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ARTICLE 1 - PURPOSE
1.01 The general purpose of this Agreement is +o establish ond moin-

tain  collective bar aining  relations between the Hospital and
the nurses covere 2by this Agreement; to provide for on-going
means of communication between the Association and the
Hospital and the prompt disposition of grievances and the final
settlement of disputes and to establish and maintain mutually
satisfactory salaries,  hours of work and other conditions of
employment in accordance with the provisions of this
Agreement.

I .02 It is recognized  that nurses wish to work together with the
Hospital to secure the best possible nursing care and health
protection for patients. Appropriate committees have been
created under thisAgreementtoworktowardsthisobiective.

ARTICLE 2 - DEFINITIONS &GRADUATE NURSES
2.01 A registered nurse is a nurse who holds certification with the

Colle e of Nurses of Ontario in accordance with the Health
Discip  ines Act.9

2.02

2.03 A full-time nurse is o nursewho  is regularly scheduled to work
the normal full-time hours referred to in Article 13 of the full-
time Collective Agreement,

2.04 A regular  part-timenurse  isa nwse who regularly works less
than the normal full-time hours referred to in Article 13 of the
full-time Collective Agreement ond  who offers to make a com-
mitmentto  beovailablefor  workon a regular predetermined
basis. All other port-time nurses shall be considered casual
nurses.

The redetermined basis upon which the commitment to be
clva~  able IS made shall be determined in local negotiations.7
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The definitions shall not hove the effect of changing the com-
position of ony existing bargaining units. The Hospital shall
not refuse to accept on offer from (I nurse to make o commit-
ment to be available for work on o regular predetermined
basis  solely for the purpose of utilizing  ca~uol  nurses so os
to restrict the number of regular  port-time nurser.

ARTICLE 3 - RELATIONSHIP
3.01 The Hospital and the Association agree that  there will be no

dircriminotion,  interference, intimidation,  restriction or coer-
cion exercised or practiced  by any of their representatives with
respect to any nurse  because of her membership or non-
membership in the Association  or activity or lock of activity
on behalf of the Association or by reason  of exercising her
rights under the Collective Agreement.

3.02 The Association ogreer  there will be no Association activity,
solicitation for membership, or collection of Association dues
on Hospital premises or during working hours except with the
written permission of the Hospital or os specifically provided
for in this Agreement.

3.03 It is agreed that there will be no discrimination by either party
or by onyof the nurser covered by this Agreement on the basis
of race, creed, colour, notional ori in, sex, sexual  oriento-
tion,  marital status,  age, religiousa Ihatlon  or any otherfoc-

#.

tar  which is not pertinent to the employment relationship.

ARTICLE 4 - NO STRIKE, NO LOCKOUT
4.01 The Association agrees there shall be no strikes and the

Hospital agrees  there shall  be no lockouts so long os this
Agreement continues to operate. The terms “strike” and “lock-
out” shall beor the meaning given them in theontorio  Labour
Relations Act.

ARTICLE 5 - ASSOCIATION SECURITY
5.01 The Hospital will deduct from each port-time nurse covered

by this  Agreement, on amount  e uol  to the regular  monthly
Association duesdesignated  by t e Association.  The deduc-4
tion  period for o port-time nurse may be extended where she
does not receive ony poy  in o particular month.

5.02 Suchduesshall  bededucted monthly and in thecareof newly
em loyed art-time nurser, such deductions shall commence
in t e moot following their dote of hire os port-time numes.r: f

5.03 The amount  of the regular monthly dues rholl  be those author-
ized by the Association and  the Provincial Secretary-Treasurer
of the Association shall notify the Hospital of any changer
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5.04

5.05

5.06

NOTE

therein and such notification shall be the Hospital’s condusive
authority to make the deduction specified.

Inconsideration ofthedeductingandforwarding of Associa-
tion  dues by the Has
and sow harmless tR

itol,  the Association agrees to indemnify
w Hospital against any claims or liabili-

ties arising or resulting from the aperotion  of this Article.

The amounts  so deducted shall be remitted monthly to the
Provincial Secretory-Treasurerofthe  Association, no later  than
the end of the month following the month in which the dues
werededucted. In remitting such dues, the Hospital shall pro-
vide o list of nurses from whom deductions were made,
including deletions (indicatin
the precedin month and t

terminations) and additions from

copy of this 1st wll be sent to the local  Association.r!

8.
WIT  soc~ol  msuroncw  numbers. A

The Hospital  agrees  that on officer of the Association or nurse
representative shall be allowed o reasonable  period during
regular working hoursto  interview newly hired nurses during
their probotionory  period. During such interview, member-
ship forms may be rovided  to the nurse. These interviews shall
be scheduled in o vonoe as determined by local  negotiationB
ond ma
Hospita r

be arranged collectively or individually by the

The list provided for in Article 5.05 shall include any other
information that  iscurrently provided to ONA. Additionally,
the Hospital will provide each nurse with o T-4 Supplemen-
tory Slip showing the dues deducted in the previous year for
income tax purposes where such information is or becomes
readily available through the Hospital’s payroll system.

ARTICLE 6 - REPRESENTATION AND COMMIllEES
6.01 Nurse Representatives &Grievance Committee

[a) The Hospital agrees to recognize  nurse representptives
to be elected or op ointed  ram amongst  nurses  m the
bar oining unit fort e urpose  of dealing with Associo-
tion7s.

“*.
usmess  os provi  ed m thu Collective Agreement.

The number of representatives and the orwos  which they
representare  setoutin  the Appendixof Local Provisions.

(b) The Hospital will recognize o Grievance  Committee, one
of whom shall be chairperson. This Committee shall oper-
ote and conduct itself in accordance with the revisions
ofthe Collective Agreementand thenumbero Pnurseson
the Grievance Committee is set out in the Appendix of
Local Provisions.

(c) It is agreed that  nurse representatives and members of
the Grievance Committee hove their regular duties  and
responsibilities to perform for the Hospital and shall not
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leave  their regular duties without first obtoining  permis-
sion from their immediote  su wrvisor. Such permission
shall not be unreosonobly  withteld. If, in the performance
of their duties, o nurse representative  or member of the
Grievance  Committee is re uired  to enter a nursin unit
within the hospital in which s e IS not ordinarily  emp  oyed4, P
she shall, immediately upon entering such nursing unit,
report her presence to the supervisor ornurse in charge,
os the case  mo be. When resuming their regular duties
ond responsibi  ities!  such representatives  shall  again rw-Y
port to their immedmte  supervisor. The Hospital agrees
to pay for all time spent during their regular hours by
such representatives  hereunder.

6.02 Hospital-Association  Committee
((I) There shall be o Hospitol-Association  Committee com-

prised of re resentotivws  of the Hospital, one of whom
shall be the bwector  of Nursing or her designate and of
the Association, one of whom shall be the Local Presi-
dent or her designate. The number of representatives is
set out in the Ap endixof Loco1  Provisions and the mem-
bership of the omm~ttee  may be expanded by mutualP
agreement.

(b] The Committee sholl  meet every two (2) months unless
otherwise ogreed  and OS required under Article 8.01 (a)
(i).  Thedutiesofchairpersonandsecretaryshallolternote
between the parties. Where possible, o enda items will
be exchanged in writing ot least  five (5 colendor  daysB
prior to the meeting. A record shall  be mointoined  of mot-
ters referred to the Committee and the recommended dis-
position, if any, unless agreed to the contrary.  Co ies of
the record shall  be provided to Committee mem%ers.

(c) The purpose of the Committee includes:

(i) promoting and providing effective ond meaningful
communication of information and ideas; mokin
joint recommendations  on mattersof  concern inclu x-
ing the quality and quantity of nursing core;

(ii) de&n with complaints  referred to it in occardonce
with t e provisions of Article 8, Professionalf
Responsibility;

(iii) discussing and reviewing mottwrs  relating to
orientation and in-service programs.

(d) The Hospital agrees to pay for time spent during regular
working hours for representatives of the Association
attending ot such meetings.

A



6.03 (a) Negotiating Committee
The Hospital ogrees  to recognize  a Negotiating
Committeecomprised of representativesof  the Associa-
Iion for the pur ose  of negotiating a renewal agreement.
The number oPnurses on the Negotiating Committee is
setout  in the Appendix of Local Provisions. The Hospital
ogreer  to pay members of the Negotiating Committee
for time spent  during re alar  workin hours in negotia-
tions with the Hospital or o renewa agreement up to,P P
but not including, arbitration.

(b) Central Negotiating Team

mittee  up to, but not including, arbitration.

Central Ne otiating  Team  members shall receive unpaid
time off fort a purpose of preparation for negotiations.3,
The Association will advise the Hospitals concerned, CII
for in advance OS onrible,  of the dates for which leave
is being requerte s

Upon reference to arbitration, the Central Negotiating
Team  members shall receive unpaid time off for the Pur-
pore of attending arbitration hearings.

Time spent on such meetings will not be considered leave
under Article 11.02, Leave for Association Business.

The maximum number of Central Negotiating Team mem-
bers entitled to payment  under this revision  shall  be
seven (71, and in no come will more tfan one (1) nurse
from CI hospital be entitled to such payment.

The Association shall advise the Hospitals’ Central
Negotiating Committeeofthosenursesto  be paid under
this provision. The Hospitals’ Central Nsgotiatin Com-
mittee will make such request known to the a3tectsd
hospitals.

For any unpaid leave of absence under this provision,
the nurse’s salary  and  percentage in lieu offringe benefits
shall  be maintained by the Hospital, and the Arsocia-
tion  o rees to reimburse the Hospital in the amount of
the ful cost of such salary and percentage in lieu of fringe9
benefits.
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6.04 Accident Prevention-Health&Safety Committee
(a) The Hospital and the Association agree  that they mutually

desire to maintain standards of safety and health in the
hospital in order to prevent accidents, injury and illness.

(b) Recognizing  its responsibilities under the applicable le is-
lation,  the Hospital agrees to acce t os (I member o its

D
7.

Accident Prevention -Health  and afety Committee, ot
least one (1) representative selected or appointed by the
Association from amongrt  bargaining unit employees.

(c) Such Committee shall identify potential dangers and
hazards, institute means  of improvin health and safety
pro rams  and recommend actions to e token to improve

3,.
IT

con utlons related to safety and health.

(d) The Hospital agrees  to cooperate reasonably in
providing necerrary  information to enoblethe  Committee
to fulfill  its functions. In addition, the Hospital will provide
the Committee with reasonable access to all accident
reports, health and safety records and any other perti-
nent information  in it5  possernion.

(e) Meetings shall be held every second month or more fre-

a
uentlyotthecall  ofthechoir,  if required. The Committee

I all mointoin  minutes of all meetingsand makethe  same
ovoiloble  for review.

(f) An re rerentative  appointed or selected in occordonce
wit (b hereof, shall serve  for o term of at least one 1),i P
colendaryeorfrom  thedoteofappointment.Timeoff Ior
such repreren+o+ive(r)  to ottend  meetings of the Accident
Prevention - Health ond  Safety Committee in accordance
with the foregoing, shall be granted and any represent-
ative s) attending such meetings during their regularly
rche uled hourrof  work, shall not lose regular earningscl
05 a result of such ottendonce.

(9) The Association agrees to endeavour to obtain the full
cooperation of its membership in the observation of all
safety rules ond practices.

(h) All time apent by o member of the Accident Prevention
- Heolth  and Safety Committee attending meetin s of
the Committee and corr ing out her duties, rho I be

r
9

deemed to be work time or which  she shall be paid by
the Horpitol  ot her regular rote ond she shall be entitled
to such time from workor is necesroryto  ottend  scheduled
meetings.

(i) Pregnant employees may request to be transferred from
their current duties if, in the professional opinion of the
employee’s physician, the pregnancy may be at risk. If
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such a transfer is not feasible, the pregnant emplo ee,
if she so requests, will be granted an unpaid leave orab-
sence before commencement of the current contrcxtual
maternity leave.

(j) Wherethe Hospital identifier high risk areas  where nurses
ore exposed to infectious or communicable diseases for
which there are available protective medications, such
medications shall  be provided at no cost to the nurses.

NOTE: Issues  r&tin
the taking oP

to chairing of meetings and responsibility for
minutes should be discussed locally with the

Hospital and the other Unions representing employees of the
Hortaital.

6.05

6.06

6.07

6.08

6.09

The Association ma
providing permission QS been firsto  tolned from thei:

hold meetin  s on Hospital remises
i!. !I.orpltal.

The Association shall keep the Hospital notified in writing of
the mxtw  of the nurse re resentotives  and/or  Committee mem-
bers and Officers of tRe Local Association op

cr
ointed or

selected under this Article as well  (1s  the effective ate of their
respective appointments.

All reference to nurse  representatives, committee members and
officers in this Agreement shall be deemed to moon  nurse
representatives, committee members or officers of the Local
Association.

The Hospital agrees to give representatives of the Ontario
Nurses’ Arrociatianaccerrto  thepremiresof  the Hospital for
the purpose of attending grievance meetings or otherwise cw
risting  in the administration of this Agreement,
arrangements ore made with the Administrator. ki

rovided  prior

olives  shall have Access  to the
uch  represent-

of the Administrator which WII.P
remises  only with the approval
not be unreasonably withheld.

Where a nurse makes prior arrangements  for time off from
(I tour  of duty, the nurse shall not be scheduled to work an-
other tour  that day.

ARTICLE 7 -GRIEVANCE PROCEDURE
7.01 For purposes of this Agreement, o grievance is defined as (I

difference arising between the parties  &tin to the inter re-
totion,  opplicotion,  administration or allege%. Pwolotmn  o the

ar%i+roble.
A reement  including any  question OS to whether a matter is

7.02 At the time formal discipline is imposed or at any  stage  of the
grievance procedure, including the complaint stage,  o nurse
is entitled to be represented by her nurse  representative. In
the case  of suspension or discharge, the Hospital shall notify
the nurse of this right in advance.
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7.03 It is the mutual  desire of the parties hereto that complaints of
nurses shall be adiusted  as quickly as possible, and it is un-
derstood that  o nurse hos no grievance until she hos first given
her immediate supervisor the opponunity  of adjusting  her com-
plaint. Such camploin+  shall  be discussed with her immediate
super&or  within nine (9) calendar  days after the circumstances
giving rise to it have occurred or ou ht reasonably to have
coma+o+heat+en+ion  ofthe nurse and9 ”admg  settlement within
nine (9) calendar days,  it shall then be token up as o grievance
within nine 19) colendor  do s fallowing advice of her immedi-
ate supervisor’s decision in t CTa following mcmner and requence:

Step No. 1
Thenursemaysubmita  writtengrievance,  signed bythenurse,
to her immediote  supervisor. The grievance shall be on o form
referred to in Article 7.09 and shall identif the nature of the
grievance and the remedy IOU ht and shou d ldenhfy  the pro-

a
r,

visions  of the Agreement whit ore alleged to be violated.
The immediate supervisor will deliver her decision in writing
within nine (9) calendar  days following the day on which the
grievance was presented to her. Foiling settlement, then:

Siep No. 2
Within nine 9) calendar da s following the decision under
Step No. I, tI,e nurse  may su t; mltthe  written grievance to the
Director of Nursing or her designate who will deliver her
decision in writing within nine (9) calendar days from the dote
on which the written grievance was presented to her. The
parties may,  if they so desire, meet to discuss the grievance
ca;zn;rne  and place suitableto  both parties. Failing settlement,

Step No. 3
Within nine (9) calendar  days following the decision in Step
No. 2, the grievance may be submitted in writing to the
Hospital Administrator or her designate. A meeting will then
be held between the Horpitol Administrator or her designate
and the Grievance Committee within nine (9) calendar days
of the submission of the rievonce  at Step No. 3 unless ex-
tended by agreement o3 the parties. It is understood and
agreed that a representative of the Ontario Nurser’
Association and the griever  moy  be present (I+ the meeting.
It is further understood that the Hospital Adminirtrotoror  her
designate may  hove such counsel ond assistance CII she moy
desire at such meeting. The decision of the Hospital shall  be
delivered in writing within nine (9) calendar, days following
the dote of such meeting.

7.04 A complaint or grievance arising directly between the Hospital
and the Association concerning the interpretation, application
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or ollsged  violation of +he Agreement shall be ori intrted  cat
Step No. 3 within fourteen (14) calendar days fol owmg  theP
circumstances giving rise to the corn laint or grievance. A
grievance by the Hospital shall be file with the Local President8.
or her designate.

7.05 Where CI number of nurses have identical rievances  and  each
nurse  would be entitled to grieve separate y they may present7
(1 group grievance in writing signed by each nurse who is
grieving to the Director of Nursing or her designate within four-
teen (14) calendar daysafter thecircumstancesgiving  riseto
the rievcmce  hoveoccurred  orou ht reasonably to havecome
to tI!e attention of the nurse(s). fie grievance  shall then be
treated as being initiated at Step No. 2 and the applicable
provisions of this Article shall then apply with respect to the
processing of such grievance.

7.06 The release of (I probationary  nurse  shall  not be subiect  to
the grievance procedure unless the probationary nurse is
released for exercising a right under this Agreement. A claim
by a nurse who has corn leted her probationary eriad  that
she has been un’ustly  disc arged  or suspended shal be treated.) R P
(IS a grievance I a wrdtten  statement of such grievance is lodged
by the nurse with the Hospital a+ Step No. 3 within seven (7)
calendar days after the date the discharge or suspension is
effected. Such special grievance ma be settled under the
Grievance or Arbitration Procedure !iy:

(a) confirming the Hospital’saction  in dismissing the nurse; or

(b) reinstating the nurse with or without loss of seniority and
with or without full compensation for the time lost; or

(c) by any other arrangement which may be deemed just
and equitable.

The Hospital agrees  to provide written reasons within seven
(7) calendar days  to the affected nurse  in the case of discharge
or suspension and further agrees that  it will not suspend,  dis-
charge or otherwise discipline o nurse who has completed her
probationary period, without just cause.

7.07 Failin settlement under theforegoin procedureof any griev-
once %etween  the parties  arising 3rom the interpretation,
application, administration or alleged violation of this
A reement,  including any question as to whether CI matter is
ar Itroble,  such grievance may  be submitted to arbitration?I,
CIS herein&w  provided. If no written request for arbitration
is received within eighteen (18)  calendar days after the daci-
sion under Ste No. 3 is iven, the grievance shall be deemed
to have been a: 2undone Where such CI written request is post-
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7.08

7.09

7.10

7.11

7.12

7.13

7.14

7.15

7.16

marked  within sixteen (16)  calendar da s after the decision
under Step No. 3, it will be deemed to Kwe been received
within the time limits.

All agreements reached under the grievance rocedure  be-
tween the representatives  of the Horpitol ond t1:e represento-
tives of the Association will be final and binding upon the
Hospital and the Association and the nurses.

Association grievoxes  shall be on the form set out in Appendix 1.

Article, it shall make
e other party to this

choirman.

No person may be appointed as on arbitrator who has been
involved in an attempt to negotiate or settle the grievance.

No maner  may be submitted to arbitration  which has not been

b
raperly  carried through all requisite steps  of the Grievance
rocedure.

The Arbitration Board  shall not be authorized  to make any
decision inconsistent with the provisions of this Agreement, nor
to alter, modify, add to or amend any part of this Agreement.

the Arbitration Board will be expedited
ereto  and the decision of the majority and

majority the decision of the chairman will
be final and bindin

r?
upon the parties hereto and the nurse

or nurses concern*

Each of the parties hereto will bear the expense of the nomi-
nee appointed by it and the
and expenses, if any, of the cI:,

ortieswill  shore equally the fees
clwnan  of the Arbitration Board.

The time limits set out in the Grievance  and Arbitration Proce-
dures herein ore mandatory and failure to comply rtricily  with
suchtimelimitrexcept  by thewrinen  agreementoftheporties,
shall result in the rievance  being deemed to have been abon-
doned  sub’ect  on y to the provisions of Section 44 (6) of The
Labour Re\a+ion!  Act.
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7.17 Wherever the Arbitration Board is referred to in the Agree.
ment,  the parties may mutually agree  in writing to substitute
o single Arbitrotorforthe  Arbitration Boardatthetimeof  refer-
ence to arbitration ond the other provisions referring to the
Arbitration Board rholl  appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01 In the event that  the Hospital  assigns o number of potientr  or
o workload to an individual nurse or group of nurses  such  that
she  or they hove coupe  to believe that  she or they ore being
asked to perform more work than isconsirtentwith  proper po-
tient  core, she or they shall:

(4 1;)

[ii)

[iii]

04 (iI

Complain in writing to the Association-Hospital
Committee within fifteen (15) calendar days of the
alleged improper assignment. The Chairman  of the
Association-Hospital Committee shall  convene o
meetin of the Association-Hor  itol  Committee with-
in ten 10) calendar doys of +a K ‘,e flllng  of the com-
plaint. The Committee shall  hear and attempt  tore.
solve the complaint to the sotisfodion  of both parties.

Foilin
c&n3

resolutionofthecomploint  within fifteen (15)
or days of the meeting of the Arsociation-

Hospital Committee the complaint shall be
forwarded to on Independent Assessment Commit-
tee corn
chosen L

osed  of three (3) registered nurses; one
y the Ontario Nurser’ Association, one

chosen by the Hospital ond one chosen from a pon-
el of independent registered nurses  who ore well
respected within the profession. The member of the
Committee chosen from the panel of independent
registered nurses  shall act or Chairperson.

The Assessment Committee shall set o date to con-
duct o hearing into the complaint within fourteen (14)
colendor  days  of its appointment and shall be em-
powered to investigate os is necerrory  and make
what findings os ore op ropriote  in the circum-
stances. The Assessment e
findin

omm~tlee  shall report its

i
s,

calen
in writin  , to the parties within thirty (30)

or days fol owmg  completion of its hearing.9

The list of Assessment Committee Chairpersons is
attached os Appendix 2.

The parties agree that should o Chairperson be re-

auired,  the Ontorio Hospital Asrociotion  and the
ntano  Nurses’ Association will be contacted. They

will provide the nome of the person to be utilirsd
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an the alphabetical listing of Chairpersons. The nome
to be provided will be the top nome on the list of
Chairpersons who has  not been previously assigned.

Should the Chairperson who is scheduled to serve
decline when requested, or it becomes obviousthat
she would not be suitable due to connections with
the Hos itol  or community, the ned person on the
list will Ite approached to act  OS Chairperson.

(ii) Eachrrty  will beorthecostof itsownnomineeand
will s ore equally the fee of the Chairperson and
whatever other expenses ore incurred by the Assess-
ment Committee in the performance of its responsi-
bilities os set out herein.

8.02 Orientation and In-Service Program
The Hospital  recognizes  the need for o Hospital Orientation
Program of such duration os it may  deem oppropriote  taking
into consideration the needs of the Hospital and the nurses
involved.

8.03

Hospital and to such nursing unit.
It is understood that  such nurse may be ossigned  to any tour
DIP  port of her orientation program providing such  assignment
isin occordonce  with on schedulin regulationsorobjec+ives
contained in the Appen  IX of Local rowons  which forms potid’ f ”
of this Collective Agreement.

8.04 Regular art-time nurses recoiled from layoff under Article
10.06 (o ond regular port-time nurseswhose robationaryP
period has been extended under Article 10.0 and regularP
part-time nurses who tronrfer  on o permanent basis moy be
provided ony orientation determined necessary b the Hospi-
tal. A request by such (I nurse for orientation rho I not be on-r
reasonably denied.

8.05 Both the Hospital and the Association recognize  their ioint
responsibili+yandcommi+ment+oprovide,  ond+opartidpate
in, m-service education. The Association supports the princi-
ple of its members’ responsibility for their own professional
development and the Hospital will endeavour to provide pro-
gromr  related to the requirements of the Has ital. Available
programswill be publicized  andthe  Hospita  wll endeavourP.
to provide nurses  with opportunities to ottend  such progmms
during their regularly scheduled working hours.

8.06 The dele ation  of Added Nursing Skills and Sanctioned Med-
ical Acts Specml  Procedures) to nurses shall be in accordonce9
with guidelines es+ablished  b the Collegeof  Nurser from time
to time ond any approved I;osp+tal  policy related thereto.

12



8.07

8.08

8.09

8.10

Nurses ma be required, as part of their re ular  duties, to
supervise t

(
e c+c+~v~+~es  of students and will % e mformed  in

writing of their responsibilities in relation to these students.

Any informo+ion  that  is providedto  the Hospilol by the educo-
+ional  institution with respect to the skill level of the students
will be mode available to the nurses  recruited to supervise the
students.

The Hospital  undertakes to noti ‘x “.the Asrocmt~on  m advance,
IO for ar practicable, of ony tee  nologlcol  changes whrch  the
Hospital her decided to introduce which will significantly
change the I+C++US of the nurse within the bargaining unit.

The Hospital agrees  to discuss with the Association the effect
of such technological changeron the employment status ofthe
nurses  and to consider practical ways and means of minimiz-
ing the adverse effect, if any,  on the nurses  concerned.

Nurses whoaresubjectto lo
will be r

off due to technologicolchcm

i
iven notice of such ayoff c++  the earliest reosonab  e9

e

time an in keeping with the re uiremwnts  of the a
legislation and the provisions o Art+& 10.07 wil7, P

plicable
apply.

Where computers ore introduced into the workplace and
nurses  are required to utilise  those computers in the course
of their duties, the Hospital ogreer  that necessary corn uter
training  will be provided ot no cost  to the nurses  inw ved.P

ARTICLE 9 -ACCESS TO FILES

9.01 A copy of any  corn
in tl nwss’s file shall 1

leted evaluation which is to be placed
e firs+ reviewed with the nurse. The nurse

shall  initial such evaluation  (1s having been read and shall have
the opportunity to add her views to such  evaluation prior to
it bein placed in her file. It is understood that such evalua.
tionr o not conslitute  disciplinary  action by the Hospital.f
against the nurse.

Each nurse shall  hove reasonable c+ccess+o  all her filer for the
purpose  of reviewing their contents in the presence of her su-
pervisor.  Acopy  oftheevaluotion  will be provided to the nurse
ot her request.

13



No document shall  be used ogoinst  o nurse where it has not
been brought to her attention in CI timely manner.

9.02 Any letter of re rimand,  suspension or other sanction  will be
removed from+ e record of CI nurseeighteen (18 monthsfol-R
lowin the receipt of such letter, suspension or ot er sanctmn

,a
b

prow ed that  such nurse’s record hos been discipline free for
one year.

ARTICLE 10 - SENIORITY
10.01 (a) Newly hired art-time nurser shall be considered to be

on probation or o period of sixty (60) tours  worked (450P
hours of work for nurses whose regular hours of work
orB  other +hc+n the standard  work day).  If retained of+er
the probationary period, the nurse shall becredited with
seniority for the sixt tours (450 hours) worked. With the
written consent oft e Hospital, the probotianory  nurse1:
ond the President of the Local Association or her desig-
note, such probotionory  period may be extended. Where
the Hospital requests on extension of the probationary

P
eriod,  it will provide notice to the Association (I+ leost

ourteen  (14)  calendar days prior to the expected dote
of expiration of the initial probationary period. It is un-
derstood  ond agreed that any extension to the proba-
tionar period will not exceed an additional sixty (60)
tours 450 hours) worked and, where requested, ther
Hospital  will advise the nurse and the Association  of the
basis of such extension.

(b) A nurse who transfers from c~suol  part-time or full-time
to regular port-time status shall not be required to serve
o probationary  period where she has previously com-
pleted one since her date of lost hire, Where no such
probationary  period has  been served, the number of tours
worked [hours worked for nurses  whose re ulor hours
of work we other than the standard  work oy) duringCT
the nine (9) months immediately  preceding the transfer
sholl  be credited towards  the probationary  period.

10.02 [a) A seniority list shall  be established  for oil re ular  port-
time nurses covered by this Agreement who eve com-a
pleted  their robotionary eriod.  For information  pur-
poses only, t e manes  of al regular part-time probation-R P
ary  nurses shall  be included in the seniority list. A copy
of the current seniority list will be filed with the President
of the Local  Assaciotion,  or her designate, an request but
not more frequently than once every six 6) months cl+ o
time to be determined locally.  A copy oft e senmr~ty  hst

6

shall also  be posted cl+ the some time, Seniority on such
lis+s  will be expressed in terms of tot01 hours worked.

14



10.03

10.04

IW A seniority list shall  be maintained for cosuol
nurser  for the purposes of Article 10.05 onl
the current seniority list will be filed with +
ofthe Loco1  Association, or her designate, on request but
not more frequently than once every six 6) months at o\
time to be determined locally. A copy oft e semornty  list
shall also  be posted ot the some time. Seniority on such
lists will be expressed in terms  of total hours worked, ond
shall  be established on the following basis:

(i) At hospitals where cosuol  nurses hod seniority un-
der the
to Otto E

revisions  of o Collective Agreement prior
er 23, 1981, such seniorit  shall continue

with accumulation of hours  worke Jsince October
23, 1981.

(ii) At hospitals where there war no such seniority, the
seniorit
tion of I:

list in 10.02 (b) (PT) shall show occumulo-
ours worked since October 23, 1981,

(iii) Subsequently certified Hospitals shot1  establish dater
for the commencement  of the occum~lation  of seniori-
ty by local  negotiations in accordance with the terms
of the Memorandum of Conditions for Joint
Bargaining.

A nurse’s full seniority and service rholl  be retained by the
n u r s e  i n  theeventthotshe is t r a n s f e r r e d port-
time or in the event she is transferred from cosuol  to regular

art
p .:

time or vice-versa.  A nurse whore stotu is changed  from
ull tune  to port-time shall receive credit for her full seniority

and service on the basis of 1500 hours worked for each year
of full-time seniority or service. A nwse  whore status  is changed
from part-time to full-time shall receive credit for her full
seniorit ond service on the basis  of one yeor  of seniority or
service or each 1500 hours worked. Any time worked in ex-Y
cersof  on equivalent shall be pro-rated atthetime  oftransfer.

A regular port-time nurse  shall  lose 011 service ond seniority
and rholl be deemed to have terminated if she:

((I) leaves  of her own accord;

(b) is discharged and the discharge is not reversed through
the grievance or arbitration procedure;

(c) has  been laid off for twenty-four (24) calendar months;

(d) refuses to continue to work or return to work during on
emergency which seriously affects the Hospital’s ability
to provide adequate patient core, unless o satisfactory
reason  is given to the Hospital;

15



‘.05

(e) is absent from scheduled work for o
or more consecutive scheduled warr

eriod of three (3)
mg days without

noti
2

mg the Hospital of such absence and providing o
sotn adory reason  to the Hospital;

(f) foils to return to work (subieti  to the provisions of Article
10.04 (e)) Y on termination  of on autharized  Iewe of
absence wit out sotisfodory reason  or utilizes a leaveR
of absence  for purposesother than that for which the leave
was granted;

(g) foils upon being notified of o recall to signify her inten-
tion to return within five (5) calendar days o er she has
received the notice of recall mailed by registered mail
to the lost known address according to the records of the
Hospital and foils to report to work within seven (7) colen-
dar days after she has  received the notice of recall  or such
further period of time os may be agreed upon by the
parties.

(h) is absent from work due to illness or disability for a period
of thirty (30) months from the time such absence
commenced.

(o) Where a permanent  regular port-time vacancy  occurs in
o classification within the bargaining unit or o new posi-
tion within the bargaining unit is established by the Hospi-
tal, such vacancy  shall be
(7) consecutive calendar cf

osted  for o period of seven
oys.  Nurses in this borgain-

ing unit and nurses in another ONA bar oining unit at
the haspita!,  if any, moy make  written opp  acotnon  for suchB
voconcy wthin the seven (7) doy  period referred +a here-
in. Subsequent vacancies created b
ed voconc

d’
ore ta be posted for t1

the filling of o post-
ree  (3) consecutive

calendar ays.

bl A nurse may make  o written request for transfer by od-
vising the Hospital and filing o Reques+forTronsferform
indicating her nome,  quolificationr,  experience, present
oreo of arsignment,  seniority and re uested  orea  of as-
si
a9

omen+.  A Request for Transfer rho9I become active as
the dote it is received by the Hospital and shall remain

so until December 3 1 following. Such requests will be con-
sidered as applications for osted  vacancies  and subse-
quent voconcies  created Yly the filling of a posted
“OC.O”CY.

A list of vacancies filled in the
Articles 10.05 (a) and (b), and t!i

receding month under
e names  of the success-

ful applicants, will be ported, with o copy provided to
the Association. Unsuccesrful  opplimnts  will be notified.

16



(4

At there uert  of the nurse, the Hospital  will discuss with
9unwccess ul applicants ways in which they con improve

their qualifications for future postings.

nurse was first assi
of the subsequent vocon-

Vacancies which ore not expected to exceed sixty (60)
colendor  days and vocancie5  caused due to illness, occi-
dent, Ieoves of absence (including maternity) may be filled
otthe discretion of the Hospital. In filling such  vacancies,
consideration shall  be given to regular part-time nurses
in the bargaining unit on the basis  of seniority who ore
qualified to perform the work in question priorto  utiliz-
ing non-bargaining unit nurses supplied by on ogenc
or registry. It is understood, however, that where SKK
vacancies  occur on short notice, failure to offer port-time
nurses such work shall  not result in any claim  for poy  for
time not worked while proper arrangements ore made
to fill the voconcy.  Where part-time nwes  fill temporary
full-time vacancies, such nurses  shall  beconsidered regu-
lor port-time ond  shall becovered by thetermr  oftheport-
time Collective Agreement. Upon completion of the tem-

orory vacancy, such nurse shall be reinstated to her
osition  unless  the position has been discontinued,
case  she shall be given o comparable job.

(e)



(f) A nurse selected (II a result of o posted vacancy  or a
Request for Transfer need not be considered for a fur-
ther ermonent  ~oconc for (I period of up to six (6)
monti s from the dote ar her selection.

10.06 (a) A layoff of regular port-timenursesshall  be mode on the
basis of seniority provided thot  the re ulor  part-time
nurseswho  ore entitled to remain on the i? osn of seniori-
ty ore qualified  to perform the available work. Sub’ect
l~,~h~~regoing,  probationary  nurses shall be the 1wst

Regular port-time nurses shall be recalled in the order
of seniority, unless otherwiseogreed  between the Hospi-
tol and local  Association, provided that  the nurse is quoli-
fied to perform the available work.

(b) Where o vacancy occurs in o position following o layoff
hereunder os o result of which a regular part-time nurse
hod been transferred to another position, the affected
nurse will be offered the opportunity to return to her
former position providin such vacancy occurs within six
(6) months of the date of oyoff. Where the nurse  returns9
to her former position, there shall  be no obligotian  +a con-
siderthevoconcy  under Article 10.05. Wherethe nurse
refuses the opportunit to return to her former position,
she shall advise the osp~tol  m wrntmg.

J..

(c) No reduction in the hours of work shall take place to pre-
ventor  reduce the impact  of o layoff without the consent
of the Association.

(d) All regular port-time ond
the Association who ore
opportunity in the full-time an
gorier before ony new nurse is hire

10.07 In the event of o proposed layoff at the Hospital of o permo-

the Hospit will:
nent  or Ion -term nature  affecting regular port-time nurses,

(a) provide the loco1  Association with no less than thirty (30)
colendor  days’ notice of such layoff ond

(b) meet with the local Association  to review the following:

(i) the reasons  cowing  the layoff;

(ii] the service which the Hospital will undertake after
the layoff;

(iii) the method of im lementation  including the oreas
of cut-bock and t e nurses to be laid off.%
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In the event of o proposed layoff at the Hospital which is not
of o permonent  or long-term noture  or (I bed cut-bock or o
cut-bock in service which will result in displacement of staff,
the Horpitol  will provide the Local Association  with reorono-
ble notice. If requested, the Horpitol will meet with the local
Arrociotion  to review the reasons and expected duration of
the bed cut-bock or cut-bock  in service, reolignmentn  of sew-
ice or staff and its effect on nurses in the bargaining unit.

Any agreement between the Hospital ond the local Arsocia-
tion  resulting from the review above concerning the method
of im

P
lementotion  will take precedence over the terms of this

Artic  e. Notace  of layoff rholl  be in occordonce  with the pro-
visions of the Employment Standards Act.

IO.08 (o)  A regular par+-time nurse who is transferred to a pori-
tion  outside of the bargaining unit shall, subject to (b) be-
low. retain. but not occumulote.  her senioritv  held ot the
time  of the ironsfer. In the eveni  that the po&-time  nurse
is returned to a position in the borgoining  unit, she rholl
be credited with the seniority held at the time of transfer
and resume occumulotion  from the dote of her return to
the bargaining unit.

(4

10.09 ( a )

In the event that o regular part-time nurse is transferred
out of the bargainin
term or tork  which 1

unit under (a) above for o specific
oes not exceed o period of six (6)

months or on academic  year and is returned to o posi-
tion in the bargaining unit, she shall not suffer on
of seniority, service or benefits. It is underrtoo cr

loss
ond

agreed that  o part-time nurse moy decline such offer to
transfer and that the period of time referred to above  may
be extended by agreement of the parties.



NOTE I:ln the bargaining units where full-time and part-time nurses
ore both employed, seniority lists and layoff and recall rights
of port-time nurses shall be separate from full-time nurser.

NOTE 2:The seniority list referred to in Article 10.02 shall include any
other information that  is currently provided to the Amociotion.

ARTICLE 1 1 - LEAVES OF ABSENCE

11.01 Written requests for o personal leave of absence  without poy
will be considered on an individual basis by the Director of
Nursing or her designate. Such requests ore to be given CIJ
for in advance os possible and a written repl will be given
within fourteen (14) days; except in corer o emergency inr
which case  o reply will be iven os soon os possible. Such leave
shall not be unreasonob  y withheld.P

11.02 Leave for Association  Business

The Hospital ogrees  to grant leovesof  absence, without oy,
to nurses  selected b the Association to ottend  Association USI-

r
g

nest  including con erence~,  conventions and Provincial Com-
mittee meetings. The cumulative total leave of absence, the
clmount  of notice, the number of nuwes  that  may be absent
at any one time ond from on one oreo and the number of
do s is set out in the Appen IX of Local Provisions. During

K
J

WC leave of absence, the nurse’s solo and percento e in
lieu of fringe benefits shall be mointaine by the Horpita and7 B
the local Association agrees to reimburse the Hospital in the
amount  of the full cost of such salary  cmd percentage  in lieu
of fringe benefits except for Provincial Committee meetings
which will be reimbursed by the Association. The Hor itol will
bill the local Arrociotion  within o reasonable perio of time.B

1 I .03 Lewe, Board of Directors

A nurse who iselected  to the Board of Directors of the Ontario
Nurser’ Association, other than to the office of President, shall
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11.04 Leave. President, O.N.A.

Upon application in writin by the Association on behalf  of
thenursetothe  Hospital, o eoveof  obsencerholl  be rantedB
to such  nurse  elected to the office of President of the 8ntorno
Nurses’ Arsociotion  for a period of up to two (2) consecutive

r
ears  There shall be no loss of service or seniority during such

wove of absence. During such leovw  of absence,  the nurse’s
salary and applicable  benefits shall be maintained by the
Hospital and the Association ogrees  to reimburse the Horpi-
tal in theamountofthefull  costofsuch  ralary and applicable
benefits. It is understood, however, thot  during such leave the
nurse shall  be deemed to be on employee of the Ontorio
Nurses’ Association. The nurse agrees to noti the Hospital
of her intention to return to work at least  two (1) weeks prior
to the dote of such return.

11.05 Bereavement Leave

A regular port-time nurse  who notifier the Hospital os soon
os possible following o bereavement rhall  be granted three
(3) consecutive workin days off without loss of her regular
poy for her scheduled ours, ,n con,unct,on wth the doy of9,.

the funeral of o member of her immediate family. “lmmedi-
otefomily”meanr  parent, brother, sister, spouse, son, dough-
ter,  son-in-law, daughter-in-low, mother-in-law, father-in-low,
brother-in-law, sister-in-low, grandparent or grandchild.
Where o nurse does not qualify under the above-noted con-
ditions, the Hospital may nonethelesr  grant a paid bereave-
ment leave. The Hospital, in its discretion, may extend such
leove with or without pay.

11.06 Jury 81 Witness Duty

(a) notifies the Hospital immediately on the nursw’~  notifica-
tion that she will be required to attend court;

(b) presents proof of service requiring the nurse’s attendance;

(c) deposits with the Hospital the full amount of compensa-
tion received excluding mileage, travelling and mea
ollowoncer  ond  on official receipt where available.
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If)

ternity Leave
Maternity leave will be granted in accordance with the
provisions of the Employment Standards Act, except
where amended in this provision.

The service requirement for eligibility for maternity leave
rholl  be ten (10) months  of continuous service.

The port-time nurse shall give written notification at least
one (1) month in odvonce  of the dote of commencement
of such leave and the expected date of return.

The port-time nwse  has the right to extend the maternity
leave to six (6) months in total. Written notice by the nurse
to extend the maternity  leave  will be given ot least two

1:.
2) weeks priorto the termination of the initially op roved
ewe This notlce  requwement  will be shortene 8,m car-

cumstonces  where medical complications occur in the two

I*,“*.
2) weeks prior to the termination of the initially  approved

The port-time nurse shall reconfirm her intention to return
to work on the dote originally provided in subsection (c)
or(d) above bywritten notification received b
tal  at least two (2 weeks in advance thereo r

the Horpi-

d
The nurse

shall  be reinstate to her former
tion  has been discontinued in whlc.f

osition  unless the pori-
case sheshall  be given

o comparable  job.

Nurses newly hired to replace nurses who ore on op-

P
roved maternity leave may be released and such re-

ease shall not be the subiect  of o grievance or arbitro-
tion. If retained by the Hospital  in o permanent  position,
the nurse rholl be credited with seniority from dote of hire
subiect  to successfully completing her probationary peri-
od. The nurse shall be credited with tours worked (hours
worked for nurses whose regular hours of work ore other
than the standard  work day
period provided in Article I

tawords  the probationary
0.01 (a) to o maximum of

30 tours (225 hours for nurses whose regular hours of
work ore other than  the standard work day).

The Hospital will outline to nurses hired to fill such tem-
porory vacancies  the circumstances giving rise to the
vacancy  and the special conditions relating to such
employment.

The Hospital  moy request a port-time nurse  to commence
maternity leove  ot such time os the duties  of her position
cannot reasonably be performed by a pregnant womon
or the performance or non-performance of her work is
materially affected by the pregnancy.
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(h) Effective April I, 1988 on confirmation bythe  Unemploy
ment  lnsuronce  Commission of the appropriateness of the
Hospital’s Supplemental Unemployment Benefit (SUB)
Plan,  o nurse who is on maternity leave  os provided under
this Agreement who is in receipt of Unemployment lnsur-
once pregncmcy  benefits pursuant to Section 30 of the
Unemployment lnwronce  Ac+,  1971, shall be paid o sup-
plemental unemplo ment  benefit. That benefit will be
equivalent to the dl erence  between seventy-five per cent,tty
(75%)  of her regular weekly earnings and the rum of her
weekly Unem loyment  Insurance benefits ond ony other
earnings. Sue payment shall commence following com-f
pletion  of the two week Unemplo  ment  Insurance wait-
ing period, and receipt by the ospltal  of the nurse’sx
Unemployment lnsuronce  cheque stub os proof that she
is in receipt of Unemployment lnsuronce  pregnancy
benefits, and shall continue while the nurse is in receipt
of such benefits for o rnoximum  period of fifteen (15)
weeks. The nurse’s regular weekly earnin  s shall  be de-
termined by multiplying her regular hour y rote on her9
last day worked rior to the commencement of the leave
times her norrno Pweekly hours.

1 I .08 Adoption Leave
(o) Where (I nurse with ot least ten (I 0) months of continu-

ous service legally adopts  o child, such nurse shall be en-
titled to o leave of absence, without poy,  for o period
of up to six (6) months duration, consideration  being given
to any requirements of adoption authorities. The nurse
shall  advise the Hospital 05 for in advance os
with respect too prospective adoption and shal
the leave of absence, in writing, upon recei
mation of the pending adoption. If, because o
of confirmation of the pending odoption,  the nurse finds
it impossible to request the leave of absence in writing
the request moy be mode verbally and subsequently veri-
fied in writing.

(b) The nurse  shall be reinstated to her former position, un-
less her former position has been discontinued, in which
case  she shall be given o comparable  job.

(c) Nurses newly hired to replace nurses who ore on
approved ado tion  leave may be released ond such re-
lease shall not e the subject of o grievance or arbitra-%
tion. If retained  by the Hospital in o permanent position,
the nurse shall be credited with seniority from dote of hire
subject to successfully completing her probationary peri-
od. Thenurse shall  be credited with toursworked (hours
worked for nurses whose regular  hours of work ore other
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than the standard work day towards the probationary
period provided in Article 0.01 (a) to 01 maximum of1
30 tours (225 hours for nurses whose regular hours of
work ore other rho”  the stondord  work day).

The Hospital will outline to nurses  hired to fill such tem-
porary voconcies,  the circumstances  giving rise to the
vacancy  and the special conditions relating to such
employment.

11.09 Education Leave
(a) Leave of absence, without poy,  for the purposes of fur-

ther education directly related to the nurse’s employment
with the Hospital  may be granted  on written  application
by the nurseto  the Director of Nursing or her designate.
Requests for such leave will not be unreasonably  denied.

(b) The regular art-time nurse  shall be entitled to leave of
obaence  wt out loss of earnings from her regularly,I
scheduled working hours for the purpose of writing on
examinations required in any recogmzed  course  in whlc.I
nurses ore enrolled to upgrade their nursing
quolificotions.

(c) Leave of absence without loss of regular  earnings from

11.10 Professional Iwove  with po will be ranted to regular part-
time nurses who oreelecte to the Co lege of Nurses to attenddy 9
regularly scheduled meetings of the College of Nurses.

Anyemployeewhoisonanouthorized  leaveofabsenceasofOctober
23,1981, shall be entitledto continuethe leave in accordance with the
terms thereof.

11.11 Prepaid Leave  Plan
Effective April 1, 1989, the Hospital o rees to introduce o
pre-paid  leave program, funded solely y the nurse, subject%
to the following terms and conditions:

(a) The plan is available to nurser wishing to spread four (4)
yeor’s s&r over a five (5) year period, in accordance
with Port LX Ill of the Income Tax Regulations, Sectionu,
6801, toenoblsthem+o+okeo  one (1 yeorleaveofab-
sence following the four (4) yeorr o salary deferral.I

(b) The nurse must  make written op licotion  to the Director
of Nursing ot least  six (6) mont s pnor to the intendedI:
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(4

(il

commencement date of the program (i.e., the salary
pfeeml portion), stating the intended purpose of the

Written applica+ionrwill  be reviewed by the Director of
Nursin

P
or herderignote.  Lewes  requestedforthe

.P
ur-

pose a pursumg  further formal nursing education WI I be
given priority. Applicotionsfor  lwoves  re uested  for other

urposer  will be given the next level
Eosis of seniority.

9”a prdorrty  on the

During the four (4) years of solar deferral, 20% of the
nurse’rgrosronnuol  earnings WII bedeductedond  held,r
for the nurse and will not be accessible to her until the
yeor of the leave or upon withdrowol from the plan.

The manner in which the deferred salary is held shall  be
ot the discretion of the Hospital.

All deferred salary, plus accrued  interest, if any, shall
be paid to the nurse  at the c~mmencwmen+  of the leovw
or in occordonce  with such other
may be agreed upon behveen  the l-f

oyment  schedule OS
orp~tol  and the nurse.

All benefits rholl  be kept whole durin
of solory deferral.  During the year a 8

the four (4) yews
the leave, rwniori-

ty will accumulate. Service for the purpose of vocation
and  rolory progression and other benefits will be retained
but will not accumulate during the period of Iwovw.

A nurse mo withdraw from the plon  at any time during
the deferra  parhan  provided three (3) months notice isr
given the Director of Nursing. Deferred salary, plus
accrued interest, if any, will be returned to the nurse, with-
in o rearonoble  period of time.

If the nurse terminates employment, the deferred salary
held by the Hospital plus accrued interest, if any, will be
re+urned+o+henurre  withina reoronoble  periodoftime.
In coreof the nurse’s dea+h,+he  fundswill  be poid tothe
nurse’s es+a+e.

The Hospital will endeavour to find a temparory  re
men+ for the nurse as for in advance  OS practice it

loce-
le. If

the Hospital is unable to find a ruitoble  replacement, it
may postpone the leovw.  The Hospital  will give the nurse
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os much notice as is reasonably possible. The nurse  will
hove the option of remaining in the Plan and rearran -
ing the leave a+ a mutual1 agreeable time or of wt -

J
,il

drawing  from the Plan an hawng  the deferred salary,
plus  accrued interest, if any, paid out to her within o
reasonable period of time.

(I) The nurse will be reinstated to her former osition  unless
the position her been discontinued, in whit ccwe  she shallE
be given a comparable (ob.

(m) Final approval  for entry into the pre-paid  leave program
will be sub’ect  to the nurse entering into a formal agree-
ment witht  e Hospitalinardertoouthorizethe  Hospitalb
to maketheappropriatededuc+ionrfrom+henurre’rpay.
Such agreement will include:

(a) A statement that the nurse is entering the pre-paid
leave program in accordance with Article 11. 1 of
the Collective Agreement.

(b) The period of salary  deferral and the leave period
for which the leave is requested.

(c) The manner in which the deferred salary  isto be held.

The letter of application from the nurse to the Hospital
to enter the pre-paid  leave progrclm  will be appended
to cmd form part  of the written agreement.

ARTICLE 12 - SICK LEAVE AND LONG TERM DISABILITY
12.01 Part-time nurses returning to work from on illness or injury com-

pensable under Workers’ Compensation will beassigned light
work as necessary, if available.

12.02 A nurse  who transfers from full-time to poti-time  may elect to
retain her accumulated sick leave credits to be utilized  during
port-time or rubse uent full-timeemployment as provided un-
iy tF;;i;” leave p cm m whach  she participates cn of October4,

ARTICLE 13 - HOURS OF WORK
13.01 designating regular hourson  a daily

tours over  the nursin schedule deter-
shall not be construe to be a guoran-i

to be performed on each tour or dur-
ing each tour  schedule.

Subject to Article 13.02 below:

(a) The normal  daily tour shall be seven  and one-half (7%
consecutive hour!  in any  twenty-four (24) hour perio d
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for the purposes of payment under Article 14.

(b)

shall be determine
by local  negotiations.

(c) Where o nurse notifies her supervisor that she has been
or will be unable to take  the normal lunch break due to
the requirement of providing patient core, such nurse shall
bepoidtimeondone  half (1%) herregularstroighttime
hourly rote for all time worked in excerr  of her normal
doily hours.

13.02 Where nurses  ore now working o longer daily tour, the pro-
visions set out in this Article governing the regular  hours of
work on o doily tour rholl  be adjusted accordingly.

The normal  dail extended tour shall  be 1 I .25 consecutive
hours in ony 24. our period, exclusive of o totol of forty-fivet;
(45) minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of patient
core, to relief periods during the tour of o total  of forty-five
(45)  minutes.

The scheduling of meal  and relief periods shall be determined
by local negotiations.

The introduction or discontinuance  of longer doily tours rholl
be determined by loco1  negotiations.

NOTE: Hospitolr that  have extended tours that  ore presently differ-
ent than the above,  shall mointoin  those conditions.

ARTICLE 14 - PREMIUM PAYMENT
14.01 If o part-time nurse is outhorized  to work in excess of the hours

referred to in Article 13.01
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overtime premium shall be paid  for o period of less than fif-
+een  (15) minutesofovertime  work wherethenuneisengoged
in reportin functions ot the end of her normal  doily tour. If
outhorize2overtune  amountrtofifteen (15) minutesormore,
overtime premium shall  be poid for the total period in excess
ofthe normal  daily tour. Overtime premium will not be dupli-
cated for the some hours worked under Article 13.01 (a) nor

14.02 Notwithstanding the foregoing, overtime will not be paid for
additional hours worked during o hventy-four  (24) hour period
either os a result of than the request of o nurse

from standard time or
y two nurres.

14.03 Work scheduled b the Hospital to which o premium is ot-
toched under sche uhng regulations contained in the Collec-cr.
tive A reement  and ret out in the Ap endix  of Local Provi-
sionsra 011 bepoidot  oneandone-hol P(11/z)  timesthenurse’s
regular straight time hourly rote or or otherwise provided.

14.04

14.05 A port-time nurse who reports  for work os scheduled, unless
otherwise notified by the Hospital, shall receive a minimum
of four (4) ho&pay at her regular straighttime hourly rote.
She shall  be required to perform any nursing duties assigned
by the Hospital which she is capable of doing, if her regular
duties ore not available.

14.06 Where a regular  port-time nurse has completed her regular1
scheduled tour and left the hospital and is called in to wart
outride her re ulorl scheduled working hours, or where o
nurse is coiled% rock rom standby, she shall  receive time and
one-half (I 1%) her regularstroighttime  hourly rateforall  hours
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worked with o minimum guarantee of four (4) hours’ oy ot
time and one-holf  (1%) her re ulor  straight time hour y rote

3
P

except to the extent thot  such our (4) hour period overlaps
or extends into her regularly scheduled shift. In such o case,
she will receive time ond one-half (1% her regular straight
time hourly rote for actual hours  worke d
ment of her regular  shift.

up to the cammence-

14.07 A nurse who is required to remain available  for duty on stand.
by outside her re hours shall  receive
standby pay in tit

ulorly  scheduled workin
e amount  of $2.00 perFt our for the period

of stondbyscheduled  bythe  Hospital. Effeaive  April I, 1987,
rtondbypayshall  be$Z.lOper  hour. Standby
ever, cease  where the nurse is c&d in to warR

oyshall,  how-
under Article

14.06 above  and works during the period of standby.

14.08 The regular  straight time hourly rote will be the hourly rote
in the wage schedule set forth in Article 18.01 (a).

14.09 A nurse shall be poid o shift
per hour for each hour ware

remium  of forty.five oents  (45~)
ed outride the normal hours  of

the doy  shift provided that such hours exceed two 2) hours
,&if worked in conjunction with the day shift. Tour dl erentaol

will not form port of the nurse’s straight  time hourly rote.

14.  IO Ambulance Escort
Where o nurse is ossi ned to provide patient core for o po-
tient  in transit,  the fol owmg  provisions shall apply:s

Where the nurse performs such duties durin on ossi  ned
shift, she shall  be paid her regular rate aP Vv%erwpoy.
the nurse continuer to perform such duties in excess of her
orrigned  shift, she shall be paid the appropriate over-
time rote.

Where such duties extend beyond her regular shift, the
Hospital will not require a nurseto  return to regular duties
ot the Hospital  without ot least eight (8) hours of time off.
Where such time off extends into her next regularly rched-
uled shift she will maintain  her regular earnings  for that
full shift.

Hours spent between the time the nurse is relieved of po-
tion+ core responsibilities and the time the nurse returns
to the hospital or to such other loca+ion  o reed u on be-
tween the Hospital and the nurse will e pot at the% I
straighttime oro+opproprioteovsrtime rates, ifapplica-
ble under Article 14.01. It is understood that the nurse
shall return to the hospital orto such other location  agreed
upon between the Hospital and the nurse  at the earliest
opportunity. Prior to the nurse’s deportwe  on escort duty,
or ot such other time os may be mutually agreed upon

29



between the Hospital and the nurse, the Hospital will es-
toblish  with the nurse orrongementr  for return trovel.

(d) The nurse rholl be reimbursed for reasonable out of pock-
et expenses including room, board and return trons or-
totion and consideration will be given to ony specie cwP.
cumstancer  not dealt with under the foregoing provisions.

NOTE: The Hos itol agrees to continue to poy  any greater monetary
b ef’t? blen I or am u once escort  duty if such rester benefit was
paid by the Hospital under o Collective greement  immedi-w
otely prior to this Agreement. This note applies at Hos itols
where this superior condition exists os of December 14, 987.P

14.1 I (a) The osting of work schedules for regular part-time nurses
rho1 Pbe determined by local  negotiations. It shall  bethe
responsibility of the regular art-time nurse to consult
posted work schedules. The osp,tal  wll endeavour to8,
provide os much advance notice or is procticoble  of o
change in the posted schedule. Changes to the posted
work schedule shall be brought to +he  attention of the
regular part-time nurse.

(b) Where less than twenty-four (24) hours’ notice isziver’

R
ersonally  to the regular part-time nurse!  time on one-
alf (1 l/2) of the nurse’s regular straight tune hourly rote

will be paid  for all hours worked on the first rhih  of her
new schedule. Such changes shall not be considered o
IOYOH.

(c) Where o nurse is called in to work o regular shift less than
two (2) hours prior to the commencement of the shift, and
arrives within one (1) hour of the commencement, then
she will be poid for a full tour provided that she works
until the normal  completion of the tour.

(d) Casual port-time nurses whose work schedule has been
prescheduled and whose schedule is changed with less
than twentyfour (24) hours notice then paragraph (b)
- shall  apply to cosuol  port-time nurser.

1’4.12 When o nwre is required to travel to the hos itol or to return
to her home as o result of reporting to or o work between74
the hours of 2400 - 0600 hours, or ot any time while on stond-
by, the Hospital will poy transportation  costs either by taxi
or by her ownvehicle ot the rote of thirty-five cents 35~) per
mile (to o maximum of fourteen dollars ($14.00) or such

3
reoter  amount  os the Hospital may in its discretion etermine6

or each trip between the aforementioned hours. The nurse
will provide to the Hospital sotisfoctory  proof of payment of
such taxi fore.
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14.13

14.14

A nurse  who works o second consecutive full tour shall be en-
titled to the normal rest periods and meal  period for the sec-
ond tour ond shall be provided at the time of the meal period
with o hot meal  or four dollars ($4.00)  if the Hospital is uno-
ble to rovide the hot meal.  Other nurses required to work
more t on two (2) hours overtime on the some day they hovef
worked o full tour shall,  after  the two (2 hours, receive o one-
half  (I/z) hour paid meal period and s b all be provided with
o hot meal or four dollars (S4.00) if the Hospital  is unable
to provide the hot meal.

ARTICLE 15 - PAID HOLIDAYS

15.01

NOTE:

If a regular
in Article 1 P

art-time  nurse works on any of the holida s listed
.Ol of the full-time Agreement, she shall L

attherateoftimecmdone-half (1%) her re ulorstrai
e pald

hourly rote (as  set  out in the Wage Sche 3 9
httime

ule) for o I hours
worked on such holiday, subject to the opplicotion  of Article
14.04 regarding hours worked in oddition  to her full tour.

Where existing Collective A reementr  contain provisions relat-
ing to payment to nurses fora,alldays,  whether worked or not,
that exceed any payment required under the Employment
Standards Act, such provisions shall be continued. Payment
of holiday poy  under this Note applies only to nurses presently
enjoying such po
poy 1,

ment.  Nurser presently enjoying holiday
ursuont  to t IS Note or otherwise os of December 14,

19gPwill  continueto  enjoy such po ment  until they cease  to
be employed ot the Horpitol or unto,rthey transfer to o stows
to which this superior condition does not apply, whichever first
occurs.

ARTICLE 16 - VACATIONS

16.01 All re ulor  port-time nurses shall  be entitled tovacation pay
b c? those  upon eopplicoblepercentogeprovidedin  accordance
with the vacation entitlement of full-time nurses, of their gross
earningr  in the preceding year. If o nurse works or receives
paid leove for less than  I 100 hours in the vocation year she
will receive vocation
salary for work peR

oy bared on o percenta  e of her gross
armed on the following il CISIP:
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16.02

16.03

16.04

NOTE:

3 week entitlement - 6%

4 week entitlement - 8%

5 week entitlement - 10%

6 week entitlement - 12%

Equivalent yearr  of service, calculated pursuant to the formula
set out in Article 16.03, shall  be used ta determine vocation
entitlement.

Casual part-time nurses will be paid vocation pay in accor-
dance with the above entitlement on gross eorningr  or on gross
raloryforworkperformed,  asa plicoble.  Suchvacation ay
will be paid on monies earne 8 on or after April 1, 1 88.8
Equivalent years of service will be based on the casual port-
timenurre’r  seniority established under Article 10.02 and will
be calculated on the basis thot  1500 hours of port-time serv-
ice shall  equal one (1) year of full-time service and vice-versa.

A part-time nurse  who leaves the employ of the Hospital for
ony reason shall be entitled to receive any unpaid vacation
pay which has accrued to her to the date of her se
it being understood and agreed that the nurse WI I provide7

oration,

at least two (2) weeks’ notice of termination.

For the purpose of vacation entitlement, service for those nurses
whose rtatusirchonged,  on or after October 23,19gl,from
port-time to full-time or vice-versa, shall  mean the combined
service OS o part-time and full-time none  emplo
Hospital and accumulated on a continuous basis. r

ed by the
or the pur-

pose of this Article, 1500 hours of port-time service shall equal
one (1) year of full-time service and vice-versa.

Scheduling of vacations shall be in accordance with the sched-
ule of local provirionr.

Part-time nurses (including casual nurser) who presently en.

I
‘oy better vacation pay benefits under the provisions of a Col-
echve  Agreement immediately prior ta this Agreement, shall
continue to recwive  better benefits while employed by the
Hospital.

ARTICLE 17 - MISCELLANEOUS

17.01 will be provided to each
the Collective Agreement by the Araocia-

the Collective Agreement will be
and the local  Association.

17.02 Whenever the feminine pronoun is used in this Agreement, it
includes the marc~line  pronoun and vice-versa where the con-
text so requires. Where the singular is used, it may also be
deemed to mean plural and vice-versa.

32



17.03

17.06

It shall be the duty of each nurse to notify the Hospital pram
of any change in address or any change in temporary restJ

tly
en.

cy. If a nursefailsto  do this, the Hospital will not be res onsi-
ble forfoilureof  o notice sent b re istered  mail to reac

t:lY
t such

o nurse. A nurse shall notify t e
her telephone number.

ospltal  of any change to

Current
vision oP

revisions  in Collective Agreements relating  to the pra-
x-rays, laboratory work, immunization  irljections,

gamma  globulin and other programs shall be continued.
Prior to effectin an
nurses covered% 1,

changes in rules or policies which affect
y t 1s Agreement, the Hospital will discuss

the changes with the Association and provide copies to the
4ssociotion.

ARTICLE 18 - COMPENSATION

18.01 (a) The solar
ment shalr

rates  in effect during the term of this Agree-
be those set forth in Appendix 3 ottoched  to

and forming port of this Agreement. The regular straight
time hourly ratesforall  regularond  cosuel  port-time Reg
istered  Nurses shall be os follows:
Classification - Registered Nurse
Effective the dote the solo
retroactive to April 1, ;r198

rates ore increased (and
os set out below:)

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years

%:E
16.71
17.01
17.39
17.73
18.12
18.55

Effective April I, 1989
Start $16.17
1 Yeor 17.03
2 Years 17.29
3 Years 17.60
4 Years 18.04
5 Years 18.40
6 Years 18.80
7 Years 19.24
8 Years 19.53
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Note: Nurses with the required level of service credit for purposes
of advancement onthe  salary schedule shall  be placed at the
“8 yeus”  JoveI on the salary schedule, effective April 1, 1989.

Effective April 1, 1990
start
I Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
9 Years

%i
17.98
18.31
18.76
19.13
19.55
20.01
20.31
20.62

Note: Nurser with the required level of service credit for purposes
of cldvancementonthesalaryschedule  shall  beploced  otthe
“9 yews” level on the salary  schedule, effective April 1, 1990.

The howl
of fringe

salary rater,  inclusive of the percentage in lieu
i ”eneflts  m effect during the term of this Agree-

ment  for all regular and casual port-time nur~~ shall be
thosecalculated  inoccordoncewiththefollowingformula:

Applicable straight time hourly rate  + 14%.

The hourly salary rotas  payable to a regular or casual
art time nurse includecorng-. ensation  in lieu of all fringe
enefjtr  which are paid to ull-time  nurses except thoseP

specifically provided to part-time nurses in this Agree-
ment. It is understood and agreed that holido
included within the percentage in lieu of fringe r, r

pa is
ene Its.

It is further understood and agreed that pension is
included within the percentage in lieu of fringe benefits.

It iz understood and agreed that the part-time nurse’s
hourly rate (or straight time hourly rate) in this Agreement
doer not include the additional 14% which is paid in lieu
of fringe benefits and accordingly the 14% add on pay-
ment in lieu offringe  benefits will not be included for the
purpose of computing any premium or overtime
paymentr.

The parties agree to maintain the percentage differen-
tials in the wage rater which presently exist between the
classification of Registered Nurse and the other clasrifi-
cations which are covered by the Collective Agreement.

18.02 A Graduate Nurse  in the employ of the Hospital upon prerent-
ing proof of current certification b
Ontario shall be given the salary or

the College of Nurses of
the Registered Staff Nurse
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os provided in this Article effeaive  the dote the nurse presents
proof of successfully passing the certification examination to
the Directorof Nursingor  her designate, orto thedateof  lost
hire whichever is later.

18.03 resent  to the Director of

18.04

sification  with o higher salary grid and shall  not include
o change  of rtotus  from Graduate to Re irtered  Nurse.
A nurse who is moved too lower  rated c osslflcotlon  wll

p..

be placed ot the level  on the grid, if any, which most dosw-
ly recognizer  her experience level on the other grid.

(b) Where the Hospital temporarily ossigns  o Registered
Staff Nurse to carry  out the assigned rer onsibilities  of
o higherclassificotion  (whether or notsuc clowflcotlon

[

is included in the borgoinin unit) for o period of one (1)
full tour or more, ot times waan the mcumbent  in any such
clorsification  would otherwise be working, she shall be
paid o premium of seventy-five cents 75~) wr hour for
such  dut in addition to her regular so ary. he Hospital

x
I f

agrees t ot it will not make  work assignments which will
violate the purpose and intent of this provision.

(c) Graduate Nurser who become Registered Nurser shall
be placed on the lwvwl  in the Registered Nurse’s rolory
grid which represents an increose  in salary.

(d) Oroup, Unit or Team leader
Whenever o nurse is assigned additional responsibility
to dired, supervise or oversee work of nurses, and/or  be
ossignedoverall  responribilityforpotientcareon  theunit,
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ward, or oreo,  for o tour
premium of forty-cents (40~
regular salary  and applico

18.05 (a) Claim for recent related clinical  experience, if any,  shall
be mode in writing by the port-time nurse  ot the tune of
hiring on the application for employmeni  form or other-
wise. The part-time nurse shall  co-operate with the Horpi-
tol by providing verification of previous experience so
that  her recent related clinical  experience may be deter-
mined and evaluated during her probationary period.
Having established the recent related clinical experience,
the Hospital will credit a new port-time nurse with one
(1) onnuol  service increment for every two (2) years of
experience (calculated purauontto  the formula ret out in
Article 16.03)  uptoo maximumof Level6
increment). If o period of more than  two
elapsed  sincethenurse  horoccupiedofull-timeoro  par+-
time nursing position, then the number of increments to
be paid, if any,  shall  be at the discretion of the Hospital.

(b) Where o cosuol  nurse  hired between Oc+ober  I, 1987
and March 31, 1988 transfers to regular port-time, she
moy makeo  claimunder (a) abovea+the+imeof+he+rons-
fer, provided the transfer  occurs within six (6) months of
the nurse’s date of hire.

lg.06 (a) Each re vlor part-time nurse will be odvonced  from her
present9eve1 on the salary  schedule to the next level on
the salary schedule of+er obtaining one year’s service
credit, calculated in occordonce  with the provisions of
Article 10.01.

(b) A cowal  port-time nurse whore status  is altered to regu-
lar port-time or vice-versa will assume  her some level on
the grid. In odditian,  o nurse who is so transferred  will
be given credit for service accumulated since the dote of
her last advancement.

(c) Effective November 15, 1985 casual or+-time nune~ will
be placed on the salary grid in occor once with thew sew-B
ice, such service to be colculoted  in accordance with the
seniority calculation  set out in Article 10.02.  Cosuol  port-
time nurses  will then advance on the grid in the some anon-
ner os regular part-time nurses.

18.07 A port-time nurse whose stotua  is altered to full-time will os-
sume  her some level on the full-time grid. A full-time nurse
whose stotw  is altered to port-time will assume  her some  level
on the par&time  grid. In addition, a nurse  who is so transferred
will be given credit for service accumulated since the dote of
her lost advancement.
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1+3.08 (o)  When o new classification in the bargaining unit is
established bythe  Hospitalorthe  Hospital makeso  rub-
stontiol  change in the job content of on existing clorsifi-
cation which in reality auses such classification to be-
come a new classification, the Hospital shall advise the

challenges  the rote ertoblished  by the Hospital  and the
matter is not resolved following any  meeting with the
Association, o grievance moy be filed ot Step No. 3 of
the Grievance Procedure within seven (7) colendor  do I
following any meeting. If the matter is not resolved in t Ke
Grievance Procedure, it moy be referred to Arbitration
in accordance with Article 7, it being understood that ony
Arbitration Board shall be limited to ertoblishing  on
appropriate rote bored on the relationship existin
omongrt  other nursing classifications within the Horpita9
and duties and responsibilities involved.

Any change in the rote established by the Hospital either
through meetin  s with the Arsociotion  or by a Board of
Arbitration sha 1 be mode retroactiveto  the time cl+ which
the new or changed closrificotion  was first filled,

(b) If o nurse becomes disabled with the result that she ir un-
able to carry out the regular functions of her position,
the Hospital mo establish o special clasrificotion  and
solory  with the Kape of providing on opportunity for
continued employment.

18.09 Education Allowonce
Provisions in existing Collective Agreements providing for
educational ollowonces  rholl  be continued in effect.

ARTICLE 19 - JOB SHARING
19.01 Job shoring is defined OS on arrangement whereby two or

morenurserrhorethe  hoursof workafwhotwouldotherwire
be one full-time position.

If the Hospitol  agrees  to a job shoring orrongement,  the in-
troduction or discontinuance of such job shoring arrangements
will be determined locally.

Once the Hospital has determined that a vacancy exists and
has  agreed to a job shoring orrongement,  the voconc or
voconcies  to be posted will be determined locally and WI I be.r
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filled in accordance with Article 10.06 of the Full-time Collec-
tive Agreement or Article 10.05 of the Port-time Collective
Agreement.

The nurser involved in o job rharin
sified os regular port-time and WI4

orrongement  will be clas-
be covered by the provi-

sions  of the Part-time Collective Agreement.

ARTICLE 20 - SUPERIOR CONDITIONS
20.01 Unless existing benefits, rights, privileges, procticer,  terms or

conditions of employment which may be considered to be su-
perior to those contained herein ore specifically retained by
this Agreement, they shall be deemed not to continue in effect.

It is, however, hereby confirmed that  where such references
ore made to existing Superior Conditions that they refer to
conditions existing prior to October 23, 1981.

ARTICLE 21 - DURATION
21.01

21.02

21.03

21.04

This Agreement shall  continue in effect unti@ktrch  3 1 JSI9.l
and shall remain in effect from year to year thereafter unless
either party  gives the other party written notice of termino-
tion  or desire to amend the Agreement.

Notice that amendments ore required or that either porty
desires  to terminate  this Agreement mo
o period of ninety (90) days prior tot

only be given within
F; ”e expwotton  date of

this Agreement orto any anniversary of such expiration dote.

If notice of amendment  or termination is given by either party,
the other port

r
ogreer  to meet for the purpose of negotiation

;“,ir:>,rty  ( 0) days after the giving of notice, if requested

Notwithstanding the foregoing provisions, in the event the por-
ties to this Agreement agree to negotiate for its renewal
through the process of central bargaining, the parties will meet
to determine the procedures to be followed.

ARTICLE 22 - LIST OF APPENDICES
22.01 Attached hereto ond forming port of this Agreement ore the

following appendices:

Appendix 1 - O.N.A. Grievance Form

Appendix 2 - List of Professional Responsibility
Arsessment  Committee - Chairpersons

Appendix 3 - Salary Schedule

Appendix 4 - Superior Conditions - If Any

Appendix 5 - Appendix of Local Provisions
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APPENDIX 1
ONA GRIEVANCE FORM
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APPENDIX 2
LIST OF PROFESSIONAL RESPONSIBILITY

ASSESSMENT COMMITTEE - CHAIRPERSONS

The following nurses hove allowed their names  to stand os Chairper-
sons - Nursing Assessment Committees -in the above named rector.

I.

2.

3.

4.

5.

6.

Dr. Alice Baumgort
School of Nursing
Queen’s University
Kingston, Ontario

7. Mr. Louise Lemieux-Charles
Doctoral Condidate
Health Administration
London, Ontario

Hamilton, Ontario

8. Mrs. Maxine Portirik
Program Developer
Niagara Colle e of Applied
Arts & BTechno  ogy
Wellond, Ontario

Mrs. Roxy  Edwards
Executive Director
Bruce Peninsula Health Serv.
Wiarton,  Ontario

9. Dr. Lucille Perzot
Conadian  Centre for

Stress and Well Being
Toronto, Ontario

Ottawa, Ontario

IQ. Mrs. Helen Taylor
Health Care Consultant
M.I. Administrative
Services Ltd.
Scarborough, Ontario

Ms. Gwen Hefferman
Director of Nursing Education
Ottawa Civic Hospital
Ottawa, Ontario

1 1. Ms. Judy Tiivel
Co-ordinator
Nursing Computer Project
Toronto Western Hospital
Toronto, Ontario

Ms. Pot Kirkby
Deon,  School of Health
Sciences and Human Services
Fanrhawe  College
London, Ontario

12. Mr. Kathleen W?bb

~!t%Z tieZZ%ospitol
Weston, Ontario
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me atcwe m a y  be waiver3  over  the four  (4) week
period  surrounding  the C h r i s t m a s  and  New  Year’s
season. so that each  ““Ise will receive time “ff






