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ARTICLE I
General Purpose
ARTI CLE 1.01

The purpose of this Agreenent is to establish
nmut ual |y satisfactory relations bet ween the
Hospital and the employees concerned to provide
machi nery for the pronpt and equitable disposition
of grievances and to establish and naintain
satisfactory working condi ti ons, hours of work and
wages for the enployees who are subject to the
provi sions of this Agreenent.

ARTICLE ||
Recognition and Coverage

ARTI CLE 2.01

Joui ] . licabl fullot
enplovess only

The Hospital recognizes the Association as the
exclusive collective bargai ning agent for all
enpl oyees at the Hospital at Kingston, Ontario,
save and except the Sisters, professional nedical
staff, Registered Nursing Staff, Non-registered
nur ses, graduate nurses, under graduate nurses,
graduate pharmacists, undergraduate pharmacists,
secretary to the Administrator, secretary to the
V.P.; Human Resources, graduate dietitians, student
dietitians, t echni cal personnel, supervi sors,
foremen, payroll officer, all persons above the
rank of supervisor or foreman, chief engineer,
persons regularly enployed for not nore than 24
hours per week, and persons covered by the
subsi sting collective agreenents.

Llowi ] . 1 ] et
egploveds only

The Hospital recognises the Association as the
exclusive collective bargaining agent for all
enpl oyees of St. Mary’'s of the Lake Hospital in
Kingston regularly enployed for not more than
twenty-four (24) hours per week, save and except
the sisters, professional nedical staff, registered
nursing staff, non-registered nurses, undergraduate
nur ses, graduate phar neci st s, under - gr aduat e



phar naci st s, secretary to the Adninistrator,

secretary to the v.P.; Human Resources, graduate
dietitians, student dietitian, technical personnel,

supervi sors, foremen, payroll officer, all persons
above the rank of supervisor or foreman and chief
engi neer and persons covered by subsisting
coll ective agreenents.

ARTICLE 2.02

It is agreed that the term technical personnel as
used in Section 2.01 includes physiotherapists,

occupat i onal t her api st s, speech t herapi sts,
psychol ogi sts, electro-encephalographists, electric
shock therapi sts, | aboratory, radi ol ogi cal ,

pat hol ogi cal and cardi ol ogi cal technicians.
ARTI CLE 2.03

The words "employee" or "employees" where used in
this Agreement shall nean only the enployees in the
bargaining unit as defined in this Article.

ARTICLE 2.04

Were the masculine pronoun is used herein, it
shall mean and include the fem nine pronoun where
the context so provides.

ARTI CLE 2.05

A "Registered Nursing Assistant"” is defined as a
person who i s registered by the Col |l ege of Nurses
of Ontario in accordance with the Health
Di sciplines Act 1974, as anended.

A Registered Nursing Assistant is required to
present to the Director of Nursing her current
Certificate of Conpetence each year no later than
March 1st, failing which her salary will be reduced
to the corresponding level on the Nurse's Aide
(Trained) salary grid until such Certificate of
Conpetence is presented. In the event the
Regi stered Nursing Assistant is unable to present
the said certificate but can provide proof of
payment, the above penalty provision wll not
apply. It will remain the responsibility of the
Registered Nursing Assistant to obtain her
certificate and to provide the Hospital wth proof
that she is making the necessary effort of doing
SO0. Rei nstatement to the status of Registered
Nursing Assistant shall be effective the date of



presentation of proof of the certification as
above.

ARTICLE 2.06

An enpl oyee who regularly works nore than twenty-
four (24) hours per weekbutless than thirty-seven
and one-half (37 %) hours per week shall receive
all pay and benefits on a pro-rata basis. For
enpl oyees hired after Novenber 12, 1986, seniority
and service for the purposes of vacation and pay
increnents shall accrue on the basis of one year
aqualling 1725 hours worked.

ARTICLE 2.07 - DEFI NI TI ONS
(1) Temporary Full-tinme

A temporary ful | -ti ne enployee is an enpl oyee
who commences enpl oyment with the Hospital to
tenporarily relieve a full-tine enployee or to
perform a special non-recurring task. |f
replacing an employee who is ill or on
Wor kers'  conpensation this enployee shall
continue for a period notto exceed twelve
(12) months or until the employee returns to
work osr Article 9.04(h) 1s3 applicable,
whi chever occurs sooner.If hired for a non-
recurring task the period shall be for a term
not to exceed six (6) nonths, or such |onger
termas may be agreed to by the parties to
this Agreenent. A tenporary full-tine
enpl oyee shall be entitled to all rights and
privileges of this Agreement except in respect
ofdi scharge, lay-off, recall or pronotion.

Wiere a tenporary employee is hired to
tenporarily relieve a full-tine enployee, the
temporary employee shall not be retained in
the full-time absentee’s position beyond the
length of the absentee's |eave.

The enploynent of a full-tine tenporary
enpl oyee may beternminated at any tine during
the tenporary enpl oynent without recourse to
the grievance procedure and they shall not
accunul ate seniority. In the event that such
enpl oyee is retained bythe Hospital to fill a
vacancy on a full-time basis, the provisions
of Article 9.02(c) will apply.



Wiere a full-time tenporary enpl oyee comrences
enployment with the Hospital to temporarily
relieve an enployee who regularly works more
than twenty-four (24) hours per week, but Iess
than thirty-seven and one-half (37 %) hours
per \week, the tenporary enployee shall,
subject tothe terns and conditions of the
benefit plans, receive all pay andbenefits on
a pro-rata basis.

The Hospital will 'outline to enployees
selectedto fill such tenporary vacanci es and
to the Association, the circunstances giving
rise to the wvacancy, and the special
conditions relating to such enploynent.

(ii) Regular Part-Time

A part-tinme enpl oyee who regularly works for
I ess than twenty-four (24) hours per week on a
pre-determined basis as determined by the
needs of the Hospital.

(iii)casual Part-Time
A part-tine enployee in respect of whom there
is no scheduling, and who will beavailable to

work as required by the Hospital.
(iv) Temporaxy Part-Time

A part-tinme tenporary enployee is an enployee
who commences enploynment with the Hospital to
tenporarily relieve a part-time enployee or to
perform a special non-recurring task. |f
replacing an enployee who is ill or on
Wor kers' Conpensation this enploynment shall
continue for a period not to exceed twelve
(12) months or until the enployee returns to
work or Article 9.04(h)(ii) is applicable,
whi chever occurs sooner. If hired for a non=-
recurring task the period shall be for a
period not to exceed six (6) nonths or such
| onger termas nmay be agreed to bythe parties
to this Agreement. A tenporary part-tine
enpl oyee shall beentitled to all rights and
privileges of this Agreement except in respect
of discharge, lay-off, recall or pronotion.

Where a temporary employee is hired to
tenporarily relieve apart-time enployee, the
tenporary enployee shall not be retained in



the part-tinme absentee’s position beyond the
length of the absentee's |eave.

The enploynent of a part-time tenporary
enpl oyee nmay be termnated at anytine during
this tenporary enployment wthout recourse to
the grievance procedure and they shall not
accunul ate seniority. In the eventthat such
enpl oyee is retained bythe Hospital to fill a
vacancy on a part-tine basis, the provisions
of Article 9.02(a) will apply.

The Hospital will outline to enployees
selected to fill such vacancies and to the
Association, the circunstances giving rise to
the vacancy, and the special condi tions
relating to such enpl oynent.

A part-tinme enployee who fills a tenporary
full-time vacancy will becredited with his
service only for the purpose of being applied
to the waiting periods for benefits.

ARTI CLE |11
Rel ati onshi ps
ARTI CLE 3.01

The Hospital and the Association agree that there
will be no intimdation, di scrimnation,
interference, restraint, or coercion exercised or
practised by ei ther of them or their
representatives or menbers because of an enployee's
nenber ship or non-menbership in the Association, or
because of his lawful activity or lackof activity
in the Association.

ARTI CLE 3.02

The Association further agrees that there will be
no solicitation for nenbership, collection of dues
or other Association activities on the prem ses of
the Hospital except as specifically pernmitted by
this Agreement or in witing bythe Hospital. Each
enpl oyee presently enployed and as enployed shall
be provided with a copy of the current Collective
Agreement between the parties so as to acquaint
enpl oyees with the Association.



ARTICLE 3.03

During the orientation of new enpl oyees, who are
menbers of the bargaining unit, the President of
the Local "or* his designate will be allowed a
period of time not to exceedfifteen (15) m nutes
to interview such enployees collectively. During
this interview menbership forms nay be provided to
the enpl oyee(s). It is understood that enployees
shall be free to join or not to join the
Associ ation.

ARTICLE 3.04

The parties agree that in accordance with the
provisions of the Ontario Hunman Rights Code, there
shall be no discrinmnation against any enployee by
the Union or the Hospital by reason of race, creed,
colour, age, sex, marital status, citizenship,
ancestry or place of origin or any other human
rights ground which is not pertinent to the
enpl oyment rel ationship.

ARTI CLE |V
Association Security
ARTICLE 4.01

The Hospital wll deduct each nonth fromthe pay of
an enpl oyee the amount of monthly dues established
fromtinme to tine. I'n the case of newenpl oyees,
such deduction shall commencein the month of hire.

The Association will notify the Hospital in witing
of the ampunt of nonthly dues before the Hospital
is required to make any deducti ons. The Hospital
will forward all monies so deducted to the
Treasurer of the Association not later than the
first of the month next following the nmonth in
whi ch the deductions are made.

ARTICLE 4.02

(a) The Enpl oyer agrees to furnish the Association
President each April, with two (2) copies of a
list of the nanes and addresses of enployees
within the bargaining units. This list wll
be kept current each month bythe addition of
new enpl oyees and the deletion of those who
term nate.



(b Alist of vacancies filled in the preceding
nmont h under Article 9.05 and the nanes of the
successful applicants, will be posted, with a
copy provided to the Association.

ARTICLE 4.03

The Association agrees to indemify and save
harm ess the Hospital in respect to deduction of
dues made in accordance with Article 4.01.

The Hospital will provide employees with a T-4
supplementary slip showing the dues deducted in the
previous year for income tax purposes.

ARTICLE V
Management Functions
ARTI CLE 5.01

The Association acknow edges that it is the
exclusive function of the Hospital to:

a) mai nt ai n order, di sci pline and
efficiency:

b) hire, discharge, direct, classify, transfer,
pronot e, denot e, | ayof f and suspend or
otherwi se discipline enployees for cause,
provided that a <claim of discrininatory
classification, pronotion, demotion or
transfer or aclaimthat an enpl oyee has been
unjustly discharged or disciplined may be the
subject of grievance and dealt wth in
accordance with the grievance procedure:

c) establish and enforce rules and regulations to
be observed by the enployees, provided that
they are not inconsistent with the provisions
of this Agreenent. The Hospital will furnish
the Association and the Chief Steward with

copies of published Hospital rules and
regul ations prior to posting sane on bulletin
boards:

d) manage and operate the Hospital in all

respects in accordance with its obligations
and without restricting the generality of the
foregoing, to determine the kinds and
| ocati ons of machi nes, equipnent to be used,



the allocation and number of enpl oyees
required from tine to time, the standards of
performance for all enployees and all other
matters concerning the Hospital's operations
not otherw se specifically deal t Wit h
el sewhere in this Agreement.

ARTICLE 5.02
The Hospital agrees that these functions will be
exercised in a manner consi stent with the
provi sions of the Agreenent.
ARTICLE VI
strikes and Lockouts

ARTI CLE 6.01

During the term of this Agreenent, the Hospital

will not cause or direct any |lockout of its
enpl oyees and the Association will not cause,

direct or condone any strike or other individual or
collective action which will interfere with, or in
any way inpair, the services of the Hospital. |If
enpl oyees should engage in such action, the
Association  shall I'nstruct and direct such

enpl oyees to return to work and resort to the
grievance procedure herein contained.

ARTI CLE VI'|
Representation
ARTI CLE 7.01

The Associ ation shall have the right to appoint, or
otherwi se select a Negotiating Committee of not
more than four (4) enpl oyees, one of whomw || be
the President of the Association. Menbers of this
Committee shall arrange, in advance, with their
supervi sors for necessary time off for negotiations
with the Hospital.

ARTICLE 7.02
The Association shall appoint a Gievance Conmittee

consisting of three (3) enployees, one of whom will
be the President of the Association.



ARTI CLE 7.03

The Association shall have the right to appoint or
otherwise sel ect stewards.

The Hospital will recognize a Chief Steward, and
one (1) steward from each of the followng
departments of the Hospital, except Nursing where
there will be five (5):

one (1) in Ofice

one (1) in Central Process & Dispatch,
Porters, Maintenance, Laundry, and
Stores

one (1) i n Housekeepi ng

one (1) i n Physi ot herapy, Cccupational
Therapy, Pharnmacy, and Day Hospital

one (1) in Detary

five (5) in Nursing
ARTI CLE 7.04

The Association agrees to notify the Hospital of
the nanes of the members of the executive, menbers
of commttees provided forin this Agreement, and
stewards at the time of their appointnment or
sel ection and within seven(7) cal endar days after
any changes in these nenbership occur. only
persons thus named shall be recognized by the
Hospi tal .

ARTI CLE 7.05

(i) The Association acknow edges that stewards and
menbers of conmittees have their normal
working duties to perform on behalf of the
Hospi tal . Such persons will not leave their
area of work without first obt ai ni ng
permission from their immediate supervisor
outside of the bargaining unit in order to
deal with mtters arising out O this
Agr eenent . When committee menbers, in
carrying out their responsibilities under this
Agreenment, are required to enter into a work
area other than that to which they have been
assigned, they must first obtain perm ssion
from the person in charge of the said work
area. When stewards in carrying out their
responsibilities under this Agreenent, are
requiredto enter a work area other than that
to which they have been assigned, they nust
first notify the person in charge of the

10



reason for their need to enter the said work
area. On conpletion of such responsibilities,
these persons shall report back to the person

in charge of their work area. Per m ssi on
under this clause will not be unreasonably
wi t hhel d.

(ii) I'n accordance with this understanding, the
Hospital shall not make any deductions from
regul ar earnings of stewards or committee
menbers for:

(a) tinme spent absent from regular schedul ed
duties by stewards while investigating a
conpl ai nt or grievance and by Gievance
Conmittee nembers in joint neetings wth
the Hospital up to but not including
arbitration.

(b) tine spent absent from regular schedul ed
duties by nmenbers of the Negotiating
Committee  (four nmenbers only) when
attending neetings wth the Hospital
during local negotiations upto but not
including arbitration.

(iii)Compensation Wi ll not be paid to stewards and
conmittee nenbers for tinme spent outside of
regul ar worki ng hours.

ARTI CLE 7.06

Al reference to stewards and conmittee menbers in
this Agreenment shall be deened to nean stewards and
committee members who are nmenbers of this
bargai ning unit and who have conpleted their
probationary period as provided for in Article
9.02(a).

ARTI CLE 7.07

Wen the Association requires assistance on
Hospital premises in matters arising fromthe terns
of this Agreenent, such person(s) will have access
to the Hospital upon the Association obtaining
perm ssion from the Hospital Administrator or her
desi gnate. Permission will not unreasonably be
wi t hhel d.

11



ARTICLE VIII
Grievance and Arbitration Procedure
ARTICLE 8.01

For purposes of this Agreement, a grievance is
defined as adifference arising between the parties
relating to the interpretation, application,
administration or alleged violation of the
Agreement i ncl uding any question as to whether a
matter is arbitrable.

ARTICLE 8.02

Atthe time formal discipline is inposed or at any
stage of the grievance procedure an enpl oyee shall
have the right upon request to the presence of
hi s/ her steward. In the case of suspension or
discharge the Enployer shall notify the enployee of
this right in advance.

ARTI CLE 8.03

I't is the nmutual desire of the parties hereto that
conplaints of employees shall be adjusted as
quickly as possible, and it is understood that an
enpl oyee has no formal grievance until he has first
given his immediate supervisor the opportunity of
adj usting his conplaint. Such conplaint shall be
discussed Wi th his | nmedi ate supervisor within nine
(9) calendar days after the circunmstances giving
rise to it have occurred or ought reasonably to
have come to the attention of the enployee and
failing settlement within nine (9) cal endar days,
it shall then be taken up as a grievance wthin
nine (9) calendar days following advice of his
i mredi at e supervisor‘’s decision in the follow ng
manner and sequence:

Stegp No. 1

The enployee may submit a written grievance
signed by the enployee to his imediate
super vi sor. The gri evance shall identify the
nature of the grievance and the remedysought
and should identify the provisions of the
Agreement which are alleged to be viol ated.
The imrediate supervisor shall arrange a
meeting for the purpose of discussing the
formal grievance. The i mredi ate supervi sor
will deliver his decision in witing within

12



nine (9) calendar days following the day on
which the grievance was presented to him
Failing settlenent then:

Step No, o

Wthin nine (9) calendar days following the
deci sion under Step No.1, the enployee may
submit t he written gri evance to his Departnent
Head who will deliver his decision in witing
within nine (9) calendar days from the date on
which the witten grievance waspresented to
him The parties shall neet to discuss the
grievance at atine and place suitable to both
parties. This step nay be omitted where the
enpl oyee' s i medi ate supervi sor and Depart ment
Hﬁ-ad are the same person. Failing settlenent
t hen:

Step No, 3

Wthin nine (9) calendar days following the
decision in Step No. 2, the grievance may be
submitted in witing to the Hospital
Admini strator or his designee. A nmeeting wll
t hen be hel d bet ween the Hospi t al
Admi nistrator or his designee and the
Grievance Committee within nine (9) cal endar
days of the submission of the grievance at
Step No. 3 unless extended by agreenent of the
parties. It is understood andagreedthat the
Association or the Hospital Admnistrator or
his designee may have such counsel and
assi stance as they nay desire at such meeting.
The decision of the Hospitall shall be
delivered in witing within nine (9) cal endar
days following the date of such neeting. If
the grievance is denied, reason for denial
will bestated in witing.

ARTI CLE 8.04

A conplaint or grievance arising directly between
the Hospital and the Association concerning the
interpretation, application or alleged violation of
the Agreement shall be originated at Step No. 3
within fourteen (14) cal endar days follow ng the
circunstances giving rise to the conplaint or
gri evance. It 1s expressly understood, however,

13



that the provisions of this Article may not be used
with respect to a grievance directly affecting an
enpl oyee  which such enployee could hinself
institute and the regular grievance procedure shall
not be thereby by-passed.

ARTI CLE 8.05

Where a nunber of enployees have identical
grievances and each enployee would be entitled to
grieve separately they may present a group
grievance in witing identifying each enployee who
is grievingto the Departnment Head or his designee
within fourteen (14) calendar days after the
circunstances giving rise to the grievance have
occurred or ought reasonably to have come to the
attention of the enployee(s). The grievance shall
then be treated as being initiated at Step No. 2
and the applicable provisions of this Article shall
then apply with respect to the processing of such
grievance.

ARTI CLE 8.06

The rel ease of a probationary enployee shall not be
subject to the grievance procedure unless the
probationary enployee is released for exercising a
right wunder this Agreenent. A claimby an enployee
who has conpleted her probationary period that she
has been unjustly discharged or suspended shall be
treated as a grievance it a witten statenent of
such grievance I's | odged by the enployee with the
Hospital at Step No. 3 wthin seven (7) cal endar
days after the date the discharge or suspension is
effected. Such special grievance may be settled
under the Gievance or Arbitration Procedure by:

(a) confirming the Hospital's action in
di smi ssing the enployee, or

(b) reinstating the enployee with or w thout |oss
of seniority and with or without full
conpensation for the time lost, or

(¢) by any other arrangement which nay be deened
just and equitable.

The Hospital agrees to provide witten reasons

within a reasonable time to the affected enployee
in the case of discharge or suspension and further

14



agrees that it wll not suspend, discharge or
ot herwi se discipline an enpl oyee who has conpleted
her probationary period, w thout justcause.

ARTI CLE 8.07

Failing settlenent underthe foregoing procedure of
any grievance between the parties arising fromthe
interpretation, application, admini stration or
al l eged violation of this Agreement, including any
question as to whether a matter is arbitrable, such
grievance may be submitted to arbitration as
herei nafter provided. If no witten request for
arbitration i s received wthin eighteen (18)
cal endar days after the decision under Step No. 3
is given, the grievance shall be deenmed to have
been  abandoned.

ARTICLE 8.08

All agreements reached under the grievance
procedure between the representatives of the
Hospital and the representatives of the Association
will befinal and binding upon the Hospital and the
Associ ation and the enpl oyees.

ARTICLE 8.09

When either party requests that any matter be
submitted to arbitration as provided in the
foregoing article, it shall nake such request in
witing addressed to the other party of this
Agreenent, and at the same time name a noninee.
Wthin seven (7) cal endar days thereafter the other
party shall nane a nom nee, provided, however, that
if such party fails to nane a nomnee as herein
required, the Mnister of Labour for the Province
of Ontario shall have the power to effect such
appointment upon application thereto by the party

invoking the arbitration procedure. The two
nom nees shall attenpt to select by agreenent a
chairman of the Arbitration Board. If they are

unable to agree upon such a chairman within a
period of fourteen (14) cal endar days, they shall
then request the Mnister of Labour for the
Province of Ontario to appoint a chairnan.

ARTICLE 8.10
No person may be appointed as an arbitrator who has

been involved in an attenpt to negotiate or settle
the grievance.

15



ARTICLE 8.11

No matter may be subnitted 'to arbitration which has
not been properly carried through all requisite
steps of the Grievance Procedure.

ARTI CLE 8.12

The Arbitration Board shall not be authorised to
make any decision inconsistent with the provisions
of this Agreenment, nor to alter, nodify, add or
amend any part of this Agreenent.

ARTI CLE 8.13

The proceedings of the Arbitration Board wll be
expedited by the parties hereto and the decision of
the majority and where there is no nejority the
deci sion of the chairman will be final and binding
upon the parties hereto and the enployee or
enpl oyees concerned.

ARTICLE 8.14

Each of the parties hereto will bearthe expense of
the nominee appointed byit andthe parties wll
share equally the fees and expenses, if any, of the
chairman of the Arbitration Board.

ARTI CLE 8.15

The time linits set out in the Gievance and
Arbitration Procedures herein are mandatory and
failure to conply strictly with such time linmts
except by the witten agreenent of the parties,
shall result in the grievance being deemed to have
been abandoned subject only to the provisions of
Section 44 (6) of the Labour Relations Act

ARTI CLE B.16

Wherever Arbitration Board is referred to in the
Agreement, the parties may nutually agree in
witing to substitute a single arbitrator for the
Arbitration Board at the time of reference to
arbitration and the other provisions referring to
Arbitration Board shall appropriately apply.

16



ARTICLE | X
Seniority, Promotion and Staff Changes
ARTICLE 9.01

Where qualified, and except where expressly
provi ded otherw se herein, seniority is preference
or priority for permanent pronotion, denotions,
layoffs, transfers and re-hirings and all other
matters neasured by length of seniority with the
Hospital. When seniority governs, the most senior
applicant, regardless of bargaining unit, wll be
sel ected. The Hospital shall maintain a seniority
list showi ng the date upon which each enpl oyee's
service commenced. An up-to-date seniority list
shal | be sent to the Association and posted on all
bulletin boards by March 31st and Septenber 30th of
each year.

ARTI CLE 9.02

(a) Subject to Article 2.07, neWy hired enpl oyees
shall be considered on a trial basis for a
period of sixty (60) days worked or in the
case of part-time enployees the trial period
shall be four hundred and fifty (450) hours
worked from the last date of hire. This
period could be extended in extenuatin
circunstances with the agreenent of bot
parties to this Agreenent. During the trial
period, enployees shall be entitled to all
rights and privileges of this agreenent,
except in respect to discharge, layoff, recall
or pronotion. The enploynent of such
enpl oyees may be ternminated atany time during
this trial period wthout recourse to the
grievance procedure. After conpletion of the
trial period, seniority shall be effective
fromthat |ast date of enploynent.

(b) Seniority only shall be credited to enpl oyees
transferring from Full-tine to Part-tine, or
Part-time to Full-time from last date of hire,
prior to Novermber 20th, 1987.

(c) Effective Novenber 20, 1987, for each enployee
who has transferred subsequent to Novenber 20,
1987:

For the application of service for the
puarposes of vacation entitlement and wage progression:
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(i) an employee whose status is changed from
tenporary full-tine, tenporary part-tine,
or casual or full-time to part-time shall
receive full credit for his service and
seniority:

(ii) anenployee whose status is changed from
temporary part-time, temporary full-tine,
casual, or part-time to full-tine shall
receive credit for his service and
seniority on the basis of one year where
applicable for each 1725 hours worked.

(iii)The above noted enpl oyee shall be allowed
a trial period of wup to thirty (30)
working days, (or 225 worked hours)
during which the Hospital wll deternine
if the enployee can satisfactorily
perform the job. Wthin this period the
enpl oyee may voluntarily return, or be
returned by the Hospital, to the position
formerly occupied without [oss of
service or seniority. In the eventof a
tenporary employee whose status was
changed to that of permanent part-tinme or
per manent full-time the enpl oyee' s
enpl oyment may be terminated by the
Hospital within this trial period wthout
recourse to the grievance procedure.

(iv) Where an enployee's status is changed
from part-time or casual or tenporary
part-tinme to full-time status, hi's
vacation pay entitlenent as of June 30th
in the year of the transitions shall be
calculated as follows:

Number of full nonths Vacation entitlenent
worked as ful | -tine 1n accoraance witn
i X Article 12 of the
12 full-time agreenent

The enpl oyee may, if he chooses, take the
full-time vacation entitlementt off.
However, the anount of pay that the
enpl oyee receives during the tinme off is
calculated in accordance with the formula
provided above.
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ARTICLE 9.03

colloui ] . licabl 1=t
epRlovees only

Seniority shall be retained and accumul ated when an
enpl oyee is absent from work under the follow ng
circumstances:

(a) Annual vacation.

(b) When in receipt of "sick Pay Benefits" period
of HOODIP.

(c) Wen in receipt of Wrkers' Conpensation Board
payments for a period not to exceed thirty
(30) cal endar nonths or the seniority of the
enpl oyee if such standing is less than six (6)
cal endar nonths at the time of comencenent of
absence due to accident.

ARTI CLE 9.04

An  enployee shall | ose  her seniority and
enmpl oynent :

(a) Wien she utilizes a |eave of absence for
purposes other than for which it was granted
unl ess permission for such change has been
confirmed in witing by the Hospital.

(b} \When she engages in gainful enploynent of the
sane nature with another enployer during a
| eave of absence.

(c) When she resigns.

(d) When she overstays a |eave of absence or
annual vacation period wthout providing a
reason satisfactory to the Hospital.

(e) When she is absent from work for a period of
nore than three (3) days off without notifying
the Hospital, unless she provides a reason
satisfactory to the Hospital.

(£) Wen she is discharged and not reinstated
t hrough the gri evance or arbitration
procedure.

(g) Wien absent on sick |leave or absent due to
illness for a period of thirty (30) continuous
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nonths or if the seniority standing of the
employee is less than six (6) cal ender nonths
at the time of the commencenent of the

absence.
(hy (i) T h e— 25 _appligable %o
full-time emplovges only

When absent on Workers' Conpensation for
a period of thirty (30) continuous
mont hs.

(ii) The _following clause is gpplicable £o
part-time emplovees only

Wien absent on Wrkers' Conpensation for
a period ofthirty {30) conti nuous nonths
or if the seniority standing of the
enpl oyee is less than six (6) cal ender
nonths at the tinme of the commencenent of
the absence.

(1) Wien she fails to return to work after being
recalled from a lay-off wthin seven (7)
calendar days after being notified by
registered mail to do so, unless she gives
sufficient reason to the Hospital for her
failure to return.

ARTICLE 9.05 - JOB POSTING

(a) Were a permmnent vacancy occurs in a
classification within the bargaining unit or a
new position within the bargaining unit is
established by the Hospital, such vacancy
shall be posted for a period of seven (7)
consecutive cal ender days. Enpl oyees may apply
for posted vacancies by witten application
within the said seven (7) days.

unsuccessful applicants for a posted position
shall be notified in witing.

At the request of the enployee, the Hospital
wi Il discuss with the unsuccessful applicant
ways in which they can inprove their
qualifications for future postings.

The posti ng shal | stipul ate t he
ualifications, classification, rate of pay,
epartnment and shift, the jobrequirements as

determned by the Hospital. Enployees, if
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(b)

qualified, shall be selected in accordance
with the criteria outlined in Article 9.01.

The successful enployee shall be allowed a
trial period of upto thlrt% (30) working days
(or a total of 225 worked hours) during which
the Hospital will determine if the enplo ee
can satisfactorily perform the job. Wt
this period the enployee may vquntarlly
return or be returned by the Hospital to the
position formerly occupied, wthout |oss of
seniority or service.

The vacancy resulting fromthe position may be
filled on a tenporary basis until the trial
period is conplete.

successful applicants to job postings and
nemy hired enployees need not be considered
for subsequent vacancies for a period not to
exceed six (6) nonths.

Enpl oyee(s)transfer to supervisory or other
positions, which disqualify them from being
subject to this agreenent, shall accumulate
seniority for a period of six (6) nonths
following such transfer and should such
enpl oyee(s)dec to return to the bargaining
unit or are returned by the Hospital during
the six (6) nonth period, they shall be
returned to the job «classification and
departnment held by such enployee inmediately
prior to such transfer, with no loss in their
seniority. No enployee subject to the above
may return to the bargaining unit once the six
(6) month period has expired, other than
through the normal posting procedure

Tenporary vacancies that are expected to
exceed three (3) nonths will be posted for a
period of seven (7) consecutive cal ender days.
Enpl oyees may apply for posted vacancies by
witten application within the said seven (7)
days. Only the original vacancy wll be
post ed. Subsequent vacanci es need not be
posted and nmay be filled at the sole
discretion of the Hospital.

The posting shal | stipul ate the

qualifications, classification, rate of pay,
department and shift, the job requirements as
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determined by the Hospital. Employees,if
qualified, shall be selected in accordance
with the criteria outlined in Article 9.01.

The successful enployee shall be allowed a
trial periodof up to thirty (30) working days
(or 225 worked hours) during which the
Hospital will determine if the enployee can
satisfactorily perform the job. Wthin this
period the enployee may voluntarily return or
be returned by the Hospital to the position
formerly occupied, W thout |oss of seniority
or service.

Where an enployee is selected to fill a
tenmporary vacancy of nore than three nonths
duration pursuant to this Article the Hospital

will return the employee to her forner
position upon conpletion of the tenporary
vacancy, unless the position has been

di scontinued, in which case the enployee shall
be given a conparable job to that of the
former  position.

Where an enployee is selected to fill a
tenmporary vacancy of nore than three (3)
nonths duration pursuant to this Article, the
enpl oyee shall not beconsidered for any other
tenmporary vacancies for a period of six (6)

months following the conpletion of the
temporary vacancy that the employee was
selected to fill, except where there are no

other qualified applicants from within the
bargaining wunit.

For the purpose of this clause, tenporary
shall be deenmed to be a time period not to
exceed six (6) months or in the case of
Maternity or Parental |eave thirty-five (35)
weeks, or such longer termas may beagreed to
by the parties to this agreenent.

An enpl oyee may make a written request for
consi deration for tenporary vacanci es expected
to be less than three (3) nonths duration, by
submitting in writing the fol |l owi ng
i nformation: the enpl oyee's nane,
classification, and the classification and
area for consideration. A Request for
Consi deration shall become active as of the
date and time it is received bythe Hospital
and nust be stanped (date and tinme received)
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by a Human Resource officer, and shall remain
so until Decenber 31st follow ng.

Such requests shall be considered in filling

temporary vacancies expected to be less than
three (3) nonths.

ARTI CLE 9.06

When an enpl oyee covered by this Agreenent is
unable to perform her duties, through advancing
years or disablenent, the Hosp|tal will neke every
effort to relocate the enmpl oyee in apOSItlon or
job consistent with her disability, capam ty and
age, at a salary deternined by the Hospital.

ARTICLE 9.07

The normal retirenment age shall be sixty-five (65)
for men and wonen. After consultation with the
Association the Hospital may, however, continue to
enmploy on a three-month to three- mont h basis, any
person after he or she has attained retirenent age,
at an occupation which takes into consideration,
the ability and physical and mental condition of
such person. This clause wll also include
enpl oyees who are rehabilitation patients from
other institutions. The nunber of these enployees
is not to exceed three (3) at any one tine.

ARTI CLE 9.08 - Notice and Redeployment Committee
(a) Notice

In the event of a proposed layoff at the
Hospital of a permanent or |ong-term nature or
the elimnation of a position within the
bargaining unit, the Hospital shall:

(i) provide the Union with no less than six
(6) nonths witten notice of the proposed
layoff or elinmination of position; and

(ii) provide to the affected enpl oyee(s), if
any, no less than six (6) nonths witten
notice of layoff, or pay inlieu thereof.

Not e: Wiere a proposed layoff results
in the subsequent displacenent
of any nenber(s) of the
bargai ning unit, the original
notice to the Union provided in
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(b)

(i) above shall be considered
notice to the Union of any
subsequent |ayoff.

Redeployment Committiee

A Redepl oynment Conmittee will be established
not later than two (2) weeks after the notice
referred to in 9.08andw |l neet thereafter

as frequently asis necessary.
(i) Committee Mandate

(1) ldentify and propose possi bl e
alternatives to the proposed
layoff(s) or el imnation of
position(s), i ncl udi ng, but  not
limted to, identifying work which
woul d ot herwi se be bargaining unit
wor k and is currently work
contracted-out bythe Hospital which
could be perforned by bargaining-
unit enployees who are or would
otherwise belaid off:

(2) ldentify vacant positions in the
Hospital or positions which are
currently filled but which wll
become vacant within a twelve (12)
month period and which areeither:

(a) within the bargaining unit: or
(b) not ~covered by a collective
agreenent .

(3) ldentify the retraining needs of
workers and facilitate such training
for workers who are, or would
ot herwi se be,laid off.

(4) subject to Article 9.08 (b) the
Hospital will award vacant positions
to enployees who are, or would
otherw se be laid off, in order of
seniority if, with the benefit of up
to six (6y months retraining, an
enpl oyee has becone able to meet the
normal requirements of the job.



(ii)

(3) Any di spute relating to the
foregoing procedures maybefiled as
a grievance commenci ng at Step 3.

. : it

The Redeploynent Committee shall be
conpri sed of equal number s of
representatives of the Hospital and of
the Union. Where for the purposes of
HTAP (the Ontario Hospital Training and
Adj ust nent Panel ) there is another
hospital -wi de staffing and redepl oynent
committee created or in existence, Uni on
menbers of the Redepl oynent Committee
shall serve on any such hospital-w de
staffing committee established with the
same or simlar terms of reference, and
the nunber of Union menmbers on such
conmmittee will be proportionate to the
nunber of its bargaining unit menbers in
relation to other staff groups.

Meetings of the Redeploynment Conmittee
shall be held during normal working
hours. Time spent attending such
meetings shall be deenmed to bework tine
for which the representative(s) shall be
paid by the Hospital at his or her
regular or premium rate as may be
appl i cabl e.

Each party shall appoint a co-chair for

the Redepl oynent Conmittee. co-chairs
shall chair alternative neetings of the
Committee and wWill bejointly responsible

for establishing the agenda of the
Conmi ttee neetings, preparing minutes and
writing such correspondence as the
Conmmittee nmay direct.

(iii)Risclosure
The Hospital shal | provide to the
Redepl oyment  Conmittee all  pertinent

(iv)

staffing and financial information.
Al ternatives
The Redeployment Conmmittee, or where

there is no consensus, the comittee
menbers shall propose alternatives to
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cutbacks in staffing to the Hospital's
Chi ef Executive Oficer and to the Board
of Directors.

At the tinme of submitting any plan
concerning rationalization of services
and involving the elinmnation of any
position(s) or any layoff(s) to the

District Health Council or to the
Mnistry of Health, the Hospital shall
provide a copy, t oget her with

acconpanying docunentation, to the Union.
ARTI CLE 9.09 =~ Layoff and Recall

An enpl oyee in recei pt of noticeof |ayoff pursuant
to 9.08 (a) (ii) may:

(@) accept the layoff: or

(b) opt to receive a separation allowance as
outlined in Article 9.11 or

(c)y opt to retire, if eligible under the terms of
the Hospitals of Ontario Pension Plan (HOOPP).

(d) displace another enployee who has |esser
bargaining unit seniority in the same or a
| ower or an identical-paying classification in
the bargaining unit if the enployee originally
subj ect to layoff has the ability to meet the
nor mal requirements of the job. An enployee
so displaced shall be deened to have been laid
off and shall be entitled to notice in
accordance with Article 9.08.

an employee who chooses to exercise the right
to displace another enployee wth |esser
seniority shall advise the Hospital of his or
her intention to do so and the position
claimed within seven (7)days after receiving
the notice of layoff.

NOTE: For purposes of the operation of
clause (d), an identical-paying
classification shall include any

classification where the straight-
time hourly wage rate at the |evel
of service corresponding to that of
the laid off enployee is within 1%
of the laid off enployee's straight-
tinme hourly wage rate.
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In the event that there are no enployees wth
| esser seniority in the same or a |lower or
identical -paying classification, as defined in this
article, a laid-off enployee shall have the right
to displace another enployee with |esser seniority
who' 1s the | east seni or empidyee ~ 1n the
classification and where the straight-time hourly
rate at the level of service corresponding to that
of the enployee is within 5% of the |aid-off
enpl oyee's straight-tine hourly rate.

An enpl oyee who is subject to layoff other than a
layoff of a permanent or |ong-term nature shall
have the right to accept the layoff or displace
agot her enployee in accordance with (a) and (4)
above.

An enpl oyee shall have opportunity of recall froma
layoff to an available opening, in order of
seniority, provided he or she has the ability to
performthe work before such opening is filled on a
regul ar basis under a job posting procedure. The
posting procedure in the collective agreenent shall
not apply until the recall process has been
conpl ete.

In determining the ability of an enployee to
performthe work for the purposes of the paraaraphs
above, the Hospital shall not act in an-arbitrary
or unfair manner.

An enployee recalled to work in a different
classification fromwhich he or she was laid off
shall have the privilege of returning to the
position and/or classification held prior to the
| ayof f should it becone vacant

No new enpl oyees shall be hired until all those
laid off have been given an opportunity to return
to work and have failed to do so, in accordance
with the loss of seniority provision, or have been
found unable to performthe work avail able.

The Hospital shall notify the enpl oyee of recall
opportunity by registered nail, addressed to the
|l ast address on record with the Hospital (which
notification shall be deened to be received on the
second day follow ng the date of maili I'\]A%). The
notification shall state the job to ich the
enployee is eligible to be recalled and the date
and tine atwhich the enployee shall report for
wor k. The enployee is solely responsible for his
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or her proper address being on record with the
Hospi tal .

Empl oyees on layoff shall be given preference for
tenmporary vacanci es which are expected to exceed
ten (10) working days. An enpl oyee who has been
recalled to such temporary vacancy shall not be
required to accept such recall and may instead
remain on layoff.

No full-time enployee within the bargaining unit
shall belaid off by reason of his/her duties being
assigned to one or nore part-tine enployees. In
the event of a layoff of an enployee, the Hospital
shall pay its share of insured benefits prem uns
for the duration of the six-nmonth notice period
provided for in article 9.08.

In the event of a lay-off of an enployee, the
Hospital shall pay its share of insured benefits
premuns upto the end of the nonth in which the
lay-off  occurs.

The enployee may, if possible under the terms and
conditions of the insurance benefits progranmmes,
continue to paythe full premum cost of a benefit
or benefits for up to three (3) nonths follow ng
the end of the month in which the lay-off occurs.
Such paynent can be nade through the payroll office
of the Hospital provided that the enployee inforns
the Hospital of his or her intent to do so at the
time of the lay-off, and arranges with the Hospital
the appropriate payment schedul e.

ARTICLE 9.10 - Retraining
a) ini for i ithin the

Where, with the benefit of retraining of up to
six nonths, an enployee who has either
accepted the layoff or who is unable to
di splace any other enpl oyee could be
redepl oyed to a hospital position identified
by the Redepl oyment Conmittee in accordance
wth Article 9.08(b):

(i) Opportunities to fill vacant positions
identified by the Hospital Redeploynent
Committee through retraining shall be
offered to enployees who apply and woul d
quality for the position wth the
available retraining in order of their
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seniority until the list of any such
opportunities is exhausted. Qpportunities
to fill vacancies outside the bargaining
unit may be offered by the Hospital in
its discretion.

(ii) The Hospital and the Union will cooperate
so that enployees who have received
notice of permanent |ayoff and been
approved for retraining in order to
prevent a layoff will have their work
schedul es adjusted in order to enable
themto participate in the retraining,
and scheduling and seniority requirements
may by mutual agreement be waived. The
Redepl oyment Conmmittee will seek the
assistance of the Hospital Training and
Adj ust ment Panel (HTAP) to cover the cost
of tuition, books and any travel.

(iii)Apart from any on-the-job training
offered by the Hospital, any enployee
subj ect to layoff who may require a |eave
of absence to undertake retraining in
accordance with the foregoing shall be
granted an unpaid | eave of absence which
shall not exceed six (6) nonths.

(iv) Laid-off enployees who are approved for
retraining in order to qualify for a
vacant position within the Hospital will
continue to receive insured benefits.

(b) Pl acenent

Upon successful conpletion of his or her
training period, the Hospital and the Union
undertake to waive any restrictions which
m ght otherwi se apply, and the enployee will
be placed in the job identified in Article
9.10.

An enpl oyee subject to layoff who applies but
later declines to accept a retraining offer or
fails to conplete the training will remin
subject to layoff.

ARTI CLE 9.11 -~ Separation All owances
(a) Where an employee resigns within one nonth (30

days) after 1eceiving notice of layoff
pursuant to article 9.08 (a) (ii) that his or
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her position will be elimnated, he or she
shall be entitled to a separation allowance of
two (2) weeks salary for each year of
continuous service, to a maxinum of twelve
(12) weeks pay, and, on production of receipts
from an approved educational program within
twelve (12) nonths of resignation, may be
reimbursed for tuition fees up to a maxi mum of
three thousand ($3000) dollars.

(b) Where an enployee resigns later than one (1)
month after receiving notice pursuant to
Article 9.08 (a) (ii) that his or her position
will be elimnated, he or she shall be
entitled to a separation allowance of four (4)
weeks salary, and, on production of receipts
from an approved educational program wthin
twelve (12) nonths of resignation, may be
reimbursed for tuition fees up to a maxi mum of
one thousand two hundred and fifty ($1250)
dol | ars.

ARTICLE 9.12 - Contracting | n

Further to Article 9.08 the parties agree that the
Redepl oyment Committee will immediately undertake a
review of any existing sub-contract work which
woul d otherwi se be bargaining unit work and which
my be subject to expiry and/or open for
renegotiation within six (6) nonths with aviewto
assessing the practicality and cost-effectiveness
of having such work performed within the Hospital
by members of the bargaining unit.

ARTICLE 9.13 - Retirenent Allowance

Prior to issuing notice of layoff pursuant to
article 9.08 (ii) in any classification(s), the
Hospital will offer early-retirement allowance to a
suf ficient nunber of enpl oyees eligible for early
retirement under HOOPP within the classification(s)
in order of seniority, to the extent that the
mexi mum nunber of enployees within a classification
who elect early retirenent is equivalent to the
nurmber of enployees within the classification(s)
who woul d otherwi se receive notice of layoff under
article 9.08.

An enployee who elects an early retirenent option
shall receive, following conpletion of the |ast day
of work, a retirenent allowance of two weeks salary
for each year of service, plus a prorated anmount
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for any additional partial year of service, to a
maxi mum ceiling of 26 weeks salary, and, in
addi tion, full-time enployees shall receive a
single |unp-sum paynment equivalent to $1000 for
each year less than age 65 to a maxi num of $5000
upon retirenent.

ARTI CLE 9.14 - Temporary Transfer

Where an enployee is assigned tenporarily to
perform the duties and assume the responsibilities
of a higher paying position in the bargaining unit,
he shall be paid the rate in the higher salary
range inmmediately above his current rate from the
comrencenment of the assignment.

Wiere an enployer tenporarily assigns an enployee
to carry out the assigned responsibilities of a
classification outside the bargaining unit, the
employee shall receive an allowance of $3.00 for
each shift fromthe time of the assignnent.

ARTI CLE 9.15 - Promotion to a Higher Classification

An enployee who is prompted to a higher rated
classification within the bargaining unit wll be
placed in the range of the higher rated
classification so that he shall receive no less an
increase in wage rate than the equival ent of one
step in the  wage rate of hi's previous
classification (provided that he does not exceed
the wage rate of the classification to which he has
been pronoted).

ARTI CLE 9.16

An enpl oyee who successfully posts into a |ower
paying classification within the bargaining unit
shall be placed at the sane step in the new salary
range with no adjustnent to her service review
date.

ARTI CLE 9.17

The Hospital , shall not contract out any work
usual Iy performed by nenbers of the bargaining unit
if, as a result of such contracting out a layoff of
any enpl oyees occurs. Contracting to an enployer
who is organised and who will enploy the enployees
of the bargaining unit who would otherwi se be l|aid
off with simlar terns and conditions of enploynment
is not a breach of this agreenent.
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ARTICLE X
Hours of Work

ARTI CLE 10.01

) tollou ] ; licabl full-ti
emplovges. only
(a) The working day for all full-tinme elnPI oyees

shall consist of seven and one ha (7 %)
hours per day, not including the nmeal period.

(b) Employees will be allowed one fifteen (15)
mnute rest period fromthe tinme an enployee
|l eaves his work station until the time he

returns to his work station, in each half of a
full shift, at a time to be determned by the
Super vi sor.

(c) Wien an enpl oyee perforns authorized overtine
work of at least three and three quarter (3
3/4) hours duration, the Hospital will
schedul e a rest period of fifteen (15) minutes
duration.

ARTI CLE 10.02
colloui ] : Jicak] e
emplovees oply

(a) The regular hours of work for all enployees
shall not regularly exceed twenty-four (24)
hours per week, except in cases of emergency.

(p) Enployees will be allowed one fifteen (15)
minute rest period fromthe tinme an enployee
|l eaves his work station until the tine he

returns, for each three and three-quarter (3
3/4) hours worked, at atinme to be determ ned
by the supervisor.

(¢) Enployees who report for any scheduled shift
will be guaranteed at |east four (4) hours of
work or If no work is available will be paid
at least four (4) hours except when work is
not available due to conditions beyond the
control of the Hospital. The reporting
al l onance outlined herein shall not apply
whenever an enpl oyee has received prior notice
not to report for work.
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This shall not apply to part-tinme enpl oyees
working |ess than seven and one half (7 %)
hours per day. Such employees shall receive a
pro-rated reporting pay.

ARTI CLE 10.03

For enployees working shifts, the basic tinme
rotation will not be changed except by nutual
agreenent of the Association and the Hospital.

ARTI CLE 10.04

Wien nenbers request a permanent posting,, to either
eveni ng or night tourofduty, the Hospital at its
discretion may effect +the change within a
reasonabl e period of tine.

ARTI CLE 10.05

(a) Overtine pay at the rate of one and one half
(1%) times the enployee's regular rate of pay,
exclusive ofshift premium wll be paid for
any authorized time worked in excess of seven
and one half (7%) hours in any one day.
However, no overtime will be given in time or
noney for tine spent beyond regul ar working
hours for educational purposes. No overtime is
to be worked unless authorised by the
Departnent Head.

(b) It is agreed that there shall be no pyraniding
of overtime pay nor of any prem um pay. The
nmexi mum pay an enpl oyee may receive is tw and
one half (2%) times his basic straight tinme

pay.
ARTI CLE 10.06
The following clause is gpplicable to part-ting
emplovess only

Tinme schedules will cover a four (4) week period
and will be posted two (2) weeksin advance.

ARTI CLE 10.07

Lioui ] . Licap] cullot]
emploveas only

Time schedules will cover a four (4) week period
and will be posted two (2) weeks in advance.
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All time worked on a scheduled day off will be paid
at the rate of one and one half (1 %) times the
regul ar rate of pay, exclusive of shift premum
for every hour worked, or one and one half (1%)
hours off for every hour worked. The decision
whether tinme will be taken or paid nust be made by
the enpl oyee before the end of the pay period in
whi ch the overtinme was worked. If the enpl oyee
fails to notify the Hospital of his preference,
overtime payment will be made. The Hospital shall
attempot to schedule tine off at a period nutually
convenient to the Hospital and the employee,but in
anv case.time nmust betaken within a period of six
(6) nonths of the pay period in which-the overtine
was worked fail i ng which the enployee will be paid
for the overtine earned. No overtine is to be
wor ked unl ess authorised by the Department Head.

ARTICLE 10.08

An employee who is called back to perform emergency
wor k outside of andnot continuous with his regular
scheduled hours shall be paid a mninmum of four (4)
hours at his regular rate of pay. I f subsequently
called backto work during the mninmm period then
only the first mninmm guaranteed period shall
apply. A transportation allowance shall be paid
equivalent to one (1) hours pay at straight tine
rate for the second and each subsequent call back
during t he mi ni num guaranteed peri od.

ARTI CLE 10.09

Enpl oyees shall be paid a shift prem um of forty-
five cents (.45) per hour for each hour worked
where the majority of housworked in a shift fall
bet ween 1500 hours and 0700 hours of the next day.

Enpl oyees shall receive an additional weekend
premium of forty-five cents ($.45) per hour.
Weekand prenium shall be payable in respect of all
regul arly schedul ed hours worked from 2300 hours
Friday until 2300 hours Sunday.

ARTI CLE 10.10

Pay at the rate of one and one half (1 %) tines
regular pay will be paid to enployees for a second
tour of duty, when required to report for duty |ess
than 16 hours between regular shifts (excluding
overtime worked between said shifts).
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It is understood that such paynment shall not apply
wher e:

(i) such second shift is scheduled for an
enpl oyee to satisfy specific shifts off
requested by the enpl oyee:

(ii) the enployee has requested to work the
second shift;

(iii)such second shift is scheduled as the
result of an exchange of shift wth
another enployee in accordance wth
Article 10,11.

ARTICLE 10.11

(a) Exchange of shifts or days between two
consenting enpl oyees working in the same unit
may be granted by the Hospital if a "Request
Form" stating dates, shifts involved, and
signed by both individuals is submtted in
advance to the Deportment Head for approval.
I't is understood that such exchange does not
i nvol ve over-tinme paynent as applied el sewhere
in this Contract.

ARTICLE 10.12

A shift that begins or ends during the twenty-four
(24) hour period of a day (as defined as the period
from 0001 to 2400 hours), where the major portion
of time worked falls within 0001 hours of the day
and 2400 hours of the day, shall be deermed to be
wrc])rk rE_efrforn’ed on the day for the full period of
the shift.

ARTICLE 10.13

The Hospital will provide at least four (4)
weekends off in eight (8). If an enployee works
hi s/ her schedul ed weekend off he/she will be paid
one and one half (1%) tinmes the basic rate for the
hours worked, save and except where:

(i) such weekend has been worked by the
enpl oyee to satisfy specific days off
requested by such enpl oyee: or

(ii) such employee has requested weekend duty:
or
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(iii)such weekend is worked as a result of an
exchange of shift with another enployee.

ARTI CLE 10.14

The Hospital shall endeavour to schedule an
enpl oyee off for aminimumof three (3) consecutive
days at Christmas or New Year’s, wunless the
enpl oyee does not so w sh. For purposes of this
schedule, Christmas will be defined as Decenber 24,
25, and 26; Hew Years as December 31 and January 1.
The normal scheduling provisions shall be waived
between December 15th and January 18th to
accommodate this special arrangenent. Time off for
Christmas and New Year's shall be posted by
Novenber 25th.

ARTI CLE 10.15

collowi ] . 1 ] 1ot
snploveas only

(a) An employeewill not be scheduled to work nore
than seven (7) consecutive days w thout their
consent . Four (4) days off wll be schedul ed
for each fourteen (14) days. In any two (2)
week period at leasttwo (2) consecutive days
off will be schedul ed. The remaining tw (2)
days off may be split.

If an enployee is required to work on an
ei ghth (8th) consecutive day, she will be paid
time and one-half (1 %) for all hours worked
unl ess the enployee has requested to work.

ARTI CLE 10.16

(a) The regular schedule shall provide for a
m ni num of forty-eight (48) hours time off
when the tour of duty is changed follow ng
night duty.

(b) Failure to schedule forty-eight (48) hours off
when a tour of duty is changed follow ng night
duty will result in the enployee being paid
at the rate of one and one-half (1%) for the
first shift of the new schedule.
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ARTICLE 10.17

An enployee who normally rotates shall not be
scheduled to work nore than two (2) consecutive
weeks on the evening or night tour. At least an
equal nunber of weeks on days as on the evening
and/or night tours shall be schedul ed unless there
is mutual agreenent to waive the above conditions.
An enployee will not be required to work days,
eveni ngs, or nights in any one week’s tour of duty.

ARTI CLE 10.18

When required to work a double shift, an hour shall
be given off, either prior to the overtinme shift at
straight tine or at the end of the overtine shift
at time and one-hal f,

ARTI CLE 10.19

It is understood for those who nornally rotate
shifts that a weekend consists of fifty-six (56)
consecutive hours off work during the period
followi ng conpletion of the Friday day shift until
the commencenent of the Mnday dayshift.

ARTICLE 10.20

An enpl oyee who works a second consecutive full
tour shall be entitled to the nornmal rest periods
and meal period for the second tour, and shall be
provided at the time ofthe neal period with a hot
neal or four dollars ($4.00) if the Hospital is
unabl e to provide the hot neal. O her enpl oyees
required to work nore than two (2) hours overtine
on the same day they have worked a full tour shall,
after the two (2) hours, receive a % hour paid neal
period and shall be provided with a hot neal or
four dollars ($4.00)if the Hospital is unable to
provide the hot neal.
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ARTICLE XI

Pai d Holidays

ARTICLE 11.01

(a)

(b)

()

(d)

For the purpose of this Agreenent, the

fol I owi ng shal | be recognized a s

hol i days.

New Years Day Third Mnday in February
Good Friday Easter Monday

Victoria Day Doni ni on Day

Civic Hol i day Labour Day

Thanksgi ving Day Christmas Day

Boxing Day

It colioui ] ; L ] full-
time emplovees only
An employee who conpletes sixty (60)days

worked will beentitled to atwelfth holiday
in the form of a floating holiday. Such
floating holiday will be given at a tine

mutual ly agreeable to the Hospital and the
Enpl oyee.

tipe gmploveeg only

If a day is designated as the float holiday
for an enployee and then that enployee is
required to work on such designated holiday
that enpl oyee shall receive pay at the rate of
time and one half his basic rate.

If Heritage Dayis proclaimed as a holiday,
then the "rhird Monday in February” hol i day
shal | becone the date proclainmed as Heritage
Day.

ARTICLE 11.02

The following clause is applicable to full-time
emplovess only

1)

In order to qualify for designated holiday
pay, an enployee nmust work his last full
schedul ed shift imrediately preceding and his
first full schedul ed shift imedi ately
following the holiday, unless his absence is
due to sickness and the enployee presents a
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2)

3)

4)

5)

6)

certificate of illness which is acceptable to
the Hospital.

If such holiday occurs while he is on |eave of
absence, he wll not receive pay for that day.

If a paid holiday is observed during the
enpl oyee' s vacation period or on her regular
day off, provided she neets the requirenents
of Article 11.02 (1), within gj

after the occurrence of the holiday, she shall
receive a day off with pay at her basic
straight time rate at a time that is agreeable
to the enployee and the Hospital.

If a lieu day cannot be mutually agreed upon
within the sixty (60) day linit, the Hospital
may assign such lieu day (after the sixtieth
day) at its discretion.

Wien an enployee is absent on Workers'
Conpensation and the absence is In excess of
30 days the enployee will not qualify for
payrment of any holiday or holidays that occur
guri ng the period of the absence beyond the 30
ays.

An enpl oyee paid holiday payhereunder shall
not receive sick |leave pay to which she may
ot herwi se have been entitled.

If an enployee is continuously absent due to
an accident or illness which commenced in the
thirty (30) cal endar days prior to the holiday
and including the holiday the enployee wll
qualify for paynent if she/he presents a bona
fide nmedical certificate of illness or
disability.

ARTI CLE 11.03

(a)

Line gmplovees only

A full-time enployee who works on a designated
holiday shall receive pay at the rate of one
and one half times his basic rate for a full
shift, and in addition, within sixty (60) days
after the occurrence of the holiday, he shall
receive a day off with pay at his basic
straight time rate provided he works his |ast
full scheduled shift imrediately preceding and
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his first full scheduled shift inmediately
following the lieu dayunless his absence is
due to sickness and the enployee presents a
Doctor’s Certificate of illness which is
acceptable to the Hospital. The lieu day
shall be taken at a time that is nutually
acceptable to the enployee and the Hospital.

If a lieu day cannot be nutually agreed upon
within the sixty (60) day limt, the Hospital
may assign such lieu day (after the sixtieth
day) at its discretion.

(b) Ihe followlipg clause is applicable to partc
tige omplovees only

Apart-time enpl oyee who works on a designated
hol i day shall receive pay at the rate of one=
hal f (1%)times his basic rate for all hours
so worked.

ARTI CLE 11.04

It is agreed that there shall beno pyram ding of
overtime pay nor of anyprem um pay. The maxi mum
pay any enployee may receive is two and one half
times his basic straight time pay for work ona
paid holiday.

ARTI CLE 11.05
The following clause is applicable to full-time
semplovees only

An enployee who is scheduled to work on a paid
holiday and who fails to do so shall lose his
entitlement to holiday pay, unless excused by the
Hospital or unless his absenceis due to illness
and the enployee presents a certificate of illness
acceptable to the Hospital.

ARTI CLE 11.06
collowi | , licable %o full-t]
emplovees only

Holiday pay shall be defined as the amount of
straight tine pay, exclusive of shift prem um
whi ch the enpl oyee would have received if he had
worked his nornal daily working schedule on the
holiday in question.
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ARTI CLE 11.07

i isg to Tl
emplovees only
An enpl oyee who subnits a witten request, with the
perm ssion of the Hospital, may substitute another
working day for the recognised holiday but work on

the recognized holiday in such a case will be paid
at straight tinme only.

ARTI CLE 11.08

The following clause is apolicable to part-tinme
snplovees only

Where an enployee is required to work authorised
overtime in excess of seven and one-half (7%) hours
on a designated holiday he shall receive tw and
one-half (2%) tinmes his regular straight time
hourly rate for such authorised overtine.

ARTICLE 11.09

I'n accordance with Article 10.11(b), a shift that
begins or ends during the twenty-four (24) hour
period of the above holidays where the majority of
hours worked falls within 0001 hours of the holiday
and 2400 hours of the holiday shall be deened to be
work performed on the holiday for the full period
of the shift.

ARTI CLE XI|
Vacati ons

ARTI CLE 12.01

ol lowi 1 ) 1 ] e
semplovees only

Enpl oyees will be entitled to vacation with pay
based on the length of continuous service as set
out bel ow

(a)  An enpl oyee who has conpleted | ess than twelve
(12) nonths of continuous service in the
Hospital as of June 30th in any year shall
receive vacation wth pay calculated as
foll ows:
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Numbex of full months worked prior to June 30 X 10

(b)

(c)

(d)

(e)

(£)

(9)

(h)

12

Employees who have conpl eted one (1) year or
nore of continuous service as of June 30th in
any year shall receive an annual vacation of
two weeks with pay at their regular rate of
pay.

An employee who has conpl eted two (2) years of
continuous service as of June 30th in any
year, shall receive an annual vacation of
three weeks with pay at his regular rate of

pay.

An enpl oyee who has conpleted five (5) years
of continuous service as of June 30th in any
year, shall receive an annual vacation of four
(4) weeks with pay at his regular rate of pay.

An enpl oyee who has conpleted fifteen (15)
years of continuous service as of June 30th in
any year, shall receive an annual vacation of
five (8) weeks with pay at his regular rate of

pay.

An enpl oyee that has conpleted twenty five
(25) years of continuous service as of June
30th in any year, shall receive an annual
vacation of six (6) weeks with pay at his
regul ar rate of pay.

Whenever t he expression "continuous service"
is used in this Agreenent, it shall nean the
length of tine a full-tinme enployee has been
in the enploy of the Hospital on a regular
full-time basis and subject to the provisions
of Article 15.05.

For purposes of calculating vacation pay and
entitlement the pro-rating as referred to in
Article 15,08 will be on the following basis:

subtract the number of cal endar clays of |eave
from365 (366 in a | eap year) anc then divide
the remainder by 365 and multiply by 10 for
enpl oyees who fall within sub-section (b) of
Article 12.01: by 15 for enployees who fall
wi t hin sub-section (e): by 20 for enpl oyees
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(1)

who fall within sub-section (d); and by 25 for
employees who fall w thin sub-section (e}; and
by 30 for enployees who fall wthin sub-
section (f).

When determning the length of continuous
service for the purposes of Article 12,01, the
length of continuous service will be
determined as at the commencenent of the
leave! if a leave includes the June 30th
vacation vyear end. If the |eave covers a
portion of the vacation year (July 1st to June
30th) the period of a leave in that vacation
year will be subtracted from what otherw se
would be the enployees |ength of continuous
service for the purpose of ascertaining what
level of vacation entitlement the enployee
will receive.

ARTI CLE 12.02

I followi ) . licabl e
snploveeg only

(a)

(b)

AllPart-Ti me enpl oyees shall receive vacation
pay to be added to the enployee's regular bi-
weekly pay cheque on the follow ng basis:

(1) l ess than 3,450 hours worked -~ an anopunt
equal to four percent (4%) of gross
ear ni ngs;

(ii) nore than 3,450 hours worked = six
percent (6%) of gross earnings;

(iiiymore than 8,625 hours worked =~ eight
percent (8%) of gross earnings;

(iv) nore than 25,875 hours worked - ten
percent (10%) of gross earnings;

(v) nore than 43,125 hours worked - twelve
percent (12%) of gross earnings.

Ef fective June 30, furthernore, part-tinme
employees Wi || be entitled to unpaid vacation
time off on the basis of hours worked as of
June 3o0th of any year:

(i) less than 3,450 hours worked - two (2)
weeks
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(ii) more than 3,450 hours worked ~ three (3)
weeks;:;

(iii)more than 8,625 hours worked - four (4)
weeks:

(iv) more than 25,875 hours worked ~ five (%)
weeks:

(v) nore than 43,125 hours worked = six (6)
weeks ;

ARTICLE 12.03

| collou ] ; 1 ] fulls
SORLOYSCeS ONLY

An enpl oyee who is dismissed from service with the
Hospital shall receive vacation pay for the period
to which he is entitled in accordance with the
provisions of the Enploynent Standards Act.If an
enpl oyee |eaves the enploy of the Hospital w thout
giving two weeks notice of termnation to the
Departnment Head, the enployee shall be entitled
only to vacation pay in accordance wth the
provisions of the Enployment Standards Act, as
anmended.

ARTI CLE 12.04

(a) Vacation shall, subject to the efficient
operation of the Hospital, or unless otherw se
nutual |y agreed upon be scheduled between
January 1st and Decenber 31st of each year.

(b) Enmpl oyees who for reasons satisfactory to
their Departnent Head have been unable to take
all of their vacation entitlement within the
vacation year shall beallowed to carry over
the vacation entitlenent to March 31 of the
succeedi ng year and shall be taken at a tine
mutual |y agreed upon by the Department Head
and enpl oyee. Wiere the enployee and the
Departnent Head are unable to nutually agree
upon the scheduling the Departnment Head shall
assign such vacation tine off. There shall be
no cash-in-lieu of annual vacation.

ARTI CLE 12.05

Vacation periods shall be arranged wth the
enpl oyee' s departnent head, consideration being
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given to the needs of the Departnent or nursing
unit in question. An enmpl oyee shall submt a
witten request for their vacation on or before
April 1st. \here enployees within a departnent or
unit on or before April 1st request the sane
vacation period(s) and both or all of the requests
cannot be accommpdated by the Hospi tal,
consi deration being given to the needs of the
department or nursing unit in question, then
bargaining unit seniority shall apply.

The approved vacation schedule for vacation
requests madeprior to April lst will be posted by
May 1Sth. Requests for vacation nade after April
1st will be considered on a first come first served
basi s.

ARTI CLE 12.06

ol ] I Licabl ul] -t
spplovees only

upon termination for reasons other than disnissal
for cause, an enployee shall receive earned
vacation pay calculated on a percentage of his
regul ar earnings, that is: 2 weeks entitlenent,
4%; 3 weeks entitlenent, 6%; 4 weeks entitlenent,
8%; and 5 weeks entitlement, 10%; 6 weeks
entitlenent, 12%.

ARTI CLE 12.07
. . 1 ] { b

e onlvy

The Hospital is to credit enpl oyees with
term nation pay based on the total pay (as per the
Enmpl oynent Standards Act). This includes paid sick
time, statutory holidays and vacations.

ARTI CLE 12.08

to =43

emplovees only

An enployee may be given vacation pay prior to
going on vacation provided the enployee subnits a
witten request to his department head the Thursday
before the last input day of the preceding pay
period.
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ARTI CLE 12.09

b collovi ] . licabl full-ti
emploveses only

Where an  enployee's  schedul ed vacation is
interrupted due to illness which commenced prior to
and continues into the schedul ed vacation period,
the period of such illness shall be considered sick
leave, provi ded that the enployee presents a bona
fide medical certificate of illness acceptable to
the Hospital which sets forth the nature and
duration of the illness.

Where an  enployee's schedul ed vacati o is
interrupted due to serious illness requiring the
enpl oyee to be an in-patient in a Hospital, the
period of such hospitalisation shall be considered
sick |eave.

The portion of the enployee's vacation which is
deened to be sick leave, under the above provisions
wi || be re-scheduled on the nutual agreement of the
parties providing that the existing schedule is not
interfered with.

ARTICLE Xl ||
Wages

ARTI CLE 13.01
Enpl oyees shal |l be paid by direct bank deposit on a
bi-weekly basis. Their pay wll include all
earnings in a given applicable pay period.
ARTI CLE 13.02
If it wishes, the Hospital may at its own option
recognize recent related experience and  hire
employees at a rate higher than the mninmmrate.
ARTI CLE 13.03
Al enployees, coming within the scope of the
Bargaining Unit shall be paid wages according to

Schedul e A" which is attached hereto and forms a
part of this Agreement.
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ARTICLE 13.04

In consideration of Article 2.01 of this Agreenent,
when a new classification is established by the
Hospital, the Hospital shall determne the rate of
pay for such new classification and notify the
Associ ation of the sanme within ten (10) days. |f
the Association chal | enges the rate, it shall have
the right to request a neeting with the Hospital to
endeavour to negotiate a nutually satisfactory
rate. Such request will be madewi thin ten (10)
days after the receipt of notice from the Hospital.
Any change nutually agreed to resulting from such
neeting shall be retroactive to the date that
noti ce of the new rate was given by the Hospital.
If the parties are unable to agree, the dispute
concerning the new rate may be subnitted to
arbitration as provided in the Agreenent within ten
(10) days of such neeting.

ARTICLE XI V
Bulletin Boards
ARTICLE 14.01

Bul l etin boards designated as "Association Bulletin
Boards" shall be provided by the Hospital in, or
adjacent to the (1) Mintenance Section, (2)
Dietary Locker area, (3) Male Nursing Staff Locker
Room (4) Fenale Locker Room (%) Sydenham 5 Unit.
The job postings w |l be posted on the Maintenance,
Cafeteria, Coffee shop, and Sydenham 5 Unit
bulletin boards. The associ ation shall have the
right to post notices of nmeetings and social
functions on all its bulletin boards. Al other
correspondence, etc., however, shall be initialled
by the Adnministrator or his designate prior to the
actual  posting.

ARTI CLE 14.02 - Labour Management Conmittee

(a) There shall be established a Labour Managenent
Conmmittee consisting of three (3) nenbers from
the Association and three (3) members for the
Hospital .  The Chairman shall be the Hospital
Adm ni strator or his del egate.

(b) The Conmittee shall neet once each nonth at

the call of either party, or special meetings
may becal |l ed bythe nutual agreement of both
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parties. A representative of each of the
parties shall notify a representative of the
other in witing within seventy-two (72) hours
(exclusive of Sat ur days, Sundays and
Hol i days), of the meeting indicating the itens
it wishes to discuss.

(c) The purpose of the Committee shall be to
exchange views on matters which may tend to
promote inprovement in the function of the
Hospital andthe welfare of its enployees.

(d) This Committee shall not deal with grievances
nor in any way, supplant the "Gievance"
section of this Agreement.

(e) VWhen, in the opinion of the Hospital, such
meetings can be held during normal working
hours, enployees attending such neetings shall
suffer no | oss of pay.

(£) The Hospital will continue its present policy
of making provisions for the safety and
protection of the health of the enployees
during the hours of their enploynent. The
Hospital will continue to wel cone suggestions
from employees and/ or Associ ati on regarding
saf ety neasures.

ARTI CLE xv
Leave of Absence
ARTI CLE 1s5.01

The Hospital may, at its discretion, grant |eaves
of absence Wwthout pay and without | oss of
seniority to an enployee for personal reasons. All
requests for such |eaves of absence and pernission
shall bein witing.

ARTI CLE 15.02

(a) Leaves of absence without pay and w thout |oss
Of seniority may be granted subject to
staffing requirements of the Hospital, upon
witten request to the Hospital, to full-tine
or part-tine employees who are selected or
appointed to represent the Association for
Associ ation business. Not nore than three (3)
employees and not nore than one (1) from any
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(b)

nursing unit (excluding the Chief Steward)
will be granted |eave for any one period of
tine. Al'l of such |eave shall not exceed a
total of thirty (30) working days for all
enpl oyees in any one year except as outlined
bel ow. For stewards trai ning purposes only,
there may be six (6) enployees of f without pay
and without |oss of seniority at any one tine
but not nore than one (1) from any nursing
unit. All of such |eave shall not exceed a
total of eighteen (18) working days for all
stewards in any one (1) cal endar vyear.

Bre=-paid Leave Plan

Effective Novenber 18th 1990, the Hospital
agreesto i ntroduce a pre-paid | eave program
funded solely by the enployee subject to the
following ternms and conditions:

(1) The plan is available to enployees
wishing to spread four (4) year‘’s salary
over a five (8) year eriof, in
accordance with Part LXVIII of the INCOME
TAX REGULATIONS, Section 6801, to enable
them to take one (1) year |eave of
absence following the four (4) years of
salary deferral.

(2) The enpl oyee nust meke witten
application to the Departnent Head at
least six (6) nonths prior to the
i ntended commencenent date of the program

(i.e., the salary deferral portion),
|stati ng the intended purpose of the
eave.

(3) The nunber of enployees that my be
absent at any one time shall be
determ ned by | ocal negotiation. The
year for purposes of the program shall be
Septenber 1 of one year to August3l the
following yearor such other twelve (12)
nonth period as maybe agreed upon by the
Enpl oyee, and the Hospital.

(4) Witten applications will be reviewed by
the Departnent Head or her designate.
Leaves requested for the purpose of
pursuing further formal nursing education
will be given priority. Applications for
| eaves requested for other purposes wll
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(5)

(6)

(7)

(8)

(9)

(10)

be given the next level of priority on
the basis of seniority.

During the four (4) vyears of salary

deferral, 20% of the enployee's gross
annual earnings will be deducted and held
for the enployee and will not be

accessible to her until the year of the
| eave or upon withdrawal from the plan.

The manner in which the deferred salary
is held shall be at discretion of the
Hospi tal .

All deferred salary, plus accrued
interest, if any, shall be paid to the
enpl oyee at the commrencenment of the |eave
or in accordance with such other paynent
schedul e as nmy be agreed upon between
the Hospital and the enpl oyee.

All benefits shall be kept whol e during
the four (4) years of salary deferral.
During the year of the |eave, seniority
will accumulate. Service for the purpose
of vacation and salary progression and
other benefits will be retained but wll
not accunulate during the period of
leave. The enployee shall become
responsible for the full payment of
remuns for any health and welfare
enefits in which she is participating.
contributions to the Hospitals of Ontario
Pension Plan will be in accordance with
the Pl an. The employees will not be
eligible to participate inthe disability
inconme plan during the year of the leave.

An enpl oyee may withdraw fromthe plan at
any time during the deferral portion
provided three (3) nonths notice is given
to the Departnent Head. Deferred salary,
plus accrued interest, if any, will be
returned to the enployee, within a
reasonable period of tinme.

If the enployee term nates enpl oynent,

the deferred salary held by the Hospltal
plus accrued interest, if any, wll be
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(11)

returned to the enployee wthin a
reasonable period of time. In case of
the enployee's death, the funds will be
paid to the enployee's estate.

The Hospital will endeavour to find a
tenporary replacenent for the enpl oyee as
far in advance as practicable. I'f the
Hospital is unable to find a suitable
replacement, it may postpone the leave.
The Hospital will give the enployee as
much notice as is reasonably possible.
The enployee will have the option of
remai ning in the Plan and rearranging t he
|l eave at a nutually agreeable time or of
wi t hdrawi ng from the Plan and havi ng the
deferred salary, plus accrued interest,
if any, paid to her within a reasonable
period of tine.

(12) The enployee will be reinstated to her

(13)

former position unless the position has
been di scontinued, in which case she
shal | be given a comparable job.

Fi nal approval for entry into the pre-
pai d leave program wil|l be subject to the
employee entering into a fornal agreenent
with the Hospital in order to authorize
the Hospital to nake the appropriate
deductions form the enployee's pay. Such
agreement will include:

(a) A statenment that the enployee is
entering t he pre-paid | eave program
in accordancewith Article 15.02(b)
of the Collective Agreenent.

(b) The period of salary deferral and
the period for which the leave is
requested.

(e¢) The manner in which the deferred
salary i s to be held.

The letter of application from the
enpl oyee to the Hospital to enter the
pre-paid leave program will be appended
to and form part of the witten
agreement.

51



ARTICLE 15.03 - Pregnancy Leave

(a) Pregnancy leave will be granted in accordance
with the provisions of the  Enpl oynent
St andards Act, except where amended In this
provi sion.

(b) The service requirements for eligibility for
maternity leave shall be thirteen (13) weeks
of continuous service since her last date of
hire.

(c)} The enployee shall give witten notification
at|l east one (1) nonth in advance of the date
of commencement of such | eave and the expected
date of return. At such time she shall also
furnish the Hospital with her Doctor's
certificate as to pregnancy and expected date
of delivery.

(d) The enpl oyee shall reconfirmher intention to
return to work on the date originally approved
in subsection (c) above by witten
notification received by the Hospital at |east
two (2) weeks in advance thereof.

(e) Effective onconfirmation by the Unenpl oynment
I nsurance Commi ssion of the appropriateness of
the Hospital's Supplenentary  Unenpl oynment
Benefit (SUB) Plan, an enployee who is on
pregnancy |eave as provided under this
Agreement Who has applied for and is in
recei pt of Unenpl oynent |nsurance pregnancy
benefits pursuant to Section 18 of the

, shall be paid a
supplemental unemployment benefit for a period

not exceeding fifteen (15) weeks. The
suPPI enment shal | be equivalent to the
difference between ninety-three percent (93%)

of her normal weekly earnings and the sum of
her weekly unenpl oynent insurance benefits and
any other earnings. Recei pt by the Hospital

of the enployee's unenploynment i nsurance
cheque stubs shall constitute proof that she
1s 1in teceipt of Unenploynent I nsurance

pregnancy benefits.

The enpl oyee's normal weekly earnings shall be
determ ned by nultiplying her regular hourly
rate on her last day worked prior to the
commencement of the [eave times her nornal
weekly hours plus any wage increase or salary
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increment that she would be entitled to
receive if she were not on pregnancy | eave.

In addition to the foregoing, the Hospital
will pay the enployee ninety-three percent
(93%) of her normal weekly earnings during the
first two (2) weekperiod of the |eave while
waiting to receive Unenploynment Insurance
benefits.

The enpl oyee does not have any vested right
except to receive paynments for the covered
unenpl oynent peri od. The plan provides that
payment in respect of guaranteed annual
remuneration or in respect of deferred
renuneration or severance pay benefits are not
reduced or increased by paynents received
under the plan.

colicwi ] . ¥ ulioty
emplovees only

(f) Credit for seniority and service shall
accunmul ate for aperiod of up to seventeen
(17) weeks whil e an enployee is on pregnancy
| eave. The Hospital will continue to pay its
share of the contributions of the subsidised
enpl oyee benefits, including pension, in which
the employeeis participating for a period of
up to seventeen (17) weeks while the enployee
is on pregnancy |eave.

are i to -

emplovees only

(g) Credit for service and seniority shall
accunmul ate for a period of up to seventeen
(17) weeks while an enployee is on pregnancy
| eave.

{(h) The Hospital will continue to pay the
percentage in |ieu of benefits and its share
of the contributions for pension, in which the
enpl oyee is participating, for a period of up
to seventeen (17) weeks while the enployee is
on pregnancy |eave. The Hospital wll
register those benefits as part of the
Suppl ement al Unenpl oyment Benefit Plan with
the Unenpl oynent | nsurance Commi ssion.

(i) Subject to any changes to the enployee's
status which would have occurred had she not
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been on pregnancy |eave, the enployee shall be
reinstated to her former duties, on the sane
shift in the same departnent andat the sane
rate of pay.

ARTI CLE 15.04 - Parental Leave

(a)

(b)

(e)

(&)

An enpl oyee who becones a parent of a child is
eligible to take a parental | eave in
accordance with the provisions of the
Enmpl oynent Standards Act, except where anmended
in this provision.

For the purposes of this article, parent shall
be defined to include a person with whom a
child is placed for adoption andaperson who
isin arelationship of some pernanence with a
parent of a child and who intends to treat the
child as his or her own.

An enpl oyee who is an adoptive parent shall
advise the Hospital as far I1n advance as
possible of having qualified to adopt a child,
and shall request the |eave of absence, In
witing, upon receipt of confirnation of the
pending adoption. If, because of late receipt
of confirmation of the pending adoption, the
enpl oyee finds it inmpossible to request the
| eave of absence in witing, the request my
be made verbally and subsequently verified in
writing.

An enpl oyee who is an adoptive parent may
extend the parental |eave for such greater
time as may be required by the adoption agency
concerned to a maxinmum total of six (&)
mont hs.

Effective onconfirmation bythe Unenpl oynment
I nsurance Commi ssion of the appropriateness of
the Hospital's Suppl enent al Unenpl oynent
Benefit (SUB) Plan, an enployee who is on
parent al | eave as provided under this
Agreenent who has applied for and is in
recei pt of Unenploynment |nsurance parental
benefits pursuant to Section 18 of the

, shall be paid a
suppl ement al unenpl oynent benefit for a period
not exceeding ten (10} weeks. That benefit
shal | be equivalent to the difference between
ninety-three percent (93%) of the enPI oyee's
normal weekly earnings and the sumof his or
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her weekly unenpl oyment insurance benefits and
any other earnings. Recei pt by the Hospital
of the employee’s unenploynent i nsurance
cheque stub will serve as proof that the
employee is in receipt of unenpl oynent
parental benefits.

The enpl oyee's normal weekly earnings shall be
determined by nultiplying the enployee's
regular hourly rate on his or her last day
worked prior to the commencenent of the |eave
times the enployee's normal weekly hours, plus
any wage increase or salary increment that the
enpl oyee would be entitled to if he or she
were not on parental |eave.

In addition to the foregoing, the Hospital
shall pay the enployee ninety-three percent
(93%) of his or her normal weekly earnings
during the first two (2) week period of the
|l eave while waiting to receive Unenpl oynent
I nsurance benefits.

The enpl oyee does not have any vested right
except to receive paynments for the covered
unenpl oynent peri od. The plan provides that
payment in respect of guaranteed annual
remuneration or in respect of deferred
remuneration or severance pay benefits are not
reduced or increased by paynents received
under the plan.

l collowi ] licabl fuli-ti
smplovees only

(e) Credits for service and seniority shall
accunul ate for a period of up to eighteen (18)
weeks Whi | e an enployee is on parental |eave.

(f) The Hospital will continue to pay its share of
the premiums of the subsidized employee
benefits, including pension, in which the
employee is participating for a period of up
to eighteen (18) weeks while the enployee is
on parental |eave.

Ihe following.clauses (g) and (R) are applicablg tQ
Rart-otime omplovegs only
(g} The Hospital wi | continue to pay the

percentage in lieu of benefits and its share
of the pension contribution for a period of up
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to ten (10) weeks while the enployee is on

parental |eave. The Hospital wll register
these benefits with the Unenpl oynent Benefit
Pl an.

(h) Credits for service and seniority shall
accunul ate for a period of up to eighteen (18)
weeks while an enployee is on parental |eave.

(i) Subject to any changes to the employee's
status which would have occurred had he or she
not been on parental |eave, the enpl oyee shall
be reinstated to her forner duties, on the
same shift in the sane department, and at the
sane rate of pay.

| lowi icle 1icabl fullot
emplovees only

ARTICLE 15.05

(a) |If an enployee's absence without pay from the
Hospi t al exceeds thirty (30) continuous
calendar days, credit forservice for purposes
of salary increments, vacation, sick |eave, or
any other benefit under any provision of the
Col l ective Agreenent or elsewhere shall be
suspended, the benefits concer ned
appropriately reduced on a pro-rata basis and
the enployee's service review date adjusted
accordingly.

(b) In the case of unpaid approved absences in
excess of thirty (30) days, an enpl oyee may
arrange with the Hospital to prepay the full
prem um of the subsidi sed enpl oyee benefits
for the entire period of the leave to ensure
coverage.

(c) The provisions of (a)and (b) above will apply
when an enployee is absent on Workers’
Conpensation for a period in excess of twelve
(12) continuous calendar nmonths or the
seniority of the enployee if such standing is
|l ess than twelve (12) cal endar nonths at the
time of commencenent of absence due to
acci dent .
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ARTI CLE 15.06

If required by the Hospital, an enployee shall be
entitled to a | eave of absence with pay and w t hout
loss  of seniority and benefits to wite
exam nations to upgrade hi s/ her enpl oynment
qualifications.

Where enployees are required by the Hospital to
take courses to upgrade or acquire new enpl oynent
qualifications, the Hospital shall pay the full
costs associated with the courses.

Subj ect to operational requirenents, the Hospital
will nmake every reasonable effort to grant request
for necessary changes to anemployee's schedul e to
enabl e attendance at a recognized upgradi ng course
or semnar related to enployment with the Hospital.

ARTICLE XVI
Health and Wl fare Benefits
ARTICLE 16.01

] collowi ] : Licabl i
emplovees only

A part-tine enployee shall receive in lieu of all
fringe benefits (being those benefits to an
enpl oyee, paid in whole or part by the Hospital, as
part of direct conpensation or otherw se, including
hol i day pay,save and except salary, vacation pay,
standby pay, call-back pay, reporting pay,
responsibility allowance, jury and w tness duty,
bereavement pay and pregnancy/parental suppl emental
unenpl oynent benefits) an ampunt equal to fourteen
percent (14%) of her regular straight time hourly
rate for all straight time hours paid.

. )
Ihe followina Aricles 16,02, 16.03, 16,04, 16,05, 0l e
epplovges only

ARTI CLE 16.02
The Hospital agrees to contribute one hundred

percent (100%) of the cost of Goup Life Insurance
Prem uns.
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ARTICLE 16.03

All errplo?/ees will join the Hospitals of Ontario
Pension Plan and the Goup Life Insurance Plan in
accordance with the terns and provisions of those
pl ans.

ARTI CLE 16.04 = Dental Plan

Eligible enployees electing to participate in the
group dental plan identified as Blue Cross Dental
Plan No. 9 based on the current ODA rates shall be
covered thereby on the basis of a contribution
towards the nonthly prenium of seventy-five (75)
percent of the nonthly premium rate payable by the
Hospital and the balance being payable by the
eligible enployee concerned t hrough payrol |
deducti on. New enpl oyees shall be eligible for
coverage following the conpletion of their
probationary period and on the basis of the
eligibility conditions and the waiting period set
out in the dental plan concerned.

ARTI CLE 16.05 - Extended Heal th Care (EHC)

Subject to the carrier's enrol ment requirenents and
to the terms and conditions of the plan the
Hospital agrees to contribute on behalf of each
eligible enployee in the active enploy of the
Hospital seventy-five (75) percent of the billed
premium for an Extended Health Care Plan $15.00
(single) and $25.00 (family) deductible (Blue Cross
or equivalent). The balance of the prem um paid by
the enployee through payroll deduction.

Effective January 1, 1991, Extended Health Care
coverage wi I | include vision care to a nmaxi mum of
$90.00 every 24 nonths as well as a hearing aid
all owance of a lifetinme nmaxi mum of $500.00 per
i ndi vi dual .

ARTI CLE 16.06 = Seni-Private

Subject to the carrier's enrol ment requirenents and
to the terms and conditions of the plan, the
Hospital agrees to contribute on behalf of each
eligible full-time enployee in the active enpl oy of
the Hospital, one hundred (100) percent of the
billed premum for Blue Cross Seni - Private
coverage.
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ARTI CLE 16.07

pull time enployees age fifty (580)0r greater with a minimum
of twenty (20) vyears service who are termi nated due to
sickness or aeccident shall upon request to the Hospital, be

entitled to <continue full participation in the Extended
Health, Dental, and Seni-private plans that the €nplovee was
enrolled N pri or to termnation. Such employee will
continue to pay the f.'ull pre-.lml costs of these benef|ts

Thi s entitlement q bOVe mentigned benefits
i:)onnnue tonlv whi l'e the errp oyee is recelving di sabl I ty
enefits. .

ARTICLE XVII
Bereavenment Leave and Jury Duty
ARTI CLE 17.01

In the event of a death in the imediate fanmly of
an enpl oyee covered by the Agreenment, the Hospital
agrees to grant time off and to make up the
enpl oyee's regul ar pay (conputed at the enployee's
straight tinme rate and excluding shift or other
prem uns) . The nunber of days for which the
enpl oyee will be paid will be limted to amaxinum
of three (3). The days for which the enployee will
be paid will be linmted to those daysfor which the
enpl oyee was scheduled to work. The cal cul ation of
the number of scheduled working days for which an
enpl oyee will be paid wll be from the day
following the death of the nember of the imediate
famly and up to and including the day of the
funeral . The said paid time off is in order that
the enployee attend the funeral. Imediate fanily
shal | mean parent, brother, sister, spouse, common=-
law spouse, partner of the same sex, son, daughter,

son-in-law, daughter-in-law, not her-i n- | aw, father-
in-law brot her-in-1aw, sister-in-law grandpar ent,

or grandchild, or a relative permanently residing
in the enployee's household or with whom the
enpl oyee permanently resides,and tine off w thout
pay to attend the funeral of other close relatives.

When an enployee is notified at work of a death in
his imediate famly he shall receive full pay for
that day. The follow ng day shall be considered to
be the first day of bereavenent Ieave.

When a nenorial service is to beheld for a nenber

of the inmmediate fanily, an enployee may use one of
the three daysin the above article in order to
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attend the service. The enployee nust informtheir
i medi at e supervisor at the time of death.

ARTI CLE 17.02

I f an employee is required to serve as a juror, or
i's subpoenaed to attend as a witness in a court of
law, or is required to attend as a witness in a
court proceedings in which the Crown is a party, or
isrequired bysubpoenato attend a court of |aw or
coroner's inquest in connection with acase arising
from the enployee's duties at the Hospital, the
employee shall not lose reqular pay because of such
attendance provided that the enployee:

(i) notifies the Hospital immediately on the
employee’s notification that he will be
required to attend the court:

(iiy presents proof of service requiring the
enpl oyee' s attendance:

(iii)deposits with the Hospital the full
anmount of conpensation received excluding
mleage, travelling and meal allowance
and an official receipt thereof.

ARTI CLE XVII'|

Si ck Leave and Long-Term Disability

. 1 ] 1=t
smplovees only

ARTICLE 18.01

The Hospital will assune total responsibility for
providing and funding a short-term sick | eave pl an
as described in the current Hospitals of Ontario
Disability Incone Plan brochure.

The Hospital wll pay 75% of the billed prem um
towards coverage of eligible enployees under the
| ong-term disability portion of the Plan (HOODIP)
effective tdhe first billing date following
ratification. The employee will pay the balance of
the billed prenm um through payroll deduction. For
the purpose of transfer to the short-term portion
of the disability programme, enployees on the
payroll as of the effective date of the transfer
with three (3) nonths or nore of service shall be
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deened to have three (3) nonths of service. For
the purpose of transfer to the long-termportion of
the disability programe, employees W ll be
credited with their actual service.

ARTI CLE 18.02

Effective the first of the nonth follow ng
transfer, the current sick leave plan shall be
term nated and shall be null and void exceptfor
the provisions of Article 18.06, 18.07, 18,08,
18.09, 18.10.

ARTI CLE 18.03

Exi sting sick leave credits for each enpl oyee shall
be converted to asick leave bank to the credit of
the enpl oyee. The sick | eave bank shall contain
the unused sick |leave days to the credit of the
enpl oyee on the effective date of the transfer to
the plan set out in Aticle 18.01. The "sick | eave
bank" shal| be utilized to:
(a) supplement paynent for sick leave days
under the new plan which would otherw se
be at less than full wages.

ARTI CLE 18.04

Were, as of the effective date of transfer, an
enpl oyee does not have the required service to
qualify for paynent as provided for in the current
18.05 her existing sick leave credits as of that
date shall neverthel ess be converted to a sick
| eave bank in accordance with the foregoing and
shall be entitled to the same cash outprovisions
as set out in the current 18.05 providing she
subsequently achieves the necessary service.

ARTI CLE 18.05

On termination of enploynent, with over ten years
servi ce subsequent to January, 1966 and provided
two weeks notice of his intention to resign is
given in witing, an employee shall receive fifty
percent (50%) of his accunulated sick credits, in
cash, such paynment not to exceed a nmaxi mum of
forty-five (45) days. Term nation payment of sick
time in this Article shall not apply to sick
credits accrued prior to January, 1966.

All employee’s retiing at age sixty-five wth over
10 years of service from date of enploynent shall
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receive fifty percent (50%) of his accunul ated sick
credits, in cash, such payment not to exceed a
mexi mum of forty-five days. This will apply only
to sick credits accrued after January, 1966.

ARTI CLE 18.06

Were an employee’s absence for sickness or
accident is conpensabl e by the Wor ker s’
Conpensation Board, he shall receive the difference
between hi s regul ar pay and the Boards's award, if
unused sick credits are available.

ART| CLE 1:8.07

Ful | -Ti me enpl oyees clainming sick pay benefits and

Part-Tine enployees wll observe the following

procedure:

(a) Enployees taking ill or suffering an accident
during working hours will notify their

department head, or a person designated bythe
departnment head, and the Health Services
before the enployee |eaves his duties.

(b) Where the illness or accident takes place at
times other than the employee’snor mal wor ki ng
hours, the enployee will notify his department
head, or person designated bythe departnent
head as soon as possible, and in any case, not
later than the tine at which, the employee
would nornmally be required to report for duty.

(c) Before returning to work, an enployee wll
notify his department head, or his alternate,
of his intended return, at least before the
end of the day shift prior to his return to

wor K. Such notification nmust be made during
the normal working hours of the departnent
head. In any event, all enployees nust report

to Health Service upon returning to work.
ARTI CLE 18.08
i to -
SmRlovess. only
There shall benoloss in pay under the short term

conponent of the HOODIP Plan for the fourth and
subsequent periods of illness.
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ARTICLE 18.09

The Hospital may, if an enployee is absent for
three consecutive days or nore, request that he
subnmit a medical certificate to the Hospital.

ARTI CLE 18.10

An enpl oyee who is under the care of a nedical
practitioner and who is undergoing treatnent for
al cohol or drug addiction will forthe purpose of
this article be considered on sick leave when
absent for the purpose of participating in a
treatment programme. The enpl oyee nust provide the
Hospital with a bona-fide certificate of attendance
for each occasion when absent.

ARTICLE 18.11

; j is i =ti

emRlovges only

(a) The Hospital w Il provide equival ent coverage
to all enployees who retire early and have not
yet reached age 65 andwho are in receipt of
the Hospital's pension plan benefits on the
sane basis as is provided to active enployees
for semi-private, extended health care and
dental benefits. The Hospital wll contribute
the sane portion towards the billed premuns
of these benefits plans as is currently
contributed by the Hospital to the billed
prem uns of active enployees.

Payment of the early-retired enployee's share
towards the billed premium of the insured
benefit plans shall be arranged between the
enpl oyee and the Hospital, or if possible
deducted from his or her nonthly pension
cheque.

ARTICLE XIX

Miscellaneous
ARTICLE 19.01
An enpl oyee may have reasonabl e access to her file
for the purpose of review ng disciplinary notations

and eval uati ons. Appoi ntnents shall be nade in
advance through the Vi ce- Presi dent: Human
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Resources. All enpl oyees have the right to request
and obtain copies of any evaluations conducted by
this Hospital and any disciplinary letters of
repri mand, suspensi ons, or record of ot her
disciplinary action in this file.

ARTICLE 19.02

Any disciplinary letter of reprimnd, suspension or
record of other disciplinary action will be renoved
fromthe file of an employee ei ghteen (18) nont hs
following the receipt of such letter or follow ng
the disciplinary action being taken provided that
the enployee's record has been discipline free for
eighteen (18) nonths.

ARTICLE 19.03 - Technological Change - Training
Benefits

The Hospital undertakes to notify the Union in
advance, so far as practicable of any technol ogical
chan%es whi ch the Hospital has decided to introduce
which will significantly change the status of
enpl oyees within the bargaining unit.

The Hospital agrees to discuss with the Union the
effect of such technol ogical changes on the
enpl oyment status of enployees and to consider
practical ways and means of minimizing the adverse
effect, if any, upon enployees concerned.

Where new or greater skills are required than are
al ready possessed by affected enployees under the
present nethods of operation, such enployees shall
be given a period of training, with due
consideration being given to the enployees age and
previous educational background, during which they
may perfect or acquire the skills necessitated by
the new nmethod of operation. The enpl oyer will
assunme the cost of tuition and travel. There shall
be no reduction in wage or salary rates during the
training period of any such enployee. Training
shall be given during the hours of work whenever
possible and may extend for up to six nmonths.

Enpl oyees with one or nore years of continuocus
service who are subject to lay-off due to
technol ogi cal change under conditions referred to
above will be given notice of the inpending change
in enploynent status at the earliest reasonable
time in keeping with the notification to the union
as above set forth.
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ARTI CLE 19.04 - Work of the Bargaining Unit

Supervisors and persons above the rank of
supervisor who are excluded from the bargaining
unit shal I not perform duties normally performed by
enpl oyees in the bargaining unit which shall
directly cause orresult in the layoff of employees
in the bargaining unit.

ARTICLE 19.05

All new and amended job descriptions shall be
provided to the Association.

ARTICLE 19.06
The following article is applicable to ful|-tine
emplovees only

Ef fective January 1, 1989, and on that date for
each subsequent calendar year, the Hospital will
provi de $35.00 per cal endar year to each full-time
enpl oyee who is required by the Hospital, as
delineated below, to wear safety footwear during
the course of his duties.

The Hospital will require enpl oyees performing the
following functions-to wear appropriate safety
f oot wear:

1) Mai nt enance

2) Grounds

3) Janitor (as determned by the Hospital)

4) Stores (only where frequently workingin
storage areas)

5) Portering (as determined bythe
Hospital) heavy carts on a regular

basis, e.g. linen carts, food wagons.
6) all other categories as determ ned by
the Hospital

ARTICLE 19.07 - JOB SHARING

1. Job sharing requests with regardto full tine
Eosi_tions shall be considered on an individual
asis.

2. Total hours worked by the job sharer shall
equal one (1) full time position. The
enpl oyee requesting the job sharing position
shall be the one to determine the percentage
of work per week to beshared. The renaining

65



hours of the job sharing will be posted and
selection will benmade on the criteria set out
in the Collective Agreenent.

The above schedules shall conform with the
scheduling provisions of the full time
Col lective Agreenent.

Each job sharer may exchange shifts with her
partner, as well as with other enployees as
provided by the Collective Agreement.

The job sharers involved will have the right
to determ ne which partner works on schedul ed
paid holidays and job sharers shall only be
required to work the nunber of paid holidays
that afull time enployee would be required to
work.

There shall be an initial trial period of six
months, with a neeting betweenthe parties two
weeks prior to the end of the six nonths to
di scuss continuation.

coveraga:

{a) It is expected that both jobsharers will
cover each other's incidental illness, as
required. If, because of wunavoidable
ci rcunst ances, one cannot cover the
ot her, the Unit Supervisor must be

notified to book coverage, if required.
Job sharers are not required to cover for
their partner in the case of prolonged or
ext ended absences.

(b) Vacation, maternity | eave, and ot her
leaves: In the event that one nmenber of
the job sharing arrangenent goes on any
of the above |eaves of absences, the
coverage will be negotiated with the Unit
Supervisor, but it is hoped that the
remai ning member of the position would be
prepared to cover the |eave of absence,
as nmuch as possible.
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10.

11.

Implementation:

Wiere the job sharing arrangenent arises out
of the filling of avacant full time position,
both job sharing positions will be posted and
selection wWill be based on the criteria set
out in the Collective Agreenent.

Any incunbent full time enployee wishing to
share her position, maydo so w thout having
her half of the position posted. The other
half of the job sharing position wll be
posted and selection wll be made on the
criteria set out in the Collective Agreement.

If one of the job sharers 1leaves the
arrangerment her position will be posted. If
there is no successful applicant to the
position, the shared position nust revert to a
full tinme position. The remai ning enpl oyee
will have the option of continuing the full
time position or reverting to a part tine
position forwhich she is qualified. If she
does not continue full time the position will
be posted in accordance with the full tine
Col l'ective Agreenent.

Discontinuation:

Either party may discontinue the job sharing
arrangenent with ninety (90) days notice. Upon
recei pt of such notice a nmeeting shall be held
between the parties within fifteen (15) days
to discuss the discontinuation. It is
under st ood and agr eed t hat such
di scontinuation shall not be unreasonable or
arbitrary.

The job sharing enployees will be inplenented on

the

"Call-In" schedule if they so desire according

to the Call-In guidelines.
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*

This Agreenment shall continue in effect until 28th
a of September 1993, and sha contl nue
a for annual periods O one
(1) year each unless either party notifies the
other in witing not less than thirty (30) days and
not nore than ninety (96) days prior to the
expiration date that it desiresto amend, renew or
termi nate the Agreement.

ARTICLE XX

Term nati on and Amendment

ARTI CLE 20.02

Negoti ations shall begin within fifteen (15) days
following notification for anendment as provided in
the preceding paragraph.

In Wtness Wereof, the parties have agreed by the
hands of their proper officers in that behalf,

DATED at Kingston, Ontario this 14th day of July
1993.

FOR THE HOSPI TAL FOR THE ASSCCI ATI ON
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PART-TIME (CALL-IN)

LETTER_OF UNDERSTANDING

The Hospital agrees that part-time employees will be contacted re
available shifts on the basis of seniority In accordance with past
practice. 1t shall be the employee's responsibtlity to provide the
appropriate office with their current telephone number. Notwithstanding
the above, all part-time employees will be canvassed on or about
February 15th of cach year regarding availability for extra work during
the summer vacation period, using a memo included in each pay cheque.
Part-time employees are to indicate their availability to work extra
shifts in the summer ln blocks of one (1) week, with & minimum block of
two (2) weeks for vacation relief. The memo must be returned to the
office indicated no later than March 15th of each year.

1t s agreed that where a part-time employee {3 scheduled 2000 o xtra work
during the summer vacation period, the part-time employee shall retain
his/her part-time stat” ., regardless of whether the part-time employes

ts scheduled during the summer vacation for move than twenty-four (24)
hours per week.

FOR JHE HOSPITAL FOR THE ASSOCIATION
i
’

2 R
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$1THOUT PREJUDICE

LETTER OF UNDERSTANDING

The parties agree that fn determining whether an employee is regularly
scheduled to work far less than twenty-four (24) hours per week, only
the hours that the ® mployee was actually scheduled to work on the tlme
schedule, referred to im Article 10.06 shall be counted.

Where t h e employee works shifts t h at became avatlahle after the posting
of the schadule . . » result of 1ilness, accident, etc., the hours of
thase shifts shall not be counted as “scheduled hours” of work. The
working Of such shifts shall not result {n a reclasstflcation of the
employee { O full-time status.

Dated this April 26, 1988,

FOR_THE HOSPITAL FOR_THE ASSOCIATION
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HOURLY_RATES

CLASSI FI CATI ON DATE

START  AFTER AFTER  AFTER

F.?. 6 MO\ 12 NCS. 18 MmoS.

D-T P.T. 862.5hrs.1725hrs.2587.5hrs.
Port er Oct.1/90 $13.202 $13,383 $13.486 $13.646
Sep.29/9%1 $13.334 $13.487 $13.621 $13.782
Diet. Aide Oct.1/90 $12.708 $12.860 $13.009 $123.167
Hskpg. Aide Jan.l/91 $13.202 $13.353 $13.486 $13.646
Sep.29/91 $13.334 $13.487 $13.621 $13.782
S5ep.29/92 $13.601 $13.756 $13.893 $14.0%58
Cerk Typist 1I0ct.1/90 $13.202 $13.368 $13.541 $12.724
-Dietary Sep.29/91 $13.334 $13.502 $13.676 $13.861
Sap.29/92 $13.601 $13.772 $13.950 $14.138
Cook' s Helper Oct.1/90 $13.447 $13.596 $13.747 $13.898
Pastry Cook Sep.29/51 $13.581 $13.732 $13.884 $14.037
$13.85) §14.007 $14,162 $14,218
Ward Aide 0ct.1/90 $12.708 $12.860 $13.009 $13.167
Jan.1/91 $13.22% $13.377 $13.526 $13.684
Sep.29/91 $13.364 $13.518 $113.668 $13.828
Jan.1/92 $13.581 $13.732 $13.884 $14.037
§14.007 $14.162 514,318
Switchboard Oct.1/90 $13.265 $13.392 $13.525 $13.684
Operator Jan.l/91 $13.479 $13.606 $13.739 $13.898
Sep.29/91 $123.581 $13.732 $13.884 $14.037
- £13.833 814,007 $14,162 514,218
Patient Ooct.1/90 $13.363 $13.529 $13.702 $13.885
Registration Jan.1/91 $13.447 $13.596 $13.747 $13.898
Clerk Sep.29/91 $13.581 $13.732 $13.884 $14.037
Hoall'.hkkmm Sep.29/92 $113.8%3 $14.007 $14.162 $14.318

er
Cr.Leader 0ct.1/90 $13.747 $13.896 $14.047 $14.198
-Hakpg. Sep.29/91 $13.884 $14.035 $14.187 $14.340
$14.316 £14.471 $14.627
Ward Clerk Oct.1/90 $13.265 $13.392 $13.525 $13.684
Jan.1/91 $13.747 $13.896 $14.047 $14.198
Sep.29/91 $11.884 $14.035 $14.187 $14.340
$14.162 $14.316 $14.471 514,627
Secretary Oct.1/90 $13.5%33 $13.718 $13.892 $14.078
-0.T. Jan.l/91 $13.747 $13.896 $14.047 $514.198
-Physio Sep.29/91 $13.884 $14.035 514,187 $14.340
-5 Sep.29/92 $14.162 $14.316 $14.471 $14.627
-Volunteer

Pati ent Records
neiecutypist Apr.1/93 $14.762 $14.816 rr?“'gnesls'l”
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HOURLX_RATES

CLASSIFICATION DATE START  AFTER APTER AFTER
F.T. 6 MOS. 12 nos. 18 Mos.
P.T. 862.5hrs.1725hrs,.2587.5nhrs.

C.P.D. Aide Oct.1/90 $13.335 $13.471 $513.614 $13.771
Sep.29/91 $13.468 $11.606 $11.750 $13.909
Sep.29/92 $13.738 $13.878 $14.025 $14.187

0.T. Alde Oct.1/90 $13.751 $13.899 $14.042 $14.191
Jan.1/91 $13.771 $13.913 $14.049 $14.199
Sep.29/91 $13.911 $14.053 $14.189 $14.339
Sep.29/92 $14.191 $14.333 $14.469 $14.629

Storakeeper Oct.1/90 $13.748 $13.9213 $14.080 $14.270
Sep.29/91 $13.885 $14.052 $14.221 $14.413
Sep.29/92 $14.163 $14.333 $14.505 $14.701

Cook Oct.1/90 $13.906 $14.042 $14.190 $14.357
Adjuvant Sep.29/91 $14.045 $14.182 $14.332 $14.501
N.A. (Trained) Sep.29/92 $14.326 $14.466 $14.619 $14.791
Orderly(Trained)

Acct. er Oct.1/90 $13.830 $13.995 $14.161 $14.351
Jan.1/91 $13.906 $14.042 $14.190 $14.357

Sep.29/91 $14.045 $14.182 $14.332 $14.501

£14.791

Purch. er oct.1/90 $13,583 $13.718 $13.892 $14.075
Jan.1l/91 $13.906 $14.042 $14.190 S14.357

Sep.29/91 $14.045 $14.182 $14.332 $14.501

5$14.791

— SeR.29/02 $14.466 $14.619

Physio A de 0ct.1/90 $13.816 $113.965 $14.107 $14.257
Jan.1/91 $13.906 $14.042 $14.190 514,357
Sep.29/91 $14.045 $14.182 $14.332 $14.501

514,466 514,619 §14,701

Day Hosp. Aide Oct.1/90 $12.708 $12.860 $13.009 5$13.167
Jan.1/91 $13.22% $13.377 $13.526 $13.684

Sep.29/91 $13.369 $13.522 $13.673 $11.833

Jan.1/92 $14.04% $14.182 $14.332 $14.501

Sep.29/92 $14.326 514-4:16 51‘.612 $14.791

Inventory Oct.1/90 $14.095 $14.260 $14.427 $14.616
Co=ord. Sep.29/91 $14.236 $14.403 $14.571 $14.762
Sep.29/92 $14.521 $14.691 $14.863 $15.057

Maintsnance | Oct.1/90 $14.349 $14.491 $14.627 $14.777
Sep.29/91 $14.492 $14.636 $14.773 $14.928
Sep.29/92 $14.782 $14.929 $15.069 $15.223
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HOURLX RATES

CLASSIFICATION DATE START AFTER AFTER AFTER
P.T. 6 MOS. 12 MOS, 18 MOS.
P.T. 862.5hrs.1725hrs . 2387.5hrs.

Q.T. Tech. 0ct.1/90 $14.699 $14.824 $14.966 $15.118
P.T. Tech. S6p.29/91 $14.846 $14.972 $15.116 §15.269
9
3

——  Sep.29/92 $13.272 315,578
Pharm. Tech.  Oct.1/90 $13.906 $14.042 $14.190 $14.357
Sep.29/91 $14.045 $14.182 $14.332 $14,501
SepP.29/92 $14.326 $14.466 $14.619 $14,791

_m_fmu.m £15.112 $15.272 $15.418 £13.57%
0.T. ASSISIANT 0ct.1/90 $14.238 $14.372 $14.516 $14.649

Sep.29/91 $14.385 $14.520 $14.666 $14,.800
Jan.1/92 $14.816 $14.972 $18.116 $15.269
Sep.29/92 $15,112 $15.272 $15.418 $15.578

Maintenance || 0Oct.1/90 $14.761 $14.919 $15.070 $18.206
Sep.29/91 $14.909 $15.068 $15.221 $15.358
Sep.29/92 $15.207 $15.370 $15.525 $15.665

Health Rec. Oct.1/90 $14.404 $14.941 $15.472 $516.009
Tach. Sep.29/91 $14.548 $15.090 $15.627 $16.169
Sep.29/92 $14.839 $15.392 $15.939 $16.492

R.N.A. Oct.1/90 $14.368 $14.502 $14.645 $14.779

Jan.1/91 $14.7%6 $14.890 $15.033 $18.167

Sep.29/91 $14.929 $15.064 $15.209 §13.344

Jan.1/92 $15.211 $15.346 $15.4951 $15.626

Sep.29/92 $15.358 $15.696 $515.344 $15.983

Jan.1/93 $15.869 $16.007 $16.155 $16.294

0ct.31/93 $16.320 $16.458 $16.606 $16.743
£26.681

[ET——1 ), Ve V11 } £16,819 S16.962 $17.106
Hed.Sec.(Gen.) Oct.1/90 $13.553 $13.718 $13.892 $14.075
Jan.1/91 $13.944 $14.109 $14.283 $14.466
Sep.29/91 $14.116 $14.283 $14.459 $14.643

Jan.1/92 $14.663 $14.872 $15.006$1%5.190
Sep.29/92 $515.018 $15.228 $15.364$)5.4%2.
Jan.1/93 $18.604 $15.817 $15.953 $16.141

0ct.31/93 $16.198 $16.411 $16.547516.735
Jan /94 $16.569 $16,782 £16,918 $17,.106
Hed.Sec. Oct.1/90 $14.100 $14.265 $514.432 §14.622
(Dept.Head) Jan.1/91 $14.491 $14.656 $14,823 $15.013
Sep.29/91 $14.664 $14.830 $14.999 $15.190

Jan,1/92 $14.948 §15.114 $15.283515.474
Sep.29/92 $15.295 $15.464 $15.637 $15.830

Jan.1/93 §15.648 $15.817 $15.990 $16.183
Oct.31/93 $16.242 $16.411 §16.584 516.777

—Jan,1/94 $16.871 $16.740 $£16.913 $17,106
Data Systems Jan.l1/94 $16.569 $16.782 $16.918 $17.106
Oparator
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HOURLX_RATES

CLASSIFICATION DATE START AFTER AFTER AFTER
F.T. 6 MOS. 12 nos. 18 nos.
P.T.: 862.5nhrs.1725hra . 2587.5hnrs.

Carpentasr Oct.1/90 $16.882 $17.025 $17.166 $17.318
Plumber Sep.29/91 $17.051 $17.195 $17.338 $17,491
Sep.29/92 $17.392 $17.539 $17.684 $17.841
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