
I 

EXPIRES: SEPTEiYBER 29, 1993 

COLLECTIVE AGREEMENT 

THE HOPITAL GENERAL DE HAWKESBURY 
AND DISTRICT GENERAL HOSPITAL INC.  
(hereinafter called the vlHospita lvv)  

THE UNITED STEELWORKERS OF AMERICA 
(hereinafter called the TJniont’) 

(FULL-TIME ABD PART-TIME) 



r 

TABLE OF CONTENTS 

SUBJECT 

1 

6 

* 7 

PREAMBLE 
1.01 
1.02 

Purpose ....................... 1 
Methods ....................... 1 

MANAGEMENT RIGHTS 
2.01 Rights ........................ 1 

RECOGNITION &I NEGOTIATIONS 
3.01 Bargaining Unit ............... 2 
3.02 No Other Agreement ............ 2 
3.03 Contracting Out ............... 2 
3.04 Definitions ................... 3 

NO DISCRIMINATION 
4.01 Qualifiers .................... 3. 4 

UNION SECURITY 
5.01 Union Members ................. 4 
5.02 Dues .......................... 4 
5.03 Remittance of Union Dues ...... 4 
5.04 Definition of Employees ....... 4 
5.05 Employee Interview ............ 5 
HOSPITAL/UNION RELATIONS 
6.01 Union Representatives ......... 5 
6.02 U.S.W.A. Representatives ...... 5 
6.03 
6.04 Labour-Management Committee .. 6 
6.05 Grievance Committee ........... 7 

Negotiating Committee ......... 5. 6 

GRIEVANCE & ARBITRATION PROCEDURE 
7.01 Grievance Defined ............. 7 
7.02 Presence of a Steward ......... 8 
7.03 Steps ......................... a r 9  
7.04 Union C Hospital Agreements ... 9 
7.05 Group Grievance ............... 9 
7.06 Probationary Period ........... 9. 10 
7.07 Submissions to Arbitration .... 10 
7.08 Binding Grievance Decisions ... 10 
7.09 Procedure for Arbitration ..... 10. 11 



8 

9 

10 

11 

7.10 

7.12 
7.13 
7.14 
7.15 

7.11 

7.16 

SENIORITY 
8.01 
8.02 

8.03 
8.04 
8.05 

SUBJECT PAGe 
Arbitration ................... 11 
Arbitration Requirements ...... 11 
Decisions must be Consistant .. 11 
Binding Arbitration Decisions.11 
Expense of Arbitration ........ 11 
Time Limits ................... 11 
Choosing a Board or a Single 

Arbitrator ............... 11 

Definition of Seniority ....... 12 
Definition Showing the 

Probationary Period ........... 12 Seniority ................ 12 
Loss of Seniority ............ .12. 13 
Accumulating Seniority ........ 13. 14 

PROMOTIONS C STAFF CHANGES 
9.01 Job Postings .................. 14 
9.02 Information ................... 14 
9.03 No Outside Advertisement ...... 14 
9.04 Recognition of Seniority ...... 15 
9.05 Handicapped Employees ......... 15 
LAY-OFFS & RECALLS 
10.01 
10.02 
10.03 
10.04 
10.05 
10 . 06 
10.07 
10.08 

Lay-offs & Rehiring Procedure.15 
Notice of Lay-Offs(Temporary).15 
Lay-offs (Permanent) .......... 16 
Notice of Lay.Off ............. 16 
Notice Requirements ........... 16 
Employees Notice Requirements.16 
Monthly List .................. 16 
Hiring of New Employees ....... 16 

SICK LEAVE L LONG TERM DISABILITY 
11.01 Full-Time Employees Only ...... 17 
11.02 Short Term HOODIP Plan ........ 17 
11.03 Previous Plan ................. 17 
11 . 04 Sick Leave Plan .............. .l7. 18 
11.05 Pay Deductions ................ 18 
11.07 Medical Examinations ........ r . 1 9  
11.08 Method of Payment ............. 19 
11.09 Medical Appointments .......... 19 
11.10 Transfer to Part-Time ......... 19 

11.06 Notice ........................ 18. 19 



ARTZCtE 
12 

13 

14 

15 

SUBJECT 

HOURS OF WORK & WEEXLY DAYS OFF 
12 . 01 
12 . 02 
12 . 03 
12 . 04 
12 . 05 
12 . 06 
12 . 07 
12.08 
12 . 09 
12.10 
12 . 11 
12 . 12 
12.13 
12.14 
12 . 15 

PREMIUM PAYMENT 
13.01 

HOLIDAYS 
14 . 01 
14 . 02 
14.03 
14.04 
14.05 
14.06 
14.07 
14-08 
14.09 

VACATIONS 
15.01 
15.02 
15.03 
15.04 
15.05 
15.06 
15.07 
15.08 
15.09 
15.10 
15.11 
15.12 

PAGE 

Regular Hours of Work ......... 19 
Weekends Off .................. 20 
Scheduling .................... 20 
Overtime Pa.ent .............. 20 
Pyramiding .................... 21 
Overtime Authorization ....... -21 
Temporary Transfer ............ 21 
Recalls to Work ............... 21022 
Rest Periods .................. 22 
Hours Off Between Shifts ...... 22 
Promotion to a Higher 

Classification ........... 22 
Time Off in Lieu of Overtime ..22. 23 
Reporting Pay ................. 23 
Exchange of Shifts & Overtime.23 
Approval of Exchange of Shift.23 

Evening C Night Shift Premium.23 

List of Statutory Holidays .... 24 
Payment of Holidays ........... 24 
Holiday Qualifiers .......... .a240 25 
Floating Holiday .............. 25 
Holidays C Overtime ........... 25 
Amount of Holiday Pay ......... 25 
New Holidays .................. 25 
Part-Time Employees C 

Holiday Pay & Leaves .......... 25 

Holiday Pay .............. 2 6  

Vacation Entitlement .......... 26  
Vacation Year Defined ........ -27 
Method of Vacation Allotment.27 
Timing of Vacation ............ 27 
Special Arrangements .......... 27 
Department Scheduling ......... 27 
Advancing Vacation Pay ........ 27 
Terminating Employment ........ 27 
Working During Vacation ....... 27 
Illness During Vacation. ...... 28 
Full-Time Entitlement ......... 28 
Part-Time Entitlement ......... 28 



t 

MTICLE sl!EEa PAGE 

17 

16 LEAVE OF ABSENCE 
16.01 
16.02 

16.04 
16.05 

16 . 07 
16 . 08 

16 03 

16 06 

18 

19 

2 0  

21 

HEALTH h WELFARE 
17 . 01 
17.02 
17 . 03 
17.04 
17.05 

Personal Leave ................ 29 
Bereavement Leave ............. 29. 30 
Jury & Witness Duty ........... 30 
Maternity Leave ............... 30. 31 
Education Leave ............... 33 
Leave for Union Business ...... 33. 34 
Full-Time Position with 

Adoption Leave ................ 32. 33 

the Union ................ 34 

Insured Benefits .............. 34. 35 
Change of Carrier ............. 35. 36 
Pension ....................... 36 
Benefits on Lay-off ........... 36 
Full-Time Entitlement ......... 36 

HEALTH & SAFETY 
18.01 Health 6 Safety Committee ..... 37 
18.02 Protective Footwear ........... 37 
JOB CLASSIFICATION 
19.01 Job Descriptions .............. 38 
19.02 Elimination of an Existing 

Classification ........... 38 
19.03 Job Classification ............ 38 
19.04 Mandatory Replacement 

Language ................. 38 
19 05 Technological Change .......... 39 
PAY PERIOD 
20.01 
20.02 
20.03 
20.04 

Frequency of Pay .............. 39 
Statement of Earnings ......... 39 
Date of Pay ................... 39 
Pay Cheque Error .............. 39 

GENERAL CONDITIONS 
21.01 Notice Board .................. 40 
21.02 Parking ....................... 40 
21.03 Copies of the Agreement ..... r.40 
21.04 Bilingual Contracts ........... 40 
21.05 Plural & Feminine ............. 4 0  



22 SALARIES 
22.01 
22.02 
22.03 

22.04 

JWTICLZ 

23 

SUBJECT PAGE 

Schedule A .................... 40 
Regular Base Rates ............ 40 
Benefits for Part-Time 

Progression on the Wage Grid 
Employees ................ 41 
(Part-Time) .............. 41 

DURATION OF THE AGREEMENT 
23.01 Duration ...................... 41 
23- 02 Amendments .................... 4 1  
23.03 Good Faith Relations .......... 41 

SIGNING PAGE ................................................ 42 
LETTER OF 1NT.T ............................................ 43 
SCHEDULE A . 1 .............................................. 44 
SCHEDULE A - 2 .............................................. 45 



P . l .  

BRTICLE 1 - PREAMBLG 

1.01 The general purpose of this Agreement is to establish 
and maintain collective bargaining relations between 
the  Hospital and the employees covered by this 
Agreement; to provide for ongoing means of 
communication between the Union and the Hospital and 
the prompt disposition of grievances and the final 
settlement of disputes and to establish and maintain 
mutually satisfactory wages, hours of work and other 
conditions of employment in accordance with the 
provisions of this Agreement. 

It is recognized that the employees wish to work 
efficiently together with the Hospital to secure the 
best possible care and health protection for patients. 

1.02 And whereas it is now preferable that the methods of 
negotiation and all other matters related to the 
working conditions of the employees are now written in 
an agreement. 

The parties have therefore agreed that: 

ART1 CLE 2 - MANAGEMENT RIGHTS 

2.01 The Union recognizes that the management of the 
Hospital and the direction of working forces are fixed 
exclusively in the Hospital and shall remain solely 
with the Hospital except as specifically limited by the 
provisions of this Agreement and, without restricting 
the generality of the foregoing, the Union acknowledges 
t h a t  it is the exclusive function of the Hospital to: 

a) maintain order, discipline and efficiency; 

b) hire, assign, retire, discharge, direct, promote, 
demote, classify, transfer, lay-off, recall and 
suspend or otherwise discipline employees, 
provided that a claim of discharge or discipline 
without just cause may be the subject of a 
grievance and dealt with as hereinafter provided; 

c) determine, in t h e  interest of efficient operation 
and high standards of service, job rating and 
classification, the hours of work, work 
assignments, methods of doing the work, and the 
working establishment for the services; 
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d) generally to manage the operation that the 
Hospital is engaged in and, without restricting 
the generality of the foregoing, to determine the 
number of personnel required, methods, procedures, 
and equipment in connection therewith; 

e) make, enforce, and alter from time to time 
reasonable rules and regulations to be observed by 
the employees which are not inconsistent with the 
provisions of this Agreement. 

ARTICLE 3 - RECOGNITION AND NEGOTIATIONS 

3.01 The Hospital recognizes the Union as the sole and 
exclusive bargaining agent for all office and clerical 
employees regularly employed by the HBpital General de 
Hawkesbury and District General Hospital Inc. in 
Hawkesbury, Ontario, save and except the Secretary of the 
President and Chief Executive Officer, the Secretary of 
the Vice-president of Fiscal Services, the Secretary of 
the Vice-president of Human Resources, the Secretary of 
the Vice-president of Patient Care Services, the 
Secretary of the Chief of Medical Staff, the Director of 
the Royal Comtois Centre, supervisors and persons above 
the rank of supervisor. 

3.02 No Other Aareement 

No employee will be obliged o r  authorized to conclude 
with the Hospital or its representatives any other 
verbal or written agreement which might be in conflict 
with the Articles of the present Collective Agreement. 

3.03 contractina Out 

a) The Hospital will not contract out any work with 
the objective of effecting a lay-off or reducing 
the regular hourly rate of pay of any employee in 
the bargaining unit. The parties agree to consult 
on a monthly basis or as may be otherwise mutually 
agreed as to the Hospital's requirements for the 
contracting out of service. 

b) Employees who are not members of the bargaining 
unit shall not perform work on any jobs which are 
included in the bargaining unit, except for the 
purposes of instruction or in the case of 
emergency or when bargaining unit employees are 

not available. 
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3.04 pef initions 

a) "Full-time employee" shall be defined a5 an 
employee who regularly works 3 7 - 5 0  hours per week. 

b) Peaular Part-Time E ~ D  lovee; Casual EmDlovee 

i) 

ii) 

iii) 

iv) 

"Regular part-time employee" shall be defined 
as an employee who is regularly scheduled to 
work less than thirty-seven and one-half 
(37 1/2) hours per week; 

"Casual part-time employee" shall be defined 
as an employee who works on a relief or an ad 
hoc basis and may be called as required by 
the Hospital. The casual employee is 
required to make his availability or non- 
availability known to the Hospital when 
requested by the Director. 

A casual employee who is not available f o r  
work when required by the Hospital for a 
period of three ( 3 )  months, will be 
terminated by the Hospital. This provision 
does not apply to an employee whose 
availability is affected by short-term or 
long-term disability or when the employee is 
in receipt of Workers' Compensation benefits. 

The regular hours of part-time employees may 
be extended by mutual agreement without 
changing their status as part-time employees. 

ARTICLE 4 - NO DISCRIMINATION 
4.01 a) The parties agree that, in accordance with the 

provisions of the Ontario Human Rights Code, there 
shall be no discrimination against any employee by 
the Union or the Hospital by reason of race, 
ancestry, place of origin, colour, ethnic origin, 
citizenship, creed, sex, age, marital status, 
political or religious affiliation, family status 
or handicap. 
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b) The Hospital and the Union further agree that 
there will be no intimidation, discrimination, 
interference, restraint or coercion exercised or 
practised by either of them or their 
representatives or members, because of an 
employee's membership or non-membership in the 
Union or because of his activity or lack of 
activity in the Union. 

ARTICLE 5 - UNION SECURITY 

5.01 Union Members 

A new employee who is not a member of the Union on 
signing of this Agreement must become a member of the 
Union within thirty (30) days following his hiring. 

5.02  

5 . 0 3  

5 .04  

The Hospital shall deduct from the pay of each member 
of the bargaining unit, each pay period, such union 
dues fees and assessments as prescribed by the 
constitution of the Union. 

Remittance of Union Dues 

Dues and initiation fees so deducted shall be remitted 
along with a list of the names of employees from whom 
such deductions have been made prior to the fifteenth 
(15th) day of the month following the month for which 
the dues are payable to the International Treasurer, 
United Steelworkers of America, P.O. Box 13083, Postal 
Station A,  Toronto, Ontario M5W 1V7. 

The monthly remittance shall be accompanied by a 
statement showing the name of each employee from whose 
pay deductions have been made, the total gross amount 
earned by each employee and the total amount deducted 
for the month along with form R115 to the International 
Union. 

The Union agrees to indemnify and save the Hospital 
harmless against all claims or other forms of liability 
that may arise out of, or by reason of, deductions made 
or payments made in accordance with this Article. 

The Hospital agrees to print the amount of tot31 dues 
deductions paid by each employee for the previous 
calendar year on the income tax T4 form. 
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5.05 mDloovee Interview 

A new employee will have the opportunity to meet with 
a representative of the Union in the employ of the 
Hospital for a period of up to 15 minutes during the 
employee's orientation period without loss of regular 
earnings. The purpose of the meeting will be to 
acquaint the employee with such representative of the 
Union and the Collective Agreement. 

Such meetings may be arranged collectively or 
individually for employees by the Hospital as part of 
the orientation program. 

ARTICLE 6 - HOSPITAL - UNION RELATIONS 
6.01 Union Remesentatives 

6 .02  

6.03 

The Union shall furnish the Hospital with a list of 
persons authorized to represent it, and shall do so 
upon any change in its representatives. 

PeDresentatives of the United Steelworkers of America 

The Union has the right to call upon at any time a 
representative of the United Steelworkers of America to 
sit on the Negotiation Committee, the Labour Management 
Committee and the Grievance Committee. 

This representative will have access to an office in 
the hospital upon the authorization of the Vice-president 
of Human Resources, or designee, which authorization will 
be given as soon as possible. 

Nesotiatins Committee 

a) The membership shall name three (3) 
representatives to sit on a Negotiating Committee 
whose function will c o n s i s t  in meeting w i t h  the 
Hospital in order to negotiate, renew or amend a 
Collective Agreement. 

When either party wishes to call a meeting of the 
Negotiating Committee the meeting shall be held at 
a time and place acceptable to both partiest 
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b) Time Allowed for Meetinas 

Any Union representative on the Negotiating 
Committee who is an employee shall have the 
privilege to attend the meetings of the Committee 
held with the Hospital during normal working 
hours. Representatives shall obtain prior 
permission from their supervisor to attend such 
meetings. Any representative(s1 attending such 
meetings during their regularly scheduled hours of 
work shall not lose regular earnings as a result 
of such attendance to the point where the services 
of a Conciliation Officer are used. 

Labour-Manaqement Committee 

Where the parties mutually agree that there are matters 
of mutual concern and interest that would be beneficial 
if discussed at a Labour-Management Committee meeting 
during the term of this Agreement, the following shall 
apply 

An equal number of representatives of each party as 
mutually agreed shall meet at a time and place mutually 
satisfactory. A request for a meeting hereunder will 
be made in writing prior to the date proposed and 
accompanied by an agenda of matters proposed to be 
discussed, which shall not include matters that are 
properly the subject of grievance or negotiations for 
the amendment or renewal of this Agreement. 

Any representative(s) attending such meetings during 
their regularly scheduled hours of work shall not lose 
regular earnings as a result of such attendance. 

It is agreed that the topic of a rehabilitation program 
f o r  drug and alcohol abuse is an appropriate topic for 
the Labour-Management Committee. 

It is understood that the joint meetings with other 
Labour-Management Committees in the Hospital may be 
scheduled concerning issues of mutual interest is 
satisfactory to all concerned. 
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6.05  Grievance Committee 

Election of Union Delecrates 

In accordance with the established procedure, the 
Union shall have a maximum of five (5) Union 
Stewards, one of which may be a part-time 
employee, to investigate and proceed to the 
settlement of the grievance. One of these 
stewards shall act as Chief Shop Steward. 

Identification of the Stewards 

The Union shall furnish to the Hospital in writing 
the name of each of the Union Stewards, as well as 
the name of the Chief Steward before the Hospital 
is obliged to recognize them as Stewards. 

Grievance Committee 

The Union Stewards thus appointed shall remain on 
the Grievance Committee as long as they remain 
members of this Union and employees of this 
Hospital. The Hospital agrees that Grievance 
Committee members (up to three (3) employees) and 
the griever will suffer no loss of pay when 
attending meetings with the Hospital, during their 
working hours. 

Authorization to Leave Work 

The Union recognizes that each Union Steward has 
his/her regular duties to perform f o r  the Hospital 
and therefore he/she will not leave work during 
his/her normal working hours except to perform the 
duties provided for in this Agreement. Therefore, 
no Union Steward shall leave his/her work before 
obtaining permission from his/her supervisor. 
Such permission will not be unreasonably withheld. 
When resuming his/her regular duties, he/she shall 
again report to his/her immediate supervisor. 

ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURE 
7.01 F o r  purposes of this Agreement, a grievance is defined 

as a difference arising between the parties relating to 
the interpretation, application, administration or 
alleged violation of the agreement including any 
question as to whether a matter is arbitrable. 
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At the time formal discipline is imposed or at any 
stage of the grievance procedure, an employee shall 
have the right upon request to the presence of his/her 
Steward. In the case of suspension or discharge, the 
Hospital shall notify the employee of this right in 
advance. 

It is mutual desire of the parties hereto that 
complaints of employees shall be adjusted as quickly as 
possible, and it is understood that an employee has no 
grievance until he has first given his immediate 
supervisor the opportunity of adjusting his complaint. 
Such complaint shall be discussed with his immediate 
supervisor within nine (9 )  calendar days after the 
circumstances giving rise to it have occurred or ought 
reasonably to have come to the attention of the 
employee, and failing settlement within nine (9) 
calendar days, it shall then be taken up as a grievance 
within nine (9) calendar days following advice of his 
immediate supervisor's decision in the following manner 
and sequence: 

STEP NO. 1 

The employee may submit a written grievance signed by 
the employee to his immediate supervisor. The 
grievance shall identify the nature of the grievance 
and the remedy sought and should identify the 
provisions of the Agreement which are alleged to be 
violated. The immediate supervisor will deliver his 
decision in writing within nine (9) calendar days 
following the day on which the grievance was presented 
to him. Failing settlement, then: 

STEP NO. 2 

Within nine (9) calendar days following the decision 
under Step No. 1, the employee may submit the written 
grievance to his Department Head who will deliver his 
decision in writing within nine (9) calendar days from 
the date on which the written grievance was presented 
to him. The parties may, if they so desire, meet to 
discuss the grievance at a time and place suitable to 
both parties. This step may be omitted where the 
employee's immediate supervisor and Department Head are 
the same person. Failing settlement then: 
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STEP NO. 3 

7.04 

7 . 0 5  

7.06 

Within nine (9) calendar days following the decision in 
Step No. 2, the grievance may be submitted in writing 
to the Director of Human Resources or his designee. A 
meeting will then be held between the Director of Human 
Resources or his designee and the Grievance Committee 
within nine (9) calendar days of the submission of the 
grievance at Step No. 3 unless extended by agreement of 
the parties. It is understood and agreed that a 
representative of the United Steelworkers of America 
and the griever may be present at the meeting. It is 
further understood that the Director of Human Resources 
or his designee may have such counsel and assistance as 
he may desire at such meeting. The decision of the 
Hospital shall be delivered in writing within nine (9) 
calendar days following the date of such meeting. 

A complaint or grievance arising directly between the 
Hospital and the Union concerning the interpretation, 
application or alleged violation of the Agreement shall 
be originated at Step No. 3 within fourteen (14) 
calendar days following the circumstances giving rise 
to the complaint or grievance. It is expressly 
understood, however, that the provisions of this 
Article may not be used with respect to a grievance 
directly affecting an employee which such employee 
could himself institute and the regular grievance 
procedure shall not be thereby bypassed. 

Where a number of employees have identical grievances 
and each employee would be entitled to grieve 
separately, they may present a group grievance in 
writing identifying each employee who is grieving to 
the Department Head or his designee within fourteen 
(14) calendar days after the circumstances giving rise 
to the grievance have occurred or ought reasonably to 
have come to the attention of the employee(s). The 
grievance shall then be treated as being initiated at 
Step No. 2 and the applicable provisions of this 
Article shall then apply with respect to the processing 
of such grievance. 

The release or discharge of an employee during the 
probationary period shall not be the subject of a 
grievance or arbitration. A claim by an employee who 
has completed his probationary period that he has been 
unjustly discharged or suspended shall be treated as a 
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7.07 

7.08 

7.09 

grievance if a written statement of such grievance is 
lodged by the employee with the Hospital at Step No. 3 
within seven (7) calendar days after the date of 
discharge or suspension is effected. Such special 
grievance may be settled under the Grievance or 
Arbitration Procedure by: 

a) confirming the Hospital's action in dismissing the 
employee; or 

b) reinstating the employee with or without full 
compensation for the time lost; or 

e) by any other arrangement which may be deemed just 
and equitable. 

Wherever the Hospital deems it necessary to suspend or 
discharge an employee, the Hospital shall notify the 
Union of such suspension or discharge in writing. The 
Hospital agrees that it will not suspend, discharge or 
otherwise discipline an employee who has completed his 
probationary period, without just cause. 

Failing settlement under the foregoing procedure of any 
grievance between the parties arising from the 
interpretation, application, administration or alleged 
violation of this Agreement, including any question as 
to whether a matter is arbitrable, such grievance may 
be submitted to arbitration as hereinafter provided. 
If no written request for arbitration is received 
within eighteen (18) calendar days after the decision 
under Step No. 3 is given, the grievance shall be 
deemed to have been abandoned. Where such a written 
request is postmarked within sixteen (16) calendar days 
after the decision under Step No. 3, it will be deemed 
to have been received within the time limits. 

All agreements reached under the grievance procedure 
between the representatives of the Hospital and the 
representatives of the Union will be final and binding 
upon the Hospital  and the Union and the employees. 

When either party requests that any matter be submitted 
to arbitration as provided in the foregoing Article, it 
shall make such request in writing addressed to the 
other party to this Agreement, and at the same time 
name a nominee. Within seven (7) calendar days 
thereafter the other party shall name a nominee, 
provided, however, that if such party fails to name a 
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7.10 

7.11 

7.12 

7.13 

7.14 

7.15 

7.16 

nominee as herein required, the Minister of Labour for 
the Province of Ontario shall have power to effect such 
appointment upon application thereto by the party 
invoking arbitration procedure. The two nominees shall 
attempt to select by agreement a chairman of the 
Arbitration Board. If they are unable to agree upon 
such a chairman within a period of fourteen (14) 
calendar days, they shall then request the Minister of 
Labour for the Province of Ontario to appoint a 
chairman. 

No person may be appointed as an arbitrator who has 
been involved in an attempt to negotiate or settle the 
grievance. 

No matter may be submitted to arbitration which has not 
been properly carried through all requisite steps of 
the Grievance Procedure. 

The Arbitration Board shall not be authorized to make 
any decision inconsistent with the provisions of this 
Agreement, nor to alter, modify, add to or amend any 
part of this Agreement. 

The proceedings of the Arbitration Board will be 
expedited by the parties hereto and the decision of the 
majority and, where there is no majority, the decision 
of the chairman will be final and binding upon the 
parties hereto and the employee or employees concerned. 

Each of the parties hereto will bear the expense of the 
nominee appointed by it and the parties will share the 
fees and expenses, if any,  of the chairman of the 
Arbitration Board. 

The time limits set out in the Grievance and 
Arbitration Procedures herein are mandatory and failure 
to comply strictly with such time limits except by the 
written agreement of the parties, shall result i n  the 
grievance being deemed to have been abandoned subject 
only to the provisions of Section 4 4  ( 6 )  of the labour 
Relations Act. 

Wherever Arbitration Board is referred to in the 
Agreement, the parties may mutually agree in writing to 
substitute a single arbitrator for the Arbitration 
Board at the time of reference to arbitration and the 
other provisions referring to Arbitration Board shall 
appropriately apply. 
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ARTICLE 8 - SENIORITY 
8.01 Definition of Seniority 

8 . 0 2  

8-03 

8.04 

Seniority is one of the factors used to determine the 
promotions, demotions, transfers, lay-offs and recalls. 

Seniority for full-time employees means the length of 
service with the Hospital expressed in numbers of 
years, months and days. 

A part-time employee shall accumulate seniority on the 
basis of one year fo r  each 1725 hours worked. 

Listins Showina the Senioritv 

Seniority lists shall be revised each six months, copy 
of the lists to be posted on the bulletin board and a 
copy given to the Union. 

Probationary Period 

a) A new employee will be considered on probation 
until he has completed forty-five (45) days of 
work, within any twelve (12) calendar months. 
Upon completion of the probationary period he 
shall be credited with seniority equal to forty- 
five (45) working days or equivalent. 

b) A part-time employee will be considered on 
probation until he has completed 337.5 hours of 
work. 

c) The probationary period for new employees may be 
extended by mutual agreement between the Union, 
employees and employer, for up to 45 days or 
337.50 hours for part-time employees. 

Loss of Seniority 

An employee shall not lose his seniority rights if he 
is absent from work because of illness, an accident, a 
temporary lay-off or a leave of absence approved by the 
Hospital. An employee shall lose his seniority and be 
deemed to be terminated in the following cases: 
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a) if he is dismissed for a valid reason and not 
reinstated; 

b) if he resigns; 

c) i f  he is absent from work more than three (3) 
working days without satisfactory reason or 
without informing the Hospital, absolute 
incapacity excepted; 

d) if he fails to return to work within seven (7) 
calendar days following a lay-off, after being 
notified by registered mail to come back to work, 
unless sickness or any other satisfactory reason 
prevents him from coming to work, after notifying 
the Hospital, absolute incapacity excepted. The 
employee is responsible to notify the Hospital of 
his address; 

e) if he is laid off for a period in excess of 
twenty-four (24) months; 

f) if he is permanently disabled following sickness 
or accident; 

g) if he fails to return to work upon termination of 
an authorized leave of absence without a 
satisfactory reason or utilizes a leave of absence 
for a purpose other than for which the leave of 
absence was granted; 

h) if he fails to return to work after thirty (30) 
months of illness or disability. 

i) if a casual employee refuses work for a 
consecutive three (3) month period. 

Seniority shall be accumulated when an employee is 
absent from work under the following circumstances: 

a) annual vacation; 

b) when on paid sick leave for a period not to exceed 
eighteen (18) months. 

c) when in receipt of Workers' Compensation Board 
payments for a period not to exceed thirty (30) 
months; 

n 
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d) when on leave of absence with pay by the Hospital; 

e) when on leave of absence without pay for a period 

Unless stated otherwise herein, such accumulation of 
seniority shall not result in additional monetary 
payments by the Hospital. 

of thirty ( 3 0 )  calendar days or less. 

ARTICLE 9 - PROMOTIONS AND STAFF CHANGES 
9.01 Job Postincrs 

a) When a permanent vacancy occurs or a new position 
is created within the scope of the bargaining 
unit, the Hospital will post notice of this 
vacancy on the Bulletin Board. Such notice shall 
remain posted for a period of at least seven ( 7 )  
days. Employees within the bargaining unit may 
then make written application for the job 
opportunity within the aforementioned period. 

9.02 

9.03 

b) Casual part-time positions will not be posted. 

c) Temporary vacancies due to illness, injury, 
vacations, or other leaves of absence for periods 
of three ( 3 )  months duration or less shall not be 
posted. Candidates for temporary vacancies 
mentioned herein shall be selected in accordance 
with Article 9 .04 ,  it is understood that only the 
initial temporary vacancy shall be treated in this 
manner. The Union shall be notified of all job 
postings. 

Jnformation 

The posting must indicate the following information: 
the title of position, the qualifications, the 
education required, the hours of work and the salary. 

No Outside Advertisement 

a) No new employee will be hired to fill a vacant 
permanent position within the bargaining unit 
before the present employees have had the 
opportunity to apply. 

b) This Article does not apply to casual positions. 
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9.05 

Becosnition of Senioritv 

Both parties recognize: 

a) the principle of promotion from within; 

b) that the accessibility to a position grows in 
proportion of the length of service; 

c) therefore, in case of transfer or promotions 
within the bargaining unit, a vacant position 
shall be given to the employee having the required 
qualifications for the position and the competence 
required to do the work efficiently while being 
the most senior. 

pandicamed Employees 

The Hospital shall do all it can to give appropriate 
employment to an employee who has become disabled or is 
sick as a result of his work or who, because of his 
age, or temporary handicap is unable to perform his 
duties. 

ARTICLE 10 - LAY-OFFS AND RECALLS 

10.01 

10.02 

Gav-Offs and Rehirincr Procedure 

Both parties recognize that the job security increases in 
proportion of the length of service. Therefore, in case 
of lay-offs, the employees shall be laid off in reverse 
order of seniority provided that those remaining are 
qualified to do the work after a seventy-five (75) hour 
trial period. The employees however, shall be recalled 
in order of their seniority provided that they have the 
required qualifications to do the work. Probationary and 
casual employees shall be laid off first in order of 
seniority. 

potice of Lav-Offs (TemDorarvl 

The Hospital must notify the employees to be laid off 
at least five (5) working days before this lay-off 
becomes effective. If the laid off employee did not 
have the opportunity to work five (5) workinb days 
following the notice of lay-off, he shall receive a 
monetary compensation for the part of the five (5) 
working days during which he was not assigned any work. 
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10.04 

10.05 

10.06 

10.07 

10.08 
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Lav-Offs (Permanent) 

In the event of a proposed lay-off of employees at the 
Hospital of a permanent o r  long term nature, the 
Hospital will: 

a) provide the Union with no less than thirty (30) 
calendar days notice of such lay-off, and 

b) meet with the Union through the Labour-Management 
Committee to review the following: 

i) the reason causing the lay-off; 

ii) the service the Hospital will undertake after 
the lay-off; 

iii) the month of implementation including the 
areas of cut-back and employees to be laid 
off. 

In the event of a substantial bed cut-back or cut-back 
in service, the Hospital will provide the Union with 
reasonable notice. If requested, the Hospital will 
meet with the Union through the Labour-Management 
Committee to review the reasons and expected duration 
of the cut-back in bed or in service, any realignment 
of service of staff and its effect on employees in the 
bargaining unit. 

Notice of lay-off shall be in accordance with the 
provisions of the Employment Standards Act. 

When an employee leaves his employment, he should, if 
possible, give a notice of departure of fourteen (14) 
days. 

The Hospital will provide the Union with a list 
monthly, of all hirings, lay-offs, recalls and 
terminations within the bargaining unit where such 
information is available or becomes readily available 
through the Hospital's payroll system. 

No new employee shall be hired until a l l  those laid off  
have been given an opportunity to return to work and 
have failed to do so in accordance with the loss of 
seniority provision (Article 8.04 d) ) or have been 
found unable to perform the work available. 
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MTICLE 11 - SICK LEAVE AND LONG-TERM DISABILITY 

11.01 This Article applies to full-time employees only. 

11.02 The Hospital will assume total responsibility for 
providing and funding a short-term sick leave plan at 
least equivalent to that described in the 1980 
Hospitals of Ontario Disability Income Plan brochure. 

The Hospital will pay 75% of the billed premium towards 
coverage of eligible employees under the long-term 
disability portion of the Plan (HOODIP or an equivalent 
plan). The employees will pay the balance of the 
billed premium through payroll deduction. For the 
purpose of transfer to the short-term portion of the 
disability programme, employees on the payroll as of 
the effective date of the transfer with three (3) 
months or more of service shall be deemed to have three 
(3) months of service. For the purpose of transfer to 
the long-term portion of the disability programme, 
employees on the active payroll as of the effective 
date of the transfer with one (1) year or more of 
service shall be deemed to have one (1) year of 
service. 

11.03 Effective the first of the month following the 
transfer, all existing sick leave plans in the Hospital 
shall be terminated and any provisions relating to such 
plans shall be null and void except as to those 
provisions relating to pay out of unused sick leave 
benefits which are specifically dealt with hereinafter- 

11.04 Existing sick leave credits for each employee shall be 
converted to a sick leave bank to the credit of the 
employee. The sick leave bank shall contain the unused 
sick leave days to the credit of the employee on the 
effective date of the transfer to the plan set out in 
Article 11.01. The "sick leave bank" shall be utilized 
to: 

a) supplement payment for sick leave days under the 
new plan which would otherwise be at less than 
full wages, and 

b) pay out on termination of employment that portion 
of any unused sick leave credits, to a maximum of 
one hundred and twenty (120) days, as follows: 
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11.05 

11.06 

i) 

ii) 

iii) 

iv) 

after twenty (20) consecutive years of 
service to the employer - one hundred percent 
(100%) of accumulated leaves by the employee; 

after fifteen (15) consecutive years of 
service to the employer - seventy-f ive 
percent (75%) of accumulated leaves by the 
employee ; 

after ten (10) consecutive years of service 
to the employer - sixty percent (60%) of 
accumulated leaves by the employee; 

after five (5) consecutive years of service 
to the employer - fifty percent (50%) of 
accumulated leaves by the employee. 

c) where, as of the effective date of transfer, an 
employee does not have the required service to 
qualify for pay out on termination, his existing 
sick leave credits as of that date shall 
nevertheless be converted to a sick leave bank in 
accordance with the foregoing and he shall be 
entitled to the same cash out provisions as set 
out in paragraph (b) above providing he 
subsequently achieves the necessary service to 
qualify for pay out under the conditions of the 
sick leave plan in which he participated as of the 
date of this award. 

There shall be no pay deduction from an employee's 
regular scheduled tour when he has completed any 
portion of the tour prior to going on sick leave 
benefits or Workers' Compensation benefits. 

To be entitled to sick leave benefits, the employee 
must inform the Hospital of his illness, absolute 
incapacity excepted, as follows: 

Days One (1) hour prior to commencement of 
shift; 

Evenings - Three (3) hours prior to commencement of 
shift; 

Nights - Four (4) hours prior to commencement of 
shift. 
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11.07 

11.08 

11.09 

11.10 

Upon return to work the employee must report to the 
Personnel Health Officer or designate. The Hospital 
may require a certificate from the employee's attending 
physician after three (3) days of absence for illness. 
However, in all cases the Hospital shall be entitled to 
have the employee examined by a doctor of its choice. 

The annual medical examination as well as the various 
immunizations required by the employer, shall be 
without cost to the employee. 

The remuneration for absence due to illness is paid to 
the employee on the pay cheque or bank deposit which 
covers the period during which the employee has been 
absent, provided however that he qualifies and meets 
the requirements of Article 11.05. 

Employees may be allowed to use accumulated sick leave 
credits in order to engage in personal preventative 
medical health and dental care appointments which occur 
during regularly scheduled working hours. Permission 
will not be unreasonably withheld provided adequate 
notice is given in advance. On request, employees will 
be required to provide proof of attendance for the 
preventative medical or dental care concerned. 

It is understood that when an employee transfers from 
full-time to part-time and such employee qualified for 
pay out under Article 11.04, such employee shall 
continue to qualify. 

It is further understood that where such an employee 
has a "sick leave banktt and transfers to part-time, 
such bank may be used, if the employee requests it, as 
sick leave provided the employee calls in as per 
Article 11.06 when regularly scheduled to work. 

FIRTICLE 12 - HOURS OF WORK AND WEEKLY DAYS OFF 

12.01 The following provisions designating regular hours on a 
daily basis and regular shifts over the Hospital's 
shift schedule shall not be construed to be a guarantee 
of the hours of work to be done on each shift or during 
any shift schedule. The regular work week shall be 
composed of an average of thirty-seven and one-half (37 
1/2) hours per week averaged over a period of two (2) 
weeks exclusive of a one-half (1/2) hour meal period. 
The regular work day shall not exceed seven and one- 
half (7 1/2) hours, exclusive of the unpaid meal 
period. 
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12.02 The employee is entitled to two (2 )  consecutive days 
off per calendar week. The weekends are distributed 
equitably and alternatively between the employees of 
the same department; the employee is allowed one (1) 
weekend every three ( 3 )  weeks. The Hospital will 
endeavour, except when it is impossible to provide: 

12.03 a) 

one weekend every two weeks; 

that no employee be scheduled to work in excess of 
seven ( 7 )  consecutive days; 

if any employee works three ( 3 )  weekends in a row, 
they will be paid at time and one-half (1 1/2) for 
all hours on the third and subsequent weekend, 
save and except where: 

i) such weekend has been worked by the employee 
to satisfy specific days off requested by 
such employee; or 

ii) such employee has requested weekend work; or 

iii) such weekend is worked as the result of an 

The schedule of working hours and days of each 
employee shall be posted in a suitable place, 
fifteen (15) days in advance and the schedule for 
employees shall not be modified without the 
consent of the employee, except in cases of 
changes required by sickness or accident. 

exchange of shifts with another employee. 

Any extra shifts will be distributed equitably 
among regular part-time employees up to a maximum 
of four ( 4 )  shifts that can be worked in a week, 
scheduled or non-scheduled. The maximum of hours 
worked weekly will be less than 37.5 hours. 

Any remaining shifts will be offered to casual 
part-time employees on the basis of seniority and 
availability. 

12.04 All time worked beyond the regular working days or  
beyond the average of thirty-seven and one-half (37 
1/2) hours per week in a two ( 2 )  week cycle shall be 
considered as overtime hours of work. Such hours of 
work shall be paid for at the rate of time and one-half 
(1 1/2) the employee's straight time hourly rate of 
pay* 
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12 , 05 Overtime premium will not be duplicated nor pyramided 
nor shall other premiums be duplicated nor pyramided 
nor shall the same hours worked be counted as part of 
the normal work week and also as hours for which the 
overtime premium is paid, 

12 06 No overtime is remunerated unless it has been 
previously authorized by the Department Director or his 
designee , 

12.07 Temporary Transfer 

Where an employee is assigned temporarily to 
perform the duties and assume the responsibilities 
of a higher paying position in the bargaining unit 
for a period in excess of one-half (1/2) of a 
shift, he shall be paid the rate in the higher 
salary range immediately above his current rate 
from the commencement of the shift on which he was 
assigned the job. 

If an employee is replacing for a higher paying 
position and is at the maximum of the scale, she 
will be placed at the maximum rate of the higher 
paying scale, 

Where the Hospital temporarily assigns an employee 
to carry out the assigned responsibilities of a 
higher classification outside the bargaining unit 
for a period in excess of one-half (1/2) of one 
shift, the employee shall receive an allowance of 
four dollars ($4.00)  for each shift from the time 
of the assignment. 

Should an employee be temporarily assigned to a 
lower paid position, he will continue to earn his 
regular rate. It is understood that this Article 
shall not apply in cases where an employee 
occupied two positions for which the salaries are 
different. 

12.08 Recalls to Work 

a) Any urgent call to work, after the employee has 
left the Hospital is remunerated at the rate of 
time and one-half (1 1/21 the regular saEary of 
the employee on duty, with a minimum of three ( 3 )  
hours already paid, no additional remuneration 
shall be made. The employee shall be allowed half 
(1/2) an hour to report to the Qospital. 
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b) A transportation allowance of twenty-eight cents 
($0.28) per kilometre shall be paid to the employee 
on standby f o r  any urgent call forcing him to 
travel from home to the Hospital. Effective April 
1, 1993 the transportation allowance will be the 
standard rate established throughout the hospital. 

c) An employee who is required to remain available for 
duty on standby, outside the normal working hours 
for that particular employee, shall receive standby 
pay in the amount of two dollars ($2.00) per hour 
f o r  all hours on standby. When an employee is 
called in to work the standby allowance per shift 
shall remain payable. 

12.09 Pest Periods 

a) The Hospital will schedule one fifteen (15) minute 
rest period for each full half scheduled shift. 

b) When an employee performs authorized overtime work 
of at least three (3) hours duration, the Hospital 
will schedule a rest period of fifteen (15) 
minutes duration. 

12 . 10 When scheduling normal shift rotation changes, there 
shall be not less than sixteen (16) hours between the 
finish and start of such changes, except when such 
changes are required due to sickness or accident or an 
employee agrees or requests a change. Overtime rates 
shall be paid for the period worked before the sixteen 
(16) hours time limit allowed for shift change has 
expired. 

12.11 promotion to a Hisher Classification 

An employee who is promoted to a higher rated 
classification with the bargaining unit, will be placed 
in the range of the higher rated classification so that 
he shall receive no less an increase in wage rate 
than the equivalent of one step in the wage rate of his 
previous classification (provided that he does not 
exceed the wage rate of the classification to which 
he has been promoted). 

12.12 Time O f f  in Lieu of Overtime 

Employees who work overtime will not be required to 
take time off in regular hours to make up for overtime 
worked. Time off in lieu may be taken on a mutually 
agreed upon basis between the employee and the 
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Hospital, such time off will be equivalent of the 
premium rate the employee has earned for working 
overtime. The Hospital shall revert to payment of 
premium rate if time off is not taken within sixty (60) 
calendar days. 

12 . 13 JteDortincr Pay 

Employees who report for any scheduled shift will be 
guaranteed at least four (4) hours of work, or if no 
work is available will be paid at least four (4) hours 
when work is not available due to conditions beyond the 
control of the Hospital. The reporting allowance 
outlined as herein shall not apply whenever an employee 
has received prior notice not to report for work. 

12.14 Notwithstanding the provisions of Article 12.04 
overtime will not be paid fo r  additional hours worked 
during a twenty-four (24) hour period as a result of a 
change in tour at the request of an employee or change 
over to Daylight Saving from Standard Time and vice 
versa or exchange of shift by two (2) employees. 

12 . 15 Subject to the prior approval of the Department 
Director, employees may be allowed to exchange shifts by 
mutual agreement provided that the employees involved 
sign a joint request. No overtime shall be payable to 
either employee if it is due to the shift exchange. 

ARTICLE 13 - PREMIUM PAYMENT 

13.01 Evenins and Niaht Shift Premium 

A shift premium of forty-five cents ($0.45) per hour 
shall be paid to all employees working the majority of 
their hours between 1600 and 0800 hours, effective 
September 29, 1987. 

A shift premium of fifty cents ($0.50) per hour shall 
be paid to all employees working the majority of their 
hours between 1600 and 0800 hours, effective September 
29, 1988. 

13.02 Weekend Premium 

An employee shall receive a weekend premium of fifty 
($0.50) cents per hour for all hours worked between the 
hours of 23:30 on Friday evening to 23:30 hours on Sunday 
evening. 
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ART1 CLE 1 4 - HOLIDAYS 
14 . 01 List of Statut 

14.02 

rv Holid Ys 

The Hospital agrees to recognize and observe eleven 
(11) holidays during the year. 

New Year's Day Labour Day 
January 2nd Thanksgiving Day 
Good Friday Remembrance Day (November 11) 
Victoria Day Christmas Day 
Dominion Day Boxing Day 
Civic Holiday 
(1st Monday of August) 

pavment of Holidays 

If one of these holidays falls on a Saturday, a Sunday, 
a weekly day off or during the regular vacations, the 
employees do not lose this holiday provided they 
qualify under Article 14.03 (d) . 

14.03 a) 

d 

When a full-time employee is required to work on a 
paid holiday as described herein, he shall be 
entitled to receive pay at the rate of time and 
one-half (1 1/2) his regular straight time rate of 
pay in addition to receiving holiday pay or a day 
off in lieu with pay at the employee's option and 
as arranged in advance with the supervisor. 

Full-time employees whose scheduled off day falls 
on the day a designated holiday is observed shall 
be paid holiday pay at his regular straight time 
rate of pay or be granted a day off in lieu with 
pay at his option. 

Lieu days as herein provided are to be arranged in 
advance, by mutual agreement between the 
supervisor and the employee, and should be taken 
within the period of four (4) weeks before and 
four (4) weeks following the date on which the 
holiday fails. 

In order to qualify for each holiday, an employee 
must have worked his full scheduled. shift 
immediately preceding and following the holiday, 
unless excused by the Hospital. 

! 
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14 , 04 

1 4  , 05 

14.06 

~ 14.07 

I 
I 14.08 

Floatina H olidav 

Full-time employees with one (1) year of service and 
more will be entitled to one (1) floating holiday per 
year. This holiday shall be taken on a date mutually 
agreed between the employee and his supervisor but with 
a minimum notice of fifteen (15) days. 

Employees who are on leave of absence without pay from 
the Hospital or on paid sick leave on a day a 
designated holiday falls which absence commenced more 
than thirty ( 3 0 )  calendar days prior to the date of the 
holiday, shall not be entitled to receive holiday pay. 

Employees absent from work due to a compensable 
accident which commenced within thirty (30) calendar 
days prior to the date of the holiday shall receive 
holiday pay only to the extent of the difference 
between his regular straight time rate of pay and 
Workers' Compensation Board payments made to the 
employee, 

Employees on a paid sick leave which commenced within 
thirty (30) calendar days prior to the date of the 
holiday shall be paid for  such holiday in lieu of sick 
Pay 

Where an employee is required to work authorized 
overtime in excess of his regularly scheduled hours on 
a paid holiday, such employee shall receive twice his 
regular straight time hourly rate for such authorized 
overtime. 

Holiday pay, for an employee working the standard hours 
per day, as set out in Article 12.01, is defined as the 
amount of straight-time hourly pay exclusive of shift 
premium which an employee would have received had he 
worked a normal shift on the holiday in question. 

Should the Hospital be required to observe an 
additional paid holiday as a result of legislation, it 
is understood that one of the existing holidays 
recognized by the Hospital shall be established as the 
legislated holiday after discussion with the Union, so 
that the Hospital's obligation to provide the number of 
paid holidays as noted above remains unchanged. 
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14.09 a) A regular part-time employee who works on a paid 
holiday shall be entitled to receive pay at the 
rate of one and one-half times (1 1/2) his basic 
rate of pay for all hours worked on the paid 
holiday. 

A casual part-time employee who works on a paid 
holiday shall be entitled to receive pay at the 
rate of one and one-half times (1 1/2) his basic 
rate of pay for all hours worked on the paid 
holiday. 

A regular part-time and casual part-time employee 
who does not work on the day on which a paid 
holiday is observed shall receive no payment for 
such day and the percentage added to his basic 
rate of pay shall be deemed to take into account 
payment for this day. 

ARTICLE 15 - VACATIONS 
15.01 The Hospital undertakes to pay all employees each year 

the following vacations: 

Length of Continuous Service for Determining Vacation 
Entitlement 

a) Employees with less than one (1) year of service 
on March 31st of a year will receive six percent 
(6%) of gross salary earned since date of last 
hire. 

Effective April 1, 1991, vacation entitlement shall be 
as follows: 

a) less than one (1) year - 6% 
b) after one (1) year - three (3) weeks 
c) after five (5) years - four (4) weeks 
d) after fifteen (15) years - five (5) weeks 
e) after twenty-five (25) years - six (6) weeks. 
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15.02 

15.03 

15.04 

15.05 

15-06 

The vacation year extends from April 1 to March 31 and 
service for the purpose of calculating vacation 
entitlement shall be as at March 31. This Article is 
subject to Article 16.01 and an employee's annual 
vacation is reduced proportionately. 

Vacation scheduled forms will be posted the first day 
of May in order that employees may apply, In order 
to qualify under the provisions of Article 15.06, an 
employee must indicate his preference by the last day 
of March. 

Annual vacations may be taken consecutively or in 
weekly periods or as otherwise agreed with the 
Hospital. 

Vacations may be taken during Winter months with the 
approval of the Department Director. Such requests 
shall not be unreasonably withheld. 

An employee who is not entitled to one (1) full week of 
paid vacation may, if he desires, complete one (1) 
calendar week at his own expense with the approval of 
the  Department Director. Such requests s h a l l  not be 
unreasonably withheld. 

Vacations shall be given to employees by department. 
The Hospital shall endeavour to meet the wishes of the 
individual employee, and in cases where vacation 
periods requested conflict, preference will be given to 
employees in order of seniority. 

15.07 Upon written request, vacation pay shall be paid on the 
pay day preceding an employee's vacation. 

15.08 An employee who leaves the employ of the Hospital is 
entitled to his days of annual vacation accumulated and 
paid in proportion to the days worked at the date of 
departure, 

15.09 Should an employee, who has commenced his vacation, 
agree upon request by the Hospital to return to perform 
work during the vacation period, the employee shall be 
paid at the rate of one and one-half (1 1/2) times his 
basic straight time rate for all hours so worked. To 
replace the originally scheduled days on which such 
work was performed, the employee will receive one (1) 
vacation lieu day off for each day on which he has so 
worked. 

c 
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15.10 Where an employee's scheduled vacation is interrupted 
due to a serious illness requiring the employee to be 
an in-patient in a Hospital, the period of such 
hospitalization shall be considered sick leave. 

15.11 The provisions of Articles 15.01 to 15.10 inclusive 
shall apply to full-time employees only. 

15.12 Vacation provisions fo r  regular part-time and casual 
employees shall be as follows: 

a) Vacation payment for regular part-time employees 
shall be paid on the first pay period in 
accordance with the following schedule: 

Effective April 1, 1991 vacations entitlement shall 
be as follows: 

b for a three ( 3 )  week vacation entitlement - six 
percent ( 6 % )  of earnings = one (1) year of 
service; 

for a four ( 4 )  week vacation entitlement - 
eight percent ( 8 % )  of earnings = five ( 5 )  years 
of service; 

b for a five ( 5 )  week vacation entitlement - ten 
percent (10%) of earnings = fifteen (15) years 
of service; 

b f o r  a six (6) week vacation entitlement - 
twelve percent (12%) of earnings = twenty-five 
( 2 5 )  years of service. 

b) Each 1725 hours worked by regular part-time and 
casual employees will equate to one (1) year of 
service with the Hospital for purposes of 
determining vacation entitlement only. 

r 

c) Regular part-time employees shall apply for leave 
of absence without pay for vacation purposes in 
accordance with their earned entitlements as 
prescribed by b) above. 

d) Casual part-time employees shall be entitled to 
receive vacation payments as per the provisions 
set out in 15.12 for regular part-time employees. 
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flRTICxLE 1 6 - LEA VES OF AB SENCE 

16.01 Personal Leave 

Written request for a personal leave of absence without 
pay will be considered on an individual basis by the 
Director of Human Resources or his designate. Such 
requests are to be submitted at least two ( 2 )  weeks in 
advance, except in cases of emergency, and a written 
reply will be given within fourteen (14) days except in 
cases of emergency in which case a reply will be 
given as soon as possible. Such leave shall not be 
unreasonably withheld. 

When an employee is granted a leave without pay in 
excess of thirty ( 3 0 )  calendar days, the Hospital shall 
give him a written authorization for this purpose in 
which case the employee does not lose any acquired 
right if he resumes his employment within the 
prescribed time. However, the time for which he has 
been on leave, is not counted as time of service. 

In addition, an employee will become responsible for 
full payment of subsidized employee benefits in which 
he is participating for the period of the absence. In 
the case of unpaid approved absences in excess of 
thirty (30) calendar days, an employee may arrange with 
the Hospital to prepay the full premium of any 
subsidized employee benefits for the entire period of 
the leave to ensure coverage. 

16.02 Bereavement Leave 

Any employee may be absent without loss of salary for 
the three ( 3 )  days immediately following a death in his 
family, that is, father, mother, brother, sister, 
spouse, child, father-in-law, mother-in-law, brother- 
in-law, sister-in-law, legal guardian, grandchildren, 
grand-parents, son-in-law, daughter-in-law and spouse's 
grand-parents. 

These leaves are not granted if they coincide with any 
other holiday observed in this Agreement. 

In all cases, the employee must advise his immediate 
supervisor and the Department of Human Resources and 
produce proof of evidence of these facts. 
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Only the working days during this leave are paid. It 
is understood that these days of leave are paid to the 
employees concerned provided that these days are used 
in accordance with the provisions of this Article. 

Payment for such day or days off will be confined to 
the period from the date of death up to and including 
the day of the funeral. 

If an employee is unable to attend the funeral for any 
reasons he shall be entitled to one day's leave without 
loss of regular straight time earnings for bereavement on 
the day of the funeral. 

16.03 Jurv and Witness Duty 

If'an employee is required to serve as a juror in any 
court of law, or is required to attend as a witness in 
a court proceeding in which the Crown is a party, or is 
required by subpoena to attend a court of law or 
coroner's inquest in connection with a case arising 
from the employee's duties at the Hospital, the 
employee shall not lose regular pay because of such 
attendance provided that the employee: 

a) notifies the Hospital immediately on the 
employee's notification that he will be required 
to attend at court; 

b) presents proof of service requiring the employee's 
attendance; 

c) deposits with the Hospital the full amount of 
compensation received excluding mileage, 
travelling and meal allowances and an official 
receipt thereof. 

16.04 flaternitv Leave 

a) Maternity leave will be granted in accordance with 
the provision of the Employment Standards Act 
1990, except where greater benefits are provided in 
this provision; 

b) The service requirement for eligibility for 
maternity leave shall be twelve (12) months of 
continuous service; 
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c )  The employee shall give written notification one 
month prior to the commencement of the leave of 
her request for leave together with her expected 
date of return. A t  such time she shall also 
furnish the Hospital with her Doctor's certificate 
as to pregnancy and expected date of delivery. 

d) The employee has the right to extend the maternity 
leave to six ( 6 )  months in total. Written notice 
by the employee to extend the maternity leave will 
be given at least two (2) weeks prior to the 

termination of the initially approved leave. This 
notice requirement will be shortened in 
circumstances where medical complications occur in 
the two ( 2 )  weeks prior to the termination of the 
initially approved leave. 

e) It is understood that during a maternity leave 
exceeding thirty ( 3 0 )  continuous calendar days, 
credit fo r  service for purposes of salary 
increment, vacation, sick leave or any other 
benefits under any provisions of the Collective 
Agreement or elsewhere shall be suspended and the 
benefits concerned appropriately reduced on a pro 
rata basis, and the employee's anniversary date 
adjusted by the entire period of the absence. In 
addition, the employee will become responsible for 
full payment of subsidized employee benefits in 
which she is participating for the period of the 
absence. 

Notwithstanding the above, the Hospital shall 
maintain its premium payments for applicable 
insured benefits and service credits for sick 
leave until the end of the month in which the 
leave commences. 

However, credit for seniority shall not be 
suspended but shall accumulate during such leave. 

f) The employee shall reconfirm her intention to 
return to work on the date originally provided to 
the Hospital in c) or d) above by written 
notification received by the Hospital at least two 
(2) weeks in advance thereof. 

This employee shall be reinstated to her former 
position, if available, or given a comparable 
position at not less than her wages when she began 
her leave of absence. r* 
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g) Applicable to full-time and part-time 

employees. 

An employee on maternity leave as provided under 
this Agreement who is in receipt of Unemployment 
Insurance pregnancy benefits pursuant to Section 
30  of the Unemployment Insurance Act, 1971, shall 
be paid a supplemental unemployment benefit, that 
benefit will be equivalent to the difference 
between seventy-five per cent ( 7 5 % )  of her regular 

weekly earnings and the sum of her weekly 
Unemployment Insurance benefits and any other 
earnings. Such payment shall commence following 
completion of the two week Unemployment Insurance 
waiting period, and receipt by the Hospital of the 
employee's Unemployment Insurance cheque stub as 
proof that she is in receipt of Unemployment 
Insurance pregnancy benefits, and shall continue 
while the employee is in receipt of such benefits 
fo r  a maximum period of fifteen (15) weeks, The 
employee's regular weekly earnings shall be 
determined by multiplying her regular hourly rate 
on her last day worked prior to the commencement of 
the leave times her normal weekly hours, 

Maternity leave Sub Plan will be effective when 
approved by Unemployment Insurance Commission - 
application must be made within 30 days of signing 
of Collective Agreement. 

It is agreed that the provisions of the Sub Plan 
shall also apply in the case of adoption leave. 

Adoption Leave 

a) Where an employee with at least twelve (12) months 
of continuous service qualifies to adopt a child, 
such employee may be entitled to a leave of 
absence without pay f o r  a period of up to three 
( 3 )  months duration or such greater time as may be 
required up to a maximum aggregate of six ( 6 )  
months. Such employee shall advise the Hospital 
as far in advance as possible of having qualified 
to adopt a child and shall request the leave of 
absence in writing upon receipt of confirmation of 
the pending adoption. If because of late receipt 
of confirmation of the pending adoption the 
employee finds it impossible to request the leave 
of absence in writing, the reguest may be made 
verbally and subsequently verified in writing. 
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b) It is understood that during an adoption leave 
exceeding thirty (30) continuous calendar days, 
credit for service for purposes of salary 
increment, vacation, sick leave, or any other 
benefits under any provisions of the Collective 
Agreement or elsewhere shall be suspended and the 
benefits concerned appropriately reduced on a pro 
rata basis, and the employee's anniversary date 
adjusted by the entire period of absence. 

Notwithstanding the above, the Hospital shall 
maintain its premium payments for applicable 
insured benefits and service credits for sick 
leave until the end of the month in which the 
leave commences. 

However, credit for seniority shall not be 
suspended but shall accumulate during such leave. 

c) This employee shall be reinstated to his former 
position if available, or given a comparable 
position at not less that his wages when he began 
his leave of absence. 

d) When persons are hired to replace employees who 
are on approved adoption leave, the period of 
employment of such persons will not exceed the 
adoption leave. The release of discharge of such 
persons shall not be the subject of a grievance or 
arbitration. 

This clause would not preclude such employees from 
using the job posting provision under the 
Collective Agreement and any successful applicant 
who has completed his probation period will be 
credited with the appropriate seniority. 

16.06 Education Leave 

a) If required by the Hospital, an employee shall be 
entitled to leave of absence with pay and without 
loss of seniority and benefits to write 
examinations to upgrade his or her employment 
qualifications. 

b) Where employees are required by the Hospktal to 
take courses to upgrade or acquire new employment 
qualifications, the Hospital shall pay the full 
costs associated with the courses. 
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16.07 aeave for Union Business 

a) A maximum of two ( 2 )  employees who have been 
elected or appointed by the Union to attend Union 
conventions or conferences or  other Union 
business, shall be granted a leave of absence for 
this purpose. The Union will submit its request 
for approval to the Hospital in writing, not less 
than ten (10) working days prior to the start of 
the leave, of the names of the delegates. The 
Hospital will give its answer to the request 
within five ( 5 )  days of receipt of the request and 
such request shall not be unreasonably denied. 

b) When employees are granted leave of absence as per 
Article 16.07 a) the Hospital will provide the 
employee with his regular earnings and the Union 
will reimburse the Hospital on a monthly basis. 

16.08 a) An employee who is elected or selected f o r  a full- 
time position with the Union or any body with 
which the Union is affiliated, shall be granted a 
leave of absence without loss of seniority and 
without pay, for a period of one (1) year. 

b) When an employee is granted leave of absence as 
per Article 16.08 a), the Hospital agrees that the 
employee may elect to retain welfare benefit 
coverage with the Hospital as long as premiums for 
such coverage are reimbursed on a monthly basis to 
the Hospital by the Union. 

ARTICLE 17 - HEALTH & WELFARE 

17.01 Insured Benefits 

The Hospital agrees, during the term of the Collective 
Agreement, to contribute towards the premium coverage 
of participating eligible employees in the active 
employ of the Hospital under the insurance plans set 
out below subject to their respective terms and 
conditions including any enrolment requirements: 

a) Semi-private Coveraae 

The Hospital agrees to pay 100% of the billed 
premium towards coverage of eligible employees in 
the active employ of the Hospital under the Blue 
Cross Semi-private Plan or cgmparable coverage 
with another carrier. 
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17.02 

b) Ftended Health Care 

The Hospital agrees to contribute 7 5 %  of the 
billed premium towards coverage of eligible 
employees in the active employ of the Hospital 
under the existing Blue Cross Extended Health Care 
Benefits Plan or comparable coverage with another 
carrier providing for  $15.00 (single) and $25.00 
(family) deductible, providing the balance of 
monthly premiums are paid by the employee through 
payroll deductions. 

Effective January 1, 1991, the plan shall include 
a vision plan of $90.00 per 2 4  months and a 
hearing aid plan of $ 5 0 0 . 0 0  per lifetime. 

c) Life Insurance 

Effective January 1, 1991, the Hospital agrees to 
contribute 100% of the billed premium towards 
coverage of eligible employees in the active 
employ of the Hospital under such group life 
insurance plan currently in effect. 

d) Dental Plan 

Effective January 1, 1991, the Hospital agrees to 
contribute 7 5 %  of the billed premiums towards 
coverage of eligible employees in the active 
employ of the Hospital under the Blue Cross P9 
Dental Plan or comparable coverage with another 
carrier (based on the current ODA fee schedule as 
it may be updated from time to time) providing the 
balance of the monthly premium is paid by the 
employee through payroll deductions. 

Chanse of Carrier 

It is understood that the Hospital may at any time 
substitute another carrier for any plan provided the 
benefits conferred thereby are n o t  in total decreased. 
Before making such a substitution, the Hospital shall 
notify the Union to explain the proposed change and to 
ascertain the views of the employees. Upon a request by 
the Union, the Hospital shall provide to the Union, full 
specifications of the benefit programmes contracted for 
and in effect for employees covered herein. 
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17 . 03 

17.04 

pension 

All presen, employees enrole in the Hospital's 
pension plan shall maintain their enrolment in the 
plan subject to its terms and conditions. New 
employees and employees not yet eligible for 
membership in the plan shall, as a condition of 
employment, enrol in the plan when eligible in 
accordance with its terms and conditions. 

Part-time employees may elect to enrol in the 
Hospital pension plan subject to the provisions of 
the plan and those of Article 17:06. 

This Article does not apply to employees who as of 
April 1, 1980 exercised the option of not joining 
the Hospital's pension plan. This Article does not 
apply to former employees of Smith Hospital who as 
of July 31, 1981 exercised the option of not 
joining the Hospital's pension plan. 

Benefits on Lav-Off 

In the event of a lay-off of an employee, the Hospital 
shall pay its share of insured benefit premiums up to 
the end of the month in which the lay-off occurs. 

The employee may, if possible under the terms and 
conditions of the insurance benefits programs, continue 
to pay the full premium cost of a benefit or benefits 
for up to three (3) months following the end of the 
month in which the lay-off occurs. Such payment can be 
made through payroll office of the Hospital provided 
that the employee informs the Hospital of his or her 
intent to do so at the time of the lay-off, and 
arranges with the Hospital the appropriate payment 
schedule. 

17.05 The provisions of this Article shall apply only to 
full-time employees of the Hospital. 

17.06 Benefits for Part-time emDlovees 

A part-time employee shall receive in lieu of all 
benefits (being those benefits to which an employee, paid 
in whole or in part by the Hospital as part of direct 
compensation or otherwise, save and except salary, 
vacation pay, standby pay, call-back pay, reporting pay, 
responsibility pay, jury and witness pay and bereavement 
pay) an amount equal to thirteen percent (13%) of his\her 
regular straight time hourly rate for all straight time 
hours paid. 
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Part-time employees who participate in the pension plan 
as per Article 17:03 b) will receive pay in lieu of other 
benefits in the amount of nine percent (9%) 

F TH & SAF RTICLE 18 HFAL ETX 

18.01 Health and Safetv Committee 

- 

f) 

The Hospital and the Union agree that they 
mutually desire to maintain standards of safety 
and health in the Hospital in order to prevent 
accidents, injury and illness. 

Recognizing its responsibilities under the 
applicable legislation, the Hospital agrees to 
accept as a member of its Accident Prevention - 
Health and Safety Committee at least one (1) 
representative selected or appointed by the Union 
from amongst bargaining unit employees. 

Such Committee shall identify potential dangers 
and hazards, institute means of improving health 
and safety programs and recommend actions to be 
taken to improve conditions related to safety and 
health. 

The Hospital agrees to co-operate reasonably in 
providing necessary information to enable the 
Committee to fulfill its functions. 

Meetings shall be held every second month or more 
frequently at the call of the Chair if required. 
The Committee shall maintain minutes of a l l  
meetings and make the same available for review. 

Time off for a representative to attend to the 
duties of the Occupational Health and Safety 
Committee shall be paid in accordance with 
legislation in effect (i.e. Bill 7 0 ) .  

The Union agrees to endeavour to obtain the full 
co-operation of its membership in the observation 
of all safety rules and practices, 

18.02 Protective Footwear 

The Hospital will provide seventy-five ( $ 7 5 . 0 0 )  dollars 
per calendar year to the full-time storekeeper who is 
required by the Hospital to wear safety footwear during 
the course of his duties, upon presentation of the 
receipt for purchase for such footwear. 
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FRTI CLE 1 9 - J O B  CLASSIFICATION 

19.01 Job DescriDtions 

19.02 

The Hospital shall furnish to the Union a description 
of the job within ninety (90) days following the 
signature of this agreement; 
parties will follow within ninety (90) days in order to 
solve all differences that may exist between the job 
descriptions written by the Hospital and the facts as 
they exist. 

a meeting between the 

Elimination of an Existina Classification 

Before initiating the elimination or the radical change 
of any existing classification a thirty (30) day notice 
shall be given to the Union before the change is 
executed, absolute incapacity excepted. 

19.03 Job Classification 

When a new classification (which is covered by the 
terms of this Collective Agreement) is established by 
the Hospital, the Hospital shall determine the rate of 
pay for such new classification and notify the local 
Union of the same. If the local Union challenges the 
rate, it shall have the right to request a meeting with 
the Hospital to endeavour to negotiate a mutually 
satisfactory rate. Such request will be made within 
ten (10) days after the receipt of notice from the 
Hospital of such new occupational classification and 
rate. Any change mutually agreed to resulting from 
such meeting shall be retroactive to the date that 
notice of the new rate was given by the Hospital. If 
the parties are unable to agree, the dispute concerning 
the new rate may be submitted to arbitration as 
provided in the Agreement within fifteen (15) days of 
such meeting. The decision of the Board of Arbitration 
(or arbitrator as the case may be) shall be based on 
the relationship established by comparison with the 
rate for other classifications in the bargaining unit 
having regard to the requirements of such 
classification. 

19.04 Mandatory Replacement Lanquase 

When the Hospital determines that absent employees will 
be replaced, the Hospital will endeavour to replace 
such employees with persons from tbe same bargaining 
unit. 
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19.05 Technoloaical Chanue 

a) The Hospital undertakes to notify the Union in 
advance, so far as practicable, of any 
technological changes which the Hospital has 
decided to introduce which will significantly 
change the status of employees within the 
bargaining unit. 

b) The Hospital agrees to discuss with the Union the 
effect of such technological changes on the 
employment status of employees and to consider 
practica2 ways and means of minimizing the adverse 
effect, if any, upon employees concerned. 

c) Employees exceeding 1950 hours of continuous 
service who are subject to lay-off under 
conditions referred to above, will be given notice 
of the impending change in employment status at 
the earliest reasonable time in keeping with the 
notification to the Union as above set forth and 
the requirements of the applicable law. 

BRTICLE 20 - PAY PERIOD 
20.01 The Hospital shall pay its employees every two (2) 

weeks by cheque or by bank deposit. 

20.02 For each pay period, the Hospital shall furnish its 
employees a statement of wages earned during this pay 
period in accordance with Article 10 of the Employment 
Standards Act of Ontario. 

20.03 Pay cheques or Statement of wages are available to 
employees every second Thursday as follow: 

Employees on evening shift b 0001 hours 

Employees on night shift b 0800 hours 

2 0 . 0 4  

Employees on day shift b 1130 hours 

In the event of an error on the pay caused by the 
Hospital resulting in underpayment to the employee of 
an amount exceeding twenty-five dollars ( $ 2 5 . 0 0 ) ,  the 
Hospital, when requested by the employee, will 
endeavour to remit the money owing to the employee 
within three (3) working days following pay day. 



. 

P.40. 

MTICLE 21 - GENERAL CONDITIONS 

21.01 potice Board 

21.02 

21.03 

21.04 

21.05 

The Hospital shall provide a notice board for the 
United Steelworkers of America. Such notice board 
shall be located where bargaining unit members have 
access. The Union shall have the right to post notices 
of meetings or any other notices likely to interest the 
employees. However, no document shall be posted 
without authorization from the Department of Human 
Resources o r  delegate and the Chief Steward of the 
bargaining unit. 

The  Hospital will provide parking spaces for the 
employees' cars without charge to the employees. It is 
understood and agreed that the Hospital cannot 
guarantee that such spaces will be for the exclusive 
use of the employees. 

Copies of the Aareement 

The Union and the Hospital wish that each employee be 
familiar with the terms of this Agreement as well as 
the rights and duties that it provides for him. 
Therefore, the Hospital shall print a sufficient number 
of copies of the Agreement following the signature, and 
the cost for this printing and translation shall be 
paid fifty percent ( 5 0 % )  by the Hospital and fifty 
percent ( 5 0 % )  by the Union. 

Both French and English versions of the Collective 
Agreement shall be official. 

Plural and Feminine 

The singular or the  masculine wherever used in this 
Agreement shall mean that the plural or the feminine is 
used where the context so requires. 

ARTICLE 22 - SALARIES 
22.01 It is understood that the salary scales appearing in 

Schedule "Af1 form part of this Agreement. 

22.02 The regular straight time rate of pay is that 
prescribed in wage Schedule llA1l of this Collective 
Agreement. 
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22.03 prouression on the Waue Grid (Part-Time) 

Regular part-time and casual employees shall be paid at 
their initial rate and will advance on the salary grid 
after completion of each 1725 hours worked. 

MTICLE 23 - DURATION OF THE AGREMENT 
23.01 This Agreement shall continue i n f o r c e _ t e m b e  

29, 1993 and remain in force thereafter-from year to 
year unless either party gives written notice according 
to Article 23.02. 

23.02 If one of the parties wishes to propose changes or 
amendments to this Agreement, it shall, within the 
period of ninety (90) days before the expiration of the 
Collective Agreement, notify in writing the other party 
of the changes or amendments that it proposes. The 
other party is obligated to undertake negotiations for 
the renewal o r  the revisions of the Agreement within 
fifteen (15) working days following receipt of such a 
notice, and each party must therefore enter into 
negotiations in good faith and endeavour to conclude a 
new and revised Agreement. 

23.03 Both parties shall respect in it entirety the Articles 
of this Agreement during the period in which the 
negotiation in good faith will take place. 



Salarv I ncreases: 

a) Effective September 30, 1991 a general increase of two 

b) Effective September 30, 1992 a further general increase 

percent (2%) to all salary scales. 

of one percent (1%) to all salary scales. 

It is understood that the percentage in lieu of benefits for 
part-time employees shall be paid on any retroactive amounts 
generated by the increase mentioned in a) and b) above. 

Duration: September 30, 1991to September 29 1993. 

1993 
4 DATED AT HAWKESBURY, ONTARIO, THIS /7 DAY OF 

THE UNITED STEELWORKERS HOPITAL GENERAL DE HAWKESBURY 
OF AMERICA AND DISTRICT GENERAL HOSPITAL 
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LETTER OF INTENT 

BETWEEN 

THE HOPITAL GENERAL DE HAWXESBURY 
AND DISTRICT GENESAL HOSPITAL INC. 

AND 

THE UNITED STEELWORXERS OF AMERICA, LOCAL 9211 

Letter of Intent 

The parties agree that a Letter of Intent will be appended to 
the collective agreement to the effect that discussions will 
take place between the Hospital and the Union in the event the 
Hospital decides to implement a three (3) shift rotation for 
any position. Details of such implementation shall be 
discussed between the parties. 

1993. Signed at Hawkesbury this /7 /@ ' day of 

FOR THE HOPITAL GENERAL DE FOR THE UNITED STEELWORXERS OF 
HAWKESBURY AND DISTRICT AMERICA, LOCAL 9211 



TELEPHONE: (61 3) 632-1 11 1 
FAX: (81 3) 6326450 

Hdpital General de Hawkesbury and District General Hospital Inc. 
11 11 GHISLAIN, HAWKESEURY, ONTARIO K6A 3GS 

LBTTRB D'ENTENTE 

ENTRE 

LE8 nirTALLURGIsTE8 UN18 D ' h I Q U E  

ET 

LWH~PITAL G~&.AL DE BAWKESBURY AND 
DISTRICT GENERAL HOSPITAL INC. 

R 6 g b e  de prestations supplhentaires de ch6mage de maternit6 et 
d'adoption - dispositions additionnelles 

Dispositions additionnelles afin que le Rggime de prestations 
suppl6mentaires de chamage (PSC) de maternit6 et d'adoption 
correspondent a la dgfinition 6nonc8e au paragraphe 57(13) du 
RBglement sur l'assurance-chamage. 

Duree du r g g i m e :  de la date d'approbation au 29 septembre 
1993. 

Methode de financement du regime: Le PSC est finance par 
l'hapital qui en tient une comptabilit6 distincte de celle des 
salaires. 

Modifications: L'hdpital informera la Commission de toute 
modification du rggime dans une p6riode de trente (30) jours 
de la date d'entree en vigueur du changement (57 (13) g) du 
rsglement sur l'assurance-chamage. 

MBthode de verification: Prgsentement 1'Hdpital G&n&ral de 
Hawkesbury vgrifie si les employes touchent des prestations 
d'assurance-chamage en leur demandant de presenter les talons 
des mandats de prestations. 

Les nurn6ros de remise de l'hdpital aupres de Revenue 
Canada/Irnpat sont: 

HND-400025 - pour les employes a temps partiel 
LTP-800122 - pour les 

Vice-president des Services Representant 
des ressources humaines Metallurgistes Unis d'Am6rique 

(A:\USUA\CC=Entente.Let) 
! 



SCHEDULE "A" 

SALARY SCALE 

UNITED STEELWORKERS OF AMERICA 



Y 
I 

i 

1991 - septmbx 30. 1991 

CLASSIFICATION A F I p i 3 y E A I t s  
(4) 

17.33 

(2) 

16.17 

(3) 

16.73 15.62 0- 

m i n i  stra toe 
[202250 - 115) 

Payroll Clerk 
[202110 - 102) 
(202200 - Ill] 
m o r  C l q k  

1-1 Records ‘pecft 

[202120 - 103) 

13.87 14.29 14.69 15.11 

13.83 14 . 24 14 56 14 e 90 

tburly 13.62 13.97 14 39 14.75 1-1 Secretary 
(202160 - 107) 
[lo2160 - 107) 

*- 

*- 

(209240 - I131 
(202130 - 104) 

. .Secretary 
[202170 - 108) 
[102170,- 1081 

14.68 13.56 14.31 13.94 

t&urly 14.09 14.48 13.34 13.75 

$ Srm 
(1) 

AFl”ER6M”ItiS 
(2) 

AFlPilyEAR 
(3) 

AFlm3yEARs 
( 5 )  

14.46 

m 2 y E A I t s  
(4) 

~- 

13.63 
. Jcyljor Clerk  
(202140 - 105) 
-ator ReceDtio&& 
(202190 - IO91 
(202180 - I101 

* I-& 
(102210 - 112) 

tburly 12.64 13.21 14.06 

tburly 12.38 12.44 12.84 13 26 13.67 



30 1991 - S@.&XX 30, 1991 

Present IIzumbent ally 
P I 0  

ssxnr- I 
[209250 - 114)  

Junior Clerk 
(202150 - 106) 

W l Y  15,31 

* 
W l Y  14.90 

d 
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*- 
A4n\inistrator 
[202250 - 115) 

-011 Clerk 
(202110 - IO21 
[202200 - I l l ]  

. 1-1 Reoards m. 

. m i o r  C l e r k  
[202120 - 103) 

[202160 - I071 
(102160 - 107) 
s-- 
[209240 - I131 
3 rrtr- 
[202130 - 104) 

' 2 2 s X a a Y  
(202170 - 108) 
[ 1Q2170, - 108) 

. &pior Cle& 
[202140 - 105) 
m a t o r  Receptioni s t  
[202190 - 109) 
[202180 - TlO] 
@zxmt i m i  st 
[lo2210 - 112) 

'-lY I 15.77 

burly I 14.01 

ticurly 13.97 

13.75 

I 
-lY I 13.69 

13.48 

$ Srm 
(1) 

12.76 

€burly 12.51 

1992 - Sep&&er 30, 1992 
I I I 

A F l p i l y E A R s ~ 2 Y E A l i s  AFIpi3yEARs 
(2) (3) (4) 

16.33 I I 16.90 
~ I 17 50 

I I 

1 I I 
1% 26 14.43 14 83 

14.38 14.70 15.05 

14 11 14 54 14 90 

14 08 14.45 14 82 

13 . 89 14 23 14 63 

AF"ER6MNMs AFFERlYEXR AFrm2YeARs AFrER3YEAFs 
(2) (3) (4 )  ( 5 )  

13.34 13 -76 14.20 14.61 

13.80 I 12.57 12 97 13.39 

'. 
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30 Septexnbre 1992 - 3 0 ,  1992 

Present Tnxrmbent rnly 
PI0 

Stanekeeper 1 
(209250 - 1 1 4 )  

Junior Clerk 
(202150 - 106) 

... 
h 

. . .  
."2 .. 

c 
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