 4. VERT - PLAIGNANTE
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LI ST OF PROFESSI ONAL RESPONSI BI LI TY

ASSESSMENT COW TTEE -

Ms. Marilynn G. Booth
Program Manager

Conti nuing Education - Nursing
Ryerson Pol ytechnical Institute

350 Victoria Street
Toronto, ON M5B 2K3
(w) 979-5035

Ms. Patricia Lang

Vi ce-President, Academc
CGeorgian Col | ege

One CGeorgian Drive
Barrie, L4M 3X9

(w) 705-728-1968 x1260

Ms. Loui se Lemieux-Charles
Asst. Prof. & Program Drector
HMRU, Dept. of Health Admi n.
Faculty of Medicine

University of Toronto

Room 201, McMurrich Bldg

12 Queens Park Crescent West
Toronto, ON M4s 128

(W) 978-6963

Ms. Patricia Mandy

Director of 'Nursi n%

Hender son Cener al | Vi Si on
Ham lton Gvic Hospitals
711 Concession Street
Ham | ton, ON L8V 1c3

(w ) 905-389-4411

CHAl RPERSONS

M's. Maxi ne pastirik

Teacher/ Pr o?ram Devel oper

N agara ColTege of Applied Ats
& Technol ogy

54 Third Street

Wwelland, ON L3B 4wW4

(W) 416-735-2211

Ms. Darlene Steven
Associ ate Professor
School of Nursing
Lakehead Uni versity

966 0 iver Road

Thunder Bay, ON P7B 5E1
(W) 807-343-8643

Ms. Judy Tiivel o

Cinical Nurse Specialist -
Geront ol og¥ .

Department of Nursing

The Toronto Hospital

Western Division

399 Bathurst Street

Toronto, ON M5T 2s8

Ms. Donna Tremblay
Dean, Health Sciences
sault College of Applied Arts
& Technol og/{
433 Northern Avenue
Sault Sste. Marie, ON Pé6A 5L3
(w) 705-759-~6774
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FULL- TI ME
APPENDI X 3
Effective Ef fective Effective Ef fective
April 1/93 Jan. 1/94 Jan. 1/95 Jan. 1/96
REG STERED NURSE
Start - Monthly  2778.75 2824.25 2869.75 2915.25
- Hour |y 17.10 17.38 17.66 17.94
1 Year - Monthly  2925.00 2970.50 3016.00 3061.50
- Hour | y 18.00 18.28 18.56 18.84
2 Years - Monthly  3046.88 3092.38 3137.88 3183.38
- Hour |y 18.75 19.03 19.31 19.59
3 Years - Monthly  3214.25 3259.75 3305.25 3350.75
- Hour | y 19.78 20.06 20.34 20.62
4 Years - Monthly  3380.00 3425.50 3471.00 3516.50
- Hour |y 20.80 21.08 21.36 21.64
5 rs - Monthly  3547.38 3592.88 3638.38 3683.88
- Hour |y 21.83 22.11 22.39 22.67
6 Years - Monthly  3755.38 3800.88 3846.38 3891.88
- Hour | y 23.11 23.39 23.67 23.95
7 Years - Monthly  3963.38 4008.88 4054.38 4099.88
- Hour |y 24.39 24.67 24.95 25.23
8 Years -~ Monthly  4171.38 4216.88 4262.38 4307.88
- Hour |y 25.67 25.95 26.23 26.51
9 Years -~ Monthly  4381.00 4426.50 4472.00 4517.50
~ Hour |y 26.96 27.24 27.52 27.80
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FULL- TI ME
APPENDI X 3 (Conti nued)
Effective Ef fective Ef fective Effective
April 1/93 Jan, 1/94 Jan. 1/95 Jan. 1/96
;RADUATE NURSE
start Monthly  2629.46 2672.51 2715.57 2758.62
Hour |y 16.18 16.45 16.71 16.98
. Year Monthly  2746.83 2789.56 2832.28 2875.01
Hour |y 16.90 17.17 17.43 17.69
> Years Monthly  2828.04 2870.27 2912.51 2954.74
Hour | y 17.40 17.66 17.92 18.18
! Years Monthly  2977.69 3019.84 3061.99 3104.14
Hour | y 18.32 18.58 18.84 19.10
1 Years Monthly  3120.13 3162.13 3204.14 3246.14
Hour |y 19.20 19.46 19.72 19.98
5 Y..rs Monthly  3247.21 3288.86 3330.51 3372.16
Hour |y 19.98 20.24 20.50 20.75
5 Years Monthly  3417.22 3458.63 3500.03 3541.43
Hour |y 21.03 21.28 21.54 21.79
I Years Monthly  3588.64 3629.84 3671.04 3712.24
Hour |y 22.08 22.34 22.59 22.84
§ Years Monthly  3776.36 3817.55 3858.74 3899.93
Hour |y 23.24 23.49 23.75 24.00
9 Years Monthly  3967.20 4008.40 4049.60 4090.80
Hour |y 24.41 24.67 24.92 25.17
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FULL- TI ME
APPENDI X 3 (Conti nued)
Ef fective Ef fective Ef fective Ef fective
April 1/93 Jan. 1/94 Jan. 1/95 Jan. 1/96

rEAM L EADER
start - Monthly  2867.45 2914.40 2961.35 3008.30
- Hourly 17.65 17.93 18.22 18.51
L Year - Monthly  3012.75 3059.61 3106.48 3153.34
- Hour |y 18.54 18.83 19.12 19.41
2 Years - Monthly  3134.74 3181.55 3228.37 3275.18
- Hourly 19.29 19.58 19.87 20.15
I Years - Monthly  3304.25 3351.03 3397.80 3444.57
- Hour |y 20.33 20.62 20.91 21.20
4 Years - Monthly  3484.03 3530.93 3577.83 3624.73
- Hour | y 21.44 21.73 22.02 22.31
5 Years - Monthly  3645.93 3692.69 3739.45 3786.22
- Hourly 22.44 22.72 23.01 23.30
6 Years - Monthly  3855.18 3901.89 3948.60 3995.31
- Hourly 23.72 24.01 24.30 24.59
! Years - Monthly  4067.92 4114.62 4161.32 4208.02
- Hour |y 25.03 25.32 25.61 25.90
8 Years - Monthly  4281.51 4328.22 4374.92 4421.62
- Hour |y 26.35 26.64 26.92 27.21
9 Years = Monthly  4496.29 4542.99 4589.69 4636.39
- Hour |y 27.67 27.96 28.24 28.53
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FULL- TI ME
APPENDI X 3 (continued)

Ef fective Ef fective
Jan. 1/95 Jan. 1/96

Ef fective Effective
April 1/93 Jan. 1/94

ASS| STANT HEAD NURSE AND

RN HEALTH EDUCATOR

Start

1 Year

2 Years

3 Years

5 Years

6 Years

7 Years

8 Years

9 Years

Mont hly
Hour |y

Mont hly
Hour |y

Mont hly
Hour | y

Mont hly
Hour |y

Mont hl y
Hour | y

Mont hly
Hour | y

Mont hly
Hour | y

Mont hly
Hour | y

Mont hly
Hour | y

Mont hl y
Hour | y

2971.56
18.29

3123.42
19.22

3255.04
20.03

3430.66
21.11

3608.32
22.21

3783.15
23.28

3989.65
24.55

4204.57
25.87

4425.25
27.23

4644.25
28.58

3020.22
18.59

3172.01
19.52

3303.65
20.33

3479.23
21.41

3656.90
22.50

3831.67
23.58

4037.98
24.85

4252.84
26.17

4473.52
27.53

4693.00
28.88

3068.88
18.89

3220.59
19.82

3352.26
20.63

3527.79
21.71

3705.47
22.80

3880.20
23.88

4086.32
25.15

4301.11
26.47

4521.79
27.83

4741.75
29.18

3117.53
19.18

3269.18
20.12

3400.87
20.93

3576.35
22.01

3754.04
23.10

3928.72
24.18

4134.66
25.44

4349.38
26.77

4570.06
28.12

4790.50
29.48



FULL- TI ME

CLAUSE FROM
COLLECTI VE
AGREEMENT
5.05 NOTE

16.01 (d)

16.01 NOTE

16.01 NOTE

APPENDI X 4

SUPERI OR _CONDI TI ONS AWARDED BY THE CENTRAL
ARBI TRATI ON AWARD DATED OCTOBER 23, 1981

SUPERI OR  CONDI TI ONS

The Hospital agrees to submt to the Association
| ast known addresses, once annually.

Nurses who, as of COctober 23, 1981, have
conpl eted twelve (12) years or nore of continuous
service wll be al | owed five (5) weeks"
vacation with pay or twenty-five (25) worKi
days at their regular rate.” Nurses who have not
conpleted twelve ~(12) years of continuous service
prior to COctober 23, 1981, wll receive
additional entitlenment in accordance with Article
16.01 (d) of the Collective Agreenent.

Al permanent Assistant Head Nurses who have
conpleted one (1) year of continuous service as of
Cctober 23, 1981 will be allowed four (4) weeks
vacation with pay or twenty (20) working days at
their regular rate. Per manent Assistant Head
Nurses who have not conpleted One_jl) year of
service prior to Cctober 23, 1981, W receive
vacation entitlenment in accor dance Wi th
Article 16.01 (a) of the Collective Agreenment.

Al permanent Assistant Head Nurses who have
conpleted ten (10) or nore years of continuous
service as of COctober 23, 1981, wll be allowed
five (5) weeks vacation with pay or twenty- five
(25) working days at their regular” rate.
Per manent Assi st ant Head Nurses who have not
conpl eted ten (10) years or nore of continuous
service as of COctober 23, 1981, wll be
ranted vacation entitlenment in accordance with
rticle 16.01 (b) or 16.01 (c) of the Collective
Agreenment as appropriate for her years of

ng



18.05

19.09

—LG-

service.

Heal th Exam nations

Wien reqtl)Ji_red by the Executive Director, the Nurse
wll submt to a physical = examnation, stool
exanination and/or culture;, including Iaboratory
tests, x- rays, inoculations and vaccinations, it
being understood that the exam nations may_ be
conducted by the Nurse's own personal physician
and wthout limting the generality of the
f or egoi ng, Nur ses agree to subnmt to any
exam nation required fromtime to tinme by the
Public Hospital's Act, R.s.o., 1970, Chapter 378,
and anendments thereof and or regulations thereto.

Educational Al |l owances

These al |l owances shall be paid only when ir} tlp]e
judgement of the Hospital the position of the
Nurse requires the educational qualifications

set out bel ow -

(a) Successful conpletion of a course in Nursing
Uni t Adm ni strati on (CHA/CNA) Or Si X (6)
nont hs Post - G aduat e Course - $15./month.

(b) One (1) year University Certificate or Diplom
I n Nursing - $40./month.

(c) Baccal aureate Degree
~ $80./month.
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APPENDI X 5

APPENDI X OF LOCAL PROVI SI ONS
FULL- TI VE

ARTICE A - RECOGNI TION

A-1 Network North recognizes the Association as the sole and
excl usive bargaining agent for all Regrl stered or Graduate
Nurses enployed by Network North, The Commnity Mental
Health Group, Save and except Head Nurses, persons above the
rank of Head Nurses, Health Nurse, and part-time enployees.

a-2 Supervisor or |Imediate Supervisor, when used in this
Agreement, shall nean the first supervisory |evel excluded
from the Bargaining Unit.

ARTICLE B - MANAGEMENT RIGHTS
B-1 The Association recognizes that the managenent of the Hospital

and the direction of working forces, are fixed exclusively in
the Hospital and shall remain solely wth the Hospital,

except as specifically Ilimted by the provisions of this
Agreement, and without restricting the generality of the
foregoing, the Association acknow edges that if is the

exclusive function of the Hospital to:
a. maintain order, discipline and efficiency;

b. hire, assi?n, ~retire, discharge, direct, pronpte,
denot e, classify,  transfer, | ay-off, recall and
suspend or otherw se discipline Nurses provided that
a claimof discharge, suspension or other discipline
W t hout just cause may be subject of a grievance and
dealt with as hereinafter provided:

c. determine, in the interest of efficient operation and
hi ghest standards of  service, job rating or
classification, the hours of work, work assignments,
met hods of doing work and the working establishnent for
the service:

d. determne the nunber of personnel required, the services
to be perforned and the nethods, procedures and
equi pment therew th;

e. make and enforce and alter fromtime to tine,

reasonable rul es and regulations to be observed by the
Nurses not inconsistenf wth the provisions of  this

Agreenent.
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B-2 It is agreed that the Hospital may exercise any of the rights,
powers and functions or authorities which the Hospital had
prior to the signing of this Agreenent, except those

rights,  powers,  functions or authority, which are
specifically abridged or nodified by this Agreenent and
these rights  shall not be  exercised I n a manner

inconsistent with the provisions of this Agreenent.
ARTICQE C - COW TTEES AND REPRESENTATI VES

C- | Negotiating Conmi ttee

The Hospital acknow edges the right of the Association to
aﬁpm nt  ootherwi se select a Ne%ouatmg Committee which
shal| consist of a total of three (3) nenbers from the
Nurses in either bargaining unit. No nore than one (1)
full-time and/or one (1) part-time nenbers shall be from one
(1) nursing area.

c-2 Nurses' Representatives

The Hospital recognizes three (3) nurse representatives from
the follow ng areas:

1-300 unit

1-500 Unit

| -for all other work areas.

These representatives nmay be from either bargaining unit.

c-3 (rievance Conmm ttee

The Hospital acknow ed%e_s the right of the Association to
appoint or select a Gievance Conmttee consisting of one
él) from the Association's Local Executive and two (2)
romthe nurses in either bargaining Unit. WNo nore than
two (2) of these menbers shall be fromthe Adult In-
patient/Psychiatric Unit.

s tal- — .

The Hospital -Association Conmttee shall be congrised of two
(2) representatives of the Hospital nd two (2)
representatives of the Association from either bargaining
unit. Quests may be invited by nutual agreenent.

c-5 The Enployer shall recognize One (1) nenmber as a certified
wor ker pursuant to the Cccupational Health and Safety Act.
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ARTIAQE D - LEAVE FOR ASSOCI ATI ON BUSI NESS

D-1 Two (2) weeks' notice will be %i ven by the Association when
such ‘leaves are requested. The nunber of nurses-on such

| eave will not exceed one (1) full-time and one (1) part-
time nurse fromany unit at any one time, unless otherw se
nutual |y agreed. The total leave of absence of all nurses

grante under this clause shall not exceed an aggregate in
oth bargaining units of sixty (eo) days in a cal endar year.

A nurse who has a schedul ed day off on a day that she is
required to attend an Association function, will if she so
requests, and where possible be granted an alternate day off
w thout pay, providing she has given as nuch advance notice as
possible and no |ess than two (2) weeks' notice. The origina
schedul ed day off will then be treated as a |eave of absence
for Association business under 11.o02.

ARTICLE E - SENORITY LIST

E-1 The seniority list will be filed and posted in January and
Jul'y of each” year.

ARTICE F - HORS OF WRK

F-1 A relief period, in accordance with the Central Collective
A reene%t,hlrgll be allowed during the first and second hal f
of each shift.

F-2 The parties agree that the hours of work for nurses in the
bargaining unit are either 7.5 hours or 11.25 hours per tour.

It IS recognized that occasionally a nurse will be called in
to work extra hours as required.

If Network North foresees the need for nurses to change these
hours of work, it will nmeet with the Local Association to
negotiate the change.

ARTI CLE G - SCHEDULI NG PROVI SI ONS

Gl If Network North requires a nurse to work a schedule of nore
than seven (7) consecutive days or afternoons, or SiX
(6) consecutive nights wthout” her consent, the nurse
shall be entitled to paynent at the appropriate prem um
pay as set out in Article 14.03 of the Central Agreement for
all tours worked in excess of seven (7) consecutive days or
evenings or six (é) consecutive nights.

c-2 Shift schedules shall be posted on January 15th, May 15th, and
Sept enber 15th.
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G-3 A period of at least two (2) tours defined as fifteen (15)
hours will be scheduled off between scheduled shifts
worked by a nurse unless a lesser period of tinme is
mutual |y ~ agreed upon between the nurse and her *immediate
supervi sor.

Any hours worked within the two (2) scheduled tours off shall
be paid at the appropriate premum pay as set out in Article
14.03 of the Central Agreenent.

G-4 |f Network North schedules a single day off wthout nutual
consent, the nurse's next tour worked shall be paid at the
appropriate premumpay as set out in Article 14.03 of the
Central Agreement.

G-5 (a) The Hospital wll endeavour, wherever possible, to
schedule a mnimm of four (4) weekends (Saturday and
Sunday) off in an eight (8) week period. .
(b) A weekend shall be at least fifty-six (56) consecutive
hours off work

(c) A Nurse wll receive tine and one-half (1-1/2) her
regular straight tine hourly rate for all hours worked
on a third (3ra and subsequent consecutive weekend
save and except ere -

(i) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse;  or

(i) such nurse has requested weekend work; or

(i) such weekend is worked as the result of an

exchange of shifts with another nurse

G-6 A nurse who normally rotates on all three (3) shifts shall not
be scheduled to work nore than two (2) consecutive weeks on
any one (1) shift wthout her consent.

G-7 The Hospital will endeavour, in the case of nurses required to
rotate, to schedule as far as reasonably possible, to ensure
that the total nunber of afternoon and night tours shall
not exceed the number of day tours unless by nutual consent.

c-8 A request for a change in posted tinme schedules nust be
submtted forty-eight (48) hours in advance, in witing, by
the nurse requésting the chan%e, and co-signed by the Turse
willing to exchange days off or tours of duty. It Is
understood that such schedul ed changes or days off initiated
bK nurses is subject to the approval of Network North and
shall not result in overtinme paynent or conpensation
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-9 The scheduling provisions W ll not operate duri n% the period
e

of December 1sth to January 1sth. A nurse shall ‘schedul ed
of f duty a mninmumof five (5) days at either Christmas or
New Year's unless the nurse requests otherw se and the
Hospital agrees. For the purposes of this Article the
five (5) days shall be consecutive. The Hospital wl|
endeavour, enever possible, to ensure that such tine off
at Christmas will comence no later than 0730 hours
Decenber 24, or that such time off at New Year's wll
commence no later than o730 hours on December 31.

The Hospital wll continue its present practice of al]ow ng
nurses to work on either days and evenings or days and nights.

If the Hospital agrees, nurses will be given the opportunit
to work permanent evenings or permanent night tours i
requested. It is understood that such nurses wll work four
(4) consecutive weeks of day tour annuaIIK. Per manent
arrangenments will be reviewed annually by both parties.

An agreement to do extra tours or change of duty is not to be
construed as a waiver of Pren1un1 ay if applicable as set out
in Article 14 of the Full-time Central Agreenent and Local
| ssues.

Ext en Tour

(a) Shift schedul es shall be posted on January 15th, May 15th
and Sept enmber 15th.

(b) There will be one (1) tour schedul ed off dutx bet ween
tours of duty or premium pay wll apply. tour 1Is
defined as 11.25 hours.

(c) A request for a change in posted tinme schedules
must be submtted twenty-four (24) hours in advance,
in witing, by the nurSe requesting the change, and
co-signed by fhe nurse wlling to exchange days off
or tours of duty. It is understood that such
scheduled - changes or days off initiated by nurses is
subject to the approval of the Hospital and shall not
result in overtine paynent or conpensation

(d) The_schedulingngrovisions will not operate during the
eriod of Decenber 15th to January 15th. A nurse shall

e scheduled off duty a mninmum of five (5) days at
either Christmas or New Year's unless tne nurse reduests
otherwise and the Hospital agrees. For the purposes

of this Article the five (5) days shall be
consecuti ve. The Hospital wll endeavour, whenever
possible, to ensure that such tine off at Christmas

wi || conmmence no later than o730 hours Decenber 24, or



(e)

(£)

(9)

(h)
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that such tine off at New Year's will commence no |ater
t han 0730 hours on Decenber 31.

The Hospital will not schedule nore than three (3)
consecutive tours or premum pay wll apply.

The Hospital will endeavour to schedul e an average of
every second weekend off over the full-tine rotation, or
premum pay in accordance with .5 (a) Full-tine and .1
(g) Part-time will apply.

1. Extended tours may be inplemented into any unit on
a trial basis when sixty-six percent (66%) of the
nurses, conbined full-time and part-time, indicate
their willingness to do so by secret ballot vote.

2. The Hospital agrees to inplenent the extended
tours; such agreement shall not be wthheld in an
unreasonabl e or arbitrary nanner.

3. In order to have a proper vote proposed schedul es
will be drafted (master schedule) for two (2) weeks
so each nurse will have an opportunity to review
such schedules prior to the vote.

4. It is understood that the trial period will be for
a period of six (e) nonths.

1. After the conpletion of the trial period, extended
tours shall be introduced into any unit on a
per manent basi s when:

(i) ei ghty percent (80%) of the nurses in the unit
so indicated by secret ballot: and

(ii) the Hospital agrees to inplenent the extended
tours; such agreenent shall not be withheld in
an unreasonable or arbitrary manner.

2. 5ﬁtended tours may be discontinued in any unit
en:

(i) fifty-five percent (55%) of the nurses in the
unit so indicated by secret ballot; or

(ii) the Hospital because of:
a. adverse effects on patient care.

b. inability to provide a workable staffing
schedul e.
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c. Were the Hospital w shes to do so for
ot her reasons which are  neither
unreasonabl e nor arbitrary,

states its intention in witing to the
Association to discontinue the extended tours.

3. Ween witten notice of discontinuation is given by
either party in accordance wth paragraph (2)
above, then,

(i) the ?arties shall neet within four (4) weeks
of the giving of notice to review the request
for discontinuation; and

(ii) where it is determned that the extended tours
w Il be discontinued, affected nurses shall be
given sixty (eo) days notice before the
schedul es are so anmended.

(i) Master rotation wll not be changed w thout nutua
copsent and only then done with sixty (60) days advance
noti ce.

A nurse who is ordered to work by the Hospital wll be pa
two times her regular hourly rate in accordance with Articl
14.01. This applies to 7.5 hour and 11.25 hour tours.

d
e

Not wi t hstanding Article 1-2, requests for specific days off
shal | be submtted in witing to the imediate supervisor on
Aﬁrl| 15th, August 15th, and Decenber 15th. It is understood
that such requests are subject to the approval of Network
North and shall not result in prem um paynent.

| ndi vi dual copies of original schedules will be available to
al | sudbury Algoma Hospi tal Division nurses when.posted.

G-17 Shift Prem um

For the purposes of Article 14.10 Full-tinme Central Agreenent,
the night shift at Network North is 2330 hours to 0730 hours
and the evening shift is 1530 to 2330 hours.  Each shift
consists of 7.5 hours.

G-18 \eekend Preni um

For the purposes of Article 14.15 full-tine and 14.14 part-
tine, weekend premumis paid for the hours worked between
2400 hours Friday and 2400 hours Sunday.
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ARTIQE H - PREM UM PAYMENT

H | \Were a nurse has accunul ated approved overtime hours and
chooses equivalent time off in accordance wth the
Central  Collective Agreement, such time off nust be taken
Wi thin six (e) nonths.

ARTICLE | - PAID HOLIDAYS

|- The paid holidays recognized shall be as foll ows:
New Year's Day Canada Day - July 1
2nd Monday in February August G vic
Cood Friday Labour Day
Easter Monday Thanksgi ving Day
Friday preceding Christmas Day

ictoria Day Boxi ng Day

Victoria Day

1~-2 Were the nurse is entitled to a lieu day, such day off nust
be taken within six (6) nonths after the date on which the
holiday was observed, to be taken on a day arranged between
the nurse and her imediate supervisor or payment shall be
made in accordance wth the Central Collective Agreenent.

1-3 The Hospital w | endeavour, wherever possible, to ensure
that Nurses required to work a weekend shall al'so work the
paid Holiday should the holiday fall imediately precedin
or following the weekend, Unless such scheduling woul
increase the normal staffing conplenent for the Unit.

ARTIQE J - VACATI ONS

J-I The date for determ ning vacation entitlenent in this
Hospital 1s June 30th in any year.

J-2 For the purpose of scheduling vacations and vacation
entitlement, the vacation year shall be fromJuly 1st to
June 3o0th in any year. |n no case may vacation allowance be
carried over orf accunulated from one year to the next.

J-3 The first three (3) weeks of vacation nmay be allotted to
a nurse on a consecutive basis and the fourth (4th) and

succeedi ng weeks of vacation, if any, at a time acceptable to
both the Nurse and the Hospital.

J-4 (a) A vacation request list shall be posted by February 1st.

(p) It IS understood and agreed that the Hospital wll
grant to Nurses, in  accordance wth "seniority,

preference in selecting their vacation periods, but
such option nust be exercised without delay or be [|ost
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and, of necessity, the Hospital nust reserve the final
decision as to the scheduling of vacations.

(c) ALl nurses shall indicate-their vacation preference by
March 1st. \Were no request for vacation is received by
March 1st, vacation shall be scheduled at a tine
acceptable to both the nurse and the Hospital.

(a) Vacation schedules will be posted by April 3o0th.

J-5 Vacations will be scheduled so that two (2) full-time nurses
will be off at any one tine fromany nursing area in the Adult
In-Patient Unit.

Al other work areas will continue their present practice of
schedul i ng vacati on.

ARTI CLE k- RESI GNATI ON

K- A nurse shall give at |east one (1) nonth's witten notice of
intention to resign.

ARTICLE L - BULLETIN BOARD

L-1 The Hospital wll provide an enclosed bulletin board for the
use of the Association. 'These notices will be signed by the
Local President or designee.

ARTICLE M - PAY DAYS

M| Pay days shall be every second Friday, except that should
a holiday fall on that “day, then the preceding day shall be
deened to be the pay day. Full vacation pay and pay for
time worked shall be available to the Nurse on the |ast
day to be worked previous to vacation time, provided that

the Nurse submits, in witing, to the Supervisor, a
request for vacation pay four (4) weeks prior to vacation
tine.

ARTICE N - |NTERVIEW

N-l1 Time allowed for the Association to interview new y-hired
Nur.seds will be scheduled during the nurses' Orientation
peri od.

ARTIAE Q - SICK LEAVE CREDITS

O 1 The Hospital shall supply a statenent of sick |eave debits an
credits remmining 1N the register at the end of €ac

cal endar year.
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ARTICLE P - PRE-PAID LEAVE PLAN

P-1 The nunber of nurses that may be absent at any one tinme shall

be one from either bargaining unit.
ARTICLE 0 - M SCELLANEQUS

Q-1 (a) The nurse who has been assaulted while performng her
work if she wishes will informthe Association

(b) Network North will consider requests for reinbursenment
for damages incurred to the nurse's personal property
such as eyeglasses and clothing as a result of being
assaulted while performng her work.

ARTICE R - JOB SHARI NG

Rl If the Hospital agrees to a job-sharing arrangenent pursuant
to Article 20.01 of the Central Agreenent, the follow ng
conditions shall apply unless otherwi se agreed to by the
parties:

(a) Job sharing requests with regard to full-tine positions
shal | be considered on an individual basis.

(b) Total hours worked by thedlob sharer shall equal one (1)
full-time position. ~The division of these hours on the
schedul e shal|l be determ ned by nutual agreenent between
the two (2) nurses and the Director or designee.

(c) The above schedul es shall conformw th the schedul i ng
provisions of the Full-time Collective Agreement.

(a) Each job sharer may exchange shifts with her partner, as
well as with other nurses as provided by the Collective
Agreement .

(e) The job sharers involved will have the right to determ ne
which partner works on scheduled paid holidays and job
sharers shall only be required to work the nunber of paid
hoI&days' that a full-time nurse would be required to
wor k.

(f) Coverage:

1. Job Sharers are not required to cover for their
partners in the case of prolonged or extended
gbsences known to be in excess of five (5) working

ays.

2. Vacation, Mternity Leave, and other |eaves
pursuant to Article 121 of the Central Full-tinme and
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Part-time Agreenents:

In the event that one menber of the job sharin
arrangenent goes on any of the above | eaves o
absence, the coverage wll be negotiated with the
unit Director or designee, but it 1s hoped that the
remai ning nenber of the position would be prepared
to cover the leave of absence as much as possible.

| npl enent ation

(g) Wiere the job-sharing arrangenent arises out of the

filling of a vacant full-tinme position, both job-sharing
ositions will be posted and selection will be based on
he criteria set out in the Collective Agreenent.

(h) Any incurmbent full-time nurse wishing to share her

(i)

osition and the Hospital agrees, may do so w thout
aving her half of the position posted.  The other half
of the job-sharing position will be posted and selection
will be made on the criteria set out in the Collective
Agreement .

| f one of the job-sharers |eaves the arrangement, her
position will Dbe posted. If there is no successful
applicant to the position, the shared position nust
revert to a full-time position. The remaining nurse wll
have the option of continuing the full-time position or
reverting to a part-tinme position for which she is
qual i fied. | f she does not continue full-tine, the
position nust be posted in accordance with the Collective
Agreement .

Di sconti nuation

"Either party nmay discontinue the job-%haring_arran enent gy

stating its Intention In witing. T

e parties shall ne

wi thin four é4)meeks of the qhying,of_notice to review the

request for

I scont i nuation. ere it is determned that the

job sharing arrangenent will be discontinued, affected nurses

will

be given sixty (60) days notice before their schedul es

are so anended.
ARTICLE S - MXDI FIED WORK

S (a)

(b)

The Hospital wll notify the President of the Loca

Nurses' Association of the names of all nurses who go off
work due to a work related injury or when a nurse goes on
L.T.D.

Prior to any nurse returning to work on a
modified/light/alternate work program, Network North will
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meet with the co-ordinator of Qccupational Health

Safety/Infection Control, the Director of the area, m
Director of Human Resources as nhecessary,

representative of the Ontario Nurses' association,

menber of the |ocal executive and the nur s to negsotiate
a back to work program for the nurse. rectors from
other work areas may be invited as necessary.

The Hospital agrees to provide the | oyer with a co
e of theIO W)rker%' Conperﬁ)sation Boargnlgor%7 at the sa#\g
time as it is sent to the Board.

&
e
€
a
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APPENDI X 3
SALARY SCHEDULE - PART-TIME
Effective Effective Effective Effective
April 1/93 Jan. 1/94 Jan. 1/95 Jan. 1/96

REG STERED NURSE

Start - Hour | y 17.10 17.38 17.66 17.94
1 Year - Hour | y 18.00 18.28 18.56 18.84
2 Year - Hour | y 18.75 19.03 19%31 19.59
3 Years - Hour |y 19.78 20.06 20.34 20.62
4 Years - Hour | y 20.80 21.08 21.36 21.64
5 Years - Hour | y 21.83 22.11 22.39 22.67
6 vYears - Hour |y 23.11 23.39 23.67 23.95
7 Years - Hour | y 24.39 24.67 24.95 25.23
8 Years - Hour | y 25.67 25.95 26.23 26.51
9 Years - Hour | y 26.96 ’\ 27.24 27.52 27.80
GRADUATE NURSE

Start - Hour | y 16.18 16.45 16.71 16.98
1 Year - Hour | y 16.90 17.17 17.43 17.69
2 Year - Hour | y 17.40 17.66 17.92 18.18
3 Years - Hour |y 18.32 18.58 18.84 19.10
4 Years - Hour | y 19.20 19.46 19.72 19.98
5 Years - Hour |y 19.98 20.24 20.50 20.75
6 Years =~ Hour |y 21.03 21.28 21.54 21.79
7 Years -  Hourly 22.08 22.34 22.59 22.84
8§ Years - Hour |y 23.24 23.49 23.75 24.00
9 Years - Hour | y 24.41 24.67 24.92 25.17
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APPENDI X 3
SALARY SCHEDULE -~ PART-TIME
Ef fective Effective Ef fective Effective
April 1/93 Jan. 1/94 Jan. 1/95 Jan. 1/96
reaM LEADER
Start Hour |y 17.65 17.93 18.22 18.51
1 Year Hourly 18.54 18.83 19.12 19.41
2 Year Hour |y 19.29 19.58 19.87 20.15
3 Years Hourly 20.33 20.62 20.91 21.20
I Years Hour | y 21.44 21.73 22,02 22.31
5 Years Hour |y 22.44 22.72 23.01 23.30
6 Years Hour |y 23.72 24.01 24.30 24.59
1 Years Hour | y 25.03 25.32 25.61 25.90
8 »_ars Hour |y 26.35 26.64 26.92 27.21
9 Years Hour |y 27.67 27.96 28.24 28.53
ASSI STANT HEAD NURSE AND
R N. HEALTH EDUCATOR
Start Hourly 18.29 18.59 18.89 19.18
1 Year Hour |y 19.22 19.52 19.82 20.12
2 Year Hour | y 20.03 20.33 20.63 20.93
3 Years Hour | y 21.11 21.41 21.71 22.01
4 Years Hour |y 22.21 22.50 22.80 23.10
5 Years Hourly 23.28 23.58 23.88 24.18
6 Years Hour |y 24.55 24.85 25.15 25.44
! Years Hour | y 25.87 26.17 26.47 26.77
§ Years Hour | y 27.23 27.53 27.83 28.12
9 ._.ars Hour |y 28.58 28.88 29.18 29.48
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APPENDI X 4

SUPERI OR CONDI TI ONS AWARDED BY CENTRAL
ARBI TRATI ON AWARD DATED OCTOBER 23, 1981

CLAUSE FROM
COLLECTI VE = AGREEMENT

5.05 NOTE

17.05

18.09

PART-TI ME

SUPERI OR  CONDI TI ONS

The Hospital agrees to submt to the
Associ ation |ast known addresses, once
annual | y.

1) —

Wien required by the Executive Director
the Nurse will subnit to a physical
examnation, stool exam nation ‘and/or
culture; including |aboratory tests, x-
rays, inoculations and vaccinations it
bei ngb under st ood that the exam nations.
may be conducted by the Nurse's own
ersonal physi ci an and Wi t hout

imting the generality of the foregoing,
Nurses agree to ~ Submt  to any
exam nation required fromtime to tine
by the Public Hospital's Act, R.s.o.
1978, Chapt er 378, and amendnents thereof
and or regul ations thereto.

Educational Allowances

These al | owances shall be paid only V\hﬁn
in the judgement of the "Hospital®™ the
position of the Nurse requires the

educat i onal qualifications set out
bel ow; -

(a) Successful conpletion of a course
in Nursing Unit Adm ni stration

(CHA/CNA) Or Si X (6) nont hs Post-
G aduate Course =-$15./month.

(b) One (1) P/ear University Certificate
or Diploma I n Nursing - $40./month.

(c) Baccal aureat e Degree -$80./month.
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APPENDI X 5
APPENDI X OF LOCAL PROVI SI ONS
PART- TI VE

ARTICLE A - RECOGNI TI ON

A-1 Network North recognizes the Association as the sole and
excl usi ve bargw ning agent for all Registered or Gaduate
Nurses enployed by Network North, The Community Mental Health
G oup, save and except Head Nurses, persons above the rank
of Head Nurses, Health Nurse, and full-time Nurses.

A-2 Supervisor or |Immediate Supervisor, when used in this
Agreenent,  shall nmean the first supervisory level excluded
from the Bargaining Unit.

ARTICLE B - MANAGEMENT RI GHTS

B-1 The Association recognizes that the nanagement of the Hospital
and the direction of working forces, are fixed exclusively in
the Hospital and shall remain solely with the Hospital,
except as specifically Ilimted by the provisions of this
Agreenent, and wthout restricting” the generality of the
foregoing, the Association acknow edges that it is the
exclusive function of the Hospital to:

a. maintain order, discipline and efficiency;

b. hire, assi?n, ~retire, discharge, direct, pronote,
denot e, classify,  transfer, lay-off, recall and
suspend or otherwise discipline Nurses provided that
a claimof discharge, suspension or other discipline
Wi thout just cause may be subject of a grievance and
dealt with as hereinafter provided;

c. det erm ne, in the interest of efficient operation and
hi ghest standards of  service, job " rating or
classification, the hours of work, Wwork assignnents,
methods of doing work and the working establishment for
the service:

d. determne the nunber of personnel required, the services
to be performed and the nethods, procedures and

equi pment therew th;

e. make and enforce and alter fromtime to ti
reasonable rules and regulations to be observed by t
Nurses not inconsistent with the provisions of "th

ne,
he
IS
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Agreenent.

It is agreed that the Hospital Y exerci se an% of the r|ghts
powers and functions or authorities which e Hospital® had
prior to the signing of this Agreenent except those
rlghts power s, unctions or ut hori which
ecificall abrldqed or nndbfled g thlg Agreenent d
t ese rights rcise  Nanfer
inconsistent with the prOV|S|ons of this AgreenEnt

ARTIAE C - COMM TTEES AND REPRESENTATI VES

C1

NegotiatingComm ttee

The Hospital acknow edges the right of the Association.t
appoint = or otherwise Select a hbgotlatlng Cbnnlttee whi ¢
shal | consist of a total of three Ng nbers fromthe
Nurses in either bargaining unit. nore than one (1)

full -tine and/or one (1) part-time menbers shall be from one
(1) nursing area.

Nurses' Representatives

The Fbs Ital recognizes three (3) nurse representatives from
the follow ng areas:

1-300 unit
1-500 unit
| -for all other work areas

These representatives nmay be from either Bargaining Unit.
: .
The Hospital acknomjed%§s the right of the Association to

appoi nt  or select | evance Cbnn1t ee consisting of one
%1) from the association's Local ecu |ve and two (2)

rom the nurses in e|t er bargaini
two (2) of these ers é% I]IE% ron1the g%u?t
patient/Psychiatric Un|t.

Hospital - Association Conmttee

The Hospital -Associ ation Commttee shall be conprised of two
(2) rpepresentatlves of the HOS['f)Ital "Bnd’ two (2)
representatives Of the Association Trom ei ther bargaining

unit. @Quests may be invited by mutual agreenent.

The..Employer shal | recognize one (1) member as a certified
wor ker pursuant to the Cccupational Health and Safety Act.



ARTICLE D - LEAVE FOR ASSOCI ATI ON BUSI NESS

D-1 Two (2) weeks' notice wll be ﬂiven by the Association when
such leaves are requested. The nunber of nurses' on such
| eave will not exceed one (1) full-time and one (1) part-
time nurse fromany unit at any one tinme unless otherw se
mitual ly agreed. The total |eave of absence of all nurses
8rante under this clause shall not exceed an aggregate in

oth bargaining units of sixty (eo) days in a calendar year.

ARTICE E - SENORITY LIST

E-1 The seniority list will be filed and posted in January and
July of each year.

ARTIAE F - HOURS OF WORK

F-1 A relief period, in accordance with the Central Collective
A reenE%t,h.PAII be allowed during the first and second half
0 each shift.

F-2 The parties agree that the hours of work for nurses in the
bargaining unit are either 7.5 hours or 11.25 hours per tour.

It IS recognized that occasionally a nurse will be called in
to work extra hours as required.

If Network North foresees the need for nurses to change these
hours of work, it will nmeet with the Local Association to
negotiate the change.

ARTIAE G -~ SCHEDULI NG PROVI SI ONS

G| (a) Shift schedules shall be posted on January 15th, May
15th and Sept enber 15th.

(b) Requests for specific days off shall be submtted in
witing to the imediate supervisor on April 15th, August
15th, and Decenber 1sth. It is understood that Such
requests are subject to the approval of Network North and
shall not result in premum paynent.

(c) A request for a change in posted time schedules
nmust be submtted forty-eight (48) hours in advance, in
wWriting, by the nurse requesting thﬁ]chaan, ang. co-
signed by fhe nurse wlling to~ exchange days off or
tours of duty. It is understood that such scheduled
changes or days off initiated by nurses is subject to
the approval of Network North and shall not result in
overtime' paynent or conpensation.
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(d)

(e)

(£)

(9)
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The Hospital w Il endeavour, wherever possible, to ensure
that nurses required to work a weekend shall also work
the paid holiday should the holiday fall immediat el
precedi ng or following the weekend, unless suc
scheduling would increase t he normal staffing
conpl ement for the unit.

A period of at least two 12)tours defined as fifteen
(15) hours will be scheduled off between  scheduled
shifts worked by a nurse unless a |lesser period of tjme
is nutually agreed upon between the nurse and her
i mredi ate  supervi sor.

Any hours worked within the two (2) scheduled tours off
shal | be paid at the appropriate premum pay as set out
in Article 14.03 of the Central Agreenent.

The schedulingngrovisions will not operate during the
period of Decenber 1sth to January 15th.

A nurse wll receive premum pay for all hours worked
on a third and subsequent consecutive weekend save and
except where:

(i) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse:” or

(i) such nurse has requested weekend work; or

(iii) such weekend is worked as the result of an

exchange of shifts with another nurse

A regular part-time Nurse nust be available as required by the

Hospi't al

The commitnent will include the follow ng conditions:

1. Available to work four (4) weekends (Saturday and
Sunday) in every eight (8) week period.

2. Available for days, evenings and night duty.

3. Available to work as scheduled on any tour for at |east
four (4) days including:
a)  Christmas Day, or
B) New Year's Day.

4. Available to work at least two (2) tours per week.
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G-3 Extended Tours

(a)

Shift schedul es shall be posted on January 1sth, May 15th
and Sept ember 15th. ,

(b) There will be one (1) tour scheduled off duty between

(c)

tours of duty or premum pay wll apply. Atour is
defined, as 11.25 hours.

A request for a change in posted tinme schedules
must be submtted twenty-four (24) hours in advance,
in witing, by the nurSe requesting the change, and
co- si gned b%/ fhe nurse willing to exchange days off
or tours of duty. It is understood that such
schedul ed changes or days off initiated by nurses is
subject to the approval of the Hospital and shall not
result in overtime paynent or conpensation.

(e) The Hospital wll not schedule nore than three (3)

consecutive tours or premum pay wll apply.

(£) The Hospital will endeavour to schedule an average of

(9)

(h)

every second weekend off over the full-tine rotation, or
premum pay in accordance with ¢.s (a) Full-time and G.1
(g) Part-time wll apply.

1. Extended tours may be inplenented into any unit on
a trial basis when sixty-six percent (e6%) of the
nurses, conbined full-tinme and part-time, i1ndicate
their willingness to do so by secret ballot vote.

2. The Hospital agrees to inplenment the extended
tours: such agreement shall not be wthheld in an
unreasonable or arbitrary manner.

3. In order to have a proper vote proposed schedul es
will be drafted (master schedule) for two (2) weeks
so each nurse will have an opportunity to review
such schedules prior to the vote.

4. It is understood that the €r¥ial period will be for
a period of six (6) nonths.

1. After the conpletion of the trial period, extended
tours shall be introduced into any unit on a
per manent basis when:

(i) eighty percent (so%) of the nurses in the unit
so indicated by secret ballot: and

(ii) the Hospital agrees to inplenent the extended
tours: such agreement shall not be withheld in
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an unreasonable or arbitrary manner.

2. 5ﬁtended tours may be discontinued in any unit
en: g

(i)fifty-five percent (55%) of the nurses in the
unit so indicated by secret ballot; or

(ii) the Hospital because of:
a. adverse effects on patient care.

b. inability to provide a workable staffing
schedul e.

c. Wwhere the Hospital w shes to do so for
ot her reasons  which are  neither
unreasonable nor arbitrary,

states its intention in mxiting to the
Association to discontinue the extended tours.

3. Wen witten notice of discontinuation is given by
either party in accordance wth paragraph (2)
above, then,

(i) the parties shall meet within four (4) weeks
of the giving of notice to review the request
for discontinuation; and

(i1) where it is determned that the extended tours
wi || be discontinued, affected nurses shall be
given sixty (e0) days notice before the
schedul es are so anended.

(i) Master rotation wll not be changed w thout nmnutua
consent and only then done with sixty (eo) days advance
noti ce.

(3) A re%ular part-tinme nurse nust be available as required
by the Hospital (extended tours).

The Commtment will include the follow ng conditions:

1. Available to work four (4) weekends (Saturday and
Sunday) in every eight (8) week period.

2. Available for days and night duty.

3. Available to work as scheduled on any tour for at
| east three (3) tours including:
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a) Christmas Day, or
B) New Year's Day.

4. Available to work at least three (3) tours per pay
peri od.

Al regular part-tine nurses will be scheduled up to their
conmm tment on the basis of seniority, extra tours will then be
offered to regular part-time nurses on the basis of seniority.

| ndi vidual copies of original schedules will be available to
al | sudbury Algoma Hospital Division nurses when posted.

An agreenment to do extra tours or chan?e of duty is not to be
construed as a waiver of pren1unu§§y iIT applicable as set out
;n Article 14 of the Part-tine Central Agreenent and Local
ssues.

A nurse who is ordered by the Hospital to work will be paid

two (2) tinmes her regular hourly rate in accordance wth
Article14.01. This applies to 7.5 hour and 11.25 hour tours.

Shift Premum

For the purposes of Article 14.09 Part-time Central Agreenent,
the night shift at Network North is 2330 hours to 0730 hours
and the evening shift is 1530 to 2330 hours.  Each shift
consists of 7.5 hours,

VWekend Prem um

For the purposes of Article 14.15 full-time and 14.14 part-
time, weekend premiumis paid for the hours worked between
2400 hours Friday and 2400 hours Sunday.

ARTICIE H -- PAID HOLI DAYS

H |1 The paid holidays recognized shall be as foll ows:

New Year's Day Canada Day - July 1

2nd Monday in” February August QVvic

Good Friday Labour Day

Easter Monday Thanksgi ving Day

Friday preceding Christmas Day
ictoria Day Boxi ng Day

Victoria Day

ARTICLE | - VACATION

(a) It is understood and agreed that.the I-bsBitaI wiIL %ant

to regular part-time nurses, INh accordance wt elr
seniority, preference In selecting a personal annual



APPENDI X 6 - o.N.A. PROFESS| ONAL RESPONSI BI LI TY COVPLAI NT FORM
NOTIFICATION OF IMPROPER WORK ASSIGNMENT
AVIS D’ATTRIBUTION INCORRECTE DE TRAVAIL

DATE/TIME OF OCCURRENCE DATE TO EMPLOYER
DATE/HEURE DE L'INCIDENT DATE DE NOTIFICATION A L'EMPLOYEUR

AGENCY WARD SHIFT
ORGANISME SERVICE EQUIPE
TYPE OF CARE BED CAPACITY PATIENTS (#),

TYPE DE SOINS Nbre de LITS Nbre de PATIENTS (#)
STAFFING USUAL STAFFING'

EFFECTIF PRESENT EFFECTIF NORMAL

I/We, the undersigned, believe that | was/we were given an assignment that was inconsistent with proper
patient care for the following reasons. (Brief outline of problem/assignment attached).

Nous, soussignés, croyons que i'on nous a attribué une tache qui ne permettait pas de fournir les sains
voulus aux patients pour les raisons indiquées. (Joindre une breve description de la t&che et du probléme.)

To correct this problem, I/we recommend: Four corriger la situation, nous recommandons:

___________________________________ ______________________________________
NOM/TITRE DU SUPERVISEUR IMMEDIAT QUI A ETE AVISE:

NAME/TITLE OF IMMEDIATE SUPERVISOR NOTIFIED:

DATE/TIME OF NOTIFICATION
DATE/HEURE A LAQUELLE IL A ETE AVISE

RESPONSE/ACTION
REACTION/INTERVENTION

Signature of Complainant(s): Signature des plaignant(s’

o

L]

I/'we do not believe this response was adequate to resolve oumconcerns. |/we therefore request 0
local president/executive committee refer these concerns to the AAC. Failing resolution of the nurses’
concerns, the association may consider these issues under the professional responsibility clause.

Nous croyons que les mesures prises sont insuffisantes pour régler la situation. Nous demandrc
consequent au president de la section locale ou au comité exécutif de porter la question devantle C
ces démarches n'aboutissent pas, I'associa{ion pourrait considérer ces questions sous le regime d¢
dispositions liées a la responsabilité professionnelle.
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