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ARTICLE 1 - PREAHBU 

1.01 PreamblQ 

1 

<. 
,-- 

7 The general purpose o f  t h i s  Agreement I s  t o  establish and 
maintain col lect ive bargaining relations between the Hospital 
and the employees covered by t h i s  Agreement; t o  provide for  
ongoing means o f  conmunication between the Union and the 
Hospital and the prompt disposit ion of  grievances and the f i n a l  
settlement o f  disputes and t o  establ Ish and maintain mutually 
satisfactory wages, hours o f  work and other conditions o f  
employment i n  accordance with the provisions o f  t h i s  Agreement. 

It i s  recognized that  the employees wish t o  work e f f i c i en t l y  
together with the Hospital t o  secure the best possible care and 
health protection for patients. 

I 

1,,p2 - Feminine/Masculine Pronoun& 

Wherever the feminine pronoun i s  used I n  t h i s  Agreement, It 
includes the masculine pronoun and vice versa where the context 
so requ 1 res .., 

i r , ,  
-0 

ARTICLE 2 - DEFINITIOt@ 

2.01 - Temporary EmDloYeQ 

Employees may be hired f o r  a specif ic termmot t o  exceed s ix  
(6) months, t o  replace an employee w h o  w l l l  be on approved 
leave o f  absence, absence due t o  W.C.B. disab i l i ty ,  sick leave, 
long term d i sab i l i t y  or t o  perfom a rgecial  non-recurrlng 
task. This term may be extended a further s i x  (6) months on 
mutual agreement o f  the Union, employee and Hospital. The 
period of employment of such persons wlll not exceed the 
absentee’s leave. The release or discharge of ruch persons 
shal l  not be the subject o f  a grievance or arbitration. 

This clause would not preclude ruch employees fram using the 
job posting provision under the col lect ive agreement m d  any 
successful applicant w h o  has completed h i s  probation period 
w i l l  be credited with the appropriate mn io r l t y .  

The Hospital w l l l  outline t o  employees selected t o  f i l l  ruch 
temporary vacancies and the Union, the clrcmstancos glving 
r i se  t o  the vacancy, and the special conditlono n l a t l n g  t o  
8uch employment. 
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bRT I CL E 3 - RELATXONSHfe 
3.01 - No biscriminatio~ 

Ir The parties agree thac'there shall be no discrimination within 
I the meaning of the Ontario Human Rights Code against any 

employee by the Union or'the Hospital by reason of race, creed, 
colour, age, sex, marital status, nationality, ancestry or 
place of origin, family status, handicap, sexual orientatlon, 
political affiliation or activlty, or place of residence. The 
Hospital and the Union further agree that there will be no 
Intimidation, di scriminat ion Interference, nstralnt or 
coercion exercised or practised by either of them or their 
representatives or members, because of  an employee's rrembership 
or non-membership In a Union or because of his activity or lack 
of activity in the Union. 

I)- I 

ARTICLE 4 - STRIKES L LO CKOUTS 

The Union agrees there shall be no strikes and the Hospital 
agrees there shall be no lockouts so long as this Agreement 
continues to operate. The terms "strike" and "lockout" shall 
bear the-maning given them In the Ontarlo Labour Relations 
Act. 

fiRTICLE 5 - UNION SECUIIITY . 
i 

The Hospital will  provide each employoe with a 1-4 
supplementary clip showing the dues deducted In the previous 
year for income tax purposes where much Information Is 
avai lable or becomes read1 ly aval lable through the Hospital's 
payroll system. .. 

,* 
E- 02 - Notlflcatlon to UnlpO 

the Hospttal will provide the union with a list, monthly of all 
hirlngs, lay-off,, rocalls and temlnatlons within the 
bargaining unit where 8uch tnfonnatlon 1s availablo or k c o m s  
read1 ly avai lable through the Hospital's payroll rystm. 

A new employee ut11 have the opportunity to noot with a 
representative of the Union In the anploy of ttw Hospital for 
I period of up to 15 minutes durin9 the emp10YH'8 oriontation 
period without loss of rogular oarnings. The purpose of the 
meting will be to acquaint the anployoo with such 
representatlve of the Union and the collective agrmnont. 



Such meetings may be arranged col lect ively or  individual ly f o r  
employees by the hospi,tal as part o f  the or ientat ion program. ..- 

5sd4 - No Other Asreernenu 

No employee shal l  be required or permitted t o  make any wr i t ten 
or verbal agreement with the hospital or  i t s  representative(s) 
which conf l ic ts  with the terms of  t h i s  agreement. 

No individual employee or group o f  employees shal l  undertake t o  
represent the union a t  meetings with the hospital without 
proper authorization from the union. 

ARTICLE 6 - UNION REPRESENTATION AND COM MITTEES 

g.01 - Union Act iv i ty  on Premises and/or Access t o  Qremlsw 

The Union agrees that neither It, nor I t s  of f icers,  agents, 
representatives and members w i l l  engage i n  the oo l lc l ta t ion o f  
members, holding o f  meetings or  any other Union ac t i v i t i es  on 
hospital premises or on hospital t i m e  without the p r i o r  
approval of the Hospital, except as speci f ica l ly  provided f o r  
i n  t h i s  Agreement. Such approval w f l l  not be unreasonably 
denied. % 

6.02 - Labour Management Conm 1 t teQ * 

Where the part ies mutually agree that there are matters of  
mutual concern and interest that  would be beneficial I f  
discussed a t  a Labour-Management C m i t t e e  Meeting during the 
term of  t h i s  Agreement, the following shaf3 apply. 

An equal number of  representatives o f  each party as mutually 
agreed shal l  meet e t  a t ime  and place mutually satisfactory. A 
request f o r  a meeting hereunder w i l l  be made i n  w r i t i n g  p r i o r  
t o  the date proposed and accompanied by an agenda o f  natters 
proposedto be discussed, which shal l  not include natters that 
are properly the subJect o f  grievance or negotiations for the 
amendment or renewal of t h i s  agrement. 

Any representative(s) attending ruch met in@s du rhg  their 
regularly scheduled hours o f  work r h a l l  not lose n g u l a r  
aarnlngs as a resul t  o f  such attendance. 

It 18 agreed that  tho topic o f  a rehabi l i ta t ion pro@rm fo r  
drug and alcohol abuse i s  an appropriate topic f o r  tho Labour 
Uanagement Camnittoe. 
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It Is understood that Joint meetings with other 
Labour-Management Cmittees in the Hospital nay bo scheduled 
concerning issues ofcwtual interest if satisfactory to a1 1 
concerned. 

Where two or more agreements exist between a Hospital and CUPE 
the Cumittee may be a joint one representing employees under 
both agreements, unless otherwise agreed. 

9.03 - Local Bargaining CommIttm 

The Hospital agrees t o  recognlze a negotiating comnittee 
comprised of hospital employee representatives of the Union for  
the purpose of negotiating a renewal agreement (as set out In 
the Local Provisions Appendix). The Hospital agrees to pay 
members of  the negotiating committee for  straight time wages 
lost from their regularly scheduled working burs  spent In 
direct negotlatlons for  a renewal agreement, up to but not 
including arbitration. Nothing in this provision is intended to 
preclude the Union negotiating committee frocn having the 
assistance of any representatives of the Canadian Union of 
Public Employees when negotiating with the Hospital. 

When direct Fegotiations begin or end within ten (10) hours of 
a negotiating team member’s scheduled shift, the Hospital ulll 
endeavour to provlde a one day’s leave of  absence wlthout pay, 
to provide a sufficient rest break I f e t h e  employee 80 requests. 
Such request shall not be unreasonably denied. Such leave shall 
be considered leave of absence for onion @slness, but shall 
not be deducted from the Union entitlement under Article 12.02. 

4 .  

b.04 - Central Ba rgainina Comn 1 tteg 

In central bargaining between the Canadian Union of Public 
Employees and the participating hospitals, unployae sarvlng 
on the Union’s Central Negotiating Cornnittee shall k paid for 
time lost from his normal 8traight time working hours at his 
regular rate of pay and without loss of leave crodlts for 
attending central negotiating rreetlngs wlth ttn Hospitals’ 
Central Negotiating Conmlttoe in direct negotiation8 up to the 
point of arbitratton. Upon reference to rrbltrrtton, the 
Negotiating Cornnittee members shall receive unpaid tima o f f  for 
the purpose of attending arbitration herrings. 

It i s  understood and agroed that the maximum nmber of Union 
Central Negotiating Conmittee ~lembersontit1.d to payment under 
this proviolon shall be owen, and In no case will amre than 
one employee from a hospital be entitlad to 8uch prym8nt. 
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The Union shal l  advise the Hospitals’ Central Negotiating 
Conunittee, before negotiations conmence, o f  those employees t o  
be paid under t h i s -  provision. The Hospitals’ Central 
Negotiating Camnittee shal l  advise the seven Wospltals 

-% according1 y. 

The Hospital agrees t o  recognize Union stewards t o  be elected 
or appointed from amongst employees I n  the bargaining un i t  who 
have completed t he i r  probationary period f o r  the purpose o f  
dealing with Union business as provided under t h i s  Collective 
Agreement. 

A Chief Steward or  designate may, I n  the absence o f  m y  
steward, assist i n  the presentation o f  any grievance, or with 
any steward function. 

The Union shall keep the Hospital no t i f i ed  In writ ing of the 
names o f  Union stewards appointed o r  selected under t h i s  
Ar t i c le  as well as the ef fect ive date o f  t he i r  respective 
appolntmen,ts. 

S t  I s  agreed.that Union stewards have the i r  regular duties and 
responsibi l i t ies t o  perform f o r  the Hospltal and shal l  not 
leave their regular duties without f i r s t  obtaining permission 
from their immediate supervisor. If,‘ i n  the perfonnance o f  his 
duties, a Union steward i s  required t o  enter an area wlthln the 
Hospital i n  which he i s  not o r ig ina l l y  employed, he shal l  
report h i s  presence t o  the supervisor I n  the area inmediately 
upon entering It. Such Qennlssion shal l  not be unreasonably 
w l  thhe 1 d . When resuming h i s  regular duties and 
responslbi l i t ies, such steward shal l  again roport t o  his  
imnediate supervisor. A Union steward shal l  suffer no loss o f  
earnings f o r  t h e  spent I n  performing the above dutter durlng 
h i s  regular scheduled working hours. 

Nothing I n  t h i s  Ar t i c le  shel l  preclude ful l- t ime stewards from 
represent ing part-time employees and vieo-vorsa. 

The number of stewards m d  the areas which they ropnsont, IM) 

t o  be determined locally. 

#.OS - Grievance Conmitteg 

The Hospltal w i l l  recognize a OrIevmce Cornnittee cangosod o f  
the  Chief Steward and not more than (as ut out I n  Local 
Provisions Appendix) employees selected by the Union who have 
completed t he i r  probationary period. A genoral ropros~ntat lve 
of the Union MY be present a t  m y  mooting of the Comlttoe. 
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The purpose of the Committee i s  to deal with complaints or 
grievances as set out .jn this Collective Agreement. 

The Union shall keed the Hospital notified In writing of the 
names of the members of the Grievance Committee appointed or 
selected under this Article as well as the effective date of 
the 1 r respect I ve appo 1 ntments . 

,<. 

A C m i t t e e  member shall suffer no loss of earnings for time 
spent during their regular scheduled working hours in attending 
grievance meetings with the Hospital up to, but not Including 
arbitration. The number of employees on the grievance 
Comnittee shall be determined locally. 

@RT I CL E 7 - GRIEVANCE AND ARBITRATION P R o C E M  

7.01 For purposes of this Agreement, a grievance 4s defined as a 
difference arising between the parties relating to the 
interpretation, appl icetion, administratfon or alleged 
violation of the agreement including any question as to whether 
a matter i s  arbltrable. 

7.02 At the time torma1 discipline i s  imposed or at any stage of the 
grlevance pbcedure an employee shall have the tight upon 
request to the presence of his/her steward. In the case of 
suspension or discharge the Hospital.ohal1 notify the employee 
of this right i n  advance. 

c;. 

7.03 It I s  the mutual desire of the parties hereto that canplaints 
of employees shall be edjusted as quickly as possiblo, and it 
i s  understood that an employee has no gribvancs until he has 
first given his imnediate supervisor the opportunity of 
adjusting his complaint. Such complaint shall be discussed with 
his immediate supervisor within nine (9) ’calondar days after 
the circumstances giving rise to It have occurred or ought 
reasonably to have come to the attention of the wnployw and 
failing settlement within nine (9) calendar days, it ahall then 
be taken up as a griovanccl wfthin nine (9) calondar days 
following advice of his immediate sup(rrvisor’8 ckclrlon In the 
fo l  lowing manner and sequ8nce: 

The employee Ray suhit a written grlavance rignod by the 
mployee to his imediate sufm-vlrot. lh grievanco shall 
ldentlfy the nature of the grlavance m d  the remedy wught and 
should identlfy the provisions of the Agreement whlch are 
alleged to be violated. the lanedinto rupgrvi8ot will deliver 
hle decision in writing wlthin ntne (e) calendar days following 



.. 

the day on which the grievance was presented t o  him. Fal l ing 
settlement, then: ./ ... - ,-- 

Step No. 2 

Within nlne (0) calendar days following the declslon under Step 
No. 1, the employee may submit the wrl t ten grievance t o  h i s  
Department Head who w l l l  deliver h is  decision i n  writing within 
nine (0) calendar days from the date on which the writ ten 
grievance was presented t o  him. The parties may, i f  they so 
desire, m e t  t o  discuss the grievance a t  a t lme  and place 
sultable t o  both parties. This step may be omitted where the 
employee’s imnediate supervlsor and Department Head are the 
same person. Fai l ing settlement then: 

St8D NO. 9 

Within nine (9) calendar days following the decision I n  Step 
No. 2, the grievance may be s u h l t t e d  I n  writ lng t o  the 
Hospital Administrator or h is  designee. A meeting w i l l  then be 
held between the Hospltal Administrator or h i s  designee and the 
Grievance.Comnittee within nine (9) calendar days o f  the 
submission o f  the grievance a t  Step No. 3 unless extended by 
agrement of  the parties. It i s  understood and agreed that a 
representative of the Canadlan Union o f  Public Employees and 
the grlevor may be present a t  the-peeting. It I s  further 
understood that the Hospital Admlnistrator or h i e  designee may 
have such counsel and assistance as he may deslre a t  ruch 
meeting. The declslon of  the Hospital shal i  be delivered I n  
wr i t ing wi th in nine (0) calendar days following the date of  
such meting. r 

7.04 A complaint or grievance ar is ing d i rec t ly  between the Hospital 
and the Unlon concerning the interpretathn, appl icat ion or 
alleged v lo la t lon o f  the Agreement r h a l l  be originated a t  Step 
No. 3 withln fourtoen (14) calendar days following the 
circumstances giving r i se  t o  tha complaint or grievance. It i s  
expr6ssly understood, however, that the provlsionr of th is  
Ar t i c le  may not be used with resmct t o  a g r iovmw d i rec t l y  
affecting an employm which ruch amployea could h i u e l f  
Ins t i tu te  and the regular Qrievance procedure ahal l  not be 
thereby bypassed. 

7.05 Where a number of anployees havr ldentlcal grievances and oach 
employee would be on t l t l od  t o  grieve separately they m y  
present a group grlevance i n  wr i t ing  identi fying each rmployee 
who i s  grieving t o  the bepartment Head or h i s  designee withln 
fourteen (14) calendar days a f ter  the circumstances giving t i r e  
t o  the arievance have occurred or ought reasonably t o  have 
t o  the attention of the employoe(s). The grlevmcr ahal l  t b n  
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be treated as being Inlt lcrted a t  Step No. 2 and the appllcable 
provlsions of  t h i s  Ar t l c le  shall then apply with respect t o  the 
processing o f  such grfevance. 

7.06 The release or discharge o f  an employee during the probationary 
period shal l  not be the subject of  a grievance or arbitration. 
A claim by an employee who has completed h is  probationary 
period that he has been unjustly discharged or suspended shall 
be treated as a grievance I f  a wri t ten statement o f  such 
grievance i s  lodged by the employee with the hospital a t  Step 
No. 3 within seven (7) calendar days a f ter  the date the 
discharge o r  suspension i s  effected. Such special grievance 
may be Settled under the Grievance or Arbitrat ion Procedure by: 

* ** 

(a) conflnning the Hospital’s action i n  dismlosing‘ the 
employee, or 

(b) reinstat ing the employee with or wlthout f u l l  
compensation for the time lost; or 

(c) by any other arrangement which may be deemed jus t  and 
eqUft8ble.’ 

Wherever thb Hospital deems it necessary t o  suspend or 
discharge an employee, the Hospital shal l  no t i f y  the Union o f  
such suspenslon or discharge i n  wrlting. The Hospital agrees 
that  i t  w i l l  not suspend, discharge o r  otherwise disc lp l lne an 
employee who has completed h i s  probationary poriod, without 
jus t  cause. 

7.07 Fai l ing settlement under the foregoin; procedure of m y  
grievance between the parties ar is lng from the interpretation, 
application, ~dmln is t ra t ion or alleged ’, Ylolatlon of  t h i s  
Agreement, includlng any question as t o  whether a nat ter  Is 
arbitrable, such grlevance may be submitted t o  arb i t ra t ion as 
hereinafter provided. I f  no wri t ten request f o r  arb i t ra t ion i s  
received within eighteen (18) calendar days r f t o r  the dedsion 
under Step NO. 3 I s  #Ivan, the grievance shal l  be d-d t o  

.have been abandoned. Where such a wri t ten request I s  postmarked 
wi th in sixteen (16) calendar days after the decision under Step 
No. 8, It w i l l  be deemed t o  have been recolved wlthln thm t ime  
1 i R i  ts.  

7.08 A l l  agreements reached under the grievance procodure between 
the representatives of the Hospltal and the reprosontrtivos of 
the Union w i l l  be final and binding upon the Wlrpital  and the 
Unlon and the anployow. 

7.09 Whn ei ther party requests t h a t  any matter be rubmlttod t o  
arb l t ra t ion as p rov ibd  i n  the foregoing A f t i C h ,  I t  ahal l  make 



such request i n  wr i t ing addressed t o  the other party t o  t h i s  
Agreement, and a t  the-same t i m e  name a nominee. Within seven 
(7) calendar days thereafter the other par ty  shal l  name a 
nominee, provided, however, that i f  such p a r t y  f a i l s  t o  name a 
nominee as herein required, the Minister o f  Labour f o r  the 
Province o f  Ontario shal l  have power t o  ef fect  such appointment 
upon application thereto by the party invoking arbi t rat ion 
procedure. The two nominees shal l  attempt t o  select by 
agreement a chairman of the Arbitrat ion Board. I f  they are 
unable t o  agree upon such a chairman within a period of 
fourteen (14) calendar days, they  shal l  then request the 
Minister o f  Labour fo r  the Province o f  Ontario t o  appoint a 
chai man. 

7.10 l o  person may be appointed 8s an arbi t rator  who has been 
involved I n  an attempt t o  negotiate or  set t le  the grievance. 

7.11 No matter  may be submitted t o  arbi t rat ion which has not been 
properly carried through a l l  requisite steps o f  the Grievance 
Procedure. 

7.12 The ArbitFation 'Board shal l  not be authorized t o  make any 
decision inconsistent with the provisions of th io  Agreement, 
nor t o  a l ter ,  modify, add t o  or amend any part of t h i s  
Agreement. 

7.13 The proceedings o f  the Arbitrat ion Board w i l l  be expedited by 
the parties hereto and the decision o f  the madority and, where 
there is no majority the decision o f  the chairman w i l l  be f i n a l  
end binding upon the part ies hereto and the employee or 
employees concerned. 

7.14 Each of  the parties hereto w i l l  bear the expense o f  the nominee 
appointed by It and the parties w i l l  share equally the fees 8nd 
expenses, I f  any, of the chairman of  the Arbitrat ion Board. 

7.16 Tho t iam l i m i t s  set out I n  tho Grievance and Arbitrat ion 
Procedures herein are mandatory and fa i lu re  t o  conoply 8 t f l G t l y  
with such time l im i t s  exceed by the wri t ten agrwaont of the 
parties, shal l  resul t  I n  the grievance being domod t o  )rave 
been abandoned subject only t o  the provisions of 8octlon 44 (6) 
of The Labour Relations Act. 

7.16 Wherever Arbitrat ion Board i o  referrod t o  i n  the Agrwmont, the 
part ies may mutually agroe I n  wr l t ing t o  rubst i tuto a r ing le  
arbi t rator  f o r  the Arbitrat ion Board a t  the time of nforence 
t o  arbi t rat ion and the other provisions roforr lng t o  
Arbitratton Board shal l  appropriately rpply. 
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. ARTICLE 8 ACCESS TO FILE6 _- -  
d. - Access to Personne 1 File 

Each employee shall have reasonable access to his/her personnel 
file for the purpose of reviewing any evaluations or formal 
disciplinary notations contained therein, In the presence of 
the Oirector of Personnel or designate. An employee has the 
right to request copies of any evaluations In thls f l l o .  

8.02 - Clearing o f  Record 

No written notice of censure shall be maintained in an 
employee’s file for more than twelve (12) months providing no 
similar offence was comnitted w.ith1n this perlod. 

ART I CLE 9 - SENIORITy 
g g Q g  

A new employee will be considered on probation until he has 
completed forty-five days of work (or 337.6 hours of work for  
employees whose regular hours of work are other than the 
standard work day), withln any twelve calendar months. Upon 
completion of the probationary period he shall be credited with 
seniority equal to forty-five working days. With the wrltten 
consent of the Hospital, the probationary employea and the 
President of the Local Union or designate,: such probationary 
period may be extended. Any extensions rgreed to will be In 
writing and will specify the length oftthe axtenston. The 
release or discharge of  en employee during the probatlonary 
perlod shall not be the subject of a grievance or arbitratton. .. 

. a  

9.02 - Definition of Sen lorlty 

Full-time employees will accumulate oenlorlty on the basis of 
their continuous service In the bargaining unit from the last 
date of hire, except as othenlsa provided h n l n .  

Saniorlty will operate on (L bargainlng unit w l d o  bmls. 

Notwithstanding the above, employees hirod prior to October 10, 
1986 will be credited with the mnlorlty thy hold under the 
Agreement expiring September 28, 1986 and ut11 thereafter 
accumulate wniority in accordancr, with thls Artlcle. 

9.03 ss of Seniority - 
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resigns; 

i s  discharged and not reinstated through tho 
grievance/arbi t r a t  ion procedure; 

i s  retired; 

I s  absent from wheduled work f o r  a period of  
three or more consecutive working days 
without not i fy ing the Hospital of such 
absence and providing t o  the Hospital a 
satisfactory reason; 

has been l a i d  o f f  f o r  twenty-four (24) 
months; 

i f  the employee has been l a i d  o f f  and f a l l s  
t o  return t o  work within seven (7) calendar 
days af ter  that employee has been not i f ied by 
the Hospital through reglstered m a l l  
addressed t o  the las t  address on the records 
of the Hospital, subject t o  any special 
provisions regarding temporary vacancies 
noted under the heading o f  Layoff and Recall; 

i s  absent due t o  i l lness or  d isab i l i t y  f o r  a 
period o f  t h l r t y  ( 3 0 )  calendar months from 
the time the d isab i l i t y  or i l lness comnenced. 

f 

9.04 - Effect o f  Absence 

(a) It i s  understood that during an approved 
unpaid absence not exceeding t h i r t y  ( 30 )  
cont inuous days or  any approved absence paid 
by the Hospital, both seniori ty and service 
w i l l  accrue. P c 

(b) During an unpaid absence exceeding t h i r t y  
( 3 0 )  continuous calendar days, crodlt for 
service f o r  purposes o f  salary Incrunent, 
vacation, sick leave, or any othor benefits 
under any provisions of the Collective 
Agreement or elsewhere, shal l  be suspended 
f o r  the period o f  the absence i n  0 ~ ~ 8 8 s  of 
t h i r t y  ( 30 )  continuous calendar days, the 
benefits concerned appropriately nduced on 
a pro rata basis m d  tb .nrploym’o 
anniversary date adjusted accordingly. I n  
addition, the amployee w i l l  kcom, 
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responsible for f u l l  payment o f  subslditod 
employee benefits I n  whlch he/she 48 
part lc ipat ing for  the period o f  absence, 
except that the Hospital will continue to 
pay i t s  share o f  the premiums for  up to 
eighteen (18) months whlle an employee Is I n  
receipt of W.C.B. benefits. Effect ive October 
20, 1990, the Hospital w i l l  continue t o  pay 
I t s  share of the premiums fo r  the I n i t i a l  
seventeen (17) weeks from the cmencement o f  
the leave while an employee I s  on maternity 
or adoption leave: Effective October 20, 
1990, service shal l  accrue f o r  the l n l t l a l  
seventeen (17) weeks from the commencement of 
the leave i f  an employee i s  on maternlty or 
adoption leave. Notwl thstanding thls 
provlslon, service shal l  accrue for  a period 
o f  f i f t een  (15) weeks I f  an employee's 
absence Is due t o  a d i sab i l i t y  resul t ing I n  
W.C.B. benefits. 

(c) It Is fur ther  understood that  during 8uch 
unpaid absence, credlt for senior i ty for 
purposes o f  promotion, demotion, transfer or 
lay-off  shal l  be suspended and not accrue 
during the period o f  absence. Notwlthstanding 
t h i s  provlslon senior i ty shal l  accrue during 
matwnity or adoption leave, or f o r  a perlod 
o f  eighteen (18) months I f  an employee's 
absence 1s due t o  a d i sab i l i t y  result ing 4n 
W.C.B.'benefIts or  L.T.D. benefits, or for 6 
period o f  one (1) year i f  an emptoyoe's 
unpaid absence i s  due t o  an 11 Iness. 

9.05 - Job Postirlg 

Where a permanent vacancy occurs i n  a c las r l f l ca t ion  wfthln the 
bargaining u n i t  or a new poslt lon wlthln the bargaining unit i s  
established by the Hospital, such vacancy shal l  be posted f o r  
a period o f  seven (7) consecutive calendar days. Appllcatlons 
for such vacancy shal l  be made I n  wrIt Ing withln the rbvon (7) 
day period referred t o  honln. 

Vacanclas created by the f l l l l n g  of an lnltlal permanent 
vacancy w i l l  be postod f o r  a period of thrw (3) conracutive 
calendar days, oxcluding Saturdays, Sundays a d  Hol idayo. 
Applications f o r  ruch vacancies shal l  be made In  writlng with in 
the three (3) day m r i o d  roferrod t o  horain. 
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. .. I n  matters o f  promotion and s ta f f  transfer appointment shal l  be 
made o f  the senior applicant able t o  met the normal 
requl rements o f  the job. 

lfcTl 
The name o f  the successful applicant w i l l  be posted on the 
bu l l e t i n  board f o r  a perlod o f  seven (7) calendar days. 

.. 

4 
-+I 

Where there are no successful applicants from with in t h i s  
bargaining un i t  for vacant positions referred t o  i n  t h i s  
Art ic le, employees i n  other CUPE bargaining un i ts  a t  the 
Hospital w i l l  be considered f o r  such positions p r io r  t o  
considering persons not employed by the Hospital. The employees 
e l i g i b l e  f o r  consideration shal l  be l imi ted t o  those employees 
who have applied for the posit ion i n  accordance with t h i s  
Art ic le,  and selection shal l  be made i n  accordance with t h i s  
Art ic le,  

The successful applicant shal l  be allowed a t r i a l  period of up 
t o  th i r t y  ( 3 0 )  days, during which the Hospital w i l l  determine 
i f  the employee can sat is fac tor i ly  perform the Job. Within t h i s  
period the employee may voluntari ly return, o r  be returned by 
the Hospital t o  the posit ion formerly occupied, without loss o f  
seniority. The vacancy result ing from the posting may be f l l l e d  
on a temporary basis u n t i l  the t r i a l  period i s  completad. 

A l i s t  o f  vacancies f i l l e d  i n  the preceding month under t h i s  
a r t i c l e  and the names o f  the successful applicants w i l l  be 
posted, with a copy provided t o  the union. 

The Hospital shal l  have the r i g h t  t o  make a temporary 
appointment f o r  60 days u n t i l  the posit ion procedure has been 
complied with and arrangements have. been made t o  permit the 
person elected t o  f l l l  the vacancy within such f i v e  (6) day 
period. 

It i s  agreed that the Hospital has the right t o  f i l l  temporary 
vacancies as stated elsewhere I n  the contract. Without 
nu l l i f y i ng  these provisions the Hospital shal l  consider the 
following principles: I 

(a) Temporary vacancies w i l l  not be posted except fo r  
maternity and adoption leave. 

(b) Preference w i l l  be given t o  the senior wnploy8a 
providing he has the requirod s k i l l  and a b i l i t y  t o  
f u l f i l l  the normal requirements o f  the position. 

(c) The Union and the Hospital r h a l l  consult t o  make a 
decision a t  the and o f  r i x t y  (60) days whether a 
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temporary vacancy should be consldered a regular 
vacancy. I f  the declslon I s  t o  consider 8uch a 
vacancy permanent, noma1 post Ins procedure shal l  
be followed. 

I n  cases o f  vacation, I l lness or approved leave o f  absence not 
exceeding SIX months,-the ent i re length o f  such absence shall 
be consldered as a tem-brary vacancy. . 
There shall be only one p s t l n g  with respect t o  each vacancy. 

The Hospital Is not r8qUlred t o  consider an employee who  has 
been transfered as a resul t  o f  t h i s  provislon I n  the prevlous 
8lx months. 

I f  a further opening I n  a job c lassl f lcat lon occurs within a 
period o f  60 working days followlng the posting o f  a vacancy I n  
the same Job classlf lcat lon, postlng o f  the vacancy as noted 
shal l  not be required. 

The notlce of  vacancy shal l  contain the following: nature of 
posltlon, required qualif ications, a b i l i t y  and sk i l l s ,  the 
sh i f t ,  and the salary classlf lcatlon. 

Outside advertlslng for any vacancy m y  take place 
simultaneously t o  the job postlng provlded that  present 
bargaining un l t  inembers w i l l  be given preference. 

I n  cases of aemotlon where there I s  re la t ive ly  small dlfference 
between the employee's qualif ications, performance, a b l l l t y  and 
experience, senlorl ty shal l  be the 'declding factor, provided 
the employees I n  question have the necessary qual l f lcat lons t o  
perform the avallable work. 

9.06 - Transfer and Senlorlty Ou ts lde the Barsalnine Unit 

Effective for  employeestransferred out of the bargalnlng unit 
subsequent t o  (the ef fect ive date as set. out I n  the Local 
Provlsl ons Append1 x) : 

(a) It i s  understood that  an wngloyw ahal l  not be 
transferred by the Hospltal t o  a posit ion outrlde the 
bargalnlng un i t  without his consent rxcrpt  I n  tha case of 
temporary assignments not exceeding 6 months. 8uch 
employees on temporary assignments shal l  -in umbers 
of the bargalnlng unlt. 

(b) An employee who is transferred t o  a poslt lon outside the 
bargalnlng un l t  thal l  not, 8ubjact t o  (c) batow, 
accumulate seniority. I n  the event the ruployoa I s  
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returned by the Hospital t o  a posit ion i n  the bargaining 
un i t  he shal l  be credited with the seniority held a t  the 
time of  transfer and resume accumulation from the date o f  
h is  return t o  the bargaining unit. 

(c) f n  the event an employee transferred out of the 
bargaining un i t  under (b) above is returned t o  the 
bargaining un i t  within a period o f  s i x  calendar months he 
shal l  accumulate seniority during the perlod of time 
outside the bargaining unit. 

k07 Transfer o f  Seniority and Servlcg 

Not appl Icable. 

9.08 - Notice o f  Layoff 

I n  the event o f  a proposed layof f  a t  the Hospital o f  a 
permanent or long term nature, the Hospital w i l l :  

a) Provide the Union with no less than 30 calendar 
days not Ice o f  such layoff, and 

b) meet with the Union through the Labour Uanagement 
Committee t o  review the following: 

I) the reason causing the layoff 

11). the service the Hospital w i l l  undertake 
a f ter  the layof f  

Ill) ’.the method of  implementatlon Including 
the areas o f  cut-back and employees t o  
be l a i d  off .  

1 

I n  the event of a substantial bed cut-back or cut-back i n  
servlce, the Hospital w i l l  provide the Union with reasonable 
notice. I f  requested, the Hospital w i l l  jneet with the Union 
through the Labour Management Comnittee t o  review the reasons 
and expected duration of the bed cut-back o r  cut-back i n  
service, any realignment of  service or s ta f f  and i t s  ef fact  on 
employees I n  the bargaining unlt. 

Any agreement between the Hospital and the Union rasult ing from 
the above review concerning the method o f  Implementation will 
take precedence over other terms o f  layof f  i n  t h i s  agreement. 
Notice o f  layof f  shal l  be In  accordance with tho provlslons of 
the Employment Stcrndards Act. 
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p.09 - Layoff and Recall 

I n  the event o f  lay-off, the Hospital shal l  lay-off employees 
i n  the reverse order o f  t he i r  senior i ty  within t he i r  
classif icat ion, providing that  there remain on the job 
employees who then have the a b i l i t y  t o  perform the work. 

+, 
An employee who I s  subject t o  lay-off shal l  have the r igh t  t o  
either: 

(a) accept the lay-off; or 
.< d. ,-. 

(b) displace an employee who has lesser bargaining un i t  
senior l ty and who is the least senior employee 4n 
a lower or ident ical paying c lassi f lcat ion In the 
bargaining un i t  i f  the employee o r ig ina l l y  eubJect 
t o  lay-off can perform the duties o f  the lower or 
ident ical c lassi f icat ion without t ra in ing other 
than orientation. Such employee so displaced shal l  
be l a i d  of f .  

Note: 
For purposes of the operation of  clause (b), an ident ical 
paying c lassi f icat ion shal l  include any c lassi f icat ion where 
the straight t i m e  hourly wage rate a t  the level o f  service 
corresponding t o  that o f  the l a i d  o f f  employee i s  wi th in 1% of  
the l a i d  o f f  employee's st ra ight  time hourly waga rate. 

An employee shal l  have opportunity of reca l l  from a lay-off t o  
an available opening, i n  order o f  seniority, provided he has 
the a b i l i t y  $0 perform the work before such opening i s  f i l l e d  
on a regular basis under a $ob posting procedure. The posting 
procedure in the col lect ive agreement.shal1 not apply unt i l  the 
reca l l  process has been complete. 

I n  determining the a b i l i t y  o f  an employee t o  perform the work 
f o r  the purposes of the paragraphs above, the Hospital sha l l  
not act i n  an arb i t rary  or unfai r  manner.- 

An employee recalled t o  work I n  a d i f fe rent  c lassi f lcat ion from 
which he was l a i d  o f f  aha11 have the privilege of returning t o  

' t he  posit ion he held pr ior  t o  the lay-off 8hould it become 
vacant within six  (6) months o f  befng recalled. 

No new employees r h a l l  be hired unt i l  a l l  those l a i d  o f f  have 
been given an opportunity t o  return t o  work and havo failed t o  
do so, in accordance with the loss o f  senior i ty  provlrlon, or 
have been found unable t o  perform the work avallrblo. 

The Hospital shal l  no t i f y  the employee of reca l l  opportunity by 
registered mail, rddressed t o  the las t  address on ncord with 
the Hospftal (which not i f icat ion shal l  be deemed t o  be received 
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on the second day following the date o f  Aalling). The 
-0-  not l f l ca t lon shal l  state the job t o  whlch the employee 4s 

e l i g i b l e  t o  be recalled and the date and t ime a t  which the 
employee shal l  report f o r  work. The employee 48 8010ly 
responsible f o r  h i s  proper address being on record with the 
Hospital e 

Employees on lay-off shal l  be given preference fo r  temporary 
vacancies which are expected t o  exceed ten (10) worklng days. 
An employee who has *en recalled t o  such temporary vacancy 
shal l  not be required t o  accept such recal l  and may Instead 
remain on lay-off. 

No ful l- t ime employee wi th in the bargaining un i t  shal l  be l a i d  
o f f  by reason o f  his/her duties being assigned t o  one or more 
part-t  ime employees. 

9.10 - Benefits on Layoff 

I n  the event o f  a lay-off o f  an employee, the Hospital shal l  
pay i t s  share o f  insured beneflts premiums up t o  the end of the 
month I n  which the lay-off occurs. 

The employee may, I f  possible under the tenns and conditions o f  
the insurance benefits progremnes, continue t o  pay the f u l l  
premium cost o f  a benefit or benefits for up t o  three months 
fol lowing the end of  the month i n  whlch the lay-off occurs. 
Such payment can be made through the payrol l  o f f i ce  o f  the 
Hospital provided that  the employee informs the Hospital of 
h is or her Intent t o  do so a t  the time o f  the lay-off, end 
arranges w l  t h  the ,Hospital the appropriate payment schedule. 

p. 11 - Technolosical C h a m  

The Hospital undertakes t o  no t i f y  the Union*,ln advance, so f a r  
as practicable, o f  any technological changes which the Hospital 
has decided t o  introduce which w i l l  signif icantly change the 
status o f  employees wi th in the bargaining unit .  

The Hospital agrees t o  discuss wlth the Union the a f foc t  o f  
such technological changes on the employment 8tatus of 
employees and t o  consider pract ical  ways and mans o f  
minimizing the adverse affect,  if  any, upon amployees 
concerned 

Where new or greater s k i l l s  are required than a n  r l n a d y  
possessed by affected employees under the prosant athods o f  
operation, such employees shal l  be given a period of training, 
wlth due consideration belng given t o  the encp1oyw’r age and 
previous educrtional background, during which t h y  may perfect 
or acquire the 8 k i l l s  necessitatod by tha now method o f  
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- -  operation. The employer w i l l  assume the cost of t u i t i o n  and 
travel. There shal l  be no reduction i n  wage or salary rates 
during the t ra in ing period of any such employee. Training shal l  
be given during the hours o f  work whenever possible and nay 
extend f o r  up t o  s i x  months. 

v 

Employees with one or more years of continuous service who are 
subject t o  lay-off under conditions referred t o  above, w i l l  be 
given notice of  the-Impending change i n  employment status a t  
the  ear l ies t  reasonable t ime  i n  keeping wlth the not i f ica t ion 
t o  the Union as above set f o r t h  and the requirements of the 
applicable law. 

.- 
-3 
9 

ARTICLE 10 - CONTRACTING OuTl 

The Hospital shal l  not contract out any work usually performed 
by members o f  the bargaining un i t  if, as a resul t  of such 
contracting out, a layof f  o f  any employees other than casual 
part-time employees results from such contracting out. 
Contrscting out t o  an employer who I s  organized and who w i l l  
employ the employees o f  the bargaining un i t  who would otherwise 
be l a i d  o f f  with similar terms and conditions o f  employment Is 
not a breach of t h i s  provision. 

ARTICLE 11 - WORK OF THE BARGAINING UNIT 

11.01 - Work of the Barsaintno Unit 
b 

Employees not covered by the terms o f  t h i s  Agreement w i l l  not 
perform dutles normally assigned t o  those employees who are 
covered by ‘ t h i s  Agreement, except f o r  the purposes o f  
instruction, experimentation, or ln,emergencies when r w u l a r  
employees are not readily available. 

11.02 - Volunteer& 

The use of  volunteers t o  perform bargaining unit work, as 
covered by t h i s  agreement, shal l  not be expanded beyond the 
extent o f  exist ing practice as o f  June 1,. 1086. 

Effect ive October 1, 1990, the Hospital shal l  suûmit t o  the 
Union figures indicat ing the number of voluntaers as o f  
September 20, 1990. Thereafter, the Hospltal shal l  submit t o  
the Union, a t  three month intervals, the number of  volunteers 
for  the curront month and the number o f  hours workod. 

ICLE 12 - LEAVES OF ASSENCE 

12.01 - Personal 

Wrltten request for a personal leave o f  abS8nCe without pay 
w i l l  be considered on an individual basis by the Hospital. Such 
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*. requests are t o  be submitted t o  the employee's lmed ia te  
supervisor a t  leas t  four  (4) weeks i n  advance, unless not 
reasonably possible t o  give such notice, and a wr i t t en  reply 
w i l l  be given w i th in  fourteen (14) days except I n  cases o f  
emergency i n  which case a reply  w i l l  be given as soon as 
possible. Such leave sha l l  not be unreasonably withheld. 

% 3  

12.02 - Union Business ..- . II* 
c* 

4 The Hospital sha l l  grant leave of absence without pay t o  
employees t o  attend Union conventions, seminars, education 
classes and other Union business i n  connection with the 
adminstration o f  the co t lec t i ve  .agreement provided that  such 
leave w i l l  not  in ter fere with the e f f i c i en t  operation o f  the 
Hospital. Such leave w i l l  not be unreasonably denied. 

-+7 

I n  requesting such leave o f  absence f o r  an employee or 
employees, the Union must give a t  least  twenty-one (21) days 
c lear  not ice l n  writ ing t o t h e  Hospital, unless not reasonably 
possible t o  give such notice. 

The cumulative t o t a l  leave o f  absence, the number of  employees 
t h a t  may be absent a t  any one time from any one area, and the 
number o f  days o f  absence sha l l  be negotiated l o c a l l y  and are 
set out i n  the Local Provisions Appendix. During such leave 
o f  absence, the employee's salary and applicable benef i ts  sha l l  
be maintained by the Hospital on the basis of  what h i s  normal 
regular hours o f  work would have been, provided t ha t  the Unton 
reimburses the Hospital i n  the amount o f  such salary and 
applicabie benef i ts within t h i r t y  ( 3 0 )  days of b i l l ing.  

Notwithstanding the above, time spent by the e igh t  (8) 
Executive Board members o f  the Ontario Council of  Hospital 
Unions t o  f u l f i l l  the dut ies of the posi t ion sha l l  be I n  
addit ion t o  leave for Union Business under this clause. 

12.03 (a) Full-Time Posi t ion with the U n ion .i 

Upon appl icat ion by the Union, I n  writing, the Hospital sha l l  
grant leave of  absence, without pay, t o  an employee elected or 
appointed t o  fu l l- t ime Unlon o f f i ce .  It I s  understood tha t  no 
more than one (1) employee I n  the bargaining unit may be on 
such leave a t  the same time. Such leave sha l l  be for a period 
of one (1) calendar year from the date o f  appointment unless 
extended for a fu r ther  specif ic period by a g r w n t  of the 
par t  les. 

Senior i ty  sha l l  accumulate for  employees dur ing ruch h a v e  on 
the basis of what his normal rogular hours of  work would have 
been. Service sha l l  accumulate f o r  smployees during such h a v e  
t o  the maximum provided, i f  any, under the provisions of the 
co l l ec t i ve  agreement. It w i l l  become the r e s p o n l l b i i l t y  of the 
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employee f o r  f u l l  payment o f  any applicable benefits I n  which 
the employee i s  part ic ipat ing during such leave of absence. 

The employee shal l  no t i f y  the Hospital o f  h i s  Intent ion t o  
return t o  work a t  least four (4) weeks p r io r  t o  the date of 
such return. The employee shal l  be returned t o  h i s  former 
duties on the same sh i f t  I n  the same department and a t  the 
appropriate rate o f  pay, subject t o  any changes which would 
have occurred had the employee not been on leave. 

0 .  

Notwithstanding Ar t i c le  2.01, the Hospital may f i l l  the vacancy 
result ing from such leave on a temporary basis, 

12.03 (b) - leave for OCHU P r e s i m  

Upon application I n  writing by the Union on behalf o f  the 
employee t o  the Hospital, a leave o f  absence without pay shal l  
be granted t o  such employee(s) elected t o  the posit ion o f  the 
President o f  the Ontario Council o f  Hospital Unions for 
period(s) o f  up t o  two (2) years. It i s  understood, houever, 
that during such leave the employee shal l  be deemed t o  be an 
employee of  tho Union. 

There shal l  be no loss o f  service o r  senior i ty during such 
leave of  absence and the employee shal l  accumulate service and 
senior i ty on the basis o f  what h i s  normal regular hours o f  work 
would have been. During such leave o f  absence, the employee's 
salary and applicable benefits $hal l  be maintained by the 
Hospital on the basis o f  what h i s  normal regular hours o f  work 
would have been, provided that  the Union reimburses the 
Hospital i n  the houn t  o f  such salary and applicable benefits 
within t h i r t y  ( 3 0 )  days of bi l l ing. ' 

The employee agrees t o  no t i f y  the Hospital of h i s  intent ion t o  
return t o  work a t  least four (4) weeks p r i o r  t o  the date of 
such return. The employee shal l  be returned t o  h i s  foriner 
duties on the S~IIKJ t h i f t  I n  the same department and a t  the 
appropriate rate of pay, subject t o  any changes which would 
have occurred had the employee not been on ,leave. 

Notwlthstanding Ar t i c le  2.01, the Hospital may f l l ï  the vacancy 
resul t ing from such leave on a temporary basis. 

32.04 - Bereavement 

Any employee w h o  no t i f i es  the Hospital a t  loon 8s possible 
fol lowing a bereavement w i l l  be granted betreavmmnt leave f o r  
three consecutive calendar days o f f  without loos of n g u l a r  
pay from regularly schedubd hours i n  congunction wlth the 
death of  the spouse, chi ld, parent, sister,  brother, rother- 
in-law, father-in-law, grandparent grandchlld, brother-ln- 
law, 8ister-In-law o r  grandparent of spouse. The Hospital, I n  
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i t s  discretion, may extend such leave with or without pay. 
Where an employee does not qual i fy  under the above-noted 
conditions, the Hospital may, nonetheless, grant a paid 
bereavement leave. 

e 

32.05 - Jury & Witness Duty .- 
I f  an employee i s  requtsed t o  serve as a ju ror  i n  any court o f  
law, or i s  required t o  attend as a witness i n  a court 
proceeding i n  which the Crown i s  a party, or i s  required by 

. subpoena t o  attend a court of law or coroner's inquest i n  
connection with a case ar is ing from the employee's duties a t  
the Hospital, the employee shal l  not lose regular pay because 
o f  such attendance provided that  the employee: 

(a) no t i f i es  the Hospital îmnedlately on the employee's 
not i f i ca t ion that  he w i l l  be required t o  attend a t  court; 

(b) presents proof o f  service requiring the employee's 
attendance; 

(c) deposits with the Hospital the f u l l  amount o f  
compensation received excluding mileage, t rave l l ing  and 
meal allowances and an o f f i c i a i  receipt thereof. 

I n  addit ion t o  the foregoing, where a fu l l- t ime employee i s  
required @y subpoena t o  attend a court of law or coroner's 
Inquest i n  connection with e case ar is ing from the employee's 
duties a t  the Hospital on h i s  regularly scheduled day o f f ,  the 
Hospital w i l l  attempt t o  reschedule the employee's regular day 
o f f .  Where the employee's attendance i s  required during a 
d i f fe rent  s h i f t  than he i s  scheduld t o  work that  day, the 
Hospital w i l l  attempt t o  reschedule the s h i f t  t o  include the 
t ime  spent a t  such hearing. It I s  understood that  any 
rescheduling shal l  not resul t  i n  the payment of any premium 
Pay .i 

Where the Hospital I s  unable t o  reschedule the anployoe end, as 
a result, he i s  required t o  attend during other than h i s  
regularly scheduled paid hours, he shal l  be paid fo r  a l l  b u r s  
actual ly spent a t  such hearing a t  h i s  st ra ight  t ime hourly rate 
subject t o  (a), (b) and (c) above. 

- aterni tv  

Uaternity have will be granted i n  accordancr wlth the 
provision o f  the Employment Standards Act 1974, axcapt where 
amended i n  t h i s  provision. 

The service requirement f o r  r l i g i b i l i t y  f o r  i ratornlty loeve 
shal l  be 10 months o f  continuous rewim. 
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The employee shal l  give wr i t ten not i f i ca t ion one month p r io r  
t o  the cmencement o f  the leave of her request f o r  'leave 
together with her expected date of  return. A t  such t i m e  the 
shal l  also furnish the Hospltal with her Doctor's ce r t i f i ca te  
as t o  pregnancy and expected date o f  dellvary. 

* 

P" rr 

Li 
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An employee on maternity leave as provided under t h i s  agreement 
who i s  i n  receipt o f  Unemployment Insurance pregnancy benefits 
pursuant t o  Section 30 o f  the Unemployment Insurance Act, 1971, 
shal l  be paid a supplemental unemployment benefit. That benefit 
W i l i  be equivalent t o  tho dlfference between seventy-five per 
cent (75%) o f  her regular weekly earnings and the sum o f  her 
weekly Unemployment Insurance benef i t s  and any other earnings. 
Such payment shal l  cmence following completion o f  the two 
week unemployment Insurance waiting period, and receipt by the 
Hospltal o f  the employee's Unemployment Insurance cheque stub 
as proof that she i s  I n  receipt o f  Unemployment fnsurance 
pregnancy benefits, and shal l  continue while the employee I s  In  
receipt o f  such benefits f o r  a maximum period o f  f l f t een  (15) 
weeks. The employee's regular weekly earnings shal l  be 
determined by mult iplying her regular hourly rate on her las t  
day worked p r io r  t o  the commencement o f  the leave times her 
noma1 weekly hours. 

The employee has the r ight t o  extend the maternity leave t o  
s ix  (6) months I n  tota l .  Written notice by the employee t o  
extend the maternity leave w l l l  be given a t  least two (2) weeks 
p r i o r  t o  the termlnatfon of the I n i t i a l l y  approved leave. This 
notice requlrement w i l l  be shortened I n  circumstances where 
md l ca l  complications occur I n  the two (2) weeks p r i o r  t o  the 
termination o f  the i n i t i a l l y  approved leave. 

It i s  understood that  during a maternity leaye oxceedlng t h l r t y  
(30) continuous calendar days, c red i t  f o r  service f o r  purposes 
of salary Increment, vacation, sick leave, or any other 
benefits under any provisions o f  the col lect ive agreement or 
elsewhere sha l l  be suspended, the benefits concerned 
appropriately reduced on a pro rata basis and the mployee's 
anniversary date adjusted by the ent i re  period o f  the absence. 
I n  addition, the mployee w l l l  became rergonrlble for f u l l  
payment o f  8ubtidirad employee benefits i n  whlch rhe I s  
part ic ipat ing for the period o f  the absence. 

Effective October 20, 1990, credi ts  fo r  urvlca r h a l l  
accumulate f o r  the I n i t i a l  seventeen (17) uwekr fmn the 
comnencement o f  the loave while an amployoe i s  on maternity 
have. 

Houever, c red i t  for senior i ty  sha l l  not be ruspendrd but shal l  
accumulato during 8UCh have. 
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Effective October 20, 1990 the Hospital w i l l  continue t o  pay 
I t s  share o f  the premiums o f  the subsidized employee benefits 
i n  which the employee i s  part ic ipat ing for the i n i t i a l  
seventeen (17) weeks from the cmencement o f  the leave while 
the employee i s  on maternity leave. A f t e r  seventeen (17) weeks 
and subject t o t h e  provision o f  the master pol ic ies governing 
such plans, employees -desi r ing t o  maintain such protection 
through the Employer shal l  be ent i t led  t o  remit t o  the Employer 
such f u l l  premiums as f a l l  due during the leave so as t o  Insure 
cont 1 nued coverage. 

The employee shal l  reconfirm her intention t o  return t o  work 
on the date or ig ina l ly  provided t o  the Hospital by wri t ten 
not i f i ca t ion t o  be received by the Hospital a t  least two weeks 
i n  advance thereof. 

Subject t o  any changes t o  the employee's status which would 
have occurred had she not been on maternity leave, the employee 
shal l  be reinstated t o  her former duties, on the sarne s h i f t  i n  
the same department, and a t  the same rate o f  pay. 

12.07 - Adoption Leavg 

Where an employee with a t  least twelve (12) months o f  
continuous service qual i f ies t o  adopt a child, such employee 
shal l  be ent l t l ed  t o  a leave of  absence wlthout pay for  a 
period o f  'up t o  three ( 3 )  months duration o r  such greater t i m e  
as may be required up t o  a maximum aggregate o f  s i x  (6) months. 
Such employee shal l  advise the Hospital as f a r  I n  advance as 
possible o f  having qual i f ied t o  adopt a child, and shal l  
request the leave o f  absence I n  writing upon receipt o f  
confirmation of the pending adoption. I f  because of la te  
receipt o f  confirmation o f  the pending adoption the employee 
f inds It impossible t o  request the leave o f  absence i n  writ ing, 
the request may be made verbally and subsequently ver i f led  I n  
w r i t  I ng. 

Effect lve on conflrmation by the Unemployment Insurance 
Commission o f  the appropriateness of the Hospital 'I 
Supplemental Unemployment Benefit (SUB) plan, and ef fect ive 
October 20, 1990 an employee on leave as set out above who 1s 
I n  receipt o f  Unemployment Insurance adoption benef I t s  pursuant 
t o  Section 20 of the Unemployment Insurance Act, shal l  be paid 
a supplemental unemployment benefit. That benefi t  w i l l  be 
equivalent t o  the difference between seventy-five par m n t  (76) 
of her regular weekly earnings and the sum o f  her weekly 
Unemployment Insurance benefits and any other earnings. Such 
payment shal l  commence following completion of  the two week 
unemployment insurance waiting period, and receipt by the 
Hospital o f  the employee's Unemployment Insurance cheque stub 
as proof that  she 1s i n  receipt o f  Unemployment Insurance 
adoption benefits, and shal l  continue while the ciniploym i s  i n  
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receipt o f  such benefits for a maximum perlod of f i f teen (15) 
weeks. The employee’s regular weekly earnlngs shal l  be 
determined by mult iplying her regular hourly rate on her las t  
day worked p r io r  t o  the commencement of the leave tlnes tier 
normal weekly hours. 

I t  i s  understood that.-during an adoption leave exceeding t h i r t y  
( 3 0 )  continuous calendar days, credi t  f o r  service for purposes 
o f  salary increment, vacatlon, sick leave, or any other 
benefits under any provisions o f  the col lect ive agreement or 
elsewhere shal l  be suspended, the benefits concerned 
appropriately reduced on a pro rata basis and the employee’s 
anniversary date adjusted by the ent i re period of the absence. 
I n  addition, the employee w i l l  become responsible f o r  f u l l  
payment o f  subsidized employee benefits In  which he/she i s  
par t ic ipat ing f o r  the period o f  the absence. 

Effect ive October 10,  1990, credi ts  for service shal l  
accumulate for the i n i t i a l  seventeen (17) weeks from the 
commencement of  the leave while an employee i o  on adoption 
leave. 

However, c red i t  for senior i ty shal l  not be suspended but shal l  
accumulate during such leave. 

Effectlve,&tober 20, 1990 the Hospital w l l l  continue t o  pay 
I t s  share of  the premiums of the subsidized employee benefits 
I n  which the employee Is part ic ipat ing for the i n i t i a l  
seventeen (it) weeks from the commencement of the leave whlle 
the employee I s  on adoption leave. After seventeen (17) weeks 
and subject t o  the provisions of  the master pol ic les governlng 
such plans, employees des1 r ing  t o  maintain such protection 
through the Employer shal l  be en t i t l ed  t o  r d t  t o  the Employer 
such f u l l  premiums as f a l l  due during the leave so as t o  Insure 
continued coverage. r r 

Subject t o  any changes t o  the employee’s status which would 
have occurred had she not been on adoption leave, the unployee 
shal l  be reinstated t o  her former duties, on the mme s h i f t  i n  
the same department, a t  th same rate of pay. 

II ucatlon LM 

If required by the Hospital, an employe@ shal l  be ont i t l ed  t o  
îsave o f  absence with pay and without loss of w n l o t l t y  and 
benefits t o  wr i te examinations t o  upgrade h i s  or  hmr e loyn ien t  
qur l l f lcat lons.  

Where employees ere required by the Hospital t o  take courses 
t o  upgrade or acquire new employment qual l f l te t lons,  the 
Hospital sha l l  pay the f u l l  costs associated with the courses. 
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Subject t o  operational requirements, the Hospital w i l l  make 
every reasonable e f f o r t  t o  grant requests f o r  necessary changes 
t o  an employee's schedule t o  enable attendance a t  a recognized 
up-grading course or seminar related t o  employment with the 
Hospi t a l .  

ART I CL E 13 - SICK LEAVE. INJURY &-D ISABIL ITY  

13':Ol - HOODIP 

a) The Hospital w i l l  assume t o t a l  responsib i l i ty  f o r  providing 
and funding a short-term s ick  leave plan equivalent t o  tha t  
described I n  the 1984 Hospitals o f  Ontario D i s a b i l i t y  Income 
Plan Brochure. 

The Hospital w i l l  pay 76% of the b i l l e d  premium towards 
coverage o f  e l i g i b l e  employees under the long t e n  d i s a b i l i t y  
por t ion o f  the Plan (HOODIP or an equivalent plan), the  
employee paying the balance o f  the b i l l e d  premium through 
payro l l  deduction. For the purpose o f  t ransfer  t o  the short 
term por t ion of the d i s a b i l i t y  program, employees on the 
payro l l  as o f  the e f fec t i ve  date of  the t ransfer  with three 
months or more o f  service sha l l  be deemed t o  have three months 
o f  serv 1 ce . 

b) Ef fec t ive -the  f i r s t  o f  the month fol lowing the t ransfer  al l  
ex is t i ng  s ick leave plans i n  the affected Hospitals sha l l  be 
terminated and any provisions re la t i ng  t o  such plans sha l l  be 
n u l l  and void under the respective Col lect ive Agreements except 
as t o  those provisions re la t i ng  t o  pay-out o f  unused s ick  leave 
benef i ts  which are spec i f i ca l l y  deal t  with hereinafter. 

c) Exist ing s ick  leave c red i t s  f o r  each Cimployee sha l l  be 
converted t o  a s ick  leave bank t o  the c red i t  o f  the employee. 
The "sick leave bank" sha l l  be u t i l i z e d  to: 

(1) supplement payment f o r  l o s t  s t ra igh t  t i m e  wages on s ick  
leave days under the new program which would otherwise 
be a t  less than f u l l  wages or  no wages and, 

(2)  where a pay-out provis ion existed under the f o m r  s ick  
leave plan I n  the Col lect ive Agreement, pay-out on 
termination of  employment sha l l  be tha t  portion of  any 
unused r i c k  leave days under the f o m r  condlt lons 
re1 a t  I ng t o  pay-out , 

(3)  where, as o f  the e f fec t i ve  date o f  t ransfer,  an anployee 
does not have the required service t o  qua l i f y  for pay-out 
on termination, h i s  ex is t tng  r i c k  h a v e  c n d i t r  as of 
tha t  date sha l l  nevertheless be converted t o  a r i c k  leave 
bank I n  accordance with the foregoing and he sha l l  be 
en t i t led ,  on termination, t o  tha t  portion of any unused 



7 '  

(4) 

26 

sick leave days providing he subsequently achieves the 
necessary service t o  qual i fy  hlm f o r  pay-out under the 
conditions re la t lng t o  such pay-out. 

an employee who, as of  the ef fect ive date o f  transfer, 
has accumulated.&ick leave credi ts  and i s  prevented from 
working f o r  the Hospltal on account o f  an occupational 
i l lness or  accident that is recognized by the Workers' 
Compensation Board, as compensable within the meaning o f  
the Workers' Compensation Act, the Hospital, on 
application from the employee w i l l  supplement the award 
made by the Workers' Compensation Board f o r  loss of wages 
t o  the employee by such amount that  the award o f  the 
Workers' Compensation Board f o r  loss o f  wages, together 
with the supplementation o f  the Hospital, w i l l  equal 100% 
of the employee's net earnings, t o  the l i m i t  o f  the 
employee's accumulated sick leave credits. 

d) There shal l  be no pay deduction from an employee's regular 
scheduled sh i f t  when an employee has completed any port ion o f  
the s h i f t  prior t o  going on sick leave benefits or Workers' 
Compensation benefits. 

e) The Hospital further agrees t o  pay employees an amount equal t o  
any loss of benefits under HOODIP f o r  the f i r s t  two days of the 
fourth and subsequent period of  absence I n  any calendar year. 

5 , .  13.02 InJ ury Pgy . . , . .  

I f  an employee i s  injured on the job and h i s  supervisor excuses 
him from further duty f o r  the balance o f  h i c  shift, the 
employee's regular ra te  o f  pay shall continue f o r  the balance 
of  tha t  s h i f t  and there shal l  be no deduction from rick leave 
or other wed I t s  . i 

&RTICLE 14 - HOURS OF WRY 

34.0 1 - Oallv L Wee k l v  Hours of Mor6 

The standard work day f o r  a l l  employees shal l  be 7 1/2 hours 
oxcluslvcb of 1/2 hour unpaid m a l  break, and the standard work 
week shal l  k 97 V 2  hours. The m a l  period shall be an 
uninterrupted period rxcept i n  cases o f  morfpncy. 

&O2 - Rest Po rioda 

The Hospital w i l l  schedule one f i f t een  minute rest  period f o r  
oach f u l l  ha l f  scheduled 8hift. 
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14.03 - Additional Rest Periods 

When an employee performs authorized overtime work o f  a t  least 
three (3 )  hours duration, the Hospital w i l l  schedule a rest  
period of f i f t een  (15) minutes duration. ..& 

“ 0  

MJICLE 15 - PREMIUM PAYMENT 
15.01 - Def in i t ion o f  Regular Straight Time Rate o f  Pay 

The regular st ra ight  t ime rate o f  pay i s  that prescribed i n  
wage schedule of the Collective Agreement. 

16.02 - Oefini t ion o f  Overtime 

Anytime worked by an employee i n  addition t o  working seventy- 
f i v e  (75) hours i n  any one period, or  seven and one-half (7  
1/2) hours i n  any one day, shal l  be overtime. Overtime a t  one 
and one ha l f  ( 1 1/21 times the‘employee’s basic straight t i m e  
rate o f  pay shal l  be paid f o r  a l l  hours worked i n  excess o f  s i x  
(6) days u n t i l  such t ime as the employee has been granted a day 
o f f .  No employee w i l l  be l a i d  o f f  t o  compensate f o r  authorized 
overtime worked by him. 

15.03 - Overtime Premium and No Pyramidinq 

The overtime rate shal l  be t i m e  and one-half the employee’s 
straight-time hourly rate. 

Overtime premium w i l l  not be duplicated nor pyramided nor shal l  
other premiums be duplicated nor pyramided,nor shal l  the same 
hours worked be counted as part o f  the normal work week and 
also as hours f o r  which the overtime premium i s  paid. 

-7 

15.0 4 - Time O ff i n  Lieu O f Overt im 

Employees who work overtime w i l l  not be required t o  take t ime  
o f f  i n  regular hours t o  make up f o r  overtime worked. 

Time o f f  I n  l i e u  may be taken on a mutually agreed upon basis 
between the employee and the Hospital, such t i m e  o f f  w i l l  be 
the equivalent o f  the prmium rate the employee has oarnod f o r  
working overtime. The Hospital shal l  revert t o  payment of 
premium rate i f  t ime  o f f  i s  not taken within r l x t y  (60) 
calendar days. 

16.0 5 - ReDort ing Pgy 

Employees who report f o r  any scheduled s h i f t  w i l l  be guaranteed 
a t  least four (4) b u r e  of  work, or I f  no work 1s available 
w i l l  be paid a t  least four (4) hours except when work i s  not 
available due t o  conditions beyond the control o f  the Hospital. 
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The reporting allowance outlined as herein shall not apply 
whenever an employee has received prior notice not to report 
for work. 

.. . 15.06 - Call-Back .e. . *’ 

-7 .I 
Where employees are called back to work after having completed 
a regular shift, and prior to the cmencement of their next 
regular shift, they shall receive a minimum of four (4) hours 
of work or four (4) hours pay at the rate of time and one-half 
their regular hourly earnings. Superior provisions shall 
remain. 

15.07 - Standby 
An employee who I s  required t o  remain avallable for  duty on 
standby, outside the normal working hours for that particular 
employee, shall receive standby pay I n  the amount of $2.00 per 
hour for all hours on standby. 

Standby pay shall, however, cease where an employee i s  called 
into work under Article 15.06 above and works during the period 
of standby. 

15.08 - TemDorarv Transfer 
Where an employee I s  WSiQned temporarily to perform the duties 
and assume the responsibilities of a higher paying position i n  
the bargaining unit for a period in excess of one-half of a 
shift, he shall be paid the rate In the higher salary range 
immediately above his current rate from the commencement of the 
shift on which he was assigned the job. 

Where a Hospital temporarily assigns an k l o y e e  to carry out 
the assigned responsibilities of a classification outside the 
bargaining unit for a period in excess of one-half of one 
shift, the employee shall receive an allowance of $4.00 for 
each shift from the time of the assignment. 

j5.09 = Shift Premm 

Employees rhall be paid a 8hift premium of forty-f ivo Cents 
( 4 5 0  per hour fo r  a11 hours worked where th@ majorlty of their 
rcheduled hours fall between 1800 and 0700 hours. 

* r t  1 

There shall be twelve (12) holidays and these holidays lire ret 
out i n  the local Provisions Appendix, 
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Should the Hospital be required t o  observe an additional paid 
holiday as a resul t  o f  legislation, it i s  understood that  one 
o f  the exist ing holidays recognized by the Hospital shal l  be 
established as the legislated holiday a f ter  discussion with 

_. the Union, so that the Hospital’s obligation t o  provide the 
number o f  paid holidays as noted above remains unchanged. 

cs 
î6.02 - Def in i t ion o f  Holiday Pay and Qual i f ier@ 

Holiday pay w i l l  be computed on the basis o f  the employee’s 
regular straight t lme  hourly rate o f  pay times the employee’s 
normal da i ly  hours o f  work. 

I n  order t o  qual i fy  f o r  holiday pay f o r  any holiday, as set 
out I n  the Local Provisions Appendix, or t o  qual i fy  f o r  a l i e u  
day an employee must complete her scheduled s h i f t  on each o f  
the working days imnediately p r io r  t o  and following the hollday 
except where absence on one or both of the said qual i fy ing days 
i s  due t o  a satisfactory reason. 

An employee who was scheduled t o  work on a holiday, as set out 
I n  the Local Provisions Appendix, and I s  absent shal l  not be 
en t i t l ed  t o  holiday pay or t o  a l i e u  day t o  which she would 
otherwise be ent i t led  unless such absence was due t o  a 
satisfactory reason. 

An employee who qual l f les t o  receive pay f o r  any hollday or a 
l i e u  day w i l l  not be ent i t led, i n  the event o f  I l lness, t o  
receive sick pay I n  addit ion t o  holiday pay or a l i e u  day I n  
respect o f  the same day. 

16.03 - P a m n t  f o r  Working on a Holiday 

I f  an employee i s  required t o  work on any’af th holidays set 
out i n  the local Appendix the employee shal l  be paid a t  the 
rate of t i m e  and one ha l f  (it) her regular st ra ight  t im hourly 
rate of pay for a l l  hours worked on such .holiday subject t o  
Ar t i c le  16.04. I n  addition, i f  the employoe qua l i f ies  i n  
accordance with Ar t i c le  16.02 above the mployoe w i l l  roceive 
a l i e u  day o f f  with pay I n  the amount o f  the employee's rogular 
8tralght tlme hourly rate o f  pay tlms the mploy00’r n o m 1  
da i l y  hours of work. 

WTE: Other provisions i f  any, re lat ing t o  the schdul lng 
o f  l i e u  days or re lat ing t o  the payment of hollday 
pay instead o f  receiving a l i e u  day o f f  am located 
i n  the Local Provisions Appendix. 

18.0 4 - P a m  n t  f o r  WO rkina Ove rtiine on I HollpgY 

Where an employee I s  required t o  work authorized overtiirie I n  
excess o f  h i s  regularly scheduled hours on a paid hollday, ruch 
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employee shall receive twice his regular straight time hourly 
rate for such authorlzed overtiine. 

.- ARTICLE 17 - VACATIOU 
.e: 

;t 

Effectfve (TO BE RESOLVED BY THE CENTRAL PARTIES) vacation 
entttlement shall be as follows: 

An employee who has completed one (1) year but lets than two 
(2) years of continuous service shall be entitled to two (2) 
weeks annual vacation, with pay. 

An employee who has completed two (2) years but less than five 
(6) years of continuous service shall be entitled to three (3) 
weeks annual vacation, with pay. 

An employee who has completed five (5) years but less than 
fifteen (16) years of continuous service shall be entitled to 
four (4) weeks annual vacation, with pay. 

An employee who has completed fifteen (16) years but lets than 
twenty-five (25) years o f  continuous service shall be entitled 
to five (5) weeks annual vacation, with pay. 

An employee who has completed twenty-five (25) years or anre of  
continuous service shall be entitled t o  s i x  (6) weeks annual 
vacatlon, with pay. 

Vacation pay shall be calculated on the basis of the employee’s 
regular straight time rate of pay times their normal weekly 
hours of work, eubject t o  the applicatiog of Article 9.04, 
Effect of Absence. 

, .  17.02 - Work Du ring Vacatloo I .  ’ 

Should an employee who has comnenced his schadulad vacation 
and agrees upon nquest by the iiospltal to nturn to perform 
work during the vacation period, the mployee 8hall be paid at 
the rate of one and one-half (li) times his basic straight tlme 
rate for all hours so worked. To replace the originally 
scheduled days on whlch 8uch work was performed, the mployee 
will receive one (1) vacation l i eu  day off for aach day on 
which he has 80 worked. 

17.03 - Illmss DU rina Vrcatlon 

Where an employee’s scheduled vacation i s  interruptad due to 
eerious I l lness,  which comnenced prior t o  and continues Into 
the scheduled vacation period, the period of such illness shall 
be considerod rlck have. 
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Where an employee’s scheduled vacation is interrupted due t o  

i n  a hospital, the period o f  such hospital ization shal l  be 
considered sick leave. 

. .. ‘ a serious i l lness requlrlng the employee t o  be an ln-patient 

%,fi 

The portion o f  the employee’s vacation which i s  deemed t o  be 
sick leave under the above provisions w i l l  not be counted 
against the employee’s vacation credits. 

L 

...I 

ER71 CL E 18 - HEALTH & WELFARE - 
4 

13.01 - Insured Benefitp 

The Hospital agrees, during the term of the Collective 
Agreement, t o  contr i  bute towards the premium coverage o f  
part ic ipat ing e l i g i b l e  employees i n  the active employ o f  the 
Hospital under the insurance plans set out below subject t o  
t he i r  respective terms and conditions including any enrollment 
requirements: 

(a) The Hospital agrees t o  pay 100% o f  the b i l l e d  
premium towards coverage o f  e l i g i b l e  employees i n  
the active employ o f  the Hospital under the Blue 
Cross Seml-Private Plan or comparable coverage with 
another car r ie r  . 

(b) The Hospital agrees t o  contribute 75% o f  the b i l l e d  
premium towards coverage o f  e l i g i b l e  employees I n  
the active employ o f  the Hospital under the 
exist ing Blue Cross Extended Health Care Benefits 
Plan (as amended below) or  comparable coverage with 
another car r ie r  providing fo r  $10.00 (slngle) and 
$20.00 (family) deductible, providing the balance 
of  monthly premiums are paid by the mployee 
through payroll deductions. Effect ive October 1, 
1990, $15 (single) and $25 (family). ’In addit ion 
t o  the standard benefits, coverage w i l l  include 
v is ion care (maximum $60.00 every 24 montho) as 
w e l l  as a hearing a id allowance ( l i fe t ime maximum 
$300.00 per individual). Effect ive October 1, 
1990, vis ion care maximum $90 @very 24 months and 
hearing aide allowance $500.00 l i fe t ime maxiinun. 

(c) The Hospital agrees t o  contribute 9OX of the b i l l a d  
premium towards coverage o f  o l l g i b l e  anployms i n  
the active employ of th Hospital under =LIP or  
such other group l i f e  Insurance plan currontly i n  
a f fec t  providing the balance o f  the monthly pmim 
I s  paid by the employee through payrol l  doductlons. 
Effect ive October 1, 1990 the Hospital’s 
contribution t o  HooQLlP w i l l  be 100%. 
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(d) The Hospital agrees to contrlbuts 50% of the billed 
premf ums towards coverage of el igible employees In 
the active employ of the Hospital under the Blue 
Cross U9 Dental Plan or comparable coverage with 
another carrier (based on the current ODA foe 
schedule as it may be updated from time to t ime)  
providing the balance of the monthly premiums are 
paid by the employee through payroll deduction. 
Effective October 1, 1990, the hospital's 
contribution to.the Oental Plan will be 16%. 

0 .  

*%? 

.. 

5 5  

lb.02 Chanse of Carrier 

It Is understood that the Hospital may at any time substitute 
another carrier for any plan (other than WIP) provided the 
benefits conferred thereby are not in total decreased. Before 
making such a substitution, the Hospital shall notify the Union 
to explain the proposed change end to ascertain the views of  
the employees. Upon a request by the Union, the Hospital shall 
provide to the Union, full specifications of the benefit 
programmes contracted for  and In effect for employees covered 
here1 n. 

18.03 - Pensioq 
All present employees enrolled in the Hospital's pension plan 
shall maintain their enrolment In the plan subject to Its terms 
and conditions. New employees and employees not yet ellgible 
for membership in the plan shall, as a condition o f  employment, 
enroll in the plan when eligible In accordance wlth Its terns 
and conditions. 

ARTICLE 19 - HEALTH & SAFETY 

IQ*O 1 - Health & Safety Comn ittee 

the Hospital and the Union agree that they mutually desire to 
maintain standards of safety and health% the Hospltal in 
order to prevent accidents, Injury and Illness. 

Recognizing Its responolblllties u n d w  the applicable 
legislation, the Hospital agrees to accept as a member of its 
Accident Prevention Health & Safety Committee at least one 
representative selected or appointed by the Unlon from amongst 
bargaining unit employ~s. 

Such Conmi ttee shall Identify potentlal danpro rnd hazards, 
Institute mans of improving health and safoty programs and 
recommend rctions to be taken to Improve conditlons nlrted to 
safety rnd health. 
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.- 
The Hospital agrees t o  cooperate reasonably I n  providing 
necessary information t o  enable the Committee t o  f u l f i l l  I t s  
f unct 1 ons. 

Meetings sha l l  be held every second month or anre frequently 
a t  the c a l l  of the chai r  I f  required. The C m i t t e e  sha l l  
maintain minutes o f  a l l  meetings and make the same avai lable 
f o r  rev leu. 

Any representative appointed or selected I n  accordance with 
(b) hereof sha l l  serve"-for a term o f  one (1) calendar year from 
the date o f  appointment which may be renewed f o r  fu r ther  
periods o f  one (1) year. .Time o f f  f o r  such representative(s) 
t o  attend meetings o f  the Accident Preventlon - Health and 
Safety C m i t t e e  I n  accordance with the foregoing sha l l  be 
granted and t i m e  so spent attending such meetings sha l l  be 
deemed t o  be work time f o r  which the representative(s) sha l l  
be paid by the Hospital a t  h i s  regular or premium ra te  as may 
be appl Icable. 

The Union agrees t o  endeavour t o  obtain the f u l l  cooperation 
of i t s  membership i n  the observation o f  a l l  safety ru les and 
pract 1 ces. 

Pregnant employees may request t o  be transferred from t h e i r  
current dut ies If, I n  the professional opinion o f  the 
employee's physician, the pregnancy may be a t  r isk .  I f  such a 
t ransfer  i s  not feasible, the pregnant employee, i f  she so 
requests, w i l l  be granted an unpaid leave of absence before 
commencement o f  . the maternlty leave referred t o  I n  A r t i c l e  
12.06. 

Where the Hospital i d e n t i f i e s  high r i s k  areas where employees 
are exposed t o  Hepat i t is  B, the Hospital w i l l  provide, a t  no 
cost t o  the employees, a Hepat i t is  B vaccine. 

19.02 - Protect ive Footwear 

Ef fect ive January 1, 1989 and on tha t  date f o r  each subsequent 
calendar year, the  Hospital w i l l  provide $35 per calendar year 
t o  each fu l l- t ime employee who I s  required by the Hospital, 
as delineated below, t o  wear safety footwear during the course 
of h is  duties. 

The Hospital w i l l  require employees performing the fo l lowing 
functlons t o  wear appropriete safety footwear: 
1 ) Mai ntenance 
2) Grounds 
3) Ambulance 
4) 
6) 

Stores (only where frequently working I n  s to ram arms) 
Porter lng (as detennined by the  Hospital) hoavy carts on a 
regular basis, 0.9. l i nen  carts, food wawns. 
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ARTfCLE.20 - COMPENSATION 
b.01 - Job Classificatioq 

When a new classification (which is covered by the terms of 
this collective agreement) is established by the Hospital, the 
Hospital shall determine the rate of pay for such new 
classification and notify the local Union of the same. If the 
local Union challenges the rate, it shall have the right to 
request a meet ing w i  t 6  the Hospl tal to endeavour to negot I ate 
a mutually satisfactory rate. Such request will be made within 
ten (10) days after the receipt of notice from the Hospital of 
such new occupational classification and rate. Any change 
mutually agreed t o  resulting from such meting rhell be 
retroactive to the date that notice of the new rate was given 
by the Hospital. If the parties are unable to agree, the 
dispute concerning the new rate may be submitted to arbitration 
as provided in the Agreement wlthin fifteen (15) days of such 
meeting. The decision of  the board of arbitration (or 
arbitrator as the case may be) shall be based on the 
relationship established by comparison with the rates for other 
classifications in the bargaining unlt having regard to the 
requirements of such classif ication. 

*’ 
4 

When the Hospital makes a substantial change in the job content 
of  an existing classification which In reality causes such 
classification to become a new classification, the Hospital 
agrees to meet with the Union if requested to permit the Union 
to make representation wlth respect to the appropriate rate of 
Pay. 

I f  the matter Is not resolved follqwlng the meeting with the 
Union the matter may be referred to Arbitration as provided In 
the agreement within fifteen (16) days of such meting. The 
decislon of the Board of Arbitration (or arbitrator as the case 
may be) shall be based on the relationship established by 
comparison with the rates for other classifications In the 
bargaining unit having regard to the requirements of such 
cl ass1 f 1 cat ions. 

The parties further agree that any change mutually agreed to 
or awarded as a result of arbitration shall be retroactive only 
to the date that the Union raised the issue with the Hospital. 

Notwithstanding the foregoing, l f  as a result of canpanoable 
illness or Injury covered by W.C.8. an employee I8  unable t o  
carry out the regular functions of her position, tb Hospital 
may, eubJect to Its operational requlremarnts, ortabllrh a 
rpecial classlficatton and salary in an endeavour to provide 
the einployoe wlth an opportunity of continued employment. This 
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. provision sha l l  not be construed as a guarantee tha t  such 
special c lass i f icat ion(s)  w i l l  be made avai lable or continued. 0.  

5 t 
20.02 - Promotion t o  a Hlg her C l a s s i f i c a t l o ~  

An employee who i s  promoted t o  a higher rated c lass l f l ca t i on  
w i th in  the bargaining u n i t  w i l l  be placed i n  the range of the 
higher rated c lass i f i ca t i on  so tha t  he sha l l  receive no less 
an increase i n  wage .rate than the equivalent o f  one step i n  
the wage rate o f  h i s  previous c lass i f i ca t i on  (provided tha t  he 
does not exceed the wage rate o f  the c lass i f i ca t i on  t o  which 
he has been promoted). * 

-_ 
% 

-% 

20.03 0 Waaes and Class i f icat ion Premiums 

The salary rates i n  e f fec t  during the term of t h i s  Agreement 
sha l l  be those set f o r t h  I n  Appendix 1 at tachedto and forming 
par t  o f  t h i s  Agreement. 

ARTICLE 21 0 DURATION 

21.01 - Term 

This agreement sha l l  be binding and continue i n  e f f e c t  and 
sha l l  continue from year t o  year unless e i t he r  par ty  gives 
wr i t ten  not ice t o  the other party o f  i t s  desire t o  bargain f o r  
amendments within ninety (90) days p r i o r  t o  the . Upon receipt  o f  such n 

a r t i es  will meet thereafter f o r  the 
purpose o f  bar gai n I ng . 

31.02 - Central Barsainillg 

Notwithstanding the foregoing provisions, I n  the event the 
par t ies t o  t h i s  Agreement agree t o  negotiate for I t s  renewal 
through the process o f  central  bargaining, e i ther  par ty  t o  t h i s  
Agreement may give not ice t o  the other party o f  i t s  desire t o  
bargain f o r  amendments on local  matters proposed f o r  
incorporation i n  the renewal o f  t h i s  Agreement and negotiations 
on loca l  matters sha l l  take place during the period from 120 t o  
60 days p r i o r  t o  the termination date of t h i s  Agreement. 
Negotiations on central  matters sha l l  take place during the 
period comnencing fo r ty- f ive  days p r i o r  t o  the termination date 
o f  t h i s  Agreement. 

It i s  understood and agreed tha t  ’local matters” moans, those 
matters which have been determined by mutual agreement k tween 
the central  negot iat ing comnittees respectively rapresenting 
each o f  the par t ies  t o  t h i s  Agreement as being rubjocts for 
loca l  bargaining d i r e c t l y  between the par t ios  t o  t h i s  
Agrement. It i s  also agreed tha t  local  bargaining r h a l l  be 
subject t o  such procedures tha t  m y  be determiMd by mutual 

.. . 
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agreements between the central negotiating comnlttees referred 
to above. For such purposes, It I s  further understood that the 
central negotiating c m i t t e e ç  will meet during the sixth month 
prior to the month of  termination of  this Agreement to convey 
the intentions of  their principals as to possible participation 
in central negotiations, if any, and the conditions for such 
central bargainlng. 

0. - 
iyi 

- 

- .  
.I. . .*:. 

t 

Dated at Weston, Ontario, th is  6 6  day o f  lSS / .  

FOR THE HOSPITAL 

.r 
r 

. !. 
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L n T E R  OF INTENT 

The par t ies agree that:  

(a) voluntary service, rehab i l i t a t i on  and work 
.<. . -a 

experience prograpes; 

(b) the return t o  work fol lowing W.C.B. d i sab i l i t y ;  and - 
(c) the opt ion o f  a l te rna t ive  employment during 

pregnancy f o r  employees working with video display 
un i t s  

may be matters f o r  discussion a t  Labour-Management 
meet i ngs. 

The par t ies  wil l  meet, a t  the request of e i t he r  
management or the Union, within ninety (90) days of the 
signing o f  t h i s  co l l ec t i ve  agreement t o  discuss these 
matters. 

t 
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APPENDIX 2 - LOCAL ISSUES 
C.U.P.E. LOCAL 1080 (SERVICEL * ARTICLE A - MANAGEMENT RIGHTS 

A:O1 The Union acknowledges that it is the exclusive 
function of the Hospital to: 

(a) maintain order, discjpline and efficiency, and to 
make, al.&er and enforce reasonable rules and 
regulations to be observed by employees; 

(b) hire, retire; direct, classify, transfer, promote, 
demote, suspend, discharge, assign employees to 
shifts; to increase and decrease the working 
forces, provlded that a claim that an employee has 
been discharged or otherwise disciplined withoi;t 
reasonable cause may be the subject of a grievance 
and dealt with in accordance with the grievance 
procedure; 

(c) generally manage the Hospital at its soie and 
absolute discretion and, without restricting the 
generality of the foregoing, to determine the 
n u m b e r  a n d  f o c a t i o n  of t h e  H o s p i t a l ' s  
establishments, the services to be rendered, the 
methods, the work procedures, the kinds and 
locations of machines, tools, lnstruments and 
equipment to be used; to select, control and 
direct the use of all materials required in the 
operation of the Hospital; to determine the work 
and services to be provided and performed, and to 
make, alter and enforce regulations governing the 
u s e  of materlals, equipment, services and 
facilities as may be deemed necessary i n  the 
interests of the safety arid well-being of tho 
Hospital, patients and the public. 

A t 0 2  Management will not exercise lts r3ght ln a manner 
.. c 

inconsistent with the provisions of this agreement. 
.. .. 

ARTICLE B - RECOGNITION c 

8:Ol The Hospital recognizes the Union as the exclusive 
bargalning agent f o r  all its employees at Weston, 
Ontario, save and except professional medical staff, 
graduate nursing staff, under-graduate nurses, graduate 
pharmacists, under-graduate pharmaciots, graduate 
dietitians, technical personnel, supervlsors, persons 
above the rank of supervisor, operating engineers, 
maintenance personnel, office staff, persons regularly 
employed for not more than 24 hours per week, students 
employed during the school vacation, and persons 
covered by subslsting collective agreements. 
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A2-2 

C:Ol Each employee covered by this agreement with t h e  
bargaining unit shall authorize the Hospital in 
writing, on a form approvecl by the Hospital, t o  deduct 
from their wages an amoünt eqGa1 to the dües regularly 
assessed by t he U n i o n  in accordance wsth its 
constitut3on an$-by-laws. The first deduction shall be 
made in the month next following the month in which the 

- .- 
-3- employee is hired. 

c:02 Deductions shall be forwarded to the Secretary 
Treasurer of the Union not later  than the seventh day 
of the month following the month in which they were 
deducted. 

D:01 Regular f u l l  time enployees will be granted preference 
for available work over part time employees or vacatior, 
help. 

D:02 Subject ,to staffing requirements, the Hospital will 
endeavour to ensure that  no employees will be required 
to work more than six (6) consecutive days. 

No split shifts will be scheduled by the employer. 

advance,of the date on wh3ch they became effective. 

3 
D:03 

D:04 Working scheâules will be posted four (4) weeks in 

D:05 The Hospital will prov3de’.that each employee has an 
average of one weekend off in three. The weakenc? f s  
defined as Saturday and Sunday. 8 .  , 

For employees regularly working .on a rotating shift the 
weekend is defined as comrnencfng the end of the day 
shift on Friday and ending with the beginning of the 

. !.. .. . . day a h l f t  on Monday. 
’: t 

0 : 0 6  Whenever possible, the Hospital will endeavour to give 
48 hours notlco of ohlft change. 

D:O? Employees w 3 1 1  be granted a minimum sixteen (16) hours 
off between shifts. 

b:08 An employee who ie called into work wlth less than 
8jXteen (36) hours off shall be paid at time and one 
half for all time worked within the sixteen (16) hour 
perlod. 
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A2-3 .. * 
%%:O9 The employees covered by this agreement will be 

scheduled off work for not less than four ( J )  
consecutive days or five (5) consecutive days where 
possible at either Christmas or New Year's season, 
except in cases where all holidays may be given as they 
fall. 

%- 

The Union recog?rlzes and agrees that the Hospital must 
be in a position to maintain adequate staffing in each 
department and/or .unit at these times, In finalizing 
this particular scheduling. 

D: 10 An enployee who I s  required to work on his scheduled 
day off shall receive one and one half (1 1/2) times 
his basic straight-time rate of pay for all time so 
worked. 

D:13 On call duty so required in a department and/or unit 
shall be equally divided among those employees wfth the 
necessary knowledge, training, skill and ability to 
perform the required work. 

ARTICLE E - DEEXGNATED HOLXDAI'S 
E:01 The following twelve (12) holidays will be recognized 

by the Hospital: 

E:02 

New Year's Day 
Good Friday 
Victoria' Day 
Dominion Day 
Float Holiday 
Float Holiday 

Civic Holiday 
Labour Day 
Thanksgiving Day 

Boxing Day 
* Christmas Day 

., E1~iplOyee'6 Birthday 
The Floaty Holidays, which are arranged by mutual 
agreement between the employee 6nd his/her supervlsor, 
are to be celebrated throughout the year. If an 
employee works on that day which has been mutually 
agreed as a holiday, the employee will be entitled to 
premium pay of one and one haîf times (1 î / 2 )  his/tier 
reguïar basic rate of pay. Float holidays cannot be 
carried over into the following calendar year. 

ARTICLE F - QUALIFIERS FOR HOLIDAYS 
F:01 In order t o  qualify for payment for these holldays, an 

employee must work his/her regularly ocheduled shift 
immediately prior to and immediately following the 
holiday, except where he/she is absent from work on 
sick leave as confirmed by e medical certlflcate i f  
required by the Hospitaï, or on an authorized leave of 
absence of not more than seven (7) calendar days. 
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Where an employee is entitled to a lieu day for any of 
the designated holidays as listed in Article E, the 
employee shall take the holiday lieu day within 30 days 
bsfore or after the holiday, with mutual agreement 
between the employee and his/her immediate supervisor, 

ARTICLE G - EDLLETIX BOARD ' .-- - 4.' 

4 6:Ol The Hospital wi13 provJde bulletin board space for the 
purpose of posting,notices regarding meetings and other 
matt,ers restricted to Union matters. Notice of Union 
meetings may be posted no earlier than five days prior 
to the date of the meeting and removed no later than 
the day after the meetlng. All auch notices must be 
signed by a member of the Union executive a n 6  
submitted to the Vice-president of Human Resources 
prior to being posted. 

+ 

ARTICLE H - COMMUNICATIONS WITH THE UNION 
H : O ?  All correspondence between the parties arising out of 

this agreement or incidental thereto shall pass to and 
from the  Vice-president of Human Resources of the 
Hospital and the Secretary of the Union. 

H:02 Upon presentation t o  the Hospital from the Union, of a 
signed release form by the enployee, the Hospital will 
provide the Union with the employee's home address. 

H:03 A Union steward. going to another department to discuss 
Union business must report*.to the Department Head of 
that department and reach mutual agreement prior to 
discussions taking place. 

H:04 A seniority fist shall be maintained for all employees 
covered by this agreement whor have completed their 
probationary period. A copy of the seniority list wil3 
be provided to the Union, upon request. 4 .  

' 
ARTICLE I - COLLECTIVE AGREEMENT DISTRIBUTION 
1:Ol A copy of this collective agreement shall be issued by 

the Hospital to each employee, after ratification of 
the agreement. The cost of preparing 6uch copies shall 
be shared by the Hospital and the Union. 

1 :02  The Hospital shall acquaint new employees wsth the fact  
that there is a collectSve agreement în effect. 
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ARTICLE J - VACATIONS 
J : O 1  The vacation year shall extend from June 1st to May 

.%. 31st. Only with written approval of the Department 
Head can a vacation be taken between December 15th and 
January 5th. 

J:02 Vacations shall be scheduled in such a manner which 
recognizes seniority in each department and/or unit, 
and also in a qannor which wjll provide an equitable 
system of rotatfon in the selection of vacation times. 

4n The Hospital must be in a position to maintain full and 
adequate services in each department and/or unit at all 
times in finalizing completed vacation lists. 

J:03 vacation schedules shall be posted in each department 
and/or unit by May 1st of each year and they shall not 
be changed unless mutually agreed upon by the Hospital 
and the employee. 

- *  

S:04 Vacation times for employees who fail to indicate 
preferred times by March 15th of each year shall be 
assigned by the Department Head and/or Supervisor. 

Listing of vacation entitlement will be posted in eacL 
department and/or unit by February 15th. 

3:06 Subject to the needs of the department affected, ari 
employee entitled to three (3) or more weeks vacation 
may take his/her vacation at one time throughout the 
year. It is understood that each employee will only 
receive .pay, for that vacation entitlement which has 
been earned ' since the beginning of the corresponding 
vacation year. Eniyloyetes day only take a maximum of 
three (3) consecutive weeks during prime time (June 15 
to December 15). . ?  

3 : 0 5  

5 : 0 7  

Employees with two (2) weeks vacation entitlement may 
separate this period in one ( 1 )  week segments, 
providing there are four (4) or more weeks between such 
periods. . '+ . 

The Hospital wjll consider requests to permit carryover 
of vacation entitlement from one (1) year to another. 

An employee who is off sick must afeo request 
permission to carrover vacation, 

6. 

carryover vacation may not be taken between June 15th 
and September 15th or December 15th and January 15th. 
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Vacation shall be scheduled to commence in eccordance 
with the normal pay week. The Hospital shall endeavour 
to schedule the weekend prior to and following an 
employee's vacation as a weekend off, i f  requested by 
the employee. 

if a desfgnated-. holiday falls within the employee's 
vacation period,'that employee will be entitled to an 
extra day of vacation with pay. Such day shall elther 
be added to the vacation period, or as mutGal1y 
arranged wjth the employee's department and/or unit 
head 

Except in cases of severance of employment, employees 
will not be paid cash in lieu of vacation times. 

For th e  p u r p o s e  of calculating vacations a n d  
eligibility, the fIsca1 year sha l l  be from June 1st of 
any year to May 3!et of the following year. 

Employees may make requests to their Department Head to 
take vacation prior to May 31 in any year. Employees 
may only t a k e  vacation accumulated to date of their 
request. 

ARTICLE K - DEFXNITION 
K : O i  Whenever the word "supervisor'' is used in this 

agreement, it, shall be considered as meaning the first 
supervisory level excluded fyom the bargaining unit. 

ARTICLE L - LOCAL BARGAINING COMMITTEE 

L:01 fn accordance with Article 6:03 of' this agreement, the 
Hospital recognizes a Negotiating Committee consisting 
of three (3) employees, one of which will be the 
President of Local 1080, who will be Chairman. 

. ". 
2 .  

h 

ARTICLE M - LABOUR MANAGEMENT COMMITTEE 

M:01 Zn accordance with Article 6:02 of this agreenent, the 
Union and Hospital shall each have three ( 3 )  
representatives and each party may alternate to replace 
a member from t h e  to time. 

ARTICLE N - UNION STEWARDS 
N:01 In eccordance with Article 6:05 of this agreement, the 

Union may appoint and the Hospital will recognize eight 
(8) stewards for the purpose of assisting ernpfoyees in 
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the presentation of grievances. Two (2) of the eight 
(8) stewards along with the Chief Steward or President 
of Local 1080 shall form the Grievance Committee, 
Stewards representing groups of employees are as listed 
below: 

4 Stewards 
R.N.A. 1 
Non-R.N.A. 1 
Orderlies 1 

1 Dietary -' 
Housekeeping 1 3 Stewards 

C.S.R. 1 
Stores 1 Steward 
Porters 
Pharmacy 1 

fi:, 

Union Business 

The cumulative total leave of absence for union 
business as set out in Article 12.02 shall aggregate no 
more than forty (40) deys within any calendar year. 
Such leave shall be granted to not more than a total of 
two (2) employees at any one time, subject to the needs 
of any department affected. 

ARTICLE O - SICK LEAVE QUALIFIERS 
0:Ol Employees are expected to notify their supervisors as 

much in advance as possible of their unavailabiïity for 
work due to illness. To qualify for sick leave, 
employees' sha3l .notify their supervisors no less than 
one and one-half (1 1 / 2 )  h o d m  prior to the start of 
the morning shift, three (3) hours prior to the start 
of the afternoon shift and six (6). hburs prior to the 
start of the nlght shift. 

The Hospital reserves the right tÔ require an employee 
ta provide proof of any sickness requiring absence, by 
a medical certificate from a physician. 

An employee who I s  granted a leave of absence because 
of illness or is absent due to work related illness or 
injury shall notify his/her supervisor on a basis as 
may be reasonably determined by the supervisor of 
his/her whereabouts and availability for work. 
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ART.ICLE P - LIGHT DüTfES 
%.:Of’ An employee with ten (10) or more years seniority who 

is âisabled and no longer capable of performing the 
normal requirements of his/her regular work, will be 
given any available light work at the rate of pay 
applicable to the saià light work. This will be 
granted, if, in the opinion of the Director of the 
Employee HealthTJnit, the said employee is capable of 
performing such available light work. 

4 

*? 

ARTICLE Q - MEAL ALLOWANCE 

Q:Oî An employee who works a second consecutive full tour, 
shall be entitled to the normal rest periods and meal 
periods for the second tour and shall be provided tit 
the time of the meal period wjth a hot meal or four 
dollars ($4.00) if the Hospital is unable to provide 
the hot meal. Employees required to work, as overtime, 
a complete half ( 1 / 2 )  shift immediately following the 
employee’s regular shift, wilï receive a meal period 
with a hot meal or four dolïârs ($4.00) if the Hospital 
is unable to provide the hot  meal. 

AETICLE R - MILEAGE 

R:01 When a registered nursing assistant is required t o  
travel to the Hospital or to return to her home as a 
result of reporting on or off work between the hours of 
2400-0600 hours, or at any time while on standby, the 
Hospital wîll pay transportation costs either by taxi 
or by his/her own vehicle at the rate of thirty-five 
cents ( S . 3 5 )  per mile to a maximum of fourteen dollars 
($14.00) or such greater amount as the Hospital may in 
its discretion determine for each trip between the 
aforementioned hours. The registered nursing assistant 
will provide to the Hospital satisfactory proof of 
payment of such taxi fare. . *. 

ARTICLE S - RETROACTIVE PAY 

S:Ol The Hospital will provide each employee with a aeparate 
pay cheque for retroactive payments. 

ARTICLE T - JOB DESCRIPTION8 
T:01 The Hospital will, during the term of this agreement, 

make existing job descriptions available to the Union, 
upon request. 
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IF~TICLE U - TRANSFER bt SENIORITY OUTSIDE THE BARGAINING UNTT 

u:o1 The provisions of Article 9,0€, Transfer & Seniority 
Outside the Bargaining Unit, shall be effective for 
employees transferred out of the bargaining unlt 
subsequent to September 28, 1983. 

For the purpoaes of Article 9.06, employees transferred 
out of the bargaining unit subsequent to September 28, 
1983 will be credited with whatever seniority they held 
under the collective agreement expiring September 2 8  , 
1984 should they be returned t o  the bargainfng unit 
subsequent t o  September 28, 1983. 




