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MEMORANDUMOF AGREEMENT ENTERED INTO
BETWEEN

SENSENBRENNER HOSPITAL, KAPUSKASING
(hereinafter referred to asthe "Hospital")

OF THE FIRST PART,

AND

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1.on
(hereinafter referred to asthe "Union")

OF THE SECOND PART

NOW, THEREFORE, THIS AGREEMENT WITNESSETH:

ARTICLE 1- PURPOSE

1.01 The general purpose of this Agreement is to establish mutually satisfactory
employment relations between the Hospital and the employees covered by
this Agreement.

1.02 It is recognized that employees wish to work together with the.Hospital to
securethe bestpossible care and health protection for patients.

ARTICLE 2 -SCOPEAND RECOGNITION

See Local Provisions Appendix L2

ARTICLE 3 -MANAGEMENT RIGHTS

See Local Provisions Appendix L3

ARTICLE 4 - DEFINITIONS

4.01 Temporary Employees

Employees may be hired for a specified term, notto exceed six (6) months,
to replace anemployee on leave orto perform a special non-recurring task,
Thisterm may be extended a further six (6) months on mutual agreement of



4.02

4.03

2
the Union, employee and Hospital, or, by the Hospital on its own up to 12
monthswhere the leave df the person being replaced extendsthatfar. The
period of employment of such persons will not exceedthe absentee’s leave.
The release or discharge of such persons shall not be the subject of a
grievance or arbitration.

This clause would not preclude such employees from using the job posting
provision underthe Collective Agreement and any successful applicantwho
has completed his probation period will be credited with.the appropriate
seniority.

The Hospital will outline to employees selected to fill such temporary
vacancies and the Union, the circumstances giving rise to the vacancy, and
the special conditions relating to such employment.

| neword "employee”or"employees" wherever used inthis Agreement shall
mean only the employees In the bargaining unit defined above unless the
context otherwise provides.

Where the masculine or singular pronoun is used herein, it shall mean and
include the feminine or the plural where the contentand context so requires
and vice versa.

ARTICLE 5 - UNION SECURITY

5.01

Union Dues

As a condition ofemployment, the Hospital will deductfrom eachemployee
covered by this Agreement an amount equal to €heregular monthly Union
duesdesignated by the Union.

Such dues shall be deducted from the first pay of each month for full-time
employees, and may be deducted fromevery pay far part-time employees.
In the case of newly hired employees, such deductions shallcommence in
the month following their date of hire.

Theamount of regular monthly dues shall be those authorized by the Union
and the Union shall notify the Hospital of any changes therein and such
notification shall be the Hospital‘s conclusive authority to make the
deductions specified.

In consideration of the deducting of Union dues by the Hospital, the Union
agreesto indemnify and save harmless the Hospital against any claims or
liabilities arising or resulting from the operation of this Article.

Dues deducted by the 15th of the month shall be remitted monthly to the
Union, no later than the end of the month in which the dueswere deducted.
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The Hospital will provide each employee with a T-4 supplementary slip
showing the dues deducted in the previous year for income tax purposes
where such informationis available orbecomes readily available through the
Hospital's payroll system.

Interview Period

A Union representative shall be given the opportunity of interviewing each
new employee who i not a member of the Union once, following the
completion of the probationary period, for the purpose of informing such
employee of the existence of the Union in the Hospital and of ascertaining
whether the employee wishes to become a member of the Union. The
Hospital shalladvise the Union monthly asto the names of the persons to
be Interviewed and shall designate the time and place for each such
interview, the duration of which shall not exceed fifteen (15) minutes. The
interview shall take place on the Hospital premises in a room designated by
the Hospital, and the employees may report to this room forinterview, during
the interview period. The Hospital may, if it so desires, have a
representative present at any such interview.

Employee Lists

Dues deducted shall be remitted to the Secretary Treasurer of the local
Union onor before the 25th day, if possible, but not laterthan thelast day of
the month in which they were deducted. Inremitting suchdues, the Hospital
shall provide a list of employees from whom deductions were made and
their work site (if the bargaining unit covers more than one site) and the
employee's social insurance number. The list shall also include deletions
and additions from the preceding month highlighting new hires, resignations,
terminations, new unpaid leave of absence of greater than one (1) month
and returns from leaves of absence. Ifthe hospital agrees to provide the
union with the information inan electronic format (electronic mail)wherever
possible, the parties will meet to discussthe formatin which the information
will be setout. The Hospital also agreesto provide the Unionwith employee
addresses on an annual basis. The Union agrees to keep the Hospital
harmless from any claims against it by an employee which arise out of any
deduction or information provided under this Article.

ARTICLE 6 - NO STRIKE/LOCKOUT

6.01

During the term of this Agreement, the Hospital will not cause or direct any
lockoutof itsemployees andthe Union will not cause, direct or condoneany
strike or other individual or collective action which will interfere with, or in
any way impair the services of the Hospital, and ifemployees engage in
such action, the Union shall instruct and direct such employeesto return to
work and resort to the Grievance Procedure herein contained
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The definition of the terms "lockout™ and "strike™ as used in Section 6.01
above, shall be in accordance with the Labour Relations Act, R.S.0. 1970,
Chapter 232, and amendments thereto.

ARTICLE 7 - UNION REPRESENTATION AND COMMITTEES

7.01

7.02

Grievance Committee

(a)

(b)

(c)

The Hospital will recognize a Grievance Committee composed of the
Chief Steward and not more than three employees selected by the
Union who have completed their probationary period. A general
representative of the Union may be present at-any meeting of the
Committee. The purpose of the Committee is to deal with complaints
or grievances as setout In this Collective Agreement.

The Union shall keep the Hospital notified in writing of the names of
the members ofthe Grievance Committee appointed orselected under

this Article as well as the effective date of their respective
appointments.

A Committee member shall suffer no loss of earnings for time spent
during their regular scheduled working hours in attending grievance
meetings with the Hospital up to, but not including arbitration. The
number of employees on the Grievance Cornmittee shall be

determined locally.

Union Stewards.

(@)

(b)

(c)

The Hospital agrees to recognize Union'stewards to be elected or
appointed from amongst employees in the bargaining unit who have
completed their. probationary period forthe purpose df dealing with
Union business as provided under this Collective Agreement.

A Chief Steward may be appointed or elected. The Chief Steward
may, Inthe absence of any steward, assist in the presentation of any

.grievance, or with any steward function.

The Union shall keep the Hospital notified in writing of the names of
Union stewards appointed or selected under this Article aswell asthe
effective date of their respective appointments.

It & agreed that Union stewards have their regular duties and
responsibilities to perform for the Hospital and shall not leave their
regular duties without first obtaining permission from their immediate
supervisor. If, in the performance of his duties, a Union steward is
required to enter an area within the Hospital in which he is not
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originally employed, he shall report his presence to the supervisor in
the area immediately upon entering it. Such permission shall not be
unreasonably withheld. When resuming his regular duties and
responsibilities, such steward shall again report to his immediate
supervisor. A Union steward shall suffer no loss of earnings for time
‘spent in performing the above duties during his regular scheduled
working hours.

(e) Nothing in this Article shall preclude full-time stewards from
representing part-time employees and vice versa.

(9 The numberof stewardsand the areaswhich they representareto be
determined locally.

See Local Provisions Appendix 1.7

Central Bargaining Committee

In future central bargaining between Service Employees International Union
and the participating hospitals, an employee serving onthe Union's Centrai
Negotiating Committee shall be paid fortime lost from his normal straight
time working hours at his regular rate of pay and without loss of leave
creditsforattending central negotiating meetings with the Hospitals' Centrai
Negotiating Committee in direct negotiations uptothe point ofarbitration. In
addition, an employee serving on the Union's Central Negotiating
Committee shall be paid fortime lost from his normal straight time working
hours at his regular rate of pay and without loss of leave credits for 2 (two)
days of preparation time for such' central negotiating meetings with the
Hospitals' Central Negotiating Committee. Upon referenceto arbitration, the
Negotiating Committee members shall receive unpaid time off for the
purpose of attending arbitration hearings.

It is understood and agreed that the maximum. number of Union Central
Negotiating Committee members entitled to payment under this provision
shall be eight, and in no case will more than one employee from a hospital
be entitled to such payment.

The Union shall advisethe Hospitals' Central Negotiating Committee, before
negotiations commence, of those empldyees to bepaid under this provision.
The Hospitals' Central Negotiating Cornmittee shall advise the eight
hospitals accordingly.

It &5 understood that this clause does not apply to a hospital that is not
participating in Central Bargaining. O
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Local Negotiating Committee

(a) The Hospital agreesto recognize a Negotiating Committee comprising
of four (4) members to be elected, or appointed from amongst the
combined full-time and part-time employees in the bargaining unit,
who have completed their probationary period.

(b) Where the Hospital participates in central bargaining, the purpose of
the Negotiating Committee shall be to negotiate local issues as

defined.

{(c) Where the Hospital does not participate in central bargaining, the
purpose of the Negotiating Committee shall be to negotiate a renewal
of this Collective Agreement.

(d) The Hospital agrees thatthe members of the Negotiating Cornmittee
shall suffer no loss of earnings for time spent during their regular
scheduled working hours in attending such negotiating meetings with
the Hospital up to, but not including, arbitration.

(e) Nothing inthis provision is intended to preclude the Union Negotiating
Committee fran having the assistance of any representatives of the
Union when negotiating with the Hospital.

() Thenumber of stewardsandthe areaswhich they representareto be
determined. locally.

See Local Provisions Appendix L7

Labour-Management Committee

Wherethe parties mutually agree that there are matters of mutual concern
and interest that would be beneficial if discussed-at a Labour-Management
Committee Meeting during the term of this Agreement, the following shall

apply.

An equal number of representatives of each party, as mutuallyagreed shall
meet at a time and place mutually satisfactory. A request for a meeting
hereunder will be made in writing prior to the date proposed and
accompanied by an agenda of matters proposed to be discussed, which
shall not include matters that are properly the subject of grievance or
negotiations for the amendment or renewal of this agreement.

Any representative(s) attending such meetings shall be deemed to be at
work for which the representative(s) shall be paid by the Hospital at his or
her regular or premium rate as may be applicable.
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It &5 understood that joint meetings with other Labour-Management
Committees in the Hospital may be scheduled concerning issues of mutual
interest if satisfactoryto all concerned.

It & agreed that the topic of the utilization of full-time and part-time staff is
an appropriate topic for the Labour-Management Committee. The
committee shall have access to work schedules and job postings upon
request.

Where two or more agreements exist between a Hospital and SEIU the
Committee may be a joint one representing employees under both
agreements, unless otherwise agreed

See Local Provisions Appendix L7

T

Forthe purpose of this Agreement, agrievance or complaint isdefined asa
difference arising either between a member of the bargaining unit and the
Hospital or between the parties hereto relating to the interpretation,
application, administration or alleged violation of the Agreement.

Thegrievance shall identify the nature of the grievance, the remedy sought,
and should, where possible specify the provisions of the Agreement which
are alleged to have been violated.

At the time formal discipline s imposed or at any stage of the grievance
procedure, an employee shall have the right to the presence of his/her
steward. Inthe case of suspension or discharge, the Hospital shall notify
the employee of his right in advance.

Where the Hospital deems it necessary to suspend or discharge an
employee, the Hospital shall notify the Union of such suspension or
discharge In writing, within three (3) days.

It isthe mutual desire of the parties hereto that complaints shallbe adjusted
as quickly as possible, and it B understood-that an employee has no
grievance until he hasfirstgiven his immediate supervisor the opportunity of
adjusting his complaint. The grievor may have the assistance of a union
steward if he so desires.

Suchcomplaintshall be discussed with his immediate supervisor within five
(5)days after the circumstances giving rise to it have occurred or ought
reasonably to have come to the attention of the employee.'
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Failing settlement within the five (5) days, it shall then be taken up as a
grievance within five (5)days following his immediate supervisor's decision
inthe following manner and sequence:

Step 1
The employee shall submitthe grievance, in writing, and signed by him, to

his immediate supervisor. The employee may be accompanied by a Union
steward. Theimmediate supervisorwill deliver his decision in writing within
five (5)daysfollowing the day onwhich the written grievance was presented
to him. The Union and the Hospital may meet to discussthe grievanceata
time and place suitable to both parties. Failing settlement, then:

Step2
Within five (5)days following the decision inthe immediately preceding step,

the grievance shall be' submitted in writing to the Director, Human
Resources or designate.

A meeting will then be held between the Director, Human Resources orthe
designate and the designated union representatives who may be
accompanied bythe general representative of the Union, within five (5)days
of the submission of the grievance at Step 2, unless extended by mutual
agreement of the parties.

Thedecision of the Hospital shalt be delivered in writing within ten (10) days
following the date of such meeting.

Policy Grievance

A complaintorgrievance arising directly between the Hospital andthe Union
concerning the interpretation, application or alleged violation of the
Agreement shall be originated at Step 2 within ten. (10) days following the
circumstances giving rise to the grievance.

It is expressly understood, however, that the provisions of this Article may
not be used with respectto a grievance directly affectingan employeewhich
he could have instituted himself and the regular grievance procedure shall
not be thereby by-passed.

Where the grievance is a Hospital grievance it shall be filed with the
Grievance Committee.

Group Grievance

Where a number of employees have identical grievances, and each one
would ke entitled to grieve separately, they may presenta group grievance,
in writing identifying each employee who is grieving, to the Department
Mead, within ten (10) days after the circumstances giving rise to the
grievance have occurred. The grievance shall then be treated as being
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initiated at Step 2 and the applicable’ provisions of this Article shall then
apply with respect to the handling of such grievance.

Discharge Grievance

| an employee, who has completed his probationary period, claimsthat he
has been unjustly discharged, such claim must be submitted by the
employee, who may be accompanied by a Union steward, or by the Union
steward at Step 2 of the grievance procedure to the Hospital within five (5)
days following the date the discharge is effective.

Such grievance may be settled under the Grievance and Arbitration
procedure by:

(a) confirming the Hospital's action in discharging the.employee, or

(b) reinstating the employee with up to full seniority fortime lostand up to
full compensation for time lost,

(c) anyotherarrangement which may be deemed just and equitable.

(a) Failing settlementunder the foregoing procedure any grievance may
be submitted to arbitration as hereinafter provided. If no witien
request for arbitration is received within ten (10) days after the
decision under Step 2 isgiven, the grievance shallbedeemedto have
been abandoned.

(b) The parties agree that it is their intent to resolve grievances without
recourse to arbitrafion,wherever possible. Therefore, notwithstanding
(a) above, the parties may, upon mutual .agreement, engage the
services of a mediator/arbitrator in an effort to resolve the grievance
and may extend the time limits for the request for arbitration. Thé
parties will share equally the fees and expenses, if any, of the
mediator/arbitrator.

All agreements reached, under the grievance procedure, between the
representatives ofthe Hospital and representatives of the Union will be final
and binding upon the Hospital, the Union and the employee(s).

(a) When either party requeststhat any matter be submitted to Arbitration
as provided In this Article, it shall make such request in writing
addressed to the other party to this Agreement, and atthe sametime
appoint a nominee. Within five (5) days thereafter, the other party
shall appoint itsnominee, provided however, that if such party failsto
appoint its nominee as herein required, the Minister of Labour forthe
Province of Ontario shall have the power to make such appointment
upon application thereto by the party invoking the arbitration
procedure. Thetwo nominees shall attempttoagree uponachairman
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of the Arbitration Board. Ifthey are unsuccessful in agreeing upon.
such a chairman within a period often (10) days ofthe appointmento f
the second nominee, they shall then request the Minister of Labourfor
the Province of Ontario to appoint a chairman.

(b)  Notwithstanding (a)above, the parties may, upon mutual agreement,
agree to a soie arbitrator who shall proceed by way of mediation-
arbitration. The party makingthe requestshall do so Inwriting and at
the same time, it shall propose the name of a sole arbitrator. Within
five (5)calendar days thereafter, the other party shall agree inwriting
orpropose an alternate name(s). If there isno agreementwithin ten
(10) calendar days, the Minister of Labour shall have the power to
effectsuch appointment uponapplication thereto bythe party invoking
the arbitration procedure. Once appointed, the sole arbitrator shall
have all powers as set out in Section 50 of the Labour Relations Act
including the power to impose a settlementand to limitevidence and
submissions.

No person may be appointed to the Arbitration Board who has beeninvolved
in an attempt to negotiate or settle the grievance.

The Arbitration Board shall not be authorized to make any dsclsion
inconsistent with the provisions of this Agreement, nor to alter, modify, add
to oramend any part of this Agreement.

No matter may be-submitted to arbitration which has not been properly
carried through all requisite steps of the Grievance Procedure.

The proceedings of the Arbitration Board will be expedited by the parties
hereto and the decision ofthe majority and where there is no majority, the
decision ofthe Chairman, will be final and binding upon the parties hereto
and the employee or employees concerned.

Each of the parties hereto will bear the expense of the nominee appointed
by it and the parties will share equally the feesand expenses, ifany, ofthe
Chairman of the Arbitration Board.

Saturdays, Sundaysand Holidays are not to be counted in the time timits as
set out In this Article.

Wherever Arbitration Board is referred to in the Agreement, the parties
hereto may mutually agree in writing to substitute a single arbitratorforthe
Arbitration Board at the time of reference to arbitration and the other
provisions referring to Arbitration Board shall appropriately apply.
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ARTICLE 9 - SENIORITY

9.01 Probationary Period

A new employee will be considered on probation until he has completed
forty-five (45)days of work within any twelve (12) calendar months. Upon
completion of the probationary period he shall be credited with seniority
equal to forty-five (45) working days. With the written consent of the
Hospital, the probationary employee, andthe President ofthe local union or
designate, such probationary period may be extended. Such extensions
shalt not be unreasonably denied. Any extension agreed towill be inwriting
and will specify the length ofthe extension. The release or discharge of an
employee during the probationary period shall not be the subject of a
grievance 0r arbitration.

9.02 Definition of Seniority

Full-ime employees will accumulate seniority on the basis of their
continuous service in the bargaining unit from the last date of hire, exceptas
otherwise provided herein.

Seniority will operate on a bargaining unit wide basis.

Notwithstanding the above, employees hired prior to October 10, 1986 will
be credited with the seniority they held under the Agreement expiring
November 15, 1985 and will thereafteraccumulate seniority in accordance
with this Article.

9.03 Transfer of Service and Seniority

Effective October 10, 1986, and for employeeswho transfer subsequentto
October 10, 1986, an employee whose status is changed from full-time to
part-time shall receive credit for histher full service and seniority. An
employee whose status is changed from part-time to full-time shall receive
credit for seniority and service on the basis of one (lypar equals 1725
hoursworked, and will be enrolled inthe employee benefit plans subject to
meeting any waiting period or other requirements of those plans.

Employees hired prior to October 10, 1986 will be credited with the service
and seniority they held under the Collective Agreement expiring November
15, 1985.
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An employee shall lose ail seniority and shall be deemed terminated if:

(a) employee quits;

(b)

(c)

(d)

©

employeeis discharged and the discharge snotreversed throughthe
grievance and arbitration procedure;

employee is absent from scheduled work for a period of three (3)or
more consecutive working days without notifying the Hospital of such
absence and providing a reason satisfactory to the Hospital;

employee fails to return to work upon the expiration of a leave of
absence or utilizes a leave of absence for a purpose otherthan that
for which it was granted;

employee has been laid off for forty-eight (48) months;

employeefailsupon being notified of a recall to signify his intention to
return within five (5)working days after he has received the notice of
recall, and failsto report to work within ten (10) working days after he
has received the niotice of recall;

Note: This clause shall be interpreted in a manner consistent with the
provisions of the Ontario Human Rights Code.

Effect of Absence

Unless Otherwise provided in the Collective Agreement:

(a)

(b)

it & understood that during an approved' unpaid absence not
exceeding thirty (30) continuous days oranyapproved absence paid
by the Hospital, both seniority and service will accrue.

During an unpaid absence exceeding thirty (30)continuous calendar
days, credit for service for purposes of salary increment, vacation,
sick leave, or any other benefits under any provisions ofthe Collective
Agreement or elsewhere, shall be suspended for the period of the
absence inexcess ofthirty (30)continuous calendar days, the benefits
concerned appropriately reduced on a pro rata basis and the
employee's anniversary date adjusted accordingly. In addition; the
employee will become responsible for full ‘payment of subsidized
employee benefits in which he/she B participating for the period of
absence, exceptthat the Hospitalwill continue to pay itsshare of the
premiums forup to thirty (30) months while an employeeis in receipt
of W.S.1.B. or LTD benefits. Such payment shall continue while an
employee 5 on sick leave (including the Employment Insurance
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Period)to a maximum of thirty (30) months from the time the absence
commenced. Notwithstanding this provision, service shallaccrue fora
period of fifteen (15) weeks if an employee's absence is due to a
disability resulting In W.S.1.B. benefits.

It is further understood that, during such unpaid absence, credit for
seniority for purposes of promotion, demotion, transfer or layoff shall
be suspended and not accrue during the period of absence.
Notwithstanding this provision, seniority shall accrue for the duration
ofthe absenceifan employee's absence is due to disability resutting
in W.S.1.B. benefitsor LTD benefits or while an employee B on sick
leave (including the Employment Insurance period}, orfor a period of
one (1)year ifan employee's Unpaid absence isdueto an illness.

Seniority List

SeeLocal Provisions Appendix LS

ARTICLE 10 -JOB SECURITY

10.01

(a)

b)

With respect to the development of any operating or re-structuring
plan which may affectthe bargaining unit, the Union shall be involved
In the planning process as soon as practicable and, in any event, in
advance of such plans or proposals being finalized and notices of
fayoff being issued orotheractionstaken that would adversely affect
the bargainingunit and through to the final phases o the process:

Staff Planning Committee

Inaddition to that, and to any other planning committee inthe Hospital
of a more broadly representational make-up, there shall be
immediately established a Staff Planning Committee for the
bargaining unit, which shall meet during the term of this agreement
every three (3) months, unless otherwise mutually agreed by the
parties. 1t shall be the function of the StaffPlanning Committee to
consider possible waysand means ofavoiding or minimizing potential
adverse effects upon employees in the bargaining unit, including:

(iy identifying and proposing possible alternatives to any actionthat
the hospital may propose taking;

(ii) identifying-and seeking ways to address the retraining needs of
employees;

(iii) identifying vacant positions within the Hospitalfor which surplus
members of the bargaining unit might qualify, or such positions
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which are currently filled but which are expected to become
vacant within a twelve (12) month period.

Compositlon and Meetings

The Committee shall be comprised of equal number of
representatives of the hospital and from the Union. The number of
representatives is to be determined locally, and shall consist of at
least two (2) representatives from each party.

Meetings of the Committee shall be held during normal working hours.
Representativesattending such meetings shall be deemedto bework
time for which the representatlve(s) shall be paid by the Hospitalat his
or her regular or premium rate as may be applicable. The Hospital
shall make typing and other such clerical assistance available as
required.

Each party shall appoint a co-chairfor the Committee. Co-chairsshall
chair alternate meetings of the committee and will be jointly
responsible for establishing the agenda of the Cornmittee meetings,
preparing minutes and writing such correspondenceas the Committee
may direct.

Disclosure

To allowthe Staff Planning. Committee to carry out its mandated role
under this Article, the Hospital will provide the Committee with
pertinent financial and staffing information and with a copy of any
reorganization plans which impacton the bargaining unit.

Accountability

The Committee shall submit itswritten recommendationsto the Chief
Executive Officerof the Hospital and the Board of Trustees. Where
there is no consensuswithin the Committee, the individual members of
the committeeshall be entitled to submit their own recommendations.
Any agreementbetween the Hospital and the Union resulting fromthe
above review concerning the method of implementation will take
precedence over the other provisions of this agreement.

It is understood that all of the above shall be completed in a timely
manner.
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10.02 Notice of Lay-off

(a)

Notice

In the event of a proposed lay-off at the Hospital of a permanent or
long-term nature orthe elimination of a position within the bargaining
unit, the Hospital shall:

(i)

(if)

provide the Union with no lessthan five (5)months' written notice
ofthe proposed layoff or elimination of position;, and

provide to the affected employee(s), if any, who will be laid off
with no less than five (5)months’ written notice of layoff, or pay

in lieu thereof.

Note:  Where a proposed lay-off results in the subsequent

displacement of any member(s) ofthe bargaining unit, the
original notice to the Union provided in (i) above shall be
considered notice to the Union of any subsequent lay-off.

A layoff shall not include a reassignment of an employee from her
or his classification orarea of assignment who would otherwise be
entitled to notice of layoff provided:

(i)

(it)

(iif)

(iv)

W)

(vi)

reassignments will occur in reverse order of seniority;

the reassignment of the employee is to an appropriate
permanent job with the employer having regard to the
employees skills, abilities, qualification and training or training
requirements;

the reassignment ofthe employee does not result in a reduction
of the employee's wage rate or hours of work;

the job to which the employee is reassigned & located at the
employees original work site or at a nearby site In terms of
relative accessibility forthe employee;

the job to which the employee is reassigned is on the same or
substantially sjmilar shift or shift rotations; and

where more than one employee & to be reassigned in
accordance with this provision, the reassigned employees shall
be entitled to selectfromthe available appropriate vacancies'to
which they are being reassigned In order of seniority provided no
such selection causes-or would cause a layoff or bumping.
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The Hospital bears the onus of demonstrating that the foregoing
conditions have been metin the event of a dispute. The Hospital shall
also reasonably accommodate any reassigned employee who may
experience a personal hardship arising from being reassigned in
accordance with this provision.

Any vacancy to which an employee s reassigned pursuant to
paragraph (b) need not be posted.

rance and Retirement Option

()  Where anemployee resigns within thirty (30)days afterreceiving

notice of layoff pursuant to article 10.02 (a)(ii) that his or her
position will be eliminated, he or she shall be entitled to a
separation allowance of two (2) weeks’ salary for each year of
continuous service to a maximum of sixteen (16) weeks’ pay,
and, on production of receipts from an approved educational
program, within twelve (12) months of resignation, may be
reimbursed for tuition fees up to a maximum of three thousand
($3,000) dollars.

(i) Where an employee-resigns later than thirty (30) days after
receiving notice pursuant to.article 10.02(a)(ii) that his or her
position will be eliminated, he or she shall be entitled to a
separation allowance of four (4) weeks’ salary, and, on
production of receipts from an approved educational program,
withintwelve (12)months of resignation, may be reimbursed for
tuition fees up to a maximum of one thousand two hundred and

fifty ($1,250) dollars.

Prior to issuing notice of layoff pursuant to article 10.02(a)(ii) in any
classification(s), the Hospital will offerearly-retirement allowanceto a
sufficient number of employees eligible for early retirement under
HOOPP within the classification(s) in order of seniority, to the extent
that the maximum number of employees within a classification who
electearly retirement is equivalentto the number of employeeswithin
the classification(s) who would otherwise receive notice of layoffunder
article 10.02(a)(ii).

Within thirty (30) days from the date of notice of layoff, an employee
who has received notice of layoff of a permanent or long-term nature
may retire-provided that the employee & eligible to retire under the
terms of the Hospitals of Ontario Pension P?an. An employee who
chooses this option forfeits her right to notice and will receive
severance pay on the basis of two (2) weeks’ pay for each year of
service with the Hospital to a maximum of fifty-two (52)weeks onthe
basis of the employees normal weekly earnings.
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Note: The Hospital may offer any employee a retirement option as
provided above, in order to avoid potential layoffs in the unit.

Voluntary Exit Option

If after making offers of early retirement, individual layoff notices are
still required, prior to issuing those notices the Hospital will offer a
voluntary early exit option in accordance with the following conditions:

()  The Hospital will first make offersin the classificationswithin
department(s) where layoffs would otherwise occur. If more
employees than are required are interested, the Hospital will
make its decision based on seniority.

@y  If insufficienemployees in the department affected accept te
offer, the Hospital will then extend the offerto employeesinthe
same classificationin other departments. If more employees
than are required are interested, the Hospital will make its
decision based on seniority.

(i Inno case will the Hospital approve an employee‘s request
under (1) and (i) above for a voluntary early exit option, if the
employees remaining are notqualified to perform the available
work.

(iv) The number of voluntary early exit options the Hospital
approves will not exceed the number of employees in that
classification who would otherwise be laid off. The last day of
employmentfor an employee who accepts a voluntary early
exit option will be at the Hospital’sdiscretion and will be no
earlier than thirty (30) calendar days immediately following the
employee’swritten acceptance of the offer.

An employee who elects a voluntary early exit option shall receive,
following completion of the fast day of work, a separationallowance of
two (2) weeks’ salary for each year of service, to a maximum of fifty-
two (52) weeks’ pay.

A full-time employee who has completed one year of service and

()  Whose lay-off is permanent, or

iy ~ Who is laid off for twenty-six (26) weeks in any fifty-two (52)
week period, and who has not elected to receive a severance
payment under either (a) or (b) of this Article,

shall be entitled to severance pay equal to the greater of two (2)
weeks’ pay, or one ( IWyeek’s pay per year of service to a maximum
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oftwenty-six (26)weeks' pay. This entitlementshall not be in addition
to any entitlementto severance pay under the Employment Standards
Act, but at the same time, shall not preclude an employee from
claiming any greater entitlement which that Act may at some point
come to provide.

An employee may elect to defer receipt of this severance payment
while his or her recall rights are still in effect. Once an employeedoes
opt to receive the Severance payment, he or she shall be deemed to
have resigned, and his or her recall rights shall be extinguished.

Reqional Staff Planning Committees

The central parties agree to establish Regional Staff Planning Commitiees
to facilitatethe redeployment of laid off employeesamong the Participating
Hospitals.

To achievethis objective the Hospital Staff Planning Committee will forward
to the Regional Staff Planning Committee a list of the names and addresses
of laid off employees who have expressed an interest in working at other
Participating Hospitals and who have undertaken skills assessment
procedures provided by any government training agency, such as HTAP,
that may be in place.

In filling vacancies not filled by bargaining unit members the Hospitals are
encouraged to give first considerationto laid off employeeswho are on the
list and who are qualified to perform the work. For bengfit-entitiement
purposes, it i recognized that hospitals shall be free to grant to any
employees hired through this process full credit for service earned with
another hospital.

The size, structure composition, and activities of each Committee will be
mutually determined by the parties and application will be made to any
available funding source for the funding of administrative expenses.

Lay-off and Recall

(a) Inthe event of lay-off, the Hospital shall lay offemployees in the
reverse order of their senioritywithin their classification, providing that
there remain on the job employees who then have the ability to
perform the work.

(by An employeewho is subjectto lay-off shall have the right to either:
Q) acceptthe lay-off; or

(i)  displacean employeewho has lesser bargaining-unitseniority
and who s the least senlor employee in a lower or identical
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paying classification in the bargaining unit if the employee
originally subject to lay-off can perform the duties of the lower
or identical classification without training otherthan orientation.
Such employee so displaced shall be laid off.

Note: An identical paying classification shall include any
classification where the straight time hourly wage rate at the
level of service corresponding to that ofthe laid offemployeeis
within 1% of the laid off employee's straight time hourly wage
rate.

In the eventthat there are no employeeswith lesser seniority in
lower or identical paying classifications .as defined In this
Article, .a laid off employee will have the right to displace an
employee with lesser seniority, who & the least senior
employee in a higher paying classification provided he can
performthe duties withouttraining other than orientation. Such
employee so displaced shall be laid off.

iy ~ The decision of the employee to choose (a)or (b) above shall
be given in writing to the designated hospital representative
within ten (10) working days (excluding Saturday, Sunday and
Holidays)followingthe notification of lay-off. Employees failing
to do so will be deemed to have accepted lay-off.

The Hospital agreesto post vacancies during the recall period, as per
the job posting procedure, allowing employeeson recall to participate
in the posting procedure. Should the position not be filled via the job
posting procedure an employee shall have opportunity of recall froma
lay-offto an available opening, in order of seniority, provided he has
the ability to perform the work.

In determining the ability of an employee to performthe work for the
purposes of the paragraphs above, the Hospital shall not act in an
arbitrary or unfair manner.

An employee recalled to work in a different classification from which
he was laid off shall have the privilege of returning to the position he
held prior to the lay-off should it become vacant within siX (6) months
of being recalled.

No new employees shall be .hired until all those laid off have been
given an opportunity to return to work and have failed to do so, in
accordance with the loss of seniority provision, or.have been found
unable to perform the work available.

It 5 the sole responsibility of the employee who has been laid off to
notify the Hospital of his intention to return to work within five (5)
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working days (exclusive of Saturdays, Sundays and paid holidays)
after being notified to do S0 by registered mail, addressed to the last
address on record with the Hospital (which notification shall be
deemed to have been received on the second day following the date
of mailing) and to return to work within ten (10) working days after
being notified. The- notification shall state the job to which the
employee is eligible to be recalled and the date and time at whichthe
employee shall report for work. The employee is solely responsible
for bis proper address being on record with the Hospital.

(h)  Employeeson lay-offor notice of lay-offshall be given preference for
temporary vacancies which are expected t0 exceed ten (10) working

days.

(i)  Anemployeewho has been recalled to suchtemporary vacancy shall
not be required to accept such recall and may instead remain on lay-
Off.

)  No full-time employee within the bargaining unit shall be laid off by
reason of his/her duties being assigned to one or more part-time
employees.

(k) In the event that a lay-off commenced on the day immediately
following a paid holiday, an employee otherwise qualified for holiday
pay shall not be disentitled thereto solely because of the day onwhich
the lay-off commenced.

(- A laid off employee shall retain the rights of recall for a period of
twenty-four (24)months from the date of lay-off.

Benefits on Lay-Off

In the event of a lay-off of a full-time employee the Hospital shall pay its
share of insured benefits premium up to three (3)months from the end of
the month In which the lay-off occurs or until the laid off employee is
employed elsewhere, whichever occurs first,

£ 11-JOB POSTIN

Where a permanentvacancy occurs in a classification within the bargaining
unit or a new position within the bargaining unit & established by the
Hospital, such vacancy shall be posted by the Hospital for a period of seven
(Nlays, excluding Saturday, Sunday and holidays. Vacancies created by
the filling of an initial permanent vacancy within the bargaining unit shall be
posted for a period offive (5)consecutive days excluding Saturday, Sunday
and holidays. All applications are to be made in writing within the posting
period.
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The Hospital agrees that it shall post permanent vacant positions within
thirty (30) calendar days of the- position becoming vacant, unless the
Hospital provides the union notice under Article 10.02 (a) of it's intention to
eliminate the position.

The postings referred to in Article K.01 shall stipulate the qualifications,
classification, rate of pay, worksites, department and shift and a copy shall
be provided to the Chief Steward.

Employeesshall be selected for positions under Article11.01 on the basis of
their ability, experience and qualifications. Where these factors are
relatively equal amongstthe employees considered, seniority shall goverri
providing the successful applicant, if any, i qualified to perform the
availablework. The name of the successful applicantwill be posted onthe
bulletin board for a period of seven (7) calendar days and unsuccessful
applicants Will be notified.

Wherethereare no successful applicants fromwithin this bargaining unit for
positions referred to in Article 11.01 employees in other SEIU service
bargaining units at the Hospital will be considered forsuch positions priorto
Considering persons not employed by the Hospital. Theemployeeseligible
forconsideration shall be limited to those employeeswho have applied for
the position in accordance with Article 11.01, and selection shall be-made in
accordance with Article 11.03 above.

Vacancies which are not expected to exceed six (6) months will not be
posted and may be filled at the discretion of the Hospital; In filling such
vacancies consideration shall be given to part-time employees in SE{U
service bargaining units who have recorded their interest in writing prior to
considering persons not employed by-the Hospital. In considering such
part-time employeesthe criteriafor selectionin 11.03 shall apply. Part-time
employees selected to fill a vacancy under this Article will continue to
maintain their part-time status and upon completion of the assignmentthe
employee will return to his former position.

TheHospital shall have the right to fill any vacancy on an interim basis until
the posting procedure herein has been complied with, and arrangements
have been made to assign the employee selected to fillthe vacancy tothe
job. Nogrievance may be filed concerning such temporary arrangements.

Thesuccessful applicantwill be placed inthe vacancy for a trial period not
exceeding forty-five (45) working days and if the employee proves,
satisfactory, then he shall be considered permanently assigned to the
vacancy. If the employee proves unsatisfactory during that time, or ifthe
employee feels he s unable to Ferform the duties of the vacancy to which
he & posted, the employee will be returned to his former position at his
former salary or rate of pay, aswill any other employee in the Bargaining
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Unit who was promoted or transferred by reason of such placing. Newly
hired employees shall be terminated and such termination shall not be
subjectto the grievance and arbitration procedure.

Successful applicants and newly hired employees will not be permitted to
apply for job postings or any subsequent vacancies for a period of sIX (6)
months, unless otherwise mutually agreed or an opportunity arises which
allowsthe employee to change his or her permanent status.

ARTICLE 12 - NO CONTRACTING OUT

12.01

12.02

12.03

The Hospital shall not contractoutany work usually performed by members
of the bargaining unit If, as a result of such contracting out, a layoff of any
employees other than. casual part-time employees results from such
contracting out.

Notwithstanding the foregoing, the hospital may contract out work usually
performed by members of the bargaining unit without such contracting-out
constituting a breach of this provision if the hospital provides in its
commercial arrangement contracting out the work that the contractor to
whom the work & being contracted, and any subsequent such contractor,

agrees.

(1) toemploythe employeesthus displaced from the hospital; and

(2) Indoing so to stand, with respect to that work, in the place of the
hospital for the purposes of the hospital's collective agreement with
the Union, and to execute into an agreement with the Union to that

effect.

Inorderto ensure compliance with this provision, the Hospital agreesthatit
will withdraw the work from any contractor who has failed to ‘meetthe
aforesaid terms of the contracting-out arrangement.

On request by the Union, the Hospital will undertake to review contracted
services which fall within the work of the bargaining unit. The purpose ofthe
review will be to determinethe practicality of increasing the degreeto which
bargaining unit employees may be utilized to deliver such services In.the
future. The Hospital further agrees that the results of their review will be
submitted to the Staff Planning Committee for its consideration.
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ARTICI F 13 - WORK OF THE BARGAINING UNIT

13.01

13.02

13.03

13.04

Work of the Bargaining Unit

Employees not covered by,the terms of this Agreement will not perform
duties normally assigned to those employees who are covered by this
Agreement, except far the purposes of instruction, experimentation, or in
emergencies when regular employees are not readily available.

NOTE: The purpose of this clause is the protection of the work of the
bargaining unit employees and not the broadening of that work to other
areas.

Employment Agencies

Priorto enlisting the services of an employment agency, the Hospital will
attempt to contact part-time staff who would normally perform the duties in
question.

Volunteers

The use of volunteers to perform bargaining unitwork shall not be expanded
beyondthe extent of existing practice as of June 1, 1986.

Ratio of RN's to0 RPN's

At the time of considering whether or not to alter the ratio of R.N.'s to
R.P.N.'s Inanydepartment, the Hospital agreesto consult with the Union in
advance ofany decision being made and, again in advance of any decision
being made, the senior Administrator of the Hospital agrees to meet with
and to entertain submissions from the Union with respect to the merits of
maintaining the existing ratio.

In addition to the above process,and apart from it where a change in the
ratio IS planned by the Hospital and It does not arise because of employee
retirement, resignation ordeaththen it can only be carried out following a full
and complete disclosure to the Union of the plan of the Hospital and the
reasons for it. After full and complete disclosure to the Union the Hospital
‘and Union are to meet and discussthe pian and the reasons with a view to
possibly modifying them including maintaining the existing ratio. The
planned change in'the ratio cannot be implemented by the Hospital for a
period of forty-five (45)days from the date of fult and complete disclosure to
the Union; and onlyimplemented if there has beenthe consultativeprocess
required by this clause carried out in good faith by the Hospital.
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13.05 RPN Utilization

Atthe request of the Union, the Hospital and the Union shallmeettodiscuss
the issues of RPN scope of practice and skill utilization.

ARTICLE 14 - TECHNOLOGICAL CHANGE

14.01 Technological Change means the automation of equipment, or the
mechanization or automation of operations, orthe replacement of existing
equipment ormachinery with new equipment or machinery which results in
the displacement of an employee from his/her regularjob.

14.02 Where the Hospital has decided to introduce atechnological changewhich
will significantly alterthe status of an employee within the,bargaining unit,
the Hospital undertakes to meet with the Union to consider the minimizing
of adverse effects (if any) upon the employees concerned.

14.03 Where new or greater skills are required than are already possessed by
affected employees under the present methods of operation, such
employees shall be given a period oftraining, with due consideration being
givento the employee's age and previous educational background, durin
which they may perfector acquire the skillsnecessitated by the newmeth
of operation. The Hospital will assumethe cost of tuition and travel. There
shall be no reduction inwage or salary rates during the training period of
any such employee. Training shall be given during the hours of work
whenever possible and may extend for up to six (6) months.

14,04 Employeeswith one Gy more years of continuous servicewho are subject
to lay-off-under conditions referred to above, will be given notice of the
impending change in employment status at the earliest reasonable time in
keeping with the notification to the union as set out above and the
requirements of the applicable legislation.

ARTICLE 15 - L EAVES OF ABSENCE

16.01 Bereavement Leave

Any employee who notifies the Hospital as'soon as possible following a
bereavement will be granted bereavement leave for up to four (4)
consecutive working days off without loss of regular pay from regularly
scheduled hours In conjunction with-the death of the spouse, child, or
parent. Any employee who notifies the Hospital as soon as possible
following a bereavement will be granted bereavement leave for upto three
(3) consecutive working days of?without loss of regular pay from regularly
scheduled hours, In conjunction with the death of a member of his
immediate family. "Immediate family" means brother, sister, son-in-law,
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daughter-in-law, mother-in-law, father-in-law, brother-in-law, sister-in-law,
grandparent, grandchild, guardian or step-parent. An employee shall be
granted one Idmy bereavement leave without loss of reqular pay from
regularly scheduled hours for the death of his or her aunt, uncle, niece, or
nephew. The Hospital, in i discretion, may extend such leave with or
without pay. Where an employee does not qualify under the above-noted
conditions, the Hospital may, nonetheless, granta paid bereavementleave,
For the purpose of bereavement leave, the relationships specified In the
preceding clause are deemed to include a common-law spouse and a
partner of the same sex.

Education Leave

(a) If required by the Hospital, an employee shall be entitled to leave of
absence with pay and without loss of seniority.and benefits to write
examinations to upgrade his or her employment qualifications.

(b) A leave of absence, without pay, to take further education related to
the employee's work with the Hospital may be granted upon written
application by the employeeto the administration of the Hospital. Itis
further understood and agreed that the Hospital will, wherever Its
operational requirements permit, endeavour to arrange the shifts of
‘employeesattending courses orseminarsto permit such attendance.

(c) Where employees are required by the Hospital to take courses to
upgrade or acquire new employment qualifications, the Hospital shall
pay the full costs associated with the courses.

(d) Subject to operational requirements, the Hospital will make every
reasonable effort to grant requests for an employee to take an
educational leave without pay and without loss of seniority of up to
twelve (12) monthsfortraining related to the employee's employment
atthe Hospital.

Jury and Witness Duty

.01 ifanemployee B required to serve asajurorin any court of law, or s
required to attend as a witness in a court proceeding in which the
Crown is a party, or s required bysubpoenato attend a courtaf law or
coroner's inquest in connection with a case arising from the
employee's duties atthe Hospital, the employee shall not lose regular
pay because of such attendance provided that the employee:

(@)  notifies the Hospital immediately onthe employee's notification
that he will be required to attend at court;

(b)  Presents proofof service requiring the employee's attendance;
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c¢)  deposits with the Hospital the full amount of compensation
received excluding mileage, travelling and meal allowances

and an official receipt thereof..

In addition to the foregoing, where an employee i required by
subpoena to attend a court of law or coroner's inquest in connection
with a case arising from the employee's duties at the Hospital on his
regularly scheduled day off, the Hospital will attempt to reschedule the
employee's regular day off, it being understood that any rescheduling
shall not result in the payment of any premium pay. Where the
Hospital is unable to reschedule the employee and, as a result, he B
required to attend on a regular day off, he shall be paid for all hours
actually spentatsuch hearing at the rate of time and one-half (1-1/2)
his regular straight time hourly rate subjectto (a),(b) and (c) above.

Where the employee's attendance is required during a different shiftthan he
i scheduled to work that day, the Hospital will attempt to reschedule the
shift to include the time spent at such hearing. It is understood that any
rescheduling shall not result in the payment of any premium pay.

Where the Hospital is unable to reschedule the employee and, as a result,
he is required to attend during other than his regularlyscheduled paid hours,
he shall be paid for all hours actually spent at such hearing at his straight
time hourly rate subject to (a), (b) and (c) above.

Pregnancy Leave

(a)

(b)

(c)

Pregnancy leavewill be granted in accordance with the provisions of
the Employment Standards Act, except where amended in this
provision, The service requirement for eligibility for pregnancy leave
shall be thirteen (13)weeks of continuous service.

The employee shall give written notification at least two (2weeks in
advance of the date of commencement of such leave and the
expected date of return. At such time she shall also furnishthe
Hospital with the certificate of-a legally qualified medical practitioner
stating the expected birth date.

The employee shall reconfirm her intention to'return to Work on the,
date originally approved in subsection (b) above by written rotification
received by the Hospital at leasttwo (2)weeks in advance thereof.

An employee who is on pregnancy leave as provided under this
Agreement who has applied for and is in receipt of Employment
Insurance pregnancy benefits pursuant to Section 22 of the
Employment Insurance Act, shall be paid a supplemental
unemployment benefit. That benefit will be equivalent to the
differencebetween ninety-three percent (93%)of her regular weekly
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earnings and the sum of her.weekly Employment Insurance benefits
and any other earnings. Such payment shall commence following
completion of the two-week Employment Insurance waiting period, and
receipt by the Hospital of the employee's Employment Insurance
cheque stub as proof that she is in receipt of Employment Insurance
pregnancy benefits, and shall continue while the employee isin receipt
of such benefits for a maximum period of fifteen(15) weeks. The
employee's reqularweekly earnings shalf be determined by multiplying
her regular hourly rate on her last day worked prior to the
commencement of the leave times her normal weekly hours plus any
wage increase or salary incrementthat she would be entitled to if she
were not on pregnancy leave.

The Hospital will pay the employee ninety-three percent (93%)f her
normal weekly earnings during the first two (2) week period of the
leave while waiting to receive Employment Insurance Benefits.

The employee does not have any vested right except to receive
payments for the covered unemployment period. The plan provides
that payment in respect of guaranteed annual remuneration or in
respect of deferred remuneration or severance pay benefits are not
reduced orincreased by payments received under the,plan.

Creditsfor service and seniority shall accumulate for a period of up to
seventeen (17)weekswhile an employee ison pregnancy leave.

The Hospital will continue to'pay its share of the contributions of the
subsidized employee benefits, including pension, in which the
employee is participating for a period of up to seventeen (17)weeks
while the employee is on pregnancy leave.

Subject to any changes to the employee's status which would have
occurred had shenot been on pregnancy leave,the employee shall be
reinstated to her former duties, on the same shift in the same
department, and at the same rate of pay.

Parental Leave

Parental leaves will be granted in accordance with the provisions of
the Employment Standards Act, except where amended in this
provision. The service requirementfor eligibilityfor parental leave shall
be thirteen (®)weeks of continuous service.

Anemployee, who qualifies for parental leave, otherthan an adoptive
parent, shall give written notification at least two (2)weeks Inadvance
of the date of commencement ofsuch leave and the expected date of
return.
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An employeewho is an adoptive parent shall advise the Hospitalas
far in advance as possible of having qualified to adopt a child, and
shall request the leave of absence, in writing, upon receipt of
confirmation of the pending adoption. If, because of late receipt of
confirmation of the pending adoption, the employee finds It impossible
to request the leave of absence in writing, the request may be made
verbally and subsequently verified in writing.

An employee shall reconfirm his or her intention to return to work
on the date originafly approved in subsection (b) above by written
notification received by the Hospital at least two (2)weeks inadvance
thereof.

An employee who is on parental leave as provided under this
Agreement who has applied for and & in receipt of Employment
Insurance parental benefits pursuant to Section 23 dfthe Employment
Insurance Act, shall be paid a supplemental unemployment benefit.
That benefitwill be equivalent to the difference between ninety-three
per cent (93%)of her regular weekly earnings and the sum of her
weekly Employmentinsurance benefitsand any other earnings. Such
payment shall commence following completion of the two week
Employment Insurancewaiting period, and receipt by the Hospital of
the employee's Employment Insurance cheque stub as proofthatshe
i in receipt of Employment Insurance parental benefits, and shall
continue while the employee is in receipt of such benefits for a
maximum period of ten (10) weeks. The employee's regular weekly
earnings shall be determined by multiptying her regular hourly rate on
her last day worked prior to the commencement of the leavetimes her
normal weekly hours plus any wage increase or salary incrementthat
she would be entitled to if she were not on parental leave.

The Hospitalwill pay the employee ninety-three percent (93%) of her
normal weekly sarnings during the first two (2)week period of the
leave while waiting to receive Employment Insurance Benefits.

The employee does not have any, vested right except to' receive
payments forthe covered unemployment period. The plan provides
that payment in respect of guaranteed annual remuneration or in
respect of deferred remuneration or severance pay benefits are not
reduced or increased by payments received underthe plan.

Credits forservice and seniority shallaccumulate for a period of up to
thirty-five (35)weeks after the parental leave began, ifthe employee
also took pregnancy leave, and thirty-seven (37)weeks after the
parental leave began otherwise, while an employee is on parental

leave,
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(g) The Hospital will continue to pay its share of the premiums o the
subsidized employee benefits, including pension, in which the
employee & participating, for a period of up to thirty-five (35)weeks
afterthe parental leave began, if the employee also took pregnancy
leave, and thirty-seven (37)weeks after the parental leave began
otherwise, while the employee s on parental leave.

(h) Subjectto any changes to the employee's status which would have
occurred had he or she not been on parental leave, the employee
shall be reinstated to his or her formerduties, on the same shift In the
same department, and at the same rate of pay.

Full-Time Union Office

Upon application by the Union, in writing, the Hospital will give reasonable
consideration to a request for leave of absence,without pay, to an employee
elected or appointed to full-fime Union Office. It i understood that no more
than one (1) employee in the bargaining unit may be on such leave at the
sametime. Such leave, i granted, shall be for a period of one (1) calendar
year (in the case of the Union President, two (2) calendar years) from the
date of appointment unless extended for a further specific period by
agreement of the parties. Seniority and service shall accumulate during
such leave to the maximum provided, if any, under the provisions of the
Collective Agreement. Itwill become the responsibility of the employee for
full payment of any applicable benefitsin which the employee is participating
during such leave of absence.

Union Leave

(@) The Hospital shall grant leave of absencewithout pay to employeesto
attend Union conventions, seminars,education classes or other Union

business provided that such leave will not interfere with the efficient
operation of the Hospital.

(b) In requesting such leave of absence for an employee or employees,
the Union must give at least fourteen (14)days clear notice in writing
to the Hospital.

(c) Thecumulativetotal leave of absence, the number of employeesthat
may be absentat any one time from any one area, and the.number of
days of absence shall be as provided elsewhere in the current local
sections of the Agreement (unlessaltered by local negotiations).

See Local Provisions Appendix L15
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Pre-Paid Leave Plan

The Hospital agrees to introduce a pre-pald leave program, funded 'solely
by the employee subject to the following terms and conditions:

(a)

(b)

(d)

(e)

(M

(9)

(h)

The pian is available to employees wishing to spread four (4) years"

salary over afive (5)year period, in accordance with Part LXVIilI ofthe

income Tax A d Regulations, Section6801, t0 enable them to take a

gn]? (1)I year leave of absence following the four (4) years of salary
eferral.

The employee must make written application to the Hospital at least
SiX (6) months prior to the intended commencement date of the
program (i.e.the salary deferral portion), stating the intended purpose
of the leave.

The number of employees that may be absent at any one time shall
be determined between the local parties. Theyearforpurposes of the
program shall be September1 of one year to August 31 the following
year or such other twelve (12) month period as may be agreed upon
by the employee, the local Union and the Hospital.

Where there are more applications than spaces allotted, seniority
shall govern.

During the four (4)year of salary deferral, 20% of the employee's
gross annual earningswill be deducted and held forthe employee and
will not be accessible to the employee until the year of the leave or
upon withdrawal from the plan.

The manner in which the deferred salary & held shall be at the
discretion of the Hospital.

All deferred salary, plus accrued interest, if any, shall be paidto the
employee at the commencement of the leave Or in accordance-with
such other paymentschedule as may be agreed upon betweenthe
Hospital and the employee.

All during the four (4) year of salary deferral benefits shall be kept
whole. During the year of the leave, seniority shall accumulate.
Service for the purpose of vacation and salary progression and other
benefits will be retained butwill not accumulate during the period of
the leave. The employee shall become responsible for the full
payment of premiums for any health and welfare benefits in which the
employee B participating. Contributions to the Hospitals of Ontario
Pension Planwill be in accordance with the Plan. The employeewilt
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not be eligible to participate in the disability income plan during the
year of the leave.

An employee may withdraw from the plan at any time during the
deferral portion provided three (3) months notice is given to the
Hospital. Deferred salary, plus accrued interest, if any, will be
returned to the employee within a reasonable period of time.

If the employee terminates employment, the deferred salary held by
the Hospital plus accrued interest, if any, will be returned to the
employee within a reasonable period of time. In case of the
employee's death, the funds will be paidto the employee's estate.

The Hospitalwill endeavour to find a temporary replacement for the
employeeas farinadvance as practicable. Ifthe Hospital isunableto
finda suitable replacement, it may postpone the leave. The Hospital
will givethe employee as much notice as s reasonably possible. The
employee will have the option of remaining in the Plan and
rearranging the leave at a mutually agreeable time or of withdrawing
fromthe plan and having the deferred salary, ptus accrued interest, if
any, paid out to the employee within a reasonable period of time.

The employee will be reinstated to his or her former position unless
the position hasbeen discontinued, in which case the employee shall
be given a comparable job.

Final approvalfor entry into the pre-paid leave program wifl be subject
to the employee entering into a formal agreement with the Hospital in
order to .authorize the Hospital to make the appropriate deductions
from the employee's pay. Such agreement will include

@ A statementthat the employee is entering the pre-paid leave
program in accordance with this Article of the collective
agreement.

(ii) The period of salary deferral and the period forwhichthe leave
I requested.

iy~ The manner in which the deferred salary & to be held.

The lefter of application from the employee to the Hospital to enter the
prepaid leave program will be appended to and form part of the written
agreement.

Personal Leave

The Hospital may grant leave of absence to .any employee for personal
reasons. Such leave shall be subjectto the following conditions:
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The request must be made inwriting and permission for the leave, if
granted, will be confirmed In writing.

Unless this Agreement specifically provides otherwise, the employee
will not be entitled to any pay or recognized holiday pay during such
leave of absence.

Except in an emergency, the employee must give at least two (2)
weeks notice to the Hospital.

Employees needing unpaid personal leave days for appointments with
medical practitioners may utilize the personal leave language, and such
leave will not be unreasonably withheld.

15.10 Medical Care and Emergency Leave

An employee & entitled to a leave of absence without pay because of any of the

following:

1. A personal illness, injury or medical emergency.

2. The death, illness, injury or medical emergency of an individual described
in this Article. _

3. An urgent matterthat concerns an individual described In this Article.

For the.purposes of thisArticle, the individuals referred to in this Article are:

the employee's spouse
a parent, step-parent or foster parent of the employee or the

employee's Spouse

a child, step-child orfoster child of the employee orthe employee's
spouse

apgrandparent, step-grandparent, grandchild or step-grandchild of
the employee or of the employee'sspouse

the spouse of a child ofthe employee

the employee's brother or sister

a relative of the employee who is dependent on the employee for

care or assistance

An employee who wishes to take leave under tnis section shall advise his or her
Hospital that he or she will be doing so. if the employee must begin the leave
before advising the Hospital, the employee shall advise the Hospital of the leave as
soon as possible after beginning it

An employee is entitled to take a total of 10 days' leave under this section each
year. If an employee takes any part of a day as leave under this section, the
Hospital may deem the employee to have taken oneday's leaveonthat dayforthe
purposes of this Article. The Hospital may require an employee who takes leave
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under this section to provide evidence reasonable in the circumstancesthat the
employee IS entitled to the leave.

Upon the conclusion of an employee’sleave under this Article, the Hospital shall
reinstate the employee to the position the employee most recently held with the
Hospital, if it still exists, or to a comparable position, if it does not.

@

(b)

(c)

ionat re L eav

The employee and the Hospital will continue to pay their respective shares of the
benefits and pension premiums

Compassionate care leave will be granted to an employee Tor up w eyt o)
weeks within a twenty-six (26) week period to provide care or support to a
family member who is at risk of dying within .that 26-week period in
accordance with section 49.1 of the Employment Standards Act.

An employee who is on compassionate care leave shall continue to
accumulate seniority and service.

Subjectto any changesto the employee’sstatus which would have occurred
had he or she not been on compassionatecare leave, the employee shall be
reinstated to her former duties, on the same shiftin the same department,
and atthe same rate of pay.

ARTICLE 16 - HOURS OF WORK

16.01

Daily and Weekly Hours of Work

(a)

(b)

The regular hours of work for full-time employees shall be seven and
one-half (7-112)hours per shift exclusive of one-half (1/2) hour unpaid
meal period which shall be uninterrupted except In cases of
emergency. Effective November7, 2006, Paramedics shall receive
thirty (30) minutes of paid time for all meal breaks.

The regular work week for all tuil-time employees shall average
thirty~seven and one-half(37-1/2) hours per week as scheduled by the
Hospital. The Hospital undertakes to use its best efforts consistent
with proper management of the Hospital to ensure that days-off are
taken consecutively.

The changing of Daylight Saving Time to Eastern Standard Time or
vice versa shall not be the cause of paying more or less than the
normal scheduled daily rates during the week in which such change
takes,place.
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Rest Periods

(a) The Hospital will schedule one fifteen (15)minute rest period in each
full half-scheduled shift,

(b) When an employee performs authorized overtime work o at least
three (3)hours duration, the Hospital will schedule a rest period of
fifteen (15) minutes duration.

Time Off Between Shifts

In the case of departments where employees are required to rotate on the

-day, evening, and/or night shifts, the Hospital-will endeavour to arrange
shiftssuchthatthere will b e a minimum of twenty-three (23)hours between
the beginning of shiftsand changeover of shiftsand of thirty-nine (39)ours
if there is one (1) day off and of sixty-three (63)hours if there are two (2)
days off between the changeover of shifts.

Weekends Off

See Local Provisions Appendix L16

ARTICLE 17 - PREMIUM PAYMENT

17.01

17.02

Definition of Reqular Straight Time Rate of Pay

For the purposes of calculating any benefit or money payment unaer s
Agreement to which an employee B entitled, the regular straight time rate
of pay sthat prescribed in Wage Schedule "A" of this Agreement.

Definition of Overtime (Overtime Premium)

Ail current Collective Agreements shall be amended to the extent
necessary to provide for the payment of time and one-half %) the
employee's-basic straight time hourly rate for all authorized overtimework
In excess of seven and one-half (72) hours inatour of duty or seventy-five
(75) hours in a bi-weekly period, it being understood, however, that no
overtime will be paidwhere the time worked was a result of anexchange of
shifts between employees. It is understood and agreed that
notwithstanding the foregoing, where the existing provisions of the
.Collective Agreement provide for the payment df an overtime premium after
fewerthan seven and one-half (7%%) hours in a day or seventy-five (75)
hours in a bi-weekly period for any employees, such provision shall
continue to apply to such employees.

Whnere an employee is required to work additional overtime contiguous to
an overtime shift'within a twenty-four (24) hours period, the employee will
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be compensated at the rate of double time his or her straight time hourly
rate for all additional contiguous overtime hours worked.

See Local Issues Appendix L.17 - Overtime

Reporting Pay

Full-time employees who reportforanyscheduled shift will be guaranteed
at least four (4) hours of work, or if no work is available will be paid at least
four (4) hours exceptwhen work is not available due to conditions beyond
the control of the Hospital. The reporting allowance outlined as hereinshall
notapplywhenever anemployee has received not lessthan one (1)hour's
prior notice not to report for work.

Standby

An employee who is required to remain available for duty on standby,
outside the normal working hours for that particular employee, shall receive
standby pay in the amount of $3.00 per hour for all hours on standby.
Effective October41, 2008, the standby pay shall be increased to $3.20 per
hour.

Standby pay shall, however, ceasewherean employeeis called in to work,
and works during the period of standby.

Call Back

(a) Where em_Ponees are called back to work after having completed a
regular shiftand priorto the commencement of their next regular shift.

they shall receive a minimum of four (4) hours of work orfour (4hours
pay atthe rate of time and one-half (1 ¥2) their regular hourly earnings.
Where call back i immediately prior to the commencement of their
reqular shift the call back pay will only apply to the point of
commencementof a regular shift at the rate of time and one-half (1 %4)
after which they shall revert back to the regular shift.

(b) Call back pay shall cover all callswithin the minimum four (4) hours
period provided for under (a). ifa second call takes placeafterfour (4)
hours have elapsed fromthe tineof the first call, it shall be subjectto
asecond call back premium, but In no Case shall an employee collect
two (2) call back premiums within one such four (4) hour period, and to
the extent that a call back overlaps and extends into the hours of his
regular shift, (a) shall apply.

(¢} Notwithstanding the foregoing an employee who has worked his Full
shift on a holiday and & called back shall receive- the greater of 2 %
times his regular straighttime hourly rate for all hours actuallyworked



17.06

17.07

17.08

17.09

36

on such call-back or four (4) hours pay attimeand one-half his straight
time hourly rate, subject to the other provisions set outabove.

See Local issues Appendix L17 - Overtime

Shift Premium

Employees shall be paid a shift premium of eight-five cents ($0.85)
effective October ID, 2006 per hourfor ail hoursworked where the majority
of their scheduled hours fall between 1500 and 0700 hours.

This amount shall increase to one dollar ($1.00) effective October11, 20086.

Responsibility Outside the Baraaining Unit

When an employer temporarily assigns an employee to carry out the
assigned responsibilities of a higher paying classification outside of the
bargaining unit, the employee shall receive an allowance of four dollars
($4.00) for each shift from the time of the assignment.

Qvertime - Lieu Time

Where an employee has worked and accumulated approved overtime
hours (otherthan overtime hours related to paid holidays) such employee
shall have the option ofelecting payment atthe applicable overtime rate or
time offequivalenttothe applicable overtime rate (i.e. where the applicable
rate is time and one-half (1 %2), then time off shall be at one and one-half

(1 ¥2) times).

Where an employee chooses the latteroption, such time off must be taken
within the succeeding ninety (90) calendar days of the work week in which
the overtime was earned or, with the employee’s agreement, within 12
months of that work week.

Paid Time to Working Time

Employees absent on approved leave, paid by the Hospital or by the
Workplace and Safety Insurance Board, shall for the purposes of
computing-overtime pay during the work schedule in which the absence
occurred, be considered as having worked their regularly scheduled hours
during such leave of absence. No pyramiding shall result from the
application of this provision.

The foregoing shall also apply in cases of shortterm leaves of absence for
Unionbusinessapproved by the Hospital under the applicable provisions of
the Collective Agreementwhere payment s made tothe employee bythe
Union.
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17.10 Weekend Premium

Effective October10, 2006 an employeeshali be paid aweekend premium
of elghty-five cents ($0.85) per hour for each hour worked between 2400
hours Friday to 2400 hours Sunday or such other forty-sight (48) hour
period that the Hospital may establish. If an employee Is receiving
premium pay pursuant to a local scheduling regulation with respect to
consecutive weekends worked, he/she will not receive weekend premium
under this provision.

Effective October BL 2008, the weekend premium will increase to one
dollar($1.00) per hour.

ARTICLE 18 - ALLOWANCES
18.01 Meal Allowance

(a) Whenanemployee, onhismealtime, isrequired to return towork, the
Hospital agreesthat itwill continue its past practice and grantanother
meal time with a paid meal.

(b) Whenanemployeeisrequired toand doeswork forthree (3)ormore
hours of overtime after his narmal shift, he shall be provided with a hot
meal orfivedollars ($5.00)if the Hospital s unable to providethe meal
or has been unable to schedule a meal break during the overtime
period.

Notwithstanding the foregoing, where the overtime assignment sfora
period of three (3) hours, no more or less, the employee is not
required to take a hotmeal, if available, and may claimthefive dollars
(%$5.00) payment.

(c) Ambulance Attendants and Paramedic 1's who are interrupted during
their meal period to respond to an Ambulance Call oran Emergency
Call will be paid for the complete one-half (1/2)- hour meal period.at
time and one-half (1-1/2) ‘oftheir regular hourly rate.

(d) Ambulance Attendants and Paramedic 1's intending to leave the
premisesduringthe assigned meal periodmust notify theirimmediate
supervisor at least one-half (1/2) hour priorto the assigned meal break
of their intention of leaving the premises. Paramedic 1's are required
to remove their uniforms prior to leaving the premises.

(e) Employeeswill continue the past practice of completing their assigned
task before taking their one-half.(1/2) hour meal period.
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Uniform Allowance

See Local Provisions Appendix L18
Transportation Allowance

When an employee is required to travel to the Hospital or to return to
her home as a result of reporting to or off work between the hours of
2400-0600 hours, (otherthan reporting to or off work for her regular shift)
or at any time while on standby, the Hospital will pay transportation costs

-either by taxi or by her own vehicle at the rate of thirty-five (35)cents per

kilometre (to a maximum of fourteen dollars ($14.00)) or such greater
amount as the Hospital 'may in its discretion determine for each’trip
between the aforementioned hours. The employee will .provide to the
Hospital satisfactory proof of payment of such taxi fare.

Where the Hospital requires the employee to travel between sites, the
Hospital will pay for transportation costs of thirty-five (35)cents per
kilometre unless the Hospital provides transportation between sites.

ARTICLE 19 - HEALTH AND SAFETY

19.01

19.02

19.03

Accident Prevention - Health and Safaty.Committee

See Local Provisions Appendix L19

Protective Clothing

The Hospital agrees to continue its present practices with respect to the
provision of protective clothingand safety devicesto employees, subjectto
the provision set out below with respect to safety footwear. The Hospital
further agrees to meet directly with the representative of the Union or
through the Accident Prevention Committee to discuss the need for any
protective clothing or safety equipment in addition to thatwhich the Hospital
K presently providing.

Effective September 1% of each year the Hospital will provide $80.00 per
year to each full-time employee who is required by the Hospitalto wear
safety footwear during the course of his duties.

Influenza Vaccine

The parties agree that influenzavaccinations may be bensricial tor pauents
and hospital employees. Upon arecommendation pertaining to a facility or
a specifically designated area(s) thereof from the Medical Officer of Health
or In compliance with applicable provincial legislation, the following rules

will apply:
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(i) Hospitals recognize that employees have the right to refuse any
recommended or required vaccination.

(iiy Ifanemployee refusesto take the recornmended or required vaccine
required under this provision, she or he will be reassigned during the
outhreak period, unless reassignment is not possible, in which case
he orshe will be placed on unpaid leave. if anemployee is placed on
unpaid leave, sheorhe can use banked lieu time or vacation credits
In order to. keep her or-his pay whole. It is further agreed that any
such reassignment will not adversely impact the scheduled hours of
other employees.

(i) KFanemployeerefusasto takethe recommended orrequired vaccine
because it & medically contra-indicated, and where a medical
certificate is provided to this effectshe orhe will be reassigned during
the outbreak period, unless reassignment i not possible, in which
case the employee will be placed on paid leave. itisfurtheragreed
that any such reassignment will not adversely impactthe scheduled
hours of otheremployees.

(iv) Ifanemployeegetssickasaresultof the vaccination, and appliesfor
WSIB, the Hospital will not opposethe claim.

(v) ifthe full cost of such medication is not covered by some other
source, the Hospital will pay the full or incremental cost7or the vaccine
and will endeavour to offer vaccinations during an employee’sworking
hours, In addition, employees will be provided with information,
including risks and side effects, regarding the vaccine.

(vi) This letter shall be interpreted in a manner consistent with the Ontario
Human Rights Code.

Where Maintenance Department employeesdo not possesstwo uniforms,
asecond uniform will-be provided. Newemployees hired afterthis date will
be issued two uniforms onemployment. Future replacement will be based
on requirements.

The Employer will supply hair nets where required for Dietary staff,

ARTICLE 20 - PAID HOLIDAYS

20.01

Payment for Working Overtime on a Holiday

Whera an employee is required to work authorized overtime in excessof his
regularly scheduled hours on a paid holiday (but not inclucing hours on a
subsequentregularly scheduled shift), such employee shall receivetwo and
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one-half (21%) times his reqular straight time hourly rate for such additional
authorized overtime.

20.02 Paid Holidays

(a)

(b)

(c)

(d)

In order to qualify for holiday pay, an employee must have a minimum
of one (1) month's continuous serviceand haveworked his full regularly
scheduled shiftimmediately preceding and his full regularly scheduled
shift immediately succeeding the holiday. inthe eventof anemployee
being prevented from working the shift immediately preceding and/or
succeeding such holiday by reason of illnessauthenticated by medical
certificate o rotherwise, commencing not more than five (5)full working
days prior to the holiday, such employee shall qualify for holiday pay, it
being further understood and agreed that no.employee shall receive
holiday pay for more than one (1) holiday during any one illness.

If any of the designated holidays occur on an employee's regular day
off, or during his or her vacation period, the employee will receive an
additional day off or payment for holiday in lieu thereof, but the
additional day shall not be added to the period of vacation of the
employee exceptwith the consent of the Head ofthe Department.

An employee required to work on any of the designated holidays shall
e paid time and one-half (1-1/2) his regular straighttime rate of pay for
time worked on such holiday In addition to any holiday payto which he
may be entitled oratthe option of the Hospital, the employee may be
paid at the rate of time and one-half (1-1/2) for the time worked and a
paid day off in lieu thereof. Such lieu day shall be taken at a time
arranged with her supervisorwithin thirty (30)days ofthe holiday orata
date mutually agreed to by the employee and supervisor. The Hospital
will endeavour to confirm such day as soon as possible. Failure to
report to work assigned onsuch holiday shall disqualify an employee for
holiday pay.

Forthe purpose of clarity, the holiday pay as provided for in this Article
will be computed on the basis ofthe number of hours the employee is
normally scheduled towork on a regularworking day at his regular rate

of pay.

" Where an empioyee hasworked on.a paid holiday such employee shall

have the option of electing payment at the applicable premium rate or
time off equivalent to the applicable overtime rate (i.e. where the
applicable rate is time and one-half, then time off shall be atthe rate of

time and one half times.)

Where an employee chooses the-latter option, such time off must be
taken within the succeeding 4 pay periods of the occurrence of the
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overtime at a time mutually.agreeable to the hospital and the employee,
or payment In accordancewith the former option shall be made.

See Local Provisions Appendix L20 for Designation of Paid Holidays

ARTICLE 21 - VACATIONS

21.01

Entitlement and Calculation of Payment

Vacation .entitlementshall be as follows:

An employee who has completed less than one (Iear of continuous
service as of April 30th shall be entitled to two (2) weeks' .annual vacation.
Payment for such vacation shall be pro-rated in accordance with his/her
service.

An employee who has completed one (1) year but less than two (2)years of
continuous service as of April 30th shall be entitled to two (2) weeks' annual
vacation with pay.

An employeewho has completedtwo (2)years but lessthan five (5)years of
continuous service as of April 30th shall be entitled to three (3)weeks' annual
vacation with pay.

An employee who has completed five. (5)years but less than thirteen (13)
years of continupus service as of April 30th shall be entitled to four (4 )weeks'
annual vacation with pay.

An employeewho has completed thirteen (13)years but lessthan twenty-two
(22) years .of continuous service as of April 30" shall be entitled to five (5)
weeks' annual vacation with pay.

An employeewho has completed twenty-two (22)years but less than twenty-
eight (28) years of continuous service.as of April 30™ shall be entitled to siX,
(6) weeks annual vacation.with pay.

An' employee who has completed - twenty-eight (28) or more years of
continuous service as of April 30" shail be entitled to seven (7) weeks'
annual vacation with pay. For clarification,an employeewill not be eligible to
receivethe seventh (7**) week of vacation where they have already received
the additional five (5) days of supplemental vacation In the same vacation
year.

Vacation pay. shall be” calculated on the basis of the employess 1eyuien
straighttime rate of pay times their normal weekly hours of work, subject to
the-application of the Effect of Absence provision.

See Local Provisions Appendix L27
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Approved Leave of Absence During Vacation

Where an employee's scheduled vacation is interrupted due to serious
illness, which either commenced prior to or during the scheduled vacation
period, the period of such illness shall be considered sick leave.

Serious illness is defined as an illness which requires the employee to
receive on-going medical care and/or treatments resulting in either
hospitalization or which would confine the employee to their residence or to
bed rest for more than three days.

The portion of the employee's vacation which is deemed to be sick leave
under the above provision will not be counted against the employee's
vacation credits.

Where an employee's scheduled vacation & interrupted due to a
bereavement, the employee shall be entitled to bereavement leave in
accordance with Article 15.01. The portion ofthe employee's vacation which
s deemed to be bereavement leave under the above provisions will not be'
counted againstthe employee's vacation credits.

See Local Provisions Appendix L21

ARTICLE 22 - HEALTHAND INSURED BENEFITS

22.01

Insured Benefits

The Hospital agrees, during the term. of the Collective Agreement, to
contributetowards the premium coverage of participating eligible employees
in the active employ ofthe Hospital under the insurance plans set out below
subject to their respective terms and conditions including any enrollment
requirements.

(a) The Hospital agrees to pay one hundred percent (100%) of the billed
premium towards coverage of eligible employees inthe active employ
o the Hospital under the Blue Cross Semi-Private Plan or comparable
coverage with another carrier.

(b)  The Hospital agrees to contribute seventy-five percent (75%)of the

‘ billed premiumstowardscoverage of eligible employees Inthe active
employ of the Hospital under the amended Blue Cross Extended
Health Care benefits or comparable coverage with another carrier
providing for$22.50 {single) and $35.00 (family)deductible, providing
the balance of monthly premiums are paid bythe employee through
payroll deductions
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Reimbursement for prescribed .drugs covered by the Plan will be.
based on the cost of the lowest priced therapeutically equivalent
generic version ofthe drug, unlessthere isa documented adverse
reaction to the generic drug.

Services of a chiropractor will be covered up to an annual maximum
of $300; and services of a licensed or registered ,physiotherapistwil
be covered up to an annual maximum of $300.

In addition to the standard benefits, coverage will include vision care
(maximum$200 every 24 months plus bi-annual eye exams) as well
as ahearina aid allowance (cost of acquisition per individual every 36
months).

Existing provisions for private duty nursing services contained in
presentextended health care planswill be amended to reflectthatthis
benefit is limited to @ maximum of ninety (90) eight-hour shifts in any
calendar year.

The Hospital agreesto contribute one hundred percent (@0%)ofthe
billed premium towards coverage of eligible employees in the active
employ of the Hospital under HOOGLIP or such other group life
insurance plan currently in effect.

The Hospital agrees to contribute seventy-five percent (75%)of the
billed premiums towards coverage of eligible employees in the active
employ of the Hospital under the Blue Cross #9 Dental Pian or
comparable coveragewith another carrier (based onthe current ODA
feeschedule as it may be updated from time to time) providing the
balance of the monthly premium i paid by the employee through
payroll deduction. Dental recall including preventative services is
every nine (9) months; Biue Cross rider#2 (or equivalent) [complete
and partial dentures] at 50/50 co-insurance to $1000 annual
maximum: and Blue Cross rider #4 .(or equivalent) [crowns,
bridgework, and repairs to same] at 50/50 co-insurance to $1000
annual maximum.

Benefits on Early.Retirement

The- Hospital will provide equivalent coverage to all employees who
retire earlyand have notyet reached age 65 and who are in receipt of
the Hospital's pension plan bengfits onthe Same basisas is provided
to active 'employees forsemi-private, extended health care and dental
benefits. The Hospital will contribute the same portion towards the
billed premiums of these benefit plans as is currently contributed by
the Hospital to the billed premiums of active, ,employees.
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Change of Carrier

A copy of all current master policies of the benefits referredto in this article
shall be provided to the union..

Itis understood that the Hospital may at any time substitute another carrier
for any plan (other than OHIP) provided the benefits conferred thereby are
substantially the same. The Hospital shall notifythe Union sixty (60) days in
advance of making such a substitution to explain the proposed change andto
ascertain the views of the employees. Upon a request by the Union, the
Hospital shall provideto the Union, full specifications of the benefit programs
contracted for and in effect for employees covered herein.

The participatinghospitals and SEIU agree that the maintenance of benefits
providedfor inthis collective agreement atthe most cost-effective level is an
important objective. Accordingly, the partiesagree thatajointinvestigationo f
a BenefitsTrust isworthwhile in order to determine ifsignificant reductionsin
costs of benefits can be achieved. The parties are committed to:

- Meetwithin the first quarter following the ratification of this agreement
and every quarter thereafter to determine the following:

The methods by which the investigationwill take place
identify potential sources of funding for investigation of the

benefits Trust.
identificationof the appropriate method to determine the
feasibility of the Trust.

Pension

The Employer undertakesto contribute to the Hospitals of Ontario Pension
Pian on such basis as may be determined from time to time by the Pian.

All presentemployees enrolledin the Hospital's PensionPlan shall maintain
their enroliment in such plan subject to its terms and conditions. New
employees and employees not yet eligible for membership in the plan shall,
as a condition of employment, enrollinthe planwhen eligible in accordance
with its terms and conditions,

On date of hire or during appropriate orientationtne Hospital will proviae tui
and part-time employees with a copy of the Hospitals of-Ontario Pension
Plan (HOOPP) benefit booklet.

Surdus Credits or Refunds
The parties agree that any and all divisible'surplus or excess credits Or

refunds, or reimbursementsunder whatever name, that may arise during the
term of the Collective Agreement and result from a lower premium amount
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paid by the Hospital under the Ontario Health Insurance Act or any similar
legislation, than the total amount paid by the Hospital and the employee at
the commencement of the Agreement as premium payments for present
health services “shall accrue to and for the benefit of the Hospital,
notwithstanding any legislation to the contrary, and particularly but without
flimiting the generality, the Ontario Health Insurance Act or any legislation
amending or replacing such Act In whole or In part.

ARTICLE 23 - INJURYAND DISABILITY

23.01

Workers' Compensation [njury

Absence for sicknessor accident compensable by the workplace and Safety
Insurance Board will not be charged against sick leave credits. It isagreed
however that in the case of an accident which will be compensated by the
Workplace and Safetyinsurance Board,the Hospital will pay the employee's
wages for the day of the accident.

ARTICLE 24 - SICK LEAVE

24.01

Sick Leave and Long Term Disability

(@)  The Hospitalwilt assume total responsibility for providing and funding
a short-term sick leave plan at least equivalent to that described inthe
1992 Hospitals of Ontario Disabilityincome Plan (HOODIPYbrochure.

(b) The Hospital will pay seventy-five percent (75%)ofthe billed premium
towards coverage of eligible employees under- the long-term disability
portion of the plan (HOODIP or an equivalent plan), the.employee
paying the balance of the billed premium through payroll deduction.
For-the purpose of transfer to the short-term portion of the disability
program, employees on the payroll as of the effective date of the
transfer with three (3) months or more of service shall be deemed to
have three (3) months of service. For the purpose of transferto the
long-term portion of the disability program, employeeswill be credited
with their actual service.

(c) Effective(insertdate) the existing accumulating sick leave pian shai
be terminated and any provisions relating to such plan shall be null
and void except as to those provisions relating to pay-out of unused
sick leave benefits which are specifically dealt with hereinafter.

Existing sick leave-credits for each employee shall be converted to a
sick leave bank to the credit of the employee at the then current per
diem rate of pay based on his regular straight time hourly rate.
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The "sick leave bank" shall be utilized to supplement payment for sick
leave days under the new program.or paragraph (e) below which
would otherwise be at less than full wages.

(d) There shall be no pay deduction from an employee's regular
scheduled shiftwhenthe employee has completed any portion ofthe
shift prior to going on sick leave benefits or Workers' Safety and
Insurance benefits.

(e) The Hospital furtheragreesto payemployees anamountequal to any
loss of benefits under HOODIP for the firsttwo (2) days of the fourth
and subsequent period of absence In any calendar year.

()  Absences dueto pregnancy related illness shall be-considered as sick
leave under the sick leave plan.

(g) ‘Employment Insurance Rebate

The short-term sick leave plan shall be registered with the
Employment Insurance Commission (EIC). The employee's share of
the Employer's unemployment insurance premium reduction will be
retained by the Hospital towards offsetting the cost of the benefit
improvements contained in this Agreement.

() Any disputewhich may ariseconcerning anemployee's entitlementto
long-term disability benefits, and which & not covered by the appeal
mechanism provided for under the policy of.insurance, may'be the
subject of grievance and -arbitration under the provisions of this
agreement.

0 for Medical Certificat

The Hospital shall pay the full cost of anv medical certificates required
of an employee.

Worker's Safety and Insurance Benefits and Sick .Leave

An employee who-is absent fromwork as a result of an illness or injury
sustained at work and who has been awaiting approval of a claim for
Workers' Compensation for a period longer than one compiete pay period
may applyto the Hospital for payment equivalent to the lesser of the benefit
she would receive from Workers' Compensation if her claim was approved,
orthe benefitto which she would be entitled underthe shortterm sick portion
of the disability income plan (HOODIP or equivalent plan). Payment will be
provided only ifthe 'employee provides evidence of disability satisfactory to
the Hospital and a written undertaking safisfactory to the Hospital that any
paymentswill be refunded to the Hospital following final determination of the
claim.by the Workplace and Safety Insurance Board. If the claim for
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workers' compensation is not approved, the monies paid as an advance will
be applied towards the benefits to which the employee would be entitled
under the short term portion ,ofthe disability income plan. Any payment
under this provision will continue for a maximum of fifteen (15)weeks.

In order to qualify for sick leave, an employee must notify his supervisor or
his designate as soon as possible’ and at least two (2) hours prior to the
beginning of all shiftsthe employee is scheduled to work. The Employer
reserves the right to require proof of illness by medical certificate or other
such form of proof asthe Emnlover may require before sick leave is granted.

In returning to work following an illness, the employee must notify his
supervisor as soon as possible ot nls intention to return in order 'that
arrangements made with relief staff to work the employee's shift may be
cancelled. If insufficientnotice is given, the relieving employee shall work the
day in question, the employee shall be sent home forthe day without pay and
the provisions of 17.03 shall not apply.

ARTICLE 25 - COMPENSATION

25.01

"25.02

25.03

Experience Pay

An employee hired by the Hospital with recent and related experience, may
claim atthe time-of hiring on a form supplied by the Hospital consideration for
such experience. Any such claim shall be accompanied by verification of
previously related experience, The Hospital"shall then evaluate “such
experience during the probationary period. Where, in the Hospital's opinion
such experience ks relevant, the employee shall be slotted in that step of the
wage progression consistent with one (Iypar's service for every one (1)
year of .related experience in the classification on the completion of the
employee's probationary period. It is understood and.agreed that this shall
pot constitute a violation of the wage schedule of the Collective Agreement.

Promotion to a Higher Classification

An employee who Is promoted to a higher rated classification within the.
bargaining unit will be placed inthe range ofthe higher rated classification so
that he shall receive no less an increase in wage rate than the equivalent of
one step in the wage rate of his previous classification (provided thathe does
not exceed the wage .rate of the classification to which he has 'been
promoted).

Temporary Transfer

When an employee is assigned temporarily to perform the duties and
assume the responsibilities of a higher paying position In the bargaining unit,
for a period In excess of one-half (1/2) of a 'shift, he shall be paid the rate
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immediately above his current rate in the higher classification to which he
was assigned from the commencement of the shift on which he was assigned
the job.

Job Classification

(@) When a new classification (which is covered by the terms of this
Collective Agreement) is established by the Hospital, the Hospital shall
determine the rate of pay for such new classification and notify the
local Union ofthe same and provide details atleast fourteen (14)ays
prior to posting. Ifthe local Union challenges the rate, it shall have the
right to request a meeting with the Hospital to endeavour to negotiate
a mutually satisfactory rate. Such request will be made withinten (10)
days after the receipt of notice from the Hospital of such new
occupational classification and rate. Any change mutually agreed to
resulting from such meeting shall be retroactive to the datethat notice
ofthe new rate was given by the Hospital. If the parties are unable to
agree, the dispute concerning the new rate may be submitted to
arbitration as provided In the Agreement within fifteen (15) days of
such meeting. The decision of the Board of Arbitration (or arbitratoras
the case may be) shall be based on the relationship established by
comparison with the rates for other classifications In the bargaining
unit having regard to the requirements of such classification.

(b)  Whenthe Hospital makes a substantial change during the term ofthis
Agreement In the job content of an existing classification which in
reality causes such classification to become a new classification, the
Hospital agrees to, meet with the Union if requested to permit the-
Union to make representation with respect to the appropriate rate of

pay.

() If the matter is not resolved following the meeting with the Union the
matter may be referred to arbitration as provided In the Agreement
within fifteen (15)days of such.meeting. The decision of the Board of
Arbitration (or arbitrator as the case may be) shall be 'based on the
relationship established by comparison with the rates for other
classifications in the bargaining unit having regard to the requirements
of suchclassifications.

(dy The parties further agree that any change mutually agreed to or
awarded as a result of arbitration shall be retroactive only to the date
that the Union raised the issue with the Hospital.

Job Descriptions:

A copy of the current job description for a bargaining unit position shall be
made available to the Union upon request
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25.06 Wane and Classification Premiums

See Local Provisions Appendix L25

ARTICLE 26 - REL ATIONSHIP

26.01 @) There_WiII be no intimidation, discrimination, interterence, restraint,or
coercion exercised or practised by either of the parties, their
representatives, agents or members because of an employee’s
membership or non-membership INthe Union or because of his activity
or lack of activitv in the Union.

(b)  Therewill be no solicitation by the .Unionfor membership, collection of
dues, or other Union activities on the premises of the Employer,
except as specifically permitted by this Agreement or in writing bythe
Employer.

ARTICLE 27 — EDUCATION FUND

27.01 Ifthe local union indicates to the Hospital that a special assessmentof $0.03
per hour for union education applies to all bargaining unit members, the
Hospital agrees to deduct this assessment.

Suchassessment along with a listing of employeeswill be paid on a quarterly
basis INto a trust fund established and administered by the applicable SEIU

Local Union forthis purpose.

ARTICLE 28 — PROFESSIONAL RESPONSIBILITY

28.01 The parties agree that patient care is enhanced it concerns relating to
professional practice,.patient acuity, fluctuating workloads and fluctuating
staffing are resolved in a timely and effective manner.

In the event that an employee.or group ‘of employees, covered under the
Regulated Health ProfessionsAct (RHPA), are assigned aworkload which B
inconsistent with proper patient care,.they shall express their concerns to
their supervisor. The employee shall complete a “Workload Review Form”
which shall be provided fo the supervisor and to the Union. The Workload
Review Form will be attached as an Appendix to the collective agreement.

Employees are encouraged to raise their concerns with their immediate
supervisor. In the event that-the .workload concern is not resolved to the
employee’s satisfaction, the employee, orgroup of employees, may submit
their concerns to either the Joint Health and Safety Committee (as
constituted under the collective agreement’s local appendix) or the Labour-
Management Committee (as constituted under Article 7.05) through their
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.union representative in a format to be .determined by the respective

committee.
RPN Certification

(The following Avrticle is applicable to RPNs only)

A nurse i required to presentto the Chief Nursing officer or designate on or
before February 15" of each year.evidence that her or his Certificate of
Registration is in good standing and currently in effect. Such time will be
extended for reasons where the College of Nurses of Ontario permits the
nurse's Certificate of Registration to remain in effect. If the nurse"s
Certificate of Registration-is suspended by the-College of Nurses of Ontarjo
for non-payment of the annual fee, the nurse will be placed on non-
disciplinary suspension without pay. If the nurse presents evidencethather
or his Certificate of Registration has been reinstated, she or he shall be
reinstated to her or his position effective upon presenting such evidence.
Failure to provide evidence within 80 calendar days ofthe nurse being placed
on non-disciplinary suspension by the hospital will result in the nurse being
deemed to be no longer qualified and the nurse shall be terminated from the
employ of the Hospital. Such termination shall not be the subject of a
grievance or arbitration.

Where the Hospital uses the.College of Nurses of Ontario automated
registration process, It is understood-that such date may be laterthan the

usual registration date.

ARTICLE 29 — DURATION

29.01

Renewal

Notwithstanding the foregoing provisions, in the event the parties to this
agreement agree to negotiate for its renewal through the process of central
bargaining, either party to this agreement may give notice to the other party
of its desire to bargain for amendments on local matters proposed for
incorporation In the renewal of this agreement not earlier than six (6)
calendar months nor later than three (3)calendar months prior to the normal
termination date of this agreement. Upon receipt of such notice by one party
fromthe other, both parties will meet within fifteen (15) daysthereafterforthe
purpose of bargaining on local matters.

It is understood and.agreed that "local matters" means those matters which
have been determined by mutual agreement between the Central Negotiating
Committees respectively representing each of the parties to this agreement
as being subjects for local bargaining directly between the parties to this
agreement. Itis also agreed that local bargaining shall be subjectto such
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procedures as may be determined by mutual agreement between the Gentral
Negotiating Committees referred to above.

If, pursuant to such negotiations, an agreement on the renewal or
amendment of this Agreement is not reached priorto the current expiration
date, this Agreement shall automatically be extended until consummation of
a new Agreement or completion of the proceedings prescribed under the
Labour Relations Act, of the Province of Ontario, and the Hospital labour
Disputes Arbitration Act, 1965, as amended.

Tem

This Agreement shall become effectiveonthe 111in aay ov ucwwetr, 2uue and
shall continue in effect until October 10, 2009, and shall remain in effect from
yearto year thereafter unless either party givesthe other partywrittennotice
of termination or desire to amend the Agreement.

ARTICLE 30 ~ MISCELLANEOUS ITEMS

See Local Provisions Appendix L30

ARTICLE 31 ~ SUPERIOR CONDITIONS

31.01

The Parties agree that current Superior Conditions shall be maintained.

INWITNESS WHEREOQF the parties hereto have executed this Agreement this 22 day of

Lora e d

, 2008.

FOR THE UNION - . FOR‘TIZIE/@FAL

%L/\wg/
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MODEL AGREEMENT

EXTENDED SHIFT ARRANGEMENTS
BETWEEN

"THE HOSPITAL"

AND
SERVICE EMPLOYEES INTERNATIONAL UNION

The local parties hereby agree, subject to the approval of the Ministry of Labour, that
extended shifts will be implemented under the following terms and conditions. In all other
respects the Collective Agreement shall apply.

All eligible full-time and regular part-time staff on a unit/department that is considering
extended shift scheduleswill be given an opportunity to vote on the proposed schedule.
The parties will jointly supervise such vote, which shall be held by secret ballot.

Where 75% of those employees eligible to vote have voted in favour of extended shifts, the
new schedule will be implemented on a six-month trial basis and will be reviewed by both
parties. This Model Agreement shall form part of the Collective Agreement between the
parties herein, and shall apply to the employees described in Article 1 of the Model

Agreement.

Article 1 - Work Unitand Employees Covered

(Detailed and specific description of department and employees covered)

Article 2 — Probation

21 It understood that a new employee working extended shifts will be considered en
probation until he/she has completed three hundred and thirty-seven and one-half
(3371/2) hours of work (45X 7.5hours = 337.5).

In all other respects the terms of probation Will be in accordance with the collective
agreement.

Article 3 — Hours of Work

3.1 Thenormal orstandard extended workday shall be hours per day.

3.2  (Detailed description with an attached scheduled where appropriate,)
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3.3  (Where applicable)

Failure to provide hours between the end of an employee's scheduled shift
and the commencement of such employee's next scheduled shift shall result In
payment of oneand one-half (1 %) times the employee's regular straight time hourly
rate for only those hours which reduce the hour period.

Wherethe hour period is reduced asa result of an approved change.of shift(s)
requested by the employee(s), such premium payment shall not apply.

Article 4 — Scheduling

(Scheduling conditions to be determined locally (i.e. weekends off, consecutive shitts
worked, etc.)

Article 5 —='Overtime

5.1  Overtime shall be defined as being all hours worked in excess of the normal or
standard extended workday,.as set out in Article 3.1 of the Model Agreement.

5.2  Forpurposesof overtime the hours of work perweek shall be averaged over
(weekly/pay-periods).

Article 8 — Rest and Meal Periods

6.4  Employees shall be entitled to relief periods during the shift on the basis dof fifteen
(15)minutesfor each 3.75 hours worked.

6.2  (The length of the meal period to be determined locally).

Article 7 — Sick Leave and Long-Term Disability

The:short-termi sick plan will-provide payment for the number of hours of absence
according to the scheduled shift up to a fifteen { 15)week total of 562.5 hours. All
other provisions of the existing plan shall be maintained.

oo 8 - Paid Holid

(Applicable to Full-time-Employees Only)

8.1 Holiday pay wit be computed on the basis of the employee's regular straight time
hourly rateof paytimesthe normal or standard work day as setout inthe“Daily and
Weekly Hours of Work" provision of the Local collective agreement (Article 16).

8.2 An employee required to work on any of the' designated holidays listed in the
collective agreement shall be paid atthe rate of time and.one-haif (11/2 ) his regular
straight time rate of pay forall hoursworked on such holiday (0001h to 2400h ofthe
holiday): In addition, he will receive a lieu day off with pay in the amount of his
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regular straight time hourly rate of pay times seven and one-half (7 %2 ) hours,
except in those hospitals which have a different standard work day in which case
holiday pay will be based on the standard or normal daily hours in that hospital.

Article 9 — Vacation

9.1  (Applicableto Full-time only)

Vacation entitlement as set out in the collective agreement will be converted to
hours on the basis of the employee’s normalwork week.

9.2 (Applicable to Part-time only)
As setout inthe collective agreement.

Article ID — Temporary Transfers

10.1 inArticle 25.03 df the collective agreement, replace “fora period in excess of one-
half a shift” with “in excess of 3.75 hours” for extended tours.

Article 11 — Responsibility Allowance Outside the Bargaining Unit

In Article 17.07 of the collective agreement replace “in excess of one-half of a shift”’
with “after 3.75 hours” for extended hours.

Article 12 — Termination

12.1 Either party may, on written notice of (daysiweeks) to the other party,
terminate the Agreement for and reason.

SIGNED AT TORONTO THIS DAY CF 20

FOR THE UNION FOR THE HOSPITAL
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LETTER OF INTENT
RE: LIABILITY INSURANCE
Uponrequest of the Local Union, and with reasonable notice, the Hospital will provide a

union representative the opportunity to read the provisions of the insurance policy or
policies as to employee liability insurance coverage for the classifications of employees

represented by the Union.
SIGNEDAT _/”él’cgﬁ}(ceﬂys Ontario, this<3Js4 day of _vQﬂéoméw_, 2008

EFORM E UNION FOR THE HOSPITAL
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WORKLOAD REVIEW FORM

Employees to complete every section

Date/Time of Occurrence

Date Form Submitted to Employer

Site/Lacation Department/Unit
Type of Work Belng Perfomed
Number of Staff on Duty -Usual Number-of Staff on Duty

_/We the undersigned, believe that  was/we were given an assighment that was excessive or Inconsistent
with quality patient care andfar created an unsafeworking environment for the following reasons. (Provide brief

description of problem/assignment below):

To correctthis problem, /we recommended:

Name/Title of immedlate Supervisor Notified

Date/Tims of Notification

Response

Signaturs of Employee(s) & Printed Name(s) on Line Below:

“Thwe do not agree with the resolution of my concern.




57

Letter of Intent

Re: Joint Benefits Review Committee

The central parties agree to meet in a joint committee to be established pursuantto this
letter of intent. The committee will meet to discuss the following:

» Topic of and make recommendations regarding modifiedwork and HOODIP within a

6-month period;
= Entitlement and costs associated with the insured benefit coverage provided to

active and retired employees; ana
» Where possible, reviewand evaluate the findings of other committees established to

discuss benefits.

The Committee will make recommendations to their respective Central Bargaining Teams
prior to the commencement of the next round of bargaining.

Signed at Kapuskasing, Ontariothis o»ad  day of QA@m&u , 2008.

‘794{@ s :@gﬁ L W\ —~_<
Mo ’
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Letter of intent

RE: standardization Committee

The central parties agree to establish a committee that will meet and confirm.the contents
of a standard format within 90 days of .ratification. Where the parties are unable to reach
agreementOn any issue regarding standardization, the parties shall seekthe assistance of

a mediator.

Signed at Kapuskasing, Ontario this _Z@ < day of -@Ce rdrte , 2008.
for the Union: for the Hospital:

ae) oo
J/\(\(lr\ (ﬁ; W@
i
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Letter of Intent

Re: Staff Planning Cornmittee and Charney Board

The parties agree that in the event of a dispute between the parties regarding the
implementation of Article 10.01 and 10.04, the matter may be submitted to a Board of
Arbitration chaired by one of L. Davie, G, Charney, S. Raymond, F. Briggs or such others
as determined by the committee referenced below. The Chair shall be appointed on a
rotating basis giving due consideration to availability.

The parties agree that inorder:to address process and implementation.issues regarding the.
application of Article 10.01 and 10.04, a joint Committee will be established between the
Union and the participating hospitals to discuss and reach agreementon improvements to
the existing process. In reviewing the existing process the Committee will be giving
consideration to the interest of both parties ina timely resolution to disputes.

The Committee will meet within 80 days of ratification to commence discussions and it is
understood that the work of the Committee will be completed within 120 days of the
ratification date.

Signed at Kapuskasing, Ontario this 2ol day of Loco rabosx , 2008.
Forthe Union: For the Hospitat
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| efter of Undarstanding Re: Transt on in Health C
Seniority Recognition

Without prejudice to the Union’s or Hospitals* rights under the collective agreement
or the Labour Relations Act, the parties agree that non-unionized employeeswho
are affected(viarelocation/transfer*) shall, when entering the bargaining unit, be
afforded seniority and service in accordancewith the anniversary of ineir gate of hire
(or hours worked) from their original Hospital. Such anniversary date shall be
calculated in accordance with the relevant provisions of the relevant collective
agreement.

Right to Return or Transfer

Employeeswho are relocated/transferred* to another employer by the Hospital will
retain their seniority and service at their original hospital for a 24-month period.

Without prejudice to the Union’s or Hospitals’ rights under the collective agreement
orthe Labour Relations Act, employees relocated/transferred” shallhave the rightto
post for vacancies that arise, prior to or subsequentto the relocation/transfer*, at
their originating Hospital for that 24 month period..

If they are the successfulapplicant, they will return to the employ of the Hospital with
seniority accrued and service intact but. not accrued, for the period that the
employeewas relocated/transferred*to another employer.

*Pursuantto a “Sale-of Business” under Section 69 of the Labour Relations
Act, 1995, as it may be amended fran time to time.

Signed at Kapuskasing, Ontario this _Jnd _ day of drcordoor 2008,

For the Jhion:
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Letter of Understanding
Re: Local Health intearation Networks
The parties agree that any LHIN initiative that will have a directimpact on the members of

the bargaining unit may be raised through the Staff Planning Committee, in accordance
with Article 10.

Signed at Kapuskasing, Ontario this_ sl day of @J(’,o k) o4 , 2008.

For-the Union: For the Hospital:




62

-Joi rsi

The parties agree to form ajoint provincial nursing initiatives council. The nursing council
-will be composed of representatives of the Service Employees International Union Local
1,0nand the Participating Hospitals and Ontario Hospital Association. The nursing council
will make its decisions by ‘consensus.

The Committee will consist of three members from each party (not including. staff
members).” The cost to participate in this Committee will be at the expense of the

respective. parties.

The mandate of the nursing initiatives council will pe:

®,
o

0
Q.O

*,
"0

e
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To promote the full scope of practice forRPNs, and assessthe current and potential
economic efficiencieswith a commitmentto provide the highest standards of quality
patient care..

To have meaningful consultation regarding RPN/RN ratios as it relatesto skill mix in
the best interest of patient care:

To promote and expand nursing education and life long learning as it relatesto the
College of Nurses of Ontario professional standards;

To provide information and support of RPNs through open communication.,

The nursing initiatives council will:

b,
°o

*,
R4

?,
e

Meet within 30 days following ratification of the Memorandum of Settlement.

Seek advice and participation from such professional practice researchers. and
others (e.g. College of Nurses) asthe Nursing council deems appropriate.

Identify resources required by the nursing council to carry out the mandate including
exploring jointly and funding required forthese resources.

The nursing council will be co-chaired by- a hospital representative and a
representative from SEIU.

The nursing council recommendations will be presented in the form of a report tte
participating hospitals and SEIU Local 1.on RPN division.

The final recommendations from the joint nursing council will be .presented to the
Participating Hospitals.
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< Nothing inthis Letterof Understanding should be construed as precluding the local
parties from entering into discussions with respective to RPN concerns and
initiatives.
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L etter of Understanding — Joint Health and Safety Initiatives Council

In recognition-of the shared interest by Hospitals and SEIU in employee health, safety and
wellness, the parties will establish a Joint Council to gather information, discussand make
recommendationsonthe health, safety and weliness of SEIU represented employees inthe
workplace. The Councilwill be comprised of equal representation fromthe OHA and SEIJU.

The parties will invest in this Council the authority and, on acost shared basis, the funds it
needsto fulfilits mandate. Specifically,the mandate of the Council may include, butis not
limited to, the following:

9.0

The Council will identify, gather and analyze the information they require to discuss
the health and safety risks to employees In the workplace, which may include the
commissioning of a study;

The use of experts in employee neaitn, sarety and weliness, if required,;

Make recommendations to the OHA's Health and Safety Advisory Committee on
industry health and safety initiatives (e.g. training programs, best practices, etc...};
For the purposes of this Council, items may include, but are not limited to,
discussions on promoting and maintaining healthy workplace initiatives, healthy
lifestyles, ergonomics, and eatrly/safe return to work.

The Council will consist of two members from each party (not including staff
members)for a total of four members and will meet on a quarterly basis.

The parties agree that the' Union. members on the committee shall suffer no loss of
earnings fortime spent during their regularly scheduled working hours in attending
committee meetings.

The parties will meetwithin 80 days of the ratification of the Memorandum of Settlementto
1gree on the work ofthe Council, including costs, and otheritemsasdeemed appropriate.

Signed at Kapuskasing, Ontario this _okdacl  day of 9Q4Qeméu,g , 2008.

For the % For the osp;t/qu/
//f(,/w &
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Letter of Intent — Innovative/Flexible Scheduling

Wherethe local parties agree, arrangements regarding innovative/flexible scheduling may
be entered Into between the parties at the local level.

Such innovative schedules may be subject to the following principles:
(a) These schedules may pertain to full-time and/or part-time employees;
(b) -Such-amangements.shallbe established by mutual agreement between

the Hospital and the Union.

Signed at Kapuskasing, Ontario this_J9sid _ day of s o adrpn ) , 2008.

For the JJnion: - For theHospital '
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LOCAL PROVISIONS APPENDIX

Scope and Recognition

The Hospital recognizes the Union as the exclusive bargaining agent for all
employees of Sensenbrenner Hospital at Kapuskasing, Ontario, save and except
supervisors and those above the rank of supervisor, prefessional medical staff,
graduate and undergraduate nurses, graduate and student dietitians, graduate
and undergraduate pharmacists, technical personnel, office and clerical staff,
persons regularfy employed for not more than twenty-four (24)hours perweek and
students employed during the school vacation period.

Management Rights

Exceptas specifically and clearly abridged, delegated, granted or modified by this
Agreement all the rights, powers and authority of Managementare retained by the
Management and remain exclusively and without limitation within the rights of
Management.

Without limiting in any way the generality of the foregoing, Management's rights
include:

(a) the right to maintain order, discipline and efficiency and in connection
therewithto make, alterand enforce fromtime to time, reasonable rulesand
regulations, policies and practices, to be observed by itsemployeesandthe
righttodiscipline ordismiss employeesforjust cause, provided thata claim
of discipline or dismissal without cause may be the subject of a grievance
and dealt with as herein provided;

(b) the direction of the working forces; the rightto plan, direct and control the
operation ofthe Hospital; the rightto introduce newand improved methods,
facilities and equipment; the right to determine the amount of supervision
necessary; combining .or splitting up departments; work schedules;
establishment of standards and quality of care; the determination of the
extent to which the Hospital will be operated and the increase ordecrease in
employment;

(c) the right to select, hire, retire, dismiss, discipline, transfer, assign to shif,
promote, demote, classify, lay-off, recall, suspend employees and select
employees for positions notcovered by this Agreement. Where it isalleged
by.the Union that a transfer has been made in a discriminatory manner a's
defined by Article 26, herein, such transfer may then be the subject of a
grievance and dealt with as herein provided,;
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(d) the sole and exclusivejurisdiction over all operations, buildings, machinery
ard equipment vested in the Hospital.

Union Representation and Committees

The Hospital will recognize a steward from each of the following areas of the
Hospital:

- one steward from Nursing.

- one steward from Food Services.

- one Steward to represent Housekeeping, Maintenance, Materiel
Management, CSR, -Occupational Therapy and Physiotherapy.

- one steward to represent Paramedics.

Itis understood and agreed that the Chief Steward shall function as a steward in
whichever of the above areas he is classified.

Employees shall not be eligibleto serve as stewardsor members of the Grievance
Committee unless they have been inthe Hospital'semploy for not less than six (6)
months.

Negotiating Committee

The Union has the right to elect or otherwise select a Negotiating Committee
consisting of ‘four (4) representatives:

- oneto represent-Nursing.
- . oneto represent Food Services. _
- oneto represent Housekeeping, Maintenance, Materiel Management, CSR,

Occupational Therapy and Physiotherapy.
- one to represent Paramedics.

A general representative of SEIU Local L.on may attend negotiating meetings.

Labour Management Committee

An equal number of representatives of each party, not exceeding4 members from
the combined full-time and part-time units and 4 membersfrom the Hospital, shall
meet at a time and place mutuallysatisfactory.

Seniority

Seniority Lists
The Hospitalwill post a senlority fist,on the bulletin board, each year showingthe
seniority standing of each employee by department as at December 31, of the

previous year.
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Upon posting of the seniority list, employees will have thirty (30) days inwhich to
file complaints against the seniority standing and if no complaints are filed, It is
deemed that the seniority list as posted & correct.

A copy of the senioritylist will be mailed to the union office.

Union Leave _
1. Leaves of absence shall be in accordance with the following principles and
practices:

(i) The Union undertakes that it will not request leave for more than two
(2) employeesat any one (1) time-and that such.reguest.wilLbe limited

to not more than one (1) employee from any one  Idepartment.

(i) No leave will be fora-longer period than one (1Peek at one(1)time.

(i) The total leave for ail employees shall not exceed three (3)weeks in a
calendar year.

2. Itis understood and agreed that where such leave is granted, the Hospital
will continueto pay the employee(s) for the period of leave of absence and.
submit an accountto the Union for the employee(s)' wages and benefits for
such leave of absence. In such event,the Union undertakes to promptly
reimburse the Hospital.

In addition to the leave of absence Set out above, members of the Union
Executive Board and/or Council employed by the Hospital will be entitled.
to an additional cumulative leave of absence, without pay, not to exceed
fen (10) days per contract year, subjectto the conditions set out above,
for the purpose of attending Executive and/or Council meetings.

Hours of Work

Weekends Off

In scheduling shifts,the Hospital will schedule one (1) weekend offin a three (3)
week period.

Where a weekend off isnot scheduled within a three (3)week period, time worked

-on such third weekend but not subsequent weekends, shall be paid at the rate of

time and one-half(1 1/2) unlessthe Hospital, notwithstanding its best efforts was
unable to meet this standard, This standard shall not apply where:

(i) suchweekendwork was performed by the employeeto satisty specific days
off reauested bv such employee, or
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(i) suchemployee has requested weekend work, or was advised atthe time of
hire orwhen the job was posted thatthe regular schedule normally requires
continuous weekend work; or

(i) such weekend is worked as a result of an exchange of shifts with another
employee; or

(iv) the Hospital Is unable to comply due to a prohibition against scheduling split
days off.

It is understood and agreed that there shall be no pyramiding of overtime
premiums under the provisions .of the Collective Agreement arising.out of.the
foregoing undertakings.

The foregoing shall have no application where other scheduling arrangements are
provided acceptable to the Hospital and the employees affected and approved by
the Union.

Scheduling

(a) ltisnot necessaryforthe Hospital to postwork schedulesforemployeesthat
work regularly specified hours of day and days of theweek. This pertains to
Maintenance, Physiotherapy, Occupational Therapy Departments, and the
Stores Clerk-positions.

(b) Shift schedules shall be posted .atleast'two (2)weeks in advance of their
taking effect. Subjectto the Hospital's-approval, employeeswithin the Same
classification may be allowedto trade days off, providing that such a request
Is submitted in writing to the Hospital in advance of the change and mutually
signed by the employees involved with the change. The Hospital will not be
responsible for or liable for overtime rate claims nor any infringement of this
Article which might accrue or arise consequent upon such an exchange of
shifts.

(c) Absences due to paid Statutory Holidays or Vacation Days, if known in
advance of posting the schedule, will be posted onthe schedule.

(d) The Hospital will endeavour to provide the Union with.four (4)weeks' notice
before effecting any changesto the Master Schedule of any department.

(e) Thework schedules, as postea, shall not be construed as a guarantee or a
specificnumber of hours of work per day or of days of work per week.

() Employees will not be required to work more than seven (7) consecutive
days without a day off except In emergency situations.
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(@) The Hospital will endeavour not to schedule split days off.

(h) The Hospital will endeavour to maintain the bi-weekly schedules oncethey

()

@

are posted. Should it be necessary ta make adjustments, the mutual
agreement between the Hospital and the employee(s) involved will be
sought. If agreement s not attained, the Hospital will try to resolve the
problem but may, out of necessity, make a schedule change.

An afternoon or a night shift, shall be any shift which commences or ends
between 2200 hours and 0200 hours.

At least.five (5) consecutive days offwill be scheduled for each Registered
Practical Nurse alternating either Christmas or New Year's annually. Where
conflictsarise, seniority shall be the deciding factor. Christmastime off will
include Christmas Eve day, Christmas Dayand Boxing Day,and, New Year's
time off will include New Year's Eve day and New Year's Day. The normal
scheduling conditions shall be waived forthis special arrangement between
December 15thand January 10th.

Late Reporting

An employeewho reports late for work shall suffer no loss of pay if the lateness is
lessthan five (5) minutes. ifthe latenessiis five (5)minutes or more, his payshall
not commence until the quarter hour period immediately following the time he
reports for wark.

Where call-in is requested within one-half hour ofthe startingtime of the shiftand
the employee commenceswork within one (1)hour of the call, then the employee
will be paid as if the entire shift has bean worked, provided the employee
completes the shift for which call-in was made.

.Qvertime

Overtime will be assigned un a seniority basis within the classification.

Call back shall be done on a seniority basis within the classification.

Allowances

Uniform Allowance

Where uniforms are required, the Hospital shall either supply and launder
‘uniforms or provide a uniform allowance of $70.00 per year in a lump sum
payment in the first pay period of November of each year. Commencing the first
pay period of November 2002, the Uniform Allowance will increase to $100.00
and thereafter on the first pay period of November each year..
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L19 HEALTHAND SAFETY

Accident Prevention - Health and Safety Committee

a). ltis inthe mutual interests of the parties to promote healthand safety inthe

d)

f)

g)

workplace and to prevent and reduce the occurrence of workplace injuries
and occupational diseases. The parties agree thatemployees have the right
to a safe and healthy work environment and that health and safety i of the
utmost importance. The parties agree to promote health and safety and
weliness. The Hospital shall provide orientation and training in health and
safety to new and current employees on an ongoing basis and employees
shall attend required health and safety training sessions.

The parties fully endorse the responsibilities of employer and employee
underthe Occupational Health and SafetyAct. Accordingly, the provisions of
the Occupational Health and Safety Actare incorporated intoand form part of
this collective-agreement and the rights and responsibilities set out therein
will not be diminished.

The Hospital agrees to cooperate in providing necessary information and
management supportto enable the Health and Safety Committee to fulfill its
functions. In addition, the Hospital will provide the Health and Safety
Committee with accessto allaccident reports, health and safety records and
other pertinent information in its possession. .The Health and Safety
Committee shall respect the confidentiality of the information.

Where the Hospital determines thatthere is a risk that employees may be
exposed to infectious or communicable diseases (viral or bacterial), or blood
borne pathogens, employees who may be so exposed will be provided with
personal protective equipment reasonably necessaryforthe protection of the
employee.

An employee who is required by the Hospital to wear or use any protective
clothing, equipment or device shall be instructed and trained in its care, use
and limitations before wearing or using it for the first time and at regular
intervals thereafter and the employee shall participate in such instruction and
training.

Where the Hospital identifies high risk areaswhere employees are exposed
to infectious or communicable diseases for which there are available
protective medications, such medications shall be provided at no costto the
employee.

Recognizing its responsibilities under the applicable legislation, the Hospital
agrees to accept as a member of ifs Accident Prevention - Health & Safety
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Cornmittee at leastone (1) representative selected orappointed bythe Union
from amongst bargaining unit employees.

h) Such Committee shall identify potential dangers and hazards, institute means
of improving healthand safety programs and recommend actionsto be taken
to improve conditions related to safety and health.

i) Meetingsshall be held every second month or more frequently at thé call of
the Chair if required. The Committee shall maintain minutes of all meetings
and make the same available for review.

jy Anyrepresentative appointed or selected in accordance-with (b) heteof shall
serve foraterm of one (1) calendaryear from the date of appointment which
may be renewed for further periods of one (Iyear. Time-off for such
representative(s) to attend meetings ofthe Accident Prevention - Health and
Safety Committee in accordance with the foregoing shall'be granted and time
'so spentattending such meetings shall be deemed to be work time for which
the representative(s) shall be paid by the Hospital at his/her regular or
premium rate as may be applicable.

k) The Union agrees,to endeavour to obtain the full co-operation of its
membership in the observation of all safety rules and practices.

[) Pregnantemployees may request to be transferred from their current duties
if, inthe professional opinion of the employee's physician, the pregnancymay
beat risk. If suchatransfer is not feasible, the pregnant employee, ifshe so
requests, will be granted an unpaid leave of absence before commencement
of the maternity leave referred to in Article 15.04

Paid Holidays

For the purpose of this Agreement, the following shall be.recognized as
holidays:

New Year's Day (January 1) Labour Day

Good' Friday Thanksgiving Day

Easter Monday Christinas Day (December 25)
Victoria Day Boxing Day (December 26)
Canada Day (July 1> * February Day (second

Civic Holiday Monday of Month); Family Day

(3™ Monday of February)

In addition, an employee will be granted one (1) additional day annually in
conjunction with his birthday. This day, which is a non premium day s1t0 be
taken within three hundred and sixty-five (365)days following the employee's
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birthday. Consideration will be given to the wishes of the employee but the
Employer's decision-will govern.

* |tis understood and agreed that in the event Heritage Day or some other day
B proclaimed as a statutory holiday by the Government of the Province of
Ontario, such day shall be substituted for the February Day listed above.
Effective February 18, 2008, February Day has been replaced with Family Day.

Vacations

Vacations earned during the period May I st of the preceding year to April 30th of
the current year will be taken in the-current vacation.year.

Scheduling of Vacations

(@)  All vacation periods will be arranged on a departmental basis with an

employee's Department Head with consideration being given to the
employee's wishes on a seniority basis subject to the following and to the

needs of the department.

(by ~ Vacation lists shall be posted on February 1st of each 'year. Each

employee shall indicate his preference for vacation period(s) on or before
March 31st of each year. The lists shall be finalized, authorized and re-
posted by April 30th of the same year. Where a dispute arisesas betvween
employees requesting the same vacation times and such request cannotbe
accommodated by the Hospital, then seniority shall.apply. If no vacation
preference is submitted by an employee by March 31st of each year, itshall
be allotted by the Department Head on the basis of departmental

convenience only.

In orderto allow as many Registered Practical Nurses off as possible over the
Christmas and New Year's holidays, vacations(s) will not normally be scheduled
forthe period from December 15th-to January 10th, but will be granted when
possible. Vacation requests for December 15th to January 10th will be
responded to by their respective Manager by November 15th.

Vacations may not be accumulated from one vacation year to the next.

Wages and Classification Premiums

(@) Al changes in salary, whether the result of promotion, demotion or

movement along the salary scale, shall become effective at the start of the
first pay period next following such occurrence.

(b)  The Housekeeping Attendant I will receive additional compensation of

thirty (30)cents per hour while portering patients.
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L30 Miscellaneous
Bulletin Board
The Hospital wilt provide bulletin board space in areas designated by the Hospital
forthe purpose of posting notices regarding meetings and other matters restricted
to Union activity. All such notices must be signed by an officer of the Local Union
and approved by the Administrator or his appointee prior to being posted.

Printing of Agreement

Each of the parties-to-this Agreement shall share the cost .ob printing this
Agreement equally between them, and the contract shall be printed In pocket size
form.

Job Descriptions

Before making changes to Job Descriptions, employee input will be required.

Notification of Change of Address

It shall be the duty of the employee to notify the Employer promptly of any change
of address. If an employeefailsto do this, the Employer will not be responsible for
the consequences of failure of a notice sent by registered mail to reach such
employee.

INWITNESS WHEREOF the parties hereto have executed this Agreement this_sd_day
of _d oot , 2008.

FOR THE,UNION \UZ FOR THE HOSPITAL
> W///ﬂ 4 o /
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The Union agrees to maintain the past practice as it relates to Ambulance Service
Uniforms.

Signed at-Kapuskasing, Ontario this 4e. day of _Upr/Léw_, 2008,

FORTHE UNION- FOR THE HOSPITAL

%@M/ 4 @/M
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LETTER OF UNDERSTANDING
Between

SENSENBRENNER HOSPITAL
(hereinafter referred to as “Hospital”)

-and -

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1.on
(hereinafter referred to as “Union”)

RE: SAFETY FOOTWEARALLOWANCE FOR AMBULANCE PERSONNEL
(FULL-TIME and PART-TIME)

The Hospital and the Union agree the Safety Footwear Allowance for
Ambulance personnelwill not be paid once a year as the Hospital'will be purchasing
one pair of boots, onan as needed basis, given the funding is available through the
Cochrane District Emergency Medical Services. However, should the funding allocation
for safety footwear cease, the Hospital will notify the Union and pay the Footwear
Allowance in accordance with the SEIU Collective Agreement.

Dated at Kapuskasing, Ontario this _&dnd day of _&/oce nbase , 2008.

For thg Union: For the Hospita):

;%T@M ‘ N
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MEMORANDUM OF AGREEMENT

EXTENDED SHIFTS —PARAMEDIC1 ONLY

BETWEEN
SENSENBRENNER HOSPITAL
AND

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1.on

“As a result of discussions between the Union and management
representatives, the following conditions will apply to employees working extendedtours:

The Union and the Hospital are in agreementwith the appended master work
schedule and it is the intent of both parties that employees who work an extended tour
schedulereceive nogreater orlesser benefits than employees whowork a reqular7.5 hour
shift. -It 5 agreed by the parties that 12 hour extended tours be introduced as part of a
masterschedule of working hours forthe Paramedic 1's of the Ambulance Service and the
resultantimpact of extended hoursin the Collective Agreement will be noted and agreedas
follows with all other articles of the Collective Agreement applicable exceptas noted below:

Article 1 - Work Unit and Employees Covered

As part of @ master schedule of working hours for the Paramedic 0of the ambulance
service, twelve (12) hour extended tours will .be introduced.

Article 2 — Probation

21 itis understood that a newermployee working extended shiftswill be considered on
probation until he/she has completed three hundred and thirty-seven and one-half
(3374/2) hours of work (45X 7.5hours = 337.5). Inall other respects the terms of
probation will be in accordance with the collective agreement.

Article 3 = Hours of Work

3.1 Thenormal orstandard extended workday shall be twelve (12) consecutive hours in
any 24 hour period inclusive of unpaid 45 minute meal period.

Effective November 7, 2006, Paramedics should receive thirty (30)minutes of paid
time for all meal breaks.
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3.2 A Master Schedule forthe extended shifts for the Paramedic 1 of the ambulance
service Is attached.

3.3 Failure to provide twelve (12) hours between the end of an employee’s scheduled
shiftand the commencement of such employee’snext scheduled shift shall resulit in
paymentof one and one-half (1%)times the employee’sregular straighttime hourly
rate for only those hours which reduce the 12 hour period.

Where the 12 hour period i reduced as a result of an approved change of shift(s)
requested by the employee(s), such premium payment shall not apply.

Article 4 — Scheduling

41  Eull-Time

Not more than four (4) consecutive extended shifts will be scheduled.
At leasttwelve (12) hours will be scheduled off between extended shifts.
- Weekends off shall be scheduled offin accordance with’ the Master

Schedule.
Premium paymentwill not be triggered forconsecutiveweekendsworked as

a result ofthis master Schedule forextended tours (Article L16).

Part-Time

Not more than two (2) consecutive extended shifts will be scheduled per
week exceptduring peak period requirements:

At least twelve hours will be scheduled off.between extended shifts.

One (1) weekend offwill be scheduled in each three (3)week period.
Premium paymentwill not be triggered for consecutive weekendsworked as
a result of this master Schedule for extended tours (L16).

Article 5 = Overtime

5.1 .Overtime payment shall be defined as being all hours worked in excess of the
normalorstandard extended workday, assetout in Article 3.1 of this Memorandum

of Agreement.

5.2  Forpurposes of Overtime, the hours of work per week will be averaged over eight
(8) weekly/pay periods.

Article 6 — Rest and Meal Periods

6.1  Paramedic 1 shall be entitled to relief periods during the’shift on the basis of 15
minutes for every3.75 hoursworked.
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Article 7 — Leaves of Absence

7.1 _Sick Leave and Long-Term Disability (Applicable to Full-time Only)

The short-term sick plan will provide payment for the number of hours of absence
according to the scheduled shift up to a fifteen (15) week total of 562.5 hours. All
other provisions of the existing plan shall be maintained.

Article 8 — Paid Holidays

(Applicable to Full-time Empioyees uniy)

8.1  Holiday pay will be computed on the basis df the employee’sregular straight time
hourly rate of pay times the normal or standard work day as set out Inthe "Dailyand
Weekly Hours of Work’” provision of the Local collective agreement (Article 16).

8.2 An employee required to work on any of the designated holidays listed in the
collective agreement shall be paid at the rate of time and one-half {#/2) his regular
straighttime rate of pay for all hours worked on such holiday (0001hto 2400h of the
holiday). In addition, he will receive a lieu day off with pay in the amount of his
regular straight time hourly rate of pay times seven and one-half (7 %z ) hours,
except in those hospitals which have a different standard work day in which case
holiday pay will be based on the standard or normal daily hours in that hospital..

8.3  Atourthatbegins during the 24 hour period of a paid holiday shall be deemed to be
work performed onthe holiday for the full period of the tour.

Article 8 —Vacation

9.1 (Applicable to Full-time only)

Vacation entillement as set out in the Collective Agreement will be converted to
hours onthe basis of the employee’s normal work week.

0.2  (Applicableto Part-time only)

As setout in the collective agreement Article 21.

Article | 0— Temporary Transfers

10.1 In Article 25.03 of the collective agreement, replace "fora period in excess of one-
half a shift” with “in excess of 3.75 hours” for extended tours.
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Article 11 — ResponsibilityAllowance Outside the Bargaining Unit

InArticle 17.07 of the collective agreement replace “in excess of one-halfof a shift”
with “after 3.75 hours” for extended hours.

Article 12 — Termination
12.1  Eitherparty may, onwritten notice of sixty (60)daysto the other party, terminatethe
Agreement for and reason.

-SIGNED AT KAPUSKASING, Ontario THIS Zad DAY.OF QO,GCQ/m@fL«_ ,-2008

FOR THE UNION

s, ol
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MEMORANDUM OF AGREEMENT

EXTENDED SHIFTS - REGISTERED PRACTICAL NURSES

BETWEEN
SENSENBRENNER HOSPTIAL
AND
SERVICEEMPLOYEES INTERNATIONAL UNION, LOCAL 1.on

The local parties hereby agree, subject to the approval of the Ministry of Labour, that
extended shiftswill be implemented under the following terms and conditions. Inall other
respects the Collective Agreement shall apply.

All eligible full-time and regular part-time staff on a unit/department that & considering
extended shift schedules will be given an opportunity to vote on the proposed schedule.
The partieswill jointly supervise such vote, which shall be held by secret ballot.

Where 75% ofthose employees eligible to vote have voted in favour of extended shifts, the
new schedule will be implemented on a six-month trial basis and will be reviewed by both
parties. This Model Agreement shall form part of the Collective Agreement between the
parties herein, and shall apply to the employees described In Article 1 of the Model
Agreement.

Article 1-—Work Unitand Emplovees Covered

As part of a master schedule of working hours for the Registered Practical Nurses of the
Continuing Care Unit, twelve (12)hour extended tours will be introduced.

Article 2 — Probation

2.1 Itisunderstood that a newerployee working extended shiftswill be considered on
probation until he/she has completed three hundred and thirty-seven and one-half
(3371/2) hours of work (45 x 7.5hours = 337.5). In all other respects the terms of
probation will be in accordance with the collective agreement.

Article 3 ~ Hours of Work

3.1 Thenormal orstandard extended workday shall be twelve (12)consecutive hours
per day.
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A Master Scheduleforthe extended shiftsforthe Registered Practical Nurse onthe
Continuing Care Unit is attached.

Definition of days and nights

Day shiftshall befrom07:30 to 19:30 hours. Night shift shall be from 18:30 to 07:30
hours.

Failure to provide twelve (12) hours between the end of an employee's scheduled
shiftand the commencementof such employee's next scheduled shift shall result in
payment of one and one-half (1 }2) times the employee's regular straighttime hourly
rats for only those hours which reduce the-12 hour period.

Where the 12 hour period is reduced as a result of an approved change of shift(s)
requested by the employee(s), such premium payment shall not apply.

Article 4 — Scheduling

4.1

Full-Time

- Not more than four (4)xonsecutive extended shiftswill be scheduled.
- At leasttwelve (12) hourswill be scheduled off between extended shifts.
- Weekends offshall be scheduled off in 'accordance with the Master

Schedule.
- Premium paymentwill not be triggered forconsecutive weekendsworked as

a-result of this master Schedule for extended tours (Article L16).

Part-Time

- Not more than two (2) consecutive extended shifts will be scheduled per
week except during peak period requirements.

- At least twelve hours will be scheduled off between extended shifts.

- One Cpekend off will be scheduled in each three (3)week period.

- Premium paymentwill not be triggered for consecutive weekendsworked as
a result of this master Schedule for extended tours (L186).

Article 5 = Overtime

5.1

5.2

Overtime payment shall be defined as being all hours worked in excess of the
normal or standard extended workday, assetout in Article 3.1 of this Memorandum

of Agreement.

Forpurposes of Overtime, the hours of work per week will be averaged over a nine
(9) week master schedule.
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Article 8 — Rest and Meal.Periods

6.1 Employeesshall be entitled to relief periods during the shift on the basis of fifteen
(15) minutes for each 3.75 hours worked.

6.2  An unpaid meal period of 45 minutes will be scheduled during each shift.

Article 7 — Sick Leave and Lona-Term Disability (Applicable to Full-time Oni

The short-term sick plan will provide payment for the number of hours of absence
according to the scheduled shift up to a fifteen (®)week total of 562.5 hours. All
other provisions of-the existing plan shall be-maintained.

Article 8 — Paid Holidays (Applicable to Full-time Employees Only)

8.1  Holiday pay will be computed on the basis of the employee's regular straight time
hourly rate of pay times the normal or standard work day as setoutinthe "Dailyand
Weekly Hours of Work" provision of the Local collective agreement (L16).

8.2 An employee required to work on any of the designated holidays listed in the
collective agreement shall be paid at the rate of one and one-half (1 1/2 ) times his
regular straight time rate of pay for all hours worked on such holiday (G001h to
2400h of the holiday). In addition, he will receive a lieu day off with pay in the
amount of his regular straight time hourly rate of paytimes sevenand one-half(? %)
hours, exceptinthose hospitals which have a different standard work day in which
case holidaypay will be based onthe standard or normal daily hours in that hospital.

Article 9 — Vacation

9.1  (Applicableto Full-time only)

Vacation entitlement as set out in the Collective Agreement will be converted to
hours onthe basis of the employee's normal work week.

Article 10 — Temporary Transfers

10.1 In Article 25.03 of the collective agreement, replace "for a period in excess of one-
'halfa shift"with "in excess of 3.75 hours" for extended tours.

Article 1 1— Responsibility Allowance Qutside the Bargaining Unit

In Article 17.07 of the collective agreement replace "in excess of one-half of a shift"
with "after3.75 hours" for extended hours.
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Article 12 — Termination

12.1  Either partymay, onrwritten notice of Sixty (60)days to the other party, terminatethe
Agreement for and reason.

SIGNEDAT KAPUSKASING THIS J4al DAY OF Kitessdase_, 2008

FOR THE UNION

j///MML W%“/é

Ly

0
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SCHEDULE "A"- WAGES - Effective October 11, 2006

CLASSIACATION

Assistant Cook
Carpenter

C.8.R. Technician
Electrician
Engineer

Food Services Aides
Hskg. Attendant |
Handyman

Hskg. Attendant ||
Non-R.P.N.
*Paramedic 1
Q.T. Assistant

Physio Assistant

R.P.N, ** rate as of
Oct. 11, 2006 prior to

central rate adjustment

Stores Clerk

START 1 YEAR 2 YEARS 3YEARS
17.29 17.91 18.29
(2,809.63)  (2,910.38) (2,972.13)
22.95 23,87
(3,729.38)  (3,878.88)
18.00 18.20 18.38
(2,925.00)  (2,957.50) (2,986.75)
22.77 23.67
(3,700.13)  (3.846.38)
22.61 23.45
(3,675.75)  (3,810.63)
17.71 17.91 18.09
(2,877.88)  (2,910.39) (2,939.63)
19.11 19.48 19.82
(3,105.38)  (3,165.50) (3,220.75)
17.99 18.19 18.38
(2,923.38)  (2,955.88) (2,986.75)
17.99 18.20 18.33 18.54
(2,923.38)  (2,957.50) (2,978.63) (3,012.75)
27.69 28.56 - 29.40
(4,499.63)  (4,641.00) (4,777.50)
1813 18.34 18.54
(2,946.13)  (2,980.25) (3,012.75)
22.57 22.76 23.01
(3,667.63)  (3,698.50) (3,739.13)
2319 23.39 23.64
(3,768.38)  (3,800.88) (3,841.50)
17.04 18.23 18.54
(2,015.25)  (2.962.38). (3,012.75)

* - Paramedic1 - Lead Hand shall be paid an additional $1.00 per hour to the

above noted Paramedic 1 wage scale.

** Raymond Award affecting RPNs only (June 2008)



SCHEDULE "A"- WAGES - Effective October 11, 2007

CLASSIFCATION START 1 YEAR 2 YEARS 3 YEARS
Assistant Cook 17.81 18.45 18.84
(2,894.13) (2,998.13) (3,061.50)
Carpenter 23.64 24.59
(3,841.50) (3,995.88)
C.S.R. Technician 18.54 18.75 18.93
(3,012.75) (3:;046.88) 13,076.13)
Electrician 23.45 . 24.38
(3,810.83) (3,061.75)
Engineer 23.29 2415
(3,784.63) (3,924.38)
Food ServicesAides 18.24 18.45 18.63
Hskg. Attendant | (2,964.00) (2,998.13) (3,027.38)
Handyman 19.68 20.06 20.41
(3,198.00) (3,259.75) (3,316.63)
Hskg. Attendant I 18.53 18.74 18.93
(3,011.13) (3,045.25) (3,076.13)
Non-R.P.N. 18.53 18.75 18.88 19.10
(3,011.13) (3,046.88) (3068.00) (3,103.75)
'Paramedic 1 28,52 20,42 30.28
(4,634.50) (4,780.75) {4,920.50)
O.T. Assistant 18.67 18.89 19.10
Physio Assistant (3,033.88) (3,069.63) (3,103.75)
RP.N. 23.89 24.09 24.35
(3,882.13) (3,914.63) (3,956.88)
Stores Clerk 18.48 18.78 19.10
(3,003.00) (3,051.75) (3,103.75)

*-Paramedic1 ~ Lead Hand shall be paid an additional $1.00 per hour to the-

above noted Paramedic 1 wage scale.
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CLASSIFICATION

Assistant Cook
Carpenter

C.S.R. Technician
Electrician
Engineer

Food Services Aides
Hskg. Attendant |
Handyman

Hskg. Attendant ||
Non-R.P.N.
*Paramedic 1

QO.T. Assistant
Physio Assistant

R.P.N.

Stores Clerk

* . Paramedic 1 - Lead Hand shalf be paid an additional $1.00 per hour to the
above noted Paramedic 1 wage scale.
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ive Cctober 11 o
START IYEAR 2 YEARS 3 YEARS
18.27 18.93 19.33
(2,968.88) (3,076.13) (3,141.13)
24.25 25.23
(3,840.63) {4,099.88)
19.02 19.24 19.42
(3,090.75) (3,126.50)- £3,455.75)
24.06 25.01
{3,909.75) (4,064.13)
23.90 24.78
(3,883.75) {4,026.75)
18.71 18.93 19.11
(3,040.38) (3,076.13) (3,105.38)
20.18 20.58 20.94
(3,280.88) (3,344.25) (3,402.75)
16.01 19.23 19.42
(3,089.13) {3,124.88) (3,155.75)
19.01 19.24 19.37 19.60
(3,080.13) (3,126.50) {3,147.63) (3,185.00)
29.26 30.18 31.07
(4,754.75) (4,904.25) {5,048.88)
19186 19.38 19.60
{3,113.50) (3,149.25) (3.185.00)
24.51 2472 24.98
(3,982.88) (4,017.00) (4,059.25)
18.96 19.27 ) 19.60
{3,081.00) (3,131.38) {3,185.00)

=



