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ARTICLE1

General Purpose

ARTICLE 1.01

The purpose of this Agreement is to establish
mutually satisfactory relations between the
Hospital and the employees concerned to provide
machinery for the prompt and equitable disposition
of grievances and to establish and maintain
satisfactory working conditions, hours of work and
wages for the employees who are subject to the
provisions of this Agreement.

AR!lTcLE II

Recognition and Coverage

ARTICLE 2.01

The Hospital recognizes the Association as the
exclusive collective bargaining agent for all
employees at the Hospital at Kingston, Ontario,
save and except the Sisters, professional medical
staff, Registered Nursing Staff, Non-registered
nurses, graduate nurses, undergraduate nurses,
graduate pharmacists, undergraduate pharmacists,
secretary to the Administrator, secretary to the
V.P.: Human Resources, graduate dietitians, student
dietitians, technical personnel, supervisors,
foremen, payroll officer, all persons above the
rank of supervisor or foreman, chief engineer,
persons regularly employed for not more than 24
hours per week, and persons covered by the
subsisting collective agreements.

The Hospital recognises the Association as the
exclusive collective bargaining agent for all
employees of St. Mary’s of the Lake Hospital in
Kingston regularly employed for not more than
twenty-four (24) hours per week, save and except
the sisters, professional medical staff, registered
nursing staff, non-registered nurses, undergraduate
nurses, graduate pharmacists, under-graduate
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pharmacists, secretary to the Administrator,
secretary to the V.P.; Human Resources, graduate
dietitians, student dietitian, technical personnel,
supervisors, foremen, payroll officer, all persons
above the rank of supervisor or foreman and chief
engineer and persons
collective agreements.

covered by subsisting

ARTICIJI 2.02

It is agreed that the term technical personnel as
used in Section 2.01 includes physiotherapists,
occupational therapists, speech therapists,
psychologists, electro-encephalographists,  electric
shock therapists, laboratory, radiological,
pathological and cardiological technicians.

ARTICLE 2.03

The words ~~employee~~  or tBemployeeslt where used in
this Agreement shall mean only the employees in the
bargaining unit as defined in this Article.

ARTICLM 2.04

Where the masculine pronoun is used herein, it
shall mean and include the feminine pronoun where
the context so provides.

ARTICLE 2.05

A "Registered Nursing Assistant" is defined as a
person who is reqistered by the College of Nurses
of Ontario in accordance with the Health
Disciplines Act 1974, as amended.

A Registered Nursing Assistant is required to
present to the Director of Nursing her current
Certificate of Competence each year no later than
March lst, failing which her salary will be reduced
to the corresponding level on the Nurse's Aide
(Trained) salary grid until such Certificate of
Competence is presented. In the event the
Registered Nursing Assistant is unable to present
the said certificate but can provide proof of
payment, the above penalty provision will not
apply. It will remain the responsibility of the
Registered Nursing Assistant to obtain her
certificate and to provide the Wospital with proof
that she is making the necessary effort of doing
so. Reinstatement to the status of Registered
Nursing Assistant shall be effective the date of
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presentation of proof of the certification as
above.

ANTICLN 2.06

An employee who regularly works more than twenty-
four (24) hours per week but less than thirty-seven
and one-half (37 +) hours per week shall receive
all pay and benefits on a pro-rata basis. For
employees hired after November 12, 1986, seniority
and service for the purposes of vacation and pay
increments shall accrue on the basis of one year
equallinq 1725 hours worked.

ARTICLS 2.07 - DEFINITIONS

(i) Tamwram Full Unm- .

A temporary full-time employee is an employee
who commences employment with the Hospital to
temporarily relieve a full-time employee or to
perform a special non-recurring task. If
replacing an employee who is ill or on
Workers' compensation this employee shall
continue for a period not to exceed twelve
(12) monthsAzicu:,tilgtgn4e((he;lployee  returns to
work or 19 applicable,
whichever occurs sooner.If hired for a non-
recurring task the period shall be for a term
not to exceed six (6) months, or such longer
term as may be agreed to by the parties to
this Agreement. A temporary full-time
employee shall be entitled to all rights and
privileges of this Aqreement except in respect
of discharge, lay-off, recall or promotion.

Where a temporary employee is hired to
temporarily relieve a full-time employee, the
temporary employee shall not be retained in
the full-time absentee’s position beyond the
lenqth  of the absentee's leave.

The employment of a full-time temporary
employee may be terminated at any time durinq
the temporary employment without recourse to
the grievance procedure and they shall not
accumulate seniority. In the event that such
employee is retained by the Hospital to fill a
vacancy on a full-time basis, the provisions
of Article 9.02(c)  will apply.
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Where a full-time temporary employee commences
employment with the Hospital to temporarily
relieve an employee who regularly works more
than twenty-four (24) hours per week, but less
than thirty-seven and one-half (37 f) hours
per week, the temporary employee shall,
subject to the terms and conditions of the
benefit plans, receive all pay and benefits on
a pro-rata basis.

The Hospital will 'outline to employees
selected to fill such temporary vacancies and
to the Association, the circumstances giving
rise to the vacancy, and the s p e c i a l
conditions relating to such employment.

(ii) Reaularl?!

A part-time employee who reqularly works for
less than twenty-four (24) hours per week on a
pre-determined basis as determined by the
needs of the Hospital.

(iii)- Part-u

A part-time employee in respect of whom there
is no scheduling, and who will be available to
work as required by the Hospital.

(iv) TemDorarv Par++cbna

A part-time temporary employee is an employee
who commences employment with the Hospital to
temporarily relieve a part-time employee or to
perform a special  non-recurring task.  If
replacing an employee who is ill or on
Workers' Compensation this employment shall
continue for a period not to exceed twelve
(12) months or until the employee returns to
work or Article 9.04(h)(ii)  is applicable,
whichever occurs sooner. If hired for a non-
recurrinq task the period shall be for a
period not to exceed six (6) months or such
longer term as may be agreed to by the parties
to this Aqreement. A temporary part-time
employee shall be entitled to all rights and
privileqes of this Agreement except in respect
of discharge, lay-off, recall or promotion.

Where a temporary employee is hired to
temporarily relieve a part-time employee, the
temporary employee shall not be retained in
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the part-time absentee’s position beyond the
length of the absentee's leave.

The employment of a part-time temporary
employee may be terminated at any time during
this temporary employment without recourse to
the grievance procedure and they shall not
accumulate seniority. In the event that such
employee is retained by the Hospital to fill a
vacancy on a part-time basis, the provisions
of Article 9.02(a)  will apply.

The Hospital will outline to employees
selected to fill such vacancies and to the
Association, the circumstances giving rise to
the vacancy, and the special conditions
relatinq to such employment.

A part-time employee who fills a temporary
full-time vacancy will be credited with his
service only for the purpose of being applied
to the waiting periods for benefits.

ARTICLE III

Relationships

ARTICLE 3.01

The Hospital and the Association aqree that there
will be no intimidation, discrimination,
interference, restraint, or coercion exercised or
practised by either of them or their
representatives or members because of an employee's
membership or non-membership in the Association, or
because of his lawful activity or lack of activity
in the Association.

ARTICLE 3.02

The Association further agrees that there will be
no solicitation for membership, collection of dues
or other Association activities on the premises of
the Hospital except as specifically permitted by
this Aqreement or in writing by the Hospital. Each
employee presently employed and as employed shall
be provided with a copy of the current Collective
Aqreement between the parties so as to acquaint
employees with the Association.



ARTICLR 3.03

During the orientation of new employees, who are
members of the bargaining unit, the President of
the Local 8tor0S  his designate will be allowed a
period of time not to exceed fifteen (15) minutes
to interview such employees collectively. During
this interview membership forms may be provided to
the employee(s). It is understood that employees
shall be free to join or not to join the
Association.

ARTICLR 3.04

The parties agree that in accordance with the
provisions of the Ontario Human Rights Code, there
shall be no discrimination against any employee by
the Union or the Hospital by reason of race, creed,
colour, age, sex, marital status, citizenship,
ancestry or place of origin or any other human
rights ground which is not pertinent to the
employment relationship.

ARTICLE IV

Aseooiation Security

ARTICLE 4.01

The Hospital will deduct each month from the pay of
an employee the amount of monthly dues established
from time to time. In the case of new employees,
such deduction shall commence in the month of hire.

The Association will notify the Hospital in writing
of the amount of monthly dues before the Hospital
is required to make any deductions. The Hospital
will forward all monies so deducted to the
Treasurer of the Association not later than the
first of the month next following the month in
which the deductions are made.

A R T I C L E  4.02

(a) Tde Employer agrees to furnish the Association
President each April, with two (2) copies of a
list of the names and addresses of employees
within the bargaining units. This list will
be kept current each month by the addition of
new employees and the deletion of those who
terminate.
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(b) A list of vacancies filled in the preceding
month under Article 9.05 and the names of the
successful applicants, will be posted, with a
copy provided to the Association.

Am& 4.03

The Association agrees to indemnify and save
harmless the Hospital in respect to deduction of
dues made in accordance with Article 4.01.

The Hospital will provide employees with a T-4
supplementary slip showing the dues deducted in the
previous year for income tax purposes.

ARTICLEV

nanagerent Functions

ARTICLE 5.01

The Association acknowledges that it is the
exclusive function of the Hospital to:

a)

b)

c)

d)

maintain order, discipline and
efficiency:

hire, discharge, direct, classify, transfer,
promote, demote, layoff and suspend or
otherwise discipline employees for cause,
provided that a claim of discriminatory
classification, promotion, demotion or
transfer or a claim that an employee has been
unjustly discharged or disciplined may be the
subject of grievance and dealt with in
accordance with the grievance procedure:

establish and enforce rules and regulations to
be observed by the employees, provided that
they are not inconsistent with the provisions
of this Agreement. The Hospital will furnish
the Association and the Chief Steward with
copies of published Hospital rules and
regulations prior to posting same on bulletin
boards:

manage and operate the Hospital in all
respects in accordance with its obligations
and without restricting the generality of the
foregoing, to determine the kinds and
locations of machines, equipment to be used,
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the allocation and number of employees
required from time to time, the standards of
performance for all employees and all other
matters concerning the Hospital's operations
n o t otherwise specifically dealt with
elsewhere in this Agreement.

ARTICLII  5.02

The Hospital agrees that these functions will be
exercised in a manner consistent with the
provisions of the Agreement.

ARTICLEVI

strikes and Lockouts

ARTICLE 6.01

During the term of this Agreement, the Hospital
will not cause or direct any lockout of its
employees and the Association will not cause,
direct or condone any strike or other individual or
collective action which will interfere with, or in
any way impair, the services of the Hospital. If
employees should engage in such action, the
Association shall instruct and direct such
employees to return to work and resort to the
grievance procedure herein contained.

ARTICLE VII

Representation

ARTICLE 7.01

The Association shall have the right to appoint, or
otherwise select a Negotiating Committee of not
more than four (4) employees, one of whom will be
the President of the Association. Members of this
Committee shall arrange, in advance, with their
supervisors for necessary time off for negotiations
with the Hospital.

ARTICLE 7.02

The Association shall appoint a Grievance Committee
consisting of three (3) employees, one of whom will
be the President of the Association.
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ARTICLE 7.03

The Association shall have the right to appoint or
otherwise select stewards.

The Hospital will recognize a Chief Steward, and
one (1)  steward from each of the following
departments of the Hospital, except Nursing where
there will be five (5):

one (1) in Office
one (1) in Central Process & Dispatch,

Porters, Maintenance, Laundry, and
Stores

one (1) in Housekeeping
one (1) in Physiotherapy, Occupational

Therapy, Pharmacy, and Day Hospital
o n e  (1) in Dietary
five (5) in Nursing

ARTICLE 7.04

The Association agrees to notify the Hospital of
the names of the members of the executive, members
of committees provided for in this Agreement, and
stewards at the time of their appointment or
selection and within seven (7) calendar days after
any changes in these membership occur. only
persons thus named shall be recognized by the
Hospital.

ARTICLE 7.05

(i) The Association acknowledges that stewards and
members of committees have their normal
working duties to perform on behalf of the
Hospital. Such persons will not leave their
area of work without first obtaining
permission from their immediate supervisor
outside of the bargaining unit in order to
deal with matters arising out Of this
Agreement. When committee members, in
carrying out their responsibilities under this
Agreement, are required to enter into a work
area other than that to which they have been
assigned, they must first obtain permission
from the person in charge of the said work
area. When stswards in carrying out their
responsibilities under this Agreement, are
required to enter a work area other than that
to which they have been assigned, they must
first notify the person in charge of the
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reason for their need to enter the said work
area. On completion of such responsibilities,
these persons shall report back to the person
in charge of their work area. Permission
under this clause will not be unreasonably
withheld.

(ii) In accordance with this understanding, the
Hospital shall not make any deductions from
regular esrnings of stewards or committee
members for:

(a) time spent absent from regular scheduled
duties by stewards while investigating a
complaint or grievance and by Grievance
Committee members in joint meetings with
the Hospital up to but not including
arbitration.

(b) time spent absent from regular scheduled
duties by members of the Negotiating
Committee (four members only) when
attending meetings with the Hospital
during local negotiations up to but not
including arbitration.

(iii)Compensation will not be paid to stewards and
committee members for time spent outside of
regular working hours.

ARTICLE 7.06

All reference to stewards and committee members in
this Agreement shall be deemed to mean stewards and
committee members who are members of this
bargaining unit and who have completed their
probationary period as provided for in Article
9.02(a).

ARTICLE 7.07

When the Association requires assistance on
Hospital premises in matters arising from the terms
of this Agreement, such person(s) will have access
to the Hospital upon the Association obtaining
permission from the Hospital Administrator or her
designate. Permission will not unreasonably be
withheld.
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ARTICLEVIII

Grievance and Arbitration Procedure

ARTICLE 8.01

For purposes of this Agreement, a grievance is
defined as a difference arising between the parties
relating to the interpretation, application,
administration or alleged violation of the
Agreement including any question as to whether a
matter is arbitrable.

ARTICLE 8.02

At the time formal discipline is imposed or at any
stage of the grievance procedure an employee shall
have the right upon request to the presence of
his/her steward. In the case of suspension or
discharge the Employer shall notify the employee of
this right in advance.

ARTICLE 8.03

It is the mutual desire of the parties hereto that
complaints of employees shall be adjusted as
quickly as possible, and it is understood that an
employee has no formal grievance until he has first
given his immediate supervisor the opportunity of
adjusting his complaint. Such complaint shall be
discussed with his immediate supervisor within nine
(9) calendar days after the circumstances giving
rise to it have occurred or ought reasonably to
have come to the attention of the employee and
failing settlement within nine (9) calendar days,
it shall then be taken up as a grievance within
nine (9) calendar days following advice of his
immediate supervisorJs decision in the following
manner and sequence:

No. 1

The employee may submit a written grievance
signed by the employee to his immediate
supervisor. The grievance shall identify the
nature of the grievance and the remedy sought
and should identify the provisions of the
Agreement which are alleged to be violated.
The immediate supervisor shall arrange a
meeting for the purpose of discussing the
formal grievance. The immediate supervisor
will deliver his decision in writing within
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nine (9) calendar days following the day on
which the grievance was presented to him.
Failing settlement then:

SteD  No. 2

Within nine (9) calendar days following the
decision under Step No. 1, the employee may
submit the written grievance to his Department
Head who will deliver his decision in writing
within nine (9) calendar days from the date on
which the written grievance was presented to
him. The parties shall meet to discuss the
grievance at a time and place suitable to both
parties. This step may be omitted where the
employee's immediate supervisor and Department
Head are the same person. Failing settlement
then:

Within nine (9) calendar days following the
decision in Step No. 2, the grievance may be
submitted in writing to the Hospital
Administrator or his designee. A meeting will
then be held between the Hospital
Administrator or his designee and the
Grievance Committee within nine (9) calendar
days of the submission of the grievance at
Step No. 3 unless extended by agreement of the
parties. It is understood and agreed that the
Association or the Hospital Administrator or
his designee may have such counsel and
assistance as they may desire at suchshm,elelting.
The decision of the Hospital be
delivered in writing within nine (9) calendar
days following the date of such meeting. If
the grievance is denied, reason for denial
will be stated in writing.

ARTICLE 8.04

A complaint or grievance arising directly between
the Hospital and the Association concerning the
interpretation, application or alleged violation of
the Agreement shall be originated at Step No. 3
within fourteen (14) calendar days following the
circumstances giving rise to the complaint or
grievance. It is expressly understood, however,
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that the provisions of this Article may not be used
with respect to a grievance directly affecting an
employee which such employee could himself
institute and the regular grievance procedure shall
not be thereby by-passed.

ARTICLE 8.05

Where a number of employees have identical
grievances and each employee would be entitled to
grieve separately they may present a wow
grievance in writing identifying each employee who
is grieving to the Department Head or his designee
within fourteen (14) calendar days after the
circumstances giving rise to the grievance have
occurred or ought reasonably to have come to the
attention of the employee(s). The grievance shall
then be treated as being initiated at Step No. 2
and the applicable provisions of this Article shall
then apply with respect to the processing of such
grievance.

ARTICLE 8.06

The release of a probationary employee shall not be
subject to the grievance procedure unless the
probationary employee is released for exercising a
right under this Agreement. A claim by an employee
who has completed her probationary period that she
has been unjustly discharged or suspended shall be
treated as a grievance if a written statement of
such grievance is lodged by the employee with the
Hospital at Step No. 3 within seven (7) calendar
days after the date the discharge or suspension is
effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

(a) confirming the Hospital's action in
dismissing the employee, or

(b) reinstating the employee with or without loss
of seniority and with or without full
compensation for the time lost, or

(C) by any other arrangement which may be deemed
just and equitable.

The Hospital agrees to provide written reasons
within a reasonable time to the affected employee
in the case of discharge or suspension and further
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agrees that it will not suspend, discharge or
otherwise discipline an employee who has completed
her probationary period, without just cause.

ARTICLE 8.07

Failing settlement under the foregoing procedure of
any grievance between the parties arising from the
interpretation, application, administration or
alleged violation of this Agreement, including any
question as to whether a matter is arbitrable,  such
grievance may be submitted to arbitration as
hereinafter provided. If no written request for
a r b i t r a t i o n  i s received within eighteen (18)
calendar days after the decision under Step No. 3
is given, the grievance shall be deemed to have
been abandoned.

ARTICLE 8.08

All agreement5 reached under the grievance
procedure between the representatives of the
Hospital and the representatives of the Association
will be final and binding upon the Hospital and the
Association and the employees.

ARl'ICIJ3  8.09

When either party requests that any matter be
submitted to arbitration as provided in the
foregoing article, it shall make such request in
writing addressed to the other party of this
Agreement, and at the same time name a nominee.
Within seven (7) calendar days thereafter the other
party shall name a nominee, provided, however, that
if such party fails to name a nominee as herein
required, the Minister of Labour for the Province
of Ontario shall have the power to effect such
appointmenEhipon  application thereto by the party
invoking arbltratlon procedure. The two
nominees shall attempt to select by agreement a
chairman of the Arbitration Board. If they are
unable to agree upon such a chairman within a
period of fourteen (14) calendar days, they shall
then request the Minister of Labour for the
Province of Ontario to appoint a chairman.

ARTICLE 8.10

No person may be appointed as an arbitrator who has
been involved in an attempt to negotiate or settle
the grievance.
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A R T I C L E  8.11

No matter may be submitted 'to arbitration which has
not been properly carried through all requisite
steps of the Grievance Procedure.

ARTICLE 8.12

The Arbitration Board shall not be authorised to
make any decision inconsistent with the provisions
of this Agreement, nor to alter, modify, add or
amend any part of this Agreement.

ARTICLE 8.13

The proceedings of the Arbitration Board will be
expedited by the parties hereto and the decision of
the majority and where there is no majority the
decision of the chairman will be final and binding
upon the parties hereto and the employee or
employees concerned.

ARTICLE 8.14

Each of the parties hereto will bear the expense of
the nominee appointed by it and the parties will
share equally the fees and expenses, if any, of the
chairman of the Arbitration Board.

ARTICLE 8.15

The time limits set out in the Grievance and
Arbitration Procedures herein are mandatory and
failure to comply strictly with such time limits
except by the written agreement of the parties,
shall result in the grievance being deemed to have
been abandoned subject only to the provisions of
Section 44 (6) of the Labour Relations Act.

ARTICLE 8.16

Wherever Arbitration Board is referred to in the
Agreement, the parties may mutually agree in
writing to substitute a single arbitrator for the
Arbitration Board at the time of reference to
arbitration and the other provisions referring to
Arbitration Board shall appropriately apply.
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ARTICLE  IX

Seniority, Promotion and Staff Changes

ARTICLE 9.01

Where qualified, and except where expressly
provided otherwise herein, seniority is preference
or priority for permanent promotion, demotions,
layoffs, transfers and re-hirings and all other
matters measured by length of seniority with the
Hospital. When seniority governs, the most senior
applicant, regardless of bargaining unit, will be
selected. The Hospital shall maintain a seniority
list showing the date upon which each employee's
service commenced. An up-to-date seniority list
shall be sent to the Association and posted on all
bulletin boards by March 31st and September 30th  of
each year.

ARTICLE 9.02

(a) Subject to Article 2.07, newly hired employees
shall be considered on a trial basis for a
period of sixty (60) days worked or in the
case of part-time employees the trial period
shall be four hundred and fifty (450) hours
worked from the last date of hire. This
period could be extended in extenuating
circumstances with the agreement of both
parties to this Agreement. During the trial
period, employees shall be entitled to all
rights and privileges of this agreement,
except in respect to discharge, layoff, recall
or promotion. The employment of such
employees may be terminated at any time during
this trial period without recourse to the
grievance procedure. After completion of the
trial period, seniority shall be effective
from that last date of employment.

(b) Seniority only shall be credited to employees
transferring from Full-time to Part-time, or
Part-time to Full-time from last date of hire,
prior to November 20th, 1987.

Cc) Effective November 20, 1987, for each employee
who has transferred subsequent to November 20,
1987:

For the application of service for the
ptrpc~5ofvacationentitlmmnt~wageprcgr=sion:
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(i) an employee whose status is changed from
temporary full-time, temporary part-time,
or casual or full-time to part-time shall
receive full credit for his service and
seniority:

(ii) an employee whose status is changed from
temporary part-time, temporary full-time,
casual,
receive

ozrti;tt-time  to full-time shall
f o r his service and

seniority on the basis of one year where
applicable for each 1725 hours worked.

(iii)The  above noted employee shall be allowed
a trial period of up to thirty (30)

(iv) Where an employee's status is changed
from part-time or casual or temporary
part-time to full-time status, his
vacation pay entitlement as of June 30th
in the year of the transitions shall be
calculated as follows:

Number of full months

working days, (or 225 worked hours)
during which the Hospital will determine
if the employee can satisfactorily
perform the job. Within this period the
employee may voluntarily return, or be
returned by the Hospital, to the position
formerly occupied without loss of
service or seniority. In the event of a
temporary employee whose status was
changed to that of permanent part-time or
permanent full-time the employee's
employment may be terminated by the
Hospital within this trial period without
recourse to the grievance procedure.

Vacation entitlement
worked as full-time in accoraance witn
~ X Article 12 of the

12 full-time agreement

The employee may, if he chooses, takeo:;e
full-time vacation entitlement
However, the amount of pay that the
employee receives during the time off is
calculated in accordance with the formula
provided above.
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ARTICLE 9.03

Seniority shall be retained and accumulated when an
employee is absent from work under the following
circumstances:

(a) Annual vacation.

(b) When in receipt of %ick Pay Benefits" period
of HOODIP.

(c) When in receipt of Workers' Compensation Board
payments for a period not to exceed thirty
(30) calendar months or the seniority of the
employee if such standing is less than six (6)
calendar months at the time of commencement of
absence due to accident.

ARTICLE 9.04

An employee shall lose her seniority and
employment:

(a)

(b)

(Cl

Cd)

(e)

(fl

(g)

When she utilizes a leave of absence for
purposes other than for which it was granted
unless permission for such change has been
confirmed in writing by the Hospital.

When she engages in gainful employment of the
same nature with another employer during a
leave of absence.

When she resigns.

When she overstays a leave of absence or
annual vacation period without providing a
reason satisfactory to the Hospital.

When she is absent from work for a period of
more than three (3) days off without notifying
the Hospital, unless she provides a reason
satisfactory to the Hospital.

When she is discharged and not reinstated
through the grievance or arbitration
procedure.

When absent on sick leave or absent due to
illness for a period of thirty (30) continuous
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months or if the seniority standing of the
employee is less than six (6) calender months
at the time of the commencement of the
absence.

(h) (i) T h e  1s aDDllcable tQ

When absent on Workers' Compensation for
a period of thirty (30) continuous
months.

(ii) The foW clause i+ aaU.uaUe  tQ

When absent on Workers' Compensation for
a period of thirty (30) continuous months
or if the seniority standing of the
employee is less than six (6) calender
months at the time of the commencement of
the absence.

(i) When she fails to return to work after being
recalled from a lay-off within seven (7)
calendar days after being notified by
registered mail to do so, unless she gives
sufficient reason to the Hospital for her
failure to return.

ARTrcLB 9.05 - JOB PGSTING

(a) Where a permanent vacancy occurs in a
classification within the bargaining unit or a
new position within the bargaining unit is
established by the Hospital, such vacancy
shall be posted for a period of seven (7)
consecutive calender days. Employees may apply
for posted vacancies by written application
within the said seven (7) days.

unsuccessful applicants for a posted position
shall be notified in writing.

At the request of the employee, the Hospital
will discuss with the unsuccessful applicant
ways in which they can improve their
qualifications for future postings.

The posting shall stipulate the
qualifications, classification, rate of pay,
department and shift, the job requirements as
determined by the Hospital. Employees, if
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qualified, shall be selected in accordance
with the criteria outlined in Article 9.01.

The successful employee shall be allowed a
trial period of up to thirty (30) working days
(or a total of 225 worked hours) during which
the Hospital will determine if the employee
can satisfactorily perform the job. Within
this period the employee may voluntarily
return or be returned by the Hospital to the
position formerly occupied, without loss of
seniority or service.

The vacancy resulting from the position may be
filled on a temporary basis until the trial
period is complete.

successful applicants to job postings and
newly hired employees need not be considered
for subsequent vacancies for a period not to
exceed six (6) months.

Employee(s)transfer to supervisory or other
positions, which disqualify them from being
subject to this agreement, shall accumulate
seniority for a period of six (6) months
following such transfer and should such
employee(s)dec to return to the bargaining
unit or are returned by the Hospital during
the six (6) month period, they shall .,"z
returned to the job classification
department held by such employee immediately
prior to such transfer, with no loss in their
seniority. No employee subject to the above
may return to the bargaining unit once the six
(6) month period has expired, other than
through the nomal posting procedure.

(b) Temporary vacancies that are expected to
exceed three (3) months will be posted for a
period of seven (7) consecutive calender days.
Employees may apply for posted vacancies by
written application within the said seven (7)
days. Only the original vacancy will be
posted. Subsequent vacancies need not be
posted and may be filled at the sole
discretion of the Hospital.

The posting shall stipulate the
qualifications, classification, rate of pay,
department and shift, the job requirements as
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determined by the Hospital. Employeos,if
qualified, shall be selected in accordance
with the criteria outlined in Article 9.01.

The successful employee shall be allowed a
trial period of up to thirty (30) working days
(or 225 worked hours) during which the
Hospital will determine if the employee can
satisfactorily perform the job. Within this
period the employee may voluntarily return or
be returned by the Hospital to the position
formerly occupied, without loss of seniority
or service.

Where an employee is selected to fill a
temporary vacancy of more than three months
duration pursuant to this Article the Hospital
will return the employee to her former
position upon completion of the temporary
vacancy, unless the position has been
discontinued, in which case the employee shall
be given a comparable job to that of the
former position.

Where an employee is selected to fill a
temporary vacancy of more than three (3)
months duration pursuant to this Article, the
employee shall not be considered for any other
temporary vacancies for a period of six (6)
months following the completion of the
temporary vacancy that the employae was
selected to fill, except where there are no
other qualified applicants from within the
bargaining unit.

For the purpose of this clause, temporary
shall be deemed to be a time period not to
exceed six (6) months or in the case of
Maternity or Parental leave thirty-five (35)
weeks, or such longer term as may be agreed to
by the parties to this agreement.

An employee may make a Written  request for
consideration for temporary vacancies expected
to be less than three (3) months duration, by
submitting in writing the following
information: the employee's name,
classification, and the classification and
area for consideration. A Request for
Consideration shall become active as of the
date and time it is received by the Hospital
and must be stamped (date and time received)
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by a Human Resource officer, and shall remain
so until December 31st following.

Such requests shall be considered in filling
temporary vacancies expected to be less than
three (3) months.

ARTICLE 9.06

When an employee covered by this Agreement is
unable to perform her duties, through advancing
years or disablement, the Hospital will make every
effort to relocate the employee in a position or
job consistent with her disability, capacity and
age, at a salary determined by the Hospital.

AkTICLE 9.07

The normal retirement age shall be sixty-five (65)
for men and women. After consultation with the
Association the Hospital may, however, continue to
employ on a three-month to three-month basis, any
person after he or she has attained retirement age,
at an occupation which takes into consideration,
the ability and physical and mental condition of
such person. This clause will also include
employees who are rehabilitation patients from
other institutions. The number of these employees
is not to exceed three (3) at any one time.

ARTICLE 9.08 - Notice and Redeployment Committee

(a) N o t i c e

In the event of a proposed layoff at the
Hospital of a permanent or long-term nature or
the elimination of a position within the
bargaining unit, the Hospital shall:

(i)

(ii)

provide the Union with no less than six
(6) months written notice of the proposed
layoff or elimination of position; and

provide to the affected employee(s), if
any, no less than six (6) months written
notice of layoff, or pay in lieu thereof.

Note: Where a proposed layoff results
in the subsequent displacement
of any member(s) of the
bargaining unit, the original
notice to the Union provided in
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(i) above shall be considered
notice to the Union of any
subsequent layoff.

(b) Radaolovment

A Redeployment Committee will be established
not later than two (2) weeks after the notice
referred to in 9.08 and will meet thereafter
as frequently as is necessary.

(i) Committae

(1)

(2)

(3)

(4)

Identify and propose possible
alternatives to the proposed
layoff(s) or elimination of
position(s), including, but not
limited to, identifying work which
would otherwise be bargaining unit
work and is currently work
contracted-out by the Hospital which
could be performed by bargaining-
unit employees who are or would
otherwise be laid off:

Identify vacant positions in the
Hospital or positions which are
currently filled but which will
become vacant within a twelve (12)
month period and which are either:

(a) within the bargaining unit: or
(b) not covered by a collective

agreement.

Identify the retraining needs of
workers and facilitate such training
for workers who are, or would
otherwise be, laid off.

subject to Article 9.08 (b) the
Hospital will award vacant positions
to employees who are, or would
otherwise be laid off, in order of
seniority if, with the benefit of up
to six (6) months retraining, an
employee has become able to meet the
normal requirements of the job.
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(5) Any dispute relating to the
foregoing procedures may be filed as
a grievance commencing at Step 3.

(ii) Committee

The Redeployment Committee shall be
comprised of equal numbers of
representatives of the Hospital and of
the Union. Where for the purposes of
HTAP (the Ontario Hospital Training and
Adjustment Panel) there is another
hospital-wide staffing and redeployment
committee created or  in exis tence, Union
members of the Redeployment Committee
shall serve on any such hospital-wide
staffing committee established with the
same or similar terms of reference, and
the number of Union members on such
committee will be proportionate to the
number of its bargaining unit members in
relation to other staff groups.

Meetings of the Redeployment Committee
shall be held during normal working
hours. Time spent attending such
meetings shall be deemed to be work time
for which the representative(s) shall be
paid by the Hospital at his or her
regular or premium rate as may be
applicable.

Each party shall appoint a co-chair for
the Redeployment Committee. co-chairs
shall chair alternative meetings of the
Committee and will be jointly responsible
for establishing the agenda of the
Committee meetings, preparing minutes and
w r i t i n g such correspondence as the
Committee may direct.

(iii)-

The Hospital shall provide to the
Redeployment Committee all pertinent
staffing and financial information.

(iv) Alternatives

The Redeployment Committee, or where
there is no consensus, the committee
members shall propose alternatives to



cutbacks in staffing to the Hospital's
Chief Executive Officer and to the Board
of Directors.

At the time of submitting any plan
concerning rationalization of services
and involving the elimination of any
position(s) or any layoff(s) to the
District Health Council or to the
Ministry of Health, the Hospital shall
provide a copy, together with
accompanying documentation, to the Union.

ARTICLE 9.09  - Layoff and Recall

An employee in receipt of notice  of layoff pUrSUSnt
to 9.08 (a) (ii) may:

(a) accept the layoff: or

(b) opt to receive a separation allowance as
outlined in Article 9.11 or

Cc) opt  t o  r e t i r e , if eligible under the terms of
the Hospitals of Ontario Pension Plan (HOOPP).

Cd) displace another employee who has lesser
bargaining unit seniority in the same or a
lower or an identical-paying classification in
the bargaining unit if the employee originally
subject to layoff has the ability to meet the
normal requirements of the job. An employee
so displaced shall be deemed to have been laid
off and shall be entitled to notice in
accordance with Article 9.08.

An employee who chooses to exercise the right
to displace another employee with lesser
seniority shall advise the Hospital of his or
her intention to do so and the position
claimed within seven (7) days after receiving
the notice of layoff.

NOTE: For purposes of the operation of
clause cd), an identical-paying
classification shall include any
classification where the straight-
time hourly wage rate at the level
of service corresponding to that of
the laid off employee is within 1%
of the laid off employee's straight-
time hourly wage rate.
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In the event that there are no employees with
lesser seniority in the same or a lower or
identical-paying classification, as defined in this
article, a laid-off employee shall have the right
to displace another employee with lesser seniority
w h o the leastsenior e m p l o y e e the
classiiication and where the straight-tim?hourly
rate at the level of service corresponding to that
of the employee is within 5% of the laid-off
employee's straight-time hourly rate.

An employee who is subject to layoff other than a
layoff of a permanent or long-term nature shall
have the right to accept the layoff or displace
another employee in accordance with (a) and (d)
above.

An employee shall have opportunity of recall from a
layoff to an available opening, in order of
seniority, provided he or she has the ability to
perform the work before such opening is filled on a
regular basis under a job posting procedure. The
posting procedure in the collective agreement shall
not apply until the recall process has been
complete.

In determining the ability of an employee to
Derform the work for the curuoses of the DSraCfrSDhS
above, the Hospital shali  nbt act in an-arbitrary
or unfair manner.

An employee recalled to work in a different
classification from which he or she was laid off
shall have the privilege of returning to the
position and/or classification held prior to the
layoff should it become vacant.

No new employees shall be hired until all those
laid off have been given an opportunity to return
to work and have failed to do so, in accordance
with the loss of seniority provision, or have been
found unable to perform the work available.

The Hospital shall notify the employee of recall
opportunity by registered mail, addressed to the
last address on record with the Hospital (which
notification shall be deemed to be received on the
second day following the date of mailing). The
notification shall state the job to which the
employee is eligible to be recalled and the date
and time at which the employee shall report for
work. The employee is solely responsible for his
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or her proper address being on record with the
Hospital.

Employees on layoff shall be given preference for
temporary vacancies which are expected to exceed
ten (10) working days. An employee who has been
recalled to such temporary vacancy shall not be
required to accept such recall and may instead
remain on layoff.

No full-time employee within the bargaining unit
shall be laid off by reason of his/her duties being
assigned to one or more part-time employees. In
the event of a layoff of an employee, the Hospital
shall pay its share of insured benefits premiums
for the duration of the six-month notice period
provided for in article 9.08.

In the event of a lay-off of an employee, the
Hospital shall pay its share of insured benefits
premiums up to the end of the month in which the
lay-off occurs.

The employee may, if possible under the terms and
conditions of the insurance benefits programmes,
continue to pay the full premium cost of a benefit
or benefits for up to three (3) months following
the end of the month in which the lay-off occurs.
Such payment can be made through the payroll office
of the Hospital provided that the employee informs
the Hospital of his or her intent to do so at the
time of the lay-off, and arranges with the Hospital
the appropriate payment schedule.

ARTICLR 9.10  - Retraining

al
. .

ILe&mnm  for Pos1tim.s  wlth39 the ~IQEuUL

Where, with the benefit of retraining of up to
six months, an employee who has either
accepted the layoff or who is unable to
displace any other employee c o u l d  b e
redeployed to a hospital position identified
by the Redeployment Committee in accordance
with Article 9.08(b):

(i) Opportunities to fill vacant positions
identified by the Hospital Redeployment
Committee through retraining shall be
offered to employees who apply and would
quality for the position with the
available retraining in order of their
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seniority until the list of any such
opportunities is exhausted. Opportunities
to fill vacancies outside the bargaining
unit may be offered by the Hospital in
its discretion.

(ii) The Hospital and the Union will cooperate
so that employees who have received
notice of permanent layoff and been
approved for retraining in order to
prevent a layoff will have their work
schedules adjusted in order to enable
them to participate in the retraining,
and scheduling and seniority requirements
may by mutual agreement be waived. The
Redeployment Committee will seek the
assistance of the Hospital Training and
Adjustment Panel (HTAP) to cover the cost
of tuition, books and any travel.

(iii)Apart from any on-the-job training
offered by the Hospital, any employee
subject to layoff who may require a leave
of absence to undertake retraining in
accordance with the foregoing shall be
granted an unpaid leave of absence which
shall not exceed six (6) months.

(iv) Laid-off employees who are approved for
retraining in order to qualify for a
vacant position within the Hospital will
continue to receive insured benefits.

(b) Placement

Upon successful completion of his or her
training period, the Hospital and the Union
undertake to waive any restrictions which
might otherwise apply, and the employee will
be placed in the job identified in Article
9.10.

An employee subject to layoff who applies but
later declines to accept a retraining offer or
fails to complete the training will remain
subject to layoff.

ARTICLE 9.11 - Separation Allowances

(a) WI;;; an,;;mp$oyee resigns within one month (30
recelvinq notice of layoff

pursuant to article 9.08 (a) (ii) that his or
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(b)

her position will be eliminated, he or she
shall be entitled to a separation allowance of
two (2) weeks salary for each year of
continuous service, to a maximum of twelve
(12) weeks pay, and, on production of receipts
from an approved educational program, within
twelve (12) months of resignation, may be
reimbursed for tuition fees up to a maximum of
three thousand ($3000) dollars.

Where an employee resigns later than one (1)
month after receiving notice pursuant to
Article 9.08 (a) (ii) that his or her position
will be eliminated, he or she shall be
entitled to a separation allowance of four (4)
weeks salary, and, on production of receipts
from an approved educational program, within
twelve (12) months of resignation, may be
reimbursed for tuition fees up to a maximum of
one thousand two hundred and fifty ($1250)
dollars.

ARTICLE 9.12 - Contracting In

Further to Article 9.08 the parties agree that the
Redeployment Committee will immediately undertake a
review of any existing sub-contract work which
would otherwise be bargaining unit work and which
may be subject to expiry and/or open for
renegotiation within six (6) months with a view to
assessing the practicality and cost-effectiveness
of having such work performed within the Hospital
by members of the bargaining unit.

ARTICLR 9.13 - Retirement Allowance

Prior to issuing notice of layoff pursuant to
article 9.08 (ii) in any classification(s), the
Hospital will offer early-retirement allowance to a
sufficient number of employees eligible for early
retirement under HOOPP within the classification(s)
in order of seniority, to the extent that the
maximum number of employees within a classification
who elect early retirement is equivalent to the
number of employees within the classification(s)
who would otherwise receive notice of layoff under
article 9.08.

An employee who elects an early retirement option
shall receive, following completion of the last day
of work, a retirement allowance of two weeks salary
for each year of service, plus a prorated amount
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for any additional partial year of service, to a
maximum ceiling of 26 weeks salary, and, in
addition, full-time employees shall receive a
single lump-sum payment equivalent to $1000 for
each year less than age 65 to a maximum of $5000
upon retirement.

ARTICLE 9.14  - Temporary Transfer

Where an employee is assigned temporarily to
perform the duties and assume the responsibilities
of a higher paying position in the bargaining unit,
he shall be paid the rate in the higher salary
range immediately above his current rate from the
commencement of the assignment.

Where an employer temporarily assigns an employee
to carry out the assigned responsibilities of a
classification outside the bargaining unit, the
employee shall receive an allowance of $3.00  for
each shift from the time of the assignment.

ARTICLE 9.15  - Promotion to a Higher Classification

An employee who is promoted to a higher rated
classification within the bargaining unit will be
placed in the range of the higher rated
classification so that he shall receive no less an
increase in wage rate than the equivalent of one
step in the wage rate of his previous
classification (provided that he does not exceed
the wage rate of the classification to which he has
been promoted).

ARTICLE 9.16

An employee who successfully posts into a lower
paying classification within the bargaining unit
shall be placed at the same step in the new salary
range with no adjustment to her service review
date.

ARTICLE 9.17

The Hospital , shall not contract out any work
usually performed by members of the bargaining unit
if, as a result of such contracting out a layoff of
any employees occurs. Contracting to an employer
who is organised and who will employ the employees
of the bargaining unit who would otherwise be laid
off with similar terms and conditions of employment
is not a breach of this agreement.
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ARTICLEX

Hourm of Work

ARTICLE 10.01

(a) The working day for all full-time employees
shall consist of seven and one half (7 +)
hours per day, not including the meal period.

(b) Employees will be allowed one fifteen (15)
minute rest period from the time an employee
leaves his work station until the time he
returns to his work station, in each half of a
full shift, at a time to be determined by the
Supervisor.

(c) When an employee performs authorized overtime
work of at least three and three quarter (3
3/4) hours duration, the Hospital will
schedule a rest period of fifteen (15) minutes
duration.

ARTICLE 10.02

(a)

(b)

CC)

The regular hours of work for all employees
shall not regularly exceed twenty-four (24)
hours per week, except in cases of emergency.

Employees will be allowed one fifteen (15)
minute rest period from the time an employee
leaves his work station until the time he
returns, for each three and three-quarter (3
3/4) hours worked, at a time to be determined
by the supervisor.

Employees who report for any scheduled shift
will be guaranteed at least four (4) hours of
work or if no work is available will be paid
at least four (4) hours except when work is
not available due to conditions beyond the
control of the Hospital. The reporting
allowance outlined herein shall not apply
whenever an employee has received prior notice
not to report for work.
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This shall not apply to part-time employees
working less than seven and one half (7 4)
hours per day. Such employees shall receive a
pro-rated reporting pay.

ARTICLE 10.03

For employees working shifts, the basic time
rotation will not be changed except by mutual
agreement of the Association and the Hospital.

ARTICLE 10.04

When members request a permanent posting,, to either
evening or night tour of duty, the Hospital at its
discretion may effect the change within a
reasonable period of time.

ARTICLE 10.05

(a) Overtime pay at the rate of one and one half
(If) times the employee's regular rate of pay,
exclusive of shift premium, will be paid for
any authorized time worked in excess of seven
and one half (7)1) hours in any one day.
However, no overtime will be given in time or
money for time spent beyond regular working
hours for educational purposes. No overtime is
to be worked unless authorised by the
Department Head.

(b) It is agreed that there shall be no pyramiding
of overtime pay nor of any premium pay. The
maximum pay an employee may receive is two and
one half (21) times his basic straight time
pay.

ARTICLE 10.06

The clause is aDDlicable to -Dart  Qins

Time schedules will cover a four (4) week period
and will be posted two (2) weeks in advance.

ARTICLE 10.07

Time schedules will cover a four (4) week period
and will be posted two (2) weeks in advance.

33



All time worked on a scheduled day off will be paid
at the rate of one and one half (1 +) times the
regular rate of pay, exclusive of shift premium,
for every hour worked, or one and one half (If)
hours off for every hour worked. The decision
whether time will be taken or paid must be made by
the employee before the end of the pay period in
which the overtime was worked. If the employee
fails to notify the Hospital of his preference,
overtime payment will be made. The Hospital shall
&tern&  to schedule time off at a period mutually
convenient to the Hospital and the e-mployee, but in
anv case. time must be taken within a period of six
(6) months of the pay period in which-the overtime
wae worked failing which the employee will be paid
for the overtime earned. No overtime is to be
worked unless authorised by the Department Head.

ARTICLE 10.08

An employee who is called back to perform emergency
work outside of and not continuous with his regular
scheduled hours shall be paid a minimum of four (4)
hours at his regular rate of pay. If subsequently
called back to work during the minimum period then
only the first minimum guaranteed period shall
apply. A transportation allowance shall be paid
equivalent to one (1) hours pay at straight time
rate for the second and each subsequent call back
during the minimum guaranteed period.

ARTICLE 10.09

Employees shall be paid a shift premium of forty-
five cents (.45) per hour for each hour worked
where the majority of hours worked in a shift fall
between 1500 hours and 0700 hours of the next day.

Employees shall receive an additional weekend
of forty-five cents ($.45) per hour.

gf;ffizi premium shall be payable in respect of all
regularly scheduled hours worked from 2300 hours
Friday until 2300 hours Sunday.

ARTICLE 10.10

Pay at the rate of one and one half (1 $) times
regular pay will be paid to employees for a second
tour of duty, when required to report for duty less
than 16 hours between regular shifts (excluding
overtime worked between said shifts).
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It is understood that such payment shall not apply
where:

(i) such second shift is scheduled for an
employee to satisfy specific shifts off
requested by the employee:

(ii) the employee has requested to work the
second shift;

(iii)such  second shift is scheduled as the
result of an exchange of shift with
another employee in accordance with
Article 10.11.

ARTICLE 10.11

(a) Exchange of shifts or days between two
consenting employees working in the same unit
may be granted by the Hospital if a "Request
Formt' stating dates, shifts involved, and
signed by both individuals is submitted in
advance to the Deportment Head for approval.
It is understood that such exchange does not
involve over-time payment as applied elsewhere
in this Contract.

ARTICLE 10.12

A shift that begins or ends during the twenty-four
(24) hour period of a day (as defined as the period
from 0001 to 2400 hours), where the major portion
of time worked falls within 0001 hours of the day
and 2400 hours of the day, shall be deemed to be
work performed on the day for the full period of
the shift.

ARTICLE 10.13

The Hospital will provide at least four (4)
weekends off in eight (8). If an employee works
his/her scheduled weekend off he/she will be paid
one and one half (14) times the basic rate for the
hours worked, save and except where:

(i) such weekend has been worked by the
employee to satisfy specific days off '
requested by such employee: or

(ii) such employee has requested weekend duty:
or
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(iii)such  weekend is worked as a result of an
exchange of shift with another employee.

ARTICLE 10.14

The Hospital shall endeavour to schedule an
employee off for a minimum of three (3) consecutive
days at Christmas or New Year’s, unless the
employee does not so wish. For purposes of this
schedule, Christmas will be defined as December 24,
25, and 26; Hew Years as December 31 and January 1.
The normal scheduling provisions shall be waived
between December 15th and January 15th t o
accommodate this special arrangement. Time off for
Christmas and New Year's shall be posted by
November 25th.

ARTICLE 10.15

(a) An employee will not be scheduled to work more
than seven (7) consecutive days without their
consent. Four (4) days off will be scheduled
for each fourteen (14) days. In any two (2)
week period at least two (2) consecutive days
off will be scheduled. The remaining two (2)
days off may be split.

If an employee is required to work on an
eighth (8th) consecutive day, she will be paid
time and one-half (1 4) for all hours worked
unless the employee has requested to work.

ARTICLE 10.16

(a) The regular schedule shall provide for a
minimum of forty-eight (48) hours time off
when the tour of duty is changed following
night duty.

(b) Failure to schedule forty-eight (48) hours off
when a tour of duty is changed following night
duty will result in the employee being paid
at the rate of one and one-half (1%) for the
first shift of the new schedule.
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AR!FIcLE 10.17

An employee who normally rotates shall not be
scheduled to work more than two (2) consecutive
weeks on the evening or night tour. At least an
equal number of weeks on days as on the evening
and/or night tours shall be scheduled unless there
is mutual agreement to waive the above conditions.
An employee will not be required to work days,
evenings, or nights in any one week's tour of duty.

ARTICLE 10.18

When required to work a double shift, an hour shall
be given off, either prior to the overtime shift at
straight time or at the end of the overtime shift
at time and one-half,

ARTICLE 10.19

It is understood for those who normally rotate
shifts that a weekend consists of fifty-six (56)
consecutive hours off work during the period
following completion of the Friday day shift until
the commencement of the Monday day shift.

AFcrIcLE  10.20

An employee who works a second consecutive full
tour shall be entitled to the normal rest periods
and meal period for the second tour, and shall be
provided at the time of the meal period with a hot
meal or four dollars ($4.00)  if the Hospital is
unable to provide the hot meal. Other employees
required to work more than two (2) hours overtime
on the same day they have worked a full tour shall,
after the two (2) hours, receive a 4 hour paid meal
period and shall be provided with a hot meal or
four dollars ($4.00) if the Hospital is unable to
provide the hot meal.
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ARTICLEXI

Paid Holidays

ARTICLE 11.01

(a)

(b)

Cc)

Cd)

For the purpose of this Agreement, the
following shall be recoqnized a s
holidays.

New Years Day Third Monday in February
Good Friday Easter Monday
Victoria Day Dominion Day
Civic Holiday Labour Day
Thanksgiving Day Christmas Day
Boxing Day

An employee who completes sixty (60) d a y s
worked will be entitled to a twelfth holiday
in the form of a floating holiday. Such
floatinq holiday will be given at a time
mutually agreeable to the Hospital and the
Employee.

If a day is designated as the float holiday
for an employee and then that employee is
required to work on such designated holiday
that employee shall receive pay at the rate of
time and one half his basic rate.

If Heritage Day is proclaimed as a holiday,
then the "Third  Monday in February” holiday
shall become the date proclaimed as Heritage
Day.

ARTICLE 11.02

foLUb=  clause is aoDlicable  +o full uus-

1) In order to qualify for designated holiday
pay, an employee must work his last full
scheduled shift immediately preceding and his
first full scheduled shift immediately
foilowinq the holiday, unless his absence is
due to sickness and the employee presents a
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2)

3)

4)

5)

‘3)

certificate of illness which is acceptable to
the Hospital.

If such holiday occurs while he is on leave of
absence, he will not receive pay for that day.

If a paid holiday is observed during the
employee's vacation period or on her regular
day off, provided she meets the requirements
of Article 11.02 (1), within &&.v 160) day2
C&&X the occurrence of the holiday, she shall
receive a day off with pay at her basic
straight time rate at a time that is agreeable
to the employee and the Hospital.

If a lieu day cannot be mutually agreed upon
within the sixty (60) day limit, the Hospital
may assign such lieu day (after the sixtieth
day) at its discretion.

When an employee is absent on Workers'
Compensation and the absence is in excess of
30 days the employee will not qualify for
payment of any holiday or holidays that occur
during the period of the absence beyond the 30
days.

An employee paid holiday pay hereunder shall
not receive sick leave pay to which she may
otherwise have been entitled.

If an employee is continuously absent due to
an accident or illness which commenced in the
thirty (30) calendar days prior to the holiday
and including the holiday the employee will
qualify for payment if she/he presents a bona
fide medical certificate of illness or
disability.

ARTICLE 11.03

A full-time employee who works on a designated
holiday shall receive pay at the rate of one
and one half times his basic rate for a full
shift, and in addition, within sixty (60) days
after the occurrence of the holiday, he shall
receive a day off with pay at his basic
straight time rate provided he works his last
full scheduled shift immediately preceding and
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his first full scheduled shift immediately
following the lieu day unless his absence is
due to sickness and the employee presents a
Doctor8s Certificate of ilines! which is
acceptable to the Hospital. The lieu day
shall be taken at a time that is mutually
acceptable to the employee and the Hospital.

If a lieu day cannot be mutually agreed upon
within the sixty (60) day limit, the Hospital
may assign such lieu day (after the sixtieth
day) at its discretion.

(b) Thafollowinae  is aoDlicable  to =u2z

A part-time employee who works on a designated
holiday shall receive pay at the rate of one-
half (l+) times his basic rate for all hours
so worked.

ARTICLE 11.04

It is agreed that there shall be no pyramiding of
overtime pay nor of any premium pay. The maximum
pay any employee may receive is two and one half
times his basic straight time pay for work on a
paid holiday.

ARTICLE 11.05

follwina  clause is au&&We to -fuU tlmg

An employee who is scheduled to work on a paid
holiday and who fails to do so shall lose his
entitlement to holiday pay, unless excused by the
Hospital or unless his absence is due to illness
and the employee presents a certificate of illness
acceptable to the Hospital.

ARTICLE 11.06

Holiday pay shall be defined as the amount of
straight time pay, exclusive of shift premium,
which the employee would have received if he had
worked his normal daily working schedule on the
holiday in question.
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ARTICLE 11.07

W followinae is aiaUakb  to f u l l- '

An employee who submits a written request, with the
permission of the Hospital, may substitute another
working day for the recognised holiday but work on
the recoqnized holiday in such a case will be paid
at straight time only.

ARTICLE 11.08

Where an employee is required to work authorised
overtime in excess of seven and one-half (7#) hours
on a designated holiday he shall receive two and
one-half (2i) times his regular straight time
hourly rate for such authorised overtime.

ARTIcL8 11.09

In accordance with Article 10.11(b),  a shift that
begins or ends during the twenty-four (24) hour
period of the above holidays where the majority of
hours worked falls within 0001 hours of the holiday
and 2400 hours of the holiday shall be deemed to be
work performed on the holiday for the full period
of the shift.

ARTICLE XII

Vacations

ARTICLE 12.01

Vie is anu&&le  to full u-

Employees will be entitled to vacation with pay
based on the length of continuous service as set
out below:

(a) An employee who has completed less than twelve
(12) months of continuous service in the
Hospital as of June 30th in any year shall
receive vacation with pay calculated as
follows:
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of -monthsworked  to <w X 10
12

(b)

Cc)

Cd)

(a)

(f)

(4)

(h)

Employees who have completed one (1) year or
more of continuous service as of June 30th in
any year shall receive an annual vacation of
two weeks with pay at their reqular rate of
pay.

An employee who has completed two (2) years of
continuous service as of June 30th in any
year, shall receive an annual vacation of
three weeks with pay at his regular rate of
pay.

An employee who has completed five (5) years
of continuous service as of June 30th in any
year, shall receive an annual vacation of four
(4) weeks with pay at his regular rate of pay.

An employee who has completed fifteen (15)
years of continuous service as of June 30th in
any year, shall receive an annual vacation of
five (5) weeks with pay at his regular rate of
pay.

An employee that has completed twenty five
(25) years of continuous servict!  as of June
30th in any year, shall receive an annual
vacation of six (6) weeks with pay at his
regular rate of pay.

Whenever the expression "continuous service"
is used in this Agreement, it shall mean the
lenqth  of time a full-time employee has been
in the employ of the Hospital on a regular
full-time basis and subject to the provisions
of Article 15.05.

For purposes of calculating vacation pay and
entitlement the pro-rating as referred to in
Article 15.05  will be on the foll.owinq basis:

subtract the number of calendar clays of leave
from 365 (366 in a leap year) and then divide
the remainder by 365 and multip.ty by 10 for
employees who fall within sub-section (b) of
Article 12.01: by 15 for employees who fall
within sub-section (c); by 20 for employees
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who fall within sub-section (d); and by 25 for
employees who fall within sub-section (a): and
by 30 for employees who fall within aub-
s e c t i o n  (f).

(i) When determining the length of continuous
service for the purposes of Article 12.01, the
length of continuous service will be
determined as at the commencement of the
leave! if a leave includes the June 30th
vacation year end. If the leave covers a
portion of the vacation year (July 1st to June
30th) the period of a leave in that vacation
year will be subtracted from what otherwise
would be the employees length of continuous
service for the purpose of ascertaining what
level of vacation entitlement the employee
will receive.

ARTICLE 12.02

(a) All Part-Time employees shall receive vacation
pay to be added to the employee's regular bi-
weekly pay cheque on the following basis:

(i) less than 3,450 hours worked - an amount
equal to four percent (4%) of gross
earnings;

(ii) more than 3,450 hours worked - six
percent (6%) of gross earnings;

(iii)more  than 8,625  hours worked - eight
percent (8%) of gross earnings;

(iv) more than 25,875  hours worked - ten
percent (10%) of gross earninqs;

(v) more than 43,125  hours worked - twelve
percent (12%) of gross earnings.

(b) Effective June 30, furthermore, part-time
employees will be entitled to unpaid vacation
time off on the basis of hours worked as of
June 30th of any year:

(i) less than 3,450 hours worked - two (2)
weeks :
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(ii) ;zn;sthan 3,450 hours worked - three (3)
i

(iii)more  than 8,625  hours worked - four (4)
weeks:

(iv) more than 25,875  hours worked - five (5)
weeks:

(v) more than 43,125  hours worked - six (6)
weeks ;

ART1cI.m 12.03

Tile f-e is auUcable  to full *us- '

An employee who is dismissed from service with the
Hospital shall receive vacation pay for the period
to which he is entitled in accordanc:e  with the
provisions of the Employment Standards Act.If an
employee leaves the employ of the Hospital without
giving two weeks notice of termination to the
Department Head, the employee shall be entitled
only to vacation pay in accordance with the
provisions of the Employment Standards Act, as
amended.

ARTICLE 12.04

(a) Vacation shall, subject to the efficient
operation of the Hospital, or unless otherwise
mutually agreed upon be scheduled between
January 1st and December 31st of each year.

(b) Employees who for reasons satisfactory to
their Department Head have been unable to take
all of their vacation entitlement within the
vacation year shall be allowed to carry over
the vacation entitlement to March 31 of the
succeeding year and shall be taken at a time
mutually agreed upon by the Department Head
and employee. Where the employee and the
Department Head are unable to mutually aqree
upon the scheduling the Department Head shall
assign such vacation time off. There shall be
no cash-in-lieu of annual vacation.

ARTICLE 12.05

Vacation periods shall be arranged with the
employee's department head, consideration being
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given to the needs of the Department or nursing
unit in question. An employee shall submit a
written request for their vacation on or before
April 1st. Where employees within a department or
unit on or before April 1st request the same
vacation period(s) and both or all of the requests
cannot be accommodated by the Hospital,
consideration being given to the needs of the
department or nursing unit in question, then
bargaining unit seniority shall apply.

The approved v a c a t i o n schedule for vacation
requests made prior to April 1st will be posted by
May 15th. Requests for vacation made after April
1st will be considered on a first come first served
basis.

ARTICLE 12.06

is arakah&  to full tuna- .

upon termination for reasons other than dismissal
for cause, an employee shall receive earned
vacation pay calculated on a percentage of his
regular earnings, that is: 2 weeks entitlement,
4%; 3 weeks entitlement, 6%; 4 weeks entitlement,
8%: and 5 weeks entitlement, 10%; 6 weeks
entitlement, 12%.

ARTICLE 12.07

The fo.Qwina  clause is &D&&&le  to full u-
bovees onlv

The Hospital is to credit employees with
termination pay based on the total pay (as per the
Employment Standards Act). This includes paid sick
time, statutory holidays and vacations.

ARTICLE 12.08

33s fd&win=  clause is aun&akb  to full tam- .
vees  a

An employee may be given vacation pay prior to
going on vacation provided the employee submits a
written request to his department head the Thursday
before the last input day of the preceding pay
period.
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ARTICLE 12.09

Where an employee's scheduled vacation is
interrupted due to illness which commenced prior to
and continues into the scheduled vacation period,
the period of such illness shall be considered sick
leave, provided that the employee presents a bona
fide medical certificate of illness acceptable to
the Hospital which sets forth the nature and
duration of the illness.

Where an employee's scheduled v a c a t i o n
interrupted due to serious illness requiring tk3
employee to be an in-patient in a Hospital, the
period of such hospitalisation shall be considered
sick leave.

The portion of the employee's vacation which is
deemed to be sick leave, under the above provisions
will be re-scheduled on the mutual aqreement of the
parties providing that the existing schedule is not
interfered with.

ARTICIZ XIII

ARTICLE 13.01

Employees shall be paid by direct bank deposit on a
bi-weekly basis. Their pay will include all
earnings in a given applicable pay period.

ARTICLE 13.02

If it wishes, the Hospital may at its own option
recoqnize recent related experience and hire
employees at a rate higher than the minimum rate.

ARTICLE 13.03

All employees, coming within the scope of the
Bargaining Unit shall be paid wages according to
Schedule #'At1 which is attached hereto and forms a
part of this Aqreement.
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ARTICLE 13.04

In consideration of Article 2.01 of this Agreement,
when a new classification is established by the
Hospital, the Hospital shall determine the rate of
pay for such new classification and notify the
Association of the same within ten (10) days. If
the Association challenges the rate, it shall have
the right to request a meeting with the Hospital to
endeavour to negotiate a mutually satisfactory
rate. Such request will be made within ten (10)
days after the receipt of notice from the Hospital.
Any change mutually aqreed to resulting from such
meeting shall be retroactive to the date that
notice of the new rate was given by the Hospital.
If the parties are unable to agree, the dispute
concerning the new rate may be submitted to
arbitration as provided in the Agreement within ten
(10) days of such meeting.

ARTICLE XIV

Bulletin Boards

AHTICLE 14.01

Bulletin boards designated as l*Association  Bulletin
Boards" shall be provided by the Hospital in, or
adjacent to the (1) Maintenance Section, (2)
Dietary Locker area, (3) Male Nursing Staff Locker
Room, (4) Female Locker Room, (5) Sydenham 5 Unit.
The job postings will be posted on the Maintenance,
Cafeteria, Coffee Shop, and Sydenham 5 Unit
bulletin boards. The association shall have the
right to post notices of meetings and social
functions on all its bulletin boards. All other
correspondence, etc., however, shall be initialled
by the Administrator or his designate prior to the
actual posting.

ARTICLE 14.02  - Labour Nanaqement Committee

(a) There shall be established a Labour Management
Committee consisting of three (3) members from
the Association and three (3) members for the
Hospital. The Chairman shall be the Hospital
Administrator or his delegate.

(b) The Committee shall meet once each month at
the call of either party, or special meetinqs
may be called by the mutual agreement of both
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(C)

Cd)

(ef

(f)

parties. A representative of each of the
parties shall notify a representative of the
other in writing within seventy-two (72) hours
(exclusive of Saturdays, Sundays and
Holidays), of the meeting indicating the items
it wishes to discuss.

The purpose of the Committee shall be to
exchange views on matters which may tend to
promote improvement in the function of the
Hospital and the welfare of its employees.

This Committee shall not deal with grievances
nor i n any wayI supplant the "Grievance"
section of this Agreement.

When, in the opinion of the Hospital, such
meetings can be held during normal working
hours, employees attending such meetings shall
suffer no loss of pay.

The Hospital will continue its present policy
of making provisions for the safety and
protection of the health of the employees
durinq the hours of their employment. The
Hospital will continue to welcome suggestions
from employees and/or Association regarding
safety measures.

ARTICLE xv

Leave of Absence

ARTICLE 15.01

The Hospital may, at its discretion, grant leaves
of absence without pay and without loss of
seniority to an employee for personal reasons. All
requests for such leaves of absence and permission
shall be in writing.

ARTICLE 15.02

(a) Leaves of absence without pay and without loss
Of seniority may be  g r a n t e d s u b j e c t  t o
staffing requirements of the Hospital, upon
written request to the Hospital, to full-time
or part-time employees who are selected or
appointed to represent the Association for
Association business. Not more than three (3)
employees and not more than one (1) from any
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(b)

nursing unit (excluding the Chief Steward)
will be granted leave for any one period of
time. All of such leave shall not exceed a
total of thirty (30) working days for all
employees in any one year except as outlined
below. For stewards training purposes only,
there may be six (6) employees off without pay
and without loss of seniority at any one time
but not more than one (1) from any nursing
unit. All of such leave shall not exceed a
total of eighteen (18) working days for all
stewards in any one (1) calendar year.

Effective November 18th 1990, the Hospital
agrees to introduce a pre-paid leave program,
funded solely by the employee subject to the
following terms and conditions:

(1)

(2)

(3)

(4)

The plan is available to employees
wishing to spread four (4) year*s salary
over a five (5) year period, '
accordance with Part LXVIII  of the INCD::
TAX REGUUTIONS,  Section 6801, to enable
them to take one (1) year leave of
absence following the four (4) years of
salary deferral.

The employee must make written
application to the Department Head at
least six (6) months prior to the
intended commencement date of the program
(i.e., the salary deferral portion),
stating the intended purpose of the
leave.

The number of employees that may be
a b s e n t  a t any one time shall be
determined by local negotiation. The
year for purposes of the program shall be
September 1 of one year to August 31 the
following year or such other twelve (12)
month period as may be agreed upon by the
Employee, and the Hospital.

Written applications will be reviewed by
the Department Head or her designate.
Leaves requested for the purpose of
pursuing further formal nursing education
will be given priority. Applications for
leaves requested for other purposes will
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(5)

(6)

(7)

(8)

(9)

be given the next level of priority  on
the basis of seniority.

During the four (4) years of salary
deferral, 20% of the employee's gross
annual earnings will be deducted and held
for the employee and will not be
accessible to her until the year of the
leave or upon withdrawal from the plan.

The manner in which the deferred salary
is held shall be at discretion of the
Hospital.

All deferred salary, plus accrued
interest, if any, shall be paid to the
employee at the commencement of the leave
or in accordance with such other payment
schedule as may be agreed upon between
the Hospital and the employee.

All benefits shall be kept whole during
the four (4) years of salary deferral.
During the year of the leave, seniority
will accumulate. Service for the purpose
of vacation and salary progression and
other benefits will be retained but will
not accumulate during the period of
leave. The employee shall become
responsible for the full payment of
premiums for any health and welfare
benefits in which she is participating.
contributions to the Hospitals of Ontario
Pension Plan will be in accordance with
the Plan. The employees will not be
eligible to participate in the disability
income plan during the year of the leave.

An employee may withdraw from the plan at
any time during the deferral portion
provided three (3) months notice is given
to the Department Head. Deferred salary,
plus accrued interest, if any, will be
returned to the employee, within a
reasonable period of time.

(10) If the employee terminates employment,
the deferred salary held by the Hospital
plus accrued interest, if any, will be
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returned to the employee within a
reasonable period of time. In case of
the employee's death, the funds will be
paid to the employee's estate.

(11) The Hospital will endeavour to find a
temporary replacement for the employee as
far in advance as practicable. If the
Hospital is unable to find a suitable
replacement, it may postpone the leave.
The Hospital will give the employee as
much notice as is reasonably possible.
The employee will have the option of
remaining in the Plan and rearranging the
leave at a mutually agreeable time or of
withdrawing from the Plan and having the
deferred salary, plus accrued interest,
if any, paid to her within a reasonable
period of time.

(12) The employee will be reinstated to her
former position unless the position has
been discontinued, in which case she
shall be given a comparable job.

(13) Final approval for entry into the pre-
paid leave program will be subject to the
employee entering into a formal agreement
with the Hospital in order to authorize
the Hospital to make the appropriate
deductions form the employee's pay. Such
agreement will include:

(a) A statement that the employee is
entering the pre-paid leave program
in accordance with Article 15.02(b)
of the Collective Agreement.

(b) The period of salary deferral and
the period for which the leave is
requested.

(Cl The manner in which the deferred
salary is to be held.

The letter of application from the
employee to the Hospital to enter the
pre-paid leave program will be appended
to and form part of the written
agreement.
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ARTICLE 15.03  - Pregnancy Leave

(a) Pregnancy leave will be granted in accordance
with the provisions of the Employment
Standards Act, except where amended in this
provision.

(b) The service requirements for eligibility for
maternity leave shall be thirteen (13) weeks
of continuous service since her last date of
hire.

(c) The employee shall give written notification
at least one (1) month in advance of the date
of commencement of such leave and the expected
date of return. At such time she shall also
furnish the Hospital with her Doctor's
certipicate as to pregnancy and expected date
of delivery.

(d) The employee shall reconfirm her intention to
return to work on the date originally approved
in subsection Cc) above by written
notification received by the Hospital at least
two (2) weeks in advance thereof.

(e) Effective on confirmation by the Unemployment
Insurance Commission of the appropriateness of
the Hospital's Supplementary Unemployment
Benefit (SUO) Plan, an employee who is on
pregnancy leave as provided under this
Agreement who has applied for and is in
receipt of Unemployment Insurance pregnancy
benefits pursuant to Section 18 of the

shall be paid a
nefit for a period

not exceeding fifteen (15) weeks. The
supplement shall be equivalent to the
difference between ninety-three percent (93%)
of her normal weekly earnings and the sum of
her weekly unemployment insurance benefits and
any other earnings. Receipt by the Hospital
of the employee's unemployment insurance
cheque stubs shall constitute proof that she

receipt of
ilegitncy benefits.

Unemployment Insurance

The employee's normal weekly earnings shall be
determined by multiplying her regular hourly
rate on her last day worked prior to the
commencement of the leave times her normal
weekly hours plus any wage increase or salary
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increment that she would be entitled to
receive if she were not on pregnancy leave.

In addition to the foregoing, the Hospital
will pay the employee ninety-three percent
(93%) of her normal weekly earnings during the
first two (2) week period of the leave while
waiting to receive Unemployment Insurance
benefits.

The employee does not have any vested right
except to receive payments for the covered
unemployment period. The plan provides that
payment in respect of guaranteed annual
remuneration or in respect of deferred
remuneration or severance pay benefits are not
reduced or increased by payments received
under the plan.

(f) Credit for senior i ty and service shall
accumulate for a period of up to seventeen
(17) weeks while an employee is on pregnancy
leave. The Hospital will continue to pay its
share of the contributions of the subsidised
employee benefits, including pension, in which
the employee is participating for a period of
up to seventeen (17) weeks while the employee
is on pregnancy leave.

The foll-Uu&uaw  are aDDlicable to Dart tuna-
wvees  u

(g) Credit for service and seniority shall
accumulate for a period of up to seventeen
(17) weeks while an employee is on preqnancy
leave.

(h) The Hospital will continue to pay the
percentaqe in lieu of benefits and its share
of the contributions for pension, in which the
employee is participating, for a period of up
to seventeen (17) weeks while the employee is
on pregnancy leave. The Hospital will
register those benefits as part of the
Supplemental Unemployment Benefit Plan with
the Unemployment Insurance Commission.

(1) Subject to any changes to the employee's
status which would have occurred had she not
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been on pregnancy leave, the employee shall be
reinstated to her former duties, on the same
shift in the same department and at the same
rate of pay.

ARTICLE 15.04 - Parental Leave

An employee who becomes a parent of a child is
eligible to take a parental leave in
accordance with the provisions of the
Employment Standards Act, except where amended
in this provision.

For the purposes of this article, parent shall
be defined to include a person with whom a
child is placed for adoption and a person who
is in a relationship of some permanence with a
parent of a child and who intends to treat the
child as his or her own.

An employee who is an adoptive parent shall
advise the Hospital as far in advance as
possible of having qualified to adopt a child,
and shall request the leave of absence, in
writing, upon receipt of confirmation of the
pending adoption. If, because of late receipt
of confirmation of the pending adoption, the
employee finds it impossible to request the
leave of absence in writing, the request may
be made verbally and subsequently verified in
writing.

An employee who is an adoptive parent may
extend the parental leave for such greater
time as may be required by the adoption agency
concerned to a maximum total of six (6)
months.

Effective on confirmation by the Unemployment
Insurance Commission of the appropriateness of
the Hospital's Supplemental Unemployment
Benefit (SUB) Plan, an employee who is on
parental leave as provided under this
Agreement who has applied for and is in
receipt of Unemployment Insurance parental
benefits pursuant to Section 18 of the
- shall be paid a
supplemental unemployment b&alit for a period
not exceeding ten (10) weeks. That benefit
shall be equivalent to the difference between
ninety-three percent (93%) of the employee‘s
normal weekly earnings and the sum of his or
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her weekly unemployment insurance benefits and
any other earnings. Receipt by the Hospital
of the employeeJs unemployment insurance
cheque stub will serve as proof that the
employee is in receipt of unemployment
parental benefits.

The employee's normal weekly earnings shall be
deteneined by multiplying the employee's
regular hourly rate on his or her last day
worked prior to the commencement of the leave
times the employee's normal weekly hours, plus
any wage increase or salary increment that the
employee would be entitled to if he or she
were not on parental leave.

In addition to the foregoing, the Hospital
shall pay the employee ninety-three percent
(93%) of his or her normal weekly earnings
during the first two (2) week period of the
leave while waiting to receive Unemployment
Insurance benefits.

The employee does not have any vested right
except to receive payments for the covered
unemployment period. The plan provides that
payment in respect of guaranteed annual
remuneration or in respect of deferred
remuneration or severance pay benefits are not
reduced or increased by payments received
under the plan.

(a) Credits for service and seniority shall
accumulate for a period of up to eighteen (18)
weeks while an employee is on parental leave.

(f) The Hospital will continue to pay its share of
the premiuma of the subsidized employee
benefits, including pension, in which the
employee is participating for a period of up
to eighteen (18) weeks while the employee is
on parental leave.

14) The Hospital will continue to pay the
percentage in lieu of benefits and its share
of the pension contribution for a period of up
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(h)

(i)

to ten (10) weeks while the employee is on
parental leave. The Hospital will register
these benefits with the Unemployment Benefit
Plan.

Credits for service and seniority shall
accumulate for a period of up to eighteen (18)
weeks while an employee is on parental leave.

Subject to any changes to the employee's
status which would have occurred had he or she
not been on parental leave, the employee shall
be reinstated to her former duties, on the
same shift in the same department, and at the
same rate of pay.

ARTICLE 15.05

(a)

(b)

(cl

If an employee's absence without pay from the
Hospital exceeds thirty (30) continuous
calendar days, credit for service for purposes
of salary increments, vacation, sick leave, or
any other benefit under any provision of the
Collective Agreement or elsewhere shall be
suspended, the benefits concerned
appropriately reduced on a pro-rata basis and
the employee's service review date adjusted
accordingly.

In the case of unpaid approved absences in
excess of thirty (30) days, an employee may
arrange with the Hospital to prepay the full
premium of the subsidised employee benefits
for the entire period of the leave to ensure
coverage.

The provisions of (a) and (b) above will apply
when an employee is absent on Workers1
Compensation for a period in excess of twelve
(12) cont inuous calendar months or the
seniority of the employee if such standing is
less than twelve (12) calendar months at the
time of commencement of absence due to
accident.
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ARTICLE 15.06

If required by the Hospital, an employee shall be
entitled to a leave of absence with pay and without
loss of seniority and benefits to write
examinations to upgrade his/her employment
qualifications.

Where employees are required by the Hospital to
take courses to upgrade or acquire new employment
qualifications, the Hospital shall pay the full
costs associated with the courses.

Subject to operational requirements, the Hospital
will make every reasonable effort to grant request
for necessary changes to an employee's schedule to
enable attendance at a recognized upgrading course
or seminar related to employment with the Hospital.

ARTICLEXVI

Health and Welfare Benefits

AFzT1CI.B  16.01

A part-time employee shall receive in lieu of all
fringe benefits (beinq  those benefits to an
employee, paid in whole or part by the Hospital, as
part of direct compensation or otherwise, including
holiday pay,save and except salary, vacation pay,
standby pay, ca l l - back pay, reporting pay I
responsibility allowance, jury and witness duty,
bereavement pay and pregnancy/parental supplemental
unemployment benefits) an amount equal to fourteen
percent (14%) of her regular straight time hourly
rate for all straight time hours paid.

The followina Articles 16.02. 16.03. 16.04. 16.05,

ARTICLE 16.02

The Hospital agrees to contribute one hundred
percent (100%) of the cost of Group Life Insurance
Premiums.
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ARTXCLE 16.03

All employees will join the Hospitals of Ontario
Pension Plan and the Group Life Insurance Plan in
accordance with the terms and provisions of those
plans.

ARTICLE 16.04  - Dental Plan

Eligible employees electing to participate in the
group dental plan identified as Blue Cross Dental
Plan No. 9 based on the current ODA rates shall be
covered thereby on the basis of a contribution
towards the monthly premium of seventy-five (75)
percent of the monthly premium rate payable by the
Hospital and the balance being payable by the
eligible employee concerned through payroll
deduction. New employees shall be eligible for
coverage following the completion of their
probationary period and on the basis of the
eligibility conditions and the waiting period set
out in the dental plan concerned.

ARTICLE 16.05 - Extended Health Care (EHC)

Subject to the carrier's enrolment requirements and
to the terms and conditions of the plan the
Hospital agrees to contribute on behalf of each
eligible employee in the active employ of the
Hospital seventy-five (75) percent of the billed
premium for an Extended Health Care Plan $15.00
(single) and S25.00  (family) deductible (Blue Cross
or equivalent). The balance of the premium paid by
the employee through payroll deduction.

Effective January 1, 1991, Extended Health Care
coverage will include vision care to a maximum of
$90.00 every 24 months as well as a hearing aid
allowance of a lifetime maximum of $500.00 per
individual.

ARTICLE 16.06 - Semi-Private

Subject to the carrier's enrolment requirements and
to the terms and conditions of the plan, the
Hospital agrees to contribute on behalf of each
eligible full-time employee in the active employ of
the Hospital, one hundred (100) percent of the
billed premium for Blue Cross Semi-Private
coverage.
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ARTICLE 16.07

pull tima employees age fifty (50) or greater with a rinimun
of twenty (20) years service who axe terminated due to
sickness or accident shall upon request to the Hospital, be
entitled to continue full participation in the Extended
Health, Dental, and Semi-private plans that the employee was
enrolled  in prior to termination. S"ch employee w i l l
continue to pay the full premiup  costs of these benefits.
This entitlement  to the above mentioned henefite will
continue onlv while the employee is receiving disability
benefits. .

ARTIcLExvII

Bereavement Leave and Jury Duty

ARTICLE 17.01

In the event of a death in the immediate family of
an employee covered by the Agreement, the Hospital
agrees to grant time off and to make up the
employee's regular pay (computed at the employee's
straight time rate and excluding shift or other
premiums). The number of days for which the
employee will be paid will be limited to a maximum
of three (3). The days for which the employee will
be paid will be limited to those days for which the
employee was scheduled to work. The calculation of
the number of scheduled working days for which an
employee will be paid will be from the day
following the death of the member of the immediate
family and up to and including the day of the
funeral. The said paid time off is in order that
the employee attend the funeral. Immediate family
shall mean parent, brother, sister, spouse, common-
law spouse, partner of the same sex, son, daughter,
son-in-law, daughter-in-law, mother-in-law, father-
in-law, brother-in-law, sister-in-law, grandparent,
or grandchild, or a relative permanently residing
in the employee's household or with whom the
employee permanently resides,and time off without
pay to attend the funeral of other close relatives.

When an employee is notified at work of a death in
his immediate family he shall receive full pay for
that day. The following day shall be considered to
be the first day of bereavement leave.

When a memorial service is to be held for a member
of the immediate family, an employee may use one of
the three days in the above article in order to
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attend the service. The employee must inform their
immediate supervisor at the time of death.

ARTICLE 17.02

If an employee is required to serve as a juror, or
is subpoenaed to attend as a witness in a court of
law, or is required to attend as a witness in a
court proceedings in which the Crown is a party, or
is required by subpoena to attend a court of law or
coroner's inquest in connection with a case arising
from the employee's duties at the Hospital, the
emolovee shall not lose regular pay because of such
atten;lan

(i)

(ii

_ _
e provided that the employee:

notifies the Hospital immediately on the
employee’s notification that he will be
required to attend the court:

presents proof of service requiring the
employee's attendance:

(iii)deposits with the Hospital the full
amount of compensation received excluding
mileage, travelling and meal allowance
and an official receipt thereof.

ARTICLE XVIII

Sick Leave and Long-Term Disability

ARI'ICLE 18.01

The Hospital will assume total responsibility for
providinq and funding a short-term sick leave plan
as described in the current Hospitals of Ontario
Disability Income Plan brochure.

The Hospital will pay 75% of the billed premium
towards coverage of eligible employees under the
long-term disabil::;sorti.on  .of the Plan (HOODIP)
effective the billing date followinq
ratification. The employee will pay the balance of
the billed premium through payroll deduction. For
the purpose of transfer to the short-term portion
of the disability programme, employees on the
payroll as of the effective date of the transfer
with three (3) months or more of service shall be
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deemed to have three (3) months of service. For
the purpose of transfer to the long-term portion of
the disability programme, employees will be
credited with their actual service.

ARTICLE 18.02

Effective the first of the month following
transfer, the current sick leave plan shall be
terminated and shall be null and void except for
the provisions of Article 18.06,  18.07,  18.08,
18.09, 16.10.

ARTICLE 18.03

Existing sick leave credits for each employee shall
be converted to a sick leave bank to the credit of
the employee. The sick leave bank shall contain
the unused sick leave days to the credit of the
employee on the effective date of the transfer to
the plan set out in Article 18.01. The "sick  leave
bank"  shall be utilized to:

(a) supplement payment for sick leave days
under the new plan which would otherwise
be at less than full wages.

ARTICLE 18.04

Where, as of the effective date of transfer, an
employee does not have the required service to
qualify for payment as provided for in the current
18.05 her existinq sick leave credits as of that
date shall nevertheless be converted to a sick
leave bank in accordance with the foregoing and
shall be entitled to the same cash out provisions
as set out in the current 18.05  providing she
subsequently achieves the necessary service.

ARTICLE 18.05

On termination of employment, with over ten years
service subsequent to January, 1966 and provided
two weeks notice of his intention to resign is
given in writing, an employee shall receive fifty
percent (50%) of his accumulated sick credits, in
cash, such payment not to exceed a maximum of
forty-five (45) days. Termination payment of sick
time in this Article shall not apply to sick
credits accrued prior to January, 1966.

All employee’s retiring at age sixty-five with over
10 years of service from date of employment shall
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receive fifty percent (50%) of his accumulated sick
credits, in cash, such payment not to exceed a
maximum of forty-five days. This will apply only
to sick credits accrued after January, 1966.

ARTICLE 18.06

Where an employeeRs absence for sickness or
accident is compensable by the Workers'
Compensation Board, he shall receive the difference
between his regular pay and the Boards's award, if
unused sick credits are available.

ARTICLE 18.07

Full-Time employees claiming sick pay benefits and
Part-Time employees will observe the followinq
procedure:

(a)

(b)

Cc)

Employees taking ill or suffering an accident
durinq working hours will notify their
department head, or a person designated by the
department head, and the Health Services
before the employee leaves his duties.

Where the illness or accident takes place at
times other than the employee’s normal working
hours, the employee will notify his department
head, or person designated by the department
head as soon as possible, and in any case, not
later than the time at which, the employee
would normally be required to report for duty.

Before returninq to work, an employee will
notify his department head, or his alternate,
of his intended return, at least before the
end of the day shift prior to his return to
work. Such notification must be made during
the normal working hours of the department
head. In any event, all employees must report
to Health Service upon returninq to work.

ARTICLE 18.08

The faUb9 =uw i= aeDlicabl= to full +aiz-

There shall be no loss in pay under the short term
component of the HCXJDIP Plan for the fourth and
subsequent periods of illness.
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ARTICLE 18.09

The Hospital may, if an employee is absent for
three consecutive days or more, request that he
submit a medical certificate to the Hospital.

ARTICLE 18.10

An employee who is under the care of a medical
practitioner and who is undergoing treatment for
alcohol or drug addiction will for the purpose of
this article be considered on sick leave when
absent for the purpose of participating in a
treatment programme. The employee must provide the
Hospital with a bona-fide certificate of attendance
for each occasion when absent.

ARTICLE 18.11

is a,wLisUe  to full +unfa-

(a) The Hospital will provide equivalent coveraqe
to all employees who retire early and have not
yet reached age 65 and who are in receipt of
the Hospital's pension plan benefits on the
same basis as is provided to active employees
for semi-private, extended health care and
dental benefits. The Hospital will contribute
the same portion towards the billed premiums
of these benefits plans as is currently
contributed by the Hospital to the billed
premiums of active employees.

Payment of the early-retired employee's share
towards the billed premium of the insured
benefit plans shall be arranqed between the
employee and the Hospital, or if possible
deducted from his or her monthly pension
cheque.

ARTICLE XIX

Hiscellanemus

ARTICLZ 19.01

An employee may have reasonable access to her file
for the purpose of reviewing disciplinary notations
and evaluations. Appointments shall be made in
advance through the Vice-President: Human
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Reeources. All employees have the right to request
and obtain copies of any evaluations conducted by
this Hospital and any disciplinary letters of
reprimand, suspensions, or record of other
disciplinary action in this file.

ARTICLE 19.02

Any disciplinary letter of reprimand, suspension or
record of other disciplinary action will be removed
from the file of an employee eighteen (18) months
following the receipt of such letter or following
the disciplinary action being taken provided that
the employee's record has been discipline free for
eighteen (18) months.

ARTICLE 19.03 - Teohnoloqicel  Change - Training
Benefits

The Hospital undertakes to notify the Union in
advance, so far as practicable of any technological
changes which the Hospital has decided to introduce
which will significantly change the status of
employees within the bargaining unit.

The Hospital agrees to discuss with the Union the
effect of such technological changes on the
employment status of employees and to consider
practical ways and means of minimizinq the adverse
effect, if any, upon employees concerned.

Where new or greater skills are required than are
already possessed by affected employees under the
present methods of operation, such employees shall
be given a period of training, with due
consideration being given to the employees age and
previous educational background, during which they
may perfect or acquire the skills necessitated by
the new method of operation. The employer will
assume the cost of tuition and travel. There shall
be no reduction in waqe or salary rates during the
training period of any such employee. Traininq
shall be given during the hours of work whenever
possible and may extend for up to six months.

Employees with one or more years of COntinuous
service who are subject to lay-off due to
technological change under conditions referred to
above will be given notice of the impending change
in employment status at the earliest reasonable
time in keeping with the notification to the union
as above set forth.
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ARTICLE 19.04 - Work of the Sergaining  Unit

Supervisors and persons above the rank of
supervisor who are excluded from the bargaining
unit shall not perform duties normally performed by
employees in the bargaining unit which shall
directly cause or result in the layoff of employees
in the bargaining unit.

ARTIcLk 19.05

All new and amended job descriptions shall be
provided to the Association.

ART1CI.B 19.06

followina artid  is fuuA&&U  to full-time

Effective January 1, 1969, and on that date for
each subsequent calendar year, the Hospital will
provide $35.00  per calendar year to each full-time
employee who is required by the Hospital, as
delineated below, to wear safety footwear during
the course of his duties.

The Hosnital will require employees performing the
following
footwear:

1)
2)
3)
4)

51

6)

functions-to wear appropriate safety

Maintenance
Grounds
Janitor (as determined by the Hospital)
Stores (only where frequently working in
storage areas)
Porterinq (as determined by the
Hospital) heavy carts on a regular
basis, e.g. linen carts, food wagons.
all other categories as determined by
the Hospital

ANTICIS 19.07 - JOB SHARING

1. Job sharing requests with regard to full time
positions shall be considered on an individual
basis.

2. Total hours worked by the job sharer shall
equal one (1) full time position. The
employee requesting the job sharing position
shall be the one to determine the percentage
of work per week to be shared. The remaining
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hours of the job sharing will be posted and
selection will be made on the criteria set out
in the Collective Agreement.

3. The above schedules shall conform with the
scheduling provisions of the full time
Collective Agreement.

4. Each job sharer may exchange shifts with her
partner, as well  as with other employees as
provided by the Collective Aqreement.

5. The job sharers involved will have the right
to determine which partner works on scheduled
paid holidays and job sharers shall only be
required to work the number of paid holidays
that a full time employee would be required to
work.

6. There shall be an initial trial period of six
months, with a meeting between the parties two
weeks prior to the end of the six months to
discuss continuation.

7. -:

(a)

(b)

It is expected that both job sharers will
cover each other's incidental illness, as
required. If, because of unavoidable
circumstances, one cannot cover the
other, the Unit Supervisor must be
notified to book coverage, if required.
Job sharers are not required to cover for
their partner in the case of prolonged or
extended absences.

Vacation, maternity leave, and other
leaves: In the event that one member of
the job sharing arrangement goes on any
of the above leaves of absences, the
coverage will be negotiated with the Unit
Supervisor, but it is hoped that the
remaining member of the position would be
prepared to cover the leave of absence,
as much as possible.
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8. Where the job sharing arrangement arises out
of the filling of a vacant full time position,
both job sharing positions will be posted and
selection will be based on the criteria set
out in the Collective Agreement.

9. Any incumbent full time employee wishing to
share her position, may do so without having
her half of the position posted. The other
half of the job sharing position will be
posted and selection will be made on the
criteria set out in the Collective Agreement.

10. If one of the job sharers leave0 the
arrangement her position will be posted. If
there is no successful applicant to the
position, the shared position must revert to a
full time position. The remaining employee
will have the option of continuing the full
time position or reverting to a part time
position for which she is qualified. If she
does not continue full time the position will
be posted in accordance with the full time
Collective Agreement.

:

11. Either party may discontinue the job sharing
arrangement with ninety (90) days notice. Upon
receipt of such notice a meeting shall be held
between the parties within fifteen (15) days
to discuss the discontinuation. It is
understood and agreed that such
discontinuation shall not be unreasonable or
arbitrary.

The job sharing employees will be implemented on
the 'Call-In' schedule if they so desire according
to the Call-In guidelines.
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ARTICLRXX

Termination and Amendment

This Agreement shall continue in effect until 28th
dpy of S8Ot8mb8r 1993, and shall continue
automatically thereafter for annual periods Of one
(1) year 8aCh unless either party notifies the
other in writing not less than thirty (30) days and
not more than ninety (90) days prior to the
expiration date that it desires to amend, renew or
terminate the Aqreement.

ARTICLE 20.02

Negotiations shall begin within fifteen (15) days
following notification for amendment as provided in
the preceding paragraph.

In Witness Whereof, the parties have agreed by the
hands of their proper officers in that behalf,

DATED at Kingston, Ontario this 14th  day of July
1993.

F'OR TRR HOSPITAL FOR TRR ASSOCIATION

- - - - - - - - - - - - - - - - - - - - -  - - - - - - - - - - - - - - - - - - - - -

- - - - - - - - - - - - - - - - - - - - -  - - - - - - - - - - - - - - - - - - - - -

- - - - - - - - - - - - - - - - - - - - -  - - - - - - - - - - - - - - - - - - - - -

-------------------_-  - - - - - - - - - - - - - - - - - - - - -
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PART-TIlfK  @m‘L-In)

WTn” 0, UNDCRSTAWDINO

,t Is a8re.d  th.t  uh.r. a p.rt-tlu  cmployae  is rchedu1.d  for l “LI. work
dur‘n~ t h e  iurnrr v.crtion p.rlod. t h e  part-elm.  employee  s h a l l  retain
hls/hcr p.rt-t1ma s t a t ” . , re,,mdlesr of w h e t h e r  th. p.rt-tlm crsployem
L, scheduled  d u r i n g  th. s-r v.c.tion f o r  mere  thm t w e n t y - f o u r  (24)
ho”rs  DC< u.ek.
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YlTHOU’f PREJUDICE

,.C,TER  0, UNOCRSTANDIHG

T h e  parties  aSme t h a t  tn detcra,ninS  whether  a n  rmployc.  ‘s rcrwlarly
.chcdulcd t o  work f a r  Iem t h a n  twnty-lour  (24)  ho”rs  p e r  week. o n l y
ths hours th.c  the  l ploycc  Y., actually rchrduled to work on the tlmr
s c h e d u l e ,  r e f e r r e d  t o  Ln l,t,c,e  ,O.“b shall b e  c o u n t e d .

Yhcre t h e  cnplayce work. ,hlft,  t h a t  became av.ll~blc  after  the postinS
o f  th. rchpdule .  .  p re,ult o f  Illnc,,.  ,ccident,  e t c . ,  t h e  h o u r s  o f
rhme  ghlfts shall n o t  b. counted  a, “ s c h e d u l e d  h o u r s ”  o f  work. The
workins  o f  s u c h  .h,ftr  rh,,,  n o t  rrault ,n  a r~tI...,fkatLon o f  the
enployrc  to full-Lima StatUs.

Dated this April 26. IPSS.
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--------I-_----------~------------------

CLASSIFICATION DATS sFARTAFmRAFTmiAFlm3
P.T. 6 MON. 11 NOS. 18 MOS.
P.T. 862.5~.1725~~.25~7.5~~.

-D-T- - - - -
Porter Oct.1/90  $13.202  $13.353 $13.486  $13.646

Sop.29/91  $13.334 $13.487 $13.621 S13.7S2

Diet. Aide
%Qdw22~513.916  sl.L&uslrl.olB
O&.1/90 $12.708  $12.860 $13.009 $13.167

Hskpg. Aid= Jan.l/91  $13.202  513.lS.3  $13.486 $13.646
Sap.29/91  $13.334 513.487 $13.62r,  $13.782
Ssp.29/92  $13.601 $13.756 $13.893 $14.056

-----v--Pm---1-
Clerk Typiet  IIDct.1/90  $13.202  $13.368 $13.541 913.724
-Di&l~ Sep.29/91  $13.334 $13.502 513.676 $13.861

Sep.29/92  $13.601  $13.772 $13.910 $14.138- - - - - - - - - - -
Cook's Halpm O&.1/90
Pasty Cook sep.29/91

Ward Aida oct.r/so
Jan.l/92
sep.29/91
Jan.l/92

switckboud Dct.1/90
opustor Jan.l/91

SSP.29/91

Patient Oct.  l/90
Raaistration Jan.l/Pl
C&k 9ep.2$/91

Health Reaorde s.p.29/92
Clerk

S13.596
ji3.732

$ll.sle
$13.732

3%.

$23.747
sr3.ssr $14.037

513.479 $13.606 $13.739 $13.898
$13.581 $13.732 $l3.S84  $14.037
suaaa3.uduz~~
$13.363 $13.529 $13.702 $13.885
513.447  913.596 $13.747 $13.898
S13.m $13.732 Sl3.884 $14.037
Sl3.8S3 $14.007 $14.162 $14.318

Gr.&adu O&.1/90 $13.747  $13.896
-Wkpg. sep.29/91  $13.aar $14.035

SsD.29192s14.162SlLAU
Ward  Clmrk O&.1/90 $13.265 $13.392

J-.1/91 $13.747  $13.896
sep.29/91  $13.884  $14.035
%b.aL%zm-

SlRCXd.3~ C&.1/90 $13.5,53  $13.718
-0.T. Jan.r/91 $13.747  $13.896
-Physio sop.29/91  $13.884 $14.035
-se-- Sep.29/92  $14.162  $14.316
-Voluntur

Patient Rmcorda
Dictatypist bpr.l/93  $14.762  $14.816
m-e- - - -- - -

$14.047  Sl4.198
$14.187 $14.340
514.471-
$13.525  $13.684
$14.047 Sl4.19E
$14.187  $14.340
514.491-
$13.892 514.073
$14.047 $14.196
$14.187 $14.340
$14.471 $14.627

$14.971 $15.127
m - - - e - - - - -
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------------------_-________________
cIAss1~1cmI0N  MT8 srNmAFmRAFrER~

6 Has. 12 nos. 18 HOS.
662.5hrS.1725hrs.2587.5hrs.

C.P.D.  Aidm oct.1/90 $13.335 $13.471  $13.614 $13.771
Sep.29/91  $13.466  $13.606  $13.750 $13.909
S.p.29/92  $13.738  $13.678  $14.025 $14.187
-___---------------------------

O.T.  hida 0&.1/90 $13.751  $13.899  $14.042  $14.191
Jen.l/')l $13.771 $13.913 $14.049  $14.199
sep.29/91  $13.311  $14.053 $14.169  $14.339
Sep.29/92  $14.191  $14.333  $14.469  $14.629
- - - - - - - - - - - - - - - - - -

StOrdWBpU OCt.l/PO $13.746  $13.313  $14.060  $14.270
Sep.29/91  $13.665  $14.052  $14.221 $14.413
Sep.29/92  $14.163 $14.333 $14.505 $14.701

Cook OCt.l/QO $13.906  $14.042  $14.190  $14.357
hdjuvant Sep.29/91  $14.045 $14.162  $14.332  $14.501
N-A.  (Trained) Sep.29/92  $14.326  $14.466 $14.619  $14.791
orduly(hainod)

hot. Clerk O&.1/90  $13.630  $13.995 $14.161 $14.351
Jan.l/91 $13.906 $14.042  $14.190  $14.357
Sep.?Q/Ql $14.045  $14.162  $14.332  $14.501
SW slA.&ss1*.466s14.619m

Puroh. Clerk oct.1/90 $13.5S3 $13.716 $13.692 $14.075
Jm.l/91 $13.906  $14.042 $14.130 $14.357
Sep.29/91  $14.045  $14.162 $14.332 $14.501
Seo.29/92

PItydo Aide
aAJ26slLuazu&uskus

OCt.l/QO $13.616  $13.965 $14.107 $14.257
Jan.l/Ql $13.906  $14.042  $14.190  $14.357
SOp.29/91  $14.045  $14.162  $14.332  $14.501
s=b2u22-- 514.619suLu

Oay HOSP. Aide Oct.l/QO $12.706  $12.860  $13.009  $13.167
Jan.l/Ql 913.22s  $13.377 513.526 $13.664
Sep.29/91  $13.369  $13.522  $13.673 $13.633
Jan.l/92 514.04s  $14.162  $14.332 $14.501
Sep.29/92  $14.326  $14.466 $14.619  $14.791

- m - - - e - - - - -
Inventory
co-ord.

OCt.l/QO $14.091 $14.260  $14.427  $14.616
Sep.29/91 $14.236 $14.403  $14.571 $14.762
Sep.29/92  $14.521 $14.691  $14.663 $15.057

- - -- - - - -
WaintBlI-  I O&.1/90 $14.349  $14.491 $14.627 $14.777

Sep.29/91  $14.492 $14.636 $14.773 $14.925
Sep.29/92 514.7$2 $14.929  SlS.069  $15.223

----__I_---
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CWSIFICATION  DATE S T A R T  AAKR M-mm AFr?a
P.T. 6 KOS. 12 MS. 19 Mos.
P.T. 862.5hr~.l72SlU~.2567.Shl-8.

------------___--_______I________
O.T. Tech. Oct.l/QO  $14.699  $14.824  $14.966 $15.118
P.T. Tech. Sep.29/91  $14.846  $14.972 $11.116  $11.269

8alus&zw-513.4r8-
Pherm. Tech. Oct.l/QO $13.906 $14.042  $14.190 514.357

Sep.29/91  $14.041  $14.182  $14.332 $14.501
Sep.29/92  $14.326  $14.466  $14.619  $14.791
J6aldf24u~s1I.J1B-

O.T. Assistant O&.1/90 $14.238  $14.372  $14.516 $14.649
Sep.29/91  $14.385  $14.520  $14.666 $14.800
Jan.l/92  $14.816 $14.972  $15.116 $15.269
Sep.29/92 $15.112  $15.272  $15.418 511.175

Haintumnse  II Oct.l/QO $14.761  $14.919  SlS.070 $15.206
S.p.29/91  $14.909 $15.068  $15.221 $15.358
Sep.29/92  $15.207 $15.370  $15.525 US.665

- - - - - I - - - - - - m
Health Rec. Oct.l/QO  $14.404  $14.941  $15.472 $16.009

TOCh. .%p.29/91  $14.548 $15.090 SlS.627 $16.169
Sep.29/92  $14.839 $15.392  SlS.939 $16.492

R.ll.A. Oat.l/QO $14.368
Jen.l/Ql  $14.756
seP.Ps/Pl  $14.929
Jeit.l/bO $11.211
sop.29/92  $13.5S8
Jan.l/Qt  $31.869
O&.31/93  $16.320

-Slb.bBI
nd.seo.(cen.) Cct.1/90  $13.553

Jan.l/Sl  $13.944
Sep.29/91  $14.116
Jan.l/92 $14.663
s*p.29/92  $15.011
Jan.l/93 811.604
Oct. 3i/93
JluL.

Kd.SUJ. Oct. l/SO
(twpt.Head)  Jan.l;Ql

sep.29/91
Jakl/%l
Sep.29/92
Jan.l/33
oct.31/93

Data systeu Jan.1/94
OMrStOr

ii6.198

EG
514:491
$14.664
$14.948
$15.295
$15.648
$16.242

$l4.S02  $14.645
$14.890 $15.033
$15.064  $15.209
915.346  515.491.~~
SM.696 jlS.84i
$16.007 $16.155
$16.4$8 $16.606
516.819-
S13.718  513.892.~~
$14.109  $14.293
$14.293  $14.459
$14.872 $15.006
$15.228  $11.364
$15.817  SlS.SS3
$16.411  $16.547
-516.918
$14.263  $14.432
$14.656 $14.823
$14.830  $14.999
511.114 $15.283
ji5.464  $11.637
$15.817  SlS.390
$16.411  $16.584
.fu.Juw
$16.782  $16.9U

il5.983
$16.294

:xz
514.075
$14.466

/ 514.643
;;:.;;;

$16:141
516.731
L1l7.106
: $14.622
s15.013

1 4lS.190
$15.474

LfLa.LLM
I 517.106
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------____-------_--------------------------
ClASSIFIcATIOW DATE S T A R T  AiTsR AFrER AFTER

P.T. 6 MOS. 12 nos. 18 nos.
P.T: 862.Shra.1725hra.2587.51uS.

Carpontu Oct.l/90 $16.882  $17.025 $17.166 $17.318
Plumber s0p.29/91 $17.051  517.195  $17.338 $17.491

Sep.29/92 $17.392  $17.539 517.684 SIP.841
--_-__----_____---I_________________
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