_ : Do it N1 2¢

reation aelol

e
No. QF §
EMPLEYLES |

Py
NOMERE. ﬂ
COLLECTIVE AGREEMENT DEM“‘”“\ 2& |

R

BETWEEN

TEMISKAMI{ HOSPITAI
Hereinafter called the "Hospital"
PARTY OF THE FIRST PART

- and -

1 SES ION
Hereinafter called the "Association’’

PARTY OF THE SECOND PART

FULL-TIME

EXPIRY: MARCH 31, 1993

&Y 14 1992

O Lo Yot



INDE X
. ARTICLE HEADING

1 Purpose _

2 Recognition

3 Definitions )

4 Management Functions

5 Relationship

6 No Lockeuts and No Strikes

7 Association Security

8 Representation and Committees
9 Grievance Procedure ]

10 Professional Responsibility
11 Orientation and In-service Programme
12 Access _TO Files )

13 Seniority and Job Security
14 Leave of Absence

15 Sick Leave

16 Health and Welfare Benefits
17 Hours of Work and Scheduling
18 Premium Payment

19 Paid Holidays

20 Vacations™ -Earned Leave
21 Compensation

22 Miscel laneous

23 Duration

Signing Page
LISt of Appendices: i
Schedule A - Compensation -
Full-Time Nurses _
Schedule-B - List of Chairpersons -
Assessment Committee .
Schedule ¢ - Letter of Understanding
Schedule D - Letter ef Understanding
Schedule E - Letter of Understanding
Schedule F - Letter of Understanding

:

O b W Wh N s

48

51
52
53
55
56

S0t 41 vau



TEMISKAMING HOSPITAL
Hereinafter called the "Hospital®
OF THE FIRST PART
- and -

ONTARIO NURSES®' ASSOCIATION
Hereinafter called the "Association"
OF THE SECOND PART

ARTICLE ] . PURPOSE

l1.01

1.02

1.03

The general purpose of this Agreement is to establish and
maintain by m=mutual agreement collective bargaining
relations between the Hospital and those of the nurses
within the bargaining unit as defined in Article 2 of
this Agreement, to_provide machinery for the prompt and
equitable disposition of grievances and to establish and
maintain mutually satisfactory working conditions, hours
of work and wages.

It is agreed by the parties hereto that every covenant,
Brov_lso_ and agreement shall enure to the benefit of and
e binding upon the parties hereto and their assigns, and
that all covenants herein contained shall be construed
as being joint and several and that when the context so
requires or permits, the singular number shall be read
as if the plural were expressed and the feminine gender
as 1f the masculine, as the case may be, were expressed,

It is recognized that nurses wish to work together with
the Hospital to secure the best possible nursing care and
health protection for patients.

ARIICLE 2 - RECOGNITION

2.01

The Hospital recognizes the Association as the exclusive
bar?alnlng agent of all Registered and Graduate Nurses
employed by Temiskaming Hospital in New Liskeard,
Ontario, engaged in a nursing capacity, save and except
Assistant Uni Co-ordipators,persons_above the rank of
Assistant Unit Co-ordinator, part-time Registered and
Graduate Nurses covered by a subsisting Ontario Labour
Relations Board certificate.
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3.02

(a) "rull-time Nurse" shall mean a nurse referred to .
the description IN clause 2.01 herein. ‘

(b) "Part-time Nurse" shall mean a REGULAR PART-TIME
nurse O a CASUAL PART-TIME nurse who works less
than tive (5) tours per week or who temporarily
relieves full-time nurses .for a Tixed term or task.

A "'Registered Nurse" is deéefined as a person who is
registered Dy the College of Nurses of ontario, in
accordance with:the Health Disciplines ACt. A Registered
Nurse is required to present to the Unit Co-ordinator or
Assistant Unit Co-ordinator by February 1sth of each
year, her current Certificate of Competence or proof of
payment.

A "Graduate Nurse IS defined as a_ nurse with
registration incomplete. Graduate Nurses hired after the
date of this Agreement shall be either in the process of
being registered by the College of Nurses of Ontario or
are completing - registration requirements and this
registration shall be completed within twenty-four (24)
months of employment; Tailure to register within the time
limits shall result in dismissal without recourse to the
Grievance Procedure.

"Immediate Supervisor”, when used In this Agreement,
shall mean the First supervisory level excluded from the
bargaining unit.

The Association acknowledges that it is the exclusive
function of the Hospital to:

(a) maintain order, discipline and efficiency;

(b) hire, discharge for just cause, direct, classify,
transfer, premote, demote, lay-off and suspend or
otherwise discipline nurses, provided that a claim
of classification, promotion, demotion or transfer
made contrary to the terms of this Agreement or a
claim that a nurse has been unjustly discharged,
suspended or disciplined may be the subject of a
grievance and dealt with in accordance with the
Grievance Procedure;

(¢) to establish and enforce the rules and regulations
to be observed by the nurses, provided that they are
not inconsistent with the provisions of “this
Agreement; and
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(@) generally to manage and operate the Hospital iIn all

‘ respects In accordance with its obligations and

without restricting the generality of the foregoing,
1o determine the Kinds and locations of machines,
equipment to be used, and allocation and number of
employees required from time to time, the standards
of performance for all nurses and all matters
concerning the Hospital®s operations not otherwise
specifical ly dealt with elsewhere In this Agrement.

4.02 The Employer will not exercise these right8 in a manner
inconsistent with the provisions of this Agreement.

ARTIGLE 5 - RELATIONSHIP

5.01 The Hospital and the Association agree that there will
be no _discrimination, interference, _intimidation
restriction or coercion exercised or practised by any of
their representatives with respect to any nurse because
of her membership or non-membership in the Association
or activity or" lack of activity on behalf of the
Association or by reason of exercising her rights under
the collective Agreement.

5.02 The Association agrees there will be no Association
activity, solicitation for membership, or collection_of
Association dues on Hospital premises or during workin
hours except with the written permission of the Hospita
or as specifically provided for in this Agreement.

5.03 It is agreed that there will be no discrimination by
either party or by any of the nurses covered by this
Agreement ON the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
religious affiliation or any other factor which is not
pertinent to the employment relationship.

ARLICLE 6 -~ NO LOCKOUTS AND NO STRIKES

€.01 The _Association and the nurses agree there will be no
strikes and the Hospital agrees therewill be no lockouts
during the term of this Agreement.

6.02 The term n"strike® or "lockout" shall bear the meaning
given them in the Ontario Labour Relations Act currently
In force.

ARTICLE 7 = {st

7.01 The Hospital will deduct from each nurse covered by this

Agreement an amount equal to the regular monthly
Association dues designated by the Association.



7.02

7.03
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Such dues shall be:deducted monthly and in the case of
newly employed nurses, such déductions shall commence,
the month 'following. their date of hire.

The amount of the regular monthly dues shall he those
authorized by the Association -and  the Provincial
Secretary Treasurer of the: Association shall notify the
Hospital of any changes therein and such notification
shall ho the Hospitalts conclusive authority to make the
deduction specified.

In consideration of the deducting-and forwarding of the
Association dues by the Hospital, the Association agrees
1o indemnify and save harmless the Hospital against any
claims_or 1liabilities arising or resulting from the
operation of this Article.

to the Provincial Secretary Treasurer of t
Association, no later than the end of the month
following the month in which the dues were deducted.
In remitting such dues, the Hospital shall provide
a. list.of nurses from whom deductions were made,
including deletions (indicating terminations) and
additions from the preceding month and their social
insurance numbers. A copy of this 1ist will be sent
to the Local Association.

(a) The amounts SO deducted shall be remitted monthrl1y
e

(b) 'Thg:gnospital will provide each nurse with "a T-4
Supplementary slip showing the dues deducted in the
previous year for income tax purposes.

During the orientation period, a nurse representative Or
officer of the association shall be allowed a reasonable
period of time at a time designated by the Hospital
within regular working hours te interview such nurses and
to discuss  the benefits and duties of Association
membership and responsgibilities to the Assoclation and
to the Hospital.

(a) 'h  HEp: o  acknowledges the right of the.

- Association to appoint Or » (: wise select. five 5)
© nurses' representatives, some of whom y be part-
~time, in. the following:manner: -~ o

" Op | ating Room & En V'g'e‘ sy | i

‘Team A -2 U _-_repﬁ\eﬁée_x)’t_yativv‘e_s g '

Team B - 2 nur,sve_:‘.repuz'e"_é'_‘e’ntai"tvesi_,. |

' }"I'hea- '.!,'1’117!'-.5'.,38.-‘;' réf;r_eséhﬁatives “may- assis In. the
presentation of any grievance vl ik 1 1x :: in the

| area she represents.
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(b) All reference to _officers, representatives and
committee members IN this Agreement shall be deemed
to mean officers, representatives and Committee
members of the duly chartered local.

Negotiating committee

The Hospital acknowledges the right of the Association
to appoint or otherwise select a Committee of not more
than three (3) nurses, one (1) of whom may be a part-
time nurse. Negotiating Committee members shall not
suffer a loss in their regular pay calculated at the
straight time hourly rate while attending meetings with
representatives of the Hospital up to and including
conciliation.

Central Negotiating Team

A nurse serving on the Association's Central Negotiating
Team shall be paid for time lost from her regularly
scheduled straight time working hours at her regular rate
of pay, and without loss of leave credits, for attendln?
central negotiating meetings with the Hospitals® Centra

Neggtlat!ng Committee up to but not including
arbitration.

Central Negotiating Team members shall receive unpaid
time off for the purpose of preparation for negotiations.
The Association will advise the Hospital concerned, as
far i1n advance as Joossmle, of the dates for which leave
IS being requested.

Upon reference to arbitration, the Central Negotiating
Team members shall receive unpaid time off for the
purpose of attending arbitration hearings.

Time spent on such meetings will not be considered leave
under Article 14.01, Leave for Association Business.

Such leave shall be limited to one (1) full-time nurse.

The Association shall advise the Hospitals' Central
Negotiating_ Committee of those nurses to be paid under
this provision. The Hospitals' Central Committee will
make such request known to the affected hospitals.

For any unpaid leave of absence under this provision, the
nurse's s_alar)é and applicable full-time benefits shall
be maintained by the Hospital, and the Association agrees
to reimburse the Hospital in the amount of the full cost
of such salary and benefits.



The Hospital acknowledges the right of the As's_ocgat’
to appoint or select'a Grievance Committee consisting of
up to two (2) nurses, the nurse representative from that
area and the grievor IT she so¢ desires to be present.

(b)

(c)

(d)

. There shall be a Hospital-Association Committee

comprised of three (3) representatives of the
Hospital, one (1) of whom shall be the Director of
Nursing or her designate, and of three (3)
representatives of the Association, one gl) of whom
shall be the Local President or her designate and
one (1) of whom may be a part-time nurse. The
membership of the Committee may be expanded by
mutual agreement.

The committee shall meet every two (2) months unless
otherwise agreed and as required under Article 10.01
or Article 13.10. Thedutdies of the chairperson and
secretary shall alternate between the parties.
Where possible, agenda items will be exchanged In
writing at least seven (7) calendar days prior to
the meeting. A record shall be maintained of
matters referred to the Committee and the
recommended disposition, if any, unless agreed to
the contrary. Copies of the record shall be
provided to ¢ommittee members.

The purpose of the Committee includes:

(i) promoting and providing effective and
meaningful communication of information
and ideas; making joint recommendations
on ~matters of concern including the
quality and quantity of nursing care;

(ii) dealing with_complaints referred to it In
accordance with the provisions of Article
10, Professional Responsibility.

(iii) discussing.and reviewing matters relating
to orientation and In-service programmes:

(iv) dealing with ‘propesed lay-offs In
accordance with the provisions of Article
13. o

The Hospital agrees tofpay for time spent during
regular working hours for representatives of the
Association attending such meetings.



(a) The Hospital and the Association agree that they

(b)

(e)

(d)

(e)

(£)

(9)

(h)

mutually desire to maintain standards of safety and
health in the Hospital In order to prevent
accidents, injury and illness.

Recognizing i1ts responsibilities under the
applicable legislation, the Hospital agrees to
accept as a member Of its Accident Prevention -
Health and Safety Committee, at least one (hl)
representative selected ox _ appointed by the
Association from amongst bargaining unit employees.

Such committee shall identify potential dangers and
hazards, institute means of improving health and
safety programmes and recommend actions to be taken
to improve conditions related to safety and health.

The Hospital agrees to cooperate reasonably in
providing necesseyiy information to enable _the
Committee to fulfill its functions. [In addition,
the Hospital will provide the Committee with
reasonable access to all accident reports, health
and safety _records and any other pertinent
information In ItS possession.

Meetings shall be held every second month or more
frequently at the call of the Chair, if required.
The committee shall maintain minutes of all meetings
and make the same available for review.

Any representatives appointed or selected iIn
accordance with (b) hereof, shall serve for a term
of at least one (1) calendar year from the date of
appointment. Time off for such representative(s) to
attend meetings of the Accident Prevention -Health
and Safety Committee in accordance with the
foregoing, shall be given and any representatives
attending such meetings during their regularly
scheduled hours of work, shall not lose regular
earnings as a result of such attendance.

The Association agrees to endeavour to obtain the
full cooperation of 1ts membership _ In the
observation of all safety rules and practices.

All time spent by a marvbr of the Accident
Prevention*-Healthand Safety Committee attending
meetings of the Committee and carrying out her
duties, shall be deemed to be work time for which
she shall be paid by the Hospital at her_regular
rate and she shall be entitled to such time from
work as is necessary to attend scheduled meetings.
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(i) Pregnant employees may request to be transfe

8
: . @ : red
from their current duties if, in the :professiix
opinion of the eémployee's physician: the pregnaMCy
may be at risk. If such a transfer is not feasibile,
the pregnant employee, if she so requests, will be
granted an unpaid leave of absence before
comméncement of the current contractual maternity

leave. -

(j) Where the _Hds_piiai_,Sidqn-i:.ii?fié*s'-'h_i‘gh risk areas where

nurses are exposed to infectious or communicable
diseases for which there are available protective
medications, such medications shall be provided at
no cost to the nurses.

(x) Tre Hospital will notify the Occupational Health &
Safety member of the Local Nurses' Association of
the names Of all nurses off work due to a work
related |]qury (whether or not the nurses are In
receipt Of WCB Benefits) and those on LTD by the
15th of each month.

(1) Prior to any nurse returning to work on a
modified/Xight/alternate work  programme, the
Hospital will_notify and meet with a representative
of the Ontario Nurses' Association and/or members
of the local executive to discuss a back to work
program for the rnurse..

(m) The Employer agrees to supply the Union with a copy
of the_ workers' Compensation Board's Form 7
(excluding seocial insurance number and date of
birth) within three (3) days. The Union shall be
gl_ven opportunity to meet’ with the _Employer to

ISCIL:JSS and amend any errors or omissions found in
the Form 7.

Representatives of the Association have their regular
work to perform ON behalf of the Hospital. If It is
necessary for a representative ,of the Association to
attend ASsociation™uginess during her working hours, she
shall not leave her work without first_obtaining the
permission of her supervisor. W resuming her regular
work, she shall again report to her supervisor. Such
permission will not be unreasonably withheld considering
the efficient operation of:t¥e Hospital.

In accordance with this understanding, the Hospital shall
not make any deduction from _the Association
representatives or ‘Grievance Committee mMmambas or
Hospital-Association Committee members for_time so spent ¥
at joint meetings only and time spent at joint meetings

shall not be used In the calculation of any overtime pay.
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8.09 The Association a?rees to notify the Hospital of the
. names of members of the Executive, all Committee members
and nurses' representatives and only nurses thus named

shall be recognized by the Hospital.

8.10 The Hospital will grant permission for access to its
premises for a representative of the Ontario Nurses®
Association for the purpose of investigating grievances
at Stage 3 or attending Hospital approved meetings. Such
a representative shall have access to the premises only
by approval of the Executive Director or his designate.

8.11 Where a nurse makes prior arrangements for time off from
a tour of duty, the nurse shall not be scheduled to work
another tour that day.

8.12 Nurses who are members of committees pursuant to
Regulation 518 of the Public Hospitals Act will suffer
no loss of earnings for time spent during regular working
hours for attending committee meetings.

Where a nurse(s) attends a committee meeting outside of
regularly scheduled hours, she will be paid for all hours
spent in attendance at meetings at her regular straight
time hourly rate.

= 0

9.01 Should any difference arise between the Hospital and any
of 1ts nurses regarding the interpretation, application,
administration or alleged violation of the provisions of
thio Agreement, an honest effort shall be made by both
parties to settle the difference in the following manner.

9.02 Any nurse may present a complaint without recourse to the
formal written procedure. A nurse, who may be
accompanied by a_representative, shall present the
complaint to the immediate supervisor. _ Such complaint
must be presented within five (5) working days of the
date of the occurrence of the circumstances giving rise
to the complaint or within five (5) working days of the
date the nurse should have_ known of the cCircumstances
giving rise to the complaint. . The supervisor shall
render_ her decision within Tfive (5) working_ days
follov_vlng the day on which the complaint was submitted.
If this decision is unsatisfactory to the nurse and she
wishes to present a grievance, Step One shall be followed
within five (5) working days.
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9.04

9.05
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Within five (5) working days.following the decision [

the supervisor, the nurse;, who may be accompanied by a

representative, shall submit the written grievance to the

supervisor who will: deliver her decision in writing

within five (5) ‘days from the date on which the written

%t]‘levance was presented to her. Failing settlement,
en:

STEP_THO

Within six (6) days following the ‘decision under Step
One, the nurse with_ the assistange of a nurse
representative if desired, mai/ submit the written
grievance to the Director of Nursing Or her designate who
will deliver her decision,In writing within five (5) days
following the day on which the grievanee was presented
to her. Failing settlement, then:

STEP THREE

Within five ¢5) working days following the decision under
Step Two; the CGrievance committee shall submit the
grievance to the Executive birector or his designate, at
which time the matter will be reviewed and a decision in
writing by the Hospital will be given ten (10) .working
days from the date on which the grievance is lodged under
Step Three. The parties will, if either party so
requests, meet to discuss the grievance at a time  and
place suitable to both parties. Copies of third step
rievance r%p:!les will be provided to the Employment
elations Officer. A representative of the Ontario
Nurses' Assoclation may attend.

GROUP GRIEVANCE

Where two (2) or more nurses have a common grievance, one
(1) nurse may be selected to present the grievance on
behalf of the group named theiein commencing at Step Two
of the Grievance Procedure-

AGREEMENT FINAL

All agreements reached under the’ Crievance procedure
between the representatives of tle Hospital and the
rievor Or the:representatives « f the Association, will
e final and binding upon the Hospital, Association and
the nurse.

Porrcy GRIEVANCES

Any difference arising directly between the Hospital and
the Association concerning the interpretation,
application, . adninistration or alleged violation of the
provisions of this Agreement may be submitted by either
party to the other in writing at Stage 3 of the Grievance
Procedure within fifteen (15) days of the occurrence.
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Failing settlement under the Grievance Procedure, such
grievance shall be submitted to Arbitration within ten
(10) days of the decision at Step Three,

IIME LIMITS

(a) Any grievance not submitted within the time limits
nor _advanced by the grieving party within the time
limit provided for at any step of the Grievance
Procedure, shall be deemed to have been withdrawn.

(by No matter mey be submitted to Arbitration which has
not been properly carried through all the requisite
steps of the Grievance Procedure. Where no answer
IS given within the time limits specified In the
Grievance Procedure, the grieving party shall be
entitled to submit the grievance to thé next step
of the Grievance Procedure.

(¢) Tre_time limits fixed in both the Grievance and
Arbitration Procedures may be extended by theverbal
consent of the parties to this Agreement and such
requisite shall be confirmed in writing by the party
requesting such extension.

() Saturdays, Sundays and paid holidays as set out in
this Agreement will not be counted in computing the
time within which any action is to be taken or
computed under the Grievance and Arbitration
Procedures.

SELECTION OF ARBITRATOR

IT the Hospital or the Association requests that a
grievance be submitted to Arbitration, it shall make such
request In writing addressed to the other partg_to this
Agreement, and at the same time, nominate an Arbitrator.
Within ten (10) days thereafter, the other party shall
nominate an Arbitrator_ and notifR/ the other party. The
two Arbitrators so nominated shall within ten (10) days
of the nomination of the latter of them, attempt to
settle by agreement the third person to be a member and
Chairman of the Arbitration Board. If they are unable
to agree on such a Chairman, they may request the
Minister of Labour for the Province of Ontario to appoint
a Chairman. In the event of default by either party in
nominating i1ts representative to the Arbitration Board,
the other party may apply to the Minister of Labour for
the Province Of Ontario, who shall have the power to
effect such appointment.

No person may be appointed as an Arbitrator who has been
involved In an attempt to negotiate or settle the
grievance.
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A claim by a nirse who has completed ,hgr;-"probati-ona.
period, that she has been unjustly discharged, shall be
treated as a grievance if written .statement of such
grievance is lodged at Step 3 of the Grievance Procedure
within seven (7) working days er ‘the nurse ceases to
work for the Hospital. Dischdrge grievances may be
settled by confirming the action of the -Hospital in
discharging the nurse or by reinstating the nurse with
full, partial or no compensation for time lost, or by any
other arrangement which is Jjust and equitable in the
opinion of the Arbitration Board., The Yelease of a
probationary nurse shall not be subject to the Grievance
Procedure unless theé probationary nurse is released for
exercising a right under this ‘Agreement.

The Hos]?ltal agrees to provide written reasons within
seven (7) calendar days to the"affected nurse In the case
of distharge oOr suspension and further agrees that it
will net suspend, discharge or otherwise discipline a
nurse who has cempleted her probationary period, without
just cause.

The Arbitration Board shall not have jurisdiction to
amend nor to add to any -of the provisions of this
Agreement, nor to substitute any new provisions in lieu
thereof, nor 10 give any decision inconsistent with the
terms and provisions of this Agreement.

FEES AND EXPENSES

Each of the parties hereto will bear the fees and
expenses of the nominee appointed by it and the parties
shall jointly bear the fees and expenses, if any, of the
Chairman of the Arbitration Board.

Wherever arbitration board is referred_ to iIn the
agreement, the parties may mutually agree In writing to
substitute a single arbitrater for the arbitration board
at the time“of reference to arbitration and the other
provisions: ‘referring to arbitration board shall

: appropriately apply.

At the time formal discipline is imposed or at any stage
of the grievance procedure, inc¥uding the complaint
stage, a nurse is entitled to be represented by her nurse
representative. In the case of suspension or discharge,
tg\e/ Hospital shall notify the nurse of this right in
advance.
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In the event that the Hospital assigns a number of
patients or a workload to an individual nurse or group
of nurses such that she or they have cause to believe
that she or they are being asked to perform more work
tﬂa;]l IS consistent with proper patient care, she or they
shall:

(a)

(b)

(i) Complain in writing to the Association-
Hospital Committee within fifteen (15)
calendar days of the alleged inil_proger
assignment. The chairman o he
Association-Hospital _ Committee _ shall -
convene a meeting of the Association-
Hospital Committee within ten (10)
calendar days of the filin? of the
complaint. The committee shall hear and
attempt to resolve the complaint to the
satisfaction of both parties.

(ii) Failing resolution of the complaint within
five (5) calendar days of the meeting of
the Association-Hospital Committee the
complaint shall be forwarded to an
independent Assessment Committee composed
of three (3) Registered Nurses; one (1)
chosen by the Ontario Nurses' Assoclation,
one (1) chosen by the Hospital, and one
(1) chosen from a panel of independent
Registered Nurses who are well respected
within the profession. The member of the
Committee chosen from the panel of
independent Registered Nurses shall act
as Chairperson.

(iii) The Assessment committee shall set a date
to conduct a hearing into the complaint
within fourteen (14) calendar days of its
appointment and shall be empowered to
Investigate as 1s necessary and make what
findings are _appropriate in _ the
circunstances. The Assessment Committee
shall report its findings, in writing, to
the parties within thirty (30) calendar
days following completion of its hearing.

The list of Chai ;persons (Assessment committee) is
attached to and forms part of this Agreement.

Tre parties agree that should a Chairperson be
required, the Ontario Hospital Association and the
Ontario Nurses® Association will be contacted. They
will provide the name of the person to be utilized
on the alphabetical listing of Chairpersons. The
name to be provided will be the top name on the list
of Chairpersons who has not been previously
assigned.
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10.03

(¢)

@

(b)

(c)
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should the Chairperson who is scheduled to serve
decline When requested, or it becomes obvious tiik
she would not be suitable due to connections wa
the Hospital or community the naxt person on the
1ist will be approached to act as Chairperson.

Each party will bear the cost of its own nominee and
will share equally the fee of the Chairperson and
whatever other expenses are incurred by the
Assesgment Committee In the performance of its
responsibilities as set out herein.

The Hospital undertakes to notify_ the Association
In advance, ‘so -far.- as practicable, of any
technological changes which the Hospital has decided
to introduce which. will significantly change the
status of the nurse within the bargaining unit.

The Hospital agrees to discuss with the Association
the efftect of suech technological changes on the
employment status of the nurses and to consider
practical ways and means of minimizing the adverse
effect, if any, on the nurses concerned.

Nurses Wwho are subject to lay-off due to
technological change will be given notice of such
lay-off at the earliest reasonable time and in
keeping with the requirements of the applicable
legislation and the provisions of Article 13.09 will
apply.

Wihae computers are introduced into the workplace and
nurses are required to utilize those computers in the
course of their duties, the Hospital agrees that
necessary computer training will be provided at no cost
to the nurses involved.

ARTICLE 11 < ORIENTATION **'~ _IN-SERVICE

11.01

@

(b)

(e)

The Hospital recognizes the need for a Hospital
Orientation Programme of such duration as It ma
deem appropriate taking into consideration the needs
of the Hospital and the nurses involved.

Nurses recalled from lay-off under Article 13.14 and
nurses whose probationary period has been extended
under Article 13.01 may be provided any orientation
determined necessary by the Hospital. A request by
such a nurse for ‘orientation shall not be
unreasonably denied.

Both the Hospital and the Association recognize

. their joint vresponsibility and commitment to

prrovide, and participate in, in-service education.
he Association _ supports the principle of 1Its
members' responsibility for their. own professional
development and the Hospital will endeavour to
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provide p{ogrammes related to the requiremepts of

the Hospital. Available programmes will be

publicized and the Hospital will endeavour to

provide nurses with opportunities to attend such
rogrammes during their regularly scheduled working
ours.

(d) Before assigning a nurse _in charge of a nursing
unit, the Hospital will first provide orientation
both to the Hospital and to such nursing unit. It
is understood that such nurses may be assigned to
any tour as part of her orientation programme
providing such assignment IS in accordance with any
scheduling regulations or objectives contained in
the Collective Agreement.

(e) The geligation of Added Nursing Skills and
Sanctioned Medical Acts (Special Procedures) to
nurses_shall be in accordance with guidelines
established by the College of_ Nurses from time to
Eﬁme t;’:md any approved Hospital policy related

ereto.

¢£) When a nurse is on duty and authorized to attend any
In—-service programme within the Hospital and durin
her regularly scheduled working hours, she shal
suffer no loss iIn regular pay. When a nurse 1S
required by the Hospital to attend courses outside
of her regularly scheduled working hours she shall
be paid for all time spent in attendance on such
courses at her regular straight time hourly rate of

pay.

Nurses may be required, as part of their regular duties,
to supervise the activities of students and will be
informed In writing of their responsibilities in relation
to these students.

Any informatlon that is provided to the Hospital by the
educational institution with respect to the skill level
of the students will be made available to the nurses
recruited to supervise the students.

ARTICLE 12 . ACCESS TO FILES

12.01

A copy of any completed evaluation which is to be placed
in a nurse's file shall be first reviewed with the nurse.
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her views to
such evaluation prior to it being placed In her file.
It is understood that such evaluations do not constitute
disciplinary action by the Hospital against the nurse.

Each nurse shall have reasonable access to all of her
Tiles for the purpose of reviewing their contents iIn the
presence of her supervisor. A copy of any evaluation
will be provided to the nurse at her request.
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No document shall be used against-a nurse sihe.re it has
not been brought to her attentien:in a timely manner.

Any letter of reprimand, suspension or other sanction
will be removed from the record of a-nurse eighteen (18)
months following the receipt of such letter, suspension
or other sanction provided that such nurse’s record has
been discipline free. for one year.:

13.01

13.02

(a) Newly hired nurses shall be congidered to be on
probation for-a peried of sixty ' (60) tours worked
from date of last hire (450 hours OF WOrk for nurses
whose regular hours .of ‘work are other than the
standard work . day).. = If retained after the
probationary period, the nurse shall be credited
with senicrity from date of last hire. with the
written consent of the Hospital, the probationary
nurse, and the President of the Local asscciation
or her designate, such probationary period may be
extended. - Where the Hospital requests, in w_r'itigfi,
an extension-of -the prokationary period it will
provide notice to: the Association (‘the President
and/or the Employment Relations Officer) at least
fourteen (14) calendar days rrior to the expected
data of expiration of the ‘inltial probationary
perioc, It 1s understood and agreed that any
av+ane 10N to the probationary period will not! exceed
an additional sixty (60) tours (450 _hours) worked
and, where requesteéd, the Hospital will advise the
nurse and the Association of the basis of such
extension.

(b)y A _nurse who transfers from casual or regular part-
time to full-time status shall not be required to
serve a probationary period where she has previously
completed one since her date of last hire. Where
no such probationary period has been served, the
number of tours worked (hours worked for nurses
whose regular hours Of work are other than the
standard work day) during the nine months
immediately preceding the transfer shall be credited .
towards the probationary period.

A seniority list shall be established for all full-time
nurses covered by this Agreement who have completed_their
probationary period. A COE%/ of the current seniori
Tier will ha #i' ed with e President of the Loca
Association Or ‘her designate oOn request but not more
frequently than once every six (6)months. The seniority
list will be po: ted In January and July.
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13.03

13.04

13.05

1?2

IT a nurse's_absence without pay from the Hospital,
including absénces under Article 14, Leaves of Absence,
exceeds thirty (30) continuous calendar days she will not
accumulate seniority or service for any purposes under
the Collective Agreement for the period oOf the absence
IN excess of thirty (30) continuous calendar days unless
otherwise provided and the nurse will be responsible for
full payment of any subsidized employee benefits Inwhich
she is entitled to participate during the period of
absence. In the case of unpaid approved leaves of
absence in excess of thirty (30) continuous calendar da)lls
a nurse m:%\_y arrange with the Hospital to prepay the full
premium of any applicable subsidized benefits during the
period of leave In excess of thirty (30) continuous
calendar days to ensure her continuing coverage.
Notwithstanding this provision, seniority shall accrue
for a period of one year if a nurse’s absence is due to
disability resulting INn Workers' Compensation Board
benefits or Long Term Disability benefits including the
eriod of the disability “programme covered by
nemployment Insurance.

Seniority shall be retained by a nurse in the event that
she is transferred from full-time to part-time or vice
versa. For the purposes of the application of seniority,
if any, under the Agreement but not for the purposes of
service under ani/ provisions of the Collective Agreement
(save as expressly provided otherwise in this Agreement),
a _nurse whose status 1Is changed from full-time to part-
time shall receive credit for her full seniority. In the
case of a nurse whose status is char]%ed from part-time
to full-time, she shall receive credit for seniority on
the basis of one (1) year of seniority for each 1500
hours worked. Any  hours worked iIn excess of the
equivalent shall be carried over by the nurse at the time
of transfer and she shall _continue to accumulate
seniority In this manner until she reaches the next
equivalent.

BREAKR IN SENIORITY

Seniority rights and a nurse’s employment shall be deemed
to have been terminated if she:

(a) resigns her position with the Hospital;

(b) 1s discharged and not reinstated:

(c¢) has been laid off for twenty-four (24) calendar
months;

(a) 1S absent from scheduled work for a period of three
(3)_ or more consecutive working days without
notifying the Hospital of such absence and providing
a satisfactory reason to the Hospital:
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fails to  return to WOrk on termination of an
authorized leave-of absence unless a satlsfactc.
explanation is given by the nurse;.

utilizes a leave of abgence for purpeses Other than
those for which the leave -of absence may have been
granted unless:she received. prior permission from
the Héspital; .

fails to return to work within seven (7) calendar
days after being recalled from lay-off by notice
sent by ‘registered mail, unless a. satisfactory
explanation 1s given by the nurse;

is absent from work due to illness or disability for
a period of thirty (30) months from the time such

. absence commenced..

leaves her post without permission during regular
working hours without a satisfactory explanation
being given to the Hospital.

13.06 JOB VACANCIES

@

(b)

When new positiens are created and vacancies occur
other than temporary vacancies, which the Hospital
requires to be fTilled, falling within those
pogitions . included in the ~-description ofF the
bargaining wunit, they shall- be posted py the
Hospital on-the-bulletin board for a period of seven
(7) consecutive working days. Subsequent vacancies
created by the filling of a posted vacancy are to
be posted for three (3) .consecutivecalendar days.
Nurses in this bargaining unit and nurses in another
ONA bargaining unit at the Hospital, if any, may
make written application for such vacancy within the
seven (7) da¥ period. refexred to herein. The
Hospital shall not be prevented Prom temporarily
filling any position -or vacancy. \WWhen such new
positions are created and vacancies occur, the
provisions of section 13.07 (c) shall apply. The
Hospital shall post the name of the successful
applicant.

When a new classification (which is covered by the
terms of this Collective Agreement) IS established
by the Hospital, the Hospital shall determine the
rate of pay for such new classification and notify
the Local Association Of same. .If the Association
challengeE the rate, it shall have the right to
request:a meeting.with the Hospital to endeavour to
negotiate a mutual!jy- satisfactory rate. Such
request will -be "made within ten {(10) days after
receipt of notice from the Hospital .of such new
occupational: classification and rate. Any change
mutually agreec to resulting from such meeting shall
be retroactive to the date that notice of the rate
was given by the Hospital. |If the parties are
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unable to agree, the dispute concerning the new rate
may be submitted to arbitration as provided In the
Agreement within_fifteen (15)days of such meeting.
The decision of the Board of Arbitration (or
arbitrator, as the case ma be% shall be based on
the relationship established by comparison with
other nursing classifications with the Hospital,
having regard to the requirements of such
classification.

A nurse may make written request for transfer by
advising the Hospital and filing a Request for
Transfer form indicating her name, qualifications,
experience, present area of assignment, seniority
date and requested area of assignment. A transfer
shall be defined as a move within a classification
within the same salary grid. A request for transfer
shall become active as of the date it is received
by the®"Personnel Office and shall remain so until
December 31 following. Such requests will be
considered as applications for posted vacancies and
subsequent vacancies created by the filling of a
posted vacancy. A list of the vacancies fTilled
under this article in the preceding month along with
the names of the successful applicants shall be sent
to the Association. Unsuccessful applicants will
be notified.

At the request of the nurse, the Hospital will
discuss with unsuccessful applicants ways in which
they can improve their qualifications for future
postings.

The name of the successful applicant will be posted
by the Hospital. A nurse selected as a result of
a posted vacancy or a request for transfer need not
be considered for a_ further permanent vacancy for
a period of up to six (6) months from the date of
her selection.

Promotions and transfers (except promotions to
positions outside the bargaining unit) will be based
primarily on skill, ability, experience and
qualifications of the nurse concerned: but between
two (22 persons of equal standing based upon the
above factors, seniority under the seniority list
will govern, \Where seniority governs the most
senior nurse will be awarded_ the position,
regardless of the bargaining unit In which the
vacancy arose. Where ~the applicant has been
selected In accordance with this article and i1t is
subsequently  determined  that she  cannot
satisfactorily perform the job to which she was
promoted or transferred, the Hospital will attempt,
during the first thirty (30) tours (225 hours for
nurses whose regular hours of work are other than
the standard wor _da¥) worked from the date on which
the nurse was first assigned to the vacancy, to
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~return her to her former job, and the filling of the
subsequent vacancies will likewise be reversed .

(@) Vacancies which are expected 1O exceed sixty (60

- calendar days will be ‘posted. In filling suc

- vacancies consideration shall ke given to regular

‘part-time nurses in the bargaining unit on the basis

‘of -seniority who are qualified to perform the work

.- in question. It is understood, however, that where

- such. vacancies occur on short notice, failure to

- offer part-time nurses such work shall not result

in any claim for pay for time not worked while

roper arrangements are made to fill the vacancy.

here part-tifie nurses f£ill temporary full-time

vacancies, such nurses shall be considered regular

part-time and shall be covered by the terms of the

part-time collective agreement. Upon completion of

the temporary  vacancy, such _nurse shall be

reinstated to her former position unless the

position has been discontinued, in which case she
shall be given a comparable job.

(a) A nurse who is transferred to a position cutside of
the bargaining unit shall, subject to (b) below
retain but not accumulate her seniority held at the
time of the transfer. In the event the nurse is
returned to a pesition in tho bargaining unit she
shall be credited with the seniority held at the
time of transfer and resume accumulation from the
date of her return to the bargaining unit.

(b) In the event that a nurse is transferred out of the
bargaining unit under (@) above €or a specific term
or task which does neot exceed 3 period of sofx (GQ
months Or _an academic year and ‘IS returned to
position In the® bargaining,unit, she shall not
suffer any loss of seniority, service or benefits.
It is understood and agreed that a nurse may decline
such offer to transfer and that the period of time
referred to above may be extended by agreement of
the parties.

Nursing Unit Co-ordinators, Assistant Nursing unit Co-
ordinators, and Supervisors excluded from the bargaining
unit shall not perform duties normally performed by
nurses iln the bﬁrg?inin?_fun};t which shall directly cause
or result _In the lay-off, loss of seniorl r service
or_ reduction 1In ber¥ef|ts'. to nurses iIn tr%/ Bargalnlng
unit.

LAY-OFF

(a) In the event of a lay-off, nurses shall be laid_off
in reverse order of their seniority ranking,
however, the Hospital may retain sufficient nurses
of the existing nursing staff to continue to provide
quality patient care.
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(b) In the event Of a proposed lay-off at the Hospital
nflr narmanat  or long term nature, the Hospital
will:

1. provide the Local Association with no less than
thirty (30) days' notice of such lay-off; and

2. meet with the Hospital-Association Committee
to review the following:

(1) the reasons causing the lay-off;

(ii) the service which the Hospital will
undertake after the lay-off: and

(iii) the method of implementation,

including the areas of cutback and
the nurses to be laid off.

Any agreement between the Hospital and the Local
Association resulting from the review concerning the
method of implementation will take precedence over the
terms of this Article.

Notice of lay-off shall be iIn accordance with the
provisions of the Employment Standards Act.

In_the event of a bed cutback or a cutback in service
which will _result in displacement of staff,- the Hospital
will provide the Local Association with reasonable
notice. If requested, the Hospital will meet with the
Local Association through the Hospital-Association
Committee to review the reasons and_expected duration of
the bed cutback or cutback in service, realignments of
service or staff and its effect on nurses In the
bargaining unit.

No reduction, in the hours of work shall take ﬁlace to
prevent or reduce the impact of a lay-off without the
consent of the Association.

All regular part-time and full-time nurses represented
by the Association who are on_lay-off will be given a job
opportunity in the full-time and regular part-time
categories before any new nurse is hired into either
category.

RECALL
Nurses shall be recalled after lay-off in _order of their

squority ranking, provided they are qualified to do the
work .
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Employees shall be notified of recall by registered mail
to their last place of residence recorded with tj
Hospital and be advised of the date their services wi
be required to commence. It shall be_the duty of the
nurse to notify the Hospital promlgtli/ in yvrltlng of any
change of address. If a nurse should fail to do this,
the_Hospital will not be responsible for failure of
notice to reach such nurse and any notice sent by the
Hospital by registered mail to the address of the nurse
which appears on the Hospital®s personnel records shall
be conclusively deemed to have been received by the
nurse.

- VE OF ABSENCE

(a)

The Hospital agrees to grant leaves of absence,
without pay, to nurses selected by the Association
to attend Association business including conferences
and _conventions up to a total of fifty (B0").days
during the calendar year, provided two (2) weeks'
notice is given. Not more than two (2) nurses may
be absent at any one (1) time and not more than one
1) nurse from” any nursing sub-team. During such
eave of absence, the nurses' salaries and
applicable benefits shall be maintained by the
Hospital and within sixty (60) days of billing date
the Local Association agrees to reimburse the
Hospital in the amount of the full cost of such
salary and applicable benefits, subject to the
provigions of Article 13.03,

(b)

A nurse who is elected to the Board of Directors of
the Ontario Nurses' Association, other than to the
office of President, shall be granted upon request
such leave(s) of absence as she may require to
fulfill the duties of her P03|t|on, Reasonable
notice - sufficient to adequately allow the Hospital
to minimize disruption ,of ItS services -shall be
given to the Hospital for such leave of absence.
Notwithstanding Article 13.03, there shall be no
loss of seniority or service during such leave of
absence. Leave of absence under this provision
shall be inTaddition to the Association leave
provided in Article 14.01 (@) above. During such
leave of absence, the nurse's salar?; and applicable
benefits shall be maintained by the Hospital and
within sixty ' (60) days of billing date the
Association agrees to reimburse the Hospital in the
amount of the full cost of such salary and
applicable benefits.
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(c) LEAVE, PRESIDENT O.N.A.

Upon application in writing ?¥ the Association on
behalf of the nurse to the Hospital, a leave of
absence shall be granted to such nurse elected to
the office of the President of the Ontario Nurses'
Association for a period up to two (2) consecutive
years. Notwithstanding the provisions of Article
13.03, Seniority, there shall be no loss of service
or seniority during such leave of absence. Durin

such leave” of absence, the nurse's salary an

applicable benefits shall be maintained by the
Hospital and within sixty (60) days of the billing
date the Association agrees to reimburse the
Hospital in the amount of the full cost of such
salary and applicable benefits. It is understood,
however, that during such leave the nurse shall be
deemed to be an employee of the Ontario Nurses'
Association. The "nurse agrees to notify the
Hospital of her intention to return to work at least
two (2) weeks prior to the date of such return.

PERSONAL LEAVE

Written requests for a personal leave of absence without
ay will be considered on an individual basis by the
irector of Nq:512? or her designate. Such requests are

to be as far iIn advance as possible and a written reply

will be given within fourteen (14?days; except In cases

Ofﬂﬁ?%r ency. Such leave shall not be unreasonably

withheld. -

EDUCATION LFAVE

(a) Leave of absence, without pay, for the purposes of
further education directly related to the nurse's
employment Wwith _the Hospital may be granted on

- written application by the nurse to the Director of
- Nursing or her designate. Requests for such leave
will not be unreasonably denied.

(b) A_nurse shall be entitled to leave of absence
without loss of earnings from her vregularly
scheduled working hours for the purpose of writing
any examinations required in any recognized course
I which nurses are enrolled” to upgrade their
nursing qualifications.

(c) Leave of absence without loss of regular earnings
from regularly scheduled hours for the purpose of
attending short courses, workshops or seminars
directly related to the nurse's employment at the
hospital, may be granted at the discretion of the
Hospital upon written application by the nurse to
the Director of Nursing or her designate.
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A nurse who notifies the Hosgital as soon_as p.os_s'i-‘
following a bereavement - shall - be granted three (3)
consecutive working: days off, without loss of her regular
pay for her scheduled hours; in copjunction with the day
of the funeral of a member of 'her immediate family.
"Immediate family"™ meansg parent, brother, sister, spouse,

son, daughter, ‘son-in-law, ‘dauyghter-in-law, mother-in-
law, ~“father-in-law, . brother=in-law, sister-in-law,
grandparent or grandchild. Where a nurse does not
qualify under the above-noted conditions, the Hospital
may nonetheless grant" a paid bereavement leave. The
Hospital, in its discretion, may extend such leave with
or without pay. "spouse" for the purposes of bereavement
leave will include a partner of the same sex.

14.05 COURT . ATTENDANCE

IT a nurse Is required to serve as a juror in_any court
of law, or 1S required to attend as a witness In a court
roceeding in which the Crown is a party, or is required
oy subpoena to attend a court of law or corenerts inquest
INn connection with a case arising from the nurse's duties
at the hospital, the nurse shall not lose regular pay
because Of such attendance and shall not be required to
work on the day of such duty provided that the nurse:

(a) notifies the Hospital immediately - on the nurse's
- notification that she will be required to attend
court;

(b) presents proof of service requiring:the nurse's
attendance;

(c) deposits with the Hospital the full amount of
compensation received excluding mileage, travelling
and_meal allowances and an.official receipt where
available. ‘

.14.06

(a)f:pregnaﬁéyileéve will be Eranted In accordance with
~ the.provisicns of the Employment Standards Act,
except-where. amended in this provision.

(b) The nﬂf53,8h311 give written notification at least
one (1) 'month'in advance of the date of comméncement
of such leave and the expected date of return.



gL

(c)

()

O

(f)

25

The nurse shall reconfirm her intention to return
to work on the date originally approved _in
subsection (k) above by written notification
received by the Hospital at least four (4) weeks iIn
advance thereof. The nurse shall be reinstated to
her former C¥oog.|t|on unless the position has been
discontinued iIn which case she shall be given a
comparable job.

Nurses newly hired to replace nurses who are on
approved ﬁreimancy leave may be released and such
release shall not be the subject of a grievance or
arbitration, _ If retained by the Hospital, in a
permanent position, the nurse shall be credited with
seniority from date of hire subject to successful Ii/
completing her _probationary period. The nurse shal

be credited with tours worked (hours worked for
nurses whose regular hours of work are other than
the standard work day) towards the probationary
period provided in Article 13.01 (@) to a maximum
of 30 tours (225 hours for nurses whose regular
hours of work are other than the standard work day).

The Hospital will outline to nurses hired to_fill
such temporary vacancies the circumstances giving
rise to the vacancy and the special conditions
relating to such employment.

The Hospital may request a nurse to commence
pregnancy leave at such time as the duties of her
position cannot reasonably be performed by a
pregnant woman or the performance or non-performance
of her work is materially affected by the pregnancy.

Effective April 1, 1988 on confirmation by the
Unemployment  Insurance Commission of  the
appropriateness of the Hospital®s Supplemental
Unemployment Benefit (SUB) Plan, a nurse who is on
ﬁregnancy leave 3s provided under this Agreement who
as applied for and is in receipt of Unemployment
Insurance pregnancy benefits pursuant to Section 18
of the Unemployment Insurance Act, shall be paid a
sgﬁ)lemental unemployment benefit. That benefit
wi be equivalent to the difference between
seventy-five percent (75%) of her regular weekly
earnings and the sum of her weekly Unemployment
Insurance benefits and any other earnings. ~Such
payment shall commence following completion of the
two week Unemployment Insurance waltlngbperlod, and
receipt by the Hospital of the nurse®s Unemployment
Insurance cheque stub as proof that she 1s in
receipt of nemployment = Insurance pregnancy
benefits, and shall continue while_the nurse is in
receipt of such benefits for a maximum period of
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tiftden (15) weeks. The nurse's regular, weekly
earnings shall be determined by multiplying t
regular hourly rats on her last day worked prior'
the commencement OF the leave times %er normal
weekly Hours.

The employee does not have any vested right except
to receive payments gfor the covered unemployment
period. The plan provides that payments in respect
of guaranteed annual remuneration or IN respect of
deferred remuneration or severance pay benefits are
nﬁt rizduced or increased by payments received under
the plan.

14.07 PARENTAL . LEAVE ‘,
(a) A nurse who becomes:a parent of a child is eligible

(b)

()

(4)

to take a parental leave In accordance with the
provisions Of the Employment.Standards AcCt, except
where amended in this provision.

A nurse who has taken a pregnancy leave under
Article 14.06 is eligible to be granted a parental
leave of up to eighteen (18) weeks duration, in
accordance with the Employment Standards Act. A
nurse who Is eligible for a parental leave who is
the natural father or is an adoptive parent may
extend the parental leave for a period of up to six

"~ (6) months duration, consideration being given to

anfy requirements of adoption authorities. In cases
of adoption, the nurse shall advise the Hospital as
far In advance as pessible With respect to a
prospective adoption and shall request the leave oOf
absence, In writing, upon receipt Of confirmation
of the pending adoption. -‘If, because of late
receipt of confirmation of the pending adoption, th$
nurse finds it_impossible to reguest the leave O

absence in writing, the request may be made verbally
and subsequently verified In writing.

The nurse shall be reinstated to her Tformer
position, unless her former position has been
discontinued, In which case she shall be given a
comparable job.

Nurses newly hired to replace nurses who are on
approved parental leave may be released and such
release shall not be the subject of a grievance or
arbitration. If retained by the Hospital, In a
permanent position; the nurse shall be .creditedwith
seniority from date of hire subject to successful I¥
completing her probationary period, The nurse shal

be credited with tours worked (hours worked for
nurses whose regular hours of work are other than
the_standard work dayz towards the probationary
period Erowded In Article 13.01 (@) to a maximum
of 30 tours (225 hours for nurses whose regular
hours of work are other than the standard work, day).
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The Hospital will outline to nurses hired to_fill
such temporary vacancles, the circumstances giving
rise to the vacancy and the special conditions
relating to such employment.

(e) Effective April 1, 1991 on confirmation by the
Unemployment Insurance  Commission  of = the
appropriateness of the Hospital's Supplemental
Unemployment Benefit (SuB) Plan, a nurse who is on

arental leave as provided under. this Agreement who
as applied for and is in receipt of Unemployment
Insurance parental benefits pursuant t? Section 20
of the Unemployment Insurance Act, shall be paid a
sg??Iemental unemployment benefit. That benefit
wi be equivalent to the difference between
seventy-five percent (75%) of her regular weekly
earnings and the sun of her weekly Unemployment
Insurance benefits and any other earnings. Such
payment shall commence following completion of the
two week Unemployment Insurance waiting period, and
receipt by the Hospital of the nurse®s Unemployment
Insurance cheque stub as proof that she 1s in
receipt of Unemployment Insurance parental benefits,
and shall continue while the nurse is in receipt of
such benefits for a maximum period of_ ten (10
weeks. The nurse"s regular weekly earnings shal
be determined by multiplying her regular hourly rate
on her last day worked prior to the commencement of
the leave times her normal weekly hours.

The employee does not have any vested right except
to receive payments for the covered unemployment
period. The plan provides that payments iIn reSpect
of guaranteed annual remuneration or in respect of
deferred remuneration or severance pay benefits are

not reduced or iIncreased by payments received under
the plan.

A nurse shall be entitled to leave of absence without
loss of earnings from her regularly scheduled working
hours for the purpose of writing any examinations
required INn any"recognized course INn which nurses are
enrolled to upgrade their nursing qualifications.

Professional leave with pay will be granted to nurses who
are elected to the College of Nurses to attend regularly
scheduled meetings of the College of Nurses.

PRE-PA D | FAVE PLAN
Effective April 1, 1989, the Hospital agrees to introduce

a pre-paid leave program, funded solely by the nurse,
subject to the following terms and conditions:
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The plan is' available"to nurses wishing to spread
four (4) years™ salary over.a five (5) year perig‘
in accordance with Part LXVIII of the Income
Regulations, Section 6801, to enable them to take
a one (1) year leave of .absence following the four
(4) years of salary deferral.

The nurse must make. Written application to the
Director of Nursing at least six (6) months prior
to the intended commencement date OF the program
(L.e., the salary deterral portion), stating the
intended purpose of the leave.

There shall be no meore than one (1) nurse (full-
time or part~time) from each of the teams A, B, C
EmaXImum of 3 nurses) absent at any one time on such
eave. The year, for purposes of the program, shall
be September 1 of one year to August 31 the
following year or such other twelve (12) month
period as may be agreed upon by the nurse, the local
Association and the Hospital.

Written applications will be reviewed by the
Director of Nursinp or her designate, Leaves
requested for the purpose et pursurng further formal
nursing education will be Iven priority.
Applications for leaves requested for other purposes
will be given the next:level of pricrity on the
basis of seniority.

During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings will be

- deducted and held for the nurse and will not be

accessible 10 her until commencement of the leave
or upon withdrawal from the plan.

“The manner iIn which the deferred salary is held

shall be at the discretion of the Hospital.

All deferred salary, plus accrued interest, if any,
shall be paid_to the nurse at the commencement of
the leave Or in accordance with such other payment
schedule aS may be agreed upon between the Hospital
and the nurse.

all-benefits shall be kept whole during the four (4)

 leave, seniority will accumulate. Service for the

purposes ‘of vication and salary progression and

~other  benefits Will be retained but will not
accumt late ‘during the period of leave. The nurse

shall:become responsible Tor the full payment of

-premiums for any health and welfare benefits in

which she is participating. Contributions to the
Hospitals of Ontario Pensien Plan will be in
accordance with the Plan. The nurses will not be
eligible to participate in the disability income
plan during the year of the leave.
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A nurse may withdraw from the plan at any time
during the deferral portion provided three (3)
months notice is given the Director of Nursing.
Deferred salary, plus accrued interest, if any, will
b1ec r?turned to the nurse, within a reasonable period
oT time,

If the nurse terminates employment, the deferred
salary held by the Hospital plus accrued interest,
if any, will be returned to the .nurse within a
reasonable period of time. In case of the nurse’s
death, the funds will be paid to the nurse's estate.

The Hospital will endeavour to find a temporary
replacement for the nurse as far in advance as
practicable. If the Hospital is unable to find a
suitable replacement, it may postpone the leave.
The Hospital will give the nurse as much notice as
is reasonably possible. The nurse will have the
option of remaining In the Plan and rearranging the
leave at a mutually agreeable time or of withdrawing
from the Plan and having the deferred salary, plus
accrued iInterest, if any, paid out to her within a
reasonable period of time.

The nurse will be reinstated to her former position
unless the position has been discontinued, In which
case she shall be given a comparable job.

Final approval for entry inte the pre-paid leave
program will be subject to the nurse entering into
a formal agreement with the Hospital In order to
authorize the Hospital to make the appropriate
deductions from the nurse"s pay. Such agreement
will include:

(a) A statement that the nurse is entering the pre-
paid leave program in accordance with Article
14.10 of the collective Agreement.

(b) The period of salary deferral and the period
for which the leave is requested.

(¢) The manner in which the deferred salary is to
be held.

The letter of application from the nurse to the
Hospital to enter the pre-paid leave program will
be appended to and form part of the written
agreement,



30

15.01

15.02

15,03

. 15.04

 15.05

The Hospital agrees to maintain the HoOoDI Plan. '
No payment of sick leave shall be made to newly hired

_nurses during their probationary period, nor to any nurse

during her paid vacation or leave of absence, other than
illness, provided however, that should a nurse become
hospitalized during any paid: vacation, such time for
hospitalization shall not count as vacation and shall

- be taken as vacation by the nurse at a time mutually

satisfactory to the nurse and the Hospital.

- (@) Nurses absent on account of sickness or i ?_jury must
0

report to their immediate supervisor as follows:

(1) Day Tour - early as possible prior to
commencement of the day tour,

(ii) - Evening Tour - prior to 1000 hours except
IN Cases of emergency.

(idd) Night Tour - prior to 1600 hours except
in cases of emergency.

In order to permit the Hospital to obtain a
replacement, nurses failing to report as hereafter
mentioned will not be entitled to sick leave for the
tour involved.

. (b) The Hospital shall not be required to provide work

or pay to any nurse for the tour involved®, who fails
to give notice by 1300 hours prior to the
commencement of her next day or night shift and 1000
hours. prior to the commencement Of her next evening
shift that she is able to return to work following
"an absence due to illness or injury.

'-_ (e) Nurses who have reported for: their regular shift and

have not contravened (b) above shall not be sent*®
home and scheduled for a later tour in the same day.
However, should a nurse be required to do so, she
shall receive a minimum of four (4)hours pay at her
regular rate of pay,

When a nurse has completed any portion of her re%ularly
schedulled tour prior to going on sick leave beneTits or
Workers' Compensation benefits, she shall be paid for the
balance:of ‘the tour at her regular straight time hourly
rate. This provision will not disentitle the nurse to
a lieu day wunder Article 19.03 if she otherwise

‘qualifies.

- Nurses returning to work. from an i1llness "or injury

compensable under Workers® Compensation will be assigned

light work as necessary, if available.
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Any dispute which may arise concerning a nurse's
entitlement to short term or long term benefits under
HOODIP Mey be subject to grievance and arbitration under
the provisions of this Agreement.

The Hospital further agrees to pay employees an amount
equal to any loss of benefits under HoobIP for the first
two days of the fourth and subsequent period of absence
in any calendar year.

During the term of operation of this Collective
Agreement, the Hospital will meet and consult with the
Association with.the View to assisting the parties In the
next set of negotiations to improve the benefit coverage
provided by HOODIP.

Absences due to pregnancy related_ illness shall be
considered as sick leave under the sick leave plan.

A nurse who is absent from work as a result of an i1llness
or injury sustained at work and who has been awaiting
approval” of a claim for Wworkers' Compensation for a
period longer than one complete pay period may apply to
the Hospital forJ)aymen_t eqfuwalent to the lesser of the
benefit she would receive Trom Workers' Compensation if
her claim was approved, or the benefit to which she would
be entitled under the short term sick portion of the
disability income plan (HooprPp or equivalent plan).
payment Will be provided only if the nurse provides
evidence of disability satisfactory to the Hospital and
a written undertaking satisfactory to the_Hospital that
any payments will be refunded to the Hospital following
final determination of the claim by the Workers

Compensation Board. IT the claim for Wworkers!'
Compensation is not approved, the monies paid_as an
advance will be applied towards the benefits to which the
nurse would be entitled under the short term portion of
the disability income plan. Any payment under this
provision will continue for a maximum of fifteen weeks.

ARTICLE 16 - HEALTH AND WELFARE BENEFITS

16.01

The Hospital'shall pay the billed premium cost of the
following Welfare Benefit Plans:

(a) One hundred percent (100%) of the billed premium of
O0.H.I.P..

(b) One hundred percent (100%).of the billed premium for
seni-private hospitalization insurance.

(c) Seventy-five percent (75%) of the billed premium of
H.0.0.D.I.P..
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(@) The Hospital agrees to cantribute ninety percent
(90%) Of the billed premiums towards coverage ’
eligible nurses in the active employ oOf the Hospiti
under H.0.0.G.L.I.P.. or such other group life

~ insurance plan currently In effect providing the
- balance of the menthly premium is paid by the nurse

- through payroll deduction.: Such i1nsurance shall
~include benefits' for aceidental death and
dismemberment IN the. principal ‘amount equal to the
- amount of the Group Life Insurance to which the
nurse is entitled. Effective April 1, 1989, the
Hospital's contribution to the Group Life Insurance
_Plan will be one hundred .percent (100%)

E _'(e) 7The Hospital agrees to contribute seventy-five

percent (75%) OfF the billed premiums towards
coverage of eligible nurses In the active employ of
the Hospital under_the existing Blue Cross Extended
Health Care Benefits Plan Or comparable coverage
with another carrier prowdmg for $10.00 (single)
and $20.00 (family) deductible, providing the
balance of monthly premiums are paid by the nurse
through payroll deductions. Effective april 1, 1989,
the deductible for Extended Health Care Plan will
“be $15.00 (single)and $25.00 (family). In addition
to the standard "benefits, coverage will include
-~ hearing aids (maximum $300/person) and Vision care
~(maxinmum $60 every 24 months).

- (£) The Hospital agrees to contribute fifty percent

: (Isp%) the brlled premiums towards coverage of
eligible nurses In the active employ of the Hospital
under the Blue Cross #¢ Dental Plan or comparable
coverage with another carrier (based on the current
oba fee schedule as it mey be updated from time to
time) providing the balance of the monthéy premium
is paid by the nurse through payroll deduction.

Effective April 1, 1990, the Hospital's contribution
to the Dental PI
(75%).

an will be seventy-five percent

(9)

The Hospital also agrees-to make the Hospital of
Ontario Voluntary Life Insurance Plan
(H.0.0.V.L.I.P.) available to the nurses subject to
the provisions of H.0.0.V.L.I.P. at no cost to the
Hospital.

The Hospital and the nurses shall continue to make their
respective contributions to_the Hospitals of Ontario
Pension Plan in accordance with the plan. Nurses must

Srllroll in said Plan in accordance with the terms of the
an.
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For newly hired nurses, coverage as set out In Article
16.01, shall be effective the Tirst billing date in the
month following the month in which the nurse was first
employed subject to any enrollment or other requirements
of the Plan.

The Hospital agrees to continue its share of the premiums
for Health and Welfare Benefits under Article 16 FT and
LTD premiums under Article 15 FT, as applicable, while
a nurse is on sick leave (including the Unemployment
Insurance Period) ox on Long Term Disability to a maximum
of 30 months from the time the absence commenced.

Nurses who reside iIn Quebec shall have equivalent
monetary contributions paid_In that province with respect
to the%uebec equivalent of 0.H.I.P..

(a) The Hospital shall provide the Association and each
nurse with information booklets outlining all of the
current provisions in _the benefits plans defined iIn
Article 16,01 to Article 1s6.02 inclusive and the
Sick Leave/LTD Plan defined in Article 1s.

(b) The Hospital shall notify the Association of the
name(s) of the carrier(s) which provide the benefits
plans defined in Articles 16.01 to 16.02 inclusive
and the rrp Plan defined in Article 15. _ The
Hospital shall also provide the Association with a
copy of all current information booklets provided
to the nurses.

UNEMPLOYMENT INSURANCE REBATE

The short term sick leave plan shall be registered with
the Unemployment Insurance Commission (UIc). The nurses’
share of the employer's unemployment insurance premium
reduction will be retained by the Hospital towards
offsetting tke cast of the benefit improvements contained
In this Agreement.

- SCHE

(a) The Hospital does not guarantee to provide
employment or work for normal hours of work or for
any other hours.

(b) The Tollowing provisions designating regular hours
on a daily tour and regular daily tours over the
Hospital™s nursing schedule shall not be construed
to be a guarantee of the hours of work to be done
on each tour or during each tour schedule.

(a) The regular hours of work for all full-time nurses
shall average thirty-seven and one-half (37-1/2)
hours per week exclusive of meal time.
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(b) A fifteen (15) minute rest period will be allowed
during the first and second part of each shift.,
time allowance away from employment Not to excel p
fifteen (15) minutes portal to portal. ‘

(¢) The regular daily tours of duty shall average five
(5) pexr seven §7 calendar days over the Hospital's
nursing schedule,

(@) There will normally be additional time_required for
reporting at the change of tour which shall be
considered to be part of the normal daily tour, for
a period of up to FTifteen (15) minutes duration.
should the reporting time extend beyond fifteen (15)
minutes, however, the entire period shall be
considered overtime for the purposes of payment
under Article 18.01.

(e) Where a nurse notifies her supervisor that she will
be unable to take a lunch break during her tour, she
shall be paid-.at the rate of time and one-half her
regular straight time hourly rate for the 172 hour
lunch break.

17.03 SCHEDULING REGULATIONS

(a) The Hospital agrees that it will not require a nurse
- to work_ a schedule of mote than seven (7)
consecutive days without her consent. .

(b) Shift schedules will be posted two (2) weeks in
advance and. shall cover a four (4) week period.
Requests for specific days off are to be submitted
in xv_rltlng at least two (2) weeks 1In advance of
posting.

(c) A pericd of at least sixteen (16). hours will be

- scheduled between shifts worked by a nurse unless
a lesser period of time is mutually agreed upon
between the nurse and her immediate Supervisor.

@ A period of at least forty-eight (48) hours will be

- scheduled between the completion of night shift and
tﬂg ﬁc::omme'ncement of either day shift or afternoon
shift.

(e) Days off shall be consecutive.

(£) The Hospital will schedule a minimum of one (1)

. weekend in every three (3) week period. It 1S
understood that a weekend consists of at least
sixty-four (64) consecutive hours off work during
the period following completion of the Friday tour 4
until the commencement of the Monday tour. .
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(g) A nurse shall not be scheduled to work more than two
(2) consecutive weeks on any one shift without her
consent. A nurse will be required to rotate only
one tour (i.e., evenings or.nights) unless otherwise
mutually agreed. During the nurse"s probationary
period, this clause shall be waived for orientation
purposes.

(h) These regulations may be waived between December
15th and January 15th so that nurses will receive
a minimum of six (6) consecutive days off at either
Christmas or New Year's. Christmas time off will
include Christmas Eve day, Christmas Day and Boxing
Day and New Year"s time off will include New Year's
Eve day and New Year's Day, unless a nurse requests
otherwise and the Hospital agrees.

(1) A request for a change in posted time schedules must
be submitted sixteen (16) hours in advance or other
agreed upon shorter periods, in writing, by the
nurse r_ec‘u_estlng the change and co=-signed by the
nurse willing to exchange days off or tours of duty.
It 1S understood that such changes scheduled or days
off initiated by nurses is subject to the approval
of the Hospital and shall not result in any overtime
payment or compensation.

Where nurses are now working a longer daily tour or where
hereafter the Hospital, with the approval of the Local
Association, introduces a longer daily tour and a
reduction in the number of daily tours In the nursing
tour schedule, the provisions governing the regular hours
of work in a daily tour shall be adjusted accordingly.

Where the Hospital proposes and/or the nurses request to
work shifts other than those outlined above the terms
will be negotiated with the Union, _including
implementation, trial period and discontinuation.

ARTICLE 18 . prepMrUN. PAYMENT .

18.01

(a) Work scheduled by the Hospital to which a premium
iIs attached under scheduling regulations contained .
in the Collective Agreement shall be paid at one and
one-half (1-1/2) times the nurse's regular straight
time hourly rate or as otherwise provided.

(by If a nurse is authorized to work In excess of the
hours worked either in clause 17.02 or 17.03, she
shall receive overtime premium of one and one-half
(1-1/2) times her lje%ular straight time hourly rate:
overtime premium will not be duplicated for the same
hours under clause 17.02 or 17.03 hereof or
pyramided with any other premium payable under this
Agreement, nothing herein shall disentitle a nurse
to the payment of her normal tour differential._ A
nurse shall have the option of selecting overtime
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payment in either time or mo,n.e;g at the appropriate
premium rate. ' Time off to be taken by mutym
agreement during that pay period, provided I
scheduling permits.

Notwithstanding the thegdian;: overtime will not be paid

for additional” hours worked during a twenty-four (24) -

hour period as a result of the change in tourat the
request of a nurse or a changeover to Daylight Saving
from Standard Time and vice versa.

A nurse will receive time and one-half (1-1/2) her
regular straight time hourly rate for all hours worked
on a third consecutive and subsequent weekend save and
except where:

(1) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse; or

(i1) such nurse has requested weekend work;: or

(1ii) such weekend is worked as a result of an

exchange of shifts with another nurse.

A nurse who is required to work on her scheduled day off

shall receive overtime premium of one and one-half . . .

(1-1/2) times her regular straight time hourly rate.

A nurse wwo reports for work as scheduled, unless
otherwise notified by the Eospital, shall receive a
minimum Of four (4) hours' vav at her re%ular straight
time hourly rate. She shall be required to perform any
nursing duties assigned by the Hospital, 1T her regular
duties are not available.

It shall be the responsibility of the nurse to consult
posted work schedules. The Hospital will endeavour to
provide.as much advance notice as is practicable of a
change iIn the posted schedule. Changes to the posted
work schedule shall be brought to the attention of the
nurse.” Where less than forty-eight (48) hours' notice
IS given personally to the "nurse, time and one-half
(1-1/2) the nurse's regular straight time hourly rate
will be paid for all hours worked on a first shift of her

- New schedule.

Nurses who work outside a normal 7.5 hour tour shall
after two (2) hours, receive a one-half hour paid rest
period and shall be provided with a hot meal or five
ﬂotllarsI ($5.00) if the Hospital is unable to provide the
ot meal.
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JOUR DIFFERENTIAL

Effective April 1, 1991, a nurse shall be paid one dollar
($1.00) per hour for each hour worked on evening shift
and oné dollar and twenty-five cents ($1.25) per hour for
each hour worked on the night shift.

The evening hours will be 153¢ hours to 2339 hours.
The night shift hours will be 2339 hours to 9739 hours.

CALL-BACK

Where a nurse has’ g:omi;leted her regularly scheduled tour
and left the Hospital and is called In to work outside
her regularly scheduled working hours, or where a nurse
is called back from standby, she shall receive time and
one-half (1-1/2) her regular straight time hourly rate
for all hours worked with a minimum guarantee of four (4)
hours pay at time and one-half her regular straight time
hourly rate except to the extent that such four (4) hour
period overlaps or extends into her regularly scheduled
shift. In such a case, she will recerve time and one-
half (1-1/2) her regular straight time hourly rate for
actual hours worked up to the commencement of her
regular shift.

STANDBY

(a) Effective April 1, 1991 a nurse who is required to
remain available for duty on standby outside her
regularly scheduled worKing hours shall receive
standby pay In the amount of two dollars and fifty
cents ($2.50) per hour and three dollars ($3.00) per
hour on a paid holiday for the period of standby
scheduled by the Hospital. Standby pay shall,
however, cease where a nurse is called in to work
under Article 18.09 and works during the period of
standby.

(by There shall be an equal distribution of standby duty
amongst nurses who normally perform such duty.

(¢) Only nurses on day tour shall be assigned standby.

AUTO ALIOWANCE - gTANDBY

A travel allowance of twenty~-two cents (220) per
kilometer, maximum of twenty (20) kilometers one way,
shall be paid for travel incurred outside normal working
hours while on standby or alternatively, taxi fare within
a twenty (20) kilometer limit.
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GROUP. UNIT OR TEAM LEADER

(a)

(b)

Whenever a nurse - is- assigned additi&l
responsibility to direct, supervise or oversee work
of nurses, and/or be assigned overall responsibility
for patient care on the unit, ward, or_area, for a
tour OF duty, she shall he paid a premium of sixty
(609) per hour in addition to her regular salary and
applicable premium allowance.

Where the Hospital temporarily assigns a registered
staff nurse. to carry out. the assigned
responsibilitiesof a higher classification (whether
or_not such classification IS In the bargaining
unit) for a period of one full tour or more at times
when” the incumbent In that classification would.
otherwise be.working, she shall be paid a premium
of one dollar and twehty cents ($1.20) per hour for
such duty in additien to her regular salary. The
Hospital agrees that it will npot make work
assignments which will violate the purpose and
intent of this provision.

Wae a nurse 1S assigned to previde patient care for a
patient in transit, the following provisions shall apply:

(a)

(b)

(c)

Where the nurse performs such duties during her
regular shift, she shall be paid her regular rate

of pay.

Whae a nurse performs such duties outside her
regular shift or on a day off, she shall be paid the
appropriate overtime rate.

Where such duties extend beyond her.regular shift,
the Hospital will not require a nurse to return to
regular duties at the Hospital without at least
eight (8) hours of time off. Where such time off
extends Into her next regularly scheduled shift she
wrl]!%tmalntaln her regular earnings for that full
shift.

Hours spent between the time the nurse IS relieved
of patient care' responsibilities and the time the
nurse_returns to the "Hospital or to such other
Iocatlon_a?reed upon between the Hospital and the
nurse will be paid at straight time or at

. appropriate overtime rates, if applicable under

Article 18.01. It is understood that the nurse
shall return to the Hospital or to such other
location. agreed upon between the Hospital and the
nurse ‘at the earliest opportunity, Prior to the
nurse's departure on escort duty, or at such other
time_as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will establish
with the nurse arrangements for return travel.
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(d) The nurse shall be reimbursed for reasonable out of

" pocket expenses including room, board and return

transportation and consideration will be given to

any special circumstances not dealt with under the
foregoing provisions.

18.14 Effective April 1, 1991, a nurse shall be paid a weekend
remium of one dollar and thirty-five cents (21:35) per
our for each hour worked between 2400 hours Friday and

2400 hours Sunday. |If a nurse is receiving premium pay
under Article 18.01, pursuant to a local scheduling
regulation with respect to consecutive weekends worked,
she will not receive weekend premium under this
provision.

ARTICLE 19 - PAID HOLIDAYS

19.01 (a) The parties hereto recognize that the Hospital must

extend daily service to patients and that the
Hospital operates on a twenty-four (24) hour, seven
(7‘ day basis, it is therefore necessary to retain
a large portion of the nurses even on holidays.
(b) The_ Hospital recognizes twelve (12) designated
holidays for all full-time nurses, as follows:
New Year's Day
*2nd Monday In February
Good Friday
Victoria Day
Canada bay/July 1st
Civic Holiday
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day _
2rid Monday 1In June
*Heritage Day, if proclaimed by Federal
Government.
19.02 In order to qualify for pay for a holiday, a nurse shall

complete her full scheduled shift on each of the working
days immediately preceding and following the holiday
concerned unless excused by the Hospital or the nurse was
absent due to:

(a) legitimate illness or accident which commenced
within a month of the date of the holiday:

(by Vvacation granted by the Hospital;
(¢y the nurse®s regular scheduled day off:

(a) a paid_leave of absence provided the nurse is not
otherwise compensated for the holiday.
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A’ nurse entitled to holiday pay hereunder shall not
receive sick leave pay to which she may otherwise hgise
been entitled unless she was scheduled to work that dW,

A nurse receiving Workers' Compensation Benefits for the |

day ‘- of the holiday ' shall, -'subject to the above
provisions, be entitled to the difference betwean. the
amount of the Workers' cCompensation Benefits and the
holiday pay.

A nurse who 1S required to work on a paid holiday shall
be paid one and one-half (1-1/2) times her basic straight
time rate of pay for all normal hours worked on such paid
holiday. In addition, she shall be given a lieu day off
with pay at her basic straight time rate of pay, such day
1o ve granted within thirty (30) days before Or agter the
date on which the holiday was cbserved, to be  taken at
a time mutually agreed to between the nurse and the
Hospital, _If there Is a disagreement, the Hospital®s
decision will govern.

A nurse who is scheduled to work on a holiday and who
fails to do so shall forfeit her holiday pay unless her
absence is excused by the Hospital.

IT a paid holiday Is observed during a nurse®s vacation
period or on her regular day off, she shall be granted
a lieu day off with pay on a date to be selected by
aﬁreement between the Hospital and the nurse and she
shall be paid for such holiday at the prescribed rate.

Paid holidays shall not be paid to nurses on an unpaid
leave of abSence.

Where a nurse 1is required to work on a paid holiday or
on a day on a weekend covered by the provisions of
Article 18.03 hereof for which she received one and one-
half (1-1/2) times her regular straight time hourl)ll rate
and she is required to work additional hours following
her full tour on that day (but not including hours on a
subsequent regularly scheduled shift for such nurse), she
shall receive two (2) times her regular straight time
hourly rate for such additional hours worked.

A tour that begins or ends during the twenty-four (24
hour period of “the above holidays where the majority o
the hours worked fall within the holiday, shall be deemed
t?: %ﬁ w?:rk performed on the holiday for the full period
0 e tour.

ARTICLE 20 . VACATIONS - EARNED ——

20.01

Nurses shall be entitled to"vacation with pay based on
the length of continuous service as of June 30th in any

year as follows:
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1. Nurses who have less than one (1)year of continuous
service shall be entitled to a vacation with pay at
their regular rate of 1.25 days for each completed
gonth of service not to exceed fifteen (15) working

ays.

2. Nurses who have_completed one (1) or more years of
continuous service but less than three (3) years_of
continuous service shall receive an annual vacation
of three (3) weeks with pay at their regular rate.

3. Nurses who have completed more than three (3) years
of continuous service but less than seventeen (17)
years of service shall receive an annual vacation
of four (4) weeks with pay at their regular rate.

4. Nurses who have completed seventeen (17) years of
continuous service shall receive an annual vacation
of five (5) weeks with pay at their regular rate.
Effective In the vacation year where the date for
determining vacation entitlement In the individual
Hospital fTalls on or after April 1, 1989, the
service requirement for five (5) weeks vacation
shall be fifteen (15) or more years of full-time
continuous service.

5. Effective in the vacation year where the date for
determining vacation entitlement in the individual
Hospital falls on or after April 1, 1989, nurses who
have completed twenty-five (25) years or more of
full-time continuous service (as of the date for
determining vacation entitlement in the individual
Hospital) shall be entitled to an annual vacation
of six (6)weeks with six (6) weeks'ipay (225 hours'
pay for nurses whose regular hours of work are other
than the standard work day), provided the nurse
works or receives paid leave for a total of at least
1525 hours In the vacation year.

6. IT a nurse works or receives paid leave for less
than_ 1525 hours iIn the vacation year she will
receive vacation pay based on a percentage of her
ross salary for work performed on the Tollowing

asis:
3 week entitlement - 6%
4 week entitlement - 8%
5 week entitlement -~ 10%
6 week entitlement - 12%

A nurse who leaves the employ of the Hospital €or any
reason shall be entitled to receive any unpaid vacation
pay which has accrued to her to the date of her
separation, it being understood and agreed that the nurse
will_ provide at least two (2) weeks' notice of
termination.
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(a) It is understood and agreed that vacation weeks are
not necessarily continuous, however, the H'o'sfi’
will endeavour to accommodate the wishes of We
nurses with respect to the choice of vacation dates
and the continuity of weeks subject to the need to
meet the operating requirements of the Hospital.

(b) The Hospital will schedule the weekend Off prior to
the commencement of vacatioh where possible. Where
the weekend IS granted, it shall be deemed as a
weekend off for the purposes of Article 17.03 (£).

(c) Prior to leaving on vacation, nurses shall be
notified of the date and time at which to report for
work following vacation.

. (a) Nurses shall be given preference with respect to

their vacation periods in accordance with their
seniority within their work area.

For the purpose of vacation entitlement, the Hospital
will recognize the number of full tours worked converted
to full-time equivalent for nurses transferred from part-

- time to full-time prior to the effective date of this

Agreement.

For the purpose of vacation entitlement, service for
those nurses whose status Is changed, after the signin
of this Agreement, from part-time to full-time, shal

"mean the combined service as a part-time and full-time

nurse employed by the Hospital accumulated on a
continuous basis. For the purpose of this Article, 1500

" hours of part-time service shall equal one (1) year of

full-tibe service.

. (@) Where an employee"s_ scheduled vacation IS

interrupted due to serious i1llness which commenced
prior to and continues into the scheduled vacation
period, the period of such illness shall be
considered sick leave.

(b) Where an employee's scheduled vacation 1Is
interrupted due to serious i1llness requiring the
employee to be an in-—patient in a hospital, the
period of such hospitalization shall be considered
sick leave.

(c) The portion of . the. employee's vacation which _is
deemed to be Sick leave under the above provision
Wi Ié_not be counted acainst the employee®s vacation
credits,

(d) Vacation rescheduled under (@) and (p) hereunder
shall be taken in accordance with Article 20.03,




21.03

21.04

43

Nurses shall be compensated for their services in
accordance with Schedule "a" hereof.

GRADUATE NON-REGISTERED NURSE

A Graduate Nurse In the employ of the Hospital, upon
presenting proof of current certification by the College
of Nurses of Ontario shall be given the salary of the
Registered Staff Nurse as provided In this article
effective the date the nurse _presents proof of
successfully passing the certification examination to the
Director of Nursing or her designate, or to the date of
last hire whichever is later.

RULES CONCERNING PREVIQUS EXPER]

(@ Claim for recent o al p if
~ any, shal be made i writing by r nurs at the
4" of hiring. The: shall co-operate with :
Hospita Dby ;v verification of : !
experience so that ¢ related .lini
may be termi al i a 11
her oba ¢ i 14, 'ing ablished the

n ¢ inic 1 in the Hospital
sh 11 appl: one 1) ncrement level for each year
! perien up to a maximumm Of le 6.

i, employed nurses who were tocl
T : the formula of one ( for every .
twe ¢ OF experi 1 may make a 1 under the
‘pre | ¢ will have i r 1 0N
5E 1 grid ad ed ¢ April 1 1991 to
a » _  of Level 6 (5th Y em i
forty-five (4s8) days O £ it ¢t s on
leaves of ence | ¢ 1 under this clause
five 15 1 tu n. :
(b)y Where a casua nurse transferst u 1-t  shemay
1 ke 1 i1 under (@) ‘above at ihe time of the
i1 1, rovi the transt occurs within x

) months £ the nurse’s ate of hire.

(a) Each nurse will be advanced_from her present level
to the next level set out In the Salary Schedule,
twelve (12) months after she was last advanced on
her service review date. If a nurse's absence
without pay from the Hospital exceeds thirty (30
continuous calendar days during_each twelvé (12
month period, her service review date will be
extended by the length of such absence in excess of
thirty (30) continuous calendar days.
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(b) A nurse's Tull seniority and service shall be
retained by the nurse.in the event that she ghs
transferred from full-time to part-time or In
event she is transferred from casual to regular
part-time or vice-versa. A nurse whose status_is
changed from full-time to part-time shall receive
credit for her full seniority and service on the
basis of 1500 hours worked for each year of full-
time seniority or.service. A nurse whose status_is
changed from part~-time to full-time shall receive
credit for her full seniority and service on the
basis of one year of seniority or service for each
1500 hours worked. Any time worked INn excess of an
equivalent shall be pro-rated at the time of
transfer.

{e) A casual part-time nurse who transfers to full-time

will be placed_on the full-time salary grid on the
basis of one increment level tor each 1500 hours
- worked since date of last hire.

(d) A Registered Nurse is required to present to the
' unit Co-ordinator or Assistant Unit Co-ordinator
before February 15th of each year _her current
Certificate of Competence. Such time shall be
extended for satisfactory reasons. Failure to
provide proof of certificatioen by the above date (or
extended date) shall result in the nurse being
reverted to the salary status of a graduate nurse.
Reinstatement to the status of registered nurse
. shall be effective the first pay period following
~ the gate of presentation of proof of certification
as above.

The Hospital shall continue to provide scrub gowns and
lab coats to those nursing areas that presently have them
provided.

All 1tems shall be retroactive to April 1, 1991. Any
employee_hired since that date shall be entitled to
retroactivity as from the date of hire. Any nurse who
has left the employ of the Employer and is entitled to
retroactivity will. be Qontact@d_ﬁy the Employer within
thirty (30) days following ratification or release of an
Arbitration award. The Employer®s letter in this regard
will advise the terminated nurse of the entitlement to
applY_for_retroaQtiVe salary and the method by which
,applicationis to be made.

All retroactivity shall be paid within six (6) weeks
fOllOWIn% the ratification of this memorandum of

r or the release of an interest board's award,
w %Fhev%r shall he sooner and if so paid shall not bear
interest.
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~ ~

The retirement age shall be sixty-five (65)years of age.

The Hospital shall undertake to su%ply all nurses
employed and as employed with a copy of the Collective
Agreement and the cost of doing so shall be shared
equally by the Association and the Hospital.

The Hospital shall make available copies of all existing
Hospital BO!ICIGS and rules affecting nurses to the
nurses. rior to affecting changes in the Hospital®s
policies or rules which would affect nurses covered b
this Agreement, the Hospital shall first discuss suc
changes with the nurses and allow them to make
representations.

YALIDITY

In the event of any provisions of this Agreement or any
contracts established hereby being contrary to the
provisions of any applicable law hereinafter enacted,
this Agreement shall not be deemed to be abrogated, but
shall be amended so as to cenform with the requirements
of any such law.

BULLETIN BOARD

The Hospital shall provide a bulletin board in the staff
entrance vestibule. The Association shall have the right
to post _notices of meetings and such other notices as may
be of interest to the nurses. _Such notices shall be
signed by a member of the Executive of the Local and be
submitted to the Executive Director for approval before
posting.

TERMINATION OF EMPLOYMENT

A nurse shall give at least one (1) month's written
notice of her intention to resign.

Except in cases of discharge for just cause, the Hospital
will give a nurse at least one (1) month's written notice
of termination of employment or pay in lieu thereof.

A nurse who will have become physically and/or mentally
handicapped prior to reaching retirement age, may, at the
discretion of the Hospital, continue to be employed on
a month to month basis by the Hospital at a rate of pay
which takas into consideration the ability and physical
and mental condition of such nurse. In such cases, the
Hospital shall have the right to establish the rate of

pay.
When _required by the Administration, the nurses will

submit to a physical examination, stool examination
and/or culture 1including laboratory tests, x~rays,

inoculations, and vacecinations; It being understood that
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the expenge of such will be borne by the Hospital and
without limiting the generality of the foregongjg, tm
nurses agree tO submit to an examination require ‘
time to time by the Public Hospitals Act, R.S.0. 1980,
Chapter 410 and amendments thereto and/or regulations
passed thereunder; it being understood that all findings
will be kept confidential.

Prior to effecting any changes in rules or policies which
affect nurses covered by IS Agreement, the Hospital
will discuss the changes with the Association and provide
copies to the Association In a timely fashion.

This Agreement shall continue in effect unti

1993 and shall remain in effect from year to year
thereafter unless either party gives the other party
written notige of termination or desire to amend the
Agreement. = ‘ ‘ o ‘
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A
THIS /£ DAY OF Z2icel _, 199:7.

FOR THE ASSOCIATION
A QP‘U;{%(\ @CQ
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START $16.81
1 YBAR 17.71
2 YEARS 18.10
3. YEARS 18.97
4 YEARS 19.74
5 YEARS 20,51
6 YEARS 21.28
7 YEARS 22,05
8 YEARS 22.82
9 YEARS 23.59

- VI CO=. OR :
LEVEL MONTHLY
START $3014.00
1 YEAR 3171.00
2 YEARS 3232.00
3 YEARS 3386.00
4 YEARS 3526.00
5 YEARS 3658.00
6 YEARS 3790.00
7 YEARS 3925.00
8 YEARS 4062.00
9 YEARS 4197.00
GRADUATE RATES:
Effective April 1, 1991
LEVEL MONTHLY
START $2448.00

1 YEAR 2540.00

MONTHLY

$2732.17
2877.67

2941.67

3083.33
3208.33
3333.33
3458.33
3583,33
3708.33
3833.33
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REGISTERED NURSE:

%fectivg October 1. 1991

. LEVEL HOURLY 'MONTHLY
4 START $16.81 $2732.17
g 1 YEAR 17.71 2877.67
i 2 YEARS 18.10 2941.67
0 3 YEARS 18.97 3083,33
£ 4 YEARS 20.00 3250.00
] 5 YEARS 20.77 3375.00
5 6 YEARS 21.54 3500.00
' 7 YEARS 22.56 3666.67
8 YEARS 23.59 3833.33
9 YEARS 24.62 4000.00
IN-SERVICE CO-ORDINATOR RATES:
Effective october 1. 1991
LEVEL MONTHLY
- START $3014.00
: 1 YEAR 3171.00
2 YEARS 3232.00
, 3 YEARS 3386.00
' . 4 YEARS 3573.00
. 5 YEARS 3704.00
, 6 YEARS 3836.00
7 YEARS 4016.00
: 8 YEARS 4199.00
o 9 YEARS 4380.00
YUATE SE:

Effedtive October 1. 1991

LEVEL - MONTHLY
START $2497.00
1 YEAR 2629.00
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REGISTERED:

Effective April 1. 1992 R f"’
LEVEL HOURLY ~ MONTHLY
START $16.81 o $2732.17
1 YEAR 17.71 o 2877.67
2 YEARS 18.46 | 3000.00
3 YEARS 19.49 3166.67
4 YEARS 20.51 3333.33
5 YEARS 21.54 ' 3500.00
6 YEARS 22.82 3708.33
7 YEARS 24.10 3916.67
8 YEARS 25.38 _ 4125.00
9 YEARS 26.67 4333.33
IN-SERVICE CO-ORDINATOR RATES: '
‘Effective April'l, 1992

| -
START $3014.00
1 YEAR 3171.00
2 YEARS 3296.00
3 YEARS 3479.00
4 YEARS 3664.00
5 YEARS 3841.00
6 YEARS 4064.00
7 YEARS 4290.00
8 YEARS 4518.00
9 YEARS 4745.00

ATE NURSE RATES: |

Effective April 1, 1992
LEVEL MONTHLY
START $2597.00
1 YEAR 2734.00

The parties agree to maintain the percentage differentials In the
wage rates which presently exist between the classification of
Registered Nurse and the other classifications which are covered
by the Collective Agreement.
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LIST OF CHAIRPERSONS - ASSESSMENT COMMITTEE

The_ following nurses have allowed their names to stand as
Chairpersons —-Nursing Assessment committees:-

1.

Dr. Alice Baumgart

School of NurS|ng
ueen"s University
ingston, Ontario

Miss Margaret_Charters
Assistant Administrator
Nursing and Patient Care
Hamilton General Hospital
Hamilton, Ontario

Mrs. Roxy Edwards
Executive Director

Bruce Peninsula Health Serv.
Wiarton, Ontario

Dr. Josephine Flaherty
Principal Nursing Officer
Health and Welfare Canada
Ottawa, Ontario

Ms. Gwen Hefferman

Director_of Nursin% Education 11.
a

Ottawa Civic Hospi
Ottawa, Ontario

Ms. Pat Kirkby
Dean, School of Health

Sciences and Human Services 12.

Fanshawe College
London, Ontario

Ms. Louise Lemieux-Charles
Doctoral Candidate

Health Administration
London, Ontario

Mrs. Maxine Pastirik
Program Developer i
Niagara College of Applied
Arts & Technology

Welland, Ontario

Dr. Lucille peszat

Canadian Centre for Stress
and Well Being
Toronto, Ontario

Mrs. Helen Taylor
Health Care Consultant

M.I. Administrative
Services Ltd. )

Scarborough, Ontario

Ms. Judy Tiivel
Co-ordinator

Nursing Computer Project
Toronto Western Hospital
Toronto, Ontario

Ms. Kathleen Wb
Director of Nursing _
Humber Memorial Hospital
Weston, Ontario
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LETTER OF UNDERSTANDING .
BETWEEN

TEMISKAMING HOSPITAL
AND
ONTARIO NURSES®™ ASSOCIATION

The Hospital and the Association agree to discuss new scheduling
patterns when presented to the Hospital-Association Committee In
the following manner.

1.

2.

IT, after discussions, the Hospital-Association Committee
recommends acceptance of new schedules prepared by the
Association and accepted by the Hospital, the new schedule
shall be implemented on a trial basis for six (6) months,
after which it "shallbe reviewed,

In the event any major difficulties or problems are
encountered with the néw shift schedule, the parties shall
revert to the previous shift schedule previded that aiminimum
of one_ (1) month"s written notice is given unless such period
of notice is reduced by the mutual consent of the parties.

After the trial period, ifthe Hospital-Association Committee
aﬂrees that the trial period was successful, the new schedule
shall continue.

DATED AT/l Atedears oNTARIO, THIS /£ “DAY oF Mpweh , 1902 .
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.ESHERQLE_D LETTER OF UNDERSTANDING
BETWEEN
TEMISKAMING HOSPITAL
AND
ONTARIO NURsEs' ASSOCIATION
RE: <0OB SHARING

: AN
Job sharing is defined as an arrangement whereby two or more nurses

share the hours of work of what would otherwise be one full-time
position.

If the Hospital agrees to a job sharing arrangement, the
introduction or discontinuance of such job sharing arrangements and
conditions are outlined below.

Once the Hospital has determined that a vacancy exists and has.
agreed to a job sharing arrangement, the vacancy or vacancies to
be posted will be determined locally and will be filled 1iIn
accordance with Article 13.06 of the Full-time Collective Agreement
or Article 13.05 of the Part-time Collective Agreement.

The nurses involved in a job sharing arrangement will be_classified
as regular part-time and will be covered by the provisions of the
Part-time Collective Agreement.

1. Job sharing requests with regard to full-time positions shall
be considered on an individual basis.

2. Total hours worked by the job sharer shall equal one (1) full-
time position. The division of these hours on the schedule
shall be determined by mutual agreement between the two (2)
nurses and the Nursing Coordinator.

3. The _above schedules shall conform with the scheduling
provisions of the Full-time Collective Agreement.

4. Each job sharer may exchange shifts with her partner, as well
as with other nurses as provided by the Collective Agreement.

5. The job sharers involved will have the right to determine
which partner works on scheduled paid holidays and job sharers
shall only be_required to work the number of Eald holidays
that a full-time nurse would be required to work.

6. goverage

(a) It is expected that both job sharers will cover each
other's incidental 1llnesses. If, because of unavoidable
circumstances, one cannot cover the other, the Nursin
Coordinator must be notified to book coverage._ Jo
sharers are not required to cover their partner In the
case of prolonged or extended absences.



(k)

In the event that one member of the job-sharing

. arrangements goes on any of the above leaves of absence,
the coverage will be negotiated with the Nursing
Coordinator, but it IS hoped that the remaining member
of the position would be prepared to cover the leave of
absence as much as possible.

Implementation:

7. Where the job-sharing arrangement arises out of the f£illing
of a vacant full-time position, both job-sharing positions
will be posted and selectionwill be based on the criteria set
out in the Collective Agreement.

8. Any incumbent full-time nurse wishing to share her position,
may do so without having her half of the position posted. The
other half of the job-sharing position will be pogted and
selection will be made on the criteria set out In the
Collective Agreement.

9. IT one of the job sharers leaves the arrangement, her position
will be posted. IT there is no successful applicant to the
position, the shared_ position must revert to a full-time
position. The remaining nurse will have the option of
continuing the full-time position or reverting to a part-time
position for which she is qualified. IT she does not entinue
full-time, the position must be posted in accordanceiwith the
Collective Agreement.

Discontinuation:

Either party may discontinue the job-sharing arrangemént with
ninety (90) days notice. Upon receipt of such notice a meeting
shall’ be held between the parties within fifteen (15) days to
discuss the discontinuation. It is understood and agreed that such
discontinuation shall not be unreasonable or arbitrary.

DATED AT 7hwwcteadzad, ONTARIO, THIS /£“BAY oF Z7lecch , 1904 .

. THEHOSPITAL FOR THE ASSOCIATION

N ==
.Y
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LETTER OF UNDERSTANDING

BETWEEN

TEMISKAMING HOSPITAL
AND

ONTARIO NURSES®" ASSOCIATION

The Hospital will endeavour to schedule week-ends following the
Cﬁr_ngtletlon of Friday day shift until the commencement of the Monday
shift.

DATED AT 7l dficteacd, ONTARIO, THIS Z& DAY OF 7Muceh , 1994 .

o . FOR THE HOS : FOR THE ASSOCIATION

__&7&&:;9«&/ g 2EO
rhoyh % f; : foeas
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SCHEDULE: )
LETTER OF UNDERSTANDING ‘

- between -
ONTARIO NURSES"™ ASSOCIATION
- and -
TEMISKAMING HOSPITAL

The parties agree that the Hospital will develop a sexual

harassment policy and submit it to the Association within: six (6)
n(won;chs of this date in accordance with Article 22.10 (FT) and 21.10
PT).

DATED AT#fecsirfeatssrd, ONTARIO, THIS L DAY OF 2Haced. , 1982.

EOR THE ASSOCIATION
QEO NOSEI
N

Onmdoas

J




