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ONA EULL.TIVE AGREEMENT
ARTICLE 1 - PURPOSE

1.01

1.02

The general purpose of this Agreement is to establish and maintain
collective bargaining relations between the Hospital and the nurses
covered by this Agreement; to provide for on-going means of
communication between the Association and the Hospital and the
prompt disposition of grievances and the final settlement of
disputes and to establish and maintain mutually satisfactory
salaries, hours of wak and other_conditions of employment i
accordance with the provisions of this Agreement.

It is recognized that nurses wish towork together with the Hospital
to secure the best possible nursing care and health protection far
atients.  Appropriate committees have been created under this
greement to wak towards this objective.

2.01

2.02

2.03

2.04

A registered nurse IS a_nurse who holds certification with the
College. of Nurses of Ontario In accordance with the Health
Disciplines Act.

A graduate nurse is defined as a nurse with certification incomplete
who IS a graduate of a pregram acceptable to the College of Nurses
and 1S either In the process of being_certified by the College of
Nurses of Ontario a is completing certification requirements. "This
certification shall be completed within twenty-four (24) months

. following date of_hire. where a nurse fails to_compléte such

certification requirements, she will be terminated from the emplo

of_the Hospital.. Such termination shall not be subject matter o

grievance or arbitration procedure. The foregoing does not apply to
nurses employed prior to October 23, 1981, except those currentlly in
the process ‘of completing certification requirements who shall be
required to complete such certification in accordance with the
provisions of the existing Collective Agreement.

A full-time nurse is a nurse who is regularly scheduled to work the
normal full-time hours referred to InArticle 13.

A regular part-time nurse is a nurse whp regularly works less than
the normal full-time hours referred to In Article 13 and who offers
to make a commitment to be available for work on a reqular
predetermined hasis. All other part-time nurses shall be considered
casual nurses.



The predetermi'ned basis upon which the commitment to be available is |
mece shall be determined in local negotiations.

The definitions shall not have the effect of chan(t;mg the
composition of any existing bargatning UnIts. The Hospital “shall
not refuse to accépt an offer from a nurse to make a commitment 10
be available for wak on a re?ular predetermined basis solely for
the pur;iose of utilizing casual nurses so as to restrict the number

of regular part-time nurses.
3.01 The Hospital and the Association agree that there will ke o

- discrimination, interference, intimidation, restriction or coercion
exercised or practiced by any of their representatives with respect
to any nurse because of her ambership or non-membership in the
Association or activity of lack of actlvm{ on behalt of the
Association or by reason of exercising her rights under the
ColTective Agreement.

3.02 The _ Association agrees there will be no Association activity,
solicitation for membership, or collection of Association dues on
Hospital premises Or during working hours except with the written
Rel’mISSI%n of the Hospital “or as specifically provided for in this
greement.

3.03 It is agreed that there will be no discrimination by either party or
by any of the nurses covered hy this Agreement on_the basis of race,
creed, colour, national origin, sex, sexual orientation, marital
status, age, religious affiliation or any other factor which is not

pertinent to the employment relationship.

ARTICLE ¢ - NC STRIKE, NO LOCKOUT
4.01 The Association agrees there shall be no strikes and the Hospital
agrees there shall be no lockouts_so long as this Agreement

continues to gperate. The terms “strike” and_ “lockout’™ shall bear
the meaning given them In the Ontario Labour Relations Act.

5.01 The Hospital will deduct from each nurse covered by this Agreement

an amount equal _to the regular monthly Association dues deSignated
by the Association.

5.02 Such dues shall be deducted monthly and in the case of newl
en?hyed nurses, such deductions shalt commence in the mon
following their date of hire.



5.03

5.04

5.05

5.06

3

The amount_of_the regular monthly dues shall be those authorized by
the Association and the Provincial Secretary-Treasurer of the
Association shalt notify the Hespital of any changes therein and
such notification shall be the Hospital’s conclusive authority to
mee the deduction specified.

In consideration of the deducting and forwarding o f Association dues
by the Hospital,_ the Association agrees to indemnify and save
harmless the Hospital against any claims_or tiabilities arising or
resulting from the operation of this Article.

The amounts SO deducted shall be remitted monthly to the Provincial
Secretary-Treasurer of the Associgtion, no later than the end of the
month following the month In which the dues. were deducted. In
remitting such dues, the Hespital shall _provide.a list of_nurses
from whoa deductions were made, including deletions (indicating
terminations) and additions frem the preceding month and their
social insurance numbers. A copy of this list will be sent to the
local Association.

The Hospital agrees that an officer of the Association or nurse
representative Shall be allowed a reasonable period during regular
working hours to iInterview newly hired nurses during their
probationary Qerlod. Durlnﬁ‘ such Interview, membership forms be
provided t0 the nurse. ese interviews shall be scheduled I
advance_ as determined by local negotiation and may be arranged
collectively or individually by the Hospital.

The list provided for in Article_5.08 shall include any other
information that is currently provided to ONA. Additiomally, the
Hospital will provide each ‘nurse with a T-4 Supplementary Slip
showing the dues deducted iIn the previous year for income tax

Eurposes where such infornution {s or becomés readily available

hrough the Hospital’s payroll system.

ARTICLE 6 - REPRESENTATION AND

6.01

Nurse Representatives & Grievance Commitice

(a) The Hospital agrees to recognize nurse representatives to_be
elected or appointed from amongst nurses _in the bargaining
unit_for the purpose of dealing with Association business as
provided in this Collective _Agnweenent. The number of
representatives and the areas which they represent are set out
In the Appendix of local Provisions.

(b) The Hospital will recognize 3 Grievance Committee, One of whom
shall be_chairperson.  ThiS committes shall operate and
conduct_ itself in accordance with the provisions of the
Collective Agreement and the number o f nurses on the_Grievance
Committee is Set out In the Appendix of Lecal Provisions.
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It is agreed that nurse representatives and members of the
Crievance Committee have their regular duties and
responsibilities to perform for the Hospital and shall not
leave their regular duties without first obtaining persission
from their immediate supervisor.. Such permission shall not be
unreasonably withheld. If_ In the performance of their
duties, a Qurse representative or member of the Grievance
Committee IS required to enter a nursing unit within the
hospital In which she Is not erdinarily empl_o%/ed she shall,
immediately upon entering such nursing uni€t, report her
resence to the supervisor or nurse In charge, as the case may

. \lhen resuming their regular duties and responsibilities,
such representatives shall again report tu their immediate

- supervisor. The Hospital agrees to pay for all time spent

during their regular hours by such representatives hereunder.

5.02 Hospital-Association Committee

@)

(b)

()

There shall be a Hospital-Association Committee comprised of
representatives of the Hospital, one of whoa shall be the
Director of Nursing or her designate and of the Association,
one of whom shall be the Local” President or her designate.
The number of representatives Is set out in the Appendix of
Local Provisions and the membership of the Committee may be
expanded by mutual agreement.

The Committee Shall meet every two (2) months unless otherwise
a?reed and as required under Article 8.01 (a) (i). The duties
of chairperson and secretary shall alternate between the
parties.  Where possible, agénda items will be exchanged in
writing at least five 55) calendar days prior to the meeting,
A record shall be maintained of matters referred to the
Committee and the recommended disposition, if any, unless
agreed to the contrary. Copies of the record “shall be
provided to Committee members.

The purpose of the Committee includes:

(1) promoting and providing effective and meaningful
communication of information and ideas; making joint
recommendations on matters of concern including the
quality and quantity of nursing care;

(it) dealin% with complaints referred to it iIn accordance
with the provisions of Article 8, Professional
Responsibility;

(111) discussing and reviewing matters relating to orientation
and In-service prograns,



6.03

(b)

The Hospital agrees to pay for time spent during regular
working hours for representatives of the Association attending
at such meetings.

Negotiating Commitice

The Hospital agrees to recognize a Negotiating Committee
comprised of representatives of the Association for the
purpose of negotiating a renewal agreement. The number of
nurses on the Negotiating Committee i s set out tn the Appendix
of Leeal Provisions. Hospital agrees to(j)ay members of
the Negotiating Committee for time spent during regular
working hours in negotiations with the Hospital for a renewal
agreement up to, but not Including, arbitration.

Central Negotjating Tean

In central bargaining between the Ontario Nurses’ Association
and the Participating Hospitals, a nurse serving on the
Association’s Central %egotiating Team shall be paid.for time
lost from her regularly scheduled straight time working hours
at her regular rate of‘pay, and without less of leave credits,
for attending central negotiating meetings with the Hospitals’
Central Negotiating Committee up to, but not including,
arbitration.

Central Negotiating Team members shall receive unpaid time off
for the purpose of preparation for negotiations. The
Association Will advise the Hospitals concemed, as far in
advance as possible, of the dates for which leave is being
requested.

Upon reference to arbitration, the Central Negotiating Team
members shall receive unpaid time off for the purpose of
attending arbitration hear mgs.

Time spent on such meetings will not be considered leave Under
Article 11.02, Leave for Association Business.

The maximum number of Central Negotiating Team members
entitled to payment under this provision shall be eight sséé
ad inno case will more than one (1) nurse from a hospita
entitled to such payment.

The Assoclation shall advise the Hospitals’ Central
Negotiating Committee of those nurses to be paid under this
provision. The Hospitals’ Central Negotiating Committee will
siake such request knewn to the affected hospitals.
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For any unpaid leave of absence under this provision, the
nure’s  salary and applicable full-time benefits shall be
maintained hy the_Hospital, and the Association agrees to
nimburse the Hospital ' In the amount of the full cost of such
salary.

6.04 Accident Prevention - Health § Safety Committee

(c)

(d)

()

(f)

(9)

The_Hospital and the Association agree that they mutually
desire to mintain standards of safety and health In the
hespital In order to prevent accidents, “injury and 1llness.

Recognizing its re_sggnsmllltles under the applicable
legislation, the Hospital agnrees to accept as a member of its
AcCident Prevention - Health and Safety Committee, at least
one (1). representative selected of appomted by the
Association from amongst bargaining unit employees.

Such _Committee shall identify potential dan?ers and hazards,
Institute means of improving health and Safety programs and
recommend actions to be taken to improve conditions related to
safety and health

The Hospital agrees to cooperate reasonably In providing
necessary information to enable the Committee to fulfill 1tS
functions. _ In addition, the Hospital will pravide the
Committee With reasonable access to all accident reports,
health and safety records and any other pertinent Information
In 1ts poSsession.

Meetings shall be held every second month_or mere frequentIY
at_the_call of the Chair, if required. The Committee shal
r;l_alntal? minutes of all meetings and make the same available
Or review.

(b) hereof, shall serve for a term of at least one (1
calendar year from the date of appointment. Time off for_suc
representative(s) to attending meetings of the Accident
Prevention-Health and Safety Committee IN accordance with the
foregoing, shall be granted and ani/ representative(s)
attending such meetings urinﬁ their regularly scheduled hours
of work, shall not lose regular earnings as a result of such

attendance.

The Association agrees to endeavour to obtain the full
cogperationof its membership In the observationof all safety
rules and practices.

An}/ representative appointed or selected In accordance with

e



NOTE

6.05

6.06

6.07

6.08

6.09

(h) A1) tine spent by a member of the Accident Prevention - Health
and Safety Committee attendin? meetings of the Committee and
carrying out her duties, shall be deemed to be work time for
whic shalt be paid by the Hospital at her regular rate
ad she shall be entitled to such time from work as is
necessary to attend scheduled meetings.

(1) Pregnant employees may request to be transferred from their
current dutieS {f, in the professional opinion of the
employee’s physician, the pregnancy say be at risk. |f such
a transfer 1s not feasible, the pregnant employee, if she so
requests, will be granted an unpaid leave of absence before
commencement of the current contractual maternity leave.

(J) Where the Hospital identifies high risk areas where purses are
exposed to infectious Or communicable diseases for which there
are available protective medications, Such medications shall
be provided &t no cost to the nurses.

Issues relating to chairing_of meetings and responsibility for
taking of minutes should be discussed locally with the Hospital and
the other Unions representing employees of the Hospital.

The Association my hold meetings on Hospital premises providing
permission has been first obtained from the Hospital.

The Association shall keep the Hospital not fied in writing of the
names of the nurse representatives and/or Committee members and
Officers of the Local Association appointed or selected under this
Article as well as the effective date of their respective
appointments.

. A1 reference to nurse representatives, ommittee members and

officers in this Agreement shall be deemed to mean nurse
representatives, committee members or officers of the Local

Association.

The Hospital agrees to give representatives of the Ontario Nurses'
Association access to the premises of the Hospital for the purpose
of attending grievance meetmg{ or otherwise assisting in the
administration of this Agreement, provided prior arrangements are
made with the Administrator. ~Such representatives shall have access
to the premises only with the approval of the Administrator which
will not be unreasonably withheld.

Where a nurse makes prior arrangements for time off from a tour of
gluty, the nurse shall not be scheduled to wat another tour that
ay.



6.10

Nurses who arec members of committees pursyant to Regulation 518 of
the Public Hospitals Act_will suffer n0 loss of earnings for tine
spent during regular working hours for attending committee meetings.

Where a nurse attends a cosmittee meeting outside of regularly
scheduled hours, she will be P&ll_d for al1 hours spent In attendance
at meetings at her regular straight time hourly rate,

7.01

7.02

7.03

For the purposes_of this Agreement, a grievance is defined as a
difference _ arlsm%_ between the parties relating to the
Iinterpretation, application, administration or alleged violation of
thg_ {Ag%eleaent including any question as to whether a matter IS
arbitrable.

At_the time formal discipline IS impesed qr at any stage of the
grievance procedure, Including the complaint stage, a nurse is
entitled tq be represented by her nurse representative. In the case
of suspensign ar discharge, “the Hospital shall notify the nurse of
this right In advance.

It IS the mutual desire of the parties hereto that complaints of
nurses shall be adjusted as quickly as possible, and it 1s
understood that a nurse has no grievance until she has first given
her immediate supervisor the opportunity of adjusting her complaint.
Such_complaint shall be discussed with her™ immediate Supervisor
within nine (9) calendar days after the ¢ircumstances giving rise_to
it have occurred or_ought reasonably to have come to'the attention
of the nurse and failing settlement within nine (9) calendar days,
it shalt then be taken up as a grievance within aine(9). calendar

) ga¥s following advice of her immediate Supervisor's decision in the
()

Towing manner and Sequence:
Step No. 1
The nurse may submit a written grievance, signed by the nurse, to
her immediate supervisor. The grievance shall be ona form referred

to in Article 7.09 and shall identify the nature of the grievance
and the remedy sought and should identify the provisions of the

Agreement which are alleged to be violated, The immediate

S%E)erwsor will deliver her decision in writing within nine (9
calendar days following the day on which the grievance was presente
to her. Failing settlement, then:
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7.04

7.05

Step No. 2

Within nine (9)calendar days follewing the decision under Step No.
1, the nurse smay submit the written grievance to the Director of
Nursing or her designate who will. deliver her decision iIn writing
within nine (9) calendar days from the date on which the written
grievance was presented to her. The parties may, IT they So desire,
meet to discuss the grievance at a time and place suitable to both
parties. Failing settlement, than:

~ Step No, 3

Within nine (9)calendar days following the decision In Step No, 2
the. grievance” may be_ submitted 0 writing to the Hospltai
Administrator or her designate. A meeting will then be held between
the Hospital Administrator or her designate and the Grievance
committee Within nine (9) calendar days of the submission of_the
rievance at Step No. 3 unless extended by agreement of the parties.
t is_understood. and agr%ed that a representative of the Ontario
Nurses™ Association and the grievor say be present at the meetmge.
It 1S further understood that the Hespital Administrator or her
designate way have such counsel and assistance as she may desire at
such_meeting, The decision of the Hospital shall be delivered In
writing within nine (9) calendar days following the date of suck
meeting. A copy of the’third step grievance reply will be provided
to the Employment Relations Officer.

A complaint Or grievance arising directly between the Hospital and
the Association concerning the interpretation, application oOr
alleged violation of the Agreement shall be originated_at Step No.
3_within fourteen (14) calendar days following the circumstances
Hlvm%a rise to the_complaint or grievance. grievance by the
ospital shall be Piled with the Local President Or her designate.

Where a number of nurses have identical grievances and each nurse
would be entitled to grieve separately they may present a group
rievance in writing signed by each nurse who {s grieving to the

irector of Nursing or her designate within fourteen (14) calendar
days after the circumstances giving rise to the grievance have
occurred or_ought reasonabIY to havé come to the attention of the
nurse(s). The grievance shall then he treated as being initiated at
step No. 2 and the applicable provisions of this ArtiCle shall then
apply with respect to the processing of such grievance.



7.06

7.07

7.08

7.09
7.10
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The release of a probationary nurse shall not be subject to the
grievance procedure unless the probationary nurse is released for
exercising a right under this Agreement. A'claim by a nurse who has
comﬁleted her “probationary peried that she _has been unjustly
discharged or suspended shall te treated as a grievance i f a written
statement of such grievance is lodged by the nurse with the Hospital
at Step Mo. 3 within seven (7) Calendar days after_the date the
dlschaage or suspenston IS effected. Such sgemal grievance may be
settled under the Grievance or Arbitration Procedure hy:

(a) confirming the Hospital’s action In dismissing the nurse; or

(b) reinstatipg the nurse with or without loss of seniority and
with or without full compensation for the time lost; o

{¢) by my other arrangement which may be deemed Just and
equitable.

The Hospital agrees to provide written reasons within seven (7)
calendar days to the affected nurse In the case of discharge or
suspension and further agrees that it w1l not suspend, discharge ar
otherwise_discipline a nurse who has completed her probatlonary
period, without just cause,

Failing settlement under_the foregoing procedure of any grievance
between the parties arising from the 'Interpretation, appiication,
administration or alleged violation of this Agreement, _including any
question asS to whether a matter i s arbitrable, such grievance may be
submitted to arbitration_as herefnafter provided. = If no written
request for arbitratton is received within_eighteen (18) calendar
days after the decision under Step M. 3 is ﬁlven, the “grievance
shall be_ deemed to have been abandoned. Where such a written
request IS postmarked Within sixteen 816) calendar days after the
decision under Step No. 3, it will be deemed to have been received
within the time limits.

A11 agreements reached under. the grievance procedure between the
representatives of the Hospital and the representatives of the
Association will be final and binding upon the Hospital and the
Association and the nurses.

Association grievances shall be on the form set out in Appendix 1.

Whe) either party requests that any matter be submitted tO
arbitration as provided in the foregoing Article, it shall make such
request in writing addressed to the other party to this Agreement,
and at the same time name a nominee. Within Seven (g\} 8a endar days
thereafter the other party shall name a nominee, Provided, however,
that If such party fails to name a nominee as herein required, the
Minister of Labaur for the Province of Ontario shall have power to
effect such appointment upon application thereto by the party



7.11

7.12

7.13

7.14

7.15

7.16

7.17
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invoking the arbitration procedure. The tA0 nominees shall attempt

to select by agreement a chairman of the Arbitrotion Board. If they

are unable to agree upon such a chairman within a*)eriod of fourteen
14) calendar days, they shall then request the Minister of Labour
or the Province of Ontario to appeint a chairman.

Ne person may be appointed as an arbitrator whe has been Involved in
an attempt to negotiate or settle the grievance,

No matter may be submitted to arbitration which has not been
I%ropegly carried through all requisite steps of the Grievance
rocedure.

The arbitration Board shall not be authorized to meke any decision
inconsistent with the provisions of this Agreement, nor'to alter,
modify, add to or amed any part of this Agreement.

The proceedings of the Arbitration Board will be expedited by the
parties hereto and the decision of the majprltg and where there is
no majority the decision of the chairman will be final and binding
upon the parties hereto and the nurse Or nurses concerned.

Each of the parties hereto will bear the expense of the noainee
appointed by it and the parties will share equally the fees and
expenses, if any, of the chairman of the Arbitration Board.

The time Timits set out in the Grievance and Arbitration Procedures
herein are mandatory and failure to comply strictly with such time
limits except by the written agreement of the parties, shall result
in the grievance being deemed to have_been abandoned subject only to
the provisions of Section 44 (6) of Tre labour Relations Act.

Wherever the Arbitration 8oard is referred to in the Agreement, the
-parties may mutually agree in writing to substitute a single
Arbitrator for the Arbitration Board at the time of reference to
arbitration and the other provisions referring to the Arbitration
Board shall appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

8.01

In the event that the Hospital assigns a number of patients or a
workload to an individual nurse or group of nurses that she or they
have cause to believe that she or they are being asked to perform
a%re”work than is consistent with proper patient care, she or they
shall :

(@ (1) Complain 1in writing to the Association - Hospital
Cormittee within fifteen (15) calendar days of the
alleged improper assignment. ~ The Chairman of the
Association-Hospital Committee shall convene a meetin
of the Assoctation-Hospital Committee within ten (10



(b)

(11)

(111)

(1)

(11)
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calendar days of the filing of the complaint. The
Comittee Shall hear and “attempt to resolve the
complaint to the satisfaction of both parties.

Failing resomtiorhof the complzﬂnt within fifteen 15?
calendar days of themeting of the Association-Hospita
Comittee the complaint shall be forwarded to an
Independent Assessment Committes composed of three (3)
registered nurses; one chosen by the Ontario Nurses
Association, one chosen by the Hospital amd one chosen
from a panel of Independent registered nurses who are
well respected within the profesSion. The marta of the
Committee chosen from the panel of independent
registered nurses shall act as Charrperson.

The Assessment Committee shall sat a date to conduct a
hearing_into the complaint within fourteen (14) calendar
days Of its appointment and shall be empowered to
investigate as 1S necessary and make what findings as
are ap ropriate In the circumstances. The Assessment
Committee shall report its findings, in wrltln%, to the
parties within thirty (30) calendar days Tollowing
completion of Its hearing.

The list of Assessment Committee Chairpersons IS
attached as Appendix 2. During_the term of this

A%reement, the Central Negotiating Team, Shall meet as
necessary to review end amend by agreement the list of

chairpersons Of Professional Responsibility Assessment
Commitiees.

The parties agree that should a Chairperson be_reﬁuired.,
the Ontario Ho_sloitﬂ Association and the Ontario Nurses
Association will be contacted. They will provide_the
name_of the person to be utilized on the alphabetical
listing of Chairpersons.. The name to be provided will
thetop name On the list of Chairpersons who has not

been previously assigned.

Should the Chairperson who is schedule to serve decline
when requested, or it becomes obvious that she would not
be suitable due to connections with the Hospital or
community, the next person or the list will be
approached to act as Chairperson.

Each party will pear the cost of 1tS own_neminee and
will ‘share equally the fee of the Chairperson and
whatever other expénses are incurred by the Assessment
Comittee In the performance of its responsibilities as
set OUt herein.
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8.02

8.03

8.04

8.05

8.06

8.07

8.08

~and any approved Hospital policy re
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Orjentation and In.Service Program

ﬂ?e I-jlsos itagl rec109nizes thg( need fodr a Hospital oiritenta;ci:?n Progr?
0 yration 8 appropriatce - Nto
consideration the nee%sé o} tha‘ﬁospltaéal ar{:ip ’Eﬁe nurses inve vec!.

Before assigning a newly hired nurse In charge of a nursm% unit,
the Hospital will first provide orientation both to the Hospital and
to such nursing wnit. It is understood that such nurse may be
assigned to any tour as part of her orlentation program, providing
such assignment IS In accordance with any schedullng regulations or
objectives contained in the Appendix of Local Provisions which forms
part of this Collective Agreement.

Nurses_recalled from layoff under Article 10.07 %a), nurses whose
probationary period has been extended under Article 10.01, and
nurses who are transferred on a permanent basis may be provided an
orientation determined necessary by the Hospital. A request by suc
a nurse for orientation shall rot be unreasonably denied.

Both the. Hospital and the Association recognize their joint
responsibility and commitment to provide, and to participate in, in-
service education. The association supports the principle of its
members’ responsibility for their own professional development and
the Hospital will endeavour to provide programs related to the
requirements of the Hospital. Available programs will _De
publicized, and the Hospital will endeavour tq provide nurses with
opportunities to attend such program during their regularly
scheduled working hours.

The delegation of Added Nursing Skills and Sanctioned Medical Acts

(Special™ Procedures) to nurses. shall be In accordance with

guidelines established by the Collelge of Nurses from time to time
ated thereto.

When a nurse.is on duty_and authorized to attend any In-service
program within the hospital and during her reqularly scheduled
working hours, she shall suffer no loss of regular pay. When a
nurse 1Is required by the Hospital to attend courses outsSide of her
regularly scheduled working hours she shall be paid for _all time
spént In attendance on such courses at her regular straight time
hourly rate of pay.

Nurses may be required, as part of their regular duties, _to
supervise the activities of students and will be informed In writing
of their responsibilities in relation to these students.

Ary information that is provided to the Hospital by the educati?n%l
e

institution with respect to the skill level of the students wil

made available to the nurses recruited to supervise the students.
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8.10
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The Hospital undertakes to notify the Association in advance, so far
as practicable, of any tecthI%glc_al changes which the Hospital has
decided to introduce which will™ significantly change the status of
the nurse within the bargaining unit.

The Hospital agrees to discuss with the Association the effect of
such technological changes on the employment status of the nurses
and 1o consider practical ways and means of minimizing the adverse
effect, if* any, on the nurseS concerned.

Nurses, Who are subject to layeff due to technological change will
he glven notice of such layoff at the earliest reasonable time and
IN keeping with the requirements of the applicable legislation and
the provisions of Article 16.07 will aply.

Where computers are introduced into_the workplace and nurses_are
required to utilize those computers In the course of their duties,
the Hospital agrees that necessary computer training will be
provided at no cost to the nurses involved.

9.01

8.02

A copy of any completed evaluation which is to be placed In a
nurse’s file shar]l be first reviewed With the nurse. The nurse
shall inittal such evaluation as havr]n% belen read and shall have the
oinortunlty to_add her view to such evaluation prigr €0 it bein
placed in her file. It i s understood that such evaluations do no
constitute disciplinary actien by the Hospital against the nurse.

Each nurse shall.have reasonable access to all her files for the
urpose of reviewing their contents in the presence of her

. glgp%rwsor. A copy of the evaluation will be provided to the nurse
a

er reguest.

No document shall be _used against a nurse where it has not been
brought to her attention In & timely manner.

Any tetter of reprimand, suspension Or other sanction will _be
removed fomn the record of a nurse eighteen (18) months followin
the recelpt of such letter, suspension or other sanction provide
that such nurse’s record has been discipline free for one year.
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ARTICLE 10 - SENIORITY

10.01

10.02

10.03

(a) Newly hired nurses shall be considered to be on probation for
a period of six $60) tours worked from date of last hire
(450 hours of work for nurses whose regular hours of work are
other than the standard work cay). If retained after the
probationary period, the nurse” shall be_ credited with
seniority from date of last hire. With the written consent of
the Hospital, the probationary nurse and the President of the
local Association Or her designate, such probatlonary period
may De extended. Where the Hospital requests an extension of
the probationary period, It will provide notice to the
Association at least fourteen (14) calendar days prior to the
expected date of expiration of the initial probationary
peried, It IS understood and agreed that any extensjon to the
Probatlonary period will not exceed an additional sixty tours
450 hours) worked and, where requested, the Hospital will
ai{ise_the nurse and the Assoclation of the basis of such
extension.

(b) A nurse who tran%fers from casual or regular part-time to
full-time status shall not_be required to serve a_probationary
period where She has previously completed one since her date
of last hire. Where no such”probationary period has been
served, the number of tours worked (hours worked for nurses
whose regular hours of work are other than the standard work
day‘ during the nine months 1med1ata1l'y precedm%dthe transfer
shall be credited towards the probetlonary period.

A seniority 1ist shall be established for all full-time nurses
covered by this Agreement who have completed their ﬁ)robatlonary
period. For information purposes only, the names of all full-time

- probationary nurses shall be inclﬁied In the sentority list.. A cop¥
0

of the current seniority list will be filed with the President
the Local Association Or her designate on request but not moe
frequently than once every six (6)manths at a time to be determined
Iocal!;i/. A copy of the Seniority list shall also be posted at the
same me.

A Nurse’s full seniority and service shall be retained by the nurse
in the event that _she 1S transferred from full-time to part-time or
In the event she is transferred from casual to regular part-time or
vice-versa, A nurse whose status is changed from full-time to part
time shall receive credit for her full sehiority and service on the
basis of 1500 hours worked for each year of full-time seniority or
service. A nurse whose status is changed. from part-time to full-
time shall receive credit for her full senlorl%y and service On the
basis of one year of seniority or service for each llsioo hours
worked. Ay time worked In excess of an equivalent shall be pro-
rated at the time of transfer,
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if a nurse's abosence without pay frem the Hospital includin
absences under Article 11, Leave of Absence, exceeds thirty (30%
continuous calendar days she will not accumulate seniority or
service for any purposes under the Collective Agreement for the
period of the absence in excess of thirty (30) continuous calendar
days unless otherwise provided and-the nurse will become responsible
for full payment of any subsidized employee benefits inwhich she i s
entitled to parti,cgfate during the period of absence. In the case
of unpaid apsjrove leaves of absence in excess of thirty ﬁ30)
continuous calendar days a nurse my arrange with the Hospital to
prepay the full preaium of any applicable subsidized benefits during
the period of leave In excess of thirty (30) continuous calendar
days to ensure her continuing coverage.

Notwithstanding this provision, seniority shall accrue for a period
of one year if a nurse’s absence is due to disability resulting in
W.C.B. 'benefits Or L.T.0. benefits including the period of the
disabil ity program covered by Unemployment Insurance.

NUrsss presently enjoying the accumulation of seniority for greater
periods shall continue to receive such seniority benefits while
employed by the Hospital.

A nurse shall lose all service and seniority and shall be deemed to
have terminated if she:

(a) leaves of her own accord;

(b) 1is discharged and the discharge is not reversed through the
grievance Or arbitration procedure;

(¢) has been laid off for twenty-four (24) calendar months;

" (d) refuses to continue to work or return to work during an

emergency which seriously affects the Hospital's ability to
provide adequate patient care, unless a satisfactory reason is
given to the Hospital,

(e) is absent from scheduled work for a period of three (3) or
more consecutive working days without notifying the Hospital
af su_chlabsence and providing a satisfactory reason to the

ospital ;

(f) fails to return to work (subject to provisions of 10.05 (e))
upon termination of an authorized leave of absence without
satisfactory reason OF utilizes a leave of absence for
purposes other than that for which the leave was granted;
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fails upon being notified of a recall to signify her intention
to return within fin (5) calendar days after. she has recejved
the notice of recall mailed by registered matl to the last
known address according to the records of the Hospital and
fails to report to work within seven (7) calendar after
she has received the notice of recall or such further period
of time as may be agresd upon by the parties;

is absent from work dus to 11lness O disability for a perioed
of thirty (30) months from the time SUCh absence commenced.

Where a permanent vacancy OCCUrS IN a classification within
the bargaining unit or a new position within the bargaining
unit is established by the Hospital, such vacancy .shell be
gosted for a period of seven (ﬁ cansecutive calendar days.
urses in this bargalnlrlp unit and nurses In another OWA
bargairing unit at the Hospital, if any, way make written
application for such vacancy within the seven (7) day period
referred t0 hemin.  Subsequent vacancies created hy the
fi11ing of a posted vacancy are to be posted for thrée (3)
consecutive calendar drys.

A nurse may make a written request for transfer by advising
the Hospital and filing a Request for Transfer form 1‘ndicat1gg
her name, qualifications, experience, present aea
assignment, seniority and requested area of assignment., A
Request for Transfer Shall become active as of the date it is
received by the Hospital and shalt remain SO until December 31
following.  Such requests WIlt be considered as applications
for _posted vacancles and subsequent vacancies created by the
filing of a posted vacancy.

A 1ist of vacangtes filed In the preceding month under
Articles 10.06 (‘as and (b), and_the names of the successfu
applicants, wi1l "be posted, with a coF provided to the
Association. Unsuccessful applicants will be notified.

At the request of the nurse, the Hospital will discuss with
unsuccessful applicants ways in which they can improve their
qualifications for future postings.

Nurses shall be selected for positions under either 10.06 (a)
or fb) on the basis of their skill, ability, experience and
qualifications. Mere these factors are relatively equal
amongst the nurses considered, seniority shall ~ govern
providing the successful applicant, 1T any, is qualified to

perform the available WOrk within ~ an appropriate

familiarization perfed. Where Seniority governs, the wost
senfor applicant, regardlessof her thbargnaining unit, will
be selected, Where the applicant haS Deen selected In
accordance With thisArticle and 4t i s subsequently determined
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that she cannot satisfactorily perform the job to which she
wes promoted, the Hospital will attempt, during the first

~ thirty (30) tours (225 hours for nurses whose regular hours of

work are other than the standard work day) worked frea the
date on which the nurse was first assignedto the vacancy, to
return her to her forser job, and the filling of the

- subsequent vacancies will Tikewise be reversed.

BN N | |
. days and vacancies caused due to illness, accident, leaves of
- absence (including maternity) may be filled at the discretion

Vacancies which are not expected t0 exceed sixty (60) ¢alendar

 of the ospital. = In filling such vacancies consideration

shall be given to regular part-time nurses in the bargaining
unit on the basis of seniority wo are qualified to perfors
the work in guestion prior to utilizing non-bargaining unit

~ nurses supplied by an agency or registry. |t is understood,
however, that where such vacancies occur on short notice,

failure to offer part-time nurses such wak shalt not result
in any claim for pay for time not worked while proper

- arrangements ore made to fill the vacancy. Where part-time

nurses fill temporary full-time vacancies, such nurses shall

- be considered regular part-time and shall te covered by the

(o)

()

(a)

terns of the part-time Collective Agreement.  Upon completion
of the temporary vacancy, such nurse shall be reinstated to
her former position unless the position has been discontinued,

" in which case she shall be given a comparable job.

The Hospital shalt have the right to fi11 any permanent

- vacancy On a temporary basis until the posting procedure or

the Request for transfer procedure provided herein has been

- complied with and arangements have been mace to permit the
“nurse selected to fill the vacancy to be assigned to the Job.

A nurse selected as a result of d posted vacancy or a Request

for Transfer need not be considered for a further Permanent
vacancy for a period of up to six (60) months from the dataof
her selection.

A layoff of nurses shall be made on the basis of seniority
rovided that the nurses Wo are entitled to remain on the
asis of seniority are aualified to Perform the avajilable

\11’\/10”% ISuCti)jecf:% to the foregoing, probationary nurses shall be
rst laid off.

Nurses shall be recalled in the order of seniority, unless
otherwise agreed between the Hospital and Jocal Association,
provided that the nurse is qualified to perform the available
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Where a vacancy occurs In 3 position following a layoff
hereunder as a result of which a nurse had been transferred to
another position, the affected nurse will be offered the
opportunity to return to her former position providing such
vacancy 0ccurs within six (6) months of the date of layoff.
Where the nurse returns to her former pasition, there shall be
no obliﬂation to consider the vacancy under Article 10.06,
Where the nurse refuses the opportunity to return to her
former position, she shall advise the Hospital in writing.

No reduction in the hours of work shall take place to prevent
or reduce the impact of a layoff without the consent of the
Association.

A1l regular part-time and full-time nurses represented by the
Association who are on layoff will be given a job o portunity
in the full-time and regular part-time categories ..fare.any
new nurse is hired into either category.

In the event of & proposed layoff at the Hospital of a permanent or
long-term nature, the Hospital will:

(a)

~(b)

provide the local Association with no less than thirty (30)
calendar days' notice of such layoff and

meet with the local Association to review the following:
(1) the reasons causing the layoff;

(1) the service which the Hospital will undertake after the
layoff;

(111) the method of implementation including the areas of cut-
back and the nurses to be laid off.

In the event of a proposed layoff at the hospital which is not
of a permanent Or long-term natura Or a bed cut-back or a cut-
back in service which will result in displacement of staff,
the Hospital will provide the local Association with
reasonable notice, If requested, the Hospital will meet with

- the local Association to review the reasons and expected

duration of the bed cut-back or cut-back in service,
realignments of service or staff and its effect on nurses in
the bargaining unit.

Ay agreement between the Hospital and the local Association
resultm? from the review above concerning the method of
implementation will toke precedence Over the terms of this
Article., Motice of layoff shall be in accordance with the
provisions of the Employment Standards Act.
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(@ A nurse who is transferred to a position outside of the
bargaining unit shall, subt]ect to (b) below, retain, but not
accumulate, her seniority held at the time of the transfer.
In the event the nurse is returned to a position in the
bargaining unit she shall be credited with the seniority held
at the time of transfer and resume accumulation from the date

of her return to the bargaining unit.

(b) Inthe event that a nurse is transferred out of the bargaining
unit under (a) above for a specific tern or task which
not exceed a period of six (6) months OF an academic year and
is returned to a pesition in the bargaining unit, she shall
not suffer any toss of seniority, service Or benefits. Itis
understood and agreed that a nurse may decline such offer to
transfer and that the peried of time referred to above nay be
extended by agreement of the parties,.

(a) Head nurses and supervisors excluded from the bargaining unit
shall not perform duties normally performed by NUISeES in the
bargaining unit which, shall directly cause or result in the
layoff, 10SS of seniority or service OF reduction in benefits
to nurses in the bargaining unit,

(b) The Hospital shall not contract out any work usually performed

members of this bargaining unit if, as a result of such

contracting out, a layoff of arcly employees other than casual

part-tine employees follows, Contracting out to an Employer

who is organized and wo will employ the employees of the

bargaining unit wo would otherwise be_ laid off IS not a

breach of this provisfon. This ¢lause will not apply to the

ad hoc use of agency Or registry nurses for single shift
coverage of vacancies due to illness Or leaves of absencs.

In the bargaining units where full-time and part-time nurses are
both employed, seniority 1ists and layoff and recall rights of part-
time nurses shall be separate from full-time nurses.

The seniority list referred to in Article 10.62 shall include any
other infarmation that is currently provided to the Association.

ARTICLE 11 - LEAVES OF ABSENCE

11.01

Written requests for a personal leave of absence without pay will be
considered on an individual basts by the Director of Nursing or her
designate. ~ Such requests are to be given as far in advance as
possible and a written reply will be given within fourteen f14)
days; except in cases of emergency in which case a reply will be
g%ﬁ? ‘ags soon as possible,. Such leave shall not be unreasonably
w e +
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Leave for Association Business

The Hospital agrees to grant leaves of absence, without pay, to
nurses_selected by the ASsociation to attend Association business
Including conferences, conventions and Provincial Committee
meetings. The cumulative total leave of absence, the amount of
notice, the number of nurses that may be absent at any ore time and
from any one area and the number of days IS et out in the A Bend,lx
of Loeal Provisions. During such leave of absence, the nurse’s
smr{] and applicable henefits shall be_ maintained by the Hospital
and the local Association agrees to reimburse the Hospital in th
amount of the daily rate of the nurse except for_ Provincia
Committee meetiqcis which will be reimbursed by the Association. The
Hospital will bill the local Association within a reasonable period
of time.
Leave, Board of Directors
A nurse who |s elected to the Board of Directors of the Ontario
Nurses” Association, other than to the office of President, shall be
%rjanted upon request such leave(s)_of absence as she may require to
Ifill the duties of her position.. Reasonable notice _ -
sufficient to ade uatﬂg allow 'the Hospital to minimize disruption
of IS services shall e %lven to the Hospital for such leave of
absence. Notwithstanding Article 10,04, there shall be no loss of
senlorltY or service during such leave of absence. Leave of absence
under this provision shall’ be in addition to the Association leave
provided in Article 11.02 above. During such leave of absence, the
nurse’s salary and applicable benefits shall be maintained by the
Hospital  In the ameunt of the full cost of such salary and
applicable benefits.

- Leave, President, O.N.A,

Upon application _In writing by the Association on behalf of the
nurse tQ the Hospital, g leave of absence shall be granted to such
nurse_elected to the office of President of the Ontario Nurses
Association for a period of up to two (2) consecutive years.
Notwithstanding Article 10.04, there shall be no_loss of service or
seniority during such leave of absence. During such leave of
absence,” the nurse’s salary and applicable benefits shall be
maintained by the Hospital and the Association agrees to reimburse
the Hospital” In_the amount of the full cost of such salary and
applicable benefits, It is understood, however, tha% during such
leave the nurse _shall be deemed to be an employee of the Ontario
Nurses’ Association, The nurse agreesto notify the Hospital of her
intention t0 return towork at least two (2) weéks prior to the date
of such retum,
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Bereavement Leave

A nurse who notifies the Hospital as soon as possible following a
vereavement shall be granted three (3) consecutive working days o ff
without loss of her reqgular pay for her scheduled hours, in
conjunction with the dry of the fuheral of a member of her immediate
family. *lsmediate faaily* means parent, brother, sister, spouse,
son, dau%htar, son-in-law, daughter-in-law, mether-in-1aw, father-
in-law, brother-in-law, sister-in-law, grandparent or grandchild.
*Spouse* for the pUIPOSES of bersavement leaye wijll include a
partner of the sase sex. Where a_nurse does not qualify under the
above-noted conditions, the Haospital may nonetheless grant a paid
bereavement leave. The Hospital, in Its discretion, may extend such
leave with or without pay.

Jury § Witness Dyty

If a nurse IS required to Serve as a juror in any court of law, or
I's required to attend as a witness in a court proceeding in which
the Crown is a party, or is required by subpoena to attend a court
of law Or coroner’s Inquest in_connection with a case arising from
the nurse’s duties at the hospital, the nurse shall not lose régular

E>ay because of such attendance and shall not be required to work on
he day of such duty provided that the nurse:

(@) notiffés the Hospital immediately q the nurse’s notification
that will b rsquired to attend court;

(b) presents proof of service requiring the nurse’s attendance;

(c) defosits with the Hospital the full amount of compensation
eceived excluding mileage, trayelling and meat allowances and
an official receipt where available.

Pregnancy Leave
(@) Pregnancy ‘teave will be granted in accordance with the

provisions of the fmployment Standards Act, except where
‘amended in this provision.

(5) The nurse shall give written notification at least one (1)
month in advance of the date of commencament of such leave and
the expected date of return.

(e) The nurse shall reconfirm her Intention to return to work on
the date originally approved In subsection (b) above hy
written notification received hy the Hospital at least four
(4) weeks in advance thereof. The nurse shall be reinstated
fo her former position unless the position has been
discontinued in wnich case the shall be given a comparable

job.
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Nurses newly hired to replace nurses who are On approved
Pregnan_cy leave may be released and such release shall not be
he subjéct of a grievance or arbitration. | retained by the
Hqsﬁitﬂ , ina permanent position, the nurse shall be ¢redited
with seniority from date of hire subject to successfully
completing her probationary period. “The nurse shall be
credited with tours worked (hours worked for nurses whose
regular hours of work arée other than the standard work dayg
towards the probationary period provided InArticle 10.01 ﬁa

to a saximum of 30 tours (225 hours for nurses whose regular
hours of work are other than the standard work day).

The Hospital will outline to nurses hired to fill such
temporary vacancies the circumstances giving rise to the
vacancy and the special conditions .relating to such

employment.

The Hospital may request a nurse to commence pregnancy leave
at such time as the duties of her position cannot reasonably
be performed by a pregnant woman or the performance Or non-
performance of her work is materially affected by the
pregnancy.

Effective Apri1 1, 1988 on confirmation by the Unemployment

Insurance Commission of the appropriateness of the Hospital’s
Supplemental Unemployment Benefit éSUB) Plan, a nurse who is
on frggnancy leave as provided under this Agreement who has
appli for and is in receipt of Unemployment Insurance
pregnancy benefits pursuant to Section 18 of the Unemﬁyloyment
Insurance Act, shall be paid a supplemental unempioyment
benefit. That benefit will be ecguwalent to the difference
between seventy-five percent (75@? of her regular weekly
earnings and the sum of her weekly Unemployment Insurance
benefits and any other earnings. Such payment shall commence
following completion of the two week Unemployment Insurance
waiting period, and receipt by the Hospital of the nurse’s
Unemployment Insurance cheque stub as proof that she is in
receipt of Unemployment Insurance pregnancy benefits, and
shall continue while the nurse is in receipt of such benefits
for a maximum period of fifteen (15) weeks. The nurse’s
regular weekly earnings shall be determined by multiplying her
reqular hourly rate on her last day worked prior to the
commencement of the leave times her normal weekly hours.

The employee does not have any vested right except to receive
payments for the covered unemployment period. The plan
provides that payments In respect of guaranteed annual
remuneration Or In respect of deferred remuneration Or
severance pay benefits are not redu or Increased by
payments received under the plan.
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11.08 Parental Leave

(a)

(b)

(¢)

(d)

(e)

A nurse who becemes a parent of a child o eligible to take a
arental leave in accordance with the provisions of the
Standards Act, except where amended in this

provision.

A nurse who has taken a pregnancy{ leave under Article 11.07 is
eligible to be granted a parental leave of up to eighteen (18)
weeks duration, in accordance with the Employment Standards
Act. A nurse who is eligible for a parental leave wo is the
natural father or is an adoptive parent may extend the
parental leave for a peried of up to SIX (6) months duration,
consideration being given to any requirements of adoption
authorrties. IncaSes of adoption, the nurse shall advise the
Hospital . as far in advance as possible with respect to a
prospective adoption and shall request the leave of absence,
in writing, upon receipt of confirmation of the pending
adoption. " If, because of late receipt of confirmation of the
ending adoption, the nurse finds it impossible to request the
eave of absence in writing the request may be mads verbally
and subsequently verified Tn writing.

The nurse shall be reinstated to her former position, unless
her former position has been discontinued, in which ¢ase she
shalt be given a comparable job.

Nurses newly hired to replace nyrses Who are ON approved
Parental, ledve may be released and such release shall not be
he subject of grievance or arbitration. If retained by the
Hospital, in a permanent position, the nurse shall ke credited
with senfority frea the date of hire subject to successfully
completing her probationary period. e _nurse shall be
credited with tours worked” (hours worked for nurses
regular hours of wak are other than the standard work day
towards the probationary period provided in Article 10.91 (a
to a maximum of 30 tours (225 hours for nurses whose regular
hours of work are other than the standard workx day).

The Hospital will outline to nurses hired to 111 such
tamporary vacancies, the circumstances giving rise to the
vacancy and the spscial conditions 'relating to such
employment.

Effective April 1, 1991 on confirmation by the Unemployment
Insurance Commission of the appropriateness of the Hospital's
Supplemental Unemployment Benefit (SUB) Plan, a nurse Wo is
on parental leave as provided under this Agreement who has
applied for and is in receipt of Unemployment Insurance
parental benefits pursuant to Section 20 of the Unemployment
Insurance Act, shall be paid a supplemental unemployment
benefit. That benefit will be equivalsnt to the difference
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between seventy-five per cent (75%) of her regular weekly
earnings and the sum of her weekly Unemployment Insurance
benefits and any other eamings. Such payment shall cosmence
following comolation of the two week Urmgwm_ Insurance
writing period, and receipt by the Hospital of the nurse’s

] Insurance chegque”stub as proof that she is in
receipt’of Uneaployment Insurance parental benefits and shall
continue while the nurse Is in receipt of such benefits for a
niximm period of ten (10) weeks. The Nurse’s regular weekly
earnings shal) be determined by mltiplying her regular hourly
rate on her Jast day worked priIKO)J to the commencezent of the
leave times her normal weekly hours.

The saployse does not have any vested right except to_receive
payments for the covered unemployment period. The plan
provides that payments in respect of guarantesd annual
remineration OF in respect of deferred remyneration oOr
severance pay benefits are not reduced or increased by
payments received under the plan.

Education Leave

(a)

(b)

(¢)

Leave of absence, without pay, for the purposes of further
educatign directly related to_the nurse’s employment with the
Hospital my be gfanted on written application by the nurse to
the Director of Hursing Or her designate. Requests for such
leave will not e unreasonably deniéd.

A nurse shall ke entitled to leave of absence without l0ss of
earnings frea her regularly scheduled working hours for the
gurpose_of writing a y examinations .required in any recognized
OU]S(;,‘iln \1NhICh nursés are enrolled to upgrade their nursing
qualifications.

leave of absence without loss of regular earnings from
regularly scheduled hours for the purpose of attending short
courses, Workshops OF sesinars directly related to the furse’s
employment at the hospital may be granted at the discretion of
the Hospital upon written dpplication by the nurse to the
Director of Nursing or her designate.

Professional leave with pay will ke granted to nurses who are

electe

d to the College of "Nurses to attend regularly scheduled

meetings of the College of Nurses.

Ay employee who s on an authorized leave of absence as of October
23, 1981, 'shall be entitled to continue the leave in accordance with

the terms thereof.
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Effective April 1, 1%89, the Hospital agrees to introduce a pre-paid

leave

, funded solely by the nurse, subject to the following

terms and conditions:

(a)

()

(c)

(f)

(9)

(h)

The Plan is available to nurses wishing to Spread four (4%
year’s salary over a five (5) year period, in accordance wit

Port LxVI11 of the Section 8801, to
enable them to take a one (1) year leave of absence following
the four (4) years of salary deferral.

Tre nurse mA nee written application to the Director of
Nursing at least six .(8) months, grior to the i{ntended
comancement date of the program (i.e., the salary deferral
portion), stating the intended purpose of the leave.

Tre number of Nurses that may be absent at any ore time shall

be determined by local negotiations. The year for purposes o f

the program shall be September ! of One year to August 31 of

the fol owi;?,ye_ar or such other twelve (12) menth period as

my 3: algre' -upon by the nurse, the local Association and the
spital. -

Written applications will be reviewed gy the Director of
Nursing or her dESI?nate. Leaves requested for the purpose o f
pursuing further formal nursing education will ke glven
priority. _ Applications for Teaves requested for Other
purposes rill 5¢ given the next level of prierity on the basis
of seniority,

during the four (4) years of salary deferral, 2¢% of the
nurse"s gross anpual earnings will be deducted and held for
the nursé and will not ke accessible to her until the year of
the leave or upen withdrawal froam the plan.

The manner in which the deferred salary is held shall be at
the discretion of the Hospital.

All deferred salary, plus accrued Interest, if any, shall be
paid to the nurse at the commencement of the leave or in
accordance with such other payment schedule as may be agreed
upon between the Hospital and” the nurse.

All benefits shal1_be_kept whole during the four (1)years of
salary deferral. During the year of the leave, seniority will
accumilate,  Service for the purpose of vacation and Salary
prograssion and other benefits will be retained but will not
accumulate d%rin the period of leave. The nurse shall ﬁaccige
responsible for the full payment of premiums for any health
and welfare benefits in which she Is participating.
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Contributions to the Haospitals o f Ontario Pension Plan will be
in accordance with the Plan. The nurses will not be eligible
t? articipate In the disability. income 'plan during the year
or we.

A nurse may withdraw from the plan at any time during the
deferral portion provided three (3) months notice i s given to
the Director of Nursing. Deferred salary, plus accrued
interest, 1f any, will returned to the nurse, within a
reasonable period of time.

I f a nurse terminates employment, the deferred salary held by
the Hospital plus accrued interest, if any, will be returned
to the nurse within a reasonable period of time. [n case of
the nurse’s death, the funds will be paid to the nurse's
estate.

The Hospital will endeavour to find a temporary replacement
for the nurse as far in advance as practicable. If the
Hospital IS unable to find a suitable replacement, 1t may
postpone the 1eave. The Hospital will give the nurse aS much
notice as 1S reasonably possible. The nurse will have the
option 0Of remaining in the Plan and rearranging the leave at
a mutually agreeable time or of withdrawing frea the Plan and
having the deferred salary, plus accrued interest, if any,
paid out to her within a reasonable period of time.

The nurse will be reinstated to her former position unless the
position has been discontinued, in which case she shall be
given a comparable Job.

Final approval for entry into the pre-paid leave programwil|
be subject to the nurse entering into a formal agreement with
the Hospital in order to authorize the Hospital to make the
apfolro_prilatg deductions fom the nurse’s pay. Such agreement
will include:

(@} A statement that the nurse is entering the pre-paid
leave program in accordance with Article 11.11 of the
Collective Agreament,

(b) The period of salary deferral and the period for which
the lease is requested.

(¢) The manner in which the deferred salary is to be held.
The letter of application from the nurse to the Hospital to

enter the pre-paid leave program will be appended to and form
part of the written agreement.
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Provisions in exiSting Collective Agreements providing for paternity
leave shell be continlied 10 effect and added to the above provisions
in such Collective Agreements,

Provisions In existing Collective Agreements providing for time qff
to stud¥ for College of Nurses examinations, to writé registration
examinations Or examinations for courses of study related to
employment shall be continued in effect and added "to the above
pravisions In such Collective Agreesents.

! e AN LONG- \an

12.01

12.02

12.03

~ The Hospital will assume total Fr)fg,ﬁ)onsibili for. providing and

funding a short-term sick leave at least equivalent to that
ges%”bed in the 1980 Hospitals of Ontario Disability Income Plan
rochure.

The Hospital will pay 75% of the billed premium towards coverage of
eligible empplo¥ees Under the Ior]g]-term disability portll n of the
Plan (HOODIP OF an equivalent pl).  The empleo(Ivee_Wl pay the
balance of the billed premium through payroll deduction. = For the
purpose of transfer to the short-term portion of the disability
Qrogram, emE)Io ees on the Il as of the effective date of the

ransfer with three (3) mnEhi or more of service Shall be deemed to
have three (3) months of service. _For the purpose of transfer to
the_long-term portion of the djsabllltyfprogram, employees on the
active payroll ‘as of the effective date of the transfer with one (1)
year_or more of Service shall be deemed to have one (1) Yyear of
Service.

Effective the first of the menth following the transfer, all
existing sick leave plans_in the Participating Hospitals shall be
terminated and anﬁ/ provisions relating to such plans shall be nul?
and void under the respective Collective Agreements except as_to
those provisions. relating to payout of unused sick leave benefits
which are specifically déalt with hereinafter.

Existing sick leave credits for each employee shall be converted to
a sick leave bank to the credit of the employee. The sick leave
bank shall contain the unused rick leave days to the credit of the
nurse on the effective date of the transfer to the Plan set out in
Article 12.01. The *sick leave bank™ shall be utilized to:

a) supplement payment_ for sick leave days under the new plan
(a) which wouldpo¥heM|se be at less than yﬁnf wages, ande;W P

(b) where_a payout provisien existed under the former sick leave
lan In the (ol Tective Agreement, payout shall be made on the
ermination of employment, or in the case of death, to the

rue's estate. The amount of- the payout shall be a cash
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settlement at the nurse’s then current salary rate for an
unused sick_credits to the maximum provided under the sic
Ieavg plan In which she participated as of the date of this
awara,

(c) Wwhere, as of the effective date of transfer, an employee does
not have the required service to qualify for payout on
termination, her existing sick leave credits as of that date
shall nevertheless be converted to a sick leave bank n
accordance with the foregoing and she shall be entitled to the
same Cash out provisions as set out In paragraph (b) _above
provi_dmﬁ she subsequently achieves the necessary service to
qualify her for payout under the conditions of the sick leave
plan in which she participated as of the date of this award;

(d) where a payout provision existed under the fomer sick leave
plan in the Collective Agresment, a NUISe whe, as of the date
of this award, has accumulated sick leave credits and is
prevented from working for the Hospital on account of an
occupational 1llness Or accident that 1s recognized by The
Workers® Compensation Board as compensable within the meaning
of The Workers’ Comi)ensatlon Act, the Hospital, on application
from the nurse, will supplement the award made by The Workers
Compensation Board for loss of wages to the nurse by such
amount that the award of The ork?rs’ Compensation Board for
loss of wages, together with the supplementation of the
Hospital, will equal one hundred per cent (100%) of the
nUrse’s net earnings to the 1imit of the nurse’s accumulated
sick_leave credits. . Nurses may utilize such sick leave
credits while awaiting approval of a claim for Worker’s

Compensat 10N.
when a nurse has completed any portion_ of her regulqucy scheduled
_ tour prior t0 gogn%on Sick eave benefﬁ or Workers” Compensation
a a

benefits, she s be paitd for the balance of the tour at her
regular straight time hourly rate.  This provision will not
disentitle the nurse to a lieu day under Article 15.05 if she
otherwise qualifies.

Nurses returning tq work from an illness or injury compensable under
Worheéks)i CompenSation will be assigned light ‘werk as necessary, If
available.

A nurse who translfers fron full-time to part-time elect to
retain_her accumulated sick leave credits to be utilized during
part-time or subsequent full-time employment at provided under the
sickdleave plan in which she participates as of the date of this
award.

Ary dispute which may arise concerning a nurse’s entitlement to
short-term or I%n%—ten, benefits under HOODIP Ny be subject to
grievance and arbitration under the provisions of thiS Agreement.,
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Nurses presently employed who am covered by a long-term disability
lan in effect as of the date of this award,” may elect to be covered
y HOODIP or to continue their present coverage.

The Hospital further agrees to pay employees an amount equal to an
loss of benefits under HOQDIP for ‘'the fiTst twe days of the fourt
and Subsequent period of absence in any calendar year.

Ouring the term of operation of this Collective Agreement, the
Hospitals wil| meet and consult with the Association with the view
to assisting the parties in the next set of negotiations to improve
the benefit coverage provided by HOODIP.

The Hospital will notifY each nurse of the amount of unused sick
leave in her bank annually.

For nurses whose regular hours of work are other than the standard

day, the short term sick leave plan will provide payment for
the number of hours of absence according to the scheduled tour to a
total of $62.5 hours. A1l other provisions of the existing plan
shall apply mutatis mutandis.

Absences due to pregnancy related illness shall be considered as
sick leave under the sick leave plan.

A nurse who is absent from work as a result of an illness or injury
sustained at Work and who has been awaiting aﬂproval of a claim for
Worker's Compensation for a period longer than one complete ?ay
?eriud may apply to the Hospital for payment equivalent to thée
lesser of the benefit she would receive from Workers’ Compensation
if her claim was approved, or the benefit to which she would be
entitled under the short term sick portion of the disability income

- plan (HOODIP or equivalent plan). Payment will be provided only if
the nurse provides evidence of disabil iy satisfactory 10 the
Hospital and a written undertaking satisfactory to the Hospital that
any payments will be refunded to the Hospital following final
determination of the ¢laim by The Workers' Compensation Board. |1f
the claim for Workers' Compensation i s not approved, the monies paid
as an advance will be applied towards the benefits to which the
nurse would ke entitled under the short term portion of the
disability income plan. Aw payment under this provision will
continue tor a maximum of fifteen (15) weeks.

ARTICLE 13 - HOURS OF WORK

13.01

The following provision designating regular hours on a daily tour
and regular daily tours over the nursing schedule determined by the
Hospital shall not be construed to ke a guarantee of the hours of

work to be performed on each tour or during each tour schedule.
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Subject to Article 13,02 below:

(a) The normal daily toyr shall be seven and one-half (7 1/2)

consecutive hours In any twenty-four $24) hour “period
exclusive of an unpaid one-half (1/2) hour weal period, It
being understood that at the change of tour there will
normally be additional time required for reporting which shall
be considered to be part of the normal daily “tour, for a

of up to fifteen (15) minutes duration. Should the
reporting time extend beilon fifteen (18) minutes, howeveFl,
the entire period shall be_considered overtime for the
purposes o f payment under Article 14.

(b) Nurses shall e entitled, subject to the exigencies of patient
care, to relief periods during the tour on the basis of
Tifteen (15) minutes_for each half tour. The scheduling of
meal perfods and relief periods shall be determined by local

negotiatlons.

(e) The regular daily tours of duty_of a nurse shall average five
(5) days per week over the nurSing schedule determined by the
Hospital, Nursmlg schedules shall be determined b&/ ocal

negotiation, NuPses In the bargaining UNIt eng i;ed_ in

teaching In Schools for R.N.A.'s shall work a flexible
e

schedule, Monday to Friday, averaging 37 1/2 hours per week
Le schedule 10 be deyte.min t?)? IocaI/ negotlat?gns.

over t

(d) Where a nurse notifies her supervisor that she has been or
will be unable to take the normal lunch break due t? the
requirement of providing {)atlent care, such nurse shall be

afd_time and one half (1 1/2) her regular straicht tige
ﬁourly rate for all time w rke{i lln excessgofa}qer normal dalwy

hours:

where nurses are now working a longer daily tour, the provisions set
out in this Article governlng_the regular hours of work on a daily
tour shall be adjusted accordingly.

The normal daily extended tour shall be 11.25 consecutive hours in
any 24-hour period, exclusive of a total of forty-five (45)minutes

of unpaid meal time,

Nurses shall be entitled, subject to the exigencies of patient care
to relief periods during the tour of a total of forty-five (45)

minutes.

The scheduling. of meal and relief periods shall be determined by
local negotla 10NS.

The Introduction or discontinuance of longer daily tours shall be
determined by local negotiations.
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Hospitals that have extended tours that_are presently different than
thepabove, S an maintain those con |t|ons.p y

14,01

14.02

14.03

14.04

I a nurse 1S authorized to work in excess of the hours referred to
In Article 13.01 (a? or (¢), she shall receive overtime premium of
ong[ and one-half (I 1/2) times her regular straight time hourly
rate.

Notwithstanding the foregoing, no overtime premium shall be paid for
a period of less than fifteen (15) minutes of overtime work where
the nurse is quaged in reporting functions at the end of her normal
daily tour. If authorized overtime amounts to fifteen s15) minutes
or more, ov%rtlme premjup shall be 8a|d for the tota _ﬁerlod in
excess of the normal datly tour, Overtime_premium will not be
duplicated for the same hours worked under Article 13.01 (2) and (¢)
nor shall there be any pyramiding with respect to any other premiums
ﬁayable under the provisions of this Collective A?reement. Nothing
erein will disentitle the nurse to payment of the normal tour
differential provided herein.  For purpose of clarity, .a nurse who
fs required to wak on her schedule day off shall receive overtime
gremium of one and one-half (1 1/2) times her regular straight time
ourly rate. The Hospital agrees that If the COllective Agreement
provided a greater overtime premium for overtime work immediatel
rior to this Agreement, the Hospital will continue to pay suc
Sreater overtime Premium. This IS NOL intended tO entitle the nurse
o be pald for work performed while engaged in the reporting
functions as provided herein.

Notwithstanding the foregoing, overtime will not be paid. for
additional hours worked duringa twenty-four (24) hour period either

- as a result of change in tour on the réquest of & nurse or a change-

over to daylight saving from Standard time oOr vice versa or an
exchange of” tours by to nurses.

Work scheduled by the Hospital to which a premium is attached under
schequling reguiations contained in the Collective Agreement and set
out In the Appendix of Local Provisions shall_ be Eald at one and
one-half (1 1/2) times, the nure"s regular straight time hourly rate
or as otherwise provided.

Where a nurse is required to work on a paid holiday or on an
overtime tOUr or on a tour that is paid at the rate of time and one-
half (1 1/2) her regular straight tme hour_I%/_ rate as a result of
14.03 above and she’Is required to work additional hours following
her full tour on that day (but not including hours on a subsequent
regularly scheduled tour for such nurse) she shall received two (2?
'F]ines herk azegular straight time hourly rate for such additiona
OUrS worked,
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A nurse who reports for work as scheduled, unless otherwise notified
by the Hospital, shall receive a minimm of four (4) hours® pay at
her regular straight time hourly rate. She shal requi ed to
perform any nursing duties assigned by the Hospital which she is
capable of doing, 1f her regular duties are not available.

where a NUrse has cempleted her reqularly scheduled tour and left
the hospital and IS called in to wort outside her regularly
scheduled worki hours, or whers a nurse IS called back from
standb?{ she shall receive time and one-half (1 1/2) her regular
straight tlme hourly rate for a1l hours worked with a uinmun
Iguariintee of four (4) hours’ pay at time and one-half (1 1/2) her
ular straight tigie hourly rate except to the extent that such
our §4) hour period overlaps or extends into her regularly
scheduled shift. ' In such a_case, she will receive {ime and one-half
(1 1/2) her regular straight time hourlk/ rate for actual hours
up to the commencement of her regular shift.

A nurse Wo s required to remain available for duty on standby
outS|de her regularly scheduled Worklng hours shall reCeive standoy
[% the qzount of twe dollars and |fty cents (sz so\*/ ger hour
or t e(j)erlo of standby scheduled by the Hospital. Where such
standb uty falls on a paid holiday, &s set o |n the Appendix of
Local ov1sions, the nurse shall recelve standny pay in the amount
of three dollars ($3.00) r hour.  Standb pay shaII however,
cease Where the nurse is ga ed In towork under Article 14.06 above
and works during the period of stanchy.

In computlng a full-time nure"s re%ular strallglht time hourIP]/ rate

this Collective Agreement such rate shall be establls ed by
d|V|d|ng the product of the nurse’s regular nonth1y sal ariy exclusive
of ay al owan(h or premium pay times twelve ( he regular
ours times fifty-two ().

Wee a nurse has worked and accumulated approved overtime hours
other than overtime hours relating to paid holidays) such nurse
shall have the oTptlon of electing payment at the applicable overtime

rate or time of e uivalent to the applicable overtime rate (i.e.,

where the applicab e rate is time and one-half (1 1/2) then time off

shall be at time and one-half 1/2))@ V\/here a nurse chooses
equivalent time off such time off must ke taken within the period
set out in the Appendix of Local Provisions or pa ent In accordance

Wlth Qe former Option shal !] (i e. Nurses In e _bargaining unit
gag in teac |n In Schools r R.N.A.’s working overtime in

ess. of their average weekly hours referred to in Article 13.01
éc) which hﬁ'e been authorlzed In advance by the Director of the
choo be entitled to compensating time off IN accordance
with the foregomg
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A nurse shall be paid a shift preasium of one dellar (11.00) per hour
for each hour worked which falls within_the hours defined as an
evening shift and one dollar and twenty-five cents ($1.25) for each
hour_warked which falls within the hours defined as a night shift
provided_ that such hours exceed o 22 hours 1f worked in
conjunction with_the day shift. Tour differential will not form
part of the nurse’s stralfg[ht time hourly rate.. For purposes of this
rovision, the night shift and the evening shift each _consist of 7.5
ours. The definéd hours_of a night and evening shift shall be a
matter for local negotiation.

Where 2 nurse is assigned to provide patient care for a patient in
transit, the following provisions shall apply:

a) lihere the nurse performs such duties during her regular shift,
@ sne shaq(i e pafd her regular rate of pa)% J

Where the nurse performs such duties outside her regular shift
orton a day off, she shall be paid the appropriate overtime
rate.

(b) wnere such duties extend beyond her regular shift, the
Hospital will not_require a nurse to return to regular duties
at the Hospital without at least eight (8)hours of time oOff.
where such time Off extends into her next regularly scheduled
srrl]ljf"tt she will maintain her regular earnings for that full
shift.

(¢) Hours spent between the time the nurse is relieved of patient
care_responsibilities and the time the nurse returns to the
hospital or to such other location agreed upon between the
Hospital and the nurse will_be paid at straight time or at
appropriate overtime rates, i1fapplicable underArticle 14,01,
It i s understood that the nurse shall return to the hospital
or to such other Tocatjon agreed upon between the Hospital and
the nurse at the earliest opportunity. Prier to the nurse’s
departure on escort duty, or at such other time as may be
mutugnr agreed upon between the Hospital and the nurse,” the
Hospital will establish with the nurse arrangements for return

travel.

(d) The nurse_shall be reimbursed for reasonable out of pocket
expenses including room, board and return transportation and
consideration will be fglven_to any special clrcumstances not
dealt with under the foregoing provisions.

The Hospital agrees to continue to pay any greater monetary benefit
for m‘dm« escort duty If such gprgate¥ enefit has beer)ll paid by

the Hospital fmmediately prior to this Agreement. This note applies
at Hospetﬁsvﬁ.ge thlsysﬁperlor condit‘r%n exists as of Decem%pepr 14,

1987.
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The gostmg of work schedules snall be 1s set out In the Appendix of
Local Provisions. It shall be the responsibility of the nurse to
consult posted work schedules. The Hospital will endeavour to
pmvides‘dswe'am advapce notice as is 8rac icable of a ctian in the
osted ule.  Changes to"the posted work schedule Shall be
rought to the attentio] of the nurse. Where less than forty-eight
(48) hours™ notice is given personally 10 the nurse, time and one-
hal ((]“{/2) of the nurse's regular straight time hourly rate will
be paitl Tor a1l hours worked On'the first shift of her rew ule.

When a nurse 1S required to travel to the hospital oF to return to
her home as a result of reporting to or off work between the hours
of 2400 - 0600 hours,or at any time while on standoby, the Hospital
will pay transportation costs either by taxi @ by her own vehicle
at the rate o thirtz-ﬁvn cents (35¢) per rile (to a maximm of
fourteen dollars (§14.00)) or such greater amount .as the Hospital
may In ItS discretion determine for each trip between _the
aforementioned hours.  Tre nurse will provide to the Hospital

satisfactory proof of payment of such taxi fare.

A nurse who works a second consecutive full tour shall be entitled
to the normal_rest periods and meal period for the_second tour, but
shall be provided at the time of the meal period with 1 hot meal or
four dollars (#4.00) 1f the Hospital is unable to provide the hot

meal. Other nursés required to work mor an two (2) hours
overtime on the same day they have worked a ?fultr tour shal??) arter

the two (2) hours, recelve a 1/2 hour paid meal period and shall be
provided with 1. hot meal or four dollars ($4.00) if the Hospital is
unable to provide the hot meal.

A_nurse shall be paid a weekend premium of one dollar and thirty-
five cents §$1. per hour for each hour worked between 2400 hours

_2400 hours Sunday, er such other 48 hour period as the
local” parties may agree upon. If a NUISe is receiving premiuam pa
under Article 14,03, pursuant to a Tocal scheduling requlation wi
respect to cons%c_utlveweekemks worked, she will not receive weekend
premfum uncer this provision.

ARTICLE 1S - PAID HOLIDAYS

15.01

A nurse whlo otha(lrwl'i)se qléalhiﬁi_%s under éArtiicIe e1ds.92 hrgerekjlgderdghalllc
receive eleven aid holidays as designated In the Appendix o
Local Provisions. ICI%f‘fectlve ril 1, 1989, the numberp_of paid
holidays hereunder shall be Increased to twelve, with the
desfgnatjon of the twelfth holiday © be determined by local
negotiation.
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In the event that the Provincial §overnsent declares an additional
oliday ch aS Heritage Day) during the tera of this Agresment,
u h ho will be substituted for one of the abeve-mentionsd
holid a s e designation of the additional holiday for an existing
olid a shall ¢ subject to local determination and such designation

shall not add to the present numbar of holidays,

In order to qualt dy for pay for a holiday, a nurse shall comaplete

her full scheduled shift on each of the days immediately

Elrecedrng and following the holiday concerned unless excused by the
ospital or the nurse was absent due to:

(a) Ieglﬂmate illness a accrdent which commenced within a month
of the date of the holiday;

(b) vacation granted by the Hospital;

{e) the nurse’s reqular scheduled day off;

(d) aid leave of sence provided the nurse is not otherwise
co pensated for the holiday.

A nurse entltled to horrday Ray hereunder shall not receive srck
leave pay to which she may otflerwise have been entitled unless she
was schéeduled to work a day. A nurse recervrng Worker's
Compensation Benafits for the day of the holiday shall, “subject to
the above provisions; be entitled to the difference the
amount of the workers’ Compensation 8enefits and the holiday pay.

Holida will be computed on the basts of the nurses reqular
stral ht t%re hourly ra% of pay 1l the number of hours %

nermal dally tour as set out in Artrcle 13,01 ().

Subject to Article 15.02;

a) Wmee a holiday falls during a nurse’s scheduled vacation
Perrod her vacation shall be extended by one (1) day unless
he nurse and the Hospital agree to schedule a different day

off with pay.

(b) Where a holiday falls on a nurse’s scheduled day off an
addftional day off with pay will be scheduled.

A nurse required to work on any of the foregoing holidays shall be
patd at the rate of ime and one-half (1 1/2) her regular straight
time hourly rate of pay for all hours worked on such haliday subject
to Artrcle 14,04, ?r ddition, she will receive a lieu day off with
an in the amunt of er regular strarght time hourly rate of pay

mes the b of hours |n a norma! dally tour as set out in
Article 13.01 (a).
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NOTE: Nurses ON extended tours shall receive twelve {12) lieu days off to

. consist of seven and one-half (7.5) hours each.

15.06 Where a nurse is entitled to a lieu day under Article 15.04 or 15.05
above, such day_off must be taken within a period at set out in the
Appendix of Local Praovisions or payment shall be made in accordance
with Article 15.03.

15.07 Hospitals presently providing additional paid holidays shall
continue to provide such additional holidays.

16.01 All nurses shall receive vacations with pay based on length of full-

time continuous service as follows:

(@) Nurses who have completed less than one (1) year of full-time
continuous service (as of the date for determining vacation
entitlement in the individual Hospital) shall be entitled to
a vacation on the basis of 1.25 days (9375 hours for nurses
whose regular hours of work are other than the standard work
day) for each completed month of service with pay in the
amount of 6% of gross earnings,

(b) Nurses who have completed one (1) or more years of full-time
continuous service (as of the date for det immmg vacation
entitlement in the individual Hospital) shall be entitled to
an annual vacation of three (3) weeks with three (3) weeks
pay (1125 hours’ pay for nurses whose regular hours o f work
are other than the standard work day), ,orowded the nurse
works or receives paid leave for a total of at least 1528
hours in the vacation year.

(¢) Nurseswho have completed three (3) or more years of full-time
continuous service (as of the date for determining vacation
entitlement in the individual Hospital) shall be entitled to
an annual vacation of four (4) weeks with four ¢ INks pay
(150 hours’ pay for nurses whose regular hours of wak are
other than the standard wark day), provided the nurse works or
receives paid leave for a total of at least 1528 hours in the

yacation year.

(d) Nurses wo have completed seventeen (17) oOr mere years of
full-time continuous service (as of the date for determining
vacation entitlement in the individual Hospital) shall be
entitled to an annual vacation of five (5) weeks with five (8)
weeks’ pay (1875 hours’ pay for nursei(vvhose regular hours
of work are other than the Standard WOrk day), provided the
nurse WOrks or receives, paid leave for a total of at least
1528 hours fn the vacation year. Effective in the vacation
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year where the date for determining vacation entitlement in
the individual hospital falls on or after April 1, 1989, the
service requirement for five (5) weeks vacation shall be
fifteen (15) or more years of full-time continuous service.

(e) Effective In the vacation year where the date for determining
vacation entitlement in the individual hespital falls on or
after April 1, 1989, nurses wo have completed twenty five

25) years Or lore of full-time continuous service (as of the
ate _for determining vacation entitlement in the Individual
hospital) shall he entitled to an annual vacation of Six (6)
weeks’ with six (6) weeks’ pay (225 hours’ pay for nurses
whose regular hours of work aré other than the standard work
day), provided the nurse works Or receives paid leave for a
total of at least 1525 hours in the vacation year.

() |f a nurse works or receives paid leave for less than 1525
hours in the vacation year she will receive vacation pay based
on a percentage of her gross salary for work performed on the
following basis:

3 week entitlement - 6%
4 week entitlement - 8%
5 week entitlement - 10%
6 week entitlement - 12%

Nurses who presently enjoy better vacation benefits shall. continue
to receive such better benefits while employed by the Hospital.

A nurse who leaves the employ of the Hospital for any reason shall

- be entitled to receive any unpaid vacation pay which has accruedto

her to the date of her separation, it being understood and agreed
that the nurse will provide at least two (2) weeks notice of
termination

For the purpose of vacation entitlement, service for those nurses
whose status is changed, on or after October 23, 1981, from part-
time to full-time or vice-versa, shall mean the combined service as
a part-time and full-time nurse employed by the Hospital and
accumulated on a continuous basis. FOr the purpose of this Article,
1500 hours of part-time service shall equal one (1) year of full-
time service and vice-verso.

full-time nurse teachers shall be entitled to one additional week o f
vacation with pay which shall be taken at either the Spring Break or
the Christmas Break.
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Where an employee’s scheduled vacation is.interrugted due to
serious 1llness which commenced prior to and continues into
the scheduled vacation period, the period of such illness
shall be considered sick leave.

Where an employee’s scheduled vacation is interrupted due to
serious illness requiring the employee to be an in-patient in
a hospital, the period of such hospitalizatien shall be
considered sick leave,

The portion of the employee’s vacation which is deemed to be
sick leave under the above provisions will not be counted
against the employee’s vacation ¢redits.

The Hospital agrees, during the term of the Collective Agreement, to
contribute towards the premium coverage of participating eligible
nurses in the active employ of the Hospital under the™ insurance

plans set out below subject to their respective terms and conditions
Including any enroiment requirements:

17.01

(a)

(b)

. {e)

(d)

The Hospital agrees to pay 100% of the billed premium towards
coverag]e of eligible nurses in the active_ empioy of the
Hospital under the Ontario Health Insurance Plan.

The Hospital agrees to pay 100% of the billed premiums tonards
coverage of eligible nurses in the active employ of the
Hospital under the Blue Cross Semi-Private Plan Or comparable
coverage with another carrier.

The Hospital agrees to contribute 75% of the billed premiums
towards coverage of eligible nurses in the active employ of
the Hospital under the existing Blue Cross Extended Health
Care Benefits Plan or comparable coverage with another carrier
providing for $10,00 (single) and $20.00 (family) deductible,
providing the balance of menthly premiums are paid by the
nurses through payroll deductions. In addition to the
standard benefits, coverage will include hearing aids (maximum
$300/person) and vision care (maximum $60 every 24 months).
Effective il 1, 1989, the deductible for "the Extended
Health Care Planwil| be $15.00 (single) and $25.00 (family).

The Hospital agrees ‘to contribute 90% of the billed premiuas
towards coverage of ell%lble nurses in the active emplo?/_ of
the Hospital UNCEr H.0.0.6.L.I.P. or such other group life
insurance plan currently in effect providing the balance of
the monthly premiums are paid by the nurses through payroll
deductions.  Such insurance shall include benefits for
accidental death and dismemberment in the principal amount
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- equal to the_amount of the &roup Ljfe Insurance to which the
~-nurse_is entitled. Effective April 1, 1989, the Hospital’s
- contribution to the Group life Insurance Plan will be 100%.

© s ] Lif
~The Hospital also agrees to make the Hospitals of Ontario
Voluntary Life Insurance _Plan (HoovLIP) available to the

nurses subject to the provisions of HOOVLIP at no cost to the
Hospital

- (f) - The Hospital agress to contribute $0% of the billed premiums

towards coverage of eligible nurses In the active employ <if
~ the Hospital under the Blue | #9 Dental Plan or comggrab e
| coveraé)e with another carrier_ (based on the current QDA fee
“schedule as |t may be updated from time to time) providing the
balance of the menthly EFemlums are_paid ly the nurses through
payroll deductions. Effective Aprl 1, 1990, the Hospital's
contribution to the Dental Plan will be 75%.

For newly_hired nurses, coverage as_set aut In Article 17.01 shall
be effective the first bil11ing Oate in the month following the month
In which the nurse was First employed subject to any enrolment or
other requirements of the Plan. In no instance shall the first
billing _date for a nurse occur later than the first day of the
fourth full month following the menth In which the newly-hired nurse

was first employed.

the Hospital ma¥ substitute another carrier for any of the foregoing
plans (other than OHIP) provided that the level. of benefits
conferred thereby are not decreased. The Hospital will advise the
Association of any change In carrier or underwriter at least sixty
(60) days prior t0 implementing a change In carrier.

All present nurses enrolled in the Hospital’s Pension Plan shall
maintain their enrolment In the Plan subject to 1ts_terms and
conditions. _ New nurses and nurses employed but not yet eligible for
njembershig Iin the Plan shal1, as a condition of emplpémen , enroll
in dﬂ%e lan when eligible in accordance with its terms and
congltllions.

The Hospital shall continue to pay the premiums for benefit plans
under Articles 17 and 12 for nurses who are on paid leave o f_absence
or Workers® Compensation or at any time when salary iIs received, or
as_provided in Article 10.04. Such payment shall also continue
while a nurse is on sick leave (including the Unemployment Insurance
Period) or on Long Term disability to a maximum of 30 months from
the time the absence commenced. = Nurses who _are on layoff may
continue to participate in benefit plans, at their request, provided
5he make arrangements for payment and provided alse that the layoft
0eS not exceed one year.

N
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Nurses who reside in Quebec shall have equivalent monetary
contributions paid In that province with respect to the Quebec
equivalent of OHIP. -

(@) The Hospital shall provide each nurse with _information
booklets outlining_all of the current provisions In the
benefits plans defined in Article 17.01 to Article 17.06
Inclusive and the Sick Leave/LT® Plan defined In Article 12.
Upon. request, the Hospital will make the Plans available to

“Association for Inspection.

(b) The Hospital shall notify the Association of the name(s) of
the carrier(s) which provide the benefits plans defined In
Article 17.01 to Article 17,06 Inclusive and the LTD Plan
defined ia Article 12. The Hospital shall also provide the
Association with a copy of all current information booklets
provided 0 the nurses.

~ Unemployment Insurance Rebate

The short-term sick leave plan shall be registered with the
Unemployment Insurance Commissian (UIC). The nurses' share of the

O/er's unesployment Insurance premium reductionwill be retained
by the Hospital towards offsetting the cost of the benefit
improvements contained in this agreesment,

ARTICLE 18 - MISCELLANEOUS

18.01

18.02

18.03

18.04

Copies of this Collective Agreement will be provided to each nurse
covered by the Collective Agreement by the Association. The cost of
ﬁringfni the Collective Agreesent WiIll be shared equally by the
ospital and the local Association.

Whenever the feminine pronoun is used In this Agreement, it includes
the masculine pronoun and vice-versa where the context so requires.
W?ere the singular IS Used, It may also De deemed to mean plural and
vice-versa,

It shell be the duty of each nurse to notify the Hospital promptly
of any change in address or anﬁ change In temporary residency.

a nurse fail's to_do this, the Hosprtal will not be” responsible for
failure of a notice sent by registered mat1l to reach such a nurse.
A .'Hse shall notify the Hospital of any change to her telephone
nu r.

Medica) examinatians, re-examinations and any tests required under
the Public Hospitals Ad will be provided by the Hospital in
compliance with the Regulations, The nurse may choose her personal
physician for all SuCh_ examinations, except the pre-employment
ggfical, unless the Hospital has a specific object to the physician
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Current provisions to the Collective Agreements relating to the
provision of x-rays, laboratory work, imaunization injections, gamma
globulin and other programs shall be continued.

Prior to effecting any changes in rules or policies which affect
nurses covered by this Agreement, the Hospital will discuss the
changes with the Association and provide copies to the Association.

ADTTIAI L ]1Q . CFNAMDENCATINS

18.01

(a) The salary rates in effect during the term of this Agreement
shall be those set forth In Appendix 3 attached to and forming

Eart of this Agreementbe The monthly wege schedule for a
as

egistered Nurse shall follows:
Classification - Reai )

Regular Straight Monthly

Time Hourly Rate Rate
Start $ 16.81 )
1 Year 17.71 gg;;y
2 Years 18.10 2941.87
3 Years 18.97 3083.33
4 Years 19.74 3208.33
§ Years 20.51 3333.33
6 Years 21.28 3458.33
7 Years 22.05 3583.33
8 Years 22.82 3708.33
9 Years 23.59 3833.33

Effective October 1, 1991

Regular Straight Monthly

Iime Hourly Rate Bate
Start $ 16.81 2732.17
1 Year 17.71 2877.67
2 Years 18.10 2941.67
3 Years 18.97 3083.33
4 Years 20.00 3280.00
§ Years 20.77 3375.00
6 Years 21.54 3500.00
7 Years 22.56 3666.67
8 Years 23.59 3833.33

9 Years 24.62 4000.00
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Effective April 1. 1992
Regular Straight Monthly
Loe Hourly Rate
Start $ 16.81 2732.17
1 Year 17.71 2877.67
2 Years 18.46 3000.00
3 Years 19.49 3166.67
4 Years 20.51 3333¢33
5 Years 21.54 3500.00
§ Years 22.82 3708.33
7 Years 24.10 3916.67
g Years 25.38 4125.00
9 Years 26.67 4333.33

(b) The parties :gres to maintain the percentage differentials in
the ~ wage . rates which presentH exist tetwesn the
classification of Registered Nurse and the other
classifications which are Covered by the Col 1ective Agresment.

A 8raduate NUre 4n the Io{ of the Heepital upon presenting proof
of current certificatiom by the College of Nurses of Ontarid shall
be given the salary of the Registered Staff Nurse as provided in
this Article effective the date the nurse presents preof of
successfully passing the certification sxaminatien to the Director
of Nursing Or her designate, or to the date of 1ast hire whichever

IS later.

A Registered NUe iS required to present to the Director of Nursin
or her destgnats defers February 15th of each )éear her cyrren
Certificate of Competance, SUch tiae shall be extended for
satisfactory reasons. Fajlure to_provide proof of certification by

" the above dite (or extended data) shall result in the nurse king

reverted to the salary status of a Graduate Nurse, Reinstatement to
the status of Registered Nurse shall b¢ effective the first pay
per;lo)d follewing the date of presentation of proof of certification
as above,

(a) A nurse who is premeted to a higher rated classification
within the bargaining unit will be placed on the level of the
salary schedule of the higher rated classificatjon so that she
shall” recelve mo less an Increase In salary than the
e?uivgl_ent of one step in the salary range of the pravious
classification (provided that It doés nof exceed the salar
range of the ¢lassification to which she has besn promoted
and"she shall retain her service review date for purposes of
wage pregression, For the purpose of this Article, sromotion
shall be defined as a move from One classification to another
classification with a hlgher salarygnd and shall not Include
a change of status fres Graduate t0 Registersd NUrse. A nurse
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wo IS meved to a lower rated classification Will be placed at
the level .on th<i grid, if any, which most closely recognizes
her experience level on the other grid.

Where the Hospital temporarily assigns a Registered Staff
Nurse to carry qut the assigned responsibilities of a higher
classification (whether or not such classification is included
in the bargainin unit) for a peiad of one (1) full tour or
rore, at times when the incumbent In any such Classification
would otherwise be working, she shall be paid a premium of one
dollar and twenty cents™ ($L.20) hour for such duty in
addrtion to her regular salary. ~The Hospital agrees that it
will not make work “assignments which will violate the purpose
and Intent of this provision.

Graduate Nuric,es who become Registered Nurses shall be placed
on the level in the Registered Nurse’s salary grid which
represents an Increase in salary.

Whenever a nurse is assigned additional responsibility to
direct, supervise or oversee work 0f nurses, and/or be
assigned overall responsibility for patient care on the unit,
ward, or area, for a tour of duty, she shall be paid & preaius
of sixty cents (60¢) per hour In additfon to her regular
salary and applicable premium allowance.

Claim for recent related clinical experience, if any, shall be
made In writing by the nurse at the time of hiring on the

- application for employment fora Or otherwise. The nuise shall

co-operate with the Hospital by providing verification of
previous experfence so that her recent “related ¢linical
experience may be determined and evaluated during her
probationary period, Having_established the recent related
clinical experience, the Hospital will credit a new nurse with
one (1) annual service jncrement for each year of experience
up to a maximum of Level 6 (i.e., Sth year increment),

If a period of more than two gz_) years has elapsed since the
nurse has occupied a full-time or a part-time nursing
position, then the number of iIncrements to be paid, if any,
shall be at the discretion of the Hospital. The Hospital
also give effect to part-time nursing experience In Specia
circumstances.

Currently employed nurses who were eligible to claim credit
under the formula of one_increment for every two years of
exparience make a_claim under the present provision and
will have their position on the salar)[ grid adjusted,
effective April 1, 1991, to a maximum of Level 6 (5th year
Increment).
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(b) Where a casual nure hired between October 1, 1887 and larch
31, 1588 transfers to full-time, she My make a claim under
(a) above at the time of the transfer, provided the transfer
occurs Within six (6) months of the nure’s date of hire.

Each nurse will be advanced from her present level to the next level
set out in the Salary Schedule, twelve (12) months after she was
Tast advanced ON her service review date. = If a nurse’s absence
without pay from the Hospital exceeds thirty _(30) continugus
calendar days during each twelve s12) month period, “her service
review date will be extended by the length of such absence in excess
of thirty (30) continuous caléendar days.

A part-time nurse whose status i s altered to full-time will assume
her same level on the full-time grid. A full-time nurse whose
status is altered to part-time will assume her same level on the
part-time grid. In addition, a nurse who 1S so transferred will be
given credit for Service accumulated since the date of her last

advancement.

(@) When a new classification in the bargainin? unit IS
established by the Hospital or the Hospital makes a
substantial chan?e in the job content of an existing
classification which In reality Causes such classification to
become 3 new Classification, the Hospital shall advise the
Association of such new or changed classtfication and the rate
of pay established. [f requested, the Hospital agrees to seet
with the Association t0 permit It 10 make representations with
res to the %@Pro riate rate of pay providing any such
mating shall elay the implementation of the new
classification, Where the Association challenges the rate
established by the Hospital and the matter is_not resolved
following any meting with the Association, a grievance mey be
filed at™Stép No. 3 of the Grievance Procedure within Séven
(7) calendar days following any meeting.. |f the matter is not
reSolved in the Grievance Procedure,” it may be referred to
Arbitration in accordance with Article 7, it being understood
that any Arbitration Board Shall be limited to establishing an

ropriate rate based on. the r:elqtionsml_r existing amongst
other nur3|r_1%_cil_a55|f!catlon within the Hospital and duties
and responsidilities involved.

Any change In the rate established by the Hospital either
through neetfmis with the Association or by a Board of
Arbitration Shall be made retroactive 10 the time at which the
new Or changed classification was Tirst filled.

(b) If a nurse becomes disabled with the result that she is unable
to carry out the regular functions of her position, the
Hospital may establish a special classification and salary
with the hope of providing an opportunity for continued

employment.
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19,09 Education Allowance

Provisions in existin% Collective Agreements providing for
educational allowances shall be continued In effect.

| ¥

20.01 Job sharing Is defined as an arrangement whereby two or more nurses
Sha_r% the hours of work of what would otherwise be one full-time
position,

If the Hospital agrees to a job sharing arrangement, the
introduction or discontinuance o f such job sharing arrangementswi| |
be determined locally.

Once the Hospital has determined that a vacancy exists and has
agreed to a LOb sharing agreement, the vacancy Or vacancies to be
posted wilt be determined Iocall‘y and will be “filled in accordance
with Article 10.06 of the Full-time Collective Agreement or Article
10.08 of the Part-time Collective Agreement.

The nurses involved In ajob fharing arrangement Wil be classified
as regular _part-time and will be covered by the provisions of the
Part-time Collective Agreement.

21.01 Unless existing benefits, r_|gr?ts, privileges, practices, terms or
conditions of employment WhiCh may be considered to be superior to
those contained herein are speC|f_|caIIIy retained by this Agreement,

_ they shall be deemed not to continue In effect,

It 1S, however, hereby confirmed that where such references are made
to_ existing Superior Conditions that they refer to conditions
existing prior to October 23, 1981.

22.01 O v L t%yb_a%@#tﬁ fes heA

Party gives the other party written notice of termination or desire
o amend the Agreement.

22.02 Notice that amendments are required or that either party desires to
terminate this A(\{reement may only be given within a period o f ninety
(90) days prior 1o the expiration date of this Agreement or to any
anniversary o f such expiration date.
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If notice of amendment Or termination is given by either party, the
other partg/ agrees to meet for the purpose of ‘negotiation within
thirty (30) days after the giving of notice, if requestedto do so.

Notwithstanding the foregoing provisions, in the event the parties
to this A?reement agree to negotiate for its_renewal through the
process of central bamaiw, the parties will meet to determine
the procedures to be followed.

Attached hereto and forming part of this Agreement are the following
appendices :

0.N.A. Grievance Form

Appendix 1

List of Professional Responsibility Assessment
Committee - Chairpersons

Salary Schedule
Superior Conditions - If Any
Appendix of Local Provisions

*

Appendix 2

Appendix 3

£

Appendix 4
Appendix §.

[}

ARTICLE 24 - (AYOFF DISPUTE

24.01

The parties agreed to submit their dispute concerning Employers”
proposal #5 with regards to layoff Erocedures to binding interest
e

arbitration in accordance with t
It is understood that this Agreement will be

*

Arbitration Act
amended to incorporate New or amended provisions that mey result

from the arbitration award.



