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this I ttL day of XwfN~ , 1987. -

FOR THE ASSOCIATION
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APPENr'V "3"

OCCUPATIONAL CLASSIFICATIONS AND SALARY RATES

SALARY (ON MONTHLY BASIS) AFTER PERIOD OF TIME WORKED

mtional Classifications

Stnrt lit!zu

Nurse Cllnicfan '. $2.722.22 $2,762.32

Clinical Instructor
& Public Health Nurse c 2.646.49 2.687.70

Health Nurse 2,525.08 2.567.40

Registered Nurse 2.422.11 2.453.97

Non-registered Graduate 2,x0.20 2.378.05

2

$2.805.76

3. 4 5

$2,855.89 $2,917.15 $2.970.61

6

$3.035.21

7 Years

$3.106.50

2.730.02 2.780.14 2,841.41 2.893.76 2.960.59 3.030.76

2,610.84 2.662.08 2,720.OD 2.776.80 2.841.41 2.909.3s

2,492.22 2.536.84 2.587.83 2.638.82 2.696.18 2.759.91

2.411.46 2.452.68 2,x12.60 2,547.35 2.600.81 2,662.08

splREC863Dc (2) (510)
March 16, 1987



Qccupational Clarriflcations

Nurse Cl!nlclai'

Cllnlcal Instructor
& Public Health Nurse

Health Nurse

Reglstwed Nurse

Non-regIstered Graduate

APPEh .X "3" :

OCCUPATIONAL CLASSIFICATIONS AND SALARY RATES

SALARY (ON MONTHLY BASIS) AFTER PERIOD OF TIME WORKED

sbxk 1

$2.837.91 $2.879.72

2 Years

$2,925.00

3 Years

$2.977.27

4 Years

$3.041.13

5 Years

$3,096.86

2.758.97 2.801.93 2.846.05 2.898.30 2.962.17 3.016.74

2.632.40 2.676.51 2.721.80 2.775.22 2.835.60 2,894.81

2.525.05 2.558.26 2.598.14 2.644.66 2,697,81 2,750.97

2.450.08 2.479.12 2.513.9s 2.556.92 2.609.17 2,655.61

Effectlve hrll 1. 1987

4  7

$3.164.21 $3,238.53

3,086.42 3,159.57

2.962.17 3.033.00

2.810.77 2,877.21

2,711.34 2,775.22

lplREC863Rc  (3) (510)
March 17, 1967



APPENDIX 4

SUPERIOR CflSD‘fIMS

Clause # Applicable Clause fro= tile 1378-1980 Coiiectr==*e
Agreement

11 Note

12.02

19.09 Appendix "A"

12.04

Bonus applicable for addlt:owl n;rs:z=
qualifications in the folfcwr,~
occupational clasrkfrcaticrris;

CHA Nursing Unit
Administration 15 1G
1 Year University 1s ;;
Baccalaureate Degree :S ac
Master's Degree -- :2C
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ARTICLE A RECOGNITIDN

ARTICLE B RESERVATION DF MANAGEMENT RIGHTS

ARTICLE C REPRESENTATION AND COMITTEES

ARTICLE D SCHEDULING

ARTICLE E STAND-BY AND CALL BACK

ARTICLE F VACATIONS

ARTICLE G PAID HOLIDAYS

ARTICLE H LEAVE OF ABSENCE

ARTICLE I GENERAL
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ARTICLE A - RECOGNITION

A-l The Employer recognizes the Assocfation as the sole bargaining qenz of
all registered and graduate nurses employed by the Employer at t&

. Chedoke Division at Hamilton engaged in a nursing capacity, save and
except head nurses; persons above the rank of head nurse, and prrsoqs
regularly employed for less than thirty-seven and one-half-(37-1121
hours per week. .

ARTICLE.B.&.RESERVATION  OF MANAGEMENT RIGHTS

B-l , The Association acknowledges that it is the exclusive function of W*
Employer:

(a) Generally to manage and operate its hospital in all rtspec%s ati,
without in any way restricting the gener+llty of the fortg&rkg,  to
determine the kinds, location and nresber of the bployer's
establishments,-the services to be rendered, t.be rtt&dr, We vort
procedures, the kinds and locations of ~chincs, ins;tmtr c-6
equipment to be used; to select, contrul awl direct the use of all
materials and facilities requited in the operatjon of tht Eqloyer's
hospital; to schedule the work and services to bt ptrfomtd ati
provided, and to make, alter and enforce mlations gaverniw the
use of all material, facilities and services as uy be M
necessary in the interest of the safety and wll-bttng of the
Employer's patients in its hospital and the public.

(b) To maintain order, discipline and tfffcltncy, and to Wt. 11-r aitG
enforce reasonable rules and mlations to be obrtntd by t&
nurses, provided such rules and regulations are not inconsistent
with the provisions of this Ag=mwnt.  Prior to any chaqts In such
rules and regulations,  the Hospital wit 1 fnfom Uw Local of such
changes and allow them to ma& rtprtsentatiorr.

(c) To hire, retire, classify, direct, prmtt, d&t, transftr,
discipline, suspend and discharge nurser; to assign mwsts to shffts
and tours and to increase and dtcrtase #t rorl~fng furcts. pruviW
that a claim by any nurse of dfsctiminatory rttl~t, traesftr,
demotion, discipline or a data  by any nunt that he or sk Mr km
discharged or suspended without just caust nay btctr, tht ssbjtct  of
a grievance and be dealt with as htreinafter pmml&d.

ARTICLE C - REPRESENTATION AND UlWtIT-MS

c-1 In reference to Article 6.03 thtrt  shall be nut ylre than four f4)
nurses on the negotiatfng ctittee,

c-2 In reference to Article 6.01 (b), there shall be not 8ore Man three (3)
nurses on the grievance cdttee.

. .
c-3 In reference to Article 6.02 (al, t)rcre shall be three (31 ~WWS (one

of whom may be a part-tlrae nurse) and an qua1 m&et of bspltal
representatives.



-2-

c-4 In reference to Article 6.01 (a), there shall be nine (9)
as nurse representatives in the following zones: Uilcox,
and the Continuing Care Centre.

c-5 In reference to Article 5.06 such intervieu  shall be at a
- upon by the Hospital and the Association.

nurses to r:t
)iolbrmk, fsal

time agrttd

A R T I C L E - D  -.SCHEDULING

D-l The hours of work shall be worked in accordance with shift scb&ules as
determined by the Employer;

D-2 The Employer will post working schedules at least four (4) W&S In
advance which shall accord with the following principlts:

(1) eight (8) days off in each four (4) week period.

(2) the Hospital will schedule each nurse qn avera
P

of me (1)
weekend off in three (3) for each Haster Rotat on, SMuld a
nurse be required to work mre than an atirage of tm (2)
weekends in three (31, according to t& Haster Ratdun,  s&
shall be paid premium payment as outlined in Article 14.03. TM s
overtime payment shall apply for l vey trrbseqamt weekend warted
until such weekend off is sched&ed, This overtime paptnt  shall
not apply when:

(a) such weekend has been udctd by tlw nwst ta satisfy sptciffc
days off requested by such nurse; or

(b) such nurse has requested weektnd work; or
(c) such weekend is worked as the rtsult of an txchmgt of r)rifts

or tours with another nurst. .
(3) not more than seven (7) consecutive working days shall be

scheduled without days off except by utual consent.

(4) not less than two (fi tours off betmen chaqes in shift.

(5) a nurse requesting afttrnom or night shift m a ptmmmt basis
may at the discretion of the E@oycr k grmtcd such wt
when a vacancy occurs. Any nwst working an l f?mnimn W nigtt
shift on a permanent basis will be required to yorL at feast tvo
(2) weeks on day shift in any taltndar ytar; tht &ay shjft kisg
the day shift presently in tfftct on that uard Or udt. kch tm
(2) week periods will be scheduled by the ?ms#tal tith six
(6) weeks notice to the nurst.

l(6) These scheduling regulations uy bt wtiwtd ktwttn mr 15th
and January 10th tach ytar so that all nwsts will rectivt a
minimum of four (4) comecutivt days off It tithtf Uwfs~f  ur
New Year's. Unless othenist requested by the nwst, tist off at
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Christmas shall include Dece&er 24th. 25th and 26th. and tim off
at New Year's shall include kc&et 3lst and January 1st. The
Employer shall advise each nurse of titese days six (6) we&s in
advance. This provision shall not apply to any area where nwses
normally work Monday to Friday and are not nomally scheduled to
work on paid holidays. .

(7) A nurse scheduled on a petaMnent night shift uay Feceive her
weekend on Friday and Saturday.

(81 Premium payment as outlined in Article 11.03 will result fo+ rll
work performed as a result of any violation of a schHullh3
regulation as outlined in Clauses D-2 (31, (4) and (61, A
premium payment will not result fm any scheduling change
requested by a nurse.

(9) The schedule may be altered and these principles teqwarfly
suspended by the Employer in times of emergency or reasomble
necessity;

D-3 Requests by a nurse for change in his or be+ posted tfrr scWler ms:
be submitted in writing and co-signed by the nuffe uilling to l xchaqe
days off or tour of duty. In any event, it is understood that such a
tour of duty, initiated by the nurse and approved by the mluyer, s&all
not result in overtime compensation or pajrscnt.

D-4 A weekend consists of a minimum of 56 consecutive hours off uxwt,
beginning not later than 2330 hours on Friday.

D-5 In reference to Article 14.09, such overtfe hews worked may be taken
at a mutually agreeable time within sixth (60) days of having med We
overtime.

ARTICLE E - STAND-BY AND CALL-BACK

E-l In the event that stand-by duty is required in any unit, the Hospital
will endeavour to distribute stand-by duty on an equitable basis ammg
.the nurses of that unit.

ARTICLE F - VACATIONS

F-l For the purpose of calculating vacations and tligibility the vscrtisn
year shall be from May 1st of aqy year to April 30th of the f~llowirq
year.

F-2 Vacations shall be allotted during #e vacation year as stakd In
Clause F-l above with the exceqttion being that vacations my be allotted
during the period December 16th to Sammy 10th of my year by u-1
consent.
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Requests for vacation during the period Deter 15th to Januaq lO:h,
which are made at the time vacation preference lists art pos*ted, till be
answered by March 15th.

The hospital will endeavour to tnsurt that all nurses requesting swzmr
vacation between June 15th *and Sept&r 15th till receive a maxirzrr of
two (2) weeks.

F-3 A nurse shall be notified by the Hospital of the allotted &ioG for hC I
or her vacation not later than six (6) weeks prior to the sc&&leb
commencement of his or her vacation.

F-4 Seniority standing shall be a factor in scheduling vacation periods,

F-5 The Hospital will endeavour to schedule so that a nurse will be giren
the weekend off innediately  prtor to or follouing her s&e&led vacrtfsc:
where she is taking five (5) or mre consecutive vacation days at a
time;

ARTICLE'G - PAID HOLIDAYS

G-l In reference to Article 15.01, the follouing paid holidays shall be
recognized:

New Year's Day
2nd Monday in February
Good Friday
Easter Monday .
Victoria Day
Dominion Day

Civic Ml iday
Labour Day
Thanksgiving Day
Christmas Day
Boxing Day

G-2 *'Subject to Articles 15.04 and 15.05 of the Central Docent, the lieu
day off shall be granted within the period of #irty (33) days kfort ta
thirty (30) days after the paid holiday. The litu day shall bt grrrrted
on the tour requested by the nurse wherever possiblt. Reqmsts for lfm
days will be made at least seven (7) days in advanct of the day
requested, and the Hospital will provide a response to such rtqutst
within three (3) days of receiving the requtst.

If a mutually agreeable day cannot be arranged, the Hospitrl 411
schedule the day off.”

G-3 The tour in which the majority of hours worke4 falls uit)rirr UN till&y,
shall be deemed to be work performed on the holiday for ?he full p&l
of the tour.



ARTICLE H -'LEAVE‘OF ABSENCE 1

H-l In reference to Article 11.02, there shall be not =ore than five (59
nurses in total and not more than one (11 nurse frw any o+# (11 utlit
absent at any one (1) time, and not more than an aggregate to+Ql of
sixty (60) working days shall be involved in any one calcn&r year. The
Association will provide tm, (2) week's notice in witin tire p~ssi3lc
in requesting such. leaves. - _- 1

ARTICLE.1 -.GENERAL ,

I-l In reference to Article 10.02, the seniority list shall be filed vft!?
the President of the Local Association in !b-ch md Septmtw of l x3
year; At the same time, the Hospftal till post a copy on tlw bulleti?
board near the nursing station on each unit.

I-2 The Hospital shall provide bulletin boards for the use uf t-k+
Association in posting notices of the Association to fts m&en. S.xh
notices must have the aporoval of the Hospital prior to suc)t posting.

I-3 The Employer agrees to launder uniforms without charge.

clm/sp/REC87LC (5Ll
July 8, 1986



This Local Provision AppeAdix is kigiG*&is

of '*-&~'&5&. ; 1986. +

It is agreed that all other appendices will contfnue in effect excqt as

modified by central negotiations'and/or arbitration,

* i,;,* T.'.. - - 1

.

.

FOR THE ASSOCIATION

:I..- -

clm/REC1338TC

July 21, 1486

.

I

t
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Ooarating  Div.
.CHEDOKE  H O .  ,  A L

Sanatorium Road, Hamilton
LBN  325
(416)  3880240

July 21; 1986

.

MsI Marianna Schroeder '
Ontario Nurses' Association
883 Upper Wentworth, Suite 201
Hamilton; Ontario

. L9A 4Y7

Dear Ms; Schroeder:

In reference to our Memorandum of Agreement on local issues, I ua prmid=ing
' this letter of intent.

The Hospital undertakes during the course of the agrccocnt, to met 4M t.Se
. local association with the goal of ispl-nting  on a trial basfs on up to

.two (2) wards, a schedule providing either days/eveni~gs or days/nights.

Details of such an arrangement will be worked out through the
Hospital/Association Cosunittee.

I trust this letter accurately reflects our ag-nt.

Sincerely yours;

CHEDOKE-McMASTER HOSPITALS- -

R; E; Capstick '
Associate Director, Personnel Services

.:
clm/1341TC


