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ARTICLE 1 -PURPOSE

1.01 The general purpose of this Agreement is to establish and maintain collective
bargaining relations between the Hospital and the nurses covered by this
Agreement; to provide for on-going means of communication between the
Association and the Hospital and the prompt disposition of grievances and the
final settlement of disputesand to establish and maintain mutually satisfactory
salaries, hours ofworkand other conditions of employment in accordance with
the provisions of this Agreement.

1.02 It is recognized  that nurses wish to work together with the Hospital to secure the
lbest  possible nursing care and health protection for patients. Appropriate
committees have been created under this Agreement to work towards this
objective.

A.RTIC1.E  2 - DEFINITIONS AND GRADUATE NURSES

2.01 A registered nurse is a mJrsewh0  holds certification with the College of Nurses
of Ontario in accordance with the Health Disciplines Act.

2.02 A graduate nurse is defined as a nurse with certification incomplete who is a
graduate of a program acceptable to the College of Nurses and is either in the
process of being certified by the College of Nurses of Ontario or is completing
certification requirements. This certification shall be completed within twenty-
lour  (24)  months following date of hire. Where a nurse fails to complete such
certification requirements, she will be terminated from the employ of the
Hospital.SuchterminationshalInotbesubjectmatterofgrievanceorarbitration
procedure. The foregoing does not apply to nurses employed prior to October
23,  1981,  except those currently in the process of completing certification
requirernentswhoshall  berequired tocompletesuchcertificationinaccordance
with the provisions of the existing collective agreement.

2.03 A full-timenurse  isa nursewho is regularly scheduled toworkthenormalfull-
time hours referred to in Article 13.

2.04 A regular part-time nurse is a nurse who regularly works less than the normal
full-time hours referred to in Article 13 and who offers to make a commitment
to be available for work on a regular predetermined basis. All other part-time
nurses shall be considered casual nurses. The predetermined basis upon
which the commitment to be available is made shall be determined in local
negotiations.

The definitions shall not have the effect of changing the composition of any
existing bargaining units. The Hospital shall not refuse to accept an offer from
a nurse to make a commitment  to be available for work on a regular pre-
determined basis solely for the purpose of utilizing  casual nurses so as to
reslrict the number of regular part-time nurses.
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AR.TICLE: 3 - RELATIONSHIP

3.01 The Hospital and the Association agree that there will be no discrimination,
interference, intimidation, restriction or coercion exercised or practiced  by any
of their representatives with respect to any nurse because of her membership
or non-membership in the Association or activity or lack of activity on behalf
of the Association or by reason of exercising her rights under the Collective
Agreement.

3.0% The Association agrees there will be no Association activity, solicitation for
membership, or collection of Association dues on Hospital premises or during
working hours except with the written permission of the Hospital or as
specifically provided for in this Agreement.

3.03 It is agreed that there will be no discrimination by either party or by any of the
nurses covered by this Agreement on the basis of race, creed, colour, national
origin, sex sexual orientation, marital status, age, religious affiliation or any
other factor which is not pertinent to the employment relationship.

ARTICLE 4 - NO STRIKE, NO LOCKOUT

4.0.1 The Association agrees there shall be no strikes and the Hospital agrees there
shall be no lockouts so long as this Agreement continues to operale.  The terms
“strike” and “lockout” shall bear the meaning giver1  them in the Ontario Labour
Relations Act.

ARTICLE 5 - ASSOCIATICIN  SECURITY
5.01

5.0%

5.03

5.04

5.05

The Hospital will deduct from each nurse covered by this Agreement an amount
equal to the regular monthly Association dues designated by the Association.

Such dues shall be deducted monthly and in the case of newly employed
nurses, such deductions shall commence in the month following lheir  date of
hire.

The amount of the regular monthly dues shall be those authorized  by the
Associalion  and the Provincial Secretary-Treasurer of the Association shall
notify the Hospital of any change!; therein and such notification shall be the
Hospital’s conclusive authority to make the deduction specified.

In consideration of the deducting and forwarding of Association dues by the
Hospital, the Association agrees to indemnify and save harmless the Hospital
against any claims or liabilities arising or resulting from the operation of this
Article.

Theamountssodeductedshall beremittedmonthlytotheProvincialSecretary-
Treasurer of the Association, no later than the end of the month following the
month in which the dues were deducted. In remitting such dues, the Hospital



shall provide a list of nurses from whom deductions were made, including
deletions (indicating terminations) and additions from the preceding month
and their social insurance numbers. A copy of this list will be sent to the local
Association,

5.06 The Hospital agrees that arr officer of the Association or nurse representative
shall be allowed a reasonable period during regular working hours to interview
newly hired nurses during their probationary period. During such interview,
membership forms may be provided to the nurse. These interviews shall be
scheduled in advance as determined by local negotiation and may be arranged

collectively or individually by the Hospital.

NOTE: The list provided for in Article 5.05  shall include any other information that is
currently provided to ONA.  Additionally, the Hospital will provide each nurse
withaT-4SupplementarySlipshowing  theduesdeducted in the previous year
for income tax purposes where such information is or becomes readily
available through tlie Hospital’s payroll system.

ARTICLE 6 - RtiPRESliNTATlON  AND COMMITTEES

6.01 NURSE REPRESENTATIVES AND GRIEVANCE COMMITTEE

(a) The Hospital agrees to recognize  nurse representatives to be elected or
appointed fromamongst nurses in the bargaining unit forthepurpose  of
dealing with Association business as provided in this Collective
Agreement. The number of representatives and the areas which they
represent are set out in the Appendix of Local Provisions.

(b) The Hospital will recognize  a Grievance Committee, one of whom shall
be chairperson. This committee shall operate and conduct itself in
accordance with the provisions of the Collective Agreement and the
number of nurses on the Grievance Committee is set out in the Appendix
of Local Provisions.

t4 It is agreed that nurse representatives and rmembers  of the Grievance
Committee have their regular duties and responsibilities to perform for
the hospital and shall not leave their regular duties without first obtaining
permission from their immediate supervisor. Such permission shall not
be unreasonably withheld. If, in the performance of their duties, a nurse
representativeormernberoftheGrievanceCommitteeisrequiredtoenter
anursingunitwithinthehospital  inwhichshe  isnotordinarilyemployed
she shall, immediately upon entering such nursing unit, report lher
presence to the supervisor or nurse in charge, as the case may be. When
resuming their regular duties and responsibilities, such representatives
shall again report to their immediate supervisor. The Hospital agrees to
pay for all time spent during their regular hours by such representatives
hereunder.
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6.02 HOSPITAL-ASSOCIATION COMMITTEE

(a) There shall be a Hospital-Association Committee comprised of
representatives of Ihe Hospital, one of whom shall be the Director of
Nursing or her designate and of Ihe Association, one of whom shall be
the Local President or her designate. The number of representatives isset
out  in the Appendix of Local Provisions and the membership or the
Committee may be expanded by mutual agreement.

(b) TheCommitteeshallmeeteverytwo(2)mor~thsunlessotherwiseagreed
and as required under Article 8.01  (a) (i), The duties of chairperson and
secretary shall alternate between the parties. Where possible, agenda
items will be exchanged in writing at least five (5) calendar days prior to
the meeting A record shall be maintained of matters referred to the
Committee and Ihe recommended disposition, if any, unless agreed to
the contrary. Copirts  of the record shall be provided to Committee
mernbers.

(c) The purpose of the Committee includes:

0 promotingandprovidingeffectiveandmeaningfulcommunication
of inlormation  and ideas; making joint recommendations on
matters of concern including the quality and quantity of nursing
care;

ii) dealing with complaints reierred  lo it in accordance with the
provisions of Article 6, Professional IResponsibility;

iii) discussing and reviewing matters relating to orientation and in-
service programs;

(d) The Hospital agrees to pay for time spent during regular working hours
for representatives of the Association attending at such meetings.

6.03 (a) NEGOTIATING COMMITTEE

The Hospital agrees to recognize  a Negotiating Committee comprised of
representalives  of lhe Associalion  for the purpose of negotiating a
renewal agreement. The number of nurses ori the Negotiating Committee
is set oul  in the Appendix of Local Provisions. The Hospital agrees to pay
members of the Negotiating Committee for time spent during regular
working hours in negotiations with the Hospital for a renewal agreement
up to, but not including, arbitration.

(b) CENTRAL NEGOTIATING TEAM

In central bargaining between the Ontario Nurses’Associatron  and the
Participating Hospitals, a nurse serving on the Association’s Central
Negotiating Team shall be paid for time lost from her regularly scheduled
straight time working hours at her regular rate of pay, and wilhout loss
of leave credits, for attending central negotiating meetings with the



Hospitals’ Central Negotiating Committee up to, but not including,
arbitration.

Central Negotiating Team members shall receive unpaid time off for the
purpose of preparation for negotiations. The Association will advise Ihe
Hospitalsconcerned,asfar inadvanceaspossible, ofthedatesforwhich
leave is being requested.

Upon reference to arbitration, the Central Negotiating Team members
shall receive unpaid time of for the purpose of attending arbitration
hearings.

Time spent on such meetings will not be considered leave under Article
11.02,  Leave for Association Business.

The rnaximum  number of Central Negotiating Team members entitled to
payment under this provisionshall be eight (8) and in nocasewill  more
than one (1) nurse from a hospital be entitled to such payment.

TheAssociationshalladvisetheHospitals’CentralNegotiatingCommittee
of those nurses to be paid under this provision. The Hospilals’Central
Negotiating Committee will make such request known to the affected
hospitals.

6.04

For any unpaid leave of absence under this provision, the nurse’s salary
andapplicablefull-time  benefitsshall bemaintainedbytheHospilal,and
the Association agrees to reimburse the Hospital in the amount of the full
cost of such salary.

ACCIDENl  PREVENTION ~ HEALTH AND SAFETY COMMITTEE

(4

(b)

(d

00

(e)

The Hospital and the Association agree that they mutually desire to
maintain standards of safety and health in the hospital in order to prevent
accidents, injury and illness.

Recognizing  its responsibilities under the applicable legislation, the
Hospitalagreestoacceptasamemberof  itsAccident Prevention -Health
andSaletyCommittee,atleastone(I)representativeselectedorappointed
by the Association from amongst bargaining unit employees.

Such Committee shall identify potential dangers and hazards, institute
means of improving health and safety programs and recommend actions
to be taken to improve conditions related to safety and health.

The Hospital agrees to cooperate reasonably in providing necessary
information to enable the Committee to fulfil1  its functions. In addition,
the Hospital will provide the Committee with reasonable access to all
accident reports, health and safety records and any other pertinent
information  in its possession.

Meetingsshall be heldevery~econdmonthormorefrequentlyatlhecall
of the Chair, if required. The Committee shall maintain minutes 01 all
meetings and make the same available for review.
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(f) Any representative appointed or selected in accordance with (b) hereof,
shall serve for a term of at least one (1) calendar year from Ihe date of
appointment.Timeoffforsuchrepresentative(s)  toattendmeetingsofthe
Accident Prevention - Health and Safety Committee in accordance with
the foregoing, shall be granted and any representative(s)attend such
meetings during their regularly scheduled hours of work, shall not lose
regular earnings as a result of such attendance.

(g) The Association agrees to endeavour to obtain the full cooperation of its
membership in the observation of all safety rules and practices.

(hj All timespenl byamember oi the Accident Prevenlion  -Heallh and Safety
Committee attending meetings of the Committee and carrying out her
duties,  shall be deemed to be work time for which she shall be paid by
the Hospital at her regular rate and she shall be entitled to such time from
work as is necessary to attend scheduled meetings.

(i) Pregnant employees may request to be transferred from their current
duties if, in the professional opinion of the employee’s physician, the
pregnancy may be at risk. If such a transfer is not feasible, the pregnant
employee, if she so requests, will be grantedan unpaid leave of absence
before commencement of the current contractual maternity leave.

(i) Where the Hospital identifies high risk areas where nurses are exposed
to infectious or communicable diseases for which there are available
protective medications, such medicationsshall be provided at no cost to
the nurses.

NOTE: Issues relating to chairing of meetings and responsibility for the taking of
minutes should be discussed locally with the Hospital and the other Unions
representing employees of the Hospital.

6.05 TheAssociationmayholdmeelingsonHospitalprenlisesprovidingpermission
has been first obtained from the Hospital.

6.06 The Association shall keep the Hospital notified in writing of the names of the
nurse representatives and/or Committee members and Oflicers  of the Local
AssociationappointedorselectedunderthisArticleas  wellas theeffectivedate
of their respective appointments.

6.07 All reference to nurse representatives, committee membersand oflicers  in this
Agreementshall bedeemedtomeannurserepresentatives,  committeemembers
or officers of the Local Association.

6.08 The Hospital agrees to give representatives of the Ontario NursesAssociation
access to the premises of the Hospital for the purpose of attending grievance
meetings or otherwise assisting in the administration of this Agreement,
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provided prior arrangements are made with the Administrator. Such
representalivesshall  have access to the premises only with the approval of the
Administrator which will not be unreasonably withheld.

6.09 Where a nurse makes prior arrangements for time off from a tour of duty, the
nurse shall not be scheduled to work another tour that day.

6.10 Nurses who are members of committees pursuant to Regulation 518 of Ihe
PublicHospitals  Actwillsuffer  nolossofearningsfortimespentduringregular
working hours for attending committee meetings.

Where a nurse attends a committee meeting outside of regularly scheduled
hours, she will be paid for all hours spent in attendance at meetings at her
regular straight time hourly rate.

ARTICLE 7 - GRIEVANCE PROCEDURE

7.0.1

7.02

7.03

For purposes of this Agreement, a grievance is defined as a difference arising
between the parties relating to the interpretation, application, administration or
alleged violation of the Agreement including any question as to whether a
matter is arbitrable.

At the time formal discipline is imposed or at any stage of the grievance
procedure, including the complaint stage, a nurse is entitled to be represented
by her nurse representative. In the case of suspension or discharge, Ihe
Hospital shall notify the nurse of this right in advance.

It is the mutual desire of the parties hereto that complaints of nurses shall be
adjusted as quickly as possible, and it is understood that a nurse has no
grievance until she has first given her immediate supervisor the opportunity of
adjustinghercomplaint.Suchcomplaintshall  bediscussedwith herimmediate
supervisor within nine (9) calendar days after the circumstances giving rise to
it have occurred or ought reasonably to have come to the attention of the nurse
and failing settlement within nine (9) calendar days, it shall then be taken up as
a grievance within nine (9) calendar days following advice of her immediate
supervisor’s decision in Ihe following manner and sequence:

STEP NO. 1

The nurse may submit a written grievance, signed by the nurse, to her
immediate supervisor. The grievance shall be on a form referred to in
Article 7.09 and shall identify the nature of the grievance and the rernedy
sought and should identify the provisions of the Agreement which are
alleged tobeviolated.The immediatesupervisorwill  deliver her decision
in writing within nine (9) calendar days following the day on which the
grievance was presented to her. Failing settlement, then:
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7.04

7.05

7.06

STEP NO. 2

Within nine (9) calendar days following the decision under Step No. 1,
the nurse may submit the written grievance to the Director of Nursing or
her designate who will  deliver her decision in writing within nine (9)
calendardaysfrom thedateonwhich thewrittengrievancewaspresented
to her. The parties may, if they so desire, meet to discuss the grievance
at a time and place suitable to both parties. Failing settlement, then

STEP NO. 3

Within nine (9) calendar days following the decision in Slep  No. 2, the
grievance may be submitted in writing to the Hospital Administrator or
her designate. A meeting will then be held between the Hospital
Administrator or her designateand the Grievance Committee within nine
(9) calendar days of thesubmissionof  the grievance at Step No. 3 unless
extended by agreement of the parties. It is understood and agreed that a
representative of the Ontario Nurses’Association  and the grievor  may be
present at the meeting. It is further understood that the Hospital
Administrator or herdesignale  may havesuch  counsel and assistanceas
she rnay desire at such meeting. The decision of the Hospital shall be
delivered in writing within nine (9) calendar days following the date of
such meetin!].  A copy of the third step grievance reply will be provioed
to the Employment Relations Oflicer.

A complaint or grievance arising directly between the Hospital and the
Association concerning lhc interpretalion,  application or alleged violation of
the Agreement shall be originated at Step No. 3 wilhin fourteen (14)  calendar
days following the circumstances giving rise to the complaint or grievance. A
grievance by the IHospital  shall be filed with the Local President or her
designate.

Where a number of nurses lhave  identical grievances and each nursl?  would be
entitled to grieve separately they rnay present a group grievance in writing
signed by each nurse who is grieving to the Director of Nursing or her designate
within fourteen (14) calendar days after the circumstances giving rise to the
grievance have occurred or ought reasonably to have come to the attention of
the nurse(s). The grievance shall then be treated as being initiated at Step No.
2 and the applicable provisions of this Article shall then apply with respect to
the processing of such grievance.

The release of a probationary nurse shall not be subject to the grievance
procedure unless the probationary nurse is released lorexercisingaright  under
thisAgreement.Aclaim  byanursewho  hascompleted herprobationaryperiod
that she has been unjustly discharged or suspended shall be treated as a
grievance if a written statement of such grievance is lodged by the nurse with
the Hospital at Step No. 3 within seven (T) calendar days after the date the
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discharge or suspension is effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

(a) confirming the Hospital’s action in dismissing the nurse: or

(b) reinstating the nursewith orwithout loss of seniority and with orwithout
full compensation for the time lost; or

(c) by any other arrangement which may be deemed just and equitable.

The Hospital agrees to provide written reasons within seven (7) calendar days
to tlie allected nurse in the case of discharge or suspension and further agrees
that it will not suspend, discharge or otherwise discipline a nurse who has
completed her probationary period, without just cause.

7.07 Failing settlement under the foregoing procedure ofanygrievance between the
parties arising from the interpretation, application, administration or alleged
violation 01 this Agreement, including any question as to whether a matter is
arbitrable,  such grievance may be submitted to arbitration as hereinafter
provided. II no written request for arbitration is received within eighteen (‘18)
calendar days after the decision under Step No. 3 is given, the grievance shall
bedeemedtohavebeenabandoned.Wheresuchawrittenrequestispostmarked
within sixteen (16)  calendar daysafter the decision under Step No. 3, it will be
deemed to have been received within the time limits.

7.08 All agreernents  reached under the grievance procedure between the
representalives  of the Hospital and the representatives of the Association will
be final and binding upon the Hospital and the Association and the nurses.

7.09 Association grievances shall be on the form set out in Appendix 1.

7.10 When either party requests that any matler  be submitted to arbitration as
provided in the foregoing Article, it shall make such request in writing
addressed to the other party to this Agreement, and at the same time name a
nominee. Within seven (7) calendar days thereafter the other party shall name
a nominee, provided, however, that if such party fails to name a nominee as
herein required, the Minister of Labour for the Province of Ontario shall have
powertoeffectsuchappointmentuponapplication  thereto bythepartyinvoking
thearbitrationprocedure.Thetwonomineesshallattempttoselect  byagreement
a chairman of the Arbitration Board. If they are unable to agree upon such a
chairmanwithinaperiod  offourteen(l4)calendardays  theyshall then request
the Minister of Labour for the Province of Ontario to appoint a chairman.

7.11 No person may be appointed as an arbitrator who has been involved in an
attempt to negotiate or settle the grievance.

7.1% No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the Grievance Procedure.

7.13 The Arbitration Board shall not beauthorized  to makeany  decision inconsistent
with the provisionsof this Agreement, nortoalter,  modify, add to or amend any
part of this Agreement.

9



7.14

7.15

7.16

7.17

The proceedings of the Arbitration Board will be expedited by the parties hereto
and the decision of the majority and lwhere there is no majority the decision of
the chairman will be final anti binding upon the parties hereto and the nurse or
nurses concerned.

Each of the parties hereto will bear the expense of the nominee appointed by it
and the parties will share equally the fees and expenses, if any, of the chairman
of the Arbitration Board.

The time limits set out in the Grievance and Arbitration Procedures herein are
mandatory and failure to cornply  strictly with such lime limits except by the
written agreement of the parties, shall result in the grievance being deemed to
have been abandoned subject only to the provisions of Section 44 (6) of The
Labour Relations Act.

Wherever Arbitration Board is referred to in the Agreement, the parties may
mutually agree in writing to substitute a single Arbitrator for the Arbitration
Board at the time of reference to arbitration and the other provisions referring
to the Arbitration Board shall appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01 In the event that the Hospital assigns a number of patients or a workload to an
individual nurse or group of nurses such that she or they havecause to believe
that she or they are being asked to perform more work than is consistent with
proper patient care, she or they shall:

(a) i) Complain in writing to the Association-Hospital Committee within
fifteen (15) calendar days of the alleged improper assignment. The
Chairman of the Association-Hospital Committee shall convene a
meeting of the Association-Hospital Committee within ten (1Oj
calendardaysofthefilingoithecomplaint.1heCommitteeshalIhear
and attempt to resolve the complaint to the satisfaction of both
parties.

ii) Failing resolution of the complaint within fifteen (15) calendar days
of the meeting of the Association-Hospital Committee the complaint
shall be forwarded to an independent Assessment Commitlee
composed of three (3) registered nurses; one chosen by the Ontario
Nurses’Association,  one chosen by the Hospital and one chosen
from a panel of independent registered nurses whoare  well respected
wilhintheprofession.ThememberoftheCommitteechosenfromthe
panel of independent registered nurses shall act as Chairperson.

iii) TheAssessment  Committeeshallsetadatetoconducta  hearing into
the complaint within fourteen (14)  calendar days of its appointment
andshall beempowered to investigateas is necessary and make what
findings as are appropriate in the circumstances. The Assessment
Committee shall report its findings, in writing, to the parties within
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thirty (30)  calendar days following completion of its hearing.

(b) i) The list of Assessment Committee Chairpersons is attached as
Appentlix2.DuringthetermofthisAgreement,theCentralNegotiating
Teams shall meet as necessary to review and amend by agreement
the list of chairpersons of Professional Responsibility Assessment
Committees.
The parties agree that should a Chairperson be required, the Ontario
Hospital Association and the Ontario Nurses’Association  will be
contacted. They will provide the name of the person to be utilized  on
thealphabetical listingofChairpersons.Thenametobeprovidedwill
be the top name on the list of Chairpersons who has not been
previously assigned.

Should the Chairperson who is scheduled to serve decline when
requested, or it becomes obvious that she would not be suitable due
to connections with the Hospital or community, the next person on
the list will be approached to act as Chairperson.

ii) Eachpartywill bearthecostofitsownnomineeandwillshareequally
the fee of the Chairperson and whatever other expenses are incurred
bytheAssessmentCommitteeintheperlormanceofitsresponsibiIities
as set out herein.

8.02 ORIENTATION AND IN-SERVICE PROGRAM

l-he  Hospital recognizes  the need for a Hospital Orientation Program of such
duration as it may deem appropriate taking into consideration the needs of the
Hospital and the nurses involved.

8.03 Before assigning a newly hired nurse in charge of a nursing unit, the Hospital
will first provide orientation both to the Hospital and to such nursing unit. It is
understood that such nurse may be assigned to any tour as part of her
orientation program, providing such assignment is in accordance with any
scheduling reglllations  or objectives contained in the Appendix of Local
IProvisions which forms part of this Collective Agreement.

8.04 Nurses recalled from layoff under Article 10.07  (a), nurses whose probationary
period has been extended under Article 10.01,  and nurses who zre  transferred
on a permanent basis may be provided any orientation determined necessary
by the Hospital. A request by such a nurse for orientation shall not be
unreasonably denied.

8.05 Both the Hospital and the Association recognize  their joint responsibility and
commitment to provide, and to participate in, in-service education. The
Association supports the principle of its members’responsibility  for their own
professional development and the Hospital will endeavour to pro\/ide  programs
relatedto therequirementsoftheHospital.Availal~leprogramswiII bepublicized
and the Hospital will endeavour to provide nurses with opportunities to attend
such programs during their regularly scheduled working hours.
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8.06

8.07

8.08

8.09

8.10

The delegation of Added Nursing Skills and Sanctioned Medical Acts (Special
Procedures) to nursesshall be in accordancewith guidelinesestablished by the
College of Nurses from lime to time and any approved Hospital policy related
thereto.

Whenanurseisondutyandauthorired  toattendanyin-servlceprogram  within
the hospital and during her regularly scheduled working hours, she shall suffer
no loss of regular pay. When a nurse is required by Ihe Hospital to attend
courses outside 01 her regularly scheduled working hours she shall be paid for
all timespent in attendance on such courses at her regular straight time hourly
rate of pay.

Nurses may be required, as part of their regular duties, to supervise the
activities of students and will be informed in writing of their responsibilities in
relation to these students.

Any information that is provided to the Hospital by the educational institution
with respect to theskill  level of thestudents will be madeavailable to the nurses
recruiled  to supervise the students.

The Hospital undertakes to notify the Association in aavance, so far as
practicable, of any technological changes which the Hospital has decided to
introduce which will significantly change the status of the nurse Iwithin  the
bargaining unit.

The Hospital agrees to discuss with the Association the effect of such
technological changes on the employment status of the nursesand to consider
practical waysand  means of minimizing theadverseeffect,  if any, on the nurses
concerned.

Nurses, who are subject to layoff due to technological change will be given
notice of such layofi  at the earliest reasonable time and in keeping with the
requirements of the applicable legislation and the provisions of Article 10.07
will iapply.

Where computers are introduced into the workplace and nurses are required to
utilize  those computers in the course of their duties, the Hospital agrees that
necessary computer training will be provided at no cost to the nurses involved.

ARTICLE 9’- ~~13.55  ‘ro FILES

9.01 A copy of any completed evaluation which is to be placed in a nurse’s file shall
be lirst reviewed wilh  the nurse. Ttle  nurse shall initial such evaluation as
having been read and shall have the opportunity to add her views to such
evaluation prior to It being placed in her file. It IS understood that such
evaluations do not constitute disciplinary action by the Hospital against the
nurse.

Each nurse shall have reasonable access to all her files for the purpose of
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reviewing their contents in the presence of her supervisor. A copy of the
evaluation will be provided to the nurse at her request.

No document shall be used against a nurse where it has not been brought to her
attention in a timely manner. ’ T

9.02 Any letter of reprimand, suspension or other sanction will be removed frorn the
record of a nurse eighteen (18)  months following the receipt of such letter,
suspension or other sanction provided that the nurse’s record has been
discipline free for one year.

ARTICLE 10 - SENIORIT’Y
(Subject to Pending Interest Arbitration)

10.01 (a) Newly hired nurses shall be considered to be on probation for a period
of sixty (60) tours worked from date of last hire (450  hours of work for
nurses whose regular hours of work are other than the standard work
day). If retainedaftertheprobationaryperiod,  the nurseshall becredited
wilh seniority from date of last hire. With the written consent of the
Hospital, ttreprobationarynurseanrlIhePresidentoftheLoc;llAssociation
or her designate, such probationary period may be extended. Where the
Hospital requestsan extension of the probationary period, itwill provide
notice to the Association at least fourteen (14)  calendar days prior to the
expected date of expiration of the initial probationary period. It is
understood and agreed that any extension to the probationary period will
not exceed an additional sixty (60)  tours (450  hours) worked and, where
requested, the Hospital will advise the nurse and the Association of the
basis of such extension.

(b) Anurse who transfersfromcasual or regular part-time to full-timestatus
shall not be required to serve a probationary period where she has
previously completed one since her date of last hire. Where no such
probationary period has been served, the number of tours worked (hours
worked for nurses whose regular hours of work are other than the
standard work day) during the nine months immediately preceding the
transfer shall be credited towards the probationary period.

10.02 A seniority list shall be established for all full-time nurses covered by this
Agreement who have completed their probationary period. For information
purposesonly, thenamesofall  full-timeprobationarynursesshall  be included
in the seniority list. A copy of the current seniority list will be filed with the
President of the Local Association or her designate on request but not more
frequently than once every six (6) months at a time to be determined locally. A
copy of the seniority list shall also be posted at the same time.

10.03 A nurse’s full seniority and service shall be retained by the nurse in the event
that she is trarlsferred  from full-time to part..time  or in the event she is
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transferred from casual to regular part-time or vice versa. A nurse whose status
is changed from full-time to part-time shall receive credit for her full seniority
and service on the basis of 1500 hours worked for each year of full-time
~~eniorityorservice.Anursewhdsestatusischangedfrompart-tinietofulI-time
shall receive credit for her full seniority and service on the basis of one (1) year
of seniority for each 1500 hours worked. Any time worked in excess of an
equivalerll  shall be pro-rated at the time of transfer.

10.04 If a nurse’s absence without pay from the Hospital including absences under
Articleil,LeavesofAbsence,exceedsthirty(30)continuouscalei~dardaysshe
will not accumulate seniority or service for any purposes under the Collective
Agreement for the period of the absence in excess of thirty (30)  continuous
calendardaysunlessotherwiseprovidedand thenursewillbecomeresponsible
for full payment ofanysubsidized employee benefits in which she is entitled to
participale  during the period of absence. In the case of unpaid approved leaves
of absence in excess of thirty (30)  continuous calendar days a nurse may
arrange with the Hospilal  to prepay the full premium of any applicable
subsidized  benefitsduring theperiodof leaveinexcessofthirty(30)continuous
calendar days to ensure her continuing coverage.

Notwithstanding this provision, seniority shall accrue for a period of one year
if a nurse’s absence is due to disability resulting in W.C.B.  benefits or L.T.D.
benelitsirlcludingtheperiodofthedisabilityprogramcovered  by Unemployment
Insurance.

Notwithstanding this provision, seniority and service Iwill accrue and the
Hospital will continue to pay the premiums for benefit plans for nurses for a
period of up to seventeen (17)  weeks while a nurse in on pregnancy leave under
Ar title 11.07  and for a period of up to eighteen (18)  weeks while a nurse is on
oarental  leave under Article 11.08.

NOTE: NlJrSeS presently enjoying the accumulation of seniority for greater periods
shall continue to receive such seniority benefits while employed by the
Hosnital.

10.05 A nurse shall lose all service and seniority ancl  shall be deemed to have
terminated if she:

(a) leaves of her own accord;

(b) is dischargedand the discharge is not reversed through the grievance or
arbilration  procedure;

(c) has been laid off for twenty-four (24)  calendar months;

(d) refuses to continue to work or return to work during an emergency which
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seriously altects  the Hospital’s ability to provide adequate patient care,
unless a satisfactory reason is given to the Hospital;

(e) is absent from scheduled work for a period of three (3) or more
ConsecutiveworkinQdayswithout  notifyinQtheHospita1  ofsuchabsence
and providing a satisfactory reason to the Hospital;

(I) fails to return to work (subject to the provisions of 10.05  (e)) upon
termination ofanauthorized leaveofabsencewithoutsatisfactoryreason
or utilizes  a leave of absence for purposes other than that for which the
leave was granted;

(Q) fails upon being notified of a recall to signify her intention to return within
five (5) calendar daysafter she has received the notice of recall mailed Iby
registered mail to the last known address according to the records of the
Hospital and fails to report to work within seven (7) calendar days after
she has received thenoticeot  recall orsuchturther  period oftimeas  may
be agreed upon by the parties.

(h) is absent front  work due to illness or disability for a period of thirty (30)
months from the time such absence commenced.

10.06 ( a )

(b)

Whereapermanentvacancyoccursinaclassilicationwithin thebargaining
unit or a new position within the bargaining unit is established by the
Hospital, such vacancy shall be posted for a period of seven (7)
consecutive calendar days. Nurses in this bargaining unit and nurses in
another ONA  bargaining unit at the IHospital,  if any, may make written
application for  such vacancy within the seven (7) day period referred to
herein. Subsequent vacancies created by the fitting of a posted vacarrcy
are to be posted for three (3) consecutive calendar days.

A nurse may make a written request for transfer by advising  the Hospital
andf~tinQaRequestforTransferform  indicatingher name,qualifications,
experience, present area of assignment, seniority and requested area of
assignment.  A Request for Transfer shall become aclive  as of the date it
is received by the Hospital and shall remain so until December 31
following. Such requests will be considered as applications for posted
vacancies and subsequent vacancies created by the filling of a posted
vacancy.

A list of vacancies filled in the preceding month under Articles 10.06  (a)
and(b), and the names of the successful applicants, will be posted, with
a copy provided to the Association. Unsuccessful applicants will be
notilied.

At the request of the nurse, the Hospital will discuss with unsuccessful
applicants ways in which they can improve their qualifications for future
postings.
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0;) Nurses shall be selected for positions under either 10.06  (a) or(b) on the
basis of their skill, ability, experience and qualifications. Where these
factors are relatively equal amongst the nurses considered, seniority
shall govern providing the successful applicant, if any, is qualified to
perform the available work within an appropriate familiariration period.
Where seniority governs, the most senior applicant, regardless of her
ONA bargaining unit, will be selected. Where the applicant has been
selected inaccordancewith thisArticleand  itissubsequentlydetermined
that shecannotsatisfactorilyperform  the job towhicn shewaspromoted,
the Hospital will attempt, during the firs1  thirty (30)  lours  (225  hours for
nurseswhoseregularhoursofworkareotherthan  thestandardworkday)
worked from  the date on which the nurse was first assigned to the
vacancy, to return her to her former job, and the filling of the subsequent
vacancies will likewise be reversed.

(d) Vacanciesulhich  are not expected to exceed sixty (60) calendar daysand
vacancies caused due to illness, accident, leaves of absence (including
maternity) may be filled at the discretion of the Hospital. In filling such
vacancies consideration shall be given to regular part-time nurses in the
bargaining unit on the basis of seniority who are qualified to perform the
work in question prior to utilizing non-bargaining unit nurses supplied
by an agency or registry. II is understood, however, thal  where such
vacancies occur on short notice, failure to offer part-time nurses such
workshall not result inanyclaimforpayfortimenot workedwhileproper
arrangements are made to fill the vacancy. Where part-time nurses fill
temporary full-time vacancies, such nurses shall be considered regular
part-time and shall be covered by the lerms  of the part-time Collective
Agreement. Uponcolnpletion of the temporary vacancy, such nurse shall
he reinstated to her former position unless the position has been
discontinued, in which case she shall be given a comparable job.

(e) The Hospital shall have the right to fill any permanent vacancy on a
temporary basis until the posting procedure or the Request lor  Transfer
procedure provided herein has been complied with and arrangements
have been made to permil  the nurse selected to fill the vacancy to be
assigned to the job.

(f) A nurse selected as a result ol a posted vacancy or a Request for Transfer
need not be considered for a further permanent vacancy for a period of
up to six (6) tnonths  from Ihe date of her selection.

IO.07 (a) A layoff of nurses shall be made on the basis of seniority provided that
the nurses who are entitled to remain on the basis of seniority are
qualified to perform the available work. Subject to the foregoing,
probationary nurses shall be first laid off.

Nursesshall berecalledintheorderofseniority,unlessotherwiseagreed
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(b)

Cc)

(d)

between the Hospital and local Association, provided that the nurse is
qualified to perform the available work.

Where a vacancy occurs in a position following a layoff hereunder as a
result of which a nurse had been transferred to another position, the
affected nurse will be offered the opportunity to return to her former
position providingsuchvacancyoccurswithinsix(6)rnonthsofthedate
of layoff. Where fhe nurse returns to her former position, there shall be
no obligation to consider the vacancy under Article 10.06.  Where the
nurse refuses the opportunity to return to her former position, she shall
advise the Hospital in writing.

No reduction in the hours of work shall take place to prevent or reduce
the impact of a layoff without the consent of the Association.

All regular part-time and full-time nurses represented by the Association
who are on layoff will be given a job opportunity in the full-time and
regular part-time categories before any new nurse is hired into either
category.

10.08 In the event of a proposed layoff at the Hospital of a permanent or long-term
nature, the IHospital  will:

(a) provide the local Association with no less than thirty (30)  calendar
days’notice  of such layoff and

(b) meet with the local Association to review the following:

0 the reasons causing the layoff;

ii) the service which the Hospital will undertake after the layoff;

iii) the method of implementation including theareasof cut-backand
the nurses to be laid off.

In the event of a proposed layoff at the hospital which is not of a
permanent or long term nature or a bed cut-back or a cut-back in service
which will result in displacement of staff, the Hospital will provide the
local Association with reasonable notice. If requested, the Hospital will
meel with the local Association to review the reasons and expected
duration of the bed cut-back or cut-back in service, realignments of
service or staff and its effect on nurses in the bargaining unit.

Any agreement between the Hospital and the local Association resulting
from thereviewaboveconcerning themethodof implementationwill take
precedence over the terms of this Article. Notice of layoff shall be in
accordance with the provisions of the Employment Standards Act.

10.09 (a) A nurse who is transferred to a position outside of the bargaining unit
shall, subject to (b) below retain, bul  not accumulate, her seniorily held
at the time of the transfer. In the event the nurse is returned to a position
in the bargaining unit she shall be credited with the seniority held at the
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time of transfer and resume accumulation from the date of her return to
the bargaining unit.

(b) In the event that a nurse is transferred out of the bargaining unit under (a)
above for aspecific term or task which does not exceed a period of six (6)
months or an academic year and is returned to a position in the
bargaining unit, she shall not suffer any loss of seniority, service or
benefits. It is understood and agreed that a nurse may decline such offer
to transfer and that Ihe period of time referred to above may be extended
by agreement of the parties.

10.10  (a) Head nursesandsupervisorsexcludedfromthe  bargainingunitshall  not
perlorm  duties normally performed by nurses in the bargaining unit
which shall directly cause or result in the layoff, loss of seniority or
service or reduction in benefits to nurses in the bargaining unit.

(b) The Hospital shall not contract out any iwork usually performed by
mernbers  of this bargaining unit if, as a result of such contracting out, a
layoff of any employees other than casual part-time employees follows.
ConlractingouttoanEmployerwhoisorganizedandwhowiIIemploythe
employees of the bargainin!  unit who would otherwise be laid off is not
a breach of this provision. This clause will not apply to thead  hoc use of
agency or registry nurses for single shift coverage of vacancies due to
illness or leaves of absence.

NOTE 1: In thebargainingunitswherefull-timeandpart-timenursesarebotliemployed,
seniority lists and layoff and recall rights of part-time nurses shall be separate
from full-time nurses.

NOTE 2: The seniority list referred to in Article 10.02shall includeanyother informalion
that is currently provided to the Association.

ARTICLE 11 - LEAVES OF ABSENCE

11.01 Wrilten  requests for a personal leave of absence wilhout pay will be considered
on an individual basis by the Director of Nursing or her designate. Such
requests are to be given as far in advance as possible and a written reply will
be given within fourteen (14) days; except in cases of emergency in which case
a reply will be given as soon as possible. Such leave shall not be unreasonably
withheld.

11 .(I2 LEAVE FOR ASSOCIATION BUSINESS

The Hospital agrees to grant leaves of absence, without pay, to nursesselected
by Ihe Association to attend Association business including conferences,
conventions and Provincial Committee meetings. The cumulative total leave of
absence, the amount of notice, the number of nurses that may be absent al any
one time and Iron1 any one area and the number of days is set out in the
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Appendix of Local Provisions. During such leave of absence, the nurse’s salary
and applicable benefits shall be maintained by the Hospital and the local
Association agrees to reimburse the Hospital in the amount of the daily rate of
the nurse except for Provincial Committee meetings which will be reimbursed
by the Association, The Hospital will bill the local Association within a
reasonable fperiod  of time.

11.03 LEAVE, BOARD OF DIRECTORS

AnursewhoiselectedtotheBoardofDirectorsoftheOntarioNurses’Association,
otherthan totheofficeof  PresidenLshall  begranted upon request such leave(s)
of absence as she may require to fulfill  the duties of her position. Reasonable
notice-sufficient to adequately allow the Hospital to minimizedisruption  of its
servicesshall begiventotheHospitalforsuchleaveofabsence.Notwithstandirlg
Article 10.04,  there shall be no loss of seniority or service during such leaveof
absence. Leave of absence under this provision shall be in addition to the
Association leave provided in Article 11.02 above. During such leave of
absence, the nurse’s salary and applicable benefits shall be maintained by the
Hospital and the Association agrees to reimburse the Hospital in theamount of
the full cost of such salary and applicable benefits.

11.04 LEAVE, PRESIDENT, O.N.A.

Upon application in writing by the Association on behalf of the nurse to the
Hospital, a leave of absence shall be granted to such nurse elected to the office
of President of the Ontario Nurses’Association  for a period of up to two (2)
consecutive years. Notwithstanding Article 10.04,  there shall be no loss of
service or seniority during such leave of absence. During such leave of
absence, the nurse’s salary and applicable benefits shall be maintained by the
Hospital and the Association agrees to reimburse the Hospital in the amount of
the full cost of such salary and applicable benefits. It is understood, however,
that during such leave the nurse shall be deemed to be an employee of the
Ontario Nurses’Association.  The nurse agrees to notify the Hospital of her
intention to return to work at least two (2) weeks prior to the date of such return.

11 .O!j BEREAVEMENT LEAVE

A Nurse who notifies the Hopsital  as soon as possible following a bereavement
shall be granted three (3) consecutive working days off without loss of her
regular pay for her scheduled hours, in conjunction with the day of the funeral
of a member of her immediate family. “Immediate family” means parent,
brother, sister, spouse, son, daughter, son-in-law, daughter-in-law, mother-
in-law, father-in-law, brother-in-law, sister-in-law, grandparent or grand-
child. “Spouse” for the purposes of bereavement leave will includea partner of
thesamesex.When:anursedoesnotqualifyundertheabove-notedconditions,
the Hospital may nonetheless grant a paid bereavement leave. The Hospital, in
its discretion, may extend such leave with or without pay.
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11.06 JURY AND WITNESS DUTY

II a nurse is required to serve as a juror in any court or law, or is required to
attend as a witness in a court proceeding in which the Crown is a party, or is
required hysubpcena  to attend a court of law or coroner’s inquest in connection
with a case arising from the nurse’s duties at the hospital, the nurse shall not
lose regular pay because of such attendance and shall nol  be required to work
on the day of such duty provided that the nurse:

(a) notifies the Hospital immedialely  on lhe nurse’s notitication that she will
be required to attend court;

(b) presents proof of service requiring the nurse’s attendance;

(cl deposits with the tlospital the full amount of compensation received
excluding mileage, lravelfingand meal allowancesand an ofiicial  receipt
where available.

11.07 PFIEGNAKCY  LEAVE

(a) Pre[gnancy  leavewill begranted in accordance with the provisions of the
Employment Standards Act, except where amended in this provision.

(bj The nurse shall give written notification at least one (I)month in advance
of the date of commencement of such leave and the expected date of
return.

(c) The nurse shall reconfirm her intention to return to work on the date
originally approved in subsection (b) above by written notificalion
received by ?he  Hospital at feast four (4) weeks in advance thereof. .The
nurse shall be reinstated to lher  former position unless the position has
been discontinued in which case she shall be given a comparable job.

(4 Nurses newly hired to replace nurses who are on approved pregnancy
leave may be released and such release shall not he the subject of a
grievance OI arbitration. If retained by the Hospital, in a permanent
position, the nurse shall he credited with seniority from date of hire
subject to scccessfully completing her probationary period. The nurse
shall be credited with tours worked [hours worked for nurses whose
regurar hours of work are other than the standard work day) towards the
probalionary  period provided in Article 10.01  (a) to a maximum of 30
tours (225  hours for nurses whose regular hours of work are other than
the standard work day).

The Hospital will outline to nurses hired to fill such temporary vacancies
the circumstances giving rise to the vacancy and the special conditions
relating to such employrnenl.

(e) The Hospital may request a nurse to commence pregnancy leave at such
time as the duties of her position cannot reasonably be performed bj,  a
pregnant wornan or tire performance or non-performance of her work is
materially affected by the pregnancy.
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11.08

(f) Effective April 1,1988an  confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on pregnancy leave
as provided under this Agreement who has applied for and is in receipt
of Unemploymenl  Insurance pregnancy benelils  pursuant to Seclion  18
of the Unemployment Insurance Act, shall be paid a supplemental
unemployment benefit. That benefit WIII  be equivalent to the difference
between sevenly  five percent (75%)  of her regular weekly earnings and
the sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance v#aiting  period, and receipt by the
Hospilal  of the nurse’s Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance pregnancy benefits,
and shall continue while the nurse is in receipt of such benefits for a
maximum period of fifteen (15)  weeks. The nurse’s regular weekly
earnings shall be determined by multiplying her regular hourly rate on
her last day worked prior to the commencement of the leave times her
normal weekly hours.

Theemployeedoes  not haveanyvested  right except to receivepaymenls
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefils  are not reduced or increased by
payments received under Ihe  plan.

PARENTAL LEAVE

(a) Anursewhobecomesaparentofachildiseligiblelotakeaparental  leave
in accordance with the provisions of the Employment Standards Act,
except where amended in this provision.

(b) A nurse who has taken a pregnancy leave under Article 11.07  is eligible
lo be granted a parental leave of up to eighteen (18)  weeks duration, in
accordance with the Employment Standards Act. A nurse who is eligible
for a parental leave who is the nalural  father or is an adoptive parent may
extend the parental leave for a period of up to six (6) months duration,
consideration being given to any requirements of adoption authorities.
In cases of adoption, the nurse shall advise the Hospital as far in advance
as possible with respect to a prospective adoption and shall request the
leave of absence, in writing, upon receipt of confirmation of the pending
adoption. If, because of late receipt of confirmalion of the pending
adoption, the nurse finds it impossible to request the leave of absence in
writing, the request may be made verbally and subsequently vertified  in
writing.

(c) The nurse shall be reinstated to her former position, unless her former
position has been discontinued, in which case she shall be given a
comparable job.
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(4

(e)

Nurses newly hired to replacenurseswho are on approved parental leave
may be released and such release shall nol  be the subject 01 a grievance
or arbitration. If retained by the Hospital. rn a permanent position. the
nurs::  shall be credited with senmnty  from date al hire subject to
successlully  completing her probationary period. The nurse shall be
creditedwithtoursworked(hoursworkedfor  ~nurseswhoseregular  ho:Jrs
of work are other than the standard work day) towards the probationary
period provided in Article 10.01  (a) taamax~rnumof30 tours(225 hours
for nurses whose regular hours of work are other than the standard work
day).
The Hospital will outline  to nurses hired to 1111  such temporary vacancies,
the circumstances giving rise lo the vacancy and the special conditicns
relating to such employmenl.

Effective April I,1991 on corlfirmation  by the Unemployment Insurance
Commission of the appropriateness of the Hospital’s Supplemental
Unemployment Benelil  (SUB) Plan, a nurse who is on parental leave as
provided under this Agreement who has applied for and IS In receipt of
Unemployment Insurance palenlal  benefits pursuant to Seclion  20 of the
Unemployment Insurance Acl,  shall be pald a supplemental unemplcy-
ment benefit. That benefit  will be equivalenl  to the dillerence  between
severity  five percenl  (75%)  o! her regular weekly earnings and the sum
of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence loilowing completion of toe
lwo v,eek  Unemployment Insurance waitmg  period, and receipt by the
Hospital of the nurse’s Unemployment Insurance cheque slub  as proof
that she is In receipt of Unemployment Insurance parental benefits, and
shall continue while the nurse is In receipt of such benefits for a
maximum period of ten (10)  v,eeks.  The nurse’s regular weekly earnings
shall be deterrnined  by multiplying her regular hourly rate on her last day
worked prior to the commencement of the leave times her normal weekly
hours.
Theernployee  does not have any vested right except to receive payments
for the covered unemployment period The plan provides that payments
In respect of guaranteed annual remuneratiorl  or in respect of deferred
remuneration  or severance pay benefits are not reduced or increased by
payments received under the plan.

11.09 EDUCATION LEAVE

(a) Leave of absence, without pay, for the purposes of lurther  education
direclly related to the nurse’s employment with the Hospital may te
granted on writlen  application by Ihe nurse to Ihe Direclor  of Nursing or
her designate Requests for such leave will not be unreasonably denied.

fb) Anurseshallbeentitledtoleaveolabsencewithout  tossoiearn8ngsfrom

22 F T



11.10

11.11

her regularly scheduled working hours for the purpose of writing any
examinations required in any recognized  course in which nurses are
enrolled to Upgrade lheir  nursing qualifications.

(c) Leaveofabs~!ncewitt~outlossofreQularearninQsfromreQularlyscheduled
hoursforthepurposeofattendingshortcourses,workshopsorseminars
directly related to the nurse’s employment at the hospital may be grarrted
at the discretion of the Hospital upon written application by the nurse to
the Director of Nursing  or her designate.

Professional leave with pay will be granted to nurses who are elected to the
College of Nurses to attend regularly scheduled meetinQs  of the College of
Nurses.

Anyemployeewho isonanauthorized  leaveofabsenceasofOctober23,1981,
shall be entitled to continue the leave in accordance with the terms thereof.

PRE-PAID LEAVE PLAN

Effective April 1, 1989, lhe Hospital agrees to introduce a pre-paid  leave
program, funded solely by the nurse, subject to the following terms and
conditions:

(4

(c)

(4

(e)

(f)

The plan is available to nurses wishing to spread four (4) years salary
over a five (5) year period, in accordance with Part LXVIII of the income
FaxRegulafions,  Section6801,  toenable  them to takeaone(l)year leave
of absence following the four (4) years of salary deferral.

The nurse must make written application to Ihe Director of Nursing at
least six (6) months prior to the intended commencement date of the
program (Le.; the salary deferral portion), stating the intended purpose
of the leave.

The number of nurses that may be absent at any one time shall be
determined by local negotiations. The year for purposes of the program
shall be September 1 of one year to August 31 the followinQ  year or such
other twelve (12)  month period as may be agreed upon by the nurse, the
local Association and the Hospital.

Written applications will be reviewed by the Director of Nursing or her
designate. Leaves requested for the purpose of pursuing lurther  formal
nursingeducalion will begiven  priority. Applications for leaves required
for other purposes will be given the next level of priority on the basis of
seniority.

During the four (4) years of salary deferral, 20%  of the nurse’s Qross
annual earnings will be deducted and held for the nurse and will not be
accessible to her until the year of the leave or upon withdrawal from the
plan.

The manner in which the deferred salary is held shall beat the discretion
of the Hospital.
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(9)

(h)

(0

0)

(k)

(1)

(ml
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All dl:ferred  salary, plus accrued interest, if any, shall be paid to the nurse
at the commencement of the leave or in accordance with such other
payment schedule as may be agreed upon between the Hospital and the
nurse.

All benefitsshall bekeptwholeduring  thefour (4)yearsofsalarydeferral.
During the year of the leave!  seniority will accumulate. Service for the
purpose of vacation and salary progression and other benefits will be
retained but will not accumulate during the period of leave. The nurse
shall become responsibleforthefull  payment of premiums for any health
and welfare benefits in which she is participating. Contributions to the
Hospitals of Ontario Pension Plan will be in accordance with the Plan.
The nurses wilt not be eligible to participate in the disability income plan
durirrg  the year of the leave.

A nurse may withdraw from the plan at any time during the deferral
portion provided three(S)  months notice is given the Director of Nursing.
Deferredsalary,ptusaccruedinterest, ifany,witl  bereturned tothenurse,
within a reasonable period 01 lime.

If the nurse terminates employment, the deferred salary held by the
Hospital plusaccrued interest, if any, wilt be returned to the nurse within
a reasonable period of time. In case of the nurse’s death, the funds will
be paid to the nurse’s estate.

The tlospital~~illendt:avourtofindatemporaryreplacementlorthenurse
asfar inadvarrceaspracticabie.  IftheHospital isunabletofindasuitable
replacement, it may postpone the leave. The Hospital wilt  give the nurse
as much notice as is reasonably possible. The nurse will have the option
of remaining in the Plan and rearranging the leaveat  amutuallyagreeable
time or of withdrawing from the Plan and having the deferred salary, plus
accrued interest, if any, paid out to her within a reasonable period of time.

Thenursewill  bereinstatedto herformerpositionunlesstheposition  has
been discontinued, in which case she shall be given a comparable job.

Final approval for entry into Ihe pre-paid  leave program will be subject
to the nurse entering into a formal agreement with the Hospital in order
to authorize  the Hospital to rnake  the appropriate deductions from the
nurse’s pay. Such agreement will include:

(a) A statement that the nurse is entering the pre-paid  leave program
in accordance with Article 11.11  of the Collective Agreement.

(b) The period of salary deferral and the period for which the leave is
requested.

(c) The manner in which the deferred salary is to be held.

The letter of application from the nurse to the Hospital to enter the pre-
paid leave program will be appended to and form part of the written
agreement.



NOTE 1: ProvisionsinexistingColIectiveAgreementsprovidingforpaternityleaveshalI
be continued in effect and added to the above provisions in such Collective
Agreements.

NOTE 2: Provisions in existing Collective Agreements providing for time off to study for
College of Nurses examinations, to write registration examinations or
examinations for courses of study related to employment shall be continued in
effect and added to the above provisions in such Collective Agreements.

ARTICLE 12 - SICK LEAVE AND LONG-TERM DISABILI’TY

12.01

12.02

12.03

The Hospital will assume total responsibility for providing and fundingashort-
term sick leave plan at least equivalent to that described in the 1980  Hospitals
of Ontario Oisabilily  lncorne  Plan brochure.

The Hospital will pay 75%  of the billed premium towards coverage of eligible
employees under the long-term disability portion of the Plan (HOODIP  or an
eqllivalent  plan). The employee will pay the balance of the billed premium
through payroll deduction. For the purposeof transfer to theshort-term portion
ofthedisabilityprogram,  employeeson thepayrollasof  theeffectivedateof the
transfer wilh three (3) months or more of service shall be deemed to have three
(3) months of service. For the purpose of transfer to the long-term portion of
the disability program, employees on the active payroll as of the eflective  date
of Ihe  transfer with one (1) year or more of service shall be deemed to have one
(1) year 01 service.

EffectivethefirstofthemonthfoIIowingthetransfer,alIexistingsickleaveplans
in the Participating Hospitals shall be terminated and any provisions relating
tosuch Plansshatl  benullandvoidundertherespectiveCollectiveI\greements
except as to those provisions relating to payout of unused sick leave benefits
which are specifically dealt with hereinafter.

Existing sick leave credits for each employee shall be converted to a sick leave
bank to the credit of the employee. Thesick leave bankshall contain the unused
sick leave days to the credit of the nurse 011  the effective date of the transfer to
the Plan set out in Article 12.01.  The “sick leave bank” shall be utilized  to:

(4

(b)

(c)

supplement payment for sick leave days under the new plan which would
otherwise be at less than full wages, and;

where a payout provision existed under the former sick leave plan in the
Collective Agreement, payout shall be made on the termination of
employment, or in the case of death, to the nurse’s estate. Theamourlt  of
thepayoutshall beacashsettlementatthenurse’sthencurrentsalaryrate
foranyunusedsickcreditstothemaximumprovidedunderthesickleave
plan in which she participated as of the date of this award;

where, as of the effective date of transfer, an employee does not have the
required service to qualify for payout on termination, her existing sick
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12.04

12.05

12.06

12.07

12.OEI

12.09

12.10

leavecreditsasofthatdateshall  nevertheless beconverted toasickleave
bank in accordance with the foregoing and she shalt be entitled to the
samecashoutprovisionsassetout  inparagraph(b)aboveprovidingshe
subsequently achieves the necessary service to qualify her for payout
under the conditions of the sick leave plan in which she participated as
of the date of this award;

(d) where a payout provision existed under the former sick leave plan in the
Collective Agreement, a nurse who, as of the date of this award, has
accumulated sick leave credits and is prevented from working for the
Hospital on account of an occupational illness or accident that is
recognized  by the Workers’Compensation  Board as compensable within
the meaning of The WorkersCompensation Act, the Hospital, on
application from the nurse, ‘NilI supplement the award made by the
WorkersCompensation  Board for loss of wages, to the nurse by such
amount that the award of The WorkersCompensation  Board for loss of
wages, togetherwith the supplementation of the Hospital, wilt equal one
hundred per cent (100%)  of the nurse’s net earnings to the limit of the
nurse’s accumulated sick leave credits Nurses may utilize  such sick
leave~:reditswhiteawaitingapprovalofaclaimforWorkers’Compensation.

When a nurse has completed any portion of her regularly scheduled tour prior
to going on Isick leave benefits or WorkersCompensation  benefits, she shalt be
paid for the balance of the tour at her regular straight time hourly rate. This
provision will not disentitte  the nurse to a lieu day under Article 15.05 if she
otherwise qualifies.

Nurses returning to work from an illness or injury compensable under
WorkersCompensation  wilt be assigned tight work as necessary, if available.

A nurse who transfers from full-time to part-time may elect to retain her
accumulated sick leave credits to be utilized  during part-time or subsequent
full-time employment as provided under the sick leave plan in which slie
participates as of the date of this award.

Any dispute which may arise concerning a nurse’s entitlement to short-term or
tong-term benefits under HOODIP  may be subject to grievance and arbitration
under the provisions of this Agreement.

Nurses presently employed who are covered by a long-term disability plan in
effect as of the date of this award, may elect to be covered by HOODIP  or to
continue their present coverage.

The Hospital further agrees to pay employees an amount equal to any toss of
benefits under HOODIP  for the first two days of the fourth and subsequent
period of absence in any calendar year.

During the term of operation of this Collective Agreement, the Hospitals will
meet and consult with the Association with the view to assisting the parties in
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12.11

12.12

12.13

12:14

the next set of negotiations to improve the benefit coverage provided by
HOODIP.

The Hospital wilt rnotify  each nurse of the amount of unused sick leave in her
bank annually.

For nurses whose regular hours of work are other than the standard work day,
the short term sick leave plan will provide payment for the number  of hours of
absence according to the scheduled tour to a total of 562.5  hours. All other
provisions of the existing plan shalt apply mutatis  mutandis.

Absences due to pregnancy related illness shall be considered as sick leave
under the sick leave plan.

A nurse who is absent from work as a result of an illness or injury sustained at
workandwho has beenawaitingapprovalofaclaimforWorkers’Compensation
for a period longer than one complete pay period may apply to the Hospital for
payment equivalent to the lesser of the benefits she would receive from
WorkersCompensation  if her claim was approved, or the benefit to which she
would beentitledundertheshorttermsickportion  ofthedisabilityincomeptan
(HOODIP  or equivalent plan). Payment will be provided only if the nurse
provides evidence of disability satisfactory to the Hospital and a written
undertaking satisfactory to the Hospital that any payments will be refunded to
the Hospital following final determination of the claim by The
Workers’Compensation  Board. If the claim  for WorkersCompensation  is not
approved, the monies paid as an advance wilt be applied towards the benefits
to which the nurse would be entitled under the short term portion of the
disability income plan. Any payment under this provision will continue for a
maximum of fifteen (15)  weeks,

ARTICLE 13 - HOURS OF WORK

13.01 The following provision designating regular hours on a daily tour and regular
daily tours over the nursing schedule determined by the Hospital shall not be
construed to be a guarantee of the hours of work to be performed on each tour
or during each tour schedule.

Subject to Article 13.02 below:

(a) The normal daily tour shalt be seven and one-half (7-l/2)  consecutive
hoursinanytwenty-four(24)  hourperiodexclusiveofanunpaidone-half
(l/2) hour meat period, it being understood that at the change of tour
there will normally be additional time required for reporting which shall
be considered to be part of the normal  daily tour, for a period of up to
fifteen (15)  minutes’duration.  Should the reporting time extend beyond
fifteen (15)  minutes, however, the entire period shalt be considered
overtime for the purposes of payment under Article 14.
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03

03

Nurses shall be entitled, subject to the exigencies of patient care, to relief
periods during the tour on the basis of fifteen (15)  minutes for each half
tour,TheschedulingofmealperiodsandreliefperiodsshalI  bedetermined
by local negotiations.

The regular daily tours of duty of a nurse shall average five (5) days per
week over the nursing schedule determined by the Hospital. Nursing
schedules shall be determined by local negotiation. Nurses in the
bargaining unit engacged  in teaching in Schools for R.N.A.‘s shall work
a flexible schedule, Monday lo Friday, averaging 37h hours per week
over Ihe schedule to be deterlnined  by local negotiations.

Where a nurse notifies her supervisor that she has been or will be unable
totakethenormal lunch breakduetotherequirement ofprovidingpatient
care, such nurse shall be paid time and one half (l-112)  her regular
straight time hourly rate for all time worked in excess of her normal daily
hours.

13.02 Where nursesarenowworkinga  longer daily tour, theprovisionsset  out in this
Article governing the regular hours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be 11.25 consecutive hours in any 24
hour period, exclusive of a total of forty-five (45)  minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of patient care, to relief
periods during Ihe tour of a total of forty-five (45) minules.

The scheduling of meal and relief periods shall be determined by local
negotiations.

The introduction or discontinuance of longer daily tours shalt be determined by
local negotiations.

NOTE: Hospitals that have extended tours that are presently different than the above,
shall maintain those conditions.

ARTfCLE 14 - PREMf  1JM PAYMENT

14.01 lfanurse isauthorized  towork inexcessofthe  hours referred to in Article 13.01
(a)or(c),sh~:shallreceiveo~~erlimepremiumofoneandone-half(l-~l/2)  times
her regular straight time hourly rate. Notwithstanding the foregoing, no
overtime premium shall be paid for a period of less than fifteen (15)  minules  of
overtime work where the nurse is engaged in reporting functions at the end of
her normal daily tour. lfauthorized overtime amounts to fifteen (15)  minutes or
more, overtime prernium  shall be paid for the total period in excess of the
normal daily tour. Overtime premium will not be duplicated for the same hours
worked under Article 13.01  (a) and (c) nor shall there be any pyramiding with
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respect to any otlier premiums payable under the provisions of this Collective
Agreement. Nothing herein will disentitle  the nurse to payment of the normal
tour differential provided herein. For purpose of clarity, a nurse who is required
to work on her scheduled day off shall receive overtime premium of one and
one-half (1 -i/2)  times her regular straight time hourly rate. The Hospital agrees
that if the Collective Agreement provided a greater overtime premium for
overtime work immediately prior to this Agreement, the Hospital will continue
to pay such greater overtime premium. This is not intended to entitle the Inurse
to be paid for work performed while engaged in the reporting functions as
provided herein.

14.02 Notwithstanding the foregoing, overtime will not be paid for additional hours
workedduringatwenty-four(24)hourperiodeitherasaresuItofchangeintour
ontherequestofanurseorachange-overtodaylightsavingfromstandartltime
or vice-versa or an exchange of tours by two nurses.

14.03 Work scheduled by the Hospital to which a premium is attached under
scheduling regulations contained in the Collective Agreements and set out in
the Appendix of Local Provisions shall be paid at one and one-half (l-i/2)
times the nurse’s regular straight time hourly rate or as otherwise provided.

14.04 Where a nurse is required to work on a paid holiday or on an overtime tour or
on a tour that is paid at the rate of time and one-half (1 -l/2)  her regular straight
timehourlyrateasaresultof14.03aboveandsheisrequiredtoworkadditional
hours following her full tour on that day (but not including hours on a
subsequent regularly scheduled tour for such nurse) she shall receive two (2)
times her regular straight time hourly rate for such additional hours worked.

14.05 A nurse who reports for work as scheduled, unless otherwise notified by the
Hospital, shall receive a minimum of four (4) hours’pay  at her regular straight
time hourly rate. Sheshall be required to perform any nursing duties assigned
by the Hospital which she is capable of doing, if her regular duties are not
available.

14.06 Where a nurse has completed her regularly scheduled tour and left the hospital
and iscalled  in to workoutside her regularly scheduled working hours, or where
a nurse is called back from standby, she shall receive time and one-half (l-I/
2) her regular straight time hourly rate for all hours worked with a minimum
guaranteeoffour (4) hours’payat  timeand one-half(l-i/2) herregularstraight
time hourly rate except to the extent that such four (4) hour period overlaps or
extends into her regularly scheduled shift. In such a case, she will receive time
and one-half (l-1/2)  her regular straight time hourly rate for actual lhours
worked up to the commencement of her regular shift.

14.07 A nurse who is required to remain available for duty on standby outside her
regularly scheduled working hours shalt receive standby pay in the amount of
two dollars and fifty cents ($2.50)  per hour for the period of standby scheduled
by the Hospital. Where such standby duty falls on a paid holiday, as set out in
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14.08

14.09

14.10

14:11

the Appendix of Local Provisions, Ihe nurse shall receive standby pay in the
amounl  of three dollars ($3.00)  per hour. Standby pay shall, however, cease
wherethenurseiscalledin  toworlkunderArticle14.06aboveandworksduring
the period of standby.

In computing a full-time nurse’s regular straight time hourly rate under this
Collective Agreement such rateshall be established by dividing the product of
the nurse’s regular monthly salary exclusive of any allowance or premium pay
times twelve (12)  by the regular average weekly hours times fifty-two (52).

Where a nurse has worked and accumulated approved overtime hours (other
than overtime hours relating to paid holidays) such nurse shall have the option
01 electing payment at the applicable overtime rate or time off equivalent to the
applicable overtime rate (i.e., where the applicable rate is time and one-half (l-
l/2) thenlimeollshall  beattimeandone-half(l-i/2)).  Whereanursechooses
equivalent time off such time off must be taken within the period set out in the
Appendix of Local Provisions or payment in accordance with the former option
shall be made. Nurses in the bargaining unit engaged in teaching in Schools
for R.N.A.‘s working overtime in excess of their average weekly hours referred
to in Article 13.01(c)  which have been authorized  in advance by the Director of
the School, shall be entitled to compensating time off in accordance with the
foregoing.

A nurse shall be paid a shift premium of one dollar ($1.00)  per hour for each
hour worked which falls within the hours defined as an evening shift and one
dollar and twenty-five cents ($1.25)  for each hour worked which falls within the
hours defined as a night shift provided that such hours exceed two (2) hours
if worked in conjunction with the day shift. For purposes of this provision, the
night shift and the evening shilt each consist of 7.5 hours. .Tour diilerential  will
notiormpartoithenurse’sstraighttimehourlyrate.Thedefinedhoursoianight
and evening shift shall be a matter for local negotiation.

AMBULAMCE  ESCORT

Where a nurse is iassigned to provide patient care for a patient in transit, the
following (provisions shall apply:

(a) Where Ihe nurse performs such duties during her regular shift, she shall
be paid her regular rate of pay.

Where the nurse peiiorms such duties outside her regular shift or on a
day off, she shall be paid the appropriate overtime rate.

(b) Where such duties extend beyond her regular shift, the Hospital will not
require a nurse to return to regular duties at the Hospital without at least
eight (8) hours of time off. Where such time off extends into her next
regularly scheduled shift she will maintain her regular earnings for that
full shift.

(c) Hours spent between the time the nurse is relieved of patient care
responsibilities and the time the nurse returns to the Hospital or to such
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(d)

other location agreed upon between the Hospital and the nurse will be
paid at straight time or at appropriate overtime rates, if applicable under
Article 14.01,  It is understood that the nurse shall return to the Hospital
or to such other location agreed upon between the Hospital and the nurse
at the earliesl  opportunity. Prior to the nurse’s departure on escort duty,
or at such other time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will establish with the nurse
arrangements for return travel.

The Inurse shall be reimbursed for reasonable out of pocket expenses
including room, board and return transportation and consideration will
be given to aliy  special circumstances not dealt with under the foregoing
provisions.

NOTE: The Hospital agrees to continue to pay any greater monetary benefit for
ambulance escort duty if such greater benefit has been paid by the Hospital
imlnediately  prior to this Agreement. This noteapplies at Hospitals where this
superior condition exists as of December 14,1987.

14.12 The posting of work schedules shall be as set out in the Appendix of Local
Provisions. It shall be the responsibility of the nurse to consult posted work
schedules. The Hospital will endeavour to provide as much advance notice as
is practicable of a change in the posted schedule. Changes to the posted work
schedule shall be brought to the attention of the nurse. Where less than forty-
eight (48)  hours’notice  is given personally to the nurse, tirne and one-half (I-
I/%) of the nurse’s regular straight time hourly rate will be paid for all hours
worked on the first shift of her new schedule.

14.13 When a nurse is required to travel to the hospital or to return to her home as a
result of reporting to or off work between the hours of 2400  - 0600  hours, or at
any time while on standby, the Hospital will pay transportation costs either by
taxi or by her own vehicle at the rate of thirty-five cents (35$)  per mile (to a
maximum of fourteen dollars ($14.00))  or such greater amount as the Hospital
may in itsdiscretiondetermineforeach  trip between theaforementioned hours.
The nurse will provide to the Hospital satisfactory proof of payment of such taxi
fare.

14.‘14 Anursewhoworksasecondconsecutivelull  tourshall beentitledtothenormal
rest periods and meal period for the second tour, and shall be provided at the
time of the meal period with a hot meal or four dollars ($4.00)  if the Hospital
is unable to provide the hot meal. Other nurses required to work more than two
(2) hours overtime on the same day they have worked a full tour shall, alter the
two (2) hours, receive a % hour paid meal period and shall be provided with a
hot meal orfourdollars($4.00)  iftheHospital isunabletoprovidethehotmeal.
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14.15 A nurse shall be paid a weekend premium of one dollar and thirty-five cents
($1.35)  per hour for  each hour worked between 2400  hours Friday and 2400
hoursSunday,orsuchother48hourperiodasthelocalpartiesmayagreeupon.
If a nurse is receiving premium pay under Article 14.03,  pursuant to a local
scheduling regulation with respect to consecutive weekends worked, she will
not receive weekend premium under this provision.

ARTICLE 15 -PAID HOLIDAYS

15.01 A nurse who otherwise qualifies under Article 15.02 hereunder shall receive
eleven (11)  paid holidays as designated in the Appendix of Local Provisions.
Eliective  April 1, 1989, the number of paid holidays hereunder shall be
increased to twelve (12),  with the designation of the twelfth holiday to be
determined by local negotiation.

In the event that Ihe Provincial Government declares an additional holiday
(such as Heritage Day) during the term of the Agreement, such holiday will be
substituted for one of the above-mentioned holidays. The designation of the
additional holidayforanexisting  holidayshall besubjecttolocal  determination
and such designation shall not add to the present number of holidays.

15.02  Inordertoqualifyforpayforaholiday,anurseshallcompleteherfuIIscheduled
shift on each of the working days immediately preceding and following the
holiday concerned unless excused by the Hospital or the nurse was absent due
to:

(a) legitimate illness or accident which commenced within a month of the
date of the holiday;

(b) vacation granted by the Hospital;

(c) the nurse’s regular scheduled day off;

(d) a paid leaveofabsenceprovided the nurse isnot otherwisecompensated
for the holiday.

A inurse  entitled to holiday pay hereunder shall not receive sick leave pay to
which she may otherwise have been entitled unless she was scheduled to work
that day. A nurse receiving Workers’compensation  Benefits for the day of the
holiday shall, subject to the above provisions, be entitled to the diflerence
between the amount of the WorkersCompensation  Benefits and the holiday
pay.

15.03 Holiday pay will be computed on the basis of the nurse‘s regular slraight  time
hourly rate of pay times the number of hours for a normal daily tour as set out
in Article 13.01  (a).

15.04 Subject to Article 15.02:

(a) Where a holiday falls during a nurse’s scheduled vacation period, her
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vacation shall be extended by one (1) day unless the nurse and the
Hospital agree to schedule a different day ofl with pay.

(b) Wherea  holidayfallsonanurse’sscheduleddayoffanadditional  day off
with pay will be scheduled.

15.05 A nurse required to work on any of the foregoing holidays shall be paid at the
rate of time and one-half (i-l/2) her regular straight time hourly rate of pay for
all hours worked on such holiday subject to Article 14.04.  In addition, she will
receive a lieu day off with pay in the amount of her regular straight time hourly
rate of pay times the number of hours in a normal daily tour as set out in Article
13.01  (a).

NOTE: Nurses on extended tours shall receive twelve (12)  lieu days off to consist of
seven and one-half (7.5)  hours each.

15.06 Where a nurse is entitled to a lieu day under Article 15.04  or 15.05 above, such
day off must be taken within a period as set out in the Appendix of Local
Provisions or payment shall be made in accordance with Article 15.03.

15.07 Hospitals presently providing additional paid holidays shall continue to
provide such additional holidays.

ARTICLE 16 - VACATIONS
16.01 All nurses shall receive vacations with pay based on length of full-tirne

continuous service as follows:

( a )  Nurseswhohavecompleted  lessthanone(l)yearoffulI-timecontinuous
service (as of the date for determining vacation entitlement in the
individual Hospital) shall be entitled to a vacation on the basis of 1.25
days (9.375  hours for nurses whose regular hours of work are other than
the standard work day) for each completed month of service with pay in
the amount 016%  of gross earnings.

(b) Nurseswhohavecompletedone(l)ormoreyearsoffull-timecontinuous
service (as of the date for determining vacation entitlement in the
individual Hospital) shall be entitled to an annual vacation of three (3)
weeks with three (3) weeks’pay  (112.5  hours’pay  for nurses whose
regular hours of workare other than the standard work day), provided the
nurse works or receives paid leave for a total of at least 1525  hours in the
vacation year.

(c) Nurseswhohavecompletedthree(3)ormoreyearsoffull-timecontinuous
service (as of the date for determining vacation entitlement in the
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individual Hospilal)  shall be entitled to an annual vacation of four (4)
weeks with four (4) weeks’pay,  (150  hours’payfor nurses whose regular
hours of work are other than the standard work day), provided the nurse
works or receives paid leave for a total of at least 1525 hours in the
vacation year.

(d) Nurses who have completed seventeen (17)  or more years of full-time
continuous service (as of the date for determining vacation entitlement
in the individual Hospital) shall be entitled to an annual vacation of five
(5) weeks with five (5) weeks’pay,  (187.5  hours’pay  for nurses whose
regular hoursofworkareotherthan  thestandard workday), provided the
nurse works or receives paid leave for a total of at least 1525  hours in the
vacationyear.l.ffectiveinthevacationyearwherethedatefordelermining
vacation entitlement in the individual Hospital falls on or after April 1,
1989,  the service requiremenl  for five (5) weeks vacation shall be fifteen
(15)  01 more years of full-time continuous service.

(e) Effective in the vacation year where the date for determining vacation
entitlement in the individual IHospital  falls on or after April 1, 1989,
nurses who have completed twenty-five (25)  years or more of full-time
continuous service (as of the date for determining vacation entitlemerlt
in the individual Hospital) shall be entitled to an annual vacation of six
(6)weekswithsix(6)weeks’pay(225  hours’payfornurseswhoseregular
hours of work are other than the standard work day), provided the nurse
works or receives paid leave /or a total of at least 1525 hours in the
vacation year.

(1) If a nurse works or receives paid leave for less than 1525 hours in the
vacation year she will receivevacation pay based on a percentage of her
gross salary for work performed on the following basis:

3 week entitlement 6%

4 week entitlement - 8%

5 week entitlement - 10%

6 week entitlement - 12%

NOTE: Nurses who presently enjoy better vacation benefits shall continue to receive
such better benefits while employed by the Hospital.

16.02 A nurse who leaves the employ of the Hospital for any reason shall be entitled
to receive any unpaid vacation pay which has accrued to her to the date of her
separation, it being understood and agreed that the nurse will provide at least
two (2) weeks’notice  of termination.

16.03 For the purpose of vacation entitlement, service for those nurses whose status
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is changed, on or after Oclober  23, 1981,  from part-time to full-time or vice-
versa, shall mean the combined service as a part-time and full-time nurse
employed by the Hospital and accumulated on a continuous basis. For the
purpose of this Article, 1500 hours of part-time service shall equal one (1)year
of full-time service and vice-versa.

16.04 Full-time nurse teachers shall be entitled to one additional week of vacation
with pay which shall be talten  at either the Spring Break or the Christmas Break.

16.05 (a) Where an employee’s scheduled vacation is interrupted due to serious
illness which commenced prior to and continues into the scheduled
vacation period, the period of such illnessshall beconsidered sickleave.

(b) Where an employee’s scheduled vacation is interrupted due to serious
illnessrequiring theemployeeto bean in-patientinahospital,  theperiod
of such hospitalization  shall be considered sick leave.

(c) The portion of the employee’s vacation which is deemed to be sick leave
under the above provisions will not be counted against the employee’s
vacation credits.

ARTICLE 17 - HEAL.TH  AND WELFARE BENEFITS

17.01 The Hospital agrees, during theterm ofthe Collective Agreement, to contribute
towards the premium coverage of participating eligible nurses in the active
employ 01 the Hospital under the insurance plans set out below subject to their
respective terms and conditions including any enrollment  requirements:

(a) The Hospital agrees to pay 100% of the billed premiums tovilards
coverage of eligible nurses in the active employ of the Hospital under the
Ontario Health Insurance Plan.

(b) The Hospital agrees to pay 100%  of the billed premiums towards
coverage of eligible nurses in the active employ of the Hospital under the
Blue Cross Semi-Private Plan or comparable coverage with another
carrier.

(c) The Hospital agrees to contribute 75%  of the billed premiums towards
coverageofeligible  nursesin theactiveemployof  theHospital under the
existing Blue Cross Extended Health Care Benefits Plan or comparable
coverage with another carrier providing for $10.00  (single) and $20.00
(family) deductible, providing the balance of monthly premiums are paid
by the nurses through payroll deductions. In addition to the standard
benefits, coverage will include hearing aids (maximum $300/person)
andvisioncare(maximum$60every24  months). EffectiveApril  1,1989,
the deduclible  for the Extended Health Care Plan will be $15.00  (single)
and $25.00  (family).

(d) The Hospilal  agrees to contribute 90%  of the billed premiums towards
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17.02

17.03

17.04

17.05

coverage of eligible nurses in the active employ of the Hospital under
H.O.O.G.L.I.P.  or such other group life insurance plan currently in effect
providing the balance of the monthly premiums are paid by the nurses
through payroll deduction. Such insurance shall include benefits for
accidental death and dismemberment in the principal amount equal to
the amount of the Group Life Insurance to which the nurse is entitled.
Effective April 1, 1989, the Flospital’s  contribution to the Group Life
insurance  Plan will be 100%.

(e) HOSPITALS OF ONTARIO VOLUNTARY LIFE INSURANCE PLAN

The Hospital also agrees to make the Hospitals of Ontario Voluntary Lile
lnsurancePlan(HOOVl.lP)availabletothenursessubjecttotheprovisions
of HOOVLIP at no cost to the IHospital.

(f) The Hospital agrees to contribute 50%  of the billed premiums towards
coverage oleligible  nurses in theactiveemploy of the tlospital under the
Blue Cross 89 Dental IPJan  or comparable coverage with another carrier
(based on the current ODA  fee schedule as it may be updated lrom  time
to time) providing Ihe balance 01 the monthly premiums are paid by the
nurses through payroll deduction. Effective April 1,1990, the Hospital’s
contribution to the Dental Plan will be 75%.

For newly hired nurses, coverage as set out in Article 17.01  shall be effective
the first billing date in the month following the month in which the nurse was
first employed subject to any enrollment  or other requirements of the Plan. In
no irlstance  shall the first billing date for a nurse occur later than the first day
ofthefourthfull monthfolloil~ingthernonthinwhichthenewly-hirednursewas
first employed.

ThetiospitalmaysubstituteanothercarrierforanyofIheforegoinQplans(other
than OHIP) provided that the level of benefits conferred thereby are not
decreased. The Hospital will advise the Association of any change in carrier or
underwriter at least sixty (60)  days prior to implementing a change in carrier.

All present nurses enrolled in the Hospital’s Pension Plan shall maintain their
enroilment  in the Plan subject to its terms and conditions. New nurses and
nurses employed but not yet eligible for membership in the Plan shall, as a
condition of employment, enroll  in the Plan when eligible in accordance with
its terms and conditions.

The HospitalshallcontinuetopaythepremiumslorbenelitplansunderArlicles
7antl12,asapplicable,for  nurseswhoareonpaid  leaveofabsenceorWorkers’
Compensation or at any time when salary is received, or as provided in Article
10.04. Such payment shall also continue while a nurse is on sick leave
(including the Unemployment Insurance Period) or on Long Term Disability to
a maximum of 30 months from the time the absence Icommenced.  Nurses who
are on layoff may continue to participate in benefit plans, at their request,
provided they makearrangementsforpayment  and providedalso thal  the layoff
does not exceed one year.
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17.06 Nurses who reside in Ouebec  shall have equivalent monetary contributions
paid in that province with respect to the Quebec equivalent of OHIP

17.07  ( a )  TheHospitalshallprovideeachnursewithinformationbooltletsoutlining
all of the current provisions in the benefits plans defined in Article 17.01
to Article -17.06 inclusive and the Sick Leave/LTD Plan defined in Article
12. Upon request, the Hospital INill make the Plans available to the
Association for inspection.

(b) The Hospital shall notify the Association of the name(s) of the carrier(s)
wliich provide the benefits plans defined in Article 17.01  to Article 17.06
inclusive and the LTD Plan defined in Article 12. The Hospital shall also
provide the Association with a copy of all current information booklets
provided to the nurses.

17.08 UNEMPLOYMENT INSURANCE REBATE

The short-term sick leave plan shall be registered with the Unemployment
InsuranceComniission(UlC).Thenurses’shareoftheemployer’sunemptoyment
insurancepremiumreductionwill  beretained bytheHospital towardsoffsetting
the cost of the benefit improvements contained in this agreement.

ARTICLE 18 .- MISCELLANEOUS
18.01

18.02

18.03

18.04

18.05

18.06

Copies of this Collective Agreement will be provided to each nurse covered by
theCollectiveAgreement bytheAssociation.Thecost  of printingtheCollective
Agreement will be shared equally by the Hospital and the local Association.

Whenever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun and vice-versa where the context so requires. Where the
singular is used, it may also be deemed to mean plural and vice-versa.

It shall be the duty of each nurse to notify the Hospital promptly of any change
in address or any change in temporary residency. If a nurse fails to do this, the
Hospital will not be responsible for failure of a notice sent by registered mail
to reach such a nurse. A nurse shall notify the Hospital of any change to her
telephone number.

Medical examinations, re-examinations  and any tests required under the
Public Hospitals Act will be provided by the Hospital in compliance with the
Regulations. The nurse may choose her personal physician for all such
examinations, except the pre-employment  medical, unless the Hospital has a
specific objection to the physician selected.

Current provisions in Collective Agreements relating to the provision of x-rays,
laboratorywork,immunizationinjections,gammaglobulinandotherprograms
shall be continued.

Prior to effecting any changes in rules or policies which affect nurses covered
by this Agreement, the Hospital will discuss the changes with the Association
and provide copies to the Association.
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ARTICLE 19 -COMPENSATION
19.01 (a) The salary rates in effect during the term of this Agreement shall be those

set forth in Appendix 3 attached to and forming part of this Agreement.
The monthly wage schedule for a Registered Nurse shall be as follows:

Classification ~ Registered Nurse

Effective April .I, 1991

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
9 Years

Effective October 1, 1991

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
9 Years

Regular Straight Monthly
Time Hourly Rate Rate

$16.81 2732.17
17.71 2877.67
18.10 2941.67
18.97 3083.33
19.74 3208.33
20.51 3333.33
21.28 3458.33
22.05 3583.33
22.82 3708.33
23.59 3833.33

Regular Straight Monthly
Time Hourly Rate Rate

$16.81 2732.17
17.71 2877.67
18.10 2941.67
18.97 3083.33
20.00 3250.00
20.77 3375.00
21.54 3500.00
22.56 3666.67
23.59 3833.33
24.62 4000.00
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Effective April 1, 1992

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
9 Years

Regular Straight Monthly
Time Hourly Rate Rate

$16.81 2732.17
.17.71 2877.67
18.46 3000.00
19.49 3166.67
20.51 3333.33
21.54 3500.00
22.82 3708.33
24.10 3916.67
25.38 4125.00
26.67 4333.33

I\IOTE: Nurses with the required level of service credit for purposes of advancement on
thesalaryscheduleshall  beplacedatthe’%years”  level on thesalaryschedule
effective April 1, 1989.

Nurses with the required level of service credit for purposes of advancerrlent  or
thesalaryscheduleshall  beplacedatthe”9years”  level on thesalaryschedule
effective April 1, 1990.

(b) The parties agree to maintain the percentage differentials in the wagf
rateswhich presently exist between the classification of Registered Nurse
and the gther  classifications which are covered by the CollectivE
Agreement.

19.02 AGraduateNurseintheemployoftheHospital  uponpresentingproofofcurren,
certification by the College of Nurses of Ontario shall be given the salary of thf
Registered Staff Nurse as provided in this Article effective the date the nurse
presents proof of successfully passing the certification examination to tht
Director of Nursing or her designate, or to the date of last hire whichever is later

19.03 A Registered Nurse is required to present to the Director of Nursing or her
designatebeforeFebruary15thofeachyearhercurrent  Certificateof Competence
Such time shall be extended for satisfactory reasons. Failure to provide proo
of certification by the above date (or extended date) shall result in the nurse
being reverted to the salary status of a Graduate Nurse. Reinstatement to the
status of Registered Nurse shall be effective the first pay period following thf
date of presentation of proof of certification as above.
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19.04  ( a )

(b)

A nurse who is promoted to a higher rated classification within the
bargaining unit will be placed on the level of the salary schedule of the
higher rated classification so that she shall receive no less an increase
insafarythan theequivalentofonestepin  thesalaryrangeoftheprevious
classification (provided that it does not exceed the salary range of the
classification to which she has been promoted) and she shall retain her
service review date for purposes of wage progression. For the purpose
ofthisArticle,promotionshalI  bedefinedasamovefromoneclassification
to another classification with a higher salary grid and shall not include
a change of status from Graduate to Registered Nurse. A nurse who is
moved to a lower rated classification will beplacedat  the level on the grid,
if any, which most closely recognizes  her experience level on the other
grid.

Where the Hospital temporarily assigns a Registered Staff Nurse tocarry
out the assigned responsibilities of a higher classification (whether or
not such classification is included in the bargaining unit) for a period of
one (1) full tour or more, at times when the incumbent in any such
classification would otherwise be working, she shall be paid a premium
of one dollar and twenty cents ($1.20)  per hour for such duty in addition
to her regular salary. The Hospital agrees that it will not make work
assignments which will violate the purpose and intent of this provision.

(c) Graduate Nurses who become Registered Nurses shall be placed on the
level in the Registered Nurse’s salary grid which represents an increase
in salary.

(d) GROUP, UNIT OR TEAM LEADER

1Nheneveranurseisassif~nedadtlitionalresponsibilitytotlirect,supervise
or oversee work of nurses, and/or be assigned overall responsibility for
(patient care on the unit, ward, or area, for a tour of duty, she shall be paid
a premium of sixty cents (60~)  per hour in addition to her regular salary
and applicable premium allowance.

19.05 (a) Claim for recent related clinical experience, if any, shall be made in
writing bythenurseatthetimeofhiringontheapplicationforemployment
form or otherwise. The nurse shall co-operate with the Hospital by
providing verification of previous experience so that her recent related
clinical experience may be determined and evaluated during her
probationary period. Having established the recent related clinical
experience, the Hospital will credit a new nurse with one (1) annual
service increment for each year of experience up to a maximum of Level
6 (i.e., 5th year increment).

If a period of more than two (2) years has elapsed since the nurse has
occupied a full-time or a part-time nursing position, then the number of
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incremenlsto bepaid,ifany,shall  beatthediscretionoftheHospital.The
Hospital may also give effect to part-time nursing experience in special
circumstances.

Currently employed nurses who were eligible to claim credit under the
formula of one increment for every two years of experience may make a
claim under the present provision and will have their position on the
salarygridadjusted, effective April 1,1991, toamaximumof  LevelB(Sth
Year Increment).

(b) WhereacasualnursehiredbetweenOctober1,1987andMarch31,1988
transfers to full-time, she may make a claim under (a) above at the time
of the transfer, provided the transfer occurs within six (6) months of the
nurse’s date of hire.

19.06 Each nurse will be advanced from her present level to the next level set out in
the Salary Schedule, twelve (12) months after she was last advanced on her
service review date. If a nurse’s absencewithout pay horn the Hospital exceeds
thirty(30)  continuouscalendardays during each twelve (12) month period, her
service review date will be extended by the length of such absence in excess of
thirty (30)  continuous calendar days.

19.07  Apart-timenursewhos~!statusisalteredtofull-timewillassumehersamelevel
on the full-time grid. A full-time nurse whose status is altered to part-time will
assume her same level on the part-time grid. In addition, a nurse who is so
transferred will begivencreditforserviceaccumulatedsincethedateof  her last
advancement.

19.08 (a) When a new classification in the bargaining unit is established by the
Hospital or the Hospital makes a substantial change in the job content of
an existing classification which in reality causes such classification to
become a new classification, the Hospital shall advise the Association of
such new or changed classification and the rate of pay established. If
requested, the Hospital agrees to meet with the Association to permit it
to make representations with respect to the appropriate rate of pay
providing any such meeting shalt not delay the implementation of the
newclassification.WheretheAssociationchallengestherateestablished
by the Hospital and the matter is not resolved following any meeting with
the Association, a grievance may be filed at Step No. 3 of the Grievance
Procedure within seven (7) calendar days following any meeting. If the
rnatter is not resolved in the Grievance Procedure, it may be referred tc
Arbitration in accordance with Article 7, it being understood that any
Arbitration Board shall be limited to establishing an appropriate rate
based on the relationshipexisting amongst othernursingclassifications
within the Hospilal  and duties and responsibilities involved.

Any change in the rate established by the Hospital either througf’
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meetings with the Association or by a Board of Arbitration shall be made
retroactivetothelimeatwhichthe  neworchangedclassificationwasfirst
filled.

(b) If a nurse becomes disabled with the result that she in unable to carry cut
the regular functionsof her position, the Hospital  may establish aspecial
classification and salary with the hope of providing an opportunity for
continued employment.

19.09 EDUCATION ALLOWANCE

Provisions in existing Collective Agreements providing for educational
allowances shall be continued in effect.

ARTICLE 20 -JOB SHARING

20.01 Job sharing is defined as an arrangement whereby two or more nurses share
the hours of work of what would otherwise be one full-time position.

If the Hospital agrees to a job sharing arrangernent,  the introduction or
discontinuance of such job sharing arrangements will be determined locally.

Once the Hospital has determined that a vacancy exisls  and has agreed to a job
sharing arrangement, thevacancyorvacancies lo bepostedwll  bedetermined
locally and will be filled in accordance with Article IO.06  of the Full-time
Collective Agreement or Arlicle 10.05 of the Part-time Collective Agreement.

The nurses involved in a job sharin!]  arrangement will be classified as regular
part-time and will be covered by the provisions of the Part-time Collective
Agreemenl.

ARTICLE 21 - SUPERIOR CONDITIONS

21.01 Unless existing benefits, rights, privileges, practices, lerms  or conditions of
employment which may be considered to be superior to those contained herein
are specifically retained by this Agreement, they shall be deemed not to
continue in effect.

II is, however, hereby confirmed thatwheresuch referencesare made lo existing
Superior Conditions that lhey refer to conditions existing prior to October 23,
1981.

ARTICLE 22 - DURATION

22.01 This Agreement shall continue in effecl YotilMqrch 31,  1993and  shall remain
in effect iron- year to year thereafler  unless eilhzfj%ii  $6 the other party
written notice of terrninatiorl or desire to amend the Agreement.
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22.02

22.03

22.04

Notice that amendments are required or that either party desires to terminate
this Agreement may only be given within a period of ninety (90)  days prior to
the expiralion  date of this Agreement or to any anriiversary  of such expiration
date.

If Inotice  of amendment or termination is given by either party, the other party
agrees to tneet  for the purpose of negotiation within thirty (30)  days after the
giving of notice, if requested to do so.

Notwithstanding the foregoing provisions, in the event the parties to this
Agreement agree to negotiate for its renewal through the process of central
bargainin!],  the parties will meet to detemine the procedures to be followed.

ARTICLE 23
23.01  AttachedheretoandformingpartofthisAgreementarethefollowingappendices:

Appendix I - O.N.A.  Grievance Form

Appendix 2 - List of Prolessional  Responsibility
Assessment Committee - Chairpersons

Appendix 3 - Salary Schedule

Appendix 4 - Superior Conditions - If Any

Appendix 5 - Appendix of Local Provisions

AR.TICLE. 24 - LAYOFF DISPUTE

24.01  ThepartieshaveaIlreedtosubmittheirdisputeconcerningEmployers’proposal
85withreIlardstolayoffprocedurestobindinginterestarbitrationinaccordance
with the tlospital Labour Disputes Arbitration Act. It is understood that this
Agreementwill beamended to incorporate neworamendedprovisionsthatmay
result from the arbitration award.
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APPENCMX  2

LIST OF PROFESSIONAL RESPONSIBILITY

ASSESSMENT COMMITTEE - CtlAlRPERSbNS

The following nurses have allowed their names to stand as Chairpersons - Nursing
Assessment Committees in the above named sector.

1. Dr. Alice Baumgart
School of Nursing
Queen’s University
Kingston, Ontario

7.

2. Miss Margaret Charters
Assistant Administrator
Nursing and Patient Care
Hamilton General Hospital
Hamilton, Ontario

8.

3. Mrs, Roxy Edwards
Executive Director
Bruce Peninsula Health Serv.
Wiarton,  Ontario

4. Dr. Josephine Flaherty
Principal Nursing Officer
Health and Welfare Canada
Ottawa, Ontario

!j,  Ms. Gwen Iiefferman
Director of Nursing Education
Ottawa Civic Hospital
Ottawa, Ontario

6. Ms. Pat Kirkby
Dean, School of Health
Sciences and Human Services
Fanshawe  College
London, Ontario

9.

IO.

11.

12.

Ms. Louise Lemieux-Charles
IDoctoral  Candidate
IHealth Administration
London, Ontario

IMrs.  Maxine Pastirik
Program Developer
Niagara College of Applied
Arts &Technology
Welland,  Ontario

Dr. Lucille Peszat
Canadian Centre for Stress
and Well Being
Toronto, Ontario

Mrs. Helen Taylor
Health Care Consultant
Mt. Adninistrative  Serv. Ltd
Scarborough, Ontario

Ms. Judy Tiivel
Co-ordinator
Nursing Computer Project
Toronto Western Hospital
Toronto, Ontario

Ms. Kathleen Webb
Director of Nursing
Humber Memorial Hospital
Weston, Ontario
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APPLICABLE: NUHRER
IN THE COLLECTIVE
AGREEMENT PROVISION

2.02 A T h i s  A r t i c l e  s h a l l  n o t  a p p l y  t o  n u r s e s
e m p l o y e d  p r i o r  t o  J a n u a r y  1, 1972.

5.05 E T h e  H o s p i t a l  will i n  a d d i t i o n  Icontlnue  t o
p r o v i d e  t h e  A s s o c i a t i o n  o n  a  m o n t h l y
b a s i s  t h e c l a s s i f i c a t i o n  a n d assigned
a r e a s  o f  n u r s e s , who dur ing  the  preceding
month:

(i)

( i i )

( i i i )

commenced emp 1 oyment ;

t r a n s f e r r e d from t h e c011ect1vo
b a r g a i n i n g  u n i t  t o  m a n a g e m e n t  o r
v i c e  v e r s a :

t e r m i n a t e d employment a n d  in al 1
c a s e s , aI,plicable  d a t e s  will b e
g i v e n .

12.02

18.05

19.09

C O n  t e r m i n a t i o n  o f e m p l o y m e n t  f o r  a n y
reason o t h e r  t h a n  d i s c h a r g e  f o r  j u s t
c a u s e ,  a  n u r s e  w h o  h a s  c o m p l e t e d  f i v e  (5)
y e a r s  o f  c o n t i n u o u s  s e r v i c e  s h a l l  b e  p a i d
f i f t y  p e r c e n t  (50%) o f  t h e  a c c u m u l a t e d
s i c k  l e a v e  ( m a x i m u m  o f 175 d a y s )  t h e n
s t a n d i n g  t o  h e r  c r e d i t .

D A  n u r s e who cont.acts Staphylococcus
i n f e c t i o n  s h a l l  r e c e i v e  f u l l  t r e a t m e n t
a n d  m e d i c a t i o n  a t t h e  e x p e n s e  o f  t h e
H o s p i t a l .

E Educa t iona l Bonuses f o r recognized
wrnq c o u r s e s_I_-___---_ _  .-

(a) In a d d i t i o n  t o t h e salaries
p r e s c r i b e d  a b o v e ,  t h e  E m p l o y e r  w i l l
p a y  t h e  m o n t h l y  b o n u s e s  s e t  f o r t h
h e r e u n d e r  t o  a l l  f u l l  tsme n u r s e s .
sublect  t o  t h e  f o l l o w i n g  c o n d i t i o n s :

(i) proof of t h e d e g r e e  o r
c e r t i f i c a t e  f r o m  a  s c h o o l  o f
recognired s t a n d i n g m u s t  b e
s u b m i t t e d  b y  t h e  n u r s e  t o  t h e
H o s p i t a l .



19.09

( i i )  i n  a c c o r d a n c e  w i t h  t h e  a b o v e ,  a
n u r s e  possessing m o r e  t h a n  o n e
d e g r e e  o r  certificate  s h a l l  b e
e n t i t l e d only to a s i n g l e
bonus .

(iii)  P a y m e n t  o f t h e  b o n u s s h a l l
com-nence  a t .  t h e  s t a r t  o f t h e
f i r s t  Eull p a y  p e r i o d  following
filing  w i t h  t h e  H o s p i t a l  t h e
r e q u i r e d p r o o f  o f standing,
e x c e p t  t h a t  a  n e w l y  hlred  n u r s e
who iS q u a l i f i e d for an
e d u c a t i o n  b o n u s  o n  h e r  d a t e  o f
hiring s h a l l  b e  p a i d  f r o m  t h a t
d a t e .

(b) Honthlv E d u c a t i o n  B o n u s

C.H.A.  N u r s i n g  IJnit A d m i n i s t r a t i o n
c o u r s e  o r  s i x  m o n t h s  P o s t  G r a d u a t e
course . . . . . . . . . . . . $15.00  per month

One  Year  Univers i ty
course . . . . . . . . . . . . $40.00  per month

B a c c a l a u r e a t e
Degree . . . . . . . . . . $25.00  per month



Effective  A p r i l  1, 1991

APPENDIX 5 - LOCAL ISSUES

TO THE

COLLECTIVE AGREFMENT

BETWEEN

JOSEPH IJRANT  HEHORIAL  HOSPITAL, SURLINGTON
( h e r e i n a f t e r  r e f e r r e d  t o  as t h e  " H o s p i t a l " )

AND

ONTARIO NURSES' ASSOCIATION
( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  "A!isociation")

ARTICLE A -

ARTICLE B -

ARTICLE C -

ARTICLE D -

ARTICLE E -

ARTICLE F -

ARTICLE G -

ARTICLE H -

ARTICLE I  -

ARTICLE J  -

ARTICLE K -

ARTICLE L -

ARTICLE H -

RECOGNITION

UANAGEMENT  RIGHTS

REPRESENTATION AND COMMITTEES

SENIORITY

LEAVE OF ABSENCE - ASSOCIATION BUSINESS (LOCAL)

HOURS OF WORK

PAID HOLIDAYS

VACATION

MISCELLANEOUS

EXTENDED TOURS - 4 EAST

PRE-PAID LEAVE PLAN

JOB SHARING

SHIFT AND WEEKEND PREHIUH

FULL TIME



- 1 -

ARTICL,E  A--____- RE:COGNITION

A- l T’he H o s p i t a l  recogniz.es  t h e  A s s o c i a t i o n  a s  t h e  s o l e  a n d
e x c l u s i v e  bargalnlng agent f o r  a l l r e g i s t e r e d and
g r a d u a t e  n u r s e s  e m p l o y e d  b y  t h e  H o s p i t a l , e n g a g e d  i n
n u r s i n g  c a r e  s a v e  a n d  e x c e p t  H e a d  N u r s e s  a n d  p e r s o n s
a.bove  t h e  r a n k  o f  H e a d  N u r s e .

URTICL,E  B---_L-MANAGEMENT RIGHTSi

B - l T h e  A s s o c i a t i o n  r e c o g n i s e s  t h a t  t h e  m a n a g e m e n t  o f  t h e
Hospital a n d  t h e  dlrection o f  t h e  w o r k i n g  f o r c e  a r e  f i x e d
e x c l u s i v e l y  i n  t h e  H o s p i t a l  a n d  s h a l l  remain s o l e l y  uith
t h e  H o s p i t a l e x c e p t  a s s p e c i f i c a l l y  l i m i t e d  b y  t h e
e,xpress p r o v i s i o n s  0E t h i s Agreement. Without
r e s t r i c t i n g t h e g e n e r a l i t y  o f t h e f o r e g o i n g . t h e
Association acknowledges that it is t h e e x c l u s i v e
f u n c t i o n  o f  t h e  H o s p i t a l  t o :

(a)

(b)

Cc)

Cd)

(e)

m a i n t a i n  o r d e r ,  d i s c i p l i n e  a n d  e f f i c i e n c y ;

h i r e , a s s i g n , r e t i r e , d i r e c t , promote , demote ,
c l a s s i f y , t r a n s f e r , l a y - o f f ,  r e c a l l ,  d i s c h a r g e ,
s u s p e n d  o r  o t h e r w i s e  d i s c i p l i n e  n u r s e s ,  p r o v i d e d
t h a t  a  c l a i m  of d i s c h a r g e , s u s p e n s i o n  o r  d i s c i p l i n e
w i t h o u t  j u s t c a u s e  m a y  b e c o m e  t h e  s u b j e c t  o f  a
grieva.nce and be d e a l t w i t h  a s h e r e i n a f t e r
p r o v i d e d ;

d e t e r m i n e , i n  t h e  i n t e r e s t  o f  e f f i c i e n t  o p e r a t i o n
a n d  h i g h e s t s t a n d a r d s  o f  s e r v i c e , j o b  r a t i n g  o r
c l a s s i f i c a t i o n , t h e  h o u r s  o f  w o r k ,  assignments,
methods Of doing t h e work and t h e working
establishment  f o r  a n y  s e r v i c e ;

d e t e r m i n e  t h e  n u m b e r  o f  p e r s o n n e l  r e q u i r e d , t h e
services to be perf armed and t h e methods,
procedutes  a n d  e q u i p m e n t  t o  b e  u s e d  i n  c o n n e c t i o n
t h e r e w i t h ;

m a k e  a n d  e n f o r c e  a n d  a l t e r  f r o m  t i m e  t o  t i m e  r u l e s
a.nd r e g u l a t i o n s  t o  b e  o b s e r v e d  b y  t h e  n u r s e s ,
p r o v i d e d  t h a t  s u c h  r u l e s  a n d  r e g u l a t i o n s  s h a l l  n o t
be i n c o n s i s t e n t . w i t h t h e p r o v i s i o n s  o f t h i s
Agreement. The Hospi ta1 w i l l a d v i s e t h e
A s s o c i a t i o n  o f any c h a n g e s i n r u l e s and
regula,tions.
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8-2 I t  i s  a g r e e d  t h a t  t h e s e  rights  s h a l l  n o t  b e  exercised  in
a  m a n n e r  InconsIstent  ulth t h e  e x p r e s s  provislons o f  t h i s
Agreement.

m:LE  C -R E P R E S E N T A T I O N  ARD COIMITTEES

C - l NurseR e p r e s e n t a t i v e s

T h e r e  s h a l l  b e  s e v e n t e e n  (17) N u r s e  Representatives a s
provrded  f o r  rn Art.icle 6.01 ( a )  f r o m  s e v e n t e e n  (17)
d i f f e r e n t  a r e a s  o f  t h e  Hospital. T h e  s e v e n t e e n  (17)
d i f f e r e n t  a r e a s  o f  t.he H o s p i t a l  a r e  a s  follorrs:

NUMBEX  OF
ARER REPRE’SENTATIVES-I-_-.

Psychiatry 1
1 .c.u.  a n d Radl ol ogy 1
Emergency and I.V. Team 1

Operalting  Room and Recovery Room 1

Naternlty 1
Labour  and  De l ive ry 1
Nurse ry 1

Gynaecology 1
Paediatrics 1

S u r g e r y  - 3 West 1
- 3 E a s t 1
- 3 South 1

M e d i c a l  - 4 West 1
- 4 Eas t 1
- 4 South and Oncology 1

Level  5  a n d Mohawk School 1
Level  6 1

NOTE : T h e  a b o v e  l i s t  o f  a r e a s  i s  f o r  i n f o r m a t i o n  p u r p o s e s  o n l y
a n d  s h a l l  n o t  bs d u p l i c a t e d  In i t s  ent1ret.y  f o r  part-time
n u r s e s . P a r t - t i m e  n u r s e s  a r e  r e p r e s e n t e d  b y  t h e  Pull-
t i m e  N u r s e s  C o l l e c t i v e  A g r e e m e n t ,  A p p e n d i x  5  - Article
C - l .

c-2 G r i e v a n c e  Comnittec__~



- 3 -

c-3

c- 4

C - !i

c- 6

c- ‘1

T h e r e  s h a l l  b e  a  G r i e v a n c e  C o m m i t t e e  a s  p r o v i d e d  f o r  In
A r t i c l e  6.01 (b) c o m p o s e d  o f  n o t  m o r e  t h a n  t h r e e  (3)
n u r s e s .

HoSDita:l  ASSlxiatiOn Clxmnittee

There Shal  I b e  a  H o s p i t a l - A s s o c i a t i o n  C o m m i t t e e  a s
p r o v i d e d  f o r  i n  A r t i c l e  6.02 c o m p o s e d  o f  t h r e e  (3) full-
t ime nurses  (one  of  whom may be  par t - t ime)  and  three  (3)
H o s p i t a l  R e p r e s e n t a t i v e s .

Neflotiating  Committee

There  sha l l  be  a  Negot ia t ing  Commit tee  as  provided for  in
A r t i c l e  6.03  c o m p o s e d  o f  n o  m o r e  t h a n  f o u r  (4) n u r s e s .

Schedul ing--LCommittee

T h e r e  s h a l l  b e  a  !jcheduling  CommIttee c o m p o s e d  o f  t h r e e
(3) m e m b e r s  o f  t h e  Association  a n d  t h r e e  (3) m e m b e r s  o f
the Hospital.

T h e  i n t e r v i e w  o f  n e w l y h i r e d  nurse(S) a s  required  b y
A r t i c l e  5.06  s h a l l  t a k e  p l a c e  d u r i n g  t h e  orientation
p e r i o d . The  length  of  such  in te rv iew sha l l  be  a  maximum
o f  t h i r t y  (30) m i n u t e s . T h e  H o s p i t a l  w i l l  a d v i s e  t h e
P r e s i d e n t  o r  h e r  d e s i g n a t e  o f  t h e  d a t e ,  t i m e  a n d  location
f o r  s u c h  i n t e r v i e w .

( a )  T h e  A s s o c i a t i o n  a g r e e s  t o  p r o v i d e  t h e  Hospital  with
t h e  n a m e s  o f  t h e  n u r s e  r e p r e s e n t a t i v e  a n d  Conmuttee
m e m b e r s  w i t h i n  t h i r t y  (30) d a y s  o f  b e i n g  e l e c t e d /
a p p o i n t e d .

(b) T h e  H o s p i t a l  w i l l  a d v i s e  t h e  A s s o c i a t i o n  o f  c h a n g e s
i n  t h e  n u r s i n g  m a n a g e m e n t  p e r s o n n e l  a s  s o o n  a s
poSSlbls  a f t e r  t h e  c h a n g e .

ARTICLE D - SENXORIT!(-~____

D-l T h e  p o s t i n g  a n d  filing w i t h  t h e  A s s o c i a t i o n  o f t h e
s e n i o r i t y  l i s t  a s  p r o v i d e d  1” A r t i c l e  10.02 s h a l l  b e
f i l e d  o n  J a n u a r y  3lst a n d  J u l y  31st o f  e a c h  y e a r .
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ARTICLE E - ASSOCIATION BUSINESS (LOCAU

E - l Nutses  nomrnatcd  b y  t h e  Associatron  t o  a t t e n d  Assocration
b u s i n e s s  n o t  c o n n e c t e d  w i t h  t h i s  A s s o c i a t i o n  a s  p r o v i d e d
f o r  i n  A r t i c l e  11.02  s h a l l  b e  g r a n t e d  time o f f  wrthout
p a y  p r o v i d e d  t h a t :

(i) n o  m o r e  t h a n  five (5) n u r s e s  a t  a n y  o n e  t i m e :

( i i )  t h e  t o t a l  d a y s  i n  a n y  o n e  (1) c a l e n d a r  y e a r  d o e s
n o t  e x c e e d  e i g h t y  (80) d a y s ;  a n d

( i i i )  t h e  n u m b e r  n o m i n a t e d  d o e s  n o t  e x c e e d  t w o  (2) f r o m
a n y  o n e  (1) a r e a / w a r d .

A l l  s u c h  t i m e  o f f  s h a l l  b e  r e q u e s t e d  i n  w r i t i n g  t o  t h e
A s s i s t a n t  E x e c u t i v e  D i r e c t o r  o f  N u r s i n g  o r  d e s i g n a t e ,  t w o
(2) ueeks  i n a d v a n c e  o f t h e  r e q u e s t  a n d  g r a n t e d  i n
tiritrng, e x c e p t  i n  c a s e s  o f  e m e r g e n c y .

SUCLLP-----SOURS OF WORK

F - l (a) T h e  Hospi ta1 s h a l l s c h e d u l e  a t l e a s t  o n e (1)
w e e k e n d  o f f  i n  t h r e e  (3),  b u t  ~111 endeavcrl;r  t o
s c h e d u l e  o n e  (1) w e e k e n d  o f f  i n  t w o  (2). Should
t h e  n u r s e  b e  r e q u i r e d  t o  w o r k  t h e  third  w e e k e n d  s h e
s h a l l  b e  p a i d  i n  a c c o r d a n c e  w i t h  A r t i c l e  14.03.
T h e  premium r a t e  s h a l l  apply f o r  e v e r y  s u b s e q u e n t
w e e k e n d  w o r k e d  u n t i l  a  w e e k e n d  o f f  i s  s c h e d u l e d
s a v e  a n d  except  uhere:

(i) s u c h  veckcnd  h a s  b e e n  w o r k e d  b y  the n u r s e  t o
satrsfy s p e c i f i c  d a y s  o f f  r e q u e s t e d  b y  s u c h
n u r s e ,  o r

( i i )  s u c h  n u r s e  h a s  r e q u e s t e d  w e e k e n d  w o r k ;  o r

( i i i )  s u c h  w e e k e n d  i s  w o r k e d  a s  t h e  r e s u l t  o f  a n
e x c h a n g e  o f  t o u r s  w i t h  a n o t h e r  n u r s e .

(b) I t  i s  u n d e r s t o o d  t h a t  a w e e k e n d  c o n s i s t s  o f  fifty-
s i x  (56) c o n s e c u t i v e  h o u r s  o f f  w o r k  d u r i n g  t h e
p e r i o d  f o l l o w i n g  c o m p l e t i o n  o f  t h e  Frrday  d a y  s h i f t
unt i l  the  commencement  of  the  Monday day  shift.

It is understood that in the event a nurse is
s c h e d u l e d  o f f  f r o m  t h e  c o m p l e t i o n  o f  thEn;r;rsday
n i g h t s h i f t  ( i . e . Friday morning) t h e
c o m m e n c e m e n t  o f  t h e  n i g h t  s h i f t  S u n d a y  n i g h t .  t h e n
t h i s  p e r i o d  o f  t i m e  o f f  c o n s t i t u t e s  a  w e e k e n d  o f f
a s  d e f i n e d  i n  t h i s  c l a u s e .
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F-2 S c h e d u l e s  m a y  p r o v i d e  f o r  m o r e  t h a n  f i v e  (5) consecutive
t o u r s  o f  w o r k  bur n o t  m o r e  t h a n  s e v e n  (7) t o u r s  o f  w o r k
w i t h o u t  d a y s  o f f . T h e  H o s p i t a l  w i l l  e n d e a v o u r  t o  k e e p
split d a y s  o f f  t o  a  mlnlmum. Should  a  nurse  work  eight
(8) o r  m o t e c o n s e c u t i v e  t o u r s , s h e  s h a l l  b e  p a i d  In
accordance w i t h A r t i c l e  14.03  until d a y s  o f f  a r e
s c h e d u l e d .

F-3 The

(a)

(b)

Cc)

Cd)

(e)

(f)

((1)

F- 4 (a)

f o l l o w i n g  s c h e d u l i n g  r e g u l a t i o n s  s h a l l  a p p l y :

A  period o f  n o  l e s s  t h a n  t w o  (2) consecutive  t o u r s
o f f  s h a l l  b e  s c h e d u l e d  b e t w e e n  a  c h a n g e  o f  t o u r .

A t  l e a s t  SIX (6) c o n s e c u t i v e  t o u r s  o f f  ( i . e .  two
(2) d a y s )  s h a l l  b e  s c h e d u l e d  f o l l o w i n g  t h e  night
t o u r .

T h e  l e n g t h  o f  n o r m a l  w o r k i n g  p e r i o d s  o n  d a y ,
e v e n i n g  a n d  n i g h t  r o t a t i o n s  s h a l l  n o t  e x c e e d  t w o
(2) w e e k s  i n  d u r a t i o n  o n  ‘ e a c h  t o u r  e x c e p t  i n  t h e
c a s e  o f  d a y  t o u r  a s  r e q u i r e d .

T h e  Hospi ta1 WjdJ endeavour t o  s c h e d u l e  f i f t y
p e r c e n t  (50%) o f  t h e  t o u r s  o n  d a y s .

D a y s  o f f  ~111  c o u n t  a s  b e l o n g i n g  t o  t h e  perloti  o f
rotation  a f f e c t e d .

N o  n u r s e  s h a l l  b e  r e q u i r e d  t o  w o r k  m o r e  t h a n  t w o
d i f f e r e n t  t o u r s  i n  f i v e  (5) c o n s e c u t i v e  w o r k  d a y s .

S h o u l d  t h e  H o s p i t a l  f a i l  t o  c o m p l y  w i t h  t h e s e
s c h e d u l i n g  r e g u l a t i o n s , t h e  n u r s e  w i l l  b e  p a i d  t h e
p r e m i u m  p a y  a s  provided f o r  In A r t i c l e 14.03,
e x c e p t  w h e r e  s u c h  t i m e  w o r k e d  h a s  b e e n  r e q u i r e d  b y
t h e  n u r s e . T h i s  p r o v i s i o n  s h a l l  n o t  a p p l y  t o  F-3
(d) a n d  F-3 (e).

A  r e q u e s t  b y  a  n u r s e  f o r  a  c h a n g e  o f  s c h e d u l e d
w o r k i n g  h o u r s  m u s t  b e  s u b m i t t e d  t o  the N u r s e
Manager  or  Management  des igna te  i n  wri t ing ,  and  be
c o - s i g n e d  b y t h e nurse w i l l i n g  t o make t h e
exchange .

S u c h  exchange  murlt b e  a p p r o v e d  b y  t h e  Hospital  a n d
s h a l l  n o t  i n  a n y  e v e n t  r e s u l t  i n  a n  additional  c o s t
t o  t h e  Hospj tal.
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A  r e p l y  s h a l l b e  g~vcn  t o  t h e  n u r s e ( s )  uithln
f o r t y - e i g h t  (48) h o u r s  If submlttcd b e t w e e n  0730
hours  Monday  and  1530 hours  Fr iday  and  th’e  approva l
o f  the e x c h a n g e  s h a l l b e  n o t e d  o n  t h e  p o s t e d
s c h e d u l e .

I n  c a s e s  o f  e m e r g e n c y  o r  b e t w e e n  1530 h o u r s  Friday
a n d  0730 h o u r s  M o n d a y  o r  o n  a  Pald Holiday,  uhen
t h e  N u r s e  M a n a g e r  1s n o t avaIlable, t h e  N u r s e
M a n a g e r  “ o n  cal 1” s h a l l  g i v e  s u c h  aPprova1.

S u c h  rcquc:sts  s h a l l  n o t  blc unr~easonably denled.

N u r s e s  r e q u e s t i n g  s t e a d y  a f t e r n o o n  t o u r s , s t e a d y
n i g h t  t o u r s , s t e a d y  days-evenings,  o r  s t e a d y  days-
nlghtrs  w i l l  b e  g i v e n  c o n s i d e r a t i o n ,  i f  convenient
t o  t h e  H o s p i t a l  t o  m a k e  s u c h  a n  a r r a n g e m e n t . Such
a r r a n g e m e n t  w i l l  n o t  b e  termrnated  without  prior
discusslon w i t h  t h e  n u r s e  i n  t h e  p r e s e n c e  o f  t h e
president o r  h e r  dcslgnate, a t  l e a s t  f o u r  (4) w e e k s
i n  a d v a n c e  o f  t h e  schedue b e i n g  c h a n g e d .

M n u r s e  s c h e d u l e d  t o  w o r k  s t e a d y  n i g h t  t o u r s  s h a l l
h a v e  h e r  w e e k e n d  o f f  s c h e d u l e d  o n  a  Friday a n d
ISaturday.

A n u r s e  w h o  w o r k s  a  s t e a d y  a f t e r n o o n  o r  s t e a d y
night r o t a t i o n  w i l l  b e  s c h e d u l e d  t o  w o r k  n o  m o r e
t h a n  t w e n t y  (20) d a y  t o u r s  p e r  a n n u m  i n  o r d e r  f o r
t h e  i m m e d i a t e  s u p e r v i s o r  t o  c o m p l e t e  t h e  a n n u a l
p e r f o r m a n c e  a p p r a i s a l .

A s c h e d u l e  o f  w o r k i n g  h o u r s  w i l l  b e  p o s t e d  a t  l e a s t
f o u r  (4) w e e k s  n  a d v a n c e  o f  th’e w e e k  t o  whlch t h e y
1PPlY. C h a n g e s  t o  t h e  p o s t e d  s c h e d u l e  w i l l  b e  k e p t
to a minimum.

( i i )  ‘ P o u r  s c h e d u l i n g  w i l l b e  o n  a  f a i r  a n d  equitable
b a s i s .

. I?-  7 I t  1s i m p e r a t i v e  t h a t .  t h e r e  b e  n o  c o n f u s i o n  a s  t o  w h e n  a
n u r s e  s h o u l d  c a l l  i n t o  t h e  d e s i g n a t e d  ama i f  s h e  1s. t o
b e  o f f  d u t y  d u e  t o  i l l n e s s  o r  a b s e n c e .

( a )  During a  p e r i o d  o f  i l l n e s s ,  i t  i s  i m p o r t a n t  t h a t
t h e  d e s i g n a t e d  area:



F- I3

(i) B e  n o t i f i e d  p r o m p t l y  w h e n  t h e r e  i s  a  n e e d  t o
b e  o f f  d u t y .

( i i )  H a v e  a d e q u a t e  n o t i c e  o f  t h e  e x p e c t e d  d a t e  o f
r e t u r n .

(b) W h e n  r e p o r t i n g  o f f  d u t y :

(i) F o r  t h e  n i g h t  t o u r  o f  d u t y  - c a l l  must r e a c h
t h e  d e s i g n a t e d  a r e a  f o u r  (4) h o u r s  i n  iadvance.

( i i )  F o r  t h e  evening  t o u r  o f  d u t y  - t.he c a l l  m u s t
r e a c h  t h e  designated  a r e a  f o u r  (4) h o u r s  i n
advance .

( i i i )  For  nurses  whose  day  tour  of  duty  commences  on
o r  p r i o r  t o  1030 h o u r s  - a  Icall i s  a c c e p t a b l e
a s  l a t e  a s  45 minutes  b e f o r e  t h e  s t a r t  o f  h e r
t o u r . I t  i s  recognized t h a t  a  n u r s e  m a y  f i n d
u p o n  w a k i n g  t h a t  s h e  i s  n o t  f i t  t o  r e p o r t  f o r
d u t y .

(c) I f  t h e r e  1s i n d i c a t i o n  o n  the e v e n i n g  b e f o r e  o r  In
t h e  e a r l y  p a r t  o f  t h e  d a y  t h a t  t h e  n u r s e  w i l l  b e
unable  to  come on  du ty , t h e  d e s i g n a t e d  a r e a  s h o u l d
b e  n o t i f i e d .

(d) I f  c a l l s  a r e  n o t  r e c e i v e d  b y  t h e  t i m e s  n o t e d  a b o v e ,
t h e  n u r s e  m u s t  b e  c o n s i d e r e d  a b s e n t  a n d  t h e  s y m b o l
“ A ”  w i l l  b e  r e c o r d e d  o n  t h e  p a y  c a r d .

(e) W h e n  r e t u r n i n g  t o  d u t y  f r o m  i l l n e s s ,  t h e  d e s i g n a t e d
a r e a  m u s t  b e  notified  o f  r e t u r n  t o  d u t y :

(i) a t  l e a s t  t e n  (10) h o u r s  b e f o r e  t h e  convnence-
ment o f  t h e  t o u r  f o r  w h i c h  t h e  n u r s e  i s  b o o k e d
i f  t h i s  i s  t h e  d a y  t o u r ;  a n d

( i i )  a t  l e a s t  s i x  (6) h o u r s  b e f o r e  t h e  evenlng  o r
n i g h t  t o u r .

(f) A11 c a l l s  a r e  t o  c o m e  d i r e c t l y  t o  t h e  d e s i g n a t e d
a r e a .

These s c h e d u l i n g rcgul ations m a y  b e  w a i v e d  b e t w e e n
D e c e m b e r  15th a n d  J a n u a r y  10th  s o  t h a t  a l l  n u r s e s  w i l l
r e c e i v e  five(5) o r  m o r e  consccutlve  d a y s  o f f  al e i t h e r
C h r i s t m a s  o r  N e w  Year’!3 e x c e p t  f o r  t h e  followrng:



(i)

( i i )

(ill)

(IV)

(VI

(vi)

( v i i )

Erovrded t h a t  n o  n u r s e  i s  r e q u i r e d  t o  w o r k  m o r e
t h a n t h r e e  (3) c o n s e c u t i v e weekends ulthout  a
weekend of 1~.

P r o v i d e d  t h a t  a t  l e a s t  s i x  (6) c o n s e c u t i v e  t o u r s
o f f  ( i . e .  two (2) d a y s )  a r e  s c h e d u l e d  following
night t o u r s .

T i m e  o f f  ai. Chrl.stmas s h a l l  i n c l u d e  C h r i s t m a s  E v e ,
C:hrlst.mas  D a y  a n d  B o x i n g  D a y  a n d  t i m e  o f f  a t  N e w
Year ’ s  sha l l  inc lude  New Year ’ s  Eve ,  New Year ’ s  Day
alnd J a n u a r y  2nd. I t  1s u n d e r s t o o d  t h a t  time o f f  a t
C h r i s t m a s  s h a l l  b e g i n  a t  0730  h o u r s  o n  Christmas
E:ve  a n d  t i m e  o f f  a t  N e w  Y e a r ’ s  s h a l l  begin a t  0730
hours  on  New Year ’s  Eve .

T h e  H o s p i t a l  s h a l l  p o s t  a  list b y  S e p t e m b e r  1st o f
e a c h  y e a r .

N u r s e s  s h a l l  i n d i c a t e  their  p r e f e r e n c e  o n  this l i s t
f o r  ei,ther Christmas  t i m e  o f f  o r  N~aw  Y e a r ’ s  t i m e
o f f , n o  lat.er t h a n  S e p t e m b e r  25th. T h e  objective
t o  b e  t h a t  t h e  n u r s e  m a y  b e  s c h e d u l e d  o f f  f o r
Chr i s tmas  one  year  and  New Year ’s  the  next .

T h e  H o s p i t a l  w i l l  p o s t  t h e  finalized l i s t  n o  l a t e r
t h a n  N o v e m b e r  1st o f  e a c h  y e a r .

T h i s  p r o v i s i o n  s h a l l  n o t  a p p l y  t o  a n y  a r e a  w h e r e
n u r s e s  n o r m a l l y  w o r k  Monday  t o  F r i d a y  a n d  a r e  n o t
n o r m a l l y  s c h e d u l e d  t o  uotk o n  p a i d  h o l i d a y s .

F-9 I n  a c c o r d a n c e  w i t h  A r t i c l e  14.09  o f  t h e  Collective
Agreement, w h e r e  t h e  n u r s e  c h o o s e s  e q u i v a l e n t  t i m e  o f f
for  over t ime worked . s u c h  t i m e  o f f  s h a l l  b e  t a k e n  within
thirty (30) d a y s  at.a m u t u a l l y  a g r e e a b l e  t i m e

F-10 ( a )  T h e  t w o  (2) r e l i e f  p e r i o d s ,  a s  p r o v i d e d  f o r  i n
A r t i c l e  13.01 (b) m a y  b e  combined i n t o  o n e  (1)
r e l i e f  p e r i o d .

(b) S h o u l d  a  n u r s e  b e  r e c a l l e d  t o  d u t y  d u r i n g  h e r  m e a l
p e r i o d , t h e  unu,sed m e a l  p e r i o d  m a y  b e  p r o v i d e d
l a t e r  i n  thse t o u r . S h o u l d  s u c h  u n u s e d  mema  period
n o t  b e  p r o v i d e d , t h e  n u r s e  w i l l  b e  p a i d  a s  p e r
A r t i c l e  13.01 (d) f u l l - t i m e  a n d  13.01  (c) part-
t i m e .
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F-11 S t a n d b y

(a) In the event that standby 1s required in any
Nurs ing  Unl t  , t h e  A s s o c i a t i o n  w i l l  b e  notlfled
p r i o r  t o i t s  i m p l e m e n t a t i o n . T h e  Hospital  w i l l
s c h e d u l e  a  s t a n d b y  e q u i t a b l e  b a s i s  a m o n g  t h e  n u r s e s
o n  t h e  N u r s i n g  Llnlt.

(b) N u r s e ( s )  w i l l  n o t  b e  s c h e d u l e d  sts.ndby o n  s c h e d u l e d
d a y s ( s )  o f f  a n d / o r  vacation.

-A R T I C L E  GPAID HOLIDAYS

G - l T h e  f o l l o w i n g  s h a l l  b e  recognimed a s  p a i d  holidays  a s
provided f o r  In A r t i c l e  15.01:

N e w  Year ’ s  Day / Janua ry  1
2nd Monday  in  Februry
Good Friday
Easter Monday
Victdria.  Day
Canada Day/July 1
CIVIC H o l i d a y

Labour Day
Thanksgiving Day
Remembra.nce  Day
Chr is tmas  Day/December  25
Boxing Day/December 26

G-2

G-3

G-4

( a )  F o r  n u r s e s  working  t h e  n o r m a l  d a i l y  t o u r  a s  defined
i n  Actlcle 1.3.01.t h e  t o u r  t h a t  beylns o r  e n d s
during  t h e  t w e n t y - f o u l (24) h o u r  p e r i o d  o f  t h e
a b o v e  h o l i d a y , w h e r e  t h e  malority  o f  h o u r s  w o r k e d
f a l l s  within t h e  h o l i d a y  s h a l l  b e  d e e m e d  t o  b e  w o r k
p e r f o r m e d  o n  t h e  h o l i d a y  f o r  t h e  f u l l  p e r i o d  o f  t h e
t o u r .

(b) F o r  n u r s e s  w o r k i n g  t h e  e x t e n d e d  lox, t h e  n u r s e ( s )
s h a l l  b e  p a i d  f o r  a c t u a l  h o u r s  w o r k e d  o n  t h e
h o l i d a y .

N u r s e s  m a y  r e q u e s t  t h e i r  preEerence  f o r  a  l i e u  d a y .  S u c h
r e q u e s t  s h a l l  b e  i n  w r i t i n g  i n  t h e  R e q u e s t  B o o k  a t  l e a s t
s i x  (6) w e e k s  p r i o r  t o  t h e  d a t e  r e q u e s t e d . ReplacIng
s t a f f  f o r  s u c h  r e q u e s t e d  l i e u  d a y  o f f  s h a l l  b e t h e
renpons:tbility o f  t h e  H o s p i t a l .

( a )  ‘If  a  n u r s e i s  s c h e d u l e d  o f f  o n  a  S a t u r d a y and
Sunday, w h e n  e i t h e r  t h e  a d j o i n i n g  F r i d a y  o r  M o n d a y
i s  a  p a i d  h o l i d a y , t h e  H o s p i t a l  w i l l  s c h e d u l e  t h e
ho1 iday  o f f .
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(b) If a  n u r s e  1s s c h e d u l e d  t o  w o r k  o n  S a t u r d a y  a n d
S u n d a y  w h e n  e i t h e r  t h e  a d j o i n i n g  Prlday o r  M o n d a y
IS a  p a i d  h o l i d a y , t h e  H o s p i t a l  will s c h e d u l e  t h e
n u r s e  t o  w o r k  on t h e  holiday.

(c) M a s t e r  r o t a t i o n s  m a y  b e  c h a n g e d  i n  o r d e r  f o r  t h e
H o s p i t a l  t o  b e  a b l e  t o  a c c o m m o d a t e  G-4 ( a )  a n d  G-4
(b).

(d) A nurse will request in writing to the Nurse
Manager, i f  t h e  n u r s e  w i s h e s  t o  a m e n d  t h e  a b o v e
p r o v i s i o n  f o r  a  s p e c i f i c  h o l i d a y .

AHTICL,E  H - VACATIONS-__-

K - l (‘a )

(b)

H-2 (a)

F o r  t h e  p u r p o s e  o f  c o m p u t i n g  v a c a t i o n  e n t i t l e m e n t
a.nd v a c a t i o n  p a y , t h e  v a c a t i o n  y e a r  s h a l l  b e  d e e m e d
to  commence  May 1  of  any  year  and  to  end  on  Apr i l
30 o f  t h e  f o l l o w i n g  y e a r . V a c a t i o n  e a r n e d  d u r i n g
a.ny s i n g l e  v a c a t i o n  y e a r  m u s t  b e  t a k e n  d u r i n g  t h e
i m m e d i a t e l y  s u b s e q u e n t  v a c a t i o n  y e a r .

T h e  H o s p i t a l  s h a l l  p o s t  t h e  V a c a t i o n  E n t i t l e m e n t
l i s t  b y  J u l y  1st o f  e a c h  year  f o r  W i n t e r  a.nd S p r i n g
v a c a t i o n  a n d  b y  D e c e m b e r  1st o f  e a c h  y e a r  f o r
Summer a n d  F a l l v a c a t i o n , s 0 t h a t rlucscs may
r e q u e s t t h e i r v a c a t i o n  i n a c c o r d a n c e  t o their
e n t i t l e m e n t . S u c h  l i s t  p o s t e d  s h a l l  i n d i c a t e  t h e
n u m b e r  o f  “vacat.ion  d a y s ”  or “ v a c a t i o n  h o u r s ”  t h e
n u r s e  h a s  t o  h e r  c r e d i t .

V a c a t i o n s  rail1  b e  s c h e d u l e d  a t  s u c h  t i m e  o f  t h e
y e a r  c o n s i d e r i n g  t h e  w i s h e s  o f  b o t h  t h e  n u r s e  a n d
t h e  Hospi ta1 . In s c h e d u l i n g  v a c a t i o n s  i n  e a c h
N u r s i n g  Unit o r  a r e a , r e q u e s t s  f o r  v a c a t i o n  b y
n u r s e s  p e r f o r m i n g  s i m i l a r  d u t i e s  s h a l l  b e  g i v e n
c o n s i d e r a t i o n  i n accordance w i t h t h e n u r s e ’ s
s e n i o r i t y , p r o v i d e d  t h a t :

(i) n u r s e s i n d i c a t e t h e i r p r e f e r e n c e E4r t h e
f o r t h c o m i n g  W i n t e r  a n d  Spalng  v a c a t i o n ,  o n  a
l i s t  p o s t e d  b y  t h e  Nospital, bttutcn  A u g u s t
1st o f  e a c h  y e a r  a n d  September 25th o f  e a c h
year. The  approved  vaca t ion  will be  posted  by
November  1st. and



(b) Once
a p p r o v a l  ot t h e  H o s p i t a l .

Cc) V a c a t i o n  r e q u e s t s  t h a t  a r e  g r a n t e d  ias  p e r  A r t i c l e
H-2 ( a )  w i l l  b e  c o n s i d e r e d  a s  a p p r o v e d  v a c a t i o n  i f
a  n u r s e  i s  t r a n s f e r r e d  t o  a n o t h e r  N u r s i n g  U n i t / W a r d
a s  a  r e s u l t  o f  a  p o s t i n g  o r  a  r e q u e s t  f o r  t r a n s f e r
f r o m  F u l l - t i m e  t o  Part-txme a s  p r o v i d e d  f o r  i n
A r t i c l e  10.06.

Cd) A  n u r s e  w h o  s p l i t s  h e r  v a c a t i o n  m u s t  i n d i c a t e  h e r
f i r s t  c h o i c e . I n  c a s e s o f  c o n f l i c t , s e n i o r i t y
s h a l l  o n l y  a p p l y  o n c e  i n  a  v a c a t i o n  y e a r .

(e) S h o u l d  t h e  h o s p i t a l  t e m p o r a r i l y  c l o s e  a  n u r s i n g
u n i t  o r  a r e a , c o n s i d e r a t i o n  w i l l  b e  piven  t o  n u r s e s
w h o  r e q u e s t  t o  u s e  v a c a t i o n  d a y s  f o r  t h e  p e r i o d  o f
c l o s u r e .

( i i )

( i i i )
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n u r s e * i n d i c a t e t h e i r p r e f e r e n c e f o r t h e
for thcoming  Summer  and  Fa l l  vaca t ion  on  a  l i s t
p o s t e d  b y  t h e  H o s p i t a l  b e t w e e n  J a n u a r y  3rd o f
e a c h  y e a r  a n d  M a r c h  1st o f e a c h  y e a r . The
a p p r o v e d  v a c a t i o n  w i l l  b e  p o s t e d  b y  A p r i l  1st.

Reques t  for  vaca t ion  be tween December  15th and
J a n u a r y 10th will be c o n s i d e r e d  o n  a n
i n d i v i d u a l b a s i s  b y t h e  H o s p i t a l . Such
r e q u e s t  s h a l l  n o t  b e  u n r e a s o n a b l y  d e n i e d .

p o s t e d , v a c a t i o n s  m a y  b e  c h a n g e d  w i t h  t h e

H-3 I n  s c h e d u l i n g  v a c a t i o n s  i n  e a c h  n u r s i n g  u n i t  o r  a r e a ,
s e n i o r i t y s h a l l  b e  o n  a  bargainin  u n i t  w i d e  b a s i s .
( i . e .  c o m p a r i s o n  b e t w e e n  f u l l  t i m e  a n d  p a r t  t i m e ) .

H-4 T h e  H o s p i t a l  w i l l  s c h e d u l e  e i t h e r  t h e  w e e k e n d  p r e c e d i n g
o r  the, w e e k e n d  f o l l o w i n g  a  r e q u e s t  f o r  f i v e  (5) d a y s
v a c a t i o n  a s  d a y s  o f f  u n l e s s  t h e  n u r s e  r e q u e s t s  o t h e r w i s e .
T h e  n u r s e  w i l l  i n d i c a t e  w h i c h  w e e k e n d  s h e  p r e f e r s  w h e n
requestin h e r  v a c a t i o n . T h i s  A r t i c l e  s h a l l  o n l y  a p p l y
t o  n u r s e ( s )  workin a  7.5 h o u r  t o u r .

A R T I C L E  I  -MI SCELLAWEOUS

I - l T h e  E m p l o y e r  m a y  p e r m i t  a  n u r s e  w h o  h a s  r e a c h e d  h e r
n o r m a l  r e t i r e m e n t  d a t e , t o  cont.inue i n  e m p l o y m e n t  o n  a
y e a r - t o - y e a r  b a s i s .
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I .’ 2 The A s s o c i a t i o n s h a l l p o s t A s s o c i a t i o n notices  o n
separa1.e  bulletln  b o a r d s  p r o v i d e d  f o r  t h a t  p u r p o s e  b y  t h e
Hospital. Such not ices  may  be  approved by  the  Direc tor
o f  E m p l o y m e n t  S e r v i c e ! ;  o r  a p p o i n t e e  before p o s t i n g .

I”3 Psy c h e q u e s  w i l l  b e  i s s u e d  i n  a  s e a l e d  e n v e l o p e  a n d  will
be accompanied  b y  a  s t a t e m e n t  o f  g r o s s  s a l a r i e s  a n d
it.emrzed  deductlons. W h e r e  p a y m e n t  is m a d e  b y  d i r e c t
deposit., t h e  a b o v e  s t a t e m e n t  w i l l  b e  i s s u e d  t o  e a c h  n u r s e
i n  a  scaled e n v e l o p e .

I-4 U p o n  g i v i n g t h e  r e q u i r e d  n o t i c e  i n writing t o  t h e
Depar tment  Head , n u r s e s  m a y  r e c e i v e  o n  their l a s t  d a y
precedl,ng commencement o f  t h e i r  a n n u a l  vacation, any
c h e q u e s  w h i c h  m a y  f a l l  d u e  durj.ng t h e  period o f  their
wlcation i n  accordanct!  w i t h  Administratlvc  Policy.

I-5 T h e  H o s p i t a l  w i l l  a d v i s e  e a c h  n u r s e ,  i n  w r i t i n g ,  b y  March
31.st of e a c h  y e a r , the a m o u n t  o f  a c c u m u l a t e d  sl.ck leave
credits; St111  s t a n d i n g  t o  h e r  crscdit, i n  a c c o r d a n c e  rtlth
A r t i c l e  12.1.1.

I -’ 6 T h e  H o s p i t a l  s h a l l  m e e t  w i t h  t h e  A s s o c i a t i o n  t o  discuss
t h e i r Intent t o  I n c r e a s e  p a r k i n g  f e e s  p r i o r  t o  t h e
implementatj,on  o f  t h e  i n c r e a s e .

ARTICLE’ J- - C L -EXTENDED  TOURS_ _ _ - - -

J - l Nurses  working  the  ex tended  tours  sha l l  be  covered  by  the
C o l l e c t i v e  A g r e e m e n t  e x c e p t  a s  a m e n d e d  i n  this A r t i c l e .

J-2 ( a . )  F,;Lznd”:d  t o u r s  s h a l l  b e  i n t r o d u c e d  i n t o  a n y  unit

(i) t h e  U n i t  h a s  r e q u e s t e d  t h e  e x t e n d e d  t o u r  i n
a c c o r d a n c e  w i t h  A p p e n d i x  8 - Schedul lng
Committ,ee  p r o c e d u r e ;  alnd

( i i )  s e v e n t y - f i v e  p e r c e n t  (75%) o f  t h e  n u r s e s
v o t i n g  s o  i n d i c a t e  b y  s e c r e t  b a l l o t ;  a n d

( i i i )  t h e  H o s p i t a l  a g r e e s  t o  i m p l e m e n t  t h e  e x t e n d e d
t o u r s  a s r e c o m m e n d e d  b y t h e Scheduling
Committee, such agreement s h a l l not be
w i t h h e l d  i n  a n u n r e a s o n a b l e  o r a r b i t r a r y
manner.
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E x t e n d e d  t o u r s  m a y
when :

(i) f i f t y  p e r c e n t

Cc)

J-3 (a)

(b)

b e  drscontinued  i n  a n y  unit

50%) o f  t h e  n u r s e s  v o t i n g  s o.
I.ndlcste b y  s e c r e t  b a l l o t ;  o f

( i i )  t h e  H o s p i t a l  b e c a u s e  o f

(a) a d v e r s e  e f f e c t s  o n  p a t i e n t  c a r e ,

(b) i n a b i l i t y  t o  p r o v i d e  a  w o r k a b l e  stafflnq
s c h e d u l e ,

Cc) w h e r e  t h e  H o s p i t a l  w i s h e s  t o  d o  s o  f o r
o t h e r  r e a s o n s  w h i c h  a r e  n e i t h e r  u n r e a s o n -
a b l e  n o r  a r b i t r a r y ,

s t a t e s  i t s  i n t e n t i o n  t o  d i s c o n t i n u e  t h e  e x t e n d e d
t o u r  In t h e  s c h e d u l e .

W h e n  w r i t t e n  n o t i c e  o f  d i s c o n t i n u a t i o n  i s  qrven b y
(either p a r t y  i n accordance w i t h  p a r a g r a p h  (2)
a b o v e ,  t h e n :

(1) t h e  p a r t i e s  s h a l l  m e e t  w i t h i n  two (2) w e e k s  o f
t h e  g i v i n g  o f  n o t i c e  t o  r e v i e w  t h e  r e q u e s t  f o r
d i s c o n t i n u a t i o n ;  a n d

( i i )  w h e r e  i t  i s  d e t e r m i n e d  t h a t  t h e  e x t e n d e d  t o u r
wi 11  b e  d i s c o n t i n u e d , a f f e c t e d  n u r s e s  s h a l l  b e
igiven srxty (60) d a y s ’  notrce b e f o r e  t h e
s c h e d u l e s  a r e  s o  a m e n d e d .

For t h e  p u r p o s e  o f  A r t i c l e  13.01 (d) F u l l - t i m e  a n d
Article  13.02 P a r t - t i m e  t h e r e  s h a l l  b e  a  t h i r t y
(30) m i n u t e  r e l i e f  p e r i o d  (15 m i n u t e s  p a i d  a n d  15
m i n u t e s  u n p a i d )  s c h e d u l e d  b e t w e e n  1930 h o u r s  a n d
2330 h o u r s . T h e r e  s h a l l  b e  a  t h i r t y  (30) m i n u t e
unpaid  a n d  thir-ty (30) m i n u t e  p a i d  r e l i e f  period
s c h e d u l e d  b e t w e e n  2330 h o u r s  a n d  0730  h o u r s .

T h e  H o s p i t a l s h a l l  s c h e d u l e t h e  n u r s e s  o n t h e
E x t e n d e d  T o u r s  e v e r y  s e c o n d  w e e k e n d  o f f . Should
t h e  n u r s e  w o r k  t h e  s e c o n d  w e e k e n d ,  s h e  w i l l  b e  paid
i n  a c c o r d a n c e  w i t h  A r t i c l e  14.03  f o r  t h e  s e c o n d  a n d
s u b s e q u e n t  w e e k e n d  w o r k e d  u n t i l  a  w e e k e n d  o f f  i s
s c h e d u l e d  e x c e p t  w h e r e :
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(i) s u c h  w e e k e n d  h a s  b e e n  w o r k e d  b y  a  n u r s e  t o
s a t i s f y  s p e c i f i c  d a y s  o f f  r e q u e s t e d  b y  s u c h
n u r s e ,  o r

( i i )  s u c h  n u r s e  h a s  r e q u e s t e d  w e e k e n d  w o r k .  o r

( i i i )  s u c h weekend w o r k e d  1s the result of an
e x c h a n g e  o f  t o u r s  w i t h  a n o t h e r  n u r s e .

“ W e e k e n d s  s h a l l  c o m m e n c e  n o  la.ter t h a n  1930 h o u r s
o n  F r i d a y  o f  a n y  s c h e d u l e d  w e e k e n d  o f f . ”

(c) F o r  n u r s e s  w o r k i n g  t h e  e x t e n d e d  t o u r ,  C h r i s t m a s  E v e
a n d  N e w  Y e a r ’ s  E v e  a s  r e f e r r e d  t o  In A r t i c l e  F-6,
L o c a l  I s s u e s , s h a l l  c o m m e n c e  a t  0730  h o u r s .

(d) Nurses uorking  o n  t h e  e x t e n d e d  t o u r  s h a l l  n o t  b e
s c h e d u l e d  t o  w o r k  m o r e  t h a n  f o u r  (4) consecutive
t o u r s  ( i . e . t w o  (2) d a y  t o u r s  f o l l o w e d  b y  t w o  (2)
n i g h t  t o u r s ) . S h o u l d  a  n u r s e  w o r k  f i v e  (5) o r  m o r e

c o n s e c u t i v e  e x t e n d e d  t o u r s , s h e  s h a l l  b e  pald rn
a c c o r d a n c e  w i t h  A r t i c l e  14.03 u n t i l  d a y s  o f f  a r e
rrchedul  ad.

ARTICLER - PRE-PAID  L E A V E  P&r&H

P u r s u a n t  t o  A r t i c l e  11.11 (c) o f  t h e  c e n t r a l  a g r e e m e n t ,
i t  i s  a g r e e d  t h a t  n o  m o r e  t h a n  a  t o t a l  o f  fifteen (15)
nurses  ( fu l l - t ime  and  part-trme) may  be  absent  a t  any  one
t ime,  wi th  no  more  than  one  (I) nurse  absent  f rom any one
u n i t .

ARTICLE L - JOB SNARING-_-__

L - l O n l y  f u l l - t i m e  p o s i t i o n s  s h a l l  b e  c o n s i d e r e d  f o r  j o b
s h a r i n g .

L-2 T o t a l  h o u r s  w o r k e d  b y  t h e  j o b  s h a r e r s  s h a l l  e q u a l  o n e  (1)
F u l l - t i m e  p o s i t i o n  a n d  s h a l l  contorm w i t h  t h e  schcdulrng
p r o v i s i o n s  o f  t h e  F u l l - t i m e  C o l l e c t i v e  A g r e e m e n t  a n d  t h e
Master Rotatron.

L-3 T h e  d i v i s i o n  o f  t h e  F u l l - t i m e  h o u r s  s h a l l  b e  dctermlned
b y  t h e  j o b  s h a r e r s  p r i o r  t o  t h e  s c h e d u l e  b e i n g  p o s t e d .
I f  the  job  share rs  a re  unable  t a  agree ,  the  Nurse  Manager
s h a l l  a s s i g n  t h e  t o u r s .
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L-4 P o s i t i o n s  s h a l l  n o t  b e  e l i g i b l e  f o r  j o b  IsharIng u n l e s s
mutua l ly  a,greed between the  Association  and  the  Hospital.

L-5 E a c h  j o b  s h a r e r  m a y  e x c h a n g e  s h i f t s  w i t h  h e r  p a r t n e r ,  a s
well a s  w i t h  o t h e r  n u r s e s  a s  p r o v i d e d  f o r  b y  Article  F-4.

L-6 J o b  s h a r e r s  s h a l l  h a v e  t h e  ri.ght  t o  determl.ne which
p a r t n e r  w o r k s  o n  s c h e d u l e d  p a i d  h o l i d a y s .

L - l Job  sharers  sha l l  on ly  be  requi red  t o  w o r k  t h e  n u m b e r  o f
paid h o l i d a y s  t h a t  t h e  F u l l - t i m e  m a s t e r  r o t a t i o n  i s
r e q u i r e d  t o  w o r k .

L-8 ( a )  A  j o b  s h a r e r  s h a l l  n o t  b e  r e q u i r e d  t o  c o v e r  f o r  h e r
p a r t n e r  d u r i n g  a  p a i d  o r  unpaid l e a v e  o f  a b s e n c e  o r
s i c k  1 cave. The j o b - s h a r i n g  p a r t n e r  s h a l l  b e
o f f e r e d  t h e  opportunitq  t o  w o r k  t h o s e  h o u r s and
s h o u l d  t h e  p a r t n e r  d e c l i n e  s u c h  o f f e r  t o  w o r k ,  t h e
Hospi ta1 w i l l  s c h e d u l e  s u c h  h o u r s  rn a c c o r d a n c e
w i t h  t h e  Part-time C o l l e c t i v e  A g r e e m e n t .

(b) A  j o b  s h a r e r  s h a l l  n o t  b e  r e q u i r e d  t o  c o v e r  o n e
a n o t h e r  f o r  v a c a t i o n  a n d  t h e  v a c a t i o n  s h a l l  b e
s c h e d u l e d  i n  a c c o r d a n c e  with A r t i c l e  H  o f  t h e  Part-
time C!ollec:tive  A g r e e m e n t . Should  the  j ob  share rs
m u t u a l l y  agree  t o  c o v e r  o n e  a n o t h e r  f o r  v a c a t i o n ,
t h e y  s h a l l  n o t  f o r m  p a r t  o f  a n y  v a c a t i o n  q u o t a  In
t h e i r  n u r s i n g  a r e a .

L- 9 Xmplementation

Iihould a  m u t u a l a g r e e m e n t  b e  r e a c h e d ,  t h e  f o l l o w i n g
procedures shal  I  appl y:

( a )  A n  i n c u m b e n t  F u l l - t i m e  n u r s e  w i s h i n g  t o  s h a r e  h e r
posltion  m a y  d o  s o  ulthout  h a v i n g  h e r  h a l f  o f  t h e
positxon p o s t e d . T h e  o t h e r  h a l f  o f  t h e  j o b  s h a r i n g
posltion  s h a l l  b e  p o s t e d  a n d  f i l l e d  i n  a c c o r d a n c e
lri th the  Co1 lective  Agreement .

(b) W h e r e  a  j o b  s h a r i n g  a g r e e m e n t  a r i s e s  o u t  o f  t h e
f i l l i n g  o f  a  v a c a n t  f u l l - t i m e  positlon, b o t h  j o b
!iharing  p o s i t i o n s  ~111 b e  p o s t e d  a n d  filled i n
iaccordance  w i t h  t h e  C o l l e c t i v e  A g r e e m e n t .
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(c) I f  o n e  o f  t h e  j o b  s h a r e r s  l e a v e s  thlc a r r a n g e m e n t ,
h e r  positlon w i l l  b e  p o s t e d . If there is no
succes,sful  a p p l i c a n t , t h e  r e m a i n i n g  n u r s e  s h a l l  b e
o f f e r e d  t h e  f u l l - t i m e  p o s i t i o n . I f  s h e  d o e s  n o t
a c c e p t  t h e  f u l l - t i m e  p o s i t i o n ,  s u c h  positlon w i l l
b e  p o s t e d  a s  a  f u l l - t i m e  p o s i t i o n ,  a n d  s h e  s h a l l
t r a n s f e r  t o  a  R e g u l a r  P a r t - t i m e  p o s i t i o n .

L-10 D i s c o n t i n u a t i o n-__-__

T h e  A s s o c i a t i o n  o r  t h e  H o s p i t a l  m a y  d i s c o n t i n u e  t h e  j o b
s h a r i n g  a r r a n g e m e n t  w i t h  n i n e t y  (90) d a y s ’  n o t i c e . IJpon
receipl  o f  s u c h  n o t i c e  a  m e e t i n g  s h a l l  b e  h e l d  b e t w e e n
t h e  p a r t i e s  w i t h i n  f i f t e e n  (15) d a y s t o  d i s c u s s  t h e
dlscontnuation. I t  i s  u n d e r s t o o d  a n d  a g r e e d  t h a t  s u c h
‘dl scontinuation  s h a l l  n o t  b e  u n r e a s o n a b l e  o r  arbi ttary

ARTICLE: X -,-FT AND WEEKEND PREWIUH-__-__ ______~

H - l For  the  purpose  of  comput ing  the  sh i f t  p remium as  def ined
i n  A r t i c l e  14.10 t h e :

(i) E v e n i n g  T o u r  s h a l l  b e  1530 h o u r s  - 2330 h o u r s .

( i i )  N i g h t  T o u r  s h a l l  b e 2330 h o u r s - 0730 h o u r s .

M-2 F o r  t h e  p u r p o s e  o f c o m p u t i n g  t h e  w e e k e n d  p r e m i u m  a s
d e f i n e d  i n  A r t i c l e  14.15 t h e  w e e k e n d  s h a l l  b e  b e t w e e n
F r i d a y  2330 h o u r s  a n d  S u n d a y  2330 h o u r s .

ARTICLE 0 -WORKERS’  COWPWION BOARD-__~ ~__

N - l T h e  H o s p i t a l  w i l l  n o t i f y  t h e  p r e s i d e n t  o f  t h e  L o c a l
Nurses ’ A s s o c i a t i o n  o f  t h e  n a m e s  o f  a l l  n u r s e s  o f f  w o r k
d u e  t o  a  w o r k  r e l a t e d  i n j u r y  ( w h e t h e r  ot n o t  t h e  n u r s e s
a r e  i n  r e c e i p t  o f  WCB  b e n e f i t s )  a n d  t h o s e  o n  LTD  b y  t h e
15th o f  e a c h  m o n t h .

N-2 P r i o r  t o  a n y  n u r s e  r e t u r n i n g  t o  w o r k  o n  a  m o d i f i e d / l i g h t
a l t e r n a t e  work  p r o g r a m ,  t h e  H o s p i t a l  ui.11 n o t i f y  a n d  m e e t
w i t h  a  repreeientat  ive o f  t h e  O n t a r i o  N u r s e s ’  A s s o c i a t i o n
and  members  of  the  Loca l  execut ive  to  negot ia te  a  back  to
w o r k  p r o g r a m  f o r  t h e  n u r s e .
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M-3 T h e  E m p l o y e r  a g r e e s  t o  s u p p l y  t h e  U n i o n  w i t h  a  c o p y  o f
the  Workers ’ C o m p e n s a t i o n  B o a r d ’ s  Qorm  17 ( E m p l o y e r ’ s
R e p o r t  o f  A c c i d e n t a l  I n j u r y  or I n d u s t r i a l  D i s e a s e )  a t
l e a s t  t w e n t y - f o u r  (21) h o u r s  p r i o r  t o  i t  bclng s e n t  t o
the  Board . The Union  sha l l  b e  given  oppor tuni ty  to  meet
w i t h  t h e  E:mployer  t o  discuss a n d  a m e n d  a n y  e r r o r s  o r
o m i s s i o n s  f o u n d  i n  t h e  F o r m  7.

T h e  p a r t i e s  a g r e e , t h a t  a s  Article N  F u l l - T i m e  a n d  A r t i c l e  0  I?art-
T i m e  - L o c a l  I s s u e s  - i s  t h e  subject  o f  Arbitration  between t h e
p a r t i e s , t h e y  w i l l  b e  b o u n d  b y  t h e  d e c i s i o n  of t h e  A r b i t r a t i o n  o n
t h i s  i s s u e .
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D a t e d  a n d  slgned i n  Ilurlington,  Ontario,  t h i s

Day  of -----_,1991.

IFor t h e  H o s p i t a l

I.

F o r  t h e  O n t a r i o  N u r s e s ’
Assomatlon

- - - - - - - - - - - - -

- - - - - - - - - - - - -

- - - - - - - - - - - - -



APPENDIX 6

LIST OF “DESICIYATED  AREAS” REFERRED TO IN APPENDIX 5. ARTICLE P-7

T h e  d e s i g n a t e d  a r e a s  f o r  c a l l i n g - i n  r e f e r r e d  t o  i n  A r t i c l e  F-7 f o r
t h e  f u l l - t i m e , r e g u l a r  part-ti.me a n d  c a s u a l  r e l i e f  n u r s e s  s h a l l  b e
t h e i r  r e s p e c t i v e  d e p a r t m e n t s , EXCEPT for  the  fo l lowing:

(1) A l l  n u r s e s  w o r k i n g  o n  t h e  5th F l o o r  s h a l l  n o t i f y  6th F l o o r .

(2) A l l  n u r s e s  w o r k i n g  i n  t h e  O p e r a t i n g  R o o m  a n d  R e c o v e r y  R o o m
s h a l l  n o t i f y  S w i t c h b o a r d  i f  t h e  c a l l  ia p l a c e d  b e t w e e n  2330
h o u r s  a n d  0730  h o u r s .

I t  i s  u n d e r s t o o d  t h a t  d u r i n g t h e  t e r m  o f  t h e  A g r e e m e n t , t h e
Hospital may make changes, a d d i t i o n s  a n d / o r  d e l e t i o n s  t o  t h e  a b o v e
l i s t .

B e f o r e  s u c h  c h a n g e s  a r e  i.mplemented, t h e  H o s p i t a l  w i l l  d i s c u s s  t h e
c h a n g e s  w i t h  t h e  A s s o c i a t i o n .



Tbr putier  8groa that all urndmeatr  to thr Sohmilulia\~ Reg-nl&tians
in Appendix s - Artiala P in Beth ?ultl-tim ud Part-tima
Collecti~~g~g~sarr~~rt~  would hdom41 rffootirr  on 6rptaabrr  0:3, 1901.



LETTER OF UNDERSTANDING

BETWEEN

JOSEPH BRANT  UEHORIAL HOSPITAL

AND

ONTARIO NURSES' ASSOCIATION

The parties agree to meet and discuss the Status of Part-,Time
Nurses in the Hospital. during the term of the Collective Agreement.

- - - -- - . - - -- -
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