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COLLECTI VE AGREEMENT

Bet ween
THE WELLESLEY HOSPI TAL
_ (Cerical Unit) _
(hereinafter called "the Hospital.")
and

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON, LOCAL 204
A.F. of L., ¢.1.0., C.L.C.
(hereinafter called "the Union")

The parties hereto agree as follows:

ARTI CLE 1 - PURPOSE

1.01 The purpose of the Agreenent is to establish an orderly
col l ective relationship between the Errﬁl oyer and the classifica-
tions of enployees represented by t Uni on which w il not
interfere with the successful operations or The Wellesley
Hospital as a public service institution intended to provide
adequate hospital and clinical service to the general public,

ARTICLE 2 - | RECOGNI TI ON

2.01 The Hospital recognizes the Union as the sol e bargaining
agent for all office and clerical enployees enpl oyed by The
Wellesley Hospital in the Miunicipality of Metropolitan Toronto,

save and except supervisors, persons above the rank of super-,

visor, secretaries to the President, Vice Presidents, Director
of Human Resources, Finance and Strategic Planni ng, two
Committee Secretaries persons regularly enpl oyed for not nore
than twenty-one (21) hours O[Jer week, students enpl oyed during
the school vacation perio persons covered by subsisting
col l ective agreenents or certification.

In relation to -the Menorandum of Understandi ng that is
attached to and forns part of this collective agreement, in
t hose instances where the current incunbent is not a member of
the bargaining unit, the incumbent will not be obligated to join
t he bargai ni ng uni t . However, the position is considered a
bargaining unit position, and when the incunbent vacates the
position and a replacment. 1S hired, the replacement will be a
menber of the bargaining unit.

For the purposes of clarity the parties agree that the
Health Records Administrators, Health Records Technicians,
Li brari ans, Systens  Anal yst, Social Wrkers and G aduate
Dietitians are not office and clerical enpl oyees, The parties



further agree -that the followi ng classification is not included
in the bargaining unit.

Confidential Personnel. Assistants

ARTICLE 3 - RELATIONSHIP

3.01 (a) The parties agree that, in accordance with the pro-
visions of the Ontario Human Ri ghts Code, there shal
be no discrimnation against any enpl oyee by the Uni on
or the Hospital by reason of race, creed, colour, aye,
sex, marital status, nationality, ancestry or place of
origin.

(b) Each of the parties hereto agree that there will be no
discrimnation, interference, restraint or coercion
exercised or practised upon any enpl oyees because of
menbership or lack of nembership in the Union which is
hereby recognized as a voluntary act on the part of
the individual concerned.

ARTI CLE 4 - UNION SECURI TY

4,01 The Hospital shall deduct the regular monthly Union bDues
as determined by the Union in the nonth following the nmonth in
whi ch the enployee is hired as a condition of enploynent. The
Lﬁion will provide the Hospital with witten notice of any
change.

4.02 It is nutually agreed that arrangements will be made for a
Union representative acconpanied by the Chief Steward of the
Clerical Bargaining Unit if so desired, to interview each new
enployee in the nmonth follow ng the conpletion of her proba-
tionary period for the purpose of informng such an enpl oyee of
the existence of the Union in the Hospital and the benefits
accruing from membership in the Union. The Hospital shall
advise the Union nonthly as to the names of the persons |isted
for interview and time and place on the prem ses of the Hospital
designated for |each such interview, the duration of which shall
not exceed fifteen (15) minutes. The Hospital may, if it so
desires, 'have a representative present at any such interview

4.03 Dues deducted by the 15th of the nonth shall be remtted
monthly to the the Union no later than the end of the nonth in
whi ch the dues were deducted, along wth the names for whomthe
dues were deduct ed.

4.04 No person shall lose her job as a result of denial of
Uni on Menbership or expul sion from the Union, except by reason
of her failure to pay nonthly Union dues uniformy Levied on the
menber shi p.



4,05 The Union shall save the Hospital harnless from any and
all clainms which may be nade by enpl oyees for anmounts deduct ed
frompay as herein provided.

4.06 The Hospital shall not contract out any work usually per-
formed by nenbers of this bargaining unit if, as a result of
such contracting out, a Lay-off of any enployees other than
casual part-time employees follows. Contracting out to an
Enpl oyer who is organized and who will enploy the enpl oyees of
the bargaining unit who would otherwise be laid off is no-t a
breach of this provision if employed Wth simlar terns and con--
ditions.

4,07 Bnployees not covered by the terns of this Agreenent will
not performduties normally assigned to those enpl oyees who are
covered by this Agreenent, except for the purposes Of
instruction, experinmentation, or in energencies when regular
enpl oyees are not readily avail able.

Not e: The purpose of this clause is the protection of the
work of the bargaining unit enployees and not the broadening of
that work to other areas.

4.08 On request by the union the Hospital wll. undertake to
review contracted services which fall within the work of the
bargaining unit,, The purpose of the review will be to determne

the practicality of increasing the degree to which bargaining
unit enpl oyees may be utilised to deliver such services in the
future, The Hospital further agrees that the results of their
review wll be submtted to the Staff Planning Commttee for its
consi derati on.

ARTI CLE 5 - NO STRIKES OR LOCKQUTS

5.01 There shall be no strikes or |ockouts so Long as this
collective agreenent continues to operate. The word "strike"
and the word "l ockout" shall have the nmeaning as set forth in
The 1abour Rel ations Act as anended.

ARTI CLE 6 - MANAGEMENT FUNCTIONS

6.01 The Union acknow edges that it is the exclusive function
of the Hospital to:

(a) maintain order, discipline and efficiency;

(b) ni re, dischar?e, direct, classify, transfer, pronote,
demote, lay off and suspend or otherw se discipline
enpl oyees for cause provided that a claim of discrim
inatory classification, pronotion, denotion or trans-
fer or a claimthat an enpl oyee has been unjustly dis-
charged or disciplined may be the subject of a griev-



ance and dealt with in accordance wth the provisions
of the grievance procedure. The hospital agrees to
supply the Chief Steward with copies of disciplinary
action reports issued agai nst nenbers of the bargain-
ing unit;

establish and enforce rules and regulations to be
observed by enpl oyees, Provided that they are not
i nconsistent with the provisions of this Agreenent.

(d) generally to manage and OEerate the Hospital in all

ARTI CLE 7

7.01(a)

(b)

respects I N accordance with its obligations and wth.-
out restricting the generality of the foregoing,, to
determ ne the kinds and |ocations of nachines, equip-
ment to be used, the allocation and nunber of
enpl oyees required fromtine to time, the standards of
performance for all enployees and all other matters
concerning the Hospital's operations, not otherwse
specifically dealt wth el sewhere in this agreenent..

- CENTRAL BARGAI NING COW TTEE

In the event the parties to this Agreenent agree to
negotiate for its renewal through the Process ot
central bat-gaining, it is agreed that one (1)
representative fromthe bargaining unit shall be
entitled to | eave of absence to attend either the
central negotiations ( including caucuses) or only the
central Union caucuses (including reasonable travel
time)

It is understood and agreed that the | eave of absence
for attendance at such caucuses shall not be for nore
than one (1) day exclusive of reasonable travel tine
for each schedul ed negoti ati on session between the
central negotiating conmttees.

Leave for attendance at the central Union caucuses
shall be subject to the sane terns and conditions for
leaveo ¢ attendance at negotiations under the
provi sions of the Collective Agreenent.

In future central bargaining between the Service

Enpl oyees International Union and the participating
hospitals, an enployee serving on the Union's central
negotiating commttee shall be paid for time | ost from
his normal straight time working hours at his regular
rate of pay and without | oss of |eave credits for
attending central negotiating neetings wth the
Hospital's central negotiating conmmttee in direct
negotiations wup to the point of arbitration, Upon
reference to arbitration, the negotiating conmttee
menbers shall receive unpaid tine off for the purpose
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7. 02 Local

of attending arbitration hearings. It is understood
and agreed that the maxi num nunber of Union central
negotiating conmmittee menbers entitled +to paynent
under this provision shall be seven (7) and in no case
will nore than one ( 1) enployee froma hospital. be
entitled to such paynent. The Union shall advise the
Hospital's central . negotiating comittee, before
negotiations comence, of those enployees to be paid
under this provision. The hospital's central
negotiating commitee shall advise the seven (7)
hospital s accordingly.

Negotiating Conmm ttee

(a)

(e)

The Hospital agrees to recognize a Negotiating
Conm ttee conprising of six (6) menbers to be elected,
or appointed from anongst enployees in the bargaining
unit, who have conpl eted their probati onary period.

Wiere the Hospital participates in central bargaining
the purpose of the Negotiating Committee shall. be to
negotiate |ocal issues as defined.

Wiere the Hospital does not participate in central.
bargai ning, the purpose of the Negotiating Conmttee
shall be to negotiate a renewal of this Collective
Agr eenent .

The  Hospital agrees that the nenbers of the
Negotiating Conm ttee shall suffer no | oss of earnings
for time spent during their regular schedul ed working
hours in attending such negotiating neetings wth the
Hospital up to, but not including ,arbitration.

Nothing in this provision is intended to preclude the
Union Negotiating Conmttee from having the assistance
of any representatives of the Union when negotiating
with the Hospital..

The nunber of enployees on the Negotiating Commttee
shall be determ ned | ocally.

The Hospital agrees that if a negotiation neeting
prior to conciliation or arbitration lasts for four
(4) hours or nore, that nmenbers of the ne%otiating
commttee who are scheduled to wrk the shift
i mredi ately follow ng the commencenent of the neeting
will not be required to report for work provided they
notify the Hospital of such intention,



ARTI CLE 8 -~ UNI ON ADM NI STRATI VE cOMMITTEE AND STEWARDS

8.01 The Hospital wll recognize a Uniln Admnistrative
Conm ttee which shall consist of a Chief Steward and seven (7 )
Stewards selected by the Union, not nore than three of which
conm ttee nenbers shall nmeet wi th nmanagenent at any one tine.
The representation by Stewards shall be structured as follows:

Nur si ng Administration ~
Patient Registration and Health Records -
Account i ng -
Medi cal & Paramedi cal . -
Ceneral Services -
Medi cal Secretaries -

-k = l_‘[\_)

The Hospital shall not be required to nmaintain any Steward
on a specific shift, and shall be advised of the nanes of
menbers of this commttee and notified of any chan?es when t hey
occur. All menbers of the commttee sha 1Ll be regular enpl oyees
of the Hospital who have conpleted their probationary period.

8. 02 The Union acknow edges that the nenbers of the Union
Adm nistrative Commttee nust continue to performtheir regular
duties. However, the nenbers of the Commttee wll be allowed
tine to attend to Commttee business provided that they obtain
prior permssion fromtheir supervisor, such permssion not to
be unreasonably withheld. As far as possible all activities of
the Commttee will be carried out outside of the regular working
hours of the menbers thereof unless nmutually arranged.

8.03 Regular meetings between three nenbers of the Commttee
and Managenment w |l be held once a. nmonth, unless otherw se
arranged, or nore frequently if arranged by nutual consent. A
witten agenda nust be provided at |east three (3) days prior to
the agreed neeting date, and mnutes kept of all neetings with
copies to be furnished to both parties. Addi tional nenbers of
the Commttee may be requested to attend the neetings dependi ng
on agenda requirenents.

ART| CLE 9 - GRIEVANCE PROCEDURE

9.01  For the purpose orf this Agreenent, a grievance or
cogglalnt is defined as a difference arising either 'between a
menper of the bargaining unit and the Hospital or between the
parties 'hereto relating to the interpretation, application,

admnistration or alleged violation of the Agreenent.

9.02 The grievance shall identify the nature of the grievance,,
the remedy sought, and should, where possible specify the
[n0Y|S|8ns of the Agreenent which are alleged to have been
vi ol at ed.



9.03 At the time formal discipline i S inposed or at any stage
of the grievance procedure an enployee shall have the right,
upon request, to the presence of his/her steward. I n the case
of suspension or discharge, the Hospital shall notify the
enpl oyee of his right in advance.

Where the Hospital deens it necessary to suspend or
di scharge an enpl oyee, the Hospital shall. notify the Union of
such suspension or discharge in witing, within three (3) days.

9. 04 It is the mutual desire of the parties hereto that
complaints shall be adjusted as quickly as possible, and itis
understood that an employee has no grievance until. he has first
given his immediate supervisor the opportunity of adjusting his
conpl ai nt. The grievor may have the assistance of a union
steward if he so desires.

Such complaint shall be discussed with his immediate
supervisor within five (5) days after the circunstances giving
rise to it have occurred or ought reasonably to have come to t he
attention of the enpl oyee.

Failing settlement Within the five (5) days, it shall then
be taken up as a grievance within five (5) days following his
I mmediate supervisor s decision in the following manner and
sequence.

Step 1

The enpl oyee shall submt the grievance, in writing, and
signed by him to his inmediate supervisor. The enployee nay be
acconpani ed by a Uni on steward. The imedi ate supervisor will
deliver his decision in witing within five (5) days follow ng
the day on which the witten grievance was presented to him,,
Fai l i ng settlement then:

Step 2

Wthin five (5) days follow ng the decision under Step 4
t he er‘g)lo ee, acconpanied by a union steward, O r the union
steward shall submit the witten grievance to his Departnent
Head, who will deliver his decision in witing within five (5)
ﬁl_ays followng the day on which the grievance was presented to
im

This step may be omtted where the enployee's i mediate

supervisor and Departnment Head are the sane person. Failing
settlement t hen :

Step 3

Wthin five (5) days following the decision in the
i medi ately preceding step, the grievance shall be submtted in
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witing to the Chief Executive officer of the Hospital or the
desi gnat ed Hospital representative.

~Aneeting will then be held between the Chief Executive
Oficer or the designated Hospital. representative and the
dsignated uni on representatives who may be acconpani ed by the
general representative of the Union, within five (5) days of the
subm ssi on of the grievance at Step 3, unless extended by mutua
agreenment of the parties.

The decision of the Hospital shall be delivered in witing
ten (10) days follow ng the date of such neeting.

9.05 Policy (ievance

A complaint oOr grievance arising directly between the
Hospital ~and the Union concerning the interpretation
application or alleged violation of the Agreenent shall be
originated at step 3 within ten (10) days following the
circunstances giving rise to the grievance.

It is expressly understood, however, that the provisions of
this Article my not be used with respect to a grievance
directly affecting an employee Which he could have instituted
hi nsel f and the regul ar grievance procedure shall not be thereby
by-passed.

~ Wiere the grievance is a Hospital grievance it shall be
filed with the Gievance Commttee.

9. 06 Group (i evance

Wiere a nunber of enpl oyees have identical grievances, and
each one would be entitled to grieve separately, they may
present a group grievance, in witing identifying each employee
who is grieving,, to the Departnent Head, or his designate within
ten (10) days after the circunstance shall then be treated as
being initiated at Step 2 and the applicable provisions of this
Article shall then apply with respect to the handling of such
gri evance.

9.07 Discharge Gievance

~If an enployee , who has conpleted his probationary period,
claims that he has been unjustly discharged, such claimnust be
submtted by the enployee, who nmay be acconpani ed by a union
steward, or by the wunion steward at step 3 of the grievance
procedure to the Hospital within five (5) days follow ng the
date the discharge i s effective.

~ Such grievance may be settled under the Gievance and
Arbitration procedure by:



(a) confirmng the Hospital's action in discharging the
employee, ot

(b) reinstating the employee With up to full seniority for
tinme lost and up to full conpensation for time [|ost,

(c) any other arrangenent which may be deened just and
equi tabl e.

9.08 Fai | i ng settlenent under the foregoing procedure, any
gri evance nay submtted to arbitration as hereinafter
provided . no witten request for arbitration is received
within ten (10) days after the decision under step 3 is given,

t he grievance shall be deened to have been abandoned.

9.09  All agreenents reached, under the grievance procedure,
between the representatives of the Hospital and representatives
of the Union will be final and binding upon the Hospital, the
Uni on and t he employee( s) .

9. '1 0 Wen either par&y requests that any matter be submtted to
arbitration as provided in this article, it shall make such
request in M[Itln% addressed to the other party to this
agreement and at the sane time appoint a nomnee. Wthin five

) days thereafter, the other party shall an0|nt I ts nom nee,
prOV|ded however, ‘that if such party fails to appoint its
nominee as herein required, the Mnister of Labour for the
Province of Ontario shall have the ﬁomer make  such
appoi ntnent upon application thereto by the party I nvoki ng the

itration procedure. The two nom nees shall attenpt to agree
upon a chalrman of the Arbitration Board. If they are
unsuccessful in agreeing upon such a chairman within a period of
ten (10) days of the appointnment of the second nom nee, they
shal| then request the Mnister of Labour for the Province of
Ontario to appoint a chairman.

9.11 No person nmay be appointed to the Arbitration Board who
has been involved in an attenpt to negotiate or settle the
grievance.

9.12 The Arbitration Hoard shall not be authorized to nake any
deci sion inconsistent with the provisions of this Agreenment, nor
to alter, nodify, add to or amend any part of -this Agreenent,,

9.13 No matter may be submitted to arbitration which has not
been properly carried through all requisite steps of the
grievance procedure.

9. 14 The proceedings of the Arbitration Board will be expedited
a% the parties hereto and the decision of the majority, and

ere there is no magjority, the decision of the Chairman, wll
be final and binding upon the parties hereto and the enployee or
enpl oyees conce rned ,



9.15 Each of the parties hereto will bear the expense of the
nom nee appointed by it and the parties will share equally the
fees and expenses, if any, of the Chairman of the Arbitration
Board .

i days are not to be counted in

9.16 Saturdays, Sundays and Holi
Article 9,

the time Limts as set out in

9.17 Wierever Arbitration Board is referred to in the
agreenent, the parties hereto may mutually agree in witing, to
substitute a single arbitrator for the Arbitration Board at the
time of reference to arbitration and the other provisions
referring -to Arbitration Board shall appropriately apply.

ARTI CLE 10 - SENIORITY

10.01 Al enployees shall be on probation for a period of
forty-five (45) days worked. Wth the witten consent of the
Hospital, the probationary employee, and the President of the
Local Union O0Or designate, such probationary period may be
extended, the extension not to exceed twenty-one (21) days
worked.  Upon completion of the probationary period the enpl oyee
shall be credited with seniority equal to the length of the pro-
bationary peri od. The discharge or release of a probationary
enpl oyee shall not be subject to a grievance.

10.02 The following is a list of departnents for seniority pur-
poses:

Nursing Adm nistration
Medi cal Records
Account i ng

Medi cal and Paranedi ca
Ceneral Services

Ul s wpo =
PN .

10.03 The Hospital agrees to provide the Union with a list
showi ng the date on which each enpl oyee conpleted the proba-
tionary period Last commenced enploynent with the Hospital. The
Hospital further agrees to provide the Union with a copy of such
List as of the firs-t day of each January and_JuIy_durin? t he
termof this Agreement. Copies of such seniority list will be
given to the Chief Steward and the Union O fice,,

10.04 LOSS of Seniority

~An enpl oyee shall |ose all seniority and shall be deemed
termnated if :

(a) enpl oyee quits;
(b) enployee is discharged and the discharge is not

reversed through the grievance and arbitration
procedure;

- 10 -



employee 1S absent from schedul ed work for a period of
three (3 ) or nore consecutive working days w thout
notifying the Hospital of such absence and providing a
reason satisfactory to the Hospital;

employee fails to return to work upon the expiration
of a leave of absence or utilizes a | eave of absence
for a purpose other than that for which it was
grant ed;

enpl oyee has been laid off for twenty-four (24)
nont hs;

enpl oyees fails upon being notified of a recall to
signify his intention to return wthin five (5)
wor ki ng days after he has received the notice of
recall, and fails to report to work within ten (10)
wor ki ng days after he has received the notice of
recall;

enpl oyee is absent due to illness or disability which
absence continues for thirty (30) cal endar nmonths from
the time the disability or illness comenced.

Note: This clause shall be interpreted in a nmanner
consistent with the provisions of the Ontario_Human
Rights Code.

ARTICLE 11 - JOB SECURITY

11.01(a)

Wwith respect to the devel opnment of any operating or
re- structuring plan which may affect the bargaining
unit, the union shall be involved in the planning
process fromthe early phases through to the final
phases of the process,.

{b) Staff Pl anning Comm ttee

In addition to that, and to any other planning
committee in the Hospital Of a nore broadly
representational make-up, there shall be imediately
established a staff Planning Commttee for the
bargaining unit, which shall neet during the term of
this agreenent every three nonths, unless otherw se
mutually agreed by the parties. It shall be the
function of the Staff Planning Commttee to consider
possi bl e ways and neans of avoiding or minimizing
otential adverse effects upon enployees in the
argaining unit, including:

(1) identifying and proposing possible alternatives
to any action that the hospital may propose taking;



(ii)  identifying and seeking ways to address the
retraining needs of enployees;

(i) identifying vacant positions wthin the
Hospital for which surplus nenbers of the bargaining
unit mght qualify, or such positions which are
currently filled but which are expected to becone
vacant within a twelve (12) nonth peri od,

Composition and Meetings

The Comm ttee shall be conprised of equal nunbers of
representatives of the hospital and from the Union.
The nunber of representatives is to be determ ned
| ocal |y, and  shall consist of at least  two
representatives fromeach party.

Meetings of the conmttee shall be held during nornal
wor ki ng  hours. Representatives attending such
meet i n%s during their regularly-scheduled hours of
work shall not lose regular earnings as a result of
such attendance. The Hospital shall make typing and
ot her such clerical assistance available as required.

Each party shall appoint a co-chair for the
Conm ttee , Co-chairs shall chair alternate neetings
of the Commttee and will be jointly responsible for
establishing the agenda of the Commttee neetings,
preparing mnutes and witing such correspondence as
the Conmttee nay direct.

Di sclosure

To allow the Staff Planning Committee to carry out its
mandated role under this Article, the Hospital wll
provide the Conmittee with pertinent financial and
staffing information and with a copy of any
reorganization plans which inpact on the bargaining
unit.,

Accountability

The Commttee shall submt its witten reconmendati ons
to the Chief Executive Oficer of the Hospital and the
Board of Trustees. \Were there is no consensus within
the Commttee, the individual menbers of the Commt-tee
shal | be entitled to subm t their own
recommendat i ons. Any agreenment between the Hospital
and the Union resulting from the above review
concerning the method of iwmplementation wll take
precedence  over the other provi si ons of this
agreement .

- 12 -



11.02 Notice of Lay-off

(a) Union

There shall be at | east three nmonths' notice to the
Union in the event of a proposed lay-off of a
permanent Or |long- term nature or in the event of a
substantial bed cut-back or cut-back in service which
affects or could affect the bargaining unit.

(b) Employees

In the event of a lay-off of a permanent of |long-term
nature, the Hospital will provide affected employees
with two (2 ) weeks' notice for each year of service to
a maximum Oof twelve (12) weeks, provided the affected
enpl oyee has nore than twelve (12) nonths' service.
mployees With |less than twelve (12) nonths' service
W ll be entitled to notice in accordance with the
provisons of the Enployment Standards Act. A copy of
any notice of lay-off to an enployee will be provi ded
to the Union at the sane tine.

11.03 Severance and Retirenent Options

(a) Severance Pay

Wwithin the lesser of thirty (30) days fromthe date of
notice of lay-off or the notice provided above an
enpl oyee with nore than twelve (12) nonths' service
with the Hospital who has received notice of | ay-off
of a permanent or long-term nature may resign,
forfeiting the right to notice. Such enpl oyees will
receive the balance of the notice as severance pay,

(b) Retirement All awance

Wthin thirty (30) days from the date of notice of
lay-off, an. enployee who has received notice of
| ay-of f of a permanent or long-termnature may retire
provi ded that the employee is eligible to retire under
the ternms of the Hospitals of Ontario Pension Plan,
An enpl oyee who chooses this option forfeits her right:
to notice and will receive severance pay on the basis
of one (1) weeks' pay for each year of service with
t he Hospital to a maxi num of twenty-six (26 ) weeks on
the basis of the enployees normal weekly earnings. In
addition, full-time enployees will receive a lunp sum
paynment equal. to $1,000.00 for every year |ess than
age 6 5, to a maxi numof $5,000.00.

Note : The Hospital my offer any enployee a
retirenment option as provided above, in order to avoid
potential. lay-offs in the unit.



(c) A full-time enployee who has conpleted one year 0¢f
servi ce and

(i) whose lay-off i s permanent, or

(i) who is laid off for 26 weeks in any 52 week
period, and who has not elected to receive a severance
paynent under either (a) or ( b) of this Article,

shall be entitled to severance pay equal 0 the
greater of two weeks' pay, or one week's pay per year
of service to a maxi num of 26 weeks' pay. Thi s
entitlenent shall not be in addition to any
entitlement to severance pay under the Employment. .
Standards Act, but at the same time, shall not
preclude an enployee from claimng any greater
entitlement which that Act may at some point cone to
provi de.

An enpl oyee may elect to defer receipt Of this
severance paynent while his or her recall rights are

still in effect. Once an enployee does opt to receive
t he severance paynent, he or she shall be deened to
have resigned, and his or her recall rights shall. be

extingui shed .

11.04 Regional Staff Planning Conmittees

The central parties agree to establish Regional Staff
Pl anni ng committees to facilitate the redepl oyment of laid off
enpl oyees anong the Participating Hospitals.

TO achieve this objective the Hospital Staff Planning
Commttee will forward to the Regional Staff Planning Committee
a list of the names and addresses of laid off enployees who have
expressed an interest in working at other Participating
Hospitals and who have undertaken skills assessnent procedures
provided by any government training agency, such as uTap,that
may be in place,,

In filling vacancies not filled by bargaining unit nmenbers
the Hospitals are encouraged to give first consideration to laid
off enployees who are on the list and who are qualified to
perform the work. For benefit-entitlement purposes, it is
recognized that hospitals shall be free to grant to any
enpl oyees hired through this process full credit for service
earned with another hospital

The size, structure, conposition, and activities of each
Commttee will be nmutually determned by the parties, and
application will. be made to any available funding source for the
funding of admnistrative expenses.
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(a)

In the event of lay-off, the Hospital shall Lay off
employees in the reverse order of their seniority
within their classification, providing that there
remai n onthe job enployees who then have the ability
to performthe work.

(b) An enployee who is subject to lay-off shall have the

right to either:
(i) accept the lay-off ; or

(i) di spl ace an enpl oyee who has | esser bargaining
unit seniority and who is the | east senior enployee in
a lower or identical paying classification in the
bargaining unit if the enployee originally subject to
lay-off can perform the uties of the lower or
identical classification without training other than
O{gentation. Such enpl oyee so displaced shall be laid
of f.

Not e: An identical paying classification shall
include any classification where +the straight tine
hourly wage rate a-t the |level of service correspondi ng
to that of the r1aid off enployee is wthin 1% of the
Laid of f employee’s straight tinme hourly wage rate.

In the even-t that there are no enployees with Lesser
seniority in Lower or identical paying classifications
as defined in this Article, a Laid off enployee will
have the right to displace an enployee with | esser
seniority, who is the least senior enployee in a
classification where the straight time hourly rate at
the Level of service corresponding to that of the laid
off enployee is wthin 5% of the Laid off enployee's
straight time hourly rate provided he can performthe
duties without training other than orientation ., Such
employee SO di spl aced shall be Laid off.

(c) An enpl oyee shall have opportunity of recall froma

| ay-of f to an available opening, in order (f
seniority, provided he has the ability to performthe
work before such opening is filled on a regul ar basis
under a job posting procedure. The posting procedure
in the collective agreenent shall not apply until the
recal | process has been conpl et ed.

In deterninin%]the ability of an enpl oyee to perform
the work for the purposes of the paragraphs above, the
Hospital shall not act in an arbitrary or wunfair
manner .
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(e) An eqployee recalled to work in a different
classification fromwhich he was laid off shall have
the privilege of returning to the position he held
prior to the |ay-off should it becone vacant within
six (6 ) nonths of being recalled.

(f) No new enpl oyee shall be hired until all those laid
of f have een(?iven an opportunity to return to work
and have failed to do so, in accordance with the |oss
of seniority provision, or have been found unable to
perform the work avail able.

(g) It is the sole responsibility of the enployee who has
been laid off to notify the Hospital of his intention
to return to work wthin five (5) working days
(exclusive of Saturdays, Sundays and paid holidays)
after being notified to do so by registered mail,,
addressed to the I|ast address on record wth the
Hospital (which notification shall be deened to have
been received on the second day follow ng the date of
mailing) and to return to work within ten (10) worki ng
days after being notified. The notification shal
state the job to which the employee is eligible to be
recalled and the date and tinme at which the enployee
shall report for work. The enployee is solely
responsible for his proper address being on record
with the Hospital

(h) Enployees on lay-off or notice of lay-off shall be
given preference for tenporary vacancies which are
expected to exceed (10 working days. An enployee who
has been recalled to such tenporary vacancy shall not
be required to accept such recall. and may instead
remain on |ay-off.

(i) No full-tinme employee Within the bargaining unit shall
be laid off by reason of his/her duties belng assigned
to one or nore part-time enpl oyees.

(3) In the event that a lay-off commenced on the day
i medi ately following a paid holiday, an enpl oyee
otherwise qualified for holiday pay shall not be
disentitled thereto solely because of the day on which
the lay- off comenced,

(k) A laid off enployee shall retain the rights of recall
for a period of twenty-four (24) nonths fromthe date
of lay-off.

11.06 Benefits on Lay-off
In the event of a lay-off of a full-time enpl oyee, the

Hospital shall pay its share of insured benefits premumup to
three (3) nonths fromthe end of the nonth in which the lay-off
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occurs 0Or until the laid off enployee is enployed elsewhere,
whi chever occurs first.

ARTI CLE 12 - JOB POSTING

12.01(a) A vacancy shall be defined as a permanent opening in
the job classification where the nunber of persons
required by the Hospital exceeds the nunmber classified
therein.

(b) Only those positions above the basic Level offering an
opportunity for pronotion will be posted. A pronotion
is the reclassification -to a higher classification,
The Hospital. agrees to supply the Chief Steward of the
bargaining unit wth a copy of each job posting at the
time of posting .

(c) Wen a vacancy occurs it shall be posted for seven (7)
wor ki ng days (excluding Saturdays and Sundays and
observed holidays) and an enployee for whom the
vacancy would be a pronotion rraK apply for the
vacancy. ‘Vacancies created by the filling of an
initial permanent vacancy w thin the bargaining unit
shal |l be posted for a period of three (3 ) consecutive
days excl udi ng Saturday, Sunday and hol i days).

The name of the successful applicant shall he posted
for a period of five (5) working days (excluding
Sat ur days, Sundays and observed holidays) and
unsuccessf ul applicants wll be notified. The
Hospital agrees to supply the Chief Steward with a
copy of such notice.

(da) An enployee who wi shes to transfer from her present
position or classification to a different position or
classification in the hospital shall advise the Human
Resources Departnment in witing of her request. The
maximum nunber of positions to which an employee may
request transfer at any one time is three (3).
Requests for transfer shall becone active upon receipt
and nmust be renewed during the nonth of January of
each year to remain so. The request for transfer wll.
be considered when vacanci es occur.

(e) Enployees shall be selected for positions under either
Article 12.01(c¢) or 12,01 (d4) on the basis of their
ability, experience and qualifications. Wiere these
factors are relatively equal amongst the employees
consi der ed, seniorit shall govern providing the
applicant is qualified to performthe available work.

(£) Were there are no successful. applicants from w thi
|

n
this bargaining unit for positions referred to in



(h)

Article 12.01(a) enployees in other SEIU service
bargai ni ng units at the Hospital will be consi dered
for such position prior to considering persons not
employed by the Hospital. The enpl oyees eligible for
consideration shall be limted to those enpl oyees who
have applied for the position in accordance wth
Article 12.01(a) and selection shall be nmade in
accordance with article 12,01 (e) .

The Management reserves the right to hire outside help
or transfer, or pronote persons ﬁresently In the
enpl oy of the Hospital Provided the applicants who
applied in accordance wth Article 12.01(a) Or
12.01(e) are not capable of performing the work
required. The Hospital will notify the Chief Steward
when enpl oyees are hired.

Enpl oyees may be hired for a specified term not to

exceed six (6 ) nonths, to replace an enployee on
| eave, tenporary openings or to performa special non--
recurring task and will not be posted. This term nay
be extended up to a further six (6) nonths on nutua

agreenent of the Union, enployee and Hospital.. The
peri od of enploynent of such persons will not exceed
the absentee's leave and will. not extend to additional
tenporary vacancies. The release or discharge of such
persons shall not be the subject of a grievance or
arbitration

The Hospital will outline in witing to enpl oyees
selected to fill such tenporary vacancies and the
Union,, the circunstances giving rise to the vacancy,
and the special conditions relating to such employ-
ment.

This clause woul d not preclude such enpl oyees from
using the job posting provision under the collective
agreement and any successful applicant who has
completed his probation period will. be credited wth
the appropriate seniority.

Successful applicants and newly hired enpl oyees will
not be permtted to apply for job postings or any sub-
sequent vacancies for a period of six (6) nonths,
unless otherw se mutually agreed.

If the enployee is maintained in the new job, she
shall then carry with her to the new job, all rights
and privileges including seniority and her pay scale
shall be in the range rate in the new job next highest
to her current rate and she shall then progress
between that range and the top of the range i

I ncrenent stages in accordance with the tinme served in
the new | ob.
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(k) An enpl oyee transferring in a new job under the pro--
visions of the job posting system, shall be on proba-
t.ion on the new job for a period of up to sixty-six
(66 ) days wor ked. | f the employee cannot perform sat-
isfactorily in such new job, she shall be returned to
her previous job.

Enployees Who have been pronoted or transferred or
hired outside the Hospital because of the pronotion or
transfer referred to above, shall also be returned to
their former jobs or, if they have been hired outside
the Hospital, shall be Laid off. Furt her vacancies
resulting under this clause need not be re-posted. |[f
t he employee decides to | eave the new position of her
own accord within a period of sixty-six (66) days
worked in the job, the Hospital shall return her
either to her previous job or to an equival ent job
mai ntai ning her previous rate and seniority.

(1) I'n the case of the appointnent of a physician to the
staff of the Hospital, secretarial assistance to said
physician may be provided by the physician's
established secretary provided that +the Hospital
di scusses such case with the Union in advance and
further provided that in the case of disagreenent the
provisions of job posting will be observed.

(m) An enPonee who is promoted to a higher rated
classification wthin the bargaining unit will be
pl aced in the range of the higher classification so
that she shall receive no |l ess an increase in wage
rate than the equivalent of one step in the wage rate
of her previous classification (provided that she does
not exceed the wage rate of the classification to
whi ch she has been pronoted).

ARTICLE 13 - BULLETIN BOARDS

13.01 The Hospital agrees to supply and make available to the
Union for the posting of seniority lists and Union notices five
bull etin boards in such places so as to informall enployees in
the bargaining unit of the activities of the Union. It is
agreed that no notice wll be posted on the bulletin boards
mithoun prior approval of the Director of Human Resources of the
Hospita

ARTICLE 14 - WAGES
14.01 The Hospital agrees to pay and the Union agrees to accept

for the termof this Agreenent the rates of wages as outlined In
Schedul e "a" attached hereto.
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14,02(a) Wien an enployee is assigned tenporarily to perform
the duties and assune the responsibilities of the next
hi gher paying position in the bargaining unit for a
period i n excess of one-half of a shift, he shall be
paid the rate inmediately above his current rate in
the higher classification to which he was assigned
fromthe comencenent of the shift on which he was
assigned t he j ob.

(b) When an enployee is assigned temporarily tO perform
the duties and assunme the responsibilities of a posi-
tion which is more than one grade hi gher than his cur-
rent position in the bargaining unit for a period in
excess Of one-half of a shift, he shall. be paid the
greater of twenty-five cents (0.25 cents), per hour or
the rate imedi ately above his current rate in the
hi gher classification to which he was assigned from
tﬂe pognencenent of the shift on which he was assigned
the job.

(c) Wth respect to paragraphs (a) and (b) above, where an
employee 1S at the highest |evel within his current
classification, he shall receive the effective rate of
pay of the highest |level within the classification to
whi ch he was assigned.

(d) Where the Hospital tenporarily assigns an enpl oyee to
carry out the assigned responsibilities of a classifi-
cation outside of the bargaining unit for a period in
excess of one half of one shift, the eaployee shall
recei ve an allowance of (0. 43) per hour for each shift
fromthe tinme of assignnent provided that where the
assignnent is for nore than one working day, the
enpl oyee shall receive the egquivalent of one step in
the wage rate of her previous classification or (0.43)
per hour whichever is the greater. VWhere the
assignnent is for a period of six (6) weeks or |onger,

t he enployee shall receive the equivalent salary o+
the assigned classification.

(e) Premum pay for charge duties is in addition to any
shift premum and is not to be subject to the
provi sions of Article 18.02(e).

14.03 An enpl oyee hired by the Hospital with recent and related
clerical experience may claim at the tinme of hiring, on a form
supplied by the Hospital, consideration for such experience.
Any such claim shall be acconpani ed by verification of pre-
viously rel ated experience. The Hospital shall then evaluate
such experience during the probationary period. Were, in the
Hospital's opinion, such experience is relevant, the enpl oyee
shall be slotted in that step of the wage progression consistent
with one (1) year' s service for every one (1) year's of related
experience in the classif ication on the conpletion of the
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enpl oyee' s probationary period. It 1s understood and agreed
that this shall not constitute a violation of the wage schedul e
of the collective agreenent.

14.04 d assi.fication

When a new classification (which is covered by the terns of
this collective agreenent) is established by the Hospital, or
the Hospital makes a change in the job content of an existing
classification which in reality causes such classification to
beconme a new cl assification, the Hospital shall nmeet with a
Uni on evaluation commttee, conprised of not nore than three
representatives, one of whom shall be the Chief Steward, for the
purpose of determining a mutually satisfactory rate for the
classification. Any change nmutually agreed to resulting from
such meeting shall be retroactive to the date the Hospital
notified the Union of the new classification or the change in
job content. If the parties are unable to agree, the dispute
concerning the new rate may be submitted to Arbitration as
provided In the agreenment within fifteen (15) days of such
meeting . The decision of the Board of Arbitration shall be
based on the relationship established by conparison with the
rates for other classifications in the bargaining unit, having
regard to the requirements of such classification, and shall be
retroactive to the date the Hospital notified the Union of the
new classification or the change in job content.

14.05 Were the Hosptial has decided to phase out a job
classification, the Hospital will undertake to consult with the
Uni on to consider the minimization of adverse effects, if any,
upon the enpl oyees concer ned.

ARTICLE 15 - PAY DAY

15.01 The Hospital agrees that wages shall be paid on or before
Friday every two weeks except when interfered with by the
occurrence of a paid holiday. I n this case the regul ar pay day
may be del ayed one day.

15.02 Employees W || be paid during working hours and usually
during the last shift worked prior to the regular pay day.

15.03 The Hospital agrees to discuss radical changes in the
system Or mode Of pay with the Union prior to inplenmentation.

15.04 Pay shortages of less than one regular day's wages wll.
be corrected on the follow ng pay day,, and pay shortages of one
regular day's wages or nmore wll be corrected as soon as
practicable thereafter, however, before the next pay day.
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ARTI CLE 16 - ACCOMMODATION

16,01 \Wenever enployees take their neals at the Hospital, a
cafeteria will be provided for such employees' convenience,

16. 02 When enpl oyees bring their own lunch, a cafeteria will be
provi ded. Locker faciliites will be provided when they are
avail abl e for enpl oyees.

16.03  \Were enployees are required to wear uniforns and/or
lab. coats while on duty, such uniforns and/or lab. coats will
be supplied, |aundered and repaired by the Hospital as may, in
its discretion, reasonably be necessary. It is understood that
uni forns and/or lab. coats are intended only to be worn during
wor ki ng hours, and that abuse of such uniforns or lab, coats is
a cause for discipline.

16. 04 The Hospital agrees to continue with the present practice
with respect to the provisions of protective clothing and safety
devices to enpl oyees. The Hospital further agrees to neet
directly with the representative of the Union or through the
Cccupational Health and Safety Conmttee to discuss the need for
any protective clothing or safety equipnent in addition to that
whi ch the hospital is presently providing.

16.05 The Hospital. agrees that, in considering the inposition
of any disciplinary penalty including discharge, no weight wl|
be given to letters of warning in respect of matters which
occurred nore than two (2) years prior to the date of the matter
under current consideration, except in circunmstances where
di sciplinary action on related matters has occurred within the
two (2 )eyear peri od.

16.06 \Were the Hospital requires an enployee to wear safety
footwear during the course of his duties, the Hospital will
reinburse an enployee, upon presentation of a receipt, the
amount of $35.00 once in each twelve (12 ) nonth period.

16.07 |f an enpl oyee becones disabled Wwth the result that she
is unable to carry out the regular functions of her position,
the Hospital will continue to endeavour to provide opportunities
for continued enploynent.

ARTI CLE 17 - RELI EF AND BREAK PERI ODS

17.01(a) Baployees Will be allowed fifteen (15) mnutes relief
in each half shift or period w thout reduction in pay
and wi thout increasing the regular working hours.

(b) The Hospital will (decide when the break period(s), as
i ndi cated above, are to be taken by the enpl oyees and
will endeavour to space them as reasonably as possible
in the work shift.
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The above-nentioned break periods may be taken as one
thirty (30) mnute break, provided nutual agreenent
has been reached between the enpl oyee's depart nent
head and the enployee, and furthernore provided such
thirty-mnute breaks are not taken at the conmencenent
of shift or immediately preceding the end of shift,
nor in conjuction Wwth the enpl oyee's |unch break.
The Hospital reserves the right to revoke such
arrangenent at any tine.

ARTI CLE 18 - HOURS OF WORK

18.01(a)

(b)

18. 02 (a)

The normal work week: will average thirty--five (35)
hours (exclusive of meal tinmes) for each enployee
during bi-weekly peri ods.

The normal hours of work presently in effect shall

remain in effect for the termof this Agreenent. It
is understood nornmal hours include those required to
accommodat e the change from Daylight Saving Tine to
Standard Tine and vice versa to which the other
provi sions of the Article dealing with Hours of wWork
and Overtime do not apply. It is further understood
that the anount of regular pay for a full normal. shift
wor ked shall. not be affected by reason of the change
in the number of normal hours worked in consequence of
such change from Daylight Saving Tinme to Standard 'Tine
and vi ce versa. The provisions of this Article are
intended only to provide a basis for calculating tine
wor ked and shall not constitute a guarantee of hours
of work per shift or per week or for any period what--
soever nor a guarantee of working schedul es.

Authorized work by the hospital performed in excess of
seven (7) hours in a tour of duty and seventy (70)
hours in a bi-weekly pay period will be counted as
overtime work and will be paid for at the rate of tine
and one-half the enployee's regular rate of pay. It:
i s understood and acknowledged that the Hospital has
the right to require enployees to performreasonabl e
hours of work.

(b) Authorized | eave of absence for Uni on busi ness, sick

|l eave , vacations and paid and civic holidays shall be
considered as tinme worked in the conputation of over-
time pay.

(c) The Hospital may all ow an exchange of shifts at the

request of two (2) enpl oyees provided such change is
submtted in witing by both employees and that the
Hospital's approval is obtained in advance and that no
additional cost to the Hospital results from such
exchange of shifts.
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(d) Call back shall not be considered as hours worked for
the purpose of this Article.

(e) Overtime premumw || not be duplicated nor pyram ded
nor shall other prem uns be duplicated nor pyram ded
nor shall the same hours worked be counted as part of
the normal work week and al so as hours for which the
overtine premumis paid.

(£f) Were an enployee is required to,, and does work for
three (3) or nmore hours of overtinme beyond her normal
shift, she shall be entitled to a neal allowance or
five dollars ($5. 00).

(g) In the allocation of overtine, every consideration
will be madeto utilise full-time enpl oyees provided
such full-time enpl oyees are available, wlling and
capable of performng such overtine and possess the
necessary job know edge to performthe assigned over-
time duties

(h) Wen an employee perfornms authorized overtinme work of
at |least three and one-half (3 1/2 ) hours duration in
conjunction with her normal shift, the hospital wll
schedul e a break period of fifteen (15) m nutes dura-
tion with no |oss of pay.

18.03 An enpl oyee shall not be required to work nore than seven
(7) hours within a seven and one-half (7 1/2) hour period after
commenci ng wor Kk,

18.04 The Hospital w Il endeavour to achieve the follow ng
obj ectives in the formulation of working schedul es although the
Uni on recognizes that it is not always possible to neet these
obj ectives:

(a) Enmployees will not be scheduled to work nore than
seven (7) consecutive days.

(b) No less than sixteen (16) consecutive hours shall. be
scheduled of f between shift changes wi t hout consent.

(c) To schedule at |east one (1) weekend off in two (2)
and where the weekend is not granted on the third
weekend, time worked shall be paid at the rate of time
and one-half the enployee's regular rate of pay for
any tine worked on such weekend.

(d) In the case of departnments where enployees are
required to rotate on the day, evening and/or night
shifts, the Hospital will endeavour to arrange shifts
such that there will be a mninmmof twenty-three (23 )
hours between the endingand the begi nning of shifts,
and of thirty-nine (39) hours if there is one (1) day
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off and of sixty-three (63) hours if there are two (2)
days off between the changeover of shifts.

(e) If seven (7) days are worked, in a row, w thout time
off, then the enployee's two (2 ) days off wll be
consecuti ve.

18.05 Bnployees' work: schedule shall be posted two (2 ) weeks in
advance of the schedule beconming effective where practicable.

18.06  Each enployee shall be allowed tinme off for neals in
accordance with existing departmental practice with a m ni mum of
thirty (30) mnutes to a maxi mum of sixty (60 ) m nutes.

18.07(a) Enployees who work overtinme will not be required to
taklf aime off in regular hours to make up for overtine
wor ked.

(b) On the agreenment of the Hospital at the request of
the enployee, the enployee may be permtted to take
conpensating tine off on the basis of one hour and
one-half for each hour of overtinme worked. Such
conpensating tine off will be granted within sixty
(60) days of the day on which overtinme hours were
worked at a time determned by the Hospital and
satisfactory to the enployee. \Were such tine off can
not be scheduled within the sixty day period referred
to above, unless extended by agreenent, the enployer
will pay for each such overtinme hours worked.

18.08 \Were an enployee is called into work after having left
the prem ses of the Hospital, such enployee shall be guaranteed
four (4 ) hours' pay at tinme and one-half. Wrk beyond the four
(4) hour period on call-in basis shall be paid for at the rate
of time and one--half the enployee's regul ar earnings,

18.09(a) Wiere enpl oyees are called back to work after having
completed a regular shift and prior to the commence- -
ment Of their next regular shift, they shall receive a
m ni mum of four (4 ) hours of work or four (4 ) hours’
ﬁay at the rate of time and one half their regular
ourly earnings. Wuere call back is imediately priot
to the, comencenent of their regular shift,, the call
back pay will only apPIy to the point of commencenent
of their regular shitt at the rate of time and one-
half (11/2) after which they shall revert back to the
regular shift.

(b) call back: pay shall cover all calls within the m ninmum
of a four (4) hour period provided for under paragraph
(a) above. If a second call takes place after four
(4 ) hours have elapsed fromthe tine of the first
call, it shall be subject to a second call back
premium but in no case shall an enployee collect two
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call back premuns wthin one such four (4) hour
period , and to the extent that a call back overl aps
and extends into the hours of his regular shift, the
provi sions of paragraph (a) above shall apply.

(¢) Notwithstanding the foregoing an enpl oyee who has
worked his full shift on a holiday and is called back
shall receive the greater of 2 1/2 times his regular
straight tim hourly rate for all hours actually
wor ked on such call-back or four (4) hours pay at tine
and one-half his straight time hourly rate, subject to
the other provisions set out above.

(d) An enpl oyee who is required to remain avail able for
duty on standby at any tine outside of the schedul ed
working hours for that particular enployee shall
receive the amount of two dollars and ten. cents
($2.10) for each hour of standby duty provided that
such employee can be contacted by tel ephone or other
means of conmuni cation whenever needed during such
peri od of standby and that such enpl oyee be prepared
to undertake his/her assigned duties as expeditiously
as possible when requested to do so. t andby pay
shal'l, however, cease where the enployee is called in
to work under Article 18.09(a) and (b) above and works
during the period of standby.

(e) Full-tinme enployees who report for any scheduled shift
w || be guaranteed at |east four (4) hours of work or,
if no work is available, wll be paid at |east four
(4) hours except when work is not available due to
condi tions beyond the control of the Hospital. The
reporting allowance outlined herein shall. not apply
whenever an enpl oyee has received not |ess than one
(1) hour's prior notice not to report for work.

18.10 If an enployee is required by the Hospital to leave the

Hospital due to illness (excepting Wrkers' Conpensati on Board
cases) three (3) hours or less before the end of her regular
shift, the enployee will be paid for the full shift and the
hours thus affected wll not. be charged as a separate incident

agai nst her sick tine record.

18.11 The parties a?ree to investigate the possible introduc-
tion of a conpressed/flexible work week. The terns and condi -
tions for inplenmentation of a. conpressed/flexible work week
shal | be subject to mutual agreenent by the Union and the
hospital and further that there shall not be any additiona
costs incurred by the hospital



ARTICLE 19 - SH FT PREMIUM

19.01 Baployees Who are required to work on afternoon or night
shift shall be paid forty-five (45) cents per hour for each ful
and conpleted afternoon or night shift. shift premiums Wl not
be paid for any hours in which an enpl oyee receives overtine
prem um and shift premumwill not formpart of the enployee's
straight tine hourly rate.

Afternoon shift is defined as all shifts scheduled to com
mence between 1200 hours and 2159 hours. N ght shift is defined
ﬁs all shifts scheduled to commence between 2200 hours and 0459

ours.

19.02 Effective January 26, 1993, an enployee shall be paid a
weekend premum of forty-five cents (50.45) per hour for each
hour worked between 2400 hours Friday to 2400 hours Sunday or
such other forty-eight (48) hour period that the Hospital may
establ i sh. |f an enployee is receiving prem um pay pursuant to
a local scheduling regulation wth respect to consecutive
weekends worked, he/she will not receive weekend prem um under
this provision.

ARTICLE 20 - PAI D HOLI DAYS
20.01 (a) The following paid holidays wll be recognized as

holidays for enpl oyees who have conpleted their proba-
tionary period On the day they are officially

observed :

New Year's Day Labour Day

Good Friday Thanksgi vi ng Day
Victoria Day Chri stmas Day
Dom ni on Day Boxi ng Day

G vic Holiday

(b) It is agreed that during the termof this Agreenent
each enployee in the bargaining unit as of 1st January
of the contract year who has completed six (6 ) nonths
of full-tine active enployment wth the Hospital.
shall, upon qualification in accordance with the
applicable articles of the Collective Agreement,
receive three (3 ) floating holidays in that year
th|ch IS not a premum day) wthout 1oss or deduction

rom her regular earnings. Such floating holiday may
be taken on any day of the week (or in conjunction
wth days off but of necessity the Hospital's
decision w |l govern.

In the event that |egislation which is binding on the
Hospital conmes into effect requirin? t he schedul i ng of
another public holiday, such public holiday shall
receive the above provision for a floating holiday.
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During the term of this Agreenent, those enployees who
took a floating holiday prior to the effective date
for a new public holiday shall be deened to have taken
the floating holiday in lieu of the public holiday.

(c) In order to qualify for paynent of the above naned
hol i days, and under the provisions of Paragraph 20. 02
of this Agreement, an enployee nust work her regular
wor ki ng aY I Mmedi ately prior to and following the
hol i day, unless she is absent due to vacation, wmedi-
cally certified illness originating in the current or
previous pay period in which the holiday occurs, or
| eave of absence on Uni on business, all of which must
be authorized by the Hospital.. I n case the enployee
IS obliged to work on the day the holiday is observed,
and therefore a lieu day, as expressed in Article
20,02 agreed on, the attendance requirenents as
expressed above shall apply to the lieu day.

20.02 An enployee who is required to work on any of the fore--
goi ng desi gnated holidays shall be paid at tinme and one-half the
regul ar straight time hourly rate for all hours worked on such
holiday. In addition,, at the enployee's request, if she quali-
fies under the provision of Article 20.01 (¢) hereof, she may
receive a lieu day off w thout loss of or deduction fromregular
earnings, such day to be granted within thirty (30) days after
the date on which the holiday was observed, to be taken on a day
to be arranged between the enployee and the Hospital. if the
enpl oyee does not receive a day off in lieu, the enployee shal
be paid at time and one-half her regular straight tinme hourly
rate for all hours worked on such holiday, plus a regular day's
pay at the regular straight time hourly rate in lieu of an
addi tional day off.

20.03 An enployee who is absent on any of the above-naned
hol i days after being required to work forfeits all pay for that
day unless absence is due to illness verified by a doctor's
certificate in which case the enployee wll recelve straight
time for such holi day.

20. 04 if one of the above-named holidays occurs on an
enployee' s regular dayoff or during her vacation period, the
employee will receive an additional day off in lieu thereof.

20. 05 An enpl oyee on probationary period of enploynent as
expressed in Article 10.01 hereof shall not be entitled to the
paynent of statutory holiday pay for any designated holiday
observed during her probationary period of employment but will
be entitled to the paynent of statutorg holiday pay retro-
actively upon completion of her probationary period of
enpl oyment .
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ARTI CLE 21 - VACATI ONS

21,01 Effective the 1989 vacation year, each enpl oyee covered
by this Agreement and who has been continuously enployed for a-t
| east six (6) nonths but |ess than eight (8) nonths prior to Is-t
Septenber of the current year will receive one (1) week's vaca~
tion With pay. The entitlement Will be increased by one (1) day
if the enpl oyee has been continuously enployed for eight (8)
months prior to the said date, plus one (1) additional day for
each additional conpleted nonth of continuous enploynent to a
maxi mum of nine (9 ) days entitlenent for eleven (11) continuous
montha' employment prior to the said date. Enpl oyees who have
' been continuously enployed for one year or nore as of Septenber
1st of any year will receive two (2 ) weeks”> vacation wth pay.
Buployees o have been continuously enployed for three (3)
years or nore as of 1st Septenber of any year will receive three
(3) weeks' vacation wth pay. Fuployees who have been contin-
uously enployed for eight (8) years or nore prior to the said

date will receive four (4) weeks' vacation with pay. Huployees
who have been continuously enployed for fifteen (15) years or
more as of Septenber 1st of any year Wl receive five (5)

weeks' vacation wth pay. Enpl oyees who have been continuously
enpl oyed for 25 years or nore as of Septenber 1st of any year
will receive 6 weeks vacation with pay. Vacati on pay entitle-
ment IS subject to the provisions of Article 23,01(b) .

As of Septenber 1, 1991 each enployee covered by this
Agreenent who has been continuously enployed for two (2 ) years
or nore prior to the said date shall receive three (3) weeks
vacation with pay. Enmpl oyees who have been continuously
enpl oyed for five (5) years or nore prior to the said date shall
recei ve four (4) weeks vacation wth pay.

21.02 An enpl oyee who has conmpleted siXx (6 ) nonths of con-tin--
uous service with the Hospital by Septenber 1st, i.e. who has
entered the service of the Hospital. not later than March 1st,
may be granted vacation provided that approval of the Hospital
has been obt ai ned. Shoul d the mai ntenance of services in the
departnent be adversely affected by such vacation, the vacation
may be del ayed.

21,03 For the purpose of determning vacation entitlenment, the
Hospital's vacation year is set to extend from i1st Septenber to
31st August following. However, an employee shall be entitled
to take any or all. vacation earned during the above tine frane
in the period of 1st April to 31st March foll ow ng, The
Hospital will give every consideration, such consideration not
to be unreasonably withheld, to the enpl oyee's preference as to
the timng of her vacation, but must, of necessity, reserve the
right to the final decision as to the scheduling of vacations,
To ensure an orderly and equitable approach to the scheduling of
vacations, the enployee must i ndicate her vacation preference to
her appropriate departnent head or section supervisor in witing
by 30th April with the understanding that all vacation entitle-.
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ments must be exhausted by 31st March of the foll ow ng year.
Failure to adhere to these regulations shall disentitle the
enpl oyee from exercising seniority for -the purpose of vacation
al [ ocation. It is understood and agreed that in case of con-
f licting requests on or before the above deadline, seniority
wi || govern.

21.04 Vacation pay accrued shall be paid to all employees in
advance of their vacation period.

21.05(a) Were an enployee's vacation is del ayed due to serious
i Il ness which comrenced prior to and continues into
t he schedul ed vacation period, the period of such ill-

ness shall be considered sick |eave. The enpl oyee
shal | provide the Hospital with a 'Physician's certifi-
cate, for the period of such illness.

(b) Whien an employee’s Schedul ed vacation is interrupted
due to a serious illness requiring the enpl oyee to be
an in-patient in a hospital, the period of such
hospitalisation shall be considered sick |eave.

(c) The portion of the enployee's vacation which is deened
to be sick |eave under (a) or (b) above will not be
counted against the enployee's vacation credits.

ARTI CLE 22 - HEALTH anD WELFARE

22.01(a) The parties agree that any and all divisible surplus
or excess credits or refunds, or reinbursenments under
what ever nane, that may arise, during the termof the
Col l ective Agreement and result froma | ower premiun
amount paid by the Hospital under the Ontario Health
| nsurance Act or any simlar legislation, than the
total amount paid by the Hospital and the enpl oyee at
t he commencenent of the Agreenment as prem um paynents
for present health services shall. accrue to and for
the benefit of the Hospital, notwithstanding any
| egi slation to the contrary, and particul arly but
without limting the generality, the Ontario Health
| nsurance Act or any legislation amending or replacing
such Act in whole or in part.

(b) The Hospital agrees to continue to contribute on
behalf of each eligible enployee covered by the
Co llective Ag reement seventy-five percent (75%) of the
present billed premium under the Blue Cross Extended
Health Care Plan (or equivalent coverage through
another carrier during the termof this Agreenent)
consisting of fifteen dollars ($15,00) single and
twenty-five dollars ($25.00) famly deductible (no
co-insurance) subject to the terns and conditions of
such plan provided the balance of the nonthly prem um
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is paid by the enployee through payroll deduction. As
a condition of enploynent, all eligible future
enpl oyees comng into the bargaining unit shall be
required to enroll into the plan. In addition to the
standard benefits, coverage will include vision care
(maxi mum $90.00 every 24 nonths). As well as a
hearing aid allowance to lifetinme wmaximun Of $500. 00
per person.

(c) the policy of the Hospital to nake avail abl e pension

and group insurance coverage for its enployees subject
to the provisions of the respective plans will be con-
tinued during the termof this Agreenent.

The Hospital agrees to contribute 100% of the billed
prem um of the premum of group life coverage for each
eligible full-time enployee in the active enploy of
the Hospital and in the bargaining unit.

(d) The Hospital will contribute 75% of the billed prem um

(e)

of the H.,0.0.D.T.P. loOng-termadisability plan.

The Hospital further agrees to pay enployees an anount
equal to any loss of benefits under H.0.0.D.I.P. for
the first two days of the fourth and subsequent period
of absence in any cal endar year.

( £) The Hospital will contribute seventy--five percent

(75%) of the billed premuns towards coverage of
eligible enployees in a group dental plan (Blue Cross
pPlan No. 9 =~ current 0.D.A. Schedule O r its
equivalent, as determ ned by the Hospital), provided
such enpl oyee shall pay the remaining prem um through

payrol | leduct i on. Partici pation by eligible
enpl oyees in the plan shall be in accordance with the
provisions of the plan and, subject to such

provisions, shall be nandatory.

The Hospital agrees to pay one hundred percent (100%)
of the billed premuns towards coverage of eligible
enpl oyees in the active enploy of the Hospital under
the Blue Cross Sem -Private Plan or conparabl e cover--
age with another carrier.

(h) The Hospital shall nmake provision with its insurers by

January 18, 1993 to allow all enployees who thereafter
retire "early" to maintain to age 65, at the retiree's
cost, his or her participation in the following group
plans I

(1) Extended Health Care, including Vision Care and
Hearing Al d al |l owance.,

(2) Dental Plan,
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22,02(a) The Hospital will assume total responsibility for pro--
viding and funding a short-term sick |eave plan at
Least equivalent to the current Plan as it may be
updated fromtine to tinme.

(b) In order to qualify for sick Leave an enpl oyee nust
notify his Supervisor or, in his absence, the Communi-
cations Qperator, as soon as possible and at |east one
(1) hour prior to the beginning of the enployee's
shift. The hospital reserves the right to require
proof of illness by an acceptable nedical certificate
or such other form of proof as the hospital my
require before sick leave is granted.

22.03 Any di spute which may arise concerning an enﬁloyee's
entitlenent to long-termdisability 'benefits, and which is not
covered by the appeal mechanism provided for under the policy of
insurance, may be the subject of grievance and arbitration under
the provisions of this agreenent.

ARTICLE 23 - LEAVE OF ABSENCE

23.01(a) The Hospital may grant |eave of absence w thout pay to
any enployee for valid personal reasons.

(b) Leave of Absence

Unl ess ot herwi se provi ded in this Col I ective
Agreenent, it is understood that during an approved
unpai d absence not exceeding thirty (30 ) continuous
days or any approved absence paid by the Hospital,
both seniority and service will accrue.

During any unpaid absence exceeding thirty (30)
conti nuous calendar days, credit for service fou
purposes of salary increnent, vacation, sick Leave, ot
any other benefits under any provisions of the
Collective Agreenent or elsewhere, shall be suspended
for the period of the absence in excess of thirty (30)
continuous calendar days, the Dbenefits concerned
appropriately reduced on a pro rata basis and the
enpl oyee's anniversary date adjusted accordingly. In
addition, the enployee will becone responsible for
full paynment of subsidized enpl oyee benefits in which
he/she is participating for the period of absence,
except that the Hospital will cont inue to pay its
share of the premiums for up to eighteen (18) nonths
while an employee is in receipt of w.c.B. benefits.
Notwi t hstanding this provision,, service shall accrue
for a period of fifteen (15) weeks if an enpl oyee's
gbseppe is due to a disability resulting in w.C.B.
enefits,
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(c)

(d)

In the event the Hospital requires an enployee to
undergo a nedical. exam nation, or when subsequent
examinations are required as a result of the first
required examnation, the employee Wl be given
reasonable paid tinme off to see her physician or to
undergo the examnations in the Hospital, whichever
the enployee prefer::

It is further understood that during such unpaid
absence, credit for seniority for purposes of prono-
tion, denotion, transfer or lay-off shall be suspended
and not accrue during the period of absence. Notwth-
standing this provision seniority shall accrue for a
period O eighteen (18) nonths if an enployee's
absence is due to a disability resulting in w.C.B,
benefits, or LTD benefits for a period of one (1) year
i f an enployee's unpaid absence is due to an illness.

23.02 Pregnancy Leave

(a)

(d)

Pregnancy |leave will be granted in accordance with the
provisions of the Employment Standards Act, except
where amended in ~“this provision. =~ The sService
requi rement for eli ility for pregnancy |eave shal

ib
be thirteen (13) mee%s of conti nuous servi ce.

The enpl oyee shall give witten notification at |east
two (2 ) weeks in advance of the date of conmmencenent
of such |eave and the expected date of return. At
such tine she shall also furnish the Hospital with the
certificate o a | egal |y qualiftied medical
practitioner stating the expected birth date.

The enpl oyee shall reconfirm her intention to return
to work on the date originally approved in subsection
(b) above by witten notification received by the
Hospital at |least two (2) weeks in advance thereof,

Effective on confirmation by the Unenpl oynent
| nsurance Conmm ssion of -the appropriateness of the
Hospital's SuPpIenentaI Unemployment. Benefit (SUB)
Plan, an enployee who is on pregnancy |eave as
provi ded under this Agreement who has applied for and
IS in receipt of Unenploynent |Insurance pregnancy
benefits pursuant to Section 18 of the Unemployment
Insurance  Act,,  shall be paid a supplemental
unenpl oynent "benefit. That benefit will be equival ent
to the difference between seventy-five percent (75%)
of her regular weekly earnings and the sum of her
weekl y Unenpl oyment | nsurance benefits and any other
ear ni ngs. Such paynent shall come nce following
conpletion O the two-week Unenploynent |nsurance
wai ting period, and receipt by the Hospital of the
enpl oyee' s Unenpl oynment | nsurance cheque stub as proof
- 3 -




that she is in receipt of Unenployment [nsurance

pregnancy benefits, and shall continue while the
enployee is in receipt of such benefits for a maxi num
period of fifteen (15) weeks. The enpl oyee' s regul ar

weekly earnings shall be determ ned by nultkflying her
regular hourly rate on her last day worked prior to

t he commencenent of the Leave tines ner normal weekly

hours plus any wage increase or salary increnment that
Fhe would be entitled to if she were not on pregnancy
eave,

The enpl oyee does not have any vested right except to
recei ve paynments for the covered unenpl oyment period,
The plan provides that paynment 1n respect of
guaranteed annual remuneration or in respect of
deferred remuneration or severance pay benefits are
not reduced or increased by paynents received under
the plan.

(e) Credits for service and seniority shall accunulate for
a period of up to seventeen (17) weeks while an
enpl oyee is on pregnancy |eave.

(f) The Hospital will continue to pay its share of the
contributions of the subsidized enpl oyee benefits,
I ncl udi ng pension, in which the enployee IS
participating for a period of up to seventeen weeks
while the enployee is on pregnancy | eave.

(g) Subject to any changes to the enployee's status which
woul d have occurred had she not been on pregnancy
| eave , the enployee shall be reinstated to her formet
duties, on the sane shift in the sane departnent, and
at the sane rate of pay.

23.03 Parental Leave

(a) Parental |eaves will be aranted in accordance with the
provisions of the EmploymentStandards Act, except
where anended in this provision. The service
requi renment for eligibility for parental |eave shal
be thirteen (13) weeks of continuous service.

( b) An enpl oyee, who qualified for parental Leave, other
t han adoptive parent, shall give witten notification
at least two {2 ) weeks in advance of the date of
comencenent of such |eave and the expected date of
return.

(c) An enployee who is an adoptive parent shall advise the
Hospital as far in advance as possible of having
gualified to adopt a child, and shall request the
| eave orf absence, in  witing, upon receipt of
confirmationof the pending adoption. |f, because of
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(£)

|ate receipt of confirmation of the pendi ng adopti on,
the enployee finds it inpossible to request the |eave
of absence in mmitin?, the request may be made
verbally and subsequently verified in witing.

An enpl oyee who is an adoptive parent may extend the
parental leave for such greater time as may be
requi red by the adoption agency concerned up to a
maxi num aggregate of six (6 ) nonths. Witten notice
by the enployee for such extension wll be given at
| east two (2) weeks prior to the termnation of the
initially approved | eave.

An enpl oyee shall reconfirm his or her intention to
return to work; on the date originally approved in
subsection (b) above by witten notification received
bg th? Hospital at least two (2 ) weeks in advance
t her eof .

Ef fective on Novenber 26, 1992 any enpl oyee who i s on
parental |eave as provided under this Agreenent who
has applied for and is in receipt of Unemployient
| nsurance parental benefits pursuant to Section 20 of
the Unemployment . Lngjpance- Act, shall be paid a
suppl emrental” unenpl oynent benefit., That benefit wll
be equi valent to the difference between seventy-five
percent (75%) of her regular weekly earnings and the
sum of her weekly Unenployment |nsurance benefits and
any other earnings. Such paynent shall commence
followng conpletion of the two-week Unenpl oyment
I nsurance waiting period, and receipt by the Hospita
of the enployee's Unenploynent I|nsurance cheque stub
as proof that she is in receipt of Unenploynent
| nsurance parental benefits and shall continue while
the enployee is in receipt of such benefits for a
maxi mum period of ten (10) weeks. The enpl oyee' s
regular weekly earnings shall be determ ned by
multiplying her regular hourly rate on her |ast day
worked prior to the comrencenent of the |eave tines
her normal weekly hours plus any wage increase or
salary increment that she would be entitled to if she
were not on parental |eave.

The enpl oyee does not have any vested right except to
recei ve payments for the covered unenpl oynment period,,
The plan provides that paynent in  respect of
guaranteed annual remuneration or in respect of
deferred remuneration or severance pay benefits are
nﬁt ?educed or increased by paynents received under
t he plan.

Credits for service and seniority shall accunulate for
a period of up to eighteen (18) weeks while an
enpl oyee is on parental |eave.
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(g) The Hospital will continue to pay its share of the
prem uns of the subsidized enployee benefits
i ncl udi ng pensi on, in which the enployee | 3
participating for a period of up to eighteen (18)
weeks while the enployee is on parental |eave.

(h) Subject to any changes to the enpl oyee's status Whi ch
woul d have occurred had he or she not been on parental
| eave, the enployee shall be reinstated to his or her
former duties, on the same shift, in the sane
department, and at the sanme rate of pay.

23.04 Leave of Absence for Uni on Busi ness

Leave of absence for Union business nmay be given w thout
pay up to a total of twenty (20) days in any calendar year, pro--
vided at least two (2 ) weeks' notice in witing is given to the
Hospital and such | eave of absence does not interfere with -the
conti nuance of efficient operations in the Hospital. It is
agreed that not nore than three (3) enpl oyees shall be absent on
such |l eave at the sane tine and not nore than one (1) enpl oyee
from the same departnent. It is understood and agreed the tine
spent in negotiations for this Agreement or its successor shall
not be considered as a | eave of absence for Union business for
the purpose of this Article.

23.05 Upon witten application by the Union, the Hospital will
gi ve reasonabl e consideration to a request for | eave of absence
without pay to an enployee elected or appointed to full-time
Union office. It is understood that not nore than one (1)
employee i N the bargaining unit may be on such |eave at the sane
time. Such leave if granted shall be for a period of one (1)
cal endar year from the date of appointnent unless extended for a
further specific period by agreenment of the parties. Seniority
and service shall accunulate during such |eave to the maxi mum
provided, if any, under the provisions of the Collective Agree--
Ment . It wll beconme the responsibility of the enployee for
full paynent of any applicable benefits in which the enployee is
participating during such leave of absence.

23. 06 Education_Leave

Wiere the Hospital directs and the enpl oyee agrees to take
an educational course to upgrade or acquire new enpl oynent qual-
ifications, such enployee shall not |ose regular pay because of
necessary absence from work due to participation in such
course. The Hospital wll reinburse the enpl oyee the approved
cost of the fees and expenses for the successful completion of
t he course.
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ARTI CLE 24 - BEREAVEMENT LEAVE

24.01  An employee Who notifies the Hospital as soon as possible
following a bereavenment shall be granted up to three (3 ) consec-
utive days off, Wthout 1loss of her regular pay for her
schedul ed hours in conjuction wth the day of the funeral of a

menber of her imediate family. " Immediate famly" means par-
ent, br ot her, sister, spouse,  SO0Nn, daught er, son-in-| aw,
daughter-in-law, mother-in-law, father-in-law, brother-in-I|aw,
sister-in-law, grandparent, grandchil d, guar di an, 0r step
parent .

Spouse for the purposes of bereavenent |eave will include a
partner of the same sex.

ARTICLE 25 - JURY DUTY

25.01 1f an enployee is required to serve as a juror in any
Court of Law or is required to attend as a witness in a Court
proceedings in which the Ctowmn is a party, or is required by
subpoena to attend a Court of Law or Coroner's ingquest in con-
nection with a case arising fromthe enployee's duties at the
Hospital, the employee shall not |ose regular pay because of
such attendance provided that the enployee:

(a) notifies the Hospital inmmediately of the employee' s
notification that she will be required to attend at:
Court ;

(b) presents proof of service requiring the enployee's
at t endance;

(c) deposits with the Hospital the full amount of compen-
sation received excluding mleage, travelling and meal
al | onances, and an officral receipt thereof.

(d) In addition to the foregoing, where an enpl oyee is
requi red by subpoena to attend a court of |aw ot
coroner's inquest in connection with a case arising
fromthe enployee's duties at the Hospital. on his/her
regul arly schedul ed day off, the Hospital wll attenpt:
to reschedule the enployee's regular day off, it being
understood that any rescheduling shall not result. in
the payment. of any premi um pay. \Were the Hospital is
unable to reschedule the enployee and, as aresult,
he/she is required to attend on a regular day off,
he/ she shall be paid for all hours actually spent at
such hearing at the rate of tinme and one-half his/her
regul ar straight time hourly rate subject to (a) , (b)
and (c) above.
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ARTI CLE 26 - DEFINITIONS

26.01(a) "rull days" shall mean full cal endar days exclusive of
Sat urdays, Sundays and Paid Holidays.

(b) Employees regularly working nore than twenty-one (21)
hours per week but less than thirty-five (35) hours
per week, shall be entitled to all conditions of this
Agreenment on a pro rata basis as a portion agai nst
time worked in conparison to full-time enployees,
e.g. twenty--eight (28) hours per week enpl oyees will
receive four-fifths (4,5) of all benefits such as sick
| eave, vacations, paid holiday |eave, etc., and the
equivalent  hourly rate for the applicable job
classification.

26,02 Where used in this Agreenent the femal e pronoun shall be
deemed to include the male pronoun.

ARTI CLE 27 - WORKERS' COWPENSATI ON

27.01 In the case of an accident which will be conpensated by
the Workers" Conpensation Board, the Hospital will pay the
enpl oyee's wages for the day of the accident.

27.02 An enployee who is absent fromwork: as a result of an
illness or injury sustained at work and who has been awaitin

approval of a claimfor Wrkers' Conpensation for a perio

| onger than one conplete paK peri od nﬁy apply to the hospital
for paynent equivalent to the |esser of the benefit she woul d
recelve fromworkers' Conpensation if her claim was approved, or
the benefit to which she would be entitled under the short term
sick portion of the disability incone plan (H100DIP or equival ent
pl an). payment W || be provided only if the enpl oyee provides
evidence of disability satisfactory to the hospital and awit-

ten undertaking satisfactory to the hospital that any paynments
wll be refunded to the hospital followng final determ nation
of the claim by the Wrkers' Compensation Boar d. If the claim
for Workers' Conpensation is not approved, the nonies paid as an
advance will be applied towards the benefits to which the
enpl oyee would be entitled under the short term portion of the
disability incone plan. Any paynment under this provision wll

continue for a maxi mum of fifteen (15) weeks.

27.03 At the request of the enployee, a union Representative
shall be present at any neetings to discuss wth nmanagenent,
conditions relating to an enployee returning to work on a
modi fied work program
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Ophthamologist and every six (6) nmonths thereafter providing the
exam nation is performed in the Hospital eye clinic. The eye
exam nation shall be paid by the enployer.

ARTI CLE 29 - HEALTH AND SAFETY

29,07 The Employer and the Union agree that they mutually
desire to maintain standards of safety and health in the
Hospital in order to prevent accidents, injury, and illness.

29.02 The Hospital agrees to accept as a member of its Accident
Prevention - Health and Safety Commttee at |east one represent-
ative selected or appointed by the Union from anongst bargai ning
unit enpl oyees,

29.03 such commttee shall identify potential dangers and
hazards, institute neans of inproving health and safety prograns
and recomuend actions to be taken to inprove conditions rel ated
to safety and health.

29.04 The Hospital agrees to cooperate reasonably in providing
necessary information to enable the Commttee to fulfill its
functions.

29.05 Meetings shall be held every second nonth or nbre fre-
quently at the call o-f the chair If required, The Committee
shall maintain mnutes of all meetings and nmake the sanme avail -
able for review,,

29.06 Any representative appointed or selected in accordance
with 29.02 hereof shall serve for a term of one cal endar year
fromthe date of appointnment which may be renewed for further
periods of one year. Time off for such representative(s) to
attend neetings of the Accident Prevention - Health and Safety
Commttee in accordance with the foregoing shall be granted and
any representative( s) attending such nmeeting during her/their
regularly scheduled hours of work shall not |ose regular
earnings as a result of such attendance.

29.07 The Union agrees to endeavour to obtain the full coopera-
tion of its nmenbership in the observation of all safety rules
and practices.

29,08 Were the hospital identifes high risk areas where
enpl oyees are exposed to Hepatitis B, the hospital wll provide,
at no cost to the enployee, a Hepatitis B vaccine.

ARTI CLE 30 - DURATION, RENEWAL AND TERM NATI ON

30.01 This agreenment shall continue in effect until oQctober 10,

1993 and shall be subject to variation by nutual agréement

between the parties, It shall continue aut omatical |y thereafter



during annual periods of one (1) year each, unless either party
notifies the other in witing within the ninety (90) days next
precedi ng the expiry date that it desires to amend or terminate
this agreenent.

30,02 In the event of such notification being given as to
amendment of -this Agreement, negotiations between the parties
shall begin within thirty (30) days or as nutually agreed,
following such notification.

30.03 If, pursuant to such negotiations, an agreenent on -the
renewal Oor amendnent is not reached prior to the current expira-
tion date, this Agreement shall automatically be extended until
consummation of a new agreenent or conpletion of the proceedings
prescribed under the Labour Rel ations Act, R.S.0. 1970, ¢.232 of
the Province of Ontario as anended, and the Hospital Labour Dis-
put-es Arbitration Act, R.S.0. 1970, ¢.208 as anmended.

30.04 Notwi thstanding the foregoing provisions, in the event
the parties to this agreenent agree to negotiate for its renewal
t hrough the process of central bargaining, either party to this
agreenent may give notice to the other party of its desire to
bargain for amendnents of |ocal matters proposed for incorpora-
tion in the renewal of this agreement not earlier than six (6)
cal endar nonths nor later than three (3 ) cal endar nonths prior
to the normal termnation date of this agreenent. Upon recei pt
of such notice by one party fromthe other, both parties wll
neet within fifteen (15) days thereafter For the purpose of bar--
gai ning on local matters.

It is understood and agreed that "local nmatters" means
those matters which have been determ ned by nutual agreenent
between the Central. Negotiating Commttees respectively repre-
senting each of the parties to this agreenent as being subjects
for local bargaining directly between the parties to this agree--
ment, |t is also agreed that Local bargaining shall be subject
to such procedures as nmay be determ ned by nutual agreenent
between the Central Negotiating Commttees referred to above .
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DATED and executed at Toronto, as of the /’-ﬂ”‘(‘ day of C/J»,/mi—’wy
1993,

SERVI CE  EMPLOYEES | NTERNATI ONAL THE WELLESLEY HOSPI TAL

UNI O\, LOCAL 204, PER sz
L;w /

/wﬂéj'& fagi%w‘ L - * N (o V. ﬁ@:ﬁ"l
g e @ m ook /\J

////Q’ww:?é%%/ S %MM/ %Z

- V
i(?/u_ /sz Lo (:jzﬁ/‘?f;/f/)%/w’f?‘(_é‘\
o/ss ‘ .

- 42 -



SCHEDULE " A"
CLERI CAL WACGE RATES
EFFECTI VE OCTOBER 1, 1992
GROUP Start 1 Year 2 Years 3 Years

14,001 14.192 14.291 14,392

2 14.043 14,495 14,947 1S. 398
3 14,296 14.661 15,024 15,398
4 14.484 14,892 15.300 15.696
5 14.594 15,013 15,454 15,875
6 14.783 15,216 15.638 16.071
7 19,389 19.808 20,238 20,690
8 18.533

Enpl oyees assigned "Charge" duties receive $0.45 per hour in
addition to their respective hourly rate.
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SCHEDULE " A"
CLASSI FI CATI ON AND DEPARTMENT

GROUP 1 Currently no jobs
*El evat or Operator

GROUP 2 Cashier -- Nutrition
File Oerk - Library
Menu Clerk - Nutrition
Ofice Gerk: - Accounts Payable
*Nutrition Attendant

GROUP 3 Cerk - Doctors Chart Area - Days - Health Records
A erk Receptionist - Audiol ogy

Cerk Receptionist - Eye dinic

C erk Receptionist - Front Area - Health Records
G erk Receptionist - MOPS

d erk Receptionist - Cccupational Health

Cl erk Receptionist ~ PACU

C erk Receptionist - Pre-Admission Testing

G erk Receptionist - SOPS

Cerk Typist - Library

Cerk Typist - Social Wrk

d erk Typi st/ Receptionist - opPD Lab

Cerk Typist/Receptionist ~ Rehabilitation

Cerk - Health Records

Conput er Processing clerk - Fi nance

DePartmant Secretary ~ ortho Surgery -- Dr. Hastings
File Clerk - Health Records

FilmFile derk - Radiol ogy

*Housekeeper 11

GROUP 4 Appointment O erk - MOPS
Appoi ntnent C erk - SOPS
Assi stant Super - OPD Reg & Inquiry

Billing Aerk - Finance
Cerk Receptionist - Radiology
G erk Receptionist -~ Inpatient Units

Cerk Receptionist - Hone Dialysis

G erk Receptionist - cysTo/LITHO

C erk Receptionist - Endoscopy
Cerk Receptionist ~ E.A.I.C.U,

C erk Receptionist - opp Psychiatry
d erk Receptionist - Qperating Room
C erk Receptionist - Renal Unit

d erk Receptionist - Short Stay
CGerk Typist - Biochemstry

G erk Typist - M crobiol ogy

Cerk 4 - Health Records

Department Secretary -~ Biomed Engi neering
Departnment Secretary -- Colposcopy

*Denotes mal e conpar at or
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Department Secretary - E.C.G. Lab
Departnent Secretary - Purchasing
Medi cal Dicta Typist - Neuro Labs
Posting Gerk (Patients' Accounts) - Finance
Pur chasi ng Systenms Mintenance Cerk
Seni or Clerk - Purchasing/ Stores
Senior Clerk: Typist - FPU

Seni or Clerk Typi st - STJHC

SupplyC erk:

Systens O erk

Tel ecommuni cations derk

Tel ecommuni cations Control Cerk
*Cook 11

GROP 5 Admtting derk
Booking Cerk - o.R.
Cashi er -- Finance
Chief Clerk - Tel econmuni cations
A erk Receptionist - Emergency
Cerk Receptionist ~ R.T.B.C.
Cerk Typist - OBS/GYN
Department Secretary
Department Secretary
Department Secretary
Department Secretary -~ Cclin Biochem stry
Department Secretary - Devel opnent
Departnment Secretary - Education
Department Secretary Envi ronnental Services
Department Secretary Haemat ol ogy
Department Secretary Hlth Rec & Pat Registeration
Department Secretary Mat eri al s Management

Bui | di ng Services
cardio Pul monary Services
Chapl ai ncy

Department Secretary - Nutrition

Department Secretary -~ Cccupational Health

Department Secretary -- Pharnacy

Department Secretary - Public Affai rs & Comm Rel ations
Department Secretary -- Radiology - Dr,, Gray

Department Secretary - Rehab Servi ces

Department Secretary -- Social Wrk

D spat cher - Building Services

Inventory Oerk - Finance

Medi cal Secretary - Cardiology - Dr. Ross

Medi cal Secretary -~ Cardiology - Dr. Sasson

Medi cal Secretary - Dermatol ogy - Dr. Fisher

Medi cal Secretary - Gastroenterol - Dr'. Kandel

Medi cal Secretary =~ Gastroenterol - Dr, Kortan

Medi cal Secretary - Gen Int Med - Dr. Sarin

Medi cal Secretary - Medicine - Dr. vadas/Dr.
Redelmeiey

Medi cal Secretary - Nephrology - Dr. Bruni

Medi cal Secretary - Nephrology - Dr. Hercsz

Medical Secretary - Nephrology - obr. Plierratos

Medi cal Secretary - ortho Surg - Dr. Murnaghan

* Denotes male conparator
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Medi cal Secretary - pPlastic Surg - Dr. Dougl as
Medi cal Secretary -~ Psychiatry - Dr. Heslegrave
Medi cal Secretary - RDU - Dr. Smyth

Medi cal Secretary - Respirology - Dr. C. Chan
Medi cal Secretary - Resp/Endo - Drs. Hanly/Chan
Medi cal Secretary - Rheumatol ogy - Dr. Lee

Medi cal Secretary - Surgery - Dr. Mistard

Medi cal Secretary - Urology - Dr. Rankin
Medical Secretary =~ vas Surg - Dr. Lossing

Medi cal Secretary - vas Surg - Dr. Provan

Medi cal Transcriptionist - Health Records
Ofice Assistant - STJHC

O fice Assistant -~ FpPU

Secretary/Radbill Clerk - Radiology

Senior Cerk Receptionist - ICU

*Hospi tal Assistant

GROUP 6  Accommodation Oficer - Patient Registration

Accounts Payable O erk - Finance

Adnmitting Oficer (Stats) - Patient Registration
Credit and Collection derk - Finance

Departnent Secretary -- Departnment of Surgery
Medi cal Secretary - Cardiology - Dr. G aham
Medi cal Secretary - Fam/Com Med - Phy-In-Chf
Medi cal Secretary - Inmmunol ogy - Dr. Pruzanski
Medi cal Secretary ~ Medicine - Dr. Gladman
Medical Secretary - Neurosurgery - Dr,, Perrin
Medi cal Secretary - oBS/GYN - Dr. Steele

Medi cal Secretary - Ortho Surg - Dr. Bogoch
Medi cal Secretary - Plastic surg - Dr. Peters
Medi cal Secretary - Respirology - Dr. Hyland
Medi cal Secretary - Rheumatology —~ Dr. Keystone
Medical Secretary - Urology - Dr. Keresteci
*Recei ver/ Shi pper - Mat Managenent

Seni or Patients Accounting Clerk - Finance

GROUP 9 Admitting O ficer
Buyer - Purchasing
Departnent Secretary -- Medicine - Dr. Urowitz
Medi cal Secretary -~ Endocrinology - Dr. volpe
Medi cal Secretary - Endocrinology - Dr. Hanna
Medical Secretary - Nephrology - Dr. Roscoe
-Medi cal Secretary - Nephrology -~ Dr. Uldall
Medi cal Secretary - OBS/GYN - Dr. sShier
Medi cal . Secretary -~ Psychiatry - Dr, Awad
Medi cal Secretary - rpU - Dr. Bonbardier
Medi cal Secretary - RDU - Dr. Urowitz
Medi cal Secretary - Surgery - Dr. Jamieson
Medi cal Secretary - Surgery - Dr. MacKenzie
Medi cal Secretary - Surgery - Dr. Nelligan
Seni or Accounting Cerk - Finance
*Pl unber

* Denotes male conparator ic



GROUP 8  Admin Clinical Assistant - OBS/GYN
*Char ge Maintenance Mechanic

Denot es Male Conpar at or
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LETTER OF | NTENT
Resp. Ljahility. losurance

on request of the Local Union, and wth reasonable
notice, the Hospital will provide a union representative the
opPQrt_unity to read the provisions of the insurance policy or
policies as to enpl oyee liability insurance coverage for the
classifications of enployees represented by the uUnion.
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MVEMORANDUM OF UNDERSTANDI NG
BETWEEN

THE wELLESLEY HOSPI TAL ( CLERI CAL UNIT)
(HEREINAFTERCALLED THE HOSPI TAL)

AND

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON, LOCAL 204
(HEREI NAFTER CALLED THE UNION)

Re: Changes in clerical positions currently
- pexcl uded_fram.t he. hargaining unit  _ .

The Hospital agrees that the following positions will be
included in the clerical bargaining unit effective with the
ratification by both parties to the renewal of the agreenent
whi ch expired on 30 Septenber, 1990. As outlined in Article 2
of the renewal agreenent, incunbents who currently occupy the
positions will have the option of joining the bargaining unit
but will not be obligated to do so. Wen any of the following
i ncunmbents vacate the position, replacenents will. be nenmbers of
t he bargai ning unit.

Positions currently outside of the Gerical Bargaining Unit _that
will be brought into the Bargaining Uni't:

Secretary to the Director of Patient Registration and Health
Recor ds

Secretary to the Director of Community Affairs

Secretaries to the Directors of Nursing

Medi cal Adm nistration Departnental Secretary

Department Secretary Managenment Systens

Depart ment secretary Medi cal Education

Departnent Secretary Management |Information Systens
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e 7 .
Sl day of @Zxﬁsﬂ, 1995 .

SI GNED FOR AND ON BEHALF SI GNED FOR AND ON BEHALF
OF THE UNI ON HE HOSPITAL

//f})f ’f/%%ﬂw ) 3 _ﬁ}g P // v&’“éﬂﬂfw

Dated in Toronto this

. ?‘%@ (il 7 // 7/ ,\/ij a/chM)
4

s /7 (,:mq/

é/ e / d%zm/ e/
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