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EXPIRY: MARCH 31, 1991



ONA FULL-TIME AGREEMENT

ARTICLE 1 - PURPOSE

1.01 The general urpose of this Agreement is to establish and
maintain co lective! bargaining relations between the
Hospital and the nurses covered by this A reement; to
provide for on-going means of communication %etween the
,Association and the Hospital,. and the prompt disposition
of grievances and the final settlement of disputes and to
establish and maintain mutually satisfactory salaries,
hours of work and other conditions of employment in
accordance with the provisions of this Agreement.

1.02 It is recognized that nurses wish to work together with
the Hospital to secure the best possible nursing care and
health. protection for patients. Appropriate committees
have been created under this Agreement to work towards
this objective.

ARTICLE 2 - DEFINITIONS & GRADUATE NURSES

2.01 A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance with
the Health Disciplines Act.

‘2.02

2.03

2.04

A graduate nurse is defined as a nurse with certification
incomplete who is a graduate of a program acceptable to
the College of Nurses and is either in the process of
being certified by the College of Nurses of.Ontario  0~~;;
completing certification requirements.
certification shall be completed within twenty-four (24)
months following date of hire. Where a nurse fails to
complete such certifjcation requirements, she will be
terminated from the. emplo

!I
of the Hospital. Such

termination shall not be su ject matter of grievance or
arbitration procedure. The foregoing does not apply to
nurses employed prior to October 23, 1981, except those
currently in the process of completing certification
requirements who shall be required to complete such
certification in accordance with the provisions of the
existing Collective Agreement.

A full-time nurse is a nurse who is regularly *scheduled
;; work the normal full-time hours referred to in Article ,-

.

A regular part-time nurse is a nurse who regularly works
less than the normal full-time hours referred to in
Article 13 and who offers to make a commitment to be
available for work on a re ular predetermined basis. All
other part-time nurses sha 19 be considered casual nurses.
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The
!
redetermined basis u on

‘avai able is made sha 1!
which the commitment is,:;1
be determined in

negotiations.

.
The definitions shall not have -the effect of changing 4;:
composition of any existing bargaining units.
Hospital shall not refuse to acce t ',an offer from a
nurse to make a commitment to be avai 'Iable for work on a
regular predetermined basis solely for the pur ose,of
utllizing casual nurses so as to restrict the num erIi of
regular part-time nurses.

ARTICLE 3 - RELATIONSHIP

3.01 The Hospital and the Association agree that there will be
no discrimination, interference, intimidation,
restriction or coercion exercised or practiced by any of
their representatives with respect to any nurse because
of her membership or non-membershi in the Association or
activity or lack of activity on beRalf of the Association
or by reason of
Collective Agreement.

exercising her rights under the

3.02 The Association agrees there will be no Association
activity, solicitation for membership, or collection of
Association dues on Hospital premises or during workin
hours except with the written permission of the HospitaB
or as specifically provided for in this Agreement.

3.03 It is agreed that there will be no discrimination by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, we I
religious affiliation ,or any other factor which is not
pertinent to the employment relationship.

ARTICLE 4 - NO STRIKE, NO LOCKOUT

4.01 The Association agrees there shall be no strikes and the
Hospital agrees there shall be no lockouts so long as
WI;S i reemeni

9ockout
continues to operate. The terms "strike"
shall bear the meaning given them in the

Ontario Labour Relations Act.

ARTICLE 5 - ASSOCIATION SECURITY

5.01 The Hospital will deduct from each nurse covered by this
Agreement an amount equal to the regular
Association dues designated by the Association.

monthly

5.02 Such dues shall be deducted monthly and in the case of
newly employed nurses, such deductions shall commence in
the month following their date of hire.
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5.03 The amount of the regular monthly dues shall be those
.authorized 'by the Association and *the Provincial

Secretary-Treasurer of the Association shall notify the .
Hos ital
:sha 1f

of any changes therein and such notification
be the.Hospital!s.conclusive  authority to make the .

deduction specified.

5.04 In consideration of the deducting and forwarding of
Association dues by the Hos
to indemnif

f
and save harm ess the Hospital against anyf

ital, the Association agrees

claims or iabilities arising or resulting from the
operation of this Article.

5.05 The amounts so deducted shall be remitted monthly to the
Provincial Secretary-Treasurer of the Association, no
later than the end of the month following the month in
which the dues were deducted. In remitting such dues,
the Hospital shall provide a list of nurses from whom
deductions were made, including deletions (indicating
terminations) and additions from the preceding month and
their social insurance numbers. A copy of this list will
be sent to the local Association.

5.06 The Hospital agrees that an officer of the Association or
nurse representative shall be allowed a reasonable period
during regular working hours to interview newly hired
nurses during their probationary period. During such
interview, membershi forms may be provided to the nurse.
These interviews s allR be scheduled in advance as
determined by local negotiation -and may be arranged
collectively or individually by the Hospital.

NOTE: The list provided for in Article 5.05 shall include any
other information that is currently provided to ONA.
Additionally, the Hos ital
a T-4 Supplementary SPip

will provide each nurse with *
showing the dues deducted in the

previous year for income tax purposes where such
information is or becomes readily available through the
Hospital's payroll system.

ARTICLE 6 - REPRESENTATION AND COMMITTEES

6.01 Nurse Representatives & Grievance Committee

(a) The Hospital a rees
%

to recognize nurse
representatives to e elected or appointed from
amongst nurses in the bargaining unit for the
purpose of dealing with Association business as
provided in this Coll;S;iive Agreement. The number
of representatives the areas which they
represent are set out in the Appendix of Local
Provisions.
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W

(cl

6.02

The Hospital will recognize a Grievance Committee,
one of whom shall be chairperson. -.This committee
shall operate and conduct itself in accordance with
the provisions of the Collective Agreement and the
number of nurses ,on the Grievance Committee is set
out in the Appendix of Local Provisions.

It is agreed that nurse representatives and members
of the Grievance Committee have their regular
duties and res onsibilities to perform for the
Hos ital and sha 1 not leave their regular dutiesR fwit out first obtaining permission from their
immediate supervisor. Such permission shall not be
unreasonably withheld. If, in the performance of.
their duties; a nurse representative or member of
the Grievance Committee is required to enter a
nursing unit within the hospital in which she is
not ordinarily employed she shall, immediately upon
entering such nursing unit, report her presence to
;;e supervisor or,nurset;Ei;harge, as the case ;KJ

When resuming regular duties
responsibilities, such representatives shall again
report to their immediate supervisor. The Hospital
agrees to pay for all time spent during their
regular hours by such representatives hereunder.

Hospital-Association Committee

(a) There shall be a Hospital-Association Committee
comprised of representatives of the Hospital, one
of whom shall be the Director of Nursing or her
designate and of the Association, one of whom shall
be the Local President or her designate.
number of representatives is set out in I::
A pendix
tR of Local Provisions and the membership of

e Committee may be expanded by mutual agreement.

(b) The Committee shall meet every two (2) months
unless otherwise a reed

3
and as required under

Article 8.01 (a) (i . The duties of chairperson
and secretary shall alternate between the parties.
Where possible, agenda items will be exchanged in
writing at least five

6
5)

the meeting. A
calendar days prior to

recor ,$a11
matters referred to

be, mainta;;;d o;
Committee

recommended disposition, if any, unless agreed to
the contrary. Copies of the .record shall be
provided to Committee members.

(cl The purpose of the Committee includes:

(1) promoting and providing effective and
y;;;;ngful communication of informatlon and

; making joint recommendations on
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matters of concern including the quality
and quantity of nursing care;

(ii) dealing with complaints referred to it in
-accordance with the provisions of Article
8, Professional Responsibility; I

(iii) discussing and reviewing matters relating
to orientation and in-service programs.

(4 The Hospital agrees to pay for time spent during
regular working hours for representatives of the
Association attending at such meetings.

(a) Negotiating Committee

The Hospital agrees to recognize a Negotiating
Committee comprised of representatives of the
Association for the purpose of negotiating a
renewal agreement. The number of nurses on the
Negotiating Committee is set out in the Appendix
of Local Provisions. The Hospital agrees to pay
members of the Negotiating Committee for time
spent during regular working hours in negotiations
with the Hospital for a renewal agreement up to,
but not including, arbitration.

(b) Central Negotiating Team

In central bargaining between the Ontario Nurses'
Association and the Participating Hospitals, a
nurse on the Association's Central
Negotiat~~~vf~~m  shall be paid for time lost from
her regularly scheduled straight time working
hours ;ka;Er rE;;;;;sratefi;  pay, and,wltho;;nl;;i
of attending
negotiating meetings 'with the Hospitals' Central
Negotiating Committee up to, but not including,
arbitration.

Central Negotiating Team members shall receive
unpaid time off for the purpose of reparation for
negotiations. The Associati;;rwil i advise the
Hospitals concerned, as in advance as
possible, of the dates for which leave is being
requested.

Upon *reference to arbitration, the Central
Mijtiatin unpaid

of9
TM; mefk;rs shall

,purpose
re;;ive

attending
arbitration hearings.

Time spent on such meetings will not be considered
leave under Article 11.02, Leave for Association
Business.
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The maximum number of Central Negotiating Team
members entitled to payment ,under this provision
shall be seven (7), and in no case will more than
one (1) nurse from .a hospital be entitled to such
payment.

The Association shall advise the Hospitals'
Central Negotiating Committee of those nurses to
be paid under this provision. The Hospitals'
Central Negotiating Committee will make such
request known to the affected hospitals.

For any unpaid leave of absence under this
provision, the nurse's salary .and applicable
full -time
Hospital;

i;iefi;;e shall be maintained by the
Association

reimburse the Hospital in the amount o~gF~~s fu!!
cost of such salary.

6.04 Accident Prevention - Health & Safety Committee

‘4 0)

(b)

W

(e)

The-Hospital .and the .Association agree that they
mutual1

f
.desire to maintain standards of safety

and hea th in the hos ital in order to prevent
accidents, injury and i7lness.

Recognizing its responsibilities under the
applicable
accept as a
Health and
representat
Association
employees.

legislation; the Hospital agrees to
member of its Accident Prevention -
Safety Committee, at least one '(1)

ve selected
from

or appointed by ,$;
amongst bargaining

Such Commit ee shall ,-identify- potential dangers ,.._ . .
and hazards, institute means of improving health
and safety programs and recommend actions to be
taken to improve conditions related to safety and
health.

The Hospital agrees to cooperate reasonably in
providing necessary information to enable the
Committee to fulfil1 its functions. In addition,
the Hospital will provide the Committee with
reasonable access to all accident reports, health
and safety records .. and any .other pertinent
information in its possession.

Meetings shall be held every second month or more
frequently at the call of the Chair, if required.
The Committee shall maintain minutes of all
meetings and make the same available for review.
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(9)

(h)

NOTE:

6.05

6.06

(iI

(3)

7

Any representative appointed or selected in
accordance with hereof, shall serve for a term
of at least one calendar year from the date of
appointment. Time off for such representative(s)
to attend meetin s of the Accident Prevention -

EHealth and Saf$lomml;;ee l;r~c;;danc~n;ith  the
foregoing, any
representative(s) attending such .meetings durin
their regularly scheduled hours of work, shall no?
lose regular earnings as a result of such
attendance.

The Association agr;;s t;t;ndeavour  to,obtain the.
full cooperation
observation of all safety rules

membership in the
and practices.

All time spent by a member of the Accident
Prevention - Health and Safety Committee attending
meetings of the Committee and carrying out her
duties, shall be deemed to be work time for which
she shall be aid by the Hospital at her regular
rate and she.,s allR be entitled .ta such time from
work as is necessary to attend scheduled meetings.

Pregnant employees may request to be transferred
from their current duties if, in the
opinion of the employee's physician, tRrofessionale pregnancy
may be at risk. If such a transfer is not
feasible, the pregnant employee, if she so
1;;z;;u;s, ;;;irebe granted an unpaid leave of

commencement of the current
contractual maternity leave.

Where the Hospital
where

identifies high risk areas
nurses are expo;s$ t;hi;;fectious or ..,-

communicable diseases there are
available protective medications, such medications
shall be provided at no cost to the nurses.

Issues relating to chairing of meetings and
responsibility for the taking of minutes should be
discussed locally with the Hospital and the other Unions
representing employees of the Hospital.

The Association may hold meetings on Hospital premises
providing permission has been -first ,obtained from the
Hospital.

The Association shall keep the *Hospital notified in
writing of the names of the nurse representatives and/or
Committee members and Officers of the Local Association
appointed or selected under this Article as well as the
effective date of their respective appointments.
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6.07 All reference to nurse representatives, committee members
and officers in this Agreement -shall be.deemed to mean
nurse representatives, committee members or officers of
the Local Association.

6.08 The Hospital agrees to give ,representatives of the
. Ontario Nurses' Association access to the premises of the

Hospital for the purpose of attending grievance meetings
or otherwise assisting in the administration of this
Agreement, provided prior arrangements are made with the
AdminSstrator. Such representatives shall have access to.4 the premises only with the approval .of the Administrator
which will not be unreasonably withheld.

6.09 Where a nurse makes‘prior  arran ements for time off from
a tour of duty, the nurse shal 9 not be scheduled to work
another tour that day.

ARTICLE 7 - GRIEVANCE PROCEDURE

.-. , 7.01 For purposes of this Agreement, a grievance is defined as
. ..- * . . ,a difference arising ,between the.parties.relating  to the

interpretation, application, administration or alleged
violation of the Agreement .including  any question as to
whether a matter is arbitrable.

7.02 At the time formal discipline is imposed or at any stage
of the grievance procedure, including the complaint
stage, a nurse is entitled to be represented by her nurse
representative. In the case of.suspension or ,discharge,
',i;ai;;pital shall notify the nurse of this right in

.

7.03 It is the mutual de,sire of the parties hereto that
complaints of nurses shall be adjusted as quickly as.,-*
possible, and it is understood that a nurse has no
grievance until she has first given her immediate

+ supervisor the opportunity ,.of adjusting her complaint.
Such complaint shall be discussed with her immediate
supervisor within nine (9) calendar days after the
circumstances giving rise to it have occurred or ought
reasonably to have come to the attention of the nurse and
failing settlement within nine.(g) calendar days, it

calendar
shall then iiy;aken up as a grievance

following ;c$ice of
;$hin nine,(g)

immedl ate
supervisor's decision in following .manner and-
sequence:

Step No. 1

The nurse may submit a written grievance, signed by the
nurse, to her immediate supervisor. 'The grievance shall
be on a form referred to in Article 7.09 and shall
identify the nature of the grievance and the remedy
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* I

sought and should identify the provisions of
,Agreement which are alle ed '--to be .violated. SE
immediate supervisor will de4 iver her decision in writing
within nine (9) calendar days following the day on which

I tkU&-grievancecwas presented to her. Failing settlement,
:

Step No. 2

Within nine (9) calendar days following the decision
under Step No. 1, the nurse may submit the written
grievance to the Director of Nursing or her,designate  who
will deliver her decision in writing within nine -(9)-
calendar days fro,m the date on which the written
grievance was presented to her, The parties may, If they
so desire, meet to discuss the grievance at a time and
ffff;e. suitable to both parties. Failing settlement,

..

Step No. 3

P

I" 7.04

. . ,Within nine (9 calendar, days following the decision in
* Step No. 2, t I, e grievance may be submitted in writing to

the Hospital Administrator or her designate. A meeting
will then be held between the Hospital Administrator or
her designate and the Grievance Committee within nine (9)
calendar days of the submission of the
No. 3 unless extended by agreement of t e parties. It isil

rievance at Step

understood and a reed
il

that a representative of the
Ontario Nurses' ssociation and the griever may be
present at the meeting. It is further understood that
the Hospital Administrator or her
counsel.and assistance as she may
The decision of the Has ital
writing within nine (9) ca endarP
of such meeting.

designate may have such
desire at such meetin .
shall be delivered n3
days following the date.;.

,A complaint ;id gri;;;nce, -arising directly between :II;
Hospital Association concerning
interpretation,
Agreement shall

ap lication
IIe

or alleged violati;n ;:,;I;
originated at Step No. *

fourteen (14) calendar days following the circumstances
ivin rise to the

% 8
corn laint

ii
or grievance. A rievance

y t e Hospital shall e filed with the local %resident
or her designate.

7.05 Where a number of nurses have identical .grievances and
each nurse would be entitled to grieve separately they
may present a group grievance in writing .signed by each
nurse who is grieving to the Director of Nursing or her
designate within fourteen (14

I,
calendar days after the

circumstances giving rise to t e grievance have occurred
or ought reasonably to have come to the attention of the
nurse(s). The grievance shall then-be treated as being
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initiated at Ste
Ii

No. 2 and the applicable provisions of
this Article s all then apply with respect to the
processing of such grievance.

. -The- release.of :a .*probationary nurse.shall not be subject 3
to the grievance procedure unless the probationary nurse

isireleased for exercisin
A claim by a nurse who 1

a right:,under this A reement.
as completed her pro ationary%

period that she has been unjustly dischar ed or suspended
!shall be treated as a grievance if 4 writ en statement of

such grievance is lodged by the nurse with the Hospital
at Step No. 3 within seven (7) calendar days after the _(.
date the discharge or suspension is effected, Such
special grievance may be settled under the Grievance or
Arbitration Procedure by:

0) confirming the Hospital's action in dismissing the
nurse; or

W reinstating the nurse with or without loss of
seniority and with or without full compensation
for the time lost; or

(cl by any other arrangement which may be deemed just
and equitable.

The Hospital agrees to provide written reasons within
seven (7) calendar days to the affected nurse in the case
of discharge or suspension and further agrees that it
will not suspend, discharge or otherwise discipline a
nurse who has completed her probationary period, without
just cause.

Failing
grievance

sett.:;.;;; un$ the foregoing procedure of any
parties from : the,.-

interpretation, application, administ%fi!  or alleged
violation of this Agreement, including any question as to
whether a. matter-i,s arbitrable,  .such grievance may be
submitted to arbitration as hereinafter provided. If no
written request for arbitration is received within
;bghteen,(l8) calendar d?ys after the decision

been abandoned.
3 IS given, tt);feg,;lev;;;; shall be deemed

uncI!r !j;;~

a wrltten re uest is
postmarked within sixteen (16) calendar days a ter9 the
decision under Step No. 3, it will be deemed to have been
received within the time limits.

All agreements reached under the grievance procedure
between the representatives of the Hos ital and the
representatives of the Association will Iie final and
binding upon the Hospital and the cAssociation and the
nurses.
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.
7.09 Association grievances shall be on the form set out in

Appendix 1.
_ .

7.10 When either party requests that any matter be submittedI. to -arbitration .as provided in the foregoing Article, it
shall make such request in writing addressed to the other
party to .this Agreement;,and  tat the same time name a
nominee. Within seven (7) calendar days thereafter the
other
if sue!I

arty shall name .a nominee, provided, however, that
party fails to name a nominee as herein required,

the Minister of Labour for the Province of Ontario shall
have power to effect such appointment upon application

'thereto by the -part
The two nominees sha 1r

invoking the arbitration procedure..
attempt to select by agreement a

chairman of the Arbitration Board. If they are unable to
agree u on such a chairman within a period of fourteen
(34) ca endar days, they shall then request the MinisterB
of Labour for the Province of Ontario to appoint a
chairman.

7.11

7.12

7.13

7.14

7.15

7.16

7.17

No
Y
erson may be appointed as an arbitrator who has been

invo ved in an attempt to negotiate or settle the
grievance.

No matter may be submitted to arbitration which has not
been properly carried through all requisite steps of the
Grievance Procedure.

The Arbitration Board
decision inconsistent

sha;llt;ot be authorized to ;nket;;z
the provlslons

Agreement, nor to alter, modify, add to or amend any part
of this Agreement.

The proceedings of the Arbitration Board will be
expedited by the parties hereto and the decision of the....
majority and where there is no majority the decision of
the chairman will be final and binding upon the parties
hereto and .the nurse or nurses concerned. ..-

Each of the parties hereto will bear the expense of the
nominee appointed by it and the parties will share
equally the fees and expenses, if any, of the chairman of
the Arbitration Board.

The time limits set out in the Grievance and Arbitration
Procedures herein are mandatory and failure to comply
strictly with such -time limits :exce t by the written
agreement of the
being deemed to Ii

arties, shall resu t in the grievance.P
ave been abandonedsubject only to the

provisions of Section 44 (6) of The Labour Relations Act.

Wherever the Arbitration Board is referred to in the
Agreement, the parties may mutually agree in writin to
substitute a single Arbitrator for the.Arbitration soard
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at the time of reference to arbitration and the other
I provisions referring to the AArbitration Board shall
appropriately apply.

* -* '.“'-'"""ARTICLE  8 -' PROFESSIONAL RESPONSIBILITY

8.01 .. In the event. that the Hospital,G.assigns a: bnumber of
patients or a workload to an individual nurse or group of
nurses such that she or they have cause to believe that
she or they are being asked to perform more work than is
consistent with proper patient care, she or they shall:

0) W Complain '
Association-Hoiiital

writing to the
Committee within

fifteen (15) calendar days of the alleged
improper assignment.
Association-Hospital

The Chairman ofhi:P
Committee

convene
Association-hospital  Committee $thin i!i

meeting

(10) calendar days of the filing of the
complaint. The Committee shall hear and
attempt to resolve -the complaint to the
satisfaction of both parties.

(ii) Failing resolution of the complaint within
fifteen (15) calendar days of the meeting
of the Asso;;;;;on-tiispital Committee the
complaint forwarded to an
inde endent

ft
Assessment Committee corn osed

of t ree (3) registered nurses; one c osenfl
by the Ontario Nurses' Association, one
chosen by the Hospital and one chosen from
a panel
who

of independent registered nurses
are well respected within the

profession. The member of the Committee.-&
chosen from the panel of independent
registered nurses shall act as Chairperson.

(iii) The Assessment Committee shall set a date
to conduct a hearing into the complaint
within fourteen 14) calendar days of its
appointment an6 shall be empowered to
investigate as is necessary and rnf$z w:;i
findings as are appropriate
circumstances. The Assessment Committee
shall report its findings, in writing, to
the parties within thirty (30) calendar
days following completion of its hearing.

W 0) The list of Assessment Committee
Chairpersons is attached as Appendix 2.

iie partie! agree that should-a Chairperson
required, the Ontario Hospital
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0.03

8.04

8.05

13

Association and the Ontario Nurses'
Association will be contacted.
provide the name of the

They will

utilized on the alphabetica P
erson to be

Chairpersons.
listing of

The name to be provided will
be the top name on the list of Chairpersons
who has not been previously assigned. -

Should the Chairperson who is scheduled to
serve decline when requested, or it becomes
obvious that she would not be suitable due

connections with the Hospital
Viimmunity,  the next person on the list wiy!
be approached to act as Chairperson.

(ii) Each party will bear the cost of its own
nominee and will share equal1 the fee of
the Chairperson and whatever otier expenses
are incurred by the Assessment Committee in
the performance of its responsibilities as
set out herein.

Orientation and In-Service Proqram

The Hospital recognizes .the need for a Hospital
Orientation Program of such duration as it may deem
appropriate taking into consideration the needs of the
Hospital and the nurses involved.

Before assigning a newly hired nurse in charge of a
nursing unit, the Hos

7
ital will first provide orientation

both to the Hospita and to such nursing unit. It is
underst~;d that such nursf may be assigned to any tour as
part her orientation program, providin such
assi nment is in
regu ations9

accordance with any SC edulin ,hfl
or objectives contained in the Appendix o8

Local Provisions which forms part of this Collective
Agreement.

Nurses recalled from layoff under Article 10.07 (a),
nurses whose probationary period has been extended under
Article 10.01, and nurses who are transferred on a
permanent basis may be provided orientation
determined necessary by the Hospital. Aa%quest by such
a nurse for orientation shall not be unreasonably denied.

Both the Hospital and the Association recognize .their *'..
joint responsibility and commitment to provide, and
to partici ate in, in-service education. The Association
supports t e principle of its members' responsibility forR
their own professional development and the Hospital will
endeavour to provide programs related,to the requirements
of the Hospital. Available programs will be publicized,
and the Hospital will endeavour to" provide,nurses  with
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opportunities to attend such programs during their
regularly.scheduled  working hours. %

8.06 The delegation of Added Nursing Skills and Sanctioned
..* _, _.'. . . + -. .e Medical Acts,(Special-Procedures)  to nurses shall be in

accordance with auidelines established by the College of
Hospital policy_ L Nurses from time-to time and any-approved-

related thereto.

8.07 When a nurse is on duty and authorized
in-service

R
rogram within the hospital

regularly SC eduled working hours, she

te. -attend any
and durin

3
her

shall suf er no
loss of regular pay. When a nurse is required by the
Hospital to attend courses outside of her regularly...
scheduled working hours she shall be paid for all time
spent in attendance on such courses at her regular
straight time hourly rate of pay.

8.08 Nurses may be required, as part of their regular duties,
to supervise the activities of students and will be
informed in writing of their responsibilities in relation
to these students.

Any information that is provided to the Hospital by the
educational institution with respect to the skill level
of the students will be made available to the 'nurses
recruited to supervise the students.

8.09 li;a:;;pital undertakes to notify the Association in
so far as practicable, of any technological

changes'which  the Hospital has decided to introduce which
will significantly change the status of the nurse within
the bargaining unit.

The Hospital agrees to' discuss with the Association the-
effect of such technological changes on the employment
status of the nurses and to consider practical ways and
means of minimiring the adverse effect, if any, on the
nurses concerned.

Nurses, who are subject to layoff due to technological
change will be given notice of such layoff at the
earliest reasonable time and in kee ing

P
with the

requirements of the applicable legis atlon and the
provisions of Article 10.07 will apply,

8.10 Where computers are introduced into the workplace and
nurses are required to util:;; those computers in ,I;;.
course of their duties, Hospital agrees
necessary computer training will be provided at no cost
to the nurses involved.
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ARTICLE 9 - ACCESS TO FILES

9.01 A copy of any completed evaluation which is to be placed -
in a nurse's file shall be first reviewed with the nurse.i^...F~ -* ,,. 5 . aI . . , ._.,. . *-The'-nurse  shall initial such evaluation as havin

B
been

read and shall have the opportunity to add her v ews to
such evaluation .prior to it bein placed in her file..
It is understood that such evalua ions do not constitute!
disciplinary action by the Hospital against the nurse,

Each nurse shall have reasonable access to all her files
for the purpose of reviewing their contents in the
presence of her supervisor. A copy of the evaluation
will be provided to the nurse at her request.

No document shall be used against a nurse where it has
not been brought to her attention in a timely manner.

9.02 Any letter of reprimand, suspension or other sanction
will be removed from the record of a nurse eighteen (18)
months following the receipt of such letter, suspension8. >I or- other sanction provided that such nurse's.record  has
been discipline free for one year.

ARTICLE 10 - SENIORITY

10 .Ol !wly hired nurses shall be considered to be on
bobation for ali;;iodh;rfesixty (60) tours worked
'om date of (450 hours of work
r nurses whose regular hours of work are other
Ian the standard work day). If retained after
ie probationary Period, the nurse shall be
bedited with seniority from date of last hire.
th the written consent of the Hospital, the
lobationary  .nurse and the President of the Local.+
sociation or her designate, such probationary
sriod may be extended. Where the Hospital
iquests an extension of the probationary period,
will provide.notice  to the Association at least
urteen (14) calendar days prior to the expected
I;;odof expiration of the initial probationary

tension
It is understood and agreed that any

to the probationary period will not
ceed an additional sixty tours (450 hours)
Irked and, where requested, the Hospital will
Ivise the nurse and the Association of the basis
: such extension.

(b) A nurse who transfers from casual or regular
part-time J to full-time status shall not .be
required to serve a probationary period where she
has reviously completed one since her date of
last ire. Where no such probationary periodR
has 'been served, the number aof tours worked
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(hours worked for nurses whose regular hours of
;;;k arf .'oth;;nik;n  the standard work day) during

nine
transfer shall

immediately e;;;;i;ng ;k;
be credited- _,. probationary.period.

10.02 A seniority list shall be established * for all
full-time nurses covered by t;;qodAgreement  who have
completed their +
purposes only, R

robationary
t e names of al P

For information
'. full-time probationary

nurses shall be included in the seniority list. A co y
of the current seniority list will be filed with 1:t e
President of the Local Association or her designate on
request but not more frequently than,;;:;,;very  six (6)
months at a time to be determined A copy of
the seniority list shall also be posted at the same time.

10.03 A nurse's full seniority and service shall be retained
by the nurse in the event that she is transferred from
full-time to part-time or in the event she is transferred
from casual to regular part-time or vice-versa. A nurse
whose status is changed from full-time to part-time
shall receive credit for her full seniority and service
on the basis of 1500 hours worked for each year of
full-time seniority or service. A nurse whose status is
changed from part-time to full-time shall receive credit
for her full seniority and service on the basis of one
year of seniority or service for each 1500 hours worked.
Any time worked in excess of an equivalent shall be
pro-rated at the time of transfer.

10.04 If a nurse's absence without pay from the Hospital
including absences under Article 11, Leaves of Absence,
exceeds thirty (30) continuous calendar days she will not
accumulate seniority or service for any purposes underel.
the Collective Agreement for the period of the absence in
excess of thirty (30) continuous calendar days unless
otherwise provided,..and the nurse Ywill..become responsible
for full payment of any subsidized employee benefits in
which she is entitled to participate during the period of
absence. In the case of unpaid approved leaves of
absence in excess of thirty (30) continuous calendar days
a nurse may arran e with the Hospital to prepay the full
premium of any app9 icable subsidized benefits during the
period of leave in excess of thirty (30) continuous
calendar days-to ensure her continuing coverage.

Notwithstanding this provision, s:niority shall accrue
for a period of one year ifwaCn;rse s .absence is due to
disability resulting in benefits or L.T.D.
benefits including the periid'oi the disability program
covered by Unemployment Insurance.
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NOTE: Nurses presently enjoyin
for greater periods il

the accumulation of seniority
s all. continue to. receive such

senjority benefits while employed by the Hospital.
-,4..a ~. .t -_ _11);*oyj .:-. * < "'A-nurse'sha -lose .allrservice and seniority and shall be

deemed to have terminated if she:

10.06 (a)

(a)

0)

(cl

W

W

(f)

(9)

(h)

leaves of her own accord;

is discharged and the discharge is not reversed
through the grievance or arbitration procedure;

has been laid off for -twenty-four (24) calendar
m o n t h s ;

refuses to continue to work or return to work
during an emergency which seriously affects the
Hospital's ability to provide adequate patient
care, unless a satisfactory reason is given to the
Hospital;

is absent .from scheduled -work for a period of
three (3) or more consecutive working days with;;;
notifying the Hospital of such absence
providing a satisfactory reason to the Hospital;

fails to return to work (subject to the provisions
of 10.05 (e)) upon termination of an authorized
leave of absence without satisfactory reason or
utilizes a leave of absence for purposes other
than that for which the leave was granted;

fails upon being notified of a recall to signify
her intention to return within five (5) calendar
days after she has received the notice of recall....&
mailed by registered mail to the last known
address according to the records of the Hospital
and fails to report to-*work -within seven (7)
calendar days after she has received the notice of
recall or such further period of time as may be
agreed upon by the parties;

is absent from work due to illness or disability
for a period of thirty (30) months from the time
such absence commenced.

Where a permanent vacancy occurs in a
classification within the bargaining unit or a
new

f
osition within the **bargaining unit is

estab ished by the Hospital, such vacancy shall
be posted for a eriod of seven (7) consecutive
calendar days. Rurses in this bargaining unit and
nurses in another ONA bargaining unit at the
Hospital, if any, may make written application for
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such vacant
referred to x

within the seven (7) day period
erein. Subsequent vacancies created

by the filling of a posted vacant
7

are to be
posted for three (3) consecutive ca endar days.

A nurse may make a written request for transfer
by advising the
for Transfer

;;;;ita‘! and filinghe; Request

qualifications,
indicating name,

experience,
assignment, seniority

present area of

assignment.
and requested area of

A Request for Transfer shall become
active as of the date it is received by the
Hospital and shall remain so until December 31
following.
applications

Such requests will be considered as
for posted vacancies and subsequent

vacancies created by the filling of a posted
vacancy.

A list of vacancies filled in the preceding
month under Articles 10.06 (a) and (b), and
the names of the successful
be posted,

applicants, will

Association.
with a copy provided to the
Unsuccessful

notified.
applicants will be

At the request of the nurse, the Hospital will
discuss with unsuccessful a plicants ways in which
they can improve their qua ifications for futureP
postings.

Nurses shall be selected for positions under
either 10.06 (a) or, (b) on the basis of their
skill, ability,
Where these

experience and qualifications.
,factors are relatively equal

amongst the nurses considered,.-seniority shall..-
govern providing the successful applicant, if any,
is qualified to perform the available work within
an appropriate familiarization period. Where
seniority governs, the most senior applicant,
regardless of her ONA bargaining unit, will be
selected. Where the ap licant has been selected
in accordance with t isR
subse uently
satis actorily perform the job to which she was9

determined
M.;clesh;nd it is

cannot

promoted, the Hos ital will attempt, during the
first thirty (30P tours (225 hours for nurses
whose regular hours of work are other than the
standard work day) worked from,the date on which..
the nurse was first ass1 ned
I;$urn her to her former 3

to the vacancy, to

subsequent
ob, ;&the filling of

vacancies likewise be
reversed.
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i. .e

10.07

W Vacancies which are not expected to exceed sixty
(60) calendar days and -vacancies caused due to
illness, accident, leaves of absence (including *
maternity) may be filled at the discretion of

;/the +Hospital.~:  In filling such vacancies
consideration shall be given to regular art-time
nurses in the bargaining unit on the 1asis of
seniority who are qualified to perform the work in
question prior to utilizing non-bargaining unit
nurses supplied by an
understood, however,

a ency or registry. It is
t at where such vacanciesfl

occur on short notice, failure to offer part-time
nurses such work shall not result in any claim for
pay for time not worked while proper arrangements
are made ta fill the vacancy. Where part-time
nurses fill temporary full-time vacancies, such
nurses shall be considered-regular part-time and
shall be covered by the terms of the part-time
Collective Agreement. Upon corn letion of the
temporary vacancy, such nurse sha 1! be reinstated
to her former position unless the position has
been -discontinuedj in -which.case.she shall be
given a comparable job.

W The Hospital shall have the right to fill any
permanent vacanty on a temporary basis until the
posting procedure or the Request for Transfer
procedure provided herein has been complied with
and arrangements have been made to
nurse selected to fill the vacancy to Ii

ermit the
e assigned

to the job.

(f) A nurse selected as'a result of a posted vacancy
or a Request for Transfer need not be considered
for a further permanent.vacancy  for a.period of up,...
to six (6) months from the date of her selection.

(a) A layoff of.nurses shall be made on the basis of
seniority provided that the nurses who are

entitled to rema,in on the basis of seniority are
qualified to perform the available work. Subject
to the foregoing, probationary nurses shall be
first laid off.

Nurses shall be recalled in the order of
seniority, unless otherwise. <agreed between the
Hospital and local Association, provided that the
nurse is qualified to performthe.available work. .

W Where a vacancy occurs in a position following a
layoff hereunder as a result of which a nurse had
been transferred to another position, the affected
nurse will be offered the opportunity to return to
,her former position providing such vacancy occurs
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within six (6) months of the date of layoff. Where
the nurse returns to her former position, there
shall be no obligation to consider the vacancy
under Article 10.06. Where the nurse refuses the, . o portunity to return to her former position, she
sRall advise the Hospital in writing.

(cl No reduction in the hours of work shall take place
to prevent or reduce the impact of a layoff

. without the consent of the Association.

w All regular part-time and full-time .nurses .
re resented by the Association who are on layoff
wi 1 be given a job opportunity in the full-time1
and regular part-time categories before any new
nurse is hired into either category.

10.08 In the event of a proposed layoff at the Hospital of a
permanent or long-term nature, the Hospital will:

(a) provide the local Associttion pith no less than
t..;rty (30) calendar days....nottce.of  such layoff

W meet with the local Association to review the
following:

(1) the reasons causing the layoff;

(ii) the service which the Hospital will
undertake after the layoff;

(iii) the method of implementation including the
areas of cut-back and the nurses to be laid
off.

In the event of a proposed layoff at the hospital which
is not of a permanent or long-term nature or a bed
cut-back or a cut-back in service which will result in
displacement of staff, the Hospital will provide the
local Association with reasonable notice. If requested,
the Hospital will meet with the local Association to
review the reasons and expected duration of the bed
cut-back or cut-back in service, realignments of service
or staff and its effect on nurses in the bargaining unit.

Any agreement between the Hospital 'and the local
Association resulting from the review above concerning.
the method>- of implementation will take precedence over
the terms of iwt$ Article. Notice of layoff shall be in
accordance the provisions of the Employment
Standards Act.
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’ .

10.09 0) A nurse
.of the...

who is transferred to a position outside

below,
,bargaining unit-shall, G-subject to (b)

held at
retain, but not accumulate, her seniority
the time of the transfer. In the event

:. - the "nurse .is "returned to a position in .the s
bargaining unit she shall be credited with the
seniority held at the time of transfer and resume
accumulation from the .date....,of her return to the
bargaining unit.

W In the event that a nurse is transferred out of
the bargaining unit under (a) above for a specific
term or task which does not exceed a period of six
(6) months or an academic year and is returned to
a position in the bar aining unit, she shall not
suffer any loss of sen9ority, service or benefits.
It is understood and agreed that a nurse may
decline such offer to transfer and that the period
of time referred to above may be extended by
agreement of the parties.

. . -.lO.lO ‘, (a> Head .nurses and ,supervisors  excluded from the
bar aining unit shall not perform duties normally
per ormed7 by nurses in the bargaining unit which
shall directly cause or result in the layoff, loss
of seniority or service or reduction in benefits
to nurses in the bargaining unit.

W The Hospital shall not contract out any work
usually performed by members of this bargaining
unit if, as a result of such contracting ;;i;,;
layoff of any employees other than
part-time employees follows. Contracting out to
an Employer who is organized and who will employ
the employees of. the bargaining unit who would .,
otherwise be laid off is not a breach of this

R
rovision. This clause will not apply to the ad
oc use of agency or registry nurses for single
shift coverage of vacancies due to illness or
leaves of absence.

NOTE 1: In the bargaining units where full-time and part-time
nurses are both employed, seniority lists and layoff and
recall rights of part-time nurses shall be separate from
full-time nurses.

NOTE 2: The seniority list referred to.in Article 10.02 shall .
include any.other information that-4scurrently provided,>
to the Association.

ARTICLE 11 - LEAVES OF ABSENCE

11.01 Written requests for a personal leave of absence without
pay will be considered on an~-nindividual  basis by the
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Director of Nursing or her designate. Such requests are
" to be given as far in advance 'as possible and a written
reply will be given within fourteen (14) da s; except in
cases of emergency in which case a reply wiT1 be given as.Y&b. 1 * .:-•: *‘:‘~:‘soon  _ -as~--possib~e.

withheld.
Such leave shall not be unreasonably-7

11.02

11.03

Leave for Association Business

The Hospital agrees to grant leaves of absence, without
to nurses selected by the Association to attend

kiation business including conferences conventions 4
and Provincial Committee meetin s. The cukulative total.
leave of absence, the amount o3 notice, the number of
nurses that may be -absent at any-one time and from any-
one area and the number of daysD;Finset out in the
A pendix
a1

of Local Provisions.
3

such leave of
sence, the nurse's salary and applicab e benefits shall

be maintained by the Hospital and the local Association
agrees to reimburse the Hospital in the .amount of the
daily rate of the nurse exce t for Provincial Committee
meetings which will be reim ursed by .the Association.&
The Hos ital will bill the. local Association within a
reasona Ele period of time.

Leave, Board of Directors

A nurse who is elected to the Board of Directors of the
Ontario Nurses' Association, other than to the office of
President, shall be granted. upon request such leave(s)
;&absence as she may require to fulfil1 the duties of

position. Reasonable notlce - sufficient to
adequately allow the Hospital to minimize disruption of
its services shall be given to the Hospital for such
leave of absence. Notwithstanding Article 10.04, there.,.
shall be no loss of seniority or service during such
leave of absence. Leave of absence under this provision
shall be in addition to the Association leave provided in
Article 11.02 above.
nurse's salary

During such leave of abf;;;!, the
and applicable benefits be

maintained b
x

the Hospital and the Association agrees to
reimburse t e Hospital in the amount of the full cost of
such salary and applicable benefits.

11.04 Leave, President, O.N.A.

Upon application-in writing by the Association on behalf
of the nurse to .the Hos

P
ital, a,leave of .absence shall be,.

granted to such nurse e ected to the office of President
of the Ontario Nurses' Association for a period o~~;P,I$
two (2) consecutive years. Notwithstanding
10.04, there shall be no loss of service or seniority
during such leave of absence. During such ,leave of
absence, the nurse's salary and-applicable benefits shall
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be maintained by the Hos ital and the Association agrees
-to reimburse,the- HospitaP in the amount of the full cost
of such salary and applicable benefits. 1tis .--
understood, however, that during such leave the nurseJ‘... . ; ^, .:~ 'f -'--+ q.+hall-: be deemed-to.be.:an employee of the Ontario Nurses' _
Association. The nurse agrees to notify the Hospital ofc her intention to return-to work at least two (2) weeks
prior to the date of such return.

11.05 Bereavement Leave

I

A nurse who notifies the Hos ital as soon as possible
followin
consecut ve working days off without8

a bereavement sha 1! be
4
ranted three

i
3).

oss of her regu ar
pay for her scheduled hours, in conjunction with the.day
of the funeral of a member of her immediate family.
"Immediate family" means parent, brother, sister, spouse,
son, daughter, son-in-law, daughter-in-law,
mother-in-law, father-in-law, brother-in-law,
sister-in-law, grandparent or grandchild. Where a nurse
does not qualify under the above-noted conditions, the
Hospital may nonetheless grant.a paid bereavement leave.
'The Hospital, in its discretion, may extend such leave
with or without pay.

11.06 Jury & Witness Duty

If a nurse is required to serve as a juror in any court
of law, or is required to attend as a witness in a court
proceeding in which the Crown is a party, or is required
by subpoena to attend a court of law or coroner's inquest
in connection with a case arisin
at the hospital, the nurse sha 1 not lose regular payB

from the nurse's duties

because of such attendance and shall not be required to
work on the day of such duty provided that the nurse:. .A

(a) notifies the Hospital immediately on the nurse's
notification that she will be required to attend
court;

w presents proof
attendance;

of service requiring the nurse's

(c) deposits with
compensation _

the Hospital the full amount of
received excluding mileage,

travelling and meal allowances.and an official . .
receipt where available.

11.07 Maternity Leave I
(a) Maternity leave will be ranted in accordance with

the provisions of the fmployment Standards Act,
except where amended in this provision.
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W

ir ._ . I ‘3 L.(C)

(4

W

(f)

(9)

The service requirement
maternity leave shall be

for eli ibility for
ten (11) months of

continuous service.

The,nurseshall:
one (1) montil

ive written notification at least
in advance of the date of

commencement of such leave. and the expected date
of return.

The nurse has the right to extend the maternity
leave to six (6) months in total. Written notice
by the nurse to extend the maternity leave will be
given at least two .(2

1
weeks prior to Ttb;

termination of the init;ti,y apgreoved leave.
notice requirement shortened in
circumstances where medical complications occur in
the two (2) weeks prior to the termination of the
initially approved leave.

The nurse shall reconfirm her intention to return
to work on the date originally approved in
subsection (c) *or (d) above by written
notification received b the Hos ital
(2) weeks in advance t ereof.K c

at least two
he nurse shall be

reinstated to her former position unless the
position has been discontinued in which case she
shall be given a comparable job.

Nurses newly hired to replace nurses who are on
approved maternity leave may be released and such
release shall not be the subject of a grievance or
arbitration. If retained by the Hospital, in a
permanent position, the nurse shall be credited
with seniority, from date of hire subject to
successfully corn leting
The nurse shal r

her probationary period. r.e
be credited with tours worked

(hours worked for nurses whose re ular hours of
work are.other-than  the standard wor& day) towards
the probationary period- provided in Article 10.01
(a) to a maximum of 30 tours (225 hours for nurses
whose regular hours of work are other than the
standard work day).

The Hospital will outline to nurses hired to fill
such tern orary vacancies the circumstances giving
rise to t e vacancy and the .special conditionsI:
relating to such employment.

The Hospital may request a nurse to commence
maternity leave at such time as the duties of her
position cannot reasonabl be performed by a
pregnant woman Kte
non-

R
erformance

performance

by t
of hi: work is materially affect::

e pregnancy.
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.11.08

(h) Effective April 1, 1988 on confirmation by the
Unemployment Insurance Commission of the
appro riateness
Unemp oyment Benefit (SUB) Plan, a nurse who is onB

of the Hospital's Supplemental
.- . *maternity +,leave.as provided under this Agreement

who is in receipt of Unemployment Insurance

e
regnancy benefits pursuant.to.Section  30 of the
nem loyment Insurance Act, 1971, shall be paid a

su
T!

Pemental unemployment benefit. That benefit
wi be equivalent to the difference between
seventy-five er cent (75%) of her regular weekly
earnings and t e sum of her weekly UnemploymentR
Insurance benefits and an

r
other earnings. Such.

payment shall commence fol owing completion of the
two week Unemployment Insurance waiting period,
and receipt by the Hospital of the nurse's
Unemployment Insurance the ue stub as proof that
she is in receipt of 9nemployment Insurance
pregnancy benefits, and shall continue while the
nurse is in receipt of such benefits for a
maximum period of fifteen (15 weeks. The nurse's
re ular weekly

B
earnin s

9
1sha 1 be determined by

mu tip1 ing her regu ar hourly rate on her last
day war ed prior to the commencement of the leavez
times her normal weekly hours.

Adoption Leave

0) Where a nurse with at least ten (10) months of
continuous service legally adopts a child, such
nurse shall be entitled to a leave of absence,
without pay, for a period of up to six (6) months
duration, consideration being given to
requirements of adoption authorities. The nu:ii
shall -advIse the Hospital as far in advance *as,
;;;sible with respect to a prospective adoption

shall request the leave of absence, in
writing, upon receipt of confirmation of the
pending adoption. If, ,because of late receipt of
confirmation of the pending adoption, the nurse
finds it impossible to request the leave of
absence in writing the request may be made
verbally and subsequently verified in writing.

0) The nurse shall be reinstated to her former
position, unless her former osition has been
discontinued, in which case s e shall be given aR
comparable job.

w Nurses newly hired to replace nurses who are on
ap roved

!
adoption leave ma

re ease shall not be the su ject of a grievance ori
be released and such

arbitration. If retained by the Hospital, in a
permanent position, the nurse.shall  be credited
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with seniority from date of hire subject to
successfully completing her probationary period.
The nurse shall be credited with tours worked
(hours worked for nurses whose regular hours of--- , . . :: .*'+work-are<other-than  the standard work day) towards
the probationary period provided in Article 10.01
(a) to a maximum of 30 tours (225 hours for nurses
whose regular hours of work are other than the
standard work day).

The Hospital will outline to nurses hired to fill
such temporary vacancies, .the circumstances.giving

the vacancy ,and the soecial conditionsrise to
relating to such employment. '

11.09 Education Leave

(4

w

absence, without pay, for the purposes of
education directly related to the nurse's

employment with the Hos ital may be granted on
written application by t e nurse to the DirectorR
of Nursin
leave wil not be unreasonably denied.9

or her designate. Requests for such

A nurse shall be entitled to leave of absence
without loss of earnings from her regularly
scheduled working hours for the purpose of writing
any examinations required in any recognized course
in which nurses are enrolled to upgrade their
nursing qualifications.

Leave of absence without loss of regular earnings
from regularly scheduled hours for the purpose of
attending short courses, workshops or seminars
directly related to the nurse's employment at the-,
hospital may be granted at the discretion of the
Hospital upon written application by the nurse to
the Director of Nursing or her designate.

11.10 Professional leave with pay will be granted to nurses who
are elected to the College of Nurses to attend regularly
scheduled meetings of the College of Nurses.

;&employee who is,on an authorlzed leave of absence as of October 23,
shall be entitled to continue the leave In accordance with the .

term; thereof.

11.11 Pre-paid Leave Plan

Effective April 1, 1989, the Hospital a rees to introduce
a pre-paid leave program, funded sole y by the nurse,9
subject to the following terms and conditions:

(a) The plan is available to 'nurses ,-wishing to spread
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four (4) year's salary over a five (5) year
period, ,in accordance with Part LXVIII of the
Income Tax Regulations, Section 6801, to enable -
them to take a one (1) year leave of absence

..* .a. - :j.*-.following  the.-four (4) years of salary deferral.

(b)

w

W

W

VI

(9)

WI

The nurse must make written application to the
Director of Nursing at least six (6) months prior
;; ethe intended commencement date of the program

the salary deferral portion), stating the
intended purpose of the leave.

The number of nurses that may be.absent at any one
time shall be determined by local negotiations.
The year for purposes of the program shall be
September 1 of one year to Au

i!l
ear or such other twelve (127

ust 31 the following
month

Y
eriod as may

e agreed upon by the nurse, the loca Association
and the Hospital.

Written applications will be reviewed br,,;!:
Director-of Nursing~ or -her designate.
requested for the. purpose of pursuing further
formal nursing education will be given priority.
Applications for leaves requested for other
purposes will be given the next level of priority
on the basis of seniority.

During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings will be
deducted and held for the nurse and will not be
accessible to her until the year of the leave or
upon withdrawal from the plan.

The manner in which the deferred salary is held‘
shall be at the discretion of the Hospital.

All def;tzyf; salary,.
be pald

plus accrued intel;;st,t;ef
to the nurse

i!kencement  of the leave or in accordance with
such other payment schedule as may be agreed upon
between the Hospital and the nurse.

All benefits shall be kept whole during the four.
(4)
the T

ears of salary deferral. During the year of
eave, seniority will accumulate. Service for

the purpose of vacation and salary progression and..
other benefits will be retained but will not
accumulate during the eriod of leave. The nurse
shall become responsib e0 for the full payment of
premiums for any health and welfare benefits in
which she is participating. Contributions to the
Hospitals of Ontario Pension Plan will be in
accordance with the Plan. ,The,qurses  will not be

. .
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eligible to articipate in the disability income
plan ,during t f:e 'year of the,leave.

,' U) A nurse may withdraw from the plan at any time,I,, -during ,the deferral portion
Ii
rovided three (3)

months notice is given to the irector of Nursing.
Deferred salary, 'plus accrued interest, if an ,'
will be returned to the nurse, within a reasonab eT
period of time.

w If the nurse terminates employment, the deferred
salary held by the Hospital plus accrued interest,
if any, will be returned to the nurse within a
reasonable period of time: In case of the nurseis
&;",:; the funds will be paid to the nurse s

.

(k) The Hospital will endeavour to find a temporary
replacement for the nurse as far in advance as
practicable. If the Hospital is unable to find a
suitable replacement, it may postpone the leave.
The Hospital will give the nurse as much notice as

is reasonably possible. The nurse will have the
option of remaining in the Plan and rearranging
the leave at a mutually agreeable time or of
withdrawing from the Plan and having the deferred
salary,

t:
lus accrued interest, -i&,i;z, piid otl:,t,o

her wit in a reasonable .

(1) The nurse ;;llssbe reinstated to her former
position the position has been
discontinued, in which case she shall be given a
comparable job.,

(ml Final approval for entry into the pre-paid leave..-
program will be subject to the nurse entering into
a formal a reement with the Hospital in order to

i!authorize t e Hospital. to make cthe appropriate
deductions from the nurse's pay. Such agreement
will include:

(4 A statement that the nurse is entering the
pre-paid leave program in accordance with
Article 11.11 of the Collective Agreement.

W The period of salary deferral and the
period for which the leave is requested.

(cl The manner in which the,deferred  salary is
to be held.

The letter of application from the nurse to the
Hospital to enter the pre-paid leave pro ram will
be appended to and form part ,of t e writtenI!
agreement.
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NOTE 1: Provisions in existing
for paternity Jeave

Collective Agreements providing
shaJJ be continued in effect and

added to the above provisions fn such Collective
Agreements.

NOTE 2: Provisions in existing Collective Agreements providing
, for time off to study for College of..Nurses examinations,

to write registration examinations or examinations for
courses of study related to employment shaJJ be continued
in effect and added to the above provisions in such
Collective Agreements.

ARTICLE 12 - SICK LEAVE AND LONG-TERM DISABILITY .

12.01 The Hospital will‘ assume total responsibility for

P
roviding and funding a short-term sick leave plan at
east equivalent to that described in the 1980 Hospitals

of Ontario Disability Income Plan brochure.

12.02

12.03

The Hospital will pay 75% of the billed premium towards
cover? e employees under the long-term
cll;$l 9

of eligible
lty portion of the Plan (HOODIP or an equivalent
The employee will l pay the balance of the billed

premiim through ayroJJ deduction. For the purpose of
transfer to the Rs ort-term portion ,of the disability
program, employees on the payroll as of the effective
date of the transfer with three (3) months or more of
service shall be deemed to have three (3) months of
service. For the pur ose of transfer to the long-term
portion of the disabi ityB program, employees on the
active payroll as of the effective date of the transfer
with one (I year or more of service shall be deemed to

1have one (1 year of service.

Effective the first of the month following the transfer,+
all existing sick leave plans in the Partici ating
HospitaJs shaJJ be terminated and any provisions re atingY
to such plans shall be null-.and void under. the respective
Collective Agreements except as to those provisions
relating to ayout of unused sick Jeave benefits which
are specifica!Jy dealt with hereinafter.

Existing sick leave credits for each employee shall be
converted to a sick leave bank to the credit of the
empl oyee. The sick leave bank shall contain the unused
sick leave days to the credit of. the nurse on the
effective date of the transfer -.to ,.the Plan set out in .
Article 12 ,Ol. The "sick leave bank" shall be utilized
to:

(a) suPPJement payment for sick -Jeave days under the
new plan which would otherwise.be at less than
full wages, and;



W

w

W

&.I-.

where a payout provision existed under the former
sick leave plan in the Collective Agreement,
payout shall be made on the termination of
employment, or in the case of death, to the
.nursef+estate.-:-LThe  amount of the payout shall be
a cash settlement at the nurse's then current
salary rate for any unused -sick credits to the
maximum provided ,under the sick leave plan in
;~II;! she participated as of the date of this

;

where, as of the effective date of transfer, an
employee does not have the required service to...
qualify for payout on termination, her existin
sick leave -credits as of that date shal 9
nevertheless be converted to a sick leave bank in
accordance with the foregoing and she shall be
entitled to the same cash out provisions as set
out in paragra h
subsequently ac ievesR

(b) above providing she

cJ;;kif
the necessary service to

f
her for payout under the conditions of the

eave pian in-which she.partlclpated  as of
the date of this award;

where a payout provision existed under the former
sick leave plan in the Collective Agreement, a
nurse who, as of the date of this award, has
accumulated sick leave credits and is prevented
from workin
occupationa 7

fo;Jl$;iEs  Hospital vn acco;&of ?n
or accident

recognized by The Workers' *Compensation Board ::
compensable within the meaning of The Workers'
Compensation Act, the Hospital, on application
from the nurse, will supplement the award made by
The Workers' Compensation Board for loss of wa es-
to the nurse by such amount that the award of Bhe
Workers'
to

Compensation Board for loss of wages,
ether with the supplementation of the Hospital,

wi 1 equal one hundred9
nurse's net earnings to t e limit oRer cent

I
100%) of the
the nurse's

accumulated sick leave credits. Nurses may
utilize such sick leave credits while awaiting
approval of a claim for Workers' Compensation.

12.04 When a nurse has completed any portion of her re uJarJy
scheduled tour prior to going on sick leave bene its ors
Workers' Corn ensation benefits, she ,shaJJ be paid for the ..
balance of t e tour at her regular straight time hourlyR
rate. This provision will not disentitle the nurse to a
lieu day under Article 15.05 if she otherwise qualifies.

12.05 Nurses returning to work from an illness or injury
corn ensable under Workers' Compensation will be assigned
Jig t work as necessary, if available. 2'R

30
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12.06 A nurse who transfers from full-time to part-time may
elect to retain her accumulated .sick leave credits to be
utilized during part-time or subsequent f u l l - t i m e
employment as provided under the sick leave ptan in which*‘ . '% :. i * .o' . Lshe?participates  as-,of!,.the date of this award.

12.07 ' Any dispute which may arise concerning a nurse's
entitlement to short-term or long-term benefits under
HOODJP may be subject to grievance and arbitration under
the provisions of this Agreement.

12.08 Nurses presently employed who are covered by a long-term
disability plan in effect as of the date of this award,--
may elect to be covered by HOODIP or to continue their
present coverage.

12.09 The Hospital further agrees to pay employees an amount
equal to any loss of benefits under HOODIP for the first
two days of the fourth and subsequent period of absence
in any calendar year.

12.10 .' During the -term ..of -,operation .-of .--this Collective
Agreement, the Hospitals will meet and consult with the
Association with the view 'to assisting the parties in the
next set of ne otiations to improve the benefit.coverage
provided by HO08 IP.

12.11

12.12

The Hospital will notify each nurse of the amount of
unused sick leave in her bank annually.

For nurses whose regular hours of work are other than the
standard work day, the short term sick leave plan will
provide payment for the number of hours of absence
according to the scheduled tour to a total of 562.5
hours. All other provisions of the existing plan shall +
apply mutatis mutandis.

12.13 Absences due to pregnancy related illness shall be
considered as sick leave under the sick leave plan.

12.14 A nurse who is absent from work as a resuJt of an illness
or injury sustained at work and who has been awaiting
approval of a claim for Worker's Compensation for a
period longer than one complete pay period may apply to
the Hospital for payment e uivalent to the lesser of the
benefit she would receive 9rom Workers' Compensation if
her claim was approved, or the benefit to which she would
be entitled under the short term sick portion of the
disability income plan
Payment will be ' provide6

HOODIP or equivalent plan).
only if the nurse provides

evidence of disability satisfactory to the Hospital and a
written undertaking satisfactory to the Hospital that any
payments will be refunded to the Hospital following final
determination of the claim by The Workers' Compensation
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Board. If the claim for Workers' Compensation is not
approved,
towards the

the monies paid as anadvance will be applied
benefits to which the nurse would be entitled

:t' ..' - : . ..' 'I . b. _ > under the short term portion of the disability income-'+.:y-,4.*; ..;.,plan.=-,:Any+payment .,-under this
R
rovision will continue

for a maximum of fifteen (15) wee s.

ARTICLE 13 - HOURS OF WORK

13.01 The following provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedule determined by the Hospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedule.

Subject to Article 13.02 below:

(a)

c

W

ta

w

The normal daily tour shall be seven and one-half
(7 l/2) consecutive hours in any twenty-four (24)
hour period exclusive of an unpaid one-half (l/2)
hour meal period, it bein understood that at the
change of tour.there wil normally be additionalB
time required for reporting which shall be
considered to be part of the normal daily tour,
for a period of up to fifteen (15) minutes
duration. Should the reporting time extend beyond
fifteen (15) minutes, however, the entire period
shall be considered overtime for the purposes of
payment under Article 14.

Nurses shall be entitled, subject to the
exigencies of patient care, to relief periods
during the tour on the basis of fifteen (15)
minutes for each half tour. The scheduling of
meal periods and reJ ief periods shal J be ..-..
determined by local negotiations.

The regular daily tours of duty of a nurse shall
average five (5) days per week over the nursing
schedule determined by the Hospital.
schedules shall be determined by

-"a~

negotiation. Nurses in the bargaining unit
engaged in teaching in Schools for R.N.A.'s shaJ1
work a flexible schedule, Monday to Friday,
averaging 37 l/2 hours

7
er week over the schedule

to be determined by loca negotiations. ._.

Where a nurse notifies her supervisor that she has
been or will be unable to take the normal lunch
break due to the requirement of providing patient
care, such nurse shall be aid time and one half
(1 l/2) her re ular,

ii
straig t time hourly rate forR

;;;,,tlme wor ed in excess of her normal daily
.
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13.02 Where nurses are now working a longer daily tour, the

Rrovisions set out in this Article-governing the regularours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be 11.25 consecutive
hours in any 24-hour period, exclusive of a total of
forty-five (45) minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of
patient care, to relief periods during the tour of a
total of forty-five (45) minutes.

The schedulin
determined by B

.of meal and relief periods shall be.
ocal negotiations.

The introduction or discontinuance of longer daily tours
shall be determined by local negotiations.

NOTE: Hospitals th;;anhav;heext;;i;t  tours that are.pres;;kz
different , shall maintain
conditions.

ARTICLE 14 - PREMIUM PAYMENT

.14.01

*.

If a nurse is authorized to work in excess of the hours
referred to in Article 13.01 (a) or (c), she shall
receive overtime remium
times her re u ar
Notwithstanding t e fore oing,ii

Y
of one ,tr& on;;!;iyf (lrt{E)

straight
no overtime premium shali

be paid for a period of 3ess than fifteen (15) minutes of
overtime work where the nurse is engaged in reportin
functions at the end of her normal daily tour. 13
authorized overtime amounts to fifteen (15) minutes or
more, overtime premium shall be pat'd for the total period .*
in excess of the normal dail

K
tour, Overtime premium

will not be duplicated for t e same hours worked under
Article 13.01 (a) and (c) nor shall there be any

-,pyramfding with"- respect tu,any other .v&premiums payable
under the provisions of this Collective Agreement.
Nothing herein will disentitle the nurse to payment of
the normal tour differential provided herein. For

Rurpose of clarity, a nurse who is required to work on
er scheduled day off shall receive overtime premium of

one and one-half (1 l/2) times her regular strai ht time
hourly rate. The Hospital agrees that.,.if the Co lective .3
Agreement
overtime worE

rovided a greater .overtime premium for
immediately prior to this Agreement, the

Hospital will continue to pay .such greater overtime
premium. This is not intended to entitle the nurse to be
paid for work performed while engaged in the reporting
functions as provided herein.
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14.02 Notwithstandin the foregoing, overtime will not be paid
,,for additiona9 hours worked during a twenty-four (24)
hour period either as a result of change in tour on the
request of a nurse or a change-over to dayJight saving

,p :.. I -- ---a : ;;... t a ",,=~~~~rom.'standard-time  or vice versa or an exchange of.tours
by two nurses.

14.03 Work scheduled by the Hospital to which a premium is
attached under scheduling regulations contained in the
Collective Agreement and set out in the Appendix of
Local Provisions shall be aid at one and one-half (1
l/2) times the nurse's regu ar straight time hourly rate!
or as otherwise provided.

14.04. Where a nurse is required to work on a paid holiday or on
an overtime tour or on a tour that is aid at the rate of
time and one-half (1 l/2) her re u ar straight time

!
B

hourly rate as a result of 14.0 above and she is
required to work additional hours following her ful J tour
on that day (but not including hours on a subsequent
regularly scheduled tour for such nurse) she shall
receive two (2) times her regular straight time hourly
rate for such additional hours worked.

14.05 A nurse who reports for work as scheduled, unless
otherwise notified by the Hospital, shall receive a
minimum of four (4) hours' pay at her regular straight
time hourly rate. She shall be required to perform any
nursing duties assigned by the Hospital which she is
capable of doing, if her regular duties are not
available.

14.06 Where a nurse has corn leted her regularly scheduled tour
and left the hospita .and is called in to work outsideP
her re uJarJy scheduled working hours, or where a nurse.+,
is ca led back from standby, she shall receive time and3
one-half (1 l/2) her regular straight time hourly rate
for all hours worked with a minimum guarantee of four (4)
hours' pay at'-time--and ,one-half -.(l s l/2) her regular
straight time hourly rate except to the extent that such
four (4) hour

!
eriod overla s or extends into her

regularly schedu ed shift. !n such a case, she will
receive time and one-haif (1 l/2) her regular straight
time hourly rate for actual hours worked up to the
commencement of her regular shift.

14.07 A nurse who is required to remain avaiiable for duty on
standby outside. her regularly scheduled working hours
shall receive standby pay in the amount of $2.00 per hour
for the period of standby scheduled by the Hospital.
Effective A riJ 1, 1987, standby pay shall be $2.10 per
hour. Stand y pay shall, however, cease where.the nurseIi
is called in to work under Article 14.06 above and works
during the period of standby.



14.08 In computing a full-time,
,hourly rate under this Co
shall be established by
nurse's regular monthly sal-* 5. __ .- . -. - ; ** *,.$*oT

14.09 Where a nurse has workeb and accumulated
overtime hours (other than1 overtime hours

approved
-elating to

paid holidays) such nurs;e shall have the option of
electing'payment  at the ap; licable overtime rlate or time
off equivaJent to the app( icable overtime r,ate (i.e.,P
where the applicable rate lis time and one-half (1 l/2):
then time off shall be at time and one-half (1 l/2)).
Where a nurse chooses equiivalent time off such time off
must be taken within the period set out in the Appendix
of Local Provisions or p'yment in accordance with the
former option shall be ma e.1 Nurses in the bargaining
unit engaged in teaching in Schools for R.N.A,'s working
overtime in excess of their average weekly hours referred
to in Article 13.01 (c) which have been authorized in
advance by the Director &the SchooJ,.shalJ te entitled
to compensating
foregoing.

time off in accordance with the

14.10 A nurse shall be
(4511) per hour
hours of the day
gyft(2)  hours

Tour d
nurse's straight

I

paid a sh
J,
ft premium of fort -five cents

for each lour worked outside the

r

normal
shift provided that such ours exceed
if worked'in conjunction wi h the day
fferential wiJ1 not form part of the
time hourly rate.

14.11 Ambulance Escort

Where a nurse is
patient in trans

(a) _Where the

I

I I

assi tied :to
i! c

provide patien care for a-*
t, t e fo lowing provisions hall apply:

nurse performs
regular shift, she shal J

suqh duties during her

of pay.
be paid her regular rate

I

W

Where the nurse performs such Iduties outside her
regular shift or on a day off, she sh;iJJ be paid
the appropriate ovebtime rate. I

Where such duties eptend beyond her regular shtft,
the Hospital wil J n,ot re uire
regular duties atI the iI

a nurse to return to
ospital witho& at least

eight (8) hours of 'time off. "-Where srch time off
extends into her inext regularly sche
she will maintain (her regular earni
fuJ7 shift.
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(cl Hours spent between the time the nurse is relieved
of patient care responsibilities and the time the
nurse returns to the hospital or to such other
location a reed upon between the Hospital and the
nurse wiJ 9
appro riate

be paid at straight time or at

PArtic e
overtime rates, if applicable under

14.01. It is understood that the nurse
shall return to the hospital or to such other
location a reed u on between the Hos ital and the
nurse at he ear iest opportunity.P ! brior to the
nurse's departure on escort duty, or at such other
time as may be mutually agreefh;pon between the.
Hospital and the nurse, Hospital .wiJl
establish with the nurse arrangements for return
travel.

td) The nurse shall be reimbursed for reasonable out
of pocket expenses including room, board and
return transportation and consideration will be
given to any special circumstances not dealt with
under the foregoing provisions.

NOTE:

14.12

The Hospital agrees to continue to pay any
monetary benefit for ambulance escort duty i 3

reater
such

greater benefit has been paid by the Hos
prior to this Agreement. This note app!

ital immediately
ies at Hospitals

where this superior condition exists as of December 14, 1
1987. I

The postingo;f work schedules shall F; ash;;: oukein ;k;
Appendix Local Provisions.
responsibility of the nurse to consult posted work
schedules. The Hospital will endeavour to provide as
much advance notice as'is practicable of a change in the
posted schedule. Changes to the posted .work.,sch;g;F;.=.
shall be brought to the attention of the nurse.
less than forty-eight (48) hours' notice is given
personal Jy to the.nurse,.time  and one-haJ,f+.(l  l/2) of the
nurse's regular straight time hourly rate will be paid
for al J hours worked on the first shift of her new
schedule.

14.13 When a nurse is required to travel to the hospital or to
return to her home as a result of reporting to or off
work between the hours of 2400 - 0600 hours, or at any ,
time while on standby, the Hospital will
trans ortation costs either by taxi or by her own vehi%
at t eR rate of thirty-five cents. (35$
maximum of fourteen dollars ($14.00)

per mile (to a
or such greater

amount as the Hospital may in its discretion determine
for each trip between the aforementioned hours. The
nurse will provide to the Hospital satisfactory proof of
payment of such taxi fare.



14.14

,. . ..‘_..,*...

14.15

A nurse who works a second 1 consecutive full
be entitled 'to the normal
for the second tour, but sh
the meal period with a hot
d4f t;he.Hospi~at.~-is~unab1.e t
nurses required to work
on the same day they ha
the two (2) hours, rece
and shall be provided
~xliOO) if the Hospital

.
isI unable ,to

0 vertime

1’
, after
period

dollars
the hot

weekend

ARTICLE 15 - PAID HOLIDAYS
I

15.01

15.02

In the event that the

In order to qualify for ay for a holiday, a riurse shall
complete her fuJ J schedu Pe

R
shift on each of the working

days immediately precedi g and foll:owing  the holiday
concerned unless excused b$ the Hospi t!aJ or the nurse was
absent due to:

0) legitimate illness or accideqt which commenced
within a month of the date of qhe hoJi(Jay;

vacation granted by’ the Hospitql ; - ’w
ta the nurse's regular1 scheduled day off;

td) a aid leave of abs'nce provided the hurse is not
ot Rerwise compensat,d for the holiday.11 I
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A nurse entitled to holiday pay hereunder shall not
^ receive *sick leave pay to which she may otherwise

have been entitled unless she was scheduled to work

=, 9
that day. A nurse receiving Workers' Compensation': a ~' .-., ..; .-- a,, i . ~:"-~%en~fits-for-~eSd~~the  holidav shall. subject to the

15.03

15.04 Subject to Article 15.02:

15.05

NOTE:

15.06 '

15.07

above provisions, bi entitled to the difference between
the amount of the Workers' Compensation Benefits and
the holiday pay.

Holiday pay will be computed on the basis of the nurse's
regular straight time hour1 rate of pay times the number
of hours for a normal dai y tour as set out in. Article_.,T
13.01 (a).

(a) Where a holiday falls during a nurse's scheduled
vacation period, her vacation shall be extended by
one (1) day unless the nurse and the Hospital
agree to schedule a different day off with pay.

W Where a holiday falls on.~a nurse's scheduled day
off an additional day off with pay will be
scheduled.

A nurse required to work on any of the foregoing
holidays shall be paid at the rate of time and one-half
(1 l/2) her regular straight time hourly rate of pay for
all hours worked on such holiday sub ect to Article

!14.04. In addition, she will receive a ieu day off with
pay in the amount of her regular strai ht
rate of pay times the number of hours 9

time hourly

tour as set out in Article 13.01 (a).
n a normal daily

Nurses on extended tours shall receive eleven (11) lieu,,.,
t;;;, off to consist of seven and one-half (7.5) hours

.

AWhere a nurse is entitled- to---a lieu day under Article
15.04 or 15.05 above, such day off must be taken within
a period as set out in the Appendix of Local
Provisions or payment shall be made in accordance with
Article 15.03.

Hos itals
sha 1!

presently providin
continue to provide suea

additional paid holidays
additional,holidays. ..

ARTICLE 16 - VACATIONS

16.01 All nurses shall receive vacations. with
P
ay based on

length of full-time continuous service as fo lows:

(a) Nurses who have completed less than one' (1) year
of full-time continuous service,(as of the date

.
I



Nurses who have comfileted one (1) or mere years of
full-time continuou$ service (as of the date for
determining vacation entitlement in the individual
Hospital) shall be ~entitled to an annLa1 vacation..
of three (3) weeks with thre;e (3) weeks' pay
(112.5 hours' pay f r

P
nurses whose regular hours

of work are other than the standard work day),
provided the nurse 'works or receives paid leave
for a total of at least 1525 hours in the vacation
year.

.- .; .

(b

w Nurses who have completed three (3) or more years
of full-time contin'ous service (as

+ for determining v cation
i

entitlement
of tie d;a$

individual Hospita )
annual vacation of four (4) weeks with

shall be entitle;ou;o  (t;

weeks' Ray (150 hours' pay for nurses whose
regular ours of work are other than the standard
work day), provided: the nurse; works or receives
paid leave for a total of at l~east 1525 hours in
the vacation year. I

WI Nurses who
more years of
of the date for
in the individua-1
an annual vacatio
weeks' pay (187,
regular hours
work day), pro

* paid leave for a
the vacation year.
where the
entitlement in
after April 1
five (5) weeks
more years of

(e) Effective in the v
determining vacati
hospital falls on
who have completed
of full-time con
for determining
individual hospit
annual vacation 0
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weeks'
regular,. Ray (225 hours' pay for nurses whose

ours of work are &her than the standard
work day), provided the nurse works or receives
paid leave for a total of at least 1525 hours in

',, . F.,. ,I. . 0. '--'the -vacation>year.

VI If a nurse works or receives paid leave for less
than 1525 hours in the vacation year she will
receive vacation pay based on a percentage of her
gross salary for work performed on the
following basis:

NOTE:
.

3 week entitlement - 6%

4 week entitlement - 8%

5 week entitlement - 10%

6 week entitlement - 12%.

Nurses who presently enjoy better vacation benef
a-continue to receive suchbetter benefits.while
by the Hospital.

its shall
employed

16.02 A nurse who leaves the employ of the Hospital for any
reason shall be entitled to receive any unpaid vacation
pay which has accrued to her to the date of her
se aration,
wi 1P

it being understood and agreed that the nurse
provide at least two (2) weeks' notice of

termination.

16.03 For the purpose of vacation entitlement, service for
those nurses whose status is changed, on or after October
23, 1981, from part-time to full-time or vice-versa,
shall mean the combined service as a part-time .and -
full-time nurse employed by the Hospital and accumulated
on a continuous basis. For the purpose of this Article,
1500 hours of part-time service shall equal one (1) year
of full-time service and vice-versa. -

16.04 Full-time nurse teachers sha!l be entitled to one
additional week of vacation with pay which shall be taken
at either the Spring Break or the Christmas Break.

16.05 (a) Where an empi;;ee's scheduled vacation is
interrupted to serious illness which
commenced prior to and continues into the
scheduled vacation period, the

Ii
er;;Mveof such

illness shall be considered sic .

W Where an employee's scheduled vacation is
interrupted due to serious illness requiring the
employee to be an in- atient in a hospital, the
period of such hospitaPStation-shall be considered
sick leave.



(cl The portion of th' employee'is '

I

vat tion
is deemed to be ick ,leav;ou;;i;r the
provisions will nt be
employee's vacation credits. ;

which
above

gainst the

ARTICLE 17 - HEALTH AND WELFARE BENEFITS~

17.01

(a) The Hospital agrees 1 to pay 100% ofi the billed
premiums towards coverage of eligiblb nurses in

the active employ, of the Hospital, under the
Ontario Health Insurance Plan. I

to contribute 90% of the
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I .
W Hospitals of Ontario Voluntary Life Insurance

Plan

-f - ". The Hospital also agrees to make the Hospitals of. :, ;.i. -:Ontario:-Voluntary  Life Insurance Plan (HOOVLIP)
available to the nurses subject to the provisions
of HQOVLIP at no cost to the Hospital.

(f) The Hospital agrees to contribute 50% of the
billed premiums towards coverage of eligible
nurses in the active employ of the Hospital under
the Blue Cross #9 Dental Plan or comparable
coverage with another carrier (based on the
current ODA- fee schedule as it may
from time to time) providing the

be updated
balance of the

monthly premiums are paid by the nurses through

R
ayroll deductions. Effective April 1, 1990, the
ospital's contribution to the Dental Plan will be

75%.

17.02 For new1 hired nurses,
i

coverage as set out in Article
J7.01 s all be effective.the first billing date in the
month following the month in which the nurse was first
employed subject to any enrollment or other requirements
of the Plan. In no instance shall the first billing date
for a nurse occur later than the first day of the fourth
full month followin the month in which the newly-hired
nurse was first emp oyed.9

17.03 The Hospital may substitute another. carrier for any of
the foregoin plans

9 I
other than OHIP) provided that the

level of bene its con erred thereby are not decreased.
The Hospital will advise the Association of any change in
carrier or underwriter.at  least sixty (60) days prior to
implementing a change in carrier.

17.04 All present nurses enrolled in the Hospital's Pension-: Plan shall maintain their enrollment, .*i.n,.the  Plan subject
to its terms and conditions. New nurses and nurses
employed but not yet eligible for membership,in  the Plan
shall, as a condi;ion of employmen;it;nroll in the Plan
when eligible accordance its terms and
conditions.

17.05 The Hospital shall continue to pay the premiums for
benefit plans for nurses who are on paid leave of absence
or Workers' Compensation or at any time when salary is
received, or as provided in Article 10.04. Nurses who
are on layoff may continue to participate in benefit
plans, at their request, provided they make arrangements
for payment and provided also that the layoff does not
exceed one year.



17.06 Nurses who reside in
monetary contributions pai

shall have equivalent

to the Quebec equivalent o
in that province with respect

W

the Association
information booklet

17.08 Unemployment Insurance Rebate

.

offsetting the cost
in this agreement.

ARTICLE 18 - MISCELLANEOUS

18.01

18.02

18.03 It shall be the dut

I

18.04

selected.
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18.05 Current provisions in Collective Agreements relating to
the provision of x-rays,
injections,

laboratory work, immunization

continued.
gamma globulin and other programs shall be

18.06 Prior to effecting any changes in rules or policies which
affect nurses covered by this Agreement, the Hospital
will discuss the changes with the Association and provide
copies to the Association.

ARTICLE 19 - COMPENSATION

19.01 (ai The salary rates in effect during the term of this
Agreement shall be those set forth in
attached to and formin

Appendix 3

The monthly wa e schedu e9
part of this Agreement.

shall be as fo lows:9
for a Registered Nurse

Classification - Registered Nurse

Effective April 1, 1988

Regular Straight
Time Hourly Rate

Start
1 Year $ E*85
2 Years

3 E ;;:;; 17: 39
5 Years
6 Years E*;z
7 Years 18:55

Effective April 1, 1989

Regular Straight
Time Hourly Rate

Start
1 Year
5 ::aaF:

4 Years
5 Years6 Years

7 Years
8 Years

2575.55

EG
2763: 67
2825.96
2881.64
2944.28
3013.88

2627.06

%X*X95
2860: 40
2931.93
2989.70
3054.69
3126.90
3173.80

Note: Nurses with the required level of service credit for
purposes of advancement on the salary schedule shall be
placed at the "8 years" level on the salary schedule,
effective April 1, 1989.



Note: Nurses with the required level of service
purposes of advancement on the salary schedul
placed at the "9 years" level on the salary
effective April 1, 1990. I

19.02

0) The parties agree to maintain the
differentials in the wage ra'tes whit
exist between theiclassification  of
Nurse and the other classifications
covered by the Collective Agreement.

~
A Graduate Nurse in the employ of the H
presenting proof of curren certification by
of Nurses of Ontario shal

i
be given the s

Registered Staff -Nurse _ s provided in ti

Effective April Lg,lL Straight

Time Hourly Rate

Start
1 Year

2 Years

3 Years4 Years
5 Years
6 Years

; K:
9 Years

) $ :Ef
17:98

I 18i3118.76
I 19.13
I 19.55

20.01 20.31
~ 20.62

45

:*:3
2:49
4.82
9.21
9.29
6.88
3.98
IO.75
0.26

cn?t?;; f;;

schedule,

percentage
presently

Registered
which are

pita1 upon
e College
ary of the
s Article

19.03

effective nurse pnesents proof of
successfully passing the c rtification examin tion to the
Director of or to he date of
last hire whichever is 'F-I

A Registered Nurse is requ

f

red to present to
'of Nursing or her designat before February 1
year her current" Certific te of Competence, Such time
shall be extended for satisfactory reasons.
provide proof of certifi ationk

Failure to
by the above date (or

extended date) shall resullt in the nurse being reverted
to the salary status of a 'Graduate N;rse. Rainstatement
to the status of Registered Nurse sha 1r be effective the
first pay period following the date of presentation of
proof of certification as above.

19.04 (a) A nurse who is promoted to a higher rated
classification wittin the bar ainin

9a 51
unit will be

placed on the level of the sal ry SC edule of the
higher rated classification so that she shall
receive no less n increase in salary than the
equivalent of one
previous classific

tep in the salary range of the
tion (provided that it does not
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19.05

exceed the salary range of the classification to
which she has been promoted) and she shall retain
her service review date for purposes of wage
progression, For the purpose of this Article,.. _. "I . . . -,-promotion >*shall + be defined as a move from one
classification to another classification with a
higher salary grid and shall not include a change
of status from Graduate to Registered Nurse. A
nurse who is moved to a lower rated classification
will be placed at the level on the grid, if any,
,which most closely recognizes her experience level
on the other grid.

W Where the Hospital temporarily '
Registered Staff Nu;~ to carry out t~%gnd
responsibilities a higher classification
(whether or not such classification is included in
the bargaining unit) for a period of one (1) full
tour or more, at times when the incumbent in any
such classification would otherwise be working,
she shall be paid a premium of seventy-five cents
(75#) per hour forsuch --duty ..in addition to her
regular salary. The Hospital agrees that it will
not make work assignments which will violate the
purpose'and intent of this provision.

w Graduate Nurses who become Registered Nurses shall
bz;$ced on the level in the RegIstered Nurse s

salary.
grid which represents an increase in

W Group, Unit or Team Leader

Whenever a nurse is assigned additional
res onsibility

R
to direct, supervise or oversee.

wor of nurses, and/or be assigned overall
responsibility for patient care on the unit, ward,
or area, for a tour of duty, she shall be paid a
premium of forty cents (406) per hour in addition
to her regular salary and applicable premium
allowance.

(a) Claim for recent related clinical experience,
if any, shall be made in writing by the,nurse at
the time of hiring on the applic;;:on for
employment . form or otherwise. nurse ..r
shall co-operate with the Hospital by providing
verification of
recent 'I

revious
relatedan; inical

.experience so that her
experience

determined evaluated duriEgY h:;
F;;i;:ionary period. Having established the

related clinical experience, the
Hospital will credit a new nurse with one (1)
annual service increment .for -.every two (2) years



of experience,up  to a maximum of Level
5th year increment),.

If a period of more 'than two (2) yearsa_ . . . -.. .- .-+--since -the -nurse has occupied a
or a part-time nursing position, ther
of increments to be paid,
discretion of the H spital.

special E

if any, shall
The Hospii

give effect to pa t-time nursring exy
circumstanc s.

0) Where a casual nurse hired between Octc
and March 31, 1988'

!
ransfers to full-ti

make a claim-under #(a) above at the
transfer, provided~the transfer occur!
(6) months of the nrrse's date of hire,

19.06

'f

19.07

Each nurse will be advance' from her present 1
next level set out in the Salary Schedule, 1
months after she was last dvanced on her se1
date. If a nurse's absent without
exceeds thirty (30)

i
v
ay from i

cant N;;s. ca elndar. di
each twelve (12) month
will be extended by the P

her service
n th'of suc:h absent

of thirty (30) continuous a endar days.!B

A
P
art-time nurse whose s atus is altered I

wi 1 assume her same lev 1 on the full-time
full-time nurse whose Estat s is altered to pal

the part-time
.transferred w'
since the date

19.08

assume her same level 'on
addition, a nurse who is so
credit for service accumul ted
advancement. a

(a) ion in 'the bare
Hospital or tl96

))
ilil

aa
SS

PP
ri
nn

il::
1

.r

makes a substantial change in the jol
an existing classif'cation  which in. rei
such classificat'on
classification, thi Hosp:!al ,b%/'
Association of such1 new or changed cl;
and the rate of p y established. If
the Hospital agrees to meet with the
to

ii
ermit it to ma e representations \

to t e ap ro
meeting s al not dR f

riate ate of pay provid.

new classificatio
ay t;;e;;ple;;;tal

challenges the rate established by tl
and the ma‘tter is not resolved fo'
meeting with the A' sociation,  ia griev

isfiled at Step No., 3 of the Grievanc
within seven (7) calendar days fo1

meeting. If the patteitis r$ r;;ol
Grievance Procedure, !

Ic 1
E

re

6 (i.e.,

las elapsed
full-time

;;eafurn;;;

11 may also
rience i n

ler 1, 19871,:.
te, she may
lime of the
within six

!vel to the
relve (12)
rice review
le Hospital
‘S during
'eview date
! in excess

) full-time
grid. A

:-",:;e will

B

* In
be'gjven

,f her last

lining unit _.
! Hospital
content of
ity causes

Idvyse it!
isification
requested,
Lssociation
th respect
1g any such
on of the -
issociation
! Hospital
owing any
Ice may be
Procedure
owing any
!d in the
!ferred to
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Arbitration in accordance with Article 7, it being
understood that any Arbitration 8oard shall be
limited to establishin
on the relationship ex7

an appropriate rate based
sting amongst other nursing-. . . . ., . . .. classifications within the Hospital and duties.and

responsibilities involved.

Any than
fl
e in the rate established,by  the Hospital

either t rou
R
h

a Board of
meetings with the Association or by .

rbitration shall be made retroactive
to the time at which the
classification was first filled.

new. or changed

w If a nurse becomes disabled with the result that
she is unable to carry out the regular functions
of her position, the Hospital may establish a
special classification and salary with the hope of
providing an opportunity for continued employment.

19.09 Education Allowance

.v .P "9 Provisions *in existing Collective Agreements providing
for educational allowances shall be continued in effect.

ARTICLE 20 - JOB SHARING

20.01 Job sharing is defined as an arrangement whereby two or
more nurses share the hours of work of what would
otherwise be one full-time position.

If the Hospital agrees to a job sharing arrangement, the
introduction or discontinuance of such job sharing
arrangements will be determined locally.

Once the Hospital has -determined that a vacancy exists
and has agreed to a job sharing arrangement, the vacancy
or vacancies to be posted will be determined locally and

., i will be filled in,accordance with Article 10.06 of the
Full-time Collective Agreement or Article 10.05 of the
Part-time Collective Agreement.

The nurses involved in a job sharing arrangement will be
classified as regular part-time and will be covered by
the provisions of the Part-time Collective Agreement.

ARTICLE 21

21.01 Unless existing benefits, rights, Rrivileges,  practices,terms or conditions of employment w ich may be considered
to be superior to those contained herein are specifically
retained by this Agreement, they shall be deemed not to
continue in effect.
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22.02

I I
!

I
! 49
I
!I

It- is, however, _ hereby- that where such
references are made to exi ting Superior Conditions that
they refer to conditions prior to October 23,
1981.

ARTICLE 22 - DURATION

22.01

Agreement.

22.03

within a period of
expiration date of this
of such expiration date.

22.04

followed.

ARTICLE 23 I

23.01 Attached hereto and formiug part of this A
the following appendices: ~

Appendix 1 - O.N.A. Grievapce Form

Appendix 2 - List of Profe
Assessment Co

Appendix 3 - Salary Schedule I
I

I
I



ONA PART-TIME AGREEMENT

ARTICLE 1 - PURPOSE

2.03

2.04

A full-time nurse is a
to work the normal
Article 13 of the full-ti

A regular part-time
less than the
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The definitions shall not have the effect of dhanging the
composition of any existing bargaining units. The
Hospital shall not refuse to accept an offer from a
nurse to make a commitment to be available for work on a
re ular .predetermined  basis solely for the purpose of-?.
ut lizing casual nurses so as to restrict the number ofB
regular part-time nurses.

ARTICLE 3 - RELATIONSHIP

3.01

3.02

3.03

The ,Hospital and the Association agree that there will be
no discrimination, interference, intimidation,
restriction or coercion exercised or practiced by any of
their representatives with respect to any nurse because
of her membership or non-membershi in the Association or
activity or lack of activity on beRalf of the Association
or by reason of exercising her rights under the
Collective Agreement.

The Association agrees there will be. no Association
activity, solicitation for membership, or collection of
Association dues on Hospital premises or during working
hours except with the written permission of the Hospital
or as specifically provided for in this Agreement.

It is agreed that there will be no discrimination by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
religious affiliation or any other factor which is not
pertinent to the employment relationship.

*ARTICLE 4 - NO STRIKE, NO LOCKOUT

4.01 The Association agrees there shall be no strikes and the.--
Hospital agrees there shall be no lockouts so long as
this Agreement continues to operate. The terms "strike"
and "lockout" shall bear the meaning given them in the
Ontario Labour Relations Act.

ARTICLE 5 - ASSOCIATION SECURITY

5.01 The Hos ital
R

will deduct from each
Y
art-time nurse

covered y this Agreement, an amount equa to the regular
monthly Association dues designated by the Association.
The deduction period for a part-time nurse may -be
extended where she does not receive any pay in a
particular month.

5.02 Such dues shall be deducted monthly and in the case of
newly employed part-time nurses, such deductions shall
commence in the month following their date of hire as
part-time nurses.



5.03.

5.04

The amount of the regula monthly dues shall be those
authorized by the alnd the Provincial
Secretary-Treasurer o the
Hos ital of any

ation shall notify

Y
otification.

sha 1
changes

be'the Hospital o make the
deduction specified. 1

In consideration of warding of
Association dues by.th

i

ion. agrees,
to indemnify andasave
claims or liabilitie

ag;;ai;t ;;;
-,

operation of this Article.

5.05 The amounts so deducted sh 11 be remitted monthly to the
Provincial Secretary-Tre surer of the Ass
later than the end of th month foll~owing  t
which the dues were deduc ed. In remitting such dues,
the Hospital shall provi e a list of nurses from whom
deductions were made, in luding deletions (indicating
terminations) and additions from the preceding month and
their social insurance num3ers. A copy of th*s list will
be sent to the local Association.

5.06

NOTE:

The Hospital agrees that a
nurse representative shall be al1owed.a reaso
during regular working h urs to interview

I

officer of the As

nurses during their probationary period.
interview, membershi formIs may be provided t
These interviews s allR be scheduled in
determined by local ne otiation and may
collectively or individua ly by the Hospital.,9

The list provided for in Article 5.05 shall
other information that is currently provid d
Additionally, the Hos

P
ita Rrovide eata T-4 Supplementary S ip t e dues ded cted

previous year for incone tax pur oses
P

Hospital's payroll system., /

include any
to ONA.

nurse with.d
in the

where such
* information is or.becomes readily avai able through the

ARTICLE 6 - REPRESENTATION AND COMMITTES

6.01 Nurse Representatives & Grievance Committee

(a) The Hospital agrees to recognize nurse
representatives to be elected, or apFIointed  from.
amongst nurses in the barga~ining Lnit for the
purpose of dealin! with Association business as
provided in this Co lective Agireement. The nu;nE;
of representatives and the areas which
represent are set out in the Apperdix of Local
Provisions.
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w The Hospital will recognize a Grievance Committee,
one of whom shall be chairperson. This Committee
shall operate and conduct itself in accordance
with the provisions of the Collective Agreement
and .the number of nurses on the Grievance
Committee is set out in the Appendix of Local
Provisions.

(C It is agreed that nurse representatives and .'
members of the Grievance Committee have their
regular duties .and res onsibilities to perform for-
the Hospital and shal Y not leave their regular
duties without first obtaining permission from,~
their immediate supervisor: Such per;+ssl;; shall
not be unre;~nab~~ei;ithheld. the
performance duties, ' a nurse
representative or member of the Grievance
Committee is required to enter a nursing unit
within the hos
employed she sRital in which she is not ordinarily

all, immediately upon entering such
nursing unit, report her presence to the
supervisor or nurset;ii;harge, as thed;;;;smay be.
When resuming regular and
responsibilities, such representatives,shall  again
report to their immediate supervisor. The
k;;;tal agrees to pay for all time spent during

regular hours by such representatives
hereunder.

6.02 Hospital-Association Committee

(a)

(b)

w

There shall be a Hospital-Association Committee
comprised of re resentatives

R
of the Hospital, one

of whom shall e the Director of Nursing or her
&ii nate

9
and of the Association, one of whom....

be the Local President or her designate.
The number of representatives is set out in the
Appendix of Local Provisions and the membership of
the Committee may be expanded by mutual agreement.

The Committee shall meet every two (2) months
unless otherwise a reed

B
and as required under

Article 8.01 (a)
J
i . The duties of chairperson

and secretary shal alternate between the parties.
Where possible, agenda items will be exchanged in
writing at least five (5) calendar d?ys prior to
the meetin .
matters

A recorth;hall be mainta:;id ,;;
re erred3 to Committee

recommended disposition, if an , unless agreed to
the contrary. Copies of Kt e record shall be
provided to Committee members.

The purpose of the Committee includes:



I

5
I I

I

6.03

0) promoting 1 nd
meaningful c mmunication of in

ideas; maki g joint recommendations  on
matters of
and quantity

j

providing ef

oncern including the qualfty
of nursing care;

(ii) dealing with corn Jaints referred to it in
accordance ith t eR provisions of Article
8, Professional Responsibility;

(iii) discussing and reviewing matte s relating,
to orientation and in-service p ograms.

The Hospital agrees to pay for time

i

pent during
regular working hours for representatives of the
Association attending at such meetings.

The Hospital agrees to recognize
Committee comprised of

Central Negotiating Team

In central barg ining aiitwoen the Ontario
Nurses' Associa i,on the Participating
Hospitals, serving
Associat:;;'s  :f a!??igot;;;:"g h;eamonshaJJt?i
paid Y regularly I
scheduled straigh time working hou;; a:e;;;
;e,ix!;;'; ra;;rof p y, and witt;;:ra;ss

a tending
meeting; with the Hospitals' Central

negotiating
Negotiating

Committee up to, b t not including, arbitration.

Central Negotiatin Team members stall receive
unpaid time off for the purpose of preparation
[;; negotjations. The Association will advise

Hospitals co cerned, as far in advance as
possible, of the dates forwhich,Jeave is being .
requested.

'- I
Upon reference to arbitration, t e Central
&;;tiati;g Teamr members

P

shall re eive
the purpose o

unpaid
attendIng

arbitration heari gs.
i
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6.04

Time spent on such meetings will not be
considered leave under Article 11~02, Leave for
Association Business.

The maximum number of Central -Negotiating Team
members entitled to payment under this provision
shall be seven (7), and in no case will more than +
one (1) nurse from a hospi ta1 be entitled to
such payment.

Zi,etF;;ociation shall advise the Hospi taJs’.-
Negotiating CommIttee

",;,k;, aid under this provision.
f

of those nurse:
The Hospit:i;h-

Negotiating Committee will make
request knotin to the affected hospitals.

For any unpaid leave of absence under this

e
rovision, the nurse's salary and percentage in
ieu of fring;,iene[;ls shall be maintained by t!;

Hospital, Association
reimburse the Hos ital

P
in the amount %;fE full

cost of such sa ary and percentage in lieu of
fringe benefits.

Accident Prevention - Health & Safety Committee

(a)

W

(cl

W

The Hospital and the Association agree that they
mutually desire to maintain standards of safety
and health in the hos ital
accidents, injury and i 7

in order to prevent
lness.

Recognizing its responsibilities under the
applicable legislation, the Hospital agrees to
accept as a member of its Accident Prevention -
Health and Safety Committee, at least one (1)
representative selected or appointed by the
Association from bargaining unit
employees.

amongst

Such Committee shall identify potential dangers
and hazards, institute means of improving health
and safety programs and recommend actions to be
;;i;;, to improve conditions related to safety and

.

The Hospital agrees to cooperate reasonably in .-
providing necessary information to enable the
Committee to fulfil1  its functions. In addition,
the Hos ital
reasonab eP

will provide the Committee with
access to alldaccident reports, health

and safety records any other pertinent
information in its possession.



(4
.’

(f)

(9)

(h)

(i)

(5)

NOTE

6.05

:

Meetings shall be
~ Sl;zquentJy at the

Committee :
meetings and make

Any representati<
accordance with I
of at least .one t
appointment. Til
to attend meeting
Health and SafEi;
foregoing,
representative(s)
:S;:r regularly s

regular e
attendance.

h
C

sh
t

ve

me
S

1;

ch
ar

Id every second mo th or more
11
11

of the ~Chair, 'f required.
maintailn minu es of all

e same avai~lable f r review.

appointed or elected in-*
hereof, shall serv for a term
calendar year from the date of
off for such repre entative(s)
f the A&dent revention -
mmi;i,ee in accorda ciniith the

granted any
ttending sych meet ngs during
duled hours of work, $aJJs;;;
ings as a result

TfiTJAssociation agrees
cooperation i

to endeavour t3 obtain :I:
of its membership in

observation of all safety rules and practices.

All time spent by a member of the Accident
Prevention - Health and Safety1 Committee attending
meetings of the Committee and carrying out her
duties, shall be deemed to be work tim.e for which
she shall be paid ty the Hospital at her regular
rate and she shall be entitled to such time from
work as is necessary to attend scheduled meetings.

I
Pregnant employees may request to be transferred
from their current duties if,i in the tRrofessionalopinion of the empJoyee's physician, e pregnancy
may be at risk. If such a transfer is not

egnant employee, if she so
unpaid leave of

ommencement of the current



6.06

8

The Association shall keep the Hospital notified in
writing of the,names of the nurserepresentatives and/or
Committee members and Officers of the Local Association
appointed or selected under this Article as.well as the
effective date of their respective appointments.

6.07 All reference to nurse representatives, committee members
and officers in this Agreement shall be deemed to mean
nurse re resentatives,

P
committee members or officers of

the Loca Association.

6.08 The Hospital
Ontario Nurses'

a rees .to give representatives of the
%.ssociation access to the premises of the

Hospital for the purpose of attending grievance meetings
or otherwise assisting in the administration of this
Agreement, provided prior arrangements are made with the
Administrator. Such representatives shall have access to
the premises only with the approval of the Administrator
which will not be unreasonably withheld.

6.09 Where a nurse makes prior arrangements for time off from
a tour of duty, the nurse shall not be scheduled to work
another tour that day.

ARTICLE 7 - GRIEVANCE PROCEDURE

7.01 For purposes of this Agreement, a grievance is defined as
a difference arising between the parties relating to the
interpretation, application, administration or alleged
violation of the Agreement including any question as to
whether a matter is arbitrable.

7.02

7.03

At the time formal discipJine * is imposed or at any stage
of the grievance procedure, including the complaint
stage, a nurse is entitled to be represented by her nurse -J
representative. In the case of suspension or *discharge,
M;a/;;pital shall notify the nurse of this right in

\ l

It is the mutual desire of the parties hereto that
complaints of nurses shall be adjusted as quickly as
possible, and it is understood that a nurse has no
grievance until she has first given her immediate
supervisor the o ortunity of adjusting her complaint.
Such complaint sha!! be discussed with her immediate
supervisor within nine (9) calendar days after the
circumstances
reasonably to a

iving rise to it have occurred or ought
ave come to the attention of the nurse and

failing settlement within nine (9) calendar days, it
shall then be taken up as aai;;t;anc;fwithin  nine .(9)
calendar days
supervisor's

following
decision in the

her immedi;;;
following manner

sequence:

.



7.04

7.05

Step No. 1

9

The nurse may submit a written grie ante, signed by the
nurse, to her immediate supervisor. r:he grievance shall
be on a form referred to in Article 7.09 and shall
identify the nature of the grievance and the
sought and should identify the provisions of

rem$J :

Agreement which are alle ed .to be violated. The-.,
immediate supervisor will de9iver herldecisioJ in writin
within nine (9) calendar days following the day on ,whic iI s
the grievance was presented to her. l.Failing settlement,
then:

StepNo. ,

Within nine (9)1 calendar days following t
under Step No. the nurse may :submit
grievance to the DIrector of Nursing or he
will deliver her decision in writ)n
calendar days from the date on IW ichit the written
grievance was presented to her. The parties nayii,If;  tki
so desire, meet to discuss the grievance at a
p',;;e suitable to both parties. Failing settlement,..

Step No. 3 1

r/$i;o nine (9) calendar days followivg the decision
2, the grlevanc I may be submitted in writing :!

the Hoipital Administrator or her designate. A meeting
will then be held between the Hospital Administrator or
her designate and the Grievance Committee within nine (9)
calendar days of the subm ssion of the grievance at Step
No. 3 unless extended by greement ofi the parties. It is
understood and a reed
Ontario Nurses' %.

hat a representative of the-*
ssociation and the grievor may be

present at the meeting. It is further uncerstood that
the Hospital Administrato or her deslignate nay have such
counsel and assistance‘as he may desire at such meeting.
The decision of the Ho ital shall be delivered in
writin within nine (9) c endar day:s following the date
of sueF1 meeting.

A compJainindor arising diIrectly between the
Hospital sociation concerning the ,
interpretation, n or -alleged-violation of the.-
Agreement shall nated at Step ho. 3 within
fourteen (14) ca
ivin rise to th

s following-the circumstances

ii 1
nt or gri~evance. A rievance

y t e Hospital iled with ithe Loc21 Bresident
or her designate.

Where a number
each nurse would

have identical gr
ed to grieve se



may present a group grievance in writing signed by each
nurse who is rieving to the Director-of Nursing or her
designate wit inil fourteen (14) calendar days after the
circumstances giving rise to the grievance have occurred

or ought reasonably to have come to the attention of-the
nurse(s). The grievance shall then be treated as being
initiated at Ste No.
this Article s allt:

2 and the applicable provisions of.
then apply with respect to the

processing of such grievance.

7.06 The release of a probationar 'nurse shall not be subject
to the grievance procedure un essT -the probationary nurse
is released for exercising a right under this A reement.
A claim by a nurse who has completed her %pro ationary
period that she has-been unjustly discharged or suspended
shall be treated as a grievance if a written statement of
such grievance is lodged by the nurse with the Hospital
at Step No. 3 within seven (7) calendar days afters;;;
date the discharge or suspension is effected.
special grievance may be settled under the Grievance or
Arbitration Procedure by:

(a) confirming,the  Hospital's action in dismissing the
nurse; or

W reinstating the nurse with or without loss of
seniority and with or without full compensation
for the time lost; or

w by any other arrangement which may be deemed just
and equitable.

The Hos ital agrees to provide written reasons within
seven (7P calendar days to the affected nurse in the case
of discharge or suspension and further agrees that it --
will not suspend, discharge or otherwise discipline a
nurse who has completed her probationary period, without
just cause.

7.07 Failing settl;;;;;nund;l;e th;ar[;;;going  proced;;Emof  ;UI;
grievance
Interpretation, application, admini%%% or alleged
violation of this Agreement, including any question as to
whether a matter is arbitrable, such grievance may be
submitted to arbitration as hereinafter provided. If no
written request for - arbitration .is-:,received  within t
;;ghteen (18) calendar days after'the decision under Step

be&
3 is given, the grievance shall be deemed to have

abandoned. Where such a written request is
postmarked within sixteen (16) calendar days after the
decision under Step No. 3, it will be deemed to have been
received within the time limits.
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7.08

betwe& the .representat
representatives of the
binding upon the Hospit
nurses.

All aareements reached the grievanc' procedure
Hospit 1

will bi
and the
final and

I and the Asssociati n
1

and the

I

.7.11

7.12

7.13

7.14

7.09 Association grievances‘ s
Appendix 1.

7.10 When either party reques
to arbitration as provide
.shall make such request i
party to this Agreement
nominee. Within seven (
other arty shall name a
if sueR party fails to na
the Minister of Labour fo
have power to effect su
thereto by the party invo
The two nominees shall a
chairman of the Arbitrati
agree upon such a chairm
(14) calendar days, they
of Labour for the Pro
chairman.

No person may be appointe
invol,ved in an attempt
grievance.

No matter ma be submitte
been proper y carried thz
Grievance Procedure.

The Arbitration Board sha
decision inconsistent
Agreement, nor to alter,
of this Agreement.

The proceedings of th
expedited by the parties
majority and where there
the chairman will be fina
hereto and the nurse or n

7.15 Each of the parties here
nominee appointed by i
equally the fees and expe
the Arbitration Board.

7.16 The time limits set out i
Procedures herein are m
strictly with such time
agreement of the parties

hi

n 1
n
m
r

1
Ckk
ti
01
ar
S
V

d
rC

e

1
1

I

;J

111 be i onthe for7 set out in
I

; that any matter be submitted
in the foiregoing Article, -it

writing addlressed to the other
and at the same time name a

I calendar dlays thereafter the
jminee, provided, h
! a nominee as here
the Province of 0

t appointment upon application
ing the arbitratior  procedure.
;empt to select by agreement a
I Board. If they are unable to
I within a period of fourteen
~01 then request the Minister
ince of Ontario to appoint a

as an arbitrator who has been
to negotiate or

to arbitration w ich has not
lugh all requisite

1

settle the

teps of the

not-be authorized too!aket;;;.-
ith the provision

i
Bdify, add to or am nd any part

Arbitration Boar will be
rereto and the dec'sion of the
Is no majority the

I

ecision of
and binding upon the parties

*ses concerned.

I will bear the exp nse of the
and the parties will share

tes, if any, of the chairman of

the Grievance and ArbStration
Idatory and failure to comply
limits except b

j
the written

shall result in t e grievance
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being deemed to have been abandoned subject only to the.Y _ . .provisions  of Section 44 (6)*of*The.)Labour Relations Act.

7.17 Wherever the Arbitration Board is referred to in the
Agreement, the parties may mutually agree in writin to
substitute a single Arbitrator for the Arbitration oard%

" at the time of reference to arbitration an;oa;;e ,other i
provisions referring ,to the Arbitration shall .'
appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01 In the event that the Hospital assigns a number of
patients or a workload to an individual nurse or group of
nurses such that she or they have cause to believe that
she or they are being asked to perform more work than is
consistent with proper patient care, she or they shall:

(a) U) Complain in writing to the
Association-Hospital Committee within
fifteen (15) calendar days of the alleged
improper assignment. The Chairman ofsht,F;
Association-Hospital Committee
convene meeting of the
Association-H&pita1  Committee within ten
(10) calendar days of the filing of the
complaint. The Committee shall hear and
attempt to resolve the complaint to the
satisfaction of both parties.

(ii) Failing resolution of the complaint within
fifteen (15),calendar days of the meeting
of the Associ;;;on-Hospital  Commit;;e the
complaint be forwarded
Inde endent Assessment Committee corn OS:!+
of t ree (3) registered nurses; one c osenR R
b the Ontario Nurses' Association, one
c osen by the Hospital and one chosen fromx
a panel of i;",r, endent re ister;;t&;;ses
who are P respec ed '! the
profession. The member of the Committee
chosen from the panel of independent
registered nurses shall act as Chairperson.

(iii) The Assessment Committee shall set a date
to conduct a hearing into .the complaint
within fourteen (14

2,
calendar days of its

appointment and s all be empowered to
investigate as is necessary and make what
.findings as are appropriate in the
circumstances. The Assessment Committee
shall report its findings, in writing, to
the parties within thirty

I
30): calendar

days following completion of ts hearing.



8.02 Orientation and In-Service Program

w U) The list of
'-. Chairpersons is

(ii)

that s ould a Chairperson
t he sntario Hospital
the Ontario Nurses'

Association 'will be conkacted. They will
provide the, name of -/the erson to be
utilized on the alphabetica!
Chairpersons,

listing of

be the top n+me
The name to be provided will
on the l'ist of C.hairpersons--

who has not been previouisly assigned.

Should the
s
hairperson who is scheduled to

serve'declin when requested, o
obvious that she would ,not be
to connect ons with the1 Hospital or
community, the next person on the list will
be approached to act as,Chai,rpe

Each party ) will bear the cost
nominee and kill share
the Chairper(son and whatever ot
are incurred by the Assessment
the performance of its
set out herein.

The Hospital recognizes I the need for ' a Hospital
Orientation Program of ~such duration as it may deem
appropriate taking into (consideration the needs of the

8.03

8.04

i‘1

Hospital and the nurses involved.

Before assigning a newly hired. nurse ir
will fi

%%%io?'~~ aci!Fdanc'  with Article 8 02
Hospital

Hospital and to such nurs ng unit. It is'un
such nurse may be iassign d to any tour a
orientation program providing such assig
accordance with any sche uling regulrations
contained in the Appendix of Local Provision

fpart of this Collective A reement.

8.05 Both the Hos ital and tlhe Association ret
joint responsi Itility and commitment. to pv

:b

charge of a ..L
st provide
both to the

erstood that
part of her

ment is in
r objectives
which forms

ayoff under
nurses whose
rticle 10.01
a permanent
determined
a nurse for

gnize their
vide, and to
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8.07

8.08
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participate in, in-service education. The 'Association
supports-the ,principle of its‘members'  .responsibility  for
their own orofessional develooment and the HosDital will
endeavour to provide programs-related to the requirements
of the Hospital. Available programs will be publicired
and the Hospital will endeavour to provide nurses with
opportunities to attend such 'programs
regularly scheduled working hours.

during their

The delegation of Added 'Nursing Skills and Sanctioned
Medical Acts (Special Procedures).to  nurses shall be in
accordance with guidelines established by the College of
Nurses from time to time and any approved Hospital policy
related thereto.

When a nurse is on duty and authorized to attend any
in-service Rrogram within the hospital and during her
regularly SC eduled working hours, she shall suffer no
loss of regular pay. When a nurse is required by the
Hospital to attend courses outside of her regularly
scheduled working hours, she shall be paid for all time
spent in attendance on. such courses. at her regular
straight time hourly rate of pay.

Nurses may be required, as part of their regular duties,
to supervise the activities of students and will be
informed in writing of their responsibilities in relation
to these students.

Any information that is provided to the Hospital by the
educational institution with respect to the skill level
of the students will be made available to the nurses
recruited to supervise the students.

8.09 The HosDitaT undertakes to notifv the Association .in=e
advance; so far as practicable, 'if any technological
changes which the Hospital has decided to introduce which
will significantly change the status of the nurse within
the bargaining unit.

The Hospital a rees to discuss with the Association the
effect of sue R technological changes on the employment
status of the nurses and to consider practical ways and
means of minimizing the adverse effect, if any, on the
nurses concerned.

Nurses who are subject to layoff due to technological
change will be given notice of such layoff at the
earliest reasonable time and in with the
requirements of the applicable

kee ing
legis ation'; and the

provisions of Article 10.07 will apply.

8.10 Where computers are introduced into the workplace and
nurses are required to utilire those,computers  in the



course of thel,r+,,dut,t,es,~ the Hospital
necessary .-computer  trainiin$'wi17 -be provided
to the nurses involved. )

1 ARTICLE 9 - ACCESS TO FILES

- 9.01 A copy of any completed edaluation which -is t
in a nurse's file shall be( first reviewed witt

be placed>,

The nurse ,shall initial quch evaluation as
the nurse.-- i

read and shall have the oooortunitv to add
In
10

such evaluation prior td'it being-placed i
It is understood that sudh evaluations do I
disciplinary action by the .Hospital against

Each nurse shall have redsonable access to
for the purpose of
presence of her
will be provided

11 her files
nts in the

evaluation

9.02

No document shall be used against a nurse
not been brought to her attention in a time'

An
wi 1 be removed from thy record of a nlz

letter of reprimand,' suspension or I

(18) months following the receipt of
suspension or other sane ion provided tha:1
record has been discipline free for one yea1

ARTICLE 10 - SENIORITY

10.01 0)
'.

I
I

are other thal

provide notice to the Associatil
fourteen (14) tale, darn days p;;;~,;t
;$eodof expiratipn of the

It 1s understood and a!
extension to then
exceed an additioha !

robationdr per
sixty (603 toul

worked and, where requested, the
advise the nurse land the Association
of such extension.,

I
(b) A nurse who transfers from casual

full-time to regular part-time -stl

CII

‘1

b

I
n

n

b

where it has
manner.

her sanction
se eighteen
uch letter,
such nurse's

considered
mf sixty (60)
urses whose
the standard
probationaryu-
th seniority
d. With the
probationary
Association

leriod may be
be uests

iI0 9 it wi?!
I at least
the expected
probationary
leed that any
Id will not
(450 hours)

lospital will
of the basis

tart-time or
#us shall not
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be required to serve a probationary period where
she haspreviously completed one since her date of
last hire. Where no such probationary

R
eriod has

been served, the number of tours wor ed (hours
worked for nurses whose regular hours of work are
other than the standard work day) during the nine
(9) months immediately preceding 'the transfer
shall be credited towards the probationary period.

10.02

,

(a) A seniority .?ist shall
regular part-;t.;e

be--e;;;;;;;hed  for all
nurses this

Agreement have completed
by

their--.
probationary period.
only, the names of all

For inrf;;W;;;on purposes*--
part-tfme

probationar  .
z

nurses shall be included in the
seniority 1st. A coiytf(f the current seniority
list will be filed the President of the
Local Association, or her designate, on request
but not more frequently than once every six (6)
months at a time to be determined locally. A copy
of the seniority list shall also be posted at the
same time. Seniority .on such.. lists will be
expressed in terms of total hours worked.

(b) A seniority list shall be maintained for casual
part-time nurses
10.05 only.

for the purposes of Article
A copy of the current seniority list

will be filed with the President of the Local
Association, or her designate, on request but not
more frequently than once every six (6) months at
a time to be determined locally. A copy of the
seniority list shall also be posted at the same
time. Seniority on such lists will be expressed
in terms of total hours worked, and shall be
established on the following basis: -d

(i) At hospitals where casual nurseif had
seniority under . the provisions
;;;;ectlve Agretment prior to October 23:

such seniority shall continue with
;;cui;A;tion of hours worked since October

9 .

(ii) At hospitals where there was no such
seniority, the seniority list in 10.02 (b)
A;;ES shall show accumulation of

worked since October 23, 1981.

(iii) Subsequently certifi,ed Hospitals shall
establish dates ,';r the commencement oflo;",;
accumulation seniority by
negotiations in accordance with the terms of
the Memorandum of Conditions for Joint
Bargaining.



10.03 A nurse's full seniority and service shall be
the nurse in 'ttie'event thatshe is .,trans
full-time to part-time or bn the event she is
from casual to regular parp-time or vice-vers

.whose status :is changed ~ from full-time t
shall receive credit for her full seniority
on the basis of 1500 hours worked -.for ea
full-time seniority or sebvice. A nurse'who
than ed from part-time to full-time.shall ret
for er .full seniority and service on thefl
year of seniority or serviice for each 1500 h
--Any time worked in excess of an equivale
pro-rated at the time of transfer.

10.04 A regular part-time nur~se shall lose all
seniority and shall be deemed to have termina

0)

W

(cl

W

W

(f)

(9)

leaves of her own a)ccord;

is discharged
I

and the discharge is n
through the grievance or arbitrati<T:i  p

has been laid off Aor twenty-four (2
months; i

refuses to continue to work or retu
during an emer ency
Hospital's abi iti?

which seriously
to provide adequ

care, unless a satiisfactory reason is
Hospital; 1

is absent from scheduled work for a
three (3) or more Jconsecutive schedu
days without notjfying the Hospita
absence and providrng a satisfactory r
Hospital; I

fails to return to work (subject to t
of Article 10.04 ,(e)) upon termin

17

*etained by
erred from
:ransferred

' p%t%E
bnd service
1 year of
z status is
Ive .credit
isis of one
Irs worked.
; shall be?

krvice and
!d if she:

; reversed
rcedure;

I calendar

I to work
rffects the
;e patient
iven to the

period of

?dofworkinsue I(
hson to the,,

provisions
lo! -of. an

authorized leave 'f absence Without satisfactory
reason or utilizesPa leave of absence for purposes
other than that for which the leave was granted;

the last known
of ';he Hospital

to work withir~ seven (7)
received the notice of

of t-me as may be
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. . (h) is absent from work due to illness or 'disability
for a
such aii

eriod of thirty (30) . months from the time
sence commenced.

10.05 - 4a) Where .. a.,permanent re ular
3

part-time
occurs
bargaininglnunit

classi ication within
vacancy

the
or a new : position within the

bargaining unit is established by the Hospital,
such vacancy shall be posted for a
seven (7) consecutive calendar days.

perM&

in this bargaining unit and nurses in another
ONA bargaining unit at the ho;;;tal;,ii  any, may
make written application vacancy
;;;I;; the .seven (7) day period referred to

fill;n*
Subsequent vacancies created by the

7
of a posted vacancy are to be posted for

three 3) consecutive calendar days.

(W A nurse may make a,written request for transfer
by advising th;oF;spltal and .flllng ieFequest for
Transfer lndlcatlng name,
qualifications, experience, present area of
assignment, seniority and requested area of
assignment. A Request for Transfer shall become
active as of the date it is received by the
Hospital and shall remain so until December 31
following. Such f;;que;;fte;ill be conside;;:
as applications vacancies
subsequent vacancies created by the filling of a
posted vacancy.

A list of vacancies filled in the preceding month
under Articles 10.05 (a) and (b

1
, and the names of

the successful applicants, wil be posted, with a
copy provided to the Association. Unsuccessful __
applicants will be notified.

At the request of the nurse, the Hospital will
discuss with unsuccessful a
they can improve their

plicants ways in which
qua ificationsP for future

postings.

(cl Nurses shall be selected for positions under
;;::;r lo.!5 (a) or w on the basis of their. ability, experience and
Where' these factors

qualifications.
are relatively equal

amongst the nurses considered, seniority shall
govern providing the successful a plicant,
is qualified to perform the avai P

if any,
able work within

an appropriate familiarization  period. Where
seniority governs,
1~ ,a;;l;ss

the most senior appljcant,

9
of her ONA bargaining unit, will be

in accordance with
Where the a[ \;cant has been selected

!I Article and it is



10.06

w

(d

(f)

0)

nurses in the bar
seniority who are q
question prior to
nurses supplied by
understood, howeve
occur on short not
nurses such work sh
pay for time not wo
are made to fill
nurses fill tempora
nurses shall be co

to the job.

A nurse selected a
or a Request for T

A layoff of regular
on the basis of
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Regular part-time.nursesu;;iIf  be recalled in the
;;;;Menof seniority, otherwise agreed

the Hospital and local Association,
provided that the nurse is qualified to perform

.' the available .work.

W Where a vacancy occurs in a position following a:
layoff hereunder as a result of which a regular
part-time nurse had been transferred to another-
position, the affected nurse will be offered the
opportunity to return to her former position
providing such vacancy occurs within six (6)
months of the date of layoff. Where the nurse
returns to her former position, there shall be no
obligation to consider the vacancy under Article
10.05. Where the nurse refuses the opportunity to
return to her former position, she shall advise
the Hospital in writing.

(a No reduction in the hours of work shall take place
to prevent or reduce the impact of a layoff
without the consent of. the.Association.

(d) All regular part-time and full-time nurses
re resented by the Association who are on .layoff
wi 1Y be given a job opportunity in the full-time
and regular part-time categories before any new
nurse is hired into either category.

In the event of a proposed layoff sat the Hospital of a
permanent or long-term nature affecting regular part-time
nurses, the Hospital will:

fa) orovide the local Association with no less than
layoff.

.-I

i$rty (30) calendar days' notice of such

w meet with the local Association to rev
following:

iew the

U) the reasons causing the layoff;

(ii) the service which the Hospital
undertake after the layoff;

will

(iii) the method of implementation ,including  the
areas of cut-back and the nurses to be laid
off.

In the event of a proposed layoff at the Hospital which
is not of a permanent o';e',",?",-eter;h~;;ure or bed cut-back
or a cut-back in will result in
displacement of staff, the Hos ital will provide the
local Association with reasonab e notice. If requested,B

,



10.08

local Association to
duration of the bed

realignments of service
in dhe bargaining unit.

Any agreement between
Association
the method of

Hospital and the local
the review above concerning 7
will take precedence-over

of layoff shall be in"-
lof the Employment

W
unit under (a)

which does not
or an academic

I
10.09 (a) Head Nurses and excluded from the m

bar aining unit sh

E
er ormed .by!

not perform duties normally

argaining unit
part-time nurses in the

result in the layo
hich shall idirectly cause or

loss of seniority or service
or reduction in Ibenefits to, regular part-time
nurses in the bargaining unit.

(b) The Hospital shall~ not contract out any work
usually performed 1 by members,of  this bargaining
unit if, as a result of such ; contracting w:~,:
layoff of any mployees other than
part-time em loye s follows. 'ContractinR

i

3
out to

an Employer w o i s organized and who wi 1 employ
the emplo ees

ii
of the bargaining unit who would

otherwise e laid off is not a breach of this

Rrovision.oc
This lause will not apply to the ad

use of agency r registry, nurses for single
shift coverage o, vacancies due to illness or
leaves of absence.~
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NOTE 1:: r.'L
In bargainin units where full-time and part;time nurses
'are both emp oyed; seniority lists .and,layoff  and recall9
ri hts
fu9

of part-time nurses
l-time nurses.

shall be separate from

NOTE 2: The seniority list referred to in.Article 10.02 shall
include any other information that is.currently provided
to the Association.

ARTICLE 11 - LEAVES OF ABSENCE

11.01 ,Written requests for a personal-leave of absence without

Ii
ay will be considered on an individual basis by the
irector of Nursing or her designate. Such re uests are

to be given as far in advance as possible an1 a written
reply will be given within fourteen (14) days; except in
cases of emergency in which case a reply will be given as
soon as possible,
withheld.

Such leave shall not be unreasonably

11.02 Leave for Association Business

The Hospital agrees to grant leaves of absence, without

.*

11.03

to nurses selected by the Association to attend
!%ciation business including conferences, conventions
and Provincial Committee meetings. The cumulative total
leave of absence, the amount of notice, the number of
nurses that may be absent at any one time and from any
one area and the number of days is set out in the
Appendix of Local Provisions. During such leave of
absence, the nurse's salary and percentage in lieu of
frin e benefits shall be maintained by the Hospital and
the 3 ocal Association agrees to reimburse the Hospital in
the amount of the full.cost of such salary and percentage
in lieu of fringe benefits except for Provincial *
Committee meetin s
Association. ilT e

which will ,MZ, reib$;rsed by the
Hospital the local

Association within a reasonable period of time.

Leave, Board of Directors

A nurse who is elected to the Board of Directors of the
Ontario Nurse:s'atfsociation, other than tor;;;e;{fic;u;i
President, be granted
leave(s) of absence as she may reX!?e to fulfil1 the
duties of her position. Reasonable, notice - sufficient
to adequately allow the Hospital to minimize disruption
of its services shall be given to the Hospital for such
leave of absence. There shall be no loss,,of seniority or
service during such leave of absence. Leave of absence
under this

P
rovision shall

Association eave provided
be in addition t;,,;ie

in Article 11.02
During such leave of absence, the nurse's salary an;!
applicable benefits shall be maintained by,the Hospital
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11.04

L

and the Association agrees to reimburse the tospital in
the amount of the full cost; of such salary ant applicable
benefits.

I
Leave, President,: 0.N.A; ~

Upon application in writin by the Association on behalf . .
of the nurse to the Hos
granted to such nurse .e ec ed!

it

t

1, a leave of absence shall .be
to the office 0': President '.

of the Ontario Nurses' As,ociation for a perod of up to
two (2) consecutive year . There shall be no loss of
service or seniority du ing

applicable benefits. shall i

such leave of absence.
During such leave of ab ence, the nurse's salary and

be maintained by the Hospital
and the Association agreek to reimburse the Hospital in
the amount of the full of such salary and applicable

that during such
an emp'oyee of the

nurse agrees to notify
return to work at least

11.05

11.06

Bereavement Leave

bereavement leave.

Jury & Witness Duty

0) notifies the Hospi
notification t

al immediately or the nurse's
that she will be required to attend

court;
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w presents proof of service requiring the nurse's
attendance;

(cl deposits with the Hospital the full amount of
compensation received excluding mileage,
travelling and meal allowances and an official
receipt where available.

11.07 Maternity Leave

(a)

W

(cl

(4

W

(f)

Maternitv leave will be aranted in accordance with
the prov'lsions of the Employment Standards Act
except where amended in this provision.

The service requirement for
maternity leave shall be ten e!#b

ility for
months of

continuous service.

T h e part-time_ nurseshall .give written
notification at least one (1) month in advance of
the date of commencement of such leave and the
expected date of return. ~

The part-time nurse has the right to extend the
maternity leave to si; (6) months in .total.
Written notice by nurse to extend the
maternity leave will be given at least two (2)
weeks prior to the termination of the initially
a proved leave.
s ortenedR in

This notice requi;;i;;t w;liici;
circumstances

complications occur in the two (2) weeks prior to
the termination of the initially approved leave.

The part-time nurse shall reconfirm her intention
to return to work on the date originally provided:-,
in subsection (c) or (d) above by written
notification received by the Hos

f
ital at least two

(2) weeks in advance.thereof. he nurse shall be
reinstated 'to her former position unless the
position has been discontinued in which case she
shall be given a comparable job.

Nurses newly hired to replace nurses who are on
approved maternity leave may be released and such
release shall not be the subject of a grievance or
arbitration. If retained by the Hospital in a
permanent position, the nurse shall be credited
with seniority from date of hire subject to
successfully corn leting her probationary period.
The nurse shal P be credited with tours worked
(hours worked for nurses whose re ular hours of
work are other than the standard wor& day) towards
the probationary period provided in Article 10.01
(a) to a maximum of 30 tours(225ehours for nurses



11.08

(h)

Adoption Leave

0)
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11.09

confirmation of ,the pending adoption,, the nurse
fi:z;ceit impossible to request the leave of

in writing the re uest
verbally and subsequently veri 7ied

may be made
in writing.

0) The nurse shall be reinstated to her former
position, unless her former osition has been
discontinued, in which case -s e.shall be given a1:
comparable job.

w Nurses newly hired to replace nurses who are on
approved adoption leave may be released and such
release shall not be the subject of a grievance or
arbitration. If retained by the Hospital in a
permanent position, the nurse shall be credited
with seniority from date of hire subject to

SKC~~%'lKall 1
corn leting her probationary period.

e credited with tours worked
(hours worked for nurses whose regular hours of
work are other than the standard work day) towards
the probationary period provided in Article 10.01
(a) to a maximum of 30 tours (225 hours for nurses
whose regular hours of work are other than the
standard work day).

The Hospital will outline to nurses hired to fill
such temporary vacancies, the circumstances giving
rise to the vacancy and the special conditions
relating to such employment.

Education Leave

(a) Leave of absence, without pay, for the purposes of
further education directly related to the nurse's
employment with' the Hos ital may be granted on+
written application by t e nurse to the Directorf:
of Nursin
leave wil not be unreasonably denied.9

or her designate. Requests for such

W The regular part-time nurse shall be entitled to
leave of absence without loss of earnings from her
regularly scheduled working hours for the purpose
of writing any examinations required in any
recognited course in which nurses are enrolled to
upgrade their nursing qualifications.

w ,Leave of absence without loss of regular earnings
from regularly scheduled hours for the purpose of
attending short courses, worksho s or seminars
directly related to the nurse's emp oyment at theY
hospital may be granted at the discretion of the
Hospital upon written application by the nurse to
the Director of Nursing or her designate.



. >
11.10 Professional leave with will be granted to regular

I part-time nurses.uho .are
;;ro&end regularly

to the College of Nurses
meetings of the College of

I

- Any employee who is on an authorized
1981, shall be entitled to continue
terms thereof.

11.11 Pre-paid Leave Plan

absence as of October 23,
leave in acoordaTce with the

i
I

Effective April 1, 1989, 'he Hospital a rees
4 B

t

o introduce
a pre-paid leave progra , funded sole y by the nurse,
subject to the following terms and conditions:

(a)

(b)

w

(d)

W

(f)

to nurses wishing to spread
over a five (5) year

with Part LXVIII of the
Section 6801, to enable

them to take a one (1) year leave of absence
follnwing the four i(4) years of salary deferral.

The nurse must m ke written application to the
Director of Nursin at least six (6) months prior
to the intended c mmencement date of the program
(i.e., the salary deferral portion), stating the
intended purpose of the leave.

The number of

e agreed upon by
and the Hospital.

Written applications will be reviewed bieati;
Director of Nursing or her designate.
requested for th
formal nursing edu ation
Applications

t
purpose of pursLing further

will be given priority.
for leaves requested for other

purposes will be g ven the next level of priority
on the basis of se iority.

During the four years of salary deferral, 20%
of the nurse's annual ,earnings will be
deducted and the nurse and will not be
accessible to her the year of the leave or
upon withdrawal fr m the plan.-

The manner in whi
0
h the deferred sal;

shall be at the di !cretion of the Hosl Kalis he1dl
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All def;i;e; salary,
be paid

plus accrued inte;;st,tiE
to the nurse

%Aencement of the leave or in accordance with
such other payment schedule as,.may be agreed upon
between the Hospital and the nurse.

All benefits shall be kept -whole during the four-
(4) years of.salary deferral. During the year of.
the leave, seniority will accumulate. Service for--
the purpose of vacation and salary progression and
other benefits will be retained but will not
accumulate during the period of leave.

A nurse may withdraw from the plan at any time
during the -deferral portion
months notice is given to the Fi

rovided three (3)
irector of Nursing.

Deferred salary, plus accrued interest, if an ,
will be returned to the nurse, within a reasonab er
period of time.

If the nurse terminates employment, the deferred
salary held by the Hospital plus accrued interest,
if any, will be returned to the nurse within a
reasonable period of time. In case of the nurse's
death,
estate.

the funds will be paid to the nurse's

The Hospital will endeavour to find a temporary
replacement for the nurse as far in advance as
practicable. If the Hospital is unable to find a
suitable replacement, it may postpone the leave.
The Hospital will give the nurse as much notice as
is reasonably possible. The nurse will have the
o tion of remaining in the Plan and rearrangin
Rt e leave at a mutually agreeable time or o!

withdrawing from the Plan and having the deferred
salary, Rlus accrued interest, ;I,ts, p;id out toher wit in .a reasonable time.

The nurse w$;,,be reinstated to her former
position the position has been
discontinued, in which case she shall be given a
comparable job.

Final approval for entry into the pre-paid leave
program will be subject to the nurse entering into
a formal a reement with the Hospital in order to
authorize t efl Hospital to make the appropriate
deductions from the nurse's pay. Such agreement
will include:

(a) A statement that the nurse is entering the
pre-paid leave program in accordance with
Article 11.11 of the Collective Agreement.
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W The ,,period of salary deferral and the
period for which the leave is requested.

(cl The manner in which the deferred salary is
to be held.

The letter of application from the lurse to the
Hospital to enter the pre-paid leave program will

-I be appended to and form part ,of the written*
agreement.

1
ARTICLE 12 - SICK LEAVE AND LONG TERM DIBABJLITY

I
12.01 Part-time nurses returnihg to work from an illness or

injury compensable under Workers' Oompensa?ion will be
assigned light work as nec)essary,  if dvailablrs.

12.02 A nurse who transfers from full-time to pact-time may
elect to retain her accumulated sick leave c*edits to be
utilized during part-time or subsequent full-time
employment as provided und'er the sick leave plan in which
she participates as of October 23, .1981.

ARTICLE 13 - HOURS OF WORK

13.01 The following provision 'designating regular hours on a
daily tour and regular ~daily tours over the nursing
schedule determined by ( the Hospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or Iduring each'tour scledule. 1

Subject to Article 13.02 below:

(4

W Nurses shall
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w Where a nurse notifies her supervisor that she
has been or will be unable to take the normal
lunch break due to the requirement of providing
patient care, such nurse shall be paid time and
one half (1 l/2) her regular straight time hour1
rate for all time worked in excess of her normaT
daily hours.

13.02 Where .nurses are now working a longer daily tour, the-'

Rrovisions set out in this Article governing,the  regularours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be 11.25 consecutive
hours in any 24-hour period, exclusive of a total of
forty-five (45) minutes of unpaid meal time.

Nurses shall be entitled, subject to the exigencies of
patient care, to relief periods during the tour of a
total of forty-five (45) minutes.

The schedulin
B

of meal and.relief periods shall be
determined by ocal negotiations.

The introduction or discontinuance of longer daily tours
shall be determined by local negotiations.

NOTE: Hospitals th;;anhav;heext;t$?!  tours that.are,pres;;;i;
different , shall maintain
conditions.

ARTICLE 14 - PREMIUM PAYMENT ,
14.01 If a part-time nurse is authorized to work in excess of

the hours referred to in Article ;.13.01
receive overtime premium of one and

(a , she shall -+
1one-ha f (1 l/2)

times her re ular straight time hourly rate. A part-time
" nurse ..(whic ii includes casual nurses) who works in excess
of seventy-five (75) hours in a two (2) week period shall
receive time and one-half (1 l/2) her regular straight
time hourly rate for all hours worked in excess of
seventy-five (75). Notwithstanding the foregoing, no
overtime premium shall be paid for a period of less than
fifteen (15) minutes of overtime work where .the nurse is
engaged in reporting functions at the end of her normal
daily tour. If authorized overtime amounts to fifteen
(15) minutes or more, overtime premium shall be paid for
the total period in excess of the normal daily tour.
Overtime premium will not be duplicated for the same
hours worked under Article 13.01 (a) nor shall there be
any pyramiding with respect to any other premiums payable
under the provisions of this Collective Agreement.
!;",hlng herein will disentitle the nurse to payment of

normal tour differential provided herein. The



.
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14.02

14.03

14.06

Work scheduled
attached under

19.04

available.
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14.07 A nurse who is required to remain available for dut on
standby outside her regularly scheduled working 5:ours
shall receive standby pay in the amount of $2.00 per hour
for the period, of standby scheduled by the Hospital.

',a ~~.--~,~~~~,f;ctlve -A rll,-l,--1987 standby pay shall be $2.10 per
. Stand y pay shall,1 however, cease where the nurse

' is called in to work under Article.14.06  above and works
during the period of standby.

14.08 The regular straight time hourly rate.will  be the hourly.
rate in the wage schedule set forth in Article 18.01 (a).

14.09 A,nurse shall be paid a shift premium of forty-five cents
(45pI) per hour for each hour worked outside the normal
hours of the day shift provided, that such,hours exceed
t;yft(2) hours ,if worked in conJunctton with the day

Tour differential will not form part of the
nurse's straight time hourly rate,

14.10 Ambulance Escort

i '. Where a nurse is.assigned to provide patient care for a
patient in transit, the following provisions shall apply:

0) Where the nurse p'erforms such duties during an
assigned shift, she shall be paid her regular rate
of pay. Where the nurse continues to perform such I
duties in excess of her assigned shift, she shall
be paid the appropriate overtime rate.

W Where such duties extend beyond her regular shift,
the Hospital will not require a nurse to return to
regular duties at the Hospital without at least
eight (8) hours. of time off. Where such time off
extends into her next regularly scheduled shift-..4,
she will maintain her regular earnings for that
full shift.

(cl Hours spent between the time the nurse is relieved
of patient care res onsibilities and the time the
nurse returns to t e hospital or to such otherR
location agreed upon between the Hospital and the
nurse will be paid at straight time or at
appro riate

P
overtime rates, if applicable under

Artic e 14.01. It is understood that the nurse
shall return to the hospital..or to such other
location agreed u on between the Hos ital and the
nurse at the ear lest opportunity.! 1rior to the
nurse's departure on escort duty, or at such other
time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will
establish with the nurse arrangements for return
travel.
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tour provided that she works until
completion of the tbur.

(4

When a nurse
return to her

work schedule has
schedule is changed

(24) hours notice then
apply to casual par,t-time

for each trip
<nurse will provide to the Hospital satisfactory proof of
payment of such taxi fare
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14.13 A nurse who works a second consecutive full tour shall
be entitled to the normal rest periods and meal period
for the second tour and shall be provided at the time of
the meal period with a hot meal or four dollars ($4.00)..?. _. : .,-if the Hospital-isaun.able  to provide the hot meal. Other
nurses required to work more than two (2) hours overtime

they have.worked a full tour shall, after-
ours, receive a one-half (l/2) hour paid
shall be provided with a hot meal or four

t;El;;~,, ($4.00) if the Hospital is unable to provide the
.

14.14 Effective April 1, 1990, a nurse shall be paid a weekend
premium of forty-five cents (45$) per hour for each hour
worked between 2400 hours Friday and 2400 hours Sunday.
If a nurse. is receiving premium pay under Article 14.03,
pursuant to a local schedu,ling regulation with respect to
con-secutive weekends worked, she will not receive weekend
premium under this provision.

ARTICLE 15 - PAID HOLIDAYS

15.01 If a regular part-time nurse works on any of the holidays
listed in Article 15.01 of the full-time Agreement, she
shall be paid at the rate of time and one-half (1 l/2)
her regular straight time hourly rate (as set out in the
Wage Schedule) for all hours worked on such holiday,
subject to the application of Article 14.04 regarding
hours worked in addition to her full tour.

NOTE: Where existing Collective Agreements contain provisions
relating to pa ment to nurses for holidays, whether
worked or not, tKat exceed any payment required under t:;
Employment Standards 'Act, such provisions shall
continued. Payment of holiday pay under this Note +MZ
applies only to nurses presently enjoying such payment. '.
Nurses presently enjoying holiday pay pursuant to this
Note or otherwise as of December 14, 1987 will continuee. I to enjoy such payment until they cease to be employed at
the Hospital or until they transfer to a status to which
this superior condition does not apply, whichever first
occurs.

ARTICLE 16 - VACATIONS

16.01 All regular part-time nurses --shall be entitled to.
vacation pay based upon the .applicable percentage
provided in accordance with the vacation entitlementt;i-
full-time nurses, of their gross -earnings in
preceding year. If a nurse works or receives paid leave
for less than 1100 hours in the vacation year she will
receive vacation pay based on a percentage of her gross
salary for work performed on the following basis:



3 week entitlement - 6%

4 week entitlement - 8%

,:) 5 week entitlement - ~10%

6 week entitlement - 12%

Equivalent years ofeservic
formula set out in Art*
determine vacation entitle1

Casual part-time nurses
accordance with the above
or on gross salary for w(
Such vacation pay will bt
after April 1, 1988.
based 'on the

Equi\
casual

established under Article \
the basis that 1500 hours
equal one (1) year of full.

i

a

x

It
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!, calculated urs ant to the--c
:le 16.03, sha 1p de used to!nt.

till be paid vacation pay in
Fntitlement on grcss earnings
bk performed, as applicable.
paid on monies earned on or

Llent years1 of service will be
rt-time nurse's seniority
I.02 and wiill be calculated on
of part-time service shall
*ime servicre and vice-versa.

16.02

16.03

16.04

NOTE:

A part-time nurse who lea
for any reason shall be

23, 1981, from part-time to or vice-versa,

1500 hours of
of full-time

equal one (1) year.

Scheduling of vacations hall be in accordance with the
schedule of local

ARTICLE 17 - MISCELLANEOUS

17.01 Copies of this Collective Agreement .will,b
each nurse covered by t e Collective Agree
Association. of printing th
Agreement will be sharediequally by the Hos
local Association.
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17.02

17.03

Whenever the feminine ronoun is used in this Agreement,
it includes the mascu ine pronoun and vice-versa whereY
the context so re

1
uires. Where the singular is used, it

may also be deeme to mean plural and vice-versa.

It shall be the duty of each nurse to notify the Hospital
promptly of any change in address or any change in
temporary residency. If a nurse fails to do this, the
Hospital will not be responsible .for failure of a notice
sent by registered mail to reach such a nurse. A nurse
shall notify the Hospital of any change to her telephone
number.

17.04 Medical examinations, re-examinations and any tests
required under the Public Hospitals Act will be provii$
by the Hospital in- complL;;;;,with  the Regulations.
nurse may choose her hysician for all such
examinations, except t e pre-emp oyment medical, unlessR Y
the Hospital has a specific objection to the physician
selected.

17.05 Current provisions in Collective Agreements relating to
the provision of x-rays, laboratory work, immunization
injections, gamma globulin and other programs shall be
continued.

17.06 Prior to effecting any changes in rules or policies which
affect nurses covered by this Agreement, the Hospital
will discuss the changes with the Association and provide
copies to the Association.

ARTICLE 18 - COMPENSATION

18.01 (4 The salary rates in effect during the term of this
Agreement shall.be those set forth in Appendix 3-*
attached to and forming part of this Agreement.
The regular strai ht time hourly rates for all
regular and casua9 part-time Registered Nurses
shall be as follows:

Classification - Reqistered Nurse

Effective April 1, 1988

Start
1 Year

f Err:

4 Years5 Years
6 Years
7 Years

$ 15.85

K
17:01

:x
la:12
18.55
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Note:

Note:

Effective April 1,

S t a r t '
1 Year
2 Years
3 Years
4 Years
5 Years

s EF:
8 Years

$ 16.1

K
17:6

Nurses with the required ( level of servic
purposes of advancement on the salary sched
placed at the "8 years" (level on the sal
effective April 1, 1989. 1

Effective April 1, 1990

Start $ 16.
1 Year
2 Years i::
3 Years
4 Years ii*.

9 Years

Nurses with the
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percentage in lieu
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i
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It is understood and agreed that the part-time
nurse's hourly rate (or straight.time  hourly rate
in this Agreement does not include the additiona1
14% which is paid in lieu of fringe benefits and
accordin ly
fringe %

.the 14% add on payment in ljeu of
enefits will not be included for the

purpose of computing any premium or overtime
payments.

(4 The parties agree to maintain the percenta e L '
differentials in the wage rates which present y9
exist between the classtfication  of Registered
Nurse and the other classifications which are
covered by the Collective Agreement.

18.02

.

A Graduate Nurse in the employ of the Hospital upon
presenting proof of current certification b the Colle e
of Nurses of Ontario shall be given the sa aryT of 1t e
Registered Staff Nurstheas provided in this Article
effective the date nurse presents proof of
successfully assing the certification examination to the
Director of Rursing or her designate,. .or to the date of
last hire whichever is later,

18.03 A Registered Nurse is requSred to present to the Director
of Nursing or her designate before February 15th of each
year her current Certificate of Competence. Such time
shall be extended for satisfactory reasons. Failure to
provide proof of certification by the above date (or
extended date) shall result in the nurse being reverted
to the salary status of Graduate Nurse. Reinstatement to
the status of Registered Nurse shall .be effective the
first pay period following the date of presentation of
proof of certification. as above.

1 8.04 0) A regular part-time nurse who is
higher rated classification within t e bargainingR

romoted to a

unit will be placed on the level of the salary
schedule of the higher rated xlassification  so
that she shall receive no less an increase in
salary than the equivalent of one step in the
salary range of the previous classification
(provided that it does not exceed the salary range
of the classification to which she has been
promoted) and she shall retain her service review
date for purposes of wa e

of this Artic e promotion shall be9
progression. For the

KK as a move from Lne classification  t;
another classification with a higher salary
and shall not include a change of status 9

'
rom

Graduate to Registered Nurse. A nurse who is
moved to a lower rated classification will be
placed at the level on the grid, if any, which
most closely recognizes her'dexperience  level on
the other grid.
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18.06

18.07

18.08

(a) F;;k regular part-time nurse will be advanced
her

P
resent level on the salar

K
schedule to

the next eve1 on the salary SC edule after
obtaining one year's service credit, calculated in

'.. * ._ ,. accordance .with.-.the  provisions of Article 10.01.

(b) A casual part-time nurse whose status is altered v
to re
same P

ular part-time or vice-versa will assume her
eve1 on the grid. In, addition, a nurse who

is so transfer;;ic;illtk;  gi;tFecret;t  f;;rser;d;;.
accumulated
advancement.

(cl Effective November 15, 1985 casual part-time
nurses will be

Ii
laced on the salary grid in

accordance with t eir service, such service to be
calculated in accordance with the
calculation set out in Article 10.02.

senA;;iiT

part-time nurses will then advance on the grid in
the same manner as regular part-time nurses.

A art-time nurse whose status is altered to full-time
wil Y assume her same level on the full-time grid. A
full-time nurse whose status is altered to part-time will
assume her same level on the part-time grid. In
addition, a nurse who is so transferred will be given
credit for service accumulated since the date of her last
advancement.

(a) When a new classification in the bargaining unit
is established by the Hospital or the Hospital
makes a substantial change in the job content of
an existing classification which in reality causes
such classification to become new
classification,. the Hospital shall advyse the-'.?
Association of such new or changed classification
and the rate of pay established. If requested,
the Hospital agrees to meet with the Association
to permit it to make representations with respect
to the appropriate rate of pay providing any such
meeting shall not delay i&&mpl;;;ntation  of the
new classification. Association
challenges the rate established by the Hospital
and the matter is not resolved following any
meeting with the Association, a grievance may be
filed at Step No. 3 of the Grievance Procedure
within seven (7) calendar days following any
meeting. If the matter is not resolved in the
Grievance Procedure, it may be referred to
Arbitration in accordance with Article 7, it being
understood that any Arbitration Board shall be
limited to establishing an appropriate rate based
on the relationship existing amongst other nursing
classifications within the Hospital and duties and
responsibilities involved.

.
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18.09 Education Allowance

Provisions in existing
for educational allowance

ARTICLE 19 - JOB SHARING
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ARTICLE 21 - DURATION
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I

21.04
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J&,and shall remain in effect from
thereafter unless either party gives K

ear to year
t e.other party

written notice of termination or desire to amend the
Agreement.

Notice that amendments are required or that either party
desires to terminate this Agreement may only be given
within a period of ninety (90) days prior to the
expiration date of this Agreement or to any .anniversary..
of such expiration date.

If notice of amendment or termination is given by either
party, the other party agrees to meet for the purpose of
negotiation within thirty (30) days after the giving of
notice, if requested to do so.

Notwithstanding the foregoing provisions, in the event
the parties to this Agreement agree to negotiate for its
renewal through the process of central bargaining, the
parties will meet to determine the procedures to be
followed.

ARTICLE 22

22.01 Attached hereto and. forming part of this Agreement are
the following appendices:

Appendix 1 - O.N.A. Grievance Form

Appendix 2 - List of Professional Responsibility
Assessment Committee - Chairpersons

Appendix 3 - Salary Schedule

Appendix 4 - Superior Conditions - If Any

Appendix 5 - Appendix of Local Provisions
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DATED at Nipigon, Ontario, this /4

FOR THE HOSPITAL ~

day of

FOR ,THE  AS$OCIATION
I
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APPINDI X

LIST OF PROFESSIONAL
ASSESSMENT COMMITTEE

The following nut8e8 have allowed their
Nursing Asseesment  Committees - in the at

1.

2.

3.

4.

5.

6.

Dr.  Al ice  Baumgart
School of Nursing
Queen’s University
Kingston, Ontario

Miss Margaret Charters
Assistant  Administrator
Nursing and Patient Care
Hamilton General Hospi ta1
Bamilton, O n t a r i o

Mrs. Roxy Edwards
Executive Director
Bruce Peninsula Health Serv.
Wiarton,  Ontar io

Dr. Josephine Flaher ty
Principal  Nursing Officer
Health and Welfare Canada
Ottawa, Ontario

Ms. Gwen Hefferman
Director of Nursing Education
Ottawa Civic Hospi ta1
Ottawa, Ontario

Us. Pat Kirkby
Dean, School of Health
Sciences and Human Services
Panshawe College
London, Ontario

. 7.

8.

9.

16.

11.

12.

~&SPONSISftITY
CLUIRPBRSONS

names to stand 8 Chairpersons -
ve named rector

s. Louise Lemie x-Charles
‘octoral Candida e
ealth Admiinistr tion
ondon, Ontar io j

rs. Maxinie Past’rik
rogram Develope
iagara Colllege
rts L Tec’hnolog
elland, Ontar io

1

f Applied

r. L u c i l l e  Pesz

t
t

anadian Centre or Stress
nd W e l l  Boeing 1
oronto,  Ontar io

1
rs. Helen Taylo
ealth Car:e Cons ltant

I .  Admirsistrat’ve Services  Ltd.
larborough,

1
Ont rio

s. Judy  Tiivel
o-ordinator
ursing Computer Pro jec t
oronto Welstern

I

ospi ta1
oronto,  Ontar io

s. Kathleen Web
irector o:f Nurs’ng
umber Memorial

&
ospi ta1

eston, Ontar io



REGISTERED NURSE

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years

APPENDIX 4

NIPIGON  DWTRICT  MEMORIAL HOSPITAL

SALARY SCHECULE

FULL-TIME;

GRADUATE NURSE

Start $1$.03

APRIL 1. 1988

MONTHLY

$2575.55
2673.38
2715.06
2763.67
2825.96
2881.64
2944.28
3013.88

$2442.96



REGISTERED NURSE

3, in

APPENDIX

NIPIGON  D&STRICT  MEMC

SALARY SCHE

FULL-TIM

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
a Years

GRADUATE NURSE

Start
1 Year

CAL HOSPITAL

JLE

xLY

,17
,03
,29
160
,04
,40
,80
,24
,53

I34
157

APRIL 1, L989

MONTHLY

$2627.06
2766.95
2810.09
2860.40
2931.93
2989.70
3054.69
3126.90
3173.80

$2492.75
2530.13



REGISTERED NURSE

APPENDIX

NIPIGON  DISTRICT MEMO

SALARY SCHE

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
9 Years

GRADUATE NURSE

Start
1 Year
2 Years

FULL-TIM

,

HO
$1

1
1
1
1
1
1
2

'2
2

$1
1
1

I

IAL HOSPITAL

ULE

APRIL 1, 1990

RLY MONTHLY

.81 $2732.14

.71 2877.63

.98 2922.49

.31 2974.82

.76 3049.21

.13 3109.29
l 55 3176.88
.Ol 3251.98
.31 3300.75
.62 3350.26

.94 $2590.25

.19 2630.88

.43 2669.88
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~APPENDIX $

NIPIGON  DISTRICT GENRRAL HOSPITAL I

REGISTERED NURSE

Start
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years

16.71
17.01
17.39
17.73
18.12
18.55

GRADUATE NURSE

Start

T h e  h o u r l y  s a l a r y  r a t e s ,  i n c l u s i v e t h e  percentag in lieu of
f r i n g e  b e n e f i t s  i n  e f f e c t  d u r i n g t e r m  o f  t h i s greement  f o r
a l l  r e g u l a r and part - t ime nurses /b e  t h o s e  c a l c u l a t e d  i n
accordance  with  the  fo l lowing  formul

I
Applicable Straight Time ourly Rate + 14



APPENDIX

NIPIGON  DISTRICT GEK

REGISTERED NURSE

S t a r t
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years

SALARY SCHE

PART-TIN

GRADUATE NURSE

Start
1 Year

T h e  h o u r l y  s a l a r y  r a t e s ,  i n c l u s i v e
f r i n g e  b e n e f i t s i n  e f f e c t  d u r i n g  tk
a l l  r e g u l a r a n d  p a r t - t i m e  n u r s e s  !
accordance  with  the  follorwing formul

Applicable Str.aight Time

*

WL HOSPITAL

ILE

A:

REGl ,AR STRAIGHT
TIM. HOURLY RATE

F t h e  percentag
t e r m  o f  t h i s  1

all be those c
:

>,urly  Rate + 14 .

OIL 1, 1989

$16.17
17.03
17.29
17.60
18.04
18.40
18.80
,19.24
19.53

$15.34
15.57

i n  l i e u  o f
rreement f o r
lculated i n



REGISTERED NURSE

S t a r t
1 Year
2 Years
3 Years
4 Y e a r s
5 Years
6 Years
7 Years
8 Years
9 Years

$16.81
17.71
17.98
18.31
18.76
19.13
19.55
20.01
20.31
20.62

GRADUATE NURSE

Start / $15.94
1 Year 16.19
2 Years 16.43

T h e  h o u r l y  s a l a r y  rates,=inclusive f t h e in lieu of
f r i n g e  b e n e f i t s  i n f o r
a l l  r e g u l a r a n d  part-tiae n u r s e s in
accordance with the

Applicable Straight Time ourly Rate + 14
I



1.

2.

re O c t o b e r

a s  o f the
tlement dete nation date

ss than one

o f  s e r v i c e 'to e x c e e d

nurse who has
e a r s  o f  conti

n  a n n u a l  vat o n  o f four
ay at  her reg

more  years continuous
ceive a n  ann vacat ion  o f

h e r  r e g u l a r

(b) V a c a t i o n  day f o r
o r  before:October
a  y e a r l y  ibasis
according i to the
t o  a  nurs a s  f o l l o w s4I'

ses h ired  on
alculated  o n
gross  wages

app l i cab l e

F o u r  w~'ek e n t i t l e m e n t  - 8%;
F i v e  w-!,ek e n t i t l e m e n t  - 10%.1

Sick Leave Pro

A nurse  who  wals fu l l - t ime on  October  23, 1981, who is
l a i d  o f f , retipes  o r res igns  be fore retir ment and has
completed a t  / ' l e a s t five (5) years 0 continuous
employment at the date of lay-omff, r tirement or
res ignat ion , sail b e  ent:.tled t o  f i f t y
o f unused

I

ercent  (50%)
act mulated

c r e d i t  a s

i

s i c k  l e a v e  o n  r e c o r d t o  h e r
o f  ' s u c h  d a t e . H o w e v e r ,  a  n u r s e  w h o  i s

d i s c h a r g e d  forijust  c a u s e  1-6 n o t  s o  entitl d.



3. Paid Ho1 idays

I f  a  p a r t - t i m e nurse w o r k s  o n a n y  o f the days
recognized  a s  p a i d  h o l i d a y s  f o r  f u l l - t i m e  n u r s e s ,  s h e
shal l  be  paid  at  t ime and one-hal f  her  regular  s tra ight
time hourly rate for all  hours worked on such holiday.
Where, i n  a d d i t i o n , she  i s  required  to  work  addit ional
h o u r s  f o l l o w i n g  h e r f u l l  t o u r  o n  t h a t  d a y  ( b u t  n o t
i n c l u d i n g  h o u r s  o n  a  s u b s e q u e n t  r e g u l a r l y  s c h e d u l e d
s h i f t  f o r  s u c h  n u r s e ) , s h e  s h a l l  r e c e i v e  t w o  (2) t i m e s
her regular s t r a i g h t time hourly rate f o r such
additional hours worked.

A  p a r t - t i m e  n u r s e  w h o  q u a l i f i e s  s h a l l  b e  e n t i t l e d  t o
s t a t u t o r y  h o l i d a y  p a y  i n a c c o r d a n c e  w i t h  t h e  t e r m s
regulated by The Employment Standards Act.
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ARTICLE 1 - DEFINITIONS i

I n  t h i s  Agreemebt:b

1.01 "Nurse" s h a l l  .nclude on1i

1.02
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ARTICLE 2 - RECOGNITION

2.01 The
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graduate nurse
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ARTICLE 3 - MANAGEMENT RJ,,GHTS
I'1'
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r e c a l l ,  d e m o t e 1 t r a n s f e r ,
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lity o f  t h e



Hospita l . Al l  matters  concerning  the  operat ion  o f  the
H o s p i t a l  n o t  s p e c i f i c a l l y  d e a l t  w i t h  h e r e i n  s h a l l  b e
r e s e r v e d  t o the Hospital and be i t s e x c l u s i v e
r e s p o n s i b i l i t y  p r o v i d e d these r i g h t s s h a l l n o t  b e
exerc ised  in  a  manner  incons is tent  with  the  prov is ions
of  this Agreement.

ARTICLE 4 - RELATIONSHIP

4.01 A  r e p r e s e n t a t i v e  o f  t h e  A s s o c i a t i o n  w i l l  b e  g i v e n  a n
opportunity to interview a newly hired nurse during her
o r i e n t a t i o n  p e r i o d .

ARTICLE 5 - ASSOCIATION REPRESENTATION

5.01 T h e r e  w i l l  b e  t w o  (2) N u r s e  R e p r e s e n t a t i v e s ,  o n e  (1)
fu l l - t ime nurse  and one  (1) part - t ime nurse .

5.02 There w i l l b e  t w o  (2) n u r s e s  o n  t h e  N e g o t i a t i n g
Committee, one (1) f u l l - t i m e  n u r s e  a n d  o n e  (1) part-
time nurse.

5.03 The Assoc iat ion-Hospi ta l  Committee  wi l l  cons ist  o f  two
(2) r e p r e s e n t a t i v e s f r o m  t h e  A s s o c i a t i o n  a n d  t w o  (2)
representat ives  f rom the  Hospi ta l .

5.04 There w i l l  b e two (2) n u r s e s  o n the Grievance
Committee, one  (1) execut ive  member  and  one  (1) Nurse
Representative.

ARTICLE 6 - GRIEVANCE ARBITRATION HEARINGS
I

6.01 Place of  Hearing

A r b i t r a t i o n s  s h a l l  b e  h e a r d  a t  Nipigon, O n t a r i o ,  o r  a t
such other places as may be agreed upon by the
Assoc iat ion  and the  Hospita l .

ARTICLE 7 - SENIORITY I

7.01 S e n i o r i t y  l i s t s  w i l l  b e  p u b l i s h e d  i n  t h e  m o n t h s  o f
January and July in each year.

7.02 A  n u r s e  w h o  i s  t e r m i n a t i n g  h e r  e m p l o y m e n t  w i t h  t h e
Hospital w i l l endeavour t o  g i v e at least one (1)
month's notice except in unusual circumstances.

ARTICLE 8 - LEAVE FOR ASSOCIATION BUSINESS

8.01 Leave  for  Assoc iat ion  bus iness  shal l  be  granted  on  the
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pay shal l  be  paid  for  each  subsequent  consecut ive
d a y  o f  w o r k i n  e x c e s s  o f  s e v e n  (7) c o n s e c u t i v e
days u n t i l t w o  (2) c o n s e c u t i v e  d a y s  o f f  a r e
scheduled.

In any two (2) week period, at least two ‘(2)
consecut ive days o f f  m u s t  b e  s c h e d u l e d . The
remaining two (2) days off  may be split  by mutual
consent .

(b) T o u r  s c h e d u l e s  a n d  d a y s  o f f  w i l l  b e  p o s t e d  b y  t h e
15th d a y  o f  e a c h  m o n t h  t o  c o v e r  t h e  f o l l o w i n g
month. Requests f o r c h a n g e  i n posted time
s c h e d u l e  mu,st  b e  s u b m i t t e d  i n  w r i t i n g  t o the
D i r e c t o r  o f  N u r s i n g  a n d  c o - s i g n e d  b y  t h e  n u r s e
w i l l i n g  t o  c h a n g e  d a y s  o f f .

(c) The  Employer  .will schedule  one  (1) weekend o f f  in
t h r e e  (3). A nurse  wi l l  rece ive  premium pay as
o u t l i n e d  i n  t h e  C e n t r a l  A g r e e m e n t  f o r  a l l  h o u r s
worked on a t h i r d and subsequent consecut ive
weekend, save and except where:

(i) such weekend has been worked by the nurse
t o  s a t i s f y  s p e c i f i c  d a y s  o f f  r e q u e s t e d  b y
such nurse;  or

( i i ) such nurse has requested weekend work; or

( i i i ) such weekend is  worked’  as the result  of  an
exchange of  shifts with another nurse.

F o r  f u l l - t i m e  n u r s e s  w o r k i n g  e x t e n d e d  t o u r s ,  t h e
premium wi l l apply to work on a second and
subsequent consecutive weekend.

(d) A nurse w i l l  b e  s c h e d u l e d  o f f  f o r f i v e  (5)
c o n s e c u t i v e  d a y s  a t  e i t h e r  C h r i s t m a s  ( t o  i n c l u d e
Christmas Eve, Christmas Day and Boxing Day) or at
N e w  Y e a r ’ s  ( t o  i n c l u d e  N e w  Y e a r ’ s  E v e  a n d  N e w
Y e a r ’ s  D a y ) ,  e x c e p t i n  a r e a s  w h e r e  t h e  n u r s i n g
complement  i s not normally scheduled t o  w o r k
weekends and statutory holidays.

The  schedul ing  ob ject ives , o t h e r  t h a n  (d) w i l l  n o t
be operative during the period of  December 15th to
January 15th.

(e) A  n u r s e  r e q u e s t i n g  a f t e r n o o n  o r  n i g h t  t o u r  o n  a
permanent basis may be granted such request when a
vacancy e x i s t s . Nurses w h o ,  o n the day of
execution of this Agreement, are employed on a day
tour  on  a  permanent  bas is  wi l l  not  be  required  to
r o t a t e  o v e r  t h r e e  (3) t o u r s  a s  a  c o n d i t i o n  o f



(4)

(h)
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ARTICLE 12 - VACATION SCHdDULING

12.01 of  ca lculat ing  the  amount

12.02 he weekend

12.03
t h e  y e a r and
vacat ions

nurse  has

12.04

to  the  Employer a t
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12.05

ent i t lement  t
schedul ing  c

fo l lowing ye w:.shes t o

's extended
d  t o  c a r r y
ent t o  t h e

an extended



v a c a t i o n  a s  a  r e s u l t  m u s t  t a k e  t h e  e x t e n d e d  v a c a t i o n
during  the  per iod  October  1st to  Apri l  30th.

12.06 Each r e g u l a r  p a r t - t i m e nurse s h a l l  b e  e n t i t l e d  t o
vacat ion time o f f  w i t h o u t  p a y  b a s e d  o n l e n g t h  o f
cont inuous  serv ice  and in  accordance  with  Art ic le  16 o f
the Full-Time Central Agreement.

No vacation days shall  be taken prior to the completion
of  the  probat ionary  per iod .

12.07 V a c a t i o n  p a y  f o r c a s u a l  a n d  r e g u l a r  p a r t - t i m e  n u r s e s
s h a l l  b e  c a l c u l a t e d  o n  a  y e a r l y  b a s i s  t o  t h e  d a t e  o f
the  1as.t pay  per iod  in  Apri l  o f  each year  and shal l  be
paid  to  the  nurse  on  the
of  each  year .

f i rst  regular  pay day in  May

ARTICLE 13 - PAID HOLIDAYS

13.01 The f o l l o w i n g are the
r e f e r r e d  t o  i n 15.01
Agreement:

New Year's Day
2nd Monday in February
Good Friday
Easter Sunday
Victoria Day
Dominion Day

e l e v e n  (11) p a i d  h o l i d a y s
o f the Full-Time Central

Civic Holiday (1st Monday
in August)

Labour Day
Thanksgiving Day
Christmas Day
Boxing Day (December 26th)

add Remembrance Day (NovemberE f f e c t i v e  A p r i l  1, 1989,
llth)".as the  twel f th  paid  hol iday.

13.02 I f  a  fu l l - t ime nurse  chooses  to  rece ive  another  day  o f f
w i t h  p a y  a s  p r o v i d e d in  the  Centra l  Agreement , the
f o l l o w i n g  r u l e s  w i l l  a p p l y :

(a) The lieu day off must b e  t a k e n  a t  a  m u t u a l l y
agreeable  t ime on a  day  within  thirty  (30) days  o f
the  paid  hol iday.

(b) I f  t h e  l i e u  d a y  o f f  c a n n o t  b e  t a k e n  w i t h i n  t h i r t y
(30) d a y s  o f  t h e  p a i d  h o l i d a y ,  t h e  l i e u  d a y  o f f
w i l l  b e  s c h e d u l e d  a s s o o n  a s i s  p r a c t i c a b l e
thereafter at a mutually agreeable time.

(c) T h e f u l l - t i m e nurse s h a l l  b e p e r m i t t e d  t o
a c c u m u l a t e  u p  t o  a t o t a l  o f  f i v e  (5) l i e u  d a y s
o f f . I t  i s  a g r e e d  t h a t  t h e  f u l l - t i m e  n u r s e s  w i l l
m a k e  e v e r y  p o s s i b l e e f f o r t  t o  t a k e  a c c u m u l a t e d
l i e u days o f f one at a time rather than
c o l l e c t i v e l y  u n l e s s  c i r c u m s t a n c e s  d i c t a t e  t h a t  a n
exception be made to this rule.
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ARTICLE 15 - COMPRESSED WORK WEEK
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ce w i t h  A r t i c l e 14.09.

rork w e e k  (12

1

o u r  s h i f t s )
N u r s e s .

ition of ia Compressed Work

s h a l l  b e  intrloduced i n t o

(80%) of the nurses so
gt b a l l o t :  a n d

3 in an
arbitrary manner. I

(b) A compreshd  work week, may be
u n i t  when:m~/

W f i f t y  p e r c e n t  :50%) o f
unit s o  i n d i c a t e  b y  s e c r e t  b a l l

( i i ) the! Hospital  because of

(1) i a d v e r s e  a f f e c t s  o n  p a t i e n t  c a r e ,  o r

(2)’ indbility t o p r o v i d e  a workable
: s t a f f i n g  s c h e d u l e ,  o r

(3): a wish t
; w h i c h arc

do so for o her reasons
neither unreasonable1 nor

!



a r b i t r a r y ,

15.03

15.04

15.05

s t a t e s i t s i n t e n t i o n  t o  d i s c o n t i n u e the
compressed work week.

(c) W h e n  n o t i c e  o f  d i s c o n t i n u a t i o n  i s  g i v e n  b y  e i t h e r
party in accordance with paragraph (b) above, :

(iI the parties shall  meet within two (2) weeks
o f t h e  g i v i n g  o f n o t i c e  t o  r e v i e w  t h e
request  for  d iscont inuat ion ;  and

( i i ) where it  is  determined that the compressed
w o r k  w e e k  w i l l  b e  d i s c o n t i n u e d , a f f e c t e d
n u r s e s  s h a l l  b e  g i v e n  f o r t y - f i v e  (45) d a y s '
notice before the schedules are so amended.

Tr ia l  Per iod

The p a r t i e s agree that a t r i a l period f o r the
c o m p r e s s e d  w o r k  w e e k  w i l l  b e  n o  l o n g e r  t h a n  s i x  (6)
months. During  or  be fore  the  end o f  the  tr ia l  per iod ,
the  schedule  and the  system wi l l  be  evaluated  by  both
nursing administration and the nurses. The compressed
w o r k  w e e k  w i l l  b e  c o n t i n u e d  i f  e i g h t y  p e r c e n t  (80%) o f
t h e  n u r s e s  a f f e c t e d  s o  i n d i c a t e '  b y  s e c r e t  b a l l o t  c a s t
a t  t h e  e n d  o f  t h e  t r i a l  p e r i o d  a n d  u p o n  a g r e e m e n t  o f
the  Hospita l ; such  agreement  shal l  not  be  withheld  in
an unreasonable or arbitrary manner.

P a r t i c i p a t i o n

A l l  f u l l - t i m e  a n d  p a r t - t i m e  n u r s e s  f a l l i n g  w i t h i n  t h e
barga in ing  un i t s  w i l l , as a condition of employment, be
required  to  work  extended tours  on  a  rotat ing  bas is  in
accordance with the unit 's  posted schedules.

Hours of Work

N o r m a l  t o u r  h o u r s  o n  t h e  n u r s i n g  f l o o r  w i l l  b e  f r o m
0730 t o  1930 a n d  1930 t o  0730. Should a seven and one-
h a l f  (7 l/2) h o u r  t o u r  b e  s c h e d u l e d ,  t h e  n o r m a l  t o u r
hours  wi l l  be :

0730 - 1530;
1530 - 2330; o r
2330 - 0730.

The Emergency Department s e v e n  a n d  o n e - h a l f  (7 l/2)
h o u r  d a y  t o u r  w i l l  b e  0800 - 1600.

T h e  s t a r t i n g  a n d  s t o p p i n g  t i m e s  o f  t h e  t o u r s  m a y  b e
amended by mutual agreement between the parties.



L5.06 Meal and Rest Pdriods-
7'

Normally the me41 and rest eriods w i l l  b e
f o l l o w s : !

t w o  (2) fifteenj(15) r e s t  perio

two (2) thirty  (30) minute  meal  per iods  o f
f i v e  (45) minutqs i s  u n p a i d

15.07 Scheduling I

The  fo l lowing h a l l  g o v e r n  thl
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(i)

( i i )
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(iv)

(VI
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