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PURPOSE

The purpose of this Agreement is to eslablish  en orderly collective bargaimng
relattonship  between the Hospttal,  the Association end the employees concerned end
to provide for Ihe prompt disposition of grievances, to establish and mainlam
satisfactory working conditions, hours of work end wages for all employees within  the
bargaining  unit.

ARTICe

1 .Ol The Hospital recognrzes  the Association of Allied Health Professionals: Ontario
as the sole bargaining unit agent for paramedtcat  personnel employed by
Toronto East Generel  end Orthopaedic Hospital  Inc. at Toronto, in the Diagnostic
Imaging. Laboratory Medicine, Nuclear Medicine, Respiratory. Cardiac Labs,
Pharmacy, Medical Illustration end In Vttro Fenilization  departments, save end
except chief technologists, assistant chief lechnolagtsts,  persons above the rank
of charge technalogtst  and assistant chief technologist, teaching supervisors,
students in training, studants  employed after regular school hours or during  the
universtty  or school vacation period, persons regularly employed for not more
then twenty-four (24) hours per week. office end clerical staff end persons
covered by SUbSiSBnQ  collective agreements with Ihe  Service Employees’
International Union. Local 204. Canadian Union of Ooeratina  Enoineers.  end the
Ontario Nurses’ As&iation. {For  the purposes of clarity. p&m~dtcal  pemonnel
includes technologists, non.reQistered  technicians. techmcal  assistants and
laboratory assistants. For purposes of clarity. the Respiratory Therapist working
in the Operatmg  Room is included.)

ARTICLF  2 - DEFINITIONS

2:01 The term “employee” or “employees” es used in this Agreement shall mean
only those employees who are Included in the bargatnlng  umt  as defmed  I”
Article 1 above.

2:02 A “temporary employee” as used in thrs  Agreement shell mean en employee
who is temporarily ftlltng  a position where the mcumbent  has en aulhonzed
leave of absence. or who is hired for a deftnite  term or defimte  task.

2.03 Whenever the femmine  pronoun IS used in thts Colleclive  Agreement, It
includes Ihe masculine pronoun where the context so requires. Where the
singular 1s used, tt shell also be deemed to include the plural. ~
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294 “‘Anniversary Date” is defined as the annual  anniversary of an employee’s last
date of hire (start date) for purposes of the Anniversary Holiday.

ARTICLE 3 - MANAGEMENT RIGHTS AND RESPONSIBILITIES

3:01 The Association recognizes  that the management of the Hospital and the
directlon  of working forces are fDtsd  exclusively in the Hospital and shall
remain solely with the Hospital, except as specifically limited by the express
provisions of this Agreement, and without restricting the generality of the
foregoing, the Association acknowledges that it IS the exclusive function of the
Hospital to.

a) maintain order, discipline and efficiency:

b) hire, assrgn,  retire, discharge, direct, promote, demote, classify, transfer,
layoff, recall and suspend orothenvise  discipline employees, provided that
a claim by an employee who has completed her probationary period, for
dwharge  or discipline  without cause, may be subject of a grievance and
dealt with as hereinafter provided;

c)  determine in the interest of efficient operation and highest standard of
service, job rating or classification. the hours of work, the working
estiblishment  for any service, tours of duties, working schedules, and the
location of work;

d) generally to manage the operation that the Hospital is engaged in and
without restncting  the generality of the foregoing to determine the
standard of performance, the number of personnel required, the services
to be performed and the methods, procedures and equipment in
wnnection therewith;

e) generally to operate the Hospital in a manner consistent with the
obligations of the Hospital to the general public;

f) make, enforce and alter, from time to time, reasonable Nles  and
regulations to be observed by the employees not inconsistent with the
provisions of this Agreement.

3:02 The Hospital agrees that the above rights shall not be exercised in a manner
that 1s inconsistent  with the terms of this Agreement.
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3:03 Each new employee shall receive. et Ihe time of hire, a letter stating salary,
classification, Ihe  sslary  range for the classification in accordance with
Schedule “A”, end credit granted for rwnt  related experience, if eny, in the
determmation  of salary.

304 The Hospital agrees to provide each employee with a copy of the Collective
Agreement.  The Association  end the Hospital shell share eauallv  in the cost
oiprinting  the Colleclive  Agreement. The Hospital also agrees tobrovide  new
employees, al the time of onentation,  with  en information sheet supplied by
the Association.

3.05 Men a new classfication  (which is covered by the terms of this Agreement)
is established or the Hospital makes  a substantial change in the job content
of an existing classificalion  which in reality causes  such clsssification  to
become a new classificalion,  the Hospttal  shell natii  the Association in writmg
of the salary end job desuiption  before the position is posted.

If the Association challenges the rate, it shell have the right to request a
meeting with the Hospital to endeavour to negotiate a mutually satlsfectory
rate. Such request will be made within ten (10) days after lhe receipt of
notice from the Hospital. Any change mutually agreed to resulting from such
meeting shell be retroactive to the date thal notice of the rate was gwen by
the Hospital.

tf the parties are unable to agree, Ihe  dispute  concerning  the new rate mey
be submitted to arbitration es provided in Ihe  agreement withm  ffieen (15)
days of such meeting. Nerther  the meetings between the Association end the
Hospital nor referral lo Arbitration shell delay the implementation  of the wage
rate.

When determining the appropriate rate, it IS understood end agreed that
internal equily  must be a prime factor end such relatiwty  should be
mamtained.

3.06 Superwsors  excluded from the bargalning  uml shell not perform duties
normally performed by employees in Ihe bargaining umt  which shell directly
cause or result in the lay off. loss of semorily  or service or reducllon  in
benefils  to employees m the bargaining umt.
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ARTICLE 4 - CONTRACTING OUT

4.01 The Hospital shall not contract out any work usually performed by members
of the bargaining unit it. as a result of such contracting out, a layoff of any
employee follows. Contracting out to an Employer who is organized  and who
will employ the employees of the bargaining unit who would otherwise be laid
off wtth  similar terms and condttions  of employment is not a breach of this
provision. This clause will not apply to the ad hoc use of agencies for single
shift coverage of vacancies due to illness or leaves of absence.

ARTICLE 5 -ASSOCIATION REPRESENTATION AND RPSPONSIBILITIBS

501

502

503

504

The Employer acknowledges the right of the Association lo appoint or
otherwise select members of the Association to the following committees and
the Hospital will recagntze  such committees:

a) Neaotiatina  Commtttee,  which shall be composed of up to four (4)
members of the bargaining unit plus outside counsel or advisor from the
Association and whose duties shall consist of negotiating the renewal or
modification of the terms of this Agreement with such representatives of
the Hospital as the Hospital may deem appropriate;

b) Grievance Commiltee,  which shall be composed or up  to three (3)
members of the bargaining unit, no more than two (2) of whom shall meet
with the Hospital at any one time with respect to the processing of a
grievance arising out of the tens of this Agreement.

Members of the Negotiating and Grievance Commiltees  shalt be known’as
Staff Representatives and no employee shall be eligible to serve as a Staff
Representattve  unless such employee has completed her probationary period
and is not a temporary employee. No more then seven (7) persons can be
Staff Representatives at any one time.

An Association-Hospital Committee shall be established to discuss matters of
mutual concern regarding the function of the Hospital and the welfare of its
employees. The Hospital and the Association may each select up to three (3)
representativrx who shall be members of this Commtttee.  Meettngs  shall be
convened at the request of either party and shall be held on the Hospital
premises at a mutually convenient time, no more than once a month.

The Associatton  shall keep the Hospital notified, in writing, of the names of its
Staff Representatives and its other authorbed  representatives, as well as their
respective dates of appointment and their mailing addresses.
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5:05

5%

5:07

5.08

a) It is understood that the Staff Representalives  have their regular work to
perform on behalf of the Hospital. If It is necessary for a Staff
Representelive to service a grievance during her working hours, she shelf
not leave her work withoui  first obtaining permission from her immediate
supervisor.

b) Time spent during the regular working hours of the Staff Representatiie
concerned at grievance meetings prior  to arbrtration,  and in direct
negoiialions  with the Hospilal  up to end including conciliation and any
other meetings with the Hospital or its represenlatives  WIII  not result in
any toss of pay to such employee.

The Bargaining Union Representative shall be nalified  of all new employees
entering the Eargainmg  Unit (including their name. classffkxlion,  department
and start date), within two (2) weeks of entry end shell be allowed a period
not exceeding feeen (15) minutes within working hours lo meet with such new
employees about Ihe’Association.

The Hospital agrees to provide a bulletin board space for the use of Ihe
Associalion  end to permit Ihe Associalion  to post in such space items of
general interest to the membership and periainlng  to Ihe affairs of the
Assoaation.  It is agreed thal no nolices of an inflammatory nature shell be
posted on such space and all notices shell be cleared by the Personnel
Deparlment before posting.

The Associalion  may hold meetings  on Hospital premises.  outside of normal
working hours, provided  facilities are evalIable  and permlssion  has first been
obtained from Ihe Hospital. Such permisslon  shalt not be demed
unreasonably. If special Eel-ups  are required, the Association  will cover any
assoccaled  costs for such arrangements.

ARTICLE 6. ASSOCIATION MEMBERSHIP AND DUES

601 Membership in the Assoclalion  shall be voluntary and open to all employees
as dafmed  in Article 1 herein who may seek to become members.

5:02 The Employer agrees to deduct each monlh  from the wages of each
employee as of her dale of hire en amount certified by the Treasurer of Ihe
Association as being  the  monthly dues of Ihe Asso~~al~on  and to rem!t same
to the Treasurer of the Association  withtn  lhirty  (30) days after such deduction
is made. The Employer further agrees to provide the Association  wrlh  a list
of all employees on whose behalf such deductions are being made, upon the
signing of this Agreement, and monthly thereafter. A second copy o( this  list,
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along with the list of amendmenfs.  shall be provided to the Bargaining Unit
Representalive monthly.

The Association shall hold the Hospital harmless with respect to all dues so
deducted and remitted and with respect to any liability which the Hospital
might incur as a result of such deduction and remittance.

Notice of any change in the amount of Association dues or formula For the
determination of such dues will be provided in writing by the Association to
the Personnel Department at least two (2) months prior to the commencement
of the pay period in which the new rate is to be implemented.

The Hospilal  agrees to include the total amount of union dues deducted in
each calendar year on the employee’s T4 Forms.

ARTICLE 7 - NO DISCRIMINATION

7:01 The Hospilal  and the Associalion  agree that there will be no intimidation,
discrimination, interference restrictIon  or coercion exercised or practised by
either of them or their representatives or members because of an employee’s
membership or non-membership in the Association or because of her aclivity
or lack of activity in the Association.

7:02 It is agreed that there will b%  no disuiminatian  by either party or by any
employees covered by this Agreement on the basis OF  race, creed, colour,
national origin, sex, marital status, Family status, sexual orientation, age,
religious affiliation or any olher  factor which is not pertinent to the employment
relationship.

ARTICLE 6 - NO STRIKE OR LOCK-OUT

a:01 Members of the Association believe, as a maHer  of professional ethics that
patient care is lheir  primary concern. On this account, and in view of the
orderly procedure provided For the sehllng  of grievances herein, and following
signing of this Agreement, the Hospital agrees that it will not cause or direct
any lock-out of its employees, and the Associalion  agrees that there will be
no strike or other collective action wliich could  stop, curtail or interfere with
the work or operation of the Hospital during the term of this Agreement. The
Association further agrees that, if such collective action takes place, it will
repudiate it forthwith and require its members to return  to work
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a:02 Any employee  patiicipaling  in any such strike of olher  collective action
desurbed in Artrcle  8:Ol will bs subject to discipline. including discharge.

ARTICLE 9 - GRIEVANCE PROCEDURE

9:01 It is the mutual desire OF the parties hereto that complainls  of employees shell
be adjusted es qurckly  es possible, end it is understood that:

a) An employee has no grievance until she has first  given her immedmte
supervisor en opponunity  of adjusling  her camplarnt.

b) In order to be considered a grievance. all complaints must be filed et Step
1 within ten (10) days of the alleged circumstances  giving rise to the
grievance.

c) Where the grievance relates to compensalion,  the period For filing the
gnevance  shell commence from the day that the griever  received her pay
From the Hosprtal.

d) Saturday, Sunday. rscognized  holidays or other days on whrch  the
Hospifal  offices are closed for regular busmess  will not be counted in
computing Ihe time rn which any action is to be taken or completed under
the grievance or arbitration procedures.

a) The time limrts  fixed in both the grievance end arbitration procedures may
be extended by the wrrtten  consent of the parkas  to this Agreement.

FJ All agreements reached under the grrevance  procedure between the
representatives of the Hospital end the representatives of the Associal~on
will be final end binding upon the Hosprtal and the Association end the
employees.

9:02 w-Theemployee,  wrth  Ihe assistance of en Association Representative.
if desired, may submit  a wnllen  gnevance  signed by her to her immediate
superwsor.  The nature of the gnevance  end the remedy sought shell be set
out in the grievance. Her immedrate  supervisor will deliver her decision in
writing wilhrn  five (5) days following lhe  day on which the gnevance  was
presented to her. Farlmg  settlement. Ihe  gnevor  may then proceed to Step 2.
except if the employee’s immediate supervrsor  is also her Department Heed,
then the grievance shall be submitfed  directly al Step 3.
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9:03 SleD - Within five (5) days following the decision under Step 1, the
employee and/or  the Association representative may submit the written
grievance to her Department Head, who will deliver her decision in writing
wilhin  five (5) days from the date on which the written grievance was
presented to her. Failing settlemenl,  then:

9:04 SteD - Within five (5) days following the decision under Step 2, the
employee and/or  Association representative may submit the written grievance
to the President,  or his appointee. and a mesting  shall be held to discuss the
matter within five (5) days from the date on which the grievance is lodged
under Step 3. Al such meeting, the parties may have such counsel and
assistance a they may desire present. A written decision will be given  by the
Hospital wilhin  five (5) days of such meeting.

9:05 Failing settlement under the foregoing procedure of any grievance between
the parties arising from the intarpretallon,  application or alleged violation of
this Agreement, such grievance  may be submitted to arbitration as set forth
in Arbcle  1O:Ol.  If no written request for arbitration is received wilhin  ten (IO)
days after the declslon  under Step 3 is given, it shall be deemed to have been
settled and not eligible  for arbitration.

9:os Policv Grievance
A comolaint  or arievance  arisino  directlv  between the Hostxtal  and the
Association conc&ing  the interp&ation,~application  or alleged violation of
the Agreement shall be originated  under Step 3 within ten (10) days after the
circumstances  giving rise to the complaint have occurred. Failing settlement
under Step 3 withm  the ten (IO) days, it may be submitted to arbilration  in
accordance with Article 10.  However, it IS expressly understood that the
provisions of this paragraph may not be used by the Association to institute
a complaint or grievance directly affecllng  an employee which said employee
could  himself instltute  and the regular grievance procedure shall not be
thereby bypassed.

9:07 No adjustment effected under the grievance procedure shall be made
retroactive prior to five (5) days before the malter was raised under Article
9:01, save  and except bookkeeplng  errors involving pay which shall not be
retroactive to a date more Ulan  two (2) years prior to the date when the matter
was raised under Article 9:Ol.

9:08 If the Hospilal  fails to reply to a grievance within the time limits set out any at
step, the grlevor  will submit her grievance to Ihe next step of the grievance
procedure. If the gnevor  fails to act within the time limits set out at any step,
the grievance shall be considered abandoned.
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9:09 Group Grievance
Where two (2) employees or more have Identical grievances and each would
be entitled to grieve separately, they may present a group grievance at Step
1 in the grievance procedure.

ARTICLE 10 -ARBITRATION

1O:Ol

lo:02

1003

1004

10:05

No grievance may be submltted  to arbilration  which has not been properly
carried through all the requisite steps of the grievance  procedure.

Were a difference arises belween  the parties relating to the interpretation,
applicalion  or admmistralion  of this Agreement, including any question as to
whelher  a matter is arbitrable,  or where an allegation is made that lhis
Agreement has been violaled, either of the paflies may, after exhausting any
grievance procedure eslablished  by this Collective Agreement, notiiy  the other
party in writing of its desire to submit Ihe difference or allegation to arbitration
and, at the same time, nommate  an atiitrator.

WIthin  ten (10) days thereafter, the other party shall nominate  an arbitrator
and nolify  the other pariy.  The hvo  (2) arbilrators  so nominated shall. wilhin
ten (10) days of the nominalion of the latler  of them, attempt to sellle  by
agreement the third person lo be a member and chairperson of the arbitralion
board. If they are unable to agree on such a chairperson wlthin  twenty (20)
days, they may lhen  request the appropriate govemmenl agency for Ihe
Province of Onlario  to appoint a chairperson. In the even1  of default by either
party in nominaling  ils  represent&we to the arbitration board, the other  parly
may apply to Ihe  Minister of Labour for the Provmce  of Ontario, who snail
have power to effect such appointment.

No person may be appointed as an arbllrator  who has been involved m an
attempt to negotiate or settle  Ihe  grievance.

The arbilration  board shall not have jurlsdictlon  to amend or add to any of the
provisions of this Agreement, or to substitute  any new provisions I”  lieu
thereof, nor to give any decision mconsistent  with  the terms and provislons  of
this Agreement.

Each of the parties hereto will bear the fee and expense of Ihe nommee
appointed by il and the parlIes  WIII  jointly bear the fees and expenses, if any,
of the chairperson of the arbltralion  board.
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lo:06 The decision of the arbitration board shall be final and binding upon the
parties. In the absence of a unanimous decision, the majority decision shall
govern and, in the absence of a majority decision, the de&on  of the
chairperson shall be the decision of the board.

10:07 The Hospital and the Association may, by written agreement, substitute for a
specific grievance or grievances, a sole arbitrator for the Board of Arbitration
provided for herein (whether or not such Board has been constituted) and the
sole arbitrator shall possess lhe same powers and be subject to the same
limitations as a Board of Arbilratton  hereunder.

ARTICLE 11 -TERMINATION OF EMPLOYMENT

11:01 The Hospital may discharge probationary employees. for any reason
satisfactory to the Hospital. Because such discharge does not give rise to a
difference between the parties, it therefore shall not be the subject matter of
a grievance or arbitration under the prows~ons  of this contract.

11:oz Discharae  Grievance
A claim by an employee who has completed her probationary period that she
has been unjustly discharged shall be treated as a grievance it a written
statement of such orievance  is lodaed  with the Hosoital  at Steo 2 within four
(4) working days afier Ihe day on which the employee has bee;  notified orally
of her discharge. or within five (5) working days after  a registered letter has
been sent to the employee’s last known address, whichever occurs first.
Such special grievance may be settled under the grievance or arbitration
procedure by.

a)

b)

Cl

11:03 a)

confirming the Hospital’s action in dismissing the employee;

reinstating me employee with payment to her for such time lost due to the
discharge at her regular pay for her normally scheduled work for such
period, less any amounts of money earned by fhe employee during such
period;

by any olher  arrangement which may be deemed just and equitable.

Employees in senior positions shall normally give the Hospital al least
three (3) weeks’ notice in writing when resigning, and other employees
below the oosition  of senior shall orovide  at least iwo  121 weeks’ notice in
w r i t i n g .

I
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b) men the Employer plans to lenninate  an employee olher  than a
probationary employee, the mmimum  percod  of notice as described I” a)
above will apply, unless termination is for just cause.

ARTICLE 12 - CONDITIONS OF EMPLOYMENT

12:01

12:02

1203

it shall be Ihe  duty of employees to notify lhe  Hospital promptly of any change
of address, teleohone  number. name, next of km.  marital status. and number
of dependents. ‘in writing. Should an employee fail to notify  the Hospital of
change of address, the Hospital shall not be held responsible for the failure
of any nolices  which may be required under the  terms of lhis  Agreement to
reach such employee.

It is a condition of employment that all employees enrol in the Hospitals  of
Ontario Pension Plan and Group Life Insurance Plan in accordance with Ihe
regulations of these plans.

In recognition of the desirability of malntaimng  the highest possible standards
of care for the public, the Hospilal  and the Association agree that, from and
after Ihe commencement of lhis  Agreement. it shall be a condition of
employment that where the law does not specify requirements, each
employee herein shall be eligible for registration  in the professional body
perlaining  to the job classification of any employee so affected. Each
employee shall show proof of reglstralion  each year to her supervisor.

ARTICLE 13 - SENIORITY

13:Ol a) Semorlty  is defined as length of service in the bargatning  unit

b) New employees shall be on probation for a period  of three (3) calendar
months of continuous  employment. If retained afer the probationary
period, each employee’s seniorrty  shall be effective from the date of lasl
hire

c) The Hospital may extend the proballonary  period  a maxlmum  of one (1)
month where II considers such exlenslon  to be in the best interest of the
employee and the Hospital. The Associahon  and the employee WIII  be
notiiied  in writing of such extension and, upon request. the Hospital shall
advise the employee and the Association  of the basis for the extens:on.
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1302

1303

13:04

A seniority list shall be compiled by the Hospital for all employees who have
completed their probationary period based on each employee’s date of last
hire.  This date shall be adiusted  to reflect any penods  durina  which senioritv
is not accumulated. A &py of said senior&’ list  shall be-provided to the
Association m January and June of each year, and a current copy  of such list
shall be maintained in the Pay Office and made available to employees upon
request.

In the event that a temporary employee is retained by the Hospital on a
permanent basis, her seniority and serxe, for the purpose of salary, benefils,
sick leave and vacation entitlement, shall be made retroactive to her last date
of hire as a temporaw employee. provided no break in setvice has occurred
and, in the event that she is retained in the sama job as originally hired for,
her period of temporary employment shall be applied towards her probationary
period, which shall be reduced proporlionately.

Seniority rights and an employee’s employment shall be deemed to have bean
terminated ii she:

al

b)

Cl

d)

e)

voluntarily leaves the employ of the Hospital;

is discharged and the discharge is not reversed through the grievance
procedure;

IS off work due lo sickness, accident or disability in axcess  of thirty (30)
months.

is  off work due to layoff m excess  of twenty-four (24) months;

is absent from work without permission for three (3) consecutive working
days, unless an explanation satisfactory to the Hospital is given by Ihe
employee;

fails to return to work upon completion  of an authorired  leave of absence
and fails to furnish an explanation satisfadory to the Hospital  or utilizas
a leave of absence for purposes other than those for which the leave was
granted;

fails to return to work within ten (10) calendar days after being recalled
from layoff by notice sent by registered mall unless an explanation
satisfactory to the Hospital is given by the employee.
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1305 An employee who IS Llansfened  10 a position oulside  the bargaming unil shall
not accumulate seniontv. In the event that the emofovee  is returned bv the
Hospilal  to a position in the bargaining unit she ihail be credited with  the
seniority held at the time of transfer and resume accumulation from the date
of her return to Ihe  bargaining unit.

ARTICLE 14 _ LAYOFF AND RECALL

14:Ol Employees will be laid off in the reverse order of Iherr  depanmental semority,
provtded  that the employees reletned  have the qualiftcattons  end abiltty  to
perform the work avatlable.

14:02 a) Employees shall be recalled in order of their depanmental semority
provided they have the qualifications end abtlily  to perform the work
a v a i l a b l e .

b)

a

An employee recalled to work in a different classificatton  or position from
which she was laid off shall be entitled to return to the classiftcation  or
postlion  she held pnor  to the layoff should it become vacant within hventy-
four 1241 months of the lavoff.  orovided  that the emolovee  remains
qualiied’and able to perform iha.duties  of her fanner position. This would
take precedence over the normal job poskng  procedure.

No new employee shall be hired into a department or division until any
employee laid off from that department or diviston  has been gtven the
opportunity of re-employment.

14:03 In the event of a proposed layoff al Ihe  Hospttal  of thirty (30) days or more.
the Hospital will provide the Assactatian  wrth  no less lhan  thirty (30) calendar
days’ notice of such layoff end shall meet with the Assoctation  pnor  to such
layoff to review Ihe following:

a) the reason causing the layoff;

b) the services which the Hospttal  will undertake after the  layoff;

c) the method of implementation. rncluding  the areas of cut-back. and the
employees to be latd  off.

This shall not delay implementation of the layoff.
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In the event of a substantial bed cut-bade  or cut-back in service, the Hospital
will provide the Association with reasonable notice. If requested. the Hospital
will meet with the Association through the Association-Hospital  Committee to
review the reasons and expected duration of the bad u&back or cut-back in
sep/ice.  any realignment of service or staff and its effect  on employees in the
bargaining unit.

The Hospital shall notii  employees of a recall opportunity by registered mail
addressed to the last address on record with the Hospital. The notification
shall state Ihe job to which the employee is eligible  to be recalled and the
date and time at which the employee shall rEpoti  for work.

14:04

14:os

ARTICLE 1.5 -JOB POSTING, PROMOTION AND TRANSFER

15:01 An appointment to a new position constitutes a promotion where:

0

ii)

the maximum rate of pay applicable to a new position to which the
appointment is made exceeds the maximum rate of pay applicable to the
position held immediately prior to the appointment, and additionally:

the position to which the employee is appointed requires additional
responsibilities.

15:oz An employee who is promoted to a higher rated classification wrthin  the
bargaining unit will be placed on the grid of lhe higher rated classification so
that she shall receive no less an increase in salary than the equivalent of one
step on the salary rate of her previous classification (provided that such
increase does not exceed the salary range of the classification to which she
has been promoted).

15:03 a) Prior  to an appointment to a new or vacant position in the bargaining unit,
the Hospital shall post a notice of the vacant or new position, including
temporarily vacant positions for a period in excess of six (6) months, on
the bulletin board provided for that purpose by the Hospital for a period
of five (5) working days, exclusive of Saturday, Sunday and statutory
holidays. (A vacancy shall be defined as a permanent opening, a
temporarily vacant position for more than six (6) months, or where the
number required by the Hospital in the classification exceeds the number
in the classtfication).  Applicants may make written application for such job
vacancy within the period specified in the posting. In the event that a
posted position is filled  by a member of the bargaining unit, the newly
created vacancy need only be posted for two  (2) working days, exclusive
of Saturday. Sunday and statutory holidays.
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b) This posting procedure described in a) above may be altered or
eliminated by mutual consent of the  Hosprtal and the Association.

In cases where qualifications, performance, ability and expenence  are
relatively equal, seniority shall be the deciding fador when decisions are
made with regard to promotions to the above-mentioned positions. Internal
applicants who apply in response to a general advertisement of the job will be
given  preference in consideration of their seniority with the Employer if all
other matters of qualifications are relatively  equal to those of an outside
applicant.

An employee may make a written request for transfer or promotion by filing
a Request for Transfer Form with the Personnel Office, indicaling  her name,
qualifications, experience, present area of asstgnment,  semority and
requasted  area(s) of assignment. A Request for Transfer or Promotion shall
become active as of the date it is received by the Hospital and shall remain
so unbl December 31 following. Such requests will be considered as
applications for posted vacancies.

At Ihe  request of the employee, Ihe Hospital will  discuss with the unsuccessful
applicants ways in which they can improve their qualifications for future
postings.

No employee shall be transferred to a posrtion  oulslde  lhis  bargaming unit
without her consent.

If, following an internal job posting, no persons appfy  or no applicants have
the necessary qualifications. performance. ability and experience, in ihe
opinion of the Hospital, then the Hospital may fill the job in its discretion.

Status of an employee who is promoted pursuant to the provisions of this
clause is probationary for a period of three (3) consecubve  months. In the
event that the employee proves unsatisfactory In the  opinion  of the Hosptlal,
or the employee is not saMed with the position, dunng  lhis  perrod,  she wrll
be returned to her former position and salary without  loss of seniority and any
other employee promoted or transferred because of Ihe mttial  promotion shall
also be returned to her former position and salary without loss of seniority.

ARTICLE 16 - HOURS OF WORK

16:ol a) The normal work day shall be composed of seven and one-half (7-112)
hours, exclusive of an unpaid meat period.  The normal weekly hours of
work shall consist of thirty-seven and one-h&f (37-112)  hours per week.
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SWSWy-five  (75) hours over  e Iwo  (2) week period,  as scheduled by the
Hospital. It is understood, however, that this shall not be, nor construed
t0 be, a QUarantee  as t0 the hours Of work  per day. nor as to the hours of
work per week, nor as a guarantee of working schedules.

b) Extended shifts  shall be introduced into any unit when eighty percent
(60%) of the employees in the unit so indicated by secret ballot and the
Hospital agrees to Implement the extended shtft  Such agreement shall
not be withheld in an unreasonable arbitrary  manner.

Extended shtfts  may be discontinued  in any unit when frfty  percent (50%)
of the employees in Ihe  unit so indicate by Secret ballot or by the Hospital
because of proven adverse effects on patient care or inability to provide
a workable staffing schedule. When notice of discontinuation is given by
etther  party in accordance with the foregoing, then the parties shall meet
within  two (2) weeks of the giving of notice to review the request for
discontinuation. Where it IS determined that the extended shift will be
disconttnued,  affected employees shall be given sixty (60) days’ notice
before the schedules are so amended.

16:O.Z All employees shall be emitted to hvo  (2) ftfteen  (15) minute rest periods. one
in each half  shift.  orovided  that each half shift is at least three and one-half
(3.112)  hours in duration. Employees required to work less than seven (7)
hours in a day shall be entitled to one (1) ffteen (15) minute rest period at an
appropriate  time during their shift.  During a normal extended shift employees
shall be entitled to rest periods totalltng  forty-five (45) minutes.

1603 Each employee shall be allowed a lunch period wtthout  pay of not less than
thirty minutes in duration during a seven and one-half (7-112)  hour sh!ft.
Should an employee be required to work during such scheduled lunch period,
addttional  time off shall be provided to her during the course  of her shtft,  or
in the alternative. she shall be given the choice of leaving her work early. If
neither of the above ootions  IS oossible.  then such time worked durtna  the
lunch period shall be counted a; overtime.

16.04 a) The Hospital will post the shtfts  of each employee, including weekends
end paid holidays. not later than one (I) calendar month prior to the
effective date of the schedule

b) An employee may request changes in the posted time schedule provided
she is able to find another employee willing to exchange days off or shifts.
It IS understood that a change m shtft  initiated by an employee shall be in
writing, co-signed by the employee willing to exchange and be approved
by the Hospital. A change in shift initiated by an employee shall not result
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in any overtime or other premium payments, unless the employee is
required by the Hospital to work overtime on such shrft.

c) The Hospital will endeavour to provide as much advance notice as 1s
practicable of a change tn the schedule. Changes to the work schedule
shall be brought to the attention of the employee. Where less than
twentv-four  (24) hours’ notice is aiven  personally to the emolovee.  ttme
and one-half‘ (1-W) the employee’s regular strayght  time ho&l;  rate will
be paid for all hours worked on the first shift of the new schedule.

1605

16:06

1607

16:06

The Hospital agrees that. when considering a major chartge  m the scheduling
system, it shall consult with the employees concerned. Ths shall beg!”  es
early as possible prior to the expected date of implementation. This shall not
delay implementation of the change.

It is recognized  by the parkas  that the Hospital must meet Ihe  needs of the
public on a continuing basts and that overttme  work may sometimes be
necessary. Accordingly, employees agree to work such overtime, as required.

As of the date of ratification of this Agreement, Ihe  Hospttal  agrees that
employees in the bargaining unit shall not be required to punch time clocks.

Employees will  not normally be scheduled to work two (2) shifts with less than
twelve H2) hours off in belween.  unless by mutual agreement. In the event
that Iha‘Hdsprtal  does requtre  an employed to work with  less than twelve (12)
hours off between shins,  the ftrsl  four (4) hours of the second shift shell be
paid at the rale  of time and one-half (l-1/2)  her regular hourly rate

When an employee works a second shrft  on a Patd Holiday with less than
twelve (12) hours off between shifts, the first four (4) hours of the second shin
shall be paid at Wo (2) times her regular hourly rale.

ARTICLE 17 -OVERTIME. STANDBY CALLBACK. SHIFT PREMIUM

17:Ol a) Authortaed  work performed by an employee in excess of seven and one-
half (7-l/2)  hours per day. or rn excess of seventy-five (75) hours of work
over a hvo  (2) week pay pertod.  shall be pad for at the rate of ltme and
one-half (l-1/2)  the employee’s regular straight time hourly rate of pay for
all hours so worked. Overkme  shall be patd  lo the nearest fifteen (15)
minute interval.

b) Where an employee is required to work authorized  overtime tn excess of
her regularly scheduled hours on P paid holiday, but not Including hours
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on a SUbS~uentiY  regularly schaduled  shift.  such employee shall be
compensated for such overtime at the rate of two  (2) times the regular
!rtraight  tlma  houdy  rate prorated for each completed ffteen  (15) minutes
of overtime worked.

Wnere an employee has worked and accumulated approved overtime hours
(other than overtime hours related to paid holidays), such employee shall
have the option of electing payment at the applicable overtime rate or time off
equivalent to the applicable overlime  rate (e.g., where applicable rate is one
and one-half (I-W?) times, then time off shall be at one and one-half (l-1/2)
times). Where an employee chooses the latter option, such time off must be
taken within the succeedmg  four (4) pay periods of the occurrence of the
overtime at a lime mutually agreeable to the Hospital and the employee, .or
payment in accordance with the former option shall be made.

Regular straight time hourly rate means the pmduct  of the employee’s
monthly salary as specified in Schedule ‘A”,  multiplred  by twelve (12) and
divided by 1950.

It is understood and agreed that there will be no duplication of premiums
under this Collectwe  Agreement nor pyramiding of premium payments of any
kind.

a) An employee required to standby or remain available for callback duty on
other than regularly scheduled hours shall be paid at the rate of two
dollars and ten cents ($2.10)  for each hour that she is required to remain
on standby.

The number of hours paid for callback shall be deducted from the hours
of standby pay. However, an employee shall be entitled to a minimum of
five dollars ($5.00)  for each period of standby, even if called back to work.

b) Effective April 1, 1992, an employee required to standby or remain
available for callback duty on other than regularly scheduled hours shall
be paid at the rate of two dollars and f@ cants ($2.50)  for each hour thal
she is required to remain on standby. Where such standby duty falls on
a paid holiday, the employee shall receive standby pay et the rate of three
dollars ($3.00) for each hour.

The number of hours paid for callback shall be deducted from the hours of
standby pay. However, an employee shall be entitled to a minimum of six
dollars ($6.00) for each period of standby, even if called back to work
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17106 An employee who is called back to work after leaving the Hosprtal  premrses
and outside of her regular scheduled hours shall be pad one and one-half (I.
l/2)  times her regular straight time hourly rate for all hours worked, or a
minimum of four (4) hours at her regular straight lime hourly rate, whichever
is greater, for each callback In Ihe  event that a callback period overlaps and
extends into an employee’s regular shift, she shall receive only time and one-
half (l-112) for the hours actually worked pnor  to the commencement of her
regular shrft.

17:07 Transportation allowance for each callback will be paid at the rate of ten
dollars ($10.00)  per round mp. or cab fare will  be paid for  those employees
who are unable to provide their own transportatlan.

17:06 a)

b)

Cl

4

Employees on afternoon or night shift shall be entitled to a shift premium
m Ihe amount of forty-five cents ($0.45)  per hour for each full and
completed afternoon or night  shtft

An employee who works a regularly extended shift shall be paid a shift
premkrm  of forty-five cents ($0.45) for each hour worked outsrde  the
normal hours of the seven and one-half (7-l/2)  hour day shift prowdad
such hours exceed hvo  (2) hours if worked in conjunction wrth  the day
shift.

Effective April 1. 1992, employees on an afternoon shin  shall be entitled
lo a shrfi  premium rn Ihe amount of one dollar ($1.00)  per hour for each
full and completed afternoon shift.

Effective April  1, 1992, employees on a night shift shall be entitled to a
shift premium in the amount of one dollar and twenty-five cents ($1.25)
per hour for each full and completed night shift

Effechve  April 1, 1992, an employee who works a regularly extended shift
shall be paid a shift pramrum  of one dollar (91.00)  for each hour worked
outside the normal hours of the seven and one-half (7-112)  hour day shift,
provided such hours exceed two (2) hours il worked in canjunctlon  wrth
the day shrft

17:09 Employees who work approved overtime m excess of two (2) hours of lhes
regularly scheduled shrft  on that day shall receive a one.hatf  (l/Z)  hour pald
rest penod  and shall be prowdad  wrth  a hot meal or four dollars (WOO) if the
Hosprtal  IS unable to provide Ihe  hot meal.
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I?:10 Effective Aptil  1. 1992, an employee shall be paid a weekend shii  premium
of one dollar and thirty-five c8nls  ($1.35)  for each hour worked between 2400
hours Friday to 2400 hours Sunday or such other 48 hour period that the
Hospital may establish.

ARTICLE 16 -LEAVES OF ABSENCE

is:01 a) A leave of absence without pay may be granted at the  discretion of the
Hospital. During any such unpaid leave of absence in excass  of thirty
(30) continuous calendar days, the employee will be suspended from
earning sick leave and vacation credits. Requests for a leave of absence
under this article will be made in writing to the Department Head and the
reply will be in writing

b) It is understood that during an approved unpaid absence not exceeding
thirty 130) continuous days oranyapproved  absence paid by the Hospital,
both seniority and service will accrue.

c) During an unpaid absence exceeding thirty (30) contmuous  calendar days,
credit for service for purposes  of salary increments. vacation, sick leave,
or any other benefit under any provision of the Collective Agreement or
elsewhere, shall be suspended: the benefds  concerned appropriatelv
reduced on  a pro rata ba;is and Me employee’s anniversary date  adjusteb
accordingly.

In addition, the employee will Mcome  responsible for full payment of
subsidized  employee benefits in which she is participating for the period
of the absence. The employee may arrange with the Hospital to prepay
the full premium of any applicable subsidized  benerds  in which she is
participating during the period of leave in excess of thirty (30) continuous
days to ensure continuing coverage.

It is further understood that during such absence. credit for seniority shall
be suspended and not accrue  during the period of absence.
Notwithstanding this provision, senionty  shall accrue for a period of thirty
(30) months if an employee’s absence is due to a disability resulting in
WCB or LTD  benefits.

1 RO2 Seraavement Leave
Should a death occur in the immediate family of an employee covered by this
Agreement (immediate family being limited to father. mother, spouse, child,
brother, sister, mother-in-law. father-in-law, sister-in-law. brother-in-law,
grandchild or grandparents), she must request a leave of absence for
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bereavement and, on such request, shall be granted time off for the purposes
of making arrangements for or attending the funeral providing such time off
shall not exceed a total of three (3) conseculive  calendar days either
immediately followmg  the date of death or including the day of dealh,
whichever is applicable. In the event the funeral is delayed for any reason,
the day of the funeral shall be granted as a bereavement day provided that
the total number of davs paid for beresvement shall not exceed three (3).
The Hospttal  agrees to make up the employee’s regular pay (computed at her
regular straight time hourly rate and excluding any premiums) for any such
leave based on the number of hours the employee would otherwse have
worked during the period of three (3) days. Bereavement leave on an unpaid
basis may be extended, at the discretron  of the Hospftal,  to permit reasonable
travel time S the place of burial is outside the Prownce  of Ontario.

18:03 Jurv
If any employee is required to serve as a juror in any court of law. or IS
requtred  to attend as a witness  in a court proceeding In which the Crown 1s.
a party, or is required by subpoena to atlend  a court of law or coroner’s
inquest in connection with a case arising from the employee’s dukes  at the
Hosprtal,  the employee shall not lose regular pay because of such attendance
and shall not be required to work on the day of such duly provided that the
employee:

a) notifies the Hospttal  immediately on the employee’s nolification  that she
wtll  be required to attend courl:

b) presents proof of service requrring  the employee’s attendance;

c) deposits with the Hospital  the full amount Of compensation recerved,
excluding mileage, travelling and meal allowances, and an official recerpt
thereof.

18:04 Preanancv  Leave
a) Pregnancy leave of absence will be granted in accordance with the

provisions of the Fmolovmenl  Standards Act. except where amended by
this  provision.

b) An employee who is pregnant and who has been employed for at least
thirteen (13)  weeks immediately preceding the expected date of birth shall
be anlitled.  upon her written application, to a pregnancy leave of absence
of a maximum of seventeen (17) weeks from employment.

An employee enlitled  to pregnancy leave of absence under Article 18:04
is also entilled  to oarental  leave of absence under Article l&05,  such that
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a pregnant employee is entitled to a combined total of thirty-five (35)
weeks’ leave of absence prior to and after delivery.

The employee shall give the Hospital written notification at least four (4)
weeks in advance of the anticipated date of the commencement of her
leave of absence and of the expected date of return. Wnere
circumstances change such that the date of the commencement of the
pregnancy leave originally anticipated by the employee changes, the
employee shall notify the Hospital thereof as soon as possible.

An employee not intending to return IO work with the Hospital is required
to advise her supervisor in writing at least four (4) weeks prior lo the
expiry  of her pregnancy leave.

The Hospital, on the request of the employee, will make every effort to
work with the employee to assign her duties which will take her pregnancy
into account, where possible. If an amployaa  becomes ill as a result of
a complication artsing out of pregnancy, Article 20 shall apply up to her
estrmated  date of delivery or requested date of commencement of
pregnancy leave, whichever is fir$l.

An employee granted pregnancy leave shall be reinstated lo her former
position and job duties, unlass  they have been discontinued, in which
case she shall be given a comparable job in terms of level of
responsibility and remuneralron,  with no loss of wages or benefits.

Nohvithstanding  Arlicle  1901, service and asniomy  will accrue for a
maximum period of seventeen (17) weeks if an employee’s absence is
due to a pregnancy Iaave,  and for a maximum period of eighteen (18)
weeks  if an employee’s absence is due to a parental leave. In addition,
the Hospital will continue to pay its share of the premiums of the
subsidised employee benefits in which the  employee is parlicipating  for
up to seventeen (17) weeks from the commencement of the pregnancy
leave, and for up to eighteen (18) weeks from the commencement of the
leave while the employee is on parental leave, unless the employee does
not intend to pay her contrrbutions

h) Effective on confirmation by the Unemployment Insurance Commission of
the appropriateness of the Hospital’s Supplemental Benefit (SUB) Plan,
an employee who is on pregnancy leave as provided under this
Agreement and who is in receipt of Unemolovment  Insurance oreonancv
benefits pursuant to Section ‘16 of the Unemolovment  In&n&  Aci,
1971,  shall be paid a supplemental unemployment benefit.  That benefit
will be equivalent to the difference between seventy-five percent (75%) of
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her regular weekly earnings and Ihe sum of her weakly Unemployment
Insurance benefils  during her leave end any other earnings, Such
payment shell commence following completion of the two  (2) week
Unemployment Insurance waiting period.  end receipt by the Hospital of
the emplovee’s  Unemolovment  Insurance cheque stub es proof that !she
is in rece$t  of Unemblo;ment Insurance pregnancy beneMs  end shall
continue while the employee is in receipt of such beneftis. The
employee’s regular weekly eamlngs  shell be determined by multiplying
her regular hourly rate on her lest day worked prior to the commencement
of the leave limes her nomlal  weekly  hours.

1805 Parenlal Leave
a) Parental leave will be grantad  in accordance with the provislons  of the

Emolovment  Standards Act, except where emended by this prowsion.

An employee who has been employed for et Iaest thirteen (13) weeks and
who is the parent of a &Id  is entfled to a parental leave of absence
without pay for a maximum of twenty-eight (28) weeks following.

0 the birth of a child, or

ii) the coming of the child into the care. custody and control of a
parent for the first time.

The parties acknowledge that “parent” is defined by the
Emplovment  Slandards  Amendment Act fPrem;Ind  Parental Leavd
1990 to include a person with whom a child is placed for adoption end a
person who is in a relationship of some permanence wilh Ihe  parent of Ihe
child end who inlends  to treat lhat  child  es his  or her own.

The employee shell give the Hospltel  wnllen  notificalion  al least four (4)
weeks in advance of the anticlpeted  date of the commencemenl  of lher
leave of absence and of Ihe expected date of return. If, because of late
receipt  of confirmation of a pending adoption. the employee finds It
impossible  to request the le,sve  of absence in wnting,  the request may be
made verbally and subsequently verified in Wtlng.

An employee not mtending  to return to work with the Hosp~lal  IS required
to advise her supervisor  in writing  et lees1  four (4) weeks pnor  to Ihe
expiry  of his or her parental leave.

An employee granted parental leave shell be remstated  to his  or her
former position and job duties, unless  they have been disccntinued.  in
which case  he or she shell be given a comparable job  in terms of level of
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responsibility and remuneralion,  with no loss of wages or benefits.

g) Notwithstanding Article 1801. service and seniority will acme for a
maximum period of eighteen (18) weeks tf an employee’s absence is due
to parental leave. In addition, the Hospital will continue to pay its share
of the premiums of subsidized  employee beneftis  in whrch  the employee
is participating for up to eighteen (IS)  weeks from the commencement of
the leave while the employee is on parental leave, unless the employee
does not intend to pay his or her contribukons.

h) Effective on confirmation by the Unemployment Insurance Commission of
the appropriateness of the Hospital’s Supplemental Benefit (SUB) Plan,
an employee who is on parental leave as provided under this Agreement
and who is in receipt of Unemployment Insurance parental benefits
pursuant to Section 20 of the Unamolovment  Insurance Act shall be paid
a supplemental unemployment benefit. Tnat  benefit will be equivalent to
the difference between seventy&e  percent (75%) of his or her regular
weekly earnings and the sum of her weekly Unemployment tnsurance
benefits during the leave and any other earnings. Such payment shall
commence following completion of the two (2) week Unemployment
Insurance waiting period, and receipt by the Hospital of the employee’s
Unemployment Insurance cheque stub as proof that she is in receipt of
Unemployment Insurance parental benefits and shall continue while the
employee is in receipt of such benefits. The employee’s regular weekly
earnings shall be determined by multiplying her regular hourly rate on her
last day worked prior to the commencement of the leave times her normal
weekly hours.

&ociatton  Leave
a) Leave of absence shall be granted to employees who are elected‘or

appointed to represent the Association at meetings, conventions or
conferences, provided the Hospital receives notification hvo  (2) weeks in
advance and pmvided  such leave does not interfere with the efficient
operation of the Hospital. All such leave shall not exceed a total of ten
(10) days in any calendar year and not more than one (1) employee from
the same department or division. The Hospital agrees to pay the
employees during such leaves and to invoice the Association for
reimbursement of such pay.

b) The Hospital agrees to consider a request for a leave of absence without
pav  and with no accumulation of seniority for an employee elected or
appointed to a paid position with the Association provided such leave
does not interfere with the etflcienl  ooeration  of the Hosoital.  Such leave.
if granted, shall be for a period of one (1) calendar year only and only one
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(1) employee in the bargaining unit may be on such leave al the sarna
time. The granting of such leave shall not be unreasonably wthhsld.

18:07 Education Leave
a) An employee who attends a course required  by the Hospital shall be

reimbursed for all reasonable expenses above normal daily expenses
incurred by the employee relating to the course, on presentation d
receipts.

b) An employee who chooses to attend a course that !s directly related to
her job and that was approved by her supervlsor  in advance. shall be
reimbursed a portion of the cosls  of the course according to the policy
and budget of the department or division. The department or division
must provide employees wth the most recent and awlable  Informalnon
regarding policies and funds for courses. The employee must apply in
wiling in advance for authorization  from her supervisor to attend the
course and must present receipts when claimmg the portion of expenses
that had been approved.

1 a:08 Pre-Paid  Leave Plan
a) Pu[Qase

The Pre-Paid Leave Plan is a plan developed to afford employees the
opportunity to take a one (1) year leave of absence. funded solely by the
employee through the deferral of salary over a defined period, in
accordance with Part LXVIII  of the Income Tax Reaulations.  Section 6801
(as may be amended from time to tame).

Application
Eligible employees must make wtten  application  to the Department
Head. wlh a copy to the Director, Labour Relations, at least SIX (6)
months prior  to the mlended  commencement date of the salary deferral
porflon  of the pre-pald  leave plan. Such application  will  outline the reason
the leave is being requested. Priority will be gwn  lo applicants on the
basis  of seniority The employee wll be Informed of the disposition  of her
application as soon as IS reasonably possible  after the closing date for
appllcalions.

The total number of employees that may be accepted into the Pre-Paid
Leave Plan m any one plan year as defined I”  Article 18:08(l)  from this
Bargainmg  Unit shall be three (3). Where there are more applicalions
lhan  spaces allotted, seniority shall govern subject to b) above.

Nature of Final Aqreement
Final approval for entry mto  the Pre-Paid  Leave Program WIII  b; subjecl
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to the employee entering into a formal agreement wilh the Hospilal,
authorizing  the Hospital to make the appropriate deductions from the
employee’s pay. The agreement will also Include:

il A statement that the employee is entenng  ffie  Plan in accordance
with Artcle 1508  of the Collective Agreement.

ii) The period of salary deferral and the period for which the leave is
requested.

iii) The manner in which the deferred salary is to be held

The letter of application to enter the Plan will be appended to and form
part of the written agreement.

e) Defenal  Plan
The deferral porlion  of tha  plan shall involve an employee spreading four
(4) years’ salary over a five (5) year period. Dunng  the four (4) years of
salary deferral, twenty percent (20%) of the employee’s gross annual
earnings will be deducted and held for the employee. Such deferred
salary will not be accessible to the employee untrl  the year of the leave
or upon the collapse of the plan. An employee may request that the
deferral portion of the plan be less lhan  four (4) years and Ihe percentage
of the employee’s gross annual earnings which will be deducted and held
will be increased accordingly.

f) Deferred Eaminas
The manner in which the deferred salary is held shall be at the discretion
of the Hosprtal.  The employee will be made aware, in advance. of having
to sign any formal  agreement, of the manner of holding such deferred
salary

Reasonable effort will be made by the Hospital to invest deferred salaries
in a manner calculated to attract interest rates comparable with those of
Government of Canada Treasury Bills.

All deferred salary plus interest, if any, shall be paid to the employee at
the commencement of the leave or in accordance with such olher
payment schedule as may be agreed upon between the Hospital and the
employee.

lnterast  which is accumulated during each year of the deferral penod  shall
be paid out to the employee in accordance with Part LXVIII  of them
Tax Regulations,  Section 6801.
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g) Health and Wetfare  Benefits
All beneftis  shall be kept whole durtng  the deferral period of the Plan.

Employees will be allowed to participate  m health and welfare benefits
plans during the year of Ihe leave. but the full cost of such plans will be
borne by Ihe  employees. Contributions to the Hospitals  of Ontario
PensIon  Plan will be in accordance wilh  the Plan.

Nohvithstanding  the above, employees will not be eligible  to parllclpate  in
the disability income plan durmg the year of the leave.

h) Senioritv  and Service
During the year of the leave, seniority shall continue to accumulate.
Servlce  for the purposes of vacalion  and salary progressjon  and other
benefits WIII  be retained, but WIII  not accumulate during the period  of Ihe
leave.

i) Assignment on Return
On return from leave. a partlcipanl  will be assigned to her former posItton,
unless it is no longer available. In such a case, the employee will  be
given a comparable job, rf possible,  orlhe layoff provisions will be applied.

j) WIthdrawal  Riahts
0 A participanl  may withdraw from (he  Plan at any time up to a dale

three (3) months prior  lo Ihe  commencement of the leave.
Deferred salary and accrued lnleresl  will be returned to the
participant within  a reasonable period of lime.

ii) On Leavina  EmDlovment
If a participant resigns  or ts termnated prtor  lo Ihe commencement
of the leave, deferred salary plus interest wtll  be returned to the
participant wlthln  a reasonable period of lime. In the event of Ihe
death  of a pariicipant,  such funds will be patd  to Ihe OafilcipanVs
estate.

k) Replacement Emolovees
The Hosollal  WIII  endeavour to tind  a temporary replacement for Ihe
employed. es far in advance as practicable.  If the Hospital  1s unable to
find a suitaole  replacement, It may postpone the leave If, after a period
of postponement, a suitable  temporary replacemenl  cannol  be found. the
Hospital will have the option of consloering  a further postponement or of
collapsing the Plan. The employee, subject to such a postponement, will
have the option of remaining  in the Plan and rearranging the leave at
mutually agreeable lime, or 01 wllhdrawlng  from lhe  Plan as outlined I”
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I) Plan Year
The year for the purposes of the Plan shall be from September 1st of one
year to August 31st of the following year, or such other years as the
parties may agree to.

m) Stalus  of Reolacement  EmDlOVee
Only the original vacancy resulling  from an absence due lo Prepaid
Leave will be posted.

Employees in the bargaining “nil at the Haspilal  represented by Allied
Health selected lo till vacancies resulting from replacing an employee on
a Pre-Paid  Leave need not be considered for other vacancies while
replacing such employee. Upon completion of the Leave, the replacing
employee will be returned to hrs former position, and the filling of
subsequent vacancies wrll  likewise be reversed.

Employees newly hired to fill vacancies resutting  from replacing an
employee on Pm-Paid  Leave will not accrue senionly  during the filling of
such vacancies. Furthermore, such employees need nol be considered
for other vacancies. If such employees do post into penanent  positions,
they will be uediled  with seniority from their last date of hire.

ARTICLE 19 - UNIFORMS

i9:01 It is agreed that, where the Hospital requires uniforms to be worn, such
uniforms shall be supplied, repaired and laundered by the Hospital. Il.is
further agreed that the number and style of the uniforms supplied shall be at
Ihe  discrelion  of the Hospital and shall remain the property of the Hospital.

ARTICLE 20 - SICK LEAVE AND LONG-TERM DISABILITY

2o:ot Pay for sick leave is for the sole and only purpose of prolecting  Ihe  employee
against loss of regular income when she is legitrmalely  ill and unable lo work.

20:02 In order to receive sick leave pay, an employee shall notify her immediale
supervisor as soon as possible before the start of her shift, so that a
replacement can be obtarned  or rearrangement of the employee’s work
schedule can be made
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20:03 An employee may be required to produce proof of sickness in the form of a
medfcal  certificate  for any absence.

20:04 Sick leave shall be allowed for illness for employees after the campletlon  of
their  probationary period on the basis of one and one-half (I-112)  days per
month of active employment to a lolal  of eighteen (IS)  days’ sick leave for
each year of continuous seTvice. For clanficatian,  an employee will  not
accumulale  sick leave credits during periods  of layoff, trme  off work due to
accldent  or illness compensable by Workers’ Compensalfon,  leaves of
absence in excess of thirty (30) continuous calendar days, and penods  off
work due to illness in excess  of thirty (30)  continuous calendar days.

2o:os Employees who work less than thirty-seven and one-half (37-112)  hours per
week shall be entttled to accumulate sick leave on Ihe basrs  of one and one-
half (1-l/2)  days per one hundred and sixty-two and one-haff  (162-l/2)  hours
pad Hours paid shall exclude premium payments.

2O:CkS All unused atck  leave in any year may be accumulated to a maxlrnum  of one
hundred and twenty-six (126) days.

20:07 Employees shall not be entttted  to sick leave for sickness  or accident
compensable by the Workers’ Compensation Board.

The following provisions (20:08 to20:14  inclusive) shall be Implemented effecbve  sixty
(60) days following signing  of the Collective Agreement:

20:08 The Hosprtaf  will assume tolal  responsibifrty  for providing  and funding a short-
term sick leave plan at least equivalent to lhal  descrioed  rn the 1984 Hosptlals
of Ontano  Disabilrty  Income Plan brochure.

The Hosprtal  will pay 75% of the billed prermum  towards coverage of eligible
employees under Ihe long-term disability pornon  of the Plan (HOODIP  or an
equivalent plan). The employee will pay the balance of the brlled  premix
through payroll deductron.  For the purpose of transfer to the shod-term
portion of the disability program, employees on the payroll as of the effective
date of the transfer wilh  lhree  (3) months or more of serwce  Shall be deemed
lo have three (3) months of senxe.  For the purpose of transfer to the long-
lerm  portion of Ihe disability program, employees on the active payroll .as of
Ihe  effeclfve  date of the transfer wilh  one (1) year or more of service shall be
deemed to have one (1) year of servrce.

2o:os Effective the first of the monlh  following Ihe transfer, the exrsling sick leave
plan in the Hospital shall be lerminated  and any provlsions  relallng,to  such
plan shall be null and vald under the Collective Agreement.
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Existing sick leave credits for each employee shall be converted as of the
date of transfer to a sick leave bank lo Ihe  credit of the employee at the lhen
current rale per diem of pay based on her regular straight hourly rate. The
“sick  leave banK’  shall be utilzed to supplement payment for sick leave days
under the new program which would otherwise be at less than full wages.
This will be equal to one hundred percent (100%)  of the employee’s gross
earnings to the limit of the employee’s acwmulaled  SI& leave bank.

2o:io

20:11

20:12

20~13

20:14

There shall be no pay reduction from an employee’s regular scheduled shift
when en employee has compleled  any porlion  of Ihe shit prior to going on
sick leave benefits or Workers’ Compensation benefits.

The Hospital further agrees to pay employees an amount equal to any loss
of benefits under HOODIP for the first two (2) days of the fourih  (4th)  and
subsequent period of absence in any calendar year.

The short-tern? sick leave plan shall be r%glstered with the  Unemployment
Insurance CornmissIon  (UIC).  The employees’ share of the employer’s
unemployment insurahce  premium reduction will be retained by the Hospital
towards offsetting the cost of the benefil  Improvements contained in Uris
Agreement.

lf an employee is absent from work as a result of an illness or Injury suslained
at work, and has been waiting approval of a claim for Workers’ Compensalion
for a period longer than one complete pay period, she may apply to the
Hospital for equivalent to the lesser of the benefit she would receive from
Workers’ Compensalion  if her claim was approved, or the benefit to which she
would be enlilled  under the short-term sick plan. The employee must provide
the Hospital with evidence of disability and a written undertaking that any
paymenis  will be refunded to the Hospital following final determination of Ihe
claim bv  the Workers’ Comoensation  Board. If Ihe claim for Workers’
Comp&sation  is not approved, the monies  paid as an advance will be applied
towards the benefits to which the employee would be entitled under the short-
term sick plan

ARTICLE 21 -HOLIDAYS

21:01 Where  an employee has compleled  twenty (20) working days of employment,
such employee shall be entitled to receive the appropriate pay for the
following paid holidays, provided she fulfills  the other qualifying provislons  set
out below:
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New Yeats Day
Good Friday
Victoria Day
Dominion Day
Civic Holiday

Labour Day
Thanksgiving Day
Christmas Day
Boxing Day

21 :a2 Anmversaw Oav and 14th and 12th Floallna  Holldavs
An employee WIII  be granted one additional day annually In conjunclton  with
her anniversary of employment. The day actually granted by the Hospital
shall be considered to be her Anniversaw  Oav. Effective Aoril  1. 1989. an
employee WIII  be granted 1 lth and 12th flialing.non-premium  ‘holidays. Each
of these two (2) holidays may be taken immediately preceding or following  a
vacation period and/or  to provide a three (3) day weekend. with due
consideration lo the employee’s request and the efficient  operation of the
Hospital. These days will  be considered as separate holidays and will not be
combined or be taken in conjunction with  another aulhorized  holiday lo
provide a four-day weekend. They cannot be carried over from one year to
the next.

21:03 The parties hereto recognize  lhat  Ihe Hospital must extend dally service to
patients and that the Hospital operates  on a twenty-four (24) hour, seven (7)
day basis. It is, therefore, necessary to retain some of the employees on duty
even on holidays. The followmg  regulations  will govern the granling  of
holidavs:

employees who are not required to work on the above holidays shall be
gwen  the day off wth pay;

an employee required to work on any of Ihe foregoing holidays shall be
paid al one and one-half (l-112) limes her regular straight  lime hourly rafe
of pay for all hours worked on such holiday. In addition, she shall recewe
any holiday pay to which she may be entitled or, al the option of the
employee. an equivalent amount of time off in keu of holiday pay wth pay
at her regular straight time hourly rate of pay. Such lieu day shall be
scheduled in accordance with the operational requirements of Ihe
Hospital.  In order to qualify for hollday  pay or a lleu  day off, an employee
musl  quaIffy  under the provismns of Article 21:03(d);

holiday pay will be computed on the basis of the number of hours the
employees would otherwise work had there been no holiday at her regular
straight tlme hourly rate of pay;

In order to qualify for each holiday, the employee must work her full
scheduled shifl  immediately preceding and followng  the h&day,
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ff a holiday falls during an employee’s scheduled vacation period or on an
employee’s scheduled day off. an additional day off with pay shall be
scheduled by mutual agreement;

where a holiday falls on a Saturday or Sunday, the premium day shall be
the actual date of the holiday but the Hosprtal  shall designate an adjacent
day as the day off for the purposes of Article 21.03 (a);

Subject to Article 21:03(b), an employee who works approved overtime on
a holiday will be paid at two (2) times her regular rate of pay for such
overlime  worked.

21’04 It is understood and agreed that an employee commencing duty at 2330  hours
immediately pnor  to a holiday shall be paid at the rate of one and one-half (l-
l/2)  times  the employee’s regular stratght  time  hourly rate of pay for all hours
worked. It is further understood and agreed that the employee commencing
duty al 2330  hours falling  on the day of a statutory holiday shall be paid at her
regular straight time hourly rate of pay for the entire period of duty.

21:05 A statutory holiday that occurs dunng  the course of or at the end of an unpaid
leave of absence shall not be paid.

ARTICLE 22 _ VACATIONS

2201 The vacation year shall be from each employee’s anniversary date to
annivsrsaly  date.

22:02 An employee will not be credited with vacation allowance until she has six (6)
continuous months of active employment at which time she will be credited
with six (6) limes her monthly entitlement.

22:03 An employee in the active employ of the Hospital is entitled to vacation on the
following basis.

a) if actively employed for less than lhree (3) years of continuous
employment:

- 1.25 days of vacation with pay for each month of service (ffteen
(15) working days par annum);
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if actively employed for three (3) years, but less than Fitteen  (1.5)  years  of
continuous employment:

- four (4) weeks’ annual vacation with  pay as of ther
anmversary  date (1.67 days per month, or twenty (20)

working days per annum);

if actively employed for ffteen (15) years  but less than hvenly-five  (25)
years of continuous employment:

- five  (5) weeks’ vacation  with pay as of IheIr  anmversary  date (2.06
days per month, or 25 workmg days per annum)

ii active& emoloved  for twenty-five  (251  veers  or more of ConUnuous
e m p l o y m e n t :

_ six (6) weeks’ vacation with pay as of their  anmversary  date (2.5
days per month, or  lhirty  (30) working days per annum)

Persons who do not olhenvise  qualify under the provlslons  of the Article snail
receive  the vacation  entitlement provided  by the Employmenl  Standatas Act
of Ontario.

It is understood and agreed Ihal the Hospital  V/III  give  every consideration to
the person’s preference as to the timing of their  vacation. The vacation
application schedule shall be posted not later than February 1st of each year
Menevar possjble,  any overlapping as IO the preference of employees !or
vacation dates will be resolved by their respectlve  seniority  provided  the
vacation  requests were submitted prior to April  1st  of each year for that
calendar year. Requests for vacations that are submitted after April  1 of each
year WIII  be treated on a first-come, first-served basis in terms of scheduling
Confirmation  of vacation WIII  be provided by May 1st  of each year. If
necessary, the Hospltal  will reservk  the right  io the fmal de&Ion  as to the
scheduling of vacations.

Subject to Article 22.04, a person may accumulate vacation credits for a
mamum  of eighteen (16)  monlhs’  SeTvIce.  However. a person WIII  not be
permItted  to take any vacation until she has completed at least six 16)
continuous months of active employment wllh  the Hospital.  Up to one 11)
week of vacation  may be taken in blocks of one (1) day or more Tne
maximum vacation  period  shell be six (6) weeks.

Payment of vacation pay will be based on the employee’s srralght  lime hourly
rate. In cases where the vacation allowance based on thls  calculation results
~n  a fractional day, !he  person shall be given the full day off, but only pald  for
Ihe fraction of a day.
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It is understood the scheduling during en employee’s absence due to vacation
is Ihe  sole responsibility of the Department Head or Chief Technologist.

When en employee  lerrninates  employment before taking earned  vacation,
she shell be paid on a pro-rate basis for Ihe  unused portion.

Reducad full-time employees shell receive vacation credtts based on one
hundred end sixty-two and one-half (162-l/2)  hours paid being equivalenl  to
one (1) month of active employment. Hours paid do not include premium
payments.

Were an employee’s scheduled vacation is interrupted due to serious illness
requiring the employee to be en in-patient in a hospital, the period  of such
hospitalizalion  shall be considered  stck  leave. The portion of the employee’s
vacalion  which is deemed to be sick leave under the above provision(s) will
not be.counted  against the employee’s vacatton  credits. As well, a
physician’s certificate indicating the amount of time the  employee must stay
off work following such hospitaltzation  will be cunsidered  stck  leave.

Employees who work less than thirty-seven and one-h&f  (37-W  hours per
week will have their vacation entiilement  calculated on a pro-rata basis.

ARTICLE 23 - BENEFIT8

23:Ol

23:02

23:03

2304

The Hospital agrees to contribute one hundred percent (100%)  of the billed
premium of en insurenca  plan that provides for semi-pnvate  coverage.

The Hospital agrees to contribute one hundred percent (100%)  of the billed
premium of the Hospitals of Ontario Group Lila  lnsuranca  Plan for each
eligible full-time employee in the acltva  employ of the Hospital end in the
Bargaining Unit who has completed her probationary period. In accordance
with the regulations of the Plan. it is a requirement that employees must enrol
in the Plan at the begrnning  of the fourth month of employment.

The Hospital shall contribute. on behalf of each eligible employee, seventy-
five percent (75%)  of the billed premium under tha  Extended. Health Care
Plan. The deductible for the Exlended  Health Care Plan will be $15 (sinole)
end 625 (family) end coverage will  include visron  care with a rnaximu~  of ‘sg
every hventy-four  (24) months per parson.

The parties agree that any end all divisible surplus or excess  credits or
refunds or reimbursements under whalever name that may arise during  the
terra of the Collective Agreemenl  end result from lower premium amount
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23:05

2306

23:07

23:06

(under lhe Ontario Health  Insurance Act or any other leglslalion  or other
benefit plans), than the total amount paid  by the Hospital  and the employee
al the cnmmencemenl  of Ihe  Aweement as Dremium cavments  for oresent
health services shall awue -to  and for the be&i of Ihe  H’ospltal.
nohvithstanding  any legislation to the contrary.

pental  Plan
Eligible  employees in Ihe bargaining unit shall participate  In Ihe Group Dental
Plan (Blue  Cross #9 or its equivalent - current ODA fee scheoule) The
Hospital shall contribute seventy-five percent (75%) of Ihe  bllled  premium.

In any case, where the Hospital is paying a portion of the billed premum for
any plan, lhe balance of Ihe monthly premum shall be pald  by paniupaling
employees lhrough  payroll deductlon.

Employees who work less than thirty-seven and one-half (37.112)  hours per
week shall be entitled to the above-mentioned payment of premums on a pro-
rata basis in accordance with Ihe number of hours worked

The Hospital may, at any time, substilute  another canler for any plan (other
than OHIP) provided that Ihe benefits conferred lhereby  are not m total
decreased. Such substitulion  will  not oowr on less than sixty  (60) days’
notice to the Asscclaticn.

ARTICLE 24 - SALARIES AND ALLOWANCES

24:Ol The employees who work the maximum  hours provided by this  Agreement
(not including overlime)  whelher  received by monetary or lieu lime
compensation, shall receive the monthly salaries sel cut in Schedule “A”
Employees working less lhan  their  regular hours (37-112)  WIII  have IheIr  salary
pro rated.

24:02 Annual salary incremenls  will  normally become  effective the flrsl  pay period
following the employee’s review date In their  currenl  ciassdlcatlon.

24:03 Techrvcians  who become regislered  technologists wll be reclassified
relrcaclwe lo Ihe dale shown on the employee’s certificate  of registration.

24.04 The Hospllal  agrees to Inform  new employees lhal a claim for recent related
experience, if any, shall be made in wiling by fhe  employee al the lime of
hiring. The Hosprtal shall credit each employee with  one (1) increment level
for each year of related experience up ta a maximum of two (2) increment
levels below Ihe  maxlmum  of the salary scale. Part-time  work experience
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shall be credited as sixteen hundred and fifty  (1650)  hours of work equals one
(1) year of experience.

Current employees who ware eligible to claim credit under the formula of one
(1) increment for every two (2) years of experience may make a claim under
the present provision and have their position on the salary grid adjusted,
effective April 1, 1991 up to a maximum of two (2) increment levels below the
maximum of the salary scale.

24:OS Resoonsibilitv  Allowance
Where an employee is assigned temporarily to perform the duties and assuma
the responsibilities of a higher-payrng  classification for a period in excess of
half (l/2) a shift, she shall be paid responsibility allowanoa  of $3.00  par seven
and one-half (7-l/2)  hour shift worked in such capacity end 84.50  per twelve
(12) hour shift worked in such capacily.

Effedrve  April 1, 1992 where en employee is assigned temporally  to perform
the duties and assume the responsibililies  of a higher-paying classification for
a penod  in excess of half (lf2)  a shrft.  she shall be paid responsibrlity
allowance of one dollar and twenty cents ($1.20)  for each hour worked in
such capacity. An employee who is required to assume “in-charge”
responsibility on weekends, evenings or night shins shell also be paid the
responsibility allowance. Responsrbility  allowance shall be paid in addition to
regular salary and shift  premium

ARTICLE 25 -GENERAL

2501 Discicline
al At the time that formal disciolme is imposed. or al anv  staqe  of the

’ grievance procedure. including the complaint stage, an employee is
entitled to be represented by her Association Representative. The
Hospital agraes  to noti  employees of this right in advance.

b) Any letter of disciplrne.  suspension or other sanotion  will be removed from
the record of the employee twenty-four (24) months following the receipt
of such letter, suspensron or sanctron  prowded  that the employee’s record
is discipline-free for such twenty-four (24) month period. Matters which
are reported to professional bodies or licensing boards will be retained on
file at the discretion of the Employer.

c) No document shall be used against an employee where it has not been
brought to her attentron  in a timely manner.
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25:02 Technoloqical  Chanoe
a) Vhere the Hospital has determined to introduce a technological  change

which will sig&cantly  atter the status of an employee wilhm  the
Bargaining Umt,  the Hospital shall meet wth the Association as soon as
possible to consider ways of minlmizing  adverse affects (if any) upon the
employees concerned. This  shall not delay implementation of the change.

b) !&here  computers are Introduced into the workplace and employees are
reqwed to ulilize  those computers I” the course of their duties, the
Hospital agrees Ihat,  li  it considers computer tranng  to be necessary, it
will be provided at no cost to the employees Involved.

25:03 Personnel Files
al An emolovee  shall. upon  written reauest  with at least twentv-four  (241
-’ hours’ Aol;ce. have anbpportunity  to view her personnel file during nom&

working hours of Personnel Services.

b) A copy of any completed performance appraisal  which 1s to be placed nn
an employee’s file shall first be rewewed wth the employee. it 15
acknowledaed  that this aooraisal  does not constituta  discipline. The
employee ihall initial such’appraisal  as having been read and shall have
the’op~ortunity  to add her wews  to such appraisal  prior to it bung placed
m her file. Each emolovee  shall have reasonable access  to her file for the
purposes of rev&ng.  any evaluations or formal disciplinary  notations
contained thereln  !n the presence of her supervisor. A copy of the
appraisal will be provided to the employee upon her request.

25.04 The Hospital  agrees to prowde  Ihe  Assoclatlon  wlh Job Descriptions for Its
present classifications. Further, the Hosp~ral  agrees to provide copies of all
new or revised Job Descrlotions  for all oositlons  for which the Assoclatlon  IS
the bargalning  agent

ARTICLE 26. HEALTH AND SAFETY

26:01 a) The Hospital and the Association agree that they mutually aesire  to
maintaln  standards of safety and health I” the Hospltal  m order to prevent
accidents. injury or illness.

b) Under applicable legislation.  employees are subject to a Haspltal
prescribed physical exammatlon  at time of hire.  upon transfer or
promotIon.  and at annual intervals thereafter. Such exammation  may be
conducted by the Hospltal’s  Heallh  Serwce  Phwwan.  or by  chance.  by the
employee’s personal physlcian.



c) Recognizing  ks responsibilities under the applicable legislation, the
Hospital agrees to accept as a member of its Accident Prevention -Health
and Safety Commfttee.  one (1) representalive selected or appointed by
the Association from amongst its bargaining unit employees. Such
representative shall not suffer loss of pay as a result -of  attending
meetinas  of this Committee, and time off from her regular  duties shell be
granted upon request tn order to attend meetings-of this Committee
without fear of reprisal.

ARTICLE 27 - RETROACTIVITY

27:Ol a) Retroactivtty  shall apply to all monetary items and shall be based on all
hours paid from April 1, 1991 except where othenvise  specified in this
award. Retroactive payments shell apply to all employees in the
bargaining unit as of April 1. 1991, unless othenvise  specified. Any new
employees hired since thal date shall be entitled to retroadivity  to their
date of employment.

b) For the purpose of this Article, Ihe following shall be considered monetary
items: salaries based on all hours paid, standby pay, callback pay, shift
premium, weekend premium, responsibiltty  allowence,  ovenime,  holiday
pay, vacation pay and transportation allowance.

c) Retroadtve  payments shall be paid on a separate cheque. or by way of
a separate direct deposit, if applicable At the same time, employees
shall be provided with a statement showing how the  retroactive payment
was calculated. Retroactivity shall be paid within three (3) pay periods
from the date of the Arbitration award.

d) Where payments ara not made wtthin  the  time limits set out above,
interest et the prevailing bank rate shall be payable from the data of the
expiration of the time limit until the date of the payment

27:02 The Hospital shall notify all employees who hava  left its employment prior to
the dale of notification of their entitlement to retroactive pay and the manner
in which it may be claimed. Such notice shall be by registerad mail to the
employee’s last known address, and the Association shall be provided wilh
a copy of each notice sent. Such employees will have a period of thirty  (30)
days after the mailing of the notice in which to claim such adjustment, and not
thereafter.
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ARTICLE 28 - DURATION
,.‘pc

2801 This Agreement shall take effect &DJJ.mlland  shall continue m full force
and effect until  March 31. 1993,  except es otherwe  stated, and shall
continue auio~~i~~~~e~~e~~fcr-annual  periods of one (1) year each
unless either party notifies  Ihe other in wrltlng  wllhln  the penod  from nmety
(90) days preceding the expiry  date of the Agreement, that il  dew%  to amend
or terminate fhe  Agreement.

DATED at Toronto, Ontario. this  &day of

FOR THE HOSPITAL: FOR THE ASSOCIATION:
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SCHEDULE ‘A”

MONTHLY SALARY SCHEDULES

REGISTERED TECHNOLOGISTS

start1 2 3 4 5 6 7 8 9

01/04/91 2732 2678 2940 3044 3148 3251 3355 3459 3563 3667

01/10/91 2732 2876 2977 3099 3222 3344 3466 3589 3711 3633

01104192 2732 2676 2999 3133 3266 3400 3533 3667 3600 3934

INlXRMEDIATE  TECHNOLOGISTS

Slat1 2 3 4 5 6 7 8 9

31/03/91 2912 3068 3115 3171 3250 3314 3367 3467 3522 3574

01/04/91 2999 3160 3206 3266 3346 3413 3489 3571 3626 3681

The joint committee established by the Emrich  Award shall place each Intermediate
Technologist  on either the Registered Technologist or Senior Technologist salary scale
effective October 1. 1991 at the next appropriate step which would provide some
increase, together with an additional  cash payment sufficient to provide a minimum 6%
Increase  to each lntenediale  Technologist in Lhe first year ofthe colletiive agreement.
Any Intermediate Technologist reclassified as a Registered Technologist may file a
grievance to dispute such reclassification.

SENIOR TECHNOLOGISTS

Start 1 2 3 4 5 6 7 6 9

31103191  3106 3272 3322 3362 3467 3535 3612 3697 3753 3614

01/04/91  2696 3051  3116 3227 3337 3446 3556 3667 3777 3007

01/10/91  2896 3051  3156 3265 3415 3545 3674 3604 3934 4063

01/04/92  2896 3051  3179 3321 3462 3604 3745 3687 402.3 4170

a) Senior Technologists who at expiry  (31/3/91)  were above the rates at April 1. 1991
shall be moved to the next appropriate step that would prowde  some increase, and paid
en amount in cash to provide a minimum 6% increase during the period from April 1.
1991 to March 31. 1992.
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b) If there IS a substantial and demonstrable difference between the definilion  of
Senior Technologists in the cenlral  Hosp~tals/O.P.S.E.U.  system and the definition
which is reached by the parties through Ihe joint committee process outlined above,
then the parties may well negotiate a revised differential above the Registered
Technologmls  rate  lo  reflect that difference. If the parties are unable to reach an
agreement on the quantum of such a differential. then the Emrlch  Board of Arbitration
may fix such differential.

c) It is anticipated by the Board that Article  3.05 of the collective agreement WI apply
lo the deterrninatron  of a rate for the new classiitcatian  of Charge Technologrsts  which
should be higher lhan  lhal of Senior Technologrst.

d) Senior Technologisls  who believe that ihey should be reclassified as Charge
Technotagtsts  may make a requesl  to the joint commlltee  eslablished  by the Emnch
Award for such reclassification and shall provide such informalion  as IS deemed
necessary by Ihe commtttee.  If the Sentor  Technologrsl’s  request IS denied, she may
file a grievance lo dispute such decision.

LABORATORY ASSISTANT, ECG  TECHNICIAN

Start 1 2 3 4

01/04/91 2276 2320 2359 2400 2439

01/04/92 2401 244% 2489 2532 2573

MEDICAL PHOTOGRAPHY TECHNICIAN, EXERCISE LAB TECHNICIAN
HOLTER MONITOR TECHNICIAN

Sl.Sl 1 2 3 4

01/04191 2294 2360 2418 2475 2531

01/04/92 2420 2490 2551 2611 2670

PHARMACY TECHNICIAN
Sari 1 2 3 4

01104191 2415 2481 2542 2607 2668

01/04/92 2548 2617 2682 2750 2815
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TECHNICIAN

01/o‘i/91 2615

01/04192 '2615

NOTE: Newly hired NF Technicians will b% hired at the Technician rate, After one
year, they will move to the start  rate of the Registered  Technologist scale and then
progress normally through the scale.

The Joint Committee examining the issue of standardking  the technologist
classifications will examine the iob  dufies  and resoonsibllities  of the IVF Clinical
Assistant and Ultrasound Technokgists in light of the  definitions and the Committee
shall decide  whether their classification should be revised.
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HED E “S”

STANDARDUATION  OF THE TECHNOLOGISTS’ CLASSlFlCATtON  STRUCTURE
(an excerpt from the Emrich  Arbitration  Award dated June 30. 1993)

Step 1 Joint Committee

The parties will form  a joint commItlee  wilh equal representation Born  the Hospital end
the Association to examme  the ~swe of slandardizing  the technologisl  classrficat~ons
to conform with the general configuration of the central Iiospitals/O.P.S.E.U.  system
comprised of Registered Technologist, Semar  Technologist end Charge Technologist.
The joint committee may have the ass6lence of such techmcal  resources es rl
considers appropnale.

Step 2 Adoption of Definition for Registered Technologist and
Charqe Technalosist

(il The joint  comrmttee  shall adopt the definitions agreed upon by the park for
the classificalrons  of Registered Technologist end Charge Technologist. These
definitions are as follows:

Reeislered Technoloolsl
Technologisls  working in a hospifal  clinical sefting  encompassing lhe
depadments  o f  laboratmy,  R a d i o l o g y ,  Respiralov  a n d  N u c l e a r
Medicine. These Lschnologists  work under general supervision and
perform (he  range of  lesls  and procedure relekad  fo their  secfion
end/or  departmenl.

Charoe  Technolwid
Technolog!sts  working in a hospilal  clinical settiny  encompassing Ihe
d e p a r t m e n t s  o f  Laborafory,  R a d i o l o g y ,  Respiralory  a n d  N u c l e a r
Medicme.  T h e s e  fechnologisls  p e r f o r m  Ihe r a n g e  o f  l&s a n d
procedures related  fo (heir  section  antior  depadmenl as required.
Under Ihe direction of a unil manager of  Chiet  Technologisl  these
technologisls  plan. organize.  coordinafe  e n d  confrol  (he w o r k  o f  a
forma//y recognized  onit of  organisation. These lechnologisls  are
resporwble for  organizing  slefing schedules and ensuring fhal  a//
work ot  assIgned  staff  meets  accuracy and re/ieh!/ily  standards and
requremenls.

In addition, these lechnologisls  may approve overlime  and/or a//ow
l i m e  o f f .  T h e s e  technologisls  m a y  d e v e l o p  prorocol  f o r  n e w  o r
revised methods and/or  procedures.
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Furthermore. they may make recommendations or decisions on the
unit’s budget estimate, monitor the unirs  expenditures against the
budget estimate and/or  administer the unit’s budget.

(ii) These definitions may be expended by the parties to include other
departmenls,  if the decisions under Step 3 below so necessitate.

Step 3 ,Eeteblishment  of a Definition for Senior Technologist

0) The joint committee will identify the duties and supervisory responsibilities that
would be captured by the central Hospitalsl0.P.S.E.U.  definition of Senior Technologist,
Such duties end responsibilities shall not include those which would also fell withln
the scope of the Registered Technologist or Charge Technologist definitions.

(ii) The jomt committee will identify the duties end responsibilities about which
there is dispute  concerning whether they would fell  within the central
Hospilals/O.P.S.E.U.  definillon  of Senior Technologist.

(iii) The joint committee will endeavour to negotiate a resolution of the dispute
lhrough  revisions to the central Hospitalsl0.P.S.E.U.  definition of Senior Technologist.

04 It the join1  committee is unable to arrive et en agreed definition of Senior
Technologist within ninety (40) days of the issue of the award, the committee will
develop a questionnaire to obtain data on job duties end responsibilities of Semor  end
IntermedIate  Technolooists  from Acril 1. 1991 UD to the oresent.  Emolovees  hired
since April 1. 1991 will reply  based bn  their  duties’as  of &heir  date of hire: SLpervisors
will complete the questlonnalre  for all Association bargaining unit members in the
Senior end Intermediate Technologist classifications. Upon completion, the
questionnaire  should be veriied  es accurate by the employee, and approved by the
local Association  bargaining unit representative end the appmpriate  Hospital
representative. If an employee disputes the accuracy of the questionnaire or if the
questionnaire is not approved by one of the parties’ local representatives, the reasons
for such should be contained in a section on the questionnaire  form end filled out by
the person disputing the contents of the particular questionnaire. The joint committee
should use es a format guideline the questionnaire utilized  and included in the Phase
II HospitaM0.P.S.E.U.  Committee repori  (filed es Exhibit #4(b) to the Hospital’s brief
et interest arbilration).  However the questionnaire ought to include questions pertaining
to the disputed duties,  functions, procedures or responsibilities, which have prevented
agreement upon a class definition for Senior Technolooist The ouestionnaire  should
allow for dekription  of changes to the disputed du?ies.  functions, procedures or
responsibililies  from April 1. 1989 to the present.

w The joint committee will review the completed questionnaires end compare the
job duties end responsibilities with the agreed class definitions for Registered
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Technologist and  Charge Technologist and develop a defimtion  for Senior Technologist
by cor~sansus  based on the job  data obtained from the questionnaires. il the
committee is unable to reach consansus.  then the parties may reconvene lhls  Board
of arbitration to decide and impose a definition of Senior Technologist in accordance
with Step 3 (xiii).

(vi) The joint committee shall develop a rationale for the allocation of positions to
the ihree classificauons  of Technologist

(vii) Based on the job data collected. ti such collection occurs, and the derinitlons.
the iolnt  commlttee  shall olace  each lntermedlate  Technolooist  on either  the Reaistered
Tec’hnologlst  or Senior Technologist salary scale effective bctober  1, 1991 at ihe next
appropriate step which would provide  some inuease,  together with  an additional cash
payment sufftcient  to provide a mmimum  6% Increase  to each Intermediate
Technologist in the first year of the collective agreement. Any  lntermedlate
Technologist reclassified as a Registered Technologist may  file a gnevance  to dispufe
such reclassrficatlon. Nohvilhstanding  Step 3 (xiii), ihis  Board 15 nol  seised  of
jurisdiction lo hear any such Individual grievance. The parties can process such a
grievance pursuant to Ihe  terms of their  collective agreement.

(viii) The establishment of a new classification of Charge Technologtst  shall be
subject to Ihe  prowsions  of At-Me 3.05 of the collective agreement.

(ix) The Board of Arbitration relies upon the position taken by the Hospllal  al p.24
of its brief lhaf  all Senior Technologists fall within Ihe  central Hospifalsl0.P S.E.U.
definition of Senior Technologist  in assuming lhzt  It ‘s unlikely  that any Senior
Technologist  would be classified downward, since any definition for Semor  Technologrst
derived through the joint commlttee  should reflect the nature of the work of the
classification.

Senior  Technologists  who believe ihat  they should be reciasslfled  as Charge
Technologists may make a requesl  to the joint  commlllee  for such reclassification  and
shall prowde  such information as is deemed necessary by Ihe committee. If the Samor
Technologrst’s  request is denied, she may file a grievance to dispute such decisron.
Notwthstanding  Step 3 (XIII), this Board is not seised  of !urlsdicllon  to hear any such
indiwdual  grievance. The parties  can process such a grievance  m accordance wrlh  Ihe
terms of this collective agreement.

ix) Nohwlhstandmg  the decision  of the Committee.  the Hospital and Assoclatlon
may agree to reclassify  individuals into a higher classification  even though they do not
meet  Ihe  classification  critena.

(x0 The Commitiee  V/III  examme  the job duties and responslbllilles  for the IVF
Clinical AssIstant  and Ultrasound Technologists  in llghl  of the definitions and the
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Committee shall decide whether their classification should be revised. If necessary,
data on such job duties end responsibilities will be gathered through a jointly developed
questionnaire in a format similar to that in (iv) above.

(xii) There will be till  disclosure by the Hospital and the Association to the
Committee of information relevant to all levels of RegIstered  Technologists to enable
the Committee to address properly the issues put before it.

(xiii) The Committee is expected to arrive at its declslons  by consensus or by
majority vote. A dispute arising at any point  in the process set out in 3(i) to (xii) may
be referred to this Board for resolution or directions, by either party.  within f&en (15)
months of the first meeting of the joint COmmIttee.

The Board will remain seized of the issue of the standardization  of the classilication
structure for RegIstered  Technologists for a period of fifteen (15) months from the date
of this award to assist the parties or dispose of an issue. Each of the parties or the
joint committee may request the Board lo extend the period of time that we remain
seised  of the standardization  issue. upon reasonable grounds
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LElTER  OF UNDERSTANDING

- between -

TORONTO EAST GENERAL AND ORTHOPAEDIC HOSPITAL INC.

end

THE ASSOCIATION OF ALLIED HEALTH PROFESSIONALS: ONTARIO

In the event that an employee or group of employees have cancems  about the
workload assigned. such concerns, if unresolved I” discussion with the immediate
supervisor, will be referred fordiscussion  to the Association -Management Committee.

DATED et Toronto. Ontario, this flday  of

FOR THE HOSPtTAL: FOR THE UNION:


