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ARTICLE 1 - PREAMBLE
I

"The general purpose of this Agreement is to establish and maintain collective
bargaining relations between the Hospital and the 'employees covered by this
Agreement; to provide for ongoing means of communication between the Union and
the Hospital and the prompt disposition of grievances and the final setttement of
disputes and to establish and maintain mutually satisfactory wages, hours of work
and other conditions of employment in accordance with the provisions of this
Agreement.

itis recognized that the employees wish to work efficiently together with the Hospital
to secure the best possible care and health protection for patients."

1.02 - Feminine/Masculine Pronouns

“Wherever the feminine pronounis used in this Agreement, it includes the masculine
pronoun and vice versa where the context so requires."

ARTICLE 2 - GEFINITIONS

1-Te ra

"Employees may be hired for a specific term notto exceed six (6) months, to replace
an employeewho will be on approved leave of absence, absence due to W.C.B.
disability, sick leave, long term disability or to perform a special non-recurring task.
This term may be extended a further six (6) months on mutual agreement of the
Union, employee and Hospitaler by the Hospital 0N its own up to twelve (12) months
where the leave of the person being replaced extends that far.. The period of
employment of such persons will net exceed the absentee's leave. The release or
discharge of such persans shall not be the subject of a grievance or arbitration.

This clause would not preclude such employees from using the job posting provision
under the collective agreementand any successful applicantwho has completed his
probation period will be credited with the appropriate seniority.

The Hospital will outline to employees selected to fill such temporary vacancies and
the Union, the circumstances giving rise to the vacancy, and the special conditions
relatingto such employment.”



2 02 - Part-Time Commitment
h clause i licable to part-time employe

"The Hospital shalt not refuse ta accept an offer from an employee ta make a written
commitment to be available for work on a regular predeterminedbasis solely for the
purpose of utilizing casual employees se as to restrict the numbers of regular
part-time employees."

ARTICLE 3 - REL ATIONSHIP
1 - No Discriminati

"The parties agree that there shall be no discrimination within the meaning of the
Ontario Human Rights Code against any employee by the Union or the Hospital by
reason of race, creed, colout, age, sex, marital status, nationality,ancestry or place
of origin, family status, handicap, sexual orientation, political affiliationor activity, or
place of residence. The Hospital and the Union further agree that there will be na
Intimidation, discrimination, interference, restraint or coercion exercised or practised
by erther of them or their representatives or members, because of an employee's
membership or non-membership in a Union or because of his activity or lack of
activity in the Union.*

ARTICLE 4 - STRIKES & LOCKQUTS

"The Union agrees there shall be no strikes and the Hospital agreesthere shall be
no lockouts so long as this Agreement continues to operate. The terms "strike"and
"lockout' shall bear the meaning given them in the Ontario L abour Relations Act.”

ARTICLE S - UNION SECURITY
5.01 -T4 Slips
"The Hospital will provide each employee with a T-4 supplementary slip showing the
dues deducted in the previous year for income tax purposeswhere such information
is available or becomes readily available through the Hospital's payroll system."
- Notificat :
"The Hospital will provide the Union with a list, monthly of all hirings, lay-offs, recalls

and terminations within the bargaining unit where such information is available or
becomes readily availablethrough the Hospital's payrell system.'
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5.03 - Employee Interview

"A new employee will have the opportunity to meet with a representative of the
Union in the employ of the Hospital for a period of up to 15 minutes during the
employee's orientation period without less of regular earnings. The purpose of the
meeting will be to acquaintthe employee with such representative of the Union and
the collective agreement.

Such meetings may be arranged collectively or individually for employees by the
Hospital as part of the orientation program.”

5.04 - No Other Aareements

"Na employee shall be required or permitted to make any written a verbal
agreement with the Hospital or its representative(s) which conflicts with the terms
of this agreement.

No individual employee or group of employees shalt undertake to represent the
Union at meetings with the Hospital without proper authorization from the Union."

ARTICLE 6 - UNION REPRESENTATION AND COMMITTEES
6,01 - Union Actlvity On Premises ang/or Access to Premises

"The Union agrees that neither it, nor its officers, agents, representatives and
members will engage in the solicitation of members, holding of meetings or any
other Union activities on Hospital premises or 0N Hospital time without the prior
approval of the Hospital, except as specifically provided for in this Agreement. Such
approval will not be unreasonablydenied.’

6.02 - Labour-Management Committee

"Where the parties mutually agree that there are matters of mutual concern and
interest that would be beneficial if discussed at @ Labour-Management Committee
Meeting during the term of this Agreement. the following shall apply.

An equal number of representatives df each party as mutually agreed shall meet at
a time and place mutually satisfactory. A request for a meeting hereunder will be
made in writing prior to the date proposed and accompanied by an agenda of
mattersproposed to be discussed, which shall nut include mattersthat are properly
the subject of grievance or negotiations for the amendment or renewal of this
agreement.
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Any representative(s) attending such meetings during their regularly scheduled
hours of work shall not lose regular earnings as a result of such attendance.

It is agreed that the topic of a rehabilitation program #or drug and alcohol abuse is
an appropriatetopic for the Labour-Management Committee.

Itis understood that joint meetings with other Labour-Management Committees in
the Hospital may be scheduled concerning issues of mutual interest if satisfactory
to all concerned.

Wheretwo or more agreements exist between a Hospital and CUPE the Committee

may be a joint one representing employees under both agreements, uniess
otherwise agreed."

6.03 - Local Bargaining Committee

"The Hospital agreesto recognize a negotiating committee comprised of hospital
employee representatives of the Union for the purpose of negotiating a renewal
agreement (as set out in the Local Provisions Appendix). The Hospital agrees to
pay members of the negotiating committee for straight time wages lost from their
regularly scheduled working hours spent in direct negotiations for a renewat
agreement, up to but not including arbitration. Nothing in this provision is intended
to preclude the Union negotiating committee from having the assistance of any
representatives of the Canadian Unien of Public Employeeswhen negotiating with
the Hospital.

When direct negotiations begin or end within ten {(10) hours of a negotiating team
member's scheduled shift, the Hospital will endeavour to providea one day's leave
of absence without pay, to provide a sufficient rest break if the employee so
requests. Such request shall not be unreasonably denied. Such leave shall be
considered leae of absencefor Union business, but shall not be deducted fromthe
Union entitlement under Articie 12.02.*

6.04 - Central Bargaining Committee

"In central bargaining between the Canadian Union of Public Employees and the
participating hospitals, an employee sewing on the Union's Central Negotiating
Committee shall be paid for time lost from his normal straight time working hours at
his regular rate of pay and without loss of leave credits for attending central
negotiating meetings with the Hospitals' Central Negotiating Committee in direct
negotiations up to the point of arbitration. Upon reference to arbitration, the
Negotiating Committee members shall receive unpaid time off for the purpose of
attending arbitration hearings.
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itis understood and agreed that the maximum number of Union Central Negotiating
Committee members entitled to payment under this provision shalt be seven (7), and
in no case will more than one employee from a hospital be entitled to such payment.

The Union shall advise the Hospitals' Centrai Negotiating Committee, before
negotiations commence, of those employees to be paid under this provision. The
Hospitals' Central Negotiating Committee shalt advise the seven (7) Hospitals
accordingly."

6.05 - Union Stewards

*The Hospital agrees to recognize Union stewards to be elected ar appointed from
amongst employees in the bargaining unit who have completed their probationary
period far the purpose of dealing with Union business as provided under this
Collective Agreement.

A Chief Steward ar designate may, in the absence of any steward, assist in the
presentation of any grievance, or with any steward function.

The Union shall keep the Hospital notified in writing of the names of Union stewards
appointed or selected under this Article as well as the effective date of their
respective appointments.

It is agreed that Union stewards have their regular duties and responsibilities to
perform for the Hospital and shall not leave their regular duties without first obtaining
permission from their immediate supervisor. If, in the perfermance of his duties, a
Union steward is required to enter an area within the Hospital in which he is not
originally employed, he shall report his presence to the supervisor in the area
immediately upon entering it. Such permission shall not be unreasonablywithheld.
When resuming his regular duties and responsibilities, such steward shall again
report to hisimmediate supervisor. A Union steward shall suffer no loss of earnings
for time spent in performing the above duties during his regular scheduled working
hours.

Nothing in this Article shall preclude full-time stewards from representing part-time
employees and vice-versa.

The number of stewards and the areas which they represent, are to be determined
locally."

- Grievanc
*The Hospital will recognize a Grievance Committee composed d the Chief Steward

and not more than (as set out in Local Provisions Appendix) employees selected by
the UnionWho have completed their probationary period. A general representative
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of the Union may be present at any meeting of the Cornmittee. The purpose of the
Committee is to deal with complaints or grievances as set out in this Collective
Agreement.

The Union shall keep the Hospital notified I writing of the names of the members
of the Grievance Committee appointed or Selected under this Article as weli as the
effectivedate of their respective appointments.

A Committee member shall suffer no loss of earnings for time spent during their
regular scheduled working hours in attending grievance meetingswith the Hospital
up to, but not including arbitration. The number of employees on the Grievance
Committee shall be determined locally.'

RTi - GRIEVAN
7.01 "For purposes of this Agreement, a grievance is defined as a difference arising

7.02

7.03

between the parties relating to the interpretation, application, administration or
alleged violation of the Agreement including any question as to whether a matter is
arbitrable.

At the time formal discipline B imposed or at any stage of the grievance procedure
an employee shall have the right upon request to the presence of histher steward.
hthe case of suspension ar discharge the Hospital shall notify the employee of this
right in advance.

it is the mutual desire of the parties hereto that complaints of employees shall be
adjusted as quickly a5 possible, and it is understood that an employee has no
grievance until he has first given his immediate supervisor the opportunity of
adjusting his cornplaint. Such complaint shall be discussed with his immediate
supervisor Within nine (9) calendar days after the circumstances giving rise to it have
occurred or ought reasonably to have come to the attention of the employee and
failing settlement within nine (9) calendar days, it shall then be taken up as a
grievance within nine (9) calendar days fallowing advice of his immediate
supervisor'sdecision in the following mariner and sequence:

StepNo. 1

The employee may submit a written grievance signed by the employee to his
immediate supervisor. The grievance shall identify the nature of the grievance and
the remedy sought and should identify the provisions of the Agreement which are
alleged 10 De violated. The immediate supervisor will deliver his decision inwriting
within nine (9) calendar days following the day on which the grievance was
presentedto him. Failing settlement, then:



7.04

7.05

7.06

Step No. 2

Within nine (9) calendar days following the decision under Step No. 1, the employee
may submit the written grievance to his Department Head who will deliver his
decision in writing within nine (9) calendar days from thé date on which the written
grievance was presented to him. The parties may, If they so desire, meet to discuss
the grievance at a time and place suitabte to both parties. This step may be omitted
where the employee's immediate supervisor and Department Head are the same
person. Failing settlement, then:

Step No. 3

Within nine (9) calendar days following the decision in Step No. 2, the grievance
may be submitted in writing to the Hospital Administrator or his designee. A meeting
will then be held between the Hospital Administrator ar his designee and the
Grievance Committee within nine (9) calendar days of the submission of the
grievance at Step No. 3 unfess extended by agreement of the parties. It is
understood and agreed that a representative of the Canadian Union of Public
Employees and the grievor may be present at the meeting. It is further understood
that the Hospital Administrator or his designee may have such counsel and
assistance as he may desire al such meeting. The decision of the Hospital shall be
delivered in wiiting within nine (9) calendar days following the date of such meeting.

A complaint or grievance arising directly between the Hospital and the Union
Concemingthe interpretation, application or alleged violation df the Agreement shall
be originated at Step No. 3 within fourteen (14) calendar days following the
circumstances giving riseto the complaint or grievance. it is expressly understood,
however, that the provisions of this Article may not be used with respect to a
grievance directly affecting an employee which such employee could himself
institute and the regular grievance procedure shall nut be thereby bypassed.

Where a number dfemployees have identical grievances and each employeewould
be entitled to grieve separately they may present a group grievance in writing
identifying each employee who is grieving to the Department Head a- his designee
within fourteen (14) calendar days after the circumstances giving rise to the
grievance have occurred or ought reasonably to have come to the attention of the
employee(s). The grievance shall then be treated as being Initiated at Step No.2
and the applicable provisions of this Article shall then apply with respect to the
processing of such grievance.

The release or discharge of an employee during the probationary petiod shall not
be the subject of a grievance or arbitration. A ctaim by an employee who has
completed his probationary period that he has been unjustly discharged or
suspended shall be treated as a grievanceif a written statement of such grievance
islodged by the employeewith the Hospitalat Step No. 3 within seven (7) calendar



7.07

7.08

7.09

710

8

days afterthe date the discharge or suspension B effected. Such special grievance
may be settled under the Grievance or Arbitration Procedure by:

(@)  confirming the Hospital'saction in dismissing the employee;or

(b)  reinstating the employee with o without full compensation for the time lost;
or

(¢) by any other arrangementwhich may be deemed just and equitable.

Wherever the Hospital deems it necessary to suspend or discharge an employee,
the Hospital shall notify the Union of such suspension or discharge in writing. The
Hospital agrees that it will not suspend, discharge or otherwise discipline an
employee Who has completed his probationary period, without just cause.

Failing settlement under the foregoing procedure of any grievance between the
partiesarising from the interpretation,application, administrationer alleged violation
of this Agreement, including any question as to whether a matter is arbitrable, such
grievance may be submitted to arbitration as hereinafter provided. f no written
request for arbitration is received within eighteen (18) calendar days after the
decision under Step No, 3 is given, the grievance shall be deemed to have been
abandoned. Where such a written request I5 postmarked within sixteen (16)
calendar days after the decision under Step No. 3, it will be deemed to have been
received within the time limits.

All agreements reached under the Grievance Procedure between the
representatives of the Hospital and the representatives of the Union will be final and
binding upon the Hospital and the Union and the employees,

When either party requests that any matter be submitted to arbitration as provided
inthe foregoing Article, it shall make such request in writing addressed to the other
party to this Agreement, and at the same time name a nominee. Within seven {7}
calendar days thereafter the other party shall name a nomineg, provided, however,
that if such party fails to name a nominee as herein required, the Minister of Labour
for the Province of Ontario shall have power to effeet such appointment upon
application therete by the party invoking Arbitration Procedure. The two nominees
shall attempt to select by agreement a chairman of the Arbitration Board. If they are
unable to agree upon such a chairman within a period of fourteen (14) calendar

days, they shall then request the Minister of Labour for the Province of Ontario to
appoint a chairman.

No person may be appointed as an arbitrator who has been involved in an attempt
to negotiate or settle the grievance.



711

712

713

714

7.15

7.18

9

No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the Grievance Procedure.

The Arbitration Board shall not be authorized to make any decision inconsistentwith
the provisions ofthis Agreement, nor to alter, modify, add to or amend any part of
this Agreement.

The proceedings aF the Arbitration Board will be expedited by the parties hereto and
the decision of the majority and, where there is N0 majority the decision of the
chairman will be final and binding upon the parties hereto and the employee or
employees concerned.

Each of the parties heretowill bear thé expense of the nominee appointed by it and
the parties will share equally the fees and expenses, if any, of the chairman of the
Arbitration Board.

The time limits set out in the Grievance and Arbitration Procedures herein are
mandatory and failure to comply strictly with such time limits except by the written

agreement of the parties, shall result in the grievance being deemed to have been
abandoned subject only to the provisions of Section 44 (6) of The Labour Relations

Act,

Wherever Arbitration Board is referredto In the Agreement, the parties may mutually
agree inwriting to substitute a single arbitrator for the Arbitration Board at the time
of referenceto arbitration and the other provisions referringto Arbitration Board shall

appropriately apply."

ARTICLE8 ACCESSTOFILES
8.01..Access to Parsonnel File

0

"Each employee shall have reasonable access to histher personnel file for the
purpose of reviewing any evaluations or formal disciplinary notations contained
thersin, in the presence of the Director of Personnel ot designate. An employee has
the right to request coples of any evaluations in this file.”

ri

"Any letter of reprimand, suspension or any other sanction will be removed from the
record of an employee eighteen (18) months following the receipt of Such letter,
suspension of ether sanction provided that such employee's record has been
disciplinefree for one year,
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ARTICLE 9 . SENIORITY
9.01 - Probationary Period

"A new employee wilt be considered on probation until he has completed forty-five
(45) days of work (or 337.5 hours of work for employees whose regular hours of
work ace other than the standard work day), within any twelve (12) calendar months.
Uponcompletion of the probationary peried he shall be eredited with seniority equal
to forty-five (45) working days. With the written consent of the Hospital, the
probationary employee and the President of the Local Union or designate, such
probationary period may be extended. Any extensions agreed to will be in writing
and will specify the length of the extension. The release or discharge of an
employee during the probationary period shall not be the subject of a grievance or
arbitration."

9.02 - Definition of Seniority

"Full-time employees will accumulate seniority On the basis of their continuous
service Nthe bargaining unitfrom the last date of hire, except as otherwise provided
herein.

Part-time employees, including casual employees, will accumulate seniority on the

basis of one (1) year's seniority for each 1725 hours worked in the bargaining unit
as of the last date of hire, except as otherwise provided herein.

Seniority will operate on a bargaining unitwide basis.
Notwithstanding the above, employees hired prior to October 10, 1986 will be

credited with the seniority they held under the Agreement expiring September 28,
1985 and will thereafter accumulate seniority in accordancewith this Article,

9.03 - | oss of Seniority

"An employee shall lose all seniority and service and shall be deemed to have
terminated if he:

(@  resigns;

(py Iisdischarged and not reinstated through the grievance/arbitration procedure;
{¢)  Bretired;

(dy s absentfrom scheduled work for a period of three (3)or more consecutive

working dayswithout notifying the Hospital of such absence and providing to
the Hospital a satisfactory reason;
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has been laid off for twenty-four (24) months;

ifthe employee has been laid off and fails to return to work within seven (7)
calendar days after that employee has been notified by the Hospital through
registered mail addressed to the last address on.the records of the Hospital,
subject to any special provisions regarding temporary vacancies noted under
the heading of Layoff and Recall;

is absent due D illness or disability for a period of thirty (30) calendar months
from the time the disability or illness commenced.'

"Unless otherwise provided in the Collective Agreement:

@

(b)

(©)

@

i is understood that during an approved unpaid absence not exceeding thirty
(30) continuous days or any approved absence paid by the Hospital, both
seniority and service will accrue.

During an unpaid absence exceeding thirty (30) continuous calendar days,
credit for service for purposes of salary increment, vacation, sick leave, or
any other benefits under any provisions of the Collective Agreement or
elsewhere, shall be suspended for the period of the absence In excess of
thirty (30) continuous calendar days, the benefits concerned appropriately
reduced 0N a pro rata basis and the employee's anniversary date adjusted
accordingly. In addition, the employee will become responsible for full
payment of any subsidized employee benefits in which he/she is participating
for the period of absence, except that the Hospital will continue to pay its
share of the premiums up to eighteen (18) months while an employee is in
receipt o W.C.B. benefits. Notwithstanding this provision, service shall
accrue for @ period of fifteen (15) weeks if an employee's absenceis due to
a disabifity resulting in W.C.B. benefits.

It is further understood that during such unpaid absence, creditfor seniority
for purposes df promotion, demotion, ransfer or lay-off shalt be suspended
and not accrue during the period of absence, Notwithstandingthis provision
seniority Shall accrue for a period of eighteen (18) months if an employee's
absence is due 1D a disability resulting in W.C.B. benefits or L.T.D. benefits,
or for a period of one (1) year if an employee's unpaid absence Bdueto an
illness.”

Effective June 4, 1998, part-time employees shall accrue seniority for a
period of eighteen (18) months and sesvice for a period of fifteen (15) weeks
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ff absent due to a disability resulting in W.C.B. benefits,0n the basis of what
the employee’s normal regular hours of work would have been.

$.05 - Job Postin

‘Wherea permanent vacancy occurs in a classification within the bargaining unit or
a New position within the bargaining unit is established by the Hospital, such
vacancy shall be posted for a period of seven (7) consecutive calendar days.
Applications for such vacancy shall be made in writing within the seven (7) day
period referredto herein.

The postings shall stiputate the qualifications, classifications, rate of pay,
department and shift and a copy shall be provided to the Chief Steward.

Vacancies created by the filling of an initial permanent vacancy will be posted for a
period of three (3) consecutive calendar days, excluding Saturdays, Sundays and
Holidays. Applications for such vacancies shall be made inwriting within the three
(3) day period referredto herein.

In matters of promotion and staff transfer appointment shall be made of the senior
applicant able to meet the normal requirements of the job.

The name of the suceessful applicant will be posted on the bulletin board for a
period of seven (7) calendar days.

Where there are no successful applicants from within this bargaining unit for vacant
positions referred to in this Article, employees in other CUPE bargaining units at the
Hospital will be selected in accordance with the criteria for selection above, prior to
conslidering persons who are not members of CUPE bargaining units at the
Hospital. The employees eligible for consideration shall be limited to those
employees who have applied for the position in accordance with this Article, and
selection shall be made in accordancewith this Article.

The successful applicant shall be allowed a trial period of up tu thirty (30) days,
during which the Hospital Will determine if the employee can satisfactorily perform
the job. Within this period the employee may voluntarily return, or be returned by the
Hospital to the position formerly occupied, without 10ss of seniority. The vacancy
resulting from the posting may be filled on a temporary basis until the trial peried is
completed.

A list of vacancies tilled in the preceding month under this Article and the names of
the successful applicants will be posted, with a copy providedto the Union,’
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No outside advertising far any vacancy will be placed until the applications of
present employees have been fully processed.

9.06 . Tiansfer anJ Seniority out of the Bargaining Unit

(@)  Itis understood that an employee shall not be transferred by the Hospital to
a position outside the bargaining unitwithout his consent except Nthe case
of temporary assignments not exceeding six (6) months. Such employees
on temporary assignments shall remain members of the bargaining unit.

()  An employeewho istransferredto a position outside the bargaining unit shalf
not, subjectto (¢) below, accumulate seniority. In the event the employee is
returned by the Hospital to a position inthe bargaining unit within twenty-four
(24) months of the transfer he or she shall be credited with the seniority held
at the time df transfer and resume accumulation from the date of his or her
retum 10the bargainingunit. An employee not returned to the bargaining unit
within 24 months shal! forfeit bargaining unit seniority.

(¢) Inthe event an employee transferred out of the bargaining unit under (b)
above is returned to the bargaining unit within a period of six (6) calendar
months he shall accumulate seniority during the period of time outside the
bargaining unit."

Notwithstanding {b), any employee with bargaining unit senierity who is out of the
bargaining unit as of the date of the award and whe returns to the bargaining unit within 1
year from the date of the award (June 4,1996)shall not forfeit their seniority.

7-T fer of Seniority and Servi

For application of seniority for purposes of prometion, demotion, transfer, layoff and
recall and service for purposes of vacation entitlement and wage progression:

@ an employee whose status is changed from full-time to part-time shall
receive full credit for his seniority and service;

() an employee whose status is changed from part-time to full-time shall
receive credit for his seniority and service 0N the basis of one (1) year for
each 1725 hours worked.

The above-noted employee shall be allowed a trial peried of up to thirty (30) days,
during which the Hospital will determine ifthe employee can satisfactorily perform
the job. Within this period the employee may voluntarily return, or be returned
without loss of seniority to his former duties On the Same shift in the same
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department and at the appropriate rats of pay, subject to any changes which would
have occurred had he not transferred."

et | Redeol { Commit

‘@)

Note:

(b)

Notice

In the event of a proposed layoff at the Hospital of a permanent ar tong-term
natureor the elimination of a position within the bargaining unit,the Hospital
shall:

(i  provide the Unionwith no less than six (6) months' written notice of
the proposed layoff or elimination of position: and

()  provide to the affected employee(s), ifany, no less than six (6)
months' written notice of layoff, or pay in lieu thereof.

Where a proposed layoff results in the subsequent displacement of any
member(s) of the bargaining unit, the original notice to the Union provided in
(i) above shall be considered noticeto the Unionef any subsequent layoff.

Redeployment Committee

At each Hospital a Redeployment Committee will be established not later
than two (Qweeks after the notice referred to in ©.08 and wilt meet thereafter
as frequently as is necessary,

®  Committee Mandate
The mandate of the Redeployment Committee is to:

(1) identify and propose possible alternatives to the proposed
layoff(s) or elimination of pesition(s), including, but not limited
to, identifying work which would otherwise be bargaining unit
work and is currently work contracted-out by the Hospital which
could be performed by bargaining-unitemployeeswho are or
would otherwise be laid off:

(2) Identify vacant positions in the Hospital or positions which are
currently filled but which will become vacant within a twelve
(12) month period and which are either:
(@  within aie bargaining unit; or

(b)  within another CUPE bargaining unit; or
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(c)  hotcovered by a collective agreement.

(3 Identify the retraining needs of workers and facilitate such
training for workers who are, or would otherwise be, laid off.

(4)  Subjectto article 8.11, the Hospital will award vacant positions
to employees who are, or would otherwise be faid off, in order
of seniority if, with the benefit of up to six (6) months retraining,
an employee has become able to meet the normal
requirementsof the job.

(5)  Any dispute relating to the foregoing procedures may be filed
as a grievance commencing at Step 3.

i mpositi

The Redeployment Committee shall be comprised of equal numbers
of representatives of the Hospital and of the Union. The number of
representatives will be determined locally. Where for the purposes of
HTAP (the Ontario Hospital Training and Adjustment Panel) there is
another hospital-wide staffing and redeployment committee created
or in existence, Union members of the Redeployment Committee shall
serve on any such hospital-wide staffingcommittee established with
the same or similar terms of reference, and the number of Union
members on such committee will be proportionate to the number of
its bargaining unit members at the particular Hospital in relation to
other staff groups.

Meetingsof the Redeployment Committee shall be held during normal
working hours. Time spent attending such meetings shall be deemed
to be work time for which the representative(s) shall be paid by the
Hospital at his or her regular or premium rate as may be applicable.

Each party shal appoint a co-chair for the Redeployment Cornmittee.
Co-chairs shall chair alternate meetings of the Committee and will be
jointly responsible for establishing the agenda of the Committee
meetings, preparing minutes and writing such correspondence as the
Committee may direct.

Disclosure

The Hospital shall provide to the Redeployment Committee all
pertinent staffing and financial information.
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(iv) Alternatives

The Redeployment Committee, or where there is no consensus, the
committee members shall propose alternatives to cutbacks in staffing
to the Hospital's Chief Executive Officer and to the Board of Directors.

At the time of submitting any plan concerning rationalization of
services and involving the elimination of any position(s) or any
layoff(s) to the District Health Council or to the Ministry of Health, the
Hospital shall provide a copy, together with accompanying
documentation, to the Union.”

off
"An employee in receipt of notice of tayoff pursuant to 9.08(a)(ii) may:
(@)  accept the layoff, or
(b)  optto receive a separation allowance as outlined in Article 9.12; or

(c)  optto retire, if eligible under the terms of the Hospitals of Ontario Pension
Plan (HOOPP) as outiined in Article 18.03(b); or

(d) displace another employee who has lesser bargaining unit seniority in the
same or a lower or an identical-paying classification in the bargaining unit if
the employee originally subject to tayoff has the ability to meet the normal
requirements of the job. An employee so displaced shall be deemed to have
been laid off and shall be entitiad to notice in accordance with Article 9.08.

An employee who chooses to exercise the right to displace another
employee with lesser seniority shall advise the Hospital of his or her intention
to do 50 and the position claimed within seven (7) days after receiving the
notice of layoff.

Note: For purposes of the operation of clause (d), an identical-paying classification
shall include any classification where the straight-time hourly wage rate at the
level of satvice corresponding to that of the laid off employee is within 1% of
the laid off employee’s straight time hourly wage rate.

In the event that there are no employees with lesser senlority in the same or a lower
or identical-paying classification, as defined in this article, a laid-off employee shall
have the right to displace ancther employee with lesser seniority who is the least
senior employee in the classification and where the straight-time hourly rate at the
level of service corresponding to that of the employee is within 5% of the laid-off
employee's straight-time hourly rate.
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An employeewho is subject to layoff other than a tayoff of a permanent or long-term
nature shall have the right to accept the layoffor displace another employee in
accordancewith (a) and (d) above.

An employee shall have opportunity of recall from a layoff to an avaitable opening,
in order of seniority, provided he or she has the ability to perform the work before
such opening isfilled on a regular basis under a job posting procedure. The posting
procedure in the collective agreement shall not apply untii the recall process has
been complete.

indetermining the ability of an employeeto perform the work for the purposes of the
paragraphs above, the Hospital shall not act in an arbitrary of unfair manner.

An employee recalled to work in a different classification from which he or she was
laid off shall have the privilege of returning to the position held prior to the layoff
should it become vacant within six (6) months of being recalled.

No new employees shall be hired until all those laid off have been given an
opportunity to returnto work and havefailed to do so, in accordance with the loss
of seniority provision,or have beenfound unableto performthe work available.

The Hospital shall notify the employee of recall opportunity by registered mail,
addressed to the last address 0on record with the Hospital (which notification shalt
be deemed to be received on the second day following the date of mailing). The
notification shall state the job to which the employee is eligible to be recalled and
the date and time at which the employee shall report for work. The employee is
solely responsiblefor his or her proper address being on record with the Hospital.

Employees on layoff shall be given preference for temporary vacancies which are
expected to exceed ten (10) working days. An employeewho has been recalled to

such temporary vacancy shall not be requiredto accept such recall and may instead
remain on layoff.

No fulltime employee within the bargaining unit shalt be laid off by reason of his/her
duties being assigned to one or more part-time employees.

In the event of a layoff of an employee, the Hospital shall pay its share of insured
benefits premiums for the duration of the six-month notice period provided for in
Article 9.08.”

9.10 - Benefits on Layoff
Fhe follominoc] . lcable to fullt [ "

“Inthe event oF a lay-off of an employee, the Hospital shall pay its share of insured
benefits premiums up to the end of the month in which the lay-off occurs.
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The employee may, if possible under the terms and conditions of the insurance
benefits programs, continue to pay the full premium cost of a benefit or benefits for
up to three (3) months following the end of the month in which the lay-off occurs.
Such payment can be made through the payroll office of the Hospital provided that
the employee informs the Hospital of his or her intent to do o at the time of the
lay-off, and arranges with the Hospital the appropriate payment schedule.”

Article 9.11 - Retraining
Retraining for Positi ithin the Hospital

Where, with the benefit of retraining of up to six (6)months, an employee
who has either accepted the tayoff ar who is unable to displace any other
employee could be redeployed to a hospital position identified by the
Redeployment Committee in accordance with Article 8.08(b)(i):

"(a)

@

@i

(iif)

()

Opportunities to fill vacant positions identified by the Hospital
Redeployment Committee through retraining shall he offered to
employees who apply and would qualify for the position with the
available retraining in order of their seniority until the list of any such
opportunities is exhausted. Opportunities to fill vacancies outside of
CUPE bargaining units may be offered by the Hospital in its
discretion.

The Hospital and the Union wilt cooperate so that employees who
have received notice of permanent layoff and been approved for
retraining In order to prevent a layoff will have their work schedules
adjusted in order to enable them to participate in the retraining,and
scheduling and seniority requirements may by mutual agreement be
waived. The Redeployment Committeewill seek the assistance of the
Hospital Training and Adjustment Panel (HTAP) to cover the cost of
tuition, books and any travel.

Apart from any on-the-job training offered by the Hospital, any
employee subject to layoff who may require a leave of absence to
undertake retraining in accordance with the foregoing shall be granted
an unpaid leave of absence which shall not exceed six (6) months.

laid-off employees who are approved for retraining in order to qualify
for a vacant position within the Hospital will continue to receive
insured benefits.
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Placement -

Upon successful completion of his or her training period, the Hospital and the
Union undertake to waive any restrictions which might otherwise apply,and
the employeewill be placed in the job identified in 9.11{a)(i).

An employee subject to layoff who applies but later declines to accept a
retraining offer or fails to complete the training will remain subject to layoff.

Re ) ent Co

A joint committee of the participating hospitalsand local unions identified in
Appendix " A shall meet prior to June 30, 1993, and will establish Regional
Redeployment Committees to identify employment opportunities and to
facilitate and arrange for the redeployment of laid off employees.

Each Hospital will provide such Regional Redeployment Committee with the
name, address, telephone number, and years of service and seniority of all
employees who have been laid off.

Infilling vacancies notfilled by bargaining unit members, the Hospitals will be
encouraged to give first considerationto laid-off employees who are on
the tist and who are qualified to perform the work, Fur benefit-entitlement
pUrposes, it is recognized that Hospitals shall be free to grant to any
employees hired through this process full credit for service earned with
another hospital."

Atticle 9.12 - § fion Al

a)

(®)

Where an employee resigns within 30 days after receiving notice of layoff
pursuantto article 9.08(a)(ii) that his or her position will be eliminated, he or
she shall be entitled to a separation allowance of twe (2) weeks' salary for
each year of continuous service to a maximum of twelve (12) weeks' pay,
and, on production of receipts from an approved educational program,within
twelve (12) months of resignation,may be reimbursed for tuition fees up to
a maximum of three thousand ($3,000) dollars.

Where an employee resigns later than 30 days after receiving notice
pursuant © Article 9.08(a)(ii) that his or her position will be eliminated, he or
she shall be entitled to a separation allowance of four (4) weeks' salary, and,
on production of receipts from an approved educational program, within
twelve (12) months of resignation, may be reimbursed for tuition fees up to
a maximum of one thousand twe hundred and fifty ($1,250) dollars."



Article 9.13 - Potabliity of Service

"An employee hired by the Hospital with recent and related experience may claim
consideration for such experience at the time of hiring 0n a form to be supplied by
the Hospital. Any such claim shall be accompanied by verification of previous
related experience, The Hospital shall then evaluate such experience during the
probationary period following hiring. Where in the opinion of the Hospital such
experience Is determined to be relevant, the employee shall be slotted in that step
of the wage progression consistentwith one (1) year's service for every one (1) year
of related experience in the classification upon completion of the employee's
probationary period. # is understood and agreed that the foregoing shall not
constitutea violation of the wage schedule under the collective agreement.”

9.14 - Technoloaical Change

"The Hospital undertakesto notify the Union in advance, so far as practicable, of
any technological changes which the Hospital has decided to introduce which will
significantlychange the status of employees within the bargaining unit.

The Hospital agrees to discuss with the Union the effect of such technological
changes 0N the employment status of employees and to consider practical ways
and means of minimizingthe adverse affect, if any, upon employees concerned.
Where new «c greater skills are required than are already possessed by affected
employees under the present methods of operation, such employees shall be given
a period of training, with due consideration being given to the employee'sage and
previous educational background, during which they may perfect or acquire the
skills necessitated by the new method d operation. The employer will assume the
cost of tuition and travel. There shall be no reduction in wage or salary rates during
the training peried of any such employee. Training shall be given during the hours
of work whenever possible and may extend for up to six months.

Employees with ona (1) or mora years of continuous service who are subject to
lay-off under conditions referred to above, will be given notice of the impending
change in employment status at the earliest reasonable time in keeping with the
Inotification to the Union as above set forth and the requirements of the applicable
aw."

ARTICLE 10 - CONTRACTING OUT
10.01 - Contracting Qut

"The Hospital shall not contract out any work usually performed by members of the
bargaining unit il, as a result of such contracting out, a layoff of any employees
other than casual part-time employees results from such contracting out.”
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10,02 - Contracting Qut

"Notwithstanding the foregoing, the hospital may contract out work usually
performed by members of the bargaining unit without such contracting-out
constituting a beach of this provision if the hospital provides in its commercial
arrangement contracting out the work that the contractor to whom the work is being
contacted,and any subsequent such contractor, agrees:

(1) to employ the employees thus displaced from the hospital; and

® I doing so to stand,with respect to that work, inthe place of the hospital for
the purposes of the hospital's collective agreement with the Union, and to
execute into an agreement with the Union to that effect.

in order to ensure comptiance with this provision, the hospital agrees that it will
withdraw the work from any contractor who has failed to meet the aforesaid terms
of the contracting-out arrangement.”

- Contracting In

"Further to Article 9.08(b)(i)(1) the parties agree that the Redeployment Committee
will immediately undertake a review of any existing sub-contract work which would
otherwise be bargaining unitwork and which may be subject to expiry and open for
renegotiation within six (6) months with a view to assessing the practicality and
cost-effectiveness of having such work performed within the Hospital by members
of the bargaining unit."

ARTICLE 11 WORK QF THE BARGAINING UNIT
11.01 - Work of the Ramainina Unit

"Employees not covered by the terms of this Agreement will not perform duties
normally assigned to those employeeswho are covered by this Agreement, except
for the purposes of instruction, experimentation, o in emergencies \When regular
employees € not readily available."

11.02 - Volunteers

'The use of volunteers to perform bargaining unit work, as covered by this
agreement, shall not be expanded beyond the extant of existing practiceas of June
1, 1986.

EffectiveOctober 1, 1990, the Hospital shall submit to the Union figures indicating
the number of volunteers as of September 20, 1880. Thereafter,the Hospital shall
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submit to the Union, at three (3) month intervals, the number of volunteers forthe
current month and the number of hours worked."

ARTICL - N
12.01 - Parsonal Leave

"Written request for a personal leave of absence without pay will be considered on
an individual basis by the Hospital. Such requests are to be submitted to the
employee's immediate supervisor at least four (4) weeks in advance, unless not
reasonably possibleto give such notice, and a written reply will be given within
fourteen (14) days except N cases of emergency in which case a reply will be given
as soon as possible.Such leave shall not be unreasonably withheld."

12.02 - Union BUS|

"The Hospital shall grant leave of absence without pay to employees to attend
Union conventions, seminars, education classes and other Union business I
connection with the administration of the collective agreement provided that such
leave will not interfere with the efficient opération of the Hospital. Such leave will not
be unreasonably denied.

In requestingsuch leave of absence for an employee ar employees, the Union must
give at least twenty-one (21) days ¢lear noticein writing to the Hospital, unless not
reasonably possible to give such notice.

The cumulative ol leave of absence, the number of employees that may be
absent atany one time from any one area, and the number of days of absence shall
be negotiatedlocally and are set out N the Local Provisions Appendix. During such
leave of absence, the employee's salary and applicable benefits shall be maintained
by the Hospital on the basis of what his normal regular hours of work would have
been, provided that the Union reimburses the Hospital in the amount of such salary
and applicable benefits within thirty (30) days of billing.

Notwithstanding the above, time spent by the eight (8) Executive Board members
of the Ontario Council of Hospital Unions to fulfill the duties of the position shall be
in addition to leave for Union Business under this clause.

Part-time and casual employees will be given full crédit for seniority purposes for
regularly scheduled hours missed In accordance W this provision."
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"Upon application by the Union, in writing, the Hospital shall grant leave of absence,
without pay, to an employee elected or appointed to full-time Union office. it is
understood that no more than one (1) employee in the bargaining unit may be on
such leave at the same time. Such leave shall be for a period of one (1) calendar
year from the date of appointment unless extended for a further Specific period by
agreement of the parties.

Seniority shall accumulate for employees during such leave 0N the basis of what his
normal regular hours of work would have been. Service shall accumulate for
employees during such leave to the maximum provided, if any, under the provisions
of the collective agreement. It will become the responsibility of the employee for full
paymentof any applicable benefits in which the employee is participating during
such leave of absence.

The employee shall notify the Hospital of his intentionto return to work at least four
(4) weeks prior to the date of such return. The employee shall be returnedto his
former duties on the same shift I the same department and at the appropriate rate
of pay, subject tu any changes which would have occurred had the employee not
been an leave.

Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from such
leave on a temporary basis."

"Uponapplication by the Union, in writing, the Hospital shalf grant leave of absence,
without pay, to an employee elected or appointed to full-time Union office. I is
understood that no more than one (1) employee In the bargaining unit may be on
such leave at the same time. Such leave shall be for a period of one (1) calendar
year from the date of appointment unless extended for a further specific period by
agreement of the parties.

Seniority shall accumulate for employees during such leave on the basis of what his
normal regular hours of work would have been.

The employee shall notify the Hospital of his intention to return to work at least four
(4) weeks prior to the date of such return. The employee shall be returnedto his
former duties on the same shift in the same department and at the appropriate rate
of pay, subjectto any changes which would have occurred had the employee not
been on leave.
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Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from such
leave on a temporary basis."

12.03(c) - Leave for OCMU President and Secrefary-Treasurer

"Upon application inwriting by the Union on behalf of the employee to the Hospital,
aleave of absence without pay shall be granted ta such amployee(s) elected to the
position of the President of the Ontario Council of Hospital Unions or the
Secretary-Treasurer of the Ontario Council of Hospital Unions for period(s) of upto
two (2) years. It is understood, however, that during such leave the employee(s)
shall be deemed to be an employee of the Union.

There shall be no loss of service or seniority during such leave of absence and the
employee shall accumulate service and seniority on the basis of what his normat
regular hours of work would have been. During such leave of absence, the
employee's salary and applicable benefits shall be maintained by the Hospital on
the basis of what his normal regular hours of work would have been, provided that
the Union reimburses the Hospital in the amount of such salary and applicable
benefits within thirty (30) days of billing.

The employee agrees to notify the Hospital of his intention to returnto work at least
four (4) weeks prior to the date of such return. The employee shall be returned to
his former duties on the Same shift N the same department and at the appropriate
rate of pay, subject to any changes which would have occurred had the employee
not been on leave.

NotwithstandingArticle 2.01, the Hospital may fill the vacancy resulting from such
leave On a temporary basis."

12.04 - Bereavementl eave

"Any employee who notifies the Hospital as soon a5 possible following a
bereavement will be granted bereavement leave for three ﬁS) consecutive calendar
days off without Yess of regular pay from regularly scheduled hours in conjunction
with the death of the spouse, child, parent, sister, brother, mother-in-law,father-in-
law, grandparent, grandchild, brother-in-law, sister-in-law ar grandparent of SpoUSe.
The Hospital, in its discretion, may extend such leavewith or without pay. Where
an employee does not qualify under the above-noted eonditions, the Hospital may,
nonetheless, grant a paid bereavement leave. For the purpose of bereavement
leave, the relationships specified in the preceeding clause are deemed to include a
common-law spouse and a partner of the same sex."
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“lif an employee is required to serve as ajuror in any court of law, or is required to
attend as a witness in a court proceeding in which the Crown is a party, or 5
required by subpoena to attend a court of law or coroner's inquest in connection
with a case arising from the employee's duties at the Hospital, the employee shall
not lose regular pay because of such attendance provided that the employee:

(@)  notifies the Hospital immediately on the employee's notification that he will
be required to attend at Court;

(b)  Presents proof of service requiring the employee's attendance;

© deposits with the Hospital the full amount of compensation received
excluding mileage, travelling and meal ailowances and an official receipt
thereof.

In addition to the foregoing, where a full-time employee is required by subpoenato
attend a court of law or coroner's inquest in connection with a case arising from the
employee's duties at the Hospital on his regularly scheduled day off, the Hospital
will attempt to reschedulethe employee's regular day off. Where the employee's
attendance is required during a different shift than he is scheduled to work that day,
the Hospital will attempt to reschedule the shift to include the time spent at such
hearing. itis understood that any rescheduling shall not result in the payment of any
premium pay,

Where the Hospital is unableto reschedule the employee and, as a result, he B
requiredto attend during other than his regularly scheduled paid hours, he shall be
paid for all hours actually spent at such hearing at his straight time hourly rate
subject to (a),(b) and {c) above.'

12.05(b) - Jury & \Witness Duty
(This clause is applicable t0 part-time employees only)

"If an employee is required to serve as & juror in any court of law, or is required to
attend as a witness in a court proceeding in which the Crown is a pary, or is
required by subpoena to attend a court of law or coronets inquest in connection
with a case arising from the employee's duties at the Hospital, the employee shall
not lose regular pay because of such attendance provided that the employee:

(@)  notifies the Hospital immediately on the employee's notificationthat he will
be requiredto attend at court;

(b)  presents proof of service requiringthe employee's attendance;
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(¢) deposits with the Hospital the full amount of compensation received
excluding mileage, travelling and meal allowances and an official receipt
thereof.

in addition to the foregoingwhere a part-time employee is required by subpoena
to attend a court of law or coronets inquest in connection with a ease arising from
the employee’sduties at the Hospital on his regularly scheduled day off, he shall be
paid for all hours actually spent at such hearings at his regular straight time hourly
rate subject to (a), (b) and (c) above."

12.06(a) - Pregnangy Leave
(The following clause is applicable to full-time employees only)

"(a)

(b}

(©

(d)

Pregnancy leave will be granted in accordance with the provisions of the
Employment Standards Act, except where amended in this provision. The service
requirement for eligibility for pregnancy leave shall be thirteen (13) weeks of
continuous service.

The employee shall give written notification at least tWo (2) weeks in advance of the
date of commencement of such leave and the expected date of return. At such time
she shall also furnish the Hospital with the certificate of a legally qualified medical
practitioner stating the expected birth date.

The employee shall reconfirm her intention to return to work on the date originally
approved Insubsection (b) above by written notification received by the Hospital at
least two (2) weeks I advance thereof.

Effective on confirmation by the Unemployment Insurance Commission of the
appropriateness of the Hospital's Supplementary Unemployment Benefit (SUS)
Plan, an employee who is 0n pregnancy leave as provided under this Agreement
who has applied for and is in receipt of Unemployment Insurance pregnancy
benefits pursuantto Section 18 of the Unemployment InsuranceAet, shall be paid
a supplemental unemploymentbenefit for a period not exceeding fifteen (15) weeks.
The supplement shall be equivalent to the difference between ninety-three percent
(93%) of her normal weekly earnings and the sum of her weekly unemployment
insurance benefits and any other earnings. Receipt by the Hospital of the
employee's unemploymentinsurance cheque stubs shall constitute proof that she
is in receipt of Unemployment Insurance pregnancy benefits.

The employee's normal weekly earnings shall be determined by multiplying her
regular hourly rats on her last day worked priof to the commencement of the leave
times hernonmal weekly hours plus any wage increaseor salary incrementthat she
would be entitled to receive if she were not on pregnancy leave.
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Inaddition to the foregoing,the Hospitalwill pay the employee ninety-three percent
(93%) of her normal weekly earnings during the first two (2) week period of the
leave while waiting to receive Unemployment Insurance benefits.

The employee does not have any vested right except ta receive payments for the
covered Unemployment period. The plan provides that payment in respect of
guaranteed annual remunerafion or N respect of deferred remuneration or
severance pay benefits are not reduced or increased by payments received under
the plan.

Credits for service and seniority shall accumulate for a period of up to Seventeen
(17) weeks white an employee is on pregnancy leave.

The Hospital will continue to pay its share of the contributions of the subsidized
employee benefits, Including pension, in which the employee is participating for a
period of up to seventeen (17) weeks while the employeeis or pregnancy leave.

Subject to any changes to the employee's status which would have occurred had
she not been ON pregnancy leave, the employee shall be reinstated to her former
duties, on the same shift in the same department, and at the same rate of pay,"

12.06(b) - Pregnancy Leave
The following ¢l . licabl r | W

“(a)

(b)

()

(d)

Pregnancy leave wilt be granted in accordance with the provisions of the
Employment Standards Act_ except where amended in this provision. The service
requirement for eligibility for pregnancy leave shall be thiteen (13) weeks of
continuous service.

The employee shall give written notificationat least two (2) weeks in advance of the
date of commencement of such leave and the expected date of return. At suchtime
she shall also furnish the Hospital with the certificate of a legally qualified medical
practitioner stating the expected birth date.

The employee shall reconfirm her intention to return to work on the date originally
approved in subsection (b) above by written nofification received by the Hospital at
leasttwo (2) weeks in advance thereof.

Effective On confirmation by the Unemployment Insurance Commission of the
appropriateness of the Hospital's Supplementary Unemployment Benefit (SUB)
Plan, an employee who is on pregnancy leave a5 provided under this Agreement
who has applied for and is in receipt of Unemployment Insurance pregnancy
benefits pursuant to Section 18 of the Unemployment Insurance ACA, shall be paid
a supplemental unemployment benefit for a period not exceeding fifteen (15) weeks.
The supplement shall be equivalent to the difference between ninety-three percent
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(93%) of her normal weekly earnings and the sum of her weekly unemployment
insurance benefits and any other earnings. Receipt by the Hospital of the
employee's unemployment insurance cheque stubs shall constitute proof that she
is in receipt of Unemployment Insurance pregnancy benefits.

The employee's normal weekly earnings shall be determined by muRiplying her
regular hourly rate on her last day worked prior to the commencement of the leave
times her normal weekly hours plus any wage increase or salary increment that she
would be entitled to receive if she were not 0N pregnancy leave.

In addition to the foregoing, the Hospital will pay the employee ninety-three percent
(93%) of her normal weekly earnings during the first two (2) week period of the
leave while waiting to receive Unemployment Insurance benefits.

The employee does not have any vested right except to receive payments for the
covered unemployment period. The plan provides that payment in respect of
guaranteed annual remuneration or in tespect of deferred remuneration ar
severance pay benefits are not reduced of increased by payments received under
the plan.

(¢  Credits for service and seniority shall accumulate for a period of up to seventeen
(17) weeks while an employee is on pregnancy leave on the basis of what the
employee's nermal regular hours of werk would have been.

(h  The Hospital will continue to pay the percentagein lieu of benefits and its share of
pension contributions during the period of pregnancy leave. The Hospital will
register those benefits as part of the Supplemental Unemployment Benefit Plan with
the Unemployment Insurance Commission.

(g)  Subject to any changes to the employee's status which would have occurred had
she not been 0n pregnancy leave, the employee shall be reinstated to her former
duties, on the Same shift in the same department, and at the same rate of pay."

12.07(a) - Parental | eave

i following casais annlicabl p

"(a)

(b)

Parental leaveswill be granted in accordancewith the provisions of the Employment
Standards Act, except where amended in this provision. The service requirement
for eligibility for parental leave shall be thirteen (13) weeks of continuous Service.

An employee, who qualifiesfor parental leave, other than an adoptive parent, shall
glve written notification of at least two (2) weeks in advance of the date of the
commencementof such leave and the expected date of return.
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()

(h)

il

Effective on confirmation by the Unemployment insurance Commission of the
appropriatenessof the Hospital'sSuppiemental Unemployment Benefit (SUB) Pian,
an employee who is 0n parental leave as provided under this Agreement Who has
applied for and is in receipt of Unemployment Insurance parental benefits pursuant
to Section 18 of the Unemployment Insurance Act, shall be paid a supplemental
unemploymentbenefit for a period not exceeding ten (10) weeks. That benefit shall
be equivalent to the difference between ninety-three percent (93%) of the
employee's normal weekly earnings and the sum of his o her weekly
unemployment insurance benefits and any other earnings. Receipt by the Hospital
of the employee's unemployment insurance cheque stub will serve as proof that the
employee is In receipt of unemployment parentat benefits.

The employee's normal weekly earnings shall be determined by multiplying the
employee's regular hourly rate on his or her last day worked prior to the
commencement of the leave times the employee's normal weekly hours, plus any
wage increase or salaty incrementthat the employee would be entitled to if he or
she Were not on parental leave.

In addition D the foregoing the Hospital shall pay the employee ninety-three percent
(93%) of his ar her normal weekly earnings during the first twe (2) week period of
the leave while waiting to receive Unemploymentlnsurance benefits.

The employee does not have any vested right except to receive payments for the
covered unemployment period. The plan provides that payment in respect of
guaranteed annual remuneration or N respect of deferred remuneration or
severance pay benefits are not reduced or increased by payments received under
the plan.

Credits for service and seniority shall accumulate Fr a period of up to eighteen (18)
weeks while an employee is on parental leave ON the basis of what the employee's
normal regular hours of work would have been.

The Hospitalwill continue to pay the percentage I lieu of benefits and its share of
the pension contribution for a period of up to ten (10) weeks while the employee is
an parental leave. The Hospital wilt register these benefits with the Unemployment
Benefit Plan.

Subject to any changes to the employee's status which weuld have occurred had
he ar she not been on parental leave, the employee shall be reinstated to her
former duties, on the same shift in the same department, and at the same rate of

pay.”



12.08 - Education Leave

“If required by the Hospital, an employee shall be entitled to leave of absence with
pay and without loss of seniority and benefits to write examinationsto upgrade his
or her employment qualifications. Where employees are required by the Hospital
to take courses to upgrade or acquire new employment qualifications, the Hospital
shall pay the full costs associated with the courses,

Subiject to operational requirements, the Hospital will make every reasonable effort
to grant requests for necessary changes to an employee's schedule to enable
attendance at a recognized up-grading course or seminar related to employment
with the Hospital,"

12.09 -

e-Paid | eave P

"Effective March 31, 1993, the Hospital agrees to introducea pre-paid leave
program, funded solely by the employee subject to the following terms and
conditions:

(@)

(b)

©

(d)

(e)

®

The plan is available to employees wishing to spread four (4) years' salary
ovet afive (5) year period,in accordancewith Part LXVIl of the Incomefax
Regulations, Section 8801, to enable them to take a one (1) year leave of
absence following the four (4) years of salary deferral.

The employee must make written application to the Hospital at least six (6)
months prior to the intended commencement date of the program (i.e. the
salary deferral portion), stating the intended purpose of the leave.

The number of employees that may be absent at any one time shall be
determined between the local parties. The year for purposes of the program
shall be September 1 of one year to August 31 the following year or such
other tweive (12) month period as may be agreed upon by the employee, the
local Union and the Hospital.

Where there are more appfications than spaces allotted, seniority shall
govern.

During the four (@years of salary deferral, 20% of the employee’s gross
annual earnings wilt be deducted and held for the employee and will not be
accessible to the employee until the year of the leave a upon withdrawal
from 'he plan.

The manner in which the deferred salary is held shall be at the discretion of
the Hospital.
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All deferred salary, ptus accrued interest, if any, shall be paid to the
employee at the commencement of the leave or in accordance with such
other payment schedule as may be agreed upon between the Hospital and
the employee,

All benefits shall be kept whole during the four (4) years of salary deferral.
During the year of the leave, seniority will accumulate. service for the
purpose of vacation and salary progression and other benefits will be
retained but will not accumulate during the period of leave. The employee
shall become responsiblefor the full payment of premiums for any health and
welfare benefits in which the employee is participating. Contributions to the
Hospitals of Ontario Pension Plan will be in accordance with the Plan.
The employee will not be efigible to participate in the disability income plan
during the year of the leave.

An employée may withdraw from the plan at any time during the deferral
portion provided three (3) months notice is given to the Hospital. Deferred
salary, plus accrued interest, if any, will be returned to the employee within
a reasonable period of time.

if the employee terminates employment, the deferred salary held by the
Hospital plus accrued interest, if any, will be returnedto the employee within
a reasonable period of time. I case of the employee’s death, the funds wilt
be paid to the employee's estate.

The Hospital will endeavour to find a temporary replacement for the
employee as far in advance as practicable, If the Hospital is unable to find
a suitable replacement, it may postponethe leave. The Hospital will give the
employee as much notice as is reasonably possible. The employee will have
the option of remaining in the Plan and rearrangingthe leave at a mutually
agreeable time or of withdrawing from the Plan and having the deferred
salary, plus accrued interest, if any, paid out to the employee within a
reasonable period of time.

The employee will be reinstated to his or her former position unless the
position has been discontinued, in which case the employee shall be given
a comparable job.

Final approval for entry intothe pre-paid leave program will be subject to the
employee entering Into a formal agreement with the Hospital in order to
authorize the Hospital to make the appropriate deductions from the
employee'spay. Such agreementwill include:

()  Astatement that the employeels entering the pre-paid leave program
in accordance With this Article of the collective agreement.
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For the purposes of this Article, parent shall be defined to include a person with
whom a child is placedfor adoption and & personwho is in a relationship of some
permanence with a parent of a ¢hild and who intendsto treat the child as his or her
oan,

An employee who is an adoptive parent shall advise the Hospital 2¢ far in advance
as possible of having qualified to adopt a child, and shall request the leave of
absence, in writing, upon receipt of confirmation of the pending adoption. If,
because of {ate receiptof confirmation of the pending adoptlon, the employee finds
it impossibleto request the leave of absence in writing, the request may be made
verbally and subsequently verified in writing.

An employee who is an adoptive parent may extend the parental leave for such
greater time as may be required by the adoption agency concerned to a maximum
total of six () months.

An employee shall reconfirm hiS or her intention to return to work on the date
originally approved in subsection (b) above by written notification received by the
Hospital at least two (2) weeks in advance thereof.

Effective On confirmation by the Unemployment Insurance Commissian of the
appropriatenessof the Hospital's Supplemental Unemployment Benefit (SUB) Plan,
an employee who is on parental leave as provided under this Agreement who has
appliedfor and is in recelpt of Unemployment Insurance parental benefits pursuant
to Section 18 of the Unemployment hsurance Act, shall be paid a supplemental
unemploymentbenefit for a period not exceedingten (10) weeks. That benefit shalll
be equivalent © the difference between ninety-three percent (93%) of the
employee's normal weekly eamings and the sum of his or her weekly
UnemploymentInsurance benefits and any other earnings. Receipt by the Hospital
of the employee’s unemployment Insurance cheque stub will serve as proof that the
employee is in receipt of unemployment parental benefits.

The employee's normal weekly earnings shall be determined by multiplying the
employee's regular hourly rate on his ar her last day worked prior to the
commencementof the leave times the employee's normal weekly hours, plus any
wage increase or salary increment that the employee woutd be entitled to if he or
she were noton parental leave.

In addition ta He foregoing, the Hospital shall pay aie employee ninety-three
percent (93%) of his or her normal weekly earnings during the first two (2) week
period of the leave while waiting to receive Unemployment Insurance benefits.

The employee does not have any vested right exceptto receive payments for the
covered unemployment period. The plan provides that payment in respect of
guaranteed annual remuneration or in respect of deferred remuneration or
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severance pay benefits are not reduced or increased by payments received under
the plan.

Credits for service and seniority shall accumulate for a period of upto eighteen (18)
weeks while an employee is 0N parental leave.

The Hospital will continue to pay its share of the premiums of the subsidized
employee benefits, including pension, in which the employee is participating for a
period of up to eighteen (18)weeks while the employee is on parental leave.

Subject to any changes to the employee's status which would have occurred had he
or she not been on parental leave, the employee shall be reinstated to her
former duties, On the same shift in the same department, and at the same rate of

pay.”

12.07(b) - Parental Leave

"(a)

(b}

©)

(d)

applicable t o eS o

Parental leaves will be granted in accordance with the provisionsof the Employment
Standards Act, except where amended N this provision. The service requirement
for eligibility for parental leave shall be thirteen (13) weeks of continuous service.

An employee, whe qualifies for parental leave, other than an adoptive parent, shall
give written notification of at least two (2) weeks in advance of the date of the
commencement of such leave and the expected date of return.

For the purposes of this article, parent shall be defined to include a person with
whom a child is placed for adoption and a person who is In a relationship of some
permanence with a parent of a child and who intends to treat the child as his or het
own.

An employee who is an adoptive parent shall advise the Hospital as far in advance
as possible of having qualified to adopt a child, and shall request the leave of
absence, in writing, upon receipt of confirmation of the pending adoption. If,
because of late receipt of confirmation of the pending adoption, the employee finds
it impossibleto request the leave of absence in writing, the request may be made
verbally and subsequently verified In witing.

An employee who is an adoptive parent may extend the parental leave for such
greater time as may be required by the adoption agency concerned to a maximum
total of six (6)months.

An employee shall reconfirm his or her intention to return t0 work on the date
originally approved in subsection {b) above by written notification received by the
Hospital at least two (2) weeks in advance thereof.
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@iy The period of salary deferral and the period for which the leave is
requested.

@iy The manner inwhich the deferred salary is to be held.

The letter of application from the employee to the Hospital to enter the
prepaid leave program wilt be appended to and form part of the written agreement.”

TIC

b)

13-8IC It

The Hospital will assume total responsibility for providing and funding a
short-term sick leave plan equivalent to that described In the August, 1992
booklet (Part A) Hospitals of Ontario Disability Income Plan Brochure,

The Hospital will pay 75% of the billed premium towards coverageof eligible
employees under the long-term disability portion of the Pian (HOOQDIP or an
equivalent plan as described in the August, 1992 booklet (Part B)), the
employee paying the balance of the billed premium through payroll
deduction. For the purpose of transfer to the short- term portion of the
disability program, employees on the payroll as of the effective date of the
transfer with three (3) months or more of service shall be deemed to have
three (3) months of service.

Effective the first of the month following the transfer all existing sick leave
plans In the affected Hospitats shall be terminated and any provisions relating
to such plans shall be null and void under the respective Collective
Agreements except as to those provisions relating to pay-out of unused sick
leave benefits which are specifically dealt with hereinafter.

Existing Sick leave credits for each employee shall be converted to a sick
leave bank to the credit of the employee. The "sick leave bank" shall be
utilized to:

(1)  supplement payment for lost straight time wages on sick leave days
under the new program which would otherwise be at less than full
wages or N0 wages and,

(2)  Where apay-outprovisionexisted under the former sick leave plan in
the Collective Agreement, pay-out on termination of employment shall
be that portion of any unused sick leave days under the former
conditions relating to pay-out,
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(3) whereas ofthe effective date of transfer, an employee does not have
the required service to qualify for pay-out on termination, his existing
sick leave credits as of that date shall nevertheless be converted to a
sick leave bank in accordance with the foregoing and he shall be
entitled, on termination, to that portion of any unused sick leave days
providing he subsequently achieves the necessary service to qualify
him for pay-eut under the conditions relating to such pay-out.

(4 an employee who, as of the effective date of transfer, has
accumulated sick leave credits and is prevented from working for the
Hospital on account of an occupational illness or accident that B
recoghized by the Workers' Compensation Board a5 compensable
within the meaning of the Workers' Compensation Act, the Hospital,
on application from the employee will supplementthe award made by
the Workers' Compensation Board for loss of wages to the employee
by such amountthat the award of the Workers' Compensation Board
for loss of wages, together with the supplementation of the Hospital,
will equal 100% of the employee’s net earnings, to the limit of the
employee'saccumulated sick leave credits.

There shall be nu pay deduction from an employee's regular scheduled shift
when an employee has completed any portion of the shift prior to going on
sick leave benefits or Workers' Compensation benefits.

The Hospital further agrees to pay employees an amount equal to any loss
of benefits under HOQDIP far the first two (2) days of the fourth and
subsequent period of absence in any calendar year.”

Any dispute which may arise concerning an employee's entitiement to any
benefits referred to in Article 13.01, including HOODIP and equivalents, may
be subject to the grievance and arbitration under the provisions d this
collective agreement.

A copy of the current HOODIP pian text or, where applicable,the master
policy of the current HOODIP equivalent, shall be provided to the Union.

The Hospital shall pay the full cost of any medical certificate required of an
employee."

Provisions 13.c)(3} and 13.c)(4) shall apply for the short and long-term
disability plan to these employees in the full-time Collective Agreements who
are now on an accumulating sick leave plan. Any Medical/Dental Care
provisions currently in the agreement shall be removed.



13.02 injury Pay

"If an employee is injured on the job and his supervisor excuses him from further
duty for the balance of his shift, the employee'sregular rate of pay shall continue for
the balance of that shift and there shall be no deduction from sick leave or other
credits?

13.03 - Pa Pending Determination of

"An employee who is absent from work as a result of an illness a injury sustained
at work and who has been awaiting approval of claim for Workers' Compensation for
a period longer than one complete pay period may apply ta the Hospital for
payment equivalent to the lesser of the benefit she would receive from Workers'
Compensation if her claim was approved, or the benefit to which she would be
entitled under the short term sick leave plan. Payment will be provided only if the
employee provides evidence of disability satisfactory to the Hospital and a written
undertaking satisfactory to the Hospitatl that any payments will be refunded to the
Hospital following final determination of the claim by The Workers' Compensation
Board. If the claim for Workers' Compensation is not approved, the monies paid as
an advance will be apptied towards the benefits to which the employee would be
entitled under the short term sick leave plan. Any payment under this provision will
continue for a maximum of fifteen (15) weeks.'

ARTICLE 14 - HOURS OF WORK
1 - Dail 0

The standard work day for all employees shall be 7% hours exclusive of % hour
unpaid meal break, and the standard work week shall be 37% hours. The meal
period shall be an uninterrupted period except I cases of emergency.

14.02(a) - Rest Periods
{The following clause is applicable to full- time employees only)

"The Hospital will schedule one fifteen (15) minute rest period for each full
scheduled half shift."

14.02(b) - Rest Periods(PT)
This cl . licable 1 part-i l iy)

"Part-time employeesshall be entitled to a paid rest period of fifteen (15) minutes
for each three, and three-quarter (33/4) hours of work?

14.03 - Additional Rest Periods
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"When an employee performs authorized overtime work of at least three (3)hours
duration, the Hospital will schedule a rest period of fifteen (15) minutes duration."

ARTICLE 15 - PREMIUM PAYMENT
_ Defigii | . P

"The regular straight time rate of pay is that prescribed Inwage schedule of the
Collective Agreement.”

5.02 - Definition af Quertime

All authorized time worked beyond the regularwork day, the regular work week, as
defined N Article 14.01, ar on a holiday or on a regular scheduled day off, shall be
considered as overtime,

16,03 . Oyertime Premi | ¥

“The overtime rate shall be time and one-half (1 112)the employee's straight-time
hourly rate."

"Overtime premium will not be duplicated nor pyramided nor shall other premiums
be duplicated nor pyramided nor shall the same hours worked be counted as part
of the nommal work Week and also as hours for which the overtime premium is paid,"

15.04 - Time Off in Lieu of Overtime

*Employees who work overtime will not be required to take time off in regular hours
to make up for overtime worked.

Time off in liew may be taken on a mutually agreed upon basis between the
employee and the Hospital, such time offwill be the equivalent of the premium rate
the emplayee has earned for working overtime. The Hospital shall revertto payment
of premium rats if time off is nottaken within Sixty (60) calendar days.'

15.05 - Reporting Pay

"Employees Who report for any scheduled shift will be guaranteed at least four (4)
hours of work, or if no work is available will be paid at feast four (4) hours except
when work Is not available due to conditions beyond the control of the Hospital. The
reporting allowance outlined as herein shall not apply whenever an employee has
received prior notice not to report for work. Part-time employees scheduled bwork
tess than seven and one-half (7 1/21hours per day will receive a pro-rated amount
of reporting pay.
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15.06 - Cali-Back

"Where employees are called back to work after having completed a regular shift,
and prior to the commencement of their next regular shift, they shall receive a
minimum of four (4) hours of work or four (4) hours pay at the rate of time and one-
half (1 1/21their regular hourly earnings."

15.07 - Standby

"An employee who is required to remain available for duty on standby, outside the
normal working hours for that particular employee, shall receive standby pay Nthe
amount of $2.00 per hour for all hours on standby.

Standby pay shall, however, cease where an employee is called into work under
Article 15.08 above and works during the period of standby."

15.08 - Temporary Transfet

"Where an employee is assigned temporarily to performthe duties and assume the
responsibilities of a higher paying position in the bargaining unit for a period in
excess of one-half (112) of a shift, he shall be paid the rate in the higher salary
range immediately above his current rate from the commencement of the shift on
which he was assigned the job.

Where a Hospital temporarily assigns an employee te carry out the assigned
responsibilities of a classification outside the bargaining unit for a period in excess
of one-half (1/2) of one shift, the employee shall receive an allowance of $4.00 for
each shift from the time of the assignment.”

15.09 - Shift and Weekend Premium

"Employees shall be paid a shift premium of forty-five cents (45¢) per hour for all
hours worked where the majority of their scheduled hours fall between 1500 and
0700 hours. The same forty-five (45¢} per hour will be paid as weekend premium
for all hours worked between 2400 hours Friday and 2400 hours Sunday, or such
other 48-hour period as may be agreed upon by the local parties."

"There shall be twelve (12) holidays and these holidays are set out in the Local
Provisions Appendix.
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Should the Hospital be required to observe an additional paid holiday as a result of
legislation, it is understood that one of the existing holidays recognized by the
Hospital shall be established as the legislated holiday after discussion with the
Union, so that the Hospital's obligationto provide the number of paid holidays as
noted above remains unchanged."

. initi ' Qualifiers
i ' o full-time em onl

"Holiday pay will be computed on the basis of the employee's regular straighttime
hourly rate of pay times the employee's normaldaily hours of work.

In order to qualify for holiday pay for any holiday, as set out Inthe Local Provisions
Appendix, o r b qualifyfor a lieu day an employee must complete her scheduled shitt
on each of the working days immediately prior to and following the holiday
except where absence on one a both of the said qualifying days is due to a
satisfactory reason.

An employee who was scheduled to work on a holiday, as set out in the Local
Provisions Appendix, and is absent shall not be entitled to holiday pay or to a lieu
day to which she would otherwise be entitled unless such absence was due to a
satisfactory reason.

An employee who qualifies to receive pay for any holiday or a lleu day will not be
entilied, in the event of iliness, to receive sick pay in additionto holiday pay or a lieu
day in respect of the same day."

ollowing ¢ | i to full-tim

It an employee B required to work 0n any of the holidays set out in the local
Appendix the employee shall be paid at the rate of time and one half (134} het
regular straighttime hourly rate of pay for alt hours worked on such holiday subject
to Article 16.04. In addition, if the employee qualifies in accordance with Article
16.02 above the employee will receive a ltleu day off with pay in the amount of the
employee's regutar straight time hourly rate of pay times the employee's normal
daily hours of work.

NOTE: Other provisions if any, relating to the scheduling of lieu days ar
relating to the payment of holiday pay instead of receiving a lieu day
off are located inthe Local Provisions Appendix.”
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- t for rking on a Holi
llowi lause is applicable to pap-time e s oni

“If an employee is required to work on any of the holidays set out in the local
Appendix the employee shall be paid at the rate of time and one half (1%%) her
regular straight time hourly rate of pay for all hours worked on such holiday.”

16.04 - Pa nt for Working Overtime on a Holida

"Where an employee is required to work authorized overtime in excess of his
regularly scheduled hours on a paid holiday, such employee shall receive twice (2x)
his regular straight time hourly rate for such authorized overtime.”

ARTICLE 17 - VACATIONS

17.01(a) - Full-Time Vacation Entit! i nd Calculation of
following clause is applicable to Full-Time

“An employee who has completed one (1) year but less than two (2) years of
continuous service shall be entitled to two (2) weeks annual vacation, with pay.

An employee who has completed two (2) years but less than five (J) years of
continuous service shall be entitied to three (3) weeks annual vacation, with pay.

An employee who has completed five (5) years but less than fifteen (15) years of
continuous service shalt be entitled to four (4) weeks annual vacation, with pay.

An employee who has completed fitean (15) years but less than twenty-five (25)
years of continuous service shall be entitled to five (5) weeks annual vacation, with
pay.

An employee who has completed twenty-five (25) years or more of continuous
service shall be entitled to six (6) weeks annual vacation, with pay.

Vacation pay shalt be calculated on the basis of the employee's regular straight time
rate of pay times their normal weekly hours of work, subject to the application of
Article 9.04, Effect of Absence.”

ntittement, Qualifiers ang

s following clause is applicable t i nloves

Effective September 29, 1989, all part-time employees shall be entitied to vacation
pay based upon the applicable percentage provided in accordance with the vacation
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entitement of full-time employees, of their gross earnings in the preceeding year on
the following basis:

Service for Vacation Amount of Vacation
Entitlement Vacation Pay Time Off
1,725 hours or more 4% 2 weeks
3,450 hours or more 6 % 3 weeks
8,625 hours or more 8 % 4 weeks
25,875 hours ar more 10 % 5 weeks
43,125 hours or more 12 % 6 weeks

Proaression on Vacation $chedule Part-Time)
"Effective October 10, 1886 part-time employees, including casual employees, shall
accumulate service for the purpose of progression an the vacation scale, on the
basis of one year for each 1725 hours worked.

Notwithstanding the above, employees hired prior to October 10, 1986 wili be
credited with the service they held for the purpose of progression on the vacation
scale under the Agreement expiring September 28, 1985 and will thereafter
accumulate service in accordance with this Article.”

- uri

"Should an employee who has commenced his scheduled vacation and agrees
upon request by the Hospital to returnto performwork during the vacation period,
the employee shall be paid at the rate of one and one-half (1%) times his basic
straight time rate for ail hours so worked. To replace the originally scheduled days
onwhich such work was performed,the employee will receive one (1) vacation lieu
day off for each day on which he has so worked."

rin

12.03 - liness During Vacation

"Where an employee's scheduled vacation is interrupted due to serious illness,
which commenced prior to and continues into the scheduled vacation period, the
period of such iliness shall be considered sick leave.

Where an employee's scheduled vacation is interrupted due to a serious illness
requiring the employee to be an in-patient in a hospital, the period of such
hospitalization shall be considered sick leave.

The portion of the employee's vacation which is deemed to be sick leave under the
above provisionswill not be counted against the employee’svacation credits.’



17.04 - Bereavement ~_Vacation

'Wherean employee”s scheduled vacation is interrupted due to a bereavement, the
employee shall be entitled to bereavement leave in accordance with Article 12.04.

The portion of the employee'svacation which is deemed to be bereavement feave
under the above provisions will not be counted against the employee's vacation
credits."

"The Hospital agrees, during the term of the Collective Agreement, to contribute
towards the premium coverage of participating eligible employees in the active
employ oOF the Hospital under the insurance plans set out below subject to their
respective terms and conditions inciuding any enrolment requirements:

@)

(b)

()

(d)

The Hospital agrees to pay 100% of the billed premium towards coverage of
eligible employees in the active employ of the Hospital under the Blue Cross
Semi-Private Plan in effect as of September 28, 1993 a comparable
coverage with another carrier.

The Hospital agrees to contribute 75% of the billed premium towards
coverage of eligible employees in the active employ of the Hospital under the
existing Blue Cross Extended Health Care Benefits Plan in effect as of
September 28, 1893 (as amended below) or comparable coverage with
another carrier providing for $15.00 (single) and $25.00 (family) deductible,
providing the balance of monthly premiumsis paid by the employee through
payroll deductions. Vision ¢are maximum $80.00 every 24 months and
hearing aide allowance $500.00 lifetime maximum.

The Hospital agrees to contribute 100% of the billed premium towards
coverage of eligible employees In the active employ of the Hospital under
HOOGLIP in effect as of September 28, 1983 or such other group life
insurance plan currently in effect providing the balance of the monthly
premiumis paid by the employee through payrolldeductions.

The Hospital agrees to contribute 75% of the billed premiums towards
coveragedf eligible employees in the active employ of the Hospital under the
Blue Cross #9 Dental Plan in effect as of September 28, 1893 or comparable
coverage with another earrier (based on the current ODA fee schedule as it



43

may be updated from time to time) providing the balance of the monthly
premiums are paid by the employee through payroll deduction.

€  The Hospital will provide equivalent coverage to all employees who retire
early and have not yet reached age 65 and who are in receipt of the
Hospital's pension plan benefits on the same basis as is provided ta active
employees far semi-private, extended health care and dental benefits. The
Hospital will contribute the same portion towards the billed premiums of
these benefits plans as is currently contributed by the Hospitai to the bitled
premiums of active employees.

The early-retired employee's share towards the billed premium of the insured
benefit plans will be deducted from his or her monthly pension cheque.

( A copy of ali current master policies of the benefits referred to in this Article
shall be provided to the Union."

18.02 Change of Carrier
he following ¢clause is ' to full-time empl

“It is understood that the Hospital may at any time substitute another carrier for any
plan (other than OHIP) provided the benefits conferred thereby are not in total
decreased. Before making such a substitution, the Hospital shall notify the Union
to explain the proposed change and to ascertainthe views of the employees. Upon
a requesthby the Union, the Hospital shall provideto the Union, full specifications of
the benefit programs contracted for and in effect for employees covered herein,"

18.03(a) - Pension
(The foliowing clause is applicable to full-time emplovees oniy)

"All present employees enrolled in thé Hospital's pension plan shall maintain their
enrolment in the plan subject to its terms and conditions. New employees and
employees not yet eligible for membership in the plan shall, a5 a condition of
employment, enroll inthe plan when eligible 1N accordance with its terms and
conditions.”

Article 18.03(b) Retirement Allowance

"Prior t issuing noticeof layoff pursuantto article 8.08(a)(ii) in any classification(s),
the Hospital will offer early-retirement allowance to a sufficient number of
employees eligible for early retirement under HOCPP within the classification(s) in
order of seniority, to the extent that the maximum number of employees within a
classification who elect early retirement is equivalentto the number of employees
within thedassification(s) who would otherwise receive notice of layoff under article
9.08(a)(il).
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An employee who elects an early retirement option shall receive, following
completion of the last day of work, a retirement allowance of twWo weeks' salary for
each year of service, plus a prorated amount for any additional partial year of
service, to a maximum ceiling of 26 weeks' salary, and, in addition, full-time
employeesshall receive a single lump-sum payment equivalent to $1,000 for each
year fess than age 65 to @ maximum of $5,000 upon retirement."

18.04 - for Part-Time Employvees
{The following clause is applicable to part-time employvees only)

"A part-ime employee shall receive I lieu of all fringe benefits (being those benefits
D an employee, paidin whole or part by the Hospital, as part of direct compensation
or otherwise, including holiday pay, Save and except salary, vacation pay, standby
pay, call back pay, reporting pay, responsibility allowance, jury and witness duty,
bereavement pay, and maternity supplemental unemploymentbenefits) an amount
equal to 14% of his/her regular straight time hourly rate for all straight time hours
paid."

ARTICLE 19 - HEALTH& SAFETY

“Effective January 1, 1988 and on that date for each subsequent calendar year, the
Hospital will provide $35 per calendar year to each full-time employee who is
required by the Hospital,ta wear safety footwear during the course of his duties.
The employees who will be required to wear safety footwear will be negotiated
locally and set out inthe Local Provisions Appendix.

ARTICLE 20 - COMPENSATION
20.01(a).- Job Classificati

'‘When a new classification (which is covered by the terms of this collective
agreement) is established by the Hospital, the Hospital shall determine the rate of
pay for such new classification and notify the local Union of the same. If the local
Union challenges the rate, I shall have the right to request a meeting with the
Hospital D endeavour to negotiate a mutually satisfactory rate. Such request Will be
made within ten (10) days after the receipt of notice from the Hospital of such new
occupational classification and rate. Any change mutually agreed to resulting from
such meeting shall be retroactiveto the date that notice of the new rate was given
by the Hospital. if the parties are unableto agree, the dispute concerning the new
rae may besubmitted to arbitration as provided in the Agreement within fifteen (15)
days of such meeting. The decision of the Board of Arbitration (or Arbitrator as the
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case may be) shalt be based on the refationshipestablished by comparisonwith the
rates for other classifications in the bargaining unit having regard to the
requirements of such ciassification.

When the Hospital makes a substantial change in the job content of an existing
classification which in reality causes such classification to become a new
classification,the Hospital agrees to meet with the Union if requested to permit the
Union to make representationwith respect to the appropriate rate of pay.

Ifthe matter is not resolved following the meeting with the Unionthe matter may be
referred to arbitration as provided I the agreement within fifteen (15) days of such
meeting. The decision of the Board of Arbitration (or Arbitrator as the case may be)
shall be based on the relationship established by comparison with the rates for other
classifications in the bargaining unit having regard to the requirements of such
classifications,

The partiesfurther agree that any change mutually agreed to oF awarded as a resutt
of arbitration shall be retroactive only to the date that the Union raised the issue with
the Hospital.

Notwithstanding the feregoing, if as a result of compensable illness or injury covered
by W.C.B. an employee 5 unableto carry outthe regular functions of her position,
the Hospital may, subject to its operational requirements, establish a special
classification and salary In an endeavour to provide the employee with an
opportunity of continued employment, This provision shall not be construed as a
guarantee that SUch special ctassification(s) will be made available or continued.”

01(b) - Job Classification

"A copy of the currentjob description for a bargaining unit position shall be made
available tothe Union upon request. When'anew ciassification which is covered by
terms of this collective agreement is created, a copy of the job description shaft be
forwarded to the Union at the time that the Hospital notifies the local Union of the
rate of pay pursuant to article 20.01 (a) above."

20.02 - Job Classification

'Where the Hospital revises the job content of an existing classification in such a manner
that duties of another classification are assigned to it, the following shall apply:

@  An employee who occupies a position which is revised in accordance with
this article, and who is physically incapable of performing the revised
position, will not be requiredto perform those additional duties which exceed
the employee's physical capabilities provided the employee's physician
provides documentation to the Hospital of such limitation.
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(by  Inthe event an employee presently occupying a position which is revised in
accordance with this article requires additional training to perform duties of
aie revised position the employee shall be entitled to a period of training, with
due consideration being given to the employee's age and previous
educational background,during which they may perfect or acquire the skills
necessitated by the new method of operation. The employer will assurne the
cost of tuition and travel. There shall be no reduction inwage or salary rates
during the training period of any such employee. Training shall be given
during the hours of work whenever possible and may extend for up to six
months.”

- Pr ion & igher Cl

*An employee who is promoted ta @ higher rated classification within the bargaining
unit will be placed in the range of the higher rated classification so that he shall
receivenoless an increase N wage rate than the equivalent of one step in the wage
rate of his previous classification (provided that he does not exceed the wage rate
of the classificationto which he has been promoted).”

. | Qassificat .

The Employer shall pay salaries and wages bi-weekly in accordance with Schedule
B attached hereto and forming part of this agreement. On each pay day, each
employee shall be provided with an itemized statement of his wages and
deductions.

Part-time employees shall receive the wage rate specified in this agreement
according to their classification.

Wage schedules A and B shall be adjusted and retroactivity shall be paid in
accordance with the Implementation Agreement dated June 11 1997 .

20.05 - Proaression on the Wage Grid.

ollowing clause is icable t -ti loye

"EffectiveOctober 10, 1986 part-time employees, including casual employees, shall
accumulate service for the, purpose of progression on the wage grid, or the basis
of One year for each 1725 hoursworked.

Notwithstanding the above, employees hired prior to October 10, 1986 will be
credited with the service they held for the purpose of progression on the wage grid
under the Agreement expiring September 28, 1895 and will thereafter accumulate
service in accordancewith this Article.
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21 - NPV C J L

(@ “The Union's representative(s) will be included in the consultation and
planning process from the early phases of the operating plan development
Dits final stages of completion,to assistthe Hospital in minimizing layoffs or
job loss, and in developing labour adjustments strategies where necessary,

(6)  Where the Hospital experiences unforeseen circumstances such that Wil
necessitate changes to an operating plan which has been approved by the
Ministry of Health, the Hospital agrees that revisions to the eperating plan will
be carried out in consultation with the Union.

(¢) Infurtherance of the foregoing, the Hospital agrees to provide the Union in
a timely way any financial and staffing information pertinent to the

operating plan, or to any other re-structuring plan that would affect the
Union's members.

(d) It is understoodthat emplo%/ee time spent at meetings with the employer in
pursuance df the above shall be deemed to be work time for which the
employee shalt be paid by the Hospital at his or her regular or premium rate
as may be applicable."

22 -
22.01 - Term

""This agreementshall be binding and continue in effect and shall continue from year
to year unless either party gives written notice to the other party of ItS desire to
bargain for amendments within ninety (90) days prior to the termination date of
September 28, 1993. Upon receipt of such natice by one party or the other, both
parties wilt meet thereafter for the purpose of bargaining."

22 02 - Central Barqaini

"Notwithstanding the foregoing provisions,inthe event the partiesto this Agreement
agree to negotiate for its renewal through the process of central bargaining, either
party to this Agreement may give notice to the other party of its desire to bargain for
amendments on local matters proposed for incorporation in the renewal of this
Agreement and negotiations on local matters shall take place during the period from
120 to 60 days prior to the termination date of this Agreement. Negotiations on
central matters shall take place during the period commencing forty-five days prior
10 the termination date of this Agreement.
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it is understood and agreed that "local matters" means, those matters which have
been determined by mutual agreement between the central negotiating committees
respectively representing each of the parties to this Agreement as being subjects
for local bargaining directly between the parties to this Agreement. It is also agreed
that local bargaining shalt be subjectto such procedures that may be determined
by mutual agreements between the central negotiating committees referred to
above. For such purposes, it is further understood that the central negotiating
committees will meet during the sixth month prior to the month of termination of this
Agreement to convey the intentions of their principalsas to possible participationin
central negotiations, if any, and the conditions for such central bargaining.”

Dated at » , Ontario, this fZ"/ day of 7 ¢ f% 1998.

FOR THE HOSPITAL




WAGE IMPLEMENTATION NOTE

In order to comply With the requirements of the Socia/ Contract Act, 1993 and the award,
employees eligible to be paid as per Wage Schedule “A” are those employees whose
camnings (25 defined in the Toronto Humber Memorial Hospital settlement) are less than
$30,000 (LICO) for the calendar year, or such other locally agreed annual period for
determining LICO statua. Employees deterrnined as “non-LICO" will be paid as per Wage
Schedule “B.

Ifat the end of the calendar year it is determined that a “non-LICO” employee's eamnings
as per the LICO definition were less that $30,000 annually, the employee shall receive a
retroactive wage payment to tho extent that the total of the items included for the purposcs
of earningsunder the LICO definition, including wages, does not exceed $30,000 for the
calendaryear.

If, at the end of the calendar year it is determined that a “LICO” employee's earnings aS
per the LICO definition Were greater than $30,000 annually, such employee shall repay ©
the Hospital the overpayment of wages received INthe calendar year to the extent that ©
do so does not reduce annual LICO earnings below $30,000. The Hospital may recover
the money by payroll deduction, and the employee and the Union agree that this repayment
is hereby consented to, for the purposes of the Employment Standards Act.



SCHEDULE (93) A

LICO CUPE PAY EQUITY ADJUSTMENT, EFFECT.JANUARY 1, 1§93  (CUPEQ183)

REVISED (04 93)
START 8 MUS. 1 YEAR 2 YEARS
9-82 MAINTENANCE MAN A-1 2916.102 2945.545 2970973 2991.045
17.945 18 126 10.283 18.406
1-93 R.NA. 2633.525 2660.115 2683.078 2701.206
16.206 16.370 16.511 16.623
1-93 Lead Hand $PD 2732.224 2759.810 2783634 2802.441
16.814 16.583 17130 17.246
1.83 Lead Hand C.S.R, 2584 052 2610.142 2632.674 2650.461
15.802 16.062 16.201 16.311
9-92 ORDERLY
Admit. derk 2405 581 2426.214 2448 670 2490168
Diet Clerk 14.804 14.931 15.070 15.324
Switchb. Operator
9-92 STOREKEEPER 2429948 2477 831 2488 457 2537.7713
General derk {Accet.) 14 954 15.248 15.375 15.617
Genevat Clerk (Med.Rec.)
Food Prod. Ceok
Physio Alde
1-93 Asst. F.P. Cook 2425.948 2477.6831 2498.467 2537.773
14.954 15.248 15.375 15.617
5-92 Junior Clerk 2429948 2477.831 2498 467 2637.773
(Pharmacy) 14.954 15.248 15,373 15.617
9-92 PORTER, HSKG. 2294.032 2310.654 2335.345 2382935
Porter (SPD) 14117 14.219 14,371 14.664
Labourer
Printing Aide
1-83 Dietary Aide
Linen Aide 2294032 2310.654 2335.345 2382.935
Housekeeping Alde 14117 14.218 14.371 14.664
1-83 Nurse's Alde, CSR 2294.032 2310.654 2335.345 2382 835
4117 14.219 14.374 14.664
892 SR.CLERK
Med. Rec. Techn. 2477.631 2525.433 2548 081 2591.397
15,248 15.544 15.680 15.947
9-92 Emerg. Med. Aitendart 2710410 2745.378 2782.074 2820.524
16.879 16.894 1744 17.357
9-82 WARD CLERK 2308.364 2327.318 2343629 2339.237
Jr. Cleri - Lab, Radiology, 14.206 14322 14.423 14.703
ECG. Mat. Mgt., Rehab.,
Med. Rec,
9-82 NRNA 2116.535 2132.864 2170.148 2205.144
13.025 13.125 13358 13.570
8-892 Mnice Man A-2 2762.203 2791.643 2617.071 2837.148
16.996 17.479 17.338 17.459
9-92 Mntce Men B 2663.665 2690.322 2729.587 2756.5688

16.394 16.558 16.7297 16.964
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LICO . CUPE PAY EQUITY ADJUSTMENT, EFFECT. JANUARY 1, 1994  (CUPE0194)

START 5 MOS. 1 YEAR 2 YEARS
9-92 MAINTENANCE MAN A~1 2047.862 2977.625 3003.330 3023629
18,141 16.324 18 482 18.607
1-94 R.N.A. 2723078 2750.572 2774.347 2793.061
16 757 16.927 17.073 17.188
1.54 Lead Hand SPD 2620.800 2849.281 2873.877 2893.294
17.35% 17.534 17685 17.805
1-94 Lead HandC.S.R 2674.095 2701.095 2724412 2742810
16,456 16.622 16.766 16.879
992 ORDERLY
Admit. Clerk 2431.790 2452838 2475.541 2517.289
Diet Clerk 14,988 15.093 15.234 15 491
Switchb, Operator
9.92 STOREKEEPER 2456 413 2504.817 2525678 2565.413
General Clerk (Acel.) 15.116 15.414 15543 15.787
General Clerk (Med.Rec.)
Food Prod. Cook
Physio Alde
1.93 Asst. F.P. Cook 2456.413 2504847 2525.678 2585.413
15.416 15.414 15.543 15.787
992 Junior Clerk 2456.413 2504.817 2525678 2565413
(Phermacy) 15,116 15.414 15543 15.787
9-92 PORTER. HEKG, 2319.017 2335.819 2360.780 2406.888
Porter (SPD) 14.271 14.374 14.528 14.824
Labouwrer
Printing Aide
1-93 Dietary Aide
Linen Alde 2315.017 2335.819 2360.780 2408888
Housekeeping Alde 14,274 14374 14.528 14,824
1-93 Nurse's Aide, CSR 2349.017 2335.819 2360.780 2408 888
14.271 14374 14.528 14.82¢
8.92 SR. CLERK
Med. Rec. Techn, 2504.817 2552938 2575.842 2649.621
15.414 15,710 15.851 16,424
9-92 Emerg. Med. Attendant 2739.929 2775279 2642.374 2851.243
16851 17.078 17.307 17.546
992 WARD CLERK 2333.505 4352 663 2369.154 2415.258
Jr. Clerk - Lab, Radiclogy, 14.380 14,478 14.580 14.863
-~ ECG, Mat. Mgt., Rehab.,
Med: Rec.
892 NRNA 2139.587 2455.004 2193.784 22729464
13.167 13.268 13.501 1378
992 Mrtce Man A-2 2792.266 2822.047 2847.752 2060.045
17.183 17.366 17.524 17.649
992 Mnice Man 8 2602875 2719622 2758.315 2756.590

16.570 16.728 16.980 17.145



SCHEDULE 8"

NON-LICO CUPE PAY EQUITY ADJUSTMENT, EFFECT. JANUARY 1, 1883 (CUPED18Y)
REVISED (04 93)
START 8 MOS. 1 YEAR 2 YEARS
092 MAINTENANCE MAN A-1 2@87.230 2916.381 2041.557 2061.431
17.788 17.947 18.102 18.224
1-93 R.N.A 2607 451 2633.777 2656513 2674 469
16,046 16.208 16.348 16.458
1-83 Lead Hand SPD 2705172 2732.485 2756073 2774.654
16.647 16.81% 16.9650 17.075
1-93 Lead Hand C.8.R. 2558.467 2684295 2606.608 2624.219
15,744 15.903 16.041 16.149
9-92 QRDERLY
Admit. Clerk 2381.773 2402.192 2424 624 2465.513
Diet Clerk 14,657 14,783 14.921 15.472
Switchb. Operator
992 STOREKEEPER 2405.889 2453.298 2473.730 2512647
General Clerk {Aeet.) 14 805 15.097 15.223 15.462
General Clerk (Med.Rec.)
Food Prod. Cook
Physia Aide
1-83 Asst. F.P. Cook 2405.889 2453298 2473730 2512,647
14.805 15.097 15.223 15.462
992 Junior Clerk 2405.889 2453.208 2473730 2512.647
(Pharmacy) 14,805 15.097 15223 15.462
8-92 PORTER, HSKG. 2271.318 2287.776 2312.223 2359342
Porter (SPD) 13.977 14,079 14228 14.518
Labourer
Printing Aide
1-93 Dietary Aide
Linen Aide ) 2271318 22871776 2312223 2359342
HousekeepingAich! 13.977 14.079 14.229 14519
1-93 Nurse's Aide, CSR 2271.319 2871.1776 231220 2359.242
13.877 14.079 14.229 14519
592 SR. CLERK
Med. Ree. Techn. 2453.298 2500.429 2522.662 2565.740
15.097 15.387 15.525 18.789
892  Emerg. Med. Attendant 2683.574 2718.197 2754.529 2792 598
16.514 16.727 16.851 17185
9-92 WARD CLERK 228%.509 2304.273 2320.425 2365.581
Jr. Clerk - Lab, Radiology, 14.065 14.180 14.280 14,557
ECG. Mat. Mgt., Rehab.,
Mad. Rec.
992 NRNA 2095.580 21 11.747 2148862 2183.311
12.886 12895 13.23 13,438
992 Mntce Man A-2 2734.854 2764.003 2789179 2809.055
16.830 17.009 17.184 17.206
8-92 Mnice Man B 2637.292 2863.685 2702361 2729275
16.228 16.392 15.631 16.798



APPENDIX ON LOCAL ISSUES

ARTICLE A - MANAGEMENT-RIGHTS

ARTICLE

The Union acknowledges that it is the function of the
Employer:

a) to maintain order, discipline and efficiency and to
establish and from time to time alter, rules and
regulations governing the conduct o<f employees,
Such rules and regulations and any changes thereto
shall be communicated to the employees and the
Union and shall be posted on all bulletin boards;

b) to direct: the working forces and to decide on the
number of employees needed by the Hospital at any
time and to decide on the use of new or improved or
changed methods and equipment;

cl to hire, discharge, retire, transfer, promote,
demote, suspend, lay-off or otherwise discipline
employees, provided that a claim of unjust
promotion, demotion, transfer, lay=-off or
sugpension Or a claim that an employee has been
discharged or disciplined unjustly may be the
subject of a grievance dealt with as herein
provided.

B - RECOGNITION

The Employer recognizes the Canadian Union of Public
Employees and its local 1101 as the sole and exclusive
collective bargaining agency for all its employees, save
and except Professional Medical Staff, Graduate and
Registered Nurses, Undergraduate Nurses, Graduate
Pharmacists, Undergraduate Pharmac ISsts,Graduate
Dietitians, Student Dietitians, Technical Personnel,
Executive and Administrative Secretaries, Supervisors,
persons above the rank of supervisor.



- DUES DEDUCTTON AND REMITTANCE AND DUFS I.TSTS

ARTICLE ¢

c-1

ARTICLE D

The Employer shall deduct from cevery emplovee, after
thirty (30} dayvs' enmployment, any monthly ducs,
initiations, assegsments levied, In accordance with the
tnion Constitution and Or By-Laws and owing by him to the
Union,

ai Deductions shall be made monthly and shell be
forwarded to the Treasurer of the Local Cnion nat
later. than the 10th day of the following month,
accompanied by a list. of names of all employees
from whose wages the deductions have been made and
the reasons thereof. The Employer shall advise the
Local Union of a «change of name and or
classification of an employce.

b) In the event that an employee receives no salary on
the pay period when Union dues are deducted, said
employee will be exempted from paying union dues
for that month.

The Union agrees to defend and hold the Employer
completely harmless against all claims, demands and
expenses should any person at any time contend or claim
that the Hospital has acted wrongfully or illegally in
making such check-off deductions.

Hours Worked (Fart-Time Emploi-ces)

The Employer shall supply the local Union once a month
with a list of all part-time employees including their
total hours worked in that month,

- CONSTITUTION OF LOCAL BARGAINING AND GRIEVANCE
COMMITTEES

D-1

The Employer acknowledges the right of the CUnion to
appoint or otherwise select a steward tu represent each
of the following areas:

Housekeeping

Maintenance and Engineering
Kitchen and Cafeteria
Nursing Staff

Office Staff

One of the above shall be the Chief Steward.



ARTICLE E

ARTICLE F

The Union shell potify the Cmplover in writing of the
name of each Steward and the Department(s) he reprezents
and the Chief Steward before the Emplover shall be
required to recognize him.

The Stewards so selected shall constitute the Grievance
Committee sc¢ long as they remain employees or until! their
successors are chosen., Nobt more than three (3) members
of the said committee shall meet with the Employer at any
ane time.

All correspondence between the parties, arising out of
this agreement or incidental thereto, shall pass to and
from the Executive Director or his designate and the
Secretary of the Uniun,

~ LABOUR-MANAGEMENT RELATIONS

ARTICLE G

The Union shall supply the Emploier with the names of its
officers in writing and only those named shall be
recognized by the Employer. Similarly, the Employer
shall supply the Union with a list. of its Supervisory or
other Personnel with whem the Union may be required to
transact business.

— NEGOTIATING COMMITTEE

The Employer acknowledges the right of the Union to
appoint or otherwise select a Negotiating Committee of
not more than four (4) employees provided there are not
more than two (2) employees from any department, or one
(1) employee from departments employing four (4) or less
bargaining unit employees.



MRTICLE H - SENTORITY LISTS

-1

ARTICLE X

Seniority lists shall be amended every six (6) munths,
January and July. Upon the posting of seniority lists,
employees Who have completed their probationary period
shall have thirty (30) days in which t. file complaints
against their seniority standing and if nO complaints are
filed it is deemed that the seniority lists as posted,
are correct.

Two (2) separate seniority lists shall be posted by the
Hospital, one for full-time employees and the other fur-
part-time employees.

Copies of the seniority lists, before and after
corrections, shall be supplied to the Union.

- HOURS OF WORK

I-1

The following provisions apply to part-time and full-time
employees,

a) Weekends Off

Days off shall be planned in such a way as to
equally distribute weekends off. Employees shall
receive a minimum of every third weekend off.

Should an employee be required to work a third
consecutive weekend he/she shall be paid time and
one half for the regular hours worked on that
weekend and on subsequent weekends worked until a
waeekend OFF is scheduled.

b) Split Shifts

There shall be no split shifts.

c) Working schedule

The working schedule, including stand-by of each
employee, showing the shifts and days off work
shall be posted 1In an appropriate place at least
one {1) month in advance.

4.



d)

E)

q)

h)

Davy nff

Days off shall be allecated at Lthe rate of the
minimum of two (2) consecutive days off except
where mutually agreed.

Off-Tinie Retween Shifts

when an employee is required by the Hospital to
change shifts, sixteen (16) hours shall be allowed
between Sshifts. If, however, an employee is
required tu repurt on a second shift less than
sixteen (16) hours after finishing the first shift,
the employee shall he paid at overtime rates for
the period worked before the sisteen-hour time
allowed for the shift change has expired.

In the case of Dietary Department, the time off
will be twelve (12) hours between shifts, so as to
allow more consecutive working days for those
employees.

In the case of Maintenance Man A-1, the time off
will be 14.5 hours between shifts,

Shift Change

Shift schedules shall not be changed without the
knowledg= of the emplovee. Management reserves the
right to reschedules up to forty-eight (48} hours
prior to any shift.

No employee shall be scheduled to work more than
eight (8) consecutive shifts.

Additional shifts

In addition to the regularly scheduled shifts there
shall be equal distribution of all additional
available shifts amongst part-time employees
according to seniority and ability to do the work,

All shifts worked in one classification or another
will count, including shifts which are given to
another employee, and excluding shifts which are
exchanged between employees.

All refusals, no answer, sick leave and request for
general absences will count. 5.



ARTICLE J - HOLIDAYS

J-1

The Employer recognizes the fullowing as paid Holidays:

New Year's Day Civie Boliday
January 2naq Labour Day

Good Friday Thanksgiving Day
Victwria Day Christmas Day
Canada Day Boxing Day

In addition, two floating holidays will Ge granted tu
full-time empluyeces during the calendar year.

Lieu days shall be granted within sixty {60) days after
the date on which the holiday was observed, to be taken
on a day mutually agreed between the employee and his
immediate supervisor-,

an employee will be scheduled off work for not less than
five (5) consecutive days at either Christmas or New
Year's Season, unless the employee requests otherwise,
except in areas which are not normally required to work
on weekends or paid holidays. The normal scheduling
conditions shall be waived to accommodate this special
arrangement between December 15 and January 15. 1In the
event that theses dates split a wzekend, the whole
weekend will be included.

Written reguests for time off at either Christmas or New
Year's must bhe submitted by October 1st, and the
finalized schedule shall be posted by Xovember 1lst.

Seniority shall prevail in granting time off at Christmas
or New Year'"s.
An employee scheduled off on a holiday weekend shall have

the paid holiday included with her/his weekend off.

If an employee works the holiday weekend, he/she shall
also work the paid holiday.



ARTICLE

- ABSTENTEEISM AND |ATE REPORTS

R-1

ARTICLE L

Boaployees shall, unless unavoldably prevented from doing
s, agive the Employer as much notice as possible of their
not reporting for duty. Employees failing to do so shall
be liable for a deduction {rom thelr pay of an amount
equal to any premium pay necessarily pald to an employvee
to replace him unless a reasonable excuse is given to the
Fmployer for his failure to report,

- VACATIONS

L-1

ARTICLE M

For calculation purposcs, the vacation year shall be the
calendar year, and the cut-off date shall be December
31st of each year,

Unbroken Vacation Period

vacation schedules shall be posted by May 1st of each
year and shall not be changed without the consent of the
affected employees. Vacations shall commence immediately
following an employee's regularly scheduled days off. An
employee shall receive an unbroken period of vacation
unless mutually agreed ugon between the employee and the
Employer. Preferred vacation dates shall be granted on
the basis of seniority amony employees. Employees shall
indicate their preference of vacation dates by March 31ist
in each year

all employees shall have the weekend off before and the
weekend off after an employee®™a vacation whenever
possible.

- 8I1CK LEAVE

M-1

To be eligible for sick leave benefits, the employee must
advise his Head of Department at least one hour before
his regular shift. If such notice is not given this
could result in the loss of the benefits, lest reasonable
cause i s submitted to the Employer.

A doctor®"s certificate shall be required from any

employee absent for a period exceeding three (3) days

unless specifically dispensed with by the Department Head

or designee. Upon returning to work from a prolonged
7.



M-2 (cont'

ARTICLE N

d)

absence due to sickness, the employce will advise the
Boployer one week in advance. A doctor's certificate can
be required by the Department Head following an absence,
whatever may be the cause or length thereof,

- CHEQUES PRIOR TO VACATION TIME

ARTICLED

Employées may, upon giving at least three (3) days'
notice prior to pay day, receive on the last office day
preceding commencement of their annual vacation, any
cheques which may fall due during the period of their
vacation.

~ BULLETIN BOARDS

ARTICLE P

The Employer shall provide space on bulletin boards upon
which the tnion shall have the right to post notices of
meetings and such other notices as may be of interest to
the employvees. Howeser, the contents of such notices
shall be subject to the approval of the Emplover or its
designated representatives prior to its posting.

- UNIFORMS

The Employer agrees to maintain the present policy in
regard to uniforms.

a) Upon employment Emergency Medical Attendants will
be provided with two jJackets, two pairs of pants
and four shirts. Every year thereafter, uniform

items will be supplied on a replacement basis,
However, it is understood that uniform items may be
exchanged for a different uniform item upon mutual
agreement,

b) The Hospital, agrees to provide coveralls for
maintenance personnel.

c¢) The Hospital will require employees performing the
foilowing functions to wear appropriate safety
footwear:
1) Maintenance
2) Grounds
3) Ambulance



1) Stores (only where f[requently working in
storage areas)

5) DPortering tas determined by the Hospital)
heavy vcatrts an a reygular basis, e.g. linen
carts, fouwd waywns,

ARTICLE QO - HEALTH EXAMINATIONS

when required by the Administration, the employees
will submit to a physical esamination, stowol
examination and’or culture, iIncluding laboratory
Ltests, X-rays, inoculations and vaccinations, it
being understood that the expenses of such shal) be
borne by the Emplover and without limiting the
generality of the foregoing, the employees agree to
submit to any esamination required from time to
time by the Public Hospitals Act, R.5.0. 1972, cCh,
378, and amendments thereof and/or regulations
thereto.

ARTICLE R - RETIREMENT

R-1

ool
1
h2

Employees shall retire on the first day of the
month following the month In which they attain age
65.

Employees may be requested tu extend their period
of employment beyond their period of employment,
such arrangement to take place at the mutual
consent.  OoF the employee and the Employer.
Continuity of employment In this case shall be on a
monthly basis,

ARTICLE S - NOTICE OP TERMINATION OF EMPLOYMENT

If an employee in the bargaining 'unit is planning
to terminate his services with the Hospital, he
mist give, the Department Head a minimum of two {2)
weeks' notice iIn writing. If this notice is not
given or an employee is dismissed for just cause,
then the Hospital will be absolved from payment of
any benefits on termination, except as required by
the Employment Standards Act.

ARTICLE T - MEAL ALLOWANCE

In the event that an employee is required by the
Hospital to be out of town at meal time, a meal
shall be paid by the Bospital to the amount of

9.



59.00, The employee must present proof of meal
cost for re-imnbursement.

All employees working four hours or more bhevond his
ar heyr reqular scheduled shift shall be provided
with a hot meal or £3.00 i f the Hogpital is unable
to provide the hol meal.

ARTICLE 1] -~ INSERVICE EDUCATION

Both the Hospital and the Union recognize the value
of inservice education. Therefore, the Hospital
will endeavour tu provide inservice education
programmes related to the requirements of the
Hospital. Available programmes will be publicized.

ARTICLE V - UNION LEAVE

Leave of absence for Union business, excluding that
for negotiations, shall be given to an aggregate
maximum for all employees of sixty {60) days during
any calendar year, provided adequate notice is
given the Hospital. it 1S agreed that not more
than two (2) employees from one department or one
(1) employee from departments employing four (4) or
less bargaining unit employees shall be absent on
such leave at the same time

ARTICLE W = SENIORITY

W-1

o

Transfer and Seniority Outside the Bargaining Unit

The effective date for employees transferred
outside the bargaining unit is April 4, 1985.

Transfer of Seniority and Service

The effective date for the transfer of seniority
and service is April 4, 1985.

10.
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IN WITNESS THEREOF dis parties have hereunto set their hand and seal this _{J sh day of

@fﬁf ) 1998,
/

FOR;

WEST NIPISSING GENERALHOSPITAL
Sturgeon Falls, Ontario

CANADIAN UNION OF PUBLIC EMPLOYEES
Local 1101, C.L.C.

WMM

11,



