
BETUEEN 

hereinafter referred to as 'the Hospital ") 

- and - 

soC1ATId 
(hereina "the Associationn) 

EXPIRY: 31 March, 1993 



1 

A FUlJ il TIME I)LEBEEpIEM 

1.01 The general purpose of this Agreement is to establish and maintain 
collective bargaining relations between the Hospital and the nurses 
covered by this AgreeRlent; to provide for on-going mans of 
communication between the Association and the Hospital and the 
prompt disposition o f  grievances and the final settlement of 
disputes and to establish and maintain mutually satisfactory 
salaries, hours o f  work and other conditions of employment in 
accordance with the provisions of  this Agreement. 

1.02 It f s  recognized that nurses wish to work together with the Hospital 
to secure the best possible nursing care and health protection far 
patients. Appropriate emittees have been created under this 
Agreement to work towards this objective. 

2.01 

1 Disciplines Act. 

A registered nurse is a nurse who holds certification with the 
College o f  Nurses o f  Ontario in accordance with the Health 

A graduate nurse is defined as a nurse with certification incomplete 
who is a graduate of a progriun acceptable to the College of Nurses 
and is either in the process o f  being certified by the College o f  
Nurses o f  Ontario or 1s completing certification requirements. This 
certification shall be completed within twenty-four (24) months 

- followfng date o f  hire. Where a nurse fails to complete such 
certification requirements, she will be terminated from the employ 
o f  the Hospital. Such terainrtion shall not be subject matter of 
grievance or arbitration procedure. The foregoing does not apply to 
nurses employed prior to October 23, 1981, except those currently in 
the process of completing certification requirements who shall be 
required to complete such certification in accordance with the 
provisions of the existing Collective Agreement. 

A fu’ll-tfm nurse f s  a nurse who Is regularly scheduled to work the 
normal full-time hours referred to in Article 13. 

2.02 

2.03 

2.04 A regular part-time nurse is a nurse who regularly works less than 
the n o m 1  full-time hours referyed to in Article 13 and who offers 
to nuke a coAnitaent to &a available for work on a regular 
prdetemined basis. All other part-time nurses shall be considered 
casual nurses . 
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fhe predetermined basis upon which the camitanant to be available is 
made shall be determined in local negotiations. 
The definitions shall not have the effect o f  changing the 
composttion o f  any existing bargotnlng units. The Hospital shall 
not refuse to accept an offer f m  a nurse to spake a comitment to 
be available for work on o r ular predetermined basis solely for 

o f  regular part-tfm nurses. 
the purpose of  utilizing casua 7 nurses so as to restrict the number 

3.01 The Hospital and the Assoclatton agree that there will be no 
. di  scriai nat i on, interference, i nt lwidat i on, restriction or coerci on 
exercised or practiced by any o f  their representatives with respect 
to any nurse because o f  her ambership or non-membership in the 
Association or actfvity o f  lack o f  activity on behalf o f  the 
Association or by reason o f  exercising her rights under the 
Col 1 ect i ve Agreement. 

3.02 The Association agrees there will be no Association activity, 
solicitation for ambership, or collection o f  Association dues on 
Hospftal prenises or during working hours except with the written 
permission o f  the Hospital or as specifically provided for in  this 
Agreement . 

3.03 I t  is agreed that there will be no discririnrtion by either party or 
by any of the nurses covered by this Agreement on the basis o f  race, 
creed, colour, national origin, sac, sexual orientation, marital 
status, age, religious afftliatfon or any other factor which is not 
pertinent to the mloylnant relationship. 

- 
TICtE 4 .. STRfKE, No 

4.01 The Association agrees there shall be no strikes and the Hospital 
agrees there shall be no lockouts so long as this Agreement 
continues to operate. The terms "strike' and 'lockout" shall bear 
the meaning given them in the Ontario Labour Relations Act. 

5.01 The Hospital will deduct from each nurse covered by this Agreement 
an amount equal to the regular monthly Association dues designated 
by the Association. 

Such dues shall be deducted monthly and in the case o f  newly 
employed nurses, such deductions shalt comence in  the month I 

followlng their date o f  hire. 

5.02 



5.03 

5.04 

5.05 

5.06 

NOTE: 
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The mount o f  the regular monthly dues shrll be those authorized by 
the Association and the Provincirl Secretary-Treasurer o f  the 
Association shalt notify the Hospltal o f  any changes therein and 
such notffication shall &e the Hospttrl's conclusive authority to 
make the deduction specified. 

In consideration of  the deducting and forwarding o f  Association dues 
by the Hospital, the Association agrees to indemnify and save 
harmless the Hospital agalnst any claims or llabilities arising or 
resulting from the operation o f  th is  Article. 
The amounts so deducted shill be reaitted mthly  to the Provincial 
Secretary-Treasurer o f  the Association, no later than the end o f  the 
month following the month in which the dues were deducted. In 
remitting such dues, the Haspitot shall provide. a list o f  nurses 
f r m  whoa deductlons were made, including deletions (indicating 
terminations) and additions from the preceding month and their 
social insurance numbers. A copy of this list will be sent to the 
local Association. 

The Hospital agrees that an officer o f  the Association or nurse 
representrtlve shall be allowed a reasonlbla perlod durlng regular 
warkhg hours to interview newly hired nurses durfng thelr 
probationary period. During such interview, membership foms uy be 
provtded to the nurse. These interviews shall be scheduled in 
advance as deternined by local negotiotlon and my be arranged 
collectively or individually by the Hospital 
The list provided for in Article 5.0s shall include any other 
infomation that i s  currently provided to ONA. the 
Hospital will provide each nurse with a 1-4 Supplementary Slip 
showing the dues deducted in the previous year for income tax 
purposes where such infornution ts  or becolnes readily available 

- through the Hospital 's payroll systea. 

P R T W  6 ON AND 
6.01 sentatives & Grlevance Comglittee 

(a) The Hospital agrees t o  recognize nurse representatives to be 
elected or appointed froa amongst nurses in the bargaining 
unit for the purpose o f  dealing with Association business as 
provided in this Coltectlve Agreement. The number of 
representatlves and the areas which they represent are set out 
in the Appendtx o f  local Provisions. 
The Hospital will recognlze a Qrievrnce Comittee, one of whom 
shall be chairperson. This corittw shall operate and 
conduct itself in  accordance with the provisions o f  the 
Collective Agreement and the nulabar o f  nurses on the Grievance 
Comlttee i s  set out in the Appendix o f  Local Provisions. 

(b) 
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It is agreed that nurse representatives and members of the f ' 
Grievance Cormittee have their regular duties and 
responsibilities to perfon for the Hospital and shall not 
leave their regular duties without first obtaining pemi ssion 
fro0 their imnediate supervisor. Such pennission shall not be 
unreasonably withheld. If, in the perfonnance of their 
duties, a nurse representative or mber o f  the Grievance 
Camittee is required to enter a nursing unit within the 
hospital in which she is not ordlnarlly employed she shall, 
imdiately upon entering such nursing unit, report her 
presence to the supewlsor or nurse in charge, as the case may 
be, When resming their regular duties and responsibilities, 
such representatives shall agatn mport tu their inmediate 
supervisor. The Hospital agrees to pay for all time spent 
during their regul ar hours by such representatives hereunder. 

(a) There shall be a Hospital-Association Cmittee comprised o f  
representatives o f  the Hospital, one of whoa shall be the 
Director o f  Mursing or her designate and o f  the Association, 
one of whom shall be the Local President or her designate. 
The nunvber of representatives is set out In the Appendix o f  
Local Provisions and the membership o f  the Conraittee may be 
expanded by lmrtual agreement. 

The Conrittee shall meet every two (2) months unless otherwise 
agreed and as required under Article 8.01 (a) (i). The duties 
o f  chairperson and secretary shall alternate between the 
parties. Where possible, agenda items will be exchanged in 
writing at least five (5) calendar days prior t o  the meeting. 
A record shall be mintolned o f  natters referred to the 
Comittee and the recommended disposition, if any, unless 
agreed to the contrary. Copies o f  the record shall be 
provided to Conmi ttee members. 

(b) 

(c) The purpose o f  the Cormnittee includes: 

(i) promoting and providing effective and meaningful 
comunication o f  information and ideas; making joint 
recommendations on matters of concern including the 
quality and quantity of nursing care; 

(il) dealing with complaints referred to it in accordance 
with the provisions o f  Article 8, Professional 
Responsi bi 1 i ty; 

(111) discussing and reviewing matters relatlng to orientation 
and in-service programs, 
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(d) The h s p l t a l  agrees to  pay for time spent during regular 
worki hours f o r  representatives o f  the Association attending 
a t  suc 7 aeetings. 

6.03 (a) v 
The bspltal agrees t o  recognfze a Negotfating Coanittee 
coatprised o f  representatives o f  the Association for  the 
purpose o f  negotiating a r e m 1  agreement. The nulaber o f  
nurses on the Negotlatlng Corrlttee i s  set out In the Appendlx 
o f  Local Provisions. The Hospital agrees t o  pay ambers o f  
the Negotiating Comit tee for time spent during regular 
working hours i n  negotiations wlth the Hospital for a renewal 
agreement up to, but not Including, arbitration. 

(b) 

In central bargr4ning between the Ontario Nurses’ Association 
and the Participating Hospitals, a nurse serving on the 
Association’s Central !kgotiating Tam shall be paid f o r  time 
lost f tw  her regularly scheduled s t ra i  ht time working hours 

f o r  attending central negotiating wetlngs wl t h  the Hospitals' 
Central Negotiating Cownittee up to, but not including, 
arbitration. 

at  her .regular rate o f  pay, and without 4 oss o f  leave credits, 

Central Negotiating Team ambers shall receive unpaid t ime o f f  
for the purpose of preparation for negotiations. The 
Association will advise the Hospitals concerned, as far i n  
advance as possible, o f  the dates f o r  which leave i s  being 
requested. 

Upon reference to arbitration, the Central Negotiating Team 
I n  shall receive unpaid tjme o f f  for the purpose o f  
attend i ng arb i t r a t  i on hear i ngs . 
Tim spent on such meetings will not be considered leave Under 
Art ic le 11.02, Leave for Association Business. 

The maxiaura number o f  Central Negotiating Team members 
ent i t led to payment under this provision shall be eight (a), 
and i n  no case w i l l  more than one (1) nurse froa a hospital be 
ent i t led t o  such payment. 

The Assoclation shall advise the Hospitals’ Central 
Hegotlatfng ColAlrittee o f  those nurses t o  be paid under this 
provisfon. The Hospitals’ Central Negotiating Comittee w i l l  
make such request known t o  the affected hospitals. 
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For any un atd leave of absence under this  provjsion, the r" 
nurse's sa 1p ary and applicable full-time benefits shall be 
mintained by the Hospital, and the Association agrees to 
reimburse the Hospital in the amount o f  the full cost o f  such 
salary. 

(a) The Hospital and the Association agree that they mutually 
desire to uintain standards o f  safety and health In the 
hospital in order to prevent accidents, injury and illness. 

(b) Recognizing its responsibilities under the applicable - legislation, the Hospital agrees to accept as a member of its 
Accident Prevention - Health and Safety Cosgllttee, at least 
one (1) representative selected or  appointed by the 
Association fm amongst bargrining unit employees. 

Such Conraittee shall identify potential dan ers and hazards, 
institute means o f  improving health and sa 1 ety programs and 
recomnd actions to be taken to improve conditions related to 
safety and health. 

(d) The Hospital agrees to cooperate reasonably in providing 
necessary inforution to enable the Coanrittee to fulfill its 
functions. In addition, the Hospital will provide the 
Coonittee with reasonable access t o  all accident reports, 
health and safety records and any other p'ertinent information 
in Its possession. 

hetings shall be held every second month or mre frequently 
at the call of the Chair, if required. The CoarPittee shall 
maintain minutes o f  a11 meetings and make the sm availab'le 
for wvi ew . 
Any representative appointed or selectad in accordance with 
(b) hereof, shall serve for a tern o f  at least one (1) 
calendar year fn the date o f  appointment. Tiwe o f f  f o r  such 
representative($) to attending meetings o f  the Accident 
Prevention-Health and Safety Committee in accordance with  the 
foregoing, shall be ranted and any representative(s) 
attending such lwetings 8 uring their regularly scheduled hours 
of work, shall not lose regular earnings as a result o f  such 
attendance. 

(c) 

( 

(e) 

c 

(f) 

(9) The Association agrees to endeavour to obtain the full 
cooperation o f  its membership in the observation of all safety 
rules and practices. 
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All tine spent by a lnearber o f  the Accident Prevention - Health 
and Safety C o l l r i t t e e  attendi meetings o f  the Corrlt tee and 

and she shall be ent i t led  t o  such time from work as i s  
necessary t o  attend schedul ad met ings 

Pregnant employees my request t o  be transferred from their 
current duties If, i n  the professional opfnion o f  the 
employes's physician, the pregnancy may be a t  r isk. I f  such 
a transfer i s  not feasible, the pregnant eaployee, i f  she so 
requests, w i l l  ba granted an unpaid leave o f  absence before 
conmencement o f  the current contractual aaterni ty leave. 

Mere  the Hospital ident i f ies  high r i s k  areas Where purses are 
exposed t o  infectious or communicable diseases f o r  which there 
are available protective medications, such lredications shal l  
be provided a t  no cost t o  the nurses. 

ing out her duties, she1 7 be deemed t o  be work ttm for 
whic ""K she shalt be paid by the Hospital a t  her regular ra te  

Issues r e l a t i n g  t o  chairing o f  we t ings  and responsibi l i ty fo r  
taking of minutes should be discussed l o c a l l y  with the Hospital and 
the other Unions representing employees o f  the Wspital. 

The Associatlon my hotd aeetingr on Hospital premises providing 
permission has been f i r s t  obtained frolr the 

The Assoctation shall keep the Hospital not 
nu88 o f  the nurse representatlves and/or 
Off icers of the Local Association appointed 
A r t i c l e  as well as the ef fect ive date 
appoi n tmn ts  

Hospital 

fled i n  wrlting o f  the 
Coarnittee members and 
o r  selected under t h i s  
o f  t he i r  respective 

:omittee members and 
!emed t o  man nurse 

- ~ 1 1  reference t o  nurse reoresentatfves. 
off icers i n  th i s  Agreement shall be- c 
representatives, c m i t t e e  members o r  of f i cers  o f  the Local 
Associ a t  i on 

The Hospital agrees to give representatives o f  the Ontario Nurses' 
Associatlon access t o  the premises o f  the Hospital fo r  the purpose 
o f  attending grievance meetings o r  otherwise assisting i n  the 
administration o f  th is  Agreement, provided pr fo r  arrangements are 
made with the Administrator. Such representatives shall  have access 
t o  the premises only with the approval o f  the Administrator which 
will not be unreasonably withheld. 

Where a nurse makes pr ior  arrangements f o r  t ime o f f  from a tour of 
duty, the nurse sbitl not be scheduled t o  wort another tour  t ha t  
dW. 
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c. 6.10 Murses who are IDBIBbers o f  cmittees pursuant t o  Regulation 518 o f  
the Publlc Hospitals Act will suffer no loss o f  earnings for tine 
spent during regular working hours for attending comaittee Rleetings, 

Where a nurse attends a comittee meeting outside o f  regularly 
scheduled hours, she will be paid for a11 hours spent in attendance 
at meetings at her regular straight tire hourly rate, 

7.01 Far the purposes o f  this Agreement, a grievance is defined as a 
difference arising between the parties relating to the 
interpretation, application, administration or alleged violation o f  
the AgreeRent including any question as to whether a matter is 
arbitrable. 

At the time formal discipline is imposed or at any stage o f  the 
grievance procedure, Including the complaint stage, a nurse is 
entitled to be represented by her nurse representative. In the case 
o f  suspension or discharge, the Hospital shall notify the nurse o f  
this right in advance. 
It is the aiutual desire o f  the parties hereto that complaints o f  
nurses shall be rdJusted as quickly as possible, and it is 
understood that a nurse has no grievance until she has f i r s t  given 
her i d i a t e  supervisor the opportunity of adjusting her complaint. 
Such conplaint shall be discussed with her innoediate supervisor 
within nine (9) calendar days after the clrcwtances giving rise to 
It have occurred or ought reasonably to have coae to the attention 
o f  the nurse and failing settlenent wlthin ntna (9) calendar days, 
it shalt then be taken up as a grievance within nine(9) calendar 

.. days following advice o f  her innediate supervisor's decision in the 
fog1 owing manner and sequence: 
SmLNQd 
The nurse may submit a written grievance, signed by the nurse, to 
her inmediate Supervisor. The grievance shall be on a form referred 
to in Article 7,09 and shall identify the nature o f  the grievance 
and the remedy sought and should identify the provisions of the 
Agreement which are alleged to be violated, The iaunediate 
Supervisor will deliver her decision in writing within nine (9) 
calendar days following the day on which the grievance was presented 
to her. Failing settlement, then: 

7.02 

7.03 . 

' 
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Ylthin nine (9) calendar days folluuing the decision under Step No. 
1, the nurse my submit the written grlevmce t o  the Dlrector of 
Nursing or her designate who will. deliver her decision in writing 
withln nine (9) calendar days from the date on which the written 
grievance was presented to her. The parties may, if they so desire, 
meet to discuss the grfevance at a time and place suitable to both 
parties. Faillng settlement, than: 

Within nine (9) calendar days following the decisfon in Step No. 2, 
the grievance my be submitted in writing to the Hospital 
Administrator or her designate. A meeting will then be held between 
the Hospital Adainlstrator or her designate and the Grievance 
committee within nine (9) calendar days of  the submission o f  the 
rievrnce at Step No. 3 unless extended by agreeaent o f  the parties. 9 t 4s understood and agreed that a representative o f  the Ontario 
Nurses' Association and the grievor uy be resent at the meeting. 

deslgnate my have such counsel and assistance as she my desire at 
such metlng. fhe decislon o f  the Hospital shall be delivered in 
writing within nine (9) calendar days followin the date of  suck 

to the Eaployment Relations Officer. 
A coaplalnt or grievance arising directly between the Hospital and 
the Association cotreernlng tha interpretation, appl icrtlon or 
alleged violation of the Agreemnt shall be originated a t  Step No. 
3 wtthin fourteen (14) calendar days following the circumstances 
giving rise to the complaint or grievance. A grievance by the 

- Hospital shall be Piled with the Local President or her designate. 

Where a number o f  nurses have identical grievances and each nurse 
would be entttted to grieve separately they may present a group 
grievance in writing signed by each nurse who f s  grieving to the 
Director o f  Nursing or her designate within fourteen (14) calendar 
days after  the circumstances giving rtse to the grievance have 
occurred or ought reasonably to have c m  to the attention of the 
nurse(s). The grievance shall then be treated as being initiated at 
Step No. 2 and the applicable provisions o f  this Article shall then 
apply with respect to the processing o f  such grtevance. 

It is further understood that the Waspita P Administrator or her 

meeting. A copy o f  the third step grievance rep 3 y will be provided 

7.04 

7.05 
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The release of  a probationary nurse shall not be subject to the 
grievance procedure unless the probationary nurse is released for 
exercising a right under this AgrearPant. A chin by a nurse who has 
completed her probationary eriod that she has been unjustly 

stateanent o f  such grievance is lodged by the nurse with the Hospltal 
a t  Step No. 3 within seven (7) calendar days after the date the 
discharge or suspension is effected. Such special  grievance may be 
settled under the Grievance or Arbitration Procedure by: 

(a) confinnfng the Hospital’s action in dismissing the nurse; or 

r 

discharged or suspended shall L treated as o grievance if a written 

(b) reinstating the nurse with or without loss o f  seniority and 
with or without full conpensatton for the time lost; or 

(c) by my other arrangement which my be d d  Just a d  
equ i t ab1 e . 

7.07 

7.08 

7.09 

7. IO 

The Hospital agrees to provide written reasons within seven (7) 
calendar days to the affected nurse in the case of discharge or 
suspension and further agrees that it wtll not suspend, discharge or 
otherwise disciplfne a nurse who has cornpleted her probatlonary 
period, without just cause, 

F r W n g  settlemnt under the foregoing procedure o f  any rlevrncs 

admintstration or alleged violation of  this Agreement, including any 
question as to whether a matter i s  arbitrable, such grievance my be 
submitted to arbitration as herelnafter provided. If no written 
request for arbitratton is received within eighteen (18) calendar 
days after the decision under Step No. 3 is given, the grievance 
shall be deemed to have been abandoned. Where such a written 
request is postmarked within sixteen (16) calendar days after the 
decisfon under Step No. 3, it will be deemed t o  have been received 
within the tiae linits. 

All agreements reached under the grievance procedure between the 
representatives o f  the Hospital and the representatives of the 
Association will be fjnrl and binding upon the Hospital and the 
Association and the nurses. 

Association grievances shall be on the form set out in Appendix 1. 

When either party requusts that any matter be submftted to 
arbitration as provided i n  the foregoing Artfcle, i t  shall make such 
request In writlng addressed to the other party to this Agreement, 
and at the same time name a nominee. Yithin seven (7) calendar days 
thereafter the othrr party shall name a naainee, provided, however, 
that if such party fails to name a nominee as herein required, the 
Minister o f  Labour for the Province o f  Ontario shall have power to 
effect such appointment upon appl icirtion thereto by the party 

betmen the partles arising fron the interpretation, app 9 ication, 
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invoking the arbitration procedure. The two nominees shall attempt 
t o  select by agreement a chairman o f  the Arbitrotion Board. I f  they 
are unable t o  agree upon such a chairman within a period o f  fourteen 
14) calendar days, they shall then request the Minister o f  Labour 6 or the Province o f  Ontario t o  rppolnt a chairman. 

7.11 (to person my be appointed as an arbitrator who has been Involved i n  
UI atteapt to  negotiate o r  settle the grlevance. 

7.12 No lretter my be subaitted to  arbitratlon which has not been 
properly carried through a l l  requisite steps o f  the Grievance 
Procedure. 

7.13 The arbitration Board shall not be authorized t o  make any decision 
inconsistent with the provisions o f  th is Agreement, nor t o  al ter ,  
modify, add to or amend any par t  o f  th is  Agreement. 

The proceedings o f  the Arbitration Board w i l l  be expedited by the 
parties hereto and the decision o f  the majority and where there i s  
no majority the decision of the chairman will be f ina l  and binding 
upon the parties hereto and the nurse or nurses concerned. 

7.14 

7. I5 Each o f  the parties hereto w i l l  bear the expense o f  the nolainee 
appointed by i t  and the parties will share equally the fees and 
expenses, If any, o f  the chaimn o f  the Arbitration Board. 

I .  16 The time l im i ts  set out i n  the Grievance and Arb l t ra t ion  Procedures 
herein am nrandatory and failure t o  coinply s t r i c t l y  with such tfm 
l im i ts  except by the written agreement o f  the parties, shall result 
i n  the grievance being deemed t o  have been abandoned subject only t o  
the provisions o f  Section 44 (6) o f  The labour Relations Act. 

' 

7.17 Wherever the Arbitration loard i s  referred t o  i n  the Agreenoent, the 
-part ies may mutuaf?y agree i n  writing to substitute a single 

Arbitrator for the Arbitration Board a t  the time o f  reference t o  
arbf trat ion and the other provisions raferring t o  the Arbf tration 
Board shall appropriately apply. 

8.01 I n  the event that the Hospital assigns a number o f  patients o r  a 
workload t o  an individual nurse or  group o f  nurses that she or they 
have cause t o  believe that  she or they are being asked t o  perform 
mre  work than i s  consistent with proper prtient-care, she or they 
shall : 

(a) (1) Complain tn writing to  the Association - Hos i ta1 

alleged improper assignment. The Chaiman o f  the 
Associat ion-Hospf t a l  Comtai t tee shall convene a meeting 
of the Association-Hospital Comittee within ten (10) 

Coamittes within f i f teen (IS) calendar days o P the 
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calendar days of the filing @f the coolplaint. The c' 
Conittee shall hear and attempt to resolve the 
complaint to the satisfaction of both partles. 

(11) faillng resotution o f  the complaint within fifteen (15) 
calendar days o f  the meting o f  the Association-Hospital 
Corrittee the coslpleint shall be fomardd to an 
Independent Assessllent Comittee coaposed of  three (3) 
registered nurses; one chosen by the Ontario Nurses' 
Association, one chosen by the Hospital and one chosen 
from a panel o f  independent registered nurses who are 
well respected within the profession. The member of  the 
Coarittee chosen fror the panel o f  independent 
registered nurses shall act as Chairperson. 

(iii) The Assestiaent ConrIttee shall sat a date to conduct a 
hearing into the colrplrint within fourteen (14) calendar 
days of its appointnent and shall be empawered to 
investjgate as is necessary and make what flndings as 
are appropriate in the ~ir~u~nstartces. The Atsessmnt 
Cmittee shall report its findfngs, i n  writing, to the 
partfes within thirty (30) calendar days following 
completion o f  its hearing. 

(b) (i) The list o f  Assasmnt Colgaittee Chairpersons is f 
attached as Appendix 2. Ouring the tern of this 3 

Agreement, the Central hgotioting Team, shall met as 
necessary to review end mend by agreenant the list of 
chalrpersons of Professional Responsf bil i ty Assessment 
C o m f  ttses . 
The parties agree that shoutd it Chairperson be required, 
the Ontario Hospital Association and the Ontario Nurses' 
Association will be contacted. They will provide the 
name of the person to be utilized on the alphabetical 
listing o f  Chairpersons. The name to be provided will 
be the top name on the list o f  Chairpersons who has not 
been previously assigned. 
Should the Chairperson who i s  schedule t o  serve decline 
when requested, or it becomes obvious that she would not 
be suitable due to connections with the Hospital o r  
c m n l t y ,  the next person OR the list will be 
approached to act as Chairperson. 
Each party will bear the cost o f  its own nominee and 
will share equally the fee o f  the Chairperson and 
whatever other expenses am Incurred by the Assessment 
Camittee in the perfonnance of Its responsibilities as 
set out hereln. 
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8.02 

8.03 

8.04 

8.05 

8.06 

8.07 

8.08 

i e n u  In - Service Proarpp 
The Hospital recognizes the need for a Hospital Orientation Program 
o f  such durrtjon as it n3y deem ap ropriate taki into 

Before assigning a newly hired nurse in charge o f  a nursing unit, 
the Hospital will first provide orientation both to the Hospital and 
to such nursing unit. It i s  understood that such nurse MY be 
assigned t o  any tour as part o f  her orlentation prograa, providing 
such assignment is in accordancs with any scheduling regulations or 
objectives contained i n  the Appendix of Local Pmvisions which forms 
part o f  this Collective Agreement. 

Nurses recalled fm layoff under Article 10.07 (a), nurses whose 
probationary period has been extended under Article 10.01, and 
nurses who are transferred on a permanent basis may be provided any 
orientation deterained necessary by the Hospital. A request by such 
a nurse for orientation shall not be unreasonably denied. 

consideration the needs o f  the Hospital an J the nurses invo 7 ved. 

Both the Hospital and the Association recognize their joint 
responsibility and carnftaent to provide, and to participate In, in- 
service education. The association supports the principle of i t s  
members’ responsibil ity for their own professional development ond 
the Hospttal wfll endeavour to provide programs related to the 
requirements of the Hospital. Avrflrble programs wfll be 
publlcized, and the Hospital wfll endeavour to provide nurses with 
opportunities to attend such program during their regularly 
schedul ed working hours. 
The delegation o f  Added Nursing Skills and Sanctioned Uedical Acts 
(Special Procedures) to nurses shall be in accordance with 

- guidelines established by the College o f  Nurses frm time to time 
and any approved Hospital policy related thereto. 

When a nurse i s  on duty and authorized to attend any in-service 
program within the hospital and during her regularly scheduled 
working hours? she shall suffer no loss o f  regular pay. When a 
nurse is requfred by the Hospital to attend courses outside o f  her 
regularly scheduled working hours she shall be paid for all time 
spent in attendance on such courses at her regular straight time 
hourly rate o f  pay. 

Nurses may be rsquired, as part o f  their regular duties, t o  
supervfse the activitfes o f  students and will be informed in writing 
of their responsibilities in relation to these students. 

Any fnfomtion that 1s provided to the Hospital by the educational 
institutlon with respect to the skill level o f  the students will be 
made available to the nurses recruited to supervise the students. 
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8.09 The Hospital undertakes to notify the Association in advance, so far (- 
as practicable, o f  my technological changes which the Hospital has 
decided to introduce which will significantly change the status o f  
the nurse within the bargaining unit. 
The Hospital agrees to discuss with the Association the effect of 
such technological changes on the entployrrent status o f  the nurses 
and to consider practical ways and mans o f  sinioizlng the adverse 
effect, if‘ any, on the nurses concerned. 
Nurses, who are subject to tayoff due to technological change will 
be given notice of such layoff at the earliest reasonable tfme and 
in keeptng with the requirmnts o f  the applicable legislation and 
the provisions o f  Artlcle 10.07 will apply. 
Yhere computers are introduced into the workplace and nurses are 
required to utilize those computers in the course o f  their duties, 
the Hospital agrees that necessary computer training will be 
provided at no cost to the nurses involved. 

8.10 

9.01 A copy o f  any colpleted evaluation which is to be placed in a 
nurse’s f i l e  shall be ffrst revfewed with the nurse. The nurse 
shall lnitirl such evaluation as having been read and shall have the 
opportunity to add her view to such evaluation prlor to it being 
placed In har file. It i s  understood that such evaluations do not 
constitute disciplinary actfon by the Hospital against the nurse. 
Each nurse shall. have reasonable access to all her fites for the 
purpose o f  revfewin thefr contents i n  the presence of her 
supervisor. A copy o ! the evaluation will be provided to the nurse 
a t  her request. 

NO document shall be used against a nurse where It has not been 
brought to her attention in a timely manner. 

9.02 Any tetter of reprimand, suspension or other sanction will be 
removed from the record o f  a nurse eighteen (18) months following 
the receipt of such letter, suspension or other ranctlon provided 
that such nurse’s record has been discipline free for one year. 

C. 
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10.01 (a) Newly hired nurses 
a period o f  sixty 
(450 hours o f  work 

shall be considered to be on probation for 
(601 tours worked from date o f  last hire 

I #or'nurser whose regular hours o f  work are 
other than the standard work day). If retained after the 
probationary period, the nurse shall be credited with 
seniorfty from date o f  last hire. With the written consent o f  
the Hospital, the probationary nurse and the President o f  the 
local Association or her designate, such probatlonary period 
 lay be extended. mere the Hospital requests an extension of 
the probationary period, it will provide notice to the 
Association at least fourteen (14) calendar days prior to the 
expected date of  expiration of  the initfrl probatfonary 
period. It Is understood and agreed that any extension to the 
probationary period will not exceed an additional sixty tours 
(450 hours) worked and, where requested, the Hospital will 
advise the nurse and the Assoclation o f  the basis of such 
extension. 

A nurse who transfers fma casual or regular part-time to 
full-time status shall not be required to serve a probationary 
perid dare she has previously coapleted one since her date 
o f  last hire, Where no such probationary period has been 
served, the number o f  tours worked (hours wrked for nurses 
whoso regular hours o f  work are other than the standard work 
day during the nine months idiately preceding the transfer 
sha 1 1 be credited towards the probetlonary period. 

10.02 A seniority list shall be established f o r  all fulbtlme nurses 
covered by this Agreement who have completed their probationary 
period. For infomation purposes only, the nams o f  all full-tine 

- probationary nurses shall be included In the senfority list. A copy 
o f  the current senlority list will be filed with the President of 
the local  Associatfon or her deslgnata on request but not more 
frequently than once every rfx (6) months at a time to be determined 
locally. A copy of the seniority list shall also be posted at the 
faam time. 

10.03 ' A Nurse's full seniority and ssrvice shall be retained by the nurse 
in the event that she is transferred f m  full-time to part-time or 
in the event she is transferred fron casual to regular part-ti- or 
vice-versa, A nurse whose status is changed from full-time to part 
ti- shall receive credit for her full seniority and servlce on the 
basis o f  1500 hours worked for each year o f  full-time seniority or 
service. A nurse whose status i s  changed fm part-tiw to full- 
time shall reelrive credit for  her full seniority and service on the 
basis o f  one year o f  seniority or service for each 1500 hours 
worked. Any tire worked in excess o f  an equivalent shall be pro- 
rated at the ti- o f  transfer, 



.- ' . 

0 16 

10.04 i f  a nurse's absence without pay frm the Hospital including 
absences under Article 11, Leave o f  Absence, exceeds th i r t y  (30) 
continuous calendar days she w i l l  not accumulate seniority o r  
servfce fo r  any purposes under the Collecttve Agreeaent for the 
period o f  the absence in  excess o f  thirty (30) continuous calendar 
days unless othemite provided adthe nurse will become responsible 
f o r  f u l l  payment o f  any subsidized employee benefits i n  which she i s  
ent t t led t o  partkipate during the period o f  absence. I n  the case 
o f  unpaid approved leaves of absence i n  excess of thirty (30) 
continuous calendar days a nurse my arrange with the Hospital t o  
prepay the full pmim of any appllcable subsidized benefits during 
the pertod o f  leave in excess o f  t h i r t y  (30) continuous calendar 
days t o  ensure her continuing coverage. 

Notwlthstanding this provision, seniority shall accrue for a period 
o f  one year i f  a nurse's absence i s  due t o  disabi l i ty resulttng i n  
Y.C.8. benefits or 1.1.0. benefits including the period o f  the 
d i  sabi 1 i t y  progran covered by Uneapl oymnt Insurance. 

Nurses presently enjoying the accumulation o f  seniority for greater 
periods shall continue t o  receive such seniority benefits while 
qloyed  by the Hospital. 

A nurse shall lose all service and seniority and shall be deemed t o  
have terminated i f  she: 

(a) 

(b) 

(e) 

- (d) 

NOTE: 

10.05 

leaves o f  her own accord; 

i s  discharged and the discharge i s  not reversed through the 
grievance or arbitratfon procedure; 

has been la id  o f f  for  twenty-four (24) calendar months; 

refuses t o  contfnue t o  work o r  return t o  work during an 
emergency which seriously affects the Hospital's abll I t y  t o  
provide adequate patient care, unless a satisfactory reason i s  
given t o  the Hospital; 

i s  absent from scheduled work f o r  a period o f  three (3) or 
more consecutlva working days without notifying the Hospital 
o f  such absence and providing a satisfactory reason t o  the 
Hospital ; 

f a i l s  t o  return t o  work (subject t o  provlsions o f  10.05 (e)) 
upon termination o f  an authorized leave of absence without 
satisfactory reason or ut i l izes a leave o f  absence for 
purposes other than that for  which the leave was granted; 

(e) 

(f) 
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(9)  f a i l s  upon baing notified o f  a recall to signify her intention 
ta return within fiva (5) calendar days after. sk has received 
the rwttce o f  recall railed by M i s t e d  mil to the last 
Iolm address according to the records o f  the Hospital md 
f a i t s  to report to work within seven (7) calendar days after 
she has received tha notice o f  recall or such further p r j d  
of tim as ~py be agreed upon by the parties; 

I s  absent frua mrrk dw to tllrt8st or dtrability for  a pwlod 
o f  thlrty (30) months fra the tiw such absence cummead. 

Vhem a pemunent vacancy occurs in a clrssificatlon within 
the bargaining untt or a neu position within the bargaining 
unit is established by the Hospital , such vacancy .shell be 
posted for c period of swm (7) consecutive calendar days. 
Humis In this bargaining mlt and nurses in another ONA 
ba airing unit a t  the Hospital, if any, my mlu written 

refemd to hemin. Subsequent vicrncles created by the 
filltng o f  a posted vacancy are to ba posted for three  (3) 
cuntecut i ve crl endrr drys. 

A nurm ay m&e 8 wrltten request for  trmtfw by advlring 
the Hosgltait urd filing a Request fop Transfer f o n  indicatln 
her name, quatiflcations, axpwtence, prasent area o 
assignment, seniority and requested area o f  rssignnant. A 
Request for Transfer shall becm rctlve as o f  the date it i s  
racelved by the Hospital and shalt -in so untll December 31 
follow.fng. Such raquests wilt ba considered a applications 
for posted vacancies and subsequent vacancies created by the 
filing of a posted vacancy. 

- A llst o f  vacmcies filed I n  the preceding month under 
Articles 10.06 a) and (b), and the namt o f  the successful 
Asssciatfon. Unsuccessful applicants will be notified. 

A t  the request o f  the nurse, the Hospital will discuss with 
unsuccessful applicants ways i n  which they can i ~ ~ ~ r o v e  their 
qual ificrtions for future postings. 

(h) 

(a) 

opp 7 Ication for such vacancy wtthin the seven (7) day perlad 

1 
(b) 

applicants, wll '1 be posted, with a copy provtded to the 

(c) Nurses shall be selected fo r  positions under either 10.06 (a) 
or (b) on the basis o f  their skill, ability, experience and 
qual iflcations. mere these factors we relatively equal 
amongst th8 nurses considered, seniority shall govern 
providing th sucorsful applicant, if any, Is quallfiad t o  
perfom the rvatlable work wlthln an appwprlate 
fmiliariration pwiod, Yhero seniority governs, the most 
srnior applicant, regardless o f  her ONA borgrlning unit, will 
be selectad. Wham the appttcant has been S d e C t e d  In 
accordance with this Article urd t t  i s  subsequently determined 
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that she cannot satisfactorily perfom the job t o  which she 
was proaoted, the Hospital w i l l  attempt, during the first 
th i r ty  (30) tours (225 hours for nurses whose regular hours of 
work are other than the standard work day) worked fror the 
date on which the nurse was f i r s t  assigned t o  the vacancy, t o  
return her t o  her f o m r  job, and the f i l l i n g  o f  the 
subsequent vacancies w i l l  1 ikewise be reversed. 

Vacancies which are not expected t o  exceed sixty (60) calendav 
days and vacancies caused due to  illness, accident, leaves of 
absence (including maternity) nry be f i l l e d  at the discretion 
o f  the Hospital. In  f i l l i n g  such vacancies consideration 
shall be given t o  regular part-time nurses i n  the bargaining 
unl t  on the basis o f  seniority who are qualified t o  perfom 
the work i n  question prSor t o  u t i l i z i ng  non-bargaining unit 
nurses supplied by an agency or registry. I t  i s  understood, 
however, that where such vacancies occur on short notice, 
failure t o  o f f e r  part-the nurses such work shalt not result 
i n  any c h i n  for ay f o r  time not worked while proper 

nurses f i l l temporary full-tiam vacancies, such nurses shall 
be considered regular part-time and shall be covered by the 
terns o f  the part-time Collective Agreement. Upon campletion 
o f  the temporary vacancy, such nurse shall be reinstated t o  
her fomr position unless the positton has been discontinued, 
i n  which case she shall be given 8 colaparable job. 

The Hospital shalt have the right t o  f i t1  my permanent 
vacancy on a temporary basis un t i l  the posting procedure or 
the Request f o r  transfer procedure provided hereln has beon 
tbmplied with and arrangements have been made t o  pennit the 
nurse selected to  f i l l  the vacancy t o  be assigned t o  the Job. 

arrangements ore aa Ip e t o  f i l l  the vacancy. Uherr part-time 

4 

- (f) A nurse selected as a result of  a posted vacancy or a Request 
fo r  Transfer need not be considered for a further Permanent 
vacancy for a period o f  up t o  s ix (60) months frm the data o f  
her se1 ect 1 on. 

A layoff o f  nurses shall be mde on the basis o f  seniority 
provided that the nurses who are ent i t led t o  remain on the 
basis o f  seniority are aualified to Perform the avajlable 

(a) 

work. Subject t o  h e  foregoing, probatlonary nurses shall be 
f f r s t  l a i d  of f .  

Nurses shall be recalled i n  the order o f  seniority, unless 
otheml se agreed between the Hospital and 1 oca1 Association, 
provided that the nurse i s  qualified t o  perform the available 
work. 
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Wham a vacancy occurs i n  a position following a layoff  
hereunder as a result o f  which a nurse had been transferred t o  
another position, the affected nurse w i l l  be offered the 
opportunity t o  return t o  her former position providing such 
vacancy occurs within s ix  (6) months o f  the date o f  layoff. 
Where the nurse returns t o  her fomr positton, there shall be 
no obligation t o  consider the vacancy under Ar t ic le  10.06. 
Where the nurse refuses the opportunity t o  return t o  her 
former pasitlon, she shall advise the Hospital i n  writing. 

No reduction i n  the hours o f  work shall take place t o  prevent 
or reduce the inpact o f  a layoff without the consent o f  the 
Association. 

All regular part-tinre and full-tlm nurses represented by the 
Association who are on layoff w i l l  be given a job o portunity 
i n  the full-time and regular part-time categories ..- - - - -_- fo re  . .-.- any _- ~ _- - - - new nurse i s  hired into either categopy. 

10.08 I n  the event o f  Q proposed layof f  a t  the Hospltal o f  a permanent or 
long-term nature, the Hospital wilt: 

provide the local Association with no less than t h i r t y  (30)  
calendar days’ notice o f  such layoff and 

lleet with the local Association t o  review the following: 

(1) the masois causing the layoff; 

(li) the service which the Hospital w i l l  undertake af ter  the 
1 ayof f ; 

(111) the nethod o f  implementation including the areas o f  cut- 
back and the nurses to be laid of f .  

I n  the event o f  a proposed layoff a t  the hospital which i s  not 
of  a pemnent or long-term natura or a bed cut-back o r  a cut- 
back i n  service which w i l l  result i n  displacement o f  s t a f f ,  
the Hospital w i l l  provide the local Association with 
reasonable notice. I f  requested, the Hospital w i l l  meet with 
the local Association t o  review the reasons and expected 
duration o f  the bed cut-back o r  cut-back i n  service, 
realignments o f  service o r  staf f  and i t s  effect on nurses i n  
the bargaining unit. 

Any agreement between the Hospital and the local Association 
resulting frol the review above concerning the method of 
ilpleaentation w i l l  toke precedence over the terms o f  t h i s  
Article. Notice o f  layof f  shall be i n  accordance with the 
provisions o f  the Employment Standards Act. 
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10.09 (a) A nurse who i s  transferred to  a position outside o f  the 
bargaining unit shall, subject t o  (b) below, retain, but not 
accmlate, her seniority held a t  the t ime of the transfer. 
I n  the event the nurse i s  returned t o  a position i n  the 
bargaining unit she shall be credited with the seniority held 
a t  the time o f  transfer and resume occuulatton f r o m  the date 
o f  her return t o  the bargaining unit. 

I n  the event that a nurse i s  transferred out o f  the bargaining 
unit under (a) above for  a specific tern o r  task which does 
not exceed a period o f  s ix  (6) months or an acadmfc year and 
i s  returned t o  Q positton i n  the bargaining unit, she shall 
not suffer any toss o f  seniority, service or benefits. It i s  
understood and agreed that a nurse may declfne such o f f e r  t o  
transfer and that the period.of ttme referred t o  above may be 
axtended by agreement of the parties,. 

Head nurses and supervisors excluded from the bargaining unit 
shall not perform duties n o m l l y  perforared by nurses i n  the 
bargaining unit which, shall directly cause o r  result i n  the 
layoff, loss o f  seniority o r  sewica or reduction i n  benefits 
to nurses i n  the bargaining untt. 

The Hospital shall not contract out any work usually performed 
by ambers o f  th is  bargaining unit if, as a result o f  such 
contracting out, a layof f  o f  any mloyees other than casual 
part-tine employees follows. Contractin out t o  an Enrployer 
who i s  organized and who w i l l  employ t R e employees o f  the 
bargaining unit who would othenise be l a i d  o f f  i s  not a 
breach o f  th is proviston. This clause will not apply t o  the 
ad hoc use o f  agency or registry nurses for  s in  l e  sh i f t  
coverage o f  vacancies due t o  illness or leaves o f  a % sence,. 

(b) 

10.10 (a) 

(b) i 

NOTE 1: In the bargaining units where full-time and part-time nurses are 
both employed, seniority lists and layoff and recall r ights of part- 
time nurses shall be separate from full-time nurses. 

The seniority l i s t  re ferred t o  i n  Article 10.02 shall include any 
other information that i s  currently provided t o  the Association. 

NOTE 2: 

I1 - LEAVES OF AB= 

11.01 Written requests for a personal leave o f  absence without pay w i l l  be 
considered on an individual basts by the Director of Nursing or her 
designate. Such requests are t o  be given as far  i n  advance as 
possible and a wrttten reply w i l l  be given within fourteen (14) 
days; except tn cases o f  emergency tn which case a reply w i l l  be 
given as soan as possible,. Such leave shall not be unreasonably 
w i  thhsld. 

. . 
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11.02 e. 
The Hospital agrees to grant leaves o f  absence, without pay, to 
nurses selected by the Association to attend Association business 
Including conferences, conventions and Provinci a1 C o d  ttee 
meetings. the culatlve total leave o f  absence, the mount o f  
notice, the number of nurses that atay be absent at any one time and 
from any one area and the number o f  days is set out in the Appendix 
o f  local Provisions. During such leave o f  absence, the nurse’s 
salary and applicable benefits shall be maintained by the Hospital 
and the local Association agrees to reimburse the Hospital in the 
amount o f  the daily rate o f  the nurse except for Provincial 
Conraittee meettngs which will be reimbursed by the Association. The 
Hospital wtll bill the local Assoclatton within a reasonable period 
of tlm. 

11.03 & 
A nurse who I s  elected to the Board of Directors of the Ontario 
Nurses’ Association, other than to the office o f  President, shall be 
granted upon request such leave(s) o f  absence as she gay require to 
fulfill the duties o f  her position. Reasonable notice - 
sufficient to ade uately allow the Hospital to minimize disruption 
absence. Notwithstanding Article 10.04, there shall be no loss of 
seniority or service during such leave o f  absence. Leave of absence 
under thts provision shall be i n  addftion to the Association leave 
provided In Artlcle 11.02 above. During such leave o f  absence, the 
nurse’s salary and applicable benefftr shall be maintained by the 
Hospital in the amount o f  the full cost o f  such salary and 
applicable benefits. 

o f  its services s x all be given t o  the Hospital for such leave of 

11.04 -- 
Upon application in writing by the Association on behalf of the 
nurse to the Hospital, a leave o f  absence shall be granted to such 
nurse elected t o  the office o f  President o f  the Ontarfo Nurses’ 
Association for a period of up to two (2) consecutive years. 
Notwithstanding Artfcle 10.04, there shall be no loss o f  service or 
seniority during such leave of absence. During such leavs of 
absence, the nurse’s salary and applicable benefits shall be 
mlintrined by the Hospital and the Association agrees to reimburse 
the Hospital In the amount of the full cost of such salary and 
applicable benefits, It is understood, however, that during such 
leave the nurse shall be d e d  to be an employee of the Ontario 
Nurses’ Association, The nurse agrees t o  notify the Hospital of her 
intention to return to work at least two (2) weeks prior to the date 
of  such return, 
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A nurse who notifies the Hospital as soon as possible following a 
bereavemnt shall be granted three (3) consecutive working days o f f  
without loss o f  her regular pay for her scheduled hours, i n  
conjunction wi th  the dry of the fuheral o f  a mber o f  her I d l a t e  
family. “1mediat.e family” means parent, brother, sister, spouse, 
son, dau hter, son-in-law, daughter-in-law, mother-in4 aw, father- 
in-law, rother-in-law, sister-in-law, grand i r e n t  or grandchild. 
*Spouse* for the purposes o f  bereavement eave will include a 
partner o f  the tam sex. Yhere a nurse does not qualify under the 
above-noted conditlons, the Hospital my nonetheless grant a paid 
bereavement leave. The Hospital, i n  I t s  discretion, may extend such 
leave with or without p1y. 

P 
If a nurse is required t o  serve as a juror in any court o f  law, or 
I s  required t o  attend as a witness i n  a court proceeding i n  w h k h  
the Cram, is a party, or is required by subpoena t o  attend a court 
of law or coroner’s inquest i n  connection with a case arising from 
the nurse’s duties a t  the hospital, the nurse shall not lose regular 
pay because of  such attendance and shall not be required to  work on 
the day o f  such duty provided that the nurse: 

(a) notifies the Hospital i d i a t e l y  on the nurse’s notification 
tha t  she will ba requfred to  attend court; 

(b) presents proof o f  service requiring the nurse’s attendance; 

(c) deposits with the Hospital the full amount of compensation 
receIved excluding mileage, travel1 ing and meat allowances and 
an off ic ia l  receipt h e r e  available. 

P t 

2’ 
t 

v 
(a) Pregnancy teave will be granted i n  accordance with the 

provisions o f  the Employment Standards Act, except where 
‘amended i n  this provision. 

(b) The nurse shall give written notification a t  least one (1) 
month i n  advance o f  the date o f  comnencetlnent o f  such leave and 
the expected date o f  return. 
The nurse shall reconfirm her Intention t o  return t o  work on 
the date originally approved In subsection (b) above by 
written notification received by the Hospital a t  least four 
(4) weeks In  advance thereof. The nurse shall be reinstated 
to  her fomar position unless the position has been 
ditconttnued i n  whlch case t h e  shall be given a comparable 
job. 

(e) 



23 

Nurses newly hired t o  replace nurses who are on approved 
pregnancy leave may be released and such release shall not be 
the subject o f  a grievance o r  arbitration. If retalned by the 
Hos i ta1 , in  a. permanent posttion, the nurse shall be credtted 

completing her probationary period. The nurse shall be 
credited with tours worked (hours worked fo r  nurses whose 
regular hours o f  work are other than the standard work day) 
towards the probatlonary period provided In  Art ic le 10.01 (a) 
t o  I uximtr o f  30 tours (225 hours for  nurses whose regular 
hours o f  work are other than the standard work day). 

w i t  R seniority fm date o f  h i re subject t o  successfully 

The Hospital w i l l  outline t o  nurses hired t o  f i l l  such 
teaporrry vacancies the circumstances giving r i se  t o  the 
vacancy and the special conditions .relating t o  such 
-1 oymnt 

The Hospital my request a nurse t o  comenca pregnancy leave 
a t  such t ime as the duties of her position cannot reasonably 
be performed by a pregnant woman or  the perfonnance or non- 
performance o f  her work i s  aiaterially affected by the 
pregnancy . 
Effective April 1, 1988 on c o n f i m t l o n  by the Unemployment 
Insurance Cmission of the appropriateness o f  the Hospital ’s 
Supplawntal Unmloyment Benefit (SUB) Plan, a nurse who i s  
on regnancy leave as provided under th i s  Agreement who has 

pregnancy beneflts pursuant t o  Section 18 o f  the Unemployment 
Insurance Act, shall be paid a supplemental unemployment 
beneftt. That benefit w i l l  be equivalent t o  the difference 
between seventy-five percent (75%) o f  her regular weekly 
earnings and the sun of  her weekly Unemployment Insurance 
benefits and any other earnings. Such payment shall c m n c e  
following completion o f  the two week UneRlploylnent Insurance 
waiting period, and receipt by the Hospital o f  the nurse’s 
Unmployment Insurance cheque stub as proof that she i s  i n  
receipt o f  Unemployment Insurance pregnancy benefits, and 
shall continue while the nurse i s  i n  receipt o f  such benefits 
for a maxlmurn period o f  f i f teen (15) weeks. The nurse’s 
regular weekly earnings shall be determined by multiplying her 
regular hourly rate on her las t  day worked p r i o r  t o  the 
comnceaent o f  the leave times her normal weekly hours. 

the employee does not have any vested r igh t  except t o  receive 
payments f o r  the covered unemployment period. The plan 
provides that payments i n  respect o f  guaranteed annual 
mumra t ion  or i n  respect o f  deferred remuneration or 
severance pay benefits are not reduced or Increased by 
payments received under the plan. 

rpp P id f o r  and i s  i n  receipt o f  Unemployment Insurance 
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(a) A nurse who beca~les a parent o f  a child l o  eligible to take a 
parental leave i n  accordance with the provisions o f  the 
Employment Standards Act, except where amended i n  this 
provision . 
A nurse who has taken a pregnancy leave under Article 11.07 is 
etfgible t o  be granted a parental leave o f  up to  eighteen (18) 
weeks duration, i n  accordance with the Employment Standards 
Act. A nurse who is eligible for a parental leave who is the 
natural father or is an adoptive parent MY extend the 
parental leave for a perid o f  up to six (6) months duratlon, 
consideration being given t o  any requirements o f  adoption 
authorities. In cases of  adoption, the nurse shall advise the 
Hospital as far i n  advance as possible with respect to  a 
prospective adoption and shall request the leave o f  absence, 
i n  writing, upon receipt o f  confirmation o f  the pending 
adoption. If, because o f  late receipt of  conftmation of the 
pending adoptton, the nurse finds i t  impossible t o  request the 
leave o f  absence i n  writing the request nay be made verbally 
and subsequently verified i n  writing. 

The nurse shot1 be reinstated t o  her f o m r  position, unless 
her f o m r  position has been discontinued, i n  which cas8 she 
shalt be given a comparable job. 

(b) 

(c) 
[ 

(d) Nurses newly hired t o  replace nurses who are on approved 
parental leave QW be released and such release shall not be 
the subject of grievance or arbitration. If retained by the 
Hospltrl, i n  a pennanent position, the nurse shall be credited 
with senfority froa the date of h i r e  subject to  successfully 
c q l e t i n g  her probationary period. The nurse shall be 
credited with tours worked (hours worked for nurses whose 
regular hours o f  work are other than the standard work day) 
towards the probationary period provided i n  Article 1O.OS (a) 
t o  a maxiram o f  30 tours (225 hours for nurses whose regular 
hours o f  work are other than the standard work day). 

The Hospital will outline t o  nurses hired t o  f i l l  such 
temporary vacancies, the circumstances giving rise t o  the 
vacancy and the special conditfonr relating t o  such 
empl oyraent . 
Effective April I, 1991 on confinnation by the Unemployment 
Insurance Comission o f  the appropriateness o f  the Hospital's 
Supplemental Unemployment Benefit (SUB) Plan, a nurse who i s  
on amntal leave as provided under this Agreement who has 

parental benefits pursuant t o  Section 20 o f  the Unemplopnt 
Insurance Act, shall be paid a supplemental unemployment 
benefit. That benefft will be equivalent t o  the difference 

(e) 

app Q led for and I s  i n  receipt o f  Uneraploymnt Insurance .. 
. 
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between seventy-five per cent (75%) o f  her regular weekly 
earnings and the sm of her wuekly Unemploylrent Xnsurance 
benefits and any other earnings. Such payment shall corrnence 
following colpletion of the tw week Unemployment Insurance 
writing period, and receipt by the Hospital o f  t h e  nurse’s 
Unemployment Insurance cheque stub as proof that she is I n  
receipt of Unemployment Insurance parental benefits and shall 
continuo while the nurse Is i n  receipt o f  such benefits for a 
maxiam period o f  ten (10) weeks. The nurse’s regular weekly 
earnings shrtl be detemined by mltjplylng her regular hourly 
rate on her last day worked prior t o  the commencement o f  the 
leave times her nom1 weekly hours. 
The mployee does not have any vested r ight  except t o  receive 
payments for the covered unemployment period. The plan 
provides that paymnts i n  respect o f  guaranteed annual 
raruneration or in  respect of  deferred renuneratfon or 
severance pay benefits am not reduced or increased by 
payments received under the plan. 

11.09 v 
(a) Leave o f  absence, without pay, for the purposes o f  further 

education directly related t o  the nurse’s euploylnent w i t h  the 
Hospital my be granted on written appl icatlon by the nurse t o  
the Director o f  Hursing or her designate. Requests for such 
leave ut11 not be unreasonably denied. 

A nurse shall be entitled t o  leave o f  absence without loss o f  
earnings from her regularly scheduled working hours fo r  the 
purpose of wrltfng a y  examinations .required i n  any recognized 
course i n  which nurses are enrolled t o  upgrade thelr nursing 
quo1 i f‘iceti ons . 

(c) leave of absence without loss o f  regular earnings from 
regularly scheduled hours for the purpose o f  attending short 
courses, workshops or seminars directly re1 ated to  the nurse’s 
employment at the hospital may be granted a t  the discretion o f  
the Hospital upon written application by the nurse t o  the 
Director o f  Nursing or her designate. 

11.10 Professional leave w i t h  pay will be granted t o  nurses who are 
elected t o  the College o f  Nurses t o  attend regularly scheduled 
meetlngs o f  the College o f  Nurses. 

(b) 

Any employee who f s  on an authorized leave o f  absence as of October 
23, 1981, shall bu entjtled t o  continue the leave i n  accordance with 
the term thereof. 
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Effective Aprll 1, 1989, the Hospital agrees to  introduce a pre-paid 
leave program, funded solely by the nurse, subject t o  the following 
terns and conditions: 

(a) The Plan i s  available t o  nurses wishhg t o  spread four (4) 
jear 'I sal ary over n accordance wi th  
Port  W I 1 1  of  the Section 6801, t o  
enable than to  take absence fo l  lowing 
the four (4) years o f  salary deferral . 

(b) The nurse must make written applfcation to the Director of 
Nursing a t  least stx .(6) months prlor t o  the lntended 
coarnencemnt date o f  the program (i.e., the salary deferral 
portlon), stating the intended purpose o f  the leave. 

(c) The number o f  nurses that may be absent a t  any one time shall 
be determined by local negotiations. The year for purposes o f  

be September 1 o f  one year t o  August 3X of 
or such other twelve (U) mnth period as 

by the nurse, the local Association and the 

t' 
(d) Written rppltcations will be reviewed by the Director o f  

Nursing or her designate. Leaves requested for the purpose o f  
pursuing further formal nursing education will be given 
priority. Appllcattons for  teaves requested for other 
purposes rill ba given the next level o f  priorlty on the basis 
o f  seniority, 

(e) During the four (4 years of salary deferral, 20% of the 
nurse's gross annua 1 earnings will be deducted and held for 
the nurse and will not be accessible to  her u n t i l  the year of 
the leave or upon withdrawal from the plan. 

The manner i n  which the deferred salary i s  held shall be a t  
the discretion o f  the Hospital. 

A l l  deferred salary, plus accrued Interest, i f  any, shall be 
paid t o  the nurse a t  the cotmtencewnt o f  the leave or  i n  
accordance with such other payment schedule as may be agreed 
upon between the Hospital and the nurse. 

A l l  benefits shall be kept whole during the four (I) years of 
salary deferral. During the year o f  the leave, seniority will 
accuaulote, Service for the purpose o f  vacrtlon and salary 
progresston Md other beneflts will be retained but will not 
accumulate during the period o f  leave. The nurse shall b e c m  
responsible for the full  paynrent of premlunrs f o r  any health 
and welfare benefits in  which she is participating. 

(f) 

(9) 

(h) 
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Cantrlbutions t o  the Hospitals o f  Ontario Pension Plan will be 
i n  rccordance with the Plan. The nurses w i l l  not be etlglbte 
t o  r r t l c ip r te  in the disability. income ’plan during the year 
o f  0 w e .  

A nurse my wlthdraw fron the plan a t  any time during the 
deferral portion provlded three (3) months notice i s  given t o  

Deferrd salary, plus accrued 
interest, I f  any, will ”%;, returned t o  the nurse, within a 
the Oirector o f  Nursi 

reasonQble period o f  time. 

I f  a nurse terminates employment, the deferred salary held by 
the Hospital plus accrued interest, if any, w i l l  be returned 
t o  the nurse within a reasonable period of tlme. I n  cast! of 
the nurse’s death, the funds wlll be paid t o  the nurse’s 
estate. 

The Hospital will endeavour t o  find a tmporary replacemnt 
for the nurse as far i n  advance as practicable. If  the 
Hospital i s  unable t o  f ind a suitable replacement, it may 
postpone the leave. The Hospital w i l l  give the nurse as much 
notice as i s  reasonably possible. The nurse w i l l  have the 
option o f  remaining i n  the Plan and rearranging the leave a t  
a mutually agreeable time or o f  withdrawing from the Plan and 
having the deferred salary, plus accrued interest, i f  any, 
paid out t o  her within a reasonable period o f  t ime. 

The nurse wlll be reinstated t o  her former posjtion unless the 
position has &em discontinued, i n  which case she shall be 
given ;I collprrable Job. 

Final approval for entry into the pre-paid leave program w i l l  
be subject t o  the nurse entering into a formal agreement with 
the Hospltal i n  order t o  authorlze the Hospital t o  make the 
appropriate deductions from the nurse’s pay. Such agreewnt 
w i l l  include: 

(a} A statement that the nurse i s  entering the pre-paid 
leave progran i n  accordance w i t h  Art ic le 11.11 o f  the 
Collective Agreeinent. 

(b) The period o f  salary deferral and the period for which 
the lease i s  requested. 

(c) The manner i n  which the deferred salary 1s t o  be held. 

The l e t t e r  o f  applicatlon from the nurse t o  the Hospital t o  
enter the pre-pald leave program wilt be appended to and form 
part o f  the written agreement. 
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JWTE 1: Provisions in existing Cotlectlve Agnemntr providing for paternity 
leave shell be continued io rffect and added to the above provisions 
I n  such Collective Agreements, 
Provisions In existing Collective Agmemnts providing for tlme o f f  
t o  study for College of Nurses examinations, to write registration 
examinations or exminetions for  courses of study related to 
employment shall be continued i n  effect and added to the above 
provisions in such Collective Agreeaents. 

Non 2: 

12.01 . The Hospital will assume total responsibility for providing and 
funding a short-ten slck leave plan at  least equivalent to  that 
described ln  the 1980 Hospitals of.Ontario Disability Income Plan 
brochure. 
The Hospital will pay 75% o f  the btlled premium towards covera e o f  

Plan (HOOOIP or an equfvolent plan). The eraployee will pay the 
balance o f  the billed prerrim through payroll deduction. For the 
purpose o f  transfer to the short-term portion of  the disability 
program, employees on the payroll as of  the effective date o f  the 
transfer with three (3) months or more o f  sewlce shall be deemed to 
have three (3) mnths of service. For the purpose o f  transfer to 
the long-term portlon o f  the disability program, employees on the 
active payroll as o f  the effective date of the transfer with one (1) 
year o r  more o f  service shall be deeAled to have one (1) year of 
service. 
Effective the flrst o f  the month following the transfer, al l  - existing sick leave plans i n  the Participating Hospitals shall be 
temineted and any provisions relating to such plans shall be nu17 
and void under the respective Collective Agreements except as to 
those provisions relating to payout of unused sick leave benefits 
which are specifically dealt with hereinafter. 
Existing sick leave credits f o r  eacb employee shall be converted to 
a sick leave bank to the credit of  the emp1oyee. The sick leave 
bank shall contain the unused rick leave days to the credit o f  the 
nurse on the effective date o f  the transfer to the Plan set out i n  
Article 12.01. The "slck leave bank" shall be u t i l i z e d  to: 

( a )  supplemnt payment for sick leave days under the new plan 
which would otherwise be at less than full wages, and; 

(b) where a payout rovlsion existed under the former sick leave , 

plan in the Col P ectlve Agreement, payout shall be made on the 
termination o f  earploylnent, o r  in  the case o f  death, t o  the 
nurse's estate. The amount of -  the payout shall be a cash 

eligtble employees under the long-term disabil ity portion o ! the 

12.02 

12.03 
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settlement a t  the nurse’s then current salary rate for any 
unused sick cradits t o  the maxim provided under the sick 
leave plan in which she participated as of the date of this 
award; 

where, as o f  the effective date o f  transfer, an employee does 
not have the required service to qualify for payout on 
ternination, her existing sick leave credits as o f  that date 
shall nevertheless be converted to a stck leave bank in 
accordance with the fovegoing and she shall be entitled to the 
same cash out provisions as set out in paragraph (b) above 
provlding she subsequently achieves the necessary service to 
qualify her for payout under the conditions of  the sick leave 
plan In which she partkipated as o f  the date o f  this award; 
whem a payout provision existed under the former sick leave 
plan In the Collective Agreerant, a nurse who, as o f  the date 
o f  this award, has accumulated rfck leave credits and I s  
prevented froa working for the Hospital on account of an 
occupational illness or accident that is recognized by The 
Uorkers’ Compensation Board as conpensable withtn the meaning 
o f  The Uorkers’ Compensation Act, the Hospital ’ on application 
fron the nurse, will supplement the award made by The Workers’ 
Compensation Board for loss o f  wages to the nurse by such 
mount that the award o f  The Workers’ C ensation Board for 
Hospital, will equal one hundred per cent (1ooX) o f  the 
nurse’s net earnings to the limit o f  the nurse’s accumulated 
sick leave credits. Nurses nay utilize such sick leave 
credits while awaiting approval o f  a clain for Worker’s 
Conpensat ion . 

Uhen a nurse has completed any portion of her regularly scheduled 
tour prior to goi on sick leave benefits or Workers’ Compensation 
regular straight timi hourly rate. This provision will not 
disentitle the nurse to a lieu day under Article 15.05 if she 
otherwise qualifies. 

Nurses returning to work from an illness or injury compensable under 
Workers’ Compensation will be assigned light work as necessary, if 
avai 1 able. 

(c) 

(d) 

loss o f  wages, together with the supp 7 emtation of the 

benefits, she shr 7 1 be paid for the balance o f  the tour at her 

A nurse who transfers from full-time to part-time may elect to 
retain her accumulated sick leave credits to be utilized durfng 
part-time or subsequent full-time employment a t  provided under the 
slck leave plan in which she participates as of the date o f  this 
award. 

Any dispute which may arise concerning a nurse’s entitlement to 
short-ten or long-ten, benefits under HOWIP my be subject to 
grievance and arbitration under the provlsions o f  this Agrement. 
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Nurses presently wloyed who am cova1"8d by a long-term d isab i l i t y  
lan i n  effect as o f  the date o f  this award, my elect t o  be covered 1 y HOOOIP or  t o  continue the i r  present coverage. 

The Hospital further agrees t o  pay employees an amount equal t o  any 
loss o f  benefits under HOOOIP for ' the f i r s t  two days o f  the fourth 
and Subsequent period o f  absence i n  any calendar year. 

Ouring the term o f  operation o f  t h i s  Collective Agreenmnt, the 
lbspltols w i l l  met and consult with the Association with the view 
t o  assisting the parties i n  the next set o f  negotiations t o  improve 
the benefit coverage provided by HOODIP. 
The Hospital w i l l  no t i f y  each nurse o f  the amount o f  unused sick 
leave i n  her bank annually. 

For nurses whose regular hours o f  work are other than the standard 
work day, the short tern sick leave plan w i l l  provide payment f o r  
the number o f  hours o f  absence according t o  the scheduled tour t o  a 
to ta l  o f  562.5 hours. All other provisions o f  the existing plan 
shall apply mutatis mutandis. 

Absences due t o  pregnancy related i l lness shall be considered as 
sick leave under the sick leave plan. 

A nurse whb i s  absent fro0 work as a resul t  o f  an i l lness or injury 
sustained a t  work and who has been awaiting approval o f  a claim for 
Worker's Compensation fo r  a period longer than one complete pay 
eriod may apply t o  the Hospital for payment equivalent t o  the 

PQsser o f  the benefit she would receive fm Yorkers' Compensation 
i f  her claim was approved, or  the benefit t o  whlch she would be 
en t i t led  under the short term sick portion o f  the d i sab i l i t y  income 

- plan (HOOOIP or  equivalent plan). Payment w i l l  be provided only i f  
the nurse provides evidence o f  d i  tabit  i t y  satisfactory to the 
Hospital and a writ ten undertaking satisfactory t o  the Hospital that 
any payaents w i l l  be refunded t o  the Hospital following f ina l  
deterainatlon o f  the clalin by The Workers' Compensation Board. I f  
the claim for Workers' Compensation i s  not approved, the monies paid 
as an advance w i l l  be applied towards the beneffts t o  which the 

' nurse would be ent i t led under the short t e r n  portion of the 
d isab i l i t y  income plan. Any payment under t h i s  provision will 
continue f o r  a maximum o f  f i f teen (15) weeks. 

13 - HOURS OF WO& 

The following provision designating regular hours on a da i ly  tour 
and regular da i l y  tours over the nursing schedule detenined by the 
Hospital shall not be constwed t o  be a guarantee o f  the hours o f  
work t o  be performed on each tour o r  during each tour schedule. 

f 
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Subject to Article 13.02 below: 
the nom1 daily tour shall be seven and one-half (7 1/2) 
consecutive hours in any twenty-four (24) hour period 
exclusive o f  an unpaid one-half (1/2) hour mol perfod, it 
being understood that at the change o f  tour there will 
normally be additional time required for reporting which shall 
be considered to be part of  the n o m 1  daily tour, for a 
period of  up t o  fiftey (15) minutes duration. Should the 
reporting tiae extend beyond fifteen (IS) minutes, however, 
the entire period shall be considered overtime for the 
purposes o f  payment under Article 14. 

Nurses shall be entitled, subject to the extgencies o f  patient 
care, to relief periods during the tour on the basis o f  
fifteen (15) minutes for each half tour. The scheduling o f  
meal periods and relief periods shall be detemined by local 
nigot i a t  ions. 

The regular daily tours of  duty o f  a nurse shall average five 
(3) days per week over the nursing schedule detenined by the 
Hospital. Nursing schedules shall be determined by local 
negotiation, Nurses in the bwqainf unit engaged in  
terchtng In Schools for R.N.A.5 shrv work 8 flexible 
schedule, Wnd to Friday, aven ing 37 1/2 hours per week 

Where a nurse notifies her supervisor that she has been or 
will be unable to take the n o m 1  lunch break due to the 
requirement o f  providing patient care, such nurse shall be 
pald time and one half (1 1/2) her regular straight time 
hourly rate for all tiae worked in excess o f  her n o m 1  daily 
hours. 

over the schedu Y e to be detemin J by local negotiations. 

13.02 Were nurses are now working a longer daily tour, the provisions set 
out i n  th is  Article governing the regular hours o f  work on a daily 
tour shall be adjusted accordingly. 
The n o m 1  daily extended tour shall be 11.25 consecutive hours i n  
any 24-hour period, exclusive o f  a total o f  forty-five (45) minutes 
of unpaid meal time, 

Nurses shall be entitled, subject t o  the exigencies o f  patient care, 
to relief periods during the tour of a total o f  forty-five (45) 
minutes . 
The scheduling o f  mal and relief perfods shall ba detwuined by 
1 oca1 negotiations 
The introduction or discontinuance o f  longer daily tours shall ba 
determined by local negotirtlont. 
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NOTE: Hospltrls that have extended tours that are presently different than c 
the above, shall maintain those conditions. 

14.01 

14.02: 

e 

14.03 

14.04 

If a nurse is authorized t o  work in excess of  the hours referred to 
in Article 13.01 (a) or (c), she shall receive overtime premium of 
one and one-half (I l/Z) tims her regular straight ti- hourly 
rate. 
Notwithstandfng the foregoing, no overtim premim shall be paid for 
a period of less than fifteen (15) minutes o f  overtiae worL where 
the nurse i s  engaged fn reporting functtonr a t  the end o f  her nonat 
dalty tour. If authorized overtime amounts to fifteen 15) minutes 

excess of the nom81 daily tour, Overtime premium will not be 
duplicated for the same hours worked under Article 13.01 (a) and (c) 
nor shall there &e any pyramiding with respect to any other premiums 
payable under the provisions o f  this Collective Agreement. Nothing 
herefn will disentitle the nurse to payment o f  the nom1 tour 
differential provided herein. For purpose o f  clarity, a nurse who 
ts  required to work on her schedule day o f f  shall receive overtiae 
remiura o f  one and one-half (1 112) times her regular straight time 
lourly rate. The Hospttrl agrees that If the Collective Agreement 
provided a greater overtim prmium for overtime work idiately 
prior to this Agreenrent, the Hospital ut11 continue to pay such 
greater overtime premium. Thts is not intended to entitle the nurse 
t o  be paid for uork perfonned while engaged i n  the reportlng 
functions as provided herein. 

or more, overtime preniups shall be paid for the tota \ period in 

i 

Notwithstanding the foregoing, overtim will not be paid for 
additional hours worked during a twenty-four (24) hour period either 
as a result o f  change i n  tour on the request of a nurse or a change- 
over to daylight oavtng froa standard time or vice versa or an 
exchange of tours by two nurses. 
Work scheduled by the Hospital to which a premium is attached under 
scheduling requlrtlans contained in the Collective Agreement and set 
out in the Appendix o f  Local Provisions shall be paid at one and 
one-half (1 1/2) times the nurse's regular straight time hourly rate 
or as otherwise provided. 
Where a nurse is required to work on a paid holiday or on an 
overttme tour or  on a tour that is paid at the rate o f  time and one- 
half (1 1/2) her regular straight time hourly rate as a result o f  
14.03 above and she is required to work additional hours folTowing 
her full tour on that day (but not including hours on a subsequent 
regularly scheduled tour for such nurse) she shall received two (2) 
t f d s  her regular straight ttae hourly rate for such additional 
hours worked. 
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A nurse who reports for work as scheduled, unless otherwise notified 
by the Hospital, shall recsive a ninirwr o f  four (4) hours' pay at 
her regular straight time hourly rate. She shall be required to 
perform my nursing duties assigned by the Hospital whtch she is 
capable o f  doing, tf her mguler duties am not available. 
Where a nurse has colrpleted her regularly scheduled tour and left 
the hospital and is called in to wort outside her regularly 
scheduled wrki hours, or when a nurse is called back froa 

straight time hourly rate for al l  hours worked w3th a ninim 
guarantee of  four (4) hours' pay at timi and one-half (1 1/2) her 
regular stralght time hourly rate except to the extent that such 
four 4) hour period overlaps or extends into her ragularly 
(1 1/2) her regular straight time hourly rate for actual hours 
worked up t o  the comeneerent o f  her regular shtft. 

standby, she shr Y 1 receive time pnd one-half (1 1/2) her regular 

schedu 5 ed shift. In such 8 case, she will receive ttmt and one-half 

A nurse who is required to m a i n  rvailable for duty on standby 
outside her regularly scheduled working hours shall receive standby 
pay i n  the mount of  two dollars and f i f ty  cents ($2.50) per hour 
for the period o f  standby scheduled by the Hospital. Where such 
standby duty falls on a paid holfday, as set out in the Ap endix of 

o f  three dollars ($3.00) per hour. Standby pay shall, however, 
cease where the nurse Is called I n  to work under Article 14.06 above 
and works during the period o f  standby. 

In computing a full-time nurse's regular straight ti- hourly rate 
under this Collective Agreement such rate shall bs established by 
dividing the product o f  the nurse's regular mnthly salary exclusive 
of a y  allowance or premim pay times twelve (12) by the regular 
average weekly hours t i m  fifty-two (52). 
Where a nurse has worked and accumulated approved overtime hours 
(other than overtlare hours relating to paid holidays) such nurse 
shall have the option o f  electing payment at the applicable overtime 
rate or time o f f  equivalent t o  the applicable overtime rate ( i .e . *  
where the applicable rate i s  tlm and one-half (1 1/2) then time off 
shall be at tima and one-half (I l/Z))* Where a nurse chooses 
equivalent time off  such the o f f  must be taken within the period 
set out in the Appendix of Local Provisions or payment in accordance 
with the former option shall be made. Nurses in the bargaining unit 
engaged i n  teaching in Schools for R.W.A.*s working overtime i n  
excess of their average weekly hours referred t o  in  Article 13.01 
(c) which have been authorized in advance by the Director o f  the 
School, shall k entitled to colpensating tile o f f  in accordance 
w ? t h  the foregoing. 

local Provislons, the nurse shall receive standby pay In t t: e amount 
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A nurse shall be paid a shift rerim of  one dollar (11.00) per hour 
for each hour worked which P ells within the hours defined as an 
evening shift and one dollar and twenty-five cents ($1.25) for each 
hour worked which falls within the hours definal as a night shift 
provided that such hours exceed two (2) hours if worked In 
conjunction with the day shift. Tour differentfrl will not fom 
part o f  the nurse’s straight time hourly rate. For purposes of this 
mvision, the night shift and the evening shift each consist o f  7.5 
tours. The defined hours of a night and evening shift shall be a 
matter for local negotiation. 

14.10 

14.11 - 
&er@ a nurse is assigned to provide attent care for a patient fn 
transit, the following provisions sha ! 1 apply: 
(a) Where the nurse perfom such duties during her regular shift, 

she shall be paid her regular rate o f  pay. 

mere the nurse performs such duties outside her regular shift 
or on a day of f ,  she shall be paid the appropriate overtime 
rate. 

(b) Were such duties extend beyond her regular shift, the 
Hospital will not require a nurse to return to regular dutler 
at the Hospital without at least eight (8) hours of time off. 
Uhere such tino off extends Into her next regularly scheduled 
shift she will maintain her regular earnings for that full 
shift. 

Hours spent between the time the nurse f s  relieved of patfent 
care responsibilities and the time the nurse returns to the 
hospital or to such other location agreed upon between the 
Hospital and the nurse will be paid at straight timet or at 
appropriate overtime rates, if applicable under Artfcle 14.01. 
It i s  understood that the nurse shall return to the hospital 
or to such other locatlon agreed upon between the Hospital and 
the nurse at the earliest opportunity. hior t o  the nurse’s 
departure on escort duty, or at such other time as may be 
mutually agreed upon between the Hospital and the nurse, the 
Hospital will establish with the nurse arrangements for return 
travel. 

(c)  

(d) The nurse shall be reimbursed for reasonable out o f  pocket 
expenses including room, board and return transportat ion and 
consideration will be given to any special circumstances not 
dealt with under the foregoing provisions. 

The Hospital agrees to continue to pay any greater monetary benefft 
for arrbulance escort duty if such greater benefit has been paid by 
the Hospital famediately prior to thls Agreement. This note applies 
at Hospitals where this superior conditton exists as of December 14, 
1987 . 

NOTE: 
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14.12 

14.13 

14. I4 

14.15 

the postin$ o f  work schedules shall be I S  set out in the Appendix of 
Loci1 Provisions. f t  shall be the responsibllity o f  the nurse to 
consult posted work schedules. The Hospital will endeavour to 
provfde as ruch advance notice as I s  practicable o f  a change in  the 
osted schedule. Changes to' the posted uork schedule shall be 

gmught to the attention of the nurse. Whew less than forty-eight 
(48) hours' notice i s  given personally to the nurse, tire and one- 
half (1 1/2) o f  the nurse's regular stralght tine hourly rate will 
be paid for all houn worked on the first shift o f  her new schedule. 

When a nurse is required to  travel to the hospital OF t o  return t o  
her hme as a result o f  reporting to or o f f  work between the hours 
o f  2400 - 0600 hours,or at any time while on standby, the Hospital 
will pay transportation costs either by taxi or by her own vehicle 
a t  the rate of thjrty-five cents (354) per rile (to a maximum o f  
fourteen dollars ($14.00)) or such greater amount as the Hospital 
may in its discretlon detemtne for each trip batween the 
aforementioned hours. The nurse will provide to the Hospital 
satisfactory proof of payment o f  such taxi fare. 

A nurse who works a second consecutive full tour shall be entitled 
to  the n o m 1  rest periods and real period for the second tour, but 
sbrll be provided at the tire o f  the mal perlod with I hot meal or 
four dollars ($4.00) I f  the Hospital i s  unable to provide the hot 
mal, Other nurses required to work nore than two 2) hours 

the two (2) hours, receive a 1/2 hour paid mal perlod and shall be 
provided with I hot mal or four dollars ($4.00) if the Hospital is 
unable to provide the hot mer1 a 

A nurse shall be paid I weekend prmiua o f  one dollar and thirty- 
five cents ($1.35) per hour for each hour worked between 2400 hours 
Friday and 2400 hours Sunday, or such other 48 hour period as the 
local parties may agree upon. I f  a nurse i s  receiving pretniurn pay 
under Article 14.03, pursuant to 1; local scheduling regulation with 
respect to consecutive weekends worked, she will not receive weekend 
premium under this provision. 

overtiae on the tam day they have warked a full tour sha \ 1 after 

15.01 A nurse who othemtse qualifies under Article 15.02 hereunder shall 
receive eleven (11) paid holidays as desfgnated in the Appendix o f  
Local Provisions. Effective April 1, 1989, the number o f  paid 
holidays hereunder shall be increased to twelve, with the 
designatlon o f  the twelfth holiday to be determined by local 
negotiation. 
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In the event that the Provincial 6ovement declares en additional 
holiday (such as Heritage Day) during the turn o f  this Agreemnt, 
such holiday will be substituted for one o f  the above-mentioned 
holidays. The designation o f  the additional holiday for an existing 
holiday shall ba subject t o  local detemination and such designation 
shall not add to the present number o f  holidpys. 

15.02 In order to qualify for pay for a holiday, a nurse shall complete 
her full scheduled shift on each o f  the working days immdiately 
preceding urd followtryl the holiday concerned unless excused by the 
Hospital or tha nurse was absent due to: 

(a) legitimate illness or accident whlch coarmenced wi th in  a month 
o f  the date o f  the holiday; 

(b) vacation granted by the Hospital; 
(c) the nurse’s regular scheduled day off;  
(d) a paid leave o f  absence provided the nurse i s  not otherwise 

compensated for the holiday. 

A nurse entitled t o  hoilday ay hereunder shall not receive sick 
was scheduled t o  work that  day. A nurse receiving Worker’s 
Compensation h e f i t s  for the day of t h e  holiday shall, subject to 
the above provfsions, be entitled to the difference between the 
amount o f  the brkers’ Compensation bnefits and the holiday pay. 

Holiday pay will be computed on the basls of the nurse’s regular 
s t ra ight  time hourly ra te  o f  pay times the number o f  hours for a 
nom1 dally tour as set out i n  Article 13.01 (a). 

. .  

leave pay t o  which she nay a t  R emise have been entltled unless she 4 

15.03 

15.04 Subject t o  Article 15.02: 

(a) Where a holiday falls during a nurse’s scheduled vacation 
period, her vacation shall be extended by one (1) day unless 
the nurse and the Hospital agree to schedule a different  day 
o f f  with pay. 

(b) Where a holiday falls on a nurse’s scheduled day off an 
additlono? day o f f  with pay w f 7 7  be scheduled. 

A nurse required t o  work on any o f  the foregoing holidays shall be 
pald a t  the rate of time and one-half (1 1/2) her regular straight 
time hourly rate o f  pay for a l l  hours worked on such holiday subject 
t o  Article 14.01. In addition, she will receive a lieu day off with 
pay i n  the moun t  o f  her regular straight time hourly ra te  o f  pay 
times the number o f  hours i n  a n o m 1  dally tour as set out i n  
Art ic le  13.01 (a). 

15.05 

. 
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. NOTE: 

IS. 06 

lJurses on extended tours shall receive twelve (12) l ieu days o f f  t o  
consist o f  seven ad one-half (7.5) hours each. 

Where I nurse i s  entitled to  a l i eu  dry under Art icle 15.04 or 15.05 
above, such day o f f  nust be taken within a eriod at  set out i n  the 

with Artfcle 15,03. 

continue t o  provide such additional holidays. 

. .  

Appendix of  Local Provistons or plryrrnt sha f 1 be mde In  accordance 

15.07 Hospitals presently providing addltionrl paid holidays shall 

16.01 A l l  nurses shall receive vacattons with pay based on length of  f u l l -  
time continuous servlcra as follows: 

(a) Nurses who have e q l e t e d  less than one ( I )  year o f  full-t ime 
continuous service (as o f  the date f o r  determining vacation 
entitlentirnt i n  the indfvidual Hospital) shall be enti t led t o  
a vacatlon on the bash o f  1.25 days (9,375 hours for nurses 
whose regular hours o f  work are other than the standard work 
day) for each completed nonth o f  service with pay in the 
;mount o f  6% o f  gross earnings, 

Nurses who have collrpleted one (1) o r  mm years o f  full- time 
continuous service (as o f  the date for determining vacatjon 
entitlement In the indivldurl Hospital) shall be enti t led to 
an annual vacation o f  three (3) weeks with three (3) weeks’ 
pay (112.5 hours’ pay for  nurses whose regular hours o f  work 
are other than the standard wrk d a y ) ,  provided the nurse 
works o r  receives paid leave f o r  a to ta l  o f  a t  least 1525 
hours 4n the vacation year. 

(b) 

(c) Nurses who have carnpleted three (3) or amre years o f  full- time 
continuous service (as o f  the date for determining vacation 
enti t lemnt i n  the indlviduat Hospital) shall be enti t led t o  
an annual vacation o f  four (4) weeks with four (I) weeks’ pay 
(150 hours’ pay for nurses whose regular hours o f  work are 
other than the standard work day), provided the nurse works or 
receives paid leave fo r  a total o f  a t  least 1525 hours i n  the 
vacat i on year. 

(d) Nurses who have completed seventeen (17) or m e  years of 
full-time continuous service (as o f  the date for detemtning 
vacation entitlement i n  the individual Hospital) shall be 
enti t led t o  an annual vacation o f  f ive (5) week0 with PIve (S) 
wks’ pay (187.5 hours’ pay for nurses whose regular hours 
o f  work am other than the standard work day), provtded the 
nurse works or receives paid leave for  a t o t a l  o f  a t  least 
1525 hours fn  the vacation year. Effective i n  the vacation 



year where the date for determining vacation entitlenent i n  
the individual hospital f a l l s  on or after April 1, 1989, the 
service requiranent f o r  f i ve  (5 weeks vacation shall be 

Effective i n  the vacation year where the date for  determining 
vacation entitlement in  the’indlvidual hos I ta1 f a l l s  on or 
af te r  Apr i l  1, 1989, nurses who have coap P eted twenty f ive 
25) years or lore o f  fu l l - t iae continuous service (as o f  the 6 ate for detenlning vacation entitlement i n  the Individual 

hospital) shall be entit led t o  m annual vacation o f  s i x  (6) 
weeks’ with six (6) weeks’ pay (225 hours’ pay for nurses 
whose regular hours of  work are other than the standard work 
day), provided the nurse works or recelves paid leave f o r  a 
to ta l  o f  a t  least  1525 hours fn the vacation year. 

I f  a nurse works or receives paid leave for less than 1525 
hours i n  the vacation year she w i l l  receive vacation pay based 
on a percentage of her gross salary for work performed on the 
followfng basis: 

3 week entitlement 0 6% 

f i f teen (15) o r  more years o f  f u l  1 -tine continuous service. 

(e) 

(f) 

NOTE: 

16 . 02 

16.03 

16.04 

4 week entitlement 0 8% 

3 week entitlement - 10% 

6 week e n t i t l m n t  - 12% 

Norses who presently enjoy better vacation benefits shall. continue 
t o  receive such better benefits while emphyed by the Hospital. 

A nurse who leaves the employ o f  the Hospital f o r  any reason shall 
- be en t i t led  t o  receive any unpaid vacation pay which has accrued t o  

her t o  the date o f  her separation, it being understood and agreed 
that the nurse w i l l  provide a t  least two (2) weeks’ notice of 
t s m i  n r t i  on. 

For the purpose o f  vacation entitlement, service for those nurses 
whose status i s  changed, on or after October 23, 1981, fron part- 
time t o  fu l l - t ime o r  vfcwersa, shall mean the combined service as 
a part-time and full-tlme nurse employed by the Hospital and 
accumulated on a continuous basis. For the purpose o f  th is Article, 
1500 hours of part-time service shall equal one (1) year o f  full- 
time service and vice-verso. 

full-time nurse teachers shall be ent i t led t o  one additional week o f  
vacation with pay which shall be taken a t  either the Spring Break or  
the Christmas Break. 

* 
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When an ~ I o y e e * t  scheduled vacation is .  interrupted due t o  
serious Illness which conmend prlur to  and contlnues into 
the scheduled vacation period, the period o f  such il lness 
shall be consided sick leave. 

Where U)  qloyee’s  scheduled vacation i s  interrupted due t o  
serious i l lness requiring the euployee t o  be an in-patient i n  
a hospital, the period o f  such hospitrlizattoin shall be 
considered slck leave, 

The portion o f  the employw’s vacation wlrlch i s  d e e d  t o  be 
sick leave under the above provisions ut11 not be counted 
against the employee’s vacation cradits. 

17.01 The Hospital agrees, during the term o f  the Collective Agreement, t o  
contribute towards the premium coverage o f  participating el ig ib le 
nurses i n  the active employ o f  the Hospital under the insurance 
plans set out below subject t o  thelr respective t e r n  and conditions 
including any en rohn t  requirewnts: 

The Hospital agree3 t o  pay 100% o f  the b i l led  premium towards 
coverage o f  e l ig ib le nurses i n  the active ernploy o f  the 
Hospttrl under the Ontario Health Snsurance Plan. 

The Hospital agrees t o  pay 100% o f  the b i l led  prmfuns towards 
coverage of el igible nurses i n  the active eraploy o f  the 
Hospital under the Blue Cross Sal-Private Plan or coraparable 
coverage with another carrier. 

The Hospital agrees t o  contribute 75% o f  the b l l l ed  premiums 
towards coverage o f  etfgible nurses in the active employ of 
the Hospltol under the existtng Blue Cross Extended Health 
Care Benefits Plan or comparable coverage wlth another carrier 
providing f o r  $10.00 (single) and $20.00 (family) deductfble, 
providing the balance o f  monthly premiums are paid by the 
nurses through payroll deductions. I n  addition t o  the 
standard benefits, coverage will include hearing aids (maximuru 
$300/person) and vision care (noximum $60 every 24 months). 
Effective April 1, 1989, the deductible f o r  the Extended 
Health Care Plan w i l l  be $15.00 (single) and $25.00 (family). 

Th8 Hospital agrees ‘ to contribute 90% o f  the b i l l ed  prewiuw 
towards coverage o f  e l ig ib le nurses i n  the active employ o f  
the Hospital under H,0.0.6,L,I.P. or such othw roup l i f e  

the monthly premiuns are pald by tha nurses through payroll 
deduct ions. Such insurance shot 1 include benef i t s  f o r  
accldentrl death and dismmbetrent i n  the principal amount 

insurance plan currently i n  effect providfng the % alance o f  
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nurse Is entitled. Effective April 1, 1989, the Hospital's 
contribution to the Group life Insurance Plan will be 100%. 

equal to the amount o f  the Group Life Insurance to which the f 

als o f  Ontario Val-v life Plap 

The Hospital also agrees t b  make the Hospitals o f  Ontario 
Voluntary Life Insurance Plan (HOOVLIP) available to the 
nurses subject to the provisions of HOOVLIP at no cost to the 
Hospital . 
The Hospital agrees to contribute 50% o f  the billed premiums 
towards coverage o f  eli ible nurses in the active eaploy o f  

coverage with another carrier (based on the current ODA fee 
schedule IS It aay be updated from time to time) providing the 
balance o f  the mnthly premiums are paid by the nurses through 
payroll deductions. Effective April 1, 1990, the Hospital's 
contribution to the Dental Plan will be 75%. 

the Hospital under the B f ue Cross 19 Dental Plan or comparable 

For newly hired nurses, coverage as set aut in Article 17.01 shall 
be effective the first billlng date in the month following the month 
in which the nurse was first enployed subject to any enrolment or 
other requiranrents o f  the Plan. In no instance shall the ffrst 
billing date for a nurse occur later than the first day o f  the 
fourth full month following the month in which the newly-hired nurse 
was first eniployed. 
the Hospital may substitute another carrier for any o f  the foregoing 
plans (other than OHIP) provlded that the level of benefits 
conferred thereby are not decreased. The Hotpltal will advise the 
Association o f  any change in carrier or underwriter at least sixty 
(60) days prior to impleaenting o change in carrier. 
All present nurses enrolled in the Hospital's Pension Plan shall 
maintain their enrolment in the Plan subject to its terms and 
conditions. New nurses and nurses employed but not yet eligible for 
membership in the Plan shalt, as a condition o f  employment, enroll 
in the Plan when eligible in accordance with its terms and 
cond i ti ons . 
The Hospital shall continue to pay the premiums for benefit plans 
under Artjcles 17 and 12 for nurses who are on paid leave o f  absence 
or Workers' Compensation or a t  any tinre when salary is received, or 
as provided in Article 10.04. Such payment shall also continue 
while a nurse i s  on sick leave (including the Unemployment Insurance 
Period) or on Long Term disability to a maximum o f  30 months from 
the time the absence comeneed. Nurses who are on layoff  may 
continue to participate in benefit plans, at their request, provided 
they make arrangements for payment and provided also that the layoff 
does not exceed one year. 

I 

I 

.. 
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17.06 Nurses who reside In Quebec shall have equlvolent mnetrry 
contributions paid In that province with respect to the Quebec 
equtvalent o f  WfP.. 

(a) The lfospitr7 shall rovide each nurse with tnfomtion 
booklets outlining a 1 o f  the current provisions in the 
benefits plans defined i n  Artlcle 17.01 to At%icle 17.06 
Inclusive a d  the Sick Leave/LTD Plan defined In Artfete 12. 

request, the Hospital wlll auk the Plans available ta  
3Lstxiatton for inspection. 

P 17.07 

(b) The Hospital shatl notify the Association o f  the name(s) of 
the crrrler(s) which provide the b8neffts plans deflned in 
Article 27.01 to Article 17.06 Inclusive and the LTD Plan 
defined In Article 12. The Hospital shall also provide the 
Association with a copy o f  all current infonnatlon booklets 
provlded to the nurses. 

The short-tek sick leave plan shall be registered with the 
Umloyaent Insurance C o d s t t o n  (UIC). The nurses' share o f  the 
employer's unenployntent Insurance premiua reduction will be retained 
by tha Hospital towards offtettiyl the cost o f  the benefit 
iapmvments contalned In thls agreeuent. 

18.01 Copies o f  this Collective AgreeRlent will be provided to each nurse 
covered by the Collectfve Agreement by the Association. The cost o f  
printing the Collectfve Agreemnt will be shared equally by the 
Hospital a d  the local Assoclatlon. 

10.02 Whenever the feminine pronoun i s  used In this Agreement, it includes 
the masculine pronoun and vlce-versa where the context so requires. 
Where the slngular is used, it my also be d e e d  to man plural and 
vlce-versa. 

18.03 , It shell be the duty o f  each nurse to notlfy the.Hospita1 promptly 
o f  any change In address or any change In temporary residency. If 
a nurse f a i l s  to do this, the Hospital ut11 not be responsible for 
failure o f  a notice sent by registered mail to reach such a nurse. 
A nurse shall notify the Hospital of  any change to her telephone 
number. 

18.04 Medical examinations, re-examinations and any tests required under 
the Public Hospitals Act wlll k provlded by the Hospital In 
coupliance with the Regulations, The nurse my choose her personal 
physician for a11 such examinations, except the pra-employment 
nIedICIl1 unless the Hospital has a spectflc object to the physiclan 
selectetd. 
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a 18.05 Current provisions t o  the Collective Agreements relating t o  the 
provisfon o f  x-rays, laboratory work, Inuni ta t ion injections, gama 
globulin and other program shall be continued. 

18.06 Prior  t o  effecting any changes i n  rules o r  policies which affect 
nurses covered by this Agreement, the Hospital ut11 discuss the 
changes with the Assoclation and provide copies t o  the Association. 

19 - 
19.01 (a) The salary rates i n  effect during the tern of this Agreement 

shall be those set forth in Appendix 3 attached t o  and forming 
part  of th is  Agreement. The monthly wage schedule for a 
Regfstered Nurse shall be as fotlows: 

b n t h l y  
Ratr 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

S 16.81 
17.71 
18.10 
18.97 
19.71 
20.51 

22.82 
23.59 

2732.17 9 
2877.67 
2941.67 
3083 33 
3208.33 
3333.33 
3458.33 
3583 . 33 
3708.33 
3833.33 

Monthly 
Bate 

Sta r t  
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

S 16.81 
17.71 
18.10 
18 97 
20.00 
20.77 
21.54 
22.56 
23 59 
24.62 

2732.37 

2941.67 
3083.33 
3250 00 
3375 00 
3500 . 00 
3666.67 
3833 a 33 
4000.00 

2877.67 



Regula? Straight 
me Wrlv Rpf;e 

Star t  
1 Year 
2 Yeam 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
0 Years 
9 Years 

I 16.81 
17.71 
10.46 
19.49 
2oes1 
2le54 
22.82 
24.10 
25.38 
26.67 
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Nonthly 

2732.17 
2877.67 
3ooo.00 
3166.67 
3333 e 3 3  
3500.00 
3 7 0 8 3  
3916.67 
4125,OO 
4333.33 

(b) The parties agree t o  Aointain the percentage dlfferentials i n  
the wage rates which presently exist betmen the 
classification o f  Registered Nurse and the other 
classlficatlons which are covered by the Col lectlve Agreemnt 

A Gradurte Nurse In the b y  o f  the Hospital upon presenting proof 
o f  current certification y the College of Wurses o f  Ontario shall 
be glven the salary of the Regfstered Staff Nurse as provided i n  
this Article effective the date the nurse presents proof o f  
successfully passing the certification examination to  the Oirector 
o f  Nursing or her designate, or t o  the date o f  last hire whichever 
is later. 

"g 19.02 

19.03 A Registerd Nurse is required t o  present t o  the Director of Nursing 
o r  her dertgnate before February 15th o f  each year her current 
Certificate o f  Cuapetence. Such tim shall be extended for 

I satisfactory reasons. Faflute t o  provide proof o f  certification by 
the above date (or extended data) shall result i n  the nurse k i n g  
reverted to  the salary status o f  a Graduate Nurse, Reinstatement t o  
the status o f  Registered Nurse shall be effective the first pay 
period follcming the date of presentatlon o f  proof o f  certification 
as above, 

19.04 ' (a) A nurse who is pronoted to  a higher rated classification 
wi th in  the bargaining u n i t  will be placed on the level o f  the 
salary schedule of the higher rated classification SO that  she 
shall receive no less on increase in salary than the 
equfvalent of  one step i n  the salary range of  the prevlous 
classification (provided tha t  I t  does not exceed the salary 
range of  the clrstlffcatlon t o  which she has been praroted) 
and she shall retain her rrrvice review date for purposes o f  
wage progmsrim. For the purpose o f  thls Article, p r m t i o n  
shall be defined as a move from one classification to  another 
classification with a higher salary grid and shall not include 
a change of status frm Graduate t o  Registared Nurse. A nurse 
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who is w e d  to a lower rated classification will be placed at 
the level on tho grtd, if any, Wctich most closely recognizes 
her experience level on the other grid. 

Whem the Hospital temporarily assigns a Registered Staff 
Nurse to carry out the assigned responsibilities of  a higher 
classificrtioh (whether or not such classification is included 
in the br aining unit) for 8 period o f  one (1) full tour o f  

would othemise ba working, she shall be paid a premium of  one 
dollar and twenty cents ($1.20) per hour for such duty i n  
addition to her regular salary. The Hospital agrees that it 
will not make work assignments which will violate the purpose 
and intent o f  thlr provision. 

(b) 

more, at t 1 ABS when the incmknt in any such classification 

19.05 (0) 

Graduate Nurses who b e c m  Registered Nurses shall be placed 
on the level in  the Registered Nurse’s salary grid which 
represents an Increase i n  salary. 

m 
Whenever a nurse is asslgned additloniil responsibility to 
direct, supervise or oversee work of nurses, and/or be 
assigned overall responsibility for patient care on the unit, 
ward, or area, for a tour of duty, she shall be paid a preaim 
of sixty cents (&It) per hour In addition to her regular 
salary ad applfcabta premium allowance. 

Cloilr for recent related clinical experience, if any, shall be 
aade in writing by the nurse at the time o f  hiring on the 
appllcation for  employaent fora or othemisr. The nurse shall 
co-operate with the Hospital by providing verification o f  
previous experfence so that her recent related cllnical 
experience my be determined and evaluated during her 
probatlonary period, Having established the recent related 
clinical experience, the Hospital will credit a new nurse with 
one (1) annual service increment for each year o f  experience 
up to a llloxinuRl of  Level 6 (i.e.) 5th year increment), 

If a period o f  more than two (2) years has elapsed since the 
nurse has occupied a full-time or a part-time nursing 
position, then the number of increments to be paid, .If any, 
shall be at the discretion o f  the Hospital. The Hospital may 
also give effect t o  part-time nursing experience in special 
c i  rcmtances . 
Currently eaployed nurses who were eligib’le to d a h  credit 
under the f o m l a  o f  one increment for every two years of 
8x rience may llrke a claim under the present provlslon and 

effective April 1, 1991, to a m a x i m  o f  Level 6 (5th year 
increment) 

wi P 1 have their position on the salary grid adjusted, 
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19.06 

19.07 

19.06 

(b) Where I casual nurse hired between October 1, 1987 and larch 
31, 1988 transfers to full-ti-, sha my u k e  a clain under 
(a) rbove a t  the tiue o f  the transfer, provlded the transfer 
occurs within six (6) mntht of the nurse's date o f  hire. 

Each nurse will k advaItCed fror her present level to the next level 
set out i n  the Salary sctradule, tuelve (12) m t h s  after she was 
last advanced on her sewlee reviw date. If a nurse's absence 
without pay fm the Hospital exceeds thirty (30) continuous 
calendar drys durlng each twelvr 12) month period, her service 

o f  thirty (30) continuous calendar dvs. 

A part-time nurse whose status i s  altered to full-time will assume 
her sue) level on the full-ttnre rid. A full-ti- nurse whose 

parbtim grid. In addition, a nurse who is so transferred will be 
given credit for service accuaulated stnce the date o f  her last 
advancement . 

review drte wlll be &ended by the 1 ength o f  such absence i n  excess 

status i s  altered t o  part-tiae wi Q 1 assume her same level on the 

(a) When a new clasttficrtjon in  the bargalni untt is 
established by the Hospital or the Hospitz makes a 
substantla1 change in the job content of  an axlst lw 
c1rsslf~catlon which in rerllty causes such classtfication to 
kcow a mu classification, the kspltrl shall advise the 
Association o f  such new or changed clatslflcation and the rate 
af  pay established. If mquested, the Hospltal agrees to met 
w i t h  the Association to pemit it to make representrtlont with 
respect to the appropriate rate of pay providin any such 

shall not delay the ilrplemntation 0% the new 

established by the Hospital and the matter i s  not resolved 
following any meting with the Association, a grievance may be 
filed at Step No. 3 o f  the Grtevance Procedure withtn seven 
(7) calendar days following any meeting. I f  the matter i s  not 
resolved i n  the Grievance Procedure, it my be referred to 
Arbftration i n  accordance wlth Article 7, it being understood 
that my Arbftration hard shall be limited to establishing an 
appropriate rate based on the relottonshfp existing amongst 
other nursing classifications within the Hospital and dutfes 
and responsibilities involved. 

-9 classi fcation. Where the Association challenges the rate 

Any change in the rate establjshed by the Hospitrt either 
through illlgettngs with the Association o r  by a Board o f  
Arbftrrtion shall be made retrarcttve to the time at which the 
new or changed classiflcatlon was first ftlled. 
If  a nurse beams disabled with the result that she i s  unable 
to carry out the ulrr functlons o f  her position, the 
Hasgttrl uy establis "a a special classification and salary 
wfth the hope o f  providing an opportunity f o r  contlnued 
-1 oyrent . 

(b) 
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19.09 - 
Provisions in existing Collective Agreerents providing for  
educational allowances shall be continued in effect. 

20.01 Job sharing is defined as  an arrangemnt whereby tuo or mre nurses 
share the hours o f  work o f  what would othemise be one full-time 
posit ton 
If the Hospital agrees to a job sharing arrangement, the 
introduction or discontinuance o f  such job sharing arrangements w i l l  
be detemined locally. 

Once the Hospital has deternlned that a vacancy exfsts and has 
agreed to a job sharing agreement, the vacancy or vacancies to be 
posted wilt be determined locally and will be filled In accordance 
with Article 10.06 o f  the Full-time Collective Agreement or Article 
10.05 o f  the Prrt-tim Collective Agreemnt. 
The nurses involved in a job sharing arra emnt will be classified 
as regular part-time and will be covered 7 y the provisions o f  the 
Part-time Collective Agreerent, 

ARTrCLE2r 
21.01 Unless existing beneffts, rights, privileges, practices, terms or 

condltions o f  enploymint which rrpy be considered to be superior to 
those contained herein are specifically retained by this Agreemnt, 

It is, however, hereby confirmed that where such references are made 
to existing Superior Conditions that they refer to conditions 
existing prlor to October 23, 1901. 

- they shall be deemed not to continue In effect, 

22.01 This Agreement shall continue in e f f k d u n t i l  1 993 and shall remrtn in effect from year t o  year thereafter unless emer 
party gives the other party written notice o f  termination or desire 
t o  amend the Agreement. 

Notice that unandmnts are required or that either party desires to 
terninate this Agreement may only be given within a period o f  ninety 
(90) days prior to the expiration date o f  this Agreement or to any 
anniversary o f  such expiration date. 

22; 02 
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22.03 

22.04 

. .  

If  notice o f  ;Ilben&nt or termhation i s  given by elther party, the 
other party agrees t o  met for the purpose o f  negotiation withln 
th t r ty  (30) days after the giving o f  notice, i f  requested t o  do so. 

Notwithstanding the foregoing provlslons, i n  the event the parties 
t o  th is  reemnt agree t o  negotiate for its renewal through the 

the procedures t o  be followed. 
process o AB central bargrinlng, the parties will meet t o  detemlne 

Alluaua 
23.01 Attached hereto and forming part o f  th is  Agrement are the following 

appendi ces : 

Appendlx 1 - O.N.A. 6rievonce Form 

Appendix 2 - t l s t  o f  Professional Responsibility Assessmnt 
Conittee - Cholrparsons 

Appendix 3 - Sal rry Schedule 
Appendix 4 - Superior Codittons - l f  Any 

Appendtx 5. - Appendfx o f  Local Provislons 

21.01 The parties agreed t o  submlt their dispute concerning Employers' 
proposal i S  with regards t o  layoff procedures t o  binding interest 
rrbl t rat ion i n  accordance with the 
# k b i t r a t l u .  I t  i s  understood t h a f i h f s  A g r z t  
amended t o  incorporate new or amended provisions that may rasult 
frm the arbitration award. 

tal L 


