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% This Agreement made t h i s  day o f  190 

I 
k 

_ _  . - 8ETWEEN . _  

0 

THE BOARD OF GOVERNORS OF THE RIVERDALE HOSPITAL, 
herei naf ter  call ed the Empl oyer , 

Party of t h e  First Part 

and 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL UNION NO. 79, 
hereinafter cal led the Union, 

Par ty  of t h e  Second P a r t  

JNURSES AND PARAMEDICAL UNIT), 

ARTICLE 1 

PREAMBLE 

1:01 WHEREAS it i s  the desire o f  both pa r t i es  t o  t h i s  Agreement: 

(a) To maintain the ex i s t i ng  harmonious relations and se t t l ed  condi- 
t ions  o f  employment between t h e  Employer and the  Union; 

(b) To recognize the mutual value of j o i n t  discussions and negotations 
i n  a l l  matters p e r t a h i n g  t o  working conditions, hours of work and 
scale o f  wage, etc.; 

(c) To encourage e f f i c iency  i n  operations; 

(d) To promote the morale, well-being and security o f  a l l  the 
employees i n  the bargaining u n i t  of  the Union; 

AMI WHEREAS i t  i s  now desirable t h a t  methods of  bargaining and al l  
matters pertaining t o  the working condit ions of the employees be drawn 
up i n  an agreement. 

NOW THEREFORE, the par t ies agree % follows: 
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A 
ART1Cl.E 2 

MANAGEMENT RIGHTS 

’ The Union recognizes that  w i th in  the l im i ta t i ons  and qual i f icat ions 
contained i n  t h i s  agreement, i t  i s  the exclusive responsib i l i ty  and 
r i g h t  of the management o f  the Hospital to: 

(a) Direct the  operation of the Hospital including the  determination 
o f  work assignments, procedures, methods and standards and 
maintain order and di.scip1ine. 

(b) Hire, discharge, transfer, promote, d i sc ip l i ne  and d i rec t  the work 
o f  employees t o  a t t a i n  the required standard o f  eff iciency. 

ARTICLE 3 

RECOGNITION AND NEGOTIATIONS 

The Employer recognizes the Canadian Union of Pub1 i c  Employees, 
Local 79, as t h e  exclusive bargaining agency for a l l  registered nurses 
and graduate nurses employed i n  a nursing capacity, physiotherapists, 
occupational therapists,  speech/language pathologists and d ie t i t ians  
employed by t h e  Hospital save and except head nurses, head therapists, 
assistant ( d i r e c t o r  o f  food service d ie te t i cs  and persons above the rank 
of head nurse, head therapis t  and assistant d i rec tor  o f  food service 
d ie te t i cs  and persons regular ly  scheduled t o  work twenty-four (24) 
hours o r  less per  week. 

Persons whose regu lar  jobs are not i n  the bargaining u n i t  shal l  not 
work on any jobs which are included i n  the bargaining u n i t  except f o r  
purposes of i ns t ruc t ion ,  experimenting, or i n  emergencies when regular 
employees are no t  avai 1 able. 

3:03 No employee sha l l  be required or permitted t o  make a wr i t t en  or  verbal 
agreement wi th  t h e  employer o r  h is  representative which may con f l i c t  
wi th  the terms o f  t h i s  co l lec t i ve  agreement. 

ARTICLE 4 
- 

NO DISCRIHINATION 

4:Ol The Employer and t h e  Unfon, agree that there shal l  be no discrimi- 
nation, interference, res t r i c t i on  or  coercion exercised, o r  practised 
with respect t o  any employees i n  the  matter o f  hiring, wage rates, 
training, up-grading, promotion, transfer, l ayo f f  , r e c a l l  , discipl ine, 
discharge o r  otherwise by reason of age, race, creed, colour, national 
origin, p o l i t i c a l  or re l ig ious  a f f i l i a t ion ,  sex o r  mar l ta l  status, 

- 
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6:Ol 

sexual ortentation, place of  residence nor by reason of  h i s  membershfp 
i n  a labour union, or any other factor  which i s  not pert inent t o  the 
employment re1 a t  i onship. 

ARTICLE 5 

JOB SECURITY 

The Employer w i l l  not contract out any work which will resu l t  i n  an 
Employee i n  the Bargaining Unit being l a i d  off o r  su f fe r ing  a reduction 
In h is  regular hourly r a t e  of pay. 

ARTICCE 6 

CHECK-OFF OF UNION DUES 

The Employer agrees t o  deduct from every employee an amount o f  money 
equal t o  the monthly dues, uniformly lev ied by the Union, and that such 
deductions shal l  be made from each pay and shall  be forwarded t o  the 
Financial Secretary o f  the  Union not l a t e r  than one (1) week from the 
date o f  deduction. 
provide a list o f  employees from whom deductions were made. 

I n  remi t t ing  such duesI the Hospital sha l l  

The Union agrees t o  save the  Employer harmless from a l l  such deductions 
and payments so made. 

The Hospital w i l l  provide the  Union w i th  a l i s t  monthly, o f  al l  
hirings, lay-offs, reca l l s  and terminations within the bargaining u n i t  
where such information i s  avai lab le o r  becomes readi ly  avai lable 
through the  Hospital 's payro l l  system. 

6.02 

ARTICLE 7 

THE UNION SHALL ACQUAINT NEW EMPLOYEES 

7:Ol A representative o f  the Union sha l l  be given an opportunity w i th in  
regular working hours t o  in terv iew each new employee f o r  a maximum of 
30 minutes during the  f i r s t  month of employment f o r  the purpose of=dis- 
cussing wi th  the new employee the benefits, and duties o f  the Union 
membership, and respons ib i l i t ies  t o  the Gnployer and the Union. 

ARTICLE 8 

LABOUR-MANAGEMENT NEGOTIATIONS 

8: 01 Barga i n i  ng Comni t t e e  

The h i o n  may appoint a Bargaining Comnittee consisting o f  .not more 
than three-(3) employees of th i s  Hospital. A t  least one (1) o f  these 
three (3) employees sha l l  be appointed frau a department o f  the 
Hospital other than a Nursing Service Department. The Unfon will 
advise the Hospital of  the names of i t s  Comnittee. Members o f  t h i s  
Comnittee w i l l  be reimbursed f o r  loss  of regular s t ra ight  time pay, 
exctusive o f  s h i f t  o r  other premium, for t i m e  spent i n  negot iat ing a 

. 
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8: 03 

8: 04 

renewal o f  t h e  Col lect ive Agreement with the  hp loyer ,  up to ,  but not 
inc lud ing  a rb i t ra t i on .  

Grievance Comnittee 

The Union Grievance Comnittee shal l  consist  o f  not more than'three (3) 
members ( empl oyees) as se1 ected by th-e -Union and 8s not if ledTr t t re - - -  - 
Hospital i n  wr i t ing.  The president or his  designated representative 
may a lso  be present. 

Business Representative 

The Union s h a l l  have the r i g h t  a t  any t ime t o  have the assistance o f  
t h e i r  Business Representative when dealing or negot iat ing w i th  the 
Employer. Such representative shal l  have access t o  the Employer's 
premises i n  order t o  investigate o r  ass is t  i n  the settlement o f  *a 
grievance. 
or h i s  designate, w i l l  be required t o  no t i f y  the Executive Director, or 
h i s  representative, o f  h is  presence i n  the Hospital. 

P r i o r  t o  t h i s  investigation, such Business Representative 

Labou r-Management Comnitt ee 

A Labour-Management Comnittee shal l  be set up consist ing o f  three (3)'  
employee representatives of the Union and three (3) representatives of 
the Hospital. With the mutual agreement o f  the parties, addit ional 
representatives shal l  be admitted t o  meetings. 

The Comnittee sha l l  concern i t s e l f  with matters o f  the fol lowing 
general nature: 

1. Improvement o f  employee relations. 
2. Increasing operating ef f ic iency by promoting co-operation i n  

e f f e c t  i ve econoqy moves. 
3. Pranoting and providing ef fect ive and meaningful comnunication of  

in format ion and ideas; making j o i n t  recomnendations on matters of 
concern inc luding the qua l i t y  and quant i ty of pat ient  care. 

4 b  Suggestions from employees, questions of working conditions and 
service (but not grievances concerned with service). 

5. Correct ion o f  conditions making for  grievances and misunderstand- 
i ngs . 

6. Discussing and reviewing matters r e l a t i n g  t o  or ientat ion and 
in- serv ice programues. 

7. Any other  ma t te r  deemed appropriate. 

The Comnittee shal l  meet a t  least  once per month a t  a mutually 
agreeable t ime and place. When e i t h e r  par ty  submits agenda item, the 
other pa r t y  sha l l  respond w i th  t h e i r  items, if any. Such agenda and 

- not ice of t h e  meeting shal l  be d i s t r i bu ted  t o  members a t  least  
fo r ty -e igh t  (48) hours i n  advance of such meeting o r  wi th  such lesser 
no t ice  as may be mutually agreed when required. The Comnittee shal l  
only consider issues on the agenda unless otherwise mutually agreed. 
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b An employer and 8 unlon representative shall be deslgnated &s Jolnt 

chairmen and sha l l  a l ternate I n  presiding over aeetlngs. 

Minutes o f  each meeting of  the  Comnittee shall be prepared and signed 
as pranptly as posslble a f t e r  the  close of the meetlng by the  j o i n t  
Chairmen. The signed copies o f  the n i n u t e t $ u W - b e  del iyered t o  the 
Union and the Hospital w i th in  th ree73)  days fol lowing the meeting, 

0 

The Comnittee sha l l  not supersede the ac t i v i t i es  o f  any other comnittee 
o f  the Union or  the  Hospital and does not have the power t o  b ind e i ther  
the Union or i t s  members or  the Hospital t o  any decisions o r  conclu- 
sions reached i n  t h e i r  discussions. The C m i t t e e  sha l l  have the power 
t o  make recomnendations t o  the  Union and the Hospital with respect t o  
i t s  d i  scussi ons and concl us i  ons . 
Time spent absent from regular dut ies shal l  be without loss o f  remu- 
ne r a t  i on . 

8: 05 Accident Prevention and Safety Comnittee 

The employer and the  union agree tha t  they nutual ly des i re t o  maintain 
standards o f  safety and heal th  i n  the Hospital i n  order t o  prevent 
accidents, i n j u r y  and i l lness.  

There shal l  be established a j o i n t  Accident Prevention and Safety Com- 
mittee i n  accordance w i th  the  applicable legislation. 

Such conmittee sha l l  i d e n t i f y  potent ia l  dangers and hazards, i n s t i t u t e  
means of improving health and safety programs and recomnend actions t o  
be taken t o  improve condit ions re lated t o  safety and health. 

The Hospital agrees t o  cooperate i n  providing necessary information t o  
enable the comnittee t o  f u l f i l l  i t s  functions. 

Meetings shal l  be held every second month, or more frequently a t  the  
c a l l  o f  the chair, i f  required. The Comnittee shal l  maintain minutes 
o f  a l l  meetings and make the  same available fo r  review. 

Any representative appointed or selected shall  serve f o r  a term o f  one 
calendar year from the date of  appointment, which may be renewed f o r  
further periods o f  one year. However, the union my, with proper 
notice t o  the Hospital replace i t s  representative a t  i t s  discretion. 
Time o f f  f o r  such representative(s) t o  attend meetings o f  the Accident 
Prevention Health and Safety Comnittee i n  accordance w i th  the foregoing 
shal l  be granted and any representative( s) attending such meeti ngs 
during t h e i r  regu lar ly  scheduled hours of work shal l  not lose regular 
earnings as a r e s u l t  o f  such attendance. For such meetings, t ime o f f  
and pay shal l  be i n  accordance with the act. fhe provisions of  A r t i c l e  
16:04 (Minimum Call-Back Time) sha l l  not apply, 

The Union agrees t o  endeavour t o  obtain the f u l l  cooperation o f  i t s  mem- 
bership i n  the observation o f  a l l  safety rules and practices. 

- 
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Time O f f  f o r  Meetlnqr 

The appolntment of, and recognit lon of, stewards shal l  be condlt lonal  
upon the steward belng an employee I n  the bargaining u n i t  n l th  regular 
dut ies t o  perform. Before 'leaving h4s regular duties t o  at tend t o  the 
invest igat ion o f  a grievance, a steward w i l l  obtain permitr lon from h i s  
supervlsor t o  do so, and w i l l  report back t o  his supervisor when 
resunlng his regular  duties. Only a reasonable amount o f  t ime sha l l  be 
consumed during working hours for the invest igat ion of a grievance. 
l ime spent absent fran regular dut ies sha l l  be without loss o f  remunera- 
tion. 

When such steward invest igates a grievance, i n  a department other than 
h i s  own, he sha l l  f i r s t  advise the other department head or person i n  
charge p r i o r  t o  the  inves t iga t ion  o f  the  grievance. Such steward shal l  
hold h i s  conference i n  a p r i va te  area other than a duty area. 

The Union may appoint o r  otherwise select 6 stewards t o  ass i s t  
employees i n  the presentat ion o f  any grievances that  may arise. The 
Union shal l  n o t i f y  the Hospital i n  w r i t i n g  of the names o f  such stew- 
ards. 

ARTICLE 9 

SENIORITY 

9:Ol Senior i ty L i  s t  

Where qua l i f i ed  sen io r i t y  i s  preference o r  p r i o r i t y  f o r  promotions, 
demotions, l ayo f f s  and rehi r ings and all  other matters measured by 
length of service with the  Employer as out l ined herein, sen io r i t y  shal l  
operate on a bargaining-unit-wide basis. 

The Employer sha l l  maintain a sen ior i t y  l i s t  showjng the date upon 
which each employee's service comnenced. An up-to-date sen ior i t y  l i s t  
shal l  be sent t o  t h e  Union and posted on a l l  b u l l e t i n  boards i n  January 
and July  o f  each year. 

9:02 Senior i ty f o r  New Employees 

Newly h i red employees sha l l  be considered on a t r i a l  basis fo r  a period 
o f  s i x t y  (60) days worked from the date o f  hfr ing. During the t r i a l  
period employees sha l l  be e n t i t l e d  t o  all  r i gh ts  and pr iv i leges  o f  t h i s  
agreement except t h a t  the  employment of  such employees may be termi- 
nated a t  any t ime dur ing t h i s  period o f  s f x t y  (60) days worked without 
recourse t o  the grievance procedure. A f te r  completion o f  the t r i a l  
perjod, sen io r i t y  sha l l  be e f fec t ive  fran the f i r s t  day o f  the present 
period o f  employment and sha l l  accrue on the basis of h is  length o f  
service w i th  the Hospital . 
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9:03 Seniority During Absence 

An employee sha l l  lose al l  sen io r i t y  and shall  be deemed t o  have temi- 
nated h is  employment if he: 

I (a) i s  discharged fo r  cause a n d i s n o t  reinstated; b 

(b) he resigns; 
____----- .--- 

(c) he i s  absent from work i n  excess o f  two (2) working days without 
no t i f y ing  the employer unless such notice was not reasonably 
possi b l  e; 

(d) a f te r  a layoff ,  f a i l s  t o  re tu rn  t o  work wi th in  seven<7) calendar 
days a f te r  being n o t i f i e d  by registered mail t o  do so, unless not 
reasonably possible. 
employee t o  keep the employer informed o f  h i s  current address; 

It sha l l  be the responsib i l i ty  of the 

(e) f a i l s  t o  re tu rn  t o  work on termination o f  an approved leave of  
absence without j u s t  cause; 

(f) uses a leave o f  absence f o r  purposes other than those f o r  which 
the leave o f  absence was granted; 

(9) i s  l a i d  o f f  and not recal led w i th in  the time l i m i t s  provided i n  
A r t i c l e  10:Ol; 

(h) i s  absent from work due t o  I l l n e s s  or  d i s a b i l i t y  f o r  a period o f  
t h i r t y  (30) months from the t ime such absence comnenced. 

9:04 Seniority During Temporary Transfers t o  Supervisory Posit ions 

If an employee i s  temporarity t ransferred t o  a Supervisory pos i t ion  or  
any other pos i t ion  not covered by t h i s  agreement, he sha l l  r e ta in  and 
accumulate sen io r i t y  i n  the  pos i t ion  from which he was temporari ly 
transferred. 

9:05 lenqth o f  Service 

Length o f  service w i l t  be in terpreted by the Hospital as years o f  un- 
broken service w i th  the Hospital, except that  sen io r i t y  will not accrue 
whilst an employee is on an unpaid leave of absence i n  excess o f  thir ty 
(30)  consecutive calendar days with the exception o f  pregnancy leave. 
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Layoffs and Rehiring Procedure 

Both par t ies recognize that job secu r i t y  should increase i n  proportion 
t o  length o f  service. Therefore, i n  t h e  event o f  a layoff, employees 
sha l l  be l a i d  o f f  i n  the reverse order  of t h e i r  senior i ty  provided 
those remaining are qual i f ied t o  do t h e  work available. Employees 
sha l l  be recal led i n  the order of t h e i r  sen io r i t y  providing they are 
qua l i f i ed  t o  do the work available. 

An employee who has completed the  probationary period and i s  l a i d  o f f  
sha l l  r e t a i n  reca l l  r igh ts  for a per iod  equal t o  the senior i ty he had 
a t  the  time o f  layoff. Such r i g h t  t o  r e c a l l  sha l l  not be less than s i x  
(6) consecutive months and shal l  not be i n  excess of twenty-four (24) 
consecut i ve months . 
An employee who has not completed t h e  probationary period and i s  l a i d  
off shall r e t a i n  recall. r ights  f o r  a per iod equal t o  the length of 
service he had a t  the t ime  of lay- off .  

Notice o f  Layoff 

I n  the event of a proposed layoff a t  t he  Hospital o f  a permanent or  
1 ong-term nature, the Hospital m 11 : 

(a) Provide the Union with no less  than th i r ty  ( 30 )  calendar days’ 
not ice o f  such layoffs, and 

(b) meet w i th  the Union through the  tabour-knagement Comnittee t o  
review the  following: 

i) the  reason causing the  l a y o f f  
i f )  the service the Hospital w i l l  undertake a f te r  the layof f  
iii) the method of implementation including the areas o f  cutback 

and employees t o  be l a i d  o f f .  

I n  the event of a substantial bed cut-back o r  cut-back i n  service, the 
Hospital will provide the Union w i t h  reasonable notice. I f  requested, 
t he  Hospital w i l l  meet wi th  the Union through the  Labour-Management 
Comnittee t o  review the reasons and expected duration o f  the bed cut- 
back or cut-back i n  service, any realignment of service o r  s t a f f  and 
i t s  ef fect  on employees i n  the bargaining unit. 

Any agreement between the Hospital and the  Union resul t ing from the 
above revtew concerning the method of implementation w i t  1 take prece- 
dence over terms of  layoff i n  t h i s  agreement. Notice o f  layo f f  shal l  
be i n  accordance wi th  the provisions of the Employment Standards Act. 

- 
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ARTICLE 11 

PROMOTIONS AND STAFF CHANGES 
I 

t ~ .. f 

11:Ol P r i o r  t o  f i l l i n g  any- permanent vacancy o r  promotion covered by the 
terms of t h i s  Agreement, the Employer shal l  post not ice o f  the posit ion 
on the  designated b u l l e t i n  board f o r  a m i n i m  o f  f i v e  (5) working days 
i n  order that a l l  employees may know about the pos i t ion  and be able t o  
make wr i t t en  appl icat ion f o r  such posit ion. 

A copy of such not ice w i l l  be forwarded t o  the Union o f f i ce  and such 
not ice shal l  contain a t  leas t  the fo l lowing fnfomation: nature o f  
posit ion, required knowledge and education, a b i l i t y  and sk i l l s ,  sh i f t ,  
and wage and salary ra te  o r  range. 

It i s  understood tha t  once posted, t he  Hospital may i n  i t s  discretios, 
f i l l  such vacancy on an in te r im basis-  I f  the pos i t ion  i s  not f i l l e t  
w i th in  s i x t y  (60) consecutive days of the posting, the Union and the 
Department Head sha l l  meet t o  discuss the reason. 

It i s  understood tha t  temporary vacancies, the duration o f  which are 
not t o  exceed s i x  (6) months, and which are expected t o  be f i l l e d  by 
temporary employees, w i l l  not be posted- 

1l:OZ Method o f  Making App ointments 

Both par t ies recognize tha t  job opportunity should increase i n  propor- 
t i o n  t o  length o f  service. Therefore, i n  making s t a f f  changes, 
appointment sha l l  be made of the applicant senior i n  the  service, anc 
having the required quali f ications. The successful applicant shal l  be 
placed on probation f o r  a period of  s i x t y  (60) days worked i n  the new 
job. Conditional on sat is factory service, such t r i a l  promotion shal l  
become permanent a f t e r  the period o f  s i x t y  (60) days worked i n  the new 
job. I n  the event the successful applicant proves unsatisfactory i n  
the posi t ion dur ing the aforementioned t r i a l  perfod, he shal l  be 
returned t o  h i s  former posi t ion without loss of sen ior i t y  and h i s  
forrner salary, if such posi t ion i s  s t i l l  i n  the establishment, and any 
other employee promoted or t ransferred because o f  the rearrangement of 
posit ions sha l l  also be returned t o  h i s  former posi t ion without loss o f  
sen io r i t y  and h i s  former salary, i f  such posi t ion i s  s t i l l  i n  the 
establ i shment - 

11:03 Disabled Employees' Preference 

An employee with f i v e  (5) years o r  more o f  senior i ty who, by reason of 
advancing years or temporary disablement, i s  no longer capable of-per- 
forming the normal requirements of h i s  regular work, w i l l  be given any 
avai lable l i g h t  work a t  the ra te  o f  pay applicable t o  the  said l i g h t  
work. 

- 
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Temporary Vacanc i e t  

Temporary vacancy sha l l  be considered as one tha t  i s  caused by the 
absence o f  a f u l l - t i m e  employee due t o  sickness, in ju ry ,  absenteeism, 
or  a temporary leave o f  absence authorized by the employer, vacations 
or a temporary i n c r e a s e i n  wbk, 

femporary vacancies w i l l  not be posted; however, when f i l l i n g  a tempo, 
rary vacancy the  employer shal l  give preference t o  the  senior employee 
i n  the Department that can qual i fy  t o  perform the work t o  be done. If,  
i n  the opinion o f  the employer, no such employee i s  qua l i f ied  t o  cow 
plete the temporary vacancy, an appointment w i l l  be made t o  a person 
outside of t he  Bargaining Unit. 

I f  a temporary vacancy caused by an increase i n  work continues for more 
than t h i r t y  (30)  consecutive days, the Union and the Department Head 
shall  discuss whether the job shall  continue as temporary or be poste6 
as a permanent vacancy. 

If upon review as set  out i n  section 11:06 above, i t  i s  determined that 
the reasons f o r  the  temporary job changes no longer exist, then the 
employee sha l l  r e t u r n  t o  h i s  or ig ina l  job. I f  the review determines 
.that a regular vacancy has occurred, then it shal l  be posted i n  the 
usual manner. 

A person who i s  employed by the Hospital t o  f i l l  a temporary vacancy 
caused by the  absence o f  a fu l l - t ime employee shal l  be subject t o  the 
terms of t h i s  Agreement during such temporary employment except that  he 
shall not accumulate seniority. I n  the event tha t  such employee i s  
transferred t o  permanent fu l l- t ime status p r i o r  t o  o r  on completion of 
the temporary period, and there i s  no break i n  service i n  excess o f  
t h i r t y  (30) consecutive calendar days, his senior i ty  date shal l  be 
deemed t o  be the  date o f  h i r e  i n  such temporary posit ion. 

ARTICLE 12 

COMPLAINTS AND GRIEVANCES 

For purposes o f  t h i s  Agreement, a grievance i s  defined as a difference 
ar is ing between the  part ies re la t ing  t o  the interpretat ion, 
application, administrat ion o r  alleged v io la t ion  of the Agreement, 
including any question -as t o  whether a matter is arbitrable. 

A t  the t i m e  formal d isc ip l i ne  i s  imposed, or  at  any stage o f  the griev- 
7 employee sha l l  have the r i gh t  upon request t o  the presence o f  h i s / h r  e 

steward. I n  the  case o f  suspension o r  discharge, the  Hospital shal l  
no t i f y  the employee of  t h i s  r i gh t  i n  advance, 

ante procedure, inc lud ing the complaint stage, an 

f t  i s  the  mutual des i re of the parties hereto that cmplaints of 
- 
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employees sha l l  be adjusted as quick ly  as possible, and It Is under- 
stood that an employee has no grievance u n t j l  he has f i r s t  given his 
imed ia te  supervisor the  opportunity o f  adjusting h i s  complaint. Such 
complaint sha l l  be discussed w i th  h i s  famediate supervisor w i th in  nine 
(9) calendar d a y s a f t e r  the circumstances giving r i s e  t o  i t  have 
occurred or ought reasonably t o  have cane t o  the a t ten t ion  o f  the 
employee and, f a i l i n g  settlement w i th in  nine (9) calendar days, i t  
shal l  then be taken up as a grievance w i th in  nine (9) calendar days 
fol lowing advice o f  h is imnediate supervisor's decision i n  the 
f 01 1 mi ng manner and sequence : 

* *  . 
0 

0 

Step No. 1 

The employee may submit a wr i t ten  grievance signed by the employee t o  
h i s  imnediate supervisor. The grievance shall i d e n t i f y  the nature o f  
the grievance and the  remedy sought and should i d e n t i f y  the  provisions 
o f  the Agreement which are alleged t o  be violated. The inmediate 
supervisor w i l l  de l i ver  h i s  decision i n  wr i t ing w i th in  nine (9) calen- 
dar days fo l lowing the  day on which the  grievance was presented t o  him. 
Fa i l ing  settlement, then: 

Step No. 2 

Within nine (9) calendar days fo l lowing the  decision under Step No. 1, 
the employee may submit the wr i t ten  grievance t o  h i s  Department Head 
who w i l l  de l i ve r  h is  decision i n  w r i t i n g  within nine (9) calendar days 
from the date on which the wr i t t en  grievance was presented t o  him. The 
part ies may, i f  they so desire, meet t o  discuss the grievance a t  a t i m e  
and place su i tab le t o  both part ies. This step may be omitted where the 
employee's imnediate supervisor and Department Head are the same per- 
son. F a i l i n g  settlement, then: 

Step No. 3 

Within nine (9) calendar days fo l lowing the decision i n  Step No. 2, the 
grievance may be submitted i n  w r i t i n g  t o  the Hospital Administrator or 
h is  designee. A meeting w i l l  then be held between the Hospital Admin- 
f s t ra to r  o r  h i s  designee and the  Grievance Comnittee within nine (9) 
calendar days o f  the  submission of the grfevance a t  Step No. 3 unless 
extended by agreement o f  the parties. It i s  understood and agreed that 
a representative o f  the Canadian Union of Public Employees and the 
grievor may be present a t  the meeting. It i s  fur ther  
understood t h a t  the  Hospital Administrator or  his designee may 
have such counsel and assfstance as he may desire a t  such meeting. 
The decision o f  the Hospital sha l l  be delivered i n  w r i t i n g  w i th in  
nine (9) calendar days fol lowing the date of such meeting. 

A complaint o r  grievance ar is ing directly-between the Hospttal and 
the Union concerning the interpretat ion, application o r  al leged 
v io la t ion  o f  t h e  Agreement shal l  be originated a t  Step No. 3 
within fourteen (14) calendar days fol lowing the circumstances 
giv ing r i s e  t o  the  complaint o r  grievance. It i s  expressly under- 
stood, however, t h a t  the provisions o f  t h i s  Ar t i c le  may not be 

12:04 

- 
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used with respect t o  a grievance d l r e c t l y  af fect lng an enployce 
which such employee could himself Ins t i tu te  and the regular griev- 
ance procedure sha l l  not be thereby bypassed, 

Whey a number o f  employees have ident ica l  grievances and each 
employee would be e n t l t l e d  t o  grieve separately they may present a 
group grievance i n  w r i t i n g  i den t i f y i ng  each employee who i s  

9 14) calendar days a f t e r  t h e  circumstances giv ing r i s e  
t o  the grievance have occurred o r  ought reasonably t o  have come t o  
the at tent ion o f  the employee(s). The grievance shal l  then be 
treated as being i n i t i a t e d  a t  Step No. 2 and the applicable pro- 
visions o f  t h i s  A r t i c l e  sha l l  then apply with respect t o  the pro- 
cessing o f  such grievance. 

The release or discharge of an employee during the probationary 
period shal l  not be the subject o f  a grievance or arb i t ra t ion.  A 
claim by an employee who has completed h i s  probationary period 
tha t  he has been un jus t ly  discharged or suspended sha l l  be treated 
as a grievance i f  a wr i t t en  statement o f  such grievance i s  lodged 
by the employee w i th  the Hospital  a t  Step No. 3 within seven (7) 
calendar days a f t e r  the date the  discharge or suspension i s  
effected. Such special grievance may be sett led under the  Griev- 
ance or Arb i t ra t ion  Procedure by: 

12:05 

r iev ing t o  the Department Head o r  his designee wi th fn fourteen 

12:06 

{a) confirming the  Hospital 's act ion i n  dismissing the  employee, 
o r  

(b) re instat ing the  employee w i th  or without f u l l  compensation 
f o r  the  time lost ,  or 

(c) by any other arrangement which may be deemed j u s t  and equit-  
able. 

Wherever the Hospital deems i t necessary t o  suspend or  discharge 
an employee, the Hospital s h a l l  n o t i f y  the Union o f  such suspen- 
sion or discharge i n  wr i t ing.  The Hospital agrees t h a t  it w i l l  
not suspend , discharge or othemi se d i  sc ip l  ine an 
employee who has completed h i s  probationary period, without j u s t  
cause. 

12:07 Fai l ing  settlement under t h e  foregoing procedure o f  any grievance 
between the par t ies a r i s i n g  from the interpretation, application, 
admi n i  s t  r a t  i on or a1 1 eged v i  01 a t  i on o f  t h i s  Agreement, i ncl  udi ng any 
question as t o  whether a matter i s  arbitrable, such grievance may be 
submitted t o  a r b i t r a t i o n  as hereinafter provided. I f  no written 
request f o r  a rb i t ra t i on  i s  received w i th in  efghteen (18) calendar days 
a f t e r  the decision under Step No. 3 i s  given, the grievance sha l l  be 
deemed t o  have been abandoned. Where such a wr i t ten request i s  
postmarked w i th in  sixteen (16) calendar days a f te r  the decision under 
Step No. 3, it w i l l  be deemed t o  have been received wjthin the t jme 
l imi ts .  

. ^  
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A1 1 agreements reached under the grievance procedure between the 
representatives o f  the Hospital and the representatives o f  the 
Union w i l l  be f i n a l  and binding upon the Hospftal and the  Unfon 
and the employees. 

When either par ty  requests that any matter be submitted t o  a rb i t-  
rat ion as provided i n  the  foregoing Art icle, i t shal l  make such . 
request i n  w r i t i n g  addressed t o  the other party t o  t h i s  Agreement, 
and at  the same t ime  name a nominee. Within seven (7) calendar 
days thereafter t h e  other party sha l l  name a nominee, provided, 
however, that  i f  such par ty  f a i l s  t o  name a nominee as herein 
required, the M in i s te r  of tabour f o r  the Province o f  Ontario sha l l  
have power t o  e f f e c t  such appointment upon appl icat ion thereto by 
the party invoking a r b i t r a t i o n  procedure. The two nominees shal l  
attempt t o  select by agreement a chairman o f  the A rb i t ra t i on  
Board. If they a r e  unable t o  agree upon such a chairman w i th in  a 
period of fourteen (14) calendar days, they shal l  then request the 
Minister o f  tabour for the Province of Ontario t o  appoint a chair-  
man. 

No person may be appointed as an a rb i t ra to r  who has been involved 
i n  an attempt t o  negot iate o r  s e t t l e  the grievance. 

No matter may be submitted t o  a rb i t ra t ion  which has not been pro- 
perly carr ied through a l l  requ is i te  steps of the Grievance Proce- 
du re  . 
The Arb i t ra t ion Board sha l l  not be authorized t o  make any decision 
inconsistent with t h e  provisions o f  t h i s  Agreement, nor t o  al ter,  
modify, add t o  or amend any part o f  t h i s  Agreement. 

The proceedings o f  t h e  Arb i t ra t ion  Board will be expedited by the par- 
t i e s  hereto and t h e  decision of the major i ty and, where there i s  no 
majority the decis ion of t h e  chainnan, w i l l  be f i n a l  and binding upon 
the part ies hereto and the employee o r  employees concerned. 

Each of the par t ies  hereto w i l l  bear the expense o f  the nominee 
appointed by it and the par t ies will share equally t he  fees and 
expenses, i f  any, of the chairman o f  the Arb i t ra t ion  Board. 

The t i m e  l i m i t s  se t  out i n  the Grievance and Arb i t ra t ion  Procedure 
herein are mandatory and f a i l u r e  t o  comply s t r i c t l y  w i th  such time 
l i m i t s  except by t h e  w r i t t e n  agreement o f  the part ies, sha l l  resu l t  i n  
the grievance being deemed t o  have been abandoned subject only t o  the  
provisions of  Section 44 (6) o f  The Labour Relations Act. 

Wherever A rb i t ra t i on  Board 3s referred t o  i n  the Agreement, the part ies 
may mutually agree. i n  w r i t i n g  t o  substf tute a s ing le a rb i t ra to r  for the 
Arb i t ra t ion Board a t  the  t i m e  o f  reference t o  a rb i t ra t i on  and the other 
provisions re fe r r lng  t o  Arb i t ra t ion  Board shal l  appropriately apply. 
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ARTICLE 13 

CLEARING OF RECORD 

I e 
13:Ol The record of an employee shall not be used against him a t  any time 

after twenty-four (24) months following a suspension or disciplinary 
actlon, including letters of reprimand or any adverse reports. 
Each employee shal l  have reasonable access t o  his/her personnel f i l e  
for the purpose of reviewing any evaluations or formal disciplinary 
notations contained therein, i n  the presence of the Director of  
Personnel or designate. An employee has the right t o  request copies 
of any evaluations i n  this f i le .  

13:02 

ARTICLE 14 

SICK LEAVE PROVISIONS 

14:Ol Sick Leave Defined 

Sick leave means the period of time an employee i s  permitted t o  be 
absent from work w i t h  f u l l  pay by virtue of being sick, disabled,  
exposed t o  contagious disease, or because of an accident for which 
compensation is not payable under the Worlanen's Compensation Act. 

14:OZ Amount of  Sick Leave 

Sick leave shall be granted t o  employees on the basis of one and one- 
half ( 1 4 2 )  days for every month of service, comnencing w i t h  the 
fourth month of service. 
administering this clause a l l  employees anniversary dates shal l  be the 
first day of the f i f t h  month. The fourth month shal l  be computed on 
the following basis: 

For the purpose of regulating and 

Those persons employed between: 

1s t  day of a month and the 7 t h  day inclusive . . . 1-1/2 days 
8 t h  day of a month and the 1 4 t h  day inclushe . . . . 1 
15th day of a month and the 21st day inclusive . . . . . . 0 days 

1/2 day 
22nd day of a month and the end of the month . 

In any one year where an employee has not had sick leave or only a por- 
t ion thereof, he shal l  be entitled t o  an accrual of a l l  the unused pot- 
tion of sick leave for h i s  future benefits. A deduction shall be made 

- from accumulated sick leave of al l  normal working days (exduslve of 
holidays) absent for sick leave as defined i n  14:01* If an employee is 
sick for less than one half day, no deductlon shall  be made from h i s  
accumulated sick leave. If an employee is sick for more than one half 
day, bu t  less than a full day, one half day shal l  be deducted from his 

ulated sick leave. 
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14:03 Sick Leave Durtnq leave of Absence 
0 .  

When an employee i s  given leave of absence without pay f o r  any reason, 
o r  i s  l a i d  o f f  on account o f  lack o f  work and returns t o  the sewlce  of 
the Employer upon expi rat ion o f  such leave of absence, etc., he shall 
not receive sick leave c r e d i t  f o r  the  period of such absence, but shall 
re ta in  h i s  cumulative credi t ,  i f  any, ex is t ing a t  the t ime  o f  such 
1 eave o r  1 ayof f . 

. 

Mechanics 

O f f  without pay 

O f f  without pay f o r  more than 

O f f  without pay f o r  0 continuous 

O f f  without pay for 15 continuous 

Leave o f  Absence 

1/2 days o r  less accumulates . . . . . . . . . . .  l-l/Z days 

any one month, accumulates . ........... 1 day 

1/2 day 

1/2 day but less than 8 i n  

calendar days but less than 15 
i n  any one month accumulates . . . . . 
calendar days or more i n  any 
month, accumulates . ............... 0 'days 

f o r  Union business without pay up 
t o  seven (7) consecutive calendar 
days i n  any month, accumulates .......... 1-1/2 days 

14 : 04 Sick Leave Records 

A record o f  a l l  unused sick leave w i l l  be kept by the Employer. Within 
one (1) month a f t e r  the close of each calendar year, each employee 
sha l l  be advised by the Employer o f  the amount of accumulated sick 
leave t o  h i s  credi t .  Any employee i s  t o  be advised on appl icat ion of 
the amount o f  s ick leave accrued t o  h i s  credit. 

14:05 Accumulated Sick Leave Provisions 

(a) I n  the event o f  the death o f  an employee, there shal l  be paid t o  
h i s  widow o r  estate, an amount equivalent t o  h i s  salary f o r  one- 
h a l f  the number o f  days standing t o  h i s  c red i t  f o r  sick leave, 
subject t o  a l i m i t  o f  an amount not i n  excess o f  what he would 
have earned i n  s i x  (6) months a t  the rate received by hjm inmedi- 
a te ly  p r i o r  t o  h i s  death. 

(b) For the purpose of computing length of  service the fol lowing shall 
be included: 

(1) A l l  t i m e  worked wlth the  N n i c i p a l j t y  o f  Metropo nto 
._ 

and any local  Boards thereof, .for a l l  employees Pf - 
employed p r i o r  t o  January 1, 1974. 
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(2) A l l  t ime  l o s t  on account of  absence for reason of  t1lness 
where the employee was paid for such absence or was con- 
sidered as being on s ick  leave without pay. 

Every employee who has less  than f i v e  (5) years of service and has 
become incapable through i l lness ,  o ld  age or d i s a b i l i t y  o f  e f f i -  
c ien t l y  discharging h i s  duttes and i s  re t i red  sha l l  recefve an 
amount equivalent t o  his salary f o r  one-half the number of days 
standing t o  h i s  c r e d i t  f o r  s ick leave at the ra te  received by him 
Smnediately p r i o r  t o  h i s  retirement. 

Every employee who has completed f i v e  (5) or more years o f  service 
on severance o f  employment sha l l  receive an amount equivalent t o  
h is  salary f o r  one-half t he  number o f  days standing t o  h i s  c red i t  
f o r  sick leave, subject t o  a l i m i t  o f  an amount not i n  excess o f  
what he could have earned I n  s i x  (6) months a t  the  rate received 
by him imnediately p r i o r  t o  his severance o f  employment. 

Every employee who has completed ten (10) o r  more years o f  con- 
tinuous service on severance of employment sha l l  receive an amount 
equivalent t o  his salary fo r  eighty percent (80%) the  number o f  
days standing t o  h i s  c r e d i t  f o r  s ick leave subject t o  a l i m i t  o f  
an amount not .in excess of what he could have earned i n  nine (9) 
months a t  the regular monthly r a t e  received by him imnediately 
p r i o r  t o  h l s  severance of employment. 

Reporting of I l l n e s s  

For each occasion o f  i l l ness ,  the  employee shall be required t o  
promptly report such i l l n e s s  i n  accordance with designated and posted 
procedure. 

Any employee who has been absent due t o  i l l ness  sha l l  report his inten- 
t i o n  t o  return t o  work no l a t e r  than the day p r i o r  t o  t h e  date he actu- 
a l l y  returns t o  work, o r  i n  the  case o f  absence of th ree  (3) days or 
less, a t  least  e ight  (8) hours p r i o r  t o  the scheduled sh i f t .  

An employee who f a i l s  t o  repor t  an i l l n e s s  shall  be consfdered absent 
without leave. 

Proof o f  I1  lness 

The Employer may requi re the  Employee t o  present documented proof of 
ill ness. 

ARTICLE 15 

WORK SCHEDULE 

The hours o f  work for employees i n  t h i s  Bargai 
f 01 1 ows : 

I 
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15:02 

15:03 

15:04 

15:05 

15:06 

15:07 

I 

(a) Registered Nurses, Graduate Nurses and D i e t i t i a n  shall be 
required t o  work seven and one-half ( 74 /2 )  hours per shift, 
exChrding a luncheon period, and exclusfve of  a turn-over period 
o f  up t o  f i f t e e n  (15) minutes, on a schedule rovlding 
seventy-five (75) hours of work over a two (2 P week period. 
Should such turn-over per iod extend beyond f i f t e e n  (15) minutes 
the en t i re  period shal l  be considered overtime f o r  the purposes of 
payment 

I 

(b) Physiotherapl s t s  e Occupational Therapists and Speech Language 
Pathologists shal l  work f i ve  (5) consecutive seven (7) hour days 
exclusive o f  a luncheon period. 

Employees required by the Hospital t o  work i n  excess o f  the hours out- 
l i ned  i n  A r t i c l e  15:Ol herein sha l l  be paid overtime f o r  a l l  such 
excess hours which shal l  be paid for a t  the  rate o f  t i m e  and one-half 
the employee's regular s t ra igh t  t ime r a t e  o f  pay. 

The regular s t ra igh t  t i m e  ra te  o f  pay i s  t ha t  prescribed i n  wage 
Schedule "A" o f  t he  Col lect ive Agreement. 

Schedules shal l  be posted a t  l eas t  two (2) weeks i n  advance o f  going 
i n t o  ef fect .  

Schedules are t o  provide a t  leas t  one (1) weekend o f f  i n  three (3) 
weekends. Applies t o  15:Ol (a) only. 

Employees shal l  be allowed the  t rad ing  o f  days o f f  wi th  another 
employee o f  t h e i r  own status, subject t o  the approval o f  the imnediate 
supervisor. Such mutual exchange would not require the employer t o  pay 
overtime rates of pay. 

Such mutual exchange shal l  be comnunicated, I n  wrjt ing, t o  the  Super- 
v isor  by the employees involved, a t  l e a s t  forty-eight (48) hours p r i o r  
t o  the change. 

A t  the t o t a l  option o f  the Supervisor, the  forty-eight (48) hour time 
l i m i t  may be waived. 

Reporting Pay 

Employees who report  f o r  any scheduled s h i f t  w i l l  be guaranteed a t  
least  four  (4) hours o f  work, or i f  no work i s  available, w i l l  be paid 
a t  least  four  (4) hours when work i s  not available due t o  condit lons 
beyond the control  of the Hospital. The report ing allowance outlined 
as herein shal l  not apply whenever an employee has rece 
notice not t o  repo 

sha l l  be schedule 
schedules t o  e i  t h  
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ARTICLE 16 

OVERTIME 

16:Ol 
e 

16:OZ 

16:03 

16:04 

16 : 05 

16:06 

/ 

Overtime Rates Generally 

(a) I f  an employee i s  required t o  work more than seven (7) consecutive 
regular ly scheduled work days, he will be paid overtime rates o f  
t ime and one-half for each day that  he works i n  excess o f  the 
seven (7) consecut i ve regular ly  scheduled work days . 

% 

(b) If an employee i s  cal led i n  before h i s  regular s h i f t  cOmnences he 
shal l  be paid overtime rates of time and one-half u n t l l  h is  
regular s h i f t  comnences. 

(c) An employee required t o  work more than two (2) hours o f  overtime 
w i l l  be granted an addit ional  res t  period o f  t en  (10) minutes' 
durat i on . 

Overtime Rates - Designated Holidays 

An employee who i s  required toework on a desjgnated holiday (which are 
l i s t e d  i n  A r t i c l e  19:Ol) shal l  be paid overtime rates o f  time and one- 
half, I n  addition, the employee sha l l  recefve h i s  regular hol iday pay, 
or a day o f f  i n  l i e u  o f  holiday pay, a t  h i s  option and as arranged not 
less than two (2) weeks i n  advance with h i s  supervisor, 

Overtime Rates on O f f  Days 

A l l  t i m e  worked on scheduled off days sha l l  be paid f o r  a t  one and one- 
h a l f  times the regular s t ra igh t  t ime ra te  o f  pay f o r  every hour worked. 

Minimum Call-Back Time 

Where employees are ca l led  back t o  work having completed a regular  
sh i f t  and p r i o r  t o  the  comnencement o f  t h e i r  next regular sh l f t ,  they 
shal l  receive a minlmum o f  three (3) hours work or  three (3) hours pay 
a t  the rate o f  t i m e  and one-half t h e i r  regular s t ra igh t  time r a t e  of  
pay. Where c a l l  back i s  imnediately p r i o r  t o  the comnencement of t h e i r  
regular s h i f t  t he  c a l l  back pay w i l l  only apply t o  the  po in t  o f  cart- 
mencement o f  a regular  s h i f t  a t  t he  ra te  of time and one-half, a f te r-  
wards they shal l  revert  back t o  the  regular sh i f t ,  __ 

.. , No Lay-off t o  Compensate for  Overtime 
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16:08 

17:Ol 

18:Ol 

18 : 02 

10: 03 

Overt i me Ouri nq Lay-Of f s 

There shal l  be no extended amount o f  overtime worked i n  any operation 
where there are employees on l a y o f f  i n  the same or s i m i l a r  type of 
operation and qua l i f i ed  t o  perform t h e  available work, 

The overtime rate sha l l  be t ime and one-half the employee's regular 
s t ra igh t  t i m e  ra te  o f  pay, Overtime premium dl1 not be duplicated nor 
pyramided nor shal l  other premiuns be duplicated nor pyramided nor 
sha l l  the same hours worked be counted as par t  o f  the  normal work ueek 
and also as hours f o r  which the  overtime premiuns i s  paid. 

.I 

ARTICLE 17 

CHANGE OF SHIFT 

Where the regular s h i f t  of an employee i s  t o  be changed, the employee 
sha l l  be given forty-eight hours no t jce  o f  such change. I f  the  change 
necessitates the employee working on an o f f  day, o r  he i s  not given 
forty-eight hours notice, overtime as set out i n  A r t i c l e  16 sha l l  be 
paid f o r  the f i r s t  s h i f t  worked a f t e r  the  s h i f t  change, 

E f fec t ive  Apr i l  1, 
fo r t y- f i ve  cents ( 1  

ARTICLE 18 

SHI FTUORK 

1986, an employee sha l l  be paid a s h j f t  premium of 
5f)  per hour for each hour worked outside the noma 

hours o f  the day sh i f t ,  provided t h a t  such hours exceed two (2) hours 
i f  worked i n  conjunction wi th  the  day Shift. Tour d i f f e r e n t i a l  will 
not form pa r t  o f  the employee's s t r a i g h t  time hourly rate. 

Senior i ty shal l  determine s h i f t  preference, subject on ly  t o  a b i l i t y  to 
perform the job required, where employees are not on a regular ro tat ing 

Ef fect tve Apr i l  1, 1990, an employee shall be paid a weekend premium of 
f o r t y- f i ve  cents (45f) per hour worked between 2400 hours Friday and 
2400 hours Sunday. If an employee i s  receiving premium pay under a 
Scheduling Regulation ni t h  respect t o  consecutive weekends worked set 
out i n  the Agreement, then the  employee w i l l  not receive weekend 
premium under t h i s  p r o v i s h .  

S h i f t  
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ARTICLE 19 

DESIGNATED HOLIDAYS 

Designated holidays fo r  employees covered a 19:01 I follws: 
% 

19:oz 

19:03 

19:M 

19:05 

19:06 

19:07 

New Year's Day Dominion Day 
Good Friday 
Easter Monday Labour Day 

C i  v i  c Hol iday 

by the Agreement shal l  be IS 

Remembrance Day 
Christmas Day 
Boxing Day - -  

Queen's B i  rthday Thanksgiving Day 

Ef fect ive A p r i l  1, 1989 add a new holiday on the t h i r d  Monday i n  
February 

Should the Hospital be required t o  observe an addit ional  paid holiday 
as a resu l t  o f  leg is la t ion ,  i t  i s  understood that  one of the ex is t ing 
holidays recognized by the Hospital shal l  be established as the legis- 
la ted holiday a f t e r  discussion with the Union, so t h a t  the Hospjtal's 
obl igat ion t o  provide the number of paid holidays as noted above 
remains unchanged 

Employees not required t o  work on a designated hol iday sha l l  receive 
holiday pay a t  the t o t a l  r a t e  for the normal number of hours they would 
have worked on the day i n  question had it not been observed as a hol i-  
day. 

Employees who are on Leave o f  Absence without pay from the Hospital on 
the day a designated holiday f a l l s  shal l  not be e n t i t l e d  t o  receive 
holiday pay. 

Except i n  cases where the employee provides a sat is factory reason, 
holiday pay sha l l  not be given t o  employees who f a i l  t o  work t h e i r  
regular ly  scheduled s h i f t s  before and a f t e r  the Holiday, 

Shift employees whose scheduled o f f  days f a l l  on the  day a designated 
holiday i s  observed sha l l  be paid holiday pay, or granted a l i e u  day a t  
h i s  opt ion and as arranged i n  advance wi th  h i s  supervisor, 

When a designated holiday f a l l s  w i th in  an employee's vacation period, 
he shal l  be granted an ext ra day o f f  i n  l i e u  of ho l iday pay. 

Where pract icable employees shal l  be granted l i e u  days of t h e i r  
choosing 

Subject t o  s t a f f i n g  requirements: 

A special schedule w i l l  be posted which w i l l  provide, on the basis 
o f  senior i ty,  t i m e  o f f  where requested by an employee on Christmas 
o r  New Year's Day, 

Employees normally required t o  work on weekends and designated 
holldays shal l  be e l i g i b l e  f o r  a t  least  four (4) consecutive days 
off, a t  e i t he r  Christmas or New Year's, 

During the  per iod December 15th t o  danuary 15th, the  provisions o f  
A r t i c l e  15:04 (Weekends O f f )  may be waived. 
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2o:oz 

20:03 

20:04 

20:05 

20:s 

ARTICLE 20 

ANNUAL VACATIONS 

Annual vacations with pay shal l  be granted i n  accordance w i th  the 
f ol 1 owing : 

(a) Employees who have l e s s  than one (1) year of service as o f  
June 30th sha l l  be granted vacat?ons on a pro-rated basis i n  
accordance with t h e i r  vacation entit lement as set out i n  (b) 
below. 

(b) Employees i n  t h e  bargaining u n i t  working a t  t h e i r  vocation w i l l  be 
granted three (3) weeks annual vacation a f t e r  completing one (1) 
year o f  service. 

(c) Effective duly  1, 1981, four (4) weeks a f t e r  three (3) years o f  
service. 

(d) Five (5) weeks a f te r  seventeen (17) years o f  service. 
Effect ive A p r i l  1, 1989, f ive (5) weeks a f t e r  f i f t e e n  (15) years 
o f  servjce. 

(e) Effective A p r i l  1, 1989 s i x  (6) weeks a f t e r  twenty- five (25) years 
o f  service. 

(a) Service f o r  vacation entitlement shal l  be calculated as o f  
June 30th i n  each year. 

(b) An employee s h a l l  become e l i g i b l e  f o r  his increased vacation 
entitlement as out l ined i n  A r t i c l e  2O:Ol i n  the year i n  whfch the 
appropriate anniversary date of employment f a l l s .  Where h i s  
anniversary date i s  af ter  June 30th, the addit ional  weeks shal l  be 
taken a f t e r  the  said anniversary date, and w i l l  apply only i f  
there i s  one c lea r  week remaining i n  the calendar year. 

Employees shal l  submit wr i t ten  requests t o  t h e i r  supervisor f o r  vaca- 
t i o n  t i m e  o f f  by March 15 i n  each vacation year. I f  employees of the 
same c lass i f i ca t ion  request the same vacation t i m e  and such requests 
cannot be accomnodated by the  Hospital then sen ior i t y  shal l  apply. 
Finalized vacation schedules shal l  be posted by May 1 of each vacation 
year. 

The vacation year shall extend from January 1st t o  December 31st. 

Employees who r e t i r e  on pension w i l l  be granted t h e l r  f u l l  vacation 
entitlement f o r  t he  year i n  which the retirement occurs. I n  the case 
o f  death, the same w i l l  apply wi th  payment being made t o  the  estate. 

hployees who res ign o r  are dismissed w i l l  be granted annual vacation 
on a pro r a t a  basis based on the percentage o f  the vacatfon year tha t  
they have worked. 

- 
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An employee may, subject t o  the approval of hfs Department Head, take 
h i s  annual vacation a t  any t i m e  i n  the vacation year. 

An employee may, subject t o  the approval of h is  Department Head, post- 
pone h i s  annual vacation or any par t  thereof t o  the following vacation s 

year. 

20: 09 

20: 10 

2O:ll 

20: 12 

Except i n  cases o f  severances of employment, employees w i l l  not be 
paid cash i n  l i e u  of  vacation time. 

Subject t o  the approval o f  the Department Head an employee may e lect  t o  
take a 'leave of absence without pay f o r  a period o f  not more than two 
(2) weeks f o r  t he  purpose o f  an extended vacation. This provision my 

be applied by the  employee every f i v e  (5) years only and shal l  not be 
applied dur ing the  calendar months o f  July and August. 

Should an employee who has comnenced his scheduled vacation and agrees 
upon request by the  Hospital t o  re turn t o  perform work durSng the vaca- 
t i o n  period, t he  employee shal l  be paid a t  the rate o f  one and one hal f  
(1-1/2) times h i s  regular s t ra ight  time ra te  of pay f o r  a l l  hours so 
worked. To replace the o r i g i n a l l y  scheduled days on which such work 
was performed, the  employee w i l l  receive one (1) vacation lleu day o f f  
f o r  each day on which he has so worked. 

Where an employee's scheduled vacation I s  interrupted due t o  a serious 
i l l ness  requ i r ing  the employee t o  be an in-patient i n  a hospital, the  
period o f  such hosp i ta l i za t ion  shal l  be considered s ick leave. 

The por t ion of an employee's vacation which is deemed t o  be sick leave 
under the above provis ion will not be counted against the employee's 
vacation credi ts.  

ARTICLE 21 

LEAVE OF ABSENCE 

21 :01 For Union Business 

The Employer agrees tha t  permission shal l  be granted upon request t o  
representatives o f  the Union t o  leave t h e i r  eaiployment temporari ly i n  
order t o  carry on invest igat ions or negotiations with the  employer with 
respect t o  a grievance or complaints and they shal l  su f fe r  no loss o f  
pay f o r  the t ime so spent. - 

21:02 Uni on Conventions 

Leave o f  absence without pay will be granted by the Hospital t o  not 
more than two (2) employees a t  a t ime t o  attend Union conventions of 
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21 : 04 

21 : 05 

21 : 06 

.- 

P 
seminars. The grant fn o f  such leave shall be condit ional  upon the 
Hospital receiv ing a m 1 nimum o f  fourteen (14) days no t ice  f o r  seminars, 
and twenty-one (21) days not ice f o r  conventions, o f  the names o f  
employees p r i o r  t o  the e f f e c t i v e  date o f  the leave. 
Leave for Union Hembers - - _ -  - -  - 

Leave of absence without pay w i l l  be granted t o  not more than two (2) 
employees a t  a t ime who are selected t o  work on a fu l l- t ime basis for 
the Union. Such leave sha l l  not exceed one (1) year a t  a t h e  and w i l l  
only be renewed f o r  two (2) addit ional years upon writ ten request of 
the Union. The Hospital w i l l  be no t i f i ed  at  least  one (1) month i n  
advance of the date on which such leave i s  t o  comnence. 

Leave f o r  Public O f f i ce  

Leave of absence without pay w i l l  be granted t o  an employee who may be 
elected t o  publ ic  of f ice.  An employee who contemplates running f o r  
such o f f i c e  sha l l  n o t i f y  the  Hospital as far i n  advance IS 'practicable. 
The duration of such leave sha l l  not exceed one (1) term o f  office. 

Bereavement Leave 

An employee sha l l  be granted three (3) regularly scheduled consecutive 
work days leave without loss o f  pay t o  attend the bereavement o f  a 
parent, spouse, brother, s is ter ,  chi ld, grandparents, mother-in- law, 
father-in-law, son-i n-1 aw, daughter-in-law, brother-in-1 awD 
sister- in- law, and grandchild. I f  the death of  any person above 
necessitates t rave l  i n  excess o f  three hundred (300) miles up t o  f i v e  
(5) days may be granted. 

The employer may a lso grant, i n  addit ion t o  the above, leave of absence 
without pay. Such leave o f  absence without pay shal l  not be i n  excess 
o f  f i v e  (5) calendar days. 

One-half (1/2) days shal l  be granted without loss of pay t o  attend a 
funeral as a pall-bearer provided such employee has the approval of h is  
Supervi sop . 
Where an employee i s  unable due t o  distance of t ravel  t o  attend the 
funeral o f  any person mentioned herein, he shall be e n t i t l e d  t o  leave 
f o r  mourning on the day o f  the  funeral without loss o f  regular s t ra ight  
time earnings t o  which he would otherwise be ent i t led  on tha t  day. 

Jury Duty 

I f  an employee i s  required t o  serve as a j u ro r  i n  any cour t  o f  law, or  
i s  required t o  attend as a witness i n  a court proceeding i n  which the 
Crown i s  a party, o r  i s  required by subpoena t o  attend a cour t  o f  law 
or  coroner's inquest i n  connectjon with a case ar is ing from the 
employee's dut ies a t  the Hospital, the employee shal l  not lose regular 
pay because o f  such attendance provided tha t  the employee: 
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21 : 07 

21:08 

no t i f i es  the  t tospl tal  imnediately on the employee's n o t i f i c a t i o n  
that  he w i l l  be requlred t o  attend a t  court; 

presents proof o f  service requir ing the employee's attendance; 

deposits with the Hot i t a l  the  full=amount o f  com ensation 
received excluding m i  eage, t rave l l ing  and meal a lowances and an 
o f f i c i a l  rece ip t  thereof. 

I 

P P 
% 

An employee sha l l  be granted one day o f f  with pay t o  at tend cour t  f o r  
the purpose o f  receiv ing h i s  citizenship. 

General Leave 

The employer may grant a leave o f  absence without pay t o  an employee 
requesting such leave f o r  a good and suff ic ient cause. Such requests 
shal l  be i n  w r i t i n g  and be approved by the hployer. 

Maternity Leave 

001 

. 02 

03 

04 

.os 

Maternity 1 eave w i  11 be granted i n  accordance with t h e  prov i  s i  on 
of the Employment Standards Act 1974, except where amended i n  th i s  
provision. 

The service requirement f o r  e l i g i b i l i t y  f o r  materni ty leave shal l  
be ten (10) months of continuous service. 

h e  employee sha l l  g ive wr i t ten  no t i f i ca t ion  one (1) month p r i o r  
t o  the comnencement of the leave o f  her request f o r  leave together 
with her expected date o f  return. A t  such time she sha l l  also 
furnish the Hospital w i t h  her Doctor's c e r t i f i c a t e  as t o  pregnancy 
and expected date o f  delivery. 

The employee has the r i g h t  t o  extend the materni ty leave t o  s i x  
(6) months i n  to ta l .  Written notice by the employee t o  extend the 
maternity leave w i l l  be given a t  least two (2) weeks p r fo r  t o  the 
termination o f  the i n i t i a l l y  approved leave. This no t ice  requ4re- 
ment w i l l  be shortened i n  circumstances where medical complica- 
t ions occur i n  the two (2) weeks pr io r  t o  the terminat ion o f  the 
i n i t i a l l y  approved leave. 

I t  i s  understood tha t  during a maternity leave exceeding th i r ty  
(30)  continuous calendar days, credi t  f o r  service f o r  purposes of 
salary increment, vacation, sick leave, or any other benef i ts  
under any provis ions o f  the col lect ive agreement or elsewhere 
shall  be suspended, the  benefits concerned appropr iately reduced 
on a pro r a t a  basis and the employee's anniversary date adjusted 
by the e n t i r e  per iod o f  the absence. I n  addition, the employee 
w i l l  become responsible f o r  f u l l  payment o f  subsidized employee 
benefits i n  which she i s  par t ic ipat ing fo r  the per iod of the  
absence. 

Page 24 o f  36 Pages 



. 

4 
21:09 

Notnlthstanding the above, the Hospltal shall  malntaln I t s  premium 
payments for applicable insured beneflts and service c r e d l t r  for 
sick leave u n t i l  the end of the month i n  which the leave can- 
mences , I 

However, c r e d i t  for sen io r i t y  sha l l  not be suspended but shall 
accunul a te during such 1 eave. 

% 

.06 The employee shal l  reconfirm her intent ion t o  return t o  work on 
the date o r i g l n a l l y  provided t o  the Hospital I n  .03 or .04 above 
by wr i t ten no t i f i ca t i on  received by the Hospital a t  leas t  two (2) 
weeks i n  advance thereof. 

This employee shal l  be re instated t o  her fonner position, I f  
available, o r  given a comparable posit ion a t  not less than her 
wage5 when she began her leave of  absence, 

.07 Effect ive upon confirmation by the U.I.C. of the appropriateness 
o f  the Hospital 's Supplemental Unemployment Benefit  (SUB Plan), an 
employee who cmences maternity leave as provided under t h i s  
agreement who i s  i n  receipt  o f  Unemployment Insurance Pregnancy 
Benefits pursuant t o  Section 30 of the Unemployment Insurance Act, 
1971, shal l  be paid a supplemental unemployment benefit. That 
benefit  w i l l  be equivalent t o  the  difference between seventy-five 
per cent (75%) of her regular weekly earnings and the sum of her 
weekly Unemployment Insurance benef i ts and any other earnings, 
Such payment shal l  comence fo l lowing completion of the two (2) 
week Unemployment Insurance wait ing period, and receipt  by the 
Hospital of the employee' s Unemployment Insurance cheque stub as 
proof tha t  she i s  i n  receipt  o f  Unemployment Insurance Pregnancy 
Benefits, and shal l  continue whi le the employee i s  i n  receipt  o f  
such benef i ts f o r  a maximum period o f  f i f teen (15) weeks. The 
employee' s regul af weekly earni ngs shal l  be determi ned by 
mul t ip ly ing her regular hourly ra te  on her l a s t  day worked p r i o r  
t o  the commencement o f  the leave times her normal weekly hours. 

Employees absent from work without pay due t o  d i s a b i l i t y  f o r  30 calen- 
dar days shall  be placed I n  an inac t ive  status and retained I n  such 
status f o r  a period of t h i r t y  ( 30 )  months from the time such absence 
comnenced . - 

If such employee t s  able t o  return t o  fu l l ,  active and continuous 
employment within t h i s  period, he sha l l  be refnstated. Such 
reinstatement sha l l  be t o  h i s  former position, work of a comparable 
nature, or  i n  the f i r s t  sui table aval lable vacancy, a t  the sole and 
exclusive d iscret ion of the Hospital, Seniority sha l l  not accrue 
during such a period. 

. I  
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21 : 10' If an employee's absence without pay from the Hospital exceeds t h i r t y  

(30) continuous calendar days the employee w i l l  become responsible for 
f u l l  payment of subsidized employee benef i ts i n  whfch he has pa r t i c i -  
pated for the period of the absence. In the case of such unpaid 
approved absences I n  excess o f  t h i r t y  (30 )  calendar days, an employee 
may arrange f o r  the Hospital t o  prepay the f u l l  p'remium o f  the subsi- 
dized employee benefits f o r  the e n t i r e  period o f  the leave t o  ensure 
coverage . 

I_ e 

21:ll Education Leave 

21312 

(a) Leave o f  absence, without pay, f o r  the purpose of further educa- 
t i o n  d i r e c t l y  related t o  the employee's employment with the Hospi- 
t a l  may be granted on wr i t ten  appl icat ion by the employee t o  her 
Departmental Director or  designate. 

(b) An employee shal l  be e n t i t l e d  t o  leave o f  absence without loss of  
earnings from her regu lar ly  scheduled working hours f o r  the pur- 
pose o f  w r i t i ng  any examinations required i n  any recognized course 
i n  which the employee i s  enrol led t o  upgrade her professional 
qual i f i cations 

- +  (c) Leave o f  absence without loss o f  regular earnings f o r  regular ly -,-- 
scheduled hours for the purpose of attending short courses, 
workshops, or seminars d i  r e c t l y  re1 ated t o  the empl oyee's 
employment a t  the Hospital may be granted a t  the discret ion of the  
Hospital upon wr i t ten  applc ia t ion by the employee t o  the 
Departmental Director or designate. 

Adopt ion Leave 

Where an employee wi th  a t  leas t  ten  (10) months of senior i ty  qua l i f ies  
t o  adopt a chi ld,  such employee may be e n t i t l e d  t o  leave o f  absence 
without pay f o r  a period o f  up t o  two (2) months duration o r  such 
longer period as may be required by the adoption agency concerned up t o  
a maximum o f  s i x  (6) months i n  t o t a l  duration. An employee shal l  
n o t i f y  the Employer o f  h i s  appl icat ion t o  adopt a chi ld,  and shal l  
further n o t i f y  the Employer, i n  wr i t ing,  o f  the acceptance o f  his 
qual i f icat ions as an adopting parent. 
the pending adoption, the employee sha l l  immediately advise the 
Employer i n  writ ing, i n  order t o  provide the maximum advance notice. 
Approval f o r  adoption leave shal l  not be unreasonably withheld. 

Upon receipt of  confirmation of 

21:13 Pre-paid Leave Plan .- 

Effect ive Apr i l  1, 1989, the  Hospital agrees t o  introduce a pre-paid 
leave p rog ram,  funded so le ly  by the  employee, subject t o  the 
fol lowing terms and conditions: 

(a) The plan is -ava i lab le  t o  employees wishing t o  spread four (4) 
years salary over a f i v e  (5) year period, i n  accordance wi th  Part 
LXVIII o f  the Income Tax Regulations, Section 6801, to.enable them 
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c . t o  take a one (1) year leave o f  absence fol lowing the four (4) 
years of sa lary deferral  . 

(b) The employee must make wr i t ten  application t o  the  Departmental 
Director a t  l eas t  s i x  (6) months p r i o r  t o  the Intended 
comnencement date o f  the pr,ograme (i .e, the salary deferrrt 
portion), s t a t l n g  the intended purpose of the leave. 

(c) No more than one employee per unft, one employee from Food 
Services and two employees from Physical Medicine (no more than 
one o f  which may be from one d iv is ion)  shall be absent on the 
pre-paid leave plan a t  any one time t o  a maximum of e igh t  
employees, covered by the co l lec t i ve  agreement, o r  more a t  the 
d iscret ion o f  the Hospital. The year, fo r  the  purpose o f  the 
programme, sha l l  be September 1 of one year t o  August 31 o f  the 
fol lowing year or such other period as may be agreed upon by the 
employee, the Union and the Hospital. 

It i s  understood and agreed that  the absence o f  an employee on the 
pre-paid leave plan sha l l  have no effect on the ent i t lement t o  
leave o f  absence, and the numbers so entitled, o f  employees under 
any other prov is ion o f  the co l lec t i ve  agreement. 

(d) Written appl icat ions w i l l  be reviewed by the Departmental Director 
o r  her designate. 
further formal professional education w i l l  be given p r i o r i t y .  
Applications fo r  leaves requested for other purposes w i l l  be given 
the next l eve l  o f  p r i o r i t y  on the basis of senior i ty.  

Leaves requested for the purpose o f  pursuing 

(e) During the four  (4) years o f  salary deferral, 20% o f  t h e  
employee's gross annual earnings w i l l  be deducted and held f o r  the 
employee and w i l l  not be accessible t o  her u n t i l  the  year o f  the 
leave o r  upon withdrawal from the plan. 

( f )  The manner i n  which the  deferred salary i s  held sha l l  be a t  the 
discret ion o f  t he  Hospital. 

(9) A l l  deferred salary, plus accrued interest, i f  any, s h a l l  be paid 
t o  the employee at  the comnencement o f  the leave o r  i n  accordance 
with such other payment schedule as may be agreed upon between the 
Hospital and t h e  employee. 

(h) A l l  benef i ts sha l l  be kept-whole during the four  (4) years o f  
salary deferral .  
accumulate. Service f o r  the  purpose of vacation and salary 
progression and other benef i ts  w i l l  be retained bu t  w i l l  not 
accumulate dur ing the per iod of leave. 
responsible for the f u l l  payment o f  premiums f o r  any heaRh and 
welfare benef i ts  i n  which she 3s participating. 
the Hospitals o f  Ontario Pension Plan w i l l  be i n  accordance w i th  
the Plan. 
accumulated s ick  leave dur ing the year o f  the pre-paid leave. 

During the  year of  the leave, sen io r i t y  w i l l  

. 
The employee sha l l  becone 

Contrjbutions t o  

The employees w i l l  not be e l ig ib le  t o  draw from t h e i r  
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3 (1) An employee may withdraw from the lan a t  any t ime  during the 
i deferra l  por t ion provided three (3  P months not ice i s  given t o  the 

8 '  + Departmental Director. Deferred salary, plus accrued jnterest , 
i f  any, w i l l  be returned t o  the employee, wf th in  a reasonable 

c period o f  time. 0 L r 

( 5 )  If the employee- terminates employment the deferred salary held by 
the Hospital plus accrued interest,  i f  any, w i l l  be returned t o  
the employee wf th in a reasonable period o f  t ime, I n  case o f  the 
employee's death, the funds w i l l  be paid t o  the employee's 
estate. 

(k)  The Hospital w i l l  endeavour t o  f i nd  a temporary replacement for 
the employee as fa r  i n  advance as practicable. I f  the Hospital 
i s  unable t o  f ind a suitable replacement, i t  may postpone the 
leave. The Hospital w i l l  give the employee as much notice as i s  
reasonably possible. 
remaining i n  the Plan and rearranging the leave a t  a mutually 
agreeable t i m e  or o f  withdrawing from the Plan and having the 
deferred salary, plus accrued interest,  i f  any, paid out t o  her 
w i th in  a reasonable period of t ime. 

The employee w i l l  have the option of 

(1) The employee w i l l  be reinstated t o  her former posi t ion unless the 
posi t ion has been discontinued, i n  which case she shal l  be given a 
comparable job. 

(m) Final  approval f o r  entry in to  the  pre-paid leave programe w i l l  be 
subject t o  the employee entering i n t o  a formal agreement w i th  t h e  
Hospital i n  order t o  authorize the Hospital t o  make the 
appropriate deductions from the employee's pay. 
w i l l  include: 

Such agreement 

(a) A statement that  the employee i s  entering the pre-paid 1eavE 
programne i n  accordance w i th  A r t i c l e  21:13 o f  the CollectivE 
Agreement 

(b) The period o f  salary deferral  and the period f o r  which the 
leave i s  requested. 

(c) The manner i n  which the deferred salary i s  t o  be held. 

The l e t t e r  o f  appl jcat ion from the employee t o  the Hospital t o  
enter the pre-paid leave prograne w i l l  be appended t o  and form 
par t  of the wr i t ten  agreement. 
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ARTICLE 22 

PAYMENT OF WAGES AND ALLOWANCES 

f 

22:Ol Pay Day ' 
a 

(a) The Employer shal l  pay salaries, wages, overtime and bonuses bi. 
weekly i n  accordance wi th  Schedule "A" attached hereto and formiq 
part  o f  th is  Agreement. On each pay day each employee shal l  be 
provided with an itemized statement o f  his wages, overtime, and 
bonuses and deduct i ons . 
A l l  employees shal l  receive t h e i r  pay cheques dur ing t h e i r  norma' 
s h i f t  on pay day except t ha t  afternoon s h i f t  employees, and those 
day s h i f t  employees whose day o f f  f a l l s  on pay day, shal l  be pair 
on the day p r i o r  t o  pay day, and night s h i f t  employees shal l  be 
paid during t h e i r  s h i f t  on the  morning o f  pay day. 

Where a payro l l  er ror  has occurred which reduces the  employee's 
wages i n  excess of ten do l la rs  ($10) an employee sha l l  be able tc 
obtain on demand, the amount owing t o  him p r i o r  t o  the next pay 
day . 

(b) The waae rates i n  effect f o r  the duration o f  t h i s  Col lect ive . .  
..= Agreemint sha l l  be as set f o r t h  i n  Schedule "A" attached t o  and 

forming pa r t  o f  t h i s  Col lect ive Agreement. - --.--* .< -. 

22 : 02 

22:03 

22 : 04 

Vacation Pay 

Employees may, upon g iv ing a t  leas t  twenty-one (21) days' notice, 
receive t h e i r  vacation pay p r i o r  t o  taking the i r  annual vacation. 

Promotions and Subst i tu t ion 

Whenever a Registered Nurse i s  assigned additional respons ib i l i t y  t o  
d i rect  or supervise o r  oversee work o f  Registered Nurses, and/or i s  
assigned overa l l  respons ib i l i t y  f o r  pat ient care on t h e  Unit, ward, o- 

December 15, 1981. 

area, f o r  a tou r  o f  duty, she sha l l  be paid a premium o f  40 
i n  addit ion t o  her regular salary and applicable premium, e 

.- 

(a) The Hospital may h i r e  new employees a t  a ra te higher than the 
s ta r t i ng  r a t e  set out herein where the Hospital considers previors 

(b) Employees i n  the c lass l f i ca t i on  of Registered Nurse comnencing 
employment w i th  t h i s  Hospital, shal l  be given recognit lon f o r  pre- 
vious recognized service i n  t h e i r  vocation as follows: 

experience warrants a higher s ta r t i ng  .rate. . .  

- 
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Servlce necuynl don  - 
i 1 year f o r  2 years 

.> 2 years f o r  4 years 
3 years f o r  6 years - 4 years f o r  8 years 

and shal l  receive the ra te  o f  pay as set out herein, 

* 

r 9 F 5 years for 10 years 

(c) The Hospital may h i r e  new employees a t  a r a t e  of not more than ten 
percent (10%) below the s t a r t i n g  r a t e  as set out i n  Schedule "A" 
where the qual i f icat ions of such employees have not as yet been 
e f f i c i e n t l y  determined by the appropriate l icensing body. Fai lure 
t o  produce such qua l i f i ca t i ons  w i th in  the specifled period o f  tfw 
allowed by the appropriate l icensing body w i l l  r esu l t  i n  dismissal 
o f  the employee. If reg i s t ra t i on  i s  established p r i o r  t o  an anni- 
versary date the s ta r t i ng  ra te  shall apply. If established a f t e r  
the anniversary date, the f i r s t  year rate w i l l  apply. I n  both 
Instances further anniversary dates shall  be on the anniversary of 
the or ig ina l  date of employment i n  the pending c lass i f icat ion,  

22:05 Registered Nurses are  required t o  present t o  the Assistant Administra. 
t o r  o f  Nursing by January 31 o f  each year ' the i r  current Cer t i f i ca te  o f  
Competence o r  proof of appl i cat i on thereof, 

ARTICLE 23 

UN f FORMS 

23:Ol A l l  employees shal l  furnish t h e i r  own uniform and shal l  receive f i v e  
do l la rs  ($5.00) per month f o r  maintenance, replacement and laundering. 

ARTICLE 24 

WEST PERIODS 

24:Ol (a) A f i f t e e n  (15) minute rest  period sha l l  be allowed mornings and 
afternoons for a l l  employees. 

(b) For s h i f t  employees, a s imi la r  res t  perlod Will be allowed on the 
f i r s t  and second parts o f  each s h i f t ,  

(c) When an employee performs authorized overtime of a t  least  two (2) 
hours duration, the employer w i l l  designate a rest period o f  ten (10) 
mlnutes duration. 

.. 
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* , ARTICLE 25 

WASH-UP TIME 

F 0 25:Ol A f i v e  (5) minute wash-up t i m e  shal l  be altowed t o  a l l  employees imne- 
djate ly  p r i o r  t o  the end o f  each day's work. 

The provisions o f  t h i s  clause shal l  not apply t o  those employees nor- 
mally working on jobs requ i r ing  them t o  remain on duty durjng a turn-  
over period, as out l ined i n  A r t i c l e  15:01(a). 

ARTICLE 26 

308 RECLASSI F 1 CAT I ON 

26:Ol When a new c l a s s i f i c a t i o n  (which i s  covered by the terms of  t h i s  Col- 
l e c t i v e  Agreement) i s  established by the Employer, the  Employer shal l  
determine the ra te  o f  pay f o r  such new c lass i f i ca t i on  and n o t i f y  the 
l o c a l  Union of the same. I f  the loca l  Union challenges the rate, i t  
shall have the r i g h t  t o  request a meeting w i th  the Employer t o  endea- 
vour t o  negotiate a mutually satisfactory rate. Such request w i l l  be 
made w i th in  ten  (10) days a f t e r  the receipt  o f  not ice from t h e  
Employer of such new occupational c lass i f i ca t ion  and rate. Any change 
mutually agreed t o  resu l t i ng  from such meeting shal l  be ret roact jve t o  
the date tha t  no t ice  of  the  new ra te  was given by t h e  Employer. If the 
parties are unable t o  agree, the dispute concerning the new r a t e  may be 
submitted t o  a r b i t r a t i o n  as provided i n  the Agreement w i th in  f i f t e e n  
(15) days o f  such meeting. The decision of the Board o f  A rb i t ra t i on  
(or a rb i t ra to r  as the  case may be) shal l  be based on the  re lat ionship 
established by comparison w i t h  the rates f o r  other c lass i f i ca t ions  i n  
the bargaining u n i t  having regard t o  the requirements o f  such c l a s s i f i -  
cation. 

ARTICLE 27 
- _  

WELFARE BENEFITS 

27:Ol Hospital Insurance 

The employer sha l l  contr ibute one hundred percent (100%) towards the  
b i l l ed  premium f o r  standard ward coverage under the Ontario Health 
Insurance P1 an. 

Group L i f e  Insurance 

The employer sha l l  contr ibute eighty per cent (80%) o f  the b i l i e d  pre- 
mium under the Hospitals o f  Ontario Group L i f e  Insurance Plan (HOOGLIP) 

27 : 02 
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27:03 

27:04 

o r  equivalent, subject t o  the  te rns  and conditions o f  such plan, 
provided the balance o f  the  monthly premiums I s  paid by the employee 
through payrol l  deduction. 

Ef fect ive Apr i l  1, 1989 the  employer sha l l  contribute one hundred per 

CUMBA 

The employer shal l  contr ibute seventy-f i ve percent (75%) o f  the b i  1 led  
premium o f  the Cumba Supplemental Hospital  Contract and the Cumba Com- 
prehensive Medical Protection Plan fo r  a l l  e l i g i b l e  employees and 
r e t  i red empl oyees on pension. 

Effective Apr i l  1, 1989 the  deduct ib le  for  the CUMBA Comprehensive 
Medical Protection Plan w i l l  be f i f t een  dol lars  ($15.00) (single) and 
twenty-five dol lars  ($25.00) ( fami ly) .  

cent (100%) o f  the said premium. _ .  

- 

Dental Plan 

Ef fect ive August 1, 1985, the  Hospital  agrees t o  contribute f i f t y  per- 
cent (50%) o f  the b i l l e d  premiums towards coverage o f  e l i g i b l e  pa r t i c i -  
pat ing employees under the Cumba Grey Plan (based on the current O.D.A. 
f ee  schedule as i t  may be updated from time t o  time) providing the  
balance of the monthly premium i s  pa id  by the employee through payro l l  
deduct ion. 

Effective Apr i l  1, 1990 t h e  Hospital  agrees t o  contribute seventy-five 
per cent (75%) o f  the said premium. 

ARTICLE 28 

NO STRIKE OR LOCK-OUT 

28:Ol There shall be no s t r i k e  o r  lock-out as long as t h i s  Agreement con- 
tinues t o  operate. The words " s t r i ke '  o r  mlock-out" shal l  be defined 
by the Labour Relations Act, R.S.O. 1970 as mended. 

ARTICLE 29 

GENERAL 

29: 01 Wherever the singular or masculine is used i n  t h i s  Agreemen 
be-considered as i f  the p l u r a l  o r  feminine has been used where the con- 
t e x t  o f  the party o a r t i e s  hereto so require. 
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r 29 : 02 . *  
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29:03 0 i. 

29 : 04 

29:05 

29 : 06 

29:07 

Wherever the  word 'Supervisor' i s  used i n  th fs  Agreement, t t  shal l  be 
considered as meaning the f i r s t  supervisory level excluded fran the 
bargaining uni t .  

Where used i n  t h i s  Agreement, the t e r n  'working days" shal l  wan Monday 
t o  Friday, inc lus ive  (exclusive o f  s ta tu to ry  hot idays) . Otherwise, the 
terms *days", *weeks*, *months", and 'years', sha l l  be fn  accordance 
with the cat endar desi  gnat I on . 
The Hospital w i l l  provide a designated b u l l e t i n  board f o r  the exclusive 
use o f  the Union for posting notices. All not ices posted thereon shall 
be signed by an o f f i c e r  of the Union and w511 be submitted t o  the 
Director o f  Personnel o r  h i s  designate f o r  approval before posting. 

A t  the d isc re t ion  o f  the Hospital, the retlrement date f o r  a l l  
employees sha l l  be the  f i r s t  of the month fo l lowing the date on which 
the employee reaches the retirement age as speci f ied by h i s  respective 
Pens i on  P I  an . 
A l l  t ime worked by an employee shal l  be from the t i m e  he reports t o  his 
area o f  work, t o  the  t i m e  he leaves h i s  area o f  work a t  the end o f  h is  
s h i f t  

The p r inc ip le  o f  equal pay f o r  equal work sha l l  apply, regardless o f  
sex. 

29:08 A copy o f  t h i s  Col lect ive Agreement i n  a mutually agreeable form shall  
be issued by the  Hospital t o  each employee. The cost o f  such copies 
w i l l  be shared equal ly  by the Hospital and the Union. 

29: 09 All correspondence between the par t ies a r i s i ng  out o f  t h i s  Agreement or 
incidental  thereto sha l l  pass t o  and from the Assistant Administrator - 
Human Resources .of the  Hospital o r  h i s  designate and the Secretary o f  
the Union. 

ARTICLE 30 

PENS 1 ONS 

30:Ol A l l  employees o f  the  Hospital covered by t h i s  Agreement sha l l  j o i n  the 
Hospitals o f  Ontario Pension Plan i n  accordance w i th  the regulations of 
the Plan, except those employees who are now .in and wish t o  remah 3n, 
the Munic ipa l i ty  o f  Hetropolftan Toronto Plan. 

Page 33 o f  36 Pages 
--I&-- 

. -  



, I  . ARTICLE 31 

TECHNOLOGICAL CHANGE 

The Hospital undertakes t o  n o t i f y  the Union I n  advance, so f a r  as prac- 
ticable, o f  any technological changes which the Hospital has decided t o  
introduce which w i l l  s i g n i f i c a n t l y  change the status of employees with- 
i n  the bargaining uni t ,  

0 31:01 
'U 

31 : 02 

32:Ol 

32 : 02 

The Hospital agrees t o  discuss wi th  the Union the effect o f  such tech- 
nological changes on the employment status of employees and t o  consider 
pract ical  ways and means o f  minimizing the adverse effect, i f  any, upon 
employees concerned . 
Employees who a r e  subject t o  layof f  due t o  technological change w i l l  be 
given notice o f  such l a y o f f  a t  the ea r l i es t  reasonable time and i n  
keeping with the requirements o f  the applicable legis lat ion, and the 
provisions o f  A r t i c l e  10.01 w i l l  apply. 

Where computers a re  introduced i n t o  the workplace and employees are 
required t o  u t i l i z e  those computers i n  the course of t h e i r  duties, the 
Hospital agrees tha t  necessary computer t ra in ing  w i l l  be provided a t  no 
cost t o  the employees involved. 

ARTICLE 32 

COLLECTIVE AGREEMENT RE-OPENERS 

This Agreement shal l  continue i n  force and effect u n t i l  March 31, 1991. 
Should the par t ies  not bargain central ly,  ei ther Party t o  t h i s  
Agreement may a t  any t i m e  dur ing the l a s t  three (3) months o f  the 
Agreement, present t o  the others i n  wr i t i ng  proposed terms o f  a new o r  
further agreement and/or amendments t o  t h i s  Agreement. A conference 
shall  be held w i th in  twenty (20) days from the f i r s t  g iv ing o f  no t ice  
by e i ther  party a t  which t ime the par t ies shall cmence negotiat ions 
on the proposed amendments and/or the terms o f  a new Agreement. 
Fa i l ing  agreement by March 31, 1991, t h i s  Agreement and a l l  i t s  terms 
shal l  continue i n  force u n t i l  a new Agreement i s  executed, 

. - 

Notwithstanding the foregoing provisions, i n  the event tha t  par t ies  t o  
t h i s  agreement agree t o  negot iate f o r  i t s  renewal through the process 
of Central Bargaining, e i t h e r  party t o  th is  Agreement may gfve notice 
t o  the other par ty  of i t s  des i re  t o  bargain for amendments on local 

matters proposed f o r  incorporat ion i n  the  renewal o f  t h i s  Agreement not 
ear l ie r  than s i x  (6) calendar months nor l a t e r  than three (3) calendar 
months p r i o r  t o  the normal terminat ion date of  t h i s  Agreement. 
receipt o f  such not ice by one party from the other, both par t ies 
meet within f i f t e e n  (15) days thereafter 
on local  matters, 

It i s  understood and agreed t h a t  " local  matters" means those matters 
which have been determined by mutual agreement between the Central 

he purpose o f  barga 
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a .  Negotiattng Comnittee respectively representing each of the part ies t o  

t h i s  Agreement as being subjects for local  bargaining d i rect ly  between b 

the part ies t o  t h i s  Agreement. I t  i s  also agreed that local bargalnins 
shall be subJect t o  such procedures as may be determined by mutual 
agreement between the Central Negotiating Comnittees referred t o  above. 0 f 

k 
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LETTER OF INTENT 

- between - 
The Board o f  Governors o f  the Riverdale Hospital 

- and - 
The Canadian Union o f  Public Employees and i t s  Local 79 

(Nurses and Paramedical Unit) 

Bargaining 

Where a bargaining date i s  agreed t o  by the par t ies and that date i s  w i th in  three 

weeks o f  such agreement, then t h e  Hospital sha l l  pay employees on t h e  Union 

bargaining comnittee who. are not scheduled t o  work the equivalent o f  t h e i r  normal 

d a i l y  wages fo r  such bargaining date. 

Dated a t  TORONTO, Ontario, t h i s  1 1  day o f  t̂C?.- 1 9 8 y  

For the Union: For the Hospital : 



'* ..' .) .- 
I. . ; b  

c 

- between - 
The 6oard of Governors o f  The Riverdale  Hospital 

f 

& - and - 
The Canadian Union of Publ ic Employees and i t s  Local 79 

(Nurses and Paramedical Unit) 

Sc hedul i np 

The p a r t i e s  agree tha t  t h e i r  representatives s h a l l  meet during the term o f  t h i s  

Agreement t o  discuss general scheduling concerns and, more par t icular ly ,  the  

p o s s i b i l i t y  of scheduling 50% of weekends o f f .  

t '  

Dated a t  TORONTO, Ontario, t h i s  - day o f  198 

For t h e  Union: For the Hospita l  : 

. .  . 



lEfTER O f  INTENT 
- between - 

The 8gard o f  Governors o f  The Riverdale Hospi ta l  

- and - 
(Nurses and Paramedical Unit)  

F 

The Canadian Union o f  Public Employees and i t s  Local 79 

Sexual Harassment Pol icy 

The Hospital, recognizjng t h a t  employees should be free from sexual harassment 

and f rom repr isa ls  or threat  o f  repr isa l  for  the re jec t ion  o f  such behaviour, 

coamits t o  the development of a Hospital policy i n  th is area and agrees t o  meet 

- w i t h  representatives o f  the Union t o  discuss such policy. 

i- 
t \  

Dated a t  TORONTO, Ontario, this - I day o f  

For the Union: For the Hospital: 



- e DIETITIAN 
n m o u r s l n e e k ;  75 hours b i - w e e k l y )  

A r l l  1 1990 
Mont -r 

A r l l  1 1989 

9 T- !F 3 --r 7 
h r  

A r i l  1 1988 
h r  

START 2582.60 15.893 2679.45 16.489 
YEAR 1 2653.97 16.332 2753.49 16.945 
YEAR 2 2725.32 16.771 2827.52 17.400 
YEAR 3 2794.11 17.195 2898 . 89 17.839 
YEAR 4 2865.44 17.633 2972.89 18.295 
YEAR 5 2935 . 53 18.065 ' 3045.61 18.742 

PHYSIOTHERAPIST/OCCUPATIONAL THERAPIST 
(35 h ours/week; 70 h ours/bt -weekly) 

A p i i l  1, l;Wr 
Mont 
f 3- 

START 2582 061 17.028 2679.46 17.667 
YEAR 1 2653 9 7 17.499 2753.49 18.155 
YEAR 2 2725.32 17.969 2827.52 18.643 
YEAR 3 2800.94 18.468 2905.98 19.160 
YEAR 4 2878.27 18.978 2986 21 19.689 
YEAR 5 2959.03 19.510 3069.99 20 242 

SPEECH/LANGUAGE PATHOLOGIST 
(35 h ours/week; 70 h ours/ b f -week 1 y ) 

A r i l  1 1989 
-r v T v T- 

A ri l  1 1988 
-r 

2786.63 17.148 
2863 . 63 17.622 
2940.62 18.096 
3014.85 18 553 
3091 a 8 1  19.027 
3167.43 19.492 

2786.64 18.373 
2863.63 18.881 
2940.62 19.389 
3022.22 19.927 
3105.66 20.477 
3192.79 21.051 

A r l l  1 1990 
Mont -r 
T ' T  

START 2733.57 18 . 024 2836 . 08 18.699 2949 52 19,447 
YEAR 1 2818.88 18.586 2924 59 19 283 3041 057 20.054 
YEAR 2 2905 . 49 19.157 3014.45 19.875 3135.03 - 20.671 
YEAR 3 2990.78 19.719 3102.93 20.459 3227 005 21.277 
YEAR 4 3078.73 20 . 299 3194.18 21.061 3321 . 95 21 -903 
YEAR 5 3165.34 20.870 3284.04 21.653 341 5.40 22.519 


