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COLLECTI VE AGREEMENT
BETWEEN

COLLINGWOOD GENERAL & MARI NE HOSPI TAL
OFFI CE & CLERI CAL WORKERS
( HEREI NAFTER CALLED THE "EMPLOYER'
OF THE FI RST PA

AND

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON, LOCAL 204
A.F.L., C.I.0., C.L.C.
( HEREI NAFTER CALLED THE "UNION")
OF THE SECOND PART

WHEREAS the Ontario Labour Relations Board did, on the 21st
day of May, 1974, certify the Union as the Bargaining Agent for
certain enployees of the Enployer

AND WHEREAS the parties hereto have agreed to enter into a
?bl”fctlve Bar gai ni ng Agreenent upon the terns hereinafter set
orth;

NOW THEREFORE TH S AGREEMENT WITNESSETH:

ARTI CLE 1 - GENERAL PURPCSE

1.01 The purpose of this Agreenent is to establish nutually
satisfactory relations between the Enployer and the enpl oyees
concerned, and to provide machinery for the pronpt and equitable
di sposition of grievances, and to establish and maintain satis-
factory working conditions, hours of work and wages for al
enpl oyees who are subject to the provisions of this Agreenent.

ARTICLE 2 - RECOGN Tl ON

2.01 The Enpl oyer recognizes the Union as the sole collective
Bargai ning Agent for all its Cerical enployees at Collingwood,
Ontario, save and except the Secretary to the Admnistrator, the
Secretary to the Director of Nursing Services, persons above the
rank of Secretary to the Adm nistrator and cretary to the
Director of Nursing Services, Secretary to the Personnel Mana-
ger » and Payroll ficer, persons regularly enployed for not
nore than 24 hours per week and persons covered by subsisting
Col I ective Agreenents.

ARTI CLE 3 - DEFIN TIONS

3.01 (a) Where the masculine or singular pronoun is used
herein, it shall nean and include the fem nine or



plural pronoun where the context so requires, and
Vi ce-versa.

(b) Continuous service for the purposes of entitlenents
towards vacations wth pay and other accunul ated
benefits shall nmean service of a regular nature
excluding any unpaid | eave of absence or lay off or
unpai d sickness or long termdisability in excess of
thirty (30) days, or pregnancy |eave.

(c) An afternoon shift, or a night shift, shall be any
shift which commences or ends between 2200 hours and
0200 hours.

ARTI CLE 4 - RELATI ONSH P

4.01 The parties hereto agree that any enpl oyee of the Enployer
covered by this Agreenent nmay becone a menmber of the Union if he
wi shes to do so, and may refrain from becom ng a nenber of the
Union if he so desires.

4.02 The Enployer agrees that no enployee shall in any nanner
be discrimnated against or coerced, restrained or influenced on
account of nenmbership or non-nenbership in the Union

4.03 The Union agrees it will not discrimnate against, coerce
or restrain any enployee because of his nmenbership or non-
menbership, his activity or his lack of activity in the Union

and recognizes that nenbership in the Union is a voluntary act
on the part of the enployee concerned.

4.04 The Union will not engage in Union activities during
wor ki ng hours or hold neetings at any time on the prem ses of
t he Enpl oyer without the perm ssion of the Admnistrator or his
desi gnat e.

ARTICLE 5 = UNITON SECURI TY AND DUES DEDUCTI ON

5.01 The Enployer agrees that a Union Representative shall be
given the opportunity of interview ng every_nemﬁz hired enpl oyee
who is not a nenber of the Union, once during the second cal en-
dar nmonth of enploynent, for the purpose of informng such
enpl oyee of the existence of the Union in the Hospital. The
Enpl oyer shall advise the Union nonthly as to the nanes of the
persons to be interviewed and shall de3|€nate the tine and pl ace
for each such interview, the duration of which shall not exceed
fifteen (15) mnutes. A representative of the Hospital Adm ni-
stration nmay be present at such interview

_ The interview shall take place on the Enployer's prem ses
in a room designated by the Enmployer, and the enployees shall
report to this roomfor interview during the interview period



5.02 (a) The Enployer agrees to deduct fromall enployees in
the nonth following the nonth in which they were
hired, whatever sum may be authorized for Union Dues
fromthe first pay due each cal endar nonth, and to
remt sane not later than the end of the same nmonth to
the Secretary/ Treasurer of the Local Union. The
Enpl oyer shall, when remtting such dues, [list in
al phabetical order, the nanmes and social insurance
nunbers of the enpl oyees from whose pay such deduc-
tions have been made, and al so the nanes and soci al
i nsurance nunbers of any enployees who have left the
enpl oyment of the Enployer since the |ast paynent.

(b) In the case of all enployees hired after the date of
this agreenent, the enployees shall be required, as a
condition of enploynent, to pay union dues.

5.03 The Union shall hold the Enployer harnless with respect to
all dues so deducted and remtted wth respect to any liability
whi ch the Enployer mght incur as a result of such deductions
and remttance.

ARTI CLE 6 - NO STRI KE OR LOCKQUTS

6.07 In view of the orderly procedure established by this
Agreenent for the settling of disputes and the handling of
grievances, the Union agrees that during the lifetime of this
agreenent there will be no strike, picketing, slowdown or stop-
page of work, either conplete or partial, and the Enployer
agrees that there will be no |ockout.

6.02 The Enployer shall have the right to discharge or other-
w se discipline enployees who take part In or instigate any
strike, picketing, stoppage or slowdown, but a claim of unjust
di scharge or discipline my be the subject of a grievance and
dealt with as provided in Article 10.

6.03 Should the Union claimthat a cessation of work consti -
tutes a lockout, it may take the matter up with the Enployer as
provided in Step #3 of the Article 10.

6.04 The Union further agrees that it will not involve any
enpl oyee of the Enployer, or the Enployer itself, in any dispute
whi ch may arise between any other Enployer and the enpl oyee of
such ot her enpl oyer

ARTI CLE 7 - RESERVATI ON OF HOSPI TAL MANAGEMENT FUNCTI ON

7.01 The Uni on acknow edges it is the exclusive function of the
Enmpl oyer to:

(a) Maintain order, discipline and efficiency;



(b) Hre, classifg, transfer, pronote, denote and |ay off
enpl oyees and also to suspend, discipline or discharge
enpl oyees for just cause, provided that a claimby an
enpl oyee who has acquired seniority that he has been
di scharged or disciplined without just cause may be
the subject of a grievance and dealt with as herein-
after provided.

7.02 The Union further recognizes the right of the Enployer to
operate and manage the Hospital in all respects in accordance
wth its commtnents and its obligations and responsibilities.
The right to decide on the nunber of enployees needed by the
Empl oyer at any tine, the right to use nodern methods; nachinery
and equi pment, and jurisdiction over all operations, buildings
and equi pment at the Hospital at Collingwood, Ontario, are
solely and exclusively the responsibility of the Enpl oyer. The
Enpl oyer also has the right to make and alter fromtine to tine
rules and regulations to be observed by the enpl oyees, but
before altering any such rules the Enployer will discuss same
with the Union Gievance Committee and give them an opportunity
of making representations wth regard to such progosed altera-
tions. The Enployer agrees that any such rules shall not con-
flict with the provisions of this Agreenent.

ARTI CLE 8 - NEGOTI ATI NG COW TTEE

8.01 (a) The Union nay designate a Negotiating Conmttee for
the purpose of negotiating amendnents to this Agree-
ment , Pr a new Agreenent and such commttee shall con-
sist of:

Three (3) regular full tinme enployees including the
Chi ef Steward, when negotiating wth Managenent of
this Enployer, wth not nore than one (1) quloyee
fromany one (1) departnment on the Negotiating Commt -
t ee.

(b) An enpl oyee nenber of such Negotiating Commitee shal
be paid his regular rate for all regular schedul ed
working hours lost due to attending negotiation
nmeetings with Managenment up to the time application is
made for Conciliation services, and the services of a
Conciliation Oficer are used, provi ded he has
obtai ned permission of his Departnent Head to |eave
his regular duties for such neetings. Permssion for
such purposes will not be unreasonably w thheld.

(c) It is agreed that full time General Representatives of
Local 204 may act as nenbers of such Negotiating Com
mttee.



ARTI CLE 9 - UNION GRI EVANCE COW TTEE AND STEWARDS

9.01 The Enployer will recognize a grievance commttee which
shall consist of a Chief Steward and three (3) stewards sel ected
by the Union, not nore than two (2) of which committee nmenbers
shal| nmeet with managenent at any one (1) tine. The Enpl oyer
shall be advised of the nanmes of nenbers of this conmttee and
shall be notified of any changes fromtine to tinme. Al nenbers
of the grievance commttee shall be regular enployees of the
Enpl oyer who have acquired seniority.

~ The purpose of the conmttee is to deal with conplaints and
grievances set out in the collective agreenent.

9.02 Union stewards have their regular duties and responsi-
bilities to performfor the Hospital and shall not |eave their
regul ar duties without first obtaining permssion fromtheir
i medi ate supervisor. Such permssion shall not be unreasonably
wi t hhel d. If in the performance of his grievance duties, a
union steward is required to enter an area wthin the Hospital
in which he is not ordinarily enployed, he shall report his
presence to the supervisor in the area imediately UPQn_enterin

It. Wien resuming his regular duties and responsibilities, suc

steward shall again report to his immedi ate supervisor

9.03 The Enplﬂyer undertakes to instruct all nenbers of its
supervisory staff to co-operate with the stewards in the
carrying out of the terns and requirenments of this Agreenent.

9.04 The Union wundertakes to secure fromits officers,
stewards, and menbers, their co-operation wth the Enpl oyer and
with all persons representing the Enployer in any supervisory
capacity.

9.05 The Enployer agrees that the Gievance Committee and
Stewards servicing the enployees covered by this Agreenent, wll
act as the Gievance Conmttee and Stewards for the enpl oyees
covered by the addendum of this Agreenent.

ARTI CLE 10 - GRI EVANCE PROCEDURE

10.01 The parties to this Agreement are agreed that it is of
the utnost 1nportance to adjust conplaints and grievances as
qui ckly as possi bl e.

10.02 No grievance shall be considered:

(a) Wich usurps the function of the Minagenent, as set
out in this Agreenent, or

(b) Where the circunstances givin% rise to it occurred or
originated nmore than two (2) full working days before
the filing of the grievance, except in the case of a



grievance involving the conputation of pay, in which
case the grievance may be filed within five (5) days
after recelpt of pay.

It is understood that an enpl oyee has no grievance until
the matter has been referred to his I nmediate supervisor and an
opportunity given to adjust the conplaint.

10.03 A grievance of an enpl oyee properly arising under this
Agreenent shall be adjusted and settled as foll ows:

Step #1

The aggrieved enpl oyee shall present his grievance in
witing to his inmmediate supervisor. He shall have the assis-
tance of his Steward if he so desires. If a settlenment satis-
factory to the enployee <concerned is not reached wthin
seventy-two (72) hours (or any |longer period which my be
nutual |y agreed upon) the next step of the grievance procedure
n?y be taken at any tinme within seventy-two (72) hours there-
after.

Step #2

The aggrieved enployee may submt his grievance in witin
to the Departnent Head, who shall consider it in the presence o
t he person or persons presenting sanme and the supervisor, and
render his decision in witing. The aggrieved enpl oyee shall
have the assistance of his steward, if he so desires. Should no
settlement satisfactory to the enployee be reached within
seventy-two (72) hours, the next step in the grievance procedure
n?y be taken at any tinme within seventy-two (72) hours there-
after.

Step #3

The aggrieved enpl oyee may submit his grievance in witing
to the Admnistrator. The Union Gievance Conmttee as consti-
tuted under Article 9.01, hereof, may be present at this stage
at the request of either party. The said Commttee may have the
Sssjstance of a Ceneral Representative of the Union if they so

esire.

Wiere the Enployee's |mmedi ate Supervisor and Departnent
Head are one and the same person, Step #2 will be omtted and
the grievance may proceed from Step #1to Step #3.

10.04 If a final settlenment of the grievance under 10.03
hereof, is not conpleted within ten (10) working days after
del i berations have commenced, and if the grievance is one which
concerns the interpretation or alleged violation of the Agree-
ment, the grievance may be referrerd to either party to a Board
of Arbitration as provided in Article 11 at any tine within ten
(10) days thereafter, but not |ater.



ARTICLE 11 - ARBI TRATI ON

11.01 Both parties to this Agreenent agree that any dispute or
grievance concerning the interpretation or alleged violation of
this Agreement, which has been properly carried through all the
steps of the grievance procedure outlined in Article 10, and
whi ch has not been settled, will be referred to a Board of Arbi-
tration at the request in witing of either of the parties
hereto.

11.02 The Board of Arbitration will be conposed of one person
appoi nted by the Enployer, one person appointed by the Union,
and a thir Person to act as Chairman chosen by the other two
(2) nenbers of the Board.

11.03 Wthin seventy-two (72) hours of the request by either
party for a board, each party shall notify the other of the nane
of its appointee.

11.04 Shoul d the person chosen bK t he Enpl oyer to act on the
Board, and the person chosen by the Union, fail to agree on a
third person within seven (7) days of the notification nentioned
in 11,03, the Ontario Labour Mnagenent Arbitration Conm ssion
will be asked to appoint the third nember to act as chairnman.

11.05 The decision of a Board of Arbitration, or a mgjority
thereof, and where there is no majority, the decision of the
Chairman, constituted in the above manner, shall be final and
bi nding on both parties.

11.06 The Board of Arbitration shall not have any power to
alter or change any of the provisions of this Agreenent or to
substitute any new provisions for any existing provisions, nor
to give any decision inconsistent with the terns and provisions
of this Agreenent.

11.07 Each of the parties to this Agreenment will bear the
expenses of the Arbitrator appointed by it and of its own wt-
nesses, and the parties wll jointly bear the expenses, if any,
of the Chairnan.

11.08 No person shall be selected as Arbitrator who has been
directly involved in attenpts to negotiate or settle the griev-
ance.

11.09 Where both parties agree, a single Arbitrator may be sub-
stituted for an Arbitration Board. In such case the parties
shal | endeavour to agree on the selection of an Arbitrator, and
in the event that they fail to do so the Ontario Labour Manage-
ment Arbitration Commssion will be asked to nomnate an Arbi-
trator.



ARTI CLE 12 - DI SCHARGE CASES

12.01 A claim by an enpl oyee who has conpleted the required
probationary period that he has been discharged w thout |ust
cause shall be treated as a grievance if a witten statenent of
such grievance is lodged with the Admnistrator within three (3)
wor ki ng days after the enployee is notified of his discharge or
within three (3) working days after the enployee ceases to work
for the Hospital, whichever is the earlier. The Hospital shal

give its reply to the grievance within seven (7) working days
éor such | onger period as nmay be mutually agreed upon) of the
ate on which the enployee files the grievance.

12.02 Such special grievance nag be settled by confirmng the
Hospital's action in dismssing the enployee, by reinstating the
enpl oyee with full conpensation for time lost, or by any other
arrangenent which is just and equitable in the opinion of the
conferring parties or of a Board of Arbitration

ARTI CLE 13 - MANAGEMENT GCRI EVANCES

13.01 It is understood that the Enployer may bring forward at
any neeting held wth the Union Gievance Commttee any com
plaint with respect to the conduct of the Union, its officers or
stewards, and that if such conplaint by the Enployer is not
settled to the nutual satisfaction of the conferring parties it
may be treated as a grievance and referred to Arbitration in the
sane way as the grievance of an enpl oyee.

ARTI CLE 14 - PROBATI ONARY EMPLOYEES

14.01 New enpl oyees shall serve as probationary enployees unti
they have conpleted a total of three (3) cal endar nonths of
servi ce. If they are retained when they have conpleted their
probatinary period, their nanes shall be placed on the appropri-
ate seniority list and their seniority shall date back to the
date of hiring. Those enpl oyees working twenty-four (24) hours
or less shall serve sixty-five (65) working days as their proba-
tionary period.

ARTICLE 15 - SENNORITY
15.01 There shall be two (2) types of seniority:

(a) Hospital w de seniority, which shall be considered
insofar as entitlenment to vacations and pensions are
concer ned.

(b) Departnental seniority, shall apply under the condi -
tions set out in Section 15.02 hereof. Separate sen-
tority lists shall be maintained for the follow ng:



Busienss OFfice, Medical Records and Bal ance of Bar-
gaining Unit
to date seniority lis
be forwarded to the Union in
each year of this Agreenent.

ts for the above departnents wl|
the nonths of January and July of

15.02 In all cases of pronotions (other than appointnents to
positions outside the scope of the Bargaining Lhit%, denot i ons

and transfers to higher paid jobs, the follow ng factors shall
be consi dered:

(a) Departnental seniority;
(b) Skill, conpetence, efficiency, nmerit and ability.

Were in the opinion of the Enployer the factors in (b) are
relatively equal, factor (a) shall govern.

15.03 If an enployee is permanently transferred from one
departnent to another, he shall retain the seniority previously
acquired in that departnent but shall not continue to accunul ate
seniority in the departnent from which he was transferred. |f
he should be laid off fromthe departnment to which he has been
transferred, he shall have the right to return to a job in his
former departnent to which his departnmental seniority there and
his qualifications would entitle him

15.04 Seniority will be |lost and the enployee will be deenmed to
have termnated for the follow ng reasons:

(a) Voluntary resignation
(b) Discharge for just cause;
(c) Lay off in excess of six (6) nonths;

(d) Failure to signify intention to return to work within
three (3) days of the receipt of the notice of recall,
whi ch shall be in witing addressed to the |ast known
address according to the records of the Enployer, and
failure in fact to return to work within a further
five (5) days. An enployee who so fails shall forfeit
his or her own claimto re-employment.

(e} Absence from work wi thout |eave of absence being
granted by, or an explanation being given satisfactory
to the Enployer for an absence of three (3) working
days.

(£) Fails to return to work upon the expiration of a |eave
of absence or utilizes a | eave of absence for a pur-
pose other than that for which it was granted.



ARTI CLE 16 - LAY OFF AND RECALL

16.01 The Hospital shall give each enployee in the bargaining
unit who has acquired seniority and who is to be laid off for a
Perlod of nore than eight (8) weeks, notice in witing of his
ay off in accordance with the follow ng schedul e:

Up to two (2) years service - one (1) weeks noti ce;

Two (2) years or nore but |less than five (5) years service
- Two (2) weeks noti ce;

Five (5) years or nore but less than ten (10) years service
- Four (4) weeks noti ce;

Ten (10) years or nore service - Eight (8) weeks notice.

Such notice will be handed to the enpl oyee and a si gned
acknow edgenent requested if the enployee is at work at the tine
the notice is ready for delivery. In the alternative, it shall
be mailed by registered nail. An enpl oyee on lay off and
recalled to a tenporary position shall not be entitled to fur-
ther notice of lay off.

16.02 In all other cases of lay off, the Hospital shall give
each enployee in the bargaining unit who has acquired seniority
one (1) weeks notice provided however, such notice shall not be
required if the lay off occurs because of energencies (for
gxaqple, fire, act of God, power failure or equipnment break-
own) .

16.03 In the event of lay off, the Hospital shall lay off
enpl oyees in the reverse order of their seniority within their
classification; providing that there remain on the job enployees
who then have the ability to perform the work.

16.04 An enployee who is subject to lay off shall have the
right to either:

(a) Accept the lay off; or

(b) Displace an enployee who has |esser bargaining unit
seniority and who is the |east senior enployee in a
| ower or identical paying classification in the bar-
gaining unit if the enployee ori%inally subject to la
off can performthe duties of the |ower or identica
classification without training other than orienta-
tion. Such enpl oyee so displaced shall be laid off
subject to his or her rights under this section.

16.05 An enpl oyee shall have the opportunity of recall froma
lay off to an available opening, in order of seniority, provided
he has the ability to performthe work, before such opening_is
filled on a regular basis under a job posting procedure. The

_‘]0_



posting procedure in the collective agreenent shall not apply
until the recall process has been conpl eted.

16.06 In determning the ability of an enployee to performthe
work for the purposes of paragraphs .03, .04, and .05, above,
the Hospital shall not act in an arbitrary or unfair manner

16.07 An enployee recalled to work in a different classifica-
tion fromwhich he was laid off shall have the privil ege of
returning to the ﬁosition he held prior to the lay off should it
become vacant within six (6) nonths of being recalled.

16.08 No new enpl oyees shall be hired until all those laid off
have been given an opportunity to return to work and have failed
to notify the Hospital of their intention to do so, in accor-
dance with .09 bel ow, or have been found unable to performthe
wor k avai |l abl e.

16.09 Failure to signify intention to return to work within
three (3) days of the receipt of the notice of recall, which
shall be in witing addressed to the |ast known address
according to the records of the Enployer, and failure in fact to
return to work within a further five (5) days. An enployee who
so fails shall forfeit his or her owmn claimto re-employment.

16.10 \Wiere the enployee fails to notify the Hospital of his
intention to return to work in accordance with the provisions of
paragraph .09, he shall lose all seniority and be deened to have
quit the enploy of the Hospital

16.11 In the event that a lay off commenced on the day inmmedi-
ately following a paid holiday, an enployee otherw se qualified
for holiday pay shall not be disentitled thereto solely because
of the day on which the lay off commenced.

16.12 A laid off enployee shall retain the rights of recall for
a period of six (6) nmonths fromthe date of lay off.

16.13 Any agreenent reached between the Hospital and the Union
concerning the nethod of inplementing lay offs wll take
precedence over other terms of lay off in this agreenent.

ARTI CLE 17 - JOB POSTI NG

17.01  \Were a pernmanent vacancy occurs in a classification
within the bargaining unit or a new position within the bar-
gaining unit is established by the Hospital, such vacancy shal
be posted by the Hospital for a period of four (4) days
excluding Saturday, Sunday and hol i days. The posting shall
stipulate the qualifications, classification, unit and shift and
a copy shall be provided to the Chief Steward. All applications
are to be made in witing within the posting period.

- 11 -



17.02 Vacancies created by the filling of a posted vacancy need
not be posted, however, consideration for such subsequent vacan-
cies wll be given to enployees in this bargaining unit who have
a request for transfer on file. Such requests will be consid-
ered as applications for posted vacancies as well as subsequent
vacancies.  The nmaxi mum nunber of positions to which an enployee
may request a transfer at any one tine is four (4). Requests
for transfer shall become active upon receipt and nust be
renewed during the nonth of January of each year to remain so.

17.03 Enpl oyees shall be selected for positions under either
Article 17.01, 17.02, on the basis of:

(a) The qualifications, performance, ability, experience
gnF capability of the individual to assume responsi-
ility.

(b) The seniority ranking of the enployees affected.

Wien, in the judgement of the Enployer, which shall not be
exercised in an arbitrary or discrimnatory manner, factors in
(a) above are equal as between two (2) or nore enpl oyees, then
their relative seniority ranking shall govern

The nane of the successful applicant will be posted on the
bulletin board and unsuccessful applicants will be notified.

17.04 Vacanci es whi ch are not expected to exceed six (6) nonths
w Il not be posted and may be filled at the discretion of the
Hospi tal . In fiIIinP such vacanci es consi derati on shall be
given to part time enployees in the Cerical bargaining unit who
have recorded their interest in accordance with 17.02 above,

prior to considering persons not enployed by the Hospital. In
considering such part tine enployees, the criteria for selection
in 17.03 shall apply. Part time enpl oyees selected to fill a

vacancy under this article will continue to maintain their part
time status and upon conpletion of the assignment the enpl oyee
W ll return to his former position

17.05 The Hospital shall have the right to fill any vacancy on
an interimbasis until the posting procedure or the request for
transfer procedure provided herein has been conplied wth, and
arrangenments have been nade to assign the enployee selected to
fill the vacancy to the job. No grievance may be filed concern-
ing such tenporary arrangenents.

17.06 The successful applicant will be placed in the vacancy
for a trial period not exceeding ninety (90) cal endar days and
i f the enPonee_proves satisfactory, then he shall be considered
permanent|y assigned to the vacancy. | f the enpl oyee proves
unsatisfactory during that tine, or if the enployee feels he is
unable to performthe duties of the vacancy to which he is
osted, the enployee will be returned to his former position at
is former salary or rate of pay, as will any other enployee in
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the bargaining unit who was pronoted or transferred by reason of
such placing. New y hired enployees shall be term nated and
such termnation shall not be subject to the grievance and arbi-
tration procedure.

17.07 Successful applicants and newWy hired enpl oyees wll not
be permtted to apply for job postings or any subsequent vacan-
C|es(Jor a period of six (6) nonths, unless otherw se nutually
agr eed.

17.08(a) Where an enpl oyee transfers to a higher paid job he
shall receive the wage rate in the salary range for
the new job which is imediately above the rate which
he was receiving prior to his transfer and he shal
progress within the new salary range in accordance
with his length of service in the new job.

(b) When an enployee transfers to a lower paid job he
shall receive the wage rate in the salary range for
the new job which is Imediately bel ow the rate which
he was receiving prior to his transfer, provided that
if he was receiving prior to his transfer the maxi mum
rate of the salary range, he shall receive the maxi num
rate of the salary range in the new job and he shal
progress within the new salary range in accordance
with his length of service in the new job.

ARTI CLE 18 - LEAVE OF ABSENCE

18.01(a) It is understood that during an approved unpaid
absence not exceeding thirty (30) continuous days, or
any approved absence Fald by the Hospital, both sen-
lority and service will accrue.

(b) During an unpai d absence exceeding thirty (30) contin-
uous cal endar days, credit for service for purposes of
salary increnent, vacation, sick |eave, or any other
benefits under any provisions of the collective agree-
ment or el sewhere, shall be suspended, the benefits
concerned appropriately reduced on a pro rata basis
and the enpl oyee's anniversary date adjusted accor-

din?ly. In addition, the enployee wll becone respon-

sible for full paynent of subsidized enpl oyee benefits
ig whi ch he/she is participating for the period of the
absence.

(c) It is further understood that during such unpaid
absence, credit for seniority for purposes of prono-
tion, demotion, transfer or lay off shall be suspended
and not accrue during the period of absence. Notwith-
standing this provision seniority shall accrue during
maternity |leave, or for a period of one (1) year if an
enpl oyee' s absence is due to a disability resulting in
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W.C.B. benefits, or for a period of ninety (90) days
if an enployee's absence is due to an adoption |eave
or an illness.

18.02 Il | ness

In order to protect an enployee's job in cases of prolonged
i1l ness, an enployee may be allowed | eave of absence, after the
exhaustion of sick leave credits, for a period of up to one (1)
year w thout reduction in wage rates on his return to work, pro-
vided he is physically capable of carrying out the same duti es
that he was performng prior to the prolonged illness. In such
case the enployee shall retain the seniority he had prior to
obtalnln? such | eave of absence and shall accunmulate seniority
for the first thirty (30) days of such |eave of absence.

18.03 Uni on Leave of Absence

It is agreed that the Enployer wll grant a |eave of
absence without pay to enployees for attendance at Union
Sem nars, Conventions, Negotiating Planning Sessions. Leave of
absence shall be in accordance with the follow ng principles and
practices:

(a) The Union undertakes that it wll not request |eave
for nore than three (3) enpl oyees at any one (1) tine
and that such enployees shall be fromthe various
departrments of the Hospital and there shall not be
nore than one (1) enpl oyee from any one (1) depart -
nent .

(b) No leave will be for a longer period of one (1) week
at any one (1) tine.

(c) The total |eave for all enployees shall not exceed
four (4) weeks in a cal endar year.

It is wunderstood and agreed that where such |eave of
absence is granted, the Enployer wll continue to pay the
enpl oyee(s) for the period of the |eave of absence and submt an
agcount to the Union for the enployee(s) wages for such |eave of
absence.

The Union undertakes to give the Enployer as long a period
of notice as possible and a mnimum notice of three (3) weeks
for such |eave of absence.

18.04 Educati on Leave

A | eave of absence, without pay, to take further education
related to the enployee's work with the Hospital, my be
granted, upon witten application by the enployee to the admni-
stration of the Hospital. It is further understood and agreed
that the Enployer will, wherever its operational requirenents
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permt, endeavour to arrange shifts of enployees attending
courses or semnars to permt such attendance.

ARTI CLE 19 - MATERNI TY LEAVE

19.01 An enpl oyee who is pregnant and who has been enpl oyed for
at least ten (10) nonths i medi ately preceeding the expected
date of birth shall be entitled, upon her witten application
therefor, to a |leave of seventeen (17) weeks from her enpl oynent
or such shorter |eave of absence as the enpl oyee may request
commencing during the period of eleven (11) weeks inmedi ately
preceeding the estimated day of her delivery.

Effective on confirmation by the Unenploynent |nsurance
Comm ssion of the appropriateness of the Hospital's Supplemental
Unenpl oynment Benefit (SUB) plan, and retroactive to January 28,
1986, an enpl oyee on | eave as set out above who is in receipt of
Uhenﬁloynent | nsurance pregnancy benefits pursuant to Section 30
of the Unenpl oyment |nsurance Act, 1971, shall be paid a supple-
mental unenpl oynent benefit. That benefit will be equivalent to
the difference between seventy-five percent (75%) of her regular
weekly earnings and the sum of her weekly Unenpl oyment |nsurance
benefits and any other earnings. Such paynent shall commrence
following conpletion of the two (2) week unenpl oynent insurance
wai ting period, and receipt by the Hospital of the enployee's
Unenmpl oyment | nsurance cheque stub as proof that she is in
recei pt of Unenpl oynent |nsurance pregnancy benefits, and shal
continue while the enployee is in recelipt of such benefits for a
maxi mum period of fifteen (15) weeks. The enpl oyee's regul ar
weekly earnings shall be determned by multiplying her regular
hourly rate on her |last day worked prior to the comencenent of
the | eave tines her nornal weekly hours.

19.02 \Wiere the actual date of her delivery is later than the
estimated day of her delivery, the |eave of absence shall not
end before the expiration of six (6) weeks follow ng the actual
date of her delivery.

19.03 The enpl oyee shall give her Enployer four (4) weeks
notice in witing prior to the day upon which she intends to
commence her |eave of absence and shall furnish her Enployer
with the certificate of a legally qualified medical practitioner
statlng that she is pregnant and giving the estimted day upon
whi ch delivery will occur in his opinion

19.04 An enployee may, if she desires to return to work,
shorten the duration of the |eave of absence requested, upon
gi ving her Enployer three (3) weeks notice of her intention to
do so and furnishing her Enployer with the certificate of a
legally qualified medical practitioner stating that she is able
to resune her work.



19.05 The Enployer may require the enployee to begin the |eave
of absence at such time as in its own opinion the duties of her
posi tion cannot reasonable be perforned by a pregnant wonman or
the performance of her work is materially affected by the preg-
nancy.

19.06 The enpl oyee shall, if requested by the Enployer, furnish
nmedi cal proof of her fitness to resume her enploynent follow ng
the | eave of absence.

19.07 Credits for service, for the purposes of salary incre-
ments, for vacation, sick |eave or other benefits under the pro-
visions of the collective agreenent, or elsewhere, shall be
retained up to the commencenent of the |eave of absence but
shall not be accunul ated durin% such | eave except that in the
case of an enployee who has worked ten (10) or nore days during
the calendar nonth, such credits shall continue to accunulate to
the end of that cal endar nonth.

Credits for conpetitive seniority (as distinguished from
Feneflt seniority) shall accurmulate during the period of the
eave.

19.08 No contributions for any enployee benefits provided under
the collective agreement will be made by the Hospital during any
such | eave of absence. Subject to the provisions of the master
policies governing such ﬁlans, enpl oyees desiring to maintain
such protection through the Enployer, shall be entitled to remt
to the Emlpoyer such full premuns as fall due during the |eave
so as to ensure continued coverage.

19.09 No |eave granted under the provisions of this article
will be considered sick |eave and sick |eave credits may not be
used.

19.10 An enpl oyee intending to resune enploynent with the
Enpl oyer is required to advise the Enployer in witing four (4)
weeks prior to the expiry of the |eave of absence for pre%-
nancy. Upon her return to work follow ng such |eave, the
enpl oyee will be returned to her forner position or to work of a
conparable nature at the sanme increnent |evel of pay as she
received prior to the comrencenent of the |eave, in accordance
wth the provisions of this agreenent relating to seniority,
provi ded that where operations which were suspended or discon-
tinued by the Enployer during such |eave of absence have not
been resuned by the Enployer prior to the expiry thereof, the
Empl oyer shall, upon resunption of such operations, return the
ﬁnpl?yee to work as above provided in this paragraph, 18.10,
ereof .

19.11  The | eave of absence provided for under this article

shal | be extended, upon application in witing, to the Enployer
at least two (2) weeks prior to the expiry of the |leave, for a
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period up to six (6) nonths following the date the | eave com
menced.

ARTI CLE 20 - ATTENDANCE AT COURT

20.01 If an enployee is required to serve as a juror or
required to attend a court of law as a Crown w tness he shal
not | ose any pay provided that the amount paid to him for such
service or attendance exclusive of mleage and neal allowance is
pronptly repaid by himto the Enpl oyer. The enpl oyee shal l
present proof of service and attendance and shall notify his
| mredi ate supervisor inmmrediately upon his notification that he
wll be required to attend court.

ARTI CLE 21 - BEREAVEMENT LEAVE

21.01 Wien a death occurs in the immediate famly of a pernman-
ent enployee, he shall be granted not nore than three (3)
wor ki ng days | eave of absence from his enployment w thout |oss
of pay. Said |eave of absence shall commence with the date of
the death and end with the date of burial, providing said
enpl oyee uses said tinme for the purpose of arranging for and
attending the funeral of the deceased relative. | medi at e
famly is defined as nother, father, brother, sister, wfe,
husband, son, daughter, nother-in-law, father-in-law, sister-
in-law, brother-in-law and grandchild, grandparent and guardi an
of the enpl oyee.

~ Leave of absence for bereavenent of other nenbers of a
famly other than previously stated shall be at the dicretion of
the Admnistrator or his designate.

ARTI CLE 22 - S| CK LEAVE AND LONG TERM DI SABI LI TY

22.01 Pay for sick leave is for the sole and onlymﬁurpose of
protecting the enployee against |oss of inconme en he is
legitimately ill, and will be granted on the follow ng basis:

The Enpl oyee nmay be required to produce proof of sickness
for any absence in the formof nedical docunentation, satis-
factory to the Hospital, and in all cases of sickness of nore
than three (3) working days, such docunentation is conpul sory
before returning to work

22.02 Ef fective March 1, 1982, change existing accunul ating
sick | eave progranms and plans where necessarY to provide for an
integrated short and long term disability plan. The transfer
Brocedure and plan type follow.  The first prem um paynment wll
e made in February, 1982, for coverage in March, 1982,



22.03 The Hospital will assune total responsibility for pro-
viding and funding a short term sick |eave plan at |east equiva-
lent to that described in the 1982 Hospitals of Ontario Disa-
bility Plan (dooDpIP) brochure.

22.04 The Hospital wll pay seventy-five percent (75%) of the
billed prem um towards coverage of e |P|ble enpl oyees under the
| ong tern1d|sablllty portion of the plan (HOODIP or an equiva-
lent plan), the enployee paying the balance of the billed pre-
niunlthrough payrol | deductions. For the purpose of transfer to
the short term portion of the disability program enployees on
the payroll as of the effective date of the transfer with three
(3) nonths or nore of service shall be deemed to have three (3)
nonths of service. For the purpose of transfer to the long term
portion of the disability program enployees will be credited
with their actual service.

22.05 Effective February 28, 1982, the existing accumulating
sick leave plan shall be termnated and any provisions relating
to such plan shall be null and void except as to those pro-
visions relating to pay out of unused sick |eave benefits which
are specifically dealt with hereinafter.

Exi sting sick |eave credits for each enployee shall be con-
verted to a sick leave bank to the credit of the enployee at the
then current per diemrate of pay based on his regul ar straight
tinme hourly rate. The "sick | eave bank" shall be utilized to:

(a) Suppl enment paynent for sick | eave days under the new
rogram or para ra h (d) bel ow whi ch woul d ot herw se
e at less than wages and,

(b) Wiere a payout provision existed under the former sick
leave plan in the collective agreenent, payout on
termnation of enploynment shall be that portion of any
unused sick |eave dollars under the fornmer conditions
relating to pay out.

(c) Wiere, as of the effective date of transfer, an
enployee does not have the required service to qual|fy
for payout on termnation, his existing sick |eave
credits as of that date, shal | neverthel ess be con-
verted to a sick | eave bank in accordance with the
foregoing and he shall be entitled, on termnation, to
that portion of any unused sick |eave dollars pro-
viding he subsequently achieves the necessary service
to qualify himfor payout under the conditions rela-
ting to such payout.

(i) Enpl oyees with nore than five (5) years but
| ess than ten (10) years of service who termnate
their services for any reason will be permtted to
cash out twenty-five percent (25%) of their sick |eave
accurmul ated credits.
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(ii) Enployees with nore than ten (10) years of ser-
vice who termnate their service for any reason wl|
be permtted to cash out fifty percent (50%) of their
sick leave accunmul ated credits to a maxi numof thirty

(30) days.

(i) Enpl oyees who retire under any of the terns of
the Hospital of Ontario Pension Plan will be able to
cash out fifty percent (50%) of their sick |eave
accurmul ated credits.

(d) Where a pay out provision existed under the forner
sick leave plan in the collective agreenment, an
enpl oyee who has accunul ated sick leave credits and is
prevented from working for the Hospital on account of
an occupational illness or accident that is recognized
by the Wrkers' Conpensation Board as conpensabl e
wthin the nmeaning of the Wrkers' Conpensation Act,
the Hospital, on application from the enpl oyee, wl
suppl enent the award nade by the Wrkers' Conpensation
Board for |loss of wages to the enployee by such amount
that the award of the W rkers' Conpensation Board for
| oss of wages, together with the supplenentation of
the Hospital, w Il equal one hundred percent (100%) of
the enployee's net earnings to the limt of the
enpl oyee's accunul ated sick | eave credits. Enpl oyees
may utilize such sick |eave credits while awaiting
approval of a claimfor Wrkers' Conpensation

22.06 There shall be no pay deduction from an enpl oyee's
regular schedul ed shift when the enpl oyee has conpl eted any
portion of the shift prior to going on sick |eave benefits or
Wrkers' Conpensation benefits.

22.07 The Hospital further agrees to pay enployees an anount
equal to any |l oss of benefits under HOODIP for the first two (2)
days of the fourth and subsequent period of absence in any cal -
endar year.

22,08 Unenpl oynent | nsurance Rebate

The short term sick |eave plan shall be registered with the
Unenpl oynent | nsurance Conm ssion (Uic). The enpl oyees' share
of the Enployer's unenpl oynent insurance prem um reduction wll
be retained by the Hospital towards offsetting the cost of the
benefit inprovements contained in this Agreenent.

ARTI CLE 23 - PAI D HOLI DAYS

23.01 The recognized holidays wthout |oss of pay for this
Agreenent shall Dbe:
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New Year's Day Third Monday in February

Victoria Day G vic Holiday
Thanksgi ving Day Boxi ng Day
Good Fri day Dom ni on Day
Labour Day Chri stmas Day

*Empl oyees' Birthday

but due to the nature of the services necessary in a Hospital,
many of the enployees may be required to work on these holi -
days. Any enployee who is required to work on any of the above
named hol i days shall receive pay for such work at the rate of
time and one half (11/2) the enployee's regular rate; in addi-
tion, the enployee shall receive a day off with pay within
thirty (30) days of the said holiday or, in default thereof,
shal | receive one (1) extra days pay at straight tine.

The Third Mnday in February wll be provided with the
understanding that in the event Heritage Day or some other day
is proclained as a Statutory Holiday by the Province of Ontario
in February, that day will be substituted for the Third Mnday
in February.

23.02 In general, enployees will alternate with each other in
bei ng absent for work on Holidays.

23.03 Enpl oyees preferences will be carefully considered before
posting of schedules, provided there is no delay in stating the
pref erence.

23.04 I f any of the above holidays occurs on an enpl oyee's
regul ar day off, or during his vacation period, the enployee
will receive an additional day off or paynment for holiday in

l'ieu thereof but the additional day shall not be added to the
peri od of vacation of the enployee unless with the consent of
the Head of the Departnent.

23.05 To qualify for holiday pay, all enployees nust have
worked the full regularly required shift imediately preceding
the holiday, and the full reguarly required shift Inmmediately
succeeding the holiday, but pay for the holiday which falls
within the probationary period of an enpl oyee shall not be pay-
able until after the probationary period of service, referred to
el sewhere in this Agreenent, has been conpleted, in which event
it shall be paid retroactively to such enployee. In the event
an enployee is prevented from working the said shift imediately
precedi ng and succeeding the holiday by reason of legitimte
Illness, lasting nore than five (5) full working days, such
enpl oyee shall qualify for consideration as above.

It being further understood and agreed that no enpl oyee

shal| receive holiday pay by this neans for nore than one (1)
paid holiday during any year of this Agreenent.
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23.07 *The enployee nmay celebrate the birthday with a day off
by mutual agreenent with the supervisor, at any tine within
fifteen (15) days either side of the actual date or on the
actual date itself.

23.08 For the purpose of determning a paid holiday, a shift
shall be considered to have been worked on the day on which a
majority of the hours of the shfit have been worked.

ARTI CLE 24 - VACATI ONS W TH PAY

24.01 Vacations with pay will be granted in accordance with the
fol | ow ng:

Vacation periods, calculation of pay, continuous service
and pay distributions will be based on a vacation fisca
year. The fiscal year will be fromJuly 1st to June 30th.

24.02 Enpl oyees who have less than six (6) months of continuous
service at June 30th in any year shall receive vacation pay
equivalent to 4% of their salary during the period of their

enpl oy.

24.03 Enpl oyees who have conpleted six (6) nonths but |ess than
one (1) year of continuous service by June 30th of any year
shal |l receive one (1) weeks vacation wth pay at their current
pay rate, provided said rate of pay represents not |less than 4%
of earnings or an additional sumshall be paid to neet the 4%

requi renent.

24.04 All enpl oyees who have conpleted one (1) year or nore of
conti nuous service by June 30th of any year, shall receive an
annual vacation of two (2) weeks with pay at their current pay
rate.

24.05 Enpl oyees who have conpleted three (3) years or nore of
conti nuous service by June 30th of any year shall receive an
annual vacation of three (3) weeks with pay at their current pay
rate.

24.06 Enpl oyees who have conpl eted eight (8) years or nore of
conti nuous service by June 30th of any year shall receive an
annual vacation of four (4) weeks pay at their current pay rate.

24.07 Enpl oyees who have conpl eted seventeen (17) years or nore
of continuous service by June 30th of any year shall receive an
annual vacation of five (5) weeks with pay at their current pay
rate.

24.08 All normal deductions made from an enpl oyee's pay will be
made from his/her vacation pay.



24.09 Vacation may not be accunulated fromone (1) year to
anot her.

24.10 Scheduling of Vacati ons

(a) Al vacation periods wll be arranged with an
enpl oyee's Departnment Head wi th consideration being
given to the enployee's wishes on a seniority basis
and to the needs of the Departnent.

(b) Vacation preference will be submtted by the enpl oyee
to his Departnment Head in witing by March 15th. The
Departnent Head will post the vacation schedul e by
April 15th. If no preferences are submtted by an
enPonee by March 15th, his vacation period wll be
allotted by the Departnment Head on the basis of
departmental convenience only.

(c) Where an enpl oyee's schedul ed vacation is interrupted
due to a serious illness requiring the enpl oyee to be
an in-patient in a Hospital, the period of such
hospitalization shall be considered sick | eave.

The portion of the enployee's vacation which is deened
to be sick | eave under the above provision, wll not
be counted against the enployee's vacation credits.

24.11 An enpl oyee who leaves the enpl oy of the Enployer for any
reason shall be entitled to receive any unpaid vacation pay
whi ch has accrued to his date of separation.

ARTI CLE 25 - BULLETI N BQARDS

25.01 The Enployer will provide Bulletin Boards in nutually
satisfactory |locations for the convenience of the Union in
posting notices of Union activity. Al'l such notices nust be
signed by the proper officer of the Local Union and be submtted
to the Administrator or his authorized representative, for
aﬁproval before being posted. Keys to the boards are to be in
the custody of the Admnistrator or his deligate.

ARTI CLE 26 - HEALTH & WELFARE

26.01 The Enpl oyer agrees to pay one hundred percent (100%) of
the billed rate of the Ontario Health Insurance Plan, and one
hundred percent (100%) of the billed rate of the Blue Cross
Sem -Private covera?e plan, on behalf of all enployees who
participate in the plans at the Hospital
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26.02 The Enployer agrees to pay 90% of the prem um cost of the
ggoup Life Insurance, in accordance with the Insurance Plan
rrier.

26.03 Extended Health Care

The Enpl oyer agrees to pay 75% of the prem um cost of the
Blue Cross Extended Health Care Plan, $10 - $20 deductible, no
Co- i nsurance. Coverage will include Vision Care (maxi num of
$60.00 every twenty-four (24) nonths) and a hearing aide
al l owance (li1fetime maxi mum $300.00 per 1 ndividual).

- Al eligible future enployees comng into the Bargaining
Unit after February 15,1977, shall be required to enrol as a
condi tion of enploynent.

26.04 The Enpl oyer agrees to pay 50% of the billed prem um of
the Blue Cross Dental Plan #9 (or its eqU|vaIentR and provide
for the current opa fee schedule, subject to enrol nment require-
ment s.

26.05 Change of Carrier:

The Hospital may subsitute another carrier for any of the
foregoing plans, other than 0.H.I.P., provided that the benefits
conferred by themare not, in total, decreased. The Hospita
wi || advise the Union of any change in carrier or underwiter at
| east sixty (60) days prior to inplementing a change in carrier.

26.06 Early Retirenent

I f an enployee retires at any tinme between the age sixty-
two (62) years and sixty-five (65) years, the Enployer wll con-
tinue Health & Welfare coverage, if the enployee pays the full
cost of the premuns (i.e. - 0.H.I.P., E.H.C., Dental).

ARTI CLE 27 - UN FORMVS

27.01 The Enployer agrees to continue with the present practice
I n supplying snocks.

ARTI CLE 28 - SH FT PREM UM

28.01 A shift premum of $2.62 for each full and conpleted
afternoon and night shift shall be paid to all enployees who
work such shifts.

28.02 Shift differential shall not be payabl e when an enpl oyee
I's on standby or call back.
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ARTI CLE 29 - PRI NTI NG COLLECTI VE AGREEMENTS

29.01 The Enployer agrees to share equally with the Union the
cost of printing the Collective Agreenent, when finally approved
by both parties. (this clause confirms past practice).

ARTI CLE 30 — CONTRACTI NG QUT

30.01 The Hospital shall not contract out any work usually per-
formed by nmenbers of this bargaining unit, if, as a result of
such contracting out, a lay off of any enpl oyees, other than
casual part tinme enployees results from such contracting out.
Contracting out to an Enployer who is organized and who wil |
enpl oy the enployees of the bargaining unit, who woul d otherw se
be laid off with simlar terns and conditions of enploynent is
not a breach of this agreenent.

ARTI CLE 31 - WORK QUTSI DE THE BARGAI NI NG UNI T

31.01 When an Enpl oyer tenporarily assigns an enployee to carry
out the assigned responsibilities of a higher paying classifica-
tion outside the bargaining unit for a period in excess of one
hal f of one shift, the enployee shall receive an allowance of
three dollars ($3.00) for each shift from the tinme of the

assi gnnent .

ARTI CLE 32 - TECHNOLOG CAL CHANGE

32.01 Were the Hospital has decided to introduce a techno-
| ogi cal change which will significantly alter the status of an
enpl oyee within the bargaining unit, the Hospital undertakes to
nmeet with the Union to consider the minimization of adverse
affects (if any) upon the enpl oyees concerned.

32.02 Enployees with one or nore years of continuous service
who are subject to layoff under conditions referred to above,
will be given notice of the inpending change in enploynent
status at the earliest reasonable tine in keeping with the
notification to the Union as set forth above and the require-
ments of the applicable legislation

32.03 Wen new or additional skills are required by the
Hospital and are not already possessed by enpl oyees affected by
a technol ogi cal change as set forth above, the Hospital shall
at its expense, provide the necessary training and give each
enpl oyee a reasonabl e amobunt of time W thout reduction of hours
of work or rates of pay to acquire the necessary skills required
by such change.
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ARTI CLE 33 - ACCI DENT PREVENTI ON, HEALTH & SAFETY COW TTEE

33.01 The Hospital and the Union agree that they nutual
desire to maintain standards of safety and health in th
Hospital in order to prevent accidents, injury and illnness.

y
e

33.02 Recognizing its responsibilities wunder the applicable
legislation, the Hospital agrees to accept as a nmenber of its
Accident Prevention - Health & Safety Commttee, at |east one
(1) representative selected or appointed by the Union from
anongst bargaining unit enployees, covered by the Collective
Agreenent or addendum but not both.

33.03 Such Conmittee shall identify potential dangers and
hazards, institute neans of inproving health and safety prograns
and recomend actions to be taken to inprove conditions related
to safety and heal th.

33.04 The Hospital agrees to co-operate reasonably in providing
necessary information to enable the Committee to fulfill its

functi ons.

33.05 Meetings shall be held every second nonth, or nore fre-
quently, at the call of the chair, if required. The Conmittee
shall maintain mnutes of all meetings and nake the sane avail -
able for review

33.06 Any representative appointed or selected in accordance
wth 32.02, hereof, shall serve for a termof one (1) cal endar

ear fromthe date of appointnent, which may be renewed for

urther periods of one (1) year. Tinme off for such representa-
tive(s) to attend nmeetings of the Accident Prevention - Health &
Safety Committee in accordance with the foregoing, shall be
granted and any representative(s) attending such meetings during
their regularly schedul ed hours of work, shall not |ose regular
earnings as a result of such attendance.

33.07 The Union agrees to endeavour to obtain the full co-
operation of its nenbership in the observation of all safety
rul es and practices.

ARTI CLE 34 - PERSONAL FILES

34.01 Any letter of reprimand will be renoved from the
enpl oyee's record twenty-four (24) nonths follow ng the receipt
of such letter, provided that the enployee's record has been
discipline free for such twenty-four (24) nonth peri od.

ARTICLE 35 - JOB CLASSI FI CATI ON

35.01 Wien a new classification (which is covered by the terns
of this collective agreenent) 1is established by the Hospital,
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the Hospital shall determine the rate of pay for such new class-
ification and notify the Local Union of the same, within seven

(7) days. If the Local Union challenges the rate, it shall have
the right to request a meeting with the Hospital to endeavour to
negotiate a nutually satisfactory rate. Such request wll be

made within ten (10) days after the receipt of notice fromthe
Hospital for such new occupational classification and rate. Any
change nmutual ly agreed to resulting from such neeting, shall be
retroactive to the date that notice of the new rate was given by
the Hospital. If the parties are unable to agree, the dispute
concerning the new rate may be submtted to Arbitration as pro-
vided in the agreenment, wthin fifteen (15) days of such
meet i ngs. The decision of the Board of Arbitration (or Arbi-
trator, as the case may be) shall be based on the relationship
established by conparison with rates for other classifications
in the bargaining unit having regard to the requirenents of such
classification.

35.02 The parties further agree that any change awarded, as a
result of Arbitration, shall be retroactive to the date that the

Hospital notified the Union of the new rate.

ARTI CLE 36 - EXPERI ENCE PAY

36.01 Effective on ratification, an enployee hired by the
Hospital with recent and related service, may claim at the tine
of hiring, on a form supplied by the Hospital, consideration for
such experience. Any such claim shall be acconpanied by verifi-
cation of previously related experience. The Hospital shal

t hen eval uate such experience during the probationary period.
Where such experience Is relevant, the enployee shall Dbe slotted
in that step of the wage progression consistent with one (1)
year's service for two (2) years of related experience, to a
maxi mum of the one (1) year rate in the classification, on the
conpletion of the enployee's probationary period. It is
understood and agreed that this shall not constitute a violation
of the wage schedule in the collective agreenent.

ARTI CLE 37 - RETROACTIVITY

37.01 Retroactivity will be paid for all hours paid by the
Enpl oyer to all enployees on the payroll as of the expiry date
of the agreenent, and to all new enpl oyees hired since that
date, on the basis of the awarded wage rates. Retroactivity
wll be paid within two (2) bi-weekly(fay periods of the
enpl oyer receiving the arbitration award and shall be on a
separate cheque.

| f an enpl oyee has term nated his/her enploynent since the
expiry date of the agreenent, the Enployer shall advise the
enpl oyee, by notice in witing by registered mail, to the |ast
known address on the records of the npl oyer, and the enpl oyee
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shal | have sixty (60) days from the posting within which to
claim any paynent due to hiniher.
ARTI CLE 38 — DURATI ON, RENEWAL AND TERM NATI ON

38.01 This Agreenent shall remain in full force and effect

until the 31st day of January, 1989, and shall continue in full

“force from year to year thereafter unless in any year within the
ninety (90) days before the date of its termnation either party
shall furnish the other wwth notice of termnation or of pro-
posed revision of this Agreenent.

38.02 IN WTNESS WHERECF the party of the First Part his hereby

affixed its corporate seal wunder the hands of its proper
officers, and the party of the Second Part has caused its proper

19 gyt

officers to affix their signatures on the ,éjfZZZ day of 42(”/4p/4;
/

COLLINGWOOD GENERAL & MARI NE SERVI CE EMPLOYEES INTER-
HOSPI TAL NATI ONAL UNI ON, LOCAL 204

ﬂ)\— A,F.L., C\.I.O.,{ cC.L.C.
s W ol deo o

Moo

BS/NR
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WACE SCHEDULE " A"

CLASSI FI CATI ON February 1, 1987 February 1, 1988
Cerk #1

Start 9.84 10.29
1 Year 9.93 10.38
2 Years 10.02 10.47
Aderk #2

Start 10.09 10.54
1 Year 10.18 10.64
2 Years 10.27 10.73
Cerk #3

Start 10.33 10.79
1 Year 10.42 10.89
2 Years 10.51 10.98
Cerk #4

Start 10.48 10.95
1 Year 10.57 11.05
2 Years 10.67 11.15
Cerk #5

Start 11.01 11.51
1 Year 11.08 11.58
2 Years 11.18 11.69
Cerk #6

Start 11.15 11.65
1 Year 11.25 11.75
2 Years 11.34 11.85

CLERK #1 - Ward Cerk (no typing skills required)
CLERK #2 - Admtting, X-Ray, Lab clerk,Switchboard Qperator
Typing a requirenent). _
CLERK #3 - (Bookeeping Skills) Billing Gerk Qut Patients
Account s o _
CLERK #4 - Special skills and responsibilities and typing
Q/fdi l((:al Dicta Typist, Senior Admtting O erk Pharmacy
er
CLERK #5 - Accredited Technician in Medical Records and Census
and Record Cerk
CLERK #6 - Section Leader
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SCHEUDLE "B"
HOURS OF WORK

The working day for all enployees covered by this agreenent
shal | consist of seven and one half (7 1/2) hours excludi ng any
neal period which, except under emergency conditions, shall be
continuous and uninterrupted for a period or periods of not |ess
than one half (1/2) hour each. Current practice for nea
periods shall be maintained.

1. The work week for all full time enployees shall be an
average of thrity-seven and one half (37 1/2) hours with an
average of five (5) working days.

2. (a) It is agreed that the intent of this Agreement is to
provide, as far as possible, work schedules for full
time enployees with five (5) work days in each week
and ten (10) work days in each two (2) weeks, with the
tine off in each week being given, wherever possible,
on consecutive days.

(b) For all enployees it is further agreed that the
arrangenment of the work schedules is governed by the
efficient operation of the Hospital, and by the
deci sion of the Enployer as to the nunmber of staff
required to be on duty at any one tine. Enpl oyees
wll not be required to work nore than eight (8) con-
secutive days w thout a day off except in energency
situations.

3. Shift schedul es shall be posted at least two (2) weeks in
advance of their taking effect, where required.

4. (a) Overtine will be paid on the follomﬁn% basi s: Hour s
wor ked in excess of seven and one half (7 1/2) hours
ﬁer day and after thirty-seven and one half (37 1/2)
ours per week shall be paid for at time and one half
(11/2) the enpl oyee's rate of pay.

(b) Where enpl oyees are asked to work three (3) or nore
hours of overtine, they shall be provided with a free
meal or if this is not possible, they shall receive a
nmeal allowance of four dollars ($4.00).

5. Enpl oyees providing shift coverage for an eight hour shift
shall be paid for all hours worked over eight (8) hours in
a tour of duty and after eighty (80) hours in a bi-weekly
period at the rate of tinme and one-half the enpl oyee's
regular rate of pay.

6. Enpl oyees who are absent on a Proved paid time off during
their schedul ed work week, shall, for the purposes of com-
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puting overtine pay, be considered as if they had worked
their regular hours during such paid absence.

Al enployees will be allowed fifteen (15) mnutes relief

at _a%proxi mately the middl e of each one half (1/2) shift
peri od.

(a) Enpl oyees desiring to |leave the Hospital prem ses
prior to normal quitting tinme, exclusive of neal
periods, nust obtain permssion for such |eave from
their Departnent Head before |eaving their work.

(b) Anyone required to work, wll be scheduled for every
third weekend off.
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ADDENDUM TO THE COLLECTI VE AGREEMENT, COVERI NG PART- Tl ME
BARGAINING UNI T

BETWEEN:
COLLINGWOOD GENERAL & MARI NE HOSPI TAL
AND:
SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON, LOCAL 204
NOW THEREFORE TH S ADDENDUM WITNESSETH:

The terns and conditions of the full tine bargaining unit
collective agreenent attached to this Addendum will apply to the
part tine unit, save and except, as nodified by this Addendum in
t he follwing manner.

1 = RECOGN Tl ON

The Enpl oyer recognizes the Union as the sole Collective
Bargai ning Agent for all part time Ofice and Oerical enployees
at Collingwood, Ontario, who are regularly schedul ed for speci-
fied hours per week but which regularly schedul ed hours do not
exceed twenty-four (24) hours per week, save and except,
secretary to the Medical Staff, supervisors, forenen, persons
above the rank of supervisor and foreman, students enployed
during the school vacation period, and casual enployees who are
not regularly scheduled, and persons covered by subsisting
Col l ective Agreenents.

It is understood and agreed that enployees covered by this
A?reerrent must work their assigned hours unless prevented by
il ness or other justifiable causes or unless absent with perm
i ssion of the Enployer.

2 - UNNON SECURI TY AND DUES DEDUCTI ON

(a) The Enployer agrees, during the lifetinme of this
Agreement, to deduct whatever sum nmay be authorized
for Union bDues fromthe first pay due each cal endar
month, and to remt same not later than the end of the
same nonth to the Secretary Treasurer of the Local
Uni on. The Enpl oyer shall, when renmitting such dues,
name the enpl oyee from whose pay such deductions have
been nmade and al so the nanmes of any enpl oyees to have
| eft the enploynent of the Hospital since the | ast
paynent .

(b) The Enpl oyer agrees that a Union representative shall

be given the opportunity of interviewing every
empl oyee, who is not a nenber of the Union, once
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during the second cal endar nonth of enploynent, for
t he purpose of informng such enpl oyee of the exis-
tence of the Union in the Hospital. The Enpl oyer
shal | advise the Union nonthly as to the nanes of the
persons to be interviewed and shall designate the tine
and place for each such interview, the duration of
whi ch shall not exceed fifteen (15) m nutes.

A representative of the Hospital Administration may be
present at such interview The interview shall take
the Enployer's premses in a room designated by the
Enpl oyer, and the enpl oyees shall report to this room
for interview during the interview period

In the case of all enployees hired after the date of
this Agreenent, as a condition of enploynment, shall
pay Union Dues.

3 = HOURS OF WORK AND OVERTI ME

The Hours of Wrk and Overtine shall be as set out in
Schedul e "B" of the full tine Agreenent, of which this Addendum

IS part.

4 - VACATIONS WTH PAY

(a)

(b)

(c)

(d)

It is nutually agreed that enployees with less than
5850 hours accunul ated by June 30th, will receive
vacations with pay equalling 4% of their total
earnings for the vacation year of July 1, to June 30.

Enpl oyees who have accunul ated 5850 hours or nore b
June 30th, of any year, shall receive vacation wt

pay at 6% of their total earnings for the vacation
year of July 1, to June 30.

Enpl oyees who have accunul ated 15,600 hours or nore by
June 30th, of any year, shall receive vacations wth
pay at 8% of their total earnings for the vacation
year of July 1 to June 30.

Enpl oyees who have accunul ated 33150 hours or nore b
June 30th, of any year, shall receive vacation wt

pay at 10% of their total earnings for the vacation
year of July 1 to June 30.

Wiere an enpl oyee's schedul ed vacation is interruped
due to a serious illness requiring the enployee to be
an in-patient in a Hospital, the period of such
hospitalization shall be considered sick | eave.



The portion of the enployee's vacation which is deened
to be sick leave under the above provision, wll not
be counted against the enployee's vacation credits.

5 - PAID HCOLI DAYS

Paid Holidays for part tinme enployees shall be recognized
on the follow ng basis:

(a) There shall be seven (7) recognized hol i days with pay:

New Year's Day Good Fri day
Victoria Day Dom ni on Day
Labour Day Thanksgi vi ng Day
Chri stmas Day

Any enpl oyee who has worked for nore than three (3) nonths
for the Enployer shall receive pay for the above noted holidays
based on their average regular hours of work, whether they
wor ked or not. | f an enpl oyee works on one of the above noted
hol i days they shall receive their regular day's pay, as outlined
above and in addition, they shall receive tinme and one half (1
1/2) their hourly rate for all hours worked.

It is further agreed that any part tine enpl oyee who works
on any of the paid holidays as outlined in the Enpl oynent
Standards |egislation and to whom (a) above does not appIY,
shall receive a mnimmof tinme and one half (11/2) for all
time worked on paid holidays.

6 — SI CK LEAVE AND BALANCE COF PAI D HOLI DAYS

A part time enployee shall receive in lieu of all fringe
benefits (being those benefits to an enployee, paid in whole or
part by the Hospital, as part of direct conpensation or other-
W se, save and except salary, vacation pay, standby pay, cal
back pay, reporting pay, responsibility allowance, jury and wit-
ness duty, bereavenent pay and maternity suppl enental unenpl oy-
ment benefits) an anount equal to twelve percent (12%) of his/

her regular straight time hours paid.

The above 12%, is to be paid in addition to any vacation
pay and coincident with their vacation pay.

7 — WAGES

During the lifetime of this Agreement the Enployer agrees
to pay, and the Union agrees to accept on behalf of the part
time Bargaining Unit, the scale of wages as set out in this
Addendum as Schedule "c" which is hereby made a part of the ful
time Agreenent.
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8 - EDUCATI ON LEAVE

A | eave of absence, without pay, to take further education
related to the enployee's work with the Hospital, my be
granted, upon witten application by the enployee, to the admn-
Istration of the Hospital. It is further understood and agreed,
that the Enployer wll, wherever its operational requirenents
permt, endeavour to arrange shifts of enployees attending
courses or semnars to permt such attendance.

9 - PERSONAL FILES

Any letter of reprimand will be renmoved from the enpl oyee's
record twenty-four (24) nonths follow ng the receipt of such
letter, provided that the enployee's record has been discipline
free for such twenty-four (24) nonth period.

10 - ACCI DENT PREVENTION - HEALTH & SAFETY COW TTEE

.01 The Hospital and the Union agree that they nutually desire
to maintain standards of safety and health in the Hospital in
order to prevent accidents, injury and illness.

.02 Recognizing its responsibilities under the applicable |eg-
islation, the Hospital agrees to accept as a nenber of its Accl-
dent Prevention - Health & Safety Commttee, at |east one (1)
representative selected or appointed by the Union from anongst
bargaining unit e IoKees covered by the Collective Agreenent or
addendum but not both.

.03 Such commttee shall identify ﬁotential dan?ers and haz-
ards, institute nmeans of inproving health and safety prograns
and recomend actions to be taken to inprove conditions related
to safety and health.

.04 The Hospital agrees to co-operate reasonably in providing
necessary information to enable the commttee to fulfill its

functi ons.

.05 Meetings shall be held every second nonth or nore frequen-
tly at the call of the chair if required. The conmittee shal
maintain mnutes of all neetings and make the same available for
revi ew

.06 Any representative appointed or selected in accordance wth
.02 hereof, shall serve for a termof one (1) cal endar year from
the date of appointnent, which may be renewed for further per-
| ods of one (1) year. Tine off for such representative(s) to
attend neetings of the Accident Prevention - Health and Safety
Committee i n accordance wth the foregoing, shall be granted and
any representative(s) attending such neetings during their
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regul arly schedul ed hours of work shall not |ose regular earn-
ings as a result of such attendance.

.07 The Union agrees to endeavour to obtain the full co-
operation of its nenbership in the observation of all safety
rul es and practi ces.

11 - JOB CLASSI FI CATI ON

.01 Wen a new classification (which is covered by the terns of
this col | ective agreenent) is established by the Hospi.tal, the
Hospital shall determne the rate of pay for such new classifi-
cation and notify the Local Union of the sane, within seven (7)

days. If the Local Union challenges the rate, it shall have the
right to request a neeting with the Hospital to endeavour to
negotiate a nutually satisfactory rate. Such request will be

made within ten (10) days after the receipt of notice fromthe
Hospital of such new occupational classification and rate. Any
change nutually agreed to resulting from such neetings, shall be
retroactive to the date that notice of the new rate was given by
the Hospital. |f the parties are unable to agree, the dispute
concerning the new rate may be submtted to Arbitration as pro-
vided in the agreenent, wthin fifteen (15) days of such
meeting. The decision of the Board of Arbitration (or Arbitra-
tor, as the case may be) shall be based on the rel ationship
established by conparison with rates for other classifications
in the bargaining unit having regard to the requirenents of such
classification.

.02 The parties further agreed that any change awarded, as a
result of Arbitration, shall be retroactive to the date that the
Hospital notified the Union of the new rate.

12 - UNI FORMVS

The Hospital agrees to continue with the present practice
i n supplying snocks.

13 - EXPERI ENCE PAY

Effective on ratification, an enployee hired by the
Hospital with recent and related service, may claim at the time
of hiring, on a form supplied by the Hospital, consideration for
such experience. Any such claimshall be acconpanied by verifi-
cation of previously related experience. The Hospital shal
then eval uate such experience during the probationary peri od.
Wiere such experience 1s relevant, the enployee shall be slotted
in that step of the wage progression consistent with one (1)
year's service for two (2) years of related experience, to a
maxi mum of the one (1) year rate in the classification on the
conpl etion of the enployee's probationary period. It is under-
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stood and agreed that this shall not constitute a violation of
the wage schedule in the collective agreenent.

14 - JOB POSTI NG

| f an enpl oyee has performed work on a regular basis (i.e.
two (2) daﬁs per week or nore over a six (6) nonth period) in
the new job, prior to transfer, the credit for all time worked
shal | be used toward placenent on the wage rate.

15 - RETROACTIVITY

Retroactivity wll be paid for all hours paid by the

enpl oyer to all enpl oyees on the payroll as of the expiry date
of the agreenment, and to all new enployees hired since that
date, on the basis of the agreed to wage rates. Retroactivity
will be paid on or before Septenber 11, 1986, pending notifica-
tion of ratification.

| f an enployee shall have term nated his/her enploynent
since the expiry date of the agreenent, the enployer shall
advi se the enployee, by notice in witing by registered mail, to
the |ast known address on the records of the enployer, and the
enpl oyee shall have sixty (60) days from the posting within
which to claimany paynent due to hinmher.

- 36 -



WAGE SCHEDULE "c"

CLASSI FI CATI ON February 1, 1987 February 1, 1988
Cerk #1

Start 9.84 10.29
1950 9.93 10.38
3900 10.02 10.47
Clerk #2

Start 10.09 10.54
1950 10.18 10.64
3900 10.27 10.73
Cerk #3

Start 10.33 10.79
1950 10.42 10.89
3900 10.51 10.98
Cerk #4

Start 10.48 10.95
1950 10.57 11.05
3900 10.67 11.15
Cerk #s5

Start 11.01 11.51
1950 11.08 1.58
3900 11.18 11.69
Cerk #6

Start 11.15 11.65
1950 11.25 11.75
3900 11.34 11.85
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