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1.02

The general
maintain

urpose of this Agreement is to establish and
co lective7 bargaining relations between the

Hospital and the nurses covered by this Agreement; to
provide for on-going means of communication between the
Association and the Hospital and the prompt disposition
of grievances and the final settlement of disputes and to
establish and maintain mutually satisfactory salaries,
hours of work and other conditions of employment in
accordance with the provisions of this Agreement.

It is reco nized that nurses wish to work to ether
the HospitaB

with
to secure the best possible nurs ng care and9

health protection for patients. Appropriate committees
have been created under this Agreement to work towards
this objective.

ARTICLE 2 - DEFINITIONS & GRADUATE NURSES

2.01 A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance with
the Health Disciplines Act.

2.02

2.03

2.04

A graduate nurse is defined as a nurse with certification
incomplete who is a graduate of a program acceptable to
the College of Nurses and is either in the process of
being certified by the College of Nurses of Ontario or is
completing certification requirements. This
certification shall be completed within twenty-four (24)
months following date of hire. Where a nurse fails to
complete such certification requirements, she will be
terminated from the employ of the Hospital. Such
termination shall not be subject matter of grievance or
arbitration procedure. The foregoing does not apply to
nurses employed prior to October 23, 1981, except those
currently in the process of completing certification
requirements who shall be required to complete such
certification in accordance with the provisions of the
existing Collective Agreement.

A full-time nurse is a nurse who is regularly scheduled
to work the normal full-time hours referred to in
Article 13 of the full-time Collective Agreement.

A regular part-time nurse is a nurse who regularly works
less than the normal full-time hours referred to in
Article 13 of the full-time Collective ent and who
offers to make a commitment to be availa f? work on a
regular predetermined basis. All other part-time'%urses
shall be considered casual nurses. The predetermined
basis upon which the commitment to be available is made
shall be determined in local negotiations.
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The definitio;;  si;il not-have the effect of ch;lnging t&s
composition ex:strng i3anplEing wnlrs. Ike
Hospital shall not refuse to accept an offer fro-z a
nurse to make a cm~itment to be available for wwi OF a
regular predeteminod  basis solely for the putwse of
utilizing casual nurses so as to restrict the naaeer of
regular part-time nurses.

ARTICLE 3 - RELATIONSHIP

3.01

3.C2

The Hospital and the Asruclation  agme tbrt them ~$11 k
no discrimination, inttrfemr, intlmisktien.
restriction or coercion exercised or practiced  by my of
their representatives with respect to any nurse b&cause
of her membership or non-metirrhip  1n t)rg Asmcfrtim or
activity or lack crf activity on behalf of tM krocirtim

by reason of cxercisftq
t:llective  Agreement.

her tQhts W&T the

The Association agrees there will h na Afmciatifr
activity, solicitation for re~!~ship,  or coI'recttcc c4
Association dues on Hospital pteHser or during mila!~~
hours except with the written pemissicrt of the @spy:&-
or as specifically provided for in this Agreewnt.

3.c3 It is agreed that there ~$11 be no disc+isreat?tx t,
either party or by any of t)re rurses cevered bj tt:s
Agreement on the basis of race, creed, colwr. FI~Z~CW~
origin, sex, sexual orientation. mrital f?Z?LS f a-ga .
religious affiliation or any Qthec fa<tar wE;ci: if 5::
pertinent to the eqlc,ymM relationship.

ARTICLE 4 - NO STRIKE, NO LOCKOUT

4.01 The Association agrees there shall be no strikes ar=$ trt
Hospital agrees there shrlj be ED Ioc&ou~s so 1~; 1:
this Agreement continues to operate. The terns 'strliq'
and "lockout" shall bear the eeaning given thez jr: tee
Ontario Labour Relations Act.

ARTICLE 5 - ASSYIATIO!:  SECURITY

5.01 The Hospital will de&ct frm each part-tim nurse
covered by this Agreetz+r,lt, ar, a~:,?: eqsa* 'cc tkz *em;,:&'
monthly Association dues deslgnrtid by tk+ Asscir?rc?.
The deduction per104 for a part-tiw nurse may be
extended where she does not receive my pry CR a
particular month.

5.G2 Such dues shall k dedv<te$ smthfy a-i ir ttie case CI
newly employed part-tire nurses. such dedurtiw';s sna!':
commence in the month following their daze of hire as
part-time nurses.



3

5.03

5.04

The amount of the regular monthly dues shall be those
authorized by the Association and the Provincial
Secretary-Treasurer of the Association shall notify the
Hospital of any changes therein and such notification
shall be the Hospital's conclusive authority to make the
deduction specified.

In consideration of the deductin and forwarding of
Association dues by the Hos ital, ftt e Association agrees
to indemnify and save harm essf the Hospital against any
claims or liabilities arising or resulting from the
operation of this Article.

5.05 The amounts so deducted shall be remitted monthly to the
Provincial Secretary-Treasurer of the Association, no
later than the end of the month following the month in
which the dues were deducted. In remitting such dues,
the Hospital shall provide a list of nurses from whom
deductions were made, including deletions (indicating
terminations) and additions from the preceding month and
their social insurance numbers. A copy of this list will
be sent to the local Association.

5.06

NOTE:

The Hospital agrees that an officer of the Association or
nurse representative shall be allowed a reasonable period
during regular working hours to interview newly hired
nurses during their probationary period. During such
interview, membership forms may be provided to the nurse.
These interviews shall be scheduled in advance as
determined by local ne otiation and may be arranged
collectively or indjvidua9 ly by the Hospital.

The list provided for in Article 5.05 shall include any
other information that is currently provided to ONA.
Additionally, the Hos ital will
a T-4 Supplementary SP ip showing tR

rovide each nurse with
e dues deducted in the

previous year for income tax pur oses where such
information is or becomes readily avai able through the7
Hospital's payroll system.

ARTICLE 6 - REPRESENTATION AND COMMITTEES
"

6.01 Nurse Representatives & Grievance Committee

(a) The Hospital to recognize
representatives %Eselected or appointed "FFii
amongst nurses in the bargaining unit for the
purpose of dealin

9
with,Association  business as

provided in this Co lective Agreement. The nurnn;;
of representatives and the areas which
represent are set out in the Appendix of Local
Provisions.
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W The Hospital will recognire a Er~euawe L~lg~ttee.
one of whw shall be chairperson. This C@-ittee
shall operate and conduct itre:f in &cc',reancc
with the provisions of the Collective AgreemP-t
and the number of nurses on the 6+ i trance
Coimittee fs set out in the AppeMtx uf Local
Provistons.

(cl It is l gfGed that nurse fepresmtrtive3  and
members of the Grievance CamWee have their
regular duties and res

p"
slbilittes t o  $wfom for

the tlospital md shrl not leave their mg~lar
duties without first obtaining perrsissfcn fro-
their imediate supervisor. Such pemfssion shaJ1
not be
performance

unroimably withheld. If, ip. t h e
t h e i r duties,

representative or a?&er of the ;rietZf
Committee is requited to enter a nursing unit
within the hos
employed she sR

itrl in whSch she is not otiinrrll~
all, i&iatc!~G up-on cCntarrq 3,CF

hursing u n i t , teport her prarcwe to t r,Q
supervisor or nurse fn charge, as the cast my k.
When resmfng their regular duties an3
responsibiltties,  such representatives tha'i! aga:-+
report to ttleir S&iate SUpeM i ser 7te
Hospital agrees to pay for all tim seen; d~-rircg
their regular hours by such teprCsen:at?ueS
hereunder.

Hospital-Association Cm-ittee

(a)

(b)

(cl

There shall be a Haspita7-Assaciaticrt  Ce%ttet
comprised of representatives of the k3rpitr1,  0~4
of whom shall be the Director of hursiq or he'
&z;; nate

P
and of the &ssc+clitien.  43w cf

be the Local Presider;t or her &sqn~~~
The number of representatives is set out in tke
Appendix of tocal Provtsions and the ~~%~sh:p of
the Comittee cay be expanded by s-utr;al agree-et:,

The Comittee shall meet every tm (2) mon?Cs
unless otherwise agmec and as requitti SMEF
Article 8.01 (a) (i). The duties of chairpersm-
and secretary shall alternate between  th QL~~:ES.
Where possible, qenda items wtll be txc)rmged in
writing at least frve (5) caltndar days prior to
the meetIn .
matters 0

A ~~~h~hal~~~t~~t~~~ of
re erred to and tte

recmnded dtspositlon, if my. mless agmez! to
the contrary. Copies of the recoti sfic!? tis
provided to Cmjttee @teebet‘s.

The purpose of the Cmittee includes:
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6.03

U)

(ii)

(iii)

promoting and providing effective and
meaningful communication of information and
ideas; making joint recommendations on
matters of concern including the quality
and quantity of nursing care;.

dealing with corn laints referred to it in
Raccordance with t e provisions of Article

8, Professional Responsibility;

discussing and reviewing matters relating
to orientation and in-service programs.

W The Hospital agrees to pay for time spent during
regular working hours for representatives of the
Association attending at such meetings.

(a) The Hospital agrees to recognize a Negotiating
Committee comprised of representatives of the
Association for the purpose of negotiating a
renewal agreement. The.number of nurses on the
Negotiating Committee is set out in the Appendix
of Local Provisions. The Hospital agree;o;o J;;
members of the Negotiating Committee
'spent during regular working hours '
negotiations with the Hospital for a renew:!
agreement up to, but not including, arbitration.

(b) Central Negotiating Team

In central bargaining aF;tween the Ontario
Nurses' Association
Hospitals,

the Participating

M;clat~;;'s :i:ara~~~~~got~~gH~~n~~~amonshallt~~

scheduled straight time working
regularly

regular ra;irof pay, and wit;;;;ri;ss
hou;; a:,!;;

credits, attending negotiating
meetings with the Hospitals' Central Negotiating
Committee up to, but not including, arbitration.

Central Negotiating Team members shall receive
unpaid time off for the purpose of preparation
for negotiations. The Association will advise
the Hospitals concerned, as far in advance as
possible, of the dates for which leave is being
requested.

Upon reference to arbitration, the Central
Negotiating Team members shall receive unpaid
time off for the purpose of attending
arbitration hearings.
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Time spent on such meet i ngs ri;\ fi 2 t be
considered leave under Article 11.W. Ceaie for
Association Business.

The maxfeum n&w of Central &gotieti~ Tea:
members entitled to payment under this prorl~ion
shall be seven (7), and in no case will mm than
one (1) nurse fmm a hospital be entitled to
such pY#nt.

The Assoctrtion shall adv I se the Hospitrw
Central &egotirtiug  Cmittee of th-ose uurses
to be
CentraP

aid under thir provision. The Hixpltrls’
Begotiating  Cmittoe will ukc siicp

request knm to the affected tmspltals.

For any unpaid leave of absence m&t this
provision, the nur3e's talrq l d perc+rtr,e jr
iiet; of fringe bmefits shall he min?ai& 63 tk'c
Hospital, and the AiSGCjatjOq a we3 'it
rei&urse the Hospital ;r, tt,e aEss%t 05i tcs f,"
cost of such salary and percer;trge it l:e, cc
fringe benefits.

(a)

w

W

Recognizing its +cJ$msibilitt@s &gF&r t,i
applicable Iegislafion, the H o s p i t a l  agree3 lc
acce# as a tw+er of Its Accident Prcver,: ?C? _
Health and Safety tomittee.  at least o-e !I;
representative selected or apPointed bJ tei
Association fro% &sQngst Darga1nic'-5  .cp-1
eapl oyees .

Such Comittee shill iden?if,  pc:ec::a:  ~a-se-l-
and hazards, institute @beans of i@toving heal??
and safety program an< recomeM a:tlc*s  lo k
taken to improve conditions relate4 tc s&fat1 w-2
health.

The Hospital agrees to coopmate masmab~y jr:
providing necessary inforutim to mablt tb
Committee to fulfil1 its fmctimr. in &dit~w.
the Has ttal will provide the fmitteo r?tci
reasonab  eP access to all accident tepwtf, hea'?*
and safety recotis and any other gF*r'. 1 ne-.:
information in its pcsses3lm.
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(f)

h)

U>

(3

7

Meetings shall be held every second month or more
frequently at the call of the Chair, if required,
The Committee shall maintain minutes of all
meetings and make the same available for review.

Any representative appointed or selected in
accordance with hereof, shall serve for a term
of at least one calendar year from the date of
appointment. Time off for such representative(s)
to attend meetings of ,the Accident Prevention -
Health and Saf;t&omml~;ee~ln  accordanc;n;lth  the
foregoing, granted any
representative(s) attending such meetings during
;iz;r regularly scheduled hours of work, $alls;;k

regular earnings as a result
attendance.

TfI-&Association,agrees
cooperation

to endeavour to obtain ;k;
of its membership in

observation of all safety rules and practices.

All time spent by a member of the Accident
Prevention - Health and Safety Committee attending
meetings of the Committee and carrying out her
duties, shall be deemed to be work time for which
she shall be paid by the Hospital at her regular
rate and she shall be entitled to such time from
work as is necess,ary to attend scheduled meetings,

Pregnant employees may request to be transferred
from their current duties if, in the professional
opinion of the employee's physician, the pregnancy
may be at risk. If such a transfer is not
feasible,
requests,

the pregnant employee, 'f she so

absence
will be granted an unp;;li l;;v,~~;{
before commencement of

contractual maternity leave.

;;;;; the Hospital identifies high risk areas
nurses are exposed to infectious or

communicable diseases for which there are
available protective medications, such medications
shall be provided at no cost to the nurses.

NOTE: Issues relating to chairing of meetings and
responsibility for the taking of minutes should be
discussed locally with the Hospital and the other Unions
representing employees of the Hospital.

6.05 The Association may hold meetings on Hospital premises
providing permission has been first obtained from the
Hospital.



6.06

6.07

6.08

The Association shall keep the Mrpltal notifieg TV-
writing of the names of the nurse reprercctativ~r )"f 'or
Committee members and Officers of the Local Aswciatrgn
appointed or selected under this Arttc'ta as ur:1 as tht
effective date of their resp-ecttve rppulnmnts.

All reference to nurse rqwesentatber, cwlttee mzS+ers
and officers tn this Ag-nt shall k W to man
nurse re

P
resentatives, comfttee members or cfficm of

the Loca Association.

The Hospltal a fees to give repnremtatrvrr af t)lR
Ontario Nurses 5tssociation access to the poises cf the
Hospital for the purpose of attendiq gricvanct ooettE;s
or otherwise asststlng in the l dmlnistratfon of thlr
Agreement, provided prior awan=gementr  are made utth the
Administrator. Such representatives  shall have acce33 :t
the premises only with the aRprovr1 of tkt b&inSstr&to+
which will not be unreasonably withheld.

6.09 Where a nurse makes prior artangeEen23 for tire cff frc-
a tour of duty, the nurse shall no2 be 3chsOulti to ~'i
another tour that day.

ARTICLE 7 - GRIEVANCE PROCEDURE

7.Cl for purposes of this Agreez*nt. a grievance is Ocfrne,' is
a difference rrfsln
interpretation, 3

between the partie rela?t+; 2c frs
rpp icatioc, l &Eini~tt*tiol? gr a! �i+p:

violation of the Agree&m: including azy ques2icr a3 ::
whether a matter is arbittable.

7.02

7.03

At the time focal discipline  is @pored or at anj strge
of the grievance procedure, fncldfng tke c~;!r**:
stage, a nurse is entitled to be rtprtrtnttd  by her n-‘ilrse
representative. In the case of susptnsion or d'3c@aqt,
Wai;;pital shall notify the nitrsc of this r%gk', I?

.

It is the mutual desire of the parties hereto trot
complaints of nurses shall be adjusted as Qstz~fg 3s
possible, and it Is understoti tr-,&+. a r;t;-rsg has r:
grievance until she hzs first giver! htr iedia?e
supervisor the o

PP
ortunity of adjusting her c~;:&:?t;t.

Such complaint sha b e  dircusscd uith krtt is&rate
supervisor within crjne (9) caltndar days after tm
circumstances iving rise to ft hart occuwtd 09 oag+f
reasonably to 1ave cm to the attention of ti%e m-se an:
failing settlement uithjn nine (9) calendar days, it
shall then be taken up as a gti~uanct uithin nin+ (St;
calendar days follourn advict  ef her iW'.ate
supervisor's decision ?n the follwfng manner isi
sequence:
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Step No. 1

The nurse may
nurse, to her
be on a form
identify the

submit a written grievance, signed by the
immediate supervisor. The grievance shall
referred to in Article 7.09 and shall
nature of the grievance and the remedy_ -. -. ---

sought and should identify the provisions of the
Agreement which are alle ed
immediate supervisor will de7

to be violated. The
iver her decision in writing

within nine (9) calendar days following the day on which
it& grievance was presented to her. Failing settlement,..

.Step No. 2

Within nine (9)I calendar days following the decision
under Step No. the nurse may submit the written
grievance to the Director of Nursing or her designate who
will-deliver her decision in writin
calendar days from the .date on w ich the writtena

within nine (9)

grievance was presented to her. The parties may, if they
so desire, meet to discuss the g.rievance at a time and
place suitable to both parties. settlement,
then:

Failing

Step No. 3

Within nine (9) calendar days following the decision in
Step No. 2, the grievance may be submitted in writing to
the Hospital Administrator or her designate. A meeting
will then be held between the Hospital Administrator or
her designate and the Grievance Committee within nine (9)
calendar days of the submission of the grievance at Step
No, 3 unless extended by agreement of the parties. It is
understood and agreed that a representative of the
Ontario Nurses' Association and -the grievor may be
present at the meeting. It is further understood that
the Hospital Administrator or her designate may have such
counsel and assistance as she may desire at such meeting.
The decision of the Hos ital shall be delivered in
writing within nine (9) ca endar7 days following the date
of such meeting.

7.04 A complain;ndor  g;L;vance arising directly between ;IIE
Hospital Association concerning
interpretation, a plication or alleged violation of the
Agreement shall ii e originated at Step No. 3 within
fourteen (14) calendar days following the circumstances

%
-iving rise to the corn laint or grievance. A grievance
y the Hospital sha1.l Ii e filed with the Local President
or her designate.

7.05 Where a number of nurses have identical grievances and
each nurse would be entitled to grieve separately they



7.06

7.07

may present a group grievance in writing signed by ea:t
nurse who is griovjng to the Director of &WS~E; or F.W
designate within fourteen (II) calmlrr 0~s after tk
circumstances givtng rise to the grtevaact have occi;trez
or ought reasonably to have come tu the attention of ttre
nurse(s). The grZevance shall tM be treated as kip+
initiated at Step Ho. 2 and the applicable p~~ist0ns ~7
this Article shall then apply rith respect ta tw
processing of such grlrvmce.

The release of a pmbatlcma
to the grievance procedure rm'T

nurse stmll fmt be subject
l ss the pmbatimwy nurse

is released for exerclring  a rtght under this reesent -
A claim by a nurse who has cmpleted her pr2-a t tonarr
period that she has been unjustly dlrcharged ur ruspm&e
shall be treated as a grievance if a written statement  of
such grievance Is lodged by tk nude uitk ttw )is3p4tat
at Step No. 3 within sevel; (7) cal&ar bans after tw
date the discharge or suspension fs effect&. &gh
special grievance may be settled tier the Criwaxe  CT
Arbitration Procedure by:

(a) confirming the Hospital's actlon irr diseirrir;j;  tkt
nurse; or

(W reinstating the nurse with gr u!tiw,c loss cg
seniority and bitt? or vitftaut ful! Cg@Q$Jat 'CC
for the time lost; or

(cl by any other arrangewnt  w%ic:h may be deez& ~1;s'.
and equitable.

The Hospital agrees to provide written reasmr u+:~:F
seven (7) calendar days to the affected nurse in the case
of discharge or suspefision and further egrees tttar rt
will not suspend, discharge or otherwfse disctpirnr  &
nurse who has cmplettd her probationary periti. r?r%.:
just cause.

Failing settlemnt under the foregoing pr~~e&re of a-,.
grievance
interpretation,
violation of
whether a matter is arbitrable, such grievance may be
submitted to arbitration as hereinafter provid&. If m
written request for arbitration is recrfved rithin
;;ghteen (18) calendar days after tk &cWcm m#J&r St-

be&
3 is given, the grwmce shall be dteeed to have

abandoned. Where such a writtea request  is
postmarked within sfxtcrcn (16) calendar days after th
decision under Step No. 3. it will be deem-d to &au& bee?
received wtthin the time limits.
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7.03 All agreements reached under the grievance procedure
between the representatives of the Hospital and the
representatives of the Association will be final and
binding upon the Hospital and the Association and the
nurses.

7.09 Association grievances shall be on the form set out in
Appendix 1.

7.10 When either party requests that any matter be submitted
to arbitration as provided in the foregoing Article, it
shall make such request in writing addressed to the other
party to this Agreement, and at the same time name a
nominee. Within seven (7) calendar days thereafter the
other arty shall name a nominee, provided, however, that
if sue, party fails to name a nominee as herein required,R
the Minister of Labour for the Province of Ontario shall
have power to effect such appointment upon application
thereto by the party invoking the arbitration procedure.
The two nominees shall attempt to select by agreement a
chairman of the Arbitration Board. If they are unable to
agree upon such a chairman within a period of fourteen
(14) calendar days, they shall then request the Minister
of labour for the Province of Ontario to appoint a
chairman.

7.11

7.12

No person may be appointed as an arbitrator who has been
involved in an attempt to negotiate or settle the
grievance.

No matter ma
been proper y carried through all requisite steps of ther

be submitted to arbitration which has not

Grievance Procedure.

7.13 The Arbitration Board shall not be authorized to maketin;
decision inconsistent with the provisions of
Agreement, nor to alter, modify, add to or amend any part
of this Agreement.

7.14 The proceedings of the Arbitration Board will be
expedited by the parties hereto and the decision of the
majority and where there is no majority the decision of
the chairman will be final and binding upon the parties
hereto and the nurse or nurses concerned.

7.15 Each of the parties hereto will bear the expense of the
nominee appointed by it and the parties will share
equally the fees and expenses, if any, of the chairman of
the Arbitration Board.

7.16 The time limits set out in the Grievance and Arbitration
Procedures herein are mandatory and failure to comply
strictly with such time limits except by the written
agreement of the parties, shall result in the grievance
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7.17

being deemed to have been abandoned subject only to the
provisions of Sectbn 44 (6) of 7hc lbeur Rclrti0h5 Act.

Uherever the Arbitration Board is referred to in the
Agreement, the parties my rutually agree 4n w%tf t o
substitute a single Arbtttator for the Arbitrrtim%ard
at the time of referexe to arbitration and the other
provisions refewbg to the Arbitration iiuwd shall
appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPWSIBILITV

8.01 In the event that the Hospital l tignr l m&r of
patients or a workload to an individual wrst er group of
nurses such that she or they have cause to believe that
she or they are being asked to pcrf- gro war& tkrn fs
consistent with proper patient care, the or they shall:

(a) (f) Coq8lain in wr4ttng to th+
Association-Hospital cos.eitte ujtc:r
fifteen (15) calenCar days of tEe r?;o-;az
improper assignment. The Chaiwn sf the
Association-Hospital ccei ttoo $jjli 1
convene feet in-2 f )C+
Asso~jation-B~spi:al  C&ittes *utfr:t ;e;
(IO) caleea+ days of t&e f:lrq of tr-o
cmlaint. The bzzittee shall ke&r aTi
attempt to resolve the coqlairt to tr,r
satisfaction of bo',h partjos-

(ii)

( i i i )

failing resolution of the eelriht u:?P~P
fifteen (15) calendar days of the =e:?r-;
of the Assocfatton-Hospital  Cmzittet the
co4rQlaint shall be forurd4d t a a5
Independent Assesracnt Cwrttw c~-~tz
of three (3) registered nurser; ow c&stc-
by the Ontario Mwser' Associatim, ow
chosen by the Hospital ad one chose!: fro:
a panel of Independent regtsterod  nurses
b&o are biell respected rjthln ttf
profession. The Wr of the Co=it?w
chosen fr@ the paw1 of in&pe&ert
regtstered nurses shall act as Chalrpersm.

The Assessment Cosdttee shall set & date
to conduct a heartng Into the cmgla'int
withfn fourteen (14) calendar days of its
appointment and shall be -red to
Investtgate as is necessary and -it *at
findings as are l pproprlrtt  In the
circumstances. the Assessment Co+=::ttE
shall report its findings. in witiog. tc
the parties rithin t h i r t y  {%I) c&t;ct-Zl'
days following coe@etion of its hearSq-
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8.02 Orientation and In-Service Program

0) VI The list of Assessment Committee
Chairpersons is attached as Appendix 2.

;$e parties agree ;;;t s;;;Ld,i; Chairperson
required,

Association and the Ontario
Hospital
hurses'

Association will be contacted. They will
provide the name of the
utilized on the alphabetica7

erson to be
listing of

Chairpersons. The name to be provided will
be the top name on the list of Chairpersons
who has not been previously assigned.

Should the Chairperson who is scheduled to
serve decline when requested, or it becomes
obvious that she would not be suitable due
to connections with the Hospital or
community, the next person on the list will
be approached to act as Chairperson,

(ii) Each party will bear the cost of its own
nominee and will share equally the fee of
the Chairperson and whatever other expenses
are incurred by the Assessment Committee in
the performance of its responsibilities as
set out herein.

The Hospital recognizes the need for a Hospital
Orientation Program of such duration as it may deem
appropriate taking into consideration the needs of the
Hospital and the nurses involved.

8.03 Before ass:i-i;ng thenewly hired ;;;ie iflrs;har;;o;[dz
Hospital

!%~F~tion 1; accordance with Article 8 02 both to the
Hospital and to such nursing unit. It is'understood that
such nurse may be assigned to any tour as part of her
orientation program providing such assignment is in
accordance with any scheduling regulations or objectives
contained in the Appendix of Local Provisions which forms
part of this Collective Agreement.

8.04 Regular part-time nurses recalled from layoff under
Article 10.06 (a) and regular part-time nurses whose
probationary period has been extended under Article 10.01
and regular part-time nurses who transfer on a permanent
basis be provided any orientation determined
necessarFaiy  the Hospital A request by such a nurse for
orientation shall not be unreasonably denied.

8.05 Both the Hos ital and the Association recognize their
joint responsi ility and commitment to provide, and to&



8.06

8.07

8.08

8.09

8.10

participate in, in-service edusation. T&t &3fM?at iG?
supports the principle of its mmbers' rerpwsibi'i~~ for
their own professional developwnt ati the tbrpftal roll
endeavour to provide progrms related to the mq~irmmts
of the Hospital. Available programs will be p&iicit~
and the Hospital will tndtavom to ptovi& eursts rtzh
opportunities to attend such pmgta~r Qurfhg thtrr
regularly scheduled working hours.

The deltgatlon  of Added Murstng SkItIs md SmctQumI
Medical Acts (Special Procedures) to nutsts  shall B, tn
accordance with guidelines trtablirhtd by tht Cal'tegt of
Nurses from time to time and any rpprovtd Horp4tal pollcp
related thereto.

When a nurse is on duty and authorire to rtttd •"~
in-service program within the horplta! an< duriq her
regularly scheduled working hours, she shall suffer ho
loss of regular pay. When a nurse 4s mq4+ed by the
Hcjpital to atttrtd courses uu",ri& of her m-,'&*',
scheddled working hours, she shall be paid for l s4 t!-::
spent in attendance on such courses at her +-&Jar
straight time hourly rate of pay.

Nurses may be rtquired,  as part of t&r+ rea?ar f4t'its.
to supervise the activSties of studeats rr-d ~3': be
informed in writing of their responsibilititr  in rtlattv
to these students.

Any information that is provided to the )iosgital  by the
educational institution with respect to t)is sir!> Ieve'
of the students will be faade available to the ntrses
recruited to supervise the students.

The Hospi ta1 undertakes to nottfjl tke Asfocl~t2t-  :-
advance, so far as practicable, of any technsteg:cr!
changes which the Hospital has decided to introduce r'-:ck
will significantly change the status of the nurse r:fc:~
the bargaining unit.

The Hospital agrees to discuss with the AssMlatlo? ?rr
effect of such technological changes or. the e~z!cyw*:
status of the nurses and to consider prarttcal wajs in-2
means of mini6aizing tke ad.*erse effect. if any, CR 3-c
nurses concerned.

Nurses who art subject to layoff dw to technologlcrl
notict of such layoff at the

Where computers are introduced Into the worwlate ae:
nurses are required to utilire those t-ten Ir! tfie
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course of their duties, the Hospital agrees that
necessary computer training will be provided at no cost
to the nurses involved.

ARTICLE 9 - ACCESS TO FILES

9.01 A copy of any completed evaluation which is to be placed
in a nurse's file shall be first reviewed with the nurse.
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her views to
such evaluation prior to it being placed in her file.
It is understood that such evaluations do not constitute
disciplinary action by the Hospital against the nurse.

9.02

Each nurse shall have reasonable access to all her files
for the purpose of reviewing their contents in the
presence of her supervisor. A copy of the evaluation
will be provided to the nurse at her request.

No document shall be used against a nurse where it has
not been brought to her attention in a timely manner.

Any letter of reprimand, suspension or other sanction
will be removed from the record of a nurse eighteen
(18) months following the receipt of such letter,
suspension or other sanction provided that such nurse's
record has been discipline free for one year.

ARTICLE 10 - SENIORITY

10.01 0) Newly hired part-time nurses shall be considered
to be on probation for a period of sixty (60)
tours worked (450 hours of work for nurses whose
regular hours of work are other than the standard
work day .
period, b

If retained after the probationary
t e nurse shall be credited with s;ri;;r;;;

for the sixty tours (450 hours) worked.
written consent of the Hospital, the probationary
nurse and the President of the Local Association
or her design;i;iesuch  probationary  ;;r;;tt;ay be
extended. the Hospital
extension of the probationary !perio , it wit!
provide notice to the Association at least
fourteen (14) calendar days prior to the expected
date of expiration of the initial probationary
period. It is understood and agreed that .any
extension to the

P
robationary period will not

exceed an additiona sixty (60) tours (450 hours)
worked and, where requested, the Hospital will
advise the nurse and the Association of the basis
of such extension.

(b) A nurse who transfers from casual part-time or
full-time to regular part-time status shall not



10.02 (a)

be required to serve a probationary period I#W~
she has previously completed one since her datt CC
last hire.
been served,

&here no such probationary petiti has
the nimbw of touts mrked (krr

worked for mwseS uMre regular hours of uo+ic ant
other than the standard uott day) du+mg tns R$W
(9) months ime&ateljr preceding the transfer
shall be credited tow&s the probatimaq period.

A seniority llrt ~krll be ertabltshd fw aft
regular part-the nurses rovefed by tbts
Agreement who have corpleted their
;;r$atiow;y period.

probitionar
names of a31

for ,,forSgon ,FPo;G

7
e

nurses shall be eclti in the
seniortt
list wit be ffled w4thT

i1st. A copy of the current rmWr$ty
the Prtssdwt of th?

Local Association, or her designate. on req+#est
but not m-e frequentljr than ma eveq sir (6)
months at a tiee to be Geterrimd loml1~. A cug+~
of the seniority list shall also be port& afi tfir
same time. Seniorjty on such lists will Ix
expressed in terns of total hours works.

W A seniortty ltrt shall be safntahed for cas;;~l
part-time nurses for the pufposr3 of A~t~c;t
10.05 only. A copy of the cument senlorit) lrs?
will be filed with the President of Mr-9 Co=:22
Association, or her designate, tm Teqw3t bLlt w?
more frequently than once every s$x [b) mwfhs a:
a time to be detemined lozally, A coy-p af tee
seniority list shall also be post& at the saw
time. Seniotit on sucn list5 will be l xt-++f31:
in tems of tota5 hours worket, a#$ Sh&J'i &
established on the follourng bastr:

(i) At hospitals here casual aurses ta:
sentortty under the provlrt~r of a
Collective Agreement prior to &to&+ 23.
1981, such seniority skall cwtinra rite
accumulation of hours work& sirxt Ucto%r
23, 1981.

(iii) Subrwuently certified a3spitrfr rRa:l
establish dates for the coumawemnt of the
rccumlrtion o f seniority by 1cKal
negotiations ln accordance wfth the terms of
the &swan&s of CoMitions fcr J;ir*s.ia
Bargaining.
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10.63

10.04

A nurse's full seniority and service shall be retained by
the nurse in the event that she is transferred from
full-time to part-time or in the event she is transferred
from casual to regular part-time or vice-versa. A nurse
whose status is changed from full-time to part-time
shall receive credit for her full seniority and service
on. the basis of 1500 hours worked for each year of
full-time seniority or service. A nurse whose status is
changed from part-time to full-time shall receive credit
for her full seniority and service on the basis of one
year of seniority or service for each 1500 hours worked.
Any time worked in excess of an equivalent shall be
pro-rated at the time of transfer.

A regular part-time nurse shall lose all service and
seniority and shall be deemed to have terminated if she:

(4
U-G

w

W

PI

(f)

(9)

leaves of her own accord;

is discharged and the discharge is not reversed
through the grievance or arbitration procedure;

has been laid off for twenty-four (24) calendar
months;

refuses to continue to work or return to work
during an emer ency which seriously affects the
Hospital's abi ity9 to provide adequate patient
care, unless a satisfactory reason is given to the
Hospital;

is absent from scheduled work for a period of
three (3) or more consecutive scheduled wor;J;a
days without notifying the Hospital of
absence and providing a satisfactory reason to the
Hospital;

fails to return to work (subject to the provisions
of Article 10.04 e)

r: b
upon termination of an

authorized leave o a sence without satisfactory
reason or utilizes a leave of absence for purposes
other than that for which the leave was granted;

fails upon being notified of a recall to signify
her intentjon to return within five (5) calendar
days after she has received the notice of recall
mailed by registered mail to the last known
address according to the records of the Hospital
and fails to report to work within seven (7)
calendar days after she has received the notice of
recall or such further period of time as may be
agreed upon by the parties;



10.05

(h) is absent from work due to illness or dir&it it,
for a period of thirty (333 mmths fre the tlzg
such absence commxed.

(a)

0)

w

Where
a ,51erunent "p

ular part-tha racamy
occurs classf Icattun
bargaining unit or a new

wtthfn tht
goriticn uithta tno

ba aining
?!

unit it astrbl45m by t&4 Cbqmll.
sue vacancy shall be posttd for a
seven (7) conrectilve crlmdor days.

pmlod&

in this bargaining lmit and mtrrtt  in 8wthtr
OM bargatntng  untt at tht ~~~~1~~~ my. my
makt written apgd icrtfun WanQ
within the seven (7) day perW rtftFTd t o
M;. Subsequent vacawits creatd by t h e

of a postti vacancy are to be pofttd for
three 93) consecutive calWar days.

A nurse may make a urttton request for transfer
by advising the Hospital and filing a Req~~s'i for
Transfer form her n&f-a l

qualifications,
indicating

experience, $rgS?Ct area o f
arslgnment, senicrfty red ttqdtfttd arta o f
assigmmt. A Request  for TrinSfer rhrfl czar
active as of the date it is received by the
Hospital and shall remin so until fkcee&kr 31
followin .
as appl cations3

Such f;;quc~:t;f  1 F v~&~$dem+
&CC

subsequent vacancies created by the filling of a
posted vacancy.

A list of vacancies fllle: in t&e precedlq met'
under Articlts 10.03 (a) md (0 , md tke mm3 cc
the successful tppltcants, wil 1 be postsd. wit’ z
copy provided to the Association. ltasurcessfi:
applicants will be notified.

At the request of the nurse. the Hesg4tal  w::l
discuss with unsuccessful a glicmts ways in t+?c?
they can improve their qua ificationrP for fS;;rq
postings.

Nurses shall be selected for wsitiom w&w
:;:F;r IO.05  (a) or @I on t h e  basis  o f  thEi?

ability, expetieme and
Where' these factors

qiialIfkatims.
nlat ivtlp w-1

amongst tht mrses cmtzd, stete?ity shall
govern provtdfng the successful a licmt. If my*
is qualified to perform the avaiopable uart withIn
an appropriate fwilfarization perk&. mere
seniority governs, the test stnior appl tcmt,
re ardless

il
of her Ok4

se ected.
barpaint% writ, uflt 3~

Where the pg::cant has bttn stlrtttz
in accordance with * Article ad It 3%
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10.06

(4

subsequently determined that she cannot
satisfactorily perform the job to which she was
promoted, the Hos ital will attempt, during the
first thirty (30P tours (225 hours for nurses
whose regular hours of work are other than the
standard work day) worked from the date on which
the nurse was first assigned to the vacancy, to
;$urn her to her,former,Job, :;ylthe fill!ng of

subsequent vacancies likewise be
reversed,

Vacancies which are not expected to exceed sixty
(60) calendar days and vacancies caused due ,to
illness, accident, leaves of absence (including
maternity) mafnbe fil!ed,at thest;;cretlon  ofthe
Hospital. filling vacancies,
consideration shall be given to regular part-time
nurses in the bargaining unit on the basis of
seniority who are qualified to perform the work in
question prior to utilizing non-bargaining unit
nurses supplied by an agency or registry. It is
understood, however, that where such vacancies
occur on short notice, failure to offer part-time
nurses such work shall not result in any claim for
pay for time not worked while proper arrangements
are made to fill the vacancy. Where part-;;;;
nurses fill temporary full-time vacancies,
nurses shall be considered regular part-time and
shall be covered by the terms of the part-time
Collective Agreement. Upon completion of the
temporary vacancy, such nurse shall be reinstated
to her former position unless the position has
been discontinued, in which case she shall be
given a comparable job.

W The Hospital shall have the right to fill ;I;
permanent vacancy on a temporary basis until
posting procedure or the Request for Transfer
procedure provided herein has been complied with
and arrangements have been made to permit the
nurse selected to fill the vacancy to be assigned
to the job.

(f) A nurse selected as a result of a posted vacancy
or a Request for Transfer need not be considered
for a further permanent vacancy for a period of up
to six (6) months from the date of her selection.

(a) A layoff of regular part-time nurses shall be made
on the basis of seniority provided that the
regular part-time nurses who are entitled to
remain on the basis of seniority are qualified to
perform the available work. Subject to ,the
:o,t--g;c$g, probationary nurses shall be the first

.
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W

Regular part-time nursesu;;:::  be recalled in the
order of tenfority,
between

O?htrv? 3t 1;fttz
the thxpital ml bcri AfS~iit?Gt;.

provided that the nurse is malified to parfor~
the available work.

Where a vacancy occurs in a goritim follu~iag a
layoff hemMet as a mutt of iuhtti a -far
part-time nurse had been ttmfcard to muthe?
position, the affected nurse will be offtti the
opportunity to return to her former posttim
providing such vacancy occurs within six (6)
months of the date of layoff. U3we tb IW~S*
returns to her former position, thtrt shall &e nc
obli ation to consider tht vacancy m&e? Art3cle
10.0 .s Where the nurse rwfuses the mrtmity to
return to her fomer posftfm, she shalt &+-i~t
the Hospital in writing.

w No reductton in the hours of work shall take p!are
to prevent or reduce the i-x: of a !r:izff
without the consent of the Asroc+a?ion.

W All rtgulrr part-tiw and full-tiae e;;rse5
re resented by the Associaticn b!x a-e or. ?r*;fi
wi ! 1 be given a job oppwtunlty  In tk* fglil-t!r*
and regular part-tire categories before •~3 ~8~
nurse is hired into ejther cateory.

In the event of a proposed layoff a? the Bospitii t* i
permanent or long -tern nature affecting regiLiIaf part-t3re
nut-Se%, the Hasp ta1P will:

(a) provide the local Wssoctation  with no ltss tha*
;;;rty (30) calendar days' notice of suck l&yocf

W meet with the local Association to rexi- ?bc
following:

W the reasons causlhg the layoff;

(ii) the service which the &spit&l r?j;
undertake after the layoff;

(iii) tht mtkod of iq?ltwntaticm twltii~ t&
meas of cut-back l b the mwms to k IrId
off.

In the event of i proposed layoff at tht kbsp!trl  W%fc:'.
is not of 3 perunent  et long-ttm  nrturt  ur kd cut-back
or a cut-back fn rewict which ~$11 n3ult i n
displacement of staff, the t&s ital will pmvi&e tpR
local Association wSth reasonab t notict. If requested,P
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the Hos ital will meet with the local Associaticri to
!Ireview t e reasons and expected duration of the bed

cut-back or cut-back in service, realignments of service
or staff and its effect on nurses in the bargaining unit.

Any agreement between the Hospital and the local
Association resulting from the review above concerning
the method of implementation
the terms of this Article.

will take precedence over
Notice of layoff shall be in

accordance with the provisions of the Employment
Standards Act.

10.08 (a) A regular part-time nurse who is transferred to a
position outside of the bargaining unit shall,
subject to (b below, retain, but not accumulate,
her seniority beld at the time of the transfer.
In the event that the part-time nurse is returned
to a position in the bargaining unit, she shall be
credited with the seniority held at the time of
transfer and resume accumulation from the date of
her return to the bargaining unit.

(b) In the event that a regular part-time nurse is
transferred out of the bargaining unit under (a)
above for a specific term or task which does not
exceed a period of six (6) months or an academic
year and is returned to a position in the
bargaining unit, she shall not suffer any loss of
seniority, service or benefits. It is understood
and agreed that a part-time nurse may decline such
offer to transfer and that the period of time
referred to above may be extended by agreement of
the parties.

10.09 (a> Head Nurses and Su ervisors
7

excluded from the
bargaining unit shal not perform duties n;;rnaik;

%
erformed by regular part-time nurses
argaining unit which shall. directly cause or

result in the layoff, loss of seniority or service
or reduction in benefits to regular part-time
nurses in the bargaining unit.

w The Hospital shall not contract out any work
usually performed by members of this bargaining
unit if, as a result of such contracting WE;,:
layoff of any employees other than
part-time em loyees follows.

R
Contractin

3
out to

an Employer w o is organized and who wi 1 employ
the emplo ees of the bargaining unit who would
otherwise i!le laid off is not a breach of this

R
rovision. This clause will not apply to the ad
oc use of agency or registry nurses for single
shift coverage of vacancies due to illness or
leaves of absence.



NOTE 1:

NOTE 2:

11.02 Leave for Arsocirtion  Business

11.03

In bargainin
3
units where full-tie artd p3rt-tist n~rla2

are both emp eyed, seniority lists and Ia)-off a~4 rtc:rT!
ri hts

3
of part-time nurses sh3ll be stpz3,fE frc-z

fu l-time nurses.

The seniority list referred to in ArticlQ 10.02 sAaI1
include any other inforratton that is currently provid&
to the Associrtiqn.

ARTICLE 11 - LEAVES OF ABSEWCE

11.01 Written requests for a personrl Iervt of tbstwt uitbud

Ii
ay will be considersd cm an fadividual  basts by the
irector of Nursing or her designate. Such reqwsts a*c

to be given as far in advance as possfble and a urltttn
reply ~111 be given within fourteen (14) da s: except in
cases of emergency In which ear+ a reply uiT1
soon as possible.

k gtvm IS
Such leave shall not be u-rtnasonr~~~

withheld.

The Hospital agrees to grant lcavtr of tbrt~t. uitlwut
pay9 to nurses selected by the Associaticm to attcnj
Association business including conferences, com=tntiw.:3
and Provincial Comdttee meetings. 7Ae cwlrtive tota:
leave Of abSQnCQ, the imount of noticeS tht au=$xr of
nurses that may be absent at any one time and frw ar-;i
one area and the nuzher of da% is stt out In t*c
Appendix of local Provisions. 6iring such Itate CC
absence, the nurse's salary rr4 percentage  in litu cf
frin e benefits shall be saintrifted  bj the Hosgltal wz
the focal Association agrees to teitirse tht Hosplta? JE
the amount of the full ;;:f;isswh salary a& ~FCIT?&~P
in lieu of fringe trcQpt  for hForf,:It!
Committee IBetthtgs which will w+el Fw%rsed by thf
Association. The Hospital
Association within a reasonable ptriod of ke.

tbQ lM3i

Leave, Board of Directors

of its iervick shall bt iven to tJ@ Borpital
leave of absence. There s4311 be iw loss of sm
service during such leave of akmre. Le3vt  t-f
under this
Association P

rovision sball be in additioz
eavt provided in Article fl.02

A nurse who is elected to the k43rb of Directors of tt.4

Ontario Nurse:;(3t;suciatlon,  other tIun to tke offtce of
President,
leave(s) of rbstnct ts
duties of her position. Rtrronrble notice - sufffcfee:t
to adeauatelv allow the I&Pita1 ta 8trrirIre dtsrwption

fOf such
iority c+

3$IC5-Z@
to the

3kSme.
I3ty 3%:
#bo$g$t31

During such leave of abrence, the nurse's s3
applicable benefits shall be mfntainti by the
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and the Association agrees to reimburse the Hospital in
the amount of the full cost of such salary and applicah'
benefits.

11.04

i

Leave, President, O.N.A.

Upon application in writing by the Association on behalf
of the nurse to the Hos ital, a leave of absence shall be
granted to such nurse e ected to the office of President!
of the Ontario Nurses' Association for a period of up to
two (2) consecutive years. There shall be no loss of
service or seniority during such leave of absence.
During such leave of absence, the nurse's salary and
applicable benefits shall be maintained by the Hospital
and the Association agrees to reimburse the Hospital in
the amount of the full cost of such salary and applicable
benefits. It is understood, however, that during such
leave the nurse shall be deemed to be an employee of the
Ontario Nurses' Association. The nurse agrees to notify
the Hospital of her intention to return to work at least
two (2) weeks prior to the date of such return.

11.05 Bereavement Leave

A regular part-time nurse who notifies the Hospital as
soon as possible following a bereavement shall be

9
ranted three (3) consecutive working days off without
oss of her regular pay for her scheduled hours, in
conjunction with the day of the funeral of a member of
~e,~t~~~edi~~~t~~mily. "Immediate family" means parent,

daughteb-in-law,'
spouse, son, daughter, son-in-law,

mother-in-law, father-in-law,
brother-in-law, sister-in-law, grandparent or grandchild.
Where a nurse does not qualify under the above-noted
conditions, the Hospital may nonetheless grant a paid
bereavement leave. The Hospital, in its discretion, may
extend such leave with or without pay.

11.06 Jury & Witness Duty

If a regular part-time nurse is required to serve as a
juror in any court of law, or is required to attend as a
witness in a court proceeding in which the Crown is a
party, or is required by subpoena to attend a court of
law or coroner's inquest in connection with a case
arIsing from the nurse's duties at the hospital,sL!;
nurse shall not lose regular pay because of
attendance and shall not be required to work on the day
of such duty provided that the nurse:

64 notifies the Hospital immediately on the nurse's
notification that she will be required to attend
court;
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(b) presents  proof  of  se rv ice  req&irtng  f& 6~rff s
attendance;

(cl deposits with the Hospital the full am& of
compensation rece i ved
travelli

~XClUddngt rileaye,

3
and meal allowances iisd an official

receipt en available.

Maternity Leave

(a)

(cl

(d)

W

VI

Haternity leave will be ranted ln l ccordmce vitk
the provisiunr of the Luloymmt fta&ardr Act
except where amended in thir pmuisim.

The service requirezmt fur efi fbility for
maternity leave shall he tea 8(1 f mmthf of
continuous service.

The part-time nurse shall
P

ive mj ttgc-
notification at least one (1) wet = in &vaTcg of
t h e  d a t e  o f  CCSSWWSX~;~  of sb;cb 1ea.e 3:: tie
expected date of return,.

The part-time arse has the tiSl.t to erter4 tee
maternity leave to 0; (0) imc;r:s ic tcta:.
Written notice by . nurse to l **grd tie
maternity leave will be given a? least 'tr", $2)
weeks prior to the teminatlon of the inittally
approved leave. This notice reqi;iremm(, mill k+
shor tened  in circm5tances whe+e wrcl'
complications  occur in the two (2) writs prsor tz
the temlnation of the initially apcmve+! leave.

The part-time nurse shall recmfim her fntwtro-
to return to work on the date or%girull~ pruu~~:
in subsection (c) or (dl above by written
notification received by the HarpitaT at least tti
(2) weeks in advance thereof. The nurse rtiall be
reinstated to her four posltion taltrr trr
position has been discon$in~+t in &ich case off
shall be given a meparable job.

Nurses newly hired to replace nurses ~213 are o-
approved maternity leave ray be reteared ase stick
release shall not be the subject of a grievr~* CT
arbitration. If retain& by the HorpitaT Itl a
permanent positfon, the nurse shall be cmdite4
with seniority frw date of hire subject to
successfully c ~~ leting

"g
her prubattmwy peri&.

The nurse sha? be crM$ted with tuws mr&el
(hours uorked for nurses whose

T
lrr hews of

work are other than the standard war day) touaW
the probrtlonary  periixl prcrvib~ in Att~r)e 10,CI
(a) to a maxMm of 30 touts (225 ba4m for sorses
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11.08

whose regular hours of work are other than the
standard work day).

The Has-pita1 will outline to nurses hired to fill
such tern orary vacancies the circumstances giving
rise to tRe vacancy and the special conditions
relating to such employment.

(9) The Hospital may request a part-time nurse to
commence maternity leave at such time as the
duties of her position cannot reasonably be
performed by a pregnant woman or the performance
or non-performance of her work is materially
.affected by the pregnancy.

(h) Effective April 1, 1988 on confirmation by its;
Unemployment Insurance Commission of
appropriateness of the Hospital's Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on
maternity leave as provided under this Agreement
who is in receipt of Unemployment Insurance
pregnancy benefits pursuant to Section 30 of the
Unemployment Insurance Act, 1971, shall be paid a
supplemental unemployment benefit. That benefit
will be equivalent to the difference between
seventy'-five per cent (75%) of her regular weekly
earnings and the.sum of her weekly Unemployment
Insurance benefits and any other earnings. Such
payment shall commence following completion of the
two week Unemployment Insurance waiting period,
and receipt by the Hospital of the nurse's
Unemployment Insurance cheque stub as proof that
she is in receipt of Unemployment Insurance
pregnancy benefits, and shall continue while the
nurse is in receipt of such benefits for a
maximum period of fifteen (15) weeks. The nurse's
re
mu tiplying3

ular week1
K

earnin s shall be determined by
er regu ar hourly rate on her last9

day worked prior to the commencement of the leave
times her normal weekly hours.

Adoption Leave

(a> Where a nurse with at least ten (10) months of
continuous service legally adopts a child, such
nurse shall be entitled to a leave of absence,
without pay, for a period of up to six (6) months
duration, consideration being given to any
requirements of adoption authorities. The nurse
shall advise the Hospital as far in advance as
possible with respect to 'a prospective adoption
and shall request the leave of absence, in
writing, upon receipt of confirmation of the
pending adoption. If, because of late receipt of
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confimation of the pending adeptic~=. TV arse
finds it ieqossible to request the ltavt of
absence in writing the nqutst ray bt mze
verbally and subsequmtly  vtr$fiti  4~ urltfrg.

@I The nurse shall be ntnstated to Jmr fumer
position, unless her former posttlcn Aas bm:!
discontinued, in which case she shall be g1m a
comparable job.

w Nurses newly hired to replace nurses ti are m
approved adoption leave ug be released l d such
release shall not be the sub$ect of a gritvane or
arbitration. If retained by tht Hospital IE a
permanent position, the nurse shall be cnbitti
with seniortty from date of hire subjtct to

fC%%all%
c -+ letfng her probtiwwy pwtod.

credited with tours wmte:
(hours wtktd  for nurrts dart rt+!tr hews e!:
votk are other than the star;drrd wri boy) tod--*is
the probationary period prcividec  in Lrtrcle il.<:
(a) to a maxi- of 30 tours (225 tmrs for n,rscs
whose regular hours of work art othtt thin fm
standard work day).

The Hospital will outline to nurses hire4 to f::l
such t-orary vacancies, the cirCgrs:anCts  g!v!r.;
rise to the vacancy an3 tht specjal Cbr;t;tlC:'$
relating to such mlojT*?:.

Education Leave

0)

0)

(cl

Leave of absence, withou? gali. for tr-e ~W~ZSES cc
further education direr?! y rtlatt3 : a  :ce r.;;-=$f 5
employment with the bosgsta‘l cay tie gran’,g:  C’
written application by the nurse to the Cltt~tz~
of Nursi

"s
or her designate. Rtqasts for I;<,.

leave wil not be unrcasonl5!y  decit-5-

The regular part-tic2 nurse shall be ent;tiec t3
leave of absence without loss of trmims fm km-
regularly scheduled vrrrlrfq hours for t'M pdr;?,ose
of bmittng any exaoinations rtqu f ttj 1s )'j
recognired course in uhich nurses are tnrel’itG I<
upgrade their nursfng qualiffcrttons.

leave of absence tdtheut loss of regular l am/fqf
from regularly schedul& hours for tht puqxm cf
attendtog short courses, wrksqs or se&oars
directly related to the nurse’s ezgroyzwt at tt.9
hospital may be granted at the discretfon of the
Hospital upon uritttn application by the n~rit Zr.
the Director of Nursing or htt dtsipatt.
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11.10 Professional leave with pay will be granted to regular
part-time nurses who are elected to the College of Nurses
to attend regularly scheduled meetings of the College of
Nurses.

Any employee wh.o is on an authorized leave of absence as of October 23,
1981, shall be entitled to continue the leave in accordance with the
terms thereof.

11.11 Pre-paid Leave Plan

Effective April 1, 1989, the Hospital agrees to introduce
a pre-paid leave.program, funded solely by the nurse,
subject to the following terms and conditions:

0)

(b)

w

Id)

PI

(f)

The plan is available to nurses wishing to spread
four (4)
period,

year's salary over a five (5) year
in accordance with Part LXVIII of the

Income Tax Regulations, Section 6801, to enable
them to take a one (1) year leave of absence
following the four (4) years of salary deferral.

The nurse must make written application to the
Director of Nursing at least six (6) months prior
to the intended commencement date of the program
(i.e., the salary deferral portion), stating the
intended purpose of the leave.

The number of nurses that may be absent at any one
time shall be determined by local negotiations.
The year for purposes of the program shall be
September 1 of one year to August 31 the following
year or such other twelve (12) month period as may
be agreed upon by the nurse, the local Association
and the Hospital,

Written applications will be reviewed b:,,;i;
Director of Nursing or her designate.
requested for the purpose of pursuing further
formal nursing education will be given priority.
Applications for leaves requested for other
purposes will be given the next level of priority
on the basis of seniority.

Durtng the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings will be
deducted and held for the nurse and will not be
accessible to her until the year of the leave or
upon withdrawal from the plan.

The manner in which the deferred salary is held
shall be at the discretion of the Hospital.



(9)

(h)

(i)

(j)

6)

00

All deft;;: salary, plus accrued it.tertst,  if
any, be paid to the mr3e at th
commcment  o f  t h e  leave Q? i n  axwdante uitk
such other payment schedule as uy 89 ago ws
between the Hospital and the nurse.

All benefits shall be kept whole during the four
(4)
the z

tars of salary deferral, OurrBg the year of
eave, seniority will &ccmlate. knrct fw

the purpose of vacation md salary pmg~~sfm and
other benefits ~$11 be ntaind bwt will not
accuiwtrtt during ta* priod of term.

A nurse may withdraw from the play at any tart
during the deferral portion provided three f3)
months notice Is gives to the Director of ButsIng.
Deferred salary, plus accrued interest. If an*.
will be returned to the nurse, vtthin a rearm5ablr
period of the.

If the nurse terminates mloymeti:. the defotrti
salary held by the Hospital plus accrued tntrrest,
if any, will be rtturned TV the nurse urthin a
reasonable period of tie&. In case of t&e ~WSQ'S
death, the funds will be paid to the Norse s
estate.

The Hospital ulll tndtwuur to fiRC a tmporarj
replace-M for the nurse as fat in l dval;cc a5
practicable. If the Hospital is unable to ftnz a
suitable replace+mt, it uy postgme the fear%
The Hospital will give the nurse as SGCQ mtaca is
is reasonably possible. The nurse vi17 have tke
0

f:
tion of reFaining in the Plan anb nawaq$E-

t e leave at a mutually agreeable time it 07
withdrawing frm the plan and hrviq the defem5
salary, plus 8ccrud intrrcrt, If my1 prid Out tc
her within a rearmable peri& of ttrt.

The nurse will k r e i n s t a t e d  tG her fCmeP
posltion unless the porit4on ha3 &ger
discontinued, in bbich case she &al! be g%rf* k
comparable job.

Final approval for entry into the pre-paid few?
program will be subject to the eutse mteriq into
a fomal a reeaent wjth the Wrpital  $8 O*r to

ilauthorise t e Hospital to rake the &WWriltc
deductions frm the nurse's pay. Such l gremmt
will include:

(a) A statePent ttiat the nurse is enteri% Ike
pre-paid leave progr&s in accordaxe r:tR
Article 11.11 of the Collective Agrmmt.
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w The period of salary deferral and the
period for which the leave is requested.

w The manner in which the deferred salary is
to be held,

The letter of application from the nurse to the
Hospital to enter the pre-paid leave program will
be appended to and form part of the written
agreement.

ARTICLE 12 r SICK LEAVE AND LONG TERM DISABILITY

12.01 Part-time nurses returning to work from an illness or
injury compensable under Workers' Compensation will be
assigned light work as necessary, if available.

12.02 A nurse who transfers from full-time to part-time may
elect to retain her accumulated sick leave credits to be
utilized during part-time or subsequent full-time
employment as provided under the sick leave plan in which
she participates as of October 23, 1981.

ARTICLE 13 - HOURS OF WORK

13.01 The following provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedule determined by the Hospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedule.

Subject to Article 13.02 below:

(a) The normal daily tour shall be seven and one-half
(7 l/Z) consecutive hours in any twenty-four (24)
hour period exclusive of an unpaid one-half (l/Z)
hour meal period, it being understood that at the
change of tour there will normally be additional
time re uired for reporting which shall be
considere iI to be part of the normal daily tour,
for a period of up to fifteen (15) minutes
duration, Should the reporting time extend beyond
fifteen (15) minutes, however, the entire period
shall be considered overtime for the purposes of
payment under Article 14.

(b) Nurses shall be entitled, subject to the
exigencies of patient care, to relief periods
during the tour on the basis of fifteen (15)
minutes for ea;idhalf tour. The. schedul;;y ;Q
meal periods relief periods
determined by local negotiations.



13.02

NOTE:

W Where a nurse notifbr her supenisor that SC~C
has been or will be unablt to take tkt noral
lunch break due to thtr mquirmmt of pmvidi~~
patient care, such murse shall k patd time a&
one half (1 l/2) her regular strafqht time howl
rate for all tWe worked in excess of bet am-mi
daily hours.

Where nurses an IWY wrklng a 1-r dally tom, the
E;;;;sions set out tn this Article *v*rai~ the mlrr

of work on a daily tour s&l1 bt adjust&
accordingly.

The normal daily extended tour shall bt It.25 cmwcotive
hours in any PI-hour period, txclulivc of a total cf
forty-five (45) minutes of unpaid =a1 ttm.

Nurses shall be entitledr subject to tk cxig+ttcies of
patient care, to relief periods during tht tcdt ef a
total of forty-five (45) tsindtar.

The schedulin
0

of meal and relief peri&s Sk:-)?! t&e
deterrr;ined  by ocal negotiatfons.

The introduction or dircontinwtce  of loqrr Oa+ly tow’s
shali be detemintd by local ntgotiaticns.

Hospitals that have extended tours that are prtstnt!;*
different than the above, shall mintair tr-:3se
conditions.

ARTICLE 14 - PREISIIUY PAYHEHT

14.01 If a part-time nurse is authcrired to work in txctfs cf
the hours referred to In Article 13.01 (a', she ska12
receive overtitw presius of one rfxi m-h! f (1 I ‘2jf
times her regular strrlgtrt tWt hourly rate. A par:-ttt-t
nurse (which includes casual nt-rsts) wb -r&r in txcess
of seventy-five (75) hours in a two (2) week period s&a:?
receive time and ont-half (1 l/2) her regular strafs’:
time hourly ratt for all hours wrkm! in txctss ct
seventy-five (75). ~ot~jthstan~~~  the forawiEg. r;
overtime premium shall be paid for a ptriud of ltlt thm
fifteen (15) minutes of overtige wtk whew the r-.;rrr :s
engaged in reporting functions at tBe md of kr mm&
daily tour. If l uthorired wtrtfu mn+,mtr to fift+Qz
(15) minutes or Wtrt, overtbe grtAla shall k paid fcr
the total period In excess of the noma1 dafly tour.
Overtime premium will not be duglkated fur the SW
hours worked under Article 13.01 (a) nor sha!! there k~
any pyramiding with rtsptct to any tthtr prcaims pay&lo
under the provisions of thiis tollectlre #grt+5+tt

M&hing herein will .distnti)lt the Furso to pa>mnt of
normal tour dlffertntrrl provtdtd hertfe. f&e
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14.02

14.03

14.04

14.05

14.06

Hospital agrees that if the Collective Agreement provided
a greater premium for overtime work immediately prior to
this Agreement, the Hospital will continue to pay such
greater overtime premium. This is not intended to
entitle the nurse to be paid for work performed while
engaged in the reporting functions as provided herein.

Notwithstandin
for additionaB

the foregoing, overtime will not be paid
hours worked during a twenty-four (24)

hour period either as a result of change in tour on the
request of a nurse or a change-over to daylight saving
from standard time or vice versa or an exchange of tours
by two nurses.

Work scheduled by the Hospital to which a premium is
attached under scheduling regulations contained in the
Co1 1 ective Agreement and set out in the Appendix of
Local Provisions shall be paid at one and one-half (1
l/Z) times the nurse's regular straight time hourly rate
or as otherwise provided.

Where a nurse is required to work on a paid holiday or on
an overtime tour or on a tour that is
time and one-half (1 l/2) her 7

aid at the rate of
regu ar straight time

hourly rate as a result of 14.03 above and she is
required to work additional hours following her full tour
on that day (but not including hours on a subsequent
regularly scheduled tour for such nurse) she shall
receive two (2) times her regular straight time hourly
rate for such additional hours worked.

A part-time nurse who reports for work as scheduled,
unless otherwise notified by the Hos ital, shall receive
a minimum of four (4) hours' pay at Rer regular straight
'time hourly rate. She shall be required to Rerform any
nursing duties assigned by the Hospital w ich she is
capable of doing, if her regular duties are not
available.

Where a regular part-time nurse has completed her
regularly scheduled tour and left the hospital and is
;;MFtd in to work outside,her  regularly scheduled working

or where a nurse IS called back from standby, she
shall'receive  time and one-half (1 l/2) her regular
straight time hourly rate for all hours worked with a
minimum guarantee of four (4) hours' pay at time and
one-half (1 l/2) her regular straight time hourly rate
except to the extent that such four (4) hour period
overlaps or extends into her regularly scheduled. shift.
In such a case, she will receive time and one-half (1
l/2) her regular straight tSme hourly rate for actual
hours worked up to the commencement of her regular shift.



14.C’

14.08

14.09

14.10

A nurse who is required to remin mallable for
standby outside her regularly scbe&Aed rork
shall receive standby paj in the Mount of St.00 per how
for the period of standby scheduled b

T
the l+otpttal.

;iWtztive April 1, 1987 rtrmfby pay rhrl he ItJO per
. Standby pay shall, huuwet, cease den the Furst

is called in to work under Article 14.06 tit WI v~rCs
during the period of standby.

The regular straight time hourly rate will k tti Mwly
rate in the wage schedule set forth fn Arttcle fd.Oi [r).

A nurse shall be paid a shift premium of forty-five cents
(45#!) per hour for each hour worked outrfde tira momal
hours of the day shjft provided that such hours erctea
b&(2) hours If m-orked Zn ccmjuctM with t&e da3

Tour differential will mt forr part c-f the
nurse's straight tire hourly rate.

Ambulance Escort

Where a nurse is assigned to provide patient cam fo+ a
patient in transit, the following provisiow sha1: ao;!j:

(a) Cohere the nurse perform such diiticg &;+irg l -
assigned shift, she shall be paid her re+iar rate
of pay. Were the nurse continues to perfor- sum
duties in excess of her rssigntd shift, ste skati
be paid the appropriate overtim rate.

(b) khere such duties extemil beyond Mr regt!ae spiff.
the Hospital uill not require a nurse to ret&m to
regular duties at the Hospital withod at least
eight (8) hours of tize off. where g& tfrg C&F
extends into her next regularly sched~1e-o s%lf:
she will watntain her regular ermiqs for t@r:
full shift.

(cl Hours spent between ttw ti= the wtst is relieve-z
of patient care respctnsfb#lit#es  wd the tWe t-P*
nurse returns to the hospital or to such other
location a reed upon betueen the Hospital a~ the
nurse wil s be paid at straight flee or at
appropriate overtime rates, if rpBlicable  W&r
Article 14.01. It Is understood tkat tM mm*
shall return to the hospital or to such other
location a reed u n between the Her I ta1 artd the
nurse at he ear test opportuntty.1 f” Rtot to the
nurse's departure on escort duty, ot at SW& othr
time as may be autually agreed 8303 between the
Hospital and the nurse, the Mxpltal vill
establish with the nurse arranpezmts  for retr;m
travel.
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NOTE:

14.11

14.12

W The nurse shall be reimbursed for reasonable out
of pocket expenses including room, board and
return transportation and consideration will be
given to any special circumstances not dealt with
under the foregoing provisions.

The Hospital agrees to continue to pay any re::;;
monetary benefit for ambulance escort duty i s

I
reater benefit was paid by the Hospital under a
ollective Agreement immediately prior to this Agreement.
This note applies at Hos itals where this superior
condition exists as of Decem er1 14, 1987.

(4

(b)

w

(4

The posting of work schedules for regular
part-time nurses shall be determined by local
negotiations. It shall be the responsibility of
the re ular
schedules.  !

art-time nurse to consult posted work
he Hospital will endeavour to provide

as much advance notice as is practicable of a
change in the posted schedule. Changes to the
posted work schedule shall be brought to the
attention of the regular part-time nurse.

Where less than twenty-four (24) hours' notice is
given personal1  to the regular part-time nurse,
time and one-ha f (1 l/2) of the nurse's regularT
straight time hourly rate will be paid for all
hours worked on the first shift of her new
schedule. Such changes shall not be considered a
lay-off.

Where a nurse is called in to work a regular shift
less than two (2) hours prior to the commencement
of the shift, and arrives within one (1) hour of
the commencement, then she will be paid for a full
tour provided that she works until the normal
completion of the tour.

Casual part-time nurses whose work schedule has
been prescheduled and whose schedule is changed
with less than twenty-four (24) hours notice then
paragraph (b) - shall apply to casual part-time
nurses.

When a nurse is required to travel
return to her home as a result of
:;I," be;$w; the hours of 2400 -

on standby,. the _

to the hospital or to
reporting to or off
0600 hours,w;;lat any
Hospital pay
or by her own vehicle
(35$) per mile (to a

transportation costs either by taxi
at the rate of thirty-five cents
maximum of fourteen dollars ($14.00)) or such greater
amount as the Hos ital may in its discretion determine
for each trip Iietween the aforementioned hours. The
nurse will provide to the Hospital satisfactory proof of
payment of such taxi fare.
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14.;3

14.14

A nurse who works a second consecutive full tar $ha: 7
be entitled to the noma rest petitis •~& coal perlcj
for the second tour and shall be provided at the time of
the meal period with a hot mai or four d~llarr (W.&O)
if the Hospital is unable to provfde the iwt -al. 0th~
nurses required to work more than two (2) imurs swwtrw
on the same da they haQe worked  a full teur shall, after
the two (2) [ours, receive a OM!-half (i/Z) BMW paid
meal period and shall b8 provided vit!b 8 h@t ml &W fur
dollars ($4.00) If the tbspitrl is tile to provlbc #e
hot meal.

Effective April 1, 1990, a nurse shall be paid a *Led
premium of forty-five cents (45$) per trout for each hour
worked between 24UO hours Friday rM 2400 tmurs 5zmda.r.
If a nurse is receivi

"St
prmiu3 pa

t
w&et Article 14.03.

pursuant to a local SC eduling regu at%n with respect tc
consecutive weekertdr worked, she will @ut receive ueeW
premium under this pwv~sicm.

ARTICLE 15 - PAID HDLIDFYS

15.01 If a regular part-time nurse mrkr un any of the )w?iCays
listed in Article IS.01 of the full-tie Agre+mm:. she
shall be paid at the rate of tie am! ow-&if f: 1;2;
her regular straight the hourly rate (as sat cd in We
Wage Schedule) for all hours worked on such ho1iCa.r.
subject to the application of Article f4.W regatiirz;
hours worked in addition to her full tour.

NCTE: Where existing Collective Agreemntr contain provisi%?f
relating to payment to nurse3 for holidays. k%t?~*
worked or not, that exceed any payment req&rM umw t%
Employment Standards Ast, such pmvisims sha$l L+
continued. Payment of holiday pay un&r t&is @Me
applies only to nurses presently enjoying such pay=?:.
Nurses presently enjoying holiday pay pursuant to t&Is
Note or othenise as of Uece&+er II, 1987 ~$11 ccMln;e
to enjoy such poymnt until they cease to Ix m@lo);ei ai
the Hospital or until they transfer to a status to *icE
this superior condition does not apply. whichever frrst
occurs.

ARTICLE 16 - VACATIONS

16.01 All regular part-time nurses shall be mtttled to
vacation pay based upon the applicable percentage
provided in accordance with the vacatim e-ntitlemztt  of
full-time nurses, of their gfusr earnings In tee
preceding year. If a nurse wo+ks er receives paid leave
for less than 1100 hours in the vacation year she riil
receive vacation pay based on a percmtage of her g+osf
salary for work performed 01; th# fslloutq basks:
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3 week entitlement - 6%

4 week entitlement - 8%

5 week entitlement - 10%

6 week entitlement - 12%

Equivalent 'years of service, calculated ursuant to the
formula set out in Article 16.03, sha 1T be used to *
determine vacation entitlement.

Casual part-time nurses will be paid vacation pay in
accordance with the above entitlement on gross earnings
or on gross salary for work performed, as applicable.
Such vacation pay will be paid on monies earned on or
after April 1, 1988. Equivalent years of service will be
based on the casual part-time nurse's seniority
established under Article 10.02 and will be calculated on
the basis that 1500 hours of part-time service shall
equal one (1) year of full-time service and vice-versa.

A part-time nurse who leaves the employ of the Hospital
for any reason shall be entitled to receive any unpaid
vacation pay which has accrued to her to the date of her
separation, it being understood and agreed that the nurse
will provide at least two (2) weeks' notice of
termination.

16.03 For the purpose of vacation entitlement, service for
those nurses whose status is than ed,
23, 1981, from part-time to fu l-time or vice-versa,9

on or after October

shall mean the combined service as a part-time and
full-time nurse employed by the Hospital and accumulated
on a continuous basis. For the pur ose of this Article,
1500 hours of part-time service sha 1P equal one (1) year
of full-time service and vice-versa.

16.04 Scheduling of vacations shall be in accordance with the
schedule of local provisions.

NOTE: Part-time nurses (including casual nurses) who presently
enjoy better vacation pay benefits under the provisions
of a Collective Agreement immediately prior to this
A reement,

fl
shall continue to receive better benefits

w ile employed by the Hospital.

ARTICLE 17 - MISCELLANEOUS

17.01 Copies of this Collective Agreement will be provided to
each nurse covered by the Collective Agreement by the
Association. The cost of printing the Collective
Agreement will be shared equally by the Hospital and the
local Association.



17.02

17.03

17.04

Whenever the feminine ronoun is used in this Agreezer+-.
it includes the mascu ine pronwn rnd vice-versa whereP
the context so

it3
uirer . Yhere the singulw is u&. 1:

may also be dee to mean plural afxl vice-v*rsa.

It shall be the duty of each nurse to notify the H~spitai
promptly of any change in &dress or my change in
temporary residemy. If I nurse fails to da this, tke
Hospital will not be respmsfbfe for failure of a metIce
sent by registered -11 to rmch such 8 -. A NV=
shall notify the Hospital of any change to her telephme
number.

Medical examinrt4on~. re-exadnatiuns erpd my tests
required under the Public Hospitals Act uil! k or~r?cZZc
by the Hospftal in ccmpl~f~flwith  the hgulatfmf. Ihe
nurse may choose her

r ph
yslcfan for I31 suck

examinations, except t .e pre-e+q oymnt medk~f, rrri’ltrr
;;y,Hw,""al has a rpectfic ubjection to the phys4c1a+

rc .

17.05 Current provisions in Collective Agremntr relatin; CLc
the provision of x-rays, lrbcwrtor~ wrt. lmnltr?rc-
injections, gama globulin and other prq+~s rk;rJl ta
coltifued.

17.06 Prior to effecting rny changer in rules or ~olicfes w+fcr
affect nurses covered by this

?
fges!w;= * t& jQrgji,a’;

will discuss the changes with the SswiLtiOn ar&! prw;rCt
copies to the Association.

ARTICLE 18 - COf+3Et;SATIOf:

18.01 (4 The salary rates in effect 4~1s tkt ttr- cf ai*:
Agreement shall be those set forth Ifi &q~Z-$: p. 3
attached to and forring part of tk+s A;rtts*:
The regular strai ht tiw hwrly rattr for al:
regular and carua3 part-tiPe Rqisterd Lcrstr
shall be as follows:

Classification - Registered Hwse

Effective April 1, 1092

Start 5 15.65
1 Year
2 Years :8-i:
3 Years 17:01
4 Years
5 Years
6 Years
7 Years
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Effective April 1, 1989

Start
1 Year
2 Years
3 Years
4 Years

x E:
7 Years
8 Years

$ 16.17
17.03
17.29
17.60
18.04
18.40

E9
19:53

Nurses with.the required level of service credit for
purposes of advancement on the salary schedule shall be
placed at the "8 years"
effective April 1, 1989.

level on the salary schedule,

Effective April 1, 1990

Start
1 Year $ K
2 Years 17:98
3 Years 18.31
4 Years 18.76
5 Years 19.13
6 Years 19.55
7 Years 20.01
8 Years 20.31
9 Years 20.62

Nurses with the required level of service credit for
purposes of advancement on 'the salary schedule shall be
placed at the Vyears" level on the salary schedule,
effective April 1, 1990.

0) The hourly salary rates, inclusive of the
percentage in lieu of fringe benefits in effect
during the term of this AgreemenEhIy; ai: regular
and casual part-time nurses those
calcula.ted in accordance with the following
formula:

(cl

Applicable straight time hourly rate t 14%.

The hourly salary rates pa able
casual part-time nurse inc uder

to a regular or
compensation in

lieu of all fringe benefitsth;;;ch  are,paid to
full-time nurses except specifically
provided to part-time nurses in this Agreement.
It is- understood and agreed that holiday pay is
included within the percentage in lieu of fringe
benefits. It is further understood and agreed
that pension is included within the percentage in
lieu of fringe benefits.



18.02

18.03

18.04

It is understood and agreed that the part-tie
nurse's hourly rate (or straight time &rly ta+,ej
in this Agreement does not inclme the &$-:t~.a!
14% which is paid Sn
accordi

lh of fringe bieswffts  rr%d

fringe
ly the 14% ti on p3prnt in lteu of

Lt!fits will not be imclu&d fur tke
purpose of computing any premiu 0t 0feftM
payments.

WI The parties agree to uintala the percmt e
differentials +n tk wa a
exist between the cl~r ficattonP

7rater wMck pntent y
of lkgrstend

Nurse and the other classlffcattmr  which an
covered by the CollectWe Agreement,

A Graduate Nurse in the employ of tkt HospItrl ugw
presenting proof of current certif%atZon in- the College
of Nurser of Qntarlo sh311 be given the sa 3qT of tk:-c
Registered Staff M-se as provided fn th(lpsflc;T
effective the date the nurse presents 4
successfully passing the certjficatiw  erlsinat'en tc the
Director of Nursing or her designate, or to the da?t cf
last hire whichever Is lrttr.

A Registered Nurse is required to present to the Dire:t~~
of Nursing or her designate before Febru3q 35th of t3;p
year her current Certific3te  of $ue++tence. Sgh ttze
shall be extended for satisf3ctory  re3suns. Fatlure to
provide proof of certification by the a&me &to [CT
extended date) shall result in the nurse beiq revertet
to the salary status of Graduate #urse. Relnstatemm  T,:
the status of Registered Course shall &e l ffectjve tee
first pay period following the date of pmse=MafiiM rf
proof of certi ffcation as 3bove.

ta) A regular part-time nurse u%o Is prmete-2  tc 3
higher rated clrssiffcrtion  with& the bm=gri~si%
unit will be placed on the level of the s&7 3'~
schedule of the higher rated cl3ssific3tioz  SC
that she shall receive no less an ixre3se in
salary tkan the equfvrlent of one step tn tht
salary range of tk prevtoiir Cl3Ss!flC3tlC~
(provided that ft dues not exceed the salary ta-e
of the classification to which she h3s beet
promoted) and she shall retain her servfce review
date fur purposes of m e

of this ?
prograss4m. far tk+

KE as a awe
Artit c, pm!m%tion SBll't k
frm me clrssffication to

another classffication  with a higher ralaq
0
rrd

and shall not Include a charge of status w
Graduate to Registered Rurse, A mrrse ~%a is
moved to a 1-r rated classfficatlwlr rjfl k
placed at the level en the grid, if shy. w%(ch
most closely recognites her experience level en
the other grid.
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18.05

(W Where the Hospital temporarily '
Registered Staff Nurse to carry out th~ss%gne~
responsibilities of, a higher classification
(whether or not such classification is included in
the bargaining unit) for a period of one (1) full
tour or more, at times when the incumbent in any
such classification would otherwise be working,
she shall be paid a premium of seventy-five cents
(756 per hour for such duty in addition to her
regu 1 ar salary. The Hospital agrees that it will
not make work assignments which will violate the
purpose and intent of this provision.

(cl Graduate Nurses who become Registered Nurses shall
be placed on the level in the Registered Nurse's
salary grid which represents an increase in
salary.

(d) Group, Unit or Team Leader

Whenever
responsibili?y  !~'"~ire%

assigned additional
supervise or oversee

work of nurses, and/or' be assigned overall
responsibility for patient care on the unit, ward,
or area, for a tour of duty, she shall be paid a
premium of forty cents (406) per hour in addition.
to her regular salary and applicable premium
allowance.

Claim for recent related clinical experience,
if any, shall be made in writing by the part-time
nurse at the time of hiring on the application for
employment form or otherwise. The art-time nurse
shall co-operate with the Hospita P by providing
verification of previous experience so that her
recent related clinical experience may be
determined and evaluated during her probationary
period, Having established the recent related
clinical experience, the Hospital will credit a
new part-time nurse with one (1) annual service
increment for ,every two (2) years of experience
(calculated pursuant to the formula set out in
Article 16.03) up to a maximum of Level 6 (i.e.,
5th year increment).
(2)

If a period of more than two

a fuT
ears has elapsed since the nurse has occug;lti
l-time or a part-time nursing position,

the number of increments to be paid, if any, shall
be at the discretion of the Hospital.

(W Where a casual nurse hired between October 1, 1987
and March 31, 1988 transfers to re ular part-time,
she may make a claim under (a) a ove at the time%
of the transfer, provided the transfer occurs
within six (6) months of the nurse's date of hire.
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18.66

18.07

18.08

(a)

W

(cl

;yac regular part-time nurse uill be l &*;�Ct:
bet

the next 0
resent level on the salary fc4wr:~ tc
eve1 on the salary sr&le after

obtaintng one year's servftc tredlt, calculated ia
accordance with the pmvtsim of Article 10.01.

A casual pm%-tlu mm+ *s* status ts altemd
to r
same7

ular part-tima or vfce-versa ~$31 usma her
eve1 cm the grid. In Mfdit1m, 8 mnse u?m

is so transferred  vtll be gtvem tmdtt fer serv:ft
accuml ited rlnce the date of hw
advancmmt.

Effective Novtir 15, 1935 casual part-time
nurses will be

R
laced on the salary grid In

accordance w9th t elr seWce* such senrtce to be
calculated In 8CCUrdihCe uith the seniorit-
calculation set out in Arttcl* 10.02. CiSUlr
part-time nurses will then idvanct ~3 the grid In
the same mnner as regular part-the nrrtsts.

A part-time nurse whose status is altered to full-tim
will assume her same level an the full-the prid. L
full-time nurse whose status Is altered to part-tree ~011
assume her same level on the part-time griis. 5r.
addition, a nurse who is so traarferre4 ~$11 be girt-
credit for service accumlated since the date of her last
advancement.

0) When a nm classification in the bargarniq t*tt
Is established b the Hospital or the k&pita:
makes a substantiaz change tn the jub cckntent  cf
an existCog clrssificatton  which in reality causes
such classification to becose BE-
classification, the Husp2tal rhall a&v:sc the
Associatjon  of such rm or changed tlasrifrcatim
and the rate of pay established. If re+erteC,
the Hospital agrees to meet with the Association
to permit it to cake repre5entatims  with rurpec=
to the appropriate rate of pay

P
ro%iding aEy src?

meeting shall not delay the fr$, euntrtfm  of tke
new classification. w-hem t)is AssBcirtic~
challenges the rate l stabltshed by the Norpita
and the matter Is not resolved folIo4q art
meeting with the Association. a qrlevme my ba
filed at Step lo. 3 of the WevaWe f+mceSurt
within seven (7) calendar days fallmhg any
meeting. if the iatter Is not resulved it: the
Grievance Procedure, ft ug be referm! to
Arbitration in accorQahce with Article 7, it beSr;
understood that any Arbitration @oati shall &e
1 Imited to establ ishlng  an appmpriats rate hw3
on the relatjonship  existing amqst other mrr(F<
classific8tMs within the W3pital and duties ad
responsibilities invo'lved.
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Any change in the rate established by the Hospital
either through meetings with the Association  or by
a Board of Arbitration shall be made retroactive
to the time at which the new or changed
classification was first filled.

W If a nurse becomes disabled with the result that
she is unable to carry out the regular functions
of her
special cY

osition, the Hospital may establish a
assification and salary with the hope of

providing an opportunity for continued employment.

18.09 Education Allowance

Provisions in existing Collective Agreements providing
for educational allowances shall be continued in effect.

ARTICLE 19 - ;OB SHARING

19.01 Job sharing is defined as an arrangement whereby two or
more nurses share the hours of work of what would
otherwise be one full-time position.

If the Hospital agrees to a job sharing arrangement, the
introduction or discontinuance of such job sharing
arrangements will be determined locally.

Once the Hospital has determined that a vacancy exists
and has agreed to a job sharing arrangement, the vacancy
or vacancies to be posted will be determined locally and
will be filled in accordance with Article 10.06 of the
Full-time Collective Agreement or Article 10.05 of the
Part-time Collective Agreement.

The nurses involved in a job sharing arrangement will be.
classified as regular part-time and will be covered by
the provisions of the Part-time Collective Agreement.

ARTICLE 20

20.01 Unless existing benefits , rights, privileges, practices,
terms or conditions of employment which may be considered
to be superior to those contained herein are specifically
retained by this Agreement, they shall be deemed not to
continue in effect.

It ' however hereby confirmed that where such
refe$ies are made to existing Superior Conditions that
;$;y refer to conditions existing prior to October 23,

ARTICLE 21 - DURATION

21.01 This Agreement shall continue in effect until March 33



21.02

21.03

21.04

lppl and shall main in effect frrrs year tc~ yew
thereafter unless tither party gives tk of&r ~ati+3)
written notice of ttmination or dtsim to mm-4 the
Agreement.

Notice that amendrants an required w that l lthw ptiy
desires to terminate this Agrtmtnt my mly be given
within a petfod of ninety (90) days prior to the
expiration date of this Agreement or to my amfm+rrqt
of such expiration dote.

If notice of amendmnt or terNnation Is g1vm by either
party, the other party agrees to met  for fh9 pwpost of
negotiation within thirty (30) days after the giviq of
notice, if requested to do so.

Notwithstanding the fottgoirg pmv2rions, f~ the tvbfit
the parties to this Agreement agree to negutiatt for its
renetial through the prectss of central bargrfaiq, the
parties wil I Net to dtttmint the proctdurts  ?c kr
followzd.

ARTICLE 22

22.01 Attached hereto ahd fomiq part of this &me--w?: are
the followin; appendices:

Appendix 1 - O.N.A. Grievance Fom

Appendix 2 - List of Professional Rtf~msi~~l:tj
Arsesretnt Cmittee - ChairperscEs

Appendix 3 - Salary Schedule

Appendix 4 - Superior Conditions - If kj-

Appendix 5 - Appendix of Local Provisions
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ONTARIO NURSES' ASSOCIATION



SIGNATURE
OF GRIEVOR

STEP

ONE

DATE RECEIVED BY LOCAL
EMPLOYER’S ANSWER

STEP

DATE RECEIVED BY LOCAL
EMPLOYER S ANSWER



APPBNDIX  2

LIST OF PROPESSIONAL  RESPONSIBILITY
ASSESSC(ENT  COMITTEC - CHAIRPERSONS

The following nurses have allowed their names to stand as Chairpersons -
Nursing Assessment Committees - in the above named rector.

1.

2.

3.

8.

5.

6.

Dr. Al ice Baumgart
S c h o o l  o f  N u r s i n g
Queen’ 6 University
K i n g s t o n ,  O n t a r i o

Miss  Margare t  Char te rs
A s s i s t a n t  A d m i n i s t r a t o r
N u r s i n g  a n d  P a t i e n t  C a r e
Hamilton General  Hospi  ta1
H a m i l t o n ,  O n t a r i o

UKS. Roxy Edwards
E x e c u t i v e  D i r e c t o r
Bruce  Peninsula  Heal th  Serv .
Wiar ton ,  Ontar io

Dr .  Josephine  Flaher  ty
Pr incipal N u r s i n g  O f f i c e r
Health and Welfare Canada
Ottaw’a,  O n t a r i o

Ms. Gwen Hefferman
D i r e c t o r  o f  N u r s i n g  E d u c a t i o n
Ottawa Civic Hospi  ta1
O t t a w a ,  O n t a r i o

M s .  P a t  Kirkby
Dean,  School  of  Heal th
Sciences and Human Services
Panshawe  C o l l e g e
London,  Ontar io

7.

8.

9.

10.

11.

12.

Ms. Louise Lemieux-Charles
D o c t o r a l  C a n d i d a t e
H e a l t h  A d m i n i s t r a t i o n
London, Ontario

Mrs.  Maxine Pastirik
Program Developer
Niagara College of Applied
A r t s  & T e c h n o l o g y
Welland,  O n t a r i o

Dr . L u c i l l e  Peszat
C a n a d i a n  C e n t r e  for  S t r e s s
and Well Being
Toronto,  Ontario

Hrs. H e l e n  T a y l o r
H e a l t h  C a r e  C o n s u l t a n t
M.I. A d m i n i s t r a t i v e  S e r v i c e s  L t d .
S c a r b o r o u g h ,  O n t a r i o

Ms. J u d y  Tiivel
Co-ordinator
Nurs ing  Computer  Pro jec t
Toronto Western Hospi  ta1
T o r o n t o ,  O n t a r i o

Ms. Kathleen Webb
Director of Nursing
Humber Memorial Hospital
Wes ton ,  Ontar io
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APPENDIX 3

SALARY SCHEDULE MD CLASSIPICATIFHS

PART-TINE

E f f e c t i v e A p r i l 1, 1988

C l a s s i f i c a t i o n  - Registered Nurse

S t a r t S15.83
1 Year 16.15
2 Years 16.71
3 Years 17.01
4 Years 17.39
5 Years 17.73
6 Years 18.12
7 Years 15.55

E f f e c t i v e A p r i l 1, 1989

S t a r t
1 Year
2 Years
3 Years
4 Years
5 Years
6 Years
1 Years
8 Years

Si6.17
;‘;,fi3
17.29
17.6G
18.c;C
18.10
18.89
19.24
19.53

E f f e c t i v e A p r i l 1, 1990

S t a r t Sl6.61
1 Year 17.71
2 Years 17.95
3 Years 18.31
4 Years 18.76
5 Years 19.13
6 Years 19.55
1 Years 2G*Of
0 Years 20.31
9 Years 20.62
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APPENDIX 4

SUPERIOR CONDITIONS

PART-TIME

P r e v i o u s l y  e x i s t i n g  c o n d i t i o n s  r e t a i n e d  a s  p r o v i d e d  f o r  i n  t h e
O ’ S h e a  i n t e r e s t  a r b i t r a t i o n  a w a r d  d a t e d  O c t o b e r  23, 1981 i n c l u d e
t h e  f o l l o w i n g :

( P r e v i o u s ) ARTICLE 19 - COMPENSATION

Clause  19.07 Respons ib i l i ty  and  Educa t iona l  Al lowance

A s  i t  a p p l i e s  t o  -

( C u r r e n t ) ARTICLE 18 - WAGES - REGULAR PART-TIME WAGE GRID

18.09 Education Allowance

Where the Hospi ta l c o n s i d e r s t h a t
a d d i t i o n a l educa t ion p r e p a r a t i o n  i s
r e q u i r e d  f o r  a  j o b , then  such  prepara t ion
s h a l l  b e  p a i d f o r a c c o r d i n g  t o t h e
f o l l o w i n g  s c a l e :

Spec ia l  Courses  and/or  Nurs ing  Uni t
A d m i n i s t r a t i o n - $ 0.69/tour

Bachelor  of  Sc ience
Degree (Nursing) - $ 3.69/tour

O n e  (1) y e a r  a t  U n i v e r s i t y
- $1.85/tour
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APPENDIX ON LOCAL ISSUES

ARTICLE A - RECOGNITION AND DEPfNlTIOSS

A - l The Eospital rccognites the Association as the soI+ ad
e x c l u s i v e  b a r g a i n i n g  a g e n t  f u r  aIf registered ati
g r a d u a t e  n u r s e s  tngaged i n  a nurring c a p a c i t y  b y
Community Remotfal aospitrl, in Port Parry,  Ontario, for
less than the normal number of hours purr week l ncf
students employed during the school vacation period, save
a n d  e x c e p t  mpervisoro, a n d  p e r s o n s  a b o v e  the rank o f
s u p e r v i s o r .

A-2

A-3

The word “nurses” when used in this agreement Sk311 Lea:
persons  included in the above-descr ibed  bargsirtxng wit.

“Supervisor” or ‘Immediate Supervisor’,  when use3 13 th;s
agreement, s h a l l mean t h e f i r s t supcrvis-or=y icvt!
excluded from the bargaining unit.

ARTICLE B - MANAGEMENT RIGHTS

B - l T h e  A s s o c i a t i o n  recognizes  t h a t  t h e  oanager~zt  zf ?.‘.t
H o s p i t a l  a n d  t h e  d i r e c t i o n  o f  worlring  f o r c e s  a c e  f i x e d
e x c l u s i v e l y  i n  t h e  H o s p i t a l  a n d  shall resain solely uzzh
t h e  H o s p i t a l  e x c e p t  a s  s p e c i f i c a l l y liaitt~ ty tse
p r o v i s i o n s  o f  t h i s  A g r e e r e n t ,  a n d ,  withoat  res?rict:ng
the g e n e r a l i t y  o f the foregoing, the ASSOC  i&*, iO3

a c k n o w l e d g e s  t h a t  i t  i s  t h e  e x c l u s i v e  functlo5  o f  t h e
Hospi ta1 to:

( a )  m a i n t a i n  o r d e r , d i s c i p l i n e  a n d  efficrency;

(b) h i r e ,  a s s i g n ,  r e t i r e ,  d i s c h a r g e ,  d i r e c t ,  pro=zte,
demote, c l a s s i f y ,  t r a n s f e r ,  l a y - o f f ,  r e c a l l ,  an3
suspend  or othervise d i s c i p l i n e  nurses* provided
tha t  a cla im of  discharge , suspens ion or d&scLpItne
without just  cause may be the subject  of a qr1cvazce
and  dea l t  with as  hereinafter  prov ided ;

(c) determine in the interest of l ff icient operation  a-3
high s t a n d a r d s  o f Bervice, j o b rat&*$ ..-a-?
classif ication,  the hours of work,  work ~SSLJES~S:S,
m e t h o d s  o f doing the . ,WO’k and t?ie s -z : r. ; L. -;. -
estaSI ishment for t h e  StrviSC;
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(d) general ly to manage the operat ion that  the Xospi .l
iS e n g a g e d  i n and, without r e s t r i c t i n g t h e
generality of the foregoing, to determine the number
of  pe r sonne l  r equ i red ,  me thods , procedures ,  and
equipment in connection therewith;

(e) make, .tnforce, and alter from time to time
reasonable rules and regulations to be observed by
t h e  n u r s e s  w h i c h  a r e  n o t  i n c o n s i s t e n t  w i t h  t h e
provisions of this Agreement.

B-2 These r i g h t s s h a l l  n o t  b e e x e r c i s e d  i n  a manner
inconsistent  with the provisions of  this  Agreement.

ARTICLE C - COMMITTEES AND REPRESENTATIVES

C-l Nurse Representatives

The H o s p i t a l wi l l recognize t h r e e (3) nurse
r e p r e s e n t a t i v e s  f r o m  b o t h  f u l l - t i m e  a n d  p a r t - t i m e  u n i t s .

c-2 Negotiating Committee

There  sha l l  be  a  Negot ia t ing  Commit tee  of  not  more  than
t h r e e  (3) n u r s e s  r e p r e s e n t i n g  b o t h  f u l l - t i m e  a n d  part-
t i m e  b a r g a i n i n g  u n i t s .

c-3 Grievance Committee

There  sha l l  be  a  Gr ievance  Commit tee  of  up  to  three  (3)
n u r s e s  r e p r e s e n t i n g  b o t h  f u l l - t i m e  a n d  p a r t - t i m e  u n i t s .

c-4 Hospi ta l -Associa t ion  Commit tee

T h e  c o m p o s i t i o n  o f  t h i s  c o m m i t t e e  s h a l l  c o n s i s t  o f  t w o
(2) nurses  who sha l l  be  appoin ted  to  ac t  on  beha l f  o f  the
l o c a l A s s o c i a t i o n . The n u m b e r  o f H o s p i t a l
r e p r e s e n t a t i v e s  o n  t h e  C o m m i t t e e  s h a l l  n o t  e x c e e d  t h e

n u m b e r  o f  A s s o c i a t i o n  r e p r e s e n t a t i v e s . Each party may
have alternates to replace a member from t ime to time.

ARTICLE D - ASSOCIATION SECURITY

D-l The  in te rv iew per iod  as  provided  for  in  Ar t ic le  5.06 wi l l
b e  s c h e d u l e d  d u r i n g  a  n u r s e ’ s  o r i e n t a t i o n  p e r i o d .
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ARTICLE E - SENIORITY

E-l The senior i ty  l i s t  as provided for  ia Art ic le  10.02 will
b e  f i l e d  w i t h  t h e  k66ociation  d u r i n g  36nuary of e a c h
year .

ARTICLE F - LEAVE OF ABSE#CB  (BtlSIBlESS~

P - l Request6  f o r  leave o f  a b s e n c e  f o r  ~socirtion  krine66
shall be sutimitted in writing to the Director of lurrrn-f
or designate and on the rppropriite forms 66 supplied by
the  Hospital . The lesve of abrerxe shall be given up to
a n  a g g r e g a t e  maximum o f  f o r t y  (40) mrkinq day6 dm rng
any calendar year and not more than tuo (2) nurse6  rbrll
be absczt on such leave a t  the 6ame t ime, In l ll cases
of requests for the leave of absence adequate notice mast
be given.

ARTICLE G - HOURS OF WORK - SCHEDULIHC

G - l T h e  r e s t  p e r i o d s  a s  p r o v i d e d  f o r  i n  Artlclc 13-c: !&I
will  be scheduled by the Hospital during aaC%  to;:.

G-2 Scheduling Objective6

The Hospital shall  maintain and achieve the foll%:r,a
object ives  in the formulation of  votlr schedules:

(a) A t  l e a s t two (2) weekends off in four (lj;

(b) Schedules will be posted no less than four (if weeks
in advance I and shal l  cover  a  four  (4; vecir period;

(C) N o  S p l i t  Shifts;

(d) R e g u l a r  p a r t - t i r e  n u r s e s  will n o t  be sc3edglcd  t o
work for a period of f ive (5) consecutive days at
either Christ-6  and/or Hew Year *s except  in area6
which are not normally required to ucrk  on wccitends
and statutory hol idays . T h e  p e r i o d  bt Chr lrt+as
includes Christmas Eve evening, Cnri6tlas Z?sy an3
Boxing Day. T h e  p e r i o d  a t  Beu Year’6 inCi~des Sew
Year’s Eve evening and Hew Year ‘8 D&y;

(e) N u r s e s  w i l l  not  norma l l y  be scheduled to  uor’ir mte
than s e v e n  (7) consecut ive  dayo;
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G-3

G-4

G-5

(g) N o  l e s s  t h a n  t w o  (2) c o n s e c u t i v e  s h i f t s  s h a l l  ,e
scheduled off between tour changes;

(h) Subject to the approval of the immediate supervisor,
or the Director of Nursing or designate, nurses may
be allowed to trade days off on their own, providing
t h a t  s u c h  a  r e q u e s t  i s  s u b m i t t e d  i n  w r i t i n g  i n
advance  of the change  and mutually signed by the -
nurses involved in the change;

(i) A nurse who requests  permanent  af ternoon or  night
shift6 m a y b e  g r a n t e d  s u c h  r e q u e s t  b y  m u t u a l
agreement between the nurse and the Hospital;

(j) Any of the above may be waived by mutual agreement.

T h e  H o s p i t a l  recognizes  t h e  d e s i r a b i l i t y  o f  f i f t y  p e r c e n t
(50%) o f  a  n u r s e ’ s  t i m e  b e i n g  s p e n t  o n  t h e  d a y  s h i f t ;
however ,  where  th i s  i s  no t  poss ib le ,  nurses  who normal ly
r o t a t e  s h a l l  b e  a s s i g n e d  s h i f t s  o n  a n  e q u i t a b l e  b a s i s .

Definit ion of a Weekend

I t  i s  u n d e r s t o o d  t h a t  a  w e e k e n d  c o n s i s t s  o f  f i f t y - s i x
(56) c o n s e c u t i v e h o u r s  o f f  w o r k  d u r i n g  t h e  p e r i o d
fo l lowing  the  comple t ion  of  the  Fr iday  day  tour  un t i l  the
commencement of the Monday day tour.

A n  a f t e r n o o n  o r  n i g h t  t o u r  s h a l l  b e  a n y  t o u r  w h i c h
c o m m e n c e s  o r  e n d s  b e t w e e n  1500 a n d  0700 h o u r s  o r  s u c h
other hours as may be mutually agreed to.

G-6 T h e  f i r s t  s h i f t  o f  t h e  d a y  s h a l l  b e  t h e  n i g h t  s h i f t .

G-7 A  r e g u l a r  p a r t - t i m e  n u r s e  w i l l  r e c e i v e  p r e m i u m  p a y  a s
p r o v i d e d  f o r  i n  A r t i c l e  14.03 f o r  a l l  h o u r s  w o r k e d  o n  a
t h i r d  a n d  a d d i t i o n a l , if  any,  consecutive and subsequent
weekend, save and except where:

(a) such weekend has been worked by the nurse to satisfy
s p e c i f i c  days  o f f  r e q u e s t e d  b y  s u c h  n u r s e ,  o r

(b) s u c h  n u r s e  h a s  r e q u e s t e d  w e e k e n d  w o r k ,  o r

(c) such  weekend i s  worked  as  the  resu l t  o f  an  exchange
o f  s h i f t s  w i t h  a n o t h e r  n u r s e .
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ARTICLE II - VACATIONS

E - l Vacation pay rhall t# paid on separate  psy cheques.

E-2 For purposes of scheduling tire off in l ieu of vrestioa.

Part-time nurser shall be entitled to time off b8s+b OR
the number of toura eorkcd l d tB+ follwfng torrula:

Less than 4500 hours - 3 reeks

4507.5 hours  t o  25,500 - 4 weeks

25,507.5 or more - 5 reeks.

E-3

H-4

H-5

I t  i s  u n d e r s t o o d  a n d  a g r e e d  t h a t  v a c a t i o n s  a?+ not
neces sar i l y  con t inuous . Eovevct  # the Bospitr? will
endeavour to accommodate the wishes of the nurses with
respect to the choice of vacation dates, subject to the
needs of the Hospital and on the basis crf the convenience
of the nursing departmenr.

All vacation requests are to be submitted to the birtctor
of Nursing in writing on the appropriate l3uspital foro.
Vacation preference for  vacat ion during Ame, July a~3
August, w i l l  b e  s u b m i t t e d  b y  A p r i l  15th rnd mmtim
lists will  be posted by Hay 15th. Other requests will
b e  cons ide red a n d  will b e  g r a n t e d i n s o f a r  a s  i s
pract icable .

N u r s e s  s h a l l  b e  g iven  pre ference  uith r e s p e c t  t o  tF,e;r
vacation periods in accordance with seniority.

ARTICLE I - PAID HOLIDAYS

I - l F o r  p u r p o s e s  o f  A r t i c l e  15.01 of t h i s  Agreesent  t h e
following are t h e  r e f e r r e d  t o  l i s t e d  h o l i d a y s  iz tl.+
full-time Agreement.

New Year’s Day
2nd Honday in February
Good Friday
Easter Monday
Victor ia Day
Canada Day

August Civic Holiday
Labuur Day
Thanlirsgiving  Day
Chr istsar Day
mxing Gay
Rererberance Day
( E f f e c t i v e  April 1, 13B5i

I-2 A  t o u r  t h a t  b e g i n s  o r  e n d s  dur ing  the  twenty-fos:  !24Z
hour period of the above holidays where t h e  ra;or :ty of
hours  worked  fal l  within the holrday, shal l  be  deesrf zs
b e  w o r k  p e r f o r m e d  02 tfic ha1 rdjy fo: tk.t f,tii  ,-tr i-22 =f
t h e  t o u r .



- 10 -

I.3 Subject to I-3 of the full-time agreement and subject to
t h e  s t a f f i n g  n e e d s  o f  t h e  H o s p i t a l ,  w h e r e  a  n u r s e  i s
scheduled to work on a weekend which is in conjunction
with a paid holiday which falls on a Friday or a Monday,
the Hospital will ende~avour to schedule the nurse to work
on the holiday. Simi lar ly , where a nurse is scheduled
off work on a weekend which is in conjunction with a paid
holiday which falls on a Friday or a Monday, the Elospital
will endeavour to schedule the nurse off on the holiday.

ARTICLE J - BULLETIN BOARDS

J - l The Hospital  wil l  provide bul let in board space for  the
p u r p o s e  o f  p o s t i n g not ices regarding meetings and
o t h e r w i s e  r e s t r i c t e d  t o  Assoc ia t ion  mat t e r s . A l l  s u c h
n o t i c e s ,  o t h e r  t h a n  n o t i c e s  o f  m e e t i n g s ,  must  b e  s i g n e d
by a  member  of the  Assoc ia t ion  execut ive  and submi t ted
t o  t h e  Elospital A d m i n i s t r a t o r  o r  h i s  d e s i g n a t e  f o r
approval  pr ior  to  be ing  pos ted . Such approval  sha l l  not
be  unreasonably  wi thhe ld .

ARTICLE K - SICK LEAVE

K-l N u r s e s  m u s t  a d v i s e  t h e i r  i m m e d i a t e  s u p e r v i s o r  o r  t h e
D i r e c t o r  o f  N u r s i n g  o f  t h e i r i n a b i l i t y  t o  w o r k  d u e  t o
i l l n e s s  p r i o r  t o  t h e  s c h e d u l e d  t i m e  o f  t h e i r  t o u r .

ARTICLE L - COMMITMENT - REGULAR PART-TIME

L - l A r e g u l a r  p a r t - t i m e  n u r s e w i l l  b e  r e q u i r e d  t o  s i g n  a
“commitment form’ w h i c h  w i l l  c o n t a i n  t h e  f o l l o w i n g
c o n d i t i o n s :

1. A v a i l a b l e  t o  work a t  l e a s t  f o u r  (4) t o u r s  i n  a  t w o
(2) week  per iod .

2. Available to work two (2) weekends out of four (4).

3. A v a i l a b l e  t o  w o r k  t w o  (2) o f  t h e  t h r e e  (3) t o u r s .

4. A v a i l a b l e  t o  w o r k  t w e l v e  (12) m o n t h s  o f  t h e  y e a r
w i t h  t i m e  o f f  i n  l i e u  o f  v a c a t i o n ,  i n  a c c o r d a n c e
w i t h  A r t i c l e  H-2.

5. A v a i l a b l e  t o  w o r k  e i t h e r t h e  C h r i s t m a s  p e r i o d
(including Christmas Eve, Christmas Day and Boxing

9 Day) or the New Year’s period (including New Year’s
Eve and New Year’s Day).
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ARTICLE H - PRE-PAID  LEAVE PLAN

H-l I t  is  agreed that  the  raxfwm nu&er  of  nurses  that  say
be off work on Pra-Paid  &awe shall be one (1) full-t&m
nurse and one (1) p a r t - t i m e  nurse in  my given year.

ARTICLE N - JOB SBARIIG

I f  t h e  Eiospital a g r e e s  t o  8 job-sharing  arrangement p u r s u a n t  t o
Article  20.01 of the  Central  Agreement ,  the  fullwing cotift1or.r
shall apply unless otherwise agretd to by tb+ partits:

1. Job Sha:ing requests with regard to full-the positions
shall be considered on an individual barls.

2. Total hours worked by the job shartr shrll tqml art fl1
full - t ime posit ion. The division of thest ho;cr err the
schedule shall be determined by mutual tgrttmtnt  betuttn
the  two (2) nurses  and the Elead  Nurst of  the  Uinrt.

3. T h e  a b o v e  s chedu le s  sha l l  conform vith t h e  schej;ii:ng
provisions of the Pull-time Collective Agrtertnt.

4. Each job sharer may exchange shifts with her partna~,  a5
well as with othtr nurses as provided by the  Collczttvt
Agreement.

5. The job sharers involved will have tht right to de:err:ne
which partner  votks on schtdultd paid holtdays ar;j job
sharers shall only be requited to vort tht nur5e: of paid
holidays that a f u l l - t i r e  n u r s e  vo;lld b e  req;xred  t o
work.

6. Coverage:

(a)

(b)

It is expecttd  that both job sharers vi11 cover each
other’s incidental illnessts. I f , becaust o f
unavoidable circumetancesr one cannot covez the
o t h e r , the unit supervisor rast be notifitd  to beair
coverage. Job sharers art not required to cover for
their partner in the case of prolonged or l rt+nboS
absences.

Vacation, Haternity  Leave, and other ltavts pt;rsua::t
t o  A r t i c l e  11 o f  t h e  C e n t r a l  Full-Zrw A:$ Parr-
Time Agreements:

I n  t h e  e v e n t  t h a t  o n e  meabe:  o f  t h e  jo3-s%a:~ng
arrangement goes o n  any o f  t h e  a b o v e  lea-=-es cf
absence, t h e  c o v e r a g e  usfl b e  neg~t~r’,ei  *:ck t%
ur.;t supervisor, but it 1s ho~j c,l,a: f?? rez:5;:;fis
c2aber  o f  t h e  posztion  v=.Jfd b e  p:epas+j t; t 2 i e f
the leave of absence as a;:,?  as poss;bir-.
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7. Implementation

W h e r e  t h e  j o b  s h a r i n g  a r r a n g e m e n t  a r i s e s  o u t  o f  t h e
fi l l ing of a vacant  ful l- t ime posit ion,  both job sharing
posi t ions wil l  be  posted and  se lec t ion  wi l l  be  based  on
t he  c r i t e r i a  se t  o u t  in  the  Col lec t ive  Agreemen t s .

8. A n  i n c u m b e n t  f u l l - t i m e  n u r s e  w i s h i n g  t o  s h a r e  h e r
p o s i t i o n ,  m a y  d o  s o  w i t h o u t  h a v i n g  h e r  h a l f  o f  t h e
p o s i t i o n  posted? The  ‘o ther  ha l f  o f  the  j o b  shar ing
position will b-e pqsted and selection will be made on the
c r i t e r i a  se t  o u t  in  the  Col lec t ive  Agreemen t .

9, I f  one  o f  the  job  sha re r s  l eaves  the  a r rangement ,  he r
p o s i t i o n  w i l l ,  ..be. p o s t e d . I f  t h e r e  i s  n o  s u c c e s s f u l
a p p l i c a n t  t o  t h e  p o s i t i o n , t h e  s h a r e d  p o s i t i o n  m u s t
r e v e r t  t o  a  f u l l - t i m e  p o s i t i o n . The remaining nurse will
h a v e  the, o p t i o n  o f  c o n t i n u i n g  t h e  f u l l - t i m e  p o s i t i o n  o r
r e v e r t i n g  t o  a  p a r t - t i m e  p o s i t i o n  f o r  w h i c h  s h e  i s
q u a l i f i e d . I f  - s h e  d o e s  n o t  c o n t i n u e  f u l l - t i m e ,  t h e
posit ion must be posted in accordance with the Collective
Agreement.

D i s c o n t i n u a t i o n . “ .

Ei ther  par ty  may d iscont inue  the  job  shar ing  ar rangement
w i t h  n i n e t y  (90) d a y s ’  n o t i c e . U p o n  r e c e i p t  o f  s u c h
not ice  a  meet ing  sha l l  be  he ld  be tween  the  par t ies  wi th in
f i f t e e n  (15) d a y s  t o  d i s c u s s  t h e  d i s c o n t i n u a t i o n .  I t  i s
unders tood  and  agreed  tha t  such  d iscont inua t ion  sha l l  no t
b e  u n r e a s o n a b l e  o r  a r b i t r a r y .

. ,
:

.


