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Hereinafter called the "Hospital" 

OF THE FIRST PART 

- and - 
Hereinafter called the "Association1@ 

OF THE SECOND PART 

L E 1  .L 

1.01 The general purpose of this Agreement is to establish and 
maintain by mutual agreement collective bargaining 
relations between the Hospital and those o f  the nurses 
within the bargaining unit as defined in Article 2 of 
this Agreement, to provide machinery for the prompt and 
equitable disposition of grievances and to establish and 
maintain mutually satisfactory working conditions, hours 
of work and wages. 

1.02 It is agreed by the parties hereto that every covenant, 
proviso and agreement shall enure to the benefit of and 
be binding upon the parties hereto and their assigns, and 
that all covenants herein contained shall be construed 
as being joint and several and that when the context so 
requires or permits, the singular number shall be read 
as if the plural were expressed and the feminine gender 
as if the masculine, as the case may be, were expressed, 

1.03 It is recognized that nurses wish to work together with 
the Hospital to secure the best possible nursing care and 
health protection for patients. 

1 - m  

2.01 The Hospital recognizes the Association as the exclusive 
bargaining agent of all Registered and Graduate Nurses 
employed by Temiskaming Hospital in New Liskeard, 
Ontario, engaged in a nursing capacity, save and except 
Assistant Unit Co-ordinators,persons above the rank of 
Assistant Unit Co-ordinator, part-time Registered and 
Graduate Nurses covered by a subsisting Ontario Labour 
Relations Board certificate. 
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3.01 (a) Vul2-the Nursem shall mean a nurse referred to @ 
the description in clause 2.01 herein. 

(b) "Part-time Nurse" shall mean a REGULhR PART-TIME 
nur8e or a GAS nurse who workls less 
than fire (5) k or who tempprarily 
reliews full- a fixed term or task. 

3.02 A "Registered Nurse" as a person who is 
registered by the CO of Nurses of Ont 
accordance with: the nee Act. A 
Nurse is required Unit Co-ordinator or 
Assistant Unit Co-ordinator by February 15th of each 
year, her current Certificate of Competence or proof of 
payment. 

3 . 0 3  A Wraduate is defined as a nurse w i t h  
ete. Graduate Nurses hired after the 
nt shall be either in the pracess of 
the College of Nurses of 
stration requirements 
completed within twe 
failure to register widin the time 

limits shall result in dismissal without recourse to the 
Grievance Procedurec 

3.04 "Immediate StlE)Brvisorn, when used in this Agreement, 
shall metan the first supervisory level excluded dromthe 
bargaining unit. 

TICLE 4 - CTIONS 

4-01 The Association acknowledges that it is the exclusive 
function of the Hospital to: 

(a) maintain order, discipline and efficiency; 

(b) hire, discharge for just cause, direct, classify,  
transfer, proslote, demote, lay-off and suspend or 

se discipline nurses, provided that a claim 
siiication, proapotion, demotion or transfer 

made contrary to the terms of this Agreement or a 
that a nurse has been unjustly discharged, 
Bed or disciplined may be the subject of a 

grievance and dealt with in accordance with the 
Grievance Procedure; 

to  establish and enforce the rules and regulations 
to be bbserved by the nurses, provided that they are 
not inconsistent with the provisions of this 
Aqreementt and 

(c) 
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(a) generally to manage and operate the Hospital in all 
respects in accordance with its obligations and 
without restricting the generality of the foregoing, 
to determine the kinds and locations of machines, 
equipment to be used, and allocation and number o f  
enployees required from time to time, the standards 
of performance for all nurses and all matters 
concerning the Hospital's operations not otherwise 
specifically dealtwfth elsewhere in t h i s  Agrement. 

0 

4.02 The Employer will not exercise these right8 in a manner 
inconsfstant with the provisions of this Agreement. 

5.01 The Hospital and the Asso.ciation agree that there will 
be no discrimination, interference, intimidation, 
restriction or coercion exeraised or practised by any of 
their representatives with respect to any nurse because 
of her membership or  non-membership in the Association 
or activity or' lack of activity on behalf of the 
Association or by reason o f  exercising her rights under 
the Colleotive Agreement. 

5.02 The Association agrees there w i l l  be no Association 
activity, solicitation for membership, or collection of 
Association dues on Hospital premises or during working 
hours except with the written permission o f  the Hospital. 
or as specifically provided for in this Agreement. 

5.03 It is agreed that there will be no discrimination by 
either party or by any of the nurses covered by this 
Agreement on the basis of race, creed, colour, national 
origin, sex, sexual orientation, marital statug, age, 
religious affiliation or any other factor which is not 
pertinent to the employment relationship. 

-.. 
v 

6 .01 The Association and the nurses agree there will be no 
strikes and the Hospital agrees there will be no lockouts 
during the term of this Agreement. 

6.02 The term "strike" or fllockout" shall bear the meaning 
given them in the Ontario Labour Relations Act currently 
in force. 

ICLE 7 -~JiSSOaION S E C U U U  

7.01 The Hospital will deduct from each nurse covered by this 
Agreement an amount equal to the regular monthly 
Association dues designated by the Association. 
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7.02 

'7.03 

7.04 

7.05 

7.06 

4 

educted .+ontSrly and in the case of luch dw8 #hall 
newly wlepd fans shall comenca 
the montfr~foll 

authoriad by the the Provincial 
Secretary Treaswer shall notify the 
Hg&@tal of any chang auch notificatiop 
shall bo t8e Bopitdtl@a eone e authority to make the 
deduction specified. 

In consideration of  forwasding of  the 
A880CiatiOn 8 t h  by Association agrees 
to indemnify and save spital against any 
claims or liabilitie sulting from the 
operation of this Article. 

(a) The amounts so @eiducWbd shall be remitted monthly 
to the Provincial Secretary Treasurer of the 
Association, no later than the end of ths month 

e 
The a?hunt o f  the re s shall he those 0 

mmbers. A dopy of this list will be sent 
to the. Local Assaciation. 

Hosqktal will provide each nurse w i t i p  'a T-4 
Supplementary s l i p  showing the dues deducted in the 
pretrious year for income tax purposes. 

During the orientation period, a nurse xepresentative or 
officer of the.Association shall be allowed a reasonable 
period of the  at a time designated by the Hospital 
within regular working hours to interview such nurses and 
to discuss. the benefits and duties of Aseociation 
membership and respongibilitiea to the Association and 
to the Hospital. 

0 

CLE 8 - ION AND 

8.01 (a) The Hospital admawledges the right of the 
Assocfation to appoint or otherwise select five (5) 
nurses' representatives, some of whom may be part- 
tine, in the following manner: 

Opemating Room & Emergency - 1 nurse representative 
Team A - 2 nurse representatives 
Team B - 2 nurse representatives 
The nurees' representatives may assist in the 
presentation of any grievance which may arise in the 
area she represents. 

0 
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to officers, representatives and 
er8 in this Agreement shall be deemed 

to mean officers, representatives and Committee 
members of the duly chartered local. 

0 
8.02 

* 
The Hospital acknowledges the right of  the Association 
to appoint or otherwise select a Committee of not more 
than three (3) nurses, one (1) of whom may be a part- 
time nurse. Negotiating Committee members shall not 
suffer a loss in their regular pay calculated at the 
straight time hourly rate while attending meetings with 
representatives of the Hoapital up to and intluding 
conciliation. 

8.03 : 
A nurse serving on the Association's Central Negotiating 
Team shall be paid for time lost from her regularly 
scheduled straight time working hours at her regular rate 
of pay, and without loss of leave credits, for attending 
central negotiating meetings with the Hospitals' Central 
Negotiating Committee up to but not including 
arbitration. 

Central Negotiating ?earn members shall receive unpaid 
time off for the purpose of preparation for negotiations. 
The Association will advise the Hospital concerned, as 
far in advance as possible, of the dates for which leave 
is being requested. 

Upon reference to arbitration, the Central Negotiating 
T8- members shall receive unpaid time off for the 
purpose of attending arbitration hearings. 

Time spent on such meetings will not be considered leave 
under Article 14.01, Leave for Association Business. 

Such leave shall be limited to one (1) full-time nurse. 

The Association shall advise the Hospitals * Central 
Negatiating Committee of those nurses to be paid under 
this provision. The Hospitals' Central Committee will 
make such request known to the affected hospitals. 

For any unpaid leave of absence under this provision, the 
nurse's salary and applicable full-time benefits shall 
be maintained by the Hospital, and the Association agrees 
to reimburse the Hospital in the amount of the full cost 
of such salary and benefits. 
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a 
8.04 

edgss the of the Associat 
a Griemnc ittee consisting of 

up to two (2) nurses, the rse representative from that 
area and the grievoz: if s 

0 
80 desires t o  be present. 

8.05 O W N  CO- 

shall be a Hosp~tal=Association Committee 
ree (3) representatives of the 

al, one (1) of whom shall be the Director of 
Nursing or her designate, and of three (3) 
representatives of the Association, one (1) of whom 
shall be the Local President or her designate and 
one (1) of whom may be a part-time nurse. The 
membership of the Committee may be expanded by 
mukual agreement. 

The Committee shall meet every two (2) months unless 
otherwise agreed and a quired under Article 10 . 01 
or Z42ticrle 13 . 10. The b s  of the chairpeltson and 
secretary shall alternate between the parties. 
Where possible, agendh items will be exchanged in 
writing at least seven (7) calendar days prior to 
the meeting. A record shall be maintained of 
matters referred to the Committee and the 
recommended disposition, if any, unless agreed to 
the contrary. Copies of the record &all be 
provided to Conduittee members. 

(b) 

0 
(c) The purpose of the Committee includes: 

promoting and providing effective and 
meaningful communication of information 

eas; making joint recommendations 
tters of concern including the 

quality and quantity of nursing care; 

dealing w i t h  complaints referred to it in 
accordance with the provisions o f  Article 
10, Professional Responsibility. 

(iii) discussing. and reviewing matters relating 
to orientation and in-service programmes: 

(iv) dealing , with osed lay-offs in 
accordance with rovisions of Article 

(a) The Hospital agrees to pay for t i m e  spent during 
r working hours for representatives of the 
ation attending such meetings. 

(i) 

(ii) 

13 . 

0 
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The Hospital and the Association agree that they 
mutually desire to maintain standards of safety and 
health in the Hospital in order to prevent 
accidents, injury and illness. 

Recognizing its responsibilities under the 
applicable legislation, the Hospital agrees to 
accept as a member of its Accident Prevention - 
Health and Safety Committee, at least one (1) 
representative selected ox appointed by the 
Association from amongst bargaining unit employees. 

Such committee shall identify potential dangers and 
hazards, institute means of improving health and 
safety programmes and recommend actions to be taken 
to improve conditions related to safety and health. 

The Hospital agrees to cooperate reasonably in 
providing necessary information to enable the 
Committee to fulfill its functions. In addition, 
the Hospital will provide the Committee with 
reasonable access to all accident reports, health 
and safety records and any other pertinent 
information in its possession. 

Meetings shall be held every second month or more 
frequently at the call of the Chair, if required. 
The Committee shall maintain minutes of all meetings 
and make the same available for review. 

Any representatives appointed or selected in 
accordance with (b) hereof, shall serve for a term 
of at least one (1) calendar year from the date of 
appointment . Time off for such representative (s) to 
attend meetings of the Accident Prevention -Health 
and Safety Committee i n  accordance with the 
foregoing, shall be given and any representatives 
attending such meetings during their regularly 
scheduled hours of work, shall not lose regular 
earnings as a result of such attendance. 

The Association agrees to endeavour to obtain the 
full cooperation of its membership in the 
observation of all safety rules and practices. 

All time spent by a member of the Accident 
Prevention*-Health and Safety Committee attending 
meetings of the Committee and carrying out her 
duties, shall be deemed to be work time for which 
she shall be paid by the Hospital at her regular 
rate and she shall be entitled to such time from 
work as is necessary to attend scheduled meetings. 
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0 

dimassee for which there ate available protective 
mredic~ations, such redicati~ns shall be provided at 
no cost'to the nurse&. 

(k) The Hospital will notify the Occupational Health & 
Safety member of the Local Nurses' Association of 
the names of all nurses off work due to a work 
relatad injury (whether or not the nurses are in 
zbcaipt of WCB Wnefits) an6 those on LTD by the 
15th OP each manth. 

8.07 

8 .08 

(1) Prior to any nurse returning to work on a 
mod.lfi~d/light/alt~mate work programme, the 
Hospital will notify and meet w i t h  a representative 
of the Ontario Nurmsl Association and/or members 
of ths local executive to discuss a back to work 
program for the nurse.. 

The Employer agrees to supply the Union w i t h  a copy 
of the Workers' Compensation Board's Form 7 
(excluding shial insurance number and date of 
birth) within three (3) days. The Union shall be 
given opportunity to me with the Bbployer to 
discuss and amend any er or omissions found in 
the Form 7. 

e (m) 

Representatives of the Association have their regular 
work to parform on behalf of the HoSpital. If it is 
necessary for a representative ,of the Association to 
attend Association' busihess during her working hours, she 
shall not leave her work without first obtaining the 
permission of her supervisor. When resuming her regular 
work, she shall again report to her supervisor. Such 
permission will not be unreasonably withheld considering 
the efficieht operation of 

In accordancewiththisunderstanding, theHospita1 shall 
not make any deducti'on from the Association 
representatives or ' Grievance Committee members or 
Hospital-Association Goamitlee members for  time so spent 
at joint meetings only and time spent at joint meetings 
shall not be used in the calculation of any overtime pay. 

e Hospital. 
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The Association agrees to notify the Hospital of the 
names of members of the Executive, all Committee members 
and nurses' representatives and only nurses thus named 
shall be recognized by the Hospital. 

8.10 The Hospital will grant permission for access to its 
premises for a representative of the Ontario Nurses' 
Association for the purpose of investigating grievances 
at Stage 3 or attending Hospitalapprovedmeetings. Such 
a representative shall have access to the premises only 
by approval of the Executive Director or h i s  designate. 

8.11 

8.12 

Where a nurse makepi prior arrangements for time off from 
a tour of duty, the nurse shall not be scheduled to work 
another tour that day. 

Nurses who are members of committees pursuant to 
Regulation 518 of the Public Hospitals A c t  will suffer 
no loss of earnings for time spent during regular working 
hours for attending committee meetings. 

Where a nurse(s) attends a committee meeting outside of 
regularly scheduled hours, she will be paid for all hours 
spent in attendance at meetings at her regular straight 
time hourly rate. 

PROCEDm 

9.01 Should any difference arise between the Hospital and any 
of its nurses regarding the interpretation, application, 
administration or alleged violation of the provisions of 
thio Agreement, an honest effort shall be made by both 
parties to settle the difference in the following manner. 

Any nurse may present a complaint without recourse to the 
formal written procedure. A nurse, who may be 
accompanied >by a representative, shall present the 
complaint to the immediate supervisor. Such complaint 
must be presented within five (5 )  working days of the 
date of the occurrence of the circumstances giving rise 
to the complaint or within five (5) working days of the 
date the nurse should have known of the circumstances 
giving rise to the complaint. - The supervisor shall 
render her decision within five (5) working days 
following the day on which the complaint was submitted. 
If this decision i s  unsatisfactory to the nurse and she 
wishes to present a grievance, Step One shall be followed 
within five (5) working days. 

9.02 
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9.04 

9.05 

9606 

Within five 
the supervi be actcompanied by a 
representat ten 9rievance to the 
supervisor decision in writing 
within five on which the written 
grievance was presented to her. Failing settlement, 

ing the decision d) 

then: 

smcm?Q 
Within six (6) days following the cision under Step 
One, the nurse w i t h  the assi ce of a nurse 
representative if desired, may submit the written 
grievance to the Director of NWSing or hdr designate who 
will deliver her decision, in writing wi five (5) days 
following the day on which the griev was presented 
ta her. Failing settlerpent, men: 

s3EcmmE 
Within five ( 5 )  working days following the decision under 
Step TWO, the Grievance Committee shall submit the 
grievance to the Executive Director or'his designate, at 
which time the mattek will be reviewed and a decision in 
writing by the Hospital w i l l  be given ten (10) .working 
days from the date on which the griwance is lodged under 
Step Three. The parties will, if either party so 
requests, meet to diswss "the grievance at a time and 
place suitgble to both parties. Copies of third step 
grievance replies will be providecl to the Emp1:oyment 
Relations Officer. A representative of the Ontario 
Nurses' Association may atteind. 

GROUP GRIEVAN CE 

Where two (2) or mare nurses have a common grievance, one 
(1) nurse may be selected to present the grievance on 
behalf of the group named ain commencing at Step TWO 
of the Grievance Procedure 

AGREEMENT FINAh 

All agreements reached under t Grievance Procedure 
between the repres e Rospital and the 
grievor or the - repr f the Association, will 
be final and binding upon the Hospital, Association and 
the nurse. 

POLICY GRIEVANCES 

Any difference arising directly between the Hospital and 
the Association concerning the interpretation, 
application,. administration or alleged violation of the 
provisions of this Agreement may be submitted by either 
party to the other in writing at Stage 3 of the Grievance 
Procedure within fifteen (15) days of the occurrence. 

e 

0 
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9.07 Failing settlement under the Grievance Procedure, such 
grievance shall be submitted to Arbitration within ten 
(10) days o f  the decision at Step Three, e 

9.08 zIMuama 
(a) Any grievance not submitted within the time limits 

nor advanced by the grieving party within the time 
limit provided for at any step of the Grievance 
Procedure, shall be deemed to have been withdrawn. 

(b) No matter may be’submitted to Arbitration which ha8 
not been properly carried through all the requisite 
steps of the Grievance Procedure. Where no answer 
is given within the time limits specified in the 
Grievapce Procedure, the grieving party shall be 
entitled to s u b m i t  the grievance to the next step 
of the Grievance Procedure. 

(c) The time limits fixed in both the Grievance and 
Arbitration Procedures may be extended by theverbal 
consent o f  the parties to this Agreement and such 
requisite shall be confirmed in writing by the party 
requesting such extension. 

Saturdays, Sundays and paid holidays as set out in 
this Agreement will not be counted in computing the 
time within which any action is to be taken or 
computed under the Grievance and Arbitration 
Procedures. 

(d) 

9.09 -OFOR 

If the Hospital or the Association requests that a 
grievance be submitted to Arbitration, it shall make such 
request in writing addressed to the other party to this 
Agreement, and at the same time, nominate an Arbitrator. 
Within ten (10) days thereafter, the other party shall 
nominate an Arbitrator and noti fy  the other party. The 
two Arbitrators so nominated shall within ten (10) days 
of the nominatipn of the latter of them, attempt t o  
settle by agreement the third person to be a member and 
Chairman of the Arbitration Board. If they are unable 
to agree on such a Chairman, they may request the 
Minister of Labour for the Province of Ontario to appoint 
a Chairman. In the event of default by either party in 
nominating its representative to the Arbitration Board, 
the other party may apply to the Minister of Labour for 
the Province of Ontario, who shall have the power to 
effect such appointment. 

9.10 No person may be appointed as an Arbitrator who has been 
involved in an attempt to negotiate or settle the 
grievance. 
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9.11 DISCHAROE 

grietrances may be 

The Hospital agrees t o  provide written reasons within 
seven (7) oalendar days to the' a f  nurse in the case 
of disbharge or suspension and er agrees that it 
will net suspend, discharge or othekwise discipkine a 
nurse who has cmnpletsd her probationary period, without 

. just cause. 

9.12 

9.13 

9.14 

9.15 

The Arbitratiun Board not have jurisdiction to 
amend nor to add to the provisions of t h i s  
Agreement, nor to substitute any new provisions in l i eu  
thereof, nor to give any deci&ion incronsistent with the 
terms and provisions of this Agreement. 

e 
AND _EXPENSES 

Each of  the parties hereto will bear the fees and 
expenses of the nominee appointed by it and the parties 
shall jointly bear the fees and exgehses, if any, o f  the 
Chairman o f  the Arbitration Board. 

Wherever arbitration board is referred to in the 
tually agree in writing to 
r for the arbitration board 
arbitration and the other 
arbitration board sha l l  

At the time gonnal discipline is imposed or at any stage 
of the ce procedure, inc3uding the complaint 
stage, Q s entitled to be d by her nurse 
representative. In the case of or discharge, 
the Hospital shall notify the nurse of t h i s  right i n  
advance. 
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PONS- 

In thm event that the Hospital assigns a number o f  
patients or a workload to an individual nurse or group 
of nurses such that she or they have cause to believe 
that she or they are being asked to perform more work 
than is consistent with proper patient care, she or they 
shall: 

Complain in writing to the Association- 
Hospital Committee within fifteen (15) 
calendar days of the alleged improper 
aesignment . The chairman of the 
Association-Hospital Committee shall a 

convene a meeting of the Association- 
Hospital Committee within ten (10) 
calendar days of the filing of the 
complaint. The Committee shall hear and 
attempt to resolve the complaint to the 
satisfaction of both parties. 

(a) (i) 

Failing resolution of the  complaint within 
five (5) calendar days of the meeting of 
the Association-Hospital Committee the 
complaint shall be forwarded to an 
independent Assessment Committee composed 
of three (3) Registered Nurses; one (1) 
chosenbytheOntarioNurses' Association, 
one (1) chosen by the Hospital, and one 
(1) chosen from a panel of independent 
Registered Nurses who are well respected 
within the profession. The member of t h e  
Committee chosen from the panel of 
independent Registered Nurses shall act 
as Chairperson. 

(iii) The Assessment Committee shall set a date 
to conduct a hearing into the complaint 
within fourteen (14) calendar days of its 
appointment and shall be empowered to 
investigate as is necessary and make what 
findings are appropriate in the 
circumstances. The Assessment Committee 
shall report its findings, in writing, to 
the parties within thirty (30) calendar 
days following completion of its hearing. 

(b) The list of Chairpersons (Assessment Committee) is 
attached to and forms part of this Agreement. 

The parties agree that should a Chairperson be 
required, the Ontario Hospital Association and the 
Ontario Nurses' Association will be contacted. They 
will provide the name of the person to be utilized 
on the alphabetical listing of Chairpersons. The 
name to be provided will be the top name on the list 
of Chairpersons who has not been previously 
assigned. 
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Should the Chairperson who is scheduled to serve 
dec when requested, o it becolaas obvioks t 
she ld not be tilt due to connections w 
the Hospital or c ty the n q t  person on the 
list will be approached to act as Chairperson. 

Each party will bear tbki cost of its own nominee and 
will share equally the fee o f  the Chairperson and 
whatever other expenses are incurred by the 
ASS t Committee in the performance of its 
res ilities a8 set out herein. 

10 . 02 (a) The Hospital notify the Association 
i n  advance, practicable, of any 
techndogical the Bospital has decided 
to ihtrochee whi gnificantly change the 
status of the 

The Hospital agrees to discuss with the Association 
the effect of such technological changes on the 
employment status of the nurses and to csonaider 
practical ways and means of minimizing the adverse 
effect, if any, on the nurses concerned. 

(c) Nurrres who are subject to lay-off due to 
technological change will be given notice of such 
lay-off at the earliest reasonable time and in 
keeping with the requirements of the applicable 
legislation and the provisions of Article 13 * 09 will 

0 
a! 

(c) 

he bargaining unit. 

(b) 

apply b 

10 . 03 Where c093pu%ers are introduced into the workplace and 
nurses are required to utilize those computers in the 
course of their duties, the Hospital agrees that 
necessary computer training will be provided at no cost 
to the nurses involved. 

BpTICLE 11 Ir ON AND IN - SERVICE PROG- 
11.01 (a) The Hospital recognizes the need for a Hospital 

Orientation Programme of such duration as it may 
deem appropriate taking into consideration the needs 
of the Hospital and the nurses involved. 

Nurse8 recsalled from lay-off under Article 13.14 and 
nurses whose probationary period has been extended 
under Article 13.01may be provided any orientation 
determined necessary by the Hospital. A request by 
such a nurse for orientation shall not be 
unreasonably denied . 

(c) Both the Hospital and ehe Association recognize 

provide, and participate in, in-service education. 
The Association supports the principle of its 
memberst responsibility for their own professional 
development and the Hospital will endeavour to 

(b) 

. their jobit responsibility and. condtment to @ 
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provide programmes related to the requirements of 
the Hospital . Available programmes will be 
publicized and the Hospital will endeavour to 
provide nurses with opportunities to attend such 
programmes during their regularly scheduled working 
hours 

(d) Before assigning a nurse in charge of a nursing 
unit, the Hospital will first provide orientation 
both to the Hospital and to such nursing unit. It 
is understood that such nurses may be assigned to 
any tour as part of her orientation programme 
providing such assignment is in accordance with any 
scheduling regulations or objectives contained in 
the Collective Agreement. 

(e) The delegation of Added Nursing Skills and 
Sanctioned Medical Acts (Special Procedures) to 
nurses shall be in accordance with guidelines 
established by the College of Nurses from time to 
time and any approved Hospital policy related 
thereto 

(f) When a nurse is on duty and authorized to attend any 
in-service programme within the Hospital and during 
her regularly scheduled working hours, she shall 
suffer no loss in regular pay. When a nurse is 
required by the Hospital to attend courses outside 
of her regularly scheduled working hours she shall 
be paid for all time spent in attendance on such 
courses at her regular straight time hourly rate of 
Pay 

Nurses may be required, as part of their regular duties, 
to supervise the activities of students and will be 
informed in writing oftheir responsibilities in relation 
to these students. 

Any informatlon that  is provided to the Hospital by the 
educational institution with respect to the skill level 
of the students will be made available to the nurses 
recruited to supervise the students. 

IC= 12 - CESS TO FUES 

12 . 01 A copy of any completed evaluation which is to be placed 
in a nurse's file shall be first reviewed with the nurse. 
The nurse shall initial such evaluation as having been 
read and shall have the opportunity to add her views to 
such evaluation prior to it being placed in her file. 
It is understood that such evaluations do not constitute 
disciplinary action by the Hospital against the nurse. 

Each nurse shall have reasonable access to all of her 
files for the purpose of reviewing their contents in the 
presence of her supervisor. A copy of any evaluation 
will be provided to the nurse a t  her request. 
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No documcrnt shall be used agai nurse where it has 
not been brought to her atten$ 

~ n y  letter of reprimand, BU or other sanction 
will be rsmoved f nurse- oightcren (18) 
months following h letter, supension 
or other sanction h nurse’s record has 
been discipline f 

* a timely manner 

LE 13 - TY AWD JOB 

13 . 01 (a) Newly hired nureels sidered to be on 
probation for ‘ a  pe (60) tours worked 

work ara other than the 
If retained aftvr the 
nurse shall be credited 
o f  last hire. Wdth the 

ospital, the proba 
of the Local Assq 

probationary period may be 
a1 requests, in eiting, 
ationary period it will 
sociation (the President 

ons Officer) at least 
rior to the expected 

data of expiration of the tial probationary . It is understood agreed that any 
ion to the probationary period will not! exceed 

an additional sixty (60) tours (450 hours) worked 
and, where requested, the HospitaX will advise the 
nurse and the Association of the basis of such 
extension. 

A nurse who transfers from casual or regular part- 
time to full-time statvs shall not be required to 
serve a probationary period where she has previously 
completed one since her dute of last hire. Where 
tro such probationary period has been served, the 
number o f  tow8 worked (hours worked for nurses 
Whose regular hours of work are other than the 
standard work day) during the nine months 
immediatslyprecedingthetransfer shall be credited . 
towards the probationqyy period. 

from ddte of last hi 0 hm4k-8 Of work lo? 31U3888 

0 

(b) 

13 02 shall be estab ed for all full-time 
this Agreement have completed their 
ad. A copy of the current seniority 
ed with the President of the Local 

Associa%ion or -her dessgnate on request but not more 
once every six (6) months. The seniority 
ted in January and July. 0 

J 
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If a nurse’ ence without pay from the Hospital, 
including ab 8 under Article 14, Leaves o f  Absence, 
exceeds thirty (30) continuous calendar days she will not 
accumulate seniority or service for any purposes under 
the Collective Agreement for the period of the absence 
in excess of thirty (30) continuous calendar days unless 
otherwise provided and the nurse will be responsible for 
full payment of any subsidized employee benefits in which 
she is entitled to participate during the period of 
absence. In the case of unpaid approved leaves of 
absence in excess of thirty (30) continuous calendar days 
a nurse may arrange with the Hospital to prepay the full 
premium of any applicable subsidized benefits during the 
period of leave in excess of thirty (30) continuous 
calendar days to ensure her continuing coverage. 
Notwithstanding this provision, seniority shall accrue 
for a period of one year if a nurse’s absence is due to 
disability resulting in Workers‘ Compensation Board 
benefits or Long Term Disability benefits including the 
period of the disability programme covered by 
Unemployment Insurance. 

Seniority shall be retained by a nurse in the event that 
she is transferred from full-time to part-time or vice 
versa. For the purposes of the application of seniority, 
if any, under the Agreement but not for the purposes of 
service under any provisions of the Collective Agreement 
(eave as expressly provided otherwise in this Agreement) I 
a nurse whose status is changed from full-time to part- 
time shall receive credit for her full seniority. In the 
case of a nurse whose status is changed from part-time 
to full-time, she shall receive credit for seniority on 
the basis of one (1) year of seniority for each 1500 
hours worked. Any hours worked in excess of the 
equivalent shall be carried over by the nurse at the time 
of transfer and she shall continue to accumulate 
seniority in this manner until she reaches the next 
equivalent . 

Seniority rights and a nurse’s employment shall be deemed 
to have been terminated if she: 

(a) 

(b) 

resigns her position with the Hospital; 

is discharged and not reinstated: 

(c) has been la id  off for twenty-four (24) calendar 
months ; 

(a) is absent from scheduled work for a period of three 
(3) or more consecutive working days without 
notifying the Hospital of such absence and providing 
a satisfactory reason to the Hospital: 

P 



13 . 06 598 

to work on termination of an * a satisfact 

88s other than 
may have been 
ission from 

7) calendar 
ff by notice 
atisfactory 

explanation is given by the nurse; 

is absent from work due t o  illness or diiability for 
a period of thirty (30) months from the time such 

% absence cammenced.. 

, leaves her post without permission during regular 
warking hours without a satisfactory explanation 
being given to the.Xospita1. 

0 
expl&mation is given by 

' 

1 VACAN- 

When nsw positipns are created and vacancies occur 
other than temporaryvacancias, which the Hospital 
r-ires to be filled, falling within those 
posi-tians I included in the escription of the 

they shal be posted py the 
lletdn board for a period df seven 
rking days. Subsequent vapancles ' 

created by the filling of a posted vacancy are to 
be posted for three (3) .consecutive .calendar days. 
Nurses in this bargaining uni$ and nurses in another 
ONA bargaining unit at the Hos$itaX, i f  any, may 
make written application fo sueh vacancy wibhin the 
sevun (7) day period. re red to herein. The 
Hospital shall not be prevented Prom tempprarily 
filling any position tor vammcy. When auch new 
positions are created and vacanrzies occur, the 
provisions of section 13.07 (c) shall apply. The 
HsspStal shill post the name of the successful 
applicant. 

When a new classification (which is covered by the 
terms o f  this Collective Agreement) is established 
by the Hospital, the Hospital shall determine the 

for such new classification and notify 
ociation of rp-e. .If the Association 

E the rate, it shall have the right to 
meeting. w i t h  the Hospital to endeavour to 

negotiate a mutually. satisfactory rate. Such 
be 'made within ten (10) days after 
oe from the Hospital .of such new 
assificzation and rate. Any change 
to resulting from such meeting shall 

e to the date that notice of the rate 
the Hospital. If the parties are 

0 
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unable to agree, the dispute concerning the new rate 
may be submitted to arbitration as provided in the 
Agreement within fifteen (l5)days of such meeting. 
The decision of the Board of Arbitration (or 
arbitrator, as the case may be) shall be based on 
the relationship established by comparison with 
other nursing classifications with the Hospital, 
having regard to the requirements of such 
classification. 

A nurse may make written request for transfer by 
advising the Hospital and filing a Request for 
Transfer fokm indicating her name, qualifications, 
experience, present area of assignment, seniority 
date and requested area of assignment. A transfer 
shall be defined as a move within a classification 
within the same salary grid. A request for transfer 
shall become active as of the date it is received 
by the' Personnel Office and shall remain so until 
December 31 following. Such requests will be 
considered as applications for posted vacancies and 
subsequent vacancies created by the filling of a 
posted vacancy. A list of  the vacancies filled 
under this article in the preceding month along with 
the names of the successful applicants shall be sent 
to the Association. Unsuccessful applicants will 
be notified. 

At the request of the nurse, the Hospital will 
discuss with unsuccessful applicants ways in which 
they can improve their qualifications for future 
postings. 

The name of the successful applicant will be posted 
by the Hospital. A nurse selected as a result o f  
a posted vacancy or a request for transfer need not 
be considered for a further permanent vacancy for 
a period of up to six (6) months from the date of 
her selection. 

Promotions and transfers (except promotions to 
positions outside the bargaining unit) will be based 
primarily on skill, ability, experience and 
qualifications of the nurse concerned: but between 
two (2) persons of equal standing based upon the 
above factors, seniority under the seniority list 
will govern, Where seniority governs the most 
senior nurse will be awarded the position, 
regardless of the bargaining unit in which the 
vacancy arose. Where the applicant has been 
selected in accordance with this article and it is 
subsequently determined that she cannot 
satisfactorily perfom the job to which she was 
promoted or transferred, the Hospital will attempt, 
during the first thirty (30) tours (225 hours for 
nurses whose regular hours of work are other than 
the standard work day) worked from the date on which 
the nurse was first assigned to the vacancy, to 
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the filling of the 
se be reversed. 

to exceed sixty (60) 
In filling such 

be given to regular 
ing unit on the basis 

o m  the work 
r, that where 

QS occur on short notice, failure to 
iae nurses such work shall not result 

in any cXah for pay for time not worked while 
proper arrangements are made to fill the vacancy. 
mere part-tihe nurses fill temporary full-time 

8 such nurses shall b8,eonsidered regular 
and shall'be eovered by the terms of the 

agreement. Upon completion of 
ncy, such nurse shall be 

her dormer position unless the 
position has been discontinued, in which caae she 
shall be given a comparable job. 

er t o  her io 

e 

' 13.08 

13 09 

13.10 

(a) A nurse who is transferred to CL position outside of 
the bargaining unit shall, subject to (b) below 
retain but not accymulate her seniority held at the 
time of the transfer. In the event the nurse is 
returned to a positfan in tho bargaining vni t  she 
shall be credited with the seniority held at the 
time of transfer and resume accumulation from the 
date of her return to the bargaining unit. 

In the event that a nurse is transferred out of the 
bargaining unit under (a) above €or a specific term 
or task which does not exceed a period of six (6) 
months or an academic year and is returned to a 
position in the' bargaining, unit, she shall not 
suffer any loss of tmniority, service or benefits. 
It is understood and agreed that a nurse may decline 
such offer to transfer and that the period of time 
referred to above may be extended by agreement of 
the parties. 

Nursing Unit Co-ordinators, .Assistant Nursing Unit Co- 
ordinators, and Supervisors excluded from the bargaining 
unit shall not perform duties normally performed by 
nurses in the bargaining which shall dkectly cause 
or result in the lay-off as of seniority 01: service 
or reduction in benefits to nurses in the bargaining 
unit. 

LAY-OFE 

(b) 

(a) In the event of a lay-off, nurses shall be laid off 
i n  reverse order of their seniority ranking, 0 
however, the Hospital may retain sufficient nurses 
of the existing nursing staff to continue to provide 
quality patient care. 
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t of a proposed lay-off at the Hospital 
or long term nature, the Hospital 

provide the Local Association with no less than 
thirty (30) days' notice of such lay-off; and 

meet with the Hospital-Association Committee 
to review the following: 

( i l  

will: 

1. 

2. 

the reasons causing the lay-off; 

the service which the Hospital will 
undertake after the lay-off: and 

the method of implementation, 
including the areas of cutback and 
the nurses to be laid off .  

Any agreement between the Hospital and the Local 
Association resulting from the review concerning the 
method of implementation will take precedence over the 
terms of this Article. 

Notice of lay-off shall be in accordance with the 
provisions of the Employment Standards Act. 

In the event of a bed cutback or a cutback in service 
which will result in displacement of staff ,e the Hospital 
will provide the Local Association with reasonable 
notice. If requested, the Hospital will meet with the 
Local Association through the Hospital-Association 
Committee to review the reasons and expected duration of 
the bed cutback'or cutback in service, realignments of 
service or staff and its effect on nurses in the 
bargaining unit. 

No reductio% in the hours of work shall take place to 
prevent or reduce the impact of a lay-off without the 
consent of the Association. 

All regular part-time and full-time nurses represented 
by the Association who are on lay-off will be given a job 
opportunity in the full-time and regular part-time 
categories before any new nurse is hired into either 
category . 

(ii) 

Wi) 

RECALL 

Nurses shall be recalled after lay-off in order of their 
seniority ranking, provided they are qualified to do the 
work. 
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Emplayees ahax1 be notifird of recall by registered mail 
to their last place of residence recorded w i a  t 
Hospital and be advised of the date their senticel wi 
be required to comence. It shall be the duty of the 
nurse to notify the Hospital promptly in writing af any 
change of addzess. If a nurse should fail to do this, 
the Hospital will not be tesponsible for failure of 
notice to reach such nurse and any notice sent by the 
Hospital by registbred mail to the address of the nurse 
which appears on the Hospital's personnel records shall 
be conclusively deemed to have been received by the 
nurse , 

13.15 

# 

IC@ 14 - OF ABSENCE 

The Hospital agrees to grant leaves of absence, 
without pay, to nurrsos selected by the Aaraoqiation 
to attendhssockaticanbusiness including confdrences 
and conventions up to a total of fkfty (50'). days 
during the calendar year, provided two (2) weeks' 
notice is given. Not more than two (2) nurses may 
be absent at any one (1) time and not .more than one 
(1) nurse from any nursing sub-team. During such 
leave af absence, the nurses' salaries and 
applicable benefits shall be maintained by the 
Hospital and within sixty (60) days of billing date 
the Local ASsociatidn agrees to reimburse the 
Rospital in the amount of the full cost df such 
salary and applicable benefits, subject to the 
provieions of Article 13.02. 

(b) mBoARDDEDIRECPORs 
A nurse who is glectedto the Board of Directors of 
the Ontario Nurges' Association, other than to the 
office of President, shall be granted upon request 
such leave(s) of absence as she may require to 
fulfill the duties of her position, Reasonable 
notice - sufficient to adequately allow the Haspita1 
to minimize disrupkion ,of its semices -shall be 
given t o  the Hospital for such leave of absence. 
Notwithstanding Articl'e 13.03, there shall be no 
loss of seniority or service during such leave of 
absence. Leave of absence under this provision 
shall be in' addition to the Association leave 
provided in Article 14.01 (a) above. During such 
leave of absence, the nurse's salary and applicable 
benefits shzill be maintained by the Hospital and 
within sixty ' (60) days of billing date the 
Association agrees to reimburse the Hospital in the 
amount of- the full cost of such salary and 
applicuble benefits. 0 
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Upon application in writing by the Association on 
behalf of the nurse to the Hospital, a leave of 
absence shall be granted to such nurse elected to 
the office of the President of the Ontario Nurses' 
Association for a period up to two (2) consecutive 
years. Notwithstanding the provisions of Article 
13.03, Seniority, there shall be no loss of service 
or seniority during such leave of absence. During 
such leave of absence, the nurse's salary and 
applicable benefits shall be maintained by the 
Hospital and within sixty (60) days of the billing 
date the Association agrees to reimburse the 
Hospital in the amount of the full cost of such 
salary and applicable benefits. It is understood, 
however, that during such leave the nurse shall be 
deemed to be an employee of the Ontario Nurses' 
Association. The nurse agrees to notify the 
Hospital of her intention to return to work at least 
two (2) weeks prior to the date of such return. 

v 
Written requests for a personal leave of absence without 
pay will be considered on an individual basis by the 
Director of Nursing or her designate. Such requests are 
to be as far in advance as possible and a written reply 
will be given within fourteen (14) days; except in cases 
of emergency. Such leave shall not be unreasonably 
withheld. 

EDUCATI ON LEA Vg 

Leave of absence, without pay, for the purposes of 
further education directly related to the nurse's 
employment with the Hospital may be granted on 
written application by the nurse to the Director of 
Nursing or her designate. Requests for such leave 
will not be unreasonably denied. 

A nurse shall be entitled to leave of absence 
without loss of earnings from her regularly 
scheduled working hours fo r  the purpose of writing 
any examinations required in any recognized course 
in which nurses are enrolled to upgrade their 
nursing qualifications. 

Leave of absence without loss of regular earnings 
from regularly scheduled hours for the purpose of 
attending short courses, workshops or seminars 
directly related to the nurse's employment at the 
hospital, may be granted at the discretion of the 
Hospital upon written application by the nurse to 
the Director of Nursing or her designate. 



24 

14. .04 

14.05 

A nurse who notifies the Hospital as soon as possi a 
,granted three (3) 
loss of her regular 
&ion w i a  the day 
immediate f amily . 
er, sister, spouse, 

er-in-law, mother-in- 
n-law, sister-in-law, 

grandparent or gkandchild. Where a nurse does not 
qualify under the above-noted conditions, the Hospital 
may nonetheless grant" a paid bereavement leave. The 
Hospital, in its discretion, may extend such leave with 
or without pay. %pome" for ths.purposes of bereavement 
leave will include a partner of the sama sex. 

If a nurse is required to serve as a juror in any court 
of law, or is required to attend as a witness in a. court 
proceeding in which the Crown is a party, or is required 
by subpoena to attend a court of law or coronerfs inquest 
in connection with a case arising from the nurse's duties 
at the hospital, the nurse shal.1 not lose regular pay 
because of such attendance7and shall not be required to 
wark L)n the day of such duty provided that the nurse: 

(a) notifies the Hospital immediately . on the nurse @ s 
I notification that she will be required to attend 
court; 

(b) presents proof of service requiring .the nurse's 
attendance; 

(c) deposits with the Hospital the full amount of 
compensation received excluding mileage, travelling 
and meal allawanoes and an official receipt where 
available. 

0 

. . 14 .06  

will be granted in accordance with 
ns of the Employment Standards A c t ,  
amended in this provision. 

give writt cation at least 
advanes of of commencement 

of such leave and the expected date of return. 
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(c) The nurse8 shall reconfirm her intention to return 
to work on the date originally approved in 
subsection (b) above by written notification 
received by the Hospital at least four (4) weeks in 
advance thereof. The nurse shall be reinstated to 
her former position unless the position has been 
discontinued in which case she shall be given a 
comparable job. 

e 

(d) Nurses newly hired to replace nurses who are on 
approved pregnancy leave may be released and such 
release shall not be the subject of a grievance or 
arbitration, If retained by the Hospital, in a 
permanent position, the nurse shall be credited with 
seniority from date of hire subject to successfully 
completing her probationary period. The nurse shall 
be credited with tours worked (hours worked for 
nurses whose regular hours of work are other than 
the standard work day) towards the probationary 
period provided in Article 13.01 (a) to a maximum 
of 30 tours (225 hours for nurses whose regular 
hours of work are other than the standard work day). 

The Hospital will outline to nurses hired to fill 
such temporary vacancies the circumstances giving 
rise to the vacancy and the special conditions 
relating to such employment. 

(e) The Hospital may request a nurse to commence 
pregnancy leave at such time as the duties of her 
position cannot reasonably be performed by a 
pregnant woman or the performance or non-performance 
o f  her work is materially affected by the pregnancy. 

e 

(f) Effective April I, 1988 on confirmation by the 
Unemployment Insurance Commission of the 
appropriateness of the Hospital's Supplemental 
Unemployment Benefit (SUB) Plan, a nurse who is on 
pregnancy leave as provided under this Agreement who 
has applied for and is in receipt of Unemployment 
Insurance pregnancy benefits pursuant to Section 18 
of the Unemployment Insurance Act, shall be paid a 
supplemental unemployment benefit. That benefit 
will be equivalent to the difference between 
seventy-five percent (75%) of her regular weekly 
earnings and the sum of her weekly Unemployment 
Insurance benefits and any other earnings. Such 
payment shall commence following completion of the 
two week Unemployment Insurance waiting period, and 
receipt by the Hospital of the nurse's Unemployment 
Insurance cheque stub as proof that she is in 
receipt of Unemployment Insurance pregnancy 
benefits, and shall continue while the nurse is in 
receipt of such benefits for a maximum period of 
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(X5) weeks. nur- s regular, weekly 

regular hourly rats .o 
the commencement of the leav8 times her normal 
weekly hours. 

The employee does not have any vested right except 
to receive payments $or covered unemployqent 
period. The plan provide paments in respect 
of guaranteed annual remuneration or in respect of 
deferral remuneration or sehrahee pay benedits are 
not reduced olr incr'eased by pzkyments received under 
the plan. 

It; shall be d e4 by nrultiplging 
last day worked #ria 

0 

14.07 - 
(a) A nuqse who bec6mes.a parent of a child is eligible 

to take parental leave in accordance with the 
provisipns of the Employment.Standards Act, except 
where amended i n  this provision. 

(b) A nurse who has taken a pregnancy leave under 
Article 14.06 is eligible to be granted a parental 
leave of up to eighteen (18) weeks duration, in 
accordance with the Employment Standards Act .  A 
nurse who is eligible for .a parental leave who is 
the natural father o r  is an adoptive parent may 
extend the pare leave for period of up to six 

. (6) months du , consideration being given to 
any requirements of adoption authorities. In cases 
of adoption, the nurse,'shall advise the Hospital as 
far in advance as possible with respeat to a 
prospective adoption andshall request tha'leave of 
absence, in W i t i  eipt of confirmation 
of the pending f, because of late 
receipt of confi ending adoption, the 
nurse finds it st the leave of 
absence in writing, e made verbally 
and subsequently verigied in writing. 

(c) The nurse shall be reinstated to her former 
position, unless her former position has been 
discontinued, in which case she shall be given a 
comparable job . 

(a) Nurses newly hired to replace nurses who are on 
approved parental leave may be released and such 
release shall not be the subject of a grievance or 
arbitration. If retained by .the Hospital, in a 
permanent polrition, the nur be .credited with 

completing her probathnary period, The nurse shall 
be credited with tours worked (hours worked for 
nur8es whose regular hours of work are other than 
the standard work day) towards the probationary 
period provided in Artiule 13.01 (a) to a maximum 
of 30 tours (225 hours for nurses whose regular 
hours of work are other than the standard wosk.day) . 

seniority from date of hir to successfully 



14.08 

14 . 09 

1 4  10 

27 

The Hospital will outline to nurses hired to fill 
such tempdram vactancies, the circumstances giving 
rise to the vacancy and the special conditions 
relating to such employment. 

Effective April 1, 1991 on confirmation by the 
Unemployment Insurance Commission of the 
appropriateness of the Hospital's Supplemental 
Unemployment Benefit (SUB) Plan, a nurse who is on 
parental leave as provided under this Agreement who 
has applied for and is in receipt of Unemployment 
Insurance parental benefits pursuant to Section 20 
of the Unemployment Insurance Act, shall be paid a 
supplemental unemployment benefit. That benefit 
will be equivalent to the difference between 
seventy-five percent (75%) of her regular weekly 
earnings and the sum of her weekly Unemployment 
Insurance benefits and any other earnings. Such 
payment shall commence following completion of the 
two week Unemployment Insurance waiting period, and 
receipt by the Hospital of the nurse's Unemployment 
Insurance cheque stub as proof that she is in 
receipt of Unemployment Insurance parentalbenefits, 
and shall continue while the nurse is in receipt of 
such benefits for a maximum period of ten (10) 
weeks. The nurse's regular weekly earnings shall 
be determined by multiplying her regular hourly rate 
on her last day worked prior to the commencement of 
the leave times her noma1 weekly hours. 

The employee does not have any vested right except 
to receive payments for the covered unemployment 
period. The plan provides that payments in respect 
of guaranteed annual remuneration or in respect of 
deferred remuneration or severance pay benefits are 
not reduced or increased by payments received under 
the plan. 

A nurse shah be entitled to leave of absence without 
loss of earnings from her regularly scheduled working 
hours for the purpose of writing any examinations 
required in any' recognized course in which nurses are 
enrolled to upgrade their nursing qualifications. 

Professional leave with pay will be granted to nurses who 
are elected to the College of Nurses to attend regularly 
scheduled meetings of the College of Nurses. 

D LEAVE P w  

Effective April 1, 1989, the Hospital agrees to introduce 
a pre-paid leave program, funded solely by the nurse, 
subject to the following terms and conditions: 
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The plan is' available' to nurses wishing to spread 

in accordance w i t h  ZI of the Income 
Regulations, Sectio anable them to take 
CL one (1) year leave of .absence following the four 
(4) years of salary deferral. 

(b) The nurse nust make application to the 
Director caf NWsing 82% (6) months prior . 
to the intended eommancement data Of the program 
(i.e. the salary deferral portion) 8 stathg the 
intendekl purpose of the leave. 

(c) Thare shall be no mom than one (1) nurse (full- 
time or part-time) from each of  the teams A, 8 ,  c 
(maximum of 3 nurses) abqenlt at any one time on such 
leave. The year, for purposes of the program, shall 
be September 1 of m e  year to August 31 the 
following year or such other twelve (12) month 
period as may be agqeed upon by the nurse, the local 
Association and the Hospital. 

(a) 
four (4) years' sala five (5) year 

0 

Written applications will be reviewed by the 
Direator of Nursing or her dgsignate . Leaves 
requested for the purpose sf pursuing further formal 
nursing education will be given priority. 
19pp.Lioations for leaves requested for other purposes 
will be given the nelct.lsvel of pridrity on the ' 

basis of seniority. 

During the four (4) years of salary deferral, 20% 
of the nurse's gross annual earnings will be 
deducted and held for the nurse and will not be 

ible to her until cornencement of the leave 
or upon withdrawal from th& plan. 

The manner in which the defemed salary is held 
shall be at the discretion of the Hospital. 

All deferred salary, plus accrued interest, if any, 
shall be paid to the nurse at the conmancement of 

or in accordance with such other payment 
s may be agreed upon between the Hospital 

and the nurse. 

shall be kept whoLe during the four (4) 
dry deferral. During the year of the 
ity will accumulate. Service for the 
cation and salary progression and 
will be .  retained but will not 

The nurse 
cane aresponslble for the full payment of 

for any health and welfare benefits in 
which she is participating. Contributions to the 

a b  of Ontario Pension Plan will be in 
ance with the Plan. The nurses will not be 
le to participate in the disability income 

0 

late .during the period of leave. 

plan during the year of the leave. 
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A nurse may withdraw from the plan at any time 
during the deferral portion provided three (3) 
months notice is given the Director of Nursing. 
Deferred salary, plus accrued interest, if any, will 
be returned to the nurse, within a reasonable period 
of tirn@. 

Tf the nurse terminates employment, the deferred 
salary held by the Hospital plus accrued interest, 
if any, will be returned to the .nurse within a 
reasonable period of time. In case of the nurse's 
death, the funds will be paid to the nurse's estate. 

The Hospital will endeavour to find a temporary 
replacement for the nurse as far in advance as 
practicable. If the Hospital is unable to find a 
suitable replacement, it may postpone the leave. 
The Hospital will give the nurse as much notice as 
is reasonably possible. The nurse will have the 
option of remaining in the Plan and rearranging the 
leave at a mutually agreeable time or of withdrawing 
from the Plan and having the deferred salary, plus 
accrued interest, if any, paid out to her within a 
reasonable period of time. 

The nurse will be reinstated to her former position 
unless the position has been discontinued, in which 
case she shall be given a comparable job. 

Final approval for entry into the pre-paid leave 
program will be subject to the nurse entering into 
a formal agreement with the Hospital in order t o  
authorize the Hospital to make the appropriate 
deductions from the nurse's pay. Such agreement 
will include: 

(a) A statement that the nurse is entering the pre- 
paid leave program in accordance with Article 
14.10 of the.Collective Agreement. 

(b) The period of salary deferral and the period 
for which the leave is requested. 

(c) The manner in which the deferred salary is to 
be held . 

The letter of application from the nurse to the 
Hospital to enter the pre-paid leave program will 
be appended to and form part of the written 
agreement, 
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15.01 

15.02 

15.03 

15-04 

15.05 

The Hospital agrees to maimtain the HOOD1 Plan. e 
No payment of s i c k  leave 8hali be made to newly hired 
nurses during their probatiohary period, nor to any nurse 
during her paid vacation or le f absence, other than 
illness, ided however, uld a nurse become 
hospital i during any pzti&.vacation, such t h e  for 
hospitalization shall not count as vacation and shall 
be taken as vacation by the nurse at a time mutually 
satisfactory to the nurse and the Hospital. 

(a) Nurses absent on account of sickness or injury must 
report to their immediate supervisor as follows: 

(U Day Tour - early as possible prior to 
commencement of the day tour, 

(ii) . Evening Tour - prior to 1000 hours except 
in cases of,emergsncy. 

Night Tour - prior to 1600 hours except 
in cases of emergency. 

In order to ,permit the Hospital to obtain a 
replacement, nurses failing to report as hereafter 
mentioned will not be entitlea to sick leave for the 
tour invalved. 

The Hospital shall not be required to provttle work 
or pay to any nurse for the tour involved', wlho f a i l s  
to give notice by 1300 hours prior to the 
commencement of her next day or night shift and 1000 
hours.prior ta the comrdnencement of her next evening 
shift that she is able to return to work follo*ing 
'an absence due to il3;nsss or injury. 

Nurses who have reported for: their regular shift and 
have not contravened (b) above shall not be sent' 
home and scheduled for a later tour in the same day. 
However, should a nurse be required to do so, she 
shall receive a minimum of four (4)hours pay at her 
regular rate of pay, 

When a nurse has completed any partion of her regularly 
scheduled tour prior to going on sick leave benefits or 

benefits, she shall be paid for the 
at her regular straight time hourly 
on will not disentitle the nurse to 
Article 19.03 if she otherwise 

qualifies . 
Nurses returning to work. from an illness 'or injury 

under Workers' Compensation will be assigned 

(iii) 

(b) 

( c )  

as necessary, if available. 

3 1  

I 
I 

0 '  

0 

0 
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Any! dispute which may arise concerning a nurse's 
entitlement to short term or long term benefits under 
HOODIP may be subject to grievance and arbitration under 
the provisions of this Agreement. 

15.07 The Hospital further agrees to pay employees an amount 
equal to any loss of benefits under HOODIP for the first 
two days of the fourth and subsequent period of absence 
in any calendar year. 

15.08 During the term of operation of this Collective 
Agreement, the Hospital will meet and consult with the 
Association withsthe view to assisting the parties in the 
next set of negotiations to improve the benefit coverage 
provided by HOODIP. 

15.09 Absences due to pregnancy related illness shall be 
considered as sick leave under the sick leave plan. 

15.10 A nurse who is absent from work as a result of an illness 
or injury sustained at work and who has been ayaiting 
approval of a claim for Workers' Compensation for a 
period longer than one complete pay period may apply to 
the Hospital for payment equivalent to the lesser of the 
benefit she would receive from Workers' Compensation if 
her claim was approved, or the benefit to which she would 
be entitled under the short term sick portion of the 
disability income plan (HOODIP or equivalent plan). 
Payment will be provided only if the nurse provides 
evidence of disability satisfactory to the Hospital and 
a written undertaking satisfactory to the Hospital that 
any payments will be refunded to the Hospital following 
final determination of the claim by the Workers' 
Compensation Board. If the claim for Workers' 
Compensation is not approved, the monies paid as an 
advance will be applied towards the benefits to which the 
nurse would be entitled under the short term portion of 
the disability income plan. Any payment under this 
provision will continue f o r  a maximum of fifteen weeks. 

' 

16.01 The Hospital' shall pay the billed premium cost of the 
following Welfare Benefit Plans: 

(a) One hundred percent (100%) of the billed premium of 
O.H.I.P.. 

(b) One hundred percent (100%) of the billed premium for 
semi-private hospitalization insurance. 

e (c) Seventy-five percent (75%) of the billed premium of 
H . O . O . D . I . P . .  



The Hospital agrees to CO te ninety percent 
(so#) of the wards coverage 
eligible nurse oy of the Hospit 
under H . 0  . 0 .CO sueh oWer group l i fe  
insurance plan currently in effect providing the 
balance of the mo paid by the nurse 
through payroll insurance shall 
include benefit a1 death and 
dismembenaent in the.pr ount eval to the 
a m o u n t  OP thk Group L i f e  Insuraace to which the 
nurse fs entitled. Effective April 1, 1989, the 
H08pital'S contribution to the Group Life Insurance 
,Plan will be one hundred .percent (100%) . 
The Hospital agrees to contribute seventy-five 
percent (75%) of the billed pramfurno towards 
coverage of eligible nurses in the active employ of 
the Hospital under the existing Blue Cross Extended 
Health Care Benefits Plan or comparable coverage 
with another carrier providing for $10.00 (single) 
and $20.00 (family) deductibJ.e, providing the 
balance of monthly premiums are paid by the nurse 
through payrolldeduations. Effective kpril 1, 1989, 
the deductible for Extended Health Care Plan will 
be $15.00 (single) and $25.00 (f ly) . In addition 
to the standard benefits, c ge will include 
hearing aids (maximum $300/p and vision care 
(naximum $60 every 24 mqnths). 

(50%) of the billed premiums towards coverage of 
eligible nurses in the active employ of the Hospital 
under the Blue Cross #9 Dental Plan or comparable 
coverage with another carrier (based on the current 
ODA fee schedule as it may be updated from time to 
time) providing $he balance o t  the monthly premium 
is paid by the nurse through payroll deduction. 
Effective April 1, 1990, the Hospisal s contribution 
to the Dental Plan will be. seventy-five percent 
(75%) 

Bo=ital of Ontario VoluntarrLife Inauranoe P lan 

The Hospital also agrees .to make the Hospital of 
Ontario Voluntary Life Insurance Plan 
(H.O.O.V.L.I.P.) available to the nurses subject to 
the provisions of H.O.O.V.L.I.P. at no cost to the 
Hospital. 

a 

The Hospital agrees to contribute fifty percent 0 

16.02 

The Haapitsl and the nurses shall continue to make their 
respective contributions to the Hospitals of Ontario 
Pension Plan in accordance with the plan. Nurses must 
enroll in said Plan in accordance with the terms of the 
Plan. 
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For newly hired nurses, coverage as set out in Article 
16.01, shall be effective the first billing date in the 
month following the month in which the nurse was first 
employed subject to any enrollment or other requirements 
of the Plan. 

i" O 3  

i6.04 The Hospital agrees to continue its share of the premiums 
for Health and Welfare Benefits under Article 16 FT and 
LTD premiums under Article 15 FT, as applicable, while 
a nurse is on sick leave (including the Unemployment 
Insurance Period) ox on Long Term Disability to a maximum 
of 30 months from the time the absence commenced. 

16.05 Nurses who reside in Quebec shall have equivalent 
monetary contributions paid in that province with respect 
to the Quebec equivalent of O.H.I.P.. 

16.06 (a) The Hospital shall provide the Association and each 
nurse with information booklets outlining all of the 
current provisions in the benefits plans defined in 
Article 16.01 to Article 16.02 inclusive and the 
Sick Leave/LTD Plan defined in Article 15. 

(b) The Hospital shall notify the Association of the 
name (s) of the carrier ( 8 )  which provide the benefits 
plans defined in Articles 16.01 to 16.02 inclusive 
and the LTD Plan defined in Article 15. The 
Hospital shall also provide the Association with a 
copy of a l l  current information booklets provided 
to the nurses. 

16.07 UNEMPLOYMENT INSU- 

The short term sick leave plan shall be registered with 
the Unemployment Insurance Commission (UIC) . The nurses 
share of the employer's unemployment insurance premium 
reduction will be retained by the Hospital towards 
offsetting the cast of the benefit improvements contained 
in this Agreement. 

TICLE 1 7 - HOURS OF WORK AND SCHE DULING 

17 01 (a) The Hospital does not guarantee to provide 
employment or work for normal hours of work or for 
any other hours. 

The following provisions designating regular hours 
on a daily tour and regular daily tours over the 
Hospital's nursing schedule shall not be construed 
to be a guarantee of the hours of work to be done 
on each tour or during each tour schedule. 

17.02 (a) The regular hours of work for all full-time nurses 
shall average thirty-seven and one-half (37-1/2) 
hours per week exclusive of meal time. 

(b) 



17.03 

. .  
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(b) A fifteen (15) minute rest period will be allowed 
during the first and second part of each shift. 
-time allpwance away $ro& employment not to exc 
fifteen ( 3 5 )  minutes portal to portal. 

The regular daily tours of duty shall average five 
(5) per seven (7) calendar days over the Hospital's 
nursing schedule, 

There will normally be additional time required for 
reporting at the change of  tour which shall be 
considered to be part of the normal daily tour, for 
a p;erhd of up t o  fifteen (15) minutas duration. 
ShouYd the reporting tfme e%tend beyond fifteen (15) 
minutes, however, the entire period shall be 
considered overtime for the purposes of payment 
under Article 18.01. 

a! 
(c) 

(d) 

(e) Where a nurse notifies her supervisor that she will 
be unable to take a lunch break during her tour, she 
shall be paid-at the rate of time and one-half her 
regular straight time hourly rate for the 1/2 hour 
lunch break. 

me Hospital agrees that it will not require a nurse 
to work a schedule of mote than seven (7) 
consecutive days without her consent. 

Shift schedules will be posted two (2) weeks in 
advance and. shall cover a four (4) week period. 
Requests for specific days off are to be submitted 
in writing at least two (2) weeks in advance of 
posting. 

. 

0 

A period of at .least sixteen (16). hours will be 
schsauled between shif ts  worked by a nurse unless 
a lesser period Of time is mutually agreed upon 
between the nurse and her immediate supervisor. 

A period of at least forty-sight (48) hours will be 
scheduled between the completion of night shift and 
the commencement of either day shift or afternoon 
shift. 

Days off shall be consecutive. 

The Hospital will schedule a minimum of one (1) 
weekend in every three (3) week period. It is 
understood that a weekend consists of at least 
sixty-four (612) consecutive hours off work during 
the period following completion 09 the Friday tour 
until the oomencement of the Monday tour. 0 
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A nurse shall not be scheduled to work more than two 
(2) consecutive weeks on any one shift without her 
consent. A nurse will be required to rotate only 
one tour (i . e. , evenings or. nights) unless otherwise 
mutually agreed. During the nurse's probationary 
period, this clause shall be waived for orientation 
purposes e 

These regulations may be waived between December 
15th and January 15th so that nurses will receive 
a minimum of s i x  (6) consecutive days off at either 
Christmas or New Year's. Christmas time off will 
include Christmas Eve day, Christmas Day and Boxing 
Day and New Year's time off will include New Year's 
Eve day and New Year's Day, unless a nurse requests 
otherwise and the Hospital agrees. 

A request for a change in posted time schedules must 
be submitted sixteen (16) hours in advance or other 
agreed upon shorter periods, in writing, by the 
nurse requesting the change and co-signed by the 
nurse willing to exchange days off or tours of duty. 
It is understood that such changes scheduled or days 
off initiated by nurses is subject to the approval 
of the Hospital and shall not result in any overtime 
payment or compensation. 

17.04 Where nurses are now working a longer daily tour or where 
hereafter the Hospital, with the approval of the Local 
Association, introduces a longer daily tour and a 
reduction in the number of daily tours in the nursing 
tour schedule, the provisions governingthe regular hours 
of work in a daily tour shall be adjusted accordingly. 

Where the Hospital proposes and/or the nurses request to 
work shifts other than those outlined above the terms 
will be negotiated with the Union, including 
implementation, trial period and discontinuation. 

17.05 

&RTICLE 18 ... PA-, 

18.01 (a) Work scheduled by the Hospital to which a premium 
is attached under scheduling regulations contained 
in the Collective Agreement shall be paid at one and ' 

one-half (1-1/2) times the nurse's regular straight 
time hourly rate or as otherwise provided. 

(b) If a nurse is authorized to work in excess of the 
hours worked either in clause 17.02 or 17.03, she 
shall receive overtime premium of one and one-half 
(1-1/2) times her regular straight time hourly rate: 
overtime premium will not be duplicated for  the same 
hours under clause 17.02 or 17.03 hereof or 
pyramided with any other premium payable under this 
Agreement, nothing herein shall disentitle a nurse 
to the payment of her normal tour differential. A 
nurse shall have the option of selecting overtime 
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r time or aoney at the appropriate 

agreement during that .pay peciod, provided lo y1 Time off to be taken by mu 

scheduling permits. 

Notwithstanding the forago paid 
(24)  for additional hours wor 

hour period as a result the 
request OS a nurse or a changeover to Daylight Saving 
from Standard T h e  and vice versa. 

A nurse will receive time and one-half (1-3/2) her 
regular straight t h e  hourly rate fox all hours worked 
on a third consecutive and subsequent weekend save and 
except where: 

such weekend has been worked by the nurse to 
sat is fy  specific days off requested by such 

ti) 

nurse; or 

(ii) such nurse has requested weekend work; or 

(iii) such weekend is worked as a result of an 

A nurse who is required to work on her scheduled day off 
shall receive overtime premium of one and one-half 
(l-l/2) times her regular straight time hourly rate. 

A nurse who reports for work as scheduled, unless 
otherwise notified by th ospital, shall receive a 
minimuin of four (4) hours at her regular straight 
time hourly rate. She shal3 be required to perform any 
nursing duties assigned by the Hospital, if her regular 
duties are net available. 

It shall be the responsibility of the nurse to consult 
posted work schedules. The Hospital will endeavour to 
provide. as much advance notice as is practicable of a 
change in the posted schedule. Changes to the posted 
work schedule shall be brought to the attention of the 
nurse.' Where less than forty-eight (48) hourst notice 
is given persona1Xy to the nurse, time and one-half 
(1-1/2) the nurs regular straight time hourly rate 
will be paid for hours worked on a first shift of her 

Nurses who work outside a normal 7.5 hour tour shall 
after two (2) hours, receive a one-half hour paid rest 
period and shall be provided with a hot meal or five 
dollars ($5.00) if the Hospital is unable to provide the 
hot meal. 

exchange of shifts with another nurse. 

* new schedule. 
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The night shift hours will be 2330 hours t o  073Q hours. 

18.09 

18.10 

0 

18.11 
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Effective April 1, 1991, a nurse shall be paid one dollar 
($1.00) per hour for each hour worked on evening shift 
and one dollar and twenty-five cents ($1.25) per hour for 
each hour worked on the night shift. 

The evening hours will be hours to 3334 hours. 

Where a nurse has'completed her regularly scheduled tour 
and left the Hospital and is called in to work outside 
her regularly scheduled working hours, or where a nurse 
is called back from standby, she shall receive time and 
one-half (1-1/2) her regular straight time hourly rate 
for all hours worked with a minimum guarantee of four (4) 
hours pay at time and one-half her regular straight time 
hourly rate except to the extent that such four (4) hour 
period overlaps or extends into her regularly scheduled 
shift. In such a case, she will receive time and one- 
half (1-1/2) her regular straight time hourly rate for 
actual hours worked up to the commencement of her 
regular shift . 
STANDBY 
(a) Effective April 1, 1991 a nurse who is required to 

remain available for duty on standby outside her 
regularly scheduled working hours shall receive 
standby pay in the amount of two dollars and fifty 
cents ($2.50) per hour and three dollars ($3.00) per 
hour on a paid holiday for the period of standby 
scheduled by the Hospital. Standby pay shall, 
however, cease where a nurse is called in to work 
under Article 18.09 and works during the period of 
standby . 

(b) There shall be an equal distribution of standby duty 
amongst nurses who normally perform such duty. 

(c) 

BUT0 ALTJomNCE 

Only nurses on day tour shall be assigned standby. 

- ANDW 

A travel allowance of twenty-two cents (220) per 
kilometer, maximum of twenty (20) kilometers one way, 
shall be paid for travel incurred outside normal working 
hours while on standby or alternatively, taxi fare within 
a twenty (20) kilometer limit. 
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GROUP. UNIT OR 

0 
(a) Whenever a nux88 assigned additi a 1  

responsibility to dirq upervfse or oversee work 
overall responsibility , yard, or area, for a 

tour of duty, shall he paid a premium of sixty 
(609) per hour in addition to her regular salary and 
applicable premium allowance. 

Where We Hospital temporarily assigns a registered 
staf2 nurse to carry out the assigned 
responsibilities of ahigher classification (wbether 
or not such classification is in the bargaining 
unit) for a period af one full tour or more at times 
when the incumbent in at.classification would. 
otherwise be I working, 8 shall be paid a premium 
of one dollar and twehty. cents ($1.20) per hour for 
sueh duty in addition to her regular salary. The 
Hospital agrees that it will not make work 
assignments which w i l l  violate the pudose and 
intent of thgs provision. 

(b) 

18 13 v 
Where a nurse is assigned to provide,patient care for a 
patient in transit, the following provisions shall apply: 

0 Where the nurse performs such duties during her 
regular shift, she shall be paid her regular rate 
of pay. 

Where a nurse perfoms such duties outside her 
regular shift or on a day off, she shall be paid the 
appropriate overtime rate. 

Where such duties extend beyond her. regular shift, 
the Hospital will not ,require a nurse to return to 
regular duties at the Hospital without at least 
eight . (8 )  hours of time off. Where such time off 
exkends into her next regularly scheduled shift she 
will maintain her regular earnings for that full 
shift. 

Hours spent between khe time the nurw is relieved 
af patient ca responsibilitieg and the time the 
nurse returns to the 'Hospital or to such other 
location agreed upon between the Hospital and the 
nurse will be paid at straight time or at 
appropriate overtime rates, if applicable under 
Article 18.01. It is understood that the nurse 
shall return to the Hospital or to such other 

agreed upon between the Hospital and the 
the earliisst opportunity, Prior to the 

nurse's departure on escort duty, or at such other 
time as may be mutually agreed upon between the 
Hospital and the nurse, the Hospital will establish 
with the nurse arrangements for return travel. 



39 

(d) The nurse shall be reimbursed for reasonable out of 
pocket expenses including room, board and return 
transportation and consideration will be given to 
any special circumstances not dealt with under the 
foregoing provisions. 

18.14 Effective April 1, 1991, a nurse shall be paid a weekend 
premium of one dollar and thirty-five cents ($1.35) per 
hour for each hour worked between 2400 hours Friday and 
2400 hours Sunday. If a nurse is receiving premium pay 
under Article 18.01, pursuant to a local scheduling 
regulation with respect to consecutive weekends worked, 
she will not receive weekend premium under this 
provision. 

19.01. (a) The parties hereto recognize that the Hospital must 
extend daily service to patients and that the 
Hospital operates on a twenty-four (24) hour, seven 
(7) day basis, it is therefore necessary to retain 
a large portion of the nurses even on holidays. 

(b) The Hospital recognizes twelve (12) designated 
holidays for all full-time nurses, as follows: 

New Year's Day 

Good Friday 
Victoria Day 
Canada Day/July 1st 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 
add Mdnday in June 

*2nd Monday in February 

*Heritage Day, if proclaimed 
Government. 

by Federal 

19 02 In order to qualify for pay for a holiday, a nurse shall 
complete her full scheduled shift on each of the working 
days immediately preceding and following the holiday 
concerned unless excused by the Hospital or the nurse was 
absent due to: 

(a) legitimate illness or accident which commenced 

(b) 

(c) 

(a) 

within a month of the date of the holiday: 

vacation granted by the Hospital; 

the nurse's regular scheduled day off: 

a paid leave of absence provided the nurse is not 
otherwise compensated for the holiday. 



40 

provisions, be entitled 
amount of the Workers' Cempewstion Benefits and the 
holiday pay. 

A nurse who is required to work on a paid holiday shall 
e and. one-half (1-1/2) times her basic straight 
of pay for all narmal haurs worked on such paid 
In addition, she shall be given a lieu day off 

with pay at her basic straight t h e  rate of pay, such day 
to be'granted within thirty (30) days before or after the 
date on which the holiday was ObSf&YVSd, to be,taken at 
a time mutually agreed to batween e nurse and the 
Hospital, If there is a disagreement, the Hospital's 
decision will govern. 

A nurse who is scheduled to work on a holiday and who 
fails to do so shall forfeit her holiday pay unSess her 
absence is excussd'by the Hospital. 

If a paid holiday is observed during a nurse's vacation 
period or on her regular day off ,  she shall be granted 
a l i e u  day off with pay on a date to be selected by 
agreement between the Hospital and the nurse and she 
shall be paid for such holiday at the prsscribea rate. 

Paid holidays shall not be paid to nurses on an unpaid 
leave of absence. 

Where a nurse is required to work on a paid holiday or 
on a day on a weekend covered by the provisions of 
Article 18.03 hereof.for which she received one and one- 
half (1-1/2) times her regular sltraight time hourly rate 
and she is required to work additional hours following 
her full tour on that day (but not including hours on a 
subsequent regularly scheduled shift for such nurse) she 
shall receive two (2) times her regular straight time 
hourly rate for suoh additional hours worked. 

A tour that begins or ends during the twenty-Sour (24) 
hour per7i;od of the above holidays where the majority of 
the hours worked f a l l  within the holiday, shall be deemed 
to be work performed on the holiday for the full period 
of the tour. 

0 

19.03 

19.04 

19.05 

19.06 

19.07 

19.08 

CJlE 20 - D- 

20.01 Nurses shall be entitled to' vacation w i t h  pay based on 
the length of continuous service as of June 30th in any 
year as follows: 
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1. 

6. 

5 .  

2 .  

3 .  

4.  

Nurses who have less than one (1) year of continuous 
service shall be entitled to a vacation with pay at 
their regular rate of 1.25 days for each completed 
month of service not to exceed fifteen (15) working 
days . 
Nurses who have completed one (1) or more years of 
continuous service but less than three (3) years of 
continuous service shall receive an annual vacation 
of three (3) weeks w i t h  pay at their regular rate. 

Nurses who have completed more than three (3) years 
of continuous service but less than seventeen (17) 
years of sekvice shall receive an annual vacation 
of four (4) weeks with pay at their regular rate. 

Nurses who have completed seventeen (17) years of 
continuous service shall receive an annual vacation 
of five (5) weeks with pay at their regular rate. 
Effective in the vacation year where the date for 
determining vacation entitlement in the individual 
Hospital falls on or after April 1, 1989, the 
service requirement for five (5) weeks vacation 
shall be fifteen (15) or more years of full-time 
continuous service. 

Effective in the vacation year where the date for 
determining vacation entitlement in the individual 
Hospital falls on or after April 1, 1989, nurses who 
have completed twenty-five (25) years or more of 
full-time continuous service (as o f  the date for 
determining vacation entitlement in the individual 
Hospital) shall be entitled to an annual vacation 
of six (6) weeks with six (6) weeks' pay (225 hours' 
pay for nurses whose regular hours of work are other 
than the standard work day), provided the nurse 
works or  rec.eives paid leave for a total of at least 
1525 hours in the vacation year. 

If a nurse works or receives paid leave for less 
than 1525 hours in the vacation year she will 
receive vacation pay based on a percentage of her 
gross salary for work performed on the following 
basis: 

3 week entitlement - 6% 
4 week entitlement - 8% 
5 week entitlement - 10% 
6 week entitlement - 12% 

20.02 A nurse who leaves the employ of the Hospital €or any 
reason shall be entitled to receive any unpaid vacation 
pay which has accrued to her to the date of her 
separation, it being understood and agreed that the nurse 
w i l l  provide at least two (2) weeks' notice of 
termination. 
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It i s  understood and agreed that vacation weeks are 
not necessarily continuous, however, the Hosp 
will endeavour to aceoxmdhte the wishes of 
nurses with respect to *he choice of vacation dates 
and the continuity of weeks subject to the need to 
meet the operating requirements of  the Hospital. 

(b) The Hospital will eekend off prior to 
the cammencement re possible. Where 
the weekend is gra all be deenbd as a 
weekencl off for the purposes of Article 17.03 ( f) 

(c) Psior to leaving on vacation, nurses shall be 
notified of the date and time at which to report for 
work following vacation. 

(d) Nurses shall be given prefezence with respect to 
their vacation periods in aocordance with their 
seniority within their work area. 

For the purpose of vacation entitlement, the Hospital 
will recognize the number of full tours worked converted 
to full-time equivalent for nurses transferred from part- 
time to full-time prior to the effective date of this 
Agreement. 

For the purpose of vacation entitlement, service for 
those nurses whose status is changed, after the signing 
of this Agreement, from part-time to full-time, shall 
mean the combined service as a part-time and full-time 
nurse emplayed by the Hospital accumulated on a 
continuous basis. For the purpose of this Article, 1500 
hours of part-time service shall equal one (1) year of 
full-tibe servioe. 

(a) Where an employee's scheduled vacat,ion is 
interrupted due to serious illness which commenced 
prior to and continues into the scheduled vacation 
period, the period of such illness shall be 
considered sick leave. 

(b) Where an employeers scheduled vacation is 
interrupted due to serious illness requiring the 
employee to be an in-patient in a hospital, the 
period of such hospitalization shall be considered 
sick leave. 

(c) The portion of employeess vacation which is 
deemed to be si ave under the above provision 
will not be CQU ainst the employee's vacation 
credits 

(d) Vacation rescheduled und (a) and (b) hereunder 
shall be taken in accordance with Article 20.03. 

(a) 

0 
w 

0 
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Nurses shall be compensated for their services in 
accordance with Schedule OA1a hereof. 

al. 01 

21.02 

A Graduate Nurse in the employ of the Hospital, upon 
presenting proof of current certification by the College 
of Nurses of Ontario shall be given the salary of the 
Registered Staff Nurse as provided in this article 
effective the date the nurse presents proof of 
successfully passing the certification examination to the 
Director of Nursing or her designate, or to the date af 
last hire whichever is later. 

21.03 C O N W G  P W I O U S  EXPERIENCE 

(a) Claim for recent related clinical experience, if 
any, shall be made in writing by the nurse at the 
time of hiring. The nurse shall co-operate with the 
Hospital by providing verification of previous 
experience so that recent related clinical 
experience may be determined and evaluated during 
her probationary period. Having established the 
recent related clinical experience, the Hospital 
shall apply one (1) increment level for each year 
of experience up to a maximum of level 6. 

Currently employed nurses who were eligible to claim 
credit under the formula of one increment for every 
two years of experience may make a claim under the 
present provision and will have their position on 
the salary grid adjusted effective April 1, 1991 to 
a maximum of Level 6 (5th Year Increment) within 
forty-five [ 4 5 )  days of ratification. Nurses on 
leaves of absence may make claim under this clause 
forty-five (45) days from their return. 

Where a casual nurse transfers to full-time, she may 
make claim under (a) .above at the time of the 
transfer, provided the transfer occurs within s i x  
(6) months of the nurse's date o f  hire. 

(b) 

21.04 (a) Each nurse will be advanced from her present level 
to the next level set out in the Salary Schedule, 
twelve (12) months after she was last advanced on 
her service review date. If a nurse's absence 
without pay from the Hospital exceeds thirty (30) 
continuous calendar days during each twelve (12) 
month period, her service review date will be 
extended by the length of such absence in excess of 
thirty (30) continuous calendar days. 

t 



21.05 

21.06 

44 

(b) A nurse's full seniotity and service shall be 
retained by the nurse.in the event that she 
transferred f e to pa,rt-time or in 
event she is Zrom casual to regular 
part-time or A nurse whose status is 
changed from ful'l-time to part-time shall receive 
credit for her full seniority and service on the 
basis of 1500 hours werWd. for eqch year of full- 
time seniority or# A nurse whose stakus is 
changed Zrom part full-time shall receive 
credit for her f rity and secice on the 
basis of one year of seniority or service for each 
1500 hours worked. Any t h e  worked in excess of an 
equivalent shall be pro-rated at the time of 
transfer. 

. 

A casual part-time nurse who transfers to full-time 
will be placed on the full-time salary grid on the 
basis of one increment level f.or each 1500 hours 
worked since date of last hire. 

A Registered Nurse is required to present to the 
Unit Co-ordinator or Assistant Unit Co-ordinator 
before February 15# of each year her current 
Certificate of Competence. Such time shall be 
extended for eatisfactory reasons. Failure to 
provid$ proof of cartifieation by the above date (or 
extended date) shall result in the nurse being 
reverted to the salary status of a graduate nurse. 
Reinstatement to the status of registered nurse 
shall be effective the .first pay period following 
the date of presentation of proof of certi9ication 
as above. 

The Hospital shall continue to provide scrub gowns and 
lab coats to those nursing arms that presently have them 
provided. 

All items shall be retroactive to April 1, 1991. Any 
employee hired since that date shall be entitled to 
retroactivity as from the date of hire. Any nurse who 
has left the employ of the Employer and is entitled to 

will. be contacted by the Employer within 
ys following ratification or release of an 

Arbitratian Ward. The Employer's letter in this regard 
will advise the terminated nurse of the entitlement to 
apply for retroac,tive salary and the method by which 
,application is to be made. 

All retroactivity shall be paid within six (6) weeks 
following the ratification of this memorandum of 
agreement or the release .of an interest board's award, 
whichever shall he sooner and if so paid shall not bear 
interest. a 
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- 
a.01 The retirement age shall be sixty-five (65) years of age. 

The Hospital shall undertake to supply all nurses 
employed and as employed with a copy of the Collective 
Agreement and the cost of doing so shall be shared 
equally by the Association and the Hospital. 

22.02 

22.04 

The Hospital shall make available copies of all existing 
Hospital policies and rules affecting nurses to the 
nurses. Prior to affecting changes in the Hospital's 
policies or rules which would affect nurses covered by 
this Agreement, the Hospital shall first discuss such 
changes with the nurses and allow them to make 
representations. 

VALIDITY 
In the event of any provisions of this Agreement or any 
contracts established hereby being contrary to the 
provisions of any applicable law hereinafter enacted, 
this Agreement shall not be deemed to be abrogated, but 
shall be amended so as to conform with the requirements 
of any such law. 

22 . 05 - 
The Hospital shall provide a bulletin board in the staff 
entrance vestibule. The Association shall have the right 
to post notices of meetings and such other notices as may 
be of interest to the nurses. Such notices shall be 
signed by a member of the Executive of the Local and be 
submitted to the Executive Director for approval before 
posting. 

DRMINATION OF EMPLomENT 

22.06 A nurse shail give at least one (1) month's written 
notice of her intention to resign. 

22 . 07 Except in cases of discharge for just cause, the Hospital 
will give a nurse at least one (1) month's written notice 
of termination of employment or pay in lieu thereof. 

A nurse who will have become physically and/or mentally 
handicapped prior to reaching retirement age, may, at the 
discretion of the Hospital, continue to be employed on 
a month to month basis by the Hospital at a rate of pay 
which takas into consideration the ability and physical 
and mental condition of such nurse. In such cases, the 
Hospital shall have the right to establish the rate of 
Pay 

When required by the Administration, the nurses will 
submit to a physical examination, stool examination 
and/or culture including laboratory tests, xlrays, 
inoculations, and vaccinations: it being understood that 

2 2 . 0 8  

0 22.09 
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the expende of such will be borne by the Hospital and 
without limiting the generaxity of the foregoing, 
nurses agree to submit to an examination required 
time to time by hrblic Hsspitals Act ,  R.S.O. 1980, 
Chapter 4 10 and 8 thereto and/or regulations 
passed thereunde understood that all findings 
will be kept confidential. 

Prior to effecting any changes in rules or policies which 
affect nuress covered by this Agreement, the Hospital 
will discuss the changes with the Association and provide 
copies to the Association in a timely fashion. 

0 
rn 

22 . 10 

ICLE 23 .. D W Z O N  OF AQ- 

2 3.01 This Agreement shall continue in effect -March 31 
1993 and shall remain in effect from year to yea; 
t s e a f t a r  ess either party gives the other party 
written no of termination or desire to amend the 
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START 
1 YEAR 
2 YEARS 

4 YEARS 
5 YEARS 
6 YEARS 
7 YEARS 
8 YEARS 
9 YEARS 

3,YEARs I 

$16.81 
17.71 

. 18.10 
18.97 
19 . 74 
2 0 , H  

22.05 
22 . 82 
23.59 

21.28 

m-SERVICE CO - ORDINAT OR RAW: 

Effective mil 1. 1991 
LEYzrli l3cmKIx 

§TART 
1 YEAR 
2 YEARS 
3 YEARS 
4 YEARS 
5 YEARS 
6 YEARS 
7 YEARS 
8 YEARS 
9 YEARS 

. W U A T E  %BT,Es: 

$3014.00 
3171.00 
3232 00 
3386.00 
3526.00 

3790.00 

4062 . 00 
4197.00 

3658 00 

3925.00 . 

ective mil 1. 19s 
mmd w2mUi 

START $2448.00 
1 YEAR 2540 00 

MONTHLY 
$2732.17 

2077 . 67 
2941.67 
3083.33 
3208 33 
3333.. 33 
3458.33 
3583.33 
3708.33 
3833 . 33 
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ERED NURSE: 

fective October 1. 1991 

LEVEI; HOURLY 
START 
1 YEAR 
2 YEARS 
3 YEARS 
4 YEARS 
5 YEARS 
6 YEARS 
7 YEARS 
8 YEARS 
9 YEARS 

$16 8 1  
17.71 
18.10 
18.97 
20.00 
20.77 
21.54 
22.56 
23.59 
24.62 

JN-SDVICE CO - ORDINATOR RAT=: 
Effecti ve Octob er 1. 1991 

LEYm MdNlCBLY 

START $3014 . 00 
1 YEAR 3171.00 

3 YEARS 3386.00 
4 YEARS 3573.00 
5 YEARS 3704.00 
6 YEARS 3836.00 

8 YEARS 4199.00 
9 YEARS 4380.00 

2 YEARS 3232 00 

7 YEARS 4016 00 

DUATE NURSX: 

Pffec 'tive Oc tober 1, 199A 

START 
1 YEAR 

$2497.00 
2629.00 

4 9  

'MONTHLY 
$2732 17 

2877.67 

3083.33 

3375.00 

2941  67 

3250.00 

3500.00 
3666 67 
3833.33 
4000 00 



REGISTERED: 
factive a r i l  1. 1992 

LEVEL 

START 
1 YEAR 
2 YEARS 
3 YEARS 
4yEARs 
5 YEARS 
6 YEARS 
7YEARs 
8 -  
9 YmRS 

HOURLY 

$16.81 
17.71 

19 49 
18.46 

20.51 
21.54 
22 82 
24.10 

26 0 67 
25.38 

IN-SERVICE CO - ORDINATOR -: 

START 
1 YEAR 
2 YEARS 
3 YEARS 
4 Y W m s  
5 YEARS 
6 YEARS 
7 YEARS 
8 YEARS 
9 YEARS 

MONTHLY 
$3014 . 00 

3171.00 
3296.00 
3479 . 00 
3664.00 
3841.00 
4064 . 00 
4290.00 

4745.00 
4518 00 

s 
LEVEL MONTHLY 
START $2597.00 
1 YEAR 2734.00 

$2732 . 17 
2877.67 
3000 00 
3166.67 
3333.33 
35OOoOO 
3708 33 
3916 67 
4125.00 
4333.33 
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1 '  -. 

The parties agree to maintain the percentage differentials in the 
wage rates which presently exist between the classification of 
Registered Nurse and the other classifications which are covered 
by the Collective Agreemefit. 

. .  
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NT CO- 

The following nurses have allowed their names to stand as 
Chairpersons -Nursing Assessment Committees:- 

1. Dr. Alice Baumgart 7. Ms. Louise Lemieux-Charles 
School of Nursing Doctoral Candidate 
Queen's University Health Administration 
Kingston, Ontario London, Ontario 

2. Miss Margaret Charters 8. Mrs. Maxine Pastirik 
Assistant Administrator Program Developer 
Nursing and Patient Care 
Hamilton General Hospital 
Hamilton, Ontario Welland, Ontario 

Niagara College of Applied 
Arts  & Technology 

3, Mrs. Roxy Edwards 9. Dr. Lucille Peszat 
Executive Director Canadian Centre for Stress 
Bruce Peninsula Health S e n .  
Wiarton, Ontario Toronto, Ontario 

and Well Being 

4. Dr. Josephine Flaherty 
Principal Nursing Officer 
Health and Welfare Canada 
Ottawa, Ontario 

5, Ms. Gwen Hefferman 
Director of Nursing Education 
Ottawa Civic Hospital 
Ottawa, Ontario 

6. Ms. Pat Kirkby 
Dean, School of  Health 

Fanshawe College . 
London, Ontario 

Sciences and Human Services 

10. Mrs. Helen Taylor 
Health Care Consultant 

Services Ltd. 
M.I. Administrative 

Scarborough, Ontario 

11. Ms. Judy Tiivel  
Co-ordinator 
Nursing Computer Project 
Toronto Western Hospital 
Toronto, Ontario 

12. Ms. Kathleen Webb 
Director of Nursing 

Weston, Ontario 
Humber Memorial Hospital 



slammLs 
LETTER OF UNDERSTANDING 

BETWEEN 

0 

TEMISWMING HOSPITAL 

AND 

OFJTARXO NURSES' ASSOCIATION 

The Hospital and the Association agree to discuss n'ew scheduling 
patterns when presented to the Hospital-Association Committee in 
the following manner. 

1. 

2.  

3 ,  

If, after discussions, the Hospital-Association Committee 
recommends acceptance of new schedules prepared 'by the 
Association and accepted by the Hospital, the new schedule 
shall be implemented on a trial basis for SLX (6) nonths, 
after which it 'shall be reviewed, 

In the event any major difficulties or problems are 
encountered w i t h  the new shift scheldu m e  parties shall 
revert to the previous shift schedule ided that a inininturn 
af one (1) month's written notice is given unless such period 
of notice is reduced by the mutual consent of the pakties. 

After the trial period, if the Hospital-Association Chnunittee 
agrees that the trial period was successful, the new schedule 
shall continue. 

* 
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. . OB SHARINQ 

. . .  

LETTER OF UNDERSTANDING 

BETWEEN 

TEMXSKAMING HOSPITAL 

AND 

ONTARIO NURSES' ASSOCIATION 
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-\ 

Job sharing is defined as an arrangement whereby two or more nurses 
share the hours of work of what would otherwise be one full-time 
position. 

If the Hospital agrees to a job sharing arrangement, the 
introduction or discontinuance of such job sharing arrangements and 
conditions are outlined below. 

Once the Hospital has determined that a vacancy exists and has. 
agreed to a job sharing arrangement, the vacancy or vacancies t o  
be posted will be determined locally and will be filled in 
accordance with Article 13.06 of the Full-time Collective Agreement 
or Article 13.05 of the Part-time Collective Agreement. 

The nurses involved in a job sharing arrangement will be classified 
as regular part-time and will be covered by the provisions of the 
Part-time Collective Agreement. 

1. 

2. 

3. 

4.  

5 .  

6. 

Job sharing requests with regard to full-time positions shall 
be considered on an individual basis. 

Total hours worked by the job sharer shall equal one (1) full- 
time position. The division of these hours on the schedule 
shall be determined by mutual agreement between the two (2) 
nurses and the Nursing Coordinator. 

The above schedules shall conform with the scheduling 
provisions of the Full-time Collective Agreement. 

Each job sharer may exchange shifts with her partner, as well 
as with other nurses as provided by the Collective Agreement. 

The job sharers involved will have the right to determine 
which partner works on scheduled paid holidays and job sharers 
shall only be required to work the number of paid holidays 
that a full-time nurse would be required to work. 

coveracre 

(a) It is expected that both job sharers will cover each 
other's incidentql illnesses. If, because of unavoidable 
circumstances, one cannot cover the other, the Nursing 
Coordinator must be notified to book coverage. Job 
sharers are not required to cover their partner in the 
case of prolonged or extended absences. 
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(b) 

m In tha event that one member of the job-sharing 
. arrangements goes on any of the above leaves of absence, 
the coverage will be negotiated with the Nursing 
Coordinator, but ft is hoped that the remaining member 
of the position would be prepared to cover the leave of 
absence aa much as possible. 

7 .  Where the job-sharing arrangement arises out of the filling 
of a vacant full-time position, both job-sharing positions 
will be posted and selection will be based on the criteria set 
out in the Collective Agreement. 

Any incumbent full-time nurse wishing to rPhare.htr position, 
may do so’without having her half of the position posted. The 
other half of the job-sharing position will be go$ted and 
selection will be made on the criteria set out in the 
Collective Agreement. 

If one of the job sharers leaves the arrangement, her position 
will be posted. If there &S no successful applkaht to the 
position, the shared position must revert to a full-time 
position. The remaining nurse will have the option a9 
continuing the full-time position or revertingto a part-time 
position for which she is qualified. If she does not bontirrue 
full-time, the position must be posted in accordancelwith the 
Collective Agreement. 

8 .  

9. 

0 
piscontinuation: 

Either party may discontinue the job-sharing arrangemhnt with 
ninety (90) days notice. Upon receipt QZ such notice a meeting 
shall be held between the parties within fifteen (15) days to 
discuss the discontinuation. It is understood and agreed that such 
discontinuation shall not be unreasonable or arbitrary. 

DATED AT&’& ’ A4 ONTARIO, 

FOR .THE €I OSPITAL FOR THE ASSOCJA TION 
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LETTER OF UNDERSTANDING 

BETWEEN 

TEMISKAMING HOSPITAL 

AND 

ONTARIO NURSES' ASSOCIATION 

The Hospital will endeavour to schedule week-ends following t h e  
completion of Friday day shift until the commencement of the Monday 
shift. 

& 
DATED AT &d&d I ONTARIO, THIS DAY OF 7RUA , 1995. 

v 

FOR THE A SSOCIATION 
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LETTER OF UNDERSTANDENG 

- between - 
ONTARIO NURSES' ASSOCIATION 

- and - 
TEMISKAMING HOSPITAL 

The parties agree that the Hospital w i l l  develop a sexual 
harassment policy and submit it to the Association within'six (6) 
months of this date in accordance with Article 22.10 '(FT) and 21.10 

DATED AT&/&&& ommuo, THIS /&DAY OF m d ,  I 1 9 ~ .  

FOR THE ASS0 CIATION 

e 

? 

0 

i 


