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ONA FULL-TIME AGREEMENT 

ARTICLE 1 - PURPOSf 

1.01 

1.02 

The general purpose o f  th i s  *reemeat 11 te  ertabits% WG 
maintain collective b r s a i r ; i q  rt’irtioas & t e n  tFt 
Hospital and the nurses covered by tMs m n f ;  z-2 

Association and the Hospital and the pnrrpt dis$@s4tt~-? 
of grievances and the f i n a l  sattterwnt of dtsptes wx! %s 
establish and wintoin mutually s a t l r f x t o q  sr!rr:ts. 
hours o f  work and 0 t h ~  cenditions o f  employmtrst :r! 
accordance with the prov is ions  o f  th is  k p - n t .  

It is recognized t h a t  nurses wish t~ pork tqefPar  rfth 
the Hospital to secure tho *st poss t f r ’ f t  ni;rrrq cam &E& 
health protection f o r  patients. Appmpriate c-tt,tt.rr 
have been created under this Mreesent to vtrt  ?ouat-Or 
this objective. 

provide for on-going means of C a a m j c a f i O n  ”& tmn the 

ARTICLE 2 - DEFINITIONS b GRADUATE WRSES 

2.01 A registered nurse i s  a nurse &io blOs cr+t:ficat:c? 
with the Collegt of Hurses o f  Cktr+:c f n  accat?du#e w t . ~  
the Health Oiscfpllncs Act. 

A graduate nurse i s  defined as a n u t s t  with certifrcat:ca 
incomplete who Is a graduate o f  a pmgraa act+pt&le t s  
the College o f  Nurser and i s  either i n  tk precc3r o f  
bein certified by the College o f  kmeo sf Ontarfa er :s 

certificatfon shall &e completed within twmtfy-fwt i t 4 1  
months following date of hire. When mwse f i . r .5  t z  
complete such c e r t i f i c a t i o n  mp~i-ts, s& ri;’ k 
terminated from the -ley o f  the Wsprtr3. -5 
termination shall not be sublect mttct of ~ + i t v m C e  er 
arbitration procedure. The forwing dues m t  apply to 
nurses employed prior to October 23, tW1, trcapt thaw 
currently in the precess of  casp1etSs;g ccrtlfltrt?c= 
requirements who shall be rewired to toqlcta sixh 
certification in accordance with tho prurvfriiot.s of tim 
existing Col lec t ive  Agreearent. 

2.02 

comp 9 eting certification r€q%iresmtr - Tkrr 

2.03 

2.04 A regular part- t ime nurse is  a nurse &I u’atly *r%s 

Article 13 and who o f f e r s  t o  e a k e  a ccsmftsent :3 Se 
available for work on a r ular pr&atamin& h s t s .  A I ’  

less than the n o m 1  foll-tisct h u r 5  ’T re e m  t o  :n 

other part-time nurses sha Y 1 be cunsidertd casual w - s t s .  
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The definitions shalt not have the affect of c h m g ! q  'c the 

Hospital shall not refuse t o  accept affer fttm a 
nurse to make a camnitsent to be available ftir wrk m a 
re ular predetermined basis solely for the wt~.ora of 

regular part-time nurses. 

composition o f  any oxisti- b a q a i a ~ q  un:ts. i a* 

ut 3 liring casual nurses so as t o  restrict the msmr sf 

ARTICLE 3 - RELATIONSHIP 
3.01 The Hospital and the Asrociat~on rstac that tMm r:l: 2e 

no di scriai nat ion, i nt t r f t rmce,  t n t f s i d r t 3 s .  
restriction or coercion exercised or practiced by m y  d 
their representatives with respect t o  any nurrt kcause  
o f  her webership or non-membership In the &secfat fen er 
activity or lack of ict5vity en behaff of the hrotiarrw 
or by reason of e x e r c i r i q  ket t iwtr  m&r the 
Col 1 ect i ve Agreement. 

3.02 

3.03 

The Association agrees there 4 1 1  ne A3recfa::w 
activity, s o l i c i t a t i o n  for membership, or c o l l e c t i ~ ~  o f  
Association dues on Hospital praises er during -til5 
hours except with the written pamission o f  tM %osp?:a. 
or as specifically provided for i n  t h i s  Agrement.  

It is agreed that  there wt\l be ho discrisinat'cz 51 
either party o r  by any o f  the nurses COVQTW C j  t a g s  
Agreement on the basis o f  race, treed, co:rrut, naziona7 
origin, sex, sexual orientatim. earitai status, q c .  
religious affiliation or any other far tor  a j c b  : I  w: 
pertinent to the esplopent retationsSip. 

ARTICLE 4 - NO STRIKE, NO LOCKOUT 
4.01 The Association agrees there shall be rw 3trikcs a ~ d  

Hospital agrees there shall be no : e c t ~ ~ : i  so 
this A r e w n t  continues t o  operate. The % a * w  'r:+ 
and 
Ontario tabour Relations Act. 

'?ockout' shall bear the meaning given thes I n  

ARTICLE 5 - ASSOCIATION SECURIlY 
5.01  The Hospital will deduct ftm each surse covered by t h f r  

Agreement an mount equal t o  the -alar m i h : l ~  
Association dues designated by the A r s t x i a t : ~ ~ .  

5.02 Such dues shall be deducted mnrhfy arid ir, the case s! 
newly employed nurses, such deductions shall c m m ~ a c t  :- 
the month following thctr d a t e  o f  h l t e .  
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5.03 The amount o f  the regular mathly dues rial1 be  se 
authorized by the Association the ? R W : E C I ~ ~  
Secretary-Treasurer o f  the A s s x i a t S o n  shal l  nrtzify :%e 
Hospital o f  any changer therein a d  wc;! notifica::oc 
sha l l  be the Hospital's conclusive ro:%;o+ity :o s a k e  :St 
deduction speciffed. 

5.04 

.5.05 

5.06 

NOTE: 

In consideration o f  the d e d s c t t y  a=& f o r w r f d r q  of 
Association dues by the Hosoitrl, the A s m c i i t t O n  %rets 
to indemnify and save hamless the W33l'trt qp3zs: m y  
claims or liabilities ar is ing or res;l:ft~4j fms tm 
operation o f  this Article. 

The amounts so deducted shal l  &e resrtted a m t h l y  r3 rM 
Provincial Secretary-Treasurer o f  the h m c i a t i o c . ,  rfc 
later than the end o f  the month fo'lIorr1q *A m z k  :E 
which the dues were deducted. In r9~:f t tq such d w r ,  
the Hospital shall provide a 'list of nwses fms w k e  
deductions were =de, i n c l d i g  delttims { i h b j c a t t q  
terminations) and rdditlons f n r  the p m d l k g  rmth  we 
their social Snsurmce numbers. A copy o f  th'rs i f 3 t  r r 3 :  
be sent to the local Association. 

The Hospital agrees that  an officer o f  the hsecfr+3tw tr 
nurse representative shall be a 1 1 w d  a rearmable w r r ~  
during regular working burs t o  intcrvtcu m l y  h j ~  
nurses during their probationary per id .  k ~ f q  sscn 
interview, ambership forms my be pmwtded to *a wrst. 
These interviews shall be rrbduiab fn &uti0 as 
determined by l x a l  n tirtim wl mal k irtm 

The list provided f o r  i n  Article 5.05 rAal2 SECIW% L T ~  
other information that  4s currestly pmvickd :D W. 
Additionally, the Hospitr'i rt?! prov't& each sine mi?: 
a T-4 Suppl elnentary 51 i p showing the &Gar iWu:tod i n  tra 
previous year for i n c m  tax purperes &ere wzh 
information i s  or becoatis teadill wajlable  thre;i,? tke 
Hospital's payroll ryrtea. 

collectively or individua T ly by tiie k s p i t a i .  

ART ICLE 6 - REPRESENTATION AND COmITTEES 

6.01 Nurse Representatives b Grievance f m z t t t e  

( a )  The Hospital agrees 50  r e c e p ~ z e  n-rse 
representatives to be elected ar a p p i r , t e $  frss 
amongst nurses in ' ite baqain iag  u n i t  Fer tk3 
purpose o f  dtaling with  A s r ~ 2 a t i o n  bsisess  as 
provided fn t h i s  Collective Agreesent. 'TM ~ E & W  
o f  representatives an0 the &teas &IC!% :key 
represent are set out in the Appendix of L e a :  
Provisions. 
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6.02 

The Hospital will recognize a &TIC*U%C Z;wa?.i:ee. 
one o f  whor shall be chairpersen. fhrr c a r t r e  
shall operate id conduct :trelf t n  accerGmcc w r t e  
the provisions o f  the Coilectivc Agnesmt m d  :k+ 
number o f  nurses on the Gricvmct C - I t t t t  I S  sei, 
out in the Appendix of L x a l  PrOvisiOnS. 

It i s  agreed that nurse representatives md m r s  
o f  the Grievance Cossittee hive their re+i!u 
duties and rerponsibrlitier to patfcm gat :i;e 
Hospital and shrli not 'cave ?h:t r q a i a r  C3t:es 
without flrrt a b t a t n i q  $.emlssron 5- :t.e:r 
imedia te  supervisor. Such pemis~ion  3 h l l  n;z 
unreasonably withheld. I f ,  in the p t r f o m m c c  af  
their duties, a nurse reprerentatfve sr a@sWr cf 
the Grievance Coarittee f r  r e q u f d  t o  mtw a 
nursing unit within the hospital i n  *ich ske I S  
not ordinarily esployed she shall, i m f a t a l y  upw 
entering such nutsing unit, repert her pmrsr#r 3 
the supervisor or nurse is c3i;rrge, as 3 w  cafe sa3 
be. When nrusing their mg+:ar &g:e3 w x  
responrlbilit!er, such reprtrentatlver shalt q a ! 9  
report to their i e d i a t c  strgeniror. The E-ess::aZ 
agrees to pay for all t i =  spent Our+% t5e:t 
regular hours r>u S U C ~  representatives *tm-~tt - 

Hospital-Association t-ittee 

(a )  There shall be a ~spital-Assecirtien C3e~i::et 
comprised of representatives of thc M s i x t a L  a 
o f  whoa shall be the Director o f  & w s i q  e r  z e ~  
designate and o f  the Association, one o f  rit,cm m a l :  
be the Local President or k r  darignatr. T3e 
number o f  representatives i s  ret wt tn :a- 

Appendix o f  Local Provisions and t h e  m r s b r c  & 
the Comraittee slay be expabed by mutua! agree=er.t- 

(b) The Cowmittee shall meet every tw (21 sm. ihr  
unless otherwise a reed and 1s re@iW sdw 
ArtScle 8.01 [a )  (i s . The dutrcr of C~~%P&TSW 
and secretary shall alternate between t)H pa+::cs. 
Where possible, agenda it- will be t x c h m p !  I E  
writing at least f ive (5) cilehdar days prior t o  
the meetin . A record shal l  be sa+ntafn& cf 
reconraended disposition, i f  any, unlt3r  qm t o  
the contrary. Copies o f  the record shall ke 
provided to C-i ttee mesiberr - 

matters re 3 erred t o  t h e  Corrrittec ~ r 4  :?e 

(c)  The purpose o f  the C m i t t e e  ix l ; t5er :  

(i) ptosotiri in0 ptsvv iCiq  e f f ~ t f v t  a*d 
waningful ccmmniration of info- 
ideas; saiiiq jczrrt recmaamGr: 



6.03 

(d) The Hospital agrees to pay for tiime spent b ~ + : r s  
regular working hours for representatives of :?e 
Association attending a t  such seet iqs .  

(a) Negotiatina C m i t t e e  

The Hospital  a g m s  to recqnize a - t i a t :%  
Committee toeprised o f  representatives of trre 
Association for the purpose o f  e t i a t i q  a 
renewal agreement. The n-r o f  wmet on :+%e 
Negotiating C m i t t e c  i s  ret wt in tha & m d r x  
o f  Local Provisions. The Hospital 10-t t o  ga3 

rs o f  the N q o t t a t i n g  C m l t t e e  for t i -  
spent durlng regular wtkinp hour3 fn  aegettat?cm 
with the Hospital for a tsnewal wm-t sp t o ,  
but not including, arbittafian- 

(b) Central Neootiat inq Teas 

In central bargaining between the Cbtarfo 8;+3es' 
Association a d  the Participating Wrpitr l s .  a 
nurse serving on the  A s s o c i a t i o n ' s  Central 
Negotiating Teas shalt be paid for t i w  f o s t  fws 
her regularly scheduled rtrajght t t a e  wars:% 
hours at her regula? r a t e  of gay, wad u3t-t !err 
o f  leave credits, f o r  a'stewlins, cestra' 
negotiating s e e t i y s  uith the Mspitarr' Ce~:rr: 
Negotiating Coissrtee up t s t  but n ~ t  1~~ 
arbitration. 

Central Negotlating Teas aesibers sliall tQce:+t 
unpaid time o f f  for the purpose a f  i r r e p a t i t i m  f c r  
negotiations. Tho Association vi12 advise 
Hospitals c o x e m e d ,  as far in aGvmca U 
possible,  o f  the dates fer &:ch !cave %3 %:- 
requested. 

Negotiatin T e a  seabets rhri'l rece!W ~%pa:C 
time of! for the prtrpero of a t t c r x : s  
arbitration hearings. 

Tilire spent on soch =ortiit5s U:!! 5at gDnl:C9fgt 
leave under Article :1 .32,  ;ea#@ fc-r Asrixrr::c- 
Business. 

Upan referonce ~3 r t b f t t a t : ~ ,  Wa E W ~ T ~ :  
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6.04 

For any unpaid leave of  absence d e r  t ? : s  
provision, the nurse's rriary mid 4pI:cm:e 
full-time benefits shrrl 9 saintaiatd 59 :>* 
Hospital, and t h e  Associat!on 19-3 r c  
reimburse the Hospita'i in the &=OUR€ o f  the fz;' 
cost o f  such salary. 

Accident Prevention - Health & Safety Camt%:m 

(a) The Hospital and the Asrociat;on agree tha t  t?ey 
mutually desire t o  saintain standards of safe:? 
and health i n  the hospital 7 3  O & C ~  '53 2tt*ez: 
accidents, fnJury and illness. 

(b)  Recognizing its rerponsibiflrias under t h e  
applicable legislation, the Hospital q m e s  r e  
accept as a meabet of i t s  Act!Gcnt Prevmt,:~? - 
Health and Safety Corrittte, a: I m 3 ~  &*a ::: 
representative selected or appoieted 51 ::M 
Associatton ftw amongst I r r q a i n f n g  c;n?: 
empl oyees . 

(c) Such C m i t t e e  shall ilcntrfj pe:entti! Oir~eri  
and hazards, I n s t i t u t e  m a n s  of l a g m v f q  PFOI.~::? .  
and safety programs and recomend x t i m s  t o  39 
taken to improve conditions related to r a f r : ~  as4 
health. 

(d) The Hospital agrees to cooperate r t a r e m b l j  I S  
providing necessary in fomat ion  to enab!c the 
Committee t o  f u l f i l l  i t s  fuxtims- i n  aOb:rfw. 
the Hospital will  provide the C~~. iSf fm vi?? 
reasonable access t o  a11 accident reper+isr 3eaItk 
and safety records and m y  other pett~r;en: 
information in its possesrim. 

(e) ketings shall be held every SQ~OW D D A ~ R  or sore 
frequently at the call o f  the &ha'.t ,  iif r e p u : + ~ .  
The Conrritteo shall mintain sintr'ies of a:' 
meetings and mire the 5 a s e  rvailab're f o r  retie-. 



( f )  Any representative appefrtttd ur select& :E 
accordance w i t h  ( b )  hered, shalt  sowe fct  a :em 
o f  at least une (1) calendar year ffop the bate s f  
appointmnt. T i e  off fer such r+prm+rrtat i r t f t ;  
to attend seeti s of the k c r M t  Prtrmtton - 
foregoing, shail be gtmttd my 
representative(t) attendIq such meetings during 
their regularly scheduled Mars o f  work, shall eet 
lose regular earnings as a result o f  S ; E C ~  
attendance. 

Health and Safety ? mitt- rn a c c o W  wit5 tiw 

(9 )  The Association agrees to endeavour t o  obtain C,%e 
full cooperation o f  ;IS smMrshfg# :i; :3e 
observation o f  a!? safetj  ? A ? t s  aw prrtfzccr. 

(h) All time spent by a &r o f  the Bccf~en: 
Prevention - h a i t h  and Safety Camittee a t t a M r q  
meetings o f  the C m i t t e e  act4 camyfiq wt her 
duties,  shall be && to be wt't S j r  fer &ICE 
she shall be paid by the HospStaI at het  rugular 
rate and she shall be entitled t o  sirch time f+se 
work as 4s necessary to attend schetufed ~ e e t 4 ~ 3 g 3 -  

(i) Pregnant erpioyecs say m w s t  to be ttmsftrree 
frosl their current dutits t f ,  Sn thC paf~3s4waf 
opinion o f  the eplployee's physician, the p m p m s y  
way be at risk. If such a trmsftr i s  set 
feasible, the pregnant employee, if r h  sa 
requests, will be gra ted  ul tiepaid h a v e  sf 
absence before cancement of the currm: 
contractual maternity leave. 

(j) Where the h s p i t r l  identif ies high r isk a n a s  
where nurses are expoted t o  infectlwr o r  
comunicable diseases for which them are 
available protective medicatfonr, such d i c r t f m r  
shall be provided a t  no cost, to the ~ w 3 e s .  

6.05 

6.06 

NOTE: Issues relatln to chairing of - t in93  
responsibility !or the t a h i q  o f  minuter th-or;lb Br 
discussed locall with  the Hospttal and 'L-3, o t - b t  'ikim5 
representing eiep Y oyees of the Hespital. 

The Association my hole s e t t r q r  on * s p i t a l  3 r e ~ s t 3  
providing permission has been first obtained fme t k a  
Hospital. 

The Association shall keep the Herpita? so:~fioa :r. 
writing of the names of the nurse representatives a d i o r  
Comittee mzbers and Officers of the t ~ a l  AISQC~~?:CP 
appointed or selected uader th i s  Aftfclc as as tEe 
effective date o f  their respectide m 3 + 4 s * a s t % -  



6.08 The Hospital agrees t o  give rewestnfattves cf :%e 
Ontario Nurses' Associa t ion  access t o  tire p m i s c r  cf  :kt 
Hospital for the purpose of  attending grieuince # a t i g r  
or otherwise assisting i n  the a#sinistration of t3 :3  
Agreement, provided prior a r t a n g m n t r  am eatbe U!%? t2e 
Administrator. Such representatives sha l l  hwe scc13s :; 
the premises only with the opptovai of t 5 e  A&;n:sttr:3r 
which will not be unreasonably withheld. 

Where a nurse sakes prior arra mn:s f ~ t  tiw e f f  fras 
a tour of duty, tht nurse shal not be s c M u l d  r o  r . ra  
another tour that day. 

Y 6.09 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.01 For purposes of thfs  Agrement. a grievance Is &fi& i s  
a difference arising between the p a r t i t r  mlatrng t o  tt# 
interpretation, application, adminirtntim or at  
violation of the Agreesent incl&i% m y  cp~sz$cm as *,s 
whether a matter i s  arbitrable. 

7 . 0 2 ,  

7.03 

At the time formal discipline is i -sd er a t  my s t q t  
of the grievance ptocedul-e, tnclud!q the c-laia: 
stage, a nurse is entitled to be represented by her wrrc 
representative. In the case o f  strsps?sion Gr disthi .Tes  
the Hospital shall notify the nurse of t h i s  r ight  :- 
advance. 

It i s  the mutual desire o f  the 3artits kenti tbrt 
complaints o f  nurses sha l l  k aajurted as c i u ~ c k : ~  as 
possible, and i t  i s  understood thz t  a nurse has 5 3  
grievance until she has f irs t  given het 9 W t r Z e  
supervisor the opportunity o f  adjustirq k r  cw;a -c : .  
Such complaint shall be discussod uitn her %-*&:e 
supervisor within nine (9) ca'ermr day3 after :P* 
circumstances giving rise to 3 2 ,  have ~cr imed st w;% 
reasonably to have ccme t o  the attention o f  the nwse  a?d 
failing settlement within nice (3) calendar days. 
shall then be taken up as a gr ievant*  - + t h i n  nznr IS; 
calendar days following advice of htt irwC:a:c 
supervisor's decision in the foflewing samer 
sequence: 

Step No. 1 

The nurse may subit a mitten grievance, s i g n 4  3y the 
nurse, to her i d i a t e  supervisor. The q r i r r ~ e  r h 9 i  
be on a form referred to i n  A r t i c l e  7.m #X! S h ! ?  
identify the nature o f  tbe grieuaxc  d the -2r 
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7.04 

7.05 

sought and shsuld identify the p m v i f i ~ h f  of t%e 
Agreement which are 
immediate supervisor will de iver het M i t i e n  in vr:+,.rq 
within nine (9) calendar days fotleuirq t=he day rn d i c a  
the grievance was prescn'ied ZQ her. Fa$:jeg s e t t i e r e t ,  
then : 

t o  be vio1atCb. 
a1 Ted 

Step No. 2 

Within nine (8) calemhr days fo??ewzr$ ?h W;S:CA 
under Step No. 1, the nurse say sumit tM w:::er, 
grievance to the Director o f  Wwring or $er &rigna?e ~ 5 3  
will deliver het decision i n  r r i t iq  within nrlie (9: 
calendar days frw the Ca:c on which the w : f f e ~ .  
grievance was p r e s e n t s  :o her. The prl~fcr say- :I :se$ 
so desire, ateet t o  discuss the grtovrece a t  a %me a ? ~  
place suitable t o  h t h  patties. Frr : iq  settlesent. 
then : 

Step No. 3 

Within nine (9) calendar days foilmtttg the ~ x i s i ~ n  IR 
Step No. 2, the grievance may be ~SbPjtted i n  v t t t : ~  t 3  
the Hospital Administrator or her designata. A swvq  
will then be held between the Hospital kds~inirtrrtot tr 
her designate and the Grievance E0~31ttee withtn n:r# is: 
calendar days o f  the submission o f  the g r i e v w r  a t  5:e; 
No. 3 unless extended by agreement o f  t)H partjcs. I: ? 3  
understood and a faed that a ~ m r e s t i t i v r  of :m 
present at the meting. It is further wdentsod that 
the Hospital Administrator or her designate u g  have rrrrn 
counsel and assistance as she say d e r i n  a t  rech lyttq. 
The decision o f  the Hospital shall bm &34w*red : z  
writing within nine (9) c r ' i edr r  days fa'llwiq 3" Catr 
o f  such meeting. 

A complaint or grievance a r i s i n g  d i r e c g l y  Wwm t.?e 
Hospital and the krrociatictn coa~erni- t-4 
interpretation, application or a1 leg& v l o l r t i w  of :&e 
Agreement shalt k originated at Step ?k. 3 u;thir: 
fourteen (14 )  calendar days fol !wiq the c i f ~ e s s t i e ~ 1 5  
giving rise to the c w l a i n t  er grievance. A ~ i e w a ~ ~ = ~ e  
by the Hospital shall Se f i led with the t x a 1  kesrctn: 
or her designate. 

Where a number o f  nurses have i0ent:ci: priwrncer ax% 
each nurse would be entit?& t o  grieve segatatcly t k a y  
may present a gmup grievance i n  w f t i ~  st- by U C ~  
nurse who is grieving to the Girector of m i @  er Mr 
designate within fourteen ( 1 4 )  calendar days a f te r  
circumstances giving rise to :tie s t i e u ~ ~ z e  h u t  eccsr*$ 
o r  ought reasonably to have c m  t o  the i+*ftftf:~r: cf :'+ 
nurse(s). The grievance s h a l l  then be t e a t =  

Ontario Nurses' its sociation aRd tk grtevw -3 3e 



7.06 

7.07 

7.08 

The release of a prubat;onary nurse shall ~ r ~ t  %e si=;e-cr 
to the grievance procedure unless tbe ptobr t ionaq m i r s t  
is released for exercising a t ight  undtt t h i s  hm-a-e~t- 
A claim by a nurse -who has coerplated het prebtiwwy 
period that she has k e n  unjustly QischrqeO or sr;spcxwd 
shall be treated as a grievance if a wittea s ? a ' s ~ 3 ? t  cf 
such grievance is lodged by the nirtrr wf tb  tiw E G S Z ~ ~ ~ :  
at Step No. 3 within seven (7) calendar days r f t t t  the 

special grievance say De settled btrtdot the  Ct ievmcc  zr 
Arbitration Procedure by: 

date the discharge or ritsponsiort :s effected. kc.'! 

(a )  confirming the Hospital's action in bis fss : rq  tho 
nurse; or 

(b)  reinstating the nurse wi th  QF WICWZ :ass t g  
seniority and with or w i t b u t  fc i2  c a ~ 3 4 ~ s a : : x  
for the time lost ;  or 

(c) by any other arrangement h i c h  my be 0- :;%: 
and equitable. 

The Hospital agrees t o  provide written reisms uit ! t le  
seven (7) calendar days t o  the affected n u n a  tn :*he case 
o f  discharge or suspension a d  frrrtht a9-3 t h r f  r t  
will not suspend, discharge or othsnsire d ~ s c i ~ ~ i r ; t  a 
nurse who has completed her probationary period, W:%W 
just cause. 

grievance between the parties artring frm t ne 
Failing settlesent under the f o r q o z q  prec-grce af  ir.1 

interpretation, application, abministration or a l ? q e c  
violation o f  this Agreeswot, including any qutrticr: as t c  
whether a matter is arbitrable, such grievmCe my 5e 
submitted to arbitratio2 3s hereinafter p r e e % e ~ .  :f r~ 
written request for arb i t ra t ion  i s  received ur:stt 
eighteen (18) calendar days after the defisim s W r  S:rs 
No. 3 is given, the grievance s h a l l  be deezuxl t o  h a w  
been abandoned. Mhare such a rri%trs rwwr: t f  
postmarked within sixteen (1st calesdir days after the 
decision under Step No. 3, i t  rill be d e d  to have bttz 
received within the t i e  lisits. 

All agreeaents reached under t?t gr:emSc* ;rcac*ru 
between the representatfves o f  t h  HesgttaZ w& t k  
representatives o f  the Association will be f i n a l  CM 
binding upon the Hospital a d  the Arrocirtistt aec the 
nurses. 
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7.09 

7.10 

7.11 

7.12 

7.13 

7.14 

7.15 

7.16 

7.17 

Association grievances shall be ui! the fora set Q L ~  :e 
Appendix 1. 

When either party requests t h a t  u t y  satter k J-lttW 
t o  arbitration as provided ti! %ne ArtfcIe. :: 
shall sake such request i n  writiq i&nss+d 2 3  of%+ 
party to this Agreement, and at the s w  tire nam a 
nominee. Within seven (7) caleedat days thenafter the 
other party shall rra a n d n s e ,  p m v i W .  k w w e t ,  that  
if such party f a i l s  t o  riaate a f iumnee  IS bni~ -:&, 
the Minister o f  Labour for  the Province ef O n t w i G  r h l :  
have power to effect such appointaent upen i pp1 f~ i t :~ i " .  
thereto by the p a r t  i n v o k i q  tho arbitratios pmc+oum. 

a t f w t  t o  select by qpmmr a 
chairman o f  the 8rbttrrtiu.n Beard. I f  they am m*Ie t c  
agree upon such a chairman within a perid ef fwewa 
(14) calendar days, they shall then rtqrrcrt the H j n i t t t t  
o f  Labour f o r  the Provlnce of Ontario €9 rppelnt a 
chairman. 

The tm, nmincer shr T 1 

erson may be appaintod as an arbitrator m4m has h a  
No invo 7 ved i n  an attempt t o  negotiate or settle t P t +  
grievance. 

No matter nay be s u b i t t e d  t o  arbitratfen &fa bas zet 
been properly carr ied through a l l  requfsitc s t e p s  af t k  
Gr i evance Procedure. 

The Arbitratton b a r d  shal t  not be atitherizd to eau mg 
decision inconsistent with the pmvistm o f  a i s  
A reement, nor to alter, modify, add t o  or ammi m y  part 

The proceedings o f  the Wrbi:tatiea Ward uiiy 3r 
expedited by the parties hereto a d  the & f s i o n  o f  :he 
majority and where there i s  no majority the &ctsWn of 
the chairman will be f ina l  arid bindfng tke partftr 
hereto and the nurse or nurtcs C ~ R C C ~ .  

Each of the parties hereto will bear the expenre of the 
nominee a p g o l n t d  by i t  and the par€ies u.i'l1 share 
equally the fees a d  expenses, i f  any. ef the E B I S B W ~  of 
the Arbitration h a t d .  

o 9 this Agreement. 

The time limits set out i n  the Gtievmce and k b l t r a t m  
Procedures herein art smdatory a d  f r l l o n  t a  c w l y  
strictly with such ti- ;imtr excwt by tM w!:tw 
agreement of the par t ies ,  shall result S R  tea gr%ewii ;~t  
being deemed to have been abmdrrntd rubjtct mly t o  the 
provisions o f  Section 44 ( 5 )  o f  The L a m t  Rriationr Act- 

Wherever the Arbittatitxi & a d  is refer- to :t :?* 

substitute a s i q l t  Arbftrafcr for the A r b t t r a t ~ c z  
Agreement, the parties ray  m:dal?y qrw :e 



ARTICLE 8 - PROFESSIOHAL RESPOHSIBILITU 



I/ 

( i i )  

8.02 

8.03 

8.04 

8.05 

Orientation and In-service Prow- 

The Hospital recsgnizes :he wed for a s&esa:*ca: 
Orientation Program o f  such duration as i t  say c w  
appropriate taking into  consideration ?he newt ei :he 
Hospital and the nurses invelved. 

Before assigning a newly hired nurse i n  c h r p  of a 
nursing unit, the Hospital will first provfda crfmtrtiorr 
both to the Hospital and to such nursing unit. It :s 
understood that such nurse say be assigned t o  6iy t c ~ ~ r  as 
part o f  her orientation prugrrs, pwvidtiic; 
assi nment is in accordance w ; t 5  m y  s~ ta t ; l :w  
regu ations or objectives contained rn the e? 

col .e€t:ve Local Provisions which forrr part of :his + '  

Agreement. 

Nurses recalled froer layoff under Article 12-22 [ a ; *  
nurses whose probationary period has been c x t r d e d  u.Mw 
Article 10.01, and nurser who arc tranrferrd c* & 
permanent basts may be provided my otieaZrttw 
determined necessary by t h e  ! b s p $ € a I .  A w e 3 t  93 3 4 F  
a nurse for orientation shall no? be mttrr.ortrbly d a n r ~ .  

0 

Both the Hospital anb the Asreciation ns;qpirt t h e r t  
joint responsibility anb coanitwnt to prori&. m4 
to participate in ,  in-service edrtcatim. f ) N  A s w ~ ~ a t ~ w  
supports the principle o f  i t s  aeders' r - e r m s i b j l i t y  fa r  
their own professional &vtlcrp.ant apt  the Wspitaf ur:! 
endeavour to provide p f q r w  reir td t o  the m i m r . t s  
o f  the Hospital. Available ?regrass WIN be p&lc:reI .  
and the Hospital will cadeatout t o  provick rt'rses ri:r 
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8.06 

8.07 

8.08 

8.09 

8.10 

opportunities t o  attena SUCI ;?tog‘&s Car?% :?*-c 

regul arly scheduled w t k t  ng !I!CC:TS. 

The delegation o f  Added Nt.rr2rrg S i t t ! : s  awl S i x t : m e  
Medical Acts (Special Preceesresj t c  RNSCS real: 3e !- 

accordance with guidel ines estab1 ~ s h e d  by the Crri :*e sf 
Nurses from t i e  to t i= and any approved Wspital  w: i~g  
re1 ated thereto. 

When a nurse is on duty ac$ a t tnsr i zed  t o  a t : t ~ d  ay3 
in-service progras withtn :he hor2,ttal and ~ W I P  ?e- 
regularly scheduled working 5ours, SE? s h a l l  f u d e r  7 2  
loss o f  regular pay. men a n j t t e  1 5  required by. :Le 
Hospital to attend raerries c;rtr:dt af her repzar-: 
scheduled working hours she s h a l l  be 2a.b for r ‘ i :  ::se 
spent in attendance on such co;‘rses a t  her q z 7 a r  
straight t i m  hourly rate of pay. 

Nurses may be required, as parr of tbalr regular ~ i i i t : i s ,  
to supervise the activities of rt&or,ts aM w::: se 
informed in writing of their respons ib i l i t i es  in %:a:rs* 
to these students. 

Any information that 1s provided t o  the h r 2 z t a l  53 :*a 
educational institution with respect to the skill :eve: 
o f  the students will be made available to tnc ELrses 
recruited to supervise the students. 

The Hospital undertakes t o  notify t h e  Asseclat :e++ *: 
advance, so far as practicable, of any t e h ! c q t c &  
changes which the Hospital has decided to f n t d x e  * : t h  
will significantly change the status  of the nurse urt 
the bargaining unit .  

The Hospital agrees to Ciscuss w i t h  tho A$s€+Cfaf!0n :Er 
effect of such technological changes on the esp1oprr.i 
status o f  the nurser and to consrdcr practfra’l ways CC 
means of minimriring the adverse effect,  t f  m y ,  ea :V 
nurses concerned. 

Nurses, who are subject to l a y o f f  duo to tsckorwlca;  
change will be given notice crf s ~ h  f ryo f f  a: 
earliest reasonable tirr id i n  ktep’1ng with 2% 
requirements of the appf jcable : s g i ~ l a t f ~  
provisions o f  Article 10.07 wi’ l  apply. 

Where cumputerr are introdtrod 3nf0 3 ‘ t t  mtkg’la~e a% 
nurses are requite6 t o  z:t:l:ze there CCSEW?OFJ 1- %“r 
course of their bu:ies, :he hcspr:a: agrees :*a: 
necessary computer. training wiil be provlCrd a: ”10 ESS: 

to the nurses involved. 
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ARTICLE 9 - ACCESS TO FILES 

9.01 A copy of any c w l e t e d  evaluation which i s  t o  ta p r t r e  
i n  a nurse's f i l e  sha l t  be f i r s t  eeriewed uitn t h  wrsa-  
The nurse sha l l  i n i t i a l  such rra!uat>csn as h a * i q  14,- 
read and s h a l l  have the o3pert;inity t~ f#r v??wJ :t 
such evaluat ion  prior t o  i t  being placed I n  %er fi:t. 
I t  i s  understood t h a t  such evaluations do net cwftit;.:t 
d i s c i p l i n a r y  a c t i o n  by the Hospital against €*h nurse. 

Each nurse s h a l l  have reasonable access t o  a33 kor <?:as 
f o r  the purpose o f  revjewirg their conttrttr ir: the  
presence of her supervisor. A copy of t M  eva:at:sc 
will be provided to the nwse a t  w r  r-eq~art. 

No document s h a l l  be used against a nurse mere I: ?w 
not been brought t o  her a t t e n t i o n  f n  a t f w l y  maner. 

9.02 Any le t te r  o f  reprimand, suspenrim or o€*r rw&t?s? 
will be removed fm the recod of  a nurse al$%tem {la] 
months fol lowing the receipt of such letter, suspenriw 
o r  o t h e r  sanc t ion  provided t h a t  such nurre'r r u o M  !?a3 
been d i s c i p l i n e  free f o r  one year. 

ARTICLE 10 - SENIORITY 
10.01 (a )  Newly hired nurses s h a l l  be conrWmed t o  bg Q'. 

probation for  a period of s fxty  (50) twn ux-w 
from d a t e  o f  l a s t  h i r e  (4% k n  o f  wrr 
f o r  nurses whose regular hours o f  rork art  e t e w  
than the s tandard  work day).  I f  mtalnec! a f t e r  
the probationary period, the nurse shat: be 
credited w i t h  seniority frm date of ' last him 
With the written consent o f  the Wspita:. :-w 
probationary nurse and the Pres iden t  of tht  L G C ~ :  
Associat ion or  her des igna te ,  such p m b r t i m a q  
period m y  be extended. Wn *sg?ta: 
requests an extensfan o f  the  p m b a t l w a q  pet!a', 
i t  will provide notice t o  the Asteciatfwl a t  !err: 
four teen  (14) calendar  days prior  t o  the expec:eO 
d a t e  o f  exp i ra t ion  of t h e  i n r t i r l  p m b t i w r q  
period. I t  i s  umlcrstwd am! agrWl tbat my 
extension t o  the pm5atiorrwy periec! U::: -3: 
exceed an aciditianrl sixty twrs (4% , W r 3 j  
worked and, where requested, the Mspital r i l :  
advise the nurse and the A s s x j a t i w  of %%e basts 
of such extension. 

(b) A nurse who t r a n s f e r s  frm casual e t  r q ~ ? a r  
p a r t - t i =  t o  full-time status sha l l  not be 
required t o  serve a prsSat+onaq *+is4 *&re she 
has previously ccmplcterf OM sjsce hw Ca:t c C  
las t  hire. mere no such ~mbat fma~  a s : =  
has been sewed, the nusber of t a w s  scrteC 



10. 02 A seniority list shall be es:rb?ish+d ~ G T  1:: 
full-time nurses covered by z,hrs A g r e w n t  T O W  
completed their proht tenary  3etiz4, Cst  ::fcma:92- 
purposes only, the rimes cr' 2:' f~il-t:me ~ r c - s a t ~ c ~ a ~ ~  
nurses shall be inc:uded if: the senlortty 1:s:. A p4-  -Grj 
of the current seniority l i s t  w i l l  9 filed w:th t r , ~  
President o f  the Local Associatron at itor dcrr5nr:e c-p 
request but not mfo freqzent ly  tr,m o n o  twcry sax  : E :  
months at a time to be deterninecl :;&ca32y. A E C ; ; ~  z+  
the seniority list shall a l s o  be posted at Zhr sase ::=e- 

10.03 A nurse's full sen ior i ty  afic rerr:ce s>r?t 3e refi*r.+: 
by the nurse i n  the event t k i t  m e  1s :rm5ferw frsa 
full-time to part-tme ct :ri the event she t s  t r w ~ ~ t n - e  
from casual to regular part-ttee or vice-wt-sa. A n ~ i s t  
whose status is changed free fd;l-tise to ert:-t*a~ 
shall receive credit f o r  her f u l :  retlrority a x  s ~ F - : ~ Q  
on the basis o f  IS00 hours worked for ea& :eat =i 

full-time seniority or service. A nurse -se $:ah3 :s 
changed from part-ti= to f d l - t i a e  shi l l  t ecehe  crg~: :  
for her full seniority and service an the ba32s o f  SCE 
year o f  seniority or service for cack hews werkee. 
Any time worked in excess of an e q a f v a l e t  s h l :  be 
pro-rated at the tfw of transfer. 

10.04 If a nurse's absence without pay frem tb-e @3;:?am 
including absences under Article 11, Lcmcs of l t3set4t .  
exceeds thirty (30) continuous calendar days snt w ? ? :  na: 
accumulate seniority or service for any purports ~ r & t r  
the Collective Agreesent fo r  the period of the absence 11: 
excess of thirty (3G) continuogs calendar &ay5 ~ S t s s  
otherwise provided and the wrre *::I Mcoec msses  
for full payment o f  any  subsidize^ esqt!ay-et bmab::r * -  
which she is entitled to particicate Certrq the gcr'.oC cf 
absence. In the case o f  unpaid apppcrvsb leaves cf  
absence in excess o f  thirty (30) tontint i~irs talerdu Crgr % .  

a nurse may arran e with %!?e Hospita! t o  prepay 3% F d $  
t% 

period o f  leave i n  excess o f  thirty { 3 0 )  c ~ n f i n ~ ~ i s  
calendar days to ensure frer cont;n.i:;?-l, caverqa- 

Notwithstanding this pro;3sr~n, 5er;tor:tg ska:: actrj-e 
for a period o f  one year i f  a nurse's abrente 1s ddc 2:  
disability resulting in U.C.3.  Benefits OF L.T.5. 
benefits Including the period of  the Olfak't'?Z,r ; r s r u  
covered by tfneqjlopent Insurance. 

premium o f  any app 9 i c a b l e  subsidized 5enof . t~  
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NOTE : Nurses presently enjoying the rccuwlatio3 of scn:ctr?y 
for greater periods shall continue to receive fuffr 
seniority benefits while ~ I o y o d  by this Eargita?. 

deemed to have teminated :f s h e :  

W 

10.05 A nurse shall lose al'  sem:ce  sen:sr;:y 3P.a': 2Q 

leaves o f  het m accord; 

is discharged and the discharge i s  eei reretred 
through the grievance or arbitration pm&r;ra; 

has been l a i d  o f f  f o r  twenty-f~ur (24) t a ' e 2 w  
months; 

refuses to continue to wrk o f  return t e  
during an e=eqency which stric-urly affects t e  
Hospital's ability t o  prcrride adeq~aze 2az:w: 
care, unless a s a t i s f a c t o r y  reas3n :s givm t o  :*i+ 
Hospital ; 

i s  absent from scheduled wtk f o r  gieriud of 
three (3 )  o r  more consecutive mrktt~g 6azs ~ t t ! w ~  
notifying the Mrpit i l  of such ;cDresct MS 
providing a sat is factory  reasen t o  t)H & m p r t i l ;  

fails to return to  work (subject to Z h e  provis!ms 
of 10.05 (e)) upon termination o f  rutkarize 
leave of absence without ratisfrctoq masee er 
utilizes a leave o f  absence fur -HI o t k r  
than that  for which the leave was granted; 

fails upon being n o t i f i e d  o f  a rcicilI t s  s % p ? f y  
her intention to return wI thin f f ve  (5) cafeSww 
days after she has received t k  w f i c e  of tori:: 
mailed by registered u i l  t o  the lasa bsom 
address according to the r e c o d s  o f  the Msp!d.a: 
and fails to report to work vtthin sever, (7 :  
calendar days after she his m o i v Q d  t)H ~it:ce tg 
recall or such further peried of time as my 9 
agreed upon by the patttes; 

i s  absent frora wort due t o  i ! l r ~ s s  e t  Ctsab:l:+;,t 
for a perfod o f  thirty 130) mnths fm %he ::e 
such absence c-nced. 

Where a permanent v i c a r t ~ j  eccr~ts 2R 1 
classification within t h e  b a q j i ' i n t q  a r t  o r  a 
new position within the bargaining m:? :s 
established by the Hospita! ,  such v a ~ m t y  5 5 3 : :  
be posted for a periw c f  sext i :  (7)  ceasec;:*-~e 
calendar days. 
nurses ifi another 3 . 4  ~ a r g r r n i q  is%';:: a t  :E* 
Hospital, i f  any, sage wt~ttci, rppl:ca::t2 fcp  

hutses :,? :a13 b a q a ' : ~  
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A list o f  vacrncfes fil:30 fn %e p w # $ r %  
m n t h  under A r t i c l e s  !O.M [ i f  and {bjE azw 
the names o f  the successful r g p l f c a n ~ ,  U:;: 

Association. Unsuccessfu appl i ccn ts  U? - ~ sc 
not i f i ed . 
be posted, rith a c s q  provided t o  * *  ..-e 

*. 

At the request o f  the nurse, the MspftaZ r::: 
discuss with  unsuccessful wplicrnts rays t n  dirt. 
they can ilBpmve tficit q u a t 1 f f c a t ? m r  bot- f ; t a e  
post ings. 

Nurses shall be selected f o r  positions t;&c* 
elther 10.06 ( a )  cr {Z; ;rt :ke t w : s  of ::e*- 
skill , ability, er2rrrar:cs a& q4a:ifictitces. 
Where these factors are relatively rc-a: 
amongst the nurses ccns:<ersc, san!oriaJ SE&*’ 
govern providing the successfa! tppl  Scant, : f a?? I 

i s  qualified to petfors the avatlab:e a r k  U::?*- 
an appropriate fmil iartratisn priw.  ~ h t r e  
seniority governs, the mst secior ag;?*ca-:. 
regardless of  her CWA iargair,ing unit, w::; % 
selected. Where the applfcrnt has beerr s+?tctoc 
in accordance with this Article a& :: ? $  

subsequently deterained that sSe =&me: 
satisfactorily perfom tfre job t s  Mich ska = i s  
promoted, the Hospital will ittwt, di;tieg V e  
first thirty ( 3 0 )  twrs  (225 N + s  f c t  r;srstf 
whose regular hews of  wort are ether ~ B & T  :.Cc 
standard work dry) worked free tfrt Crtc &E e-:<% 
the  nurse was first assfgned t o  tht rratancl. := 
return her to her forser job, and the ff’lirq 3‘ 

reversed. 
the subsequent vacancies w i : ’  f:kQrf3€ % 
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10.07 

(d) Vacancies d i c h  are aot exgected t o  CXCW % : x : j  
(60) calendar days and vacancies caused CGO :a 
illness, accident. leaves o f  absence ( ~ W ; W ~ + T  maternity) may be fill& i t  the d i x t t t m  + e- 
the Hospital. 13 fmiq t & t W & : t 3  
consideration shall & given t~ W U i i t  par?-::= 
nurses in the bargaining unit on the basts of 
senlority who are qualified t o  perfom the work I F  
question prior to utifiriq non-bargaiei.% r s : :  
nurses supplied by an agency or registry. :E :s 
understood, however, that &ere such vicarxres 
occur on short notice, failure t o  offer part-::= 
nurses such work shal l  not ressi: ? f i  any tco:a frr 
pay for  tiae rtet wrk& d t i t  p r m r  a m q m w t s  
are made t o  f i l :  tt1e vacmcy.  Whm--e piaz-::se 
nurses fill teq3otar-y f i l l?- t ime v a c m c t t s ,  s ; c  
nurses shall be considered regular part - tme r ~ 2  
shall be covered by the t e r n  of t)# p r z - z - s e  
Collective &gre=r:t. i&m campletfw zf  EX 
tesporary vacancy, such curse shall k tcinszrte: 
t o  her f a m r  posi t ion unless the posttion f i l s  
been discontinued, in which c a s t  s h t  shT1 2-e 
given a comparable :ob. 

pemanent vacancy on a tesparary 3asrs unt:l Z P ~  
posting procedure o r  the Request for Transfer 
precedure provided heroin has h n  c4fe::ed =:t: 
and arrangements have wtfi to priir, :=he 
nurse selected to f i l l  t!x vacancy t o  be ur:gr&z 

(f) A nurse selected as a r e s ~ ? t  of porte4 vacaex) 
or a Request for Transfer need not h ews:chrE 
for a further pemnent vacancy for prrtd of J; 

to six (6) mnths ftm the date o f  het se!ecttot;. 

seniority provided that  the nurses dw are 
e n t i t l e d  to  r m i n  on the basfs of s m i e t i t j  art 
qualified to perfom the available mrt. Str?;ec: 
to the foregoins, prubationwy nurses s k a t -  3e 
first l a i d  o f f .  

(e) The Hospital s h a l l  hive the riqnt t3  f r f :  

- to the job. 

(a) A layoff of nurses $hai l  be =de ~ . n  t%e SSZS 

Nurses shall k recalled fn  'the odor  tf 
seniority, unless othomisc agreed bet*tE :st 
Hospital and k a l  Assoctation, pmtW that t!.t 
nurse i s  qualified t o  perfom the auailab!e vetrir. 

(b) Where a vacancy occurs in a posjtim f o 1 1 w t q  a 
layof f  hereunder as a terrrtt of *ish a n w s t  rrr< 
been transferred t o  anethet wrftiw. :%e a f f o r t e  
nurse will be offered t ~ i e  opportunity t o  aa:;im :s 
her f o m e r  p o s i t i o n  p r o v i d i q  rilrh vacaacy e c c i r s  



20 

(d) All regular part-ti= m e  ful?-ttm a;rses 
re resented by snc Associatics dm we @I : t , r ~ * =  

and regular part-tise c a t q a r i c r  sefc;re r a y  
nurse i s  hired i n t o  e i t h e r  category .  

10.08 I n  the  event o f  a proposed layoff a t  the Ms3i:al cf 2 
permanent or long-term nature,  the tiorpita1 w i l l :  

(a)  provide the local Associatton W I : ~  less :?a? 
t h i r t y  (30) calendar days’ not ice  o f  s x t :  ‘ a j a f f  
and 

w i  7 1 be given a j o b  opportvnity zn tfis G?:-::sa 

(b) meet w i t h  the local kssociatton t o  rev:- : k t  

the reasons c a u r i q  the l ayof f ;  

undertake after the layoff; 

fol 1 owing : 

(i) 

( i i )  the service which m e  Hespita! r-?‘ 

I n  the event o f  a proposed l a y o f f  a t  tke herpita; UR?O 

i s  not of a perrablnent or lolq-zrm nature et a 
cut-back or a cut-back i n  sewice & ~ C S  ~ 2 7 3  ms;i:: * t  
displacement o f  s t a f f ,  t h e  Hospital r i l i  pmr14e :?.e 
local Association w i t h  reasonable notice. I f  rqGcrte3. 
the Hospital will wet w i t h  the I x a l  Asmcla%itcil t c  
review the reasons a& e x p e c t e ~  d w a t i m  of tk4 ’las 
cut-back o r  cut-back i n  service, rea’fg-ents ob s e w i c e  
or s t a f f  and i t s  e f f e c t  on nurse5 i n  the bargrinfr;jl a!:. 

Any agreement between tke & s p ~ t a :  rnO ZF& 
Association resulting f ~ e e  *,ke  rev:^ &ewe COEEC 
the method of implmntation *$:! t a ~ e  pnceCcncc t i e r  
t h e  terms of t h i s  Ar t ic le .  Hotice o f  iayof f  rhal i  3s :I, 
accordance w i t h  the ptovir3ons ef  the b:o ,vsa~ :  
Standards Act. 
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10.09 ( a )  A nurse uho is transferred t o  a posit ion ~ t s i ~ t  
o f  the bargaining unf t  shal l ,  rubject t o  (3; 
below, r e t a in ,  but not accisulate. tw smierity 
held a t  the tlme of the trmsfot. I n  weet 
the nurse i s  rett:rnd t o  a pmftim i n  Z% 
bargaining unit 3he sha l l  be credited w i t h  :sa 
sen io r i t y  held a t  the tjae o f  transfer urd resume 
accumla t i sn  frw the date of her r e t e n  :e E?& 
bargaining u n i t .  

10.10 

(b) I n  the event tha t  a fiurse i s  transferred a t t  sf 
the bargaining u n i t  under (a )  a b v e  for a sp+cif:c 
term or  task ubich Goss net OXCW a p t i o d  sf s:x 
(6)  months or an I C I & ~ C  year ad $ 3  r e t u r n  :U" 
a posi t ion i n  the bargain:stj unit,  she rha!1 x t  
su f f e r  any loss of s en io r i t y ,  S ~ N I C Q  or b e m f ~ t s .  
I t  is understowl and agreed t h a t  a mrse mj 
decl ine  such o f f e r  t o  transfer and t h a t  t P t  9ns4 
of t i e  referred t o  a b u t  m y  be exre- sy 
agreement o f  tho parties. 

( a )  Head nurses and supervisors cxtlwM fm ?he 
bar aininq u n i t  shall not perfom duties rw=eaq:y 

shal l  directly cause er result in t h e  !afiff. ;ors 
of seniority o r  service  o r  d u c t i o n  i n  k ~ f i r r  
t o  nurses i n  the bargaining unit. 

(b) The Hospital sha'll not cmtract sirt my w r ~  
usually performed by &ts o f  this h q a t n ! ~  
u n i t  if, as a result o f  such t ~ i i t t i c t i q  ogt, a 
layoff o f  any esgtIoyaes other than c a s u :  
part- t ime esgloytci follorrr. Cmtrwt iq  ~ u t  :c 

the employees o f  the bargainirq unit wwI, 
othenvise be l a i d  o f f  i s  nctt a breach cf tkts 
provision. This clause w i l l  R O ~  w p l y  23 t)lR C 
hoc use o f  agency er  - i s t r y  n w w s  fat  t:,-:o 
sh i f t  coverage o f  vacancies due t o  411wss 5' 
1-eaves o f  absence. 

per s o m d  by, nurses i n  the b q r i n i *  wt: e.:c 

an b p l o y e r  who i s  o q r n i r e ~  and vtto r i l l  as@: :; 

NOTE 1: In  t he  bargaining units where fuli-tim a d  part-%!= 
are both employed, sontorSOy 'tist3 m d  !i-ff uvC 

shaif k r w r a t e  frsm 
nurses 
recall r i gh t s  of par t - t i-  nurses 
full- time nurses. 

NOTE 2: The sen io r i t y  ltst referred t o  i n  Article 10.02 $$a!: 
include any other I n f o m t f o n  tha t  Is cunvntly gtov'ld: 
to the Association. 

ARTICLE 1 1  - LEAVES OF ABSENCE 



11.02 Leave f o r  Association Business 

The Hospital agrees to grant :eaves cf abraece,  MI:?^: 
pay, to nurses selected by tr;e Assoc:at!on t o  a t t c ~ ~  
Association business inc1udir.g conferences, ~csnvan~,rms 
and Provincial Cosrittee seexi s. TM ~ m ! a t i v e  :eta‘ 

nurses that may be abstnt a t  any one tiw ab fms w.? 
one area and the nutaber o f  dots  i s  se'; out In :5e 
Appendix o f  Local Provistons. hrinp  S I K ~  : o w e  :f 
absence, the nurse's salary a M  appl'cab Q h w f t t s  35a- *  
be maintained by the Hospital a M  :kt l e a ?  A s s s c : a r ? z  
agrees to reimburse the H0591ta: the a a m n t  3f ::e 
daily rate o f  the nurse excefit for 3rovrxia.l E m ~ i : t e e  
meetings which w i l l  be re:sSurs& by the Assr;.cir:rct. 
The Hos ita1 will brll the lcra: Asssc!aPi% m:k:- a 

leave of absence, tke  a a w n t  Y G notice. zke eamer c f  

reasona E le per iod o f  t i e .  

11.03 Leave, Board o f  Directors 

A nurse who is elected t~ t k e  b a r d  of Oimtors cf :?e 
Ontario Nurses' Association, other than to  the off:ce c f  
President, shall be granted upon request such 'aaveir:  
o f  absence as she m y  require ',o fu?f i ! !  t)H dut:rs 
her position. Reasonable notice - 3uff:c:mt Z: 
adequately a1 low the Hospital to S?5?sizt G:SPG::Z~? sf 
i t s  servjces shall be giver: t s  the E&spit&i $ 2 ~  s x 4  
leave o f  absence. HotwitbstanOing Article i 3 . M .  tiore 
shall be no loss o f  seniority o r  service dsr:53 S - E ~  
leave of absence. Leave o f  a ~ s e c c e  iixltt t5:s 3r$.r 's?c*  
shall be in add i t i on  to the A s s ~ t ? a f ~ o n  leave 3 m r ' C e  * -  

Article 11.02 above. Outing J U C ~  l e a v e  of aEise?<e, :'e 

' maintained by the Hospital a%! :%e A l S O € r & t i M  rjirses 27 
reimburse the Hospital jn the msrit af :Se f s l :  COS'- 5' 
such salary and appl icable beneft:r. 

nurse's sal ary and ap31 i cab! e k n t f  i t s  shat * t* 

11.04 Leave, President, 0.N.A. 

Upon application i n  urit~rq bf t h e  A.ssa=>atItm si: & ~ a : c  
of the nurse to the Hos9a:a:, a ! @ m e  of absence SE&?: w 
granted to such nurse elected to :he off:ce o f  P t e r t ~ e ~ t  
o f  the Ontario Nurses' Assoc:atSon for a perfed ~f t s  
two (2) consecutive years. Motwithttrnding A r t : c : a  
10.04, there shall be na ;css cf stwife or sm:3r:rj 
during such leave o f  absence. h t i q  such leave cb 
absence, the nurse's salary and app;itabit benefits sa&:' 
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'd 

be maintained by the Hospital and the Associatien q m s  
to reimburse the Hospital i n  the rsount of the full cast 

understood. however, t 5 a t  Outi.q s a h  'imw tb wrsc 
shall be de& t o  be an eq~loyee of the btarie  !ktres- 
Association. T h e  nurse agrees t o  notify the Hosp'ital o f  
her intention to return to work a t  least two (2) s ~ e t r  
prior to the date of such return. 

of such salary an4 appf fcable  benef i ts .  1% :s 

11.05 Bereavement Leave 

A nurse who notifies the Horpita? as seen as per333!e 
following a bereavesent rhaii be qrint+d three 1;3; 
consecutive w o r k f q  days o f f  lrrffi~ut :ass crf .be.. r?gu';rt 
pay for her scheduled hours, ~n conjuectim ufth tm 3 a ~  
o f  the funeral o f  a mesber o f  her i - i r t t  fzrlly. 
"Imnediate family' means parent, brother, slst8rt spwrr, 
son, daughter son- i n  - 1 aw * OaqAta t -  13%- 1 
mot her - i n- 1 aw , father- i R- I aw, bretbr-in-I+r, 
sister-in-law, grandparent or gramkhild. Whm a nurse 
does not qualify under the above-noted conditions, the 
Hospital way nonetheless stant a paid krmvcJunt 'rave. 
The Hospital, i n  its discretjm, say c x t W  s ~ h  11wt 
with or without pay. 

11.06 Jury & Witness Out1 

If a nurse i s  required t o  serve as a Jumr !a my 
o f  law, or is required to attend as a v i t a e s 3  In a cwrt 
proceeding i n  which the Crm i s  a party, er i s  mird 
by subpoena to attend a court of law or cmmer'i i-rt 
in connection with a case etisjnq free tb;c mrse's buttes 
at the hospital, the nurse shad not lose -jar a y  
because o f  such attendance and shall not k t a  
work on the day o f  such duty provided that the nurse: 

( a )  notifies the Hospital imediatetg m the wr3t's 
notification that she will be required t o  a t t w  
court; 

(b) presents pruof of  service requiting tht ~ w s e ' 3  
attendance; 

(c) deposits w i t h  the M s p i t r !  the fu!? ~ n + ,  s+ 
compensatiun mce i ved cxci d i n g  mj 1 cage 
travelling and sea? allwances a d  ~ f f r c t i f  
receipt b=bere a v a i l a b l e .  

11.07 Maternity Leave 



(b) The service tequtreent  for  a ~ i c : 5 i ~ : : ~  maternity leave shall ts :e5 sc*:fs - F  

continuous serv ice .  

(c)  The nurse shall g ive  writfen ~ t T f i t a t : m  a: -p is :  
one (1) month in advance of the date  sf 
comencesent o f  such l eave  and 3% e ~ w t e :  Gaze 
o f  return. 

(d) The nurse his :he right :a er:erii t x  m:e=:zz 
leave to six (6) mnthr in t o t a l .  &ir:tttn w : : c e  
by the nurse t o  extend the s a t e n ~ t f  1eatr.e m-.: ,4 
given at least two ( 2 )  weeks 3riw :3 :?4 
termination of the i n i t i a l l y  rg~mved  Itwt.  
notice requiresent H: 1 i w rh3rtcne5 - -  
circumstances where aedical ccepiications ~ c ~ r  ;? 
the two (23 weeks prior t o  the :em;eafic-r; tg :-t 
initially apgroved leave. 

(e) The nurse shall reconfim her 1ntoiit:orr r-3 rtr-r .  
to work on tho date originally ipgroueo 1% 
rubsection (c)  or (df  &we by WT:~:C': 

notlflcation tocefved by the Wsp%ta? a t  '*as: :e 
(2) weeks in advance thereof. The nwse sea:! 24 
reinstated to her f0-r *sition ml'itrr :re 
position has bee3 Gistontixed tn uhfch care S L - ~  
shall be given a w q a r a b l c  :c9. 

S 

(f)  Nurses newly hired to  rep lace  n w s e s  rrtie a r t  2-  
approved maternity leave my be released a ~ 4  S J C  
release shall not be t h e  subject of a grtei'mce SF 
arbitration. I f  retained by tne HQs9:tr;. * y -  a 
permanent posttion, the nurse shal l  5e trw*:e: 
with senior i ty  from date of hftt 3 ~ ~ : e c :  :s 
successfully c w l e t i n g  her probatfonrry 3r:cd .  
The nurse shall  be credited urt% t b r r  wrac 
(hours work& for nurses wmse r q i ' z t  Y G P S  - *  . 
work are other than the stan6ord errl ~ay;.:mr/=s ' h  P .  

the probationary period 
(a)  to a maxi of 30 t o w s  (225 hours fcr r ,~rses  
whose regular hours o f  work are otMt :e 
standard work day). 

The Hospital will actline to nurses hired f o  f i r ? ,  
such temporary vacancies the circ*jaf'i+r;cts ~ i u : : ~  
rise to the vacancy and tke specla2 ~ s M : t * z z f  
relating t o  such q l o p e n t .  

(9) The Hospital my request a ~ u t s e  t o  fwsesce  
maternity leave a? such tis as tbe Cz%Ics z t  atr 
position cannot reascnaS:y te prfo+med 23 a 

non-perfomnce o f  het usrk :s sator:i;!y 34?ec:ec 
by the pregnancy. 

provided :n Art:c.e 

pregnant u u m n  or t5e perfcmt,cz tr 
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‘W‘ 

11.08 

(h) Effective Apri l  1, 1988 or: c o n f i m t t o n  by tns 
Unetapl o p n t  I nsutance Em3 t s  I cm of the 
appro riateness of the ~ s g i t a 7  ‘ 5  5 a p 1 m t a g  

maternity leave as provided Wcr *Air &rwsv* 
who is in receipt ~f iineaployment Inswancc 
pregnancy benefits pursuant to %tim 30 o f  the 
Unetap’loyaent Insurance Act, 1971, sha:’3 k pr3d a 
su plemental unessp1oy;bent krnof9t. 7ht M s e f r :  

be equivalent t o  the b i f f e r c ~ c  k?wen 
seventy-five per cent ( X X f  o f  her regular wmkly 
earnings and the sua o f  het uwkly lkmplopm? 
Insurance benefits ani other canttqs.  hxil 
payment shall tammewe folrowrq c ~ l t t r m  o f  me 
two week U n s m p l o p n t  I n r u r m a  waiting  per:^, 
and recejpt by the Hospital of t)H nurse’s 
Uneatplomnt Insurance cheque s f i ~ 3  as proof that 
she i s  in receipt of hemployawit I n s w u m  
pregnancy benefits, and shall c a t i ~ ~  &I:+ t~ 
nurse is i n  receipt af  such b e n e f i t s  f o r  a 
maxi- period of f i f teen [IS uetks. The nutst’s 

day worked prfor t o  the COQCX-~ c f  tke 
t i m e s  her noma1 weekly hours. 

A.. 

Uneap P o w n 2  Benefit (U%) Plan. a mrse whe a s  s- 

w i  $ 1 

re ular ueekly %ami s sha 1 t ba i h t e m m d  
mu 9 tiplyiq her rwu 7 ar Mtitty rate 08 k r  “st 

Adoption leave 

(a)  M e r e  a nurse with a t  feast ten (10) w t b r  ef 
continuous service legally adepts a chi ld,  s t ~ h  
nurse shall be entitled t o  a leave of abswct. 
without pay, for a f#TiQ€! Of U3 t o  S i x  (6) m t b S  
duration, conrideratien being q i v m  t~ m y  
requirements o f  rdoptien autkwft tcr .  The wrse 
shall advise the Hospital as far in a h a x e  a3 
possible with respect t o  a prurpectf~r +b+Friw 
and shall request the  leave s f  abescc.  ir: 
writing, rrpan receipt o f  cmfimtlon o f  t w  
pending adoption. I f ,  because o f  late w o : g t  cf 
confirmation of the pending adeption, the ncrrt 
finds it ispossible t o  request Z P a  leave cf 
absence in wit Iq  t h e  rewest m y  3c W e  
verbally and subsequentiy v e r i f t e d  rn wrt?=s. 

(b) The nurse shall be reinstated to  her foraer 
positton, unless her f o m r  pesitfon Rir k m  
discontinued, in which case she shall be S’Liee I 
comparable job. 

(c) Nurses newly hired t o  replace parses who are ee 
approved adaption leatit my be mlersed a d  six,*. 
release shall not be the subject e f  a grtewwde er 
arbitration. If retained by the Wrpitr:, :E i 
permanent position, the nurse shall  be credited 

‘. , ./ 



w i t h  seniority frm care cf hire r~3:t:: :c 

The nurse shall be credited uttR twn =ergee 
(hours worked f a r  nurses ~ Q S C  rwilar &*crs s f  
work are other t h a n  the sfaWifd mfi Cay) % m a c s  
the probationary p e r i d  provided i n  Article IS.C: 
( a )  t o  a maxima o f  30 tours (225 hours for n;rsts 
whose regular hours of w c v  are 3 3 t r  'ifali ::e 
standard work day) .  

The Hospital w i : l  outline ',a curser him 3 f ? ? l  
such t w o r a r y  vatrnc' les, zfte t : r c a t r s c t s  51 
rise t o  the vacancy irrd t k  s;+c:a: ~ ~ t d r t ' i ~ ; ? ~  
relating t o  such e s p i o p m t .  

successfu3ly cmg#leting her probationary s*t:&. 

11.09 Education Leave 

(a )  Leave o f  absence, ~ t t h c u t  ~ r i ,  fcr r ~ t  pbr=xses 8 4  
further education d i r e c t l y  relazed t o  :he wrse ' s  
employment w i t h  the Hosp:'cai e-ay be gran+ce~ DE 
written application by t h e  curse ?o :he Dirtctx 
o f  Nursin CT her designate. Re~wrts  fcr  such 
leave w i l  ? not je unreasonably 5anied. 

(b) A nurse shall be entitlea t o  leave o f  rbsrhcc 
w i t h o u t  loss o f  earnings fees ha t  re9123r:y 
scheduled working hours f o r  the purpaso o f  UT:%:% 
any examinations reqaited 13 airy r t c q a ~ z w  ~ z a t t  
in which nurses ate  enrolled t o  uw+&e 'iwtr 
nursing qual i f  k a t  ions. 

(c )  leave o f  absence uithout loss o f  m g d l w  t r n r 3 s  
frofa regularly scheduled hours for the @irrpesc sf 
attending short courses, w o r k s b p s  at raainirr 
direct1 related t o  the nurse's eepiopent r t  the 
hosp i t a r  m y  be granted a: tt-c Giscrt t t tn of :be 
Hospital upon written appl:catiw 3y ?&a %;ne :s 
the Director o f  kurr3ng o r  rrer designate. 

11.10 Professional leave w i t h  pay will be granted t o  nwsas 
are elected t o  the College of Kurres tc a t t t i d  r e p ~ ? a ~ : y  
scheduled meetings o f  the College cif f(urres. 

Any employee who i s  on an authorized leave  cf absence as of 3ctobw 2 3 ,  
1981, shall be entitled t o  continue the leiee :R actcdance U:%> :*e 
terms thereof. 

11.11 Pre-paid Leave Plan 

Effective April 1, 1989, the  Hcrp:ta? a pee3 ?C : = Z r ~ ; t e  

subject t o  the followirrg terns anC c ~ € i t i O n f :  

( a )  The p l a n  i s  available t o  c:Lrses M ? S ? : P ~  :e 5:re;rl 

a pre-paid leave  p r q r a s ,  f;;n&ee s0:e.y 9 Sy :*& ~ : , ? S Q ,  
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four  (4 )  year’s salary w t r  a f l v t  ( S i  yeat 
period, i n  accordance with Par t  U Y f I I  of 1-b 
I n c m  Tax Requlrtions, Sectrm 6801. to  -&:e 
1 1 1  yeat leave of 
following the four ( 4 )  years o f  salary deferral- 

(b) The nurse mart make written applicatiua t o  z3e 
Director o f  nursing a t  least s i x  (63 m t h r  pttar 
t o  the i n teded  c-ncesent date of the g q r m  
( i .e . ,  the salary deferral partien). s t a t $ *  
intended purpose o f  the leave. 

The nudxr of nurser that  mjr h &sent ax my me 
time sha l l  be determinod by I ~ c a l  w t : r t r m r .  

(c)  
The year f o r  purposes o f  
Septeeber 1 of ane year t o  
year or such other twelve 
be agreed upon by the 
and the Hospital. 

(d)  Written applications w i l l  be r e v f e e d  by :%e 
Director o f  Hursing Or her dtrignatr- 521ke3 
requested for  the purpose o f  p t t u l q  ~LP.MT 
f o m l  nursing education w i ? l  be gtvm pr:or?:g. 
Applications for leaves requested for other 
purposes wlll be given the next Ievel ef ? t ? o t i t y  
on the basts o f  senfotity. 

(e)  During the four ( 4 )  years c f  salary deferral, 2% 
o f  the nurse’s gross a n n u l  carntqs s 
deducted and held for the ~ w s t  am! e*: :+ 
accessible t a  h e t  u n t i l  tt.e y e w  of ti%& 1eare :r 
upon withdrawal fttm the p l a n .  

(f) The manner i n  which the deferred salary Ss Re: C 
shall be a t  t h e  discretion o f  t h e  Hatpital. 

(9)  All deferred salary, plus  rccrved j ~ t e f t ~ f ,  :f 
any, shall be paid t o  the nurse a t  the 
corsaenceraent o f  the leave or i n  accordma w i t h  
such other pr-nt sched~le as may be qm L S - ~  
between the @spi ta l  a .~ !  tke m m e I  

( h )  All benefits shall be kept whole Gtsriq the fedr 
( 4 )  ears of salary deferral .  WrrIng %he year sf  

Semii~t for 
the purpose o f  vacation arrd salary pm5jr3rs~cn 
o t h e r  beneffts w i l l  be rctaimd kt r t : l  wt 
accumulate during the period of leave. TM wrst 
shall ktm! t s s p s i b l e  for %be f u l l  paymat of 
premims f o r  any health ~ s d  weifire kmfrtr 3s 
which she i s  part i c ipat iq .  Conttibtfmr t o  tlM 
Hospitals o f  Ontario Penrim Plan ri!l be i~ 
accordance with  the P l a n .  The nurses w i l l  riot be 

the ! eave, seniority u i l l  accumulate. 



e l i g i b l e  t o  participate i n  the dirabifjtr i n C m  
p l a n  dur ing  the year  of t h e  ItatPa. 

i) A nurse may withdraw from the plan a t  any t :m 
dur ing the d e f e r r a l  portion p m v i d d  thrw 43: 
months notice i s  given t o  t,Lte Director uf Bkrrs53. 
Deferred salary,  pius X C ~  tnttwr?, If m i .  
will be returned t o  :he % m e ,  vftbril a rcasc-?a5 c 
period of ti-. 

(k) The Hospital  will endeavour t c  f?&  il t e s w r a q  
replacement f o r  the nurse as far i n  abumca as 
p r a c t i c a b l e .  Ef the Hospital i s  unable t o  find a 
s u i t a b l e  r ep lacesen t ,  i t  m y  pest- tke 1ctive. 
The Hospital  will give the ~!tfr3c as m c h  w::c? i s  
i s  reasonably possible. The nurre w i l l  havs the 
opt ion  o f  remining i n  the Plan and rermuq~q 
the leave a t  a mutually agreeable tlw er of 
withdrawing fros the  Plan and hrufeg the d t f r m  
s a l a r y ,  plus  accrued interest, if any, pal$ wt t o  
her w i t h i n  a reasonable period o f  ti-. 

(1 )  The nurse w i l l  be reinstated to  htr f ~ r a ~ r  
p o s i t i o n  unless the p o s i t i o n  has bees 
discontinued, i n  which case she shall  k 9 h w  a 
coraparabl e job.  

(m) F ina l  approval for  e n t r y  into the pn-wid leave 
prqrara will be subject t o  the 1 ~ ~ t s e  anZrrfq :n:a 
a formal agreesent w i t h  the t iospitaf  i n  m k r  t o  
authorize the Hospital t o  make the a.pptoprir?c 
deductions from the r w f e ' f  pay. Ssch qruemmt 
w i  11 i ncl ude: 

( a )  A statesent t h a t  the  nurst i s  t n t c t j q  the 
pre-paid leave program i n  actordmcc uf?h 
Article 11.11 of  the Collective Mrwaent. 

( b )  The p e r j d  of rr'irry ckfcrr11 us0 ?La 
period f a r  which the l eave  i f  requested- 
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NOTE 1: Provisions in exist ing Collective Agre-nts pmu:0rnq 
for paternity leave sha l l  be c o n r ‘ i n d  in effect & 
added to the above provirions i s  such Eol’ iectr ie 

NOTE 2: Provisions in e x i s t i n g  Collective A g ~ n t s  p t o v i d i q  
for time off to study f o r  College o f  kntt ~ r p i ~ t f ~ ~ ~ .  
to write registration exaainatfons or umhatiaas for 
courses o f  study related to employmeat shall be emtima 
in effect and added to the above pmvirirms f n  s x h  
Col 1 ect i ve Agreerrents . 

*d Agreements. 

ARTICLE 12 - SICK LEAVE AN0 l#&-T€FiH DISABILlfV 

12.01 The Hospital will assuse t o t a i  ttsponrioji.rty fc t  
roviding and f u n d l q  a rhort-tern rfck leave ~ l m  a t  e east equivalent to that  described in  tho 1980 ktrgl fr i r  

of Ontario Disability Incume Plan Dmkiil+. 

The Hospital will pay 75% o f  the b i l l ed  premium :wards 
covera e o f  eligible esployaes u&t the laq-ttm 

p’lan) . The esployee w i l l  pay the b a l m c e  of :be 3: ::ee 
premium through payroll Cechctiofi.  for firpesc c f  
transfer to the short-term port ion o f  the disa33ltty 
program, etsployees 511 the paym’il as of t,k e f fec t tvc  
date of the transfer with three (31 smthr or oc 
service shall be deemed to have t h m  (3) maths 3f 
service. For the purpose o f  transfer to the tmg-tem 
portion o f  the disability progrm, c q ~ o y e e s  en tM 
active payroll as o f  the e f f e c t i v e  date of the ~resrfw 
w i t h  one ( I )  year or mure o f  reruict rkal l  b M f t  
have one (1) year of service. 

12.02 Effective the first of the menth f o l l u s i q  :he transfer. 
all existing sick leave plans i n  t.h P a f l ! c i ~ t r w j  
Hospitals shall be tcrrinated arid m y  pmvtrfae3 r e ? a t : s j  
to such plans shall be null md void under tha resps?:ti 
Collective Agreements except as t o  those prwitfc;rr 
relating t o  ayout o f  unused r i c h  !cave b m f i t s  *.IC? 

12.03 Existing sick leave credits for each tpolom s?ia!l JC 
converted to a sick leave bank to the credit  of *C!H 
employee. The sick leave bank shall contain the *m~s& 
sick leave days to the credi t  of the wrst t).e 
effective date of the t r r n s f c t  t o  the Plla set e& 3 %  
Article 12.01, The ’rick leave bank’ shall be uti::zed 
to: 

disabi 9 ity portion o f  the Plan (HOOO1P er an eq~~raitn: 

are specifica f ty  dealt with htrelnafttt. 



12.04 

12.05 

where a payout ptovisran existed ander %As fame.  
sick leave plan i n  the tolrectivt Agreesic:. 
payout shall  be mde on tCK :enrna:ts? =I* 
employment, o r  i n  the case o f  Csith, :5 :re 
nurse's estate. The m u n t  of the payou+, I!%:: se 
a cash s e t t l e n t  a t  the nurse's thci: c&rre:?t 
sa la ry  rate for any unuse4 r i c k  ~ W t t s  +,o :*+ 
maxima provSded rrrsder t ! !e  sick ' e i v o  p : ~ ?  - *  
which she participated as of the date z f  : * : 3  
award; 

where, as of the effective date o f  trmsfir, L- 
employee dots  mt have the .requ:rtd service zc 

f o r  payout on terr inat im,  her exfst!? 

nevertheless bo converted t o  rick leawe 3 m k  re 
accordance w i t h  t h e  forcj toiq urd s P i  fha:: &e 
entitled t o  the ram cash mt pmvisiear i s  se: 
out  i n  paragraph (b) &eve pmvrdisq se+ 
subsequently achiever the necessary semicc t s  
qualif  her f o r  payout under the cm6ftlws of :h 
the date o f  th is  award; 

sick iff  eave credits as o f  t h a t  bate sha:; 

sick T eave plan i n  whlch she part.;cipatwl as e+ 

where a payout provis ion e x i s t e d  under tP& feme' 
sick leave plan i n  the Collecttvr Rg-at, a 
nurse who, a3 o f  the date o f  t h i s  mwd, h i 3  
accumulated slck leave trsbftr uzd I f  pmvee:cc 
from workin for the Hospital on rccmnt of a: 
occupationay illness er accidmt mait :I 
recognized by The Yotksn' Compensati9n h e  13 
cawpensable w i t h i n  the eerni of 7-M WriwW 
Compensation Act, the Hespita T I on aw3:ci:tcr 
from the nurse, w i l l  sugp'lesent the arm! W e  91 
The Uorkers' Cmpensatim bard  fer for3 of rqar  
t o  the nurse by such r ~ w n t  tha t  t!%e & m m 3  d -%e 
Workers' Cmpensrticm Beard for loss af uaps.  
t o  ether w i t h  the supplesentation of the Wspi ta? ,  
wi 9 1 equal oc~e hundred pet cent (I=) of the 
nurse's net earnings t o  the 1 b i t  of th fiwse's 
accumulated sick leave credits. %rs+r ard 
util ize such sick leave c r e d i t s  &*a$%:% 
approval of a clairs fo r  Yorkers' f w n r a t i o i t .  

When 
Scheduled tour  p t i O t  t o  902- On S l C L  ' O ~ V C  ..I 2' 
Workers' C ensaticm benefits,  she stril! be pard  f o r  :E+ 
balance o f  "f: t e tour  a t  her regular rtraight t i*  h ~ ~ ; t ! y  
rate .  This  provision w i l l  not disentirlo tk+ rtutse tr: a 
lieu day under Article 15.05 i f  she othensrsc c a : ! f 4 e s -  

Nurses returning t o  work froa an illness o r  ?t;zr,t' 
compensable under Yorkers' Compensation vi11 9 a ~ 3 i 5 ~ 9 f  
light work as necessary, if wai:a3le .  

a nurse has completed m y  port?on ef %er r y i  a?'> 
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12.06 

12.07 

12.08 

12 09 

12.10 

12.11 

12.12 

12.13 

12.14 

A nurse who transfers ftm full-time tu part-tim sa) 
elect to retain her acctratlited stck I t a w  cndlts  ta b 
utilized during part-time Or strBs?qwest f%l:-t?se 
employment as provided under the rock Itawe pim t i l  m?ch 
she participates as of the date o f  t h i s  award. 

Any dispute which m y  arise c w r c t m i q  a surse's 
entitlement to short-term or lfinc;-fem kwfIt3 
HOODIP may be subject t o  grirvaxe arsd arb i t raDiM:  sLisOPr 
the provisions o f  this Agrement. 

Nurses presently esployse who are cztverd by a ':--tern 
disability p l a n  i n  effect as  cf tho date o f  th is  a a a ~ ~  
may elect to be covered Sy tiGOOIP o r  to cmtrmr t.Qrr 
present coverage. 

The Hospital further aqteos to >ay emp1ey-s -l:t 
equal to any loss o f  benefits @Mer -1P for t+he first 
two days o f  the fourth and subsequent pstiob o f  r3rmct 
in any calendar year. 

During the term ob operation of this C~l?e c t i v e  
Agreement, the Hospitals w i l l  meet and c o n s d t  with %te 
Association with the v iew to  a s s i r t i e g  the partfrs in .t%e 
next set o f  n o t i r t i o n s  to irrprsvc the benefit cwtr+ 
provided by d l P .  
The Hospital will notify eacb nurse of the mrrt ~f 
unused sick leave in her bank annually. 

For nurses whose regular hoots of iarri: am at*r tha5 t h  
standard work day, the short tern sic% Itawe g l r n  uti: 
provide payment f o r  t h e  n d w r  o f  h w r r  of absence 
according to the scheduled tour t o  a total of s 2 . 5  
hours. All other provisions of the t x i s t i f q  plan rhrl: 
apply rnutat i s awrtandf I .  

Absences due to pregnancy related Illness she:] &e 
considered as sick leave under the sick \cava p l m .  

A nurse d o  i s  absent fror a r k  as a result o f  rn i ? : r a s 5  
or injury sustained at work a% tdm has tws m a r t i -  
approval o f  a claim for Worker's Ec~4m3atrm fcr  a 
period lon er than one complete pay perid u y  aw!y t 3  

benefit she would receive fraa Uwkers' C w s a t r w  if 
her claim was approved, or the benefit t o  which SM w w l d  
be entitled under the short tern s i c k  p e i m  of the  
disability income plan ( W I P  e t  *Iva!mt ~lb3f .  
Payment will be provided mly 5 f  the mars+ ptoir?&s 
evidence of disability s a t t s f a c t o r y  to t k  )iosp.rt&; a 
written undertaking satisfactory to the Hos3lioa1 that any 
payments will be refunded to the ibspitrl follouiq f:ml 
determination of the c ! a f s  by TPe Yorkcrr' Cmopmsaf13~ 

the tiospita s far  p a p n t  etmivalent to  th lesser of tbe 
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Board. I f  the claim for wrkers’ Ccmpnsitiwi I S  $6: 
approved, the wnier pai6  as an iav in te  w l l  M ap-s l :e  
towards the benefits t o  which the nurse usaid 3t ent:t!W 
under the short tem portion of the  disab i l i t y  iwmw 
plan.  Any payment under this provrsion rill c m t i n ~ e  
for  a maximum o f  fifteen (15 )  weeks. 

ARTICLE 13 - HOURS OF WOW( 

13.01 The following provision derigoating regular hours en a 
d a i l y  tour and regular d a i i y  tour5 erer t*tt n ~ t s ! ~ ~  
schedule d e t e r r i n d  by the Hospital shall RGZ be 
construed t o  be a guarantee of the burr a f  lsork t o  50 
performed on each tour o r  during each tour schedu?o. 

Subject t o  Article 13.02 k1w: 

The noma1 d a i l y  tour  shall Se seven a.M m e - h a ? &  
(7  1/2) consecutive hours i n  any twenty-four (24 )  
hour period exclusive of an unpaid eae-half {2!2; 

undtrs:O0d that a: 3 . c  hour meal period, 
change o f  tour there w i l  norsa:’ly be &di:%~na: 
time required f o r  reporting which shall M 
considered to  be pa r t  of the n o m 1  d a i l y  : 3 w ,  
f o r  a period of up t o  fiftew (15) n:n~i+r 
durat ion.  Should the repurting $4- e x t a  beyea4 
fifteen (15) jlinutes, ft~wtver, UH mt!m per+ec 
sha l l  be considered overti- for the p u m t t s  a? 
payment under Article 14.  

i t  3eina 

Nurses shall 5e entitled, rirbject te  
exigencies o f  p a t i e n t  cart ,  ‘10 n l r t f  mricd3 
dur ing  the tour on the basis ctf f i f teen 
minutes f o r  each h a l f  tour- The s c M u 1 t T  0 4  
laea1 p e t i d s  and relief perfedr sza: I 3 
detersined by lwal negotiat imr.  

The regular dal ly  tours o f  duty of a nurse sha!: 
average five (5)  days pet weir O Y Q ~  tF& n;;rs:q 
schedule deteminsd by the b r p i t a ’ t  - k r s 3 y  
schedules strail be dctcr~itncd by ? e a :  
negotiation. Hursor i n  the h r g r l n : q  tni: 
engaged i n  teaching i n  Schwir fur R..Y.A.‘r  SM:? 
work a flexible schedule, W r y  to Fr<Cq,  
averaging 37 112 hours per week over th+ sc%e-<u;t 
t o  be determined by leab w t f a t i o n r .  

Where a nurse notifies het supervisor that  she h s  
been or wil l  be unable t o  take tM ~ m f :  iii~m 
break due to  the rsquiresmt of pmvfdikg 3at:m? 
care, such nurse shall be paid time a d  DM h r t f  
( 1  1/2) her regular straight tfme hatfly faze for 
a l l  ti- warired i n  excess o f  het EQWI fai’j 
hours. 
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13.02 Where nurses are new working a leer drily twr, :r;t 
provisions set out in this A r t r c l e  g o v e m i q  the r q d : w  
hours o f  work on a daily tour sha l l  3t i;dlas+ce 

The normal daily extended tout s h l 1  bt 11.25 t ~ ~ s e ~ u t t v e  
hours in any PI-)rour penad, exclirsirt of a t e t r i  o f  
forty-five (45) minuter o f  unpaid meal ti-. 

Nurses shall be e n t i t l e d ,  subject t o  the r x i w i e 3  o* 
patient care, t o  relief periods dutjrq the t ~ t  o f  a 
total o f  forty-five (45) rinutes. 

The schedulin o f  meal and relief p e r i d s  s b l !  

U accordingly . 

determined by ? oca1 negotiations. 
The introduction or  discantinuancc o f  1-r d r t i g  twr3 
shall be detemlned by local negotiations. 

NOTE : Hospitals t h a t  have extended tours that are pmsmt;~ 
different than the above. shall safntairr t k r c  
conditions. 

A R T I C L E  14 - PREMIUM PAYHENT 

14.01 If a nurse Is authorized :a wrg in txcei3  o f  tbe e a r s  
referred to in Article 13.C1 ( 2 )  or ( c j ,  sha rhri: 
receive overtime prereiua o f  one and me-half ( 2  :/2; 
times her r ular stra ight  time hmt’ty raze. 

be paid f o r  a period o f  less than fiftm’i (15) r iwttr  $8 
overtime work where the nurse f s  angqed i n  npo**~- 

* -3 
authorized overtioa aaounts to f i f t een  (I{) r f n ~ t c r  g r  
more, overtilre presius shall be p i i d  f o r  tab total :et:ee 
in excess o f  the noma1 dai ly  tour. OvaPrtm p m w ! t  
will not be duplicated f o r  the s m e  hews worked w&r 
Article 13.01 (a)  and IC) not shall them be any 
pyramiding with respect to any other pr+rSms gaja31e 
under the provisions o f  th:r Co’llectfva 3q-X. 
Nothing herein will disentitle the nurse to pamr,t cf 
the normal tour differential prrrvided h n t n .  Fer 
urpose o f  clarity, a nurse who 4s - I d  t o  vot t  ST 

Rer scheduled day o f f  shall receive overtme pm?m of 
one and one-half ( I  1/21 times her regular r tr i fFt  t;= 
hourly rate. The Hospital agrees that i f  tbc C o t t a r t i v c  
Agreement provided a greater ovettlse p n r i r a  fc t  
overtime work i d i r t e l y  prior to t h f s  & w n t ,  t h  
Hospi ta l  will continue to pay such greater evertime 
premium. This is not Intonbed to  cntltlt the wrse t o  k 
paid for work p e t f o d  while e-rgsd in the ~ w C ~ X  
functions as provided herein. 

Notwithstanding ’R t e foreqoir-i, r~3 ouorttac p m i i s  zkr ‘ :  

functions at the end of het n o m 1  dill tour. b -  
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14.02 Notwithstandin the foregoing, ove+ti.b w i l l  nst be pale  
for add i t iona l  hours amrted during a t a n t y - f e w  i Z 4 ;  
hour period either as a result of ch-t i n  tout 021 the 
request o f  a nurse or a changc-avct'to dayli$tt s a v l q  
from standard time o r  v ice  versa of an C X C R ~  of twrs 
by two nurser. 

14.03 

14.04 

Work scheduled by t h t  Hospital t o  which gwmrss ? s  
attached under schedul ir,q regulations contatmd tr, tt;t 
Collective Agreement and ret out i n  t)is ;tSwd:x e! 
Local Provisions shall be paid a t  e~ r d  --ha:? [: 
1/2)  times the nurse's regular stralsht ti- hvpir'fy rate 
or as otherwise provided. 

Where a nurse i s  required work on a pr:C f w ! i c a ~  w tz 
an overtime tour o r  or, a t w r  t h a t  f s  @aid a t  tw *a:* gf 
time and one-half (1  l/Z) bet t u l a r  r tra ip t  rise 
hourly rate as a result o f  14.8 above id m e  i s  
required t o  work additional hours f o l l w i q  her f u i l  t ~ u r  
on t h a t  day (but not including Rautr OE a riibretpsim: 
regularly scheduled tout  for such nurse] she s3a!: 
receive two (2)  timer her regular straight tist t4;;rjj 
rate for such addit ional hours worked. 

14.05 A nurse who reports f o r  work as scht#uld. G S ? ~ S S  
otherwise not i f ied  by the -Hospital, shall rectrrt a 
minimum o f  four (4)  hours' pay a t  her regular straight 
time hourly rate. She shall be required t o  p e r f o n  m y  
nursing duties assigned by the &spital &icb she i s  
capable o f  doingl Sf her rqul t t  dutlcr am &a: 
avai  1 ab1 e .  

14.06 Where a nurse has completed her regularly rchdultd twr 
and l e f t  the h o s p i t a l  and Is cal led i n  t o  wri  0is':s:se 
her re ularly sch&uled uarkiirg rmrs, er a r e  a $drse 

one-half ( 1  1/2) her regular straight ti- hmrlr rate 
fo r  a l l  hours worked w i t h  a m i n i m m  g u a r i n t e  o f  fws ( 4 )  
hours' pay a t  time and one-half ( 1  :/2] k w  r*s'fat 
straight time hourly r i t e  except t o  the txtmt *,kat sew3 
four (4) hour eriod overlaps or extends into b t r  

In such a case. ss99 w l l  
receive time and one-half ( I  1/21 her ngu:it sttai~kt 
time hourly rate for actual hwrs wristb isp t o  :k 
comnrenceaent s f  het reguiar sh i f t .  

is ca 9 led back frm standby. she shal l  receive :me aw 

regularly schedu P ed shif t .  

14.07 A nurse who is requited t o  = i n  available for  Cuty ei: 
standby outside her reguiarly r c W u l e 4  uo+'riq 118-2rs 
sha l l  receive standby pay fn the m t  G f  39.00 WT hew 
for  the p e r i d  o f  standby scheduled by the Ws2rtal .  
Effective Apr i l  1, 1987, standby pay sha l l  b~ fZ.10 per 
hour. Standby pay shall, tiwevet, cease d c t t  :?I@ nzrre 
is called i n  t o  wrk under Article ! b . %  &3vo &st w t h s  
dur ing  the period o f  s t a x b y -  
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14.08 I n  computing a fu l l - t i=  nurse's regular straipkt t'im 
hourly rate under t h i s  Co'fltctive Agreement sues t a t *  
shall be establfshod by dtvtdi the p W % t  of %%e 

or premium pay t j -5 twelve [ I t )  by the q u 3 w  w w a p  
weekly hours times fifty-two (52) .  

nurse's regular monthly salary exc 7 usive of any a1faumrt 

14.09 Where a nurse has worked and accsmlated r p p r e v e  
overtime hours (otber than overtilcse bouts t-ciattng t3 
pa id  holidays) such nurse shal l  have the eptron of 
electing pa n t  a t  the applicable overti- ti?@ et ::se 

where the applicable rate i s  t i m e  and me-hl f  { I  l/ZT 
then time off s h a l l  be a t  ti- and ma-half I t  l/Z]): 
Where a nurse chooses equivalent tiw o f f  swS trlct off  
must be taken w i t h i n  t h e  O o t i d  set wt i s  k t p m d i x  
o f  local Provisions o r  payment i n  accwdaxe r ~ t A  tk+ 
former option shal l  &e sade. Nurses i n  the b q a t 3 i q  
u n i t  engaged i n  teaching i n  Schuols f o r  R.N.A.'r u c t b i -  
overtime i n  excess of their averwe wtkEy hairs rcftrm! 
t o  i n  Artlcle 13.01 (c) h l c h  have & e ~  m W r f z & !  trr 
advance by the Director o f  the Scbul,  shall be eaO~t:ed 
t o  compensating time of f  i n  accordance with tke 
foregoing. 

of f  equiva r" ent t o  the appliczblo overtire ra te  ; % . e . ,  

14.10 A nurse shall be paid a sh i f t  p m m i r r  o f  f a t ty - f l ve  cmzr 
(45#) per hour for each hour wctrktd wtsibc the WN: 
hours o f  the day sh i f t  provided t h a t  such h a w s  exceed 
two ( 2 )  hours i f  worked i n  conjttrstfm with S e  Oaj 
shift.  l ou r  differential w i l l  met fors par% a f  tka 
nurse's s t r a i g h t  time hourly r a t e .  

14.11 hbul  ance Escort 

Where a nurse is  3ssfgne-d t o  provide 3at:ent cam f c r  t 
p a t i e n t  i n  transit, the following provtslons shai'i apo:y: 

( a )  Where the nurse per fom such d u t i e s  B u r i q  %er 
regular rhfft ,  she shall be pard ker regu:rr rite 
of pay. 

Where the nurse p e t f o n s  such d.tti;as w t r f d e  5er 
regular s h i f t  or on a day o f f .  she skrf! be ;a:< 
the approprjite wet t i z s  r i t e .  

Where such duties extend beyorxi her two' lar  sk:?:. 
the Hospital will not require a nurse t o  r e t u n  t o  
regular duties at  t h e  :*spital without a% :tar: 
eight ( 8 )  hours of t h e  o f f .  @hem $1- o f f  
extends in to  her next t e q ~ l a r l j  scW&l3E s5if: 
she w i l l  maintain her r q u l a r  earnings for that 
fu l l  shift .  

(b) 

. __. 
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Hours spent between t h e  ti* :$e nurse i s  re:iewe: 
o f  pat ien t  care r e ~ ~ r ~ ~ ~ ~ i t i t r  ar& the :'.=c 
nurse returns t o  the hospital o r  t o  s u ~ h  ~ ' r t r  
location a reed upon k t w c n  the Hospital aM tnc 
nurse w i l ?  be paid a t  straight tfmc sr a: 
appropriate ovettiloe rates, if app! ~ c r b ' i e  iira- 
Ar t ic le  14.01. :: : I  urdtrs:W t h a t  the RLrse 
shall  return t o  the rrorgitil er t o  f s h  et.li? 
location agreed upon k t w e e n  tlte Wrpital  ax!  :%e 
nurse a t  the e a r l i e s t  opportuntty. Prior t e  tis* 
nurse's departure on escort edgy. et &it s x 3  E%%* 
time a s  may be m t u a l l y  agreed upen ht-3 tM 
Hospital and t h e  nurse, the MsgStaI w ! ' :  
establ ish wi th  the nurse artuqerwnts for retzpr 
t rave l .  

(d)  The nurse shall be reisburred for t+rs~na~:e 5,: 
of pocket expenses including ram, b a d  me 
return transportation 2nd consideration w r l '  r-3 
given t o  any special circastances set d e a l t  B : : -  

under the foregoing 3rcijsio11s. 

NOTE: The Hospital agrees t o  continue t o  pay any preazcr 
monetary benef i t  fo r  d u l a n c e  escort duty i. sU:& 
greater  benefit has been paid  by =he HaspjUI  i m : r : a r z  
pr ior  t o  th is  Agreesent. Thir r ro t t  a ~ ! t r s  a% h r g ' ~ t r ~ s  
where th is  superfor conditior! exirts as of k e s k +  :4, 
1987. 

14.12 The posting of work schedules rtia!l k as srt wt in :% 
Appendix of Local Provisions. I t  rttaiil be :Ps 
responsibi l i ty  o f  the nurse t o  consult psst+d 
schedules. The Hospital will endeavwr t o  p m i &  as 
much advance not ice as i s  practicable o f  cb- i n  :?a 
posted schedule. Changer t o  the 9433ted xs+i: s c W ! ? e  
shall  be btou h t  t o  the a t ten t ion  o f  the R U T S ~ .  M;tr+ 
less than orty-eight (43) hours' M ~ ~ I C C  1s 
personally t o  the nurse, t i =  and one-half { I  f j 2 )  3 
nurse's regular s t r a igh t  time hourly rate m i l  be pa:< 
f o r  a l l  hours worked on t h e  first shif t  sf 5t.r r-e- 
schedul e. 

3 y 

14.13 When a nurse i s  required t o  travel t3  the b s p i t a :  3~ :G 

return t o  her haae as a result c f  rcprittifq t o  a i  cf! 
work between the hours  o f  Z 4 K  - CWM PHW~S.  a r  tt a ? ~  
time while on standby, tBe Hospital ui;: ;$J 

t r ans  or ta t ion  costs either by tax: or by hat cm v e b i t : t  
a t  t E e r a t e  of t h i r t y - f i v e  cents (35f) p r  si:, [ t o  a 
maximm of fourteen Gollarr ( f I4 .W) )  er s;rfB g r a z e r  
amount as the Hospital m y  i n  i t s  Oircrttim de?e=iee v 

I E.2 f o r  each t r i p  between the 2fotesentione-G hours. 
nurse will provide t o  the ).:os?i:a: sat is factory  ;rwof s! 
payment o f  such t a x i  fa te .  
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14.14 A nurse who works a second const~utivt ful l  teat SE&:' 
be entitled t o  the nemal res: perlodr md met! x?:aC 
fo r  the second tour, bc:t shal! be prmjboo  a t  t& ?:ze cf 
the meal period w i t h  a hot e a 1  or f o w  dollars fS4.W; 
if  the Hospital i s  unable t o  provide tske Tw': wi!. Ctkw 
nurses required t o  W O F ~  sere t h i n  tua (2; k r s  evertise 
on the same day they have werked a fu l l  twr shal l ,  a f t e r  
the two ( 2 )  hours, receive a 1/2 hour pa:$ meal g ~ r i s e  
and shall be provided with  a hot s e a l  or four dollars 
($4.00) i f  the Hospital i s  unabis t o  prow?& t ~ e  k: 
meal. 

14.15 Effective Apr i l  1, 1990, a nurse sha;l be pald a meeieg 
premium o f  forty-five cents ( C S i )  pet b u r  for each )four 
worked between 2400 hours Friday mid 24c#, &rs W r y .  
If a nurse i s  r t ce iv iq  p m i -  pay usckr k t i c ! t  24-03, 
pursuant t o  a local scheduling regu'litlcm vf th  msw: 
t o  consecutive weekends worked, she w i l l  mt recervi 
weekend preroirtrr under t h i s  provision. 

ARTICLE 15 - PAID HOLIDAYS 

15.01 A nurse who otherwise qualifies under h-ttcle 15-32 
hereunder shall receive eleven (11) pafd hulrdays LI 
designated i n  the Appendix of t ~ a l  P r w s % = ~ s .  
Effective Apri l  1, 1909, the  number of paid heljeays 
hereunder shall be Increased t o  twelre, wi th  :be 
desi na t ion  o f  the twe l f th  holiday t o  be deternine cy 

In  the event t h a t  the 3tovfncia: G~vemsent ckc:rres i r !  
additional holiday (such as Heritage D r y )  d u r r q  '.in, tern 
o f  this Agreement, such holiday will be substituted *e* 
one o f  the ahve-mentioned ko1:dayr. The C c r i p r t t s -  c' 
the addi t ional  holiday for an exi3tftq b ; M a j  s5a?: % 
subject t o  local detemination ancl such des ;p~: lon  s k t ? :  
n o t  add t o  the present n i d e r  of  hol idays .  

I n  order t o  qualify for pay for a no:iGay. a wt3e  s ? a * '  
complete her f u l l  scheduled sLlift en  e x 9  of %Pa m c m : ~  
days imediately preceGing and f o i l o u t q  tt,t *%?*:a? 
concerned unless excused Sy the Nospita? or tM nurse uis 
absent due t o :  

1 oca B negot i a t  i on. 

15.02 

( a )  legitimate illness or accidsnt *.it% C ~ S W C ~ :  
w i t h i n  a s o n t h  o f  the date of the iroiiday; 

(b) 

(c) 

( d )  

vacation granted by t h e  tiasp5:al; 

the nurse's regular s c m 2 g l e d  day o f f ;  

a paid 'feme o f  absence prcvrrfed 
otherwise ccmpensateb for the ha1 :cay. 

t5e nurse I S  ?=: 
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15.03 

15.04 

15.05 

NOTE: 

15.06 

15.07 

A nurse e n t i t l e d  t o  holiday ?ay k:erem&er sha:3 w: 
rece ive  sick leave pay t o  which She say 3 t k h 3 3 e  
have been enti t led unless she vas rche&lcC t o  =an. 
t h a t  day. A nurse receiving Yorkers’ Campmsit:er, 
Benefits for  the day o f  the holiday s h a l l ,  subfect t e  $Fa 
above provisions, be entit:& t o  the d i f ferma kfm- 
the amount o f  the Yotkerr’ fwsnsrt$on 3 e m f : t s  ~ E G  
the hol iday pay. 

Holiday pay wi l l  be cmpirted cn +;ne basis a f  tl.4 wrs t ’ s  
r e g u l a r  s t r a i g h t  time haw:{  raze of pay : jams We 
o f  hours f o r  a nomat ciairy t o u r  I S  set  out ?rt Art:c*a 
13.01 ( a ) .  

Subject  t o  A r t i c l e  15.02: 

( a )  Where a holiday fa1:r ~ l jr ing  a nwsees z c W u i e ~  
vacation period, h e t  vacatrun rball 39 exten&d 3~ 
one (1) day unless tho  nurse a.* :-he HQsg;ti 
agree to schedule a different d3y off uitk pay. 

(b)  Where a holiday falls on a nurse’f tch&oltd ea1 
o f f  an addi t ional  day o f f  with pay w i l l  M 
scheduled. 

A nurse required  t o  work cm rrry o f  tk f@w~ej 
hol ida s s h a l l  be paid a t  the t a t +  o f  tfs, a d  +%&-ha7 + 

(1 1/2f her regular s t r a i g h t  time heurfy rate of pay for 
a l l  hours worked on sitch holiday s&Ject t o  k?-rcIe 
14.04. In addi t ion ,  she will receive a day o f f  utt;~ .  
pay i n  t h e  amount o f  het regular straight ti- k w r l y  
r a t e  o f  pay times the nuabet o f  hours i n  a  no^: & a j ; j  
tour  as set out i n  Article 13.01 (a) .  

Nurses on extended twrs  s h i l l  recei~e eltr+a ‘ * e w  
days o f f  t o  consist o f  seven and m e - h a l f  (7.51 YLFS 
each. 

Where a nurse is  en t i t l ed  t o  3 l i e u  day ua6er krtic:e 
15.04 o r  15.05 above, such day off mrt Be takm u f : ~ - i :  
a period as set out i n  the Appendix of L x a I  
Provisions or p a p e n t  shal l  be mde i n  rccodancc w i t 5  
Article 15.03. 

ARTICLE 16 - VACATIONS 

16.01 A l l  nurses sha l l  receive vacations w i t h  pay %SM c- 
l eng th  of fu l l - t i=  continuous service as fo l lms:  

( a )  Nurses who have cowie’ice less t5m cw ( 2 :  gear 
o f  f u l l - t i m e  cont:nt;ws serv ice  { a s  of tf,t 
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(b) Nurses who have cosrgleted one ( 1 )  cr sure years oi 
fu l l - t ime continuous servrce {as ob tM date f e r  
determini- vacation entitlesent tn Lh taiw:+ga; 
Hospital) s h a l l  be e n t i t i e d  t o  rn M W ~ E  vititiw= 
o f  three (3) weeks with three (3)  weeks’ p r y  
(112.5 hours’ pay for nurses -se rqy1ar kwrr 
of work are other than the standad mer& cay:- 
provided the nurse works or receives paid reave 
f o r  a total o f  at least 1525 hwrr i n  tM vacatis% 
year. 

Nurses who have cosple:sd :hrw : 3 )  or mre * i t s  
o f  full-time continuous service {as af tba C i t e  
for determining vacat ion antit:twnt i n  the 
individual Hospital) snail be eatitled t o  a? 
annual vacation o f  four ( 4 )  weeks uith f a r  [4 ;  
weeks‘ pay (150 hours’ p r y  for mm+s 
regular hours of work are other than fiH stmCaK:  
work day), provided the nurse works ar m e t w e 3  
paid leave for a t o t a l  of a€ least 1525 hews : c  
the vacation yeas. 

(d) Nurses who have ccswleted sev9rr:ees {:?; OF 
more years o f  full-time contjnwus 5imic1. (as 
o f  the date for detarrini vacatiea eetitlasmt 
i n  the individual Hospiti;#j shall im mtttle$ t o  
an annual vacation o f  f i v e  (5) weeks v f t h  f i v e  IS: 
weeks’ pay (187.5 hours‘ pay for mmes &se 
regular hours o f  work are other than the r U ~ 4 r f C  
work day), provided tr;e nurse a r k 3  or mt!res 
paid leave for a total  o f  a t  least EW5 h e w s  :n 
the vacation year. Effective t n  the vatat9e-rt year 

Vacat :ex where the date for dcteminl 
entitlement i n  the individual hotpfta falls gr. er 
after April 1, 1983, the service teq4rmmt ftr 
five (3) weeks vacation -shall 3t fiftm {is> er  
more years o f  f u l l - t i e  ~ufit t f iwus rrfvicc. 

(e) Effective i n  the vacat ion  yair &em the date $02 
deterwinin vacation e n t f t i w n t  i n  tk $ g % v : < s a :  
hospital falls cm or after Aprrl 1, wrsis 
who have cmpleted twenty-f ivt  (25) *an er mm 
of full-time continuous service (as of the  d i t t  
for deterojnfng vacat ion ea t i t l ernt  $ 3  tke 
individual hospi ta l )  shall  hs entitled t s  L? 
annual vacation o f  s i x  ( 6 )  weeks‘ with slx ( 6 :  

7 



16.04 

16.05 

weeks‘ pay (225 hours‘  pay f o r  nurses whose 
regular hours o f  work are other  than the s t & i &  
work day), provided the n w r t  virrks O r  r e c e ( v t ~  
paid leave f o r  a t o t a l  o f  a t  least 1525 bwrs :c: 
the vacation year. 

( f )  I f  a nurse works or tecelver g a ~ d  leave fw l a 3  
t h a n  1S25 hours i n  the vacat ion yew rke u i l ‘  
receive vacation pay based on a perccntw of het 

salary for work p e r f o w  OI! t h  
K w i  ng t n s  i s : 

3 week entitlesent - 6% 

4 week e n t i t l w n t  - 82 

5 week entitlement - 
6 week entltl-nt - 12%. 

NOTE: Nurses who presently enjoy better vicatlen k d t t s  s b l l  
continue t o  receive such better benefits while cepiaytc 
by the Hospital . 

16.02 A nurse Wtro leaves the esgtloy of ts&e ~&spitr’-  for u p  
reason shall be entitled t o  receive any unpolb vacaties 
pay which has accrued to her to tht date of tat 
se aration, i t  being understood and agreed that tbe nurse 

termf nat ion.  
w i  ! 1 provide a t  least two (2) weeks’ m t i c e  ef 

16.03 For the purpose o f  vacation entitlement, service for. 
those nurses whose status i s  changed. on or afzcr W e b e t  

shall wan the combined service as a part-tum a! 
fult-time nurse eaployed by the  Hospital a d  a c c a m i a t ~  
on a continuous basir. For t h o  pitrpose o f  t h f r  Article. 
1500 hours o f  part- t ime rewice shall -a1 OF& i!) y e w  
o f  fu l l  -time servfce and vice-versa. 

23, 1981, fm pirrt-ti- t o  f u l l - t i w  er V I C * - V ~ ~ S ~ -  

Full-time nurse teachers shal l  be t n t f t l M  ‘se arid 
addf t ional  week o f  vacation with pay vhfch shall Se ?akrn 
a t  either the Spring Break or  the fhrrstols Break. 

(a )  Where an employee‘s schdu’led v a c t t i m  IS 
interrupted due t o  serious illmrr which 
colllsenced prfot  t o  and cmtfauat into taM 
scheduled vacation period, the period ef s x b  
illness sha l l  be tmsi&red sick l+avc. 

(b) Where an employee’s scheduled vacatis? i s  
interrupted due to  serious iliRtss requiriq t& 
errployee t o  be an in-yttent la a h r p f t a t ,  t* 
period o f  such hospita, i n t i o n  shr!: be ~ 8 s s i C t r e t  
sick leave. 
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(c) The portion c f  the ~ ' e y e e ' s  vaci:'to;p, 
is deemed to 59 sicrr leave ;i&ot Z k e  a r t  
provisions will not ce counted against :st 
employee's vacation r r e i t r .  

ARTICLE 17 - HEALTH AND WELFARE B E M F i T S  

17.01 The Hospital agrees, during the tern of the Co'ilectirc 
Agreement, t o  contrlhite tocr i rds  tk@ g m t u a  cower& a ef 
participating eligible nurses i n  t 3 e  active aroloy 37 :%e 
Hospital under the insurance slans set ost  =leu 5sb:e-c: 
to their respective t e n s  rnc ccr4tt:oni tr+cI&iq c y  
enrollment requirements: 

(a) The Hospital a y e a s  to pay cf :%e 2:'!cc 
premiums tcwards coverage o f  el i g f b l t  nurser ? E  
the active e q l o y  o f  :.r.e t i c s p i t a l  G M * ~  ttre 
Ontario Health Insurance P l a n .  

(b) The Hospital agrees t; pay 1% o f  th ei'-l+c 
premiums towards coverage of e l !g ib ' f t  ni;ncr 16 
the active employ o f  the Hospital under t k  3 i e  
Cross Semi-Private ?la3 o r  smpar&I~ cotrtra;, 
with another carrier. 

The Hospital agrees to contribute 7% of the 
bflled premium towards cwfrage o f  cligib'ra 
nurses in the active eop'ioy o f  the Msgita'l ;iMt 
the existiq Blue tm3s E x t e a  Wealth Care 
Benefits Plan or coaparabla coverage with mether 
carrier providing for II0 .W ( s i .  le)  a d  f 2 D . X  

month1 presims are pa!b ay tke iWrsts tl;r=&q$ 
payrolf deductions. In addition $0 the r t a d a r d  
benefits, coverage w i l !  include h e a r t s  
(maximm )300/person) md v i i r ~ o n  care ( s a x i s m  50s  
every 24 months). Effective &ril 1, 1989, the 
deductible f o r  the fxteMe3 .%ea?t3 Care PSrrt w::' 
be $15.00 (single) md S2S.M ( f a m ~ l j ] .  

(family) deductible, providing 7 t t balmct  ef 
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( f )  The Hospital agrees t o  cmtriktt  50% of the 
b i l l e d  prmitrots tawar%s coverapt of al.rsrs:e 
nurses i n  the active employ o f  the *spital a t  
the Blue Cross 19 Dental Plan ut cwgarrblc 
coverage wi th  another carrier (bared an the 
current OOA fee schedule as i t  u g  be update  
frw t i= t o  time) pr-ovidikg the hEma ef *a 
monthly prm4rar are  paid by the nuner tbm+% 
payroll deductions. Effectfve April 1, 1990, tke 
Hosp i ta l ' s  contribution t o  the 3ental  P lan  w l l  De 
75%. 

For newly hired nurses, coverage i s  set aut 18 Xrt:cle 
17.01 shall be effective t h e  f i r s t  b l l l i q  bate i n  zk+ 
month following the P o n t h  i n  which the n i l t t t  ui3 first 
employed subject t o  any enrolleerit er o t b t  re@iairesen:s 
of the Plan.  In no instance shrl! the f i t r t  br!t; 

full month followin the month 5r! rt,ich +,ha nrriy-hire? 
for  a nurse uccw later than the f i r s t  day of %h = '7 wrta 

nurse was f i r s t  9 oyed. 

1 7.03 The Hospital may substitute another tat+icr f3r rrsp cf 
the fore oin  plans other t h a n  WIP) provided that  :+%e 

The Hospital will advise the A s s o c i i t i w  of my  chaqa  :ti 
carrier o r  underwriter a t  least s ix ty  [M] bays p+:ct :s 
implementing a change i n  carrier, 

level o f  B 9  ene i ts  con 1 erred thereby are not decrersoc. 

17.04 A l l  present nurses enrolled f n  t h e  *spital  's Penr:o~ 
Plan  sha l l  ma in t a in  their enrollmnt i n  the Plan su3:ec: 
t o  i t s  terns and conditions. 8- nuner a d  ncrse3 

s h a l l ,  as a condition of esploywnt, enroll i n  €he P ; m  
when eligible f n  accordance with i t s  t e r n  
condi t i  ons . 

employed b u t  not yet eligible for  rship i n  Zh€ P i m  

17.05 The Hospital s h a l l  continue t o  o i l  the p r s l : - a ~  f t r  
benefit plant for nurses who are on pard l eavt  cf a 9 3 t x t  
o r  Workers' Caepensation or a t  airy trm tdwn m l i r y  r t  
received, o r  as provided in Article i G . N .  Rrrsrr e - 5  
are on layoff may continue tQ part3r lpatc ~n wwfir 
plans, a t  their request, pmvfdsd they u k e  arra-:r 
for payment and provided a lso  t h a t  the layuff dees net 
exceed one year. 
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17.06 Nurses who res ide  in Quebec shal l  haye e w i v a ? a E t  
monetary contributions ? a i 6  in that  prwi!xe with rts;=c: 
to the Quebec equivalent o f  S I P .  

17.08 

(b) The Hospital shall notify t b e  dsroc;r%to:: s f  ::e 
of the carrietfs; h i c n  3rwida :?+ 

bene its plans defined t n  Att:clc i7.0: :G Au.,?c.t  
17.06 inclusive. The k s p t t r ;  s!tazl a i m  prsv:t-r  
the Association w i t h  a c u ~ y  o f  & I :  ~ ; ; m n :  
infomation h k l e t s  prov ided  t o  the nurses. 

Unemployment Insurance Rebate 

The short-term sick leave plan shall be regssttre~ W : Z ~  

the Unemployment Insurance Comfrrion ( U I C ) .  The nurses- 
share o f  the employer’s unemployment insutmct ~ m i m  
reduction will be retained by the Wspitrl  f eeaec~  
offsetting the cost  o f  the benefit iqwc+vmm~;ts ~en ta : r~ -5  
in this agreement. 

ARTICLE 18 - MISCELLANEOUS 
Copies o f  this Collective remient vi11 k cym.t:&M :z 
each nurse coveted by the ollectivc A g ~ o t  by tk* 
Association. The cost o f  pr int ing the tollect!vt 
Agreement will be shared equally by tt;t Mspita!  a s  :kt 
local Associat ion.  

7! 18.01 

.18.02 Whenever the feminine pronoun i s  usel i r r  t M r  Agreesc:, 
it includes the masculine pronoun and vice-versa &ere 
the context so requires. 3ibor-e the ririrtlrt t s  &se, *: 
may also be d e e d  to man p l ~ r a :  a ~ d  Y:CC-WTSI. 

It shall be the duty of each nurse t o  notify tpa *!&S;*:G* 
promptly of any change i n  address o r  ray cr,a*-t *c. 
temporary residency. I f  a fi~rse fills t o  &o C,h:s, t% 
Hospital will not k responsible fcr faSlwe c;f a ?&::CC 
sent by registered s a i l  to reach such a nuts t .  A nurse 
shall n o t i f y  the Hospital o f  any charge to her trlrphoca 
number. 

18.03 

18.04 Medical exasinaticns, te-exaz:nat:oEs a& ctf t e s t s  
required under the Pub1 i c  Hospitals Act wll! be 2rcv*Cec 
by the Hospital in c-iiance w i t h  t h  Rogu?rt:o-s. ?%e 
nurse may choose het persona; physfciae far a? 5 s:c? 
examinations, except the p r e - q l o p e n t  &icaJ - ~ : e s s  
the Hospital has a speci f ic  objactfon $0 Z h  gkys?c:a- 
selected. 
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18.05 Current provisions i n  Collective b m n t s  n l r t i q  t o  
the prov is ton of x-rays, l abora to ry  m&, irsunlzatlon 
i n jec t ions ,  gaama g l o b u l i n  and other p q r -  s)ra!l be 
cont i n u d .  

18.06 P r i o r  t o  e f f e c t i n g  my changes ~ r t  mtrs or wlIcIts &IC& 
a f f e c t  nurses covered by this Agreemeat, tke %orgjta; 
will discuss the changes with the A s s o c i a t i o n  anb pmWe 
copies t o  the Association. 

ARTICLE 19 - COMPENSATIW 

19.01 (a) The sa la ry  ra tes  i n  e f f ec t  d u r i q  the tom of t h i s  
Agrement shall  be those s e t  forth f n  4 3 a d : x  3 
attached t o  a d  fomi part  of th i s  Agreement. 
The monthly wa e sched8e for a h9Is:ered % ~ S C  
sha l l  be as f o  P lows: 

C l a s s i f i c a t i w  - Registered nurse 

E f f e c t i v e  A p r i l  1, 1988 

S t a r t  
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 

f 15.85 
16.45 
16.71 
17.01 
17.39 
17.73 
10.12 
10.55 

E f f e c t i v e  A p r i l  1,  1989 

S t a r t  
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 

Regular SttaIght 
T'rrpe Murly Rate 

f 16.17 
i7 .03 
17-29 
17.60 
18-04 
18.40 
18.80 
13.24 
19-53 

Note: Nurses w i t h  the  required level uf service credit  fer  
purposes o f  advancement on the sa la ry  schedule shall be 
placed a t  the '8 years' level on the salary ~ M C u l c ,  
ef fec t ive  April 1, 1W. 
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Effective April I ,  1399 

Regular Straight 
Time tbrit!y . W e  

Start s 16.81 
1 Year 17.21 
2 Years 17-98 
3 Years 18-31 
4 Years f8.75 
5 Years 19. i 3  
6 Years 19-55 
7 Years 20 - 01 
8 Years 20.3; 
9 Years 20.62 

Note: Nurses with the required level of service tW3t for  
purposes of advancement on the salary s c M u l +  sha!! b 
placed at the '9 years' level en :he 3 1 l w y  S C ; ~ & ' J : ~ ,  
effective April 1, 3990. 

(b) The parties agree to aaintain thu pcrcentqw 
differentfals i n  t h e  wage rater uhich g n r m t ~ y  
exist between the classrficatim o f  € h q r s ? t m d  
Nurse and the other cliissifi~atlms vhfch a n  
covered by the Collective Agreesent. 

19.02 A Graduate Nurse in the eoploy o f  the Msprtii 
presenting proof of curtmt certification by th Eo:!qp 
o f  Nurses of Ontario shall be given tha salary d tb 
Re istered Staff Nurse as provided In this A r t i c l e  

successfully passing the cettificatjorl uaainatrea :cr :ea 
Director o f  Nursing Or her designate, er t o  thr drrr of 
last hire whichever f s  'later. 

A Registered Nurse i s  required to present €0 th O i t ~ t ~ r  
o f  Nursing or her designate befort  February 15th of e a c  
year her current C e r t t f i c a t e  of Saswttss-cr. SucE t : ~ l  
shall be extended for sa t is fac to ry  rearms. fa:'lum $3 
provide proof of certification Cy the above date (et 
extended date) shall result in the  curse r tver te  
to the salary status of a brrbiiatr Surse. R c i B s t i f m m t  
to the status of Registered Nurse shall & effective :kid 
first pay period following the date of prtsmtaticn of 
proof o f  certification as above. 

19.04 (a) A nurse i s  p r m t s d  t e  a big-br t a I M  
classification within the brrzgriniq mit ~ $ 2 :  rn 
placed on the level o f  tho salary stWula of the 
higher rated classification so that ske s b l ;  
receive RO less an increase i n  salary t k m  ~ k e  
equivalent of one step in the salary rwqe o f  t k t  
previous classification (provided that i t  &er n6: 

ef 4 ective the date the nurse presents p m f  o f  

'. . 
19.03 
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exceed the salary rump o f  the clrrsif%catte3 to 
which she has been pmmted)  and she sh’ll miaia 
her service review date for purposes of uiw 
progression, for the purpose of th is  Article, 
p r m t l o n  shall  be defined as a a w e  fm m 
classificatim t o  another cIars5frcrt1ea ut 
higher salary grid and rhai l  not intlde a c3-e 
o f  status from Graduate to Registored #urse. A 
nurse who i s  mved t o  a f m r  ta t&  t lar3zf?cat iws 
will bo placed a t  the ievol m the grid, r f  any. 
which m s t  closely recqnirer her t x p e t ~ m r  ?titi 
on the other grid. 

(b) Where the Hospital teqxtarijy aisry,r  4 
Registered Staff nurse to c r q  rwt tke a33:wM 
responsibilities o f  a htpher t lrrsrffatrea 
(whether o f  not such c lassi f icat ior t  i s  i n r l d  13 
the bargaining unit) for I period of me ( I )  fa]! 
tour o r  mote, a t  timr when tk trasbmt in a ~ y  
such classification mu16 otherwise In u s r & * q #  
she shall be paid a prslim s f  ~evenfy-fiwt tents 
(75c) per hour for such duty  i n  d i t i e a  t o  her 
regular salary. The ttapftal agrees that t t  uti: 
not sake work ass igmnts  tehich ri’l vi0la:e :ke 
purpose and intent of this pmvisrm. 

Graduate Nurses who k c m e  Registered krses sha?: 
be placed on the level in the Reg1stsr -d  k r s e ’ s  
salary grid which reprtsmtr an ix+trra 1% 
sal ary . 

(e )  

(d) Group, Unit  or Team leader 

Yhenever a nurse i s  a r r i m  Wit:w*a: 
res onsibility to direct, sopwwire er 3rersm 
wort o f  nurses, and/or be arsigMd evera l t  
responsibility for patient care on tlw wit, ward, 
or area, for a tour of duty, s k  shall  k p a d  1 
premium of forty cents (iw) per hwr i n  a i t i e s  
to her regular salary md applicable 2r-i- 
a1 1 owance . 

19.05 (a)  Claim for recent related clinical txpetirrxc, 
tf any, shall be sade i n  writiq b tke wrsc r’i 

esrployreent form or othentirr. nurse 
shall co-optrate with the Haspita? bf pautd:qj  
vetiffcation o f  preulous rxperictxe SO that kef 
recent related clinical txperrtMc my Da 
deterninecl and eval u a t d  bur$* her 
probationary period. Having estab1 ism the 
recent re? at eO cl In!tal C ~ F ~ ~ M C ,  the 
Hospital w i l l  C F - & $ ~  a ngu nrrrze with me { z :  
annual sewice i n w e s e n t  for every trg ( 2 )  years 

the time o f  h i r ing  rn the a@ f t c r t W ~  for  
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19.06 

19.07 

19.08 

o f  experiense up :a a a a x > a  ~f :eve' 6 ; : . e . ,  
5th year incrmnt). 

If a period o f  mare t h i ~ .  tlls ( 2 )  years has t: i ;rec 
since the nurse has eccuprd  a f c : : - r - - ~  
or a part-time nursirtg p ~ s t t l m ,  then 23e F.-C 
of incregwnts to be p a i d .  i f  any, shall be at t k t  
discretion o f  the Hospita;. Tho Wrpita.'t say a.sc 
give effect t o  part-ti= nr;ts:ng a x p t r i c ~ a  * -  
special cirtmstances. 

(b) Where a casual nurse hired betwen October 1,  198: 
and March 3 1 v  1988 transfers t o  fu;:-tiae, I??+ sa2 
make a claim uMer ( a )  above a t  %-he t:m 3f :!w 
transfer, provided t h e  transfer 0cc'~rs uitb:n SIX 
(6) months o f  the nurse's data  of him. 

Each nurse will be advanced frm her imtsmt 'touo~ t o  :M 
next level ret out i n  t h e  Salary SckAulc ,  tr+lre {lz ;  
months after she was last advanced on her strvfcc r e v r -  
date. If a nurse's absence without pay from the Mspttal 
exceeds thirty (30) continuous calendar drys duri% 
each twelve (12) month , her service re7i.m Cats 
will be extended by the of suc5 rttscnce in txttss 
of thirty (30) continuous 

A art-time nurse whore status is altered t o  fuI?-',*m 
2 

full-ti= nurse whoso status is altered t o  part - tme *:': 
addition, a nurse who is so transform! w i L  tx g:ww 
credit f o r  service a c c m l a t e d  since the date cf F a r  :as: 
advancement. 

' C  

wi P 1 
assume her s a w  level on the girt-tim qrjd. ..I 

a s s w e  her s i #  level on the full-tim grrc.  

( a )  When a new classification in ?fie 3 w g a : n t q  v*: 
i s  established by the Hospital or tko .~&s;::a* 
makes a substantial change i n  t h e  253 ce.l;ter,t s 4  
an existing class;f;cat;sn which i n  rea!::y casscs 
such classification ?o beaxe a ?* 9r 
classification, t h e  Hc-spital  sha l l  advise t . ~  
Association o f  such new o r  cnampc? ~1ass1f : fa:?f ) t  
and the rate o f  pay established. If reedestet. 
the Hospital agrees t o  -2 w i th  tii+ Asse~:rt:s% 
to permit i t  to sake representations r l t h  r t s p ~ c t  
to the appro rlate rate of  pay provf8:q any si+cf! 
meeting shalP not Gelay the  i q 7 m e n t a t i t m  of tke 
new cl ass i f i  cat i on - bfhere tbt ksreclat:~~ 
challenges the rate established by *W: ta*  
and the matter I S  not resolved f e : l w % q  a . " ~  
meeting w i t h  the Association, a g t iev iwe  m y  eCe 
filed at Step WO. 3 o f  the Ctievancr Frc#e&= 
within 3even ( 7 )  ca!adar drys f o l i t ~ q  LTJ 

M e t i n g .  If the satter 1 s  not rerolvec! I B  :?e 
Grievance Prucedure, it my be referrs  :s 



19.09 

Arbitration in accordance with Artrclt 7, !? 3tiw 
underst& that any Arbitration €bard s h i l l  be 
limited to establishing an appmpriatr rate b a r e  
on the relationship existing m s t  other e w r r q  
classifications ulthin th iiesgital &tier b* 
respmsibifitirs involved. 

Any change in the rate trtrblisMU by Hospital 
either t h r o  h Bortings with the b u ~ i . a t f e a  at 3y 

to the ti- at which the o r  cir- 
classification was first filled. 

a b a r d  o f  7 rbitration shal l  be U& mtwrctfur 

(b) If a nurse h c m r  disab’ed r r t h  :ha n r i t l t  :?a: 
she i s  unable to car ry  out t l ~  regarla+ &S~ZISES 
of her gosition. the Hospital rug establfsr, a 
special classification and salary ui th  the €tope of 
providing an opportunity f c t  continued mpleyrrnt. 

Education A1 1 owance 

Provisions in existing Collective Agreements p m v t d i s  
for educational alloerancas shall be cmtlmd In tffec:. 

ARTICLE 20 - JOB SHARING 
20.01 Job sharing is defined as an awurgmt  *ruby tuo tr 

more nurses share the hours o f  uurk o f  &it ww’5c 
otherwise be one full-time position. 

If the Hospital agrees to a job sharing a w u y m ~ t ,  tko 
introduction or discontinuance o f  r w h  $& s b t f e g  
arrangements will be detemined local ly.  

Once the Hospital has determined that a vacancy ex:3:s 
and has agreed to a job shari  atrangmnt. the stacaircy 

will be filled in accordance with Article 1d.W of t=k 
Full-time Collective Agreesent or Ar t ic le  10.05 s f  t k -  
Part-time Collective Agreement. 

The nurses involved i n  a jab strati- wra-t :e 
classified as r ular part-ti= a d  r r f l  be t e v e W  t,r 

or vacancies to &e posted wil T be &ternid locally ut4 

the provisions 7 o the Part-time Cd!ectivt 4-t. 
ARTICLE 21 

21.01 Unless existing benefits, rights, priviiegtr, pric:icts, 
terns or conditions o f  eagloysont which may ba cuasid+ted 
to be superior to those contained herein are specifi~ajly 
retained by this Agreesent, they shal! be M titi: t 3  
continue in effect. 



It is, however, hereby c o n f i m  that where such 
references are sade to exist ing Superior Conditions t%a: 
they refer t o  conditions existi% p r i o r  t o  Oct~Mr 23, 
1981. 

ARTICLE 22 - DURATION 
22.01 This Agreesent shall continue I R  affect  untrl h r c k  3: 

1991 and shall resain i n  e f fec t  fms p a r  t3 yeis 
m e a f t e r  unless either party  gives the otmr s w t y  
written notice o f  ternination or d e s i r e  t a  -ed t b  
Agreement . 

22.02 

22.03 

22.04 

Notice that m e n t h n t r  are require8 ur that r f w t  party 
desires t o  terminate this Agrecwnt my wly be Q J V W  
within a period o f  ninety (90) days prior t o  t*h 
expiration date o f  this Agrement o r  t o  any L n r r j w t s i q  
o f  such expfration date. 

If notfce o f  amendment or ttmfnrtfen f s  g t v m  by t t i ~ a t  
plrty, the other part  agrees to  mat fe r  the purpose o f  
negotiation within t K irty ( 30 )  days a f te r  the giving cf 
notice, i f  requested to do so. 

Notwithstanding the foregoing provisions, in the went 
the parties to this Agreesent agree to ntgotirta for 1:s 
renewal through the process of  central bargafniq, the 
parties will meet t o  detersine the $rec&ms t o  & 
f 01 1 owed. 

ARTICLE 23 
23.01 Attached hereto and foming part cif tkfs kprt-ic are 

the following appendices: 

Appendix 1 - O.N.A. Grievance form 

Appendix 2 - List o f  Proftsrima! FLtrgen3Jbility 
Assessment C a i t t e e  - Chairperfoaf 

Appendix 3 - Salary Schedule 
Appendix 4 - Superfor Conditions - I f  Any 

Appendix 5 - Appendix o f  local Provtslons 


