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SALARY SCHEDULE - FULL-TIME

L-I

APPENDIX 3

REGISTERED NURSE
Start - Monthly
- Hourly
| Year - Monthly
- Hourly
2 Years - Monthly
- Hourly
3 Years - Monthly
- Hourly
4 Years - Monthly
- Hourly
5 Years - Monthly
- Hourly
6 Years - Monthly
- Hourly
7 Years - Monthly
- Hourly
8 Years - Monthly
- Hourly
9 Years - Monthly
- Hourly

Effective
April 1, 1998

3033.88
18.67

3185.00
19.60

3311.75
20.38

3485.63
21.45

3657.88
22.51

3831.75
23.58

4049.50
24.92

4264.00
26.24

4481.75
27.58

4701.13
28.93

Effective
April 1, 1999

3094.00
19.04

3250.00
20.00

3378.38
20.79

3555.50
21.88

3731.00
22.96

3908.13
24.05

4130.75
2542

4350.13
26.77

4571.13
28.13

4795.38
29.51
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APPENDIX 3

SALARY SCHEDULE - FULL-TIME

GRADUATE NURSE
Start - Monthly
- Hourly
1Year - Monthly
- Hourly
2 Years - Monthly
- Hourly
3 Years - Monthly
- Hourly
4 Years - Monthly
- Hourly
5 Years - Monthly
- Hourly
6 Years - Monthly
- Hourly
7 Years - Monthly
- Hourly
8 Years - Monthly
- Hourly
9 Years - Monthly
- Hourly

Effective
April 1, 1998

2933.13
18.05

3085.88
18.99

3204.50
19.72

3380.00
20.80

3549.00
21.84

3721.25
22.90

3934.13
24.21

4145.38
25.51

4356.63
26.81

4567.88
28.11

Effective
April 1, 1999

2991.63
18.41

3147.63
19.37

3267.88
20.11

3448.25
21.22

3620.50
22.28

3796.00
23.36

4012.13
24 .69

4228.25
26.02

444438
27.35

4658.88
28.67
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APPENDIX 3

SALARY SCHEDULE - FULL-TIME

GRADUATE NURSE

Stat-t

| Year

2 Years

3 Years

4 Years

5 Years

6 Years

7 Years

8 Years

Monthly
Hourly

Monthly
Hourly

Monthly
Hourly

Monthly
Hourly

Monthly
Hourly

Monthly
Hourly

Monthly
Hourly

Monthly
Hourly

Monthly
Hourly

Effective
Date of Ratification

3147.63
19.37

3267.88
20.11

3448.25
21.22

3620.50
22.28

3796.00
23.36

4012.13
24.69

4228.25
26.02

4444 38
27.35

4658.88
28.67

Effective
April 1, 2000

3227.25
19.86

3349.13
20.61

3534.38
21.75

3711.50
22.84

3890.25
23.94

4112.88
25.31

4333.88
26.67

4554.88
28.03

4775.88
29.39

ESPANO01.C-S 01



L-5

APPENDIX 3

SALARY SCHEDULE - PART-TIME

REGISTERED NURSE

Start - Hourly
| Year - Hourly
2 Years - Hourly
3 Years - Hourly
4 Years - Hourly
5 Years - Hourly
6 Years - Hourly
7 Years - Hourly
8 Years - Hourly
9 Years - Hourly

Effective
April 1, 1998
18.67
19.60
20.38
21.45
22.51
23.58
24.92
26.24
27.58

28.93

Effective
April 1, 1999
19.04
20.00
20.79
21.88
22.96
24.05
25.42
26.77
28.13

29.51
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APPENDIX 3

SALARY SCHEDULE-PART-TIME

GRADUATE NURSE

Start - Hourly
1 Year - Hourly
2 Years - Hourly
3 Years - Hourly
4 Years - Hourly
5 Years - Hourly
6 Years - Hourly
7 Years - Hourly
8 Years - Hourly
9 Years - Hourly

Effective
April 1, 1998

18.05
18.89
19.72
20.80
21.84
22.90
24.21
25.51
26.81

28.11

Effective
April 1, 1999

18.41
19.37
20.11
21.22
22.28
23.36
24.69
26.02
27.35

28.67

ESPANO1.C-S 01



L-7

APPENDIX 3

SALARY SCHEDULE - PART-TIME

REGISTERED NURSE

Start - Hourly
1  Year - Hourly
2 Years - Hourly
3 Years - Hourly
4 Years - Hourly
5 Years - Hourly
6 Years - Hourly
7 Years - Hourly
8 Years - Hourly
GRADUATE NURSE

Start - Hourly
1 Year - Hourly
2 Years - Hourly
3 Years - Hourly
4 Years - Hourly
5 Years - Hourly
6 Years - Hourly
7 Years - Hourly
8 Years - Hourly

Effective
Date of Ratification

20.00

20.79

21.88

22.96

24.05

25.42

26.77

28.13

29.51

19.37

20.11

21.22

22.28

23.36

24.69

26.02

27.35

28.67

Effective
April 1, 2000
20.50

21.31

22.43

23.54

24.66

26.05

27.44

28.84

30.24

19.86
20.61
21.75
22.84
23.94
25.31
26.67
28.03

29.39
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SUPERIOR BENEFIT

L-8

APPENDIX 4

APPENDIX OF SUPERIOR BENEFITS

In the Arbitration Award of October 23, 1981, Mr. J.D. O’Shea, Q.C., provided that specific
benefits considered superior in nature be continued in effect for those nurses on staff as of the

above date.

ARTICLE 5 - ASSOCIATION SECURITY

5.05

(a)

(b)

The Hospital shall provide the Association with the names and social
insurance number of nurses within one (1) month of the date of
employment. This list will contain information as to classification and date

of hire.

The Hospital will submit to the Association a list of names and addresses of
the nurses in the bargaining unit annually.

ARTICLE 12 - SICK LEAVE AND LONG TERM DISABILITY

12.03

ARTICLE 16 -VACATIONS

(b)

(i)

16.01

(f)

(i)

(il

Upon termination full-time employees shall be entitled to a payment
of twenty-five percent (25%) of their unused sick leave credits after
two (2) years continuous service; fifty percent (50%) of their
unused sick leave credits after four (4) years continuous service;
seventy-five percent (75%) of their unused sick leave credits after
ten (10) years continuous service; and one hundred percent (100%)
of their unused sick leave credits after fifteen (15) years

continuous service; provided always that termination is not for just
cause, and that the employee gives four (4) weeks notice prior to
his/her termination of employment.

For the purpose of calculating the amount of sick leave payment
provided under 12.03 (b) (i), only the maximum payment shall not
exceed sixty (60) days.

Nurses with less than one (1) year of continuous service shall be
entitled to a vacation with pay at their regular rate of 1.66 days for
each completed month of service not to exceed twenty (20) working
days.

Nurses who have completed more than one (I) year of continuous
service but less than twenty (20) years shall receive an annual
vacation of four (4) weeks with pay at their regular rate.

Nurses who have completed more than twenty (20) years of
continuous service shall receive an annual vacation of five (5)
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16.04

L-9
weeks with pay at their regular rate.

(iv) If a nurse works less than 1525 hours in the vacation year from April
1 of one (I) year up to but exclusive of May 1 of the following year,
she will receive vacation pay based on a percentage of gross salary
for actual hours worked on the following basis:

4 week entitlement -8%
5 week entitlement -10%

For the purposes of this Article, earned paid leave shall be
deemed to be hours worked.

Part-time

A part-time nurse will receive vacation pay equivalent to eight percent (8%) of her
gross annual salary.
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APPENDIX 5

APPENDIX ON LOCAL ISSUES

ARTICLE A - DEFINITIONS

A-l

A-2

A-3

A-4

Unless otherwise indicated, where the expression “days” is used in this
Agreement, it shall mean working days exclusive of Saturdays, Sundays and Paid
Holidays.

An “employee” whenever used in this Agreement shall mean either a registered
nurse or a graduate nurse as defined below.

“Nurse” means both Registered and Graduate Nurses as defined in this Article
unless otherwise indicated.

All correspondence arising out of or incidental to this Agreement shall pass between
the Executive Director of the Hospital and Bargaining Unit President, unless as
herein provided.

ARTICLE B - RECOGNITION

B-I

The Hospital recognizes the Association as the sole collective bargaining agent for
all registered and graduate nurses at the Espanola General Hospital at Espanola
employed in a nursing capacity, save and except supervisors, and persons above
the rank of supervisor.

ARTICLE C - MANAGEMENT RIGHTS

C-l

The Association recognizes that the management of the Hospital and the direction
of the working force are fixed exclusive in the Hospital and shall remain solely with
the Hospital except as specifically limited by the express provisions of this
Agreement. Without restricting the generality of the foregoing the Association
acknowledges that it is the exclusive function of the Hospital to:

(a) maintain order, discipline and efficiency;

(b) to hire, assign, retire, discharge, direct, promote, demote, classify,
transfer, lay-off, recall and suspend or otherwise discipline nurses,
provided that a claim of discharge or discipline without just cause, and
claims of discriminatory transfer, classification, lay-off, and recall may be
the subject of grievance dealt with as herein provided,;

(c) determine in the interest of efficient operations and highest standard of
services, job rating or classification, the hours of work, work assignment,
methods of doing the work and the working establishment for any service;

(d) determine the number of personnel required, the service to be performed
and the methods, procedures and equipment in connection therewith;

(e) make and enforce and alter from time to time reasonable rules and
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regulations to be observed by the nurses, provided- that such rules and
regulations shall not be inconsistent with the provisions of this
Agreement.

ARTICLE D - ASSOCIATION COMMIT-TEES

D-I

D-2

D-3

D-4

D-5

Negotiating Committee

The Hospital acknowledges the right of the Association to appoint or otherwise
select a negotiating committee of not more than three (3) nurses.

Grievance Committee

The Hospital acknowledges the right of the Association to appoint or select a
Grievance Committee consisting of two (2) nurses.

Hospital-Association Committee

There shall be a Hospital-Association Committee comprised of three (3)
representatives of the Hospital and three (3) representatives of the Association. A
designate may be appointed for any of the above representatives. Such designate
will be named annually.

The Association interview will take place during the orientation period. Such
meetings may be arranged collectively or individually for employees by the Hospital
as part of the orientation program.

Nurse Representatives

The Hospital will recognize two (2) nurse representatives.

Professional Committee

The Professional Committee referred to in Article 9.02 shall include two (2)
representatives of the Association, one of whom will be the Bargaining Unit
President or designate. If the Hospital decides to have more than two (2)
representatives on this committee, then the Association will increase its
membership representation accordingly

ARTICLE E - ASSOCIATION LEAVE

E-I

The Hospital upon two (2) weeks’ notice in writing from the Association will grant
leave of absence to nurses appointed by the Association to attend Association
functions, provided the number of nurses on such leave does not exceed two (2) at
any one time and that the total amount of such leave shall not aggregate more than
forty (40) working days in a calendar year. Requests for leave under this clause
shall be signed by the Bargaining Unit President. A nurse who has a scheduled day
off on a day that the nurse is required to attend an Association function will, if the
nurse so requests and where possible, be granted an alternate day off without pay
at a mutually agreeable time. The original scheduled day off will be treated as a
leave of absence for Association business under 11.02 of the Central Agreement.
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ARTICLE F - ASSOCIATION NOTICES

F-I

The Association may post on the designated bulletin board copies of Association
newsletters and notices convening meetings. A copy of material posted shall be
given to the Executive Director prior to posting.

ARTICLE G - SICK LEAVE

G-l

G-Z

G-3

It shall be the responsibility of each nurse who is absent due to illness to notify the
Unit Manager/charge nurse. The Unit Manager will follow up by telephone any
absences not directly reported to them. Where the illness is prolonged, it is the
responsibility of the nurse to maintain regular contact with the Occupational Health
Office as determined by the Occupational Health Office. Nurses will be made aware
of their responsibility regarding contact by the Occupational Health Nurse.

A nurse who is on sick leave or on Workplace Safety and Insurance Board benefits
in excess of thirty (30) days shall notify the Unit Manager on duty a minimum of
seventy-two (72) hours prior to their intention to return to work.

Except in extenuating circumstances, an employee must notify their department
manager/charge nurse at least one and one half (11/2) hours prior to the day shift
and seven (7) hours prior to the night shift, if they are unable to report for work as
scheduled.

ARTICLE H - PAID HOLIDAYS

H-I

H-2

H-3

H-4

A full-time nurse shall be entitled to the following recognized holidays per year:

January 1 Labour Day

Good Friday Thanksgiving Day
Victoria Day Remembrance Day

2nd Monday in June December 25

Canada Day - July 1 December 26

Civic Holiday First Monday in February

A lieu day shall be granted at a time to be arranged with the Unit Manager. A nurse
may, however, elect to accumulate up to five (5) such alternative days and take
them on consecutive days at a time agreeable to the nurse and the Hospital. Such
days are not to be taken in conjunction with the annual vacation, but must be taken
up to and including March 31st of any year or the nurse shall receive pay for the
accumulated days.

An additional day off will be scheduled at the nurse’s regular straight time rate of

pay to be taken on a day to be arranged between the nurse and the Unit Manager,

provided that the nurse meets the requirements of Article 15.02,

(a) A holiday shall be deemed to begin at 2300 hours of the preceding day and
to end at 2300 hours on the day on which it was observed.
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(b)
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For those nurses working the extended tour, the holiday shall be deemed to
begin at 1900 hours of the preceding day.

ARTICLE | -VACATIONS

(a)

(e)

(i) For part-time employees, for the purpose of determining vacation
entittement, the vacation year shall be April 1 st to March 31 st of the
following year.

(i) Full-time employees can utilize earned vacation as it is accumulated
with a maximum of two (2) years accumulated entitlement.
Employees will be made aware of their current vacation bank on a
monthly basis. implementation will be during the next calendar
month.

The annual vacation request list will be posted by February 1st. Nurses shall
indicate vacation preference by March 31st and finalized vacation schedules
shall be posted by May 15™. This will not prevent nurses from arranging
vacation on an individual basis subject to the approval of the Unit Manager.

Nurses shall be given preference with respect to vacation periods, in
accordance with seniority in their own classification. The Hospital shall,
however, reserve the final decision with respect to the scheduling of
vacation at a mutually agreeable time based upon the efficient operation of
the Hospital to maintain quality of patient care and the seniority ranking of
the nurses. In no instance shall a nurse’s vacation include both Christmas
and New Year's Day.

For the vacation period June 15 to September 15 a nurse may be limited to
four (4) weeks vacation. It is understood and agreed that this does not
include regularly scheduled days off.

Request by an employee to cancel prebooked vacation time from June 15
to September 15 will be granted at the Hospital's discretion.

Vacation pay for part-time nurses will be paid in June. Any additional vacation pay
flowing from Article 16.06 of the Central Agreement will be paid the second pay in

April.

ARTICLE J - HOURS OF WORK

J-l

J-2

J-3

The hours of work described shall be worked in accordance with rotating shift
schedules as determined by the Hospital from time to time.

Rest periods will be allocated by the Hospital during each continuous shift.

For extended tours, the hours of work are: Day tour 0700-1900.

For normal daily tour, the hours of work are: 0700-1 500, 1500-2300 and 2300-0700.

It is understood and agreed that the night shift is the first shift of the day.
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J-5

L-14
Part-time Only

(@) The scheduling of four (4) hour tours shall comply with all of the scheduling
provisions contained in Article K of Appendix 5 and be part of the
commitment.

(b) The Hospital will endeavour not to schedule a nurse to work solely on four
(4) hour tours for the nurse’s commitment in any pay period unless agreed
to by the nurse.

(c) The nurse assigned the part tour will also be assigned the on-call for that
night tour.

(d) The parties agree to allow for the commitment to be reached and passed for
the purpose of keeping a tour whole.

If the parties agree to a Unit Weekend Schedule in accordance with the language
of Article 13.04 during the duration of the Collective Agreement, the signed
agreement between the parties will be addressed as a Letter of Understanding and
appended to the Appendix of Local Provisions.

ARTICLE K - SCHEDULING REGULATIONS

K-1

K-4

The Hospital agrees that there shall be no major change in tour schedule in effect
at the time of signing of this Agreement without consultation with the Association.
Upon request by either party the matter of shift schedules shall be discussed at a
meeting of the two (2) parties to this Agreement within two (2) weeks after a request
for such a meeting. Subsequent to the meeting schedules will not be changed
without sixty (60) days notice to the Bargaining Unit President unless by mutual
consent.

Nursing schedules for both full-time and regular part-time nurses shall be posted
three (3) weeks in advance and cover a six (6) week period. Schedules for the
Christmas and New Year’s time period will be posted by November 15th of each
year.

Requests for specific tours off are to be submitted, in writing, at least two (2) weeks
in advance of posting. Requests submitted after the schedule is posted will be
responded to within seventy-two (72) hours exclusive of Saturday, Sunday and Paid
Holidays and will not be unreasonably denied.

Shift schedules shall be planned by the Hospital and shall observe the conditions
listed hereinafter:

(a) a minimum of two (2) consecutive tours off between shifts for those nurses
working a 7.5 hour tour schedule and a minimum of one (1) extended tour
off between shifts for those nurses working an extended tour schedule.

(b) a minimum of every second weekend off.

(c) no more than seven (7) consecutive 7.5 hour tours or three (3)
extended tours unless by mutual consent.
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K-5

K-6

K-8

K-10

L-15

(d)  these scheduling regulations may be waived between December 15th and
January 15th so that all nurses will receive five (5) or more consecutive days
off at either Christmas or New Year's. Should conflict occur regarding the
preference of having either Christmas or New Year's off, seniority will be the
governing factor. Time off at Christmas shall include Christmas Eve day,
Christmas Day and Boxing Day. Time off at New Year’s shall include New
Year's Eve day and New Year's day.

A written request for change of shifts must be submitted twenty-four (24) hours in
advance co-signed by the nurse willing to exchange days off or shifts and approved
by the Unit Manager or designate. Exchanges can take place between full-time,
regular part-time and casual nurses provided the casual is pre-booked for that shift
and further provided that the Hospital is not required to pay any premium as a result
of such exchange.

A nurse will receive premium payment for all hours worked on a second (2nd) and
subsequent consecutive weekend save and except where:

(a) such weekend has been worked by the nurse to satisfy specific days off
requested by such nurse; or

(b) such nurse has requested weekend work and has indicated to the Hospital
that she/he is not to be called for any other tours; or

(c) such weekend is worked as the result of an exchange of shifts with another
nurse.

Definition of a Weekend

A weekend will be defined as sixty-four (64) hours for 7.5 hour tours and sixty (60)
hours for extended tours consecutive hours off during the period following
completion of Friday day shift to- commencement of Monday day shift.

The Hospital will consider individual requests for permanent evening or night tours,
provided, if granted, the nurse will be scheduled for two (2) weeks of day tours
semi-annually.

A nurse who normally rotates shall not be scheduled to work more than two (2)
consecutive weeks on any one shift without the nurse’s consent.

A regular part-time nurse must agree to work a pre-determined schedule and the
nurse’s commitment will include:

(@) available to work every second weekend.

(b) available for at least three (3) 7.5 hour tours (22.5 hours) or two (2) extended
tours (22.5 hours) per week unless by mutual consent.

(c) available for work all shifts. The Employer will consider individual tour
preferences in accordance with K-8 above.

(d) Available to work on any tour:
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K-14

K-I'5

(d)

L-16

(i) at Christmas (December 23,24, 25, 26,27 if required)

OR
(ii) at New Year's (December 28, 29, 30, 31, January 1 if required).

The Hospital agrees to schedule on a seniority basis regular part-time nurses
according to their commitment on the posted schedule on an equal basis.

All additional tours will be confirmed in writing within sixteen (16) hours of
the agreement to do the additional tour.

In emergency situations, the call-in sheet will be recognized as written
confirmation of additional tours.

Where extra tours become available, they will first be offered on the basis
of seniority to regular part-time nurses provided that no nurse will exceed
her/his commitment as a result of being offered such extra tours where there
are regular part-time nurses who have not been offered their commitment
of shifts providing premium pay is not incurred by the Hospital.

Where all regular part-time nurses have been given the opportunity to work
up to their committed tours, extra tours will then be offered to regular part-
time nurses on the basis of seniority.

Where no regular part-time nurse is willing to perform the available work, the
tour will be offered to casual part-time nurses on the basis of seniority.

Any violation of K-4(a), K-4(c), K-4(d), and K-9 shall result in premium payment in
accordance with Article 14.03.

Where the Hospital asks and the nurse agrees to change tours of duty or do
additional tours this is not to be construed by the Hospital as an agreement to be
a waiver of premium pay where applicable.

Casual nurses who agree to work December 25 will be offered the opportunity to
work December 26 if required.

Introduction and Discontinuation of Extended Tours

(a)

(b)

(c)

The Hospital and the Association agree to implement extended tours on a
trial basis if seventy-five percent (75%) of the nurses who will be involved
in working extended tours so indicate by secret ballot.

during the trial period the parties will meet to discuss any concerns or
suggestions in an effect to resolve them.

(1) after the trial period, the extended tour shall continue on a permanent
basis when:

(i) seventy-five percent (75%) of the nurses in the unit so indicate
by secret ballot; and
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K-17

L-17

(i) the Hospital agrees to implement the extended tours, such
agreement shall not be withheld in an unreasonably arbitrary
manner.

(2) extended tours may be discontinued in any unit when:

(i) sixty-five percent (65%) of the nurses in the unit so indicate by
secret ballot; or

(ii) the Hospital because of:

a. adverse effects on patient care,

b. inability to provide a workable staffing schedule,

states its intention to discontinue the compressed work week in the
schedule.

(3) when notice of discontinuation is given by either party in accordance
with paragraph (2) above, then:

(i) the parties shall meet within two (2) weeks of the giving of notice
to review the request for discontinuation; and

(i) where it is determined that the extended tours will be
discontinued, affected nurses shall be given sixty (60) days
notice before the schedules are so amended.

It is understood and agreed that when the Unit Managers are not on duty, a nurse
will be assigned in charge.

Time Off in Lieu of Overtime

Employees who work overtime will not be required to take time off in regular hours
to make up for overtime worked.

Time off in lieu may be taken on a mutually agreed upon basis between the
employee and the Hospital. The Hospital shall revert to payment of premium pay
rate if time off is not taken with six (6) months and/or by the end of the fiscal year.

Standby

Except for ambulance transfers, nurses who are on standby and are called into work
will not be required to stay beyond the four (4) hours associated with standby hours
unless mutually agreed.

(a) Standby assignments shall be posted at the same time as the tours of duty
schedules. Employees shall be permitted to exchange their standby
assignments.

(b) A full-time employee will not be scheduled for standby on a scheduled day
off or scheduled on a weekend off unless mutually agreed between the
employee and the Hospital.
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(c) Employees scheduled for standby shall continue to be provided with cellular
phones.

(d) If the R.N. on call is called back into work, she/he will be able to leave the
Hospital at O700 hours regardless of the time of the call back.

K-20 A copy of the nursing work schedules will be given to the Bargaining Unit President
as they are posted.

K-21 In accordance with Article 10.07 (a) of the Central Agreement, if a nurse is to be
reassigned for a partial or single shift from her or his area of assignment, the nurse
to be reassigned will be the most junior nurse on the Unit who is qualified to perform
the available work.

ARTICLE L - UNIFORM ALLOWANCE

L-l The Hospital will contribute to each full-time nurse hired before July 1, 1975, an
amount of two dollars ($2.00) per month towards the cost of purchase and
maintenance of uniforms which are required to be worn while on duty in the
Hospital.

L-2 All registered nurses who are required to work emergency, O.R., and D.R. will be
allowed to wear O.R. greens.

ARTICLE M - SALARIES

M-I Nurses shall be paid bi-weekly, unless otherwise mutually agreed.

M-2 Make-up cheques for monies in excess of one hundred dollars ($100.00) will be
provided within seventy-two (72) hours of verification of the error.

ARTICLE N - PRE-PAID LEAVE PLAN

N-I The Hospital agrees to allow at least one nurse off at a time.

ARTICLE 0 - MISCELLANEQOUS

O-I Where employees have their uniforms damaged in the normal performance of their
duties the Hospital shall replace the uniform as it deems appropriate to the
maximum of one hundred dollars ($100.00).

0-2 The Hospital will provide automobile plug-ins for all Registered Nurses on night duty
on a first come first served basis, in the staff parking lot at no cost to the nurse.

0-3 The Hospital will continue the present practice of not charging Bargaining Unit
members for parking in the staff parking lot.

04 Q) The Hospital, with the nurse’s consent, will inform the Association within
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L-189

three (3) days of any nurse who has been assaulted while performing

. his/her work.  Such information shall be submitted in writing to the

Association as soon as possible.

The Hospital will reimburse the nurse for the reasonable costs, excluding
wear and tear, for replacement or repair of eye wear, clothes or other
personal items damaged in the line of work.

ARTICLE P - JOB SHARING

P-I

If the Hospital agrees to a job-sharing arrangement pursuant to Article 20.01 of the
Central Agreement, the following conditions shall apply unless otherwise agreed to

by the parties:

(a)

(b)

(c)

Job sharing requests with regard to full-time positions shall be considered
on an individual basis.

Total hours worked by the job sharer shall equal one (1) full-time position.
The division of these hours on the schedule shall be determined by mutual
agreement between the two (2) nurses and the Supervisor of the Unit.

The above schedule shall conform with the scheduling provisions of the Full-
time Collective Agreement.

Each job sharer may exchange shifts with her/his partner, as well as with
other nurses as provided by the Collective Agreement.

The job sharers involved will have the right to determine which partner works
on scheduled paid holidays and job sharers shall only be required to work
the number of paid holidays that a full-time nurse would be required to work.

Coverage:

(i) It is expected that both job sharers will cover each other's incidental
illnesses. If, because of unavoidable circumstances, one cannot
cover the other, the unit supervisor must be notified to book
coverage. Job sharers are not required to cover for their partner in
the case of prolonged or extended absences.

(i) ) Vacation, Maternity Leave, and other leaves pursuant to Article 11
of the Central Full-time and Part-time Agreements:

In the event that one member of the job sharing arrangement goes
on any of the above leaves of absence, the coverage will be
negotiated with the unit supervisor, but it is hoped that the remaining
member of the position would be prepared to cover the leave of
absence as much as possible.

Implementation

(@)

Where the job-sharing arrangement arises out of the filling of a vacant full-
time position, both job-sharing positions will be posted and selection will be
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(i)
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based on the criteria set out in the Collective Agreement.

Any incumbent full-time nurse wishing to share her/his position may do so
without having her/his half of the position posted. The other half of the job-
sharing position will be posted and selection will be made on the criteria set
out in the Collective Agreement.

If one of the job-sharers leaves the arrangement, her/his position will be
posted. If there is no successful applicant to the position, the shared
position must revert to a full-time position. The remaining nurse will have
the option of continuing the full-time position or reverting to a part-time
position for which the nurse is qualified. If the nurse does not continue full-
time, the position must be posted in accordance with the Collective
Agreement.

Discontinuation

Either party may discontinue the job-sharing arrangement with ninety (90) days
notice. Upon receipt of such notice a meeting shall be held between the parties
within fifteen (15) days to discuss the discontinuation. It is understood and agreed
that such discontinuation shall not be unreasonable or arbitrary.

ARTICLE Q -WORKERS' COMPENSATION

Q-|

(a)

The Hospital will notify the Bargaining Unit President of the Local Nurses’
Association of the names of all nurses who go off work due to a work related
injury or L. T.D. as soon as possible.

The Hospital will provide to the Union, a monthly list of all bargaining unit
members on modified work programs at the beginning of each month.

The Employer agrees to fulfil its obligations under the Workplace Safety And
Insurance Board Act with respect to the re-employment of injured workers
and will advise the Labour Relations Officer and the Bargaining Unit
President of the Ontario Nurses’ Association when a nurse is ready to return
to work under a Modified Work Program and shall provide an outline of
her/his restrictions while under the Program. If requested, the parties shall
meet and discuss a back to work program.

The Hospital agrees to provide the employee with a copy of the Workplace
Safety and Insurance Board Form 7 at the same time as it is sent to the
Board. The Union shall be given opportunity to meet with the Employer to
discuss and amend any errors or omissions found in the Form 7.

ARTICLE R - SENIORITY LIST

R-I

The seniority list referred to in Article 10.02 of the Central Collective Agreement will
be provided in January and July of each year.
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ARTICLE S - VIOLENCE IN THE WORKPLACE

S-l

S-2

S-3

The Employer agrees that no form of verbal, physical, sexual, racial or other abuse
of employees will be condoned in the workplace. Any employee who believes the
situation to be abusive shall report this to the immediate supervisor who will make
every reasonable effort to rectify the abusive situation.

The parties agree that if incidents involving aggressive patient action occur, such
action will be reduced and reviewed at the Occupational Health and Safety
Committee. Reasonable steps within the control of the Employer will follow to
address the legitimate health and safety concerns of employees presented in that
forum.

The parties further agree that suitable subjects for discussion at the Hospital
Association Committee will include aggressive patients.

The Employer shall notify the Union within three (3) days of any employee who have
been assaulted while performing her or his work. The assaulted employee may
choose to have her or his name remain confidential. Such information shall be
provided to the Association in writing as soon as possible. Updated statistics on
numbers of staff assaulted while performing work will be brought to each meeting
of the Joint Health and Safety Committee.

When an employee, in the exercise of her or his functions, suffers damage to her
or his personal belongings (clothing, watch, glasses, contact lenses or other
prosthesis, etc.), the Employer shall provide for replacement or repair at no cost to
the employee.

The employee will endeavour to present her or his claim to the Employer within
seven (7) days after the event, unless it was impossible for her or him to do so
during this period.
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NOTIFICATION OF [MPROPER WORK ASSIGNMENT
AVIS D'ATTRIBUTION INCORRECTE DE TRAVAIL

Nurses (Complainants) to complete every section / Chaque section est remplie par les infirméres (plaignantes)

DATE TO EMPLOYER

DATE/TIME OF OCCURRENCE
DATE/HEURE DE L'INCIDENT DATE DE NOTIFICATION A L'EMPLOYEUR

AGENCY WARD SHIFT
ORGANISME SERVICE EQUIPE
TYPE OF CARE BED CAPACITY PATIENTS (#)

TYPE DE SOINS Nbre de LITS Nbre de PATIENTS (#)
STAFFING USUAL STAFFING

EFFECTIF PRESENT EFFECTIF NORMAL

I/We, the undersigned, believe that | was/we were given an assignment that was inconsistent with proper
patient care for the following reasons. (Brief outline of problem/assignment attached).

Nous, soussignés, croyons que i'on nous a attribué une tache qui ne permettait pas de fournir les soins
voulus aux patients pour les raisons indiquées. (Joindre une bréve description de la t&che et du probléme.)

To correct this problem, I/we recommend: Pour corriger la situation, nous recommandons:

NAME/TITLE OF IMMEDIATE SUPERVISOR NOTIFIED: NOM/TITRE DU SUPERVISEUR IMMEDIAT QUI A ETE AVISE:

DATE/TIME OF NOTIFICATION
DATE/HEURE A LAQUELLE IL A ETE AVISE

RESPONSE/ACTION
REACTION/INTERVENTION

Signzture of Complainant(s) & Printed Name(s) below: Signature des plaignantes et nom en lettres moulées:

X X X

I —
I/'we do not believe this response was adequate to resolve our concerns. |/we therefore request our local
president/executive committee refer these concerns to the AAC. Failing resolution of the nurses’ concerns, the
association may consider these issues under the professional responsibility clause.
Nous croyons que les mesures prises sont insuffisantes pour régler la situation. Nous demandons par
conséquent au president de la section locale ou au comité exécutif de porter la question devant [e CAO. Si ces
d&marches n'aboutissent pas, I'association pourrait considérer ces questions sous le régime des dispositions

liges a la responsabilité professionnelle.

@ Ontario Nurses’ Association Association des infirmiers et infirmiéres de I'Ontario

_~_ September 1992 septembre 1892
Employer Copy

Copie de I'employeur
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DATED AT ESPANOLA, ONTARIO, THIS &2 7 DAY OF @/L/V,ZOOQ

FOR THE HOSPITAL FOR THE ASSOCIATION

/ / ey

C?\ M \//% (/LZL/
7//{,//4’&4&(\44’«4&% / //1 % /l? / /ZJ
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