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COLLECTIVE AGREEMENT

Bet ween
THE WELLESLEY HOSPI TAL
_ (Cerical Unit) _
(hereinafter called "the Hospital")
and

SERVI CE EMPLOYEES | NTERNATI ONAL UNION, a voluntary union
of enpl oyees affiliated with the
A,F., of L., C.1.0., and C.L.C.
representing certain enpl oyees of the Hospital
through its Local 204.
(hereinafter called "the Union")

The parties hereto agree as foll ows:

ARTI CLE 1 - PURPOSE

1.01  The purpose of the Agreenent 1s to establish an orderly
collective relationship between the Enﬂloyer and the classifica-
tions Of  employees represented by the Union which will not
interfere wth the successful operations of The Wwellesley
Hospital as a public service institution Intended to provide
adequate hospital and clinical service to the general public.

ARTICLE 2 - RECOGNITION

2,01 The Hospital recognizes the Union as the sol e bargaining
agent for all office and clerical enployees enpl oyed by The
Wellesley Hospital in the Minicipality of Metropolitan Toronto,
save and except supervisors, persons above the rank of super-
visor, secretaries to the President, Vice Presidents, Directors
of Nursing Services, Director of Managenent Systens, Director of
Personnel, Director of Medical Admnistration, Drector Quality
Assurance Programs, Director Patient Registration and Heal th
Records, Chairman of the Medical Advisory Commttee, secretary
to the Medical Staff Conmttee, persons regularly enployed for
not nore than twenty-one (21) hours per week, students enpl oyed
during the school vacation period, persons covered by subsisting
coll ective agreenents or certification,

For the purposes of clarity the parties agree that the
Health Records Adm nistrators, Health Records Technicians,
Li brari ans, Systens  Anal yst, Social Workers and Gaduate
Dietitians are not office and clerical enpl oyees. The parties
further agree that the following classifications are not
| ncl uded in the bargaining unit.



Assistant to the Director of public Affairs,
Executive Assistant,

Confidential Personnel ASS istants
Supervi sor of Conmuni cations

ARTI CLE 3 - RELATI ONSH P

3.01(a) The parties agree that, in accordance with the pro-
visions of the Ontario Human Rights Code, there shal
be no discrimination agai nst any enpl oyee by the Union
or the Hospital by reason of race, creed , colour, age,
sex, marital. status, nationality, ancestry or place of
origin.

(b) Each of the parties hereto agree that there will be no
discrimnation, interference, restraint or coercion
exercised or practised upon any enployees because of
menbership or |lack of nmenbership in the Union which is
hereby recognized as a voluntary act on the part, of
the individual concerned.

ARTICLE 4 - UNl ON SECURITY

4,01 The Hospital shall deduct, the regular nonthly Union Dues
as determned by the Union in the nonth followng the month in

which the enployee is hired as a condition of enploynent. The
Union wll provide the Hospital with witten notice of any
change.

4,02 It is mutually agreed that arrangenments will be made for a
Uni on representative acconpanied by the Chief Steward of the
Clerical Bargaining Unit if so desired, to interview each new
enpl oyee in the nonth follomjn? t he conpl etion of her proba-
tionary period for the purpose of informing such an enpl oyee of
the existence of the Union in the Hospital and the benefits
accruing from nenbership in the Union. The Hospital shall
advi se the Union nonthly as to the nanes of the persons |isted
for interview and tinme and place on the premises of the Hospital
designated for each such interview, the duration of which shal
not exceed fifteen (15) m nutes. The Hospital may, if it so
desires, have a representative present at any such interview

4,03 Dues deducted by the 15th of the nonth shall be remitted
monthly to the the Union no later than the end of the nonth in
whi ch the dues were deducted, along with the nanmes for whomthe
dues were deduct ed.

4.04 No person shall |lose her job as a result of denial of
Uni on Menbership or expulsion from the Union, except by reason
of her failure to pay nmonthly Union dues uniformy levied on the
menber shi p.



4.05 The uUnion shall save the Hospital harm ess from any and
all clains which nmay be nmade by enpl oyees for ampunts deducted
from pay as herein provided.

4.06 The Hospital. shall not contract out any work usually per-
formed by nmenbers of this bargaining unitif, as a resu%t of
such contracting out, a lay-off of any enpl oyees other than
casual part-time enpl oyees foll ows. Contracting out to an
Enpl oyer who i s organized and who will enploy the enpl oyees of
the bargaining unit who would otherwise be laid off is not a
greach of this provision if enployed with simlar terns and con-
itions.

4,07 Supervisors excluded fromthe bargaining unit shall not
perform duties normal ly performed by enployees in the bargaining
anit which shall- directly cause or result in the layoff, [oss of
seniority or service or reduction in benefits to enployees in
the bargaining unit.

ARTI CLE 5 -~ NO STRI KES OR LOCKOUTS

5.01 There shall. be no strikes or |ockouts so long as this
col l ective agreement continues to operate. The word "strike"
and the word "l ockout" shall have the nmeaning as set forth in
The Labour Relations Act as anended.

ARTICLE 6 - MANAGEMENT FUNCTIONS

6.01 The Union acknow edges that it is the exclusive function
of the Hospital to:

(a) maintain order,, discipline and efficiency;

(b) hire, discharge, direct, classify, transfer, pronote,
demote, lay off and suspend or otherwise di scipline
enpl oyees for cause provided that a claimof discrim
Inatory classification, pronotion,, denotion or trans-
fer or a claimthat an enpl oyee has been unjustly dis-
charged or disciplined may be the subject Oof a griev-
ance and dealt with in accordance with the provisions
of the grievance procedure, The hospital agrees to
supply the Chief Steward with copies of disciplinary
action reports issued against menbers of the bargain-
ing unit;

(c) establish and enforce rules and regulations to be
observed by enpl oyees, provided that they are not
inconsistent with the provisions of this Agreenent.

(d) generally to manage and operate the Hospital in all
respects in accordance with its obligations and wth-



out restricting the generality of the foregoing, to
determ ne the kinds and | ocations of machines, equip-
ment to be used, the allocation and nunber of
enpl oyees required fromtinme to tine, the standards of
performance for all enployees and all other matters
concerning the Hospital's operations, not otherw se
specifically dealt wth el sewhere in this agreenent.

ARTICLE 7 - NEGOTIATING COMMITTEE

7.01 It is nutually agreed that the Union has the right to
el ect or otherwi se select a Negotiating Commttee consisting of
up to five (5) representatives, one (1) of which shall be the

i ef Steward. Should the Hospital agree to negotiate jointly
with other hospitals, a maxinmumof up to three (3) of these
representatives shall have the right to attend the joint negoti-
ations. Al nenbers of the Conmttee shall be regul ar enpl oyees
of the Hospital who have conpleted their probationary period.
The Hospital nmenbers of the Conmittee will be paid by the
Hospital for tine used during normally schedul ed working hours
in negotiations of this Agreenent, or its successor, prior to
arbitration.

ARTICLE 8 - UN ON ADMINISTRATIVE COWM TTEE AND STEWARDS

8.01 The Hospital Wl recognize a Union Admnistrative Com
mttee which shall consist of a Chief Steward and seven (7)
Stewards selected by the Union, not nore than three of which
comm ttee nenbers shall neet with nanagenent at any one tine.
The representation by Stewards shall be structured as foll ows:

Nursing Adm nistration -2
Patient Registration and Health Records - 1
Account i ng -1
Medi cal & Paranedi cal -1
Ceneral Services -1
Medi cal Secretaries -1

The Hospital shall not be required to maintain any Steward
on a specific shift , and shall be advised of the nanes of
menbers of this coomittee and notified of any changes when -they
occur .,  All nmenbers of the commttee shall be regul ar enpl oyees
of the Hospital who have conpleted their probationary period.

8.02 The Uni on acknow edges that the nenbers of the Union
Adm nistrative Commttee nust continue to performtheir regular
duties. However, the nmenbers of the Commttee will be allowed
tine to attend to Commttee business provided that they obtain
Brior perm ssion from their supervisor, such perm ssion not to
e unreasonably withheld,. As far as possible all activities of
the Commttee wll be carried out outside of the regular working
hours of the nenbers thereof unless nutually arranged.



.03 Regular nmeetings between three nenbers of the Commttee
and Managenent will be held once a nonth, unless otherw se
arranged, or nore frequently if arranged by nutual consent. A
witten agenda nmust be provided at |east three (3) days prior to
the agreed neeting date, and mnutes kept of all neetings with
copies to be furnished to both parties. Addi tional nenpers of
the Commttee may be requested to attend the neetings depending
on agenda requirenents.

ARTICLE 9 - GRIEVANCE PROCEDURE

9.01 The parties of this Agreement are agreed that 1t is of the
utnmost i nportance to adjust conplaints and grievances and as
qui ckly as possible.

9.02 No grievance shall be considered:

(a) which usurps the function of managenent, as set out in
this Agreenent or

(b) Wwhere the circumstances giving rise to it occurred or
originated nore than five (5) full working days before
the filing of the grievance.

9.03 It is understood that an enployee has no grievance unti
the matter has been referred to her inmediate supervisor and an
opportunity has been given to adjust the conplaint.

It is further agreed that should the conplaint result from
disciplinary action to be taken agai nst the individual enployee
the assistance of the departmental steward nay be obtained if as
requested by the enpl oyee.

9.04 |If an employee or group of enployees has an unsettled com-
plaint it may be taken up as a grievance within five full days
in the follow ng manner and sequence:

Step No. 1

By the aggrieved enpl oyee or enpl oyees who may request the
assistance of her departnental steward, with her mredi at e
supervisor. The grievance shall be submtted in witing and a
deci sion shall be given in witing within not nore than three
(3) full days after receipt of the witten grievance. Failing
satisfactory settlenent, then;

Step No. 2

Wthin three (3) full days follow ng the decision under
Step No. 1; by the aggrieved enpl oyee or group of enployees who
may request the assistance of their Departnental Steward and the
Chi ef eward, wth the Departnent ad, or his delegate, at
which tine the witten record of the grievance shall be sub-
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mitted and the decision given in witing within not nore than
five (5) full days after receipt of the witten grievance.
Failing satisfactory settlenent, then;

Step No. 3

Wthin five (5) full days follow ng the decision under Step
No. 2, the Union may submt the grievance to Step No. 3. A
meeting will be held within five (5) days after the receipt of
the witten record of the grievance, between a sub-commttee
conposed of not nore than three (3) nenbers of the Union Com
mttee and the Director of Personnel or any person or persons
designated by him and a decision shall be given in witing
within not nore than five (5) days after such neeting. An
official representative of the Union shall be entitled to be
present at this step.

9.05 It is agreed that if the party filing the grievance does
not process it from one step to the next within the time Limts
stated, the grievance winn be consi dered dropped by the party
instituting the grievance.

9.06 Any difference arising directly between the Hospital and
the union as to the interpretation, application, admnistration
or alleged violation of this Agreement may be submitted in
witing by either party at Step 2, and the procedure provided
thereby shall appropriately apply to both parties.

9.07 \Whenever any difference arising fromthe interpretation,
application, admnistration or alleged violation of this Agree-
ment including any question as to whether a matter is arbi-
trable, cannot be settled within five (5) days after it has been
di scussed at the neeting at Step No. 3, between the Union com-
mittee and the Enployer's representatives, such difference or
question may be submtted to arbitration as hereinafter provided
if the request is made in witing within ten (10) days after the
decision is given in Step No. 3, as set out i n Paragraph 1.

However, it IS expressly understood that the provisions of
this paragraph may no-t be used b?/ the Union to institute a com
plaint or grievance directly aftecti nﬂ an enpl oyee which such
enpl oyee could herself institute and the regular grievance pro-
cedure shall not be thereby bypassed.

9.08 It is understood that the Hospital may bring forward at
any neeting held with the Union Admnistrative Conmttee any
conplaint wth respect to the conduct of the Union, its officers
or committee Menber or nenbers, and that if such conplaint is
not settled to the mutual satisfaction of the conferring
parties, it may be treated as a grievance and referred directly
to arbitration in the sane way as the grievance of an enpl oyee.



ARTICLE 10 - ARBITRATION

10.01 Wen either party requests that a grievance be submitted
to Arbitration, the request shall be in writing addressed to the
other party of the Agreenent, and shall contain the name of the
nom nee to the Arbitration Board of the party requesting arbi-
trat ion. The recipient of the notice shall within five (5) days
thereafter notify the other party in witing of the name of its
nomnee to the Arbitration Board.

The two nom nees shall endeavour within ten (10) days to
agree upon a third nember and Chairman of the Arbitration Board
and it Is understood that if the two nomnees fail to agree upon
a Chairman, the Chairman shall be appointed by the Ontario
Labour Managenent Arbitration Conm ssion

10,02 No person shall be appointed as an arbitrator who has
been involved in an attenpt to negotiate oK settle the griev-
ance.

10.03 No matter may be submtted to Arbitration which has not.
been properly carried through all previous steps of the Giev-
ance Procedure.

10.04 Each of the parties to this Agreenent shall bear the fees
and expenses of their own nom nee and witnesses, and the fees
and expenses of the Chairman shall be shared equally between the
parties.

10.05 The Board of Arbitration shall not be enpowered to nake
any decision inconsistent with the provisions of this Agreenent,
nor shall they alter, nodify or amend any part of this Agree-
ment.

10.06 The decision of the majority of the Arbitration Board
shall be final and binding on both parties as well as upon all
enpl oyees affected, but in the event there is no mjoirty
deciston, the decision of the Chairman shall then be the
deci sion of the Board.

10,07 At any stage of the Gievance Procedure including Arbi-
tration, the parties may have the assistance of the enpl oyee or
employees concerned as W tnesses and any other necessary wt-
nesses. Al reasonable arrangenments will be nade to permt the
conferring parties or the Arbitrator to have access to any part
of the Hospital to view any working conditions which nmay be
rel evant to the settlenent of the grievance.

10.08 The time limts fixed in both the grievance and arbitra-
tion procedures may be extended by consent of the parties to
this Agreement,

10.09 The Hospital and the Union may by witten agreenment in
respect t0 any specific grievance substitute a nanmed Umpire for



the Board of Arbitration provided for herein and the Umpire
shal | possess the sanme powers and be subject to the sane limta-
tions as the Board of Arbitration

ARTI CLE 11 -- DI SCHARCGE CASES

11.01 A claim by a permanent enployee that she has been
unjustly discharged shall be treated as a grievance if a witten
statenment of such grievance is |lodged by the enployee with the
Director of Personnel or her authorized deputy of The wWellesley
Hospital within five (5) days after the enpl oyee ceases to work
for the Hospital. Such grievances shall be taken up at a
speci al meeting with three nenbers of the Union Admnistrative
Committee, and-the Union Business Agent,

11.02 Such special grievance may be settled by confirmng the
Hospital's action in dismssing the enployee, or by reinstating
the enployee with full conpensation for time Lost, or by other
arrangenents which are just and equitable in the opinion of the
conferring parties.

ARTICLE '| 2 - SENIORITY

12.01 All enpl oyees shall be on probation for a period of
forty-five (45) days worked. Wth the witten consent of the
Hospital, the probationary enployee, and the President of the
Local Union or designate, such probationary period may be
extended, the extension not to exceed twenty-one (21) days
worked.  Upon conpletion of the probationarK period the enployee
shall Dbe credited with seniority equal to the Iength of the pro-
bationary period. The di scharge or release of a probationary
enpl oyee shall not be subject tO a grievance.

12.02 The following is a list of departnents for seniority pur-
poses:

Nursing Adm nistration
Medi cal Records
Accounti ng

Medi cal and Par anedi ca
General Services

SN LY RO -
- - - - .

12,03 The Hospital- agrees to provide the Union with a list
showi ng the date on which each enpl oyee completed the proba-
tionary period Last conmenced enployment with the Hospital. The
Hospital further agrees to provide the Union with a copy of such
list as of the first day of each January and July during the
term of this Agreenent. Copies of such seniority list will be
given to the chief Steward and the union of fice.

12.04 An enployee shall. lose all service and seniprit% and her
enpl oyment shall be deemed to have been termnated if she:



(h)

resigns ;
Is retired

i's discharged and not reinstated through the grievance
and arb 1 trat ion procedures ;

has been laid off for a period equival ent to his/her
seniority at tinme of layoff to a maxi mum of 18 nont hs;

if an enployee has been laid off and fails to return
to work within seven (7) calendar days after the
enmpl oyee has been notified by the Hospital through
regi stered mail addressed to his/her |ast address on
the records of the Hospital.

is absent from schedul ed work for a period of three or
more consecutive working days w thout notifying the
Hospital of such absence and providing a reason satis-
factory to the Hospital

1s absent due to illness or disability for a period
equi valent to his/her seniority at time of absence to
a maxi mum of 24 nont hs;

fails to return to work upon the expiration of a |eave
of absence granted by the Hospital, W thout permission
in witing fromthe Hospital

12.05 Layoff and Recall

(a)

Seniority will apply to layoffs from a departnent and
recalls to a departnent provided that the Hospital
shall also take into consideration the relative
efficiency, nmerit, and abil ity of the enpl oyee con-
cerned so that an efficient staff of enployees may be
mai ntained in the departnent.

The Hospital shall give each enpl oyee in the bargain-
ing unit who has acquired seniority and who is to be
laid off for a period of nore than eight (8 ) weeks,
notice in witing of her lay-off in accordance with
the follow ng schedule :

Up to 1 year of service - one week’s notice

1 year or nore but less than 4 years’ service - Two
weeks' notice

4 years or nore but Less than 8 years’ service - Four
weeks ' notice

8 years or nore service - Eight weeks’ notice



Such notice will be handed to the enployee and a
signed acknow edgenment requested if the enployee is at

work at the time the notice is ready for delivery. |n
the alternative, it shall be mailed by Registered
Mai |, In addition to the above, the employer shal

also informthe union at least thirty (30) cal endar
days in advance of any proposed |ay-off of nore than
ei ght (8) weeks' duration.

In all other cases of lay-off, the Hospital shall give
each enployee in the bargaining unit who has acquired
seniority two weeks' notice, provided however, such
notice shall not be required if the lay-off occurs
because of energencies (for exanple, fire, act of God,
power failure or equipnent breakdown).

In the event of lay-off , the Hospital shall lay off
enpl oyees in the reverse order of their seniority
within their classification; providing that there
remain on the job enployees who then have the ability
to performthe work.

An enpl oyee who is subject to lay-off shall have the
right to either:

(i) accept the lay-off or;

(ii) displace an enpl oyee who has |esser bargaining
unit seniority and who is the |east senior enployee in
a lower or identical paying classification in the bar-
gaining unit if the enﬁloyee originally subject to
lay-off can perform the duties of the |ower or
identical classification without training other than
og%entation. Such enpl oyee so displaced shall be laid
of f.

An enpl oyee shall have the opportunity of recall from
a lay-off to an available opening, provided he has the
ability to perform the work before such opening is
gilled on a regular basis under a job posting proce-
ure.

Notwi t hstanding -the above, this position so filled
shall be posted under the job posting provisions of
this agreenent, The recall ed enpl oyee will automat-
ically be deemed to have applied for the position

Should the recalled enployee not remain in the
position as a result of this job posting, he shall be
given the opportunity of replacing the successful
applicant to the job posting if he can performthe
duties of that classification wthout training other
than orientation. Qherwise, the recalled enployee
shall be laid off,

- 10 -



() In determining the ability of an enpl oyee to perform
the work for the purposes of Paragraphs (d), (e) and
( £) above, the Hospital shall not act in an arbitrary
or unfair manner.

(h) An enployee recalled to work: in a different classif 1~
cation from which he was laid off shall have the
privilege Of returning to the position he held prior
to the lay-off should it become vacant within six (6)
nmont hs of being recall ed.

(i) No new enpl oyees shall be hired until all those laid
off have been given an opportunity to return to work
and have failed to notify the Hospital of theit
intention. to do so, in accordance with (j) bel ow, or
have been. found unable to performthe work avail able.

(3) It is the sole responsibility of the enpl oyee who has
been laid off to notify the Hospital of his intention
to return to work wthin three (3) working days
(exclusive of Saturdays, Sundays and paid hol idays )
after being notified to do so by registered mail, add-
ressed to the last address on record wth the Hospital
(which notification shall be deemed to have been
received on the second day followng the date of
mailing) and to return to work within (10) working
days after being notified. The notification shall
state the job to which the enployee is eligible to be
recalled and the date and time at which the enployee
shall report for work. The enployee is solely respon-
ikble ﬁor his proper address being on record with the

spital.

(k) Were the enployee fails to notify the Hospital or to
return to work in accordance with the provisions of
paragraph (j) , he shall |ose all seniority and be
deemed to have quit the enploy of the Hospita

(1) In the event that a lay-off comences on the day
immediately following a paid holiday, an enployee
otherwi se qualified for holiday pay shall not be dis-
entitled thereto solely becuase of the day on which
the lay -off commenced .

(m) A laid off enployee shall retain the rights of recal
2?r a period of nine (9) nonths fromthe date of |ay-
off..

12,06 It shall be the duty of the enployee to notify the
Hospital promptly of any change in address and telephone
nunber . I f an enpl oyee fails to do this, the Hospital will not
be responsible for failure of a notice sent by registered mail
to reach such enpl oyee,



12.07

unit shal | _
nore part-tine employees.

one or

No permanent full-time enployee within this bargaining

be laid off by reason of her duties being assigned to

ARTICLE 13 -- JOB POSTING

13.01(a) A vacancy shall be defined as a pernmanent opening in

the job classification where the nunber of persons
rﬁquyred by the Hospital exceeds the number classified
therein.

(b) Only those positions above the basic | evel offering an

(a)

opportunity for promotion will be posted. A pronotion
s the reclassification to a higher classification.
The Hospital agrees to supply the Chief Steward of the
bargaining unit with a copy of each job posting at the
time of posting.

When a vacancy occurs it shall be posted for five (5)
wor ki ng days (excluding Saturdays and Sundays and
observed holidays) and an enployee for whom the
vacancy would be a pronotion may apply for the
vacancy. The posting shall be Limted to the first
vacancy each tine.

The name of the successful applicant shall be posted
for a period of five (5) working days (excluding
Sat ur days, Sundays and observed holidays). The
Hospital agrees to supply the Chief Steward with a
copy of such notice.

An enpl oyee who wishes to transfer from her present
position or classification to a different position oOr
classification in the hospital. shall advise the Per-
sonnel Department in witing of her request. The
maxi mum nunber of positions to which an enpl oyee may
request transfer at any one tine is three (3).
Requests for transfer shall becone active upon receipt
and must be renewed during the nonth of January of
each year to remain so. The request for transfer-will
be considered when vacanci es occur.

(e) Enpl oyees shall. be selected for positions under either

Article 13.01(c) or 13.01(d) on the basis of their
ability, experience and qualifications. Wiere these
factors are relatively equal anongst the enpl oyees
consi der ed, seniority shall govern providing the
applicant is qualified to perform the avail able work.

(f) The Managenent reserves the right to hire outside help

or transfer, or pronote persons presently in the
eanoY of the Hospital provided the applicants are not
capabl e of performng the work required.
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Empl oyees may be hired for a specified term not to
exceed six (6) nonths, to replace an enployee on
| eave, tenporary openings Or to performa special non-
recurring task and will not be posted. This term may
be extended up to a further six (6) nonths on nutual .
agreenment of the Union, enployee and Hospital. The
per1od of enploynent of such persons will not exceed
the absentee s [eave and will not extend to additional
tenporary vacancies. The release or discharge of such
persons shall not be the subject of a grievance or
arbitration.

The Hospital will outline in writing to enployees
selected to fill such tenporary vacancies and the
Union, the circunmstances giving rise to the vacancy,
and the special conditions relating to such enpl oy-
ment .

(h) Successful. applicants and newWwy hired enpl oyees will

(3)

not be permtted to apply for job postings or any sub-
sequent vacancies for a period of six (6) nonths,
unless ot herw se mutually agreed.

| f the enployee 1s maintained in the new job, she
shall than carry with her to the new job, all rights
and privileges Including seniority and her pay scale
shall be in the range rate in the new job next highest
to her current rate and she shall then progress
between that range and the top of the range in incre-
ment Sstages in accordance with the time served in the
new j ob.

An employee transferring in a new job under the pro-
visions of the job posting system shall be on proba-
tion on the new job for a period of up to sixty-six
(66 ) days wor ked. | f the enpl oyee cannot perform sat-
isfactorily in such new job,, she shall be returned to
her previous job.

Enpl oyees who have been pronoted or transferred or
hired outside the Hospital because of the promotion or
transfer referred to above, shall also be returned to
their former jobs or, if they have been hired outside
t he Hospital, shall be laid off. Furt her vacanci es
resul ting under this clause need not be re-posted. |f
t he enpl oyee decides to | eave the new position of her
own accord within a period of sixty-six (66) days
worked in the job, the Hospital shall. return her
either to her previous job or to an equivalent job
maintaining her previous rate and seniority.

In the case of the appointment of a physician to the

staff of the Hospital, secretarial assistance to said
physician may be provided by the physician's estab-
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lished secretary provided that the Hospital discusses
such case with the Union in advance and further pro-
vided that in the case of disagreenent the provisions
of job posting will be observed.

(1) An enpl oyee who is pronoted to a higher rated classif-
ication within the bargaining unit Wwll be placed in
the range of the higher classification so that she
shall. receive no less an increase in wage rate than
t he eguivalent of one step in the wage rate of her
previous classification (provided that she does not
exceed the wage rate of the classification to which
she has been pronoted).

ARTICLE 14 -- BULLETIN BOARDS

14.01 The Hospital agrees to supply and nmake available to the
Union for the posting of seniority lists and Union notices five
bulletin boards in such places so as to inform all enployees in
the bargaining unit of the activities of the Union. It 1S
agreed that no notice will. be posted on the bulletin boards
w thout prior approval of the Director of personnel of the
Hospital,

ARTICLE '| 5 -- WAGES

15.01 The Hospital agrees to pay and the Union agrees to accept
for the termof this Agreement the rates of wages as outlined in
Schedule "A'" attached hereto.

15.02(a) When an enpl oyee is assigned tenporarily to perform
the duties and assunme the responsibilities of the next
hi gher paying position in the bargaining unit for a
period in excess of one-half of a shift, he shall be
paid the rate imediately above his current rate in
the higher classification to which he was assigned
fromthe commencement of the shift on which he was
assi gned the job.

(b) When an enployee is assigned tenporarily to perform
the duties and assune the responsibilities of a posi-
tion which is nore than one grade higher than his cur-
rent position in the bargaining unit for a period in
excess of one-half of a shift, he shall be paid the
greater of twenty-five cents (0.25 cents), per hour or
the rate immedi ately above his current rate in the
hi gher classification to which he was assigned from
the commencenent of the shift on which he was assigned
the job.

(c) Wth respect to paragraphs (a) and (b) above, where an
enployee is at the highest level within his current
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classification, he shall receive the effective rate of
pay of the highest level within the classification to
which he was assigned .

(d) Where the Hospital temporarily assi gns an enpl oyee to
carry out. the assigned responsibilities of a classifi~
cation outside of the bargaining unit for a period in
excess of one half of one shift, the enployee shall
receive an allowance of (0. 43 ) per hour for each shift
fromthe time of assignment.

15.03 An enpl oyee hired by the Hospital with recent and rel ated
clerical experience may claim at the tine of hiring, on a form
supplied by the Hospital., considerat ion for such experience
Any such claimshall be acconﬁanied by verification of pre-
viously rel ated experience. The Hospital shall then eval uate
such experience dur ing the probationary period . \ere, in the
Hosp:r tal' S opinion, such exper rence i1srelevant, the enpl oyee
shall be slotted in that step of the wage progression consistent
with one (1) year’'s service for every two (2) years of related
experience in the classification on the conpletion of the
enpl oyee’ s probationary period. It is understood and agreed
that this shall not constitute a violation of the wage schedul e
in the collective agreenent.

15.04 Classif. ication

When a new classification (which is covered by the terns of
this Collective Agreenent) 1S established by the Hospital, or
t he Hospital nakes a substantial change in the job content of an
exi sting classification which in reality causes such classifica-
tion to become a new classification, the Hospital shall deter-
mne the rate of pay for such new or changed class if icat 1on and
notify the Local Union of the sane. |f the Local Union chal -
| enges the rate, it shall have the right to request a neeting
with the Hospital to endeavour to negotiate a mutually satisfac-
tory rate. Such request wll be nade within ten (10 ) days after
the receipt of notice fromthe Hospital of such new occupationa
classif 1cation and rate. Any change nutually agreed to resul-
ting from such neeting shall be retroactive to the date that.
notice of the rate was given by the Hospital. If the parties
are unable to agree, the dispute concerning the new rate may be
submtted to arbitration as provided 1in the agreement within
fifteen (15) days of such nmeeting. The decision of the Board of
Arbitration shall be based on the relationship established by
conparison with the rates for other classif ications in the bar-
gaining unit, havin% regard to the requirements of such classif-
ication, and shall be retroactive to the date that notice of the
new rate was given by the Hospital

15. 05 Where the Hospital has decided to phase out a job class-
ification, the Hospital W ll undertake to consult with the Union
to consider the minimization of adverse effects, if any, upon
t he enpl oyees concer ned.
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ARTI CLE 16 - PAY DAY

16,01 The Hospital agrees that wages shall be paid on or before
Friday every two weeks except when interfered wth by the occur-
rence of a paid holiday. In this case the regular pay day may
be del ayed one day.

16.02 Enployees will be paid during working hours and usually
during the last shift worked prior to the regular pay day.

16.03 The Hospital agrees to discuss radical changes in the
system or node of pay with the Union prior to inplenentation

16.04 Pay shortages of |ess than one regular day's wages wl|
be corrected on the follow ng pay day, and pay shortages of one
regul ar day's wages or nore Will be corrected as soon as prac-
ticable thereafter, however, before the next pay day.

ARTI CLE 17 - ACCOMMODATION

17.01  Whenever enployees take their neals at the Hospital, a
cafeteria will be provided for such enployees' convenience.

17.02 Wien enpl oyees bring their own |lunch, a cafeteria will be
provi ded. Locker facilities will be provided when they are
avai |l abl e for enpl oyees.

17.03  \Were enployees are required to wear uniforns and/or
lab. coats while on duty, such uniforns and/or |ab. coats will
be supplied, |aundered and repaired by the Hospital as may, in
its discretion, reasonably be necessary. It is understood that
uni forns and/or lab. coats are intended only to be worn during
wor ki ng hours, and that abuse of such unifornms or |lab. coats is
a cause for discipline.

17.04 The hospital agrees to continue with the present practice
W th respect to the provisions of protective clothing and saf et
devices to enployees. The hospital further agrees to nee
directly with the representative of the Union or through the
Cccupational Health and Safety Conmmttee to discuss the need for
any protective clothing or safety equipment in addition to that
whi ch the hospital is presently providing.

17.05 The Hospital agrees that , in considering the inposition
of any disciplinary penalty including discharge, no weight wll
be given to letters of warning in respect of matters which
occurred more than two (2)years prior to the date of the matter
under current consideration, except 1in Circunstances where dis-
ciplinary ation on related matters has occurred within the two
(2) year period.

17.06 \WWere the Hospital requires an enpl oyee to wear safety
footwear during the course of his duties, the Hospital w |
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reimburse an enployee , upon presentation of a receipt, the
amount of $35.00 once in each twelve (12) nonth period.

17.07 |f an enpl oyee becones disabled with the result that she
is unable to carry out the regular functions of her position,
the Hospital will continue to endeavour to provide opportunities
for continued enploynent.

ARTI CLE 18 - RELIEF AND BREAK PERIODS

18.01(a) Enployees will be allowed fifteen (15) mnutes relief
in each half shift or period wthout reduction in pay
and without increasing the regular worki ng hours.

(b) The Hospital will decide when the break period(s), as
i ndi cated above, are to be taken by the enployees and
wi ||l endeavour to space them as reasonably as possible
in the work shift,

(c) The above-nentioned break periods nmay be taken as one
thirty (30) m nute break, provided nutual agreenent
has been reached between the enployee's depart nent
head and the enpl oyee, and furthernore provided such
thirty-mnute breaks are not taken at the comencenent
of shift or innediatelz precedi ng the end of shift,
nor in conjuction W th the enployee's |unch break.
The Hospital reserves the right to revoke such
arrangenent at any tine.

ARTICLE 19 - HOURS OF 'WORK

19.01(a) The normal work week will average thirty-five (35)
hours (exclusive of neal tines) for each enployee
during bi-weekly peri ods.

(b)y The normal hours of work presently in effect shal
remain in effect for the termof this Agreenent. It
i s understood normal hours include those required to
accommodate the change from Daylight Saving Tine to
Standard Tinme and vice versa to which the other pro-
visions of the Article dealing with Hours of Wrk and
Overtime do not apply,, It is further understood that
the amount of regular pay for a full normal shift
wor ked shall not be affected by reason of the change
in the nunber of normal hours worked in conseguence of
such change from Daylight Saving Tine to Standard Time
and vi ce versa. he provisions of this Article are
intended only to provide a basis for calculating tine
wor ked and shall not constitute a guarantee of hours
of work per shift or per week or for any period what-
soever nor a guarantee of working schedul es.
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19.02 (a)

(9)

(h)

19.03 An
(7) hours

Authorized work by the hospital performed in excess of
seven (7) hours in a tour of duty and seventy (70)
hours in a bi-weekly pay period wll be counted as
overtime work and will be paid for at the rate of time
and one-half the enployee's regular rate of pay. It
i's understood and acknow edged that the Hospital has
the right to require enployees to performreasonable
hours of work.

Authorized | eave of absence for Union business, sick
| eave, vacations and paid and civic holidays shall be
considered as time worked in the conmputation of over-
tine pay.

The Hospital may allow an exchange of shifts at the
request of two (2) enpl oyees provided such change is
submtted in witing by both enpl oyees and that the
Hospital's approval is obtained in advance and that no
additional cost to the Hospital results from such
exchange of shifts,

Call back shall not be considered as hours worked for
the purpose of this Article.

Overtime premiumwi |l not be duplicated nor pyram ded
nor shall other prem uns be duplicated nor pyram ded
nor shall the same hours worked be counted as part of
the normal work week and also as hours for which the
overtime premium i S paid.

Wiere an enployee is required to, and does work for
three (3) or nore hours of overtinme beyond her nornal
shift, she shall be entitled to a neal allowance of
four dollars and twenty-five cents ($4.25).

In the allocation of overtine, every consideration
will be nmade to utilise full-time enpl oyees provi ded
such full-time enployees are available, willing and
capable of performing such overtine and possess the
necessary job knowledge to performthe assigned over-
time duties.

Wien an enpl oyee perforns authorized overtime work of
at least three and one-half (3 1/2) hours duration in
conjunction wth her normal shift, the hospital wll
schedule a break period of fifteen (15) m nutes dura-
tion with no | oss of pay.

employee shall not be required to work nore than seven
within a seven and one-half (7 1/2) hour period after

commenci ng wor k.

19.04 The Hospital w Il endeavour to achieve the following

obj ectives

in the formulation of working schedul es al though the
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Uni on recognizes that it is not always possible to meet these
obj ecti ves:

(a) Enployees wll not be scheduled to work nore than
seven (7) consecutive days.

(b) No | ess than sixteen (16) consecutive hours shall be
schedul ed off between shift changes without consent.

(c) To schedule at |east one (1) weekend off in two (2)
and where the weekend is not granted on the third
weekend, time Worked shall be paid at the rate of tine
and one--half the enployee's regular rate of pay for
any time wor ked on such weekend,

(d) In the case of departments where enployees are
required to rotate on the day, evening and/or night
shifts, the Hospital will endeavour to arrange shifts
such that there Wll be a mninmumof twenty-three (23)
hours between the ending and the begi nning of shifts,
and of thirty-nine (39) hours if there is one (1) day
off and of sixty-three (63) hours if there are two (2)
days off between the changeover of shifts.

(e) 1f seven (7) days are worked, in a row, wthout tine
off, then the enployee's two (2) days off will be con-
secuti ve.

19.05 Enployees' work schedule shall be posted two (2) weeks in
advance of the schedul e becom ng effective where practicable.

19.06  Rach enployee shall he allowed tine off for neals in
accordance with existing departmental practice with a mnimum of
thirty (30) mnutes to a maxi mum of sixty (60) m nutes.

19.07(a) Enployees who work overtine wll not be required to
takf éine off in regular hours to make up for overtine
wor ked.

(b) On the agreenent of the Hospital at the request of the
enpl oyee, the employee may be permtted to take com
ﬁensatlng time off on the basis of one hour and one-

alf for each hour of overtime worked, Such conpensa-
ting time off wll be granted within sixty (60) days
of the day on which overtine hours were worked at a
time determned by the Hospital and satisfactory to
the enployee. Were such tine off can not be
scheduled within the sixty day period referred to
above, unless extended by agreenent, the Enployer wl
pay for each such overtime hour worked,

19.08 \Where an enployee is called into work after having left

the premises of the Hospital, such enployee shall be guaranteed
three (3) hours' pay at tine and one-half. Wr k beyond the
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three (3 ) hour period on call-in basis shall be paid for at the
rate of tine and one-half the enployee’ s regul ar earnings,

19.09(a) Were enployees are called back to work after having
conpleted a regular shift and prior to the comence-
ment of their next regular shift, they shall receive a
m ni num of three (3 ) hours of work or three (3 ) hours’
pay at the rate of time and one half their regul ar
hourly earnings. \Were call back is imediately prior
to the comencenent of their regular shift, the call
back pay will only apply to the point of comrencenent
of their regular shift at the rate of time and one-
half (11,2 ) after which they shall. revert back to the
regul ar shift.

(by Call back pay shall cover all calls within the m ni num
of a three (3 ) hour period provided for under para-
graph (a) above. If a second call takes place after
three (3) hours have elapsed from the tine of the
first call, it shall be subject to a second call back
premiumbut in no case shall an enpl oyee collect two
call back premiunms within one such three (3 ) hour
period, and to the extent that a call back overl aps
and extends into the hours of his regular shift, the
provi sions of paragraph (a) above shall apply.

(c) An enployee who is required to remain available for
duty on standby at any tinme outside of the schedul ed
working hours =~ for that particular enployee shall
receive the amount of two dollars and ten cents
($2.10 ) for each hour of standby duty provided that
such enpl oyee can be contacted by tel ephone or other
means of conmunication whenever needed during such
period of standby and that such enpl oyee be prepared
t 0 undertake his/her assigned duties as expeditiously
as poss ible when requested to do so. t andby pay
shall, however, cease where the enployee is called in
to work under Article 19.09( a) and (b) above and works
during the period of standby.

(dy Pull- time enployees who report for any scheduled shift.
will be guaranteed at |east four (4) hours of work or,

if no work is available, Wl be paid at least four
(4) hours except when work is not available due to
conditions beyond the control of the Hospital. The

reporting allowance outlined herein shall not apply
whenever an enployee has received not less than one
(1) hour’s prior notice not to report for work.

19.10 If an enployee is required by the Hospital to |eave the

Hospital due to illness (excepting Wrkers' Conpensation Board
cases) three (3) hours or |ess before the end of her regular
shift, the enployee will. be paid for the full shift and the
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hours thus affected will not be charged as a separate incident
agai nst her sick time record,

19.11 The parties agree to investigate the possible introduc-
tion of a conpressed/flexible work week. The ternms and condi -
tions for inplenentation of a conpressed/flexible work week
shall be subject to mutual agreenent by the Union and the
hospital and further that there shall not be any additional
costs incurred by the hospital.

ARTI CLE 20 - SH FT PREM UM

20.01 Enpl oyees who are required to work on afternoon or night
shift shall be paid forty-five (45) cents per hour for each full
and conpleted afternoon or night shift. hift premuns wll not
be paid for any hours in which an employee receives overtine
premum and shift premumw Il not form part of the enployee's
straight time hourly rate.

Afternoon shift is defined as all shifts scheduled to com
mence between 1200 hours and 2159 hours. N ght shift is defined
as all shifts scheduled to (comence between 2200 hours and 0459
hour s.

ARTICLE 21 - PAI D HOLI DAYS

21.01{a) The following paid holidays Wwll be recognized as
hol i days for enpl oyees who have conpleted their proba-
tionary period on the day they are officially

obser ved:

New Year's Day Labour Day

Good Fri day Thanksgi ving Day
Victoria Day Christmas Day
Dom ni on Day Boxing Day

G vic Holiday

In addition, an enployee will be granted one addi -
tional day annually in conjunction w th her anniver-
sary date of en'PI oyment . his is a day to be provided
by the Hospital within thirty (30) days of the actual
anni versary date.

(b) It is agreed that during the termof this Agreenent
each enployee in the bargaining unit as of 1st January
of the contract year who has conpleted six (6) nonths
of full-time active enploynent wth the Hospital
shall, upon qualification in accordance wth the
applicable articles of the Collective Agreenent,
receive two (2) floating holiday in that year (which
Is not a premum day) wthout |oss or deduction from
her regul ar earnings. Such floating holiday may be



taken on any day of the week (or in conjunction with
dars of f) but of necessity the Hospital's decision
wi [l govern, (The second floating holiday is effected
with the 1989 cal endar year.)

In the event that |egislation which is binding on the
Hospital cones into effect reguiring the scheduling of
anot her public! holiday, such public holiday shall
recei ve the above provision for a floating holiday.
During the termof this Agreenment, those enpl oyees who
took a floating holiday prior to the effective date
for a new public holiday shall be deemed to have taken
the floating holiday in lieu of the public holiday.

(¢) In order to gualify for paynent of the above naned
hol i days, and under the provisions of Paragraph 21.02
of this Agreement, an enployee must work her regular
wor ki ng day i mediately prior to and foll owi ng the
holiday, unless she is absent due to vacation, nedi-
cally certified illness originating in the current or
previous pay period in which the holiday occurs, or
leave of absence on Union business, all of which nust
be authorized by the Hospital. 1In case the enpl oyee
is obliged to work on the day the holiday is observed,
and therefore a lieu day, as expressed in Article
21.02 agreed on,, the “attendance requirenents as
expressed above shall apply to the |lieu day,

21,02 An enployee who is required to work on any of the fore-
goi ng designated holidays shall be paid at time and one-half the
regular straight tine ourlg rate for all hours worked on such
hol i day. In addition, at the enployee's request, if she quali-
fies under the provision of Paragraph 21.01(c) hereof, she may
receive a lieu day off without |oss of or deduction fromregul ar
earnings, such day to be granted within thirty (30) days after
the date on which the holiday was observed, to be taken on a day
to be arranged between the enployee and the Hospital. If the
employee does not receive a day off in lieu, the enployee shal
be paid at tinme and one-half her regular straight time hourly
rate for all hours worked on such holiday, plus a reqular day's
pay at the regular straight tinme hourly rate in lieu of an
addi tional day off.

21.03 An enpl oyee who is absent on any of the above-naned holi-
days after being required to work forfeits all pay for that day
unress absence 1s due to illness verified by a doctor's certif-
icate in which case the employee Will receive straight tine for
such hol i day.

21.04 If one of the above-nanmed holidays occurs on an
employee's regular day off or during her vacation period, the
employee Wi I | receive an additional day off in lieu thereof.
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21,05 An enpl oyee on probationary period of enploynent as
expressed in Article 12.01 hereof shall not be entitled to the
paynment of statutory holiday pay for any designated holiday
observed during her probationary period of enploynent but will
be entitled to the payment of statutory holiday pay retro-
actively upon conpletion of her probationary period of enploy-~
ment.

ARTI CLE 22 -~ VACATI ONS

22,01 Effective the 1989 vacation year, each enpl oyee covered
by this Agreement and who has been continuously enployed for at
least Six (6) nmonths but |less than eight (8) nonths prior to 1Ist
Septenber of the current year will receive one (1) week’s vaca-
tion with pay. The entitlenment will be increased by one (1) day
if the enployee has been continuously enployed for eight (8)
nonths prior to the said date, plus one (1) additional day for
each additional conpleted month of continuous enploynent to a
maximum Of nine (9) days entitlenent for eleven (11) continuous
mnths ' employment prior to the said date. Enpl oyees who have
been continuously enployed for one year or nore as of Septenber
st of any year will receive two (2) weeks’ vacation wth pay.
Employees Who have been continuously enployed for three (3)
years Or nore as oflst Septenber of any year will receive three
(3 ) weeks’ vacation wth pay. Enpl oyees who have been contin-
uously enployed for eight (8) years or nore prior to the said
date will receive four (4) weeks’ vacation with pay. Enpl oyees
who have been continuously employed for fifteen (15) years or
nore as of Septenber 1st of any year wll receive five (5)
weeks ' vacation with pay. Employees who have been continuously
enFoned for 25 years or nore as of September 1st of any year
will receive 6 weeks vacation with pay. Vacation pay entitle-
ment 1s subject to the provisions of Article 24.01 (b).

22,02 An enpl oyee who has conpleted six (6) nonths of contin-
uous service with the Hospital by Septenber 1st, i.e. who has
entered the service of the Hospital not later than March 1st,
may be granted vacation provided that approval of the Hospital
has been obt ai ned. Shoul d t he mai ntenance of services in the
departnent be adversely affected by such vacation, the vacation
may be del ayed.

22.03 For the purpose of determning vacation entitlenent, the
Hospital ' s vacation year is set to extend fromtst Septenber to

3 1st August foll ow ng. However, an enpl oyee shall be entitled
to take any or all vacation earned during the above time frame
in the period of 1st April to 3 1st March following. The

Hospital will give every consideration, such consideration not.
to be unreasonably withheld, to the enployee’ s preference as to
the timng of her vacation, but nust, of necessity, reserve the
right to the final decision as to the scheduling of vacations.
To ensure an orderly and equitable approach to the scheduling of
vacations, the enployee nust indicate her vacation preference to
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her appropriate departnent head or section supervisor in witing
by 30th April with the understanding that. all vacation entitle--
ments must be exhausted by 31st March of the following year .
Failure to adhere to these regulations shall disentitle the
enpl oyee from exercising seniority for the purpose of vacation
allocation. It is understood and agreed that in case of con-
flicting requests on or before the above deadline, seniority
wi || govern.

22,04 Vacation pay accrued shall be paid to all enployees in
advance of their vacation period.

22,05(a) Were an enployee's vacation is delayed due to serious
il ness which comenced prior to and continues into
the schedul ed vacation period, the period of such ill-

ness shall be considered sick |eave. The enpl oyee
shal | PrOVIde the Hospital with a Physician’s certifi-
cate, for the period of such illness.

(b) Wien an enployee’s schedul ed vacation is interrupted
due to a serious illness requiring the enployee to be
an in-patient in a hospital, the period of such
hospitalization shall be considered sick | eave.

(c¢) The portion of the enployee’s vacation which is deened
to be sick | eave under (a) or (b) above will not be
counted against the enployee's vacation credits.

ARTICLE 23 - HEALTH AND WELFARE

23.01(a) The Hospital. agrees to contribute 100% of the billed
singl e premium or 100% of the billed famly premum,
whichever is applicable, wunder the Ontario Health

Insurance Plan for each full,-time enployee in the
active emp loy of the Hospital and in the bargaining
unit,

(b) The parties agree that any and all divisible surplus
or excess credits or refunds, or reinbursenents under
what ever nane, that may arise, during the term of the
Collective Agreenent and result froma |ower premum
amount paid by the Hospital under the Ontario Health
| nsurance Act or any similar |l egislation, than the
total anmount. paid by the Hospital and the enpl oyee at.
t he commencenent of the Agreement as prem um paynments
for present health services shall accrue to and for
the benefit of the Hospital, notwthstanding any
| egi slation to the contrary, and particularly but
without limting the generality, the Ontario Health
| nsurance Act or any |egislation amending or replacing
such Act in whole or in part.
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The Hospital agrees to continue to contribute on
behalf of each eligible enployee covered by the
Col l ective Agreenent seventy -five percent. (7 5% ) of the
present billed premum under the Blue Cross Extended
Health Care Plan (or equivalent coverage through
anot her carier during the termof this Agreenment) con-
sisting of ten dollars ($10.00) single and twenty
dollars (s20.00) famly deductible (no co-insurance)
subject to the terns and conditions of such plan pro--
vided the bal ance of the nonthly premumis paid by

the enpl oyee through payroll deduct 1on . As a cond i-
tion oOf employment, all eligible future employees
comng into the bargaining unit shall be required to
enroll into the plan. I n addit ion to the standard
benefits, coverage will include vision care (nmaxinmm
$60,00 every 24 nont hs). As well as a hear 1ngaid

al lowance to lifetinme maximum of $300.00 per person.
Ef fective Cctober 1, 1989 the vision care allowance
W || become $90. 00.

(d) the policy of the Hospital to nake avail abl e pension

and group insurance coverage for its enployees subject
to the provisions of the respective plans will be con-
tinued during the term of this Agreenent.

The Hospital agrees to contribute 100% of the billed
prem umof the initial $3, 000, 00 of group life cover-
age and ninety percent (90%) of the prem um of group
11 fe coverage for each eligible full-tinme enployee in
the active enploy of the Hospital and in the bargain-
ing unit, providing the balance of the nonthly pre-
miums are pai d by the enpl oyee through nonthly payroll
deducti ons. Effective Cctober 1, 1989 the G oup Life
| nsurance will be 100% paid by the hospital.

( e) The Hospital will contribute 75% of the billed prem um

(£)

(9)

of the H.0.0.D.I.P. long- term disability plan
effective January 1, 1986.

The Hospital further agrees to pay enployees an amount
equal to any |oss of benefits under H,0.0.D.I.P. for
the first. two days of the fourth and subsequent period
of absence in any cal endar year.

The Hospital Will contribute fifty percent (50%) of
the billed premiurmns towards coverage of eligible
enpl oyees in a group dental. plan (Blue Cross Plan No,
9 - current. 0. DA Schedule or its equivalent, as
determ ned by the Hospital) , provided such enployee
shall pay the remaining prem umthrough payroll deduc-
tion. Participation by eligible enployees in the plan
shall be in accordance with the provisions of the plan
and , subject to such provisions, shall be nmandatory.
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Effective July 1, 1990, the Hospital's contribution
becones seventy-five percent (75%) of the billed pre-
miums.

(h) The Hospital agrees to pay one hundred percent (100%)
of the billed premuns towards coverage of eligible
enpl oyees in the active enploy of the Hospital under
the Blue Cross Sem -Private Plan or conparable cover-
age W th another carrier.

23,02{a) The Hospital will assunme total responsibility for pro--
viding and funding a short-term sick |eave plan at
least equivalent to that described in the 1982
HrC])Spi tal& of Ontario Disability Plan (#HOODIP) bro-
chure.

(b) In order to qualify for sick |eave an enpl oyee nust
notify his Supervisor or, in his absence,, the Communi -
cations Qperator, as soon as possible and at |east one
(1) hour prior to the beginning of the enployee's
shift. The hospital reserves the right to require
proof of illness by an acceptabl e medical certificate
or such other form of proof as the hospital may
require before sick | eave is granted.

ARTI CLE 24 - LEAVE OF ABSENCE

24.01(a) The Hospital may grant |eave of absence w thout pay to
any enployee for valid personal reasons.

(b) The Hospital shall not contribute to the paynent of
fringe benefits past the end of the month in which the
| eave of absence began. The employee"s anniversary
date shall be adjusted and vacation entitlenent in the
current year shall be reduced according to the time
absent on | eave. However, if she is enrolled in the
0.H.1.P., Extended Health Care, or Dental Plan, she
may arrange to prepay the entire prem uns during her
| eave of absence to avoid transfer out and in.  Cover-
age under the Goup Life Plan may be mainteind for a
maximum Of six (6) nonths by prepaynment of the pre-
m um

Not wi t hst andi ng the above service shall accrue for a
period of fifteen (15) weeks if an emloyee's absence
IS due to a disability resulting in w.C.B, benefits.

For enployees in receipt of Wrkers' Conpensation
Board benefits, the Hospital will continue to pay its
share of the premiums for up to eighteen (18 ) nonths,
except in the case of the Goup Life Plan the maximum
period wll be six (6) nonths.
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(c) In the event the Hospital requires an enployee to
undergo a nedical exam nation, the employee WII be
gi ven reasonabl e paid time off to see her physician or
to undergo the examnations in the Hospital, whichever
t he enpl oyee prefers. Wiere the enpl oyee chooses to
use her own physician and, in the opinion of the
Hospital, the physician's report is inadequate and a
further consultation is required, then the second
visit will be on the enployee's time or during working
hours wi thout pay.

Id) It is further understood that during such unpaid
absence, credit for seniority for purposes of prono-
tion, denotion, <trasnfer or lay-off shall be suspended
and not accure during the period of absence. Notwith-
standing this provision seniority shall accrue during
maternity or adoption |leave, or for a period of eigh-
teen (18)nonths if an enpl oyee's absence is due to a
disability resulting in w.c.n. benefits, or for a
period of one (1) year if an enployee's unpaid absence
I's due to an illness.

24.02 Maternity

(a) An enpl oyee who is pregnant and who has been enpl oyed
for at least ten (10) nonths inmmediately preceding the
expected date of birth shall be entitled, upon her
witten application therefore, to a | eave of six (6)
nmont hs from her enPonnent or such shorter |eave of
absence as the enployee may request commencing during
the period of eleven (11) weeks inmediately preceding
the estimated day of her delivery.

An enpl oyee on | eave as set out above who is in
recei pt of Unenploynent |nsurance pregnancy benefits
pursuant to Section 18 of the Unenpl oynent |nsurance
Act, 1971, shall be paid a supplenental enploynent
benefit. That benefit will be equivalent to the diff-
erence between seventy-five percent (75%) of her
regul ar earnings and the sum of her weekly Unenpl oy-
ment | nsurance benefits and any other earnings. Such
paynent shall commence follow ng conpletion of the two
week  unenpl oynent insurance waiting  period, and
recei pt by the Hospital of the enployee's Unenpl oyment
I nsurance cheque stub as proof that she is in receipt
0f Unenployment Insurance pregnancy benefits, and
shall continue while the enployee is in receipt of
such benefits for a maximum period of fifteen (15)
weeks. The enpl oyee's regular weekly earni ngs shal
be determned by nultiplying her regular hourly rate
on her last day worked prior to the commencenent of
the leave time:; her normal weekly hours.
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(b)

Wiere the actual date of her delivery is Later than

the estinmated day of her delivery, the I|eave of
absence shall not end before the expiration of six (6)
weeks follow ng the actual date of her delivery.

The enpl oyee shall give the Hospital four (4) weeks in
notice in witing prior to the day upon which she
I ntends to comence her | eave of absence and shall
furnish the Hospital with the certificate of a legally
qualified nedical practitioner stating that she is
pregnant and giving the estimted day upon which deli~
very will occur in his opinion.

(d) An enployee may, if she desires to return to work,,

(e)

(£)

(9)

shorten the duration of the |eave of absence requested
upon giving the Hospital four (4) weeks' notice of her
intention to do so and furnishin? the Hospital wth
the certificate of a Legally qualified nedical practi=-
tioner stating that she is able to resune her work,

The Hospital may require the enployee to begin the
| eave of absence at such time as in its opinion the
duties of her position cannot reasonably be perforned
by a pregnant wonman or the performance of her work is
materially affected by the pregnancy.

Not wi t hst andi ng the above, effective April 1, 1989,
absences due to pregnancy related illness shall be
consi dered as sick |eave under the sick |eave plan.

The _enﬁloyee shall, if requested by the Hospital
furnish nedical. proof of her fitness to resume her
enpl oynment follow ng the | eave of absence.

Credits for service, for the purpose of salary incre-
ments , for vacations,, sick |eave or other benefits
under the provisions of the collective agreenent or
el sewhere shall be retained up to the comencenent of
the |eave of absence but shall not be accunul ated
during such |eave except that in the case of an
enpl oyee who has worked ten (10) or nore days during
the calendar nonth, such credits shall continue to
accurmul ate to the end of that cal endar nonth

Credits for conpetitive seniority (as distinguished
from benefit seniority) shall accumulate during the
period of the |eave.

Effective ril 1, 1989, credits for service shal
accunmul ate for the initial seventeen (17) weeks from
the commencenent of the Leave while an enployee is on
maternity |eave.
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(h) No contributions for any enployee benefits provided
under the collective agreenent wll be nade by the
Hospital during any such |eave of absence. Subject to
the provisions of the master policies governing such
plans, employees desiring to maintain such protection
t hrough the Hospital shall be entitled to remt to the
Hospital such full premuns as fall due during the
| eave so as to insure continued coverage.

Effective April 1, 1989, the Hospital will continue to
pay its share of the premiuns of the subsidized
enpl oyee benefits in which the enployee is participa-
ting for the initial seventeen (17) weeks from the
commencenent of the | eave while the enpl oyee is on
maternity | eave.

(i) No | eave granted under the provisions of this Article
wi Il be considered sick | eave and sick | eave credits
may not be used.

(3) An enployee intending to resune enploynent with the
Hospital is required to advise the Hospital in witin
four (4) weeks prior to the expiry of the |eave o
absence for pregnancy. Upon her return to work fol -
| owi ng such leave, the enployee wll be returned to
her forner position or to work of a conparable nature
at the sane increnent |level of pay as she received
prior to the commencenent of the |eave, in accordance
with the provisions of this Agreenent relating to sen-
iority,(frovided t hat where operations, which were
suspended or discontinued by the Hospital during such
| eave of absence, have not been resuned by the
Hospital prior to the expiry thereof, the Hospita

shall, wupon resunption of such operations, return the
enpl oyee to work as above provided in this paragraph
(3) hereof.

Effective April 1, 1989, an enployee intending to
resume enployment with the Hospital is required to
advise the Hospital in witing two (2) weeks prior to
the expiry of the |eave of absence for pregnancy.
Subject to any changes to the enployee's status which
woul d have occurred had she not been on maternity
| eave, the enployee shall be reinstated to her forner
duties, on the same shift, in the sane departnent, and
at the sane rate of pay.

24,03 Adoption Leave

(a) Wiere an enployee, wth at |east ten (10) nonths of
continuous service qualifies to adopt a child, such
enpl oyee wll be entitled to a | eave of absence wth-

out pay for a period of up to seventeen (17) weeks
duration or such greater tine as may be required by
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t he adoption agency concerned up to a maximum aggre-
gate of six (6) nonths. Such enpl oyee shall advise
the Hospital as far in advance as possible of having
qualified to adopt a child, and shall request the
| eave of absence in witing upon receipt of confirma-

tion of the pending adoption. If two (2) Hospita
employees are involved, only one (1) such |eave w |
be granted.

(b) Effective April 1, 1989 and subject to confirmation by
the Unenpl oynent | nsurance Conm ssion of the appropri-
ateness of the Hospital's Supplenental Unenpl oynent
Benefit (SUB) plan, an enpl oyee on | eave as set out
above who 1is in receipt of Unenploynent |I|nsurance
adoption benefits pursuant to Section 20 of the Unem
pl oynent | nsurance Act, shall be paid a suppl enental
unenpl oynent benefit. That benefit wll be equival ent
to the difference between seventy-five percent (75%)
of her regular weekly earnings and the sum of her
weekly Unenpl oynent | nsurance benefits and any ot her
ear ni ngs. Such paynent shall commence following com-
pl etion of the two week unenpl oynent insurance waiting
period, and receipt by the Hospital of the employee’s
Unenpl oynent | nsurance cheque stub as proof that she
I's in receipt of Unenploynent |nsurance adoption bene-
fits, and shall continue while the enployee is in
recei pt of such benefits for a maximum period of fif-
teen ( 15) weeks.  The enpl oyee's regul ar weekly earn-
ings shall be determned by nultiplying her regular
hourly rate on her regular hourly rate on her |ast day
worked prior to the corn-nencenent of the Leave tines
her nornmal weeky hours.

(c) It is understood that during any such |eave, credit
for seniority will accrue for a period of ninety (90)
days. Credit for service for the purposes of salary
increnent, vacations, sick |eave or any other benefits
under any provisions of the Collective Agreenment or
el sewhere shall be suspended during such |eave and the
enpl oyee' s anni versary date adj usted accordinqu. In
addition, the employee will become responsible for
full paynent of subsidized enpl oyee benefits in which
he or she is participating for the period of the
absence.

Effective April 1, 1989 credits for service and sen-
lority shall accumulate fOor the initial seventeen (17)
weeks from the commencement Of the |eave while an
enpl oyee is on adoption |eave.

Ef fective April 1, 1989, the Hospital will continue to
pay its share of the premuns of the subsidized
enpl oyee bneefits in which the enployee is participa-
ting for the initial seventeen (17) weeks from the
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comrencenent of the |eave while the enployee is on
adoption | eave.

(d) An enpl oyee returning from adoption |eave shall be
reinstated in her or his former position held at the
time of commenci ng such | eave, or a conparabl e posi-
tion if the original position is not avail able.

24. 04 Leave of Absence for Union Busi ness

Leave of absence for Union business may be given w thout
pay up to a total of twenty (20) days in any cal endar year, pro--
vided at |east two (2) weeks' notice in witing is given to the
Hospital and such | eave of absence does not interfere with the
conti nuance of efficient operations in the Hospital. It 1s
agreed that not nore than three (3) enpl oyees shall be absent on
such | eave at the sane tine and not nore than one (1) enpl oyee
from the sanme departnent. It i s understood and agreed the tine
spent in negotiations for this Agreenent or its successor shal
not be considered as a | eave of absence for Union business for
the purpose of this Article.

24,05 Upon witten application by the Union, the Hospital wll

gi ve reasonabl e consideration to a request for |eave of absence
w thout pay to an enployee elected or appointed to full-tine
Union office. It is understood that not nore than one (1)
enpl oyee in the bargaining unit nmay be on such |eave at the sane
time, Such leave 1f granted shall be for a period of one (1)
cal endar year fromthe date of appointnent unless extended for a
further specific period by agreenent of the parties. Seniority
and service shall accumulate during such | eave to the maxi mum
provided, if any, under the provisions of the Collective Agree-

ment . It wll becone the responsibility of the enployee for

full payment of any applicable benefits in which the enployee is
participating during such | eave of absence.

24,06 Education. | eave

Where the 'Hospital directs and the enpl oyee agrees to take
an educational course to upgrade or acquire new enploynent qual -
ifications, such enployee shall not |ose regular pay because of
necessary absence from work due to participation 1in slcCh
course. The Hopsital Wi || reinburse the enpl oyee the approved
Cﬁst of the fees and expenses for the successful conpletion of
t he course.

24,07 Paternity_Leave
(a) Subject to staffing requirements 0f the Hospital
| eave of absence without pay shall be granted to an

enpl oyee for the birth of his child.  Such |eave shal
not exceed five (5) work days.
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(b) The employee shoul d provi de as nmuch advance notice as
possible, in witing,, and wll indicate the approxi-
mate comencenent and term nation date of the |eave.
Any subsequent alteration of these dates will be sub-
ject to mutual agreenent between the Hospital and the

enpl oyee.

ARTI CLE 25 - BEREAVEMENT LEAVE

25.01 An enpl oyee who notifies the Hospital as soon as possible
follow ng a bereavenent shall be granted up to three (3) consec-
utive days off, wthout 1loss of her regular pay for her
schedul ed hours in conjuction with the day of the funeral of a
member Of her imrediate family. "I medi ate fam|y" neans par-
ent, brother, sister, spouse, son, daughter, son-in-law,

daughter-in-law, nmother-in-law, father-in-law, brother-in-Iaw,

sister-in-law, grandparent, grandchild, guardian, or step par-
ent.

ARTI CLE 26 - JURY DUTY

26.01 |If an enployee is required to serve as a juror in any
Court of Law or is required to attend as a witness in a Court
proceedings in which the Ctown is a party, or is required by
subpoena to attend a Court of Law or Coroner's inquest in con-
nection with a case arising fromthe enployee's duties at the
Hospital, +the enpl oyee shall not | ose regular pay because of
such attendance provided that the enployee:

(a) notifies the Hospital immediately of the employee's
notification that she will be required to attend at
Court;

(b) presents proof of service requiring the enployee's
at t endance:

(c) deposits with the Hospital the full amunt of conpen-
sation received excluding mleage, travelling and neal
al | owances, and an officral receipt thereof.

(d) In addition to the foregoing, where an enployee is
required by subpoena to attend a court of [aw or
coroner's inquest in connection with a case arising
from the employee's duties at the Hospital on his/her
regul arly schedul ed day off, the Hospital wll attenpt
t 0 reschedule the enployee's regular day off, it being
understood that any rescheduling shall not result in
the gayrrent of any prem um pay. \Were the Hospital is
unable to reschedul e the enpl oyee and, as a result,

he/she is required to attend on a regular day off,

he/ she shall be paid for all hours actually spent at
such hearing at the rate of time and one-half his/her
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regul ar straight tine hourly rate subject to (a), (b)
and (c) above.

ARTI CLE 27 - DEFINITIONS

27.01(a) “Full days” shall mean full cal endar days excl usive of
Sat urdays, Sundays and Paid Holi days.

(b) Enployees regularly working nore than twenty-one (21)
hours per week but less than thirty-five (35 ) hours
per week, shall be entitled to all. conditions Of this
Agreenment on a pro rata basis as a portion against
time worked in conparison to full- time enployees
e.g. twenty-eight (28) hours per week enployees will
receive four-fifths (4/5) of all benefits such as sick
leave, vacations, paid holiday |eave, etc., and the
equi val ent hourly rate for the applicable job classif-
ication.

27.02 Where used in this Agreenent the fenmale pronoun shall be
deened to include the mal e pronoun.

ARTICLE 28 - WORKERS COMPENSATION

28.01 In, the case of an accident which will be conpensated by
the Wrkers ' Conpensation Board, the Hospital wll pay the
enpl oyee’ s wages for the day of the accident.

28.02 An enployee who is absent fromwrk as a result of an
illness or injury sustained at work and who has been awaiting
approval of a claimfor Wrkers' Conpensation for a period
| onger than one conplete pay period nmay apply to the hospital
for paynent equivalent to the |esser of the benefit she would
receive f rom Wrkers’ Conpensation i1f her claimwas approved, or
the benefit to which she would be entitled under the short term
sick portion of the disability incone plan (HOODIP Or equivalent
pl an). Paynment will be provided only if the enpl oyee provides
evidence of disability satisfactory to the hospital and a wit-
ten. undertaking satisfactory to the hospital that any paynents
wll be refunded to the hospital following final determ nation
of the claimby the Wrkers' Conpensati on Board. If the claim
for Workers ' Conpensation is not. approved, the nonies paid as an.
advance will Dbe applied towards the benefits to which the
enpl oyee woul d be entitled under the short term portion of the
disability income plan. An¥ paynment under this provision will
continue for a maxi mum of fifteen (15) weeks.

ARTI CLE 29 - TECHNOLOGICAL CHANGE

29.01 Technol ogi cal change neans the automation of equipnent,
ofr the mechanization or automation of operations, 0r the
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repl acenent of equi pment or machinery which results in the dis-
pl acenent of an enployee from his/her regular job.

29.02 Were the Hospital has decided to Introduce a technologi-
cal change which wll significantly alter the status of an
enpl oyee within the bargaining unit, the Hospital w |l undertake
to neet with the Union to consider the minimization of adverse
effects, if any, upon the enpl oyees concerned.

29,03 Where new or greater skills are required than are alread
possessed by affected enployees under the present nethods o
operation, such enployees shall be given a period of training,
w th due consideration being given to the enployee's age and
previ ous educational background, during which they may perfect
or acquire the skills necessitated by the new nethod of opera-
tion. The enployer will assune the cost of tuition and travel
There shall be no reduction in wage or salary rates during the
training period of any such enpl oyee. Training shall be given
during the hours of work whenever possible and may extend for up
to six (6) nonths.

29,04 Enployees with one (1) or nore years of continuous ser-
vice who are subject to layoff under conditions referred to
above, W Il be given notice of the inpending change in enﬁlo¥-
ment status at the earliest reasonable time in keeping with the
notification to the Union as set forth above and the require-
ments of the applicable |egislation.

29, 05 Wiere the Hospital advises an employee in writing that it
will be necessary for himher to successfully conplete a course
or courses of study to obtain the necessary enpl oynent qualifi-
cations to maintain the position which he/she currently hol ds,
the Hospital shall pay the cost of the course or courses which
it so requires and shall grant the enployee a |eave of absence
wi thout loss of pay to wite the examnation for such courses.

29. 06 Enpl oyees who are pregnant shall not be required to oper-
ate VDTs. At their request, the Enployer shall tenporarily
rel ocate such enployees to other appropriate work w thout |oss
of enploynent benefits, but at the wage rate of the job in which
the enployee is relocated. The determnation of the appropriate
alternative work shall be at the discretion of the Enpl oyer and
such discretion shall not be exercised in an arbitrary or dis-
criminatory manner. I f such work is not available or if the
enpl oyee does not wish to accept the alternative work, the
enpl oyee may be pl aced on unpaid | eave of absence.

29,07 Each enpl oyee scheduled to use a VDT nore than four (4)
hours per day on a daily basis shall be given eye examinations
at the beginning of enploynent or assignnent to vDT's, by an
Ophthamologist and every twelve (12) nonths thereafter. The eye
exam nation shall be paid by the enployer.
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ARTI CLE 30 -- HEALTH AND SAFETY

30.01 The Employer and the Union agree that they nmutually
desire to maintain standards of safety and health in the
Hospital in order to prevent accidents, injury, and illness.

30.02 The Hospital agrees to accept as a nenber of its Accident
Prevention - Health and Safety Commttee at |east one represent-
ative selected or appointed by the Union from anongst bargaini ng
unit enpl oyees.

30.03 Such committee shall identify potential dangers and
hazards, institute means of inproving health and safety programs
and recomrend actions to be taken to inprove conditions related
to safety and heal th.

30.04 The Hospital agrees to cooperate reasonably in providing
necessary information to enable the Commttee to fulfill Its

functi ons.

30.05 Meetings shall be held every second nonth or nore fre-
quently at the call of the chair If required. The Committee
shal |l maintain mnutes of all neetings and nake the sane avail -
able for review.

30.06 Any representative appointed Or selected In accordance
with 30.02 hereof shall serve for a term of one cal endar year
fromthe date of appointnent which may be renewed for further
peri ods of one year. Time off for such representative(s) to
attend neetings of the Accident Prevention - Health and Safety
Commttee in accordance with the foregoing shall be granted and
any representative(s) attending such neeting during her/their
regularly scheduled hours of work shall not lose regular
earnings as a result of such attendance.

30.07 The Union agrees to endeavour to obtain the full coopera-
tion of its nmenbership in the observation of all safety rules
and practices.

30.08 Were the hosp ital identifes high risk' areas where

employees are exposed to Hepatitis B, the hospital will provide,
at no cost to the employee, a Hepatitis B vacci ne.

31.01 This agreenent shall continue in effect until Septenber
.30, 1990 and shall be subject to 'variation by mutual agreement
between the parties. It shall continue automatically thereafter
during annual periods of one (1) year each, unless either party
notifres the other in witing wwthin the ninety (90) days next
preceding the expiry date that it desires to anend orterm nate

this agreenent.
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31.02 In the event of such notification being given as to
anmendment of this Agreenment, negotiations between the parties
shall begin within thirty (30) days or as mutually agreed, to
foll owi ng such notification.

31.03 If, pursuant to such negotiations, an agreenent on the
renewal or anendnent is not reached prior to the current expira-
tion date, this; Agreement shall automatically be extended until
consummation of a new agreenent or conpletion of the proceedings
prescribed under the Labour Relations Act, R.S.0. 1970, c¢.232 of
the Province of Ontario as amended, and the Hospital Labour D s-
putes Arbitration Act, R.S.0.1970, ¢.208 as anmended.

31.04 Notw thstanding the foregoing provisions, in the event
the parties to this agreement agree to negotiate for its renewa
t hrough the process of central bargaining, either party to this
agreement may give notice to the other party of its desire to
bargain for amendnents of |ocal matters proposed for incorpora-
tion in the renewal of this agreenent not earlier than six (6)
cal endar nonths nor later than three (3) cal endar nonths prior
to the nornal termnation date of this agreenent. Upon receiPt
of such notice by one party fromthe other, both parties w
neet within fifteen (15) days thereafter for the purpose of bar-
gaining on |ocal natters.

It is understood and agreed that "local matters" means
those matters which have been determ ned by nutual agreenent
bet ween the Central Negotiating Commttees respectively repre-
senting each of the parties to this agreement as being subjects
for local. bargaining directly between the parties to this agree-
ment. It iS also agreed that local bargaining shall be subject
to such procedures as nay be determned by nutual agreenent
between the Central Negotiating Commttees referred to above.
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DATED and executed at Toronto, as of

1989,

SERVI CE EMPLOYEES INTER-
NATI ONAL UNI ON, LOCAL 204, PER

é;/ ( AT £ i -

4

the,Z? day of TluN €

THE wELLESLEY HOSPI TAL
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Pay G ade
10

SCHEDULE "a™"
CLERI CAL WACGE RATES

A0urly
Mont hly
Bi~-Weekly

Hourly
Mont hl 'y
Bi-Weekly

Hour | y
Mont hly
Bi-Weekly

FburIY
Mont hly

Bi-Weekly

Hourly

Mont hly
Bi-Weekly

Fburl¥
Mont hly

Bi-Weekly

Hourly
Mont hly
Bi-Weekly

Mont h
Bi-Weekly

Fburlr
y

Fburlr
Mont hly
Bi-Weekly

Fburlr
Mont hly

Bi-Weekly

Start

12,
1865,
.02

861

12.
1842.
850.

12.
1820,
840.

11.
1797.
829,

11.
1757.
811.

11

1678.
774,

10.
1595.
736.

10.
.48

1542

711.

9.
.43
.81

1492
688

9.
1439,
664.

30
54

15
79
52

00
04
02

85
30
52

59
86
32

.07

99
92

52
57
42
17
91

84

49
35
32

EFFECTI VE OCTOBER 1 1988 - SEPT.

30 1989

1 Year 2 Years
12.66 13.02
1920.14 1974,74
886.22 911.42
12.51 12.87
1897.39 1951.99
875.72 900.92
12.36 12.72
1874.64 1929, 24
865,22 890,42
12.21 12.57
1851.89 1906.49
854,72 879.92
11.95 12.31
1812.46 1867.06
836.52 861.72
11.41 11.75
1730.56 1782.12
798,72 822.52
10.85 11.18
1645 .62 1695.67
759.52 782.62
10.49 10.81
1591.02 1639.55
734.32 756.72
10.14 10.45
1537.93 1584.,95
709.81 731.52
9,79 10.09
1484 .85 1530,35
685.32 706,32

3 Years

13.
2029,
.62

936

13.
2006,
926,

—_ D —
LT L0 o

12,
1921,
886 .

12.
.69
846,

1833

M
1745

11

1688,
779.

10.
.97

1631

753.

10.
1575.
727.

38
35

23
59
12

.08
.84
.62

.93
1961,
905,

09
12

67
66
92
09

32

.51
.72
805,

72

.13

09
12

76
22
39

85
32



SCHEDULE " A"
CLERI CAL WAGE RATES
1989 ~ SEPT. 30

EFFECTI VE OCTOBER !

Pay G ade Start
10 Fburly 12,87
Mont hl'y 1951,99
Bi-Weekly 800, 92
9 Hourly 12,72
Mont hl'y 1929, 24
Bi-Weekly  890.42
8 Hourly 12,57
Mont hl'y 1906.49
Bi-Weekly 879.92
7 FburIY 12,42
Mont hly 1883, 74
Bi-Weekly 851, 22
6 FburIY 12,16
Mont hl 'y 1844, 31
Bi-Weekly 851, 22
5 Hourly 11.64
Mont hl'y 1765.44
Bi-Weekly 814, 82
4 FburIY 11.09
Mont hl 'y 1682.02
Bi-Weekly 776.32
3 Fburly 10.75
Mont hl'y 1630.45
Bi-Weekly 752,52
2 FburIY 10. 41
Mont hl y 1578.89
Bi-Weekly 728,72
1 Fburly 10. 06
Mont hl'y 1525, 80
Bi-weekly 704, 22
Employees assi gned " Charge"

addition to their respective hourly rate.
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1 Year

13.23
2006.59
926.12

13.08
1983.84
915,62

12,93
1961.09
905,12

12,78
1938, 34
894,62

12.52
1898.91
876, 42

11,98
1817,01
838,62

11,42
1732,07
799, 42

11,06
1677,47
774, 22

10, 71
1624,39
749,72

10. 36
1571.30
725, 22

1990
2 Years

13.59
2061, 20
951.32

13. 44
2038.45
940, 82

13.29
2015,69
930. 32

13.14
1992,94
919. 82

12.88
1953.51
901,62

12,32
1868.57
862,15

11.75
1782.12
822,52

11.38
1726.01
796, 62

11.02
1671.40
771, 42

10. 66
1616.80
746, 22

duties receive $0.25 per

3 Years

13.95
2115,80
976.52

13.80
2093.05
966, 02

13.67
2073,33
956, 92

13,50
2047,54
945, 02

13,24
2008, 11
926, 82

12, 66
1920, 14
886, 22

12,08
1832.17
845,62

1. 71
1776,06
819,72

11,33
1718.42
793.12

10. 96
1662, 30
769.08

hour in



GRADE
Gade 1
G ade 2

G ade 3

G ade 4

SCHEDULE " A"

O assification

File Cerk

Menu OFfice Cerk

Cashi er

File Uerk

File U erk, Transcription
Posting derk

Qutpatient Billing derk
Conput er Processing derk
Payroll C erk

Aerk

Accounts Cerk

G erk Receptionist/
Accounts derk

Central Registry QOerk

File Cerk, Coding

File Clerk, Doctors Room

Evening File Cerk

File Jerk, Chart

Mcrofilm O erk

Data Entry derk

File Oerk, Emergency Sheets

Recept i oni st

G erk Receptioni st

G erk Receptionist

Retri eval

G erk Receptionist

G erk Receptioni st

sr. Cerk Receptionist

G erk Receptionist

G erk Receptioni st

Cerk Typist/Receptionist
Typi st/ Recepti oni st
Cerk Typist/Receptionist

Cerk Typist/Receptionist
Aerk Typist
Cerk Typist
Cerk Typist
Gerk Typist
Aerk Typist
Cerk Typist
derk Typist
Gerk Typist
Cerk Typist

Department

M cr obi ol ogy

Nutrition & Food
Servi ces

Cafeteria

Clinical Pat hol ogy
Heal t h Records
Patients' Accounts
Finance

Fi nance

Payr ol |

1.C,U.

Radiolegy

Radi ol o%y

Heal t h Records
Health Records
Heal th Records
Health Records
Heal th Records
Health Records

Qut patient Departnent

Health Records

Psychiatry

Radi ol ogy

El ectrocardi ogram Lab
(E.C.G.)

Cccupational Health

Eye dinic

M.0.P.S5./8.0.P.S.

Fracture dinic

M.O.P.S5./S.0.P.S.

Rehabilitation Medicine

Audi o- Vest Lab

Administration

Pre—-Admission & I.V,
Services

Li brary Services

Devel opnent

Pur chasi ng

Microbiology

Social Services

El ectrocardi ogram

Haemotology

0.D.P., Lab

Cinical Biochemstry



G ade 5

G ade 6

G erk Typist

G erk Typist

G erk Typi st

Doctors Message Centre Oerk
Film File derk

derk

I nventory derk

Patient Accounts Cerk

Posting Clerk, Patients
Account s

Qutpatients Billing derk

Appoi ntrrents derk

Admtting derk

Booki n? Qerk

Central Registry Clerk
(shifts)

O erk Receptionist

O erk Receptionist

O erk Receptioni st

O erk Receptioni st

O erk Receptionist
Communi cations Cerk
Senior Oerk Typist
Senior derk

Information Cerk

Ni ght Cerk

T.V. and Tel ephone derk

Accounts Payabl e Clerk

Credit and Collections derk

Senior: Appointnents derk

Senior Payroll Cerk

Assi stant Cashi er

Cashier, Patient Accounts

Recepti oni st

Cl erk Receptionist

O erk Receptioni st

Senior derk Typist

Colposcopy Medical Secretary

Transcriptionist (Medi cal
(Dicta

Medi cal

_ ecretary
Medi cal

Secretary

Secretary,
Secretary
Secretary

Clin. Biochem stry

Secretary
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1.V, Services

Central Lab

OBS/GYN

Conmmuni cation Centre
Radiology

Li brary Services

Fi nance
Finance

Finance

Fi nance

Qut patients Departnent

Patient Registration
and Health Records

Operating Room

"Health Records

Endoscopy

I n-Patient Nursing
Units

Qperating Room

Cystoscopy

Intensive Care Unit

Conmmuni cations Centre

Famly Practice Unit

St. Janestown

Communi cations Centre

Nursing Office

Instructional Media
Servi ces

Fi nance
Patients'
Qut pati ent
Fi nance

Fi nance

Fi nance
Health Records
Emergency Depart nent
"Burn Centre

Nur si ng Office
outpatient Depart nent

Account s
Depar t nent

Health Records

Surgery

Al'l Physicians unl ess
ot herwi se noted

Bi ochem stry

Pur chasi ng

Nutrition & Food
Services

O.P.D., Psychiatry



G ade 7

G ade 8

Secretary
Secretary
Secretary

Secretary

Secretary
Secretary

Secretary

Secretary

Secretary
Secretary
Secretary
Secretary
Secretary
Secretary

Staffing derk
Tel ecommuni cati ons Control

Aerk
Chief Cerk
Seni or Accounting Cerk
Secretary
Medi cal Secretary to
Physi ci an-i n- Chi ef
Medi cal Secretary
Di spatcher Secretary
Recei ver - Shipper
Devel opnent Assi st ant

Supervi sory Assi stant

Seni or Patient Accounts
Cerk:

Data Input, Inventory Control
Cer

Res. and Payables Cerk

Budget and Billings derk
Medi cal Secretary
Medi cal Secretary to

Physi ci an-i n- Chi ef
Medi cal Secretary to

Physi ci an-i n- Chi ef
Departnental Secretary
Curriculum Secretary
Admtting Oficer

Of fice Assi st ant
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Devel oBmant
ECG La
Medi cal Education

Adm ni stration
Educati on and Organiza-
tional Devel opnent

Soci al Services

Respiratory Therapy
Servi ces

Nur si ng Education and

Organizational

Devel opnent

I nstructional Media
Servi ces

' Pharmacy Services

Cccupational Health

Rehabi litation Services

Bui | di ng Services

Chapl ai ncy Services

Materials Managenent

Nursing Office

Communi cations Centre
Communi cations Centre
Fi nance

Enviornmental Services

OBS/GYN

Head of Fam |y and
Community Medicine

Bui | di ng Services

Materials Managenent

Devel opment

Qut pati ents Departnent

Fi nance

Material s Managenment
Fi nance

Fi nance

Medi ci ne/ Rheumat ol ogy

Endocri nol ogy

Rheumati c D sease

Sur gery

Medi cal Administratior

Patient Registration
and Heal th Records

St. Janestown



Gade 9  Supervisory Assistant Heal th Records
Mai nt enance Planner Bui | di ng Services
Buyer Secretary Pur chasi ng

Grade 10
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LETTER or | NTENT

Re: Liability Insyrance

Upon request of the Local Union, and wth reasonable
notice, the Hopsital will provide a union representative the
op?ortunity to read the provisions of the insurance policy or
policies as to enployee liability insurance coverage for the
classifications of enployees represented by the Union.
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