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ARTICLE 1 - PREAMBLE

1

.01

PREAMBLE

The general dpurpose of this Agreement 1iIs to
establish an maintain collective bargaining
relations between the Hospital and the employees
covered by this Agreement: to provide for ongoing
means of communication between_ the Union and the
Hospital and the prompt disposition of grievances
and the final settlement of disputes and to
establish and maintain mutually satisfactory wages,
hours of work and other conditions of employment in
accordance with the provisions of this Agreement.

It is recognized that the employees wish to work
sfficiently together with the Hospital to secure the
best possible care and health protection for
patients.

Fem' ' e/Masculine Pronouns

Wherever the feminine pronoun 1is used In this
Agreement, 1t iIncludes the masculine pronoun and
vice versa where the context so requires.

ARTICLE 2 . DEFINITIONS

2'

01

Temporaxy Employee

Employees may be hired for a specific term not to
exceed six (6) months, to replace an employee who
will be on approved leave of absence, absence due
to w.c.B. disability, sick leave, long term
disability or to perform a special non-recurring
task. This term may be extended a further six (6)
months on mutual agreement of the Union, employee
and Hospital. The period of employment of such
persons will not exceed the absentee®s leave. The
release or discharge of such persons shall not be
the subject of a grievance or arbitration.

This clause would not preclude such employees from
using the job posting provision under the collective
agreement and any successful applicant who has
completed his probation period will be credited with
the appropriate seniority.

The Hospital will outline to employees selected to
fill such temporary vacancies and the Union, the

5
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circumstances giving rise to the vacancy, and the
special conditions relating to such employment.

Part-Time Commitment

The Hospital shall not refuse to accept an offer
from an employee to make a written commitment to be
availlable for work on a regular pre-determined bases
solely for the purpose of utilizing casual employees
so as to restrict the numbers of regular part-time
employees.

A part-time employee shall be an employee who
regularly works less than the standard hours per
week In each classification as specified in Schedule
IIA".

Casual Part time employees are covered by all
provisions of this collective agreement applicable
to regular part time employees, except the casual
part time employees shall not be scheduled to work
and will be called_in to work single shifts only
when regular part time employees are called and are
not available.

ARTICLE 3 - RELATIONSHIP

3.01

iscriminati

The parties agree that there shall be no
discrimination within the meaning of the Ontario
Human Rights Code against any employee by the Union
or the Hospital by reason of race, creed, colour,
a?e, sex, marital status, nationality, ancestry or
place of origin, family status, handicap, sexual
orientation, political affiliation or activity, or
place of residence. The Hospital and the Union
further_agree that there will be no_ intimidation,
discrimination, interference, restraint or coercion
exercised or practised by erther of them or their
representatives or members, because of an employee®s
membership_or non-membership in a Union or because
of his activity or lack of activity in the Union.

ARTICLE 4 - STRIKES AND LOCKOUTS

The Union agrees there shall be no strikes and the
Hospital agrees there shall be no lockouts so long
as this Agreement continues to operate. The terms
tstrike" and "lockout® shall bear the meaning given
them in the Ontario Labour Relations Act.



ARTICLE S5 . UN|ON SECURITY
5.01 T-4 Slips

The Hospital will provide each employee with a T-4
supplementary slip showing the dues deducted in the
previous year for income tax purposes where such
information 1s available or becomes readily
available through the Hospital®s payroll system.

5.02 N_ ' cation to Union

The Hospital will provide the Union with a list,
monthly, of all hirings, lay-offs, recalls and
terminations within the bargaining unit where such
information is available or Dbecomes readily
available through the Hospital®s payroll system.

5.03 Employse Interview

A_new employee will have the opportunity to meet
with a representative of the Union in the employ of
the Hospital for a period of up to fifteen (15
minutes during the employee"s orientation perio

without loss of regular earnings. The purpose of
the meeting will_be to acquaint the employee with
such representative of the Union and the Collective
Agreement.

Such meetings may be arranged collectively or
individually for employees by the hospital as part
of the orientation program.

5.04 No Other Agreements

No employee shall be required or permitted to make
any written or verbal agreement with the hospital
or 1Its representative(s) which conflicts with the
terms of this agreement.

No individual employee or group of employees shall
undertake to represent the union at meetings with
the hospital without proper authorization from the

Union.
ARTICLE 6 _ NION_REPRESENTAT  AND COMMITTEES
6.01 ynion Ackivity on Premises and/or access €O Premisses

The Union agrees that neither i1t, nor its officers,
a%ents,_rgpregentatlves and members will engage in
the solicitation of members, holding meetings or any
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other Union activities on hospital premises or on
hospital time without the prior approval of the
Hospital, except as specifically provided for in
this Agreement. Such approval will not be
unreasonably denied.

Labour. Management Compitbee Mesting

Where the parties mutually agree that there are
matters of mutual concern and interest that would
be beneficial iIf discussed at a Labour-Management
Committee Meeting during the term of this Agreement,
the following shall apply.

An equal number of representatives of each pa as
mutually agreed shall meet at a time and place
mutually satisfactory. A request for a meeting
hereunder will be made In writing prior to the date
proposed and accompanied by an agenda of matters
proposed to be discussed, which shall not include
matters that are properly the subject of grievance
or negotiations for the amendment or renewal of this
Agreement.

Any representative(s) attending suchmeetingsduring
their regularly scheduled hours of work shall not
lose regular earnings as a result of such
attendance.

It is agreed that the topic of a rehabilitation
program for drug and alcohol abuse iIs an appropriate
topic for the Labour-Management Committee.

It 1s understood that joint meetings with other
Labour-Management Committees in the Hospital may be
scheduled concerning issues of mutual interest if
satisfactory to all concerned.

Where two or more agreements exist between a
Hospital and curE the Committee may be a joint one
representing employees under both agreements, unless
otherwise agreed.

Local | ning comml

The Hospital agrees to recognize a negotiating
committee comprised of hospital employee
representatives of the Union for the purpose of
negotiating a renewal agreement (as set out in the
Local Provisions Appendix). The Hospital agrees to
pay members of the negotiating committee for
straight time wages lost from their regularly
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scheduled working hours spent in direct negotiations
for a renewal agreement, up to but not including
arbitration. Nothing iIn this provision is intended
to preclude the Union negotiating committee from
having the assistance of any representatives of the
Canadian Union of Public Employees when negotiating
with the Hospital.

When direct negotiations begin or end within ten
%_O?thours of a _negotiating team member®"s scheduled
shift, the Hospital will endeavour to provide a one
day's leave of absence without pay, to provide a
sufficient rest break i1f the employee so requests.
Such request shall not be unreasonably denied. Such
leave shall be considered leave of absence for union
business, but shall not be deducted from the Union
entitlement under Article 12.02,

Union Central 8aggaining Committes [eave

In central bargaining between the Canadian Union of
Public Employees and the participating hosgltals,
an employee serving on the Union®s entral
Negotiating Committee shall be paid for time lost
from his normal straight time workin(':| hours at his
regular rate of pay and without loss of leave
credits for attending central negotiating meetings
with the Hospitals®™ Central Negotiating Committee
in direct negotiations up to the point of
arbitration. Upon reference to arbitration, the
Negotiating Committee members shall receive unpaid
time off for the purpose of attending arbitration
hearings.

It 1s understood and agreed that the maximum number
of Union Central Negotiating Committee members
entitled to _payment under this provision shall be
seven, and 1Inh no case will more than one employee
from a hospital be entitled to such payment.

The Union shall advise the Hospitals®™ Central
Negotiating Committee, beforenegotiations commence,
of those employees to be paid under this provision.
The Hospitals’ Central Negotiating Committee shall
advise the seven Hospitals accordingly.

Union_ Stewards

The Hospital agrees to recognize Union stewards to
be elected or appointed from amongst employees In
the bargaining unit who have completed their
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Brgbationa_try period for the purpose of dealing with
nion business as provided under this Collective
Agreement.

A Chief Steward or designate may, in the absence of
any steward, assist iIn the dpres.engatlon of any
grievance, or with any steward function.

The Union shall keep the Hospital notified in
writing of the names of Union stewards appointed or
selected under this Article as well as the effective
date of their respective appointments.

It is agreed that Union stewards have their regular
duties and responsibilities to perform for the
Hospital and shall not leave their regular duties
without first obtaining permission from their
immediate supervisor. If, in the performance of his
duties, a Union steward is required to enter an area
within the Hospital in which he i1s not originally
employed, he shall report his presence to the
supervisor in the area immediately upon entering it.
Such permission shall_not be unreasonably withheld.
When resuming his regular duties and
responsibilities, such steward shall again report
to his immediate supervisor. A Union steward shall
suffer no loss of earnings for_ time_ spent in
performing the above duties during his regular
scheduled working hours.

Nothing In this Article shall preclude full-time
stewards from representing part-time employees and
vice-versa.

The number of stewards and the areas which they
represent, are to be determined locally.

] Commit!
The Hospital will recognize a Grievance Committee
composed of the Chief Steward and not more than (as
set out in Local Provisions Appendlx% employees
selected by the Union who have completed their
probationary period. A general representative of
the Union may be present at any meeting of the
committee. The purpose of the Committee is to deal

with complaints or grievances as set out iIn this
Collective Agreement.

The Union shall keep the Hospital notified in
writing of the names of the members of the Grievance
committee appointed or selected under this Article
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as well as the effective date of their respective
appointments.

A Committee member shall suffer no loss of earnings
for time spent during their regular scheduled
working hours in attending grievance meetings with
the Hospital up to, but not including arbitration.
The number of employees on the grievance Committee
shall be determined locally.

AETICLE 7 - CRIEVANCE AND ARBITRATION 2ROCZDURE

7.01

For purposes of this Agreement, a grievance 1S
defined as a difference arising between the parties
relating to the iInterpretation, application,
administration or alleged violation of the agreement
including any question as to whether a matter is
arbitrable.

At the time formal discipline iIs imposed or at an
stage of the grievance procedure an employee shal
have the right upon request to the presence of
his/her steward. In the case of suspension or
discharge the Hospital shall notify the employee of
this right in advance.

It is the mutual desire of the parties hereto that
complaints of employees shall be adjusted as quickly
as possible, and i1t is _understood that an employee
has no grievance until he has first given his
Immediate supervisor the opportunity of adjustin

his complaint. Such complaint shall be discusse

with his 1mmediate supervisor within nine (9)
calendar days after the circumstances giving rise
to 1t have occurred or ought reasonably to have come
to the attention of the employee and failin

settlement within nine (9) _calendar days, it shal

then be taken up as a grievance within nine (9)
calendar days following advice of his iImmediate
supervisor"s decision in the following manner and
sequence:

Step No. 1

The employee may submit a written grievance signed
by the employee to his immediate supervisor. The
grievance shall 1dentify the nature of the grievance
and the remedy sought and should identify the
provisions of the Agreement which are alleged to be
violated. The immediate supervisor will deliver his
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decision In writing within_ nine (9) calendar days
following the day on which the grievance was
presented to him. Failing settlement, then:

Step NO. 2

Within nine (9)calendar days following the decision
under Step No. 1, the employee may submit the
written grievance to his Department Head who will
deliver his decision in writing within nine (9)
calendar days from the date on which the written
grievance was presented to him. The parties may,
if they so desire, meet to discuss the grievance at
a time and place suitable to both parties. This
step may be omitted where the employse’s Immediate
supervisor and Department Head are the same person.
Fairling settlement then:

Step No. 3

Within nine (9©)calendar days following the decision
in_Step No. 2, the grievance may be submitted in
writing to the Hospital Administrator or his
designee. A meeting will then be held between the
Hospital Administrator or his designee and the
Grievance Committee within nine (9) calendar days
of the submission of the grievance at Step No. 3
unless extended by agreement of the parties. It is
understood and agreed that a representative of the
Canadian Union of Public Employees and the grisvor
may be present at the meeting. It 1s further
understood that the Hospital Administrator or his
designee may have such counsel and assistance as he
may desire at such meeting. The decision of the
Hospital shall be delivered in writing within nine
(©) calendar days following the date of such
meeting.

A complaint or grievance arising directly between
the Hospital and the Union concerning the
interpretation, application or alleged violation of
the Agreement shall be originated at Step No. 3
within fourteen (14) calendar days following the
circumstances giving rise to the complaint or
grievance. It is expressly understood, however,
that the provisions of this Article may not be used
with respect to a grievance directly affecting an
employee which such employee could himself 1Institute
and the regular grievance procedure shall not be
thereby bypassed.
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Where a number of employees have identical
grievances and each employee would be entitled to
grieve separately they may present a group grievance
in writing identifying each employee who IS grieving
to the Department Head or his designee within
fourteen (14) calendar days after the circumstances
giving rise to the grievance have occurred or ought
reasonably to have come to the attention of the
emplovee(s). The grievance shall then be treated
as being initiated at Step No. 2 and the applicable
provisions of this Article shall then apply with
respect to the processing of such grievance.

The release or discharge of an employee during the
probationary period shall not be the subject of a
grievance or arbitration. A _claim by an employee
who has completed his probationary period that he
has been unjustly dlschal_r%ed or suspended shall be
treated as a grievance iIT a written statement of
such _grievance Is lodged by the employee with the
hospital at Step No. 3 within seven (7) calendar
days after the date the discharge or suspension is
effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

(a) confirming the Hospital®s action in dismissing
the employee, or

(py reinstating the employee with or without full
compensation for the time lost; or

(c) by any other_ arrangement which may be deemed
just and equitable.

Wherever the Hospital deems it necessary to suspend
or discharge an employee, the Hospital shall notify
the Union of such suspension or dlschqrgie in
writing. The Hospital agrees_that it will not
suspend, discharge or otherwise discipline_an
employee who has completed his probationary period,
without just cause.

Failing settlement under the foregoing procedure of
any grievance between the parties arising from the
interpretation, application, administration or
alleged violation this Agreement, including an
guestion as to whether a matter is arbitrable, suc
ﬂrle\_/ance may be submitted to arbitration as
ereinafter provided. IT no written request for
arbitration 1s received within eighteen (@8)
calendar days after the decision under Step No. 3
is given, the grievance shall be deemed to have been
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abandoned. Where such a written request 1S
postmarked within sixteen (16) calendar days after
the decision under Step No. 3, 1t will be deemed to
have been received within the time limits.

All agreements reached under the grievance procedure
between the representatives of the Hospital and the
representatives of the Union will be final and
binding upon the Hospital and the Union and the
employees.

When _either party_requests that any matter be
submitted to arbitration as provided 1iIn the
foregoing Article, it shall make such request In
writing addressed to the other party to this
Agreement, and at the same time name a nominee.
Wrthin seven (7) calendar days thereafter the other
party shall name a nominee, provided, however, that
IT such party fails to name a nominee as herein
required, the Minister of Labour for the Province
of Ontario shall have power to effect such
appointment upon application thereto by the party
Invoking arbitration procedure. The two nominees
shall attempt to select b¥ agreement a chairman of
the Arbitration Board. IT they are unable to agree
upon such a chairman within a period of fourteen
(14) calendar days, they shall_ then request the
Minister of Labour for the Province of Ontario to
appoint a chairman.

No person may be appointed as an arbitrator who has
been involved in an attempt to negotiate or settle
the grievance.

No matter may be submitted to arbitration which has
not been ﬁrogel_’ly carried through all requisite
steps of the Grievance Procedure.

The Arbitration Board shall not be authorized to
make any decision inconsistent with the provisions
of this Agreement, nor to alter, modify, add to or
amend any part of this Agreement.

The proceedings of the Arbitration Board will be
expedited by the parties hereto and the decision of
the_majority and, where there iIs no majority the
decision of the chairman will be final and binding
upon the parties hereto and the employee or
employees concerned.
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7.14 Each of the parties hereto will bear the expense of
the nominee appointed by i1t and the parties will
share equally the fees and expenses, If any, of the
charrman of the Arbitration Board.

7.15 The time limits set out iIn the Grievance and
Arbitration Procedures herein are mandatori/ and
failure to comply strictly with such time limits
except by the written agreement of the parties,
shall result in the grievance being deemed to have
been abandoned subject only to the provisions of
Section 44 (6) of The Labour Relations Act.

7.16 Wherever Arbitration Board is referred to in the
Agreement, the parties may mutually agree inwriting
to substitute a single arbitrator for the
Arbitration Board at the time of reference to
arbitration and the other provisions referring to
Arbirtration Board shall appropriately apply.

ARTICLE 8 - ACCESS O FILES
8.01 Agcess to Personnel File

Each employee shall have reasonable access to
his/ner personnel file for the purpose of reviewing
any evaluations or formal disciplinary notations
contained therein, in the presence of the Director
of Personnel or designate. An employee has the
right to request copies of any evaluations In this

file.
ARTICLE 9 - SENIORITY
9.01 Brobationary 2sriod

A new employee will be considered on probation until
he has completed forty-five (45) days of work (or
337.5 hours of work Tor employees whose regular
hours of work are other than the standard work day),
within any twelve calendar months. Upon completion
of the probationary period he shall be credited with
seniority equal to forty-five (45) working days.
With the written consent of the Hospital, the
probationary employee and the President of the Local
Union or designate, such probationary period may be
extended. Any extensions agreed to will be in
writing and will specify the Ilength of the
extension. The release or discharge an employee



.02

.03

12

during the probationary period shall not be the
subject of a grievance or arbitration.

Definiti f Senforit

Full-time employeeswill accumulate seniority on the
basis of their continuous service In the bargaining
unit _from the last date of hire, except as otherwise
provided herein.

Part-time employees, including casual employees,
will accumulate seniority on the basis of one (hl)
year's seniority for each 1725 hours worked iIn the
bargaining unit as of the last date of hire, except
as otherwise provided herein.

gen_iority will operate on a bargaining unit wide
asis.

Notwithstanding the above, employees hired prior _to
October 10, 1986 will be credited with the seniority
they held under the Agreement expiring September 28,
1985 and will thereafter accumulate seniority in
accordance with this Article.

L ¢ Seniorit

An employee shall lose all seniority and service and
shall be deemed to have terminated if he:

(a) resigns;

(b) is discharged and not reinstated through the
grievance/arbitration procedure:

(c) 1S retired:

(d) is absent from scheduled work for a period of
three or more consecutive working days without
notifying the. Hospital of such absence and
providing to the Hospital a satisfactory
reason;

(e) has been laid off for twenty-four (24) months:

(f) 1if the employee has been laid off and fails to
return to work within seven (7) calendar days
after that employee has been notified by the
Hospital through registered mail addressed to
the last address on the records of the
Hospital, subject to any special provisions
regarding temporary vacancies noted under the
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heading of Layoff and Recall;

IS absent due to illness or disabilil%/ for a
period of thirty (30) calendar months from the
time the disability or illness commenced.

.04 ect ofF Absence Time Qoyees only)

@

(b)

(¢)

It is understood that during an approved unpaid
absence not exceeding thirty (30) continuous
days or any approved absence paid by the
Hospital, both seniority and service will

accrue.

During an unpaid absence exceeding thirty (30)
continuous calendar days, credit for service
for purposes of sala increment, vacation,
sick_ leave, or any other benefits under any
provisions of the Collective Agreement or
elsewhere, shall be suspended for the period
of the absence In excess of thirty (30)
continuous calendar days, the benefits
concerned appropriately reduced on a pro rata
basis and the employee®s anniversary date
adjusted accordingly. In addition, the
employee will become responsible for full
payment of subsidized employee benefits in
which he/sne IS participating for the period
of absence, except that the Hospital will
continue to pay its share of the premiums for
up to eighteen (18) months while an _employee
IS in receipt of w.c.B. benefits. Effective
October 20, 1990, the Hospital will continue
to pay i1ts share of the premiums for the
initial seventeen (17) weeks from the
commencement of the leave while an employee is
on maternity or adoption leave. ffective
October 20, 1990, service shall accrue for the
initial seventeen (17) weeks from the
commencement of the leave iIf an employee i1s on
maternity or adoption leave. Notwithstanding
this provision, service shall accrue for a
period of fifteen (15) weeks if an employee”s
absence is due to a disability resulting in
w.c.B, benefits.

It is further understood that during such
unpald absence, credit for seniori for
purposes of Joromotlon, demotion, transfer or
lay-off shall be suspended and not accrue
during the period of absence. Notwithstanding
this provision seniority shall accrue during
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maternity or adoption leave, or for a period
of eighteen (18) months _if an emﬁ)lqyee'_s
absence i1s due to a disability resu t|r11_g in
w.c.s. benefits, or L.T.0. benefits, or for a
period of one (1) year if an employee’s unpaid
absence i1s due to an illness.

Job Posting

Where a permanent vacancy occurs In a classification
within the bargaining unit or a new position within
the bargaining unit Is established by the Hospital,
such vacancy shall be posted for a period of seven
(7) consecutive calendar days. Applications for

such vacancy shall be made in writing within the
seven (7) day period referred to herein.

Vacancies created by the filling of an initial
permanent vacancy will be posted for a period of
three (3) consecutive calendar days, excluding
Saturdays, Sundays and Holidays. applications for
such vacancies shall be made In writing within the
three (3) day period referred to herein.

In matters of promotion and staff transfer
aBpomtment shall be made of the senior applicant
able to meet the normal requirements of the job.

The name of the successful applicant will be posted
on the bulletin board for a period of seven (7)
calendar days.

Where there are no successful applicants from within
this bargaining unit for vacant positions referred
to in this Article, employees in other cuUpE
bargaining units at the Hospital will be considered
for such positions prior to considering persons not
employed by the Hospital. The employees eligible
for consideration shall be limited to those
employees who have, aEpljed for the position in
accordance with this Article, and selection shall
be made in accordance with this Article.

The_successful applicant shall be allowed a trial
eriod of up to thirty (30) days, during which the
ospital will determine If the employee can

satisfactorily perform the job. Within this period
the employee may voluntarily return, or be returned
by the Hospital to the position formerly occupied,
without loss of semon%y- The vacancy resulting
from the posting may be Filled on a temporary basis
until the trial period iIs completed.



.06

15

A list of vacancies filled In the preceding month
under this article and the names of the successful
aﬁpl ljcgnts will be posted, with a copy provided to
the Union.

Temporary vacancies of six (6) months duration or
less shall not be posted by the Hospital but in
fllllngesuch temporary vacancies first onortunlty
shall given to employees within the bargaining
unit who work less than the normal hours of work.
The Department Head will advise part-time employees
in the department in which a temporary vacancy
OCCUrsS.

T E i Seniority Outside the ining Unii

Effective for employees transferred out of the
bargaining unit subsequent to (the effective date
as set out in the Local Provisions Appendix):

(a) It is understood that an employee shall not_be
transferred by the Hospital to a position
outside the bargaining unit without his consent
except_in the case of temporary assignments not
exceeding six_ (6) months. Such employees on
temporary assignments shall remain members of
the bargaining unit.

(b) An employee who is transferred to a position
outside the bargaining unit shall not, subject
to (¢) below, accumulate senlorlt%/- In_the
event the employee is returned by the Hospital
to a position In the bargaining unit he shall
be credited with the seniority held at the time
of transfer and resume accumulation from the
date of his return to the bargaining unit.

(c) In the event an employee transferred out of the
bargaining unit under (b) above Is returned to
the bargaining unit within a period of six
calendar months he shall accumulate seniority
during the period of time outside the
bargaining unit.

Note: Employees outside the bargaining unit as of

(the_effective date as set out In the Local
Provisions Appendix) will be credited with
whatever seniority they held under the
collective a%reement expiring September 23,
1984 should they be returned to the bargaining
unit subsequent to (the effective date as set
out in the Local Provisions Appendix).
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Effective (the date as set out iIn the Local
Provisions Appendix) and for employees who transfer
subsequent to (the effective date as set out in the
Local Provisions Appendix):

For application of seniori for purposes of
promotion, demotion, transfer, layoff and recall and
service for purposes of vacation entitlement and
wage progression:

(1) an employee whose status is changed from full-
time to part-time shall receive full credit for
his seniority and service;

(ii) an employee whose status is changed from part-
time to full-time shall receive credit for his
seniority and service on the basis of one year
for each 1725 hours worked.

The_above-noted employee shall be allowed a trial
eriod of up to thirty (30) days, during which the
ospital will determine i1f the employee can

satisfactorily perform the job. Within this period
the employee may voluntarily return, or be returned
without loss of seniority to his former duties on
the same shift In the same department and at the
aﬁproprlate rate of pay, sub%ect to any changes
which would have occurred had he not transferred.

Notice of Lavoff

In the event of a proposed layoff at the Hospital
ofl Ia permanent or long term nature, the Hospital
will:

(a) Provide the Union with no less than thirty (30)
calendar days notice of such layoff, and

(b) meet with the Union through the Labour
Management Committee to review the following:

(i) the reason causing the layoff

(L1) the service the Hospital will
undertake after the layoff

(iil) the method of implementation
including the areas of cut-back and
employees to be laid off.
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In the event of a substantial bed cut-back or cut-
back In service, the Hospital will provide the Union
with reasonable notice. If requested, the Hospital
will meet with the Union through the Labour
Management Committee to review the reasons and
expected duration of the bed cut-back or cut-back
In service, any realignment of service or staff and
1ts effect on employees in the bargaining unit.

Any agreement between the Hospital and the Union
resulting from the above review concerning the
method of implementation will take precedence over
otnher terms of layoff in this Agreement. Notice of
layoff shall be In accordance with the provisions
of the Employment Standards Act.

Layoff and Recall

In the event of lay-off, the Hospital shall lay-off
employees in the reverse order of their seniority
within their classification, providing that there
remain on the job employees who then have the
ability to perform the work.

An employee who is subject to lay-off shall have the
right to eirther:

(a) accept the lay-off; or

(by displace an employee who has lesser bargaining
unit seniority and who is the least senior
employee In a_ lower or _identical paying
classification in the bargaining unit If the
employee originally subject to lay-off can
perform the duties of the lower or identical
classification without training other than
orientation. Such employee so displaced shall
be laid off.

(Note: For Jourpc_)ses of the operation of clause (b),
an identical paying classification shall include any
classification where the straight time hourly wage
rate at the level of service corresponding to that
of the laid off employee iIs within 13 of the laid
off employee’s straight time hourly wage rate.)

An employee shall have op‘oortuni!:y of recall from
a lay-off to an available openlr_l?z in order of
seniority, provided he has the ability to perform
the work before such opening is filled on a regular
basis under a job posting procedure. The posting
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procedure iIn the collective agreement shall not
apply until the recall process has been complete.

In determining the ability of an employee to perform
the work_ for the i:)urposes of the paragraphs above,
the Hospital shall not act in an arbitrary or unfair
manner .

An employee recalled to work in a different
classification from which he was laid off shall have
the privilege of returning to the position he held
prior to the lay-off should 1t become vacant within
six (6) months of being recalled.

No new employees shall be hired until all those laid
off have been given an opportunity to return to work
and have failed to do so, In accordance with the
loss of seniority provision, or have been found
unable to perform the work available.

The Hospital shall notify the employee of recall
opportunity by registered mail, addressed to the
last address on record with the Hospital (which
notification shall be deemed to be received on the
second day following the date of mallln%)_. The
notification shall state the job to which the
employee is eligible to be recalled and the date and
time at which the employee shall report for work.

The employee is solely responsible for his proper
address being on record with the Hospital.

Employees on lay-off shall be given preference for
temporary vacancies which are expected to exceed ten
(10) working days. An employee who has been
recalled to such temporary vacancy shall not be
required to accept such recall and may instead
remain on lay-off.

No full-time employee within the bargaining unit
shall be laid off by reason of his/her duties being
assigned to one or more part-time employees.

Benefits on Lavere (Full-Time Employees Only)

In the event of a lay-off of an employee, the
Hospital shall pay i1ts share of insured benefits
premiums up to the end of the month In which the
lay-off occurs.

The employee may, if possible under the terms and
conditions of the insurance benefits programmes,
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continue to pay the full premium cost of a benefit
or benefits for up to three months following the end
of the month iIn which the Ia%/—off occurs.  Such
payment can be made through the payroll office of
the Hospital provided that the employee informs the
Hospital of his or her intent to do so at the time
of the lay-off, and arranges with the Hospital the
appropriate payment schedule.

T Q ' Cl
The Hospital undertakes to notify the Union 1in

advance, so far as practicable, of any technological
changes which the Hospital has decided to introduce

~which will significantly change the status of

employees within the bargaining unit.

The Hospital agrees to discuss with the Union the
effect of such technological changes on _the
employment status of employees and to consider
practical ways and means of minimizing the adverse
affect, 1t any, upon employees concerned.

Where new or greater skills are required than are
already possessed by affected employees under the
resent methods of operation, such employees shall
e given a period of training, with due
consideration being given to the employee™s age and
previous educational background, during which they
may perfect or acquire the skills necessitated by
the new method of operation. The employer will
assume the cost of tuirtion and travel. There shall
be no reduction in wage or salary rates during the
training period of any such employee. Training
shall be given during the hours of work whenever
possible and may extend for up to six months.

Employees with one or more years of continuous
service who are subject to lay-off under conditions
referred to above,_ will be given notice of the
impending change In employment status at the
earliest reasonable time 1In keeping with the
notification to the Union as above set forth and the
requirements of the applicable law.

ARTICLE 10 .  NTRACTING OQUT

10.01

The Hospital shall not contract out any work usually
performed members of the bargaining unit i1f, as
a result of such contracting out, a layoff of any
employees other than casual part-time employees
results from such contracting out. Contracting out



20

to an employer who is organized and who will employ
the employees of the bargaining unit who would
otherwise be laid off with similar terms and
conditions of employment is not a breach of this
provision.

ARTICLE 11 - WORK OF THE BARGAINING UNIT

11.01

11.02

York of the Bargaining Unjt

Employees not covered by the terms of this Agreement
will not perform duties normally assigned to those
employees who are covered by this Agreement, except
for the purposes of instruction, experimentation,
or in emergencies when regular employees are not
readily available.

Volunteers

The use of volunteers to perform bargaining unit
work, as covered by this Agreement, shall not be
expanded beyond the extent of existing practice as
of June 1, 198s6.

Effective October 1, 1990, the Hospital shall submit
to the Union figures indicating the number of
volunteers as of September 20, 1990. Thereafter,
the Hospital shall submit to the Union, at three
month iIntervals, the number of volunteers for the
current month and the number of hours worked.

ARTICLE 12 - FEAVES OF ABSENCE

12.01

12.02

personal |eave

Written request for a personal leave of absence
without pay will be considered on an individual
basis by the Hospital. Such requests are to be
submitted to the employee®s immediate supervisor
at least four (4) weeks In advance, unless not
reasonably Poss_lble to give such notice, and a
written reply will be given within fourteen (14)
days except In_cases of emergency In which case a
reply will be given as soon as possible. Such leave
shall not be unreasonably withheld.

Uni Busi

The Hospital shall grant leave of absence without
pay to employees to attend Union conventions,
seminars, education classes and other Union business
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In connection with the administration of the
collective agreement provided that such leave will
not interfere with the efficient operation of the
Hospital. Such leave will not be unreasonably
denied.

In requesting such leave of absence for an employee
or employees, the Union must give at least twenty-
one (21) days clear notice In writing to the
Hospital, unless not reasonably possible to give
such notice.

The cumulative total leave of absence, the number
of employees that may be absent at any one time from
any one area, and the number of days of absence
shall be negotiated locally and are set in the Local
Provisions Appendix. During such leave of absence,
the employee™s salary and applicable benefits shall
be maintained by the Hospital on the basis of what
his normal regular hours of work would have been,
provided that the Union reimburses the Hospital in
the amount of such salary and applicable benefits
within thirty (30) days of billing.

Notwithstanding the above, time spent by the eight
(8) Executive Board members of the Ontario Council
of Hospital Unions to fulfil the duties of the
position shall be in addition to leave for Union
Business under this clause.

~Ti iti it io
Employees Only)

Upon_ap‘olication by the Union, in writing, the
Hospital shall grant leave of absence, without pay,
to an employee elected or appointed to full-time
Union office. It is understood that no more than
one (1) employee iIn the bargaining unit may be on
such leave at the same time. Such leave shall be
for a period of one (1) calendar year from the date
of appointment unless extended for a further
specific period by agreement of the parties.

Seniority shall accumulate for employees during such
leave on the basis of what his normal regular hours
of work would have been. Service shall accumulate
for employees during such leave to the maximum
provided, i1f any, under the provisions of the
collective agreement. It will become the
responsibility of the employee for full payment of
any applicable benefits in which the employee is
participating during such leave of absence.
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The employee shall notify the Hospital of his
intention to return to work at least four (4) weeks
prior to the date of such return. The employee
shall be returned to his former duties on the same
shift In the same department and at the appropriate
rate of OIpay, subject to any changes which would have
occurred had the employee not been on leave.

Notwithstanding Article 2.03, the Hospital may fill
ghe_vacancy resulting from such leave on a temporary
asis.

Full-Time Position with the Uniaon (Part [ime
Enployses Only)

Upon application by the Union, iIn writing, the
Hospital shall grant leave of absence, without pay,
to an employee elected or appointed to full-time
Union office. It iIs understood that no more than
one (1) employee iIn the bargaining unit may be on
such leave at the same time. Such leave shall be
for a period of one (1) calendar year from the date
of appointment unless extended for a Tfurther
specific period by agreement of the parties.

Seniority shall accumulate for employees during such
leave on the basis of what his normal regular hours
of work would have been.

The employee shall notify the Hospital of his
intention to return to work at least four (4) weeks
prior to the date of such return. The employee
shall be returned to his former duties on the same
shift in the same department and at the appropriate
rate of Ci:)ay, subject to any changes which would have
occurred had the employee not been on leave.

Notwithstanding Article 2.01, the Hospital may fill
1b:he_vacancy resulting from such leave on a temporary
asis.

Leave for OCHU President

Upon application in writing by the Union on behalf
of the employee to the Hospital, a leave of absence
without pay shall be granted to such smployee(s)
elected to the position of the President of the
Ontario Council of Hospital Unions for period(s) of
uE to two (2) years. It is understood, however,
tha

t during such leave the employee shall be deemed
to be an employee of the Union.
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There shall be no loss of service or senioriti/
during such leave of absence and the employee shal

accumulate service and seniority on the basis of
what his normal regular hours of work would have
been. During such Ieave of absence, the employee™s

salary and applicable benefits shall be maintained
by the Hospital on the basis of what his normal
regular hours of work would have been, provided that
the Union reimburses the Hospital iIn the amount of
such salary and applicable benefits within thirty
(30) day of billing.

The employee agrees to notify the Hospital of his
intention to return to work at least four (4) weeks
prior to the date of such return. The employee
shall be returned to his former duties on the same
shift 1In the same department and at the appropriate
rate of Ci:)ay, subject to any changes which would have
occurred had the employee not been on leave.

Notwithstanding Article 2.01, the Hospital may fill
ghe_vacancy resulting from such leave on a temporary
asis.

Bereavement Leave

Any employee who notifies the Hospital as soon as
ossible following a bereavement will be granted
ereavement leave for three consecutive calendar
daKs off without_loss of regular pay from regularly
scheduled hours In conjunction with the death of the
spouse, child, parent, sister, brother, mother-in-
law, father-in-law, grandparent, grandchild,
brother-in-law, sister-in-law or grandparent of
spouse. The Hospital, in its discretion, may extend
such leave with or without pay. Where an employee
does not qualify under the above-noted conditions,
the Hospital may, nonetheless, grant a paid
bereavement leave.

it = \

IT an employee is required to serve as a juror iIn
any court of law, or 1is required to attend as a
witness In a court proceeding In which the Crown is
a party, or IS required by subpoena to attend a
court of law or coroner’s inquest In connection with
a case arising from the employee"s duties at the
Hospital, the employee shall not lose regular pay
because of such attendance provided that the
employee:
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(a) notifies the Hospital immediately on the
enmployee™s  notification that he will be
required to attend at court;

(b) presents proof of service requiring the
employee®s attendance;

(c) deposits with the Hospital the full amount of
compensation received excluding mileage,
travelling and meal allowances and an official
receipt thereof.

In addition to the foregoing, where a full-time
employee is required by subpoena to attend a court
of law or coroner"s inquest in connection with a
case arising from the employee’s duties at the
Hospital on his regularly scheduled day off, the
Hospital will attempt to reschedule the employee’s
regular day off. Where_ the employee"s attendance
IS required during a different shift than he is
scheduled to work that day, the Hospital will
attempt to reschedule the shift to include the time
spent at such hearing. It is understood that any
rescheduling shall not result in the payment of any
premium pay -

Where the Hospital is unable to reschedule the
employee and, as a result, he is required to attend
during other than his regularly scheduled paid
hours, he shall be paid for all hours actually spent
at such hearing at his straight time hourly rate
subject to (a), (b) and (c) above.

Jury & Wi (Part._.Time :

IT an employee is required to serve as a juror in
any court of law, or iIs required to attend as a
witness In a court proceeding in which the Crown iIs
a party, or is required by subpoena to attend a
court of law or coroner’s Inquest In connection with
a case arising from the employee’s duties at the
Hospital, the employee shall not lose regular pay
because of such attendance provided that the
employee:

(a) notifies the Hospital immediately on the
employee’s notification that he will be
required to attend at court;

(b) presents proof of service requiring the
employee®s attendance;
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(¢) deposits with the Hospital the full amount of
compensation received excluding mileage,
travelling and meal allowances and an official
receipt thereof.

In addition to the foregoing, where a part-time
employee 1s required by subpoena to attend a court
of law or _coroner"s inquest in connection with a
case_ arising from the employee™s duties at the
Hospital on his re?ularly scheduled day off, he
shall be paid for all hours actually spent at such
hearings at his regular straight time hourly rate
subject to (a), (b) and (c) above.

Maternity leave (Full-Time Employees Only)

Maternity leave will be granted In accordance with
the provision of the Employment Standards Act 1974,
except where amended iIn this provision.

The service requirement for eligibility for
maternity leave shall be ten (10) months of
continuous service.

The employee shall give written notification one
month prior to the commencement of the leave of her
request for leave together with her expected date
of return. At such time she shall also furnish the
Hospital with her Doctor’s certificate as to
pregnancy and expected date of delivery.

An employee on maternity leave as provided under
this Agreement who is in receipt of Unemployment
Insurance pregnancy benefits pursuant to Section 30
of_the Unemployment Insurance Act, 1971, shall be
Bald a sylp'plementql unemployment benefit.  That
enefit will be equivalent to the difference between
seventy~-five percent (75%% of her regular weekly
earnings and the sum of her weekly Unemployment
Insurance benefits and any other earnings. Such
payment shall commence following completion of the
two week unemployment insurance waiting period, and
recelft by the Hospital of the employee®s
Unemployment Insurance cheque stub as proof that she
IS In_receipt of Unemployment Insurance pregnancy
benefits, and shall continue while the employee is
In receipt of such benefits for a maximum period of
fifteen (15) weeks. The employee"s regular weekly
earnings shall be determined multiplying her
regular hourly rate on her last day worked prior to
the commencement of the leave times her normal
weekly hours.
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The employee has the right to extend the maternity
leave to six (6) months in total. Written notice
by the employee to extend the maternity leave will
be given at least two ‘2) weeks prior to the
termination of the initially approved leave. This
notice requirement will be shortened in
circumstances where medical complications occur in
the two (2) weeks prior to the termination of the
initially approved leave.

It Is _understood that during a maternity leave
exceeding thirty (30) continuous calendar days,
credit for service for purposes of salary increment,
vacation,_ sick leave, or ani/ other benefits under
any provisions of the collective agreement or
elsewhere shall be suspended, the benefits concerned
appropriately reduced on a pro rata basis and the
employee’s anniversary date adjusted by the entire
period of the absence. In addition, the employee
will become responsible for full payment of
subsidized employee benefits 1In which she is
participating for the period of the absence.

Effective October 20, 1990, credits for service
shall accumulate for the initial seventeen (A7)
weeks from the commencement Of the leave while an
employee is on maternity leave.

However, credit for seniority shall not be suspended
but shall accumulate during such leave.

Effective October 20, 1990, the Hospital will
continue to pay its share of the premiums of the
subsidized employee benefits in which the employee
is participating for the initial seventeen (17)
weeks from the commencement of the leave while the
employee is on maternity leave. After seventeen
(A7) weeks _and subject to the provision of the
master policies governing such plans, employees
desiring to maintain such protection through the
Employer shall be entitled to remit to the Employer
such full premiums as fall due during the leave so
as to insure continued coverage.

The employee shall reconfirm her intention to return
to work on the date originally provided to the
Hospital by written notification to be received b

the Hospital at least two weeks in advance thereof.

Subject to any changes to the employee®"s status
which would have occurred had she not been on
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maternity leave, the employee shall be reinstated
to her former duties, on the same shift in the same
department, and at the same rate of pay.

12.06(b) Maternity TLeave (Part-Time Employees Only)

Maternity leave will be granted in accordance with
the provision of the Employment Standards Act 1974,
except where amended in this provision.

The service requirement Tor eligibility for
maternity leave shall be ten (10) months of
continuous service.

The employee shall give written notification one
month prior to the commencement of the leave of her
request for leave together with her expected date
of return. At such time she shall also furnish the
Hospital with her bpoctor’s certificate as to
pregnancy and expected date of delivery.

An employee on maternity leave as provided under
this Agreement who 1S In receipt of Unemployment
Insurance pregnancy benefits pursuant to Section 30
of the Unemployment Insurance Act, 1971, shall be
Bald a syf)lplementgl unemployment benefit. That
enefit will be equivalent to the ¢ iference between
seventy=five percent (75%) of her regular weekly
earnings and the sum of her weekly Unemployment
Insurance benefits and any other earnings. Such
payment shall commence following completion of the
two week unemployment insurance waiting period, and
receipt by the Hospital of the employees
Unemployment Insurance cheque stub as proof that she
IS in receipt of Unemployment Insurance pregnancy
benefits, and shall continue while the employee is
in receipt of such benefits for a maximum period of
fifteen (15) weeks. The employee®"s regular weekly
earnings shall be determined mul€iplying her
regular hourly rate on her last day worked prior to
the commencement of the leave times her normal
weekly hours.

The employee has the right to extend the maternity
leave to siIxX (6) months in total. Written notice
by the employee to extend the maternity leave will
be given at least two (2) weeks prior to the
termination of the initially approved leave. This
notice requirement will be shortened In
circumstances where medical complications occur in
the two (2) weeks prior to the termination of the
initially approved leave.
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Effective October 20, 1990, credits for service
shall accumulate while an employee IS on maternity
leave for the 1nitial seventeen (17)weeks from the
commencement of the leave on the basis of what the
Employee’s normal regular hours of work would have
een.

When a maternity leave is granted by the Hospital,
an employee who is granted such leave shall not lose
her seniority and shall accumulate seniority on the
basis of what her normal regular hours of work would
have been.

The employee shall reconfirm her intention to return
to work on the date originally provided to the
Hospital above by written notification to be
received by the Hospital at least two weeks in
advance thereof.

Subject to any changes to the employee™s status
which would have occurred had she not been on
maternity leave, the employee shall be reinstated
to her former duties, on the same shift iIn the same
department, and at the same rate of pay.

Adootion lLeave (rFull-Time Employees Only)

Where an employee with at least twelve (12) months
of continuous service qualifies to adopt a child,
such employee shall be entitled to a leave of
absence without pay for a period of up to three (3)
months duration or such greater time as may be
required up to a maximum aggregate of six (6)
months. Such employee shall advise the Hospital as
far in advance as possible of having qualified to
adopt a _child, and shall request the leave of
absence in writing upon receipt of confirmation of
the pending adoption. If because of late receipt
of confirmation of the pending adoption the employee
finds i1t impossible to request the leave of absence
In writing, the request may be made verbally and
subsequently verified In writing.

Effective on confirmation by the Unemployment
Insurance Commission of the appropriateness of the
Hospital®s Supplemental Unemployment Benefit (SUB)
plan, and effective October 20, 1990 an employee on
leave as set out above who 1S in receipt of
Unemployment Insurance adoption benefits pursuant
to Section 20 of the Unemployment Insurance Act,
shall be paid a supplemental unemployment benefit.
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That benefit will be equivalent to the difference
between seventy-five per cent (75) of her regular
weekl earnings and the sum of her weekly
unemployment Insurance benefits and any other
earnings. Such payment shall commence following
completion of the two week unemployment insurance
waiting period, and receii)t by the Hospital of the
employee®s Unemployment Insurance cheque stub as
proof that she 1is In receipt of Unemployment
Insurance adoption benefits, and shall continue
while the employee is in receipt of such benefits
for a maximum period of fifteen (15) weeks. The
employee®s regular weekly earnings shall be
determined b multip(ljying her regular hourly rate
on her last day worked prior to the commencement of
the leave times her normal weekly hours.

It is understood that during an adoption leave
exceeding thirty (30) continuous calendar days,
credit for service for purposes of salary increment,
vacation,_sick leave, or ani/ other benefits under
any provisions of the collective agreement or
elsewhere shall be suspended, the benefits concerned
appropriately reduced on a pro rata basis and the
employee’s anniversary date adjusted by the entire
period of the absence. In addition, the employee
will become responsible for_ full payment of
subsidized employee benefits iIn which he/she 1iS
participating for the period of the absence.

Effective October 20, 1990, credits for service
shall accumulate for the initial seventeen (17)
weeks from the commencement of the leave while an
employee 1s on adoption leave.

However, credit for seniority shall not be suspended
but shall accumulate during such leave.

Effective October 20, 1990, the Hospital will
continue to pay iIts share of_ the premiums of the
subsidized employee benefits in which the employee
is participating for the initial seventeen (17)
weeks from the commencement of the leave while the
employee is on adoption leave. After seventeen (17)
weeks_and subject to the ;i)rowsmns of the master
policies governing such plans, employees desiring
to maintain such protection through the Employer
shall be entitled to remit to the Employer such full
premiums as_ fall due during the leave so as to
Insure continued coverage.

Subject to any changes to the employee"s  status
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which would have occurred had she not been on
adoption leave, the employee shall be reinstated to
her former duties, on the same shift in the same
department, at the same rate of pay.

Adootion Leave (Part-Time Employees Only)

When an employee with at least twelve (12) months
of continuous service qualifies to adopt a child,
such employee shall be entitled to a leave of
absence without pay for a period of up to three (3)
months duration or such greater time as may be
required up to a maximum aggregate of siIX (6)
months. Such employee shall advise the Hospital as
far in advance as possible of having qualified to
adopt a _child, and shall request the leave of
absence in writing upon receipt of confirmation of
the 1Lpendlrjg adc%ptlon- IT because of late receipt of
confirmation of the pending adoption the employee
finds it impossible to request the leave of absence
In writing, the request may be made verbally and
subsequently verified In writing.

Effective on confirmation by the Unemployment
Insurance Commission of the appropriateness of the
Hospital®™s Supplemental Unemployment Benefit (SUB)
plan, and effective October 20, 1990 an employee on
leave as set out above who 1is 1In receipt of
Unemployment Insurance adoption benefits pursuant
to Section 20 of the Unemployment Insurance Act,
shall be paid a supplemental unemployment benefit.
That benefit will be equivalent to the difference
between ssventy-five per cent (75%) of her regular
weekl¥ earnings and the sum of her weekly
Unemployment Insurance benefits and any other
earnings. Such payment shall commence following
completion of the two week unemployment Insurance
waiting period, and receipt by the Hospital of the
emplg_yee's Unemployment Insurance cheque stub as
proof that she 1s in receipt of Unemployment
Insurance adoption benefits for a maximum period of
fifteen (15) weeks. The employee™s reqular weekly
earnings shall be determined multiplying her
regular hourly rate on her last a?; worked prior to
1h:he commencement of the leave time her normal weekly
ours.

Effective October 20, 1990, credits for service
shall accumulate while an employee is on adoption
leave for the initial seventeen (A7) weeks from the
commencement of the leave on the basis of what the
employee®s normal regular hours of work would have
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When an adoption leave is granted by the Hospital,
an employee who 1s granted such leave shall not lose
her seniority and shall accumulate seniority on the
basis of what her normal regular hours of work would
have been.

Subject to any changes to the employee"s status
which_would have occurred had she not been on
adoption leave, the employee shall be reinstated to
her former duties, on the same shift In the same
department, at the same rate of pay.

12.08 Education lLeave

IT required by the Hospital, an employee shall be
entitled to leave of absence with pay and without
loss of seniority and benefitstowrite examinations
to upgrade his or her employment qualifications.

Where employees are required by the Hospital to take
courses to upgrade or acquire new employment
qualifications, the Hospital shall pay the full
costs associated with the courses.

Subject to operational requirements, the Hospital

wil

make every reasonable effort to grant requests

for necessary changes to an employee”s schedule to
enable attendance at a recognized up-grading course
or seminar related to employment with the Hospital.

ARTICLE 13 - SICK LEAVE, INJURY AND DISABILITY
13.01 Hoopip (Full-Time Employees Only)

@

The Hospital will assume total responsibili
for providing and funding a short-term sic
leave plan equivalent to that described in the
1984 Hospitals of Ontario Disability Income
Plan Brochure.

The Hospital will pay 75% of the billed premium
towards coverage of_eligible employees under
the long term disability portion the Plan
(HoopIP or an equivalent plan), the employee
paying the balance of the billed premium
through payroll deduction. For the purpose of
transfer to the short term portion of the
disability %l;ogram, employees on the payroll
as of the effective date of the transfer with
three months or more of service shall be deemed
to have three months of service.



(b)

(c)

32

Effective the first of the month following the
transfer all existing sick leave plans in the
affected Hospitals shall be terminated and an¥
provisions relating to such plans shall be nul
and void under the respective Collective
Agreements except as to those provisions
relating to pay-out of unused sick leave
benefits whicIE: are specifically dealt with
hereinafter.

Existing sick leave credits for each employee
shall be converted to a sick leave bank to the
credit of the employee. The "sick leave bank™"
shall be utilized to:

(1) supplement pa&/ment for lost straight time
wages on sick leave days under the new
program which would otherwise be at less
than full wages or no wages and,

(2) where a pay-out provision existed under
the former sick leave Elan In the
Collective Agreement, pay-out on
termination of employment shall be that
portion of any unused sick leave days
under the former conditions relating to
pay-out,

(3) where, as of the effective date of
transfer, an employee does not have the
required service to qualify for pay-out
on termination, his existing sick leave
credits as of that date shall nevertheless
be converted to a sick leave bank in
accordance with the foregoing and he shall
be entitled, on termination, to that
portion of any unused sick leave days
providing he subsequently achieves the
necessary service to qualify him for pay-
out under the conditions relating to such
pay~-out,

(4) an employee who, as of the effective date
of transfer, has accumulated sick leave
credits and 1s prevented from working for
the Hospital on account of an occupational
1l Iness or accident that is recognized by
the \Workers® Compensation Board as
compensable within the meaning of Workers*
Compensation Act, the Hospital, on
application from the employee will
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supplement the award made by the Workers’
Compensation Board for loss of wages to
the employee by such amount that the award
of the wWorkers’ Compensation Board for
loss of wages, together with the
supplementation of the Hospital, will
equal 100% of the employee™s net earnings,
to the limit of the employee’s accumulated
sick leave credits.

(d) There shall be no pay deduction from an
employee”s regular scheduled shift when _an
employee has completed any portion of the shift
prior to going on sick leave benefits or
Workers’ Compensation benefits.

(e) The Hospital further agrees to pay employees
an amount equal to any loss of benefits under
Hooorp for the first two days of the fourth
and subsequent period of absence in any
calendar year.

Note: Provisions 13.01(c)(3) and 13.01(c)(4) shall

apply for the short and long-term disability
plan to those employees in the Tfull-time
Collective Agreements who are now on an
accumulating sick leave plan.

rni pa

IT an employee 1s injured on the job and his
supervisor excuses him from further duty for the
balance of his shift, the emploi/ee's regular rate
of pay shall continue for the balance of that shift
and there shall be no deduction from sick leave or
other credits.

ARTICLE 14 - HOURS OF WORK

14,01

Dailv and Weekly Hours of Work

The following provisions designating normal hours
shall not be construed to be a guarantee of the
hours of work to be done on any shift or during any
period on the schedule.

The standard work day for all employees shall be
seven and one-half (7-1/2) hours exclusive of one-
halft hour unpaid meal break, and the standard work



34

week shall be thirty-seven and one-half (37-1/2)
hours. The meal period shall be an uninterrupted
period except In cases of emergency.

14,02(a) Rest Periods (Full_Time Emplovees Only)
The_Hospital will schedule one fifteen minute rest
period for each full half scheduled shift.

14.02(Db) Rest Perjods (Part-Time Emplovees Only)

Part-time employees shall be entitled to a paid rest
period of fifteen (15) minutes for each three and
three-quarter (3 3/4) hours of work.

14.03 Additione 1 Rest Periods
When an emplogee performs authorized overtime work
of at least three (3) hours duration, the Hospital
will schedule a rest period of fifteen (15) minutes
duration.

ARTICLE 15 - PREMIUM PAYMENT

15.01 Definiti of Reaular Straight Time Rate of Pav
The regular straight time rate of pay is that
prescribed in Wage Schedule "a® of the Collective
Agreement.

15.02 Definiti of Overtime
IT an employee is authorized to work iIn excess of
seven and one-half (7-1/2) hours per shift or in
excess of seventy-five (75) hours in a two (2) week
period, he shall receive overtime pay of one and
one-half (1-1/2) times his straight time hourly
rate.

15.03 Qvertime Premium and No Pyramiding

The overtime rate shall be time and one-half the
employee®s straight-time hourly rate.

Overtime premium will not be duplicated nor
pyramided nor shal lother premiums be duplicated nor
pyramided nor shall the same hours worked be counted
as part-of the normal work week and also as hours
for which the overtime premium 1iIs paid.
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I. ;:: 'IIJI-E :I; 2 !',

Employees who work overtime will not be required to
take time off in regular hours to make up for
overtime worked.

Time off In lieu may be taken on a mutually agreed
upon basis between the employee and the Hospital,
such time off will be the equivalent of the premium
rate the emloloyee has earned for working overtime.
The Hospital shall revert to payment of premium rate
it time off is not taken within sixty (60) calendar
days.

Reporting Pav

Employees who report for any scheduled shift will
be guaranteed at least four (4) hours of work, or
IT no work is available will be paid at least four
(4) hours except when work is not available due to
conditions beyond the control of the Hospital. The
reporting allfowance outlined as herein “shall not
apply whenever an employee has received prior notice
not "to report for work. Part-time employees

schedulled to work less than 7 1/2 hours per day will
receive a pro-rated amount of reporting pay.-

Call_Back

Where employees are called back to work after having
completed a regular shift, and prior to the
commencement of their next regular shift, they shall
receive a minimum of four (4) hours of work or four
(4) hours pay at the rate of time and one-half their
regular hourly earnings. Superior provisions shall
remain.

Standby

An employee who is required to remain available for
duty on standby, outside the normal working hours
for that particular employee, shall receive standby
pay in the amount of $2.00 per hour for all hours
on standby.

Standby pay shall, however, cease where an employee

is called_ into work under Article 15.06 above and
works during the period of standby.

Temporary Transfer



15.09

36

Where an employee 1s assigned temporari Ie/ to perform
the duties and assume the responsibilities of a
higher paying position in the bargaining unit for
a period In excess of one-half of a shift, he shall
be paid the rate in the higher salary ranﬁe
immediately above his current rate from the
Cﬁmm@gtc):ement of the shift on which he was assigned
the job.

Where a Hospital temporarily assigns an employee to
carry out the assigned responsibilities of a
classification outside the bargaining unit for a
period In excess of one-half of one shift, the
employee shall receive an allowance of $4.00 for
each shift from the time of the assignment.

Shift premiun

Employees shall be paid a shift premium of forty-
five cents (s0.45) per hour for all hours worked
where the majority of their scheduled hours fall
between 1500 and 0700 hours.

ARTICLE 16 - HOLIDAYS

16.01

16.02

Number of Holjidays (Full-Time Employees Only)

There shall be twelve (12) holidays and these
holidays are set out in the Local Provisions
Appendix.

Should the Hospital be required to observe an
additional paid holiday as a result of legislation,
it is understood that one of the existing holidays
recog‘nlz_ed by the Hospital shall be established as
the legislated holiday after discussion with the
Union, so that the Hospital®s obligation to provide
the number of paid holidays as noted above remains
unchanged.

De = " Of Holiday Pav and Qualifiers
(Full-Time Employees Only)

Holiday pay will be computed on the basis of the
employee™s regular straight time hourly rate of pay
times the employee®s normal daily hours of work.

In order to qualify for holiday pay for any holiday,
as set out in the Local Provisions Appendix, or to
qual |f¥ for a lieu day an employee must complete her
scheduled shift on each of the working days
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immediately prior to and following the holiday
except where absence on one or both of the said
qualifying days i1s due to a satisfactory reason.

An employee who was scheduled to work on a holiday,
as set out In the Local Provisions Af)pendix, and is
absent shall not be entitled to holiday pay or to
a lieu day to which she would otherwise be entitled
unless such absence was due to a satisfactory
reason.

An employee who qualifies to receive pay for any
holiday or a lieu day will not be entitled, in the
event of illness, to receive sick pay In addition
go holiday pay or a lieu day In respect of the same
ay -

16.03 () pavment TOr working on a Holiday (Full Time
Emplovess Only)

IT an employee 1S required to work on any of the
hol |dags set out In the local Appendix the employee
shall be paid at the rate of time and one half (1
1/2) her regular straight time hourly rate of pay
for_all hours worked on such holiday subject to
Article 16.04. In addition, if the employee
qualifies in accordance with Article 16.02 above the
employee will receive a lieu day off with pay iIn the
amount of the employee’s regular straight time
hourly rate of pay times the employee®s normal daily
hours of work.

16,03(b) favmen® foF working opn a Holijday (P& & Time
Employees Only)

IT an employee is required to work on any of the
hol ida%/s set out iIn the local Appendix the employee
shall be paid at the rate of time and one half (1
1/2) her regular straight time hourly rate of pay
for all hours worked on such holiday.

16.04 for worki . ' on a Hdolidas

Where an employee is required to work authorized
overtime in excess of his regularly scheduled hours
on a paid holiday, such employee shall receive twice
his regular straight time hourly rate for such
authorized overtime.



38

ARTICLE 17 - VACATIONS

17.01(a)

17.01(b)

Full-Time Vacation Entitlement, Qual_li_fiers
and Calculation of Payment (fPul)l Time Employees
only)

Effective September 29, 19389, vacation entitlement
shall be as follows:

An employee who has completed one (1) year but less
than two (2) years of continuous service shall be
entitled to two (2) weeks annual vacation, with pay.

An employee who has completed two (2) years but less
than Tive (5) years of continuous service shall be
entitled to three (3) weeks annual vacation, with

pay.

An employee who has completed five (5) years but
less than fifteen (15) years of continuous service
shall be entitled to four (4) weeks annual vacation,

with pay.

An employee who has completed fifteen (f15) years but
less_ than twenty-five (25) years of continuous
service shall be entitled to five (5) weeks annual
vacation, with pay.

An employee who has completed twenty-five (25) years
or more of continuous service shall be entitled to
Six (6) weeks annual vacation, with pay.

Vacation pay shall be calculated on the basis of the
employee’s regular straight time rate of pay times
their normal weekly hours of work, subject to the
application of Article 9.04, Effect of Absence.

Part-Time Entitlement, Qualifiers
gng QQIQHIQSJ.QD of Eg\mgnf‘

Part-time employees will receive vacation time off
and payment on the following basis:

Time OFF 5 of Gross
Each Year _Earninags

(a2) Up to 3450 hours
worked 2 weeks 4%
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(b) 3451 hours up to
8,625 hours worked 3 weeks 6%

(¢) 8,626 hours up to
25,875 hours worked 4 weeks 8%

(d) 25,876 hours up to
43,125 hours worked 5 weeks 10%

(e) More than 43,126
hours worked 6 weeks 12%

An employee who leaves the employ of the Hospital
tor any reason shall be entitled to receive any
unpaid vacation pay which is accrued to his date of
separation unless he leaves without two (2) weeks"
written notice of termination in which case he shall
be entitled to the vacation pay calculated in
accordance with the provisions of the Employment
Standards Act, 1974.

Prodgressjon on Vacation Schedule (Part-Time)

Effective October 10, 1986 part-time employees,
including casual employees, shall accumulate service
for the purpose of 1Lprogress.ion on the vacation
scal!eo,I on the basis of one year for each 1725 hours
worked.

Notwithstanding the above, employees hired prior to
October 10, 1986 will be credited with the service
they held for the purpose of progression on the
vacation scale wunder the Agreement expiring
September 28, 1985 and will thereafter accumulate
service in accordance with this Article.

Should an employee who has commenced his scheduled
vacation and agrees upon request by the Hospital to
return to perform work during the vacation period,
the employee shall be paid at the rate of one and
one-half (1-1/2) times his basic straight time rate
for all hours so worked. To replace the originally
scheduled days on which such work was performed, the
employee will receive one (1) vacation lieu day off
for each day on which he has so worked.

Illness During Vacation (Full-Time Employees Only)
Where an employee®s scheduled vacation is



40

interrupted due to serious illness, which commenced
prior to and continues into the scheduled vacation
period, the period of such 1illness shall be
considered sick leave.

Where an emloyee®s scheduled vacation is
interrupted due to a serious illness requiring the
employee to be an in-patient in a hospital, the
period of such hospitalization shall be considered
sick leave.

The portion of the employee®s vacation which is
deemed to be sick leave under the above provisions
wﬂé_not be counted against the employee’s vacation
credits.

ARTICLE 18 - HEALTH AND WELFARE

18,01

Insured Benefits (Full-Time Employees Only)

The Hospital agrees, during the term of the
Collective Agreement, to contribute towards the
premium coverage of Partlmpatlng eligible emdployees
Iin the active employ of the Hospital under the
insurance plans set out below subject to their
respective terms and conditions including any
enrolment requirements:

(a) The Hospital agrees to pay 100% of the billed
premium towards coverage of eligible employees
in the active employ of the Hospital under the
Blue Cross semi-Private Plan or comparable
coverage with another carrier.

(b) The Hospital agrees to contribute 75% of the
billed premium towards coverage of eligible
employees In the active employ of the Hospital
under the e>_<istinlq Blue Cross Extended Health
Care Benefits Plan (as amended below) or
comparable coverage with another carrier
providing for $10.00 (single) and $20,00
(family) deductible, providing the balance of
monthlx premiums are paid b{\_/f the emplogee
through payroll deductions. Effective October
1, 1990 $15 (single) and $25 (family). In
addition to the standard benefits, coverage
will include vision care (maximum$60.00 every
24 months) as well as a hearing aid allowance
(lifetime maximum $300.00 per iIndividual).
Effective October 1, 1990 vision care maximum
$90.00 every 24 months and hearing aide
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allowance $500.00 lifetime maximum.

(c¢) The Hospital agrees to contribute 90% of the
billed premium towards coverage of eligible
employees iIn the active employ of the Hospital
under HoOoGLIP or such other group life
insurance plan currently in effect providing
the balance of the monthly premium is paid by
the employee through payroll deductions.
Effective October 1, 1990 the Hospital®s
contribution to HoocLzP will be 100%.

(d) The Hospital agrees to contribute s50% of the
billed premiums towards coverage of eligible
employees iIn the active employ of the Hospital
under the Blue Cross #9 Dental Plan or
comparable coverage with another carrier (based
on the current opa fee schedule as it may be
updated from time to time) providin% the
balance of the monthly premiums are paid by the
employee through payroll deduction. Effective
October 1, 1990, the hospital®s contribution
to the Dental Plan will be 75%.

¢hange OF Carrier (Full-Time Employees Only)

It is_understood that the Hospital may at any time
substitute another carrier for any plan (other than
OHIP) provided the benefits conferred thereby are
not in total decreased. Before making such a
substitution, the Hospital shall notify the Union
to explain the proposed change and to ascertain the
views of the employees. Upon a request by the
Union, the Hospital shall provide to the Union, full
specifications of the benefit programmes contracted
for and i1n effect for employees covered herein.

Bansion (Full-Time Employees Only)

All present employees enroled in the Hospital®s
pension plan shall maintain their enrolment In the
plan subject to i1ts terms and conditions. New
employees and employees not yet eligible for
membership in the plan shall, as a condition of
employment, enrol in the plan when eligible in
accordance with 1ts terms and conditions.

its for Time

A part-time employee shall receive in lieu of all
fringe benefits (being those benefits to an
employee, paid In whole or part by the Hospital, as
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ﬁar_t of direct compensation or otherwise, including
oliday pay, save and except salary, vacation pay,
standby pay, call back pay, reporting pay,
responsibrlity allowance, jury and witness duty,
bereavement pay, and maternity supplemental
unemployment benefits) an amount equal to 143 of
nis/her regular straight time hourly rate for all
straight time hours paid.

ARTICLE 19 - HEALTH AND SAFETY
19,01 Health and safetv Committee

(a) The Hospital and the Union agree that they
mutualli/ desire to maintain standards of safety
and health in the Hospital in order to prevent
accidents, injury and illness.

(b) Recognizing 1its responsibilities under the
applicable legislation, the Hospital agrees to
accept as a member of its Accident Prevention
Health and Safety Committee at least one
representative selected or appointed by the
Union from amongst bargaining unit employees.

(c) Such Committee shall identify potential dangers
and hazards, iInstitute means of iImprovin
health and safe programs and recommen
actions to be taken to improve conditions
related to safety and health.

(d) The Hospital agrees to co-operate reasonably
In providing necessary information to enable
the Committee to fulfil its functions.

(e) Meetings shall be held every second month or
more_frequently at the call of_the_chailr it
required. The Committee shall maintain minutes
of all meetings and make the same available for
review.

(f) Any representative appointed or selected in
accordance with (b) hereof shall serve for a
term of one (1) calendar year from the date of
appointment which may be renewed for further
periods of one (1) year. Time off for such
representative(s) to attend meetings of the
Accident Prevention - Health and Safety
Committee In accordance with the foregoing
shall be granted and time SO spent attending
such meetings shall be deemed to be work time
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for which the representative(s) shall be paid
by the Hospital at his regular or premium rate
as may be applicable.

The Union agrees to endeavour to obtain the
full co-operation of i1ts membership in the
observation of all safety rules and practices.

Pregnant employees may request to be
transferred from their_current duties if, iIn
the professional opinion of the employee®s
physician, the pregnancy may be at risk. IFf
such a transfer is not feasible, the pregnant
employee, 1T she so requests, will be granted
an unpaid leave of absence before commencement
of the maternity leave referred to in Article
12.06.

Where the Hospital identifies high risk areas
where employees are e_>é|oosed to Hepatitis B, the
Hospital will provide, at no cost to the
employees, a Hepatitis B vaccine.

protective Footwear (Full-Time Employees Only)

Effective January 1, 1989 and on that date for each

subsequent calendar year, the Hospital will provide
$35 per calendar year to each full-time employee who
is required by the Hospital, as delineated below,

gotyvear safety footwear during the course of his
uties.

The Hospital will require employees performing the
following functions to wear appropriate safety

footwear:

1) Maintenance
2) Grounds

3) Ambulance

4)

5)

Stores (only where frequently working in
storage areas)

portering (asdetermined by the Hospital) heavy
carts on a regular basis, e.g. [linen carts,
food wagons.
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ARTICLE 20 - COMPENSATION

20.01

Job Classificati

When a new classification (which is covered by the
terms of this collective agreement) is established
by the Hospital, the Hospital shall determine the
rate of pay for such new classification and notify
the local Union of the same. If the local Union
challenges the rate, i1t shall have the right to
request a meeting with the Hospital to endeavour to
negotiate a mutually satisfactory rate. Such
request will be made within ten (10) days after the
receipt of notice from the Hospital of such new
occupational classification and rate. Any change
mutually agreed to resulting from such meeting shall
be retroactive to the date that notice of the new
rate was given by the Hospital. If the parties are
unable to agree, the dispute concerning the new rate
may be submitted to arbitration as provided in the
Agreement within fifteen (15) days of such meeting.
The decision of the Board of Arbitration %r
arbitrator as the case may be) shall be based on the
relationship established by comparison with the
rates for other classifications in the bargainin
unit having regard to the requirements of suc
classification.

When the Hospital makes a substantial change in the
Job content of an existing classification which iIn
reality causes such classification to become a new
classification, the Hospital agrees to meet with the
Union if requested to permit the Union to make
representation with respect to the appropriate rate

of pay.

IT the matter is not resolved following the meeting
with the Union the matter may be referred to
Arbitration as provided iIn the agreement within
fifteen (15) days of such meeting. The decision of
the Board of Arbitration (or arbitrator as the case
may be) shall be based on the relationship
established by comparison with the rates for other
classifications In the bargaining unit having regard
to the requirements of such classifications.

The parties further agree that any change mutually
a%reed to or awarded as a result of arbitration
shall be retroactive only to the date that the Union
raised the i1ssue with the Hospital.
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Notwithstandin? the foregoing, If as a result of
compensable 1llness or injury covered by #%.C.3, an
employee 1s unable to carry out the regular
functions of her position, the Hospital may, subject
to its operational requirements, establish a special
classification and salary in an endeavour to provide
the employee with an opportunity of continued
employment. This provision shall not be construed
as a guarantee that such special c¢lassification(s)
will be made available or continued.

promotion to a Higher Cla&iiig_atim

An employee who_ 1is promoted to a higher rated
classification within the bargaining unit will be
placed in the range of the higher rated
classification so that he shall receive no less an
increase in wage rate than the equivalent of one
step in the wage rate of his previous classification

rovided that he does not exceed the wage rate of
the classification to which he has been promoted).

Classificat . _
wages and SA ion Premiums

The wage rates for full-time employees in effect for
the duration of this Collective Agreement shall be
as set forth in Schedule "a" attached to and forming
part of this Collective Agreement.

Regqular Strajant Time Rate of Pav

The regular straight time rate of pay is that
prescribed in Wage Schedule "a* of the Collective

Agreement.
Wages - Part-Time Emplovess

Part-time employees will receive the wage rates in
effect for the duration of this Agreement as
outlined in Schedule "a".

Effective October 10, 1986 part-time employees,
including casual employees, shall accumulate service
for the purpose of progression on the wage grid, on
the basis of one year Tor each 1725 hours worked.

Notwithstanding the above, employees hired prior to
October 10, 1986 will be credited with the service
they held for the purpose of progression on the wage
grid under the Agreement expiring September 28, 1985
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and will thereafter accumulate service in accordance
with this Article.

ARTICLE 21 - DURATION

21.01

21.02

Term

This agreement shall be binding and continue in
effect and shall continue from year to year unless
either party gives written notice to the other party
of 1ts desire to bargain for amendments within
ninety (90) days prior to the termination date of
. Upon receipt of such notice by
ohe party or the other, both parties will meet
thereafter for the purpose of bargaining.

Central Bargaining

Notwithstanding the foregoing provisions, in the
event the parties to this Agreement agree to
negotiate for_ its renewal through the process of
central bargaining, either party to this Agreement
may give notice to the other party of i1ts desire to
bargain for amendments on local matters proposed for
incorporation in the renewal of this Agreement and
negotiations on local matters shall take place
during the period from 120 to 60 days ﬁrior to _the
termination date of this Agreement. egotiations
on central matters shall take place during the
period commencing Tforty-five days prior to the
termination date of this Agreement.

It is understood and agreed that "local matters!
means, those matters which have been determined by
mutual agreement between the central negotiating
committees respectively representing each of the
parties to this Agreement as being subjects for
local bargaining directly between the parties to
this Agreement. It is also agreed that local
bargaining shall be subject to such procedures that
may be determined by mutual agreements between the
central negotiating committees referred to above.
For such purposes, it is further understood that the
central negotiating committees will meet during the
sixth month prior to the month of termination of
this Agreement to convey the intentions of their
principals as to possible participation in central
negotiations, if any, and the conditions for such
central bargaining.
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SCHEDIILE &
(EffectiveSeptember 29, 1989)

After After After After

Classification start 1 Year 2 Years 3 Years 4 Years
R.N.A. 12.689 13.184 13.459
Orderly 12.689 13.184 13.459
Nursing Assistant 11.862 12.357 12.631
Resp.Tech.Asst. 13.449 13.639 13.828
Pharmacy Technician 11.229 11.662 11.902
Maintenance IV

(Lead Hand) 15.264 15.835 16.216
Maintenance II1I (1) 13.926 14.420 14.750
Maintenance II 13.010 13.559 13.853
Maintenance 1 (111) 12.387 13.083
Lab Assistant 11.892 12.355 13.211
Morgue Attendant 12.046 12.664
Lab Helper 11.290 11.858
Food Service V

Cook/Baker) 12.576 13.089 13.364

Food éervice Iv
(Food Supervisor) 12.393 12.888 13.163

Food Service III

(Helper) 12.192 12.870
Food Service I1I

N.R.T.A.) 11.916 12.520
Food Service | (Aide) 11.752 12,357
Aide 11.752 12.357
Helper 12.192 12.870
S.P.D. Dispatcher 12.338 12.796 13.163
Offset Printer 12.860 13.519 13.849
Porter 12.192 12.870
Receilver 13.190 13.428 13.666
SPD Dispatch/Typist 11.985 12.347 12.763
G.L. Clerk 12.673 12.899 13.126 13.352
Payroll Clerk 12.186 12,356 12,526 12.696 12.865
A/P Clerk 12.673 12.899 13.126 13.352
A/R Clerk 12.186 12.356 12.526 12.696 12.865
Cashier 12.186 12.356 12.526 12.696 12.865
Secretary 37.5 11.831 12.042 12.254 12.465 12.677
Secretary 35 12.503 12.729 12.956 13.182 13.409
Clerk Typist 37.5 11.303 11.461 11.620 11.778 11.937
Clerk Typist 35 11.937 12,107 12.277 12.446 12.616

Health Records Analyst 14.908 15.322 15.736 16.150 16.564
Health Records

_ Technician 12.888 13.058 13.228 13.396 13.568
Dicta Typist 37.5 11.663 11.874 12.085 12.297 12.508
Dicta TyE!st 35 12.322 12.548 12.775 13.001 13.228
Medical Librarian 12.233 12.427 12.620 12.814 13.007
Switchboard Operator 11.376 11.535 11.694 11.885 12.011
Admitting Clerk 11.905 12.064 12,222 12.381 12.539
Booking Clerk 11.905 12.064 12.222 12.381 12.539
Ward Clerk 11.303 11.461 11.620 11.778 11.937
Student 37.5 8.640

Student 35 8.640



Classification

R.NLA,

Orderly i
Nursing Assistant
Resp, lech. Asst.
Pharmacy Technician
Maintenance IV
Maintenance II1I
Maintenance I1I
Maintenance |

Lab Assistant
Morgue Attendant
Lab Helper

Food Service V
Food Service 1v
Food Service 111
Food Service 11
Food Service I
Aide

Helper

spD Dispatcher
Offset Printer
Porter

Recelver

§PD Dispatch/Typist
G.L. Clerk
Payroll Clerk

A/p Clerk

A/r Clerk
Cashier
Secretary 37.5
Secretary 35
Clerk $yp!st 37.5
Clerk Typist 35

Health Records Analyst

Health Records

_ Technician
Dicta Typist 37.5
Dicta TyE|st 35
Medical Librarian
Switchboard Operator
Admitting Clerk
Night Clerk
Booking Clerk
Ward Clerk
Student 37.5
Student 35

SCHEDULE "A"

(Effective September 29, 1990)

start

13.855
13.577
12.970
14.390
13.790
16.333
14.901
13.920
13.254
12.780
12.889
12.081
13.561
13.406
13.045
12.826
12.686
12.686
13.045
13.202
13.760
13.045
14.114
12.951
13.560
14.073
13.560
13.560
13.050
13.377
13.377
12.827
12.827
15.951

13.790
13.184
13.184
13.186
12.358
12.810
12.810
12.810
12.295

9.245

9.245

After
1l Year

14.384
14.107
13.499
14.593
14.154
16.944
15.430
14.509
13.627
13.276
13.220
12.385
14.110
13.936
13.407
13.150
13.009
13.009
13.407
13.692
14.465
13.407
14.368
13.338
13.924
14.439
13.924
13.924
13.414
13.863
13.863
13.191
13.191
16.838

14.154
13.668
13.668
13.601
12.697
13.149
13.149
13.149
12.634

After
2 Years

14.678
14.401
13.793
14.796
14.517
17.351
15.783
14.822
13.999
13.552
13.551
12.688
14.404
14.230
13.771
13.473
13.332
13.332
13.771
14.084
14.818
13.771
14.623
13.773
14.287
14.804
14,287
14.287
13.778
14.347
14.347
13.554
13.554
17.724

14.517
14.153
14,153
14.015
13.036
13.489
13.489
13.489
12.973
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Management Rights
Union Security and Dues Deductions
Representation and Committees
Seniority
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Holidays (Full-Time Only)
Vacations
Sick Leave
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APPENDIX OF LOCAL ISSUES

ARTICLE A =COGNITION

A-1 By virtue of the certificate issued by the Ontario
Labour Relations Board the Hospital recognizes the Union
as the sole and exclusive bargaining agent for all of its
employees at Lindsay, save and except professional
medical staff, graduate nursing staff, undergraduate
nurses, graduate pharmacists, undergraduate pharmacists,

raduate dietitians, student dietitians, respiratory and
inhalation therapists, chef, technical personnel,
secretaries to the Executive Director, Associate
Executive Director, Assistant Executive Director -
Patient Care, Director of Human Resources, Chief of the
Medical Staff, the Office Manager, persons above the
Office Manager, Supervisor, persons above the rank of
Supervisor and persons covered by subsisting collective

agreements.
ARTICLE B - MANAGEMENT RIGHTS
B-1 The Union agrees that it is the exclusive function of the

Hospital to:
(a) maintain order, discipline and efficiency;

(b) hire, discharge, direct, transfer, classify,
promote, demote or discipline any employees;

(c) generally to manage the Hospital for the benefit of
the patients;

(d) introduce new and improved facilities and methods
aimed to improve the efficiency of the operation of
the Hospital.

B-2 The Hospital agrees that these functions shall be
executed In a manner consistent with the general purpose
and intent of this Agreement, and that a claim of
discrimination, discharge or discipline, without just
cause, may be the subject of a grievance and dealt with
under the provisions for grievance in this Agreement.

ARTICLE C — UNION SECURITY AND DUES DEDUCTIONS
c-1 Union Securitv

All employees of the Hospital who are members of the
Union on the date of execution of this Agreement and all
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new employees shall as a condition of continuing
employment, become and remain members in good standing
of the Union, according to the constitution and by-laws
of the Union. New employees shall become members upon
completion of the probationary period.

c-2 D D tion

The Hospital shall deduct from every employee who has
completed his probationary period any monthly dues,
initiations, or assessments levied, iIn accordance with
the Union constitution and/or by-laws, and owing by him
to the Union.

Cc-3 Deductions shall be made from the payroll period at the
end of each month and shall be forwarded to the
Secretary-Treasurer of the Union not later than the 15th
day of the month following, accompanied by a list of the
names of all employees from whose wages the deductions
have been made.

ARTICLE D - REPRESENTATION aAND COMMITTEES
D-1 Stewards

The Hospital acknowledges the right of the Union to
appoint or otherwise select twelve (12) stewards
representing the following zones of the Hospital:

Chief Steward -
Maintenance

SPD

Housekeeping
Nursing Assistants
Dietary

Orderlies

Office and Clerical

Laboratory
D-2 Grievance Committee

The Grievance Committee shall consist of the President
of the Local Union, or his/her designate, the Chief
Steward and a (or the) steward from the department where
the grievance originated.

D-3 Local Bargaining committee

The Committee as referred to in Article 6.03 shall
consist of not more than five (5) employees, with a
maximum of one (1) from each department (treatingNursing
and Dietary as separate departments).

RPRORPON R PR



D~4 Leave of Abhsence for Union Business

Leave of absence for Union business shall be granted
without pay, to a maximum of fitty-five (55) days as an
aggregate of all employees during any calendar year,
provided that there will be no more than four (4)
employees off at any one time, and not more than one (1)
employee from any area at any one time, that adequate
notice IS given to the Hospital, and such leave does not
unduly interfere with the continuance of the efficient
operation of the Hospital. Such leave shall not be
arbitrarily withheld. The request for leave of absence
shall be In writing stating the date of commencement and
the length of such leave. The maximum number of days as
stated” in this clause, may, at the sole discretion of
the Hospital, be extended due to extenuating

circumstances.

ARTICLE E ~ SENIORITY

E-1 S@Parate seniority lists for full and part-time employees
will be established for all employees who have completed

their probationary period.

E=2 A copy of the seniority lists will be filed with the
Union and a copy posted on the bulletin board. The
copies will be revised twice a i/ear and posted on the
bulletin board by January and July.

e
1
w

The effective date for employees transferred out of the
barggalnl_ng unit as referred to iIn Article ¢.0¢ of the
collective agreement is November 12, 1981.

E-4 The effective date for transfer of seniority and service
as referred to iIn Article ¢.07 of the collective
agreement is November 12, 1981.

F S o]

F-1 Insofar as it is practicable and provided that adequate
staffing can be maintained in each department the
following shall apply to all full-time employees:

(a) Days off shall be scheduled so as to provide an
equitable distribution of weekends.

(b) At least one (1) weekend off In two (@).
(c) No split shifts.

(a) Employees will not normally be scheduled to work
more than seven (7) consecutive shifts.



(e) Days off shall be consecutive.

(£) No less than two (2) consecutive shifts shall be
scheduled off between shift changes.

(g) Schedules shall be posted twenty-eight (28) days in
advance. When changes in these schedules are
necessary employees so affected will be notified
verbally forty-eight (48) hours in advance of any
such change.

(ny Any of the above may be waived by mutual agreement.

Insofar as it is practicable and provided that adequate
staffing can_ be maintained in each department the
following shall apply to all part-time employees:

(a) Days off shall be scheduled so as to provide an
equitable distribution of weekends.

(pb) Employees will not normally be scheduled to work
more than seven (7)consecutive shifts.

(¢) Any of the above may be waived by mutual agreement.

In those departments where it 1is possible to do so,
employees will be granted a minimum of four (4)
consecutive days off at either Christmas or New Year"s,
except in areas which are not normally required to work
on weekends and statutory holidays.

Notwithstanding Article 15.02, overtime will not be paid
for additional hours worked during a twenty-four (24)
hour period as a result of a change in shifts at the
request of an employee or changeover to daylight saving
from standard time and vice versa or exchange of shifts
by two employees.

Excnange OF Shifts

Subject to the approval of the employee®"s Department Head
or designate, employees,may exchange scheduled shifts.
Requests for such exchange must be submitted in writing
to the Department Head or designate by the employees who
are requesting the exchange. If approved, the exchange
shall not result i1in overtime payment being paid to any

employee affected by the exchange. Such exchange shall
not be unreasonably withheld.

With regard to part time employees, notice of change In
schedules applies only to the posted schedule of regular
hours. It does not apply to "call in" or relief shifts
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where part time employees are called to provide relief
during sick leave or short term leaves of absence of

other employees.

IT a part-time employee™s shift s cancelled by the
Hospital that part-time employee will be given first
opportunity on any subsequent "call-in" for that shift.

"call in" 1S understood to include shifts which have been
subsequently added to a posted schedule but which may be
subject to change if work requirements change. Should
there be an addition or deletion prior to the part time
employee®s next scheduled shift, the employee will be
notified in person or by telephone. Such notice will be
given as far in advance as practical, subject to a right
of reasonable refusal by the affected employee.

Should a part-time employee be called in to work with
less than two (2) hours®™ notice prior to the commencement
of a tour and arrive up to one (1) hour after the
beginning of such tour, he shall receive full payment
for the tour.

Work for part-time employees In the same classification
shall be made available as equitably as possible with
consideration of the employee"s ability to perform the
work available.

IT a part-time employee™s scheduled shift iIs cancelled
less than two (2) hours before the shift begins, such
part-time employee shall be ﬁald for three (3) hours at
their regular straight time hourly rate of pay.

- (Full-Time Employees Only)

The Holidays referred to in Article 16.01 are as follows:

New vear’s Day Heritage Day or its

Good Frida equivalent (to be
Easter Monday observed on the second
Victoria Day Monday in February)
Dominion_Day Labour Day

August Civic Holiday Thanksgiving Day

Rememperance Day
Christmas Day
Boxing Day

The parties hereto recognize that the Hospital must
extend daily service to patients and that the Hospital
operates on a twenty-four (24) hour, seven (7)day basis.
It is therefore necessary to retain a large proportion
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of the employees on duty, even on holidays. The
following regulations will govern the granting of
holidays:

(a) When an employee works on a holiday or when a
holldaixffal Is on a scheduled day off, compensation
time off (lieuday) shall be taken within sixty (60)
days_after the Holiday at a mutually agreeable time
provided the employee qualifies iIn accordance with
Article 16.02. In the event that the employee does
not take the lieu day within sixty (60) days, then
he will be paid for the day.

(b) IT a holiday falls during an employes’s scheduled
vacation period, an additional day off with E)ay
shall be scheduled by the Hospital at a mutually
agreeable time, provided the employee qualifies in
accordance with Article 16.02.

G-3 A tour that begins or ends during the twenty-four (24)
hour period of the above holidays where the majority of
hours worked falls within the holiday shall be deemed to
be work performed on the holiday for the full period of

the tour.
ARTICLE H - VACATIONS
H-1 (a) It is understood and agreed that vacations are not

necessarily continuous. However, the Hospital will
endeavour to accommodate the wishes of the employees
with respect to the choice of vacation dates,
subject to the needs of the Hospital and on the
basis of the convenience of the department.

(b) Vacation preferences will be submitted by the
employee to the Department Head, in writing, by May
1, .and vacation schedules will be posted by May 15.
This will not prevent employees from arranging
vacations otherwise on an individual basis with the
permission of the Department Head.

(c) Employees shall be given preference with respect to
theilr vacation periods in accordance with seniority.

(a) [IFf an employee does not submit a request for any
SﬁeCIfIC time for vacation by May 1st of each year,
% at employee will lose his preference as provided
or In (c).

$



H-2 The Hospital shall endeavour to provide the weekend off
prior to and the weekend following vacation unless the
employee requests otherwise.

H-3 An employee, upon written application to &ais/her
Department Head will, with the permission of the
Hospital, be permitted to carry over vacation entitlement
from any current vacation year, and the same vacation
entitlement must then be scheduled to be taken iIn the
subsequent vacation year.

H=4 An emplo¥Fe\Nho leaves the employ of the Hospital for any
reason_shall be entitled to receive any unpaid vacation
pay which is accrued to his date of separation unless he
leaves without two (2) weeks’ written notice of
termination in which case he shall be entitled to the
vacation pay calculated in accordance with the provisions
of the Employment Standards Act, 1974,

ARTICLE I - SICK LEAVE

I-1 A full time employee having been absent for five (5) or
more _consecutive working days due to 1illness or
disability shall produce a certificate from a legally
qualified medical practitioner (ie: physician, dentist,
chiropractor) indicating the employee’s inability to work
and the expected duration of illness. Failure to produce
Ehe_;eqU|red certificate may result in denial of sick

enefits.

Notwithstanding the above, employees having taken three
(3) uncertified periods of sick leave In a twelve (12)
month period shall be required to produce a certificate
for the fourth and subsequent absences iIn that twelve
month period.

I-2 An employee must notify his immediate supervisor of his
inability to work due to personal i1llness at least one
(1) hour prior to the starting time of his scheduled
tour. Failing this, the emplgyee shall forfeithis right
tg receive sick leave pay for the first day of such
absence.

I-3 In accordance with Article 13.,01(c) (2) and (3) an
employee whose employment is terminated for any reason,
shall be entitled to receive payment in the amount of
fifty percent (50%) of any unused sick leave days to a
maximum of fifty (50) days.

4 A part time employee who i1s unavailable for work due to
i1llness or disability for five (5) or more consecutive

I
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days shall produce a certificate from a_legally qualified
medical practitioner (le: physician, ~ dentist,
chiropractor) indicating the employee®s inability to work
and the expected duration of i1llness.

- TIN BOARD

J=1 The Hospital shall provide space on bulletin boards (a
maximum of five (5) including one (1) on each of the
second and third floors for the exclusive use of CUPE,
Local 1909) to be erected, upon which the Union shall
have the right, subject to the approval of the Hospital
Administrator or his designate, to post notices of
meetings and such other notices as may be of interest to
the employees.

ARITICLE K - PRINTING OF AGREEMENT

K-1 Co?ies of the Collective Agreement will be provided to
all members of the bargaining unit. The cost of printing
will be shared by the parties on a tifty/fifty (50/50)
basis. The selection of the printer shall be made on the
basis of cost and service from two (2) quotes submitted
by the Union and two (2) quotes submitted by the

Hospital.
ARTICLE L - DISCHARGE, SUSPENSION AND DISCIPLINE
L-1 It is recognized and agreed that the discharge of a

probationary employee will not be subject to the
grievance procedure.

L=-2 Whenever the Hospital deems it necessary to censure an
employee in a manner indicating that dismissal may follow
any repetition of the act complained of or omission
referred to, or may follow 1If such employee fails to
bring his work up to a required standard by a given date,
the Hospital shall within five (6) working days
thereafter give written particulars of such censure to
the employee. At the request of either of the parties
a steward may be present at the meeting between the
Hospital and the employee.

L-3 An emplov)v/ee may be dismissed or suspended only for just
cause. \When an employee is discharged or suspended, he
may be given the reason in the presence of a
representative of the Union by mutual agreement of the
parties. Such employee and the Union shall be advised
promptly in writing by the Director of Personnel of the
reason for such dismissal or suspension.



ARTICLE M - MANAGEMENT GRIEVANCE

M-1

It is understood that the Hospital may bring forward at
any meeting with the Grievance Committee any complaint
or grievance with respect to the conduct of the Union,
its officers, committee members, or with respect to the
conduct of the employees generally, and that if such
complaint or grievance is not settled to the mutual
satisfaction of the conferring parties, 1t may be
referred to arbitration in the same way as the grievance
of an employee.

ARTICLE N . D..  NITIONS

N-1

A full-time employee shall be an employee who regularly
works the standard hours per week in each classification
as specified in Schedule "a".

, , _

A Registered Nursing Assistant is defined as a person who
is registered by the College of Nurses of Ontario in
accordance with the Health Disciplines Act, 1974 as
amended. A Registered Nursing Assistant is required to
Eresent to the Assistant Administrator-Patient Care, by
ebruary 15th of each year, her current certificate of
competence or proof of payment. Failure to do so shall
result in the employee being reclassified as a Nursing
Assistant (non-registered) until she complies with the
provision above. The Union will be notified prior to
implementing this provision.

ARTICLE O - WINTER PARKAS

O-1

The Hospital agrees to provide three (3) parkas for the
use of employees. Two (2) parkas will be kept in the
Maintenance Department and one (1) in S.P.D.

ARTICLE P .. PAY CHEOQUE ERRORS

Where an error is made in the amount of pay appearing on
the employee®"s pay cheque, and the employee requests a
correction, such correction will be made by the end of
the following office work day or the next pay day as
requested by the employee.
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ARTICLE O . NCTIFICATION TO THE HOSPITAL

Q-1 It shall be the duty of the employee to notify the
Hospital promptly of any change of address and telephone
number where applicable. IT an employee fails to do
this, the Hospital will not be responsible for failure
of a notice sent by registered mail to reach such an

employee.



LETTER OF UNDERSTANDING

RE: OVERTIME PAYMENT

If an employee who s normally scheduled to work a seven (h) hour
day or seventy (70)hours in a bi-weekly pay period is authorized
to work in excess of his normal hours, he shall receive overtime

pay of one and one half (1 1/2) times his stralght time hourly
rate. All other provisions under Article 15 - Premium Payment

apply.

Signed on behalf of the parties this(Q / day of( 22 1957 .

FOR THE HOSPITAL
| /
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LETTER OF UNDERSTANDING

During the course of negotiations for a renewal of the Collective
Agreement between thecﬁarths, the Union raised the matter of the
Hospital providing credit union deductions for part time employees.

The Hospital hereby confirms that part time employees who wish to
have credit union deductions may request this service to a maximum

cap of twenty dollars ($20) per pay. The Hospital will develop the
method of deduction and appropriate forms to be signed by the

employee.

Signed on behalf of the parties thiscézéz day of 4§2§éz 19&5??
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