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@ ARTICLE 1- PURPOSE 

.01 Whereas the p a r t i e s ,  des i rous  o f  concluding an 
agreement f o r  the purpose of assur ing  proper (' 

condit ions f o r  c o l l e c t i v e  bargaining,  f o r  promo- 
t i n g  and maintaining industrial s t a b i l i t y  and 
harmony respect ing  the terms and condi t ions  of  
employment, have agreed with each o ther  as follows: 



ARTICLE 2- R E C O G N I T I O N  

* 01 By v i r t u e  of the certificate issued by the Ontario 
Labour Relations Board, March 26,1980, and the ac- 
companying decision regarding the composition of the 
Bargaining Unit, the  Hospital recognizes t h e  Union as 
'the exclusive bargaining agent of all employees,save 
and paramedical employees, office and clerical. staff, 
Supervisors ,  persons above the rank of supervisor and 
persons covered by subsisting collective agreements. 

.02 A "Registered Nursing Assistant" is a nursing assis- 
t an t  registered by the College o f  Nurses of Ontario 
in accordance with the H e a l t h  Discipline A c t ,  section 
74, 1974. 

A "Registered Nursing Assistant" is required to pre- 
sent to the Director of Nursini; a r  her designate before  
February l'j-th of each year h i s / h e r  current Certifi- 
cate of Competence. Failure to meet t he  above dead- 

line will r e s u l t  in the employee having a classifi- 
cation charged to t h a t  of a "Non-Registered Nursing 
Assistant" until t he  above mentioned certificate is 
received. Such time shall be ex%ended for s a t i s f a c -  
tory reasons. 

A "Non-Registered Nursing Assistant" is defined as 
n?Lzrsing assistant with registration incomplete. A 
"Non-Registered Nursing Assistant" s h a l l  within one 
year  of the date of employment, submit proof of r e -  

gistration (certificate of competence) with  the col lege  
of Nurses, Province of Ontario. Failure to comply 
w i t h  this requirement will result in termination of 
emploment and s h a l l  not be subject of the Grievance 
o r  Arbitration Provisions of t h i s  Agreement;. 



,04 a >  Fulil-Time Employee 
--I----------------- 

A "Full-Time Employee" is employed on a permanent 
basis and i s  scheduled.  t o  work t h e  standard hours  p e r  
week as spec i f i ed  i n  t h i s  Co l l ec t ive  Agreement. 

A Regular Part-Time Employee works less than 37.5 hours  
per week on a regularly scheduled b a s i s .  

An employee who d e c l a r e s  his a v a i l a b i l i t y  or non-avai- 
l a b i l i t y  f o r  work on spec i f i ed  days commencing with 
the d a t e  of  h i r e .  If a casual part- t ime employee i s  
n o t  a v a i l a b l e  f o r  any four (4 )  weeks between J u l y  and 
August 31, o r  i f  he i s  n o t  a v a i l a b l e  f o r  two ( 2 )  
consecutive months, he w i l l  be struck from the em- 
ployment l i s t ,  excep% when on approved leave  of  absence.  



ARTICLE 3- NO STRIKES OR LOCKOUTS 

.01 There s h a l l  be no s t r i k e s  o r  l o c k o u t s  as long as t h i s  agreement  
continues to o p e r a t e  i n  accordance with the  H o s p i t a l  Labour 
Disputes and A r b i t r a t i o n  A c t ,  R.S.O. 19'70 c . 2 3 2 ,  s.l(l)(i>(m); 
1975, c . 7 6 ,  s . l ( l ) ,  (i), (m). In t h e  event  of a p i c k e t  l i n e  being 
e s t a b l i s h e d  by a n o t h e r  o r g a n i z a t i o n ,  the employer  will n o t  
penalize employees who,  due t o  conditions beyond the employee's 
c o n t m l ,  cannot s a f e t y  c r o s s  such p i c k e t  line. 



* \  

-01 The Union acknowledges t h a t  it i s  the s o l e  r i g h t  of 
the employer t o  : 

a )  Maintain o r d e r  e d i s c i p l i n e  and e f f i c i e n c y  . 
b )  Hire, discharge ,  transfer, l a y o f f ,  promote o r  d i s -  

c i p l i n e  employees, provided t h a t  a claim of d i s c r i -  
minatclry promotion, demotion, t r a n s f e r  or layoff  o r  
a c la im t h a t  an employee has been discharged or dis- 
c ip l ined  without reasonable cause,  may be the sub jec t  
of a grievance and d e a l t  with an h e r e i n a f t e r  p o v i d e d .  

c )  The s o l e  and exclusive j u r i s d i c t i o n  over all ope- 
rations, buildings, machinery and equipment vested in 
this Hospital .  

d )  The exerc i se  of these rights w i l l  not be used t o  
csuflir;-b w i t h  the  terms of t h e  agreement. 

e )  ”Make, enforce and a l t e r  from t i m e  t o  tibe, rules 
and regu la t ions  t o  be observed by the employees. The 
H o s p i t a l  will give p r i o r  noticer t o  the Union of  any 
changes t o  the  r u l e s  and regu la t ions  and will have 
p r i o r  di.scussions w i t h  the Union before a l t e r i n g  or 
implementing any r u l e s  o r  regulat ions.  



ARTICLE 5- U N I O N  REPRESENTATION 
---p-------- I --------------------  

.Ol The Hosp i t a l  shall recognize a negotiating committee 
o f  n o t  more than  f o u r  ( 4 )  union members, one o f  whom 
will be par t- t ime employee. The purpose o f  t h i s  com- 
m i t t e e  s h a l l  be t o  n e g o t i a t e  t h e  renewal of  a c o l l e c-  
t i v e  agreement wi th  t he  H o s p i t a l .  I n  a l l  such mee- 
t i n g s  wi th  the  h o s p i t a l  up to  and inc lud ing  c o n c i l i a-  
t i o n ,  necessary  time absen t  f r o m  r e g u l a r  d u t i e s  by 
t h e s e  f o u r  ( 4 )  members s h a l l  be wi thout  l o s s  or' rernu- 
n e r a t i o n .  

.02 The Hosp i t a l  acknowledges the  r i g h t  o f  the  Union t o  
appo in t ,  o r  o therwise  s e l e c t  up t o  e i g h t  ( 8 )  f u l l - t i m e  
s tewards ,  and up t u  two ( 2 )  par t- t ime  s tewards .  A 

s teward may assist  employees i n  p r e s e n t i n g  g r i evances  
i n  accordance wi th  procedures  as h e r e i n  provided.  

The p a r t i e s  recognize  s tewards  have r e g u l a r  d u t i e s  t o  
perform o n  behalf of t h e  h o s p i t a l .  Therefore ,  a steward 
w i l l _  n o t  l eave  his r e g u l a r  d u t i e s  wi thout  first ob ta in ing  
permiss ion from h i s  s u p e r v i s o r  and when he is r e q u i r e d  
t o  e n t e r  an a r e a  o t h e r  t han  h i s  own he s h a l l  o b t a i n  
permiss ion f r o m  the  supe rv i so r  of t h a t  a r e a  t o  do s o .  
When such bus ines s  has  been completed, t he  employee 
r e p r e s e n t a t i v e  w i l l  n o t i f y  t he  supe rv i so r  i n  t he  a r e a  
when he i s  l e a v i n g ,  i f  a p p l i c a b l e ,  and shall n o t i f y  
h i s  own supe rv i so r  when resuming h i s  normal  d u t i e s .  
Sucn permiss ion shall n o t  unreasonably wi thheld  by the 
Hosp i t a l .  

Time spent abse,nt from r e g u l a r  ciu'cfes in t h e  i n v e s t i -  

g a t i o n  of gr i evances  -#here permission "GO do s o  has 
been obtaineu f r o m  t h e  supe rv i so r  s h a l l  be wi thout  
l o s s  o f  remuneration and shall be confined t o  meetings 
w i t h  the h o s p i t a z  and i n v e s t i g a t i o n s  i n t o  g r i evances  
up t o  an inc lud ing  s e t t l e m e n t  o f f i c e r  v i s i t .  

.03 The Union w i l l  provide the  h o s p i t a l  wi th  a l ist  o f  t h e  
names o f  s tewards  and committee members. The h o s p i t a l  



a ARTICLE 5- .03 CONT'D 

.03... w i l l  n o t  be r e q u i r e d  t o  r e c o g n i z e  any  r e p r e s e n t a t i v e  

u n t i l  t h e  u n i o n  h a s  o f f i c i a l l y  a d v i s e d  t h e  h o s p i t a l  

as t o  t h e  a p p o i n t m e n t  o f  t h e  r e p r e s e n t a t i v e .  

.04 S t e w a r d s ,  commi t t ee  members a n d  a s s o c i a t i o n  o l ' f i c e r s  
w i l l  be  r e s p o n s i b l e  f o r  s u p p l y i n g  t h e i r  s u p e r ' v i s o r s  

w i t h  i n f o r m a t i o n  as t o  t i m e  off as  r e q u i r e d  b y  t h e  

t e r m s  of  t h i s  Agreement .  

.05 A l l  r e f e r e n c e s  t o  s t e w a r d s  and  commi t t ee  members of  
! 

t h e  Union r e f e r r e d  t o  i n  t h i s  Agreement s h a l l -  be deemed 
t o  mean emp loyees  o f  t h e  h o s p i t a l .  



ARTICLE 6 - LABOUR MANAGEMENT COMMIT'I'EE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

T o  promote  and  p r o v i d e  e f f e c t i v e  and  meaning1 i l l  commu- 
n i c a t i o n  o f  i n f o r m a t i o n  and i t l eas  and t o  makr. recomrneii 

d a t i o n s  o n  m a t t e r s  of m u t u a l  coxicern.  IViatteis may be 

r e f e r r e d  t o  t h e  Commit tee  by -the Union o r  t'rie H o s p i t a l .  

. 0 2  COMPOSITION ------------- 

The Committee s h a l l  be composed o f  t h r e e  ( 3 )  nmployees  

(one o f  whom may be  a p a r t - t i m e  emp loyee )  a p p o i n t e d  

t o  a c t  on b e h a l f  of  t h e  l o c a l  l i n ion .  The nurnber o f  1 

H o s p i t a l  r e p r e s e n t a t i v e s  o n  t l i e  Committee sha 11 n o t  

e x c e e d  t h e  number o f  Union r e p r e s e n t a t i v e s .  1,ach p a r t , )  

w i l l  e n d e a v o r  t o  have e x p e r i e n c e d  p e r s o n n e l  o i l  t h e  

Commit tee .  Each p a r t y  may have  a l t e r n a t e s  to replace. 

a member f r o m  t i m e  t o  t ime.  

The r e g u l a r  s a l a r y  o f  t h e  u n i o n  r e p r e s e n t a t i v o s  w i l l  

be  m a i n t a i n e d  p r o v i d e d  t h a t  t h e  t ime  s o  employed d o e s  
n o t  e x c e e d  two(  2 )  h o u r s  p e r  r e p r e s e n t a t i v e ( .  1) ' ;~-  month ,  

and  t h e  H o s p i t a l  i s  a d e q u a t e l y  s t a f f e d  and pcurr i iss ion 
o f  t h e  immedia te  s u p e r v i s o r  i s  o b t a i n e d  a t  12:ist 

s e v e n t y- t w o  (72) h o u r s  p r i o r  t o  s u c h  meet ing: : .  

'03 

The Committee s h a l l  mee t  a t  mutually s a t i s f a c  t o r y  

t i m e s  b u t  n o  l e s s  t h a n  once e v e r y  t h r e e  ( 3 )  Irioriths o n  
t h e  a v e r a g e .  One r e p r e s e n t a t i v e  o f  e a c h  o f  the p a r t i e : >  

s h a l l  n o t i f y  a r e p r e s e n t a t i v e  o f  t h e  o t h e r  in Lvriting 
w i t h i n  s e v e n t y- t w o  (72) h o u r s  ( e x c l u d i n g  Sa t i i r t i ay ,  
Sunday and  H o l i d a y s )  of' t h e  m e e t i n g ,  o f  t h e  i t e m s  i t  
w i s h e s  t o  d i s c u s s .  A w r i t t e n  r e c o r l  s h a l l  be  main-  

t a i n e d  o f  m a t t e r s  r e f e r r e d  t o  t he  Committee arid t h e i r .  
recommended d i s p o s i t i o n  ( u n l e s s  a g r e e d  t o  t h e  c o n t r a -  
r y  w i t h  r e s p e c t  t o  any  p r o b l e m ) .  The Committee shall 
h a v e  the  power t o  recommend t e m p o r a r y  c h a n g e s  j.n t h e  
C o l l e c t i v e  Agreement t o  t h e  P e r s o n n e l  U i r e c t o t  o f  t h e  
Hospital and t o  t h e  Union .  
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-04 RECOMMENDATION ---------------- 

Any recommendation o f  t h e  coinmi t t e e  must be i i i  w r i t i l l (  

and s i g n e d  by 50% o f  t h e  members. If a recotrirnendatjot 

of t h e  committee i s  r e j e c t e d  b y  e i t h e r  t h e  I l ~ ~ p j t a l  

o r  t h e  Union, t h e  r c l j e c t i n g  pgtr-ty shall s t a  t,i. tlic 
r e a s o n s  w i t h i n  one week i n  w r i t i n g .  

R E V 1  EW -------- 

P e r i o d i c a l l y ,  t h e  Union and t h o  I l o s p i t a l  ma:, t,eview 
t h e  work of t h e  Committee and if e i t h e r  p a r t ,  consi- , 
d e r s  t h a t  useful and meaningful  c o n s i d e r a t i o i r  of p r o W (  :I 
and t h e i r  s o l u t i o n  h a s  not been g i v e n  t o  the (>omnij.tlei7 
d e l i b e r a t i o n s  o r  i t s  recommendations,  t h e  mat,t,er may 
be( r e f e r r e d  t o  t h e  b x e c u t i v e  l l i r e c t o r  by t h e  1lriion, 
o r  t o  t h e  Union by the H o s p i t a l .  



0 A K T I C L E  7- UNION SECURITY 

.O1 

.02 

-03 

.04 

05 

F o r  t h e  d u r a t i o n  o f  t’riis a g r e e r w n t  as a condi  t i ’11 o f  

employment ,  a l l  emp loyees  s a v e  and e x c e p t  t h o .  ( 3  empLo.if’ 

who a r e  s e r v i n g  a p r o b a t i o n a r J  p e r i o d  shall 1) I 4 e a c h  

month t o  t h e  Union bj t h e  p a y r o l l  d e d u c t j  on Lhod’ 

d e s c r i b e d  i n  A r t i c l e  ’7.02, a n  amount e q u a l  t o  t,he Unioii 
d u e s  and  a s s e s s m e n t .  Temporar;y o r  summer h e l l  may be 

assessed  u n i o n  d u e s  a t  t h e  d i s c r e t i o n  o f  the  u i i i o n ,  but ,  

s h a l l  be exempt  f rom payment of‘ u n i o n  i n i t i a t h n  P e e s .  

The h o s p i t a l  w i l l ,  d u r i n g  t h e  l i f e  01 this agt r>ement, 
d e d u c t  f r o m  e a c h  employee cove1 ~d by t h i s  agr r ~ ~ ~ r n e u t  

t h e  c u r r e n t  mon th ly  u n i o n  d u e s  ,ind a s se s smen t1  l i n i  f orrn’l 

l e v i e d  by t h e  Union .  S a i d  dedI . rc t ions  and a 1 . 1  L of narr-  

f r o m  whom t h e  d e d u c t j  ons have 1)een made shall t c r e m j  t t I 

t o  t h e  o f f i c i a l ,  named by t h e  u n i o n ,  d u r i n g  t i l .  f i r s t  
two ( 2 )  weeks  o f  t h e  f o l l o w i n g  month.  

I t  is a g r e e d  t h e  un io t i  s h a l l  p r o m p t l y  i n f o r m  L!IC h o s p i  I, I I 

i n  w r i t i n g ,  o v e r  t h e  s i g n a t u r e  ot‘ t h e  a p p r o p r i  ,J Le uniui l  
o iEgic ia1 ,  of  t h e  amount o f  t h e  d e d u c t i o n  t o  made 

by t h e  h o s p i t a l  f o r  r e g u l a r  union d u e s  i n  acco i (1ance  

w i t h  t h e  f o r e g o i n g ,  a n d  t h e  h o s p i t a l  s h a l l  ha\-.. the 
r i g h t  t o  c o n t i n u e  t o  r e l y  on such  w r i t t e n  n o t i  / i c a t i o r i  
u n t i l  i t  r e c e i v e s  o t h e r  w r i t t e n  n o t i f i c a t i o n  I I om t h e  

u n i o n  s i g n e d  w i t h  t h e  same f o r m a l i t y .  

The Union a g r e e s  t o  d e f e n d  and i io ld  t h e  hospit,iI com- 
p l e t e l y  h a r m l e s s  against  all c l a i m s ,  demands,  (>osts ai1 1 

e x p e n s e s ,  s h o u l d  a n y  person a t  any  t i m e  contei t , l  o r  clajil 
t h a t  t h e  h o s p i t a l  h a s  a c t e d  w r o n g f u l l y  or i l l e i :  i l l y  i l l  

making  s u c h  d u e s  d e d u c t i o n s .  

The Union u n d e r t a k e s  and  a g r e e s :  
a )  t o  r e f u n d  t o  t h e  h o s p i t a l  monies  p a i d  i n  I b r r o r  t o  

t h e  u n i o n  p u r s a n t  t o  t h i s  a r t i c l e  7 .  
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.05 b )  The h o s p i t a l  shall not be l j a b l e  t o  the i i i i i o i i  f o i  

any  d u e s  inadvexaten t l y  n o t  deduc Led. No I i- Lhs tariil I 1 1  

t h e  f o r e g o i n g ,  where t h e  l i o s p i t a l  h a s  f a i  I (.ti t o  i i i . i l  

t h e  p r o p e r  d u e s  ( i e d u c t i o n : - ,  and the e m p l ( \ , n e  i s  
s t i l l  i n  t h e  employ- o f  t h o  hospital, t h e  t i q s p i -  

t a l  w i l l  d e d u c t  s u c h  dues i i i  a r r ea r  f r o m  : l ie  eaxiiii 

of s u c h  emp loyee ,  and r e m i t  t h p  dues s o  1 1  l uc t ed  

t o  t h e  p r o p e r l y  a u t h o r i z e d  o f f  ic(2r  of' thcl [ I n i o n .  



, f  ARTICLE 8- 3ISCHARG.E ..................... * \  

.01 An el ployee covered by t h i s  agreement who does  n o t  r e p o r t  f o r  duty  as 
scheduled must r e p o r t  as soon as reasonably p o s s i b l e  t o  h i s  immediate 
s u p e r v i s o r .  Any employee who f a i l s  t o  g ive  a s a t i s f a c t o r y  exp lana t ion  
t o  h i s  immediate supe rv i so r  f o r  h i s  absence w i t h i n  t h r e e  ( 3 )  scheduled 
working days  o f  h i s  f a i l u r e  t o  r e p o r t  t o  work ,  s h a l l  be considered as 
having abandoned h i s  p o s i t i o n  and h i s  name may be removed f rom the  p a y r o l l ,  

.02 a)  When an  employee has made a s e r i o u s  i n f r a c t i o n  of  rules, r e g u l a t i o n s  
o r  orders, which i s  not considered s e r i o u s  enough f o r  dismissal  b u t  
should be recorded ,  h i s  immediate supe rv i so r  will i s s u e  a d i s c i p l i n e  
s l i p ,  a copy o f  t h i s  slip is given t o  the  employee, a copy t o  t he  
Personnel  Department and a copy w i l l  be kep t  by the  supe rv i so r .  
The s l i p s  w i l l  be s igned by t h e  s u p e r v i s o r ,  t h e  employee and,  i f  

necessary  a w i t n e s s .  The t ime and d a t e  of the  offence w i l l  be en- 
t e r e d .  Thaee d i s c i p l i n e  s l i p s  w i l l  n e c e s s i t a t e  a review o f  t h e  

employee's  r e c o r d ,  an in t e rv i ew w i l l  be he ld  and s u b j e c t  t o  this 
review, t h e  employee may be discharged. However, a d i s c i p l i n e  s l i p  
and i t s  copies, w i l l  be removed f r o m  the  f i l e s  and des t royed  a f t e r  
one (1)  yea r  f r o m  the  d a t e  o f  i s s u e ,  provided no o t h e r  d i s c i p l i n e  
slips o f  the  same n a t u r e  have been i s sued  dur ing  t h a t  pe r iod .  

b) When an  employee h a s  be& suspended f r o m  duty  because he had corn- 

m k t t e d  a s e r i o u s  i n f r a c t i o n  o f  t h e  r u l e s  o r  r e g u l a t i o n s ,  a record  
o f  h i s  suspension s h a l l  remain o f  t h e  employee's f i l e  f o r  a p e r i o d  
o f  t w o  ( 2 )  y e a r s  f r o m  t h e  d a t e  o f  the suspension.  

.O3 Employees may be dismissed for cause wi thout  n o t i c e  and wi thout  pay i n  
l i e u  t he reo f  and s u b j e c t  t o  s t a t u t o r y  r e g u l a t i o n s  nay be depr ived of 
b e n e f i t s  t hey  otherwise  r e c e i v e .  

.04 The Employer a g r e e s  n o t  t o  i n t roduce  as evidence i n  a hea r ing  r e l a t i n g  
t o  d i s c i p l i n a r y  a c t i o n  any document from t he  f i l e  of  an  employee. The 
e x i s t e n c e  of which t h e  employee w a s  n o t  aware a t  t he  time of  f i l i n g  o r  
w i t h i n  a reasonable  p e r i o d  t h e r e a f t e r .  

i 



II)ITLCLE 9- GRIEVANCE PROCEDURE ............................... 
.01 A complaint shall not be considered as a grievance unless the 

aggrieved employee has first given the immediate supervisor an 
opportunity to adjust the complaint. Such complaint shall not be 
co.fW-dered after ten (10) working days of the arigin of the 
complaint. Failing satisfactory resolution within five (5)  working 
days after the complaint has been made, the matter then be 
processed as a grievance. 

-02 A grievance may arise from a dispute concerning the interpretation, 
application, administration or alleged violation of the agreement. 
The grievance shall be submitted in writing, on a mutually approved' 
form,  and be signed by the employee directly involved. An earnest 
effort will be made on the part of both parties to settle the 
dispute promptly. 
The following shall be, unless as otherwise specified, the pres- ; 

cribed manner for handling grievances: 

STEP 1 -------- 
The employee alone, or the employee and his steward if the employee 
so chooses, shall within fifteen (15) working days of the origin of 
the grievance submit the grievance in writing and discuss it with , 
the immediate supervisor. The immediate supervisor shall reply to 
the grievance in writing. If a settlement satisgactory to the 
employee concerned is not reached witbin five (j)worRmng days, o r  

. within any longer time limit which may be mutually agreed upon,  
then step 2 may be invoked provided such latter action is commenced 
within five (5)  working days after the completion of step 1. 

i 

STEP 2 -------- 
Failing a satisfactory settlement of the dispute under step 1, the * 

employee concerned, the steward and a union representative may I 

submit the grievance to the Executive Director or his designated 
representative at a meetiing arranged for this purpose, at a time 
mutually convenient. A-written reply to this grievance w i l l  be 
given at this step. If settlement of the dispute is not reached 
within five (5)  working days following the date upon which the 
grievance is heard at step 2, or within such additional time as 
may be mutually agreed upon,  then the grievance is heard at 



step 2, or within such additional time as may be mutually agreed upon, 
then the grievance may be referred to a Board of Arbitration as 
herein provided. 
counsel as it deems necessary, at any stage of step 2 ,  

The hospital may have the assistants of such 

' 0 3  

.04 

05 

.06 

'07 

.08 

A claim by an employee who has completed his probationary period 
and who claims he has been suspended, disciplined or discharged 
without just cause shall be treated as a grievance if a written 
statement of such grievance is officially lodged with the hospital 
by the employee within ten (10) working days after such employee 
has been so notified bhg the hospital. 
Such special grievance shall commence at step 2 of the grievance 
procedure, and may be settled by confirming the hospital's action 
in discharging the employee, or by any other arrangement which is 
just and equitable in the opinion of thecconferring parties or, if 
necessary, the Board of Arbitration. When an employee is discharged 
on the hospital's premises without notice, he shall have the right 
to request his representative be notified of the discharge before 
leaving the premises. 

~ 

A policy grievance arising out of the interpretation or adminis- 
tration of this agreement or identical grievances of two or more 
employees 'which arise at the same time may be submitted at Step 2 
of Article 9 .02  by the Union. 

If the hospital has a grievance, it shall be taken up with the 
union. If not settled satisfactorily, the grievance shall proceed 
to arbitration as in Article 10.01 

The hospital or the union will not be required to consider a grie- 
vance which is lodged more than ten (10) working days following the 
occpence of the events gilraing rise to the grievance. 

The term "Working Days" as used in Article 8 and 9 of this agreement 
shals mean a day other than Saturday, Sunday or recognized holiday. 

The time limits as herein provided may be extended by mutual and 
written consent of the parties. 



0.01 When e i t h e r  p a r t y  reques ts  t h a t  any matter  be submitted t o  
a r b i t r a t i o n  as provided i n  the foregoing A r t i c l e s ,  i t  s h a l l  
make such request  i n  wr i t ing  addressed t o  the  o ther  pa r ty  t o  
t h i s  Agreement and a t  t h e  same time name a nominee wi th in  
seven ( 7 )  calendar days t h e r e a f t e r  the  o ther  pa r ty  shall name 
a nominee, provided, however, t h a t  if  such p a r t y  f a i l s  t 0  name 
a nominee a s  he re in  r equ i red ,  the N i n i s t e r  o f  Labour f o r  the  
Province of Ontario shall have the power t o  e f f e c t  such appointment 
upon a p p l i c a t i o n  t h e r e t o  by the p a r t y  invoking the a r b i t r a t i o n  
procedure. The two nominees s h a l l  at tempt t o  s e l e c t  by agreement 
a chairman o f  the A r b i t r a t i o n  Board. I F  they a re  unable t o  agree 
upon a chairman wi th in  a period of four t een  (14)  calendar  days,  
they s h a l l  then reques t  the Minis ter  of  Labour f o r  the  Province 
of Ontario t o  appoint a chairman. 

No person may be appointed a s  an a r b i t r a t o r  who has been involved 
i n  an attempt t o  nego t i a t e  o r  s e t t l e  the gr ievance.  

No matter  may be submitted t o  a r b i t r a t i o n  which has no t  been 
properly c a r r i e d  through a l l  r e q u i s i t e  s t e p s  of the Grievance , 

Procedure. 

The Arb i t r a t ion  Board s h a l l  n o t  be authorized t o  make any dec i s ion  
incons i s t en t  with the provis ions  o f  t h i s  Agreement, nor t o  a l t e r ,  
modify, add t o  o r  amend any p a r t  of t h i s  agreement. 

The proceedings of  Arb i t r a t ion  Board w i l l  be expedited by the 
p a r t i e s  he re to  and the  dec i s ion  of  t he  major i ty  and where there is 
no major i ty  dec i s ion  of  the chairman w i l l  be f i n a l  and binding upon 
the p a r t i e s  he re to  and the  employees concerned. 

Each of t h e  p a r t i e s  here to  w i l l  bear the expense o f  the  nominee 
appointed by it and the p a r t i e s  w i l l  share equal ly  the  f e e s  and . 
expenses, i f  any,  of the  chairman o f  the A r b i t r a t i o n  Board. 

The time l i m i t s  s e t  o u t  i n  the  Grievance and A r b i t r a t i o n  Procedures 
h e r e i n  a re  mandatory and f a i l u r e  t o  comply s t r i c t l y  with such time 
l i m i t s  except by the agreement o f  the p a r t i e s ,  s h a l l  r e s u l t  in t he  



! ART. 10 . .CONT' D 
..... grievance being deemed to have been abandoned subject only to the 

provisions of Section 44 (5a) of t h e  Labour Relations Act .  



. -  I ' I 

' ARTICLE 11- SENIORITY 
001 

i; 02 

03 

.04 

05 

Seniority shall be defined as the lenght of unbroken service of an 
employee e 

A part-time employee, relieving in a full-time position would 
remain in his part-time status for a period of up to six (6) 
calendar months or such longer period as may mutually be agreed 
upon between the parties. The hospital will advise part-time 
employees of any such vacancies. 

A new employee will be considered on probation until he has 
completed sixty days of work (or 450 hours of work for employees 
who regular hour of work are other than the standard work day), 
within any twelve calendar months. Upon completion of the 
probationary period he shall be credited with seniority equal to 
sixty working days. With the written consent of the Hospital, the 
probationary employee and the President of the Local Union or 
designate, such probationary period may be extended. Any extensiom 
agreed to will be inwriting and will specify the length of the 
extension. The probationary period shall not be subject to a 
grievance or arbitra-bion provided that the release o r  discharge is 
for cauge . 
Seniority for part-time employees shall be calculated on their 
hours worked so that, for example, a part-time employee will have 
one (1) year of equivalent full-time seniority when he has worked 
the standard number of hours per year of a full-time employee. 

For application of seniority for purposes of promotion, demotion, 
transfer, layoff and recall and service for purposes of vacation 
entitlhment and wage progression : 
(i) an employee whose status is changed from full-time to part-time 

shall receive full credit for his seniority and service; 
.#& 

>!. :(ii)) an employee whose status is changed from part-time to full-time 
shall receive full credit for his seniority and service on the 
basis of one year for each 1725 h o u r s  worked. 



The above-noted employee s h a l l  be allowed a trial period of up *. .. 

t o  t h i r t y  (30) days, during which t he  h o s p i t a l  w i l l  determine 
i f  the  employee can s a t i s f a c t o r i l y  perform the job .  Within 
t h i s  per iod the employee may v o l u n t a r i l y  r e t u r n ,  o r  be re turned  
by the Hospital t o  the  p o s i t i o n  formerly occupied without loss 
of s e n i o r i t y .  

06 A l l  c a ses  of lay-off and r e c a l l  s h a l l  be governed as f o l l o w s ;  

* 07 

a) Lay o f f  and r e c a l l  i n  f u l l - t i m e  p o s i t i o n s  sha l l  be separa te  
and a p a r t  from those i n  &he part- time positions. 

b) The employee who is laid o f f  is e n t i t l e d  t o  not ice  t o  t h i q  
e f f e c t  i n  accordance w i t h  the  provis ions  of  the  Eniployment 
Standards Act. A copy of such not ice  shall be forwarded 
t o  the  Union. 

e )  I n  cases  where q u a l i f i c a t i o n s ,  a b i l i t y ,  s u i t a b i l i t y  and 
experience a re  equa l ,  i n  each department s e n i o r i t y  s h a l l  
be the  deciding f a c t o r  i n  a l a y  o f f ,  r e c a l l ,  promotion, 
t r a n s f e r  and demotion. 

d )  If an employee i s  la id  off before having completed the  pro- 
bat ionary  period s t i p u l a t e d  i n  11.03, he i s  e n t i t l e d  to 
c r e d i t  the  same number of  days  o f  serv ice  which he has 

accumulated before  being laid o f f  should he be reemployed 
wi th in  60 calendar  dags o f  having been l a i d  o f f .  

a )  Job vacant ies  f o r  fu l l- t ime  and part- time p o s i t i o n s  within 
the bargaining u n i t  shall be p o s t e d  by the h o s p i t a l  f o r  a 
period o f  seven ( 7 )  calendar  days. The names of a l l  
successfu l  app l i can t s  sha l l  be posted f o r  each competition. 

b) An a p p l i c a t i o n  f o r  t ransfer  system e x i s t s .  Under t h i s  
system any employee i s  able  t a  fill o u t  an appropr ia te  
form i n d i c a t i n g  his i n t e r e s t  i n  working elsewhere i n  the 
h o s p i t a l  and h i s  application w i l l  be considered as though 
he made it at the  time of post ing ,  when a permanent vacancy 



.07. X O N T ' D  

occurs ,  and has  been posted.  Such app l i ca t ion  s h a l l  be r e t a ined  
in t he  Personnel Department f o r  a period of one (1) year f r o m  
the  da te  of app l i ca t ion .  An employee may w i t h d r a w  h i s  app l i-  
ca t ion  a t  anytime. 

0 

4 An employee se lec ted  as a r e s u l t  of  a posted vacancy o r  a 
reques t  f o r  t r a n s f e r  need n o t  be considered f o r  a f u r t h e r  
vacancy f o r  a per iod o f  up t o  s i x  ( 6 )  months f r o m  the  da te  of 
h is /her  s e l e c t i o n  except a t  the h o s p i t a l ' s  d i s c r e t i o n .  

.08 Sen io r i ty  shall. be r e t a ined  and accum.t?_ated when an employee is 
absent f r o m  work under the  followi~g circumstances: 
a )  Annual vacat ion.  

b) When i n  r e c e i p t  o f  h o s p i t a l  pa id  i l l n e s s  allawance up t o  
but  no t  including long t e r m  d i s a b i l i t y  allowance if app l i-  
cable .  

c )  When i n  r e c e i p t  of Workmen's Compensation Board payments 
f o r  a per iod no t  t o  exceed (6) calendar  months o r  t he  
s e n i o r i t y  s tanding o f  the  employee a t  t h e  time of  commen- 
cement o f  absence due t o  acc ident  i f  such s e n i o r i t y  s tanding 
i s  l e s s  than s i x  ( 6 )  calendar  months. 

S e n i o r i t y  w i l l  be r e t a ined  but will not  accumulate f o r  a 
f u r t h e r  per iod of  s i x  ( 6 )  months provided t h a t  t h e  employee i n  
quest ion has s e n i o r i t y  s tanding of a t  l e a s t  twelve ( 1 2 )  months. 
The h o s p i t a l  a t  i t s  d i s c r e t i o n  may extend t h i s  period of  time. 

* 09 An employee sha l l  n o t  accumulate s e n i o r i t y  when he u t i l i z e s  
a leave o f  absence f o r  purposes o t h e r  than those f o r  which it 
w a s  granted unless  permission f o r  such change has been conf i r-  
med in w r i t i n g  by h i s  immediate supervisor. 

I 



> 
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. 
. l o  An employee sha l l  l o s e  s e n i o r i t y  and s e r v i c e  and s h a l l  be deemed * t o  have te rmina ted  i.f h.e: 

a )  resigns;  

b) is discharged  and n o t  r e i n s t a t e d  through the gr ievance /a rb i -  
tration procedure;  

c )  r e t i r e s ;  

d )  i s  absen t  f r o m  scheduled work for a p e r i o d  o f  t h r e e  o r  more 
consecu t ive  working days wi thou t  n o t i f y i n g  t h e  H o s p i t a l  o f  , 
such absence and providing t o  the H o s p i t a l  a s a t i s f a c t o r y  
reason :  

e )  has been l a i d  o f f  for -bwen-ty-foiir rnonthsi; 

f >  if t h e  employee has been l a i d  off and f a i l s  t o  r e t u r n  t o  work 
w i t h i n  seven ( 7 )  calendar  days  after t h a t  employee has  been 
n o t i f i e d  by the  Hospital through r e g i s t e r e d  m a i l  addressed t o  
t he  l as t  address o n  the r e c o r d s  o f  t he  Hospital. 

g )  i s  absen t  due -kc illness or d i s a b i l i t y  f o r  a pe r iod  o f  . . 
e i g h t e e n  (I@)* months f r o m  the time the disability. o r  illness 
corneliced ;- -. 

.11 a) The employer w i l l  p r o v i d e  t h e  Union once a month w i t h  a l i s t ,  
in d u p l i c a t e ,  sf all employees: wha had union dues  deduc t ions  
du r ing  t h e  p rev ious  month. One l i s t  w i l l  be f o r  f u l l - t i m e  
employees, one for pa r t - t ime .  The list c o n t a i n s  t h e  fo l lowing  
d - e t a i l s :  

S o c i a l  Insu ra~ ice  Number S t a t u s  Department Code Name 
Occupati-on Code Sr; :Level- Monthl-gr Dues YTD dues  
A l e t t e r  covering all changes i n  the  group.  



b) The employer will provide -to the Union a s e n i o r i t y  l i s t ,  i n  
d u p l i c a t e ,  during January of each year .  The l i s t s  w i l l  be by 
department, g iv ing  name, address ,  occupation code and d a t e  of 
hire. The l i s t  w i l l  be updated during the year whenever the  
need a r i s e s ,  because of l a y  o f f  w i th in  one Department. 

e >  The employer agrees  t ha t  a copy of the  s e n i o r i t y  list shall be 
posted on the Union b u l l e t i n  b o a r d .  

.12 I t  i s  understood tha t  during an approved unpaid absence not  
exceeding t h i r t y  (30 )  continuous day o r  any approved absence paid 

by the Hospi ta l ,  b o t h  s e n i o r i t y  and se rv ice  w i l l  accrue.  i 

During an unpaid absence exceeding t h i r t y  ( 3 0 )  continuous calendar  
days,  c r e d i t  f o r  se rv ice  for purposes o f  s a l a r y  increments,  
vaca t ion ,  s i c k  l eave ,  o r  any o ther  b e n e f i t  under any provis ion  of 
the  Co l l ec t ive  Agreement o r  elsewhere,  s h a l l  be suspended; the  
b e n e f i t s  concerned appropr ia t e ly  reduced on a p r o  r a t a  basis and 
the employee's anniversary date adjus ted  accordingly.  

I n  a d d i t i o n ,  the employee w i l l  become respons ib le  f o r  f u l l  payment 
of  subsidized employee b e n e f i t s  i n  which he i s  p a r t i c i p a t i n g  f o r  
the  pe r iod  o f  t h e  absence. 

It  is f u r t h e r  understood tha t  during such unpaid absence c r e d i t  
f o r  seniority f o r  purposes o f  promotions, demotions t r a n s f e r  o r  
lay-off shall be suspended and n o t  accrue during the per iod of  
absence. Notwithstanding t h i s  provis ion ,  s e n i o r i t y  shall accrue 
during materni ty  leave o r  f o r  a per iod of  one year i f  an  employee':. 
absence is due t o  d i s a b i l i t y  r e s u l t i n g  i n  W.C.B.  b e n e f i t s .  



I '*' ARTICLE 12- LEAVE OF ABSENCE ------------------------------ 
I 

0 . 0 1  PERSONAL LEAVE 

I t  i s  agreed t h a t  an employee may be granted a leave of absence 
without pay f o r  l eg i t ima te  personal  reasons.  Such reques t  s h a l l  
be made a s  f a r  i n  advance as possibl-e,  but no l e s s  than  two ( 2 )  
weeks i n  advance o f  the leave except; i n  cases  o f  emergency. The 
employer s h a l l  r e p l y  i n  wr i t ing  wi th in  one ( 1 )  week o f  the request. 

An employee who n o t i f i e s  the  Hospi tal  as soon as poss ib le  following 
a bereavemxt s h a l l  be granted up t o  t h ree  ( 3 )  consecu3ive days 
o f f ,  without l o s s  of  h i s  r egu la r  pay f o r  h i s  schedule hours from. 

the  death up t o  and including the da te  o f  the  f u n e r a l ,  i n  order  t h a t  
t h e  employee may make the arrangements f o r  and/or a t t e n d  the  f u n e r a l  
of a member of  h i s  immediate family.  "Immediate family" means 
pa ren t ,  b ro the r ,  s i s t e r ,  spouset son, daugther ,  son-in-law, 
daughter- in- law, mother-in-law, fa ther- in- law,  brother- in- law,  
sister-in-la.w, grandparent,  grandchi ld,  guardian o r  s t e p  pa ren t .  
An a d d i t i o n a l  2 days o f f  without loss of  h i s  r egu la r  pay f o r  h i s  
scheduled hours may be allowed f o r  t he  purposes of  t r a v e l  where the 
l o c a t i o n  o f  the  f u n e r a l  i s  more than 300 km f r o m  the  h o s p i t a l .  

If an employee required t u  serve as  a ju ro r  i n  any cour t  o f  l a w  
o r  i s  required t o  a t t end  as a witness  i n  a cour t  proceeding i n  
which the  crown i s  a p a r t ,  o r  i s  requi red  by subpeona t o  a t t e n d  
a cour t  o f  law o r  coroner ' s  inquest; i n  connection w i t h  a case 
a r i s i n g  l o s e  r e g u l a r  pay because of' such attendance proVided t h a t  
the employee: 

a )  n o t i f i e s  the  Hospital immediately on the employee's n o t i f i c a t i o n  
t h a t  he will be required t o  a t t end  a t  cour t ;  

b )  present  proof of s e rv ice  r equ i r ing  the employee's a t tendance;  

c )  depos i t s  w i t h  the Hospi tal  the  full amount o f  compensation re-  
ceived excluding mileage travelling and meal allowances and an 
o f f i c i a l  r e c e i p t  thereof  a 
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.04 A s  i t  i s  the  employer ' s  d e s i r e  t o  promote f r o m  wi th in :  

i )  Educat ional  l eave  wi thout  l o s s  of  s e n i o r i t y  may be gran ted  t o  
any employee who wishes t o  e n r o l l  i n  a course  o r  seminar whic 
i s  r e l e v a n t  t o  h i s  w o r k  a t  t he  h o s p i t a l  and i s  approved by 
the  h o s p i t a l .  

ii) An employee w i l l  be allowed leave  o f  absence wi thout  pay i n  
o rde r  t o  w r i t e  t h e  r equ i r ed  examination on completion of  a 
course  of s tudy  r e l e v a n t  t o  t he  p r o f e s s i o n .  Upon the  em- 1 

p l o y e e ' s  r e q u e s t  fo l lowing  s u c c e s s f u l  complet ion,  reimburse-  
ment o f  the  unpaid day w i l l  be g ran ted .  

.05 U N I O N  LEAVE ----------- 
a )  An employee who has been s e l e c t e d  t o  a f u l l - t i m e  p o s i t i o n  

w i t h  the  Union sha l l  be gran ted  leave  o f  absence up t o  a 
maximum o f  one yea r  wi thout  pay and wi thout  l o s s  o f  s e n i o r i t y  
acqui red  up t o  t he  d a t e  he i s  t o  assume such f u n c t i o n .  T h i s  
s h a l l  apply t o  only  one employee a t  a t ime .  Such leave  s h a l l  
be s e p a r a t e  and a p a r t  f r o m  Union leave  provided i n  A r t i c l e  
12.05 ( b )  of  t h i s  agreement. 

b )  Employees w i l l  be g ran ted  leave  o f  absence wi thout  pay a t t e n d  
Union meet ings ,  seminars and convent ions  provided such leave  
does n o t  e f f e c t  t h e  ope ra t ion  o f  t h e  Hosp i t a l  and the  
fo l lowing  cond i t i ons  a r e  met. 

i )  No more than  t w o  ( 2 )  employees a t  any one time be allowed 
such l e a v e ,  c o n d i t i o n a l  upon t h e s e  employees no t  being f r o m  

';the same du ty  a r e a  o f  t he  H o s p i t a l .  

ii) The t o t a l  number of  days  i n  any one ca lendar  yea r  f o r  a l l  
employees n o t  exceed t h i r t y  ( 3 0 ) .  

iii) Adequate n o t i c e  o f  a t  l e a s t  two  ( 2 )  weeks i s  given t o  t he  
H o s p i t a l ,  u n l e s s  both  p a r t i e s  agree  an emergency e x i s t s ,  
when n o t i c e  o f  a t  l e a s t  24 hours  i s  g iven .  



ART. 12 CONT'D 

.06 MATERNITY LEAVE WITHOUT PAY e 
Maternity leave will be granted in accordance with the 
provisions of  the Employment Standards Act, 1974, except 
where amended in this provision. 

The service requirements f o r  eligibj..I.ity f o k  Maternity 
Leave shall be twelve (12)  months of continuous service. 

An employee shall give written notification at least one ( 1 )  
month in advance of the date of commencement of such leave 
and the expected date of return, 

The employee has the right to extend the Maternity Leave 
to six (6) months in total. Written notice by the employee 
to extend the Maternity Leave w i l l  be given at least two (2) 
weeks prior to the termination of the initially approved 
leave.  This notice requirement w i l l  be shortened in cir- 
cumstances where medical complications occur in the two (2) 
weeks prior to the initially approved leave. t 

The employee shall re-confirm her intention to return to 
work on the date originally approved in subsection (e) or 
( d )  above by written notification received by the Hospital 
at least two (2) weeks in advance thereof. The Employee s h a l l  

be reinstated to her former position unless it is impossible 
to do so or the position has been discontinued in which case 
she s h a l l  be given a comparable job. 

Employees h i r e d  to replace employees who are on approved 
leave may be released and such release s h a l l  not be subject 
of a grievance o r  arbitration, If retained by the Hospital, 
t he  employee s h a l l  be credited with seniority from date of 
hire subject to successfully completing probationary period. 

> 

The hospital will outline to employees hired t o  fill temporary 
vacancies the circumstances giving rise to the vacancy and 
the special conditions relating probationary p e r i o d .  
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g )  The H o s p i t a l  may r e q u e s t  an employee t o  commence ma te rn i ty  
l e a v e  a t  such time as t h e  duties o f  h e r  p o s i t i o n  cannot  
reasonably  be performed by a pregnant  woman o r  t he  p e r f o r -  
mance o r  non-performance of h e r  work i s  m a t e r i a l l y  a f f e c t e d  
by t he  pregnancy. 

.07 PATERNITY LEAVE -,..-I----------- 

A f t e r  twelve (12 )  months, a male employee whose spouse becomes 
pregnant  w i l l  be g iven  l eave  of  absence wi thout  l o s s  of  s e n i o r i t y  
on the  occas ion  of  the  birth of h i s  c h i l d  on the  fo l l owing  b a s i s :  

a )  The employee w i l l  i n f o r m  t h e  ernployer as e a r l y  as p o s s i b l e  
of  t h e  expected d a t e  and whether he d e s i r e s  t o  be o f f  before  
o r  a f t e r  t h e  d e l i v e r y .  

b) Leave o f  absence w i t h o u t  pay s h a l l  be g iven  for one(1)  week. 

c )  Additional p e r i o d s  of leave may be g ran t ed  a t  the discretion 
o f  t he  employer. 

A f t e r  twelve (1%) months o f  s e r v i c e  w i th  t h e  h o s p i t a l ,  a n  e m-  
ployee will be g iven  adopt ion  l eave  on s h o r t  n o t i c e  wi thout  pay. 
Such l eave  t o  conform otherwise  w i t h  t he  terms e s t a b l i s h e d  f o r  
m a t e r n i t y  l e a v e .  

.09 DOCTOR OR DENT'AL APPOIZTMENTS .............................. 
Time o f f  w i thou t  pay f o r  a doc to r  o r  d e n t a l  appointment may be 
g ran t ed  i f  a n  employee cannot pre-arrange a l a t e r  appointment 
and t h e  h o s p i t a l  i s  i n  a p o s i t i o n  t o  r e p l a c e  t h e  employee. 



ARTICLE 13- SHIFT PREMIUM (effective April 1, 3.986) ------------------------- 
I 

- 0 1  An employee s h a l l  be p a i d  a shift premium of $0.45 per hour  on 
each occasion t h a t  the majority of the hour s  which he/she worked 

f e l l  w i t h i n  t h e  pe ro id  o f  1500 hou r s  t o  0800 hour s .  



14 . .CONT'D 
.06 Any employee t r ans fe r red  temporarily f o r  f o u P  or  more hou r s  t o  

a d i f f e r e n t  t a s k  than h i s  own i s  compensated a t  the r a t e  f o r  
the  new task  providing it i s  i n  e.xcess of  the  s a l a r y  which he 
is presen t ly  earning.  
r a t e ,  he maintains h i s  r e g u l a r  s a l a r y .  

If the  s a l a r y  i s  lower than h i s  regular 

07 An employee who is promoted t o  a higher  r a t e d  c l a s s i f i c a t i o n  
wi th in  the  bargaining unit w i l l  be placed on the gr id  o f  t he  
higher  r a t e d  c l a s s i f i c a t i o n  s o  t h a t  he s h a l l  rece ive  no Less an 
increase  in s a l a r y  than the  equiva lent  of  one s t e p  i n  the  s a l a r y  
range o f  h i s  previous c l a s s i f i c a t i o n ,  provided t h a t  i t  does np t  
exceed the  s a l a r y  r a t e  of the  c l a s s i f i c a t i o n  t o  which he has 
been promoted. An employee s h a l l  be considered probationary 
i n  h i s  new c l a s s i f i c a t i o n  and be sub jec t  t o  a review t h r e e  (3,) 
months a f t e r  such r e c l a s s i f i c a t i o n .  The se rv ice  review date f o r  
the  purpose of wage progression shall be r e t a i n e d .  If the  
employee i s  unsuccessful  o r  t h e  employee f e e l s  he i s  unsuccessful 
i n  h i s  new p o s i t i o n  a f t e r  h i s  probationary review, he shal l  be I 

demoted to h i s  o r i g i n a l  p o s i t i o n ,  r a t e  of pay and without l o s s  
of s e n i o r i t y .  

.08 When a new c l a s s i f i c a t i o n  (which i s  covered by the terms of  
t h i s  c o l l e c t i v e  agreement) i s  es tab l i shed  by the  h o s p i t a l ,  the  
h o s p i t a l  shall  determine the r a t e  of pay for such new c l a s s i -  
f i c a t i o n  and n o t i f y , t h e  l o c a l  union o f  the  same. If the  union 
chal lenges the  r a t e ,  it shall have the r i g h t  t o  reques t  a 
meeting with the  h o s p i t a l  t o  endeavour t o  nego t i a t e  a mutually 
s a t i s f a c t o r y  r a t e .  Such r e q u e s t  will be made wi th in  twenty-one 
( 2 1 )  days a f t e r  r e c e i p t  of  n o t i c e  f rom %he h o s p i t a l  o f  such new 
occupational c l a s s i f i c a t i o n  r a t e .  Any change mutually agreed 
t o  r e s u l t i n g  from such meeting shall be r e t r o a c t i v e  t o  the da te  
t h a t  no t i ce  o f  t h e  r a t e  w a s  given by the h o s p i t a l .  I f  the 
p a r t i e s  a re  unable t o  agree ,  the  d ispute  concerning the new , 

r a t e  may be submitted t o  a r b i t r a t i o n  as provided i n  the  Agreement 
wi th in  t e n  (10)  days  of such meeting. The dec i s ion  o f  the  Board  
of A r b i t r a t i o n  (or a r b i t r a t o r ,  as t h e  case may be)  shal l  be based 
on the r e l a t i o n s h i p  es t ab l i shed  by comparison w i t h  o the r  employee 
c l a s s i f i c a t i o n s  wi th in  the h o s p i t a l ,  having regard t o  the  requi -  



I 

0 rements o f  such c l a s s i f i c a t i o n .  
.- 

.Og A non- reg i s t e r ed  nu r s ing  a s s i s t a n t  i n  the  employ o f  t he  h o s p i t a l  I 
upon p re sen t ing  proof of  c u r r e n t  r e g i s t r a t i o n  by t h e  College 

I of  Nurses of Ontar io  sha l l  be g iven  the  salary of  t he  r e g i s t e r e d  
nu r s ing  a s s i s t a n t  as  provided i n  t h i s  a r t i c l e  r e t r o a c t i v e  t o  
the date o f  s u c c e s s f u l l y  pas s ing  the r e g i s t r a t i o n  examination 
o r  t o  the d a t e  o f  l a s t  h i r e ,  whichever i s  l a t e r .  

.10 

If an. employee i s  au tho r i zed  t o  work i n  excess  o f  t h e  hou r s  
worked e i t h e r  i n  c l ause  a )  o r  b )  of c l ause  16.01 o f  t h i s  con- 
t r a c t  he shall. r e c e i v e  for the  f irst  four hours  a premium o f  
one and one-half  times h i s  s t r a igh t  time hour ly  r a t e  and double 
t he  employee8s s t r a i g h t  time hour ly  r a t e  f o r  the  cont inuous 
hou r s  worked a f t e r  t h e  f irst  f o u r s  hours .  

Overtinie premium w i l l  n o t  be dup l i ca t ed  f o r  the  same t o u r  as 
r e f e r r e d  t o  i n  a r t i c l e  16.01 a )  OL' b )  nor  pyramided w i t h  any 
o t h e r  premium payable under t h i s  agreement. Arrangements 
p r e v a i l i n g  i n  t he  h o s p i t a l  o f  g r a n t i n g  time o f f  i n  l i e u  o f  
overtime payment may be cont inued whenever f e a s i b l e .  Nothing 
h e r e i n  will d i s e n t i t l e  t h e  employee t o  payment o f  t h e  normal 
t o u r  d i f f e r e n t i a l  for a f u l l  overt ime t o u r  worked n o t  
w i th s t and ing  the  p r o v i s i o n s  he reo f .  

A t  t h e  change of t o u r  t h e r e  w i l l  normally be time r equ i r ed  f o r  
r e p o r t i n g .  Should t he  r e p o r t i n g  time extended beyond twenty 
minutes ,  the  e n t i r e  per iod  shall be considered overtime but 
must be approved by t h e  supe rv i so r .  

$11 When no buses  a r e  a v a i l a b l e  a f t e r  2400 hours, t h e  h o s p i t a l  w i l l  
pay t a x i  fare f r o m  the  h o s p i t a l  t o  t he  employee's res idence  for 
t h o s e  employees who have been asked t o  work overtime p a s t  
t h e i r  r e g u l a r  s h i f t  . 

An employee s h a l l  be provided w i t h  a f r e e  meal t i c k e t  when 
working for f o u r  ( 4 )  hours  o r  more o f  overtime on the same day 



I 

.12 ..cont'd 
t h e  employee has  worked a full tour. 

A l l  time o f f  taken as l i e u  time f o r  overtime hours  worked s h a l l  
be a t  t he  premium r a t e  ( i , e , ,  4 hours  of overtime s h a l l  equal  

. I 3  

6 hours  o f  lieu time o f f ) .  
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An employee who h a s  been c a l l e d  i n  s h a l l  be p a i d  a minimum o f  
f o u r  ( 4 )  hou r s  a t  s t r a i g h t  t ime f o r  h i s  hou r ly  r a t e  f r o m  t h e  
t ime he r e p o r t s  f o r  h i s  j o b .  

The r e g u l a r  f o u r  ( 4 )  hou r s  gua ran t ee  s h a l l  app ly  on ly  once du- 
r i n g  a t o u r  o f  d u t y .  A t  t h e  d i s c r e t i o n  o f  t h e  h o s p i t a l  where 
an employee r e q u e s t s  e q u i v a l e n t  t ime o f f  p u r s a n t  t o  t h e  pro-  
v i s i o n s  of A r t i c l e  15.01 such r e q u e s t  may be g r a n t e d .  

The minimum gua ran t ee  on c a l l - b a c k  s h a l l  n o t  app ly  where an 
employee c o n t i n u e s  t o  work i n t o  h i s  r e g u l a r  s h i f t .  I n  such 
a case  t h e  over t ime r a t e  s h a l l  app ly  t o  e x c e s s  hou r s  worked 
i n  t h e  a c t u a l  day.  

An employee who i s  r e q u i r e d  t o  be o n  s t andby  s h a l l  r e c e i v e  a 
premium of $1.40 p e r  hour  f o r  such s tandby .  

An employee c a l l e d  i n t o  w o r k  a t  anytime o t h e r  t h a n  h i s  regu-  
l a r l y  scheduled s h i f t s ,  s h a l l  be reimbursed f o r  t a x i  f a r e ,  o r  
i f  t h e  employee u s e s , h i s  p e r s o n a l  au tomobi le ,  a t  a r a t e  o f  
$0.24. E e r . m i l e  ($0.15 p e r  k i l o m e t e r )  w i t h  $2.40 minimum round 
t r i p  g u a r a n t e e .  

An employee who i s  r e q u i r e d  t o  s t andby  e i g h t  ( 8 )  hou r s  o r  more 
on a l e g i s l a t e d  h o l i d a y  s h a l l  be e n t i t l e d  t o  s t andby  pay as 
provided i n  A r t i c l e  15.03 and s h a l l  be e n t i t l e d  t o  a l i e u  day 
o f f  w i t h  pay o r  pay of one day.  I t  i s  unders tood  t h a t  t h i s  

does  n o t  e n t i t l e  an employee t o  more t h a n  one l i e u  day o f f  

w i t h  pay o r  pay o f  one day f o r  e i t h e r  working and/or be ing  on 
s tandqy  on a l e g i s l a t e d  h o l i d a y .  

A pa r t- t ime  employee c a l l e d  i n  t o  work w i t h  l e s s  t h a n  one 
h o u r ' s  n o t i c e  p r i o r  t o  t h e  commencement o f  t h e  s h i f t  and 

who a r r i v e s  up t o  one hour  a f t e r  t h e  beg inn ing  o f  such 
s h i f t  s h a l l  r e c e i v e  f u l l  payment f o r  t h e  s h i f t  provided he t - 
works and t h e  remaining hou r s  o f  t h e  s h i f t .  



I 

@ A R T I C L E  ........................ 16-HOURS OF WORK 

.01 a )  the  normal d a i l y  t o u r  as  r e f e r r e d  t o  throughout t h i s  
Agreement s h a l l  be seven and one-half ( 7 . 5 )  hours  u n l e s s  

' otherwise  d e s c r i b e d ,  exc lus ive  o f  a meal 'break o r  a s  
otherwise  covered in A r t i c l e  17.01. 

b )  the  r e g u l a r  d a i l y  t o u r s  of du ty  o f  an  employee s h a l l  
average f i v e  p e r  seven ca l enda r s  averaged over a t w o  
weak pe r iod .  

.02 Rest p e r i o d s  s h a l l  be as f o l l o w s :  

Employees a r e  e n t i t l e d  t o  one r e s t  per iod  o f  f i f t e e n  (15) 
minutes on each h a l f  o f  each s h i f t  of  work ,  and one meal 
break o f  one ha l f  hour on each s h i f t .  

.03 Work schedules  g i l l  be pos ted  two weeks (14 days)  i n  advance 
and s h a l l  cover a t  l e a s t  a two ( 2 )  week per iod  u n l e s s  mutual ly  
agreed t o  by the  employee and t h e  h o s p i t a l .  Requests  for 
change i n  posted time schedules  must be submit ted i n  w r i t i n g  
and co-signed bjr theaemployee w i l l i n g  t o  exchange days o f f  o r  
t o u r s , o f  du ty .  I n  any e v e n t ,  i t  i s  understood t h a t  such change 
o f  a t o u r  o f  du ty  i n i t i a t e d  by the  employee and approved by the  
Hosp i t a l  s h a l l  n o t  r e s u l t  i n  overt ime payment t o  e i t h e r  o f  t he  
employees. 

.04 The h o s p i t a l  s h a l l  a t t empt  t o  schedule an employee f o r  an  ave- 
rage  on one ( 1 )  weekend o f f  i n  t h r e e  ( 3 )  weeks. A f u l l - t i m e  
employee w i l l  r e c e i v e  time and one-half h i s  r e g u l a r  s t r a i g h t  
time hour ly  r a t e  f o r  a l l  r e g u l a r l y  scheduled hours  on a f o u r t h  
and subsequent consecut ive  weekend and two t imes  h i s  r e g u l a r  
d t r a i g h t  time hour ly  r a t e  f o r  a d d i t i o n a l  hou r s  worked save 
and except  where: 

- Such weekend h a s  been worked by the  employee t o  s a t i s f y  spe- 

- such employee has  reques ted  weekend work o r ,  
- such weekend i s  worked as  the  r e s u l t  of an  exchange of 

c i f i c  days  o f f  reques ted  by such employee o r ,  

s h i f t s  w i t h  ano the r  employee. 



ART'. 16 ... CONT'D 
-08 a.. cont'd 

described i n  A r t i c l e  16.07 and 16.08 the  employees w i l l  be 
remunerated as pe r  A r t i c l e  14.10. 

09 REPORTING CLAUSE ---------------- 

A fu l l- t ime  employee who r e p o r t s  for work as scheduled shall 
rece ive  a minimum of f o u r  ( 4 )  hours pay a t  the  s t r a i g h t  t h e  
r a t e  provided t h a t  he does n o t  complete h i s  f u l l  s h i f t  o f  work 
a t  the request of the hospital. 

A part- time employee who r e p o r t s  f o r  work as requested by the  
h o s p i t a l  s h a l l  rece ive  a minimum o f  f o u r  (4 )  hours pay a t  the  
straight time r a t e  provided t h a t  he does no t  complete h i s  f u l l  
s h i f t  of  work (where he has  been requested t o  work a complete 
s h i f t  by the h o s p i t a l )  a t  the  reques t  of the  h o s p i t a l .  

The provision of t h i s  a r t i c l e  shal l  no t  apply where an  employee 
has been s e n t  o f f  duty by the  h o s p i t a l  f o r  reasons of  i l l n e s s  
of  Workmen's Compensation Board acc idents ;  it  s h a l l  n o t  apply . 
t o  instances where an employee is called back t o  work while 022 

paid standby; shall n o t  apply where an employee o r  any other 
approved leave o f  absence and does not provide the h o s p i t a l  
w i t h  s u f f i c i e n t  no t i ce  of h i s  i n t e n t i o n  t o  r e t u r n  t o  work. 

. l o  Where poss ib le  f o r  the  Hospi ta l  t o  do s o  during the life of  this 
agreement, the  Hospi tal  agrees  t o  maintain i t s  p resen t  p o l i c y  
of scheduling employees during the  Chr is tmas  and New Year's 
period so that  a31 employee will have e i t h e r  per iod off and i n  
add i t ion  the Hospi tal  w i l l  a t tempt  t o  g r a n t  f i v e  ( 5 )  consecutive 
days off a t  Bither Christmas o r  N e w  Year's t o  those who have 
requested it. The hospital may a t  i t s  d i s c r e t i o n ,  waive a l l  
o the r  scheduling requirements during t h i s  per iod.  The Christmas 
period shall be defined as December 24th,  25th and 26th and t h e  
New Year 's  period as December 3lst, January 1st and 2an. 



.01 It i s  understood t h a t  i n  c e r t a i n  wards and u n i t s  of  the  h o s p i t a l  
the re  e x i s t s  a p r a c t i c e  o f  working an eleven and one-quarter 
(11 1/4) hour day. I t  i s  a l s o  understood t h a t  the  average 
work week in such cases  i s  37 1/2 hours per  week. Provided this 
p r a c t i c e  cont inues t o  meet with approval of the Direc tor  o f  Labour, 
t he  h o s p i t a l  w i l l  continue t h i s  p r a c t i c e .  Employees a f f e c t e d  by 
t h i s  p rac t i ce  w i l l  no t  be disadvantaged i n  any way w i t h  regard t o  
scheduling, s h i f t  d i f f e r e n t i a l ,  s t a t u t o r y  hol idays ,  and s i c k  
leave. The s h i f t  d i f f e r e n t i a l  w i l l  be paid i n  accordance with 
A r t i c l e  1 3 .  Authorized work i n  excess o f  the normally scheduled 
hours i n  accordance w i t h  t h i s  p r a c t i c e  will r e s u l t  i n  overtime 
compensation. The extended s h i f t ,  as he re in  provided, may be 

d i s c  ont inue d where the major i ty  of  the empl oye e s a f f e c t e d  so 
reques t  t h i s  i n  w r i t i n g ,  o r  where the  employer may consider  the  
practice t o  be i n e f f i c i e n t .  The p r a c t i c e  may be discont inued 
wi th in  t h i r t y  (30)  days of such n o t i c e .  



e o 1  DISABILITY AND SICKNESS ' PLAN ............................ 

The Hospi tal  s h a l l  maintain a D i s a b i l i t y  Insurance Plan equiva lent  
t o  the  HOODIP p lan ,  
premium o f  the plan and the  employee s h a l l  pay the  remaining 1.5% 
th rough  p a y r o l l  deduction. A l l  new fu l l- t ime  employees must join 
the p lan .  

The h o s p i t a l  s h a l l  pay 85% of the  monthly 

The p lan  must provide for compensation i n  a l l  ins t ances  o f  covered 
i l l n e s s .  

Af ter  th ree  ( 3 )  days of  absence f o r  i l l n e s s  a medical c e r t i f i c a t e  
i s  required.  The h o s p i t a l  can requ i re  a medical c e r t i f i c a t e  attes-  
t i n g  t o  the i l l n e s s  of  the  employee a t  any time during o r  immedia- 
t e l y  a f t e r  the i l l n e s s ,  i f  the h o s p i t a l  has  reasonable doubt  the 
s ickness  i s  no t  bona f i d e ,  o r  where the re  i s  a g r e a t  d e a l  o f  
absente e i sm . 
If the h o s p i t a l  que r i e s  an employee's f requent  use of  s i c k  l eave ,  
the  h o s p i t a l  may reques t  a medical examination by another  physician 
agreeable t o  both p a r t i e s  t o  determine i f  medical treatment may be 
necessary.  

If the  employee f a i l s  t o  provide a c e r t i f i c a t e  o r  r e f u s e s  t o  submit 
t o  a medical examination, the  employee w i l l  n o t  be e n t i t l e d  t o  
payment f o r  the  time absent  from work.  

.02 PEXYSION FLAN ------------ 

All present  fu l l- t ime  employees enrol led  i n  the H o s p i t a l ' s  Pension 
Plan  shal l  maintain t h e i r  enrollment i n  the p lan  sub jec t  t o  i t s  
terms and condi t ions .  New fu l l- t ime  employees and fu l l - t ime  
employees no t  y e t  fu l l- t ime  employees and fu l l- t ime  employees no t  
y e t  e l i g i b l e  f o r  membership i n  the p lan  s h a l l ,  as a condi t ion  of  
employment, e n r o l l  i n  the p lan  when e l i g i b l e  i n  accordance with i t s  
terms and condi t ions .  



' 4  ART. 1 8 . . . C O N T * D  

, 0 7  ONTARIO .............................. HEALTIg INSURANCE PLAN ' 

a)  Employees must e n r o l l  i n  the Ontario Health Insurance Plan for 
bas ic  in- hosp i t a l  care  and medical care  un less  exemption i s  
granted when proof  of coverage by a spouse i s  es tab l i shed .  
The h o s p i t a l  s h a l l  pay 100% o f  the premium f o r  standard ward 
accomodations f o r  a s i n g l e  employee and 100% of the  premium 
of an employee who has  family coverage. 

b )  The hospital agrees t o  cont r ibute  100% o f  the b i l l e d  premium 
f o r  semi-private h o s p i t a l i z a t i o n  insurance f o r  each fu l l- t ime  
e l i g i b l e  employee i n  the employment of  the h o s p i t a l .  

c )  The h o s p i t a l  w i l l  provide premium ass i s t ance  f o r  the  Qu6bec 
Medicale Program upon submission of the  copy of t h e  upper 
por t ion  of the Notice of  Assessment no t  l a t e r  than one year  
following the  period claimed. 

The Hospi tal  w i l l  reimburse the employee the equivalent  of  s i n g l e  
O H I P  coverage f o r  the  period o f  Qukbec residency.  

,04 STANDARD EXTENDED HEALTH CARE BENEFITS ...................................... 

The h o s p i t a l  agrees  t o  cont r ibute  on behalf of  each e l i g i b l e  
employee i n  the h o s p i t a l  e f f e c t i v e  the f irst  of  the month following 
30 calendar  days o f  employment 85% of  the b i l l e d  premium under the 
Standard Extended Health Care Benef i t s  P lan  sub jec t  t o  terms and 
condi t ions  o f  such plan and sub jec t  t o  the  c a r r i e r ' s  requirement as 
t o  minimum enrollment,  provided the  balance of  the monthly premium 
is paid by the employee through p a y r o l l  deduction. 

.05 LIFE INSURANCE -------------- 

After a fu l l- t ime  employee has completed the probationary period 
and has been confirmed i n  a p o s i t i o n  the employee must j o i n  the 
Group Li fe  Insurance Plan. A l l  employees upon commencement of 

E 
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employment w i l l  decide  whether they w i l l  carry insurance  equa l  t o  
two ( 2 )  t imes annual  ea rn ings  rounded t o  m u l t i p l e s  of $1,000 o r  
$2 ,000 minimum coverage as  provided i n  t he  p l an .  The employer 
s h a l l  pay 85% of  t he  premium f o r  t h e  group l i f e  insurance  p l a n  
and the  employee s h a l l  pay t h e  remaining 15% o f  t he  premium 
through p a y r o l l  deduc t ions .  

DENTAL PLAN ----------- 

The employer ag rees  t o  pay 50% of  t he  b i l l e d  premium o f  the  
Confera t ion  L i f e  Dental  Plan based on the  c u r r e n t  D,D.A. f ee  
schedule  as t h a t  schedule i s  amended dur ing  the  l i f e  of t he  p r e s e n t  
c o l l e c t i v e  agreement, o r  i t s  equ iva l en t  provided employees pay 
the  balance of the  premium through payroll deduc t ions .  The plan 
becomes e f f e c t i v e  f o r  each e l i g i b l e  ernp1o:Tee 30 ca l enda r  days 
o f  employment. 

An employee who i s  unable  t o  work due t o  an i n j u r y  i n c u r r e d  whi le  
on du ty  s h a l l  be pa id  75% of  h i s  r e g u l a r  wages by t h e  h o s p i t a l  
and the  hospi ta l .  w i l l  c o l l e c t  t he  compensation re fund  from t h e  
Workmen's Compensation B o a r d .  If the  claim i s  n o t  accepted by the 
Workmen's Compensation Board, payment of  wages t o  the employee 
s h a l l  r e v e r t  t o  the  h o s p i t a l .  I n  such c a s e ,  the  Hosp i t a l  w i l l  
r e fund  i t s e l f  f o r  any amounts pa id  t o  t he  employee under  W.C.B. 
r u l e  f o r m  the  payrrients due under the  D i s a b i l i t y  Group P lan .  

The h o s p i t a l  may a t  anytime s u b s t i t u t e  an insurance  c a r r i e r ,  b u t  
must ensure  no l o s s  o f  b e n e f i t s  o r  p rov i s ions  occur i n  any o f  the 
agreed b e n e f i t  p l a n s .  



' .  ART.l8...CONT'D 
1 .  

------- 
e 
.09 REFUNDS 

a )  The p a r t i e s  agree  any and all d i v i s i b l e  surplus o r  exces s ,  
c r e d i t s  o r  r e funds ,  r e h b u r s e m e n t s  under  whatever name, t h a t  
may a r i s e ,  du r ing  t h e  term of  t he  c o l l e c t i v e  agreement and 
r e s u l t  f rom a lower premium amount pa id  by t h e  h o s p i t a l  under 
the  Ontar io  Heal th  insurance  Act o r  any similar l e g i s l a t i o n ,  
t hen  the  t o t a l  amount pa id  by t h e  Hosp i t a l  and t h e  employee a t  

. . the  commencement of t h e  agreement as premium payments f o r  p r e s e n t  
h e a l t h  s e r v i c e s  s h a l l  accrue t o  and for t h e  b e n e f i t  o f  the  
h o s p i t a l ,  no twi ths tanding  any l e g i s l a t i o n  t o  t h e  c o n t r a r y ,  
and p a r t i c u l a r l y  b u t  wi thout  l i m i t i n g  the  g e n e r a l i t y ,  the 
Ontar io  Heal th  insurance  Act o r  any l e g i s l a t i o n  amending o r  
r e p l a c i n g  such Act i n  whole o r  i n  p a r t .  The employee shall 
b e n e f i t  by p o s s i b l e  r educ t ion  i n  h i s  portion of  the  premium. 

b) If an employee absence wi thout  pay fr0I.i the h o s p i t a l  exceeds 
t h i r t y  (30)  cont inuous ca lendar  days n e  w i l l  n o t  accumulate 
f r i n g e  b e n e f i t s .  I n  a d d i t i o n ,  the  employee w i l l  become r e s -  
pons ib le  f o r  f u l l  payment o f  subs id ized  employee b e n e f i t s  i n  
which he i s  p a r t i c i p a t i n g  f o r  t h e  pe r iod  o f  t he  absence.  
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For  t h e  purpose of c a l c u l a t i n g  earned leave  and e l i g i b i l i t y  t h e  
pe r iod  s h a l l  be from January 1 s t  o f  any year  t o  December 3 ls t  of  
t h e  same year .  Vacation is  n o t  g ran t ed  t o  an employee who has n o t  
completed six ( 6 )  months of cont inuous s e r v i c e .  

Earned leave  wi th  pay i s  earned through cont inuous p a s t  s e r v i c e .  
The fo l lowing  cond i t i ons  shall govern t h e  t a k i n g  of earned l eave :  

a )  Requests  f o r  vaca t ion  du r ing  February and March s h a l l  be made 
before  Noverriber 15 th .  The hospital sha l l  r e p l y  t o  t he se  
r e q u e s t s  by Decernber 1st.  

b) Requests  f o r  vaca t ion  during J u l y  and August shall be made 
be fo re  A p r i l  15 th  and t he  h o s p i t a l  s h a l l  r e p l y  t o  t he se  r e q u e s t s  
by Nay l s t o  

c )  Employees r e q u e s t i n g  prime t ime o u t l i n e  o f  t h e  time l i m i t s  in 
a> and b )  w i l l  be g iven  l a s t  p r i o r i t y .  

d )  A t  o t h e r  t imes t h e  employee may r e q u e s t  v a c a t i o n  4 weeks i n  
advance and t h e  h o s p i t a l  s h a l l  r e p l y  w i t h i n  two  weeks o f  t h e  
reques ted  t ime.  

e )  The h o s p i t a l  w i l l  endeavour t o  schedule earned l eave  in as 
e q u i t a b l e  a b a s i s  as p o s s i b l e  having r ega rd  t o  t h e  need o f  the  
h o s p i t a l .  The first two weeks of  v a c a t i o n  may be s p l i t  i n t o  a 
maximum o f  one week p e r i o d s .  The balance may be s p l i t  as 
mutual ly  agreeable between t h e  employee and h o s p i t a l .  

f )  Where a dispute a r i s e s  between employees i n  t h e  same u n i t  
r e q u e s t i n g  t h e  same vaca t ion  t imes  and such r e q u e s t s  cannot 
be accommodated by t h e  h o s p i t a l ,  then  h o s p i t a l  s e n i o r i t y  shall 
apply 



, 
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g )  Vacation entitlement shall be measured as of January 1st of 
each year. 
December 31st of the same year, Vacation leave may be taken 
on any s h i f t  where practicable. 

Earned vacation entitlement must  be 'taken by 

h) An employee w i l l  be entitled t o  vacation leave on the basis of 
seniority subject to the limitation that between June 1 and 
September 15 of any vacation year, this leave may be limited t o  
ten (10) consecutive working days of an employee with less 
seniority requests vacation during the same period and t h a t  
notice is received during the time specified in 19.02 a) and b). 

.03  The following are the earned leave provisions: 

a) All employees shall be entitled to earned leave with pay, a t  

their regular rate of 1.25 days for each completed month of 
service not exceeding fifteen (15) working days in a calendar 
year. 

b) Full-time employees shall be entitled t o  the following annual 
vacations: 

Registered Nursing Assistants, Non-registered Nursing Assistants, 
Orderlies and Central Sterilization technicians, Swithchboard 
Operators, Porters, Storemen, Central Sterilization Workers and 
Dispatchers: 

i) 15 wo.rking days per  calendar year after one year  of service 
ii) 20 working days p e r  calendar year after eight years of service - 
iii)' 25 working days per calendar year after fifteen years of 

service. 



days wi thout  pay from t he  h o s p i t a l  i n  t he  vaca t ion  y e a r ,  
he will r e c e i v e  vaca t ion  pay based on a percentage of gross 
s a l a r y  f o r  work performed, on the f o l l o w i n g  basis:  

3 week e n t i t l e m e n t  6% 
4 week e n t i t l e m e n t  8% 
5 week e n t i t l e m e n t  10% 

I 
d )  Par t- t ime employees w i l l  be e n t i t l e d  t o  t he  following 

vaca t ion  pay: 

f o r  t he  f i rs t  4500 hours  6% 
a f t e r  4500 hours  8% 
a f t e r  18000 hours  10% 

Employees s h a l l  g ive  a t  l e a s t  two ( 2 )  weeks w r i t t i n  n o t i c e  of 
i n t e n t i o n  t o  r e s i g n ,  except i n  cases o f  ex t enua t ing  circums- 
t ances .  F a i l u r e  t o  do  s o  sha l l  i n  the  employee r e c e i v i n g  
v a c a t i o n  pay based on t h e  requirements  of  t h e  Employment 
Standard Act only .  

A f u l l - t i m e  employee who h a s  completed l e s s  than one y e a r  o f  
s e r v i c e  as o f  January 1st o f  any yea r  shall be e n t i t l e d  t o  
r e c e i v e  v a c a t i o n  w i t h  pay on a p r o  rata basis. 

For t h e  purpose  o f  vaca t ion  e n t i t l e m e n t ,  l e n g t h  of  cont inuous 
s e r v i c e  f o r  those  employees who have e l e c t e d  t o  change t h e i r  
s t a t u s  from f u l l - t i m e  t o  par t- t ime  o r  v i c e  v e r s a ,  s h a l l  mean 
combined s e r v i c e  i n  b o t h  t h e  f u l l - t i m e  and par t- t ime  c lass i f i -  
c a t i o n s .  

Scheduled v a c a t i o n  days sha l l  not be r ep l aced  by s i c k  days  
du r ing  the  employee's  v a c a t i o n ,  except  i n  c a s e s  o f  ex t enua t ing  
c i rcumstances  t o  be mutual ly  agreed upon. 
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In'the event that an employee requires hospitalization while 
on vacation, he shall be deemed to be on sick leave to the 
extent that he is so hospitalized during his vacation period. 
P r o o f  of the hospitalization must be submitted in such circums- 
tances. 

Vacation days so displaced will be rescheduled at a mutually 
agreeable date. 
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The fo l lowing  a r e  recognized ho l idays :  

New Yea r ' s  Day Labour Day 
Good Fr iday V i c t o r i a  Day 
Canada Day Thanksgiving Day 
Civ ic  Holiday Remembrance Day 
Christmas Day Boxing Day 
F l o a t i n g  Day { n o t  a premium day)  

Subjec t  t o  q u a l i f y i n g  f o r  each des igna ted  ho l iday  an employee 
shall be e n t i t l e d  t o  an  11th  day i n  the  f o r m  of  a f l o a t i n g  
ho l iday  (which is n o t  a premium day) wi thout  l o s s  o f  o r  deduc- 
t i o n  f rom r e g u l a r  ea rn ings .  The 11th ho l iday  i s  only a v a i l a b l e  
t o  employees i n  t h e  employ o f  t he  h o s p i t a l  before  June 1st of 
each ca l enda r  yea r .  

The h o s p i t a l  w i l l  endeavour t o  schedule time o f f  for recognized 
ho l idays  as e q u i t a b l y  as p o s s i b l e  amongst employees i n  the  same 
department.  

A s h i f t  which beg ins  o r  ends  dur ing  the  twenty- four ( 2 4 )  hour  
pe r iod  o f  t h e  above ho l idays  where t he  ma jo r i t y  of  hours  worked 
f a l l s  w i t h i n  the  h o l i d a y  s h a l l  be deemed t o  be work performed 
o r  t he  ho l iday  f o r  the  f u l l  pe r iod  o f  t h e  s h i f t .  T h i s  s h a l l  
n o t  app ly  t o  employees working the  Compressed Work Week, t he  
employee w i l l  be p a i d  a t  the  premium r a t e  f o r  hours  a c t u a l l y  
worked on the  recognized ho l iday .  

i) I n  order  t o  q u a l i f y  f o r  each ho l iday  a f u l l - t i m e  employee 
must have worked t h i r t y  ( 3 0 )  days i n  t h e  h o s p i t a l  and have 
wwrked h i s  l a s k - e u l e d  s h i f t  p r i o r  t o  the  ho l iday  and h i s  

f i rs t  scheduled s h i f t  a f t e r  t h e  ho l iday  u n l e s s  absen t  f o r  r ea-  
sons o f  an approved pa id  l eave  of absence.  
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ii) Where a recognized ho l iday  f a l l s  on a f u l l - t i m e  employee's 
scheduled day o f f  o r  dur ing  vaca t ion  p e r i o d ,  s u b j e c t  t o  h i s  
meeting the  e l i g i b i l i t y  requirements  of i) above, he s h a l l  be 

g iven  one day o f f  w i t h  r e g u l a r  pay. 

b) If an employee works on a recognized h o l i d a y ,  he s h a l l  be pa id  
a t  time and one-half h i s  r e g u l a r  s t r a i g h t  time hour ly  r a t e  f o r  
a l l  hours  worked on such ho l iday .  Where, i n  a d d i t i o n ,  he i s  
r equ i r ed  t o  work a d d i t i o n a l  hours  p r i o r  t o  o r  fo l lowing  h i s  

f u l l  t o u r  on t h a t  day ( b u t  n o t  i nc lud ing  hours  on a subsequent 
s h i f t  f o r  such employee),  he s h a l l  r e c e i v e  two times h i s  regu- 
lar s t r a i g h t  time hour ly  r a t e  f o r  such a d d i t i o n a l  hours  worked 
t h a t  day and s u b j e c t  t o  t he  requirements  of e l i g i b i l i t y  above 
( 2 0 . 0 5  a) i ) )  sha l l  be g iven  another  day o f f  wi th  pay. 

.06 A l i e u  day s h a l l  be scheduled by mutual agreement between the  
h o s p i t a l  and the  f u l l - t i m e  employee w i t h i n  a per iod  o f  f o r t y - f i v e  
days  o f  t he  d a t e  on which the  h o l i d a y  f a l l s  o r  is observed except  
for those  employees who work t h e  compressed work week (11.25 
hours  p e r  s h i f t ) .  Such employees s h a l l  be allowed up t o  s i x t y  
days f r o m  the  d a t e  o f  any h o l i d a y ,  t o  schedule  a l i e u  day.  
A l i e u  day may be taken on any s h i f t  where p r a c t i c a b l e .  Where 
it is not  p r a c t i c a b l e  t o  schedule  an employee, he s h a l l  r e c e i v e  
pay i n  l i e u  t h e r e o f .  

.07 No employee shall be r equ i r ed  t o  expend a l i e u  day i n s t e a d  o f  
a s i c k  day when he i s  l e g i t i m a t e l y  s i c k ,  u n l e s s  t he  l i e u  day 
has  been scheduled p r i o r  t o  the  i l l n e s s .  

.08 If a l e g i s l a t e d  ho l iday  f a l l s  on a Saturday o r  Sunday, t he  
employer w i l l  d e c l a r e  t he  Fr iday  o r  Monday as t h e  recognized 
ho l iday .  But the  l e g i s l a t e d  ho l iday  w i l l  s t i l l  be the  premium 
day. 
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.Og An employee who calls i n  s i c k  on a r egu la r  scheduled day 

which is  a l e g i s l a t e d  holiday shall receive the holiday pay 
and s h a l l  n o t  rece ive  the  sick leave pay t o  which he may 
otherwise  have been e n t i t l e d .  



AR'ICLE P 21- OCCUPATIONAL HEALTH AND SAFETY 

.01 a) The Hospital and the Union agree that they mutually desire 
to maintain standards of safety and health in the Hospital 
in order to prevent accidents, injury and illness. 

b) Recognizing its responsibilities under the applicable legis- 
lation, the Hospital agrees to accept as a member of its Ac- 
cident Prevention Health & Safety Committee at least one re- 
presentative selected or appointed by the Union from amongst 
bargaining unit employees. 

c> Such Committee shall identify potential dangers and hazards, 
institute means of improving health and safety programs and 
recommend actions to be taken to improve conditions related 
to safety and health, 

d )  The Hospital agrees to co-operate reasonably in providing 
necessary information to enable the Committee to fulfill its 
functions. 

e) Meetings shall be held in every second month o r  more frequen- 
tly at the call of the chair if required. The Committee 
s h a l l  maintain minutes of  all meetings and make the same avai- 
lable for review. 

f) Any representative appointed or selected in accordance with 
.02 hereof  shall serve for a t e r m  of one calendar year f r o m  
the'date of appointment which may be renewed for further 
periods of one year. Time$ o f f  for such representative ( s )  
to attend meetings of the Accident Prevention- Health and 
Safety Committee in accordance with -the foregoing shall be 
granted and any representative(s) attending such meetings 
during their regularly scheduled hours  of work s h a l l  not lose 
regular earnings as a result of such attendance, 

gf The Union agrees tu endeavour to obtain the full co-operation 
of its membership in the observation of all safety rules and 
practices. 
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.02 The Hospital shall provide f r e e  o f  charge a l l  s a f e t y  and p ro-  
t e c t i v e  equipment deemed necessary. Such equipment w i l l  remain 
on h o s p i t a l  premises  a t  all times. 



.01 Where any provisions o f  t h i s  Agreement o r  any p r a c t i c e  thereunder  
i s  a t  any time c o n t r a r y  t o  l a w ,  t h i s  Agreement i s  n o t  t o  be 
deemed t o  be abrogated buy i s  t o  be deemed t o  be amended s o  as 
t o  make the  p rov i s ions  o f  t h i s  Agreement conform t o  law. 

.02 I t  s h a l l  be the  s o l e  r e p o n s i b i l i t y  o f  an  employee t o  keep t h e  
h o s p i t a l  and the  union adv i sed ,  i n  w r i t i n g ,  of  change o f  add res s ,  
change of martial s t a t u s ,  change o f  name, change o f  dependent 
s t a t u s  and change of te lephone number. 

.03 A l l  correspondence a r i s i n g  o u t  of  o r  i n c i d e n t a l  t o  t h i s  Col-  
l e c t i v e  Agreement s h a l l  pass between the :  D i r e c t o r  of  Personne l ,  
Rivers ide  Hosp i t a l  of Ottawa, and the  Business  Represen ta t ive  
o f  the  Union u n l e s s  as otherwise  h e r e i n  s p e c i f i e d .  

.04 The h o s p i t a l  shall provide (5)  b u l l e t i n  boards f o r  the  purpose 
of  p o s t i n g  union n o t i c e s .  A l l  such n o t i c e s  must be j o i n t l y  
approved by the  P r e s i d e n t  of t he  union o r  h i s  de s igna t e  and 
the  D i r e c t o r  o f  Personnel  of t h e  Hosp i t a l  o r  h i s  d e s i g n a t e .  

. O 5  Wherever t he  masculine pronoun i s  used on t h i s  Agreement it 
i n c l u d e s  t he  feminine pronoun where the  con tex t  s o  r e q u i r e s .  
In  a d d i t i o n  wherever s i n g u l a r  i s  used i n  t h i s  Agreement i t  
inc ludes  the  p l u r a l  where t he  con tex t  s o  r e q u i r e s  and v i ce  v e r s a .  

.06 A t  the  d i s c r e t i o n  of  t he  H o s p i t a l ,  the  r e t i r e m e n t  day f o r  a l l  
employees s h a l l  be the  f i r s t  o f  the  month following t he  d a t e  
on which the  employee r eaches  t h e  r e t i r e m e n t  age as  s p e c i f i e d  
by the H o s p i t a l s  of Onta r io  Pension Plan. 

.07 A copy of t h i s  Agreement, i n  a mutual ly  s u i t a b l e  form, w i l l  be 
made a v a i l a b l e  by the  h o s p i t a l  t o  each employtee now employdd and 
as employed. P r i n t i n g  c o s t s  f o r  these  agreement w i l l  be shared 
between the  p a r t i e s .  



ART. 2 2 . .  .CONT'D 
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.10 

. l l  

.12 

The changing of Dayl ight  Saving Time t o  Eas te rn  Standard Time 
or v i c e  v e r s a  s h a l l  n o t  be the  cause o f  paying more than  or 
l e s s  than  the  normal  d a i l y  r a t e  of pay du r ing  the  week i n  which 
such change t a k e s  p l ace .  

ACCESS TO PROMISES ------------------ 

The employer ag rees  t h a t  t he  P r e s i d e n t  of  the  Union o r  h i s  du ly  
a c c r e d i t e d  r e p r e s e n t a t i v e  may e n t e r  t h e  h o s p i t a l  and speak with 
members o f  t h e  union for a reasonable  t i m e  dur ing  t h e i r  working 
h o u r s ,  with t he  permiss ion of  t h e  D i r e c t o r  o f  Personne l .  

INSERVICE EDUCATION ------------------- 

I n s e r v i c e  Education programmes will be provided where r e l e v a n t  
and a v a i l a b l e .  

PARKING ---...--- 

For  a f e e  payable ,  t he  Hosp i t a l  will provide a park ing  space.  
The park ing  f e e  will be e s t a b l i s h e d  by the  Board o f  T r u s t e e s .  

PAY CHEQUE ERROR ---------------- 

Should an e r r o r  o f  l e s s  t han  $50.00 occur  on a pay cheque,  
a t t r i b u t a b l e  t o  t he  employer, t h e  l a t t e r  ag rees  t o  c o r r e c t  t h e  
e r r o r  no  l a t e r  t han  the  fo l lowing  pay day. Errors o f  over $50.00 
w i l l  be c o r r e c t e d  w i t h i n  3 days.  



1 

. ~ ~ 5 . 2 2 . ~  .CONT~D 

Upon r e q u e s t  t o  t he  D i r e c t o r  of P e r s o n n e l  o r  h i s  appo in t ee ,  an 
employee may c o n s u l t  h i s  f i l e  du r ing  normal bus ines s  hours ,  
accompanied by a r e p r e s e n t a t i v e  of  t h e  union i f  he  wishes .  The 
file should con ta in :  

The a p p l i c a t i o n  form 
The employment f o r m  
All a u t h o r i z a t i o n s  f o r  deduc t ions  
A l l  d i s c i p l i n a r y  r e p o r t s  which t h e  employee has  
p rev ious ly  been advised o f .  

.14 TECHNOLOGICAL CHANGE ------------*------- 

a )  In  the  event  of  l ay- of f  of  employees r e su l t i ng  f r o m  an i n-  
nova t ive  change i n  the  technology u t i l i z e d  by t h e  H o s p i t a l ,  
the  Employer s h a l l  upon the  r e q u e s t  o f  t he  Union meet with  
it t o  cons ide r  a l t e r n a t i v e  employment o p p o r t u n i t i e s  i n  t h e  
h o s p i t a l  and t h e  t r a i n i n g  r equ i r ed  t o  p repare  e l i g i b l e  employees 
f o r  such o p p o r t u n i t i e s .  If n o  immediate employment oppor- 
t u n i t i e s  are available i n  t h e  h o s p i t a l ,  the  h o s p i t a l  w i l l  
r eques t  t he  Federa l  and P r o v i n c i a l  Manpower Departments t o  
assist  the  employees i n  such t r a i n i n g  programs as w i l l  
q u a l i f y  them f o r  app rop r i a t e  employment o p p o r t u n i t i e s .  

b )  The Employer w i l l  notify t he  Union i n  advance, s o  far as is  
p r a c t i c a b l e  o f  t h e  d a t e  employees may be l a i d  o f f  as a r e s u l t  
o f  the  change on technology.  

c )  An employee whose p o s i t i o n  becomes redundant due t o  techno- 
l o g i c a l  change s h a l l  be g iven  the  oppor tun i ty  t o  f i l l  any 
vacancy i n  the  Bargaining Unit f o r  which he h a s  the  knowledge, 
p r o f i c i e n c y  and s k i l l  t o  perform the  f u n c t i o n s  of h i s  new 
p o s i t i o n ,  and s h a l l  be g iven  a t r a i l  per iod  o f  up t o  t h i r t y  (30)  
days i n  which t o  demonstrate h i s  s u i t a b i l i t y  and r e t a i n  h i s  

employment. 
Where knowledge, p r o f i c i e n c y  and s k i l l  a re  e q u a l ,  s e n i o r i t y  s h a l l  be 
t h e  dec id ing  f a c t o r .  



Nothing in the signing of this Agreement shall lower any present 
wage standard or working condition, nor shall-any employee be 
deprived of any established or recognized benefits or privileges 
in excess o f ,  or more advantageous than the contract provisions. 

' 17 

No employee covered by this Agreement shall enter into any in- 
dividual contract or agreement with the Emp oyer concerning 
wages or working conditions that will in any way conflict with 
the terms of this Agreement. 

Over and above the right to representation provided f o r  uncier 
the Grievance Procedure, employees shall have the right to have 
their Union Steward at any meeting with management called for 
the purpose of discipline or critical evaluation of that employee. 

.18 NO DISCRIMINATION ----------------- 

a) The Hospital and the Union agree that there will be no dis- 
crimination, interference, intimidation, restriction or co- 
ercion exercised o r  practiced by any of their representatives 
with respect to any employee because of her membership in the 
Union or activity or lack of activity on behalf  of the Union 
o r  by reason of exercising his rights under the Collective 
Agreement. 

b) The Union agrees there will be no Union activity, solicitation 
for membership, or collection of Union dues on Hospital pre- 
mises or during working hours except w i t h  the written permis- 
s i o n  of the hospital o r  as specifically provided for in the 
Agreement 



a. .cont 'd  

c )  It  i s  agreed that  there  will be no d iscr iminat ion  by e i t h e r  
p a r t y  or by any o f  the  employees covered by t h i s  agreement 
on the basis o f  r a c e ,  c reed ,  c o l o r ,  n a t i o n a l  o r i g i n ,  sex ,  
martial s t a t u s ,  age,  r e l i g i o u s  a f f i l i a t i o n  o r  any other  f .aetor  
which i s  not p e r t i n e n t  t o  the,. employment r e l a t i o n s h i p .  



tr 
ARTICLE 23- DURATION 
------------_--*--_- e M 
This  agreement s h a l l  remain i n  force Apr i l  1 ,  1985 t o  March 31, 1987 
and .shall continue from year t o  year  t h e r e a f t e r  unless  e i t h e r  p a r t y  

n o t i f i e s  the o the r  i n  w r i t i n g  of termination o r  proposed revi- 
s i o n ,  add i t ion  or d e l e t i o n  t o  o r  f r o m  the agreement o r  of any 
o f  i t s  provis ions  i n  d e t a i l .  
less than s i x t y  (6a) days and n o t  mare than one hundred and 
twenty (120) days before  the  expi ry  da te  o f  the cu r ren t  agree- 
ment * 

Such notification to be given no t  

Sign t h i s  date August 6 ,  1986, Ottawa, Ontario 

FOR THE HOSPITAL 

7 

FOR THE UNION 



SCHEDULE A 
RIVERSIDE HOSPITAL OF OTTAWA 

POSITION- FULL-TIME SR AFTER 1YR.  2YR. 3YR.  

1- RECEIVER -------- 
01/04/85 31/03/86 9.82 10 .22  10.61 10.99 
0 1/04/86 3 1/0 3/87 10.20 10.62 11.02 11.42 

2- RNA’s, ORDERLIES, 
C S R  TECHNICIANS, 
DARK ROOM TECH. 
LEAD HAND DISPATCH. 

01/04/85 30/09/85 
01/10/85 31/03/86 
01/04/86 30/09/86 
0 1/10/86 3 1/0 3/87 

$-NON REG M.A. 
0 1./04/8 5 3O/09/8 5 
OX/10/85 31/03/86 
Of/O4/86 30/09/86 
0 1/10/86 3 1/0 3/87 

0 1/04/85 3 1/0 3/86 
4-.DI SPATCKERS 

01/04/86 31/03/s7 
5-PORTER, DISPATCH 

HELPERS, PHYSIO TECH 
AIDE. 

01/04/85 31/03/86 
01/04/86 31/03/87 

9.66 9.88 
9.85 10.08 

10.35 10.59 
10.15 10~38 

9.06 
9.24 
9 .52  
9 .71  

9.54 9.11 
9.91 10.09 

10.09 
10.29 
10.60 
10.81 

9.87 
10*25  

9.15 9.30 9.46 
9.51 9.66 9.83 

6-C*S.R, WORKERS 

0 1,/04/85 3 1/Q 3/86 8.94 9.15 9 * 34 
01/04/86 31/03/87 9.29 9.51 9-70 

7- TELEPHONE OPERATOR 

10.30 
10.51 
10.82 
11.04 

10.04 
10.43 

4 Y R .  

11.38 
11.82 

01/04/85 31/03/86 9.32 9.55 9.77 9.99 
01/04/86 31/03/87 9.68  9.92 10.15 10.38 
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SCHEDULE B 
RIVERSIDE HOSPITAL OF OTTAWA 

C.U.0 .E .  & G . W .  - S E R V I C E  EMPLOYEES 
e 

POSITION-  REGULAR PART-TIME 

SR AFTER 1 Y R  2YR 3YR 
RNA's, ORDERLIES, 
C.S.R. TECH, DARK 
ROOM TECH. 

9.66 9 . 8 8 .  ' 10.09 10.30 
9.85 10.08 10.29 10.51 

01/04/85 30/09/85 
0 1/10/85 31/0 3/86 
01/04/86 30/09/86 10.15 10.38 10.60 10.82 
0 1 /10/86 3 1 /O 3/87 10.35 10.59 10.81 11.04 

NON- REG N.A.'S 

01/04/85 30/09/85 
0 1/10/83 3 1/0 3/86 
01/04/86 30/09/86 
0 1/04/86 3 1 /O 3/87 

PORTERS 

0 1/04/85 3 1/0 3/86 
01/04/86 31/03/87 

TELEPHONE OPERATORS 

0 1 /04/8 5 
0 1 /04/86 

3 1 / O  3/86 
3 1 /O 3/8 7 

DISPATCH 

01/04/85 31/03/86 
01/04/86 31/03/87 

9.06 
9 *24 
9.52  
9.71 

9.15 9.30 
9.51 9.66 

9 . 3 2  9 .55  
9.68 9 . 9 2  

9.54 9.71 
9 . 9 1  10.09 

9.77 9 .99  
-10.15 10,38 

9.87 10.04 
10.25 10.43 



c 

'L, 

POSITION - CASUAL PART-TIME 

R N A ' S ,  O R D E R L I E S  

01/04/85 30/09/85 
01/10/85 31/03/86 
01/04/86 30/09/86 
0 1 /10/86 3 1/0 3/87 

NON REG. N.A.'S 

01/04/85 30/09/85 
0 1/1 O/85 3 1 / O  3/86 

01/10/86 31/03/87 
01/04/86 30/09/86 

DISPATCHERS 

01/04/85 31/03/86 
01/04/86 3 1/03/87 

PORTERS, CSR TECH. 

01/04/85 31/03/86 
01/04/86 31/03/87 

T E L E P H O N E  OPERATORS 

01/04/85 31/03/86 
0 1/04/86 3 1 /O 3/8 7 

SCHEDULE B 

HOURLY RATE 

9.66 
9.85 

10 * 15 
10.35 

9.06 
9 ' 24  
9.52  
9 .71  

9 3 4  
9 -51  

9.15 
9.51 

9 .32  
9.68 

**+tNOTE: I n  lieu of f r inge 
benefits 12% will 
be added t o  the 
basic r a t e  of p a r t -  
time staff. 



This is to advise the fol1,owing list of b e n e f i t s  to part-time employees 
s h a l l  be made available under the following condit,ions: 

1. To a l l  part-time employees who have worked no less than twenty-four 
( 2 4 )  hours per week: 

a) Dental  at 100% the employees cost on the group rate 

b) E . H . C .  at 100% the employees cost on the group rate 

c) OHfP at 100% the employees cost. 

2. If a part-time or a casual employee wants to pre-pay the premium in 
advance, he would be allowed to do so if he gives postdated cheques to 
the accounting department two months in advance. 

DATED at Ottawa, Ont. this d7n day of 'd~v6&sf 1986 

for the union 



LETTER OF INTENT 

BETWEEN 

RIVERSIDE EIOSPITAL OF OTTAWA 

AND 

CANADIAN UNION OF OPERATING ENGINEERS 

AND GENERAL WORKERS 

The Employer agrees to recognize fourteen (14) R.N.A. Positions a5 being 
permanent part-time. The four teen (14) positions sha l l  be divided as follows: 

6 R.N.A. position on days 
4 R.N.A. position on evenings 
4 R . M . A .  position cm nights 

All of these position shall be advertised and filled a5 per the requirements 
of the contract. 

The booking procedures for these positions shall  be as attached Schedule "C". 

DATED at O t t a w a ,  Ont. this LTfi day of fi&&v/fl 1986 

c 



SCHEDULE C 

In order to be pre-booked, Regular Part-Time R.N.A.'s must call the Nursing 
Office on the day one week in advance of their committed shifts at the 
following h o u r s :  

Evenings 1330 - 1430 hours 
Nights 1315 - 1345 or., 

Days 1430 - 1530 hours 

1600 - 1700 

Regular part-time R.N.A,'s who have been available on their committed shifts, 
but who have n o t  worked, need not be available for 2 other shifts that same 

After a regular part-time R.N.A. has worked her committed shifts and if she 
wished to work additional shifts, may do so, but preference will be given t o  
the casual nurse. 

week. 

Regular part-time R.N.A.'s working weekends only, may elect once a month to 
work 2 shifts during the week ip exchange for a weekend off, 
Requests f o r  such changes should be made 2 weeks in advance. 

If a regular part-time R.N.A., has a valid reason, she may on rare occasions 
exchange a r e g u l a r  week day shift for another shift within the week. 

R.N.A.'s on float (full time) w i l l  be assigned before regular part-time 
R.N.A.'s are booked. Regular part-time R.N.A.'s w i l l  be booked before casual  
part-time R.N.A.'s will be booked. 

If not pre-booked, regular part-time R.N.A.'s must c a l l  the Nursing Office 
again at the following h o u r s :  

Days : 1800 - 1900 before committed day 
Evenings : 1100 - 1200 hours on committed day 
Nights: 1315 - 1345 hours on committed day 

o r  1600 - 1700 hours on committed day 

If not booked on either of the previous calls, regular part-time nurses should 
c a l l  the nursing office again as follows on committed day. 

Days : 0530 - 0630 or call in night before 
Evenings : 1330 - 1430 to confirm availability 
Nights: 1730 - 1830 
One call only is needed to book for both days if work is available. 

Weekend bookings may be made on Fridays. 
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Du !? Ang the  Christmas and New Year ' s  p e r i o d s ,  where p o s s i b l e ,  r e g u l a r  
par t- t ime R.N.A,'s w i l l  Se booked 2 weeks i n  advance. 

Weekends w i l l  be numbered from the  first Saturday o f  the Month. 
If a Month starts on Sunday, t h a t  weekend w i l l  considered the  5 t h  weekend 
of the  prev ious  month. The nex t  weekend of the  month w i l l  be considered the  
f i r s t .  

A l l  r e q u e s t s  f o r  exchange should  be i n  w r i t i n g  2 weeks i n  advance. 
A l l  r e q u e s t s  f o r  vaca t ion  should be i n  writ ing 2 weeks i n  advance. A r e p l y  
will be posted on t he  B u l l e t i n  Board o r  you may phone i n  f o r  a r e p l y .  

A t o t a l  o f  2 months vaca t ion  w i l l  be gran ted  p e r  year .  
Regular part-time R.M.A.'s must be a v a i l a b l e  f o r  week a t  least  4 weeks 
between J u l y  1st and August 3lst. 
Vacation will be granted  according to s e n i o r i t y .  

Regular par t- t ime R.N.A.'s are  r equ i r ed  t o  work the  12  hour  s h i f t  i f  work is 
a v a i l a b l e .  


