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ARTICLE 1 - PURPGSE

1.01

ARTICLE 2

The general purpose of this Agreenent is to establish-and
mai ntain coll ective bargaining relati ons between t he
Hospital and the nurses covered by this Agreement; to
provide for on-going means of conmunication between the
Associ ation and the Hospital and the pronpt disposition
of grievances and the final settlenent of disputes and
to establish and maintain mutually satisfactory sal ari es,
hours of work and other conditions of enploynent in
accordance with the provisions of this Agreement.

It IS recognized that nuseswi sh to work together with
the Hospital to secure the best possible nursing care and
health protection for patients. Appropriate comittees
have been created under this Agreement to work towards
this objective.

- DEFINITIONS & GRADUATE NURSES

2.01

A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance with
the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification
|nco%%lete who is a graduate of a program acceptable to
the College of Nurses and is either in the process of
being certified by the College of Nurses of Ontario or
1s eampuetalg certification requirenents. Thi's
certification shall beconpleted within twenty-four (2¢)
months follow ng date of hire. wherea nurse fails to
conpl ete such certification requirements, she will be
termnated from the enploy of the Hospital. Such
termnation shall not be subject matter of grievance or
arbitration procedure. The foregoing does not apply to
nurses enpl oyed prior to Qctober 23,1981, except those
currently inthe process of conpleting certification
requirenents who shall berequired to conplete such
certification in accordance with the provisions of the
existing Collective Agreenent.

A full-time nurse is a nurse who is regularly schedul ed
to work the normal full-time hours referred to in Article
130f the full-time Collective Agreenent.

A regular part-time nurse is a nurse who regularly works
| ess than the normal full-tine hours referred to in
Article 13 of the full-time Collective Agreement and who
offers to make a commitment to be available for work on
a regul ar predeterm ned basis. Al other part-tine
nurses shall be considered casual nurses.

The predeterm ned basis upon which the commitnent to be
available is made shall be determined in |ocal
negoti ations.
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The gefinitions shall not have the effect of changingthe
conposition of any existing bargaining units, The
Hospital shall notrefuse to accept an offer froma nurse
to make a conmtnment to be available for work on a
regul ar predeterm ned basis solely for the purpose of
utilizing casvalnurses so as to restrict the nunber of
regul ar part-tinme nurses.

ARTICE 3 - REIATIONSH P
3.01 The Hospital and the Association agree that there wl
be no discrimnation, i nterference, intimdation,

restriction or coercion exercised orpracticed by any of
their representatives with respect to any nurse because
of her menmbership or non-nenbership in the Association
or activity or lack of activity on behalf of the
Associ ation or by reason of exercising her rights under
the Collective Agreement.

3.02 The Association agrees there will be no Association
activity, solicitation for menbership, or collection of
Associ ation dues on Hospital prem ses or during mnrklnP
hours except with the witten permssion of the Hospita
or as specifically provided forin this Agreement.

3.03 It is agreed that there will be no discrimnation by
either party or by any of the nurses covered by this
Agreenent on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
relirgious affiliation orany other factor which is not
pertinent to the enploynent relationship.

ARTICLE 4 - NO STRIKE. NO LOCKQUT

4.01 The Association agrees there shall be no strikes and the
Hospital agrees there shall be no | ockouts so long as
this Agreement continues to operate. The terms "strike"
and "lockout" shall bear the nmeaning given themin the
Ontario Labour Relations Act.

ARTICLE 5 - ASSOCI ATI ON SECURI TY

5.01 The Hospital wll deduct fromeach part-tine .nurse
covered by this Agreenent, an anount equal to the regular
mont hl y Associ ation dues designated by the Association
The deduction period for a part-time nurse may be
ext ended where she does not receive any pay in a
particular nonth.
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5.02 Such dues shall be deducted nonthly and in the case .
new y enployed Part-tine nurses, such deductions shall
commence in the nonth following their date of hire as
part-tinme nurses.

5.03 The anount of the regular nonthly dues shall be those
authorized by the Association and the Provincial
secretary-Treasurer of the Association shall notify the

" Hospital of any changes therein and such notification
shal | be the Bospital‘s conclusive authority to make the
deduction specified.

5.04 | n consideration of the deduct|n% and forwardi ng of
Associ ation dues by the Hospital, the Association agrees
to [ndennlfY_and save harnless the Hospital against any
clains or liabilities arising or resulting- fromthe
operation of this Article.

5.05 The amounts so deducted shall be remtted nonthly to the
Provincial Secretary-Treasurer of the, Association, no
later than the end of the nmonth follow ng the nonth in
whi ch the dues were deducted. In remtting such dues,
the Hospital shall provide a list of nurses from whom
deductions were nmade, including deletions (|nd|cat|n8
termnations) and additions from the preceding nonth an
their social insurance nunbers. A copy of this list wll
be sent to the local Association

5.06 The Hospital agrees that an officer of the associaticn
or nurse representative shall be allowed a reasonabl e
ﬁﬁrlOd during regular working hours to interview newy

ired nurses during their probationary period. During

such interview, menbership forms may be provided to the
nurse. These interviews shall be scheduled in advance
as determned by |ocal negotiation and may be arranged
collectively or individually by the Hospital.

NOTE: The list provided for in Article s.05 shall include &ny
other information that is Currently provided to ona.
Additionally, the Hospital wl| provide each nurse with
a T-4 Supplenentary Slip show ng the dues deducted in the
previous year for inconme tax purposes where such
Information is or becomes readily available through the
Hospital's payroll system

ARTIAF 6 - RFPRESFNTATIOv AND COVM TTFES

6.01 Nurse Representatives & (G| evance Conmittee
(a) The Hospi t al agrees to recognize nur se

representatives to be elected or appointed from
anongst nurses in the bargaining unit for the
purpose of dealing with Association business as
Provided in this collective Agreement. The nunber
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of representatives and the areas which the
represent are Set out in the Appendi x of Loca
Provi si ons.

(b) The Hospital willrecognize a Grievance Committ ee,

(c)

one of whom shall be chairperson, This Conmttee
shal | operate and conduct itself in accordance wth
the provisions of the Collective Agreenent and the
nunber of nurses on the Gievance Conmittee is set
out in the Appendi x of Local Provisions.

It is agreed that nurse representatives and nenbers
of the Gievance Conmttee have their regular duties
and responsibilities to performfor the Hospital and
shal | not |eave their regular duties wthout first
obt ai ni ng permssion ~from their I medi at e
supervi sor . ~Such  permission shall not be
unreasonably w thheld. 1f, in the performance of
their duties, a nurse representative or nenber of
the Gievance Commttee is required to enter a
nursing unit within the hospital in which she is not
ordinarily enployed she shall, imediately upon
entering such nursing unit, report her presence to
the supervisor or nurse in charge, as the case may
be. Wien resuming their regular duties and
responsi bilities such representatives shall again
report to their immediate supervisor. The Hospital
agrees to pay for all tine spent during their
regul ar hours by such representatives hereunder.

.02 Hospital-AssociationCommi tt ee

(a) There shall be a Hospital-Association Conmittee

(b)

conprised of representatives of the Hospital, one
of whom shall be the Director of Nursing or her
desi gnate and of the Association, one of whom shal
bethe Local President or her designate. The nunber
of representatives is set out in the Appendi x of
Local Provisions and the nenbership of the Conmttee
may be expanded by nutual agreenent.

The Commttee shall meet every two (2) nonths unless
otherwi se agreed arid as required under Article
8.01(a) (i). The duties of chairperson and secretary
shall " alternate between the parties. Wher e
possible, agenda itens will be exchanged in witing
at least five (5) cal endar days prior to the

nmeet i ng. A record shall bemaintained of natters

referred to the Commttee and the recommended
di sposition, if any, unless agreed to the contrary.
Cbﬁées of the record shall be provided to Commttee
menbers.
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(c) The purpose of the Conmttee includes:

i) promoting and providing . effective an
meani ngf ul communi cation of information an
I deas; making joint recommendations on matters
of concern including the quality and quantity
of nursing care;

i) dealing with conplaints referred to it in
accordance with the provisions of Article s,
Prof essi onal Responsibility;

1ii) discussing and reviewng matters relating to
orientation and in-service prograns.

(d) The Hospital agrees topay for timespent during
regul ar working hours for representatives of the
Associ ation attending at such neetings.

(a) Negotiating Committee

The Hospital agrees to recognize a Negotiating
Conmttee conprised of representatives of the
Association for the purpose of negotiating a renewal
agreenent. The number of nurses on the Negotiating
Commttee is set out in the Appendi x of Local
Provisions. The Hospital agrees to pay menbers of
the Negotiating Committee for tmespent during
regul ar working hours in negotiations with the
Hospital for a renewal agreenent up to, but not
including, arbitration.

(b) Central Nedgotiating Team

In central bargaining between the Ontari o Nurses:
Associ ation and The Participating Hospitals, a nurse
serving on the Association‘s Central Negotiating
Team shal | be paid for tinme lost from herregularly
schedul ed straight time working hours at her regul ar
rate of pay, and without |oss of leave credits, for
attending central negotiating nmeetings with the
Hospital s\ Central Negotiating Conmttee up to, but
not including, arbitration.

Central Negotiating Teamnenbers shall receive
unpai d tmeoff for the purpose of preparation for
negoti ations. The Association will advise the
Hospitals concerned, as far in advance as possible,
of the dates for which leavei s being I equest ed.

Upon reference to arbitration, the Central

?otlatlng Team nenbers shall receive unpaid tme
off for the purpose of attending arbitration
heari ngs.
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Time spent on such meetings will not be considered
| eave under Article 11.02, Leave for Association

Busi ness.

The maxi mum nunber of Central Negotiating Team

menbers entitled to payment under this provision
shall be eight (8), and in nocase will more than
one (1) nurse froma hospital be entitled to such

paynent .

The Associ ation shall advisethe Hospitals' Centra
Negotiating Commttee of those nurses to be paid
under this provision.  The Hospitals' Central
Negotiating Commttee will make such request known
to the affected hospitals.

For any unpaid |eave of absence under this
provision, the nurse's salary and percentage in lieu
of fringe benefits shall be maintained by the
Hospital, and the Association agrees to reimnmburse
the Hospital in the amount of the full cost of such
salary and percentage in lieu of fringe benefits.

,04 Accident Prevention - Health & Safety committee

(a)

(b)

(c)

(d)

(e)

The Hospital and the Association agree that they
mutual |y desire to maintain standards of safety and
health in the hospital in order to prevent
accidents, injury and illness.

Recognizing its responsibilities  under the
applicable legislation, the Hospital agrees to
accept as a menber of its Accident Prevention -
Health and Safety Conmittee, at |east one (1)
representative selected or appointed by the
Associ ation from anongst bargaining unit enployees.

Such Committee shall identify potential dangers and
hazards, institute means of inproving health and
safety programs and reconmend actions to be taken
to inmprove conditions related to safety and health.

The Hospital agrees to cooperate reasonably in
providing necessary information to enable’the
Commttee to fulfill its functions. I'n addition
the Hospital will provide the Committee wth
reasonabl e access to all accident reports, health
and safety records and any other pertinent
information in its possession.

Meetings shal | be held every second nonth or nore
frequently at the call of the Chair, if required.
The Conmittee shall maintain mnutes of all meetings
and make the same available for review
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6.05

(£) Any representative appointed or selected <=
accordance with (b) hereof, shall serve for a t..
of at |east one (1) cal endar year from the date of
appointment.  Tinme off for such representative(s)
to attend neetings of the Accident Prevention -
Heal th and safety Committee i n accordance with the
foregO|n?,_ shall be granted  and any
representative(S) attending Such meetings during
their regularly schedul ed hours of work, shall not
lose regular = earnings as a result of such
at t endance.

(g) The Association agrees to endeavour to obtain the
full cooper ati on of Its menbership in the
observation of all safety rules and practices.

(hy Al time spent by a menber of the Accident
Prevention - Health and Safety Conmttee attending
meetings Of the committee and carrying out her
duties, shall be deemed to be work tine for which
she shall be paid bg the Hospital at her regular
rate and she shall be entitled to such tine from
work as is necessary to attend schedul ed meeti ngs.

(i) Pregnant enpl oyees may request to be transferred
fromtheir current duties if, in the Rrofe33|ona
opi nion of the enployee's PhyS|C|an, t he pregnancy
my be at risk. If such a transfer is not feasible
t he pregnant enployee, if she so requests, wll be
granted an unpaid |eave of absence hefore
?onnencenent of the current contractual maternity

eave.

(i) Were the Hospital identifies high risk areas where
nurses are exposed to infectious or conmunicable
di seases for which there are available protective
medi cations, such nedications shall be provided at
no cost to the nurses.

Issues relating to chairing of  meetings and
responsibility for the taking of mnutes should be
di scussed locally with the Hospital and the other Unions
representing enpl oyees of the Hospital.

The Association may hold nmeetings on Hospital prem ses
EBOV]F”ng perm ssion has been first obtained fromthe
spital.

The Associ ati on shall keep the Hospital notified in
mm|t[n% of the names of the nurse representatives and/or
Cormi ttee nenbers and officers of the Local Association
aPPO|nted or selected under this Article as well as the
eftective date of their respective appointnents.
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ARTI CLE 7

Al reference to nurse representatives, conmttee menbers
and officers in this Agreenent shall be deemed to mean
nurse representatives, conmttee menmbers or officers of
the Local Association.

The Hospital agrees to give representatives of the
Ontari o Nurses' Association accessto the premses of the
Hospital for the purpose of attending grievance neetings
or Qtherwi se assisting in the admnistration of this
Agreenent, provided prior arrangenents are made with the
Adm nistrator.  Such representatives shall have access
to the premses only with the approval of the
Admi ni strator which will not beunreasonably withheld.

Wiere a nurse nakes prior arrangements for time off from
a tour of duty, the nurse shall not be scheduled to work
anot her tour that day.

Nurses who are nenbers of committees pursuant to
Regul ation 518 of the Public Hospitals Act will suffer
no loss of earnings for time spent during regular working
hours for attending conmttee meetings.

Where a nurse attends a conmittee meeting outside of
regul arly schedul ed hours, she will be paid for all hours
spent in attendance at neetings at her regular straight
time hourly rate.

- GRIEVANCE PROCEDURE

For purposes of this Agreement, a grievance is defined
as a ditference arising between the parties relating to
the interpretation, aegllcatlonh adm ni stration or
al | eged viol ation of the Agreement including any question
as to whether a matter is arbitrable.

At the time formal discipline is inposed or at any stage

of the grievance procedure, including the conplaint
stage, a nurse is entitled to berepresented by her nurse
representative. In the caseof suspension or "discharge,

the Hospital shall notify the nurse of this right in
advance.

It is the nmutual desire of the parties hereto that
conpl aints of nurses shall beadjusted as quickly as
possible, and it is understood that a nurse has no
grievance until she has first given her inmmediate
supervi sor the opportunity of adjusting her conplaint.
Such conpl aint shall be discussed with her inmediate
supervisor within nine (9) calendar days after the
circunstances giving rise to it have occurred or ought
reasonably to have come to the attention of the nurse and
failing settlement within nine (9) cal endar days, it
shall then be taken up as a grievance within nine (9)
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-0 -

calendar days following advice O her immediat
supervisor's = decision in the follow ng manner a.
sequence:

Stew No. 1

The nurse may submit a written gri evance, signed by the
nurse, to her immediate supervisor. The grievance shall
be on a formreferred to in Article 7.09 and shall
identify the nature O the grievance and the renedy
sought "and should identify the provisions of the
Agreement which are all eP_ed to be violated.  The
i medi ate supervisor will deliver her decision in witin
wi thin nine (9) cal endar days follow ng the day on whic
H]le grievance was presented to her. Failing settlenent,
en:

Stew No. 2

Wthin nine (9) cal endar days follow ng the decision
under Step No. 1, the nurse may submit the witten
grievance to the Director of Nursing or her designate who
wi Il deliver her decision in witing within nine (g)
cal endar days fromthe date on which the witten
grievance was presented to her. The parties may, if they
so desire, neet to discuss the grievance at a time an

pLace suitable to both parties. Failing settlenent,

t hen:

stew NO. 3

Wthin nine (9) calendar days follow ng the decision in
Step No. 2, the grievance may be submtted in witin
to the Hospital Adm nistrator or her designate.
neeting wll then- be held between the Hospital
Adm nistrator or her designate and the @Qievance
Committee within nine (9) cal endar days of the subm ssion
of the grievance at Step No. 3 unless extended by
aﬁreemant of the parties. It is understood and agreed
that a representative of the Ontario Nurses' Association
and the grievor may be present at the neeting. It is
further understood that the Hospital Adm nistrator or her
desi gnate may have such counsel and assistance as she ma
desire at such nmeeting. The decision of the Hospita
shall be delivered in witing within nine (9) cal endar
days following the date of such neeting. & copy of the
third step grievance reply will be provided to the
Enpl oyment Relations O ficer.

A conplaint or grievance arising directly between the
Hospi t al _and the  Association concerning the
interpretation, application or all e%ed violation of the
Agreenent shail 'be originated at Step No. 3 within
fourteen (14) cal endar days follow ng the circunstances
giving rise to the conplaint or grievance. A grievance
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by the Hospital shall be filed with the Local President
or her designate.

Wiere a nunber of nurses have identical grievances and
each nurse would be entitled to grieve separatelﬁ, t he
may present a group grievance in witing signed by eac
nurse who is grieving to the Director of Nursing or her
designate within fourteen (14) cal endar da%s after the
circumstances giving rise to the grievance have occurred
or ought reasonably to have come to the attention of the
nurse?s). The grievance shall then be treated as being
initiated at Step No. 2 and the applicable provisions
of this Article shall then apply wth respect to the
processing of such grievance.

The release of a probationary nurse shall not be subject
to the grievance procedure unless the probationary nurse
Is released for exercising a right under this Agreenent.
A claim by @ nurse who has conpl eted her probationary
period tﬁat she has been_unjustly_d|scha(%ed or suspended
shall| betreated as a grievance if a witten, statenent
of such grievance 'is qu%Fd by the nurse with the
Hospital at Step No. 3 within seven (7) cal endar days
after the date the discharge orsuspension is effected.
Such special grievance may be settled under the Gievance
or Arbitration Procedure "by:

(a) confirmng the Hospital's action in dismssing the
nurse; or

(b) reinstating the nurse with or without |oss of
seniority and with or without full conpensation for
the time | ost; or

(c) by any other arrangement which nay be deemed just
and equitable.

The Hospital agrees to provide witten reasons within
seven (7) cal endar days to the affected nurse in the case
of discharge or suspension and further agrees that it
will not suspend, discharge or otherw se discipline a
nurse who has conpleted her probationary period, wthout
just cause.

Fai ling settlenent under the foregoing procedure of any
grievance between the parties arising from the
interpretation, application, admnistration or alleged
violation of this Agreenment, including any question as
t 0 whether a matter 1S arbitrable, such grievance may be
subnitted to arbitration as hereinafter provided. [T no
witten request for arbitration is received wthin
ei ghteen (18) cal endar days after the decision under Step
No. 3 is given, the grievance shall bedeened to have
been abandoned. Wiere such a witten request is
post marked within sixteen (16) cal endar days after the
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deci sion under Step No. 3 iﬁ be deened to ha

will
been received within the time limts.
Al'l agreenents -reached under the grievance procedure
between the representatives of the Hospital and the
representatives O the Association will be final and
bi ndi ng upon the Hospital and the Association and the
nur ses.

Associ ation grievances shall be onthe fomset out in
Appendi x 1.

Wien either party requests that an¥ matter be submtted
to arbitration as provided in the foregoing Article, it
shall make such request in witing addressed to the other
party to this Agreenent, and at the sane tinme nane a
nomnee, Wthin seven (7) cal endar days thereafter the
other party shall name a nom nee, provided, however, that
I f such party fails to nane a nomnee as herein required,
the Mnister O Labour for the Province of Ontario shal
have power to effect such appointnent upon application
thereto by the party invoking the arbitration procedure.
The two nom nees shall attenpt to select by agreenent a
chairman of the Arbitration Board. 1f they are unable
to agree upon such a chairman within a period of fourteen
(14) cal endar days, they shall then request the Mnister
og_Labour for the Province of Ontario to appoint a
chai r man.

No person may be appointed as an arbitrator who has been
involved in an attenpt to negotiate or settle the
gri evance.

No matter may be submtted to arbitration which has not
been properly carried through all requisite steps of the
Gievance Procedure.

The Arbitration Board shall not be authorized to make any
decision inconsistent wth the provisions of this
Agreement, nor to alter, nodify, add to or anend any part
of this Agreenent.

The proceedings of the Arbitration Board will be
expedited by the parties hereto and the decision of the
maj ority and where there is no mgjority the decision of
the' chairman will be final ‘and bi ndi ng upon the parties
hereto and the nurse or nurses concerned.

Each of the parties hereto will bear the expense of the
nom nee appointed by it and the parties will share
equal Iy the fees and expenses, if any, of the chairman
of the Arbitration Board.
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ARTICLE 8

a.

.17

01

- 12 -

The tine limts set out in the Gievance and Arbitration
Procedures herein are"-mandatory and failure to conply

strictly with such time limts except by the witten

agreenent of the parties, shall result in the grievance
being deened to have been abandoned subject only to the
provisions of Section 44 (6) of The Labour Rel ations Act.

Wierever Arbitration Board is referred to in the
Agreenent, the parties nmay nutuallty agree in witing to
substitute a single Arbitrator for fhe Arbitration Board
at the tine of reference to arbitration and the ot her
provisions referring to the Arbitration Board shall

appropriately apply.

- PROFESSI ONAL  RESPONSI BI LI TY

In the event that the Hospital assigns a nunber of
patients or a workload to an individual nurse or group
of nurses such that she or they have cause to believe
that she or they are being asked to perform nore work
tﬂalnI s consistent with proper patient care, she or they
shal |

(a) 1) Complain in witi n% to the Association-
Hospital Commttee within fifteen (15) cal endar
days of the alleged inproper assignment. The
Chai rman of the Association-Hospital Commttee
shal | convene a neeti ng_ of the Association-
Hospital Commttee within ten (10) cal endar
days of the filing of the conplaint. The
Conm ttee shall hear and attenpt to resolve the
conplaint to the satisfaction of both parties.

i) Failing resolution of the conplaint within
fifteen (15) cal endar days of the neeting of
the  Association-Hospital Conm ttee the
conpl aint shall be forwarded to an |ndependent
Assessnent Conmittee conposed of three (3)
regi stered nurses; one chosen by the Ontario
Nurses' Association,. one chosen by t he Hospi tal
and one chosen froma panel of independent
registered nurses who are well respected wthin
the profession. The menber of the Commttee
chosen from the panel ofindependent registered
nurses shall act as Chairperson.

i11) The Assessment Committee shall set a date to
conduct a hearing into the conplaint wthin
fourteen (14) cal endar days of its appointment
and shall be enpowered to investigate as is
necessary and nmake what findings as are
appropriate in the circunstances. The
Assessnent Conmittee shall report its findings,
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inwiting, to the parties wthin thirty (»n)
cal endar days following conpletion o s
heari ng.

(b) 1) The |list of Assessment Conm ttee Chairpersons
I's attached as Appendix 2. During the term of
this Agreement, the parties shall neet as
necessary to review and amend by agreenent the
|ist of chairpersons of = Professional
Responsi bility Assessnent Conmttees.

The parties agree that should a Chairperson be
required, the Ontario Hospital Association and
the Ontario Nurses' Association will be
contacted. They will provide the nane of the
Person to be utilized on the al phabeti cal

Isting of Chairpersons. The nane to be
provided will be the top name on the list of
Chai rpersons who has not been previously
assi gned.

Shoul d the Chairperson who is scheduled to
serve decline when requested, or it becones
obvi ous that she would not be suitable due to
connections with the Hospital or community,
the next person on the list will be approached
to act as Chairperson

ii) Each party will bear the cost of its own
nom nee and will share equally the fee of the
Chai rperson and whatever other expenses are
incurred by the Assessnment Committee in the
erformance of its responsibilities as set out
erein.

Oientation and In-Service Program

The Hospital recognizes the need for a Hospital
Orientation Program of such duration as it nmay deem
appropriate taking into consideration the needs of the
Hospital and the nurses invol ved.

Before assigning a newy hired nurse in charge of a

nursing unit, the Hospital will first  provide
orientation, 1n accordance with Article 8.02, both to
the Hospital and to such nursing unit. [t is understood

that such nurse may be assigned to any tour as part of
her orientation program providing such assignment is in
accordance with any schedul ing regul ati ons or objectives
contai ned in the Appendi x ofLocal Provisiens which forms
part of this collective Agreement.

Re?ular part-time nurses recalled from layoff under
Arficle 10.06 (a) and regular part-tine nurses whose
probationary period has been extended under Article 10.01
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and regular part-tine nurses who transfer on a pernanent
basis may “be provided any Oientation determ ned
necessary by the Hospital. A reguest pysuch a nurse for
orientation shall not be unreasonably denied.

Both the Hospital and the Association recognize their
jointresponsi bility and commtment to provide, and to
participate in, in-service education. The Association
supports the principle of its members' responsibility
for their own professional devel opnent and the Hospita

will endeavour to provide prograns related to the
requirements of the Hospital. Available prograns will

be publicized and the Hospital w |l endeavour to provide
nurses with opportunities to attend such progranms duing
their regularly schedul ed working hours.

The del egation of Added Nursing Skills and Sanctioned
Medi cal Acts (Special Procedures) to nurses shall be in
accordance w th guidelines established by the College of
Nurses fromtime to tine and any approved Hospital policy
related thereto.

Wien a nurse is on duty and authorized to attend any in-
service pro%ran1MAth|n_the hospital and during her
regul arly schedul ed working hours, she shall suffer no
| oss of regular pay. Wien a nurse is required by t he
Hospital to attend courses outside of her regularly
schedul ed working hours, she shall be paid for all tme
spent in attendance on such courses at her regul ar
strai ght tmehourly rate of pay.

Nurses may be required, as part of their regular duties,
to supervise the activities of students and will be
informed in witing of their responsibilities in relation
to these students.

Any information that is provided to the Hospital br t he
educational institution with respect to the skill [evel
of the students will be nade available to the nurses
recruited to supervise the students.

The Hospital undertakes to notify the Association in
advance, so far as practicable, of any technol ogical
changes which the Hospital has decided to introduce which
will 'significantly change the status of the nurse wthin
the bargaining unit.

The Hospital agrees to discuss with the Association the
effect of such technol ogi cal changes on the enpl oynent
status of the nurses and to consider practical ways and
means of minimizing the adverse effect, if any, on the
nurses concerned.
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Nurses who are subject to | ayoff due to technolog: 1
change will be given notice O such |ayoff at "wne
earliest reasonable tine and in keeping with the
requirements- of the applicable legislation and the
provisions Of Article 10.07 Wi ll apply.

Where conputers are introduced into the workplace and
nurses are required to utilize those conputers in the

. course of their duties, the Hospital agrees that

necessary computer training wll be provided at no cost
to the nurses involved.

ARTIAE 9 - ACCESS TO FILES

8.01

9.02

A copy of any conpleted eval uation which is to be placed
inanurse's file shall be first reviewed wth the nurse.
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her views to
such evaluation prior to it being placed in her file.
It is understood that such evaluations do not constitute
disciplinary action by the Hospital against the nurse.

Each nurse shall have reasonable access to all her files
for the purpose of reviewing their contents in the
presence of her supervisor. A Copy of the eval uation
wi Il be provided to the nurse at her request.

No docunent shall be used against a nurse where it has
not been brought to her attention in a tinely manner.

ADY letter of reprimand, suspension or other sanction
will be renoved fromthe record of a nurse eighteen (as)
months follow ng the receipt of such letter, suspension
or other sanction provided that the nurse's record has
been discipline free for one year.

ARTICLE 10 - SENNORITY (SUBJECT TO PENDI NG | NTEREST ARBITRATICHN)

10.01

() Newy hired part-time nurses shall be considered to
be ON £robat|on for a period of sixty (eo) tours
wor ked (450 hours of work for nurses whose regul ar
hours of work are other than the standard work day).
If retained after the probatyonary period, the nurse
shal| becredited with seniority for the sixty tours
(450 hours) worked. Wth the witten consent ofthe
Hospital, the probationary nurse, and the President
of the Local Association or her designate, such
ﬁgobatlonary period may beextended. Wiere the

spital requests an extension O the probationary
period, it will provide notice to the Association
at least fourteen (14) cal endar days prior to the
expected date of expiration o the initial
probationary period. It is understood and agreed
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that any extension to the probationary period wll
not exceed an additional sixty tours(450 hours)
worked and, Wwhere requested, the Hospital wll
advise the nurse and the Association of the basis
of such extension.

A nurse who transfers fromcasual part-tine or full-
time to regular part-tine status shall not be
required to serve a probationary period where she
has previously conpleted one since her date of Iast
hire. Were no such probationary period has been
served, the nunber of tours worked (hours worked
for nurses whose regular hours of work are other
than the standard work day) during the nine (9)
mont hs i mredi ately preceding the transfer shall be
credited towards the probationary period.

A seniority list shall be established for al
regul ar part-tinme nurses covered by this Agreenent
who have conpleted their probationary period. For
informati on purposes only, the names of all regular
part-time probationary nurses shall be included in
the seniority list. A cop% of the current seniorit
list wll be filed wth the President of the Loca
Associ ation, or her designate, on request but not
nor e frequent%y than once every six (6) nonths at
atine to be determned |ocally. A copy of the
seniority list shall also be posted at the sanme
time. Seniority on such lists will be expressed in
terms of total hours worked.

A seniority list shall be maintained for casual
part-time nurses for the purposes of Article 10.05
only. A copy of the current seniority list will be
filed with the President of the Local Association,
or her designate, on request but not nore frequently
t han once every six (6) nonths at a tine to be
determned locally. A COﬁy of the seniority Ijst
shall also be posted at the sane time. Seniority
on such lists will beexpressed in terns of total
hours worked, and shall be established on the
follow ng basis:

iy At hospitals where casual nurses had seniority
under the provisions of a Collective Agreenen
prior to Cctober 23, 1981, such seniority shal
continue with accunul ati on of hours worked
since Cctober 23, 1981.

i) At hospitals where there was no such seniority,
the seniority list in 10.,02(b) (PT) shall show
accumul ati on of hours worked since Cctober 23,
1981.
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i) Subsequenthy certified Hospi tal s she .
establish dates for the commencement of the
accunul ation of seniority by |ocal negotiations
in accordance with the ferns of the Menorandum
of Conditions for Joint Bargaining.

10.03 A nurse's full seniority and service shall be retained
by the nurse in the event that she is transferred from
~full-time to part-time or in the event she is transferred
from casual to regular part-tine or vice-versa. A nurse
whose status is changed fromfull-tine to part-tine shal
receive credit for her full seniority and service on the
basis of 1500 hours worked for each year of full-tine
seniority or service. A nurse whose status is changed
frompart-time to full-tinme shall receive credit for her
full seniority and service on the basis of one year of
seniority or service for each 1500 hours worked. Any
time worked in excess of an equivalent shall be pro-
rated at the time of transfer.

10.04 A regular part-tine nurse shall lose all service and
seniority and shall bedeened to have termnated if she:

(a) leaves of her own accord;

(b) 1s discharged and the discharge is riot reversed
t hrough the grievance or arbitration procedure;

(c) has been laid off for twenty-four (24) cal endar
mont hs;

(@) refuses to continue to work or return to work during
an_energency which seriously affects the Hospital's
ability to provide adequate patient care, unless a
satisfactory reason is given to the Hospital

(e) is absent from scheduled work for a period of three
(3) or nore consecutive schedul ed worki ng days
wi thout notifying the Hospital of such absence and
providing a satisfactory reason to the Hospital;

(£) fails to return to work (subject to the provisions
of Article 10.04 (e)) upon term nation of an
authorized leave Of absence Wi thout satisfactory
reason or utilizes a | eave of absence for purposes
other than that for which the |eave was granted;

(g) fails upon being notified of a recall to signify
her intention to return within five (5) cal endar
days after she has received the notice of recal
mailed byregistered nmail to the last known address
according to the records of the Hospital and fails
to report to work within seven (7) cal endar days
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after she has received the notice ofrecallorsuch
furﬁher period of time as may beagreed Upon by the
parties;

(h) is absent fromwork due to illness or disability
for a period of thirty (30) months fromthe tine
such absence commenced.

10.05 (a) Wherea permanent regular part-time vacancy occurs
in a classification within the bargainingunit or
a new position wthin the bargaining unit is
established by the Hospital, such vacancy shall be
posted for a period of seven (7) consecutive
cal endar days. 'Nurses in this bargaining unit and
nurses in another oNa bargaining unit at the
hospital, if any, may make written application for
suc vacancg Wwthin the seven (7) day period
referred to herein.  Subsequent vacancies created
by the filling of a posted vacancy are to beposted
for three (3) consecutive cal endar days.

(b) A nurse may make a witten request for transfer ry
advising the Hospital and filing a Request for
Transfer formindicating her name qualifications,
experience, present area of assignment, seniority
and requested area of assignnent. A Request for
Transfer shall becomeaciveasof the date it is
received by the Hospital and shall remain so until
Decenber 31 fol | ow ng. Such requests w |l be
consi dered as applications for posted vacancies and
subsequent vacancies created by the filling of a
posted vacancy.

A list of vacancies filled in the preceding nonth
under Articles 10.05 (a) and (b), and the nanes of
the successful applicants, will be posted, with a
copy provided to the association. Unsuccessf ul
applicants will be notified.

At the request of the nurse, the Hospital will
di scuss with unsuccessful applicants ways in which
they can inprove their qualifications for future
postings.

(c) Nurses shall be selected for positions under either
10.05 (a) or (b) on the basis of their skill,
ability, experience and qualifications. \Were these
factors are relatively equal anongst the nurses
consi dered, seniority shall govern providing the
successful applicant, if any, is qualified to
performthe available work within an appropriate
familiarizationperiod. \ere seniority governs,
the nost senior applicant, regardl ess of her ONa
barPaining unit, W ll be selected. Where the
appl'i cant "has been sel ected inaccordance with this
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Article and it is subsequently determned that ¢
cannot Satisfactorily performthe job to which she
was promoted, the Hospital will attenpt, during the
first thirty (30) tours (225 hours for nurses whose
regul ar hours of work are other than the standard
work day) worked from the date on which the nurse
was first assigned to the vacancy, to return her to
her former job, and the filling of the subsequent
vacancies wll |ikew se be reversed.

(d) Vacanci es which are not expected to exceed sixty
(60) cal endar days and vacanci es caused due to

Il11ness, accident, |eaves of absence (including
maternity) may be filled at the discretion of the
Hospital.. In filling such vacancies, consideration

shall be given to regular part-tine nurses in the
bargaining unit on the basis of seniority who are
qualified to performthe work in question prior to
utilizing non-bargaining unit nurses supplied by an
agency or registry. It is understood, however, that

ere such vacancies occur on short notice, failure
to offer part-time nurses such work shall not result
in any claimfor pay for time not worked while
e&oper arrangenents are made to fill the vacancy.

ere part-tine nurses fill tenporary full-tine
vacanci es, such nurses shall be considered regul ar
part-time and shall be covered by the terns of the
part-time Collective Agreenent. on conpl etion of
the tenporary vacancy, such  nurse shall be
reinstated to her fornmer position unless the
position has been discontinued, in which case she
shall be given a conparable job

(e) The Hospital - shall have the right to fill any
per manent vacancy on a tenporary basis until the
posting procedure or the Request for Transfer
procedure provided herein has been conplied with
and arrangements have been made to permit the nurse
selected to fill the vacancy to be assigned to the
job.

(£) The nurse selected as a result of a posted vacancy
or a Request for Transfer need not be considered
for a further permanent vacancy for a period of up
to six (e) nonths fromthe date of her selection.

10.06 (a) A layoff of re?ular_part-tine_nurses shal | bemade
on the basis orf seniority provided that the regular
art-time nurses who are entitled to remain on the
asis of seniority are qualified to performthe
avai l abl e work. Subject to the foregoing,
probationary nurses shall bethe first laid off.
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Regul ar part-time nurses shall berecalled in the
order of seniority, unless otherwise agreed between
the Hospital and |ocal Association, provided that
thek nurse is qualified to perform the available
wor K.

(b) Where a vacancy occurs in a position follow ng a
| ayof f hereunder as a result of which a regular
part-tinme nurse had been transferred to another
position, the affected nurse will be offered the
opportunity to return to her former position
provi di ng such vacancy occurs within six (6) nonths
of the date of layoff. \Were the nurse returns to
her forner posit ion, there Shall be no obligation
to consider the vacancy under Article 10.05. \Were
the nurse refuses the opportunity to return to her
former position, she shall advise the Hospital in
writing.

(c) No reduction in the hours of work shall take place
to prevent or reduce the inpact of a |ayoff wthout
the consent of the Association:

(@) Al regular part-time and full-time nurses
rePresented by the Association who are on |ayoff
will be given a job opportunity in the full-time
and regular part-tine categories before any new
nurse is hired into either category.

In the event of a proposed |ayoff at the Hospital of a
per manent or Ion%bternlnature affecting regul ar part-
time nurses, the Hospital wll:

(a) provide the local Association with no [ess than
th&rty (30) cal endar days* notice of such |ayoff
an

(b) meet with the local Association to reviewthe
fol | ow ng

i) the reasons causing the |ayoff;

i) the service which the Hospital will undertake
after the |ayoff;

iii) the nmethod of inplenentation including th
affas of cut-back and the nurses to be |ai
of f.

In theevent of a proposed |ayoff at the Hospital which
IS notof a permanent or long termnature or bed cut-
back or a cut-back in service which will result in
di spl acement of staff, the Hospital will provide the
| ocal Association with reasonable notice. If requested,
the Hospital will nmeet with the local Association to

e
d
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review the reasons and expected duration of the bed cut
back or cut-back in service, realignments of service o.
staff and its effect on nurses in the bargaining unit.

Any agreenent between the Hospital and the | ocal
Associ ation resulting from the review above concerning
the method of inplenentation will take precedence over
the terms of this Article. Notice of layoff shall be in

accordance W th the provisions of ‘the Enploynent

St andards Act.

(a) A regular part-time nurse who is transferred to a
position outside ofthe bargaining unit shall,
subj ect to (b) below, retain, but not accunul ate,
her” seniority held atthe tmeof the transfer. 1n
the event that the part-time nurse is returned to
a position in the bargaining unit, she shall be
credited with the seniority held at the time Of
transfer and resune accunul ation from the date of
her return to the bargaining unit.,

(p) In the event that a regular part-time nurse is
transferred out of the bargaining unit under (a)
above for a specific term Or task Which does not
exceed a period of six (e)y months or an acaderic
year and is returned to a position in the bargaining
unit, she shall not suffer any loss of seniority,
service or benefits. It is understood and agreed
that a part-tinme nurse may decline such offer to
transfer and that the period of time referred to
above maybe extended byagreenent of the parties.

(a) Head Nurses and Supervisors excluded fromthe
bargaining unit shall not perform duties normally
erformed by regular part-tine nurses in the
pargai ning unit which shall directly cause or result
in the layoff, loss of seniority or service or
reduction in benefits to regular part-time nurses

in the bargaining unit.

(b) The Hospital shall not contract out any work usually
performed by menbers of this bargaining unit if, as
a result ofsuch contracting out, a |ayoff of any
enPonees other than casual part-tine enpl oyees
fol | ows. Contracting out to an Enployer who is
organized and who wil | eanoK t he enBonees of the
bargaining unit who woul d otherwise be laid off is
not a breach of this provision. This clause will
not apply to the ad hoc use of agency or registry
nurses for single shift coverage ofvacanci es due
to illness or |eaves of absence.
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In the bar%aining units where full-tinme and part-tine
nurses are both enployed, seniority lists and layoff and

recal | rights of Part-tine nurses shall be separate from
full-time nurses.

The seniority list referred to in Article 10.02shal
include any other information that is currently provided
to the Association

ARTICLE 11 - LEAVES OF ABSENCE

11.02

11.02

11.03

Witten requests for a personal |eave of absence w thout
Efy wi |l be considered on an individual basis by the

rector of Nursingor her designate. Such requests are
to be given as far in advance as possible and a witten
reply will be given within fourteen (14) days; except in
cases of emergency in which case a reply will be given
as soon as possible. Such leave “shall not be
unreasonably withhel d.

Leave for Association Business

The Hospital agrees to grant |eaves of absence, w thout
pay, to nurses selected by the Association to attend
Associ ation business including conferences, conventions
and Provincial Committee meetings. The cunulative total
| eave of absence, the ampunt of notice, the nunber of
nurses that may be absent at any one time and from any
one area and the nunber of days is set out in the
pendi x .of Local Provisions. During such | eave of
absence, the nurse's salary and percentage in lieu of
fringe benefits shall be maintained by the Hospital and
the Tocal Association agrees to reinburse the Hospita
in the anount of the full cost of such salary and
ercentage in lieu of fringe benefits except for
rovincial Conmttee neetings which will be reinbursed
by the Association. The Hospital will bill the Local
Association within a reasonable period of tine.

Leave, Board of Directors

A nurse who is elected to the Board of Directors of the
Ontario Nurses\ Association, other than to the office of
Presi dent, shall be granted upon request such |eave(s)
O absence as she may require to fulfill the duties of
her  position. Reasonable notice -sufficient to
adequately. allow the Hospital to minimize disruption of
its services shall_be given to the Hospital forsuch
| eave of absence. Theré shall benoloss of Seniorit
or service during such |eave of absence. Leave o
absence under this provision shall be in addition to the
Associ ation | eave provided in Article 11.02 above.
During such |eave of absence, the nurse's salary and
applicable benefits shall. be maintained by the Hospita
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and the Association agrees to reinburse the Hospital
%he ?mfunt of the full cost of such salary and applicable
enefits.

Leave, President, O.N.A.

UPon application in writing by the Associ ation on behal f
of the nurse to the Hospital, a |eave of absence shal
be granted to such nurse elected to the office of
President of the Ontario Nurses® Association for a period
of up to two (2) consecutive years, There shall be no
| oss of service O seniority during such |eave of
absence. During such | eave of absence, the nurse's
salary and applicable benefits shall be maintained by
the Hospital and the Association agrees to reinburse the
Hospital in the amount of the full cost of such salary
and applicable benefits. It is understood, however, that
during such |eave the nurse shall be deened to be an
enpl oyee of the Ontario Nurses' Association. The nurse
agrees to notify the Hospital of her intention to return
to work at leas%two (2) weeks prior to the date of such
return.

Ber eavenent | eave

A regular part-time nurse who notifies the Hospital as
soon as possible follow ng a bereavenent shall be granted
three (3) consecutive morklng days off w thout |oss of
her regular pay for her schedul ed hours, in conjunction
with the day of the funeral of a menber of her inmediate
famly. "1 mmedi at e family" nmeans parent, brother,
si ster, spouse, son, daughter, son-in-law, daughter-in-
| aw, mot her-in-| aw, father-in-law,  brother-in-law,
sister-in-law, grandparent or grandchild. "spouse" for
the purposes of bereavement |eave will include a partner
of the same sex. Wiere a nurse does notqualify under
t he above-noted conditions, the Hospital maynonethel ess
8rant a paid bereavenent |eave. 'lhe Hospital, in its
Iscretion, may extend such [eave with or w thout pay.

.- Jury & Wtness puty

If a regular part-time nurse is required to serve as a
juror in any court of law, or is required to attend as
a wtness in a court(froceedlng in which the CGtown is a
party, or is required by subpoena to attend a court of
| aw or coroner‘s inquest inconnection with a case
arising fromthe nurse‘'s duties at the hospital, the
nurse shall not |ose reqular pay because of such
attendance and shall not e requiredto work on the day
of such duty provided that the nurse:

(a) notifies the Hospital imrediately on the nurse's
notification that she will' be required to attend
court;
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(b) presents proof of service requiring the nurse's

at t endance;

(c) deposits wth the Hospital the full anmount of

conpensation received excludi ng mieage, travelling
and nmeal allowances and anofficial receipt where
avai | abl e.

11.07 Pregnancy Leave

(a) Pregnancy |leave will be granted inaccordance wth

the provisions of the Enployment Standards Act
except where anended in this provision

(b) The nurse shall give witten notification at |east

(c)

(a@)

one (1) nonth in advance of the date of comrencenent
of such leave and the expected date of return.

The nurse shall reconfirm her intention to return
to work on the date originally approved in
subsection' (b) above by Wwitten notification
received bythe Hospital at |east four (4) weeks in
advance t hereof. he nurse shall bereinstated to
her former position unless the position has been
di sconti nued in which case she shall be given a
conpar abl e job.

Nurses newy hired to replace nurses who are on
apProved pre?nancy | eave may berel eased and such
rel ease shall not the subject of a grievance or
arbitration. If retained bythe Hospital, in a
per manent position, the nurse shall be credited with
seniority fromdate of hire subject to successfully
conpl eting her probationary period. The nurse shal

be credited wth tours worked (hours worked for
nurses whose regular hours of work areother than
the standard work day) towards the probationary
period provided in Article 10.01 (a) to a maxi mum
of 30 tours (225 hours for nurses whose regul ar
hours of work are other than the standard work day).

The Hospital will outline to nurses hired to fi
such tenporary vacanciesthe circunstances gi Vi
rise to the vacancy and the special conditio
relating to such enployment.

N
ng
ns

(e) The Hospital may request a nurse to commence

pregnancy |eave at such tine as the duties of her
position cannot reasonably be performed by a
pregnant woman or the performance or  non-
performance of her work is materially affected by
the pregnancy.
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Effective April 1, 1988 on confirmation by t

Unenpl oynent | nsurance Conmi ssi on of the
appropriateness Of the Hospital‘s Suppl enent al
Unenmpl oynent Benefit (SUB) Plan, a nurse who is on
pregnancy |eave as provided under this Agreenent
who has applied oo and is in receipt of
Unenpl oynent | nsurance pregnancy benefits pursuant
to Section 18 of the Unenpl oynent |nsurance Act,
shal | be paid a supplenental unenploynent benefit.
That benefit WII be equivalent to the difference'
bet ween seventy-five percent (75%) of her regul ar

weekl earnings and the sum of her weekly
Unenpl oyment | nsurance benefits and any ot her
earni ngs. Such payment shall commence foll ow ng

conpl etion ofthe two week Unenpl oynment | nsurance
wai t'ing Berlod, and receipt by the Hospital of the
nurse's Unenpl oyment |nsurance cheque stub as proof

that she is in receipt of Unenploynent I|nsurance
pregnancy benefits, and shall continue while the
nurse is in receipt of such benefits for a maxinmum
period of fifteen (15) weeks; The nurse's regul ar
weekly earnings shall be determned by multiplying
her regular hourly rate on her |ast day worked prior

to the commencenent of the |eave tines her normnal

weekly hours.

The enpl oyee does not have any vested right except
to receive paYnEnts for the covered unenpl oynent
period. The plan provides that payments in respect
of guaranteed annual renuneration or in respect of
deferred renuneration or severance pay benefits are
not reduced or increased by paynents Teceived under
the plan.

11.08 Parental Leave

()

(b)

A nurse who beconmes a parent of a child is eligible
to take a parental |eave in accordance with the
provisions of the Enploynent standards Act, except
where anended in this provision

A nurse who has taken a pregnancy | eave under
Article 12.07 1is el|ﬁ|ble to be granted a parental
| eave of up to eighteen (18) weeks duration, in
accordance with the Enploynent Standards Act. A
nurse who is eligible for a parental [eave who is
the natural father or is an adoptive parent may
extend the parental |eave for a period of up to siX
(6) months duration, consideration being given to
any requirenents of adoption authorities. |n cases
of “adoption, the nurse shall advise the Hospital as
far in- advance as possible with respect to a
prospective adoption and shall request the |eave of
absence, in witing, upon receipt of confirmation
of the pending adoptien. I1f, because of late
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receipt of confirmation of the pending adoption,
the nurse finds. it inpossible to request the |eave
of absence in witing, the request may be made
verbally and subsequently verified in witing.

(c) The nurse shall be reinstated to her forner

position,. unless her forner position has been
discontinued, in which case she shall be given a
conparabl e job.

(d) Nurses newy hired to replace nurses who are on

(e)

approved parental |eave nag.be rel eased and such
rel ease shall not be the subject of a grievance or
arbitration. = If retained by the Hospital, in a
permanent position, the nurse shall be credited with
seniority fromdate of hire subject to successfullr
conpl eting her probationary period. The nurse sha

be credited wth tours worked (hours worked for
nurses whose regular hours of work are other than
the standard work day) towards the probationary
period provided in Article 10.01 (a) to a nmaxi num
of 30 tours (225 hours for nurses whose regul ar
hours of work are other than the standard work day).

The Hospital will outline to nurses hired to fil
such tenporary vacancies, the circunstances giving
rise to the vacancy and the special conditions
relating to such enpl oynent.

Effective April 1, 1991 on confirmation by the
Unenpl oynent | nsurance Conmmi ssi on of the
appropriateness of the Hospital's Suppl ement al
Unenpl oyment Benefit (SUB) Plan, a nurse who is on
arental |eave as provided under this Agreenment who
as applied for and is in receipt of enpl oynent
| nsurance parental benefits pursuant to Section 20
of the Unenploynent Insurance Act, shall be paid a
suppl ement al unenpl oynent benefit. That benefit
wi |l be equivalent to the difference between
seventy-five Percent (75%) of her regul ar weekly
earnings and the sum of her weekly Unenpl oynment
| nsurance benefits and any other earnings. Such
ayment shall comence follow ng conpletion of the
wo week Unenplg%nent | nsur ance maltlngLPerlod, and
recei pt by the Hospital of the nurse's Unenpl oyment
| nsurance cheque stub as proof that she is in
recei pt of Unenpl oynent Insurance parental benefits
and shall continue while the nurse is in receipt of
such benefits for a maxi num period of ten (10ﬁ
weeks.  The nurse's regular weekly earnings shal
be determned by nultkflyyng her regular hourly rate
on her last day worked prior to the comencenent of
the leave tines her normal weekly hours.
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The enpl oyee does not have any vested right except
to receive paYnents for the covered unenpl oynent
period. The plan provides that payments in respect
of guaranteed annual renuneration or in respect of
deferred remuneration or severance pay benefits are
not reduced or increased by payments received under

the plan.
11.09 Education Leave

(a) Leave of absence, without pay, for the purposes of
further education directly réelated to the nurse's
.employment W th the Hospital may be granted on
witten application by the nurse to the Director of
Nursing or her designate. Requests for such |eave

will not be unreasonably denied.

(b) A nurse shall be entitled to | eave of absence
without loss of earnings from her regularly
schedul ed wor ki ng hours for the purpose of witing
any examinations required i n any recognized cour se
in which nurses are enrolled to upgrade their
nursing qualifications.

(c) Leave of absence w thout |oss of regular earnings
from regularly scheduled hours for the purpose of
attending short courses, workshops or seninars
directly related to the nurse's enploynent at the
hospital nmay be granted, at the discretion of the
Hospital upon witten application by the nurse to
the Director of Nursing or her designate.

11.10 Prof essional |eave with pay will be granted to regular
part-time nurses who are elected to the College of Nurses
to attend regularly schedul ed neetings of the College of

Nur ses.

Any enpl oyee who i s on an authorized | eave of absence as
of October 23, 1981, shall be entitled to continue the
| eave in accordance with the terns thereof.

11.11 Pre-paid Leave Pl an

Effective April 1, 1989, the Hospital agrees to introduce
a pre-paid | eave Prog;anl funded solely by the nurse
subject to the following terns and conditions:

(a) The plan is available to nurses w shing to spread
four (4) year‘'s salary over a five (5) year period,
i n accordance with Part Lxviir of the Income Tax

equlations, Section 6801, to enable themto take
a one (I) year leave of absence followi ng the four

(4) years of salary deferral
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The nurse nust nmake witten application to the
Director of Nursing at |east six (e) nonths prior
to the -intended conmencenent date of the program
(i.e.; the salary deferral portion), stating the
i ntended purpose of the |eave.

The nunber O nurses that may be absent at any one

tine shall be determned by |ocal negotiations.

The year for purposes of the program shall be
Septenber 1 of one year to August 31 the follow ng

%ear or such other twelve (12) nonth period as may
e a

reed upon by the nurse, the |ocal Association
and the Hospital.

Witten applications will be reviewed b{ t he
pirector Of Nursing or her designate. eaves
requested for the purpose of EPrSUIng further formnal
nursing education ~wll be gi'ven priority.
Applications for |eaves required for other purposes
w il be given the next level of priority on the
basis of seniority.

During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings wll be
deducted and held for the nurse and wll not be
accessible to her until the year of the |eave or
upon withdrawal from the plan

The manner in which the deferred salary is held
shall be at the discretion of the Hospital

Al deferred salary, plus accrued interest, if any,
shall be paid to the nurse at the commencenent of
the | eave or in accordance wth such otherrgﬁynent
schedul e as may be agreed upon between the Hospita
and the nurse.

Al'l benefits shall be kept whole durin% the four
(4) years of salary deferral. During the year of
the leave, seniority will accunulate. Service for
t he purpose of vacation and sal ary progression and
other benefits wll be retained but will not
accurmul ate during the period of |eave.

A nurse nay withdraw fromthe plan at any tine
during the deferral portion provided three (3)
mont hs notice is given the Director of NUFSID?.
Deferred salary, plus accrued interest, if any, wll
b? returned to the nurse, within a reasonabl e period
of tine.

Ifthe nurse term nates enploynment, the deferred

salary held by the Hospital plus accrued interest,
if any, W ll be returned to the nurse within a
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reasonabl e period of time. |In case of the nurs :
death, the funds will be paid to the nurse's estate.

(k) The Hospital WII| endeaver to find a tenporary
replacenent for the nurse as far in advance as
practicable. |f the Hospital is unable to find a
sui table replacement, i{ my postpone the |eave.
The Hospital will give the nurse as nuch notice as
is reasonably possible.  The nurse will have the
option of remaining in the Plan and rearran?:ng the
| eave at a nutual ly agreeable time or of withdraw ng
fromthe Plan and having the deferred salary, plus
accrued interest, if any paid out to her within a
reasonabl e period of tine.

(1) The nurse will be reinstated to her fornmer position
unl ess the position has been discontinued, In which
case sheshall be given a conparable job

(m) Final approval for entry into the pre-paid | eave
program wi || be subject to the nurse enter|ng into
a formal agreement’ with the Hospital in order to
authorize the Hospital to make the appropriate
deFPcilﬁn% fromthe nurse‘s pay. Such agreenent
Wi i ncl ude:

(a) A statenent that the nurse is entering the pre-
pai d | eave programin accordance with Article
11.11 of the Collective Agreenent.

(b) The period of salary deferral and the period
for which the leave is requested,

(c) The manner in which the deferred salary is to
be hel d.

The letter of application fromthe nurse to the
Hospital to enter the pre-paid | eave programw | |
be appended to and form part of the witten
agr eement .

ARTICLE 12 - SI CK LEAVE AND roNne TERM DI SABILITY

12.01

12.02

Part-tine nurses returning towork froman illness
i njury conpensabl e under workers* Conpensation wl|
assigned |ight work as necessary, if available.

or
be

A nurse who transfers fromfull-tine to part-time my
elect to retain her accumul ated sick | eave credits to be
utilized during part-time O subsequent full-tine
enpl oyment as provi ded under the sick | eave plan in which
she participates as of October 23, 1981.
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ARTICLE 13 - HOURS OF WORK

13.01

13.02

The follow ng provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedul e determ ned by the Hospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedul e.

Subject to Article 13.02 bel ow.

(a) The normal daily tour shall be seven and one-half
(7-1/2) consecutive hours in any twenty-four (24)
hour period exclusive of an unpaid one-half (1/2)
hour meal period, it being understood that at the
change of tour there will normally beadditional
time required for reporting which shall be
considered to be part of the normal daily tour, for
a period of up to fifteen (15) mnutes' duration.
Shoul d the reporting tine extend beyond fifteen (15)
mnutes, however, the entire period shall be
consi dered overtime for the purposes of paynent
under Article 14.

(b) Nurses shall beentitled, subject to the exigencies
of patient care, to relief periods during the tour
on the basis of fifteen (15) mnutes for each half
tour. The scheduling of meal periods and relief
periods Shall be determ ned by local negotiation.

(c) Where a nurse notifies her supervisor that she has
been or will be unable to take the normal [|unch
break due to the requirement of providing patient
care, such nurse. shall be paid tine and one half
(1-1/2) her regular straight time hourly rate for
all tine worked in excessof her normaldai’ly hours.

Where nurses are now working a longer daily tour, the
rovisions set out in this Article governing the regular
ours of work on a daily tour  shall "be adjusted

accordingly.

The normal daily extended tour shall be 11.25 consecutive
hours in any 24-hour period, exclusive of a total of
forty-five (45) minutes of unpaid mealtime.

Nurses Shall be entitled, subject to the exigencies of
atient care, torelief periods during the tour of a
otal of forty-five (45) mnutes.

The scheduling of meal and relief periods shall be
determ ned by | ocal negotiations.
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The introduction O discontinuance of |onger daily tour=
shal | be determ ned by |ocal negotiations.

Hospi tal s that have extended tours that are presently
different than the aleee shall nmaintain those
condi tions.

4 = EMIUM

14.01

14.02

If a part-time nurse is authorized to work in excess of
the hours referred to inArticle 13.01 (a), she shall
recei ve overtime premiumof one and one-half (1-1/2)
tinmes her regular straight time hourly rate. A part-
tinme nurse (rncluding casual nurses but not including
part-time nurses who are filling tenporary full-time
vacanci es) who works in excess of seventy-five (7s) hours
inatw (2) week period shall receive time and one-hal f
(1-172) her regular straight time hourly rate for all
hours worked in excess of seventy-five (75). A part-
time nurse who is filling a tenmporary full-time vacancy
shal | receive time and one-half (1-1/2) her regul ar
straight time hourly rate for all hours worked in excess
of an average of 37 172 hours per week over the full-
tine nur5|nq schedul e determ ned by the Hospital. Such
averaging will commence at the conclusion of the two week
period following the nurse's transfer to the tenporary
full-time position and will end at the conclusion of the
two week period prior to her return to her former
posi tion. Not wi t hst andi ng the foregoing, no overtinme
prem um shall be paid for a period of |ess than fifteen
(15) mnutes of overtine work where the nurse is engaged
in reporting functions at the end of her normal daily
tour. | f authorized overtine amounts to fifteen (is)
mnutes or more, overtime premumshall be paid for the
total period in excess of the normal daily tour.
Overtime premumw || not be duplicated for the' sane
hours worked under Article 13.01 (a) nor shall there be
any pyramding with respect to any other prem uns payable
under” the provisions of this Collective Agreement.
Not hi ng herein wil|l disentitle the nurse to payment of
the normal tour differential provided herein.  The
Hospital agrees that if the Collective Agreenent provided
a greater premum for overtime work imrediately prior to
this Agreenent, the Hospital WII| continue to pay such
greater overtime premium  This is not |nten5ed_to
entitle the nurse to be Pa|d for work performed while
engaged in the reporting tfunctions as provided herein

Notwi t hstanding the foregoing, overtime will not be paid

for additional hours worked durinﬁ a twenty-four (24)
hour period either as a result of change in tour on the
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request of a nurse or a change-over to daylight saving
from standard time or Vice-versa or an exchange of tours
by two nurses.

Wrk schedul ed by the Hospital to which a premumis
attached under scheduling regulations contained in the
Col l ective Agreement and set out in the Appendi x of Loca
Provi sions shall be paid at one and one-half (1-1/2)
tinmes the nurse's r%PuIar straight tine hourly rate or
as ot herw se provided.

Wiere a nurse is required to work on a paid holiday or
on anoverime tour or on a tour that is paid at the rate
of tine and one-half (1-1/2) her regular straight time
hourly rate as a result of 14.03 above and she is
required to work additional hours follow ng her full tour
on that day (but not including hours on a subsequent
regul arly schedul ed tour for such nurse) she shall
receive two (2) times her regular straight tine hourly
rate for such additional hours worked.

A part-tinme nurse who reports for work as schedul ed,
unl'ess otherw se notified by the Hospital, shall receive
a mninmum of four (4) hours® pay at her re?ular strai ght
time hourly rate. She shall be required to perform any
nursing duaties assigned by the Hospital which she is
capaF”a of doing, if her regular duties are not
avai | abl e.

Wiere a regular part-tine nurse has conpleted her
regul arly schedul ed tour and left the hospital and is
called into work outside her regularlz schedul ed wor ki ng
hours, or where a nurse is called back from standby, she
shal|l receive time and one-half (1-1/2) her regul ar
straight time hourly rate for all hours worked wth a
m ni mum guar ant ee of four (4) hours® paﬁ at time and one-
hal f (1-1/2) her regular straight tine hourly rate except
to the extent that such four (4) hour period overlaps or
extends into her regularly schedul ed shift. Insuch a
case, she will receive time and one-half (1~-1/2) her
regul ar straight tmehourly rate for actual hours worked
up to the commencenent of her regular shift.

A nurse who is required to remain available for duty on
standby outside her regularly schedul ed working hours
shal | receive standby pay in the amount of two dollars
and fifty cents ($2.50) per hour for the period of
standby schedul ed by the Hospital. \Were such standby
duty falls on a paid holiday, assetout in the Appendi X
of Llocal Provisions, the nurse shall receive standby pay
in the anount of three dollars ($3.00) per hour. Standby
ay shall, however, cease where the nurse is called in
o work under Article 14.06 above and works during the
period of standby.
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The regular straight time hourly rate will be the hourly
rate in the wage schedule set forth in Article 18.01 (a).

A nurse shall be paid a shift premum of one dollar
($1.00) per hour for each hour worked which falls wthin
the hours defined as an evening shift and one dollar and
twenty-five cents ($1.25) for each hour worked which

" falls within the hours defined as a ni ght shift provided

t hat such hours exceed two (2) hours  if worked in
conjunction with the day shift. For purposes of this
provision, the night shift and the evening shift each
consi st of7.5 hours. Tour differential W ll notform
part of the nurse‘s Straight tine hourly rate. The
defined hours O a night and evening shift shall bea
matter for |ocal negotiation.

Ambulance ESscort

Wiere a nurse is assigned to provide patient care for a
patient in transit, the follow ng provisions shall apply:

(a) Wiere the nurse performs such duties during an
assigned shift, she shall be paid her regular rate
of pay. Were the nurse continues to perform such
duties in excess of her assigned shift, she shal
be paid the appropriate overtimer at e.

(b) Were such duties extend beyond her regular shift,
the Hospital will not require a nurse to return to
regular duties at the Hospital wthout at |east
eight (8) hours of tine off. Wwere such tine off
extends 1nto her neare?ularly schedul ed shift she
W%]# mai ntain her regular earnings for that ful
shift.

(c) Hours spent between the tine the nurse is relieved
of patient careresponsibilities and the time.the
nurse returns to the Hospital or to such other
| ocati on agreed upon between the Hospital and the
nurse mnl? be paid at straight tme or at
appropriate overtime rates, if applicable under
Article 14.01. It is understood that the nurse
shall return to the Hospital or to such other
location agr eed upon between the Hospital and the
nurse at the earliest opportunity. Prior to the
nurse's departure on escort duty, O at such other
time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital WII establish
with the nurse arrangements for return travel

(d) The nurse shall be reimbursed for reasonabl e out of
pocket expenses including room board and return
transportation and consideration WIl| be given to.
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any special Crcunstances notdealt with under the
f oregoi ng provi sions.

The Hospital agrees to continue to p%¥ any greater
monet ary benefit’ for anbul ance escort duty 1f such
ggeater benefit was paid by the Hospital under a

|l ective Agreement | nmedi at el y prior to this Agreenent.
This note applies at Hospitals where this superior

condition exists as O Decenber 14, 1987.

(a) The posting of work schedules for regular part-tine
nurses shall be determ ned byl ocal negotiations.
It shall be the responsibility of the regular part-
time nurse to consult posted work schedul es.  The
Hospital WII| endeavour to provide asmuch advance
notice @S 1S é”actlcable of a change in the posted
schedul e. anges to the posted work schedul e shal
be brought to the attention of the regular part-
time NUI Se.

(b) Where |l ess than twenty-four (24) hours® notice is
given personally to the regular part-tine nurse,
tinme and one-half (1-1/2) of the nurse's regular
stra|ght time hourly rate will bepaid for all hours
worked on the first” shift of her newschedule. Such
changes shall not beconsidered a |ayoff.

(c) Wiere a nurse is called into work a regular shift
| ess than two (2) hours prior to the commencenent
of the shift, and arrives within one (1) hour of
t he commencenent, then she will bepaid for a ful
tour provided that she works until the normal
conpl etion of the tour.

(d) Casual part-tinme nurses whose work schedul e has been
reschedul ed and whose schedule is changed with |ess
han twenty-four (24) hours notice then paragraph
(b) - shall apply to casual part-time nurses.

Wien a nurse is required to travel to thehospital or to
return to her home as a result of reporting to or off
work bet ween the hours of 2400 - 0600 hours, or at any
time while on standby, the Hospital Wil pay
transportation costs either by taxi or by her own vehicle
at the rate of thirty-five cents (35¢) per mle (to a
maxi mum of fourteen dollars ($14 .00)) or such greater
amount as the Hospital may in its discretion determne
for each trip between the aforenentioned hours.  The
nurse will provide to the Hospital satisfactory proof of
paynment of such taxi fare.

A nurse who works a second consecutive full tour shal
be entitled to the normal rest periods and meal peri od
for the second tour and shall be provided at the time of
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the nmeal period with a hot neal or four dollars (s4.0¢

if the Hospital is unable to provide the hot neal. othe:
nurses required to work more than two (2) hours overtine
on the sane day they have worked a full tour shall, after
the two (2) hours, receive a one-half (1/2) hour paid
neal period and shall be provided with a hot meal or four
ﬁollarsl($4.oo)|f the Hospital is unable to provide the
ot meal .

~ nurse shall be paid a weekend prem um of one dollar
and thirty-five cents ($1.35) per hour for each hour
wor ked between 2400 hours Friday and 2400 hours Sunday,
or such other 48 hour period as the |ocal parties nay
agree upon. |f a nurse is receiving prem um pay under
Article 14.03, pursuant to a local scheduling regulation
wi th respect to consecutive weekends worked, she wll
pot receive weekend prem um under this provision,

ARTICLE 15 - PAID HQOLI DAYS

15.01

|f a reqular part-tine nurse works on any of the holidays
listed in Article 15.01 ofthe full-tine Agreenent, she
shall be paid at the rate of time and one-half (1-1/2)
her regular straight time hourly rate (as set out in the
Wage Schedule) for all hours worked on such holi day,
subject to the application of Article 14.04 regarding
hours worked in addition to her full tour.

Wher e existing Col | ective Agreenents contain provisions
relating to paynent to nurses for holidays, whether
worked or not, ‘that exceed any payment required under
the Enpl oyment Standards Act, “such provisions shall be
conti nued. Payment of holiday pay under this Note
applies only to nurses.presenphy enj oyi ng such paynent.
Nurses presently enjoy|n88hol| ay pay pursuant to this
Note or otherw se asof Decenber 14, 1987 Will continue
to epboy_such payment until they cease to be enployed at
the Hospital or until they transfer to a status to which
this superior condition does not apply, whichever first
occurs .

ARTICLE 16 = VACATI ONS

16.01

Al regular part-time nurses shall be entitled to
vacation pay basedupon the applicabl e percentage
provided in accordance with the vacation entitlenent of
full-tinme nurses, of their gross earnings in the
?receding year. |f anursewrks or receives paid |eave

or less than 1100 hours in the vacation year she wll
recei ve vacation pay based on a percentage of her gross
salary for work performed on the foll ow ng basis:
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3week entitlenent - 6%
4 weekentitlement - 8%
5 week entitlement - 10%
6 week entitlement - 12%

Equi val ent years of service, calculated pursuant to the
formula set out in Article 16.03, shall beused to
determne vacation entitlenent.

Casual part-time nurses will bepaid vacation pay in
accordance with the above entitlenment on gross earnings
or on gross salary for work performed, as applicable.
Such vacation pay will be paid on nonies earned on or
after April 1, 1%88. Equivalent years of service will
be based on the casual part-time nurse's seniority
establ i shed under Article 10.02 and wi |l be cal cul ated
on the basis that 1500 hours of part-tine service shall
equal one (1) year of full-time service and vice-versa.

A part-time nurse who |eaves the enpl oy of the Hospital
for any reason shall be entitled toreceive any unpaid
vacation pay which has accrued to her to the date of her
s_efoarauon,_ it being understood and agreed that the nurse
will provide at |least two (2) weeks' notice of
term nation.

For the purpose of vacation entitlement, service for
those nurses whose status is changed, on or after Cctober
23, 1981, from part-time to full-time or vice-versa,
shal | mean the conbi ned service as a part-time and full-
time nurse enployed by the Hospital and accunulated on
a continuous basis. 'For the purpose of this Article,
1500 hours of part-time serviceshall equal one (1) year
of full-time service and vice-versa.

Schedul i ng of vacations shall be in accordance with the
schedul e of local provisions.

Part-tinme nurses (including casual nurses) who presently

enj oy better vacation pay benefits under the provisions

of a Collective Agreement imediately prior to this

G\g_reerrent, shal | continue to receive "better benefits
ile enmployed bythe Hospital.

ARTICLE 17 -~ M SCELLANEQUS

17.01

Copi es of this Collective Agreenent will be provided to
each nurse covered by the Collective Agreenent by the
Associ ation. The "cost of printing the Collective
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Agreenent will be shared equally by the Hospital and t.
| ocal Association

Whenever the femnine Fronoun is used in this Agreenent,
it includes the masculine pronoun and vice-versa where

the context so requires. \Were the singular is used, it
may al so be deened to mean plural and vice-versa.

It shall be the duty of each nurse to notify the Hospital
ronptly of anychange in address or any change in
enporary reS|dencg. If a nurse fails to do this the

Hospital will not De responsible for failure of a notice

sent byregistered mail to reach such a nurse, A nurse

shgél notity the Hospital of any change to her telephone

number .

Medi cal exami nations, re-examinations and any tests
requi red under the Public Hospitals Act will be provided
by the Hospital in conpliance with the Regulations, The
nurse may choose her personal physician for all such
exam nations, except thefpre*employment medi cal , unl ess
thF Fbipltal has a specific objecfion to the physician
sel ect ed.

Current provisions in Collective Agreements relating to
the provision of xrays, | aboratory work, immunization
|n1ect|%Fs, gamma gl obulin and other programs shall be
conti nue

Prior to effecting any changes in rules or policies which
af fect nurses covered by this Agreenent, the Hospital
wi || discuss the changes with the Association and provide
copies to the Association

ARTI CLE 18 - COVPENSATI ON

is.

01

(@ The salaryrates ineffect during the term of this
Agreenent shall be those set forth in Appendix 3
attached to and .forming part of this Agreenent.
The regul ar straight timehourly rates for all
regul ar and casual part-tine Registered Nurses shal
be as fol |l ows:

Cassification - Registered Nurse
Effective april 1, 1991

Start $16.81
1 Year 17.71
2 Years 18.10
3 Years 18.97
4 Years 19.74
5 Years 20.51
6 Years 21.28
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7 Years 22.05
8 Years 22.82
9 Years 23.59
Ef fective Qctober 1, 1991
Start $16.81
1 Year 17.71
2 Years 18.10
3 Years 18.97
4 Years 20.00
5 Years 20.77
6 Years 21.54
7 Years 22.56
8 Years 23.59
9 Years 24.62
Effective April 1, 1982
Start $16.81
1 Year 17.71
2 Years 18.46
3 Years 19.4¢
4 Years 20.51
5 Years 21.54
6 Years 22.82
7 Years 24.10
8 Years 25.38
9 Years 26.67

Nurses with the required level of service credit for
purposes of advancenent on tne salary schedule shall be
pl aced at the "s years" level on the salary schedul e
effective April 1, 1989.

Nurses with the required level of service credit for
purposes of advancement on the salary schedul e shall be
pl aced at the %9 years" level ONn the salary schedul e,
effective April 1, 1990.

(b) The hourly salary rates, inclusive of the percentage
in lieuof fringe benefits in effect during the term
ofthis Agreenent for all regular and casual part-
tine NUrses shal |l be those cal cul ated in accordance
with the-follow ng fornula:

Applicabl e straight time hourly rate + 13%.

(c) The hourly salary rates payable to a regular or
casual Part-tlne nurse i ncl ude compensationin lieu
of all fringe benefits which are paid to full-time
nurses except those specifically provjded to part-
time nurses in this Agreement. It is understood
and agreed that hol|da¥ ?ay is included within the

ercentage in lieu of fringe benefits. It s

urther understood and agreed that pension is
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included within the percentage in lieu of fring.
benefits. Notwi thstanding the foregoing, all part-
tire NUrses nay, on a voluntary basis, enroll in
the Hospital®s Pension Plan when eligible in
"accordance with its ternms and conditions. For part-
time nurses who are nembers of the Pension Plan, the
percentage in lieu of fringe benefits is nine
percent (9%).

It is understood and agreed that the part-tine
nurse's hourly rate (or straight time hourly rate)
in this Agreement does not include the additiona
9% or 13%, as applicable, which is paidin lieu of
fringe benefits and accordingly the 9% or 13%, as
applicable, add on payment in lieu of fringe
benefits will not be included for the purpose of
conputing any prenmiumor overtinme paynents

(ay The parties agree to maintain the percenta?e
differentials in the wage rates, which presently
exi st between the classification of Registered Nurse
and the other classifications which are covered by
the Coll ective Agreenent.

A Gaduate Nurse in the enploy of the Hospital upon
presenting proof of current certification by the College
of Nurses of Ontario shall be given the salary of the
Regi stered Staff Nurse as provided in this Article
effective the date the nurse presents proof of
successfully passing the certification exam nation to
the Director of Nursing or her designate, or to the date
of last hire whichever is later.

A Registered Nurse is required to present to the Director
of Nursing or her desL%nate bef ore February 1sth of each
year her current Certiticate of Conpetence. Such time
shal | be extended for satisfactory reasons. Failure to
provide proof of certification by the above date :(or
extended date) shall result in the nurse being reverted
to the salary status of Graduate Nurse. Reinstatenent
to the status of Registered Nurse shall be effective the
first pay period following the date of presentation of
proof of certification as above.

(a) Aregular part-tinme nurse who is pronoted to a
higher rated classification within the bargainin
unit will be placed on the level of the higher rate
classification so that she shall receive no less an
increase in salary than the equivalent of one step
inthe.salarK range of the previous classification
(provided that it does not exceed the salary range
of the classification to which she has been
promoted) and she shall retain her service review
date for purposes of wage progression. For the
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purpose of this Article, promotion shall be defined
as a nove fromone classif ication to another
classification with a higher salary grid and shall
not include a change of status from G aduate to
Regi stered Nurse. nurse who is moved to a | ower
rated classification will be placed at the |evel on
the grid, if any, which mostcl 0sely recognizes her
experience |evel on the other grid.

Were the Hospital tenporarily assigns a Registered
Staff Nurse to carry out the assigned responsibi-
lities of a higher classification (whether or not
such classification is included in the bargaining
unit) for a Rer[od of one (1) full tour or nore, at
times when the incumbent in any such classification
woul d ot herw se be morkln?, she shall be paid a

rem um of one dollar and twenty cents ($1.20) per

our for such duty in addition to her regular
salary. The Hospital agrees that it wll not make
work assignments which wll violate the purpose and
intent of this provision

G aduate Nurses who becone Registered Nurses shal
be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

Group, Unit or Team Leader

Whenever a  nurse is  assigned addi ti onal
responsibility to direct, supervise or oversee work
of nurses, and/or be assigned overall responsibility
for patient care on the unit, ward, or area, for a
tour of duty, she shall be paid a premumof sixty
cents (60¢) ‘per hour in addition to her regular
sal ary and applicable prem um al | owance.

CGaimfor recent related clinical experience, if
any, shall be made in witing by the part-tine nurse
at the timeof hiring on the_application for
enpl oyment form or otherwise. The part-tinme nurse
shal|” co-operate with the Hospital by providing
verification of previous experience S50 that her
recent related clinical experiencenay be determ ned
and evaluated during her probationary period.

Having established the recent related clinical

experience, the Hospital will credit a new part-
tmenurse W th one (1) annual service i ncrenent for
each pear of experience fcalculated pursuant to the
formulaset out in Article 16.03) up to a maxi mum
Of Level 6 (i.e., stnhyear increnent). |f a period
of nmore than two (2) years has el apsed since the
nurse has occupied a full-time or a part-tine
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nursing position, then the nunber of increments LO
be paid, if any, shall be at the discretion of the
Hospital .

Currently enpl oyed nurses who were eligible to claim
credit under the formula of one increnent for every
two years of experience naY make a clai munder the
present provision and will have their position
adjusted on the salary grid, effective April 1,
1991, to a maxi mum of Level 6 (5th Year Increnent).

(b) Were a casual nurse hired between Cctober 1, 1987
and March 31, 1988 transfers to regular part-tine,
she may nake a clai m under ia) above at the time of
the transfer, provided the transfer occurs within
Si x (6) . months of the nurse's date of hire.

(a) Each regular part-time nurse will be advanced from
her present level on the salary schedule to the next
|l evel on the salary schedul e after obtaining one
Year's service credit, calculated in accordance with

he provisions of Article 10.01.

(by A casual nurse whose status is altered to regular
part-tinme or vice-versa wWll assume her sane [eve
on the grid. In addition, a nurse who is so
transferred wll be given credit for service
accunul ated since the date of her |ast advancenent.

(c) FEffective Novenber 15, 1985 casual nurses wll be
placed on the salary grid in accordance with their
service, such service to becalculated in accordance
with the seniority calculation Set out in Article
10.02. Casual part-tine nurses will then advance
on the grid in the same manner as regular part-tine
nur ses.

A part-time nurse whose status is altered to full-tine
w || assume her samelevel on the full-tine grid, A
full-tinme nurse whose status is altered to part-tinme wll
assume her same level -on the part-tinme grid. In
addition, a nurse who is so transferred will be given
credit for service accumulated since the date of her .last
advancement .

(a) Wen a new classification in the bargaining unit is
established by the Hospital or the Hospital makes
a substantial change in the jobcontent of an
exi sting classification which inreal ity causes such
classification to become a new classification, the
Hospital shall advise the Association of such new
or changed classification and the rate of pay
established. 1f requested, the Hospital agrees to
meet with the Association' to Permt itto make
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representations with respect to the a%propriate rate
of pay providing any such nmeeting shall not delay
the inplementation of the new classification. \Were
the Association challenges the rate established by
the Hospital and the nmatter is not resolved
follow ng any neeting with the Association, a

rievance may be filed at Step No. 3 of the

i evance Procedure within seven (7) cal endar days
foll owi ng any neeting. |f the matter is not
resolved in the Gievance Procedure, it nay be
referred to Arbitration in accordance with Article
7, it being understood that any Arbitration Board
shall be Iimted to establishing an appropriate rate
based on the relationship existing anongst ot her
nursing classifications within the Hospital and
duties and responsibilities involved.

Any chan%e in the rate established by the Hospital
either through nmeetings with the Association or by
a Board of Arbitration shall be nmade retroactive to
the time at which the new or changed classification
was first filled.

(bp) If a nurse becomes disabled with the result that
she is unable to carry out the regular functions of
her position, the Hospital may establish a special
classification and salary with the hope of providing
an opportunity for continued enpl oyment.

Education Al | owance

Provisions in existing collective agreements providing
for educational allowances shall be continued in effect.

ARTICLE 19 - JOB SHARING

19.01

Job sharing is defined as an arrangenent whereby two or
nmore nurses share the hours of work of what would
otherwi se be one full-time position

|f the Hospital agrees to a job sharing arrangenent, the
introduction or “discontinuance of Such job sharing
arrangements will be determined locally. ,
Once the Hospital has determned that a vacancy exists
and has agreed to a job sharing arrangenent, the vacancy
or vacancies to be posted will be determned |ocally and
will be filled in accordance: with Article 10.06 of the
Ful | -time Collective Agreement or Article 10.05 of the
Part-time Collective Agreement.

The nurses involvedin a job sharing arrangement wll be
classified as regula;-Bart-Llne and will be covered by
the provisions of the Part-time Collective Agreement.
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20.01 Unl ess existing benefits rights, privileges, practices,
terms or conditions of enployient which may be consi dered
to besuperior to those contained herein are specifically
retained by this Agreenent, they shall be deened not to
continue in effect.

It is, however, hereby confirmed that where such
references are nade to existing Superior Conditions that
they refer to conditions existing prior to Cctober 23,

1981.
ARTICLE 21 - DURATI ON
21.01 This Agreenment shall continue in effect until March 331,

1993 and shall remain in effect fromyear to year
t-after unless either party gives the other party
witten notice of termnation or desire to amend the
Agreement .

21.02 Notice that amendments are required or that either party
desires to termnate this Agreenent may only be given
wthin a period of ninety (90) days prior to the
expiration date of this Agreenment or "to any anniversary
of such expiration date.

21.03 If notice of amendnent or termnation is given by either
party, the other party agrees to meet for the purpose of
negotiation within thirty (30) days after the giving of
notice, if requested to do so.

21.04 Notwi t hstanding the foregoing provisions, in the event
the parties to this Agreenent agree to negotiate for its
renewal through the process of central bargaining, the
alrltl ea will meet to determ ne the procedures to be
ol | oved.

ARTICLE 22 - || ST OF APPENDI CES

22.01 Attached hereto and formng part of this Agreement are
the follow ng appendices:
Appendix 1 - o.N.A. Gievance Form o
Appendix 2 - List of Professional Responsibility

Assessment Commttee -  Chairpersons

Appendix 3 - Salary schedul e
Appendix 4 -  Superior Conditions -1f Any
Appendix 5 -  Appendi x of Local Provisions
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TICLE 23 =

23.01 The parties have agreed to submit their dispute

concerning Enployers' proposal #5 with regards to |ayoff
procedures to binding |nterest arbitration in accordance

W th the _Hospiadl LLabour Disputes Arbitration aAct. It

is understood that this Agreement w |l be anmended to
incorporate new or anended provisions that nmay result
fromthe arbitration award.

Si gned at CQ)\Q “’C“) Ontario, this A4 gay of _(O¢ >, 1991.

FOR THE HOSPI TAL FQR",V?g/ ASSOC,IA ON
( \% \i(}ClM i'/ y //iw }_W@ =
M f\)‘} “Qz’d : j Y —'7// //(9///‘ 1.
/%//%)’P/K/' L///é/\/} j/] 4/7’/1/6 /@a&ﬂf/ / ZL/
7 / oA % Yorol A
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APPENDI X 2

LI ST OF PROFESSI ONAL RESPONSI BI LI TY
ASSESSMENT COMM TTEE - CHAI RPERSONS

Dr. Alice Baumgart
School of Nursing

ueen' s University
ngston, Ontario

Mss Margaret Charters
Assi stant Adm ni strator
Nursing and Patient Care
Ham |t on General Hospital
Ham | ton, Ontario

Ms. Rroxy Edwards

Executive D rector

Bruce Peninsula Health Serv.
wiarton, Ontari o'

Dr. Josephi ne Flaherty
Principal Nursing O ficer
Heal th and Wl fare Canada
Qtawa, Ontario

Ms. Gnen Hefferman _
Director of Nursing Education
Qtawa G vic Hospital

Otawa, Ontario

Ms. Pat Kirkby

Dean, School of Health
Sci ences and Hunman Servi ces
Fanshawe Col | ege

London, Ontario

11.

12.

The following nurses have allowed their names to stand as Chairpersons
- Nursing assessment Conmittees - in the above naned sector.

Ms. Loui se Lemieux-Charles
Doct oral Candi date

Heal th Adm ni stration
London, Ontario

M's. Maxine pPastirik

Program Devel oper _

Ni agara Col | ege of Applied
Arts & Technol ogy

welland, Ontario

Dr. Lucille Peszat
Canadi an Centre for Stress

and Vel | Being
Toronto, Ontario
. Ms. Helen Taylor

Heal th Care Consultant
M.I. Admnistrative
Scar borough, Ontario

Serv.Ltd.

MS. Judy Tiivel
Co-ordinator _
Nursi ng Conputer Project
Toronto Western Hospital
Toronto, Ontario

Ms. Kat hl een \\ébb
Director of Nursing
Hunber Menorial Hospital
Weston, Ontario
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APPENDI X 3

Sal ary Schedul e

Staff Health Nurse shall be conpensat ed:

April 1/91 Qct ober 1791 April 1/92
Start 17.56 17.56 17.56
After 200 Tours 18.50 18.50 18.50
After 400 Tours 18.96 18.96 19.34
After 600 Tours 19.78 19.78 20.32
After soo Tours 20.58 20.85 21.38
After 1000 Tours 21.35 21.62 22.42
After 1200 Tours 22.14 22.41 23.74
After 1400 Tours 22.62 23.45 25.05
After 1600 Tours 23.72 24.52 26.38
After 1800 Tours 24.52 25.59 27.72

Assistant Head Nurse shall be conpensat ed:

Start 17.06 17.06 17.06
After 200 Tours 17.99 17.99 17.99
After 400 Tours 18.39 18.39 18.76
After 600 Tours 19.25 19.25 19.78
After soo Tours 19.55 19.81 20.32
After 1000 Tours 20.81 21.08 21.86
After 1200 Tours 21.58 21.84 23.14
After 1400 Tours 22.37 22.89 24.45
After 1600 Tours 23.15 23.93 25.75
After 1800 Tours 23.92 24.97 27.05

G aduate Nurse shall be conpensat ed:

Start 15.72 15.72 15.72
After 200 Tours 16.59 16.59 16.59
After 400 Tours 16.87 16.87 17.20
After 600 Tours 17.47 17.47 17.95
After soo Tours 18.58 18.82 19.30
After 1000 Tours 19.32 19.57 20.30
After 1200 Tours 20.06 20.30 21.51
After 1400 Tours 20.62 21.10 22.54
After 1600 Tours 21.34 22.06 23.73

Registered Part-tinme Staff Nurse shall be conpensated in accordance wth
Article 1s.
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APPENDI X 4 ~ SUPERI OR CONDI Tl ONS

Previously existing conditions retained as provided for in the the
f ol | owm ng:

ARTICLE 5 - Note

Dues deduction to include "all other changes of status which affect
dues deduction or the rate of dues deducted."

ARTI CLE 18 ~ WAGES

18.09

Education Al |l owance

The Hospital agrees to pay the follow ng educational
al l owance when in the judgnent of the Hospital the
position of the nurse Tequires the educational
requi rements set out bel ow

Nursing Unit Admnistration Course - $0.46 per tour
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APPENDI X 5

APPENDI X

bet ween

coBoURG DI STRICT GENERAL HOSPI TAL
(hereinafter referred to as "the Hospital")

and

. ONTARI O NURSES' ASSCCI ATION
(hereinafter referred to as "the Association")

PART- Tl ME
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APPENDI X 5
APPENDI X ON LOCAL | SSUES

ARTICLE A - REQCOGN Tl ON

A

ARTICLE B

The Hospital recognizes the Association as the sole and
exclusive bargaining agent of all Registered and G aduate
Nurses engaged in a nursing capacity by the cobourg
District neral Hospital Association who are regularly
enpl oyed for less than the nornal hours per week and
students enployed during the school vacation period, save
and except: Nurse Managers and those above the rank of
Nurse Manager

"Supervisor" Or "Immediate Supervisor”, when used in this

Agreenent, shall nmean the first supervisory |eve
excluded from the bargaining unit.

- MANAGEMENT FUNCTI ONS

B- |

The Associ ati on recognizes that within thelinitation and
qualifications contained in this Agreenent, it is the

exclusive responsibility and right of the managenent of
the Hospital to:

(a) maintain order, discipline and efficiency;

(b) hire, assign, retire, discharge, direct, pronote
demote, classify, transfer, lay-off, recall, and
suspend or otherwi se discipliné nurses, provided
that a claimof discharge, suspension or discipline
W thout just cause may be the subject of a grievance
and dealt with as hereinafter provided;

(c) determine, in the interest of efficient operation
and high standards of service, job rating and
classifrcation, the hours of work, work assignnents,
methods of doing the work, and the “working
establishment for the service;

(d4) generally to manage the operation that the Hospital
s engaged in ~and, without restricting the
general Ity of the foregoing, to determne the nunber
of personnel required, nethod, procedures, and
equi pnment in connection therewth

(e) discuss with the Association, make, enforce, and

alter fromtine to tine reasonable rules and
regul ations to be observed by the nurses which are
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not inconsistent wth the provisions of this
Agreement .

These rights shall not be exercised in a mnner
Inconsistent with the provisions of this Agreenent.

No nurse shall be required or permtted to nake any
written or verbal agreement with the Hospital or its
representatives which may conflict with the terms of this
Agreenent.

ARTIAE C - COWM TTEES AND REPRESENTATI VES

G

Nur se Representatives

The Hospital will recognize five (5) full-tine nurse
representatives from the follow ng nursing areas:

Emergency and Operating Room (1)
Medical - Surgical = (2)
bstetrics and Paediatrics (1)
Continuing Care (1)

In addition the Hospital will recognize one (1) part-
tinme nurse representative,

Negotiating Conm tt ee

There shall be a Ne qtiating[ Conmi ttee conposed of four
(4) nurses representing both full-time and part-tine
units.

L evan mi

There shall be a Gievance Conmttee conposed of three

(3) nurses representing both part-time and full-tine
units.

tal- L .
This Commttee shall be conposed of three (3) nurses
representing both full-time and part-time nurses and an
equal nunber of representatives trom the Hospital.

The interview as provided for in Aticle 5.06 shall be
schedul ed during the orientation period.

Scheduling Committee

The parties will establish a joint scheduling conmttee
conposed of three (3) nurses, at |east one of whom will|
be a full-time nurse and at |east one of whomw Il be a
part-tine nurse, and an equal nunber of representatives
fromthe Hospital. This Committee shall meet every other
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month to discuss scheduling issues, including the
establishment of master rotations if practicable.

- SENORITY AND JOB SECURITY

D-|

ARTICLE E

The seniority list as provided for in Article 10.02 w |
be filed wth the Association in January and July of each
year.

- LEAVE OF ABSENCE - ASSQCI ATI ON BUSI NESS

E-|

ARTICLE F

Part-time nurses shall be included in Article E-I of the
Ful | -time Nurses' Agreenent.

- HOURS OF WORE

F-|

An afternoon or night shift shall be any shift which
commences or ends between 1600 and osoo hours.

Scheduling

The Hospital shall maintain the follow ng regulations :

(a) However, the Hospital will not unreasonably refuse
to inplement schedul es devel oped by the Association
whi ch provide two (2) weekends off "in four provided
that it does not result in additional cost to the
Hospital. It is understood that the Association my
wai ve one or nore scheduling provisions to achieve
two weekends off in four.

(b) Schedul es for regular part-time nurses will be
posted no less than four (4) weeks in advance, and
shal | cover a four (4) week period; but for the
Egrlpd covering Christnmas and New Year's, the

dspltal wi Il post the schedul e(s) six (6) weeks in
advance.

(c) No split shifts.

(d) Nurses nmay trade days off provided their requests
are signed by both nurses and submtted in witing
to their nurse-manager as far in advance as
practicable, subject to the Hospital's approva
which will not be unreasonably denied or delayed.

(e) A nurse who requests pernanent afternoon or night
shifts na% be granted such request by nutual
agreement between the nurse and the Hospital. The
Hospital reserves the right to tenporarily transfer
the enployee to day shifts for the purpose of
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evaluation. This right will not be exercised in an
unr easonabl e manner.

(£) Work for regular part-time nurses shall be made
avai |l abl e as equi tably as  possible with
consideration for the nurses” ability to performthe
work avail abl e.

The Hospital will not schedule a nurse to be on
standb% on those days she is not scheduled to work
or on her vacation days unless nutually agreed with
the nurse in advance.

(g) \When a nurse is scheduled off on a weekend which is
Breceded and/or followed by a paid holiday she shall
e scheduled off the paid holiday(s).

When a nurse is scheduled to work on a weekend which
I's preceded and/or followed by paid holiday she
shal'l be scheduled to work the paid holiday(s

(h) A regular part-time nurse will not be scheduled to
work for at least five (5) consecutive days at
either Christmas or New Year's season except in
areas which are not normally required to work
weekends and statutory holidays. Time_off at
Christmas shall include Christmas Eve (Decenber
24th), Christmas Day (Decenber 2sth), and Boxi ng Da
(Decenber 2e6th), and tinme at New Year's shal
i nclude New Year's Eve (Decenber 31st) and New
Year's Day (January 1ist).

(i) Fiftg percent (50%) of schedul ed work shall be on
the day tour.

(3) The Hospital wll endeavour to schedule nurses so
that they will rotate through either days and
evenings or days and nights.

The rest periods as provided for in Article 13.01 (b)
?ﬂll be scheduled so as to provide two (2) during each
our .

A part-tine nurse will receive premum pay as provided
for in Article 14.03 for all hours worked on a third
(3rd) and additional, if any, consecutive and subsequent
weekend, save and except where:

(a) such weekend has been worked by the nurse to satisfy
specific days off requested by such nurse; or

(b) such nurse has requested weekend work; or

(c) such weekend is worked as the result of an exchange
of shifts with another nurse.
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(d) a weekend shall be defined as-a sixty-four #64) hour
period comrencing at 1eoo hours Friday afternoon
unl ess otherw se agreed to accommuodate schedul es
whi ch provided two weekends off in four

- PAID HOLI DAYS

Gl

For purposes of Article 15 of this Agreement the
followng are the referred to listed holidays in the
full-time Agreement:

New Year's Day (Jan. 1ist) August G vic Holiday

2nd Monday in February Labour Day

Good Fri day . Thanksgi ving Da

Easter Mnday (effective 2nd Friday 1n November

W th 1992-1993 contract Chri st mas EB%E(EEC. 25th)
ear) Boxi ng Day E- C. 26th)

I ctoria Day Enpl oyee's Birthday (this

Canada Day (July 1st) ald holiday is replaced

P]/ Easter Monday effective
t he second year of this
Contract)

G-2 A tour that begins or ends during the tment¥-four hour
period of the above holidays where the mgjority of hours
worked falls within the holiday shall be deened to be
?ork performed on the holiday for the full period of the

our.

ARTICLE H - VACATION TIME OFF

H | For purposes of scheduling time off in lieu of vacation,
the vacation year shall be based on the nurses's
anni versary date. Regul ar part-tine nurses shall be
entitled to tinme off based on the nunber of tours worked
and on the follow ng forml a:

Less than 200 tours 2 weeks
200 t0 600 tours 3 weeks
600 t 0 3400 toUrs 4 weeks
3400 tours or nore 5 weeks
Effective April 1989, 3000 tours or nore - 5 weeks.
H-2 The Hospital w |l endeavour to schedul e vacations on as

equitable a basis as possible, and having regard to the
efficient operation of the Hospital. ere a dispute
arises as between nurses of the sanme classification
requesting the same vacation tinmes and such request
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cannot be accommodated by the Hospital then seniority
shal | apply.

Vacation preference for vacation during June, July and
August will be submtted by the nurse to the Head Nurse
or her delegate in witing, by April 15, and vacation
schedul es will be posted by May 15. COther requests will
be considered and will = be granted insofar as is
practicabl e.

Al'l vacations shall be scheduled to commence on Mnday.
The nurse will not be scheduled to work the subsequent
weekend. The Hospital shall endeavour to avoid
scheduling the nurse to work the preceding weekend.

Five (5) days of vacation may be taken as separate days.

- CGENERAL

Bul[etin Board

The Hospital wll provide bulletin board space outside
the cafeteria  for the purpose of posting notices
regarding neetings and otherwise restricted to
Association matterS. Al such notices nust be signed by
a menber of the Association Local Executive and thé
Executive Director of the Hospital or his designate

Shoul d the Local Association be willing to cover the cost
of a glassed-in bulletin board, the Hospital agrees to
substitute it for existing bulletin board space with the
understanding that keysfor the Igi(l)as.sed-l nbul |l etinboard
wi Il be held by the Local and Hospital

It shall be the duty of the nurse to notify the Hospital
promptly of any change in address in witing. If a nurse
fails to do this, the Hospital wl] not be responsible
for failure of a notice sent by registered mail to reach
such a nurse.

The Hospital shall continue to supply and maintain
Iabor&xwg coats and scrub dresses for those areas
required K the Hospital. \here, however, circunstances
warrant the discontinuation of any portion of this
practice, the Hospital will provide sSix weeks' notice to
the Association and will nmeet with the Association to
di scuss any changes prior to inplenentation

The Hospital shall provide a "beeper™ to nurses who are
required to be on "standby" under Article 14. |t shal
be the nurse's responsibility to informthe Hospital 1f
her "pbeeper" is not in working order

COBOUO1P.93



57

I-5 The number nurses eligible to participate in the prepaid
| eave plan in any given year will be no nore than two (2)
full -time nurses and two (2) part-time nurses.

1.6 The Hospital agrees to automatic bank deposit of nurses
aycheques into the bank account of each nurse's choice.
he Hospital wll endeavour to initiate such procedures

as soon as possible and definitely wwthin the life of
this contract.

ARTICLE J - MODIFIED WRE

J.1 (a) The Hospital will notify the President of the Loca
Nurses' Association of the names of all nurses who
go off work due to a work related injury or when a
nurse goes on L.T.D.

(b) When it has been nedically determ ned that an
enpl oyee is unable to return to the full duties of
her_P03|t|on due to a disability, the Hospital wll
notitfy and meet with a staff representative of the
Ontario Nurses' Association and a nenber of the
Local Executive to discuss the circupstances
surrounding the enployee's return to suitable work.

(c) The Hospital %%rees to provide the enployee with a

copy of the Wrkers' Conpensation Board Form 7 at
the same tine as it is sent to the Board.

Dated at (o¥xsufcy , Ontario this \A- day of Ceycdnex . 199 .

FOR
FOR THE HOSPI TAL ONTARI ONURSES'  ASSOCI ATI ON
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