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THIS AGRElt3CENT MADE THXS

BETWEEN :

DAY OF

EUNTSVILLE DISTRXCT MEMORIAL HOSPITAL
(herein called the "Hospital")

OF'THE FIRST PART

AND:

SERVICE: EKPLOYEES UNlON, LOCAL 478

A.F. OF L., C.I.O.,C.L.C.
(herein called the 'Unionml

OF THE SECOND PART

W h e r e a s t h e Or,taric Labour Relations Board did or: the 4th da:,;
Cf Jar.l;iar~.3 1 1573, certif: the L'nior, a5 the baryalning ager,? fcr
CCr:C3lT. ey:~;,'ePc 0;

'r e.2 L the iios;;;ral,

A?;, KkEREhS tIhe paroles heretc have agreed tc er.rer intc a
Cc;llecrivr SarCjSiLin~  _Acreenent upor; the terIl!s hereinafter sft
fSTf" *_.. ,

NOW TfiGREFORZ THIS AGREEMENT WITHNESSETB:



ARTICLE 1 - PURPOSE

1.01 The purpose of this Agreement is to establish mutually
satisfactory relations between the Hospital and the
e m p l o y e e s concerned, and to provide machinery for the
prompt and equitable disposition of grievances, and
to establish and maintain s a t i s f a c t o r y working
conditicns, hours of work and wages fcr all employees

who are subject tc the Drovisions of this Agreement.

ARTICLE 3 - MANAGEMENT RIGHTS



c) Establish and enforce rules and regulations to
be observed by the employees, provided that the>'
are not inconsistent With the provisions of this
Agreement. The Hospital will furnish the Union
and the Chief Steward copies of published Hospital
rules and requlations prior to posting same Or,

bulletin boards:

ARTICLE 4 - DEFINITIONS

T .-~  .,&J.&S c l a u s e would I-1 0 : prechde SUCh emFioyeec from.
using the job posting F r ov i s i 0 n under the CfilleCZiVF;

As reement and an); successfc: applicant who  has  com>ietei;
i. 3J.&f prcbation period will be credited WI t"; t n 5
aF;,rop-late seniority.

Tne Pospital will outlinE tc employees selected t. C!
fill such temporar) vacancies and the Unlofi, t h e
circumstances gi;ling rise 7,:‘ tn~, vacancy, and tne specla'
conditions relating tc cut:. employment.



4.02

4.03

4.04

4 . 05

The word "employee" or "employees9 wherever used in
this Agreement shall mean only the employees in the
bargaining unit defined above unless the context
otherwise provides.

Where the masculine or singular pronoun is used herein,,
1t shall mean and include the fminine or the plurai
pronoun. where the content and context so requires an5

vicf versa.

h part-Time employee s h a l l mear a 2 eml;ioyee whc 1 5

reglLlarly employed for not mc're thar. 22.” h o u r s  per
weei; an,< is paid at as agreed hourl>--daily race.

ARTICLE 5 - UNION SECURITY

5. 0:

hs a  ccnditicr,  o f  employmeEt,  the Eosp,ltal  w i l l  de5i;cr

frc:: eacr. errplcyee c 0 v e r e c 'b.. ~'.J 2 t in 1 s Agreemer.:, a r: amcx~it-es.<a: t c: t I-1 62 re5uiar r7icr.t I". 1-J' EZlOr, dues aes1322:tez
b*; + r. c. .I- 72 r* 1 0 r. . *

Suc5 d u e s  shall be deducted from the first pay of each
m o n t h fcr full -time emplcyees, and may be deducted
frorr. every Pa> for part-time err.;loyees. In the case
of newly hired employees, such deductions shall commence
the mcr,th  following their date of hire.



The amount of the regular monthly dues shall be those
authorized by the Union and the Union shall notify
the Hospital of any changes therein and such notification
shall be the Hospital's conclusive authority to make
the deductions specified.

In consideration of the deductrng of Union dues by
the Hospital: the Union agrees to indemnify and save
harmless the Hospital against an)' claims or liabilities
arising or resulting from the operation of this Article.

Dues deducted by the 15th of the month shall be remitted
montly tc the Znior., nc later t:r,ar. the end of the mozth
in which the dues were deducted.

a i Tkit Hosp;tal will, wher. fcrxardinq the Union Dues
+ I?ii- the Secretarbl-Treasurer of ythe iota i Union,
submit a ilst of names or- those employees for whom.
deductions have b e e n made, the Lames o f those
e m p l o y e e s who have terminated their employ and
the names of those employees for whor no deductions
have been made and the reasons therefore. In
addition to the foregoing, the Hospital will suppl>?
the Union with the addresses of nev employees when
they are placed on the check-off list for the first
tim?.

I



5.04

5.05

b) The Hospital will provide the Union, on a "one
time basis only" with the Social .Insurance Number
for each neLr' employee in the bargaining unit and
such information will be updated with respect to
new employees subsequently hired.

The Hospital agrees to acquaint each neL; employee with
the fact that a collective agreement is in effect,
and will provide him with a copy of the Collective
Agreement.

Each employee shall n0t1fy the Hosgital of an)- change
tc his telephone nur;.ber, name or starus.

ARTICLE 7 - UNION REPRESENTATION AND COH.KITTEES

a ,i The tiOSF,I ta 1 *w7i 1 1 recognize a Grievance C0I!UT.;tt.e5
l

cQp,E.,.-cc.z_ c-\-u cf tne c ;bi i F� f Steward .a n s Il0t mcrc t 5 a 1.
5 1 x i 6 \ em; iovee5 selected b-t* t TJt- iinior. whc have
COn;pl?;eC ;neir F;rcSatlonarly-  pF-riG5. A qeriera i

representative of the Union may be present at an>
meetlnq O f the Committee. The purpose of the
Comrr,i ttee 1s tc deal w i t h complaints or grievances
as set out in this Collective ACJreerrieFiY.

b) The Union shall keep the Bospital notified in writing
of the names of the members of the Grievance
Committee appointed or selected under this Article
as we!1 2.s th; effective date cf their respective
appointments.



c) A Committee member shall suffer no loss of earnings
for time spent during their regular scheduled working
hours in attending grievance meetings with the
Hospital up to, but not including arbitration.

7.02 Union Stewards

The Hospital agrees to recognize Union stewards,
to be elected or appointed frorr amongst employees
1 T-1 the bargair.ing unit who have compieted their
probationar) period, fcr the purpose of dealing
with UEio> business as provided under this Ccllectlve
Agreemen:.

P. C h i e f Stewar? ma yj' be appc:;;ted CT elected. .Tie
ChlfZf Syeward ma)-, in the absence oi an) stewarc,
accist- :y, c, f arle.j.ance, cr

IU& t kiE preseztat:or. a r. :!.

-,H J t .+. aTI> S'cF'i;S 75 fune:1c,:..

The i;;r.ioy-; S'hS.?l keep tne I-icspl:.ai  nctified 1~ writing
0 i t 'h f narres cf '2 n i cl r stewar5s appzizted cr selected

9 -.
un:er tr:lt hr--tie as effeeyi-<e date-... weli as thE
Ci their res~s~:tve aF~c:lhtir:errs.

7dA_ is aacrreel t:izr ‘i’r.107. s:ewzr5c ha\rE t:,fl, reg! .dlar

c.G;=les anE resyor;si'~,ili~l~s tc per fcrr: for -t .n, e
i-0sFital Ta n 3 shall not leave their reqular duties
Wl ti-lout first obtair,lng permlcslor. -frorr# their
immediate superviscr. If, lL the perfcrmance of
his duties, a Un i or. steward is require:: to enter
a n area withi? the ticspita in whlc'. he is not
originaii) employed, ile shall report i-i12 presence

. .
tC the sup-- yLo_ lI-.DT\li cr:T the area immeclate 1: UpCL

er.terlns 1 t . s-UC!-.  Fe3T.i SSiOL shall not DC
unreasonablj withheld. Wher. resurrino his regular
duties an6 re srjoxsisilities, such steward shall
again report tc - hlS i?TJl?etiiatE supr"15"'. ?i Lniorl

steward shall S.df fer nc loss 0,c earr?ir,gs  for tire
spent lr: perfGrrr.lng the abcve 6 s t i e 5 durlnq his
regular scheduiec working hours.

Nothing in this Article shall preclude full-time
stewards from representing part-time employees
and vice versa.



f) The Hospital will recognize one steward from each
of the following Hospital departments: Ambulance,
Dietary, Housekeeping, Laundry, Maintenance, Nursing.

7.03 L'er;tral Barqaininq Committee

, . 0 4



b)

cl

dl

Where the Hospital participates in central
bargaining, the purpose of the Negotiating Committee
shall be to negotiate local issues as defined.

Where the Hospital does not participate in central
bargaining, the purpose of the Negotiating Committee
shall be to negotiate a renewal of this Collective
Agreement.

The Hospital asrees that the members of the
Negotiating Cornrn-ittee shall suffer no loss of
earnings for t i m e spent during their regular
schedG;!eti working hours rn attending such negotiating
meetings wit h the Hospital ui: tc, bat not including
ark,itrar;or..

E .01 FO_T the purposes of tills Agreement, a grievance or
complaizk i s defined as a difference arising either
Detweer. 2 member :Jf the bargaining unit and the Hospital
or between the parties heretc relating to the
interpretation, application, admlr.istra:ior. or alleged
violation of the Agreement.

f3.c; ry;‘if-w grievance shali identify the nait~;re of the grievance,
tne remled>. sought, and should, Wl-lEiYf possible, specify
the provisions of the Agreement wklch are alleged tc
have been violated.



8.u3

E.04

At the time formal discipline is imposed or at any
stage of the grievance procedure, an employee shall
have the right, upon request, to the presence of his/her
steward. In the case of suspension or discharge, the
Hospital shall notify the employee of this right in
advance.

Where the Hospital deems it necessary to suspend or
discharge an employee, the Hospital shail notify the
Union of such suspension or discharge in writing within
three (3) days.

It is the mutual desire of the parties hereto that
complaints shall be adjusted as quickI:< as pcsslble,
and it is understcod that an employee has nc. prlevance
until he has f1r.s: given his lmme5late supsrvlsor the
op;Jor t un 1 t 1. c f --s cacMLus_lJ.-g his ,CC;7' T - ; r -p lilAA. &. ?“iE griever
ma 1' have the assls+=--e oftuirL a I'! r: 1 c r. s'i~w~r~ :f he y,c
dfslrec.

Within five !5! daj's following th? decislor. under Step
1 the employee, accompanlea by a Uni ori steward, or
the Union steward shall submit the wrl:ter: grievance
tc his Department Head, who will deliver his decision
in writing within five (5! days followincj the, day on
which the grievance was presented to him.

This step may be omitted where the employrg-'s Immediate
S'dDillTViSOr and Der:artrT:ent Heas are the y;an!". ~xzr~or!.
Failing settlement,‘then:



Step 3

Within five (5) days following the decision in the
immediately preceding step, the grievance shall be
submitted in writing to the Chief Executive Officer
of the Hospital or the designated Hospital
representative.

A meeting will then be held between the Chief Executive
Officer or the designated Hospital representative and
the designated Union representatives who may be
accompanied by the general representative  of the Union,
wlthrn five (5! days of the submission of the grievance
aT Step 3, unless extended bg' mutual agreement cf the
parties.

IK 1s expressly understccti, however , that the Lrovielons
cf th1.S Ar-,icle may not be used with respect to s
qrrcvance directly affecting an employee which he could
have instituted himself and the requiar grievance
procedure shall net be thereby. by?assecZ.

E. OE GrOGr- Grrevance

Wnere a number of em~1oyeee T;ave identical grrevances,
and each ORE would be entitled tc qrieve separateiy,
the:, may present a group grievance, in writlnq
identifying each employee whc is grieving, to the
Department Head, or his desiqnate, within ten ( 10 j
days after the circumstances giving rise to the grievance
have occurred. The grievance shall then be treated
as being initiated at Step 2 and the apljlicable
provisions of this Article shall then apply with respect
to the handling of such grievance.



8.07 Discharge G r i e v a n c e

If an employee, who has completed his probationary
period, c l a i m s that he has been unjustly discharged,
such claim must be submitted by the employee, who ma)
be accompanied by a Union steward, or by the Union
steward at Step 3 of the grievance procedure to the
Hospital within five (5) days following the date the
discharge is effective.

SUC;". BT 1 e’l:ar.ce may be settles und e r the Grievar,ce an3
Arbi:r-atio: procedure by:

r_r cl: ir7.c 2 c- 7 t A -1 ~rr.ent 1: r, 3 -2 r + -7 .F‘_ . . - fcres;r-inc rroceal2re, a 5 1‘

curie;-ar;cc rr~ay be s )d &-, i +L t e ,c t c, arfiitratlo: as hereinafter
provide5. If no written request fcr arblxratior is

2recel':eu within ter. (10; days after the decision, under
Step j 1s given, the grievance shall be deemed tc have
beer. abandoned.



8.10 When either party requests that any matter be submitted
to arbit rat ion as provided in this Article, it shall
make such request in writing addressed to the other
party to this Aqreement, and at the same time appoint
a #nominee. Within five (5) days thereafter, the other
party shall appoint its nominee, provided however,
that if such party fails to appoint its nominee as
herein required, the Minrster of Labour for the Province
of Ontario shall have the power to make such appointment
upon application theretc by the party invoking the
arbitration procedure. The two nominees shall attempt
t0 agree upon a Chairman O f the Arbitration Board.
1: they are unsuccessful ir. agreeing upon such a Chalrman
within a period of ten (;O; days of the appointment
cf the SeCGYl& nomineE, the>* shall then -request ‘the
PlriistEr cf Labour for tn5 Pro\-lnce of Ontario to appoint
a Cnalrman.

tic. perscr. ma>' be arpoinrcd to the Arb81tratiorj  Board
whc has, beer. involved iz an attempt tc negotiate or
se t7l.e the grievance.

1.13

8.14

8.15

?ic matter ma> be submitted to arbitration which has
not been properly carried through all requisite steps
cf the Grievance Procedure.

rr,'I ne crozeedlngs o f the Arb>tratio: Eoard w i l l  b e

eXpPdiL& r; 7; t h e oartlee hereto an6 the decision of
the ma Jcrlt>', and- where tnere is no ma?crity, the
CeclsioE cf rile Chairmsr., ,1'w‘i i be final and binding
upo'- t n e parties heretc and the employee or employees

concerned.

Each of the parties hereto will bear the expense of
the nominee  appointed by it and the parties will share
equally the fees and expenses, if any, of the Chairman
of the Arbitration Board.



8.16 Saturdays, Sundays and Holidays are not to be counted
in the time limits as set out in this Article.

8.17 Where\?er Arbitration Board is referred to in the
Agreement, the parties hereto may mutually agree in
writing, tc substitute a single arbitrator for the
Arbitration Board at the time of reference to arbitration
and tne other provisions referring tc Arbitration Board
shall appropriately apply.

ARTICLE 9 - SENIORITY

Frcbat;onar\. PerioZ

‘3.62 Defir.lt;or. cf Seniority

F~];-tj~,c empioyees will accumulate senioriTS or, the
bas;s cf -.l-slt 'i- ̂ _ 7 ?- continuous SET-\-: cc-- - in the bargalnlnc
unit fro?- tne last date of hire, _exret-t as otherW:se
pr 3‘,' i tie C 2 e r- e 1 z .

Seni _.cyi 7; ~1 ii orerate or: a bargair.inc il L i t -wide basis.

NGtWlthStantiiilg the above, emplcyees hired prior to
Octokr 1C, 1986, will be cretiited with the seniority
the) heid under the Agreement expiring November 15,
1985, and will thereafter accumulate seniority i n
accordance with this Article.



9.03 Transfer of Service and Seniority

Effective October 10, 1986, and for employees who
transfer subsequent to October 10, 1986, an employee
whose status is changed from full-time to part-time
shall receive credit for his/her full service and
seniority. An employee whose status is changed from
part-time to full-time shall receive credit for seniority
and service on the basis of one (1) year equals 1725
hours worked, and will be enrolled in the employee
benefit plans subject to meeting any waiting period
or other requirements of those plans.

Employees hired prior to October 10, 1986, will be
credited with the service and seniority thebY held under
the Collective Agreement expiring November 15, 1985.

c -,
., . i’ -3 Less o f Ser.iority

k-. emI;lcyee shall lose all senicrity and shall be deemed

terminated if:

Err.;  1 o>*ee 1 E dischiargec and the discharge is r. G t
re\-frseti t h r c u g :h the g r i e v a n c e and arbitrazlcn
FrccedGre;

EmFi@yee 1s absent from scneculed work for a period
of three (3) or more consecutive  working days without
notifying the Hospital of such absence and providing
a reason satisfactory to the Hospital;

Err!= loyee fails to return. tc, Ljcrk upon the expiration
of- n leave of absence or utilizes a ieave of absence
f9r a purpose other thar; that for which i: was
e r a r. ted ;

Emr, iovee has beer. laid off for eighteen (18) months;_ -

Employee fails upon being notified of a recall
to signify his intention to return within five
(5) working days after he has received the notice
of recall, and fails to report to work within ten
(10) working days after he has received the notice
of recall:

?Xmployee is absent due to illness or disability
which absence continues for twenty-four (24) calendar
months from the t i m e the disability or illness
commenced.



9.05 Effect of Absence

a! It is understood that durlnq ar, approved unpai3
absence not exceeding thirty (30) cor,Tinuous dab's
or an)' approved absence paid b;, the iiospitai, botr.
seziorit\, and service will accrue.



9.06 Seniority List

A revised COPY O f each departmental seniorit} list
shall be posted OX-. zhe appropriate bulletln board and
sent to the Unlor. in Ma) and November of each year.
The following is a list of DepartmeEts  for seniorltj'
purposes:



- -

ARTICLE 10 - LAYOFF Am REKxLL

10.01 The Hospital shall give each employee in the bargaining
unit who has acquired seniority and who is to be laid
off for a period of more thar. eiqht (8) weeks, notice
in wrltinq of his layoff in accordance with the following
schedule:

Up te 1 years' service me week's noticE

i year but less
t h a !-. 3 years' service

I years' SFT'i'l ce
cr more Ei a'y+ week s '>lC - - r! 0 t i cc



In the event of a proposed layoff of more
(81 weeks' duration, the Hospital will:

a) Provide the Union with no l e s s than
calendar days' notice of such layoff; and

than eight

thirty (30)

b) Meet with the Union through the Labour Management
Committee to review the following:

i ,j the reason causing the layoff

ii! the service the Hospital will undertake after
the layoff

iii j the method of lmpieme2tation inclueing the
areas -0: cut-back ant em.Fioyees tc be laid
cff *

1c.02 I ri a l l 0 t n E I cases cf layoff, the Hcsp;tal shall give
each emFlGyee i5 the bargalnlng unit who has acquired
senlorit) one week's notice
notice shai'i no: be required if
of emergencies (for example,
failure or equipment breakdown;

1C.03 In the e v E n t Cf laycff, the Hospital shall lay off
err.Fioyees 1 r: tIh5 reverse crder c, _; their senlcrity within

pro\-ided however, such
the layoff occurs because
fire, act of God, power

their classif icatior:; prcviding that there remain on
the jot; err;'ioyees  who then ha\Te -he abliit), tc perfcrrf
the wcrk.



10.04 An employee who is subject to layoff shall have ,the
right to either:

a) Accept the layoff; or

b) Displace an employee w h o has lesser bargaining
unit seniority and whc is the least senior employee
in a lower or identical paying classification in
the bargaining unit if the employee originally
subject to layoff can perform the duties of the
lower or identical classification without training
ether than orientation. Such exr?loyee SC drsplaced
shall be laid off SSk: JFCt tc his or her right-c
uricer  _f.+hls section.

iC.00

io.07

1 n aeterrifilnq thE abllit:,. oi an empioyee tt perform
the work for -the purposes cf paragraphs .03, -04 and
.O: a b o v e , the H o s p i t a l s h a l i n 0 t act in ar. arbi:rar}'
or unfair manner.

An e m p l o y e e recalled t 0 work i n a different
classification from whlcb, hr- was laid off shall have
the pri\Tilege of returning to the poslrion he held
prior to the layoff s h ou : .G it
six (fi! months of being recalLed.

b e c o m e  vacate: Wl ti11n



10.08 No new employees shall be hired until all those laid
off have been given an opportunity to return to work
and have failed to notify the Hospital of their intention
to do so, in accordance with .05 below, or have been
found unable to perform the work available.

10.09 It is the sole responsibility of the employee who has
been laid off to notify the Hospital of his intention
to return to work within five (51 working days (exclusive
Of Saturdays, Sundays and paid holidays; after being
notifle* tc do so by registered m a i l , addressed to
the lag: address O R record witk the Hospital iwhich
notiflcatlon shall be deemed tc have b e e r r e c e i v e d

on the second day following thE- date of mailing) -anz
to return tc work within t e 7: !-JO) workina days a f t e I
be i rlg ~~+ifleci.A, L_ L The notifleat:c,x shall s;aie tke _70t
tc be h F c ?. t h f e m p l o y e e i s eligi>ie  tc b e recallec! ar,ti

thaw date anti t:me a: which tnt emLiove5 shall reps-t
iCZ- wcr F. . T ;-, E' emFicvee 1s stil~l',. respcr.sibie f c 5 ;;: i 5
proper acidress belnc OnJ record with the Hospital.

I r: the event that a layoff commenced on the day
lmmedlateiy following a paid holiday, an e m p l o y e e

cthcrwist quaiified for holitia) pa?. shall not be
d 1 s s R t 1 t 1 e c theret solely because of the da)- on wI?~ch
the la>ycff commence4.A

k iaic off emp.loyee shall retair. the recall
i C r 2 per 1 02 of eighteen: Cl.5

rights cf
montris Lrom the eat c

Cf
LCla);zAi .

16.13 No full-time employee within the bargaining unit shall
be laid off by reason of his/her duties being assigned
to one or more part-time employees.

10.14 Anv agreement reached between the Hospital and the
'linion concerning the m e t h o d  o f impiementing layoffs
W i l l take precedence over Ot‘her terms of layoff &!i-
this Agreement.



ARTICLE 11 - JOB POSTING

11.01 Where a permanent vacancy occurs in a classification
within the bargaining unit or a new position within
the bargaining unit is established by the Hospital,
such vacancy shall be posted by the Hospital for a
period of five (51 days excluding Saturday, Sunday
and holidays. Vacancies created by the filling of
an initial permanent vacant} within the bargaining
unit shall be posted for a period of three (3)
consecutive days excluding Saturday, Sunday and holidays.
All applications are to be made in writing within the
posting period.

v*c2 The postings referred 'IC in Article -01 shall stipulate
the qualiflcatloEs, rclass111catlori, rate of pay,
departmrr!? and s i ; 2. L LL-+c+ ar;? a ccp > shl3.i' i-F -I _ PIT 0'~~ i C? e L to

the Cheer' Steward.

. .
1, ,2: *tine r e t h e r e arE nc, s~accessful appllcar,ts frorr Wi t h 1 E

this bargaining uriit for pos~tlons referred tc in Article
. oi, enplcyees 1 l-i G t h e r S.E.I.Z. service bargaining
unit5 aC the Hospital wili be considered for SUCh

7
POsiticns prior tC cons;aer;ng persons nc+ empioyed
b> the Hcspi:ai. -Fne err.; ioyees e113iSie for

consideratio:. .s ;t1 a ! ; be limited to those err:s;lcyees  who
have applied for- thE position. lz accordancrr wltk, krtlcle
.G1, -an ;! ssiec:ic:. s:r,C3:li be matie ;r: aCC*Crdar,Ce w1tk
Arriclc .C3 above.

k'acancies . .w h i c ;L, are Flct expected tc exceeti sis (61
months will net be posted and may be fiiled at the
discretion of the Hospital. In filling such vacancies
consideration shall be giver. to part-time e m p l o y e e s

in S.E.I.U. service bargaining units whc have recorded
their interest in writing prior to considering persons
not employed b) the Hospital. In considering such
part-time e m p l o y e e s the criteria for selection in .03
shall apply. Fart - t i m e e m p l o y e e s selected to fill a
vacancy under this Article will continue t-c maintain
their part-time status and upon completion of the
assignment the em;:loyee will return to hi s former
position.



11.06 The Hospital shall have the right to fill any vacancy
on an interim basis until the posting procedure herein
has been complied with, and arrangements have been
made to assign the employee selected to fill the vacancy
to the job. No grievance may be filed concerning such
temporary arrangements.

11.07 The successful applicant will be placed in the vacancy
for a trial period not exceeding forty-five (451 working
days and if the employee proves satisfactory, then
he shall be considered permanently assighed to the
vacancy. If the employee proves unsatisfactory during
that time, or if the employee feels he is unable tc
perform the duties of the vacancy to which he 1s posted,
the employee will be returned to his fcrmer position
at his former salar), or rate of pay, at will any other
employee iE t ‘n e bargaicinq unit whc was promoted OZ
transferre? b) reac;mr.. L... 0: such placing. Newly hire2
er,; Ioyees shFJlj t,z terx1nated and s '2 c 2 term.;natior
shall no: be sl2;lezt tc i...-c 'p g grievance -a r‘ c: arrltraticr
F'r ocedjure.

11.04 a ) All vacancies a arising out of Huntsville or Burk's
Falls wiil be posted in both hospltalc In order
to allow ti?e femployees 0, both hospitals the
oppcrtunity to apply for such postings.

The selection process of the job posting will
be in accordance with the fcilowing:

i! Empicyees of the hosy:ltal in which*Y tnE pclstinc
arises ~113 GE giver. pr:mary considerarion.

2) Employees of the other hospital will be giver;
secondary consideration.

3) ff no successful candidate can be selected
from either hospital, the employer may accept
applications from outside the hospital.



b) In the event that an employee who has originated
from H.D.M.H., and has successfully been awarded
a job posting at Burk's Falls Hospital, he/she
will exercise his/her seniority rights for the
purpose of wage increments and vacation entitlement.

With respect to vacations, employees who have
been in the continuous employ of the hospital
will have preference as to vacation time period
over the employee who has been awarded the job
posting and vice versa.

ARTICLE 12 - NO CONTRACTING OUT



‘-.-

ARTICLE 13 - WoFtK OF TEE BARGAINING UNIT

13.01 Supervisors excluded from the bargaining unit shall
not perform duties normally performed by employees
in the bargaining unit which shall directly cause or
result in the layoff, loss of seniority or service
Or reduction in the benefits to employees in the
bargainlng unit.

13.02 Employment Agencies

Prior tc enlisting the services of an employment agency,
the Hcscsital will t.o contact
who would normall;

attempt part-time staff
periorn; the duties in question.

Ratio of i?.h'.'s tc R.Ii.F>.'s

A t the time Oi considering w h e t he -' or 3 0 t tc 2'itcy
t ne raric, cf R.ti.'s t@ R.N.A.'s 1 7. a T-1 :,, deparrmzn:,
tri& ;qATs-. +; ?f .L -LA+ acrses tc csnsult witk the UA;or. in advar-.ce
of a n :‘ (jPc-i c.1or. &,-)c- _ _ - made and, aoalr; in a d '.-a ri c E o i
an>- -,sionde ,r- i kh?iT!g made, the executive directcr Of
the fios;;tal agrees t o meet with and t 0 entertalr,
submissions frorr the Union with respect to the merits
of maintaining the existing ratic.

In addlrior to tj-)F_ above process and a p a r t front it
w h e r E b Cil2T-lCJE i n r, h G=_ ratio is planned h-c the Hios~ltal
and it doe5 r-1 0 t arise because cf err!:. lciyee retirement,
resiqnatlor, or deatk then it car. onI)- be carried our,
following a full a n 5 complete Gisclos?dre  tc the UTiiOr:
0: the p,?ar, of the Rospltal and the reasons for it.
After f,iil and corn; iete disclosure to thE. Ur,ion the
Hosplta: and Unlor, are to meet and discuss the plan
and the reasons with a vi.ew to possibly modifying them
including maintaining the existing ratlo. T h e  planned
change in the ratio cannot be implemented by the Hospital
for 2 period of forty-five (45) days from the date
of full and complete disclosure to the Union; anti only
implemented if there has been the consultative process
required by this clause carried out in good faith b)
the Hospital.



ARTICLE 14 - !rEKxrN0LoG1cAL CTEANGE

14.01

14.02

Technological Change means the automation of equipment,
or the mechanization or automation of
the replacement of

operations, or
existing

with
equipment or

equipment or
machinery

new machinery which results in the
displacement of an employee from his,/her regular job.

Where the Hospital' has decided to introduce a
technological change which will significant11 alter
the status of ar, employee within the bargainina
the

unit,
Hospital undertakes tc meet with the Ulion tc:

cor.sider t h em,lnlmlzlnq O f adverse
lcyees conceined.

effects iif
upor. the emp

any:

14.0: E,T$t,jQ\‘eeE whc are PI-e g n a n t shall not & required T- c,
CFE rat. e \YZI; ' 5. At their recuesfi , tne
r,er---a-i 1)' relocate such em~.ioyees

Eic,spir,al Si-i.Sli
"*p"& .L tc other approFriaEe-

WC?-,; w: 7 r,cu*- i.oss cf ernc 1 oyme~r benefits, butL at t AZ c
w'iqe ra - ;>_- cf t T!E -JOE. lI-. w!-11 ch t i-i E ezpioyef_ 1 s rEiG.-a-ce'LI .
The determination, of the appropriate alternative wcrk
Sl-i,all be at the discretion of the Hospital and such
discretion shhll not be exercised in an arbitrary or.aiscrimiriatLor\. manner. If suck work is not available
or if the employee does not wish to accept the
alternative work, the employee
leave of absence.

may be placed on unpaid



14.06 Each employee required to, use a VDT more than four
(4) hours per day, shall be given eye examinations
at the beginning of employment or assignment to VDT's
and every twelve (12) months thereafter. The eye
examinations shall be paid for by the Hospital where
not,covered by OHIP.

ARTICLE 15 - LEAVES OF ABSENCE

15.01 Bereavement Leave

An employee who notifies the Hospital as soon as possible
following a bereavement shall be granted up to three
(3) consecutive days off, without loss of his regular
pa) for his scheduled hours from +_hE date O f death
u> tc and inc?ilding the date of the f,ineral of a mer;,her

0 f his imme?late family. "Immediatr family*" means
parent, bre+Qerc* I sister, sr'~u.se,.r“ s c i-i , daugh:er,
SGr;-iR-iaw, d a ;; r; ;y + e Y -

- k-L lc-laic, n;r<+.;ye  r - 7 7 - labA .A__ ,
fath2r-1rl-law, b r other-in-law, SiSter-lyL- la.&- ,
grandparent, grandchild, guardian or sre;,-parent.

2 : If reqcired by the HosFltal, a 7. el-cp _(
LOYEiE s;ya:;

DE entitied tc leave Gf absence wizk pa). and without
ioss of seniority and benefits tc, write examinations
Cc upgrade his or her em;-jloyment  aualifications.

bi A leave Ci absence, without pay, to take further
education related to the e m p l o y e e ' s w o r k w i t h  the
Hospital m a y be granted upcn written application
by the employee to the administration of the
Hospital. It 1s further understood and
that the Hospital will, wherever its

agreed
operational

requirements permit, endeavour to arrange the sf;lfts
O f employees, attending courses Or seminars to permit
such attendance.

cj Where employees are required bj the Hospital to
take courses to upgrade or acquire new employment
qualifications, the Hospital shall pay the full
costs associated with the courses.



15.03 Jury and Witness Duty

a) If an employee is required to serve as a juror
in any court of law, or is required to attend as
a witness ir, a court proceeding in which the Crown
is a party, or is required by subpoena to attend
a court of law or coroner's request in connection
with a case arlslng from the e m p l o y e e ’ s duties
at the Hospital, the emF'l@yee shall net lose regular
p a y b e c a u s e O f SUCL attendance p r o v i d e d t h a t the

e m p l o y e e  :



15.04 Maternity Leave

01) An employee who is pregnant and who has been
employed for at least ten (10) months immediately

preceding the expected date of birth shall be
entitled, upon her written application therefore,
to a leave of seventeen (17) weeks from her
employment or such shorter leave of absence as
the empioyee may request commencing during the
period of eleven (11) weeks immedirately  preceding
the estimated day of her dellvery.

An employee on leave as set out above whc is i r-i
receipt of Unemployment Insurance maternity benefits
pursuant tc! Section 18 of the Unem;loymeR: Insurance
Act, shall be paid a supplemer,tal unemploymert

benefit. That benefit will be eaci \ya ien+_ to thei
difference

h&-
ketweer sevent>J-five percent (75+;

r
02

7reg.Llz:r weekly earnings and the SUIT cf

her -deck 1). Unemploymen: Insurance benefits a n d
an*\' other Such commence
foilowing

earnings. payment sha;i
completion of the two week unemployment

insurance walLin .perloo, and receizt by the
HosFltal of tile emF,-lovee
cheoueUnemjicy;gLT as proof

Insurarlce
~~~re~il~~~~~n~~~~~a~~~

shall c c! n t i n c c while ti-;e employ&E is in receipt
O f such senefits for a maxlmurr. peri of fifteen
( 15) weeks. The employee's regular weekly earnings
shall be determined b> multiplying her regular
hourly rate or: her last day worked prior to the
commencement of the leave times her ncrmal weekly
hours.

0 I2; Where the actual date cf her deiiverl. is later
than the estimated day of her dellvery, the leave
O f absence Shiill not e n d before tnci expiration
F0 L six (6! weeks following +-he actual date of

her delivery.

031 The employee shall give the Hospital four (4)
weeks' notice in writing prior to the day upon
which she intends to commence her leave of absence
and shall furnish the Hospital with the certificate
of a legally qualified medical practitioner stating
that she is pregnant and giving the estimated
day upon which delivery will occur in his opinion.



04) An employee may, if she desires to return to work,
shorten the duration of the leave of absence
requested upon giving the Hospital three (3) weeks'
notice of her intention to do so and furnishing
the Hospital with the certificate of a legally
qualified medical practitioner stating that she
is able to resume her work.

05) The Hospital may require the employee t o  begin
the leave of absence at such time as in its opinion
the duties of her position cannot reasonably be
performed by a pregnant woman or the performance
of her work is materially affected by the pregnant)..

06) :'!-I f employee shall, if requested by the Hospital,
fT;,-.-, rL.liS. medical proof cf her fitness tc resilx-T:E
he: ;ncic)mezt fcilowins f,hr leave of absence.

Effective April ?G, 13b?, credits for servlc6-
sna 1 1 accumulate for the initial seventeen (17;
WP?.<E frow, trle commencement cf the leave while
an employee is on maternit?, leave.

Cres: tS for seniority s .~i a 1 1 accun:.dlate durir?:
the Feriod cf the leave.

Obj Kc; ccntributlc.ns for an)- ezr_lcyee benefits provide?
u r1 3 E r the Collective Agreement wili be made by
the Hospital during any such leave of absence.
Sub,)ect tc the provisions of the master policies
governing such plans, employees desiring to maintain
such protection through the Hospital shall be
entltled to remit to the Hospital such full premiums
as fall due during the leave so as to ensure
continued coverage.



09)

10)

il)

Effective April 10, 1989, the Hospital will continue
to pay its share of the premiums of the subsidized
employee benefits in which the employee is
participating for the initial seventeen (17) weeks
from the commencement of the leave while the
employee is on maternity leave.

No leave granted under the provisions of the Article
will be considered sick leave and sick leave credits
may not be used..

An employee intending to resume employment with
the Hospital is required to advise the
in writing

Hospital
four

O f the leave of
(4) weeks prior to the expirl

absence for pregnancy. Upon her
r e t urn tc work following such leave,
will be

the employee
returned tc: h e r former position or tc

work cf a comparable nature at the same lncrsmnnt
level o f pay as she received prior tc the
commencement of the leave, in accordance with
the provisions of this Agreement
seniority, provided

relating tc
that where operations which

WF,rE‘ suspended or discontinued b> the Hospital
during such leave of absence have not been reslumed
byi the fioscitai prior tc the exp:r_i' thcrecf, the
HosF.ltal snail, upon resumption of suer, operations
return tile employer to work as above
in this

provided
Paragraph .lC hereof.

Effective April 10, 1989, an employee intending
to resume empioyment with the Employer is required
to advise the employer in writing twc (21 weeks
prior tG the expiry of the leave of absence for
pregnancy. Subject to any changes to the eml;ioyee'c
status which would have occurred had she net been
on maternity leave, the empioyee shall be reinstated
cc her former duties, on the S~JIW shift, XL the
same department,  and at the same rate of pay.

The leave of absence provided for under this Article
shall be extended, upon application in writing
to the Hospital at least two (2) weeks prior to
the expiry of the leave,

(6)
for a period of up to

six months following the date the leave
commenced.



15.05 Adoption Leave

a) Where an e m p l o y e e , with at least ten (10) months
of continuous service qualifies to adopt a child,
.such employee will be entitled to a leave of absence
without pay for a period of up to seventeen (17)
weeks ' duration or such greater t i m e  a s  m a y  be
required by the adoption agency concerned up to
a maximur  aggregate of six (6) months. Such employee

shall advise the Hospital as far in advance as
possible of having qualified to adopt a c h i l d ,

and shall request the leave of absence in writing
upon receipt of confirmatron ofthe pending adoption.

5) Effectrve 0 r-l confirmation b\' the UnemF,lo:ymenr
IRSUrariCC Corr,r.isslor, O f the aFrroprlateness of
tne HcsF::tal's Suzi,i.ementai Unem,~  loymer,t Benefit

( S’LT5  ) p;a:,  , 2a n <. retroactive tc :anuary i0, 1985,
a r, e m ;> 1 c‘ y e E CT: 1e;;ve as set GUT z~ko-~~. whz 1s 1:.
T-ecelFt cf Unemp iclment Insur-ar,cr aicptlor. be-jef;y:;
F;ursuar.t tc, Section 2C of the Unerr.~loymer,t  Insurance
Act, shall b e paid a supFlemerJLa; unemplo)nient
benefit. That benefit wii: b e equivalent tc the
difference berweez s e v e n t y - f i v e percerlt

Fier regtilar week i ', earr,lr:gs
wnekl> Unemrio>ment

I::,;r,,c,i.:~ber~~~~tj;ir(~~~'  ;;t

ether earnings. Such pa)TRFR? Shisli  ccmmecce  iG?lO~i!2~

corf,pletlor of t h E twc week unem; Icy-men: ln5UraiICE

waitirlg perlo<, and receipt iI1 tne Hospital of
the employee 's UnemFioyrnent Insurance cheque StUi

as proof that she is in recel'ir
Insurance adoption benefits, ah;

O f Unempioymenr
shall continue

while the e m p l o y e e  i s  i n recelFt O f such benefits
for a ITiEiXllliUir period of fifteer. \-5)1 i weeks. The
employee  ’ c regular weeki) earnings shall b .:<
determine? by multiplying her reakilar
on ner last day worked prior to th&

hourly rate
commencement

cf the leave times her normal weeklj- hours.

C, I+i is untierstood tnat during an) suck leave, credit
for service for the purposes of salary increment,
vacations, sick leave or any other benefits under
any previsions o f the Collecrlve Agreement or
elsewhere shall be suspended during such leave
and the e m p l o y e e ’ s anniversarv date adjusted
accordingly. In addition, the e m p l o y e e  will b e c o m e

responsible for full payment of subsidized employee
benefits in which she 1s participating for the
period of the absence.



15.06

Effective April 10, 1989 credits .for service shall
accumulate for the initial seventeen (17) weeks
from the commencement of the leave while an employee
is on adoption leave.

Credits for seniority shall accumulate during the
period of the leave.

Effective April 10, 1989, the Hospital will continue
to pay its share of the premiums of the subsidized
employee b e n e f i t s which the e m p l o y e e
participating for the‘lninitial seventeen (17) week:
from the commencement of the leave while the employee
is on adoption leave.

d) An employee returnlna fror
1~; her> GI- his

adoption leave shall
be reinstated former pcs:t~s~. held
at the time oi c~;rmer.clr.c, suck lea\,e, or a cor;jarab:ie
PO,, CIci+Tor. if tj-;e crl$iIlt3l  posltior, 15 r-c: available.

Effective April 10, 1989, a n err,ployee lntendinp
t C? resume emr 1 oj-rent with the Em,r,loyer is required
t0 ad\77 se* the errloyer In writing twc: (2: weeks
~rlor tc. the et:r,;;ry  of the leave of absence for
adoFtlor.. S;;k :c--- c . . tc Sri>’ chancres tC t h f employee's
status which ? ;i- c. 'L I 'L hax;e occurrea ha 2 the err.;loyee
xot beer. CT: a~C~tlOrl leave, t 'IE em; ioyee shall
be reinstate2 to her former dLtles, 0:: the same
shift, in the same department and at the same rate
of pay.

Full- Time Union Office

a) Upon applicatlcn by the C'nlon, in writing, the
Hospital wi 11 give reasonable consideration to
a request for ieave of absence without pay to an
employee elected Or appclnted tc fuli-tim5 Union
office. It 1s understood that nclt more than one
(1) employee lr. the bargaining unit may be on such
leave at the same time. Such leave, if granted,
shall be for a period of one (1) calendar year
from the date of appointment unless extended for
a further specific period by agreement of the
parties. Seniorit) and service shall accumulate
during such leave to the maximum provided, if any,
under the provisions of the Collective Agreement.



i -.> r -- -  .L,

It will become the responsibility of the employee
for full payment of any applicable benefits in
which the employee is participating during such
leave of absence.

b) The Union undertakes to give tc the Hospital not
less than four (4) weeks' notice of any request
for such leave of absence.

c) On the completion of the leave of absence granted
under this clause the employee map return to his
employment in the same or as equivalent a post
as car, be arranged, with the senlcrity he had accrued
at the commencement of the leave of absence, provided
that the Unicn shall have first gi ver: the Hospital
+,WC (21 months' nctlce 0: en1oyee ' 5 return t0

his employment.

Kc iea\7e will be for a longer period th;in one :I)
wee); at an>' one ii, tlLme.

In addition to the leave of absence set out above,
the members of the Union ExecLzive Eoard and /or
Council employed by the Hospira: will be entitled
to an additionai cumulative leave of absence, without
pay, not tc exceed ten (101 days pera;z;;ract year,
subject to the conditions set ozt , for the
purpose of attending Executive and/or Council
meetings.



9) It is understood and agreed that where such leave
of abser,ce is granted, the Hospital will continue
to pay the employee(s) for the period of the leave
of absence and submit a~: account tc the Union for
the employee(s) wages and benefits for such leave
of absence. In such event, the Union undertakes
to promptly reimburse the Hospital.

15.08 Personai Leave

n/a

ARTICLE 16 - BOURS OF WORK

16.01 Dail)* and Weekly Hours of Work

b!

c)

Trh e following is intendeti tc define the normal
hosrs of work for the full-::m;, err.~lc;yees bxt shall
EC? be lzter>retec  as a guararjtee ci hours pi wc\rj:
per i cr per week,d a '\' or days cf wcr:~ r;)er week.

The reguiar work shift for full-zime empioyees

s!-ia  i i be sever. and one-half (7%) hO"rS da;. ,

eXCii;SiVe  Oi ene-half (+.) hc;;r ur,>aid  IrrealPe~EFiO~.

T h e sever. Tant cne-half 17%) workinc; ho2rs per da:,.
wi1-i te w c r :< e 6 w i t r* ; r, ari eig>: iei hG,r DerIoC.
ml' one-half ( 5 11 hoi: r _ine u22ala m e a ? peri&‘ shali

b e UniRterrU-,ted except in cases of emergency.

The ncrmal hours of work presenti:. in effect shail
remain ir. effect for the tern: of this Agreement.
It is understood normal hours include those required
to accommodate the change from Dayliqht Savl ng
Time to Standard Time and vice versa tc- which, the

other provision: of the Artlclec dealing witfi Hours
of Work and CYdertime de not apFiy. I: is further
ur.derstoo? that the amount of regular pay for a
full shift worked shall not be affected blV reason,
G f the change ir? the number of normal hours wc,rkec
1 n consequence of such change frcrf Daylight Saving
T i m e  t o Standarc and vice versa. The provisions
of this Article are intended only to provide a
basis for calculating time worked and shall not
constitute a guarantee of hours of work per shift
or per week or for any period whatsoever nor a
guarantee of working schedules.



10.02 Rest Periods

ai All employees will be allowed two (2) rest periods
per day of fifteen (15) minutes' duration, one
(1) in each full half scheduled shift, without
reduction in pay and without increasing the regular
workinq hours. The fifteen (15) minute rest periods
shall be calculated from the time the employees
leave their station of work until they return to
their station of work.

k> ) W h e n  a n employee performs acthorized overtime work
0,f ar least three 13; hours duration, the Hospital
Wlil schedule a rest period of fifteer. (15) minutes
d.xrat 107..



ARTXCLE 17 - PREKxUn PAYKENT

17.01 Definition of Regular Straight Time Rate of Pay

For the purposes of calculating any benefit or money
payment under this Agreement to which an employee is
entitled, the regular straight time rate of pay is
that prescribed in Schedule 'A' of the Agreement.

17.02 Definition of Overtime (Overtime Premium)

a)

b)

c;

d '1

Overtime shall be paid for all hours worked c\'er
seven and one-half (7+; hours in a shift and an
average of seventy-five (753 hours bi-weekly, at
the rate of time and one-half the employee's reguiar
rate of paj-.

Overtime at time and one-haif the employee's regular
rate will also be paid for ali days worked which
were originally scheduled as days off within the
Hospita i's schedules.

Baere hours are averaged ever a tWC week pel-105,
t n a t twc week period will be the same twc: weeks
as the pa_;' period.

Employees whc are absent OI-1 approved paid t i m e
off, during their scheduled work week shall, for
purpose of computing overtime pay, be considered
a5 if the) had worked their regular hours during
such paid absence.

17.0: Reportino Pa\

7 7ylpl- time employees WhC repcrt for an;' sched.uied shift
Will be cjuaranteed at least four (4) hours of work,
or if no work is available will be paid at least four
(4) hours, except when work is not available due to
conditions beyond the control of the Hospital. The
reporting allowance outlined as hereln shall not apply
whenever an employee has received not less than one
hour's prior notice not to report for work.



17.04 Standby

An employee who is required to remain available for
duty on standby, outside the normal working hours for
that particular e m p l o y e e , shall receive standby pa>
i n the amount of two dollars and ten cents ($2.10)
per hour for all hours on standby.

Standby Pay shall, however, cease where an employee
is called in to work, and works during the period of
standby.

1 57.0 Call Back

a) Where employees are tail-ed back tc wcrk after ha\-lng
completed a regular shift and prior to the
coi~nencemen~ O f tile1r next regular shift the) shali
receive a mi rLlrriurT O f three i3i hours of work or
three (3) hours pay at the rate of time and one-half
their regular hourly earnings. W'nere call back
15 immediately, prior tc the commencement of their
regular shift the call back pa). will Orli>z api iy
tc the point of conrezcement of a regciar shift
at the rate of' time an? one-haii after wk.lch the!
sr,ali rever: back tc: the regular shift.

k! : C6 j. ? back pa> shall cover ali CCiliS kithir. the
mi r. 1mui-T three (31 hour per106 proi-ided fcr under
(ai. If a second call takes place after tf;ree
i3! hours have elapse2 from tht t i m e  o f  t h e  first
Cal?,  i t shall be subject tc: a second call back
prem*iurr., but ir, no case shall an employee collect
twc: (2) call back pren;iurrs within one SUC~I three
(3) hour period, and to the extent that a call
back over laps and extends intc the hour: of his
regular shift, (ai shall apply.

ci );ctw1 -,h;standlnc the foregclr,g ar; emFioyee whc hc?.S
worked his fuil shift or, a holiday and is called
back shall receive the greater of 2+ t i m e s his
regular straight t i m e hourly rate for all hours
actually worked on such call b a c k  o r three (3)
hours pay at time and one-half his straight time
hourly rate, subject to the other provis;ons set
out above.



17.06 Shift Premium

a) Employees shall b e paid retroactive to O c t o b e r

11, 1987 a shift premium of forty-five cents l45C)
,per hour for all hours worked where the majority
of their scheduled hours fall between 1500 and
0700 hours.

17.07 Responsibility Outside the Baraaining Unit

When the Hospital temporarily assigns an employee to
carry out the assigned responsibilities of a higher
paying classification outside of the barqaining unit
for a period in excess of one-half of one shift, the
employee shall receive an allowance of three dollars
($3.00:  f o r each shift from the time of the assignment.

17.Ck

17.05

0ver:irr.e  - Lieu Time

Where an employee has worked and accumulated approve5
overtime hours (other than overtime hours related tc
paid Hc?idays: such employee Sh3ii have the optior.
Of electir,? payment at the applicable overtime rate
0 r t1m;E pFz"L - eq2ivaler.t tc the applicable overtime rate
1 ;:*. .,e WhEYE the appllcabie rate is time and one-half,
t her, tim,e off shall be one and one-half times). Where

a n employe5 choose-c the latter option, such t i m e  off
must be :aken within the succeeding twc pay periods
of t h e occurrence of the overtime at a time mutually
aqreeable to the Hospital and the employee, or payment
in accordance with the former option shall be made.

Paid Time to Working Time

"Employees absent on approved leave, paid by the Hospital
or by the Workers' Compensation Board, shall for the
purposes of computing overtime pay during the work
ScheciGle 1 r; Whl ch the absence occurred, be considered
as having worked their regularly scheduled hours during
such leave of absence. No pyramiding shall result from
the application of this provision.

The foreqoinq shall also apply in cases of short term
leaves of absence for Union business approved by the
Hospital under the applicable provisions of the
Collective Agreement where payment is made to t h e
employee by the Union.
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ARTICLE 18 - AILmmNcBs

18.01 Meal Allowance

a) When an employee is required to and does work for
three (3) or more hours of overtime after his normal
shift he shall be provided with a hot meal or four
dollars ($4.00) if the .Hospital is unable to provide
the meal or has been unable to schedule a meal
break during the overtime period.

Notwithstanding the foregoing, where the overtime
assignment is for a period of three (3) hours,
nc mere or less, the employee is not require2 to
take a hct meal, if avaiiabie, and ~a)' ciairr the
four dc;llars ($4.00! payment.

W h e r e uniforrr7s are required, the Hospital shail either
SUp'F:l  \' and la 'LlI-15 e r uniforms or*
aillowance O f sixtj
p">mEzt in the first
y e a r .

Winen ar. employee is required tc travel to the HGSpital

OF to return tc her home as a result of reporting to
O^' off work between. the hours of 240C - 06CO hours,
iother than reporting to or off work for her regular
shift) or at any time while on standby, the HOSFitai

will pay transportation costs either by taxi or by
her ow n vehicie at the rate of thirty-five cents (35c i
per ml lE !to a ma xlrn'm of fourteen dollars ~$14.00))
F-7u- s 2 c :. grearer amc.Jnt as t ;i E Hcsplta1 It-,2 >‘ 1 c It5
discre:lor. determIne for each trip be t we e ri the

aforementioned hours. The employee will provide to
the Hospital satisfactory proof of payment of such
taxi fare.
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ARTXCLE 19 -EEALTBABJDsAFmY

19.01 Accident Prevention - Health and Safety Committee

(a)

(b)

(cl

(di

i e I

(i)

The Employer and the Union agree that they mutually
desire to maintain standards of safety and health
in the Hospital in order to prevent accidents,
in jury and illness.

Recognizing its responsibilities under the
applicable legislation, the Eiospital agrees to
accept as a member of its Accident Prevention
- Health 6 Safety Committee at l e a s t one (11
representative selected or appointed by the Union
from amongst bargaining unit employees.

SUC:? Coxittee shall identify potential dangers
and hazards, institute means of improving health
and safetk programs and recommend actions t o
be t a k e r: tc improve C@TIG-itions related tc safety
and health.

The Hospital agrees to co-operate reasonabl)
i n providing nece=sqv\Y. ..i/ - information to enable
the Committee to fulfili its function.

Meetings shall be he16 ever) seeonc! xr,or,th cr
more frequeritly at the call of tile Chair if
req.direB. ThE CommltteE shall n;alntaln minutes
O f all meetings and make t h e  s a m e available for
review.

Any representative appGinte5  o r selected in
accordance with (b! hereci shall serve for a
term: of one (11 calendar year from, the date of
appointment which may be renewed for further
periods of one (1) year. Time off for such
representative!sI to attend meetings of the
Accident Prevention - Heait!. and Safety Committee
1 r. accordance with the fcregcing shall be granter:
and time sc spent attentiing SUCh meetings s h a l l

be deemed to b e work time for which the
representative(s) shall be paid by the Hospital
a t his/her regular or premium rate as m a y  b e
applicable.
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ARTICLE 20 - PAID EOLIDAYS

2c .a: The recognized Holidays with pay for this Agreement
shall be:

New's Years Day
Good Friday
Easter Monday
Victoria Day
Dominion Da)
Civic Holiday (as locally declared)
Labc,lir Da)
ThanksglL7ing Da).
Christmas Da)
Bc,xln: Da),

During the terz:. of this agreeir!eE:, ar; a2di:lonal hc,lida>,,
the Flcar Day, which is not a prerri uTr day, shall be
granted namely the third Morjday in FeDruary. If the
GcvernFsnt proclaIms a d1fferer.r day ir. Fet:r;;ar,,, that
da 5' shall replace this holiday.

C'S E t c the nature of the services necessary ir, a
Hospital, many of the e m p l o y e e s ma :)’ be required to
work 0:. these holitiays.

2C;.G2

2c..s:

In general, em;lc:yees may be required tc alternate
with each other in king absent frorr wcrk orI hoildays
- fGT instance, an e m p l o y e e h a v i n g  ChriStmaS Day off

)-Tm1g.1 c I-1 0 t be allowed off on Neih‘ Year's Day.

&,F>lc-V@E  I 5_ - preferer,ce shall be considered before pcs‘i?o
0: SC172’=‘L,-es fcr a n ) holida)., F~rOi*ldeti there 1s l-i C

deia). Iri stazlng the preference.



20.04 To qualify for holiday pay as above, an employee must
work his or her full regularly scheduled shift
immediately preceding and his or her full regularly
scheduled shift immediately succeeding the Holiday.
In the event of an employee being prevented from working
the shift immediately preceding and/or succeeding such
holiday by reason of illness, authenticated by medical
certificate or otherwise, lasting more than five (5)
full working days, such employee shall qualify for
holiday pay, it being further understood and agreed
that no employee shall receive holiday pay for more
than one (1) holiday during any one (1) illness except
for holidays over the Christmas and Hew Year's periods,
in which case no employee shall receive pay for more
than three (31 holidays.

2ci.05

2 r--
L . ‘J

2G.06

1i any of the above named holidays occur on an empioyee's
regular day off, or during his or her vacation period,
the employee will receive an addlclonal da>* off Or

payment for holidays in lieu thereof, but the additional
da> shall not be added to the period of vacation of
t h e employee except with the ConSerJt o f the Department
HeaZ.

Ar. I -emelovee reacire5 tc work cr, can.\- 9, the f5regoir,g
hOiid3)‘S shall -be pai6 aT time anda one half (i+) his
regular straight time rate of pa>- fcr tlmr wcrke?  o r .
such holiday in addition tG a n y hOlida) pa> t9 which
he ma) be entitled or at the option of the Hospital
the employee may be paid time and one half (1+-l for
the time worked and a paid day off in lieu thereof,
or, (or a further option of the Hospital), the employee
may be paid his regular straight time plus a paid clay
and a half off in lieu thereof. Failure tc report
for work assigned on such holiday shall disqualify
an employee for holiday pay.

For the purpose of clarity, thy holiday. pay as provided
for in this Article will b.5 computeo on the basis of
the number of hours the employee is normally scheduled
to work on a regular working day at his regular rate
of pay.

The day classified as a paid holiday- is that in which
the majority of hours worked fall within the commencement
at midnight of the day before the actual paid holiday
until midnight of the actual paid holiday.



20.09 Where an employee is required to work authorized overtime,
in excess of his regularly scheduled hours on a paid
holiday (but not including hours on a subsequent
regularly scheduled shift) such employee shall receive
two and one half (24) times his regular straight time
hourly rate for such additional authorized overtime.



w

(h)

(i 1

The Union agrees to endeavour to obtain the full
co-operation of its membership in the observation
of all safety rules and practices.

Pregnant employees may request to be transferred
from their current duties if, in the professional
opinion of the employee's physiciax, the pregnancy
may be at risk. If such a transfer is not feasible,
the pregnant employee, if she SC requests, will
be granted an unpaid leave of absence before
commencement of the maternity leave referred
to in Article 15.04.

Where the Hospital ,identifles hi ah risk areas
wnere e m p l o y e e s are exposed to tief)atitis E, the
Hospital will provide, at nc cost tc the employees,
a Hepatitis S vaccine.

19.02 Protective Clothinc

(a) The HosFita? agrees tc c 0 r-l t 1 I-. L E its present
practices with respect tc the provision o f
protective cicthinq ant? safe:). devices to
err:.Llo:yees, suk:?ect  tc the Fjrcvlslcr  set out belob
with respect tc Safe?;, footwear. The Hospital
further agrees tc meet direzzly with the
representative of the Unlor. or thrc:qh the Accident
Prevention Committee tc discuss the need for
any protective clothinq Or safety equipment in
addition to that whi.ch the Hospital is presently
providinq.

(b) Effective September Ist, 1988 acE on that date
for each subsequent year, the HospI-21 will provide
$35.00 per yeEr to each full-time employee  whc
1s require? b;,l the Hospital tc wed: safety footwear
during the cocrse  cf his du: ies.



ARTILLE 21 - VACATION

21.01 Entitlement and Calculation of Payment

Subject to maintaining any superior conditions concerning
entitlement, vacation entitlement shall be as follows:
Employees (other than Registered Nursing Assistants
and O.R. Technicians) who have completed less than
one (1) year of continuous service iS of April 30th
of any year shall be entitled to two (2) weeks' annual
vacation. Payment for such vacation shall be prorated
in accordance with hi s/her service.

Employees (other than Registered Nursing Assistants
and O.R. Technicians) who have completed one (1) year
but less than three (3) years of continucus service
as of hi)ril 30th O f any year shall be entltled to twc
(21 weeks' annual vacation with pa).

RecisrE;-e5 Nlursing Assistants and G.R. Technlclans
wr,i have completed less than one llj year of contin-~ous
SDT\‘i  Cf as of April 30th of any year shall be entitled
to three (31 weeks ' anr;ua 1 vacation. Pa:*-ment for such
T.ra ca t 1 or, shall be prorated in ac=ordar,ce with his/her
Sg"vwiCE.-.b

2.c - .I c-c.r&bYhdL.- N>urs:ns Assistants an5 C.R. Te chr,i ci ans
w "1 : h a \' E cor!p letes or1 e ( 1 ) year but less than eight
lb1 years of continuous SFrViCE  a s  Of ALril SCt!-, of
.3.X2), vear shall be entitied to three (3) weeks ' annual
vacaflor, with pa).

hn err,Fioyee who has completed three (3) years but less
ti-,rlGrJ eight (81 years of continuous service as of April
3Otk of any* year shall be entitled to three (31 weeks'
annual vacation with pay.

AZ-. employee who has completed eight (8; years but less
t h 3 7. tnsr. sever,teer (27, years as of kFril 30tr. of
ar.) j'ear shall be er,title? to foL:r (4; weeks' ar,r,uai
vacatlcr. i+ith  pj..

An employee who has completed seventeen (17) or more
years of continuous service as ci April 30th of an>
year shall be entitled tc five weeks' annual vacation
with pay.
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Effective in the vacation year where the date for
determining vacation entitlement in the individual
Hospital falls on or after January I, 1989, the service
requirement for five (5) weeks vacation shall be fifteen
(15) or more years of full-time continuous service.

Effective in the vacation year where the date for
determining vacation entitlement in the individual
Hospital falls on or after January 1, 1989, the service
requirement for six (6) weeks vacation shall be
twenty-five (25) or more years of full-time continuous
service.

Vacation pay shall be calculated on the basis of the
e m p l o y e e ’ s regular straight time r a t e  o f pay t i m e s
their normal weekly h o u r s  o f work, subject tc the
application of the Effect of Absence provision.

Vacations with pay will be granted on the basis of
vacatlor. periods, calcuiations  o f pab continuous
err:plo)ment  . pa>ane distributions being based on *
vacation fiscal year. This fiscal year will be fro;,
May 1st to April 30th.

21.02 APPROVED LEAVE OF ABSENCE DURING VACATION

Wher. a r. emF,loyee 's scheduled vacatior. is interruFte5
d i; F tc serious iliness wk 1 zh commence< prior tc an3
continues lntc, the scheduled vacation period, the period
of such illness shall be considered sick leave.

Where an emolovef's scheduled vacation is. . interrupted
due to a serious illness requiring the employee to
be an inpatient in a hospital, the period of such
hospita?ization shall be considered sick leave.

Tne portion of the employee 's vacation which is deemed
tc be SlCk iea-b2e under the above provision will not
be counteE agaIns: the empjloyee's vacatlor: credits.



21.03 SCEIEDULIWG OF VACATIONS

(a) Vacation preferences will be submitted by the
employee to his Department Head in writing by March
15th. The Department Head will post the vacation schedule
by April 15th. If no preferences are submitted by an
employee by March 15th, his vacation period will be
allotted by the Department Head on the basis of
departmental convenience only.

(bf Where possible, vacations shall be scheduled between
May 1st and September 30th of each year subject to
the efficient operation of the Hospital, unless some
other time is mutually agreed upon.

‘-)\ ‘L A i l vacation per10ds will be. arraxgec? with ar,
empicyee  's Department Eead with consideration being
givec to the employee's wishes or! a seniority bacls
an2 tc the needs of the departnent.



ARTICLE 22 - EEALTB AND IlJSURED BENEFITS

22.01 Insured Benefits

The Hospital agrees, during the term of the Collective
Agreement, to contribute towards the premium coverage
of participating eligible employees in the active employ
of the Hospital under the insurance plans set out below
s u b j e c t  t o their respective terms and conditions
including any enrollment requirements:

(a) The Hospital agrees to Pay one hundred percent
(100%) of the billed premium towards coverage of eligible
employees in the active employ of the Hospital under
the Ontaric Health Insurance Plan.

ib) The Hospital agrees to pay one hundred percent
ilOG%) of the billed premium towards coverage of eligible
employees in the active em?lcj. of the Hospital under
the 3lue Cross Serr.i-Private Plar, or comparable coverage
with another carrier.

(cl The Hospital agrees to contribute severity-five
p2rCPEt (75Ei of the billed prerlurr,s towards coverage
of eligible employees ir, cihe acc,lve employ of the
Hcspltal under the amended Blufz Cross Extended health
Care benefltc cr corr.parah:le coverage wltk. ar,cther carrier
providing for .s:o.o1; (single! a P, ti $20.00 (farf.i?yj
deductible, providing the balance of monthly premiums
are paid by the employee through payroll deductions.
In addition to the standard benecitsL coverage will
inc3ude vislor; care (maximum $60.OG ebery 24 months)
as well as a hearing aid allowance (lifetime maximum
$300.00 per individual).

Existing previsions for private duty nursing services
contained in present extended health care plans will
be amendeE t c reflect that this benefit is limited
to a IT~ZiXiE'.lF of ninet) (90) eigh:-hour shifts in any
calendar year.

(d) The Hospital agrees to contribute one hundred (100%)
of the premium cost of the first $2,000 of Group LifE
Insurance and ninety percent (90%) of the billed premium
for any remaining requested coverage under HOOGLIP
in addition top the $2,000 for eligible employees in
the active employ of the Hospital, providing the balance
of the monthly premium is paid by the employee through
payroll deduction.



Effective April 1, 1989, the Hospital's contribution
to the group life insurance plan will be one hundred
percent (100%).

(e) The Hospital agrees to contribute fifty percent
(50%) of the billed premium towards coverage of eligible
employees in the active employ of the Hospital under
the Blue Cross #9 Dental Plan or comparable coverage
with another carrier (based on the current ODA fee
schedule as it may be updated from t i m e  t o t i m e  1
providing the balance of the monthly premium is paid
by the employee through payroll deduction.

Participation by employees hired after the Implementation
O f the Fian shall be a condition of e m p l o y m e n t .

Participation after the effective date of the Plar.
for other than employees hired after its implementation
shall be restricted to subsequent anniversary dates
of the lmFlemen:ation of the Flan without an y waitlnc
period.

The Hospital participates ~.n and the employees are
covered b> the Hospitals of Ontario Pension Plan 1 r.
accordance with the regulations laid down by the carrier.

All presen: employees enrol led in the Hospital's Pension
Plan shall maintain their enrollment in the Plan subject
to its terms and conditions. New employees and employees
no: yet eligible for membership in the Plar, shall,
as a cor.dition O f employment F er,rol! ir, the plar. wher.
ellaitiE ir. acccrdance XL::. its terms and conditions.



ARTICLE 23 - INJURY AND DISABILITY

23.01 Worker's Compensation Injury

In the case of an accident which will be compensated
by the Worker's Compensation Board, the Bospital will
pay the employee's wages for the day of the accident.

23.02 Disabled Employees

If an employee becomes disabled with the result that
he is unable to carr) out the regular functions of
his position, the Hospital may establish a special
classification and salary with the hope of providlr,g
ar, opportunity of continued employment.

ARTICLE 24 - SICK LEAVE

24.01 Sick L~av? and Lcnq Tern; Disability

. 0 ; The Hospital Will total . .
assume resmcns: ci lit),

for providlnq and funding a short-tez sic:~: leave
plar. at 3easC equivalent to that 5eszrlbed lr.
tble 1984 Hospitals O f Ontaric Diszk;lit',- Piar.
(HOOSIZF) brochure.

. 02 The Hospital will Pay seventy-five percent (75%)
Of the billed premium towards coveraqe cf eligible
employees under the long-term disah,ility  portion
of the (HOODIP Plan or equivalent plan), the
employee paylnq the balance of the billed premium
through payroll deduction. For the purpose of
transfer to the Short-tern  portion of tie disability
prograrr, employees on the payroll a5 of the
effective date cf transfer with thret mor,thz or
more of service shall be deemed tc have three
(3~ months of service. For the purpose of transfer
to the long-term portion of the disability program,,
employees will be credited with their actual
service.



. 03 Effective O c t o b e r lst, 1973, t h e existing
accumulating sick leave plan shall be terminated
and any provisions relating to such plan shall
be null and void except as to those provisions
relating to payout of unused sick leave benefits
which are specifically dealt with hereinafter.

Existing sick leave credits for each employee
shall be converted to a sick leave bank to the
credit of the employee at the then current per
diem rate of pay based on his regular straight
t i m e hourly rate. The "sick leave bank" shall
be utilrzed to:

a) Supplement payment for sick leave days leave
da\*s under the new program, CT paragraph 5 below
which would otherwlse be at less than full wages
and,

b) Where a payout provision existed under the
former sick leave plan in the Collective Agreement,
payout on termination of employment shall be that
portion of any unused sick leave dollars under
the former conditions relating to payout.

cl Where, as of October lst, 1973, an employee
does not have the required service to qualify
for payout on termination, his existing sick leave
credits as of that dare shall nevertheless be
converted to a sick 1eavE bank in accordance with
the foregoing and he shall be entitled, on
termination, to that portion of any unused sick
leave dollars providing he subsequently achieves
the necessary service tc qualify him for payout
under the conditions relating to such payout.

di Where a payout provision existed under the
former srck leave plan in the Collective Agreement,
a r-i employee who has accurr..jlated sick leave credits
and is prevented from uorkinq for the

occupazlonal -illness or
Hospital

0 n account of an accident
that 15 recognized b) tne Wcrkers' Compensation
Soar-d as compensable w i C hl n the meaning of the
Workers' Compensation hct, the Hospital, on
application from tne employee, will supplement
the award made by the Workers' Compensation Board
for loss of wages to the employee by such amount
that the award of the Workers' Compensation Board
for loss of wages, together with the supplementation
of the Hospital, will equal one hundred percent
(lOO%! of the employee's net earnings to the limit
of the e m p l o y e e ’ s accumulated sick leave credrts.
EmFio>Jees may utilize such sick leave credits
while awaiting approval of a claim from Workers'
Compensation.
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. 04

. 05

.06

. 07

.Jb

.09

There shall be no Pay deduction from an
employee's regular scheduled shift when the
employee has completed any portion of the shift
prior to going on sick leave benefits or Workers'
Compensation benefits.

The Hospital further agrees to pay employees
an amount equal to any loss of benefits under
HOODIP for the first two days of the fourth
and subsequent period of absence in any calendar
year.

Absences due to pregnancy related illness shall
be considered as sick leave under the sick
leave plan.

Unemployment Insurance Rebate

The short -term sick leave plan shall be
registered with the Uner;loyment Insurance
Comrr.ission (UIC). The emFioyee's share of the
Employer's unemployment insurance premiur
reduction will t-2 retaine3 bj the Hospital
towards offsetting the cost of the benefit
improvements contained in this Agreement.

DI-, the termination of her- err.;loyme-r,: for whatever
reasor,, a ri emp i oyee With five years (5) CT
more of service prior tc. October lst, 1575,
shall receive in cash at the wage rate pertaining
Or; October lst, 1973, the balance of her
accumulated sick leave entitlement after all
deductrons have been made for the use under
Article 24:03, provided that the total cask
payment shall not in an} event exceed the
equivalent of fifty percent (50%) of one hundre?
(100) days entitlement of fifty percent (50%'
Cf her total earnesd enritleir,rr,t , w I-, 1 c h e v e :
is iess.

In order to qualify for sick leave pay, except
where sent home by the Sospita? o n acc0ur.r
0,f illness, employees IKust inform1 their
Supervisor or in the Suprvisor's absence,
the Switchboard Operator as soon as possible,
and at least one hour prior to the beginning
of the employee's shift, if they are unable
to report for work.



.lO Subject to the requirements of the Hospitals
of Ontario Disability Income Program, the
Hospital reserves the right to require
confirmation or proof of illness by medical
certificate or otherwise, before payment of
sick leave is granted.

.ll In cases of illness in excess of three (3)
days the employee will notify the Hospital
as soon as possible of the anticipated date
of return to work, and will notify the Hospital
twenty-four (24) hours in advance of her return,
If the twenty-four (24) hours notice is not
given prior tc her commencing shift, the said
shift may be deiayed twenty-four (241 hours,

ARTICLE 24.02 - WORKERS' CCMPEHSATION BEKEFXTS AND SICK LEAVE

24.62 An em.Floyee who is absent from work as a result
O f a r. illness or injury sustained .at work and
whc: has beer, awaiting apprcval of a claim for
Workers ' Compensation -for a period longer tha7
one complete pay period ma>. apply, to the Hospital
icr payment equivalent to the lesser of the benef2:
She wouid receive from Workers' Compensation if
her claim was approved, or the benefit tc which
She would be entitled under the short term sick
portion of the disability income plan (HOOCIF
Or equivalent plan). Payment will be provided
oniy If the employee provides evidence of disability
satisfactory to the Hospital and a written
undertaking satisfactory to the Hospital that
any payment5 will be refunded to the Hospitai
foliowing final determination O f the ClFlllT b}
The Workers' Compensation Board. If the clair:
for workers' compensation is not approved, the
monies paid as an advance will be applied towards
the benefits to which the employee would be entitled
under the short term portion of the disability
income plan. Any payment under this provisior!
will continue for a maximum of fifteen (I.51 weeks.



ARTICLE 25 - COMPENSATION

25.01

25.02

25.02

Experience Pay

An employee hired by the Hospital with recent and related
experience, may claim at the time of hiring on a form
supplied by the Hospital, consideration for such
experience. Any such c l a i m shall be accompanied by
verification of previously related experience. The
Hospital shall then evaluate such experience during
the probationary period. Where, in the Hospital's opinion
such experience is relevant, the employee shall be
slotted in that step of the wage progression consistent
with one (11 year's service for every twc (2) years
of related experience in the classification OI-! the
completion of the employee's probationary period. It
is understood and agreed that this shall ncr constitute
a vlclation of the wage schedule cf the Collective
Agreement.

Promctlon to a His!!er Classification

ai AI-i emT2lovee w h G is
ciassiiicition

promored to a higher rated
within the baruTin;nu-G unit shall

be placed in tile range of the - hlgrler rate
ciasslflcatron  so that She shall receive n c. lE!SS
an increase in wacic; rate thar, the
0I-1e step ir, tne-

eq-civaler,t  cf
wage rate C: her pre UC'J 1 0 ! 1 t

ciasslfication (provided that she does not exceed
the wage rate of tne classificarion tc. whick. she
has been promoted.:

Transfer To A Lower Classification

bi When an employee is permanently transferred tc a
lower pald job, then:

1) I
II s u c h  a trarifer is at her .GWf reques:, cr

made by the Hospital for her benefit, SC as to avoid
laying her off, then she shall recerve the wage
rate for the new job commensurate with her seniority
in the Hospital, and she shali progress withlr: the
new salary range in accordance with her length of
service in the new job subsequent to the date of
transfer.





b) When the Hcspital makes a substantial change during
the term of this AqreemeI-it in the job content of ar,
existing classification which ir3 realit> causes such
classification to become a new classificatiori, the
Hospital agrees to meet with the Linior, if requestei:
to make representation with respect to the appropriate
rate of pa}'.

ARTICLE 25.05 - WAGES AND CLASSIPICATlON  PRFKIUMS



ARTICLE 26 - DURATION

26 .o;

. r . . L

R e n e w a l

_ <; T :- -





ARTICLE: 28 - PKLNTlNG COST-__-



ARTICLE 29 - BULLETIN BOARDS- -

29.01 The Hospital will provi de bulletin board space in areas
designated by the Hospital for the purpose of postlnc;
notices regarding meetings and other matters restricted
to Uniori actlvltv
by an Cfflcer cf di~e

All SUCi: notices n;ust be signed
Loca 1 Cir,ior; and submitted to the

Executive Flrector or his appclntee for approval prier
beinc! cfp; F,ey 5 t i' .tc pO-L.--. t .". 6.' board or boards. are tc

be in the custod;, cf the E>:ecutl\:e I;ireCtcr.



LETTER OF' INTENT

RE: LIABILITY INSURANCE



I’ll-iMORANDFJM OF UNDERSTANDING-------I_---

RE: SHIFT PREMIUM

This Letter shall be attached tc and fern: part of the collective



MEMORANDUM OF UNDERSTANDING

RE: BENCHMARK SUB-COMMITTEE

i >--  .
I “-

, ,,..
_:. ’ :

-._--.-- -____--



SCHEDULE "A'

S.E.U. WAGE RATES

START 1YEAR 2YEARDATECLASSIFICATION

General Maintenance
"radeA Specialty Oct. 11, 1987

Oct. 11, 138s
14.21
1. 4 . ii ‘..



Nursing Aides &
Ward Cl~erks Oct. 11, 1957 10.64 IC.77 10.90

Oct. 11, 1988 li.24 11.37 il.50

Housekeeping,
Dietary d Laundr1' Aides Oct. 11, 1987 10.43 10.57 10.69

Oct. li, 19638 11.03 li.17 1 ‘1.29


