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ARTICLE 1 - PURPOSE

1.01 The general purpose of this Agreenent is to establish and

mai ntain col |l ective bargaining relations between the

. Hospital and the nurses covered by this -Agreement; to

provide for on-going means of communication between the

Association and the Hospital and the pronpt disposition

of grievances and the final settlenent of disputes and to

establish and maintain mutually satisfactory salaries,

hours of work and other conditions of enploynment in
accordance with the provisions of this Agreenent.

1.02 |t iS recognized that nurses wish to work together with
the Hospital to secure the best possible nursing care and
health protection for patients. Appropriate conmttees
have been created under this Agreement to work towards
this objective.

ARTICLE 2 - DEFINITIONS & GRADUATE NURSES

2.01 A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance with
he Health Disciplines Act.

2.02 A graduate nurse is defined as a nurse with certification
|nco?gfete who is a graduate of a program acceptable to
the College of Nurses and is either In the process of

being certified by the College of Nurses of Ontario or is
conpl eting certification requirenents. Thi s
certification shall be conpleted within twenty-four (24)
months following date of hire. \ere a nurse fails to
compl ete such certification requirements, she or he wll
be termnated fromthe enploy of the Hospital. Such
termnation shall not be sub%ect matter of grievance or
arbitration procedure. The foregoing does not apply to
nurses enployed prior to COctober 23, 1981, except those
currently in the process of conpleting certification
requi rements who shall be required to conplete such
certification in accordance with the provisions of the
existing collective agreement.

2.03 Afull-time nurse is a nurse who is regularly schedul ed
to work the normal full-tine hours referred toin Article
13.

2.04 A regular part-tinme nurse is a nurse who regularly works

| ess than the normal full-time hours referred to in
Article 13 and who offers to make a commtment to be
available for work on a regular predetermned basis. A
other part-tine nurses shall be considered casual nurses.
The predetermned basis upon which the commtnment to be
available is mde shall be determned in |ocal
negotiati ons.
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The definitions shall not have the effect of changing the
conposition of any existing bargaining units. The
Hospital shall not refuse to accept an offer froma nurse
to nmake a commtnent to be available for work on a
regul ar predetermned basis solely for the purpose of
utilizing casual nurses so as to restrict the nunber of
regul ar part-time nurses.

Thi s conbi ned agreement contains provisions applicable
to full time nurses and provisions applicable to part
tinme nurses. The conbination of the agreements shall not
have the effect of changing the conposition of an

existing bargaining units nor shall it have the effect o

conferring representation rights where such rights do not
presently exist. The scope of the applicable bargaining
unit is set out in the Appendix of Local Provisions.

ARTICLE 3 - REIATIONSH P

The Hospital and the Association agree that there will be
no discrimnation, interference, intimdation, restric-
tion or coercion exercised or practiced b% any of their
representatives with respect to any nurse because of the
nurse's nenbership or non-nenbership in the Association
or activity or lack of activity on behalf of the Asso-
ciation or by reason of exercising her or his rights
under the Col'lective Agreenent.

The Association agrees there will be no Association
act|v1t¥J solicitation for membership, or collection of
Association dues on Hospital premses or during morklnP
hours except with the witten permssion of the Hospita
or as specifically provided for in this Agreenent.

It is agreed that there will be no discrimnation by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, nationa
origin, sex, sexual orientation, narital status, age,
handi cap, religious affiliation or any other factor which
Is not pertinent to the enploynent relationship.

(a) "Every person who is an enployee has a right to
freedom from harassnment in the workplace bythe
enpl oyer or agent of the enployer or by another
enpl oyee because of race, ancestry, “place of
origin, colour, ethnic origin, citizenship, creed
age, record of offences, marital status, famly
status or handicap". ref: Ontario Human Rights
Code, Sec. 5 (2)

(b) “Every person who is an enployee has a right to
freedom from harassnent in the workplace because of
sex by his or her enployer or agﬁnt_of t he enpl oyer
or by anot her employee®. ref: tario Human Rights
Code, Sec. 7(2)
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(¢) "Every person has a right to be free from

i) a sexual solicitation or advance made by a
person in a position to confer, grant or deny
a benefit or advancenent to the person where
the person nmeking the solicitation or advance
knows or ought reasonably to know that it is
unwel cone; or

ii) a reprisal or threat of reprisal for the
rejection of a sexual solicitation or
advance where the reprisal I's nade or
t hreatened by a person in a position to
confer, grant or deny a benefit or advancenent
to the person". ref: Ontario Human Rights
Code, Sec. 7 (3)

(d) A nurse who believes that she has been harassed
contrary to this provision may file a grievance
under Article 7 of this agreement.

NOTE: "'Harassment' NMeans engaging in a course of vexatious
comment or conduct that is known or ought reasonably to
be known to be unwel come' @ ref: Ontario Human Rights
Code, Sec. 10 (1)

3.05 The Hospital and the Associati on recognize their joint
duty to acconmodate handlcapgﬁd enpl oyees in accordance
with the provisions of the Ontario Human Rights Code.

ARTICLE 4 - NO STRI KE, NO LOCKOUT

4.01 The Association agrees there shall be no strikes and the
Hospital agrees there shall be no |ockouts so |ong as
this Agreenment continues to operate. The terns "strike"
and "lockout® shall bear the nmeaning given themin the
Ontario Labour Relations Act.

ARTICE 5 - ASSOCIATION SECQUR TY

5.01 The Hospital w | deduct from each nurse covered by this
Agreenent an anount equal to the regular nonthly
Associ ation dues designated by the Association. The

deduction period for a part-time nurse nay be extended
mherﬁ the nurse does not receive any pay in a particular
mont n.

5.02 Such dues shall be deducted nonthly and in the case of

new y enﬂloyed nurses, such deductions shall conmence in
the month followng their date of hire.
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The amount of the regular nonthly dues shall be those
authorized by the Association and the Provincial
Secretary-Treasurer of the Association shall notify the
Hospi tal of any changes therein and such notification
shall Dbe the Hospital"s conclusive authority to make the
deduction specified.

| n consideration of the deducting and forwardi ng of
Associ ation dues by the Hospital, the Association agrees
to indemify and save harnless the Hospital against any
clains orliabilities arising or resulting from the
operation of this Article.

The amounts so deducted shall be remtted nonthly to the
Provincial Secretary-Treasurer of the Association, no
later than the end of the nonth following the nonth in
which the dues were deducted. In remtting such dues,
the Hospital shall provide a list of nurses from whom
deductions were nade, including deletions (indicatin
termnations) and additions fromthe preceding nonth an
their social insurance numbers. A copy of this [ist wll
be sent to the |ocal Association.

The Hospital agrees that an officer of the Association or
nurse representative shall be allowed a reasonable period
during regular working hours to interview newy hired
nurses during their probationary period. During such
i nterview, nenbership fornms may be provided to the nurse.
These interviews shall be scheduled in advance as
determ ned by |ocal negotiation and may be arranged
collectively or individually by the Hospital.

The list provided for in Article 5.05 shall include any
other information that is currently provided to oNa.
Additionally, the Hospital will provide each nurse with
a T-4 Suppl ementary Slip show ng the dues deducted in the
previous year for income tax purposes where such
Information is or beconmes readily available through the
Hospital's payroll system

- REPRESENTATI AND TTEE

purse Representatives & Grievance Conmittee

(a) The Hospital agrees to recognize nurse represen-
tatives to be elected or appointed from anongst
nurses in the bargaining unit for the purpose of
dealing Wi th Associ ation business as provided in
this | lective Agreenent. ~ The "nunber of
representatives and the areas which they represent
are set out in the Appendix of Local Provisions.
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(b) The Hospital will recognize a Gievance Committ ee,
one of whom shall be chair. This conmttee shall
operate and conduct itself in accordance with the
provisions of the Collective Agreenent and the
nunber of nurses on the Gievance Conmttee is set
out in the Appendix of Local Provisions.

(c) It is agreed that nurse representatives and nenbers
of the Gievance Conmttee have their regular
duties and responsibilities to performfor the
Hospital and shall not l|eave their regular duties
without first obtaining permssion fromtheir
| nmedi ate supervisor. Such permission shall not be
unreasonably w thhel d. |f, in the performance of
their duties, a nurse representative or menber of
the Grievance Conmttee is required to enter a
nursing unit within the hospital in which they are
not ordinarily enployed they shall, immediately
upon enterlnq] such nursing unit, report their
presence to the supervisor or nurse in charge, as
the case may be. ~ Wen' resuning their regular
duties and responsibilities, such representatives
shall again report to their immediate supervisor
The Hospital agrees to pay for all time spent
during their regular hours by such representatives
her eunder .

ospital-Associjat

(a) There shall be a Hospital-Association Conmittee
conprised of representatives of the Hospital, one
of whom shall be the Director of Nursing or
designate and of the Association, one of whom shal
be the Local President or designate. The nunber of
representatives is set out in the Appendix of Loca
Provisions and the nenbership of the Commttee may
be expanded by mutual agreement.

(b) The Commttee shall nmeet every two (2) nonths
unl ess otherw se agreed and as required under
Article 8.01 fa) (i). The duties of chair and
secretary shall alternate between the parties.
Where possible, agenda itenms will be exchanged in
witing at |east Tive (5) cal endar days prior to
the meeting. A record shall be nmaintained of
matters referred to the Commttee and the recom
mended di sposition, if any, unless agreed to the
contrary. Copies of the record shall be provided
to Conmttee nenbers.

(c) The purpose of the Conmttee includes:
i) promoting and providing effective an

meani ngful conmmuni cation of information an
I deas; making joint recommendations on matters
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(@) The Hospital agrees to pay for tine spent duri

(a)

(b)

6

of concern including the quality and quantity
of nursing care;

11) dealing with conplaints referred to it in
accordance with the provisions of Article 8,
Prof essional Responsibility;

1ii) discussing and reviewing matters relating to
orientation and in-service prograns.

. . ng
regul ar working hours for representatives of the
Association attending at such neetings.

Negotiating Committee
The Hospital agrees to recognize a Negotiating

Conmittee conprised of representatives of the
Associ ation for the purpose of negotiating a

renewal agreenent. The nunber of nurses on the
Negotiating Conmmttee is set out in the Appendix of
Local Provisions. The Hospital agrees to pay

menbers  of the Negotiating Commttee for tine
spent during regular working hours in negotiations
wth the Hospital for a renewal agreenent up to,
but not including, arbitration.

entral Negotjating Team

I n central bargaining between the Ontari 0 Nurses'
Association and the Participating Hospitals, a
nurse serving on the Association's Central
Negotiating Team shall be paid for tine lost from
the nurse's regul arly schedul ed straight tine
wor king hours at her or his regular rate of pay,
and wi thout |oss of leave credits, for attending
central negotiating nmeetings with the Hospitals'
Central Negotiating Committee up to, but not
including, arbitration.

Central Negotiating Team nenbers shall receive
unpaid tinme off for the purpose of preparation for
negoti ations. The Association will advise the
Hospitals concerned, as far in advance as possible,
of the dates for which leave is being requested.

Upon reference to arbitration, the Central
hb%otlatlng Team menbers shall receive unpaid tine
oft for the purpose of attending arbitration
hearings.

Time spent on such meetings wll not be considered

| eave under Article 11.02, Leave for Association
Busi ness.
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The maxi mum nunber of Central Negotiating Tean
menbers entitled to paynent under this provision
shal |l be eight ¢(8), and in no case will nore than
one (1) nurse froma hospital be entitled to such
payment .

The Association shall advise the Hospitals' Central
Negotiating Commttee of those nurses to be paid
under this provision.  The Hospitals' Central
Negotiating Conmttee will make such request known
to the affected hospitals.

For any unpaid |eave of absence wunder this
provision, a full-time nurse's salary and
appl i cabl e benefits shall be maintained bythe
Hospital, and the Association agrees to reinburse
thF Hospital in the amount of the full cost of such
sal ary.

For any unpaid |eave of absence wunder this
provi sion, a part-tinme nurse’s salary and
percentage in |1 eu of fringe benefits shall be
mai ntai ned by the Hospital, and the Association
aﬁrees to reinburse the Hospital in the anount of
the full cost of such salary and percentage in lieu
of fringe benefits.

6.04 Jo nt Occupational Heal th and safety Comm ttee

(a)

(b)

(c)

(d)

The Hospital and the Association agree that they
mutual |y desire to maintain standards of safety and
health in the hospital in order to prevent
accidents, injury and illness.

Recognizing its responsibilities under  the
applicable legislation, the Hospital agrees to
accept as a menber of its Joint Qccupationa

Heal th and Safety Commttee, at | east one (1)
representative selected or appointed by the
Association from anongst argaining” unit
enpl oyees.

Such Committee shall identifg potential dangers and
hazards, institute neans of inproving health and
safety prograns and recommend actions to be taken
to inprove conditions related to safety and health

The Hospital agrees to cooperate in providing
necessary information to enable the Conmttee to
fulfill its functions. In addition, the Hospita
will provide the Commttee with access to al
accident reports, health and safety records and any
other pertinent information in its possession.
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(e)

(£)

(9)

(h)

(1)

8

Meetings shall beheld every second nonth or nore
frequently at the call of the Chair, if reqylre?

The Committee shall maintain mnutes of all
meetings and make the sane available for review.

Any representative appointed or selected in
accordance Wi th (b) hereof, shall serve for a term
of at |east one111) cal endar year from the date of
appoi nt ment . Ime off for” representatives to
performthese duties shall be granted.

"A menber of a committee is entitled to,

(a) one hour or such longer period of time as the
committee deternmines iS necessary to prepare
for each conmttee meeting:

(b) such tinme as IS necessary to attend neetings
of the conmmttee; and

(¢) such time as is necessary to carry out
[inspections and I nvestigations under
subsection 9 (26), 9 (27), and 9 (31) of the
Act.]" ref: CQccupational Health and Safety
Act, Sec. 9 (34)

"A nenber of a commttee shall be deened to be at
work during the tines described [above] and the
menber' s enpl oyer shall pay t he menber for those
times at the nenber's regular or premum rate as
nar be proper." ref. ~Qccupational Health and
Safety Act, Sec. 9(35)

The Association agrees to, endeavour to obtain tne
full cooperation of its nmenbership in the

observation of all safety rules and practices.

Pregnant enpl oyees may request to betransferred
from their current duties if, in the professiona

opinion of the enployee's physician, the pregnanc

may be at risk. If such a transfer iS no

feasible, the pregnant eqPonee, if she so
requests, will be granted an unpaid |eave of
absence before comencenent of the current
contractual pregnancy |eave.

Where the Hospital identifies high risk areas
where nurses are exposed to infectious or
communi cabl e di seases for which there are avail able
protective nedications, such medications shall be
provided at no cost to the nurses.
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(3) At | east one of the enpl oyees representing workers

(k)

(1)

under the COccupational Health and Safety Act, Wwho
are trained to be certified workers as defined
under the Act, shall be from the Association. The
parties agree that it will not be a breach of this
provision if only one enpl oyee representing workers
Is trained to be a certified worker and such
enpl oyee is not fromthe Association provided that
the next 'enployee representing workers trained to
be a certified worker is from the Association

wva nenber of a coomttee shall be deened to be at
work while the menber is fulfilling the
requirenents for becoming certified by the
Wor kpl ace Heal th and Safetﬁ Agency, and t he
menber's enployer shall pay the menber for the tine
spent atthe nenber's regular or premumrate as
may be proper". ref: Cccupational Heal th and
‘Safety Act, Sec. 9 (36) "[This provision] does
not apply with respect to workers who are paid by
the.Agency for the time spent  fulfilling the
requirenents for becomng certified". ref: Sec9
(37)

(1) "This section does not apply to a [nurse]

(a) when a circunstance described below is
I nherent in the worker's work or is a
nor nal condi tion of the worker's
enpl oyment: or

(b) when the worker's refusal to work would
directly endanger the life, health or

safety "of another person". ref:
Qccupational Health and Safety Act, Sec
43 (1)

(2) "a worker may refuse to work or do particul ar
¥ﬁnk where he or she has reason to believe
at,

(a) any equi pnent, nachine, device or thing
the worker is to use or operate is likely
tolfndanger himsel f, herself or another
wor ker ;

(b) the physical condition of the workplace
or the part thereof in which he or she
works or is to work is likely to endanger
himsel f or herself; or
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(c) any equi pnment, nmachine, device or thing
he or she ‘is to use or operate or the
physi cal condition of the workplace or
the part thereof in which he or she works
or isto work is in contravention of this
Act or the regulations and such
contravention is likely to endanger
himsel f, herself or another worker". Ref:
Qccupational Health and Safety Act, Sec.
43 (3).

Issues relating to chairing of neetings and
responsibility for the taking of mnutes should be
discussed locally with the Hospital and the other Unions
representing enployees of the Hospital.

The Association may hold neetings on Hospital prem ses
ﬂgoyud”ng perm ssion has been first obtained fromthe
spital.

The Association shall keep the Hospital notified in
witing of the nanes of the nurse representatives and/or
Comm ttee nenmbers and O ficers of the Local Association
aPPO|nted or selected under this Article as well as the
effective date of their respective appointnents.

Al'l reference to nurse representatives, commttee menbers
and officers in this Agreenent shall be deenmed to nean
nurse representatives, commttee nenbers or officers of

the Local Association

The Hospit al ag;ees to give representatives of the
Ontario Nurses' soci ation access to the prem ses of the
Hospital for the purpose of attending grievance neetings
or otherwi se assisting in the admnistration of this
Agreenent, provided prior arrangenents are made with the
Admini strator. Such representatives shall have access to
the prem ses onlg with the approval of the Adm nistrator
which will not be unreasonably withheld.

VWiere a nurse makes prior arrangements for time off from
a tour of duty, the nurse shall "not be scheduled to work

anot her tour that day.

Nurses who are nmenbers of commttees pursuant to
Regul ation 518 of the public Hospitals Act wll suffer no
| oss of earnings for tine spent during regular working
hours for attending commttee neetings.

Where a nurse attends a conmttee neeting outside of
regularly schedul ed hours, she or he will be paid for all
hours spent in attendance at neetings at her or his
regul ar straight time hourly rate.
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ARTICLE 7 - GR| EVANCE PROCEDURE

7.01 For purposes of this Agreement, a grievance is defined
as a difference arising between the parties relating to
the interpretation, ‘application, ‘admnistration or
al | egedviol ation of the Agreenment including any question
as to whether a matter is arbitrable.

7.02 At the tine formal discipline is inmposed or at any stage
of the grievance procedure, including the conﬁlalnt
stage, a nurse is entitled to be represented by her or
his™ nurse representative. In the case of suspension or
di scharge, the Hospital shall notify the nurse of this
right in advance.

7.03 It is the nutual desire of 'the parties hereto that
conpl aints of nurses shall be ad{usted as quickly as
possible, and it is understood that a nurse hasS no
grievance until she or he has first given her or his
I mredi ate supervisor the opportunity of adjusting the
conpl aint. Such conplaint shall be di'scussed with her or
his immedi ate supervisor within nine (9) cal endar days
after the circunstances giving rise to it have occurred
or ought reasonably to have come to the attention of the
nurse and failing settlenment within nine (9) cal endar
days, it shall then be taken up as a grievance wthin
nine (9) cal endar days follow ng advice of the imediate
supervisor's deciSion in the foll ow ng manner and
sequence:

Stew No, 1

The nurse may submt a witten grievance, signed by the
nurse, to her or his immdiate supervisor. The grigvance
shall be on a formreferred to in Article 7.09 and shall
identify the nature of the grievance and the renedy
sought "and should identify the provisions of the
Agreement which are alleged to be violated.  The
I nmedi ate supervisor will deliver her or his decision in
writing wthin nine (9) cal endar days follow ng the day
on which the grievance was presented to her or him
Failing settlenment, then:

Step No. 2

Wthin nine (9) calendar days follow ng the decision
under Step No. 1, the nurse may subm't the witten
grievance to the Director of Nursing or designate who
will deliver a decisionin witing within nine (9)
cal endar days fromthe date on which the witten
grievance was presented to her or him The parties may,
If they so desire, meet to discuss the grievance at a
time and place suitable to both parties. Failing
settlenment, then:
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Step No., 3

Wthin nine (9) calendar days followng the decision in
Step No. 2, the grievance may be submtted in witing to
the Hospital Admnistrator or designate. A neeting wll
then be held between the Hospital Admnistrator or
designate and the Gievance Commttee within nine (9)
cal endar days of the submission of the grievance at Step
No. 3 unless extended by agreenent of the parties. It is
understood and agreed that a representative of the

Ontario  Nurses’ Associ ation and the grievor may be
Present at the neeting. It is further understood that
he Hospital Adm nistrator or designate may have such

counsel and assistance as she or he may desire at such
meeting. The decision of the Hospital shall be delivered
inwiting within nine (9) cal endar days follow ng the
date of such neeting. A copy of the third step grievance
EF'ly will be provided to the Enployment | ations
i cer.

A conpl aint or %rievance arising directly between the
Hospital and the Association concerning the inter-
pretation, aprllcatlon or alleged violation of the
Agreenent shall be originated at Steﬁ No. 3 within
fourteen (14) calendar days follow ng the circunstances
8|V|ng rise to the conplaint or grievance. A grievance
y the Hospital shall be filed with the Local President
or designate.

Wiere a nunber of nurses have identical grievances and
each nurse would be entitled to grieve separately the
may present a group grievance in witing signed by eac
nurse who is ngEVIn? to the Director of Nursing or
designate within fourteen (14) cal endar days after the
circumstances giving rise to the grievance have occurred
or ought reasonably to have come to the attention of the
nurse(s). The grievance shall then be treated as bein
initiated at Steﬁ No. 2 and the applicable provisions o
this Article shall then apply with respect to the
processing of such grievance.

The release of a probationary nurse for reasons based on
performance and ability to do the job, including skills,
suitability and availability shall not be subject to the
grievance procedure unleSs the probationary nurse is
rel eased for:

(a) reasons which are arbitrary, discrimnatory or in
bad faith:;

(b) exercising a right under this Agreenent.
The Hospital agrees to provide witten reasons for the

rel ease of a probationary nurse within seven (7) days of
such rel ease.
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A claim by a probationary nurs
unjustly released shall be tr . :
provided the nurse is entitled to grieve,if a witten
statenent of such grievance is |odged by the nurse wth
the Hospital at Step 3 within seven (7) days after the
date the release is effected. Such grievance shall be
treated as a special grievance as set out bel ow

that she or he has bee:

e
treated as a grievance,
e

The Hospital agrees to provide witten reasons within
seven (7) cal endar days to the affected nurse in the case
of discharge or suspension and further agrees that it
wi Il not suspend, discharge or otherw se discipline a
nurse who has conpleted her or his probationary period,
wi thout just cause.

A claim by a nurse who has conpleted her or his
probationary period that she or he has been unjustly
di scharged or suspended shall be treated as a grievance
iIf awitten statement of such grievance is |odged by the
nurse wth the Hospital at Step No. 3 within seven (7)
cal endar days after the date the discharge or suspension
is effected. Such special grievance may be settled under
the Gievance orArbitration Procedure by:

(a) confirmng the Hospital's actionin dismssing the
nurse:. or

(b) reinstating the nurse with or wthout |oss of
seniority and with or without full conpensation for
the time lost; or

(c) by any other arrangenent which may be deened j ust
and “equi tabl e.

Failing settlement under the foregoing procedure of any
grievance between the parties arising from the
Lnterpretatlon ~application, admnistration or alleged
violation of this \gr eenent, including any question as to
whet her a matter is arbitrable, such grievance may be
subnitted to arbitration as hereinafter provided. If
no witten request for arbitration is received within
thirty-six (36) cal endar days after the decision under
Step No. 3 is given, the grievance shall be deemed to
have been abandoned. \Were such a witten request is
ostmarked within thirty-four (34) cal endar days after
he decision under Step No. 3, it will be deened to have
been received within the time limts.

Al'l agreenents reached under the grievance procedure
between the representatives of the Hospital and the
representatives of the Association wll be final and
bi ndi ng upon the Hospital and the Association and the
nur ses.

Associ ation grievances shall be on the form set out in
Appendi x 1.
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The time prior to referral to arbitration nay be utilized
by the Association and/or the Hospital to suggest and
POSSIb|¥ agree to a dispute resolution nechani sm other
han a three person Board of Arbitration and either part
may I equest the appoi ntment of a Gievance  Settlemen
Q?ﬂcer other than in matters pertalnlnq to the
interpretation of central collective agreement [anguage.
In matters pertainin? to the interpretation of centra
collective agreenent [anguage, either party may refer the
matter to the central parties for review  The central
arties will make recommendations to their_respective
ocal parties with respect to the case. The ‘centra
arties my be acconpanied by representatives of the
spital or the local Association atany neeting held to
review such grievances.

Wien either party requests that any matter be submtted
to arbitration as provided in the Tforegoing Article, it
shal | make such request in witing addressed to the other
Farty to this Agreenent. Unless the parties have agreed
0 an alternative dispute resolution nmechanism prior to
the time for submtting the matter to arbitration, then
the party requesting arbitration shall at the same time
name a nominee and within seven (7) cal endar days
thereafter the other party shall name a nom nee,

provi ded, however, that if such party fails to nane a
nonminee as herein required, the Mnister of Labour for
t he Province of ontario shall have power to effect such
appoi ntment upon application thereto by the party
|nvok|n?_the_arb|trat|on procedure. The two nom nees, or
the parties if they have agreed not to utilize nom nees,

shall attenpt to select by agreenent a chair of the
Arbitration Board. |f they are unable to agree upon such
achair within a period of fourteen (14) cal endar days,

they shall then request the Mnister of Labour for the
Province of Ontario to appoint a chair.

No person may be appointed as an arbitrator who has been
involved in an attenpt to negotiate or settle the
grievance.

No matter may be submtted to arbitration which has not
been properly carried through all requisite steps of the
Gievance Procedure.

The Arbitration Board shall not be authorized to nake any
decision inconsistent with the provisions of thi$§
Agreenent, nor to alter, nodify, add to or amend any part
of this Agreenent.

The OProceedin s ‘of the Arbitration Board wll be
expedited by the parties hereto and the decision of the
mpjority and where there is no majority the decision of
the chair will be final and binding %Fon the parties
hereto and the nurse or nurses concerned.
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7.15 Each of the parties hereto will bear the expense of the
nom nee appointed by it and the parties will share
equal Iy the fees and expenses, if any, of the chair of
the Arbitration Board.

7.16 The time limts set out in the Gievance and Arbitration
Procedures herein are mandatory and failure to conply
strictly with such tine limts except by the witten
agreement of the parties, shall result in the grievance
bei ng deemed to have been abandoned subject only to the
provi sions of Section 45(8.3) of The Labour Rel ations
Act.

7.17 VWerever the Arbitration Board is referred to in the
Agreement, the parties may mutually agree in witing to
substitute a single Arbitrator for 'the Arbitration Board
at the time of reference to arbitration and the other
provisions referring to the Arbitration Board shal

appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBI LI TY

8.01 In the event that the Hospital assigns a nunber of
patients or a workload to an individual nurse or group of
nurses such that they have cause to believe that the
are being asked to péerform nore work than is consisten
with proper patient care, they shall:

(a) 1) Complain in witing to the Association-
Hospi t al Commttee within fifteen (15)
calendar days of the alleged inproper
assignment.  The Chair of the Association-
Hosprtal Commttee shall convene a neeting of
the Association-Hospital Commttee within ten
(10) cal endar_days of the filing of the
conpl ai nt. The Conmittee shall hear and
attenpt to resolve the conplaint to the
satisfaction of both parties.

ii) Failing resolution of the conplaint within
fifteen (15) cal endar days of the neeting of
the  Association-Hospital Committee t he
complaint shall be forwarded to an independent
Assessment Conmittee conposed of three (3)
registered nurses: one chosen by the Ontario
Nurses'  Association, one chosen by the
Hospital and one chosen from a panel of
| ndependent registered nurses who are well
respected within the profession. The nenber
of the Commttee chosen from the panel of
&ﬁdependent regi stered nurses shall act as

air.

o B
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The Assessnent Committee shall set a date to
conduct a hearing into the conplaint within
fourteen (14) cal endar days of its appointment
and shall be enmpowered to investigate as is
necessary and nmake what findings as are
appropriate .in the circunmstances. The
Assessment ~ Conmittee  shall report its
findings, in witing, to the parties within
thirty ?]30) cal endar days follow ng conpletion

of its hearing.

It is under st ood and agr eed t hat
representatives of the Ontario_ Nurses'
Associ ation, i ncl udi ng t he Enpl oynment

Relations O ficer and the Nursing Practice
Oficer, may attend neetings held between the
Hospital and the Association under this
provi si on.

Any conpl aint |odged under this provision
shall be on the form set out in Appendix 6.

The list of Assessment Conmittee Chairs is
attached as Appendix 2. During the term of
this Agreement, the central parties shall neet
as necessary to review and amend by agreenent
the list of chairs of r of essi onal
Responsibility Assessnent Committees.

The parties agree that should a Chair be
required, the Ontario Hospital Association and
the Ontario Nurses' Association wll be
contacted. They will provide the nane of the
P_ers_on to be utilized on the al phabeti cal
isting of Chairs. The nane to be provided
will be the top name on the list of Chairs who
has not been previously assigned.

Shoul d the Chair who is scheduled to serve
decline when requested, or it becomes obvious
that she or he would not be suitable due to
connections with the Hospital orcommunity,
the next person on the list will be approached
to act as Chair.

Each party wll bear the cost of its own
nomnee and will share equally the fee of the
Chair and whatever other expenses are incurred
b}/ the Assessment Committee in the performnce
of its responsibilities as set out herein.
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The Hospital recognizes the need for, a Hospita
Orientation Program of such duration as it may deem
appropriate taking into consideration the needs "of the
Hospital and the nurses involved.

(a) Before assigning a newly hired full tine nurse in
charge of a nursing unit, the Hospital wll first
provide orientation both to the Hospital and to
such nursing unit. It is understood that such
nurse may Dbe assigned to any tour as part of the
nurse's orientation program provi di ng such
assignnent is in accordance with any scheduling
regul ations or objectives contained in the

pendi x of Local Provisions which fornms part of
this Collective Agreenent.

(b) Before assigning a newWy hired part time nurse in
charge of a nursing unit, the Hospital wll first
provide orientation, in accordance with Article
8.02, both to the Hospital and to such nursing
unit. It is understood that such nurse may be
assigned to any tour as part of the nurse's
orientation program providing such assignment is
I n accordance wth any scheduling regul ations or
objectives contained in the Appendix of Local
Provi sions which forns part of this Collective
Agreement .

Nurses who displace other nurses in the event of a long-
term layoff, nurses recalled from layoff, nurses whose
probationary period has been extended under Article
10.01, and " nurses who are transferred on a pernanent
basis, may be provided any orientation determ ned
necessary bythe Hospital for the purﬁoses of allown

the nurse to assume satisfactorily the duties of suc

position. A request by such a nurse for orientation
shall not be unreasonably denied.

Both the Hospital and the Associati on recognize their
joint responsibility and conmtment to provide, and to
participate in, in-service education. The Association
supports the principle of its menbers' responsibility for
their own professional development and the Hospital "will
endeavour t o provide programs related to the requirenents
of the Hospital. Available programs will be publicized
and the Hospital wll endeavour to provide nurses MAtﬁ
opportunities to attend such programs during their
regul arly schedul ed working hours.

The del egation of Added Nursing Skills and Sanctioned
Medi cal Acts ﬁ?peQ|m Procedures) to nurses shall bein
accordance with guidelines established by the College of
Nurses fromtine to time and any approved Hospital policy
rel ated thereto.
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8.07 Wien a nurse is on duty and authorized to attend any in-
service program within the hospital and during hér or
his regularly schedul ed working hours the nurse shal
suffer no |loss of regular pay. en a nurse is required
by the Hospital to attend courses outside of her or his
regul arly schedul ed working hours, the nurse shall be

aid for all time spent in attendance on such courses at
er or his regular straight time hourly rate of pay.

8.08 Nurses may be required, as part of their regular duties,
to supervise the activities of students and wll be
informed in witing of their responsibilities in relation
to these students.

Any information that is provided to the Hospital bY t he
educational institution with respect to the skill Teve
of the students will be nade available to the nurses
recruited to supervise the students.

8.09 The Hospital undertakes to notify the Association in
advance, so far as practicable, of any technol ogical
changes which the Hospital has decided to introduce which
w Il “significantly change the status of the nurse within
the bargaining unit.

The Hospital agrees to discuss with the Association the
effect of such technological changes on the enploynent
status of the nurses and to consider practical ways and
means of minimizing the adverse effect, if any, on the
nurses concer ned.

Nurses who are subject to |layoff due to technol ogical
change will be given notice of such [ayoff at the
earlrest reasonable time. and in keeping with the
requirements of the applicable legislation and the
provisions of Article 10.07 wll apply.

8.10 Wiere conputers are introduced into the workplace and
nurses are required to utilize those conputers in the
course of their duties, the Hospital agrees that
necessary conputer training wll be provided at no cost
to the nurses invol ved.

ARTICLE 9 - ACCESS TO FILES

9.01 A copy of any conpleted eval uation which is to be placed
in anurse's file shall be first reviewed with the nurse
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her or his
views to such evaluation prior to it being placed in her
or his file. It is understood that such eval uations do
not constitute disciplinary action by the Hospita
agai nst the nurse.
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Each nurse shall have reasonabl e access to all her oa
his files for the purpose of reviewng their contents in
the presence of her or his supervisor. A copy of the
evaluation will be provided to the nurse at her or his
request.

No docunent shall be used against a nurse where i
not been brought to her or his attention in at
manner .

t has
I mely

9.02 Anr letter of reprinmand, suspension or other sanction
will be renoved fromthe record of a nurse eighteen (18)
months follow ng the receipt of such letter, suspension
or other sanction provided that such nurse's record has
been discipline free for one year.

ARTICLE 10 - SEN ORI TY

10.01 (a) Newy hired nurses shall be considered to be on

probation for a period of SIXt% (60) tours worked
fromdate of last hire (450 hours of work for
nurses whose regular hours of work are other than
the standard work day). |f retained after the
probationary period, the full-time nurse shall be
credited with seniority from date of last hire and
the part-tine nurse shall be credited wth
seniority for the sixty tours (450 hours) worked.
Wth the witten consent of the Hospital, the
probationary nurse and the President of the Local
Association or designate, such probationary period
may be extended. Where the Hospital requests an
extension of the probationary period, it wll
provide notice to the Association at |east fourteen
(14) cal endar days prior to the expected date of
expiration of the initial probationary period. It
I's understood and agreed that any extension to the
probationary period wll not exceed an additional
Sixty (e0) tours (450 hours) worked and, where
requested, the Hospital wll advise the nurse and
the Association of the basis of such extension

(b) A nurse who transfers from casual or regular part-
time to full-tinme status shall not be required to
serve a probationary period where such nurse has
PreV|oust conpl eted” one since her or his date of

ast hire. Wiere no such ?robatlonary period has
been served, the nunber of tours worked (hours
worked for nurses whose regular hours of work are
other than the standard work day) during the nine
months imediately preceding the transfer shall be
credited towards the probationary period.

collagmt.96



10.02

20

(c¢) A nurse who transfers from casual part-tine or

(b)

full-time to regular part-time status shall not be
required to serve a probationary period where such
nurse has previously coqﬁleted one since her or his
date of last hire. ere no such probationary
period has been served, the nunber of tours
worked (hours worked for nurses whose regular hours
of work are other than the standard work day)
durln% the nine f?) mont hs i mmedi ately preceding
the tfransfer shall be credited towards the
probationary period.

A seniority list shall be established for all full-
time nurses covered b% this Agreenent who have
conpleted their probationary period. For
i nformation purposes only, the nanes of all full-
time probationary nurses shall be included in the
seniority list.

A seniority list shall be established for all
regul ar part-time nurses covered by this Agreenent
who have conpleted their probationary period. For
information purposes only, the names of all regular
part-time probationary nurses shall be included in
the seniority list. “Seniority on such lists wil
be expressed in terns of total hours worked.

(c) A seniority list shall be' maintained for casual

(d)

part-time nurses for the purposes of Article 10.06
only. Seniority on such lists wll be expressed
in“terns of tofal hours worked, and shall be
established on the follow ng basis:

i) At hospitals where casual nurses had senioritY
under the provisions of a Collective Agreemen
prior to Cctober 23, 1981, such seniority
shall continue wth accunul ation of hours
wor ked since Cctober 23, 1981.

ii) At  hospitals where _there was no such
seniority, the seniority list in 10.02 (c)
shal | show accunul ation of hours worked since
Cct ober 23, 1981.

i) Subsequentky certified Hospital s shal
establish dates for the commencenent of the
accunul ation  of seniority by | ocal
negotiations in accordance with the terns of
the Menmorandum of Conditions for Joint
Bar gai ni ng.

A copy of the current seniority list will be filed
with the President of the Local Association, or
desi gnate, on request but not more- frequently t han
once every six (6) nonths at a tine to be
det erm ned Iocally. A copy of the seniority [ist
shal | also be posted at the sane tine.
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A nurse's full seniority and service shall be retained b,
the nurse in the event that the nurse is transferred from
full-tine to part-time or in the event the nurse is
transferred from casual to regular part-tine or vice-
versa. A nurse whose status is changed fromfull-tine to
part time shall receive credit for her or his ful

seniority and service on the basis of 1500 hours worked
for each year of full-tinme seniority or service. A nurse
whose status is changed frompart-time to full-time shall
receive credit for her or his full seniority and service
on the basis of one-year of senlorltﬁ or service for each
1500 hours wor ked. Any time worked in excess of an
equi val ent shall be pro-rated at the tine of transfer

(Article 10.04 and Note 1 followi ng Article 10.04 apply
to full-time nurses. only: Note provi des that the
accrual of seniority and service on pregnancy and
parental |eave also applies to part tine nurses; Note 3
provides that the clause (including the notes) must be
Interpreted in a manner consistent with the Ontario Human
Ri ghts Code).

If a nurse's absence without pay from the Hospital
i ncluding absences under Article 11, Leaves of Absence,
exceeds thirty (30) continuous cal endar days the nurse
wil|l not accumulate seniority or service for any purposes
under the Collective Agreement for the period of the
absence in excess of thlrtg (30) continuous cal endar days
unl ess ot herw se provide and the nurse will becone
responsi bl e for full paynent of anylsubsidized enpl oyee
benefits in which she or he is entitled to participate
during the period of absence. In the case of unpaid
approved |eaves of absence in excess of thirty (30)
continuous cal endar days a nurse may arrange wth the
Hospital to prepay the full premum of any applicable
subsidized benefits during the period of |eave In excess
of thirty (30) continuous cal endar days to ensure
continuing coverage.

Notwi thstanding this provision, seniority shall accrue
for a period of one year if a nurse's abSence is due to
disability resulting in w.c.B. benefits or vrL.T.D.
benefits including the period of the disability program
covered by Unenpl oynent | nsurance.

Notw t hstanding this provision, seniority and service
wi || accrue and the Hospital will continue to pay the
remuns for benefit plans for nurses for a period of up

0 seventeen (17) weeks while a nurse is on pregnancy
| eave under Article 11.07 and for a period of up to
ei ghteen (18) weeks while a nurse is on parental |eave
under Article 11.08. Seniority and service wll accrue
for an adoRt|ve arent or a natural father for a period
of up to thirty-five (35) weeks while such nurse is on a
parental |eave under Article 11.08.
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NOTE 1: Nurses presently enjoying the accunulation of

seniority for Qreater periods shall continue
to recelve such seniority' benefits while
enpl oyed by the Hospital.

NOTE 2:  The accrual of seniority and service for

nurses on pregnancy and parental |eave applies
to both full-time ‘and part-tine nurses.

NOTE 3: This clause shall be interpreted in a manner

consistent wth the Ontario Human R ghts Code.

A full-time or regular part-time nurse shall |ose al
service and seniority and shall be deened to have
termnated if the nurse:

(a)
(b)

(c)

(d)

(e)

(£)

(9)

| eaves of her or his own accord:;

I's discharged and the discharge is not reversed
through the grievance or arbitration procedure;

has been laid off for twenty-four (24) cal endar
nonths; save that, in order to take account of the
Social Contract Act, 1993, any | oss of service and
seniority and any termnation under this clause
(c) shall be deferred until March 31, 1996;

refuses to continue to work or return to wor
during an ener?ency whi ch seriously affects th
Hospital s ability to provide adequate patien
care, unless a satisfactory reason is givento th
Hospital;

I's absent from scheduled work for a period of three
(3) or nore consecutive working days W thout
notifying the  Hospital of such absence and
providing a satisfactory reason to the Hospital

fails to return to work (subject-to the provisions
of 10.05 (e)) upon term nation of an authorized
| eave of absence without satisfactory reason or
utilizes a | eave of absence for purposeS other than
that for which the |eave was granted,

fails upon being notified of a recall to signify
her or his intention to return wthin twenty (20)
cal endar days after she or he has received the
notice of recall mailed by registered mail to the
| ast known address according to the records of
the Hospital and fails to report to work
wthin thirty (30) cal endar days after she or he
has received the notice of recall or such further
period of tine as may be agreed upon by the
parties:
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[it
for a period of thirty (30) nonths fromth tin%
such absence commrenced.

This clause shall be interpreted in a manner consistent
with the Ontario Human Rights Code.

(a)

(b)

i) Were a permanent full-time vacancy occurs in
a classification within the bargaining unit or
a new full-time position wthin the bargainin
unit is established by the Hospital, suc
vacancy shall be posted for a period of seven
(7) consecutive cal endar days. Nurses in this
bargai ning unit and nurses in another  ONA
bargaining unit at the Hospital, if any, may
make wiften application for such vacancy
wi thin the seven (7) day period referred to
herein.  Subsequent vacancies created by the
filling of a posted vacancy are to be posted
for seven (7) consecutive cal endar days.

ii) Were a permanent reqular part-time vacancy
occurs Iin a classification wthin the
bargaining unit or a new regular part-time
position within the bargaining unit 1Is

established by the Hospital, such vacancy
shal | be posted for a period of seven (7)
consecutive cal endar days. Nurses in this

bargaining unit and nurses in another ONA
bargaining unit at the Hospital, if any, may
make written application for such vacancy
within the seven (7) day period referred to
herein.  Subsequent vacancies created by the
filling of a posted vacancy are to be posted
for seven (7) consecutive cal endar days.

A nurse may nmake a witten request for transfer by
advising the Hospital and filing a Request for
Transfer form indicating her "or his nane,
qualifications,  experience, present area of
assi gnnent, seniority and requested area of
assignment. A Request for Transfer shall becone
active as of the date it is received by the
Hospital and shall remain so until Decenber 31
fol I ow ng. Such requests wll be considered as
applications for(fosted vacanci es and subsequent
vacancies created by the filling of a posted
vacancy.

A list of vacancies filled in the precedi ng nonth
under Articles 10.06 (a) and (b), and the nanes
of the successful applicants, wll be posted, wth
a copy provi ded to the Association. Unsuccessful
applicants will be notified.

collagnmt.96



(c)

24

At the request of the nurse, the Hospital wll
discuss w th unsuccessful applicants ways in which
they can inprove their qualifications for future
posti ngs.

Nurses shall be selected for positions under either
10.06 ‘(a) or (b) on the basis of their skill,

ability, experience and qualifications. VWhere
these factors are relatlveI¥ equal anongst the
nurses considered, seniority shall govern providing
the successful applicant, if any, s qualified to
performthe available work within an appropriate
familiarizationperi od. VWhere seniority governs,

the nost senior applicant, regardless of her or his
ONA bargaining unit, will be selected. Were the
appj|cant has been selected in accordance with this
Article and it is subsequently determned that she
or. he cannot satisfac orlby ?erfornythe job to
whi ch she or he was Pronnte , the Hospital wll

attenpt, during the tfirst thirty (30) tours (225
hours for nurses whose regular hours of work are
other than the standard work day) worked from the
date on which the nurse was first assigned to the
vacancy, to return the nurse to her or his forner
job, and the filling of the subsequent vacancies
wll likew se be reversed.

(d) Vacancies which are not expected to exceed sixty

(60) cal endar days and vacanci es caused due to

illness, accident, |eaves of absence (including
pregnancy and parental) may be filled at the
discretion of the Hospital. In filling such

vacanci es consideration shall begiven to regular
Bapt-t|ne nurses in the bargaining unit on the
asis of seniority who are qualified to performthe
work in question. If the tenporary vacancy is not
filled by a regular part-time nurse, consideration
w |l be given to casual part-time nurses in the
bargaining unit on the basis of seniority who are
qualified to performthe work in question, prior to
utilizing nonibargalnlnq unit nurses supplied by an
aﬁency or registry. It is understood, however,
that where such vacanci es occur on short notice,
failure to offer part-tinme nurses such work shal
not result in any claimfor pay for time not worked

whil e proper arrangenents are made to fill the
vacancy. Where part-time nurses fill tenporary
full-time vacancies, such  nurses shall be

consi dered regul ar part-time and shall be covered
Ey the terms of the part-tine collective agreenent.
pon conpl etion of the tenporary vacancy, such
nurse shall be reinstated to her or his forner
position unless the position has been discontinued,
in which case the nurse shall be given a
conpar abl e job.
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an
per manent vacancy on a tenggrary basis until th
posting procedure or the quest for  Transfe
procedure provided herein has been conplied wt
and arran?enents have been made to permt the nurs
seLected o fill the vacancy to be assigned to the
j ob.

)
e
r
h
e

A nurse selected as a result of a posted vacancy or
a Request for Transfer need not be considered for a
further permanent vacancy for a period of up to six
(6) nonths fromthe date of her or his selection.

A ‘"lLayoff" shall include a reduction in a nurse's
hours "of work, cancellation of all or part of a
nurse's schedul ed shift and a displacenent of a
nurse from her or his area of assignnment.

(b) A "short-term layoff" shall mean

i) a layoff resulting froma planned tenporary
closure of any “part of the Hospital's
facilities durln% all or part of the nonths of
July and August (a "summer shutdown,,) or
during the period between Decenber 1sth and
January 1sth  inclusive (a Chri st mas
shut down, , );

ii) a layoff resulting froman energency which is
not "anticipated to exceed 30 calendar days.

(c) An "internedi ate layoff" shall nean

i) a layoff resulting from a planned tenporary
closure, not anticrpated to exceed six _nmonths
in length, of any part of the Hospital's
facilities for the purpose of construction or
renovation;

ii) any other tenporary layoff which is not
anticipated to exceed three nonths in |ength.

(d) A "l ong-term layoff™ shall nean any |ayoff which is

neither a short-term nor an internmediate |ayoff.

(e) The Hospital shall provide the |ocal Association
W

h no less than 90 cal endar days' notice of a
sunmer  shut down, wi th reasonabl & notice of any
other short-term layoff, and with no |ess than 30
cal endar dars‘ notice, of an internediate |ayoff.
Notice shall not be required in the case ~ of a
cancel lation of all or part of a single schedul ed
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shift, oprovided that Article 14.12 has been
conplied with. In giving such notice, the Hospita
wll indicate to the [ocal Association the reasons
causing the layoff and the anticipated duration of
the |ayoff, and wll |dent|f¥ the nurses likely to
be affected. If requested, the Hospital will neet
with the |ocal Association to review the effect on
nurses in the bargaining unit.

(£) The Hospital shall provide the | ocal Association

with no | ess than 90 cal endar days, notice of a
| ong-term [ ayoff and shall neet 'wth the |ocal
Association to review the follow ng

i) the reasons causing the layoff:

ii) the service which the Hospital wll undertake
after the layoff;

iii) the method of inplementation including the
agfas gg cut -back and the nurses to be laid
of f: an

iv) any limts which the parties may agree on the
nunber of nurses who may be newly assigned to
a unit or area

(1) In the event of a layoff, nurses shall be laid off

(2)

in the reverse order of seniority provided that the
nurses who are entitled to remain on the basis of
seniority are qualified to performthe available
wor K. Subject to the foregoing, probationary
nurses shall be first laid off.

Nurses shall have the follow ng entitlenents in the
event of a layoff;

(a) A nurse who has been notified of a short-term
| ayof f may:

i) accept the layoff; or

ii) accept an assignnent by the Hospital to a
vacant position, provided she or he is
qualified to performthe available work,
and in making such an assignnent the
Hospital shall take account of the
nurse's stated preference: or

iii) if there are not sufficient vacant
positions, displace the |east senior
nurse in the bargaLnln% unit whose work
she or he is qualified to perform
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(b) A nurse who has been notified of an
intermediate |ayoff nmay

i) accept the layoff: or

i) oPt toretire if eligible under the terns
of the Hospital's pension plan as
outlined in Article 17.04; oOr

iii) elect to transfer to a vacant position,
provided she or he is qualified to
perform the available work; or

iv) displace the |east senior nurse in the
bargai ning unit whose work she or he is
qualified to perform

(¢) A nurse who has been notified of a long-term
| ayof f may

i) accept the layoff; or

i) oPt to retire if eligible under the termns
0

the Hospital's pension plan as
outlined in ticle 17.04; or

lii) elect to transfer to a vacant position
provided that she or he is qualified to
perform the available work; or

iv) displace  anot her nurse in any
classification who has |esser bargaining
unit seniority and whose work the nurse
subject to layoff is qualified to
perform

(a) In all cases of |ayoff:

i)  Any agreenent between the Hospital and
the Association concerning the method of
i mpl ementation of a layoff shall take
precedence over the ternms of this
article. .~ The unavailability of a
representative of the Association shall
not delay any neeting regarding layoffs
or staff reductions.

ii) Wiere a vacancy occurs in a position
following a layoff hereunder as a result
of which a nurse has been transferred to
anot her position, the affected nurse wll
be offered the opportunity to return to
her or his former position providing such
vacancy occurs within six (é) nonths of
the date of layoff.  \Were the nurse
returns to her or his former position
there shall beno obligation to consider
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t he vacancy under Article 10.06. \\ere
the nurse refuses the opportunity to
return to her or his forner position the
nurse shall advise the spital in

writing.

III) No reduction in the hours of work shal
take place to prevent or reduce the
i npact of a layoff wthout the consent of
the Association

iv) Al regular part-time and full-tinme
nurses represented b¥ the Association who
are on layoff wll be given a job
opportunity in the full-time and regular
part-time categories before any new nurse
Is hired into either category.

v) Full-time and part-tine layoff and recall
rights shall be separate.

vi) Casual part-time nurses shall not be
utilized while full-time or regul ar part-
time nurses remain on layoff, unless the
provisions of Article 10.09 have been
complied wth.

vii) No new nurses shall be hired until al
t hose nurses who retain the right to be
recal | ed have been given an opportunity
to return to work

viii) In this Article (10.08), a "vacant
position® shall mean a position for
whi ch the posting process has been
conpl eted and no successful applicant
has been appoi nted.

Full-time and regular part-time nurses shall be recalled
in the order o seniority unless otherw se agreed
between the Hospital and the |ocal Association, subject
to the following provisions, provided that a nurse
recalled is qualified to perform the available work

(a) Full-tine and regular part-tinme nurses on |ayoff
may notify the = Hospital of their interest in
accepting occasional vacancies and/or tenporary
vacanci es which nmay arise and for which they are
qualified. Such notification of interest Shall
state any restrictions on the type of assignnent
which a nurse is willing to accept, .and shall
remai n valid forsi x weeks. However if a nurse
declines an occasi onal or_teqforary vacancy the
Hospital shall not be obliged to call upon the
nups% again during the balance of such six-week
peri od.
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For the purposes of this article, an "occasiona

vacancy" shal | mean an assignment which ie
anticipated not to exceed five shifts (37.5 hours).

Cccasi onal vacancies shall be offered first to
regul ar part-tinme nurses on layoff who have
expressed interest, and if nosuch part-time nurse
accepts then to full-tinme nurses on |ayoff who have
expressed interest, and if no such full-tine nurse
accepts then to casual part-time nurses.

(¢) For the purposes of this article, a "tenporary

vacancy" shall nean an assignment which is anti-
cipated to exceed five shifts (37.5 hours). Tenp-
orary vacancies which arise in the full-tine
bargaining unit shall be offered by seniority first
to full-time nurses on |ayoff who have expressed
interest, and if no such full-time nurse accepts
then by seniority to regular part-tine nurses on
| ayof f "who have expressed interest, and if no such
part-time nurse accepts then to casual part-time
nurses. Tenporary vacancies which arise in the
part-time unit shall be offered by seniority first
to regular part-time nurses on |ayoff who have
expressed interest, and if no such part-time nurse
accepts then by seniority to full-time nurses on
IaYo f who have expressed interest, and if no such
full-time nurse accepts then to casual part-tine
nur ses.

(d) A nurse to whom an occasi onal or tenporary vacancy

(a)

is offered may accept or decline such vacancy and
in either case shall naintain her or his position
on the recall list. Acceptance of a tenporary or
occasi onal vacancy shall not constitute a recall
fromlayoff unless the tenporary vacancy is anti-
cipated to exceed sixty (e60) cal endar days. A
full-time nurse on layoff who accepts a tenporary
or occasional vacancy shall be Pald her or his
regular full-tine rate of pay together with a
percentage payment in lieu of benefits at the rate
specified for part-tinme nurses at the Hospital: a
full-time nurse who has worked for nore than 600
hours in 140 cal endar days as the result of
accepting one or nore tenporary vacanci es shal

thereafter beeligible for benéfit coverage as a
full-time nurse and shall be paid accordingly, and
shall continue to receive benefit coverage so |ong
as she or he continues to fill a tenporary vacancy.

A nurse who is transferred to a position outside of
the bargaining unit for a period of not nore than
one (1) year shall, subject to (d) below, retain,
but not "accunulate, her or his seniority held at
the tinme of the transfer. In the event the nurse is
returned to a position in the bayga|n|n% unit, she
or he shall be credited with seniority held at the
time of transfer and resunme accunulation fromthe
date of her or his return to the bargaining unit.
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(b)

30

In the event that a nurse is transferred to a
position outside of the bargaining unit for a
Per|od I n excess of one (1) year, she or he wll
ose all seniority held at the time of transfer.
In the event the nurse is returned to a position in
the bar alnln% unit, the nurse's seniority wll
accrue rromthe date of her or his return to the
bargai ning unit.

In the case of nurses who are enployed by the
Hospital in a position outside of the bargal ning
unit as at My 1, 1994, such nurses shall be
credited wwth seniority held at the time of
transfer and resume accumilation from the date of
their return to the bargaining unit if such return
occurs prior to April 30, 1997.

n the event that a nurse is transferred out of
he bargaining unit under (a) above for a period of

X (6) nonths or an academ c year and is returned
0 a position in the bargaining unit, she or he
shal | not suffer any loss of seniority, service or
benefits. It is understood and agreed that a nurse
may decline such offer to transter and that the
Berlod of time referred to above may be extended
y agreement of the parties.

Nurses who are in supervisorY positions excluded
from the bargalnln% unit shall not perform duties
normal |y performed by nurses in the bargaining unit
which shall directly cause or result in the
| ayoff, loss of seniority or service or reduction
In benefits to nurses in’the bargaining unit.

The Hospital shall not contract out the work of a
bargaining unit nurse if, as a result of such con-
tracting out, any bargaining unit nurse other than
a casual part-tine nurse is laid off, displaced or
| oses hours of work or pay. Prior to contracting
out any available work, ‘the Hospital will first
offer the work on the basis of seniority to regular
part-time nurses in the bargaining unif. Contract-
Ing out to an enployer who i S organized and who
wi Il enploy the enployees of the bargaining unit
who woul'd otherwise be'laid off, with simlar terns
and conditions of enploynment, is not a breach of
this provision. This clause will not apply to the
ad hoc use of agency or registry nurses for single
shift coverage of "vacancies due to illness or
| eaves of absence.

In the event of a rationalization orconsolidation of an

part of the services of the Hospital with those o

anot her hospital or hospitals, the Hospital and the Asso-
ciation agree to inplement the Quidelines for Enployee
Transf er Arrangenent s in HospitalService Rationalization
established by the Ontario Hospital Industry Labour
Managenent Committee, to the extent possible w'thin the
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terms of this collective agreement. In inplementing the
Quidelines the parties will be guided by the following:

(a) the Hospital shall notify affected nurses and the
Associ ation as soon as a formal decision to
rationalize | S t aken (ref: Cui del i nes,
paragraph 2):

(b) the Hospital and the Association shall begin
di scussions concerning the specifics of the ration-
alizationforthwith after a decisionto rationalize
I's taken (ref: CGuidelines, paragraph 3);

(c¢) as soon as possible in the course of developing a

Plan for the inplenentation of the rationalization

he Hospital shall notify affected nurses and the
Associ ation of the projected staffing needs, and
their location, which are anticipated to result
(ref: Qui del i nes paragraph 6); notice to
affected nurses and the Associ ation shall include

the estimted nunber and types of positions antici-
pated to be available, and their location, as the
result of the rationalization (ref: Gui del i nes,

paragraph 7):

(a) if services in the Hospital are to bereduced or
elimnated as the result of a rationalization, Or
f the enployment of nurses is otherwi se to be
ffected, the Hospital shall prepare a |ist of the
ffected nurses in order of seniority bg j obs for
hich it considers such nurses are eligible. This

a
a

=

i-
W

l'i st |1 be updated to reflect any changes due to
enployees | eaving or entering the unit (ref:
Qui delines, paragraph 7):

(e) if a rationalization is-anticipated to result in a
| oss of enployment for nurses at another hospita
by reason of the establishnent ofa new unit or the
enl argement or extension of services at the
Hospi t al

i) inthe period before a rationalization takes
| ace, where a pernanent vacancy occurs and
as not been filled after Article 10.06 has

been conplied with, the vacancy shall be
filled by the senior qualified enployee of the
ot her hospital who wishes to nake an early
transfer. A nurse taking such a position
shal | be treated as a transferrlqgrenP!oyee
and not as a new hire (ref: | del i nes,
par agraph s);

ii) when the rationalization t akes pl ace, and when
nurses formerly enployed by the other hospita
or hospitals involved are transferred to the
Hospital, such nurses shall maintain their
seniority ‘'dates and shall be placed on
seniority lists at the Hospital accordingly.
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Thereafter the shal |  exercise seniority
rights in accordance with this agreenent (ref:
Gui del i nes, paragraph 13). FolTow ng inple-
ment ati on of the rationalization, no nurse who
has been transferred to the Hospital shal
suffer a reduction in wages. If the wage grid
ineffect at the Hospital does not correspond
to the grid in effect at the hospital at
whi ch such nurses were fornetky _enpl oyed,
nurses whose wages were not identical to a
wage step on the Hospital's grid shall be
moved to the next higher step. VWere the
transferring nurse's salary exceeds the range
maxi num the nurse's salary wll be maintained
(ref: (Quidelines, paragraph 14);:

nurses who have been transferred to the
Hospital shall be_subkect to the benefit plans
of the Hospital in the nmanner provided under
the collective agreenent. he retention,
modi fication or = abandonment of  superior
conditions and the provisions of sick |eave

| ans, to which 'nurses who have been

ransferred to the Hospital were fornerly
subject, shall be negotiated between the
Association and the Hospital. Nurses who have
been transferred to the Hospital shall retain
their former |evel of vacation entitlenent or
shall be entitled to the |evel provided by
this agreement, whichever is the greater (ref:
Cui del I nes, paragraph 15);

Hours of work shall be those of the Hospita
(ref: (Cuidelines, paragraph 16):

(v) A nurse who has been transferred to the

Hospital and who has not conpleted her or his
probationary period at the hospital where she
or he was fornmerly enployed shal|l receive
credit  for her service during  such
grobatlonary period, and shall conplete the
al ance of the probationary period required by
this agreenment. No new probat|onar% peri od
shall be served by a nurse who has been
transferred to the Hospital (ref: Cuidelines,
par agraph 17).

In the bargaining units where full-time and part-tinme

nurses are

recal |

The seniority list referred t
i nclude any other information

oth enployed, seniority lists and layoff and

“rights of part-time nurses shall be separate from
full-time nurses.

oin Article 10.02 shall
that is currently provided

to the Association
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ARTICLE 11 - LEAVES OF ABSENCE

11.01

11.02

11.03

Witten requests for a personal |eave. of abiFnce w t hout
ay Wi |l be considered on an individual basis by the
rector of Nursing or designate. Such requests are to
be given as far in advance as possible and a witten
reply will be given within fourteen (14) days; except
in cases of energency in which case areply will be glven
as soon as possible. Such | eave shall not be
unreasonably withheld.

ss io usiness

The Hospital agrees to grant |eaves of absence, w thout
pay, to nurses selected by the Association to attend
Associ ation business including conferences, caonventions
and Provincial Conmittee neetings. The cunulative total
| eave of absence, the anount of notice, the number of
nurses that may be absent at any one time and from any
one area and the nunber of days is set out in thée
pendi x of Local Provisions. During such |eave of
absence, a nurse's salary and aPpllcabIe benefits or
ercenta%% inlieu of fringe benefits shall be naintained
y the Hospital and the |ocal Association agrees to
rei mpurse the Hospital in the amount of the daily rate of
the full-time nurse or in the amount of the full cost of
such salary and percentage in lieu of_frjn?e beggflts of
a part-time nurse except for Provincia m ttee
meetings which will be reinbursed by the Association
The Fbsgltal will bill the local Association within a
reasonabl e period of tine. Part-tine nurses wll
receive seniority credit for all |eaves granted under
this Article.

ve, Boar f Director

A nurse who is elected to the Board of Directors of the
Ontario Nurses, Association, other than to the office of
President, shall be granted upon request such |eave(s) of
absence as she or he nmay require to fulfill th?_dutles of
the position. Reasonabl e notice -  sufficient to
adequately allow the Hospital to minimize disruption of
its services shall be given to the Hospital for such
| eave of absence. Notwithstanding Article 10.04, there
shall be no loss of seniority or service for a full-tine
nurse during such |eave of absence. There shall be no
| oss of seniority or service for a part-tinme nurse during

such | eave of absence. Leave of absence under this
rovision shall be in addition to the Association
eave provided in Article 11.02 above. During such

| eave of absence, the nurse's salary and applicable
benefits shall be maintained by the Hospital and the
Association agrees to reinburse the Hospital in the

amount of the full cost of such salary and applicable
benefits.
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Leave, President, O.N.A.

UPon application in mxitinq by the Association on behalf
of the nurse to the Hospital, a |eave of absence shall be
granted to such nurse elected to the office of President
of the Ontario Nurses' Association for a period of up to

three (3) consecutive years. Notwi t hstanding Article
10.04, there shall be no |oss of service or seniority for
a full-time nurse during such |eave of absence. here

shall be no loss of service or seniority for a part-time
nurse during such |eave of absence. During such |eave of
absence, the nurse's salary and applicable benefits shal
be naintained by the Hospital and the Association agrees
to reimburse the Hospital in the anount of the full cost
of such salary and applicable benefits. It IS
understood, however, that during such |eave the nurse
shal | be deened to be an enpl oyee of the Ontario Nurses,
Association. The nurse agrees to notify the Hospital of
her or his intention to return to work at least two (2)
weeks prior to the date of such return

Bereavenent Leave

A full-time or regular part-tine nurse who notifies the
Hospital as soon as possible follow ng a bereavenent
shal | be granted three (3) consecutive working days off
w t hout |oss of regular pay for schedul ed hours, in
conjunction with the day of ‘the funeral of a nenber of
her” or his imediate famly. "Immediate family" neans
arent, brother, sister, spouse, son, dauPhter,lson-in-
aw, daughter-in-law, nmother-in-law, ather-in-1aw,

brot her-in-1aw, sister-in-law, gr andparent or
randchild.  "spouse" for the purposes of bereavement
eave wWill include a partner of the same sex. \Were a

nurse does not qualify under the above-noted conditions,
the Hospital may nonetheless grant a paid bereavenent

| eave. The Hospital, in its discretion, may extend such
| eave with or wthout pay.
Jury & Witness Duty

If a full-time orregular part-tinme nurse is required to
serve as a juror in any court of law, or is required to
attend as a witness in a court %roceed|ng in which the
CrowniS a party, or is required by subpoena to attend a
court of law or coroner's inquest in connection with a
case arising from the nurse's duties at the hospital, the
nurse shall not |ose regular pay because Of 'such
attendance and shall not be required to work on the day
of such duty provided that the nurse:

(a) notifies the Hospital imediately on' the nurse's

notification that she or he will be required to
attend court;
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(b) presents proof of service requiring the nurse's
att endance;

(c) deposits with the Hospital the full anount of
conpensation received excluding mleage, travelling
and,ln%ﬁl al  onances and an official Treceipt where
avai | abl e.

11.07 Pregnancy Leave

(a) Pregnancy leave will be granted in accordance W th
the provisions 'of the Enploynment Standards aet,
except where amended in this provision. A nurse
who is eligible for a pregnancy |eave may extend
the |eave for a period of up to twelve (12) nonths,
duration, inclusive of any parental |eave.

(b) The nurse shall give witten notification at |[east
one (1) nonth in advance of the date of
coPnEncenEnt of such |leave and the expected date of
return.

(c) The nurse shall reconfirm her intention to return
to work on the date originally approved in
subsection (b) above by witten notification
received by the Hospital at least four (4) weeks in
advance thereof. The nurse shall be reinstated to
her former position unless the position has been
di scontinued in which case she shall be given a
conparabl e job.

(d) Nurses newy hired to replace nurses who are on
apProved pregnancy | eave nag be released and such
rel ease shall” not” be the subject of a grievance or
arbitration. If retained by the Hospital, in a
permanent position, the nurSe shall be credited
with seniority fromdate of hire subject to
successful l'y conpletlnP her or his probationary
peri od. The nurse shall be credited with tours
worked (hours worked for nurses whose regular hours
of work are other than the standard work day)
towards the probationary period provided 1n
Article 10.01 (a) to a maxi mum of 30 tours (225
hours for nurses whose reqular hours of work are
other than the standard work day).

The Hospital wll outline to nurses hired to fill
such tenporary vacancies the circumstances giving
rise to the vacancY and the special conditions
relating to such enployment.
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(e) The Hospital may request a nurse to conmence

(£)

pregnancy |eave at such time as the duties of her
position cannot reasonably be perforned by a
pregnant wonman or the " performance or non-
performance of her work is materially affected by
the pregnancy.

On confirmation by the Unenploynment |nsurance
Commi ssion of the appropriateness of the Fbsgltal's
Suppl emental  Unenploynment  Benefit (SUB) Plan, a
nurse who is on pregnancy |eave as provided under
this Agreement who has applied for and is in
receiPt of Unenployment  Insurance pregnancy
benefits pursuant to Section 18 of the Unemrloyment
|nsurance aAet shall be paid a supplenenta
unenpl oynent  benefit. That benefit wll be
equivalent to the difference between seventy-five
Percent (75%)  of her regular weekly earnings and

he sum of her weekly ~ Unenpl oyment | nsurance
benefits and any other earnings. Such paynment
shal | comence follow ng conpletion of the two week
Unenpl oyment | nsurance waiting period, and receipt
by the Hospital of the nurse's Unenpl oyment
| nsurance cheque stub as proof that she is in
recei pt of nenpl oyment I nsurance  pregnancy
benefits, and shall continue while the nurse is in
recei pt of such benefits for a maxi mum period of
fifteen (15) weeks.  The nurse's regul ar weekly
earnings shall be determned by multiplying her
regul ar hourly rate on her last day worked prior to
t he comencenent of the |eave tines her nornal
weekly hours.

The enpl oyee does not have any vested right except

to receive paynents for the covered unenpl oynent

period. The plan provides that payments in respect

of guaranteed annual remuneration oxr in respect of

deferred renmuneration or severance pay benefits are

?ﬁt rfduced or increased by payments received under
e plan.

11.08 Parental |eave

(a)

(b)

A nurse who becomes a parent of a chqu | S ellglbke
to takea parental leave in accordance wtf the
provisions of the Enploynent  Standards Act,
except where amended in this provision'.

A nurse who has taken a pregnancy |eave under
Article 11.07 is eligible to begranted a parenta

| eave of up to eighteen (18) weeks' duration, in
accordance with the Employment Standards Act. A
nurse who is eligible for a parental |eave who is
the natural father or is an adoptive parent may
extend the parental |eave for a period of up to
twel ve (12) nonths duration, consideration being
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?lven to any requirenents of adoption authorities.
n cases of adoption, the nurse shall advise the
hospital as far in advance as possible with
respect to a prospective adoption and shall request
the |eave of absence, in witing, upon receipt of
confirmation of the pending adoption. |f, because
of late receipt of confirmation of the pending
adoption, the nurse finds it inpossible to request
the | eave of absence in witing, the request my
betnade verbally and subsequently verified in
writing.

(¢) The nurse shall be reinstated to her or his forner

(d)

posi tion, unl ess that position has been
di scont i nued, in which case the nurse shall be
given a conparable job.

Nurses newy hired to replace nurses who are on
approved parental |eave na%.be rel eased and such
rel ease shall not be the su éect of a grievance or
arbitration. If retained by the Hospital, in a
permanent position, the nurSe shall be credited
wWith seniority fromdate of hire subject to
successful ly conpletln? her or his probationary
peri od. The nurse shall be credited with tours
worked (hours worked for nurses whose regular hours
of work are other than the standard work day)
towards the probationary period provided in Article
10.01 (a% to a maxi mum of 30 tours (225 hours for
nurses whose regular hours of work are other than
the standard work day).

The Hospital wll outline to nurses hired to fil
such tenporary vacancies, the circunstances giving
rise to the vacancy and the special conditions
relating to such enployment.

(e) on confirmation by the Unenpl oynent |nsurance

Conm ssion of the aPpropriateness_ofthe FbsBitaI's
Suppl enental  Unenpl oyment  Benefit (SUB) Plan, a
nurse who is on parental |eave as provided under
this Agreement who has applied for and is in
recei pt of Unenpl oyment I|nsurance parental benefits
ursuant to Section 20 of the Unmqﬂoynem
nsurance aet shall be paid a supplenenta
unenpl oyment  benefit. That benefit  wll be
equivalent to the difference between seventy-five
percent (75%) of the nurse's requl ar weekly
earnings and the sum of her or his weekly
Unenpl oyment | nsurance benefits and any ot her
ear ni ngs. Such paynment shall commence follow ng
conpl efion of the two week Unenﬁlo ment | nsurance
waiting period, and receipt by the Hospital of the
nurse's Unenpl oyment |nsurance cheque stub as proof
that she or he is in receipt of Unenploynent
| nsurance parental benefits and shall continue
while the nurse is in receipt of such benefits for
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a maxi mum period of ten (1o%meeks. The nurse's
rePu[ar ~weekly earnings shall be determ ned by
mul'tiplying her or his regular hourly rate on her
or his last day worked prior to the conmencenent of
the leave tines her or his normal weekly hours.

The enpl oyee does not have any vested right except

to receive paynents for the covered unenpl oyment

period. The plan provides that paynents in respect

of guar ant eed annual renuneration or in respect of

deferred remuneration or severance pay benefits are

Pﬁt eruced or increased by payments received under
e plan.

Educati on Leave

(a) Leave of absence, wthout pay, for the purposes of
further education directly rfelated to the nurse's
enpl oyment with the Hospital may be granted on
witten application by the nurse to the Director of
Nursing or designate. Requests for such |eave
will not be unreasonably deni ed.

(b) A full-tine or regular part-time nurse shall be
entitled to |eave of absence w thout |oss of
earnings from her or his regularly schedul ed
wor ki ng hours for the purpose of witing any
exam nations required in any recognized course in
which nurses are enrolled to upgrade their nursing
qual i fications.

(c) Leave of absence w thout |oss of regular earnings
from regularly scheduled hours for the purpose of
attending short courses, wor kshops or sem nars
directly related to the nurse's enploynent at the
hospital may be granted at the discretion of the
Hospital upon witten application by the nurse to
the Director of Nursing.or designate.

Professional |eave with pay will be granted to full-tipe
and regular part-tine nurses who are elected to the
Col l ege of Nurses to attend regularly schedul ed meetings
of the College of Nurses.

Any enpl oyee who is on an authorized | eave of absence as

of  Cctober 23, 1981, shall be entitled to continue the
| eave in accordance wth the terns thereof.
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Pre-Paid leave Pl an

Effective April 1, 1989, the Hospital agrees to introduce
a pre-paid | eave program funded solely by the nurse,
subject to the followng ternms and conditions:

(a) The plan is available to nurses wishing to spread
four (4) years' salary overa five (5) year period,
I n accordance with Part LxXVIII of the
Section 6801, to enable themto take a
one (1) year |eave of absence follow ng the four
(4) years of salary deferral

(b) The nurse nmust nake witten application to the
Director of Nursing at |east six (6) nonths prior
to the intended comencement date of the program
(i.e., the salary deferral portion), stating the
I ntended purpose of the |eave.

(c) The number of nurses that may be absent at any one
time shall be determned by |ocal negotiations.
The year for purposes of the program shall be
Septenber 1 of one year to August 31 the follow ng
gear or such other twelve (12) nonth period as nmay
e agreed upon by the nurse, the |ocal Association

and the Hospital.

(d) Witten applications will be reviewed b{ t he
D rector of Nursing or desi gnate. eaves
requested for the purpose of pursuing further
formal nursing education will be given priority.
Applications for leaves requested for other
purposes will be given the next level of priority
on the basis of seniority.

(e) During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings wll be
deducted and held for the nurse and will not be
accessible to her or him wuntil the year of the
| eave or upon withdrawal from the plan.

(£) The manner in which the deferred salary is held
shall be at the discretion of the Hospital.

(9) Al deferred salary, plus accrued interest, if any,
shall be paid to the nurse at the conmencement of
the leave or in accordance with such other payment
schedul e as may be agreed upon between the Hospita
and the nurse.
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Al'l benefits shall be kept whole during the four
(4) years of salary deferral. During the year of
the Teave, seniority will accunulate. Service for
the purBose of vacation and salary progression and
ot her benefits wll be retained but will not
accumul ate during the period of leave. Pull-time
nurses shall become responsible for the full
Baynent of premiuns for any health and welfare
enefits -in which they = are participating.
Contributions to the Hospitals of Ontario Pension
Plan will be in accordance with the Plan. Full-
time nurses will not be eligible to participate in
}he disability incone plan during the year of
eave.

A nurse may withdraw fromthe plan at any tine
during the deferral portion provided three (3)
months notice is given to the Director of Nursing

Deferred salary, plus accrued interest, if any,
wll be returned to the nurse, within a reasonable
period of tinme.

|f the nurse term nates enploynent, the deferred
salary held by the Hospital plus accrued interest,
if any, wll" be returned to the nurse within a
reasonabl e period of tinme. In case of the nurse's
death, the funds wll be paid to the' nurse's
est at e.

The Hospital wll endeavour to find a tenporary
replacement for the nurse as far in advance as
practicabl e. If the Hospital is unable to find a
suitable replacenent, it may postpone the |eave.

The Hospital will gi ve the nurse as nuch notice as
I's reasonably possible. The nurse will have the
option of remaining in the Plan and rearrangin

the | eave at a nutually agreeable tine or o

withdrawing from the Plan and having the deferred
salary, plus accrued interest, if any, paid out to
the nurse within a reasonable period of tine.

The nurse will be reinstated to her or his forner
position unless the position has been discontinued,
I n which case the nurse shal be given a
conpar abl e | ob.

Final approval for entry into the pre-paid |eave
program wi || be subject to the nurse enterlng into
a formal agreement with the Hospital in order to
authorize the Hospital to nmake the appropriate
deFPctloTsdfrom the nurse's pay. Such agreenent
Wi i ncl ude

[a) A statement that the nurse is entering the
pre-paid | eave program in accordance wth
Article 11.121 of the Collective Agreenent..
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(b) The period of salary deferral and the period
for which the |eave is requested.

(¢) The manner in which the deferred salary is to
be hel d.

The |etter of application fromthe nurse to the
Hospital to enter the pre-paid | eave program will
be appended to and formpart of the witten
agreenent .

Secondments

A nurse who is seconded fromthe Hospital to a bipartite
or tripartite conmttee/ position IﬂVOlVIﬂ% the Health
Sector or the Broader Public Sector shall be granted a
| eave of absence without pay for a period of up to five
() years. Notwithstanding "Article 10.04 there shall be
no [oss of seniority or service during such | eave.
Subject to the agreenent of the agency to which the nurse
is seconded, the nurse's salary "and applicable benefits
shal | be numintained by the hospital and the hospital
shal | be reimbursed for the full cost of salary and
appl i cabl e benefits by the agency to which the nurse is
seconded. The nurse agrees to notify the Hospital of her
or his intention to return to work at |east two (2) weeks
prior to the date of such return

(Note 1 applies to full-time  nurses only)

Provisions in existing Collective Agreenents providin

for paternity leave Shall be continued in effect an

added to the above provisions in such Collective
Agreements.

(Note 2 applies to full-tine nur ses only)

Provisions in existing Collective Agreenents providing
for time off to study for College of Nurses exam nations,
to wite registration examnations or exanmnations for
courses of study related to enpl oyment shall be continued
in effect and added to the above provisions in such
Col | ective Agreenents.

aRTIcLE 12 - S| CK LEAVE AND [ ONG TERM DI SABI LI TY
(Articles 12.01 t0 12.14 apply to full-time nurses only)

12.01

The  Hospital will assune total resEonsibiIity for
PfOVIdlng and fundlnﬁ a short-termsick |eave plan at

east equivalent to that described in the 1980 Hospitals
of Ontario Disability Income Plan brochure.
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The Hospital will pay 75% of the billed prem um towards
coverage of eligible enployees under the long-term
disability portion of the Plan (HOODIP oran equival ent
plan). The enployee will pay the balance of the billed
remum through payroll deduction., For the purpose of

ransfer to the short-termportion of the disability
program enpl oyees on the payroll as of the effective
date of the transfer with three (3) nonths or nore of

service shall be deened to have three (3) nonths of

service. For the purpose of transfer to the long-term
portion of the disability program enployees on the
active payroll as of the effective date of the transfer
wi th one (1) year or nore ofservice shall be deened to
have one (1) year of service.

Effective the first of the nonth follow ng the transfer,
all existing sick leave plans in the Participating
Hospitals shall be termnated and any provisions relating
to such plans shall be null and void under the respective
Col l ective Agreements except as to those provisions
relating to payout of unused sick |eave benefits which
are specifically dealt with hereinafter

Existing sick leave credits for each enployee shall be
converted to a sick |leave bank to the credit of the
enpl oyee. The sick |eave bank shall contain the unused
sick 'l eave days to the «credit of the nurse on the
effective date” of the transfer to the Plan set out in
Article 12.01. The "sick | eave bank" shall be utilized
to:

(a) supplenent paynent for sick |eave days under the
new plan which woul d otherwise be at |eéess than ful
wages, and;

(b) where a payout provision existed under the forner
sick leave plan in the Collective Agreenent, payout
shall be made on the termnation of enploynent, or
in the case of death, to the nurse's estate. The
amount of the payout shall be a cash settlement at
the nurse's then current salary rate for any unused
sick credits to the maxi num provided under the sick
| eave plan in which the nurse participated as of
the date of this award;

(c) where, as of the effective date of transfer, an
enpl oyee does not have the required service to
qualify for payout on termnation, her or his
existing sick leave credits as of that date shall
neverthel ess be converted to a sick leave bank in
accordance with the foregoing and the nurse shall
be entitled to the same cash out provisions as set
out in paragraph (b) above providing the nurse
subsequent |y achieves the necessary service to °
qualify for payout under the conditions of the
sick l'eave plan in which she or he participated as
of the date of this award,
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(d) where a payout provision existed under the forner
sick leave plan in the Collective Agreenent, a
nurse who, as ofthe date of this award, has
accunul ated sick |eave credits and is prevented
fromworking for the Hospital on account of an
occupational 1llness or accident that is recognized

he Workers' Conpensation Board as conpensabl e
wi thin the nmeaning of The Workers' Conpensation
Act, the Hospital, “on application fromthe nurse,
wi Il supplenent the award made by  The Workers
Conpensation Board for |oss ofwages to the nurse
by such anmount that the award of The Wbrkers'
Compensation Board for |oss of wages, together wth
the suppl enentation of the Hospital, wll equal one
hundred per cent (100%) of the nurse's net earnings
to the limt of the nurse's accumul ated sick |eave
credits. Nurses may wutilize such sick |eave
credits while awaiting approval of a claimfor
Wrker's Conpensati on.

When a nurse has .completed any portion of her or his
regul arly scheduled tour prior to going on sick |eave
benefits” or Wrkers' Conpensation benefits, the nurse
shall be paid for the balance of the_tour at her or his
regular straight time hourly rate. This provision will
not disentitle the nurse to a |lieu day under Article
15.05 if she or he otherwise qualifies.

Nurses returning to work from an i
conpensabl e under Workers' Conpensation
light work as necessary, if available

| ness or injury
will be assigned

A nurse who transfers fromfull-tine to part-time my
elect to retain her or his accuml ated sick | eave credits
to beutilized during part-time or subsequent full-tine
enpl oyment as provided under the sick |eave plan in which
the nurse participates as of October 23, 1981.

Anx di spute which may arise concerning a nurse's
entitlement to short-termor |ong-term benefits under
HOODIP nmay be subject to grievance and arbitration under
the proviSions of this Agreenent.

Nurses presently enplo¥ed who are covered by a long-term
disability plan in effect as of the date of this award,

may el ect to be covered by HOODIP or to continue their
present coverage.

The Hospital further agrees to pay enployees an anount
equal to any |oss of benefits under HooDIP for the first
two days of the fourth and subsequent period of absence
in any cal endar year.
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During the term of operation of this Collective
Agreement, the Hospitals will neet and consult with the
Association with the view to assisting the parties in the
next set of negotiations to inprove the benefit coverage
provi ded by HOODIP.

The Hospital will notify each nurse of the anount of
unused sick leave in her or his bank annually.

For nurses whose regul ar hours of work are other than
the standard work day, the short term sick |eave plan
wi Il provide payment for the number of hours of absence
according to the scheduled tour to a total of s62.5
hour s. | other provisions of the existing plan shall
appl y mutatis mutandis.

Absences due to pregnancy related illness shall be
consi dered as sick |eave under the sick |eave plan.

A nurse who is absent fromwork as a result of an illness
or injury sustained at work and who has been awaiting
approval “of a claim for Wrker's Conpensation for a
Perlod | onger than one conplete pay period may apply to
he Hospital for payment equivalent” to the |esser of the
benefit the nurse woul d receive from  Wrkers'

Compensation if the nurse's claim was approved, or the
benefit to which the nurse would be entitled under the
short term sick portion of the dlsablljty i ncome plan
(HooDIP or equival ent plan). Payment will be provided
only if the nurse provides evidence of disability
sati'sfactory to the Hospital and a witten undertaking
satisfactory to the Hospital that any payments wll be
refunded to the Hospital follow ng final détermnation of
the claimby The Wrkers' Conpensation Board. | f the
claimfor Wrkers' Conpensation is not approved, the
moni es paid as an advance wi || be applied towards the
benefits to which the nurse would be entitled under the
short term portion of the disability incone plan. Any
payment under this EFOVISIOH will continue for a maximnmum
of fifteen (15) weeks.

(Articles 12.15 and 12.16 apply to part tine nurses only)

Part-tinme nurses returning to work froman illness or
I njury conpensable under rkers' Conpensation wll be
assigned light work as necessary, if available.

A nurse who transfers fromfull-time to part-tinme may
elect to retain her or his accumul ated sick |eave credits
to be utilized during part-tine or subsequent full-tine
enpl oyment as provided under the sick leave plan in
whi ch the nurse participates as of Cctober 23, 1981.
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13 ~ R

The follomjng(frovision designating regular hours on a
daily tour and regular daily tours over the nursing
schedul e determ ned by the Hospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedule.

Subject to Article 13.02 bel ow

(a) The normal daily tour shall be seven and one-hal f
(7 1/2) consecutive hours in any twenty-four (24)
hour period exclusive of an unpaid one-half (1/2)
hour neal period, it Dbeing understood that at the
change of tour there wll nprnal%%_be addi ti onal
time  required for reporting ich shall be
considered to be part of the normal daily tour, for
a period of up to fifteen (15) m nutes duration.
Should the reporting time extend beyond fifteen
(15) mi nutes, however, the entire period shall be
considered overtine for the purposes of paynent
under Article 14

(b) Nurses shall be entitled, subject to the exigencies
of patient care, to relief periods during the tour
on the basis of fifteen §15) mnutes for each half
tour. The scheduling of meal periods and relief
periods shall be determned by |ocal negotiations.

(c) The reqular daily tours of duty of a full-tine
nurse shall average five (5) days per week over
the nursing schedule determ ned the Hospital
Ful | -time nursing schedules shall be determned by
| ocal negotiation. Full-time nurses in the
bargaining unit engaged in teaching in Schools for
R.P.N.'s shall work a flexible schedule, Monday
to Friday, averaging 37 1/2 hours per week over the
‘schedul e to be determned by |ocal negotiations.

(d) Were a nurse notifies her or his supervisor that
she or he has been or will Dbe unable to take the
normal lunch break due to the requirenent of
providing patient care, such nurse shall be paid
tinme and one half (1 1/2) her or his regular
straight tine hourly rate for all tine worked in
excess of her or his normal daily hours.

Wiere nurses are now working a longer daily tour, the
rovisions set out in this Article governing the regular
ours of work on a daily tour shall be adjusted

accordingly.

The normal daily extended tour shall be 11.25

consecutive hours 1n any 24-hour period, exclusive of a
total of forty-five (45) mnutes of unpaid nmeal tinmne.
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Nurses shall be entitled, subject to the exigencies of
atient care, to relief periods during the tour of a
otal of forty-five (45) mnutes.

The scheduling of neal and relief periods shall be
determ ned by local negotiations.

The introduction or discontinuance of |onger daily tours
shal | be determned by |ocal negotiations.

NOTE: Hospitals that have extended tours that are
presently different than the above, shall
mai ntain those conditions.

ARTICLE 14 - PREMIUM PAYNENT
14.01 (a)  (Article 14.01(a) applies to full-tine nurses only)

|f a nurse i s authorized to work in excess of the
hours referred to in Article 13.01 (a) or (c) ,
she or he shall receive overtine premum of one and
one-half (1 1/2) tinmes her or his reqular straight
time hourly rate.  Notw thstanding the foregoing,
no overtime premum shall be paid for a period of
|l ess than fifteen (15) m nutes of overtime work
where the nurse is engaged in reporting functions
at the end of her or his normal daily tour. | f
authorized overtine anounts to fifteen (15) mnutes
or nore, overtime premum shall be paid for the
total period in excess of the normal daily tour.
Overtime premumw |l not beduplicated for the
sanme hours worked under Article 13.01 (a) and (e)
nor shall there be any Fyranldlng with respect to
any other prem uns payable under the provisions, of
this Collective Agreenent. Nothln% herein wll
disentitle the nurse to paynment of the nornal tour
differential provided herein. For purpose of
clarity, a nurse who is required to work on her or
his Scheduled day off shall receive overtine
ﬁren1un1of one and one-half (1 1/2) tines her _or

is regular straight time hourly rate. The
Hospital agrees that if the Collective Agreenent
provided a greater overtime premumfor overtime
work imrediately prior to this Agreement, the
Hospital will_continue to pay such greater overtimne
prem um This is not intended to entitle the
nurse to be paid for work perfornmed while engaged
in the reporting functions as provided herein.

(b) (Antifle 14.01(b) applies to part-tinme nurses
only.
|f a part-time nurse is authorized to work in
excess of the hours referred to in Article 13.01
(a), she orhe shall receive overtime prem um of
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one and one-half (1 1/2) tines her or his regular

straight time hourly rate. A part-tine nhurse
(i ncluding casual nurses but not including part-
time nurses who are filling tenporary full-tinme

vacanci es) who works in excess of seventy-five (75)
hours in a tw (2) week period shall receive tine
and ~ one-half (1 1/2) er or his regular
straight tinme hourly rate for all hours worked in
excess of seventy-five (75). A part-tine nurse who
is filling a tenporary full-tine vacancy shall
receive tine and one-half (1 1/2) her or his
regul ar straight tine hourly rate for all hours
worked in excess of an average of 37 1/2 hours per
week over the full-time nursing schedule determ ned
bK the Hospital. Such averaging will comence at
the conclusion of the two week period foII?MAng the
nurse's transfer to the tenporary ul I =time
position and will end at the conclusion of the two
week period prior to the nurse's return to her or
his former  position. ~ Notwithstanding the
foregoing, no overtinme premum shall ben$a|d for
period of less than fifteen (15) nutes o
overtime work where the nurse is engaged in
reporting functions at the end of her or his nornmal
dal ly tour. 1f authorized overtine anounts to
fifteen (15) m nutes or nore, overtinme prem um

shall be paid for the total period in excess of the
nor mal dally tour. Overtime premumw || not be
duplicated for the same hours worked under Article

13.01 (a) nor shall there be any pyram ding with
respect to any other prem uns payabl e under the
rovisions of "this Collective Agreenent. Nothing
erein will disentitle the nurse to paynent of the
normal tour differential provided herein. The
Hospital agrees that if the Collective Agreenent
provided a greater prem um for overtine work
I mediately prior to this Agreenent, the Hospit al
w il continue to pay such greater overtime prem um
This is not intended to entitle the nurse to be
paid for work perforned while engaged in the
reporting functions as provided herein.

Not wi t hst andi ng the foregoing, overtime will not be paid
for additional hours worke durln% a twenty-four (24)
hour period either as a result of change in four on the
request of a nurse or a change-over to daylight saving
from standard time or vice versa or an exchange of tours
by two nurses.

Work schedul ed by the Hospital to which a premumis
attached under scheduling regul ations contained in the
Col I ective Agreenent and set out in the Appendix of Loca
Provisions shall be paid at one and one-half (1 1/2)
times the nurse's regular straight time hourly rate or as
ot herwi se provided.
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Where a nurse is required to work on a paid holiday or on
an overtime tour or on a tour that is paid at the rate of
time and one-half (1 1/2) the nurse's regular straight
time hourly rate as a result of 14.03 above and the nurse
Is required to work additional hours followng her or his
full tour on that day (but not including hours on, a
subsequent regularly scheduled tour for such nurse) such
nurse shall receive two (2) times her or his regular
strﬁu?ht time hourly rate for such additional hours
wor ked.

A nurse who reports for work as schedul ed, unless
otherwi se notified by the Hospital, shall receive a
m ni mum of four (4) hours'_Pay at her or his reqgular
straight time hourly rate. The nurse shall be required
to perform any nursing duties assigned by the Hospital
whi ch she or he is capable of doing, if her or his
regular duties are not available.

Where a full-tine or regular part-tine nurse has com
leted her or his regularly scheduled tour and left the
ospital and is called in to work outside her or his

rePuIarIy schedul ed working hours, or where a nurse is

cal'led back from standby, such nurse shall receive tine
and one-half (1 1(2) her or his regular straight tine
hourly rate for all hours worked with a m ni num guarantee
of four (4) hours' pay at time and one-half (1 1/2) her
or his regular straight time hourly rate except to the
extent that such four (4) hour period overlaps or extends

into her or his regularly schedul ed shift. In such a

case, the nurse will receive time and one-half (1 1/2)

her or his regular straight tine hourly rate for actua

hﬁUFS worked up to the commencenent of her or his regular
shift.

A nurse who isS required to remain available for duty on
standby outside her or his regularly scheduled working
hours shall receive standby pay in the anount of two
dollars and fifty cents ($2.50) per hour for the period
of standby schedul ed by the Hospital. Were such standby
duty falls on a paid holiday, as set out in the
Appendi x of Local Provisions, the nurse shall receive
standby pay in the amount of three dollars ($3.00) per
hour. “Standby pay shall, however, cease where the nurse
is called into work under Article 14.06 above and works
during the period of standby.

(a) In computing a full-tinme nurse's regular straight
time hourly rate under this Collective Agreenent
such rate shall be established by dividing the
product of the nurse's regular nonthly salary
excl usive of any allowance or pren1un1ﬁay times
twel ve (12) by the regular average weekly hours
times fifty-two (52)."
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(b) The regular straight tine hourly rate for a part-
time nurse will be the hourly rate in the wage
schedul e set forth in Article 19.01 (a).

(Article 14.09 applies to full-tine nurses only)

Wiere a nurse has worked and accunul ated approved hours
for which she or he is entitled to be paid prem um pay
(other than hours relating to working on paid holidays)
such nurse shall have the option of electing paynent at
the applicable premumrate or time off equivalent to the
applicable premumrate (i.e., where the applicable rate
is time and one-half (1 1/2) then tinme off shall be at
time and one-half (1 1/2)). \Were a nurse chooses
equi val ent tinme off such time off nust betaken within
the period set out in the Appendix of Local Provisions or
payment in accordance with the former option shall be
made. Nurses in the bargaining unit engaged in teachin

in Schools for R.P.N.'s working overtinme in excess 0

their average meeklg hours referred toin Article
13.01 (¢) which have been authorized in advance by the
Director of  the School, shall be entitled to
compensating time off in accordance with the foregoing.

A nurse shall be paid a shift prem um of one dollar
($1.00) per hour for each hour worked which falls within
the hours defined as an evening shift and one dollar and
twenty-five cents ($1.25) for each hour worked which
falls'within the hours defined as a night shift provided
that such hours exceed two (2) hours if worked in
conjunction with the day shift. Tour differential wll

not form part of the nurse's straight time hourly rate.

For purposes of this provision, the night shift and the
eveni ng shift each consist of 7.5 hours. The defined
hours of a night and evening shift shall be a matter for
| ocal negoti ation.

Anbulance Escort

Wiere a nurse is assigned to provide patient care for a
patient in transit, the followng provisions shall apply:

(a) (i) Where a full-tine nurse performs such duties
during her or his regular shift, the full time
nurse shall be paid her or his regular rate of
pay, Wiere a full-tinme nurse performs such
duties outside her or his regular shift or on
a day off, she or he shall be paid the
appropriate overtime rate.

(i1) Weere a part-time nurse performs such duties
durlnﬁ an assigned shift, she or he shall be
paid her or his regular rate of pay. VWere a
part-time nurse continues to perform such
duties in excess of her or his assigned shift,
she or he shall be paid the appropriate
overtinme rate.
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(b) Where such duties extend beyond the nurse's
regul ar shift, the Hospital will not require the
nurse to return to regular duties at the Hospita
W thout at |east eight (8) hours' of tine off.
Wiere such tine off extends into the nurse's next
regularly scheduled shift she or he wll maintain
her or his regular earnings for that full shift.

(¢) Hours spent between the tine the nurse is relieved
of patient careresponsibilities and the time the
nurse returns to the hospital or to such other
| ocation agreed upon between the Hospital and the
nurse wll be paid at straight tine or at
appropriate overtine rates, if applicable under
Article 14.01. |t is understood that the nurse
shall return to the hospital or to such other
| ocation agreed upon between the Hospital and the
nurse at the earliest opportunity. Prior to the
nurse's departure on escort duty,” or at such other
time as may be nutually agreed upon between the

Hospital and the nurse, t he Hospital wll
estaqllsh with the nurse arrangenents for return
travel.

(d) The nurse shall be reinmpursed for reasonable out of
pocket expenses including room board and return
transportation and consideration will be given to
any special circunstances not dealt wth under the
f oregoi ng provi sions.

(Note 1 applies to full-time nurses only)

The Hospital agrees to continue to pay any greater
nDnetar% benefit for ambul ance escort duty if such
greater benefit has been paid by the Hospital |nned|ately
ﬁ£|or to this Agreement. This note applies a

spitals where this superior condition exists as of
Decenber 14, 1987.

(Note 2 applies to part-time nurses only)

The Hospital agrees to continue to pay any greater
monetary benefit for anbul ance escort duty if such
ggeaten benefit was paid by the Hospital under a

| I ectiveAgreenent immediately prior to thisAgreenent.
This note applies at Hospitals where this superior
condition exists as of Decenber 14, 1987.
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(Article 14.12(a) applies to full-time nurses only)

The posting of work schedul es shall be as set out

in the Appendix of Local Provisions. It shall be
t he resEonS|b|I|ty of the nurse to consult posted
wor k  schedul es. The Hospital w Il endeavour to
provide as much advance notice as is practicable of
a change in the posted schedul e. anges to the

posted work schedule shall be brou? t to the
attention of the nurse. = Were |ess than forty-
ei ght (48) hours' notice is given personally to the
nurse, tinme and one-half (1 1/2) of the nurse's
regul ar stra|%ht time hourly rate will be paid for
all' hours worked on the first shift of the nurse's
new schedul e.

(Article 14.122(b) applies to part-tinme nurses only)

i) The posting of work schedul es forregul ar
part-tinme nurses shall be determned by |oca

negotiations. It shall be the responsibility
of the regular part-tine nurse to consult
posted work schedul es. The Hospital wll

endeavour to provide as nuch advance notice as
is practicable of a change in the posted
schedule. Changes to the posted work schedul e
shal | be brought to the attention of the
regular part-time nurse.

ii) \Were less than twenty-four (24) hours' notice
Is given personally to the regular part-tinme
nurse, time and one-half (1 1/2) of the
nurse's regular straight time hourly rate wll
be paid for all hours worked on the first
shift of the nurse's new schedul e. Such
changes shall not be considered a |ay-off.

iii) Where a nurse is called in to work a regul ar
shift less than two (2) hours prior to the
commencenent of the shift, and arrives wthin
one (1) hour of the commencenent, then the
nurse will be paid for a full tour provided
that the nurse works until the nornal
conpletion of the tour.

iv) Casual part-tine nurses whose work schedul e
has been pre-scheduled and whose schedule is
changed wth | ess than twenty-four (24) hours
notice then paragraph (b) - shall apply to
casual part-tine nurses.
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VWhen a nurse is required to travel to the hospital or to
return home as a result of reporting to or off work
bet ween the hours of 2400 - 0600 hours, or at any tinme
while on standby, the Hospital wll pay transportation
costs either by taxi or by the nurse's own vehicle at the
rate of thirty-five cents (35¢) per mle (to a maxi num of
fourteen dollars ($14.00)) or such greater anount as the
Hospital may in its discretion determne for each trip
between the "aforementioned hours. The nurse will provide
%o_tqg Hospital satisfactory proof of paynment ofsuch
axi fare.

A nurse who works a second consecutive full tour shall be
entitled to the normal rest periods and neal period for
the second tour, but shall be provided at the tine of the
meal period wth a hot meal or four dollars ($4.00) if
the Hospital is unable to provide the hot neal. Qt her
nurses required to work nmore than two (2) hours overtime
on the same day they have worked a full tour shall, after
the two (ZL hours, " receive a 1/2 hour paid neal period
and shall be provided wth a hot neal or four dollars
($ﬂ.00)|f the Hospital is unable to provide the hot
meal .

A nurse shall be paid a weekend prem um of one dollar and
thirty-five cents ($1.35) per hour for each hour worked
between 2400 hours Friday and 2400 hours Sunday, or such
other 48 hour period as the local parties nmay agree upon.
If a nurse is receiving premum pay under Article 14.03,
pursuant to a local scheduling regulation with respect to
consecutive weekends worked,” the nurse will not Teceive
weekend prem um under this provision.

ARTICLE 15 - PAI D HOLI DAYS
(Articles 15.01 to 15.07 apply to full-tine nurses only)

15.01

15.02

A nurse who otherwise qualifies under Article 15.02
her eunder shall receive twelve (12) paid holidays as
designated in the Appendix of Local Provisions.

In the event that the Provincial CGovernment declares an
additional holiday (such as Heritage Day) during the term
of this Agreenenf, such holiday wll bé substituted for
one of the above-nentioned holidays. The designation of
the additional holiday for an existing holiday shall be
subject to local determnation and such designation shal
not add to the present nunber of holidays.

In order to qualify for pay for a holiday, a nurse shall
conpl ete her or his full scheduled shift on each of the
wor ki ng days i mmedi ately preceding and follow ng the
hol i day concerned unless ‘excused by the Hospital or the
nurse was absent due to:

collagmt.96



15.03

15.04

15.05

15.06

53

(a) Ie?itinate i 11 ness or accident which comenced
within a nonth of the date of the holiday;

(b) vacation granted by the Hospital
(c) the nurse's regular schedul ed day off:

(d) a paid | eave of absence provided the nurse is not
ot herwi se conpensated for the holiday.

Anurse entitled to holiday ﬁay hereunder shall not
receive sick |eave pay to which she or he may otherw se
have been entitled unless she or he was scheduled to work
t hat day. A nurse receiving Wrker's Conpensation
Benefits for the day of the holiday shall, subject to the
above provisions, be entitled to the difference between
the anount of the Workers* Conpensation Benefits and the
hol i day pay.

Hol iday pay will be conputed on the basis of the nurse's
regular straight time hourly rate of pay times the number
of hours for a normal daily tour as set out in Article
13.01 (a).

Subject to Article 15.02:

(a) Where a holiday falls during a nurse's schedul ed
vacation period, the nurse”s vacation shall be
extended by one (1) day unless the nurse and the
Hospital agree to schedule a different day off wth

pay.

(b) Where a holiday falls on a nurse's schedul ed day
oﬂfd%ndaddltlonal day off with pay wll bé
schedul ed.

A nurse required to work on any of the foreg0|nP hol i days
shall be paid at the rate of time and one-half (1 1/2)
the nurse"s regular straight time hourly rate of pay for
all hours worked on suc holldaY subject to Article
14.04. In addition, the nurse will receive a |ieu day
off with pay in the amount of her or his regular straight
tine hour]y rate of pay tines the nunber of hours in a
nornmal daily tour as set out in Article 13.01 (a).

Nurses on extended tours shall receive twelve (12) lieu
dayﬁ off to consist of seven and one-half (7.5) hours
each.

\Where a nurse is entitled to a |ieu day under Article
15.04 or 15.05 above, such day off nust "be taken within
a period as set out in the Appendix of Local Provisjons
or paynent shall be nmade in accordance with Article
15.03.
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Hospitals presently providing additional ﬁaid hol i days
shal | continue to provide such additional holidays.

(Article 15.08 and the note followng Article 15.08 apply
to part-time nurses only)

If areqular part-tinme nurse works on any ofthe hoIidaKs
listed in Article 15.01 of this Agreement, she or he
shall be paid at the rate of tinme and one-half (1 1/2)
her or his regular straight tine hourly rate (as set out
i n the Wage Schedule) for all hours worked on such
holiday, subject to the application of Article 14.04
{egar ing hours worked in addition to her or his full
our.

VWiere existing Collective Agreenents contain provisions
relating to paynment to nurses for holidays, whether
worked or not, that exceed any paynent required under the
Enpl oyment Standards Act, ‘such provisions shall be
continued. Payment of holiday pay under this Note
applies only to nurses_presentky enj oyi ng such paynent.
Nurses presently enjoying holiday pay pursuant to this
Note or otherwi se as of Decenber” 14,72987 will continue
to enjoy such payment until they cease to be enployed at
the Hospital or until they transfer to a status to” which
this superior condition does not apply, whichever first
occurs.

ARTICLE 16 - VACATI ONS
(Articles 16.01 to 16.05 apply to full-time nurses only)

16.01

Al'l nurses shall receive vacations with pay based on
length of full-time continuous service as follows:

(a) Nurses who have conpleted |ess than one (1) year of
full-time continuous service (as of the date for
determning vacation entitlement in the individua
Hospital) shall be entitled to a vacation on the
basi s of 1.25 days (9.375 hours for nurses whose
regul ar hours of 'work are other than the standard
mork.dayL for each conpleted nonth of service wth
pay in the amount of e% of gross earnings.

(b) Nurses who have conpleted one (1) or nore years of
full-time continuous service (as of the date for
determning vacation entitlement in the individua
Hospital) shall be entitled to an annual vacation
of three (3) weeks with three (3) weeks' pay (112.5
hours' pay for nurses whose regul ar hours of work
are other than the standard work day), provided the
nurse works or receives paid leave for a total of
at least 1525 hours in the vacation year.
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(c) Nurses Who have conpleted three (3) or nore years
of full-tinme continuous service (as of the date for
determning vacation entitlement in the individual
Hospital) shall be entitled to an annual vacation
of four (4) weeks with four (4) weeks' pay (150
hours' pay for nurses whose regul ar hours of work
are other than the standard work day), provided the
nurse works or receives paid | eave for a total of
at | east 1525 hours in the vacation year.

(d) Nurses who have conpleted fifteen (15) or nore
years of full-tinme continuous service (as of the
date for determ ning vacation entitlenent in the
i ndividual Hospital) shall be entitled to an annua
vacation of five (5) weeks with five (5) weeks' pay
(187.5 hours' ay for nurses whose regular hours
of work are other than the standard work day),
provided the nurse works or receives paid |eave for
a total of at least 1525 hours in the vacation
year.

(e) Nurses who have conpleted twenty five (25) years or
more of full-tinme continuous service (as of the
date for determning vacation entitlement in the
I ndi vidual hospital) shall be entitled to an annua
vacation of six (6) weeks' Wth siXx (6) weeks' pa
(225 hours' Pay for nurses whose regular hours o
work are other than the standard work day),
provided the nurse works or receives paid |eave for
a total of at l|east 1525 hours in the vacation
year.

(£) If a nurse works orreceives paid |leave for le
than 1525 hours in the vacation year she or he w
receive vacation pay based on a percentage of h
or his gross salary for work perforned on t
follow ng basis:

SsS
[

er
he

3 week entitlement - 6%
4 week entitlement - 8%
5 week entitlenent - 10%
6 week entitlement - 12%

Nurses who presently enjoy better vacation benefits shal
continue to receive such better benefits while enployed
by the Hospital
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16.02 A nurse who | eaves the enploy of the Hospital for any
reason shall be entitled to receive an% unpai d vacation
ay which has accrued to her or himto the date of her or
IS separation, it being understood and agreed that the

nurse wll provide at |east two (2) weeks' notice of
termnation
16.03 For the purpose of wvacation entitlenent, service for

those nurses whose status is changed, on or after october
23, 1981, frompart-time to full-tine or vice versa,
shal | nean the conbined service as a part-tine and full-
time nurse enployed by the Hospital and accunulated on a
continuous basis. For the purpose of this Article, 1500
hours of part-tinme service shall equal one (1) year of
full-time service and vice versa.

16.04 Full-time nurse teachers shall be entitled to one
addi tional week of vacation with pay which shall be taken
at either the Spring Break or the Christmas Break

16.05 (a) Where an enployee's scheduled vacation is
interrupted due to serious illness which conmenced
prior to and continues into the schedul ed vacation
period, the period of such illness shall be
consi dered sick | eave.

(b) Wiere an enployee's scheduled vacation is
interrupted due to serious illness requiring the
enpl oyee to be an in-patient in a hospital, the
peri od of such hospitalization shall be consi dered
Si ck leave.

(¢) The portion of the enployee's vacation which is
deemed to be sick |eave under the above provisions
VVIh.not be counted against the enployee's vacation
credits.

(d) Were a nurse's schedul ed vacation is interrupted
due to a bereavenent, the nurse shall be entitled
to bereavenment |eave in accordance with Article
11.05.

(e) The portion of the enployee's vacation which is
deemed t0 be bereavenent | eave under the above
provisions will not be counted against the

enpl oyee' s vacation credits.

(Articles 16.06 to 16.09 and the Note following Article 16.09 apply
to part-tine nurses only)
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Al'l regular part-tinme nurses shall be entitled t¢
vacation pay based upon the applicable percentage
provided in ‘accordance with the vacation entitlenent of
full-time nurses of their gross earnings In the
precedi ng year. f a nurse works or receives paid leave
for less than 1100 hours in the vacation year she or he
wi || receive vacation pay based on a percentage of her or

his gross salary for work perforned on the 'follow ng
basis:

3 week entitlenent - 6%
4 week entitlenent - 8%
5 week entitl enment - 10%
6 week entitlenent - 12%

Equi val ent years of service, calculated pursuant to the
formula set out in Article 16.03, shall be used to
determne vacation entitlenent.

Casual part-time nurses will be paid vacation pay in
accordance with the above entitlenent on gross earnings
or on gross salary for work perforned, as applicable.

Such vacation pay will be paid on nonies earned,?n %r
after April 1, 1988. FEquivalent years of service wll be

based on the casual part-tinme nurse's seniority
establ i shed under Article 10.02 and will be cal culated on
the basis that 1se0 hours of part-tinme service shal

equal one (1) year of full-tine service and vice-versa.

A part-time nurse who |eaves the employ of the Hospita
for any reason shall be entitled to receive any unpaid
vacation pay which has accrued to her or himto the date
of her or his separation, it being understood and agreed
that the nurse will provide at |east two (2) weeks

notice of termnation.

For the purpose O wvacation entitlenent, service for
t hose nurses whose status is changed, on or after oOctober
23, 1981, frompart-time to full-tine or vice versa,
shal| nean the conbined service as a part-tine and full-
time nurse enployed by the Hospital and accunulated on a
continuous basis. For the purpose of this Article, 1500
hours of part-tine service shall equal one (1) year of
full-time service and vice versa.

Scheduling of vacations shall be in accordance with the
schedul e of [ocal provisions.
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Part-tinme nurses Slncluding casual nurses) who presently

enj oy better vacation pay benefits under the provisions

of a Collective Agreement inmediately prior to this

Agreement, shall continue to receive better benefits
Ile enployed by the Hospital.

ARTICLE 17 - HEALTH AND WEL FARE BENEF| TS
(Article 17 applies to full-tine nurses only)

17.01

The Hospital agrees, during the term of the Collective
Agreement, to contribute towards the prem um coverage of
art!C|Pat|ng eligible nurses in the active enploy of the
spital under the insurance plans set out bel ow subject
to their respective terns and conditions including any
enrol ment requirenents:

(a) The Hospital agrees to pay 100% of the billed
prem uns towards coveragg of eligible nurses in the
active enploy of the Hospital under the Ontario
Heal th | nsurance PIlan.

(b) The Hospital agrees to pay 100% of the hilled
prem unms towards coverage of eligible nurses in the
active enploy of the Hospital under the Blue Cross
Sem -Private’ Plan or conparable coverage Wwth
anot her carrier.

(c) The Hospital agrees to contribute 75% of the billed
prem ums towards coverigf of eligible nurses in the
active enploy of the Hospital under the existing
Bl ue Cross Extended Health Care Benefits Plan or
conmparabl e coverage with another carrier providing
for $15.00 &S|ngle) and $25.00 (famly) deductible,
BrOV|d|ng the balance of monthly premuns are paid

y the nurses through payrol| deductions. In
addition to the standard benefits; coverage wll
i ncl ude hearing aids (maximum $300/person) and
vision care (nmaxi num $60 every 24 nonths).

(d) The Hospital agrees to contribute 100% of the
billed premuns towards coverage of eligible nurses
in the active enploy of the Hospital under
H.0.0.G.L.I.P. or such other group life insurance
Plan currently in effect pIOV|d|nﬁ the bal ance of

he nonthly premuns are paid by the nurses through
ayrol| deductions. Such insurance shall include
enefits for accidental death and disnenbernent in
the principal amunt equal to the amount of the
Goul Jer | nsurance to which the nurse is
entitled.
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(e) Hospitals of Ontario Voluntary Life [ nsurance Plan

The Hospital also a%(ees to make the Hospitals of
Ontario Voluntary Life Insurance Pl an (HOOVLIP)
available to the nurses subject to the provisions
of HOOVLIP at no cost to the Hospital

(£) The Hospital agrees to contribute 7s5% of the billed
prem uns towards coverage of eligible nurses in the
active enploy of the Hospital under the Blue Cross
#9 Dental Plan or Conparable coverage w th another
carrier (based on the current opAa fee schedule as
It may be updated fromtime to time) providing the
bal ance of the nonthly premunms are paid by the
nurses through payroll “deducti ons.

(g) For purposes of health and welfare benefits under
Article 17.01, dependent coverage is available to
the nurse, to cover her or his same sex partner and
their dependents, in accordance with the terns and
conditions of the plans

For neWy hired nurses, coverage as set out in Article
17.01 shall be effective the first billing date in the
month followng the nmonth in which the nurse was first
enpl oyed subject to any enrollment Or other requirenents
of the Plan.  In no instance shall the first b||||n? date
for a nurse occur later than the first da¥ of the fourth
full nonth follow ng the nonth in which the new y-hired
nurse was first employed.

The Hospital may substitute another carrier for any of
t he foregoing pl ans (other than oHIP) provi ded that the
| evel of benefits conferred thereby are not decreased.
The Hospital wll advise the Association of any change in
carrier or underwriter at |east sixty (60) days prior to
i npl enenting a change in carrier.

Al present nurses enrolled in the Hospital's Pension
Plan shal|l maintain their enrollment in the Plan subject
toits terms and conditions. New nurses and nurses
enpl oyed but not yet eligible for nenbership in the Plan
shall, as a condition of enployment, enroll in the Plan
when eligible in accordancé with, its terns and
condi tions.
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The Hospital shall continue to pay the prem uns for
benefit plans under Articles 17 and 12 for nurses who are
on pai d | eave of absence or Workers' Conpensation or at
anyltlne when salary is received, or as provided in
Article 10.04. Such paynment shall also continue while a
nurse is on sick leave (including the Unenploynent
I nsurance Period) or on Long TermDisability to a maxi mum
of 30 nonths fromthe tine the absence commenced. Nurses
who are on layoff may Continue to participate in benefit
plans, at their request, provided they nake arrangenments
for paynment and provided also that the |ayoff does not
exceed one year.

Nurses who reside in Quebec shall have equival ent
monetary contributions pald in that province wth respect
t 0 t he Quebec equi val ent of OHIP.

(a) The Hospital shall provide each nurse wth
information booklets outlining all of the current
provisions in the benefits plans defined in Article
17.01 t 0 Article 17.06 inclusive and the Sick
Leave/LTD Pl an defined in Article 12.  Upon
request, the Hospital will make the Plans available
to the Association for inspection

(b) The Hospital shall notify the Association of the

nane(s) of the carrier(s) which provide the
benefits plans defined in Article 17.01 to Article
17.06 inclusive and the LTD Plan defined in Article
12. The Hospital shall also provide the

ion

Association with a co?ﬁ of all current infornat
bookl ets provided to the nurses.

Unemplovment | nsurance Rebate

The short-term sick leave plan shall be registered with
the LheanoKnent | nsurance Comm ssion (UIC). The nurses'

share of the enployer's unenploynent insurance prem um
reduction will be retained by the Hospital towards
offsetting the cost of the benefit inprovements contained
In this agreenent.

The parties agree to establish a Benefits Review
Subcormittee which will include four representatives from
the Union and four representatives fromthe Participating
Hospitals to discuss the terns of the benefit plans
(other than pensions) provided under the collective
a?reenpnt wth a view to increasing the efficiency and
effectiveness of the plans. As parf of that review, the
Committee will be provided with copies of the plan texts
that pertain to these benefit plans.
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ARTICLE 18 - MISCELLANEOUS
18.01 Copies of this Collective Agreement will be provided to
each nurse covered by the Collective Agreenent by the
Associ ation. The cost of printing the Collective

18.02

18.03

18.04

18.05

18.06

19.01

Agreement will be shared equally by the Hospital and the
| ocal Associ ation.

Whenever the femnine pronoun is used in this Agreenent
it includes the masculinepronoun and vice-versa where
the context so requires. Where the singular is used, it
may also be deemed to mean plural and vice-versa

It shall be the duty of each nurse to notify the Hospital
ronptly of any change in address or any change in
enporary .re3|dencg. If anurse fails to do this, the

Hospital” W|| not be responsible for failure of a notice

sent by registered mail to reach such a nurse. A nurse

shall notify the Hospital of any change to her or his

t el ephone nunber.

Medi cal exanminations, re-examinations and any tests
required under the Public Hospitals Act will be provided
by the Hospital in conpliance with the Regulations. The
nurse may choose her or his ﬁersonal physician for al
such examnations, except the pre-employment nmedi cal,
unl ess the Hospital has a specific objection to the
physi cian selected.

Current provisions in Collective Agreenents relating to
the provision of .x-rays, |aboratory work, immunization
|njept|ogs, gamma gl obul i n and ot her prograns shall be
conti nued.

Prior to effecting any changes in rules or policies which
affect nurses covered by this Agreement, the Hospital
wi [l discuss the changes with the Association and provide
copies to the Association.

19 - ENSATI

(a) The pay equity adjusted salary rates in effect
during the term of the Agreement shall be those set
forth in Appendix 3 attached to and formng part of
this reenent. The pay equity adjusted nonthly
wage schedule for a full-time Registered Nurseand
the pay equity adjusted regular straight 'tine
hourly rates for all regular and casual part-tine
regi stered nurses at hospitals covered by the
central Pay Equity Settlenent, dated June 4, 1993,
shall be as follows:
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ssi - Registere Ys
Pay Equity Adjusted Rates

Effective April 1. 1993
Regul ar Strai ght
Time Hourly Rate

Monthly Rate
Start 17.10 2778.75
1 18.00 2925.00
2 18.75 3046.88
3 19.78 3214.25
4 20.80 3380.00
5 21.83 3547.38
6 23.11 3755.38
7 24.39 3963.38
8 25.67 4171.38
9 26.96 4381.00
Effectiv 1.
Regul ar Strai ght
ou Monthlv Rate
Start 17.38 2824.25
1 18.28 2970.50
2 19.03 3092.38
3 20.06 3259.75
4 21.08 3425.50
5 22.11 3592.88
6 23.39 3800.88
7 24.67 4008.88
8 25,95 4216.88
9 27.24 4426.50
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Effective Jan. 1. 1995
Regul ar Strai ght
Time Hourlv Rate Monthlyv Rate
Start 17.66 2869.75
1 18.56 3016.00
2 19.31 3137.88
3 20.34 3305.25
4 21.36 3471.00
5 22.39 2638.38
6 23.67 3846.38
7 24.95 4054.38
8 26.23 4562.38
9 27.52 4472.00

Effective Jan. 1. 1996

Regul ar Strai ght

Time Hourly Rate Monthly Rate
Start 17.94 2915.25
1 18.84 3061.50
2 19.59 3183.38
3 20.62 3350.75
4 21.64 3516.50
5 22.67 3683.88
6 23.95 3891.88
7 25.23 4099.88
8 26.51 4307.88
9 27.80 4517.50

VWhere a Participating Hospital listed in Appendix "a* to
t he Memorandum of Conditions for Joint Bargaining, dated
November 5, 1993, Wwas not a party to the June 4, 1993
Central Pay Equity Settlenent, Appendix 3 will set out
t he applicable rates O pay, including any pay equity
adjusted rates, that apply to the nurses covered by those
agreenents and the rates set out in Appendix 3 will
pgevall over the rates set out in Article 19.01 (a)
above
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( Articles 19.01(b) and 19.01 (c) apply to part-time nurses only)

19.02

(b) The hourly salary rates, inclusive O the
percentage in lieu of fringe benefits in effect
during the termof this Agreement for all reqular

and casual part-time nurses shall be those
?alc%lated i n accordance with the followng
ornul a

Applicable straight tine hourly rate + 13%.

(c) Thehourly salary rates Payable to a regular or
casual part-tinme nurse include conpensation in lieu
of all fringe benefits which are paid to full-time
nurses except those specifically provided to part-

time nurses in this Agreenment. = It is understood
and agreed that holida Pay Is included within the
percentage in lieu of fringe benefits. Itis

further under stood and agreed that pension is
included within the percentage in lieu of fringe
benefits. Notw thstanding the foregoing, all part-
time nurses may, on a voluntary basis, enrell in
the Hospital'S Pension Plan when eligible in
accordance with its terms and conditi ons. For
art-tinme nurses who are menbers of the Pension

| an, the percentage in lieu of fringe benefits is
ni ne percent (9%).

It is understood and agreed that the part-tine
nurse's hourly rate (or straight tine hourly rate)
in this Agreénment does not include the additional
9% or 13%, as applicable, which is paid in lieu of
fringe benefits and accordingly the 9% or 13%, as
applicable, add on paynent in lieu of fringe
benefits will not be included for the purpose of
conputing any premum or overtime payments.

(d) The parties agree to maintain the percentage
differentials 1n the wage rates which presently
exi st between the classification of Regi stered
Nurse and the other classifications ich are
covered by the Col |l ective Agreement.

A Graduate Nurse in the enploy of the Hospital upon
presenting proof of current certification by the College
of Nurses of Ontario shall be given the salary of the
Regi stered Staff Nurse as provided in this Article
effective the date the nurse presents proof of
successful ly passingthecertificati on examination to the
Director of 'Nursing or designate, or to the date of [ast
hire whi chever is later.
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A nurse is required to present to the Director of Nursing
or designate on or before February 1sth of each year
evidence that her or his Certificate of Registration is
in good standing and currently in effect. Such tine wll
be extended for reasons where the College of Nurses of
Ontario permts the nurse’s Certificate of Registration
to remain in effect. If the nurse's Certificate of
Registration is suspended by the Coll ege of Nurses of
Ontario for non-p%¥nﬁnt of the annual fee, the nurse wll
be placed on non-disciplinary suspension wthout pay. |f
the nurse presents evidence that her or his Certificate
of Registration has been reinstated, she or he shall be
reinstated to her or his position effective upon
presenting such evidence, Failure to provide evidence
w thin 9o cal endar days of the nurse being placed on non-
di sciplinary suifen3|on b% the hospital will result in
the nurse being deened to be no longer qualified and the
nurse shall be terminated from the enploy of the
Hospital. Such termnation shall not be the subject of
a grievance or arbitration.

(a) Afull-time or regular part-time nurse who is
Pronnted.to a higher rated classification wthin
he bargaining unit will be placed on the level of
the salary schedul e of the higher rated
classification so that the nurse shall receive no
| ess an increase in salary than the equival ent of
one step in the salary range of the previous
classification (provided that it does not exceed
the salary range of the classification to which the
nurse has been pronoted) and the nurse shall retain
her or his service review date for purposes of wage
progressi on. For the purpose of this Article,
promotion shall be defined as a nove from one
classification to another classification wth a
hi gher salary grid and shall not include a change
of status from G aduate to Registered Nurse. A
nurse who is noved to a |ower rated classification
wi Il be placed at the level on the grid, if any,
whi ch nost closely recognizes her or his experience

| evel on the other grid.

(b) Were the Hospital tenporarily assigns a Registered
Staf f Nurse to carry ~out the assigned
responsibilities of a higher classification
(whether or not such classification is included in
the bargaining Unit) for a period of one (1) full
tour or nore, at tinmes when the incunbent in any
such classification would otherw se be working, the
-nurse shall be paid a prem um of one dollar and
twenty cents ($1.20) per hour for such duty in

addition to her or his regular salary. The
Hospital agrees that it wll not nmake work
assignnents which wll violate the purpose and

intent of this provision.
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(¢) Gaduate Nurses who becone Registered Nurses shall

be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

(d) Group, Unit or Team Leader

Whenever a nurse is assigned additional
responsibility to direct, supervise or oversee work
of nurses, ‘and/or be assigned overall respon-
sibility for patient care on the unit, ward, or
area, for a tour of duty, the nurse shall be paid a
prem um of sixty cents (60¢) per hour in addition
to her or his regular salary and applicable prem um
al | onance.

19.05 (Article 19.05 (a) and 19.05 (b) apply to full-tine

nurses only)

(a)

Caimfor recent related clinical experience, if
any, shall be made in witing by the nurse at the
time of hiring on the application for enpl oynment
formor otherwse. The nurse shall co-operate with
the Hospital by providing verification of previous
experience so that her or his recent rel ated
clinical experience nay be determ ned and eval uated
during her or his probationary period. Havi ng
established the recent related clinical experience,

t he Hospital will credit a new nurse with one (1

annuall service increment for each year o

experience up to a maxi num of Level 6 (i.e., 5th
year increment).

If a period of nmore than two (2) Years has el apsed
since the nurse has occupied a full-time or a part-
time nursing position, then the nunber of
I ncrenents to be paid, if any, shall be at the
discretion of the Hospital. The Hospital nay also
give effect to part-tinme nursing experience in
Speci al circunstances.

Currently enployed nurses who were eligible to
claimcredit under the formula of one increnent for
every two years of experience may make a claim
under the present provision and will have their
position on the salary grid adjusted, effective
April 1, 1991, to a maxi mum of Level 6 (5th year
I ncrement).

(b) Where a casual nurse hired between COctober 1, 1987

and March 31, 1988 transfers to full-tine, the
nurse may nmake a clai m under ia) above at the tine
of the transfer, provided the transfer occurs
wthin six (6) months of the nurse's date of hire.
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(Article 19.05 (c) and 19.05 (d) apply to part-tine
nurses only)

(c)

(d)

(a)

(b)

Caimfor recent related clinical experience, if
any, shall be made in witing by the part-tine
nurse at the time of hiring on_the application for
enpl oynent form or otherwise. The part-tine nurse
shal |” co-operate with the Hospital by providing
verification of previous experience so that her
recent related  clinical experience may be
determ ned and eval uated durlnq]her probationary
period. Havi ng established the recent related
clinical experience, the Hospital will credit a new
part-tine nurse with one (1) annual service
Increment for each year of experience (calculated
pursuant to the fornula set out in Article 16.03)
up to a maxi rum of Level 6 (i.e., 5th year
increment). If a period of nore than two (2) years
has el apsed since the nurse has occupied a full-
time or a part-tine nursing position, then the
number of increments to be paid, if any, shall be
at the discretion of the hospital.

Currently enployed nurses who were eligible to
claimcredit under the fornula of one increnment for
every two years of experience may make a claim
under the present provision and wll have their
position on the salary grid adjusted, effective
April 1, 1991, to a maxi num of Level 6 (5th year
I ncrement).

Wiere a casual nurse hired between Cctober 1, 1987
and March 31, 1988 transfers to regular part-tinmne,
the nurse may nmake a claim under (a) above at the
time of the transfer, provided the transfer occurs
wthin six (6) nonths of the nurse's date of hire.

Each full-time nurse will be advanced from her or
his present level to the next level set out in the
Salary Schedule, twelve (12) nonths after she or he
was l[ast advanced on her or his service review
date. If a full-time nurse's absence without pay
from the Hospital exceeds thirty (30) continuous
cal endar days during each twelve (12) nonth period,

the nurse's service review date will be extended by
the length of such absence in excess of thirty (30)
continuous cal endar days.

Each regular part-tinme nurse will be advanced from
her or his present level on the salary schedule to
the next level on the salary schedule after
obtaining one year's service credit, calculated in
accordance with the provisions of Article 10.03.

collagmt.96
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(c) Effective Novenber 15, 1985 casual part-time nurses

will be placed on the salary grid in accordance
with their service, such service to be calculated
in accordance with the seniority calculation set
out in Article 10.02. Casual part-tine nurses wll
t hen advance on the grid in the sanme manner as
regul ar part-time nurses.

(a) A part-tine nurse whose status is altered to full-

(b)

time will assume her or his sane |level on the full-
time grid. A full-time nurse whose status is
altered to part-tine will assunme her or his sane
level on the part-time grid. In addition, a nurse
who is so transferred will be given credit for
service accunulated since the date of | ast
advancenent .

A casual part-time nurse whose status is altered to
regular part-time or vice versa wll assume her or
his sane level on the grid. In addition, a casual
part-tine nurse who is so transferred will be given
credit for service accunulated since the date of
| ast advancenent.

Wien a new classification in the bargaining unit is
established by the Hospital or the Hospital makes a
substantial change in the job content of an
existing classification which in reality causes
such classification to becone a new classification

the Hospital shall advise the Association of such
new or changed classification and the rate of pay
established.” If requested, the Hospital agrees to
meet with the Association to permt it to nmake
representations W th respect to the appropriate
rate of pay PfOVIdlng any such neeting shall not
delay the inplenmentation of the new classification

Where the Association challenges the rate
established by the Hospital and the matter is not
resol ved followwng ~any neeting wth the
Association, a grievance may be filed at Step No. 3
of the Gievance Procedure wthin seven (7)
cal endar days follow ng any neet|ng. If the matter
Is not resolved in the Gievance Procedure, it ma
be referred to Arbitration in accordance Wt

Article 7, it being understood that any Arbitration
Board shall be l|imted to establishing an
appropriate rate based on the relationship existing
amongst other nursing classifications wthin the
Hospital and duties and responsibilities involved

Any change in the rate established by the Hospita
either through neetings with the Association or by
a Board of Arbitration shall be nade retroactive to
the time at which the new or changed classification
was first filled.

collagnt.96
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(b) I f a nurse becones disabled with the result that
she or he is unable to carry out the regular
functions of her or his position, the Hospital ma
establish a special classification and salary wt
the hope of providing an opportunity for continued

enpl oyment .
19.09 Education Allowance
Provisions in existing Collective Agreenments providing
for educational allowances shall be continued in effect.
ARTICLE 20 - JCOB SHARI NG
20.01 Job sharing is defined as an arrangenent whereby two or

nore nurses share the hours of work of what woul d
ot herwise be one full-time position.

|f the Hospital agrees to a job sharing arrangement, the
i ntroduction or discontinuance of such job sharing
arrangenments will be determned locally.

Once the Hospital has determned that a vacancy exists
and has agreed to a job sharing arrangenent, the vacancy
or vacancies to be posted will be determned |ocally and
will be filled in accordance with Article 10.06.

The nurses involved in a job sharing arrangenent will be
classified as regular part-tine and wll be covered by
the provisions of this agreenent applicable to part-tine
nur ses.

ARTICLE 21 - SUPERIOR CONDITIONS

21.01

21.02

Unl ess existing benefits, rights, privileges, practices,
terms or conditions of enployment which may be considered
to be superior to those contained herein are specifically
retained by this Agreenent, they shall be deemed not to
continue in effect.

It is, however, hereby confirmed that where such
references are made to eX|st!n?_SuperLor Condi tions that
they refer to conditions existing prior to October 23,
1981

The Association and the Participatin?_kbspitals agree to
establish a conmttee consisting of two  (2)
representatives of the Association and two (2)
representatives of the Participating Hospitals to review
t he superior conditions appendices 1n each of the
participating hospitals. This commttee will report to
their respective negotiating commttees prior to the next
round of central negotiations.

collagmt.96
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AKTICLE 22 - DURATION

22.01

This Agreement shall continue in effect until Mrch 31,
1996 and shall remain in effect fromyear to year
thereafter unless either party gives the other party
witten notice of termnation or desire to anend the
Agreement .

22.02 Notice that anmendnents are required or that either party
desires to termnate this Agreement may only be given
within a period of ninety (90) days prior to the
expiration date of this Agreement or to any anniversary
of such expiration date.

22.03 If notice of amendnent or termnation is given by either
partk/! the other party agrees to nmeet for the purpose of
negotiation within thirty (30) days after the giving of
notice, if requested to "do so.

22.04 Notwi t hstanding the foregoing provisions, in the event
the parties to this Agreement agree to negotiate for its
renewal through the process of central Dbargaining, the
parties will neet to determ ne the procedures to be
fol | owed.

ARTICLE 23

23.01 Attached hereto and formng part of this Agreenent are

the fol |l ow ng appendi ces:

Appendix 1 - o.N.A. Gievance Form

Appendix 2 - List of Professional Responsibility
Assessment Comm ttee - Chalrpersons

Appendix 3 - Salary Schedule

Appendix 4 - Superior Conditions - If Any

Appendix 5 =  Appendix of Local Provisions

Appendix 6 - o.N.A.  Professional Responsibility

Conpl ai nt  Form

collagmt.96
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ARTICLE 23 ~ APPENDICES TO THE
COLLECTIVE AGREEMENT
Bet ween

~ RENFREW VI CTORI A HOSPI TAL
(Hereinafter referred to as the "Hospital")

And

~ ONTARI O NURSES' ASSOCI ATI ON
(Hereinafter referred to as t he "association")

Expiry: March 31, 1996
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APPENDI X

LIST OF PROFESSIONAL RESPONSIBILITY
ASSESSMENT COMMITTEE - CHAIRPERSONS

Ms. Marilynn G. Booth
Program Manager

Continuing Education - Nursing
Ryerson Pol ytechnical Institute

350 Victoria Street
Toront o, ON M5B 2K3
(W) 979-5035

Ms. Patricia Lang _
Vi ce-President, Academc
CGeorgi an Col | ege

One Georgian Drive
Barrie, L4M 3X9

(w) 705-728-1968 x1260

Ms. Loui se Lemieux-Charles

Asst. Prof. & Program Director
HMRU, Dept. of Health Admn.
Faculty of Medicine

University of Toronto

Room 201, McMurrich Bldg

12 Queens Park Crescent West
Toronto, ON M4s 1as

(w) 978-6963

Ms. Patricia Mandy
Director of Nursmg;b_ o
Henderson General Division
Hamlton Gvic Hospitals
711 Concession Street
Ham | ton, ON L8V 1cC3

(w) 905-389-4411

M's. Maxi ne Pastirik

Teacher/Program Devel oper

Niagara CollTege of Applied Arts
& Technol ogy

54 Third Street

Welland, ON L3B 4W4

(W) 416-735-2211

Ms. Darlene Steven
Associ ate Professor
school of Nursing
Lakehead Uni versity

966 0 iver Road

Thunder Bay, ON P7B 5E1
(W) 807-343-8643

Ms. Judy Tiivel

Ginical Nurse Specialist -
Ger ont ol og?/ _
Departnment of Nursing

The Toronto Hospital
Western Division

399 Bathurst Street
Toront o, ON MS5T 2s8

Ms. Donna Tremblay

Dean, Health Sciences

sault College of Applied Arts
& Technol ogy

433 Northern Avenue

sault ste. Marie, ON P6A 5L3

(W) 705-759-6774
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APPENDI X 3 - SALARY SCHEDULE

MONTHLY AND HOURLY RATES

START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER

1l YR. 2 YRS, 3 YRS, 4 YRS, 5 YRS, 0 YRS, / YRS, 8 YRS. 9 YRS,
TERED NURSE

Effective April 1, 1993

2778.75 2925.00 3046.88 3214.25 3380.00 3547.38 3755.38 3963.38 4171.38 4381.00

17.10 18.00 18.75 19.78 20.80 21.83 23.11 24 .39 25.67 26.96

Effective Januaryvy 1, 1994

2824.25 2970.50 3092.38 3259.75 3425.50 3592.88 3800.88 4008.88 4216.88 4426.50

17.38 18.28 19.03 20.06 21.08 22.11 23.39 24.67 25.95 27.24

Effective January 1, 1995

2869.75 3016.00 3137.88 3305.25 3471.00 3638.38 3846.38 4054.38 4262.38 4472.00

17.66 18.56 19.31 20.34 21.36 22.39 23.67 24 .95 26.23 27.52

Ef fective January 1, 1996

2915.25 3061.50 3183.38 3350.75 3516.50 3683.88 3891.88 4099.88 4307.88 4517.50

17.94 18.84 19.59 20.62 21.64 22.67 23.95 25.23 26.51 27.80

GRADUATE  NURSE

Effective April 1, 1993

2667.57 2808.00 2925.00 3085.68 3244.80 3405.47 3605.16 3804.84 4004.52 4205.74

16.42 17.28 18.00 18.99 19.97 20.96 22.19 23.41 24.64 25.88

Ef fective January 1, 1994

2711.25 2851.68 2968.68 3129.36 3288.48 3449.15 3648.84 3848.52 4048.20 4249.42

16.68 17.55 18.27 19.26 20.24 21.23 22.45 23.68 24.91 26.15

ecti January

2754.93 2895.36 3012.36 3173.04 3332.16 3492.83 3692.52 13892.20 4091.88 4293.10

16.95 17.82 18.54 19.53 20.51 21.49 22.72 23.95 25.18 26.42

Effective Januarv 1. 1996

2798.60 2939.04 3056.04 3216.72 3375.84 3536.51 3736.20 3935.88 4135.56 4336.78

17 22 18.09 18.81 19.80 20.77 21.76 22.99 24.22 25.45 26.69
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APPEND X 4

SUPERI OR BENEFI TS AWARDED BY THE CENTRAL ARBI TRATION AWARD DATED
OCTOBER 23, 1981

G ause #
Centra
Agr eenent , o _
Applicable Cause From Existing Collective Agreement

Full time/pPart-time

5-Note 8.03 The Hospital will remt such payment on a nonthly
basis to the association as requested by the
association in witing, together with a list of
names, classifications  and categories of the
engloyees, from whose pay dues deduction has been
nmade.

12.02) 15.09 Accumul ated Sick Leave Provisions (Sick
12.03) Leave Bank)

(a) In the event of a death of a nurse with |ess than
five (5) years of service with the Hospital, there
shal | be paid to her w dower or benef|C|ar¥, an
amount equivalent to her salary for one-half the
nunber of days standing to her credit for sick |eave
gt g#e rate received by her imediately prior to her

eat h.

(b) Every nurse who has conmpleted five or nore years of
service on severance of enploynment shall receive an
amount equivalent to her salary for one-half the
nunber of days standing to her credit forsick
| eave, at the rate received by her inmmediately prior
to her severance of enploynent.  Such paymenf to be
made in all instances of severance of enploynent
save and except discharge for just cause.

(c) Every nurse who has conpleted ten (10) or nore years
of service on severance of enployment shall receive
an anmount equivalent to her salary for 8o% of the
nunber of days standing to her credit for sick
| eave, at the rate received by her_inmmedi ately Prlor
to her severance of enploynent. Such paynent” to be
made in all instances of severance of enployment
save and except discharge for just cause.
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19.09 22.09 Where the Hospital considers that additiona
educat i onal Preparatlon Is required for a job then
such preparation shall be paid for according to the
foll owing scale:

Speci al cour ses and/ or Nur si ng Uni t
Adm nistration - $15.00/month

1 Year's University Diploma $40.00/month

Bachel or of Science Degree (Nursing)
. $ 80.00/month
Master's Degree (Nursing) $220.00/month

In the calculation of a nurse's basic rate of pay
t he above additional allowance shall not be taken
Into account.

Part-time

12.02 15.09 Accunul ated Sick Leave Provisions (for Pull-tine
Purst with a sick |eave bank who transfer to Part-
i me).

15-Note For Casual s

16.02 A part-time nurse who works on a day a paid holiday
IS observed shall be entitled to receive pa{ at the
rate of time and one-half for all hours worked on a
paid holiday.
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A - RE | T1

A.l By virtue of the Certificate issued by the Ontario Labour
Rel ati ons Board, dated April 16, 1974 and t he acconpanyi ng
decision with respect to the conposition of the Bargaining
Unit, the Hospital recognizes the Association as the
exclusive bargaining agent of all its full-tine and part-
time Registered and Graduate Nurses who are enployed in a
nurS|n%hcapaC|ty save and except Head Nurses and those

above the rank of Head Nurse.

ARTICLE B - PLTAL R

B.1 Except as specifically abridged, delegated, granted or
moditied by this Agreement, all the rights, powers and

authority of Managenent are retained by the Hospital and
remain exclusively and without |imtation within the rights
of Managenent .

he generality of the foregoing, the

B.2 Wthout limting t e
S include:

Hospital's right

a) The right to maintain order, discipline and
efficiency, and in connection herewth to nake, alter
and enforce fromtime to tine, reasonable rules and
regul ations, policies and practices, to be observed by
Its nurses,. and the right to discipline or dismss
nurses for just cause.

b) The direction of the working forces: the right to
plan, direct and control the operation of the
Hospital; the right to introduce new and i nproved
nethods, facilities and equipnent; the right to
‘determine the anount of supervision necessary,
conb|n!nﬂ or splitting up departments, work schedul es,
establ i shment of standards and quality of care, the
determnation of the extent to which the Hospital wll
be operated and the increase or decrease in
enpl oyment .

c¢) The right to select, hire, transfer, assign to shift,
pronote, denote, classify, lay-off, recall, select
nurses for positions not covered by this agreement and
to discipline, dismss or suspend nurses for just
cause.

d) The sole and exclusive jurisdiction over all
operations, buildings, machinery and equi pment vested
in this Hospital.

e) The right to generally operate the Hospital in a
manner consistent with the obligations of the Hospita
to the general public in the community served,
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B.3 The Hospital agrees that in exercising its rights, as
enurerated above, it will not be in a manner inconsistent
with the provisions of this Agreenent.

ARTICLE C - ASSQCI ATl ON REPRESENTATION

c.1 a) Each party shall designate three (3) persons unless
mutual |y agreed otherwi se to act as menbers of the
Hospi tal’- Association Conmittee.

b) One or nore of the nurses on the Association-Hospital
Committee as provided in the Collective Agreenent
covering full-time nurses nmay be a part-time nurse.

c.2 a) The Hospital shall recognize a Negotiating Conmttee
of not nore than five (5) Associ ation nenbers, at
| east one of whomw || be a part-time representative.
Commttee nenbers will be nurses of the Hospital

b) Atleast one of the nurses on the Negotiating
Committee, as provided in the Collective Agreenent
covering full-time nurses, shall be a part-tinme nurse.

c.3 a) The Hospital acknowledges the rj ght of the Associ ati on
to appoint, or otherwise select a Gievance Commttee
up to three (3) nurse nenbers.

b) Part-time nurses shall be represented on the Gievance
Commttee in ¢€.3 and nurse representatives in c.4 of
the of the full-time agreement.

C.4 There shall be three (3) nurse representatives fromthe
foll ow ng areas:

1. Medical - surgical .
2. (Qostetrics, paediatrics and chronic
3. Qperating room and energency

c.5 Nurse representatives, commttee menbers and association
officers will be responsible for arranging with their
supervisors tine off as required by the terms of this
agr eement .

C.6 If a nurse representative is transferred fromone area to
anot her, such nurse shall continue to be recognized by the
Hospital as the representative of the area from which she
Is transferred up to one nmonth for all matters, except if
transferred to a managerial position.

c.7 The Hospital shall arrange with the President ofthe |oca
association or her designate the scheduling of interviews
with newy hired nurses.

c.8 In accordance with Article 6.05 the |local association may
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hol d neetings on Hospital prem ses providing prior
perm ssion has been obtained from the Hospital

= - ASSOCIATION BUSINESS (IOCAL)

D.1 In requesting |eave of absence days for local Association
busi ness, the Association shall:

(a) Provide adequate notice to the Hospital in witing.

(b) Provide that not nore than three (3) full-tine nurses
any one tinme request such |eave, conditional u?on
Lgesetqurses not being fromthe same duty area of the

spital.

(c) Provide that not nore than two (2) part-tinme nurses
any one time request such |eave, conditional upon
these nurses not being fromthe sane duty area of the

Hospi t al
D.2 The Hospital will give witten acknow edgenent of the
request and the time off.
Tl C - -
E.1l Regul ar schedul ed days off shall be consecutive unless

ot herwi se nutually agreed and the Hospital w |l endeavour

to schedule two (2) weekends off in faour (4) for nurses

working on a normal daily tour. The Hospital will schedule
?very second weekend off for nurses working on extended
ours.

For regular part-tinme nurses, regularly schedul ed days off
shal | Dbe consecutive unless otherwise nmutually agreed and
the Hospital wll endeavour to schedule two (2) weekends
off in four (4) for nurses working on a normal daily tour.
The Hospital wll schedule every second weekend off for
nurses working on extended tours.

E.2 The schedul e, under normal circunstances, shall provide for
a maxi mum of seven (7) consecutive days of work prior to
days off.

E.3 Work schedul es for nurses shall be posted at |east 3 weeks

In advance of going into effect and shall cover a mnimum
of a four (4) week period.

There shall be part-time nurses who are regularly schedul ed
and part-tine nurses who are called in on a relief basis as
required.

E.4 Subject to the Hospital's approval, nurses within the sane
classification may be allowed to trade days off on their
own providing that such request is submtted in witing, to
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the Hospital and nutually signed bythe nurses involved in
t he change.

part tine ~ Such nutual exchange of a tour of duty shal
not -result in overtime conpensation to either of the
nurses. This provision applies only to regular part-time
nur ses.

Split tours shall not be schedul ed.

A nurse shall have at |east 16 hours off between shifts
unless mutual |y agreed otherw se. | f such circunstance
does not prevail, then a nurse shall be paid at overtime
premumrates of pay for all hours worked during the
af orenentioned period.

Consi deration shall be given by the Hospital to nurses who
request to work on permanent afternoon or night shifts.

Rest periods shall be designated by the Hospital.

Full-tine = In selecting time off in [ieu of overtinme,
consideration will be given to the w shes of the nurses,
but the Hospital's decision will govern.

A nurse wll receive overtinme ?reniun1pay for all hours
worked on a third and subsequent consecutive weekend save
and except where:

(a) such weekend has been worked by the nurse to satisfy
specific days off requested by such nurse; or

(b) such nurse has requested weekend work: or

(c¢) such weekend is worked as the result of an exchange of
shifts with another nurse.

The criteria for establishing the normal staffing patterns
shall not be affected by the presence of nursing students.

The Hospital and the nurses on each unit will review their
schedul'es and endeavour to provide that nurses are not
scheduled to work the evening or nlght shift on the Friday
pr|ou to their schedul ed weekend off unless nutually
agr eed.

For purposes of Article 14.15, the weekend prem um shall be
pai d from2330 hours Friday to 2330 hours Sunday.

For the purposes of Article 14.10 the hours for the norma
seven and one-half tours are:

Day Shift -~ 0730-1530
Eveni ng Shift - 1530-2330
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N ght Shift - 2330-0730

Four Hour Tours

Wiere part-tine nurses are scheduled to work less than a
normal tour (7.5 hours) Article E applies in its entirety
except as anended by the follow ng:

No regular part-time nurse will be scheduled to work solely

on tours which are conprised of |less than 7.5 hours in any

Pﬁy period except where such arrangements are agreed to by
e nurse.

The Hospital will endeavour to keep the nunmber of hours
conprised of less than 7 hours to a reasonably Ievel

Additional shifts wll be offered first to re?ular part-
time nurses assigned to the duty unit on a rotating basis.
Shoul d unit nurses not be available such shifts will be
offered to regular part-time nurses in conjunction wth the
conpletion of their availability forns on a seniority
rotating basis. Shoul d regular part-time nurses not be
avail abl e then casual nurses wll be called.

ARTIGE F - PAID HOIDAYS

F.l

The Hospital recognizes the follow ng as paid holidays:

New Year's Day . . .
2nd Monday in February Eor kbrlta?e Day if so proclainmed by
the governnment of the Province of Ontario)

Good Fri day

Victoria Day

2nd Friday in June

Dom nion |

Gvic Holiday

Labour Day

Thanksgi viing Day

Renenbrance Day

Christmas Day

Boxi ng Day

-t - Lie s
Wien required to work on a paid holiday.
Wien a schedul ed day off falls on a paid holiday.

Wien a paid holiday falls within a nurse's vacation
peri od.

Lieu days off are to be arranged in advance with the
Hospital and may be taken concurrently with schedul ed
weekends off, vacation or at a mutually agreeable' tine.
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Pai d holidays may be accunul ated but no nore than three (3)
paid holidays may be taken at one time. Al such lieu
days shall Dbe taken in the fiscal Year_ln_mhlch the Hol i day
occurs unless the paid holiday falls within the |ast forty-
five (45) days of the fiscal vyear.

The |ieu day na% be taken within forty-five (45) days on
either side of the paid holiday.

Effective April 1, 1992 and for each fiscal year
thereafter, ninety (90) hours of lieu day time will be
banked in advance for each nurse for that year. Such hours
will be taken within the fiscal year. Up to three (3) days
may be taken at one tine.

Shoul d a nurse termnate her enployment, credits taken but
not earned will be deducted from her final paycheque.

(Full-time/part-tine)

a) Where possible for the Hospital to do so during the
life of this agreement, the Hospital agrees to
mai ntain schedulln%]of nurses during Christmas and New
Year's period so that a nurse will "have either period
off on an alternating basis unless nutually agreed
ot herw se. Time off at Christmas shall "include
Christmas Eve, Christnmas Day and Boxing Day, and time
off at New Year's shall include New Year's Eve and New
Year's Day, unless rmutually agreed otherw se. The
Hospital "may at its discretion waive all other
scheduling requirenents during this period.

b) The parties agreed that in such scheduling first
consideration shall be given to full-tinme nurses.

ARTICLE G = VACATI ONS

A nurse shall submt her witten request for a vacatjon
period on or hefore April 15 of each year. Vacat i on
request forms will be made available to nurses by March
31st of each year. The Hospital w |l endeavour to
schedul e vacations on as equitable a basis as possible and
having regard to the efficient operation of the Hospital.
Where a dispute arises as between nurses of the sane
classification requesting the sane vacation times and such
request cannot be accommdated by the Hospital, then
seniority shall apply. Vacati'on tine off wll be
indi cated by my 15 of each year

Full -time - A nurse shall be entitled to receive her
vacation pay prior to going on vacation provided that such
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request is made in witing to the Hospital at |east four
(4) weeks in advance of the vacation

G.3 Up to five (5) days of a nurse's vacation may be held over
to the next vacation year

G.4 The vacation year extends from April 1 to March 31 and
service for “the purposes of ~ calculating vacation
entitlenent shall be as at March 31 of the previous
vacat i on year.
A nurse shall, as applicable, become entitled to increased
vacations in the year in which her anniversary falls.
Wiere the anniversary date of service is after April 1st
the additional week shall be taken after the said
anni versary day and will only apply if there is one clear
week remaining in the calendar year

G.5 A nurse shall, subject to the approval of the Hospital,
take her annual vacation at any tine in the vacation year.

G.6 VWhere a nurse is permtted to split her vacation, she shall
only be allowed to do so in periods of full weeks.

G.7 Payment for part-tinme nurses' vacation shall be made by the
Hospital on or about the second pay in July each vyear.
Ef fective January 1993 the Hospital wll pay vacation pay
to part-tinme nurses ont he follow ng basis:
1) Md-January - applicable % of gross earnings fromthe

preceding July 1 to December 31.
2) Md-July - applicable % of gross earnings from
preceding January 1 to June 30.

ARTICLE H - GENERAL

H.1 Seniority Lists shall be posted by the Hospital on notice
boards in the cafeteria and in the nurses' |ocker room
during January and JU|¥ each year. A copy of this [ist
shal | "be forwarded to the Association.

H.2 Where any provision of this agreenent or any practice
thereunder i1s at any time contrary to law, thiS agreement
Is not to be deened to be abrogated, but is to be deemed to
be amended so as to make the provisions of this agreement
conformto the |aw

H.3 Al'l correspondence arising out of or incidental to this

Col | ective Agreenent shall pass between the Adm nistrator
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of the Hospital and the Recording Secretary ofthe
Association unless as otherw se specified herein.

The Hospital shall provide bulletin board space for the
purpose of posting association notices. Al such notices
ot her than notices of meetings nust be jointly approved by
the President of the Association and the Adm nistrator or
his designate. Such notices may also be placed on nursin
units or in other places readily accessible to staf
nur ses.

At the discretion of the Hospital, the retire-date for all
nurses shall be the first of the nonth follow ng the date
on which the nurse reaches the retirenment age.

Pay stubs will be issued to nurses on a biweekly basis on
a \Wednesday where possible.

Werever the word ®"supervisor® is used in this agreenent,
it shall be considered as nmeaning the first supervisory
| evel excluded from the Bargaining Unit.

Wiere used in this agreement "administrator" shall mean the
Admnistrator of the Hospital or his designate

Wiere used in this agreenent the terns "days", "weeks",
"months", and "years" shall be in accordance with the
cal endar designati on.

Reporting of |11 ness

For each occasion of illness the nurse shall be required to
report as soon as reasonably possible such illness, in
accordance with Hospital procedures.

Any nurse who has been absent due to illness shall further
be required to report her intention to return to work,

nam ng a specific date before she actually returns. A
nurse who fails to report an illness shall be considered
absent w thout |eave.

A nurse shall report any error in calculation of
conpensation as soon as possible to the nursing office
secretary. |f the amount owed is greater than forty ($40.)
dollars it shall be paid to the nurse within twenty-four
(24) hours or the time the error is reported. Any anount
| ess éhan forty ($40.) dollars wll be paid in the next pay
peri od.
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A NC

The nunmber of nurses that may be absent at one tinme on
Brepald | eave of absence is two (2) in total, for both
argaining units conbined.

ARTICLE J - EXTENDED TOURS

J.1l

1)

2)

3)

Extended tours shall be introduced into any unit or
specialized ar ea when:

i) seventy percent (70%) of the nurses in the unit
so indicate by secret ballot; and

ii) the Hospital agrees to inplenment extended tours;
such agreenment shall not be withheld in an
unreasonable or arbitrary nanner.

Ext ended tours nay be discontinued in any unit or
specialized ar ea when:

i) fifty percent plus 1 1?0% + 1) of the nurses in
the unit so indicate by secret ballot: or

i11) the Hospital because of:
a) adverse effects on patient care;

b) inability to provide a workable staffing
schedul e:

c) Wwhere the Hospital wishes to do so for
ot her reasons whi ch are neit her
unreasonabl e nor arbitrary.

When notice of discontinuation is given by either
party in accordance with paragraph (2) above; then:

i) the parties shall neet within tw (2) weeks of
the giving of notice to review the request for
di scontinuation; and

ii) where it is determned that extended tours will
be discontinued, affected nurses shall be given
sixty (e0) days notice before the schedules are
so amended.
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4) Scheduling
a) FEvery second weekend off will be schedul ed.

b) Not nore than four (4) consecutive days of work
w || be schedul ed.

c¢) A nurse shall have at |east twelve (12) hours
of f between shifts before comencing a twelve
(12) hour shift.

5) A nurse will receive overtine premum pay for al
hours worked on a third and subsequent consecutive
weekend save and except where:

a) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse; or

b) such nurse has requested weekend work; or

c¢) such weekend is worked as the result of an
exchange of shifts wth another nurse.

ARTICLE K - JOB SHARI NG
K.1 It is agreed that two nurses nmay share a full-time position

subject "to the agreenment of all parties and provided that
the follow ng conditions are net:

1. Implementation

VWere a job sharing arrangement arises out of the filling
of a vacant full-time position, both job sharlnﬁ posi tions
wi Il be posted and selection will be based on the criteria

set out in the Collective Agreenent.

An incunbent full-tine nurse who wi shes to share her
position shall make a witten request to her immediate

Supervisor and the Union. |f approved, her half of the
position will not be posted. The other half of the job
sharing position will be posted and selection will be made
on the criteria set out in the Collective Agreenent.

2. |f one of the job sharers |eaves the arrangement for
what ever reason, the vacant half of the position will be
post ed. If there is not a successful applicant for the

vacant half of the position, the shared position nust
revert to a full-time PQSIIIOH: The remaining nurse wll
have the option of continuing in the full-tinme position if
she was full-time previously or transferring to a part-tine
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posi tion. In the event that the incunbent transfers to
part-time, the job sharing position shall be declared a
vacant full-tine position and so posted.

Di ntin L on

Either party may discontinue the job sharin? arrangenent
wi th ninety (90) days' noti ce. LFon receipt of such notice
a neeting shall be held between the parties within fifteen
(15) days to discuss the discontinuation. It is understood
and agreed that such discontinuation shall not be
unreasonable or arbitrary.

Al'l job sharers shall be treated as regular part-tine
enPonees and be subject to the provisions of the Part-tine
Col | ective Agreement except as nodified herein.

Posted schedules for job sharers shall be based on the
schedules that would apply to a full-time nurse holding
that position.  Such schedules shall conform with the
scheduling provisions of the Pull-tine Collective
Agreement .

Total hours prescheduled to be worked by two job sharers
shall be equal to one full-time position.

a) The division of scheduled shifts shall be determ ned
by mutual agreement of the two nurses and the Head
Nurse of the unit. However, all scheduled tours mnust
be covered. Such schedules will not be unilaterally
I nposed by the enployer and any changes nmade by the
enpl oyer will be subject to the scheduling provisions
of the Collective Agreement. Once the schedules are
posted, the enpl oyees cannot nake changes wi thout the
perm ssion of the supervisor in the area concerned.

b) Job sharers will not be subject to cancellation of
regularly scheduled shifts in their rotation as if
they were part-time nurses.

Each job sharer nmay exchange shifts with her partner, as
well as with other” nurses as provided by the Collective
Agreement .

The job sharers and the inmediate supervisor of the unit
wi Il nutually determne which partner will work on a
schedul ed paid holiday, subject to the conditions ofthe
Col l ective Agreenent.

The job sharers will not be scheduled to work in total nore
pai d holidays than would one full-tine nurse unless
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mutual |y agreed otherw se.

Job sharers will be granted either Christmas or New Years
off pursuant to Article F. Wen one job sharer works over
Christmas, neither can be required to work over New Years
and vice-versa, unless mutually agreed otherw se.

Coverage
a) It is expected that both job sharers wll cover each
other's "incidental illhesses. |If, because of

unavoi dabl e circunstances, one cannot cover the other,
the unit supervisor nust be_notlfled to book coverage.
Job sharers are not required to cover for their
partner in the case of prolonged or extended absences.

b) Vacation., Mterni Leave, an her | eav ursuan
to Article 11 of the Central Adgreement

In the event that one nenber of the job sharin
arrangenent goes on any of the above |eaves o
absence, the coverage w Il be negotiated with the unit
supervisor, but it 1s hoped that the remaining menmber
of the position would be prepared to cover the |eave
of absence as much as possible.

= WORK R J LINES

The Hospital will notify the President of the Local Nurses
Associ ation of the names of all nurses who go off work due
to a work related injury or when a nurse goes on L.T.D.

Wien it has been nedically determned that an enployee is
unable to return to the full duties of her position due to
a disability, the Hospital will notify and neet with a
staff representative of the Ontario Nursés' Association and
a menber of the Local Executive to discuss the
C|rfunstances surrounding the enployee's return to suitable
wor k.

The Hospital agrees to provide the eqployee with a copy of
the Wrkers' Conpensation Board Form 7 at the same time as
It is sent to the Board.

ARTICLE M - NURSE ABUGE

The Hospital, w
Associ ation wth
assaul ted while
shal | be submtt
possi bl e.

th the nurse's consent, will informthe
n three (3) days of any nurse who has been
ferforn1ng her work. Such information

ed inwiting to the Association as soon as
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The Hospital wll consider requests for
damages incurred to the nurse's personal
e}/e% asses, ripped unifornms, personal clot
0

rei nbursenent for
ﬁroperty such as
ing as a result

eing assaulted while performng her work.
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LETTER OF UNDERSTANDING
Bet ween
RENFREW V| CTORI A HOSPI TAL
And
ONTARI O NURSES' ASSOCI ATI ON

Re: \acancies
Tenporary vacancies as per Article 10.06 of the Central Agreenent

will continue to be posted as per the Hospital's past practice.

Dat ed at this day of . 1995,

FCR— THE ASSOCI ATI ON
e s 0942485
FN




APPENDI X 6 Pg. 92
NOTIFICATION OF IMPROPER WORK ASSIGNMENT
AVIS D’ATTRIBUTION INCORRECTE DE TRAVAIL

DATE/TIME OF OCCURRENCE DATE TO EMPLOYER
DATE/HEURE DE L'INCIDENT DATE DE NOTIFICATION A L'EMPLOYEUR

AGENCY WARD SHIFT
ORGANISME SERVICE e EQUIPE
TYPE OF CARE BED CAPACITY PATIENTS (#)

TYPE DE SOINS Nbre de LITS Nbre de PATIENTS (#)
STAFFING USUAL STAFFING

EFFECTIF PRESENT EFFECTIF NORMAL

. ____________________________________________________________________________________________________________________|
I/We, the undersigned, believe that | was/we were given an assignment that was inconsistent with proper
patient care for the following reasons. (Brief outline of problem/assignment attached).

Nous, soussignés, croyons que I’'on nous a attribué une tache qui ne permettait pas de fournir les soins
voulus aux patients pour les ralsons indiquées. (Joindre une bréve description de la tdche et du problédme.)

To correct this problem, I/we recommend: Pour corriger la situation, nous recommandons:

______________________________________________________________________________________________________]
NAME/TITLE OF IMMEDIATE SUPERVISOR NOTIFIED: NOM/TITRE DU SUPERVISEUR IMMEDIAT QUI A ETE AVISE:

DATE/TIME OF NOTIFICATION
DATE/HEURE A LAQUELLE IL A ETE AVISE

RESPONSE/ACTION
REACTION/INTERVENTION

Signature of Complainant(s): Signature des plaignant(s):

I'we do not believe this response this response was adequate to resolve our concerns. l/we therefore
request our local president/executive committee refer these concerns to the AAC. Failing resolution of the
nurses’ concerns, the association may consider these issues under the professtonal responsibility clause.

Nous croyons que les mesures prises sont insuffisantes pour régler la situation. Nous demandons par
conseguent au president de la section locale ou au comité exécutif de porter la question devant le CAQ. Si
ces démarches n'aboutissent pas, I'association pourrait considérer ces questions sous le régime des
dispositions liées a ta responsabilité professionnelle.

'Cf\]‘\h Ontario Nurses’ Association Association des infirmiers et infirmidres de I'Ontario
— September 1992 septembre 1992

Employer Copy
Copie de I'employeur
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Dat ed at this day of , 1995,

Jo) 0S EQR THE ASSQCI ATI QN
@\ A ;;CY Q,L»o a_ 0913 q SA‘
P Worooed) Rouue 004 314y

e







