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ARTICLE 1 - PURPOSE

1.01 The purpose of this Agreement is to establish mutually
satlsf  ;ictory relations between the Yospital and the
empioyees concerned, to provide machinery for the prompt
and equitable disposition of grievances, to establish
and maintain satisfactory working conditions, hours of
work and wages for all the employees who are subject
t0 the I’-. --..-.I-nvot.;  c i nnc c?f t_he 4nraomont.d

ARTICLE 2 - SCOPE AND REGCOGNITION

2.01 The Employer recognises the Union as the exclusive
oargalnrny agent for all employees of the Kirkland and
District Hospital at Kirkland Lake, Ontario, regularly
employed for not more than twenty-four (24) nours per
week and students employed during the school vacation
period save and except supervisors, persons aDove the
rank of supervisor, professional medical staff, graduate
and undergraduate nurses, graduate and student dleti-
tions, graduate and undergraduate pharmacists, technicai
personnel, office and clerical staff and persons covered
by suSsisting collective 3greemcnts.

3.0 1 The Llnion acknowledges that it is the exclusive right
and power of the Employer:

(3) To direct the working forces, to discharge emplolyees
for lust cause, subyect  to the use of the grievance
procedure, to hire, promote, demote, transfer, iay-
off, suspend or otherwise discipline employees.

(D) Generally to manage and operate the Hospital in all
respects in accordance with its obligations and
wltnout restricting the generality of the foregorng
to determine the krnds and locations of machrnes,
equipment to be used; and all,ocation  and number of
employees required from trme to time, the standards
of performance for all employees and all other
matters concerning the Hospital's operations, not
citlifrh'isf zpecifically deal,+ with elsewnere in tnis
Agreement.

(cl To maintain order, dlsciplrne and efficiency and
to make and alter frbm time to time rules and
regualtions to be observed, provided such rules
and regulatLons are not inconsistent with the
provisions of this Agreement.

.
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ARTICLE 4 - DEFINITIONS

4.01 Employees may be hired for a specified term, not to
exceed six (6) months, to replace an employee on leave
or to perform a special non-recurring task. This term
may be extended a further six (6) months on mutual
agreement of the Union, employee and Hospital. The
period of employment of such persons will not exceed
the absentee's leave. The release or discharge of
such pc!rsc?.s s??zll net t)e the sub:ect of a grievance
or arbitration.

This clause would not preclude such employees from
using the job posting provision under tne Collective
Agreement and any successful applicant who has com-
pieted his probation period will be credited witn the
appropriate seniority.

The Hospital will outline to employees selected to fill
such temporary vacancies and the Union, the circum-
stances giving rise to the vacancy, and the special
condition's relating to such employment.

4.02 A Requiaz ?art-Timt: emlovee is an employee who makes
a commitment to be availaole for WOrK on some pre-
determined basis and in respect of whom there is a
predetermined schedule.

4.03 A Casual Part- Time emDlovee is defined as an employee
wnc, 1s no: srescneduied but is available to work any
CbiCCd.ILL C.

AiiTICLS 5 - Lil;ION SECURITY

5.01 - Union Dues

As a condition of employment, the Hospital will deduct
from each employee covered by tni s Agreement an amount
equal to the regular monthly Union dues designated by
tne Union.

Such dues shall be deducted from the first pay of each
month for full-time employees, and may De deducted from
ever Y pay for part-time employees. In the case of
newly hired employees, such deductions snail commence
in tne month following tneir date of hire.

The amount of the regular monthly dues shall De those
authorited by the Union and the Union shall notify tne
Hospital of any changes tnerein and such notification
shall be the Hospital's conclusive authority to make
the deductions specified.

.
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,

In consideration of the deducting of Union dues by the
Hospital, the Union agrees to indemnify and save harm-
less the Hospi ta1 against any claims or liabilities
arising or resulting from tne operation Df this hr-
title.

Dues deducted by the 15th of the m=?ntr: s.hzi? be remitted
monthly to the Union, no later than the end of the month
i n w’ k, i c h t !-i E $tles were deducted.

5.02 - Interview Period

It is agreed that upon commencement of employment new
employees wi 11 be advised by a representative of the
Personnel Department of the Employer of the existence
of the Union and the conditions s.:rro~;nding their
employment as contained in the herein Collective Agree-
ment, and any rules that may be formulated under its
terms. It is also agreed that a representative of the
Union will be given an opportunity to interview each
employee once upon competion of his or her probationary
period for the purpose of ascertaining the wishes of
the emolovees concerning membership in the Union. The a’
Employer iill notify the union monthly of the names of
tnose who complete tneir probationary period, and on
request will arrange a time and place for such Inter-
view, the time of whicn Shall not exceed fifteen (15)
minutes. because of these pr i vi leges of i ntorvi ew
granted in this clause, it is expressly agreed by the
ijnion tnat there shall be no sol;citat:on for memser-
ship at any other time, nor collection of dues at any
other time on the premises of the Hospital.

5.03 - EmDlovee Lists

The Employer will supply the Union w:th a monthiy list
showing the names of the persons from whom union dues
deduct ions have been made, including additions and
deletions due to termination.

5.04 Seniority lists of employees who have completed their
probationary period snail be malntained. 5eniority
lists of Part-time employees shall 3e posted on the
bulletin board upon the signing of this agreement and
every six months thereafter. The Hospital agrees to
include Social Insurance Number in CheCKOf f 11sts
and/or seniority lists. In addition to the foregoing,
the Hospital wi 11 supply the Union I;ith Zhe addresses
and classif ication of new eml;loyees w h e n tney a r e
placed on the check off list ‘for the first time. Cop1 es
of the seniority lists will be supplied to the Union on
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request, Upon the posting .of the seniority list, .
employees shall have thirty days in which to file
complaints against their seniority standlng, and if
no complaints 3.re fried, it 1.5 d e e m e dtnat tne
seniority list as posted is correct.

5.03 The parties recognize tnat it shzl! be the sole re-
sponsibility of the employee to promptly advise the
l?mrrlm*.ar anr-3"",y'"J  _L U6.U the r_r!?io!l ln writing of any cnanges in

their address, telephone n2riiDe r , martial and/'or de-
pendent status.

ARTICLE 6 - NO STRIKE/LOCKOUT

During the term of this Agreement neither the Union nor
any of its officers or .-cc; -4 - 7L&,i"&-Ls 20;' zny tzployees
shall take part in or call or encourage any strike,
sit-down, (which shall include any work to rule ar-
rangement) or any suspension of work against the Em-
ployer, which snail in any way affect tne operations
of the Employer. Nor shall the Employer nor any of
;ts officers orL oEfici3ls engage in any locKout.

6.02 It is agreed that if such action should be taken by tne
employees the Union will ins;=ruc: tne said employees to
return to work, and perform their usual dtities  and to
resort to tne grievance procedures estaulisned nerein
for settlement of any coq2laint zr grievance.

6.03 Should tnere be any violation of either 6.Gi or 6.02 of
this Article there shall be no discussion or negoti-
ations of zhe matter in dispute oetween the Employer
and the Union until normal work has been resumed.

6.04 An employee who takes part in or coanscls or procures
any other employee to take part in any StziKe c iow-

ciown, work-to-rule arrangement, sit-downl or any otner
suspension or work against the Employer may be suS]ect
to discipline.

ARTTrrF 7 -L CUY Up2ION REPRESEKTATION AI*'D COMNITTEES

7.01 - ,Grievance Coxzittee

(a) The tiospital will recognize h Grievance Committee
composed of the Chief Steward and not more tnan
two (2) employees selected by tne Union wno nave
completed their pro&;tionary period. A general
r e p r e s e n t a t i v e of the L'nion may be present at any
meeting of tne Committee. The purpose of the
Committee is tr, deal with complarnts or grievances
as set out in this Collective Agreement.



(b)

IC)

The Union shall keep the Hospital notified in
writing of the names of the members of the Grie-
vance Committee appointed or selected under this
Article as well as the effective date of their
respective appointments.

A Committee member shall suffer no loss of earn-
ings for time spent during their regular scheduled
working hours 'i il -Lb.-r;l;r" "c;n.,DmneucLr;r*"rr,y ycrL ,L.,."L mnrrC i nnc.ISk_ -A "-J-.
k-.ith the Hospital up to, but not including arbi-
tration. The number of employees on the Grievance
Committee shall be determined locally.

7.02 - Union Stewards

(4

(b)

(cl

(d)

The hospital agrees to recognize Union stewards to
be elected or appointed from amongst employees in
the bargaining unit who have completed their pro-
bationary period for the purpose of dealing with
Union business as provided under this Collective
Agreement.

A Chief Steward may be appointed or elected. The *
Chief Steward may, in tne absence of any steward,
assist in the presentation of any grievance, or
with any steward function.

The Union shall keep the Hospital notified in -
writrng of tne names of Union stewards appointed
or selected under this Article as well as the
effective date of their respective appointments.

It is agreed that Union stewards have their
regular duties and responsibilities to perform
for tne Hospital and shall not leave their
vegularL duties without first obtaining permisslon
from their immediate supervisor. If, in the
performance of his duties, a Union steward is
required to enter an area within the Hospital in
which hs is not originally employed, he shall
report his presence to the supervisor in the area
immediately upon enterrng it. Such permrsslon
shall not be unreasonably L;ithheld. When re-
suming his regular duties and responsibilities,
such steward shall again report to his immediate
supervisor. A Union steward shall suffer no
loss of earnings for time spent in performing
the above duties during his reyular scheduled
working hours,

.

,... .
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W 1Jothing in this Article shall preclude full-time
stewards from representing part-time employees
dnd vice-versa.

(f) Tne Stewards selected or appointed in accordance
witn Article 7.J2 (f) of the full-time Agreement
will represent employees covered by this Agree-
ment.

Nursing Services 2
Dietetics 1
Housekeeping 1
Laundry & Linen 1
,4aintenance and Operations 1
Supply, Process & Distribution 1
Ambulance 1
dard Clerks 1

(Y) Tne Einployer on request will arrange a time and
place for tne union to conduct sucn union business
as is Provided in tnis article.

7.03 Centrai dargaining Committee

In future central bargaining between the Service
Znployees Xnternational Union and the garticipatiny
i-lospitals, an employee serving on the Union's Central
Xegotiating Committe shall be ,>aid for time lost from
nis normal straight time working nours at his regular
rate of Pay and without loss of leave credits for
dttenjing central negotiating meetings witn tne Hos-
pitals' Central iqegotiating  Committee in direct negot-
iations UP to the point of arbitration. Upon reference
to arbitration, the Negotiating Comjnittee members
shall receive unpaid time off for tne Purpose of at-
te;iding arbitration hearings.

It is understood and agreed that the maximum number of
Union Central Negotiating Committee members entitled
to payment under this Provision shall be seven (7), and
in no case will Inore than one edpiOyee frown a nOspita1
entitled to such Payment.

The Union shall advise tne i-lospitals' Central Negoti-
ating Committee, before negotiations commence, of
tnose employees to be paid Jnder this provision.
Tne Hospitals' Central Negotiating Committee snail
advise tne seven (7) tiospitals accordingly.
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7.04 - L’ocal Neqotiatinq Committee

(a)

(b)

(cl

(d)

(4

(f)

The Hospital agrees to recognize a combined
full-time and gart-time Negotiating Cornmi ttee
comprising of four (3) members to be elected,
or appointed from amongst employees in the tar-
gaining units who hav,0 completed their probation-
ary period, and one of whom shall be a part-time
emslovee.b d

Where the Hospital participates in central bar-
gaining, the purpose of the Negotiating Committee
shall be to negotiate local issues as clef ined.

-Ahere the Hospital does not participate in central
bargaining, the parpose cf the Negotiating Com-
mittee shall be to negotiate a renewal of this
Collective Agreement.

The Hospital agrees that the members of the
Negotiating Committee shall suffer no ioss of
earnings for time spent during their regular
scheduled working hours in attending such neyo- .
tiating meetings with the Hospital up to, but
not including, arbitration.

Nothing in this provision is intended to preclude
the Union Negotiating Committee from naving the
assistance of any representatives Gf the Union
when negotiating with the Hospital.

The number of employees on the Negotiating Com-
mittee shall be determined locally.

ARTICLE 8 - GRIEVAKCE AliD kRB:TRATIGN

8.01 For the purposes of this Agreement, a grievance or
complaint is defined as a difference arisIng either
between a member of the bargaining tinit and the
Hospi ta1 or between the parties hereto relating to
the interpretation, application, administration or
alleged violation of tne Agreement.

8.02 The grievance shall identify the nature of the grie-
vance, the remedy sought, and should, where possible
specify the provisions of tne Agreement which are
alleged to have been violated.

8.03 At the time formal discipline is imposed or at any
stage of the grievance procedure an employee shall
have the right, upon request, to the presence of his/
her steward. In the case of suspension or discharge,

.r .  . * ‘_,
. -~.. --= . -
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the Hospital shall notify the employee of this right
in advance.

Where tne Hospital deems it necessary to suspend or
dl scnarge an employee, th;) 'riosp; ts 1 shall notify the
Union of such suspension or tilscharge in writing,
Wl t h i n t h r e e (3) ld a1:s .

8 .c): zt ir _I.&thn mutual desire of the parties hereto that
complair.ts s!l3:: be 2c7'lJsta'd jcAd, -- L quickly aa posszble,
and it is understood tnat an employee has no grie-
vance until he has first given his immediate supervisor
the opportunity of adlusting hrs complaint. The crie-
vor maI' have the assistance of 3 union steward if he
so desires.

Such complaint shall be discussed with his immediate
supervisor within five (5) days after the circumstances
giving r ise to it have occu rred or ought reasonably to
have come to the actenzion c~f ?!-I? employee.

Failing settlement within the f:ve (5) days, it shall
then be taken up as a Srievaace within five (5) days
following his lmmedlate supervisor's decision in the
foiiowing manner and sequence:

stca- 1L-Y

The employee s‘nall s.;l’bmit the srlevance, in writing,
and slgneti by him, to nis 1 mine 2lLite SUper’JlSOr. The
emDlovee  may be accompanied by a Union steward. Tne_ .
immedrate supervisor will ae;ivef nis decision in
writrnq witnin five (5) days following tne day on which
the written grievance was presented to him. Failing
settlement, tnen:

Within five (5) days following the declslon under
Step 1 the employee, accompanied my a union steward, or
tile union steward shall suomit :ne written grievance to
his Department Head, who will aellver lrls declslon rn
uritlncj within five (5) dsys fcllovinq the day on whicn
the greivance was presented tc him.

This step may b-e omitted where the employee’s immediate
supervisor and Department Head are the same person.
Failing settlement, then:

Within five (5) days following the decision in the

.’



immediately preceding step, the grievance shall be
submitted in writing to the Chief Executive’ Officer
or the Hospital or the designated Hospital represent-
ative.

A meeting will then be held between the Chief Executive
Officer or the designated Hospital representative and
the designated union representatives who may be accom-
panied by the general representative of the Union,
within five (5) days of the submission of the grievance
at Step 3, unless extended by mutual agreement of the
parties.

The decision of the Hospital shall be delivered in
writing within ten (10) days following the date of
such meeting.

8.05 Policy Grievance

A complaint or grievance arising directly between the
Hospital and the Union concerning the interpretation,
application or alleged violation of the Agreement shall
oe originated at Step 3 within ten (10) days following .
the circumstances giving rise to the grievance.

It is expressly understood, however, that the pro-
visions of this Article may not be used with respect _
to a grievance dire,-tly affecting an employee which he
could have instituted himself and tne regular grievance
?roceciure shall not be thereby by-passed.

Where the grievance is a Hospital grievance it shall be
filed with the Grievance Committee.

8.06 Group Grievance

Where a number of employees have identical grievances,
and each one would be entitled to grieve separately,
they may present a group grievance, in writing identi-
fying each employee who is grieving, to the Department
Head, or his designate, within ten (10) days after the
circumstances giving rise to the grievance have occur-
red. The grievance shall then be treated as being
initiated at Step 2 and the applicable provisions of
this Article shall then apply with respect to the
handling of such grievance.

8.07 Discharge Grievance

If an employee, who has completed his probationary
period, claims that he has been unjustly discharged,

.I ._.. -,  -
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such claim must be submitted by the employee, who may
be accompanied by a union steward, or by the union
steward at Step 3 of the grievance procedure to the
Hospital within five (5) days following the date the
discharge is effective.

Such grievance may be settled under the Grievance and
Arbitration procedure by:

(3) confirming the Hospital's action in discharging
the employee, or

(b) reinstating the employee with up to full seniority
for time lost and up to full compensation for time
lost, or

(cl any other arrangement which may be deemed just and
equitable.

8.08 Failing settlement under the foregoing procedure, any
grievance may be suDmitted to arbitration as herein-
after provided. If no written request for arbitration
is received withir, ten (10) dzys =JGter*A L-b the decision
under Step 3 is given, tne grievance shall be deemed
to have been abandoned.

a.09 hil agreements reached, under the grievance procedure,
between tne representatives  of the Hospital and rep-
resentatives of tne 3nion will be final and binding
upon the iiospital, the Union and tne employee is).

6.10 When either party requests that any matter be submitted
to arbrtration as provided in this Article, it shall
make such request in writing addressed to the other
party to this Agreement, and at the same time appoint
a nominee. h'ithin five (5) days thereafter, the other
party snail appoint its nominee, provided however, tnat
if such party fails to appoint its nominee as herein
required, tne Minister of Labour for the Province of
Ontario shall have the power to make such appointment
upon application thereto by the party invoking the
arbltratlon procedure. The two nominees shall attempt
to agree ~lpon a chairman of the Arbitration Board. If
they are unsuccessful in agreeing upon such a chairman
within a period of ten (10) days of the appointment of
the second nominee, they shall tnen request the Min-
ister of Labour for the Province of Ontario to appoint
a chairman.

8.11 No person may be appointed to the Arbitration Board who
has been involved in an attempt to negotiate or Settle
the grievance.
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a.12

a.13

8.14

a.15

8.16

a.17

The Arbitration Board shall not be authorized to make
any decision inconsistent with the provisions of this
Agreement, nor to alter, modify, add to OK amend any
part of this Agreement.

No itlatter may be submitted to arbitration which has not
been properly carried through all requisite steps of
the Grievance Procedure.

The proceedings of the Arbitration Board will be ex-
pedited by the parties hereto and the decision of the
majority, and where there is no majority, the decision
of the Chairman, will be final and binding upon the
parties hereto and the employee or employees concerned.

Each of the parties hereto will bear the expense of the
nominee appointed by it and the parties will share
equally the fees and expenses, if any, of the Chairman
of the Arbitration Board.

Saturdays, Sundays and Xolidays are not be counted in
the time limits as set out in this Article.

Wherever Arbitration Board is referred to in the Agree-
ment, the parties hereto may mutually agree in writiny,
to substitute a single arbitrator for the Arbitration
aoard at the time of reference to arbitration and the
other provisions referring to arbitration Board shall
appropriately apply.

ARTICLE 9 - SENIORITY

9.01 Probationary Period

A new employee will be considered on probation until
he has completed three hundred and thirty-seven and
one-half (337.5) hours of work witnin any twelve (12)
calendar months. ilpon completion of the probationary
period he shall be credited with seniority equal to
three hundred and thirty-seven and one-half (337.5)
worked hours. Witn the written consent of the Hospital,
the probationary employee, and the President of the
Local Union or designate, such probationary period may
be extended. Any extension agreed to will be in writing
and will specify the length of tne extension. Tne
release or discharge of an employee during the pro-
bationary period shall not be the subject of a grievance
or arbitration and is at the sole discretion of the
Hospital.
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9.02 Definition of,Seniority

Part-time employees will accumulate seniority on the
basis of one (1) Year’s seniority for each 1725 hours
worked in t ri r ‘bargair,inJ . c$3 n 1 c a 5 Of the last date of
hire, except as otherwise provided herein.

Seniority will operate on a bargaining unit wide basis.
Nntvithstandino the above, emz3lnvees hired prior to
October LO, 1086 will b2 credited with the seniority
they held under the Agreement expiring November 15, 192.5
and will thereafter accumulate seniority in accordance
with this Article.

For purposes of accumulation of seniority, transfer of
seniority a.nd service, 223;res;1on on tne wage grid and
progression on the vacation schedule, all part-time
employee’s service and seniority shall be converted as
at October 10, 1986 on the following basis:

Employees, hours of service
)! I‘725 = c"onv2rted hours

'Q50-2 of service

9.03 Transfer of Service and S2iliGrlty

Effective, October IS, i986, and for 2q?loy2os who
transfer subsequent to 3ctober 10, 1336, an employee
wnose status is ChFiFlcJPd from fali-time to part-ziine
shall receive credit for hisjner full service and
seniority. An employee whose status is changed from
part-time to full-tlma sna:l receive credit for sen-
iority and service on the basis of one (1) year equals
1725 hours worked, and will be enrolled rn the empioyee
benef it plans subject to meeting any walting period cr
0tner requirements of t!-iCl!Te plans.

Employees hired prior to October 10, 1986 will be
credited with tne service and seniority tney held under
the Collective Agreement expirlny Kovember 15, 1985.

9.04 Loss of Seniority

An employee shall lose all seniority and shall be
deemed terminated lf :

(a) employee quits;

(5) employee  is discharged and the dlszharge is not
reversed through the grievance and arbitration.
procedure;
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(cl

(d)

(e)

(f)

(4)

employee is absent from scheduled work for a
period of three (3) or more consecutive working
days without notifying the Hospital of such absence
and providing a reason satisfactory to the Hospital:

employee fails to return to work upon the expira-
tion of a leave of absence or utilizes a leave of
absence for a purpose other than that for which
it was granted:

employee has been laid off for twenty-four (24)
months;

employee fails upon being notified of a recall to
signify his intention to return within five (5)
working days after he has received the notice of
recall, and fails to report to work within ten
(10) working days after he has received the notice
of recall;

employee is absent due to illness or disability
which absence continues for thirty (30) calendar
months from the time the disability or illness
commenced.

Note: This clause shall be interpreted in a manner
consistent with the provisions of the Ontario
Human Rights Code.

9.05 Where an employee is on a leave of absence of one month
or more, such employee shall not accumulate seniority,
but the seniority standing shall be the same as it was
at the commencement of such leave of absence.

ARTICLE 10 - JOB SECURITY

10.01 (a) With respect to the development of any operating or
re-structuring plan which may affect the bargaining
unit, the Union shall be invloved in the planning
process from the early phases through to tne 'final
phases of the process.

(b) Staff Planning Committee

In addition to that, and to any other planning
committee in the Hospital of a more broadly re-
presentational make-up, there shall be immediately
established a Staff Planning Committee for the
bargaining unit, which shall meet during the term
of this agreement every three months, unless other-
wise mutually agreed by the parties. It shall be
the function of the Staff Planning Committee to
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consider possible ways and means of avoiding or
minimizing potential adverse effects upon employees
in the bargaining unit, including:

W identifying and proposing possible alterna-
tives to any action that the Hospital may
propose taking;

(ii) identifying and seekinq ways to address the
retraining needs of employees:

(iii) identifying vacant positions within the Hos-
pital for which surplus members of the bar-
gaining unit might qualify, or such positions

' which are currently filled but which are
expected to become vacant within a twelve
(12) month period.

Composition and Meetings

The Committee shall be comprised of equal numbers of
representatives of the Hospital and from the Union. The
number of representatives is to be determined locally,
and shall consist of at least two (2) representatives
from each party.

Meetings of the Committee shall he held during normal
working hours. Representatives attending such meetings
during their regularly-scheduled hours of work shall not
lose regular earnings as a result of such attendance.
The Hospital shall make typing and other such clerical
assistance available as required.

Each party shall appoint a co-chair for the Committee.
Co-chairs shall chair alternate meetings of the committee
and will be jointly responsible for establishing the
agenda of the Committee meetings, preparing minutes and
writing such correspondence as the Committee may direct.

Disclosure

To allow the Staff Planning Comittee to carry out its
mandated role under this .Article, the Hospital will
provide the Committee with pertinent financial and
staffing information and with a copy of any reorgani-
zation plans which impact on the bargaining unit.

Accountability

The Committee shall submit its written recommendations
to the Chief Executuive Officer of the Hospital and the
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Board of Trustees. Where there is no consensus within
the Committee, the individual members of the Committee
shall be entitled to submit their own recommendations.

Any agreement between the Hospital and the Union re-
sulting from the above review concerning the method of
implementation will take precedence over the other
provisions of this Agreement.

10.02 Notice of Lay-Off

(a) Union

There shall be at least three (3) months' notice
to the Union in the event of a proposed lay-off of
a permanent or long-term nature of in the event of
substantial bed cut-back or cut-back in service
which affects or could affect the bargaining unit.

(b) Employees

In the event of a lay-off of a permanent or long-
term nature, the Fiospital will provide affected
employees with two (2) weeks' notice for each year
of service to a maximum of twelve (12) weeks, pro-
vided the affected employee has more than twelve
(12) months' service. Employees with less than
twelve (12) :nonths’ service will be entitled to
notice in accordance with the provisions of the
i=m?loyment  Standards Act. A copy Of any notice
of lay-off to an employee will be provided to the
Union-at the same time.

10.03 Severance and Retirement Options

(a) Severance Pay

Within the lesser of thirty (30) days from the date
of notice of lay-off or the notice provided above an
emloyee  with more than twelve (12) months' service
with the Hospital who has received notice of lay-off
of a permanent or long-term nature may resign, for-
feiting the right to notice. Such employees will
recieve the balance of the notice as severance pay.

(b) Retirement Allowance

Within thirty (30) days from the date of notice of
lay-off, an employee who has received notice of
lay -off of a permanent or long-term nature may
retire provided that the employee is eliqi!>le to
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retire under the terms of the Hospitals of Ontario
Pension Plan. An employee who chooses this option
forfeits her right to notice and will receive
severance pay O;I the basis of one (1) week's pay
for each year of service with the Hospital to a
maximum of twenty-six (26) weeks on the basis of
t !I * employees nor.mal ;~eekly earnings. In addition,
fuil-time employees will receive a lump sum payment
equal to $l,OOO.OO for every year less than age 65,
to a mssimum of $5,000.00.

Note: The Hospital may offer any employee a
retirement option as provided above, in
order to avoid potential lay-offs in the
unit.

(cl A full-time employee who has completed one (1)
year of service and

0) whose lay-off is permanent, or

(ii) who is laid off for twenty-six (26) weeks in
any 52 week period, and who has not elected
to receive a severance payment under either
(a) or (b) of this Article,

shall be entitled to severance pay equal to the
greater of two (2) weeks' pay, or one (1) week's
pay per year of service to a maximum of twenty-six
(25) weeks' pay. This entitlement shall not be in
addition to any entitlement to severance pay under
the "imployment  Standards Act, but at the same time,
shall not preclude an employee from claiming any
greater entitlement which that Act may at some
point come to provide.

An employee may elect to defer receipt of this
severance payment while his or her recall rights are
still in effect. Once an employee does opt to
receive the severance payment, he or she shall be
deemed to have resigned, and his or her recall
rights shall be extinguished.

10.04 Regional Staff Planning Committees

The central parties agree to establish Regional Staff
Planning Committees to facilitate the redeployment of
laid off employees among the Participating Hospitals.
To achieve this objective the 'rlopaital Staff Planning
Committee will forward to the Regional Staff Planning
Committee a list of the names and addresses of laid off
employees who have expressed an interest in working at
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other Participating Hospitals and who have undertaken
skills assessment proced'ures provided by any government
training agency, such aS HTAP, that may be in place.

In filling vacancies not filled by bargaining unit
members the Hospitals are encouraged to give first
consideration to laid off employees who are on the
list and who are qualified to perform the work. For
benefit-entitlement purposes! it is recognized that
hospitals shall be free to grant to any employees hired
through this process full credit for service earned with
another hospital.

4

The size, structure, composition, anJ activities of each
Committee will be mutually determined by the parties,
and application will be made to any available funding
source for the funding of administrative expenses.

10.05 Lay-Off and Recall

(a) In the event of lay-off, the Hospital shall lay off
employees in the reverse order of their seniority
within their classification, providing that there
remain on the job employees who then have the
ability to perform the work.

(b) An employee who is subject to lay-off shall have
the right to either;

ii) accept the lay-off; or

(ii) displace an employee who has lesser bargaining
unit seniority and who is the least senior em-
ployee in a lower or identical paying classifi-
cation in the bargaining unit if the employee
originally subject to lay-off can perform
the duties of the lower or identical classifi-
cation without training other than orienta-
tion. Such employee so displaced shall be
laid off.

Note: An identical paying classification
shall include any classification where
the straight time hourly wage rate at
the level of service corresponding to
that of the laid off employee is within
one percent (1%) of the laid off em-
ployee's straight time hourly wage
rate.

In the event that there are no employees with
lesser seniority in lower or identical paying
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classifications as defined in this Article, a
laid off employee will have the right to
displace an employee with lesser seniority,
who is the least senior employee in a classi-
fication where the straight time hourly rate
at the level of service corresponding to that
of the laid off employee is within 5% of the
laid off employee's straight time hourly rate
provided ne can perform the duties without
training other than orientation. Such em-
ployee so displaced shall be laid off.

An employee shall have opportunity of recall
from a lay-off to an available opening, in ortier
of seniority, provided he has the ability to
perform the work, before such opening is filled
on a regular basis under a job posting procedure.
The posting procedure in the Collective Agreement
shall not apply until the recall process has been
completed.

In determining the ability of an employee to perform
the work for the purposes of the paragraphs above,
the Bospital shall not act in an arbitrary or unfair
manner.

An employee recalled to work in a different clas-
sification from which he was laid off shall have
trle priviledge of returning to the position h e
held prior to the lay-off should it become vacant
within six (6) months of being recalled.

No new employees shall be hired until all those laid
off have been given an opportunity to return to work
and have failed to do so, in accordance with the
loss of seniority provision, or have been found
unable to perform the work available.

It is the sole responsibility of the employee who
has been laid off to notify the Hospital of his
intention to return to work within five (5) working
days (exclusive of Saturdays, Sundays and ;3aid
holidays) after bein. notified to do so by regis-
tered mail, addressed to the last address on record
with the Hospital (which notification shall be
deemed to have been received on the second day
following the date of mailing) and to return to
work within ten (10) working days after being
notified. The notification shall state the job

to which the employee is eligible to be recalled
and the date and time at which the employee shall
reDort for work. The emolovee is solely responsible
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(h)

W

W

(k)

for his proper address being on record with the
Hospital.

Employees on lay-off or notice of lay-off shall be
given preference for temporary vacancies which are
expected to exceed ten (10) working days. An
employee who has been recalled to such temporary
vacancy shall not be required to accept such recall
and may instead remain on lay-off.

No full-time employee within the bargaining unit
shall be laid off by reason of his/her duties being
assigned to one or more part-time employees.

In the event that a lay-off commenced on the day
immediately following a paid holiday, an employee
otherwise qualified for holiday pay shall not be
disentitled thereto solely because of the day on
which the lay-off commenced.

A laid offf employee shall retain the rights of
recall for a period of twenty-four (24) months
from the date of lay-off.

10.06 Senefits on Lay-Off

In the event of a lay-off of a full-time employee, the
Bospital shall pay its share of insured benefits premium
up to three (3) months from the end of the month in which
the lay-off occurs or until the laid off employee is
employes elsewhere, whichever occurs first.

ARTICLE 11 - JOB POSTING

11.01 Where a permanent vacancy occurs in a classification
within the bargaining unit or a new position within the
bargaining unit is established by the Hospital, such
vacancy shall be posted by the Hospital for a period of
seven (7) days excluding Saturday, Sunday, and holidays.
Vacancies created by the filling of an initial permanent
vacancy within the bargaining unit shall be posted for a
period of three (3) consecutive days excluding Saturday,
Sunday and Holidays. All applications are to be made in
writing within the posting period.

11.02 The postings referred to in Article .Ol shall stipulate
the qualifications, classification, rate of pay, depart-
ment and shift and a copy shall Se provided to the
Chief Steward.

11.03 Employees shall be selected for positions under either
Article .Ol or . 02 on the basis of their ability ex-
perience and qualifications. Where these factors are

; ,.
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relatively equal amongst the employees considered, sen-
iority shall govern providing the successful applicant,
if any, is qualified to perform the available work.
The name of the successful applicant will be posted on
the bulletin board and unsuccessful applicants will be
notified.

11,04 \qhere there are no successful applicants from within
this bargaining unit for positions referred to in
Article .Ol, employees in other SEIU service bargaining
units at the Hospital will be considered for such
positions prior to considering persons not employed by
the Hospital. The employees eligible for consideration
shall be limited to those employees who have applied
for the position in accordance with Article .Ol, and
selection shall oe made in accordance with Article .03
above.

11.05 Vacancies which are not expected to exceed six (6)
months will not be posted and may be filled at the
discretion of the Hospital. In filling such vacancies
consideration shall be given to part-time employees in
SEIU service bargaining units who have recorded their
interest in writing prior to considering persons not
employed by the tiospital. In considering such part-time
eiil?loyees the criteria for selection in .03 shall apply.
Part-time employees selected to fill a vacancy under
this Article will continue to maintain their part-time
status and upon completion of the assignment the em-
ployee Mill return to his former position.

11.06 The Hospital shall have the right to fill any vacancy
on an interim basis until the posting procedure pro-
vided nerein has been complied with, and arrangements
have been made to assign the employee selected to fill
the vacancy to the job. No grievance may be filed
concerning such temporary arrangements.

11.97 The successful applicant will be placed in the vacancy
for a trial period not exceeding forty-five (45) working
days and if the employee proves satisfactory, then he
shall be considered permanently assigned to the vacancy.
If the employee proves unsatisfactory during that time,
or if the employee feels he is unable to perform the
duties of the vacancy to which he is posted, the employee
will be returned to his former position at his former
salary or rate of pay, as will any other employee in the
bargaining Unit who was promoted or transferred by reason
of such placing. Xswly hired employees shall be term-
inated and such termination shall not be subject to the
grievance and arbitration procedure.
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11.08 Successful applicants and newly hired employees will not
be permitted to apply for job postings or any subsequent
vacancies for a period of six (6) months, unless other-
wise mutually agreed.

ARTICLE 12 - NO CONTRACTING OUT

12.01 The Hospital shall not contract out any work usually
performed by members of the bargaining unit if, as a
result of such contracting out, a lay-off of any
employees other than casual part-time employees results
from such contracting out. Contracting out to an
employer who is organised and who will employ the
employees of the bargaining unit who would otherwise
be laid off with similar terms and conditions of
employment is not a breach of this provision.

12.02 On request by the Union the Hospital will undertake to
review contracted services which fall within the work
of the bargaining unit. The purpose of the review will
be to determine the practicality of increasing the degree
to which bargaining unit employees may be utilized to
deliver such services in the future. The Hospital
further agrees that the results of their review will
be submitted to the staff Planning Committee for its
consideration.

ARTICLE 13 - WORK OF THE BARGAINING UNIT

13.01 Work of the Bargaining Unit

Employees not covered by the terms of this Agreementwill
not perform duties normally assigned to those employees
who are covered by this Agreement, except for the pur-
poses of instruction, experimentation, or in emergencies
when regular employees are not readily available.

NOTE: The purpose of this clause is the protection of
the work of the bargaining unit employees and not
the broadening of that work to other areas.

13.02 Employment Agencies

Prior to enlisting the services of an employment agency,
the Hospital will attempt to contact part-time staff
who would normally perform the duties in question.
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13.03

(a)

(b)

13.04

Volunteers

The use of volunteers to perform bargaining unit work
shall not be expanded beyond the extent of existing
practice as of June 1, 1986.

Where a Hospital plans a drive to increase the number
of volunteers, the Union must be given at least thirty
(30) days' notice of these plans and a special meeting
of the local joint job security committee must be
convened at least three (3) weeks prior to the intiation
of such a drive.

Ratio of RN's to RNA's

At the time of considering whether or not to alter the
ratio of R.N.'s to R.N.A.'s in any department, the
Hospital agrees to consult with the Union in advance of
any decision being made and, again in advance of any
decision being made, the senior administrator of the
Hospital agrees tomeet with and to entertain submissions
from the Union with respect to the merits of maintaining
the existing ratio.

In addition to the above process and apart from it
where a change in the ratio is planned by the Hospital
and it does not arise because of employee retirement,
resignation or death then it can only be carried out
following a full and complete disclosure to the Union
of the plan of the FIospital and the reasons for it.
After full and complete disclosure to the Union the
Hospital and Union are to meet and discuss the plan
ant3 the reasons with a view to possibly modifying them
including maintaining the existing ratio. The planned
change in the ratio cannot be implemented by the Hos-
pital for a period of forty-five (45) days from the
date of full and complete disclosure to the Union; and
only implemented iF there has been the consultative
process required by this clause carried out in good
faith by the Hospital.

ARTICLE 14 - TECHNOLOGICAL CHANGE

14.01 Technological Change means the automation of equipment,
or the mechanization or automation of operations, or
the replacement of existing equipment or machinery with
new equipment or machinery which results in the dis-
placement of an employee from his/her regular job.

14.02 Where the Hospital has decided to introduce a tech-
nological change which will significantly alter tne
status of an employee witnin the bargaining unit, the
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Hospital undertakes to meet with the Union to consider
the minimizing of adverse effects (if any) upon the
employees concerned.

14.03 Where new or greater skills are required than are already
possessed by affected employees under the present methods
of operation, such employees shall be given a period of
training, with due consideration being given to the
employee's age and previous educational background,
during which they may perfect or acquire the skills
necessitated by the new method of operation. The em-
ployer will assume the cost of tuition and travel.

There shall be no reduction in wage or salary rates
during the training period of any such employee. Training
shall be given during the hours of work whenever possible
and may extend for up to six (6) months.

14.04 Employees with one (1) or more years of continuous
service who are subject to lay-off under conditions
referred to above, will be given notice of the impending
change in employment status at the earliest reasonable
time in keeping with the notification to the Union as
set out above and the requirements of the applicable
legislation.

14.05 Employees who are pregnant shall not be required to
operate VDTs. At t h e i r request, the Employer shall
temporarily relocate such employees to other appro-
priate work without loss of employment benefits, but
at the wage rate of the job in which the employee is
relocated. The determination of the appropriate alter-
native work shall be at the discretion of the Employer
and such discretion shall not be exercised in an arbi-
trary or discriminatory manner. If such work is not
available or if the employee does not wish to accept
the alternative work, the employee may be placed on
unpaid leave of absence.

14.06 Each employee required to use a VDT more than four (4)
hours per day, shall be given eye examinations at tne
beginning of employment or assignment to VDTs and every
twelve (12) months thereafter. The eye examinations
shall be paid for by the Hospital where not covered by
OHIP.

ARTICLE 15 - LEAVES OF ASSENCE

15.01 Bereavement Leave

An employee who notifies the Hospital as soon as possible
following a bereavement shall be granted up to three (3)
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consecutive days off, without loss of his regular pay for
his scheduled hours from the date of death up to and
including the date of the funeral of a member of his
immediate family. "Immediate family" means parent,
brother, sister, spouse, son, daughter, son-in-law,
daughter-in-law, mother-in-law, father-in-law, brother-
in-law, sister-in-law, grandparent, grandchild, guardian
or step-parent.

15.02 Education Leave

(a) If required by the Employer, an employee shall be
entitled to leave of absence with pay and without loss
of seniority and benefits to write examinations to
upgrade his or her employment qualifications.

(b) A leave of absence, without pay, to take further educa-
tion related to the employee's work with the Hospital
lnay be granted upon written application by the employee
to the administration of the Hospital. It is further
understood and agreed that the Employer will, wherever
its operational requirements permit, endeavour to ar-
range the shifts of employees attending courses or
seminars to permit such attendance.

(c) Where employees are required by the Hospital to take
courses to upgrade or acquire new employment qualifi-
cations, the Employer shall gay the full costs assoc-
iated with the courses.

15.03 Jury and Witness Duty

If an employee is required to serve as a juror in any
court of law, or is required to attend as a witness in
a court proceeding in which the Crown is a party, or
is required by subpoena to attend a court of law or
coroner' 3 inquest in connection with a case arising
from the employee’s duties at the Hospital, the employee
shall not lose regular pay because of such attendance
provided that the employee:

(a) notifies t!le Hospital im,mediately on the employee's
notification that he will be required to attend at
court;

(5) presents proof of service requiring the employee's
attendance;

(cl deposits with tne Hospital the full amount of
compensation received excluding mileage, travelling
dnd meal allowances and an official receipt there-
of.
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In addition to the'foregoing, where an employee is re-
quired by subpoena to attend a court of law or coroner's
inquest in connection with a case arising from the
employee's duties at the Hospital on a day on which ne
has not been schedule<1 to work, he shall ne paid for all
hours actually spent at such hesring at his regular
straight time hourly rate subject t$o the overtime pro-
visions of the collective agreement and subject to (a),
(b) and (c) above.

Pregnancy Leave

Pregnancy leave will be granted in accordance with
the provisions of the Employment Standards Act, except
where amended in t,lia provision. The service reyuire-
ment for eligibility for pregnancy leave shall be
thirteen (13) weeks of continuous service.

The employee shall give written notification at least
two (2) weeks in advance of the date of commencement
of such leave and the expected date of return. At SUCAl
time she shall also furnish the Hospital with the
certificate of a legally qualified medical practitioner
stating the expected birth date.

The employee shall reconfirm her intention to return to
work on the date originally approved in subsection (b)
above by written notification received by the Hospital
at least two (2) weeks in advance thereof.

Effective on confirmation by the Unemployment Insurance
Commission of the appropriateness of the i-lospital's
Supplemental Unemployment Benefit (SUB) Plan, an em-
ployee who is on pregnancy leave as provided under
this Agreement who has applied for and is in receipt
of Unemployment Insurance pregnancy benefits pursuant
to Section 18 of the Unemployment Insurance Act, shall
be paid a supplemental unemployment benefit. Tnat
benefit will be equivalent to the difference between
seventy-five per cent (75%) of her regular weekly
earnings and the sum of her weekly Unemployment In-
surance benefits and any other earnings. Such payment
shall commence following completion of the two weerc
Unemployment Insurance waiting period, and receipt by
the Hospital of the e,nployee's Unemployment Insurance
cheque stub as proof that she is in receipt of Unemploy-
ment Insurance pregnancy benefits, and snail continue
while the employee is in receipt of such benefits for ('
a maximum period 0E fifteen (15) weeks. The employee's
regular weekly earnings shall Se determined by multi-
Dlvincl her regular hourly rate on ner last day worked
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prior to the commencement of the leave times her normal
weekly hours plus any wage ink-resse or salary increment
that she would be entitled to if she were not on
pregnancy leave.

The employee does not have any vested right except to
receive payments for the covered unemployment period.
The plan provides that payment in respect 0f guaranteed
annual remuneration or in respect of deferred remuner-
ation or sever ancc pay benefits are not reduced or
increased by payments receive3 under the plan.

W Credits for service and seniority shall accumulate for
a period of up to seventeen (17) weeks while an employee
is on pregnancy leave on the basis of what the employee’s
normal regular hours of work would have been.

(f) The Hospital will continue to pay its share of tne
contributions of the pension plan, in which the employee
is participating for a period of up to seventeen (17)
weeks while the employee is on pregnancy leave.

(9) subject to any changes to tile employee’s status which
would have occurred had she not been on pregnancy leave,
tne employee shall be reinstated to her former duties,
on the same shift in the same department, and at the
same rate of >ay.

15.05 Parental Leave

(a) Parental leaves will be granted in accordance with
the provisions of the Empioyment Standards Act, except
where amended in tnis provision. The service require-
ment for eligibility for parental leave shall be
thirteen (13) week; of continuous service.

(b) An employee, w;lo qualifies for parental, leave, otne r
tnan an adoptive parent, shall give written notification
at least two (2) weeks in advance of tne date of con-
mencement of such leave and tne expected date of return.

(cl An employee who is an adoptive parent snail advise
the iIospita1 as far in advance as possible of having
qualified to adopt a cnild, and snail request the
leave of absence, in writing, upon receipt of con-
firmation of the pending adoption. If, because of
late receipt or confir‘nation of the pending adoption,
the employee f incls it impossible to request tile leave
of absence in writing, the request may be made verbally
and subsequently verified in writing.

An employee who is an adoptive parent may extend tne
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parental leave for such greater time as may be required
by the adoption agency concerned up to a maximum dggr@-
gate of six (6) months. Written notice by the employee
EOr SUC!l extension will be Tii7cIi!-l  St; least two (2) weeks
prior to the termination of the initially approved
leave.

( :I ) An employee shall reconfirm his or her intention to
return tn work on the date oriqinally approved in
subsection (b) above by written notification received by
the Hospital at least two (2) weeks in advance thereof.

(e) Any employee who is on parental leave as provided
under this Agreement who has applied for and is in
receipt of Unemployment Insurance parental benefits
pursuant to Section 20 of the Unemployment Insurance
Act, shall be paid a supplemental unemployment benefit.
T;?at benefit will be equivalent to the difference
between seventy-five per cent (75%) of her regular
weekly earnings and the sum of her weekly Unemployment
Insurance benefits and any other earnings. Such pay-
ment shall commence following completion of the two
week Unem~loymcnt  Insurance waiting period, and receipt
by the Hospital of the employee's Unemployment Insurance
cheque stub as proof that she is in receipt of Unemploy-
ment Insurance parental benefits, and shall continue
wnile the employee is in receipt of such benefits for
a m3xi,mum period of ten (13) weeks. The employee's
regular weekly earnings shall be determined by multiply-
ing her regular hourly rate on her last day worked
prior to the commencement of the leave times her
normal weekly hours plus any wage increase or salary
increment that she would be entitled to if she were
not on parental leave.

The employee does not have any vested right except to
receive payments for the covered unemployment period.
The plan provides that payment in respect of guaranteed
annual remuneration or in respect of deferred remuner-
ation or severance pay benefits are not reduced or
increased by payments received under the plan.

(f) Zredits for service and seniority shall accumulate for
a period of up to eighteeen ‘(13) weeks while an employee
is on parental leave on the basi s of what the employee's
normal regular hours of work would have been.

(9) The ilospital will continue to pay its share of the
contributions of the pension plan in which the employee
is participating for a period of eighteen (19) weeks
wlhile the emgloyee is on parental leave.
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(h) Subject to any changes to the employee's status which
would have occurred had he or she not been on parental
leave, the employee shall be reinstated to his or her
former duties, on the same shift in the same department,
and at the same rate of pay.

15.06 Full-Time Union Office

Uoon application by the Union, in writing, the Zospital
will give reasonable consideration to the request for
leave of absence, without pay, to an employee elected
or appointed to full-time Union office. It is under-
stood tnat not more than one (1) employee in the barg-
aining unit may be on such leave at the same time.
Such leave, if granted, shall be for a period of one
(1) calendar year from the date of appointment unless
extended for a further specific period by agreement of
the parties.

Seniority and service shall accumulate during such
leave to the maximum provided, if any, under the pro-
visions of the Collective Agreement. It will become
the responsibility of the employee for full payment of
any applicable benefits in which the employee is partici-
pating during such leave of absence.

15.07 Union Leave

(a) The ffospital shall grant leave of absence without pay
to employees to attend LJnion conventions, seminars,
et3ucation c lasses  or other IInion business provided
that such leave will not interfere with the efficient
operation of the tiospital.

(b) In requesting such leave of absence for an employee or
employees, the Union must give at least twenty-one
(21) days clear notice in writing to the i3ospital.

(c) The cumulative total leave of absence, the number of
einployees that may be absent at any one time from any
one area, and the number of days of absence shall be
as provided elsewhere in the current local sections of
t :-I P Agreement (unless altered by local negotiations).

( d 1 In addition to the leave of absence set out above
members of the Union Executive Board and/or Council
employed by the Hospital will be entitled to an addi-
tional cumulative leave of absence, without pay, not
to exceed ten (10) days per contract year, subject to
the conditions set out above, for the purpose of
attending Executive and/or Council meetings.
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k) In making application for leave of absence for union
business, it is understood that the leave of absence
shall be for no longer than a two (2) week period and
will not be requested on more than two (2) occasions
in one (1) calendar year. When leave of absence for
union business is requested, it is understood tnat
the Union will not request leave of absence for Inore
than three (3) employees at one (1) time, and that
the Union shall be responsible for the payment of
wages during the time of absence.

(f) Where employees are on leave of absence requested by
the Union, the Employer will pay the regular salary
to the employee and invoice the Union for the employee's
lost time. If the Employer so wishes, it may invoice
the Union in advance of the leave of absence by invoic-
ing the Union at the time the leave of absence is
granted in writing, and the Union will pay said invoice
within seven (7) days of receipt of same.

15.08 Personal Leave

ARTICLE 16 - HOURS OF WORK

16.01 Daily and Weekly Hours of Work

(a) The normal hours of work presently in effect shall
remain in effect for the term of this Agreement. It
is understood normal hours include those required to
accommodate the change from Daylight Saving Time to
Standard Time and vice versa to which the other pro-
visions of the Articles dealing with Hours of 'Work and
Overtime do not apply. It is futher understood that
the amount of regular pay for a full normal shift
worked shall not be affected by reason of the change
in the number of normal hours worked in consequence of
such change from Daylight Saving Time to Standard Time
and vice versa, The provisions of t!lis Article are
intended only to- provide a basis for calculating time
worked and shall not constitute a guarantee of hours
of work per shift or per week or for any period whatso-
ever nor a guarantee of working schedules.

(b) The regular work day for all employees shall not exceed
seven and one-half (7 l/2) hours exclusive of one-half
(l/2) hour unpaid meal break. Any inservice classes
where the employer requires an employee to attend vJil1
be compensated for such time as straight time.

16.02 Rest periods

(a) Part-time employees shall be entitled to a paid rest
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period of fifteen (15) minutes for each three and three-
quarter (3 3/4) hours of work during their shift.

(b) When an employee performs authorized overtime work of
at least three (3) hours duration, the Ilospital will
schedule a rest i>eriod of fifteen (15) minutes duration.

16.03 Time Off Between Shifts

Tn the case of departments where employees are required
to rotate OFI the day, afternoon and/or night shifts, the
employer will endeavour to arrange shifts such tbat
there will be a minimuln of twenty-three (23) hours
between the beginning of shifts and change over of
shifts and of thirty-nine (39) hours if there is one (1)
day off and of sixty-three (63) hours if there are two
(2) days off between the change over of shifts.

16.04

16.05

Posting of Schedules

For regular ,nart-time enplOyeeS, schedules will i3e
posted two (2) weeks in advance and requests will be
considered if submitted one (1) week prior to posting
of the schedule.

Late Reporting and Booking Off Shifts

(a) Subject to the approval of the Ejn$loyer, and with the
understanding such approval will not be unreasonably
withneld an employee may book off a shift by giving the
employer at least twenty -four (24) nours notice of their
intention to book off a shift unless the absence is due
to emergency or illness, otherwise an employee shall be
liable for a deduction from his pay.

(5) Bmployees absent on account of sickness must report to
their Department Head or Supervisor in charge before
commencement of their vorking hours in order to permit
the employer to obtain a replacement. Employees failing
to report as heretobefore will be treated as absent
without leave excepting in extreme circumstances. Where
the Department J-lead or Supervisor cannot be reached, the
employee must report to the switchboard ogerator.

(cl Employees who report for work late will be penalized in
accordance with the following schedule:

5 - 15 minutes - fifteen minutes penalty
1G - 33 minutes - thirty minutes penalty
30 - 60 minutes - sixty minutes penalty

16.06 Smployees must give the Hospital in writing, at least
five (5) calendar days notice of intent to change a



t

- 31 -

shift together with an undertaking signed by an employee
willing to exchange such shift and subject to the ap-
proval of the Hospital. In any event, it is understood
that such change in shift indicated by the employee anzi
approved by the Hospital, shall not result in overtime
compensation or payment.

ARTICLE 17 - PREMIUM PAYMENT

17.01 Definition of Regular Straight Time Rate of pay

For the purposes of calculating any benefit or money
payment under this Agreement to which an employee is
entitled, the regular straight time rate of pay is that
prescribed in Wage Schedule A of this Agreement.

17.02 Overtime Premium

Employees shall be entitled to payment of time and one-
half (1 l/2) the employee's basic straight time hourly
rate for all authorized overtime work in excess of seven
and one-half (7 l/2) hours in a tour of duty or in
excess of the average full-time hours of work over the
period scheduled by the Hospital. Such period for this
purpose shall not exceed two (2) weeks.

It is understood and acknowledged that the Hospital has
the right to require employees to perform reasonable
authorized overtime work.

Call-back shall not be considered as hours worked for
purposes of this Article.

Overtime premium will not be duplicated nor pyramided
nor shall other premiums be duplicated nor pyramided nor
shall tne same hours worked be counted as part of the
normal work week and also as hours for which the overtime
premium is paid.

17.03 Reporting Pay

17.04 Standby

An employee who is required to remain available for
duty on standby, outside the normal working hours for
that particular employee, shall receive standby pay
in the amount of $2.10 per hour for all hours on standby.

Standby pay shall, however, cease where an employee is
called in to work, and works during the period of stand-
by.
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17.05 C a l l  B a c k

(a) Where employees are called back to tiork after having
c: 3 -2 ‘r‘, 1 2 t e ,2 : rcgq.~:clr  s!:ift znd ;>rinr to thP commrnccment

ITI? L tile ir ~1ext I.- @? .j u 1 .a r 53 i ft thev 33311 r.zcci.vc a minimum
of fo:Jr (4) hours of xorK or fAour (1) hotirs pay at the
t-7+.2- L ._ -Jf ti T.e 2nd -Jnn-%?llf (1 I.‘:!! tneir renular hourly
e3rnings. Xhnre c311-back is immediately Lyrior to the
cnnmen?Pspnt of their regular shift the cdll-back will
n.111 3~~~21~: to I_,i+ h s f) f cnmmPncement of a2 point regular
shift at the r:ite 3f time and one-half
which they shall revert back to the regular

(5) Call-Sack pay Shill1 :.3ver all calls within the minimum
fo3r (3: h3Llrs 93r io3 prClVidei3  for under (a) l If a

: ,.,?3 2 2 3 AR u L.L)lr.. tz’;‘l; ;?lclcc z;ftn: four (A! nours have
elapsed froi-3 the t ime of the first call, it shall be
subject to a secJnil call-back ;>remium, but in no case
sh311 an e;ni,lolyee collect two zsll-back ;>remiums within
one ;;.Jz:l four (-Ii !-IOU: period, an3 to t:‘je extent that
a call-back ov.2rlana and extends into the nours of his
re2-uiar S??ifL, (a! shall 323ply.

(c! T%!ntwith.standing  the foregoing an empioyee who has
W:ClikeCi ;?iS f,zli s>ift 3n a !lc?liday an3 i; called back
sh?ll receive the greater of two and one-nalf (2 l/2)
times h i s vclr,,,l;~r- -2” c;traicjht t i fne t1ourly rate fOK all
h o J r ; a’tua::y i ,3 i K e 3 0 :: 5 ‘3 c t-l z3il-:>clck or foLlr (4)
hoJr5 i-‘dY

jlo!Jr ,:.,” =
‘- i r;l e 3 lid ,3ne-LlU _k-.1’ ( : i/2) ih i s straight

t i .?l.e r3.t”, 3 II I; j e c t tr, the other ?rovislans set
:I)?1 t ,3!3OVP ,

~zployee; xhc~ zre zalle; Sack to tiork when on lunch
break will bc rjivpn the rexalntler of tn;l lunch break
time an3 a credit for food purchases in the hospital
cafeteria, if i+L i.a oFen.

17.06 Shift Premium

17.07 ~p~p~n~;hilitvdA.L,*A*LY !?lJtside the BargainIng Unit-up _

v:he;l an es,7loyar teT,,3orarily sssi:Jns an employee to
c ,-> r r ‘,’ 0 ‘J t : ‘7 0 a hiynerA .2SSl~9t?d responsibilities of
?>ying .C=?ZlS-;i l-4-‘F’--hi3n outside of the targainlng unit
for a period in excess of one-half (l/2) of one (1)
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shift, the employee shall receive an allowance of
three dollars ($3.00) for each shift from the time of
the assignment.

17.08 Overtime - Lieu Time

17.09 Paid Time to Working Time

17.10 Weekend - Premium

Sffective October 11, 1992, an employee shall be paid
a weekend premium of forty-five cents ($0.45) per hour
for each hour worked between 2400 hours Friday to 2400
hours Sunday or such other forty-eight (48) hour period
that the Hospital may establish. If an employee is
receiving premium pay pursuant to a local scheduling
regulation wi,.+h respect to consecutive weekends worked,
he/she will not receive weekend premium under this
provision.

17.11 Overtime on a Paid Holiday

Where an employee is required to work authorized overtime
in excess of his regularly scheduled hours on a paid
holiday (but not including hours on a subsequent regu-
larly scheduled shift) such employee shall receive two
and one-half (2 l/2) times his regular straight time
hourly rate for such additional authorized overtime.

ARTICLE 18 - ALLOWANCES

18.01 Meal Allowance

(a) When an employee is required to and does work for three
(3) or more hours oE overtime after his normal shift he
shall be provided with a hot meal or five dollars ($5.00)
if the Hospital is unable to provide the meal or has
been unable to schedule a meal break during the overtime
period.

Notwithstanding the foregoing, where the overtime as-
signment is for a period of three (3) hours, no more
or less, the employee is not required to take a hot
meal, if available, and may claim the five dollars
($5.00) payment.

(b) When authorized by the Hospital a meal allowance of up
to $4.00 for breakfast, $6.00 for lunch, and $8.00 for
dinner, substantiated by a receipt, will be paid when
an Ambulance Driver is required to make a trip with
(or in attendance to) the Ambulance. Time used for such
meals will not be calculated as overtime.
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18.02 Uniform Allowance

(a) The Employer will continue it s present practice relating
to uniforms.

(b) The Hospit 31 will continue it3 practice of supplying,
cleaning and repai ring uniforms when an Ambulance Atten-
dant Driver is required by the Hospital to wear such
uniform. Each Ambulance Attendant Driver is obligated
to return the uniEorm in good condition (reasonable wear
and tear excepted) beEore being issued a new un'iform and
before final settlement on termination of employment.

The Hospital may require from each employee hired after
February 10, 1981, a deposit of $5.00 applicable to the
obligation of the employee with respect to each uniform.

18.03 Transaortation  Allowance

When an employee is required to travel to the Hospital
or to return to her home as a result of reporting to or
off work between the hours of 2400-0600 nours, other
than reporting to or off work for her regular shift,
or at any time while on standby, the Hospital will pay
transportation costs either by taxi or by her own vehicle
at the rate of tnirty-five cents (.35) per mile (to a
maximum of fourteen dollars ($14.00)) or such greater
amount as the Hospital may in its discretion determine
for each trip between the aforementioned hours. The
employee will provide to the i3ospita.l satisfactory proof
of payment of such taxi fare.

ARTICLE 19 - HEALTH AND SAFETY

19.01

(a)

(b)

(c)

(d)

Accident Prevention - i3ealth and Safety Committee

The Employer and the Union agree that they mutually
desire to maintain standards of safety and health in
the Hospital in order to prevent accidents, injury and
illness.

Recognizing its responsibilities under the applicable
legislation, the Hospital agrees to accept as a member
of its Accident Prevention - Health 6 Safety Committee
at least one (1) representative selected or appointed
by the Union from amongst bargaining unit employees.

Such Committee shall identify potential dangers and
hazar3s, institute means of improving health and safety
programs and recommend actions to be taken to improve
conditions related to safety and health.

The Hospital agrees to CO-Operate reasonably in pro-



- 35'-

W

(f)

(9)

(h)

(i)

viding necessary information to enable the Committee
to fulfil1 its functions.

Meetings shall be held every second month or more
frequently at the call of the Chair if required. The
Committee shall maintain minutes of all meetings and
make the same available for review.

my representative appointed or selected in a c c o r -
dance with (b) hereof shall serve for a term of one
(1) calendar year from the date of appointment which
may be renewed for further periods of one (1) year.
Time off for such representative(s) to attend meetings
of the Accident Prevention - Health & Safety Committee
in accordance with the foregoing shall be granted and
time so spent attending such meetings shall be deemed
to be work time for ,which the representative(s) shall
be paid by the Hospital at his regular or premium rate
as may be applicable.

The Union* agrees to endeavour to obtain the full co-
operation of its membership in the observation of all
safety rules and practices.

Pregnant employees may request to be transferred from
their current duties if, in the professional opinion of
the employee's physician, the pregnancy may be at risk.
If such a transfer is not feasible, the pregnant em-
ploy=, if she so requests, will be granted an unpaid
leave of absence before commencement of the maternity
leave referred to in Article 15.04.

Where the Hospital identifies high risk areas where
employees are exposed to Hepatitis B, the Hospital will
provide , at no cost to the employees, a Hepatitis B
vaccine.

19.02 - Protective Clothing

ARTICLE 20 - PAID HOLIDAYS

20.01 (a) If a part-time employee is required to work on any
of the holidays listed in Article 20.01 (b) the
employee shall be paid at the rate of time and one
(1 l/2) her regular straight time hourly rate for
all hours worked on such holiday.

(5) New Year's Day Labour Day
Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day

:
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Dominion Day Boxing Day
August Civic Holiday 1 Float Holiday

(c) The Floating Holiday may be taken at any time
during the twelve (12) consecutive months following
the qualifying date on a day mutually agreed upon
between the employee and his Department Head. In
order to qualify for the holiday an employee must
be in the employ of the Hospital on Elarch 31st
each year. In the event Heritage Day or some
other day is proclaimed as a statutory holiday by
the Government of the Province of Ontario for the
term of this Contract, the said day will continue
to be a float day.

ARTICLE 21 - VACATIONS

21.01 ?art-Time Vacation Pay

A part-t ime employee who has completed less than 3,450
hours of continuous service as of March 31st, snail
receive 4% of gross earnings; except R.N.A.'s, Non-
Registered Assistants, Ward Aides, and Orderlies, who
have completed 1,725 or more hours and less than 6,900
hours of continuous service as of Xarch 31st, snall
receive 6% of gross earnings. Ambulance Attendant
Drivers who have completed 1,725 or more hours but less
than 13,800 hours of continuous service as of Ya rch
31st, shall receive 6% of gross earnings.

A part-time employee who has completed 3,450 hours but
less than 8,625 hours of continuous service as of
i.1 a r c h 31st, shall receive 6% of gross earnings; except
R.N.A.'s, Non-Registered Nursing Assistants, Ward Aides,
and Orderlies who have completed 6,900 or more hours and
less than 28,825 hours of continuous service as of
!,larch 3ist, snail receive 8% of gross earnings.

A part-time employee who has completed 8,625 hours but
less t!lan 25,875 hours of continuous service as of
'larch 31st shall receive 8% of gross earnings.
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i’' A part-time employee who has completed 25,875 hours butless than 43,125 hours of continuous service as of

\
:larch 31st, shall receive 10% of gross earnings.

\/‘\ A part-time employee who has completed 43,125 hours of
, continuocls service or more as of Narch 31st, shall

receive 12% of gross earnings.

For the purpose of this Article, gross earnings include,
in part, percentage in lieu of benefits and exclude
vacation pay.

Smployees hired prior to October 10, 1986 will be
credited with the service they held under the Agreement
expiring IJovember 15, 1985.

21.02

21.03

21.04

21.05

21.05

21.07

Vacation pay shall be included in bi-weekly earnings,
as has been past practice.

Snployees are entitled to absent time, without gay,
equivalent to the percentage being paid in this article.

All vacations periods will be arranged with an employee's
department head with consideration being given to the
employee's wishes on a seniority basis and the needs of
the departmentbutof necessity the Employer must reserve
the final decision as to the scheduling of vacations.

Vacation preferences will be submitted by the employee
to his department nead in writing by :Iarch 15th. The
department head will post the vacation schedule by April
15th. If no preE2rences are siibmitte:! by an employee
by March 15th, his vacation period will be allotted by
the department head on the basis of depart,nental con-
veniences only.

An emplOyeC?s vacation shall be taken in the year
in which it is earned and shall not be carried forward
to tne following year.

An employee who becomes ill prior to his/her sched-
uled vacation may have the privilege of rescheduling
his/her vacation by mutual agreement with the Department
Head at such time as may be mutually agreed upon pro-
viding this is done before the first scheduled vacation
day.

.qRTICLE 22 - BEiJEFITS FOR TART-TIHE EMPLOYEES

22.01 A part-time employee shall receive in lieu of all
fringe benefits (being those benefits to an employee,
paid in whole or part by the Hospital, as part of
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direct compensation or otherwise, including holiday pay,
save and except salary, vacation pay, standby pay, call
back pay, reporting pay, responsibility allowance, jury
and witness duty, bereavement pay and maternity sup-
plemental unemployment benefits) an amount equal to
148 of his/her regular straight time hourly rate for all
straight time hours paid.

ARTICJ,R 23 - INJURY AND DISABILITY

23.01 Workers’ Comoensation Injury

In the case of an accident which will be compensated by
the Workers’ Compensation Board, the Employer will pay
the Employee ’ s wages for the day of accident.

23.02 Disabled Employees

If an employee becomes disabled with the result that
he is unable to carry out the regular functions of his
position;the Hospital may establish a special classi-
fication and salary with the hope of providing an
opportunity of continued employment.

ARTICLE 24 - PROGRESSION ON THE WAGE GRID

24.01 Collective Agreements curre,ntly containing a part-time
wage grid shall continue such wage grids in effect.
Effective October 10, 1986 employees shall progress on
such grid on the basis that 1725 hours worked equals
one (1) year of service.

Where, however, part-time employees are on a single
rate structure, the full-time wage grid shall apply
and progression through the grid shall be in accordance
with the foregoing.

Employees hired prior to October 10, 1986 will be
credited with the service they held under the Collective
Agreement expiring November 15, 1985.

ARTICLE 25 - COMPENSATIOX

25.01 Bxper ience Pay

An employee hired by the Hospital with recent and related
experience, may claim at the time of hiring on a form
supplied by the Hospital consideration for such ex-
perience. Any such claim shall be accompanied by
verification of previously related experience. The
Hospital shall then evaluate such exper it?nce during
the probationary period. Where, in the Hospital’s
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opinion such experience is relevant, the employee shall
be slotted in that step of the wage progression con-
sistent with one (1) year's service for every one (1)
year's of related experience in the classification on
the completion of the employee's probationary period.
It is understood and agreed that this shall not con-
stitute a violation of the wage schedule of the Col-
lective Agreement.

25.02 Promotion to a Higher Classification

25.03 Temporary Transfer

When an employee is assigned temporarily to perform
the duties and assume the responsibilities of a higher
paying position in the bargaining unit, for a period
in excess of one-half (l/2) of a shift, he shall be paid
the rate immediately above his current rate in the
higher classification to which he was assigned from the
commencement of the shift on which he was assigned the
job.

25.04 Job Classification

(a) When a new classification (which is covered by the
terms of this Collective Agreement) is established by
the Hospital, the Hospital shall determine the rate of
pay for such new classification and notify the local
Union of the same within seven (7) days.

If the local Union challenges the rate, it shall have
the right to request a meeting with the Hospital to
endeavour to negotiate a mutually satisfactory rate.
Such request will be made within ten (10) days after
the receipt of notice from the Hospital of such new
occupational classification and rate. Any change mutu-
ally agreed to resulting from such meeting shall be
retroactive to the date that notice of the new rate
was given by the Hospital. If the parties are unable
to agree, the dispute concerning 'the new rate may be
submitted to arbitration as provided in the Agreement
within fifteen (15) days of such meeting. The decision
of the Board of Arbitration (or arbitrator as the case
may be) shall be based on the relationship established
by comparsion with the rates for other classifications
in the bargaining unit having regard to the requirements
of such classification.

(b) When the Hospital makes a substantial change during the
term of this Agreement in the job content of an existing
classification which in reality causes such classifica-
tion to become a new classification, the Hospital

.
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(cl

Cd)

25.05

(a)

(b)

(c)

agrees to meet with the Union if, requested to permit
the Union to make representation with 'respect to the
appropriate rate of pay.

If the matter is not resolved following the meeting
with the Union the matter may be referred to arbitration
as provided in the Agreement within fifteen (15) days
of such meeting. The decision of the Board of Arbi-
tration (or arbitrator as the case may be) shall be
based on the relationship estabiished Ly otiifiparsion with
the rates for other classifications in the bargaining
unit having regard to the requirements of such classi-
fications.

The parties further agree that any change mutually
agreed to or awarded as a result of arbitration shall
be retroactive only to the date that the Union raised
the issue with the Hospital.

Wages and Classification Premiums

Job classifications and wages to be paid are set out
in Schedule "A" attached hereto.

The wage rates in effect for the duration of this
Collective Agreement shall be as set forth in Schedule
" A" attached to and forming part of this Coliective
Agreement.

Pay Days

It is mutuaiiy  agreed that employees shall be paid bi-
weekly on a Friday, and the method of computation for
bi-weekly pay shall be arrived at by taking the monthly
rate and multiplying it by twelve (12) and dividing it
by twenty-six (26) and this will constitute a bi-weekly
pay. Wages shall be paid every two weeks by bank
deposit.

ARTICLE 26 - RELATIONSHIP

26.01 There shall be no discrimination, interference, re-
straint or coercion exercised or practised upon any
employee because of membership or lack, of membership
in the Union by the Union, the Employer or any employee
within the bargaining unit.

ARTICLE 27 - TERMINATION OF EMPLOYMEWT

27.01 Any employee may resign on giving the Employer two (2)
weeks’ previous notice. Where an employee is dismissed
for cause or fails to comply with this Article, such



- 41 -

e m p l o y e e  s h a l l  n o t  b e  e n t i t l e d  t o  v a c a t i o n  w i t h  p a y
c r e d i t s  o t h e r than s u b j e c t t o  t h e  p r o v i s i o n s  o f  t h e
Dipioynent .‘; t a n d a r ii s f3 c + 110L s h a l l  t:-rey b e  e n t i t l e d  t o
- i -- i*,i L . . . 1 ,-? 3 ” p credits a s  sit’ -3ut herein.

2R.Oi E?lplnyPCS who, tnrough a g e  o r p h y s i c a l  d i s a b i l i t y  a r e ,
o r  hecome n o l o n g e r c a p a b l e o f  p e r f o r m i n g ail O f ’  the
r,:~r.nal lunct ions of t h e i r  4ork lnav, a t  t h e  d i s c r e t i o n
0 f the iIosL3i  ta1 , b e  r e t a i n e d  i n  t6c e m p l o y m e n t  o f  t h e
Employer , p r o v i d e d  s u i t a b l e  w o r k  i s  a v a i l a b l e . In  such
c a s e s , the w a g e  provisions o f  t h i s  A g r e e m e n t  m a y  n o t
a;>ply  f o r  s~cn en?loyees an2 the Employer  s h a l l  n a v e  t h e
rigilt tr, establi;?  what i t c:>ns iders a n  e q u i t a b l e  r a t e
. . I-A pay. In cnnployec  ::ho i_\3li.~ves  h e  h a s  n o t  !,een d e a l t
:ith i n  a  f a i r  m a n n e r  uncler t h i s  p r o v i s i o n , s,>all h a v e
t h e  r i g h t  to l o d g e  a  c o m p l a i n t  i n  a c c o r d a n c e  with  Article
8 o f  t!lis ?grecnent.

r ~2 a c n 1 n .; ret ireincnt .lge :n3; be contin;Jed  t o  3e e m p l o y e d
by t h e  Employer a t  a n  occu;>2tion  a n d  a  r a t e  o f  p a y  which
t a k e s  i n t o  c o n s i d e r a t i o n the a b i l i t y  a n d  p h y s i c a l  a n d
;nental COnA i t  i on  o f  Such e‘mi3loyee.

29.23 Tne a r t i c l e s r e f e r r i n g  t o :-Tours 0E Work, ‘Jvertime,
Serliority  and XelEare a n d  3,-he;lule “A” s h a l l  n o t  a p p l y
t o  either t h e  e m p l o y e e s  r e t a i n e d  a f t e r  r e t i r e m e n t  a g e
i  .; reac!lcJ o r t o  e;n;,loyecs  w h o  secome  p h y s i c a l l y  a n d / o r
m e n t a l l y  handicapped  p r i o r  tn r e a c h i n g  r e t i r e m e n t

70.!)1 ‘~Chen rc4uire.l  b y  the Mninistrstion  t h e  e m p l o y e e s
cubmi t t o  2 ohysical exsnin3tion,  s t o o l  e x a m i n a t i o n.

a g e .

w i l l
a n d /

o r c u l t u r e , i n c l u d i n g  l a b o r a t o r y  t e s t ,  x - r a y s , inocu-
Id Lions AnJ v a c c i n a t i o n s , i t  bcincj unders tood that the
expense  3f s’2ch shall .!cJ b o r n e  !3y t h e  ;iospi ta1 a n d  with-
0’1 t limitin, t h e  g e n e r a l i t y  o f  t h e  foregoing t h e  e m -
:> lTyec?s agree t o su’bmi t  t o d ny exami r3at ionL r e q u i r e d



- 42 -

f rom t ime to time by The P u b l i c  H o s p i t a l s Act and
amendments t h e r e t o  a n d / o r  r e g u l a t i o n s  p a s s e d  t h e r e u n d e r .

AKTICLE 31 - U;;IOid  33LLZTIi;  30ARD

31.01 T h e  Zmployer  s3all ;>rovitle a  :Jnion B u l l e t i n  Soard. The
Union  s h a l l  kave t!lP r i g h t  t o  p o s t  n o t i c e s  o f  m e e t i n g s
and sucn o t h e r n o t i c e s  a s !na;: b e  o f  i n t e r e s t  t o  t h e
employees  on  such bulletin h o a r d  p r o v i d e d  tnat a l l  s u c h
n o t i c e s  are suuijmitted  ta the A d m i n i s t r a t i o n  ftiK  appr3val
b e f o r e  p o s t i n g . A i l  o u t - d a t e d  n o t i c e s  s h a l l  be r e m o v e d
b cr_ t h e  U n i o n  f o r t h w i t h .

A,PTICLE 32 - P?.INT  COSTS

32.01 Tne Zmployer i;ill share ,dith t h e  U n i o n 50% o f the
Frinting c o s t s o f  printing t h e  C o l l e c t i v e A.j r eemen t .

33.01 ,Senewal

I f  e i t h e r r?arty tjesires t o t e r m i n a t e  o r amend tiliS
Agreement as o f  m i d n i g h t  o n  t h e  117th d a y  o f  ktober,  1993
i t s h a l l  w i t h i n  t h e  n i n e t y  (90) d a y s  n e x t  Greceding  t h e
expiry  d a t e g i v e w r i t t e n  n o t i c e  t o  t h e  o t h e r  o f  s u c h
n o t i c e  o f  t e r m i n a t i o n  o r  a m e n d m e n t .

" i I 0 t w i t h 3 t a II d i n g the f o r e g o i n g  i3r.3vJisiOns, i n  t h e  e v e n t
t:le p a r t i e s  t o  thi; A g r e e m e n t  a g r e e  t o  n e g o t i a t e  f o r  i t s
renewal tjrougi: t h e  ‘Jrocess o f  c e n t r a l  b a r g a i n i n g ,  e i t h e r
Farty  t o  t h i s \gr;-4ment m a y  g i v e  n o t i c e  t o  t h e  o t h e r
P a r t y  o f i t s  d e s i r e  t o  b a r g a i n  f o r  a m e n d m e n t s  o n  l o c a l
m a t t e r s  p r o p o s e d f,Jr i n c o r p o r a t i o n  i n  t h e  r e n e w a l  o f  t h i s
A g r e e m e n t  n o t  e a r l i e r t h a n  s i x  (6) c a l e n d a r  m o n t h s  n o r
l a t e r  t h a n  t h r e e  (3) c a l e n d a r  m o n t h s  p r i o r  t o  t h e  n o r m a l
t e r m i n a t i o n  d a t e  o f t h i s  A g r e e m e n t . u :, 3 n r e c e i p t  o f
such not  ice b y  011~1’  p a r t y  from t h e  o t h e r ,  b o t h  p a r t i e s
w i l l  m e e t  w i t h i n  f i f t e e n  (15) d a y s  t h e r e a f t e r  tor t.ie
purpose o f  b a r g a i n i n g  o n  l o c a l  m a t t e r s .

33.02 Term

This A g r e e m e n t  shail c o n t i n u e  i n  e f f e c t  u n t i l  Xtouer
l,o , 1991, a n d  shsll r e m a i n i n  e f f e c t  f r o m  y e a r  t o  yealr
t h e r e a f t e r  u n l e s s  e i t h e r  p a r t y  g i v e s  t h e  o t h e r  p a r t y
w r i t t e n  n o t i c e  o f t e r m i n a t i o n ~3 r d e s i r e  t o  a m e n d  t h e
Agreement.
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SIGNED AT Kirkland Lake, Ontario,

FOR TBC HOSPITAL

y-z-Jzpv

this

FOR/THE UNIONI /
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SCHEDULE "A"

6 MONTHS 12 aorJTsIs 24 !43NTiiS 36 MOWI!HS
CLASSIFICATION DATE STAl?!l' 862.5 Hrs, 1725 Hrs. 3450 Hrs. 5175 Hrs.

‘rietetic .qicie
Lc?~mdry Aide
:)is;&asher
Pot Washer

C-Et. 11!91

s;)ct. 11192

;1ouaekeeping
Aide

fckztz. u/91

Jan. l/92

ozt. u/92

Jan. l/93

Apr. l/93

Menu Clerk 1 Oct. u/91
iiskprJ 0.3, Aides

Oct. 11/92

et. 11/91

Jan. l/92

ixt. 11/92

Jan. l/93

Apr. l/93

Ward Clerk Oct. 11/91 13.25 13.52 13.8;)

Jan. l/92 13.23 13.50 13.77

Oct. 11/92 13.52 13.79 14.09

Jan. l/33 13.68 13.95 14.24

Apr. l/93 13.88 14.15 14.44

12.90 13.06

13.16 13.32

--------------------_______^__

13.01 13.21

13.06 13.28

13.31 13.54

13.54 13.78

13.89 14.14

--_--__-----_------------------

13.02 13.20

13.28 13.46

--_--_--_---------------------

13.66 13.82

13.92 14.17

14.20 14.45

15.25 15.52

17.18 17.36

-----------__-----------------

13.23

13.49

13.38

13.48

13.75

14.0%

14.39

13.37

13.64

13.95 14.16

14.37 14.57

14.65 14.85

15.79 16.Oi

17.52 17.72



,
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SCHEDULE "A"

6 ?IONTHS 12 !mxTEis 24 MSNTHS 36 ,“IONTHS
CLASSTFICATIO?J DATE START 862.5 Hrs. 1725 Hrs. 3450 Nrs. 5175 Hrs.

Insxprienced
Orderly

amt. 11,/91

03. 11:'92

Cafeteria
Supervisor

Oct. 11/91

Jan. l/92

Oct. 11/92

Jan. l/93

Apr. l/93

Sewing Person Oct. 11/91

Jan. 1,192

Oct. 11/92

Jan. l/93

Apr. l/93

SPD -Aide Oct. 11/91 13.26 13.44 13.61

Jan. l/92 13.33 13.51 13.69

Oct. 11/92 13.60 13.78 13.95

Jan. l/93 13.96 i4.19 14.41

&Jr* l/33 14.43 14.68 14.93

13.47 13.75

13.?4 14.03

13.14 13.32 13.49

13.14 13.34 13.57

13.40 13.51 13.93

13.60 13.83 14.07

13.93 14.17 14.43

13.14 13.32

13.15 13.35

13.41 13.62

13.60 13.84

13.89 14.14

-_----------------------------

14.02

14.30

13.49

i3.58

13.84

14.08

14.40
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SCHEDULE "A"

6 MONTHS 12 QloNTHs 2 4 NOidTIiS 36 i-D?JTIG
CLASSIFICATION DATE STAXT 862.5 Hrs . 1725 Ilrs. 3450 Yrs. 5i?5 !lrs.

Heavy Duty
Hskpncj. Aide/
Porter

xt. u/91 13.50 13.75 14.05

Jan. l/92 13.42 13.63 13.96

Oct. 11/92 13.77 14 ..!I6 14.33

Jan. l/9 3 13.85 14.14 l-3.41

Apr. l/93 13.95 14.24 14.51

--_--------------_-------------

Xderly

Zmk
Xab-qnerson

?.“J.A.a .

‘Jon-Reg  . Food
Supervisor

Oct. 11/91 14.03  14.21

Oct. U/92 13.31 14.43

--------------------------------

Oct. 11/91 13.72 13.99 14.26

xt. 11/92 13.99 1-z. 27

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

03. U/91 14.75

Jan. l/92 14.79 14.96

et. 11/92 15.09 15.25

Jan, L/93 15.26 15.40

Apr. l/93 17.18 17.36

c
wt. 11/91 13.92 14.25

Oct. 11/92 i4.20 14 . 54

l-I.39

14.68

1:. 55

14.94 . . >13.d.l

15.08 15.21

l5.38 15. 5cI

15.53 15.65

17.54 17.72

11.54

14.83

14.57

X4.56
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SCHEDLILE "A"

6 !4ONTHS 12MoNTHs 24 XWTHS 36 MONTHS
CLXSIFICATION DATE START 862.5 Hrs. 1725 Hrs. 3450 Hrs. 5175 iW3.

Chief Cook
Storesperson

Reg. Food
Supervisor

Gxundskeeper

General mint.
Person

Yaint. Planner

Ainb. Driver
E!!cA

Oct. 11/91

Jan. l/92

nr-t 11/93---* --, --

Jan. l/93

Apr. l/93

cm. 11/91

Jan. l/92

Oct. 11/92

Jan. l/93

Apr. l/93

Oct. ll./91

Xt. 11/92

Oct. 11/91

Oct. 11/92

Oct. 11/92

w-0 i/92

Oct. 11/92

13.96 14.29

13.93 14.25

14,74 14.58

14.35 14.69

14.55 14.89

---------_------------------

14.58

14.54

14.87

14.98

15.18

14.43 14.90

14.41 14.87

14.72 15.20

14.74 15.22

16.69 17.17

-------------------------------

15.38

15.34

15.69

15.71

17.66

14.38 14.72

14.67 15.01

----------_--_----------------

15.02

15.32

14.88 15.23

15.18 15.53

-------------------------------

15.53

15.84

15.52 15.82 16.11 16.40

17.00 17.32 17.64 17.96

17.34 17.67 17.99 18.32
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SCHEDULE "A"

6NONTHS 12 MONTHS 24 MONTHS 36 PloNTHS
CLASSIFICATION DATE START 862.5 Hrs. 1725 Hrs. 3450 Hrs. 5175 ma.

.mb. Driver/
4ttendant
Aon FXZA

xt. n/91 15.20 15.45 15.80 16.09

Qr. l/92 16.64 16.96 17.28 17.61

wt. 11/92 16.97 17.30 17.63 17.96

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

Stationary
Engineer

Oct. u/91 16.09 17.07

xt. U/92 16.41 17.41

Electrician Oct. 11/91 16.46 17.44

xt. 11,192 15.?9 17.79

Apr. l/93 17.79 la.79

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

Supper Tray
Person

Oct. 11/91
Oct. n/92

6.73
6.83

- - - - - - - - - - - - - - - - - - - - - - - - - - - - -

Zart Person Oct. U/91 6.76
Ost. U/92 6.90
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MEMORANDUll OF UWDERSTANDI:JG

RE: SHIFT PXZ-IIUY

This Letter shall be attached to and form part of the Collective
‘lgreene~t.

This Letter is to confirm the parties understanding that:

1. The 11:OO a.m. to 7:00 p.m. shift would not be eligible for
shift premium payments.

2. In the event that a :iospitsl is continuing to pay a shift
premium for the 11:OO a.m. to 7:00 p.m. shift, the practice
will terminate on .

3. Hospitals who were paying a shift premium on the 11:OO a.m.
to 7:00 p.m. shift under a former provision will not make
any retroactive deduction from t e date of
change to October 11,

d
r/ 6

Signed at YYYWB-@ this 8 day of , 19+?9--.

F:3R THE PARTICIP.4TING F3R THE PARTICIPATI:JG
LOCAL HOSPITALS

. .._. j. ,.... .,
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APPENDIX 1

RE: LIABILITY INSUARNCE

Ul9oil ~:+~:;;_;le,;t  O? the to~:a? !!nion, 3 n ;I w i t h re2son3blc  n o t i c e ,
tne ilOSpita1  w i l l  p r o v i d e G u n i o n  r e p r e s e n t a t i v e  t h e  o p p o r t u n i t y
t o  re3d the ,3r3visions  :>f the ins;ar;~ncp p o l i c y  o r  i>olicies  a s
t o  employee  l i a b i l i t y  i n s u r a n c e  c o v e r a g e  f o r  the c l a s s i f i c a t i o n s
o f  emaloyees  r e p r e s e n t e d  b y  t h e  iinion.
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APPENDIX 2

LETTER OF UNDERSTANDING

In the term of the Collective Agreement between Kirkland and
District Hospital and Service Employees Union, Local 178,
Serivce Unit, the Hospital will continue its practice of
supplying uniforms to Ambulance Attendant Drivers on the fol-
lowing basis:

Part-time Ambulance Attendant Driver:

2 shirts per 1725 hours worked

1 tie per 1725 hours worked

A winter jacket will be available in the Ambulance
Department.

2 E.M.C.A. crests per 1725 nours worked

41
SIG!JFD AT KIRKLAND LAKE, ONTARIO, this

day of/A647 , 199f (c'



mi7 s ie=ter. ..h shall be artached to and form part of the collective
agreement.

>.“-l~=~:t to t, e3 2’22rd cf c ,,.. ,.+hn U; tmhm;  ml-, -._ .,,. * ._.. her:! cf.?tPd ,...~‘-~~rnrnt?ry_ u*-- ?B,
- ?9---r--l the Board will remain seized of any dispute betweer? the
parries regardrng the implementation of Article 10.01 and 10.04
w.h,lle the terms cf ‘-his collective agreement remain in effect.

Signed 3% Toronto this d a y  o f98 3,,. "93 &


