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ARTICLE 1 - PURPOSE

1.01

1.02

The general purpose of this Agreement is to establishand maintain collective
bargaining relations between the Hospital and the nurses covered by this
Agreement; to provide for on-going means of communication between the
Associationandthe Hospital and the prompt disposition of grievancesandthe
final settlement of disputes andto establishand maintain mutually satisfactory
salaries, hours of work and other conditions of employmentinaccordancewith
the provisions of this Agreement.

Iltis recognized that nurses wish toworktogetherwith the Hospital tosecurethe
best possible nursing care and health protection for patients. Appropriate
committees have been created under this Agreement to work towards this
objective.

ARTICLE 2 - DEFINITIONS AND GRADUATE NURSES

2.01

2.02

203

2.04

Aregisterednurse is anursewho holds certificationwith the College of Nurses
of Ontario in accordance with the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification incompletewho is a
graduate of a programacceptableto the College of Nurses and is either in the
process of being certified by the College of Nurses of Ontario or is completing
certification requirements.This certification shall be completedwithin twenty-
four (24) months following date of hire. Where a nursefails to complete such
certification requirements, she will be terminated from the employ of the
Hospital. Suchterminationshall notbe subject matter of grievanceorarbitration
procedure. The foregoing does Not apply to nurses employed prior to October
23, 1981, except those currently in the process of completing certification
requirementswho shall be requiredto complete suchcertificationinaccordance
with the provisions of the existing collective agreement.

Afull-time nurseis anursewho isregularly scheduled to work the normal full-
time hours referredto in Article 13.

A regular part-time nurse is a nurse who regularly works less than the normal
full-time hours referredto in Article 13 and who offersto make a commitment
to be availablefor work on a regular predeterminedbasis. All other part-time
nurses shall be considered casual nurses. The predetermined basis upon
which the commitment to be available is made shall be determined in local
negotiations.

The definitions shall not have the effect of changing the composition of any
existing bargaining units. The Hospital shall not refuseto acceptan offer from
a nurse to make a commitment to be available for work on a regular pre-
determined basis solely for the purpose of utilizing casual nurses so as to
restrict the number of regular part-time nurses.



ARTICLE 3 — RELATIONSHIP

3.01

3.02

3.03

The Hospital and the Association agree that there will be no discrimination,
interference, intimidation, restriction or coercion exercised or practiced by any
of their representatives with respectto any nurse because of her membership
or non-membership in the Association or activity or lack of activity on behalf
of the Association or by reason of exercising her rights under the Collective
Agreement.

The Association agrees there will be no Association activity, solicitation for
membership, or collection of Association dues on Hospital premises or during
working hours except with the written permission of the Hospital or as
specifically provided for in this Agreement.

Itis agreedthat there will be no discrimination by either party or by any of the
nurses covered by this Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age, religious affiliation or any
other factor which is not pertinent to the employment relationship.

ARTICLE 4 — NO STRIKE, NO LOCKOUT

4.01

The Association agrees there shall be no strikes and the Hospital agrees there
shall be no lockouts so long as this Agreement continues to operate. The terms
“strike” and "lockout" shall bear the meaning given them inthe Ontario Labour
Relations Act.

ARTICLE5 — ASSOCIATION SECURITY

5.01

5.02

503

5.04

505

The Hospital will deduct from each nursecoveredby this Agreementanamount
equal to the regular monthly Association dues designated by the Association.

Such dues shall be deducted monthly and in the case of newly employed
nurses, such deductions shall commence inthe month following their date of
hire.

The amount of the regular monthly dues shall be those authorized by the
Association and the Provincial Secretary-Treasurer of the Association shall
notify the Hospital of any changes therein and such notification shall be the
Hospital's conclusive authority to make the deduction specified.

In consideration of the deducting and forwarding of Association dues by the
Hospital, the Association agrees to indemnify and save harmless the Hospital
against any claims 0r liabilities arising or resulting from the operation of this
Article.

Theamounts so deducted shall be remittedmonthly tothe Provincial Secretary-
Treasurer of the Association, no later than the end of the month following the
month inwhich the dues were deducted. In remitting such dues, the Hospital



shall provide a list of nurses from whom deductions were made, including
deletions (indicating terminations) and additions from the preceding month
and their social insurance numbers. A copy of this list will be sent to the local
Association.

506  The Hospital agrees that an officer of the Association or nurse representative
shall be alloweda reasonable period during regularworking hoursto interview
newly hired nurses during their probationary period. During such interview,
membershipforms may be provided to the nurse. These interviews shall be
scheduledinadvanceas determined by local negotiationand may be arranged
collectively or individually by the Hospital.

NOTE: The list provided for in Article 5.05 shall include any other information that is
currently provided to ONA. Additionally, the Hospital will provide each nurse
with aT-4 Supplementary Slip showing the dues deducted in the previous year
for income tax purposes where such information is or becomes readily
availablethrough the Hospital's payroll system.

ARTICLE 6 - REPRESENTATION AND COMMITTEES
6.0 NURSE REPRESENTATIVESAND GRIEVANCE COMMITTEE

(@ The Hospital agrees to recognize nurse representativesto be elected or
appointedfrom amongst nurses inthe bargaining unit for the purpose of
dealing with Association business as provided in this Collective
Agreement. The number of representatives and the areas which they
representare set out in the Appendix of Local Provisions.

(b)  The Hospital will recognize a Grievance Committee, one of whom shall
be chairperson. This committee shall operate and conduct itself in
accordance with the provisions of the Collective Agreement and the
number of nursesonthe Grievance Committee is set outinthe Appendix
of Local Provisions.

(c) Itis agreed that nurse representatives and members df the Grievance
Committee have their regular duties and responsibilities to perform for
the hospital and shall not leavetheir regulardutieswithout first obtaining
permission from their immediatesupervisor. Such permission shall not
be unreasonably withheld. if, inthe performance of their duties, a nurse
representativeormember of the Grievance Committee is requiredtoenter
anursing unitwithinthe hospital inwhich she is notordinarily employed
she shall, immediately upon entering such nursing unit, report her
presenceto the supervisor or nurse in charge, as the case may be. When
resumingtheir regular duties and responsibilities, such representatives
shall againreportto their immediatesupervisor. The Hospital agrees to
pay for all time spent during their regular hours by such representatives
hereunder.



6.02

6.03

HOSPITAL-ASSOCIATION COMMITTEE

@

There shall be a Hospital-Association Committee comprised of
representatives of the Hospital, one of whom shall be the Director of
Nursing or her designate and of the Association, one of whom shall be
the Local Presidentor herdesignate. The number of representativesis set
out in the Appendix of Local Provisions and the membership or the
Committee may be expanded by mutual agreement.

The Committeeshall meet every two (2) monthsunlessotherwiseagreed
and as required under Article 8.01 (a) (i). The duties of chairpersonand
secretary shall alternate betweenthe parties. Where possible, agenda
items will be exchanged inwriting at least five (5) calendar days prior to
the meeting. A record shall be maintained of matters referred to the
Committeeand the recommended disposition, if any, unless agreed to
the contrary. Copies of the record shall be provided to Committee
members.

The purpose of the Committee includes:
i) promotingand providing effective and meaningful communication
of information and ideas; making joint recommendations on

matters of concern including the quality and quantity of nursing
care;

i) dealing with complaints referred to it in accordance with the
provisions of Article 8, Professional Responsibility;

jiiy  discussing and reviewing matters relating to orientation and in-
service programs;

The Hospital agrees to pay for time spent during regular working hours
for representatives of the Association attending at such meetings.

NEGOTIATING COMMITTEE

The Hospital agreesto recognize a Negotiating Committee comprised of
representatives of the Association for the purpose of negotiating a
renewalagreement. The number of nurses onthe NegotiatingCommittee
issetout inthe Appendix of Local Provisions. The Hospitalagreesto pay
members of the Negotiating Committeefor time spent during regular
working hours innegotiationswith the Hospital for a renewalagreement
up to, but not including, arbitration.

CENTRAL NEGOTIATING TEAM

In central bargaining between the Ontario Nurses'Association and the
Participating Hospitals, a nurse serving on the Association's Central
NegotiatingTeam shall be paidfor time lostfrom herregularly scheduled
straight time working hours at her regular rate of pay, and without loss
of leave credits, for attending central negotiating meetings with the



Hospitals' Central Negotiating Committee up to, but not including,
arbitration.

Central Negotiating Team members shall receive unpaid time off for the
purpose of preparationfor negotiations. The Association will advisethe
Hospitals concerned, as far inadvance as possible, ofthedatesforwhich
leave is being requested.

Upon reference to arbitration, the Central Negotiating Team members
shall receive unpaid time off for the purpose of attending arbitration
hearings.

Time spenton such meetingswill not be considered leave under Article
11.02, Leave for Association Business.

The maximum number of Central Negotiating Team membersentitledto
paymentunder this provision shall be eight (8}, and in no case will more
than one (1) nurse from a hospital be entitled to such payment.

TheAssociationshalladvisetheHospitals Gentral NegotiatingCommittee
of those nursesto be paid under this provision. The Hospitals'Central
Negotiating Committee will make such request known to the affected
hospitals.

Forany unpaid leave of absence under this provision, the nurse'ssalary
andapplicablefull-time benefits shail be maintainedby the Hospital,and
the Association agreesto reimbursethe Hospital in theamount of the full
cost of such salary.

6.04  ACCIDENT PREVENTION- HEALTHAND SAFETY COMMITTEE

@

(b)

The Hospital and the Association agree that they mutually desire to
maintain standards of safety and healthinthe hospital in order to prevent
accidents, injury and illness.

Recognizing its responsibilities under the applicable legislation, the
Hospitalagrees to accept asamember of its AccidentPrevention - Health
and Safety committee, atleast one (1) representativeselectedor appointed
by the Association from amongst bargaining unit employees.

Such Committee shall identify potential dangers and hazards, institute
means of improving healthand safety programsand recommendactions

to be taken to improve conditions relatedto safety and health.

The Hospital agrees to cooperate reasonably in providing necessary
information to enable the Committeeto fulfill its functions. In addition,
the Hospital will provide the Committee with reasonable access to all
accident reports, health and safety records and any other pertinent
information in its possession.

Meetings shall be held every second monthor more frequently at the call

of the Chair, if required. The Committee shall maintain minutes of all
meetings and make the same available for review.



NOTE:

6.05

6.06

6.07

6.08

{f)  Any representativeappointed or selected in accordancewith (b) hereof,
shall serve for a term of at least one (1) calendar year from the date of
appointment.Time off for suchrepresentative(s) to attend meetingsof the
Accident Prevention- Health and Safety Committee in accordancewith
theforegoing, shall be granted and any representative(s) attending such
meetingsduring their regularly scheduled hours of work, shall not lose
regular eamingsas a result of such attendance.

(g) TheAssociationagrees to endeavourto obtainthe full cooperationof its
membershipin the observationof all safety rules and practices.

(h)  Alltimespent byamember of the Accident Prevention-Healthandsafety
Committee attending meetings of the Committee and carrying out her
duties, shall be deemed to be work time for which she shall be paid by
the Hospitalat her regular rateandsheshall beentitled to such time from
work as is necessaryto attend scheduled meetings.

{i)  Pregnant employees may request to be transferred from their current
duties if, in the professional opinion of the employee's physician, the
pregnancy may be at risk. If such atransfer is notfeasible, the pregnant
employee, if she 50 requests, will be granted an unpaid leave of absence
before commencement of the current contractual maternity leave.

()  Where the Hospital identifies high risk areas where nurses are exposed
to infectious or communicable diseases for which there are available
protectivemedications, such medicationsshall be providedat no cost to
the nurses.

Issues relating to chairing of meetings and responsibility for the taking of
minutes should be discussed locally with the Hospital and the other Unions
representingemployees of the Hospital.

The Associationmayhold meetings on Hospitalpremises providing permission
has beenfirst obtainedfrom the Hospital.

The Association shall keep the Hospital notified in writing of the names of the
nurse representatives and/or Committee members and Officers of the Local
Association appointed or selected underthis Articleaswell astheeffectivedate
of their respective appointments.

Al referenceto nurse representatives, committee members and officers in this
Agreement shallbe deemed to mean nurse representatives,committee members
or officers of the Local Association.

The Hospital agrees to give representativesof the Ontario Nurses'Association
access to the premises of the Hospital for the purpose of attending grievance
meetings or otherwise assisting in the administration of this Agreement,



609

6.10

provided prior arrangements are made with the Administrator. Such
representatives shall haveaccessto the premisesonly with the approval of the
Administrator which will not be unreasonably withheld.

Where a nurse makes prior arrangements for time off from a tour of duty, the
nurse shall not be scheduledto work another tour that day.

Nurses who are members of committees pursuantto Regulation518 of the
Public Hospitals Actwill suffer no loss of earningsfortimespent during regular
working hours for attending committee meetings.

Where a nurse attends a committee meeting outside of regularly scheduled
hours, she will be paid for all hours spent in attendance at meetings at her
regular straight time hourly rate.

ARTICLE 7 -GRIEVANCE PROCEDURE

7.01

7.02

7.03

For purposesof this Agreement, a grievance is defined as a differencearising
betweenthe partiesrelatingto the interpretation,application, administration or
alleged violation of the Agreement including any question as to whether a
matter is arbitrable.

At the time formal discipline is imposed or at any stage of the grievance
procedure,includingthe complaint stage, a nurse 1sentitledto be represented
by her nurse representative. In the case of suspension or discharge, the
Hospital shall notify the nurse of this right in advance.

It is the mutual desire of the parties hereto that complaints of nurses shall be
adjusted as quickly as possible, and it is understood that a nurse has no
grievance until she hasfirst given her immediatesupervisor the opportunity of
adjusting hercomplaint. Suchcomplaint shall be discussedwith herimmediate
supervisorwithin nine (9) calendar days after the circumstancesgiving rise to
it have occurred or ought reasonablyto have come to the attentionof the nurse
and failing settlementwithin nine (9) calendar days, it shall then betaken up as
a grievance within nine (9) calendar days following advice of her immediate
supervisor's decision in the following manner and sequence:

STEP NO.1

The nurse may submit awritten grievance, signed by the nurse, to her
immediate supervisor. The grievance shall be on a form referredto in
Article 7.09 and shall identify the nature of the grievance andthe remedy
sought and should identify the provisions of the Agreement which are
allegedto beviolated. The immediate supervisor will deliver her decision
inwriting within nine (9) calendar days following the day on which the
grievance was presentedto her. Failing settlement, then:



7.04

7.05

7.06

STEPNO. 2

Within nine (9) calendar days following the decision under Step No. 1,
the nurse may submit the written grievance to the Director of Nursing or
her designate who will deliver her decision in writing within nine (9)
calendardaysfromthe date onwhich thewritten grievancewas presented
to her. The parties may, if they so desire, meetto discuss the grievance
atatime and place suitable to both parties. Failing settlement, then:

STEPNO. 3

Within nine (9) calendar days following the decision in Step No. 2, the
grievance may be submitted in writing to the Hospital Administrator or
her designate. A meeting will then be held between the Hospital
Administrator or her designate and the Grievance Committee within nine
(9) calendar daysofthesubmission ofthegrievanceat Step No. 3 uniess
extended by agreementof the parties. It is understoodand agreedthat a
representative of the Ontario Nurses'Association andthe grievor may be
present at the meeting. It is further understood that the Hospital
Administrator or her designate may have such counselandassistance as
she may desire at such meeting. The decision of the Hospital shall be
deliveredin writing within nine (9) calendar days following the date of
such meeting. A copy of the third step grievance reply will be provided
to the EmploymentRelations Officer.

A complaint or grievance arising directly between the Hospital and the
Association concerning the interpretation, application or allegedviolation of
the Agreement shall be originated at Step No. 3 within fourteen (14) calendar
days following the circumstancesgiving rise to the complaint or grievance. A
grievance by the Hospital shall be filed with the Local President or her
designate.

Where a number of nurses have identical grievancesand each nursewould be
entitled to grieve separately they may present a group grievance in writing
signedby eachnurse who is grieving to the Director of Nursing or her designate
within fourteen (14) calendar days after the circumstancesgiving rise to the
grievance have occurred or ought reasonablyto have come to the attention of
the nurse(s). The grievance shall then be treated as being initiated at Step No.
2 and the applicable provisions of this Article shall then apply with respectto
the processing of such grievance.

The release of a probationary nurse shall not be subject to the grievance
procedure unless the probationary nurse isreleased for exercising aright under
this Agreement. A claim by anursewho hascompleted her probationaryperiod
that she has been unjustly discharged or suspended shall be treated as a
grievance if a written statement of such grievance is lodged by the nurse with
the Hospital at Step NO. 3 within seven (7) calendar days after the date the



7.07

7.08

7.09
710

7.1

712

713

discharge or suspension is effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

(@ confirming the Hospital's action in dismissing the nurse; or

(b) reinstatingthe nursewith or without loss of seniority and with or without
full compensationfor the time lost; or

(c) byany other arrangement which may be deemed just and equitable.

The Hospital agrees to provide written reasonswithin seven (7) calendar days
to the affectednurse inthe case of discharge or suspensionand further agrees
that it will not suspend, discharge or otherwise discipline a nurse who has
completed her probationary period, without just cause.

Failing settlement under the foregoing procedureof any grievance betweenthe
parties arising from the interpretation, application, administration or alleged
violation of this Agreement, including any question as to whether a matter is
arbitrable, such grievance may be submitted to arbitration as hereinafter
provided. If no written requestfor arbitration is received within eighteen (18)
calendar days after the decision under Step No. 3 is given, the grievance shall
be deemed to have beenabandoned. Where suchawritten request s postmarked
within sixteen (16) calendar days after the decision under Step No. 3, itwill be
deemed to have been received within the time limits.

All agreements reached under the grievance procedure between the
representatives of the Hospital and the representatives of the Association will
befinal and binding upon the Hospital and the Association and the nurses.

Association grievances shall be on the form set out in Appendix 1.

When either party requests that any matter be submitted to arbitration as
provided in the foregoing Article, it shall make such request in writing
addressed to the other party to this Agreement,and at the same time name a
nominee. Within seven (7) calendar days thereafterthe other party shall name
a nominee, provided, however, that if such party fails to name a nomineeas
herein required, the Minister of Labour for the Province df Ontario shall have
power to effectsuchappointmentuponapplication thereto by the party invoking
thearbitrationprocedure. Thetwo nominees shat lattemptto selectby agreement
a chairman of the Arbitration Board. If they are unable to agree upon such a
chairmanwithin a period of fourteen (14) calendar days, they shall then request
the Minister of Labourfor the Province of Ontarioto appoint a chairman.

No person may be appointed as an arbitrator who has been involved in an
attemptto negotiate or settle the grievance.

No matter may be submittedto arbitrationwhich has not been properly carried
through all requisite steps df the Grievance Procedure.
TheArbitration Board shall not beauthorizedto make any decision inconsistent

with the provisions of this Agreement, nortoalter, modify, add to oramendany
part of this Agreement.



7.14

7.15

7.16

747

The proceedings of the Arhitration Boardwill beexpeditedby the partieshereto
andthe decision of the majority andwhere there is no majority the decision of
the chairmanwill befinal and binding uponthe parties heretoand the nurse or
nurses concerned.

Each of the parties hereto will bear the expenseof the nomineeappointed by it
and the partieswill share equally the fees and expenses, if any, of the chairman
of the Arbitration Board.

The time limits set out in the Grievanceand Arbitration Procedures hereinare
mandatory and failure to comply strictly with such time limits except by the
written agreement of the parties, shall result inthe grievance being deemedto
have been abandoned subject only to the provisions of Section44 (6) of The
Labour RelationsAct.

Wherever Arbitration Board is referred to in the Agreement, the parties may
mutually agree in writing to substitute a single Arbitrator for the Arbitration
Board at the time of referenceto arbitration and the other provisions referring
to the Arbitration Board shall appropriatelyapply.

ARTICLE 8 — PROFESSIONAL RESPONSIBILITY

8.01

Inthe event that the Hospital assigns a number of patientsor aworkloadto an
individual nurse or group of nurses suchthat she or they have causeto believe
that she or they are being asked to performmore work than is consistent with
proper patientcare, she or they shall:

(@ 1) Complaininwriting to the Association-Hospital Committeewithin
fifteen (15) calendar days of the alleged improper assignment. The
Chairman of the Association-Hospital Committee shall convene a
meeting of the Association-Hospital Committee within ten (10)
calendardays of the filing ofthecomplaint. The Committeeshallhear
and attempt to resolve the complaint to the satisfaction of both
parties.

ii) Failing resolution of the complaintwithin fifteen (15) calendar days
of the meetingof the Association-Hospital Committeethecomplaint
shall be forwarded to an independent Assessment Committee
composedof three (3) registered nurses; one chosen by the Ontario
Nurses’Association, one chosen by the Hospital and one chosen
fromapanel of independent registered nurses who are well respected
withinthe profession. The member of the Committee chosen from the
panel of independent registered nurses shall act as Chairperson.

iil) The Assessment Committee shall seta date to conduct a hearinginto
the complaint within fourteen (14) calendar days of its appointment
and shall be empoweredto investigateas is necessary and makewhat
findings as are appropriate in the circumstances. The Assessment
Committeeshall report its findings, in writing, to the partieswithin



8.02

8.03

8.04

8.05

thirty (30) calendar days following completion of its hearing

{b) i) The list of Assessment Committee Chairpersons is attached as
Appendix2. Duringtheterm ofthis Agreement, the Central Negotiating
Teams shall meet as necessaryto reviewand amend by agreement
the list of chairpersons of Professional Responsibility Assessment
Committees.

The partiesagreethat should a Chairpersonbe required,the Ontario
Hospital Association and the Ontario Nurses'Association will be
contacted. They will providethe name of the personto be utilized on
thealphabeticallisting of Chairpersons. The name to be provided will
be the top name on the list of Chairpersons who has not been
previously assigned.

Should the Chairperson who is scheduledto serve decline when
requested, or it becomes obvious that shewould not be suitable due
to connectionswith the Hospital or community, the next personon
the list will be approachedto act as Chairperson.

ii) Eachpartywill bearthecost of its own nomineeandwill shareequally
thefee of the Chairpersonandwhatever other expensesare incurred
bythe Assessment Committeeinthe performanceof itsresponsibilities
as set out herein.

ORIENTATION AND IN-SERVICE PROGRAM

The Hospital recognizes the need for a Hospital Orientation Programof such
duration as it may deem appropriatetaking into considerationthe needs of the
Hospital and the nurses involved.

Beforeassigning a newly hired nurse in charge of a nursing unit, the Hospital
will first provide orientation both to the Hospitaland to such nursing unit. It is
understood that such nurse may be assigned to any tour as part of her
orientation program, providing such assignment is in accordance with any
scheduling regulations Or objectives contained in the Appendix of Local
Provisions which forms part of this Collective Agreement.

Nurses recalledfrom layoffunder Article 10.07 (a), nurseswhose probationary
period has been extended under Article 10.01, and nurseswho are transferred
on a permanent basis may be provided any orientation determined necessary
by the Hospital. A request by such a nurse for orientation shall not be
unreasonably denied.

Both the Hospital and the Association recognizetheir joint responsibility and
commitment to provide, and to participate in, in-service education. The
Association supports the principle of its members'responsibility for their own
professionaldevelopmentandthe Hospitalwill endeavourtoprovide programs
relatedto therequirementsof the Hospital.Available programs will be publicized
and the Hospital will endeavourto provide nurseswith opportunities to attend
such programs during their regularly scheduled working hours.

11



8.06

8.07

8.08

8.09

8.10

The delegationof Added Nursing Skills and Sanctioned Medical Acts (Special
Procedures)to nurses shall beinaccordancewith guidelinesestablishedby the
College of Nursesfrom time to time and any approved Hospital policy related
thereto.

When anurseis on duty and authorizedto attendany in-service programwithin
the hospital and during her regularlyscheduledworking hours, she shall suffer
no loss of regular pay. When a nurse is required by the Hospital to attend
coursesoutside of her regularly scheduledworking hours she shall be paid for
all time spent in attendanceon such coursesat her regular straighttime hourly
rate of pay.

Nurses may be required, as part of their regular duties, to supervise the
activities of studentsand will be informed inwriting of their responsibilities in
relation to these students.

Any information that is provided to the Hospital by the educational institution
withrespect to the skill level ofthestudentswill bemadeavailabletothenurses
recruitedto supervise the students.

The Hospital undertakes to notify the Association in advance, SO far as
practicable, of any technological changes which the Hospital has decided to
introduce which will significantly change the status of the nurse within the
bargaining unit.

The Hospital agrees to discuss with the Association the effect of such
technological changes on the employmentstatus of the nurses and to consider
practicalways and means of minimizingtheadverseeffect, if any, onthe nurses
concerned.

Nurses, who are subject to layoff due to technological change will be given
notice of such layoff at the earliest reasonable time and in keeping with the
requirementsof the applicable legislation and the provisions of Article 10.07
will apply.

Where computersare introduced into the workplaceand nurses are requiredto
utilize those computersinthe course of their duties, the Hospital agrees that
necessarycomputertraining will be providedat no costto the nurses involved.

ARTICLE 9 ~ ACCESS TO FILES

9.01

Acopy of any completedevaluationwhich isto be placedin a nurse's fileshall
be first reviewed with the nurse. The nurse shall initial such evaluation as
having been read and shall have the opportunity to add her views to such
evaluation prior to it being placed in her file. It is understood that such
evaluations do not constitute disciplinary action by the Hospital against the
nurse.

Each nurse shall have reasonable access to all her files for the purpose of
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9.02

reviewing their contents in the presence of her supervisor. A copy of the
evaluationwill be provided to the nurse at her request.

Nodocumentshall be usedagainstanursewhere it has not been broughtto her
attention in atimely manner.

Any letter of reprimand,suspension or other sanctionwill be removedfrom the
record of a nurse eighteen (18) months following the receipt of such letter,
suspension or other sanction provided that the nurse's record has been
discipline free for one year.

ARTICLE 10 - SENIORITY

10.01

10.02

10.03

(Subject to Pending interest Arbitration)

(@ Newly hired nurses shall be consideredto be on probation for a period
of sixty (60) tours worked from date of last hire (450 hours of work for
nurses whose regular hours of work are other than the standard work
day). If retainedafterthe probationary period, the nurse shall be credited
with seniority from date of last hire. With the written consent of the
Hospital, the probationarynurseand the Presidentof the LocalAssociation
or her designate, such probationary period may be extended. Where the
Hospital requests an extension of the probationary period, itwill provide
notice to the Associationat least fourteen (14) calendar days prior to the
expected date of expiration of the initial probationary period. It is
understood and agreedthat any extensionto the probationaryperiodwill
not exceedan additional sixty (60)tours (450 hours)worked and, where
requested, the Hospital will advise the nurse and the Association of the
basis of such extension.

(b)  Anursewho transfers from casual or regularpart-timeto full-time status
shall not be required to serve a probationary period where she has
previously completed one since her date of last hire. Where no such
probationary period hasbegn served, the numberoftoursworked (hours
worked for nurses whose regular hours of work are other than the
standardwork day) during the nine months immediately precedingthe
transfer shall be creditedtowardsthe probationary period.

A seniority list shall be established for all full-time nurses covered by this
Agreement who have completed their probationary period. For information
purposesonly, the names of all full-time probationarynurses shall be included
in the seniority list. A copy of the current seniority list will be filed with the
President of the Local Association or her designate on request but not more
frequentlythan once every six (6) months at atime to be determined locally. A
copy of the seniority list shall also be posted at the same time.

A nurse's full seniority and service shall be retained by the nurse in the event
that she is transferred from full-time to part-time or in the event she is
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10.04

NOTE:

10.05

transferred from casualto regular part-timeor vice versa. A nurse whose status
is changed from full-time to part-time shall receive credit for her full seniority
and service on the basis of 1500 hours worked for each year of full-time
seniority or service. Anursewhose statusis changedfrom part-timeto full-time
shall receivecreditfor herfull seniority and service onthe basis of one (1) year
of seniority for each 1500 hours worked. Any time worked in excess of an
equivalentshall be pro-ratedat the time of transfer.

I a nurse’s absence without pay from the Hospital including absences under
Article 11, Leavesof Absence, exceedsthirty (30) continuous calendar days she
will notaccumulate seniority or service for any purposes underthe Collective
Agreement for the period of the absence in excess of thirty (30) continuous
calendardays unlessotherwise providedandthe nursewill become responsible
for full paymentof any subsidized employee benefitsinwhichsheisentitled to
participateduring the period of absence. Inthe case of unpaid approved leaves
of absence in excess of thirty (30) continuous calendar days a nurse may
arrange with the Hospital to prepay the full premium of any applicable
subsidizedbenefitsduring the period of leaveinexcess of thirty (30)continuous
calendar days to ensure her continuing coverage.

Notwithstandingthis provision, seniority shall accrue for a period of one year
if a nurse’sabsence is due to disability resulting inW.C.B. benefitsor L.T.D.
benefitsincluding the periodof thedisability programcoveredoy Unemployment
Insurance.

Notwithstanding this provision, seniority and service will accrue and the
Hospital will continue to pay the premiums for benefit plans for nurses for a
period of up to seventeen (17) weeks while a nurse in on pregnancy leave under
Article 11.07 and for a period of up to eighteen (18) weeks while a nurse is on
parental leave under Article 11.08.

Nurses presently enjoying the accumulation of seniority for greater periods
shall continue to receive such seniority benefits while employed by the
Hospital.

A nurse shall lose all service and seniority and shall be deemed to have
terminatedif she:

(@) leaves of her own accord;

(b) isdischargedandthe dischargeis notreversedthroughthe grievanceor
arbitration procedure;

(c)  has been laid off for twenty-four (24) calendar months;
(d)  refusesto continue towork or returnto work during an emergencywhich

14



10.06

@

seriously affects the Hospital's ability to provide adequate patientcare,
unless a satisfactory reason is given to the Hospital;

is absent from scheduled work for @ period of three (3) or more
consecutiveworking dayswithout notifying the Hospital of suchabsence

and providing a satisfactory reasonto the Hospital;

fails to return to work (subject to the provisions of 10.05 (e)) upon
termination of an authorizedleave of absencewithoutsatisfactoryreason
or utilizes a leave of absence for purposes other than that for which the
leave was granted;

fails uponbeingnotified ofa recall to signify her intentionto returnwithin
five (5) calendar days after she has receivedthe notice of recall mailed by
registered mail to the last known address accordingto the records of the
Hospital and fails to report to work within seven (7) calendar days after
she has receivedthe noticeof recall or suchfurther period of time as may
be agreed upon by the parties.

is absentfrom work due to illness or disability for a period of thirty (30)
months from the time such absence commenced.

Whereapermanentvacancy occurs inaclassification within the bargaining
unit or a new position within the bargaining unit is established by the
Hospital, such vacancy shall be posted for a period of seven (7)
consecutivecalendar days. Nurses inthis bargaining unit and nurses in
another ONA bargaining unit at the Hospital, if any, may make written
application for such vacancy within the seven (7) day period referredto
herein. Subsequentvacancies created by the filling of a posted vacancy
are to be posted for three (3) consecutive calendar days.

A nurse may make awritten request for transfer by advising the Hospital
andfilinga Requestfor Transferform indicating her name, qualifications,
experience, presentarea of assignment, seniority and requested area of
assignment. A Requestfor Transfer shall become activeas of the date it
is received by the Hospital and shall remain so until December 31
following. Such requestswill be considered as applications for posted
vacancies and subsequent vacancies created by the filling of a posted
vacancy.

Alist of vacanciesfilled inthe precedingmonth under Articles 10.06 (a)
and (b, and the names of the successfulapplicants, will be posted,with
a copy provided to the Association. Unsuccessful applicants will be
notified.

At the request of the nurse, the Hospital will discuss with unsuccessful
applicantsways inwhich they can improvetheir qualificationsfor future
postings.
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10.07

(@)
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Nurses shall be selected for positions under either 10.06 (a) or (b) on the
basis of their skill, ability, experience and qualifications. Where these
factors are relatively equal amongst the nurses considered, seniority
shall govern providing the successful applicant, if any, is qualified to
perform the available work within an appropriate familiarization period.
Where seniority governs, the most senior applicant, regardless of her
ONA bargaining unit, will be selected. Where the applicant has been
selectedin accordance with this Article and itis subsequently determined
that she cannotsatisfactorily performthejob towhich she was promoted,
the Hospital will attempt, during the first thirty (30)tours (225 hours for
nurses whose regular hours of workare otherthan thestandard work day)
worked from the date on which the nurse was first assigned to the
vacancy, to returnher to herformer job, and the filling of thesubsequent
vacancies will likewise be reversed.

Vacancieswhich are not expectedto exceedsixty (60) calendar days and
vacancies caused due to illness, accident, leaves of absence (including
maternity) may befilled at the discretion of the Hospital. Infilling such
vacancies consideration shall be givento regular part-time nurses inthe
bargaining unit on the basis of seniority who are qualified to perform the
work in question prior to utilizing non-bargaining unit nurses supplied
by an agency or registry. It is understood, however, that where such
vacancies occur on short notice, failure to offer part-time nurses such
workshall not resultinany claimfor payfortime notworked while proper
arrangements are made to fill the vacancy. Where part-time nurses fill
temporary full-time vacancies, such nurses shall be considered regular
part-time and shall be covered by the terms of the part-time Collective
Agreement. Upon completion of the femporary vacancy, such nurse shall
be reinstated to her former position unless the position has been
discontinued, inwhich case she shall be given a comparable job.

The Hospital shall have the right to fill any permanent vacancy on a
temporary basis until the posting procedure or the Requestfor Transfer
procedure provided herein has been complied with and arrangements
have been made to permit the nurse selected to fill the vacancy to be
assigned to the job.

Anurse selected as a result of a postedvacancy or a Requestfor Transfer
need not be considered for a further permanent vacancy for a period of
up to six (6) months from the date of her selection.

A layoff of nurses shall be made on the basis of seniority provided that
the nurses who are entitled to remain on the basis of seniority are
qualified to perform the available work. Subject to the foregoing,
probationary nurses shall be first laid off.

Nurses shall be recalledinthe order of seniority, unless otherwise agreed



10.08

10.09

between the Hospital and local Association, provided that the nurse is
qualified to performthe available work.

Where a vacancy occurs in a position following a layoff hereunderas a
result of which a nurse had been transferred to another position, the
affected nurse will be offered the opportunity to returnto her former
position providing such vacancy oceurs within six (6) monthsofthedate
of layoff. Where the nurse returnsto her former position, there shall be
no obligation to consider the vacancy under Article 10.06. Where the
nurse refusesthe opportunity to returnto her former position, she shall
advise the Hospital in writing.

No reduction in the hours of work shall take placeto prevent or reduce
the impact of a layoff without the consent of the Association.

All regular part-timeand full-time nurses representedby the Association
who are on layoff will be given a job opportunity in the full-time and
regular part-time categories before any new nurse is hired into either
category.

Inthe event of a proposed layoff at the Hospital of a permanent or long-term
nature, the Hospital will:

@
)

@

provide the local Association with no less than thirty (30) calendar
days'notice of such layoff and

meet with the local Association to reviewthe following:
i) the reasons causingthe layoff;
iy the service which the Hospital will undertake after the layoff;

iii)  the methodof implementationincluding the areas of cut-back and
the nurses to be laid off.

In the event of a proposed layoff at the hospital which is not of a
permanentor long term nature or a bed cut-back or a cut-back in service
which will result in displacement of staff, the Hospital will provide the
local Association with reasonable notice. If requested, the Hospital will
meet with the local Association to review the reasons and expected
duration of the bed cut-back or cut-back in service, realignments of
service or staff and its effect on nurses in the bargaining unit.

Any agreement betweenthe Hospitalandthe local Association resulting
fromthe reviewaboveconcerningthemethod of implementationwill take
precedence over the terms of this Article. Notice of layoff shall be in
accordance with the provisions of the EmploymentStandards Act.

A nursewho is transferredto a position outside of the bargaining unit
shall, subjectto {b) below retain, but not accumulate, her seniority held
atthe time of thetransfer. Inthe eventthe nurseis returnedto a position
inthe bargaining unit she shall be credited with the seniority held at the
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10.10

time of transfer and resume accumulation from the date of her returnto
the bargaining unit.

(b) Intheeventthatanurse is transferred out of the bargaining unitunder (a)
above foraspecificterm ortaskwhichdoes not exceed a period of six (6)
months or an academic year and is returned to a position in the
bargaining unit, she shall not suffer any loss of seniority, service or
benefits. It is understood and agreedthat a nurse may decline such offer
to transfer and that the period of time referred to above may be extended
by agreement of the parties.

(@)  Headnursesand supervisors excluded from thebargaining unitshall not
perform duties normally performed by nurses in the bargaining unit
which shall directly cause or result in the layoff, loss of seniority or
service or reduction in benefits to nurses in the bargaining unit.

{b) The Hospital shall not contract out any work usually performed by
members of this bargaining unitif, as a result of such contracting out, a
layoff of any employees other than casual part-time employees follows.
Contractingout to an Employer who is organized and who wili employ the
employees of the bargaining unitwho would otherwise be laid off is not
a breach of this provision. This clause will notapply to the ad hoc use of
agency or registry nurses for single shift coverage of vacancies due to
iliness or leaves of absence.

NOTE 1: Inthe bargaining units where full-time and part-time nurses are both employed,

seniority listsand layoff and recall rights of part-time nurses shall be separate
from full-time nurses.

NOTE 2: Theseniority listreferredto in Article 10.02 shall includeany other information

that is currently provided to the Association.

ARTICLE 11 — LEAVES OF ABSENCE

11.01

11.02

Written requestsfor a personal leave of absencewithout paywill be considered
on an individual basis by the Director of Nursing or her designate. Such
requests are to be given as far in advance as possible and a written reply will
be givenwithin fourteen (14) days; except in cases of emergency inwhich case
areplywillbegivenassoonas possible. Such leaveshall not beunreasonably
withheld.

LEAVE FOR ASSOCIATION BUSINESS

The Hospital agreesto grant leavesof absence, without pay, to nurses selected
by the Association to attend Association business including conferences,
conventions and Provincial Committee meetings. The cumulative total leave of
absence, the amount of notice, the number o nurses that may be absent at any
one time and from any one area and the number of days is set out in the

18



11.03

11.04

11.05

Appendix of Local Provisions. During such leave of absence, the nurse'ssalary
and applicable benefits shall be maintained by the Hospital and the local
Association agrees to reimbursethe Hospital intheamount of the daily rate of
the nurseexceptfor Provincial Committee meetings which will be reimbursed
by the Association. The Hospital will bill the local Association within a
reasonable period of time.

LEAVE, BOARD OF DIRECTORS

Anursewho iselectedto the Boardof Directorsof the Ontario Nurses Assaciation,
otherthanto theofficeof President, shall be granted upon requestsuchleave(s)
of absence as she may requireto fulfill the duties of her position. Reasonable
notice- sufficientto adequatelyallow the Hospitalto minimize disruption of its
services shallbe giventothe Hospitalfor suchleave of absence. Notwithstanding
Avrticle 10.04, there shall be no loss of seniority or serviceduring such leave of
absence. Leave of absence under this provision shall be in addition to the
Association leave provided in Article 11.02 above. During such leave of
absence, the nurse's salary and applicable benefitsshall be maintained by the
Hospital and the Associationagrees to reimbursethe Hospital inthe amount of
the full cost of such salary and applicable benefits.

LEAVE, PRESIDENT, O.N.A.

Upon application in writing by the Association on behalf of the nurse to the
Hospital, a leave of absenceshall be grantedto such nurse electedto the office
of President of the Ontario Nurses’Association for a period of up to two (2)
consecutive years. Notwithstanding Article 10.04, there shall be no loss of
service or seniority during such leave of absence. During such leave of
absence, the nurse's salary and applicable benefitsshall be maintainedby the
Hospital andthe Associationagrees to reimbursethe Hospital intheamount of
the full cost of such salary and applicable benefits. It is understood, however,
that during such leave the nurse shall be deemed to be an employee of the
Ontario Nurses'Association. The nurse agrees to notify the Hospital of her
intentionto returntowork at leasttwo (2) weeks prior tothe date of such return.

BEREAVEMENT LEAVE

A Nursewho notifiesthe Hopsital as soon as possible following a bereavement
shall be granted three (3) consecutive working days off without loss of her
regular payfor her scheduled hours, in conjunction with the day of the funeral
of a member of her immediate family. "Immediate family means parent,
brother, sister, spouse, son, daughter, son-in-law, daughter-in-law,mother-
in-law, father-in-law, brother-in-law, sister-in-law, grandparent or grand-
child. "Spouse"for the purposesof bereavement leavewill inciude a partner of
thesamesex.Wherea nursedoesnotqualify undertheabove-notedconditions,
the Hospital may nonetheless grant a paid bereavement leave. The Hospital, in
its discretion, may extend such leave with OF without pay.
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11.06

11.07

JURY AND WITNESS DUTY

If a nurse is requiredto serve as a juror inany court or law, or is requiredto
attend as a witness in a court proceeding in which the Crown is a party, or is
requiredby subpoenatoattenda courtof lawor coroner's inquestinconnection
with a case arising from the nurse's duties at the hospital, the nurse shall not
lose regular pay because of such attendanceand shall not be requiredto work
on the day of such duty provided that the nurse:

notifies the Hospitalimmediatelyon the nurse'snotification that she will
be requiredto attend court;

presents proof of service requiring the nurse's attendance;

deposits with the Hospital the full amount of compensation received
excluding mileage, travelling and mealallowancesandanofficial receipt
where available.

PREGNANCY LEAVE

@
(b)

20

Pregnancyleave will be grantedin accordance with the provisions of the
EmploymentStandards Act, except where amended inthis provision.

Thenurseshall givewritten notificationat least one (1) month inadvance
of the date of commencement of such leave and the expected date of
return.

The nurse shall reconfirm her intention to returnto work on the date
originally approved in subsection () above by written notification
received by the Hospital at least four (4) weeks in advancethereof. The
nurse shall be reinstatedto her former position unless the position has
been discontinued in which case she shall be given a comparable job.

Nurses newly hired to replace nurses who are on approved pregnancy
leave may be released and such release shall not be the subject of a
grievance or arbitration. If retained by the Hospital, in a permanent
position, the nurse shall be credited with seniority from date of hire
subjectto successfully completing her probationary period. The nurse
shall be credited with tours worked (hours worked for nurses whose
regular hours of work are other than the standard work day) towardsthe
probationary period provided in Article 10.01 (a) to a maximum of 30
tours (225 hours for nurses whose regular hours of work are other than
the standard work day).

The Hospitalwill outlineto nurses hiredto fill suchtemporary vacancies
the circumstancesgiving rise to the vacancy and the special conditions
relatingto such employment.

The Hospital may requesta nurse to commence pregnancy leave at such
time as the duties of her position cannot reasonably be performed by a
pregnantwoman or the performance or non-performanceof herwork is
materially affected by the pregnancy.
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shall be credited with tours worked (hours worked for nurses whose
regular hours of work are other than the standard work day) towards the
probationary period provided in Article 10 01 (a) t0 a maximum of 30
tours (225 hours for nurseswhose regular hours of work are other than
the standard work day)

The Hospitalwill outlineto nurses hiredto fill suchtemporary vacancies
the circumstancesgiving riseto the vacancy and the special conditions
relating to such employment

The Hospital may requesta nurse to commence pregnancy leave at such
time as the duties of her positron cannot reasonably be performedby a
pregnantwoman or the performance or non-performanceof herwork is
materially affected by the pregnancy

Effective,April 1, 1988 on confirmation by the Unemployment Insurance
Q’Ummls n ot the appropriateness of the Hospital's Supplemental
“Unemployment Benefit (SUB) Plan, anurse who is on pregnancy leave
as provided under this Agreement who has applied for and is in receipt
of UnemploymentInsurance pregnancy benefitspursuantto Section18
of the Unemployment Insurance Act, shall be paid @ supplemental
unemploymentbenefit That benefitwill be equivalentto the difference
between seventy five percent (75%) of her regular weekly eamingsand
the sum of herweekly UnemploymentInsurance benefitsand any other
earnings Such payment shall commence following completion of the
two week Unemployment Insurancewaiting period, and receipt by the
Hospital of the nurse's UnemploymentInsurance cheque stub as proof
that she is in receipt of Unemployment Insurance pregnancy benefits,
and shall continue while the nurse is in receipt of such benefits for a
maximum period of fifteen (15) weeks The nurse's regular weekly
garnings shall be determined by muitiplying her regular hourly rate on
her last-day worked- pnor to the-commencement of the leave times her
normat weekly hours. At e

The employee does not have any vested right exceptlo receive payments
for the covered unemploymentperiod The plan providesthat payments
in respect of guaranteed annual remunerationr in respect @ deferred
remunerationor severance pay benefitsare not reduced or increased by
payments received under the plan

1108 PARENTAL LEAVE

@

(b)

Anursewho becomes a parent of a child is eligibleto take a parental leave
in accordance with the provisions .of the'Employment Standards Act,
except where amended by this provision.

A nursewho hastaken a pregnancy leave under Article 11 07 is eligible
to be granted a parental leave of up to eighteen (18) weeks duration, in
accordancewith the Employment Standards Act Anursewho is eligible
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EffectiveApril 1, 1988 on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital's Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on pregnancy leave
as provided under this Agreement who has applied for and is in receipt
of Unemployment Insurance pregnancy benefits pursuantto Section 18
of the Unemployment Insurance Act, shall be paid a supplemental
unemployment benefit. That benefit will be equivalent to the difference
between seventy five percent (75%) of her regular weekly earnings and
the sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse's Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance pregnancy benefits,
and shall continue while the nurse is in receipt of such benefits for a
maximum period of fifteen (15) weeks. The nurse's regular weekly
earnings shall be determined by multiplying her regular hourly rate on
her last day worked prior to the commencement of the leave times her
normal weekly hours.

Theemployee does not have any vested right exceptto receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

11.08 * PARENTAL LEAVE

@

(b)

Anursewho becomesa parent of achild iseligibleto take aparental leave
in accordance with the provisions of the Employment Standards Act,
except where amended in this provision.

Anurse who has taken a pregnancy leave under Article 11.07 iseligible
to be granted a parental leave of up to eighteen (18) weeks duration, in
accordance with the Employment Standards Act. A nurse who iseligible
for a parental leavewho is the natural father or is an adoptive parent may
extend the parental leave for a period of up to six (6) months duration,
consideration being given to any requirements of adoption authorities.
Incasesofadoption, the nurse shall advise the Hospital as far inadvance
as possible with respectto a prospective adoption and shall requestthe
leave of absence, inwriting, upon receipt of confirmation of the pending
adoption. If, because of late receipt of confirmation of the pending
adoption, the nurse finds itimpossibleto requestthe leave of absence in
writing, the request may be made verbally and subsequently vertified in
writing.

The nurse shall be reinstated to her former position, unless her former
position has been discontinued, in which case she shall be given a
comparable job.
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(d)

Nurses newly hired to replacenurses who are on approved parental leave
may be released and such releaseshall not be the subject of a grievance
or arbitration. If retained by the Hospital, in a permanent position, the
nurse shall be credited with seniority from date of hire subject to
successfully completing her probationary period. The nurse shall be
credited with tours worked (hours worked for nurses whose regular hours
of work are other than the standard work day) towards the probationary
period provided inArticle 10.01 (a) to @ maximum of 30 tours (225hours
for nurses whose regular hours of work are other than the standard work
day).

The Hospitalwill outlineto nurses hiredto fill such temporary vacancies,
the circumstances giving rise to the vacancy and the special conditions
relating to such employment.

Effective April 1, 1991 on confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital's Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on parental leave as
provided under this Agreement who has applied for and is in receipt of
Unemployment Insurance parental benefits pursuant to Section 20 of the
Unemployment Insurance Act, shall be paid a supplemental unemploy-
ment benefit. That benefit will be equivalent to the difference between
seventy five percent (75%) of her regular weekly earnings and the sum
of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment Insurance waiting period, and receipt by the
Hospital of the nurse's Unemployment Insurance cheque stub as proof
that she is in receipt of Unemployment Insurance parental benefits, and
shall continue while the nurse is in receipt of such benefits for a
maximum period of ten (10) weeks. The nurse's regular weekly earnings
shall bedetermined by multiplying her regular hourly rate on her last day
worked prior to the commencement of the leavetimes her normal weekly
hours.

Theemployeedoes not have any vested rightexceptto receive payments
for the covered unemployment period. The plan provides that payments
in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

11.09 EDUCATIONLEAVE

(@)

(b)

Leave of absence, without pay, for the purposes of further education
directly related to the nurse's employment with the Hospital may be
granted on written application by the nurse to the Director of Nursing or
her designate. Requestsfor such leave will not be unreasonably denied.

Anurse shall beentitledto leaveofabsencewithout [0ss of earnings from
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for a parental leavewho is the natural father or is an adoptive parent may
extend the parental leave for a period of up to six (6) months duration,
consideration being given to any requirements of adoption authorities.
Incases of adoption, the nurse shall advisethe Hospitalasfar inadvance
as possible with respectie a prisspactive adoption and shall requestthe
leave of absence, in writing. <1 jn receipt of confirmatior: of the pending
adoption. If, because of laie receipt of confirmation of the pending
adoption, the nursefinds it impossible to requestthe leave of absencein
writing, the request may be made verbally and subsequentlyvertified in
writing.

The nurse shall be reinstatedto her former position, unless her former
position has been discontinued, in which case she shall be given a
comparable job.

Nursesnex#ly hired:: replace nurseswho are on approvedpare: 3! leave
“itrdy bereleasedz  suchreleaseshall not be the subject of a grievance
or arbitration. If rétasned by the Hospital, in a permanent position, the
nurse shall be credited with seniority from date of hire subject to
successfully completing her probationary period. The nurse shall be
credited with tours worked {hours worked for nurses whose regular hours
of work are other than the standard work day) towards the probationary
period providedin Article 10.01 (a) to a maximum of 30 tours (225 hours
for nurseswhose regular hours of work are other than thestandard work
day).

The Hospitalwill outlineto nurseshired tofill such temporary vacancies,
the circumstancesgiving rise to the vacancy and the special conditions
relating to such employment.

EffectiveApril 1, 1991 on confirmation by the Unemploymentinsurance
Commission of the appropriateness of the Hospital's Supplemental
UnemploymentBenefit (SUB) Plan, a nurse who is on parental leave as
provided underthis Agreement who has applied fo: and is in receipt of
Unemploymentinsurance parental benefitsp.rsuant to Sectioii ~J of the
UnemploymentInsuranceAct, shall be paid a supplementalunemploy-
ment benefit. That benefitwill be equivalentto the difference between
seventy five percent (75%) of her regular weekly earnings and the
sum of her weekly Unemployment Insurance benefits and any other
earnings. Such payment shall commence following completion of the
two week Unemployment'  ance waiting period, and receipt by the
Hospital of the nurse's' aent Insurance cheque <tub as proof
that she is in receiptot b ! lsurancs: 240k Jenefits, and
shall continue while the nurse is in receipt of-such venefits for a
maximum period of ten (10) weeks. The nurse's regularweekly earnings
shall be determined by multiplying her regular hourly rate on her last day




11.10

.11

{c)

her regularly scheduled working hours for the purpose of writing any
examinations required in any recognized course in which nurses are
enrolled to upgrade their nursing qualifications.

Leave of absencewithoutioss of regularearnings from regularly scheduled
hoursforthe purposeof attendingshort courses, workshopsor seminars
directly relatedto the nurse's employmentat the hospital may be granted
atthe discretion of the Hospital upon written application by the nurseto
the Director of Nursing or her designate.

Professional leave with pay will be granted to nurses who are elected to the
College of Nurses to attend regularly scheduled meetings of the College of
Nurses.

Anyemployeewho isonanauthorizedleaveofabsenceasof October 23, 1981,
shall be entitled to continue the leave in accordance with the terms thereof.
PRE-PAID LEAVE PLAN

Effective April 1, 1989, the Hospital agrees to introduce a pre-paid leave

program, funded solely by the nurse, subject to the following terms and
conditions:

(@

)

The plan is available to nurses wishing to spread four (4) year's salary
over afive (5) year period, in accordancewith Part LXVH} of the /ncome
Tax Regulations, Section6801, to enablethemtotakea one (1) year leave
of absence following the four (4) years of salary deferral.

The nurse must make written application to the Director of Nursing at
least six (6) months prior to the intended commencement date of the
program (i.e.; the salary deferral portion), stating the intended purpose
of the leave.

The number of nurses that may be absent at any one time shall be
determined by local negotiations. The year for purposesof the program
shall be September 1 of one year to August31 thefollowing yearorsuch
other twelve (12) month period as may be agreed upon bythe nurse, the
local Association and the Hospital.

Written applications will be reviewed by the Director of Nursing or her
designate. Leaves requestedfor the purpose of pursuing further formal
nursing educationwill be given priority. Applications for leavesrequired
for other purposeswill be giventhe next level of priority on the basis of
seniority.

During the four (4) years of salary deferral, 20% of the nurse's gross
annual eamingswill be deducted and held for the nurse and will N0t be
accessibleto her until the year of the leave or upon withdrawal from the
plan.

The mannerinwhich the deferred salary is held shall be at the discretion
of the Hospital.
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All deferred salary, plusaccrued interest, ifany, shall be paidtothe nurse
at the commencement of the leave or in accordance with such other
payment schedule as may be agreed upon betweenthe Hospital and the
nurse.

All benefits shall be keptwhole duringthe four (4)years of salary deferral.
During the year of the leave, seniority will accumulate. Service for the
purpose of vacation and salary progression and other benefits will be
retained but will not accumulate during the period of leave. The nurse
shall become responsibleforthe full payment of premiumsfor any health
and welfare benefits in which she is participating. Contributions to the
Hospitals of Ontario Pension Plan will be in accordance with the Plan.
The nurses will not be eligible to participate inthe disability income plan
during the year of the leave.

A nurse may withdraw from the plan at any time during the deferral
portion providedthree (3) months notice is given the Directorof Nursing.
Deferred salary, plusaccrued interest, if any, will be returned tothe nurse,
within a reasonable period of time.

If the nurse terminates employment, the deferred salary held by the
Hospital plus accrued interest, if any, will be returned to the nurse within
a reasonable period of time. In case of the nurse's death, the funds will
be paid to the nurse's estate.

The Hospitalwill endeavourtofind atemporary replacement forthe nurse
asfar inadvanceas practicable. Ifthe Hospitalis unable to find a suitable
replacement, it may postpone the leave. The Hospital will give the nurse
as much notice as is reasonably possible. The nurse will havethe option
of remainingin the Plan and rearranging the leave at amutually agreeable
time or of withdrawing from the Planand havingthe deferred salary, plus
accrued interest, if any, paidoutto herwithinareasonable period of time.

The nurse will be reinstatedtoher former position unless the position has
been discontinued, inwhich case she shall be given a comparable job.

Final approval for entry into the pre-paid leave program will be subject
to the nurse entering into a formal agreement with the Hospital in order
to authorize the Hospital to make the appropriate deductions from the
nurse's pay. Such agreement will include:

(@) A statementthat the nurse is entering the pre-paid leave program
inaccordance with Article 11.11 of the Collective Agreement.

{(b) The period of salary deferral and the period for which the leave is
requested.

{c)  The manner inwhich the deferred salary is to be held.

The letter of application from the nurse to the Hospital to enter the pre-

paid leave program will be appended to and form part of the written

agreement.



NOTE 1. Provisions in existing CollectiveAgreementsproviding for paternity leave shall
be continued in effect and added to the above provisions in such Collective
Agreements.

NOTE2: Provisions inexisting Collective Agreements providing for time off to study for
College of Nurses examinations, to write registration examinations or
examinationsfor coursesof study relatedto employmentshall be continued in
effect and added to the above provisions in such Collective Agreements.

ARTICLE 12 - SICK LEAVEAND LONG-TERM DISABILITY

12.01  TheHospitalwill assumetotal respansibility for providing and funding ashort-
term sick leave plan at least equivalentto that describedinthe 1980 Hospitals
of Ontario Disability Income Plan brochure.

The Hospitalwill pay 75% of the billed premium towards coverage of eligible
employees under the long-term disability portion of the Plan (HOODIP or an
equivalent plan). The employee will pay the balance of the billed premium
through payroll deduction. For the purposeoftransfertotheshort-term portion
of the disability program, employees on the payrollasof theeffectivedateofthe
transfer with three (3) months or more of service shall be deemedto havethree
(3) months of service. For the purpose of transfer to the long-term portion of
the disability program, employees on the active payroll as of the effective date
of thetransfer with one (L)year or more of service shall be deemedto haveone
(1) year of service.

12.02  Effectivethefirst of the monthfollowing thetransfer, all existing sick leaveplans
inthe Participating Hospitals shall be terminatedand any provisions relating
tosuch Plans shall be nullandvoidunder the respective Collective Agreements
except as to those provisions relating to payout of unused sick leave benefits
which are specifically dealt with hereinafter.

12.03  Existing sick leavecreditsfor each employeeshall beconvertedto a sick leave
banktothecredit of the employee. The sick leave bankshallcontaintheunused
sick leave days to the credit of the nurse on the effective date of the transfer to
the Plan set out in Article 12.01. The "sick leave bank" shall be utilized to:

(@)  supplement paymentfor sick leave days underthe new planwhich would
otherwise be at less than full wages, and;

{(b)  where apayout provision existed under the former sick leave planinthe
Collective Agreement, payout shall be made on the termination of
employment,or inthe case of death, to the nurse'sestate. The amount of
the payoutshall beacash settlementat the nurse'sthencurrent salary rate
forany unusedsick crediitsto the maximum providedunder the sick leave
plan in which she participatedas of the date of this award;

{c) Where,as of the effective date of transfer,an employee does not havethe
required service to qualify for payout on termination, her existing sick
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12.04

12.05

12.06

12.07

12.08

12.09

1210

leave credits as of that date shall neverthelesshe converted toa sick leave
bank in accordance with the foregoing and she shall be entitled to the
same cash out provisions as setoutin paragraph(b) above providing she
subsequently achieves the necessary service to qualify her for payout
under the conditions of the sick leave plan in which she participatedas
of the date of this award;

{d)  where apayout provision existed under the former sick leave plan inthe
Collective Agreement, a nurse who, as of the date of this award, has
accumulatedsick leave credits and is prevented from working for the
Hospital on account of an occupational illness or accident that is
recognized by the Workers'Compensation Boardas compensablewithin
the meaning of The Workers'Compensation Act, the Hospital, on
application from the nurse, will supplement the award made by the
Workers'Compensation Board for loss of wages, to the nurse by such
amount that the award of The Workers’Compensation Board for loss of
wages, together with the supplementationaf the Hospital, will equal one
hundred per cent (100%) of the nurse's net earningsto the limit of the
nurse's accumulated sick leave credits. Nurses may utilize such sick
leavecredits whileawaitingapproval of aclaim forWorkers Compensation.

When a nurse has completedany portion of her regularly scheduledtour prior
to going on sick leave benefitsor Workers'Compensation benefits,she shall be
paid for the balance of the tour at her regular straight time hourly rate. This
provision will not disentitle the nurse to a lieu day under Article 15.05 if she
otherwise qualifies.

Nurses returning to work from an illness or injury compensable under
Workers'Compensation will be assigned light work as necessary, if available.

A nurse who transfers from full-time to part-time may elect to retain her
accumulatedsick leave credits to be utilized during part-time or subsequent
full-time employment as provided under the sick leave plan in which she
participatesas of the date of this award.

Any dispute which mayarise concerninga nurse'sentitlementto short-termor
long-term benefitsunder HOODIP may be subjectto grievance and arhitration
under the provisions of this Agreement.

Nurses presentlyemployedwho are covered by a long-term disability plan in
effectas of the date of this award, may elect to be covered by HOODIP or to
continue their present coverage.

The Hospital further agrees to pay employees an amount equal to any 10ss of
benefits under HOODIP for the first two days of the fourth and subsequent
period of absence in any calendar year.

During the term of operation of this Collective Agreement, the Hospitals will
meetand consult with the Associationwith the view to assisting the parties in
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12.12

1213

1214

the next set of negotiations to improve the benefit coverage provided by
HOODIP.

The Hospital will notify each nurse of the amount of unused sick leave in her
bank annually.

For nurseswhose regular hours of work are other than the standardwork day,
the short term sick leave plan will provide paymentfor the number of hours of
absence according to the scheduledtour to atotal of 562.5 hours. All other
provisions of the existing plan shall apply mutatis mutandis.

Absences due to pregnancy relatedillness shall be consideredas sick leave
under the sick leave plan.

A nursewho is absent from work as a result of an illness or injury sustained at
workand who hasbeen awaiting approval of a claim for Workers'Compensation
for a period longerthan one complete pay period may apply to the Hospital for
payment equivalent to the lesser of the benefits she would receive from
Workers'Compensation if her claim was approved, or the benefit to which she
would beentitied undertheshorttermsick portion ofthedisability incomeplan
(HOODIP or equivalent plan). Payment will be provided only if the nurse
provides evidence of disability satisfactory to the Hospital and a written
undertakingsatisfactoryto the Hospital that any paymentswill be refunded to
the Hospital following final determination of the claim by The
Workers'Compensation Board. If the claim for Workers'Compensation is not
approved, the monies paid as an advance will be applied towards the benefits
to which the nurse would be entitled under the short term portion of the
disability income plan. Any payment under this provision will continue for a
maximum of fifteen (15) weeks.

ARTICLE 13 - HOURS OF WORK

13.01

The following provision designating regular hours on a daily tour and regular
daily tours over the nursing schedule determined by the Hospital shall not be
construedto be a guarantee of the hours of work to be performedon each tour
or during eachtour schedule.

Subjectto Article 13.02 below:

(@)  The normal daily tour shall be seven and one-half (7-1/2) consecutive
hours inany twenty-four (24) hour period exclusive of an unpaid one-half
{1/2) hour meal period, it being understood that at the change of tour
there will normally beadditional time requiredfor reporting which shall
be consideredto be part of the normal daily tour, far a period of up to
fifteen (15) minutes'duration. Should the reporting time extend beyond
fifteen (15) minutes, however, the entire period shall be considered
overtimefor the purposes of payment under Article 14.
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13.02

NOTE:

(b)  Nurses shall beentitled, subjectto the exigencies of patientcare, to relief
periods during the tour on the basis of fifteen (15) minutes for each half
tour. Theschedulingof mealperiodsandreliefperiods shall be determined
by local negotiations.

(c)  The regulardaily tours of duty of anurse shall average five (5) days per
week over the nursing schedule determined by the Hospital. Nursing
schedules shall be determined by local negotiation. Nurses in the
bargaining unit engaged in teaching in Schools for R.N.A.'s shall work
aflexible schedule, Mondayto Friday, averaging37% hours per week
over the scheduleto be determined by local negotiations.

{d) Whereanurse notifies her supervisorthat she has beenor will be unable
totake the normallunch breakdueto the requirementof providing patient
care, such nurse shall be paid time and one half (1-1/2) her regular
straighttime hourly rate for all timeworked inexcessof her normal daily
hours.

Where nurses are nowworking alonger daily tour, the provisions set out inthis
Article governing the regular hours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be 11.25 consecutive hours in any 24-
hour period, exclusive of atotal of forty-five (45) minutes of unpaid mealtime.
Nurses shall be entitled, subject to the exigencies of patient care, to relief
periods during the tour of atotal of forty-five (45) minutes.

The scheduling of meal and relief periods shall be determined by local
negotiations.

The introduction ordiscontinuanceof longer daily tours shall bedeterminedby
local negotiations.

Hospitalsthat have extendedtours that are presently differentthan the above,
shall maintain those conditions.

ARTICLE 14 - PREMIUM PAYMENT

14.01

Ifanurse isauthorized to work in excess of the hours referred to in Article 13.01
(a) or(c), she shall receiveovertimepremiumofoneand one-half (1-1/2) times
her regular straight time hourly rate. Notwithstanding the foregoing, no
overtime premium shall be paidfor a period of lessthan fifteen (15) minutes of
overtimework where the nurse is engaged in reporting functions at the end of
hernormal daily tour. If authorized overtime amountsto fifteen (15) minutes or
more, overtime premium shall be paid for the total period in excess of the
normaldaily tour. Overtime premiumwill not beduplicated for the same hours
worked under Article 13.01 (a) and (c) nor shall there be any pyramiding with
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14.02

14.03

14.04

14.05

14.06

14.07

respectto any other premiums payable under the provisions of this Collective
Agreement. Nothing hereinwill disentitle the nurseto payment of the normal
tour differential provided herein. For purpose of clarity, a nursewho is required
to work on her scheduled day off shall receive overtime premium of one and
one-half(1-1/2) times herregularstraighttime hourly rate. The Hospital agrees
that if the Collective Agreement provided a greater overtime premium for
overtimework immediatelyprior to this Agreement, the Hospital will continue
to pay SUCh greater overtime premium. This is not intendedto entitlethe nurse
to be paid for work performed while engaged in the reporting functions as
provided herein.

Notwithstanding the foregoing, overtimewill not be paid for additional hours
worked during atwenty-four (24) hour period either asa result of change intour
onthe requestofanurse or achange-over to daylightsaving from standardtime
or vice-versa or an exchange of tours by two nurses.

Work scheduled by the Hospital to which a premium is attached under
scheduling regulationscontained in the Collective Agreements and set out in
the Appendix of Local Provisions shall be paid at one and one-half {1-1/2)
times the nurse's regular straighttime hourly rate or as otherwise provided.

Where a nurse is requiredto work on a paid holiday or on an overtime tour or
onatour that is paid at the rate of time and one-half (1-1/2) her regular straight
timehourly rate as a result of 14.03 aboveand she is requiredtoworkadditional
hours following her full tour on that day (but not including hours on a
subsequent regularly scheduledtour for such nurse) she shall receivetwo (2)
times her regular straight time hourly rate for such additional hours worked.

A nurse who reports for work as scheduled, unless otherwise notified by the
Hospital, shall receive a minimum of four (4) hours'pay at her regular straight
time hourly rate. She shall be requiredto performany nursing duties assigned
by the Hospital which she is capable of doing, if her regular duties are not
available.

Where a nurse hascompleted her regularly scheduledtour and leftthe hospital
andis called intoworkoutside herregularly scheduled working hours, or where
anurse is called back from standby, she shall receivetime and one-half(1-1/
2) her regular straighttime hourly rate for all hours worked with a minimum
guaranteeoffour (4) hours'pay at time and one-half (1-1/2) her regular straight
time hourly rate exceptto the extent that such four (4) hour period overlaps or
extends into her regularlyscheduledshift. Insucha case, shewill receivetime
and one-half (1-1/2) her regular straight time hourly rate for actual hours
worked up to the commencement of her regular shift.

A nurse who is requiredto remain available for duty on standby outside her
regularly scheduledworking hours shall receive standby pay inthe amount of
two dollars andfifty cents ($2.50) per hourfor the period of standby scheduled
by the Hospital. Where such standby duty falls on a paid holiday, as set out in
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14.08

14.09

1410

1411

the Appendix of Local Provisions, the nurse shall receive standby pay in the
amount of three dollars ($3.00) per hour. Standby pay shall, however, cease
wherethenurse is calied into work under Article 14.06 above and works during
the period of standby.

In computing a full-time nurse's regular straight time hourly rate under this
Collective Agreement such rateshall be establishedby dividing the product of
the nurse's regular monthly salary exclusive of any allowance or premium pay
times twelve (12) by the regular average weekly hours times fifty-two (52).

Where a nurse has worked and accumulatedapproved overtime hours (other
than overtime hours relatingto paid holidays) such nurse shall havethe option
of electing payment at the applicable overtime rate or time off equivalentto the
applicable overtimerate (i.e., where theapplicable rate istimeand one-half{1-
1/2) thentime off shall beattimeandone-half (1-1/2)). Where anurse chooses
equivalenttime off such time off must be taken within the period set out in the
Appendix of Local Provisions or paymentinaccordancewiththe former option
shall be made. Nurses in the bargaining unit engaged in teaching in Schools
for R.N.A's working overtime in excess of their averageweekly hours referred
to in Article 13.01(c) which have been authorized in advance by the Director of
the School, shall be entitled to compensatingtime off in accordance with the
foregoing.

Anurse shall be paid a shift premium of one dollar ($1.00) per hour for each
hour worked which falls within the hours defined as an evening shift and one
dollar andtwenty-fivecents ($125) for each hourworked which falls within the
hours defined as a night shift provided that such hours exceed two (2) hours
if worked in conjunction with the day shift. For purposesof this provision, the
night shift and the evening shift each consist of 7.5 hours. Tour differential will
notform partof the nurse’s straight time hourly rate. Thedefinedhoursofanight
and evening shift shall be a matter for local negotiation.

AMBULANCEESCORT

Where a nurse is assignedto provide patient care for a patient in transit, the
following provisions shall apply:

(@) Wherethe nurse performssuch duties during her regularshift, she shall
be paid her regular rate of pay.
Where the nurse performs such duties outside her regular shift or on a
day off, she shall be paid the appropriate overtime rate.

(b)  Where such duties extend beyond her regular shift, the Hospital will not
requirea nurseto returnto regular duties at the Hospital without at least
eight (8) hours of time off. Where such time off extends into her next
regularly scheduledshift she will maintain her regular earnings for that
full shift.

(c)  Hours spent between the time the nurse is relieved of patient care
responsibilities and the time the nurse returnsto the Hospital or to such
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NOTE:

1412

14.13

14.14

other location agreed upon betweenthe Hospital and the nurse will be
paid at straighttime or at appropriate overtime rates, if applicable under
Article 14.01. Itis understoodthat the nurse shall returnto the Hospital
orto suchother location agreed upon betweenthe Hospitalandthe nurse
atthe earliestopportunity. Priorto the nurse's departure on escort duty,
or at such other time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will establish with the nurse
arrangements for returntravel.

(d)  The nurse shall be reimbursedfor reasonable out of pocket expenses
including room, board and returntransportation and considerationwill
be givento any special circumstancesnot dealtwith underthe foregoing
provisions.

The Hospital agrees to continue to pay any greater monetary benefit for
ambulance escort duty if such greater benefit has been paid by the Hospital
immediatelyprior to this Agreement. This note applies at Hospitalswhere this
superior condition exists as of December 14, 1987.

The posting of work schedules shall be as set out in the Appendix of Local
Provisions. It shall be the responsibility of the nurse to consult posted work
schedules.The Hospital will endeavour to provide as much advance notice as
is practicableof a change inthe posted schedule. Changesto the postedwork
schedule shall be broughtto the attention of the nurse. Where less than forty-
eight (48) hours'notice is given personallyto the nurse, time and one-half (1-
1/2) of the nurse's regular straighttime hourly rate will be paid for all hours
worked on the first shift of her new schedule.

When anurse is requiredto travel to the hospital or to returnto her homeas a
resultof reporting to or off work betweenthe hours of 2400 - 0600 hours, or at
any time while on standby, the Hospitalwill pay transportation costs either by
taxi or by her own vehicle at the rate of thirty-five cents (35¢) per mile (to a
maximum of fourteen dollars ($14.00)) or such greateramountas the Hospital
may initsdiscretiondeterminefor eachtrip betweentheaforementionedhours.
The nursewill provideto the Hospital satisfactoryproof of paymentof suchtaxi
fare.

Anursewho works a second consecutive full tourshall beentitiedtothenormal
rest periods and meal period for the second tour, and shall be provided at the
time of the meal period with a hot meal or four dollars ($4.00) if the Hospital
is unableto providethe hot meal. Other nurses requiredto work morethantwo
(2) hours overtime on the same day they haveworked a full tour shall, afterthe
two (2) hours, receivea s hour paid meal period and shall be provided with a
hot mealor four dollars ($4.00)if the Hospitalis unableto providethe hot meal.
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14.15

A nurse shall be paid a weekend premium of one dollar and thirty-five cents
($1.35) per hour for each hour worked between 2400 hours Friday and 2400
hours Sunday, or such other 48 hour period as the local parties may agree upon.
If a nurse is receiving premium pay under Article 14.03, pursuantto a local
scheduling regulationwith respectto consecutiveweekends worked, she will
not receive weekend premium under this provision.

ARTICLE15 — PAID HOLIDAYS

15.01

15.02

15.03

15.04

A nurse who otherwise qualifies under Article 15.02 hereunder shall receive
eleven (11) paid holidays as designated in the Appendix of Local Provisions.
Effective April 1, 1989, the number of paid holidays hereunder shall be
increased to twelve (12), with the designation of the twelfth holiday to be
determined by local negotiation.

In the event that the Provincial Government declares an additional holiday
(such as Heritage Day) during the term of the Agreement, such holiday will be
substituted for one of the above-mentioned holidays. The designation of the
additional holidayforan existing holiday shall be subjectto local determination
and such designation shall not add to the present number of holidays.

Inordertoqualifyfor payfora holiday, a nurse shalt completeher full scheduled
shift on each of the working days immediately preceding and following the
holiday concerned unlessexcused by the Hospital or the nursewas absent due
to:

—_

a) legitimate illness or accidentwhich commenced within a month of the
date of the holiday;

(b) vacation granted by the Hospital;
{c) the nurse's regular scheduled day off;

{d) apaid leave of absence providedthe nurseis not otherwisecompensated
for the holiday.

A nurse entitled to holiday pay hereunder shall not receive sick leave pay to
which she may otherwise have been entitled unless shewas scheduledto work
that day. A nurse receiving Workers'Compensation Benefits for the day of the
holiday shall, subject to the above provisions, be entitled to the difference
between the amount of the Workers'Compensation Benefits and the holiday
pay.

Holiday pay will be computed on the basis of the nurse'sregular straight time
hourly rate of pay times the number of hours for a normal daily tour as set out
in Article 13.01 (a).

Subjectto Article 15.02:
(@) Where a holiday falls during a nurse's scheduled vacation period, her

e
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15.05

NOTE:

15.06

15.07

vacation shall be extended by one (1} day unless the nurse and the
Hospital agree to schedule a different day off with pay.

{b) Wherea holiday falls on anurse's scheduled day off an additional day off
with pay will be scheduled.

A nurse requiredto work on any of the foregoing holidays shall be paid at the
rate of time and one-half (1-1/2) her regular straighttime hourly rate of pay for
all hoursworked on such holiday subjectto Article 14.04. Inaddition, she will
receive a lieu day off with pay intheamount of her regular straighttime hourly
rate of paytimes the number of hours inanormal daily tour as set out in Article
13.01 (a).

Nurses on extended tours shall receive twelve (12) lieu days off to consist of
seven and one-half (7.5) hours each.

Where anurse is entitled to a lieu day under Article 15.04 or 15.05 above, such
day off must be taken within a period as set out in the Appendix of Local
Provisions or payment shall be made in accordance with Article 15.03.

Hospitals presently providing additional paid holidays shall continue to
provide such additional holidays.

ARTICLE 16 - VACATIONS

16.01

All nurses shall receive vacations with pay based on length of full-time
continuous service as follows:

(@ Nurseswhohavecompleted lessthan one (1) year of full-time continuous
service (as of the date for determining vacation entitlement in the
individual Hospital) shall be entitled to a vacation on the basis of 1.25
days (9.375 hoursfor nurseswhose regularhours of work are other than
the standardwork day) for each completed month of servicewith pay in
the amount of 6% of gross earnings.

(b)  Nurseswhohave completed one (1) or moreyears of full-time continuous
service (as of the date for determining vacation entitlement in the
individual Hospital) shall be entitled to an annual vacation of three (3)
weeks with three (3) weeks'pay (112.5 hours’pay for nurses whose
regular hours of work are otherthanthe standard work day), providedthe
nurseworks or receives paid leavefor atotal of at least1525 hours inthe
vacationyear.

(c)  Nurseswhohavecompleted three(3) ormoreyears of fuil-time continuous
service (as of the date for determining vacation entitlement in the
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NOTE:

16.02

16.03

individual Hospital) shall be entitled to an annual vacation of four (4)
weeks with four (4) weeks'pay, (150hours’pay for nurseswhose regular
hours of work are other thanthe standard work day), providedthe nurse
works or receives paid leave for @ total of at least 1525 hours in the
vacationyear.

Nurses who have completed seventeen (17) or more years of full-time
continuous service (as of the date for determining vacation entitiement
inthe individual Hospital) shall be entitled to an annual vacation of five
(5) weeks with five (5) weeks'pay, (187.5 hours’pay for nurses whose
regular hours of work are other thanthestandardworkday), providedthe
nurseworks or receivespaid leavefor atotal of at least 1625 hoursinthe
vacationyear. Effectiveinthevacationyearwherethedatefor determining
vacation entitlementin the individual Hospital falls on or after April 1,
1989, the service requirementfor five (5) weeks vacation shall befifteen
(15) or more years of full-time continuous service.

Effective in the vacation year where the date for determining vacation
entitlement in the individual Hospital falls on or after April 1, 1989,
nurses who have completed twenty-five (25) years or more of full-time
continuous service (as of the date for determining vacation entitiement
inthe individual Hospital) shall be entitled to an annual vacation of six
(6) weeks with six (6) weeks'pay (225 hours'pay for nurses whose regular
hours of work are other than the standard work day), provided the nurse
works or receives paid leave for a total of at least 1525 hours in the
vacation year.

If a nurse works or receives paid leave for less than 1525 hours in the
vacation year she will receivevacationpay based on a percentageof her
gross salary for work performed on the following basis:

3 week entitlement- 6%
4 week entitlement- 8%
5 week entitiement- 10%
6 week entitlement- 12%

Nurseswho presentlyenjoy better vacation benefits shall continue to receive
such better benefitswhile employed by the Hospital.

A nurse who leaves the employ of the Hospital for any reason shall be entitled
to receiveany unpaid vacation pay which has accrued to herto the date of her
separation, it being understoodand agreedthat the nursewill provide at least
two (2) weeks'notice of termination.

Forthe purpose of vacation entitlement, service for those nurseswhose status
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16.04

16.05

is changed, on or after October 23, 1981, from part-timeto full-time or vice-
versa, shall mean the combined service as a part-time and full-time nurse
employed by the Hospital and accumulated on a continuous basis. For the
purposeof this Article, 1500 hours of part-timeservice shall equal one (1) year
of full-time service and vice-versa.

Full-time nurse teachers shall be entitied to one additional week of vacation
with pay which shall be taken at either the Spring Breakorthe Christmas Break.

@

(b)

(©

Where an employee's scheduled vacation is interrupted due to serious
iliness which commenced prior to and continues into the scheduled
vacationperiod, the period of such illnessshall beconsideredsick leave.

Where an employee's scheduled vacation is interrupted due to serious
illness requiring the employee to bean in-patientina hospital, the period
of such hospitalization shall be consideredsick leave.

The portion of the employee's vacation which 1s deemedto be sick leave
under the above provisions will not be counted againstthe employee's

vacation credits.

ARTICLE 17 — HEALTH AN D WELFARE BENEFITS

The Hospital agrees, during the term of the Collective Agreement, to contribute
towards the premium coverage of participating eligible nurses in the active
employ of the Hospital under the insurance plans et out below subjectto their
respective terms and conditions including any enrollment requirements:

17.01

@

()

(d)

The Hospital agrees to pay 100% of the billed premiums towards
coverageofeligiblenurses intheactiveemploy of the Hospital underthe
Ontario Health Insurance Plan.

The Hospital agrees to pay 100% of the billed premiums towards
coverageof eligible nurses intheactive employ of the Hospital underthe
Blue Cross Semi-Private Plan or comparable coverage with another
carrier.

The Hospital agrees to contribute 75% of the billed premiums towards
coverageofeligiblenurses inthe active employ of the Hospital underthe
existing Blue Cross ExtendedHealth Care Benefits Plan or comparable
coveragewith another carrier providing for $10.00 (single) and $20.00
(family) deductible, providing the balanceof monthly premiums are paid
by the nurses through payroll deductions. In addition to the standard
benefits, coverage will include hearing aids (maximum $300/person)
andvision care (maximum$60 every 24 months). EffectiveApril 1, 1989,
the deductible for the Extended Health Care Planwill be $15.00 (single)
and $25.00 (family).

The Hospital agrees to contribute 90% of the billed premiums towards
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17.03

17.04

17.05

coverage of eligible nurses in the active employ of the Hospital under
H.0.0.G.L..P. or such other group life insuranceplan currently in effect
providing the balance of the monthly premiums are paid by the nurses
through payroll deduction. Such insurance shall include benefits for
accidental death and dismemberment in the principal amount equal to
the amount of the Group Life Insurance to which the nurse is entitled.
Effective April 1, 1989, the Hospital's contribution to the Group Life
Insurance Planwill be 100%.

(e) HOSPITALS OF ONTARIO VOLUNTARY LIFE INSURANCE PLAN

The Hospitalalso agrees to makethe Hospitals of Ontario Voluntary Life
InsurancePlan(HOOVLIP)available to thenurses subjecttothe provisions
of HOOVLIP at no cost to the Hospital.

(fy  The Hospital agrees to contribute 50% of the billed premiums towards
coverageofeligiblenurses intheactiveemploy ofthe Hospitalunder the
Blue Cross #9 Dental Plan or comparable coverage with another carrier
(based on the current ODA fee schedule as it may be updatedfrom time
to time) providing the balance of the monthly premiums are paid by the
nurses through payroll deduction. EffectiveApril 1, 1990, the Hospital's
contribution to the Dental Plan will be 75%.

For newly hired nurses, coverageas set out in Article 17.01 shall be effective
thefirst billing date in the monthfollowing the month in which the nurse was
first employed subjectto any enrollment or other requirements of the Plan. In
no instance shall the first billing date for a nurse occur later than the first day
ofthefourthfull monthfollowingthemonth inwhich the newly-hirednurse was
first employed.

The Hospital may substituteanothercarrierfor any of the foregoing plans (other
than OHIP) provided that the level of benefits conferred thereby are not
decreased. The Hospitalwill advisethe Association of any change in carrier or
underwriterat least sixty (60) days prior to implementing a change in carrier.

All present nurses enrolled in the Hospital's Pension Plan shall maintaintheir
enrollment in the Plan subjectto its terms and conditions. New nurses and
nurses employed but not yet eligible for membership in the Plan shall, as a
condition of employment, enroll inthe Planwhen eligible in accordance with
its terms and conditions.

The Hospital shall continueto pay the premiumsfor benefitplansunder Articles
7and 12, asapplicable, for nurseswho are on paid leaveofabsenceorWorkers'
Compensationor at any time when salary is received, or as provided in Article
10.04. Such payment shall also continue while a nurse is on sick leave
(includingthe Unemployment Insurance Period) or on Long Term Disability to
amaximum of 30 months from the time theabsence commenced. Nurseswho
are on layoff may continue to participate in benefit plans, at their request,
providedthey make arrangements for paymentand providedalsothat the layoff
does not exceed one year.
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17.06

17.07

17.08

Nurses who reside in Quebec shall have equivalent monetary contributions
paid in that province with respect to the Quebec equivalent of OHIP

(@ TheHospital shallprovide eachnursewith informationbookletsoutlining
all of thecurrent provisions inthe benefits plans defined in Article 17.01
to Article 17.06 inclusive and the Sick Leave/LTD Plan definedin Article
12. Upon request, the Hospital will make the Plans available to the
Association for inspection.

(b) The Hospital shall notify the Association of the name(s) of the carrier(s}
which provide the benefits plans defined inArticle 17.01 to Article 17.06
inclusive andthe LTD Plan definedin Article 12. The Hospital shall also
provide the Association with a copy of all current information booklets
provided to the nurses.

UNEMPLOYMENT INSURANCE REBATE

The short-term sick leave plan shall be registered with the Unemployment
insurance Commission (UIC). The nurses share of the employer's unemployment
insurancepremiumreductionwill beretainedbythe Hospitaltowardsoffsetting
the cost of the benefitimprovements contained in this agreement.

ARTICLE 18 — MISCELLANEOUS

18.01

18.02

18.03

18.04

18.05

18.06

Copiesof this Collective Agreement will be providedto each nurse covered by
the Collective Agreementbythe Assaciation. The cost of printingthe Collective
Agreement will be shared equally by the Hospital and the local Association.

Whenever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun and vice-versa where the context So requires. Where the
singular is used, it may also be deemed to mean plural and vice-versa.

Itshall be the duty of each nurse to notify the Hospital promptly of any change
inaddress or any change intemporaryresidency. Ifa nursefails to do this, the
Hospital will not be responsiblefor failure of a notice sent by registered mail
to reach such a nurse. A nurse shall notify the Hospital of any change to her
telephone number.

Medical examinations, re-examinationsand any tests required under the
Public Hospitals Act will be provided by the Hospital in compliance with the
Regulations. The nurse may choose her personal physician for all such
examinations, exceptthe pre-employment medical, unlessthe Hospital has a
specific objection to the physician selected.

Currentprovisions in CollectiveAgreementsrelatingto the provisionof x-rays,
laboratorywork, immunizationinjections, gammaglobulinand other programs
shall be continued.

Prior to effectingany changes in rules or policies which affect nurses covered
by this Agreement, the Hospital will discuss the changes with the Association
and provide copies to the Association.
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ARTICLE 19 -COMPENSATION

19.01 (a) Thesalary ratesineffect duringthe term of this Agreement shall bethose
set forth in Appendix 3 attached to and forming part of this Agreement.
The monthly wage schedule for a Registered Nurse shall be as follows:

Classification - Registered Nurse

Effective April 1, 1991

Regular Straight Monthly

Time Hourly Rate Rate
Start $16.81 273217
1 Year 17.71 2877.67
2 Years 18.10 294167
3 Years 18.97 3083.33
4 Years 19.74 3208.33
5 Years 20.51 3333.33
6 Years 21.28 3458.33
7 Years 22.05 3583.33
8 Years 22.82 3708.33
9 Years 23.59 3833.33

Effective October 1. 1891

Regular Straight Monthly

Time Hourly Rate Rate
Start $16.81 273217
1 Year 17.71 2877.67
2 Years 18.10 2941.67
3 Years 18.97 3083.33
4 Years 20.00 3250.00
5 Years 20.77 3375.00
6 Years 21.54 3500.00
7 Years 22.56 3666.67
8 Years 23.59 3833.33
9 Years 2462 4000.00

38



Effective April 1, 1992

Regular Straight Monthly
Time Hourly Rate Rate

Start $16.81 273217
1 Year 17.71 2877.67
2 Years 18.46 3000.00
3 Years 19.49 3166.67
4 Years 20.51 3333.33
5 Years 2154 3500.00
6 Years 22.82 3708.33
7 Years 2410 3916.67
8 Years 25.38 4125.00
9 Years 26.67 4333.33

NOTE:  Nurseswith the requiredlevel of service creditfor purposes of advancementon

19.02

19.03

the salary scheduleshall be placed at the “8 years” level 0N thesalary schedule,
effective April 1, 1989.

Nurses with the required level of servicecreditfor purposes of advancementon
the salary schedule shall be placed at the “9years” levelon the salary schedule,
effective April 1, 1990.

{b) The parties agree to maintain the percentage differentials in the wage
rateswhich presently exist betweentheclassification of RegisteredNurse
and the other classifications which are covered by the Collective
Agreement.

AGraduate Nurse in theemploy of the Hospital upon presentingproof of current
certification by the College of Nurses of Ontario shall be giventhe salary of the
Registered Staff Nurseas provided in this Article effective the date the nurse
presents proof of successfully passing the certification examination to the
Directorof Nursing orherdesignate, ortothedateof lasthirewhicheveris fater.

A Registered Nurse is required to present to the Director of Nursing or her
designatebefore February 15th of each year her current Certificateof Competence.
Suchtime shall be extendedfor satisfactoryreasons. Failureto provide proof
of certification by the above date (or extended date) shall result in the nurse
being revertedto the salary status of a Graduate Nurse. Reinstatementto the
status of Registered Nurse shall be effective the first pay period following the
date of presentationof proof of certification as above.
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19.04

19.05

@

@

40

A nurse who is promoted to a higher rated classification within the
bargaining unit will be placed on the level of the salary schedule of the
higher rated classification so that she shall receive no less an increase
insalary thantheequivalentof one step inthesalary rangeof the previous
classification (provided that it does not exceed the salary range of the
classification to which she has been promoted) and she shall retainher
service review date for purposes of wage progression. For the purpose
ofthis Article, promotionshallbe definedasamovefrom oneclassification
to another classification with a higher salary grid and shall not include
a change of statusfrom Graduate to Registered Nurse. A nurse who is
movedto alower rated classification will be placedat the level onthe grid,
if any, which most closely recognizes her experience level on the other
grid.

Where the Hospitaltemporarily assigns a Registered Staff Nurseto carry
out the assigned responsibilities of a higher classification (whether or
not such classification is included inthe bargaining unit) for a period of
one (1) full tour or more, at times when the incumbent in any such
classification would otherwise beworking, she shall be paid a premium
of one dollar and twenty cents ($1.20) per hour for such duty inaddition
to her regular salary. The Hospital agrees that it will not make work
assignments which will violate the purposeand intent of this provision.

Graduate Nurseswho become RegisteredNurses shall be placedon the
level inthe RegisteredNurse's salary grid which representsan increase
in salary.

GROUP, UNIT OR TEAM LEADER

Wheneveranurse isassignedadditionalresponsibilityto direct, supervise
or oversee work of nurses,and/or be assignedoverall responsibility for
patientcare on the unit, ward, or area, for atour of duty, she shall be paid
apremium of sixty cents (60¢) per hour in addition to her regular salary
and applicable premium allowance.

Claim for recent related clinical experience, if any, shall be made in
writing bythenurseat thetime of hiring ontheapplicationfor employment
form or otherwise. The nurse shall co-operate with the Hospital by
providing verification of previous experience So that her recent related
clinical experience may be determined and evaluated during her
probationary period. Having established the recent related clinical
experience, the Hospital will credit a new nurse with one (1) annual
service incrementfor each year of experience up to amaximum of Level
6 (i.e., 5thyear increment).

If a period of more than two (2) years has elapsed since the nurse has
occupiedafull-time or a part-timenursing position, then the number of



19.06

19.07

19.08

increments to be paid, ifany, shall beatthediscretionofthe Hospital. The
Hospital may also give effect to part-time nursing experience in special
circumstances.

Currently employed nurses who were eligible to claim credit under the
formula of one increment for every two years of experience may make a
claim under the present provision and will have their position on the
salary grid adjusted, effective April 1, 1991, to amaximum of Level 6 (5th
Year Increment).

{b)  Whereacasual nurse hired between October 1, 1987 and March 31,1988
transfers to full-time, she may makea claim under (a) above at the time
of the transfer, provided the transfer occurs within six (6) months of the
nurse's date of hire.

Each nurse will be advanced from her present level to the next level set out in
the Salary Schedule, twelve (12) months after she was last advanced on her
service review date. If anurse's absence without pay from the Hospital exceeds
thirty (30) continuous calendar daysduring each twelve (12) month period, her
service review datewill be extended by the length of such absence in excess of
thirty (30)continuous calendar days.

Apart-time nurse whose status isaltered tofull-timewillassume her same level
on the full-time grid. A full-time nurse whose status is altered to part-time will
assume her same level on the part-time grid. In addition, a nurse who is S0
transferred will be given creditfor service accumulated since the date of her last
advancement.

(@) When a new classification in the bargaining unit is established by the
Hospital or the Hospital makesa substantial change inthe job content of
an existing classification which in reality causes such classification to
become a newclassification, the Hospital shall advise the Association of
such new or changed classification and the rate of pay established. If
requested, the Hospital agrees to meet with the Association to permit it
to make representations with respect to the appropriate rate of pay
providing any such meeting shall not delay the implementation of the
newclassification. Wherethe Association challengesthe rateestablished
bythe Hospital andthe matter is not resolved following any meetingwith
the Association, a grievance may be filed at Step No. 3 of the Grievance
Procedure within seven (7) calendar days following any meeting. If the
matter is not resolved in the Grievance Procedure, it may be referred to
Arbitration in accordance with Article 7, it being understood that any
Arbitration Board shall be limited to establishing an appropriate rate
based onthe relationship existing amongst other nursingclassifications
within the Hospital and duties and responsibilities involved.

Any change in the rate established by the Hospital either through

a1



19.09

meetings with the Association or by a Board of Arbitration shall be made

retroactivetothetimeatwhichthenew or changed classification wasfirst
filled.

(b) Ifanurse becomes disabled with the result that she inunable to carry out
theregular functions of her position, the Hospital may establish a special
classification and salary with the hope of providing an opportunity for
continued employment.

EDUCATIONALLOWANCE

Provisions in existing Collective Agreements providing for educational
allowances shall be continued in effect.

ARTICLE 20 -JOBSHARING

20.01

Job sharing is defined as an arrangement whereby two 0r more nurses share
the hours of work of what would otherwise be one full-time position.

If the Hospital agrees to a job sharing arrangement, the introduction or
discontinuance of such job sharing arrangements will be determined locally.

Oncethe Hospital has determinedthat a vacancy exists and hasagreed to ajob
sharing arrangement, thevacancy or vacancies to be postedwill be determined
locally and will be filled in accordance with Article 10.06 of the Full-time
Collective Agreement or Article 10.05 of the Part-time Collective Agreement.

The nurses involved inajob sharing arrangement will be classified as regular

part-time and will be covered by the provisions of the Part-time Collective
Agreement.

ARTICLE 21 — SUPERIOR CONDITIONS

21.01

Unless existing benefits, rights, privileges, practices, terms or conditions of
employmentwhich may be consideredto be superior to those contained herein
are specifically retained by this Agreement, they shall be deemed not to
continue in effect.

Itis, however, hereby confirmed thatwheresuch references are made to existing
Superior Conditions that they refer to conditions existing prior to October 23,
1981.

ARTICLE 22 - DURATION

22.01

This Agreement shall continue in effect until March31,1993 and shall remain
in effect from year to year thereafter unless either party gives the other party

written notice of termination or desire to amend the Agreement.
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22.02

22.03

22.04

Notice that amendments are required or that either party desiresto terminate
this Agreement may only be givenwithin a period of ninety (90) days prior to
the expiration date of this Agreement or to any anniversary (0f such expiration
date.

If notice of amendment or termination is given by either party, the other party
agrees to meet for the purpose of negotiation within thirty (30) days after the
giving df notice, if requestedto do so.

Notwithstanding the foregoing provisions, in the event the parties to this
Agreement agree to negotiate for its renewal through the process of central
bargaining, the partieswill meet to determinethe proceduresto be followed.

ARTICLE 23

23.01

Attached hereto and forming part of this Agreementare the following appendices:
Appendix1 - O.N.A. Grievance Form

Appendix2 - List of Professional Responsibility
Assessment Committee - Chairpersons

Appendix3 - Salary Schedule
Appendix4 - Superior Conditions - If Any
Appendix 5 - Appendix of Local Provisions

ARTICLE 24 — LAYOFF DISPUTE

240

Theparties have agreed to submittheir dispute concerning Employers’ proposal
#5 with regardsto layoffproceduresto binding interestarbitrationinaccordance
with the Hospital Labour Disputes Arbitration Act. It is understood that this
Agreementwillbeamended o incorporatenewOr amended provisionsthat may
resultfrom the arbitration award.
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APPENDIX 1

ONA GRIEVANCE FORM

DATE RECEIVED BY LOCAL




APPENDIX 2

LIST OF PROFESSIONAL RESPONSIBILITY
ASSESSMENT COMMITTEE — CHAIRPERSONS

The following nurses have allowed their names to stand as Chairpersons - Nursing
Assessment Committees- in the above named sector.

Dr. Alice Baumgart 7. Ms. Louise Lemigux-Charles
School of Nursing Doctoral Candidate

Queen's University Health Administration
Kingston, Ontario London, Ontario

Miss Margaret Charters 8. Mrs. Maxine Pastirik

Assistant Administrator
Nursing and Patient Care
Hamilton General Hospital
Hamilton, Ontario

Mrs. Roxy Edwards 9. Dr. Lucille Peszat

Executive Director Canadian Centrefor Stress

Bruce Peninsula Health Serv. and Well Being

Wiarton, Ontario Toronto, Ontario

Dr. Josephine Flaherty 10.  Mrs. Helen Taylor

Principal Nursing Officer Health Care Consultant

Health and Welfare Canada M.I. Administrative Serv. Ltd.

Ottawa, Ontario Scarborough, Ontario

Ms. Gwen Hefferman 11, Ms. Judy Tiivel

Director of Nursing Education Co-ordinator

Ottawa Civic Hospital Nursing Computer Project

Ottawa, Ontario Toronto Western Hospital
Toronto, Ontario

Ms. Pat Kirkby 12, Ms. KathleenWebb

Dean, School of Health
Sciences and Human Services
Fanshawe College

London, Ontario

Program Developer
Niagara College of Applied
Arts & Technology
Wetland, Ontario

Director of Nursing
Humber Memorial Hospital
Weston, Ontario



SALARY SCHEDULE -~ FULL TIME

Occupational Health/Infection Control Co-ordinator
Staff Development Co-ordinator
Assistant Head Nurse

Effective
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APPENDIX 3

Registered yurse

Start
After 1

WO unmbawN

Graduate Nurse (Non-Registeredl
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April 1, 199J october 1, 1991 april . 1992
Monthly  Hourly Monthly Howurly Monthly Hourly
2822.30 17.37 2822.30 17.37 2822.30 17.37
2975.47 18.31 2975.47 18.31 2975.47 18,31
3038.75 28.7¢0 3038.75 28.70 3099.00 19.07
3182,00 19.58 3182.00 19.58 3268.00 20.12
3311.00 20.38 3354.00 20.64 3440.00 21.17
3436.66 21.15 - 3479.62 21.41 3608.50 22.21
3562.08 22.92 3605.00 22.18 3819.58 23.50
3690.83 22.71 3776.67 23.24 4034.27 24.83
3819.58 23.50 3948.33 24.30 4248.75 26.15
3948.33 24.30 4120.00 25.35 4463.33 27.47
2732.17 16.81 2732.17 16.81 2732.17 l6.81
2877.67 17.71 2877.67 17.71 2877.67 17.71
2941.67 18.10 2941.67  18.10  3000.00 18.46
3083.33 28.97 3083.33 18.97 3166.67 29.49
3208.33 19.74 3250.00 20.00 3333.33 20.51
3333.33 20,51 3375.00 20,77 3500.00 21.54
3458.33 21.28 3500.00 21.54 3708.33 22.82
3583.33 22.05 3666.67 22,56 3916.67 24.20
3708,33 22.82 3833.33 23.59 4125.00 25.38
3833.33 23.59 4000.00 24.62 4333.33 26.67
2532.15 15.58 2532.15 15.58 2532.15 15.58
2659.50 16.36 2659.50 16.36 2659.50 16.36
2717.04 16.72 2717.04 16,72 2771.38 17.05
2769.26 17.04 2769.26 17.04 2844.03 17.50



APPENDIX 4

SUPERIQOR CONDITICHS

Previously existing conditions retained as provided for in the ¢’shes interest
arbitration award dated October 23, 1982 include the following:

(Previous) ARTICLE 23.0] - SICK LEAVE - as it applies to

(Current)

12.03 (b)

ARTICLE 12 - S7CX LEAVE AND LoWG TERM DISABILITY

1. Maximum accumulation 120 days as of effective date of transfer
to HOODIP.

2. On termination of employment for any reason other than discharge
for cause, a nurse Shall be paid at her then current rate of
pay far fifty percent (50%) of her accumulated sick leave credit
provided ¢ke nurse has completed seven (7) years of continuous
service with the Hospital.



‘.. APPENDIX 5

APPENDIX ON_ LOCAL PROVISIONS

“‘ARTICLE A~ RECOGNITION AND DEFINITIONS

A=1-

The Hospital recognizes the Association as the sole and exclusiv
bargaining agent for all registered and graduate nurses engaged o
a full-time basis in a nursing capacity by the Groves Memoria
Community Hospital, save and except Head Nurses and persons abow:
the rank of Head Nurse.

The word "nurses” when used in this Agreement shall mean person.
included in the above described bargaining unit.

"Supervisor" or "Immediate Supervisor'™, when used in this Agreement
shall mean the first supervisory level excluded from the pargainin
unit.

—~ MANAGEMENT FUNCTIONS

The Association recognizes that the management of the Hospital an¢
the direction of working forces are fixed exclusively in the Hospita:
and shall remain solely with the #Hospital except as specifically
limited by the provisions of this Agrement and, without restricting
the generality of the foregoing. the association acknowledges thrat
it is the exclusive function of the Hospital to:

fa) maintain order, discipline and efficiency;

(b} hire, assign, retire, discharge, direct, promots, demots,
classify, transfer, layoff, vrecall and suspend or otherwise
discipline nurses, provided that a claim of discharge, suspensior
or discipline without just cause may be the subject of a grievance
and dealt with as hereinafter provided;

(¢) determine, in the interest of efficient operation and »igk
standards of service, job rating and classification, the hours
of work, work assignments, methods of doing the work, and ths
working establishment for the service:

(@) generally to manage the operation that the Hospital is sagages
In and, without restricting the generality of the foregoing,
to determine the number of personnel required, methods,
procedures, and equipment in connection therewith:

¢(e; make, enforce, and alter from time to time reasonable rules
and regulations to be observed by the nurses, which are not
inconsistent with the provision of this Agreement.




ARTICLE C

o-1

ARTICIE D

ARTICLE B

£=1

These rights shall not be exercised in & manner inconsistent with
the terms of this Agreement.

— NURSE REPRESENTATION AND ASSOCIATION COMMITIEE

Nurse Representatives

There shall be five ¢5) nurse representatives, one (1) each from
the following areas of the Hospital:

1. Medical

2. Surgical

3. Obstetrical

4.  Operating Room

5,  Emergency

Grievance Committee

There shall be a Grievance Committee composad of not more than three
(3) nurses.

Negotiating committee

There shall be a Negotiating Committee composed of not more than
two (2) full-time nurses and one (1) part-time nurse.

Hospltal-association Committee

This ¢ommittes shall be composed of two (2) reprsseatatived of the
Association, one ¢2) of whom shall be the President or designate
in her absence, and two (2) representatives from the Hospital, one
(1) of whom shall be the Director of Patient Care or her appointee.
The membership of the Committes may be expanded by mutual consent.

Intervien
The interview provision as provided for in Article 5.06 will be
scheduled during the nurses' orientation period and the time and
place will be designated by the nospital.

~ IEAVE OF ABSENCE — ASSOCIATION BUSINESS

Leave of absence for Association business shall be given to up z¢
an aggregate maximuzm for all nurses of fifty (S0} days during an!,
calendar year, provided adequate notice is given to the #Hospital,
It is agreed that not more than two (2) nurses shall be absent or
such leave at the same time.

— HOURS OF WORK ~ SCHEDULING
Rest Periods and #eal Period

The rest periods and meal period as provided for in Article 23.01
¢2) and (b} will be scheduled at the discretion of the #ospital.




“The ‘Hospital shall ensure each nurse at Ieast every second weekend
off. -

{b)ﬂNdrS'es‘,'will not be required to work more than seven (7)

consecutive days except by mutual consent.

".{c¢) A ‘nurse ‘shall not be required to work with less than three (3)

tours of duty off between the completion of one (1 tour and
the start of the next tour when changing tours.

td) A nurse shall not be required to wok with less than six ()
tours of duty off when the tour of duty is changed following
night duty.

fe} A nurse shall receive not less than five ¢5) consecutive days

off at either christmas or New Year"s unless the nurse requests
otherwise. This shall not apply to nurses who work in areas
which are not rormally required tO work on weekends and paid
holidays. The normal scheduling conditions may be waived to
accommodate this special arrangement Between December 15th apd-
January 15th. For the purpose of this Article, Christmas shall
be defined as December 24th, 25th and 26th: and New Year's
as December 31st, January Ist and 2nd.

¢£) Schedules shall be posted two ¢2) weeks in advance and shall
cover a four (4) week period. Requests for specific days off
shall be submitted to the Head Nurse at least two (2) weeks
in advance of the gosting date.

(gs Requests for a change in posted time schedules must he in writing
and co-signed by the nurse willing to exchange days or tours
of duty. re is understood that such change in a tour of duty
initiated by the nurse and approved by the fospital shall not
result in overtime payment to any of the nurses affected by
such change.

¢hy Nurses will be paid premium pay as provided for in Article 14.02
for any work performed in violation of la). (), (e), {(d), and
(e} of this clause.

¢i) A weekend off shall be defined as fifty-six (56} Consecutive
hours off work from the last shift worked on Friday until the
first shift worked on #onday.

Entitlement to lieu time off, as provided for in 1<4.09 shall be
scheduled at a mutually acceptable time as per past and present
practice.

A nurse will receive premium pay as provided for in Article 14.05
for all hours worked on a second and subsequent consecutive weekend
save and except where:




(a) Eighty percent (20%) of the nurses in the unit so indicate

(b}

by secret ballot; and

The Sospital agrees to implement the compressed work week.
Such agreement shall not be withheld INn an unrdasonable
or arbitrary manner.

A compressed work week may be discontinued in any unit when:

(a) Sixty percent (g¢0%) of the nurses in the unit so indicate

(b}

by secret ballot; or
By the Hospital, when the compressed work week
i) has adverse effects on patient care, or

ii} results in inability to provide workable staffing
schedule, or

ii{) for other reasons which are neither arbitrary nor
unreasonable.

When notice of discontinuation is given by either party then

(a) The parties shall meet within two (2) weeks of the giving

(b)

of notice to review the request for discontinuation; and

Where it is determined that the compressed work week will
be discontinued, affected nurses shall be given sixty (69
days notice before the schedules are SO amended.
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ARTICIE P - PAID HOLIDAYS

F-1

Q

The following shall be recognized:

New Year's Day Labour Day

Good rriday Thanksgiving Day
Easter fonday Remembrance Day
2nd Monday in June Christmas Day
victoria Day Boxing Day
Canada Day

Civic Holiday

NOTE: Effective April 1, 1992, the 2nd Monday in February shall
replace the 2nd Monday in June.

Lieu days as provided for in Article 15.05 shall be taken within
thirty (30) days of the date on which the holiday was observed, on
a day mutually agreed upon between the nurse and the Hospital.

If a nurse iS scheduled to work Saturday and Sunday on a holiday
weekend and §Ff her services are required by the #ospital she will
e scheduled to work on the paid holiday and, if a nurse iS scheduled
off on a weekend (i.e. Saturday and Sunday) in conjunction with a
paid holiday which falls on a Monday she shall also be scheduled
off on the holiday.
t

When a nurse is entitled to a Ziesu day as provided for in Articles
15.04 (a) and 15.04 (b} the day will be scheduled at a mutually
agreeable time.

- VACATIONS

The vacation year for the purpose of entitlement shall be from May
1st in any one year to April 30th of the following year. All vacations
earned as of April 30th must be completed prior to the following
April 30th. Vacations will not normally be scheduled »etweern December
15th and January 15th except in those areas where it is practicable
to do so.

I't is understood and agreed that vacation weeks are not necessarily
continuous, however, the Xospital will endeavour to accommodate the
wishes of the nurses with respect to the choice of vacation dates,
subject to the right of the Hospital to operate the Hospital in an
efficient manner.

Vacation preference will be submitted by the nurse to the Immediate
Supervisor, in writing, by March 30th and vacation schedules will
be posted by April 30th. If no preference is submitted by a nurse,
her vacation period will be allotted by the rmmediate Supervisor

in consultation with the Director of Patient Care and on the basis
of departmentzl convenience only.



. . '
G4 Nurses shall be given preference with respect to their vacation periods
in accordance with seniority, subject o G-3 above.

ARTICLE @ ~ BULLETIN BOARDS

g1 The Hospital will provide bulletin board space for the purpose of
posting notices regarding meetings and otherwise restricted to
Association matters. All such notica must be signed by a member
of the Association Executive and submitted to the Hospital
Administrator for approval prior to being posted.

ARTICIE | ~ SENIORITY LIST

1-1 The seniority list as provided for in Article 10.02 will be compila
during the month of February and revised annually.

ARTICLE J ~ RETITREMENT AGE

J-1 The normal retirement age shall be sixty-five (65) years of age.

ARTICLE X ~ JOB SBARING (effectiveApril 1, 1989)

The introduction of job sharing arrangements will be subject to mutual agreement
between the Association and the Hospital. The Initial job sharing arrangement
will he on a trial basis for a period of up to six months, subject to revies
by the Association and the Hospital before confirmation. It is agreed that
the following conditions will govern the arrangements.

1. Job sharing requests with regard to full-time positions shall b¢
considered on an individual basis and the Hospital shall reserve
the sole right to determine the appropriateness of such arrangements.
The Hospital shall not arbitrarily refuse job sharing requests.

2. rotal hours worked by the job sharers shall equal one (1) full-time
position. The division of these hours on the schedule shall b¢
determined by mutua2 agreement between :he #wo nurses with the approvai
of their Heed Nurse. Job sharers shall not be required to work ani
tours outside of the tours of the full-time position unless mutuvally
agreed.

ES The above schedules shall conform ¥ith the scheduling provisions
of :he full-time Collective Agreement.

4. It IS expected that both job sharers will be preparsd to cover eack
other’s incidental absences including vacations; however, if oae
job sharer is unable to cover the absence, the Hospital will attempt

to provide the necessary coverage. #hen the job sharers cover for
vacation, they will not be part of the vacation quota.




In the gvent that one member of the job sharing arrangement goes
on excended absence, the other job sharer must be prepared to cover
the absent partner's shifts; however, where the covering nurse can
demonstrate special circumstances which prevent her covering the
extended absence, the coverage shall be negotiated with the Head
Nurse/Administrative Director of Patient Services.

5. The job sharers involved will have the right tc determine which partner
works on scheduled paid holidays and job sharers shall only be required
to work the number of paid holidays that a full-time nurse wou.d
be required to work.

6. Where the job sharing arrangement arises out of the filling of a
vacant full-time position, both job sharing positions will be posted
and selection will be based on the criteria set out in the Collective
Agreement.

7. An incumbent full-time nurse wishing to share her position may do

so without having her half of the position posted: however, the
other half of the job shared position must be posted and the selection
based on the criteria set out in the Collective Agreement.

8. If one of the job sharers ieaves the arrangement, her position rill
be posted. If there is no successful applicant to the position,
the shared position must revert to a full-time position. The remaining
nurse will have the option of continuing in the full-timg oOr, if
available, another part-time position for which she is qualified.
1f she does not continue full-time, the position must be posted
according to the Collective Agreement.

9. Either the #ospital or the Association shall have the option of
cancelling this Agreement after providing the other party with thirty
(30) calendar days written notice. The job sharer(s) will have the

option of reverting back to a regular part-time position should this
agreement be cancelled or changed.

ARTICLE L - PREPAID IEAVE

In accordance with Article 11.11 (¢} no more than two (2) nurses under either
the Full-time or Part-time collective Agreement shall be absent at any one
time, and no more than one (1} nurse from any one unit (for the purpose of
this clause the ER, OR and Medical Unit are considered one unitj.

ARTICLE ~ GENERAL

’n termination of employment, on the initial request by the nurse, the Zmployer
vill provide to the nurse a signed statement indicating the following:

1. Term of Emploument - Start and termination dates.
2. Seniority/Service in terms of years and/or hours.

3. Areas of assionment,



