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ONA FULL-TIME AGREEMENT

ARTICLE 1 - PURPOSE

1.01

1.02

-Association and

The general purpose of this_Agreement IS to establish and
maintain collective bargaining relations between the
Hoselaal d the nurses “covered bX this Agreement; to
provide _tor on-going means of communication between the
he Hospital. and the prompt disposition
of grievances and the final settiement of disputes and to
establish and maintain mutually satisfactory salaries,
hours of work and other_conditions of employment in
accordance with the provisions of this Agreement.

It 1S recognized that nurses wish to work together with
the Hospital to secure the_best possible nyrsing care and
health protection for patients.  Appropriate committees
have Dbeen created under this Agreement to work towards
this objective.

ARTICLE 2 - DEFINITIONS & GRADUATE NURSES

2.0l

2.02

2.03

2.04

A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario In accordance with
the Health DisCiplines Act.

A graduate nurse_is defined as a nurse with certification
|Hcom lete who is a gradgate of a Rrogram acceptable to
the College of Nurses™ and 1S either  In the process of
being certified by t?e College of Nurses of-Ontario or is
comp?etlng_ certification requirements. This
certifica ,on_shall be completed Wltnln twent -fo%r_ (Zﬁg
months following date_of _hire. Where a nufse fails t
%omp!et% dsu%h ceEﬁlflcat{on re ¥|r%ﬂentﬁ, sh% IW|IIS gﬁ
erminated from the emplo e Hospital. u
termination sRaII not Bepsugject matter of Br|evance or
arbitration procedure. The foregoing does not apply to
nurses employed prior to October™23, 71981, except. those
currently in “the prOffss of compietlng certificatiop
requirements who shall be required to~ complete such
certification in accordance with the provisions of the
existing Collective Agreement.

A full-time nurse is a nurse who is regularly _scheduled
to work the normal full-time hours referred to In Article ..

A regular part-time nurse is a nurse who re%ularly works
less than the normal full-time hours referred” to in
Article 13 and who offers to make a commitment. to be
av%ilable for work on a re?ular Erede ermined basis. All
other part-time nurses shall be considered casual nurses.
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negotiations.

The def|n|t|0n¥ shall not have the effect of changing tﬂe
composition Q an¥ existing bargaining units: The
Hospital - shall not refuse "to accept -an offer from a
nurse to make a commitment to be availgble for work on a
re%ular -predetermined basts s$olely for the pg;gose-of
utilizing casuyal NUIrseS SO as to restrict the number of
regular part-time nurses.

ARTICLE 3 - RELATIONSHIP

3.01 The Hospital and the Assoclation agree that there will be .
no discrimination, interference, Intimidation
restriction or coercion exercised Or practiced by any of
their representatives with respect to any nurse_”because
of her membership or non-membershi 1in the Association or
activity or lack of activity_ on be alf of the Association
or by “reason of exerciSing her rights under the
Collective Agreement.

3.02 The_ Association agrees there WI|L_ be no Aisoclatlon
activity, solicitation for membership, or collection of
Associatioh dues on Hose|tal premises_or dur|ng workin
hours except WIth the written permission of thé Hospita
or as specifically provided for in this Agreement.

3.03 It is agreed that there will be no dlscrlmlngtlon by
erther party or by anpy of the nurses ?overe b¥_th|
Agreement on the bafls of race, creed, c? our, nationa
orjgin, sex, sexual orientation, marital status, age,
religious affiliation or any other factor which is hot
pertinent to the employment relationship.

ARTICLE 4 - NO STRIKE, NO LOCKOUT
4.01 The Ass?ciation agrees therflshall ?e no strikes and the

Hospital agrees “there shall be no lockouts so long as
this A?reement con},nges to operate.  The terms "strike”
and "lockout" shall _bear the meaning given them in the
Ontario Labour Relations Act.

ARTICLE 6 - ASCOCIATION SECURITY

5.01 The Hospital will deduct from each nurse covered by this

Agreement n amount equal to the regylar monthl
AgSOCIatIOH ues e3|gnatgd by the Associgglon. y

5.02 Such dues shall be deducted monthly and In the case of
newly eleo ed nurses, such deductions shall commence In
the mont! following their date of hire.
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: 5.03 The amount of the regular monthly dues shall be those
o . .authorized -by the "Association “and -the Provincial
_ Secretary -Treasurer of the Assqciation spall notify the

Hospital” of any changes therein and such notification

~shall be the ‘Hospital’s.conclusive authority to make the .

deduction specified.

5.04 In consideration of the deducting and forwarding of
Association dues by the Hospital, the Assoclation agrees
to _indemnify and save harmiess the Hospital against™ any
claims. or T1labilities arising or resulting from the
operation of this Article.

5.05 The amoupts so deducted shall be remltted monthly to the
Provincial ~ Secretary-Treasurer o the SSOCIat on no
later than the end of” the menth following the month

which the dues were deducted. In remitting such dues
the Hospital shall prOV|de a list of nur es from whom
deductions were made, includ n% del et|oqi (ind |cat|n
terminations)_and additions from the preceding month an
thelr social “insurance numbers. A copy of this list win
be sent to the Tocal Association.

5.06 The Hospital agrees that an officer of the Association_or
Hurse representative_shall be allowed a reasonable perio
uring regular working hours to |nterV|ew newly hire
nurses durln% the|r robationary per|Qd Durlng such
HterV|ew merhers 4™ may bﬁ BF?V& eq he nurse.
T ese |nterV|ews s e ~schedule |n ®advance as
}?rm|ne local e?otiation Y be arranged
collectively or individually by the Hosplta

NOTE: The list provided for In Article 8. 05 shall include any
other |nformat|on that 1S cu{{ent provide d ‘to ONA.
Additignal | the Hos ital rovtde eg Q 3e with -
aT-4 Sup ementar s ip ShOWIn he dues de ucte in the
preV|ous year or Income tax purpQ?es where  such
infqrm tlon is or becomes readlly avatlable through the
Hospital®s  payroll system.

ARTICLE 6 - REPRESENTATION AND COMMITTEES

6.01 Nurse Representatives & Grievance Committee
(a) The HoseitaT agrees recognize  nurse
representalives to be eecte .or appointed
amongst nur es in the bargaining. Et for the
purpg se of deal |n8 with_ ASsocla |on Usiness as
ol

rovided 1n this Collective ﬁgreenwent The num er
representatives an areas_ which ¥
represent are set out in the Appendix of Loca
Provisions,




6.02

(b)

(c)

'regular hours

4

The Hospital will recognize a Grievance Committee,

hai
Shenoboltte il Bhabet TRELPE"in zezard%@g'ﬂ h
the prOV|S|ons of the Collective Agreement and the

number of nurses-en the Grievance Committee Is set
out In the Appendix of Local Provisions.

It is agreed that nurse reEresentat|ves and membe
of _the” Grievance Committee have their regu
duties and re onsibfltties to perform for
HotﬁttaI and shall not _leave their regular dutles
without first obtalnlng permission “from their
immediate SUpervisor h.permission shall not be
unreasonably. withheld. If, in the performance of
their duties, a nurse représentative or member of
the _GrievanCe. Committee 1S required to_ enter a
nursing_unit W|th|n thg hospital In which she is
not ordinarily she shall, immediately upon
-entering such nur |n unit, report her presence to
the suwerV|sor or. nurse |n charge, as the case, may
hen resumlng their gular ﬁ es and
responslbi?ittes ch representatives shall again
re ort to their inmedi: } supervisor. The Hospital
rees to a{ or time spent during therr
y such representatives hereunder.

Hospital -Association Committee

- (a)

. (b)

()

There_shall be a Hospital -Association _Copmittee
comprised ? representatives of the Hospital, one
of whom shall be the Director of Nursing or her
designate an ? of the Association, one of whom shall
be the Local President or _her designate. T e
number of representat|ves IS set olt in
Rpend\x of 1 PFOVISIgng and the Tembershlﬁ of
the Commlttee may expanded by mutual agreement.

The Committee shall meet everg two 2 months
unless otherwise agreed S req U|r under
Article 8.01 ( ‘1 The duties of chalrperson
and secretar shal alternate hetween the arties.
Where possible, agenda Items W||| be exchanged In
writing at least five 35 i lendar dax E 8r to
fhe meeting. A recor Sha be mailnhta

matters referred the Committee and the
recommended dISp 03|t|on IT any, unless agreed to-
the gogt rX Co fes of the -record shall
proviae ommtttee members.

The purpose of the Committee includes:
(1) Hromot|ng and providing _effective and

eanln ful communication of information and
N eas making Joint - recommendations oOn



6.03

(d)

(2)

(b)

5

matters of concern_including the quality
and quantity of nursing care;

(ii) dealing with _complaints _referred to it in
-accordance with the provisions of Article
, Professional Responsibility;

(i11) discussing _and reviewing matters relating
to orientation and in-service progranms.

The Hospital agﬁees tofpfy for time sgent during
regular workln% ours TOr representatives of the
ASSOC|at|on attending at such meetings.

Negotiating Committee

The _Hospital agrees to recognize a_ Negotiating
Committee comprised of représentatives. of thé
Association for the_ purpose of negotiating a
renewal a reement The number of nurses on the
Negotlatl Committee 1s set out in the Appendix
Local Provisions. _The Hospital agrees to pay
members of the Ne otlatlng Committegé for time
eeﬂt Hrlng re%ula wor In hovrs In negotiations
the Hospital a renewal agreement up to,
but not |nclud|ng, arbltratlon

Central Negotiating Team

In central bargaining between the Ontario Nurses®
Association and” the “Participating Hospitals, a
nurse. serving on the Association’s _ Central
Negotlatlng Team shaII be paid_for time Iost from
er re%u larly sc heduled stra|ght time working
ours a her regu ar rate of pay and without Ioss
of _leave credits, _ for endin? central

negotlatlng meetln% with the Hospitais’ Central

egotiating Committee up to, but not including,
arbitration

Central _Negotiating Team members shall receive
unpaid time off forthe purpose of ?reparatlon for
negotiations. The Associatign wil advise the
Hospitals concerned, as far _ in advance _as
possible, of the dates for which leave is being
requested.

Upon reference to arbltratffn the Central
Negotiating Te members shall ‘receive gald

time the purpose of attending
arbitration hearlngs

T|me speng on such meetings will not be considered
Beave under Article 11.02, Leave for Association
usiness.
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The maximum number of Central Negotiating _Team
members entitled to payment under this pr VISAOH
shall be seven (7), and in_no case will more than
one (1) nurse from -a hospital be entitled to such
payment.

The Association shall -advise the Hospitals®
Central Negotiating Committee of those nurses to
be paid under this provision. The Hospitals’
Central Negotiating Committee will make - such
request known to the affected hospitals.

For _any unpald leave of absence under . this
;%rowsmn nurse's  salary_ and applicable
ull t| e Beflt shaII be maintained by the
HOSRB ss clation  agrees
reimburse the Hospltal In the amount of the fuII
cost of such salary.

6.04 Accident Prevention - Health & Safety Conmittee

@

(b)

(c)

(d)

(e)

The .Hospital-and the -Association . agree he

mutuall esire to maintain standagds 0 sa et%

and_health |n_the hospital in order to preven
accidents, njury and 1¥iness,

Reco niﬁing Its, responsibilities . under the
applicanl Ie i1slation, the Hosprtal agrees to
accee member of  ItS CC|dent Preventlon -

h and Safety Commlttee east one gl)
representative  selected g BOInte
Association  from amongst argaining un|t
employees.

Such Commlttee shall -identify potential dﬁng rs .
ards, institute means Of ImPFOVID ealth

2 eﬁa Y RO RontioFE LTS #5UARSSC.

health.

The Hospital agrees to cooperate reasonail
BrOV|8 ﬁ necgssar nfoFmgtlon to enaﬁ? y the
ommltte to fu1f1 1 its unctlons Ina dlt

the Hospital wil he Committee w tn

id
.reasonable access to a?y accident reports, healt

and safety _records -amd. any .other pertinent .
Information In its possession. -«

eetings shall pe held ever cond month or more
requeﬂtly at tRe ca ? ¥ éﬁa|r IT required,

The _Committee shaAI maintain W|n¥tes of all
meetings and make the same available for review,



NOTE :

6.05

6.06

(f) Any representative appointed or selected in

’ accordance with'zb; hereof, shall serve for a term
of at least one (1) calendar year from the date of
appointment. Time off for such representative(s)
to - attend meetings of the Accident Prevention -
Health and Safety Committee in accordance with the
foregoing. shall be - granted and - any
representative(s) attending such meetings durin
their regularly scheduled hours of work, shall no
Tose regular earnings as a vresult of such
attendance.

(g)  The Association agrees to endeavour to obtain the
full cooperation ™ of ItS  wembership_ in the
observation of all safety rules and practices.

(h) Al time spent. by a member of the Accident
Pre¥ent|on - H%%Itg an?tgafetydCommitgee att%ndang
eetings o e Committee and carrying _out he

gutlesg shaII be_deemed to e_worE ¥|mg for wh|cﬁ

she “shall be gald by the Hospital at her _regular

rate and she shall be entitled .ta such time from

work as is necessary to attend scheduled meetings.

(i)  Pregnant . employees ma¥_request_to be transferred
- i

from_the|¥ %Hrrentl duties ﬁh in thet rofessional
opinion of the employee’s physician, the pregnanc
mgy be at risk. {f sughy a transferp |% no¥
feasible, the pregnant employee, If she S0
requests, will be granted an “uppaid leave of
absence ~ before _commencement of the current
contractual maternity leave.

(3)  Where the Hospital identifies high risk areas

where _ nurses _are exposed to _infectious or -
commfnlcable diseases ~ for which there are
available protective medications, such medications
shall be provided at no cost to the nurses.

Issues . rf!atln% to chairing _ of meetings . and
responsibility Tor_ the takin? of minutes should be
dlscussed_1oca11¥ with the Hospital and the other Un ons
representing employees Of the Hospital.

The Associatign may hold meetings on Hospital prem ses
ﬁrov}gi?g permissioh has been “first _obtained from the .
ospital.

The _Association shall keep the <Hospital notified in
writing of the names of the nurse representatives and/or
Committee members and Officers of the_Local Association
a?¥0|nted or selected_under this Article as well as the
effective date of their respective appointments.
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6.07 All reference_to nurse representatives, committee members
and officers in this Agreement shall be:deemed to mean
nurse representatjves, comn ittee members or officers of.
the Local Association,

6.08 * The Hos ital~‘agrees-<toa“give ‘representatives of the
Ontario Nurses’ Association access to the premises of the
Hospital for the purpose of ~attending grievance meetin%s
or otherwise assisting in the administration of thi:
Agreement, provided prior arrangements are made with the
Administrator. Such representatives shall have access t
the premises only with he‘-a[lfproval- -of the Administrator
which will not be unreasonably withheld.

6.09 Where a nurse makes prior arran?ements for time off fropm
a tour of dut¥, the nurse shall not be scheduled to work
another tour that day.

ARTICLE 7 - GRIEVANCE PROCEDURE

7.01 For purposes of this Agreement, a grievance is defined ﬁs

T e -a difference arising-between the-parties urelatlng't? the

Intfr retatlon, application, administration or_-alleged

violation of the Agreement .including any question as to
whether a matter 1S arbjtrable.

7.02 At the time formal discipline.is Imposed or at any stage
of the grievance ro?edure, |nclud|ng the complaint
stage, a nurse is entitled to be represented by her nurse
representative, In the case of-suspension Or ~discharge,
tge Hospital shall notify the nurse of this right™in
advance.

7.03 It is _the mutual desire of the_ parties hereto that
com la,nts of _nurses sgall be ad{usted as quickly as««
possible, and It 1S understood that a nurse has no

rievance Hntll she has first given ner immediate

« Supervisor the opportunity -of adjusting her complaint.

Such complaint -shall be'discussed with her immediate

supervisor within nine (9) calendar days after the

circumstances giving rise to it have_occurred or ought

reasonably to have come to the_attention of the nurse and

fﬁi}ing Settlement within nine. %2 calendaﬁ_ da¥s, it

? I then ge taken u? as & grievance within nine (?)

alendar days following advice of _her immediaté
supervisor’s “decision in the . following .manner and-

sequence :

Step No. 1

The nurse may submit a written grievance, signed by t
nurse, to her {mmediate su erylsog._ ??hegrle anceb§hapf
be on_a form referr?q o in Article 7.09 and shall
identify the nature ofF the grievance and the remedy
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sought and sRouId |dent|fy the provisions . of tne
are _ allegad e .violated. The

immediate supervisor will defiver her deC|S|on In writing

within nine (9) calendar days following_the day on whic

the -grievance ‘was presented to her. Failing settlement,

then:

Step No. 2

W|th|n n|ne S?) calendar days fo11owing the decision
under te% 1, the nurse may submit the written
grlfvanc 0 the D|rector of NUFSIH% or her ‘designate who

deliver her decision in wri |ng within nine_ (9).
calendar days from the date _on Wwhich the written
grievance was presented to her, The_parties may, if they
S0 desire, meet to discuss the grievance at a time and
pﬁace suitable to both parties.” Failing settlement,

then:

Step No. 3

_-Jithin n|ne A calendar. days following the decision in

Step No. e_grievance may be submitted In wr|t|ng to
the Hosﬁitai Administrator or her_designate. A meeting
will then be held between the Hospital Administrator or
her eS|gnate and the Grievance Committee within nine (9)

: calendar ays of t e submission of the grievance at Step

No 3 unl gss extended agreement Of the parties. It IS
understoo agreed t at a r resentative of the
Ontario Nurses ssociation and the grievor may
Eresent at the meeting. It is further understood that

he Ho? al Adpinistrator ﬁ r her e5|9nate may have such
counse assistance as she may desife at such meetin?
The eC|S|on of the Haspital” shall be delivered in
writinﬁ within nine (9) calendar days following the date.;
of such meeting.

A complaint or grievance.-arising directly between the
Hospital .and - the ASSOCIatI?? conc rnlnﬂ
|n er retatlon apg]ication or a e%ed violation of the
Agrechent . shall " be oFiginated at otep No.. '3 within
ourteen_(14 caIendar days foI OWIn the circumstances
{vin rlse 0 i?mgla i rievance A grieyance
y the Hospita sha e Tiled wi h the Local  President
or her designate.

Where a number of nurses. have identical r|evances and
each nurse would be entitled to grieve se arate y the
may present a group_ ﬁr|evance 1D Writing g dby e c
nurse who is grieving to the Director of Nursing or

designate within fourteen (L & calendar ﬂazs after the
circlimstances giving rise to the grievance have  occurred
or ought reasonably to have come to the attention of the
nurse%s). The grievance shall then-be treated as being
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initiated at $teR \o. 2 and the applicable provisions of
a

this Article s then apply with respect to the ‘
processing of such grievance.

T e 7006 . o ‘The release -of -a ~probationary nurse-shall not be Subdects
¥ : Lo to the grievance procedure unless the probﬁtionary nurse
1s(relea ed for exercisina a'right under this Agreement.
A c¢laim Dby a nurse who has completed her probationary
perlod that she has been unjustl d1scharged or suspended
shall be treated a? a grievance f-a written statement of
suc¢h grievance 1S_lo % by the .murse with the Hospital
at  Step No. 3 withiil seven (7) calendar days after the..
date the discharge or suspension IS effected. Such
APE‘CI& 8r|evanc may be Settled under ‘the Grievance or
[

bitration Procedure by
(@  confirming the Hospital’s action in dismissing the
nurse; or

(b) reinstating the nurse with Or without loss of
%en|or|t gnd W|th or without full compensation
or the time lost; or

ther arrangement which may be deemed just
(c) andagau?table | y J

The Hospital agrees to provide written reasqns W|th|n
seven (Z) calendar days to the a cted nurse In the case
of . discharge or susgen5|on and further rees }hat it
will  not suspend Ischarge or otherwise ISCI Ine a
nurse who has compieted her probationary - period, W|thout

Just cause.
7.07  Failing settlement under the foregoing procedure of an
' rievagce between _the artleg grQ5|n %rom ch“-

nterpretation, a I|cat|on administration or_ alleged
Violation of this Agreensnt, fncludin any suestlon as to
- whether a: matter.is arbltra e, -such grievance may
submltted to arbltrat|on as herelnafter provided. If no
weitten request |trat|on 1S recetved within
eighteen (18) calendar ays after the decision under Step
g 3is |v n, t e grwevance shaII be deemed to have
een Eaa such gn request IS
postmar within SIX een_(16) calendar ays after the
decision under Step No. 3, it will. be deemed to have been
received within the time iimsts
7.08 Q agreements reached under the .grievance procedure
etween the representatives of_. thé Hos ital and th
representatives of the Association will e final an
Rangégg upon the Hospital and the -Association and the
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Association grievances shall be on the form set out in
Appendix |

When either party requests that any matter be submitted
to “arbitration as provided In the foregoing Article, it

- shall make such request In writing addressed to the other

party to 'this Agreement, and-at the-same time name a
nominee.  Within Seven (7} calendar days tnereafter the
Q% er Rart¥ shall name a nominee, . rOV|deﬂ, Qwever, _that
If such _party ftails to name a nominee as herein required

the Minister of Labour for the Province of Ontarlo_ shali
have power to effect such appointment upon application

- thereto by _the party invoking the arbitration procedure, -
- The_two nominees shall attempt to select by agreement a

chairman of the Arbitration Board. If they are unable to
a?ree u?an such a charrman within a peridod of fourteen
(14) calendar days, they shall then request the Minister
OJ 1Labour for “the Province of Ontario to appoint a
chairman.

No person _may be appointed as an arbitrator who has been
involved in “an attempt to negotiate or settle the
grievance.

No matter may be submitted to arbitration which has not
been properly carried through all requisite steps of the
Grievance Procedure.

The_Arbitration Board shall HOt be authorized to make ﬁny
decision Inconsistent with  the provisions, of this
Aireement, nor to alter, modify, add to or amend any part
of this Agreement.

The proceedings of the Arbitration Board will be
expedited by the parties_hereto and the deciston of the ..
majority and where there is no majority the decision_of
the chairman will be final and binding Upon the parties
hereto and -the nurse or nurses concernéd. ..

Each of the parties hereto will bear the expense of the
nominee appointed by it and _the parties will share
equally the fees and expenses, if any, of the chairman of
the Arbitration Board.

The time limits set out in the Grievance and Arbitratign
Procedures herein are mandatory and farlure to comply
strictly with such -time 1imits-except by the written
agreement of the garties, shall result_In the grievance
bein? deemed to have been abandoned subject only to the
provisions Of Section 44 (6) of The tabour Relations Act,

Wherever the Arbitration Board is referred to in the
Agreement, the parties_may mutuall¥ agree_in writing to
substitute a single Arbitrator for the*Arbitration Board
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at the time of reference to arbitration and the other
provisigns referring td the “Arbitration Board shall

appropriately apply.
¥ o ee<nARTICLE 8 -7 PROFESSIONAL RESPONSIBILITY
8.01 = In _the event. that the Hospita® “assigns a-.number of
atients or a workload to an indiw dual nurse or group of
rses hat she or they he cause to belfeve that
she or t e are eln% aske4-*~-  erform more work than is
consistent W|th Proper patlent care, she or they shall:

@ ) omplaln in writing - to the
%ociation ~Hospital Committee  within

teen (15) calendar %ﬁ S of the alle ed
E Per assignment é rman of
ociation-Haspital omml

convene a meeting o

Associa ion Hospital CommAttee within tﬁ
Q%O ca endar_ days of |Hg 8
laint.  The “Committee sh ar
.attempt to resolve -the _complaint to t

satisfaction of both parties.

(i) ¥a}t resolut on of the comp Ialnt within
A g en ar X 8f the meetlﬂg
of §$ ciation Hospit 1 ommlttee t
cornplalnt shall be  forwarded R
indegendent Assessment Committee comfosed
of three (3) registered nurses; one C osen
bK the On ario Nurs ssocla ion, .One
ose by the Hospital. and one chosen from
ah pane of |PFependent registered nurses
who  are res ecte within the
profession. The mem er of t e Committee...
chosen ﬁon1 the pane independent
registered nurses shaII act as Chairperson.

(i11) The Assessment Compittee shall set a date
to conduct a hearing Into the complaint
within fourteen 142 ialegdar days of Its

appointment an6 Sha e empotvered to
Investigate as 1Is necessar¥ and make what
findings as are a late In  the
circumstances. . T e ssessment Comgittee

shall -report Its Ings, 1IN writi , 1o

the parties . Wlthln thzrt | ca endar

days following completion of ts hearing.

(b) (1) Tne 148t  of  Assessment  Committee
Chairpersons s attached as Appendix 2.

The parties agree that should.a Chairperso
be P reqU|re8 the Ontario gblta
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8.03

8.04
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Association _and the Ontario Nursei
Association will he contacted The I
provide the npame _of ?eri

utilized on the a\phabetica |st|n o
Chalﬁpersons The n me_to beprHVlded WI||

n
as ngt €en previous

Should
serye

me on the I|ft alrpersons
y .

.assigned.
the . Chairperson who 1s scheduled to

decline when reguested, or It becomes

obvious that_she would not be suitable due
_to connections with the Hospita)

*communi

, . the next person en the list Wl?l

be approached to act as Chairperson.

(11) Each
nomine

Il SFare qnaty “fnd Fee’s

the Cha|rperson and whatever ot er expenses
are incurred by the Assessment Committee In
the performance of its responsibilities as
set out herein.

Orientation and In-service Program

The Hospital reco%n|zes the need for_ a Hospital

Orientation Progra

approfriate taking 1
Hggptea1 and he %ur

Before assigning a
Bursing unit, the Hes
0 thé Hospita

gerstood that such nurse may be assigned to_ any tour as
part of her or|entat|oganpro grap,~ providin

assignment IS 1IN

such _duration as it may deem
nto. co S|gerat|0n the needs of the

ses Invo ve

newly hired _nurse in_ charge of_ a
?1ta1 will fﬁrst rovide. orientatiqn
and to such nurSing unit. It IS

such

accor with an 2edu11ng~-

regulations or obﬁectlves contained In the A dix 0

Local Provisions w
Agreement.

ich forms part of th|s oIIectlve

Nurses recalled from layoff under Article 10.07 (a),
nurses whose ?ro atAonar¥Seper|od has been eétended under

Article 10.0
Bermanent basis ma
etermined necessar
a nurse for orientati

Both the Hosp and the Association rec th
Btatty ange ciati O?O'Zgé e|r

Joint responsi

S who. re transferred on_ a
ﬁ groyl any orientatio
by the Hos |t% A request by suc
on shall not be unreasonably dented.

commitment to and

to partici ate In, _In-service educatlon The ABS%QIatIOH

supports the princi
their own profession
endeavour to_provide

iple of 1ts members’ responsi

al development and the Hospital WI||
prograns related to the requirements

of the Hospital. _Available programs will _be publicized,

and the Hospital will

endeavour” to~ provide.nurses with
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8.08

8.09
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opportunrtg%%e'to attend such programs during their

regul
The.d

arly duledworking hours.
elegation 0f Added Nursing Skills and Sanctloned

« Medical “Acts "(Special -Procedures) to nurses shall be

accordance with guidelines established the_Co]l egeio

+ Nurse

relat
When

s from time to time and any- approvengosplta
ed thereto.

anurse ison duty and authorized to attend any

In-service grogram within the hospital apd durin her
s¢

regul

Hospi
sched

ar eduled working hours, ~she shall suf er

regular pay. Wien a nurse is reqU|red the
ta1 to attend courses outside of her re?u1ar1yu

uled working hours she shall be paid for a1l t{me
In attendance on such courses at her regular

ent
Sgra1ght time hourly rate of pay.

Nurse
to_s
info
tot

AHXC&

of
recru

S ma Mr%mmd part Mtw”r%AMdﬁ“
upervise the act|V|t|es of students_ an

med In writing of thelr responsibilities in reIatlon
ese students.

|nfor ation_that is provided to the Ho plt ?
|ona |nst|tu1ffn Wltg respect to t E|I Iev
the students will be made aval able to the nurses

Ited to supervise the students.

The Hospital undertakes to n?tl the Associatjon. Ip

advance, so far as practicanle

any . technological

h n ges which th e Hospital has deC|ded to introduce which
significantly change the status of the nurse within
the bar8a|n|ng unit.

eheHosprﬁalsugﬁees o dISCUiS with thﬁ AﬁSOCIat on the

ect

statu
means

technologica chan es on the employ ment
s of the nurses and to, consid er grac%ica1 ways a
of mInimizing the adverse effect, IT any, on

nurses concerned.

Nurses, WP re sub ect to_layoff due to tech o1ogica1
change Wi e n notlce of SucC

earliest reasona e time and in_ keepi Wlt the
requi

provi
Where

S ol B T g n 0

computers are introduced into the workplace and

——

nurses are required to utilize those computers In the-
course of their duties, the Hospital agrees that

n606ﬁ

sary computer training will be provided at no cost
the nurses nvolved.
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ARTICLE 9 - ACCESS TO FILES
9.01
‘ S L R P BVa}Uatlon which is.to be placed

in a irst reviewed with the nurse.
*© *The “purse s?a11 |n|t|a such evaluation as having been
read and shall have the opportunity to adqd her views to
such_ evaluation -prior to It being placed In her Tfile..
It is understood that such evaluations do not constitute
disciplinary action by the Hospital against the nurse.

Each nurse shall have reasonable access to all her files
for the purpose of reviewing their contents In the
presence of_ her supervisor. A copy of the evaluation
will be provided to the nurse at her request.

No document shall be used a%alnst a nurse where it has
not been brought to her attention In a timely manner.

9.02 ¥ Ietter of reprimand, suspension or other sanction
111 be removed from thé record of a nurse eighteen (18)

. @9“8&5?'&8\“(&'&%5“&0 ?88dp{ha9fs§t‘,ﬁhn!|%'ét§“r§88P8”3h89

been discipline free for one year.
ARTICLE 10 - SENIQORITY

10.01 (@  Newly hired nurses _shall be considered to be on
probation for a perlod of S'Xtﬁ566q? tours wor e
from date of last hire ours of work
for nurses whose regular hours of work are other
than the standard work _day).  If retained ?ft
the _ probationary period, the nurse shal
credited with_sentority from date of last hire.

|th the written consent of the Hospital, the
Rro bationary nurse and_the President of the_Local -
ss00|at|on or her deS|gnate such probatlonar
period may be extended, Vihere the Hospita
requests an extension of the Rrobat|onary eriod,
it will provide notice to the Association at least
fourteen (14)_calendar daKs prior to the expected
date of " expiration of t initial probatlonary
period. It "1s understood and agreed Ft
extension to the probationary perlod wi
exceed an additional sixty “tours (450 hours?
worked and, where requested, the Hospital wil
advise the nurse and the Association of the basis
of such extension.

(b A nurse who tra S from casual .or regular
) part-time ? f? tipe -status hal? g ﬁe
required to serve a probat|onary period where she
has previously completed one Since her date of
last hire. Where no such probationary period
has -been served, the number -of tours worked
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(hours worked for nurses whose regular hours of
work are’ "other than the standard work da durlp]% .
the nine months immediately g

transfer  shall be credited owards the
probationary-peried.

10.02 - A seniority list shall be _established- for all
, full-time ndrses covered by this “Agreenent who have
completed thelr robationa;y ?eriod For 1information
ur 0Ses g e na gs all.  full-time robatlona
ur es shaII e Include |n :the fniori%y st._ A cogy
of the current senigrity list wi led with
President of the local Association or her designate on
request but not more frequently than onc every SIX 6
months at a time to ﬁ determined  locall A cog
- the senitority list shall alse be posted at the same 1me

10.03 | nure’s  full seniority and service shall be retained
: ?y he_nurse in the_event” that she is transferreqd fro
ull-time to part-time or in the event_she 1s transterre
rom casual to regular part-time or vice-versa. A nurse
0?? status IS changed from_full-time_ to part-time
shall receive credit for her fuII senlority and service
on_the basis of 1500 hours worked for e ch year of
© full- t|me sentority Or service. A nurse whose _status Is
- chang f[?m part-time to full-time shall receive credit
' er full seniority ang service on the basis of one
- year of seniority or Service for each 1500 hours worked.
Any time work % 10 excess of an equivalent shall be
~pro-rated at the time of transfer.

10.04 I a nurse’s absence  without paY from the Hgsg|tal
. 1nc1uding absences under Article 11, Leaves of Absence
. exceeds hirty continuous. calendar days she will
- accumu ?te sen or 'ty or _service for any purposes
. the Col ect|ve Agreement for_the p er|?d of the absenc?
excess_ of thir continuous calendar days unless
otherwise provided and the nurse -will. become res¥0n5|ble
fur full payment of any subsidized employee ene |ts In
- which she 1S entitled to participate during the period of
- absence.. In the case of -unpald approved Ieaves of
absence in excess of th |rt¥ (30) contynuous calend ﬁr da{§
- a nurse may arrange with the Hospirtal to prepay t
“preniyn of any appiicable subsidized benefits durln% the,
pertod of leave 1In excess of thirty (30) contihuous
calendar days-to ensure her continuing”coverage.

otW|thstandan this grov ion, seniority shall accrue
or a_ period of one year If a nire's  absence s due to
dlsablllty resu tlng In w.c.8. benefits or L.7.D.
benefits ~ including “the Rerlod of the disability program
“covered by Unempl oyment surance.
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NOTE: ¥urses presently enjoyin the accumulation of senioritﬁ

-greater eriods_ shall continue to recelve suc

or
. seniority benefits while employed by the Hospital.

YR 7T U105 o ¢ A -narse *shald Jose -all -service and seniority and shall be
deemed to have terminated:if She:

@
(b)

(c)
(d)

(f)

(9)

(h)

10.06 @

leaves of her own accord;

is discharged_and the discharge is not reverted
through thegrievance or arbitration procedure;

has been laid off for -twenty-four (24) calendar
months;

refuses to contlnue to work or return to work
during an emergency hich seriously affects the
Hospital’s abl to provide adeéuate patweRt
care uPIess a satlsfac ory reason 1s given to t
ospl tal;

Is absent from scheduled work for a period of

thre §3) or more consethlve workhng gays W|thoug
notl Hospita such “absence an
prOV|d|ng a sat|sfactory reason to the Hospital;

fails to return to work (sub {ect to the provision
of 10.05 (e)) upon termination of an authorize
leave of absefice W|tho t satlsfactory reason or
utilizes a leave of absence for pur oses other
than that for which the leave was granted

fails_upon beln% notified of a recall to S|gn|
her |ntent|on 0 return within five ( 53 calénd ?r
days after she has received the noticg of reca v
mailed by registered mail to the last known
address_gccording to the records. of the Hospital
and fails to report to.work within seven (7
cale Far days ﬁf¥ he has received the notice o
reca or suc urt er_period Of time as may be
agreed upon by the parties;

is absent from wgrk due to illness or disability .
for a period of thirty (30) months from the tlme
such absence commenced.

Where permanent  vacancy _occurs . in a
cIaSS|f|cat|on W|th|n the. bargaining unit or a
new ?osit1on within the -bargaining”™ unit s
estab 1shed by the Hospital, such vacancy shall

be posted for"a period of seven (7).consecutive
calendar days. Nurses in this_bargaining unit and
nurses In _another ONA bargainind unit at the
Hospital, 1f any, may make written application for
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such vacancg within the seven (7) day period
referred erein. Sub sequent vacancies created

the osted yacanc to be
pgsteg for th ) CBHSECUtIVG ca endggedays

. (b) A nurse.may make a written reguesﬁ for transfer
- by advising the Hospita ing a Request
“for __ Trapsfer form |nd|cat|n? name,
qualifications, _ experience, esent area of
assignment, seniority and requested area of
assignment. A RequeSt for Transfer. shaII ecome
active as of the date_It Is recelv mﬁé
Hospital and shaII remain_ so until Dece r 31
fol’ owing Su% equests will  be COﬂSI ere as
applications™ for poste vaca?gtis and _subsequen
ggggqgles created by the Ing of a poste
y

A list of vacanclef filled iIn the precedin
nonth under Articles 10.06 a) and (b), a
the names of the_ successful  “applicants,”’ wi
be posted, with a eopy provided to_ the
ﬁ%%?%la Ion.  Unsuccessful ~applicants will be

At the . request of the nurse the Hospital will

Ascuss with unsuccessful appiicants ways in which

can improve thelr qualifications Tor future
postings.

(¢)  Nurses shall pe selected for positions under
either 10,06 § a) or, (bl oOn tQ basis of their
skill, = ability, experience and gqualifications,

W ere’ " these  factors are re atlvely “equal
amongst the _nurses consi ere "seniority 'shall..
govern providing the successtul applicant, if any,
I's qualified to perform_the available work W|th|n
an _appropriate . familiarization period. _\Wh ere
seniority governs, the most _sentor_ appl |fan
regardless of her ONA bargaining unit,

selected.  lWhere tn apg\icant has been’ selected
|namMMMewn Article and 1t is
subseguently determine that  she cannot
satis actorily erform the job to which_she WaS
promoted, . the Hospital will attempt, dur|ng

first tﬁlrt (30? tours (225 hours urses
whose r 8 uIar 8urs of gork are other thanhthe
standard™ work day) worked from-the date on :
the nurse was FirSt assigned to the vacancy, to
return per to her former Job, and the fkll|n8 B
the subsequent vacancies will ewIse be
reversed.
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- _ (d) Vacancies which are not expected to exceed sixty
. 560) calendar days - and -vacancies caused due to
1lness, accident, leaves of absence (includin
maternity) may be filled at the discretion o
- -the -*Hospital.~ In filling such vacancies
- consideration shall be given to regular part-time
nurses in the bargain na unit on the basis of
seniority who are qualified to perform the work in
question prior to utilizing non-bargaining unit
nurses supplied by an -agency or registry. It is
" understood, however, that where such vacancies
occur on short notice, failure to_offer part-time
nurses such work shall not_result in any claim for
pay for time not worked while profer arrangements
are made to Till the vacancy. Uhere part-time
nurses Till temporar¥ full-time vacancles, such
nurses shall be considered-regular part-time and
shall be covered by the terms of " the part-time
Collective Agreement. ~ Upon completion of the
temporary vacancy, such nurse shall be reinstated
to her former positign unless the position has
e been -discontinued, In .which.case. she shall be
given a comparable job.

(e) The Hospital shall have the right to fill any
permanent vacancy on a temporary” basis until the
posting procedure or the Requést for Transfer
procedure provided, herein has been complied with
and arrangements have been made to permit_ the
nurse selected to fill the vacancy to be assigned
to the job.

(f) A nurse selected &" a result of a posted vacancy
or a Rgﬂuest for Transfer need not be considered
for a further Eermanent vacancy for a pertod of @
to six (6)months from the date of her selection.

10.07 (@ A layoff of .nurses shall be made on the basis of
+ seniority provided that the nurses who are
entitled to remain on the basis of senfority are
qualified to perform the available work. Su feCt
to the foregoing, probationary nurses shall be
first laid off.

Nurses. shall be recalled In the order of
seniority, unless otherwise .agreed between the
Hospital” and lgcal Associgtion, prOVIdid Fhat ﬁhe
nurse 1s qualified to perform-the avarlable work. .

(b)  Where a vacancy occurs in_a position following a
layoff hereunder as a result of_which a nurse had
beén trapsferred to another positign, the affected
nurse will be offered the_opportunity to return to

-her former position providing such vacancy occurs
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within SIX (6) months. of the date of layoff. Where
the nurse retdrns to her former position, there-
shall be_ no ob]igation to copsider the_ vacan
under Article 16.05. Were the nurse refuses the
' oEportunlty to return to her former position, she -
shall advise the Hospital In writing.

(¢)  No reduction in the hours of work shall take place
to prevent or reduce the impact of a layoff
without the consent of the Association.

(d) All reg%1ar part-time _and full-time nurs
represented by the Associatign whq are on layqQ
will be given a job_opportunity In the full-time
and regular part-time categories before any new
nurse 1S hired Into eirther category.

In the event of a proposed layoff at_the Hospita) of a
permanent or Iong-t%rmpﬁature, ¥he HospltaF w???:

@ .Eﬁ§¥?ﬁe( eca¥8%§§rA33%§£?t§RQtWEEhoqosﬂéﬁs|a§%?¥
an

(b) megt with the local Association to review the
following:

(1)  the reasons causing the layoff;

i1) the service whjch, t Hospital will
() ungerta e a%ter the Iayo??; ol

(i11) the method of iﬁpleme tation including thg
a¥$as of cut-back and the nurses to be”lal
OTT.

In the event of a proposed layoff at the hospital which
is not of a permanent or long-term. nature or a bed
ut-?ack or a cut-back -in serV|ce_wh|ch W r result In
i1splacement of _ staff, the Hospital_ wi rovide the
local ASSOfIaIan with reasonable notice. If requested,
the Hospital wi meet with thg ocal Association t
reviBw the r%agon .and erecte duration of the
cut-back or cut-back in service, realignments.of Service
or staff and its effect on nurses in thé bargaining unit.

Any a%neement betwee? the Hoseltal ~apd the local
Association resulting from the review above concerning.
the method of .im lementation will take precedence over
the terms of this rticte. Notice of layoff shall be in
accordance with the provisions of the Employment
Standards Act.
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2 10.09 (a) A nurse who is transferred to a position outside
-of the.~bargaining unit ~shall, -subject tQ §b)
. below, retain, but not accumylate, her seniority
held at the time of the transfer. In the event
~'~the =nurse --is sreturned to a position in the-
bargaining unit she shall be credited with the
sen orji,y_ he]d at the time of transfer and resume
accumulation from the -date-.of .her return to the
bargaining unit.

(b) In the event that a nurse is transferred out of
the bargatning unit under {a) above for a specific
term or task which does not éxceed a_period of six
56) months Or an academic year and IS returned to

1L;%c:sitmn in the bargaining unif, she shall not

er any loss of seniority, service Or benefits.

It is understood and agreed that a nurse may

decline such offer to transfer and that the period

of time referred to above may be extended by
agreement of the parties.

10,10 - ¢+ (@)  Head 'nurses and supervisors excluded from the
bargaining unit shall not perform duties normall
performed b}l' nurses in the bar?aining unit whic
shall directly cause or result in the layoff, lgss
of seniority or service or reduction in" benefits
to nurses in"the bargaining unit.

" (b) The Hospital shall not contract out any  work
usuall¥ performed by members of this bargaining
unit If, as a result” of such contracting out, a
layoff = of any employses other than = casual
part-time employees follows,  Contracting out to
an Employer who {s organized and who will ™ employ
the employees of . the ba_rgalnlng unit who would .
otherwise” be laid off is not d breach of this
rovision. This clause will not app|¥ to the ad
oc _use of agency or registry nurses tor single
shift coverage” of vacancies “due to illness or
leaves of absence.

NOTE 1: In the bargalnlng units where full-time and part-time
nurses aré both employed, seniority lists and layoff and
recall. rights of part-time nurses Shall be separate from
full-time nurses.

NOTE 2: The seniorit¥helist referred to in Article 10.62 shall -

include any qther information that.is.currently provided .
. to the Association.
ARTICLE 11 - LEAVES OF ABSENCE
11,01 Written requests for a personal leave of absence_ without

pay will be considered on an—individual basis by the
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Director of Nursing or her desjgriate. _Such requests are

“to be glvenbeas fariin t;citvapce tas pos.s.lbd eyand a wrtltten

Ié esn n tourteen (14) dalsy exce In

0apby wfilémée gbegni v which case 1 réply)/ wi 1 be gl\Pen as

et xo%ﬁh ]a(sj'poss ble. .Such leave shall not be unreasonably ~
Wi e

11.02 Leave for Association Business

The Hospital agrees to grant leaves of absence, withou
ay, £o  murses selected by the Assocliation to atten
ssocfation business ineludin conferences, conventions -
nd Prov]Jnm I Comtttee meet|$ s, The cumutattv total-
eave of absence, the amount'd notice, the num r 0
nurses that may be -absent at any one time and rom am/
one area and the number of days Is set ou
Bpend x of Iocal Provisions. Durtn? such Ieave of
absence, th e nurse's salary and applicable benefits shall
be maintained r¥]the Hospital _and the local Association
agnees to reimburse the Hosplta]f in the amount of the
rate of the nurse except Tor Provincia Commlttee
meefl which wil1 be reimbursed by ..the Association.
The Hos tal wil] bill the- local Association within a
reasonable period of time.

11,03 Leave, Board of Directors

A nurse who is elected to. the PBoard of Directors of th
Ontario Nurses' Association, other than to the office o
President, shall be'granted. upon request s ch leave(s)
f absence as she may require’ to fulfill the duties of
er position. Reasonable notice - suffiéient to
adequately allow the Hosptta] to minimize disryption of
Its " services shall gtven to the Hospital for such
leave of absence. Notwi hstanding Article 10,04, there,,
fhall be no loss of senlorlt or service durlng such
eave of absence. Leave of ab sen e .under this gro(y al
shall be in addition to the AssocC at on leave provide
Article 11. 02 ‘above, Durmg such leave of absence, th e :
nurse’s salary  and a?pt cable benefjts. shall be
maintained by the Hospital .and the AssocLatlon agrees to
rei burTe the Hospital in the amount of t
such salary and applicable benefits.

11,04 Leave, President, 0.N.A.

Ugm application-in writing by the AssocCi tlon o b

he nurse to the Hos?ttat a-leave of a sepce sh a
granted to such nurse elected to the offlce of Preside
of the Ontario Nurses' Assoclatjon or] a period of u
two ulh consecutlve years,  Notwithstanding

e full “cost of

10 04, shall be no loss of serwce or femorlty
durin eave of absencg Durtng eave of
absence, t e nurse’s salary and applicable eneflts shall
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be maintained py the Hospital a d the Associatio ree
to reim urse tﬁg Hospwta? |n t e amount ne ?ul?gcos

such  salary and a licable beneflts IS

N una?{StggddeQ%gﬁv%o be-an emp15§gg o?“EH n a$|5 u98£§¢

11.05

11.06

11.07

Association. The nurse a%rees to notify the Hospital of
her intention to return to work at least two (2? weeks
prior to the date of such return.

Bereavement leave

Aolnowse who notifies the Hosgital as soon as p055|ble
? bereavement shall be ?rante three {3)
consecut ve working days off without Toss of her regular
?y or her fcheduled hours, In conéunctlon with the :day
ot the funera member of Immediate family.
"Immedlat fam|I¥ means Barent brother, sister, Spouse,
son aw, "daughter-in-Taw,
mother-in- 1aw, father-in-1aw, brother-in-1aw,
S|ster in-law, grandparent or grandch|ld Where a nurse
does. not qualt gy under the above-noted conditions, the

- Hospital may nonetbeless. grant.a paid bereavement ieave.

The Hospital, In its disCretion, may extend such leave
with or without pay.

Jury & Witness Duty

If a nurse is required to serve as a juror in any court
of law, or is required to attend as a witness In a cour
groceeding In which the Crown is a party, or is require
py subpoena to attend a court of Iaw or conxnr S |nquest
In CO nectlon with a case arisin from the nurse’s duties
at the hospital, the nursé sha not Tose regular pay

because of such attendance and shall not be reqU|red to
work on the day of such duty provided that the nurse:.

@  notifies the H0ﬁp|tah |mmed|ateIKUIon the nurse’s

notification she will be required to attend
court;
b resents proof of service requiring the nurse's
(b) gttengancg ] g

(¢)  deposits _with the Hospital the full amount of
compensation received  excludin

ST ..

trave111nﬁ and meal allowances and gan offic al ..
er

receipt where available.

Maternity Leave
(a) ﬁternlty leave will be eranted in accordance with

rovisions of the Umployment Standards Act,
except where amended in this provision.




(b]

e -

(d)

"(e)

()

(9)
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The service reqU|rfTent for eligibility for -,
maternity leave 'sha ten (18) months of . .
continuous service. ’

-The ‘nurse ~shall-give wrl ten notlflc |on at Ieast

one (1) month In advance of date of
cpmngncgnent of such leave and the expected date
0 U

The nurse_ has_the right to extend the maternity
eave to six (6) months In total. Eltten nptlce
by the nurs t exten the maternity eave wi
given at ast two_ ; weeks rlor to the
ermination of the |n|t|a apgroved eave. This
notice requirement il ? ortened in
rcumstanc S W ere pedical comp |cat|ons occur In .
e twp g weeks |or to the termination of the
inrtially pproved eave

The nurge ,shall  reconfirm her . |nffntlon tor tu
to, work ‘on the date 0r|g| a prove
subsection  (c) (th a ove wr|tten
nat1f1cat10n regelved by the Hosgita1 a le s} tgg
weeks In advance thereof, The nurse s all

re|nstated to former position. unless the
position has been dlscontlnued In which case she
shall be given a comparable job.

Nurses ewly hired o re lace nurses 3r
ap rove ternit y be released and suc
release sha not t e su ect of a grievance or
arbitration. _ If retalned y the ?s pital, in a
permanent gosltlon the nurse sn be credited
wit sen| rit 1r81 atgr of bl{? sphject1 go
successfully completing probationa oriod., v
He nurse y;halq be credlted with tours. pworked
(hours worked ?] Hrses whose regular _hours of
work are .other-than the standard work day) towards
the probatlonar% period -+ provided |n Art%ple 10.01
0 a maximum of 30 tours, (225 hours for nurses
whos re gu a{ Q rs of work are other than the
standard™wor a§5

The HospitaT will outglne to nyrses hired t01f}11
temPorary vacancies L)€ ms ances. givin
rlse to tﬁe vatancy 3 Ene cond?tiong.

relating to such employment

The Hospital na uest a nurse comme ce

maternity leave a suc time as the dutles of
osition” cannot reasonablx be performed by a
regnant  woman the erformance or

non Rerformance of her work 1s materlally affected

the pregnancy.
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Effective April_ 1, 1988 on confirmation by the
Unemployment ~Insurance ~ Commission of the
appro? riateness Of the Hospital’s Supplemental
oyment Benefit (SUB) Plan, a nurse who Is on
ternity ~Teave- gs provided uner this Agreement
IS In receipt of Unemployment  Insurance
regnancy benefits pursuant to: Sectioq 30 of _the
nem Joyment Insurance Act, 1971, shall e a| a
?? emental unemployment benefit, That ene it
be_equivalent “to_the difference between
seventy-flve er cent (79%) of her regular weekl
earnings and the_sum of ~her weekly nemploymen
Insurance ?eneflts and an{ other earpings. ﬁh
anment shall commence following complet1on of t
wo week Unemplo¥ment Insurance waiting period,
an receipt b Hospital of the nurse’s
Hem ployment Insurance cheﬂue stub as proof that
is” In recelpt nemp oyment Insurance
pregnancy benef|ts and shall continue while the
nurse 1S In receipt of such benefits for a
maX|mum period of fifteen (&Eq weeks, = The nurse” s
?uIar week1g earn1n? 1 be etermlne ¥
uftiplying her u ar hourly rate on her
ay worked prior to the commencement of the I eave
times her normal weekly hours.

11 .0S Adoption Leave

(@)

(b)

(c)

Where a nurse with a ? st ten (10 ghs of
continuous. service adopts such
nurse shall be entltled to a Ieave of a sence,
without pay, for.a period of up to six (6) months
duration, ~ consideration being_ given = “to any
reqU|rements of ad0ﬁt|on authorities. The nurse
shall _advise the Hospital as far In _ad vagce &
possible with respect "to a prospective adoptign
and _ shall request the. leave__of absence, |n
writing, upon. receipt of confirmation of
pending - adoption. T, gecause of Jate reﬁe|Rt of
confirmation o the en ado t|on,, urse
finds 1it. |mEOSSJ le to reguest the Eave of
absence In writing %uest may_ be made
verbally and subsequently verified in writing.

The_ nurse s?all R reinstated to heﬁ former
position, unless ormer osition as_ been
discontinued, in whlc case she shall be given a
comparable job.

Nurses newly hired to rep Iace norses who are on
qrove goptlon eave mag released and such
elease shall not be the subject of a grievance or
arbltratlon If retained by the Hospital, In a
permanent position, the nurse-shall be crédited
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with senjority from date of . hire subject. to
Sﬁccessfull comgreting her prob tionar perro(d .
The nurse e credited wit tou s worked
(hours worked for nurses whose ra% hours of
Tt - o seegoprk-are other-than the standard day) towar s
the robationary period provided in Article 1
go a maximum of 30-tours (225 hours for nurses
whose regutar hours ~of - work are other than the
standard work day).:

The Hospital will outline to nurses hired to fill

FISD YDANEYalARE C5s the CTRTAAnSSR AR

relating to such employment

11,09 Education Leave

(a eave of ahsence, without pay, for the Purposes of
(. ) urther egucatron drrectl;F/) ¥e1ated to ene nurseps
‘ employment Wrth the Hospital be granted on
wrrtten apg rcEtron by . tﬁe nurse o the™ Director

f Nursin .desi e ests for such

eave will not be unreas naby denre

(b) A nurse shaII be entitled to Ieave of absence
with ou‘ loss of earn} gs from her regularly
scheduled. working hours for the purpose.of writin
any examrnatrons required in any recognized cours

in r]u][ses are enrolled’to upgrade their
nursrng qua Ications.

(c)  Leave of absence without loss of regular earnings
from regularly scheduled hours for “the purpose o f
attending short courses worksholr%s Oor seminars

drfectl elat dtot e nurse’s ent at the-..
hospita ranted altt ed on of the
Hospital U written ap |cat|on byt e nurse to
the Director of Nursing or her designhate.
.10 rof | nal | nt
1. Drofepsional leaue wihopay Wil B IrAMSRAG MHESER AT
scheduled meetrngs of the College of Nurses.

Any emplo is.on an authorized leave of absence as of October 23,

19%1, R yﬁ' be entit ed to continue the feave in accordance with the .

terms thereof

11.11 Pre-paid leave Plan

Effective Apnl 1, 1989, the Hos |taI a?rees to introduce
a pre-paid ez%vﬁ dproﬁram fund e by the nurse,
subject to the WINg terms an Bndriions:

(a) The plan is ayailable to nurses -wishing to spread
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" four (4) year's salary over a five (8) year
' . Yeriod, 'in” accordance “with Part Lxvifi of the
ncome Tax Regulations, Section 6801, to enable
rh_t_t‘k_‘ﬂ__'(em 0 take a_one (1) year leave of absence

AV - ot e following the-four (4) years of salary deferral.

(b) The nurse must mae written application to the
Director of Nursing at least six (6) months prior
to the Intended commencement date of the program
$|.e., the salary deferral portion), stating the
ntended purpose of the leave.

(¢)  The number of nurses that may be-absent at any one
time shall be determined by local negotiations.
The year for purposes of the proiram shall be
Segtember 1 of one Year to August 31 the following
ear or such other twelve (lzi month ﬁ:eriod as may
e agreed upon by the nurse, the local Association
and the Hospital. '

(d)  Written applications will be reviewed by the
-Director.of Nursing. or -her designate. leaves
requested for the~ purpose of pursuing further
formal nursing education” will be given priority.
Applications ~ for_ leaves requested for other
purposes will be given the next level of priority
on the basis of seniority.

(e) Dfurilqg the four (4) gears of ?alary deferral, 20%
of t nurse's gro S annual eafnings will be
deducted and held for the nurse and will not be
accessible to her until the year of the leave or
upon withdrawal from the plan.

{f) - The nmanner in which the deferred salary is held .
ok shall be at hqe discretion of the HosthaI.

(g)  All deferred salary, plus accrued interest, if

g(%, shall be "pajd to the nurse at the

mencement of the leave or in accordance with

such other payment schedule as may be agreed upon
between the Hospital and the nurse.

(h)  All benefits shall be kept whole during the four -
(4) {ears of salary deferral. During the year of
the 1eave, seniority will accumulate. Service for
the purpose of vacatlo%eand salary prOgress_w‘on and .
other benefits. will retained but will not
accumulate during the ?eriod of leaye. The nurse
shall responsible for the tull payment of
premiums for any health, and welfare benéfits in
which_she IS participating. . Contributions to the
Hospitals of ~Ontario Pension Plan will be |n
accordance with the Plan. -The-nurses will not be
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no
) 'Hosmon unless, . the position has
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e|lﬁlb|e to articipate in the disability income
‘during tRe year of the:leave,

A nurse may withdraw flom the plan at any time

during -the deferral portion Brovtded three (3)

months not|ce IS given to the Director ,0f Nursing.
De er Salaré( ~plus accrued interest, if an
will returne to the nurse, within a reasonabl e

- period of time.

If the nursg te mmates erinpl%lment the _deferred
sa ary held { e Hospita s accrued interest,

be returned tn the nurse within a
reasRnab e perIOd of time.- In case of the nurse's
ettattt the  funds will be paid to the nurse's
estate.

The Hospital will endeavour to find a temporary
replacement for the nurse as far in advance as
practicable. If the Haspital 1S unable to find a
suitable replacement, |t may ost onet e Ieave
Hospltal will give the nurs muh notice as

IS reasonably possible. The nurse will have the

option of remaining in the Plan and rearrang

- t ie leave at a mutually agreeable tjme

withdrawing from the Plan &pd havm the de?erred
f]a'lary, ﬁtus accrued interest, If (X pal out to
er wit reasonable = perio time.

The nurse will be reinstated to her former

. been
iscontinued, in which case she shall be given a
comparable job,

E#Ba' PPIOVEL TOp;8NITY, pte e prespaid leave
?‘orm reement W|th the Hosepltal in order to

authorlze the Hospital- to .make ~the appropriate
deductions = fram the nurse's pay. Such ~agreement

~will include:
(@) A statement that the nurse IS enterlng the

re-patd leave program accor ance with
grttgle 1.1 ofptﬂ% ectlve Agreement.

(b)  The, period of salary deferral and the
perlod for which the léave is requested. -

| (¢) tTgebenﬁanr in which the deferred salary is

“The Ietﬁer of aPplhlcatlon from the nurse to the

Hospital to ente re-paid leave pr
be rgtppended to and pfornE)l part ofp %ge WrIV\{en

agreement.
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NOTE 2
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Provisions in existing Collective Agreements providin
for paternity leave “shall be continled i effect an
added to the above provisions In such Collective
Agreements.

ProvisSions__in existing Colleftlve Agreements providing
for tipe off to study for Co e%e of .Nurses examinations,

to write reg|strat|on examinations or exam|nat|ons for
courses of stug géage to em g zment shall be continued
In effect and” added to the above provisions In such
Collect Ive Agreements.

ARTICLE 12 - SICK LEAVE AND LONG-TERM DISABILITY -

12.01

12.02

12.03

The Hospital will* assume total respon3|b|I|ty for
?rov1d1ng and funding a short-term sick leave ?t
east equivalent_to that descrlbed in the 1980 Hosp|ta

of Ontarlo Disability Income Plan brochure.

The Hosp|tal will pay 75% of the billed premium_ towards
coverage of eligible employees under the 1long-term
disabi 1tg portion of the Plan (HOODIP or an equivalent
plan). e employee will . pay the balance of the billed
premium through payroll deduction For the purpose of
transfer to the short-term portion of the disability
program ﬁ?oyees on the payroll as of the effectlve
date_ of ? transfer with three (3) months or more of
service shal be deemed to have “three (3) months of

service. ﬁ urpose of transfer to the” lon -te m
portion of the dis bility enplo ees 0

active ayroll as of the effectgve date of he trans er
with one { g year or more_ of service shall be deemed to
have one year of service.

Effectlve the flrst of the month following the transfer, -«
ex st|ﬂg sick leave g In the. Particiqat1n
Hos itals shall be term|nated and any provisions relating
uch _plans shall be null-and void” under the respective
Co ectlve Agreements except as to thpse _provisions
relating Payoa ?f unuseﬂ sick leave benefits which
are spec1f1ca 1y dealt with hereinafter.

EX|st|n% sick leave. r dits for eacn plogee shall ﬁe
converted to a SIC eave bank to the cre of t

employee. The sick leave bank shall contain the unused
sick “leave days to the credit of - the nurse on the
effective date of _the transfer -to the Plan set out In -
Artlcle 12.01. The "sick leave bank™ shall be utilized

a supplement payment for sick -1 days under the
@ nev%p plan ﬁh¥ch would otherW|s§a%g aty less than
full wages, and;



12.04

12.05

SV

(b)  where a payout provision exist ? under the former
sick leave plan In the Collective Agreement,
gag?ut shall’ be. made .on th{e_ éemmation g )

moloyment, or |n the "casg of death ﬁo tﬁe

-+~ nurse!s-estate.~The amount of the payout shall be

a cash settlement at the rurse’s  then curreﬂt

salary rate for any unused - sick credits to the

maximum provided _Under the sick leave plan In

ghégg she participated as of the date of this
\Wards

(¢)  where, as of the effective date of transfer, an
employee does not have the required service to..
qualify for payqut on termination, her existin
sick leave "credits as of that date shal
nevertheless_be converted to_a sick leave bank iIn
accordance with the foregoing and _she shall be
entitled to the same cash out provisions as set
out In paragraph (b) above providin? she
subseguently achieves "the necessary_ service 1o
qualify her f?r payout undeﬁ'the conditions of the
sick leave plan in.which she participated as of
the date of this award;

(d)  where ? payout provision existed under the former
sick leave plan In the Collective Agreement, a
nurse Who, as _of the date_of ghls award, haa
accumulated sick leave credits and 1s prevente
from workin? for the Hospital on account of an
occupational _1llness or accident . that is
recognized by The_ Workers® *Compensation Board as
compeénsable “within the meaning of The Workers’
Compensation Act, _the Hespital, on %gpl|cat|on
from the nurse, will supplement the award made by
The Wﬂrkers' Com enﬁatlon Board f%r loss 8f wages-
to the nurse by such amount that the award of Yhe
Workers"® Compe sation Board _for 1oss of wages,
together with the supplementation of the Hospital,
will equal one hundred Pper cent |1004) of the
nurse’s - net earnings to the limit ol the nurse’s
accumulated sick “leave credits. . Nurses may
utiiize such sick leave credits while awaiting
approval of a claim for Workers’ Compensation.

When ? Hurse has_comPIeted_any BortIOE ?f her regularly
scheduled tour prior to going” on sick leave benefits or.
Workers’ Comﬁensation benefits, she shall Re paid for the -
balance_of the tour at her regular straight "time hourly.
Fate. This provision will no dhsentltle_the nurs?_to a
leu day under Article 15.05 1f she otherwise qualifies.

Nurses returning to work = from an. illneff or inju
compensable under Workers® Compensation will be assigne
Tignt work as necessary, If available. -
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12.06

12.07

12.08

12.08

12.10

12.11

12.12

12.13

12.14
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A nurse who_transfers from full-time to part-time may
elect t regaln her accumulated S|d%leave credlt to be
utilire uring _ part-time or _s ? guen I-time
E eav glan In which

|s awar

¥ dispute which may arise concerning a__ nurse's
|tIement to short-term _or long-term _bénefits under
HOODIP may _be subject to grievance and arbitration under
the provisions of this Agreement.

Nurses resentl employed who are covered a_long-term
disab | p y |npe ¥ect as of the date o?yth|s ward,
may e ect to e covered HOODIP or to continue thelr

present coverage.

The Hospital further agrees to pay empfoyees an apount
equal topan Ioss o? Eengfnts unB ¥ HO Dlg for the ?nrst
two ags of the fourth and subsequent period of absence
In any calendar year.

Durlng the »~term -of oﬁ_elrlatlon of -this Collective

greement the H0ﬁg|tals meet . and onsult with tn
ASsoclation with the view to aSS|st|n% e parties in t
next_ set of negotiations to improve the beneflt coverage
provided by HOOBIP.

The Hospital will _notify each nurse of the amount of
unused sick leave in her”bank annually.

for nurses whose regular hours of work ar? other than the
stangard work day, the short term sick leave plan will
provide payment for the number of hours of absence

to the scheduled tour to a _total of B562.5
hours. 11 _other provisions of the existing plan shall .
apply mutatis mutandis.

Absences due to ?regnancy related 1llness shall be
considered as sick leave under the sick leave plan.

A nurse who is absent from work as a result of an illness
or injury sustained at work and who has been awaiting
approval “of a cIalm for orker s  Comp ensatlon for a
er|od lon er than one complete pa ¥ perlo may appl ¥
he Hospital for payment eguivaten to the lesser. o the
beneflt she would rece|ve rom lWorkers" Compensat|on It
er claim WSS aﬁprove or the benefit ko which she wou d
gnt|% e der the shggg tgrm sSiC ort]lont of : the
|sa 11 ncome I equivalen an).
ayment %llf POVIdEé tp theq nurse prBV| es
evidence of dlsablllty satlsfactory to the Hospita) and a
written undertaking satisfactory to the Hospital _that an
payments will be refunded_to the Hospital following fipa
determination of the claim by The Workers® Compensation
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Board. If the claim for Workers! Compsnsation is not
the monies paid as an-a vance will be applied
towards the benefits to which #ha' urse WOU!)d_ he entitled,
under tho short term partion of the disability 1ncome

TR e v e wn s ioplan. - Ay payment -under this provision  will continue

or a maximum of fifteen (15) Weeks:

ARTICLE 13 - HOURS OF WORK

13,01

The, following provisfon designating regular hours on a
daily tour and regular daily tours 'over the nursing
schedule ~ determined by the” HoSpital shall not be
cor}strue to be 8uarantee of 't ﬁ hours of work to be -
performed on each tour er during each tour schedule. -

Subject to Article 13.02 below:

(a) . The normal daily tour shall be seven and one-half
(7 1/2) consscutive hours in an twen.ty-_'OLir §24

- hour period exclusive-of an u ga'}d 8n%— alf {( ﬁ'z
hour meal period, it being understooQ that at.the

f: ~ - change -of tour-there will normally be additional

time required for reporting which _?hall be

~ considered to be part of the hormal daily tour,
for a period of up to fifteen (15 Inutes
duration. Should the reporting time exténd beyond
fifteen . (15) minutes, however, the entire period
shall be considered overtime for the purposes of
payment under Article 14,

(b) Nurses shall be . entitled, subéf_ct to _the
exigencies of patient care, to rélief periods
during the tour "on the basis of fifteen (15)
minutes for each half tour. The, schedan? of
meal periods an?l ‘relief  periods  shall bDe
determined by local negetiations,

(¢)  The regular dallg tours of duty of a nurse shall
average. five (5) days per week over the nursing
schedule determified “by the Hospital.  Nursin
schedules  shall  be™ determm%d by. loca
negotiation, Nurses in the Dbargaining unit
en ﬁged % te_%chlng in Sghools for RIN.A.S shall
work™ a flexible  ~“schedule Egnday ﬁo Friday,
averaging 37 1/2 hours per Week OVEr the schedule
to be degermmed by YTecal negotiations.

¢y  WWee a nurse notifi g her sueervisor that fhf has
been or will be unable to Uake the normal lunch
break due to the requirement of providing patjent
care, such nurse shall be paid time and one half
(1 1/2). her reau*-]_ar_ straignt %| e hourly rate for
ﬁn- time worked in excess Of her normal daily
ours.
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Where nurses are now working a longer daily tour, the

rovisions set out In this Article governing the regular
ours _ of work on a daily tour shall "be adjusted
accordingly.

The normal da|I¥ extended tour shall be 11.25 consecutive
hours In any 24-hour period, . exclusive of a total of
forty-five (45) minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of
eat1ent care, to relief. periods during the tour of a
otal of forty-five (45) minutes.

The sghedu11n? . meal _ and relief periods shall be
determined by Tocal negotiations.

The introduction or discontinuance of longer daily tours
shall be determined by local negotiations,

Hosgltals that have extended tours that_are presently
condetegns than the above, shall maintain  those
1ti

ARTICLE 14 - PREMIUM PAYMENT

14.01

If_ anurse is authorized to work in excess of the hourf
referred to In Article 13.01 (a) or (c), _she shal
receive overtlme remium of one and one-half (11/2)
ﬁlmes her_ regular straight - time. hourI¥ ﬁte
otwithstanding the foregoing, no overtime premium shall
be paid for a period of less than fifteen (1 } minutes o f
gvertime work where the nurse 1is engaged portin%
functions at the end of her nor a da11 tour
authorized qvertime_amounts, to Tifteen minutes or
more, overtime premium shall be pald for the otal period .
In excess of the normal daily tour. Overtime premlum
will  not be dupli categ for the same h vrs “orked under
Art|cle 13,01 (a (c) nor shall there be an

-LR¥ amidi g with® reSEect to an¥ oth eflvpremiums

aya

provision S Co ective Ag rge ent

Not |n h re|n will _disentitl e the nyrse to payment of
the norma ?ur differential provided herein. For
Rurpose of C ar|t¥ a nfrse who |s reqU|red to work on
er scheduled da¥ T shall recelve overtime premium of
ne an one-hal &1 1/2) times her reqular straight time

ourly rate. _The ospital agrees that.if the Co 1ect1ve
%reement Erqvided greater overtime §rem|um

of

ertime worL Immediately prlor to this Agreement, the
Hospital will _continye a¥ such %r ﬁ er overtipe
premium.  This is not |ntended 0 entitle the nurse to_be
paid _for work performed while engaged in the reporting
functions as provided herein.
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14.02 Notwdﬂnstandm? the foregotng overtime will not be paid
wfor  additional hours worke durtng a twenty-four (24)
hour period elther as a result-of change |n tour on the |
request ,0f a nurse or a ¢hange-over to savin

arees v o from-standard -time or vice versa or an ex:{ange of .tour

by two nurses.

14.03 Work scheduled by the Hospital to which a premium is
att ched under scheduling regulations contamed |n the
?ctrve Agreement and Set out ia the rﬁ)gen IX of
Loca Provisions shaII be paid .at one and 0 {
1/2) times the nurse’s regular straight time hourly rate
or as otherwise ‘provided.

14.04 Where a nurse is required to work on a paid holiday or on
ah overtime tou c” on a tour that is paid at the rate of
time and one-ha ) her regu ar stm%ht time
hourly rate as a resut of above and she is
required to work additional hours Lo owing her full tour
ont at day (but not including ours on a subsequent
gu arY scheduled tour for suc nursel she
W0 (2) times ﬁ regul alr straight time hourly
rate or suc addttlonat ours”worked.

14,08 A nurse who reports for work  as scheduled unless
otherwise notified by the Hospital. shall receive a
minimum of four (4) hours' pay at her regu ar straight
time. hourly rate.” She shall be required t0 perform any
nursmg dutIeS assigned by the Hosplta _ Which she is
capa1 f doing,” if her regular duties are not
available.

14.06 Where a nurse has com?teted her regutart-y scheduled tour
nd left the hosptta and is called in to work outside
er re?utarty scheduled working hours, or where a nurse

ad back from standby, She sh%l recelve time and
ﬁ' 81 1/2) her re ular straight time hourly rate
or afl h urs worked witd a minimum uarantee of four
hours’ t%ay fme~-andh one-half -~ {1 1/2% her regu ar
straigh ttme ourly rate except to the extent that such
four ﬁ hour period overla)S or extends to her
regula scheduled shift. N such a case S e will
receive time and one-half - (1- ‘1/2) her reguiar straight
time hourly rate for actual hours worked up to the
commencement of her regu‘lar shtft

14,07 A nurse who is required to  vemain available for duty on
standby outside. her Ngu“ﬂ% scheduled workin hours
shall receive standby pay 4n the amount of $2.00 per our
for the period of standby scheduled by the Hospita
Effect ve Arril 1, 1987, standby p az shaII be $2. 10

our. . Stand ﬁhat , however, Cease where the n rse
is called into V\)or under Article 14.06 above and works
during the period of standby.
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14.11

ity ‘Erem-um ‘pay-times-twelve gz; by the regu
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In computing a full-time nurse’s regular straight time
+hourly raté under this Collective Agreement suCh rate
shall be established by dividing he product of the
nurse’s regular monthly salary exc us1ve of an¥ allowance
ar average -
weekly hours times fifty-two
Where_ a nurse has worked and _accumulated approved
overtime hours_(other than overtime hours relating tg

~ paid _holidays) ~such nurse shall have the option” of

electing payment at the applicable overtime rete Or time
off equivalent to the a pplicable overtime rate (i.e.
where the app I|caﬁ e rate iIs time and o half (1 1/2)
then time off shall be at t1me and one 1.1/ 2)%
Where 8 nurse chposes ﬁgUlva ent time off s ch t|me
must e Ea en within the period set out In the th h

ocal Provision ment In accordance WI the
%ormer option shaf Be mg§¥ Nurses in tﬁ bargalnlng
unit enga ed in teach1ng Schools for R. N A.’s workin
overtime in excess of their average wee ly ours referre
to in Article 13,01 (c) ave been authorized iIn
advance by the Director of the School, shall be entitled
to coppensating time off In accordance with the
foregoing.

A nurse shall be paid a shift premium of forty-five cents
(45¢) per hour for each hour worked outside the normal
hours of the day shift provided _that_ such_hours exceed

hours worked . in cppjunction with the da
Sw Tour dltterentlal PPJ not form part of thg

nurse’s stralght time hourly rate
Ambulance Escort

Where a nurse is_assigned :to _provide patient care for a
patient in transit, the following provisions shall apply

(@  Where the nurse performs such duties during her
regular shift, she shall be paid her regular rate

of pay,

Where the nurse performs such dutle tside her
egu?ar sh % ft o? on a day off, sha?f be pa?d
thé appropriate overtime rate.

(b) Wnere such Futl extend beyond her regular sh|ft
Woep Ea not re uire a nurse to retui

re ula ties ospita1 without at east

ght (8) hours o tlme off. here such time off

ﬁ endf into ext re uJ ly schedule% shift

e Wi I malntaln er regular “earnings for that
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(¢) Hours spent between the time the nurse IS relieved
of patient care resjonsibilities and the time the .
nurse returns to tlle hospital or to such other
Iocatlon-.a?reed upon between the Hospital and the
nurse will be paid at straight time or at
appropriate overlime rates, if ,applicable under
Article 14.01. It is understood that the nurse
shall return to the hospital Or to such other
Tocation agreed lu";.)o_n,b,e_t_w,een the Hosgitﬂ and the
nurse - at the earliest opportunity. Prior to the
nurse’'s departure on.escort duty, or at such other
time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will
?stablllsh with the nurse arrangements Tor return
ravel.

(d) The nurse shall be reimbursed for reasonable out
of pocket expenses including room, board and
return transportation and consideration will be
given to any special circumstances not dealt with
under the foregoing provisions.

NOTE: The Hospital agrees to continue to pay any greater
monetary bengfit for ambulance escort “duty {f  such
greater benefit has been paid by the Hosgitﬂ immediately
prior to this Agreement. This nofe applies at Hospitals
\iv£18e7re this superfor condition exists as of December 14,

14,12 The posting -of work schedules shall be as set out in the
Appendix of Local Provisions. It shall *~be the
respon5|blllt¥ of the nurse to consult posted work
schedules. he Hospital wi1l endeavour to provide as
much advance notice as is practicable of a change In the
posted schedule. ~ Changes to the posted .work. schedule.-
shall be brought to-the “attention of the nurse. Where
less than forty-eight }48) hours’ notice 1is given
personally to the.nurse, time and one-half. (1 1/2) of the
nurse's regular straight time hourly rate will be paid
forr] %II hours worked on the first shift of her new
schedule.

14.13 When a nurse is required to travel to the hospital or to
return to her home as a result of reporting to or off
work between the hours of 2400 - 0600 hours, or at any .
time while on standby, "the ~Hospital will pay
transportation costs either by taxi-or by her own vehicle -
at the rate of thirty-five cents: (35¢) per mile (to a
maxmum of fourteen dollars 5514.00) or such greater
amount as the Hospital may in 1ts discretion determine
for each trip between the aforementioned hours. The
nurse will provide to the Hospital satisfactory proof of
payment of such taxi fare.



14,14

14.15

--4f the Hospital ~is.unable to Qrovide the

wi

A nurse who works a second consecutive full tour shall
be entitled to the normal rest periods and meal period
gﬁr the ?econd gourthbuthsball be pr$V|ded at the tége of
e meal period with a hot meal or four ars
Hot meal , (Otﬁo?’
nurs S re u|red to work more Uhan %Nf (tg hours overtime
Oﬂ e Sa ﬂ the have worked a full ur shall, after
e two f o rs, celve a 1/2 our paid meal ’perrod
and sha } ﬁrovided with a hB} meal or four dollars
mé?-OO) If the Hospital 1S unable to provide the hot

Effective Aprll 1, 1990, a nurse shall be paid a weekend -
premium of fort -Five cents_(45¢) per hour Tor each hour
worked between 2400 hours Friday and 2400 hours Sunday.
If a nurse 1S rece|V|ng premium pay under Article 14.03,
Eursuant to a local cgedullng re u1at1fr with respect

0 consecutive weekends worked, she will not recerve
weekend premium under this provision.

ARTICLE 15 - PAID HOLIDAYS

15.01

15.02

ﬁ nurge wno otherwjse quallfles under Artlile 15.02
ereunder sha rece|ve eleven ( Idays as
designated in_ the ggen Local PrOV|3|ons

Effective Ap r|I 1, 19838, the number of paid holidays

hereunder be increased to twelve, with the
designat|on of the twelfth holiday to be determined by
local negotiation.

ﬁFOVInCIal aovernment declares an
Suc as Herltage Day) urlng the term
such holiday will be substituted for

In _the event that
additional hol|da¥
of thls Agreemen
one of the above mentioned holidays. The desig natlon of
th e add|t|? holiday for an existin hol |dag be
subject to local determlnatlon and suc designation sha
not add to the present number of holidays.

n order to quafr fy for pay for_a holiday, a nurse shall
complete her Tull scheduled shift on each of t e workin
days 1mmediately preceding and following the hollday
concerned unless”excused by the Hospital OF the nurse was
absent due to:

a itimate 1llness or accident which commenced
® we%hin a month of the date of the .holiday;

(b)  vacation granted by the Hospital;.
(¢)  the nurse’s regular scheduled day off

d aid leave of absence provided _the nurse is not
(d) otRerwise compensated fo? the holiday



A nurse entrtleii to holiday pay hereunder shall not

" receive -sick ieave pay-tow ich she nay  otherwise

- have Dbeen  entitled untess she was scheduled to work

o that  day. A nurse recetvi Wor ers' Compensatlon
P ve-genefits “for the-dny-ﬁ-dthe hol ay sh 1] ect to the

ahAva nmm{elm.e hin antdtTad & | feren e between
* the amou t of the Workers’ Compens_atton Benefits and
the holiday pay.
15.03 Holma¥ p%y Wlhlt tt)e computed rrJn thefbaststof thte nurse’ s
35 me s n
eg hours ogr a norma? {y ?ouroaspg%t ou? in. eAr
13.01 (a).
15,04 Subject to Article 15.02:

(a) Where a holiday falls durin ﬁr“rrse's scheduled
\é%gatrlon erron eE\Ser vacatrno rsg anOlbetﬁxtr-iln e tb

u u e Hospita

agree %0 schedule a d|f$erent day off with paya

(by  Whee a holiday falls on.a nurse's scheduled day
off an additional day off with pay will be
scheduled.

15.05 A nurse required to. work on any of the foregorn?
holida s shall be paid at the rate of ‘lme and one hal
(1 1/21 her regular strarg t time hourly rate of pay for

?J 04, Oufn awgrtron orsthgu\ev”?ottge{vesubi éﬁ daﬁ)/ oAfrE'v?tlﬁ
Pa¥e o? pS'Qeu%“é’s“ r}thgf n&rrnbreergmfa rh%b?rgl?n a Ft'gpr?tal “a‘é’ilt
tour as set out in Article 13.01 (a).

NOTE: Nurses on extended tours shall receive eleven gll) lieu. ~
days off to consist of seven and one-half hours
each

15,06 *  -~Where a nurse is entitled- to-- Heu day un er Article

15.04 Or 15.05 above, such da%/ 0 must be taken within
a period as sst out in pendix f local
Provisions or payment shall be made tn accordance with
Article 15.03.

. ' ditional paid_holidays. ..
SO N T R AL

ARTICLE 16 - VACATIONS

16.01 Al nurses_shall. receive vacations with gay based on
length of full-time continuous service as follows:

(@)  Nurses who have comBIeted less than one (1) year
of full-time continlous service (as of the date




\\ O
5 W

for_ determining vacation —entitlement in the
individual  Hospital) shall be entitled to a
vacation on the basis of 1.25 days (9.3/5 hours
for nurses whose regular hours “of “work are

-~other then -the- standard -work day) for each
completed month of service with pay in the amount
of 6% of gross earnings.

tfull-time continugus service of the date for
determining vacation entitlement in the individual
Hospital) Shall be entitled to an annual vacation
of three q3) weeks with three (3) weeks’ pay
(112.5 hours! pa{ for nurses whose regular hours
of work are other than the standard work day),

rovided the nurse works or recetves paid leave
or a total of at least 1525 hours In the vacation
year.

(c) Nurses who have completed three (3) or more years

of full-time continuous service (as of the date

- for_ determining_ vacation .entitlement In the

Individual Hospital) shall be entitled to an

annual vacation of four g4).weeks with four (4)

weeks '’ ﬁay (150 hours’ pay for nurses whose

regular hours of work are other than the standard

work dﬁ?’ provided the nurs? works or receives

ald Téave for a total of at least 1525 hours In
he vacation year..

(d)  Nurses who hav? completed_ seventeen _(17) or
more years of full-time cgntinuous service ~{as
of the date_ for determinin] vacation entitlement
In the ipdividual Hospital | shall be entitled to
an annual vacation of five [5) weeks with Tive (5)-.
weeks’ pay (187.5 hours” Ray for nurses whose
regular hours of work are otller than the standard
work day), provided the nurse works Or receives

. gald leave for a total of_ at least 1525 hours in
he vacation year. Effective In the vacation year
where  the “date _ for. d term1n1n? vacation
entitlement in the individual hospital falls on or
after April 1, 1989, the service requirement for
tive (5) weeks vacation shall be fifteen (15) or
more years of full-time continuous service.

(e)  Effective in the vacation year where the_date. fo[
determin1n% vacation entitiement in the individua
hospital falls on or after April 1, 1989, nurses
who have completed _twenty-five (25) years or more
of full-time continuous service (as of the date
for determining vacation entitlement in the
individual hospital)_ shall be entitled to an
annual vacation of SIX (©) ~weeks’ with six (6)

(b)  Nurses_who have completed gne (%%Sor more years of



NOTE:

16.02

16.03

16.04

16.05

- 1500

qu

" weeks’ .gay (225 hours’ for nurses whose

(f)

regular

ours of work are-ot er than the standard

-work - day), provided the nurse works or receives .
paid leave for a total- of at least 1825 hours In
-~ the-vacation.year.

If a nurse works or receives paid leave for

le
than_1525 hours in the vacation year she Wlff

receive vacation pay based on a percentage o
gross-‘ sa ar¥ for" work . performed ~ON
ollowing basis:

3 week entitlement - 6%

4 week entitlement - 8%

5 week entitlement - 10%

6 week entitlement - 12%.

f her
the

Nurses who presently enjoy better vacation benefits shall

by the Hospital.

A nurs

© reason
pay wh

e who leaves th

ich has accrued to her to e date of

~continue 10 recelve such.better benefits,while employed

employ of the Hospital for an
_shall Dbe ent|t?ed tg rgcelve an¥hunpg|d vacatlox

her

Separation, It being understood and agreed that the nurse

will.
termin

For t
those

Sanl’

on a¢

provide at “least two (2) weeks® notic
ation.

e of

he purpose of vacation entitlement, service for
nurses whose status is chang ?, on or after October
U

g1, fTrom part-time to ft
_mean the -combined Service as a part-time

-time or vice-versa,

and —

full-time nurse employed by the Hospital an _accumu!g}gd

of ful

hours of part-time service s

ontintous basis. For the pugg?feeoJaF 6§e %[}
I-time service and vice-versa. - |

year

Fgél-time nurse teachers shall he eﬂtitl to one
aqditi

at eit
@

(b)

ﬂnal eek of vacatipn with pa/ whic
er the Spring Break or tne Cl\ristmas Break..

shall be taken

WW@N}W?MS scheduled. . vacation _is .

interrupted
commenced prior to and continues Into
scheduled ~ vacation period, the eriod of
ilIness shall be considered s leave.

Where an  employee's . scheduled vacation

e to serious _ illness  which

the
such

IS

interrupted due to _serious 1llness requiring the

emplogee to be an In-patient In a__hospital,
period of such hospitalization-shall be consi

sick leave.

deFQg
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(c) The gortlon of the enployee’s  vacation which

eemed to be sick ‘leave under the above

ro isions will not be counted against the
mployee® s vacation credits.

ARTICLE 17 - HEALTH AND WELFARE BENEFITS

17.01

The Hospital agrees, during thg term of the Collective
Agreement, to c?ntrlhute towards the premium covera e of
ﬁartici ating eligible nurses In the active em?1oy
ospita under the insurance plans set out_ b subject
helr reSBectlve terms and conditions including any
enro ment requirements:

(@  The Hospital agrees to pay 100% of the billed
Eﬁemlums toward f covera%e of eligib e nurses in
e active employ Hospital under the

Ontario Health Insurance Plan

(b)  The _Hospital grees to pay 100% _of the billed

Eremlums towards coverage of eligible nurses in
the -active~employsof theHospltaI .under the Blue
Cross Semi-Private Plan or comparable coverage
with another carrier.

(¢)  The Hospital agrees to contribute 78% of the
billed remiums” towards coverage of eligible
nurses Jh the active employ of thg Hosﬁita1 under
the eX|st|ng Blue Cross’ Extended Health Care
Benefits Plan or ¢ mBarabIe coverage with another
carrier providi ? (st Ie) and $20.00
(family) deductible, prOV|d|ng t e “balance of
month1{ premiums are paid ty the nurses throu g
gayro\ deductions. In addi on to t e _standa
enefits, coverage will _include earln aids
(maximum $300/person) and vision care (maximum $60
ever E4 months). _"Effective April 1, 1989, the
ded uctl le for. the Extended Health.Care Plan will
e $15.00 S|ngle) and $25.00 (family).

(d) The Hgspltal grees to contribute 90% ? h
remiumd _towards coverage of
nurses |n the active employ of the Hosp|tal under :
H.0.0.G.L.I.P. _Or such other group life |nsurance
EAan currently in effect provi gg the palance of -
e month remiums_ are pal the nu Sff

through payro1 deductions. Such |nsurance sha
include benefits for accidental death and
dlsmemberment In the [rinc1?a1 amount equal to the
amount qf the Group Lif nsurance to which the
nurse |s entit]ed Effective Apr 1, 1989, he
Hosprtal® COHI{I ution to t Group L1
In urance Plan will be 100%.
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17,02

17.03

17.04

17.05

- +17.01 S

L7

()  Hospitals of Ontario Voluntary Life Insurance
Pian -

The Hoseita] also agrees "tomake tB Hospltals of

» -woo«0ntario-Voluntary Life Insurance Plan (HOOVLIP)
avatlable to the nurses subject to the provisions
of HOOVLIP at no cost to the Hospital.

() Eh? Hospital agrees to contribute 50% of -the
ille

d . premfums towards coverage of eligible
nurses In the active employ of the Hospital under
the Blue Cross #9 Dental Plan or comparable
coverage with another carrier (basBd on, th
current ODA fee schedule as It may Dbe update
ﬂnm{metotmm) providing the balance of the
month { gremlums are ?%I bz & €. Nurses through
ﬂayrol ‘geductions, Effective April 1, 1990, the
7gép1ta1’s contribution to the Dental Plan will be

For newly hjred nurses, coverale as..set oyt in Article
%ap'_be-eyfediive.the fPrs; Ell?lng date in _%Ae
month following the month in_ which the nurse was first
e@p oyed SUbj%Ct to an¥,enrollm nt or other requirements
9 the Plan. ~In ng instapce %Ha | the férst ?ilTing ate
or a nurse occur later than the first day of the fourth
full month following the month in which the newly-hired
nurse was first employed.

The Hospital may substitute another. carrier for any of
}he foregoing plans (other than OHIP) provided. that ~the
evel of benefj s conferred thereby _are not decreased.
The Hospital will advise t?e Assoclation o f gn change in
carrier or underwriter at least sixty (60) days pridr to
implementing a change in carrier,

| nt_.nur ncolled {n the HosPstal’s Penpsion
é‘an_%ﬁgf? Faif a?ﬁstﬁeé? gﬁgo Qﬁ%ﬁ%,Jn Ehe &Iag 5 iegt
to . its terms and copditions. . New purses and,  nugses
employed byt not;Qet e?ig?g e for mem ersﬁ|p_|n the E?an
shall; as a condition of employment, enroll in the Plan

when elfgible n accordance with 1Its terms and
conditions.

The Hos |tal shall contﬁnue to pay }he preglu s for

benefit plans for nurses who are on paid leave o

or Workers® Compensation or at _any time when salary is
recetved, or as provided In Article 10.04. Nyrses “who

are on layoff may continue to participate 1n benefit
lans, at their Trequest, prOV|de% the¥ make arrangements
or gayment and provided also that the layoff does not

exceed’ one year.

sence -
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17.06 Nurses who reside 1in _Quebec shall _have _equivalent
‘ monetar contributions paid In that province with respect
to the 6uebec equivalent of OHIP,

17,07 T q2) - “The -~Hospital--shall provide each nurse with

information booklets outlining all of the current
rovisions In the benefits 1ans defined in
rticle 17.01 to Article 17.06 inclusive. ?pon
request, the Hosprtal will -make the = Plans

availabie to the Association for inspection.

(b)  The Hospita] shall notify the A5300|at|on of the
name(s) ‘- of the carrieri % hich provide _the
bene its lans defined in Article 17.01 to Article
17.06 inclusive. The Hospital shall ali provide
the Association with a copy of all current
information booklets provided to the nurses.

17.08 Unemployment Insurance Rebate

The short-ternm 3|ck leave Elan shall be registered with

- the Unemp1% ment Insurance ommissio% (u1c). The nurses®
share of the employer’s unemploymen mwmm remium
reduction wil fmp g ret alnenc]p ¥ the Hosp |taf Eowar%
fosettlng the cost of the benefit |mprovements contalned

In this agreement.

ARTICLE 18 - MISCELLANEQUS

18.01 Copies of this CoIIectlve Agreement will be provided to
each _nurse covered by the Collective Agreement by the

Association. ~The cost of _printing” the  Collective
Agreement will be shared equally by the Hospital and the
Tocal Association.

18.02 Whenever the feminine gronoun is used In this Agreenment,
it includes the masculine sronoun and_ vice-versa where
- the context So requires. Where the singular iIs used, it
may also be deemed to-mean plural and vice-versa.

18.03 It shaII be the duty of each nurse to notify the Hospital
romptly any Change In address_or any change In
ora SI en If a rse fal# Fo do %h the
HosB|ta not respon3| e for failure of a notice
gistered mail to reach such a nurse. A nurse
shaII not|$y the Hospital of “any-change to her telephone -
number .
18.04 Medical —~ examinations,  re-examinations PP any tests
required under the Public Hospitals Act will be rOVI

by the Hospital in ﬁompllance with the Regulatlons The
nurse may choose ersonal _physician _for all such
exam|nat|ons except th efpre employment medical, unless
the Hgspltal "has a speC| Ic objection to the phyS|C|an
selected
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18.05 Current provisions In Collective Agreements relating to
the provision of x-rays, laboratory work, immunization .
1nJ'et,ct1or&s, gamma globulin and other programs shall be
continued.

18.06 Prior to effecting any changes_ inrules or policies which
affect nurses covered by this Agreement, the Hospital
will discuss the chang_e-s with the Association and provide.
copies to the Association.

ARTICLE 19 - COMPENSATION

19,01 (a)  The salary rates in effect durinr) the term of this

Agreement” shall be those set for/h in  Appendix 3
aftached to and formin pafrt of this A?reement.
The monthly wage schedule Tor a Registered Nurse
shall be as follows:

Classification - Registered Nurse
Effective April 1, 1988

.. Regular Straight Monthly

L Time Hourly Rate Rate
Start $ 15.85 2575.55
1 Year 16.45 2673.38
2 Years 16.71 2716.06
3 Years 17.01 2763.67
4 Years 17.39 2825.96
5 Years 17.73 2881.64
6 Years 18.12 2944.28
7 Years 18.55 3013.88

Effective April 1, 1989

Regular Straight Monthly

Time Hourly Rate Rate
Start $16.17 2627.06
1 Year 17.03 2766.95
2 Years 17.29 2810.09 .
3 Years 17.80 2860.40
4 Years - 18.04 2931.93
5 Years 18.40 2989.70
6 Years 18.80 3054.69
7 Years 19.24 3126.90
8 Years 19.53 3173.80

Note: ‘Nurses with the required Yeve) of service credit for

purposes of advancement on the salary schedule shall be
placed at the "8 ){ears" level on the” salary schedule,
effective April 1, 1989.



Note:

19.02

19.03

- 19.04
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Effective April 1, 1990

Regular Straight Monthly
Time Hourly Rate Rate

Start $ 16.81 2732.14
-1 Year 17.71 2877.63
2 Years 17.98 2922.49
3 Years 18.31 2974.82
4 Years 18.76 3049.21
5 Years 19.13 3109.29
6 Years 16.565 3176.88
7 Years 20.01 3251.98
8 Years 20,31 3300.75
9 Years 20.62 3350.26

Nurses with the required level of service credit for
purposes of advancement on the salary schedule shall be
placed at the "9 years" level on the salary schedule,
effective April I, 1990.

(b) The parties agree to maintain the percenta?e
differentials in the wage rates which presently
exist between the classification of Registered
Nurse and the other classifications which are
covered by the Collect ive Agreement.

A Graduate Nurse in the employ of the Hospital upon
presenting proof of current certification by the CoHege
of Nurses“of Ontario shall be given the’salary of the
Registered Staff Nurse as provided 1In this "Article
effective the date the nurse presents proof of
successfully passing the certification examination to the
Director of Nursing or her designate, or to the date of
last hire whichever is later.

A Registered Nurse is required to present to the Director

-of Nursing or her designate before February 15th of each

year her current' Certificate of Competence. Such time
shall Dbe extended for satisfactory reasons. Failure to
provide proof of certification by the above date (or
extended date) shall result In the nurse being reverted
to the salary status of a Graduate Nurse. Reinstatement
to the status of Registered Nurse shall be effective the
first pay period following the date of presentation of
proof of certification as above.

(a) A nurse who is promoted to a higher rated
classification within the bargaining unit will be
Elaced on the level of the salary schedule of the

igher rated classification ;so that she shall
receive N0 less an increase In salary than the
equivalent of one step in the salary range of the
previous ¢lassification (provided that it does not
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exceed the salary ran e of the classification to
which she has been omoted% and she shall retaln
her service review date .fer ergoses ?ge
progression.  For the purpose of ‘his Art|c

+ ~~-ppomotion -+shall» be defined as_a move from one

,_(b)

@

(d)

(2)

classification to another classificationwith a
higher salary grid and shall _not |ncaude a change
of  status from Graduate to Registered Nurse.
nurse o is moved to a lewer rated cIaSS|f|cat|on
will aced at the level on the grid,

thhlnost closely recognizes her experience Ievel
on the other grid-:

lhere  the . ﬁitat temporarily assigns a
Registered Staff urse 1o carry out_the assipned
responsibilities of a higher clagsifica |on
{Hhetger or not such c1ass1f1catton 1S included 1

e bargainin unlt? for a perﬁo of OB 2 fuII
tour or more es the 1ncumben
such classif catlon would otherwise be working,
she shall be paid a premium of seventy -five cents

n_any

-(75¢{ per hour for -such - dut{ a|n addition to her

re ular salary. The Hospital agrees that 1t will
make Work” assignments which will violate the
purpose and Intent of this provision,

Gradvate Nurse n ecome Regrstered Nuraes shall

aced on t e evel In the Registered Nurse's

gg,ary grid which represents an Increase In
ary.

Group, Unit or Team Leader

Whenever a nurse, IS’ a33|%ned additional
resﬁons1b111ty to dir ;ct suger ISe or oversef..
wor nurses, assigned_ overa
responsibility for patlent care on the ?nlt ward,
or area, for a tour of duty, she shall be’paid a

remiun of fo ty ce } D¢) per hour In addition
0 her regu ar salary and applicable premium
allowance,

Claim for recent related cI|n|caI experlence

f any, .shall e in wr the nurse_at
{h ytlme of htﬁ?ﬂg on {he app ication ~ for

?yment form or otherwise.  The nurse.-
Co- oRerate with the Hospital by provid ﬁ 9
verificatio revious ex erlence SO that e
recent. re ated ¢linical 8r|en nay e
determined and  eval ua durin
probationary ~ period. _ Having established t e
recent related _ ciinical” experience, the
Hosprtal will _credit a new nurse with gpe
annual service increment -for -every two (2) years
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of experience up to a maximum of Level & (i,
5th year increment).

If a period of more than two (2) years has elapsed

~-gince ~the nurse has occupted a full-time
or @ part-time nursing. position, then the number
of increments to be paid, if any, shall be at the
discretion of the Hospital. The Hospital may also
give_ effect to part-time nursing experience in
Special circumstances.

(b)  Where a casual nurse hired between October 1 1987un
and March 31, 1988 ‘trapsfers to full-time, she m
make 4 claim'under (a) above at the tife 0 the
transfer, provided the transfer occurs within six
(6) months of the nurse’s date of hire.

Each nurse will be advanced from her Rresent level to the
next level set out In the Salary Sclledule, twelve (]

months after she was last advanced on her service review
date. If a nurse’s absence without pay from the Hospital

- exceeds |rt§ E{g% continuous ca endar, days _ during

each twelve eriod, her service review date
will be extended by t e length of such absence In excess
of thirty (30) continuous calendar days.

art-time nurse whose status is altered to fuII tlme
wi 1 assume her same level on the fu time qrid
full-time nurse whose status is altered to_part-time WI||
assume  her same level on the part-time rid In

addition, a nurse who 1s so transferred will be given
credit for service accumulated since the date of her last
advancement.

(@  When a new_ classification In the bargaining unlt .
I1s established the Hospital or the Hospital
makes _a substantig change In the job content of
an existing classification which in.reality causes
such ___classification  to  become 2
classification, the Hospital shall advise the
ASSOC|at|on of 'such new or changed classification
aH the. rate of p a¥ established. IT requested,

the Hosplta a%rees 0 meet With the Association

m emnltomWemm%mwnmsmmr%ma
apﬁro riate rate of pay providing any such

meetln not _delay the -implementation of the -

new Classification. = Where the Association
challenges the rate established by the Hospital
and the™ matter 1s not resolved _following any
meeting with the Association, a_grievance may be
filed “at Step No. 3 of the Griévance Procedure
within seven (7) calendar days following any
meeting.  If the matter IS not resolved 1IN the

Grievance Procedure, 1t may be referred to
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Arbitration in accordance with Article 7, it being
understood that any . Arbitration Board shall be -
limited to establis '1ngn~-a|fr ‘appropriate rate’ -_based'.
on the relationship exi tjna.umgngst other nursin

- clasSif!caitonsfwjthtnrtge ospi '
responsibilities involved.

Any chunRe in the rate established.by the Hospital
¢ither tlrop h meetings with the .A%F00|at|onor_by-u
a Board ofl rbitration shall be made retroactive

. t? th%_ tine at which _ th . new. OF changed
classification was first filled.

tal and duties-an

(b) IT a nurse becomes disabled with the result that
she IS unable to carry out_ the regular functions
of her ?Osition, the Hospital may establish a
special classification and salar¥_W|th the hope of
providing an opportunity for conti

19.09 Education Allowance

« « . -=Provisions -in_existing Collectiy
for educational allowanCes shall

ARTICLE 20 - JOB SHARING

20,01 Job sharing is defined as an arrangement whereby two or
more nurses share the hours of work of what would
otherwise be one full-time position.

IT the Hospital agrees to a job sharing arrangement, the
Introduction _or  discontinuance of Such job sharing
arrangements will be determined locally.

Onge the Hospital has determined that a vacancy exists
and has agreed to a job shar1n? Brrangement, the Y?canc
or vacancies to be posted will_be determined locally an
WI‘* be flll?? in.accordance with Article 10.06 of tne
Full-time Collective Agreement or Article 10.05 of the
Part-time Collective Agréement.

nued employment.

.

ve Agreements _ providing
be continued in effect.

The nurses involved in a {ob sharing arrangement will be
rt- n

CA&SSIerd_aS regular part-time T will be covered by

the provisions of the Part-time Collective Agreement.

ARTICLE 21

21.01 Unless existin%_benefits, rights, ﬁrivi1eges, practices,
terms or conditions of employment which may be considered

to be superior to those contained herein are specifically
retained by %?IS Agreement, they shall be deemed not to
continue in effect.
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It is, however, hereby confirmed that where such
referen%es are made _tQ eX|st|ng Superior Conditions that
}ggy refer to conditions exiSting prior to October 23,

ARTICLE 22 - DURATION

22.01

22.02

22.03

22.04

ARTICLE 23
23.01

This Agreemgﬁt %haLL__continue in effect until March 31,°
%ﬁal and shall remain "in effect from year tT0 year
ereafter unless either party gives the other party

written notice of termination or desire to amend the
Agreement.

Notice that amendments ire required or that either party
desires to terminate this Agreement may only be given
within a period of_ ninety” (90) days prior _to the
expiration date of this Agreement” or to any anniversary
of such expiration date.

IT notice of amendment or termination is given by either
pdrty, the other party _agrees to meet for the purpose of

-.negotiation within thirty (30)-days after the giving of

notice, If requested to do so.
Notwithstanding the foregoing provisions, _in the event

the parties to this Agreement agree to negotiate for Its

renewal thr?rgh the process of central barga1n1n%, tBe
Ea{}lesd will™ meet to determine the procedures to De
ol10wed.

Atta hereto and _forming part of this Agreement are
the %%ﬁqow?ng appendices: ¢ P 0

Appendix 1 - 0.N.A. Grievance Form

Appendix 2 - List of Professional ResRons1b111ty
Assessment Committee - Chalrpersons

Appendix 3 - Salary Schedule
Appendix 4 - Superior Conditions - If Any
Appendix 5 - Appendix of Local Provisions

$é\)
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The following nurses have allowed their name8 to stand aS Chairpersons =

APPENDIX 2

LIST of PROFESSIONAL RESPONSIBILITY
ASSESSMENT COMMITTEE - CHAIRPERSONS

Nursing Assessment Committees - [N the above named sector,

1.

2.

6.

Dr, Alice Baumgart
School of Nursing
Queen's University
Kingston, Ontario

Miss Margaret Charters
Assistant Administrator
Nursing and Patient Care
Hamilton General Hospital
Hamilton, Ontario

Mre. Roxy Edwards

Executive Director

Bruce Peninsula Health serv.
wiarton, Ontario

Dr, Josephine Flaherty
principal Nursing Officer
Health and Welfare Canada
Ottawa, Ontario

Ms, Gwen Hefferman _
Director of Nursing Education
Ottawa Civic Bospital

Ottawa, Ontarlo

Ms, Pat Kirkby

Dean, School of sealtn
Sciences and Buman Services
Fanshawe College

London, Ontario

7. Ms, Louise Lemieux-Charles
Doctoral Candidate
Bealth Administration
London, Ontario

8, Mrs, Maxine Pastitik
Program Developer
Niagara College of Applied
Arts « Technology
Welland, Ontario

9. Dr. Lucille peszat
Canadian Centre for Stress
and Well Being
Toronto, Ontario

10. Mrs. Helen Taylor
Bealth Care Consultant

M.I. Administrative Services Ltd,

Scarborough, Ontario

11, Ms. Judy Tiivel
Co-ordinator _
Nursing Computer Project
Toronto Western Bospital
Toronto, Ontario

12, Ms. Kathleen Webb
Director of Nursing
Bumber Memorial Bospital
Weston, Ontario



A’ENDIX 3 = SALARY SCHEDULE

Classification - Registered Nurse
A0l - . A.02 A. 03
April 1, 1988 April 1, 1389 April 1, 1990

Monthly  Hourly Monthly Hourly Monthly Hourly

Start 2575.55 15,85 2627,06 16,17 2732,14 16.81
1 year 2673,38 16,45 2766,95 17,03 2877.63 17,71
2 years 715,06 16,71 2810,09 17,29 2922.,49 17.98
3 years 2763.67 17,01 2860.40 17.60 2974.82 18.31
4 years 2825,96 17,39 2931.93 18,04 3049,21 18,76
5 years 2881 ,64 17,73 2989.70 18.40 3109,29 19,13
6 years 2944.,28 18,12 3054.69 18,80 3176,88 19,55
7 years 3013,88 18,55 3126.90 19,24 3251.98 20.01
8 years 3173.80 19.53 3300,75%5 20,31
9 years 3350.26 20,62
A. 04 Graduate nurses pending registration shall be paid $60.00

per month less than the R.N start rate set out above

Classification - Assistant Head Nurse -
A 05 2,06 A. 07
April '1, 1988 April 1, 1989 April 1, 1980

Monthly Hourly Monthly Hourly Monthly ,Hourly

Start 2660,93 16,37 2714.15 16,70 2822,72  17.37
1 year 2798,38 17,22 2895,93  17.82 3011.77 18,53
2 years 2865.02 17,63 2965,29 18,25 3083,90 18.98
3 years 2944,19 18,12 3047.24 18,75 3169.13 19,50
4 years 3045.91 18,74 3160.13 19,45 3286,53 20,22
5 years 3118,29 19,19 3235,22 19,91 3364.63  20.70
6 years 3185,11 19,60 3304,55 20,33 3436.73 21,15
7 years 3261.67 20,07 3383,98 20,82 3519.38  21.66
8 years 3434.74 21,14 3572,13 21,98
9 years 3625.71 22,31




APPENDIX 5
TO THE

COLLECTIVE AGREEMENT
BETWEEN

) YORK COUNTY HOSPITAL i
(hereinafter referred to as the "Hospital')

AND

ONTARIO NURSES®" ASSOCIATION
(hereinafter referred to as the "Association™)

(FULL- TIME)



ARTICLE A = RECOGNITION

A.l

The Hospital recognizes the Ontario Nurses' Association
as the exclusive bargaining agent for all registered and
graduate nurses employed In a nursing capacity by York
County Hospital, Corporation, in the Municipality of
York, Newmarket, Ontario, save and except Read Nurses,
persons above the rank of Head Nurses, in-service Co-
ordinator, Discharge Planning Manager, and persons
regularly employed for not more than twenty=-four (24)
hours per week.

The word "nurses" when used throughout this Agreement
shall mean persons included in the above described
bargaining unit.

“"Supervisor™ or "Immediate Supervisor™ when used in this
Agreement shall mean the first supervisory level
excluded from the bargaining unit.

ATRICLE B - MANAGEMENT FUNCTIONS

B.1l

The Association recognizes that the management of the
Hospital and the direction of the working force are
fixed exclusively in the Hospital and shall remain
solely with the Hospital, except as specifically limited
by this Agreement. Without restricting the generality
of the foregoing, the Association acknowledges that it
is the exclusive function of the Hospital to:

(a) maintain order, discipline and efficiency;

(b) hire, assign, retire, discharge, direct, promote,
classify, transfer, layoff, suspend, or otherwise
discipline nurses, provided that a claim by a nurse
that she has been discharged, suspended, or
disciplined without just cause, may become the
subject of a grievance and may be dealt with as
hereinafter provided;

(c) determine in the interest of efficient operation
and highest standard of service, job rating or
classification, the hours of work, the tours of
duty, work assignments, and working establishment
for any service,

(d) determine the number of personnel required, the
services to be performed and methods, procedures,
and equipment to be used in connection therewith;
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(e) make and enforce and alter from time to time

reasonable rules and regulations to be observed by

. the nurses, provided that such rules and

regulations shall not be 1inconsistent with the
provisions of the Agreement.

The Hospital recognizes that the rights described 1in
this Article shall be exercised iIn a manner consistent
with all provisions of this Agreement.

ARTICLE C - ASSOCIATION COMMITTEES AND REPRESENTATIVES

C.1

(a) Nurse Representatives

There shall be fifteen (15) nurse representatives
from the following areas:

West 4, 5,

West 6

JICu, CCu, West 3,

Inservice, Discharge Planning

Iv Float Team Pool

OR, Recovery Room, Ambulatory Care
Psychiatry

Pediatrics

3aB

42B

4CD

Obstetrics (West 2aA, NBN, L & D)
West 2B

Emergency, Employee Health Nurse
West 1

{2 I I DR R R A A |

S i W S S S SV S W )

{b) Grievance Committee

The Grievance Committee shall consist of not more
than three (3) nurses,

(c) Hospital-Association Committee

The Hospital-Association  Committee  shall be
comprised of not more than three (3)
representatives of the Association, and three (3)
representatives of the Hospital.

(8) Negotiating Committee

The Negotiating Committee shall be comprised of not
more than three (3) nurses.

The Association interview for newly hired nurses shall
be scheduled during the new employee®s orientation
period. The Hospital shall designate the time and place
for the interview.



At least one (1) week's 'notice in writing must be
provided to the local Association indicating the
designated time and place for the interview except 1in
extenuating circumstances.

ARTICLE D = SCHEDULING REGULAT1ONS

D.1 The scheduling regulations as set out in Article D.1 are
a minimum  requirement only and do not preclude
improvement in scheduling regulations by the Hospital.

(a) Nurses will not be scheduled to work more than
seven (7) consecutive days, to be followed by at
least two (2) consecutive days off:

(b) Such schedules will be posted at least two (2)
weeks in advance and will cover a period of six (6)
weeks. A nurse may be permitted to exchange her
scheduled tours of duty with another nurse, who 1S
scheduled to work in that wunit, provided the
arrangement 1is submitted 1in writing, 1S co-signed
by the nurse willing to exchange tours, and 1is
approved by the immediate supervisor concerned.
Such approval shall not be unreasonably withheld.

Requests for specific days off shall be submitted
three (3% weeks in advance of the posted_ schedule.
Nurses shall be notified two (2) weeks in advance
of the posted schedule iIn writing as to the
acceptance or rejection of the requests for

specific days off. Exceptional = requests for
specific days off shall be considered by the
Hospital.

{(c) The Hospital will not schedule split shifts.

(8) At least sixteen (16) hours off shall be scheduled
between shifts, and at least forty-eight (48)
consecutive hours off shall be scheduled following

night duty. A shorter period of time between
changes of shifts may be agreed upon by mutual
consent.

(e) Nurses presently employed on the evenin% or night
tours on a permanent basis, will not be rotated
except by mutual consent.

Notwithstandin the -above, each nurse on a
permanent shift may be required to do a tour of
duty on days, for In-service requirements and
evaluation every six (6) months, not to exceed
three (3) weeks in each six (6) month period.
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(g)

(h)

(1)

(k)
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A nurse may not be required to change tours of duty
more than once during a work week.

The Hospital will attempt to schedule nurses to
rotate the two tours of their preference. However,
for the continuance of efficient operation, the
Hospital-reserves the right to assign a nurse to a
tour other than her preference, following
notification in writing to the nurse concerned.

The Hospital will provide at least every third (3rd)
weekend off.

If the nurse is required to work on a third and
subsequent weekend, shewill receive premium payment
as defined in the Central Agreement, for all hours
worked on that weekend and subsequent weekends,
urr}]til a weekend is scheduled off, save and except
where:

(1) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse; or

(2) such nurse has requested weekend work: or

(3) such weekend is worked as a result of an
exchange of shifts with another nurse.

The Hospital will endeavour to provide one
additional weekend off per year in addition to every
third weekend off. This additional weekend off shall
be scheduled at a mutually agreeable time between
the nurse and her immediate supervisor.

The Hospital will not change a posted schedule with
less than forty-eight (48) hours' notice, unless by
mutual agreement.

A weekend is defined as £ifty-six (56) consecutive
hours off work, starting 1530 hours Friday, (not
applicable to extended tours or permanent shifts).
A weekend for permanent night nurses shall be
defined as commencing no later than 0730 hours
Friday.

A nurse will be scheduled off work for not less than
five (5) consecutive days at either Christmas or New
Year's season, unless the nurse requests otherwise,
except in areas which are not normally required to
work on weekends and statutory holidays. The normal
scheduling conditions shall be waived to accommodate
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this special arrangement between December 15th and
January 15th. For the purpose of this schedule,
Christmas shall be defined as December 24th, 25th
and 26th, and New Year's December 3lst and January
1st.

Nurses shall indicate to the Hospital in writin
their preference to have Christmas or New Year's of
on or before October 15th.

The Hospital will post schedules indicating time off
for Christmas and New Years by November 15. These
gschedules shall cover at least a six week period.

A nurse who rotates tours will not be required to
work more than seven (7) consecutive shifts on
either evenings or nights, without being scheduled
for a period of day tours, unless otherwise agreed.

However, it is understood a nurse may be required
to work up to two additional evenings in a six week
period.

The Hospital will endeavour to equitably distribute
shift work assigned to nurses who are rotatin
shifts, depending on the needs of the individua
unit.

(1) Unless otherwise mutually agreed, there will
be an equitable distribution of standby duty
with the option to change with the approval of
the Immediate Supervisor, for the area
concerned.

(2) Nurses assigned to standby duty for any area
of the Hospital shall be so assigned, and such
standby duty shall be posted at least two weeks
in advance and will cover a six week period.

Assistant Head Nurses in the Operating Room,
Recovery Room and paycare, presently receiving every
weekend off, shall continue to do so.

Assistant Head Nurses in the Obstetrical Department
shall continue to work one (1)weekend in three (3).

Notwithstanding (b) above, weekend rotation can be
changed by mutual consent.
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Assistant Head Nurses in I.C.U, and Psychiatry,
shall receive at least every second weekend off,
provided that existing such Assistant Bead Nurses
in 1.C,U. and Psychiatry who are presently receiving
every weekend off shall continue to do so.

IT new -starting and stopping times are to be
introduced, written notification of at least eight
(8) weeks, shall be given to the Association prior
to the introduction of such new startin and
stopping times. Following discussions with the
Association, the introduction of new starting and
stopping times may be implemented.

Where a nurse has worked and accumulated approved
overtime hours, according to Articles 14,06 and
14,09, and elects to take equivalent time off, such
time off must be taken within 60 days following the
date on which it was accumlated. Such time off will
be scheduled at a mutually agreeable time between
the nurse and her immediate supervisor. Requests for
such time off will not be unreasonably withheld.

In the event that certain nursing departments of the
Hospital are closed for a planned closure either
during the Christmas or New Year's period or during
the period June 15 to September 15, nurses assigned
to these areas and who are not required as
additional staff, either in a specific area or as
additional float staff, by the Hospital may have the
following options:

(1) The nurse may request to be floated to other
areas of the Hospital; or

(2) The nurse may request to be granted an unpaid
leave of absence.

The day shift shall be defined as the first shift
of the day.

When a line on a master rotation becomes vacant, the
nurses in the unit concerned may request in writing
to change to the vacant line. The vacant line on the
master rotation shall be offered to the most senior
nurse, based on seniority as defined in accordance
with Article 10.

ARTICLE E - VACATIONS

E.

1

Vacation entitlement shall be from June 1st to May 3lst.
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No more than three registered nurses may be off at any
one time from ICU and Obstetrics. No more than three
nurses may be off iIn any other nursing department of
fifteen full-time registered nurses or over. This shall
only apply to East 3¢b, the Operating Room and
Emergency.

In the event any other nursing department reaches a
staffing complement of fifteen full-time registered
nurses, these areas shall be considered under this
provision for vacation purposes.

No more than two registered nurses ma¥ be off at any one
time from any nursing department of twelve full-time
registered nurses or more.

No more than one registered nurse may be off from any
other nursing department at any one time.

This will apply June 15 - September 15th and spring
school break.

Notwithstanding the above, the immediate supervisor in
any department may schedule additional registered nurses
off at any one time, if staffing requirements permit It.

The Hospital shall endeavour to give either the weekend
preceding the vacation or the weekend immediately
following the vacation, as days off.

It is understood that vacation weeks are not necessarily
continuous, however, the Hospital will endeavour to
accommodate the wishes of the nurses with respect to the
choice of vacation dstes, subject to the nzed to meet
the operating requirements of the Hospital. The
Hospital will not unreasonably deny vacations.

A nurse may only exercise her seniority rights once in
each vacation year.

A nurse may not take more than three (3) weeks vacation
in June, -JUIB' August and September. Exceptional
requests will be considered by the Hospital.

Vacation pay shall be paid to all nurses iIn advance of
their vacation period, i1f they so request. Such request
must be submitted to the nurse's Immediate Supervisor,
two (2)weeks 1n advance of the pay period, prior to the
commencement of the vacation.

Requests for vacation for June, July, August, September
and the following spring school break shall be requested
by April 1st of each year. Vacation requests will be
processed and posted by May 1st.
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No more than three registered nurses may be off at any
one time from 1CU and Obstetrics, No more than three
nurses may be off in any other nursing department of
fifteen full-time registered nurses or over, This shall
only apply to East 3¢p, the Operating Room and
Emergency. -

In the event any other nursing department reaches a
staffing complement of fifteen full-time registered
nurses, these areas shall be considered under this
provision for vacation purposes.

No more than two registered nurses may be off at any one
time from any nursing department of twelve full-time
registered nurses or more.

No more than one registered nurse may be off from any
other nursing department at any one time.

This will apply June 15 ~ sSeptember 15th and spring
school break.

Notwithstanding the above, the_ immediate supervisor in
any department may schedule additional registered nurses
off at any one time, if staffing requirements. permit it.

The Hospital shall endeavour to give either the weekend
preceding the vacation or the weekend immediately
following the vacation, as days off.

It IS understood that vacation weeks are not necessarily
continuous, however, the Hospital will endeavour to
accommodate the wishes of the nurses with respect to the.
choice of vacation "dates, subject to the nced to meset
the operating vrequirements ©0f the" Hospital. The

Hospital will not unreasonably deny vacations.

A nurse may only exercise her seniority rights once in
each vacation year.

A nurse may_not take more than three (3) weeks vacation
in June, “July, August and September. Exceptional

requests will be considered by the Hospital.

Vacation pay shall be paid to all nurses in advance of
their vacation period, i1f they so request. Such request
must be submitted to the nurse®s Immediate Supervisor,
two (2) weeks in advance of the pay period, prior to the
commencement of the vacation.

Requests for vacation for June, July, August, September
and the following spring school break shall be requested
by April 1st of each year. Vacation requests will be
processed and posted by May 1st.



The posting of approved schedules covering the period of
July 1st to August 3lst will Dbe posted no later than
June 1°

Requests Tor vacation at any other time of the year,
shall be submitted three weeks prior to the posted
schedule. Exceptional requests for vacation will be
considered by the Hospital.

E 9 There will be no carryover of vacations past May 31st of
the following vyear. Exceptional requests "will e
considered by the Hospital.

E.10 Vacations may not be taken between December 24th and
January 1st of each year.

E.1l1 Vacations must be taken in minimum periods of five (5)
workin%_days. Notwithstanding the above, a nurse may
keep ive (5) days of her vacation days to take
separately, but these days cannot be utilized on a
weekend scheduled to be worked unless otherwise mutually
agreed.

Exceptional requests for additional, individual days of
vacation to attend courses related to nursing, shall be
considered by the Hospital. Such requests shall not be
unreasonably denied.

E.12 Vacations may commence on any day of the week.

ARTICLE P - PAID HOLIDAYS

F.l The following shall be paid holidays:
New Year"s Day Thanksgiving Day
2nd Monday in February 2nd Monday in November
Good Friday Christmas Day
Victoria Day Boxing Day
Dominion Day (Canada Day) Labour Day
Civic Holiday 1st Monday In June

(effective April 1, 1989)

F.2 When a nurse qualifies for lieu days, such lieu days
shall be granted within thirty (30) days prior to or
following the holiday. Such lieu days will be scheduled
in_conjunction with a scheduled weekend off, or days
off, at a mutually agreeable time between the nurse and
her 1mmediate supervisor. Failing mutual agreement,
within two weeks after the above qualifying period has
passed, then the lieu day will Dbe scheduled by the
immediate supervisor.
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Nurses may request, in writing, to accumulate up to five
lieu days to be used for education purposes. Such days
are to be wused at a mutually agreeable time as
determined by the nurse and her immediate supervisor.

Scheduling of a day off on the day of observance of a
holiday, will be distributed among the nurses in each
nursing unit concerned, as equitably as is reasonably
practical.

For the purpose of determining entitlement to holiday
pay, the nurse who works the majority of hours on a
recognized holiday as provided herein, shall be paid the
holiday rate of pay.

The master rotation, for all staff may be wqived for a
two week period surrounding a paid holiday, in order to
accommodate the conditions set out below:

(a) A nurse required to work the weekend in conjunction
with a paid holiday, shall be reguired to work the
paid holiday.

(b} A _nurse scheduled off on a weekend In conjunction
with the paid holiday shall be scheduled off duty
on the paid holiday.

In accordance with current practice, nurses who work 1iIn
Medical Daycare, Recovery Room, Psychiatric Daycare,
Discharge Planning and Employee Health shall continue to
receive” all paid holidays off. If, however
circumstances warrant a change 1in this practice the
Hospital will provide the Association with at least
eight weeks written notice and will meet with the
Association for discussion prior to 1implementing the
change.

ARTICLE G - BULLETIN BOARDS

G.1

The Hospital will provide bulletin board spaces for the
use of the Association, in osting Association notices.
The Association will have the right to post Association
notices on the bulletin board in the conference room, in
each nursing unit.  Such notices must be submitted to,
and approved by the Executive Director or his designate
prior to the_ %osting. Such approval will not be
unreasonably withheld.
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ARTICLE H - MISCELLANEOUS

H.1

H.3

Pay_slips will be available to all nurses on a bi-weekly
basis. Pay slips will be available on Thursday of every
second week.

The Bospital agrees to maintain itsfpresent policy with
regard to laundrying and supplying of uniforms to nurses
working in the Obstetrical Area and the Operating Room.

Nurses shall have the option of wearing scrub dresses or
scrub suits in the Operating Room

Seniority List

A copy of the seniority list will be filed with the
Association by May 1st and by November 1st.

Tnhe wearing of nursing caps shall be optional.

Nurses required to be on standby will be provided with
an opportunity to utilize the beeper system on payroll
deduction basis, for a trial period of six months, with
the cost of such system being borne by the nurses
involved.

The Association shall be ermitted to maintain
Association binders on each individual nursing unit at
the Hospital. Such binders shall contain general
information regarding the duties and responsibilities of
the Association.

ARTICLE I - EXTENDED TOURS

1.1

1.2

For nurses working extended tours, a regular day tour
shall be comprised of 11,25 paid hours, which shall
include forty-five (45) minutes of paid break time, and
forty-five (45) minutes of unpaid break time.

The scheduling regulations as set out in Article 1.2 are
a minumum requirement only and do not preclude
improvement in scheduling regulations by the Hospital.

Scheduling

The following scheduling provisions shall apply to all
nurses working extended tours as follows;

(1) No more than three (3) consecutive extended tours
shall be scheduled.
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(2) At least 11.25 hours time off will be scheduled
between shifts.

(3) A weekend 1S defined as a minimum of five (5
consecutive extended tours off, which shal
commence no later than 1930 hours Friday. It 1S
understood that nurses will not be required to
report back to work from a regularly scheduled
weekend off prior to 0730 hours Monday.

(4) The Hospital 'will not schedule split shifts.

(5) A nurse may not be required to change tours of duty
more than once during a week.

(6) The Hospital will not change a posted schedule with
less than forty-eight (48) hours notice, unless by
mutual agreement.

(7) At least forty-eight (48) consecutive hours off
shall be scheduled following night duty. A shorter
period of time between changes may be agreed upon
by mutual consent.

The Hospital will provide at least every second (2nd)
weekend off.

If the nurse 1S required to work on a second (2nd)
consecutive and subsequent weekend, she will receive
premium payment as defined in the Central Agreement, for
all hours worked on that weekend and subsequent
weekends, until a weekend 1S scheduled off, save and
except where:

(1) such weekend has been worked by the nurse to
satisfy specific days off requested by such nurse;
or

(2) such nurse has requested weekend work: or

(3) such weekend is worked as a result of an exchange
with another nurse.

Such schedules will be posted at least two (2) weeks in
advance and will cover a period of six (6) weeks. A
nurse may be permitted to exchange her scheduled tours
of duty with another nurse, who 1S scheduled to work in
that wunit, provided the arrangement 1S submitted in
writing, 1S co-signed by the nurse willing to exchange
tours, and 1is approved by the immediate supervisor
concerned. Such approval shall not be wunreasonably
withheld.
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Requests for specific days off shall be submitted three

é% weeks in advance of the posted schedule. Nurses
shall be notified two (2) weeks In advance of the posted
schedule In writing as to the acceptance or rejection of
the request for specific days off.

Exceptional requests for specific days off shall be
considered by the Bospital.

A nurse will be scheduled off work for not less than
five (5) consecutive days at either Christmas or New
Year's season, unless the nurse requests otherwise,
except iIn areas which are not normally required to work
on weekends and_ statutory holidays. The normal
scheduling conditions shall be waived to accommodate
this special arrangement between December 15th and
January 15th. For the purpose of this schedule,
Christmas shall be defined as December 24th, 25th and
26th, and New Year"s December 31st and January 1st.

The Hospital will endeavour to provide schedules
indicating time off for Christmas and New Years by
November 15, Such schedules shall be posted no later
than December 1st. These schedules shall cover a six
week period.

Extended tours may be introduced 1in areas 1In the
Hospital for a six (6) month trial period, where, by
secret ballot, conducted by the Association, eighty
80%) percent of the nurses iIn any unit indicate a
esire to work extended tours. Following the six (6)
month trial period, and after a secret ballot has been
conducted by the Association, _in which eighty (80%)
percent of the nurses in the unit indicate a desire to
continue the extendea tours, an extended tour work week
may be adopted on a permanent basis.

An extended tour work week may be discontinued on a
permanent basis, where by secret ballot, conducted by
the Association, eighty (80%) percent of the nurses in
the unit want i1t discontinued.

Vacations (paid leave)

Vacation and entitlement for extended tour nurses shall
be converted as follows:

Current Week ) Equivalent
Entitlement Working Days Off Paid Hours
Three week entitlement 10 112.5
Four week entitlement 14 150
Five week entitlement 17 187.5

Six week entitlement 20 225.0
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Vacations

Article 16 shall apply for nurses working extended
tours.

Bereavement Leave

For nurses on extended tour schedules, references to
days under this article shall mean two days comprised of
11.25 paid hours, maximum of 22.5 paid hours shall be
paid as bereavement leave.

When less than eighty (80%) percent of the nursing staff
in a particular nursing unit vote as outlined in
Article 1.6, 1in favour of extended tours by secret
ballot, the Association may approach the Hospital and
ask them to consider the implementation of a combination
of extended tours and normal tours 1In a particular
nursing unit.

The Hospital shall make space available to the
Association, in order to permit them to conduct a vote,
to ensure that 100% of the unit staff have indicated
their preference for normal tours or extended tours.
The parties must meet to discuss the implementation of a
combination schedule. Approval for implementation of a
combinationof extended tours and normal tours shall not
be unreasonably denied.

ARTICLE J - LEAVE OF ABSENCE

J.1

Leave of absence for Association business shall be
granted up " to a total of one hundred (100) days
aggregate total, including both full-time and part-time
nurses during the calendar year; provided at least four
weeks written notice, by the Association _is given to the
Hospital, except 1in ‘emergency situations. It 1is
understood that not more than a total of one nurse shall
be absent at any one time from a unit.

Officials of the Association, shall be permitted to wear
an insignia on their uniforms, during working hours,
indicating that they are Union officials of the
Association.

ARTICLE K - PRE-PAID LEAVE

K.l

Effective April 1, 1989, it is agreed that seven percent
(7%) of the full-time and part-time bargaining unit
shall be permitted to be on pre-paid leave. It 1is
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further agreed that the determination of seven percent
7%) of the full-time bargaining unit and seven percent
7%) of the part-time bargaining unit will be based on
the November seniority list.

ARTICLE L = JOB SHARING -

L.1

IT the Hospital agrees to a Job Sharing agreement
pursuant to Article 20.01 of the Central Agreement, the
following conditions shall apply unless otherwise agreed
to by the parties:

(1) Job_ sharing requests with regard to full-time
ositions shall be considered on an individual
asis.

(2) Total hours worked by the job sharers shall equal
one (1) full-time position. The division of these
hours on the schedule shall be determined by mutual
agreement between the two (2) nurses and the Head
Nurse of the Unit.

3. The above schedules shall conform with the
scheduling provisions of the full-time Collective
Agreement.

4. Each job sharer may exchange shifts with _her
artner, as well as with other nurses as provided
y the Collective Agreement.

5. The job sharers involved will have the right to
determine which partner works on scheduled paid
holidays and job sharers shall only be required to
work the number of paid holidays that a full-time
nurse would be required to work.

6. Coverage :

(a) It 1is expected that both job sharers will
cover each others incidental illnessess. |If,
because of unavoidable circumstances, one
cannot cover the other, the Unit Supervisor
must be notified to book coverage. Job
sharers are not required to cover for their
partner In the case of prolonged or extended
absences.

(b) Vacation, maternity leave, and other leaves
pursuant to Article 11 of the Central Full-
time and Part-time Agreements:

In the event that one member of the job
sharing arrangement goes on any of the above
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‘ leaves of absence, the coverage will bDe
negotiated with the Unit Supervisor but it IS
hoped that the remaining member of the
position would be prepared to cover the leave
of absence as much as possible.

7. Implementation

Where the job sharing arrangement arises out of the
filling of a vacant full-time position, both job
sharing positions will be posted and selection will
be based on the criteria set out in the Collective
Agreements.

8. Any incumbent full-time nurse wishing to share her
position, may do SO without having her half of the
position posted. The other half of the job sharing
position will be posted and selection will be made
on the criteria set out in the Collective

Agreement.
9. IT one of the job sharers leaves the arrangement,
her position will be posted. If there is no

successful applicant to the position, the shared
position must revert to a full-time position. The
remaining nurse will have the option of,continuing
the full-time position Or reverting to a part-time
position for which she is qualified, |If she does
not continue full-time, the position must be posted
according to the Collective Agreement.

10. Discontinuation

Either party may discontinue the job sharing
arrangement with ninety (90) days" notice. Upon
receipt of such notice a meeting shall be held
between the parties within fifteen (15) days to
discuss the discontinuation. It IS understood and
agreed that such discontinuation shall not be
unreasonable or arbitrary.

DATED AT NEWMARKET, ONTARIO THIS \_Xwday eSS \T389.

FOR THE ASSOCIATION ' FOR THE HOSPITAL

-".l ; // "
NeNNome T~ e

- - 7 e
\VVJ W‘,/ PI 61/
7-* : ‘ T
@5’2/1' M”ZWV
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| . LETTER OF UNDERSTANDING

BETWEEN

) ONTARIO NURSES' ASSOCIATION
(herinafter referred to as the ""Association™)

AND

) YORK COUNTY HOSPITAL
(hereinafter referred to as the "Hospital”)

This Letter of Understanding is attached to and forms part of the
Collective Agreement.

The Hospital will continue it's current schedule for OR nurses
with respect to weekends off and evening shift rotation. 1If,
hOWGVGI’ circumstances warrant a change in the" current
schedullng, the hospital will provide eight weeks notice to the
Association and will meet with the Association to discuss any
changes prior to date of implementation.

DATED AT NEWMARKET, Ontario, this \ZX\-gday of 19809.

FOR _THE ASSOCIATION FOR THE HOSPITAL

////

_JM Pz&

v
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. LETTER OF UNDERSTANDING

BETWEEN

i ONTARIO NURSES' ASSOCIATION
(herinafter referred to as the "Association™™)

AND

YORK COUNTY HOSPITAL
(hereinafter referred to as the "Hospital™)

This Letter of Understanding is attached to and forms part of the
Collective Agreement.

The Assistant Head Nurse in Medical Daycare and nurses employed
in Medical Daycare, Recovery Room, Psychiatric Daycare, Education
Services, Discharge Planning and Employee Health shall continue
to work a schedule which provides for the current number of
weekends off.

If, however, circumstances®warrant a change in these schedules
with respect to the number of weekends off, the Hospital will
provide the Association with at least eight weeks" written notice
and meet with the Association for discussion prior to
implementing the change.

DATED AT NEWMARKET, Ontario, this \2¥*day of ~=sON"'1989.

FOR THE ASSOCIATION FOR_THE HOSPITAL

/

/// //Z";7 f/

_Jm& oy,
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' LETTER OF UNDERSTANDING

BETWEEN
] ONTARIO NURSES' ASSOCIATION =
(herinafter referred to as the 'Association®)
AND

) YORK COUNTY HOSPITAL )
(hereinafter referred to as the "Hospital™)

In consideration of the request of nurses to have access to a
payroll deduction option to purchase Canada Savings Bonds with

the new 1988 issue, the Hospital agrees to provide a payroll
and the Hospital will continue the program

deduction option_and
unless the participation level falls below forty (40) nurses.

DATED AT NEWMARKET, Ontario, this |2~ day of s=So%-1989.

FOR THE HOSPITAL

FOR THE ASSOCIATION




