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HE~ORANDUW OF AGREEMENT 

BY AND BETWEEN: 

HOPITAL MONTFORT 
W N T R E A L  R O M  

OTTAWA (ONTARIO) 

- and - 
INTERNATIONAL UNION OF OPERATING ENGINEERS 

LOCAL 796 
TORONTO (ONTARIO) 

1.00 RECOGNITION - EXCLUSIONS - DEFINITIONS 
1.01 

1.02 

1.03 

1.04 

1.05 

1.06 

The Hospital recognizes the Union as the sole bargaining 
agent for such full-time employees as are named in the 
certification awarded by the Relations Board, on the 6th day 
of May. 1970 and all regular part-time employees dnd 
maintenance mechanics, as agreed on May l s r ,  1978 and 
January 1st. 1979 respectively. 

Both French and English versions of this agreement ahall be 
recognized as officid: texts. 

A full-rime employee is defined a s  an employee who regularly 
works the normal hours per week as defined in article 7.00. 

A regular part-time employee is defined d s  an employee who 
works less hours than the normal weekly hours, who makes a 
commitment t o  be available for work ac the Hospital on some 
pre-determined basis and in respect of whom there is in fact 
a pre-determined scheduling. 

Where the masculine personal pronoun is used in this 
agreement, i t  shall mean to include the feminine personal 
pronoun. 

Promot ion 

?leans the transfer of an employee from one position t o  
another made up o f  a higher functions and for which the 
maximum in the s a l a r y  scale is higher. 

... I2 
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1.07 Transfer 

Means a change for an employee from one position t o  another 
with or without a change in title but for which two 
positions the maxima in the salary scale are identical. 

1.08 Retrogradation 

Means a transfer of an employee L O  a position with a lower 
maximum in the salary scale. 

1.09 Displacement 

Means the transfer of an employee required by the employer. 

2 . 0 0  RESERVATION TO WAGEME"C 

2.01 The Union recognizes the right of  the Hospital to fire, 
discharge for  cause, promote. demote and transfer any 
employee. t o  manage its businers in all respects in 
accordance with its obligations, t o  direct its working force 
and t o  make alter from time to time Rules and Regulations. 
same not L O  be inconsistent with the provisions of  this 
Agreement. 

3.00  UNION SECURITY 

1.01 

1.02 

3.01 

It is understood and agreed by the parties hereto that in 
the best interescs of both parties t o  this Agreement, all 
chore recognized as coming under the jurisdiction of this 
Agreement who are presently members of the Union, or who may 
become members o f  the Union, must remain members in good 
standlng during the life of this Agreement. 

The Hospital and the Union agree that new emplovees taken o n  
the payroll who will come under the Jurisdictlon of this 
Aereement shall become members of the Union within ten (10) 
days. 

The Hospital will deduct from the pay cheques of  the 
employees covered by this Agreement, the current weeklv 
union dues and assessments uniformly by the Union. The 
Hospital will forward LO the Union Headquarters once each 
month a cheque for the dues so deducted. The Union shall 
indemnify and save the Hospital harmless with respect t o  all 
dues so deducted and remitted. 

I 
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3 . 0 4  

3.05 

) .Ob 

3.07 

The Hospital agrees that new employees will be required to 
sign deduction cards at the time of hiring. One copy of 
such card shall be filed with the Human Resources and one 
copy shall be filed with the Union. 

A new employee will have the opportunity to meet with a 
representative o f  the Union in the employ of the Hospital 
for a period of up to 10 minutes during the employee's 
general orientation day. 

The purpose of the meeting will be to acquaint the employee 
with such representative of the Union and Collective 
Agreement. 

There will be no Union activity, solicitation for membership 
or collection of dues during working hours. 

4.00 REPRESENTATION 

4.01 The Union may appoint and the Hospital shall recognize a 
negotiating committee not in excess of three ( 3 )  member$ and 
a grievance committee n o t  i n  excess of three ( 3 )  members. 

4.02 These committees shall be allowed such reasonable time as is 
necessary CO process and finalize grievances and 
negotiations as the case may be as hereinafter provided. or 
attend any meetings or conferences as are necessary with the 
Hospital respecting wages contract negotiating and other 
similar matters, subject t o  their firse obtaining permission 
from their rupervisor 2L hours before leaving their work. 
These privileges apply only when these committees are 
engaged in committee work concerning the Hospital business. 

4.0? The Hospital will respect the salary of the Union 
representatives engaged i n  these procedures up t o  the Etrst 
meeting of the conciliation stage. 

5 . 0 0  GRIEVANCE PROCEDURE 

5.01 I t  is the mutual desire of the parties hereto chat 
complalnts of emplovees shall be adjusted as quickly as 
possible. and i t  is understood that an employee has nu 
grievance until he has first given his immediate supervisor 
the opportunity of adjusting his complaint. Such complaint 
shall be discussed with his immediate supervisor within five 
( 5 )  days after the circumstances giving rise to i t  have 
occurred, otherwise both parries will recognize that there 
1 5  no complaint. An employee who so wishes mav ask C O  be 
dccompanied bv his Union representative. 

. . . ; 4  
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5.02 Falllng satisfactory resolution within five ( 5 1  davs Ifter 
the complaint has been made, the matter may then be 
processed . I S  a grievance. 

5.03 A grievance is defined d s  any difference between the pdrtics 
arising from the interpretation. application. ,idministration 
or  alleged violation of this settlement. 

5.04 The following shall be, unless as otherwise specified. the 
prescrlbed manner f o r  handling grievances: 

STEP ONE 

A meeting between the immediate supervisor o f  the employee 
and representatives of the Union t o  adjust the grievance 
shall be held within five ( 5 )  days. The employee ma!. be 
present if he so requests. The parties shall endeavour to 
settle the matter within five ( 5 )  days. 

STEP TWO 

If settlement is not reached under step one. a meeting 
between the Dlrector of Human Resources and the Grievance 
Committee shall be held within a further five ( 5 )  days. The 
parties shall endeavour to sercle the matter within five ( 5 )  
days. 

5.05 If an employee has a grievance during working hours he will 
be allowed to discuss this with his shop steward provided he 
has received permission from his immediate supervisor. 

5.06 Agreements settling grievances reached between the Hospital 
and the Union shall be reduced in writlng and signed by the 
representatives of the parties. 

5.07 Within twenty 120) calendar days thereafter. the other party 
shdll name a nominee, provided, however, that i F  such party 
tails to name A nominee as herein required. the Yinister of 
Labour for the Province of Ontario shall have power to 
effect such appointment upon application thereto by c.ie 
party invoking the drbitration procedure. The two nominees 
shall attempt to select. by agreement, d chalrman of the 
Arbitration Board. I f  thev are unable to agree upon such d 

chairman. thev shall then request the Minister of Labour for 
the Province of Ontario r o  appoint a chairman. 
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5.08 

5.09 

5 . 1 0  

5 . 1 2  

I f  an employee is found to have been unfairly discharged or 
disciplined 3t any step of the above procedure, he shall be 
immediately re-instated to his J o b  with full senioritv 
rights and shall be reimbursed f o r  lost time. 

Expenses of an Umpire, if any, shall be borne equally by 
both parties. 

Any or all of the limits prescribed in this article may be 
extended by mutual agreement of the parties in writing. 
Saturdays and Sundays and grievor's day o f f  to be excluded. 

Dismissal o r  suspension 

Should the employer dismiss or suspend an employee. the 
employer shall within five ( 5 )  working days of the dismissal 
or suspension, inform the employee of h i s  dismissal o r  
suspension. Copy of the letter shall be forwarded to the 
employee union representative. I f  the dismissal or 
Suspension is CO be challapged, the employee shall have 
recourse t o  the grievance procedure. An employee on 
probation shall be excluded from this article. 

6.00 SENIORlTY 

6.01 All full-time employees shall be required L O  fulfill a 
probationary period of ninety (90) days and all regular 
part-time employees shall be considered probationers until 
they have completed four hundred and fifty (450) hours 
worked with the Hospital. During such probationary period 
the work conditions and salary and wage schedules set in the 
collective agreement shall prevail, however an employee may 
not have recourse to the grievance procedure if discharged. 

Seniority shall be based on the length of continuous service 
with the Hospital and shall be calculated from the date o f  
hiring of the employee. 

6.02 

6.03 Part-time employees will accumulate seniority o n  the basis 
of one ( 1 )  year's seniority for each 1957.5 hours worked in 
the bargainlng unit as of the last date o f  hire o r  !lay 1st. 
1978. 

b.0b Senloricy of part-time employee cannot be considered over 
that of a full-time employee except where the full-time 
employee is in a probationary period. 

. . . i b  
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6.05 A regular part-time employee whose status has changed CO 
full-time employee will see his seniority credits converted 
on the basis described in the article 6.03. The date of May 
1 s t .  1978 will be used as a guide t o  determine the number o f  
hours worked. 

6.06 A full-time employee whose status has changed t o  regular 
part-time employee shall retain his seniority credits, and 
contlnua accumulating seniorlty calculated on tours as long 
as he occupies a regular part-time position. 

6.07 Promotions and Transfers 

In case of vacancy within a clasrificacion of the Bargaining 
Unit or when the Hospital creates a new position within the 
Bargaining Unit, the vacancy shall be posted for seven ( 7 )  
consecutlve days. the employee will apply in writing within 
the above mentionned s.even(7) day perlod. When the position 
Is filled according to his article, the name oE the chosen 
candidate shall be posted. 

6.08 In cases where qualifications, performance, ability and 
experience are equal. seniority shall be the deciding factor 
when decisions are made with regard to promotions. 
transfera. retrogradation or lay-off .606 

6.09 I n  the event that a successful applicant proves 
unsacisfaccory in the position during a probationary period 
of thirty (IO) calendar days, the Hospital shall return the 
employee t o  his former position and wage rate without l o s s  
of oeniorkty. Any other employee promoted or transferred 
because of the origlnal change in position shall be returned 
L O  their former position and wage rate without loss of 
seniority and any new employee hired because of the 
rearrangement of positions shall be released from the emplov 
o f  the Hospital without recourse through the grievance 
procedure. 

6.10 The Unlon shall recognize that the Hospital may recruht an 
employee f o r  a temporary period of not more than four months 
for sick leave, maternity leave or vacation leave 
replacement. This employee shall be remunerated at the 
minimum of the posltion classification and not be entltled 
t o  any other benefits. The Union shall be advised of the 
employment of any such person. 

... I T  



6.11 If an emplovee wishes to be considered as a candidate for 
any job posting while on approved leave of absence or 
vacations, he shall fill a form as set out in Appendix I o f  
this Agreement one ( 1 )  week before such leave. 

6.12 The Hospital accepts the Ontario Ministry o f  Health's 
decision on equivalent academic diplomas obtained outside 
Canada. These documents granting equivalent credits shall 
be in the employee's file at the time of applicatlon t o  a 
posted position. 

6.13 When a new classification (which is covered by the terms of 
this collective agreement) is established by the Employer. 
the Employer shall determine the rate of pay for such ne*w 
classification and notify the local Union of the same. I f  
the local Union challenges the rate, it shall have the right 
to request a meeting with the Employer to endeavour to 
negotiate a mutually satisfactory rate. Such request will 
be made within ten (10)  days after the receipt of notice 
from the Employer o f  such new occupational classification 
and rate. Any change mutually agreed to, resulting from 
such meeting. shall be retroactive t o  the date that notice 
o f  the new rate was given by the Employer. I f  the parties 
are unable to agree, the dispute concerning the new rate mav 
be submitted to arbitration a s  provided in the Agreement 
within fifteen (15) days of such meeting. The decision of 
the board of arbitration (or arbitrator as the case may be) 
shall be based on the relationship established by comparison 
with the rates for other classifications in the bargarning 
unit having regard to the requirements of such 
classif k a t  ion. 

6.1L Layoff and Recall 

Layoff in full-time positions shall be separate and apart 
from layoff in regular part-time positions. 

6.15 If the Hospital eliminates a unionized posrtion in a 
department. the Hospital will do its utmost to relocate the 
employee concerned. in dnother department. 

6.16 It is understood that when he has made a choice from the 
list of available positions supplied by the Hospital, the 
employee will not have a second choice. 

. i 8  



- 8 -  

6.17 It is agreed  t h a t  t h e  s a l a r y  w i l l  be the  s a l a r y  o f  t h e  
p o s i t i o n  concerned and n o t  t h e  s a l a r y  o f  t h e  p o s i t i o n  
e l i m i n a t e d .  

6.18 A n  employee who has been l a i d - o f f  s h a l l  have h i s  s e n i o r i t v  
r e i n s t a t e d  i f  r e t u r n e d  t o  work w i t h i n  a p e r i o d  o f  t w e l v e  
( 1 2 )  months f o l l o w i n g  the  l a y o f f .  

6.19 S e n i o r i t y  s h a l l  be r e t a i n e d  i n  t h e  f o l l o w i n g  c i rcumstances :  

A )  D u r i n g  a n  absence due t o  an a c c i d e n t  o r  i l l n e s s  f o r  a 
p e r i o d  n o t  exceed ing  twen ty- four  ( 2 4 )  months, 

B )  D u r i n g  an absence w i t h  compensat ion f rom t h e  Workmen's 
Compensation Board n o t  exceed ing  t w e n t y- f o u r  ( 2 4 1  
months, 

C )  When on leave  o f  absence due t o  a pregnancy o r  on such 
leave  o f  absence covered  by c h i s  c o l l e c t i v e  agreement, 

D )  D u r i n g  a l a y o f f  n o t  exceed ing  t w e l v e  ( 1 2 )  months.  

6.20  An employee s h a l l  l o s e  a l l  s e r v i c e  and s e n i o r i t y  and s h a l l  
be deemed LO have t e r m i n a t e d  i n  t h e  f o l l o w i n g  c l rcumstances :  

A )  F o l l o w i n g  v o l u n t a r y  r e s i g n a t i o n ,  

B )  F o l l o w i n g  d i s c h a r g e  f o r  J u s t  cause, 

C )  F o l l o w i n g  layoff,\ f o r  a p e r i o d  exceed ing  t w e l v e  (121 
months, 

D )  Upon r e f u s a l  t o  r e t u r n  work w i th in  seven ( 7 )  c a l e n d a r  
days a f t e r  l a y o f f  u n l e s s  management and t h e  employee 
come t o  an agreement. 

E) f o l l o w i n g  an absence because of an a c c i d e n t  o r  i l l n e s s  
o r  an a c c i d e n t  compensated by the  Workmen's Compensation 
Board f o r  a p e r i o d  i n  excess o f  two ( 2 )  vears ,  

F )  F a i l s  t o  r e t u r n  t o  work upon t e r m i n a t i o n  of Jn  
a u t h o r i z e d  leave  o f  absence o r  u t i l i z e s  a Leave of 
absence f o r  purposes o t h e r  t h a n  t h a t  f o r  wh ich  the  leave  
was g r a n t e d  w i t h o u t  s a t i s f a c t o r y  reason.  

C )  1s  absent  f rom scheduled work f o r  a p e r i o d  o f  t h r e e  0 1  
or more c o n s e c u t i v e  work ing  days w i t h o u t  n o t i f y i n g  t h e  
H o s p i t a l  of  such absence and p r o v i d i n g  a reason  
s a t i s f a c t o r y  t o  t h e  H o s p i t a l .  
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7.00 HOURS OF WORK - OVERTIHE 

7.01 

7.02 

7.03 

7.04 

7.05 

7.06 

The normal work week of all employees except maintenance 
mechani'cs is five ( 5 )  days, 375 hours. It is understood 
that the starting and finishing time for nutrition aids w i l l  
remain the same, but they will be given an extra fifteen 
( 1 5 )  minutes for lunch. Each employee shall rotate 
according to schedule. Take home pay shall not vary on 
account of the shortening of hours o f  work. 

Averaging of hours will be permitted over a two ( 2 )  weeks 
pay period. in accordance with the Employment Standards Act 
and regulations. and by mutual agreement of both parties. 

A l l  Maintenance Mechanics covered by this Asreement shall 
normally work a total of one hundred and sixty (160) hours 
every four week period, and each empioyee shall rotate 
according to schedule arranged by the Chief Engineer. 

It is agreed chat the hours o f  work for the Maintenance 
Mechanics will be eight ( 8 )  hours per day includtng one-half 
( \ )  hour for lunch. However, during the lunch period. the 
Maintenance Mechanic shall be available to provide emergency 
service. Working hours of Maintenance Mechanics shall be: 

07h00 to LShOO 
Ish00 to 23h00 
23h00 t o  07h00 

Working hours of Maintenance Mechanics when assigned on 
maintenance shall be 07h30 to 15h30. 

Employees called upon by Management to work in excess of 
their respective work shift shall be paid ac the rate of 
time and one-half, such overtime shall not be considered in 
the regular hours of work. A l l  Saturday and Sunday work 
when falling within the regular scheduled work week shall be 
at the rate of regular time. The Hospital will endeavour t o  
allot overtime by classification's seniority in each 
department section. 

..'IO 
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7.07 Where dn employee has worked and accumulated approved 
overtime houri (other than overtime hours relating to paid 
holidays) such emplovee shall have the option of electing 
payment at the applicable overclme rate or time off 
equivalent LO the applicalbe overtime rate (i.e. where the 
applicable rate is time and one-half then time off shall be 
at time and one-half). Where an employee chooses equivalent 
time off. such time off must be taken within forty-five ( i j )  
days of the event o r  payment. in accordance with the former 
option. shall be made. 

7.08 Overtime premium will not be duplicated, nor pyramided. nor 
shall other premiums be duplicated, nor pyramided. nor shall 
the same hours worked be counted as part of the normal 
workweek and also d s  hours for which the overtime premium is 
paid. 

7.09 When a posted tour of dutry is changed without twenty f o u r  
(24) hours of notice. the employee shall be paid a t  time and 
one half of this regular straight time hourly rate on the 
first shift of the new schedule, unless the change in 
schedule was beyond the reasonnable control of the Hospital 
o r  as mutually agreed between the employee and the Hospital. 

7.10 Standbx 

i . 1 1  

A )  An emplovee oil srdndby will receive f10.00 per shift. 

B) An employee called back t o  work will be paid a minimum 
of four ( h )  hours d t  straight time or at time and 
one-half for hours actually worked whichever is greater. 

Transportat ion 

When an emplovee is required to travel to the Hospital or to 
return to his home as a result of reporting L O  or off vork 
between the hours of 24h00 - ObhOO hours by means other than 
his customary transportation facilities in his judgement 
(which shall nor be exercised in an unreasonable manner). 
the Hospital will pay transportation costs at the 
kilometrage rate established by Hospital policv by his own 
vehicle with a minimum of Sl.(one-dollar). one-wav or bv 
tdxi to d maximum of S 5 .  (five dollars ?er trip. The 
e--Jlowe will provid c c  the Hospital satisfacrory proof of 
payment o f  such taxi fare or will produce d claim vhich is 
to be approved bv his immediate supervisor. 

7. 12 The work schedule shall not be changed vithout advising the 
employees and the Union. 
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i .  I 1  The shift schedule is L O  be posted at least two ( 2 )  veeks 
ahead of time but can be changed in case of an emergency or 
for any major reason. Posted worked hours dre the continual 
hours. 

7. 14 There shall be a minimum of fifteen ( 1 5 )  hours between 
shifts when the shift changes from day shift C O  evening o r  
night shift. Where such a minimum of fifteen ( 1 5 )  hours is 
not granted, the employee will be remunerated at the rate of 
time and one-half for the number of hours the interval is 
short  of fifteen ( 1 5 )  hours. 

7. 1 5  A paid rest period of fifteen ( 1 5 )  minutes will be granted 
during each half-tour at a time t o  be determined by the 
Hospital. 

8.00 HIGHER CLASSIFICATIONS 

8.01 An emplovee requested by his immediate rupervtsor to perform 
work of a higher classification for three ( 3 1  consecutive 
hours o r  more in anv one week shall receive 8.5”: of his 
straight time hourly rate plus his regular salarv provide i t  
does not exceed the maximum rate patd for the higher 
classification. 

8.02 Where an employee is appointed t o  perform work of a Lower 
classification in the Hospltal he shall be paid his regular 
rate. 

9.00 STATUTORY HOLIDAYS 

9.01 The ten (101 following days are statutory holidays paid by 
the Hospital: New Year’s Dav, Good Friday, Easter Nondav. 
Victoria Day, Canada Dav. Civic Holiday, Labour Day, 
Thanksgiving Day, Christmas Dav and Boxing Day.  

9.02 An employee who is required to work on a statutory holiday 
shall be paid dt the rate of time and one-half plus another 
day o f f  taken with two of his consecutive days o f f  where 
feasible and subject L O  mutual agreement between the 
employee and his immediate supervisor. I f  the alternative 
dav off is not granted within thirty 110) davs of the 
holidav. the employee shall be paid time and one-half in 
lieu of the dav off. 

. . . ’  I? 



- 1 2  - 

9.03 An eleventh annual Holiday (floater) is added f o r  an 
employee who has completed the probationary period and the 
floater can be taken on a date previously approved by the 
imnediate supervisor. I t  is also agreed and understood that 
the granting of this floater will never result in payment of 
overtime premium for the employee or his replacement. 

Should the Hospital be reprieved to observe an additional 
paid holiday as the result of legislation, it is understood 
that the eleventh (11) annual holiday (floater) shall be 
established a5 the legislated holiday so that 'the hospital's 
obligation to provide the number of paid holidays remain 
eleven( 11 1. 

9.0k Provisions of article 9.00, paragraph 1, do not apply t o  
regular part-time employees except ai provided in the 
Employment Standards Act. 

9.05 However. a part-time employee who is required to work on a 
paid holiday shall be paid one and one-half time his regular 
rate of pay for all time worked on a paid holiday d s  
specified Ln paragraph I. 

10.00 VACATIONS 

10.01 For the p u r p s e  of computing entitlement and vacation pay. 
the vacation year shall be deemed to commence on July 1st. 
and C O  end on June 30th of each succeeding year. The 
following schedule shall govern vacations: 

10.02 Three 0) weeks vacation after one ( 1 )  year of continuous 
service a s  of July 1st. 67- of total gross vearly earnings 
(less vacation period). 

10.03 Four (4) weeks vacation after eight ( 8 )  vears of continuous 
service as of July lst, 8% of total gross vearl!, earnings 
(less vacation period). 

10.04 Five ( 5 )  weeks vacatton after seventeen(l7) years of 
continuous service as of July lst, 109: of total gross vedrly 
earnings ( Less vacation period). 

10.05 The employee who has less than one (1) year of continuous 
service as of July 1st shall be entltled to a vacation of 
one and one quarter day per month to a maximum of fifteen 
1 1 5 )  working days, 6': of vear's earnlngs. 

... I 1 3  
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10.06 

10.07 

10.08 

10.09 

Regular part-cime employaes are entitled to holiday pay, 
calculated on the basis of their straight rate of pay earned 
during the period specified in article 10.01, as follows: 

First 15 660 hours ....................... 6 9  
After the first 1 5  660 hours ............. 8% 

For part-time employees transferred to full-time service and 
full-time employees transferred to part-time employment, 
holiday pay shall be calculated on the basis of equivalent 
credits specified under article 6.03. The date of May 1st. 
1978 will be used as a guide to determine the period of 
service for the part-time employee. 

Where an employee's scheduled vacation is interrupted due to 
serious illness, which commenced prior to and continues into 
the scheduled vacatlon period, the period of such illness 
shall be considered sick leave. 

Where an employee's scheduled vacation is interrupted due L O  
a serious illness requiring the employee to be an ih-patient 
in a hospital. the period of such hospitalization shall be 
considered sick leave. 

The portion of the employee's vacation shich is deemed to be 
sick leave under the above provisions will not be counted 
against the employee's vacation credits. 

It is understood and agreed that vacation weeks are not 
necessarily continuous; however, the Employer will endeavour 
to accomodate the wishes of the employees with respect to 
the choice of vacation dates, subject CO the right of the 
Employer to operate the Hospital is an efficient manner. In 
the event of conflict, seniority shall prevail. 

11.00 DISABILITY 

11.01 The Hospital shall maintain a short and long term income 
security pldn in the event of sickness. The Hospital shall 
pay 65': of the monthly premium of the plan and the employee 
shall p a y  the remaining 15'; through payroll deduction. A 1 1  
new employees must join the plan. 

11.02 The short term plan will garantee to the employee. following 
the waiting period prescribed by the plan. benefits equal C O  

70': of his weekly income not exceeding the maximum as 
provided in the plan. for a period of seventeen ( 1 7 )  weeks. 
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11.03 The long term plan benefits 

The long term plan benefits will commence dfter the 
seventeenth (17th) week covered by the short term plan and 
will represent 704; of the monthly income. not exceeding the 
maximum provided in the plan, a s  long as the employee meets 
the requirements of the plan for disability. 

11.04 At the beginning of' each year, every employee will be 
credited six ( 6 )  days sick leave to be used individually o r  
as the waiting perlod before the insurance company start3 
paying. Those hired after the 1st of January of each year 
will receive a pro-rata of the six ( 6 )  days based o n  their 
hiring date. The sick leave credited t o  an employee cannot 
be used before completion of three 0 )  months on a full-time 
basis. 

1 1 - 0 5  The unused leave credits w i l l  be paid at the end of the 
calendar vear. On termination. an employee wlth one vear of 
service or more will receive a payment equivalent to six ( 6 )  
days based on a pro-rata o f  his termination date less the 
used sick leave. 

11.06 To be entitled to lerve of absence with pay due to an 
illness. the employee must inform his supervisor o r  his 
designated representative of his illness as soon a s  possible 
before the applicable shift begins. 

11.07 The Hospital may a t  it's discretion ask that an employee 
justify his absence due to illness by a medical certificate 
andlor be examined by a doctor of it's choice. I f  the 
Lndividual is unable to produce a medical certificate when 
requested then the Hospital may require the employee to take 
d medical examination to be paid for by the employer. 

11.08 The annual medical examination a s  required by law as vel1 ds 
any immunizations required bv the Emplover shall be 
performed without c o s t  to the employee. 

11.09 This article 11.00 with the exception of clauses 11.07 and 
11.08 does not dpplv to regular part-time emplovees. 

... 1 5  
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12.00 LEAVE OF ABSENCE FOR PREGNANCY OR MOPTION 

12.01 

12.02 

12.03 

12.04 

12.05 

12.06 

Upon written request. the employer shall grant a leave of 
absence to a female employee who i s  pregnant o r  for adoption 
purpose s. 

The leave may commence at any time during pregnancy when i t  
is recommended by her attending physician. However, the 
Hospital may request an employee t o  commence maternicy leave 
at such time as the duties of her position cannot reasonably 
be performed by a pregnant woman or  the performance o r  non 
performance of her work is materially affected by the 
pregnancy. 

The pregnancy leave must be taken at the beginning of the 
7th month prior to the expected date of delivery and be 
terminaced two (2) months after date of delivery. 

The specific dates of the adokcion leave of absence will be 
arranged by mutual consent between the employee and the 
employer . 
Upon return from maternity leave o r  adoption leave. the 
employee shall be placed in a comparable job at the same 
rate of pay. 

Seniority will be retained but not  accumulated during such 
leave of absence. 

13.00 NO STRIKE CLAUSE 

13.01 The Hospital shall not cause o r  direct any lock-out of its 
employees and the Union shall not cause, direct and consent 
to any strike or other collective action by its members 
which will stop, curtail o r  interfere with the operation of 
the Hospital on the part of tho employees and if such action 
should be taken bv the employees. the Union shall instruct 
its emplovees to return LO work and perform their usual 
duties. 

14.00 WAGES 

14.01 AI I  full-time employees who are included in this collective 
agreement as o f  i t s  current signing date will be place in 
their appropridte salarv scales (see salarv schedule) 
according to their years of continuour experience in their 
classification. 

. . .  i 1 6  
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14.02 Upon hiring in ,J toll-tlme job, the experience that will be 
recognized d t  a rate of one increment for each two ( 2 )  \'ears 
of service to d maximum of three ( 3 )  increments in the 
salarv scrle. will be that experience as J full-time 
emplovee in that same work category. o r  the experience 
earned on J comparable position. 

14.03 The maximum in the salary scale cannot be granted in the 
case of classifications that contain less than three ( 3 )  
steps in the scale. 

14.01  Rate of pay for regular part-time employees uill be the 
minimum of the salarv scale according LO the classification 
determined by the Hospital. 

14.05 Effective May I .  1987. a part-time employee shall receive in 
Lieu of all fringe benefits (being those benefits to an 
employee. paid i n  whole or part by the Hospital. as part of 
direct compensation or otherwise. including holiday pay. 
save an except salary, vacation pay, standby pay. call back 
pay. reporting pay. responsibtlity allowance). an dmount 
equal to 13's of histher regular straight time hourly rate 
for a l l  straight time hours paid. On September 30. 1987. 
this percentage will be 16';. 

14.06 I f  the employee ha5 not worked for d period exceeding ( 2 )  
years. the number of years of experience to be recognized 
will be at the employer's discretion. 

14.07 A )  For full-time employees uho were included in the 
collective agreement on Yovember 1 s t .  1976. dnd for 
chose hired after that date. the two anniversary dates 
for salarv increases in the scale will be the 1st of 
November and the 1 s t  of May, respectively. 

8 )  The full-time employees' anniversary date after April 
lst, 1981 for purpose of salary increment in his salary 
scale uill be the date of hiring or the date of change 
in his status or a promotion. demotion date or else ds 
stipulated in l(r.09 and 14.10.  

14.08 The regular part-time employee. upon completing I * 9 5 7 . 5  
hours worked in a given classification will progress to the 
second step in the scale; upon completing 3 . Q 1 5  hours 
worked. he will progress to the third step and so on until 
he reaches the maximum of the scale, the tours worked will 
be counted starting .vith the 1st of Nav. 1978. 
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14.09 

14.10 

14.11 

14.12 

14.13 

14.14 

T r a n s f e r ,  P romot ion .  R e t r o g r a d a t i o n .  Change i n  s t a t u s  

An emplovee whose s t a t u s  changes  from f u l l - t i m e  t o  p a r t- t i m e  
w i l l  remain a t  t h e  same s t e p  i n  t h e  s a l a r y  s c a l e  and s h o u l d  
t h e  o c c a s i o n  a r i s e .  w i l l  advance i n  t h e  s c a l e  a f t e r  1 . 9 5 7 . 5  
h o u r s  worked s i n c e  h i s  l a s t  a n n i v e r s a r y  i n c r e a s e  and so  on 
u n t i l  he r e a c h e s  t h e  maximum of  t h e  s c a l e .  

An employee whose s t a t u s  changes  from r e g u l a r  p a r t- t i m e  t o  
f u l l - t i m e  w i l l  remain a t  t h e  same s t e p  i n  t h e  s a l a r y  s c a l e  
and s h o u l d  t h e  o c c a s i o n  a r i s e ,  w i l l  be  c r e d i t e d  t h e  number 
o f  h o u r s  worked s i n c e  t h e  d a t e  of h i s  l a s t  s a l a r y  i n c r e a s e  
i n  t h e  s c a l e  i n  o r d e r  t o  come t o  h i s  a n n i v e r s a r y  d a t e .  

An employee who h a s  been promoted w i l l  advance  t o  t h e  nex t  
h i g h e r  s t e p  i n  t h e  s a l a r y  s c a l e  f o r  h i s  new c l a s s i f i c a t i o n  
p r o v i d e d  t h a t  t h e  i n c r e a s e  t h a t  he o b t a i n s  it a t  l e a s t  e q u a l  
t o  t h a n  t h e  i n c r e a s e  t h a t  he would have been  g r a n t e d  i n  h i s  
fo rmer  p o s i t i o n  on h i s  f o l l o w i n g  a n n i v e r s a r y  d a t e .  

The s a l a r y  g r a n t e d  t o  an  employee who v o l u n t a r i l y  changes  t o  
an i n f e r i o r  c l a s s i f i c a t i o n  w i l l  be s e t  i n  t h e  s t e p  of t h e  
i n f e r i o r  c l a s s i f i c a t i o n  t h a t  b e t t e r  s u i c s  h i s  y e a r s  of 
s e r v i c e  and h i s  e x p e r i e n c e .  

Premium f o r  n i g h t  o r  e v e n i n g  d u t v  

The employee Is p a i d  a premium of $0 .45  c e n t s  and  hour  when 
t h e  m a j o r i t y  o f  h i s  d a i l y  h o u r s  of work a r e  between t h e  
p e r i o d  o f  2:OO p.m. dnd 8:OO a.m. 

a )  The Employer s h a l l  pay rmployees  e v e r y  two ( 2 )  weeks .  

15.00 GENERAL 

1 5 . 0 1  

15.02 

15.03 

An employee s h a l l  g i v e  a t  l e a s t  two weeks w r i t t e n  n o t i c e  of 
i n t e n t i o n  t o  r e s i g n  e x c e p t  where an  ag reement  has  been 
reached  between t h e  emplovee concerned  and t h e  employer .  

The Union s h a l l  have t h e  r i g h t  t o  p o s t  on t h e  N o t i c e  Boird 
of  e a c h  d e p a r t m e n t .  n o t i c e s  o f  m e e t i n g s  dnd such o t h e r  
n o t i c e s  a s  mag be approved  by t h e  D i r e c t o r  of HumJn 
Resources .  

An emplovee who becomes p h y s i c a l l y  o r  m e n t a l l y  hand icapped  
w h i l e  i n  t h e  employ of t h e  H o s p i t a l .  may. a t  t h e  d i s c r e t i o n  
of t h e  H o s p i t a l ,  c o n t i n u e  t o  be employed and may be p a i d  
such r a t e  a s  i n  t h e  o p i n i o n  of  t h e  H o s p i t a l .  p r o p e r l y  
r e f l e c t s  h i s  a b i l i t y  t o  p e r f o r m  t h e  work t o  which he L S  
a s s i g n e d .  
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15.00 The HospitJl will aupplv to the Union. annuallv. bv 
seniority a list of names snd addresses of Union employees. 

1 5 - 0 5  The H o s p i t ~ l  ~ g r e e s  to supply three ( 3 )  sets of coverall f o r  
the use of the maintenance employees and three ( 3 )  sets o l  
coverall for the use of the paint staff. 

15.06 The Hospital shall furnish, maintain and launder without 
charge. uniforms for cooks and nutrition aids. 

15.07 Employees covered by this collective agreement are required 
to present to the Hospital each year a copy o'f their current 
certification. i f  applicable. no Later than Februarv 1 5 .  
This deadline can be extended if valid reasons are given. 

16.00 CONTRIBUTORY PENSION PLAN 

16.01 Contributorv pension plan shall be available to the 
full-time emplovee covered by this Agreement after six (6) 
months service, such pension plan being In accordance wlrh 
the Pension Benefit Act. January l s t ,  1966. 

16.02 Joining of the Pension Plan is compulsory according to the 
said plan. 

17.00 INSURANCE PLAN 

11.01 The Hospital dgrees. during the term of the Collective 
Agreement. t o  contribute towards the premium coverage of 
participating eligible full-time employees, in the active 
employ of the Hospital. under the insurance plans set out 
below subject to their respective terms and conditions 
including anv enrollment requirements: 

a 1  The Hospital agrees to pay 100': o f  the billed premium 
towards coverage of eligible employees in the emplov of 
the Hospital under the Ontario Health lnsurance Plan. 
The Hospital also agrees to credit Quebec residents sich 
an amount equivalent to OHIP premiums. This article 
shall be applicable as Long as Ontario maintains a 
direct premium svstem. 

bl The Hospital .igrees to contribute 05': of the billed 
premiums cowards coverage of eliglble emplovees in the 
active emplov o f  the Hospital under the existing Slue 
Cross Extended Health Care Benefit Plan (standard) or 
comparable coverage with another carrier providing for 
S10. (single) and $20. (family) deductible. providing 
the balance of monthlv premiums dre paid bv the emplovee 
through pavroll deductions. In addition to the standard 
benefits coverage v i l l  include vision care up to a 
maximum 560. for a twentv four ( 2 L )  month period. 

... /19 
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c )  The Hospital agrees to contribute 85': of the billed 
premiums toward coverage of eligible employees in the 
active employ of the Hospital under che Group Life 
lnsurance Plan currently in effect for this unit. 
providing the balance of the monthly premium is paid bv 
the employee through payroll deduction. Such insurance 
shall include benefits for accidental death and 
dismemberme,nt . 

d) The Hospital agrees C O  contribute 50:. of the billed 
premiums. towards coverage of eligible employees in the 
active employ of the Hospital. under the dental plan 
(Blue Cross k9 equivalent, current ODA o r  QDA fee 
scheduled, $25 deductible, 80% co-insurance) providing 
the balance o f  the monthly premium is paid bv the 
employee through p ~ y r o l l  deduction. 

18-00 BEREAVEMENT LEAVE 

18.01 The Hospital will grant a full-time employee three ( 3 )  days 
o f f  with pay in the event of a death in the employee's 
immediate family. Immediate family includes father, mother. 
husband, wife. brother, sister. son, daughter. 
father-in-law, mother-in-law, sister-in-law, and 
brother-in-law. This leave will be granted for the purpose 
of attending the funeral or making arrangements for the 
funeral. 

18.02 One day off with pay will be granted f o r  the purpose of 
attending the funeral of d grand-parent of the employee. 
grand-child. son-in-law. daughter-in-law. 

18.03 One additional day will be granted if the funeral takes 
place beyond 500 kilometres. 

19.00 JURY DUTY 

19.01 When a full-time emplovre is required to serve on 3 jurv he 
shall be relieved of his duties for such time as ir PIJ\ 

require. And he shall be paid the difference between his fee 
as d luror and his earnings for time lost. 

. . . ,'?O 



- 2 0  - 

20.00 LABOUR-MANAGEMENT COWtlTTEE HEETlNC 

20.01 Where the parties mutually agree that there are matters of 
mutual concern and interest that could be beneficially 
discussed at a Labour-Management Committee Meeting during 
the term of this Agreement. the following shall apply: 

An equal number of representatives of each party as mutually 
agreed shall meet at a time and place mutually satisfactory. 
A request for a meeting hereunder will be made in writing 
prior to the date proposed and accompanied by an agenda o f  
matters proposed to be dlscussed, which shall not include 
matters that are properly the subJect of grievance o r  
negotiations for the amendment o r  renewal of this Agreement. 
A copy of the minutes of the meeting will be sent to the 
Union Business Representative. 

21.00 APPLICATION OF WAGE INCREASE TO PORneR EHPLOYEES 

21.01 Employees who left the employ of the Hospital since the date 
o f  the renewal o f  the contract are entitled to payment of 
the general wage increase. 

21.02 Within 30 days after signing o f  the Implementation 
Agreement. the Hospital is to contact such employees by 
letter at the previous employee's address last known to the 
Hospital. copy of the letter shall be sent to the Union. 
Such employees will have thirtv 0 0 )  davs from the date on 
which the letter was sent C O  claim retroactive adjustment in 
wr it L ng . 

22.00 DURATION OF ACREUENT 

22.01 --This Agreement will be i n  effect for a periodolcw5ng:four 
121rI months from September 30. 1986 to September 29. 1988. 

22.02 I t  will automaticallv renew itself from year to vear 
thereafter unless one of the signin- parties notifies the 
other partv of its desire to amend rhe Agreement at ledst 
S I X C V  (60) davs prior to the date of termindtion. Uotice o f  
proposed amendments shall be in writing. and shall contain 
rhe proposed amendments 



SIGNED ON 0EUl.F 
WPITAL MNTFORT 
llMylllML R O M  
OrrAVA (ONTARIO) 

f 

or m HOSPITAL SIGNCD ON o e w r  or me UNION 
INTtRNATIONAL UNION Or OPCRATION 
ENClNLERS, LOCAL 796 
TORONlO (ONTARIO) 

DATED AT THIS & DAY OF 19 -A. 



APPENDIX I 

HAME: 

SERVICE:  

EMPLOYEE VUEIBER: 

I W I S H  TO BE CONSIDERED A S  A CANDIDATE FOR THE FOLLOWING JOB POSTING.  

DURING MY ABSENCE FROM WORK 

FROM: TO: 

I UNDEASTAHD THAT THE ACTUAL A P P L I C A T I O N  W I L L  BE E F F E C T I V E  DURING THE 

PERIOD OF ABSENCE ONLY. AS  S P E C I F I E D  ABOVE. 

THIS FORM IS TO BE COMPLETED AT THE HUMAN RESOURCES. 

WlTNESS: 

U T E ,  - 
SIGNATURE: 



c l w u  Dt8 aAI.AItI8 

s m ' I  SCnIDULI 

C ~ # l l I c A Y l o l l l  EODI D A n  IllltIAL I U 2 AN8 3 AN$ LAN$  
occ. CI?IcTlVt A m i  A ~ C I  Ami APTCL 
CDOI om I I W  Z I W S  I Y W S  L ~ C A R S  

A n s i s c m r  en 05 10-09-ab Ib88. 1111. IlbO. 1800. 
Psychi .crl*/  10.119 10.524 10.181 l I . 058  
Qsychiacrv 
Ansiscanc 01-05-87 IlZ?. 1111. 1800. 1865. 

10.599 10.114 11.011 l I .108  

10-09-81 1801. I8 lb .  1111. 1911. 
11.015 11.218 11.511 11.816 

Inf l c m l 4 r *  08 10-09-8b 1110. 1801. 1810. 1885 
Aunt 11.1 m 10.850 L1.011 11.282 11.558 
Raaiscerad 
Nutsin( A 1 s ~ s c . n ~  IO-09-bl 1810. 1 8 0 .  1921. 1910. 

11.138 l l .119  II .189 12.018 

Pr6pos6 4u1 10 IO-09-8b lb88. 1111. IlbO. 1801. 
paci~nts/Ord.rly 10.119 10.326 10.181 11.058 

Qor;*ur/Qorr*r 65 
10-09-81 1161. 1194. 1819. 1885. 

10.811 10.991 11.212 11.355 

*Id* # d d r a l /  1 1  IO-09-8b Lb22. 1659. 
C*n.ral Ald 9.941 10.110 

Atd. 1 1. Lb8 
Phsrmrci*/ 10-09-81 lb95. 1114. 
Pharmacy A i d  10.191 10.627 

L a b o r a n c ~ n  11, 58 IO-09-6b 1784. 1831. 1891. 1931. i ~ ! .  
LabOIacOry AIS. I 1  lO.9lJ l I . 2 1 1  Il.bO5 11.837 i:,::: 

Pr4pes4 i la b 1  10-09-81 11164. 1918. I918 2018. :oa!. 
Chmbr. n0tr.i 1L.L21 11.157 12.127 12.1b9 I:;i: 
Dark Room A c t .  
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A l d I  t .chnlclm I13  10-09-8b 1118. 1182. 1821. 1812. 
en 5~11. d'opira- 10.03 10.923 11.200 I1.Ilb 
cion1 
Operacln# t o o l  10-09-87 181b. 18b2. 1909. 195b. 
T.chnlc1.n Ald , 11.131 11.I14 II.106 ll.992 

h c h n l c l a n  .I 114 IO-09-8b 1807. 1831. 1818. IVZJ. 
11.071 Il.2bl 11.515 Il.1Ob 

30-09-81 1929. l9bI. 2004. 2010. 
Il.821 12.010 12.203 l2.5bb 

A s ~ l u ~ n c  A 11 161 30-09-8b 1758. I808 (Ob3 I905 l9bP 
Pham.c I . l ?h iNcy  10.115 11.081 I I . h l 8  II.blb I2.Obd 
A S S l I C a n C  

AsslIc.nl A I. 10 10-09-81 1837. 1889. 19Ib. 1990. 105 : .  
?hysloch4r1ple/ 11.259 l l . 5 8 I  I I . 9 3 1  l Z . Z O l  l 2 . 6 l l  
?hytlOCh*r.Q), AsS. 

LibQr.icln I /L.bo-  51 
IaCOry A I S .  I 

A l d l  1 L 11 C.I.D.1 I12 IO-094b lb22. lbI9. 1b96. 1129. 
C . S . I .  I 9.9Ih 1O.llO 10,302 1O.bOl 

Pr4posb A I. 118 
Dlsc t lbuc lon l  10-09-81 lb95. 1116. 1710. 1801. 
O l l t t l b u c l o n  10.191 lO.bZ1 I O . W V  11.078 

* Id* I 1  k I. I13 IO-09-06 1699. 1729. Ilb5. l 8 O I .  
C .S .D. /  10.182 IO.bO1 10.020 11.018 
C.S .R .  A 1 1  I I  

10-09-81 1110. 1001. I8Ih. l 8 O l .  
10 849 11.078 11.1Ob 11.13I 
- ~~ ~ ~~ 

Chef d'bqulp. 171 30-09-8b 1800. 1831. 1812. 1907. 
C . 5 . D . I  11.038 11.2S1 ll.hlb 11.b89 
L..d Hand 
C.S.R. 10-09-87 1881. IPI8. 1956. 1993. 

11.531. Il.151 11.992 12.215 


