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1.01 

. 
1.02 It is recognieed that nurse8 wiah.to work together with 

the Hospital to 
health protecti 
have been created under this Ag 
this objective. 

re the best possible 

E 2  - 
2.01 A registered nurse is a nutse who holds certiftcation 

with the College of Nursas Of Ontario in accordance with 
the Health Disciplines A c t .  

2.02 A graduate nurse is defined as a nurse with certification 
incomplete who is a graduate of a program acceptable to 
the College of Nurse's and 18 efther in the process of 
being certified by the Cell-e of N u r s e s  of Ontario or is completing certi requisemente. This 
certification shall be d within twenty- 9 our ( 2 4 ) 
months following date of hire. Where a nurqe fails to 
complete such certif i ' *e be terminated from the pital. Such 
termination shall not ter df grievance or 
'arbitration procedure. g does not apply'to 
nurses employed prior , except those 
currently in the pro certification 
requirements who shal1 complete such 
certification in accordance with the provisions of the 
existhgTollective Agreement. 

2.03 A full-time nurse is a nurse who is regularly ocheduled 
to work the normal full-time hours referred to in.ArtlScla 
13 of the full-the Collective Agrement. 

2.04 A regular part-time nurse is a regularly. works 
less than the noknial full-ti referred to in 
Article 13 of the full-time Collective Agreement and who 
offers to make cammitment to be available for work on 
a regular pred ined basis. All other part-time 
nurses shall be idered casual nurses. 

The predetermined basis upon which the commitment to be 
available is made shall. be determined in local 
negotiations. 
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The definitions shall not have the effect of changing the 
composition of any existing bargaining units. The 
Hospital shall not refuse to accept an offer from a nurse 
to make a commitment to be available for work on a 
regular predetermined basis solely for the purpose of 
utilizing casual nurses so as to restrict the number of 
regular part-time nurses. . 

MTICLE 3 - lU&lh TION- 

3.01 The Hospital and the Association agree that there will 
be no discrimination, interference, intimidation, 
restriction or coercion exercised or practiced by any of 
their representatives with respect to any nurse because 
of her membership or non-membership in the Association 
or activity or lack of activity on behalf of the 
Association or by reason of exercising her rights.under 
the Collective Agreement. 

3.02 The Association agrees there will be no Association 
activity, solicitatian for membership, or collection of 
Association dues on Hospital premises or during working 
hours except with the written permission of the Hospital 
or as specifically provided for in this Agreement. 

3.03 It is agreed that there will be no discrimination by 
either party or by any of the nurses covered by this 
Agreement on the basis of race, creed, colour, national 
origin, sex, rsexual orientation, marital status, age, 
religious affiliation or any other factor which is not 
pertinent to the employment relationship. 

t '  

NO LOCKOW 

4,Ol The Association agrees there shall be no strikes and the 
Hospital agrees there shall be no lockouts so long'as 
this Agreement continues to operate. The terms "strikeR 
and "lockout" shall bear the meaning given them in the 
Ontario Labour Relations Act. 

BPTICLE 5 - 
5.01 The Hospital will deduct from each part-time nurse 

covered by this Agreement, an amount equal to the regular 
monthly Association dues designated by the Association. 
The deduction period for a part-time nurse may be 
extended where. she does not receive any pay in a 
particular month, 
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5 - 0 2  Such dues shall be deducted monthly. and in the case of 
newly vployed part-time ’ such deauctions shall 

in thq month fo their date o f  hire as 

5 .  03 The amount of #e y dues ehall be those 
authorized by the and the ProvSncial 
Secretary-Treasurer atipn shall nokify the 

* Hospital of any &a and such notification 
shall be the Hospital’s coacluaiue authority to make the 
deduction specified. 

5.04 In consideration of the cleducting -.and forwarding of 
ASSOCf?3tfOII due e Hospital, the Associatlon.agrees 
to indemnify a hamaless the Haspita2 agahst any 

arising or resulting from the  

5.05 The amounts so remitted monthly to the 

this Article. 

Provincial Sec 
later than the 

be sent to the local Association. 

The Hospital agrees that an of.ficer of, the’ Association 
or nurse representative shall be allowed a reasonable 
period during regular working hauts to interview newly 

during their prabationary period. During 
ew, membership forms may be provided to the 
e interviews shall be scheduled in advance 

as determined by local negotiation and may be arradged 
collectively or individually by the HO8pital. 

5.06 

NOTE : The list*provided for in Article 5.05 shall include any 
other information that is currently provided to ONA. 
Additionally, #e Hospital will provide each nurse, with 
a T-4 Supplementary S1 ip ,ohow e dues deducted in the 
previous year for income purposes where such 
information is or becomes readily available through the 
Hospital’s payroll system. 

6.01 Revr-entati-,& Griev-ttee 

(a) The Hospital qgrses to recognize nurse . 
representatives to :be eleuted or appointed from 
amongst nurses in the bargaining unit for’ the 
purpose of dealing with Association business as 
provided in this Collective Agreement. The number 
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of representatives and the areas which they 
represent are set out in the Appendix of Local 
Provisions. 

The Hospital will recognize a Grievance Committee, 
one of whom shall be chairperson. This Committee 
shall operate and conduct itself in accordance with 
the provisions of the Collective Agreement and the 
number of nurses on the Grievance Committee is set 
out in the Appendix of Local Provisions. 

It is agreed that nurse representatives and members 
of  the Grievance Committee have their regular duties 
and responsibilitiestoperform forthe Hospital and 
shall not leave their regular duties without first 
obtaining permission from their immediate 
supervisor. Such permission shall not be 
unreasonably withheld. If, in the performance of 
their duties, a nurse representative or member of 
the Grievance Committee is required to .enter a 
nursing unit within the hospital in which she is not 
ordinarily employed she shall, immediately upon 
entering such nursing unit, report her presence to 
the supervisor or nurse in charge, as the case may 
be. When resuming their regular duties and 
responsibilities such representatives shall again 
report to their immediate supervisor. The Hospital 
agrees to pay for all time spent during their 
regular hours by such representatives hereunder. 

BosDital Association Comittee 

(a) There shall be a Hospital-Association Committee 
comprised of representatives of the Hospita1,;one 
of whom shall be the Director of 'Nursing or her 
designate and of the Association, one of whom shall 
be the Local President or her designate. The number 
of representatives is set out in the Appendix. of 
Local Provisions and the membership of the Committee 
may be expanded by mutual agreement. 

, *  - 

' (b) The Committee shall meet every two (2) months unless 
otherwise agreed and as required under Article 
8.01 (a) (i) . The duties of chairperaon and secretary 
shall alternate between the parties. Where 
possible, agenda items will be exchanged in writing 
at least five (5) calendar days prior to the 
meeting. A record shall be maintained of matters 
referred to the Committee and the recommended 
disposition, if any, unless agreed to the contrary. 
Copies of the record shall be provided to Committee 
members. 

iiOSPCEN.P93 
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( c )  The purpose of the C 

i) promoting and' ng effective and 
meaningful coamun of information and 
ibeas; making joint recommendations on matters 
of censern including the quality ana quantity 
of  nursing care 

. ii) dealing wi red to  it i n  
i accqrdance of Article a ,  

Profassriona 

iii) discussing and 'reviewing matters relating t o  
oridtation and in-servXce programs. 

The Hospital agrews to pay for time spent during 
regular working hours ,for representatives of t h e  
Association attending at such meetings. 

1 

(d) 

6.03 (a) 

a Negotiating 
atives of the 

rpose of negotiating a renewal 
. &greement. The number of nurses on the Negotiating 

Committee i s  se the Appendix of Local 
grees to pay members of 
f ,or time spent during 
negotiations with the 
eemant up to, but not 

(b) 8 
In central ba en the Ontario lJur$esl 
Associationan ating Hospitals, a nurse 

's Central Negotiating 
lost from her regularly 
ing hours at her regular 

ay,'and wiwout loos of leave credits, for 
a1 Negotiating meetings with the 

ating Committee up to, but 

Negotiating Team members shall receive 
e off for the purpose of preparation for 

S. The Association will advise the 
aemed, a s  f a r  i n  advance as possible, 

es for which, leave is being requested. 

ference to 'arbitration, the Central 
eam members shall receive unpaid time 

he purpose of attending arbitration 
hearings. 

. . .  . .. 
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Time spent on such meetings will not be considered 
leave under Article 11.02, Leave for Association 
Business. 

The maximum number of Central Negotiating Team 
members entitled to payment under this prevision 
shall be eight ( 8 ) ,  and in no case will more than 
one (1) nurse from a hospital be entitled to such 

The Association shall advise the Hospitals' Central 
Negotiating Committee of those nurses to be paid 
under this provision. The Hospitals\ Central 
Negotiating Committee will make such request known 
to the affected hospitals. 

. For any unpaid leave of absence under this 
provision, the nurse's salary and percentage in lieu 
o i  fringe benefits shall be maintained by the 
Hospital, and the Association agrees to reiwurse 
the Hospital in the  amount of the full cost of such 
salary and percentage in lieu of fringe benefits. 

8 payment 

6'. 04 Accident Pre vent ion - ealth 61 Safetv Codttee 

(a) The Hospital and the Association agree that they 
mutually desire to maintain standards of safety and 
health in the hospital in order ' to prevent 
accidents, injury and illness. 

(b) Recognizing its responsibilities under the 
applicable legislation, the Hospital agrees to 
accept as a member of its Accident Prevention -- 
Health and Safety Committee, at least one (1) 
representative selected or appointed by the 
Association from amongst: bargaining unit employees. 

( 6 )  Such Committee shall identify potential dangers and 
hazards, institute means of improving health and 
safety programs and recommend actions to be taken 
to improve conditions related to safety and health. 

(a) The Hospital agrees to cooperate reasonably 5.n 
providing necessary information to enable 'the 
Committee to fulfill its functions. In addition, 
the Hospital will provide the Committee w i t h  
reasonable access to all accident reports, health 
and safety records and any other pertinent 
information in its possession. 

. *  

e) Meetings shall be held every second month or more 
frequently at the call of the Chair, if required. 
The Committee shall maintain minutes of all meetings 
and make the same available Cor review. 

HOSPCEN.P93 
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s.Article as well as the , 

J 

(9) The Aesociation agjteQs to endeavour to obtain the 
dull cooperation of. its membership in the 
observation of all safety rules and practices. 

All time lpent by a member of the Accident 
Prevention - Health and Safety Committee attending 
meetings of the Commit d carrying out her 
duties, shall be deemed work time for which 
she sBal1 be paid by the at her regular 
rate and she such time from 
work as is ne duled meetings. 

Pregnant employees may request to be transferred 
from their emrent dukiee if, in- the profesBiona1 
opinioh of the employee's physician, the PEegnancy 
may be at ri If such a transfer is not feasible, 
the pregndn loyea, if she (50 requests, will be 
granted an unpaid leave of absence. before 
commencement a ha,current contractual maternity 
leave. 

HOSPCEN. P9 3 
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6.07 ~ l l  reference to nurse representatives, committee members 
and officers in this Agreement shall be deemed to mean 
nurse representatives, committee members or officers of 
the Local Association. 

6.09 

6.10 

MTICLE 7 - GRIEVANCE PR o c m  

7 ,02  

a 

n 

The Hospital agrees to give representatives of the 
Ontario Nurses' Association access to the premises of the 
Hospital for the purpohse of attending grievance meetings 

* or otherwise assisting in the administration of this 
Agreement, provided prior arrangements are made w i t h  the 
Administrator. Such representatives shall have access 
to the premises only with the approval of the 
Administrator which will not be unreasonably withheld. 

Where a nurse makes prior arrangements for time off from 
a tour of duty, the nurse shall not be scheduled to work 
another tour that day. 

Nurses who are members of cormnittees pursuant to 
Regulation 518 o f  the Public Hospitals Act will suffer 
no loss of earnings for time spent during regular working 
hours for attending committee meetings. 

Where a nurse attends a committee meeting outside of 
regularly scheduled hours, she will be paid for all hours 
spent in attendance at meetings at her regular straight 
time hourly rate. 

7.01 For purposes of this Agreement, a grievance is defined 
as a difference arising between the parties relating to 
the interpretation, application, administration or 
alleged violation ofthe Agreement including any question 

A t  the time formal discipline is imposed or at any stage 
of the grievance procedure, including the compldint 
stage, a nurse is entitled to be represented by her nurse 
representative. In the case of suspension or discharge, 
the  Hospital shall notify the nurse of this right in 
advance. 

as to whether a matter is arbitrable. i '  

7.03 It 5s the mutual desire of the parties hereto that 
complaints of nurses shall be adjusted as quickly as. 
possible, and it is understood that a nurse has no 
grievance until she has first given her immediate 
supervisor the opportunity of adjusting her complaint. 
Such complaint shall be discussed with her immediate 
supervisor within nine (9) calendar days after the 
circumstances giving rise to it have occurred or ought 
reasonably to have come to the attention of the nurse and 
failing settlement within nine (9) calendar days, it 
shall then be taken up as a grievance within nine (9) 

HOSPCEN.P93 
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caTendar days following advice . of her immediate 
supervisor\s decision in the following manner and 
sequence : 

amLmLA 
The nurm may submit a written grkevance, signed by the 
nurse, to her immediate supervisor. The grievance shall 

* be on 8 form referr& ,to in Article 7.09 and shall 
@ Of the grievance and the rctnredy 
identify the provisions of the 

are alleged to be violated. The 
sor will deliver her decision in writing 
alendar days following the day on which 

esented to her; Failing settlement, 
then : 

& $ a u a L A  
the decision 

t the written 
or her deeignate who 

thin nine (9) 
the written 

es may, if they 
trance at a time and 

plaae suitable to both parties. Failing Settlement, 
then : 

7.04 . 

Within nine (9) calendar dais fallowing the decision in 
Step MO. 2, the grievance eay be submitted in writing 

ita1 Admini r her .designate. A 
1 then be etween the Hospital 

and the Grievhhce 
calendar days of the submission 

unless extended by 
nt of'the part derstood and agreed 

that  a rgpwentative of the On Nurses' Association 
and the aievor day be present at the meeting. 3t is 

rator or her 
ce as she may 
the Hospital 
(9) calendar 

A copy of the 
ided to the 

Employment Relations Officer. 

A .complaint or grievance arising directly between the 
Hospital and the Association .concerning the 
interpretatkon, application or alleged violation of the 
Agreement &a1 originated at Step No. 3 within 
fourteen (14) calendar days following the circumstances 
giving rise to the complaint or grievance. A grievance 

ittee within nine 

HOSPCEN.PP3 
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by the Hospital shall be filed’with the Local President 
or her designate. 

7.05 Where a number of nurses have identical grievances and 
each nurse would be entitled to grieve separately, they 
may pres@nt a group grievance in writing signed by each 
nurse who is grieving to the Director of Nursing or her 
designate within fourteen (14) calendar days after the 

,circumstances giving rise to the grievance have occurred 
or ought reasonably to have come to the attention of the 
nurse(s). The grievance shall then be treated as being 
initiated at Step No. .2 and the applicable provisions 
of this Article shall then apply with respect to the 
processing of such grievance. 

The release of a probationary nurse shall not be subject 
to the‘ grievance procedure unless the probationary nurse 
is released for exercising PI right under this Agreement. 
A claim by a nurse who has completed her probationary 
period that she has been unjustly discharged or suspended 
shall be treated as a grievance if a written statement , 

of ouch grievance is lodged by the nurse with the 
Hospital at Step No. 3 within seven (7) calendar days 
after the date the discharge or !suspension is effected. 
Such special grievance may be settled under the Grievance 
or Arbitration Procedure by: 

(a) confirming the Hospital’s action in dismissing the 
nurse; or 

(b) reinstating the nurse with or without loss of 
seniority and with.or without full compensation for 
the time lost; or 

by any other arrangement which may be deemed just 
and equitable. I 

(c) 

The Hospital agrees to provide written reasons within 
eeven (7) calendar days to the affected nurse in the case 
of discharge or suspension and further agrees that it 
will not suspend, discharge or otherwise discipline a 
.nurse who has completed her probationary period, without 
jus t  cause. 

grievance between the parties arising from the 
interpretation, application, administration or alleged 
violation of this Agreement, including any question as 
to whether a matter is arbitrable, euch grievance may be 
submitted to arbitration as hereinafter provided. If no 
written request for arbitration ie received within 
eightsen (18) calendar day8 after the decision under Step 
No. 3 is given, the grievance $hall be deemed to have 
been abandoned. Where such .a written request is 
postmarked within sixteen (16) calendar days after the 

7.07 Failing settlement under the foregoing procedure of any . 

HOSPCEN.P93 
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decision under Step No. 3, it will be deemed to have r 
been received within the time limits. 

7 . 0 8  

7.09 

7.10 

7.11 . 

All agreements re ante procedure 

represehtatives of the 1 be final and binding upon the Hospit e Associatian and the 
nurses 

pita1 and the 

..Association grievances shall be on the form set out in 
appendYx 1. 

When either party requeats that any matker be submitted 
to arbitration as d in the foregoing Article, it 
shall make such re writing addressed t9 the other 
party ta this A and at the Bame time ‘name a 
nominee. Withi 

No person may be appointed as an arbitrator who hers been 
involved in an attempt to negotiate or’ settle the 
grievance. 

7.12 No matter may be submitted to arbitration which has not 
been properly carried through all requisite steps of the 
Grievance Procedure. 

7.13 The Arbitration Board shall not be authorized to make any 
decision inconsistent with the provisions of this 
Agreement, nor to a er, modify, add t o  or amend any part 
of this Agreement. 

7 . 1 4  The proceedings of th oard wiil be expedited by me parties decision of the 
majority and where the the deciaion of 
the’chafmnan will be f on the parties 

7.15 parties hereto will r thgt expense of the 
ointed by it and parties will share 
fees and expenses, any, of the chairman 
ration Board. 

. 

reto and the nurse or nurses concerned. 

HOSPCEN.P93 
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7.16 The time limits sat out in the Grievance and Arbitration 

Procedures herein are mangatory and failure to comply 
strictly with such time limits except by the written 
agreement of the parties, shall result in the grievance 
being deemed to have been abandoned subject only to the 
provisions of Section 44 (6) of The Labour Relations Act. 

7.17 Wherever Arbitration Board is referred to in thc 
e Agreement, the parties may mutually agree in writing to 
substitute a single Arbitrator for the Arbitration Board 
at the time of reference to arbitration and the other 
provisions referring to the Arbitration Board shall 
appropriately apply. 

8.01 In the event that the Hospital assigns a number of 
patients or a workload to an individual nurse or group 
of nurses such that she or they have cause to believe 
that she or they are being asked to perform more work 
than is consistent with proper patient care, she or they 
shall: 

(a) i) Complain in writing to the Association- 
Hospital Committee within fifteen (15) calendar 
days o f  the alleged improper assignment. The 
Chairman of the Association-Hospital Conunittee 
shall convene a meeting of the Association- 
Hospital Committee within ten (10) calendar 
days of the filing of the complaint. The 
Committee shall hear and attempt to resolve'the 
complaint to the  satisfaction of both parties. 

ii) Failing resolution 'of the complaint within 
fifteen (15) calendar days of the meeting of 
the Association-Hospital Committee the 
complaint shall be forwarded to an Independent 
Assessment Committee composed of three (3) 
registered nurses; one chosen by the Ontario 
Nurses' Association, one chosen by the Hospital 
and one chosen from a panel of independent 
registerednurseswhoarewellrespected within 
the profession. The member of the Committee 
chosen fromthepanelof independent registered 
nurses shall act.ao Chairperson. 

iii) The Assessment Committee shall set a date to 
conduct h hearing into the complaint within 
fourteen (14) calendar days of  its appointment 
and shall be empowered to investigate as is 
necessary and make what findings as are 
appropriate in the ,circumstances. The 
Assessment Committee shall report its findings, 

~ . HOSPCEN.P93 
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in writing, parties within thirty (30) 
calendar da lowing completion of its 
hearing. ' 

i) The list of Committee Chairpersons 
is attached 2. During the term of 
this Agreement, the parties rshall meet as 
necesrary to review and aazemd by agraembnt the 
list of charirpem~ons of Professional 
Responsibility Asmesmnent Committees. 

The parties agree that 8hould a Chairperson be 
required, the'ontario Hospital Association and 
the Ontario Nwses' Association will be 

oy will provide the name of the 
utilized an the alphabetical 

listing of Chairpersons. The name to be 
provided will be the top name on the list of 
Chairpersons who has not been pr?evi.ously, 
assigned 

Should the Chairperson who is scheduled to 
serve. decline when requested, or it becomes 
obvious that she would not be suitable due to 
connections with the Hospital or community, 
the next person on the list will be approached 
to act as Chairperson. 

- 

ii) Each party will bear the cost of its own . . 
nomi nd will share equally the fee of the 
chai on and whatever other expenses. are 
incurred by the AS8gSSment Committee in the 
performance of its responsibilities as set out 
herein. 

; I  

ion I,n - Serdce Pr- 
The Hoapital recognizes the need for a Hospital 
Orientatian Proqram of ouch duration as it may deem 
approprhte taking into consideration the needs of the 
Hospital and the nurses involved. 

Before assigning a newly hired nurse in charge of a 
nursing unit, the Hospital will firtst provide 
orientation, in accordan ith Article 8.02, both to 
the Huepita1 and such ng unit. It is understood 
that such nurse &ay be assigned to any tour as part of 
her orientation grogram providing such assignment: is in 
accordanae with any achedulipg regulations or objectives 
contain@& in the Appendix of  Local Provieions whilch forms 
part of this Collective Agreement. 

Regular part-time nurses recalled from layoff under 
Article 10.06 (a) and regular part-tiae nurses whose 
probationary period ha8 been extended under Article 10.01 

HOSPCENeP93 
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8 .07  

8 . 0 8  

8 . 0 9  

14 - 
and regular part-time nurses who transfer on a permanent 
basis may be provided any orientation determined 
necessary by the Hospital. A request by such a nurse for 
orientation shall not be unreasonably denied. 

BOth the Hospital and the Association recognize their 
joint responsibility and commitment to provide, and to 
participate in, in-servica education. The Association 
"supports the principle of its members' responsibility 
for their own professional development and the Hospital 
will endeavour to provide programs related to the 
requirements of the Hospital. Available programs will 
be publicized and the Hospital will endeavour to provide 
nurses with opportunities to attend such programs during 
their regularly scheduled working hours. 

The delegation of Added Nureing Skills and Sanctioned 
Medical Acts (Special Procedures) to nurses shall be in 
accordance with guidelines established by the College of 
Nurses from time to time and any approved Hospital policy 
related thereto. 

When a nurse is on duty and authorized to attend any in- 
service program within the hospital and during her 
regularly scheduled working hours, she shall suffer no 
loss of regular pay. When a nurse is required by the 
Hospital to attend courses outside of her regularly 
scheduled working hours, she shall be paid for all time 
spent in attendance on such courses at her regular 
straight time hourly rate of pay. 

Nurses may be required, as part of their regular duties, 
to supervise the activities of students and will be 
informed in writing of their responsibilities in relation 
to these students. . 

Any information that is provided to the Hospital by the. 
educational institution with respect to the skill level 
of the students will be made available to the nurses 
recruited to supervise the students. 

The Hospital undertakes to notify the Association in 
advance, so far as practicable, of any technological 
changes which the Hospital has decided to introduce which 
will significantly change the status of the nurse within 
the bargaining unit. 

The Hospital agrees to discuss with the Association the 
effect of such technological changes on the employment 
status of the nurses and to consider practical ways and 
means of minimizing the adverse effect, if any, on the 
nurses concerned. 

I 
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Nurses who are subject to layoff due to technological- 
change' will be given f such layoff at the 
earlieirlt raasonct in' keeping with the 
requireinents of e legislation and the 

8.10 the workplace and 
a computers in the 

a1 agrees that 
vided at no cost necessary c 

to the nurses invalved. 

9.01 A copy of any which is, to be' placed 
in a nurse's fi viewed with the nurse. 
The nurse shal uation as having been 
read an? shall y to add her views to 
such evaluation prior to it being placed ' in her file. 
It is understood that suoh evaluations do not constitute 
disciplinary action by the Hospital against the nurse, 

Each nurse shall have reasonable access to all har files 
for the pur of reviewing their contents in the 
presence of r. A copy af the evaluation 
will be ptovidsd 

No document shall be used against' a nurse where it has 
not been brought to her attention in a timely manner. 

9.02 Any letter of reprimand, suspension or other sanction 
will be removed from the reco nurse eighteen (18) 
months follow letter, suspension 

nurse's record has 

se at her request. 

i '  

CTIE 10 - (SUB3ECT TO PENDING ZNTEREST' ARBITRATION) 

10.01 (a) Newly hired part-time nurses ehall be considered to 
b for a period of sixty (60) * tours 
W of work for nursee whose regular 
h other than the standard work bay). 
If retained af0er the probationary period, the nurse 
shall be credi'ted with seniority for the sixty tours 
(450 hours) worked. With the written consent ,of the 

probationary nurse, and the President 
Association or her designate, such 
period may be ded. Where the 
sta an extend the probationary 

period, it will provide notice to the Association 
at least fourteen (24) calendar days prior to the.' 
expected 'date of expiration of the initial 
probationary period. It is W~derStOOd and agreed 
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that any extension to the probationary period will 
not exceed an additional sixty tours (450 hours) 
worked and, where requested, the Hospital will 
advise the nurse and the Association of the basis 
of such extension. 

A nurse who transfers from casual part-time or full- 
time to regular part-time status shall not be 
required to serve a probationary period where she 
has previously completed one since her date of last 
hire. Where no such.probationary period has been 
served, the number of tours worked (houre worked 
for nurses whose regular hours of work are other 
than the standard work day) during the nine (9) 
months immediately preceding the transfer shall be 
credited towards the probationary period. 

A seniority list shall be established for all 
regular part-time nurses covered by this Agreement 
who have completed their probationary period. For 
information purposes only, the names of all regular 
part-time probationary nurses shall be included in 
the seniority list. A copy of the current seniority 
list will be filed with the President of the Local 
Association, or her designate, on request but not 
more frequently than once every six (6) months at 
a time to be determined locally. A copy of the 
seniority list shall also be posted at the same 
time. Seniority on such lists will be expressed in 
terms of total hours worked. 

A seniority list shall be maintained for casual 
part-time nurOes for the purposes of Article 10.05 
only. A copy of the current seniority list will be 
filed with the President qf the Local Association, 
or her designate, on request but not more frequently 
than once every six (6) months at a time to be 
determined locally. A copy of the seniority list 
shall also be posted at the same time. Seniority 
on such lists will be expressed in terms of total 
hours worked, and shall be established on the 
following basis: 

i) At hospitals where casual nurses had seniority 
under the provisions of a Collective Agreement 
prior to October 23, 1981, such seniority shall 
continue w i t h  accumulation of hours worked 
since October 23, 1981. 

At hospitals where there was no such seniority, 
the seniority list in lO.OZ(b) (PT) shall show 
accufnul.ation of hours worked since October 23, 

ii) 

1981. 

.. 
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10.03 A nurse*s full sedor i ty  and service shall be retained 
traneferted from 

is transferred 
vice-versa. A nurse 

and service on the 
year of full-time 

tu8 i s  changed 
credit for her 
of one year of 

urs worked. Any 
time worked in excess of an equivalent shall be pro- 
rated at the .time of tr 

A regular part-time nurse shall lose all service and 
seniority and shall be deemed to have terminated if she: 

(a) 
(b). is discharged and the discharge is not reversed 

(c) has been laid off for twenty-four (24) calendar 

(13) refuses to c to work during 
the Hoapital I s  
care, unless a 

eriod of three 
working days 

without notifying the Hos of such absence and 
pror$d.ing a satiulfactory 

he provisions 
of Article 10.04 n tarmination of an 

without Satisfactory 
reason or U absence for purposes 
other than that for which the leave was granted; 

10.04 

leaves of her own accorB; 

through the grievance or arbitration procedure; 

months i 

i ’  

n to the Hospital; 

(a) f a i l s  upon k i n g  notified of a recall to s igni fy  
her ion to return within five (5) calendar 
days she has received the notice of recall 
mail egfstersd mail to the last known address 
according to the records of the Hospital and fails 
to report to work within seven (7) calendar days 
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after she has received the notice of recall or such 
further period of time as may be agreed upon by the 
parties; 

;58 absent from work due to illness or disability 
for a period of thirty (30) months from the time 
such absence commenced. 

Where a permanent regular part-time vacancy occurs 
in a classification within the bargaining unit or 
a new position within the bargaining unit is 
established by the Hospital, such vacancy shall be 
posted for a period of seven (7) consecutive 
calendar days. Nurses in this bargaining unit and 
nurses in another ONA bargaining unit at the 
hospital, if any, may make written application for 
such vacancy within the seven (7) day period 
referred to herein. Subsequent vacancies created 
by the filling of a posted vacancy are to be posted 
for three (3) cohsecutive calendar days. 

A nurse may make a written request for transfer by 
advising the Hospital and filing a Request for 
Transfer form indicating her name, qualifications, 
experience, present area of assignment, seniority 
and requested area of assignment. A Request for 
Transfer shall become active as of the date it is 
received by the Hospital and shall remain so until 
December 31 following. Such requests will be 
considered as applications for posted vacancies and 
subsequent vacancies created by the filling of a 
posted vacancy. 

A list of vacancies filled in the preceding month 
under Articles 10.05 (a) and (b), and the names of 
the successful applicants,. will be posted, with a 
copy provided to the Association. Unsuccessful 
applicants will be notified. 

' 

. 

A t  the request of the nurse, the Hospital will 
discuss with unsuccessful applicants ways in which 
they can improve their qualifications for future 
postings. 

Nurses shall be selected for positions undelc either 
10.05 (a) or (b) on. the basis of their nkill, 
ability, experience and qualifications. Where these 
factors are relatively equal amongst the nurses 
considered, seniority shall govern providing the 
successful applicant, if any, is qualified to 
perform the available work within an appropriate 
familiarization period. mere seniority governs, 
the most senior applicant, regardless of her ONA 

' bargaining unit, will be selected. Where the 
applicant has been selected'in accordance with this 

(c) 
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Article and it is 8 
cannot satisfactori 

ntly determined that she 
Crrm the job to which she 
ill attempt, during the 
hours for nurses whose 

than the standard 
n which the nurse 

consideration 
nurses in the 

the beaporar 

position has been discontinued, in which case she 
shall be given a comparaktJe job. 

the right to fill any 
wary basig until ' the 
Request for Transfer 
8 been .complied with 

have been made ta permit the nurse 
the vacancy to be assigned to the 

The nurse se1 d aa a result o f  a posted vacancy 
or a Request Transfer need not be consi&ered 
for a further permanas vacancy for a period of up 
to six (6) months from $he date of'her selection. 

1 

. .  

* ... 

(a) A layoff of regular part-tiNe nurses shall made 
on the bads of I that the reqular 
part-time nurses to remain on the 
basis of senior 1 to perform the 
available work. Subject to the foregoing, . 
prohtionary nurses shal be the first laid off. 

HOSPCEN . F9 3 ' 
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Regular part-time nurses shall be recalled in the 
order of seniority, unless otherwise agreed between 
the Hospital and local Association, provided that ‘ 

the nurse is qualified to perform the available 
work. 

I 

10.07 

(b) Where a vacancy occurs in a position following a 
layoff hereunder as b result of which a regular 
part-time nurse had been transferred to another 
position, the affected nurse will be offered the 
opportunity to return to her former position 
providing such vacancy occurs within six (6) months 
of the date of layoff. Where the nurse returns to 
her former position, there shall be no obligation 
to consider the vacancy under Article 10.05. Where 
the nuree refuses the opportunity to return to her 
former position, she shall advise the Hospital in 
writing. 

No reduction in the hours of work shall take place 
to prevent or reduce the impact of a layoff without 
the consent of the Association, 

(c) 

(d) All regular part-time and full-time nurees 
represented by the Association who are on layoff 
will be given a job opportunity in the full-time 
and regular part-time categories before any new 
nurse is hired into either category. 

In the event of a proposed layoff at. the Hospital of a 
permanent or long-term nature affecting regular part- 
t i m e  nurses, the Hospital will: 

(a) provide the local Association with no less than 
thirty (30) cazendar days’ notice of such layoff ’ 

and I 

(b) meet with the local Association to review the 
following: 

i) 

ii) 

the reasons .causing the layoff; 

the service which .-e Hospital will undertake 
after the layoff; 

iii) the method of implementation including the 
areas of cut-back and the nurses to be laid 
off 

In the event of a proposed layoff at the Hospital which 
is not of a permanent or long tern nature or bed cut- 
back or a cut-back in service which will result in 
displacement of staff, the Hospital will provide the 
local Association with reasonable notice. If requested, 
the Hospital will meet with the local Association to 

HOSPCEN.P93 
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ed duration o f  the bed cut- 
realignments of service or 
s in the bargaininb unit. 
o6pikal and the local 
review ahve concerning 

ion will take precedence over 
Notice of layoff shall be in 

with the provisions of the Employment 

10.08 (a) A regular ursq who is transferred to a 
the  bargaining unit shall, 
retain, but not accumulate, 
the tim'e of the transfer. In 

ehe'event that the part-time nurse is returned to 
a position in the bargaining unit, she shall be 

with the seniority held at the time of 
and resume accumulation from the date of 
n to the barga 

that ix regular part-time nurse is 
t of the bargaining unit under (a) 

above for a specific term or task' which does not 
od of six (6) months or an academic 
rned to a position in 

11 'not suff,er any loss 
service or benefits. It .is .underst 

cline such offer to 
of time referred to 

by agreemmt of the parties. 

10.09 (a) Heed Nurses and Supervisors excluded frsm the 
perform duties normally 
rt-time nurses in the 
irectly caum ar rds'ult 
iority or service or 

regular part-time nurses 
in the bargaining unit. 

any work usually 
ning unit if, a~ , a layoff of any 
-t Lare employaes 

follows. Contracting out to an Employer who is 
organized and who Will employ the employees of the 
bargaining unit who would omerw.ise be laid off is 
not a breach of  this provision. This clause will 
not appiy to ad hoc uee of agency or registry 

shift. ooverage of vacancies due 
es of absence. 

. .  

_ . . - .  i 
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NOTE 1: In the bargaining units where. full-time and part-time 

nurses are both employed, seniority lists and layoff and 
recall rights of part-time nurses shall be separate from 
full-time nurses. 

The seniority list referred to in Article 10.02 shall 
include any other information that is currently provided 
to the Association. 

NOTE 2: 

Y 

ES 

11.01 Written requests for a personal leave of absence without 
pay will be considered on an individual basis by the 
Director of Nursing or her deoignate. Such requests are 
to be given as far in advance as possible and a written 
reply will be given within fourteen (14) days; except in 
cases of emergency in which case a reply will be given 
as soon as ’ possible. Such leave shall not be 
unreasonably withheld. 

‘ 8  11.02 heave for As.soclatlon= 
The Hospital agrees to grant leaves of absence, without 
pay, to nurses selected by the Association to attend 
Association business including conferences, conventions 
and Provincial Committee meetings. The cumulative total 
leave of absence, the amount of notice, *he number of 
nurses that may be absent at any one t i m e  and from any 
one area and the number of days i s  set out in the 
Appendix of Local Provisions. During such leave of 
absence, the nurse\s salary and percentage in lieu of 
fringe benefits shall be maintained by the Hospital and 
the local Association agrees to reimburse the Hospital 
in the amount of the full cost of such salary and 
percentage in lieu of fr$nge benefits except if,or 
Provincial Committee meetings which will be reimbursed 
by the Association. The Hospital will bill the Local 
Association within a reasonable period of time. 

. .  

11 03 d of Directorji 

A nurse who is elected to the Board of Directors of the 
Ontario Nurses’ Association, other than to the office of 

’ President, shall be granted upon request such leave(s) 
of absence as she may require to fulfill the duties of  
her position. Reasonable notice -sufficient to - 
adequately allow the Hospital to minimize disruption of 
its services shall be given to the Hospital for such 
leave of absence, There shall be no loss of seniority 
or service during such leave of absence. Leave of 
absence under t h i s  provision shall be in addition to the 
Association leave provided in. Article 11.02 above. 
During .such leave of absence, ‘$he nurseOs salary and 
applicable benefits shall be maintained by the Hospital 
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11.04 

11.05 

11.06 

and the Association agrees 
the amount of the full cost 
benefits. 

the Hospital in 
y and applicable 

we. Presiant. 0.- 

Upon application writing by the &srsociation on behalf 
of the nurae to Hospita'l, a leave of absence shall 

L be granted to euch nurse electad to the  office of 
President of i o  Nurses' Association for 

loss of mer ocmiority during ouch 1 
absence. .Dui eh leave of absence, the nurue\s 

t a  shall be maintained by 
on agrees to reimburse the 

of b e  full cost of such salary 
uniderstoad, however, that  

during such leave the nu 1 be deemed to be an 
employee of the Ontari s.sociation. The nurse 
agrees to notify the W er intention t o  return 
to work at least two (2) Weeks prior to the date of such 
return 

of up to two ecutive years. There Bhal 

- 
A regular part-time nurse who notifies $he Hospital as 

all be granted 
f without loss of 
s, in conjunction 

of  her iaqnediate . 
arent, brother, 
, ctaughker-in- 

brother-in-law, 
1116, NSpou8e*t for 

ement leave will include a parqner 
not qualify udder 

the above-noted conditions, the Hospital may nonetheless 
grant a paid bereavement e. The Hospital, in its 
discretion, may extend su ave with or without pay. 

ed to serve as a 
red to attend as 

the Crown is a 
end a court of 

law or coron nnectibn with a case. 
arising from at the hospital, the 
nurse ehall. pay because of such 

eguired to work on the day 

(a) notifies the HOSpitql $mediately on the nurse's 
notification that she will be required to attend 
court; 
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(b) presents proof of service requiring the nurse’s 
attendance; 

(c) deposits with the Hospital the full ahount of 
compensation received excluding maileage, travelling 
and meal allowances and an official receipt where 
available. 

11.07 preanancv Leava 
(c 

(a) Pregnancy leave will be granted in accordance w i t h  
the provisions of the Employment Standards Act 
except where amended in this provision. 
The nurse shall give written notification at least 
one (1) month in advance of the date of commencement 
of such leave and the expected date of return. 

. 

(b) - 

8 

(c) The nurse shall reconfirm her intention to return 
to work on the date originally approved in 
subsection (b) above by written notification 
received by the Hospital at least four (4) weeks in 
advance thereof. The nurse shall be reinstated to 
her former position unless the position has been 
discontinued in which case she shall be given a 
comparable job. 

(d) Nurses newly hired to replace nurses who are on 
approved pregnancy leave may be released and such 
release shall not the subject of a grievance. or 
arbitration. If retained by the Hospital, in a 
permanent position, the nurse shall be creditedwith 
seniority from date of hire subject to successfully 
completing her probationary period. The nurse shall 
be credited with tours’worked (hours worked for 
nurses whose regular hours of work are other than . the standard work day) towards the probationary 
period provided in Article 10.01 (a) to a maximum 
of 30 tours (225 hours for nurses whose regular 
hours of work are Gother than the standard work day). 

The Hospital will outline to nurses hired to .fill 
such temporary vacancies the circumstances giving 
rise to the vacancy and the special conditions 
relating to such employment. 

(e) The Hospital may request a nurse to commence 
pregnancy leave at such time as the duties of her 
position cannot reasonably be performed by a 
pregnant woman or the performance or non- 
performance of her work is materially affected by 
the pregnancy. 

. .  
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Effective April 1, 1988 on confirmation by the 
Unemployinent Insurance Coamission of the 

or  a maximum 

weekly hours. 
The employee does not have any vested right except 
to receive payments for the covered unemployment 
per&od. The plan provides that payments in respect 
of marantbed annual remuneration or in respect of 
deferred remuneration or severance pay benefits are 
not reduced 03: increased by payments received under 
*he plan. 

11.08 v i '  

(a) A nurse who becomes 4 parent of a child is eligible 
in accordance w>ith the 
nt StandarGs Act, except 

(b) A nurse who has' taken a pregnancy leave under 
Article 11.07 is eligible to be granted a parental 
leqve of up to aigh-en (18) W e a k 8  duration, in 
accordance rnployment Standards Act. A 

e for a parental leave who is 
is an adoptive parent may 

ave for a period of up to s i x  
ion, coneidqration being given to 
of adoption authorities. In cases 

of adoption, the nurse shall advisk the Hospital as 
far in advance as possible with respect to a 
prospective adoption and shall request the leave of 
absence, in writing, upon receipt of confirmation 
of the pending adoption. If, because of late 

. .  
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receipt of confirmation of the pending adoption, 
the nurse finds it impossible to request the leave 
of absence in writing, .the request may be made 
verbally and subsequently verified in writing. 

(c) The nurse shall be reinstated to her former 
position,, unless her former position has been 
discontinued, in which case she shall be given a 
comparable job. 

(d) Nurses newly hired to replace nurses who are on 
approved parental leave may be released and such 
release shall not be the subject of a grievance or 
arbitration. If retained by the Hospital, in a 
permanent position, the nurse shall be credited with 
seniority from date of hire subject to successfully 
completing her probationary period. The nurse shall 
be credited with tours worked (hours worked for 
nurses whose regular hours of work are other than 
the standard work day) towards the probationary 
period provided fn Article 10.01.(a) to a maximum 
of 30 tours (225 hours for nurses whose regular 
hours of work are other than the standard work day) 

The Hospital will outline to nurses hired to fill 
such temporary vacancies, the circumstances giving 
rise to the vacancy and the spacial conditions 
relating to such employment. 

). 

(e) Effective April 1, 1991 on confirmation by the 
Unemployment Insurance Commission of the 
appropriateness of the Hospital's Supplemental 
Unemployment Benefit (SUB)  Plan, a nurse who is on 
parental leave as provided under this Agreement who 
has applied for and is in receipt of Unemployment . 
Insurance pregnancy benefits pureuant to Section 20 
of the Unemployment Insurance Act, shall be paid a 
supplemental unemployment benefit. That benefit 
will be equivalent to the difference between 
seventy-five percent (75%) of her regular weekly 
earnings and the sum of her weekly Unemployment 
Insurance benefits and any other earnings. Such 
payment shall commence following completion of the 
two week Unemployment Insurance waiting period, and 
receipt by the Hospital of the nurse 8 Unemployment 
Insurance cheque stub as proof that she is in 
receipt of  Unemployment Insurance pregnancy. . 
benefits, and shall continue while the nurse io in 
receipt of such benefits for a maximum period of 
ten (10) weeks. The nurse's regular weekly earnings 
shall be determined by multiplying her regular 
hourly rate on her laat day worked prior to the 
commencement of the leave times her normal weekly 
hours. 
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11.10 

12.11 
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The employee does not have any vested r ight  except 
ente for the covered unemployment 

provides tha t  payments in respect 
ual  remaneration or i n  respect of 

eration or .severanee pay benefits are 
increased by payments receivecl under 

the plan. 
c 

(a) Leave of for the purpo6ee of 
ateif t o  the nurse’s 
atay be granted on 

e t o  the  Director of 
sts for such leave 

to leave of absence 
from her r s w l a r l y  

scheduled working hours f o r  the purpoge of writ ing 
any examinations required i n  any recognized courae 
in which .nurses a2e enrolled t o  upgrade their 
nursing qualifdcations. 

Leave of absdnce without l o s s  of regular  earnings 
cheduled hours for the purpose of 
courses, workshops o r  seminars 
to the nurse’s’ irmployment a t  the 

the dfecret ion of the  
ication by ’ the nurse t o  
her designate. 

Professional leave w i t h  pay w i l l  be granted to nurses 
es to at tend 
e of Nurses. 

Any employee of absence as 
of O c t b b e r  23, 1981, sha continue t h e  
leave i n  acoordance with . 

(c) 

i ‘  

a 1  agrees to introduce 
solely by the nurse, 

The plan is avai lable t o  nurses wishing t o  Bpread 
four (4) year ts  salaky over a f i v e  (5) year period, 
in accordance w i t h  Part WNIII of uie mome T u  
-, Section 6801, t o  enable them t o  take 
a one (1) year leave of absence following the  four 
( 4 )  years of sa lary  deferral. 

conditions: . 

(a) 
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The nurse must make written application to the 
Director of Nursing at least six (6) months prior 
to the intended commencement date of the program 
(i.e. ; the salary deferral portion), stating the 
intended purpose of the leave. 

The number of nurses that may be absent at any one 
time shall be determined by local negotiations. 
The year for purposes of the program shall be 
September 1 of  one year to August 31 the following 
year or such other twelve (12) month period as may 
be agreed upon by the nurse, the local Association 
and the Hospital. 

Written applications will be reviewed by the 
Director of Nursing or her designate. Leaves 
requested for the purpose o f  pursuing further formal 
nursing eduoation will be given priority. 
Applications for leaves required for other purposes 
will be given the next level of priority on the 
basis of seniority. 

During t h e  four (4) years of salary deferral, 20% 
of the nurse's gross annual earnings will be 
deducted and held for the nurse and will not be 
accessible to her until the year of the leave or 
upon withdrawal from the plan. 

The manner in which the deferred salary is held 
shall be at the discretion of the Hospital. 

All deferred salary, plus accrued interest, if any, 
shall be paid to  t h e  nurse a t  the commencement of 
the leave or in accordance with such other payment 
schedule as may be agreed upon between the Hospital 
and the nurse. . .  

All benefits shall be kept whole during the four 
(4) years of salary deferral. During the year of 
the leave; seniority will accumulate. Service for 
the purpose of vacation and salary progression and 
other benefits will be retained but will not 
accumulate during the period of leave. 

A nurse may withdraw from the plan,at any time 
during the deferral .portion provided three (3) 
months notice is given the Director of Nursing. 
Deferred salary, plus accrued interest, if any, will 
be returned to. the nurse, within a reasonable period 
of time. 

I '  

If the nurse terminates employment, the deferred 
salary held by the Hospital plus accrued interest, 
if any, will be returned .to the nurse within a 
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reasonable time. In case of the nurse' Y 
death, the &paid to the nurse's estate. 

The Hospi&al. endeavor to find a temporary 
replacement for nwm as far in advance as 
practicable. If the H is unable to find a 
au&able replbcrrenent, ~ postpone tad leave. 
The mspital will g i b  m e  as nuch nbtice as 
is reaoonab 8ibl6. The nurse will have the 

in the P1 d rearranging the 
agreeable, or of withdrawing 
avbg the rred salary, plus 

accrued interest, if any paid out to her within a 
reaswable period of time. 

nurse 
unless' tb 
case ohe a comparable job. 

ated to her former position 
been. discontinued, in which 

into the pre-paid leave 
the nurse entering into 
he Hospital in order to  
o make the appropriate 
' 8  pay. Such agltaement 

will include: 

(a) A statment that urge is entering the pre- 
accordance with Article 

(1) 

paid leave progr 
11.11 of the Cdllective Agreement. 

(b) 

( c )  

The periotl of salary aeferral and the period 
for which the leave is requested. 

The manner in .which the deferred salary is to 
be held. 

lication from the nurse t o i  the 
the pre-paid leave program will 
nd form pert of the written 

r -  

12.01 Part-time nurses returning to iwork from an illness or 
in jury -c:ompensa maer Workers' Compensat$on will be 
assigned light , if available. 
A nuree who tranifers from fUlbtim8 to part-time may 
elect t o  retain her accumulated sick leave credits to be 
utilized during part-the or subsequent full-time 
employment as provided under the sick laav6 plan in which 
she participates as of oetober 23, 1981, 

12.02 
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13 01 The following provision designating regular hours on a 
daily tour and regular daily tours over the nursing 
schedule determined by the Hospital shall not be 
construed to be a guarantee of the hours of work to be 
performed on each tour or during each tour schedule. 

subject to Article 13.02 below: . 

(a) The normal daily tour shall be seven and one-half 
(7-1/2) consecutive hours in any. twenty-four (24) 
hour period exclusive of an unpaid one-half (1/2) 
hour meal period, it being understood that at the 
change of tour there will normally be additional 
time required for reporting which shall be 
considered to be part of the normal daily tour, for 
a period of up t o  fifteen (15) minutes\ duration. 
Should the reportingtime extend beyond fifteen (15) 
minutes, however, the entire period shall be 
considered overtime for the purposes of payment 
under Article 14. 

(b) Nurses shall be entitled, subject to the exigencies 
of patient care, to relief periods during the tour 
on the basis of fifteen (15) minutes for each half 
tour. The scheduling of meal periods and relief 
periods shall be determined by local negotiation. 

(e) Where a nurse notifies her supervisor that she has 
been or will be unable to take the normal lunch 
break due to the requirement of providing patient 
care, such nurse shall be paid time and one half 
(1-1/2) her regular straight time hourly rate for ’ 

all time worked in excess . .  of her normal daily hours. 

13.02 Where nurses are now working a longer daily tour, the 
provisions set out in this Article governing the regular 
hours of work on a daily tour shall be adjusted 
accordingly. 

The normal daily extended tour shall be 11.25 consecutive 
hours in any 24-hour period, exclusive of a tota.1 of  
forty-five (45) minutes of unpaid meal time. 

Nurses shall be entitled, subject to the exigencies of 
patient care, to relief periods during the tour of a 
total of forty-five (45) minutes. 

The scheduling of meal and relief periods shall be 
determined by local negotiations. 

I 

, 
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a The introduction or discontinuance of. longer daily tours 
shall be determined by l&al nsgeiations. . .  

NOTE: Hoapitals that have exten& tours that are presently 
different than the above, .@hall maintain those 
conditions . I  

1 4  01 If a part-time nurse is authorized to work in excess of 
the hours regetre 13.01. (a) she shall 
receive overtime and one-half (1-112) 
times her regula rly 'rate. A part- 
time nurse (inol e8 but not including 
part-time nurses who are filling tenporary full-time 
vacancieb) who works seventy-f fve (75) hours 
in a two 12) week pe ceive t h e  and one-half 
(1-1/21 her regular 8 e hourly rate for all 
hours worked in eXues8 of seventy-five (75). A part- 
t i m e  nurse who is filling a tMorary full-time vacancy 
shall receive time and one-half {l-1/2) her regular 
straight time hourly.rate for all hours worked in excess 

of '37 1/2 hours week over the f.ull- 
chedule. deternine the Hospital. Such 
cpmmce at Uie c sion of the two week 

this Agreemnt, the Hospital will continue to pay such 
greater overtime premium. %his is not intenbd to 
en,title the nurse to be paid for work performed while. 
engaged in the reporting functions as provided herein. 

14.02 . Notwithstanding the foregoing, overtime will not be paid 
%for additional hours .worked during a twenty-four (24) 
hour period either us a rasult of change in tour on the 

HOSPCEN.P93 
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14.04 

14  05 

14.06 

14  07 

- 32 - 
request of a nurse or a change-over to daylight saving 
from standard time or vice-versa or an exchange of tour8 
by two nurses. 

Work scheduled by the Hospital to which a premium is 
attached under scheduling regulationrP oontained in the 
Collective Agreement and set out in the Appendix of Local 
Provisions shall be paid at one and one-half (l-l/Z) 
times the nurse's regular straight time hourly rate or 
as otherwise provided. 

Where a nurse is required to work on a paid holiday or 
on an overtime tour or on a tour that is paid at the rate 
of time and one-half (1-1/2) her regular straight time 
hourly rate as a result of 14.03 above and she is 
required to work additional hours following her full tour 
on that day (but not including hours on a subsequent 
regularly scheduled tour for such nurste) she shall 
receive two (2) times her regular straight time hourly 
rate for such additional hours worked. 

A part-time nurse who reports for work as scheduled, 
unless otherwise notified by the Hospital, shall receive 
a minimum of four (4) hours' pay at her regular straight 
time hourly rate. she shall be required to perform any 
nursing duties assigned by the Hospital which she is 
capable o f  doing, if her regular duties are not 
available. 

Where a regular part-time nurse has completed her 
regularly scheduled tour and left the hospital and is 
called in to work outside her regularly scheduled working 
hours, or where a nurse is called back from standby, she 
shall receive time and one-half (l-1/2) her regular . 
straight time hourly rate for .all hours worked with a 
minimum guarantee of four (4) hours' pay at time and one- 
half (1-1/2) her regular straight time hourly rate except 
to the extent that such four (4) hour period overlaps or 
extends into her regularly scheduled shift. In sum a 
case, she will receive t i m e  and one-half (1-lj2) her 
regular straight time hourly rate for actual hours worked 
up to the commencement of her regular shift. 

A nurse who is required to remain available for duty on 
standby outside her regularly scheduled wbrking hours 
shall receive standby pay in the amount of two dollars. 
and fifty cents ($2.50) per hour for the period of 
standby scheduled by the Hospital. Where such standby 
duty falls on a paid holiday, as set out in the Appendix 
of Local Provisions, the nurse shall receive standby pay 
in the amount of three dollars ($3.00) per hour. Standby 
pay shall, however, cease where the nurse is called in 
to work under Article 14.06 above and works during the 
period' of standby. 

HOSPCEN,P93 
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1 4  08 The regular straight time hourly rate will be the hourly 
rate in the wage schedule Bet forth in Article 18.01 (a) 

14.09 ' A nurse shall .be paid a shift premium of one dollar 
orkrd which falls within 
6hift and one dollar and 
each hour worked which 
s a night shift provided 

that such hours 8 2) hours if wbrked in 
conjunction with the day shift. For purposes of this 
provision, the night shift and the evening ehift  each 
consilt of 7.5'hours. Tour differential will not form 
part Of the hurse's Straight t i m e  hourly rate. The 
defined hours of a ni and evening shift shall be B 
matter for local nego 

" 14.10 v 
Where a nurse is assigned to provide patient care for a 
patient in transit, the ftallowing provisions shalL apply: 

(a) Where the nurse performs ouch duties during an 
assigned shife, she shall. be paid her regular rats 
of pay, Where the nurse continues to perform ouch 

. duties in excess of har a& shift, she shall 
be paid the appropriate 

ut at least 
ch time off 

extends into ber next regularly scheduled shift she 
will maintain' her regular earnings. for that full 
shift. . ; I  

. .  

or to such other 
e Hospital and the 

with the nurse ar&angaments.for rdturn travel. 

The marse sh be reisbursed for reasonable out of 
pocket expe includang roam, board and return 
transportation and consideration will be given to 

HOSPCEN.P93 
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14 .11  

14.12 

14.13 

- 34 - 
any special circumstances not dealt with under the 
foregoing provisions. 

The Hospital agrees to continue to pay any greater 
monetary benefit for ambulance escort duty if such 
greater benefit was paid by the Hospital under a 
Collective Agreement immediately prior to this Agreement. 
This note applies at Hospitals where this superior - condition exists as of December 14, 1987. 

The posting of work schedules for regular part-time 
nurses shall be determined by local negotiations. 
It shall be the responsibility o f  the regular part- 
time nurse to consult posted work schedules. The 
Hospital will endeavour to provide as much advance 
notice as is practicable of a change in the posted 
schedule. Changes tothe postedwork schedule shall 
be brought to the attention of the regular part- 
time nurse. 

Where less than twenty-four (24) ' hours! notice is 
given personally to the regular part-time nurse, 
time and one-half (1-1/2) of the nurse's regular 
straight time hourly rate will be paid for all hours 
worked on the first shift of her new schedule. Such 
changes shall not be considered a layoff. 

Where a nurse is called in to work a'regular shift 
less than two (2) hours prior to the commencement 
of the shift, and arrives within one (1) hour of 
the commencement, then she will be paid for a full 
tour provided that she works until the normal 
completion of the tour. 

Casualpart-tim'e nurses whosework schedule has been 
prescheduled andwhose schedule is changedwith iless 
than twenty-four (24) hours notice then paragraph 
(b) - shall apply to casual part-time nurses. . 

When a nurse is required to travel to the hospital or to 
return to her home as a result of reporting to or off 

' work between the hours of 2400 - 0600 hours, or at any 
time while on standby, *.the Hospital will pay 
transportation costs either by taxi or by her own vehicle 
at the rate of thirty-five cents (35C) per mile (to a . 
maximum of fourteen dollars ($14.00)) or such greater 
amount as the Hospital may in its discretion determine 
for each trip between the aforementioned hours. The 
nurse will provide to the Hospital satisfactory proof of 
payment of such taxi fare. 

A nurse who work6 a second consecutive full tour shall 
be entitled to the normal rest periods and meal period 
for the second tour and shall be .provided at the time of 

: 
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dl dollars ($4.00) 
hot meal. Other 
) hours overtime 
our shall, after 
(1/2) h6ur paid 
hot real or four 

dollars ($4.00) if the.Hbspita1 is unable to provide the  
hot meal. 

14.14 A nurse shall be paid a weakend premium of one dollar 
for each hour 

0 

CJnF 15 - ID HO- 

15.01 -time nurse works on any of the holidays 
-time Agreement, she 

tlie rate of and one-half (l-1/2) 
her regular straight time hour te (as set out in the 
wage Scheduie) for all hours worked on such holiday, 
subject to the application of Article 14.04 regarding 
hours worked in addition to her full t6Ur. 

Where existing Collective Agreements contain provisions 
relating to payment to nurses for holidays, whether 
vorked or not, that. exceed any payment required under 
the Employment Standards Act, oucfh provisions' shall be 
continued. Paymaant of holiday pay .under this Note 
applies only to nurses presently enjoying such payment. 
Nurses pk-es.ehtly enjoying holiday pay pursuant to $his 
Note or otherwise a3 of December 14, 1987 will continue 

payment until they aease to be employed at 
or until they transfer to a status to which 
condition does not apply, whichever first 

NOTE : 

occurs. 

16.01 All regular part-time nurses shall be entitled to 
vacation pay besee upon the applicable percentage 
provided in accortdhnce w i t h  the vacat ntitlement of 
full-time nurses, of weir gross nings in the 
preceding year. If a nuree works or reqeives paid leave 
for less than 1100 hours in the vacation year she will 
receive vacation pay based on a percentage of her gross 
salary for work performed on the following basis: 

' 
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NOTE : 
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3 week entitlement - 6% 
4 week entitlement - 8% 
5 week entitlement - 10% 
6 week entitlement - 12% 

y. Equivalent years of serv&e, calculatek pursuant to the 
formula set out in Article 16.03, shall be used to 
determine vacation entitlement. 

Casual part-time nurses will be paid vacation pay in 
accordance with the above entitlement on gross earnings 
or on gross salary for work performed, as applicable. 
Such vacation pay will be paid on monies earned on or 
after April 1, 1988. Equivalent years of service will 
be based on the casual part-time nurse’s seniority 
established under Article 10.02 and will be calculated 
on the basis that 1500 hours of part-time service shall 
equal one (1) year of full-time service and vice-versa. 

A part-time nurse who leaves the employ of the Hospital 
for any reason shall be entitled to receive any unpaid 
vacation pay which has accrued to her to the date of her 
separation, it being understood and agreed that the nurse 
will provide at least . two (2) weeks’ notice of 
termination. 

For the purpose of vacation entitlement, service for 
those nurees whose status i s  changed, on or after October 
23, 1981, from part-time to full-time or vice-versa, 
shall mean the combined service as a part-time and full- , 

time nurse employed by the Hospital and accumulated on . 
a continuous basis. For the purpose of this Article, 
1500 hours of part-time servica.shal1 aqua1 one (1) *ear 
of full-time service and vice-versa. 

Scheduling of vacations shall be in accordance with the 
schedule of local provisions. 

Part-time nurses (including casual nurses) who presently 
enjoy better vacation pay benefits under the provisions 
of a Collectlve Agreement immediately prior to .this 
Agreement, shall continue to receive better benefit6 
while employed by the Hospital. 

* 

.. SCEIJdAWEOUS 

17.01 ’ Copies of this Collective Agreement will be provided to 
each nurse.covered by the Collective Agreement by the 
A6SOCiatiOn. The cost of printing the Collective , 
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.a . . . 
Agreement will be shared equally by the Hospital and the 
local Association. 

Whenever the feminine pronoun I s  used in this Agreement, 
it irnc3udes the masculine pronoun and vice-versa where 
the context 80 requires. Where the sin@al&r is used, it 
may also be deemed to mean plural and vice-versa. 

of  each nuwe to notify the Hospital 
promptly of any ohange in address or any change in 
temporary resib;encty, If a nurse fails to do this, the 
Hoepita1 Mill not be respew for failure of a notice 
sent by'registered m i l  to r ouch a nurse. A nume 
shall notify the Hospital of,any change to her talephone 
number. 

17.04 Medical examinations, rehexamin one and any tests 
required under the Public Hosp&ta ct will be provided 
by the a1 in compliance wit e Regulations. The 
nurse oose her pe 'physician for all such 
examinations, except the gloyment medical, unless 
the Hospital has a opeciiic objection to the physician 
selected 

* 17.05 current provisions in Colhective ltgreements relating to 
the'prOViSiQn of X-rays, laboratory work, immunization 
injections, gamma globulin and other programs shall be 
continued. 

17 02 

17.03 - Zt shall be the d 

17 06 Prior to efqecting any changm in r policies which 
affect nurses' covoired. by -this A t, the Hospital 
will discuse the changes with the lasociation and provide 
copies to the Association. 

i '  

18.01 [a) 'phe salary rates in effect ing the tern of this 
Agreement shall be those 8 forth in Appendix 3 
attached to cnd forming p of this Agreement. 
Th8 regular straight time hourly rates 
regular and casual part-time Registered Nur 
be as follcrws: 

Elffectfve m i 1  1. 199% 
Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 

$16.81 
17.71 
18.10 

' 1'8.97 
z9.74 
20.51 
21.28 
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7 Years 22.05 
a Years 22.82 
9 Years 23 59 

Effective October 1. 199A 
Start 
3 Year 
2 Years 
3 Years 
4 Yeara 
5 Yeare 
6 Years 
7 Years 
8 Years 
9 Years - 
Start . 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years , 

7 Years 
0 Years 
9 Years 

$16.81 
17.71 
18 10 
18.97 
20.00 
20.77 
21.54 
22 9 56 
23.59 
24 62 

$16.81 
17 .71  
18.46 

* 19.49 
20 .51  

22.82 
24 .10  
25.38 ' 

26.67 

JdLizL2 

21.54 

Note: Nurses with the required level o f  service credit for 
purposes of advancement on the salary schedule shall be 
placed at the "8 y@arstt level on the salary schedule, 
effective April 1, 1989. 

Nurses with the required level of service credit for . 
purposes of advancement on the salary schedule ehal4 be 
placed at the @I9 years" level on the salary schedule, 
effective April 1, 1990. 

(b) The hourly salary rates,, inclusive of the percenhge 
in lieu of fringe benefits in effect during the term 
of this Agreement' for all regular and casual part- 
time nurses shall be those calculated in accordance 
with the following formula: 

Applicable straight time hourly rate + 13%. 

(c) The hourly salary rates payable to a regular or 
casual part-time nurse include compensation in lieu 
of all fringe benefits which are paid to full-time 
nurses except those specifically provided to part- 
t i m e  nurses in this Agreement. It is understood 
and agreed that holiday pay is included within the 

. percentage in lieu of fringe benefits. It is 
further understood and agreed that pension is 

. 

. .  - 
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inclhed within the pe e in lieu of fringe 
benefits. Notwithstand feregoing, a$l part- 
time nurses may, on a ry basis, enroll in 
the2 Hospital's Pension Plan when .eligible in 

e with its tbrms atid conditions. For part- 
es who. ate members of the Pension Plan, the 

percentage in lieu of fringe benefits is nine 
percent (9%) 

It is UnUeretood nd agread that the part-time 
me howly rate) 
the additional 
aid in lieu of 
9% or .13t, a8 

applicable, add on paymant in lieu of fringe 
benefits will not be included for the purpose of 
computing any memiam or overtime payments, 

(d) The parties agree to maintain the percentage 
differentials in the wage rates which ptesently 
exist between the classification of Registered Nurse 
and the other classifications which are covered by 
the Collective Agreement. 

18.02 A Graduate Nurse in the employ of the Hospital upon 
presenting proof of current ion by the College 
of 18urses of Ontario @ball . the salary of the 
Registered staff Nurse 'ae in this Article 
effactbve the ,. date t b  nqrhe presents pnoof of 
sueaassfully p#ssing the certification exmination to 
the Director of Nu ate, or to ,the date 
of last hire 

18.03 A Registered to the Director 
of Nursing or ry 15th gf kach 
year her curren etqnce. Such time 
shall be extend sons.  Failure t o  
provide proof of oertification by the abave date (or 
extendea date) shall in the'nurse being reverted 
to the salary status e Nurse. Reinstatement 
to the status of Ragi 
first pay period fat1 -%he data of presentation of 
proof of aertifiaation as above. 

a. 

 hall be effective the - 

18.04 (a) is promoted to a 
in the basgaining 
f the high& rated 
receive no less an 
valent of one step 

classefication 
the salary range 
she ha& been * 

service review 
date for purposes af wage progression. For the 

HOSPCEN,P93 
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- 40 - 
purpose of this Article, promotion shall be defined 
as a move from one classification to another 
classification with a higher salary grid and rhall 
not include a change of status from Graduate to 
Registered Nurse. A nurse who is moved to a lover 
rated classification will be placed at the level on 
the grid, if any, which most closely recognizee her 
experience level on the other grid. 

Where the Hospital temporarily assigns a Registered 
Staff Nurse to carry out the assigned responsibi- 
lities of a higher classification (whether or not 
such classification is included in the bargaining 
unit) for a period of one (1) full tour or more, at 
times when the incumbent in any such classification 
would otherwise be working, she shall be paid a 
premium of one dollar and twenty cents ($1.20) per 
hour for such duty in addition to her regular 
salary. The Hospital agrees that it will not make 
work assignments which will violate the purpose and 
intent of this provision. 

Graduate Nursee who become Registered Nurses shall 
be placed on the level in the Registered Nurse's 
salary grid which represents an increase in salary. 

Whenever a nurse is assigned additional 
responsibility to direct, supervise or oversee work 
of nurses, and/or be assigned overall responsibility 
for patient care on the unit, ward, or area, for a 
tour of duty, she shall be paid a premium of sixty 
cents (60C)  per hour in addition to her regular 
salary and applicable premium allowance. t 

Claim for recent related clinical experience, if 
any, shall be made in writing by the part-time nurse 
at the time of hiring on the application 'for 
employment form or otherwise. The'part-time nurse 
shall co-operate with the Hospital by providing 
verification of previous experience so that her 
recent related clinical experfencemay be determined 
and evaluated during her probationary period. 
Having established the recent related clinical 
experience, the Hospi.ta1 will credit a new part- 
t i m e  nurse with one (1) annual service increment for 
each year of experience (calculated pursuant to the 
formula set out in Article 16.03) up to a maximum 
of Level 6 (i .e. ,  5th year increment). If a period 
of more than two (2) years has elapsed since the 
nurse has occupied a full-time or a part-time 

HOSPCEN.P93 
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nursing position, then th r of incramants to 

discretion of the 

were eligible to claim 
one iricrement fQr every 
nake'a claim under the 
have their position 

0 adjusted on the salary grid, effective April 1, 
ipWrm of Level 6 (5th Year Increment). 

man October 1, 1987 
regular part-time, 

above at the time of 
transfer owurs within 

date of hire. 

e nurse will be advanced from 
level on Ishe mlaq schedule to the next 
e salary ;sQhedule after obtainin 

year*s servide credit, calculated in accordance with 
the provisions of Article 10.01. 

A casual nurse whose status is altered to regular 
part-time or vice-versa will assume her same level 

. on the grid. fn addition, a nurse who is so 
transferred will be given credit €or arervice 
accumufatdd sinoe the date'of her last advaweaient. 

(c) Effective N 1985 casual nurees will be 
grid in accordance with their 
to be calculated in accordance 

with the seniority calculation set out in Article 
10;02. Casual part-time nurses will then advance 
on the grid in the same manner as regular part-f.$me 
nuraes. 

tus is altered to full-time 
full-time grid. A 
et3 to part-time will 
art-time grid. I n  

will be given 
ate of her last 

(b) 

advancement. 

n t h e  bargaining unit is 
1 or the Hospital makes 
the job content of an 
ch in reality causes such 
n ~ w  classification, the 
Aksociation of such new 
and the rate of pay 

established. If requested, the Hospital ag8ees to 
meet with the Association to permit it to make 

HOSPCEN.P93 
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representations with respect tothe appropriate rate 
of pay providing any such meeting shall not delay 
the implementation of the new classification. Where 
the Association challenges the rate established by 
the Hospital and the matter is not resolved 
following any meeting with the Associakion, a 
grievance may be filed at Step No. 3 of the 
Grievance Procedure within seven (7) calendar days 
following any meeting. If the matter is not 

referred to Arbitration in accordance with Article 
7, it be$ng understood that any Arbitration Board 
shall be limited to establishing an appropriate rate 
based on the relationship existing amongst other 
nursing classifications within the HO8pital and 
duties and responsibilities involved. 

Any change in the rate established by the Hospital 
either through meetings with the Association or by 
a Board of Arbitration shall be made retroactive to 
the time at which the new or changed classification 
was first filled. 

If a nurse becomes disabled with the result that 
she is unable to carry out the regular functions of 
her position, the Hospital may establish a special 
classif &cation and salary with the hope of providing 
an opportunity for continued employment. 

DI resolved in the Grievance Procedure, it may be 

. 

(b) 

18.09 pducation Allow ancg 

Provisions in existing collective agreements providing 
for educational allowances shall be continued in effect. 

I B SHARING i '  

19.01 Job sharing ia defined as an arrangement whereby two or 
more nurses share the hours of work of what would 
atherwise be one full-time position. 

If the Hosplttal agrees to a job sharing arrangement, the 
' introduction or discontinuance of such job sharing 

arrangements will be determined locally. 
Once the Hospital has determined that a vacancy exists 
and has agreed to a job sharing arrangement, the vacancy 
or vacancies to be posted will be determined locally and 
will be filled in accordance with Article 10.06 of the 
Full-time Collective Agreement or Article 10.05 of the 
Part-time Collective Agreement. 

The nurses involved in a job sharing arrangement will be 
classified as regular part-time and will be covered by 
the provisions of the Part-time Collective Agreement. 

. 

- 
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20.01 vileges, practices, 

ay be considered 
are specifically 

11. be deemed not to 

that where such 
erior Conditions that 
priof to October 23, 

continue in effe 

1981 e 

21.01 This AgreePhent shall continue iq gffect until March 31, 
1993 and shall remain i n  effect from year to year 
'thedafter unlaes either party gives the other party 
written notice of terminat'ion or desire to amend the 

21.02 Notice tha t  amendments are or $hat either party 
desires ta terminate this t may only be given 
within a period of nine days prior,to the 
expiration date of this Ag to any anniversary 
of such expiration date. 

If notice of amendment or termination is given by either 
party, the other pa fox the purpose of 
negotiation within fter the giving of 
notice, i f  requested to do so. 

Notwithstanding the foregoing provisions, in the =bent 
the parties to th Agrement agree to negotiate for its 
renewal through process of  gentral bhrgaining, the 
parties will meet to determine the procedures to be 
f Ollowad. 

. Agreement. 

' 21.03 

21.04 

CLE 22. - 
22.01 Attached hereto and forming part of this Agreement are 

the following appcndicss: 

AppWldiX 1 - O.N.A. QrieVanC8 Form 
Appendix 2 - 
Appen$ix 3 - Salary Sctredule 
Appendix 4 - 
Appendix 5 - 

L i e t  of Professional Responsibility 
kssesament Committee - Chairpersons . 

Superior Conditions -If Any 
Appendix of Local Provisions 
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ICLE 23 I YOFF DISPUTE 

23.01 The parties have agreed to submit their dispute 
concerning Employers' proposal #5 w i t h  regards to layoff 
procedures to binding interest arbitration in accordance 
with the -our e8 A r w  Act, Tt 
is understood that this e e n t  will be amended to 
incorporate new or amended provisions that may result 

16 from the arbitration award. 

Signed Ontario, t h i a d a y  of $aL..i , 1 9 9 3  

H R  THE HOSPITAL ,r FOR THE ASSOCIATION 

i '  

HOSPCEN.P93 

. .  . . 
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LIST OF PROFESSIONAL RESPONSIBILITY 
ASSESSMENT COMMITTEE - CHAIRPERSONS 

The following nurses have allowed their names to stand as ChairperBons - Nursing Assessment Committees - in the above named sector. 

2 .  

3 .  

1. 

4 .  

Dr. Alice Baumgart 
'School of Nursing 
Queen's University 
Kingston, Ontario 

7 ,  

Miss Margaret Charters 8. 
Assistant Administrator 
Nursing and Patient Care 
Hamilton General Hospital 
Hamilton, Ontario 

Mrs. Roxy Edwards 9. 
Executive Director 
Bruce Peninsula Health Serv. 
Wiarton, Ontario 

Dr. Josephine Flaherty 10. 
Principal Nursing Officer 
Health and Welfare Canada ' 

Ottawa, Ontario 

Ms, Louise Lemieux-Charles 
Doctoral Candidate 
Health Administration 
London, Ontario 

Mrs. Maxine Pastirik ' 

Program Developer 
Nipgara College of Applied 

Welland, Ontario 
Arts 61 Technology 

Dr. Lucille PesZat 
Canadian Centre for Stress 
and Well Being 

Toronto, Ontario 

Mrs. Helen Taylor 
Health Care Consultant 
M.I. . Administrative ServiLtd. 
Scarborough, Ontario 

5. Ms. Gwen Hefferman 11. Ms. Judy Tiivel 
Director of Nursing Education Co-ordinator 

' Ottawl Civic Hospital Nursing Computer Project 
Ottawa, Ontario Toronto Western Hospital 

Toronto, Ontario 

6 .  Ms. Pat Kirkby 12. Ms. Kathleen Webb 
Dean, School of Health Director o f  Nursing 
Sciences and Human Services 
Fanshawe College Waston, Ontario 
London, Ontario 

H u m b e r  Memorial Hospital 

HOSPCEN.P93 

. .  

. 
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W A T E D  A -ARIO THIS E%AY OF .*,I 19% 
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aPPENDIX 3 

v 
fective A m i 1  1. 1991, 

START 
1 YEAR 
2 YEARS 
3 YEARS 
4 YEARS 
5 YEARS 
6 YEARS 
7 YEARS 
8 YEARS 
9 YEARS 

$ 16.81 
17.71 
18.10 
18.97 
19.74 
20.51 
21.28 
22.05 
22 82 
23 59 

fectiva October 1. 1992 

Straiaht Time Rate 

START $ 16.81 
17.71 1 YEAR 

2 YEARS 18 . 10 
3 YEARS 18.97 
4 YEARS 20.00 
5 YEARS 20.77 
6 YEARS 21.54 

22 56 7 YEARS 
a YEARS 23 59 
9 YEARS 24 62 

START 
1 YEAR 
2 YEARS 
3 YEARS 
.4 YEARS 
5 YEARS 
6 YEARS 
7 YEARS 
8 YEARS 
9 YEARS 

$ 16.81 
17.71 
18.46 

20.51 
21.54 . 
22.82 
24.10 
25.38 
26.67 ' 

19 49 

$ 19.00 
20.01 
20.45 
21.44 
22.57 
23.18 . 
24.05 
24.92 
25.79 
26.66 

19.00 
20.01 
20.45 
21.44 
22.60 
23.47 
24 . 34 
25.49 
26.66 ' 

27 82 

19 . 00 
20.01 
20.86 
22 . 02 
23 18 
24.34 
25.79 
27.23 
28-68 
30.14 

. .  
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ective A w i l  1. 1991 

START 
1 YEAR 
2 YEARS 
3 YEARS 
4 YEARS 
5 YEARS 
6 YEARS 
7 YEARS 
8 YEARS 
9 YEARS 

- 
$ 16.14 

17 . 02 
17.40 
18 25 
19.01 
19.77 
20.53 
21.29 

22.77 
22.03 

START 
1 YEAR 
2 YEARS 
3 YEARS 
4 YEARS 
5 YEARS 
6 YEARS 
7 YEARS 
8 YEARS 
9 YEARS 

Straiaht Time Ra tQ 

$ 16.14 
17.02 
17.40 
18.25 
19.26 
20.02 
20.98 
21.78 
22.77 
23 . 77 

liaxLwa 
18.24 
19.23 
19.66 
20.62 

22 . 34 

24 . 06 
25.73 

21.48 

23 20 

24 89 

18.24 
19.23 
19 . 66 
20.62 
21.76 

’ 22 ..62 
23.71 
24 . 61 

26.86 
25 73 

t 

Bffectiv e A ~ r a l  1. 1 992 

gtraiuht Time R m  Bourlv Rate 

START 
1 YEAR 
2YEARs 
3- 
4 YEARS 
5 YEARS 
6 YEARS 
?YEARS 
8 YEARS 
9 YEARS 

$ 16.14 
17.02 
17.40 

19.75 
20.76 
22.23 

24.50 
25.75 

18 . 75  

23.27 

18 . 24 
19.23 
19.66 
21.19 
22 32 
23.46 
25.12 
26.30 
27 . 69 
29.10 
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1. Casual part-time nurses shall be entitled to vacation pay 
on the following basis: 

up to eight (8) years' employment - 6% 
more than eight (8) years' employment - 8% 
If a full-time nurse on transfer to part-time elects to 
retain her accumulated sick have credits to be utilized 
during part-time or subsequent full-time employment she 
shall utilize them under the following plan: 

2. 

(a) Sick leave means the period of time when a nurse is 
permitted to be absent from work with full pay due 
to sickness or accident rendering her unable to 
perform her regular duties as a nurse and not 
compensable under the Workers' Compensation Act. 

Any unused portion of sickaleave will be cumulative 
up to a maximum of one hundred and fifty (150) days. 

Absence for eickness or accident compensable by the 
Workers' Compensation Board will not be charged 
against sick leave credits ,  and the nurse will 
continue to accumulate sick leave credits. 

(d) When sick pay is claimed, proof of sickness or 
accident will be furnished by a certificate frum a 
duly qualified medical practitioner if requested by 
the Hospital. 

(b) 

(c) 

(e) A nurse will not be entitled to sick pay during a 
period of lay-off or leave of absence without pay 
or during a vacation period. 

(f) Sick leave benefits will cease on termination o f  
employment. 

(g) The Hospital will certify annually the number of 
sick leave credits accumulated by each nurse. 

(h) Only actual working days of a nurse will be 
charged against her sick leave credits. 

Part-time nurses in the employ of the Hospital as of October 
23, 1981, shall receive at least one month without pay for the 
purposes of vacation. 

3. 
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Nurses will be paid ambulance escort in accordance w i t h  
Article 14.10 of the Central Agreement with the following 
addition: 

If the ambulance trip extends beyond the regular shift of the 
nurse, the Hospital will pay the nurse one and one-half times 
her regular rate of pay until the nurse returns to 
Manitouwadge. 

c 



I) 

L 

BETWEEN: 

APPENDIX 

on 

LOCAL ISSUES 

52 

MANITOUWADGE GENERAL HOSPITAL 
(Hereinafter called the '%ospital") 

AND: 

ONTARIO NURSES' ASSOCIATION 
(Hereinafter called the "AssociationI@) 

TIC- A - NITION 

A-1 The Hospital recognizes the Association as the sole ,and 
exclusive bargaining agent for all registered and 
graduate nurses regularly employed for less than five (5) 
full tours per week and students employed during the 
school vacation period by Manitouwadge General Hospital, 
save and except Head Nurses and those above the rank of 
Head Nurse. 

- TATION 

B-1 The word 'Inurses" when used throughout this Agrement 
shall mean persons included in the above-described 
bargaining unit. 

nSupervisorn or f'Imediate Supervisor" when used in this 
Agreement, shall, mean the first supenrisory level 
excluded from the bargaining unit. 

B-2 

. .  
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c-1 The Association recognizes 'that the management of the 
Hospital and the direction of the working forces are 
fixed exclusively in the Hospital and shall remain solely 
with the Hospital except as specifically limited by the 
provisions of this Agreement, and, without restricting 
the generality of the foregoing, the Association 
acknowledges that it is the exclusive function of the 
Hospital to: 

maintain order, discipline and efficiency t - 
hire, retire, assign, discharge, direct, promote, 
demote, classify, transfer, lay-off, recall and 
suspend or otherwise discipline nurses, provided 
that a claim of discharge, suspension, or discipline 
without just cause may be the subject of a grievance 
and dealt with as hereinafter provided; 

determine, in the interest of efficient operation 
and high standards of service, job rathg and 
classification, the hours of work, work assignments, 
methods of doing the work, and the working 
establishment for the service; 

generally to manage the operation that the Hospital 
is engaged in and, without restricting the 
generality of the foregoing, to determine the number 
of personnel required, methods, 'procedures, and 
equipment in connection therewith; 

make, enforce, discuss with the Association and 
alter from time to time, reasonable rules and 
regulations to be observed by the nurses which are 
not inconsistent with the provisions of this 
Agreement 

c-2 These rights shall not be exercised in a manner 
inconsistent with the provisions of this Agreement. 

L E n  - S O C W I O N  

D-1 - 
The Hospital will recognize two (2) Nurse 
Representatives, one (1) full-time and one (1) part- 
time. 

I .  

0-2 SZ-Uttea 

The Hospital will recognize a Grievance Committee of 
three (3) nurses from the nurses in either bargaining 
unit 



be 

The Negotiation Cormmittee &all consist o f  up t o  three 
( 3 )  members Oron the nurses in efther bargafnfng unit. 

The composition of the Hospital-Association Ccnmapittecr 
ohall aonsist of at least two (2) nurses in .*ither 
bargaining unit who @hall h appointad to act on the 
behalf o f  the local Asarociation. The nupbar of ~iespital 
representatives on the Committee shall equal the number 
of Assaciation rapresmtativss. 

E-1 Unpaid leave o f  absenee for sickness, injury or 

A nurse who has been on such leave of absenco i n  excess 
oE one (1) calendar month shall give the Hospital two (2) 
calendar week. notice of her availability for work. 

dbabixftye 

E-2 e h  I 

Leave o f  absence for Association business shall be 
granted on the following OOndfkfOn6: 

(a) the a w l a t i v e  t o t a l  number of days shall not exoeed 
35 t 

(b) a request fo r  a leave shall be made in writing at 
least three (3)  wwks prior t o  the commenoemnt of 
a leave, exoept in unusual cirwtances. In 
unu~ualuircumatancas, i f  notice is given less t2mn 
three weeke l.n advance, the nurse w i l l  assist in 
finding a xcrptaueanentt 

(c) no raore than two nurses shall be given Mave a t  the 
S-8 time. 

OF Wm 

P-1 Rest geriodr w i l l  be scheduled in each half of the rhift, 
as follews: ' 

AeMe 45 minutes pait3 
P.M. 45 minutes unpaid 

An afternoon or night shift shall be any shift whioh 
comences QI a d s  between 1515 and 0715 hours. 

The night 8hiit will b8 considered t h m  first shift of  the 
b Y  

F-2 

F-3 

R 
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a G-1 1. HOUR TOURS 

The Hospital will maintain the following scheduling 
objectives: 

(a) Schedules will be posted by the 15th of each month 
to cover at least the following four (4) week 
period. 

(b) Requests for time off must be submitted by the 
seventh (7th) of the month before the requested 
month . 

(c) Requests for change in posted time schedules may be 
granted where such requests are submitted in writing 
and co-signed by the nurse willing to exchange days 
off or tour of duty within seventy-two (72) hours 
of the requested change except in extenuating 
circumstances. The Hospital will respond to a 
request for such an exchange as soon as possible, 
but no later than seventy-two (72) hours from the 
receipt of such request. 

(a) Nurses will not be scheduled to work more than seven 
(7) consecutive days of work. Premium pay shall be 
paid for each subsequent consecutive day of work in 
excess of seven (7) until two (2) consecutive days 
off are given. 

(e) No less than sixteen (16) hours shall be scheduled 
off between tour changes, or premium pay shall be 
paid for the first tour worked as a result of such 
short change. 

(f) At least forty-eight (48) hours off shall be 
scheduled on the completion of night duty or premium 
pay shall be paid for the next tour worked. 

(g) (i) at least every third (3rd) weekend shall be 

i t  

scheduled off. 

ii) A nurse will receive premium pay far all hours 
worked on a third and additional, if any, 
consecutive and subsequent weekends save and 
except where: 

a. such weekend has been worked by the nurse 
to satisfy specific days off requested by 
such nurse, or 

b. such nurse has requested weekend work, or 

c. such weekend is worked as a result of an 
exchange of shifts w i t h  another nurse. 



6-1 

( i w m n  of aJfJm.mu 
A weekend being defined as a t  least f i f t y - s i x  
(56) conareautlive hours from the aompWtion of  
the Friday day ehift until the beginning of the 
Monday shift. 

(h) NO Split Shifts. 

(i) 

(j)  

A nurse will be granted permanent evening or night 
tour when mutually agreeable. 
Regular part - the nurses w i l l  sake a commitment t o  
be available to be schdulod to work am fol1ow8: 

a. 
b. 
c. 
d. 

a t  least two shifts per week;. 
at least one weekend in three: 
over either Christmas er New Year's: 
for at least 50% of the July-August vacation 
period. 

2. - 
A) Introduction and aisoontinuatfon of  a 

A compressed work week shall be introduued 
when: 

compressed work week (Extended Tour) 

(1) 

(I) seventy peroent (70%) OF tne nurser 
80 indrcate by secret ballot, and 

(ii) the Hospital agrees to implement the 
compressed work week, much agreement 
shall not be withheld in an 
unreasonably arbitrary manner. 

A crompreased work week may be UiscontirSued 
when: 

(2) 

(i) scbventy parcent (70%) of the nurses 

(ii) The Xospita1 beeause of: 

so indicate by 8rCr.t ballet; 

a) 
b) 

c) 

adverse eff- on patiat cars: 
inability t o  pruvi4e a WO&able 
staffing schadule; 
where the Hospital wishes CO de 
so for other re anon^ which are 
neithar unleaaaonabla nor 

When notice of discontinuation i s  givm 
by either the nurses OF the Ho8pital: 

arbitrary. 

(3) 

. . .  



.. I.. .. 
( i) t h e s  parties shall meet within two ( 2 )  ’ 

weem of the giving of  notice to - 
review the request  for 
discontinuation; and 

(ii) where it is determined that the 
compressed work week w i l l  be 
discontinued, the nurses 8ffQeed 
shall be given thirty ( 3 0 )  days 
notioe. before the schedules are so 
amended. 

AT1 full-time, part-time and casual nur8es 
fal l in  within the bargaining units @hall, as 
a aond f tion of employment, be required t o  work 
extended tours on a rotation basis 
accordance wfkh the unitts posted mchedule. 
This w i l l  not apply to any nurse who is 
scheduled to work permanant days or who A 8  
scheduled t o  work less than a -1 extended 
tour 

Requests for time off IWSt be 8ubmitw 
by the seventh (7th) of the month before 
the reguestad month. 

Requedt for dmnge fn posted t h e  
schedules may be granWd where such 
requeru are subnitted in writing Md CO- 
signed by the nurse willing to exchange 
days off or tour o f  duty w i t h i n  rwenty- 
two (72)  hours O f  the r e q u C a R t ~ . c h a n g € l  
except in extenuating aimumsbmew. me 
Hospital will mmpond to a ra ast for 
sua an exchange a8 soon as goss % le, but 
not latar than seventy-two (72)  hours f m  
the reeeipt 00 13luch rrquamt, 

A t  least forty-eight (48) hours off 8hall 
be sohduled on the completion of night 

(i) Every second wecltend shall be 
duty 

scheduled o f f .  

(ii) A nurse will receive premfum pay for 
all scheduled hours workad On a 
second consmutive and subseq[ueurt 
weekend save and except where: 

a) suoh weekend has bean WorketU by 
the. nume t o  satisfy apcroific 
days off requested by such 
nurse: or 



I b) s u a  nurse has requested weekend 
work; or 

c )  such weekend is workad as a 
result of M WCChW8 Of Bhifta 
with another nurse. 

(iii) A nurse will receive preaium pay Zor 
all hours workgd but not scheduled 
on a third and consecutive weekend: 
save and except where: 

a) such weekend has hen worked by 
the nurse to rsatisfy specific 
days off regu-ted by suah 
nurse: or 

b) such nurse has reguested weekend 
work: or 

c) such weekend i s  worked as a 
result of an exchange el shifts 

9 with another nurse. 

( 5 )  The night shift  will be cansidered the 
f i r s t  tour o f  tho day (1915 hour. to 0713 
hours) 0 

Evenings are defined as 1515 hours to 2315 
hours and nights are delindl as 2315 hours 

(6) 

to 0715 howS. 

( 7 )  Definition of? a weekend: 

A weekend being defined ab at least eixty 
(60) consecutive hours from the completion 
of the Friday day shift un t i l  the 
beginning of the Monday sla$ft. 

Sahedules w i l l  be posted by the 15th o f  
ea& lponth t o  ewer a* least the following 
four (4) week period. 

(8) 

(9) NO 8plit ShiftS. 

(10) A nurse will be granted penment riight 
tour when mutually agreeable. 

(11) NO more than three (3) consecutive twelve 
(12) hour tours w i l l  be mquired to be 
worked tanless mutually agreed. 

(12) Part-time colmaitment 

Regular part-the w i l l  be available to 
work a predetermined schedule a8 follows8 



a) 

b) 

a t  least three (3) extended tours fn 
a pay period; 
at  least one, (1) weekend in two (2) ; 

c )  over aiwer Christmas or New Year's; 

d) a t  least fifty (SO*) percent o f  the 

(13) No less than twelve (X2) hours #hall be 
saheduld o f f  work following the 
completion of a tour and the ~appmQnoBID+nt 
of next tour or grmium pay shall result 
as outlined in Article 14, 

July/August vacation perio8. 

0-2 Other part-time nurses w i l l  be casual. 

These scheduling regulations m y  be waived between 
DIoembor 15th and January 7th SO that all nwes  
will receive five ( 8 )  or more conrsecutiva day8 off 
at either Christmas or New Year's. 

Time off over ehrietmar or New Year's will b@ 
alternated 10 tMt a nurse having Christmas of2 i n  
the fir& year w i l l  have New Year's off in the next 
y8ar and so on whenev8r osdble.  T i m  off a t  

Day and Boxing Day, and time off a t  New Year's shall 
fncluds Dwder 30, New Y I Z L ~ ~ S  Eva and New Y+ar*cp 
Day. 

Requests for t h e  off over Christmas and New Year's 
must be in to the Dirsotor 02 Nursing by Wtob8r 1st 
and n l i m t  of  time off from December 15th to January 
7th will be postrd by November 1st. Once poetad, 
no changes w i l l  be granted during this period unless 
the nurse finds a nurse t o  exchange w i t h  her and ;it 
is approved by the Hospital. 

This provision shall not apply to  any area where 
nurse8 nonnally work Monday t o  Friday and are not 
nomaally scheduled t o  work on paid holidays. 

Christmas shall include Chr r stmas Eve day, Christmas 
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H-1 The following holidays are recognized paid holidays: 

New Year's Day - January 1 
2nd Monday in February 
(Heritage day when proclaimed) 
Good Friday 
Easter Monday 
Victoria Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Remembrance Day - November 11 
Christmas Day - December 25 
Boxing Day - December 26 
Canada Day - July 1 

H-2 OOOlhours to 2400 hours of the above specified holidays 
will be paid at premium pay. 

ICLE I - VACATIm 
1-1 (a) Each regularly scheduled part-time nurse shall be 

entitled to time off (without pay) for vacation as 
follows: 

up to 600 tours 3 weeks 

1-2 

(ii) 600 tours to 3,400 tours 4 weeks 

(iii) 3,400 tours to 5,000 tours 5 weeks 

5,000 or more tours 6 weeks * (W 
Nothing herein will be read so as to have the effect 
of reducing the vacation entitlement of regularly 
scheduled nurses currently employed. 

(b) The vacation entitlement date in any year shall be 
January 1. 

Vacations may be taken at any time of the year and w i l l  
be scheduled as follows: 

no vacation days may be taken prior to 
completion of probationary periods, or six (6) 
months of continuous employment, whichever 
comes first; 

Ci) 

for July and August prime time Vacation 
requests, a vacation request list shall be 
posted by February 7th. All nurses shall 
indicate their preference by April 1 of each 
-year for vacation through to September. 7th. 
A finalized vacation list shall be posted by 
May 1st of each year: 

(ii) 
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Request for vacation other than July and August 
shall be in before the 7th  of the month before 
the month of the request. The Hospital will 
respond as soon as possible, but no later than 
seventy-two (72) hours from receipt of such 
request i 

a nurse may select from July and August 
vacation not booked as of May 1st on a first 
come first serve basis: 

(iii) 

the Hospital will endeavour to accommodate the 
wishes of the nurses and vacation requests 
shall not be unreasonably denied. In the event 
of conflict between two nurses as to the timing 
of vacation, seniority will govern. However, 
once a nurse has indicated a preferred vacation 
period she may not then exercise seniorkty 
rights to change the stated period; 

(VI there shall be no carrying over of annual 
vacat ion . However, the Administrator may 
authorize the carrying over of up to one-half 
the entitlement; 

(iv) 

prior to leaving on vacation, nurses shall be 
notified of the date and time on which to 
report for work following vacation; 

annual vacation entitlements shall not betaken 
in more than four separate time periods within 
the vacation yea*. 

(vi) 

( V W  

i '  

J-1 The Hospital will provide bulletin board space for the 
purpose of posting notice regarding meetings and 
otherwise restricted to Association matters. All such 
notices must be signed by a member of the Association 
Executive. 

5-2 Nurses will be paid once every two (2) weeks. 

5-3 Seniority lists shall be posted twice a year on June 30th 
an8 December 31st in each year. 

K-1 The Hospital agrees to allow at least one (1) nurse from 
the nurses in either bargaining unit off at one time. 
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1. The Hospital w i l l  notify the President of the Local 
Nurses' Association of the names of a l l  marsea off 
work due to a work related injury and those on LTD 
i f  rrquest8d to  do so by the nurse/nuraes affected. 

O1 

2. Prior t o  any nurse returning t o  work on a 
laodifie8/light/alt~~~t~ work programme, the 
HosgitaZ will notify and meet with a rrpresehtative 
of the Ontario Nuram' Asswiation and -err of 
the local executive to discuss a back t o  work 
pragrannne for the nurse. 

The Employer agrees t o  supply the Union w i t h  a copy 
of the Workers' Compmsatian Ekard@s Form 7 
(Bmployer'a Report o f  Accidental Injury or 
Industrial DiSc3aSa) at -8 8-e time as ft is sent 
to the Board, The Union shall be given opportunity 
to meet with the Employer to Uiscruaa amd anent¶ any 
errors or omissions found in the Form 7 .  

3 .  

M-1 I, me Hospital shall continue t o  provide scrub g m s  
and lab coats*to those nursing areas that pkesmtly 
have. them provided. 

. .  . .  
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