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COLLECTIVE AG RE E ME NT 

BETWEEN: 

CLARKE INSTITUTE OF PSYC HIATRY 
(PART-TIME) 

a n d  

S E R V I C E  EMPLOYEES INTERNATIONAL U N I O N ,  LOCAL 2 0 4  
A.F. of L . ,  C . I . O . ,  C.L.C.  

WHEREAS t h e  Ontar io  L a b o u r  R e l a t i o n s  Board  d i d ,  o n  t h e  1 1 t h  
d a y  o f  A p r i l ,  1 9 7 8 ,  c e r t i f y  t h e  Union a s  t h e  B a r g a i n i n g  Agent  
f o r  c e r t a i n  e m p l o y e e s  o f  t h e  Employer; 

AND WHEREAS t h e  p a r t i e s  h e r e t o  h a v e  a g r e e d  t o  e n t e r  i n t o  a 
Co l l ec t ive  B a r g a i n i n g  Agreement  upon t h e  terms h e r e i n a f t e r  s e t  
f o r t h ;  

NOW THEREFORE THIS AGREEMENT WITNESSETH: 

ARTICLE 1 - PURPCSE 

1.01 The p u r p o s e  of t h i s  Agreement is  t o  e s t a b l i s h  a n  o r d e r l y  
and  h a r m o n i o u s  col lect ive b a r g a i n i n g  r e l a t i o n s h i p  b e t w e e n  t h e  
Ehployer, t h e  e m p l o y e e s  i n  t h e  b a r g a i n i n g  u n i t  a n d  t h e  Union a n d  
t o  s e t  f o r t h  c e r t a i n  terms a n d  c o n d i t i o n s  o f  employment  r e l a t i n g  
t o  r e m u n e r a t i o n ,  hours of work ,  e m p l o y e e  b e n e f i t s  and g e n e r a l  
w o r k i n g  c o n d i t i o n s  a f f e c t i n g  e m p l o y e e s  covered b y  t h e  Agreement .  

ARTICLE 2 - SCOPE AND RECOGNITION 

2.01 ( a )  The Employer r e c o g n i z e s  t h e  Union a s  t h e  sole  collec- 
t i v e  b a r g a i n i n g  a g e n t  f o r  a l l  of i t s  employees i n  t h e  
b a r g a i n i n g  u n i t .  

( b )  The p r o v i s i o n s  of t h i s  Agreement  apply t o  t h e  
E m p l o y e r ,  e m p l o y e e s  i n  t h e  b a r g a i n i n g  u n i t  and  t h e  
Union.  

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 All t h e  f u n c t i o n s ,  r i g h t s ,  powers a n d  a u t h o r i t y  w h i c h  t h e  
Employer  h a s  n o t  s p e c i f i c a l l y  a b r i d g e d ,  d e l e g a t e d  o r  m o d i f i e d  by 
t h i s  Agreement  a re  r e c o g n i z e d  b y  t h e  Union a s  b e i n g  r e t a i n e d  b y  
t h e  Employer. 

3.02 W i t h o u t  l i m i t i n g  t h e  g e n e r a l i t y  of t h e  f o r e g o i n g ,  t h e  
Union f u r t h e r  a c k n o w l e d g e s  t h a t  i t  is t h e  e x c l u s i v e  f u n c t i o n  of 
t h e  Employer  t o :  
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o p e r a t e  t h e  h o s p i t a l  i n  a c c o r d a n c e  w i t h  i t s  o b l i g a t i o n  
t o  t h e  community; 

m a i n t a i n  o r d e r ,  d i s c i p l i n e  and e f f i c i e n c y  and t o  
e s t a b l i s h  and e n f o r c e  ru les  and r e g u l a t i o n s  n o t  i n c o n-  
s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement gove rn-  
i n g  t h e  c o n d u c t  o f  employees ;  

h i r e ,  d i s c h a r g e ,  d i r e c t ,  c l a s s i f y ,  t r a n s f e r ,  promote, 
demote ,  l a y  o f f ,  suspend  or  o therwise  d i s c i p l i n e  
employees  f o r  j u s t  and s u f f i c i e n t  cause; 

d e t e r m i n e ,  i n  t h e  i n t e r e s t  of e f f i c i e n t  o p e r a t i o n  and 
t h e  h i g h e s t  s t a n d a r d  of  s e r v i c e ,  t h e  h o u r s  of work and 
work a s s i g n m e n t s  and s c h e d u l e s .  

3 . 0 3  The Employer a g r e e s  t h a t  these f u n c t i o n s  w i l l  b e  e x e r c i s e d  
i n  a manner c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  o f  t h i s  Agreement.  

ARTICLE 4 - DEFINITIONS 

4.0 1 Tempora ry  Employees  

Employees may b e  h i r e d  f o r  a s p e c i f i e d  term, n o t  t o  exceed  
s i x  ( 6 )  months ,  t o  replace an employee on l e a v e  or t o  p e r f o r m  a 
s p e c i a l  n o n- r e c u r r i n g  t a s k .  T h i s  term may b e  e x t e n d e d  a f u r t h e r  
s i x  ( 6 )  months  on  m u t u a l  agreement  o f  t h e  Union,  employee and 
Hospital. The p e r i o d  of employment of  s u c h  p e r s o n s  w i l l  n o t  
exceed  t h e  a b s e n t e e ' s  l e a v e .  The re lease  or d i s c h a r g e  of s u c h  
p e r s o n s  s h a l l  n o t  b e  t h e  s u b j e c t  of a g r i e v a n c e  o r  a r b i t r a t i o n .  

T h i s  c lause  would n o t  p r e c l u d e  s u c h  employees  from u s i n g  
t h e  j o b  p o s t i n g  p r o v i s i o n  unde r  t h e  C o l l e c t i v e  Agreement and any 
s u c c e s s f u l  a p p l i c a n t  who h a s  comple t ed  h i s  p r o b a t i o n  p e r i o d  w i l l  
be c r e d i t e d  w i t h  t h e  a p p r o p r i a t e  s e n i o r i t y .  

The h o s p i t a l  w i l l  o u t l i n e  t o  employees  selected t o  f i l l  
s u c h  t e m p o r a r y  v a c a n c i e s  and t h e  Union , t h e  c i r c u m s t a n c e s  g i v i n g  
rise t o  t h e  v a c a n c y ,  and t h e  specia l  c o n d i t i o n s  r e l a t i n g  t o  s u c h  
employment . 
4.02  ( a )  " b a r g a i n i n g  u n i t "  means a l l  employees  o f  t h e  Einployer 

i n  M e t r o p o l i t a n  T o r o n t o ,  Chtario r e g u l a r l y  employed 
f o r  n o t  more t h a n  twen ty- four  ( 2 4 )  h o u r s  per week and 
s t u d e n t s  employed d u r i n g  t h e  school v a c a t i o n  per.iod 
s a v e  and except p r o f e s s i o n a l  m e d i c a l  s t a f f ,  r e g i s t e r e d  
n u r s i n g  s t a f f ,  g r a d u a t e  n u r s i n g  s t a f f ,  s t u d e n t  n u r s e s  
( R N ) ,  g r a d u a t e  pharmacists,  u n d e r g r a d u a t e  p h a r m a c i s t s ,  
g r a d u a t e  d i e t i c i a n s ,  s t u d e n t  d i e t i c i a n s ,  o t h e r  gradu-  
a t e  or  u n d e r g r a d u a t e  p r o f e s s i o n a l  p e r s o n n e l ,  t e c h n i c a l  
p e r s o n n e l ,  s u p e r v i s o r s ,  p e r s o n s  above t h e  r a n k  o f  
s u p e r v i s o r ,  o f f i ce  and c l e r i c a l  s t a f f  and p e r s o n s  
c o v e r e d  by s u b s i s t i n g  c o l l e c t i v e  ag reemen t s :  
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"casual  employee"  means a n  employee  w h o s e  h o u r s  of  
work a r e  n o t  r e g u l a r l y  s c h e d u l e d  and  who works a n  
a v e r a g e  o f  f ewer  t h a n  t h r e e  ( 3 )  s h i f t s  per week; 

"Elnployer" means  t h e  C l a r k e  I n s t i t u t e  o f  P s y c h i a t r y ;  

"employee"  means a l l  employees  of t h e  Employer i n  t h e  
b a r g a i n i n g  u n i t  a s  d e f i n e d ;  

" r e g u l a r  part- time employee"  means a n  employee  who is  
r e g u l a r l y  s c h e d u l e d  t o  work a minimum of one ( 1  ) s h i f t  
per week; 

" summer  s t u d e n t "  means a n  employee  p l a n n i n g  t o  r e t u r n  
t o  s c h o o l  ( i n c l u d i n g  h i g h  s c h o o l ,  c o l l e g e  or un ive r-  
s i t y  h i r e d  s u b s e q u e n t  t o  Apr i l  1st o f  any  y e a r  f o r  a 
term t o  end  p r i o r  t o  t h e  S a t u r d a y  f o l l o w i n g  Labour  Day 
i n  September ;  

words d e n o t i n g  male p e r s o n s  i n c l u d e  f e m a l e  p e r s o n s  and 
words d e n o t i n g  f e m a l e  p e r s o n s  i n c l u d e  male p e r s o n s ;  

" l a y- o f f "  means t h e  t e r m i n a t i o n  of employment b e c a u s e  
o f  l a c k  o f  work. 

"Union" means S e r v i c e  i3nployees I n t e r n a t i o n a l  Union, 
L o c a l  204.  

ARTICLE 5 - UNION SECURITY 

5.01 Union  D u e s  

T h e  Employer a g r e e s  t o  d e d u c t  a n  amount e q u a l  t o  t h e  
h o u r l y  Union d u e s  o n c e  e a c h  pay  f rom t h e  pay f o r  e a c h  
new employee  i n  t h e  b a r g a i n i n g  u n i t  i n  t h e  month f o l -  
lowing  t h e  m o n t h  i n  which t h e y  were h i r e d ,  and t o  
remit t h e  amount so d e d u c t e d  t o  t h e  Union o n c e  each 
month. 

The  amount of t h e  h o u r l y  u n i o n  d u e s  s h a l l  be c e r t i f i e d  
i n  w r i t i n g  to  t h e  Employer b y  a n  a u t h o r i z e d  o f f i c e r  of 
t h e  Union.  

T h e  d u e s  d e d u c t e d  f rom a l l  employees  w i t h i n  t h e  bar-  
g a i n i n g  u n i t ,  t o g e t h e r  w i t h  a r e c o r d  of those from 
whose pay d e d u c t i o n s  have  been  made, s h a l l  b e  r e m i t t e d  
b y  t h e  Employer t o  t h e  Union n o t  l a t e r  t h a n  t h e  2 5 t h  
day of  e a c h  month. 

" h o u r l y  Union dues"  means t h e  dues  e s t a b l i s h e d  p u r s u-  
a n t  t o  t h e  c o n s t i t u t i o n  of t h e  Union a s  t h e  d u e s  pay- 
a b l e  by i t s  members a s  a consequence  o f  t h e i r  member- 
s h i p  i n  t h e  Union; 
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( e )  Upon commencement of employment ,  new employees  s h a l l  
b e  a d v i s e d  b y  a r e p r e s e n t a t i v e  of t h e  Rnp loye r  of t h e  
e x i s t e n c e  o f  t h e  Union ,  of t h e  c o n d i t i o n s  g o v e r n i n g  
t h e i r  employment a s  c o n t a i n e d  i n  t h i s  C o l l e c t i v e  
Agreement  i n c l u d i n g  t h e  d e d u c t i o n  of u n i o n  d u e s ,  and 
any  r u l e s  t h a t  may b e  f o m u l a t e d  u n d e r  i t s  terms. 

( f )  A l l  emp loyees  who are or become members o f  t h e  Union 
s h a l l  r e m a i n  s u c h  as  a c o n d i t i o n  of t h e i r  c o n t i n u e d  
employment w i t h  t h e  Rnp loye r .  

( 9 )  No p e r s o n  s h a l l  l ose  h i s  j o b  as  a r e s u l t  o f  d e n i a l  of 
Union membersh ip  or e x p u l s i o n  from t h e  Union,  except 
b y  r e a s o n  o f  h i s  f a i l u r e  t o  p a y  h o u r l y  Union d u e s  u n i-  
formly l e v i e d  o n  t h e  membership .  

5 .02  I n t e r v i e w  P e r i o d  

A Union r e p r e s e n t a t i v e  s h a l l  be  g i v e n  t h e  o p p o r t u n i t y  of 
i n t e r v i e w i n g  e v e r y  employee  who is n o t  a member of t h e  Union,  
b u t  is e l i g i b l e  t o  be  so,  o n c e  d u r i n g  t h e  s e c o n d  c a l e n d a r  month 
o f  h i s  employment ,  f o r  t h e  purpose o f  i n f o r m i n g  s u c h  emp loyee  of 
t h e  existence of t h e  Union i n  t h e  I n s t i t u t e .  The Dnp loye r  s h a l l  
a d v i s e  t h e  Union month ly  a s  t o  t h e  names of t h e  p e r s o n  t o  be 
i n t e r v i e w e d  and d e s i g n a t e  t h e  t i m e  and p lace  for e a c h  s u c h  
i n t e r v i e w ,  t h e  d u r a t i o n  o f  which  s h a l l  n o t  e x c e e d  f i f t e e n  m i n -  
u t e s .  

5. 03 Employee Lists 

The record r e f e r r e d  t o  i n  s u b s e c t i o n  5 . 0 1 ( c )  above  s h a l l  
i n c l u d e  t h e  names of emp loyees  f rom who d e d u c t i o n s  were n o t  made 
b e c a u s e  of a b s e n c e  fo r  i n j u r y  or i l l n e s s  or whose employment h a s  
been  t e r m i n a t e d  s i n c e  t h e  p r e v i o u s  r e m i t t a n c e .  

ARTICLE 6 - NO STRIKE/LOCKOUT 

6.01 T h e  Union a g r e e s  t h a t  n e i t h e r  i t  n o r  i t s  o f f i c e r s  or o t h e r  
r e p r e s e n t a t i v e s  w i l l  c a u s e ,  d i r e c t  or  c o n s e n t  t o  any  s t r i k e  o r  
o t h e r  c o l l e c t i v e  a c t i o n  o n  t h e  par t  o f  t h e  e m p l o y e e s  i n  t h e  b a p  
g a i n i n g  u n i t  and t h a t ,  i f  s u c h  a c t i o n  s h o u l d  b e  t a k e n  by t h e  
employees, t h e  Union,  i t s  o f f i c e r s  and  r e p r e s e n t a t i v e s  w i l l  
i n s t r u c t  s a i d  emp loyees  t o  r e t u r n  t o  work and  perform t h e i r  
usual  d u t i e s  and t o  resort  t o  t h e  G r i e v a n c e  P r o c e d u r e  e s t a b -  
l i s h e d  h e r e i n  f o r  t h e  s e t t l e m e n t  o f  any  c o m p l a i n t  or  g r i e v a n c e ,  

, 

6.02 The E h p l o y e r  a g r e e s  t h a t  t h e r e  w i l l  b e  no  l o c k o u t s  d u r i n g  
t h e  l i f e  of t h i s  Agreement.  
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ARTICLE 7 - UNION REPRESENTAION AND COMMITTEES 

7.01 G r i e v a n c e  C o m m i t t e e  

( a )  The  Hospital  w i l l  r e c o g n i z e  a G r i e v a n c e  C o m m i t t e e  com- 
posed o f  t h e  C h i e f  S teward  and n o t  more t h a n  t w o  ( 2 )  
employees  s e l e c t e d  b y  t h e  Union  who have  comple ted  
t h e i r  p r o b a t i o n a r y  p e r i o d .  A g e n e r a l  r e p r e s e n t a t i v e  
of t h e  Union may b e  p r e s e n t  a t  any  mee t ing  of  t h e  Com- 
mittee. The p u r p o s e  of  t h e  Committee is to  d e a l  w i t h  
c o m p l a i n t s  or  g r i e v a n c e s  a s  se t  out i n  t h i s  C o l l e c t i v e  
Agreement . 

( b )  T h e  Union s h a l l  k e e p  t h e  b s p i t a l  n o t i f i e d  i n  w r i t i n g  
of t h e  names of t h e  members o f  t h e  Gr i evance  Committee 
a p p o i n t e d  or selected u n d e r  t h i s  A r t i c l e  a s  w e l l  as  
t h e  e f f e c t i v e  d a t e  o f  t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

( c )  A Committee member s h a l l  s u f f e r  n o  loss  of  e a r n i n g s  
f o r  time s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  working  
h o u r s  i n  a t t e n d i n g  g r i e v a n c e  m e e t i n g s  w i t h  t h e  
Eiospital up to ,  b u t  not  i n c l u d i n g  a r b i t r a t i o n .  The 
number of employees  on  t h e  Gr i evance  Committee s h a l l  
be d e t e r m i n e d  l o c a l l y .  

7 .02  Union S t e w a r d s  

( a )  The H o s p i t a l  a g r e e s  t o  r e c o g n i z e  Union stewards t o  be 
e l e c t e d  o r  a p p o i n t e d  from amongst employees  i n  t h e  
b a r g a i n i n g  u n i t  who have comple t ed  t h e i r  p r o b a t i o n a r y  
p e r i o d  f o r  t h e  p u r p o s e  o f  d e a l i n g  w i t h  Union b u s i n e s s  
as p r o v i d e d  u n d e r  t h i s  C o l l e c t i v e  Agreement.  

( b )  A C h i e f  S t eward  may b e  a p p o i n t e d  o r  e l e c t e d .  The  
C h i e f  S teward  may, i n  t h e  a b s e n c e  o f  any  s t e w a r d ,  
assist i n  t h e  p r e s e n t a t i o n  of  any g r i e v a n c e ,  o r  w i t h  
any  s t e w a r d  f u n c t i o n .  

( c )  T h e  Union s h a l l  k e e p  t h e  H o s p i t a l  n o t i f i e d  i n  w r i t i n g  
of t h e  names o f  Union s t e w a r d s  a p p o i n t e d  or  s e l e c t e d  
u n d e r  t h i s  Ar t i c le  a s  we l l  a s  t h e  e f f e c t i v e  d a t e  of 
t h e i r  r e p s e c t i v e  a p p o i n t m e n t s .  

( d )  It i s  a g r e e d  t h a t  Union s t e w a r d s  have t h e i r  r e g u l a r  
d u t i e s  and  r e s p o n s i b i l i t i e s  t o  p e r f o r m  for  t h e  
Ebspital  and s h a l l  n o t  l e a v e  t h e i r  r e g u l a r  d u t i e s  
w i t h o u t  f i r s t  o b t a i n i n g  p e r m i s s i o n  from t h e i r  immedi- 
a t e  s u p e r v i s o r .  I f ,  i n  t h e  pe r fo rmance  of h i s  d u t i e s ,  
a Union s teward i s  r e q u i r e d  t o  e n t e r  an  area w i t h i n  
t h e  m s p i t a l  i n  which h e  is not  o r i g i n a l l y  employed,  
he  s h a l l  report  h i s  p r e s e n c e  t o  t h e  s u p e r v i s o r  i n  t h e  
area i m m e d i a t e l y  upon e n t e r i n g  i t .  Such p e r m i s s i o n  
s h a l l  n o t  b e  u n r e a s o n a b l y  w i t h h e l d .  When resuming  h i s  
r e g u l a r  d u t i e s  and r e s p o n s i b i l i t i e s ,  such  s t e w a r d  
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s h a l l  a g a i n  repor t  t o  h i s  immedia te  s u p e r v i s o r .  A 
Union s t e w a r d  s h a l l  s u f f e r  no  l o s s  o f  e a r n i n g s  f o r  
t i m e  s p e n t  i n  p e r f o r m i n g  t h e  above  d u t i e s  d u r i n g  h i s  
r e g  u l a r  s c h e d u l e d  work ing  h o u r s .  

( e )  Nothing i n  t h i s  Ar t i c l e  s h a l l  p r e c l u d e  f u l l - t i m e  
s t e w a r d s  from r e p r e s e n t i n g  p a r t - t i m e  employees  and 
v i c e  v e r s a .  

( f )  The number o f  s t e w a r d s  and t h e  areas which  t h e y  repre- 
s e n t ,  a re  t o  be  d e t e r m i n e d  l o c a l l y .  

(9 )  The M p l o y e r  acknowledges  t h e  r i g h t  of t h e  Union mem- 
b e r s h i p  t o  select or a p p o i n t  t w o  ( 2 )  stewards f rom t h e  
n u r s i n g  d e p a r t m e n t  and o n e  f rom a l l  o t h e r  d e p a r t m e n t s  
combined t o  r e p r e s e n t  employees  i n  t h e  b a r g a i n i n g  
u n i t .  

( h )  A s t e w a r d  s h a l l  o b t a i n  t h e  permission of h i s  immed ia t e  
s u p e r v i s o r  b e f o r e  l e a v i n g  h i s  work t o  i n v e s t i g a t e  com- 
p l a i n t s  of a n  u r g e n t  n a t u r e ,  t o  meet w i t h  management 
f o r  t h e  p u r p o s e  of d e a l i n g  w i t h  g r i e v a n c e s  and  t o  
a t t e n d  m e e t i n g s  c a l l e d  by management. Such p e r m i s s i o n  
s h a l l  n o t  b e  u n r e a s o n a b l y  w i t h h e l d .  On c o m p l e t i o n  of 
s u c h  d u t i e s ,  t h e  s t e w a r d  s h a l l  r e p o r t  back t o  h i s  
immedia te  s u p e r v i s o r .  No payment w i l l  be made by t h e  
employe r  f o r  time spent by t h e  s t e w a r d  on  u n i o n  bus i-  
n e s s  o u t s i d e  o f  h i s  s c h e d u l e d  h o u r s  o f  work. 

( i )  T h e  Employer u n d e r t a k e s  t o  i n s t r u c t  a l l  members o f  i t s  
s u p e r v i s o r y  s t a f f  t o  co-operate w i t h  t h e  s t e w a r d s  i n  
c a r r y i n g  out  t h e  terms and r e q u i r e m e n t s  of t h i s  a g r e e-  
ment. 

(1) The Union u n d e r t a k e s  t o  secure from i t s  o f f i c e r s ,  
s t e w a r d s  and members, t h e i r  c o- o p e r a t i o n  w i t h  t h e  
Bnp loye r  and w i t h  a l l  p e r s o n s  r e p r e s e n t i n g  t h e  
m p l o y e r  i n  any s u p e r v i s o r y  c a p a c i t y .  

7.03 Not a p p l i c a b l e  

7.04 Local N e g o t i a t i n g  C o m m i t t e e  

( a )  The H o s p i t a l  a g r e e s  t o  r e c o g n i z e  a N e g o t i a t i n g  C o m m i t-  
tee c o m p r i s i n g  o f  two members t o  be e lected,  or  
a p p o i n t e d  from amongst  employees  i n  t h e  b a r g a i n i n g  
u n i t ,  who have completed t h e i r  p r o b a t i o n a r y  p e r i o d .  

( b )  Where t h e  I b s p i t a l  p a r t i c i p a t e s  i n  c e n t r a l  b a r g a i n i n g ,  
t h e  p u r p o s e  of t h e  k g o t i a t i n g  Committee s h a l l  b e  t o  
n e g o t i a t e  loca l  i ssues  a s  d e f i n e d .  

( c )  Where t h e  W s p i t a l  does n o t  pa r t i c ipa t e  i n  c e n t r a l  
b a r g a i n i n g ,  t h e  purpose of t h e  N e g o t i a t i n g  Committee 
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( f )  

ARTICLE 8 

s h a l l  be  t o  n e g o t i a t e  a r e n e w a l  o f  t h i s  C o l l e c t i v e  
Ag r ee men t . 
T h e  Hospital a g r e e s  t h a t  t h e  members of  t h e  Negot ia-  
t i n g  Committee s h a l l  s u f f e r  no  loss  of e a r n i n g s  f o r  
time s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  working  
h o u r s  i n  a t t e n d i n g  s u c h  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  
Hospital u p  to ,  b u t  n o t  i n c l u d i n g ,  a r b i t r a t i o n .  

Nothing i n  t h i s  p r o v i s i o n  i s  i n t e n d e d  t o  p r e c l u d e  t h e  
Union N e g o t i a t i n g  Committee f rom h a v i n g  t h e  ass is tance 
of a n y  r e p r e s e n t a t i v e s  o f  t h e  Union when n e g o t i a t i n g  
w i t h  t h e  Hospital. 

The number of employees  on t h e  k g o t i a t i n g  Committee 
s h a l l  be  d e t e r m i n e d  l o c a l l y .  

- GRIEVANCE AND ARBITRATION 

8.01 F o r  t h e  purpose of  t h i s  Agreement ,  a g r i e v a n c e  or com- 
p l a i n t  is  d e f i n e d  as  a d i f f e r e n c e  a r i s i n g  e i t h e r  between a 
member o f  t h e  b a r g a i n i n g  u n i t  and  t h e  Hospital o r  be tween  t h e  
p a r t i e s  hereto r e l a t i n g  to  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
a d m i n i s t r a t i o n  or a l l e g e d  v i o l a t i o n  of t h e  Agreement.  

8.02 T h e  g r i e v a n c e  s h a l l  i d e n t i f y  t h e  n a t u r e  o f  t h e  g r i e v a n c e ,  
t h e  remedy s o u g h t ,  and s h o u l d ,  w h e r e  p o s s i b l e  s p e c i f y  t h e  pro- 
v i s i o n s  o f  t h e  Agreement which  a re  a l l e g e d  t o  have  been  v io-  
lated. 

8.03 A t  t h e  t i m e  formal d i s c i p l i n e  is  imposed or a t  any s t a g e  
of  t h e  g r i e v a n c e  p r o c e d u r e  a n  employee  s h a l l  have  t h e  r i g h t ,  
upon request ,  t o  t h e  p r e s e n c e  of h i s / h e r  s t e w a r d .  I n  t h e  case 
of  s u s p e n s i o n  or d i s c h a r g e ,  t h e  Hospital s h a l l  n o t i f y  t h e  
employee of h i s  r i g h t  i n  advance .  

Where t h e  Hospital deems i t  n e c e s s a r y  to  suspend  or d i s -  
c h a r g e  an  employee ,  t h e  Hospital  s h a l l  n o t i f y  t h e  Union of s u c h  
s u s p e n s i o n  or  d i s c h a r g e  i n  w r i t i n g ,  w i t h i n  th ree  ( 3 )  d a y s .  

8 .04  It is t h e  m u t u a l  d e s i r e  of t h e  p a r t i e s  hereto t h a t  com- 
p l a i n t s  s h a l l  be  a d j u s t e d  a s  q u i c k l y  a s  p o s s i b l e ,  and it  is 
u n d e r s t o o d  t h a t  an  employee h a s  no  g r i e v a n c e  u n t i l  he  h a s  f i r s t  
g i v e n  h i s  immedia te  s u p e r v i s o r  t h e  o p p o r t u n i t y  of a d j u s t i n g  h i s  
c o m p l a i n t .  The g r i e v o r  may have  t h e  a s s i s t ance  o f  a un ion  
s t e w a r d  i f  he  so  d e s i r e s .  

Such c o m p l a i n t  s h a l l  be d i s c u s s e d  w i t h  h i s  immedia te  super- 
v i s o r  w i t h i n  f i v e  ( 5 )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  rise 
t o  i t  have  o c c u r r e d  or o u g h t  r e a s o n a b l y  t o  have  come t o  t h e  
a t t e n t i o n  of t h e  employee.  
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F a i l i n g  s e t t l e m e n t  w i t h i n  t h e  f i v e  ( 5 )  d a y s ,  i t  s h a l l  t h e n  
b e  t a k e n  up as  a g r i e v a n c e  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  h i s  
immedia te  s u p e r v i s o r ' s  d e c i s i o n  i n  t h e  f o l l o w i n g  manner and 
s e q u e n c e .  

S t e p  1 

The employee  s h a l l  s u b m i t  t h e  g r i e v a n c e ,  i n  w r i t i n g ,  and  
s i g n e d  by h i m ,  t o  h i s  immedia te  s u p e r v i s o r .  The employee may b e  
accompanied b y  a Union s t e w a r d .  The immedia te  s u p e r v i s o r  w i l l  
d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  
t h e  d a y  on which  t h e  w r i t t e n  g r i e v a n c e  was p r e s e n t e d  t o  him. 
F a i l i n g  s e t t l e m e n t  t h e n :  

S tep  2 

W i t h i n  ' f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  u n d e r  S t e p  1 
t h e  employee ,  accompanied  b y  a u n i o n  s t e w a r d ,  or t h e  u n i o n  
s t e w a r d  s h a l l  s u b m i t  t h e  w r i t t e n  g r i e v a n c e  t o  h i s  D e p a r t m e n t  
Head, who w i l l  d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  
d a y s  f o l l o w i n g  t h e  day  on which t h e  g r i e v a n c e  was p r e s e n t e d  t o  
him. 

T h i s  s tep  may b e  o m i t t e d  w h e r e  t h e  e m p l o y e e ' s  immedia te  
s u p e r v i s o r  and Depar tment  head a r e  t h e  same person. F a i l i n g  
s e t t l e m e n t  t h e n :  

Ster, 3 

W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  i n  t h e  i m m e d i -  
a t e l y  p r e c e d i n g  s t ep ,  t h e  g r i e v a n c e  s h a l l  be s u b m i t t e d  i n  
w r i t i n g  t o  t h e  Ch ie f  E x e c u t i v e  O f f i c e r  of t h e  Hospital or t h e  
d e s i g n a t e d  H o s p i t a l  r e p r e s e n t a t i v e .  

A m e e t i n g  w i l l  t h e n  be h e l d  be tween  t h e  C h i e f  E x e c u t i v e  
O f f i c e r  or t h e  d e s i g n a t e d  Hospital r e p r e s e n t a t i v e  and t h e  d e s i g -  
n a t e d  u n i o n  r e p r e s e n t a t i v e s  who may be  accompanied  by t h e  
g e n e r a l  r e p r e s e n t a t i v e  o f  t h e  Union, w i t h i n  f i v e  ( 5 )  d a y s  of t h e  
s u b m i s s i o n  of t h e  g r i e v a n c e  a t  Step 3, u n l e s s  e x t e n d e d  by m u t u a l  
a g r e e m e n t  of t h e  p a r t i e s .  

T h e  d e c i s i o n  o f  t h e  hosp i t a l  s h a l l  b e  d e l i v e r e d  i n  w r i t i n g  
w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  d a t e  of s u c h  m e e t i n g .  

8 .05 P o l i c y  G r i e v a n c e  

A c o m p l a i n t  or g r i e v a n c e  a r i s i n g  d i r e c t l y  between t h e  
Hospital and t h e  Union c o n c e r n i n g  t h e  i n t e r p r e t a t i o n ,  appl ica-  
t i o n  or a l l e g e d  v i o l a t i o n  of t h e  Agreement s h a l l  be  o r i g i n a t e d  
a t  Step 3 w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  c i r c u m s t a n c e s  
g i v i n g  r i s e  t o  t h e  g r i e v a n c e .  

It i s  e x p r e s s l y  u n d e r s t o o d ,  however, t h a t  t h e  p r o v i s i o n s  of 
t h i s  Artice may n o t  be  used w i t h  r e s p e c t  t o  a g r i e v a n c e  d i r e c t l y  
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a f f e c t i n g  a n  employee  w h i c h  he  could have i n s t i t u t e d  h i m s e l f  and 
t h e  r e g u l a r  g r i e v a n c e  procedure s h a l l  n o t  be  t h e r e b y  by- passed .  

Where t h e  g r i e v a n c e  is a H o s p i t a l  g r i e v a n c e  i t  s h a l l  be 
f i l e d  w i t h  t h e  G r i e v a n c e  Committee. 

8.06 Group G r i e v a n c e  

Where a number o f  employees  have  i d e n t i c a l  g r i e v a n c e s ,  and 
each o n e  would be  e n t i t l e d  t o  g r i e v e  s e p a r a t e l y ,  t h e y  may pre- 
s e n t  a g r o u p  g r i e v a n c e ,  i n  w r i t i n g  i d e n t i f y i n g  e a c h  employee who 
is  g r i e v i n g ,  t o  t h e  Depar tment  Head, or  h i s  d e s i g n a t e  w i t h i n  t e n  
( 1 0 )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  r ise t o  t h e  g r i e v a n c e  
have  occurred. The g r i e v a n c e  s h a l l  t h e n  be t reated a s  b e i n g  
i n i t i a t e d  a t  Step 2 and  t h e  appl icable  p r o v i s i o n s  of t h i s  
Ar t i c l e  s h a l l  t h e n  a p p l y  w i t h  respect t o  t h e  h a n d l i n g  of s u c h  
g r i e v a n c e .  

8 .07  D i s c h a r q e  G r i e v a n c e  

I f  a n  employee ,  who h a s  completed h i s  p r o b a t i o n a r y  p e r i o d ,  
claims t h a t  he  h a s  been  u n j u s t l y  d i s c h a r g e d ,  s u c h  claim m u s t  be 
s u b m i t t e d  by t h e  employee ,  who may be accompanied  by a un ion  
s teward ,  or b y  t h e  u n i o n  steward a t  S t e p  3 of t h e  g r i e v a n c e  pro- 
c e d u r e  t o  t h e  b s p i t a l  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d a t e  
t h e  d i s c h a r g e  i s  e f f e c t i v e  . 

S u c h  g r i e v a n c e  may be s e t t l e d  u n d e r  t h e  G r i e v a n c e  and  Arb i-  
t r a t i o n  p r o c e d u r e  by: 

( a )  c o n f i r m i n g  t h e  b s p i t a l ' s  a c t i o n  i n  d i s c h a r g i n g  t h e  
employee ,  or 

( b )  r e i n s t a t i n g  t h e  employee  w i t h  up  t o  f u l l  s e n i o r i t y  f o r  

( c )  any o the r  a r r a n g e m e n t  which may be deemed j u s t  and 

time l o s t  and  up t o  f u l l  compensa t ion  f o r  time l o s t ,  

equ i t ab le  . 
8.08 F a i l i n g  s e t t l e m e n t  u n d e r  t h e  f o r e g o i n g  p r o c e d u r e ,  any 
g r i e v a n c e  may be s u b m i t t e d  to  a r b i t r a t i o n  a s  h e r e i n a f t e r  pro- 
v i d e d .  I f  no  w r i t t e n  r e q u e s t  f o r  a r b i t r a t i o n  is r e c e i v e d  w i t h i n  
t e n  ( 1 0 )  d a y s  a f t e r  t h e  d e c i s i o n  u n d e r  Step 3 is g i v e n ,  t h e  
g r i e v a n c e  s h a l l  be deemed to  have  been  abandoned. 

8.09 A l l  a g r e e m e n t s  reached, u n d e r  t h e  g r i e v a n c e  procedure, 
be tween  t h e  r e p r e s e n t a t i v e s  of t h e  Hospital and r e p r e s e n t a t i v e s  
o f  t h e  Union w i l l  be f i n a l  and b i n d i n g  upon t h e  Hospital ,  t h e  
Union and  t h e  employee(  s )  . 
8.10 When e i t h e r  p a r t y  requests t h a t  any matter be s u b m i t t e d  t o  
A r b i t r a t i o n  a s  p r o v i d e d  i n  t h i s  Article,  i t  s h a l l  make s u c h  
request i n  w r i t i n g  addressed to  t h e  o ther  p a r t y  t o  t h i s  Agree- 
ment ,  and  a t  t h e  same t i m e  a p p o i n t  a nominee.  W i t h i n  f i v e  ( 5 )  
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d a y s  t h e r e a f t e r  , t h e  o t h e r  p a r t y  s h a l l  a p p o i n t  i t s  nominee ,  pro- 
v i d e d  however ,  t h a t  i f  s u c h  p a r t y  f a i l s  t o  a p p o i n t  i t s  nominee  
as  h e r e i n  r e q u i r e d ,  t h e  M i n i s t e r  o f  Labour  f o r  t h e  P r o v i n c e  of 
O n t a r i o  s h a l l  h a v e  t h e  power t o  make s u c h  a p p o i n t m e n t  upon 
a p p l i c a t i o n  t h e r e t o  by t h e  p a r t y  i n v o k i n g  t h e  a r b i t r a t i o n  proce- 
d u r e .  The two nominees  s h a l l  attempt t o  a g r e e  upon a c h a i r m a n  
of t h e  A r b i t r a t i o n  Board .  I f  t h e y  a re  u n s u c c e s s f u l  i n  agreeing 
upon s u c h  a c h a i r m a n  w i t h i n  a p e r i o d  of t e n  ( 1 0 )  d a y s  of t h e  
a p p o i n t m e n t  of t h e  s e c o n d  nominee ,  t h e y  s h a l l  t h e n  r e q u e s t  t h e  
M i n i s t e r  o f  Labour  f o r  t h e  P r o v i n c e  of O n t a r i o  t o  a p p o i n t  a 
cha i rman .  

8. 11 bb p e r s o n  may be  a p p o i n t e d  t o  t h e  A r b i t r a t i o n  Board  who  
h a s  b e e n  i n v o l v e d  i n  a n  at tempt t o  n e g o t i a t e  or s e t t l e  t h e  g r i e -  
vance .  

8. 12 The A r b i t r a t i o n  Board s h a l l  n o t  b e  a u t h o r i z e d  t o  make any  
d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement ,  n o r  
t o  a l t e r ,  m o d i f y ,  add  t o  or amend any  p a r t  o f  t h i s  Agreement .  

8. 13 Pb matter may b e  s u b m i t t e d  t o  a r b i t r a t i o n  which  h a s  n o t  
b e e n  p r o p e r l y  c a r r i e d  t h r o u g h  a l l  r e q u i s i t e  s teps of t h e  G r i e v-  
a n c e  P r o c e d u r e  . 
8 .14  The p r o c e e d i n g s  of t h e  A r b i t r a t i o n  Board w i l l  b e  e x p e d i t e d  
b y  t h e  pa r t i e s  h e r e t o  and  t h e  d e c i s i o n  of t h e  m a j o r i t y ,  and 
where  t h e r e  is  no  m a j o r i t y ,  t h e  d e c i s i o n  of t h e  Cha i rman ,  w i l l  
be f i n a l  and b i n d i n g  upon t h e  p a r t i e s  h e r e t o  a n d  t h e  e m p l o y e e  or 
emp loyees  c o n c e r n e d .  

8. 15 Each of t h e  p a r t i e s  h e r e t o  w i l l  b e a r  t h e  e x p e n s e  of t h e  
nominee a p p o i n t e d  b y  i t  and t h e  p a r t i e s  w i l l  s h a r e  e q u a l l y  t h e  
fees and e x p e n s e s ,  i f  a n y ,  o f  t h e  Cha i rman  o f  t h e  A r b i t r a t i o n  
Board.  

8.16 S a t u r d a y s ,  Sundays  a n d  H o l i d a y s  a r e  n o t  t o  b e  c o u n t e d  i n  
t h e  time limits as  se t  o u t  i n  t h i s  Article.  

8. 17 Wherever  A r b i t r a t i o n  Board  is r e f e r r e d  t o  i n  t h e  Agree- 
men t ,  t h e  p a r t i e s  h e r e t o  may m u t u a l l y  agree i n  w r i t i n g ,  t o  sub-  
s t i t u t e  a s i n g l e  a r b i t r a t o r  f o r  t h e  A r b i t r a t i o n  Board  a t  t h e  
time of r e f e r e n c e  t o  a r b i t r a t i o n  and  t h e  o t h e r  p r o v i s i o n s  r e f e r -  
r i n g  t o  A r b i t r a t i o n  Board s h a l l  appropr ia t e ly  a p p l y .  

ARTICLE 9 - SENIORITY 

9.01 P r o b a t i o n a r y  P e r i o d  

A new employee  w i l l  b e  c o n s i d e r e d  o n  p r o b a t i o n  u n t i l  h e  h a s  
c o m p l e t e d  337.5 h o u r s  of work w i t h i n  any  t w e l v e  ( 1 2 )  c a l e n d a r  
months .  Upon c o m p l e t i o n  of t h e  p r o b a t i o n a r y  p e r i o d  h e  s h a l l  b e  
c r e d i t e d  w i t h  s e n i o r i t y  e q u a l  t o  337.5 worked h o u r s .  Wi th  t h e  
w r i t t e n  c o n s e n t  of t h e  h p l o y e r  , t h e  p r o b a t i o n a r y  e m p l o y e e ,  and 
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t h e  P r e s i d e n t  of t h e  Local Union or  d e s i g n a t e ,  s u c h  p r o b a t i o n a r y  
p e r i o d  may b e  e x t e n d e d .  Any e x t e n s i o n  a g r e e d  t o  w i l l  b e  i n  
w r i t i n g  and w i l l  s p e c i f y  t h e  l e n g t h  of t h e  e x t e n s i o n .  The 
re lease  or  d i s c h a r g e  of an  emp loyee  d u r i n g  t h e  p r o b a t i o n a r y  
period s h a l l  n o t  b e  t h e  sub jec t  of a g r i e v a n c e  or  a r b i t r a t i o n  
and  is a t  t h e  sole d i s c r e t i o n  o f  t h e  H o s p i t a l .  

9.02 D e f i n i t i o n  of S e n i o r i t y  

P a r t - t i m e  e m p l o y e e s  w i l l  accumulate s e n i o r i t y  o n  t h e  b a s i s  
of  one ( 1 )  y e a r ' s  s e n i o r i t y  fo r  e a c h  1725  h o u r s  worked i n  t h e  
b a r g a i n i n g  u n i t  a s  o f  t h e  l a s t  d a t e  o f  h i r e ,  e x c e p t  a s  o t h e r w i s e  
p r o v i d e d  h e r e i n .  

S e n i o r i t y  w i l l  operate on  a b a r g a i n i n g  u n i t  w ide  b a s i s .  

N o t w i t h s t a n d i n g  t h e  a b o v e ,  e m p l o y e e s  h i r e d  p r io r  t o  O c t o b e r  
1 0 ,  1986 w i l l  b e  c r e d i t e d  w i t h  t h e  s e n i o r i t y  t h e y  h e l d  u n d e r  t h e  
Agreement e x p i r i n g  EJovember 15, 1985 and w i l l  t h e r e a f t e r  accumu- 
l a t e  s e n i o r i t y  i n  a c c o r d a n c e  w i t h  t h i s  Ar t ic le .  

F o r  p u r p o s e s  o f  accumulation of s e n i o r i t y ,  t r a n s f e r  of sen- 
i o r i t y  and service, p r o g r e s s i o n  on  t h e  wage g r i d  and  p r o g r e s s i o n  
o n  t h e  v a c a t i o n  s c h e d u l e ,  a l l  part- time e m p l o y e e s '  s e r v i c e  and 
s e n i o r i t y  s h a l l  be c o n v e r t e d  as  a t  C c t o b e r  10, 1986 o n  t h e  fol-  
l o w i n g  b a s i s .  

Employees '  h o u r s  of s e r v i c e  x 1725  = C o n v e r t e d  h o u r s  
1950 o f  s e r v i c e  

9 . 0 3  Transfer  of S e r v i c e  and S e n i o r i t y  

Effec t ive  O c t o b e r  10, 1986, and f o r  e m p l o y e e s  who t r a n s f e r  
s u b s e q u e n t  t o  O c t o b e r  1 0 ,  1986,  a n  emp loyee  whose  s t a t u s  is 
changed  from f u l l - t i m e  t o  part- time s h a l l  r e e i v e  c r e d i t  f o r  
h i s / h e r  f u l l  s e r v i c e  a n d  s e n i o r i t y .  An e m p l o y e e  whose s t a t u s  is 
changed  from part- time t o  f u l l - t i m e  s h a l l  r e c e i v e  c r e d i t  f o r  
s e n i o r i t y  and  s e r v i c e  o n  t h e  b a s i s  o f  o n e  ( 1  ) y e a r  e q u a l s  1725 
h o u r s  worked ,  and w i l l  b e  e n r o l l e d  i n  t h e  employe  b e n e f i t  p l a n s  
s u b j e c t  t o  m e e t i n g  a n y  w a i t i n g  p e r i o d  or  o t h e r  r e q u i r e m e n t s  of 
t h o s e  plans.  

Bnp loyees  h i r e d  p r io r  to  O c t o b e r  10, 1986 w i l l  b e  c r e d i t e d  
w i t h  t h e  s e r v i c e  and s e n i o r i t y  t h e y  h e l d  u n d e r  t h e  C o l l e c t i v e  
Agreement e x p i r i n g  November 15, 1985. 

9 .04  Loss of S e n i o r i t y  

An employee  s h a l l  lose a l l  s e n i o r i t y  and s h a l l  b e  deemed 
t e r m i n a t e d  i f :  

( a )  employee  q u i t s :  
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employee  i s  d i s c h a r g e d  and t h e  d i s c h a r g e  is not 
r e v e r s e d  t h r o u g h  t h e  g r i e v a n c e  and a r b i t r a t i o n  proce- 
d u r e ;  

employee  i s  a b s e n t  from s c h e d u l e d  work f o r  a p e r i o d  o f  
t h r e e  or more c o n s e c u t i v e  work ing  d a y s  w i t h o u t  n o t-  
i f y i n g  t h e  Hospital o f  s u c h  a b s e n c e  and p r o v i d i n g  a 
r e a s o n  s a t i s f a c t o r y  t o  t h e  Hospital; 

employee  f a i l s  t o  r e t u r n  t o  work upon t h e  e x p i r a t i o n  
of a l e a v e  of a b s e n c e  or u t i l i z e s  a l e a v e  of a b s e n c e  
f o r  a purpose o t h e r  t h a n  t h a t  fo r  which i t  was 
g r a n t e d ;  

employee  h a s  been l a i d  o f f  f o r  e i g h t e e n  ( 1 8 )  months ;  

employee  f a i l s  upon b e i n g  n o t i f i e d  o f  a r e c a l l  t o  
s i g n i f y  h i s  i n t e n t i o n  t o  r e t u r n  w i t h i n  f i v e  ( 5 )  
work ing  d a y s  a f t e r  he has  r e c e i v e d  t h e  n o t i c e  o f  
r e c a l l ,  and f a i l s  t o  report  t o  work w i t h i n  t e n  ( 1 0 )  
work ing  d a y s  a f t e r  he  h a s  r e c e i v e d  t h e  n o t i c e  o f  
reca l l ;  

employee  is a b s e n t  d u e  t o  i l l n e s s  or d i s a b i l i t y  which 
a b s e n c e  c o n t i n u e s  f o r  e i g h t e e n  ( 1 8 )  months.  

9.05 S e p a r a t e  s e n i o r i t y  l i s ts  s h a l l  be  m a i n t a i n e d  for t h e  f o l -  
lowing  d e p a r t m e n t s  : 

D i e t a r y  
€b u s e k  eepi ng  
Nu r s i ng 
Ma i n t e n a n c e  

9.06 S e n i o r i t y  l i s ts  w i l l  be  b r o u g h t  up t o  d a t e  by t h e  Employer 
o n  J a n u a r y  1st and J u l y  1st of each y e a r .  The Rnployer  w i l l  
p r o v i d e  t h e  Union w i t h  t h r e e  ( 3 )  copies o f  such  l is ts .  

ARTICLE 10 - LAYOFF AND RECALL 

10.01 The b o s p i t a l  s h a l l  g i v e  each employee  i n  t h e  b a r g a i n i n g  
u n i t  who h a s  a c q u i r e d  s e n i o r i t y  and who i s  to  be  l a i d  o f f  f o r  a 
p e r i o d  of  more t h a n  e i g h t  ( 8 )  weeks,  n o t i c e  i n  w r i t i n g  of h i s  
l a y- o f f  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  s c h e d u l e :  

up t o  3 4 5 0  h o u r s  service - (he w e e k ' s  n o t i c e  

3450 h o u r s  s e r v i c e  or  more b u t  l e s s  t h a n  8625  h o u r s  s e r v i c e  - Two weeks '  n o t i c e  

8 6 2 5  h o u r s  s e r v i c e  or  more b u t  l ess  t h a n  17250 h o u r s  
service - F o u r  weeks '  n o t i c e  
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17250  h o u r s  or more s e r v i c e  - E i g h t  weeks '  n o t i c e  

Such notice w i l l  be handed t o  t h e  employee and a s i g n e d  
acknowledgement  r e q u e s t e d  i f  t h e  employee  i s  a t  work a t  t h e  t i m e  
t h e  not ice  is ready for  d e l i v e r y .  In  t h e  a l t e r n a t i v e ,  i t  s h a l l  
be mai led  b y  r e g i s t e r e d  mail .  An employee  on l a y o f f  and 
recalled t o  a t empora ry  pos i t ion  s h a l l  n o t  be e n t i t l e d  t o  
f u r t h e r  n o t i c e  of l a y o f f .  

I n  t h e  e v e n t  of a proposed l a y o f f  of more t h a n  e i g h t  ( 8 )  
weeks' d u r a t i o n ,  t h e  H o s p i t a l  w i l l :  

( a )  P r o v i d e  t h e  U n i o n  w i t h  no  less t h a n  t h i r t y  ( 3 0 )  c a l e n-  
dar  d a y s  n o t i c e  o f  s u c h  l a y o f f ,  and 

( b )  meet w i t h  t h e  Union t h r o u g h  t h e  Labour  Management Com- 
mittee t o  r e v e i w  t h e  f o l l o w i n g :  

( i )  t h e  reason c a u s i n g  t h e  l a y o f f  

( i i )  t h e  s e r v i c e  t h e  &)spi ta l  w i l l  u n d e r t a k e  a f t e r  
t h e  l a y o f f  

( i i i )  t h e  method o f  i m p l e m e n t a t i o n  i n c l u d i n g  t h e  
areas of cut- back and employees  t o  be l a i d  o f f .  

In  t h e  e v e n t  of a s u b s t a n t i a l  bed c u t- b a c k  or  cu t- back  i n  
s e r v i c e ,  t h e  Hospital w i l l  p r o v i d e  t h e  Union w i t h  r e a s o n a b l e  
n o t i c e .  I f  requested, t h e  B s p i t a l  w i l l  meet w i t h  t h e  Union 
through t h e  Labour Management Committee t o  r e v i e w  t h e  r e a s o n s  
and expected d u r a t i o n  of t h e  bed cut- back or  cu t- back  i n  
service,  any  r e a l i g n m e n t  o f  s e r v i c e  or s t a f f  and i t s  e f f e c t  on  
employees  i n  t h e  b a r g a i n i n g  u n i t .  

10 .02  In a l l  other cases of l a y  o f f ,  t h e  & s p i t a l  s h a l l  g i v e  
each employee  i n  t h e  b a r g a i n i n g  u n i t  who h a s  acquired s e n i o r i t y  
one  ( 1  ) w e e k ' s  n o t i c e ,  p r o v i d e d  however ,  s u c h  n o t i c e  s h a l l  n o t  
be r e q u i r e d  i f  t h e  l a y  off o c c u r s  because of e m e r g e n c i e s  ( f o r  
example, f i r e ,  act  of God, power f a i l u r e ,  or equ ipmen t  b r e a k-  
down) .  

1 0 . 0 3  I n  t h e  e v e n t  of l a y  o f f ,  t h e  Hospital s h a l l  l a y  o f f  
employees  i n  t h e  r e v e r s e  order of t h e i r  s e n i o r i t y  w i t h i n  t h e i r  
c l a s s i f i c a t i o n ,  p r o v i d i n g  t h a t  t h e r e  r e m a i n  on  t h e  job employees  
who t h e n  have  t h e  a b i l i t y  to  perform t h e  work. 

10 .04  An employee who i s  s u b j e c t  t o  l a y- o f f  s h a l l  have t h e  
r i g h t  t o  e i ther :  

( a )  accept t h e  l a y- o f f  or: 

( b )  d isplace  a n  employee  who h a s  lesser b a r g a i n i n g  u n i t  
s e n i o r i t y  and who is t h e  l e a s t  s e n i o r  employee i n  a 
lower or i d e n t i c a l  p a y i n g  c l a s s i f i c a t i o n  i n  t h e  bar- 
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g a i n i n g  u n i t  i f  t h e  employee o r i g i n a l l y  s u b j e c t  to  
l a y- o f f  c a n  p e r f o r m  t h e  d u t i e s  of  t h e  lower or i d e n-  
t i c a l  c l a s s i f i c a t i o n  w i t h o u t  t r a i n i n g  o t h e r  t h a n  
o r i e n t a t i o n .  Such employee  so d i s p l a c e d  s h a l l  b e  l a i d  
o f f  sub jec t  t o  h i s  or h e r  r i g h t s  u n d e r  t h i s  s e c t i o n .  

The  d e c i s i o n  o f  t h e  employee  t o  choose ( a )  o r  (b) above  
s h a l l  b e  g i v e n  i n  w r i t i n g  t o  t h e  d e s i g n a t e d  Eiospital r e p r e s e n t a -  
t i v e  w i t h i n  f i v e  ( 5 )  work ing  d a y s  ( e x c l u d i n g  S a t u r d a y ,  Sunday 
and h o l i d a y s )  f o l l o w i n g  t h e  n o t i f i c a t i o n  o f  l a y o f f .  Employees 
f a i l i n g  t o  d o  so w i l l  be deemed t o  have  a c c e p t e d  t h e  l a y o f f .  

10.05 An employee s h a l l  have  o p p o r t u n i t y  o f  r e c a l l  f rom a l a y-  
o f f  t o  a n  a v a i l a b l e  o p e n i n g  i n  o r d e r  of s e n i o r i t y ,  p r o v i d e d  he  
h a s  t h e  a b i l i t y  t o  p e r f o r m  t h e  work b e f o r e  s u c h  o p e n i n g  i s  
f i l l e d  on a r e g u l a r  b a s i s  u n d e r  a j o b  p o s t i n g  p r o c e d u r e .  T h e  
p o s t i n g  p r o c e d u r e  i n  t h e  C o l l e c t i v e  Agreement s h a l l  n o t  a p p l y  
u n t i l  t h e  r eca l l  process has been  comple t ed .  

Einployees o n  l a y o f f  s h a l l  b e  g i v e n  p r e f e r e n c e  f o r  t empora ry  
v a c a n c i e s  which a re  e x p e c t e d  t o  exceed t e n  ( 1 0 )  work ing  d a y s .  
An employee  who h a s  been  recalled t o  s u c h  t e m p o r a r y  vacancy  
s h a l l  n o t  b e  r e q u i r e d  t o  a c c e p t  such  r eca l l  and may i n s t e a d  
r ema in  on l a y o f f  . 
1 0 . 0 6  I n  d e t e r m i n i n g  t h e  a b i l i t y  of an  employee  t o  p e r f o r m  t h e  
work fo r  t h e  p u r p o s e s  o f  P a r a g r a p h s  .03, .04, .OS above ,  t h e  
Hospital  s h a l l  n o t  a c t  i n  a n  a r b i t r a r y  o r  u n f a i r  manner.  

10 .07  An employee recal led  t o  work i n  a d i f f e r e n t  c l a s s i f i c a -  
t i o n  f rom which he was l a i d  o f f  s h a l l  have  t h e  p r i v i l e g e  o f  
r e t u r n i n g  t o  t h e  p o s i t i o n  h e  h e l d  p r io r  t o  t h e  l a y- o f f  should i t  
become v a c a n t  w i t h i n  s i x  ( 6 )  months  o f  b e i n g  recal led.  

10.08 I\b new employees  s h a l l  be h i r e d  u n t i l  a l l  those l a i d  o f f  
have  been  g i v e n  an  o p p o r t u n i t y  t o  r e t u r n  t o  work and  have  f a i l e d  
t o  n o t i f y  t h e  Hospital o f  t h e i r  i n t e n t i o n  t o  do so, i n  acco rd-  
ance w i t h  .09  below, or have  been  found  u n a b l e  t o  perform t h e  
work a v a i l a b l e .  

10.09 It is t h e  sole r e s p o n s i b i l i t y  of t h e  employee who h a s  
been  l a i d  of f  t o  n o t i f y  t h e  Eiospital of h i s  i n t e n t i o n  t o  r e t u r n  
t o  work w i t h i n  f i v e  ( 5 )  work ing  d a y s  ( e x c l u s i v e  of S a t u r d a y s ,  
Sundays  and p a i d  h o l i d a y s )  a f t e r  b e i n g  n o t i f i e d  t o  do so by  
r e g i s t e r e d  mai l ,  a d d r e s s e d  t o  t h e  l a s t  a d d r e s s  on r e c o r d  w i t h  
t h e  hosp i t a l  ( w h i c h  n o t i f i c a t i o n  s h a l l  b e  deemed t o  have  been  
r e c e i v e d  o n  t h e  s econd  d a y  f o l l o w i n g  t h e  d a t e  of m a i l i n g )  and t o  
r e t u r n  t o  work w i t h i n  t e n  ( 1 0 )  working  d a y s  a f t e r  b e i n g  n o t i -  
f i e d .  The n o t i f i c a t i o n  s h a l l  s t a t e  t h e  j o b  t o  which t h e  
employee  i s  e l i g i b l e  t o  be r e c a l l e d  and t h e  d a t e  and time a t  
which t h e  employee s h a l l  r e p o r t  f o r  work. The employee i s  
s o l e l y  r e s p o n s i b l e  for  h i s  proper a d d r e s s  b e i n g  on r e c o r d  w i t h  
t h e  H o s p i t a l .  
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10. 10 Where t h e  employee f a i l s  t o  n o t i f y  t h e  H o s p i t a l  o f  h i s  
i n t e n t i o n  or t o  r e t u r n  t o  work i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  
o f  P a r a g r a p h  .09 h e  s h a l l  lose a l l  s e n i o r i t y  and be  deemed t o  
h a v e  q u i t  t h e  employ o f  t h e  Hospital. 

10.11 I n  t h e  e v e n t  t h a t  a l a y- o f f  commences on  t h e  d a y  immedi- 
a t e l y  f o l l o w i n g  a p a i d  h o l i d a y ,  an  employee otherwise q u a l i f i e d  
f o r  h o l i d a y  p a y  s h a l l  n o t  be  d i s e n t i t l e d  thereto s o l e l y  b e c a u s e  
o f  t h e  day  on  which t h e  l a y- o f f  commenced. 

10.12 A l a i d  o f f  employee s h a l l  r e t a i n  t h e  r i g h t s  o f  r eca l l  f o r  
a p e r i o d  of e i g h t e e n  ( 1 8 )  months f rom t h e  d a t e  of l a y- o f f .  

10. 13 Any a g r e e m e n t  r e a c h e d  be tween  t h e  Hospital and t h e  Union 
c o n c e r n i n g  t h e  method o f  imp lemen t ing  l a y - o f f s  w i l l  t a k e  prece-  
d e n c e  o v e r  o t h e r  terms of  l a y- o f f  i n  t h i s  Agreement.  

ARTICLE 11 - JOB PaTING 

11.01 Where a permanent  vacany o c c u r s  i n  a c l a s s i f i c a t i o n  
w i t h i n  t h e  b a r g a i n i n g  u n i t  or a new p o s i t i o n  w i t h i n  t h e  ba rga in-  
i n g  u n i t  is e s t a b l i s h e d  by  t h e  H o s p i t a l ,  s u c h  vacancy  s h a l l  be 
p o s t e d  by t h e  b s p i t a l  f o r  a p e r i o d  o f  f i v e  ( 5 )  d a y s  e x c l u d i n g  
S a t u r d a y ,  Sunday and  h o l i d a y s .  T h e  p o s t i n g  s h a l l  s t i p u l a t e  t h e  
q u a l i f i c a t i o n s ,  c l a s s i f i c a t i o n ,  ra te  o f  p a y ,  d e p a r t m e n t  and 
s h i f t  and a copy s h a l l  be  p r o v i d e d  t o  t h e  C h i e f  S t e w a r d .  A l l  
a p p l i c a t i o n s  are t o  be  made i n  w r i t i n g  w i t h i n  t h e  p o s t i n g  
p e r i o d  . 
11.02 V a c a n c i e s  c r e a t e d  by t h e  f i l l i n g  of a p o s t e d  vacancy  need 
n o t  b e  p o s t e d ,  however, c o n s i d e r a t i o n  f o r  s u c h  s u b s e q u e n t  vacan- 
cies w i l l  b e  g i v e n  t o  employees  i n  t h i s  b a r g a i n i n g  u n i t  who have  
a request fo r  t r a n s f e r  on f i l e .  Such requests w i l l  b e  c o n s i d-  
e r e d  as a p p l i c a t i o n s  f o r  p o s t e d  v a c a n c i e s  a s  .well as  s u b s e q u e n t  
v a c a n c i e s .  The maximum number o f  posit ions t o  which a n  employee 
may request a t r a n s f e r  a t  any o n e  t i m e  is  f o u r  ( 4 ) .  R e q u e s t s  
f o r  t r a n s f e r  s h a l l  become a c t i v e  upon receipt and m u s t  b e  
renewed d u r i n g  t h e  month of J a n u a r y  o f  e a c h  y e a r  t o  r e m a i n  so. 

11.03 EInployees s h a l l  b e  s e l e c t e d  f o r  p o s i t i o n s  u n d e r  e i t h e r  
Article -01  or .02 on t h e  b a s i s  of t h e i r  a b i l i t y ,  experience and  
q u a l i f i c a t i o n s  . Where t h e s e  factors are  r e l a t i v e l y  equal 
amongst t h e  employees  c o n s i d e r e d ,  s e n i o r i t y  s h a l l  g o v e r n  pro- 
v i d i n g  t h e  s u c c e s s f u l  a p p l i c a n t ,  i f  a n y l  is  q u a l i f i e d  t o  perform 
t h e  a v a i l a b l e  work. The name o f  t h e  successful a p p l i c a n t  w i l l  
b e  p o s t e d  on  t h e  b u l l e t i n  boa rd  and u n s u c c e s s f u l  a p p l i c a n t s  w i l l  
be n o t i f i e d .  

11.04 Where t h e r e  a r e  no s u c c e s s f u l  a p p l i c a n t s  f rom w i t h i n  t h i s  
b a r g a i n i n g  u n i t  f o r  p o s i t i o n s  r e f e r r e d  t o  i n  Art ic le  - 0 1  and 
.02, employees  i n  o the r  SEIU s e r v i c e  b a r g a i n i n g  u n i t s  a t  t h e  
Hospital w i l l  b e  c o n s i d e r e d  f o r  s u c h  p o s i t i o n s  p r i o r  t o  c o n s i d-  
e r i n g  p e r s o n s  n o t  employed by t h e  b s p i t a l .  The employees  
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e l i g i b l e  fo r  c o n s i d e r a t i o n  s h a l l  be  l i m i t e d  to  t h o s e  employees  
who have  a p p l i e d  f o r  t h e  p o s i t i o n  i n  a c c o r d a n c e  w i t h  Ar t i c l e  . 0 1  
and .02, and s e l e c t i o n  s h a l l  be  made i n  a c c o r d a n c e  w i t h  A r t i c l e  
. 0 3  above . 
11.05 V a c a n c i e s  which are  n o t  e x p e c t e d  t o  exceed s i x  ( 6 )  months 
w i l l  n o t  be  p o s t e d  and  may be  f i l l e d  a t  t h e  d i s c r e t i o n  of t h e  
H o s p i t a l  . I n  f i l l i n g  s u c h  v a c a n c i e s  c o n s i d e r a t i o n  s h a l l  b e  
g i v e n  t o  p a r t - t i m e  employees  i n  S E I U  s e r v i c e  b a r g a i n i n g  u n i t s  
who have  r e c o r d e d  t h e i r  i n t e r e s t  i n  a c c o r d a n c e  w i t h  . 0 2  above ,  
p r i o r  t o  c o n s i d e r i n g  p e r s o n s  n o t  employed by  t h e  Hospital .  In  
c o n s i d e r i n g  s u c h  part- time employees  t h e  c r i t e r i a  f o r  s e l e c t i o n  
i n  . 0 3  s h a l l  a p p l y .  P a r t - t i m e  employees  s e l e c t e d  t o  f i l l  a 
vacancy  u n d e r  t h i s  Ar t ic le  w i l l  c o n t i n u e  t o  m a i n t a i n  t h e i r  
part- time s t a t u s  and upon c o m p l e t i o n  o f  t h e  a s s i g n m e n t  t h e  
employee  w i l l  r e t u r n  t o  h i s  f o r m e r  p o s i t i o n .  

11.06 T h e  Hospital s h a l l  have  t h e  r i g h t  t o  f i l l  any  vacancy  on  
an  i n t e r i m  b a s i s  u n t i l  t h e  p o s t i n g  p r o c e d u r e  o r  t h e  R e q u e s t  f o r  
T r a n s f e r  p r o c e d u r e  p r o v i d e d  h e r e i n  h a s  b e e n  compl i ed  w i t h ,  and 
a r r a n g e m e n t s  have  been  made t o  a s s i g n  t h e  employee s e l e c t e d  t o  
f i l l  t h e  v a c a n c y , t o  t h e  job. No g r i e v a n c e  may b e  f i l e d  conce rn-  
i n g  s u c h  t empora ry  a r r a n g e m e n t s .  

11.07 The  s u c c e s s f u l  a p p l i c a n t  w i l l  b e  placed i n  t h e  vacancy  
f o r  a t r i a l  p e r i o d  n o t  e x c e e d i n g  f o r t y - f i v e  ( 4 5 )  working  d a y s  
and i f  t h e  employee  proves s a t i s f a c t o r y ,  t h e n  he s h a l l  be con- 
s i d e r e d  p e r m a n e n t l y  a s s i g n e d  t o  t h e  vacancy .  I f  t h e  employee  
p r o v e s  u n s a t i s f a c t o r y  d u r i n g  t h a t  t i m e ,  or i f  t h e  employee f e e l s  
he  i s  u n a b l e  t o  p e r f o r m  t h e  d u t i e s  o f  t h e  vacancy  t o  which  h e  is 
p o s t e d ,  t h e  employee  w i l l  b e  r e t u r n e d  t o  h i s  f o r m e r  p o s i t i o n  a t  
h i s  f o r m e r  s a l a r y  r a t e  of p a y ,  a s  w i l l  any  o the r  employee  i n  t h e  
B a r g a i n i n g  U n i t  who was promoted  or  t r a n s f e r r e d  by reason o f  
s u c h  p l a c i n g .  Newly h i r e d  employees  s h a l l  b e  t e r m i n a t e d  and 
such  t e r m i n a t i o n  s h a l l  n o t  be s u b j e c t  t o  t h e  g r i e v a n c e  and a rb i -  
t r a t  i o n  p r o c e d u r e  . 
11.08 S u c c e s s f u l  a p p l i c a n t s  and newly h i r e d  employees  w i l l  n o t  
be  p e r m i t t e d  t o  a p p l y  fo r  job p o s t i n g s  or  any  s u b s e q u e n t  vacan- 
cies f o r  a p e r i o d  o f  s i x  ( 6 )  months ,  u n l e s s  o t h e r w i s e  m u t u a l l y  
a g r e e d  . 
ARTICLE 12 - NO CONTRACTING OUT 

12.01 The Hospital s h a l l  n o t  c o n t r a c t  o u t  any  work u s u a l l y  per- 
formed by members of t h e  b a r g a i n i n g  u n i t  i f ,  as  a r e s u l t  o f  s u c h  
c o n t r a c t i n g  o u t ,  a l a y o f f  o f  a n y  employees  o the r  t h a n  casual 
part- time employees  results  f rom s u c h  c o n t r a c t i n g  o u t .  Contracr-  
t i n g  o u t  t o  a n  employe r  who is o r g a n i z e d  a n  who w i l l  employ t h e  
employees  of t h e  b a r g a i n i g n  u n i t  who w o u l d  o t h e r w i s e  b e  l a i d  o f f  
w i t h  s imi la r  terms a n  c o n d i t i o n s  o f  employment is  n o t  a b r e a c h  
of  t h i s  p r o v i s i o n .  
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ARTICLE 13 - WORK OF THE BARGAINING U N I T  

13.01 N o t  a p p l i c a b l e .  

13.02 Employment A q e n c i e s  

P r i o r  t o  e n l i s t i n g  t h e  s e r v i c e s  o f  a n  employment  a g e n c y ,  
t h e  Hospital w i l l  attempt t o  c o n t a c t  par t- t ime s t a f f  who w o u l d  
n o r m a l l y  p e r f o r m  t h e  d u t i e s  i n  q u e s t i o n .  

13.03 

13.04 

V o l u n t e e r s  

( a )  The u s e  o f  v o l u n t e e r s  s h a l l  n o t  be  expanded  beyond t h e  
e x t e n t  o f  e x i s t i n g  pract ice  as  o f  J u n e  1, 1986. 

( b )  Where a & s p i t a l  p l a n s  a d r i v e  t o  increase t h e  number 
o f  v o l u n t e e r s ,  t h e  Union m u s t  be g i v e n  a t  l eas t  t h i r t y  
( 3 0 )  d a y s '  n o t i c e  of t h e s e  p l a n s  and  a spec ia l  m e e t i n g  
of t h e  l oca l  j o i n t  job s e c u r i t y  committee m u s t  be con-  
vened  a t  l e a s t  t h r e e  ( 3 )  weeks  p r ior  to  t h e  i n i t i a t i o n  
o f  s u c h  a d r i v e .  

Ra t io  of R . N . ' s  t o  R . N . A . ' s  

A t  t h e  time o f  c o n s i d e r i n g  w h e t h e r  or n o t  t o  a l t e r  t h e  
r a t i o  of R.N.'s t o  R . N . A . ' s  i n  any  d e p a r t m e n t ,  t h e  k s p i t a l  
agrees t o  c o n s u l t  w i t h  t h e  Union i n  a d v a n c e  of any  d e c i s i o n  
b e i n g  made a n d ,  a g a i n  i n  a d v a n c e  of any d e c i s i o n  b e i n g  made, t h e  
s e n i o r  a d m i n i s t r a t o r  of t h e  hosp i t a l  a g r e e s  t o  meet w i t h  and  t o  
e n t e r t a i n  s u b m i s s i o n s  from t h e  Union w i t h  respect t o  t h e  merits 
of m a i n t a i n i n g  t h e  e x i s t i n g  r a t i o .  

RRTICLE 14 - TECHNOLOGICAL CHANGE 

14.0 1 T e c h n o l o g i c a l  change  means t h e  a u t o m a t  i o n  of equ ipmen t ,  
or t h e  m e c h a n i z a t i o n  or  automation of o p e r a t i o n s ,  or t h e  
replacement of e x i s t i n g  equ ipment  or m a c h i n e r y  w i t h  new e q u i p-  
ment or m a c h i n e r y  which  r e s u l t s  i n  t h e  d i s p l a c m e n t  of an 
employee from h i s / h e r  regular  job. 

14.02 Where t h e  Hospital h a s  d e c i d e d  t o  i n t r o d u c e  a t e c h n o l o g i -  
ca l  c h a n g e  which  w i l l  s i g n i f i c a n t l y  a l t e r  t h e  s t a t u s  o f  an 
employee w i t h i n  the b a r g a i n i n g  u n i t ,  t h e  hosp i t a l  u n d e r t a k e s  t o  
meet w i t h  t h e  Union t o  c o n s i d e r  t h e  m i n i m i z a t i o n  o f  a d v e r s e  
effects  ( i f  a n y )  upon t h e  employees c o n c e r n e d .  

14.03 Employees  w i t h  o n e  or more y e a r s  of c o n t i n u o u s  s e r v i c e  
who are  s u b j e c t  t o  l a y- o f f  u n d e r  c o n d i t i o n s  r e f e r r e d  t o  a b o v e ,  
w i l l  b e  g i v e n  n o t i c e  of t h e  impending  c h a n g e  i n  employment 
s t a t u s  a t  t h e  e a r l i e s t  r e a s o n a b l e  time i n  k e e p i n g  w i t h  t h e  not-  
i f i c a t i o n  t o  t h e  Union a s  set f o r t h  a b o v e  and  t h e  r e q u i r e m e n t s  
of t h e  a p p l i c a b l e  l e g i s l a t i o n .  
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1 4 . 0 4  h p l o y e e s  who a r e  p r e g n a n t  s h a l l  n o t  be r e q u i r e d  t o  oper- 
a t e  V D T s .  A t  t h e i r  r e q u e s t ,  t h e  employe r  s h a l l  t e m p o r a r i l y  
re locate  s u c h  employees  t o  o t h e r  a p p r o p r i a t e  work w i t h o u t  l o s s  
o f  employment b e n e f i t s ,  b u t  a t  t h e  wage r a t e  of t h e  j ob  i n  w h i c h  
t h e  employee is relocated. The d e t e r m i n a t i o n  of t h e  appropr ia te  
a l t e r n a t i v e  work s h a l l  be  a t  t h e  d i s c r e t i on  of t h e  EInployer and 
s u c h  d i s c r e t i o n  s h a l l  n o t  be exercised i n  an a r b i t r a r y  or d i s-  
c r i m i n a t o r y  manner.  I f  s u c h  work is n o t  a v a i l a b l e  or i f  t h e  
employee does n o t  w i s h  t o  a c c e p t  t h e  a l t e r n a t i v e  workf  t h e  
employee  may be placed o n  unpa id  l e a v e  of a b s e n c e .  

1 4 . 0 5  Each employee  r e q u i r e d  t o  use a VDT more t h a n  f o u r  ( 4 )  
h o u r s  per d a y ,  s h a l l  be g i v e n  e y e  e x a m i n a t i o n s  a t  t h e  b e g i n n i n g  
of employment or a s s i g n m e n t  to  VDTs and  e v e r y  t w e l v e  ( 1 2 )  months 
t h e r e a f t e r .  The e y e  e x a m i n a t i o n s  s h a l l  be p a i d  for  by t h e  
Hospital w h e r e  n o t  c o v e r e d  by  OHIP. 

ARTICLE 15 - LEAVES OF ABSENCE 

15.01 Bereavement  Leave  

An employee  who n o t i f i e s  t h e  H o s p i t a l  a s  s o o n  a s  poss ible  
f o l l o w i n g  a bereavement  s h a l l  be g r a n t e d  up t o  t h r ee  ( 3 )  consec-  
u t i v e  d a y s  o f f ,  w i t h o u t  loss of  h i s  r e g u l a r  p a y  f o r  h i s  
s c h e d u l e d  h o u r s  f rom t h e  da te  of d e a t h  u p  t o  and i n c l u d i n g  t h e  
da t e  o f  t h e  f u n e r a l ,  i n  order t h a t  t h e  employee  may make t h e  
a r r a n g e m e n t s  f o r  and /o r  a t t e n d  t h e  f u n e r a l  of a member of h i s  
immediate f a m i l y .  'I Immediate f a m i l y "  means p a r e n t ,  b ro the r ,  
s ister spouse son, d a u g h t e r  , son- in-  l a w ,  d a u g h t e r-  in-  law, 
mother- in-  law , sister-  i n- law, 
g r a n d p a r e n t ,  g r a n d c h i l d ,  g u a r d i a n  or s t e p- p a r e n t .  

f a t h e r -  i n- law, brother-  i n- law, 

Where a n  employee i s  u n a b l e ,  d u e  t o  d i s t a n c e  o f  t r a v e l ,  t o  
a t t e n d  t h e  f u n e r a l  of a member o f  h i s  immediate f a m i l y  a s  
d e f i n e d  i n  t h e  C o l l e c t i v e  Agreement,  he  s h a l l  be e n t i t l e d  to  
l e a v e  f o r  mourning o n  t h e  d a y  of t h e  f u n e r a l  w i t h o u t  loss of 
r e g u l a r  s t r a i g h t  time e a r n i n g s  t o  which he would otherwise have 
been  e n t i t l e d  on t h a t  day.  

15.02 E d u c a t i o n  Leave  

( a )  I f  r e q u i r e d  b y  t h e  Rnp loye r ,  an  employee  s h a l l  be 
e n t i t l e d  t o  l e a v e  of a b s e n c e  w i t h  pay and w i t h o u t  loss 
of s e n i o r i t y  and b e n e f i t s  t o  write e x a m i n a t i o n s  t o  
upgrade  h i s  or h e r  employment q u a l i f i c a t i o n s .  

( b )  A l e a v e  of a b s e n c e ,  w i t h o u t  p a y ,  t o  t a k e  f u r t h e r  edu- 
c a t i o n  re la ted  to  t h e  e m p l o y e e ' s  work w i t h  t h e  
Hospital  may be g r a n t e d  upon w r i t t e n  a p p l i c a t i o n  by 
t h e  employee  t o  t h e  a d m i n i s t r a t i o n  o f  t h e  t iospital .  
It is f u r t h e r  u n d e r s t o o d  and a g r e e d  t h a t  t h e  E h p l o y e r  
w i l l ,  wherever i t s  o p e r a t i o n a l  r e q u i r e m e n t s  permit, 
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endeavour to  arrange the s h i f t s  of employees attending 
courses or  seminars t o  permit such attendance. 

( c )  Where employees are required by  the hospital t o  take 
courses t o  umrade or acquire new employment qual i f i-  
cations,  the Employer s h a l l  pay the f u l l  costs  associ- 
ated w i t h  the courses. 

15. 0 3  J u r y  and Witness D u t y  

( a )  I n  an employee is required t o  serve as  a juror i n  any 
court of law, or i s  required t o  attend a s  a witness i n  
a court proceeding i n  which t h e  Crown is a party; or  
is required by subpoena t o  attend a court of law or 
coroner's inquest i n  connection w i t h  a case a r i s i n g  
from the employee's du t i e s  a t  the Hospital, the 
employee s h a l l  not lose regular pay because of such 
attendance provided tha t  the employee: 

( i )  n o t i f i e s  t h e  Hospital immediately on the 
employee's no t i f ica t ion  tha t  he w i l l  be required to  
attend a t  court;  

( i i )  presents proof of service requiring the 
employee's attendance; 

( i i i)  deposits  w i t h  the EBspital the f u l l  amount of 
compensation received excluding mileage, t ravel l ing 
and meal allowances and an o f f i c i a l  receipt  thereof. 

( b )  In  addition t o  the foregoing, where a n  employee is 
required by subpoena t o  attend a court of law or 
coroner's inquest i n  connection w i t h  a case ar is ing 
from the employee's d u t i e s  a t  the Hospital o n  a day on 
which he has not been scheduled t o  work, he s h a l l  be 
paid f o r  a l l  hours actual ly  spent a t  such hearing a t  
h i s  regular s t r a igh t  time hourly r a t e  subject to the 
overtime provisions of the col lect ive  agreement and 
subject t o  ( i) , ( ii) and ( i i i)  above. 

15. 04 Maternity Leave 

( a )  An employee who is pregnant and who has been employed 
f o r  a t  l e a s t  ten ( 1 0 )  months immediately preceding the 
expected date of b i r t h  sha l l  be en t i t l ed  upon her 
writ ten application therefor ,  t o  a leave of seventeen 
( 1 7 )  weeks from her employment or such shorter  leave 
of absence as  the employee may request commencing 
d u r i n g  the period of eleven ( 1  1 ) weeks immediately 
preceding the estimated day of her delivery. 

A n  employee on leave a s  s e t  out above who is i n  
receipt  of Unemployment Insurance pregnancy benefits 
pursuant t o  Section 30 of the Unemployment Insurance 
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A c t ,  1971,  s h a l l  b e  p a i d  a s u p p l e m e n t a l  unemployment 
b e n e f i t .  T h a t  b e n e f i t  w i l l  b e  e q u i v a l e n t  t o  t h e  
d i f f e r e n c e  be tween  s e v e n t y - f i v e  p e r c e n t  ( 7 5 % )  of h e r  
r e g u l a r  week ly  e a r n i n g s  and  t h e  sum o f  h e r  w e e k l y  
Unemployment I n s u r a n c e  b e n e f i t s  and  any  o t h e r  
e a r n i n g s .  Such payment s h a l l  commence f o l l o w i n g  com- 
p l e t i o n  of t h e  two week unemployment i n s u r a n c e  w a i t i n g  
period, and  receipt  b y  t h e  Hospital of t h e  employee's 
Unemployment Insurance c h e q u e  s t u b  as  p r o o f  t h a t  s h e  
is i n  r ece ip t  o f  Unemployment I n s u r a n c e  p r e g n a n c y  
b e n e f i t s ,  and s h a l l  c o n t i n u e  w h i l e  t h e  emp loyee  is i n  
receipt of s u c h  b e n e f i t s  fo r  a maximum p e r i o d  of f i f -  
t e e n  ( 1 5 )  weeks .  The e m p l o y e e ' s  r e g u l a r  w e e k l y  ea rn-  
i n g s  s h a l l  b e  d e t e r m i n e d  b y  m u l t i p l y i n g  h e r  r e g u l a r  
h o u r l y  r a t e  on h e r  l a s t  day  worked pr ior  t o  t h e  com- 
mencement of t h e  l e a v e  times h e r  n o r m a l  w e e k l y  h o u r s .  

( b )  Where t h e  a c t u a l  d a t e  o f  h e r  d e l i v e r y  is  l a t e r  t h a n  
t h e  estimated day  of h e r  d e l i v e r y ,  t h e  l e a v e  o f  
a b s e n c e  s h a l l  n o t  end  b e f o r e  t h e  exp i r a t i on  of s i x  ( 6 )  
weeks  f o l l o w i n g  t h e  ac tual  d a t e  of h e r  d e l i v e r y .  

( c )  The employee  s h a l l  g i v e  h e r  Employer  f o u r  (4) weeks '  
notice i n  w r i t i n g  p r i o r  t o  t h e  d a y  upon w h i c h  s h e  
i n t e n d s  t o  commence h e r  l e a v e  of a b s e n c e  and  s h a l l  
f u r n i s h  h e r  Employer w i t h  t h e  c e r t i f i c a t e  o f  a l e g a l l y  
q u a l i f i e d  m e d i c a l  p r ac t i t i one r  s t a t i n g  t h a t  s h e  is , 
p r e g n a n t  and g i v i n g  t h e  e s t i m a t e d  d a y  upon  wh ich  d e l i -  
v e r y  w i l l  occur i n  h i s  o p i n i o n .  

( d )  An employee may, i f  s h e  d e s i r e s  t o  r e t u r n  t o  work 
s h o r t e n  t h e  d u r a t i o n  of t h e  l e a v e  of absence r e q u e s t e d  
upon g i v i n g  h e r  Ehnployer t h r e e  ( 3 )  weeks '  n o t i c e  of 
h e r  i n t e n t i o n  t o  d o  so and  f u r n i s h i n g  h e r  R n p l o y e r  
w i t h  t h e  c e r t i f i c a t e  of a l e g a l l y  q u a l i f i e d  m e d i c a l  
p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  is  a b l e  t o  r e sume  h e r  
work. 

( e )  The E h p l o y e r  may r e q u i r e  t h e  emp loyee  t o  b e g i n  t h e  
leave o f  a b s e n c e  a t  s u c h  time a s  i n  i t s  opin ion  t h e  
d u t i e s  o f  h e r  pos i t ion  c a n n o t  r e a s o n a b l y  b e  p e r f o r m e d  
b y  a p r e g n a n t  woman or  t h e  p e r f o r m a n c e  of h e r  work is 
m a t e r i a l l y  a f f e c t e d  by t h e  p r e g n a n c y .  

( f )  The emp loyee  s h a l l ,  i f  requested by t h e  JWployer, 
f u r n i s h  medical proof o f  h e r  f i t n e s s  t o  r e sume  h e r  
employment f o l l o w i n g  t h e  l e a v e  of a b s e n c e .  

( 9 )  C r e d i t s  f o r  s e r v i c e  or  s e n i o r i t y ,  for t h e  p u r p o s e  o f  
s a l a r y  i n c r e m e n t s ,  for v a c a t i o n s ,  s i c k  l e a v e  or o t h e r  
b e n e f i t s  u n d e r  t h e  p r o v i s i o n s  of t h e  c o l l e c t i v e  agree-  
ment or e l s e w h e r e  s h a l l  b e  r e t a i n e d  u p  t o  t h e  com- 
mencement o f  t h e  leave o f  a b s e n c e  b u t  s h a l l  n o t  b e  
a c c u m u l a t e d  d u r i n g  s u c h  l e a v e  except t h a t  i n  t h e  case 
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of an  employee who h a s  worked t e n  ( 1 0 )  or  more d a y s  
d u r i n g  t h e  c a l e n d a r  month, s u c h  c r e d i t s  s h a l l  c o n t i n u e  
t o  accumulate t o  t h e  end of t h a t  c a l e n d a r  month o n  t h e  
b a s i s  of what  t h e  employees  no rma l  r e g u l a r  h o u r s  of 
work would have  been .  

C r e d i t s  fo r  c o m p e t i t i v e  s e n i o r i t y  ( a s  d i s t i n g u i s h e d  
from b e n e f i t  s e n i o r i t y )  s h a l l  accumulate d u r i n g  t h e  
period o f  t h e  l e a v e .  

( h )  An employee i n t e n d i n g  t o  resume employment w i t h  t h e  
Elmployer is  r equ i r ed  t o  a d v i s e  t h e  Einployer i n  w r i t i n g  
f o u r  ( 4 )  weeks prior t o  t h e  e x p i r y  of t h e  l e a v e  of 
a b s e n c e  f o r  p r e g n a n c y .  Upon h e r  r e t u r n  t o  work fol-  
lowing  s u c h  l e a v e ,  t h e  employee  w i l l  be  r e t u r n e d  t o  
h e r  f o r m e r  p o s i t i o n  or t o  work of a comparable n a t u r e  
a t  t h e  same i n c r e m e n t  l e v e l  o f  pay  as  s h e  r e c e i v e d  
p r io r  t o  t h e  commencement of t h e  l e a v e ,  i n  a c c o r d a n c e  
w i t h  t h e  p r o v i s i o n s  o f  t h i s  Agreement r e l a t i n g  t o  sen-  
i o r i t y ,  p r o v i d e d  t h a t  w h e r e  o p e r a t i o n s  w h i c h  were s u s -  
pended or  d i s c o n t i n u e d  by t h e  E h p l o y e r  d u r i n g  s u c h  
l e a v e  of a b s e n c e  have  n o t  been resumed b y  t h e  Einployer 
p r io r  t o  t h e  e x p i r y  t h e r e o f ,  t h e  E h p l o y e r  s h a l l ,  upon 
r e s u m p t i o n  of s u c h  o p e r a t i o n s ,  r e t u r n  t h e  employee t o  
work as  above  p r o v i d e d  i n  t h i s  p a r a g r a p h  ( h )  h e r e o f .  

( i )  The l e a v e  of a b s e n c e  p r o v i d e d  f o r  u n d e r  t h i s  A r t i c l e  
s h a l l  be e x t e n d e d ,  upon a p p l i c a t i o n  i n  w r i t i n g  t o  t h e  
Rnployer  a t  l e a s t  two ( 2 )  weeks p r io r  t o  t h e  e x p i r y  of 
t h e  l e a v e ,  for  a period u p  t o  s i x  ( 6 )  months  f o l l o w i n g  
t h e  da t e  t h e  l e a v e  commenced. 

15.05 Adop t ion  Leave 

Where a n  employee ,  w i t h  a t  l e a s t  t e n  ( 1 0 )  months  of 
c o n t i n u o u s  s e r v i c e  q u a l i f i e s  t o  adopt a c h i l d ,  s u c h  
employee w i l l  be e n t i t l e d  t o  a l e a v e  of absence w i t h -  
o u t  p a y  fo r  a period of up t o  s e v e n t e e n  ( 1 7 )  weeks  
d u r a t i o n  or s u c h  g r ea t e r  t i m e  as  may be r equ i r ed  by 
t h e  a d o p t i o n  a g e n c y  c o n c e r n e d  u p  t o  a maximum a g g r e-  
g a t e  o f  s i x  ( 6 )  months .  Such employee s h a l l  a d v i s e  
t h e  Hospital as  f a r  i n  a d v a n c e  a s  poss ible  of h a v i n g  
q u a l i f i e d  t o  adopt a c h i l d ,  and s h a l l  request t h e  
l e a v e  of a b s e n c e  i n  w r i t i n g  upon receipt  of conf i rma-  
t i o n  o f  t h e  p e n d i n g  a d o p t i o n .  

C r e d i t  f o r  s e n i o r i t y  d u r i n g  any s u c h  l e a v e  s h a l l  
accrue f o r  a per iod o f  n i n e t y  ( 9 0 )  d a y s  on t h e  b a s i s  
of w h a t  t h e  e m p l o y e e ' s  normal  r e g u l a r  h o u r s  of work 
would have  been . 
A n  employee r e u t r n i n g  from a d o p t i o n  l e a v e  s h a l l  be 
r e i n s t a t e d  i n  h e r  o r  h i s  former p o s i t i o n  h e l d  a t  t h e  

- 2 1  - 



t i m e  of commencing s u c h  l e a v e ,  o r  a comparab le  pos i-  
t i o n  i f  t h e  o r i g i n a l  po s i t i on  i s  n o t  a v a i l a b l e .  

15.06 F u l l - t i m e  Union  O f f i c e  

Upon a p p l i c a t i o n  b y  t h e  Union, i n  w r i t i n g ,  t h e  I n s t i t u t e  
w i l l  g i v e  r e a s o n a b l e  c o n s i d e r a t i o n  t o  a request fo r  l e a v e  of 
a b s e n c e ,  w i t h o u t  p a y ,  t o  a n  employee  e lec ted  or  a p p o i n t e d  t o  
f u l l  t i m e  Union of f ice .  I t  is u n d e r s t o o d  t h a t  n o t  more t h a n  one  
( 1 )  employee  i n  t h e  b a r g a i n i n g  u n i t  may be on s u c h  l e a v e  a t  t h e  
same time. Such l e a v e ,  i f  g r a n t e d ,  s h a l l  be for  a period of one  
( 1 )  c a l e n d a r  y e a r  from t h e  da te  of a p p o i n t m e n t  u n l e s s  e x t e n d e d  
f o r  a f u r t h e r  spec i f i c  p e r i o d  by ag reemen t  o f  t h e  par t ies .  Sen- 
i o r i t y  and s e r v i c e  s h a l l  accumulate d u r i n g  s u c h  l e a v e  t o  t h e  
maximum p r o v i d e d ,  i f  any ,  u n d e r  t h e  p r o v i s i o n s  o f  t h e  C o l l e c t i v e  
Agreement.  I t  w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  employee 
fo r  f u l l  payment of any a p p l i c a b l e  b e n e f i t s  i n  which  t h e  
employee  is p a r t i c i p a t i n g  d u r i n g  s u c h  l e a v e  o f  a b s e n c e .  

15.07 Un ion  Leave  

The Hospital s h a l l  g r a n t  l e a v e  of a b s e n c e  w i t h o u t  pay  
t o  employees  t o  a t t e n d  Union c o n v e n t i o n s ,  s e m i n a r s ,  
educa t ion  classes or o the r  Union b u s i n e s s  p r o v i d e d  
t h a t  s u c h  l e a v e  w i l l  n o t  i n t e r f e r e  w i t h  t h e  e f f i c i e n t  
o p e r a t i o n  o f  t h e  Hospital. 

I n  r e q u e s t i n g  s u c h  l e a v e  o f  a b s e n c e  fo r  a n  employee or 
employees  , t h e  Union m u s t  g i v e  a t  l e a s t  twenty- one 
( 2 1 )  days c l e a r  n o t i c e  i n  w r i t i n g  to  t h e  H o s p i t a l .  

T h e  c u m u l a t i v e  t o t a l  l e a v e  of a b s e n c e ,  t h e  number of 
employees  t h a t  may be a b s e n t  a t  any one t i m e  from any 
o n e  area, and  t h e  number of d a y s  o f  absence s h a l l  be 
as  p r o v i d e d  e l s e w h e r e  i n  t h e  c u r r e n t  local  s e c t i o n s  o f  
t h e  Agreement ( u n l e s s  a l t e r e d  b y  local  n e g o t i a t i o n s ) .  

Such l e a v e s  of absence s h a l l  t o t a l  n o t  more t h a n  t e n  
( 1 0 )  s c h e d u l e d  work d a y s  i n  each c a l e n d a r  y e a r  f o r  a l l  
u n i o n  stewards combined . 
I n  a d d i t i o n  t o  t h e  l e a v e  of a b s e n c e  set out above ,  
members of t h e  Union E x e c u t i v e  Board and /o r  C o u n c i l  
employed b y  t h e  Hospital w i l l  be e n t i t l e d  t o  a n  add i-  
t i o n a l  c u m u l a t i v e  l e a v e  o f  a b s e n c e ,  w i t h o u t  p a y ,  n o t  
t o  e x c e e d  t e n  ( 1 0 )  d a y s  per c o n t r a c t  y e a r ,  sub jec t  t o  
t h e  c o n d i t i o n s  s e t  out above ,  for  t h e  purpose of 
a t t e n d i n g  E x e c u t i v e  and/or C o u n c i l  m e e t i n g s .  

15.08 P e r s o n a l  Leave  

( a )  A t  t h e  R n p l o y e r ' s  d i s c r e t i o n ,  a r e g u l a r  pa r t  t i m e  
employee  may be g r a n t e d  up t o  two ( 2 )  months l e a v e  o f  
a b s e n c e  w i t h o u t  pay  f o r  p e r s o n a l  r e a s o n s .  Except  i n  
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e m e r g e n c i e s ,  t h e  employee  m u s t  make w r i t t e n  applica-  
t i o n  t o  h i s  d e p a r t m e n t  head fo r  s u c h  l e a v e  a t  l ea s t  
two ( 2 )  weeks i n  a d v a n c e  of s u c h  l e a v e .  I n  emergen-  
cies ,  t h e  employee  m u s t  n o t i f y  h i s  d e p a r t m e n t  h e a d  as  
s o o n  as is r e a s o n a b l y  p o s s i b l e  i n  a d v a n c e  of t h e  
l e a v e  . 

( b )  Where a l e a v e  of a b s e n c e  w i t h o u t  p a y  e x c e e d s  four (4) 
c o n s e c u t i v e  weeks ,  credi ts  f o r  s e n i o r i t y  and  s a l a r y  
i n c r e a s e s  w i l l  be s u s p e n d e d  d u r i n g  t h e  l e a v e .  

( c )  An employee who t a k e s  o t h e r  employment  d u r i n g  a l e a v e  
of a b s e n c e  s h a l l  b e  deemed t o  h a v e  t e r m i n a t e d  h i s  
employment  ( u n l e s s  t h e  o t h e r  employment  is c o n s e n t e d  
to  by t h e  Employer). 

( d )  A t  t h e  Ehployer 's  d i s c r e t i o n ,  a n  emp loyee  may be 
g r a n t e d  a l e a v e  of a b s e n c e  w i t h o u t  p a y  of u p  t o  o n e  
( 1  ) y e a r  i n  cases of p r o l o n g e d  i l l n e s s .  

(e )  "Leave  of a b s e n c e"  means a period of a b s e n c e  f o r  which  
t h e  employee h a s  o b t a i n e d  p r i o r  p e r m i s s i o n  e x c e p t  d a y s  
of rest. 

ARTICLE 16 - HOURS OF WORK 

16.01 D a i l y  and  Weekly Hours of Work 

( a )  The norma l  d a i l y  hours of work s h a l l  n o t  e x c e e d  s e v e n  
a n d  o n e- h a l f  ( 7  1 / 2 )  h o u r s  e x c l u s i v e  of a t h i r t y  ( 3 0 )  
m i n u t e  u n p a i d  meal break.  I t  i s  u n d e r s t o o d  t h a t  t h i s  
Art ic le  s h a l l  n o t  be n o r  be c o n s t r u e d  t o  be a gua ran-  
tee a s  t o  a n  e m p l o y e e ' s  minimum or maximum h o u r s  of 
work per  d a y ,  per s h i f t ,  per week o r  for any  o t h e r  
period w h a t s o e v e r  n o r  a s  a g u a r a n t e e  of work ing  
s c h e d u l e s .  

(b) Such h o u r s  s h a l l  be worked i n  a c c o r d a n c e  w i t h  r o t a t i n g  
s h i f t  s c h e d u l e s  a s  d e t e r m i n e d  b y  t h e  Finployer.  S h i f t  
s c h e d u l e s  f o r  r e g u l a r l y  s c h e d u l e d  part- time employees, 
i n c l u d i n g  p s y c h i a t r i c  a s s i s t a n t s ,  c o v e r i n g  a f o u r  ( 4  ) 
week period w i l l  be posted t w o  (2) weeks i n  a d v a n c e .  
When a change  to  t h e  posted s c h e d u l e  is  make, t h e  
emp loye r  w i l l  e n d e a v o u r  t o  p r o v i d e  t h e  a f f e c t e d  
emp loyee  w i t h  n o t  less t h a n  t w e n t y- f o u r  ( 2 4  ) h o u r s  
n o t i c e  of t h e  change .  

( c )  " S h i f t "  means a work per iod w i t h  a d u r a t i o n  of e i t h e r  
t h r e e  ( 3 )  h o u r s  o r  e i g h t  ( 8 )  h o u r s  e x c l u s i v e  of o v e r -  
t i m e  or o t h e r  premium time; 
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16.02 R e s t  P e r i o d s  

( a )  P a r t - t i m e  emp loyees  s h a l l  be e n t i t l e d  t o  a paid. rest 
p e r i o d  o f  f i f t e e n  ( 1 5 )  m i n u t e s  f o r  e a c h  t h r e e  and  
t h r e e - q u a r t e r  ( 3  3/4) h o u r s  of work d u r i n g  t h e i r  
s h i f t .  

( b )  Each emp loyee  i n  t h e  Housekeeping M a i n t e n a n c e ,  and  
Die ta ry  D e p a r t m e n t s  w i l l  b e  a l l o w e d  a t e n  ( 1 0 )  m i n u t e  
p e r i o d  p r i o r  t o  t h e  c o m p l e t i o n  of h i s  s h i f t  a s  wash-up 
time . 

(c )  The u n i o n  r e s e r v e s  t h e  r i g h t  of i t s  employees  to  t a k e  
l u n c h / d i n n e r  o u t s i d e  of t h e  Hospital. The emp loyee  
w i l l  n o t i f y  t h e  s u p e r v i s o r  o f  h i s  i n t e n t i o n  of t a k i n g  
lunch/dimmer o u t s i d e  of t h e  I n s t i t u t e .  The t i m i n g  of 
t h e  l u n c h / d i n n e r  b r e a k  f o r  t h e  employee  w i l l  b e  a t  t h e  
sole d i s c r e t i o n  of t h e  s u p e r v i s o r .  I n  t h e  e v e n t  perw 
i s s i o n  t o  leave  t h e  premises o f  t h e  I n s t i t u t e  is  
d e n i e d  t h a t  employee w i l l  be p a i d  a t  t h e  r a t e  of o n e  
and o n e- h a l f  times t h e  h o u r l y  r a t e  o f  p a y  f o r  t h e  
1 u n c h / d i  nne r  . 

16.03 Not a p p l i c a b l e  

ARTICLE 17 - PREMIW PAYMEW 

17.01 D e f i n i t i o n  of R e q u l a r  S t r a i g h t  Time Rate of P a y  

" S t r a i g h t  time r a t e  o f  pay" fo r  t h e  p u r p o s e s  of c a l c u l a t i n g  
any b e n e f i t  o r  money payment  u n d e r  t h i s  Agreement  t o  which  a n  
employee is e n t i t l e d ,  t h e  r e g u l a r  s t r a i g h t  time r a t e  of p a y  is 
t h a t  p r e s c r i b e d  i n  Wage S c h e d u l e  Appendix  A of t h i s  Agreement .  

17.02 Overtime Premium 

E h p l o y e e s  s h a l l  b e  e n t i t l e d  t o  payment  of time and  o n e- h a l f  
t h e  employee's b a s i c  s t r a i g h t  time h o u r l y  ra te  fo r  a l l  a u t h o r -  
i z e d  o v e r t i m e  work i n  excess of s e v e n  and  o n e- h a l f  ( 7  1/2)  h o u r s  
i n  a t o u r  of d u t y  or i n  excess of t h e  a v e r a g e  f u l l - t i m e  h o u r s  o f  
work o v e r  t h e  p e r i o d  s c h e d u l e d  by t h e  Ib sp i t a l .  Such p e r i o d  f o r  
t h i s  p u r p o s e  s h a l l  n o t  e x c e e d  two ( 2 )  weeks .  

I t  is u n d e r s t o o d  and  acknowledged  t h a t  t h e  Hospital h a s  t h e  
r i g h t  t o  require  employees to  p e r f o r m  r e a s o n a b l e  a u t h o r i z e d  
overtime work.  

C a l l- b a c k  s h a l l  not  b e  c o n s i d e r e d  a s  h o u r s  worked for pur- 
poses of t h i s  Article.  

W e r t i m e  premium w i l l  n o t  be d u p l i c a t e d  n o r  py ramided  n o r  
s h a l l  o t h e r  premiums be d u p l i c a t e d  nor py ramided  nor s h a l l  t h e  
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same h o u r s  worked be c o u n t e d  as  p a r t  o f  t h e  normal. work week and 
a l so  as  h o u r s  f o r  which  t h e  o v e r t i m e  premium is pa id .  

1 7 . 0 3  R e p o r t i n g  Pay  

( a )  An employee  who is u n a b l e  t o  report f o r  work s h a l l  
n o t i f y  h i s  s u p e r v i s o r  o f  t h i s  n o t  less t h a n  three  ( 3 )  
h o u r s  prior t o  t h e  commencement o f  t h e  s h i f t ,  Where 
he f a i l s  t o  p r o v i d e  s u c h  n o t i c e ,  t h e  employee w i l l  n o t  
be e l i g i b l e  fo r  pay  f o r  t h e  s h i f t  or  s h i f t s  s c h e d u l e d  
b u t  n o t  worked u n l e s s  h e  p r o v i d e s  a s a t i s f a c t o r y  
r e a s o n  t o  t h e  Frnployer f o r  h i s  f a i l u r e  t o  g i v e  s u c h  
n o t i c e .  

( b )  Employees who report  f o r  work for  which t h e y  are 
s c h e d u l e d  b u t  f o r  whom no  work is  a v a i l a b l e  s h a l l  be  
p a i d  f o u r  ( 4 )  h o u r s  pay  a t  t h e i r  r egu la r  s t r a i g h t  time 
r a t e .  

1 7 . 0 4  S t a n d b y  

An employee who i s  r e q u i r e d  t o  r ema in  a v a i l a b l e  f o r  d u t y  o n  
s t a n d b y ,  o u t s i d e  t h e  normal  work ing  h o u r s  f o r  t h a t  p a r t i c u l a r  
employee ,  s h a l l  r e c e i v e  s t a n d b y  pay  i n  t h e  amount o f  $ 1 . 4 0  per 
h o u r  f o r  a l l  h o u r s  o n  s t a n d b y .  

When a n  employee  is c a l l e d  i n  t o  work t h e  s t a n d b y  a l l o w a n c e  
per s h i f t  s h a l l  r ema in  p a y a b l e .  

1 7 . 0 5  Not a p p l i c a b l e  

17.06 S h i f t  P r e m i u m  

Frnployees s h a l l  be p a i d  a s h i f t  p r e m i u m  o f  f o r t y - f i v e  c e n t s  
( 4 5  c e n t s )  per h o u r  for  each h o u r  worked o u t s i d e  t h e  normal  
h o u r s  o f  t h e  d a y  s h i f t  p r o v i d e d  t h a t  s u c h  h o u r s  e x c e e d  t w o  ( 2 )  
h o u r s  i f  worked i n  c o n j u n c t i o n  w i t h  t h e  d a y  s h i f t .  S h i f t  pre- 
m i u m  w i l l  n o t  fo rm p a r t  of t h e  e m p l o y e e ' s  s t r a i g h t  time h o u r l y  
r a t e .  

1 7 . 0 7  R e s p o n s i b i l i t y  O u t s i d e  t h e  B a r g a i n i n g  U n i t  

When a n  employe r  t e m p o r a r i l y  a s s i g n s  a n  employee t o  c a r r y  
o u t  t h e  a s s i g n e d  r e s p o n s i b i l i t i e s  of a h i g h e r  p a y i n g  c l a s s i f i ca-  
t i o n  o u t s i d e  of  t h e  b a r g a i n i n g  u n i t  f o r  a p e r i o d  i n  e x c e s s  o f  
o n e- h a l f  of o n e  s h i f t ,  t h e  employee s h a l l  r e c e i v e  a n  a l l o w a n c e  
o f  t h r e e  d o l l a r s  ( $ 3 . 0 0 )  f o r  e a c h  s h i f t  f rom t h e  t i m e  o f  t h e  
a s s i g n m e n t .  
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17 .08  N o t  a p p l i c a b l e  

17.09 P a i d  Time t o  Workinq Time 

It  is f u r t h e r  u n d e r s t o o d  t h a t  t h e  no rma l  h o u r s  i n c l u d e  
t h o s e  r e q u i r e d  t o  accommodate t h e  change  f r o m  D a y l i g h t  S a v i n g  
Time t o  S t a n d a r d  Time and v i c e  v e r s a  and  t h a t  t h e  o ther  pro- 
v i s i o n s  d e a l i n g  w i t h  Hours of Work and  Overtime do n o t  a p p l y .  
It is f u r t h e r  u n d e r s t o o d  t h a t  t h e  amount o f  r e g u l a r  pay for a 
f u l l  normal  s h i f t  worked s h a l l  n o t  b e  a f f e c t e d  by  reason of t h e  
change  i n  t h e  number of normal  h o u r s  worked i n  consequence  of 
s u c h  change  from D a y l i g h t  S a v i n g  Time t o  S t a n d a r d  T ime  o r  v i c e  
v e r s a .  

ARTICLE 18 - ALLQWANCES 

18.01 Meal A l l o w a n c e  

When a n  employee  i s  r e q u i r e d  t o  and does work for  t h r e e  ( 3 )  
or more h o u r s  of o v e r t i m e  a f t e r  h i s  no rma l  s h i f t  he s h a l l  be  
p r o v i d e d  w i t h  a h o t  meal or f o u r  d o l l a r s  ( $ 4 . 0 0 )  i f  t h e  Hospital 
is  u n a b l e  t o  p r o v i d e  t h e  meal or h a s  been  u n a b l e  t o  s c h e d u l e  a 
meal b r e a k  d u r i n g  t h e  o v e r t i m e  p e r i o d .  

N o t w i t h s t a n d i n g  t h e  f o r e g o i n g ,  w h e r e  t h e  o v e r t i m e  a s s i g n -  
ment i s  for  a p e r i o d  o f  three ( 3 )  h o u r s ,  n o  more or less, t h e  
employee  i s  n o t  r e q u i r e d  t o  t a k e  a h o t  meal, i f  a v a i l a b l e ,  and 
may claim t h e  f o u r  do l l a r s  ( $ 4 . 0 0 )  payment .  

18.02 Uniform A l l o w a n c e  

( a )  Where t h e  Fsnployer r e q u i r e s  u n i f o r m s  t o  be worn, t h e y  
s h a l l  be s u p p l i e d ,  r e p a i r e d  and  l a u n d e r e d  by  t h e  
employe r .  The number o f  u n i f o r m s  t o  be s u p p l i e d  s h a l l  
b e  a t  t h e  d i s c r e t i o n  o f  t h e  Employer.  

( b )  Where a n y  c l o t h i n g  worn b y  a n  employee  is damaged i n  
t h e  course o f  h i s  d u t i e s ,  i t  s h a l l  be  c l e a n e d ,  
repaired and  r e p l a c e d  b y  t h e  employe r  p r o v i d e d  t h e  
damage d i d  n o t  resu l t  from t h e  e m p l o y e e ' s  careless- 
ness. 

( c )  Where a n  employee  makes a claim f o r  c l e a n i n g ,  r epa i r  
or  r e p l a c e m e n t  u n d e r  Article 18.02 (b)  hereof,  h e  m u s t ,  
w i t h i n  t h r e e  ( 3 )  c a l e n d a r  d a y s  o f  t h e  i n c i d e n t  g i v i n g  
rise to  t h e  claim, p r e s e n t  t h e  damaged c l o t h i n g  t o  h i s  
immed ia t e  s u p e r v i s o r  who s h a l l  d e t e r m i n e  i f  i t  is t o  
be  c l e a n e d ,  repaired or r e p l a c e d .  I n  cases w h e r e  t h e  
a r t i c l e  is replaced, t h e  damaged a r t i c l e  s h a l l  become 
t h e  p r o p e r t y  o f  t h e  Employer .  
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18.03 T r a n s p o r t a t i o n  Al lowance  

When a n  employee i s  required t o  t r a v e l  t o  t h e  b s p i t a l  o r  
t o  r e t u r n  t o  h e r  home a s  a r e su l t  of r e p o r t i n g  t o  or off  work 
be tween  t h e  h o u r s  of 2400-0600 h o u r s ,  or  a t  any time w h i l e  on 
s t a n d b y ,  t h e  Hospital  w i l l  p ay  t r a n s p o r t a t i o n  costs  e i t h e r  by 
t a x i  or by h e r  own v e h i c l e  a t  t h e  r a t e  of t h i r t i y - f i v e  c e n t s  ( 3 5  
c e n t s )  per m i l e  ( t o  a maximum of f o u r t e e n  d o l l a r s  ( $ 1 4 . 0 0 ) )  or 
s u c h  g rea te r  amount a s  t h e  H o s p i t a l  may i n  i t s  d i s c r e t i o n  de ter-  
mine  f o r  e a c h  t r i p  be tween  t h e  a f o r e m e n t i o n e d  h o u r s .  The 
employee  w i l l  p r o v i d e  t o  t h e  I b s p i t a l  s a t i s f a c t o r y  p r o o f  of pay-  
ment of s u c h  t a x i  f a re .  

ARTICLE 19 - EEALTH AND SAFETY 

19.01 A c c i d e n t  P r e v e n t i o n  - Heal th  and S a f e t y  Committee 

The Employer and t h e  Union a g r e e  t h a t  t h e y  m u t u a l l y  
desire t o  m a i n t a n  s t a n d a r d s  of s a f e t y  and  h e a l t h  i n  
t h e  Hospital i n  order t o  p r e v e n t  a c c i d e n t s ,  i n j u r y  and  
i 11 n e s s .  

R e c o g n i z i n g  i t s  r e s p o n s i b i l i t i e s  u n d e r  t h e  a p p l i c a b l e  
l e g i s l a t i o n ,  t h e  Hospital a g r e e s  t o  accept a s  a member 
of i t s  Accident  P r e v e n t i o n  - H e a l t h  and  S a f e t y  C o m m i t-  
tee  a t  l e a s t  o n e  ( 1 )  r e p r e s e n t a t i v e  selected or 
a p p o i n t e d  by t h e  Union from amongst  b a r g a i n i n g  u n i t  
employees .  

Such Committee s h a l l  i d e n t i f y  p o t e n t i a l  d a n g e r s  and 
h a z a r d s ,  i n s t i t u t e  means of improv ing  h e a l t h  and 
s a f e t y  p rog rams  and  recommend a c t i o n s  t o  be t a k e  t o  
improve c o n d i t i o n s  related t o  s a f e t y  and h e a l t h ,  

The Hospital a g r e e s  t o  co-operate r e a s o n a b l y  i n  pro- 
v i d i n g  n e c e s s a r y  i n f o r m a t i o n  t o  e n a b l e  t h e  Committee 
to  f u l f i l l  i t s  f u n c t i o n s .  

Mee t ings  s h a l l  be h e l d  e v e r y  second  month or  more fre- 
q u e n t l y  a t  t h e  c a l l  of t h e  C h a i r  i f  required.  The  
Commit tee  s h a l l  m a i n t a i n  m i n u t e s  o f  a l l  m e e t i n g s  and 
make t h e  same a v a i l a b l e  f o r  r e v i e w .  

Any r e p r e s e n t a t i v e  appointed or  selected i n  a c c o r d a n c e  
w i t h  ( b )  h e r e o f  s h a l l  s e r v e  f o r  a term of one  ( 1  ) cal- 
e n d a r  y e a r  from t h e  da te  of a p p o i n t m e n t  which may be 
renewed f o r  f u r t h e r  p e r i o d s  of one  ( 1 )  y e a r .  T ime  o f f  
f o r  s u c h  r e p r e s e n t a t i v e (  s) t o  a t t e n d  m e e t i n g s  of t h e  
Accident  P r e v e n t i o n  - H e a l t h  & S a f e t y  C o m m i t t e e  i n  
a c c o r d a n c e  w i t h  t h e  f o r e g o i n g  s h a l l  be g r a n t e d  and  any  
r e p r e s e n t a t i v e ( s . 1  a t t e n d i n g  s u c h  m e e t i n g s  d u r i n g  t h e i r  
r e g u l a r l y  s c h e d u l e d  h o u r s  of work s h a l l  n o t  lose  
r e g u l a r  e a r n i n g s  as  a r e s u l t  of s u c h  a t t e n d a n c e .  
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( c j )  The Union a g r e e s  to  e n d e a v o u r  to  ob ta in  t h e  f u l l  co- 
o p e r a t i o n  o f  i t s  memberhsip i n  t h e  o b s e r v a t i o n  of a l l  
s a f e t y  ru les  and practices.  

19.02 N o t  appl icable  

ARTICLE 20 - HOLIDAYS 
20.01 For t h e  p u r p o s e  of t h i s  ag reemen t  t h e  f o l l o w i n g  s h a l l  b e  
r e c o q n i z e d  a s  h o l i d a y s :  

N e w  Year ' s  Day 
Good F r i d a y  
V i c t o r i a  Day 
Dominion Day 
C i v i c  H o l i d a y  

Labour Day 
Thanksg iv ing  Day 
C h r i s t m a s  Day 
Boxing Day 

20.02 An employee who is r e q u i r e d  t o  work on  a h o l i d a y  w i l l  b e  
p a i d  o n e  and one- ha l f  times h i s  b a s i c  s t r a i g h t  t i m e  r a t e  of pay 
e x c l u s i v e  of s h i f t  premium for  a l l  t i m e  worked on  s u c h  h o l i d a y .  

20 .03  An employee who is s c h e d u l e d  to  work on a p a i d  h o l i d a y  
and who f a i l s  t o  d o  so s h a l l  lose h i s  e n t i t l e m e n t  t o  h o l i d a y  pay 
u n l e s s  excused  b y  t h e  Employer .  

20.04 F o r  t h e  purpose o f  d e t e r m i n i n g  t h e  r i g h t  o f  a n  employee 
t o  t h e  b e n e f i t s  p r o v i d e d  f o r  i n  t h i s  Ar t i c l e ,  a l l  s h i f t s  com- 
mencing on  t h e  day  d e s i g n a t e d  as  a h o l i d a y  i n  s e c t i o n  20 .01  
h e r e o f  s h a l l  be deemed t o  o c c u r  on  t h e  p a i d  h o l i d a y .  

20 .05  "Paid  h o l i d a y s "  means a twen ty- four  ( 2 4 )  h o u r  p e r i o d  
be tween  t h e  end o f  t h e  d a y  s h i f t  on t h e  day  i m m e d i a t e l y  p r e c e-  
d i n g  a d a y  d e s i g n a t e d  as  a p a i d  h o l i d a y  i n  t h i s  ag reemen t  and 
t h e  b e g i n n i n g  o f  t h e  day  s h i f t  on t h e  d a y  i m m e d i a t e l y  f o l l o w i n g  
s u c h  d e s i g n a t e d  p a i d  h o l i d a y :  

ARTICLE 21 - VACATIONS 
21.01 P a r t - t i m e  V a c a t i o n  Pay 

E f f e c t i v e  October  1 0 ,  1986, and s u b j e c t  to  m a i n t a i n i n g  any 
superior c o n d i t i o n s  c o n c e r n i n g  v a c a t i o n  e n t i t l e m e n t ,  v a c a t i o n  
e n t i t l e m e n t  s h a l l  be as  follows: 

A part- time employee who h a s  comple t ed  less t h a n  5,175 
h o u r s  of  c o n t i n u o u s  s e r v i c e  a s  o f  J u n e  30 th  s h a l l  r e c e i v e  4% of  
g r o s s  e a r n i n g s .  
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A part- time employee  who h a s  comple t ed  5, 175  h o u r s  b u t  l e s s  
t h a n  13,800 h o u r s  of c o n t i n u o u s  s e r v i c e  a s  of June 3 0 t h  s h a l l  
r e c e i v e  6 %  of g r o s s  e a r n i n g s .  

A p a r t - t i m e  employee who h a s  comple t ed  13,800 h o u r s  b u t  
less t h a n  29,325 h o u r s  of c o n t i n u o u s  s e r v i c e  a s  of J u n e  3 0 t h  
s h a l l  r e c e i v e  8 %  o f  g r o s s  e a r n i n g s .  

A p a r t - t i m e  employee  who h a s  completed 29, 325 h o u r s  o f  con- 
t i n u o u s  s e r v i c e  or more a s  of June  3 0 t h  s h a l l  r e c e i v e  1 0 %  of 
g r o s s  e a r n i n g s .  

F o r  t h e  p u r p o s e  o f  t h i s  Ar t ic le ,  g r o s s  e a r n i n g s  i n c l u d e ,  i n  
p a r t ,  p e r c e n t a g e  i n  l i e u  of  b e n e f i t s  and  e x c l u d e  v a c a t i o n  pay .  

f i p l o y e e s  h i r e d  pr ior  t o  October 1 0 ,  1986 w i l l  b e  c r e d i t e d  
w i t h  t h e  s e r v i c e  t h e y  h e l d  u n d e r  t h e  Agreement e x p i r i n g  November 
15 ,  1985. 

21.02 The v a c a t i o n  pay  r e f e r r e d  to  a b o u t  h e r e o f  w i l l  b e  p a i d  i n  
t h e  f i r s t  pay f o l l o w i n g  J u n e  30th .  

21 .03  Each summer s t u d e n t  w i l l  be  p a i d  v a c a t i o n  pay of 4 %  of  
h i s  t o t a l  wages  for  a l l  h o u r s  p a i d ;  s u c h  payment t o  be  made o n  
t e r m i n a t i o n .  

21 .04  V a c a t i o n  l e a v e  s h a l l  b e  c o v e r e d  by t h e  p r o v i s i o n s  of 
A r t i c l e  15.08 P e r s o n a l  Leave.  

ARTICLE 22 - BENEFITS FOR P A R T 4 I M E  EMPLOYEES 

22.01 A p a r t - t i m e  employee s h a l l  r e c e i v e  i n  l i e u  of a l l  f r i n g e  
b l e n e f i t s  ( b e i n g  t h o s e  b e n e f i t s  to  an  employee ,  p a i d  i n  whole  or 
p a r t  b y  t h e  Hospital ,  a s  p a r t  o f  d i r e c t  compensa t ion  or o ther-  
wise, i n c l u d i n g  h o l i d a y  pay save and e x c e p t  s a l a r y ,  v a c a t i o n  
p a y ,  s t a n d b y  p a y ,  c a l l  back  p a y ,  r e p o r t i n g  p a y ,  r e s p o n s i b i l i t y  
a l l o w a n c e ,  j u r y  and w i t n e s s  d u t y ,  bereavement  p a y ,  and m a t e r n i t y  
s u p p l e m e n t a l  unemployment b e n e f i t s )  a n  amount  e q u a l  t o  1 4 %  of 
h i s / h e r  r e g u l a r  s t r a i g h t  time h o u r l y  ra te  fo r  a l l  s t r a i g h t  t i m e  
h o u r s  pa id .  

ARTICLE 23 - IMURY AND DISABILITY 

23.01 Not a p p l i c a b l e .  

23.02 D i s a b l e d  Employees  

I f  an employee  becomes d i s a b l e d  w i t h  t h e  r e s u l t  t h a t  h e  is 
u n a b l e  t o  c a r r y  o u t  t h e  r e g u l a r  f u n c t i o n s  o f  h i s  p o s i t i o n ,  t h e  
H o s p i t a l  may e s t a b l i s h  a special  c l a s s i f i c a t i o n  and s a l a r y  w i t h  
t h e  hope of p r o v i d i n g  a n  o p p o r t u n i t y  of c o n t i n u e d  employment. 
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ARTICLE 24 - PROGRESSION ON THE WAGE GRID 

24.01 C o l l e c t i v e  Agreements  c u r r e n t l y  c o n t a i n i n g  a p a r t - t i m e  
wage g r i d  s h a l l  c o n t i n u e  s u c h  wage g r i d s  i n  e f f e c t .  E f f e c t i v e  
October 1 0 ,  1986 employee  s h a l l  p r o g r e s s  on  s u c h  g r i d  o n  t h e  
bas i s  t h a t  1725 h o u r s  worked equals  o n e  ( 1  ) y e a r  o f  s e r v i c e .  

Where, however ,  p a r t - t i m e  employees  are  on a s i n g l e  r a t e  
s t r u c t u r e ,  t h e  f u l l - t i m e  wage g r i d  s h a l l  a p p l y  and  p r o g r e s s i o n  
t h r o u g h  t h e  g r i d  s h a l l  be  i n  a c c o r d a n c e  w i t h  t h e  f o r e g o i n g .  

Employees h i r e d  pr ior  t o  & t o b e r  10, 1986 w i l l  be c r e d i t e d  
w i t h  t h e  s e r v i c e  t h e y  h e l d  u n d e r  t h e  C o l l e c t i v e  Agreement 
e x p i r i n g  Nbvember 15, 1985. 

ARTICLE 25 - COMPENSATION 

25.01 Experience P a y  

An employee  h i r e d  b y  t h e  Hospital w i t h  r e c e n t  and  r e l a t e d  
e x p e r i e n c e ,  may claim a t  t h e  time of  h i r i n g  on a form s u p p l i e d  
b y  t h e  Hospital c o n s i d e r a t i o n  f o r  s u c h  e x p e r i e n c e .  Any s u c h  
claim s h a l l  be accompanied by v e r i f i c a t i o n  of p r e v i o u s l y  r e l a t ed  
e x p e r i e n c e .  T h e  hospi ta l  s h a l l  t h e n  e v a l u a t e  s u c h  e x p e r i e n c e  
d u r i n g  t h e  p r o b a t i o n a r y  p e r i o d .  Where,  i n  t h e  b s p i t a l ' s  
o p i n i o n  s u c h  e x p e r i e n c e  is r e l e v a n t ,  t h e  employee  s h a l l  b e  s l o t -  
t e d  i n  t h a t  s t e p  of t h e  wage p r o g r e s s i o n  c o n s i s t e n t  w i t h  one  ( 1 )  
y e a r ' s  s e r v i c e  f o r  e v e r y  t w o  ( 2 )  y e a r s  o f  r e l a t e d  e x p e r i e n c e  i n  
t h e  c l a s s i f i c a t i o n  on t h e  c o m p l e t i o n  of t h e  employee's proba- 
t i o n a r y  period. I t  is u n d e r s t o o d  and  a g r e e d  t h a t  t h i s  s h a l l  n o t  
c o n s t i t u t e  a v i o l a t i o n  of t h e  wage s c h e d u l e  of t h e  C o l l e c t i v e  
Agreement . 
25.02 P r o m o t i o n  t o  a H i g h e r  C l a s s i f i c a t i o n  

Where a n  employee is t r a n s f e r r e d  or p romoted ,  h e  s h a l l  be 
p a i d  a t  t h e  r a t e  f o r  t h e  new p o s i t i o n  e f f e c t i v e  f rom t h e  d a t e  of 
t h e  t r a n s f e r .  

25.03 Temporary  T r a n s f e r  

When a n  employee  is a s s i g n e d  t e m p o r a r i l y  t o  p e r f o r m  t h e  
d u t i e s  and  assume t h e  r e spons ib i l i t i e s  of a h i g h e r  p a y i n g  p o s i-  
t i o n  i n  t h e  b a r g a i n i n g  u n i t  f o r  a p e r i o d  i n  excess of o n e  h a l f  
of a s h i f t ,  he  s h a l l  b e  paid t h e  r a t e  i m m e d i a t e l y  above  h i s  cur-  
r e n t  r a t e  i n  t h e  h i g h e r  c l a s s i f i c a t i o n  t o  which  h e  was a s s i g n e d  
from t h e  commencement o f  t h e  s h i f t  on  which  h e  was a s s i g n e d  t h e  
job . 
25.04 J o b  C l a s s i f i c a t i o n  

( a )  When a new c l a s s i f i c a t i o n  ( w h i c h  i s  c o v e r e d  b y  t h e  
terms o f  t h i s  C o l l e c t i v e  Agreement)  is e s t a b l i s h e d  by 
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t h e  Hospi ta l ,  t h e  Hospital  s h a l l  d e t e r m i n e  t h e  r a t e  of 
pay  f o r  s u c h  new c l a s s i f i c a t i o n  and n o t i f y  t h e  l oca l  
Union o f  t h e  same w i t h i n  s e v e n  ( 7 )  days .  I f  t h e  l oca l  
Union c h a l l e n g e s  t h e  r a t e ,  i t  s h a l l  have  t h e  r i g h t  t o  
request a m e e t i n g  w i t h  t h e  Ebspi ta l  t o  e n d e a v o u r  t o  
n e g o t i a t e  a m u t u a l l y  s a t i s f a c t o r y  r a t e  . S u c h  r e q u e s t  
w i l l  b e  made w i t h i n  t e n  ( 1 0 )  d d a y s  a f t e r  t h e  receipt  
of n o t i c e  from t h e  Hospital of s u c h  new o c c u p a t i o n a l  
c l a s s i f i c a t i o n  and  r a t e .  Any change  m u t u a l l y  a g r e e d  
t o  r e s u l t i n g  f rom s u c h  m e e t i n g  s h a l l  be r e t r o a c t i v e  t o  
t h e  d a t e  t h a t  n o t i c e  of t h e  new r a t e  was g i v e n  by t h e  
H o s p i t a l .  I f  t h e  p a r t i e s  a re  u n a b l e  t o  a g r e e ,  t h e  
d i s p u t e  c o n c e r n i n g  t h e  new r a t e  may be s u b m i t t e d  t o  
a r b i t r a t i o n  a s  p r o v i d e d  i n  t h e  Agreement w i t h i n  f i f -  
teen ( 1 5 )  d a y s  o f  s u c h  m e e t i n g .  The  d e c i s i o n  o f  t h e  
Board o f  A r b i t r a t i o n  ( o r  a r b i t r a t o r  a s  t h e  case may 
b e )  s h a l l  b e  b a s e d  on  t h e  r e l a t i o n s h i p  e s t a b l i s h e d  by 
comparison w i t h  t h e  r a t es  f o r  o ther  c l a s s i f i c a t i o n s  i n  
t h e  b a r g a i n i n g  u n i t  h a v i n g  r e g a r d  t o  t h e  requirements 
o f  s u c h  c l a s s i f i c a t i o n s .  

When t h e  hosp i t a l  makes a s u b s t a n t i a l  change  d u r i n g  
t h e  term o f  t h i s  Agreement i n  t h e  j o b  c o n t e n t  of a n  
e x i s t i n g  c l a s s i f i c a t i o n  which i n  r e a l i t y  causes s u c h  
c l a s s i f i c a t i o n  to  become a new c l a s s i f i c a t i o n ,  t h e  
Hospital a g r e e s  t o  meet w i t h  t h e  Union i f  r e q u e s t e d  t o  
p e r m i t  t h e  Union t o  make r e p r e s e n t a t i o n  w i t h  respect 
t o  t h e  appropriate  r a t e  o f  pay .  

I f  t h e  matter is not r e s o l v e d  f o l l o w i n g  t h e  mee t ing  
w i t h  t h e  Union t h e  matter  may be  r e f e r r e d  t o  a r b i t r a -  
t i o n  a s  p r o v i d e d  i n  t h e  Agreement w i t h i n  f i f t e e n  ( 1 5 )  
d a y s  o f  s u c h  m e e t i n g .  The d e c i s i o n  o f  t h e  Board o f  
A r b i t r a t i o n  ( o r  a r b i t r a t o r  a s  t h e  case may b e )  s h a l l  
be b a s e d  o n  t h e  r e l a t i o n s h i p  e s t a b l i s h e d  by compar i son  
w i t h  t h e  ra tes  f o r  o t h e r  c l a s s i f i c a t i o n  i n  t h e  bar- 
g a i n i n g  u n i t  h a v i n g  r e g a r d  t o  t h e  r e q u i r e m e n t s  o f  s u c h  
c l a s s i f i c a t i o n .  

The p a r t i e s  f u r t h e r  a g r e e  t h a t  any  change  m u t u a l l y  
a g r e e d  t o  or  awarded a s  a result  o f  a r b i t r a t i o n  s h a l l  
be r e t r o a c t i v e  o n l y  to  t h e  d a t e  t h a t  t h e  Union r a i s e d  
t h e  i s s u e  w i t h  t h e  H o s p i t a l .  

25. 05 Wages and C l a s s i f i c a t i o n  Premiums 

( a )  The wage ra tes  i n  e f f e c t  f o r  t h e  d u r a t i o n  of t h i s  
c o l l e c t i v e  ag reemen t  s h a l l  be a s  set f o r t h  i n  S c h e d u l e  
"A" a t t a c h e d  to  and  fo rming  p a r t  of t h i s  c o l l e c t i v e  
ag reemen t  . 

( b )  A l l  c h a n g e s  i n  s a l a r y ,  f o r  w h a t e v e r  reason, s h a l l  
become e f f e c t i v e  t h e  s t a r t  of t h e  f i r s t  pay  p e r i o d  
n e x t  f o l l o w i n g  s u c h  change .  
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ARTICLE 26 - CONSULTATION 

26.01 The p a r t i e s  a g r e e  t o  form a j o i n t  C o n s u l t a t i o n  C o m m i t t e e  
w h i c h  s h a l l  meet once i n  e v e r y  30 d a y s ,  o r  s u c h  o t h e r  p e r i o d  a s  
may be  m u t u a l l y  a g r e e d ,  t o  d i s c u s s  matters  of common i n t e r e s t .  

26 .02 T h e  Committee w i l l  h ave  t h e  f o l l o w i n g  permanent  members: 

J b p l o y e r  : Director of P e r s o n n e l  S e r v i c e s  
Associate A d m i n i s t r a t o r ,  P l a n n i n g  & Hospital S e r v i c e s  

Union : S t e w a r d s  

26.03 Any o t h e r  p e r s o n  may be i n v i t e d  t o  a t t e n d  on ag reemen t  by 
t h e  par t ies .  Where e i t h e r  p a r t y  w i s h e s  t h e  o the r  t o  have  some 
p e r s o n  a t t e n d ,  a t  l e a s t  three ( 3 )  d a y s  n o t i c e  o f  t h i s  m u s t  be 
g i v e n  

26.04  T h r e e  d a y s  p r i o r  t o  t h e  m e e t i n g ,  t h e  Director of Pe r son-  
n e l  S e r v i c e s  and t h e  S t e w a r d s  w i l l  meet to  d e t e r m i n e  t h e  
agenda .  Minu te s  o f  each mee t ing  w i l l  b e  k e p t  and  p o s t e d  a f t e r  
c i rcu la t ion  t o  t h e  permanent  members o f  t h e  Committee. 

ARTICLE 27 - NO DISCRIMINATION 

27.01 The h p l o y e r  and t h e  Union a g r e e  t h a t  t h e r e  s h a l l  b e  n o  
d i s c r i m i n a t i o n ,  i n t e r f e r e n c e ,  r e s t r i c t i o n  or c o e r c i o n  e x e r c i s e d  
o r  p r a c t i s e d  b y  any o f  t h e i r  r e p r e s e n t a t i v e s  w i t h  respect t o  any  
employee because of h i s  membership or non-membership i n  t h e  
Union. 

ARTICLE 28 - MISCELLANEOUS 

28.01 A copy o f  t h i s  Agreement i n  s u i t a b l e  form w i l l  be i s s u e d  
t o  e a c h  employee i n  t h e  b a r g a i n i n g  u n i t  and t o  each new employee 
a p p o i n t e d  t o  a p o s i t i o n  i n  t h e  b a r g a i n i n g  u n i t .  T h e  cost of 
p r i n t i n g  t h e  Agreement w i l l  be borne  e q u a l l y  by t h e  employe r  and 
t h e  Union. 

28.02 The Einployer w i l l  p r o v i d e  b u l l e t i n  b o a r d s  f o r  t h e  p o s t i n g  
of Union n o t i c e s .  A l l  s u c h  notices, except fo r  no t i ces  of 
r e g u l a r  m e e t i n g s ,  s h a l l  be s u b m i t t e d  b y  t h e  U n i o n  t o  t h e  
Director of P e r s o n n e l  S e r v i c e s  f o r  a p p r o v a l  and p o s t i n g .  

ARTICLE 29 - DURATION 

29.01 T h i s  ag reemen t  s h a l l  remain i n  e f f e c t  from y e a r  t o  y e a r  
t h e r e a f t e r  u n l e s s  e i t h e r  p a r t y  g i v e s  t h e  o t h e r  p a r t y ,  n o t  more 
t h a n  n i n e t y  ( 9 0 )  days b e f o r e  t h e  d a t e  of i t s  t e r m i n a t i o n  w r i t t e n  
notice of te rmina t ion  or d e s i r e  t o  amend t h e  Agreement.  
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29.02 , T h i s  Agreement s h a l l  c o n t i n u e  i n  e f f e c t  u n t i l  O c t o b e r  10, 
1987. 

29.03 N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  p r o v i s i o n s ,  i n  t h e  e v e n t  
t h e  p a r t i e s  t o  t h i s  Agreement a g r e e  t o  n e g o t i a t e  f o r  i t s  renewal 
t h r o u g h  t h e  process of c e n t r a l  b a r g a i n i n g ,  e i t h e r  p a r t y  t o  t h i s  
Agreement may g i v e  n o t i c e  t o  t h e  o t h e r  p a r t y  o f  i t s  d e s i r e  t o  
b a r g a i n  f o r  amendments on local  matters p r o p o s e d  f o r  i n c o r p o r a-  
t i o n  i n  t h e  r e n e w a l  o f  t h i s  Agreement n o t  e a r l i e r  t h a n  s i x  ( 6 )  
c a l e n d a r  months n o r  l a t e r  t h a n  t h r e e  ( 3 )  c a l e n d a r  months  p r io r  
t o  t h e  normal t e r m i n a t i o n  d a t e  o f  t h i s  Agreement .  Upon receipt  
o f  s u c h  n o t i c e  b y  o n e  p a r t y  f rom t h e  o t h e r ,  b o t h  p a r t i e s  w i l l  
meet w i t h i n  f i f t e e n  ( 1  5 )  d a y s  t h e r e a f t e r  f o r  t h e  p u r p o s e  of bar-  
g a i n i n g  on  loca l  matters.  

I t  is u n d e r s t o o d  and  a g r e e d  t h a t  " local  matters" means 
t h o s e  matters which have been  d e t e r m i n e d  by m u t u a l  ag reemen t  
be tween  t h e  C e n t r a l  k g o t i a t i n g  Committee r e s p e c t i v e l y  repre- 
s e n t i n g  e a c h  o f  t h e  p a r t i e s  to  t h i s  a g r e e m e n t  as  b e i n g  s u b j e c t  
f o r  l oca l  b a r g a i n i n g  d i r e c t l y  be tween  t h e  p a r t i e s  t o  t h i s  Agree-  
ment. It is a l so  a g r e e d  t h a t  l oca l  b a r g a i n i n g  s h a l l  be s u b j e c t  
t o  s u c h  p r o c e d u r e s  a s  may be d e t e r m i n e d  b y  m u t u a l  ag reemen t  
be tween  t h e  Cen t ra l  N e g o t i a t i n g  Committee r e f e r r e d  to  above .  

In  w i t n e s s  whereof  t h e  p a r t y  of t h e  F i r s t  P a r t  h a s  h e r e b y  
a f f i x e d  i ts corporate s e a l  u n d e r  t h e  hands  of i t s  p r o p e r  

o f f i c e r s - t o  a f f i x  t h e i r  s i g n a t u r e s  on  t h e  day  of 
o f f i ce r s ,  and t h e  p a r t y  o f  t h e  Second P a r t  i t s  proper 
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SC HEDU LE I' A" 

EFFECTIVE b v e m b e r  16, 1985 

C l a s s i f i c a t i o n  P er iod 

Food S e r v i c e  Helper 1 
C l e a n e r  1 
Food S e r v i c e  Helper 2 
C1 e a n e r  2 
C l e a n e r  3 
A s  s i s t a n t  Ba k er 
Cook/ Baker  
Cook 1 
L i n e n  Room Helper 
Sh i f t Ma i n  t e n a n c e  Wo r k  er  

Hourl  y 

Hourl y 

Hourl  y 
Hour ly  
Hou rl y 
b u r l y  
Hou rl y 
b u r l y  

C l a s s i f i c a t i o n  P e r  iod 

E l e c t r i c i a n  
Tradesman 
P1 umber 
C a r p e n t e r / P a  i n t e r  
Mechanic/Welder  

Hour ly  
Hour ly  
Hourl  y 
E h u r l y  

C l a s s i f i c a t i o n  P e r i o d  S t a r t  1 Year 

Reg i s t e red Hour ly  $ 1  0.859 $ 1  0.971 

Psy c h i  a t r  i c Hour ly  $10.465 10.600 
N u r s i n g  A s s i s t a n t  

As s i s t a n t  

S t a r t  

$ 9.756 

10.299 

11.080 
10.428 
10.539 
10.860 

11.830 

S t a r t  

$12.950 
12. 9 0 9  
12.398 
12. 162 

2 Years 

$ 1  1 .095 

10.751 

A f t e r  
1 Year 

$ 9.846 

10.525 

11.294 
10. 637 
10.751 
11.060 
10. 182 
12. 113 

A f t e r  
6 Months 

$13.271 
13. 230 
12.581 
12. 403 

3 Years 

10.905 
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SCHEDULE 'I A" 

EFFECTIVE November 16, 1986 

C 1 ass  i f i ca t i o n  

Food S e r v i c e  Helper 1 
C1 e a n e r  1 
Food S e r v i c e  Helper 2 
C l e a n e r  2 
C l e a n e r  3 
As s i s t a n t  Bake r  
Cook/ Baker 
Cook 1 
L i n e n  Room Helper 
Sh if t Ma i n  t e n a n c e  Worker 

C l a s s i f i c a t i o n  

E l e c t r i c i a n  
Tradesman 
P1 umber 
C a r p e n t e r / P a  i n t e r  
Mechanic/Welder  

C l a s s i f i c a t i o n  Per iod  S t a r t  

P e r  iod 

Hou rl y 

Hourl y 

Hou rl y 
€burly 
Hourl y 
b u r l y  
Hour ly  
Hour ly  

P e r i o d  

Hourl  y 
Hour ly  
Hou rl y 
Ebur ly  

1 Year 

Regis te red  hourly $11.297 $11 .413  

P s y c h i  a t r  i c  h o u r l y  $1  0 .887 11.027 
Nu rs i ng As s i s t a n  t 

As s i s t a n t  

S t a r t  

$10 .149  

10.714 

11.527 
10.848 
10 .964  
11.298 

12. 307 

S t a r t  

$ 1 3 . 4 7 2  
13.429 
12.898 
12. 652 

2 Years 

$1  1.542 

11.184 

A f t e r  
1 Year 

$10 .243  

1 0 . 9 4 9  

11.749 
1 1 .  066 
1 1 .  184 
1 1 .  506 
1 0 . 5 9 2  
12. 601 

After 
6 Months 

$13.806 
13.763 
13 .088  
12.903 

3 Years 

11.344 
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LETTER OF INTENT 

He: L i a b i l i t y  In su rance  

Upon request of t h e  Local Union,  ancl w i t h  r e a s o n a b l e  
not ice ,  t h e  Hospital w i l l  p r o v i d e  a un ion  r e p r e s e n t a t i v e  t h e  
o p p o r t u n i t y  t o  r e a d  t h e  provisions of t h e  i n s u r a n c e  p o l i c y  or  
po l i c i e s  a s  t o  employee l i a b i l i t y  i n s u r a n c e  c o v e r a g e  f o r  t h e  
c l a s s i f i c a t i o n s  of employees  r e p r e s e n t e d  by the Union. 

FOR THE HOSPITAL FOR THE U N I O N  
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