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a O L L E C T I V E  AGREEMENT e n t e r e d  i n t o  

BETWEEN: 

ST. JOSEPH'S HOSPITAL, BRANTFORD, ONTARIO 
( h e r e i n a f t e r  c a l l e d  "The Hospital") 

and  

SERVICE EMPLOYEES INTERNATIONAL U N I O N ,  LOCAL 204 
AFL-CIO-CLC 

( h e r e i n a f t e r  c a l l e d  "The Union" )  

WHEREAS it is t h e  r e s p o n s i b i l i t y  of t h e  Hospital t o  p r o v i d e  
u n i n t e r r u p t e d ,  s k i l l f u l  and  e f f i c i e n t  care t o  t h e  p a t i e n t s  of 
i t s  h o s p i t a l ,  and t o  t h e r e f o r e  r e q u i r e  t h e  complete c o- o p e r a t i o n  
of i t s  e m p l o y e e s ;  

AND WHEREAS it is t h e  i n t e n t i o n  of t h e  p a r t i e s  to  p r o v i d e  
f o r  a n  o r d e r l y  c o l l e c t i v e  b a r g a i n i n g  u n i t  r e l a t i o n s h i p  b e t w e e n  
t h e  Hospi ta l  and  i t s  employees; 

NOW THEREFORE, t h i s  C o l l e c t i v e  Agreement  w i t n e s s e t h  t h a t :  

ARTICLE 1 - PURPOSE 
1.01 The p u r p o s e  of t h e  Agreement  i s  t o  e s t a b l i s h  a n  o r d e r l y  
c o l l e c t i v e  b a r g a i n i n g  r e l a t i o n s h i p  b e t w e e n  t h e  Employer and  cer- 
t a i n  c l a s s i f i c a t i o n s  of e m p l o y e e s  r e p r e s e n t e d  by t h e  Union and  
t o  e s t a b l i s h  and  m a i n t a i n  m u t u a l l y  s a t i s f a c t o r y  w o r k i n g  c o n d i-  
t i o n s  wh ich  w i l l  e n s u r e  t h e  s u c c e s s f u l  o p e r a t i o n  of t h e  Hospital 
as a p u b l i c  s e r v i c e  i n s t i t u t i o n  i n t e n d e d  t o  p r o v i d e  a d e q u a t e  
hosp i t a l  and  c l i n i c a l  s e r v i c e s  t o  t h e  g e n e r a l  p u b l i c .  

ARTICLE 2 - SCOPE AND RECOGNITION 
2.01 The Hospital agrees t o  r e c o g n i z e  t h e  Union a s  t h e  sole and  
e x c l u s i v e  B a r g a i n i n g  a g e n t  of a l l  employees of i t s  hosp i t a l  i n  
B r a n t f o r d ,  s a v e  and  e x c e p t  p r o f e s s i o n a l  m e d i c a l  s t a f f ,  g r a d u a t e  
n u r s i n g  s t a f f ,  s t u d e n t  n u r s i n g  a s s i s t a n t s ,  u n d e r g r a d u a t e  n u r s e s ,  
g r a d u a t e  p h a r m a c i s t s ,  u n d e r g r a d u a t e  p h a r m a c i s t s ,  g r a d u a t e  d i e t -  
i t i a n s ,  s t u d e n t  d i e t i t i a n s ,  t e c h n i c a l  p e r s o n n e l ,  s u p e r v i s o r s ,  
f o r e m e n ,  p e r s o n s  above t h e  r a n k  of s u p e r v i s o r  o r  fo r eman ,  c h i e f  
e n g i n e e r ,  s t a t i o n a r y  e n g i n e e r s ,  o f f  ice s t a f f ,  p e r s o n s  r e g u l a r l y  
employed  fo r  n o t  more t h a n  t w e n t y- f o u r  ( 2 4 )  h o u r s  per week, and  
s t u d e n t s  h i r e d  f o r  t h e  s c h o o l  v a c a t i o n  p e r i o d .  
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. 
*kR'J!ICLE 3 - MANAGEMEN!C RIGHTS 

I 4.01 Temporary Employees 

3.01 The Union acknowledges t h a t  it is t h e  e x c l u s i v e  r i g h t  and 
f u n c t i o n  of t h e  H o s p i t a l  t o  manage and d i r e c t  i t s  o p e r a t i o n s  and 
a f f a i r s  i n  a l l  r e s p e c t s  and w i t h o u t  l i m i t i n g  o r  r e s t r i c t i n g  t h e  
g e n e r a l i t y  of t h e  foregoing: 

( a )  t o  m a i n t a i n  o r d e r ,  d i s c i p l i n e  and e f f i c i e n c y ,  and to  
make, a l t e r  and e n f o r c e  rules  and r e g u l a t i o n s  which 
are n o t  e x p r e s s l y  c o n t r a r y  to  any other a r t i c l e  of 
t h i s  C o l l e c t i v e  Agreement t o  be obse rved  by t h e  
employees : 

( b )  t o  h i r e ,  r e t i r e ,  c l a s s i f y ,  d i r e c t ,  promote,  demote, 
t r a n s f e r ,  d i s c i p l i n e ,  suspend and d i s c h a r g e  employees: 
t o  a s s i g n  employees to  s h i f t s  and increase or d e c r e a s e  
t h e  working force, p rov ided  t h a t  a claim of d i s c r i m i n-  
a t o r y  d i s c i p l i n e ,  s u s p e n s i o n ,  promot ion ,  demotion o r  
t r a n s f e r ,  or  a claim by an  employee t h a t  h e  h a s  been 
d i s c h a r g e d  w i t h o u t  cause, may be t h e  s u b j e c t  of a 
g r i e v a n c e  and d e a l t  w i t h  a s  h e r e i n a f t e r  p rov ided :  

( c )  to  d e t e r m i n e  t h e  k i n d ,  l o c a t i o n  and number o f  t h e  
H o s p i t a l ' s  e s t a b l i s h m e n t s ,  t h e  s e r v i c e  to  be  r e n d e r e d ,  
t h e  methods, t h e  work p r o c e d u r e ,  t h e  k i n d s  and loca- 
t i o n s  of  machines,  tools,  i n s t r u m e n t s  and equipment  t o  
be  used;  t o  select,  c o n t r o l  and d i r e c t  t h e  u s e  of a l l  
materials  r e q u i r e d  i n  t h e  o p e r a t i o n  of t h e  H o s p i t a l ;  
t o  s c h e d u l e  t h e  work and s e r v i c e s  to  be  performed and 
p r o v i d e d ,  and t o  make, a l t e r  and e n f o r c e  r e g u l a t i o n s  
govern ing  t h e  use  of  materials ,  f a c i l i t i e s  and ser- 
v i c e s  as  may be deemed n e c e s s a r y  i n  t h e  i n t e r e s t s  of 
t h e  s a f e t y  and wel l- being of t h e  H o s p i t a l ' s  p a t i e n t s  
and t h e  p u b l i c ;  

ARTICLE 4 - DEFINITIONS 

s i x  
SPe 
s i x  

Ehployees may be  h i r e d  f o r  a s p e c i f i e d  t e r m ,  n o t  t o  exceed 
( 6 )  months, to  r e p l a c e  a n  employee on l e a v e  or to  pe r fo rm a 

c ia1 non- recur r ing  t a s k .  This t e r m  may be ex tended  a f u r t h e r  
(6) months on m u t u a l  agreement  of t h e  Union, employee and 

H o s p i t a l .  The p e r i o d  o f  employment o f  such p e r s o n s  w i l l  n o t  
exceed t h e  a b s e n t e e ' s  l e a v e .  The release or d i s c h a r g e  of such  
p e r s o n s  s h a l l  n o t  be  t h e  s u b j e c t  of a g r i e v a n c e  or a r b i t r a t i o n .  

T h i s  clause would n o t  p r e c l u d e  such employees from us ing  
t h e  job p o s t i n g  p r o v i s i o n  under t h e  C o l l e c t i v e  Agreement and any 
s u c c e s s f u l  a p p l i c a n t  who h a s  completed h i s  p r o b a t i o n  p e r i o d  w i l l  
be c r e d i t e d  w i t h  t h e  a p p r o p r i a t e  s e n i o r i t y .  
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f ' The H o s p i t a l  w i l l  o u t l i n e  to  employees s e l e c t e d  to  f i l l  
such  temporary  v a c a n c i e s  and t h e  Union, t h e  c i r c u m s t a n c e s  g i v i n g  
r ise  to  t h e  vacancy,  and t h e  s p e c i a l  c o n d i t i o n s  r e l a t i n g  t o  s u c h  
employment . 
4.02 Where t h e  s i n g u l a r  o r  masculine gender  is used i n  t h i s  
Agreement, it should  mean and i n c l u d e  t h e  p l u r a l  or  femin ine  
gender  where t h e  c o n t e x t  of t h e  Agreement so  requires, and v i c e  
v e r s a  . 
ARTICLE 5 - UNION SECURITY 
5.01 Union Dues  

The H o s p i t a l  a g r e e s  to  d e d u c t  as  a c o n d i t i o n  of employment, 
from each  employee who is i n  t h e  b a r g a i n i n g  u n i t ,  i n  t h e  month 
f o l l o w i n g  t h e  month i n  which t h e y  were h i r e d ,  an  amount equal to  
t h e  r e g u l a r  Union d u e s  as c e r t i f i e d  by t h e  Union, d u r i n g  t h e  
t e r m  of t h i s  Agreement. 

5.02 1 n t e r v i e w  P e r i o d  

It  is m u t u a l l y  ag reed  t h a t  a Union R e p r e s e n t a t i v e  w i l l  be 
g i v e n  t h e  o p p o r t u n i t y  of i n t e r v i e w i n g  each new employee once  
upon t h e  comple t ion  of t h e i r  p r o b a t i o n a r y  period f o r  t h e  purpose 
of f u r t h e r  in fo rming  such employee o f  t h e  e x i s t e n c e  of t h e  Union 
i n  t h e  H o s p i t a l  and a s c e r t a i n i n g  whether  t h e  employee w i s h e s  t o  
become a member of  t h e  Union. The Employer s h a l l  d e s i g n a t e  t h e  
t i m e  and place for  such i n t e r v i e w ,  t h e  d u r a t i o n  of which s h a l l  
n o t  exceed f i f t e e n  minutes .  The i n t e r v i e w  s h a l l  t ake  place on 
t h e  H o s p i t a l  p r e m i s e s ,  i n  a room d e s i g n a t e d  by t h e  Hospi tal ,  and 
t h e  employee s h a l l  report  t o  t h i s  room for  t h e  i n t e r v i e w ,  d u r i n g  
t h e  i n t e r v i e w  p e r i o d .  The H o s p i t a l  may have a r e p r e s e n t a t i v e  
p r e s e n t  a t  t h i s  i n t e r v i e w .  

5.03 Employee L i s t s  

Dues deduc ted  s h a l l  be r e m i t t e d  to  t h e  S e c r e t a r y- T r e a s u r e r  
of t h e  Iocal Union on or before t h e  t w e n t y- f i f t h  day i f  poss-  
i b l e ,  b u t  n o t  l a t e r  t h a n  t h e  l a s t  day of  t h e  month i n  which t h e y  
were deducted.  The Union agrees to  keep  t h e  H o s p i t a l  harmless 
and indemni f i ed  from any claims a g a i n s t  it by an  employee which 
ar ises  o u t  of any d e d u c t i o n  under  t h i s  Article. The H o s p i t a l  
when fo rward ing  Union d u e s  w i l l  submit  a l i s t ,  i n d i c a t i n g  t h e  
names o f  those employees f o r  whom d e d u c t i o n s  have been made, as  
w e l l  a s  names and dates  of h i r e  of those employees h i r e d  i n  t h e  
p r e c e d i n g  months. 

5.04 The H o s p i t a l  a g r e e s  t o  k e e p  t h e  Union informed of t h e  
names of i t s  r e p r e s e n t a t i v e s  i n  c o n n e c t i o n  w i t h  t h e  n e g o t i a t i o n  
and a d m i n i s t r a t i o n  of t h i s  C o l l e c t i v e  Agreement, and i n  t h e  same 
manner t h e  Union a g r e e s  to  keep t h e  H o s p i t a l  informed of t h e  
names of i ts  r e p r e s e n t a t i v e s .  
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a.05 T h e  H o s p i t a l  a g r e e s  t h a t  t h e r e  w i l l  be no d i s c r i m i n a t i o n ,  
i n t e r f e r e n c e ,  r e s t r i c t i o n  or c o e r c i o n  e x e r c i s e d  or p r a c t i s e d  
w i t h  r e s p e c t  t o  any employee because  of  h i s  membership or  non- 
membership, i n  t h e  Union. 

j - 4 -  

5.06 The Union a g r e e s  t h a t  t h e r e  w i l l  be no i n t i m i d a t i o n ,  
i n t e r f e r e n c e ,  r e s t r i c t i o n  or c o e r c i o n  e x e r c i s e d  o r  p r a c t i s e d  
w i t h  r e s p e c t  t o  any employee because  of h i s  membership or non- 
membership i n  t h e  Union, and t h e r e  w i l l  be no u n i o n  a c t i v i t y  or 
mee t ings  on t h e  H o s p i t a l ' s  p r e m i s e s  e x c e p t  as  otherwise p rov ided  
i n  t h i s  C o l l e c t i v e  Agreement. 

ARTICLE 6 - NO STRIKE/LOCKOUT 
6.01 I n  view of  t h e  o r d e r l y  p r o c e d u r e  h e r e i n  p rov ided  for t h e  
f i n a l  d i s p o s i t i o n  of g r i e v a n c e s ,  t h e  Union agrees t h a t  d u r i n g  
t h e  l i f e  of t h i s  C o l l e c t i v e  Agreement there w i l l  be no  s t r i k e ,  
slow-down, s i t- down, work s toppage  or any other i n t e r f e r e n c e  
w i t h  t h e  o p e r a t i o n  o f  t h e  H o s p i t a l  f o r  any reason by any of i ts  
employees. The H o s p i t a l  a g r e e s  t h a t  d u r i n g  t h e  l i f e  of t h i s  
C o l l e c t i v e  Agreement it w i l l  n o t  lock o u t  i ts employees. 

ARTICLE 7 - UNION REPRESENTATION AND COMMITTEES 
7.01 G r i e v a n c e  C o m m i t t e e  

( a )  The H o s p i t a l  w i l l  r e c o g n i z e  a Grievance C o m m i t t e e  com- 
posed of t h e  Ch ie f  Steward and n o t  more t h a n  5 
employees s e l e c t e d  by t h e  Union who have completed 
t h e i r  p r o b a t i o n a r y  p e r i o d .  A g e n e r a l  r e p r e s e n t a t i v e  
of t h e  Union may be p r e s e n t  a t  any meet ing  of t h e  Cow 
mit tee .  The purpose  of t h e  C o m m i t t e e  is t o  deal  w i t h  
c o m p l a i n t s  or g r i e v a n c e s  as  set  o u t  i n  t h i s  C o l l e c t i v e  
Agreement . 

( b )  The Union s h a l l  keep t h e  H o s p i t a l  n o t i f i e d  i n  w r i t i n g  
o f  t h e  names of t h e  members of t h e  Grievance C o m m i t t e e  
appo in ted  or s e l e c t e d  under  t h i s  A r t i c l e  a s  w e l l  a s  
t h e  e f f e c t i v e  da te  of t h e i r  r e s p e c t i v e  appointments .  

( c )  A C o m m i t t e e  member s h a l l  s u f f e r  no loss  o f  e a r n i n g s  
fo r  t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  working 
h o u r s  i n  a t t e n d i n g  g r i e v a n c e  mee t ings  w i t h  t h e  
Hospi tal  u p  t o ,  b u t  n o t  i n c l u d i n g  a r b i t r a t i o n .  The 
number of  employees o n  t h e  Grievance Committee s h a l l  
be de termined l o c a l l y .  

7.02 Union S t e w a r d s  

( a )  The H o s p i t a l  a g r e e s  to  r e c o g n i z e  Union stewards t o  be 
e l e c t e d  or  a p p o i n t e d  from amongst employees i n  t h e  
b a r g a i n i n g  u n i t  who have completed t h e i r  p r o b a t i o n a r y  



period for the purpose of dealing with Union business 
as provided under this Collective Agreement, 

A Chief Steward may be appointed or elected. The 
Chief Steward may, in the absence of any steward, 
assist in the presentation of any grievance, or with 
any steward function. 

The Union shall keep the Hospital notified in writing 
of the names of Union Stewards appointed or selected 
under this Article as well as the effective date of 
their respective appointments. 

It is agreed that Union stewards have their regular 
duties and responsibilities to perform for the 
Hospital and shall not leave their regular duties 
without first obtaining permission from their immedi- 
ate supervisor. If, in the performance of his duties, 
a Union steward is required to enter an area within 
the Hospital in which he is not originally employed, 
he shall report his presence to the supervisor in the 
area immediately upon entering it. Such permission 
shall not be unreasonably withheld. When resuming his 
regular duties and responsibilities, such steward 
shall again report to his immediate supervisor. A 
Union steward shall suffer no loss of earnings for 
time spent in performing the above duties during his 
regular scheduled working hours. 

Nothing in this Article shall preclude full-time 
stewards from representing part-time employees and 
vice versa. 

The number of stewards and the areas which they repre- 
sent, are to be determined locally. 

Name of stewards and hospital grouping within which 
they will be recognized, 

NO. OF STEWARDS HOSPITAL GROUP I NG 

2 
1 
1 

Nursing 
Dietary 
Housekeeping 

Steward Identification Badges 

The Hospital agrees to permit Stewards to wear ident- 
ification badges. 

7.03 Central Bargaining Committee 

In future central bargaining between the Service Employees 
International Union and the participating hospitals, an employee 
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e e r v i n g  on the Union's Central Negotiating Committee shall be 
paid for time lost from his normal straight time working hours 
at his regular rate of pay and without loss of leave credits for 
attending central negotiating meetings with the Hospitals' Cen- 
tral Negotiating Committee in direct negotiations up to the 
point of arbitration. Upon reference to arbitration, the Nego- 
tiating Committee members shall receive unpaid time off for the 
purpose of attending arbitration hearings. 

It is understood and agreed that the maximum number of 
Union Central Negotiating Committee members entitled to payment 
under this provision shall be seven, and in no case will more 
than one employee from a hospital be entitled to such payment. 

The Union shall advise the Hospitals' Central Negotiating 
Committee, before negotiations commence, of those employees to 
be paid under this provision. The Hospitals' Central Negotia- 
ting Committee shall advise the seven Hospitals accordingly. 

7.04 Local Negotiating Committee 

The Hospital agrees to recognize a Negotiating Commit- 
tee comprising of five (5) members to be elected, or 
appointed from amongst employees in the bargaining 
unit, who have completed their probationary period. 

Where the Hospital participates in central bargaining, 
the purpose of the Negotiating Committee shall be to 
negotiate local issues as defined. 

Where the Hospital does not participate in central 
bargaining, the purpose of the Negotiating Committee 
shall be to negotiate a renewal of this Collective 
Ag re e men t . 
The Hospital agrees that the members of the Negotia- 
ting Committee shall suffer no loss of earnings for 
time spent during their regular scheduled working 
hours in attending such negotiating meetings with the 
Hospital up to, but not including, arbitration. 

Nothing in this provision is intended to preclude the 
Union Negotiating Committee from having the assistance 
of any representative of the Union when negotiating 
with the Hospital. 

The number of employees on the Negotiating Committee 
shall be determined locally. 

ARTICLE 8 - GRIEVANCE AND ARBITRATION 
8.01 For the purpose of this Agreement, a grievance or com- 
plaint is defined as a difference arising either between a 
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e m e m b e r  o f  t h e  b a r g a i n i n g  u n i t  and t h e  H o s p i t a l  or between t h e  
p a r t i e s  h e r e t o  r e l a t i n g  to  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
a d m i n i s t r a t i o n  or a l l e g e d  v i o l a t i o n  of t h e  Agreement. 

8 .02 The g r i e v a n c e  s h a l l  i d e n t i f y  t h e  n a t u r e  of t h e  g r i e v a n c e ,  
t h e  remedy s o u g h t ,  and s h o u l d ,  where p o s s i b l e  s p e c i f y  t h e  p r o-  
v i s i o n s  of  t h e  Agreement w h i c h  are a l l e g e d  to  have been v io-  
l a t e d  . 
8.03 A t  t h e  t i m e  formal d i s c i p l i n e  is imposed or  a t  any s tage  
of  t h e  g r i e v a n c e  p rocedure  an  employee s h a l l  have t h e  r i g h t ,  
upon request, t o  t h e  p r e s e n c e  of h i s / h e r  s t eward .  I n  t h e  case 
of s u s p e n s i o n  or  d i s c h a r g e ,  t h e  H o s p i t a l  s h a l l  n o t i f y  t h e  
employee of h i s  r i g h t  i n  advance. 

Where t h e  H o s p i t a l  deems it n e c e s s a r y  t o  suspend or  d i s-  
charge  an  employee, t h e  H o s p i t a l  s h a l l  n o t i f y  t h e  Union of such 
s u s p e n s i o n  or d i s c h a r g e  i n  w r i t i n g ,  w i t h i n  t h r e e  ( 3 )  days .  

8.04 It is t h e  m u t u a l  desire of t h e  p a r t i e s  h e r e t o  t h a t  com- 
p l a i n t s  s h a l l  be a d j u s t e d  a s  q u i c k l y  as  possible,  and it is 
unders tood  t h a t  an  employee h a s  no g r i e v a n c e  u n t i l  he  h a s  f i rs t  
g i v e n  h i s  immediate s u p e r v i s o r  t h e  o p p o r t u n i t y  of a d j u s t i n g  h i s  
compla in t .  The g r i e v o r  may have t h e  a s s i s t a n c e  o f  a union 
s teward  i f  h e  so d e s i r e s .  

Such compla in t  s h a l l  be d i s c u s s e d  w i t h  h i s  immediate super-  
v i s o r  w i t h i n  f i v e  ( 5 )  days  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  r i se  
to  it have o c c u r r e d  or ough t  r e a s o n a b l y  to  have come to  t h e  
a t t e n t i o n  of t h e  employee. 

F a i l i n g  s e t t l e m e n t  w i t h i n  t h e  f i v e  ( 5 )  d a y s ,  it s h a l l  t h e n  
be t a k e n  u p  as a g r i e v a n c e  w i t h i n  f i v e  (5) d a y s  f o l l o w i n g  h i s  
immediate s u p e r v i s o r ' s  d e c i s i o n  i n  t h e  f o l l o w i n g  manner and 
sequence  . 
Stew 1 

The employee s h a l l  submit  t h e  g r i e v a n c e ,  i n  w r i t i n g ,  and 
s i g n e d  by him, to  h i s  immediate s u p e r v i s o r .  The employee may be 
accompanied by a Union s t e w a r d .  The immediate s u p e r v i s o r  w i l l  
d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  
t h e  day on which t h e  w r i t t e n  g r i e v a n c e  w a s  p r e s e n t e d  t o  him. 
F a i l i n g  s e t t l e m e n t  then :  

S t e D  2 

With in  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  under  S t e p  1 
t h e  employee, accompanied by a union s t eward ,  or t h e  union 
s t eward  s h a l l  submit  t h e  w r i t t e n  g r i e v a n c e  t o  h i s  Department 
Head, who w i l l  d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  
d a y s  f o l l o w i n g  t h e  day  on w h i c h  t h e  g r i e v a n c e  was p r e s e n t e d  to  
him. 
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* T h i s  s tep  nay be o m i t t e d  whe re  t h e  employee ' s  immediate 
s u p e r v i s o r  and Department Head are  t h e  same person .  F a i l i n g  
s e t t l e m e n t  t h e n :  

S t e p  3 

W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  i n  t h e  immedi- 
a t e l y  p r e c e d i n g  s t e p ,  t h e  g r i e v a n c e  s h a l l  b e  s u b m i t t e d  i n  
w r i t i n g  to  t h e  Chief  Execu t ive  O f f i c e r  of  t h e  H o s p i t a l  or t h e  
d e s i g n a t e d  H o s p i t a l  r e p r e s e n t a t i v e ,  

A meet ing  w i l l  t h e n  be h e l d  between t h e  Chief Execut ive  
O f f i c e r  or t h e  d e s i g n a t e d  H o s p i t a l  r e p r e s e n t a t i v e  and t h e  d e s i g-  
n a t e d  union r e p r e s e n t a t i v e s  who may be accompanied by t h e  
g e n e r a l  r e p r e s e n t a t i v e  of  t h e  Union, w i t h i n  f i v e  ( 5 )  d a y s  of t h e  
submiss ion  of t h e  g r i e v a n c e  a t  S t e p  3, u n l e s s  extended by m u t u a l  
agreement of t h e  par t ies .  

The d e c i s i o n  of t h e  H o s p i t a l  s h a l l  be d e l i v e r e d  i n  w r i t i n g  
w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  date  o f  s u c h  mee t ing ,  

8.05 P o l i c y  Gr ievance  

A compla in t  or g r i e v a n c e  a r i s i n g  d i r e c t l y  between t h e  
H o s p i t a l  and t h e  Union concern ing  t h e  i n t e r p r e t a t i o n ,  a p p l i c a-  
t i o n  or a l l e g e d  v i o l a t i o n  o f  t h e  Agreement s h a l l  be o r i g i n a t e d  
a t  S t e p  3 w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  circumstances 
g i v i n g  rise to  t h e  g r i e v a n c e .  

I t  is e x p r e s s l y  unders tood ,  however, t h a t  t h e  p r o v i s i o n s  of 
t h i s  Artice may n o t  b e  used w i t h  r e s p e c t  t o  a g r i e v a n c e  d i r e c t l y  
a f f e c t i n g  an  employee which he cou ld  have i n s t i t u t e d  h imse l f  and 
t h e  r e g u l a r  g r i e v a n c e  p rocedure  s h a l l  n o t  be t h e r e b y  by- passed.  

Where t h e  g r i e v a n c e  is a H o s p i t a l  g r i e v a n c e  it s h a l l  be 
f i l e d  w i t h  t h e  Grievance C o m m i t t e e ,  

8.06 Group Grievance 

Where a number of employees have  i d e n t i c a l  g r i e v a n c e s ,  and 
each one  would be  e n t i t l e d  to  g r i e v e  s e p a r a t e l y ,  t h e y  may pre- 
s e n t  a g roup  g r i e v a n c e ,  i n  w r i t i n g  i d e n t i f y i n g  each  employee who 
is g r i e v i n g ,  t o  t h e  Department Head, or h i s  d e s i g n a t e  w i t h i n  t e n  
( 1 0 )  d a y s  a f t e r  t h e  circumstances g i v i n g  r ise  t o  t h e  g r i e v a n c e  
have o c c u r r e d .  The g r i e v a n c e  s h a l l  t h e n  be t r e a t e d  a s  be ing  
i n i t i a t e d  a t  S t e p  2 and t h e  a p p l i c a b l e  p r o v i s i o n s  of t h i s  
Article s h a l l  t h e n  a p p l y  w i t h  r e s p e c t  t o  t h e  h a n d l i n g  of  such 
g r i e v a n c e .  

8.07 D i s c h a r g e  Gr ievance  

I f  a n  employee, who h a s  completed h i s  p r o b a t i o n a r y  p e r i o d ,  
claims t h a t  h e  h a s  been u n j u s t l y  d i s c h a r g e d ,  such claim m u s t  be  
s u b m i t t e d  by t h e  employee, who may be accompanied by a union 
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@steward, or by t h e  union s t eward  a t  S t e p  3 of t h e  g r i e v a n c e  pro-  
c e d u r e  t o  t h e  H o s p i t a l  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d a t e  
t h e  d i s c h a r g e  is e f f e c t i v e .  

Such g r i e v a n c e  may be se t t led  under  t h e  Gr ievance  and A r b i -  
t r a t i o n  p r o c e d u r e  by: 

( a )  conf i rming  t h e  H o s p i t a l ' s  ac t ion  i n  d i s c h a r g i n g  t h e  
employee, or 

( b )  r e i n s t a t i n g  t h e  employee w i t h  up t o  f u l l  s e n i o r i t y  for 
t i m e  l o s t  and up to  f u l l  compensat ion f o r  t i m e  l o s t ,  

( c )  any o t h e r  ar rangement  which may be deemed j u s t  and 
e q u i t a b l e  . 

8.08 F a i l i n g  s e t t l e m e n t  under  t h e  f o r e g o i n g  p r o c e d u r e ,  any 
g r i e v a n c e  may be s u b m i t t e d  to  a r b i t r a t i o n  as h e r e i n a f t e r  pro-  
v i d e d .  I f  no w r i t t e n  request f o r  a r b i t r a t i o n  is  r e c e i v e d  w i t h i n  
t e n  (10)  d a y s  a f t e r  t h e  d e c i s i o n  under  S t e p  3 is g i v e n ,  t h e  
g r i e v a n c e  s h a l l  be  deemed to  have been abandoned. 

8.09 A l l  agreements  reached, under t h e  g r i e v a n c e  p r o c e d u r e ,  
between t h e  r e p r e s e n t a t i v e s  o f  t h e  H o s p i t a l  and r e p r e s e n t a t i v e s  
of t h e  Union w i l l  be f i n a l  and b i n d i n g  upon t h e  H o s p i t a l ,  t h e  
Union and t h e  employee( s ) .  

8.10 When e i t h e r  p a r t y  r e q u e s t s  t h a t  any matter be s u b m i t t e d  to  
A r b i t r a t i o n  a s  p rov ided  i n  t h i s  A r t i c l e ,  it s h a l l  make s u c h  
r e q u e s t  i n  w r i t i n g  a d d r e s s e d  to  t h e  o the r  p a r t y  to  t h i s  Agree- 
ment,  and a t  t h e  same time a p p o i n t  a nominee. Wi th in  f i v e  ( 5 )  
d a y s  thereaf te r  , t h e  o ther  p a r t y  s h a l l  a p p o i n t  i ts  nominee, pro-  
vided however,  t h a t  i f  s u c h  p a r t y  f a i l s  t o  a p p o i n t  i t s  nominee 
as  h e r e i n  r e q u i r e d ,  t h e  M i n i s t e r  of Labour for  t h e  Prov ince  of  
O n t a r i o  s h a l l  have t h e  power to  make such appointment  upon 
a p p l i c a t i o n  thereto  by t h e  p a r t y  invok ing  t h e  a r b i t r a t i o n  proce-  
d u r e .  The t w o  nominees s h a l l  a t t e m p t  to  a g r e e  upon a chairman 
of t h e  A r b i t r a t i o n  Board. If t h e y  are u n s u c c e s s f u l  i n  a g r e e i n g  
upon such  a chairman w i t h i n  a p e r i o d  of t e n  ( 1 0 )  d a y s  of t h e  
appointment  o f  t h e  second nominee, t h e y  s h a l l  t h e n  request t h e  
M i n i s t e r  o f  Labour f o r  t h e  P r o v i n c e  o f  O n t a r i o  t o  a p p o i n t  a 
chairman . 
8.11 N o  pe r son  may be  appo in ted  t o  t h e  A r b i t r a t i o n  Board who 
h a s  been invo lved  i n  an a t t e m p t  t o  n e g o t i a t e  o r  s e t t l e  t h e  
g r i e v a n c e .  

8.12 The A r b i t r a t i o n  Board s h a l l  n o t  be a u t h o r i z e d  to  make any 
d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  o f  t h i s  Agreement, n o r  
t o  a l t e r ,  modify, add t o  or  amend any p a r t  o f  t h i s  Agreement. 

8.13 No matter may be s u b m i t t e d  t o  a r b i t r a t i o n  w h i c h  h a s  n o t  
been p r o p e r l y  c a r r i e d  th rough  a l l  r e q u i s i t e  s t e p s  of t h e  Gr iev-  
a n c e  Procedure. 
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'8.14 The p r o c e e d i n g s  of t h e  A r b i t r a t i o n  Board w i l l  be e x p e d i t e d  
by t h e  par t ies  hereto and t h e  d e c i s i o n  of t h e  m a j o r i t y ,  and 
where t h e r e  is no m a j o r i t y ,  t h e  d e c i s i o n  of  t h e  Chairman, w i l l  
be f i n a l  and b i n d i n g  upon t h e  p a r t i e s  h e r e t o  and t h e  employee or 
employees concerned . 
8.15 Each of t h e  p a r t i e s  hereto w i l l  bear t h e  expense  of t h e  
nominee a p p o i n t e d  by it and t h e  p a r t i e s  w i l l  share  e q u a l l y  t h e  
fees and expenses ,  i f  any,  of t h e  Chairman of t h e  A r b i t r a t i o n  
Board . 
8.16 S a t u r d a y s ,  Sundays and Hol idays  are n o t  t o  be counted  i n  
t h e  t i m e  l i m i t s  a s  s e t  o u t  i n  t h i s  A r t i c l e .  

8.17 Wherever A r b i t r a t i o n  Board is referred t o  i n  t h e  Agree- 
ment,  t h e  p a r t i e s  h e r e t o  may m u t u a l l y  a g r e e  i n  w r i t i n g ,  t o  sub- 
s t i t u t e  a s i n g l e  a r b i t r a t o r  f o r  t h e  Arb i t ra t ion  Board a t  t h e  
t i m e  o f  reference to  a r b i t r a t i o n  and t h e  other p r o v i s i o n s  refer- 
r i n g  t o  A r b i t r a t i o n  Board s h a l l  a p p r o p r i a t e l y  app ly .  

ARTICLE 9 - SENIORITY 
9.01 P r o b a t i o n a r y  Per iod 

A new employee w i l l  be  c o n s i d e r e d  o n  p r o b a t i o n  u n t i l  he h a s  
completed f o r t y - f i v e  d a y s  of work w i t h i n  any twe lve  c a l e n d a r  
months. Upon comple t ion  o f  t h e  p r o b a t i o n a r y  p e r i o d  h e  s h a l l  be 
c r e d i t e d  w i t h  s e n i o r i t y  equal to  f o r t y - f i v e  working days .  W i t h  
t h e  w r i t t e n  c o n s e n t  of t h e  H o s p i t a l ,  t h e  p r o b a t i o n a r y  employee, 
and t h e  P r e s i d e n t  of t h e  Local Union or d e s i g n a t e ,  s u c h  proba-  
t i o n a r y  p e r i o d  may b e  extended.  Any e x t e n s i o n  a g r e e d  to  w i l l  be 
i n  w r i t i n g  and w i l l  s p e c i f y  t h e  l e n g t h  of  t h e  e x t e n s i o n .  The 
release or d i s c h a r g e  of an  employee d u r i n g  t h e  p r o b a t i o n a r y  
p e r i o d  s h a l l  n o t  be t h e  subject  of a g r i e v a n c e  or a r b i t r a t i o n  
and is a t  t h e  sole d i s c r e t i o n  of t h e  H o s p i t a l .  

9.02 D e f i n i t i o n  of S e n i o r i t y  

F u l l - t i m e  employees w i l l  accumulate s e n i o r i t y  on t h e  ba s i s  
of t h e i r  c o n t i n u o u s  s e r v i c e  i n  t h e  b a r g a i n i n g  u n i t  from t h e  l a s t  
da t e  of h i r e ,  e x c e p t  a s  o t h e r w i s e  p rov ided  h e r e i n .  

S e n i o r i t y  w i l l  o p e r a t e  on a b a r g a i n i n g  u n i t  wide b a s i s .  

Notwi ths tand ing  t h e  above, employees h i r e d  p r i o r  t o  October 
10, 1986 w i l l  be  c r e d i t e d  w i t h  t h e  s e n i o r i t y  t h e y  h e l d  under  t h e  
Agreement e x p i r i n g  November 15,  1985 and w i l l  t he reaf te r  accumu- 
l a t e  s e n i o r i t y  i n  accordance  w i t h  t h i s  A r t i c l e .  

9.03 T r a n s f e r  of S e r v i c e  and S e n i o r i t y  

E f f e c t i v e  October  10, 1986, and for employees who t r a n s f e r  
subsequen t  t o  October 10,  1986, an  employee whose s t a t u s  is 
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'changed from full-time to part-time shall receive credit for 
his/her full service and seniority. An employee whose status is 
changed from part-time to full-time shall recieve credit for 
seniority and service on the basis of one ( 1 )  year equals 1725 
hours worked, and will be enrolled in the employee benefit plans 
subject to meeting any waiting period or other requirements of 
those plans. 

Employees hired prior to October 10, 1986 will be credited 
with the service and seniority they held under the Collective 
Agreement expiring November 15, 1985.  

9.04 Loss of Senioritiy 

An employee shall lose all seniority and shall be deemed 
terminated if: 

(a) employee quits; 

(b) employee is discharged and the discharge is not 
reversed through the grievance and arbitration proce- 
dure. 

(c) employee is absent from scheduled work for a period of 
three ( 3 )  or more consecutive working days without 
notifying the Hospital of such absence and providing a 
reason satisfactory to the Hospital. 

(d) employee fails to return to work upon the expiration 
of a leave of absence or utilizes a leave of absence 
for a purpose other than that for which it was 
granted: 

(e) employee has been laid off for eighteen ( 1 8 )  months; 

(f) employee fails upon being notified of a recall to 
signify his intention to return within five ( 5 )  
working days after he has received the notice of 
recall, and fails to report to work within ten ( 1 0 )  
working days after he has received the notice of 
recall 

(9) employee is absent due to illness or disability which 
absence continues for eighteen ( 1 8 )  months. 

9.05 Effect of Absence 

(a) It is understood during an approved unpaid absence not 
exceeding thirty ( 3 0 )  continuous days or any approved 
absence paid by the Hospital, both seniority and ser- 
vice will accrue. 

(b) During an unpaid absence exceeding thirty (30) contin- 
uous calendar days, credit for service for purposes of 
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s a l a r y  inc rement ,  v a c a t i o n ,  s i c k  l e a v e ,  or any o t h e r  
b e n e f i t s  under  any p r o v i s i o n s  of t h e  C o l l e c t i v e  Agree- 
ment or  e l s e w h e r e ,  s h a l l  be suspended ,  t h e  b e n e f i t s  
concerned a p p r o p r i a t e l y  reduced on a pro r a t a  b a s i s  
and t h e  employee ' s  a n n i v e r s a r y  d a t e  a d j u s t e d  accord- 
i n g l y .  In a d d i t i o n ,  t h e  employee w i l l  become respon-  
s i b l e  f o r  f u l l  payment of s u b s i d i z e d  employee b e n e f i t s  
i n  which he/she  is p a r t i c i p a t i n g  f o r  t h e  period of  t h e  
absence ,  except t h a t  t h e  H o s p i t a l  w i l l  c o n t i n u e  t o  pay 
i t s  s h a r e  o f  t h e  premiums f o r  up t o  e i g h t e e n  (18)  
months w h i l e  an employee is i n  r e c e i p t  of  W.C.R. bene- 
f i t s .  

( c )  It is f u r t h e r  unders tood t h a t  d u r i n g  s u c h  unpaid  
a b s e n c e ,  c r e d i t  f o r  s e n i o r i t y  for p u r p o s e s  of promo- 
t i o n ,  demotion,  t r a n s f e r  o r  l ay- of f  s h a l l  be suspended 
and n o t  accrue d u r i n g  t h e  p e r i o d  of  absence .  Notwith-  
s t a n d i n g  t h i s  p r o v i s i o n  s e n i o r i t y  s h a l l  accrue d u r i n g  
m a t e r n i t y  l e a v e ,  o r  f o r  a p e r i o d  o f  e i g h t e e n  ( 1 8 )  
months i f  an  employee ' s  absence  is due  to  a d i s a b i l i t y  
r e s u l t i n g  i n  W.C.B.  b e n e f i t s ,  of f o r  a p e r i o d  of  
n i n e t y  ( 9 0 )  days  i f  an  employee ' s  unpaid absence  is  
due  t o  an  a d o p t i o n  l e a v e  or an  i l l nes s .  

9.06 T h e  Hospital w i l l  m a i n t a i n  a s e n i o r i t y  l i s t  showing t h e  
names and Social Insurance  Number and t h e  d a t e  each employee ' s  
s e n i o r i t y  commenced. Such s e n i o r i t y  l i s t  w i l l  be b rough t  up to  
d a t e  e v e r y  s i x  ( 6 )  months, and a copy s h a l l  be p o s t e d  f o r  t h e  
i n f o r m a t i o n  of  employees and a copy w i l l  be f u r n i s h e d  t o  t h e  
Union . 
ARTICLE 10 - LAYOFF AND RECALL 

10.01 The H o s p i t a l  s h a l l  g i v e  each employee i n  t h e  b a r g a i n i n g  
u n i t  who h a s  acquired s e n i o r i t y  and who is t o  be l a i d  off  f o r  a 
p e r i o d  of more t h a n  e i g h t  ( 8 )  weeks ,  no t i ce  i n  w r i t i n g  of h i s  
l ay- of f  i n  accordance  w i t h  t h e  f o l l o w i n g  s c h e d u l e  : 

U p  t o  2 y e a r s '  s e r v i c e  - One week 's  n o t i c e  

2 y e a r s  or more b u t  less t h a n  5 y e a r ' s  s e r v i c e  - Two weeks' 
not ice 

5 y e a r s  or more b u t  less t h a n  10  y e a r s '  s e r v i c e  - Four  
weeks '  n o t i c e  

1 0  y e a r s  or more s e r v i c e  - E i g h t  weeks' n o t i c e .  

Such n o t i c e  w i l l  be handed t o  t h e  employee and a s i g n e d  
acknowledgement r e q u e s t e d  i f  t h e  employee is a t  work a t  t h e  t i m e  
t h e  n o t i c e  is r e a d y  for  d e l i v e r y .  I n  t h e  a l t e r n a t i v e ,  it s h a l l  
b e  mai led  by r e g i s t e r e d  m a i l .  An employee on  l a y o f f  and 
r e c a l l e d  t o  a temporary  p o s i t i o n  s h a l l  n o t  be e n t i t l e d  t o  
f u r t h e r  n o t i c e  o f  l a y o f f .  
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In the event of a proposed layoff of more than eight (8) e 
weeks' duration, the Hospital will: 

I - 13 - 

(a) Provide the Union with no less than thirty (30) calen- 
dar days notice of such layoff, and 

(b) meet with the Union through the Labour Management Com- 
mittee to review the following: 

(i) the reason causing the layoff 

(ii) the service the Hospital will undertake after 
the layoff 

(iii) the method of implementation including the 
areas of cut-back and employees to be laid off. 

In the event of a substantial bed cut-back or cut-back in 
service, the Hospital will provide the Union with reasonable 
notice. If requested, the Hospital will meet with the Union 
through the Labour Management Committee to review the reasons 
and expected duration of the bed cut-back or cut-back in ser- 
vice, any realignment of service or staff and its effect on 
employees in the bargaining unit. 

10.02 In all other cases of lay-off, the Hospital shall give 
each employee in the bargaining unit who has acquired seniority 
one week's notice, provided however, such notice shall not be 
required if the lay-off occurs because of emergencies (for 
example fire, act of God, power failure or equipment breakdown). 

10.03 In the event of lay-off, the Hospital shall lay of f  
employees in the reverse order of their seniority within their 
classification; providing that there remain on the job employees 
who then have the ability to perform the work. 

10 .04  An employee who is subject to lay-off shall have the 
right to either: 

(a) Accept the lay-off or; 

(b) Displace an employee who has lesser bargaining unit 
seniority and who is the least senior employee in a 
lower or identical paying classification in the bar- 
gaining unit if the employee originally subject to 
lay-off can perform the duties of the lower or iden- 
tical classification without training other than 
orientation. Such employee so displaced shall be laid 
off subject to his or her rights under this section. 

The decision of the employee to choose (a) or (b) above 
shall be given in writing to the designated Hospital representa- 
tive within five (5) working days (excluding Saturday, Sunday 



a n d  Hol idays )  f o l l o w i n g  t h e  n o t i f i c a t i o n  of l a y o f f  . Employees 
f a i l i n g  to  do so w i l l  be  deemed t o  have accep ted  t h e  l a y o f f .  

10.05 An employee s h a l l  have o p p o r t u n i t y  o f  r eca l l  from a l a y-  
o f f  t o  a n  a v a i l a b l e  o p e n i n g ,  i n  o r d e r  of s e n i o r i t y  p rov ided  h e  
has  t h e  a b i l i t y  t o  perform t h e  work, b e f o r e  such opening is 
f i l l e d  on a r e g u l a r  b a s i s  under  a j o b  p o s t i n g  p rocedure .  The 
p o s t i n g  p r o c e d u r e  i n  t h e  C o l l e c t i v e  Agreement s h a l l  n o t  a p p l y  
u n t i l  t h e  r eca l l  p r o c e s s  h a s  been comple ted .  

Employees on l a y o f f  s h a l l  be g i v e n  p r e f e r e n c e  f o r  temporary  
v a c a n c i e s  which  are expec ted  t o  exceed t e n  (10)  work ing  days.  
An employee who has  been recalled t o  s u c h  temporary vacancy 
s h a l l  n o t  be  r e q u i r e d  t o  a c c e p t  such  r e c a l l  and may i n s t e a d  
remain on l a y o f f .  

10.06 I n  d e t e r m i n i n g  t h e  a b i l i t y  of an  employee t o  perform t h e  
work f o r  t h e  p u r p o s e s  of Paragraphs  - 0 3 ,  . 0 4 ,  and -05 above, t h e  
Employer s h a l l  n o t  ac t  i n  an  a r b i t r a r y  o r  u n f a i r  manner. 

10.07 An employee r e c a l l e d  to  work i n  a d i f f e r e n t  c l a s s i f i c a -  
t i o n  from which he  was l a i d  o f f  s h a l l  have t h e  p r i v i l e g e  o f  
r e t u r n i n g  to  t h e  p o s i t i o n  he  h e l d  p r i o r  t o  t h e  l ay- of f  s h o u l d  it 
become v a c a n t  w i t h i n  s i x  ( 6 )  months  o f  b e i n g  recalled.  

10.08 N o  new employees s h a l l  be h i r e d  u n t i l  a l l  those l a i d  o f f  
have been g i v e n  an  o p p o r t u n i t y  t o  r e t u r n  to  work and have f a i l e d  
t o  n o t i f y  t h e  H o s p i t a l  of  t h e i r  i n t e n t i o n  t o  d o  so, i n  accord-  
ance w i t h  -09 below, or have been found unab le  to  pe r fo rm t h e  
work a v a i l a b l e .  

10.09 It is t h e  sole r e s p o n s i b i l i t y  o f  t h e  employee who h a s  
been l a i d  off  t o  n o t i f y  t h e  H o s p i t a l  o f  h i s  i n t e n t i o n  t o  r e t u r n  
to  work w i t h i n  f i v e  ( 5 )  working d a y s  ( e x c l u s i v e  of S a t u r d a y s ,  
Sundays and p a i d  Hol idays )  a f t e r  be ing  n o t i f i e d  to  do so by 
r e g i s t e r e d  m a i l ,  a d d r e s s e d  to  t h e  l a s t  a d d r e s s  on r e c o r d  w i t h  
t h e  H o s p i t a l  (which n o t i f i c a t i o n  s h a l l  be deemed to  have been 
r e c e i v e d  on t h e  second day  f o l l o w i n g  t h e  d a t e  of m a i l i n g )  and t o  
r e t u r n  t o  work w i t h i n  t e n  ( 1 0 )  working d a y s  a f t e r  be ing  
n o t i f i e d .  The n o t i f i c a t i o n  s h a l l  s t a t e  t h e  j ob  to  w h i c h  t h e  
employee is e l i g i b l e  t o  be  recalled and t h e  da te  and t i m e  a t  
wh ich  t h e  employee s h a l l  r e p o r t  for  work. The employee is 
s o l e l y  r e s p o n s i b l e  fo r  h i s  p r o p e r  a d d r e s s  be ing  on  r e c o r d  w i t h  
t h e  H o s p i t a l .  

10.10 Where t h e  employee f a i l s  t o  n o t i f y  t h e  H o s p i t a l  of  h i s  
i n t e n t i o n  to  r e t u r n  t o  work i n  accordance  w i t h  t h e  p r o v i s i o n s  of 
Paragraph -09, he  s h a l l  lose a l l  s e n i o r i t y  and be  deemed t o  have 
q u i t  t h e  employ of  t h e  H o s p i t a l .  

10.11 I n  t h e  e v e n t  t h a t  a l ay- of f  commenced on t h e  day immedi- 
a t e l y  f o l l o w i n g  a p a i d  h o l i d a y ,  an  employee o t h e r w i s e  q u a l i f i e d  
for  h o l i d a y  pay s h a l l  n o t  be  d i s e n t i t l e d  there to  s o l e l y  because 
o f  t h e  day on w h i c h  t h e  l ay- of f  commenced. 
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()10.12 A l a i d  o f f  employee s h a l l  r e t a i n  t h e  r i g h t s  of  recal l  f o r  
a p e r i o d  e i g h t e e n  ( 1 8 )  months from t h e  da te  of l a y- o f f .  

10.13 No f u l l - t i m e  employee w i t h i n  t h e  b a r g a i n i n g  u n i t  s h a l l  be 
l a i d  off by reason of h i s / h e r  d u t i e s  be ing  a s s i g n e d  to  one or 
more p a r t- t i m e  employees. 

10.14 Any agreement  r eached  between t h e  H o s p i t a l  and t h e  Union 
concern ing  t h e  method o f  implementing l a y o f f s  w i l l  take prece-  
dence  o v e r  o t h e r  terms o f  l a y o f f  i n  t h i s  Agreement. 

ARTICLE 11 - JOB POSTING 
11.01 Where a permanent vacany occurs i n  a c l a s s i f i c a t i o n  
w i t h i n  t h e  b a r g a i n i n g  u n i t  or a new p o s i t i o n  w i t h i n  t h e  ba rga in-  
i n g  u n i t  is e s t a b l i s h e d  by t h e  H o s p i t a l ,  such vacancy s h a l l  be 
p o s t e d  by t h e  H o s p i t a l  for a p e r i o d  of  f i v e  ( 5 )  d a y s  e x c l u d i n g  
S a t u r d a y ,  Sunday and h o l i d a y s .  The p o s t i n g  s h a l l  s t i p u l a t e  t h e  
q u a l i f i c a t i o n s ,  c l a s s i f i c a t i o n ,  ra te  of pay,  depar tment  and 
s h i f t  and a copy s h a l l  be  p rov ided  t o  t h e  Chie f  Steward. A l l  
a p p l i c a t i o n s  are  t o  be made i n  w r i t i n g  w i t h i n  t h e  p o s t i n g  
p e r i o d  . 
11.02 Vacancies created by t h e  f i l l i n g  o f  a p o s t e d  vacancy need 
n o t  be p o s t e d ,  however, c o n s i d e r a t i o n  f o r  such subsequen t  vacan- 
cies w i l l  be g i v e n  t o  employees i n  t h i s  b a r g a i n i n g  u n i t  who have 
a r e q u e s t  f o r  t r a n s f e r  on f i l e .  Such requests w i l l  be cons id-  
ered a s  a p p l i c a t i o n s  f o r  p o s t e d  v a c a n c i e s  as  w e l l  as  subsequen t  
v a c a n c i e s .  The maximum number of p o s i t i o n s  t o  which a n  employee 
may request a t r a n s f e r  a t  any one  t i m e  is f o u r  ( 4 ) .  R e q u e s t s  
for t r a n s f e r  s h a l l  become a c t i v e  upon receipt and m u s t  be 
renewed d u r i n g  t h e  month of January  of each y e a r  t o  r ema in  so. 

11.03 Ehployees s h a l l  be selected f o r  p o s i t i o n s  under  e i the r  
A r t i c l e  .01 or - 0 2  on t h e  bas is  of t h e i r  a b i l i t y ,  e x p e r i e n c e  and 
q u a l i f i c a t i o n s .  Where t h e s e  factors  are r e l a t i v e l y  equal 
amongst t h e  employees c o n s i d e r e d ,  s e n i o r i t y  s h a l l  govern  provid-  
ing  t h e  s u c c e s s f u l  a p p l i c a n t ,  i f  any,  is q u a l i f i e d  to  perform 
t h e  a v a i l a b l e  work. The name of t h e  s u c c e s s f u l  a p p l i c a n t  w i l l  
be  p o s t e d  on t h e  b u l l e t i n  board and u n s u c c e s s f u l  a p p l i c a n t s  w i l l  
be n o t i f i e d  . 
11.04 Where there  are no s u c c e s s f u l  a p p l i c a n t s  from w i t h i n  t h i s  
b a r g a i n i n g  u n i t  f o r  p o s i t i o n s  r e f e r r e d  to  i n  Article - 0 1  and 
.02, employees i n  other S E I U  s e r v i c e  b a r g a i n i n g  u n i t s  a t  t h e  
H o s p i t a l  w i l l  be c o n s i d e r e d  fo r  such  p o s i t i o n s  p r i o r  t o  cons id-  
e r i n g  p e r s o n s  n o t  employed by t h e  H o s p i t a l .  The employees 
e l i g i b l e  f o r  c o n s i d e r a t i o n  s h a l l  be l i m i t e d  to  those employees 
who have a p p l i e d  fo r  t h e  p o s i t i o n  i n  accordance  w i t h  A r t i c l e  - 0 1  
and -02, and selection s h a l l  be made i n  accordance  w i t h  A r t i c l e  
- 0 3  above.  
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q 1 . 0 5  Vacanc ies  which are n o t  expec ted  to  exceed s i x  ( 6 )  months 
w i l l  n o t  b e  p o s t e d  and may be f i l l e d  a t  t h e  d i s c r e t i o n  o f  t h e  
H o s p i t a l .  I n  f i l l i n g  such v a c a n c i e s  c o n s i d e r a t i o n  s h a l l  be 
g i v e n  t o  p a r t- t i m e  employees i n  SEIU s e r v i c e  b a r g a i n i n g  u n i t s  
who have recorded  t h e i r  i n t e r e s t  i n  accordance  w i t h  . 02 above,  
p r i o r  t o  c o n s i d e r i n g  p e r s o n s  n o t  employed by t h e  H o s p i t a l .  In  
c o n s i d e r i n g  such p a r t - t i m e  employees t h e  c r i t e r i a  f o r  s e l e c t i o n  
i n  -03 s h a l l  app ly .  Part- time employees selected t o  f i l l  a 
vacancy under  t h i s  Article w i l l  c o n t i n u e  to  m a i n t a i n  t h e i r  
p a r t- t i m e  s t a t u s  and upon comple t ion  o f  t h e  ass ignment  t h e  
employee w i l l  r e t u r n  to  h i s  former  p o s i t i o n .  

11.06 The H o s p i t a l  s h a l l  have t h e  r i g h t  t o  f i l l  any vacancy on 
a n  i n t e r i m  b a s i s  u n t i l  t h e  p o s t i n g  p r o c e d u r e  or  t h e  Request for  
T r a n s f e r  p rocedure  p rov ided  h e r e i n  h a s  been complied w i t h ,  and 
a r rangements  have been made to  a s s i g n  t h e  employee s e l e c t e d  to  
f i l l  t h e  vacancy t o  t h e  j o b .  N o  g r i e v a n c e  may be  f i l e d  concern-  
ing  such  temporary  ar rangements .  

11.07 The s u c c e s s f u l  a p p l i c a n t  w i l l  be  p l a c e d  i n  t h e  vacancy 
for  a t r i a l  p e r i o d  n o t  exceed ing  f o r t y - f i v e  ( 4 5 )  working d a y s  
and i f  t h e  employee p r o v e s  s a t i s f a c t o r y ,  t h e n  he s h a l l  be  con- 
s i d e r e d  pe rmanen t ly  a s s i g n e d  to  t h e  vacancy.  I f  t h e  employee 
p r o v e s  u n s a t i s f a c t o r y  d u r i n g  t h a t  t i m e ,  o r  i f  t h e  employee f e e l s  
he i s  unab le  to  perform t h e  d u t i e s  of t h e  vacancy t o  wh ich  h e  is 
p o s t e d ,  t h e  employee w i l l  be  r e t u r n e d  t o  h i s  former  p o s i t i o n  a t  
h i s  former s a l a r y  r a t e  of pay,  as  w i l l  any other employee i n  t h e  
Barga in ing  U n i t  who w a s  promoted o r  t r a n s f e r r e d  by reason of 
such p l a c i n g .  Newly h i r e d  employees s h a l l  be t e r m i n a t e d  and 
s u c h  t e r m i n a t i o n  s h a l l  n o t  be s u b j e c t  t o  t h e  g r i e v a n c e  and a r b i -  
t r a t i o n  p r o c e d u r e .  

1 1  . 08 S u c c e s s f u l  a p p l i c a n t s  and newly h i r e d  employees w i l l  n o t  
b e  p e r m i t t e d  to  a p p l y  f o r  j o b  p o s t i n g s  or any subsequen t  vacan- 
cies for  a p e r i o d  of six ( 6 )  months, u n l e s s  otherwise m u t u a l l y  
a g r e e d .  

ARTICLE 12 - NO CONTRACTING OUT 

12.01 The H o s p i t a l  s h a l l  n o t  c o n t r a c t  o u t  any work u s u a l l y  per- 
formed by members of  t h e  b a r g a i n i n g  u n i t  i f ,  a s  a r e s u l t  of such  
c o n t r a c t i n g  o u t ,  a l a y o f f  of  any employees o ther  t h a n  casual 
p a r t- t i m e  employees r e s u l t s  from s u c h  c o n t r a c t i n g  o u t .  Contrac-  
t i n g  o u t  t o  an  employer  who is o r g a n i z e d  and who w i l l  employ t h e  
employees of  t h e  b a r g a i n i n g  u n i t  who would o t h e r w i s e  be l a i d  off 
w i t h i n  s im i l a r  terms and c o n d i t o n s  of employement is n o t  a 
b reach  of t h i s  p r o v i s i o n .  
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&TICLE 13 - WORK OF THE BARGAINING UNIT 

13.01 Work of t h e  B a r g a i n i n g  U n i t  

S u p e r v i s o r s  excluded from t h e  b a r g a i n i n g  u n i t  s h a l l  n o t  
pe r fo rm d u t i e s  normal ly  performed by employees i n  t h e  b a r g a i n i n g  
u n i t  which s h a l l  d i r e c t l y  cause or resu l t  i n  t h e  l a y- o f f ,  loss  
of s e n i o r i t y  or s e r v i c e  or r e d u c t i o n  i n  b e n e f i t s  to employees i n  
t h e  b a r g a i n i n g  u n i t .  

13.02 Employment Aqencies 

Prior t o  e n l i s t i n g  t h e  s e r v i c e s  of a n  employment agency,  
t h e  h o s p i t a l  w i l l  a t t e m p t  t o  c o n t a c t  part- time s t a f f  who would 
normal ly  pe r fo rm t h e  d u t i e s  i n  q u e s t i o n .  

13.03 V o l u n t e e r s  

( a )  The u s e  of v o l u n t e e r s  s h a l l  n o t  be  expanded beyond t h e  
e x t e n t  of e x i s t i n g  p r a c t i c e  a s  of J u n e  1, 1986. 

( b )  Where a H o s p i t a l  p l a n s  a d r i v e  t o  increase t h e  number 
o f  v o l u n t e e r s ,  t h e  Union must be g i v e n  a t  l e a s t  t h i r t y  
( 3 0 )  d a y s '  n o t i c e  of these p l a n s  and a s p e c i a l  meet ing  
of t h e  local  j o i n t  job s e c u r i t y  committee m u s t  be  con- 
vened a t  l e a s t  three ( 3 )  weeks prior t o  t h e  i n i t i a t i o n  
of s u c h  a d r i v e ,  

13 .04  R a t i o  o f  R . N . ' s  t o  R . N . A . ' s  

A t  t h e  t i m e  of c o n s i d e r i n g  w h e t h e r  o r  n o t  t o  a l t e r  t h e  
r a t i o  of R . N . ' s  t o  R . N . A . ' s  i n  any depar tment ,  t h e  Hospital  
agrees t o  c o n s u l t  w i t h  t h e  Union i n  advance o f  any d e c i s i o n  
be ing  made and ,  a g a i n  i n  advance of  any d e c i s i o n  be ing  made, t h e  
s e n i o r  a d m i n i s t r a t o r  of t h e  H o s p i t a l  a g r e e s  t o  meet w i t h  and t o  
e n t e r t a i n  submiss ion  from t h e  Union w i t h  respect t o  t h e  merits 
o f  m a i n t a i n i n g  t h e  e x i s t i n g  r a t io .  

ARTICLE 14 - TECHNOLOGICAL CHANGE 
14.01  Techno log ica l  Change means t h e  au tomat ion  of equipment ,  
or t h e  mechan iza t ion  or  a u t o m a t i o n  of o p e r a t i o n s ,  or t h e  
rep lacement  o f  e x i s t i n g  equipment  or machinery w i t h  new 
equ ipmen t  or machinery which r e su l t s  i n  t h e  d i s p l a c e m e n t  of  an  
employee from h i s / h e r  r e g u l a r  job. 

14.02  Where t h e  H o s p i t a l  h a s  d e c i d e d  t o  i n t r o d u c e  a t echno log-  
i c a l  change which w i l l  s i g n i f i c a n t l y  a l t e r  t h e  s t a t u s  of an  
employee w i t h i n  t h e  b a r g a i n i n g  u n i t  , t h e  Hospital u n d e r t a k e s  t o  
meet w i t h  t h e  Union to  c o n s i d e r  t h e  minimizing of a d v e r s e  
e f f e c t s  ( i f  any)  upon t h e  employees concerned.  
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q 4 . 0 3  Employees with one ( 1 )  or more years of continuous ser- 
vice who are subject to layoff under conditions referred to 
above, will be given notice of the impending change in employ- 
ment status at the earliest reasonable time in keeping with 
notification to the Union as set out above and the requirements 
of the applicable legislation. 

1 4 . 0 4  Employees who are pregnant shall not be required to oper- , 

ate VDTs. At their request, the Employer shall temporarily 
relocate such employee to other appropriate work without loss of 
employment benefits, but at the wage rate of the job in which 
the employee is relocated. The determination of the appropriate 
alternative work shall be at the discretion of the Employer and 
such discretion shall not be exercised in an arbitrary or dis- 
criminatory manner. If such work is not available or if the 
employee does not wish to accept the alternative work, the 
employee may be placed on unpaid leave of absence. 

14.05 Each employee required to use a VDT more than four ( 4 )  
hours per day, shall be given eye examinations at the beginning 
of employment or assignment to VDTs and every twelve ( 1 2 )  months 
thereafter. The eye examintions shall be paid for by the 
Hospital where not covered by OHIP. 

ARTICLE IS - LEAVES OF ABSENCE 

1 5 .0  1 Bereavement Leave 

An employee who notifies the Hospital as soon as possible 
following a bereavement shall be granted up to three ( 3 )  consec- 
utive days off, without loss of his regular pay for his 
scheduled hours from the date of death up to and including the 
date of the funeral, in order that the employee may make the 
arrangements for and/or attend the funeral of a member of his 
immediate family. "Immediate family" means: parent, brother, 
sister, spouse, son, daughter, son-in-law, daughter-in-law, 
mother- in- law, s is t er- in- 1 aw , 
grandparent, grandchild, guardian or step-parent. 

father- in- 1 aw , brother- i n- 1 aw , 

Where an employee is unable due to distance to travel to 
attend the funeral of a member of his immediate family as 
defined in the Collective Agreement he shall be entitled to 
leave for mourning on the day of the funeral without loss of 
regular straight time earnings to which he would otherwise have 
been entitled on that day. 

1 5 . 0 2  Education Leave I 
(a) If required by the Employer, an employee shall be 

entitled to leave of absence with pay and without loss 
of seniority and benefits to write examinations to up- 
grade his or her employment qualifications. 
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c 0 ( b )  A leave of absence, without pay, t o  take fur ther  edu- 
cation re la ted t o  the employee's work w i t h  the 
Hospital may be granted upon writ ten applicat ion by 
the employee t o  the administration of the Hospital. 
I t  is fur ther  understood and agreed tha t  the Employer 
w i l l ,  wherever i t s  operational requirements permit, 
endeavour t o  arrange t h e  s h i f t s  of employees attending 
courses o r  seminars t o  permit such attendance. 

( c )  Where employees are required by the Hospital t o  take 
courses t o  upgrade or  acquire new employment qua l i f i-  
cations,  t h e  Employer s h a l l  pay the f u l l  cos ts  associ- 
ated w i t h  the courses. 

15 .03  J u r y  and W i t n e s s  D u t y  

I f  an employee is required t o  serve a s  a juror i n  any court 
of law, or  is required t o  attend as  a witness i n  a court pro- 
ceeding i n  which  the Crown is a party,  o r  is required by sub-  
poena t o  attend a court of law or  coroner's inquest i n  connec- 
t ion w i t h  a case a r i s ing  from the employee's du t i e s  a t  the 
Hospital, the employee sha l l  not lose regular pay because of 
such attendance provided tha t  the employee: 

( a)  n o t i f i e s  the Hospital immediately on the employee's 
no t i f ica t ion  tha t  he w i l l  be required t o  attend a t  
court: 

( b )  presents proof of service requiring the employee's 
attendance: 

( c )  deposits  w i t h  the Hospital the f u l l  amount of compen- 
sa t ion  received excluding mileage, t rave l l ing  and meal 
allowances and an o f f i c i a l  receipt  thereof. 

I n  addition t o  t h e  foregoing, where an employee is required 
by subpoena t o  attend a court of law or  coroner's inquest i n  
connection w i t h  a case a r i s ing  from the employee's du t ies  a t  the 
Hospital on h i s  reguarly scheduled day o f f ,  the Hospital w i l l  
attempt t o  reschedule the employee's regular day o f f ,  it  being 
understood tha t  any rescheduling sha l l  not r e su l t  i n  the payment 
of any premium pay. Where the Hospital is unable t o  reschedule 
the employee and, a s  a r e s u l t ,  he is required t o  attend on a 
regular day o f f ,  he sha l l  be paid f o r  a l l  hours actual ly  spent 
a t  such hearing a t  the r a t e  of time and one-half h i s  regular 
s t r a i g h t  time hourly r a t e  subject t o  ( a )  ( b )  and ( c )  above. 

15.04 Maternity Leave 

An employee who is pregnant and who has been employed for  
a t  l e a s t  ten ( 1 0 )  months immediately preceding the expected date  
of b i r t h  sha l l  be e n t i t l e d ,  upon her writ ten applicat ion there- 
fore ,  t o  a leave of seventeen ( 1 7 )  weeks from her employment or  
such shor ter  leave of absence as  the employee may request com- 
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a e n c i n g  d u r i n g  t h e  p e r i o d  of e l e v e n  ( 1  1 ) weeks immedia te ly  pre-  
c e d i n g  t h e  e s t i m a t e d  day o f  h e r  d e l i v e r y .  

E f f e c t i v e  on c o n f i r m a t i o n  by t h e  Unemployment Insurance  
Commission of  t h e  a p p r o p r i a t e n e s s  of t h e  H o s p i t a l ' s  Supplementa l  
Unemployment B e n e f i t  (SUB) p l a n ,  and r e t r o a c t i v e  t o  November 15,  
1984, a n  employee on l e a v e  a s  set o u t  above who is i n  r e c e i p t  of 
Unemployment Insurance  pregnancy b e n e f i t s  p u r s u a n t  t o  S e c t i o n  30 
of t h e  Unemployment I n s u r a n c e  A c t ,  1971, s h a l l  be  paid a supple-  
menta l  unemployment b e n e f i t .  T h a t  b e n e f i t  w i l l  be e q u i v a l e n t  to  
t h e  d i f f e r e n c e  between s e v e n t y- f i v e  p e r c e n t  ( 7 5 % )  of h e r  r e g u l a r  
weekly e a r n i n g s  and t h e  sum of h e r  weekly Unemployment Insurance  
b e n e f i t s  and any o t h e r  e a r n i n g s .  Such payment s h a l l  commence 
f o l l o w i n g  comple t ion  o f  t h e  t w o  week unemployment i n s u r a n c e  
w a i t i n g  p e r i o d ,  and receipt by t h e  Hospital  of t h e  employee ' s  
Unemployment Insurance  c h e q u e  s t u b  as p roof  t h a t  s h e  is i n  
receipt of Unemployment I n s u r a n c e  pregnancy b e n e f i t s ,  and s h a l l  
c o n t i n u e  w h i l e  t h e  employee is i n  r e c e i p t  o f  such  b e n e f i t s  f o r  a 
maximum p e r i o d  of f i f t e e n  ( 1 5 )  weeks. The employee ' s  r e g u l a r  
weekly e a r n i n g s  s h a l l  be  de te rmined  by m u l t i p l y i n g  h e r  r e g u l a r  
h o u r l y  r a t e  on h e r  l a s t  day worked p r i o r  t o  t h e  commencement of 
t h e  l e a v e  t i m e s  h e r  normal weekly hours .  

Where t h e  ac tual  d a t e  of h e r  d e l i v e r y  is l a t e r  t h a n  t h e  
estimated day  of h e r  d e l i v e r y ,  t h e  l e a v e  of absence  s h a l l  n o t  
end before t h e  e x p i r a t i o n  o f  s i x  (6) weeks f o l l o w i n g  t h e  ac tual  
date  of h e r  d e l i v e r y .  

The employee s h a l l  g i v e  h e r  Employer f o u r  ( 4 )  weeks not ice  
i n  w r i t i n g  p r i o r  t o  t h e  day upon which s h e  i n t e n d s  t o  commence 
h e r  l e a v e  of absence  and s h a l l  f u r n i s h  h e r  Employer w i t h  t h e  
ce r t i f i ca te  of a l e g a l l y  q u a l i f i e d  medical p r a c t i t i o n e r  s t a t i n g  
t h a t  s h e  is p r e g n a n t  and g i v i n g  t h e  estimated day upon which 
d e l i v e r y  w i l l  occur i n  h i s  o p i n i o n .  

An employee may, i f  s h e  d e s i r e s  t o  r e t u r n  t o  work, s h o r t e n  
t h e  d u r a t i o n  of t h e  l e a v e  of absence  r eques t ed  upon g i v i n g  h e r  
m p l o y e r  t h r e e  ( 3 )  weeks n o t i c e  of h e r  i n t e n t i o n  to  d o  so and 
f u r n i s h i n g  h e r  Employer w i t h  t h e  ce r t i f i ca te  of  a l e g a l l y  q u a l i -  
f i e d  medica l  p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  is a b l e  to  resume h e r  
work . 

The Employer may require t h e  employee t o  beg in  t h e  l e a v e  of  
absence  a t  such  time as i n  i ts o p i n i o n  t h e  d u t i e s  of h e r  p o s i-  
t i o n  cannot r e a s o n a b l y  be performed by a p r e g n a n t  woman or t h e  
performance  of h e r  work is m a t e r i a l l y  a f f e c t e d  by t h e  pregnancy.  

The employee s h a l l ,  i f  r e q u e s t e d  by t h e  & p l o y e r ,  f u r n i s h  
medical proof  of h e r  f i t n e s s  to  r e s u m e  h e r  employment f o l l o w i n g  
t h e  l e a v e  o f  absence .  

C r e d i t s  f o r  s e r v i c e ,  f o r  t h e  purpose  o f  s a l a r y  inc rements ,  
for v a c a t i o n s ,  s i c k  l e a v e  o r  o t h e r  b e n e f i t s  under  t h e  p r o v i s i o n s  
of t h e  c o l l e c t i v e  agreement  or e l sewhere  s h a l l  be r e t a i n e d  up to  
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*he commencement of t h e  l e a v e  of absence  b u t  s h a l l  n o t  be  accum- 
u l a t e d  d u r i n g  such l e a v e  e x c e p t  t h a t  i n  t h e  case o f  an  employee 
who h a s  worked t e n  ( 1 0 )  o r  more d a y s  d u r i n g  t h e  c a l e n d a r  month, 
such  c r e d i t s  s h a l l  c o n t i n u e  to  accumula te  to  t h e  end o f  t h a t  
c a l e n d a r  month. 

C r e d i t s  f o r  c o m p e t i t i v e  s e n i o r i t y  ( as d i s t i n g u i s h e d  from 
b e n e f i t  s e n i o r i t y )  s h a l l  accumulate d u r i n g  t h e  p e r i o d  of t h e  
l e a v e ,  

N o  c o n t r i b u t i o n s  for  any employee b e n e f i t s  p rov ided  under 
t h e  c o l l e c t i v e  agreement  w i l l  b e  made by t h e  Hospital d u r i n g  any 
such l e a v e  of absence .  S u b j e c t  t o  t h e  p r o v i s i o n s  of t h e  master 
p o l i c i e s  govern ing  such p l a n s ,  employees d e s i r i n g  t o  m a i n t a i n  
such p r o t e c t i o n  th rough  t h e  Employer s h a l l  be  e n t i t l e d  t o  remit 
to  t h e  Rnployer s u c h  f u l l  premiums a s  f a l l  d u e  d u r i n g  t h e  l e a v e  
so as  to  i n s u r e  con t inued  coverage .  

N o  l e a v e  g r a n t e d  under t h e  p r o v i s i o n s  of t h i s  Art ic le  w i l l  
be c o n s i d e r e d  s i c k  l e a v e  and s i c k  l e a v e  c r e d i t s  may n o t  be used.  

An employee i n t e n d i n g  to  resume employment w i t h  t h e  
Employer is r e q u i r e d  to  a d v i s e  t h e  Employer i n  w r i t i n g  f o u r  ( 4 )  
weeks p r i o r  t o  t h e  e x p i r y  of t h e  l e a v e  of absence  for  preg-  
nancy. Upon h e r  r e t u r n  t o  work f o l l o w i n g  such l e a v e ,  t h e  
employee w i l l  be r e t u r n e d  to  h e r  former  p o s i t i o n  or to  work of a 
comparable n a t u r e  a t  t h e  same inc rement  l e v e l  of pay as s h e  
r e c e i v e d  p r i o r  t o  t h e  commencement of t h e  l e a v e  i n  accordance  
w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement r e l a t i n g  to  s e n i o r i t y ,  
p rov ided  t h a t  where o p e r a t i o n s  which were suspended or d i scon-  
t i n u e d  by t h e  Employer d u r i n g  such l e a v e  of  absence  have n o t  
been resumed by t h e  Jhp loyer  p r i o r  t o  t h e  e x p i r y  thereof, t h e  
Employer s h a l l ,  upon resumpt ion  of  s u c h  o p e r a t i o n s ,  r e t u r n  t h e  
employee to  work as above p rov ided  i n  t h i s  Paragraph - 1 0  h e r e o f .  

The l e a v e  o f  absence  p rov ided  f o r  under  t h i s  Article s h a l l  
be e x t e n d e d ,  upon a p p l i c a t i o n  i n  w r i t i n g  t o  t h e  Employer a t  
l eas t  t w o  ( 2 )  weeks p r i o r  t o  t h e  e x p i r y  of t h e  l e a v e ,  f o r  a 
p e r i o d  up to  s i x  ( 6 )  months f o l l o w i n g  t h e  d a t e  t h e  l e a v e  com- 
menced , 

15.05 Adopt ion  Leave 

Where a n  employee, w i t h  a t  leas t  t e n  ( 1 0 )  months of c o n t i n-  
u o u s  s e r v i c e  q u a l i f i e s  t o  adop t  a c h i l d ,  such employee w i l l  be 
e n t i t l e d  t o  a l e a v e  of abence w i t h o u t  pay f o r  a p e r i o d  of up t o  
s e v e n t e e n  ( 1 7 )  weeks d u r a t i o n  o r  s u c h  g r e a t e r  t i m e  a s  may be  
r e q u i r e d  by t h e  a d o p t i o n  agency concerned u p  t o  a maximum aggre-  
ga te  of s i x  ( 6 )  months. Such employee s h a l l  a d v i s e  t h e  H o s p i t a l  
as  f a r  i n  advance as  possible of hav ing  q u a l i f i e d  to  a d o p t  a 
c h i l d ,  and s h a l l  r e q u e s t  t h e  l e a v e  of absence i n  w r i t i n g  upon 
r e c e i p t  of c o n f i r m a t i o n  of t h e  pending adop t ion .  
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@ It is unders tood t h a t  d u r i n g  any s u c h  l e a v e ,  c r e d i t  f o r  
s e r v i c e  f o r  t h e  p u r p o s e s  of s a l a r y  inc rement ,  v a c a t i o n s ,  s i c k  
l e a v e  or  any o t h e r  b e n e f i t s  under  any p r o v i s i o n s  of  t h e  Collec- 
t i v e  Agreement o r  elsewhere s h a l l  b e  suspended d u r i n g  such l e a v e  
and t h e  employee' s a n n i v e r s a r y  d a t e  a d j  us ted  a c c o r d i n g l y .  I n  
a d d i t i o n ,  t h e  employee w i l l  become r e s p o n s i b l e  f o r  f u l l  payment 
of s u b s i d i z e d  employee b e n e f i t s  i n  which he  or s h e  is p a r t i c i p a -  
t i n g  f o r  t h e  p e r i o d  o f  t h e  absence.  C r e d i t  f o r  s e n i o r i t y  d u r i n g  
such l e a v e  s h a l l  accrue for  a p e r i o d  of n i n e t y  ( 9 0 )  days .  

An employee r e t u r n i n g  from a d o p t i o n  l e a v e  s h a l l  be r e i n-  
s t a t e d  i n  h e r  o r  h i s  former p o s i t i o n  h e l d  a t  t h e  t i m e  of com- 
mencing such  l e a v e ,  or  a comparable p o s i t i o n  i f  t h e  o r i g i n a l  
p o s i t i o n  is n o t  a v a i l a b l e .  

15.06 F u l l- t i m e  Union O f f i c e  

Upon a p p l i c a t i o n  by t h e  Union, i n  w r i t i n g ,  t h e  H o s p i t a l  
w i l l  g i v e  r e a s o n a b l e  c o n s i d e r a t i o n  t o  a request for l e a v e  of 
absence ,  w i t h o u t  pay,  t o  an employee e l e c t e d  o r  a p p o i n t e d  to  
f u l l- t i m e  Union o f f i c e .  I t  is unders tood t h a t  n o t  more t h a n  one  
( 1 )  employee i n  t h e  b a r g a i n i n g  u n i t  may be on such  l e a v e  a t  t h e  
same t i m e .  Such  l e a v e ,  i f  g r a n t e d ,  s h a l l  be for a p e r i o d  of one 
( 1 )  c a l e n d a r  y e a r  f r o m  t h e  date  of appointment  u n l e s s  extended 
for  a f u r t h e r  s p e c i f i c  p e r i o d  by agreement  of  t h e  par t ies .  Sen- 
i o r i t y  and s e r v i c e  s h a l l  accumulate d u r i n g  such  l e a v e  to  t h e  
maximum p r o v i d e d ,  i f  any,  under  t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  
Agreement. It w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  employee 
€or f u l l  payment of any a p p l i c a b l e  b e n e f i t s  i n  which t h e  
employee is p a r t i c i p a t i n g  d u r i n g  s u c h  l e a v e  of absence. 

15-07 Union Leave 

The H o s p i t a l  s h a l l  g r a n t  l e a v e  of absence w i t h o u t  pay 
t o  employees t o  a t t e n d  Union c o n v e n t i o n s ,  s e m i n a r s ,  
e d u c a t i o n  classes or o the r  Union b u s i n e s s  p rov ided  
t h a t  such l e a v e  w i l l  n o t  i n t e r f e r e  w i t h  t h e  e f f i c i e n t  
o p e r a t i o n  of t h e  H o s p i t a l .  

In  r e q u e s t i n g  s u c h  l e a v e  of absence  f o r  a n  employee or 
employees, t h e  union m u s t  g i v e  a t  leas t  twenty-one 
( 2 1 )  d a y s  c lear  n o t i c e  i n  w r i t i n g  to  t h e  H o s p i t a l .  

The cumula t ive  t o t a l  l e a v e  o f  absence ,  t h e  number of 
employees t h a t  may be a b s e n t  a t  any o n e  t i m e  and from 
any one  area,  and t h e  number of d a y s  o f  absence  s h a l l  
be as p rov ided  e l s e w h e r e  i n  t h e  c u r r e n t  loca l  s e c t i o n s  
o f  t h e  agreement  ( u n l e s s  a l t e r e d  by loca l  n e g o t i a-  
t i o n s ) .  

I n  a d d i t i o n  to  t h e  l e a v e  of absence  se t  o u t  above,  
members of t h e  Union Execut ive  Board and/or  Council  
employed by t h e  Hospital w i l l  be e n t i t l e d  to  a n  addi-  
t i o n a l  cumula t ive  l e a v e  o f  absence ,  w i t h o u t  pay,  n o t  
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to  exceed t e n  ( 1 0 )  d a y s  p e r  c o n t r a c t  y e a r ,  s u b j e c t  to  
t h e  c o n d i t i o n s  set  o u t  above, f o r  t h e  purpose  of 
a t t e n d i n g  Execu t ive  and/or  c o u n c i l  mee t ings .  

15 . 08 P e r s o n a l  Leave 

The H o s p i t a l  may g r a n t  l e a v e  of absence  w i t h o u t  pay to  any 
employee f o r  p e r s o n a l  r e a s o n s  regarded  as l e g i t i m a t e  by and 
a c c e p t a b l e  to  t h e  H o s p i t a l .  A r eques t  fo r  s u c h  l e a v e  m u s t  be  
made i n  w r i t i n g ,  and t h e  g r a n t i n g  of s u c h  l e a v e  m u s t  have t h e  
a p p r o v a l  o f  t h e  P e r s o n n e l  Manager. A l e a v e  of  absence  which is 
n o t  used f o r  t h e  purpose  f o r  which it h a s  been g r a n t e d  s h a l l  
c o n s t i t u t e  absence  from t h e  employ w i t h o u t  p e r m i s s i o n  and s h a l l  
be d e a l t  w i t h  a s  such.  The s e n i o r i t y  of a n  employee s h a l l  con- 
t i n u e  t o  a c c u m u l a t e  d u r i n g  any l e a v e  t h a t  is w i t h  t h e  p e r m i s s i o n  
o f  t h e  H o s p i t a l .  

ARTICLE 16 - HOURS OF WORK 

16.01 D a i l y  and Weekly H o u r s  of Work 

The normal work day  s h a l l  be  seven and one- hal f  ( 7  1 / 2 )  
h o u r s  p e r  s h i f t  ( e x c l u s i v e  of meal t i m e )  and s e v e n t y- f i v e  ( 7 5 )  
h o u r s  i n  a b i w e e k l y  p e r i o d .  Such h o u r s  s h a l l  be  worked i n  
accordance  w i t h  s c h e d u l e s  and s h i f t s  de termined by t h e  
Hospital. Days o f f  s h a l l  be c o n s e c u t i v e  a s  f a r  as  it c a n  be 
r e a s o n a b l y  a r r a n g e d  . 
16.02 R e s t  Per iods  

A l l  employees w i l l  be al lowed f i f t e e n  ( 1 5 )  minu tes  rel ief  
i n  t h e  c a f e t e r i a  ( i f  open)  or i n  one of t h e  lounge areas one  ( 1 )  
i n  each  f u l l  h a l f  scheduled  s h i f t  w i t h o u t  r e d u c t i o n  i n  pay,  and 
w i t h o u t  i n c r e a s i n g  t h e  r e g u l a r  working h o u r s .  

16.03 T i m e  O f f  Between S h i f t s  

In  t h e  case where employees are r e q u i r e d  t o  rotate  o n  t h e  
day,  evening and/or  n i g h t  s h i f t s ,  t h e  H o s p i t a l  w i l l  endeavour t o  
a r r a n g e  s h i f t s  such  t h a t  there w i l l  b e  a minimum of twen ty- three  
( 2 3 )  h o u r s  between t h e  beg inn ing  of s h i f t s  and change o v e r  of 
s h i f t s ,  and of t h i r t y - n i n e  (39) h o u r s  i f  t h e r e  is  o n e  ( 1 )  day  
o f f ,  and of s i x t y- t h r e e  ( 6 3 )  hours  i f  t h e r e  are t w o  ( 2 )  d a y s  off 
between t h e  change o v e r  o f  s h i f t s .  

16 .04  Weekends Off 

In  s c h e d u l i n g  s h i f t s  t h e  Hospital w i l l  endeavour to  a r r a n g e  
s c h e d u l e s  so as  to  p r o v i d e  f o r  a minimum of e i g h t  weekends o f f  
i n  e v e r y  twenty- four  week p e r i o d ,  and,  i n  any e v e n t ,  a t  leas t  
one weekend o f f  i n  each t h r e e  week p e r i o d .  Where a weekend o f f  
is n o t  g r a n t e d  w i t h i n  a t h r e e  week p e r i o d ,  t i m e  worked o n  such  
t h i r d  weekend b u t  n o t  subsequen t  weekends s h a l l  be p a i d  a t  t h e  
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@ate of time and one-half unless the Hospital notwithstanding 
its best efforts, was unable to meet this standard. 

(i) such weekend work was performed by the employee to 
satisfy specific days off requested by such employee; or; 

(ii) such employee has requested weekend work, or was 
advised at the time of hire or when the job was posted that 
the regular schedule normally requires continuous weekend 
work; or 

(iii) such weekend is worked as a result of an exchange of 
shifts with another employee; or 

(iv) the Hospital is unable to comply due to a prohibi- 
tion against scheduling split days off. 

It is understood and agreed that there shall be no pyramid- 
ing of overtime premiums under the provisions of the Collective 
Agreement arising out of the foregoing undertakings. 

The foregoing shall have no application where other 
scheduling arrangments are provided acceptable to the Employer 
and the employees affected and approved by the Union. 

16.05 It is understood that normal hours include those required 
to accommodate the change from Daylight Saving Time to Standard 
Time and vice versa to which the other provisions of the 
Articles dealing with Hours of Work and Overtime do not apply. 

It is further understood that the amount of regular pay for 
a full normal shift worked shall not be affected by reason of 
the change in the number of normal hours worked in consequence 
of such change from Daylight Saving Time to Standard Time and 
vice versa. 

16.06 The provisions of this Article are intended only to pro- 
vide a basis for calculating time worked and shall not consti- 
tute a guarantee of hours of work per shift or per week or for 
any period whatsoever nor a guarantee of working schedules. 

16.07 No employee shall be scheduled to work more than six ( 6 )  
consecutive days. 

16.08 The Hospital may allow an exchange of shifts at the 
request of two (2) employees provided that its approval is 
obtained in advance and that no additional cost to the Hospital 
results from such exchange of shifts. 

16.09 Employees shall not be required to change tour of duty 
more than once during a week. 

16.10 Employees who regularly rotate shall not be scheduled to 
work a night shift before a scheduled weekend off. 

- 24 - 



e 6 . 1 1  The Hospital agrees to allow a five ( 5 )  minute change/ 
washup period at the end of each seven and one-half ( 7  1 / 2 )  hour 
shift. 

ARTICLE 17 - PREMIUM PAYMENT 

17.01 Definition of Regular Straight Time Rate of Pay 

For the purposes of calculating any benefit or money pay- 
ment under this Agreement to which an employee is entitled, the 
regular straight time rate of pay is that prescribed in Wage 
Schedule "A" of this Agreement, 

17.02 Definition of Overtime (Overtime Premium) 

All authorized hours working in excess of seven and one- 
half ( 7  1 /21  hours in any one ( 1 )  day or seventy-five ( 7 5 )  hours 
in a two week pay period shall be paid at the rate of time and 
one-half the employee's applicable straight time hourly rate of 
pay provided no overtime premium will be paid for overtime on an 
exchange of shifts mutually agreed to between two (2) employees 
where approved by the Hospital. 

17.03 Reportinq Pay 

When an employee who has been off work does not notify the 
Hospital of his intention to return to work as follows: 

Day Shift - by 1400 hours of the day prior to date of 
return 

Evening and Night Shift - by 0900 hours of the day of 
return. 

17.04 Standby 

(a) An employee who is required to remain available for 
duty on standby, outside the normal working hours for 
that particular employee, shall receive standby pay in 
the amount of $1.40 per hour for all hours on standby. 

(b) When an employee is called in to work the standby 
allowance per shift shall remain payable. 

17.05 Call Back 

(a) Where employees are called back to work after having 
completed a regular shift and prior to the commence- 
ment of their next regular shift they shall receive a 
minimum of three ( 3 )  hours of work or three ( 3 )  hours 
pay at the rate of time and one-half their regular 
hourly earnings. Where call back is immediately prior 
to the commencement of their regular shift the call 
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back pay will only apply to the point of commencement 
of a regular shift at the rate of time and one-half 
after which they shall revert back to the regular 
shift. 

Call back pay shall cover all calls within the minimum 
three ( 3 )  hour period provided for under (a). If a 
second call takes place after three ( 3 )  hours have 
elapsed from the time of the first call, it shall be 
subject to a second call back premium, but in no case 
shall an employee collect two call back premiums 
within one such three ( 3 )  hour period, and to the 
extent that a call back overlaps and extends into the 
hours of his regular shift, (a) shall apply. 

Notwithstanding the foregoing an employee who has 
worked his full shift on a holiday and is called back 
shall receive the greater of 2 1/2 times his regular 
straight time hourly rate for all hours actually 
worked on such call-back or three ( 3 )  hours pay at 
time and one-half his straight time hourly rate, sub- 
ject to the other provisions set out above. 

17.06 Shift Premium 

Employees shall be paid a shift premium of forty-five cents 
( 4 5  cents) per hour for each hour worked outside the normal 
hours of the day shift provided that such hours exceed two (2) 
hours if worked in conjunction with the day shift. Shift pre- 
mium will not form part of the employee's straight time hourly 
rate. 

17.07 Responsibility Outside the Bargaining Unit 

When an Employer temporarily assigns an employee to carry 
out the assigned responsibilities of a higher paying classifica- 
tion outside of the bargaining unit for a period in excess of 
one-half of one shift, the employee shall receive an allowance 
of three dollars ( $ 3 . 0 0 )  for each shift from the time of the 
assignment. 

17.08 Overtime - Lieu Time 
Where an employee has worked and accumulated approved over- 

time hours (other than overtime hours related to paid holidays) 
such employee shall have the option of electing payment at the 
applicable overtime rate or time off equivalent to the applic- 
able overtime rate (i.e. where the applicable rate is time and 
one-half, then time off shall be at one and one-half times). 
Where an employee chooses the latter option, such time off must 
be taken within the succeeding two pay periods of the occurrence 
of the overtime at a time mutually agreeable to the Hospital and 
the employee, or payment in accordance with the former option 
shall be made. 
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q 7 . 0 9  Paid Time t o  Working Time 

Overtime premium sha l l  not be duplicated nor pyramided, nor 
sha l l  other premiums be duplicated or pyramided, nor sha l l  the 
same hours worked be counted as  pa r t  of the normal work week and 
a l so  a s  hours fo r  which the overtime premium is paid. It is  
understood and acknowledged tha t  the Hospital has the r i g h t  t o  
require employees t o  perform reasonable authorized overtime 
work. Call back sha l l  not be considered as  hours worked for  
purposes of t h i s  Article.  

ARTICLE 18 - ALLOWANCES 
18 .01  Meal Allowance 

When an employee i s  required to  and does work f o r  three ( 3 )  
or more hours of overtime a f t e r  h i s  normal s h i f t  he sha l l  be 
provided w i t h  a hot meal or  four do l l a r s  ( $ 4 . 0 0 )  i f  the Hospital 
is unable t o  provide the meal o r  has been unable t o  schedule a 
meal break d u r i n g  the overtime period. 

Notwithstanding the foregoing, where the overtime assign- 
ment is for  a period of t h r e e ( 3 )  hours, no more or l e s s ,  the 
employee is not required to  take a hot meal, i f  avai lable ,  and 
may claim the four do l l a r s  ( $ 4 . 0 0 )  payment. 

18 .02  Uniform Allowance 

Where uniforms are required, the Hospital sha l l  e i t h e r  
supply and launder uniforms or  provide a uniform allowance of 
$50.00 per year i n  a lump sum payment i n  the f i rs t  pay period of 
November of each year. The uniform worn m u s t  be i n  accordance 
w i t h  the applicable departmental specif icat ions  and regulations. 

1 8 . 0 3  Transportat ion Allowance 

When an employee is required t o  t rave l  t o  the Hospital o r  
t o  return t o  her home as a r e su l t  of reporting t o  or off work 
between t h e  hours of 2400-0600 hours, or a t  any t i m e  while on 
standby, the Hospital w i l l  pay transportat ion costs  e i the r  by 
taxi  or  by her own vehicle a t  the r a t e  of th i r ty- f ive  cents (35 
cents)  per mile ( t o  a maximum of fourteen do l l a r s  ( $ 1 4 . 0 0 ) )  or 
such greater  amount as  t h e  Hospital may i n  i t s  discret ion deter-  
mine fo r  each t r i p  between the aforementioned hours. The 
employee w i l l  provide t o  the Hospital sa t i s fac tory  proof of pay- 
ment of such t a x i  fare.  
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&l!ICLE 19 - HEALTH AND SAFETY 

19-01  A c c i d e n t  P r e v e n t i o n  - H e a l t h  and S a f e t y  C o m m i t t e e  

The Einployer and t h e  Union a g r e e  t h a t  t h e y  m u t u a l l y  
d e s i r e  t o  m a i n t a i n  s t a n d a r d s  of s a f e t y  and h e a l t h  i n  
t h e  H o s p i t a l  i n  o r d e r  t o  p r e v e n t  a c c i d e n t s ,  i n j u r y  and 
i l l n e s s  . 
Recognizing i t s  r e s p o n s i b i l i t i e s  under  t h e  a p p l i c a b l e  
l e g i s l a t i o n ,  t h e  H o s p i t a l  a g r e e s  t o  a c c e p t  as  a member 
of  i t s  Acc iden t  P r e v e n t i o n  - H e a l t h  & S a f e t y  C o m m i t t e e  
a t  l eas t  one r e p r e s e n t a t i v e  s e l e c t e d  or  a p p o i n t e d  by 
t h e  Union from amongst b a r g a i n i n g  u n i t  employees. 

Such C o m m i t t e e  s h a l l  i d e n t i f y  p o t e n t i a l  d a n g e r s  and 
h a z a r d s ,  i n s t i t u t e  means of improving h e a l t h  and 
s a f e t y  programs and recommend a c t i o n s  to  be t a k e n  t o  
improve c o n d i t i o n s  r e l a t e d  t o  s a f e t y  and h e a l t h .  

The H o s p i t a l  a g r e e s  to  co- opera te  r e a s o n a b l y  i n  pro-  
v i d i n g  n e c e s s a r y  i n f o r m a t i o n  to  e n a b l e  t h e  C o m m i t t e e  
t o  f u l f i l l  i t s  f u n c t i o n s .  

Meetings s h a l l  be h e l d  e v e r y  second month or more fre-  
q u e n t l y  a t  t h e  c a l l  o f  t h e  c h a i r  i f  r e q u i r e d .  The 
C o m m i t t e e  s h a l l  m a i n t a i n  minu tes  of a l l  m e e t i n g s  and 
make t h e  same a v a i l a b l e  for  review. 

Any r e p r e s e n t a t i v e  appo in ted  or s e l e c t e d  i n  accordance  
w i t h  ( b )  he reof  s h a l l  s e r v e  for  a term of one c a l e n d a r  
y e a r  from t h e  d a t e  of appointment  which may be renewed 
f o r  f u r t h e r  p e r i o d s  of one y e a r .  Time o f f  for  s u c h  
r e p r e s e n t a t i v e ( s )  t o  a t t e n d  mee t ings  of t h e  Acc iden t  
P reven t ion  - Health & S a f e t y  Committee i n  accordance  
w i t h  t h e  f o r e g o i n g  s h a l l  be g r a n t e d  and any r e p r e s e n-  
t a t i v e (  s)  a t t e n d i n g  s u c h  mee t ings  d u r i n g  t h e i r  
r e g u l a r l y  schedu led  h o u r s  of work s h a l l  n o t  lose 
regular  e a r n i n g s  as  a r e s u l t  of such a t t e n d a n c e .  

The Union a g r e e s  to  endeavour t o  o b t a i n  t h e  f u l l  co- 
o p e r a t i o n  of i t s  membership i n  t h e  o b s e r v a t i o n  of  a l l  
s a f e t y  r u l e s  and p r a c t i c e s .  

19.02 P r o t e c t i v e  C l o t h i n q  

The H o s p i t a l  a g r e e s  t o  c o n t i n u e  i t s  p r e s e n t  p r a c t i c e s  w i t h  
r e s p e c t  t o  t h e  p r o v i s i o n s  of p r o t e c t i v e  c l o t h i n g  and s a f e t y  
d e v i c e s  t o  employees s u b j e c t  t o  t h e  p r o v i s i o n s  set  o u t  below 
w i t h  r e s p e c t  t o  s a f e t y  footwear. The H o s p i t a l  f u r t h e r  a g r e e s  to  
meet d i r e c t l y  w i t h  t h e  r e p r e s e n t a t i v e  o f  t h e  Union or through 
t h e  Acc iden t  P r e v e n t i o n  C o m m i t t e e  t o  d i s c u s s  t h e  need f o r  any 
p r o t e c t i v e  c l o t h i n g  or  s a f e t y  equipment  i n  a d d i t i o n  t o  t h a t  
w h i c h  t h e  H o s p i t a l  is  p r e s e n t l y  p r o v i d i n g .  
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0 Effective September 1 ,  1986 and on that date for each 
subsequent year the Hospital will provide $30.00 per year to 
each full-time employee who is required by the Hospital to wear 
safety footwear during the course of his duties. 

ARTICLE 20 - PAID HOLIDAYS 
20.01 Number of Holidays 

The following holida: 
as paid holidays, subject 

New Year's Day 
Good Friday 
Easter Monday 
Victoria Day 
Dominion Day 

s will be recognized by the Hospital 
.o conditions herein: 

Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

In addition to the above, each employee shall be entitled 
to an eleventh paid holiday on the employee's birthday. It is 
further agreed that in the event Heritage Day or another day is 
proclaimed as a Statutory Holiday by the Government of Ontario, 
such day shall be substituted for the eleventh holiday, identi- 
fied above as the employee's birthday. 

20.02 Definition of Holiday Pay 

To be eligible for payment for a holiday the following con- 
ditions shall apply: 

(a) The employee must work his normally scheduled shift on 
the day immediately preceding and succeeding the day 
of the holiday. 

The employee must work his scheduled shift when it 
falls on the day of the holiday. 

(c) An employee who falls sick immediately prior to one of 
the above named holidays shall not forfeit pay for 
that holiday providing the sickness is bona fide and 
verified by a Doctor's certificate. 

20.03 Payment for Working on a Holiday 

In the case of an employee who is required to work on a 
holiday, such employee shall be paid at the rate of time and 
one-half of the employee's applicable straight time hourly rate 
of pay for all hours worked on a shift belonging to such a holi- 
day in addition to any holiday pay he is otherwise entitled to 
receive, or on alternatTve day off with pay at his regular rate 
provided that the alternative day off is taken within thirty 
(30) to forty-five (45) calendar days of the date of the holiday 
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e o  worked. Such election shall be made by mutual agreement of 
the Hospital and the employee. 

20.04 Payment for Working Overtime on a Holiday 

Where an employee is required to work authorized overtime 
in excess of his regularly scheduled hours on a paid holiday 
(but not including hours on a subsequent regularly scheduled 
shift) such employee shall receive two and one-half times his 
regular straight time hourly rate for such additional authorized 
overtime. 

20.05 It is agreed that paid holidays will be celebrated on the 
day on which they fall or are declared by the Government 
Statute. 

20.06 For the purpose of clarity, the holiday shall commence at 
7:OO a.m. on the morning of the holiday and end at 7:OO a.m. on 
the following morning. 

A tour that begins or ends during the twenty-four (24) hour 
period of the above holiday, where the majority of hours worked 
falls within the holiday, shall be deemed to be work performed 
on the holiday for the full period of the tour. 

20.07 The choice of Christmas and New Year's Holidays will be 
decided by seniority on an annual rotating basis. 

20.08 When a holiday falls on a Friday the employee's pay 
cheques will be available by 3:OO p.m. on Wednesday, if poss- 
ible. 

ARTICLE 21 - VACATIONS 
21.01 Entitlement and Calculation of Payment 

Effective October IO, 1986, and subject to maintaining any 
superior conditions concerning entitlement, vacation entitlement 
shall be as follows: 

An employee who has completed less than one (1) year of 
continuous service as of April 30th shall be entitled to two (2) 
weeks' annual vacation. Payment for such vacation shall be 
prorated in accordance with his/her service. 

An employee who has completed one ( 1 )  year but less than 
three (3) years of continuous service as of April 30th shall be 
entitled to two (2) weeks' annual vacation with pay. 

An employee who has completed three (3) years but less than 
eight (8) years of continuous service as of April 30th shall be 
entitled to three ( 3 )  weeks' annual vacation with pay. 
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* An employee who has completed eight (8) years but less than 
seventeen ( 1 7 )  years of continuous service as of April 30th 
shall be entitled to four ( 4 )  weeks' annual vacation with pay. 

An employee who has completed seventeen ( 1 7 )  or more years 
of continuous service as of April 30th shall be entitled to five 
(5) weeks' annual vacation with pay. 

Vacation pay shall be calculated on the basis of the 
employees' regular straight time rate of pay times their normal 
weekly hours of work, subject to the application of the 
Effect of Absence provision. 

21.02 Approved Leave of Absence During Vacation 

Where an employee's scheduled vacation is interrupted due 
to serious illness which commenced prior to and continues into 
the scheduled vacation period, the period of such illness shall 
be considered sick leave. 

Where an employee's scheduled vacation is interrupted due 
to serious illness requiring the employee to be an in-patient in 
a hospital, the period of such hospitalization shall be consid- 
ered sick leave. 

The portion of the employee's vacation which is deemed to 
be sick leave under the above provision will not be counted 
against the employee's vacation credits. 

21.03 For the purpose of calculating vacations and eligibility, 
the fiscal year shall be from May 1st of any year to April 30th 
of the following year. 

21.04 When a holiday falls within an employee's vacation 
period, the employee shall be entitled to an additional day of 
vacation in lieu of such holiday. 

21.05 The Hospital whenever possible and based upon conveni- 
ence, shall allot vacation time during the period of May through 
September unless some other time is mutually arranged for 
between the individual employee and the Hospital. 

21.06 The Hospital s h a l l  allot vacation time based upon conven- 
ience and seniority in each classification. 

21.07 The employee shall have scheduled the weekends immedi- 
ately preceding and following his vacation provided that such 
scheduling is mutually agreed upon by the employee and his 
supervisor. 

21.08 Requests for summer vacation must be submitted to your 
immediate supervisor, in writing, by March 31. The Hospital 
will post vacation schedules by April 30. 
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% e Requests for vacation time to be submitted two (2) weeks 
prior to the posting of the appropriate schedule. 

The Hospital shall allot up to three ( 3 )  weeks vacation 
from Nay to September; however, no more than two (2) weeks' 
vacation during July and August. 

ARTICLE 22 - HEALTH AND INSURED BENEFITS 

22.01 Insured Benefits 

The Hospital agrees, during the term of the Collective 
Agreement, to contribute towards the premium coverage of partic- 
ipating eligible employees in the active employ of the Hospital 
under the insurance plans set out below subject to their respec- 
tive terms and conditions including any enrollment requirements. 

The Hospital agrees to pay one hundred percent ( 1 0 0 % )  
of the billed premium towards coverage of eligible 
employees in the active employ of the Hospital under 
the Ontario Health Insurance Plan. 

The Hospital agrees to pay one hundred per cent ( 1 0 0 % )  
of the billed premiums towards coverage of eligible 
employees in the active employ of the Hospital under 
the Blue Cross Semi-private Plan or comparable cover- 
age with another carrier. 

The Hospital agrees to contribute seventy-f ive per 
cent ( 7 5 % )  of the billed premiums towards coverage of 
eligible employees in the active employ of the 
Hospital under the amended Blue Cross Extended Health 
Care Benefits or comparable coverage with another 
carrier providing for $10.00 (single) and $20.00 
(family) deductible, providing the balance of monthly 
premiums are paid by the employee through payroll 
deductions. In addition to the standard beenfits, 
coverage will include vision care (maximum $60.00 
every 24 months) as well as a hearing aid allowance 
(lifetime maximum $300.00 per individual). 

Existing provision for private duty nursing services 
contained in present extended health care plans will 
be amended to reflect that this benefit is limited to 
a maximum of 90 eight-hour shifts in any calendar 
year. 

The Hospital agrees to contribute ninety percent ( 9 0 % )  
of the billed premium towards coverage of eligible 
employees in the active employ of the Hospital under 
HOOGLIP or such other group life insurance plan cur- 
rently in effect providing the balance of the monthly 
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premium is paid by the employee through payroll deduc- 
tion. 

(e) The Hospital agrees to contribute fifty pecent (50%) 
of the billed premiums towards coverage of eligible 
employees in the active employ of the Hospital under 
the Blue Cross #9 Dental Plan or comparable coverage 
with another carrier (based on the current ODA fee 
schedule as it may be updated from time to time) pro- 
viding the balance of the monthly premium is paid by 
the employee through payroll decuction. 

22.02 Change of Carrier 

The Hospital may at any time substitute another carrier for 
any Plan (other than O.H.I.P.) provided that the benefits pro- 
vided thereby are substantially the same. 

22.03 Pension 

(a) The Employer participates in and the employees are 
covered by the Hospitals of Ontario Pension Plan in 
accordance with the regulations laid down by the car- 
rier. 

(b) All present employees enrolled in the Hospital's pen- 
sion plan shall maintain their enrolment in the plan 
subject to its terms and conditions. New employees 
and employees not yet eligible for membership in the 
plan shall, as a condition of employment, enroll in 
the plan when eligible in accordance with its terms 
and conditions. 

ARTICLE 23 - INJURY AND DISABILITY 
23.01 Workers' Compensation Injury 

(a) There shall be no pay deduction from an employee's 
regular scheduled shift when the employee has com- 
pleted any portion of the shift prior to going on sick 
leave benefits or Workers' Compensation benefits. 

(b) Employees absent on approved leave paid by the 
Employer or by the Workers' Compensation Board, shall 
for the purposes of computing overtime pay during the 
work schedule in which the absence occurred, be con- 
sidered as having worked their regularly scheduled 
hours during such leave of absence. No pyramiding 
shall result from the application of this provision. 

- 3 3  - 



1. 

a 3 . 0 2  Disabled Employees 

If an employee becomes disabled with the result that he is 
unable to carry out the regular functions of his position, the 
Hospital may establish a special classification and salary with 
the hope of providing an opportunity of continued employment. 

ARTICLE 24 - SICK LEAVE 
24.01 Sick Leave and Lonq Term Disability 

The Hospital will assume total responsibility for providing 
and funding a short-term sick leave plan at least equivalent to 
that described in the 1984 Hospitals of Ontario Disability Plan 
(HOODIP) brochure. 

24.02 The Hospital will pay seventy-five percent ( 7 5 % )  of the 
billed premium towards coverage of eligible employees under the 
long-term disability portion of the plan (HOODIP or an equiva- 
lent plan), the employee paying the balance of the billed pre- 
mium through payroll deduction. For the purpose of transfer to 
the short-term portion of the disability program, employees on 
the payroll as of the effective date of the transfer with three 
( 3 )  months or more of service shall be deemed to have three ( 3 )  
months of service. For the purpose of transfer to the long-term 
portion of the disability program, employees will be credited 
with their actual service. 

24.03 Effective November 1, 1971 the existing accumulating sick 
leave plan shall be terminated and any provisions relating to 
such plan shall be null and void except as to those provisions 
relating to payout of unused sick leave benefits which are 
specifically dealt with hereinafter. 

Existing sick leave credits for each employee shall be con- 
verted to a sick leave bank to the credit of the employee at the 
then current per diem rate of pay based on his regular straight 
time hourly rate. The "sick leave bank" shall be utilized to: 

(a) Supplement payment for sick leave days under the new 
program or paragraph 5 below which would otherwise be 
at less than full wages and, 

(b) where a payout provision existed under the former sick 
leave plan in the Collective Agreement, payout on 
termination of employment shall be that portion of any 
unused sick leave dollars under the former conditions 
relating to payout. 

(c) Where, as of the effective date of transfer, an 
employee does not have the required service to qualify 
for payout on termination, his existing sick leave 
credits as of that date shall nevertheless be conver- 
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ted to a sick leave bank in accordance with the fore- 
giong and he shall be entitled, on termination, to 
that portion of any unused sick leave dollars provid- 
ing he subsequently achieves the necessary service to 
qualify him for payout under the conditions relating 
to such payout. 

Where a payout provision existed under the former sick 
leave plan in the Collective Agreement, an employee 
who has accumulated sick leave credits and is preven- 
ted from working for the Hospital on account of an 
occupational illness or accident that is recognized by 
the Workers' Compensation Board as compensable within 
the meaning of the Workers' Compensation Act, the 
Hospital, on application from the employee, will sup- 
plement the award made by the Workers' Compensation 
Board for loss of wages to the employee by such amount 
that the award of the Workers' Compensation Board for 
loss of wages, together with the supplementation of 
the Hospital, will equal one hundred percent ( 1 0 0 % )  of 
the employee's net earnings to the limit of the 
employee's accumulated sick leave credits. Employees 
may utilize such sick leave credits while awaiting 
approval of a claim for Workers' Compensation. 

24.04 There shall be no pay deduction from an employee's 
regular scheduled shift when the employee has completed any 
portion of the shift prior to going on sick leave benefits or 
Workers' Compensation benefits. 

24.05 The Hospital further agrees to pay employees an amount 
equal to any loss of benefits under HOODIP for the first two 
days of the fourth and subsequent period of absence in any cal- 
endar year. 

24.06 Unemployment Insurance Rebate 

The short-term sick leave plan shall be registered with the 
Unemployment Insurance Commission (UIC). The employees' share 
of the Employer's unemployment insurance premium reduction will 
be retained by the Hospital towards offsetting the cost of the 
benefit improvements contained in this Agreement. 

ARTICLE 25 - COMPENSATION 
25.01 Experience Pay 

An employee hired by the Hospital with recent and related 
experience, may claim at the time of hiring on a form supplied 
by the Hospital consideration for such experience. Any such 
claim shall be accompanied by verification of previously related 
experience. The Hospital shall then evaluate such experience 
during the probationary period. Where, in the Hospital's 
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*pinion such experience is relevant, the employee shall be slot- 
ted in that step of the wage progression consistent with one 
year's service for every two years of related experience in the 
classification on the completion of the employee's probationary 
period. It is understood and agreed that this shall not consti- 
tute a violation of the wage schedule in the Collective Agree- 
ment. 

25.02 Promotion to a Hiqher Classification 

An employee who is promoted to a higher rated classifica- 
tion within the bargaining unit will be placed in the range of 
the higher rated classification so that he shall receive no less 
an increase in wage rate than the equivalent of one step in the 
wage rate of his previous classification (provided that he does 
not exceed the wage rate of the classification to which he has 
been promoted). 

25.03 Temporary Transfer 

When an employee is assigned temporarily to perform the 
duties and assume the responsibilities of a higher paying posi- 
tion in the bargaining unit for a period in excess of one-half 
of a shift, he shall be paid the rate immediately above his cur- 
rent rate in the higher classification to which he was assigned 
from the commencement of the shift on which he was assigned the 
job. 

25.04 Job Classification 

( a )  When a new classification (which is covered by the 
terms of this Collective Agreement) is established by 
the Hospital, the Hospital shall determine the rate of 
pay for such new classification and notify the local 
Union of the same within seven ( 7 )  days. If the local 
Union challenges the rate, it shall have the right to 
request a meeting with the Hospital to endeavour to 
negotiate a mutually satisfactory rate. Such request 
will be made within ten ( 1 0 )  days after the receipt of 
notice from the Hospital of such new occupational 
classification and rate. Any change mutually agreed 
to resulting from such meeting shall be retroactive to 
the date that notice of the new rate was given by the 
Hospital. If the parties are unable to agree, the 
dispute concerning the new rate may be submitted to 
arbitration as provided in the Agreement within fif- 
teen ( 1 5 )  days of such meeting. The decision of the 
Board of Arbitration (or arbitrator as the case may 
be) shall be based on the relationship established by 
comparison with the rates for other classifications in 
the bargaining unit having regard to the requirements 
of such classifications. 
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When the Hospital makes a substantial change during 
the term of this Agreement in the job content of an 
existing classification which in reality causes such 
classification to become a new classification, the 
Hospital agrees to meet with the Union if requested to 
permit the Union to make representation with respect 
to the appropriate rate of pay. 

If the matter is not resolved following the meeting 
with the Union the matter may be referred to arbitra- 
tion as provided in the Agreement within fifteen ( 1 5 )  
days of such meeting. The decision of the Board of 
Arbitration (or arbitrator as the case may be) shall 
be based on the relationship established by comparison 
with the rates for other classifications in the bar- 
gaining unit having regard to the requirements of such 
classification. 

The parties further agree that any change mutually 
agreed to or awarded as a result of arbitration shall 
be retroactive only to the date that the Union raised 
the issue with the Hospital. 

25.05 Waqes and Classification Premium 

(a) Occupational classifications and wage rates are set 
out in Appendix "A" which is attached hereto and forms 
part of this Collective Agreement. 

(b) Effective October 10,  1986,  orderlies assisting at 
autopsies will receive twenty-seven dollars ($27.00) 
per autopsy and rates adjusted thereafter as per 
Coroner's Case. 

ARTICLE 26 - UNION - MANAGEMENT MEETINGS 
2 6 . 0 1  A representative or representatives of Management will 
meet with the Union representatives on a monthly basis at 
mutually convenient times to discuss matters of mutual interest 
arising out of this Agreement, where either party submits to the 
other a written agenda five (5) working days in advance of the 
desired date for the meeting. 

ARTICLE 27 - WRITTEN WARNINGS 

2 7 - 0 1  Written disciplinary warnings will only be kept on the 
employee's record for a period of one ( 1 )  year after the warning 
has been issued, The Hospital will notify the employee that 
such withdrawal has been made. 
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28.01 The Hospital will provide a bulletin board for the con- 
venience of the Union for the posting of Union notices. All 
such notices must be signed by the Representative of the Union 
designated for the purpose and must be submitted to the Person- 
nel Manager for approval before being posted. The Hospital 
agrees to provide space f o r  a bulletin board in a conspicuous 
location, easily seen by all members of the bargaining unit. 

ARTICLE 29 - PAID PARKIS 
29.01 Paid parking will not be implemented without prior dis- 
cussion with the Union. 

ARTICLE 30 - DURATION 
30.0 1 Renewal 

Nothwithstanding the foregoing provisions, in the event the 
parties of this Agreement agree to negotiate for its renewal 
through the process of central bargaining, either party to this 
Agreement may give notice to the other party of its desire to 
bargain for amendments on local matters proposed for incorpora- 
tion in the renewal of this Agreement not earlier than six ( 6 )  
calendar months nor later than three ( 3 )  calendar months prior 
to the normal termination date of this Agreement. Upon receipt 
of such notice by one party from the other, both parties will 
meet within fifteen ( 1 5 )  days thereafter for the purpose of bar- 
gaining on local matters. 

It is understood and agreed that 'local matters' means 
those matters which have been determined by mutual agreement 
between the Central Negotiating Committees respectively repre- 
senting each of the parties to this Agreement as being subjects 
for local bargaining directly between the parties to this Agree- 
ment. It is also agreed that local bargaining shall be subject 
to such procedures as may be determined by mutual agreement 
between the Central Negotiating Committee referred to above. 

30.02 Term 

,This Collective Agreement shall be in effect from November. 
1 5 ,  1 9 8 5  and shall remain in effect until October 10 ,  1987., and 
from year to year thereafter unless either party notifies the 
other party in writing not earlier than three ( 3 )  calendar 
months prior to the expiration date of its desire to renew, 
amend, or terminate this Agreement. 
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b * I N  WITNESS WHEREOF t h e  
C o l l e c t i v e  Agreement  o n  t h e  
B r a n t f o r d ,  O n t a r i o .  

FOR THE HOSPITAL 

pa r t i e s  hereto h a v e  e x c e c u t e d  t h i s  
zF l c?day  of 19 87 a t  

FOR THE UNION 

RN/KO 
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WAGE SCHEDULE "A" 

S t .  Joseph's Hospital 
Brantford, Ontario 

S . E . I . U .  Local 2 0 4  (Service) Union 

Salary Increases as a t :  November 16/86  

Classi f icat ion S ta r t  1 Year 2 Years 

Pharmacy Aide, Physio Aide 1689  1722  
10.39 10.60 

1744 
10.73 

Dietary Helper & Ward Aide 1628 1647  
10.02 10.13 

1664 
10.24 

Dietary & Housekeeping Porter 1744 1759 
10.73 10.82 

1778 
10.94 

Orderly 1804 1826  
11.10 11.23 

1843 
11.34 

S.P.D. Aide 1655  1 6 7 4  
10.18 10.30 

1689  
10.39 

Dietary Aide 1647  1 6 6 4  
10.14 10.24 

1 6 8 4  
10.36 

Cook & Baker 1850  1871  
11.38 11.51 

1888 
11.62 

Cook's Helper 1759 1 7 7 8  
10.82 10.94 

1798  
11.06 

Storekeeper 1798 1817 
11.06 11.18 

1839 
11.32 

Maintenance I 2138  2159  
13.16 13.29 

2176  
13.39 

Maintenance I1 1991  2011  
12.25 12 .38  

2031  
12.50 

O.R. Porter 1759  1 7 7 8  
10.82 10.94 

1798  
11.06 

R.N.A. 1835 1854  
11.29 11.41 

1877 
11.55 

Journeyperson 2169  2189  
13.35 13.47 

2208  
13.59 
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! + e  LETTER OF INTENT 

Re: Liability Insurance 

Upon request of the Local Union, and with reasonable 
notice, the Hospital will provide a union representative the 
opportunity to read the provisions of the insurance policy or 
policies as to employee liability insurance coverage for the 
classifications of employees represnted by the Union. 

FOR THE U N I O N  FOR THE HOSPITAL 
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WAGE SCHEDULE “A” 

S t .  Joseph’s Hospital 
Brantford, Ontario 

S . E . I . U .  Local 204 (Se rv ice )  Union 

S a l a r y  Increases a s  a t :  November 16/85 

Classi f icat ion S t a r t  1 Year 2 Years 

Pharmacy Aide, Physio Aide 

Dietary Helper 61 Ward A i d e  

Dietary & Housekeeping Porter 

Orderly 

S.F.D. Aide 

Dietary Aide 

Cook & Baker 

Cook’s Helper 

Storekeeper 

Maintenance I 

Maintenance I1 

O.R. Porter 

R.N.A. 

Journeyperson 

1676 1624 1655 
(9 .99)  (10 .18)  (10..31) 

1565 1583 1600 
(9 .63 )  (9 .74)  (9 .85 )  

1676 1691 1709 
(10.31) (10 .41)  (10 .52)  

1734 1755 1772 
(10 .67)  (10 .80)  (10.90) 

1591 1609 1624 
(9 .79 )  ( 9 . 90 )  (9.99) 

1583 1600 1619 
(9 .74 )  (9 .85)  ( 9 . 96 )  

1778 1799 1815 
(10.94)  (11 .07)  (11.17) 

1691 1709 1728 
(10.41) (10.52) (10.63) 

1728 1747 1768 
(10.63) (10 .75)  (10.88) 

2055 2075 2092 
(12.65) (12.77)  (12.87) 

1914 1933 1952 
(11.70)  (11 .90)  (12.01)  

1691 1709 1728 
(10.41) (10.52) (10.63) 

1764 1782 1804 
(10.86)  (10 .97)  (11 .10)  

2085 2104 2122 
(12.83) (12.95)  (13.061 
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