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ARTICLE 1 ~ PURPOSE

1.01 The general purpose of this Agreement is to establishand main-
tain collective bargaining relations betweenthe Hospital and
the nurses coveredby this Agreement; to provide for on-going
means of communication between the Association and the
Hospitaland the prompt dispositionof grievances and thefinal
settlement of disputes and to establish and maintain mutually
satisfactory salaries, hours of work and other conditions of
employment in accordance with the provisions of this
Agreement.

1.02 It is recognized that nurses wish to work together with the
Hospital to secure the best possible nursing care and health
protection for patients. Appropriate committees have been
created under this Agreement to work towards this objective.

ARTICLE 2 ~ DEFINITIONS & GRADUATE NURSES

2.01 A registered nurseis a nurse who holds certification with the
College of Nurses of Ontario in accordance with the Health
Disciplines Act.

2.02 A graduate nurseis defined as a nurse with certification in-

complete who is a graduate of a program acceptable to the
College of Nurses and is either in the process of being certi-
fied by the College of Nurses of Ontario or is completing
certificationrequirements. This certification shall be compieted
within twenty-four (24)nonthsfollowing date of hire. Where
a nurse fails to complete such certification requirements, she
will be terminated from the employ of the Hospital. Such
terminationshall not be subject matter of grievanceor arbitra-
tion procedure. The foregoing does not apply to nurses
employed prior to October 23, 1981, exceptthose currentl
inthe processof completingcertification requirementswho shall
be requiredto complete such certification in accordance with
the provisions of the existing Collective Agreement.

2.03 A full-time nurse s a nurse who is regularly scheduledto work
the normal full-time hours referred to in Article 13.

2.04 A regular part-time nurse is a nurse who regularly works less
than the normal full-time hours referred to in Article 13 and
who offers to make a commitment to be available for work
on a regular predetermined basis. All other part-time nurses
shall be considered casual nurses.

The predetermined basis upon which the commitment to be
available is made shall be determined in local negotiations.

The definitions shall not have the effect of changing the
composition of any existing bargaining units. The Hospital
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shall not refuse to accept an offer from a nurseto make a com-
mitmentto be available for work on a regular predetermined
basis solely for the purpose of utilizing casual nurses so as
to restrict the number of regular part-time nurses.

ARTICLE 3 = RELATIONSHIP

3.01

3.02

3.03

The Hospital and the Association agree that there will be no
discrimination, interference, intimidation, restrictionor coer-
cionexercisedor practicedby any of their representativeswith
respect to any nurse because of her membership or non-
membership in the Association or activity or lack of activity
on behalf of the Association or by reason of exercising her
rights under the Collective Agreement.

The Association agreesthere will be no Association activity,
solicitation for membership, or collection of Association dues
on Hospital premisesor during working hours except with the
written permissionof the Hospital or as specifically provided
for in this Agreement.

Itis agreed that there will be no discriminationby either party
or by any of the nurses coveredby this Agreement on the basis
of race, creed, colour, national orif?in, sex, sexual orienta-
tion, marital status, age, religious affiliation or any other fac-
tor which is not pertinent to the employment relationship.

ARTICLE 4 = NO STRIKE, NO LOCKOUT

4.01

The Association agrees there shall be no strikes and the
Hospital agrees there shall be no lockouts 0 long as this
Agreement continuesto operate. The terms ""strike**and ""lock-
out"" shall bear the meaning giventhem inthe Ontario Labour
Relations Act.

ARTICLE 5 = ASSOCIATION SECURITY

5.01

5.02

5.03

5.04

The Hospital will deduct from each nurse covered by this
Agreementan amountequal to the regular monthly Associa-
tion dues designated by the Association.

Such dues shall be deducted monthly and inthe case of newf
employed nurses, such deductions shallcommenceinthe mont
following their date of hire.

The amount of the regular monthly dues shall be those author-
ized by the Associationand the Provincial Secretary-Treasurer
of the Association shall notify the Hospital of any changes
therein and such notification shall be the Hospital's conclusive
authority to make the deduction specified.

Inconsideration of the deducting and forwarding of Associa-
tion dues by the Hospital, the Association agreesto indemnify
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and save harmlessthe Hospital against any claims or liabili-
ties arising or resulting from the operation of this Article.

5.05 The amounts so deducted shall be remitted monthly to the
Provincial Secretary-Treasurerof the Association, no laterthan
the end of the month following the month in which the dues
were deducted. In remitting such dues, the Hospital shall pro-
vide a list of nurses from whom deductions were made,
including deletions (indicatingterminations) and additionsfrom
the precedin? month and their social insurance numbers. A
copy of this list will be sent to the local Association.

5.06 The Hospital agrees that an officer of the Association or nurse
representative shall be allowed a reasonable period during
regularworking hoursto interview newly hired nursesduring
their probationary period. During such interview, member-
ship forms may be provided to the nurse. These interviews shall
be scheduled in advance as determined by local negotiation
and ma be arranged collectively or individually by the
Hospital

NOTE: The list provided for in Article 5.05 shall include any other
information that is currently providedto ONA. Additionally,
the Hospital will provide each nurse with a T-4 Supplemen-
tary Slip showingthe dues deducted in the previous year for
income tax purposes where such information is or becomes
readily available through the Hospital's payroll system.

ARTICLE 6 - REPRESENTATION AND COMMITTEES
6.01 Nurse Representatives & Grievance Committee

(a) The Hospital agreesto reco?nize nurse representatives
to be elected or appointed from amongst nurses in the
bargaining unitfor the purpose of dealing with Associa-
ﬁonsi)usiness as provijéd in this Collective Agreement.

The number of representativesand the areas which they

representare set out inthe Appendix of Local Provisions.

(b) The Hospitalwill recognize a Grievance Committee, one
of whom shall be chairperson. This committee shall oper-

ate and conduct itself in accordance with the provisions
of the Collective Agreement and the number ot nurses on
the Grievance Committee is set out in the Appendix of
Local Provisions.

() Itis agreed that nurse representatives and members of
the Grievance Committee have their regular duties and
responsibilitiesto performfor the Hospital and shall not
leave their regular duties without first obtaining permis-
sion from their immediate supervisor. Such permission
shall not be unreasonablywifhEeld. If, inthe performance
of their duties, a nurse representative or member of the
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6.02

6.03

Grievance committee is required to enter a nursing unit
within the hospitalin which she is notordinarily employed
she shall, immediately upon entering such nursing unit,
report her presenceto the supervisor or nurse in charge,
as the case may be. When resumingtheir regular duties
and responsibilities, such representativesshall again re-
portto their immediate supervisor. The Hospital agrees
to pay for all time spent during their regular hours by
such representatives hereunder.

Hospital-Association Committee

(CY

{b)

(c)

(@

There shall be a Hospital-Association Committee com-
prised of representativesof the Hospital, one of whom
shall be the Director of Nursing or her designate and of
the Association, one of whom shall be the Local Presi-
dent or her designate. The number of representativesis
setout inthe Appendix of Local Provisionsand the mem-
bership of the committee may be expanded by mutual
agreement.

The Committee shall meet every two (2) months unless
otherwise agreed and as required underAtrticle 8.01 (a)
(i) The duties of chairpersonand secretary shall alternate
betweenthe parties. Where possible, agenda items will
be exchanged in writing at least five {5) calendar days
prior to the meeting. A record shall be maintainedof mat-
ters referred to the committee and the recommendeddis-
position, if any, unlessagreed to the contrary. Copies of
the record shall be provided to Committee members.

The purpose of the Committee includes:

i) promoting and providing effective and meaningful
communication of information and ideas; makin
joint recommendationson matters of concern incluc?—
ing the quality and quantity of nursing care;

(i) dealing with complaints referredto itin accordance
with the provisions of Article 8, Professional
Responsibility;

(i} discussing and reviewing matters relating to
orientation and in-service programs.

The Hospital agreesto pay for time spent during regular
working hours for representatives of the Association
attending at such meetings.

Negotiating Committee

The Hospital agrees to recognize a Negotiating Com-
mittee comprised Of representativesof the Associationfor
the purpose of negotiating a renewal agreement. The
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number of nurseson the Negotiating Committee is set out
inthe Appendix of Local Provisions. The Hospital agrees
to pay members of the Negotiating Committee for time
spent during regular working hours in negotiations with
the Hospital for a renewal agreement up to, but not
including, arbitration.

{b) Central Negotiating Team

In central bargaining between the Ontario Nurses’
Association and the Participating Hospitals, a nurse serv-
ing on the Association’s Central Negotiating Team shall
be paidfor time lostfrom her regularly scheduledstraight
time working hoursat herregular rate of pay, and with-
out loss of leave credits, for attending centralnegotiating
meetingswith the Hospitals’ Central Negotiating Com-
mittee up to, but not including, arbitration.

Central Negotiating Team membersshall receive unpaid
time off for the purpose of preparation for negotiations.
The Associationwill advise the Hospitals concerned, as
far in advance escfossible, of the dates for which leave
is being requesteaq.

Upon reference to arbitration, the Central Negotiating
Team members shall receive unpaid time off for the pur-
pose of attending arbitration hearings.

Time spent on such meetingswill not be considered leave
under Article 11.02, Leave for Association Business.

The maximum number of Central Negotiating Team mem-
bers entitled to payment under this provision shall be
seven {7), and in no case will more than one (1) nurse
from a hospital be entitled to such payment.

The Association shall advise the Hospitals' Central
Negotiating Committee of those nursesto be paid under
this provision. The Hospitals* Central Negotiating Com-
mittee will make such request known to the affected
hospitals.

For any unpaid leave of absence under this provision,
the nurse’s salary and applicable full-time benefits shall
be maintained ly the Hospital, and the Association
agreesto reimburse the Hospital in the amount of the full
cost of such salary.

6.04 Accident Prevention— Health & Safety Committee

(a) The Hospital and the Association agree that they mutu-
ally desire to maintain standards of safety and healthin

the hospital in order to prevent accidents, injury and
illness.

5



(b)

(c)

(d)

(e)

]

{9)

(h)

Recognizingits responsibilitiesunder the applicable legis-
lation, the Hospital agreesto accept as a member of its
Accident Prevention - Health and Safety Committee, at
leastone (1) representativeselected or appointed by the
Association from amongst bargaining unit employees.

Such Committee shall identify potential dangers and
hazards, institute means of improving health and safety
programs and recommendactions to betaken to improve
conditions related to safety and health.

The Hospital agrees to cooperate reasonably in
providing necessary informationto enablethe Committee
to fulfill itsfunctions. In addition, the Hospitalwill provide
the Committee with reasonable access to all accident
reports, health and safety records and any other perti-
nent information in its possession.

Meetings shall be held every second month or more fre-
cujently atthe call of the Chair, if required. The Committee
shall maintain minutes of all meetings and make the same
available for review.

Any representative appointed or selected in accordance
wit (‘I:Yhereof, shall serve for a term of at least one é 1)
calendar year from the date of appointment. Time off for
such representative(s) to attend meetingsof the Accident
Prevention — Health and Safety Committeein accordance
with the foregoing, shall be granted and any represent-
ativzjs) attending such meetings during their regularly
scheduled hoursof work, shall notlose regular earnings
as a result of such attendance.

The Association agrees to endeavour to obtain the full
cooperation of its membership in the observation of all
safety rules and practices.

All time spent by a member of the Accident Prevention
— Health and Safety Committee attending meetings of
the Committee and car ing out her duties, shall be
deemed to be work time for which she shall be paid by
the Hospital at her regular rate and she shall be entitled
to such time fromwork asis necessaryto attend scheduled
meetings.

Pregnant employees may requestto be transferred from

their current duties if, in the professional opinion of the
employee’s physician, the pregnancy may be at risk. If
sucﬁ a transter is not feasible, the pregnant employee,
if she S0 requests, will be granted an unpaid leave of ab-
sence before commencement of the current contractual
maternity leave.
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NOTE:

6.05

6.06

6.07

6.08

6.09

) Where the Hospitalidentifieshigh risk areas where nurses
are exposed to infectious or communicable diseasesfor
which there are available protective medications, such
medicationsshall be provided at no cost to the nurses.

issues relating to chairing of meetings and responsibility for
the taking of minutes should be discussed locally with the
Hospital and the other Unions representingemployees of the
Hospital.

The Assoniation ma{ hold meetings on Hospital premises
providing permission has beenfirst obtained from the Hospital.

The Association shall keep the Hospital notified in writing of
the names of the nurse representatives andf/or Committee mem-
bers and Officers of the Local Association a;y)ointed or
selected under this Article as well as the effectivedate of their
respective appointments.

All referenceto nurse representatives, committee membersand
officers in this Agreement shall be deemed to mean nurse
representatives, committee members or officers of the Local
Association.

The Hospital agrees to give representativesof the Ontario
Nurses’ Association accessto the premises of the Hospital for
the purpose of attending grievance meetings or otherwise as-
sisting in the administration of this Agreement, provided prior
arrangements are made with the Administrator. Such represent-
atives shall have accessto the premises only with the approval
of the Administrator which will not be unreasonablywithheld.

Where a nurse makes prior arrangements for time off from
a tour of duty, the nurse shall not be scheduled to work an-
other tour that day.

ARTICLE 7 - GRIEVANCE PROCEDURE

7.01

7.02

7.03

For purposes of this Agreement, a grievance is defined as a
differencearising betweenthe partiesrelating to the interpre-
tation, application, administration or allegec?violation of the
Agreement including any question as to whether a matter is
or%itroble.

At the time formal disciplineis imposedor at any stage of the
grievance procedure, including the complaint stage, a nurse
is entitled to be represented by her nurse representative. In
the case of suspension or discharge, the Hospital shall notify
the nurse of this right in advance.

Itis the mutual desire of the parties hereto that complaints of
nurses shall be adjusted as quickly as possible, and it is
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7.04

understood that a nurse has no grievance until she has first
given her immediate supervisortﬁe opportunity of adjusting

er complaint. Such complaint shall be discussedwith her im-
mediate supervisor within nine (9)calendar days after the cir-
cumstances giving riseto it have occurred or ought reasonably
to have come to the attention of the nurse ang failing settle-
ment within nine (9)calendar days, it shall then be taken up
as a grievancewithin nine (9)calendar days following advice
of herimmediate supervisor's decisionin thefollowing manner
and sequence:

Step No. 1

The nurse may submita written grievance, signed by the nurse,
to herimmediatesupervisor. The grievance shall be on a form
referred to in Article 7.09 and shall identify the nature of the
grievance and the remedy sought and should identify the pro-
visions of the Agreement which are alleged to be violated.
The immediate supervisor will deliver her decision in writing
within nine (9)calendar days following the day on which the
grievance was presentedto her. Failing settlement, then:

Step No. 2

Within nine (9)calendar days following the decision under
Step No. 1, the nurse may suEmit the written grievance to the
Director of Nursing or her designate who will deliver her
decision in writing within nine (9)calendar days from the date
on which the written grievance was presented to her. The
parties may, if they S0 desire, meet to discussthe grievance
at a time and place suitable to both parties. Failing settlement,
then:

Step No. 3

Within nine (9alendar days following the decision in Step
No. 2, the grievance may be submitted in writing to the
Hospital Administrator or her designate. A meetingwill then
be held betweenthe Hospital Administrator or her designate
and the Grievance Committee within nine (9) calendar days
of the submission of the grievance at Step NO. 3 unless ex-
tended by agreement of the parties. It is understood and
agreed that a representative of the Ontario Nurses'
Association and the grievor may be present at the meeting.
Itis further understood that the Hospital Administrator or her
designate may have such counsel and assistance as she may
desire at such meeting. The decision of the Hospital shall be
delivered in writing within nine (9}alendar days following
the date of such meeting.

A complaintor grievance arising directly betweenthe Hospital
and the Association concerningthe interpretation, application
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7.05

7.06

7.07

or alleged violation of the Agreement shall be originated at
Step No. 3 within fourteen (14) calendar days following the
circumstances giving rise to the complaint or grievance. A
grievance by the Hospital shall be filed with the Local President
or her designate.

Where a number of nurses have identicalgrievances and each
nursewould be entitled to grieve separately they may present
a group grievance in writing signed by each nurse who is
grieving to the Director of Nursingor her designatewithinfour-
teen (14) calendar days after the circumstancesgiving rise to
the grievance have occurredor ought reasonably to have come
tothe attentionof the nurse(s). The grievanceshall then betreat-
ed as being initiated at Step NO. 2 and the applicable provi-
sions of this Article shall then apply with respectto the process-
ing of such grievance.

The release of a probationary nurse shall not be subject to
the grievance procedure unless the probationary nurse is
releasedfor exercisinga right underthis Agreement. A claim
by a nurse who has completed her probationary period that
she has been unjustly discharged or suspended shall be treated
as a grievanceif a written statement of such grievanceis lodged
by the nurse with the Hospital at Step No. 3 within seven (7)
calendar days after the date the discharge or suspension is
effected. Such special grievance may be settled under the
Grievance or Arbitration Procedurely:

(a) confirmingthe Hospital's action in dismissing the nurse; or

(b) reinstating the nurse with or without loss of seniority and
with or without full compensation for the time lost;, or

{¢} by any other arrangement which may be deemed just
and equitable.

The Hospital agreesto provide written reasons within seven
(7)calendar daysto the affected nursein the case of discharge
or suspension and further agrees that it will not suspend, dis-
charge or otherwise disciplinea nursewho has completedher
probationary period, without just cause.

Foilin%smtﬂement under the foregoinﬁ procedureof any griev-
ance between the parties arising trom the interpretation,
application, administration or alleged violation of this
Agreement, including any question as to whether a matter is
ar%itruble, such grievance may be submitted to arbitration
as hereinafter provided. If no written requestfor arbitration
is receivedwithin eighteen (18) calendar days after the deci-
sion under Step Ni©. 3 is given, the grievance shall be deemed
to have been a%cndoned. Where such a written requestis post-
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7.08

7.09
7.10

7.11

7.12

7.13

7.14

7.15

7.16

marked within sixteen (16) calendar days after the decision
under Step NO. 3, it will be deemed to have been received
within the time limits.

All agreements reached under the grievance procedure be-
tween the representativesof the Hospital and the representa-
tives of the Association will be final and binding upon the
Hospital and the Association and the nurses.

Association grievances shall be on the form set attin Appendix 1.

When either party requeststhat any matter be submitted to
arbitration as provided inthe foregoing Article, it shall make
such request in writing addressed to the other party to this
Agreement, and at the same time name a nominee. Within
seven (7)calendar days thereafter the other party shall name
a nominee, provided however, that if such partytailsto name
a nominee as hereinrequired, the Minister of Labour for the
Province of Ontario shall have Eower to effect such appoint-
ment upon application thereto by the pcm‘?' invoking the ar-
bitration procedure. The two nominees shall attempt to select
by agreement a chairman of the Arbitration Board. If they
are unable to agree upon such a chairman within a period
of fourteen {14) calendar days, they shall then request the
Minister of Labour for the Province of Ontario to appoint a
chairman.

NoO person may be appointed as an arbitrator who has been
involved in an attempt to negotiate or settle the grievance.

NoO matter may be submittedto arbitration which has not been
properly carried through all requisite steps of the Grievance
Procedure.

The Arbitration Board shall not be authorized to make any
decision inconsistentwith the provisions of this Agreement, nor
to alter, modify, addto or amend any partof this Agreement.

The proceedings of the Arbitration Board will be expedited
by the parties hereto and the decision of the majority and
where there is no majority the decision of the chairman will
be final and bindin(? upon the parties hereto and the nurse
or nurses concerned.

Each of the parties hereto will bear the expense of the nomi-
nee appointed by itand the arties will share equally the fees
and expenses, if any, of the chairman of the Arbitration Board.

The time limits set out in the Grievance and Arbitration Proce-
dures hereinare mandatory and failure to comply strictly with
suchtime limitsexcept by the written agreement of the parties,
shall resultinthe grievance being deemedto have beenaban-
doned subiect only to the provisions of Section 44 (6)of The
Labour Relations Act.
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7.7

Wherever Arbitration Board is referredto in the Agreement,
the parties may mutually agree inwriting to substitute a single
Arbitrator for the Arbitration Board at the time of reference
to arbitration and the other provisions referring to the Arbitra-
tion Board shall appropriately apply.

ARTICLE 8 = PROFESSIONAL RESPONSIBILITY

8.01

Inthe eventthat the Hospital assigns a number of patientsor
a workload to an individual nurse Or group of nursessuch that
she or they have cause to believe that she or they are being
asked to perform more work than is consistent with proper pa-
tient care, she or they shall:

@ ()

(i)

(i)

(b) ()

Complain in writing to the Association-Hospital
Committee within fifteen (15) calendar days of the
alleged improper assignment. The Chairman of the
Association-Hospital Committee shall convene a
meeting of the Association-Hospital Committeewith-
in ten ?10) calendar days of the filing of the com-
plaint. The Committee shall hear and attemptto re-
solve the complaintto the satisfaction of both parties.

Failing resolution of the complaintwithin fifteen (15)
cclengur days of the meeting of the Association-
Hospital Committee the complaint shall be
forwarded to an independent Assessment Commit-
tee composed of three (3) registered nurses; one
chosen by the Ontario Nurses’ Association, one
chosen by the Hospital and one chosen from a pan-
el of independent registered nurses who are well
respectedwithin the profession. The member of the
Committee chosen from the panel of independent
registered nurses shall act as Chairperson.

The Assessment Committee shall set a date to con-
duct a hearinginto the complaintwithinfourteen (14)
calendar days of its appointment and shall be em-
powered to investigate as is necessary and make
what findings as are cpcpropriate in the circum-
stances. The Assessment Committee shall report its
findings, in writing, to the parties within thirty (30)
colengqr days following completion of its hearing.

The list of Assessment Committee Chairpersons is
attached as Appendix 2.

The parties agree that should a Chairperson bere-
%uired, the Ontario Hospital Association and the

ntario Nurses’ Associationwill be contacted. They
will provide the name of the personto be utilized
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8.02

8.03

8.04

8.05

8.06

on the alphabetical listing of Chairpersons. The name
to be provided will be the top name on the list of
Chairpersons who has not been previouslyassigned.

Should the Chairperson who is scheduled to serve
decline when requested, or it becomes obvious that
she would not be suitable due to connections with
the Hospital or community, the next person on the
list will be approachedto act as Chairperson.

{ii) Eachparty will bear the cost of itsown nominee and
will share equally the fee of the Chairperson and
whatever other expenses are incurredby the Assess-
ment Committeein the performance of its responsi-
bilities.as set out herein.

Orientation and Indervice Program

The Hospitalrecognizesthe needfor a Hospital Orientation
Programof such durationas it may deem appropriate taking
into consideration the needs of the Hospital and the nurses
involved.

Before assigning a newly hired nurse in charge of a nursing
unit, the Hospital will first provide orientation both to the
Hospitaland to such nursing unit. Itis understood that such
nurse may be assigned to any tour as part of her orientation
program, providingsuch assignmentis in accordancewith any
scheduling regulationsor objectives contained in the Appen-
dix of Local Provisions which forms part of this Collective
Agreement.

Nurses recalled from layoff under Article 10.07 (a), nurses
whose probationary period has been extended under Arti-
cle 10.01, and nurses who are transfemmeal on a permanent
basis may be provided any orientationdetermined necessa
by the Hospital. A request by such a nurse for orientation sh;ﬁ
not be unreasonably denied.

Both the Hospital and the Association recognize their joint
responsibilityand commitmentto provide, andto participate
in, in-service education. The Association supports the princi-
ple of its members’ responsibilityfor their own professional
development and the HospitalWill endeavourto provide pro-
grams relatedto the requirements of the Hospital. Available
programswill be publicized, and the Hospital will endeavour
to provide nurseswith opportunitiesto attend such programs
during their regularly scheduled working hours.

The delegation of Added Nursing Skills and Sanctioned Med-
ical Acts {Special Procedures)to nurses shallbe in accordance
with guidelines established by the College of Nurses from time
to time and any approved Hospital policy related thereto.
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8.07

8.08

8.09

8.10

When a nurse is on duty and authorized to attend any in-
service program within the hospital and during her reguf;r|y
scheduled working hours, she shall suffer no less of regular
pay. When a nurseis requireal By the Hospitalto attend courses
outside of her regularly scheduled working hours she shall be
paid for all time spent in attendance on such courses at her
regular straight time hourly rate of pay.

Nurses may be required, as part of their re ular duties, to
supervise the activities of students and will be informed in
writing of their responsibilitiesin relation to these students.

Any information that is provided to the Hospital by the educa-
tional institution with respect to the Skill level of the students
will be made available to the nurses recruitedto supervisethe
students.

The Hospital undertakesto noﬁfz the Association in advance,
sofar as practicable, of any technological changes which the
Hospital has decided to introduce which will significantly
change the status of the nurse within the bargaining unit.

The Hospital agrees to discuss with the Associationthe effect
of such technological changes on the employment status of the
nurses and to consider practicalways and means of minimiz-
ing the adverse effect, if any, on the nurses concerned.

Nurses, who are subjectto layoff due to technologizalchange
will be given notice of such layoff at the earliest reasonable
time and in keeping with the requirements of the applicable
legislation and the provisions of Article 10.07 will apply.

Where computers are introduced into the workplace and
nurses are required to utilize those computers in the course
of their duties, the Hospital agrees that necessary computer
training will be provided at no cost to the nurses involved.

ARTICLE 9 - ACCESS TO FILES

9.01

A copy of any completed evaluation which is to be placed
inanurse’s file shall be first reviewed with the nurse. The nurse
shall initial such evaluationas havingbeen read and shall have
the opportunity to add her views to such evaluation prior to
it being placed in herfile. It is understood that such evalua-
tions do not constitute disciplinary action by the Hospital
against the nurse.

Each nurse shall havereasonable access to all her files for the
purpose of reviewing their contents in the presence of her su-
pervisor. A copy of the evaluationwill be provided to the nurse
at her request.
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9.02

NO document shall be used against a nurse where it has not
been brought to her attention in a timely manner.

Any letter of reprimand, suspension or other sanctionwill be
removed from?[Ee record of a nurse eighteen (18} monthsfol-
lowing the receipt of such letter, suspensionor other sanction
proviged that such nurse's record has been discipline free for
one year.

ARTICLE 10 = SENIORITY

10.01

10.02

(a) Newly hired nurses shall be consideredto be on proba-
tion for a period of sixty {@@)tours worked from date
of last hire (450 hours of work for nurseswhose regular
hours of work are other than the standard work day}).
If retained after the probationary period, the nurse shall
be credited with seniority from date of lasthire. Withthe
written consent of the Hospital, the probationary nurse
and the Presidentof the Local Associationor her desig-
nate, such probationary period may be extended. Where
the Hospital requests an extension of the probationary
Feriod, it will provide notice to the Association at least
ourteen (14) calendar days prior to the expected date
of expiration of the initial probationary period. Itis un-
derstood and agreed that any extensionto the proba-
tionary period will not exceed an additional sixty (60)
tours {450 hours) worked and, where requested, the
Hospital will advise the nurse and the Association of the
basis of such extension.

(b} A nursewho transfersfrom casual or regular part-time
to full-time status shall not be requiredto serve a proba-
tionary period where she has previously completed one
since her date of last hire. Where no such probationary

eriod has been served, the number of tours worked

ours worked for nurses whose regular hours of work
are other than the standard work day} during the nine
(9) months immediately preceding the transfer shall be
credited towards the probationary period.

A seniority list shall be established for all full-time nurses
covered by thisAgreementwho have completedtheir proba-
tionary period. Forinformatiompurposes only, the names of
all full-time probationary nursesshall be included inthe seniori-
ty list. A copy of the currentseniority listwill be filed with the
Presidentof the Local Association or her designateon request
but not more frequently than once every six (6) months at a
time to be determined locally. A copy of the seniority list shall
also be posted at the same time.
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10.03

10.04

NOTE:

10.05

A nurse’s full seniority and service shall be retained by the
nursein the event that she istransferred from full-time to part-
time or in the event she is transferred from casual to regular

art-time or vice-versa. A nurse whose status is changedfrom
full-time to part-time shall receive credit for her full seniority
and service on the basis of 1500 hours worked for each year
of full-time seniority or service. A nurse whose statusis changed
from part-timeto full-time shall receive credit for her full seniori-
ty and service on the basis of one year of seniority or service
for each 1500 hours worked. Any time worked in excess of
an equivalent shall be pro-rated at the time of transfer.

If a nurse's absence without pay from the Hospital including
absences under Article 11, Leaves of Absence, exceeds thir-
ty (30) continuous calendar days she will not accumulate
seniority or service for any purposes under the Collective
Agreement for the period of the absence in excess of thirty
(30) continuouscalendar days unless otherwise provided and
the nurse will become responsiblefor full paymentof any sub-
sidized employee benefits in which she is entitled to partici-
pate during the period of absence. In the case of unpaid ap-
proved leaves of absence in excess of thirty (30) continuous
calendar days a nurse may arrange with the Hospital to pre-
pay the full premium of any applicable subsidized benefits
during the period of leave in excess of thirty (30) continuous
calendar days to ensure her continuing coverage.

Notwithstandingthis provision, seniority shall accrue for a peri-
od of one year if a nurse’s absence is due to disability result-
ing inW.C.B. benefits or L.7.D. benefits including the period
of the disability program covered by Unemployment
Insurance.

Nurses presently enjoying the accumulation of seniority for
greater periods shall continueto receive such seniority benefits
while employed by the Hospital.

A nurse shall loseall service and seniority and shallbe deemed
to have terminated if she:

(a) leaves of her own accord;

(b) is discharged and the dischargeis not reversed through
the grievance or arbitration procedure;

] has been laid off for twenty-four (24) calendar months;

{d) refusesto continue to work or return to work during an
emergency which seriously affects the Hospital’s ability
to provide adequate patient care, unless a satisfactory
reason is given to the Hospital;
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10.06

(e)

)

{9)

(h)

@

(b)

is absent from scheduled work for a period of three (3)
or more consecutive working days without notifying the
Hospital of such absence and providing a satisfactory
reason to the Hospital;

fails to returnto work (subjectto the provisions of 10.05
(e)) upontermination of an authorized leave of absence
without satisfactoryreasonor utilizesa leave of absence
for purposes other than that for which the leave was
granted;

fails upon being notified of a recall to signify her inten-
tion to returnwithin five (5)alendar days after she has

received the notice of recall mailed by registered mail
tothe lastknown address according to the recordsof the
Hospital and fails to reportto work within seven {7) calen-
dar days after she has receivedthe notice of recall or such
further period of time as may be agreed upon by the
parties;

is absentfrom work due to illness or disability for a peri-
od df thirty (30) months from the time such absence

commenced.

Where a permanent vacancy occurs in a classification
within the bargainimg umit or a new position within the
bargaining unitisestablished by the Hospital, suchvacan-
cy sﬁoll be postedfor a period of seven (7)consecutive
calendar days. Nursesinthis bargaining unitand nurses
in another ONA bargaining unitat the Hospital, if any,
may make written application for such vacancy within the
seven (7) day period referred to herein. Subsequent
vacancies created by thefilling of a postedvacancy are
to be posted for three (3)consecutive calendar days.

A nurse may make a written requestfor transfer by ad-
vising the Hospital andfiling a Requestfor Transferform
indicating her name, qualifications, experience, present
area of assignment, seniority and requested area of as-
signment. A Requestfor Transfer shall become active as
of the date itis receivedby the Hospital and shall remain
so until December31 following. Such requestswill be con-
sidered as applications for posted vacancies and subse-
quent vacancies created by the filling of a posted
vacancy.

A list of vacancies filled in the preceding month under
Articles 10.06 (a) and (b), and the names of the success-
ful applicants, will be posted, with o copy providedto
the Association. Unsuccessfulapplicants will be notified.

At the request of the nurse, the Hospital will discusswith
unsuccessful applicants ways in which they can improve
their qualifications for future postings.
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e)

(d)

©)

(f)

Nurses shall be selected for positions under either 10.06
(a) or {b) on the basis of their skill, ability, experience
and qualifications. Where these factors are relatively
equal amongst the nurses considered, seniority shall gov-
ern providing the successful applicant, if any, is quali-
fied to perform the available work within an appropri-
ate familiarization period. Where senionity governs, the
most senior applicant, regardless of her OI\?A bargain-
ing unit, will be selected. Where the applicant has been
selected in accordance with this Article and it is subse-
1uent|y determined that she cannot satistamtoriyperform
the job to which she was promoted, the Hospital will at-
tempt, during the first thirty (30) tours (225 hours for
nurses whose regular hours of work are other than the
standard work day) worked from the date on which the
nurse was first assigned to the vacancy, to return her to
her former job, and the filling of the subsequent vacan-
ties will likewise be reversed.

Vacancies which are not expected to exceed sixty (60)
calendar days and vacanciescaused dueto illness, acci-
dent, leavesof absence (includingmaternity) may befilled
at the discretionof the Hospital. Infilling such vacancies
consideration shall be given to regular part-time nurses
in the bargaining unit on the basis of seniority who are
qualified to perform the work in question prior to utiliz-
ing non-bargaining unit nurses supplied by an ogencz
or registry. Itis understood, however, that where suc
vacancies occur on short notice, failure to offer part-time
nurses such work shall not result In any claimfor pay for
time not worked while proper arrangementsare made
to fill the vacancy. Where part-time nursesfilltemporary
full-time vacancies, such nurses shall be considered regu-
lar part-timeand shall be covered by the terms of the part-
time Collective Agreement. Upon completion of the tem-

orary vacancy, such nurse shall be reinstated to her
Fommer position unlessthe position has been discontinued,
in whicE case she shall be given a comparable job.

The Hospital shall have the right to fill any permanent
vacancy on a temporary basis until the posting proce-
dure or the Request for Transfer procedure provided
herein has been complied with ancfarrcn ements have
been made to permit the nurse selectedto fill the vacan-
cy to be assigned to the job.

A nurse selected as a result of a posted vacancy or a
Request for Transfer need not be considered for a fur-
ther permanent vacancy for a period of up to six (6)
montEs from the date of her selection.
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10.07

10.08

(a) A layoff of nurses shall be made on the basis of seniority
provided that the nurses who are entitled to remain on
the basis of seniority are qualified to perform the avail-
able work. Subjectto the foregoing, probationary nurses
shall be first laid off.

Nurses shall be recalled in the order of seniority, unless
otherwise agreed between the Hospital and local
Association, providedthat the nurseis qualified to per-
form the available work.

(b) Where a vacancy occursin a position following a layoff
hereunder as a result of which a nurse had been trans-
ferred to another position, the affected nurse will be
offered the opportunity to return to her former position
providing such vacancy occurs within six (6) months of
the date of layoff. Where the nurse returnsto her former
position, there shall be no obligation to consider the
vacancy under Article 10.06. Where the nurse refuses
the opportunity to returnto her former position, she shall
advise the Hospital in writing.

)] No reductionin the hours of work shalltake placeto pre-
vent or reduce the impact of a layoff without the consent
of the Association.

{d) All regular part-time and full-time nurses represented by
the Association who are on layoff will be given a job op-

portunity in the full-time and regular part-time categor-
ies before any new nurse is hired into either category.

Inthe event of a proposed layoff at the Hospital of a perma-
nent or long-term nature, the Hospital will:

(a) provide the local Association with no lessthan thirty (30)
calendar days' notice of such layoff and

{b) meetwith the local Associationto review the following:
(i} the reasons causing the layoff;

(i) the service which the Hospital will undertake after
the layoff;

(i} the method of implementation including the areas
of cut-back and the nursesto be laid off.

Inthe event of a proposed layoff at the hospital which is not
of a permanent or long-term nature or a bed cut-back or a
cut-back in service which’ will result in displacement of staff,
the Hospital will provide the local Associationwith reasona-
ble notice. If requested, the Hospital will meet with the local
Association to review the reasons and expected duration of
the bed cut-back or cut-backin service, realignmentsof serv-
ice or staff and its effect on nurses in the bargaining unit.
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10.09

10.10

NOTE 1:

NOTE 2:

Any agreement betweenthe Hospital and the local Associa-
tion resulting from the review above concerning the method
of implementation will take precedence over the terms of this
Article. Notice of layoff shall be in accordance with the pro-
visions of the Employment Standards Act.

(a) A nurse who is transferred to a position outside of the
bargaining unit shall, subjectto (bgjbelow, retain, but not
accumulate, her seniority held at the time of the transfer.
Inthe event the nurse s returned to a position inthe bar-
gaining unit she shall be credited with the seniority held
at the time of transfer and resume accumulation from the
date of her return to the bargaining unit.

(b} Inthe eventthat a nurseistransferred out of the bargain-
ing unitunder (?} above for a specificterm or task which
does not exceed a period of six (6) months or an aca-
demic year and is returnedto a position in the bargain-
ing unit, she shall not suffer any loss of seniority, service
or benefits. Itis understoodand agreed that a nurse may
decline such offer to transfer and that the period of time
referred to above may be extended by agreement of the
parties.

(a) Head nurses and supervisors excludedfrom the bargain-
ing unitshall not perform duties normally performed by
nurses in the bargaining unit which shaﬁ directly cause
or resultinthe layoff, loss of seniority or service or reduc-
tion in benefits to nurses in the bargaining unit.

(b} The Hospital shall not contract out any work usually per-
formed by members of this barf?cining unitif, as aresult
of such contracting out, alayoft of any employees other
than casual part-time employeesfollows. Contracting out
to an Employerwho is organized and who will employ
the employees of the bargainin%"wnit who would other-
wise be laid off is nota breachoft igfrovision. This clause
will not apply to the ad hoc use ot agency or registr
nurses for single shift coverage of vacancies due to ilr:
ness or leaves of absence.

In the bargaining units where full-time and part-time nurses
are both employed, seniority listsand layoff and recall rights
of part-time nurses shall be separate from full-time nurses.

The seniority list referredto in Article 10.02 shall includeany
other informationthat is currently provided to the Association.

ARTICLE 11 - LEAVES OF ABSENCE

1.0

Written requestsfor a personal leave of absence without pay
will be considered on an individual basis by the Director of
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11.02

11.03

11.04

Nursing or her designate. Such requests are to be given as
far in advance as possible and a written reply will be given
within fourteen (14) days; except in cases of emergency in
which case a reply will be given as soon as possible. Suchleave
shall not be unreasonably withheld.

leave for Association Business

The Hospital agreesto grant leaves of absence, without pely,
to nursesselected by the Associationto attend Association busi-
ness including conferences, conventionsand Provincial Com-
mittee meetings. The cumulative total leave of absence, the
amount of notice, the number of nurses that may be absent
at any one time and from any one area and the number of
days is set out in the Appendix of Local Provisions. During
such leave of absence, the nurse’s salary and applicable
benefits shall be maintained by the Hospital and the local
Association agrees to reimbursethe Hospital in the amount
of the daily rate of the nurse exceptfor Provincial Committee
meetings which will be reimbursed by the Association. The
Hospital will bill the local Association within a reasonable
period of time.

leave, Board ofF Directors

A nursewho is electedto the Board of Directorsof the Ontario
Nurses’ Association, otherthan to the office of President, shall
be granted upon reguest suchleave(s) of absence as she may
requireto fulfill the duties of her position. Reasonablenotice
- sufficientto adequately allow the Hospital to minimize dis-
ruption of its services siaiil be given to the Hospital for such
leave of absence. Notwithstanding Article 10.04, there shall
be noloss of seniority or service during such leave of absence.
Leave of absence under this provision shall be in addition to
the Association leave provided in Article 11.02 above. Dur-
ing such leave of absence, the nurse's salary and applicable
benefitsshall be maintained by the Hospital and the Associa-
tion agrees to reimbursethe Hospital in the amount of the full
cost of such salary and applicable benefits.

Leave, President, O.N.A.

Upon application in wrifin? by the Association on behalf of
the nurseto the Hospital, a teave of absence shall be granted
to such nurse elected to the office of Presidentof the Ontario
Nurses' Associationfor a period df up to two (2) consecutive
years. Notwithstanding Article 10.04, there shall be no loss
of service or seniority during such leave of absence. During
such leave of absence, the nurse’s salary and cpxlicable
benefitsshall be maintained by the Hospital and the Associa-
tion agrees to reimbursethe Hospital inthe amount of the full
cost of such salary and applicable benefits. Itis understood,
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11.05

11.06

11.07

however, that during such leave the nurse shall be deemed
to be an employee of the Ontario Nurses' Association. The
nurse agrees to notify the Hospital of her intention to return
to work at leasttwo (2)weeks prior to the date of such return.

Bereavement leave

A nursewho notifiesthe Hospital as soon as possiblefollow-
ing a bereavement shall be grantedthree (3) consecutivework-
ing days off without loss of her regular pay for her scheduled
hours, in conjunction with the day of the funeral of a member
of herimmediate family. ""Immediatefamily’* means parent,
brother, sister, spouse, son, daughter, son-in-law, daughter-
in-law, mother-in-law, father-in-law, brother-in-law, sister-in-
law, grandparent or grandchild. Where a nurse does not
qua|if§' under the above-noted conditions, the Hospital ma

nonetheless grant a paid bereavementleave. The Hospital
in its discretion, may extend such leave with or without pay.

Jury & Witness Duty

If a nurse is required to serve as a juror in any court of law,

or is requiredto attend as a witness in a court proceeding in
which the Crown is a party, or is required by subpoena to
attend a court of law or coroner's inquestin connection with
a case arising from the nurse's duties at the hospital, the nurse
shall not lose regular pay because of such ahencfunce andshall
not be required to work on the day of suchduty provided that
the nurse:

(a) notifiesthe Hospital immediately on the nurse's notifica-
tion that she will be required to attend court;

(b) presents proof of service requiring the nurse's attendance;

(¢} depositswith the Hospital the full amount of compensa-
tion received excluding mileage, travelling and meal
allowances and an official receipt where available.

Maternity leave

(a) Maternity leave will be granted in accordance with the
provisions of the Employment Standards Act, except
where amended in this provision.

(b) The service requirementfor eligibility for maternity leave
shall be ten (10) months of continuous service.

{c) The nurse shall give written notification at least one (1)
month in advance of the date of commencement of such

leave and the expected date of return.

(d} The nurse has the right to extend the maternity leave to
six (6)monthsin total. Written notice by the nurseto ex-
tend the maternity leave will be given at least two (2)
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(e}

U]

(9)

(h)

weeks prior to the termination of the initially approved
leave. This notice requirement will be shortened in cir-
cumstanceswhere medicalcomplications occur inthetwo
(2) weeks prior to the termination of the initially approved
leave.

The nurse shall reconfirm her intention to return to work
on the date originally approved in subsection (¢} or (d}
above by written notification received by the Hospital
at leasttwo (2)weeks in advancethereof. The nurse shall
be reinstated to her former position unless the position
has been discontinued in which case she shall be given
a comparable job.

Nurses newly hired to replace nurses who are on ap-

roved maternity leave may be released and such re-
ease shall not be the subject of a grievance or arbitra-
tion. Ifretained by the Hospital, in a permanent position,
the nurse shall be credited with seniority from date of hire
subject to successfully completing her probationary peri-
od. The nurse shall be credited with tours worked (hours
worked for nurseswhose regular hours of work are other
than the standard work day) towards the probationary
period provided in Article 10.01 (a) to a maximum of
30 tours (225 hours for nurses whose regular hours of
work are other than the standard work day).

The Hospital will outline to nurses hired to fill such tem-
porary vacancies the circumstances giving rise to the
vacancy and the special conditions relating to such
employment.

The Hospital may request a nurseto commence materni-
ty leave at such time as the duties of her position cannot
reasonably be performed by a pregnant woman or the
performance or non-performance ot her work is materi-
ally affected by the pregnancy.

Effective April 1, 1988 on confirmation by the Unemploy-
ment Insurance Commission of the appropriatenessof the
Hospital’s Supplemental Unemployment Benefit (SUB)
Plan, a nurse who is on maternity leave as provided un-
der this Agreement who is in receipt of Unemployment
Insurance pregnancy benefits pursuantto Section 30 of
the Unemployment Insurance Act, 1971, shall be paid
a supplementalunemploymentbenefit. That benefit will
be equivalent to the difference between seventy-five per
cent 75%Lof her regular weekly earnings and the sum
of her weekly Unemployment Insurance benefitsand any
other earnings. Such paymentshall commencefollowing
completion of the two week Unemployment Insurance
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waiting period, and receipt by the Hospital of the nurse’s
Unemployment Insurance cheque stub as proof that she
is in receipt of Unemployment Insurance pregnancy
benefits, and shall continue while the nurse s in receipt
of such benefits for a maximum period of fifteen (15)
weeks. The nurse’s regular weekly earnings shall be de-
termined by multiplying her regular hourly rate on her
last day worked prior to the commencement of the leave
times her normal weekly hours.

11.08 Adoption Leave

(&) Where a nurse with at leastten (10) months of continu-

(b)

ous service legally adopts a child, such nurse shall be en-
titled to a leave of absence, without pay, for a period
of up to six (6)months duration, considerationbeinggiven
to any requirements of adoption authorities. The nurse
shall advise the Hospital as far in advance as possible
with respectto a prospectiveadoption and shall request
the leave of absence, in writing, upon receipt of confir-
mation of the pending adoption. If, because of late re-
ceipt of confirmation of the pending adoption, the nurse
finds it impossibleto requestthe leave of absence in writ-
ing the requestmay be made verbally and subsequently
verified in writing.

The nurse shall be reinstatedto her former position, un-
less her former position has been discontinued, in which

case she shall be given a comparable job.

Nurses newly hired to replace nurses who are on ap-
proved adoption leave may be releasedand such release
shall not be the subject of a grievance or arbitration. If
retained by the Hospital, in a permanent position, the
nurse shall be credited with seniority from date of hire
subjectto successfully completing her probationary peri-
od. The nurse shall be credited with tours worked (hours
worked for nurseswhose regular hours of work are other
than the standard work day) towards the probationary
period provided in Article 10.01 (a)to a maximum of
30 tours (225 hours for nurses whose regular hours of
work are other than the standard work day).

The Hospital will outline to nurses hired to fill such tem-
porary vacancies, the circumstances giving rise to the
vacancy and the special conditions relating to such
employment.

11.09 Education Leave

a)

Leave of absence, without pay, for the purposes of fur-
ther educationdirectly related to the nurse’s employment
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with the Hospital may be granted on written application
bythe nurseto the Director of Nursing or her designate.
Requestsfor such leave will not be unreasonably denied.

(b) A nurseshall be entitled to leave of absencewithout loss
of earningsfrom her regularly scheduledworking hours
for the purpose of writing any examinations required in
any recognized course in which nurses are enrolled to
upgrade their nursing qualifications.

{c) Leave of absence without loss of regular earnings from
regularly scheduled hours for the purpose of attending
short courses, workshops or seminarsdirectly related to
the nurse's employment atthe hospital, may be granted
atthe discretionot the Hospital upon written application
by the nurseto the Director of Nursingor her designate.

11.10  Professionalleave with pay will be granted to nurseswho are
elected to the College of Nurses to attend regularly sched-
uled meetings of the College of Nurses.

Any employeewho ison an authorized leave of absenceas of October
23, 1981, shall be entitled to continue the leave in accordance with the
terms thereof.

11.11  Pre-paid Leave Plan

Effective April 1, 1989, the Hospital agrees to introduce a
pre-paid leave program, funded solely by the nurse, subject
to the following terms and conditions:

(a) The planisavailable to nurseswishing to spread four (4)
year's salary over afive ear period, inaccordance
with Part LXVIII of the Income Tax Regulations, Section
6801, to enable themto take a one (12 year leave of ab-
sence following the four (4) years of salary deferral.

(b} The nurse must make writteh gpplication to the Director
of Nursing at least six {6) months prior to the intended
commencement date of the program (i.e.; the salary
deferral portion), stating the intended purpose of the
leave.

(c} The numberof nursesthat may be absentat any one time
shall be determined by local negotiations. The year for
purposes of the program shallege September 1 of one
{ecnr to August 3 1 thefollowing year or such othertwelve

month period as may be agreed upon by the nurse,
the local Association and the Hospiia?.

(d} Written applications will be reviewed bythe Director of
ursing or her designate. Leaves requestedfor the pur-
pose of pursuingfurther formal nursing educationwill be
given priority. Applicationsfor leaves requested for other
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(e)

(g)

(h)

(i)

(k)

0

gurposes will be given the next level of priority on the
asis of seniority.

During the four (4) years of salary deferral, 20% of the
nurse's grossannual earningswill be deductedand held
for the nurse and will not be accessibleto her until the
year of the leave or upon withdrawal from the plan.

The manner in which the deferred salary is held shall be
at the discretion of the Hospital.

All deferred salary, plus accrued interest, if any, shall
be paid to the nurse at the commencement of the leave
or in accordance with such other payment schedule as
may be agreed upon betweenthe Hospitaland the nurse.

All benefits shall be kept whole during the four (4)years
of salary deferral. During the year o?the leave, seniori-
ty will accumulate. Service for the purpose of vacation
and salary progressionand other benefitswill be retained
but will not accumulate during the period of leave. The
nurse shall become responsible for the full payment of
premiums for any health and welfare benetits in which
she is participating. Contributions to the Hospitals of
Ontario Pension Planwill be in accordancewith the Plan.
The nurses will not be eligible to participate in the disa-
bility income plan during the year ofthe leave.

A nurse may withdraw from the plan at any time during
the deferral portion provided three (3) months noticeis
given the Director of Nursing. Deferred salary, plus ac-
crued interest, if any, will be returned to the nurse, with-
in a reasonable period oOf time.

If the nurse terminates employment, the deferred salary
held by the Hospital plus accruedinterest, if any, will be
returned to the nurse within a reasonable period of time.
In case of the nurse's death, the funds will be paidto the
nurse's estate.

The Hospital will endeavour to find a tempaoirary replace-
ment for the nurse as far in advance as practicable. If
the Hospital is unable to find a suitable replacement, it
may postponethe leave. The Hospital will give the nurse
as much notice as is reasonably possible. The nurse will
have the option of remaining in the Plan and reorrana-
ing the leave at a muTuclg agreeable time or of with-
drawing from the Plan and having the deferred salary,
plus accrued interest, if any, paid out to her within a
reasonable period of time.

The nursewill be reinstatedto her former position unless
the position has been discontinued, in which case she shall
be given a comparable job.
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(m) Finalapproval for entry intothe pre-paid leaveprogram
will be subjedt to the nurse entering into a formal agree-
ment with the Hospital in order to authorizethe Hospital
to makethe appropriate deductions from the nurse’s pay.
Such agreement will include:

(@) A statement that the nurse is entering the pre-paid
leave programin accordancewith Article 11.11 of
the Collective Agreement.

{b) The period of salary deferral and the leave period
for which the leave is requested.

() The mannerinwhichthe deferredsalaryisto be held.

The letter of application from the nurse to the Hospital
to enter the pre-pqid leave program will be appended
to and form part of the written agreement.

NOTE 1 :Provisions in existiniCollective Agreements providing for
paternity leave shall be continuediin effect and added to the
above provisions in such Collective Agreements.

NOTE 2: Provisionsin existing Collective Agreements providing for time
off to study for College of Nurses examinations, to write regis-
tration examinations or examinations for courses of study
related to employment shall be continued in effect and added
to the above provisions in such Collective Agreements.

ARTICLE 12 - SICK LEAVEAND LONG-TERMDISABILITY

12.01 The Hospital will assume total responsibilityfor providing and
funding a short-term sick leave plan at least equivalentto that
describedinthe 1980 Hospitals of Ontario Disability Income
Plan brochure.

The Hospital will pay 75% of the billed premium towards
coverage of eligible employees under the long-term disabili-
ty portion of the Plan {HOODIP or an equivalent plan). The
emploree will pay the balance of the billed premiumthrough
payroll deduction. For the purpose of transfer to the short-
term portion of the disability program, employees onthe pay-
roll as Of the effective date of the transfer with three (3)months
or more of service shall be deemed to have three (3) months
of service. for the purpose of transfer to'the long-term por-
tion of the disability program, employeeson the active pay-
roll as of the effective date of the transfer with one (1) year
or more of service shall be deemed to have one (1) year of
service.

12.02 Effectivethe first of the monthfollowing the transfer, all exist-
ing sick leave plansinthe Participating Hospitals shall beter-
minated and any provisionsrelating to such Plans shall be null
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12.03

and void under the respective Collective Agreements except
as to those provisionsrelating to pay out of unused sick leave
benefits which are specifically dealt with hereinafter.

Existing sick leave creditsfor each employee shall be converted
to a sick leave bank to the credit of the employee. The sick
leave bank shall containthe unused sick leave days to the credit
of the nurse on the effective date of the transfer to the Plan
setoutin Article 12.01. The ""sickleave bank** shall be utilized

to:

{a)

(b)

(d)

supplement payment for sick leave days under the new
plan which would otherwise be at less than full wages,
and;

where a payout provision existed under the former sick
leave plan in the Collective Agreement, payout shall be
made on the termination of employment, or in the case
of death, to the nurse's estate. The amount of the payout
shall be a cash settlement at the nurse's then current sal-
ary rate for any unused sick credits to the maximum
provided under the sick leave plan in which she partici-
pated as of the date of this award;

where, as of the effective date of transfer, an employee
does not have the required service to qualify for payout
on termination, her existing sick leave credits as of that
date shall neverthelessbe convertedto a sick leave bank
in accordance with the foregoing and she. shall be enti-
tled to the same cash out provisions as set out in para-
graph (b} above providin she subsequently achievesthe
necessary serviceto quuli y herfor payout under the con-
ditions of the sick leave plan in which she participated
as of the date of this award;

where a payout provision existed under the former sick
leave plan in the Collective Agreement, a nursewho, as
of the date of this award, has accumulated sick leave
credits and is prevented from working for the Hospital
on account of an occupational illnessor accidentthat is
recognized by The Workers' Compensation Board as
compensable within the meaning of The Workers' Com-
pensationAct, the Hospital, on applicationfrom the nurse,
will supplementthe award made by The Workers' Com-
pensation Board for loss of wages to the nurse by such
amount that the award of The Workers' Compensation
Boardfor loss Of wages, together with the su plementc-
tion of the Hospital, will equal one hundred!"ﬂ.OO%) per
cent of the nurse's net earningsto the limit ot the nurse's
accumulated sick leave credits. Nurses may utilize such
sick leave credits while awaiting approval of a claimfor
Workers' Compensation.
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12.04

12.05

12.06

12.07

12.08

12.09

12.10

12.11

12.12

12.13

12.14

When a nurse has completed any portion of her regularly
scheduledtour priorto going onsick leave benefitsor Work-
ers’ Compensationbenefits, she shall be paidfor the balance
of the tour at her regular straighttime hourly rate. This provi-
sion will not disentitle the nurse to a lieu dyay under Arficle
15.05 if she otherwise qualifies.

Nurses returning to work from an illness or injury compensa-
ble under Workers’ Compensation will be assigned light work
as necessary, if available.

A nurse who transfers from full-time to part-time may electto
retain her accumulatedsick leave creditsto be utilized during
part-time or subsequent full-time employmentas provided un-
der the sick leave c‘cm inwhich she participates as of the date
of this award.

Any dispute which may arise concerning a nurse’s entitlement
to short-term or long-term benefits under HOODIP may be
subject to grievance and arbitration under the provisions of
this Agreement.

Nurses presently employed who are covered by a long-term
disability plan in effect as of the date of this award, may elect
to be covered by HOODIP or to continue their present
coverage.

The Hospitalfurther agreesto pay emplozees an amountequal
to any loss of benefits under HOODIP for the first two days
ofthefourth and subsequent period of absence inany calendar
year.

Duringthe term of operation of this Collective Agreement, the
Hospitals will meet and consult with the Associationwith the
view to assisting the parties in the next set of negotiations to
improve the benefit coverage provided by HOODIP.

The Hospital will notify each nurse of the amount of unused
sick leave in her bank annually.

For nurses whose regular hours of work are other than the
standard work day, the short-term sick leave plan will pro-
vide payment for the number of hours of absence according
tothe scﬁeduled tour to a total of 562.5 hours. All other pro-
visions of the existing plan shall apply mutatis mutandis.

Absences due to pregnancy related illness shall be considered
as sick leave under the sick leave plan.

A nurse who is absent from work as a result of an illness or
O!ury sustained at work and who has been c:wcmnF approval
a claimfor Worker's Compensationfor a periodlonger than
one completepay period may apply to the Hospitaltor pay-
ment equivalent to the lesser d:tﬁe benefit she would receive
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from Workers' Comﬁensation if her claimwas approved, or
the benefitto which she would be entitled under the short-term
sick portion of the disability incomeplan {(HOODIP or equiva-
ient plan). Payment will be provided only if the nurse provides
evidence of isobilit{ satistactory to the Hospital and a writ-
ten undertakingsatistactory to the Hospitalthat any payments
will be refundedtothe Hospital following final determination
of the claim by The Workers’ Compensation Board. Ifthe claim
for Workers’ Compensationis not approved, the moniespaid
as an advance will be applied towards the benefits to which
the nurse would be entitled under the short-term portion of the
disability income plan. Any payment under this provision will
continue for a maximum of fifteen (15) weeks.

ARTICLE 13 = HOURS OF WORK

13.01

The following provision designating regular hourson a daily
tour and reguiar daily tours over the nursing schedule deter-
mined by the Hospital shall not be construed to be a guaran-
tee of the hoursof work to be performed on eachtour or dur-
ing each tour schedule.

Subject to Article 13.02 below:

{a) The normal daily tour shall be seven and one-half (72}
consecutive hoursin any fwenty-four (24) hour period ex-
clusive of an unpaid one-hcl?(Vz) hour meal period, it
being understoodthat at the change of tour there will nor-
maily be additional time required for reporting which
shall be consideredto be part of the normal daily tour,
for a period of up to fifteen { 15) minutes duration. Should
the reporting time extend beyond fifteen (15) minutes,
however, the entire period shall be considered overtime
for the purposes of payment under Article 14.

{(b) Nursesshall be entitled, subject to the exigencies of pa-
tient care, to relief periods during the tour on the basis
of fifteen (15) minutesfor each half tour. The schedulin
of meal periods and relief periods shall be determine!
by local negotiations.

(c) Theregular daily tours of duty of a nurse shall average
five (5)days per week over fKe nursing sahedule deter-
minea By the Hospital. Nursing sche ules shall be de-
terminec{by locai megotiation. Nursesinthe bargaini
unit engaged in teaching in Schools for R.N.A.’s shgﬁ
work aflexible schedule, Monday to Friday, averaging
37%2 hours per week over the schedule to be determined
by local negotiations.

(d) Where a nurse notifies her supervisorthat she has been
or will be unable to take the normal lunch break due to
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13.02

NOTE:

the requirement of providing patientcare, such nurse '
be paidtime and one half (1%2) her regular straight tim:
hourly rate for all time worked in excess Of her normal
daily hours.

Where nurses are now working a longer daily tour, the pro-
visions set out in this Article governing the regular hours of
work on a daily tour shall be adjusted accordingly.

The normal daily extended tour shall be 11.25 consecutive
hours in any 24-hour period, exclusive of a total of forty-five
(45)minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of patient
care, to relief periods during the tour of a total of forty-five
(45) minutes.

The schedulingof meal and relief periods shall be determined
by local negotiations.

The introduction or discontinuance of longer daily tours shall
be determined by local negotiations.

Hospitalsthat have extended tours that are presently differ-
ent than the above, shall maintain those conditions.

ARTICLE 14 = PREMIUM PAYMENT

14.01

If a nurseis authorized to work in excess of the hours referred
toinArticle 13.01 (a) or (¢}, she shall receive overtime premi-
um of one and one-half (1%) times her regular straight time
hourly rate. Notwithstanding the foregoin , no overtime
premium shall be paid for a period of less than fifteen (15)
minutes of overtimework where the nurse is engaged in report-
ing functions at the end of her normal daily tour. Ifauthorized
overtime amounts to fifteen (15) minutes or more, overtime
premium shall be paidfor the total period in excess of the nor-
mal daily tour. Overtime premiumwill not be duplicated for
the same hours worked under Article 13.01 (a) and (¢} nor
shallthere beang/ pyramiding with respectto any other premi-
umspayable under the provisionsof this CollectiveAgreement.
Nothing hereinwill disentitlethe nurse to payment of the nor-
mal tour differential provided herein. For purpose of clarity,

a nursewho isrequiredto work on her scheduled day off shall
receiveovertime premiumof one and one-half (1%2) times her
regular straight time hourly rate. The Hospital agrees that if
the CollectiveAgreement provided a greater overtime premi-
um for overtime work immediately prior to this Agreement,
the Hospital will continueto pay such greater overtime premi-
um. This is notintendedto entitlethe nurseto be paidfor work
performed while engaged in the reporting functions as
provided herein.
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14.02

14.03

14.04

14.05

14.06

14.07

14.08

Notwithstandingthe foregoing, overtimewill not be paid for
additional hoursworked during a twenty-four (24) hour period
either as a result of change im tour on the request of a nurse
or a change-over to daylight saving from standard time or
vice versa or an exchange of tours by two nurses.

Work scheduled bythe Hospitalto which a premiumis attached
under schedulingregulationscontainedin the CollectiveAgree-
ment and set out in the Appendix of Local Provisionsshall be
paidat one and one-half{)l 1/2) times the nurse's regular straight
time hourly rate or as otherwise provided.

Where a nurse is required to work on a paid holiday or on
an overtime tour or on a tour that is paid at the rate of time
and one-half {112} her regular straight time hourly rate as a
resultof 14.03 above and she is required to work additional
hours following her full tour on that day (butnot including hours
on a subsequent regularly scheduled tour for such nurse) she
shall receivetwo (2 times her regular straighttime hourly rate
for such additional hours worked.

A nursewho reportsfor work as scheduled, unless otherwise
notified by the Hospital, shall receive a minimum of four (4)
hours' pay at her regular straight time hourly rate. She shall
be required to perform any nursing duties assigned by the
Hospital which she is capable of doing, if her regular cK:fies
are not available.

Where a nurse has completed her regularly scheduled tour
and left the hospital and is called into work outside her regu-
larly scheduledworking hours, or where a nurseis called back
from standby, she shall receive time and one-half (1%2) her
regular straight time hourly rate for all hours worked with a
minimum guarantee of four (4) hours' pay at time and one-
half (112) her regular straight time hourly rate except to the
extent that such four (4) hour period overlaps or extends into
her regularly scheduled shift. Insuch a case, she will receive
time and one-half (12} her regular straight time hourly rate
for actual hoursworked up to the commencement of her regu-
lar shift.

A nurse who is required to remain available for duty on stand-
by outside her regularly scheduledworking tiours shall receive
standby pay in the amount of $2.00 per hour for the period
of standby scheduled by the Hospital. Effective April 1, 1987,
standby pay shall be $2.10 per hour. Standbypay shall, how-
ever, cease where the nurse s called in to work under Article
14.06 above and works during the period of standby.

In computing a full-time nurse's regular straight time hourly
rate under this Collective Agreement such rate shall be estab-
lished by dividing the product of the nurse's regular monthly
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14.09

14.10

1411

scluz exclusive of any allowanceorpremium pa timestwelve
(12) by the regular average weekly hours timeshy-two (52).

Where a nurse hasworked and accumulatedapproved over-
time hours (other than overtime hours relating to paid holi-
days) such nurse shall have the option of electing payment at
the applicable overtime rate or time off equivalent to the ap-
pIiccEre overtime rate (e, where the applicable rate istime
and one-half (1142} then time off shall be at time and one-half
(1%)).Where a nurse chooses equivalent time off such time
off must be taken within the period set out in the Appendix
of Local Provisionsor paymentinaccordancewith the former
option shall be made. Nursesin the bargaining unitengaged
in teaching in Schools for R.N.A.’s working overtime in ex-
cess of their average weekly hoursreferredto inArticle 13.01
(c) which have been authorized in advance by the Director
of the School, shall be entitled to compensatingtime oOff in ac-
cordance with the foregoing.

A nurseshall be paid a Shift premium of forty-five cents {45¢)
per hour for each hour worked outside the normal hours of
the day shift provided that such hours exceed two [P) hours
if worked in conjunction with the day shift. Tour dillerential
will not form part of the nurse's straight time hourly rate.

Ambulance Escort

Where a nurse is assignedto provide patient care for a patient
in transit, the following provisions shall apply:

(a) Where the nursererforms such duties during her regu-
lar shift, she shall be paid her regular rate of pay.

Where the nurse performs such duties outside her regu-
lar shift or on a day off, she shall be paidthe appropri-
ate overtime rate.

(b} Where such duties extend beyond her regular shift, the
Hospitalwill not requirea nurseto returnto regular duties
at the Hospital without at least eight (8) hours of time off.
Where such time off extendsinto her next regularly sched-
uled shift she will maintain her regular earnings for that
full shift.

{d) Hours spent betweenthe time the nurseis relieved of pa-
tient care responsibilitiesand the time the nurse returns
to the hospital or to such other location a%reed upon be-
tween the Hospital and the nurse will be paid at the
straighttime or at appropriate overtime rates, if applica-
ble under Article 14.01. It is understood that the nurse
shall returnto the hospital or to such other location agreed
upon betweenthe Hospital and the nurse at the earliest
opportunity. Priorto the nurse's departure on escort duty,
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NOTE:

14.12

14.13

14.14

14.15

or at such other time as may be mutually agreed upon
between the Hospital and the nurse, the Hospital will
establish with the nurse arrangementsfor return travel.

o

The nurse shall be reimbursedfor reasonableout of pock-
et expensesincluding room, board and returmtranspor-
tation and considerationwill be given to any special cir-
cumstances not dealt with underthe foregoing provisions.

The Hospital agreesto continueto pay any greater monetary
benefitfor ambulance escort duty if such greater benefit has
been paid by the Hospital immediately prior to this Agree-
ment. This note applies at Hospitals where this superior con-
dition exists as of ‘December 14, 1987,

The posting of work schedules shall be as set out in the
Appendix of Local Provisions. Itshall be the responsibility of
the nurse to consult posted work schedules. The Hospital will
endeavour to provide as much advance noticeas is practica-
ble of a change inthe posted schedule. Changesto the posted
work schedule shall be broughtto the attention of the nurse.

Where lessthan forty- elghf (48)ours’ notice is given personal-
ly to the nurse, time and one-half (1'/2) of the nurse’s regular
straighttime hourly rate will be paid for all hoursworked on
the first shift of her new schedule

When a nurse is required to travel to the hos ital or to return
to her home as a result of reporting to or oft work between
the hours of 2400 — 0600 hours, or at any time while on stand-
by, the Hospital will pay transportation costs either by taxi
or by her own vehicle at the rate of thirty-five cents (35¢) per
mile’ (to a maximum of fourteen dollars ($14.0f)or such
?recter amount as the Hospital may in its discretion determine
or each trip between the aforementioned hours. The nurse
will provide to the Hospital satisfactory proof of payment of
such taxi fare.

A nursewho works a second consecutive full tour shall be en-
titled to the normal rest periods and meal period for the sec-
ond tour, and shall be provided at the time of the meal pen—
od with a hot meal or F our dollars ($4.00)the Hospital is
unableto providethe hot meal. Other nurses required to work
more than two (2) hours overtime on the same day they have
worked a full tour shall, after the two (2hours, receive a V2
hour paid meai period and shall be provided with a hot meal
or four dollars (g 4.00) if the Hospital is unable to provide the
hot meal.

EffectiveApril 1, 1990, a nurse shall be paid a weekend premi-
um of forty-five cents {45¢} per hour tor each hour worked
between 2400 hours Friday and 2400 hours Sunday. If a
nurse is receivingpremium pay under Article 14.03, pursuant
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to a local scheduling regulation with respect to consecutive
weekendsworked, she will not receiveweekend premiumun-
der this provision.

ARTICLE 15 = PAID HOLIDAYS

15.01

15.02

15.03

15.04

A nursewho otherwise qualifies under Article 15.02 hereun-
der shall receive eleven (11) paid holidays as designated in
the Appendix of Local Provisions. EffectiveAEril 1, 1989, the
number of paid holidays hereunder shall be increased to
twelve, with the designation of the twelfth holiday to be de-
termined by local negotiation.

Inthe eventthatthe Provincial Governmentdeclaresan addi-
tional holiday (such as Heritage Day) during the term of this
Agreement, such holiday will be substituted for one of the
above-mentioned holidays. The designation of the addition-
al holidayfor an existing holiday shall be subjectto local de-
termination and such designation shall not add to the present
number of holidays.

In order to qualify for pay for a holiday, a nurse shall com-
plete her full scheduled shift on each of the working days im-
mediately preceding and following the heliday concerned
unless excused by the Hospital or the nurse was absent due to:

(a) legitimate iliness or accident which commenced within a
month of the date of the holiday;

(b) vacation granted by the Hospital;
(¢} the nurse’s regular scheduled day off;

(d) a paidleave of absence provided the nurseis not other-
wise compensated for the holiday.

A nurse entitled to holiday pay hereunder shall not receive
sick leave pay to which she may otherwise have been entitled
unless she was scheduledto work that day. A nurse receiving
Workers’ Compensation Benefits for the day of the holiday
shall, subjecttothe above provisions, be entitledto the differ-
ence between the amount of the Workers’ Compensation
Benefits and the holiday pay.

Holiday pay will be computed on the basis of the nurse's regu-
lar straight time hourly rate of pay times the number of hours
for a normal daily tour as set out in Article 13.01 (a).

Subject to Article 15.02:

(a) Where a holiday falls during a nurse’s scheduled vaca-
tion period, her vacation shall be extended by one (1)
day unless the nurse and the Hospital agree to schedule
a g,ifferent day off with pay.

34



15.05

NOTE:

15.06

15.07

(b) Where a holiday falls on a nurse’s scheduled day off an
additional day off with pay will be scheduled.

A nurse required to work on any of the foregoing holidays
shall be paid at the rate of time and one-half ]Vz?her regu-
lar straight time hourly rate of pay for all hours worked on
such holiday subject to Article 14.04. In addition, she will
receive a lieu day off with pay in the amount of her regular
straight time hourly rate of pay times the number of hoursin
a normal daily tour as set out in Article 13.01 (a).

Nurses on extended tours shall receive eleven (11) lieu days
off to consist of seven and one-half (7.5) hours each.

Where a nurse is entitled to a lieu day under Article 15.04
or 15.05 above, such day off must be taken within a period
as set out inthe Appendix of Local Provisionsor paymentshall
be made in accordance with Article 15.03.

Hospitalspresently providing additional paid holidays shall
continue to provide such additional holidays.

ARTICLE 16 - VACATIONS

16.01

All nurses shall receive vacations with pay based on length
of full-time continuous service as follows:

(a) Nurseswho have completed lessthan one (1) year of full-
time continuous service (as of the date for c?;fermining
vacation entitlement in the individual Hospital) shall be
entitled to a vacation on the basis of 1.25 days (9.375
hours for nurseswhose regular hours of work are other
than the standard work day) for each completed month
of servicewith pay inthe amount of 6% of gross earnings.

(b) Nurses who have completed one (1) or more years of
full-time continuous service Les of the date for determin-
ing vacation entitlementin the individual Hospital) shall
be entitled to an annual vacation of three (3)weeks with
three (3)weeks’ pay (112.5 hours' pa\gfor nurseswhose
regular hours of work are other than the standard work
day), provided the nurse works or receives paid leave
for a total of at least 1525 hours in the vacation year.

(¢} Nurseswho have completedthree (3) or more years of
full-time continuous service Las of the date for determin-
ing vacation entitlementin the individual Hospital) shalll
be entitled to an annual vacation of four (4)weeks with
four (4)weeks' pay (150 hours’ pay for nurses whose
regular hours of work are other than the standard work
day), provided the nurse works or receives paid leave
for a total of at least 1525 hours in the vacation year.
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NOTE:

16.02

16.03

(d) Nurses who have completed seventeen él?)or more
years of full-time continuous service (as ot the date for
determining vacation entitlementin the individual Hospi-
tal) shall be entitledto an annualvacationoffive (B)veeks
with five (B weeks* pay (187.5nours* pay for nurses
whose regular hours of work are otherthanthe standard
work day), provided the nurse works or receives paid
leave for a total of at least 1525 hours in the vacation
year. Effective in the vacation year where the date for
determiningvacation entitlementin the individual Hospital
falls on or after April 1, 1989, the service requirement
for five $5)Weeks vacation shall be fifteen (leSC; or more
years ot full-time continuous service.

(e) Effectivein the vacation year where the date for deter-
mining vacation entittementinthe individual Hospitalfalls
on or after April 1, 1989, nurses who have completed
twenty-five (2 years or more Of full-time continuous serv-
ice (as of the date for determining vacation entitlement
in the individual Hospital) shall be entitled to an annual
vacation of six (6) weeks’ with six (6)weeks’ pay (225
hours’ pay for nurses whose regular hours of work are
other than the standard work day), provided the nurse
works or receives paid leave for a total of at least 1525
hours in the vacation year.

) If a nurse works or receives paidleavefor lessthan 1525
hours inthe vacation year she will receive vacation pay
basedon a percentageof her gross salary for work per-
formed on the following basis:

3 week entitlement - 6%
4 week entitlement - 8%
5 week entitlement - 10%
6 week entitlement — 12%.

Nurseswho presently enjoy bettervacation benefits shall con-
tinue to receive such better benefits while employed by the
Hospital.

A nursewho leavesthe employ of the Hospital for any reason
shall be entitled to receive any unpaid vacation pay which
has accruedto her to the date of her separation, it being un-
derstood and agreed that the nurse will provide at leasttwo
(2) weeks’ notice of termination.

For the purpose ofvacation entitlement, servicefor those nurses
whose status is changed, on or after October 23, 1981, from
part-time to full-time or vice-versa, shall meanthe combined
service as a part-time and full-time nurse employed by the
Hospital and accumulated on a continuousbasis. Forthe pur-
pose of this Article, 1500 hours of part-time service shall equal
one (1) year of full-time service and vice-versa.
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16.04

16.05

Full-time nurse teachers shall be entitled to one additional week
of vacation with pay which shall be taken at eitherthe Spring
Break or the Christmas Break.

(a) Where an employee’s scheduledvacationisinterrupted
due to seriousillness which commenced prior to and con-
tinues into the scheduled vacation period, the period of
such illness shall be considered sick leave.

{b) Where an employee's scheduledvacation is interrupted
due to seriousillnessrequiring the employee to be anin-

patient in a hospital, the period of such hospitalization
shall be considered sick leave.

{9 The portion of the employee’s vacation which is deemed
to be sick leave under the above provisions will not be
counted against the employee’s vacation credits.

ARTICLE 17 = HEALTH AND WELFARE BENEFITS

17.01

The Hospital agrees, during the term of the Collective Agree-
ment, to contribute towards the premium coverage of par-
ticipating eligible nurses in the active employ of the Hospital
under the insurance plans set out below subject to their
respective terms and conditions including any enrollment
requirements:

{a) The Hospital agreesto pay 100% of the billed premi-
ums towards coverage of eligible nursesin the activeem-
ploy of the Hospital under the Ontario Health Insurance
Plan.

(b) The Hospital agreesto pay 100% of the billed premiums
towards coverage Of e igigle nursesin the active employ
of the Hospital under the Blue Cross Semi-Private Plan
or comparable coverage with another carrier.

(c) The Hospitalagreesto contribute 75% of the billed premi-
ums towards coverage of eligible nursesin the active em-
ploy of the Hospital under the existing Blue Cross
Extended Health Care Benefits Plan or comparable
coverage with another carrier providing for $10.00
(single) and $20.00 (family) deductible, providing the
balance of monthly premiums are paid the nurses
through payroll deductions. in addition to the standard
benefits, coverage will include hearing aids (maximum
$300/person) and vision care (maximum$60 every 24
months). Effective April 1, 1989, the deductible for the
Extended Health Care Planwill be $15.00 (single) and
$25.00 (family).

{d) The Hospitalagreesto contribute90% of the billed premi-
ums towards coverage of eligible nurses in the active
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17.02

17.03

17.04

17.05

employ of the Hospital under H.O.O.G.L.I.P. or such
other group life insurance plan currently in effect provid-
ing the balance of the monthly premiumsare paid by the
nurses through payroll deductions. Such insurance shall
include benefits for accidental death and dismemberment
inthe principal amount equal to the amount of the Group
Lifelnsurance to whichthe nurseis entitled. EffectiveApril
1, 1989, the Hospital’s contribution to the Group Life In-
surance Plan will be 100%.

(e) Elospitalsof Ontario Voluntary Life Insurance
an

The Hospital also agreesto make the Hospitals of Ontario
Voluntary Life Insurance Plan (HOOVLIP) available to
the nurses subject to the provisions of HOOVLIP at no
cost to the Hospital.

{fi The Hospital agrees to contribute 50% of the billed
premiumstowards coverage of eligible nursesinthe ac-
tive employ of the Hospital under the Blue Cross #9 Dental
Planor comparablecoveragewith anothercarrier (based
on the current QDA fee schedule as it may be updated
from time to time)J:roviding the balance df the monthly
premiums are paid by the nursesthrough ﬁ)qyroll deduc-
tions. EffectiveApril 1, 1990, the Hospital’s contribution
to the Dental Plan will be 75%.

For newly hired nurses, coverage as set out in Article 17.01

shall be effective the first billing date in the month following
the month in which the nurse was first employed subjectto any
enrollment or other requirementsof the Plan. In no instance
shall the first billing date for a nurse occur later than the first
day of the fourth full monthfollowing the month in which the
newly-hired nurse was first employed.

The Hospital may swbstitute another carrier for any of the fore-
oing plans (other than OHIP) provided that the level of
enefits conferred thereby are not decreased. The Hospital

will advise the Associationof any changein carrier or under-

writer at least sixty (60)days priorto implementinga change
in carrier.

All present nurses enrolled inthe Hospital’s Pension Plan shalll
maintain their enrollmentin the Plan subject to its terms and
conditions. New nursesand nursesemployed but notyet eligi-
ble for membershipinthe Planshall, as a condition of employ-
ment, enroll in the Plan when eligible in accordance with its
terms and conditions.

The Hospital shall continue tocfay the premiums for benefit
plansfor nurseswho are on paid leave of absence or Workers'
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17.06

17.07

17.08

Compensation or at any time when salary is received, or as
provided in Article 10.04. Nurseswho are on layoff may con-
tinue to participate in benefitplans, at their request, provided
they make arrangementsfor paymentand provided also that
the layoff does not exceed one year.

Nurseswho residein Quebec shall have equivalent monetary
contributions paid in that provincewith respectto the Quebec
equivalent of OHIP.

(a) The Hospital shall provide each nurse with information
booklets outlining all of the current provisions in the
benefits plans defined in Article 17.01 to Article 17.06
inclusive. Upon request, the Hospital will make the Plans
available to the Association for inspection.

{b) The Hospital shall notify the Association of the name(s)
of the carrier(s) which providethe benefits plans defined
in Article 17.01 to Article 17.06 inclusive. The Hospital
shall also provide the Associationwith a copy of all cur-
rent information booklets provided to the nurses.

Unemployment Insurance Rebate

The short-term sick leave plan shall be registered with the Un-
employment Insurance Commission {UIC). The nurses' share
of the employer's unemployment insurance premium reduc-
tion will be retained by the Hospitaltowards offsetting the cost
of the benefit improvements contained in this agreement.

ARTICLE 18 -~ MISCELLANEOUS

18.01

18.02

18.03

18.04

Copies of this Collective Agreementwill be provided to each
nurse covered By the Collective Agreement by the Associa-
tion. The cost of printing the Collective Agreement will be
shared equally by the Hospital and the local Association.

Whenever the feminine pronoun is used in this Agreement, it
includesthe masculinepronoun and vice- versa where the con-
text so requires. Where the singular is used, it may also be
deemed to mean plural and vice-versa.

It shall be the duty of each nurse to notify the Hospital promptly
of any change in address or any change in temporary
residency. If a nurse fails to do this, the Hospital will not be
responsigle for failure of a notice sent by registered mail to
reach such a nurse. A nurse shall notify the Hospital of any
change to her telephone number.

Medical examinations, re-examinationsand any tests required
under the Public Hospitals Act will be provided gy the Hospital
in compliance with the &?ulaﬁons. e nurse may choose her
personal physicianfor all such examinations, exceptthe pre-
employment medical, unless the Hospital has a specific ob-
jection to the physician selected.
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18.05  Current provisionsin Collective Agreements relatingto the pro-
vision of x-rays, laboratory work, immunization injections,
gamma globulin and other programs shall be continued.

18.06  Priorto effecting any changes in rules or policies which affect
nurses covered by this Agreement, the Hospital will discuss
the changes with the Association and provide copies to the
Association.

ARTICLE 19 = COMPENSATION

19.01 (a) The salary rates in effect during the term of this Agree-
ment shal(be those set forth in Appendix 3 attached to
and forming part of this Agreement. The monthly wage
schedule for a Registered Nurse shall be as follows:

Classification = Registered Nurse

Effective the date the salary rates are increased (and
retroactive to April 1, 1988 as set out below:)

Regular Straight Monthly

Time Hourly Rate Rate
Start $15.85 2575.55
1 Year 16.45 2673.38
2 Years 16.71 2715.06
3 Years 17.01 2763.67
4 Years 17.39 2825.96
5 Years 17.73 2881.64
6 Years 18.12 2944.28
7 Years 18.55 3013.88

Effective April 1, 1989
Regular Straight Monthly

Time Hourly Rate Rate
Start $16.17 2627.06
1 Year 17.03 2766.95
2 Years 17.29 2810.09
3 Years 17.60 2860.40
4 Years 18.04 2931.93
5 Years 18.40 2089.70
6 Years 18.80 3054.69
7 Years 19.24 3126.90
8 Years 19.53 3173.80
Note: Nurses with the required level of service credit for purposes

of advancementon the salary schedule shall be placedat the
"Byears" level onthe salary schedule, effective April 1, 1989.
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Note:

19.02

19.03

19.04

Effective April 1, 1990
Regular Straight Monthly

Time Hourly Rate Rate
Start $16.81 2732.14
1 Year 17.71 2877.63
2 Years 17.98 2922.49
3 Years 18.31 2974.82
4 Years 18.76 3049.21
5 Years 19.13 3109.29
6 Years 19.55 3176.88
7 Years 20.01 3251.98
8 Years 20.31 3300.75
9 Years 20.62 3350.26

Nurses with the required level of service credit for purposes
of advancementon the salary schedule shall be placed at the
9 years'" level onthe salary schedule, effective April 1, 1990,

{b) The parties agree to maintain the percentage differen-
tials in the wage rateswhich presently exist betweenthe
classificationof Registered Nurse and the other classifi-
cations which are covered by the Collective Agreement.

A Graduate Nurseinthe employ of the Hospitalupon present-
ing proof of current certification By the College of Nurses of
Ontario shall be given the salary of the Registered Staff Nurse
as provided in this Article effective the date the nurse presents
proof of successfully passingthe certification examination to
the Director of Nursing or her designate, or to the date of last
hire whichever is later.

A Registered Nurse is required to presemt to the Director of
Nursing or her designate before February 15thof eachyear
her current Certificate of Competence. Such time shall be ex-
tended for satisfactory reasons. Failure to provide proof of
certification by the above date (or extended date) shall result
inthe nurse being reverted to the salary status of a Graduate
Nurse. Reinstatementto the status of Registered Nurse shall
be effectivethe first pay period following the date of presen-
tation of proof of certification as above.

(a) A nursewho is promotedto a higher rated classification
within the bargaining unit will be placed on the level of
the salary Schedule of the higher rated classification so
that she shall receive no less an increase in salary than
the equivalentof one step inthe salary range of the previ-
ous classification (provided that it does not exceed the
salary range of the classificationto which she has been

romoted) and she shall retain her service review date
For purposes of wage progression. For the purpose of
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19.05

{b)

(d)

@

this Article, promotion shall be defined as a move from
one classificationto another classificationwith a higher
salary grid and shall notincludea change of statusfrom
Graduate to Registered Nurse. A nurse who is moved
to a lower rated classificationwill be placed at the level
onthe grid, ifany, which mostclosely recognizesher ex-
perience level on the other grid.

Where the Hospital temporarily assigns a Registered
Staff Nurse to carry out the assigned responsibilities of
a higher classification (whetheror notsuch classification
isincluded inthe bargaining unit) for a period of one (1)
full tour or more, at times when the incumbentin any such
classificationwould otherwise be working, she shall be
paid a premium of seventy-five cents S75¢) er hour for
such de imaddition to her regular salary. ﬁ1e Hospital
agreesthat it will not make work assignmentswhich will
violate the purpose and intent of this provision.

Graduate Nurseswho become Registered Nurses shall
be placed on the level in the Registered Nurse’s salary
grid which represents an increase in salary.

Group, Unit or Team leader

Whenever a nurse is assigned additional responsibility
to direct, superviseor overseework of nurses, and/or be
assigned overall responsibility for patient care on the unit,
ward, or areq, for a four of duty, she shall be paid a
premium of forty cents (40¢) per Zour in addition to her
regular salary and applicable premium allowance.

Claim for recentrelated clinical experience, if any, shall
be made in writing by the nurse at the time of hiring on
the application for employmentform or otherwise. The
nurse shall co-operate with the Hospital by providing
verification of previous experience so that her recent
related clinical experience may be determinedand evalu-
ated during her probationary period. Having established
the recent related clinical experience, the Hospital will
credit a new nurse with one (1) annual service increment
for every two (2) years of experience up to a maximum
of Level 6 (e, 5th year increment).

If a period of more than two (2) years has elapsed since
the nurse has occupied a full-time or a part-time nursing
position, then the number of incrementsto be Eajd, if any,

shall be at the discretion of the Hospital. The Hospital
may also give effect to part-time nursing experience in
specia | circumstances.
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19.06

19.07

19.08

(b} Where a casual nurse hired between October 1, 1987
and March31, 1988 transfersto full-time, she may make
a claim under (a) above at the time of the transfer,
provided the transfer occurs within six (6) months of the
nurse's date of hire.

Each nurse will be advanced from her presentlevelto the next
level set out inthe Salary Schedule, twelve (12) monthsafter
she was last advanced on her service review date. If a nurse's
absencewithout pay from the Hospital exceedsthirty (30)con-
tinuous calendar days during eccE twelve (12) month period,
her service review date will be extended by the length of such
absence in excess Of thirty (30) continuous calendar days.

A part-timenursewhose status is alteredto full-time will assume
her same level on the full-time grid. A full-time nurse whose
status is altered to part-time will assume her same level onthe
art-time grid. Inaddition, a nursewho is so transferred will
e given credit for service accumulated since the date of her
last advancement.

(a) When a new classification in the bargaining unit is
establishedby the Hospital or the Hospital makes a sub-
stantial change in the ibb content of an existing classifi-
cation which in reality causes such classification to become
a new classification, the Hospital shall advise the Associ-
ation of such new or changed classificationand the rate
of pay established. If requested, the Hospital agreesto
meet with the Associationto permit it to make represen-
tations with respect to the appropriate rate of pay
providing any such meeting shcxflJ not delay theimplemen-
tation of the new classification. Where the Association
challenges the rate established by the Hospital and the
matter is not resolved following any meeting with the
Association, a grievance may be filed at Step No. 3 of
the Grievance Procedure within seven (7)calendar days
following any meeting. If the matteris not resolvedinfgle
Grievance Procedure, it may be referredto Arbitration
in accordancewith Article 7, it being understoodthat any
Arbitration Board shall be limited to establishing an ap-
propriate rate basedon the relationship existing amongst
other nursing classifications within the Hospitaland duties
and responsibilitiesinvolved.

Any changeinthe rate established by the Hospital either
through meetings with the Associationor by a Board of
Arbitration shall be made retroactiveto the time at which
the new or changed classification was first filled.

(b} If a nurse becomes disabled with the resultthat she is un-
able to carry out the regular functions of her position,

43



19.09

the Hospital may establish a special classification and
salary with the hope of providingan opportunity for con-
tinued employment.

EducationAllowance

Provisions in existing Collective Agreements providing for
educational allowances shall be continued in effect.

ARTICLE 20 = JOB SHARING

20.01

Job sharing is defined as an arrangement whereby two or
more nurses share the hours of work of what would otherwise
be one full-time position.

If the Hospitalagrees to a job sharing arrangement, the in-
troduction or discontinuance of such iob sharing arrangements
will be determined locally.

Once the Hospital has determined that a vacancy exists and
has agreed to a job sharing arrangement, the vacancy or
vacanciesto be postedwill be determinedlocally and will be
filled in accordancewith Article 10.06 of the Full-time Collec-
tive Agreement or Article 10.05 of the Part-time Collective
Agreement.

The nursesinvolvedin a job sharing arrangementwill be clas-
sified as regular part-time and will be covered by the provi-
sions of the Part-time Collective Agreement.

ARTICLE 21 = SUPERIOR CONDITIONS

21.01

Unless existing benefits, rights, privileges, practices, terms or
conditions of employment which may be consideredto be su-
perior to those contained herein are specifically retained by
this Agreement, they shall be deemed notto continue in effect.

Itis, however, hereby confirmed that where such references
are made to existing Superior Conditions that they refer to
conditions existing prior to October 23, 1981.

ARTICLE 22 ~ DURATION

22.01

22.02

This Agreement shall continue in effect until March31, 1991
dnd shalf remain in effect from year fo year thereaffer unless
either party gives the other party written notice of termina-
tion or desire to amend the Agreement.

Notice that amendments are required or that either party
desires to terminate this Agreement may only be given within
a period of ninety (90)days prior to i(-e expiration date of
this Agreement or to any anniversary of such expirationdate.
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22.03 If notice of amendmentor termination is given by either party,
the other party agreesto meet for the purposeof negotiation
within thirty (30) days after the giving of notice, if requested
to do so.

22.04 Notwithstanding the foregoing provisions, in the event the
parties to this Agreement agree to negotiate for its renewal
throughthe process of central bargaining, the partieswill meet
to determine the procedures to be followed.

ARTICLE 23 ~ LIST OF APPENDICES

23.01 Attached hereto and forming part of this Agreement are the
following appendices:

Appendix 1 — O.N.A. Grievance Form
Appendix 2

List of Professional Responsibility
Assessment Committee — Chairpersons

Appendix 3 - Salary Schedule
Appendix 4 - Superior Conditions - If Any
Appendix 5 - Appendix of Local Provisions
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APPENDIX 1
ONA GRIEVANCE FORM

ONTARIO NURSES’ ASSOCIATION
GRIEVANCE REPORT

EMPLOYER

GRIEVANCE
NUMBER

NATUhE OF G

SETTLEMENT REQUESTED

SIGNATURE
GRIEVCR

SIGNATURE OF
ASSOCIATION REPRESENTATIVE

EMPLOYER'S ANSWER

DATE:

| ’ DATE RECEIVED 8Y LOCAL
EMPLOYERS ANSWER

DATE RECEIVED BY LOCAL

EMPLOYERS ANSWER

DATE RECEIVED BY LOCAL
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APPENDIX 2

LIST OF PROFESSIONAL RESPONSIBILITY
ASSESSMENT COMMITTEE - CHAIRPERSONS

The following nurses have allowed their names to stand as Chairper-
sons — Nursing Assessment Committees — in the above named sector.

1.

Dr. Alice Baumgart
School of Nursing
Queen’s University
Kingston, Ontario

Miss Margaret Charters
Assistant Administrator
Nursing and Patient Care

Hamilton General Hospital
Hamilton, Ontario

Mrs. Roxy Edwards
Executive Director

Bruce Peninsula Health Serv.
Wiarton, Ontario

Dr. Josg,hing Elaherty
Flﬁﬁﬁ FNursm Officer
and Welfare Canada

Ottawa, Ontario

Ms. Gwen Hefferman
Director of Nursing Education
Ottawa Civic Hospital
Ottawa, Ontario

Ms. Pat Kirkby

Dean, School of Health
Sciences and Human Services
Fanshawe College

London, Ontario

47

7. Ms. Louise Lemieux-Charles
Doctoral Candidate

Health Administration
London, Ontario

8. Mrs. Maxine Pastirik
Program Developer
Niagara College of Applied
Arts & Techn ?ogy
Welland, Ontario

9. Dr. Lucille Peszat
Canadian Centre for
Stress and Well Being
Toronto, Ontario

10. Mrs. Helen Taylor
Health Care Consultant
M.l. Administrative
Services Ltd.
Scarborough, Ontario

11. Ms. Judy Tiivel

Co-ordinator

Nursing Computer Project

Toronto Western Hospital

Toronto, Ontario

12. Ms. Kathleen Webb
Director of Nursing
Humber Memorial Hospital
Weston, Ontario
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APPENDIX 3
FULL-TIME SALARIES

REGISTERED NURSE

88789 89790 90/91
Start 2,575.55 15.85 2,627.06 16.17 2,731.14 16.81
Step 1 2,673.38 16.45 2,766.95 17.03 2,877.63 17.71
Step 2 2,715.06 16.71 2,810.09 17.29 2,922.49 17.98
Step 3 2,763.67 17.01 2,860.40 17.60 2,974.82 18.31
Step 4 2,825.96 17.39 2,931.93 18.04 3,049.21 18.76
Step 5 2,881.64 17.73 2,989.70 18.40 3,109.29 19.13
Step 6 2,944.28 18.12 3,054.69 18.80 3,176.88 19.55
Step 7 3,013.88 18.55 3,126.90 19.24 3,251.98 20.01
Step 8 3,173.80 19.53 3,300.75 20.31
Step 9 3,350.26 20.62

ASSISTANT HEAD NURSE

Start 2,717.87 16.73 2,772.23 17.06 2,883.12 17.74
Step 1 2,824.77 17.38 2,923.64 17.99 3,040.58 18.71
Step 2 2,869.20 17.66 2,969.63 18.27 3,088.41 19.01
Step 3 2,923.37 17.99 3,025.68 18.62 3,146.71 19.36
Step 4 2,991.62 18.41 3,103.80 19.10 3,227.96 19.86
Step 5 3,048.70 18.76 3,163.02 19.46 3,289.54 20.24
Step 6 3,112.72 19.16 3,229.45 19.87 3,358.62 20.67
Step 7 3,182.33 19.58 3,301.66 20.32 3,433.73 21.13
Step 8 3,351.18 20.62 3,485.23 21.45
Step 9 3,537.51 21.77

REGISTERED NURSE PENDING

Start 2,534.87 15.60 2,585.57 15.91 2,688.99 16.55
GRADUATE cC.

Start 2,506.42 15.42 2,556.54 15.73 2,658.81 16.36
Step 1 2,592.45 15.95 2,682.15 16.51 2,789.44 17.17
Step 2 2,631.73 16.20 2,723.84 16.76 2,832.79 17.43

Step 3 2,653.96 16.33 2,746.84 16.90 2,856.72 17.58
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APPENDIX 4

SUPERIOR CONDITIONS
EDUCATIONAL PREMIUM

Educational Premiums a5 provided €or under Article 19,09 are as
follows:

The Employer will pay to a nurse the single highest premium among
the following educational premiums for which she is eligible,
provided she ha5 presented satisfactory proof of standing in a
course recognized by the Employer:

(a) A Post Graduate course in the clinical field in
which she 1s employed $ 15,00 per month

(b)y Canadian Hospital Association Unit Administration
Course $ 15.00 per month

(c) One Year University Diploma
In Nursing $ 40.00 per month

(d) Bachelor of Science Degree in
Nursing $ 80.00 per month

(e) Master of Science Degree iIn
Nursing $120,00 per month

Assistant Head Nurse Only



APPENDIX 5

APPENDIX TO
COLLECTIVE AGREEMENT
BETWEEN :

_ SCARBOROUGH GENERAL HOSPITAL
(hereinafter referred to as the "Employer")

AND :

~ ONTARIO NURSES™ ASSOCIATION
(hereinafter referred to as the "Association™)

(Full-time)

ARTICLE & - RECOGNITION

A.l The Employer recognizes the Association as the bargaining
agent of all registered and graduate nurses employed by
Scarborough General Hospital at Scarborough, engaged in
a nursing capacity, save and except Head Nurses and
persons above the rank of Head Nurse.

A.2 The phrase "rmmediate Supervisor®® when used throughout
this Agreement shall mean the Head Nurse, or in her
absence the Area Supervisor.

A.3 For clarity the term Head Nurse above shall be deemed to
mean Manager of Nursing Practice.

ARTICLE B - MANAGEMENT RIGHTS

B.1 The Association recognizes that the management of the
Hospital and the direction of working forces are fixed
exclusively in the Employer and shall remain solely with
the Employer and without limiting the generality of the
foregoing it is the exclusive function of the Employer
to:

(a) maintain order, discipline and efficiency;

(b) hire, assign, retire, dischar%e, direct, classify,
transfer, promote, demote, layoff, recall, and
suspend and otherwise discipline nurses, provided
that if a nurse claims she has been discharged,
suspended or disciplined without just cause, a
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grievance may be filed and dealt with in accordance
with the grievance procedure;

(c) establish, alter and enforce reasonable rules and
regulations. The Employer will advise the
Association of any change of rules and regulations;

(d) determine the kind and location of equipment to be
used, the allocation and numbers of nurses required
from time to time, the services to be performed, and
all other rights and responsibilities of management
not specifically modified elsewhere to this
Agreement.

B.2 The Employer will not exercise ItsS rights In a manner
Inconsistent with the provisions of this Agreement.

ARTICLE C - ASSOCIATION REPRESENTATION

c.1 Negotiating Committee

(6.03) ) o
There shall be up to six (6) nurses on the Negotiating
Committee.

C.2 Grievance Committee

(6.01) _
There shall be up three (3) nurses on the Grievance
Commi ttee.

C,3 Nurse Representatives

(6.01) _ .
There will be twenty-two (22) nurse representatives with
no more than two (2) from any unit.

C,4 Assocliation-Hospital Committee

(6.02) _
There shall be up to three (3) representatives of each
of the parties on the association-Hospital Committee,

C.5

(Z-S-O6) The interview period as provided for in Article 5.06 will
be scheduled at a mutually agreeable time during the
formal orientation period.

ARTICLE D - SENIORITY

D.1

(10.02) A cgp){ of the current seniority list as provided for in
Article 10,02 will be provided in January and July of
each year. A copy will also be i1ssued for posting.
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ARTICLE E

- ASSOCIATION LEAVE

E.1l
(11.02)

ARTICLE F

Leave of absence will be granted in accordance with 11.02
provided :

(a) the total of such time shall not exceed one hundred
(100) calendar days per year;

(b) Not more than one (1) nurse from any one unit at one
time (exceptone (1) member of the Executive of the
Local), unless varied by mutual consent of the
parties.

- PAID HOLIDAYS

F,1
(15.01)

The following are paid holidays:

New Year®s Day Labour Day

2nd Monday in February " Thanksgiving Day

Good Friday Christmas Day

Easter Monday—f Boxing Day

Victoria Day Employment Anniversary Day
Dominion Day (or substituted day by

Civic Holiday
Friday June 30th ¥k
(effective for 1989)

mutual agreement)

Where a nurse 1is entitled to a lieu day, she shall
receive the lieu day at a mutually agreeable time within
thirty (30) days before or sixty (60) days after the
holiday.

The Employer will endeavour to arrange for paid holidays
off to be divided equitably among the nurses in the same
unit.

A tour that begins or ends during the twenty-four (24)
hour period of the above holidays, where the majority of
hours worked falls within the holiday, shall be deemed
to be work performed on the holiday for the full period
of the tour.

when a Paid Holiday falls on a Friday or Monday, the
Employer will endeavour to achieve the following:

that nurses scheduled to work on the Holiday be scheduled
to work the Saturday and Sunday in conjunction with the
Hol iday




ARTICLE G

) ®
the nurses scheduled off on the Holiday be scheduled off

on the Saturday and Sunday in conjunction with the
Holiday

- VACATIONS

G.1
(16.01)

ARTICLE H

All nurses shall receive vacation with pay in accordance
with Article 16.01 as of the Employer®s vacation
entitlement determination date In any year.

Scheduling

(a) The Employer will, if possible, provide the weekend
off prior to the commencement of vacation and at the
completion of vacation for two (2) vacation periods
only. The nurse will indicate at the time of her
vacation request which vacation she wishes to
commence with a weekend.

(b) Prior_to leaving on vacation, nurses shall be
notified of the date and time on which to report to
work following vacation.

(¢) Nurses, within the unit in which they work, shall
be given preference with respect to their request
for vacation periods in accordance with seniority.

(d) Nurses must take their earned vacation during the
calendar year. However, a nurse with the agreement
of her Head Nurse may retain up to five (5) vacation
da¥s to be taken prior to March 31st of the
following year.

(e) Notwithstanding bargaining-unit seniority, nurses
who transfer to another unit between April 15th and
August 31st will be granted vacation time which is
compatible to staffing needs of the unit and the
vacation schedule already established.

Summer prime time vacation requests made by nurses on or
before February 28th will be responded to verbally by the
Hospital before April 15th. The Hospital agrees to post
the summer vacation schedule (to cover the period
June 1st to August 31lst) by May 1st.

- GENERAL

H ’

1

The Employer will provide bulletin board space in
mutual ly acceptable locations, for the purpose of posting




ARTICLE 1

.2

8

notices regarding meetings and other matters restricted
to Association matters. Where such bulletin board is
locked the Association will be provided with a key. All
such notices shall be signed by a member of the
Association Executive. The Employer may request the
Union to remove material that they find objectionable.

Payment of wages will be made every other week and _cover
time worked i1n the two weeks ending on the last shift of
the immediately preceding Sunday.

ggy regular earnings omitted on a pay cheque iIn excess
one hour®s pay which IS not caused by the nurse's
error, shall be paid to the nurse within three working
days from the time of issuance provided the nurse returns
the cheque for re-issue.

- SCHEDULING REGULATIONS

I L]

1

(a) A nurse is entitled to at least one weekend off 1iIn
three (3). Should a nurse be required to work more
than two (2) consecutive weekends, she shall be paid
in accordance with Article 14.03 for the third
weekend and for every successive weekend worked
until a weekend 1is scheduled off, save and except

where:

(1) Such weekend has been worked by the nurse to
satisty specific days off requested by such
nurse; or

(i1) such nurse has requested weekend work; or

(iiiy such weekend 1is worked as a result of an
exchange of shifts with another nurse.

For the purpose of this section, a weekend off is
defined as a period of seven (7) consecutive tours
of which six (6)tours are between 2330 hours Frida
and 2330 hours Sunday inclusive. The Hospital wil
eggeavour to provide eight (8) consecutive tours
off.

(b)y At least two (2) consecutive tours shall be

scheduled off between shift changes and at least six

_§6 consecutive tours shall be scheduled off

ollowing night duty. A shorter period of time

between changes of shift may be agreed upon by
mutual consent.
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(c) Shift schedules for nurses shall be posted six (6)
Weel_<sOI In advance, and shall cover a six (6) week
period.

(d) A request by a nurse for a change of scheduled
working hours must be submitted in writing and be
co-signed by the nurse willing to make the exchange.
Such exchange must be approved by the Employer.
Casual nurses will not be excluded from this
exchange process.

(e) There will be no split tours.

(£) A nurse will be scheduled off at 1east four days in

any two week period. In any two week period, at
least two (2) consecutive days off must be
scheduled.

(g) Nurses will not be scheduled to work less than two
(2) consecutive days and not more than seven (7)
consecutive days.

(h) The Employer will attempt to schedule the staff
requirements over the Christmas and New Year's
period so that equal opportunity for time off during
this period will be provided for both regular part-
time and Tfull-time nurses. Where the Hospital
determines there 1is OEportunity to give Christmas
and New Year"s off, the opportunity will be given
to the most senior nurse on the unit. Such time to
include Christmas Eve and Christmas Day or New
vear's Eve and New Year®s Day. The Employer will
advise each nurse of these days six (6) weeks in
advance. This provision will not apply to areas
where nurses normally work Monday to Friday and are
not normally scheduled to work on paid holidays.

(i) Where a nurse normally rotates, at least 50% of her
tours shall be scheduled on the day tour.

(j) A nurse requesting specific tours on a permanent
basis shall be granted such request when possible,
providing that such permanent shift personnel must
rotate to the 0730 shift at least once yearly for
a minimum of two (2) work weeks €or assessment and
evaluation. Such time to be arranged with the
nurse, by the head nurse.

(k) A nurse will not be required to change shifts more
than once during a work week wunless in any
emergency -



ARTICLE K
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(@) ghe midnight shift shall be the first shift of the
ay.-

(m) The Employer will endeavour to provide fifty percent
(50%) of weekends off where the ratio of full-time
and part-time staff permits.

(n) Float Rotation

In times when a lower patient census results in
excess nursing staff, a nurse may float from her
assigned unit. The unit sending the nurse will make
the decision who shall float based on the following
criteria:

1, Staff nurse(s) from the unit will rotate
through the unit seniority list.

2, The rotation will begin at the bottom of the
seniority list and move up.

3, Agency staff are not excluded from floating
to other units where appropriate.

- EXTENDED TOURS

K .

1

Extended tours may be introduced in areas in the Hospital
for a six (6) month trial period where, by secret ballot
conducted by the Hospital-AssociationcCommittes, seventy-
five (75%) percent of the nurses iIn any unit indicate a
desire to work extended tours. Prior to voting for a six
(6) month trial period, the proposed schedule shall be
posted for four (4) weeks prior to voting. Following the
six (6) month trial period, a secret ballot will be
conducted by the Hospital-Association Committee and where
seventy-five (75%) of the nurses in the unit indicate a
desire to continue the extended tours, an extended tour
work week may be adopted on a permanent basis.

Scheduling

The following scheduling provisions shall apply to all
nurses working the extended tour:

(a) Not more than.(3) consecutive extended tours shall
be scheduled.

(b) At least eleven and a.quarter_g%}.ZS) hours time off
will be scheduled between shifts.

(c) The Employer will not schedule split shifts.
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(d) Shift schedules for nurses shall be posted six (6)
Wee[<soI in advance, and shall cover a six (6) week
period.

(e) A request by a nurse for change of scheduled working
hours must be submitted in writing and be co-signed
by the nurse willing to make the exchange and be
approved by the Employer. Casual part-time nurses
will not be excluded from this exchange process.

(£) The Employer will schedule Tifty (50%) percent of
weekends as weekends off.

(g) Schedules will reflect a Tifty (50%) percent
distribution of shift.

(h)y In the event that this agreement fails to prgperly
determine the basis of applying any term the
existing Collective Agreement, the parties agree
that nurses working the extended hours® schedule
should receive the equivalent benefits to which they
woulld be entitled to had they been scheduled on the
basis of the normal 7.5 hour shift.

(i) tThe First shift of the day shall be the morning
tour.

(j) Where a nurse is entitled to a lieu day, she shall
receive the lieu day at a mutually agreeable time,
within thirty (30) days before or sixty (60) days
after the holiday.

Evaluation

At the conclusion of the six (6)months the effectiveness
of the modified work week will be evaluated by the
par ties.

Notice Period for Discontinuation

Either party may, upon twelve (12) weeks" notice,
terminate the agreement with resgect to adverse patient
care and failure to make a workable schedule. A longer
daily tour "shall be discontinued on any unit where
seventy-five (75%) percent of the nurses in the unit so
indicate by secret ballot, conducted by the Hospital-
Association Committee,
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ARTICLE L - PREPAID LEAVE

L L}

1

The number of nurses eligible to participate in the
prepaid leave plan in any given year will be no more than
Fifteen (15) full-time nurses and fifteen (15) part-time
nurses and not more than one (1)per unit except In units
of more than thirty (30) full-time and part-time nurses
combined, In which case there may be no more than two
(2).
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LETTER OF UNDERSTANDING

The Employer agrees during the term of the collective agreement,
}oacontlnue 1ts current practice with respect to scrub dresses and
ab costs.

Supplied and laundered
Operating Room - Scrub dresses
Recovery Room - Scrub dresses

Lab coats supplied but not laundered
Operating Room
Recovery Room
I1.Cc.U.
I.v., Team
Burn Unit
Case Room

Scrub dresses supplied but not laundered
1.C.U.
Case Room
Burn Unit

* Intent of agreement is current practice.
paTED AT SCARBOROUGH, Ontario this $fAday of Z@Z , 1989.

FOR THE ASSOCIATION FOR TH#g HOSPITAL

Shanen Fauico (2ro
AAV\cxgxcg?f szzzekaqgc>p“ .

R A7 % Zﬁi: Ll
%\W L. € Cormo ! r& N -~
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April 18, 1938
LETTER OF UNDERSTANDING

Dear Ms., Hodder,

This is to confirm the undertaking given Local 111 by the Employer
during negotiations.

With reference to Article 1.1 7/T and 1.1 p/T, for the term of the

Collective Agreement the Employer undertakes to make every effort
to achieve the following:

(a) Nurses scheduled off on Christmas Day will also be
scheduled off on Christmas Eve day.
and
(b) Nurses scheduled off on New Year®"s Day will also be

scheduled off on New Year®"s Eve day.

Yours truly,
A
S.
{

cc, s, White
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LETTER OF UNDERSTANDING
Re: Job Sharing.

The Employer and Association agree to a job sharing
arrangement for a trial period of six (6) months.

1, Job sharing requests with regard to full-time positions
shall be considered on an individual basis.

2. The division of hours or the schedule shall be determined
by mutual agreement between the two (2) nurses and the
Manager of Nursing Practice of the unit. Job sharers
shall not be pre-scheduled to work any tours outside of
the tours of the full-time position.

3. The above schedule shall conform with the scheduling
provisions of the full-time Collective Agreement.

4. Each job sharer way exchange shifts with her partner, as
well as with other nurses, as provided by the Collective
Agreement.

5. The job sharers involved will have the right to determine

which partner works on scheduled paid holidays and job
sharers shall only be required to work the number of paid
holl:days that a full-time nurse would be required to
work. -

6. Coverags

(a) It is expected that both job sharers will cover each
other®s incidental 1illnesses. If, because of
unavoidable circumstances, one cannot _cover the
other, the unit supervisor must be notified to book
coverage. Job sharers are not required to cover for
their partner In the case of prolonged or extended
absences.

(b) Vacation, Maternity Leave, and other leaves pursuant
to Article 11 of the Central Full-time and Part-
Time Agreements:

In the event that one member of the job-sharing
arrangement goes on any of the above leaves of
absence, the coverage will be negotiated with the
unit supervisor, But 1t is hoped that the remaining
member of the position would be prepared to cover
the leave of absence as much as possible.

7. All other provisions covering job sharing are
contained In the central part-time agreement.
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8. Implementation

A job sharing arrangement will arise out of the filling
of a vacant full-time position only when the Employer is
unable to fill the full-time position on that basis. It
will then be posted as a job sharing position and
selection will be based on the criteria set out in the
Collective Agreement.

9. An incumbent Tfull-time nurse wishing to share her
position, may do so without having her half of the
position posted. The other half of the job sharing
position will be posted and selectionwill be made on the
criteria set out in the Collective Agreement. Other job
sharing arrangements will be considered on an individual
basis, after the six (6) month trial period.

10. IT one of the job sharers leaves the arrangement, her
position will be posted. IT there i1s no successful
applicant to the position, the shared position must
revert to a full-time position. The remaining nurse will
have the option of continuing the full-time position or
reverting to her former status. If she does not continue
full-time, the position must be posted according to the
Collective Agreement.

11, Discontinuation

The job sharing arrangement may be discontinued with
ninety (90)days” notice. Upon receipt of such notice,
a meeting will be held between the parties within fifteen

(15) days to discuss the discontinuation. It is
understood and agreed that such discontinuation shall not
be unreasonable or arbitrary. Each job sharing

arrangement will be reviewed annually by the incumbents
and the Manager of Nursing Practice.

DATED AT" sCARBOROUGH, Ontario this% .day of %@) » 1989.

FOR THE ASSOCIATION FOR THE HOSPITAL

Tharen tzurals (¢ 6"7’2())
L\/\ou;e?« & e,
O erd 2 2 et
Mot Lo € Copmot LCLLML H //f/ > 94
‘ Qﬂéxwu e

/\/Es\/ﬁxi/n/ {

=




17
LETTER OF UNDERSTANDING
Between

SCARBOROUGH GENERAL HOSPITAL
(Hereinafter referred to as the "Employer')

and

ONTARIO NURSES®™ ASSOCIATION
(Hereinafter referred to as the "assocliation")

Where the Hospital has established internal Committees on which
staff nurses have representation, the Hospital will attempt to
utilize strategies to maintain staff representation including where
appropriate, the adjustment of meeting dates and the naming of
alternates.

DATED AT SCARBOROUGH, Ontario thisgﬁ day of Z ;gzz , 1989.
FOR_THE ASSOCIATION

FOR THE HOSPITAL
f*% Q547N ' é'//ZCy %//M &W
" ///

/\/)aﬂ/// /&// 2///&/ J\
L\r\wg\ C\M\\i , - ) f .
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