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(hereinafter called the "Hospital")

and
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Signed atW , Ontario this 20 day of 4@4; , 1988

FOR THE HOSPI TAL ONTARI O NURSES  ASSCCI ATI ON
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APPENDI X 3

RED LAKE MARGARET COCHENOUR MEMORI AL HOSPI TAL

FULL- TI ME SALARI ES

O0.R./PHARMACY NURSE,

| NSERVI CE CO-ORDINATOR/
OCCUPATI ONAL HEALTH NURSE
AND CHARGE NURSE

REGULAR STRAI GHT
TI ME HOURLY RATE

APRIL 1, 1988

MONTHLY

RATE

Start $17.
1 Year 17.
2 Years 17.
3 Years 18.
4 Years 18.
5 Years 18.
6 Years 19,
7 Years 19.
REG STERED NURSE

Start $15.
1 Year 16.
2 Years 16.
3 Years 17.
4 Years 17.
5 Years 17
6 Years 18.
7 Years 18.
GCRADUATE NURSE

Start $15.

07
72
97
26
65
98
38
81

85
45
71
0l
39

.73

12
55

46

$2774.
2879.
2919.
2967.
3030.
3084.
3148.
.83

3218

$2575.
2673.
2715.
2763.
2825,
2881.
2944.
3013.

$2511.
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23
71
62
56
22
62

55
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67
96
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28
88

67



APPENDI X 3
RED LAKE MARGARET COCHENOUR MEMORI AL HOSPI TAL
FULL-TI ME SALARI ES

APRIL 1, 1989

O.R./PHARMACY NURSE,
| NSERVI CE CO-ORDINATOR/

OCCUPATI ONAL HEALTH NURSE REGULAR STRAI GHT

AND CHARGE NURSE TI ME HOURLY RATE MONTHLY RATE
Start $17.41 $2829.86
1 Year 18.34 2980.00
2 Years 18.60 3021.96
3 Years 18.90 3071.49
4 Years 19.35 3144.21
5 Years 19.69 3199.88
6 Years 20.10 3266.69
7 Years 20.55 3339.54
8 Years 20.86 3389.63

REG STERED NURSE

Start $16.17 $2627.06
1 Year 17.03 2766.95
2 Years 17.29 2810.09
3 Years 17.60 2860.40
4 Years 18.04 2931.93
5 Years 18.40 2989.70
6 Years 18.80 3054.69
7 Years 19.24 3126.90
8 Years 19.53 3173.80

GRADUATE NURSE
Start $15.77 $2561.90




APPENDI X 3

RED LAKE MARGARET COCHENOUR MEMORI AL HOSPI TAL
FULL-TI ME _SALARI ES

APRIL 1, 1990

0.R./PHARMACY NURSE,
| NSERVI CE CO-ORDINATOR/

OCCUPATI ONAL HEALTH NURSE REGULAR STRAI GHT

AND CHARGE NURSE TIVE HOURLY RATE MONTHLY RATE
Start $18.11 $2943.05
1 Year 19.07 3099.20
2 Years 19.34 3142.84
3 Years 19.66 3194.35
4 Years 20.12 3269.98
5 Years 20.48 3327.88
6 Years 20.91 3397.36
7 Years 21.37 3473.12
8 Years 21.69 3525.22
9 Years 22.02 3578.10
REA STERED NURSE

Start $16.81 $2732.14
1 Year 17.71 2877.63
2 Years 17.98 2922.49
3 Years 18.31 2974.82
4 Years 18.76 3049.21
5 Years 19.13 3109.29
6 Years 19.55 3176.88
7 Years 20.01 3251.98
a Years 20.31 3300.75
9 Years 20.62 3350.26
GRADUATE NURSE

Start $16.40 $2664.38



APPENDI X 4
RED LAKE MARGARET COCHENOUR MEMORI AL HOSPI TAL
SUPERI OR  CONDI TI ONS

The dues deducted will be forwarded to the Association
each nonth together with a list indicating the Soci al
I nsurance Nunber and name of the nurses on whose behal f
such deductions have been made. The Hospital agrees to
provi de the Association with all current addresses for
all enployees in the bargaining unit.



BETWEEN

AND:

APPENDI X 5

APPENDI X
on

LOCAL | SSUES

RED LAKE MARGARET COCHENOUR MEMCORI AL HOSPI TAL
(hereinafter referred to as the "Hospital")

ONTARI O NURSES'  ASSCCI ATI ON

(hereinafter referred to as the "Association")

FULL- TI ME

ARTI CLE A - RECOGNI TI ON

A.l

The Hospital recognizes the Association as the sole and
excl usive bargaining agent for all registered and
graduate nurses engaged in a nursing capacity by the
Red Lake Margaret Cochenour Menorial Hospital save and
except the Director of Nurses and those persons above
the rank of Director of Nurses, the Assistant D rector
of Nurses, persons regularly enployed for |ess than
twenty-four (24) hours per week and students enpl oyed
during summer vacation.

- DEFI NI TI ONS

ARTI CLE C

The word "nurses” when used in this Agreenent, shal
mean persons included in the above-described bargaining
unit.

"Supervisor" or "lImredi ate Supervisor" when used in

this Agreement, shall mean the first supervisory |eve
excl uded from the bargaining unit.

- MANAGEMENT FUNCTI ONS

C.l

The Association recognizes that the managenent of the
Hospital and the direction of working forces are fixed
exclusively in the Hospital and shall remain solely



with the Hospital except as specifically limted by the
express provisions of this Agreement and, W thout
restricting the generality of the foregoing, t he
Association acknow edges that it is the exclusive
function of the Hospital to:

(a) maintain order, discipline and efficiency;

(by hire, assign, retire, discharge, direct, pronote,
denote, classify, transfer, ay-off, recall and
suspend or otherw se discipline nurses, provided
that a claim of discharge or discipline wthout
cause may be the subject of a grievance and dealt
with as hereinafter provided,

(c) determine, in the interest of efficient operation
and high standards of service, job rating and
classification, t he hours  of wor kK, wor k

assignment, nethods of doing the work, and the
wor ki ng establishnent for the service;

(d) generally to nmanage the operation that the
Hospital is engaged in and, w thout restricting
the generality of ‘the foregoing, to determne the
nunber of personnel required, methods, procedures
and equi pment in connection therewth:

(e) discuss with the Association, nmake, enforce and
alter fromtine to tine reasonable rules and
regul ations to be observed by the nurses which are
not inconsistent wth the provisions of this

Agr eenent .
C.2 These rights shall not be exercised in a manner
I nconsistent with the provisions of this Agreenent.
ARTI CLE D - COW TTEES AND REPRESENTATI VES
D.1 Nurse Representatives
The Hospital will recognize two (2) full-tinme and one
(1) part-time Nurse Representative.
D.2 Gievance Committee
The Hospital wll recognize a i evance Conmm ttee of
three (3) nurses to attend grievance neetings.
D.3 Negotiating Commttee

The chartered Local shall elect a Negotiating Commttee
not to exceed three (3) nurses which shall represent
full-time and part-tine nurses.



D.4 Hospital-Association Comm tt ee
The conposition of the said Conmttee shall consist of
two (2) full-tinme nurses and one (1) part-tine nurse
who shall be appointed to act on behalf of the Local
Associ ati on. he nunber of Hospital representatives on
the Conmttee shall not exceed the nunber of
Associ ation representatives.

ARTI CLE E - | NTERVI EW OF NEW EMPLOYEES

E.l Interview of new enployees will take place during the
nurses' orientation period.

ARTICLE F - SENIORITY LI STS

F.l Revised seniority lists shall be supplied sem-
annual 'y, by February 15th and Septenber 15th.

ARTI CLE 6 - LEAVE OF ABSENCE - ASSOCI ATI ON BUSI NESS

G.1 Leave of absence for Association business shall be
given wi thout pay up to an aggregate maxi numof forty
(40) working days during any cal endar year, provided
adequate notice is given the Hospital. It is agreed
that not more than two (2) nurses in total fromboth
the full-tinme and part-tine bargaining units shall be
absent on such | eave at the sane tine. I't is agreed
that |eave for Association business neans the conbi ned
| eave for both full-tine and part-tinme bargaining
units.

ARTI CLE H - SCHEDULI NG - HOURS OF WORK

H.1 Rest Peri ods
An enpl oyee shall be permtted rest periods in an area
made aval | abl e by the Hospital

H.2 Schedul i ng

A full-time nurse will receive prem um pay as provided
in Article 14.03 for all hours worked on a fourth and
additional, if any, consecutive and subsequent weekend,
save and except where:

(a) such weekend has been worked by the nurse to
satisfy specific days off requested by such nurse;
or



(b) such nurse has requested weekend work; or

(c) such weekend is worked as the result of an
exchange of shifts wth another nurse.

Schedul i ng Obj ecti ves

The Hospital wll endeavour to nmaintain and achieve the
following objectives in the formulation of working
schedul es for nurses working 7.5 hour tours:

(a) at least one weekend off in three;
(by no split shifts;

(c) a nurse wll be scheduled off work for not |ess
than three (3) consecutive days at ei t her
Christmas or New Year's season, except in areas
which are not normally required to work on
weekends and statutory holidays;

(d) the request list for time off at either Christnas
or New Year's will be posted by Cctober 1st.
Nurses wi |l make such requests by October 15th.
Scheduled tine off at Christmas or New Year's will
be posted by Novenmber 1st. If there is a dispute

seniority wll prevail. For purposes of H.3 (d)
only, seniority will nean the conbined seniority
in either the full-tine or part-tinme bargaining
unit. Time off at Christmas will nean all shifts
on Decenber 24th, 25th and 26th. Tine off at New
Year's wll nean all shifts on Decenber 31st,

January 1st and 2nd;

(e) nurses wll not normally be scheduled to work nore
t han seven (7) consecutive days:

(f) the scheduling objectives may not-operate during
t he period Decenber 15th to January 15th;

(g) no less than forty-eight (48) hours shall be
schedul ed off between tour changes:

(h) no split days off;

(i) schedules will be posted one nonth in advance;

(j) where a nurse nornally rotates on at least two (2)
of the three (3) tours of duty, at least fifty
percent (50%) of her tours shall be schedul ed on
the day tour.

Ext ended Tours

Parti ci pation




Al full-time and part-tine nurses falling within tb
bargaining unit will, as a condition of enploynment, be
required to work twelve (12) hour tours on a rotating
basis in accordance with the units' posted schedul es
except in areas that nornmally do not work extended

tours.

Hours of Work

The hours of work on an extended tour will normally be
from 0800 to 2000 hours and from 2000 to 0800 hours.
Should a seven and one-half (7%) hour tour be
schedul ed, the normal tour hours wll be:

0800 - 1600;
1600 - 2400; or
2400 - 0800

Shift Aterations

To deal with unusual circunstances which result in a
di sruption of normal scheduling such as Christnas/ New
Year period, the Hospital shall have the right to
revert the unit back to the standard three (3) tour
arrangenent for a maxi num four (4) week period.

Schedul i ng

(i) Nurses on the twelve (12) hour tours will not be
scheduled to work nmore than four (4) consecutive
days and shall be schedul ed off every second
(2nd) weekend. Nurses shall receive prem um pay
as provided in Article 14.03 for all hours
worked on the fifth (5th) and subsequent
extended tour, and second (2nd) and subsequent
weekend, save and except where the nurse
i nvol ved requests such work or such work results
from a change of shift w th another nurse.

(i) A weekend for nurses working extended tours
shall be defined as at least sixty (60)
consecutive hours off.

(iii) Articles H.3 (b), H.3 (c), H.3 (d), H.3 (f), H.3
(g)] H.3 (h), H.3 (i) and H.3 (j) also apply to
nurses working extended tours.

Di sconti nuation - A conpressed work week nay be

discontinued on any unit when:

(i) seventy Bercent (70%) of the affected nurses
indicate by secret ballot; or

(i) the Hospital, because of



(a) adverse effects on patient care,

(by inability to provide a workable staffing
schedul e

states its intention to discontinue t he
conpressed work week in the schedul e.

In any event, witten notice advising the other party
of one party's wish to discontinue the conpressed work
week must be given at |east six (6) weeks prior to the
date such party wishes to return to work as set out in
the Collective Agreenent.

Each nurse will notify the Hospital, in witing, at the
tinme of hire and by April 1lst and Cctober 1st of each
year if she wishes to have her nanme included on a list
of nurses available to work additional shifts. Each
nurse will indicate any restrictions. Such lists wll
be up-dated on a nmonthly basis. Nurses will not be
required to add their nanes to such list. Nurses may
w thdraw their names or have their names added, at an
time, by advising the Hospital, in witing, of suc
requests. Al shifts in addition to those shifts that
are assigned to full-time nurses and regular part-tine
nurses in accordance with the tine schedule shall be
equitably distributed anongst only those nenbers of the
part-tine bargaining unit who have indicated a desire
to work extra shifts. Not wi t hst andi ng | ob-shari ng
arrangenents, job-sharers will be considered nenbers of
the part-tine bar?aining unit for purposes of this
Article. This w Il be done in the follow ng manner.
Shifts shall be assigned in rotation in decreasing
order of seniority, first to the casual nurses and then
to the regular part-tine nurses. Once each casua
nurse and reqgular part-time nurse has been assigned one
shift in accordance with this procedure, the procedure
wi Il be repeated. | f each part-tinme .nurse has been
called and no one is available to work that particular
shift, the Hospital may then contact the full-tine
nurses in decreasing order of seniority. Were a nurse
has decl ared her availabiliti_and has been as-signed for
a shift and prior to working the shift becones no
| onger available and so informs the Hospital, she shal
be deened to have worked that shift for the purpose of
the equal distribution of shifts set out above. Should
a nurse not be at work or at honme when the Hospital is
attenpting to assign her such a shift, she shall be
deemed to have worked that shift for the purpose of the
equal distribution of shifts set out above. The
Hospital shall keep a record of shifts so assigned and
of the time and date of the phone call or” verbal
request made to each nurse. This record shall be nade
reasonably accessible to nurse representatives.



ARTICLE | - PAID HOLI DAYS

I.1 A full-time nurse shall be entitled to the follow ng
el even (11) recognized hol i days per year:

New Year's Day Labour Day

Good Friday Thanksgi vi ng Day
Victoria Day Easter Mnday
Domi ni on Day Chri stmas Day
August Civic Holiday Boxi ng Day

2nd Monday in February

Effective April 1, 1989, the 2nd Monday in June will be
added.

I.2 Li eu Days

Lieu days as provided in Article 15.04 and 15.05 shal
be schedul ed at a nutually agreeabl e time.

I.3 A tour that begins or ends during the twenty-four (24)
hour period of the above holidays where the najority of
hours worked falls within the holiday shall be deened
to be work perforned on the holiday for the full period
of the tour. For Burposes of this clause the holiday
shal |l be deened to be fromo0800 hours on the holiday to
0800 hours the follow ng day.

1.4 The Hospital will post by FebruaZ¥ 15th of each year a
a

list o the nunber of lieu ys each nurse has
accumul at ed.

ARTI CLE J - VACATI ONS

J.1 Al full-time nurses shall be entitled to vacation wth
pay based on length of continuous service as of their
anni versary date.

J.2 The Hospital w Il post by February 15th of each year a
[ist of each nurses' vacation entitlenent.

J.3 The Hospital will post by February 15th of each year
the vacation request list identifying the nunber of
nurses who will be off at any one time.

J.4 Vacation may be taken at any time of year and the
Hospital wll endeavour to accommbdate the w shes of
the nurses with respect to the choice of vacation

dat es.
J.5 Nurses shall be given preference with respect to their
vacation period in accordance with seniority. For

purposes of Article J.5 ony, Seniority shall nean the



conbined seniority in either the full-time or part-tine
bargai ning unit.

J.6 Vacation preference will be submtted by the nurse to
the Director of Nursing in witing.

J.7 Prior to [eaving on vacation, nurses shall be notified
of the date and tinme on which to report- for work
foll ow ng vacation.

J.8 Vacation time requests are to be submtted in witing
to the Director of Nursing by the 31st of March of each
year.

ARTI CLE K - BULLETI N BOARDS

K.1 The Hospital will provide bulletin board space for the
purpose of posting notices regarding neetings and
otherwise restricted to Association matters. Al such
notices nust be signed by a nenber of the Association
Executive and submtted to the Hospital Adm nistrator
for approval prior to being posted, and such approval
shall not be unreasonably w thheld.

ARTI CLE L - EQUI VALENT TIME CFF

L.1 Overtime as provided in Article 14.09 of the Full-Tine
Col | ective Agreenment, where a nurse chooses equival ent
tinme off, such tinme will be taken within ninety (90)
days from date earned.

ARTI CLE M - PREPAI D LEAVE

M.1 One nurse may be absent at any one tine as provided in
Article 11.11 (c¢). For purposes of this Article, this
nunber shall nean fromthe full-tinme and part-tine
bargai ning units conbi ned.

ARTI CLE N - JOB- SHARI NG

The parties nutually agree to inplenent job-sharing. The

Hospital  shall not arbitrarily or unreasonably refuse to

I npl enent j ob-shari ng.

N.1

Job-sharing requests with regard to full-tine positions

shal | be considered on an individual basis. Job-
sharing arrangenents will be limted to one (1) full-
time job-shared arrangenent. This arrangenment will be

open for review one (1) year following date of
I npl enentation of the job-shared arrangenent.



N.ll

Total hours worked by the job-sharers shall equal or
(1) full-time position. The division of these hours or
t he schedul e shall be determ ned by nutual agreenent
between the two (2) nurses, the Charge Nurse of the
Unit and the Director of Nurses.

The above schedules shall conform with the scheduling
provisions of the Full-Tine Collective Agreenent.

Each job-sharer may exchange shifts with her partner
subject to the approval by the Charge Nurse and/or the
Director of Nurses, as well as with other nurses as

provided by the Collective Agreenent.

The Lob-sharers involved will have the option, subject
to the approval of the Charge Nurse or the Director of
Nurses, to determ ne which partner works on schedul ed
paid holidays and job-sharers shall only be required to
work the nunber of paid holidays that a full-tine nurse
woul d be required to work.

Job-sharers are not required to cover their partner
during sick |eave or vacation.

Al'l other provisions covering job-sharing are contained
in the Central Part-Time Agreenent.

| npl ement ati on

Wiere the job-sharing arrangenent arises out of the
filling of a vacant full-time position, both job-
sharing positions will be posted and selection will be
based on the «criteria set out in the Collective
Agr eenent .

An  incunbent full-tinme nurse wishing to share her
position, may do so w thout having her half of the
posi tion posted. The ot her half of .the job-sharing
position will be posted and selection will be nade on
the criteria set out in the Collective Agreenent.

|f one of the job-sharers |eaves the arrangenent, her
position will be posted. If there is no successful
applicant to the position, the shared position nust
revert to a full-tine position. The renmaining nurse
will have the option of continuing the full-tine
position or reverting to her forner position. [ f she
does not continue full-tinme, the position nust be
posted according to the Collective Agreenent.

D sconti nuation

Ei t her party may  discontinue the  job-sharing
arrangenent with ninety (90) days witten notice giving



reason for such discontinuation. Upon receipt of such
notice a neeting shall be held between the parties
Wi thin fifteen (15) days to di scuss t he
di scont i nuat i on. It is understood and agreed that such

di scontinuation shall not be unreasonable or arbitrary.

DATED at Red Lake, Ontario, this 2 day of /4 » 1988.

FOR THE HOSPI TAL FOR THE ASSOCI ATI ON
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