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COLLECTI VE AGREEMENT
BETWEEN

RUNNYMEDE CHRONI C CARE HOSPI TAL
(hereinafter called the "Hospital")

- and -

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON
Local 204, A.F.L., C.1.0., C.L.C.
(hereinafter called the "Union")

ARTI CLE 1 -~ PURPCSE

1.01 The purpose of this Agreement is to establish an orderly
col | ective bargaining relationship between the Hospital and the
enpl oyees concerned and to provide nmachinery for the pronpt and
equi tabl e disposition of grievances and to establish and nmain-
tain satisfactory working conditions, hours of work and wages
for all enployees within the bargaining unit.

ARTI CLE 2 - SCCPE AND RECOGNI TI ON

2.01 Scope O ause

The Hospital recognizes the' Union as the sole bargaining
agent for all enployees at the Hospital in Toronto save and
except Professional Medical Staff, Gaduate and undergraduate
Nur ses, graduate and undergraduate Pharnacists, Techni cal
Personnel and Students taking courses which lead to such
positions, forenmen, supervisors and persons above the rank of
foreman and supervisor, office staff, students enployed during
t he school vacation period and persons regularly enpl oyed for
not nore than 24 hours per week.

ARTI CLE 3 - MANAGEMENT Rl GHTS

3.01 The Union acknow edges that it is the exclusive function
of the Hospital to:

(a) Maintain order, discipline and efficiency;

(b) Hre, discharge, direct, classify, transfer, pronote,
dempte, |ayoff and suspend or otherw se discipline
enpl oyees for cause provided that a claimof discrim-
inatory classification, pronotion, denotion or trans-
fer or a claimthat an enployee has been unjustly dis-
charged or disciplined may be the subject of a griev-
ance and dealt with in accordance with the Gievance
Procedure.



(c) Establish and enforce rules and regulations to be
observed by the enployees, provided that they are not
I nconsistent with the provisions of this Agreenent;

(d) CGenerally to manage and operate the Hospital in all
respects in accordance with its obligations and wth-
out restricting the generality of the foregoing, to
determ ne the kinds and |ocations of nachines, equip-
ment to be used, the allocation and nunber of
enpl oyees required fromtime to tinme, the standards of
performance for all enployees and all other matters
concerning the Hospital's operations, not otherw se
specifically dealt with elsewhere in this Agreenent.

ARTI CLE 4 - DEFI NI TI ONS
4.01 Tenporary Enpl oyees

Enpl oyees may be hired for a specified term not to exceed
six (6) nonths, to replace an_enpl oyee on |eave or to performa
special non-recurring task. This term may be extended a further
six (6) nonths on nutual agreenment of the Union, enployee and
Hospi tal . The period of enplg%nent of such persons wll not
exceed the absentee's |eave. e release or discharge of such
persons shall not be the subject of a grievance or arbitration

~This clause would not preclude such enpl oyees from using
the job posting provision under the Collective Agreenent and any
successful applicant who has conpleted his probation period wll
be credited wth the appropriate seniority.

The Hospital will outline to enployees selected to fil
such tenporary vacancies and the Union, the circunstances giving
rise to the vacancy, and the special conditions relating to such
enpl oynent .

4.02 The word "enployee" or "enployees" wherever used in this
Agreenent shall mean only the enployees in the bargaining unit
defined above, unless the context otherw se provides

4.03 Were the masculine pronoun is used herein, it shall nean

and include the fem nine pronoun where the context so provides
and indicates such gender.

4.04 A Registered Nursing Assistant - Pending (RNA - Pending)
is a graduate of a Registered Nursing Assistants Programme
acceptable to the College of Nurses of Ontario and has witten
the registration examnation and is waiting for results. An
RNA- Pending may be hired for not nore than twenty-four (24)
months from date of hire.



ARTI CLE 5 - UNION SECURI TY
5.01 Uni on Dues

As a condition of enployment, the Hospital will deduct from
each enpl oyee covered by this Agreement an anount equal to the
regul ar nonthly Union dues designated by the Union

Such dues shall be deducted fromthe firstcfay of each
month for full-time enployees, and na% be deducted from every
pay for part-tinme enpl oyees. In the case of newy hired
empl oyees, such deduction shall commence in the nonth follow ng
their date of hire.

The amount of the regular nonthly dues shall be those auth-
orized by the Union and the Union shall notify the Hospital of
any changes therein and such notification shall be the
rpsgital's conclusive authority to make the deductions speci-

i ed.

In consideration of the deducting of Union dues by the
Hospital, the Union agrees to indemify and save harnless the
Hospital against any clains or liabilities arising or resulting
fromthe operation of this Article.

Dues deducted by the 15th of the nonth shall be remtted
nonthly to the Union, no later than the end of the nonth in
whi ch the dues were deduct ed.

5.02 Interview Period

It is mutually agreed that upon commencenent of enﬁloynpnt
all new enployees will be advised of the existence of the Union
and the conditions surrounding their enploynent. It is also

mutual |y agreed that a Union Representative will be given the
oPportunity of interview ng each new enpl oyee once upon the com
pletion of their probationary period for the purpose of further
i nform ng such enployee of the existence of the Union in the
Hospital and ascertai ning whether the enpl oyee wi shes to becone
a nenber of the Union. The Hospital shall advise the Union
nonthly as to the nanes of the persons to be interviewed and
shal | designate the tine and place for such interview, the dura-
tion of which shall not exceed fifteen m nutes. The interview
shal | take place on the Hospital prem ses, in a room designated
bK the Hospital, and the enployees shall report to this room for
the interview, during the Interview period. The Hospital may
have a Representative present at this interview.

The parties agree that Union officials will not interview
peopl e without first obtaining prior permssion fromthe Adm n-
istrator or his appointee.



5.03 Enpl oyee Lists

The Hospital is agreeable to including Social |nsurance
Numbers in checkoff lists and/or seniority lists currently being
supplied to the Union pursuant to the provisions of the
Col l ective Agreenent where such information is presently avail -
abl e on conputer. During the term of the Agreenent, the
Hospital will attenpt to nmake such information available for
each bargaining unit. To the extent that this cannot be reason-
ably accommodated through the conputer system or, where the
Hospital is on a nanual system the Union will be provided on a
"one tine basis only" with the Social Insurance Nunber for each
enpl oyee in the bargaining unit and such information will be
updated with respect to new enpl oyees subsequently hired. In
addition to the foregoing, the Hospital will supply the Union
wth the addresses of new enpl oyees when they are placed on the
checkoff list for the first tine.

ARTI CLE 6 - NO STRI KE/ LOCKOUT

6.01 There shall be no strikes or |ockouts so long as this

col l ective agreenent continues to operate. = The word "strjke"
and the word "lockout" shall have the neaning as set forth in

t he Labour Rel ations Act, R.S.0., 1960, cl. 202, as anended.

ARTICLE 7 - UNI ON REPRESENTATI ON AND COWM TTEES

7.01 Gievance Commttee

(a) The Hospital will recognize a Gievance Conmttee com
posed of the Chief Steward and not nore than three (3)
enpl oyees selected by the Union who have conpleted
their probationary period. A general representative
of the Union may be present at any neeting of the Com
mttee. The purpose of the committee iS to deal wth
conplaints or grievances as set outin this Collective

Agr eenent .

(b) The Union shall keep the Hospital notified in witing
of the names of the nenbers of the Gievance committee

aﬁpointed or selected under this Article as well as
the effective date of their respective appointnents.

(c) A Conmmittee nenber shall suffer no | oss of earnings
for time spent during their regular schedul ed working

hours in attending grievance neetings wth the
Hospital up to, but not including arbitration. The
nunober of enployees on the Gievance Conmttee shal
be determned locally.



7.02 Uni on St ewards

{a)

(b)

(c)

(d)

(e)

(£)

The Hospital agrees to recognize Union stewards to be
el ected or appointed from anongst enployees in the
bargai ning unit who have conpl eted their probationary
period for the purpose of dealing with Union business
as provided under this Collective Agreenent.

A Chief Steward may be appointed or el ected. The
Chief Steward may, in the absence of any steward,
assist in the presentation of any grievance, or wth
any steward function.

The Union shall keep the Hospital notified in witing
of the nanes of Union stewards appointed or selected
under this Article as well as the effective date of
their respective appointnents.

It is agreed that Union stewards have their regul ar
duties and responsibilities to perform for the
Hospital and shall not |eave their regular duties
W thout first obtaining permssion fromtheir inmmedi-
ate supervisor. If, in the performance of his duties,
a Union steward is required to enter an area within
the Hospital in which he is not originally enployed,
he shall report his presence to the supervisor in the
area i medi ately upon entering it. Such perm ssion
shal | not be unreasonably wi thheld. Wen resumng his
regular duties and responsibilities, such steward
shall again report to his immediate supervisor. A
Uni on steward shall suffer no | oss of earnings for
time spent in performng the above duties during his
regul ar schedul ed worki ng hours.

Nothing in this Article shall preclude full-time
stewards fromrepresenting part-time enpl oyees and
vi ce versa.

The Hospital will recognize a Chief Steward and one
agewar? fromeach of the follow ng departnents of the
spital:

1 Nursing - R.N.A.

2. Nursing - Assistant

3. Nursing - Orderly

4 Mai nt enance, Linen Service, CSR, Physio, and 0.T.

7.03 Central Bargaining Conmttee

In future central bargaining between the Service Buployees
International Union and the participating hospitals, an enpl oyee
serving on the Union's Central Negotiating Commttee shall be
paid for tinme lost fromhis normal straight time working hours

at

his regular rate of pay and w thout [oss of |eave credits for



attending central negotiating neetings wth the Hospitals'

Central Negotiating Commttee in direct negotiations up to the
point of arbitration. Upon reference to arbitration, the Nego-
tiating Commttee nenbers shall receive unpaid tinme off for the
purpose of attending arbitration hearings.

It is understood and agreed that the nmaxi num nunber of
Uni on Central Negotiating Conmttee nmenbers entitled to paynent
under this provision shall be seven, and in no case wll nore
than one enployee from a hospital be entitled to such paynent.

The Union shall advise the Hospitals' Central Negotiating
Coonmttee, before negotiations commence, of those enPIo ees to
be paid under this provision. The Hospital's Centra goti a-
ting Commttee shall advise the seven Hospitals accordingly.

7.04 Local Negotiating Commttee

(a) The Hospital agrees to recognize a Negotiating Commt-
tee conprising of three (3) menbers to be elected, or
appoi nted from anongst enpl oyees in the bargaining
unit, who have conpleted their probationary period.

(b) Were the Hospital participates in central bargaining,
the purpose of the negotiating committee shall be to
negotiate a renewal of this Collective Agreenent.

(c) Wiere the Hospital does not participate in central
bargai ning, the purpose of the Negotiating Commttee
shall be to negotiate a renewal of this Collective
Agr eenent .

(d) The Hospital agrees that the nenbers of the Negotia-
ting Conmttee shall suffer no |oss of earnings for
time spent during their regular schedul ed working
hours in attending such_ne%otLating meetings wth the
Hospital up to, but not including, arbitration

(e) Nothing in this provision is intended to preclude the
Uni on Negoti ating Committee from having the assistance
of any representatives of the Union when negotiating
w th the Hospital

ARTI CLE 8 - GRIEVANCE AND ARBI TRATI ON

8.01 For the purpose of this Agreenent, a grievance or com-
plaint is defined as a difference arising either between a nem
ber of the bargaining unit and the Hospital or between the
parties hereto relating to the interpretation, application,

admnistration or alleged violation of the Agreenent.

8.02 The grievance shall identi&% the nature of the grievance,
t he remedy sought, and shoul d, ere possible specify the pro-



Yisnfns of the Agreenent which are alleged to have been vio-
at ed.

8.03 At the tine formal discipline is inposed or at any stage
of the grievance procedure an enployee shall have the right,
uPon request, to the presence of his/her steward. I n the case
of suspension or discharge, the Hospital shall notify the
enpl oyee of his right in advance.

Wiere the Hospital deens it necessary to suspend or dis-
charge an enployee, the Hospital shall notify the Union of such
suspension or discharge in witing, within three (3) days.

8.04 It is the nutual desire of the parties hereto that com
plaints shall be adjusted as quickly as possible, and it is
under stood that an enpl oyee has no grievance until he has first
given his inmedi ate supervisor the opﬁortunity of adjusting his
conpl ai nt. The grievor may have the assistance of a union
steward if he so desires.

Such conpl aint shall be discussed with his inmmediate super-
visor wthin five (5) days after the circunstances giving rise
to it have occurred or ought reasonably to have cone to the
attention of the enpl oyee.

Failing settlenent within the five (5) days, it shall then
be taken up as a grievance within five (5) days followng his
I medi ate supervisor's decision in the foll ow ng manner and
sequence.

Step

The enpl oyee shall submt the grievance, in witing, and
signed by him to his inmmediate supervisor. The enployee may be
acconpani ed by a Union steward. The i mmedi ate supervisor wl|
deliver his decision in witing within five (5) days foll ow ng
the day on which the witten grievance was presented to him
Failing settlement then:

Step 2

Wthin five (5) days follow ng the decision under Step 1
the enployee, acconpanied by a union steward, or the union
steward shall submt the witten grievance to his Depart nent
Head, who will deliver his decision in witing within five (5)
days follow ng the day on which the grievance was presented to
him

This step may be omtted where the enployee's immedi ate
supervisor and Departnent Head are the sanme person. Failing
settlement then:



St ep

Wthin five (5) days following the decision in the inmedi-
ately preceding step, the grievance shall be submtted in
witing to the Chief Executive Oficer of the Hospital or the
designated Hospital representative.

A neeting will then be held between the Chief Executive
O ficer or the designated Hospital representative and the desiﬂ-
nated union representatives who may be acconpanied by the
general representative of the Union, within five (5) days of the
submi ssion of the grievance at Step 3, unless extended by nutua
agreenment of the parties.

The decision of the Hospital shall be delivered in witing
within ten (10) days follow ng the date of such neeting.

8.05 Policy Gievance

A conplaint or grievance arising directly between the
Hospital and the Union concerning the interpretation, applica-
tion or alleged violation of the Agreenent shall be originated
at Step 3 within ten (10 days follow ng the circunstances
giving rise to the grievance.

It is expressly understood, however, that the provisions of
this Article may not be used with respect to a grievance
directly affecting an enployee which he could have instituted
hinmself and the regular grievance procedure shall not be thereby
by- passed.

Where the grievance is a Hospital grievance it shall be
filed wwth the Gievance Commttee.

8.06 Group Grievance

Wiere a nunber of enpl oyees have identical grievances, and
each one would be entitled to grieve separately, they nay pre-
sent a group grievance, in witing identifying each enpl oyee who
is grieving, to the Department Head, or his designate within ten
(10) days after the circunstances giving rise to the grievance
have occurred. The grievance shall then be treated as being
initiated at Step 2 and the applicable ﬁrOVISIQHS of this
Article shall then apply with respect to the handling of such
gri evance.

8.07 Discharge Gievance

If an enployee, who has conpl eted his probationary period,
clains that he has been unjustly discharged, such claimnust be
subm tted by the enployee, who nmay be acconpanied by a union
steward, or by the union steward at Step 3 of the grievance pro-
cedure to the Hospital wthin five (5) days follow ng the date
the discharge is effective.



~Such grievance may be settled under the Gievance and Arbi -
tration procedure by:

(a) confirmng the Hospital's action in discharging the
enpl oyee, or

(b) reinstating the enployee with up to full seniority for
time lost and up to full conpensation for tine |ost,

(c) any other arrangenent which nmay be deened just and
equi tabl e.

8.08 Failing settlenent under the foregoing procedure, any
grievance may be submtted to arbitration as hereinafter pro-
vided. If no witten request for arbitration is received within
ten (10) days after the decision under Step 3 is given, the
grievance shall be deemed to have been abandoned.

8.09 Al agreenents reached, under the grievance procedure,
bet ween the representatives of the Hospital and representatives
of the Union will be final and binding upon the Hospital, the
Uni on and the enpl oyee(s).

8.10 Wen either party requests that any matter be submtted to
Arbitration as provided Iin this Article, it shall make such
request in witing addressed to the other party to this Agree-
ment, and at the sane tinme appoint a nominee. Wthin five (5)
days thereafter ,the other ﬁarty shal | appoint its nonm nee, pro-
vided however, that if such party fails to appoint its nom nee
as herein required, the Mnister of Labour for the Province of
Ontario shall have the power to nmake such appoi ntment upon
application thereto by the party invoking the arbitration proce-
dure. The two nomi nees shall attenpt to agree upon a chairman
of the Arbitration Board. | f they are unsuccessful in agreeing
upon such a chairman within a period of ten (10) days of the
prointnent of the second nomi nee, they shall then request the
hn_ister of Tabour for the Province of Ontario to appoint a
chai r man.

8.11 No person nmay be appointed to the Arbitrati on Board who
has been involved in an attenpt to negotiate or settle the grie-
vance.

8.12 The Arbitration Board shall not be authorized to nmake any
deci sion inconsistent with the provisions of this Agreenent, nor
to alter, nodify, add to or amend any part of this Agreenent.

8.13 No matter may be submitted to arbitration which has not
been properly carried through all requisite steps of the Giev-
ance Procedure.

8.14 The proceedings of the Arbitration Board will be expedited
a% the parties hereto and the decision of the majority, and
ere there is no majority, the decision of the Chairman, wll

-9 -



be final and binding upon the parties hereto and the enpl oyee or
enpl oyees concer ned.

8.15 Each of the parties hereto will bear the expense of the
nom nee appointed by it and the parties will share equally the
feesoI and expenses, 1f any, of the Chairman of the Arbitration
Boar d.

8.16 Saturdays, Sundays and Holidays are not to be counted in
the time [imts as set outin this Article.

8.17 Werever Arbitration Board is referred to in the Agree-
nent, the parties hereto may mutually agree in witing, to sub-
stitute a single arbitrator for the Arbitration Board at the

time of reference to arbitration and the other provisions refer-
ring to Arbitration Board shall appropriately apply.
ARTICLE 9 - SENFORITY

9.01 Probati onary Peri od

A new employee Wi || be considered on probation until he has
conpl eted forty-five (45) days of work within any twelve cal en-
dar months. Upon conpletion of the probationary period he shall
be credited with seniority equal to forty-five (45) working
days. Wth the witten consent of the Hospital, the probation-
ary enployee, and the President of the Local Union or designate,
such probationary period may be extended. Any extension agreed
towll beinwiting and will specify the length of the exten-
sion. The release or discharge of an enployee during the proba-
tionary period shall not be the subject of a grievance or arbi-
tration and is at the sole discretion of the Hospital.

9,02 Definition of Seniority

Full -time enployees W || accumulate seniority on the basis
of their continuous service in the bargaining unit fromthe |ast
date of hire, except as otherw se provided herein.

Seniority will operate on a bargaining unit wide basis.

Not wi t hstandi ng the above, enployees hired prior to Cctober
10,1986 wWill be credited with the seni OI‘I_'[?/ they held under the
Agreenment expiring Novenber 15,1985 and will thereafter accunu-
late seniority in accordance with this Article.

9.03 Transfer of Service _.and Seniority

Ef fective Cctober 10, 1986, and for enployees who transfer
subsequent to October 10, 1986, an enpl oyee whose status is
changed from full-time to part-tine shall receive credit for
his/her full service and seniority. An enployee whose status is
changed from part-tinme to full-time shall receive credit for

- 10 -



seniority and service on the basis of one (1) year equals 1725
hours worked, and will be enrolled in the enployee benefit plans

subject to nmeeting any waiting period or other requirenents of
those plans.

_ Enpl oyees hired prior to October 10,1986 will be credited
with the service and seniority they hel'd under the Collective
Agreenent expiring Novenber 15,1985,

9.04 Loss of Seniority

An enpl oyee shall lose all seniority and shall be deened
termnated if:

(a) enployee quits:

(b) enployee is discharged and the discharge is not

éeversed t hrough the grievance and arbitration proce-
ure;

(c) enployee is absent from schedul ed work for a period of
three (3) or nore consecutive working days w thout
notifying the Hospital of such absence and providing a
reason satisfactory to the Hospital

(d) enplo¥ee fails to return to work upon the expiration
of a 1eave of absence or utilizes a | eave of absence
for a purpose other than that for which it was
grant ed;

(e) enployee has been laid off for twenty-four (24)
mont hs;

(£) enployee fails upon being notified of a recall to
signify his intention to return wthin five (5)
worki ng days after he has received the notice of

recall, and fails to report to work within ten (10)
working days after he has received the notice of
recall:

(g) enployee is absent due to illness or disability which
absence continues for thirty (30) cal endar nonths from
the time the disability or illness commenced.

Note:  This clause shall be interpreted in a manner
consistent with the provisions of the Odntario Human
R ghts Code.

9.05 Effect of Absence

(a) It is understood that during an approved unpaid
absence not exceeding thirty (30) continuous days or

any. approved absence Paid by the Hospital, both sen-
lority and service wll accrue.
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(b) During an wunpaid absence exceeding thirty (30)
continuous calendar days, credit for service for
purposes of salary increnent, vacation, sick |eave, or
any other benefits under any provisions of the
Col I ective Agreenent or el sewhere, shall be suspended
for the period of the absence in excess of thirty (30)
continuous calendar days, the benefits concerned
appropriately reduced on a pro rata basis and the
enpl oyee's anniversary date adjusted accordingly. In
addition, the enployee will becone responsible for
full paynent of subsidized enpl oyee benefits in which
he/she is participating for the period of the absence,
except that the Hospital wll continue to pay its
share of the premuns for up to eighteen (18) nonths
while an enployee is in receipt of w.C.B. benefits.
Notw t hstanding this provision, service shall accrue
for a period of fifteen (15) weeks if an enpl oyee's
gbs?nce is due to a disability resulting in w.C.B.

enefits.

(c) It is further wunderstood that during such unpaid
absence, credit for seniority for purposes of pronp-
tion, dermotion, transfer or lay-off shall be suspended
and not accrue during the period of absence. Notwth-
standing this provision seniority shall accrue for a
period of eighteen (18) nonths if an enployee's
absence is due to a disability resulting in w.C.B.
benefits or LTD benefits, or for a period of one (1)
y??r if an enployee's unpaid absencei.s due to an
I 1l ness.

9.06 Departnental Seniority

An up-to-date copy of each departnental seniority |ist
shal | be sent to the Union office and provided to the Chief
Steward twice a year in January and July. The following is a
list of departnents for seniority purposes.

Nursing - R.N.A.
Nursing - Assi stant
Nur si n% - Orderly
Li nen Service

Mai nt enance

Db WN -
¢ o & o »

ARTI CLE 10 - JOB SECURI TY

10.01(a) Wth respect to the devel opnent of any operating or
re-structuring plan which may affect the bargaining
unit, the Union shall be involved in the ﬁ anni ng
process fromthe early phases through to the fina
phases of the process.
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(b) Staff Planning Conm ttee

In addition to that and to any other planning
commttee in the Hospital of "a nore broadly

representational nake-up, there shall be immediately
established a Staff Planning Committee for the
bargaining unit, which shall neet during the term of
this agreenment every three nonths, unless otherw se
mutual Iy agreed by the parties. It shall be the
function of the Staff Planning Committee to consider
possi bl e ways and neans of avoiding or minimizing
otential adverse effects upon enployees in the
argai ning unit, including:

(i) identifying and proposing possible alternatives
to any action that the hospital may propose taking;

(i) identifying and seeking ways to address the
retraining needs of enployees;

(iii) identifying vacant positions wthin the
Hospital for which surplus nenbers of the bargaining
unit mght qualify, or such positions which are

currently filled but which are expected to becone
vacant within a twelve (12) nonth peri od.

Conposi tion and Meetings

The Committee shall be conprised of equal nunbers of
representatives of the hospital and from the Union.

The nunber of representatives is to be determ ned
| ocal |y, and  shall consist of at | east t wo

representatives from each party.

Meetings of the Conmttee shall be held during normal
working  hours. Representatives attending  such
meetings during their regularly-schedul ed hours of

work shall not |ose regular earnings as a result of
such attendance. The Hospital shall make typing and

other such clerical assistance available as required.

Each party shall appoint a co-chair for t he
Commttee.  Co-chairs shall chair alternate neetings
of the Commttee and will be jointly responsible for

establishing the agenda  of the Conmttee neetings,
preparing mnutes and witing such correspondence as

the Commttee may direct.

Di scl osure

To allow the Staff Planning Commttee to carry out its
mandated role under this Article, the Hospital wll

provide the Committee with pertinent financial and
staffing information and with @& copy of any
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reorganization pl ans whi ch inpact on the bargaining
unit.

Accountability

The Commttee shall submt its witten recomendations
to the Chief Executive Oficer of the Hospital and the
Board of Trustees. \Were there is no consensus wthin
the Commttee, the individual nenbers of the Commttee

shal | be entitled to submi t their own
recomrendati ons. Any agreenent between the Hospital
and the Union resulting from the above review
concerning the nethod of inplenentation wll take
precedence  over the other provi si ons of this
agr eenent .

10.02 Notice of Lay-off

(a) Union

There shall be at least three nmonths' notice to the
Union in the event of a proposed lay-off of a
permanent or long-term nature or in the event of a
substantial bed cut-back or cut-back in service which
affects or could affect the bargaining unit,

(b) Enpl oyees

In the event of a lay-off of a permanent or |ong-term
nature, the Hospital wll provide affected enployees
with two (2) weeks' notice for each year of service to
a maxi mum of twelve (12) weeks, provided the affected
enpl oyee has nore than twelve (12) nonths' service.

EnPI oyees with |less than twleve (12) nonths' service
will be entitled to notice in accordance with the
provisions of the Enploynent Standards Act. A copy of

any notice of lay-off to an enployee will be provided
to the Union at the sane tine.

10.03 Severance. and Retirenent Options

(a) Severance Pay

Wthin the |esser of thirty (30) days fromthe date of
notice of lay-off or the notice provided above an
enpl oyee with nore than twelve (12) nonths' service
with the Hospital who has received notice of |ay-off
of a permanent or long-term nature may resign,
forfeiting the right to notice. Such enpl oyees w ||
receive the balance of the notice as severance pay.
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(b) Retirement All owance

Wthin thirty (30) days from the date of notice or
| ay-of f, an enployee who has received notice of
| ay-of f of a permanent or long-term nature may retire
provided that the enployee is eligible to retire under

the ternms of the Hospitals of Ontario Pension Plan.
An enpl oyee who chooses this option forfeits her right

to notice and will receive severance pay on the basis
of one (1) week's pay for each year of service with

the Hospital to a maxi mum of twenty-six (26) weeks on
the basis of the enployees normal weekly earrings. In

addition, full-tine enployees Wil receive a lunmp sum
paynent equal to $1,000.0) for every year |less than

age 65, to a maxi mum of $5,000.00.

Not e: The Hospital may offer any enployee a
retirement option as provided above, in order to avoid

potential lay-offs in the unit.

(¢) A full-time enployee who has conpl eted one year of

servi ce and

(i) whose lay-off is permanent, or

(ii) who is laid off for 26 weeks in any 52 week
period, and who has not elected to receive a severance

payment under either (a) or (b) of this Article,

shall be entitled to severance pay equal to the
greater of two weeks' pay, or one week's pay per %gar
of service to a maxi mum of 26 weeks' pay. hi s

entitlenent shal | not be in addition to any
entitlenent to severance pay under the Enploynent
Standards Act, but at the sane time, shall not

preclTude an enployee from claimng any greater
entitlement which that Act may at sone point cone to

provi de.

An enpl oyee may elect to defer receipt of this
severance paynment while his or her recall rights are
still in effect. Once an enployee does opt to receive
the severance paynent, he or she shall be deened to

have resigned, and his or her recall rights shall be
ext i ngui shed.

10.04 Reqgional Staff Pl anni ng Conmttee

The

central parties agree to establish Regional  Staff

Planning Commttees to facilitate the redepl oynent” of |aid off
enpl oyees anong the Participating Hospitals.

~To achieve this objective the Hospital Staff Planning
Conmittee will forward to the Regional Staff Planning Committee

- 15 -



a list of the nanes and address of laid off enployees who have
expressed an interest in working at other Participating
Hospital s and who have undertaken skills assessnent procedures
provided by any governnent training agency, such as HTAP, that
may be in place.

In filling vacancies not filled by bargaining unit nenbers
the Hospitals are encouraged to give first consideration to laid
off enployees who are on the list and who are qualified to
perform the work. For benefit-entitlenment purposes, it is
recognized that hospitals shall be free to grant to any
enpl oyees hired through this process full credit for service
earned with another hospital

The size, structure, conposition, and activities of each
Committee will be mutually determined by the parties, and
application will be made to any available funding source for the
funding of adm nistrative expenses.

10.05 Lay-of f and Recal |

(a) In the event of lay-off, the Hospital shall lay off
enpl oyees in the reverse order of their seniority
within their classification, providing that there
remain on the job enpl oyees who then have the ability
to performthe work.

(b) An enpl oyee who is subject to lay-off shall have the
right to either:

(i) accept the lay-off; or

(i) di spl ace an enployee who has |esser
bargai ning-unit seniority and who is the |east senior
enplo%ee In a |lower or identical paying classification
in the bargaining unit if the enployee originally
subject to lay-off can performthe duties of the |ower
or identical classification without training other
}hag O{gentation. Such enpl oyee so displaced shall be
aid off.

Not e: An  identical paying classification shal
include any classification where the straight tine
hourly wage rate at the |evel of service correspondi ng
to that of the laid off enployee is within 1% of the
laid off enployee's straight tine hourly wage rate.

In the event that there are no enpl oyees with | esser
seniority in lower or identical paying classifications
as defined in this Article, a laid off enployee wll
have the right to displace an enployee with |esser
seniority, who is the least senior enployee in a
classification where the straight time hourly rate at
the | evel of service corresponding to that of the laid
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off enployee is within 5% of the laid off enployee's
straight tine hourly rate provided he can performthe
duties without training other than orientation. Such
enpl oyee so displaced shall be laid off.

(c) An enpl oyee shall have opportunity of recall froma
| ay- of f to an available opening, 1in order of
seniority, provided he has the ability to performthe
wor k before such opening is filled on a regular basis
under a job posting procedure. The posting procedure
in the collective agreement shall not apply until the
recal | process has been conpl et ed.

(d) In determning the ability of an enployee to perform
the work for the purposes of the paragraphs above, the
Hospital shall not act in an ‘arbitrary or unfair

manner .

(e) An enployee recalled to work in a different
classification fromwhich he was laid off shall have
the privilege of returning to the position he held
prior to the lay-off should it becone vacant wthin
six (6) nonths of being recall ed.

(f) No new employees shall be hired. until all those laid
off haveeb&eenagi ven an opportunity to return to work
and have failed to do so, in accordance with the |oss

of seniority provision, or have been found unable to

perform the work avail able.

(g) It is the sole responsibilit¥bof_the enpl oyee who has
been laid off to notify the Hospital of his intention
to return to work wthin five (5) working days
(exclusive of Saturdays, Sundays and pai d hol I days)
after being notified to do so by registered mail,
addressed to the last address on record with the
Hospital (which notification shall be deened to have
been received on the second day follow ng the date of
mailing) and to return to work within ten (1o)mnrkin9
days after being notified. The notification sha
state the job to which the enployee is eliﬁible to be
recalled and the date and time at which the enployee
shall  report for work. The enployee is solely
responsible for his proper address being on record
with the Hospital

(h) Enpl oyees on lay-off or notice of lay-off shall be
given preference for tenporary vacanci es which are
expected to exceed (10) worki ng days. An enployee who
has been recalled to such temporary vacancy shall not
be required to accept such recall and nmay instead
remain on |ay-off.
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(i) No full-tine enployee within the bargaining unit shall
be laid off by reason of his/her duties belng assigned
to one or nore part-tine enpl oyees.

(3) In the event that a lay-off comenced on the day
immediately following a paid holiday, an enployee
otherwise qualified for holiday pay shall not be
disentitled thereto sol ely because of the day on which
the |ay-off commenced.

(k) A laid off enployee shall retain the rights of recall
for a period of twenty-four (24) months from the date
of lay-off.

10.06 Benefits on Lay-off

In the event of a lay-off of a full-tinme enpl oyee, the
Hospital shall pay its share of insured benefits premumup to
three (3) nmonths fromthe end of the nonth in which the lay-off
occurs or until the laid off enployee is enployed el sewhere,
whi chever occurs first.

ARTI CLE 11 - JOB POSTI NG

11.01 \Were a pernanent vacancy occurs in a classification
within the bargaining unit or a new position wthin the bargain-
ing unit is established by the Hospital, such vacancy shall be
posted by the Hospital for a period of seven (7) days excluding
Saturday, Sunday and holidays. Vacancies created by the filling
of an initial permanent vacancy wthin the bargaining unit shal
be posted for a period of three (3) consecutive days excluding
Saturday, Sunday and holidays. All applications are to be nade
in witing wwthin the posting period.

11.02 The postings referred to Article .01shall stipulate the
qualifications, classification, rate of pay, department and
shift and a copy shall be provided to the Chief Steward.

11.03  Enployees shall be selected for positions under either
Article 01on the basis of their ability, experience and qual -
i fications. Wiere these factors are relatively equal anongst
the enpl oyees considered, seniority shall govern providing the
successful applicant, if any, is qualified to performthe avail -
able work. The nane of the successful applicant will be posted
on the bulletin board and unsuccessful applicants wll be
notified.

11.04 Where there are no successful applicants fromwthin this
bargaining unit for positions referred toin Article .01 and
.02, enployees in other SEIU service bargaining units at the
Hospital wll be considered for such positions prior to
consi dering persons not eanoKed b% the Hospital. The enployees
eligible for consideration shall be Ilimted to those enpl oyees
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who have applied for the position in accordance with Article .01

ﬁ?d sel ection shall be made in accordance wth Article .03
above

11,05 Vacancies which are not expected to exceed six (6) nonths
w Il not be posted and may be filled at the discretion of the

Hospital . In filling such vacancies consideration shall be
given to part-tinme enployees in SEIU service bargaining units
who have recorded their interest in witing, prior to consider-

ing persons not enployed by the Hospital. I n considering such
part-tine enployees the criteria for selection in .03 shal
apply. Part-time enployees selected to fill a vacancy under

this Article will continue to maintain their part-tinme status
and upon conpl etion of the assignnment the enployee will return
to his former position.

11.06 The Hospital shall have the right to fill any vacancy on
an interimbasis until the posting procedure provided herein has
been conplied with, and arrangerients have been nmade to assign

the enployee selected to fill the vacancy to the job. No
grievance ‘may be filed concerning such tenporary arrangenents.

11.07 The successful applicant will be Placed in the vacancy
for a trial period not exceeding forty-five (45) wor ki ng days
and if the enployee proves satisfactory, then he shall be con-
sidered permanenfly assigned to the vacancy. If the enpl oyee
ﬁroyes unsatisfactory during that time, or if the enployee feels
e is unable to performthe duties of the vacancy to which he is
osted, the enployee will be returned to his former position at
is former salary rate of pay, as wll any other enployee in the
Bargaining Unit who was pronoted or tr%n?ferred by .reason of
such placing. New y hired enployees shall be termnated and
such termnation shall not be subject to the grievance and arbi-
tration procedure.

11.08 Successful applicants and newy hired enpl oyees will not

be permtted to apply for JOb postings or any subseguent vacan-
cies for a period of six (6) months,” unless otherwi se mutually

agr eed.

ARTI CLE 12 - NO CONTRACTI NG OQUT

12.01 The Hospital shall not contract out any work usuall¥ per -
formed by nenbers of the bargaining unit if, as a result of such
contracting out, a layoff of any enployees other than_ casual
part-tinme éenployees results from such contracting out. Contrac-
ting out to an Enpl oyer who is organized and who will enploy the
enployees of the bargaining unit who would otherwise be l[aid off
wth simlar terns and conditions of enploynent is not a breach
of this provision.

12.02 On request by the Union the Hospital will undertake to

review contracted services which fall wthin the work of the
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bargaining unit. The purpose of the review will be to determne
the practicality of increasing the degree to which bargaining
unit enpl oyees may be utilized to deliver such services in the
future. The Hospital further agrees that the results of their
review will be submtted to the Staff Planning Conmttee for its
consi derat i on.

ARTI CLE 13 - WORK OF THE BARGAINING UNI'T

13.01 Wirk of. the Bargaining Unit

Buployees not covered by the terns of this Agreenent w |
not performduties normally assigned to those enpl oyees who are
covered by this Agreenent, except for the purposes of instruc-
tion, experinentation, or in energencies when regular enpl oyees
are not readily available.

Note: ~ The purpose of this clause is the protection of the
wor k of the bargaining unit enployees and not the broadening of
that work to other areas.

13.02 Enpl oynent Agenci es

Prior to enlisting the services of an enployment agency,
the Hospital wll attenpt to contact part-time staff who would
normal |y performthe duties in question.

13.03 Vol unt eer s

(a) The use of volunteers to perform bargaining unit work
shal | not be expanded beyond the extent of existing
practice as of June 1,1986.

(b) where a Hospital plans a drive to increase the nunber
of volunteers, the Union nust be given at least thirty
(30) days' notice of these plans and a special neeting
of the local joint job security comnmttee nust be con-
vened at |east three (3)weeks prior to the initiation
of such a drive.

13.04 Ratio of. R.N.'s to RN.2.'s

At the tinme of considering whether or not to alter the
ratio of RN' s to R.N.A.'s in any departnment, the Hospita
agrees to consult with the Union in advance of any deci sion
being nade and, again in advance of any decision being made, the
senior admnistrator of the Hospital agrees to nmeet with and to
entertain submssions from the Union with respect to the nerits
of maintaining the existing ratio.

In addition to the above process and apart fromit where a

change in the ratio is planned by the Hospital and it does not
ari se because of enployee retirement, resignation or death then
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it can only be carried out followwng a full and conplete
di sclosure to the Union of the plan of the Hospital and the
reasons for it. After full and conplete disclosure to the Union
the Hospital and Unjon are to neet and discuss the plan and the
reasons with a view to possibly nodifying them including
mai ntai ning the existing ratio. The pl anned change in the
rati o cannot be inplenented by the Hospital for a period of
forty-five (45) days from the date of full and conplete
di sclosure to the Union: and only inplenmented if there has been

the consultative process required by this clause carried out in
good faith by the Hospital

ARTI CLE 14 - TECHNOLOG CAL CHANGE

14.01 Technol ogi cal change neans the autonation of equipnent,
or the mechanization or automation of operations, or the

repl acenent of existing equipnent or machinery with new equip-
ment or machinery which results 1in the displacenent of an

enpl oyee from his/her regular job.

14.02 Wiere the Hospital has decided to introduce a technol ogi-

cal change which will significantly alter the status of an
enpl oyee within the bargaining unit, "the Hospital undertakes to

meet with the Union to consider the minimizing of adverse
effects (if any) upon the enpl oyees concerned.

14.03 Where new or greater skills are required than are alread

possessed by affected enpl oyees under the present nethods o

operation, such enployees shall be given a period of training,
w th due consideration being given to the enpl oyee's age and
previ ous educational background, during which they may perfect
or acquire the skills necessitated by the new nmethod of opera-
tion. The enployer will assune the cost of tuition and travel.
There shall be no reduction in wage or salary rates during. the
training period of any such enpl oyee. Training shall be given
during the hours of work whenever possible and may extend for up
to six (6) nonths.

14.04 Enpl oyees with one (1) or nore years of continuous
service who are subject to layoff under conditions referred to

above, w Il be given notice of the inpending change in_enplox-
ment status at thé earliest reasonable tine in keeping wth the

notification to the Union as set out above and the requirenments
of the applicable |egislation.

14.05 Enpl oyees who are pregnant shall not be required to
operate vDTs. At their request, the Enployer shall tenporarily

rel ocate such enployees to other appropriate work without |oss
of enploynent benefits, but at the wage rate of the job in which

the enployee is relocated. The determ nation of the appropriate
alternative work shall be at the discretion of the Employer and

such discretion shall not be exercised in an arbitrary or
di scrimnatory manner. | f such work is not available or if the
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enpl oyee does not wi sh to accept the alternative work, the
enpl oyee nmay be placed on unpaid |eave of absence.

14.06 Each enployee required to use a vDT nore than four (4)
hours per day, shall be given eye exam nations at the begi nning
of enpl oyment or assignnment to vDTs and every twelve (12) nont hs
thereafter. The eye exam nations shall be paid for by the
Hospi tal where not covered by OHIP.

ARTI CLE 15 - LEAVES OF ABSENCE
15.01 Ber eavenent Leave

An enpl oyee who notifies the Hospital as soon as possible
followm ng a bereavenent shall be granted up to three (3) consec-
utive days off, wthout loss of his regular pay for his
schedul ed hours from the date of death up to and including the
date of the funeral of a nmenber of his inmediate famly.
“Imredi ate fam|y" means parent, brother, sister, spouse, son,
daughter, son-in-law, daughter-in-law, nother-in-law, father-
in-law, brother-in-law, sister-in-law, grandparent, grandchild,
guardi an or step-parent.

15.02 Educati on Leave

(a) If required by the Bmployer, an enpl oyee shall be
entitled to | eave of absence with pay and w thout | oss
of seniority and benefits to wite exam nations to
upgrade his or her enployment qualifications.

(b) A leave of absence, wthout pay| to take further
education related to the enployee's work with the
Hospital may be granted upon witten application by
the enployee to the adm nistration of the Hospital.
It is further understood and agreed that the Eanployer
will, wherever its operational requirenments permt,
endeavour to arrange the shifts of enpl oyees attending
courses or semnars to permt such attendance.

( c¢) Where enployees are required by the Hospital to take
courses to upgrade or acquire new enploynent qualifi-
cations, the Enployer shall pay the full costs associ-
ated with the courses.

15.03 Jury and Wtness Duty

If an enployee is required to serve as a juror in any court
of law, or is required to attend as a wtness in a court pro-
ceeding in which the Gown is a party, or is required by sub-
poena to attend a court of |aw or coroner's ingquest in connec-
tion with a case arising from the enployee's duties at the
hospital, the enployee shall not |ose regular pay because of
such attendance provided that the enployee:
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(a) notifies the Hospital imrediately on the enployee's
notification that he will be required to attend at
court;

(b) presents proof of service requiring the enployee's
att endance;

(c) deposits with the hospital the full anount of conpen-
sation received excluding mleage, travelling and neal
al  ownances and an official receipt thereof.

In addition to the foregoing, where an enployee is required
by subpoena to attend a court of |law or coroner's inquest in
connection with a case arising fromthe enployee's duties at the
Hospital on his regular schedul ed day off, the Hospital wll
attenpt to reschedule the enployee's regular day off, it being
understood that any rescheduling shall not result in the paynent
of any premum pay. \Wuere the Hospital is unable to reschedul e
t he enpl oyee and, as a result, he is required to attend on a
regul ar day off, he shall be paid for all hours actually spent
at such hearing at the rate of tinme and one-half his regular
straight time hourly rate subject to (a), (b), and (c) above.

Were the enployee's attendance is required during a
different shift than he is scheduled to work that day, the
Hospital will attenpt to reschedule the shift to include the
time spent at such hearing. It is understood that any
rescheduling shall not result in the paynent of any prem um pay.

Where the Hospital is unable to reschedule the enployee
and, as a result, he is required to attend during other than his
regularly scheduled paid hours, he shall be paid for all hours
actual ly spent at such hearing at his straight tinme hourly rate
subject to (a), (b) and (c) above.

15.04 Pregnancy Leave

(a) Pregnancy leave wll be granted in accordance with the
provisions of the Enploynent Standards Act, except
where amended in this provision. The service
requi rement for eIiEibiIity for pregnancy |eave shal
be thirteen (13) weeks of continuous service.

(b) The enpl oyee shall give witten notification at | east
two (2) weeks in advance of the date of commencenent
of such |eave and the expected date of return. At
such tine she shall also furnish the Hospital with the
certificate of a |l egal Iy qualified medi cal
practitioner stating the expected birth date.

(c) The enpl oyee shall reconfirm her intention to return
to work on the date originally approved in subsection
(b) above by witten notification received by the
Hospital at |east two (2) weeks in advance thereof.
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Effective on confirmation by the Unenpl oynent
Insurance Cbnnrssron of the appropriateness of the
Fbsprtal Pplenental Unenpl oynent  Benefit (SUB)
Pl an, npl oyee is on pregnancy |eave as
proyided under this Agreenent who has applied for and
Is in receipt of Unenploynment |nsurance pregnancy
benefits pursuant to Section 18 of the Unemployment
| nsurance  Act, shall be paid a supplenenta
unenpl oynent benefit. That benefit will be equivalent
to the difference between seventy-five percent (75%)
of her regular weekly earnings and the sum of her
weekly Unenpl oynent Insurance benefits and any ot her
ear ni ngs. Such paynent shall comence follow ng
conpletion of the two-week Unenployment Insurance
waiting period, and receipt by the Hospital of the
enpl oyee' s Unenploynent I nsurance cheque stub as proof
that she is 1n receipt of Unenploynent |nsurance
pregnancy benefits, and shall continue while the
enpl oyee is in recerpt of such benefits for a maxi mum
period of fifteen (15) weeks. The enpl oyee's regul ar
weekly earnings shall be determ ned by nultnflyrng her
regular hourly rate on her |ast day worked prior
t he commencenent of the |eave tinmes her nornal neekly
hours plus any wage increase or salary increnent that
Fhe woul d be entitled to if she were not on pregnancy
eave.

The enpl oyee does not have any vested right except to
recei ve paynents for the covered unenpl oynment period.
The plan provides that paynment in respect of
guaranteed annual remuneration or in respect of
deferred renuneration or severance pay benefits are
nﬁt neduced or increased by paynents received under
the plan.

(e) Credits for service and seniority shall accunul ate for

a period of up to seventeen (17) weeks while an
enpl oyee is on pregnancy | eave.

(f) The Hospital will continue to pay its share of the

(g)

contributions of the subsidized enployee benefits,
i ncl udi ng pension, in which the enployee is
participating for a period of up to seventeen weeks
while the enployee is on pregnancy | eave.

Subj ect to any changes to the enployee's status which
woul d have occurred had she not been on pregnancy
| eave, the enployee shall be reinstated to her forner
duties, on the sanme shift in the same departnent, and
at the sane rate of pay.
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15.05 Parental Leave

(a)

(b)

(c)

(d)

(e)

Parental |eaves will be granted in accordance with the
provisions of the Enploynent Standards Act, except
where anended in this provision. The service
requirement for eligibility for parental |eave shall
be thirteen (13) weeks of continuous service.

An enployee, who qualified for parental |eave, other
than an adoptive parent, shal | give witten
notification at |east two (2) weeks in advance of the
date of commencenent of such |eave and the expected
date of return.

An enpl oyee who is an adoptive parent shall advise the
Hospital as far in advance as possible of having
qualified to adopt a child, and shall request the
| eave of absence, in witing, upon receipt of
confirmation of the pending adoption. | f because of
| ate receipt of confirmation of the pending adoption,
the enployee finds it inpossible to request the |eave
of absence in witing, the request may be nade
verbally and subsequently verified in witing.

An enpl oyee who is an adoptive parent may extend the
parental leave -for such greater tine as my be
required by the adoption agency concerned up to a
maximum aggregate of six (6) nonths. Witten notice
by the enployee for such extension will be given at
| east two (2) weeks prior to the termnation of the
initially approved |eave.

An enpl oyee shall reconfirmhis or her intention to
return to work on the date originally approved in
subsection (b) above by witten notification received
b%/ th]? Hospital at least two (2) weeks in advance
t her eof .

Ef fective on Novenber 26, 1992 any enpl oyee who is on
parental |eave as provided under this Agreenent who
has applied for and is in receipt of Unenpl oynment
| nsurance parental benefits pursuant to Section 20 of
the Unenploynent |nsurance Act, shall be paid a
suppl enental unenploynment” benefit. That benefit wll
be equivalent to the difference between seventy-five
percent (75%) of her regular weekly earnings and the
sum of her weekly Unenploynment |nsurance benefits and
any Other earnings. Such paynent shall comence
following conpletion of the two-week Unenploynent
I nsurance waiting period, and receipt by the Hospital
of the enployee's Unenpl oynent Insurance cheque stub
as proof that she is in receipt of Unenpl oynent
| nsurance parental benefits and shall continue while
the enployee is in receipt of such benefits for a
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maxi num period of ten (10) weeks. The enpl oyee's
regular weekly earnings shall be determ ned by
mutliplying her regular hourly rate on her |ast day
wor ked prior to the commencenent of the |eave tines
her normal weekly hours plus any wage increase or
salary increnent that she would be entitled to if she
were not on parental |eave.

The enpl oyee does not have any vested right except to
receive paynents for the covered unenpl oynent peri od.
The plan provides that paynent in respect of
guaranteed annual remuneration or in respect of
deferred renuneration or severance pay benefits are
nﬁt neduced or increased by paynents ‘received under
the plan.

(f) Credits for service and seniority shall accunulate for
a period of up to eighteen (18) weeks while an
enpl oyee is on parental [eave.

(g) The Hospital wll continue to pay its share of the
prem uns of the subsidized enployee  benefits,
including pension, in which the enployee is
participating for a period of up to eighteen (18)
weeks while the enployee is on parental |eave.

(h) Subject to any changes to the enployee's status which
woul d have occurred had he or she not been on parental
| eave, the enployee shall be reinstated to his or her
former duties, on the sane shift in the sane
departnent, and at the same rate of pay.

15.06 Full -Time. Union Ofice

Upon application by the Union, in witing, the Hospital

w || give reasonable consideration to a request for |eave of
absence, without pay, to an enployee elected or appointed to
full time Union office. It is understood that not nore than one

(1) enpl oyee in the bargaining unit nmay be on such |eave at the
same tinme, Such leave, if granted, shall be for a period of one
(1) cal endar year fromthe date of appoi ntnment unl ess extended
for a further specific period by agreement of the parties. Sen-
iority and service shall accumulate during such [eave to the
maxi mum provi ded, if any, under the provisions of the Collective
Agr eenent . It wll becone the responsibility of the enpl oyee
for full paynent of any applicable benefits in which the
enpl oyee is participating during such |eave of absence.

15.07 Uni on Leave

(a) The Hospital shall grant |eave of absence without pay
to enployees to attend Union conventions, semnars,
education classes or other Union business provided
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that such leave will not interfere with the efficient
operation of the Hospital.

(b) In requesting such |eave of absence for an enployee or
enpl oyees, the Union nust give at |east twenty-one
(21) clear days notice in witing to the Hospital.

(e¢) The cunulative total |eave of absence, the nunber of
enpl oyees that may be absent at any one tine from any
one area, and the nunber of days of absence shall be
as provided el sewhere in the current |ocal sections of
the Agreenment (unless altered by |ocal negotiations).

(@) It is mutually agreed that the Enployer wll upon
request of the Union grant | eave of absence to not
nore than three (3) enployees at any one time for
attendance at UuUnion conventions, provided that not
nore than one (1) enpl oyee will be absent from any one
() work area and provided that such absence does not
interfere with the efficient operations. Under this
clause, no |eave of absence wll be for a period in
excess of two weeks.

(e) In addition to the |eave of absence set out above,
menbers of the Union Executive Board and/or Counci
enpl oyed by the Hospital will be entitled to an
addi t1 onal cumulative | eave of absence, w thout pay
not to exceed ten (10) days per contract year, subject
to the conditions set out above, for the purpose of
attendi ng Executive and/or Council neetings.

15.08 Personal Leave

The enpl oyer may grant |eave of absence wi thout pay to any
enpl oyee for legitimte personal reasons, including illness and
accident upon witten application by the enpl oyee. Such | eave
shall be confirmed in witing by the hospital and shall specify
the date on which the enployee is required to return to work.
Seniority shall continue to accumulate during the first nmonth of
such leave and shall retain thereafter provided that the
enpl oyee returns to work on the date specified.

15,09 It is understood that such leave will be granted with due
regard to the proper coverage in the departnent from which the
enpl oyee is requesting |eave.

ARTI CLE 16 - HOURS OF WORK

16.01 Daily_.and Weekly Hours of Wrk

The regul ar bi-weekly Work period for all enployees shall
be seventy-five (75) hours, exclusive of all meal tinmes. This
neans that enpl oyees must report to their respective Supervisors
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inuniformand remain in uniformfor the full working shift.
The normal daily hours shall be 7.5 exclusive of neal tines.

It is understood normal hours include those required to
accommodate the change from Daylight Saving Time to Standard
Time and vice versa to which the other provisions of the
Articles dealing with Hours of work and Overtine do not apply.
It is further understood that the amount of regular pay for a
full normal shift worked shall not be affected by reason of the
change in the nunber of normal hours worked in consequence of
such change from Daylight Saving Tinme to Standard Tine and vice
versa. The provisions of this Article are intended only to pro-
vide a basis for calculating tine worked and shall not consti -
tute a guarantee of hours of work per shift or per week or for
any period whatsoever nor a guarantee of working schedul es,

16.02 Rest Periods

(a) Al enployees will be allowed fifteen (15) m nutes
relief at approximately the m ddl e of each one-half
shift period.

(b) When an enpl oyee perfornms authorized overtine work of
at least three (3) hours duration, the Hospital wll
schedule a rest period of fifteen (15) mnutes dura-
tion.

16.03 TiLne O f_ Between Shifts

In the case of departnents where enpl oyees are required to
rotate on the day, evening and/or night shifts, the enpl oyer
wi Il endeavour to arrange shifts such that there will be a mni-
mum of twenty-three (23) hours between the beginning of shifts
and change over of shifts and of thirty-nine (39) hours if there
I's one (1) day off and of sixty-three (63) hours if there are
two (2) days of f between the change over of shifts.

16.04 Weekends Of

In scheduling shifts ,the Hospital wll endeavour to
arrange schedul es so as to provide for a mninmmof eight (8)
weekends off in every twenty-four (24) week period, and, in any
event, at |east one weekend off in each three week period.
Wiere a weekend off is not granted within a three week period,
time worked on such third weekend but not subsequent weekends
shall be paid at the rate of time and one-half unless the
Hospital, notwithstanding its best efforts, was unable to neet
this standard. This standard shall not apply where:

(i) Such weekend work was performed by the enployee
to satisfy specific days off requested by such
enpl oyee; or
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(i) such enpl oyee has requested weekend work, or
was advised at the time of hire or when the job was
posted that the regular schedule normally requires
conti nuous weekend work; or

(i) such weekend is worked as a result of an
exchange of shift wth another enployee; or

(iv) the Hospital is unable to conply due to a pro-
hibition against scheduling split days off.

_ It is understood and agreed that there shall be no pyran d-
ing of overtine premuns under the provisions of the Collective
Agreeament ari sing out of the foregoi ng undertaki ngs.

The foregoing shall have no application where other
schedul i ng arrangenents arecFrovided acceptable to the enployer
and the enpl oyee affected and approved by the Union

16. 05 Exchange of Shifts

The Enployer may allow an exchange of shifts at the request
of two (2) enployees provided that its approval is obtained in
advance and that no additional cost of the Enployer results from
such exchange of shifts.

16.06 Scheduling- Commitee

_ The Scheduling Commttee will consist of equal representa-
tives from nmanagenent and Uni on. Terms of reference to be
establ i shed at the Union-nmanagement Conmittee meeting plus the
di scussion of the part-tine scheduling.

16.07 Change and Wash Up Tine

A wash-up tinme of ten (10) mnutes will be granted at the
end of every conpleted shift.

ARTI CLE 17 - PREM UM PAYMENT
17.01 Definitian_of Regular_Straight Tine Rate of Pay

For the purposes of calculating any benefit or money pay-
ment under this Agreenment to which an enployee is entitled, the
regular straight time rate of pay is that prescribed in Wge
Schedule "A" and "B" of this Agreenent.

17.02 Definition of Overtime (Overtinme Prem um

Authorized tine worked in excess of the normal daily hours
or nornmal bi-weekly hours of the Hospital shall be paid at the
rate of one and one-half tines the enployee's basic hourly
straight tinme rate of pay, provided no overtinme premumw || be
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aid for overtime on an exchange of shifts nmutually agreed to
etween two (2) enpl oyees where approved by the Hospital. It is
under st ood and acknow edged that the Hospital has the right to
require enployees to perform reasonabl e authorized overtine
work. Call-back shall not be considered as hours worked for the
purposes of this Article. Overtime premumw Il not be dupli-
cated nor pyram ded nor shall other prem uns be duplicated nor
pyram ded nor shall the sanme hours worked be counted as part of
the normal work week and al so as hours for which the overtine
premumis paid.

17.03 Reporting Pay

Full-time enpl oyees who report for any scheduled shift wll
be guaranteed at |east four(4) hours of work, or if no work is
available wll be paid at |east four (4) hours except when work
is not available due to conditions beyond the control of the
hospi tal . The reporting allowance outlined as herein shall not
apply whenever an enpl oyee has received not |ess than one hour's
prior notice not to report for work.

17.04 St andby

An enpl oyee who is required to remain available for duty on
standby, outside the normal working hours for that particular
empl oyee, shall receive standby pay in the anount of $2.10 per
hour for all hours on standby.

St andby pay shall, however, cease where an enpl oyee is
called in to work, and works during the period of standby.

17.05 Call Back

(a) where enployees are called back to work after having
conpleted a regular shift and prior to the commence-
ment of their next regular shift they shall receive a
m ni mrum of four (4) hours of work or four (4) hours
pay at the rate of tinme and one-half their regular
hourly earnings. Were call back is imediately prior
to the commencenent of their regular shift the cal
back pay w | onyg apply to the point of commencenent
of a regular shift at the rate of tinme and one-half

aﬁ%er whi ch they shall revert back to the regular

shift.

(b) Call back ﬂay shall cover all calls within the minimun
four (4) hour period provided for under (a). If a
second call takes place after four (4) hours have
el apsed fromthe time of the first call, it shall be

subject to a second call back premum but in no case
shall an enployee <collect two call back prem uns
within one such four (4) hour period, and to the
extent that a call back overlaps and extends into the
hours of his regular shift, (a) shall apply.
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(c) Notwi thstanding the foregoing an enployee who has
worked his full shift on a holiday and is called back
shal |l receive the greater of 2 1/2 tinmes his regular
straight tine hourly rate for all hours actually
wor ked on such call-back or four (4) hours pay at tine
and one-hal f his straight time hourly rate, subject to
the other provisions set out above.

17.06 Shift Prem um

Enpl oyees shall be paid retroactive to Cctober 11,1987 a
shift premum of forty-five cents (45 cents) per hour for al
hours worked where the majority of their schedul ed hours fal
bet ween 1500 and 0700 hours.

17.07 Responsibility Qutside the Bargaining Unit

Wiere an BEaployer tenporarily assigns an enployee to carry
out the assigned responsibilities of a higher paying classifica-
tion outside the bargaining unit for a period in excess of one-
hal f of one shift, the enployee shall receive an allowance of
three dollars ($3.00) for each shift from the tinme of the
assi gnment ,

17.08 Overtine - Lieu Tine

(a) Where an enpl oyee has worked and accunul ated approved
overtine hours (other than overtime hours related to
pai d holidays) such enpl oyee shall have the option of
eIectin? payment at the applicable overtine rate or
time off equivalent to the applicable overtime rate
(i.e. where the apFIicabIe rate is time and one-half,
then time off shall be at one and one-half tines).
Were an enpl oyee chooses the latter option, such tine
off must be taken within the succeeding two pay
periods of the occurrence of the overtine at a tine
nutual |y agreeable to the Hospital and the enployee,
gr pﬁynent in accordance with the fornmer option shal

e nade.

(b) Enpl oyees who work overtine will not be required to
takE élﬂE off in regular hours to nake up for overtinme
wor ked.

17.09 Paid TLme ta Working Ti nme

(a) Enployees absent on approved |eave, paid by the
Bnployer or by the Workers' Conpensation Board, shal
for the purposes of conputing overtine pay during the
work schedule in which the absence occurred, be
consi dered as having worked their regularly schedul ed
hours during such | eave of absence. No pyram di ng
shall result fromthe application of this provision.
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(b) The foregoing shall also applﬁ in cases of short term
| eaves of absence for Union business approved by the
Empl oyer under the applicable provisions of the
Col | ective Agreenent where paynent is nmade to the
enpl oyee by the union.

(c) Authorized | eave of absence for Uni on business, sick
| eave, vacations and statutory and civic holidays
shal | be considered as tine worked in the conputation
of overtine pay.

17.10 Weekend Prem um

Ef fective October 11, 1992 an enpl oyee shall be paid a
weekend premum of forty-five cents (50.45) per hour for each
hour worked between 2400 hours Friday to 2400 hours Sunday or
such other forty-eight (48) hour period that the Hospital may
est abl i sh. | f an enpl oyee is receiving premum pay pursuant to
a local scheduling regulation wth respect to consecutive
weekends worked, he/she will not receive weekend prem um under
this provision.

ARTI CLE 18 - ALLOMNCES

18.01 Meal Al owance

Wien an enployee is required to and does work for three (3)
or nore hours of overtinme after his normal shift he shall be
provided with a hot neal or five (5) dollars if the Hospital is
unable to provide the neal or has been unable to schedule a neal
break during the overtinme period.

Not wi t hst andi ng the foregoing, where the overtine assign-
ment is for a period of three (3) hours, no nore or |less, the
enpl oyee is not required to take a hot nmeal, if available, and
may claimthe five (5) dollars paynent.

18.02 Uni form Al | owance

Wiere uniforns are required, the Hospital shall either
supply and launder uniforns or provide a uniform all owance of
$70.00 per year in a lunp sumpaynent in the first pay period of
Novenmber of each year.

18.03 Transportation Al lowance

Wien an enployee is required to travel to the Hospital or
to return to her home as a result of reporting to or off work
bet ween the hours of 2400-0600 hours, (other than reporting to
or off work for her regular shift) or at any tinme while on
standby, the Hospital will pay transportation costs either by
taxi or by her own vehicle at the rate of thirty-five cents (35
cents) per mle (to a maxi mum of fourteen dollars ($14.00)) or
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such greater amount as the Hospital may in its discretion deter-

m ne for

each trip between the aforenentioned hours. The

enpl oyee will provide to the Hospital satisfactory proof of pay-
ment of such taxi fare.

ARTI CLE 19 - HEALTH AND SAFETY

19.01 Acci dent Prevention - Health and Safety Comm ttee

(a)

(b)

(c)

(e)

(£)

(g)

(h)

The Banployer and the Union agree that they nutually
desire to muintain standards of safety and health in
tPF Hospital in order to prevent accidents, injury and
i Il ness.

Recognizing its responsibilities under the applicable
| egislation, the Hospital agrees to accept as a nenber
of its Accident Prevention - Health & Safety Commttee
at least one (1) representative selected or appointed
by the Union from anongst bargaining unit enpl oyees.

Such Commttee shall identify potential dangers and
hazards, institute neans of inproving health and
safety prograns and recommend actions to be taken to
improve conditions related to safety and health.

The Hospital agrees to co-operate reasonably in pro-
vi di ng necessary information to enable the Commttee
to fulfill its functions.

Meetings shall be held every second nonth or nore fre-
guently at the call of the chair if required. The
Conmttee shall maintain mnutes of all neetings and
make the same available for review

Any representative appointed or selected in accordance
wth (b) hereof shall serve for a termof one cal endar
year from the date of appointnment, which may be
renewed for further periods of one year. Tine off for
such representative(s) to attend neetings of the Acci-
dent Prevention - Health & Safety Conmttee in accord-
ance with the foregoing shall be granted and tinme so
spent attendi ng such neetings shall be deened to be
work time for which the representative(s) shall be
paid by the Hospital at his regular or premumrate as
may be applicable.

The Union agrees to endeavour to obtain the full
co-operation of its menbership in the observation of
all safety rules and practices.

Pregnant enpl oyees nmay request to be transferred from

their current duties 1f, 1n the professional opinion
of the enployee's physician, the preynancy may be at
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risk. |f such a transfer is not feasible, the preg-
nant enployee, if she so requests, will be granted an
unpai d | eave of absence before comencenent of the
maternity leave referred to in Article 15.04.

(i) Where the Hospital identifies high risk areas where
enPonees are exposed to Fbﬁat|t|s B, the Hospita
wll provide, at no cost to the enployees, a Hepatitis
B vacci ne.

19.02 Protective Clothing

The Hospital agrees to continue its present practices wth
respect to the provision of protective clothing and safety
devices to enployees, subject to the provision set out bel ow
with respect to safety footwear, the Hospital further agrees to
meet directly with the representative of the Union or through
the Accident Prevention Commttee to discuss the need for any
protective clothing or safety equipnent in addition to that
whi ch the Hospital is presently providing.

Ef fective Septenber 1, 1988 and on that date for each sub-
sequent year, the Hospital wll provide $35.00 per year to each
full-tinme enployee who is required by the Hospital to wear
safety footwear during the course of their duties.

ARTI CLE 20 - PAI D HCOLI DAYS

20.01 The following shall be recognized as paid statutory,
civic, or governnent holidays:

New Year's Day G vic Holiday
*Heritage Day (see note Labour Day

bel o Thanksgi vi ng Day
Good Fri day Chri stmas Day
Easter Monday Boxi ng Day
Victoria Day
Dom ni on Day

*Each enpl oyee shall be entitled to one additional holiday
wi th pay each year. This day will be the third Monday in

February unless the Government declares Heritage Day as a paid
holiday at which tinme that would then becone the 11th Paid

Holiday in the Collective Agreement,

20.02 Al enployees are granted one additional day annually in
conjunction wth his/her anniversary date of enploynent. Thi s
is a day to be provided by the Hospital within sixty (60) days
after the actual anniversary date.

20.03 In order to qualify for paynent for the above naned

hol i days under the provisions of this Agreenent, an enployee
must work the enployee's last scheduled shift inmediately before
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the holiday and his first scheduled shift imediately after the
hol i day. | f an enpl oyee's absence on either of these shifts is
due to illness as confirnmed by nedical certificate, he wl|
qualify for holiday pay.

20.04 An enployee required to work on any of the above naned
holidays within this collective agreement shall be paid in the
fol |l om ng manner:

(a) They shall be paid at their regular day's pay for the
hoIidaY or another day off with pay to be taken at a
mutual |y agreeable tine within sixty (60) days after
the holi day.

(b) In addition to the regul ar days pay the enpl oyee will
be paid tine and one-half of their regular rate for
each and every hour worked on the said holiday.

20, 05 |f a paid holiday falls wthin a period in which an
enpl oyee is drawi ng sick pay, the enployee wll be paid for such
Paid hol i day, but the paid holiday shall not be charged as sick

eave time, but rather paid as a paid holiday. Thi's shall be
Iinerd to one (1) paid holiday in any one period of absence due
to illness.

20.06 If one of the above-naned holidays occur on an enpl oyee's
regul ar day off or durin? their vacation period the enpl oyee
shall receive an additional day off with pay in lieu thereof.

20.07 For the purpose of this Article the night shift shall be
the last shift of the day.

20.08 Wiere an enployee is required to work authorized overtine
in excess of his regularly scheduled hours on a paid holiday
subject to the scheduling of lieu tinme for New Year's Day in
conjunction wth Christrmas (but not including hours on a
subsequent regularly scheduled shift) such enployee shall
receive two and one-half tines his regular straight tinme hourly
rate for such additional authorized overtime.

ARTI CLE 21 - VACATI ONS

21.01 Entitlenent and Cal cul ation of Paynent

Subject to naintaininP any superior conditions concerning
entitlenent, vacation entitlenent shall be as follows:

An enpl oyee who has conpleted | ess than one (1) year of
continuous service as of his anniversary date of hire shall be
entitled to two (2) weeks' annual vacation. Paynment for such
vacation shall be prorated in accordance with his/her service.
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An enpl oyee who has conpleted one (1) year but |ess than
three (3)years of continuous service as of his anniversary date
of hire shall be entitled to two (2) weeks' annual vacation wth

pay.

An enpl oyee who has conpleted three (3) years but |ess than
eight (8) years of continuous service a:; of his anniversary date
of hire shall be entitled to three (3) weeks' annual vacation
W th pay.

Effective in the vacation year where the date for deter-
m ning vacation entitlement in the individual Hospital falls on
or after January 1, 1990, the service requirenent for three (3)
weeks vacation shall be two (2) or nore years of full-time con-
ti nuous service.

An enpl oyee who has conpleted eight (8) years but |ess than
fifteen (15) years of continuous service as of his anniversary
date of hire shall be entitled to four (4) weeks' annual vaca-
tion with pay.

Effective in the vacation year where the date for deter-
mning vacation entitlement in the individual Hospital falls on
or after January 1, 1990, the service requirenment for four (4)
weeks vacation shall be six (6) or nore years of full-tine con-
tinuous service.

Effective in the vacation year where the date for deter-
m ning vacation entitlenent falls on or after January 1, 1991,
the service requirenent for four (4) weeks vacation shall be
five (5) or nore years of full-tinme continuous service.

An enpl oyee who has conpleted fifteen (15) years but |ess
than twenty-five (25) years of continuous service as of his
anni versary date of hire shall be entitled to five (5) weeks'
annual vacation with pay.

An enpl oyee who has conpleted twenty-five (25) or nore
years of continuous service as of his anniversary date of hire
shall be entitled to six (6) weeks annual vacation w th pay.

Vacation pay shall be calculated on the basis of the
empl oyees' regular straight tine rate of pay times their nornal
weekly hours of work, subject to the application of the Effect
of Absence provision.

21.02 Approved Leave of. Absence .buring Vacati on

Wiere an enpl oyee's scheduled vacation is interrupted due
to serious illness which commenced prior to and continues into
t he schedul ed vacation period, the period of such illness shal
be consi dered sick |eave.
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Wiere an enpl oyee's schedul ed vacation is interrupted due
to serious illness requiring the enployee to be an in-patient in
a hospital, the period of such hospitalization shall be consid-
ered sick |eave.

‘The portion of the enployee's vacation which is deemed to
be sick | eave under the above provision will not be counted
agai nst the enployee's vacation credits.

21,03 Schedul i ng Vacati on

(a) The vacation year shall run from January 1st to
Decenber 31st. The date for determ ning the vacation
entitlement in a vacation year shall be the enpl oyee's
anni versary date. The vacation entitlement will be
posted by January 2nd.

Al'l vacation entitlenment must be conpleted by Decenber
81Ft’ save and except for the application of (4)
el ow.

(b) Vacation time will be granted between the nonths of
May and Septenber inclusive, if possible, and in order
of enployee's seniority, unless some oOther tine is
nmutual |y arranged between the individual enployees and
t he Employer, provided this does not interfere with
efficient operations. The Enployer shall attenpt to
schedul e vacations to commence on Monday, provided
that this does not interfere with efficient opera-
tions.

(c) Were an enployee has accunul ated vacation-w th-pay
credits of three or four weeks, the enployee may be
reﬁgired to split vacation into a two-week and one-
week period, or a two-week and two-week period, to be
taken at different times in order that the operation
of the hospital may not be affected and in order that
the desirable vacation tine of the year may be nore
equi tably distributed.

(d) The Hospital wll consider requests for vacation |eave
whi ch include the Christmas-New Year holidays provided
this does not interfere wWith the efficient operation

of the Hospital. Such requests are to be nade by
August 15th and the Hospital's decision would be
comuni cated to the enpl oyee by Septenber 15th. In

granting such requests the senior enployee applying
for such leave will be given preference on a rotating
basi s
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21.04 Vacation Pay.on Term nation

That on termnation enployees shall be entitled to vacation
pay based on outstanding vacation credits accrued in accordance
with the provision of the agreenent.

ARTI CLE 22 - HEALTH AND | NSURED BENEFI TS
22.01 Insured Benefits

The Hospital agrees, durin%]the term of the Collective
Agreement, to contribute towards the prem um coverage of partic-
ipating eligible enployees in the active enploy of the Hospital
under the insurance plans set out below subject to their respec-
tive terns and conditions including any earollment requirenents.

(a) The Hospital agrees to pay one hundred per cent (100%)
of the billed premuns towards coverage of eligible
enpl oyees in the active enploy of the Hospital under
the Blue Cross Sem -Private Plan or conparabl e cover-
age with another carrier.

(b) The Hospital agrees to contribute seventy-five per
cent (75%) of the billed premunms towards coverage of
eligible enployees in the active enploy of the
Hospi tal under the anmended Blue Cross Extended Heal th
Care Benefits or conparable coverage w th another
carrier providing for $10.00 (single) and $20.00
(fam ly) deductible, providing the balance of nonthly
premuns are paid by the enpl oyee through payroll
deducti ons. In addition to the standard benefits,
coverage W ll include vision care (maximum $60.00
every 24 nonths) as well as a hearing aid allowance
(l'ifetinme maxi num $300.00 per individual). Ef fective
the first of the nonth after ratification of the
Menor andum of Settl enment by both parties coverage will
i nclude vision care (nmaxi mum $90.00 every 24 nont hs)
as well as a hearing aid allowance (lifetime maxi mum
$500.00/per individual) and the deductible will be
$15.00 (single) and $25.00 (famly).

Exi sting provision for private duty nursing services
contained in present extended health care plans wll
be amended to reflect that this benefit is limted to
a maxi mum of 90 eight-hour shifts in any calendar
year.

(c) The Hospital agrees to contribute one hundred percent
(100%) of the billed prem um towards coverage of
eligible enployees in the active enploy o t he
Hospital under HOOGLIP or such other group life
i nsurance plan currently in effect.
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(d) The Hospital agrees to contribute fifty percent (50%)
of the billed prem uns towards coverage of eligible
enpl oyees in the active enpl oy of the Hospital under
the Blue Cross #9 Dental Plan or conparabl e coverage
w th another carrier (based on the current obpa fee
schedule as it may be updated fromtine to time)
Broviding the bal ance of the nonthly premumis paid

t he enpl oyee through payroll deduction. Effective
the first of the nonth following the date of
ratification of the Memorandum of Settl|lenent by both
parties, the Hospital's contribution to the Dental
Plan will be 75%.

22,02 Change of Carrier

The Hospital may at any time substitute another carrier for
any Plan (other than o.H.I.P.) provided that the benefits pro-
vided thereby are substantially the same.

22.03 Pension

Al'l present enployees enrolled in the Hospital's pension
plan shall nmaintain their enrolment in the plan subject to its

ternms and conditions. New enpl oyees and enpl oyees not yet
eligible for nenbershiﬁ in the plan shall, as a condition of
empl oynent, enroll in the plan when eligible in accordance wth

its ternms and conditions.

22.04 The Hospital shall make provision with its insurers by
January 18, 1993 to allow all enployees who thereafter retire
"early" to maintain to age 65, at the retiree's cost, his or her
participation in the follow ng group plans:

(1) Extended Health Care, including Vision Care and
Hearing A d al |l owance.

(2) Dental Pl an.

ARTI CLE 23 - INJURY AND DI SABILITY
23.01 Not applicable.
23.02 Disabl ed Enpl oyees

| f an enpl oyee beconmes disabled with the result that he is
unable to carry out the regular functions of his position, the
Hospital may establish a special classification and salary wth
the hope of providing an opportunity of continued enploynent.
23.03 The Hospital agrees to provide the enployee, upon their

request, with a copy of the Wrkers' Conpensation Board Form 7
at the sane time as it is sent to the Board.

...39_



ARTI CLE 24 - S| CK LEAVE

24.01 Sick Leave and Long Term Disability

.01 The Hospital wll assune total responsibility for providing
and funding a short-termsick |eave plan at |east equivalent to
that described in the 1987 Hospitals of Ontario Disability Plan
(HOODIP) brochure.

.02 The Hospital wll pay seventy-five percent (75%) of the
billed premumtowards coverage of eligible enployees under the
long-termdisability portion of the plan (HOODIP or an equiva-
l ent plan), the enployee paying the balance of the billed pre-
m um t hrough payroll deduction. For the purpose of transfer to
the short-term portion of the disability program enployees on
the payroll as of the effective date of the transfer with three
(3) nonths or nore of service shall be deened to have three (3)
mont hs of service. For the purpose of transfer to the long-term
portion of the disability program employees W Il be credited
with their actual service.

.03 There shall be no pay deduction from an enpl oyee's
regul ar schedul ed shift when the enployee has conpleted any

portion of the shjft Brion to going on sick | eave benefits or
Wor kers' Conpensation benefits.

.04 The Hospital further agrees to pay enployees an anount
equal to any loss of benefits under HOODIP for the first two
days of the fourth and subsequent period of absence in any
cal endar vyear.

.05  Absences due to pregnancy related illness shall be
consi dered as sick |eave under the sick |eave plan.

.06 Unenpl oynent | nsurance Rebate

The short-term sick |eave plan shall be registered with the
UnenﬁloEnent | nsurance Conmi ssion (UIC). The enpl oyees' share
of the Enployer's unenpl oynent insurance prem um reduction wll
be retained by the Hospital towards offsetting the cost of the
benefit inprovements contained in this Agreenent.

.07  Any dispute which may arise concerning an engloyee's
entitlenent to long-term disability benefits, and which is not
covered by the appeal mechanism provided for under the policy of
insurance, may be the subject of grievance and arbitration under
the provisions of this agreenent.

24.02 Workers' Conpensation Benefits and Sick Leave

_ An enpl oyee who is absent fromwork as a result of an
illness or injury sustained at work and who has been awaiting

approval of a claim for Wrkers' Conpensation for a period
| onger than one conplete pay period may apply to the Hospital
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for paynment equivalent to the | esser of the benefit she woul d
receive from Wrkers' Conpensation if her claimwas approved, or
the benefits to which she would be entitled under the short term
sick portion of the disability incone plan (HOODIP or equival ent
pl an). Payment will be provided only if the enployee provides
evidence of disability satisfactory to the Hospital and a
witten undertaking satisfactory to the Hospital that any

paynents will be refunded to the Hospital followi ng final
determnation of the claim by the Wrkers' Conpensation Board.
If the claimfor Wrkers' npensation is not approved, the

moni es paid as advance will be applied towards the benefits to
whi ch the enployee would be entitled under the short term

portion of the disability i ncone pl an. Any paynent under this
provision will continue for a maximum of f£ifteen (15) weeks.

ARTI CLE 25 - COVPENSATI ON

25.01 Experi ence Pay

An enployee hired by the Hospital wth recent and rel ated
experience, may claimat the tine of hiring on a form supplied
by the Hospital consideration for such experience. Any such
claim shal | be acconpani ed by verification of previously related
experience. The Hospital shall then eval uate such experience
during the probationary period. Were, in the Hospital's
opi nion such experience Is relevant, the enployee shall be slot-
ted in that step of the wage progression consistent with one (1)
year's service for every one (1)year of related experience in
the classification on the conpletion of the enployee's
probationary peri od. It is understood and agreed that this
shall not constitute a violation of the wage schedule of the
Col | ective Agreenent.

25.02 Pronotion to a H gher Cassification

An enpl oyee who is pronoted to a higher rated classifica-
tion wthin the bargaining unit will be placed in the range of
the higher rated classification so that he shall receive no |ess
an increase in wage rate than the equivalent of one step in the
ma?e rate of his previous classification (provided that he does
not exceed the wage rate of the classification to which he has
been pronot ed).

25.03 Tenporary Transfer

When an enpl oyee is assigned tenporarily to performthe

duties and assunme the responsibilities of a higher paying
position in the bargaining unit for a period in excess of one

half of a shift, he shall be paid the rate inmediately above his
current rate in the higher classification to which he was
assigned fromthe comencenent of the shift on which he was

assi gned the job.
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25.04 Job d assification

(a) Wien a new classification (which is covered by the

terns of this Collective Agreenent) is established by
the Hospital, the Hospital shall determne the rate of
pay for such new classification and notify the |oca
Union of the sane within seven (7) days. |f the loca
Uni on challenges the rate, it shall have the right to
request a neeting wth the Hospital to endeavour to
negotiate a nutually satisfactory rate. Such request
wll be made within ten (10) days after the receipt of
notice from the Hospital of “such new occupationa
classification and rate. Any change nutual ly agreed
to resulting from such neeting shall be retroactive to
the date that notice of the new rate was given by the
Hospi tal . If the parties are unable to agree, the
di spute concerning the new rate may be submtted to
arbitration as provided in the Agreement within fif-
teen (15) days of such neeting. The decision of the
Board of Arbitration (or arbitrator as the case may
be) shall be based on the relationship established by
conparison with the rates for other classifications in
the bargaining unit having regard to the requirenents
of such classification.

(b) Wien the Hospital makes a substantial change during

(c)

the termof this Agreement in the job content of an
exi sting classification which in reallty_caqses such
classification to becone a new classification, the
Hospital agrees to neet with the Union if requested to
permt the Union to make representation wth respect
to the appropriate rate of pay.

If the matter is not resolved foll ow ng the neeting
with the Union the matter may be referred to arbitra-

tion as provided in the Agreenent within fifteen (15)
days of such neeting. The deci sion of the Board of
Arbitration (or arbitrator as the case may be) shal
be based on the relationship established by conparison
wth the rates for other classifications in the bar-
gainin?_unii having regard to the requirenents of such
Classifications.

(d) The parties further agree that any change_nutuaIHY

agreed to or awarded as a result of arbitration sha
be retroactive only to the date that the Union raised
the issue with the Hospital.

25.05 Wages and C assificati on Prem uns

During the lifetime of this Agreenent, the enpl oyer agrees
to pay and the Union agrees to accept the scale of wages as set
out in Schedule "A" and "B" attached hereto, which Is hereby
made a part of this Agreenent.
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25.06  Registered Nursing Assistants nmust present a current
Certificate of Conpetence to the Hospital by February 15th of
each year.

ARTI CLE 26 - RELATIONSHI P

26.01 Uni on Menbership

The Hospital and the Union agree that there will be no
intimdation, discrimnation, interference restraint or coercion
exercised or practised by either of themor their representa-
tives or nmenbers because of an enployee's nenbership or non-

menbership in the Union or because of his activity or |ack of
activity in the Union or otherw se.

26.02 Human Ri ghts Code

_ The Hospital and the Union shall conmply with the Human
Rights Code of Ontario and any conplaint shall be handled there-
under it a satisfactory settlenent cannot be reached by the
parties thereto.

ARTI CLE 27 - BULLETI N BQOARDS

27.01 The enployer agrees to supply bulletin boards in

strategic locations for the Purpose of posting union notices
pertaining to meetings, conventions and other union activities

27.02 Before notices are posted they shall bear the signature
of the authorized officer of the Union and the signature or
initials of an authorized representative of the Hospital.

ARTI CLE 28 - PAY DAYS

28.01 The Enpl oyer agrees that wages shall be paid on Thursda

each two weeks except when interfered with by the occurrence o

a paid holiday. In this case the regular pay day may be del ayed
one day.

28.02 Enpl oyees will be paid during the working hours and
gsually during the last shift worked prior to the regul ar pay
ay.

ARTI CLE 29 - M SCELLANEQUS

29.01 O ficial Comrunications

Except where otherwi se provided, official communications in

the form of correspondence hetween the enployer and the union
shall be given by prepaid registered mail as follows:
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To the Enpl oyer:
President/C.E.O.

Runnymede Chronic Care Hospital
274 St. John's Road

Toronto, Ontario

M6P 1V5

To the Union: _
Uni on Representative

Servi ce Enployees International Union
1 Credit Union Drive

Toronto, Ontario

M4A 2S6

29.02 Printing Costs

The Enpl oyer and the Union agree that the cost of printing
this agreenent shall be shared equally by them

ARTI CLE 30 - PERSONNEL FI LES

30.01(a) Access to Files

Each enpl oyee may, upon request to and in the presence
of their “immedi"ate supervisor, have access, during

regul ar  business hours, to their ersonnel  file
maintained in the Admnistration Otice, for the

purpose of reviewng any evaluation or witten
di sciplinary notations contained therein.

The Union Steward may be present if the enpl oyee so
requests.

(b) Eval uations

Each enployee shall be given a copy of his/her
evaluation, " if requested at the tinme the evaluation is
conpl et ed.

(c) Letters of Reprinand

Letters of reprimand wll be renoved from the
enpl oyee' s personnel file two years from the date of
reprimand, provided no other offense of a simlar
nature was conmitted within the period.

(d) Disciplinary Letters

Al copies of disciplinary letters will be forwarded
to the Chief Steward.
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ARTI CLE 31 - DURATI ON

31.01 Renewal

(a) If pursuant to such negotiations, an agreenent on the
renewal or anmendnent of this agreement is not reached
prior to the current expiration date, this agreenent
shall be automatically extended until consunmation of
a new Agreenent.

(b) Notwi thstanding the foregoing provisions, in the event
the parties to this agreenent agree to negotiate for
its renewal through the process of central bargaini n%,
either party to this agreenent nmay give notice to the
other party of its desire to bargain for anmendments on
local matters proposed for incorporation in the
renewal of this agreement not earlier than six (6)
calendar nmonths nor later than three (3) cal endar
nmonths prior to the normal ternmination date of this
agreenent . Upon recei pt of such notice by one party
fromthe other, both parties will nmeet within fifteen
(15) days thereafter for the purpose of bargaining on
| ocal natters.

It is understood and agreed that 'local nmatters' neans
those matters which have been determ ned by nutual
agreement between the Central Negotiating Commttees
respectively representing each of the parties to this
agreenent as eing subject for local bargaining
directly between the parties to this agreement. It is
al so agreed that |ocal bargaining shall be subject to
such procedures as nay be determned by nutual
agreement between the Central Negotiating Conmttees
referred to above.

31.02 Term

(a) This agreenent shall continue in effect until Cctober,
10, 1993, Andishal | continue automatically thereafter
during annual periods of one year each unless either
party notifies the other in witing within ninety (90)
days next preceding the expiry date that it desires to
amend or termnate this Agreenent.

(b) In the event of such notification being given as to
amendnent of the Agreenent, negotiations between the
parties shall begin within fifteen (15) days fol | ow ng
such notification.
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DATED at Toronto this 30% /?7 7%, /773

FOR THE UN ON FOR THE HOSPITAL

~ U

U, K5t @%%

RD/SP
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RUNNYMEDE CHRONI C CARE HOSPI TAL FULL- TI ME
PAY EQUI TY ADJUSTMENTS
WACGE SCHEDULE B

JANUARY 01,

O assification

Regi stered Nursing Assistant
R.N.A. Pendi ng

Nursi ng Assistant (Trained)
Vard Aide

Orderly 1

Orderly 2

Li nen Room Ai de

Mai nt enance General

Mai nt enance Helper

Mai nt enance Mechanic
Physio, C.S.R., OT Assi stant
Activity Assistant

Porter
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1991
Start 1 Year 2 Years
14.719 14.844 14.996
13.809 13.983
13.271 13.535
12.880 13.156
14.216 14.418
13.812 14.078
13.218 13.535
15.341 15.629
14,191 14.494
16.549 16.848
13.270 13.535
13.607 13.873
12.880 13.156



RUNNYMEDE CHRONI C CARE HOSPI TAL FULL- TI ME

WAGE SCHEDULE A

OCTOBER 11, 1991

d assification

Regi stered Nursing Assistant
R.N.A. Pendi ng

Nursi ng Assistant (Trained)
Vard Ai de

Orderly 1

Orderly 2

Li nen Room Ai de

Mai nt enance Cener al

Mai nt enance Hel per

Mai nt enance Mechani c

Physio, C.S.R., OT Assi stant
Activity Assistant

Porter
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Start 1 Year 2 Years
14,866 14,992 15.146
13.947 14,123
13.404 13.670
13.009 13.288
14,358 14.562
13.950 14,219
13.404 13.670
15.494 15,785
14.333 14.639
16.714 17.016
13.404 13.670
13.743 14,012
13.009 13.288



RUNNYMEDE CHRONI C CARE HOSPI TAL FULL- TI ME
PAY EQUI TY ADJUSTMENTS

WAGE SCHEDULE B
JANUARY 01,

O assification

Regi stered Nursing Assistant
R.N.A. Pendi ng

Nursi ng Assistant (Trained)
Vard Aide

Orderly 1

Orderly 2

Li nen Room Ai de

Mai nt enance Cener al

Mai nt enance Hel per

Mai nt enance Mechanic
Physio, C.S.R., OT Assistant
Activity Assistant

Porter
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1992
Start 1 Year 2 Years
15.125 15.251 15.405
13.947 14.123
13.404 13.670
13.009 13.288
14,358 14.562
13.950 14.219
13.404 13.670
15.494 15.785
14.333 14.639
16.714 17.016
13.404 13.670
14,358 14.562
13.009 13.288



RUNNYMEDE CHRONI C CARE HOSPI TAL FULL-TI ME
WAGE SCHEDULE A

OCTCBER 11,

d assification

Regi stered Nursing Assistant
R.N.A. Pendi ng

Nur si ng Assistant (Trained)
Vard Aide

Orderly 1

Orderly 2

Li nen Room Ai de

Mai nt enance Cener al

Mai nt enance Helper

Mai nt enance Mechani c
Physio, C.S.R., OT Assi stant
Activity Assistant

Porter
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1992
Start 1 Year 2 Years
15.426 15.554 15.711
14,226 14,405
13.672 13.944
13.269 13.553
14,645 14.853
14,229 14.503
13.672 13.944
15.804 16.101
14,620 14.932
17.048 17.357
13.672 13.943
14,645 14.853
13.269 13.553



RUNNYMEDE CHRONI C CARE HOSPI TAL FULL- TI ME
PAY EQUI TY ADJUSTMENTS

WAGE SCHEDULE B

JANUARY 01,

Classification

Regi stered Nursing Assistant
R.N.A. Pendi ng

Nur si ng Assistant (Trained)
Vard Aide

Orderly 1

Orderly 2

Li nen Room Ai de

Mai nt enance Cener al

Mai nt enance Hel per

Mai nt enance Mechani c

Physio, C.S.R., OT Assi stant
Activity Assistant

Port er
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1993
Start 1 Year 2 Years
15.696  15.824 15.981
14.226 14.405
13.672 13.944
13.269 13.553
14.645 14,853
14.229  14.503
13.672  13.944
15.804  16.101
14.620 14,932
17.048 17.357
13.672 13.944
14.645 14,853
13.269 13.553



ORANDUM OF DERS DING

This letter shall beattached to and formpart of the collective
agreenent .

pursuant to the award of the Mtchnick board dated Novenber 1is,
1992, the Board will remain seized of any dispute between the
parties regarding the inplenentation of Article 10.01 and 10.04
while the ternms of this collective agreenent remain in effect.

Signed at Toronto this dﬁé y o f QM, , 1993%
/

FOR THE PARTICIPATING I.OCAL UNION/FOR_THE PARTICIPATING HOSPITALS

@4@’/@ 5/% 74
i ﬂﬂ,/ e




