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ONA FULL-TIME AGREEMENT

ARTICLE 1 - PURPOSE

1.01

1.02

The general purpose of this Agreement 1s to establish anc
mainfain collective bargaining relations between the
Hospital and the nurses covered by this Agreesent; to
rovide for on-going means of communication between the
ssociation and the Hospital and the prompt disposition
of grievances and the final settlement of disputes and o
establish and maintain sutually satisfactory salartes,
hours of work and other conditions of employment :n
accordance with the provisions of this Agreesent.

It 1S recognized that nurses wish to work together with
the Hospital to secure tho_best possidle nursing care anc
health protection for patients. Appropriate commitlees
have been created under this Agreement to work towards

this objective.

ARTICLE 2 - DEFINITIONS & GRADUATE NURSES

2.01

2.02

2.03

2.04

A registered nurse is a nurse who holds certificatien
with the College Of Nurses of Ontaric in accordance w:in
the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification
incomplete who is a graduate of a program acceptadble 1t
the College of Nurser” and is either in the process of
bein? certified by the College of Murses of Ontario or 15
compieting certification requiresents. This
certification shall be completed within twenty-four (24}
months following date of hire. Wwhere o nurse fails ts
complete such certification requirements, she will be
terminated from the emplcy of the Hospital.  Such
termination shall not be subject matter of grievance or
arbitration procedure. The foregoing does not apply to
nurses employed prior to October 23, 1581, except those
currently in the process of completing certification
requirements who shall be required 10 complete such
certification In accordance with tho provisiens of the
exi1sting Collective Agreement.

A full-time nurse is a nurse who is regularly schedulec
to work the normal full-time hours referred to in Article

13.

A regHIar pﬁrt-tiae purse_is a nurse who reguiarly works
less than the normal full-time hours referred” o 'n
Article 13 and who offers to make a commitment 20 be

avgllable for work on a re?u}ar predetermined basis. All
other part-time nurses shall be considered casual nurses.



The predetermined basis upon which the commitment to >
available is =made shall be determined in lpza
negotiations.

The definitions shalt not have the affect of changing the
composition of any existing bargaining units. he
Hospital shall not refuse to accept @ offer from a
nurse to make a commitment 10 be available for work on a
reqular predetermined basis solely for the purpose of
utilizing casual nurses so as to restrict the numder of
regular part-time nurses.

ARTICLE 3 - RELATIONSHIP

3.01

3.02

3.03

The Hospital and the Association agree that there wili be
no discriminat ion, interference, intimidaticn
restriction or coercicn exercised or practiced by any ¢
their representatives with respect to any nurse ~because
of her membership or non-membership In the Asseciation or
activity or lack of activity on behalf of the Associatien
or by “reason of exercising her rights under the
Collective Agreement.

“ihy o

The_ Association agrees there will pe no Association
activity, solicitation for membership, oOr collection of
Association dues on Hospital preaises or during working
hours except with the written permission of the Hospita'
or as specifically provided for in this Agreement.

It is agreed that there will be no discrimimaticn 3y
either party or by any of the nurses covered by tnis
Agreement on the basis of race, creed, colour, natignal
origin, sex,_  sexual orientation, marital status, age,
religious affiliation or any other factor which is aot
pertinent to the employment relationship.

ARTICLE 4 - No STRIKE, No LOCKOUT

4.01

The Association agrees there shali be no strikes and the
Hospital agrees there shall be no lockcuts so 1~ne s
this Agreement continues to operate. The terss °*stre ke’
and *Tockout® shall bear the meaning given them In *ha
Ontario tabour Relations Act.

ARTICLE 5 - ASSOCIATION SECURITY

5.01

5.02

The Hospital will deduct fros each nurse covered by this
Agreement an amount equal to the regular sonthly
Association dues designated by the Asscciation.

Such dues shall be deducted monthly and in the case of
newly emﬁloyed nurses, such deductions shall commence :-
the month following their date of hire.



5.03

5.04

-5.05

5.06

NOTE:

The amount of the regular =monthly dues shall be tnose
authorized by the Association and the Provisciai
Secretary-Treasurer of the Association shall notify the
Hospital™ of any changer therein and such notification
shall be the Hospital's™ conclusive authority o make the
deduction specified.

In consideration of the deducting and forwarding of
Association dues by the Hospital, the Association agrees
to _lndemnlfY_and save haramless the Hospital against any
claims_ or Tliabilities arising or resulting fros tne
operation of this Article.

The _amounts SO deducted shall be resitted monthly to the
Provincial ~ Secretary-Treasurer of the Association, ne
later than the end of” the month following the month 1
which the dues were deducted. In remitting such dues,
the Hospital shall provide a ‘“list of nurses fros whos
deductions were made, including deletions (indicating
terminations) and additions from the preceding month and
their social insurance numbers. A copy of this 1ist wil}
be sent to the local Association.

The Hospital agrees that an officer of the Association ¢r
nurse representative shall be allewed a reasonable perioc
during regular working hours to interview newly hired
nurses_ during their probationary period. During sucn
interview, aeabershiﬁ forms may be provided 10 the nurse.
These _interviews shall be scheduled {n advance as

determined by local negotiation and may be arrangec
collectively %r 1nd$vidu:??y by the ﬁsspita{.

The list provided for in Article 5.05 shall include any
other_information that is currently provided 15 ONA.
Additionally, the Hospital will provice each nurse w!tr
a T-4 Supplementary Slip showing the dues deducted in tre
previous_ year for income tax purposes where such
information i s or becomes readily available through the
Hospital*s payroll systea.

ARTICLE 6 - REPRESENTATION AND COMMITTEES

6.01

Nurse Representatives & Grievance Cormitlee

(a) The Hospital agrees 10 recognize nurse
representatives to be elected or appointed fros
amongst nurses in the bargaining unit for the
purpose of dealing with Association business as
provided 1n this Collectlive Agreeaent. The number
of representatives and the areas which they
represent are set out in the Appendix of {ocal
Provisions.



6.02

(b)

(c)

The Hospital will recognize a &rievance Comsittee,
one of whom shall be chairpersen. This committee
shall operate and conduct itself i1n accordance wits
the provisions of the Coilective Agreement and the
number of nurses on the Grievance Committee 135 set
out In the Appendix of Local Provisions.

It is agreed that nurse representatives and mesders
of _the Grievance Coseittee hive their regular
duties and responsibilities to perfcre for ke
HQSRItal and shall not ‘leave their regular cut:es
without first obtaining permission fros thetr
immediate supervisor. Such permission shall ngt be
unreasonably withheld. If, in the performance of
their duties, a nurse representiative or memder &f
the Grievance Cosmittee is required tc enler 2
nurS|n%_unlt within the hospital in which she 15
not ordinarily eeployed she shall, immediately upon
entering such nursing UNit, report her presence o
the supervisor Or nurse in charge, as the case =zay
be. When resuming their regular duties ang
responsibilities, SUCh representatives shall again
report to their immediate supervisor. TYhe Hospita!
agrees to pay for all time spent during their
regular hours by such representatives hereuncer.

Hospital-Association Committee

(a)

(b)

(c)

There shall be a Hospital-Association Committee
comprised of representatives of the Hospital, cre
of whom shall be the Director of Nursing er mer
designate and of the Association, one of whos shal}
be the Local President or her designate. The
number_ of representatives is set out 1in tfhe
Appendix of Local Provisions and the sesbership &
the Committee slay be expanded by sutual agreemer:.

The Committee shall meet every two (2} sonths
unless otherwise aSreed and as required under
Article 8.01 (a) {i . The duties of chairperses
and secretarg shall alternate between the parties.
Where possible, agenda items will be exchanged 1n
writing at least five (5) calendar days prior to
the meetin%. A record Shall be maintained of
matters referred to the Coemittee and ztne
recommended disposition, if any, unless agreec to
the _contrary. Copies of the record shall ble
provided to Committee members.

The purpose of the Committee includes:
(i) prosoting and providing effective ang

meaningful comsunication Of information asc
Ideas;” =zaking jocint recommengations ¢on



6.03

(d)

(a)

matters of concern including the guaiily
and quantity of nursing care:

(ii) dealing with complaints referred to 1t ir
accordance with the provisicns of Ariicle
8, Professional Respons:biriity:

(ii1) discussing and reviewing matlers relating
to orientation and in-service prograss.

The Hospital agrees to pay for time spent during
regular working "hours for representatives of &
Association attending at such meetings.

Negotiating Committee

The Hospital agrees to recognize a Negotiating
Committee comprised of representatives of 2the
Association for the purpose of negotiating a
renewal agreement. The number of aurses on the
Negotiating Coammittee is ret out In the Appendix
of Local Provisions. The Hospital agrees to pay
members of the Negotiating Cosmittee fOr time
spent during regular working hours in negotiations
with the Hospital for a renewal agreement up 12,
but not including, arbitration.

Central Negotiating Teas

In central bargaining between the Ontario Nurses’
Association and the Participating Hospitals, a
nurse_ serving on the Asscciation’s  Central
Negotiating Team shalt be paid for time lost frea
her re%ularly scheduled straight time worz:ing
hours at her regular rate of pay, and without loss
of leave credits, for attendi centra’
negotiating meetings with the Hospitals’ (entral
Negotiating Committee up to, but met incliug:ng,
arbitration.

Central Negotiating Teas members shall rece:ive
unpaid time off for the purpose of preparation for
negotiations. Tho Association will advise the
HoSpitals concerned, as far in advance as
possible, of the dates for which leave s 06—

requested.

Upon reference to arbitration, the (entral
Nggotiating Teaz members shall receive unpaic
time of for the purpose of attenting
arbitration hearings.
Time Spent on such =zeetin
leave under Article !1.0
Business.

gs will not be cons:ceres
2, Leave for Assoctatlicn



6.04

The maximum number of Central Xegotiating Teas
members entitled to payment under this provisiecn
shall be seven (7), and in no case will more than
one (1) nurse froa a hospital be entitled to such

payment.

The Association shall advise the Hospitals’
Central Negotiating Cosmittee of those nurses to
be paid under this provision. The Hospitals’
Central Negotiating Coamittee wi1!l =make such
request known to the affected hospitals.

For _any unpaid leave of absence under this
provision, the nurse's salary and applicadle
full-time benefits shall be maintained by 1ne
Hospital, and the  Association agrees 1o
reimburse the Hospital in the amount of the full
cost of such salary.

Accident Prevention - Health & Safety {camitlee

(a)

(b)

(¢)

(e

The Hospital and the Association agree that they
mutually desire to maintain standards of safety
and_health in the hospital 1n orcer 0 prevent
accidents, iajury and illness.

Recognizing ItS responsibilities under the
applicable” legislation, the Hospital agrees re
accegt as a2 aember of its Accident Prevention -
Health and_ Safety Comsittee, at least one ¢
representative  selected or appointed by the
Association from amsongst bargaining unte
employees.

*;

Such Committee shall identify potential cargers
and hazards, institute means Of improving heal:h
and safety programs and recommend actions to be

ﬁak?nh to improve conditions related to safety anc
ealth.

The Hospital agrees to cooperate reasomadly in
providing necessary inforsation 10 enable the

Committee_ to fulfill its functions. in acgitien,
the Hospital will provide the Committee witx
reasonable access to all accident reperts, health
and safety _records and any other pertinent
information In its possessien.

Meetings Shall be held every second moath or aore
frequently at the call of the Chair, if reguirec.
The Committee shall maintain minutes of al!
meetings and make the same available for review.



NOTE:

6.05

6.06

(f) Any  representative appointed or selected n
accordance with {b) hereof, shall serve for a ters
of at least one (1) calendar year from the date of
appointment. Time off for such representative(s)
to attend aeet%nfs of the Accident Preventicn -
Health and Safety Committee i1n accordance with the
foregoing, shail be granted and  any
representative(s) attending SUCh meetings during
their regularly scheduled hours of work, shall not
lose regular = earnings as a resylt of suen
attendance.

(g) The Association agrees to endeavour to obtain the
full cooperation ~ of tts smembership 1n tne
observation of all safety rules ang practices.

(h) Al time spent by a =esber of the Acciden:
Prevention - Health and Safety Committee attending
meetings of the Committee and carrying out her
duties, shall be deesed 10 be work time for which
she shall be paid by the Hospital at her regular
rate and she shall be entitled to such time froe
work as is necessary to attend scheduled meetings.

(1) Pregnant . empioyees may request 10 be transferres
from their cgrrent duties if, in the professicnma!
opinion of t saployee’s physician, the pregnanc
mgy be at r?sﬁ?§ ﬁ%ﬁ sughyla trmsfer9 is &ag
feasible, _the pregnant employee, if she so
requests, will be granted an unpaid leave of
absence  before cosmencement of the currest
contractual maternity leave.

(3) Where the Hospital identifies high risk areas
where nurses are exposed to infectious or
comnunicable diseases for which there are
available protective medications, such sedications
shall be provided at no cost, to the ngrses.

Issues relating 10  chairing of meetings anc
responsibility ?or the taking of minuter should be
discussed locally with the Hospital and the other Unions
representing employees of the Hospital.

The Association may hold meetings on Hospital preaises
ﬁrov!dlng permission has been first obtained froa the
ospital.

The Association shall keep the Hospital notified 1=
writing of the nases of the nurse representatives and/or
Committee members and Officers of the Local Associatien
a¥$0|nted or selected under this Article as well as tre
effective date of their respective appointments.



6.07

6.08

6.09

A1l reference to nurse represéntatives, coamilitlee mealers
and officers in this Agreesent shall be deemed ¢ zea-
nurse representatives, committee mesbers or officers of
the Local Association.

The Hospital agrees o give resresentatives cof :ne
Ontario Nurses’ Association access to the preaises of the
Hospital for the purpose of attending grievance mseetings
Or otherwise assiSting in the administration Oof tn:s
Agreement, provided prior arrangements are made with the
Administrator. Such representatives shall have access :c
the premises only with the approval Of the Adainistrater
which will not be unreasonably withheld.

Where a nurse makes prior arrangements for time off fros
a tour of duty, the nurse shall not be scheduled to work

another tour that day.

ARTICLE 7 - GRIEVANCE PROCEDURE

7.01

7.02.

7.03

For_gurposes of this Agrement. a grievance is defined as
a difference arising between the parties relating tc he
interpretation, application, adeinistration or alleged
violation of the Agreesent including any guestion as ¢
whether a matter is arbitrable.

At the time formal discipline IS imposed or at any stage
of the grievance procedure, including the coeplaint
stage, a nurse 1S entitled to be represented by her nurse
representative. In the case of suspeasion or “discharge.
the Hospital shall notify the nurse of this right --
advance.

It is the mutual desire of the parties herets that
complaints of nurses shall be adjusted as guickly as
possible, and it is understood that a nurse has ns
grievance until she _has first given her immediate
supervisor the opportunity of adjusting her cosplaint.
Such complaint shall be discussed with her immec:ate
supervisor within_ nine (9} calendar days after 1i-e
circumstances giving rise to it have occurred or ought
reasonably to have come to the attention of the aurse ang
failing settlement within nine (3) calendar days, 1
shall then be taken u? as a grievance within nine 3}
calendar days _following advice of her i=mmeciate
supervisor's “decision In~ the follewing manner and
sequence:

Step No. 1

The nurse may submit a written grievance, signed by the
nurse, to her immediate supervisor. The grievance shal!l
be On a form referred 10 in Article 7.09 ang shal}
identify the nature of the grievance and the remely



—

7.04

7.05

sought and _should identify the provisions of the

Agréement which_ are = alleged to be violated. The

immediate supervisor will deliver her decision in writing

within nine (9)calendar days follewing the day on which

%He grievance was presented to her. Fiiling setllement,
en:

Step No. 2

Within nine (9) calendar days following the decis:on
under Step No. 1, the nurse may subait the written
grievance_to the Director_of Nursing or her designate who
will deliver het decision in writing within nine (5§}
calendar days froa the <¢cate on which the written
grievance was presente¢ to her. The parties may, i they
S0 desire, meet to discuss the grievance at a time ans
Aace suitable to both parties. Failing set:lesent,
en:

Step No. 3

Within nine (9) calendar days following the cdecision 1
Step No._ 2, the grievance may be submitted in writing %3
the Hospital Administrator OF her designate. A seet:rg
will then be held between the Hospital Administrater or
her designate and the Grievance Cosmittee within nine ()
calendar days of the submission of the grievance at Step
No. 3 unless extended by agreement of the parties. It °
understood and agreed that a representative Oof the
Ontario Nurses® ;sociation and the grievor may e
present _at the meting. It is further understood that
the Hospital Administrator or her designate say have such
counsel and assistance as she may desire at such meeting.
The decision of the Hospital shall be delivered =
writing within nine {9) calendar days following the date
of such meeting.

A complaint or grievance arising directly between thne
Hospital _and =~ the _Association  concerning the
interpretation, application or alleged violation of the
égreement shalt "be originated at Step No. 3 within
ourteen (14) calendar days following the circumstances
gIVIn% rise to the coeplaint or grievance. A grigvance
by the Hospital shall be filed with the Local Presicent
or her designate.

Where a number of nurses have identical grievances anc
each nurse would be entitled to grieve separately trey
may present a group grievance in writing signed by eack
nurse who is grieving to the Director of Kursing cr her
designate within fourteen (14) calendar days after the
circumstances giving rise t0 the grievance have o<curred
or ought reasonably to have ccmae to the attenticn ¢f e
nurse{s). The grievance skall then be treatec as Ze:=g



7.06

7.07

7.08

initiated at Step No. 2 anc the appiicable provisians of
this Article shall then apply with respect 2 1he
processing of such grievance.

The release of a probationary nurse shall not be sudject
to the grievance procedure unless the probationary nurse
is released for exerC|S|nﬂ a tight under this Agreement.
A claim by a nurse who has completed her probationary
period that she has ken unjustly discharged or suspenced
shall be treated as a grievance if a written statement of
such grievance iS_lodged by the nurse with the Kospital
at Step No. 3 within seven (7) calendar days after the
date the discharge or suspension 13s effected. Such
special _grievance may be settled under the Grievance or
Arbitration Procedure by:

(a) confirming the Hospital*s action iIn disaissing tho
nurse; or

(b) reinstating the nurse with or without loss of
seniority_and with or without #ull compensatisn
for the time lost; or

(c) by any other arrangement which may be deemed 3us?
and equitable.

seven (7) calendar days to the affected nurse in the case
of discharge or suspension and further agrees that it
will not suspend, discharge or otherwise discipiine a
nurse who has completed her probationary period, without
just cause.

The Hoiiital agrees to provide written reasons within

Failing settlement under the foregoing procesure of any
grievance between the parties arising from tne
Interpretation, application, administration or allegec
violation of this Agreement, including any gquesticn as ¢
whether a matter Is arbitrable, such grievance may S
submitted to arbitration as hereinafter provicec. ¥ rc
written request for arbitration is received within
eighteen (13)calendar days after the decision uncer Step
No.” 3 is given, the grievance shall be deemed to have
been abandoned.  where such a written reguest 1s
postmarked within sixteen {16) calendar days after the
decision under Step No. 3, it will be deemed to have beer

received within the ti=e limits.

All agreements reached under the grievance procegure
between the representatives of the Hospital anc the
representatives of the Association will be final anc
binding upon the Hospital and the Association ang the
nurses.



7.09

7.11

7.12

7.13

7.14

7.15

7.16

7.17

11

Association grievances shall be on the form set out 1rn
Appendix 1.

When either party requests that any matter be submittec
to _arbitration as provided in the frregcing Article, 1@
shall make Such request in writing addressed to the otrer
party to this Agreement, and at the same time name 3
nominee. Within seven (7) calendar days thereafter the
other Rarty shall name a nominee, provided, however, that
If such_party fails te name a nominee as herein reguired,
the Minister of Labour for the Province of Ontaric shall
have power to effect such appointment upon application
thereto by the party invoking tho arbitration procedure.
The two nominees sha{l attespt to select by agreement 3
chairman of the Arbitration Board. |f they are umadle to
agree u?on such a chairman within a pericd of fourteen

4) calendar days, they shall then request the Minister
og “Labour for ~the Province of Ontaric to appoint a
chairman.

No person may be appointed as an arbitrator who has been
involved in an attempt to negotiate or settle the
grievance.

No matter may be submitted to arbitration which has not
been properly carried through all requisite steps of the
Grievance Procedure.

The_Arbitration Board shall not be authorized 10 make any
decision inconsistent with the provisions of this
Agreement, nor to alter, modify, add to or amend my part
of this Agreement.

The proceedings of the Arbitration Board will ¢
expedited by the parties hereto and the decision of the
majority and where there is no majority the decision of
the chairman will be final and binding upon the parties
hereto and the nurse or nurses concerned.

Each of the parties hereto will bear the expense of thre
nominee appointed by it and the parties will share
equally the fees and expenses, if any. of the chairman of
the Arbitration Board.

The time limits set out in the Grievance and Arditration
Procedures herein art mandatory and failure to comply
strictly with such tise 1imits except By the writlen
agreement of the parties, shall result in the grievance
being _deemed to have been abandoned subject only to the
provisions of Section 44 {§) of The Labour Retations Act-

Wherever the Arbitration Board is referred t0 i1n >~

Agreement, the parties may mutually agree in writing 13
substitute a single Arbitrater for the Arbitraticn are



at the time of reference 0 arbitration and the otiher

provisions referring to the Arbitration Board shal!
appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01

In the event that the Hospital assigns a number of
patients or a workload to an individual nurse or group of
nurses such that she or they have Cause 10 beiieve nhaz
she or they are being asxed o serforz mcre work than 13
consistent with proper patient care, she or they sha’l:

(a) (i) Complain in writing e the
Associaticn-Hosp:tal {ommit? within

" fifteen (15} calendar cays of the allegec

improper assignment. The Chairman of the
Association-Hospital Lo=mitlee shail

convene 3 =eetling of the

Associaticn-Mospita! (cmmittee within ten
(10) calendar days of the filing 0f the
complaint. The Committee shall hear anc
attempt to resolve the complaint to the
satisfaction of both parties.

(11) Failing resoiution of the complaint with:in
fifteen (15) calendar days of the meeting
of the Association-Hospital Committee the
complaint shall be forwarded 0 an
independent Assessment Committee cComposec
of three (3) registered nurses; one chosen
by the Ontario Nurses’ Association, one
chosen by the Hospital and one chosen fros
a panel of independent registered nurses
who are well respected within the
profession. The wmesder of the Committee
chosen from the panel of independent
registered nurses shall act as Chairperson.

(iii) The Assessment (ommittee shail set a date
to conduct a nearing into the complasnt
within fourteen (14) calendar diys of 1
appointment and shall be eapowered 1o
investigate as is necessary and sake wnat
findings as are appropriate in  1ihe
circumstances. The Assessment C(ommitiee
shall report its findings, in writing, 12
the parties within thirty (30} <calendar
days following completion of its hedr:ing.

(b) (i) The list of Assessment Comaittee
Chairpersons is attached as Appendix 2.

The parties agree that shouid a Chairperson
be requirec, the (ntarie Hospital



8.02

8.03

8.04

8.05

Association and the Ontario Nurses’
Association will be contacted. They will
provide the name of the person o e
utilized on the alphabetical 1listing of
Chairpersons. The nase %0 D¢ provided wi'l!
be the top niame on the list of (hairperson
who has not been previously assigned.

Should the Chairperson who i3 scheduled 1o
serve decline when reguested, or 2 beComes
obvious that she would not be suitadbie due
to connections with the Hospital or
community, the next person on the list will
be approached to act as Chairperson.

(ii) Each party will bear the cost of its own
nominee and will share equally the fee of
the Chairperson and whatever other expenses
are incurred by the Assesssent Commitlee in
the performance of its responsibilities as
set out herein.

Orientation and In-Service Progra=a

The Hospital recognizes 1  need for a Hospital
Orientation Program of such _duration as it may Cees
appropriate taking into consideration the needs of the
Hospital and the nurses involved.

Before assigning a newly hired nurse in charge of a
nurS|n% unit, the HOSPItal will first provide crientaticn
both to the Hospital and to such nursing unit. It s
understood that such nurse say be assigned to any tour as
part of her orientation "progras, providisg  such
assignment IS IN accordance = with any scheduliing
regulations Or obLectives contained in the Appendix of
Local Provisions which forms part of this {ollective

Agreement.

Nurses recalled froa layoff under Article 10.07 (a}.
nurses whose probationary period has been extended under
Article 10.0), and nurser who are transferred on a
permanent basis may be provided any orientation
determined necessary by the Hospital. A reguest by such
a nurse for orientation shall no? be unreasonably denied.

Both the Hospital and the Association recognize their
oint responsibility and commitment {0 provide. ang
0 part|C|ﬁate in, in-service education. The Association

supports the principle of its members’ responsibility for

their own professional development and the Hospital will
endeavour to provide programss related to the requirements
of the Hospital. _Available programs will be publicized,
and the Hospital will endeavour to provide nurses wiir



8.06

8.07

8.08

8.09

14

opportunities to attend such programs curing  inerr
regularly scheduled working hours.

The delegation of Added Nursing Skills and Sanctionec
Medical Acts (Special Procedures} tc nurses shall be -
accordance with guidelines establ~shed by the Co1® &f
Nurses from time to time and any approved Mospital policy
related thereto.

When a nurse is on duty arnd authorized to atlend any
In-service ﬁrogras within the hospital and during her
regularly scheduled working hours, she shall suffer no
loSs_ of regular pay. When a nurse s required by the
Hospital to attend courses ocutside of her regulariy
scheduled working hours she shall be paid for a1t time
spent in attendance on such courses at her regular
straight time hourly rate of pay.

Nurses may be required, as part Of their regular cduttes.
to supervise _the activities of students and wil: e
informed In writing of thelr responsibilities in relatics
to these students.

Any information that is provided to the Hospital 3y t=e
educational institution with respect to the skill level
of the students will be made available to tne nurses
recruited to supervise the students.

The Hospital undertakes to notify the Assoctatien =
advance, S0 far as practicable, of any technolegical
ch?nges which the Hospital has decided t0 introduce which
will “significantly change the status of the nurse with:in
the bargaining unit.

The Hospital agrees to discuss with tho Association the
effect of such technological changes on the esmpioyment
status of the nurser and 10 consider practical ways a~<
means of minimizing the adverse effect, if any, &n %%e
nurses concerned.

Nurses, who are subject to layoff due t0 technological
change will be given notice of such layoff at the
earliest reasonable time and in keeping with the
requirements of the applicable legislation and 1tne
provisions of Article 10.07 will apply.

Where computers are introduced 1nt0 the workplace i<
nurses are required to utilize those computers = ™e
course of thelr duties, the Hospital agrees trat
necessary computer training will be provided at no cos?
to the nurses involved.
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ARTICLE 8 - ACCESS TO FILES

9.01 A copy of any cosmpleted evaluation which is to be placec
Iin a nurse's file shalt be first reviewed with the nurse.
The nurse shall initial such evaluation as having Deer
read and shall have the opportunity t0 acd her views 1o
such_ evaluation PI’IOI‘ to it being placed in her file.
It is understood that such evaluations do mot constitute

disciplinary action by the Hospita) against the nurse.

Each nurse shall have reasonable iccess to all her files
for the purpose of reviewing their conteats 1n the
presence of her supervisor. A copy of the evaluaticn
will be provided to the nurse at her request.

No document shall be used against a nurse wnere % has
not been brought to her attenfion in a tisely manner.

8.02 Ay letter of reprimand, suspension or other sanction
will be removed froa the record of a nurse eighteen {18
months following the receipt of such letter, suspension
or other sanction provided that such nurse’s record has

been discipline free for cne year.

ARTICLE 10 - SENIORITY

10.01 (a) Newly hired nurses shall be considered to be o

robation for a period of sixty {60) tours workec
rom date of last hire ({450 hours of worc
for nurses whose regular hours of work are other
than the standard work day). If retained after
the probationary period,” the aurse shall e
credited with seniority froa date of last hire
With the written consent of the Hospital, the
probationary nurse and the President of the Loca!
Association” or her de5|gnate, such probationary
period may be extended. Where the Hospital
requests an extension of the probationary perioc,
it will provide notice to the Association at least
fourteen (14) calendar days prior to the expected
date of expiration of the initial probaticnary
period, It fs understood and agreed that any
extension to the probationary period wiil =gt
exceed an additiona! sixty tours (450 hours)
worked and, where requested, the Hospital wil)
advise the nurse and the Association of the bas:s
of such extension.

(b) A nurse who transfers —fros casual or regular
part-time to full-time status shall not te
required to serve a probationary period where she

has RreVIOUSIy completed OM since her date of

last hire. where no such probaticrary per:sc
has been sewed, the nusber of tours woerkes
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(hours worked for nurses whose regular hours cf
work are other than the standird work day; curing
the nine months izsediately preceding the
transfer shall be credited fowards th
probationary period.
A sentority list shall be establishes for all
full-time nurses covered by this Agreesent whc five
completed their probaticnary perisd. For infeormateocs
purposes onlﬁ, the napes of ail full-time prodaticrary
nurses shall be included 1n the sentority 1ist. A copy
of the current seniority 1ist will be f%led wWith the
President of the Local Association or her designate ¢on
request but not more freguently thas 0Nno every sax (£,
months at a time to be determined locally. A copy of
the seniority list shall also be posted at the sase t:z2.

A nurse's full seniority anc service shall de retaines
by the nurse in the event that she 1s transferred from
full-time tO part-time or i1n the event she 15 transferres
from casual to regular part-time or vice-versa. A nurse
whose status 1is changed froe fuil-time 10 part-time
shall receive credit for her full senicrity ang service
on the basis of 1500 hours worxed for each year of
full-time seniority or Service. A nurse whose status 's
chan%ed from part-time to full-tise shall receive crec:t
for her full seniority and service an the basis of cre
ear of seniority or service for each 1500 hours worked.
ny time worked ~in excess of an egquivalent shail Be
pro-rated at the time of transfer.

IT a nurse's absence without pay froa the Hospital
|nclud|n% _absences under Articie 11, Leaves of Absence,
exceeds thirty (30) continuous calendar days she will not
accumulate _seniority or service for any purposes uncer
the Collective Agreement for the period of the absence 1in
excess_ of thirty (30) continucus calendar days uniess
otherwise provided and the nurse will become responsidle
for full payment of any subsidized esployee benefils
which she 1S entitled to participate during the periocd
absence.  In the case of unpaid approved leaves
absence in excess of thirty (30) continuous calendar days
d nurse may arrang€ with the Hospital to prepay the fyl
premium of any applicable subsicized benefits during the
period of leave in excess of thirty {30) continuous
calendar days to ensure her continuing coverage.

o o
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Notwithstanding this provisicn, seniority shall accrue
for a_period of one year if a nurse’s absence 15 due 1tc
disability resulting in W.C.8. benefits or L.T.D.
benefits “including ~the period of the disability progras

covered by Unemployment Insurance.
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10.05

10.06

1?

Nurses presently enjoying the accumulation of senterity
for_ greater periods_ shall continue to receive such
seniority benefits while employed by the Hospital.

A nurse shall lose al} service ang sentority anc shall e
deemed to have terminated if she:

(a) leaves of het own accord;

(b) IS discharged and the discharge is 5ot reversec
through the grievance or arbitration procedure;

(c) has been laid off for tweaty-four {(28) calencar
months;

(d) refuses to continue to work or return ¢ work
during an emergency Wwhich sericusly affects tre
Hospital®s ability to provide adeguate pat:ent
care, unless a satisfactory reason is given to the
Hospital ;

(e) is absent froa scheduled work for o period of
three (3) or more consecutive working days witheut
notifying the Hospital of such absence anc
providing a satisfactory reasen to the Hospital;

(f) fails to return to work (subject to the provisicas
of 10.05 (e)) upon termination of an authorized
leave of absence without satisfactory reasocr or
utilizes a leave of absence fur purposes other
than that for which the leave was granted;

(9) fails_upon bei notified of a recall to signify
her intention to return within five {5} calencar
days after she has received the notice of recai!
matled by registered mail to the last known
address according to the records of the Hospital
and fails to report tO work within seven {7
calendar days after she has received the notice ¢f
recall or such further peried of time as =may &e
agreed upon by the parties;

(h) is absent from work due to iilness et disadility
for a period of thirty (30) =onths from the tine

such absence commenced.

(a) Hhere_ a ;ersfne§t vacanCy  occurs w2
classification within the bargaining umit or 2
new ?03|t|on within the bargaining unit
established by the Hospital, such vacancy shall
be posted for a pericd of sever {7) consecuttve
calendar days. Nurses in this bargaining umit ans
nurses in another ONA bargaining unil at the
Hospital, if any, may =maxe written applicaticn for

s
"



(b)

(c)
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such vacancy within <the seven (7)) day perics
referred to herein. Subsequent vacancies (re2tec
by the filling of a posted vacanc) are o ¢
posted for three (3) consecutive calendar days.

A nurse may make 2 wrilten request for ‘ransfer
by advising the Hospital and filing a Regques:
for Transfer form indicating ther nane.
qualifications, experience, present area of
assignment, seniority and reguested area cf
assignment. A Request for Transfer shall becconme
active as of the date it is received by the
Hospital and shall remain so until Decesder 1)
following. Such requests wiil be considered as
applications for posted vacancies and subseguent
vacancies created by the filling of a postes
vacancy.

A list of vacancies filled in the precedisg
month under Articles 10.06 {a) and {b)., ant
the names of the successful applicants, wi}
be posted, with a copy provided to ke
Assoclation.  Unsuccessfu. applicants w1 ' bDe
notified.

At the request of the nurse, the Hospital wii!l
discuss with unsuccessful applicants ways ia which
they can improve their gqualifications for futyre
postings.

Nurses shall be selected for positions under
either 10.06 (a) c¢r (b) on the basis of e~
skill, ability, experience and gqualificaticns.
Where  these  factors are relatively egual
amongst the nurses cecnsicerec, seniority shal’
govern providing the successful applScant, :f any.
s qualified to perfors the availadbie work wi:tn:n
an _appropriate familiarization perisd. where
seniority governs, the =0st senior applicant,
regardless of her CNA bargaining umit, will 2e
selected. Where the applicant has been selectec
In accordance with this Article and % s
subsequently ~ detersined  that she cannet
satisfactorily perfore the job to which she was
promoted, = the Hospital will attespt, during the
first thirty (30) tours (225 hours for nurses
whose regular heurs of work are other than tfe
standard” work dry) worked from the date on whic®
the nurse was first assigned to the vacancy, tc
return Ber to her former job, and_the filling

the subsequent vacancies wiil  likewise
reversed.

*
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10.07

(d)

(e)

(f)

(a)

Vacancies which are not expected to exceed sixly
_60)Calendar_dAj: gnd vacancies caused cue 13

r-J - 3 igdinge
éa!@?%?ty)acﬁi9e%e- fi1Yed Oﬁt gg;‘“@?sc‘%?ﬁéié'JE
the _ Hospital. In  filling such vacancies
consideration shall be given to reguiar part-:ize
nurses in the bargaining unit on the basis of
senfority who are qualified to perform the work in
question prior 0 utilizing non-bargaining cua:t
nurses supplied by an agency or registry. It s
understood, however, that where such vacarcies
occur on short notice, failure to offer part-t:
nurses such work shall not resuit in any clais Seor
pay for time not worked while proper arrangements
are made to fill the vacancy. Where part-lime
nurses fill temporary fill?-time vacancies, suco
nurses shall be considered regular part-time and
shall be covered by the terms of the part-tise
Collective Agreement. Upon ca-Tietio% of me
teaﬁorary vacancy, such nurse shall be reinstates
to her former position unless the position has
been discontinued, in which case she shall e
given a comparable Job.

The Hospital shall have the right to i1l any
permanent vacanCy on a tesporary basis unt:l the
posting procedure or the Reguest for Transfer
procedure provided heroin has been cospiied wit™
and arrangements have been made TO permit the
nurse selected to fill the vacancy to be assignes

- to the job.

A nurse selected as a result 0f o posted vacancs
or a Request for Transfer need not de censicerse
for a further permanent vacancy for e peried of up
to six (6) months from the date of her selection.

A layoff of nurses shall be made on the Bas:s ¢f
senlority provided that the nurses who are
entitled to remain on the basis of seniority are
qualified to perfora the available work. Subject
1o the foreqoing, probaticnary nurses skall be
first laid off.

Nurses shall be recalled in the order :&f
seniority, unless otherwise agreed between the
Hospital and local Association, provided that the
nurse is qualified to perform the availadle work.

Where a vacancy occurs in_ a position following a
layoff hereunder asS a result of which a nyrse nRrag
been transferred to another position, the affectec
nurse will be offered the oppertumity to return ¢
her former position providing such vacancy occurs
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within six {8) months of the date of layoff. wrere
the nurse returns %o her former position, there
shall be no obligation to consider the vacancy
under Article 10.06. Where the nurse refuses he
opportunity to return %o her former positicn, she
shall advise the Hospital in writing.

(c) No reduction in the hours of worx shall %take place
to prevent or recuce the mpact of a Iayoff
without the consent cf the Asssciation.

(d)  All regular part-tize ang full-time nurses
represented by tne Associaticn who are ¢n  layoff
will be given a job opportuntty 1n the full-lime

and regular part-tise categories tefore any rew
nurse 1S hired into either category.

In the event of a proposed layoff at the Hospital ¢f a
permanent Or long-term nature, the Hospital will:

(a) rovide the 1local Association with no less than
hérty (30) calendar days’ notice of such layof#
an

(b) meet with the local Association to review tre
following :

(1) the reasons causing the layoff;

(ii) the service which trhe Hospital w:l]
undertake after the layoff;

(iii) the method of izpiesentation including the
a;:as of cut-back and the nurses %0 De laid
off.

In the event of a proposed Jayoff at the hospital wnich
is not of a permanent or long-tera nature or a

cut-back Or a cut-back in service which will result :»n
displacement of staff, the Hospital will provide tte
local Association with reasonable notice. If requested,
the Hospital will =meet with the lecal Assoctaticn tc
review the reasons and expected duration of the =ec
cut-back or cut-back in service, realignments of service
or staff and Its effect ONn nurses in the bargaining unit.

Any  agreement between the Hospital and the
Association resulting froa the review above corcerning
the method of implementation will take prececence cver
the terms of this Article. Notice of layoff shall be :n
accordance with the provisions cf the Esployment
Standards Act.
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10,09 (a) A nurse who is _transferred to a positien outsice
of the bargaining wunit shall, subject to (b)
below, retain, but not accumslate, her seniority
held at the tise of the transfer. In the event
the nurse 1is returned to a position in the
bargaining unlt she shall be credited with tne
seniority held at the time of transfer and resume
accumulation froa the date of her return o tne
bargaining unit.

(b) In the event that a nurse is transferred out cf
the bargaining unit under (a) above for a specific
term or task which does not exceed a period of s:x
(6) months or an academic yedr and is returned 1o
a position in the bargaining unit, she shail =ot
suffer any loss of seniority, service Or benefits.
It IS wunderstood and agreed that a aurse say
decline such offer to transfer and that the period
of time referred to abut may bSe extended =y
agreement of tho parties.

10.10 (a) Head nurses and supervisors excluded from the
bar%aining unit shall not perform duties normal’
perfor=ed by Nnurses in the bargaining unit g
shall directly cause or result 1n the layoff, loss
of seniority or service or reduction in benefits
to nurses in the bargaining unit.

(b) The Hospital shall not contract out any worx
usuaJ[¥ perforsed by members of this bargaining
unit IT, as a result of such contracting cut, a
layoff of any esployees other tham casua’

art-time esployses foliows, Contracting out to

N Employer who IS orginized and who will esplcy
the employees of the bargaining unit who wouid
otherwise be laid off is not a breach of <thi
ﬁrOVISK)n. This clause will not apply to the ac

oc use of agency or registry nurses for single
shift coverage of vacancies due to illness or
leaves of absence.

NOTE 1: In the bargaining units where fulli-timse and part-lime
nurses are both esployed, seniority lists and layoff am
recall rights of part-ti— nurses shall be separate from

full-time nurses.

NOTE 2: The seniorit¥ 1{st referred to in Article 10.02 shall
include any other information that is currently providec

to the Association.
ARTICLE 11 - LEAVES OF ABSENCE

11.01 Written requests for a personal ieave of absence wilngy
pay will be considered on an ingividual basis by tne

L Y.
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Director of Nursing or her designate.  Such reques:s are
to be given as far in advance as possible and a writlen
reply will be given within fourteen (14) days; excep: -
cases of emergency in which case a reply ui{% be giver as
soon as possible. Such leave shall not be unreasonadly
withheld.

Leave for Association Business

The Hospital agrees to grant ‘leaves of absence, wit!
ay, _to. nurses_selected by the Association %o at
ssociation business including conferences, conventions
nd Provincial Committee meetings. The cusulative tola:
gave of absence, the ascunt ¢f notice. the nunmter of

nurses that may be absent at any one time and froe any
one area and the number of days is set out In the
ABpendlx of Local Provisions. (Quring such leave ¢f
apsence, the nurse's salary and applicable benefits s»al!
be maintained by the Hospital and the local Assocraltics
agrees to reimburse the Hospital in the amount of 1ire
daily rate of the nurse except for Provincial Committee
meetings which will be reisbursec by the Associatior

The Hosgita] will bill the lecal Association within 3

reasonable period of time.

Leave, Board of Directors

A nurse who is elected to the Board of Directors of tre
Ontario Nurses® Association, other than to the office cf
President, shall be granted upon request such leave(s!
of absence as she may require o fulfill the duties
her  position. Reasonable notice - sufficient
adequately allow the Hospital to minimize disrupticn ¢f
its services shall be given to the Hospital for sue»
leave of absence. Notwithstanding Article 10.04, there
shall be no loss of seniority or service during sucn
leave of absence. Leave of absence wunder this privisics
shall be in addition to the Asscciation leave prov:ides -
Article 11.07 above. | Outing sucr leave of atsence,
nurse’s — salary and applicable benefits shal be
maintained by the Hospital and the Association agrees 2
reimburse the Hospital ir the amount of the full cost ¢
such salary and applicable benefits.

[k ¢

K ey

Leave, President, 0.N.A.

Upon application in writing by the Association on benaif
of the nurse to the Hospital, a leave of absence shall ze
granted to such nurse elected to the office of Presicent
of the Ontario Nurses' Association for a pericd of up %o
two (2) consecutive years. Notwithstanding Art:icle
10.04, there shall be no lcss of service or seaior:ty
during such leave of absence. Ouring such leave of
absence, the nurse*s salary and appiicable benefits shal’
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be maintained by the Hos?ltal and the Association agrees
to re|mbHrse the Hospital in_ the asount of the full ces

of  suC salary and applicable benefits. it s
understood. however, that during such leave the surs

shall  be deemed to be an employee of the Ontario Nurses’
Assoclation. The nurse agrees to notify the Hospital of
her intention to return to work at least two {(2) weeks
prior to the date of such return.

Bereavement Leave

A nurse who notifies the Hospital as seen as possidle
following a bereavesent shail be granted three (3)
consecutive working days off withoutl ioss of her regular
pay for her scheduled hours, i1n conjunction with the day
of the funeral of a member of her immediate family.

"Imediata familé/' seans parent, brother, sister, spouse,
son, aughter, son-in-1aw, daughter-in-1,y.
mother-in-1law, father-in-1aw, brother-in-law,

sister-in-law _%randparent or grandchild. Wwhere a nurse
does not qualify under the above-noted conditions, the
Hospital way nonetheless grant a paid bereavement leave.
The Hospital, in ItS discretion, may extend such leave
with or without pay.

Jury & Witness Duty

IT a nurse is required to serve as a juror in any court
of law, _or is required to attend asS a witness In a court
roceeding in which the Crown is a party, or is required
py subpoena to attend a court of law or coroner’s inguest
in connection with a case arising from the nurse’s duties
at the hospital, the nurse shall not lese regular pay
because of such attendance and shall not be required to
work on the day of such duty provided that the nurse:

(a) notifies the Hospital immediately on the nurse’s
notification that she will be required to attesd

court;

(b) presents preof of service requiring the aurse’s
attendance;

(c) deposits with the Hospital! the full amount of
compensation received excluding m1leage,

travelling and meal allowances and an officydl
receipt where available.

Maternity Leave

(a) Maternity leave will be granted in accordance witlh
the provisions cof the icyment Standards ALt,
except where amended in this provision.




(b)

(c)

(d)

()

(f)

(9)

.

continuous service.

The nurse shall give written notification at ‘eist
one (1) month in advance of the cate <¢f
commencement of SUCh leave and the expectes cate
of return.

The nurse has the right to extend tre =caternsty
leave to six (6)=zonths in total. Written notice
by the nurse to extend the saternity leave w'l® be
%IVGU at least two (2) weeks prior s he
ermination of the initially approved leave. Tr:g
notice requirement will be shortenes n
circumstances where medical coapliications occur in
the two (23 weeks prior to the tersmiraticn of 1%e
initially approved leave.

The nurse shall reconfiram her intention 1o return
to work on tho date originally approved 1n
subsection (¢} or {d) above by written
notification received by the Hospital at leas: tws

weeks In advance thereof. The nurse shail e
reinstated to her former position uniess tne
posItion has been discontinued {in which Care sre
shall be given a ceaparable j¢b.

Nurses newly hired to replace nurses wrhc are on
approved maternity leave may be released and such
release shall not be the subject of a grievance cr
arbitration. If retained by the Hospital, = a
permanent position, the nurse shall be crec:tes
with seniority froa date of hire subrect 13
successfully completing her probationary peric<.
The nurse “shall be credited with tours worxec
(hours worked for nurses wnose regular agurs ¢
work are other than the standard work 2ay] towards
the probationary period provided in Articie [3.30
(a) to a maximum of 30 tours (225 hours fcr nurses
whose regular hours of work are other than tre
standard work day).

The Hospital will outline to nurses hired to i3}
such teaﬁorary vacancies the circumstances giving
rise to the vacancy and the special congitions
relating to such eaploy=sent.

The Hospital B3y request a nurse 10 commence
maternity leave a? such time as the cuties of ner

osition cannot reasena%?z ¢ performed 2y 2
Bregnant woRan or the perforaance er
non-performance of het work :s =aterially affectec
by the pregnancy.
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Effective April 1, 1988 or: cenfirmation by the
Unemployment Insurance Commission of the
appro?riateness of the Hospital’'s Suppliementa;
Unemployment Benefit (SUB) Plan. a nurse who s 37
maternity . leave as provided under this Agreemen:
who IS "IN receipt o¢f Unemployment Insurance
Eregnancy benefits pursuant to Section 30 of the
nemployment Insurance Act, 197}, shall be paid a
sugg1eaenta! _unesployment benefit. That Denefit
wi be _equivalent to the difference bdetween
seventy-five per cent (75%) of her regular weekly
earnings and the sum of het weekly Unesployment
Insurance benefits and any other earnings.  Such
payment shall cosmence foliowing completicn of the
two week Unemployment Insurance waiting perioc,
and receipt by the Hospital of the nurse’s
Unemployment Insurance cheque stud as proof that
she is 1In receipt of Unemployment Imsurance
pregnancy benefits, and shall continue while the
nurse 1S in receipt of such benefits for a
maximum period of fifteen (}5; weeks. The nurse’s
re?u1ar ueekiﬁ earnings shall be datermined hy
mulitiplying her regular hourly rate oa her 1as?
day worked prior to the commencement of the leave
times her normal weekly hours.

11.08 Adoption leave

(a)

(b)

(c)

Where a nurse with at feast ten (10) months of
continuous service legally adepts a child, such
nurse shall be entitled to a leave of absence,
without pay, for a period of up to six (6) meonths
duration, consideration being given to any
requirements of adoption authorities. The nurse
shall advise the Hospital as far In advance as
possible with respect to a prospective adoption
and _ shall request the leave of absence, in
writing, upon_ receipt of confirmation of the
pending adoption. |f, because of late receipt of
confirmation OF the pending adeption, the nurse
finds 1t_ impossible to reguest the leave of
absence In writing the reguest say bDe =2ace
verbally and subsegquently verified i1n writing.

The nurse shall be reinstated to her former
position, unless her former position has DJeen
discontinued, IN which case she shall be given 2
comparable job.

Nurses newly hired to replace nurses who are on
approved adoption leave may be releiased and such
release shall not be the subject of a grievance er
arbitration. _If retained by the Hospital, :n a
permanent position, the nurse shall be credited
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Any employee who is on an authorized leave of absence as of October
1981, 'shall be entitled to continue the leave 1n accordance with

terms thereof.
11.11
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with seniority fros care of hire subject t¢
successfully completing her prodationiry period.
The nurse shall be c¢redited with tours worsec
(hours worked for nurses whose regular hours of
work are other than the standard work day) towards
the probationary peried provided in Article 1C.CI
(a) 10 a maxism of 30 tours {225 hours for nurses
whose regular hours of work are other tran the
standard work day).

e Y 4

The Hospital will outline to nurses hire¢ o f11!
such temporary vacancies, the circumstances §lving
rise to the vacancy ana the spectal cangiticns
relating to such empioyment.

Education Leave

(a) Leave of absence, witheut pay, for the purposes of
further education directly related to the rurse’s
employment with the Hospital =iy be granted on
written application by the nurse tc the Director
of Nursing or her designate. Reguests for sucn
leave will not e unreasonably denied.

(b) A nurse shall be entitled to Yeave of absence
without 10SS of earnings from her regulariy
scheduled working hours for the purpose of writing
any examinations required 1n any recognizes course
in~ which nurses _are enrolled to upgrade tnetr
nursing qualifications.

(¢) leave of absence without 10SS of regular earnings
from regularly scheduled hours for the purpese cf
attending short courses, workshops or seminars
directly related 1O the nurse’'s empioyment at the
hospital sy be granted at the discretion of <he
Hospital upon written applizatics Dy the nurse %o
the Director of Nursing or ner designate.

Professional leave with pay will be granted t0 nurses whe
are elected to the College” of Kurses to atterd regulariy
scheduled meetings of the College of Hurses.

Ny
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Pre-paid Leave Plan

Effective April , the Hospital agrees to 1ntrocyuce
d pre-paid plea\)ié égg-gﬁraas, funége ss;: ¥y g;r‘ tne nirse,

subject to the follewing terms and conditions:

(a) The plan is available to nurses wishing %o spreac



(b)

(e)
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four (4) year’s salary over a five (5) year
E)erlod, in accordance with Part LXVIII of the

ncome Tax Regulations, Section 6801, 1o enabdle
them to take one (i) year leave Of

a
following the four (4} years of salary deferral.

The nurse must 2ike written application to the
Director of Kursing at least six (6) months pricr
to the intended commencement dite of the progran
(i.e., the salary deferral portion), stating
intended purpese of the leive.

The number of nurser that may be absent at any one
time shall be deterained by local negotiations.
The year for purposes of the progras shall
September 1 of one year to kv.e?ust 3] the followin
gear or such other twelve (12) month period as =a;
e agreed UpON by the nurse. the lscal Ateaciatins
and the Hospital.

Written applications will be reviewed by the
Director of Kursing or her designate. Leaves
requested for the purpose of pursuing furtrer
formal nursing education will be given prigcrity.
Applications ~ for_ leaves requested for  other
purPoses will be given the next level of priority
on the basts of seniority.

During the four (4) years of salary deferral, 22
of the nurse’s gross annual earnings will
deducted and held for the nurse and will not
accessible to het until the year Of the Teave
upon withdrawal frem the plan.

The manner in which the deferred salary s ne?
shall be at the discretion of the Hospital.

QgL
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All deferred salary, plus accrued interest, ¢f
any, shall be paid to the nurse at the
commencesent of the leiave or in accordance with
such other payment schedule as may be agreed upsn
between the Hospital and the nurse.

All benefits shall be kept whole during the four
(4) years of salary deferral. During the year of
the leave, seniority will accumulate. Sarvice for
the purpose of vacation and salary progression and
other benefits will be retained but will not
accumulate during the period of leive. The nuyrse
shall become responsible for the full payment of
premiums for any health and welfare benefits 1=
which she is participating. Contributions to the
Hospitals of Ontario Pension Plan will be ia
accordance with the Plan. The nurses will naot be



(1)

(3)

eligible ¢o participate in the disability income
plan during the year of the leave.

A nurse may withdraw from the plan at any lise
during the deferral portion provided three (3}
months notice is given to the Director of Mursing.
Deferred salary, plus accrued interest, 1f ary,
will be returned to the nurse, within 2 reascnad e
period of tise.

If the nurse terminates e=pioymenl, the ceferred
salary held by the Hospital plus accrued interes?.
if any, will be returned to the nurse withir 3
reasonable period of time. In case of the nurse’s
death, the funds will be paid o the nurse’s
estate.

The Hospital will endeavour to find a tesporary
replacement for the nurse as far in advance as
practicable. If the Hospital is unable to find a
suitable replacement, it may postpone the leave.
The Hospital will give the nurse as much notice as
is reasonably possible. The aurse will have the
option of remaining in the Plan and rurrmgm?
the leave at a mutuilly igreesdle tise or O
withdrawing frem the Plan and having the deferred
salary, plus accrued Interest, ifany, paid out to
her within a reisonable pericd of time,

The nurse will be reinstated to her former
position unless the position has been
discontinued, in which c¢ase she shall be given a
comparable job.

Final approval for entry into the pre-paid leave
program will be subject to the nurse entering inte
a formal agreement with the Hospital in order 20
authorize the Hospital to make the appropriate
deductions from the nurse’s pay. Such agreement
will include:

(a) A statement that the nurse s entering the
pre-paid leave program in accordince with
Article 11.11 of the Collective Agreement.

(b) The period of salary deferral and tre
period far which the leave if requested-

(c) The manner in which the deferred salary is
to be held.

The letter of application from the nurse to the
Hospital to enter the pre-paid leave program will
be appended to and form part of the writlen
agreement.
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Provisions in existing Collective Agreements provicing
for paternity leave shall be continued in effect and
added to the above provisions in such Collective
Agreements.

Provisions In existing Collective Agreements providing
for time Off to study for College of Nurses examinations,
to write registration examinations or examinations for
courses of stldy related to employment shall be continued
in effect and” added to the above provisions in such
Collective Agreements.

ARTICLE 12 - SICK LEAVE AND LONG-TERM DISABILITY

12.01

v 12,02

12.03

The Hospital will assume total responsidility for
eroviding_ and funding a short-term sick leave plan a2
east equivalent_to that described in tho 1980 Hospitals
of Ontario Disability Income Plan brochure.

The Hospital W|[I_Bay 75% of the billed presium towards
coverage of eligible employees under the long-term
disabi i%ﬁ portion of the Plan (HOODIP or an eguivalen:
plan). e employee will pay the balance of the dillec
premium through ﬁayrc?l deduction. For the purpose ¢of
transfer to the short-term portion of the disadility
program eaﬁ1oyees on the payroll as of the effective
date  of the transfer with three {3) sonths or wmore of
service shall be deemed to have three (3) months of
service. For the purpose of transfer to the long-ters
portion of the disability program, employees on the
active pa¥roll as of the effective date of the transfer
with one (1) year Or more of service shall be deemed tc
have one (1) year of service.

Effective the first of the sonth following the transfer.
all _existing sick leave plans in the Participating
Hospitals shall be tersinated and my provisioas relating
to such plans shall be null and void under the respective

Collective Agreements except as to those provisions
relating to payout of unused sick leave benefits wnich
are specifically dealt with hereinafter.

Existing sick leave credits for each esployee shall be
converted to a_ sick leave bank to the credit of the
employee. The sick leave bank shall contain the unused
sick " leave days t0 the credit of the nurse on the
effective date of the _transfer to the Plan set out 1n
Article 12.01. The ’rick leave bank’ shall be wutilized

to:

(a) supplement payment for sick leave days uncer re
new plan which would otherwise be at less than
full wages, and;



12.04

12.05

(b)

(c)

(d)

When

Where a payout provision existed under the forzer
sick leave plan in the Cellective Agreesent,
payout shall be =:de on the zlermination of
employment, or in the case of ceath, ts the
nurse's estate. The amount of the payoutl shali e
a cash settlement at the nurse’s then current
salary rate for any unused sick credits tc the
maximum provided unrder the sick leave plas -
which she participated as of the date of tn:s
award;

where, as of the effective date of transfer, a=
employee dots not hive the required service tc
quali for payout on termination, her existing
sick leave credits as of that date shal!
nevertheless »e¢ converted to e sick leave dank :n
accordance with the foregoing and she shall De
entitled to the same ¢cish out provisions s set
out in parsgraph (b) above providing she
subsequently "achiever the necessary service to
qualif{ her” for payout under the conditions Of the
SiICk leiave plan in which she participated as of
the date of this award;

where a payout provision existed under the former
sick leave plan in the Collective Agreement, a
nurse who, a3 of the date of this award, Ras
accumulated sick leave credits and 1s preventec
from workin? for the Hospital on account of an
occupations illness or accident that s
recognized by The wWorkers’ Compensation Boarc as
compensable within the ﬁinSn? of The Morkers’
Compensation Act, the Hospital, on appiication
from the nurse, will supplesent the award sade by
The Workers’ Compensation Board for loss of wages
to the nurse by such amount that the award of “he
Workers' Compensation 8oard for |0SS of wages,
together with the supplesentation of the Hospital,
will equal one hundred per cent (100%) oOf the
nurse's net earnings to the limit of the nurse’s
accvmulated sick leave credits. Nurses nay
utilize sych sSick leave credits while awaiting
approval of a claim for workers’ Compensaticn.

a nurse has ¢ompleted my portion of her reayulariy

scheduled tour prior to going on sick leave Deneliss er
Workers' Compensation benefits, she shall be pard for the
balance of the tour at her reqular straight tise hourly

rate.

This Provision will not disentitie the nurse %o a

lieu day under Article 15.05 if she otherwise gqualifies.

Nurses

returning to work froe an illness or sjury

compensable under Workers’ Compensation will be assigneZ
light work as necessary, ifavailadle.
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A nurse who_transfers froe full-time_ tu part-tise smay
elect to retain her accumulated sick leave credits to be
utilized during _ part-time or subsequent full-time
employment as provided under the sick leave pian 1n wnich
she participates as of the date of this award.

Any_ dispute which ®may arise concerning a nurse’s
entitlement to short-term or long-term benefits under
HOODIP may _be subject to grievance and arditration under
the provisions of this Agree=sent.

Nurses presently esployed who are covered by a long-tern
disability plan in effect as ¢f tho date of this award,
may elect” to be covered by HOODIP or t0 continue their
present coverage.

The Hospital further agrees to pay employees an asmount
equal to any loss of benefits under HOOCIP for the first
two days of the fourth and subsequent period of absence
In any calendar year.

During the term of operation of this £ollective
Agreement, the Hospitals will meet and consult with <the
ASsociation with the view to assisting the parties i1n the
next set of negotiations tO improve the benefit coverage

provided by IP.

The Hospital will notify each nurse of the amount of
unused sick leave in her bank annually.

For nurses Whose regular hoots of work are other than the
standard work day, the short ters sick leave plan wil}
provide payment for the number of hours of _absence
according ~to the scheduled tour to a total of 582.%
hours. Il other provisions of the existing plan shall
apply mutatis sutandis.

Absences due to pregnancy related illness shall Gbe
considered as sick ieave under the sick leave plan.

A nurse who is absent from work as a result of an illness
or injury sustained at work anc who has been awaitirg
approval of a c¢laim for worker's Compensaticn for a
period longer than one complete pay period may apply 0
the Hospital far payment eguivalent to the lesser Of the
benefit she would receive froa Workers’ Compensation if
her claim was approved, or the benefit to which she would
be entitled under the short terms sick portion of the
disability income plan (HOODIP or eguivalent plaa).
Payment will _ be_ provided cnly if the nurse provides
evidence of disability satisfactory to the Hospital and 2
written undertaking satisfactcry to the Hospital that any
payments will be refunded to the Hospital following final
determination of the ¢laiz by The Workers’ C(capersation
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Board. If the claim for workers’ Compensation 1s =mot
approved, the sonjes pai¢ as an agvance will be appltied
towards the benefits t0 which the nurse would be entitles
under the short ters portion of the disability income
?Ian. Any payment under this provision rill continue
or a maximum of fifteen {15) weeks.

ARTICLE 13 - HOURS OF WORK

13.01

The following provision designating regular hours on a
daily tour and requiar daiiy tours over the nursing
schedule determined by the Hospital shall aot e
construed to be a guarantee of the hours of work to e
performed on each tour or during each tour schedule.

Subject to Article 13.02 below:

(a) The norma) daily tour shall de seven and one-nalf
(7 1/2) consecutive hours in any twenty-four {24}
hour period exclusive of an unpaid one-nalf (1/2)
hour meal peried, it being understood that at the
change of tour there wili normally be additional
time required for reporting which shall be
considered to be part of the normal daily tour,
for a period of up to fifteen (I15) minutes
duration. Should the reporting tise extend beyond
fifteen (15) =inutes, however, the entire period
shall be considered overtise for the purposes of
payment under Article 14.

(b) Nurses _shall e entitled, subject to the
exigencies of patient cart, to relfef periods
during the tour on the basis of fifteen ({(i5]
minutes for each half tour- The SChQéG}§§? of
meal periods and relief periods shal' De
determined by local negotiations.

(¢) The regular daily tours of duty of a nurse shal!
average five (5) days pet week over the nurs:ng
schedule determined "hy the Hespital. Nursing
schedules  shall  be determined by  lecal
negotiation.  Kurses in the bargaining wunit
engaged in teaching in Schools for R.M.A.s shall
work™ a flexible ~schedule, Monday to Fricay,
averagm%; 37 1/2 hours per week over the schecule
to be determined by local negotiations.

(d) Whee a nurse notifies het supervisor that she has
been Or will be unable to take the noreal lungh
break due to the requirement of providirg patient
care, such nurse shal) be paid tise and one half
(1 1/2) her regular straight time hourly rate for
ﬁll time worked in excess of her normal <daily

ours.
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Where nurses are now working a longer drily tour, 1tne
rovisions set out In this Article governing the regular
ours _of work on a daily tour shall be adiustesd

accordingly.

The normal daily extended tout shall be 11.25 consecutive
hours in any 24-hour period, exclusive of a total of
forty-five (45) minuter of unpaid seal tise.

Nurses shall be entitled, subject to the exigencies of
Eatlent care, to relief periods during the tour of 2
otal of forty-five (45) minutes.

The sghedulino of meal and relief periods shall bde
determined by focal negotiations.

The introduction or discontinuance of longer daily tours
shall be determined by local negotiations.

Hospitals that have extended tours that are presentiy
different than the above. shall =maintain  those
conditions.

ARTICLE 14 - PREMIUM PAYMENT

14,01

IT a nurse Is authorized to worx in excess of the Rours
referred to in Article 13.01 (a} or {c}, she shal}
recelve overtime premiuma of one and one-half (1 1/2)
times her_ reﬁular straight time hourly rate.
Notwithstanding the foregniﬁg. ro overtime presium shal’l
be paid for a period of less than fifteen {15) minutes of
overtime work where the nurse s engaged in reporiing
functions at the end of het normal daily tour. :¢
authorized overtime amounts to fifteen (15) minutes or
more, overtime premius Shall be paid for the total serioc
In excess of the normal daily tour. Overtise presmium
will not be duplicated for the same hours worked under
Article 13.01 (a) and (c¢) nor shall there be any
pyramiding with_ respect 10 any other premiums payadble
under the provisions of this Collective Agreenent.
Nothing herein will _disentitle the nurse to payment c¢f
the normal tour_ differential provided herein. Ffor
Rurpose of clarity, a nyrse who is required to work on
er scheduled day off shall receive overtime presiua of
one and one-half (1 1/21 times her regular straight time
hourly rate. The Hospital agrees that if the Coilective
Agreement rovided a greater overtime presium for
overtime VWIE immediately prior 10 this Agreement, the
Hospital will _continue to pay such greater overtime
premium. ThiS IS not intended to entitle the nurse to de
paid for work performed while engaged in the reporting
functions as provided herein.
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Notwithstanding the foregoing, overtime will not be paie
for add_\'tiong? hours worked during a twenty-four {24;
hour period either as a result of change in tout en the
request of a nNurse or a change-over to daylight saving
fram standard tise or vice versa or an exchange of tours
by two nurser.

Work scheduled by the Hospital te ich o premium 3
attached under scheduling regulations contained i1n the
Collective Agreement and set out in the Appendix of
Local . Provisions shall be paid at one and one-Raif (:
1/2) times the nurse's regulair straight timse hourly rate
or as otherwise provided.

Where a nurse is required to work on a paic holiday or on
an overtime tour or or, a teur that is paid at the rate 2f
time and one-half (1 1/2) bet reqular straignt time
hourly rate as a result of 14.03 above and she 1s
required to work additional hours following her fuill tour
on that day (but not including hours on a subseguent
regu_larIY scheduled tout for such nurse) she s=all
receive two (2) times her regular straight time hourly
rate for such additional hours worked.

A nurse who reperts for work as scheduled, unless
otherwise notified by the Hospital, shall receive a
minimum of four (4) hours’ pay at her regular straight
time hourly rate.” She shall be required t0 perfors any
nursing dufies assigned by the Hospital which she is
cap,a]blg1 of doing, if her regular duties are nct
available.

Where a nurse has completed her regularly scheduled tour
and left the hospital and is ¢called in to work outs:ice
her re?u]arly scheduled working nours, or where a nurse
is called back free standby. she shall receive time ang
one-half (1 1/2) her regular straight tise hourly rate
for all hours worked with a minisue guarantee of four (4}
hours' pay at time and one-half {1 1/2) her regular
straight “time hourly rite except to the extent that such
four ~(4) hour ?eriod overlaps or extends into her
regularly scheduled shift. In such a case. she will
recelve time and one-half {1 1/21 her reguiar straight
time hourly rate for actua) hours worked up to 2the
commencement of her reguiar shift.

A nurse who is requited to resain available for duty o=
standby outside her reguiarly scheduled working hours
shall recelve standby pay in the amount of $2.00 per hour
for the period of standby scheduled by the Hospital.
Effective April 1, 1987, standby pay shall be $2.10 per
hour. Standby pay shall, however, cease where the nurse
is called in to work under Article 14.05 above and works
during the period of standby.
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In computing a full-time nurse’s regular straight time
hourly rate wunder this Collective Agreesent such rate
shall’ be es?]ab}ish&d by dividi the groduct of the
nurse's regular aonthly Salary exefusive Of iny allowance
Or premium pay times twelve (12) by the reguiar average
weekly hours times fifty-two (52).

Whee a nurse has worked and accumulated approvesd
overtime hours (other than overtime hours relating %o
paid holidays) such nurse shall have the eoption of
electing payment at the applicable overtime rate or t»
off equivalent to0 the appiicidle overtire rate ({i.e.,
where the applicable rate is time and one-malf (1 1/2;
then time off shall be at time and ma-half (1 1/2)).

a nurse chooses equivalent time off such time off
must be taken within the pericd set out in the Appendix
of local Provisions or payment in accordance with the
former option shall be sade. Nurses in the bargaining
unit engaged in teachln% in Schools for R.N.A.’'s working
overtime 1n excess of their averige weekly heurs referred
to in Article 13.01 (c¢) which have Deen authorized 12
advance by the Director of the Scheol, shall be entitled
to compensating time off in accordance with the
foregoing.

A nurse shall be paid a shift sresius of forty-five cents
(45¢) per hour for each hour worked cutside the norsal
hours of the day shift provided that such hours exceed
two (2) hours” if worked in conjunction with the day
shift. = lour differential will not fore part of the
nurse's straight time hourly rate.

Ambulance Escort

Where a nuUrse is assigned to provide patient care for a
patient in transit, the following provisions shall apply:

(a) Where the nurse perforas such duties during her
regular shift, she shall be paid her regular rate

of “pay.

Where the nurse perforss such duties outside her
regular shift or on a day off. she shall be paic
the appropriate overtisme rate.

(b) Where such duties extend beyond her regular sh:fe,
the Hospital will not require a nurse to return t¢
regular duties at the Hospital without at ‘least
eight (8) hours of time off. Where such time off
extends ‘into her next regularly scheduled shift
she will maintain her reqular earnings for that
full shift.
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{c) Hours spent between the time the nurse 1s relieves
of patient care responsibilities anc the time the
nurse. returns to the hospital or to such other
location a?reed Upon between the Hospital and the
nurse will be paid at straight time or at
appropriate overtise rates, if applicadble uner
Article 14.01. It s understood that the nurse
shall return to the nospital or to such olner
location agreed upon between the Hospital and the
nurse at the earliest cpportunity. FPrier to tne
nurse's departure ON escort duty, or at such sther
time as may be sutually agreed upon between the
Hospital and the nurse, the Hospital will
%stab}ish with the nurse arringements for returs
ravel.

(d) The nurse shall be reizbursed for reasonadle oyt
of pocket expenses including rocam, board ang
return transportation and conS|derat|on will ¢
given to any special circuastances =not deal? w:in
under the foregoing provisions.

The Hospital agrees to continue to pay any greater
monetary ~ benefit for ambulance escort duty it such
greater benefit has bdeen paid by the Hospital immediately
prior to this Agreessnt. This note applies at Hospitals
where this superior condition exists as of December &,

1987.

The posting of work schedules shall ¢ as set out 1n the
Appendix ~of  Local Provisions. It shall be the
respon5|b|ht¥ of the nurse to consult posted work
schedules. he. Hospital will endeavour to provide as
much advance notice as is practicable of e change in the
posted schedule. Chinges to the posted work schedule
shall be brought to the attention of the aurse. where
less than fForty-eight (48) hours' notice 1s §iver
personally to the nurse, time and one-half (1 1/2) of the
nurse's Tegular straight time hourly rate will be pa:c
fog gl{ hours worked 0On the first shift of her rew
scneduie,

Whn a nurse is required to travel to the hospital or %2
return to her home as a result of regorting to or off
work between the hours of 2400 - 0800 hours, or at any
time while on standby, the Hospital will  jay
transfortation taxt vehicle
bR R of OPR By v e ety (SE Yoo tale VTS S
maximum of fourteen dollars ($14.00)) or such greater
amount as the Hospital 23y in 1ts discretion delerzine
for each trip between the aforementioned hours. N&
nurse will provide to the Hospital satisfactory preof cof
payment of such taxi fate.
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A nurse who works a second consecutive full tour shall

entitled to the noreal rest periods and mea! periog
for the second tour, but shall be provided at the time of
the meal period with a hot meal or four dollars ($4.00;
if the Hospital is unable to provide the hot eeal. OCther
nurses required to work more thin two (2} hours cvertise
on the same day they have worked a full tour shall, after
the two 32) hours, receive a 1/2 heur paid meal pericc
and shall be provided with a hot seal or four dollars
($4.|00) if the Hospital 1s wunable to provide the hot
meal.

Effective April 1, 1990, a nurse shail be paid a weekens
premium o f forty-five cents (45¢) per hour for each hour
worked between 2400 hours Friday ana 2400 hours Sunday.
If a nurse is receiving premiua pay under Article 14.03,
pursuant to a local scheduling regulation with respect:
to consecutive weekends worked, she will nct receive
weekend preaiue under this provision.

ARTICLE 15 - PAID HOLIDAYS

15.01

15.02

A nurse who otherwise qualifies under Article 15.02
hereunder shall receive eleven (11) paid holidays as
designated in the Appendix of tocal Provisioss.
Effective April 1, 1989, the numter of paid holidays
hereunder shall be Increased to twelve, with 2he
desi?natlon of the twelfth holiday to be determined by
local negotiation.

In the event that the Provincial Government declares an
additignal holiday (such as Heritage Day) during the tern
of this Agreement, such holiday will be substituted for
one of the above-mentioned holicays. The designaticm cof
the additional holiday for an existirg holiday shall e
subject to local determination and such designation skall
not add to the present number of holidays.

In order to qualify for pay for a holiday, a nurse shal’
complete her full scheduled shift en each of the worxing
days immediately precaﬁiﬁg and foilowing the nolilay
concerned unless” excused by the Hospital or the nurse was
absent due to:

(a) legitimate illness or accident which commercec
within @ month of the date of the holiday:

(b) vacation granted by the Hospital;
(¢) the nurse's regqular scheduled day off;

(d) a paid leave of absence provided the nurse s nct
otherwise compensated for the holiday.
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A nurse entitled to holiday pay hereunder shall nct
receive sick leave pay to which she =may stherwise
have been entitled wunless she wis scheduled to work
that day. A nurse receiving WYorkers’' Compensation
Benefits for the day of the holiday shall, subject to the
above provisions, be entitled to the differesce betweer
the amount of the wWorkers’ Cospensation 3Serefits ars
the holiday pay.

Holiday pay will be computed on the basis of the nurse’'s
regular straight time hourly rate of pay times the number
of  hours for a normal daily tour as set out in Articie
13.01 (a).

Subject to Article 15.02:

(a) Where a holiday falis c¢uring a nurse’s schedules
vacation period, her vacation shall be extenced by
one (1) day unfess tho rurse and the Mospita
agree to schedule a different day off with pay.

(b) Where a holiday falls on a nurse’s scheduled <cay
off an additional day off with pay will be
scheduled.

A nurse required to work on any of the foregoing
holidays shall be paid at the rate of time and one-half
(1 1/2{ her regular straight time hourly rate of pay for
all hours worked on such holiday subject to Article
14,04, In addition, she will receive a Tieu day off wits
pay in the amount of het regular straight time hourly
rate of pay times the number of hours in a ncrmal daily

tour as set out in Article 13.01 (a).

Nurses on extended tours shall receive eleven (i1; ltes
dayﬁ off to consist of Seven and one-half {7.%) mours
eacn.

Where a nurse is entitled to & lieu day uncer Articie
15.04 or 15.05 above, such day off =zust be taken within
a period as set out in the Appendix of Llocal
Provisions oOr paysent shall be made in accordance with
Article 15.03.

Hospitals presently providing additional pasd holicays
shall continue to provide such additional helidays.

ARTICLE 16 - VACATIONS

16.01

All nurses shall receive vacations with pay basec on
length of full-time continuous service s follows:

(a) Nurses who have cospleted less than cne (i} year
of full-time continuous service {as of the <ate
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for determining vacation entitlement in (ke
individual Hospital) shall bDe entitled 15 a
vacation on the basis of [.25 days {9.375 hours
for nurses whose reguiar hours of work are
other than the standard work day) for each
completed month of service with pay in the amount
of 6% of gross earnings.

Nurses who have completed one (1} or more years of
full-time continuous service {as of the date feor
determining vacation entitlesent 12 the indivigual
Hospital) shall be entitled to an annual vacation
of three (3) weeks with three (3) weeks’ pay
(112.5 hours” "pay for nurses whose regular hours
of work are other than the standard work day).
rovided the nurse works Or receives paid leave
or a total of at least 1525 hours in the vacation

year.

NUrses who have completed three (3} or more years
of full-time continuous service {as of the cate
for determining vacation entitiement in the
individual Hospital) shall be entitled to an
annual vacation of four (4) weeks with four (4)
weeks* ﬁay (150 hours’ pay for nurses whose
regular hours of work are other than the stancarc
work day), provided the nurse works or receives
paid [leave for a total of at least 1525 hours =
the vacation yeas.

Nurses who have completed seventeea (17) or
more years of full-time continuous service {as
of the date for determining vacation entitlesent
in the individual Hospital)} shall be entitled to
an annual vacation of five (5) weeks with five (5)
weeks” pay (187.5 hours® pay for nurses whose
regular hours of work are other than the standard
work day), provided the nurse works or receives
paid leave for a total of at least 1525 hours 1n
the vacation year. Effective i1n the vacation year
where the date _ for_  determini vacat:on
entitlement in the individual hospital falls on or
after April 1, 1989, the service reguirement for
five (5) weeks vacation shall be fifteen (15) or
more years of full-time continuous service.

Effective in the vacation yair where the date for
deteraining vacation entitiesent in the indivigual
hospital falls on or after April 1, 1989, nurses
who have completed twenty-five {25) years or mcre
of full-time continuous service (as of the date
for determining vacation entitlement 1in the
individual hospital) shall be entitled 0 an
annual vacation of six (&) weeks' with six {6}
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week]c,‘ ﬁay (225 hours* pa%(. for nNuUrses whose
regular hours of wark are other than the standarc

work day), provided the nurse works or receives
{)ald leavé for a total of at least 1525 hours 1n
he vacation year.

(f) If & NUISe works or receives paid ieave for less
than 1525 hours in the vacition year she will
recelve vacation pay dased on a percentage Of rer
2ross salary Or work performed on th
ollowing basis:

3 week entitlement - 6%
4 Wweek entitlement - &%
5 week entitlesent - 10%
6 week entitlement - 12%.

Nurses who presently enjoy better vacation benefits shal)
continue to receive such better benefits while employed
by the Hospital .

A nurse who leaves trhe employ of the Hospital for any
reason shall be entitled to receive any unpaid vacatioa
pay which has accrued to her to the date of her
separation, it being understood and igreed that the nurse
will provide at least two (2) weeks’ notice of
termination.

For the purpose of vacation entitlesent, service for,
those nurses whose status is changed, on or after October
23, 1981, from part-time to full-time or vice-versa.
shall mean the c¢omdbined service as a part-time and
full-time nurse employed by the Hospital and accumulated
on a continuous basis. FOr tho purpose of this Article.
1500 hours of part-time service shall equal one (!} year
of full-time service and VICe-versa.

Full-time nurse teachers shall be entitled to cne
additional week of vacation with pay which shall be taken
at either the Spring Break or the Christmas 8reak.

(a) Where an esployee’s scheduled  vacation 13
interrupted due to serfous illness  which
commenced prior to and  continues INnto  the
scheduled wvacation peried, the period of  such
illness shall be considered sick leave.

()  Whee an  employee’s  schedyled vacation s
interrupted due to” Serious iliness requiring the
esployse to be an éa-gat%em in a hospital, the
period of such hospitalization shall be consicered
sick leave.
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The portion of the e=ployee's vacaticn which
IS deemed 10 be sick leave under the adove
provisions will not ©ce counted against the
employee™s vacation crecits.

ARTICLE 17 - HEALTH AND WELFARE BENEFITS

17.01

The Hospital agrees, during the term of the Coilective
greement, .to contritute towards the premium coveriga of

Agree
ﬁarth|
ospita

?atln eligible nurses 1n the active esploy of the
under the insurance plans set out Delow sudjec:

to their respective tens anc conditions including any
enrolIment requirements:

(a)

(c)

(d)

The Hospital agrees to pay 300% of the billec
premiums . tewards coverage of eligible nurses 1n
the active employ of the Hospital uncer 1ne
Ontario Health Insurance Plan.

The Hospital agrees tc pay 100% of the Billes
premiums _ towards coverage of eligidle nurses in
the active employ of the Hospital under the Blue
Cross Semi-Private Plan or comparable coverage
with another carrier.

The Hospital agrees to contribute 75% of the
billed premiums towards coverage of eligible
nurses in the active espioy of the Hospital under
the existing Blue Cross Extended Health Care
Benefits Plan or comparable coverage with another
carrier providing for $10.00 (single) and $20.0¢
(family) deductible, providing tht balance of
monthl{ preajums are paid by the nurses through
ayroll deductions. In adgdition to the standard
geneflts, coverage will include hearing aics
(maximum $300/person) and vision care (maximum $50
every 24 wmonths). Effective April 1, 1983, the
deductible for the Extended Health Care Plan wil®
be $15.00 (single) and $25.00 (family}.

The Hospital agrees to contribute 90% of the
billed premiums towards coverage of eligidle
nurses in the active e=ploy of the Hospital under
H.0.0.G6.L.I.P. or such other group iife insurance
plan currently in effect providing the balance of
the monthly premiuss are paid by the nurses
through payroll deductions. Such insurance shal:l
include benefits for accidental death ang
dismemberment in the principal amount egqual tc the
amount of the Group Life Insurance 10 which the
nurse is entitled. Effective April 1, 15989, 1h
Hospital’s contribution to the Group Life
Insurance Plan will e 100%.
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(e) Hospitals of Ontario voluntary iife insurance
Plan

The Hospital also agrees to make the Hospitals of
Ontario Voluntary Life Insurance Plan ({HOCVLIP]
available to the nurses subject to the provisicns
of HOOYLIP at no cost to the Hospital.

(f) The Hospital agrees to contridute 350% of the
billed presiuss towards <coverage of eligidle
nurses in the active esploy of the Hospital under
the Blue Cross #3 Dental Plan ut comparadie
coverage with another carrier (based on the
curreni 0DA fee schedule as it may be updated
from time to time) providing the balance of the
monthIY premiums are paid by the nurses through
ﬂayrol deductions. ~Effective Apri) 1, 1990, the

ospital's contribution to the Deatal Plan will e
75%.

For newly hired nurses, coverage s set out i1a Article
17.01 shall be effective the first billing date in the
month following the month in which the nurse was first
employed subjéct to_an%/ enrollsent or other reguirements
of the Plan. “In ng Instance shall the first billing date
for a nurse occur later than the first day of the feurtn
full month foﬂwin? the =onth in which the newly-hires
nurse was first employed.

The Hospital may substitute another carrier for asy of
the fore oin%_Plans }other than OHIP) provided that the
level of benefits conferred thereby are not decreases.
The Hospital will advise the Association of any change 1n
carrier or underwriter at least sixty {68) days pricr s
Implementing a change in carrier,

All present nurses enrolled in the Hospital‘s Pension
Plan shall maintain their enrollsent in the Plan subject
to its terms and Copdl'tlcfns' New nurses and nurses
employed but not yet eligible for sesbership in the Plan
shall, as a condition of employment, enroll in the Plan

eligible in accordance with {ts terms anc
conditions.

The Hospital shall continue to pay the premums for
benefit plant for nurses who are on paid leave of absence
or Workers' Compensation or at any time when salary 1s
received, or as provided in Article }0.04. Nurses who
are on layoff =iy continue t¢ participate in benefit
lans, at their request, provided they make arrangesents
or payment and provided also that the layoff does not
exceed” one year.
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Nurses who reside in Quebec shall have eguivalent
monetary contributions paid in that province with respec:
to the Quebec equivalent of OHIP.

(a) The Hospital shall provide each nurse wits
information booklets ocutlining a1l of the current
provisions in the benefits plans defined =
Article 17.01 to Article 17.06 inciuysive. Upes
request, the Hospital will =3xe the Plins
available to the Association for inspecticn.

(b) The Hospital shall noti1fy the Associaticn of the

. of the carrier(s) which provide the

bene its plans defined in Article 17.0) to Article

17.06 Inclusive. The Hospitai shail aiso provice

the Association with a copy of all current
infomation booklets provided to the nurses.

Unemp © Insuy Rebate

The short-term sick leave plan shall be registered witn
the Unemployment Insurance Cosmission (UIC). The nurses’
share _of the employer’s unemployment insurance sremiua
reduction will be retained by the Hospital towards
offsetting the cost of the benefit improvements contatnes
In this agreement.

ARTICLE 18 - MISCELLANEQUS

18.01

18,02

18.03

18.04

Copies of this Collective Agreeaent will be provided t¢
each nurse coveted by the Collective Agreesent by the
Association.  The cost of printing the Collective
Agreement will be shared equally by the Hospital anc the
local Association.

Whenever the feminine Eronoun is used in this Agreesent,
it includes the masculine pronoun and vice-versa where
the context So requires. where the singular 1s used. ¢
may also be deemed t0 mean piural and vice-versa.

It shall be the dutx of each nurse to notify the Hosp:tal
promptly of any change in address or Tay change
tenm orary _{F3|dency. If a nurse fails to do this, the
Hospital “will not be responsible for failure of a notice
sent by registered mail to reach such a nurse. A nurse
Shaél notify the Hospital of any change tO her telephone
number.

Medical examinations, re-exazinations and ary tests
required under the Public Hospitals Act will te provicec
by the Hospital in cospiiance with the Regulations. The
nurse may Choose het personal physician for ali such
examinations, except the pre-employment medical, uniess
the Hospital has a specific cbjection to the physicras
selected.
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Current provisions in Collective Agreements relating %o
the provision of X-rays, laboratory work, imsuniZation
|nJectloerés, gamma globulin and other programs shall bDe
cont inued.

Prior to effecting any changes 1n rules or policies which
affect. nurses covered by this Agreesent, the Hospita:l
will discuss the changes with the Association and provide
copies to the Association.

ARTICLE 19 - COMPENSATION

19.01

Note:

(a) The salary rates in effect during the tom of this
Agrement shall be those set forth in  Appendix 3
attached to and fonin? part of this Agreement.
The monthly wage schedule for a Registered Nurse
shall be as follows:

Classification - Registered Murse
Effective April 1, 1988

Regular Straight Monthly

Time Hourly Rate Rate
Start $ 15.85 2575.5%%
1 Year 16.45 2673.38
2 Years 16.71 2715.06
3 Years 17.01 276831.87
4 Years 17.39 2825.56
5 Years 17.73 2881 .64
6 Years 18.12 2944 .28
7 Years 18.55% 3013.88

Effective April 1, 1889

Regular Straight Monthly

Time Hourly Rate Hate
Start $ 16.17 2627.56
1 Year 17.03 27656.9%
2 Years 17.29 2810.09
3 Years 17.60 2860.438
4 Years 18.04 2931.53
5 Years 18.40 2989.70
6 Years 18.80 3054.69
7 Years 19.24 3126.50
8 Years 16.83 3173.80

Nurses with the required level of service credit fer
purposes of advancement on the salary schedule shall be
placed at the '8 years' level on the salary schedule,
effective April 1, 1989.
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Effective April 1, 1890
Regular Straight Monthiy

Time Hourly Rate Rate
Start $ 16.81 273214
1 Year 17.71 2877.63
2 Years 17.98 2922.45
3 Years 18.31 2974 .82
4 Years 18.76 3046.2!
5 Years 16,13 3i06.25
6 Years 19.5% 3176.88
7 Years 20.01 3251.%8
8 Years 20.31 3300.7%
9 Years 20.62 3350.26

Nurses with the required level of service credit for
purposes of advancement en the salary schedule shall be
placed_. at the "9 years® level on the salary schedule,
effective April 1, 19%0.

(b) The parties agree t0 maintain the percentage
differentials in the wage rates which presentiy
exiSt between the classification of Registered
Nurse and the other classifications which are
covered by the Collective Agreement.

A Graduate Nurse in the esmploy of the Hospita! upoa
presenting proof of current certification by the College
of Nurses of Ontario shall be given the salary of the
Registered Staff Nurse as provided In this Article
effective the _date the nurse presents proof of
successfully Basslng the certification examination to the
Director of NUrsing er her designate, or to the date of
last hire whichever is "later.

A Registered Nurse is _required to present to the Director
of NUrsing or her designate before February 15th of eacn
year her current Certificate of Competence. Such time
shall be extended for satisfactory reasons. Failure 2o
provide proof of certification Cy the above date {or
extended date) shall result in the nurse being reverted
to the salary status of a Graduate Nurse. Reinstatesent
to the status of Registered Nurse shall be effective the
first pay period ?%IIOWlng the date of presentation of
proof of certification as above.

() A nurse who is promoted 1o a2 higher rates
classification within the bargaining unit will e

R!aced on the level of tho salary schedule of the

igher rated classification S0 that she skhall

receive no less an increase in salary than the
equivalent of one step in the salary range of the
previous classification (provided that it does not
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(b)

(c)

(d)

(a)
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exceed the salary range of the classification to
which she has been promoted) and she shall retain
her service review date for purposes of wage
progression, for the purpose of this Article,
promotion shall be defined as & move from one
classification to another classificatien watn 3
higher salary grid and shall not include a change
of status from Graduate 1O Registered Nurse. A
nurse whe is moved to a Jower rated classification
will be placed at the level on the grid, i€ any,
which mest closely recognizes her experience leve!
on the other grid-.

Where the Hospital teeporarily assigns a
Registered Staff Nurse to carry out the assigned
responsibilities of a higher classificatien
(whether or not such classification is included 1in
the bargaining unit) for a period Of one (1) full
tour or more, at times when the incumbent in any
such classification would otherwise be working,
she shall be paid a premium of seventy-five cents
(75;‘ per hour for such duty in addition to her
regular salary. The Hospital agrees that it will
not make Work’ assignments which will viglate tre
purpose and intent of this provisien.

Graduate Nurses who become Registered Nurses shall
be placed on the level 1a the Registered Nurse’'s
salary grid which represents an increase 1=
salary.

Group, Unit or Team leader

Whenever a nurse _ is assigned additicnal
féSﬂonsib11ity to direct, supervise or oversee
work of _nurses, and/or be assigned overall
responsibility for patient care on the unit, ward,
or area, for a tour of duty, she shall be paid a
premium of forty cents (40g¢) per hour in addition
to her regular salary and applicadle premrius
allowance.

Claim for recent related clinical experience,
1ﬁ any, shall be made in writing by the nurse at
the “time of hiring on the "applicatien for
employment form Or otherwise. The nurse
shall co-operate with the Hospital by providing
verification of previous experience so that her
recent related 8I|n|cal experience =may be
determined an evaluated during her
Probatlonary period. Having established the

ecent related clinical experience, the
Hospital will credit a new nurse with one (1)
annual service increment for every two {2} years
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of experience up 10 2 maximum of Llevel & [i.e..
5th year increment).

If a period of more than two {2} years has elapsad
SINCe the nurse has occupied a3 fuli-time
or a part-time nursing position, then the numter
of increments t0 be paid. if any, shall be at the
discretion of the Hospital. Tho Hospital may a’s¢
give. effect to part-tise nursing experience -
Special circumstances.

(b) Where a casual nurse hired between October 1, 1587

and March 31, 1988 transfers to full-time, sne may
make a claim under (a} above at the time of the
transfer, provided the transfer occurs withia six

(6) months of the nurse’s data of him.

Each nurse will be advanced frea her present leve! to tte
next level ret out in the Salary Schedule, twelve (12}
months after she was last advanced on her service review
date. If a_nurse’s absence without ?" from the Hospital
exceeds thirty (30) continuous calendar days during
each twelve (12) month perioc, her service review cate
will Dbe extended by the lengt! of such absence iIn excess
of thirty (30) continuous calendar davs

A part-time nurse whore status IS altered to full-t:
will assume her same level QN the full-time gric.
full-time nurse WhOS? status IS iltered to part-time w:®
assume her same level on the part-time grid.
addition, a nurse who IS so transferred wili B@ given
credit for service accumulated since the date of her las?e

advancement.

(a) When a new classification 1in the bargaining untt
is established _by the Hospital er the Hosgpita®
makes _a substantial change in the job contest ¢f
an XIStI?g c}%sséfjcatisn which in reality causes
suc classitication to becoae i rew
classification, the Hespital shall advise e
Association of such new or changed classification
and the. rate of pay established. |IT reguestes.
the Hospital a%rees to meet with the Assccialicrn
to Rermlt it €0 make representations with respect
to the appropriate rate of pay providing any such
meeting shall not delay the implementation of In
new classification. where the AssoClation
challenges the rate established by the Hospita’
and the” matter 1s not resolved folilowing any
meeting with the Association, a grievance say be
filed at Step No. 3 of the Grievance Procedure
within seven (7) calendar drys following any
Meting. If the matter is not resoived 1n the
Grievance Procedure, it =3y be referred 1o

(2] n
D s e
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Arbitration In accordance.with_Article 7, it being
understood that any Arbitration Board shall be
limited to establishing an appropriate rate basec
on the relationship existing amongst other nursing
classifications within the Hospital and duties anc
responsibilities involved.

Any change in the rate established by the Mospital
elther t rﬂugh meetings with the Association or by
a Board of Arbitration shall be made retroactive
to the time at which the new or changed
classification was first filled.

(b) If a nurse becomes disabled with the result 2rat
she is unable to carry out the regular functicns
of her position, the Hospital may establish a
special classification and salary with the hope of
providing an opportunity for continued employment.

Education Allowance

Provisions_ In existing Collective Agreements providing
for educational allowances shall be continued In effect.

JOB SHARING

20.01

ARTICLE 21
21.01

Job sharing is defined as an arrangesent whereby two or
more nurses share the hours of work of what would
otherwise be one full-time position.

If the Hospital agregs to @ job sharing arrangesent, the
introduction _or~ discontinuance of such job sharing
arrangements will be deterained locally.

Once the Hospital has determined that a vacancy exists
and has agreed to a job sharin? arrangesent, the vacancy
or vacancies to be posted will be determined locally ang
will be filled in accordance with Article 10.06 of the
Full-time Collective Agreement or Article 10.05 of the
Part-time Collective Agreement.

The nurses involved in a jab sharing arrangesent wil® e
classified as re?uiar part-time and will be coverec Z;
the provisions of the Part-time Collective Agreement.

Unless eX|st|n%_benef|ts, rights, ﬁgivi%eggs, practices,
terms Or conditions of employment WNICh msay be considered
to be superior to those contained herein are specifically
retained by this Agreement, they shall be deemed not 20
continue in effect.
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It IS, however, hereby confirmed that where such
references are made to existing Superior Conditions that
the¥ refer to conditions existing prior to October 23,
1981.

ARTICLE 22 - DURATION

22.01

22.02

22.03

22.04

ARTICLE 23

23.01

- 3

This Agreement shall continue 1n affect until March 3!
1991 and shall resain in effect from “year 10 year

thereafter unless either party gives the other party

written notice of termination or desire to amend the
Agreement.

Notice that amendments are required or that either party
desires to terminate this Agreesent may only be given
within a period of ninety (90) days prior to the
expiration date of this Agrement or to any anniversary
of such expiration date.

IT notice of amendment Or termination is given by efther
pirty, the other partg agrees to meet fer the purpose of
negotiation within thirty (30) days after the giving of
notice, if requested to do so.

Notwithstanding the foregoing provisions, 1In the event
the parties to this Agreement a?ree o negotiate for 1ts
renewal through the process of central "bargaining, the
?a{$lesd will meet to determine the procedures to e
o11owed.

Attached hereto and forming part of this Agreemen: are
the following appendices:

Appendix 1 - 0.N.A. Grievance fora

Appendix 2 - List of Professional Respensidility
Assessment Committee - Chairpersons

Appendix 3 - Salary Schedule

Appendix 4 - Superior Conditions - If Any

Appendix 5 - Appendix of Local Provisions



