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COLLECTIVE AGREEMENT

Between

THE WELLESLEY HOSPITAL
(Clerical Unit)

(hereinafter callled "the Hospital.")

and

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204
A.F. of L., C.I.O., C.L.C.

(hereinafter ca:Lled "the Union")

The parties hereto agree as fol:Lows:

ARTICLE 1 - PURl?OSE:

1.01 The purpose of the Agreement is to establish an orderly
collective relationship between the Employer and the classifica-,
tions of employees represented by the Union which will not
interfere w.ith the successful operations O f Th e Wellesley
Hospital as a public service institution intended to provide
adequate hospital and clinical service to the general public,

ARTICLE 2 - IRECOGNITION

2.01 The Hospital recognizes the Union as the sole bargaining
agent for all office and clerical employees employed by The
Wellesley Hospital in the Municipality of Metropolitan Toronto,
save and except supervisorsb persons above the rank of super-,
visor, secretaries to the President, Vice Presidents, Director
of Hu.ma n Resources, Finance and Strategic Planning, two
Committee Secretaries, persons regula.rly employed for not more
than twenty-one (21) hours per week, students employed during
the school vacation period, persons covered by subsisting
collective agreements or certification.

In relation to -the Memorandum of Understanding tha,t is
attached to and forms part of this co:Llec:tive agreement, in
those instances where the current incumbent is not a mernber of
the bargaining unit, the incumbent will not be crbliya-ted to Ijoin
the bargaining unit. However, the position is considered a
bargaining u n i t position, and when the incumbent vacates the
position and a replacment is hired, the replacement will be a
member of the bargaining unit.

For the purposes of clarity ,the parties ayree that the
Health Records Administrators, Hea:Lth Records Technicians,
Librarians, Systems Analyst, Social Workers and Graduate
Dietitians are not office and clerical employees, The parties
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further agree -that the following classification is not included
in the bargaining unit.

Confidential Personnel. Assistants

ARTICLlE 3 - ;RELATIONSH:IP

3.01 (a) The parties agree that, in accordance with the pro-
visions of the Ontario Human Rights Code, there shall
be no discrimination agains,t any employee by the Union
or the Hospital by reason of race, creed, colour, aye,
sex I marital status, nationality, ancestry or place of
origin.

(b) Each of the parties hereto agree that there will be no
discrimination, interference, restraint or coercion
exercised or practised upon any employees because of
membership or lack of membership in the Union which is
he.reby recognized as a voluntary act on the part of
the individual concerned.

ARTICLE 4 - IJNION SECURITY

4.01 The Hospital shall deduct the reyular month:Ly Union Dues
as determined by the Union in the month following the month in
which the employee is hired as a condition of employment. The
Union wi:LL provide the Hospital with written notice of any
change.

4.02 It is mutually agreed that arrangements will be made for a
Union representative accompanied by the Chief Steward of the
CLerical Bargaining Unit if so desired, to interview each new
employee in the month following the completion of her proba-,
tionary period for the purpose of informing such an employee of
the existence of the Union in the Hospital and the benefits
accruing from .membership in the Union. The Hospital shall.
advise the Union monthly as to the names of the persons listed
for interview and time and p:Lace on the premises of the Hospital.
designated for leach such interview, the duration of which shall
not exceed fifteen (15) tninutes. The Hospital may, if it so
desires, 'have a representative present at any such interview.

4. 03 Dues deducted by the '15th of the month shal.1 be remitted
monthly to the the Union no la,t:er than the end of the month in
which the dues were deducted, along with the names for whom the
dues were deducted.

4.04 No person shall lose her job as a result of denial of
Union Membership or expulsion f!rom the Union, except by reason
of her failure to pay monthly Union dues uniformly Levied on the
membership.
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4. 05 The Union shall save the Hospital harmless from any and
all. claims which may be made by employees for amounts deducted
from pay as herein provided.

4. 06 The Hospital shall not contract out any work usually per-
formed by members of this bargaining unit if, as a result of
such c0ntrac:tin.g out, a Lay-off of any employees other than
casual part-time emp:Loyees follows. Contracting out to an
Employer who is organized and who will employ the employees of
the bargaining unit who would otherwise be laid off is no-t a
breach of this provision if emp:Loyed with similar terms and con--
ditions.

4.07 Bnployees not covered by the terms of this Agreement wiL1.
not perform duties normally assigned ,to those employees who are
covered by this Agreement, except for the pU rpOSeS Of
instruction, experimentation, or in emergencies when regular
employees are not readily available.

Note: The purpose of this clause is the protection of the
work of the bargaining unit employees and not the broadening of
that work to other areas.

4.08 On request by the Un.ion the Hospital will. undertake to
review contracted services which fall within the work of the
bargaining unit,, The purpose of the review will be to determine
the1 practicality of increasing the degree to which bargaining
unit employees may be utilised to deliver such services in the
future, The Hospital further agrees that the results of their
review will be submitted to the Staff Planning Committee for its
consideration.

ARTICLE 5 - NO STRIKES OR LOCKOUTS

5.01 There shall be no strikes or lockouts so Long as this
collectiv12 agreement continues to operate. The word "strike"
and the word "lockout" s.ha1.L have the meaning as set forth in
The Labour Relations Act as amended.

ARTICLE 6 - IblANAGEl"lENT PUiNCT:CONS

6.01 The Union acknowledges that it is the exclusive function
of the Hospital to:

(al maintain order, discipline and efficiency;

(b) ?I i I: e , discharge, direct, classify, transfer, promote,
demote, 1Lay off and suspend or otherwise discipline
employees for cause provided that a claim of discrim-
inatory classification, promotion, demotion or trans-
fer or a claim that an employee has been unjust.Ly dis-
charged or disciplined may be the subject of a griev-2
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ante and dealt with in accordance with the provisions
of the grievance procedure. The hospital agrees to
supply the Chief Steward with copies of disciplinary
action reports issued against members of the bargain-
ing unit;

(cl establish and enforce rulc?s and regulations to be
observed by employees, Provided .that they are not
inconsistent with the provisions of this Agreement.

(d) generally to manage and operate the Hospital in a7.1
respelzts in accordance with its obligations and with.-
out restricting .the generaLity of the foregoing,, to
determine the kinds and locations of machines, equip-
ment to be used , the allocation and number of
employees required from time to ti.me, the standards of
performance for all employees and all other matters
concerning the Hospital's operations, not otherwise
specifically dealt with elsewhere in this agreement..

ARTICLE 7 - CENTRAL BARGAINING COMMITTEE

7. 01 ( a) In the event the parties .to this Agreement agree to
negotiate for its renewal through the Process O f
central bat-gaining, it is agreed that one (1 1
re,presentative from the bargaining unit shall be
entitLed to leave of absence to attend either the
ce.ntral negotiations ( including caucuses) or only the
central Union caucuses (including reasonable travel
time) .

It is understood and agreed that the leave of absence
for attendance at suc'h caucuses shall not-. be for more
than one (1 ) day exc:Lusive of reasonable travel time
for each scheduled negotiation session between the
central negotiating committees.

Leave for attendance at the central Union caucuses
shaL1 be subject to the same terms and conditions for
lE?i!lVe  O f attendance at negotiations under tilt?
provisions of the Collective Agreement.

(b) In future centra.L bargaining between the Service
Employees International Union and the participating
hospitals, an employee servi.ng on the Union's central
negotiating committee shall be paid for ,t.ime lost from
his normal straight time working hours at his regular
rate of Pay and without loss of leave credits for
attending central negotiating meetings with the
Hospital's central negotiating committee in direct
negotiations up to the point of arbitration, Upon
reference to arbitration, the negotiating committee
members shall receive unpaid time off for t:he ,purpose
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of attending arbitration hearings. It is understood
and agreed that the maximum number of Union centra:L
negotiating committee members enti-tied t0 payment
under this provision shall be seven (7) and in no case
will. more than one ( 1 ) employee from a hospital. be
en,t.it'Led to such payment. The Union shall advise the
Hospital's central. negotiating comittee, before
negotiations commence, of those employees to be paid
under this provision. The hospital's centraIL
negotiating commitee shall advise the seven (7)
hospitals accordingly.

7. 02 Local 1Meg-otiati.q Committee--,,----- --- --.-we --se

(a)

(b)

(cl

Cd)

(e)

(f)

(4

The Hospital agrees to recoynize a Negotiating
Committee comprising of six (6) members to be elected p
or ap,pointed from amongst employees in the bargaining
unit, who have completed .their probationary period.

Where the Hospital participates in central bargaining
the purpose of the Negotiating Commi,t-.tee  shall. be to
negotiate local issues as defined.

Where the Hospital does not partici.L>a%e  in central.
bargaining, the purpose of the Negotiating Committee
shall be to negotiate a renewal of this CoLLective
Agreement.

The Hospital agrees that the members of the
Negotiati.ng  Committee shall suffer no loss of earnings
for time spent during their regular scheduled working
hours in attending such negotiating meetings with the
Hospital up to, but not including ,arbitration.

Nothing in this provision is intended to preclude the
Un.ion Negotiating Committee from having the assistance
of any representatives of the Union when negotiating
with the Hospital..

The number of employees on the Negotiating Committee
sha1.L be determined locally.

The Hospital agrees that. if a negotiation meeting
prior to conciliation or arbitration lasts for four
(4) hours or more, that members of the negotiating
committee who are scheduled to work the shift
immediately following the commencement of the meeting
wi:Ll not be required to report for work provided they
notify the HospitaL of such intention,,
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ARTICLE El - UNION ADMINISTRATIVE COMMITTEX AND ~STEIRARDS

8.01 The Hospital will recognize a Un i 0 n Administrative
Committee which shall consist of a Chief Steward and seven (7 1
Stewards selected by the Union, not more than three of which
committee members shall meet with management at any one time.
The representation by Stewards shall be structured as follows:

Nursing Ad.ministration -2
Patient Registration and Health Records - 1
Accounting __ 1
Medical & Paramedical. - 1
General Services - 1
Medical ,Secretaries - 1

The Hospital shall not be required to maintain any Steward
on a specific shift, and shall be advised of the names of
members of this committee and notified of any changes when they
occur. All members of the committee sha 11 be regular employees
of the Hospital who have completed their probationary period.

8. 02 The Union acknowledges that the members of the Union
Administrative Committee must continue to perform their regular
duties. However, the members of the Committee will be allowed
time to attend to Committee business provided that they obtain
prior permission from their supervisor, such permission not to
be unreasonably withheld. As far as possible all activities of
the Committee will be carried out outside of the regular wor'king
hours of the members thereof unless mutually arranged.

8.03 Reg u La r meetings between three members of the Committee
and Management will be held once a. month, unless otherwise
arranged, or more frequently if arranged by mutual consent. A
written agenda must be provided at least three (3) days prior to
the agreed meeting date, and minutes kept of all meetings with
copies to be furnished to both parties. Additional members of
the Committee may be requested to attend the meetings depending
on agenda requirements.

ART I CLE 9 - IGRIEVANCE PROCEDiURE

9.01 For the purpose O f this Agreement, a grievance or
complaint is defined as a difference arising either 'between a
member of the bargaining unit and the Hospita:L or between the
parties 'hereto relating to the interpretation, application,
administration or alleged violation of the Agreement.

9.02 The grievance shal.1 identify the nature of the grievance,,
the remedy sought, and should, where possible specify the
provisions of the Agreement which are al.Leged to have been
violated.
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9.03 At the time formaL disci,pLine is imposed or at any stage
of the grievance procedure an employee shall have the right,
upon request, to the presence of his/her steward. In the case
of suspension or discharge, the Hospital shall notify the
employee of his right in advance.

Where the Ho spital deems it necessary to suspend or
discharge an employee, the Hospital shall. notify the Union of
such suspension or discharge in writing, within three (3) days.

9. 04 It is ,the mutual desire of the parties hereto that
complzlints shall be adjusted as quickly as possible, and it is
understood that an empLoyee has no grievance until. he has first
given his immediate supervisor the opportunity of adjusting his
complaint. The grievor may Ihave the assistance of a union
steward if he so desires.

Such comp.Laint shall be discussed with his immediate
supervisor within five (!j) days after the circumstances giving
rise ,t,o it have occurred or ought reasonably to have come to the
attention of the employee.

F'ailing sett1.ement  within the five (5 ) days, it shall then
be taken up as a grievance within five (5) days following his
immediate supervisor s decision in the foLlowin manner and
sequence.

The employee shall submit ,the grievance, in wr.iting, and
signed by him, to his immediate supervisor. The employee may be
accompanied by a Union steward. The immediate supervisor will
deliver his decision in writing within five (5) days following
the day on which the written grievance was presented to him,,
Failing sett.lement then:

StET 2- I.

Within five (5) days following the decision under Step 4
the employee, accompanied by a union steward, 0 r the union
steward shall submit the written grievance to his Department
Head, who will deliver his decision in writing within five (5 1
days following the day on which the grievance was presented to
him.

This step may be omitted where the employee's immediate
supervisor and Department Head are the same person. Fa iling
sett1emen.t then ::

Within five (5) days following the decision i n the
immediately preceding step, the grievance shall be submitted in
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writing to the Chief Executive OEficer of the Hospital or the
designated Hospita:L representative.

A meeting will then be held between the Chief Executive
Officer or the designated Hospital. representative and the
dsignated union representatives who may be accompanied by the
general representative of the Union, within five (5 1 days of the
submission of t'he grievance at Step 3, unless e.xtended by mutual
agreement of the parties.

The decision of the HospitaL shall be delivered in writing
ten (10) days following the date of such meeting.

9.05 Pol& Grievancem-d---.

A compLaint or grievance arising direc,t.Ly between the
Hospital and th.e Union concerning the interpretation,
application or alleged violation of the Agreement shall be
originated at step 3 within ten (10) days following the
circumstances giving rise to the grievance.

It is expressly understood, however, that the provisions of
this Article may not be used with respect to a grievance
directLy affecting an emplo:yee which he could have instituted
himself and ,the regular grievance procedure shall not be thereby
by-Bpas,sed.

Where the grievance is a Hospital grievance it shall be
filed with the Grievance Committee.

9. 06 GroT Grievance- -.~__-__

Where a number of employees have identical grievances, and
each one would be entitled to grieve separately, they may
present a group grievance, in writing identifying each e.mployee
who is grieving,, to the Department Head, or his designate within
ten (IO) days after the circumstance shall then be ,treated as
being initiated at Step 2 and the app:Licable provisions of this
Article shall then apply with respect to the handling of such
grievance.

9.07 Discharge Grievance----~-.._ __-------

If an employee , who has completed his probationary period,
claims that he has been unjustly discharged, such claim must be
submitted by the employee, who may be accompanied by a union
steward, or by the union steward at step 3 of ,the grievance
procedure to the Elospital. within five (5) days following the
date the Idischarge is effective..

Such grievance may be settled under the Grievance and
Arbitration procedure by:
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I a) confirming the Hospital's action in discharging the
emplo,yee, or

(b) reinstating the emplo:yee with up to full seniority for
time lost and up to full compensation for time lost,

(cl any other arrangement which may be deemed just and
equitable.

9.08 Failing settlement under ,the foregoing procedure, any
grievance may be submitted to arbitration a s hereinafter
provided . If no written request for arbitration is received
within ten (10) days after the decision under step 3 is given,
the grievance shall. be deemed to have been abandoned.

9.09 AL1 agreements reached, under the grievance procedure,
between the representatives of the Hospital and representatives
of the Union will be final and binding upon the Hospital, the
Union and the employee( s) .

9. 'IO When either party requests tha-t any matter be submitted to
arbitration as provided in this article, it shall make such
request in writing addressed to the o ,i: h e r party to this
agreement, and at the same ,t.ime appoint a nominee. Within Eive
(5) days thereafter, the other party shal.1 appoint its nominee,
provided however, that if such party fails to appoint its
nominee as herein required, the Minister of Labour for the
Province O f Ontario shall have the power to make such
appointment upon application thereto by the party invoking the
arbitration ,procedure.
upon a chairman of

The two nominees shall attempt to agree
the Arbitration Board. If they are

unsuccessful in agreeing upon such a chairman within a period of
ten (10) days of the appointment of the second nominee, they
shall then request the Minister of Labour for the Province of
Ontario to appoint a chairman.

9-11 No person may be appointed to the Arbitration Board who
has been involved in an attempt to negotiate or settle the
grievance.

9.12 The Arbitra-tion Hoard shall not be authorized to make any
decision inconsistent with the provisions of this Agreement, nor
to alter, modify, add to or amend any part of -this Agreement,,

9.13 No matter may be submitted to arbitration which has not
been pro,perly carried through all requisite steps of the
grievance procedure.

9.14 The proceedings of the Arbitration Board will be expedited
by the parties hereto and the decision of the majority, and
where there is no majority, the decision of the Chairman, will
be final and binding upon the parties hereto and the employee or
employees c011ce rned ,
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9.15 Each of the parties hereto will bear the expense of the
nominee appointed by it and the parties wil.1. share equally ,the
fees ,and expenses, if any, of the Chairman of the Arbitration
Board ,,

9. ‘16 Saturdays, Sundays and Holidays are not to be counted in
the time Limits as set out in Article 9.

9.17 Wherever Arbitration Board is referred to in the
agreement, the parties hereto may mutualby agree in writing, to
substitute a single arbitrator for the Arbitration Board at the
time of reference to arbitration and the other provisions
referring -to Arbitration Board shall appropriately apply.

ARTICLE 10 - SEINIORITY!

10.01 All employees shall be on probation for a period of
forty-five (45) days worked. With the written c0nsen.t of the
Hospital, the probationary empLoyee, and the President of the
Local Union 0 r designate, such probationary period may be
extended, the extension not to exceed twenty-one (21) days
worked. Upon compLetion of the probationary period the employee
shall be credited with seniority equal to the length of the pro--
bationary period. The discharge or release of a proba,tionary
employee shal.L not be subject to a grievance.

lo-02 The folLowing is a list of departments for seniority pur-
POSCS  :

1. Nursing Administration
2a Medical Records
3. Accounting
4: . Medical and Paramedical
5. General %rvices

10.03 T:he Hospital agrees .to provide the Union with a IList
showing the date on which each employee completed the proba-
tionary period Last commenced employment with the Hospital. The
Hospital further agrees to provide the Union with a! copy of such
List as of the firs-t day of each January and July during the
term of this Agreement. Copies of such seniority list will be
given to the Chief Steward and the Union Office,,

10.04 Loss Iof Seni.ority-.--- ---~-I

An employee shall lose al.1 seniority and shall be deemecl
terminated if! :

(a) employee quits;

(b) employee is discharged and the discharge i.S not
reversed through the grievance and arbitration
procedure;
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(cl

Cd)

(e)

( f)

(9)

empl.oyee is absent from scheduled work for a period of
three (3 1 or more consecutive working days without
no,tifying the HospitaL of such absence and providing a
reason satisfactory to the Hospital;

ern,ployee fails to return to work upon the expira,tion
of a leave of absence or utilizes a leave of absence
for a purpose other than that for which it was
granted;

employee has been laid off for twenty-*four (24)
months;

employees fails upon being notified of a recall to
signify his intention to return within five (5)
working days after he has received the notice of
recal.1, and fails to report to work within ten (10)
working days after he has received the notice of
recal.1;

employee is absent due to illness or disability which
absence continues for thirty (30) calendar months from
the t:ime the disability or il'lness commenced.

No,te: This clause shall be interpreted in a manner
consistent with the provisions of the Ontario Human--- - - .m----m
Rights Code.- ~- ---___-,-

ARTICLlE 11 - JOIB SISCUELITY

11.01(a) Wi,th respect to the development of any operating or
re- structuring plan which may af:fect the bargaining
unit, the IJnion shall be involved in the planning
process from the early phases through ,to the final
phases of the process,.

(b) Staff Planning CommitteeI_----.--- - - - - - -

In addition to that, and to any other planning
commil;tee in the Ho spita. Of a more broadly
representati.onal make-up, there sha.l.1 be immediately
estab:Lished  a Staff Planning Committee for the
bargaining unit, which shall meet during the term of
this agreement every three months, unless otherwise
mu-t.uaILly  agreed by the parties. It shall be the
function of the Staff Planning Committee to consider
possible ways and means of avoiding or minimizing
potential adverse effects upon employees in the
bargaining unit, including:

( i) identifying and proposing possible alternatives
to any action that the hospitaL may propose taking;
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(ii) identifying and seeking ways to address the
retraining needs of employees;

(iii) identifying vacant positions within the
F-Iospital for w:hich surplus members of the bargaining
unit might qualify, or such positions which are
currently filled but (IJhich <ire expected to become
vacant within a twelve (12) month period,

Colzosition and Meetin- ^__ -- ,--w-w-- -I__-

The Committee shall be comprised of equal numbers of
representati.ves of the hospital and from the Union.
The number of re,presentatives is to be determined
locally, and shall consist of at ILeaSt two
re,presentatives from each party.

Meetings of the committee shall be held during normal
working hours. EZepresentatives attending s u c h
meetings during their regularly-scheduled hours of
work shall not l.ose regular earnings as a result of
such attendance. The Hospital shall make typing and
other such clerical assistance availabLe as required.

Each party shall appoint a co-chair for the
Committee , Co-chairs shall chair alternate meetings
of the Committee and will be Ijointly responsible for
establishing the agenda of the Committee meetings,
preparing minutes and writing such correspondence as
the Committee may direct.

Disclosure_----

To allow the Staff Planning Commit,tee to carry out its
ma.ndated role under this Article, the Hospital will
provide the Committee with perti.nent financial and
staffing information and with a COPY of any
reorganization plans which impact on the bargaining
u n i t .

Accountabili.ty--.----YI_-

The Committee shal.1 submit its written recommendations
to the Chief Executive Officer of the Hospital and the
Board of Trustees. Where there is no consensus witkin
the Committee, the individual members of the Commit-tee
shall be entitled to submit their own
recommendations. Any agreement be,tween the Hosp.itaX
and the Union resulting from the above review
concerning the method of impl.ementation will take
precedence over the other provisions O f this
agreement.
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11.02 Notice of LisJ-off--,---- ,--

( a) Union-.-

There shall be at least three months' notice to the
Union in the event of a proposed lay-off of a
perma'nent or long- term nature or in the event of a
substantial bed cut-back or cut-back in service which
af-Eects or could affect the bargaining unit.

(b) Em@oyees- -II_

In the event of a lay-off of a permanent of long-term
nature, the Hospital will provide affected emplo:yees
with .two (2 1 weeks' notice ior each year of service to
a maximum of twelve (12) weeksl provided the affected
employee has more than twelve (12) months' service.
Dnployees with less than twelve (12) months' service
will be entitl..ed to notice in accordance with the
provisons of the Employment Standards Act.---------.---~- A copy of
any notice of :Lay-off to an employee wll.1. be provided
to the Union at the same time.

11.03 Severance and Retirement Options-----1 _--- - ---_I__,---- L-

(a) Severance PayI..---.-.-_.-----

Wi,thin the lesser  of thirty (30) days from the date of
notice of ILay-off or the notice provided above an
employee with more than twelve (12) months' ser,vice
wi,th the Hospital who has received notice of lay-off
of a permanent or long-term nature may resign,
forfeiting the right to notice. Such employees wil:L
receive the balance of the notice RS severance pay,

(b) Retirclment Allowance----m-L----~ - - -

Within ,t'hirty (30) days from the date of notice of
la:y-off, an. employee who has received notice O f
lay-off of a per1nanen.t or long-term nature may retire
provided that the emp:Loyee is eligible to retire urder
the terms of the Hospitals of Ontario Pension Plan,
An employee who chooses this option forfeits her right:
to notice and will receive severance pay on the basis
of one (1 ) weeks' pay for each year of service with
the Hospj:ta2. to a maximum of twenty-six (26 1 weeks on
the basis of the employees normal weekly earnings. In
addition, full-time employees will receive a lump sum
payment equal. to $1,000.00 for every year less than
age 6 'jp to a maximum of $5,000.00.

Note : The Hospita.1 may o-Efer any employee a
retirement option as provided abovc?, in order to avoid
potential. lay-offs in the unit.
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(c) A full-time employee who has completed one year 0 :E
service ilild

( i) whose l.ay-off is permanent, or

(ii) who is laid off for 26 weeks in any !j2 week
period, and who has not cl.ec!ted to receive a severance
payment under either ( a) or ( b) of this Article,

shall be entitled to severance pay equaL 1: 0 the
greater of two weeks' pay, or one week's pay per year
of service to a maximum of 26 weeks' pay. This
entitlement shal.l. not be in addition to any
entitlement to severance pay under the E_m_pl(~ent-.---
Standards Act, but at the same time , ShXLl not
precllaF----an employee from claiming any greater
entitlement which that Act may at some point come to
provide.

An employee may elect to defer receipt Of this
severance payment while his or her recall rights are
still in effect. Once an employee does opt to receive
the severance payment, he or she shall be deemed to
have resigned, and his or her recall rights shall. be
extinguished .

11.04 Reqional Staff Planning Committees- m----m-----..-- - - - - w-s .- ---

The central parties agree to establish Regional Staff
Planning Commit,tees to facilitate the redeployment of laid off
employees among the Participating Hospitals.

TO achieve this objective the Hospital Staff Planning
Committee will forward to the Regional Staff IJl.anning Co.mmittee
a list of the names an.d addresses of laid off employees who have
expressed an interest in working at other Participating
Hospitals and who have undertaken skills assessment procedures
provided by any government training agency, such as HTAP,  that
may be in place,,

In filling vacancies not filled by bargaining unit members
the Hospitals are encouraged to give first consideration to :Laicl
off employees who are on the list and who are qualified to
perf orln the work. For benefit-entitlement purposes, i t i 5;
recognized that hospitals shall be free to grant to any
employees hired through this process full credit for service
earned with another hospital.

The size, structure, composition, and activities of each
Committee will be mutually determined by the parties, and
appLication will. be made to any available funding source for the
funding of administrative expenses.
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11.05 Lazff 'and Recall- -7--m -.-_-. "-.-

( a) In the event of lay-off, the Hos,pital sha:Ll Lay off
em,pLoyees in the reverse order of their seniority
within the i r classification, providing that there
remain on the job employees who then have the abi.Lity
to perform the work.

(b) An employee who is subject to lay-off shall have the
right to either:

1 i) accept the lay-off ; or

(ii) displace an employee who has lesser bargaining
unit seniority and who is the least senior employee in
a lower or identica:L paying classification in the
bargaining unit if the employee originally subject to
lay-off can perform the duties of the lower 0 1:

identica1.  classification without training other than
orientation. Such employee so displaced shall be laid
off.

Note: An identical paying classification shall
include any cLassification where the straight time
hourly wage rate a-t the level of service corresponding
to that of the laid off employee is within 1% of the
Laid off employee’s straight time hourly wage rate.

In the even-t that there are no employees with Lesser
seniority in Lower or identical paying classifications
as defined in this Article, a Laid off employee will
have the right to displace an employee with lesser
seniority, who is the least senior employee in a
classification where the straight time hourly rate at
,the Level of service corresponding to tha.t of the laid
off employee is within 5% of the Laid off employee's
straight .t.ime hourly rate provided he can perform the
duties without training other than orientation U Such
employee so displaced shall be Laid off.

(c) An employee shall have opportunity of recall from a
lay-off to an available opening, in order 0 f
seniority, provided he has ,the abiLity to perform the
wo.rk before such opening is filled on a regular basis
under a :job posting procedure. The posting procedure
in the collective agreement shall not apply until the
recall process has been completed.

(d) In determining the ability of an employee ,to perform
the work for the purposes of the paragraphs above, the
Hospital shall not act in an arbitrary or unfair
manner .
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(e)

( f)

w

( h)

(i)

Cj)

(k)

An employee recalled to work in a different
classification from which he was laid off shall have
the privilege of returning to the position he held
prior to ,the lay-off shoul.d it become vacant within
six (6 1 months of being recalled.

No new employee s'hal.'L  be hired unti:L all those .laid
off have been given an opportunity .to return to work
and have failed to do so, in accordance with the loss
of seniority provision, or have been found unable to
perform the work available.

It is the sole responsibility of the employee who has
been -Laid off to notify the Hospital of his intention
to return to work within five (5) working days
(exclusive of Saturdays, Sundays and paid holidays)
after being notified to do so by regis-tered mail,,
addressed to the last address on record with the
Hospital (which notification shall be deemed to have
been received on the second day following the date of
mailing) and to return to work within ten (10) working
days after being notified. The notification shall
state the job to which the emp:Loyee is eligible to be
recal:Led and the date and time at which the employee
shall report for work. Th'e employee is solely
responsible for his proper address being on record
with the Hospital.

Employees on lay-off or notice of lay-off shall be
given preference for temporary vacancies which are
expected to exceed (IO) workiny days. An employee who
has been recalled to such temporary vacancy sha.11 not
be required to accept such recall. and inay instead
remain on lay-off.

No full-time em,ployee within the bargaining unit shaL1.
be laid off by reason of his/her duties being assigned
to one or more ,part-time employees.

In th.e event that a lay-off commenced on the day
immediately fo:LLowing a paid holiday, an employee
otherwise qualified for holiday pay shall not be
disentitled thereto solely because of ,the day on which
the lay- off commenced,

A -Laid off employee shall retain the rights of recall
for a period of twenty-four (24) months from the da.te
of lay-off.

11.06 Benefits on Lay-off---_- - ----_a--.- --

In the event of a lay-off of a fultietime employee, the
Hospital shall pay its share of insured benefits premium up to
three (3) months from the end of the month in which the .Lay-off
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occurs 0 I:' until the laid off employee is employed eLsewhere,
whichever occurs first.

ARTICLE 12 - JO:B POSTI:NG

12,,01(a)

(b)

(c)

(d)

(e)

( f)

A vacancy shall be defined as a permanent opening in
the job classification where the number of persons
requi:red by the Hospital exceeds the number classified
therei.n.

Only those positions above the basic Level offeriny an
opportunity for promotion will be posted. A promotion
is the reclassification -to a higher classification,
The Hospital. agrees to supply the Chief Steward of the
barga.ining unit with a copy of eac'h job postiny at the
time of posting .

When a vacancy occurs it shall be posted for seven (7)
working days (excluding Saturdays and Sundays and
observed holidays) and an employee for whom the
vacancy would be a promotion may apply for the
vacancy. 'Vacancies created by the filling of an
initial permanent vacancy within the bargaining unit
shall be posted for a period of .three (3 1 consecutive
da,ys excluding Saturday, Sunday and holidays).

The name of the successful applicant shal.1 he posted
for a period of five (5) working days (excludiny
Saturdays, Sundays and observed holidays) an;i
unsuccessful applicants will be notified. The
Hospital agrees to supply the Chief Steward with a
copy of such notice.

An employee who wishes to transfer from her present
position or classification to a different posi-tion or
cLassific:ation  in the hospital shall advise the Human
Resources Department in writing of her request. Th e
ma:ximum number of positions to which an employee may
request transfer at any one t.irne i s three (3).
Reques-t-.s for transfer shall become active upon receipt
and must be renewed during the month of January of
each year ,to remain so. The request for transfer will.
be considered when vacancies occur.

Employees shall be selected for positions under either
Article 12.01 (c) or 12.01 (d) on the basis of their
ab.ility, experience and qualifications. Where these
factors are relatively equal amongst .the employees
considered, seniority sha’l 1. govern providing the
applicant is qualified to perform the available work.

Where there are no successful. applicants from within
this bargaining unit for posi-i-ions referred to in

17
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ArticLe 12.01 (a) employees in other SEIU service
bargaining Iunits at the Hospital wi.l.1 be considered
for such position prior to considering persons not
ern,p.Loyed by the Hospital. The employees eligible for
consideration shall be limited to those employees who
have applied :for the position in accordance with
Artic'Le 12.01 (a) and selection shall be made in
accordance with Ar,ticle 12.01 ( e) .

(9) The Managemen-t reserves the right ,to hire outside help
OtT transfer, or promote persons presently in the
employ of the Hospital Provided the a,ppLicants who
ap,plied in accordance with Article 12.01 (a) 0 r
12.01(e) are not capable of performing the w 0 r k
required. The Hospital will notify the Chief Steward
when employees are hired.

(h) Employees may be hired for a specified term, not to
exceed six (6 1 months, to replace an employee on
leave, temporary openinys or .to perform a special non--
recurring task and will. not be posted. This term may
be extended up to a further six (6) months on mutual
agreement of the Union, employee and Hospital.. The
period of employment of such persons will not exceed
the absentee's leave and will. not extend to additionaL
temporary vacancies. The release or discharge of such
persons sha:LI. not be the subject of a grievance or
arbitration.

The Hospital will outline in writing to employees
selected to fill such temporary vacancies and the
Union,, the circumstances giving rise to the vacancy#
and the special conditions re:Lating to such emp:Loy--
ment.

This clause would not preclude such employees from
using the job posting provision under the collec-tive
agreement and any successful applicant who has
comp.Leted his probation period will. be credited with
the appropriate seniority.

( i.) SUCCeSSf Cll. app.licants and newly hired employees will.
not be permitted to apply for job postings or any sub-j
sequent vacancies for a period of six (6) months,
unless otherwise mutual.Ly agreed.

Cj) If the employee is maintained in the new job, she
shall then carry with her to the new job, all rights
and privileges including seniority and her pay scale
shal.1 be in the range rate in the new job next highest
to her current rate and she shall then progress
between that range and the top of the range i r k
increment stages in accordance with the time served in
the new job.
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(k) An employee transferring in a new job under the pro--
visions of the job posting System, shall be on proba-
.tion on the new job for a period of up to sixty-six
(66) days worked. If the employee cannel_ perform sat-
isfactorily in such new job, s'he shall be returned to
her previous job.

Ehployeea who have been promoted or transferred or
hired outside the Hospital because of the promotion or
transfer referred to above, shall also be returned to
their former jobs or, if they have been hired outside
the Hospital, shall be Laid off. Further vacancies
resulting under this clause need not be re-posted. If
the employee decides to leave the new position of her
own accord within a period of s i xl: y - si x (66) days
worked i n the job, the Hospita:L shall return her
either to her previous job or to an equivalent job
maintaining her previous rate and seniority.

(1) In the case of the appointment of a physician to the
staff of the Hospital, secretarial assistance to said
ph:ysician may be provided by the physician's
established secretary provided that ,the Hospital
discusses such case with the Union in advance and
further provided that in the case of disagreement the
provisions of job posting will be observed.

(m) An employee who is promoted to a higher rated
classification within the bargaining unit will be
placed in the range of the higher classification so
that she shall receive no less an increase in wage
rate than the equivalent of one step in the wage rate
of her previous classification (provided that she does
not exceed the wage rate of the classification to
which she has been promoted).

ARTICLlE 13 - BL7IXE'l'IN BOARDS

13.01 ThLe Hospital agrees to supply and make available to the
Union for the posting of seniority lists and Union notices five
bulletin boards in such places so as to inform all employees in
the bargaining unit of the activities of the Union. It is
agreed that no notice will be posted on the bulletin boards
without pri0.r approval of the Director of Human Resources of the
Hospital.

ARTICL,E 14 - WAGES

14.01 The Hospital agrees to pay and the Union agrees to accept
for the term of this Agreement the rates of wages as outlined in
Schedule "A" attached hereto.
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14,,02(a) When an employee is assigned temporarily to perform
the duties and assume the responsibilities of the nex,t
higher paying position in the bargaining unit for a
period in excess of one-half of a shift, he shal:L be
paid the rate immediately above his current ra-te in
the higher classification to which he was assigned
from the commencement of the shift on which he was
assiy,ned the job.

(b) When an employee is assigned temporari:Ly to perfor!,
the duties and assume the responsibilities of a posi-
tion which is more than one grade higher than his cur-
rent position in the bargaining unit for a period in
exces;s of one-half of a shift, he shall. be paid the
greater of twenty-five cents (0.25 cents), per hour or
the rate immediately above his current rate in the
higher classification to which he was assigned from
the commencement of the shift on which he was assigned
the job.

(cl With .respect to paragraphs (a) and (b) above, where an
em,ployee is at the highest level wi,thi.n his current
cl.ass-ificati.on, he shall receive the effective rate of
pay of the highest level wi,thin the classification to
which he was assigned.

(d) Where the Hospital temporarily assigns an employee to
carry out the assigned responsibilities of a classifi-
cation outside of the bargaining unit for a period in
excess of one half of one shift, the employee shall
receive an allowance of (0. 4!3) per hour for each shift
from the time of assignment provided that where the
assignment is for more than one working day, the
employee shall receive the eyuiva.lent of one step in
the wage rate of her previous classification or (0.43)
per hour whichever is the greater. Where the
assignment is for <a period of six (6) weeks or longer,,
the employee s:halIL receive the equivalent salary O f
the assigned classification.

(e) Premium pay for clnar?e duties is in addition to any
shift premium and IL s not to be subject to the
provisions of Article 18.02(e).

14.03 An employee hired by the Hospital with recent and related
clerical experience may claim, at the time of hiring, on a form
supplied by the Hospital, consideration for such experience.
Any such claim shall be accompanied by verification of pre-
viously related experience. The Hospital shall then evaluate
such experience during the probationary period. Where, in the
Hospital's opinion, such experience is relevant, the employee
shall be slotted in that step of the wage progression consistent
with one ( 1 ) yefar' 1s service for every one (1 ) year's of related
experience in the classif  ication on the completion of the
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employee's probationary period. It is understood and agreed
that this shal.1. not constitute a vioLat.ion  of the wage schedule
of the collective agreement.

14.04 Classification- - - -- - - -

When a new classification (which is covered by the terms of
this collective agreement) is established by ,the Hospital, or
the Hospital makes a change in the job content of an existing
classification which in reality causes such classification to
become a new classification, the Hospital shall meet with a
Union evaluation committee, comprised of not more than three
representatives, one of whom shall be the Chief Steward, for the
purpose of determ.ining a mutually satisfactory rate for the
classification. Any change mutually agreed to resulting from
such meeting shall be retroactive to the date the Hospital
notified the Union of the new classification or the change in
job content. I:f the parties are unable to agree, the dispute
concerning the new rate may be submitted to Arbitration as
provided in the agreement within fifteen (15) days of such
meeting . The decision of the Board of Arbitration shall be
based on the relationship established by comparison with the
rates for other classifications in the bargaining unit, having
regard to the requirements of such classification, and shall be
retroactive ,to the date the Hospital notified the Union of the
new classification or the change in job content.

14.05 Where the Hosptial has decided to phase out a job
classification, the Hospital wiLL undertake to consult with the
Union to consider the minimization of adverse effects, if any,
upon the employees concerned.

AE2!l'ICL,E 15 - PAY DAY

15.01 The Hospital agrees that wages shall be paid on or before
Friday every two weeks except when interfered with by the
occurrence of a paid holiday. In ,this case the regular pay day
may be delayed one day.

15.02 Bnployees will be paid during working hours and usually
during the last shift wor.ked prior to the regular pay day.

15.03 The Hospital agrees to discuss radical changes in the
system or mode of pay with the Union prior to implementation.

15.04 Pay shortages of less than one regular day's wages will.
be corrected on the following pay day,, and pay shortages of one
regular day's wages or more will be corrected as soon as
practicable thereafter, howeverr before the next pay day.
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ARTICLE 16 - ACCOMMODATIOIN

16,,01 Whenever employees take their meals at the Hospital, a
cafeteria will. Ibe provided for such empLoyees' convenience,

16,, 02 When employees bring their own lunch, a cafeteria will be
provided. Locker faciliites will be provided when they are
available for employees.

16,,03 Where employees are required to wear uniforms and/or
lab. coats while on duty, such uniforms and/or lab. coa,ts  wil:L
be supplied, laundered and repaired by the Hospital as may! in
its discretion, reasonably be necessary. It is understood ,that
uniforms and/or lab. coats are intended only to be worn during
working hours, and that abuse of such uniforms or la'o. coats is
a cause for discipline.

16. 04 The HospitaL agrees ,to continue with ,the present practice
with respect to the provisions of protective clothing and safety
devices to employees. The Hospital further agrees to meet
directly wi-t-h the representative of the Union or through the
Occupational Health and Safety Committee to discuss the need for
any protective clothing or safety equipment in addition ,to that
which the hospital is presently providing.

16.05 The Hospital. agrees that, in considering the imposition
of any disciplinary penalty incLuding discharge, no weight will
be given to letters of warning in respect of matters which
occurred more than two (2) years prior to the date of the matter
under current consideration, except in circumstances whe re
disciplinary action on related matters has occurred within the
two (2 )eyear period.

16.06 Where the Hospital requires an employee to wear safety
footwear during the course of his duties, the Hospital will
reimburse an employee, upon presenta.tion of a receipt, the
amount of $35,00 once in each twelve (12 ) month period.

16.07 If an employee becomes disabLed with the resu1.t that she
is unable to carry out the regular functions of her position,
the Hospital will continue to endeavour to provide opportunities
for continued employment.

ARTICLE 17 - RELIEF AND B.REAI PERIODS

17.01( a) Elnployees will be allowed fifteen (15) minutes relief
in each half shift or period without reduction in pay
and without increasing the regular workiny hours.

(b) The Hospital will (decide when the break period(s), as
indicated above, are to be taken by the employees and
wi:Ll endeavour to space them as reasonably as possible
in the work shift.
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Cc) The above-mentioned break periods may be taken as one
thirty (30) minute break, provided mutual agreement
has been reached between the employee's department
head and the employee, and furthermore provided such
thirty-minute breaks are not taken at the commencement
of shift or immediately preceding the end of shift,
nor i n con:juction with the employee's lunch break.
The Hospital reserves the riyht to revoke such
arrangement at any time.

ARTICLE 18 - HOURS OF WORK

18,.01(a) The normal work week: will average thirty--five (35)
hours (exclusive of meaL times) for each employee
during bi-weekly periods.

(b) The normal hours of work presently in effect shal:L
remain in eEfect for the term of this Agreement. It
is understood normal hours include those required to
accommodate the change from Daylight Saving Time to
Standard Time and vice versa to which the other
provisions of the Article dealing with Hours of Work
and Overtime do not apply. It is further understood
that the amount of regular pay for a full. normal. shift
worked shall. not be affected by reason of the change
in the number of normal hours worked in consequence of
such change from Daylight Saving Time to Standard 'Time
and vice versa. The provisions of this Article are
intended only to provide a basis for calculating time
worked and shall not constitute a guarantee of hours
of work per shift or per week or for any period what--
soever nor a guarantee of working schedules.

18.02(a) Authorized work by the hospital performed in excess of
seven (7) hours in a tour of duty and seventy (70)
hours in a bi-weekly pay period wil.1. be counted as
overtime work and will be paid for at the rate of time
and one-half the employee's regular rate o-f pay. It:
is understood and ack:nowledged that the Hospital has
the righ-t to require employees to perform reasonable
hours of work.

(b) Authorized leave of absence for Union business, sick
leave ,, vacations and paid and civic holidays shal:L be
considered as time worked in the computation of over-
time pay.

(c) The Hospital may allow an exchange of shifts at the
request of two (2) employees provided such change is
submitted in writing by bo,th emp.Loyees and thdt the
Hospital's approvaL is obtained in advance and that no
addit ional cost to the Hospital results from such
exchanye of shifts.
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Id)

( e)

(f)

(9)

(h)

Call back shal:L not be considered as hours worked for
the purpose of this Article.

Overtime premium will not be duplicated nor pyramided
nor shall other premiums be duplicated nor pyramided
nor shall the same hours worked be counted as part of
the norm,21 work week and also as hours for which the
overtime premium is paid.

Where an employee is required to,, and does work for
three (3) or more hours of overtime beyond her normal
shift, she shall be entitled to a meal allowance O f
f i v e  do.ll.ars ($5. 00) s

In the allocation of overtime, every considera,tion
wil.1. be made to util.ise fu:Ll-time employees provided
such full-time employees are available, willing and
ca:pab:Le of performing such overtime and possess the
necessary job knowledge to perform the assigned over-
time duties.

When an empLoyee performs authorized overtime work of
at least three and one-half (3 l/2 ) hours duration in
conjunction with her normal shift, the hospital will
schedule a break period of fifteen (15) minutes dura-
tion with no loss of pay.

18.03  An employee shall not be required to work more than seven
(7) hours within a seven and one-half (7 l/2) hour period a-fter
commencing work,

18.04 The Hospital will endeavour to achieve the following
objectives in ,t:he formulation of working schedules although the
Union recognizes that it is not always ,possibLe to meet these
objectives:

(a) Employees will not be scheduled to work more than
seven (7) consecutive days.

(b) No less than sixteen (16) consecutive hours shall. be
schedul.ed off between shift changes without consent.

(c) To schedule at least one (1 ) weekend off in two (2 )
and where the weekend is not granted on the third
weekend, time worked shall be paid at the rate of time
and one-half the employee's regular rate of pay for
any time worked on such weekend.

(d) In .the case of departments where employees are
required to rotate on the day, evening and/or night
shifts, the Hospital will endeavour to arrange shifts
such that there will be a minimum of twenty-three (23 )
hours between the ending and the beginning of shifts,
and of thirty-nine (39) hours if there is one (1) day

- 24 -



off and of sixty-three (63) hours if there are two (2)
days off between the changeover of shifts.

(e) If seven (7) days are worked, in a row, without ,ti.me
off, then the employee's two (2 ) days off will be
consecutive.

18-05 El-nployees' work: schedule shall be pos,ted two (2 ) weeks in
advance of ,the schedule becoming effective where practicable.

18.06 Each employee shall be allowed time off for meals i 11
accordance wi,th existing departmental practice with a minimum of
thirty (30) minutes to a maximum of sixty (60 1 minutes.

18.07(a) Employees who work overtime will not be required to
ta:ke time off in regular hours to make up for overtime
worked.

(b) On the agreement of the Hospital at the request of
the employee, the employee may be permitted to take
compensating time off on the basis of one hour and
one-half for each hour of overtime worked. Such
compensating time ofE wi1.L be granted within sixty
(60) days of the day on which overtime hours were
worked at a .t ime determined by the Hospital and
satisfactory to the employee. Where such time off can
not be scheduled within the sixty day period referred
to above, ul?less  extended by agreement, the employer
will pay for each such overtime hours worked.

18.08 Where an employee is called into work after having :Left
the premises of the Hospital, such employee shall be guaranteed
four (4 1 hours' pay at time and one-half. Work beyond the :four
(4) hour period on call-in basis shall be paid for at the rate
of time and one--half the employee's regular earnings,

18.09(a) Where employees are called back to work af,ter having
completed a regular shift and prior to .the commence--
ment of their next regular shift, they shall receive a
minimum of four (4 1 hours of work or four (4 1 hours”
pay at the rate of time and one half their regular
hourly earnings. Where call back is immediately prior
to the, commencement of their regular shift,, the call
back pay will only apply to the point of commencement
of their regular shift at 'the rate of ,tirne and one-
ha.Lf (1 1/2) after whimch they shall revert back to the
regular shift.

(b) Ca:Ll back: pay shall cover all calls within the minimum
of a four (4) hour period provided for under paragraph
(a) above. If a second call takes place after ,four
(4 ) hours have elapsed from the time of the first
ca:Ll, it shall be subject to a second Cal.1 back
premium but in no case shall an employee collect two

- 25 -



call back premiums within one such four (4) hour
period I and to the extent that a call back overlaps
and extends into the hours of his regular shift, the
provisions of paragraph (a) above shall apply.

( cl Notwithstanding the foregoing an employee who has
worked his full shift on a holiday and is called back,
shall receive the greater of 2 l/2 times his regular
straight t i me hourly rate for all 1lOUrS  actually
worked on such call-back or four (4) hours pay at time
and one-half his straight time hourly rate, subject to
the other provisions set out above.

(d) An employee who is required to remain available for
duty on standby at any time outside of the scheduled
working hours for that particular employee sha1.L
receive the amount of ,two dollars and ten. cents
($2.10) for each hour of standby duty provided ,that
such empLoyee can be contacted by telephone or other
means O f communication whenever needed during such
period o,E standby and that such employee be prepared
to undertake his/her assigned duties as expeditiously
as possible when requested to do so. Standby pay
shall, however, cease where the employee is called in
to work under Article 18.09(a) and (b) above and works
during the period of standby.

(e) Full-time employees who report for any schedul.ed s1~if.t
will be guaranteed at least four (4) hours oE work or,
if no work is available, will be paid at least four
(4) hours except when work is not available due to
conditions beyond the control of the Hospital. The
reporting aLlowance outlined herein shall. not apply
whenever an employee has received not less than one
(1 ) hour's prior notice not to report for work.

18.10 If an employee is required by the Hospital to .leave the
Hospital due to illness (excepting Workers' Compensation Board
cases) .three (3) hours or less before the end of her regular
shift, .the employee will be paid for the full E;hift and the
hours ,thus affected will not. be charged as a separate incident
against her sick time record.

18.11 The parties agree to investigate the possible introduc-
tion of a compressed/flexible work week. The terms and condi-
tions for implementation of a. compressed/flexible work week
shall be subject to mutua:L agreement by the Union and the
hospital and further that there sha.11 not be any additional
costs incurred by the hospital.
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ARlrIcLE 19 - SHIFT PRE:MIUM

19.01 Bo.pLoyees who are required to work on afternoon or night
shift shall be paid forty-five (45) cents per hour for each full
and completed afternoon or night shift. Shi,ft premiums will not
be paid for any hours in which an employee receives overtime
premium and shift premium wi1.1. n0.t. form part of the employee's
straight time hourLy rate.

Afternoon shift is defined as all shifts scheduled to com-
mence between 1200 hours and 2159 hours. Night shift is defined
as all shifts scheduled to commence between 2200 hours and 0459
hours.

19.02 Effective January 26,. 1993, an employee shall be paid a
weekend premium of forty-five cents ($0.45) per hour for each
hour worked between 2400 hours Friday to 2400 hours Sunday or
such other forty-eight (48) hour period ,that the Hospital may
establish. If an employee is receiving premium pay pursuant to
a LocIaL scheduLiny regulation with respect to consecutive
weekends worked, he/she will not receive weekend premium under
this provision.

AEmIcLE 20 - PAID HOLIDAYS

20.01 (a) The foLLowing paid holidays will be recognized as
ho.Lidays for employees who have completed their proba-
tionary period 0 t-l the day they are officially
observed ::

New Year's Day
Good I?riday
Victoria Day
Dominion Day
Civic HoLiday

Labour Day
Thanksgiving Day
Christmas Day
Boxing Day

lb) It is agreed that during the term of this Agreement
each employee in the bargaining unit as of 1st January
of t11c contract year who has compLeted six (6 1 months
of full-time act i ve employment with the Hospital.
sha1.L i, upon quaLiEication in accordance with the
app 1 icable articles of the Collective Agreernc?nt,
receive three (3 1 floating holidays in that year
(which is not a premium day) without loss or deduction
from her regular earnings. Such floating holiday may
be ta:ken on any day of the week (or in conjunction
with days off) but of necessity the Hospital's
decision will govern.

In the event that legislation which is binding on the
HospitaL comes into effect requiring the scheduling of
another public holiday, such public holiday shall
receive the above provision for a floating holiday.
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During the term of this Agreement, those employees who
took a floating holiday prior to the effective date
for a new public hoLiday shall be deemed to have taken
the floating holiday in lieu of the public holiday.

( cl In order to qualify for payment of the above named
holidays, and under the provisions of Paragraph 20. 02
of this Agreement, an employee must work her regular
working day immediately prior to atld foLLowin the
holiday, unless she is absent due to vacation, med i-
tally certified illness originating in the current or
previous pay period in which the holiday occurs, 01:
leave of absence on Union business, all of which must
be authorized  by the Hospital.. In case the employee
is ob:Liged to work on the day the holiday is observed,
and therefore a :Lieu day, as expressed in Article
20.02 agreed on, the attendance requirements aS
expressed above shall apply to the lieu day.

20.02 An employee who is required to work on any of the fore--
going designated holidays shall be paid at time and one-half the
regular straight time hourly ra.te for a.11 hours worked on such
ho1ida.y. In addition,, at the employee's request, if she quali-
fies under the provision of Article 20.01 (c) hereof, she may
receive a lieu day off without :Loss  of or deduction from regular
earnings, such day to be granted within thirty (30) days after
the date on which the holiday was observed, to be taken on a day
to be arranged between the employee and the Hospital. If the
employee does not receive a day off in lieu, the employee shall
be paid at time and one-half her regular straight time hourly
rate for all hours worked on such holiday, plus a regular day's
pay at the regular straight time hourly rate in lieu of an
additional day off.

20.03 An employee who is absent on any of the above-named
holidays after being required to work forfeits al.1 pay for that
day unless absence is due to illness verified by a doctor's
certifica%e in which case the employee will receive straight
time for such holiday.

20.04 If one of the above-named holidays occurs on an
employee' s regular day off or during her vacation period, the
employee ,wil:L  receive an additional day oEf in lieu thereof.

20.05 An employee on probationary period of employment as
expressed in Article 10.01 hereof shall not be entitled to the
payment of statutory holiday pay for any designated holiday
observed during her probationary period of employcTlent but wi.11
be entitled to the payment of statutory hoLiday pay retro-
actively upon cocnpletion O f her probationary period O f
employment.
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ARTI CIJE 2,1 - VACATIONS

21'01 Effective the 1989 vacation year, each employee covered
by this Agreement and who has been continuously employed for a-t
least six (6) months but less than eight (8) months prior to Is-t
September of the current year will receive one (1 ) week's vaca-
tion with pay. The enti,tl.ement will be increased by one (1 ) day
if the employee has been continuously employed for eight (8)
months prior to the said date, plus one (1) additional day for
each additional completed month of continuous employment to a
maximum of nine (9 ) days entitlement for eleven (11 ) continuous
Ino r1.t: ha ' employmen~t prior to the said date. Employees who have
'been continuous1.y employed for one year or more as of September
1st: 0-E any year wil:L receive two (2 ) weeks’ vacation with pay.
L%ployees who have been continuously employed for three (3)
years or more as of 1st September of any year will receive three
(3) weeks' vacation with pay. Bnployees who have been contin-
uously employed for eight (8) years or more prior to the said
date will receive four (4) weeks' vacation with pay. Rnployees
who have been continuously employed for fifteen (15) years or
more as of September 1st of ,any year will receive five (5)
weeks' vacation with pay. Employees who have been continuously
employed for 25 years or more as of September 1st of any year
wiL1 receive 6 weeks vacation with pay. Vacation pay enti,tle--
ment is subject to the provisions of Article 23,,Ol(b) l

As Iof September 1, 1991 each employee covered by this
Agreement who has been continuously employed for ,two (2 ) years
or more prior to ,the sa.id date shall receive three (3) weeks
vacation wi,th pay. Employees who have been continuously
employed for five (5) years or more prior to the said date slnal:L
receive four (4) weeks vacation with pay.

21.02 An employee who has corn,p.Leted  six (6 1 months of con-tin--
uous service with the Hospital by September lr;t, i.E!. who has
entered the service of the Hospital. not later than March lst,,
may be granted vacation provided that approval of the Hosplital
has been obtained. Should the maintenance of services in the
department be adve1:sel.y a.Efected by such vacation, the vacation
may be delayed.

21.03 For the purpose of determining vacation entitlement, the
Hospital's vacation year is set to extend from 1st September to
31st August foL.Lowing. However, an empLoyee shall be entitled
to tak:e any or all. vacation earned during the above time frame
in the period of 1st April to 31st March following, The
Hospital will give every consideration, such consideration not
to be unreasonably withheLd, to the employee's preference as to
the timing of her vacation, but must, of necessity, reserve the
right to the final decision as to the scheduling of vacations,
To ensure an orderly and equitable approach to the scheduling of
vacations, the employee must indicate her vacation preference to
her appropriate department head or section supervisor in writing
by 30th April with the understanding ,that all vacation entitle-.
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ments must be exhausted by 31st March of the following year.
Failure to adhere to these reyuLations sha 1. 1. disentitle the
employee from exercising seniority for -the purpose of vacation
allocation. It is understood and agreed that in case of con-
f lictiny requests on or before the above deadline, seniority
will govern.

21,804 Vacation pay accrued shall be paid to all emloyees in
advance of thei.r vacation period.

21.05(a) Where an employee's vacation is delayed due to serious
illness which commenced prior to and continues into
the scheduled vacation period, the period of such i.Ll--
ness sha.11 be considered sick leave. The employee
shall provide the Hospital with a 'Physician's certifi-
cate, for the period of such illness.

(b) When an employee’s scheduled vacation is interrupted
due to a serious iLLness requiriny the employee to be
an in-patient in a hospital, the pe r iod O f such
hospitalisation shall be considered sick leave.

(cl The portion of the employee's vaca,tion which is deemed
to be sick leave under (a) or (b) above will not be
counted against the employee's vacation credits.

ARTICLE 22 - HEALTH ANID WELFARE

22.01 (a) The parties agree that any and all divisible surplus
or excess credits or refunds, or reimbursements under
whatever name, that may arise, duriny the term of the
Collective Ayreement and result from a lower premiuln
amount paid by the Hospital under the Ontario Health
Insurance Act or any similar legislation, than the
total amount paid by the Hospital and the employee at
the commencement of the Agreement as premium payments
for present health services shall. accrue to and for
the benefit of the Hospital, notwithstanding any
legislation to the contrary, and particularly but
without limiting the generality, the Ontario Health
Insurance Act or any leyislation amending or replacing
such Act in whole or in part.

(b) The Hospital agrees to continue to contribute 011
beha Lf of each eligible employee covered 'DY ,t.11e
Co Llective Ag reement seventy-five percent (75%) of the
present bill.ed  premium under the Blue Cross Extended
Health Care Plan (or equivalent coverage through
another carrier during the term of this Agreement)
consistiny of fifteen do.L:Lars ($15.00) single and
twenty-five do:Llars ($25.00) family deductible (no
co-insurance) subject to the terms and conditions of
such plan provided the balance of the monthly premium
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is paid by the employee through payro.11 deduction. As
a condition of employment, all eligible future
employees coming into the bargaining unit shall be
required to enrol1 into the plan. In addition to the
standard benefits, coverage will include vision care
(maximum $90.00 every 24 months). As well as a
hearing aid allowance to lifetime maximucn of $500. 00
per person.

(c) the policy of ,the Hospital to make available pension
and group insurance coverage for its employees subject
to the provisions of the respective p:Lans will be con-
tinued during the term of this Agreement.

The Hospital agrees to contribute 100% of the billed
premium of the premium of group life coverage for each
eligible full-time employee in the active employ of
the Hospital and in the bargaining unit.

(d) The Hospital will contribute 75% of the billed premium
of the H,,O.O.D.I.P. long-term disabiLity plan.

(e) The Hospital further agrees to pay employees an amount
equal to any loss of benefits under H.O.O.D.I,P.  for
the first two days of the fourth and subsequent period
of absence in any calendar year.

( f) The Hospital will contribute seventy--five percent
(75%) of the billed premiums towards coverage ofi
eligible employees in a group dental plan (Blue Cross
PLnn No. 9 - current O.D.A. Schedule 0 r its
equivalent, as determined by the Hospi,tal), provided
such employee shall pay the remaining premium through
payroll deduction. Participation bY eligible
employees in the plan shal.1 be in accordance with the
provisions O f the plan and, subject to such
provisions, shall be mandatory.

(9) The Hospital agrees to pay one hundred percent (100%)
of the billed premiums towards coverage of eligible
employees in the active employ of the HospitaIL under
the BLue Cross Semi-Private Plan or comparable cover--
age with another carrier.

(h) The Hospital shall make provision with its insurers by
January 18, 1993 to allow all employees who thereafter
retire "early" to maintain to age 65, at the retiree's
cost, his or her participation in the foLlowing group
plans I:

(1 1 Extended Health Care, including Vision Care and
Hearing Aid allowance.,

(2 1 Dent.aL Plan ,
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22.02(a) The Hospital will assume total res,ponsibility for pro--
viding and funding a short-term sick leave plan at
Least equivalent to the current PLan as it may be
updated from time to time.

( b) In order to qualify for sick Leave an employee must
notify his Supervisor or, in his absence, the Communi-
ca,tions Operator, as soon as possible and at least one
(I) hour prior to the beginning of the employee's
shift. The hospital reserves the right to require
proof of il:Lness by an acceptab.Le medical certificate
or such other form of proof as the hospital may
require before sick leave is granted.

22.03 Any dispute which may arise concerning an employee's
entitlement to long-term disability 'benefits, and which is not
covered by the appeal mechanism provided for under the policy of
insurance, may be the subject of grievance and arbitration under
the provisio:ns  of this agreement.

AR!I'ICL,E 23 - LEAVE OF ABSENC.E

23.01(a) The Hospital may grant leave of absence without pay to
any employee for valid personal reasons.

(b) Leave of Absence---.vr--------

Unless otherwise provided in this Collective
Agreement, it is understood that during an approved
unpaid absence not exceeding thirty (30 1 continuou:;
days or any approved absence paid by the Hospital3
both seniority and service will accrue.

During any unpaid absence exceeding thirty (30)
cont. i nuous caLendar days, credit for service fO1
purposes of salary increment, vacation, sick Leave, or
an>c other benefits under any provisions of the
Co.Llective Agreement or elsewhetre, shall be suspended
for the period oE the absence in excess of thirty (30)
continuous calendar days, the benefits concerned
appropriately reduced on a pro rata basis and the
employee's anniversary date adjusted accordingly. In
addition, the employee will become responsible for
fu.11 payment of subsidized employee benefits in which
he/she is participating for the period of absence,
except that the Hospital will cant inue to pay its
share of the premiurns for up to eighteen (18) months
while an employee is in receipt of W.C.B. benefits.
Notwithstanding this provision,, service shall accrue
for a period oE fifteen (Itj) weeks if an employee's
absence is due to a disability resulting in W.C.B.
benefits,
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(cl In the event the Hospital requires an employee to
undergo a medical. examination, or when subsequent
examina-tions are required as a result of the first
required examination, the emplo;yee will be given
reasonabLe paid time off to see her physician or to
undergo the examinations in the Hospital, whichever
the employee prefer::.

(d) It is further understood that during such utlpaitl
absence, credit for seniority for purposes of promo-
tion, demotion, transfer or lay-off shall be suspended
and not accrue  during the period of absence. Notwith-
standing this provision seniority shall accrue for a
period Of eighteen (18) months i f an employee's
absence is due to a disability resulting in W.C.B.
bE?nefitS, or LTD benefits for a period of one (1) year
if an employee's unpaid absence is due to an illness.

23,02 PreEancy Leave- -  ~--_y

( a)

(b)

( c)

(d)

Pregnancy leave will be granted in accordance with the
provisions of the Em&lozent Standards Act,

-i:hTz
.- -Y- - -  ---~Th- except

where amended in provision. service
requirement for eligibility for pregnancy leave shall
be thirteen (13) weeks of continuous service.

The employee shall give written notification at least
two (I! 1 weeks in advance of the date of commencement
of such leave and the expected date of return. At
such time she shal'l al.so furnish the Hospital with the
certificate Of a legally qualified medical.
practitioner stating the expected birth date.

The employee shall reconfirm her intention to return
to work on the date originally approved in subsec,tion
(b3 above by written notification received by the
Hospital at least two (2) weeks in advance thereof,

Effective on confirrna,tion b y the Unemployment
Insurance Commission of -the appropriateness of the
Hospital's Supplemental UnempLoyment Benefit (SUB)
Plan, an employee who is on pregnancy leave as
provided under this Agreement who has applied for and
is i il. receipt of Unemployment Insurance pregnancy
benefits pursuant to Section 18 of the Unempl-ente-.
Insurance Act,, shall be- - -  .-r-B.- paid a Zipplemental
unemployment benefit. That benefit will be equivalent
to the difference between seventy-five percent (75%)
of her regular weekly earninys and the sum of her
weekly Unemployment Insurance benefits and any other
earnings. Such payment sha:Ll come nce fo'llowing
completion Of the t.wo-week Unemployment Insurance
waiting period, and receipt by the Hospital of the
employee's Unemployment Insurance cheque stub as proof
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( e)

that she is in receipt of Unemployment Insurance
pregnancy benefits, and shall continue while the
employee is in receipt of such benefits for a maximum
period of fi.ftccn (15 1 weeks. The employee's regular
weekly earnings shall be determined by multiplying her
regular hourly rate on her last day worked prior to
the commencement of the Leave times her normal weekly
hours plus any wage increase or salary increment that
she would be entitled to if she were not on pregnancy
leave,

The employee does not have any vested right except to
receive payments for the covered unemployment period,
The plan provides that payment in respect O f
guaranteed annual remuneration or in respect Of
deferred remuneration or severance pay benefits are
not reduced or increased by payments received under
the p:Lan.

Credits for service and seniority shaLL accumulate for
a period oE up to seventeen (17) weeks while an
employee is on pregnancy leave.

The Hospital will continue to pay its share of the
contributions I0f the subsidized employee benefits,
including pension, in which the employee is
participating for a period of up to seventeen weeks
while the employee is on pregnancy leave.

Subject to any changes to
would have occurred had
leave ,, the employee shall
duties, on the same shift
at the same rate of pay.

the employee's status which
she not been on pregnancy
be reinstated to her fol:mer
in the same department, and

23.03 Parental Leave__I_L---.---

(a) Parental leaves will be yranted in accordance wit.11 the
provisions 0E the En!ployment
where amended in t.115

Standards Act, exceptF-7--"------'--"nrovision. The service
requirement for eligibilit; for parental leave shall
be thirteen (13) weeks of continuous service.

( b) An employee, who qualified for parental Leave, other
than adoptive parent, shall give written notification
at least two (2 ) weeks in advance of the date of
commencement of such leave and the expected date of
return.

(c) An employee who is an adoptive parent shall advise the
Hospital as far in advance as possib:Le of having
qualified to adopt a child, i3nd shall request the
leave O f absence, in writing, u,l?on rece ipt O f
COllfi.rJnatiOn  of the pending adoption. If, because of
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(d)

( e)

(f)

late receipt of confirmation oE the pending adoption,
the employee finds it impossible .t:o request the leave
of absence in writing, the request may be made
verbaLly and subsequently verified in writing.

An employee who is an adoptive parent may extend the
parental leave for such greater time as may be
required by the adoption agency concerned up to a
maximum aggregate of six (6 1 months. Written no.t-.ice
by the employee for such extension will be given at
least two (2) weeks prior to the termination of the
initiaLly approved leave.

An employee shall reconfirm his or her in.t-.entiori to
return to work; on the date originally approved in
subsection (b) above by written notifflication received
by the Hospital at least two (2 ) weeks in advance
thereof.

Effective on November 26, 1992 any employee who is on
parental leave as provided under this Agreement who
has a.pplied for and is in receipt of Unemploylnent
Insurance parental benefits pursuant to Section 20 of
the Unenlpioyment Insurance- Act,_- I_ - - - - m m --- ----I shall be paid a
supplemental unemployment benefit. That benefit will
be equivalent to the difference between seventy-five
percent (7SP;) of her regular weekly earnings and the
sum o-E her week:ly Unemployment Insurance benefits and
any other earnings. Such payment shall commence
following completion of the two-week Unemployment
Insurance waiting period, and receipt by the Hospital
of the employee's Unemployment Insurance cheque stub
as proof that she is in receipt of Unemployment
Insurance parental benefits and shall continue while
the employee is in receipt 0E such benefits for a
maxim um per.iod of ten (10) weeks. The employee' s
regular weekly earnings shall be determined by
mu.ltiplying her regular hourly rate on her last day
worked prior to the commencement of the leave times
her normal weekly hours plus any wage increase or
sa:Lary increment that she would be entitled to if she
were not on parental leave.

The employee does not have any vested right except to
receive payrnents for the covered unemployment period,,
The plan ,provides that payment in respect O f
guaranteed annual remuneration or in respect O f
deferred remuneration or severance pay benefits are
not reduced or increased by payments received under
the plan.

Credits for service and seniority sha1.l accumulate for
a period of UP t.0 eighteen (18) weeks while an
employee is on parental leave.
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(g) The Hospital will continue to pay its share of the
premiums O f the subsidized employee benefits,
including pension, in which the employee i s
participating for a period of u,p to eighteen (18)
weeks while the employee is on parental leave.

(h) Subject to any changes to the employee's status which
would have occurred had he or she not been on parenta'l
leave, the employee shall be reinstated to his or her
former duties, on the same shift, in the same
de,partment, and at the same rate of pay.

23.04 Leave of Absence for Union Business----.---____I_------_-~-- -

L,eave of absence for Union business may be given without
pay up to a total of twenty (20 ) days in any ca:Lenclar year, pro--
vided at least two (2 ) weeks' notice in writing is given to the
Hospital and such leave of absence does not interfere with -the
continuance of effici.ent operations in the Hospita:L. It is
agreed that not more than three (3) employees shall be absent on
such leave at the same time and not more than one (1 ) employee
from the same department. It is understood and agreed the time
spent in negotiations for this Agreement or its successor shall
not be considered as a leave of absence for Union business for
the purpose of this Article.

23.05 Upon written application by the Union, the Hospital will
give reasonable consideration to a request for leave of absence
without pay to an employee elected or appointed to full--,time
Union office. It is understood that not more than one (1 )
employee in the bargaining unit may be on such leave at the same
time. Such leave if granted shall be for a period of one (1 )
calendar year from the date of appointment unless extended for a
further specific period by agreement of the parties. Seniority
and service shall accumulate during ~such leave to the maximum
provided, if any, under the provisions of the Collective Agree--
me nt . It will become the responsibility of ,the employee for
full. payment of any applicable benefits in which the employee is
participating during such leave of absence.

23. 06 Education Leave- - - - -m---

Where the Hospital directs and the employee agrees to take
an educational course to upgrade or acquire new employment qual-.
ifications, such employee shall not lose regular pay because of
necessary absence from work due to participation in such
course. The Hospital will reimburse .the employee the approved
cost of the fees and expenses for the successful completion of
the course.
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ARTICLE 24 - BEIREAVEMENT LEAVE

24.01 An cm,ployee who notifies the Hospital as soon as possible
folLowi.ng a bereavement shaLL be granted up ,to three (3 ) consec-
utive d a y s Off, without loss of her regular pay for her
scheduled hours in conjuction with the day of the funeral of a
member of her immediate :Eamily, " Immediate family" means par-
ent, brother, sister, sp'ouse, son, daughter, son-in-law,
daughter-in-law, mother-in-baw, father-in-law, brother-in-law,
sister-in-law, grandparent, grandchild, guardian, 0 1: step
parent.

Spouse for the purposes of bereavement leave wiLL include a
partner of the same sex.

ARTICL,E 25 - JUIZY DUTY

25.01 Ifi an employee is required to serve as a juror in any
Court of Law or is required to at-i-end as a witness in a Court
proceedings in which the Crown is a party, or is required by
subpoena to atkend a Court of Law or Coroner's inquest in con-
nection with a case arising from the employee's duties at the
Hospital, th.e empLoyee shall not lose regular pay because Of
such attendance provided that the employee:

( a) notifies the Hosp.itaJ- immediately of: .the empLoyee' s
notification that she will be required to attend at:
Court ;!

(b) presents proof of service requiring the employee's
attendance;

(cl deposits with the Hospital the fu.LL amount of cornpen-,
sation received excluding mileage, travelling and meal
allowances, and an official receipt thereof.

(d) In addition to the foregoing, where an employee is
required by subpoena to attend a court of law OL
coroner's inquest in connection with a case arising
from the employee's duties at the Hospital. on his/her
regularly scheduled day off, the Hospital will attempt:
to reschedule the employee's regular day off, it being
understood that any rescheduling sha:LL not result. in
the payment. of any premi urn pay. Where the Hospital is
unable to reschedule the employee and, as a result,
he/she is required to attend on a regular day off,
he/she shal.1 be paid for all hours actuaLLy spent at
such hearing at the rate of time and one-half his/her
regular straiykt time hourly rate subject to (a) , (b)
and (c) above.
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ARTICLE 2.6 - DE'FINITICINS

26,,O'l (a) "Full days" shall mean full calendar days ex:cl.usive  of
Saturdays, Sundays and Paid Holidays.

(b) Emplo,yees regularly working more than twenty-one (21 )
hours per week but less than thirty-five (35) hours
per week, shall be entitled to al.1 conditions of this
Agreement on a pro rata tsasis as a portion against
time worked in comparison to fuLL-time employees,
e .g . twenty--eight (28) hours per week employees wi.Ll
receive four-fifths (4/5) of all benefits such as sick
leave, vacations, paid holiday leave, etc., and the
equivalent hourly rate for the app.LicabLe job
classification.

26,,02 Where used in this Agreement the female pronoun shall be
deemed to include the male pronoun.

ARTICLE 27 - WORKERS' COMPENSATION

27,,01 In the case of an accident which wibl be compensated by
the Workers" Compensation Board, the Hospital will pay the
employee's wages for the day of the accident.

27,,02 An employee who is absent from work: as a result of an
illness or injury sustained at work and who has been awaiting
approval of a claim for Workers' Compensation for a period
longer than one complete pay period may apply to the hospita:L
for payment equivalent to the lesser of the benefit she would
receive from Wo.rkers' Compensation if her claim was approved, or
the benefit to which she would be entitled under the short term
sick portion of the disabiLity income plan (HOODIP or equivalent
plan). I?ayment will be provided only if the employee provides
evidence of disability satiM!actory tmo the hospita.1. and a writ-
ten undertaking satisfactory to the hospital that any payments
will be refunded to the hospital following final determination
of the cl-aim by the Workers' Compensa.tion Board. If the claim
for Workers' Compensation is not approved, the monies paid as an
advance wil:L be app:Lied towards the benefits to which the
employee would be entitled under the short term portion of the
disability income plan. Any payment under this provision will
continue for a maximum of fi'-Eteen (15) weeks.

27.03 Al: the request 0E the employee, a fJnion Representative
shall be present at any meetings to discuss with management,
conditions relating to an employee returning to work on a
modified work program.
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OphthamoLoyist and every six (6) months thereafter providing the
examination is performed in the HospitaL eye clinic. The eye
examination shall be paid by the employer.

ARTICLE 2:9 - HEsALTR AND SAFETY

29,, 01 The E$nployer and the Union agree that they mutually
desire to rmaintain standards of safety and health in the
Hospital in order to prevent accidents, injury, and illness.

29,,02 The Hospital agrees to accept as a me.mber of its Accident
Prevention - Health and Safety Committee at least one represent-
ative selected or appointed by the Union fro.m amongst bargaining
unit employees,

29.03 su ch committee shall identify potential dangers and
hazards, institute means of improving health and sa.Eety programs
and recommend actions to be tak:en to improve conditions related
to safety and health.

29.04 The Hosyita.1 agrees to cooperate reasonably irl providing
necess#ary information to enable the Committee to fulfil1 its
functions.

29.05 ivleetings sb.al.1 be held every second month or more Ere-
quently at the ca:Ll o-f the chair if required, The Committee
shall maintain minutes of all meetings and make the same avail-
able for review,,

29.06 Any representative appointed or selected in accordance
with ;!9.02 hereof shall serve Eor a term of one calendar year
from the date of appointment which may be renewed for further
periods of one year. Time off for such representative(s) to
attend meetings of the Accident Prevention - Health and Safety
Committee in accordance with the foregoing shall be granted and
any representative( s) attending such meeting during her/their
regularly scheduled hours of work shall not lose regular
earnings as a result of such attendance.

29.07 The Union agrees to endeavour to obtain .the full coopera-
tion of its membership in the observation of all safety rules
and practices.

29.08 Where the hospital identifes high risk areas where
employees are exposed to Hepatitis 0, the hospital will provide,
at no cost to the employee, a Hepatitis F3 vaccine.

ARTICLE 310 - DUEtATION, RENEWAL AND TERMINATION

30.01 This agreement shall continue in eEfect until Q.ctober 10,
11,993 and shall be subject to variation by mutual %greer'nent'
between the parties, It shaLL_o;;tinue automatically thereafter



during annual periods of one (1) year each, unless either party
notifi,es the other in writing within the ninety (90) days next
preceding the expiry date that it desires to amend or termina-te
this agreement.

30.02 In the event of such notification being given as to
amendment of -this Agreement, negotiations 'oetwecn the parties
shal.L begin within thirty (30) days or as mutually agreed,
fol..Lowing such notification.

30.03 1-E , pursuant to such negotiations, an agreement on -the
renewal1 or amendment is not reached prior to the current expiram-
tion da,te, this Agreement shall automatical'Ly be extended until
consummation of a new agreement or completion of the proceedings
prescribed unde:r the I,abour Relations Act, R.S.O. 1970, c.232 of
the Province of Ontario as amended, and the Hospital Iabour Dis-
put-es Arbitration Act, R.S.O. 1'370, c.208 as amended.

30.04 Notwithstanding the foregoing provisions, in the event
the parties to this agreement agree to negotiate for its renewaIL
through the process of central bargaining, either party to ,this
agreement ma.y give notice to the other party of its desire to
bargain for amendments of local matters proposed for incorpora--
tion in the renewal of this agreement not earlier than six (6)
calendar months nor later than three (3 3 calendar months prior
to the normal termination date of this agreement. Upon receipt
of such notice by one party from the other, both parties will
meet within fifteen (15) days thereafter For the purpose of bar--
gaining on loca'l matters.

It is understood and agreed that "local matters" !neans
those matters which have been determined by mutual agreement
be,tween the Central. Negotiating Committees respectively repre-.
senting each of the parties to this agreement as being subjects
for local bargaining directly between the parties .t:o this agree--
ment. It is also agreed that Local bargaining shall be subject
to such procedures as may be determined by mutual agreement
between the Central Negotiating Committees referred to' above e

- 41 -



DATED and executed at Toronto, ?ls of the /-a-' day of ($&&&&p~
1993.

SERVICE EMPLOYEES INTERNATIONAL THE WELLESLEY HOSPITAL
UNION, LOCAL 204, PER: P Ely\

__~ ,-.-- -. - -~I - _~- I _ -~- - - - - - _~,.._ ----I ._-~_ LI .~.. _ ---~ -. ._ - . ~~ _-

_- _ _ I _. -~_-~.~.- ~- - - - --,--_-;- - ._ - -  - - -_~- - .- - _. .  - -__- - - - - -  -1- - -_ .  .  - _~_--- - - -

RD/SG
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SCHEDULE "A"

CLERICAL WAGE RATES

EFFECTIVE OCTOBER 1, 1992

GROUP

2

3

4

5

6

7

8

Employees assigned "Charge"
addition to t-heir respective

Start 1 Year 2 Years

14.001 14.192 14.291

14.043 14.495 14.947

14.296 14.661 15. 024

14.484 14.892 15.300

14.594 15,013 15.454

14.783 15.216 15.638

19.389 19.808 20.238

18.533

duties receive $0.45 per
hourly rate.

3 Years

14.392

IS. 398

15. 398

15.696

is. a75

16.071

20.690

hour in
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GKOSIP 1

GROUP 2

GROUP 3

GROUP 4

SCHEDULE "A"

CLASSIFICATION AND DEPARTMENT

Currently no jobs
*Elevator Operator

Cashier -- Nutrition
File Clerk -. Library
Menu Clerk -a Nutrition
Office Clerk: - Accounts Payable
*Nutrition Attendant

Clerk - Doctors Chart Area - Days - Health Records
Clerk Receptionist - Audiology
Clerk Receptionist - Eye Clinic
Clerk Receptionist - Front Area - Hea:Lth Records
Clerk Receptionist - MOPS
Clerk Receptionist - Occupational Hea:Lth
Clerk Rec!ept:ionist - I?ACU
Clerk Receptionis-t - Pre-Admission Testiny
Clerk Receptionist - SOPS
Clerk Typist - Library
Clerk Typist - Social Work
Clerk Typist/Receptionist - OPD Lab
Clerk Typist/Receptionist - Rehabilitation
Clerk - Health Records
Computer Processing Clerk - Finance
Department Secretary .- Ortho Surgery -- Dr. Hastings
File Clerk -I Health Records
Film File Clerk - Radiology
*Housekeeper II

ApL~ointmE?nt Clerk '- MOPS
Appointment Clerk - SOPS
Assistant Super - OPD Reg & Inquir,y
Billing Clerk - Finance
Clerk Receptionist - Radiology
Clerk Receptionist - Inpatient Units
Clerk Receptionist - Home Dialysis
Clerk Receptionist - CYSTO/LITHO
Clerk Receptionist - Endoscopy
Clerk Receptionist - E.A.I.C.rJ.
Clerk Receptionist - OPD Psychiatry
Clerk Rec!eptionist - Operating Room
Clerk Receptionist - Renal Unit
Clerk Receptionist - Short Stay
Clerk Typist - Biochemistry
Clerk Typist - Microbiology
Clerk 4 -a Health Records
De:partment Secretary .- Biomed Engineering
Department Secretary -- Colposcopy

*Denotes male comparator

- 44 -



Depar,tment Secretary - E.C.G. Lab
Department Secretary '- Purchasing
Medical Dicta Typist .- Neuro Labs
Posting Clerk (Patients' Accounts) - Finance
Purchasing Systems Maintenance Clerk
Senior CLerk: - Purchasing/Stores
Senior Clerk: Typist - FPU
Senior C:Lerk; Typist - STJHC
Supp1.y Clerk:
Systems Clerk
Telecommunications Clerk
Telecommunications Control Clerk

*Cook II

GROUP 5 Admitting Clerk
Booking Clerk - O.R.
Cashier -- Finance
Chief Clerk - Telecommunications
Clerk Receptionist - Emergency
Clerk Receptionist - R.T.B.C.
Clerk Typist - OBS/GYN
Department Secretary .- Building Services
Department Secretary '- Cardio Pulmonary Services
De,partment Secretary .- Chaplaincy
De,partment Secretary .- Clin Biochemistry
De,partmerit Secretary I- Development
Department Secretary .- Educa.tion
Department Secretary .- Environmental Services
De,partment Secretary - Haematology
De,partment Secretary a- Hlth Ret & Pat Registeration
De,partment Secretary .- Materials Managernent
De,partment Secretary a- Nutrition
De:partment Secretary .- Occupational Health
De,partment Secretary -- Pharmacy
De,partment Secretary .- Public Affairs & Comm Relations
De,partment Secretary -- Radiology - Dr,, Gray
DeIpartment Secretary I- Rehab Services
De,partment Secretary -- Social Work
Dispatcher - Building Services
Inventory Clerk - Finance
Medical Secretary - Cardiology - Dr. Ross
Medical Secretary '- Cardiology - Dr. Sasson
Medical Secretary - Dermatology - Dr. Fisher
Medical Secretary '- Gastroenterol '- Dr'. Kandel
Medical Secretary - Gastroenterol '- Dr, Rortan
Medical Secretary I- Gen Int Med - Dr. Sarin
Medical Secretary - Medicine - Dr. Vadas/Dr.

Redelmeier
Medical Secretary - Nephrology - Dr. I3runi
Medical Secretary '- Nephrology - Dr. Hertz
IMedicaL Secretary - Nephrology - Dr. Pierratos
Medical Secretary '- Ortho Surg - Dr. Murnaghan

* Denotes ma.le comparator
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Medical Secretary - P:Lastic Surg - Dr. Douglas
Medical Secretary - Psychiatry - Dr. Heslegrave
Medical Secretary - RDU - Dr. Smyth
Medical Secretary - Respirology - Dr. C. Chan
Medical Secretary - Resp/Endo - Drs. Hanly/C!han
Medical Secretary -+ Rheumatology - Dr, Lee
Medical Secretary - Surgery - Dr. Mustard
Medical Secretary - Urology - Dr. Rankin
MedicaL Secretary - Vas Surg - Dr. Lossing
Medical Secretary - Vas Surg - Dr. Provan
Medical Transcriptionist  - Health Records
Office Assistant - STiJHC
Office Assistant - FPJJ
Secretary/Radbill Clerk - Radiolog,y
Senior Clerk Receptionist - ICU
*Hospital Assistant

GROUP G Accommodation Officer - Patient Registration
Accounts Payable Clerk - Finance
Admitting Officer (Stats) - Patient Registration
Credit and Collection Clerk - Finance
Department Secretary -- Department of !;urgery
Medical Secretary - Cardiology - Dr. Graham
Medical Secretary '- Fam/Com Med - Phy-In-Chf
Medical Secretary - Immunology - Dr. I?ruzanski
Medical Secretary .- Medicine - Dr. Gladman
MedicaL Secretary - Neurosurgery - Dr,, Perrin
Medical Secretary '- OBS/GYN - Dr. Steele
Medical Secretary '- Ortho Surg - Dr. Bogoch
Medical Secretary I- Plastic Surg - Dr. Peters
Medical Secretary '- Respirology - Dr. Hyland
Medical Secretary .- Rheumato1og.y  - Dr. Keystone
!b!edicaL Secretary '- Urology - Dr. Keresteci
*Receiver/Shipper - Mat Management
Senior Patients Accounting C.Lerk - Finance

GROUP 9 Admit-ting Officer
Buyer - Purchasing
Department Secretary -- Medicine - Dr. Urowitz
Medical Secretary .- Endocrinology .- Dr. Volpe
Medical Secretary .- Endocrinology .- Dr. Hanna
&ledical Secretary .- Nephrology - Dr. Roscoe
-Medical Secretary s- Nephrology - Dr. 1Jldall
Medical Secretary a- OBS/GYN - Dr. Shier
Medical. Secretary .- Psychiatry - Dr, Awad
Medical Secretary .- RDU - Dr. Bombardier
Medical Secretary s- RDU - Dr. Urowitz
Medical Secretary .- Surgery - Dr. ,Jamieson
Medical Secretary s- Surgery - Dr. MacKenzie
Medical Secretary .- Surgery - Dr. Nelligan
Senior Accounting Clerk - Finance
*Plumber

* Denotes ma:Le comparator
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GROUP 8 Admin CLinical Assistant - OBS/GYDI
*Charge Maintenance Mechanic

* Denotes Male Comparator
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LETTER OF INTENT

Tie: L iabilig Insurance_-e--u--.- ---.-.---

Upon request of the Local Union, and with reasonable
notice, the Hospital will provide a union representative the
opportunity ,to read the provisions of the insurance po:Licy or
policies as to employee 1iabi:Lity insurance coverage for the
classifications of employees represented by the Uni.on,
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MEMORANDUM Ol? UNDERSTANDING

BETWEEN

THE WE:LLESJ,EY HOSPITAL ( CLERICAL UNIT)
(HE;REINAFTERCALLED THE HOSPITAL)

AND

SERVICE EMF'LOYJZES INTERNATIONAL UNION, J,OCAL 204
(HEREINAFTER CALLED THE UNION)

Re : Changes in clerical positions currentLy
.-.-- excluded from the bargaining unit- p - - - - - - - - - - - ~  -em.-.- - -

The Hospi,taL agrees that the following positions will be
included in the clerical bargaining unit effective with the
ratification by both parties to the renewal of the agreement
which expired on 30 September, 1990. As outlined in Article 2
of the renewal agreement, incumbents who currentl.y occupy the
positions will have the option of joining the bargaining unit
but will not be obLi.gated to do so. When any of the followinq
incumbents vacate the position, replacements will. be members o?
the bargaining unit.

Positions currently outside Iof the Clerical Harcgaing Unit that~,-~-- ---my'--'-7----
~~le"b'~@~~int:o the Barqaininq Unit:

,---m_--.--_-.
---.---- --_-------

Secretary to the Director of Patient Registration and Health
Records

Secretary to the Director of Community Affairs
Secretaries to the Directors of Nursing
Medical Administration Departmental Secre,tary
Department Secretary Management Systems
Department Secrc?tary Medical Education
Department Secretary Management Information Systems
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Dated in Toronto this /Y&i&' day of 19jp .

SIGNED FOR AND ON HEHALF SIGNED FOR AND ON BEHALF
OF THE UNION
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