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TICLE 1 - PREAMBLE 

1.01 - Preamble 

The general purpose o f  t h i s  Agreement i s  t o  establ ish and 
maintain co l l ec t i ve  bargaining re lat ions between the Hospital 
and the employees covered by t h i s  Agreement; t o  provide f o r  
ongoing means o f  comnunication between the Union and the 
Hospital and the prompt d isposi t ion o f  grievances and the f i n a l  
settlement o f  disputes and t o  establ ish and maintain mutually 
sat is factory wages, hours o f  work and other conditions o f  
employment i n  accordance with the provisions o f  t h i s  Agreement. 

It i s  recognized that  the employees w)sh t o  work e f f i c i e n t l y  
together w i th  the Hospital t o  secure the best possible care and 
health protect ion f o r  patients. 

1.02 - Feminine/Masculine Pronouns 

Wherever the feminine pronoun i s  used i n  t h i s  Agreement, it 
includes the masculine pronoun and vice versa where the context 
so requires. 

ARTICLE 2 - DEFINITIONS 

2.01 - Temporary EmDlOYee 

Employees may be h i red f o r  a specif ic term not t o  exceed s i x  
(6)  months, t o  replace an employee who w i l l  be on approved 
leave o f  absence, absence due t o  W.C.B. d i s a b i l i t y ,  s ick leave, 
long term d i s a b i l i t y  o r  t o  perform a special non-recurring 
task. This term may be extended a fur ther  s i x  (6) months on 
mutual agreement o f  the Union, employee and Hospital. The 
period o f  employment of such persons w i l l  not exceed the 
absentee’s leave. The release o r  discharge of such persons 
sha l l  not be the subject o f  a grievance or arb i t ra t ion.  

This clause would not preclude such employees from using the 
job posting provis ion under the co l l ec t i ve  agreement and any 
successful applicant who has completed h i s  probation period 
w i l l  be credited with the appropriate senior i ty.  

The Hospital w i l l  ou t l ine  t o  employees selected t o  f i l l  such 
temporary vacancies and the Union, the circumstances g iv ing 
r i s e  t o  the vacancy, and the special condit ions re la t i ng  t o  
such employment. 
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ARTICLE 3 - RELATIONSHIP 

3.01 - No Discrimination 

The par t ies agree tha t  there shal l  be no discr iminat ion wi th in  
the meaning o f  the Ontario Human Rights Code against any 
employee by the Union or the Hospital by reason o f  race, creed, 
colour, age, sex, mari ta l  status, na t iona l i t y ,  ancestry or 
place o f  o r ig in ,  family status, handicap, sexual or ientat ion, 
p o l i t i c a l  a f f i l i a t i o n  o r  a c t i v i t y ,  o r  place o f  residence. The 
Hospital and the Union fur ther  agree tha t  there w i l l  be no 
int imidat ion, discrimination, interference, res t ra in t  or 
coercion exercised or  practised by e i ther  o f  them or t h e i r  
representatives or members, because o f  an employee’s membership 
or non-membership i n  a Union or because o f  h i s  a c t i v i t y  o r  lack 
o f  a c t i v i t y  i n  the Union. 

ARTICLE 4 - STRIKES 8 LOCKOUTS 

The Union agrees there sha l l  be no s t r i kes  and the Hospital 
agrees there shal l  be no lockouts so long as t h i s  Agreement 
continues t o  operate. The terms “s t r i ke”  and “lockout” shal l  
bear the meaning given them i n  the Ontario Labour Relations 
Act. 

ARTICLE 5 - UNION SECURITY 

5.01 - T4 SliDs 

The Hospital w i l l  provide each employee with a T-4 
supplementary s l i p  showing the dues deducted i n  the previous 
year f o r  income tax purposes where such information i s  
available or becomes readi ly  avai lable through the Hospital ’s 
payro l l  system. 

5.02 - No t i f i ca t i on  t o  Union 

The Hospital w i l l  provide the union with a l i s t ,  monthly o f  a l l  
h ir ings, lay-offs, reca l l s  and terminations within the 
bargaining u n i t  where such information i s  avai lable or becomes 
readi ly  available through the Hospital ’s payro l l  system. 

5.03 - Employee Interview 

A new employee w i l l  have the opportunity t o  meet with a 
representative of the Union i n  the employ o f  the Hospital f o r  
a period of up t o  15 minutes during the employee’s or ientat ion 
period without loss of  regular earnings. The purpose o f  the 
meeting w i l l  be t o  acquaint the employee wi th  such 
&.amCaLr.r+rL1..- -e 
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Such meetings may be arranged co l l ec t i ve l y  o r  ind iv idua l ly  for 
employees by the hospital  as par t  of  the or ientat ion program. 

5.04 - No Other Agreements 

No employee sha l l  be required or permitted t o  make any wr i t ten  
or  verbal agreement with the hospital  or i t s  representative(s) 
which c o n f l i c t s  wi th  the terms o f  t h i s  agreement. 

No indiv idual employee or  group o f  employees sha l l  undertake t o  
represent the union a t  meetings with the hospital  without 
proper authorization from the union. 

6.01 - Union A c t i v i t y  on Premlses and/or Access tcr'Premises 

The Union agrees that nei ther it, nor i t s  o f f i ce rs ,  agents, 
representatives and members w i l l  engage I n  the s o l i c i t a t i o n  o f  
members, holding o f  meetings or  any other Union a c t i v i t i e s  on 
hospital '  premises or on hospital  t ime without the p r i o r  
acmroval o f  the Hospital, except as spec i f i ca l l y  provided for  . .  
i n  t h i s  Agreement. . Such approve 
den I ed . 

6.02 - Labour Hananement Committee 

Where the par t ies mutually agree 
mutual concern and in te res t  tha 

w i l l  not be unreasonably 

that  there are matters o f  
; would be benef ic ia l  i f  

discussed a t  a Labour-Management Comnittee Meeting during the 
term o f  t h i s  Agreement, the fol lowing sha l l  apply. 

An equal number o f  representatives o f  each party as mutually 
agreed sha l l  meet a t  a time and place mutually sat isfactory.  A 
request f o r  a meeting hereunder w i l l  be made i n  w r i t i n g  p r i o r  
t o  the date proposed and accompanied by an agenda o f  matters 
proposed t o  be discussed, which shal l  not include matters that  
are properly the subject o f  grievance o r  negotiat ions for the 
amendment or  renewal o f  t h i s  agreement. 

Any representatlve(s) attending such meetings during t h e i r  
regular ly scheduled hours o f  work sha l l  not lose regular 
earnings as a resu l t  o f  such attendance. 

It i s  agreed tha t  the top ic  o f  a rehab i l i t a t i on  program for  
drug and alcohol abuse i s  an appropriate top ic  for the Labour 
Management Committee. 
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I t  i s  understood tha t  j o i n t  meetings with other 
Labour-Hanagement Committees i n  the Hospital may be scheduled 
concerning issues o f  mutual in te res t  i f  sat is factory t o  a l l  
concerned. 

Where two or more agreements ex is t  between a Hospital and CUPE 
the Committee may be a j o i n t  one representing employees under 
both agreements, unless otherwise agreed. 

6.03 - Local Bargaininn Committee 

The Hospital agrees t o  recognize a negotiating committee 
comprised o f  hospital employee representatives o f  the Union fo r  
the purpose o f  negotiat ing a renewal agreement (as set out i n  
the Local Provisions Appendix). The .Hospital agrees t o  pay 
members o f  the negotiat ing committee f o r  s t ra igh t  time wages 
l o s t  from t h e i r  regular ly scheduled working hours spent i n  
d i rec t  negotiations for a renewal agreement, up t o  but not 
including arb i t ra t ion.  Nothing i n  t h i s  provision i s  intended t o  
preclude the Union negotiat ing cornnittee from having the 
assistance o f  any representatives of the Canadian Union o f  
Public Employees when negotiat ing with the Hospital. 

When d i rec t  negotiations begin or end w i th in  ten (10) hours o f  
a negotiating team member’s scheduled sh i f t ,  the Hospital w i l l  
endeavour t o  provide a one day’s leave o f  absence without pay, 
t o  provide a su f f i c i en t  rest  break i f l t h e  employee so requests. 
Such request sha l l  not be unreasonably denied. Such leave shal l  
be considered leave of absence f o r  union business, but sha l l  
not be deducted from the Union entit lement under A r t i c l e  12.02. 

6.04 - Central Barsaininci Cornnittee 

I n  central  bargaining between the Canadian Union o f  Public 
Employees and the par t i c ipa t ing  hospitals, an employee serving 
on the Union’s Central Negotiating Committee sha l l  be paid f o r  
time l o s t  from h i s  normal s t ra igh t  time working hours a t  h i s  
regular ra te o f  pay and without loss of leave c red i ts  f o r  
attending central  negotiat ing meetings with the Hospitals’ 
Central Negotiating Committee i n  d i rec t  negotiations up t o  the 
point  of a rb i t ra t ion .  Upon reference t o  arbitration, the 
Negotiating Committee members sha l l  receive unpaid t ime o f f  f o r  
the purpose o f  attending a rb i t ra t i on  hearings. 

It i s  understood and agreed tha t  the maximum number o f  Union 
Central Negotiating Committee members e n t i t l e d  t o  payment under 
t h i s  provision sha l l  be seven, and i n  no case w i l l  more than 
one employee from a hospital  be e n t i t l e d  t o  such payment. 
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The Union sha l l  advise the Hospitals’ Central Negotiating 
Committee, before negotiations comnence, o f  those employees t o  
be paid under t h i s  provision. The Hospitals’ Central 
Negotiating Conmittee sha l l  advise the seven Hospitals 
accordingly. 

6.05 - Union Stewards 

The Hospital agrees t o  recognize Union stewards t o  be elected 
or appointed from amongst employees i n  the bargaining u n i t  who 
have completed t h e i r  probationary period f o r  the purpose of 
dealing wi th  Union business as provided under t h i s  Col lect ive 
Agreement. 

A Chief Steward o r  designate may, An the absence o f  any 
steward, ass is t  i n  the presentation of. any grievance, or  wi th  
any steward function. 

The Union sha l l  keep the Hospital n o t i f i e d  i n  wr i t i ng  o f  the 
names of  Union stewards appointed o r  selected under t h i s  
A r t i c l e  as w e l l  as the ef fect ive date o f  t h e i r  respective 
appointments. 

It i s  agreed tha t  Union stewards have t h e i r  regular dut ies and 
respons ib i l i t ies  t o  perform f o r  the Hospital and sha l l  not 
leave their  regular dut ies without f i r s t  obtaining permission 
from t h e i r  immediate supervisor. I f , ’  i n  the performance o f  h i s  
duties, a Union steward i s  required t o  enter an area w i th in  the 
Hospital i n  which he i s  not o r i g i n a l l y  employed, he sha l l  
report h i s  presence t o  the supervisor I n  the area immediately 
upon entering it. Such permission sha l l  not be unreasonably 
withheld. When resuming h i s  regular dut ies and 
responsib i l i t ies,  such steward sha l l  again report t o  h i s  
immediate supervisor. A Union steward sha l l  su f fe r  no loss o f  
earnings f o r  t i m e  spent I n  performing the above dut ies during 
h i s  regular scheduled working hours. 

Nothing i n  t h i s  A r t i c l e  sha l l  preclude fu l l- t ime stewards from 
representing part- time employees and vice-versa. 

The number o f  stewards and the areas which they represent, are 
t o  be determined local ly .  

6.06 - Grievance Comm i t tee  

The Hospital w i l l  recognize a Grievance Committee composed of 
the Chief Steward and not more than (as set out i n  Local 
Provisions Appendix) employees selected by the Union who have 
cnmnleted their Drobationary period. A general representative 
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The purpose o f  the Committee i s  t o  deal w i th  complelnts or 
grievances as set out i n  t h i s  Col lect ive Agreement. 

The Union shal l  keep the Hospital n o t i f i e d  i n  wr i t i ng  o f  the 
names o f  the members of the Grievance Committee appointed o r  
selected under t h i s  A r t i c l e  as well as the e f fec t ive  date o f  
t h e i r  respective appointments. 

A Committee member shal l  suffer no loss o f  earnings f o r  time 
spent during their regular scheduled working hours i n  attending 
grievance meetings with the Hospital up to ,  but not including 
arb i t ra t ion .  The number o f  employees on the grievance 
Committee shal l  be determined local ly .  

ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURE .< 

7.01 For purposes o f  t h i s  Agreement, a grievance i s  defined as a 
difference a r i s ing  between the par t ies re la t ing  t o  the 
interpretat ion, application, administration or alleged 
v io la t i on  o f  the agreement including any question as t o  whether 
a matter i s  arb i t rab le.  

7.02 A t  the t i m e  formal d i sc ip l i ne  i s  imposed o r  a t  any stage o f  the 
grievance procedure an employee shal l  have the r i g h t  upon 
request t o  the presence of his/her steward. I n  the case o f  
suspension or discharge the Hospita1,shall n o t i f y  the employee 
o f  t h i s  r i g h t  i n  advance. 

7.03 It i s  the mutual desire of the par t ies hereto tha t  complaints 
o f  employees sha l l  be adjusted as quickly as possible, and i t  
i s  understood tha t  an employee has no grievance u n t i l  he has 
f i r s t  given h i s  immediate supervisor the opportunity of 
adjusting h i s  complaint. Such complaint sha l l  be discussed wi th  
h i s  inunediate supervisor w i th in  nine (9 )  calendar days a f t e r  
the circumstances g iv ing r i s e  t o  it have occurred o r  ought 
reasonably t o  have come t o  the at tent ion o f  the employee and 
f a i l i n g  settlement w i th in  nine (9 )  calendar days, i t sha l l  then 
be taken up as a grievance w i th in  nine (9) calendar days 
fol lowing advice o f  h i s  immediate supervisor's decision In the 
fol lowing manner and sequence: 

Step No. 1 

The employee may submit a wr i t ten  grievance signed by the 
employee t o  h i s  imnediate supervisor. The grievance shal l  
i den t i f y  the nature o f  the grievance and the remedy sought and 
should i den t i f y  the provisions of the Agreement which are 
alleged t o  be violated. The immediate supervisor w i l l  de l iver  
h i s  dec-sinn .In u r i 4 l n r i  w 4 + k 4 *  m d - -  -----A-- A- - - * 
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the day on which the grievance was presented t o  him. Fa i l ing  
settlement, then: 

Step No. 2 

Within nine (9) calendar days fol lowing the decision under Step 
No. 1, the employee may submit the wr i t ten  grievance t o  h i s  
Department Head who w i l l  de l iver  h i s  decision i n  w r i t i n g  w i th in  
nine (9) calendar days from the date on which the wr i t ten  
grievance was presented t o  him. The par t ies may, if they so 
desire, meet t o  discuss the grievance a t  a time and place 
su i tab le t o  both part ies.  This step may be omitted where the 
employee’s imnediate supervisor and Department Head are the 
same person. Fa i l i ng  settlement then: 

Step No. 3 
P 
c 

Within nine (9)  calendar days fol lowing the decision i n  Step 
No. 2, the grievance may be suknitted i n  w r i t i n g  t o  the 
Hospital Administrator o r  h i s  designee. A meeting w i l l  then be 
held between the Hospital Administrator or h i s  designee and the 
Grievance Committee w i th in  nine (9) calendar days o f  the 
submission o f  the grievance a t  Step No. 3 unless extended by 
agreement o f  the part ies.  I t  i s  understood and agreed tha t  a 
representative of  the Canadian Union o f  Public Employees and 
the grievor may be present a t  the .meeting. It I s  further 
understood tha t  the Hospital Administrator or h i s  designee may 
have such counsel and assistance as he may desire a t  such 
meeting. The decision o f  the Hospital sha l l  be delivered i n  
wr i t i ng  w i th in  nine (9) calendar days fo l lowing the date o f  
such meeting. 

7.04 A complaint or  grievance a r i s ing  d i r e c t l y  between the Hospital 
and the Union concerning the interpretat ion, appl icat ion o r  
alleged v io la t i on  o f  the Agreement sha l l  be or iginated a t  Step 
No. 3 wi th in  fourteen (14) calendar days fo l lowing the 
circumstances g iv ing r i s e  t o  the complaint or grievance. I t  i s  
expressly understood, however, that the provisions of  t h i s  
A r t i c l e  may not be used w i th  respect t o  a grievance d i r e c t l y  
a f fec t ing  an employee which such employee could himself 
i n s t i t u t e  and the regular grievance procedure shall not be 
thereby bypassed. 

7.05 Where a number o f  employees have ident ica l  grievances and each 
employee would be e n t i t l e d  t o  grieve separately they may 
present a group grievance i n  wr i t i ng  ident i f y ing  each employee 
who i s  gr ieving t o  the Department Head or h i s  designee w i th in  
fourteen (14) calendar days a f t e r  the circumstances g iv ing r i s e  
ta the ariavance have occurred o r  ought reasonably t o  have - -  come . .  



8 

be treated as being i n i t i a t e d  a t  Step No. 2 and the applicable 
provisions o f  t h i s  A r t i c l e  shal l  then apply with respect t o  the 
processing o f  such grievance, 

7.06 The release o r  discharge o f  an employee during the probationary 
period shal l  not be the subject o f  a grievance or  a rb i t ra t ion .  
A claim by an employee who has completed h i s  probationary 
period tha t  he has been unjust ly  discharged o r  suspended sha l l  
be treated as a grievance i f  a wr i t ten  statement o f  such 
grievance i s  lodged by the employee wi th  the hospital  a t  Step 
No. 3 with in seven ( 7 )  calendar days a f t e r  the date the 
discharge or suspension i s  effected. Such special grievance 
may be se t t led  under the Grievance or  Arb i t ra t ion  Procedure by: 

(a )  confirming the Hospltal’s actton i n  dismissing the 
employee, or  

(b) re instat ing the employee wi th  or  without f u l l  
compensation f o r  the time los t :  o r  

(c) by any other arrangement which may be deemed j u s t  and 
equitable. 

Wherever the Hospital deems i t  necessary t o  suspend o r  
discharge an employee, the Hospital sha l l  n o t i f y  the Union o f  
such suspension o r  discharge i n  wri t ing. The Hospital agrees 
tha t  i t w i l l  not suspend, discharge o r  otherwise d isc ip l ine  an 
employee who has completed h i s  probationary period, without 
j u s t  cause. 

7.07 Fa i l i ng  settlement under the foregoing procedure o f  any 
grievance between the par t ies a r i s i ng  from the interpretat ion, 
appllcation, administration o r  alleged v io la t i on  o f  t h i s  
Agreement, including any question as t o  whether a matter i s  
arbi t rable,  such grievance may be submitted t o  a rb i t ra t i on  as 
hereinafter provided. I f  no wr i t ten  request f o r  a rb i t ra t i on  i s  
received w i th in  eighteen (18) calendar days a f t e r  the decision 
under Step No. 3 i s  given, the grievance sha l l  be deemed t o  
have been abandoned. Where such a wr i t ten  request I s  postmarked 
w i th in  sixteen (16) calendar days a f t e r  the decision under Step 
No. 3 ,  It w i l l  be deemed t o  have been received wlthln the time 
1 i m i  ts .  

7.08 A l l  agreements reached under the grievance procedure between 
the representatives o f  the Hospital and the representatives o f  
the Union w i l l  be f i n a l  and binding upon the Hospital and the 
Union and the employees. 
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such request i n  w r i t i ng  addressed t o  the other party t o  t h i s  
Agreement, and a t  the same t i m e  name a nominee. Within seven 
(7) calendar days thereafter the other party sha l l  name a 
nominee, provided, however, that i f  such party f a i l s  t o  name a 
nominee as herein required, the Minister o f  Labour f o r  the 
Province o f  Ontario shal l  have power t o  e f fec t  such appointment 
upon appl icat ion thereto by the party invoking a rb i t ra t i on  
procedure. The two nominees sha l l  attempt t o  select by 
agreement a chairman of  the Arb i t ra t ion  Board. I f  they are 
unable t o  agree upon such a chairman w i th in  a period o f  
fourteen (14)  calendar days, they sha l l  then request the 
Minister o f  tabour f o r  the Province o f  Ontario t o  appoint a 
chai rman. 

F 

7.10 No person may be appointed as an a rb i t ra to r  who has been 
involved i n  an attempt t o  negotiate or s e t t l e  the grievance. 

7.11 No matter may be submitted t o  a rb i t ra t i on  which has not been 
properly carried through a l l  requis i te  steps o f  the Grievance 
Procedure. 

7.12 The Arb i t ra t ion  Board sha l l  not be authorized t o  make any 
decision inconsistent with the provisions o f  t h i s  Agreement, 
nor t o  a l t e r ,  modify, add t o  or amend any par t  o f  t h i s  
Agreement. 

7 .13  The proceedings o f  the Arb i t ra t ion  6oard w i l l  be expedited by 
the par t ies hereto and the decision of the major i ty  and, where 
there i s  no major i ty  the decision o f  the chairman w i l l  be f i n a l  
and binding upon the par t ies  hereto and the employee or 
employees concerned. 

7.14 Each o f  the par t ies hereto w i l l  bear the expense o f  the nominee 
appointed by i t and the par t ies  w i l l  share equally the fees and 
expenses, i f  any, of  the chairman o f  the Arb i t ra t ion  Board. 

7.15 The time l i m i t s  set out i n  the Grievance and Arb i t ra t ion  
Procedures herein are mandatory and f a i l u r e  t o  comply s t r i c t l y  
with such time l i m i t s  exceed by the wr i t t en  agreement of the 
part ies,  sha l l  resu l t  i n  the grievance belng deemed t o  have 
been abandoned subject only t o  the provisions of Section 44 (6) 
of The Labour Relations Act. 

7.16 Wherever Arb i t ra t ion  Board i s  referred t o  i n  the Agreement, the 
par t ies may mutually agree i n  wr i t ing t o  subst i tu te a s ing le 
a rb i t ra to r  fo r  the Arb i t ra t ion  Board a t  the time o f  reference 
t o  a rb i t ra t i on  and the other provisions re fe r r jng  t o  
b - L d + - + 4 n n  Rnnrd sha l l  appropriately apply. 
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ARTICLE 8 ACCESS TO F I L E S  

8.01 - Access t o  Personnel F i l e  

Each employee sha l l  have reasonable a s t o  his/he personnel 
f i l e  f o r  the purpose o f  reviewing any evaluations or  formal 
d isc ip l inary  notations contained therein, i n  the presence o f  
the Director o f  Personnel or  designate. An employee has the 
r i g h t  t o  request copies o f  any evaluations i n  t h i s  f i l e .  

8.02 - Clearing o f  Record 

No wr i t ten  not ice of censure shal l  be maintained i n  an 
employee’s f i l e  f o r  more than twelve ( 42 )  months providing no 
s imi la r  offence was c m i t t e d  w i th in  t h i s  period. 

ARTICLE 9 - SENIORITY  

9.01 - Probationary Period 

A new employee w i l l  be considered on probation u n t i l  he has 
completed for ty- f ive days of work (or 337.5 hours o f  work fo r  
employees whose regular hours of work are other than the 
standard work day), within any twelve calendar months. üpon 
completion of the probationary period he sha l l  be credited w i th  
sen ior i t y  equal t o  fo r t y- f i ve  working days. With the wr i t ten  
consent o f  the Hospital, the probationary employee and the 
President o f  the Local Union o r  designate, such probationary 
period may be extended. Any extensions agreed t o  w i l l  be i n  
wr i t i ng  and w i l l  specify the length of the extension. The 
release o r  discharge of an employee during the probationary 
period sha l l  not be the subject of a grievance or arb i t ra t ion.  

9.02 - De f in i t i on  of Senior i ty 

Full- t ime employees w i l l  accumulate sen ior i t y  on the basis of  
t h e i r  continuous service i n  the bargaining u n i t  from the l a s t  
date o f  h i re ,  except as otherwise provided herein. 

Senior i ty w i l l  operate on a bargaining u n i t  wide basis. 

Notwithstanding the above, employees h i red p r i o r  t o  October 10, 
1986 w i l l  be credi ted with the sen ior i t y  they held under the 
Agreement expi r ing September 28, 1985 and w i l l  thereafter 
accumulate sen ior i t y  I n  accordance with t h i s  Ar t ic le .  

9.03 - Loss o f  Senior i tv 
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res i gns ; 

is discharged and not reinstated through the 
grievance/arbitration procedure; 

is retired; 

is absent from scheduled work for a period of 
three or more consecutive working days 
without notifying the Hospital of such 
absence and providing to the Hospital a 
sat i s f  actory reason ; 

has been laid off fo r  twenty-four (24) 
months; 

if the employee has been laid off and fails 
to return to work within seven (7) calendar 
days after that employee has been notified by 
the Hospital through registered mail 
addressed to the last address on $he records 
of the Hospital, subject to any special 
provisions regarding temporary vacancies 
noted under the heading o f  Layoff and Recall ; 

is absent due to illness or disability for a 
period of thirty (30) calendar months from 
the time the disability or illness commenced. 

9.04 - Effect o f  Absence 

(a)  It is understood that during an approved 
unpaid absence not exceeding thirty (30) 
continuous days or any approved absence paid 
by the Hospital, both seniority and service 
will accrue. 

(b) During an unpaid absence exceeding thirty 
(30) continuous calendar days, credit for 
service for purposes of salary increment, 
vacation, sick leave, or any other benefits 
under any provisions of the Collective 
Agreement or elsewhere, shall be suspended 
f o r  the period of the absence in excess of 
thirty (30) continuous calendar days, the 
benefits concerned appropriately reduced on 
a pro rata basis and the employee’s 
anniversary date adjusted accordingly. In 
addition, the employee will become 
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responsible for f u l l  payment o f  subsidized 
employee benef i ts i n  which he/she i s  
par t i c ipa t ing  f o r  the period o f  absence, 
except t ha t  the Hospital w i l l  continue t o  
pay i t s  share o f  the premiums f o r  up t o  
eighteen (18)  months while an employee i s  i n  
receipt 0 f W . C . B .  benefits. Ef fect ive October 
20, 1990, the Hospital w i l l  continue t o  pay 
i t s  share of the premiums f o r  the i n i t i a l  
seventeen (17) weeks from the comnencement o f  
the leave while an employee i s  on maternity 
o r  adoption leave. Ef fect ive October 20, 
1990, service sha l l  accrue f o r  the I n i t i a l  
seventeen (17) weeks from the commencement o f  
the leave i f  an employee i s  on maternity o r  
adoption leave. Notwithstanding t h i s  
provision, service shal l  accrue f o r  a period 
o f  f i f t e e n  (15)  weeks i f  an employee’s 
absence i s  due t o  a d i s a b i l i t y  resul t ing i n  
W.C.B. benefits. 

(c)  I t  i s  fur ther  understood tha t  during such 
unpaid absence, c red i t  f o r  sen io r i t y  f o r  
purposes o f  promotion, demotion, t ransfer or 
lay-off sha l l  be suspended and not accrue 
during the period o f  absence. Notwithstanding 
t h i s  provision sen ior i t y  sha l l  accrue during 
maternity or  adoption leave, o r  f o r  a period 
o f  eighteen (18)  months i f  an employee’s 
absence i s  due t o  a d i s a b i l i t y  resul t ing i n  
W.C.B. benef i ts o r  L.T.D. benefits, or f o r  a 
period o f  one ( 1 )  year i f  an employee’s 
unpaid absence i s  due t o  an i l lness.  

9.05 - Job Posting 

Where a permanent vacancy occurs i n  a , c lass i f i ca t i on  w i th in  the 
bargaining u n i t  or  a new posi t ion w i th in  the bargaining u n i t  i s  
established by the Hospital, such vacancy sha l l  be posted f o r  
a period o f  seven ( 7 )  consecutive calendar days. Applications 
f o r  such vacancy sha l l  be made i n  wr i t i ng  w i th in  the seven (7)  
day period referred t o  herein. 

Vacancies created by the f i l l i n g  of an i n i t i a l  permanent 
vacancy w i l l  be posted for a period of three (3)  consecutive 
calendar days, excluding Saturdays, Sundays and Holidays, 
Applications f o r  such vacancies sha l l  be made i n  w r i t i n g  w i th in  
the three ( 3 )  day period referred t o  herein. 
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I n  matters o f  promotion and s t a f f  t ransfer  appointment sha l l  be 
made o f  the senior applicant able t o  meet tho normal 
requirements o f  the job. 

The name o f  the successful applicant w i l l  be posted on the 
b u l l e t i n  board f o r  a period o f  seven ( 7 )  calendar days. 

Where there are no successful applicants from wi th in  t h i s  
bargaining u n i t  f o r  vacant posi t ions referred t o  i n  t h i s  
Ar t i c le ,  employees i n  other CUPE bargaining un i t s  a t  the 
Hospital w i l l  be considered f o r  such posi t ions p r i o r  t o  
considering persons not employed by the Hospital. The employees 
e l i g i b l e  f o r  consideration sha l l  be l im i ted  t o  those employees 
who have applied f o r  the posi t ion i n  accordance w i th  t h i s  
Ar t i c le ,  and select ion sha l l  be made i n  accordance wi th  t h i s  
A r t i c l e .  

The successful applicant sha l l  be allowed a t r i a l  period o f  up 
t o  t h i r t y  (30) days, during which the Hospital w i l l  determine 
i f  the employee can sa t i s fac to r i l y  perform the job. Within t h i s  
period the employee may vo lun tar i l y  return, or be returned by 
the Hospital t o  the posi t ion formerly mcupied, without loss of 
senior i ty .  The vacancy resu l t ing  from the posting may be f i l l e d  
on a temporary basis u n t i l  the t r i a l  period i s  completed. 

A list o f  vacancies filled i n  the preceding month under t h i s  
a r t i c l e  and the names o f  the successful applicants w i l l  be 
posted, with a copy provided t o  the union. 

The Hospital shal l  have the r igh t  t o  make a temporary 
appolntment f o r  60 days u n t i l  the posi t ion procedure has been 
complied w i th  and arrangements have been made t o  permit the 
person elected t o  f i l l  the vacancy within such f i v e  (5)  day 
period . 
It i s  agreed tha t  the Hospital has the r i g h t  t o  f i l l  temporary 
vacancies as stated elsewhere i n  the contract. Without 
n u l l i f y i n g  these provisions the Hospital sha l l  consider the 
fo l lowing pr inciples: 

(a) Temporary vacancies w i l l  not be posted except f o r  
maternity and adoption leave. 

(b) Preference w i l l  be given t o  the senior employee 
providing he has the required s k i l l  and a b i l i t y  t o  
f u l f i l l  the normal requirements of the posit ion. 

(c) The Union and the Hospital sha l l  consult t o  make a 
decision a t  the end o f  s i x t y  (60) days whether a 
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temporary vacancy should be considered a rogulrr 
vacancy. I f  the decision i s  t o  consider such a 
vacancy permanent, normal posting procedure sha l l  
be followed. 

I n  cases o f  vacation, i l l ness  o r  approved leave o f  absence not 
exceeding s i x  months, the en t i re  length o f  such absence shal l  
be considered as a temporary vacancy. . 
There sha l l  be only one posting with respect t o  each vacancy. 

The Hospital i s  not required t o  consider an employee who has 
been transfered as a resu l t  o f  t h i s  provision i n  the previous 
s i x  months. 

I f  a fur ther  opening i n  a job c lass i f i ca t i on  occurs w i th in  a 
period o f  60 working days fol lowing the posting o f  a vacancy I n  
the same job c lass i f icat ion,  posting o f  the vacancy as noted 
sha l l  not be required. 

The not ice o f  vacancy shal l  contain the following: nature o f  
posi t ion, required qual i f icat ions,  a b i l i t y  and s k i l l s ,  the 
s h i f t ,  and the salary c lass i f icat ion.  

Outside advert is ing f o r  any vacancy may take place 
simultaneously t o  the job posting provided tha t  present 
bargaining u n i t  members w i l l  be given preference. 

I n  cases o f  demotion where there i s  re la t i ve l y  small d i f ference 
between the employee's qual i f icat ions,  performance, a b i l i t y  and 
experience, sen io r i t y  sha l l  be the 'deciding factor,  provided 
the employees i n  question have the necessary qua l i f i ca t ions  t o  
perform the avai lable work. 

9.06 - Transfer and Senior i tv Outside the Bargainina Uni t  

Ef fect ive f o r  employeestransferred out of the bargaining u n i t  
subsequent t o  ( the e f fec t ive  date as set out i n  the Local 
Provisions Appendix): 

(a) It i s  understood tha t  an employee sha l l  not be 
transferred by the Hospital t o  a pos i t ion  outside the 
bargaining u n i t  without h i s  consent except i n  the case o f  
temporary assignments not exceeding 6 months. Such 
employees on temporary assignments sha l l  remain members 
o f  the bargaining uni t .  

(b) An employee who i s  transferred t o  a posi t ion outside the 
bargaining u n i t  sha l l  not, subject t o  (c) below, 
accumulate senior i ty .  I n  the event the employee i s  
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returned by the Hospital t o  a pos i t ion i n  the bargaining 
u n i t  he sha l l  be credited wi th  the sen ior i t y  b l d  a t  the 
time o f  t ransfer  and resume accumulation frai the date o f  
h i s  return t o  the bargaining un i t .  

(c)  I n  the event an employee transferred out of the 
bargaining u n i t  under (b) above i s  returned t o  the 
bargaining u n i t  w i th in  a period o f  s i x  calendar months he 
sha l l  accumulate sen ior i t y  during the period of  t i m e  
outside the bargaining uni t .  

9.07 Transfer of Senior i ty and Service 

Not applicable. 

9.08 - Notice o f  Layof f  

I n  the event o f  a proposed layo f f  a t  the Hospital o f  a 
permanent or long term nature, the Hospital w i l l :  

a) Provide the Union with no less than 30 calendar 
days not ice o f  such layof f ,  and,< 

b) meet w i th  the Union through the Labour Management 
C m i t t e e  t o  review the  fol lowing: 

i) the  reason causing the l ayo f f  

il) the service the Hospital w i l l  undertake 
a f t e r  the layoff  

iii) the method o f  implementation including 
the areas o f  cut-back and employees t o  
be l a i d  of f .  

I n  the event of a substantial bed cut-back o r  cut-back i n  
service, the Hospital wil l  provide the Union with reasonable 
notice. I f  requested, the Hospital w i l l  m e t  with the Union 
through the Labour Management Committee t o  review the reasons 
and expected duration o f  the bed cut-back o r  cut-back i n  
service, any realignment o f  service or s t a f f  and i t s  e f fec t  on 
employees i n  the bargaining un i t .  

Any agreement between the Hospital and the Union resu l t ing  from 
the above review concerning the method of Implementation w i l l  
take precedence over other terms o f  l ayo f f  I n  t h l s  agreement. 
Notice o f  layof f  sha l l  be i n  accordance with the provisions of 
the Employment Standards Act. 
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9.09 - Layoff and Recall 
In the event of lay-off, the Hospital shall lay-off mployees 
in the reverse order of their seniority within their 
classification, providing that there remain on the Job 
employees who then have the ability to perform the work. 

An employee who is subject to lay-off shall have the right to 
either: 

(a) accept the lay-off; or 

(b) displace an employee who has lesser bargaining unit 
seniority and who is the least senior employee in 
a lower or  identical paying classification in the 
bargaining unit if the employee originally subject 
to lay-off can perform the duties of the lower or 
identical classification without training other 
than orientation. Such employee so displaced shall 
be laid off. 

Note: 
For purposes of the operation of  clause (b) ,  an identical 
paying classification shall include any classification where 
the straight time hourly wage rate at the level of service 
corresponding to that of the laid off employee is within 1% of 
the laid off employee’s straight time hourly wage rate. 

An employee shall have opportunity of recall from a lay-off to 
an available opening, in order of seniority, provided he has 
the ability to perform the work before such opening is filled 
on a regular basis under a Job posting procedure. The posting 
procedure in the collective agreement shall not apply until the 
recall process has been complete. 

In determining the ability of an employee to perform the work 
for the purposes of the paragraphs above, the Hospital shall 
not act in an arbitrary or unfair manner. 

An employee recalled to work in a different classification from 
which he was laid off shall have the privilege of returning to 
the position he held prior to the lay-off should it become 
vacant within six (6) months of being recalled. 

No new employees shall be hired until all those laid off have 
been given an opportunity to return to work and have failed to 
do so, in accordance with the loss of seniority provision, or 
have been found unable to perform the work available. 

The Hospital shall notify the employee of recall opportunity by 
registered mail, addressed to the last address on record with 
the Hospital (which notification shall be deemed to be received 



17 

on the second day fol iowing the date o f  mailing). The 
n o t l f l c a t i o n  shal l  s ta te the job t o  which the riinployee i s  
e l i g i b l e  t o  be recal led and the date and t i m e  a t  which the 
employee sha l l  report f o r  work. The employee Ir sole ly  
responsible f o r  h i s  proper address being on record w i th  the 
Hospi t a l .  

Employees on lay- of f  sha l l  be given preference f o r  temporary 
vacancies which are expected t o  exceed ten (10) working days. 
An employee who has been recal led t o  such temporary vacancy 
sha l l  not be required t o  accept such reca l l  and may instead 
remaln on lay-off. 

No fu l l - t lme employee w i th in  the bargaining u n i t  sha l l  be l a i d  
o f f  by reason o f  his/her dut ies being assigned t o  one or more 
part-time employees. 

9.10 - Benefits on Layoff 

I n  the event of a lay- off  o f  an employee, the Hospltal sha l l  
pay i t s  share o f  insured benef i ts premiyms up t o  the end o f  the 
month i n  which the lay- off  occurs. 

The employee may, i f  possible under the terns and conditions o f  
the insurance benef i ts programmes, continue t o  pay the f u l l  
premium cost o f  a benef i t  o r  benef i ts f o r  up t o  three months 
fol lowing the end o f  the month i n  which the lay-off occurs. 
Such payment can be made through the payro l l  o f f i c e  o f  the 
Hospital provided that the employee informs the Hospital o f  
h i s  or her in tent  t o  do so a t  the time o f  the lay- off ,  and 
arranges wi th  the Hospital the appropriate payment schedule. 

9.11 - Technological Chancre 

The Hospital undertakes t o  n o t i f y  the Union i n  advance, so f a r  
as practlcable, o f  any technological changes which the Hospital 
has decided t o  introduce whlch w i l l  s i gn i f i can t l y  change the 
status o f  employees w i th in  the bargaining uni t .  

The Hospital agrees t o  discuss with the Union the e f f e c t  o f  
such technological changes on the employment status o f  
employees and t o  consider p rac t ica l  ways and means o f  
minimizing the adverse a f fec t ,  i f  any, upon employees 
concerned. 

Where new o r  greater s k i l l s  are required than are already 
possessed by affected employees under the present methods o f  
operation, such employees sha l l  be given a period o f  t ra in ing,  
w i th  due consideration being given t o  the employee’s age and 
previous educational background, during which they may perfect 
or acquire the s k i l l s  necessitated by the new method o f  
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operation. The employer w i l l  assume the cost o f  t u i t i o n  and 
t ravel .  There shal l  be no reduction i n  wage or  salary rates 
during the t ra in ing  period o f  any such employee. Traintng sha l l  
be given during the hours o f  work whenever possible and may 
extend f o r  up t o  s i x  months. 

Employees wi th  one o r  more years of continuous service who are 
subject t o  lay-off under conditions referred t o  above, w i l l  be 
given notice o f  the impending change i n  employment status a t  
the ea r l i es t  reasonable t i m e  i n  keeping wi th  the n o t i f i c a t i o n  
t o  the Union as above set f o r t h  and the requirements o f  the 
applicable law. 

ARTICLE 10 - CONTRACTING OUT 

The Hospital sha l l  not contract out any work usually performed 
by members o f  the bargaining u n i t  i f ,  as a resul t  o f  such 
contracting out, a layo f f  o f  any employees other than casual 
part-time employees resul ts  from such contracting out. 
Contracting out t o  an employer who i s  organized and who w i l l  
employ the employees o f  the bargaining u n i t  who would otherwise 
be l a i d  o f f  wi th  s imi la r  terms and condjtions o f  employment i s  
not a breach o f  t h i s  provision. 

ARTICLE 11 - WORK OF THE BARGAINING UNIT 

11.01 - Work o f  the Barsaininci Unit  

Employees not covered by the terms o f  t h i s  Agreement w i l l  not 
perform duties normally assigned t o  those employees who are 
covered by t h i s  Agreement, except f o r  the purposes o f  
inst ruct ion,  experimentation, or i n  emergencies when regular 
employees are not readi ly  available.' 

11.02 - Volunteers 

The use o f  volunteers t o  perform bargaining u n i t  work, as 
covered by t h i s  agreement, sha l l  not be expanded beyond the 
extent o f  ex is t ing  pract ice as o f  June 1, 1986. 

Effect ive October 1, 1990, the Hospital sha l l  submit t o  the 
Union f igures ind icat ing the number o f  volunteers as o f  
September 20, 1990. Thereafter, the Hospital sha l l  submit t o  
the Union, a t  three month intervals,  the number o f  volunteers 
f o r  the current month and the number o f  hours worked. 

ARTICLE 12 - LEAVES OF ABSENCE 

12.01 - Personal Leave 

Written request f o r  a personal leave o f  absence without pay 
w i l l  be considered on an indiv idual basis by the Hospital. Such 
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requests are to be submitted to the employee’s Immediate 
supervisor at least four (4) weeks in advance, unloss not 
reasonably possible to give such notice, and a wrltton reply 
will be given within fourteen (14) days except in cases o f  
emergency in which case a reply will be given as soon as 
possible. Such leave shall not be unreasonably withheld. 

12.02 - Union Business 
The Hospital shall grant leave of absence without pay to 
employees to attend Union conventions, seminars, education 
classes and other Union business in connection with the 
adminstration of the collective agreement provided that such 
leave will not interfere with the efficient operation of the 
Hospital. Such leave will not be unreasonably denied. 

In requesting such leave of absence for an employee or  
employees, the Union must give at least twenty-one (21) days 
clear notice in writing to the Hospital, unless not reasonably 
possible to give such notice. 

The cumulative total leave of absence, ihe number of employees 
that may be absent at any one time from any one area, and the 
number of days of absence shall be negotiated locally and are 
set out in the local Provisions Appendix. During such leave 
of absence, the employee’s salary and applicable benefits shall 
be maintained by the Hospital on the basis of what his normal 
regular hours of work would have been, provided that the Union 
reimburses the Hospital in the amount of such salary and 
applicable benefits within thirty (30) days of billing. 

Notwithstanding the above, time spent by the eight (8 )  
Executive Board members of the Ontario Council of Hospital 
Unions to fulfill the duties of the position shall be in 
addition to leave for Union Business under this clause. 

12.03 (a) Full-Time Position with the Union 

Upon application by the Union, in writing, the Hospital shall 
grant leave o f  absence, without pay, to an employee elected or 
appointed to full-time Union office. It is understood that no 
more than one (1) employee in the bargaining unit may be on 
such leave at the same time. Such leave shall be for II period 
of one ( 1 )  calendar year from the date of appointment unless 
extended f o r  a further specific period by agreement of the 
parties. 

Seniority shall accumulate for employees during such leave on 
the basis of what his normal regular hours of work would have 
been. Service shall accumulate for employees during such leave 
to the maximum provided, if any, under the provisions of the 
collective agreement. It will become the responsibility of the 
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employee f o r  f u l l  payment o f  any applicable benef i ts In which 
the employee i s  par t i c ipa t ing  during such leave o f  rbsonce. 

The employee shal l  no t i f y  the Hospital o f  h i s  in tent ion t o  
return t o  work a t  least four (4) weeks p r i o r  t o  the date o f  
such return. The employee shal l  be returned t o  h i s  former 
dut ies on the same s h i f t  i n  the same department and a t  the 
appropriate rate o f  pay, subject t o  any changes which would 
have occurred had the employee not been on leave. 

Notwithstanding A r t i c l e  2.01, the Hospital may f i l l  the vacancy 
resul t ing from such leave on a temporary basis. 

12.03 (b) - Leave f o r  OCHU President 

Upon appl icat ion i n  wr i t i ng  by the Union on behalf o f  the 
employee t o  the Hospital, a leave o f  absence without pay shal l  
be granted t o  such employee(s) elected t o  the posi t ion o f  the 
President o f  the Ontario Council o f  Hospital Unions f o r  
period(s) o f  up t o  two ( 2 )  years. It îs understood, however, 
t ha t  during such leave the empïoyee sha l l  be deemed t o  be an 
employee o f  the Union. 

There sha l l  be no loss o f  service o r  sen io r i t y  during such 
leave o f  absence and the employee sha l l  accumulate service and 
sen ior i t y  on the basis o f  what h i s  normal regular hours o f  work 
would have been. During such leave o f  absence, the employee's 
salary and applicable benef i ts sha l l  be maintained by the 
Hospital on the basis o f  what h i s  normal regular hours o f  work 
would have been, provided that the Union reimburses the 

' Hospital i n  the amount o f  such salary and applicable benef i ts 
w i th in  t h i r t y  (30) days o f  b i l l i n g .  ' 

The employee agrees t o  n o t i f y  the Hospital o f  h i s  in tent ion t o  
return t o  work a t  least  four (4)  weeks p r i o r  t o  the date o f  
such return. The employee sha l l  be returned t o  h i s  former 
dut ies on the same s h i f t  i n  the same department and a t  the 
appropriate rate o f  pay, subject t o  any changes which would 
have occurred had the employee not been on leave. 

Notwithstanding A r t i c l e  2.01, the Hospital may f i l l  the vacancy 
resul t ing from such leave on a temporary basis. 

12.04 - Bereavement Leave 

Any employee who n o t i f i e s  the Hospital as soon as possible 
fol lowing a bereavement w i l l  be granted bereavement leave f o r  
three consecutive calendar days o f f  without loss o f  regular 
pay from regular ly scheduled hours i n  conjunction with the 
death o f  the spouse, ch i ld ,  parent, s is ter ,  brother, mother- 
in-law, father-in- law, grandparent, grandchild, brother- in- 
law, sister- in- law or grandparent o f  spouse. The Hospital, i n  
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i t s  discret ion, may extend such leave wi th  or w l t h o u t  pay. 
Where an employee does not qua l i f y  under the above-noted 
conditions, the Hospital may, nonetheless, grant a paid 
bereavement leave. 

12.05.- Jury & Witness Duty 

I f  an employee i s  required t o  serve as a j u r o r  i n  any court o f  
law, or  i s  required t o  attend as a witness i n  a court 
proceeding i n  which the Crown i s  a party, o r  i s  required by 
subpoena t o  attend a court o f  law or  coroner’s inquest i n  
connection with a case a r i s ing  from the employee’s dut ies a t  
the Hospital, the employee shal l  not lose regular pay because 
o f  such attendance provided tha t  the employee: 

(a) n o t i f i e s  the Hospital immediately on the employee’s 
n o t i f i c a t i o n  tha t  he w i l l  be required t o  attend a t  court; 

(b) presents proof o f  service requir ing the employee’s 

(c) deposits w i th  the Hospital the f u l l  amount o f  
compensation received excluding mileage, t r a v e l l i n g  and 
meal allowances and an o f f i c i a l  receipt  thereof. 

attendance; f 

I n  addit ion t o  the foregoing, where a fu l l- t ime employee i s  
required by subpoena t o  attend a court o f  law o r  coroner’s 
inquest i n  connection with a case ar is ing  from the employee’s 
dut ies a t  the Hospital on h i s  regular ly scheduled day o f f ,  the 
Hospital w i l l  attempt t o  reschedule the employee’s regular day 
o f f .  Where the employee’s attendance i s  required during a 
d i f f e ren t  s h i f t  than he is scheduled t o  work tha t  day, the 
Hospital w i l l  attempt t o  reschedule the s h i f t  t o  include the 
time spent a t  such hearing. I t  i s  understood tha t  any 
rescheduling sha l l  not resu l t  i n  the payment o f  any premium 
Pay 

Where the Hospital i s  unable t o  reschedule the employee and, as 
a resul t ,  he i s  required t o  attend during other than h i s  
regular ly scheduled paid hours, he sha l l  be paid f o r  a l l  hours 
actual ly  spent a t  such hearing a t  h i s  s t ra lgh t  time hourly rate 
subject t o  (a), (b) and (c) above. 

12.06 - Maternity Leave 

Maternity leave w i l l  be granted I n  accordance with the 
provis ion o f  the Employment Standards Act 1974, except where 
amended i n  t h i s  provision. 

The service requirement f o r  e l i g i b i l i t y  f o r  maternity leave 
shal l  be 10 months o f  continuous service. 
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The employee sha l l  give wr i t ten  n o t i f i c a t i o n  one month p r i o r  
t o  the commencement o f  the leave o f  her request f o r  leave 
together wi th  her expected date o f  return. A t  such t lRe she 
sha l l  also furn ish the Hospital wi th  her Doctor’s c e r t i f i c a t e  
as t o  pregnancy and expected date o f  delivery. 

An employee on maternity leave as provided under t h i s  agreement 
who i s  i n  receipt  o f  Unemployment Insurance pregnancy benef i ts 
pursuant t o  Section 30 o f  the Unemployment Insurance Act, 1971, 
sha l l  be paid a supplemental unemployment benefit .  That benef i t  
w i l l  be equivalent t o  the difference between seventy-five per 
cent (75%) of  her regular weekly earnings and the sum o f  her 
weekly Unemployment Insurance benef i ts and any other earnings. 
Such payment shal l  cmence  fol lowing completion o f  the two 
week unemployment insurance wait ing period, and receipt  by the 
Hospital o f  the employee’s Unemployment Insurance cheque stub 
as proof that she i s  i n  receipt o f  Unemployment Insurance 
pregnancy benef i ts,  and shal l  continue while the employee i s  i n  
receipt o f  such benef i ts f o r  a maximum period o f  f i f t een  (15) 
weeks. The employee’s regular weekjy earnings sha l l  be 
determined by mul t ip ly ing her regular hourly rate on her l a s t  
day worked p r i o r  t o  the commencement o f  the leave times her 
normal weekly hours. 

The employee has the r i g h t  t o  extend the maternity leave t o  
s i x  (6 )  months i n  to ta l .  Written not ice by the employee t o  
extend the maternity leave w i l l  be given a t  least  two (2)  weeks 
p r i o r  t o  the termination o f  the i n i t i a l l y  approved leave. This 
not ice requirement w i l l  be shortened i n  circumstances where 
medical complications occur i n  the two (2) weeks p r i o r  t o  the 
termination o f  the i n i t i a l l y  approved leave; 

It i s  understood that  during a maternity leave exceeding t h i r t y  
( 3 0 )  continuous calendar days, c red i t  f o r  service f o r  purposes 
of salary increment, vacation, s ick leave, or any other 
benefits under any provisions o f  the co l lec t i ve  agreement or 
elsewhere sha l l  be suspended, the benef i ts concerned 
appropriately reduced on a pro rata basis and the employee’s 
anniversary date adjusted by the en t i re  period o f  the absence. 
I n  addition, the employee w i l l  become responsible fo r  f u l l  
payment o f  subsidized employee benefits i n  which she i s  
par t i c ipa t ing  f o r  the period o f  the absence. 

Ef fect ive October 20, 1990, c red i ts  f o r  servlce sha l l  
accumulate f o r  the i n i t i a l  seventeen (17) weeks from the 
commencement o f  the leave while an employee I s  on maternity 
1 eave . 
However, c red i t  f o r  sen io r i t y  sha l l  not be suspended but sha l l  
accumulate during such leave. 
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Effect ive October 20, 1990 the Hospital w i l l  continua t o  pay 
i t s  share o f  the premiums o f  the subsidized employee k n e f i t s  
I n  which the employee i s  par t i c ipa t ing  for  the I n i t i a l  
seventeen (17) weeks from the commencement o f  the leave while 
the employee i s  on maternity leave. Af ter  seventeen (17) weeks 
and subject t o  the provlsion o f  the master po l i c ies  governing 
such plans, employees desir ing t o  maintain such protect ion 
through the Employer sha l l  be e n t i t l e d  t o  remit t o  the Employer 
such f u l l  premiums as f a l l  due during the leave so as t o  insure 
continued coverage. 

The employee sha l l  reconfirm her in tent ion t o  return t o  work 
on the date o r i g i n a l l y  provided t o  the Hospital by wr i t ten  
no t i f i ca t ion  t o  be received by the Hospital a t  least two weeks 
i n  advance thereof. 

Subject t o  any changes t o  the employee’s status which would 
have occurred had she not been on maternity leave, the employee 
sha l l  be reinstated t o  her former dutie3, on the same s h i f t  i n  
the same department, and a t  the same rate o f  pay. 

12.07 - AdoDtion Leave 

Where an employee wi th  a t  least twelve (12) months of 
continuous service qua l i f i es  t o  adopt a ch i ld ,  such employee 
sha l l  be e n t i t l e d  t o  a leave o f  absence without pay f o r  a 
period o f  up t o  three ( 3 )  months duration or such greater t i m e  
as may be required up t o  a maximum aggregate o f  s i x  (6 )  months. 
Such employee shal l  advise the Hospital as f a r  i n  advance as 
possible o f  having qua l i f i ed  t o  adopt a chi ld ,  and sha l l  
request the leave o f  absence i n  W l t i n g  upon receipt  o f  
confirmation o f  the pending adoption. I f  because o f  l a t e  
receipt  o f  confirmation o f  the pending adoption the employee 
f inds it impossible t o  request the leave o f  absence i n  wr i t ing,  
the request may be made verbal ly and subsequently v e r i f i e d  i n  
wr i t ing.  

Ef fect ive on confirmation by the Unemployment Insurance 
Commission o f  the approprtateness o f  the Hospital ’s 
Supplemental Unemployment Benefit  (SUB) plan, and e f fec t i ve  
October 20, 1990 an employee on leave as set out above who i s  
i n  receipt  o f  Unemployment Insurance adoption benef i ts pursuant 
t o  Section 20 o f  the Unemployment Insurance Act, sha l l  be paid 
a supplemental unemployment benefit. That benef i t  w i l l  be 
equlvalent t o  the dl f ference between seventy-five per cent (75) 
o f  her regular weekly earnings and the sum o f  her weekly 
Unemployment Insurance benef i ts and any other earnings. Such 
payment sha l l  c m e n c e  fol lowing completion o f  the two week 
unemployment insurance wait ing period, and receipt  by the 
Hospital o f  the employee’s Unemployment Insurance cheque stub 
as proof t ha t  she i s  i n  receipt  o f  Unemployment Insurance 
adoption benef i ts,  and sha l l  continue while the employee i s  i n  
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receipt  o f  such benef i ts f o r  a maximum period o f  f i f t w n  (15) 
weeks. The employee’s regular weekly earnings sha l l  be 
determined by mul t ip ly ing her regular hourly rate on her l as t  
day worked p r i o r  t o  the commencernent o f  the leave times her 
normal weekly hours. 

I t  i s  understood tha t  during an adoption leave exceeding t h i r t y  
(30) continuous calendar days, c red i t  f o r  service f o r  purposes 
o f  salary increment, vacation, s ick leave, or  any other 
benef i ts under any provisions o f  the co l lec t i ve  agreement or 
elsewhere shal l  be suspended, the benef i ts concerned 
appropriately reduced on a pro rata basis and the employee’s 
anniversary date adjusted by the en t i re  period o f  the absence. 
I n  addit ion, the employee w i l l  become responsible f o r  f u l l  
payment o f  subsidized employee benef i ts i n  which he/she i s  
par t i c ipa t ing  f o r  the period o f  the absence. 

Ef fect ive October 20, 1990, c red i ts  f o r  service sha l l  
accumulate f o r  the i n i t i a l  seventeen (17) weeks from the 
commencement of the leave while an epiployee i s  on adoption 
1 eave. 

However, c red i t  f o r  sen io r i t y  sha l l  not be suspended but shal l  
accumulate during such leave. 

Ef fect ive October 20, 1990 the Hospital w i l l  continue t o  pay 
i t s  share o f  the premiums o f  the subsidized employee benef i ts 
i n  which the employee i s  par t i c ipa t ing  f o r  the i n i t i a l  
seventeen (17) weeks from the commencement o f  the leave while 
the employee i s  on adoption leave. Af ter  seventeen (17)  weeks 
and subject t o  the provisions o f  the master po l i c ies  governing 
such plans, employees desir ing t o  maintain such protect ion 
through the Employer sha l l  be e n t i t l e d  t o  remit t o  the Employer 
such f u l l  premiums as f a l l  due during the leave so as t o  insure 
continued coverage. 

Subject t o  any changes t o  the employee’s status which would 
have occurred had she not been on adoption leave, the employee 
shal l  be reinstated t o  her former duties, on the same s h i f t  i n  
the same department, a t  the same rate o f  pay. 

12.08 - Education Leave 

I f  required by the Hospital, an employee sha l l  be e n t i t l e d  t o  
leave o f  absence w i th  pay and without loss o f  sen io r i t y  and 
benef i ts t o  wr i te  examinations t o  upgrade h i s  or her employment 
qual i f icat ions.  

Where employees are required by the Hospital t o  take courses 
t o  upgrade o r  acquire new employment qual i f icat ions,  the 
Hospital sha l l  pay the f u l l  costs associated with the courses. 
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Subject t o  operational requirements, the Hospital wlll make 
every reasonable e f f o r t  t o  grant requests f o r  necessary changes 
t o  an employee's schedule t o  enable attendance a t  a recognized 
up-grading course or  seminar related t o  employment w i th  the 
Hospi t a l .  

ARTICLE 13 - S I C K  LEAVE. INJURY h DISAB IL ITY  

13.01 - HOODIP 

a) The Hospital w i l l  assume t o t a l  responsib i l i ty  f o r  providing 
and funding a short-term s ick leave plan equivalent t o  tha t  
described i n  the 1984 Hospitals o f  Ontario D i s a b i l i t y  Income 
P1 an Brochure. 

The Hospital w i l l  pay 75% o f  the b i l l e d  premium towards 
coverage o f  e l i g i b l e  employees under the long term d i s a b i l i t y  
por t ion o f  the Plan (HOODIP or  an ,equivalent plan), the 
employee paying the balance o f  the b i l l e d  premium through 
payro l l  deduction. For the purpose o f '  t ransfer  t o  the short 
term por t ion o f  the d i s a b i l i t y  program, employees on the 
payro l l  as o f  the e f fec t ive  date o f  the t ransfer  wi th  three 
months or  more o f  service sha l l  be deemed t o  have three months 
o f  servi  ce. 

b) Effect ive the f i r s t  o f  the month fol lowing the t ransfer  a l l  
ex is t ing  s ick leave plans i n  the affected Hospitals sha l l  be 
terminated and any provisions re la t i ng  t o  such plans shal l  be 
n u l l  and void under the respective Col lect ive Agreements except 
as t o  those provisions re la t i ng  t o  pay-out o f  unused s ick leave 
benef i ts which are spec i f i ca l l y  deal t  wi th  hereinafter. 

c)  Ex is t ing s ick leave c red i ts  f o r  each employee sha l l  be 
converted t o  a s ick leave bank t o  the c red i t  o f  the employee. 

"s ick leave bank" sha l l  be u t i l i z e d  to: 

supplement payment f o r  l o s t  s t ra igh t  time wages on s ick 
leave days under the new program which would otherwise 
be a t  less than f u l l  wages o r  no wages and, 

where a pay-out provis ion existed under the former s ick 
leave plan i n  the Col lect ive Agreement, pay-out on 
termination o f  employment sha l l  be tha t  portion of  any 
unused s ick leave days under the former condlt lons 
re la t i ng  t o  pay-out, 

where, as o f  the e f fec t i ve  date o f  t ransfer,  an employee 
does not have the required service t o  qua l i f y  f o r  pay-out 
on termination, h i s  ex is t ing  s ick leave c red i ts  as of 
t ha t  date shal l  nevertheless be converted t o  a sick leave 
bank i n  accordance with the foregoing and he sha l l  be 
en t i t led ,  on termination, t o  tha t  por t ion o f  any unused 
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s ick  leave days prov id ing he subsequently achloves the 
necessary serv ice t o  q u a l i f y  him f o r  pay-out under the 
condi t ions r e l a t i n g  t o  such pay-out. 

(4 )  an employee who, as o f  the e f f e c t i v e  date o f  t ransfer ,  
has accumulated s ick  leave c red i t s  and i s  prevented from 
working f o r  the Hospi ta l  on account o f  an occupational 
i l l n e s s  o r  accident t ha t  i s  recognized by the Workers’ 
Compensation Board as compensable within the meaning o f  
the Workers’ Compensation Act, the Hospi ta l ,  on 
app l i ca t ion  from the employee w i l l  supplement the award 
made by the Workers’ Compensation Board f o r  loss  o f  wages 
t o  the employee by such amount t h a t  the award o f  the 
Workers’ Compensation Board f o r  loss  o f  wages, together 
w i t h  the supplementation o f  the Hospi ta l ,  w i l l  equal 100% 
of the employee’s net  earnings, t o  the l i m i t  o f  the 
employee’s accumulated s i ck  leave cred i ts .  

d) There sha l l  be no pay deduction from’ an employee’s regular  
scheduled s h i f t  when an employee has completed any por t ion  o f  
the s h i f t  p r i o r  t o  going on s ick  leave bene f i t s  o r  Workers’ 
Compensation benef i ts .  

e )  The Hospi ta l  f u r t he r  agrees t o  pay employees an amount equal t o  
any loss o f  bene f i t s  under HOODIP f o r  the f i r s t  two days o f  the 
f ou r t h  and subsequent per iod o f  absence i n  any calendar year. 

13.02 I n j u r y  Pay 

I f  an employee i s  i n j u red  on the j ob  and h i s  supervisor excuses 
him from fu r t he r  duty f o r  the balance o f  h i s  sh i f t ,  the 
employee’s regular  r a te  o f  pay sha l l  continue f o r  the balance 
o f  t h a t  s h i f t  and there sha l l  be no deduction from s i ck  leave 
o r  other c red i t s .  

ARTICLE 14 - HOURS OF WORK 

14.01 - Da i l y  & Weekly Hours o f  Work 

The standard work day f o r  a l l  employees s h a l l  be 7 1/2 hours 
exclusive o f  1/2 hour unpaid meal break, and the standard work 
week sha l l  be 37 1/2 hours. The meal per iod s h a l l  be an 
uninterrupted per iod except i n  cases o f  emergency. 

14.02 - Rest Periods 

The Hospi ta l  w i l l  schedule one f i f t e e n  minute r e s t  per iod f o r  
each f u l l  h a l f  scheduled s h i f t .  
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14.03 - Addit ional Rest Periods 

When an employee performs authorized overtime work o f  a t  least 
three ( 3 )  hours duration, the Hospital w i l l  schedule a rest  
period o f  f i f t e e n  (15) minutes duration. 

ARTICLE 15 - PREMIUM PAYMENT 

15.01 - Def in i t ion  o f  Reciular Straight Time Rate o f  Pay 

The regular s t ra igh t  time rate o f  pay i s  that prescribed i n  
wage schedule o f  the Col lect ive Agreement. 

15.02 - Def in i t ion  o f  Overt ime 

Any t i m e  worked by an employee i n  addit ion t o  working seventy- 
f i v e  (75) hours i n  any one period, o r  seven and one-half ( 7  
1/2) hours i n  any one day, sha l l  be overtime. Overtime a t  one 
and one h a l f  ( 1 1/21 times the employee’s basic s t ra igh t  t i m e  
rate o f  pay sha l l  be paid f o r  a l l  hours worked i n  excess o f  s i x  
(6)  days u n t i l  such t i m e  as the employee has been granted a day 
o f f .  No employee w i l l  be l a i d  o f f  t o  compensate f o r  authorized 
overtime worked by him. 

15.03 - Overtime Premium and No Pyramiding 

The overtime rate sha l l  be time and one-half the employee’s 
straight- time hourly rate. 

Overtime premium w i l l  not be duplicated nor pyramided nor shal l  
other premiums be duplicated nor pyramided nor sha l l  the same 
hours worked be counted as par t  o f  the normal work week and 
also as hours f o r  which the overtime premium i s  paid. 

15.04 - Time O f f  i n  Lieu o f  Overtime 

Employees who work overtime w i l l  not be required t o  take time 
o f f  i n  regular hours t o  make up f o r  overtime worked. 

Time o f f  i n  l i e u  may be taken on a mutually agreed upon basis 
between the employee and the Hospital, such time o f f  w i l l  be 
the equivalent o f  the premium rate the employee has earned f o r  
working overtime. The Hospital sha l l  revert  t o  payment o f  
premium rate i f  t i m e  o f f  i s  not taken w i th in  s i x t y  (60) 
calendar days. 

15.05 - Reportinn Pay 

Employees who report f o r  any scheduled s h i f t  w i l l  be guaranteed 
a t  least  four (4) hours o f  work, o r  i f  no work i s  available 
w i l l  be paid a t  least four (4) hours except when work i s  not 
avai lable due t o  conditions beyond the control  o f  the Hospital. 
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The repor t ing allowance ou t l i ned  as herein sha l l  no t  apply 
whenever an employee has received p r i o r  no t i ce  not  t o  repor t  
f o r  work. 

15.06 - Call-Back 

Where employees are ca l l ed  back t o  work a f t e r  having completed 
a regular  s h i f t ,  and p r i o r  t o  the commencement o f  t h e i r  next 
regular  s h i f t ,  they sha l l  receive a minimum o f  fou r  (4) hours 
o f  work o r  fou r  (4) hours pay a t  the ra te  o f  t ime and one-half 
t h e i r  regular  hour ly  earnings. Superior provis ions sha l l  
remain. 

15.07 - Standby 

An employee who i s  required t o  remain ava i lab le  f o r  duty on 
standby, outside the normal working hours f o r  that  pa r t i cu l a r  
employee, sha l l  receive standby pay i n ' t h e  amount o f  $2.00 per 
hour f o r  a l l  hours on standby. 

Standby pay sha l l ,  however, cease where an employee i s  ca l led  
i n t o  work under A r t i c l e  15.06 above and works dur ing the per iod 
o f  standby. 

15.08 - TemDorarY Transfer 

Where an employee i s  assigned temporar i ly  t o  perform the dut ies  
and assume the respons ib i l i t i e s  o f  a higher paying pos i t i on  i n  
the bargaining u n i t  f o r  a per iod i r (  excess o f  one-half o f  a 
s h i f t ,  he sha l l  be pa id  the  ra te  i n  the higher sa lary  range 
immediately above h i s  cur rent  r a te  from the commencement o f  the 
s h i f t  on which he was assigned the  job. 

Where a Hospi ta l  temporar i ly  assigns an employee t o  ca r ry  out  
the assigned respons ib i l i t i e s  o f  a c l a s s i f i c a t i o n  outside the 
bargaining u n i t  f o r  a per iod i n  excess o f  one-half o f  one 
s h i f t ,  the employee sha l l  receive an allowance o f  $4.00 f o r  
each s h i f t  from the t ime o f  the assignment. 

15.09 - Sh i f t  Premium 

Employees sha l l  be pa id  a s h i f t  premium of f o r t y- f i v e  cents 
(45$) per hour f o r  a l l  hours worked where the ma jo r i t y  of  t h e i r  
scheduled hours f a l l  between 1500 and 0700 hours. 

ARTICLE 16 - HOLIDAYS 

16.01 - Number o f  Holidays 

There sha l l  be twelve (12)  hol idays and these hol idays are set  
out  I n  the Local Provis ions Appendix. 



29 

Should the Hospital be required t o  observe an addit ional  paid 
holiday as a resu l t  o f  leg is la t ion,  i t i s  understood tha t  one 
o f  the ex is t ing  holidays recognized by the Hospital sha l l  be 
established as the leg is la ted holiday a f te r  discussion wi th  
the Union, so tha t  the Hospital ’s ob l igat ion t o  provide the 
number o f  paid holidays as noted above remains unchanged. 

16.02 - Def in i t ion o f  Holiday Pay and Qual i f iers  

Holiday pay w i l l  be computed on the basis o f  the employee’s 
regular s t ra igh t  t ime  hourly rate o f  pay times the employee’s 
normal d a i l y  hours o f  work. 

I n  order t o  qua l i f y  f o r  holiday pay f o r  any holiday, as set 
out i n  the Local Provisions Appendix, o r  t o  qua l i f y  f o r  a l i e u  
day an employee must complete her scheduled sh i f t  on each o f  
the working days immediately p r i o r  t o  and fol lowing the holiday 
except where absence on one or  both o f  $he said qual i fy ing days 
i s  due t o  a sat is factory reason. 

An employee who was scheduled t o  work on a holiday, as set out 
i n  the Local Provisions Appendix, and i s  absent sha l l  not be 
e n t i t l e d  t o  holiday pay o r  t o  a l i e u  day t o  which she would 
otherwise be e n t i t l e d  unless such absence was due t o  a 
sat is factory reason. 

An employee who qua l i f i es  t o  receive pay f o r  any holiday or  a 
l i e u  day w i l l  not be en t i t led ,  I n  the event o f  i l l ness ,  t o  
receive s ick pay i n  addit ion t o  holiday pay o r  a l i e u  day i n  
respect o f  the same day. 

16.03 - Payment f o r  Workinn on a Holiday 

I f  an employee i s  required t o  work on any o f  the holidays set 
out i n  the local  Appendix the employee sha l l  be paid a t  the 
rate o f  time and one h a l f  (14)  her regular s t ra igh t  time hourly 
rate o f  pay f o r  a l l  hours worked on such holiday subject t o  
A r t i c l e  16.04. I n  addit ion, i f  the employee qua l i f i es  i n  
accordance w i th  A r t i c l e  16.02 above the employee w i l l  receive 
a l i e u  day o f f  w i th  pay I n  the amount o f  the employee’s regular 
s t ra igh t  t i m e  hourly ra te  o f  pay times the employee’s normal 
d a i l y  hours o f  work. 

NOTE: Other provisions i f  any, r e l a t i n g t o  the scheduling 
o f  l l e u  days or  re la t i ng  t o  the payment o f  hollday 
pay instead o f  receiving a l i e u  day o f f  are located 
i n  the Local Provisions Appendix. 

16.04 - Payment f o r  Working Overtime on a Holiday 

Where an employee i s  required t o  work authorized overtime i n  
excess of h i s  regular ly  scheduled hours on a paid holiday, such 
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employee sha l l  receive twice h i s  regular s t ra igh t  time hourly 
rate f o r  such authorized overtime. 

~RTICLE 17 - VACATIONS 

17.01 - Full-Time Vacation Entitlement, Qual i f iers  and Calculation o f  Payment 

Ef fect ive (TO BE RESOLVED BY THE CENTRAL PARTIES) vacation 
entit lement sha l l  be as f o l  lows: 

An employee who has completed one (1) year but less than two 
(2 )  years o f  continuous service shal l  be e n t i t l e d  t o  two ( 2 )  
weeks annual vacation, w i th  pay. 

An employee who has completed two (2 )  years but less than f i ve  
(5 )  years o f  continuous service shal l  be e n t i t l e d  t o  three ( 3 )  
weeks annual vacation, w i th  pay. 

An employee who has completed f i v e  (5)  years but less than 
f i f t e e n  (15) years of continuous service sha l l  be e n t i t l e d  t o  
four (4) weeks annual vacation, with pay. 

An employee who has completed f i f t e e n  (15) years but less than 
twenty- five (25) years o f  continuous service sha l l  be e n t i t l e d  
t o  f i v e  (5)  weeks annual vacation, with pay. 

An employee who has completed twenty- five (25) years or more o f  
continuous service sha l l  be e n t i t l e d  t o  s i x  (6)  weeks annual 
vacation, w i th  pay. 

Vacation pay sha l l  be calculated on the basis o f  the employee’s 
regular s t ra igh t  time rate o f  pay times the i r  normal weekly 
hours o f  work, subject t o  the appl icat ion o f  A r t i c l e  9.04, 
Ef fect  o f  Absence. 

Should an employee who has commenced h i s  scheduled vacation 
and agrees upon request by the Hospital t o  return t o  perform 
work during the vacation period, the employee sha l l  be paid a t  
the rate of one and one-half (14) times h i s  basic s t ra igh t  time 
rate f o r  a l l  hours so worked. To replace the o r i g i n a l l y  
scheduled days on which such work was performed, the employee 
w i l l  receive one (1) vacation l i e u  day off f o r  each day on 
which he has so worked. 

17.03 - I l l n e s s  During Vacation 

Where an employee’s scheduled vacation i s  interrupted due t o  
serious i l lness,  which commenced p r i o r  t o  and continues i n t o  
+ h m  = r . h d u l e d  vacation m r i o d ,  the period of such i l l ness  shal l  
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Where an employee’s scheduled vacation i s  interrupted due t o  
a serious i l l ness  requir ing the employee t o  be an in-patient 
i n  a hospital ,  the period o f  such hospi ta l izat ion ,hall be 
considered s ick leave. 

The por t ion o f  the employee’s vacation which i s  deemed t o  be 
sick leave under the above provisions w i l l  not be counted 
against the employee’s vacation credi ts.  

ARTICLE 18 - HEALTH 8 WELFARE 

18.01 - Insured Benefits 

The Hospital agrees, during the term o f  the Col lect ive 
Agreement, t o  contribute towards the premium coverage of 
par t i c ipa t ing  e l i g i b l e  employees i n  the act ive employ of the 
Hospital under the insurance plans set out below subject t o  
t h e i r  respective terms and conditions including any enrollment 
requirements: 

(a) The Hospital agrees t o  pay 100% o f  the b i l l e d  
premium towards coverage o f  e l i g i b l e  employees i n  
the act ive employ o f  the Hospitkl under the Blue 
Cross Semi-private Plan o r  comparable coverage wi th  
another ca r r i e r  . 

(b) The Hospital agrees t o  contribute 75% o f  the b i l l e d  
premium towards coverage o f  e l l g l b l e  employees i n  
the act ive employ o f  the Hospital under the 
ex is t ing  Blue Cross Extended Health Care Benefits 
Plan (as amended below) o r  comparable coverage with 
another ca r r i e r  providing fo r  $10.00 (single) and 
$20.00 (f ami 1 y) deductible , providing - the balance 
o f  monthly premiums are paid by the employee 
through payro l l  deductions. Ef fect ive October 1, 
1990, $15 (single) and $25 ( fami ly) .  I n  addit ion 
t o  the standard benefits, coverage w i l l  include 
v is ion care (maximum $60.00 every 24 months) as 
wel l  as a hearing a id  allowance ( l i f e t ime  maximum 
$300.00 per individual) .  Ef fect ive October 1, 
1990, v i s ion  care maximum $90 every 24 months and 
hearing aide allowance $500.00 l i f e t i m e  maximum. 

(c) The Hospital agrees t o  contribute 90% o f  the b i l l e d  
premium towards coverage o f  e l i g i b l e  employees I n  
the act ive employ o f  the Hospital under HOOGLIP or 
such other group l i f e  insurance plan current ly  I n  
e f fec t  providing the balance o f  the monthly premium 
i s  paid by the employee through payro l l  deductions. 
Ef fect ive October 1, 1990 the Hospital’s 
contr ibut ion t o  HOOGLIP w i l l  be 100%. 
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(d) The Hospital agrees t o  contribute 50% o f  the b i l l e d  
premiums towards coverage o f  e l i g i b l e  employees i n  
the act ive employ o f  the Hospital under the B l u e  
Cross #9 Dental Plan o r  comparable coverage w i th  
another ca r r i e r  (based on the current ODA fee 
schedule as it may be updated from time t o  time) 
providing the balance o f  the monthly premiums are 
paid by the employee through payro l l  deduction. 
Ef fect ive October 1, 1990, the hospi ta l 's  
contr ibut ion t o  the Dental Plan w i l l  be 75%. 

18.02 Change o f  Carrier 

I t  i s  understood tha t  the Hospital may a t  any t i m e  subst i tute 
another ca r r i e r  f o r  any plan (other than OHIP) provided the 
benef i ts conferred thereby are not i n  t o t a l  decreased. Before 
making such a subst i tut ion, the Hospital sha l l  n o t i f y  the Union 
t o  explain the proposed change and t o  ascertain the views o f  
the employees. Upon a request by the Union, the Hospital shal l  
provide t o  the Union, f u l l  speci f icat ions o f  the benef i t  
programmes contracted f o r  and i n  e f feç t  f o r  employees covered 
here i  n . 

I 

18.03 - Pension 

A l l  present employees enrol led i n  the Hospital 's pension plan 
sha l l  maintain t h e i r  enrolment i n  the plan subject t o  i t s  terms 
and conditions. New employees and employees not yet e l i g i b l e  
f o r  membership i n  the plan shal l ,  as a condit ion o f  employment, 
enro l l  i n  the plan when e l i g i b l e  i n  accordance with i t s  terms 
and conditions. 

ARTICLE 19 - HEALTH & SAFETY 

19.01 - Health & Safety Committee 

The Hospital and the Union agree tha t  they mutually desire t o  
maintain standards o f  safety and health i n  the Hospital i n  
order t o  prevent accidents, I n ju ry  and i l lness .  

Recognizing i t s  respons ib i l i t ies  under the applicable 
leg is la t ion,  the Hospital agrees t o  accept as a member o f  i t s  
Accident Prevention Health & Safety Committee a t  least  one 
representative selected o r  appointed by the Union from amongst 
bargaining u n i t  employees. 

Such Committee sha l l  i den t i f y  potent ia l  dangers and hazards, 
I n s t i t u t e  means o f  improving health and safety programs and 
recommend actions t o  be taken t o  improve condit ions related t o  
safety and health. 
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The Hospital agrees t o  cooperate reasonably i n  providing 
necessary information t o  enable the Committee t o  f u l f i l l  i t s  
functions. 

Meetings sha l l  be held every second month or  more froquently 
a t  the c a l l  o f  the chair  i f  required. The Camnittee sha l l  
maintain minutes o f  a l l  meetings and make the same avai lable 
f o r  review. 

Any representative appointed or  selected i n  accordance wi th  
(b) hereof sha l l  serve f o r  a term o f  one (1) calendar year from 
the date o f  appointment which may be renewed f o r  fur ther  
periods o f  one (1) year. l ime o f f  f o r  such representative(s) 
t o  attend meetings o f  the Accident Prevention - Health and 
Safety Committee i n  accordance w i th  the foregoing sha l l  be 
granted and t i m e  so spent attending such meetings sha l l  be 
deemed t o  be work time f o r  which the representative(s) sha l l  
be paid by the Hospital a t  h i s  regular or  premium rate as may 
be applicable. 

The Union agrees t o  endeavour t o  obtain the f u l l  cooperation 
o f  i t s  membership i n  the observation 9 f  a l l  safety rules and 
practices. ï. 

Pregnant employees may request t o  be transferred from thei r  
current dut ies i f ,  i n  the professional opinion o f  the 
employee’s physician, the pregnancy may be a t  r isk .  I f  such a 
t ransfer  i s  not feasible,  the pregnant employee, i f  she so 
requests, w i l l  be granted an unpaid leave o f  absence before 
commencement o f  the maternity leave referred t o  i n  A r t i c l e  
12.06. 

Where the Hospital i den t i f i es  high r i s k  areas where employees 
are exposed t o  Hepat i t is  B, the Hospital wi-11 provide, a t  no 
cost t o  the employees, a Hepat i t is  8 vaccine. 

19.02 - Protective Footwear 

Ef fect ive January 1, 1989 and on tha t  date f o r  each subsequent 
calendar year, the Hospital w i l l  provide $35 per calendar year 
t o  each fu l l- t ime employee who i s  required by the Hospital, 
as delineated below, t o  wear safety footwear during the course 
o f  h i s  duties. 

The Hospital w i  11 require employees performing the fo l  lowing 
functions t o  wear appropriate safety footwear: 
1) Maintenance 
2) Grounds 
3) Ambulance 
4) 
5) 

Stores (only where frequently working i n  storage areas) 
Portering (as determined by the Hospital) heavy carts on a 
regular basis, e.g. l inen  carts, food wagons. 
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ARTICLE 20 - COMPENSATION 

20.01 - Job Class i f icat ion 

When a new c lass i f i ca t i on  (which i s  covered by the terms o f  
t h i s  co l lec t i ve  agreement) i s  established by the Hospital, the 
Hospital sha l l  determine the rate o f  pay f o r  such new 
c lass i f i ca t i on  and n o t i f y  the local  Union o f  the same. I f  the 
local  Union challenges the rate, it sha l l  have the r i g h t  t o  
request a meeting wi th  the Hospital t o  endeavour t o  negotiate 
a mutually sat isfactory rate. Such request w i l l  be made w i th in  
ten (10) days a f te r  the receipt o f  not ice fromthe Hospital o f  
such new occupational c lass i f i ca t i on  and rate. Any change 
mutually agreed t o  resu l t ing  from such meeting sha l l  be 
retroact ive t o  the date tha t  notice o f  the new rate was given 
by the Hospital. I f  the par t ies are unable t o  agree, the 
dispute concerning the new rate may be submitted t o  a rb i t ra t i on  
as provided i n  the Agreement w i th in  f i f t e e n  (15) days o f  such 
meeting. The decision o f  the board o f  a rb i t ra t i on  (or 
a rb i t ra to r  as the case may be) sha l l  be based on the 
relat ionship established by comparison w i t h  the rates f o r  other 
c lass i f i ca t ions  i n  the bargaining un I t  having regard t o  the 
requirements o f  such c lass i f icat ion.  

When the Hospital makes a substantial change i n  the job content 
o f  an ex is t ing  c lass i f i ca t i on  which i n  r e a l i t y  causes such 
c lass l f i ca t i on  t o  become a new c lass i f i ca t ion ,  the Hospital 
agrees t o  meet wi th  the Union i f  requested t o  permit the Union 
t o  make representation wi th  respect t o  the appropriate rate o f  
Pay 

I f  the matter i s  not resolved fol lowing the meeting wi th  the 
Union the matter may be referred t o  ‘Arbi t rat ion as provided i n  
the agreement w i th in  f i f t e e n  (15) days o f  such meeting. The 
decision o f  the Board o f  Arb i t ra t ion  (or a rb i t ra to r  as the case 
may be) sha l l  be based on the relat ionship established by 
comparison with the rates for other c lass i f i ca t ions  i n  the 
bargaining u n i t  having regard t o  the requirements o f  such 
c l  assi f i  cat ions. 

The par t ies fur ther  agree tha t  any change mutually agreed t o  
or awarded as a resu l t  o f  a rb i t ra t i on  sha l l  be ret roact ive only 
t o  the date tha t  the Union raised the issue with the Hospital. 

Notwithstanding the foregoing, if as a resu l t  of  compensable 
i l l n e s s  or i n j u r y  covered by W.C.B. an employee I s  unable t o  
carry out the regular functions o f  her posit ion, the Hospital 
may, subject t o  i t s  operational requirements, establ ish a 
special c l ass i f i ca t i on  and salary i n  an endeavour t o  provide 
the employee with an opportunity o f  continued employment. This 
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provision sha l l  not be construed as a guarantee tha t  such 
special c lass i f i ca t ion(s )  w i  11 be made avai lable or continued. 

20.02 - Promotion t o  a Higher Classi f icat ion 

An employee who i s  promoted t o  a higher rated c lass i f i ca t i on  
wi th in  the bargaining u n i t  w i l l  be placed i n  the range o f  the 
higher rated c lass i f i ca t i on  so that  he shal l  receive no less 
an increase i n  wage rate than the equivalent o f  one step i n  
the wage rate of h i s  previous c lass i f i ca t i on  (provided that  he 
does not exceed the wage rate o f  the c lass i f i ca t i on  t o  which 
he has been promoted). 

20.03 - Wanes and Class i f icat ion Premiums 

The salary rates i n  e f fec t  during the term o f  t h i s  Agreement 
sha l l  be those set fo r th  i n  Appendix 1 attached t o  and forming 
par t  o f  t h i s  Agreement. 

ARTICLE 21  - DURATION 

21.01 - Term $ 

This agreement sha l l  be binding and continue i n  e f fec t  and 
sha l l  continue from year t o  year unless e i ther  party gives 
wr i t ten  not ice t o t h e  other party o f  i t s  desire t o  bargain f o r  
amendments w i th in  ninety (90) days p r i o r  t o  the termination 
date o f  September 28, 1 991. Upon receipt  o f  such not i ce  by onec 
party o r  the other, both par t ies w i l l  meet thereafter f o r  the 
purpose o f  ba rga i n i  ng . 

21.02 - Central Bargaining 

Notwithstanding the foregoing provisions, i n  the event the 
par t ies t o  t h i s  Agreement agree t o  negotiate f o r  i t s  renewal 
through the process o f  central  bargaining, e i ther  party t o  t h i s  
Agreement may give not ice t o  the other party o f  i t s  desire t o  
bargain f o r  amendments on local  matters proposed f o r  
incorporation i n  the renewal o f  t h i s  Agreement and negotiations 
on local  matters sha l l  take place during the period from 120 t o  
60 days p r i o r  t o  the termination date o f  t h i s  Agreement. 
Negotiations on central  matters sha l l  take place during the 
period commencing fo r t y- f i ve  days p r i o r  t o  the termination date 
o f  t h i s  Agreement. 

I t  i s  understood and agreed tha t  " local  matters" means, those 
matters which have been determined by mutual agreement between 
the central  negot iat ing comnittees respectively representing 
each of the par t ies t o  t h i s  Agreement as being subjects f o r  
local  bargaining d i r e c t l y  between the par t ies  t o  t h i s  
Agreement. f t  i s  also agreed tha t  local  bargaining shal l  be 
subject t o  such procedures tha t  may be determined by mutual 
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agreements between the central  negotiat ing committees referred 
t o  above, For such purposes, i t  i s  further understood that the 
central  negotiat ing comnittees w i l l  meet during the s ixth month 
p r i o r  t o  the month o f  termination o f  t h i s  Agreement t o  convey 
the intent ions o f  the i r  pr inc ipals  6s t o  possible par t i c ipa t ion  
i n  central  negotiations, i f  any, and the conditions f o r  such 
central  bargaining. 

. 

Dated a t  Weston, Ontario, t h i s  [ t/l day o f  f lk  t C h  199 /. 
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LETTER OF INTENT 

The par t ies agree that:  

(a) voluntary service, rehab i l i ta t ion  and work 
experience programnes; 

(b) the return t o  work fol lowing W.C.B. d i s a b i l i t y ;  and 

(c) the option o f  a l ternat ive employment during 
pregnancy f o r  employees working with video display 
un l ts  

may be matters for  discussion a t  Labour-Management 
meetings . 
The par t ies w i l l  meet, a t  the rdquest o f  e i ther  
management or the Union, w i th in  ninety (90) days o f  the 
signing o f  t h i s  co l l ec t i ve  agreement t o  discuss these 
matters. 



CLISSIIICATION 

lile Clerk 

Sritchbamrd Operator 

Clerk Typist 

Purchasing Clerk 

R-diology Clerk 

A c a n m t s  Rcccrivmble Clerk 

START STEP 
1 

10.518 10.729 
11.359 11.587 
11.589 11.817 
12.400 12.644 
12.780 13.024 

10.685 10.907 
11.540 11.780 
11.740 11.980 
12.562 12.819 
12.780 13.024 

10.685 10.W7 
11.540 11.780 
11.740 11.980 
12.562 12.819 
12.780 13.024 

10.996 11.219 
11.876 12.117 
12.026 12.267 
12.868 13.126 
13.038 13.296 

10.9% 
11.876 
12.026 
12.868 
13.038 

1o.m 
11.876 
12.028 
12.868 
13.038 

11.219 
12.117 
12.267 
13.126 
13.2% 

11.219 
12.117 
12.267 
13.126 
13.296 

STBP 
2 

10.952 
11.828 
12.058 
12.902 
13.282 

11.130 
12.020 
12.220 
13.075 
13.282 

11.130 
12.020 
12.220 
13.075 
13.282 

11.453 
12.369 
12.519 
13.395 
13.565 

11.453 
12 2369 
12.519 
13.395 
13.565 

11.453 
12.369 
12.519 
13.3% 
13.565 

STEP 
3 

11.175 
12.069 
12.299 
13.160 
13.540 

11.353 
12.261 
12.461 
13.333 
13.540 

11.353 
12.261 
12.461 
13.333 
13.540 

11.687 
12.622 
12.772 
13.666 
13.836 

11.687 
12.622 
12.772 
13.666 
13.836 

11.687 
12.622 
12.772 
13.668 
13.836 

09/29/88 
09/2Sf 89 
01/01/90 ?rA 
09 f 291 90 
01/01/91 raa 

OS/29/88 
OS/ 291 89 
OllOl/90 ?BA 
09l29l90 
OllOl/91 ?EA 

os/29/88 
09/29l89 
01/01/90 ?BA 
09/29/90 
01/01/91 P m  

09/29/88 8 
09/29/89 

09l29/90 
01/01/90 PBA 

01/01/91 M 

0 9 / 2 9 / ~  
09/29/89 
01/01/90 ?U 
09 129 I SO 
01/01/91 M 

09/29/88 
09/29189 
01~01190 ?BA 
09/29/90 
01/61/91 N 
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Acanmts Paymble Clerk 

naiitting Clerk 

mit sccret.rr 

D i f f e r e n t i d  Clerk- 
A b 1  t t ing 

m w  STEP STEP STlP 
1 2 3 

10.9% 
11.876 
12.026 
12.868 
13.038 

10.996 
11.876 
12.026 
12.868 
13.038 

11.219 
12.117 
12.267 
13.126 
13.296 

11.219 
12.117 
12 I 267 
13.126 
13.296 

11.453 
12.369 
12.519 
13.395 
13.565 

11.453 
12. 369 
12.519 
13.395 
13.565 

11.687 
I f .  622 
12.772 
13.666 
13.836 

11.689 
12.622 
12.792 
13.666 
13.836 

11.319 11-553 11.787 12.032 
12.225 12.477 12.730 12.995 
12-355 12.607 12.860 13.125 
13.220 13.490 13.760 14.044 
13.360 13.630 13.900 14.184 

11.319 11.553 11.787 12.032 
12.225 12.477 12.730 12.995 
12.355 12.607 12.860 13.125 
13.220 13.490 13.760 14.044 
13.360 13.630 13.900 14.184 

11.319 11.553 11.781 12.032 
12.225 12.477 12*730 12.995 
12.355 12.607 12.860 13.125 
13.220 13.490 13.760 14.044 
13.360 13.630 13.900 14.184 

11.664 11.898 12.143 12.308 
12.597 12.850 13.114 13.379 
12.717 12.970 13.234 13.499 
13.607 13.878 14.160 14.444 
13.737 14.008 14.290 14.574 

09/29/08 
QS/29/89 
01/01/90 P M  
09/z9/90 
OilQilSi M 

Os/29/88 
09/29/89 

09/29/9Q 
Oi/Ol/90 M 

01/01/91 Pm 

W/29/88 
09/29/89 
01/01/90 M 
09/29/00 
01/01/91 Pm 

W/ZS/88 * 
O l l O i / s o  ?BA 

01/01/91 PEA 

09 129 /SS 

09/29/90 

w/z9/m = 

09/20/so 
01/01/91 PXA 

09/29/89 01/01/90 P m  

09/2s/m 
69/29/89 
QiJOl/aO P M  
09/29/90 
01/01/91 ?w& 



- 
CLasSIIICATION 

Seoior lrbbrrtory Clerk 

Audit Clerk 

hyroll Clerk 

Bookin# Clerk 

Iiidbaud Clerk 

S T M  SIBI STBP STBP 
1 2 3 

11.664 11.898 12.143 12.3ôû 
12.597 12.850 13.114 13.379 
12.717 12.970 13.234 13.499 
13.607 13.878 14.160 14.444 
13.737 14.008 14.290 14.574 

11.664 11.898 12.143 12.388 
12.597 12.850 13.114 13.379 
12.717 12.970 13.234 13.499 
13.607 13.878 14.160 14.444 
13.137 14.000 14.290 14.574 

11.664 11.898 12.143 12.388 
12.597 12.850 13.114 13.379 
12.717 12.970 13.234 13.499 
13.607 13.878 14.160 14.444 
13.737 14.000 14.2âO 14.574 

11.664 11.898 12.143 12.388 
12.597 12.850 13.114 13.379 
12.717 12.970 13.234 13.499 
13.607 13.878 14.160 14.444 
13.737 14.000 14,290 14.574 

11.664 11.898 12.143 12.308 
12.597 12.850 13.114 13.379 

13.607 13.878 14.160 14.444 
12.717 12.970 13.234 13.499 

13.737 14-000 14.290 14.574 

11.664 11.898 12.143 12.368 
12.597 12.850 13.114 13.379 
12.717 12.970 13.234 13.499 
13.607 13.878 14.160 14.444 
13.737 14.000 14.290 14.574 

@9/29/rn 
09/29/89 
01/01/90 ?RA 
09/29/90 
01/01/91 M 

0¶/29/88 * 
û9/29/89 
01/01/90 M 
w/29/so 
01/01/91 rBA 

09/29/88 
09/ 29/89 
01/01/90 M 
09/29/90 
01/01/91 M 

w/29/M) 
09/29/89 
01/01/90 M 
O9 / 29/90 
Ol/Oil91 P U  

@9/29/88 * 
09/29/89 
01/01/90 rila 
09/29/00 
01/01/91 ?BA 

w/29ta8 = 
09/29/89 
01/01/96 m 
09/29/90 
01/01/91 ?m 



CLASSIIICATXDII 

Ikdiml Di- Typist 11.664 
12.597 
12.717 
13.607 
13.737 

12.w 
12.970 
13.878 

11.898 
12.850 
12.970 
13.878 
14.000 

12.254 
13.234 
14.160 

12.143 
13.114 
13.234 
14.160 
14.290 

12.49â 
13.499 
14.444 

12.388 
13.379 
13.499 
14.444 
14.514 

12.755 
13.775 
14.739 

09/29/88 
09/29/89 
oiroi/so na 
09/29/90 
01/01/91 M 

01/29/88 
03123l89 
09/29/90 

- ?reviom Bate 
PEA - W i t F  Adjustirnt 
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A P P E N D I X  2 - LOCAL ISSVEÇ 
C , V . P , E ,  LOCAL 1C3C ( C L E F I I C A L L  

I N D E X  

P A C E  

MANASEXE?{T R I G H T S  . . . . . . . . . . . . . . . . . . . . . . . . .  A ? - - ~  

R E C O G N I T I O N . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  A ~ - ~  

D V E S  DEDUCTIO?; A?!3 R E M I T T A X C E .  . . . . . . . . . . .  . A 2 - 2  

S C H E D U L I N G  . . . . . . . . . . . . . . . . . . . . . . . . . . .  A?-  21,A2-2 

DESIGNATED H O L I D A Y S . .  . . . . . . . . . . . . . . . . . . . .  . A 2 - . 3  

QUALIFIERS FOR H O L I D A Y S . .  . . . . . . . . . . . .  A ? - 3 h A 2 - 3  

COLLECTXVE AG€?EEMEI!T D I S T R I E U T I O N . .  . . . . . .  . A 2 - 1  

V A C A T I O N S . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . A 2 - S  

DEF’1K:TIOK. .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . A ? -  5 

LCCAU S A R G A I X I N G  COMXITTEE. . . . . . . . . . . . . . .  . A ? - €  

LA s O U R MAX A G EKE NT COKMITTEE...............A? . E 

U?.’IOX STEWARDS/U?!IO?l E’U’SIMESS.. . . . . .  . A 2 - 6 & A 2 - 7  

SICK LEAVE Q U A L I F I E R S  ..................... A ? .  7 

MEAL ALLOWANCE . . . . . . . . . . . . . . . . . . . . . . . . . . . .  A ? - 7  

R E T R O A C T I V E  PAY............ . . . . . . . . . . . . . . .  A 2  7 

.JOE DESCR IPTIONÇ . . . .  . . .  . . .  . . .  . . . .  . . . .  . A ? - ?  

T R A X S F E R  h S E N I O R I T Y  OUTSIDE T H E  . . . . . . . . . . . . . .  
B A R G A I K I N G  UNIT ...................... A 2 - ? & A ~ - ~  



ARTICLE A - MANAGEMENT R I G R E  

A : 0 1  T i ; e  U n l o r ,  a c k n o w l e d g e s  t h a t  i t  is the exclusive 
f u n c t i o n  of the H o s p i t a l  t o :  

( a )  m a i n t a i n  o r d e r ,  d j s c i p l i n e  ax3 e f f i c i e n c y ,  and t u  
m a k e ,  a l t e r  a n d  e n f o r c e  reasonable rillet a;,~? 
r r g - ü l a t i o n s  t o  be observed by eniployees; 

(b) h i r e ,  r e t i r e ,  d i r e c t ,  c l a s s i f y ,  t r a n s f e r ,  prox,ote, 
denfote SUSpeiIc! d i s c h o r g e ,  a s s i g n  emplcyee:; t v  
shifts; t o  I n c r e a s e  arid dec rease  t5e work:-- A i iy  

f o r c e s ,  p rov ided  that a claj; t5at ar, employee ha.s 
been discHarged or o t h e r w i s e  d i s c i p l i n e d  w 5  t11c)üt 
rcsrçonahle câGse môy S e  tlie s;;bject of a grieva;;ct. 
a n d  dealt with i n  accordar;ce w i t h  t!ie y r i i~va : ; ; .~  
p r o c e d u r e ;  

( c )  y:?aera!?y irisnage t h e  Haspitaï at i t s  s o l e  azd 
absolute d i s c r e t i o n  anr?,  w5 t h o ü t  r e s t r i c t i n g  t h e  
generality of t h e  for i igo j r ig ,  tc; Seteriiiii-Jc. t : , ~  
1;uinbeï a r , d  ! G c a t i o n  O f  t h c  H o s p S t a l ’ s  
e s t a t : i s h m e z t s  , thri s e r v i c e s  t o  be r e n d e r e d ,  t!ic’ 
; n e t h o U s ,  t h e  war!: p r o c e c ? u r e s ,  t h e  k5:;ds a::< 
l O C a t i O r i S  o f  m a c h i n e s ,  tools, i n s t r u m e n t s  a n d  
eqeipiiierit t o  be u s e d ;  t o  s e l e c t ,  coutrû: ù;;d 
d i r e c t  the use of all m a t e r i a l s  r e q ü i r e à  i n  t h e  

?: i cy1 of the Hospital; to d e t e r m i n e  the  work 
ar;d s e r v i c e s  t o  be p r o v i d e d  and per fo rmed ,  and t o  
make, a! ter and er , force  regulations 5overr;S:;g t h e  
u s e  o f  r r a t e r i s l s ,  . e q - a i > p i e n t ,  ç e ~ v i c ê s  a n 5  
f a c i l i t i e s  as xlay be’ deenied n e c e s s a r y  i n  t ! ; ~  
i n t e r e s t s  o f  t h e  s a f e t y  and well-being of tlie 
H o s p i t a l ,  p a t i e r i t s  and the pi:Ul:c.. 

A Z O 2  Managen;ent will cot exercise i t 5  r i g h t  i;, a riiUiiiiic~- 
i n c o n s i s t e n t  W S  t l i  the p r o v i s i o n s  of t i i f s  sg.;ee:ne;;t, 

ARTICLE B - RECOGNITTOK 

B:01 The H o s p i t a l  r e c o g n i z e s  t h e  Union as the e x z ï ü s i v r  
b a r g a i i i i i q  ageiit f o r  a l l  o f f i c e  and clerical enip!oyt>es 
of  Humber M e m o r i a l  H o s p i t a l  employed I n  W e s t o r l ,  
O n t a r i o ,  s a v e  and e x c e p t  s u p e r v i s o r s ,  persons above t h e  
rank of s u p e r v i s o r ,  secretaries t o  the: P r e s i d e n t  a n d  
V i c e- P r e s i d e n t s ,  Human Resources  s t a f f ,  Business C f f i c c  
Manager, C o- o r d i n a t o r  of Medical P e e r  R e v i e w ;  persozs 
r e g u l a r l y  employed f o r  not more t h a n  twenty-foür h c ~ r s  
per  week, stüdcnts employed d u r i n g  a school vacation 
pcrios, a n 6  p e r ü o n s  covcred  by s u b s i s t i n g  co l l e c t i ve  
agreemerI ts .  



A 2  2 

C : O1 Each employee covered by t h i s  a g r e e m e n t  w i t h  t t , ; ~  
b a r g a i n i i ; g  i i t ; i t  s h a l l  a c t h o r i z e  the Hospital i n  
w r i t i n g ,  on a form approved by t h e  Hospital, t o  Ueii-ùct 
froic t h e i r  wages az amount equal t o  the dues reyu:ar:y 
a s s e s s e d  b y  t h e  [ ? n i o r ,  j n  accordance w i t h  i t s  
cor;çt5 t L t j o n  a:;c? by- !sws. The f i r s t  dei?;lcticn shs?! bcs 
made in the month next f o l l o w i n g  t h e  X O n t t i  in WtiicYI t h e  
eixplûyee 1s hirecl .  

C:C? 9 L E' d a c t i o r i s  s h a l l  b e  f o r w a r d e d  t o  t h e  S e c r e t a r y  
T r e a s u r e r  of t!;e t'njo:: n o t  l a t e r  t h a n  the s c ~ ~ e ; ; t f i  d n y  
o f  tlie mont!; fo!?owliig. t h e  month i n  which t h e y  W F - : ~  
de,',, u < i ~ t ~ i ? .  

I 

D:Ol Regular full tine enployees w i l l  be gran ted  S ; i ~ f c ; r e ~ i ~ ; i .  
f o r  avr,2Ja!;:e o ü e r t i m ~  work ar,i? ca:? back ,  oücr pa: t 
t i n i e  o r  vacatioz help. 

D:02 S x h j ' e c t  t o  s t a f f i n g  r e G G l r e m e n t s ,  t h e  Hospital wii: 
endeâr:o:ir t o  ensüre t h a t  no employees will be requ:red 
to work inûre  tt,ai: six (6) consecutive  days. 

D:06 

D:37 

T h e  H o s p i t a l  w i l l  e i ideavour  t o  provide a n  e q u i t a 5 l e  
distribution of weekends o f f .  After as employee works 
twv ( 2 )  consecutive weekends, premium pay  of t i i x E  ani? 
one ?,;y?f w!:? b e  p a i d  for the  t h i r d  and sübseqüezt 
w e e k e n d (  s )  worked until sucl; empioyee  receives a 
weekend o f f .  Prenijum pay w i l l  not be applicable on t ? i t .  

t h i r d  weekend due to a n  employee ' s  reqiiest t o  work. 

Whenever possible the Hospita? will endeavour t c 7  g l v e  
4 8  hours notice of shift change. 

Employees will be granted a minin~um sixteen (16)  hou:.^ 
off betweet; s h i f t s .  



A ? -  2 

D : O ô  Ar, employee w h o  Is ca?!ed ir,tc; work with less t h y ;  

sixteen (16) h o d r s  o f f  sh:l te paid at time aE;c! ÇZC 
half for a ? ?  time workee w j t h i n  the sixteen (16) ho;? 
period. 

D:09 The e n p l o y e e s  cove:ed by tS;is agreement wiz: k,e 
s c . h e ( ! ü ! e r !  off work foz. n o t  less than four ( 4 ;  
conscc~tivc days at either Christmas or  ?!ew '/&sr'; 
seasai:, e x c e p t  i n  cases where all ho:iddy?; m y  be g l c - ~ ; ,  
as they f a l l .  

The Union recacpIzes an6 agrees that t h e  Hosp;ltcl: ~ u s t  
be ii: a position to n a i n t a i i ;  a d f q a t e  s t a f f i n s  ir, ea*?!; 

t h i s  partic:;lar schedüling. 
d e p a r t a e n t  and,'or unit at thc.se tines, in f l i ~ ~ i ! ~ ~ ; ~ i g  . .  

E:O? 

c j,".iC y- = c-... New Year's Zay I U A A U r a y  

C w J d  Fr I B s y  ThsnksGl-v-inY Zay 

Dom i 1;: Cil Zay . Ei;,ployecrt I s  E i r t l ~ d a y  

Seconr? Mmday in F e b r u a r y  Labour Day 

Easter Monr?ay C l ~ r : s t m a s  Day 
Victoria Day Boxing Day 

The emp?;yee's birthday xay be c h a ~ g ~ c - l  tiy nutua? 
agreement between the e;np! oyee an2 hi:s,'he: supervis;r 
t o  he celebrate3 on an alterriate d a y ,  within ten {?O) 
days of the axm3versary of t h e  employee's b i r t h d a y .  

F:01 In orde r  to qualjfy for payment foi.. t h e s e  holidays, a;: 
employee m u s t  w o r k  his r e g u i a r ? y  scheduled s h i f t  
immediately prior to and immediately following t l i t =  
holiday, except where he/she  is absent from work on 
sick leave as confirmed by a medical certificate if 
required by the Hospital, or on a n  authorized leave of 
absence of riot more t h a n  seven (7) calendar d a y s .  



F:02 Wl;eïe ar, e%p!oyee is e n t i t l e d  t o  a ? l e u  day for any of 
t h e  d e s i g n a t e d  ho!idays a:+ Ii:?tec? I n  Article E, t1,t.  
emi;lvyee si ja?? t a k p  t h e  holiday lie:; day w i t h i n  3C 6ii-i:; 
before o r  a f t e r .  t h e  h c ; ? i d a y ,  w i t h  m u t u a l  agrc.Er;,t'r;?. 
between t h e  e;i:ploy'eE a;:d h S s / h e r  immediate supervfscr . 

ARTICLE C ETTULETIN ERA?:! 

c:c1 ~ l ; c :  ~ o s p j t a !  wi!? p rov ide  bu!!etin board space fûr .  + I -  L I J P  

..\.* r . , , r~c j se  of p o s t i n g  n o t i c e s  r e g a r d i n g  mee t ings  ai;Z o t h e r  
m a t t e r s  r e s t r i c t e d  t o  Union m a t t e r s .  N o t i c e  of ~: ; iû ; - ,  
r n e e t i r i g s  miiy te posted on departmerit  b ü ï ? e t i r i  boards 
p rcv i2 i . d  t h e y  a r e  p o s t e d  110 earlier t h a n  f i v e  d s y s  
p r i o r  t o  t h e  date of t h e  .meeti:ig and removed no :a ter  
t h a n  the day a f t e r  t h e  m e e t i n y .  A l ?  ~üi:!; r;ct:ces =:;st 
1st.  s igr ie t?  S y  a member o f  tlie 1T:iToz e x e c u t i v e  aiid 

p r i o r  t c i  be ing  pasted.  
s;ubw lll,t + t e 5  t c  t h e  V i c e - P r e s i d e ; ; t  of  Humai; Resources  

H:O! A: 1 corresponderice bctween the p a r t i e s  a r i s i n g  Gtï? cif  

fronî t h e  V i  c e - P r e s i d e n t  o f  Hunan Resoürzes of tZip  
Hospjtal and the  P r e s i d e n t  and S e c r e t a r y  <;f the  Unior;.  

t h i s  agree;nei;t ~r ii:cide:ita3 t h e r e t o  s h a l l  pass t o  a-,' 1 ,*.A 

..I rJ : C î  IJsori y r e s e n t a t i û z  t a  the H o ç j i i t s ?  from t h e  h i o n ,  of a 
s i g n e d  release form by t h e  emi;!oyee, t h e  Hosplta! will 
prtividt+ t h e  Uzion w i t h  t h e  e%i;?oyee 's  h ~ ~ ~ e  address. 

E:03 A Unlof; s t e w a r d  goinc; t o  anot!;er depar tment  t c  S ~ R C Ü S S  
Uriiûïi b u s i n e s s  mxst r e p o r t  t n  t h e -  De2artr;le;it H e ~ d  of 
t h a t  d e p a r t m e n t  a n d  reach mutual agreement  prior ts 
d i s c u s s i o n s  taki r iy  ??ace. 

H:OC A sm;ior: ' ty list shall be main ta ined  f o r  a?? exiployees 
c o v e r e d  S y  this a g r e e m e n t  who h a v e  comple ted  t h e i r  
p roba t ionaTy  peyioc?.  A cosy of the s e n i o r i t y  list will 
be prov ided  t o  t h e  Ur,lon, upon r e q u e s t .  

ARTICLE T - COLLECTIVE AGREEMENT DISTRIBUTION 

1:Ol A copy of t h i s  c o l l e c t i v e  agreement  sha l l  be Issued by 
the H o s p i t a l  to each e;;.lp?oyee, after r a t i f i c a t i o n  of 
t h e  agreement .  The cost of prepar i i iy  süch copies shall 
be s h a r e d  by t h e  H o s p i t a l  and t h e  Union. 

i:o2 The h'osyitri l  sfia13 a c q u a i n t  new employees w i t h  t h e  f a ~ t  
t h a t  t h e r e  is a c o l l e c t i v e  agreement  i i ;  e f f e c t .  



ARTICLE J - VACATIONS 

J:O1 F o r  t h e  2 ü r p a s e  o f  c a l c ü l a t i n g  v a c a t i o r , s  arid 
e l i g i b i l i t y ,  t h e  f i s c a l  year shall be fro= June  2s: of 
any year t o  May 3 l s t  of t h e  fo??owin5 year.  

J io2 V a c a t i o r ,  shall t e  s c l i e d u i e d  i n  s u c h  a manner  KI,;^: 
r e c o g n i z e s  s e r i i o r l t y  i n  each departme:it a n d / o r  3: : ;  t , 
n; ;d  also i n  a n;ai;i;er which w i l l  pri;vide ai; eqü: ?-,-35le 
syste;N of r o t a t i o n  i n  t h e  s e l e c t i o i i  of v a c a t i o n  t i r i , c . s .  

L i s t i n g  of v a c a t i û r ,  e n t i t l e m e n t  w j l ?  be posted i:; each 
departmerit  and/or u n i t  by February  1 5 t h .  

V a c a t i o n  t imes  for employees who f a i l  t o  i n c l i c a t e  
p r e f e r r . e d  t i E i C S  ?q Marc!: 15th of each  year sfial? Lt. 
a. : = = ~ ~ : i e d  .- .. by the Department Heat? and/or  Ç::prviso: , 

.'I : G? I f  a d e s i g n a t e d  holiday f a i l s  w i t f l i r i  t h e  er,:ylc)i.c.c ' s  
vaLatic;; per iod ,  t h a t  employee will be mti t lec? to 
e x t r a  day of v a c a t i o n  w i t h  pay. S-Lich düy çhs!: ejt7.c;' 
be  ai!deGI tc: t h i ~  v a c a t i o r :  p e r i o d ,  o r  a s  m;;tüal!y 
arrar,gcü wit!, tIic ex,-;loyec>'s depar tment  and:'or zr1i t .  

J:04 V a c a t i o n  e n t i t l e s e n t  esrile:! i:p t o  Mûr 3:st müst  bc' 
takcri by tlie e:ld of the vaca t io r ,  y e a r .  

J : O 5  Subject t o  t h e  needs of the  depar tment  a f f e c t e d ,  ar, 
eMi;;loyee  ay t c i k e  f i J s / h ç ? r  v o c a t i o n  a t  any one  time 

e ..n l l l k ~ l o y e ~  t i  w i l l  o n l y  rece.ive pay  f o r  t h a t  vacat ici : ,  
en t i t leme: ; t  which has been earned sface the be-:--'--,- y A L 1 I 1 A 1 J 

of a c o r r e s p o n d i n g  *;&catior, y e a r .  

4 c l l A  I? n u $ A ~  CI. .  1- 4 t J  "1' + t h e  y e a r ,  I t  is u n d e r s t o o d  t h a t  eai.1; 

3 :  OG YJ = c d t  -. - io;; s h a l l  be schedu led  t o  com;nei;ce i n  accorllazcë 
w i t h  t h e ,  normal pay w e e k .  The H o s p i t a l  çhal! endeu;:o;;: 
t o  s c ! l c d u l e  t h e  w e e k e i ; d  p r i o r  t o  a n d  fo1iowi: ;Y ni: 
employee's v a c a t i o n  as a weekend off, if requested by 
t h e  enployee. 

A R T I C L E  K - DEFT??fTIO?? 

K:Ol Whenever t h e  w o r d  " s u p e r v i s o r "  i s  used i;; t h i s  
a g r e e m e n t ,  the H o s p i t a l  recognizes a N e g o t i a t i n g  
Commi t t ee  c o n s i s t i n g  of  two ( 2 )  stewards p l u s  t!it- 

P r e s i d e n t  of Local 1080, w h o  shall be cha3rmsi:. 
Members of t h e  Committee w i l l  be re imbursed  f o r  loss c;f 
regular, s t r a i g h t  time p a y ,  e x c l u s i v e  of shift or  ot!ie; 
premium fo r  t h e  t i m e  spent i n  n e g o t i a t i n g  a renews? of 
t h e  c o l l e c t i v e  a g r e e m e n t  w i t h  the Hospita: p ~ i ~ r  ti; 
c o n c i l i a t i o n .  
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ARTICLE L LOCAL EAF?GAT?!I?JV COMXITTEE 

L:O1 I n  acccrdance  w i t h  A r t i c l e  € : a 3  of  this a g r e e m ~ ~ t ,  t h e  
H o s p i t a l  recognizes a Negctiating Committee c o ~ i ~ i s t l ~ y  
of t't;; (2) s t ewa rds  plus t h e  P r e s i d c ; n t  of Local 1083, 
w h o  s h a l l  SE' c!;aIri;a:i. 

ARTICLE M - LAEnT!K MAKAZE!.E?X' COMMITTEE 

M :  O 1  I:; acccrdarice w i t h  A r t i c l e  €:O2 of t h i s  agreeiiie;;t, t h e  
U r i i o i i  a n d  H o s p i t a l  s l i a i i  e a c h  h a v e  t h r e e  ( 3 )  
r+:prt?St.:;tc;tives a n d  each p a r t y  nay a l t e r n a t e  t c  reylace 
a menher from time t o  t ime .  

The  Union w i l l  k e e p  s ü c h  l i s t s  i;p t o  d a t e  and t h e  
Hospj t a l  a d v i s e d  a c c o r d i n g l y .  T'lie E~,?p?oyer sha13 i i c , t  
be r e q i i r e d  t o  r e ~ û g : f z ~  stewards unles s  30 i ~ û t i f i e l i .  

Eus 15iesS Off i ce 1 * .  

Rehab, Services 1 
Social S e r v i c e s  1 
Ç w j  tchboarr! 1 1 Ç t e w a r C !  
Pur chas i rig 1 
D i e t a r y  1 

N:02 

Nursing U z j t s  1 
Emergency 1 1 S t e w a r d  
Acl:ii i t t i ng 1 

I 

Efealth Records 1 
Mental i i l t h .  Clinic ) 1 Steward 
Labora to ry  1 
Radiology 1 

Un i on Bus i ness 

T h e  cumulative t o t a l  l e a v e  of absence fo: - - + - :  U I I A  6;i 

bus iness  as set o u t  i n  Article 1 2 . 0 2  s h a l l  ac3g;'ecjate YiG 

Such leave s h a l i  be grar , ted t o  not  imre t h a n  a tct~: O: 

more t h a n  f o r t y  (40) dçiys Kithi r i  any cc;lendar ..,- y r - r x i  - 5 -  * 
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t w o  ( 2 )  emi;?oyees at any one time scbject to thc  i;ee<:,; 
of any department a f f e c t e r ' , .  

ARTICLE O - SICS LEAVE QUALIFIEES 

0:oi EmploycJes are  expected to r i o t i f y  thel+ s u ~ ~ r ü i ç c r s  a s  
much i n  advance as possible of t h e i r  unaüài!ab!!!ty f,;: 
work di;e t o  i l l n e s s .  To qüallfy f a r  sick l e a v e ,  
employees sha?? n o t i f y  t h e i r  supervisors 120 less t!;;;;; 
orie and orie-half (I 11'2)  h o u r s  prior t o  the  s tùr t  cf 
t h c  day S f i l f t  an2 t h r e e  ( 3 )  h o u r s  p;lc; t o  t h e  s t a r t  û f  
the. ever;ir;G s t A i f t  and s i x  ( 6 )  hours  p r i o r  t o  t h e  s t a r t  
of t h e  nir!it shift. 

P:O1 Ar; ewïbloyoe W l i i i  w û r k s  ~i S G C ~ : ; ~  cû:,S?Cat:\Te fa?? t c ü :  , 
sha!! be e r i t i t l e d  t o  t h e  r;orn;a! rest  pe r iods  a::d i;ip;>? 
2cr:ciG:; f o r  tfie second t o u r ,  but s h a l l  be p r o v i d e 4  a t  
t he  tiine of the mea? p e r i o d  with  a hot  mea: 01 fi;;;; 

dollars ( $ 4 . 0 0 )  I f  the Hospi ta l  is unahIo to provi;:c 
tfie h o t  mea?. Eaplûyees reqüi rer?  to work, a s  ûvert l ; ; ie ,  
a complc~te half (11'2) s h i f t  inmediGte ly  fo??owing t h e  
erriployee's regular s h i f t ,  will r e c e i v e  a mea? pezSûr! 
w i t h  a h o t  mea! or  f o u r  d o l l a r s  ( $ 4 . 0 0 )  i f  t h e  Hospitb: 
i s  ur;able t o  provide t h e  hot meal, 

ARTICLE Q .- RETROACTIVE PAY 

Q:C? The Hospital will p r o v i d e  each employee separate  pay 
cheques f o r  r e t r o a c t i v e  payments. 

ARTICLE R -- J O E  DESCRIPTIONS 

R:01 The H o s p i t a l  w i l l ,  d u r i n g  t h e  t e r n  of t h i s  agreemcr,t, 
make e x i s t i n g  job descriptions available t o  t h e  U ; ; i o ~ ,  
upon r e q u e s t .  

ARTICLE S TRA?!SFER 51 SENTC)RITY OIITSXDE THE E A R C A I N I N G  UNTT 

S : O t  The provisions of Ar t i c l e  9.06, Transfer and Seniûrjty 
O u t s i d e  the R n r g a i z i n g  Unit, shs!? be effective fsr 
employees t r a n s f e r r e d  o u t  of t h e  bargaining u11i t 
subsequen t  to September 2 8 ,  1983. 

For t h e  purposes of Art ic le  9 . 0 6 ,  employees o;:tsir?e t h  
b a r g a i n i n g  u n i t  as o f  September 2 8 ,  1383 will 5e 
crec?J t e d  w i t h  whatever  s e n l o r i  t y  tIit;.y heid under t h e  
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collective alirecrient expiri i ig September 2 8 ,  1984 shûü!d 
they be returned to the bargaining unit subsequent t G  

September ? E ,  1983. 


