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APPENDI X 3
EART-TI ME SALARY SCHEDULE AND CLASSI FI CATI ONS

CATECORY "A" AND "B"

REGISTERED NURSE: HOURLY RATE

EEEECTI VE: Ap . 1/93 Jan. 1/94 Jan. 1/95 Jan, 1/96
Start 17.10 17.38 17.66 17.94
1 Year 18.00 18.28 18.56 18.84
2 Years 18.75 19.03 19.31 19.59
3 Years 19.78 20.06 20.34 20.62
4 Years 20.80 21.08 21.36 21.64
5 Years 21.83 22.11 22.39 22.67
6 years 23.11 23.39 23.67 23.95
7 Years 24.39 24.67 24.95 25.23
8 Years 25.67 25.95 26.23 26.51
9 Years 26.96 27.24 27.52 27.80
GRADUATE NURSE

Start 15.90 16.16 16.42 16.68
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APPENDI X 4

SUPERI OR CONDI T1 ONS
PART- TI ME:

Previously existing conditions retained as provided for in the
O‘Shea interest arbitration award dated October 23, 1981 include
the follow ng:

(Previous) ARTICLE 19 - COVPENSATI ON
Cl ause 19.07 Responsibility and FEducational Allowance

As it applies to -
(Current) ARTICLE 18 - WAGES - REGULAR PART-TIME WAGE GRID

18.09 Educati on Al | owance

Wher e the Hospital consi ders t hat
addi ti onal educat i on preparation is
required for a job, then such preparation
shall be paid for according to the
foll owi ng scal e:

Speci al Courses and/or Nursing Unit
Adm ni stration - $ 0.69/tour

Bachel or of Science
Degree (Nursing) - $ 3.69/tour

One (1) year at University
- $1.85/tour
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APPENDI X_5
APPENDI X_ON LOCAL | SSUES
( PART- T ME)

ARTICLE A = RECOCGN T1 ON AND DEFI N TI ONS

A The Hospital recognizes the Association as the sole and
exclusive bargaining agent for all registered and
graduate nurses engaged in a nursing capacity by
Comunity Menorial Hospital, in Port Perry, Ontario, for
less than the normal nunber of hours per week and
students enpl oyed during the school vacation period, Save
and except supervisors, and persons above the rank of
super vi sor.

A-2 The word "nurses®™ when used in this agreenent shall mean
persons included in the above-described bargaining unit.
A-3 “Supervisor" or "l medi ate Supervisor", when used in this
agr eenent, shall mean the first supervisory |evel

excluded from the bargaining unit.

ARTICLE B ~ NMANAGEMENT RI GHTS

B- 1 The Association recognizes that the nmnagenment of the
Hospital and the direction of working forces are fixed
exclusively in the Hospital and shall remain solely with
the Hospital except as specifically limted by the
provisions of this Agreenment, and, wthout restricting

the generality of the foregoing, the Association
acknow edges that it is the exclusive function of the
Hospital to:

(a) maintain order, discipline and efficiency,;

(b) hire, assign, retire, discharge, direct, pronote,
denote, classify, transfer, lay-off, recall, and
suspend or otherwi se discipline nurses, provided
that a claim of discharge, suspension or discipline
wi thout just cause nmay 'be the subject of a
grievance and dealt with as hereinafter provided;

(c) determine in the interest of efficient operation
and high standards of service, |Job rating and
classification, t he hours of wor K, wor k
assignnments, nethods of doing the work, and the
wor ki ng establishnent for the service;

(d) generally to nanage the operation that the Hospital

is engaged in and, wi t hout restricting the
generality of the foregoing, to deternmine the
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nunber of personnel required, nmethods, procedures
and equi prent in connection therewth;

(e) nake, enf orce, and alter from tine to tine
reasonable rules and regulations to be observed by
the nurses which are not inconsistent with the
provi sions of this Agreenent.

B-2 These rights shall not be exercised in a nanner
inconsistent with the provisions of this Agreenent.

ARTICLE C - COVM TTEES AND REPRESENTATI VES
C| Nur se Representatives

The Hospi t al will recognize t hr ee (3) nur se
representatives fromboth full-time and part-tine units.

c-2 Negotiating Conmmittee

There shall be a Negotiating Committee of not nore than
three (3) nurses representing both full-time and part-
time bargaining units.

Cc-3 Gievance Committee

There shall be a Gievance Conmittee of up to three (3)
nurses representing both full-time and part-tine units.

C-4 Hospital-Association Committee

The conposition of this conmttee shall consist of two
(2) to four (4) nurses who shall be appointed to act on
behal f of the local Association. The nunber of Hospital
representatives on the Committee shall not exceed the
nunber of Association representatives and vice-versa.
Each party may have alternates to replace a nenber from
time to time.

ARTICLE D - ASSOCI ATI ON SECURI TY

DI The interview period as provided for in Article 5.06 W |
be scheduled during a nurse's orientation period.

ARTICLE E - SENNORITY

E- | The seniority list as provided for in Article 10.02 w |l
be filed with the Association during January and July of
each year.
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"ARTIGE F - LEAVE OF ABSENCE (BUSI NESS)

F-1 Requests for |eave of absence for Association business
shall be submitted in witing to the Director of Nursing
or designate and on the appropriate forns as supplied by
the Hospital. The |eave of absence shall be given up to
an aggregate maxi mum of forty (40) working days during
any cal endar year and not nore than two (2) nurses shal

be absent on such |eave at the sane tine. In all cases
of requests for the |eave of absence adequate notice mnust
be given.

ARTICIE G = HOURS OF WORE = SCHEDULING

G The rest periods as provided for in Article 13.01 (b)
will be scheduled by the Hospital during each tour
G-2 Scheduling bjectives

The Hospital shall mmintain and achieve the follow ng
objectives in the fornulation of work schedul es:

(a) At least two (2) weekends off in four (4);

(b) Schedules will be posted no less than four (4)
weeks in advance, and shall cover a four (4) week
peri od;

(c) No split shifts;

(d) Regular part-time nurses will not be scheduled to
work for a period of five (5) consecutive days at
either Christmas and/or New Year's except in areas
whi ch are not normally required to work on weekends
and statutory holidays. The period at Christmas
includes Christmas Eve evening, Christnmas Day and
Boxing Day. The period at New Year's includes New
Year's Eve evening and New Year‘s Day;

(e) Nurses will not be scheduled to work nore than
seven (7) consecutive days;

(f) The scheduling objectives will not operate during
the period from Decenber 15th to January 15th;

(g) No less than two (2) consecutive shifts shall be
schedul ed of f between tour changes;

(h) Subject to the approval of t he i medi at e
supervisor, or the Director of Nur si ng or
designate, nurses nmay be allowed to trade days off
on their own, providing that such a request is
submtted in witing in advance of the change and
nmutually signed by the nurses involved in the
change;
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(1) A nurse who requests permanent afternoon or nigh*
shifts my be granted such request by mutua.
agreenent between the nurse and the Hospital

(j) Any of the above nmay be waived by nutual agreenent.

The Hospital recognizes the desirability of fifty percent
(50%) of a nurse's tinme being spent on the day shift;
however, where this is not possible, nurses who normally
rotate shall be assigned shifts on an equitable basis.-

finition of ken

It is understood that a weekend consists of fifty-six
(56) consecutive hours off wrk during the period
following the conpletion of the Friday day tour until the
conmencenent of the Monday day tour

An afternoon or night tour shall be any tour which
commences or ends between 1500 and 0700 hours or such
ot her hours as may be mutually agreed to.

The first shift of the day shall be the night shift.

A regular part-time nurse will receive premum pay as
provided for in Article 14.03 for all hours worked on a
third and additional, if any, consecutive and subseguent

weekend, save and except where:

(a) such weekend has been worked by the nurse to
satisfy specific days off requested by such nurse,
or

(b) such nurse has requested weekend work, or

(¢) such weekend is worked as the result of an exchange
of shifts with another nurse.

Proposed changes to naster schedule/rotation wll be
di scussed at the Joint Hospital Association Conmttee
Meeting prior to inplenentation.

- VACATI ONS

Vacation pay shall be paid on separate pay cheques.

For purposes of scheduling tine off in lieu of vacation.

Part-time nurses shall be entitled to tine off based on
t he nunber of tours worked and the follow ng formla:

Less than 4500 hours - 3 weeks

4507.5 hours to 25,500 - 4 weeks
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25,507.5 to 37,500 - 5 weeks.
37,507.5 or nore - 6 weeks

It is wunderstood and agreed that vacations are not
necessarily continuous. However, the Hospital wll
endeavour to accommpdate the w shes of the nurses wth
respect to the choice of vacation dates, subject to the
needs of the Hospital and on the basis of the convenience
of the nursing departnent.

Al vacation requests are to be submtted to the Director
of Nursing in witing on the appropriate Hospital form
Vacation preference for vacation during June, July and
August, will be submitted by April 15th and vacation
l[ists will be posted by May 15th. Ot her requests wll be
considered and will be granted insofar as is practicable.

Nurses shall be given preference with respect to their
vacation periods in accordance with seniority.

=~ PAID HAI DAYS

For purposes of Article 15.01 of this Agreenent the
followng are the referred to listed holidays in the
full-tinme Agreenent.

New Year's Day August G vic Holiday
2nd Monday in February Labour Day

Good Fri day Thanksgi vi ng Day

East er Monday Chri stmas Day
Victoria Day Boxi ng Day

Canada Day Renmenbr ance Day

(Effective April 1, 1989)

A tour that begins or ends during the twenty-four (24)
hour period of the above holidays where the majority of
hours worked fall within the holiday, shall be deened to
be work performed on the holiday for the full period of
the tour.

Subject to I-3 of the full-tinme agreenent and subject to
the staffing needs of the Hospital, where a nurse is
scheduled to work on a weekend which is in conjunction
with a paid holiday which falls on a Friday or a Mnday,
the Hospital will endeavour to schedule the nurse to work
on the holiday. Simlarly, where a nurse is schedul ed
off work on a weekend which is in conjunction wth a paid
holiday which falls on a Friday or a Mnday, the Hospital
wi || endeavour to schedule the nurse off on the holiday.
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ARTICALE J = BULLETI N BOARDS

J- | The Hospital will provide bulletin board space in the
nur ses’ lounge for the purpose of posting notices
regarding neetings and other Association matters. Al

such notices, other than notices of neetings, nust be
signed by a nmenber of the Association Executive.

ARTICLE K - S LEAVE

K- 1 Nurses nust advise their immediate supervisor or the
Director of Nursing of their inability to work due to
illness prior to the scheduled time of their tour.

ARTICLE | = ENT - REGULAR PART-TI M&
L-1 A regular part-time nurse will be required to sign a
"commitment form"™ which wIll contain the follow ng

condi tions:

1. Available to work at least four (4) tours in a two
(2) week period.

2. Available to work two (2) weekends out of four (4).
3. Available to work two (2) of the three (3) tours.

4, Available to work twelve (12) nonths of the vyear
with time off in lieu of vacation, in accordance
with Article H=-2.

5. Available to work either the Christnmas period
(including Christmas Eve, Christmas Day and Boxing
Day) or the New Year's period (including New Year‘'s
Eve and New Year's Day).

L-2 Addi tional shifts shall be offered to the regular part-
time nurses assigned to the unit up to their conmm tnent
before being offered to casual nurses. Regular part-tine
nurses who wish to be considered for such additional
shifts shall so indicate to their nurse nmanager in
witing on a periodic basis as stipulated by the
Hospi t al . The Hospital shall endeavour to assign such
additional shifts as equitably as possible. It is
recognized that the Hospital shall not be required to
assign any hours which nmay result in overtinme premum

pay.
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RTICLE M - PRE-PAID | EAVE PLAN

M | It is agreed that the maxi mum nunber of nurses that may
be off work on Pre-Paid Leave shall be one (1) full-tine
nurse and one (1) part-tine nurse in any given year.

ARTICLE N = JOB SHARI NG

N- | If the Hospital agrees to a job-sharing arrangenent
pursuant to Article 20.01 of the Central Agreenent, the
followi ng conditions shall apply unless otherw se agreed
to by the parties:

1. Job Sharing requests wth regard to full-tine
ositions shall be considered on an individual
asl s.

2. Total hours worked by the job sharer shall equal
one (1) full-time position. The division of these
hours on the schedul e shall be determ ned by nutual
agreenent between the two (2) nurses and the Head
Nurse of the Unit.

3. The above schedules shall conform with the
scheduling provisions of the Full-tinme Collective
Agreenent.

4. [Each job sharer may exchange shifts with her
partner, as well as with other nurses as provided
by the Collective Agreenent.

5. The job sharers involved will have the right to
determne which partner works on scheduled paid
hol i days and job sharers shall only be required to
work the nunber of paid holidays that a full-tine
nurse would be required to work.

6. Coverade:

(a) It is expected that both job sharers wll

cover each other's incidental illnesses. If,

because of unavoidable circunstances, one
cannot cover the other, the wunit supervisor
must be notified to book coverage. Job

sharers are not required to cover for their
partner in the case of prolonged or extended

absences.

(b) Vi
r n Articl 11 of h ntral -
Ti nd Part-Ti Adr nts:

In the event that one nenber of the Jjob-
sharing arrangenent goes on any of the above
| eaves of absence, the coverage wll be
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negotiated with the unit supervisor, but it j
hoped that the remaining nenber of th.
position would be prepared to cover the |eave
of absence as nuch as possi bl e.

7. Implementation

Were the job sharing arrangenent arises out of the

filling of a vacant full-time position, both job
sharing positions will be posted and selection wll
be based on the criteria set out in the Collective
Agreenent s.

8. An incunbent full-tinme nurse wishing to share her
position, may do so w thout having her half of the
position posted. The other half of the job sharing

position will be posted and selection will be made
on the criteria set out in the Collective
Agr eenent .
9. If one of the job sharers |eaves the arrangenent,
her position wll be posted. If there is no

successful applicant to the position, the shared
position nust revert to a full-tine position. The

remai ning nurse will have the option of continuing
the full-tinme position or reverting to a part-tine
position for which she is qualified. I f she does

not continue full-tinme, the position nmust be posted
in accordance with the Collective Agreenent.

Di sconti nuati on

Either party nmay discontinue the job sharing
arrangenment with ninety (90) days’ notice. Upon
receipt of such notice a neeting shall be held
between the parties within fifteen (15) days to
di scuss the discontinuation. It is understood and
agreed that such discontinuation shall not be
unreasonabl e or arbitrary.

ARTICLE 0 - MODI FI ED WORK/ RETURN TO WORK

0-1

The Hospital wll notify the President of the Local
Nurses' Association of the names of all nurses who go off
work due to a work related injury or when a nurse goes on
L.TIDI

Wien it has been nedically determ ned that an enpl oyee is
unable to return to the full duties of her position due
to a disability, the Hospital will notify and nmeet wth
a staff representative of the Ontario Nurses' Association
and menber of the Local Executive to discuss the
circunstances surrounding the enployee's return to
sui t abl e wor k.
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-3 The Hospital agrees to provide the enployee with a copy
of the Wrkers' Conpensation Board Form 7 at the sane
time as it is sent to the Board.

ARTICLE P = OCCUPATIONAL HEAILTH & SAFETY

P- 1 The Hospital, wth the nurse's witten consent, wll
inform the Association, wthin three (3) days of any
nurse who has been assaulted while perform ng her work.
Such information shall be submitted in witing to the
Associ ati on as soon as possible.

The Hospital wll consider requests for reinbursenent for
danmages incurred to the nurses' personal property, such
as eyegl asses, ripped uniforns, personal clothing, as a
result of being assaulted while perform ng her work.

T
Dated at Port Perry, Ontario, this /S day of oA , 1995,

FOR THE EMPLOYER FOR THE ASSOCI ATl ON
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