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ARTICLE 1 - PREAMBLE 

I 

"The general purpose of this Agreement is to establish and maintain colective 
bargaining relations between the Hospital and the 'employees covered by this 
Agreement; to provide for ongoing means of communication between the Union and 
the Hospital and the prompt disposition of grievances and the final settlement of 
disputes and to establish and maintain mutually satisfactory wages, hours of work 
and other conditions of employment in accordance with the provisions of this 
Agreement. 

It is recognized that the employees wish to work efficiently together with the Hospital 
to secure the best possible care and health protection for patients." 

1 .O2 - FerninineIMasculine-Pronouns 

'Whereverthe feminine pronoun is used in this Agreement, it includes the masculine 
pronoun and vicé versa where the context so requires." 

ARTICLE 2 - CIEFINlTlON S 

201-TemPorarvfmPiov ee 

"Employees may be hired for a specific term not to exceed six (6) months, to replace 
an employee who will be on approved leave of absence, absence due to W.C.B. 
disability, sick leave, long term disability or to perform a special non-recurring task. 
This term may be extended a further six (6) months on mutual agreement of the 
Union, employee and Hospital 01 by the Hospital on its own up to twelve (1 2) months 
where the leave of the person being replaced extends that far.. The period of 
employment of such persons will not exceed the absentee's leave. The release or 
discharge of such persans shall not be the subject of 8 grievance or arbiûation. 

This clause would not preclude such employees from using the job posting provision 
under the ~llecüve agreement and any successful applicant who has completed his 
probation period will be credited with the appropriate seniority. 

The Hmpiîal wflt outline to emptoyees selected to fill such temporary vacancies and 
the Union, the circumstances giving rise ti0 the vacancy, and the special conditions 
relating to such employment." 
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2.02 - Part-Time Comm itment D w  he followina claus 

"The Hospital shal not refuse ta accept an offer from an employee ta make a written 
commiiment to be available for work on a regular predetermined basis solely for the 
purpose of utilizing casual employees SO as to restrict the numbers of regular 
part-time employees." 

ARTICLE 3 - RELATIONSHIP 

"The parties agree that there shall be no discrimination within the meaning of the 
Ontario Human Rights Code against any employee by the Union or the Hospital by 
reason of race, creed, cofour, age, sex, marital status, nationality, ancestry or place 
of origin, family status, handicap, sexual orientation, political affiliation or activity, or 
place of residence. The Hospital and the Union further agree that there will be na 
intimidation, discrimination, interference, restraint or coercion exercised or practised 
by either of them or their representatives or members, because of an employee's 
membership or non-membership in a Union or because of his actlvity or lack of 
activity in the Union.' 

ARTICLE 4 - STRlKES & LO CKOUTS 

"The Union agrees there shall be no strikes and the Hospital agrees there shall be 
no lockouts so long as this Agreement continues to operate. The terms "strike" and 
"lockout" shall bear the meaning given them in the O-rio Labour Relations Aa." 

ARTlC LE 5 - UNION SFCURITY 

5.01 - 7'4 SügS 

"The l-hpitalwiil provide each employee with a T-4 supplementary slip showing the 
dues deducbd in the previous year for income tax purposes where such information 
is available or becomes readily available through the Hospital's payroll system." 

$.O2 - Notification to Union 

"The Hospital will provide the Union with a list, monthly of all hirings, lay-offs, recalls 
and terminations within the bargaining unit where such information is available or 
becomes readily available through the Hospital's payroll system.' 
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5 .O3 - Ernplovee I ntervieN 

"A new employee will have the opportunity to meet with a representative of the 
Union in the employ of the Hospital for a period of up to 15 minutes during the 
employee's orientation period without loss of regular earnings. The purpose of the 
meeting Will be to acquaint the employee with such representative of the Union and 
the collective agreement. 

Such meetings may be arranged collectively or individually for employees by the 
Hospital as part of the orientation program." 

5.04 - No Other Aareem enk 

"Na employee shall be required or permitted to make any written or verbal 
agreement with the Hospital or its representative(s) which conflicts with the terms 
of this agreement. 

No individual employee or group of employees shalt undertake to represent the 
Union at meetings with the Hospital without proper authoriuation from the Union." 

5.01 - Uniûn ACtiV ity on Premises and/or Access to Premises 

"The Union agrees that neither it, nor its officers, agents, representatives and 
members will engage in the solicitation of members, holding of meetings or any 
other Union activities on Hospital premises or on Hospital time without the prior 
approval of the Hospital, except as specifically provided for in this Agreement. Such 
approval will not be unreasonably denied.' 

6.02 - labour-Manaciernent Comm iite e 

"Where th8 parties mutually agree that there are matters of mutual concern and 
interest that would be beneficial if discussed at 8 Labour-Management Committee 
Meeting during the term of this Agreement. the following shall apply. 

An equal number of representatives of each party as mutually agreed shall meet at 
a time and place mutually satisfactory. A request for a meeting hereunder will be 
made in writing prior to the date proposed and accompanied by an agenda of 
matters proposed to be discussed, which shall nut include matters that are properly 
the subject of grievance or negotiations for the amendment or renewal of this 
agreement. 



Any representative(5) attending such meetings during their regularly scheduled 
hours of work shall not lose regular earnings as a result of such attendance. 

it is agreed that the topic of a rehabilitation program #or drug and alcohol abuse is 
an appropriate topic for the Labour-Management Committee. 

It is understood that joint meetings with other tabour-Management Committees in 
the Hospital may be scheduled concerning issues of mutual interest if satisfactory 
to all concerned. 

Where two or more agreements exist between a Hospital and CUP€ the Committee 
may be a joint one representing employees under both agreements, unless 
otherwise agreed." 

6.03 - Local Bargâininq - Corn mittee 

"The Hospital agrees to recognize a negotiating committee comprised of hospital 
employee representatives of the Union for the purpose of negotiating a renewal 
agreement (as set out in the Local Provisions Appendix). The Hospital agrees to 
pay members of the negotiating committee for straight time wages lost from their 
regularly scheduled working hours spent in direct negotiations for a renewat 
agreement, up to but not including arbitration. Nothing in this provision is intended 
to preclude the Union negotiating committee from having the assistance of any 
representatives of the Canadian Wnion of Public Employees when negotiating with 

When direct negotiations begin or end within ten (IO) hours of a negotiating team 
member's scheduled shift, the Hospital will endeavour to provide a one day's leave 
of absence without pay, to provide a sufficient rest break if the employee so 
requests. Such request shall not be unreasonably denied. Such leave shall be 
considered leave of absence for Union business, but shall not be deducted from the 
Union entitlement under Arücle 12.02." 

the Hospital. 

6.04 - Central Bargain ina Committee 

"ln central bargaining between the Canadian Union of Public Employees and the 
participating hospitals, an employee sewing on the Union's Centrat Negotiating 
Cornmittee shall be paid for time lost from his normal straight time working hours at 
his regular rate of pay and without loss of leave credits for attending central 
negotiating meetings with the Hospitals' Central Negotiating Committee in direct 
negotiations up to the point of arbitration. Upon reference to arbitration, the 
Negotiating Committee members shall receive unpaid time off for the purpose of 
attending arbitration hearings. 
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it is understood and agreed that th8 maximum number of Union Central Negotiating 
Committee members entitled to payment under this provision shalf be seven (ï), and 
in no case will more than one employee from a hospital be entitled to such payment. 

The Union shall advise the Hospitals' Centrai Negotiating Committee, before 
negotiations commence, of those employees to be paid under this provision. The 
Hospitals' Central Negotiating Committee shalt advise the seven (7) Hospitals 
accordingly." 

6.05 - Union Stew ards 

"The Hospital agrees to recognize Union stewards to be elected or appointed from 
amongst employees in the bargaining unit who have completed their probationary 
period far the purpose of dealing with Union business as provided under this 
Collective Agreement. 

' 
A Chief Steward or designate may, in the absence of any steward, assist in the 
presentation of any grievance, or with any steward function. 

The Union shall keep the Hospital notified in writing of the names of Union stewards 
appointed or selected under this Article as well as the effective date of their 
respective appointments. 

It is agreed that Union stewards have their reguiar duties and responsibilities to 
perform for the Hospital and shall not leave their regular duties without first obtaining 
permission from their immediate supervisor. If, in the performance of his duties, a 
Union steward is required to enter an area within the Hospital in which he is not 
originally employed, he shall report his presence tQ the supervisor in the area 
immedii îy upon entering it. Such permission shall not be unreasonably withheld. 
When resuming his regular duties and responsibitities, such steward shall again 
report to his immediate supervisor. A Union steward shall suffer no loss of earnings 
for time spent in performing the above duties during his regular scheduled working 
hours. 

Nothing in this Article shall preclude full-time stewards from representing part-time 
employees and vlce-versa. 

The number of stewards and the areas which they represent, are to be determined 
locally." 

The Hospital will recognize a Grievance Committee c o m p d  of the Chief Steward 
and not More than (as set out in Local Provisions Appendix) employees selected by 
the Union who have completed their probationary period. A general representative 
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of the Union may be present at any meeting of the Cornmittee. The purpose of the 
Committee is to deal with complaints or grievances as set out in this Collective 
Agreement. 

The Union shall keep the Hospital notified in writing of the names of the members 
of the Grievance Committee appointed or selected under this Article as well as the 
effective date of their respective appointments. 

A Committee member shall suffer no loss of earnings for time spent during their 
regular scheduled working hours in attending grievance meetings with the Hospital 
up to, but not including arbitration. The number of employees on the Grievance 
Committee shall be determined locally.' 

A A T I O  R IC N PRûCEDURF 

7.01 

7 .O2 

7 .O3 

"For purposes of this Agreement, a grievance is defined as a difierence arising 
between the parties relating to the interpretation, application, administration or 
alleged violation of the Agreement including any question as to whether a matter is 
arbitrable. 

At the time formal discipline is imposed or at any stage of the grievance procedure 
an emptoyee shall have the right upon request to the presence of hislher steward. 
In the case of suspension or discharge the Hospital shall notify the employee of this 
right in advance. 

it is the mutual desire of the parties hereto that complaints of employees shall be 
adjusted as quickly a5 possible, and it is understood that an employee has no 
grievance until he has first given his hmediate supervisor the opportun& of 
adjusting his cornplaint. Such complaint çhatl be discussed with his immediate 
5upeMsor within nine (9) calendar days after the circumstances giving rfse to it have 
occurred or ought reasonably to have come to the attention of the employee and 
failing seiiiernent within nine (9) calendar days, it shall then be taken up as a 
grievance within nine (9) calendar days fallowing advice of his immediate 
supervisor's decision in the following mariner and sequence: 

The employee may submlt a written grievance signed by the employee to his 
immediate supervisor. The grbance shall identify the nature of the grievance and 
the remedy sought and should identify the provisions of the Agreement which are 
alleged to be violated. The immediate supervisor will deliver his decision in writing 
within nine (9) calendar days following the day on which the grievance was 
presented to him. Failing settlement, then: 
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Within nine (9) calendar days following the decision under Step No. I, the employee 
may submit the written grievance to hls Department Head who will deliver his 
decision in writing within nine (9) calendar days from thé date on which the written 
grievancewas presented to him. The parties may, If they so desire, meet to discuss 
the grievance at a time and place suitabie to both parties. This step may be omitted 
where the employee's imrnedlate supervisor and Department Head are the same 
person. Failing settlement, then: 

Within nine (9) calendar days following the decision in Step No. 2, the grievance 
may be submitted in writing to the Hospital Administrator or his designee. A meeting 
will then be held between the Hospital Administrator or hls designee and the 
Grievance Committee within nine (9) calendar days of the submission of the 
grievance at Step No. 3 unfess extended by agreement of the parties. it is 
understood and agreed that a representative of the Canadian Union of Public 
Employees and the grievor may be present at the meeting. It is further understood 
that the Hospital Administrator or his designee may have such counsel and 
assistance as he may desire ai such meeting. The decision of the Hospiîa\ skiai\ be 
dehered in wrkg within nine (9) calendar days following the date of such meeting. 

7.04 A complaint or grievance arising directly between the Hospital and the Union 
Concerning the interpretation, application or alleged violation of the Agreement shail 
be originated at Step No. 3 within fourteen (14) calendar days following the 
circumstances giving rise to the complaint or grievance. tt is expressly understood, 
however, that the provisions of this Article may n d  be used with respect to a 
grievance directly affecting an employee which such employee could himself 
institute and the regular grievance procedure shall nut be thereby bypassed. 

7.05 Where a number of employees have identical grievances and each employee would 
be entitled to grieve separately they may present a group grievance in writing 
identifying each employee who is grieving to the ûepartment Head or his designee 
within fourteen (14) calendar days after the circumstances giving rise to the 
grievance have occurred or ought reasonably to have come to the attention of the 
employee(s). The grievance shall then be treated as being Initiated at Step No. 2 
and the applicable provisions of this Article shall then apply with resped to the 
processing of such grievance. 

7.06 The release or discharge of an employee during the probagonary period shall not 
be the subject of a grievance or arbitration. A claim by an employee who has 
completed his probationary period that he has been unjustly discharged or 
suspended shall be treated as a grievance if a written statement of such grievance 
is lodged by the employee with the Hospital at Step No. 3 within seven (7) calendar 
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days after the date the discharge or suspension is effected. Such special grievance 
may be setfled under the Grievance or Arbitration Procedure by: 

(a) confirming the Hospital's action in dismissing the employee; or 

(b) reinstating the employee with or without full compensation for the time lost; 
or 

(c) by any other arrangement which may be deemed just and equitable. 

Wherever the Hospital deems it necessary to suspend or discharge an employee, 
the Hospital shall notify the Union of such suspension or discharge in writing. The 
Hospital agrees that it will not suspend, discharge or otherwise discipiine an 
employee who has completed his probationary period, without just cause. 

Failing settlement under the foregoing procedure of any grievance between the 
parties adsing from the interpretation, application, administration or alleged violation 
ofthis Agreement, including any question as to whether a matter is arbitrable, such 
grievance may be submitted to arbitration as hereinafter provided. If no written 
request for arbitration is received within eighteen (18) calendar days after the 
decision under Step No, 3 Is given, the grievance shalf be deemed to have been 
abandoned. Where such a written request is postmarked within sixteen (16) 
calendar days after the decision under Step No. 3, it will be deemed to have been 
received within the time limits. 

7.08 All agreements reached under the Grievance Procedure between the 
representatives of the Hospital and the representatives of the Union will be final and 
binding upon the Hospital and the Union and the employees, 

7.09 When either party requests that any matter be submitted to arbitration as provided 
in the foregoing Article, it shall make such request in writing addressed to the other 
party to this Agreement, and at the same time name a nominee. Within seven (7) 
calendar days thereafter the other party shall name a nominee, provided, however, 
that if such pafly fails to name a nominee as herein required, the Minister of Labour 
for the Province of Ontarlo shall have power to effect such appointment upon 
application thereto by the party invoking Arbitration Procedure I The two nominees 
shall attempt to select by agreement a chairman of the Arbitration k r d .  If they are 
unable to agree upon such a chairman within a period of fourteen (14) calendar 
days, they shall then request the Minister of Labour for the Province of Ontario to 
appoint a chairman. 

7.10 No person may be appointed as an arbitrator who has been involved in an attempt 
to negotiate or settle the grievance. 
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7.1 i No matter may be submitted to arbitration which has not been properly carried 
through all requisite steps of the Grievance Procedure. 

7.1 2 The Mia t ion  Board shall not be authorized to make any decision inconsistent with 
the provisions of this Agreement, nor to alter, modify, add to or amend any part of 
this Agreement. 

7.13 The proceedings of the Atbitratkm Board will be expedited by the parties hereto and 
the decision of the majority and, where there is no majority the decision of the 
chairman will be final and binding upon the parties hereto and the employee or 
employees concerned. 

7.14 Each of the parties hereto will bear thé expense of the nominee appointed by it and 
the parties will share equally the fees and expenses, if any, of the chairman of the 
Arbitrafion Board. 

7.15 The time limits set out in the Grievance and Arbitration Procedures herein are 
mandatory and failure to comply strictly with such time limits except by the written 
agreement of the parties, shall result in the grievance being deemed to have been 
abandoned subject only to the provisions of Section 44 (6) of The Labow Relations 
A!& 

7.16 Wherever Arbitralion Board is referred to in the Agreement, the parties may mutually 
agree in writing to substitute a single arbitrator for the Arbitration Board at the time 
of reference to ahitràtion and the other provisions referring to Arbitration Board shall 
appropriately apply." 

ARTICg 8 ACCESS TO FILES 

B .O1 - Access to P er s O nnel File 

"Each employee shall have reasonable access to hislher personnel file for the 
purpose of reviewing any evaluations or formal disciplinary notations contained 
therein, in the presence of the Director of Personnel or designate. An employee has 
the right to request copies of any evaluations in this file." 

8.02,; Clearina of Recod 

"Any leüer of reprimand, suspension or any other sanction will be removed porn the 
record of an employee eighteen (18) months following the receipt of such letier, 
suspension of athet sanction provided that such employee's record has been 
discipline free for one year, 
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ARTICI .E 9 - SENIORITY 

9.01 - Probationary P e r u  

"A new employee wilt be considered on probation until he has completed forty-five 
(45) days of work (or 337.5 houts of work for employees whose regular hours of 
work ace other than the standard work day), within any twelve (1 2) calendar months. 
Upon completion of the probationary period he shall be credited with seniority equal 
to forty-five (45) working days. With the written consent of the Hospital, the 
probationary employee and the President of the Local Union or designate, such 
probationaty period may be extended. Any extensions agreed to will be in writing 
and will specify the length of the extension. The release or discharge of an 
employee during the probationary period shall not be the subject of a grievance or 
arbitration." 

9,02 - Definition of Se niority 

"Full-time employees will accumufate seniority on the basis of their continuous 
serVica in the bargaining unit from the last date of hire, except as otherwise provided 
herein. 

Part-time employees, including casual employees, will accumulate seniority on the 
basis of one (1) year's seniority for each i 725 hours worked in the bargaining unit 
as of the last date of hire, except as otherwise provided herein. 

Seniority will operate on a bargaining unit wide basis. 

Notwithstanding the above, employees hired prior to October 10, 1986 Will be 
credited with the seniority they held under the Agreement expiring September 28, 
1985 and will thereafter accumulate seniority in accordance with this Article,' 

. .  9.03 - Loss of Sen\ort!y 

"An employee shali lose all seniority and service and shall be deemed to have 
terminated if he: 

(a) resigns; 

(b) is discharged and not reinstated through the grievancelatbitration procedure; 

(c) is retired; 

(d) is absent from scheduled work for a period of three (3) oc more consecutive 
W n g  days M o d  notiiying the Hospital of such absence and providing to 
the Hospital a satlsfactory reason; 
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has been laid off for twenty-four (24) months; 

if the employee has been laid off and fails to return to work within seven (7) 
calendar days after that employee has been notified by the Hospital through 
registered mail addressed to the last address omthe records of the Hospital, 
subject to any special provisions regarding temporary vacancies noted under 
the heading of Layoff and Recall; 

is absent due to illness or disability for a period of thirty (30) calendar months 
from the time the disability or illness commenced.' 

9.04 Effect of Absence 
(lall(bl and 0- 6 'w ctause is @. -1 wee- ~- 

"Unless otherwise provided in the Collective Agreement: 

(a) tt is u n d e M  that during an approved unpaid abslslnce not exceeding thirty 
(30) continuous days or any approved absence paid by the Hospital, both 
seniority and service will accrue. 

(b) During an unpaid absence exceeding thirty (30) continuous calendar days, 
credit for sewice for purposes of salary increment, vacation, sick leave, or 
any other benefits under any provisions of the Collective Agreement or 
elsewhere, shall be suspended for the period of the absence In excess of 
thirty (30) continuous calendar days, the benefits concerned appropriately 
reduced on a pro rata basis and the employee's anniversary date adjusted 
accordingly. In addition, the employee wlll become responsible for full 
payment of any subsidited employee benefits in which he/she is participating 
for the period of absence, except that the Hospital will continue to pay its 
share of the premiums up to eighteen (18) months while an employee is in 
receipt of W.C.8. benefits. Notwithstanding this provision, service shall 
accrue for a period of fifteen (1 5) weeks if an employee's absence is due to 
a dlsability resulting in W.C,B. benefits. 

(c) It is further understood that during such unpaid absence, credit for seniority 
for purposes of promotion, demotion, transfer or lay-off shalt be suspended 
and not accrue during the period of absence, Notwithstanding this provision 
seniorii shall accrue for a period of eighteen (18) months if an employee's 
absence is due to a disability resulting in W,C.B. benefits of L.T.D. benefits, 
or for a period of one (1) year if an employee's unpaid absence is due to an 
illness ." 

(d) Effective June 4, 1996, part-time empfoy- shall accrue seniority for a 
period of eighteen (1 8) months and service for a pried of fifteen (1 5) weeks 
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ifabsent due to a disability resulting in W.C.6, benefits, on the basis of what 
the employee’s normal regular hours of work would have been. 

9.05 - Job Post ing 

‘Where a permanent vacancy occurs in a classification within the bargaining unit or 
a new position within the bargaining unit is established by the Hospital, such 
vacancy shall be posted for a period of seven (7) consecutive calendar days. 
Applications for such vacancy shall be made in writing within the seven (7) day 
period referred io herein. 

The postings shall stiputate the qualifications, classifications, rate of pay, 
department and shiR and a copy shall be provided to the Chief Steward. 

Vacancies created by the filling of an initial permanent vacancy will be posIed fur a 
period of three (3) consecutive calendar days, excluding Saturdays, Sundays and 
Holidays. Applications for such vacancies shall be made in writing within the three 
(3) day period referred to herein. 

In matters of promotion and staff transfer appointment shall be made of the senior 
applicant able to meet the normal requirements of the job. 

The name of the successfui applicant will be posted on the bulletin board for a 
period of seven (7) calendar days. 

Where there are no successful applicants from within this bargaining unit for vacant 
pWns  referred to in this Article, employees in other CUP€ bargaining units at the 
Hospitat will be selected in accordance with the criteria for selection above, prior to 
consldering persons who are not members of CUP€ bargaining units at the 
Hospital. The employees eligible for consideration shall be limited to those 
employees who have applied for the position in accordance with this Article, and 
selection shall be made in accordance with this Article. 

The successful applicant shall be allowed a trial period of up tu thirty (30) days, 
during which aie Hospital will determine if the employee can satisfactorily perform 
tLie job. Whin thii period the employee may voluntarily return, or be returned by the 
Hospital to the position formerly occupied, without loss of seniority. The vacancy 
resulting from the posting may be filled on a temporary basis until the trial peritxi is 
completed. 

A list of vacancies tilled in the preceding month under this Article and the names of 
the successful applicants will be posted, with a copy provided to the Union,’ 
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No outside advertising far any vacancy will be placed until the applications of 
present employees have been fuliy processed. 

9.06 - Trans fer and Se nioritv out of the Ba rgainina UnU 

It is understood that an employee shall not be transferred by the Hospital to 
a position outside the bargaining unit without his consent except in the case 
of temporary assignments not exceeding six (6) months. Such employees 
on temporary assignments shall remain members of the bargaining unit. 

An employee who is transferred to a position outside the bargaining unit shaii 
not, subject to (c) below, accumulate seniority. In the event the employee is 
returned by the Hospital to a position in the bargaining unit within twenty-four 
(24) months of the transfer he or she shall be credited with the seniority held 
at the time of transfer and resume accumulation from the date of his or her 
reium to the bargaining unit. An employee not returned to the bargaining unit 
within 24 months shail forfeit bargaining unit seniority. 

In the event an empioyee transferred out of the bargaining unit under (b) 
above is returned to the bargaining unit within a period of six (6) calendar 
months he shall accumulate seniority during the period of time outside the 
bargaining unit." 

Implementation Nob; 
Notwithstanding (b), any empbyes with bargaining unit senior@ who is out of the 
bargaining unit as of the date of the award and who returns to the bargaining unit within 1 
year from the date of the award (June 4,1996) shaif not forfeit their seniorii. 

For application of seniority for purposes of promotion, demotion, transfer, layoff and 
recall and service for purposes of vacation entitlement and wage progression: 

(i) an employee whose skitus is changed from full-time to part-time shall 
receive full credit for his seniority and service; 

(ii) an employee whose status is charqed from part-time to full-time shall 
receive credit for his seniority and service on the basis of one (I) year for 
each 1725 hours worked. 

The above-noted employee shall be allowed a trial period of up to thirty (30) days, 
during which the Hospital will determine if the employee can satisfactorily perform 
the job. Within this period aie employee may voluntarily return, of be returned 
without loss of seniority to his former duties on the same shift in the same 
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department and at the appropriate rats of pay, subject to any changes which would 
have occurred had he not transferred." 

9.08 - Notice and R e d e . e n t  (hnmittee 

"(a) Notice 

In the event of a proposed iayoff at the Hospital of a permanent or tong-term 
nature or the elimination of a position within the bargainlng unit, the Hospital 
shall: 

(i) provide the Union with no less than six (6) months' written notice of 
the proposed layon or elimination of position: and 

(ii) provide to the affected employee(s), if any, no less than six (6) 
months' written notice of layoff, or pay in lieu thereof. 

Note: Where a proposed layoff results in the subsequent displacement of any 
rnember(s) of the bargaining unit, the original notice to the Union provided in 
(i) above shall be considered notice to the Union of any subsequent layoff. 

(b) PedeD lavment Cam- e 

At each Hospital a Redeployment Committee will be established not later 
than two (2) weeks after the notice referred to in 9-08 and will meet thereafter 
as frequently as is necessary, 

0) Committee M a n d a  

The mandate of the Redeployment Committee is to: 

identify and propose possible alternatives to the proposed 
layoff@) 61 elimination of position(s), including, but not limited 
to, identifying work which would otherwise be bargaining unit 
wrk and is currenüy work contsacted-out by the Hospital which 
could be performed by bargaining-unit employees who are or 
would otherwise be laid off: 

Identify vacant positions in the Hospibt or positions which are 
currently Silted but which will become vacant within a twelve 
[I 2) month period and which are either: 

(a) within aie bargaining un%; or 

(b) within another CUPE bargaining unit; or 
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(c) not covered by a collective agreement. 

(3) Identify the retraining needs of workers and facilitate such 
training for workers who are, or would otherwise be, laid off. 

(4) Subject to article 9,11, the Hospital will award vacant positions 
to employees who are, or would otherwise be laid off, in order 
of seniody if, with the benefit of up to six (6} months retraining, 
an employee has become able to meet the normal 
requirements of the job. 

(5) Any dispute relating to the foregoing procedures may be filed 
as a grievance commencing at Step 3. 

The Redeployment Committee shall be comprised of equal numbers 
of representatives of the Hospital and of the Union. The number of 
representatives will be determined locally. Where for the purposes of 
HTAP (the Ontario Hospital Training and Adjustment Panel) there is 
another hospital-wide staffing and redeployment committee created 
or in existence, Union members of the Redeployment Committee shall 
serve on any such hospital-wide staffing committee established with 
the same or similar terms of reference, and the number of Union 
members on such committee will be proportionate to the number of 
its bargaining unit members at the particular Hospital in relation to 
other staff groups. 

Meetings ofthe Redeployment Committee shall be held during normal 
working hours. Time spent attending such meetings shall be deemed 
to be work time fat which the representative(s) shall be paid by the 
Hospital at his or her regular or premium rate as may be applicable. 

Each party shatl appoint a co-chair for the Redeployment Cornmittee. 
-hairs shall chair alternate meetings of the Committee and will be 
jointly responsible for establishing the agenda of the Committee 
meetings, preparing minutes and writing such correspondence as the 
Committee may direct. 

(iii) 

The Hospital shall provide to the Redeployment Committee all 
pertinent staffing and financial information. 





17 

An employee who is subject to layoff other than a layoff of a permanent or long-term 
nature shall have the right to accept the layoff or displace another employee in 
accordance with (a) and (d) above. 

An employee shall have opportunity of recall from a layoff to an aVaihbl8 opening, 
in order of seniority, provided he or she has the ability to perform the work before 
such opening is filled on a regular basis under a job posting procedure. The posting 
procedure in the collective agreement shall not apply until the recall process has 
been complete. 

in determining ü ~ e  ability of an employee to perform the work for the purposes of the 
paragraphs above, the Hospital shall not act in an arbitrary or unfair manner. 

An employee recalled to work in a different classification from which he or she was 
laid off shall have the privilege of returning to the position held prior to the layoff 
should it become vacant within six (8) months of being recalled. 

No new employees shall be hired until all those laid off have been given an 
opportunity to return to work and have failed to do so, in accordance with the loss 
of seniority provision, or have been found unable to perform the work available. 

The Hospital shall notify the employee of recall opportunity by registered mail, 
addressed to the last address on record with the Hospital (which notification shalt 
be deemed to be received on the second day following the date of mailing). The 
notification shall state the job to which the employee is eligible to be recalled and 
the date and time at which the employee shall report for work. The employee is 
soleiy responsible for his or her proper address being on record with the Hospital. 

Employees on layoff shall be given preference for temporary vacancies which are 
expected to exceed ten (10) working days. An employee who has been recalled to 
such temporary vacancy shall not be required to accept such recatl and may instead 
remain on layoff. 

No full-time employee within the bargaining unit shalt be laid off by reason of hisher 
duties being assigned to one or more part-time employees. 

In the event of a layoff of an employee, the Hospital shall pay its share of insured 
benefits premiums for the duration of the six-month notice period provided for in 
Article 9.08.” 

9.10 -,Benefits on Lava 
he following dause is --tirne ernofovees onlvl 

“In the event of 8 lay-off of an employee, the Hospital shall pay its share of insured 
benefb premiums up to the end of the month in which aie lay-off occurs. 
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The employee may, if possible under the terms and conditions of the insurance 
benefits programs, continue to pay the full premium cost of a benefit or benefits for 
up to three (3) months following the end of the month in which the lay-off occurs. 
Such payment can be made through the payroll office of the Hospital provided that 
the employee informs the Hospital of his or her intent to do so at the tirne of the 
lay-off, and arranges with the Hospital the appropriate payment schedule." 

"(a) Retra ininrii for Pos itions within the Hospital 

Where, with the benefit of retraining of up to six (6) months, an employee 
who ha5 either accepted the tayoff or who is unable to displace any other 
employee could be redeployed to a hospital position identified by the 
Redeployment Committee in accordance with Article 9,08(b)(i): 

(i) Opportunities to fill vacant positions identified by the Hospital 
Redeployment Committee through retraining shall he overed to 
employees who apply and wouId qualify for the position with the 
available retraining in order of their seniority until the list of any such 
opportunities is exhausted. Opportunities to fill vacancies outside of 
CUPE bargaining units may be offered by the Hospital in its 
discretion. 

(ii) The Hospital and the Union will cooperate so that empioyees who 
have received notice of permanent layoff and been approved for 
retraining in order to prevent a layoff will have their work schedules 
adjusted in order to enable them to participate in the retraining, and 
scheduling and seniority requirements may by mutual agreement be 
waived. The Redeployment Committee will seek the assistance of the 
Hospital Training and Adjustment Panel (HTAP) to cover the cost of 
tuition, books and any travel. 

(iii) Apart from any on-the-job training oflered by the Hospital, any 
employee subject to layoff who may require a leave of absence to 
undehke rehining in accordance with the foregoing shall be granted 
an unpaid leave of absence which shall not exceed six (6) months. 

laid-off employees who are approved for retraining in order to qualify 
for a vacant position wlthin the Hospital will continue to receive 
insured benefits. 

(IV) 
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Upon successful completion of his or her training period, the Hospital and the 
Union undertake to waive any restrictions which might otherwise apply, and 
the employee will be placed in the job identified in 0.1 l(a)(i). 

An employee subject to layoff who applies but later declines to accept a 
retraining offer or fails to complete the training will remain subject to layoff. 

(c) 

A joint committee of the participating hospitals and local unions identified in 
Appendix " A  shall meet prior to June 30,1999, and will establish Regional 
Redeployment Committees to identify employment opportunities and to 
facilitate and arrange for the redeployment of laid off employees. 

Each Hospital will provide such Regional Redeployment Committee with the 
name, address, tdephof18 number, and years of service and seniority of all 
empîoyees who have been laid off. 

In filling vacancies not fiiled by bargaining unit members, the Hospitals will be 
encouraged to give first consideration to laid-off employees who are on 
the list and who are qualified to perform the work, Fur benefit-entitlement 
purposes, it is recognized that Hospltals shall be free to grant to any 
employees hired through this process full credit for service earned with 
another hospital." 

icie 9.12 - Seearation Allowances 

"a) Where 811 employee resigns within 30 days after receiving notice of layoff 
pursuant to article 9.08(a)(ii) that his or her position will be eliminated, he or 
she shall be entitled to a separation allowance of hvo (2) weeks' salary for 
each year of continuous service to a maximum of twelve (12) weeks' pay, 
and, on production of receipts from an approved educational program, within 
twelve (12) months of resignation, may be reimbursed for tuition fees up to 
a maximum of three thousand ($3,000) dollars. 

(b) Where an emptoyee resigns later than 30 days after receiving notice 
pursuant to Article 9.08(a)(ii) that his or her position will be eliminated, he or 
she sham be entitled to a separation allowance of four (4) weeks' salary, and, 
on produdion of receipts from an approved educational program, within 
hivelve (12) months of resignation, may be reimbursed for tuition fees up to 
a maximum of one thousand two hundred and fifty ($1,250) dollars." 
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Article 9.1 3 - Pwk&?~ 'litu ~ of Senrice 

"An employee hired by the Hospital with recent and related experience may claim 
consideration for such experience at the time of hiring on a form to be supplied by 
the Hospital. Any such claim shall be accompanied by verification of previous 
related experience, The Hospital shall then evaluate such experience during the 
probationary period following hiring. Where Ir! the opinion of the Hospital such 
experience is determined to be relevant, the employee shall be slotted in that step 
ofthewage progression consistent with one (1) year's service for every one (I) year 
of related experience in the classification upon completion of the employee's 
probationary period. it is understood and agreed that the foregoing shall not 
constitute a violation of the wage schedule under the colleetive agreement." 

9.24 - Techno! oaical C h a m  9 

"The Hospital undertakes to notify the Union in advance, so far as practicable, of 
any technological changes which the Hospital has decided to introduce which will 
significantly change the status of employees within the bargaining unit. 

The Hospital agrees to discuss with the Union the effect of such technological 
changes on the employment status of employees and to consider practical ways 
and means of minimizing the adverse affect, if any, upon employees concerned. 
Where new oc greater skllls are required than are already possessed by affected 
employees under the present methods of operation, such employees shall be given 
a period of training, with due consideration being given to the employee's age and 
previous educational background, during which they may perfect or acquire the 
skills necessitated by the new method of operation. The employer will assume the 
cost of tuition and travel. There shall be no reduction in wage or salary rates during 
the training period of any such employee. Training shall be given during the hours 
of work whenever possible and may extend for up to six months. 

EmplOy8eS with one (I) or mare years of continuous service who are subject to 
lay-off under conditions referred to above, will be given notice of the impending 
change in employment status at the earliest reasonable time in keeping with the 
notification to the Union as above set forth and the requirements of the applicabie 
law." 

ARTICLE 10 - CONTR ACTING OUT 

"The Hospital shall not contract out any work usually performed by members of the 
bargaining unit il, as a result of such contrading out, a layoff d any employees 
other than casual part-time employees results from such contracting out. 
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10.02 - Contractina ûa 
"Notwithstanding the foregoing, the hospital may contract out work usually 
performed by members of the bargaining unit without such contracting-out 
constituting a beach of this provision if the hospital provides in its commercial 
arrangement contracting out the work that the contractor to whom the work is being 
contacted, and any subsequent such contractor, agrees: 

(I) to employ the employees thus displaced from the hospital; and 

(2) in doing so to stand, with respect to that work, in the place of the hospital for 
the purposes of the hospital's collective agreement with the Union, and to 
execute into an agreement with the Union to that effect. 

fn order to ensure cornpllance with this provision, the hospital agrees that it will 
withdraw the work from any contractor who has failed to meet the aforesaid terms 
of the contracting-aut arrangement." 

10.03 - Contractina In 

"Further to Article 9.08(b)(i)(l) the parties agree that the Redeployment Committee 
will immediately undertake a review of any existing sub-contract work which would 
otherwise be bargaining unit work and which may be subject to expiry snd open for 
renegotiation within six (6) months with a view to assessing the practicality and 
cost-effectiveness of having such work performed within the Hospital by members 
of the bargaining unit." 

I F 1 I - WORK OF THE BARGAWING UNIT 

11.01 -Work of the Rama înina Unit 

"Employees not covered by the terms of this Agreement will not perform duties 
normally assigned to those employees who are covered by this Agreement, except 
for the purposes of instruction, experimentation, or in emergencies when regular 
employees are not readily available." 

'The use of volunteers to perform bargaining unfi work, as covered by this 
agreement, shall not be expanded beyond the extant of existing practice as of June 
I ,  1986. 

Effective October 1,1990,  the Hospital shall submit to the M o n  figures indicating 
h e  number of volunteers as of September 20, t9W. Thereafter, the Hospital shall 
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submit to the Union, at three (3) month intervals, the number of volunteers for the 
current month and the number of hours worked." 

"Written request for a personal leave of absence without pay will be considered on 
an individual basis by the Hospital. Such requests are to be submitted to the 
employee's immediate supervisor at least four (4) weeks in advance, unless not 
reasonably possible to give such notice, and a written reply will be given within 
fourteen (14) days except in cases of emergency in which case a reply will be given 
as soon as possible. Such leave shall not be unreasonably withheld." 

12.02 - Union Business 

"The Hospital shall grant leave of absence without pay to employees to attend 
U nion conventions, seminars, education classes and other Union business in 
connection wHh the admlnistration of the collective agreement provided that such 
leave will not interfere with the efficient opération of the Hospital. Such leave will not 
be unreasonably denied. 

In requesting such leave of absence for an employee or employees, the Union must 
give at least twenty-one (21) days clear notice in Writing to eh8 Hospital, unless not 
reasonably possible to give such notice. 

The cumulative total leave of absence, the number of employees that may be 
absent at any one time from any one area, and the number of days of absence shall 
be negotiated locally and are set out in the Local Provisions Appendix. Ouring such 
leave of aùsence, the employee's salary and applicable benefits shall be maintained 
by the Hospital on the basis of what his normal regular hours of work would have 
been, provided that the Union reimburses the Hospital in the amount of such salary 
and applicable benefits within thirty (30) days of bilting. 

Notwithstanding the above, time spent by the eight (8) Executive Board members 
of the Ontario Council of Hospital Unions to fulfill the duties of the position shall be 
in addition to leave for Union Business under this clause. 

Part-time and casual employees will be given full crédit for seniority purposes for 
regularly scheduled hours missed in accordance With this provision." 
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ith the Union 12.03(al Full-Time PoatiQnyv 
{This clause is am1 icable to full-time emdovees onla 

- .  

"Upon application by h e  Union, in writing, the Hospital shall grant leave of absence, 
without pay, to an employee elected or appointed to full-time Union office. It is 
understood that no more than one (t) employee in the bargaining unlt may be on 
such leave at the same time. Such leave shall be for a period of one (I) calendar 
year from the date of appointment unless extended for a further specific period by 
agreement of the parties. 

Senionty shall accumulate for employees during such leave on the basis of what his 
normal regular hours of work would have been. Service shall accumulate for 
employees duting such leave to the maximum provided, if any, under the provisions 
of the collective agreement. It will become the responsibility of the employee for full 
payment of any applicable benefits in which the employee is particlpatlng during 
such leave of absence. 

The employee shall notify the Hospital of his intention to return to work at least four 
(4) weeks prior to the date of such return. The employee shall be returned to his 
former duties on the same shifl in the same department and at the appropriate rate 
of pay, subject tu any changes which would have occurred had the employee not 
been an leave. 

Notwithstanding Article 2.01, the Hospltal may fill the vacancy resulting from such 
leave on a temporary basis." 

nlvl 
12.03@. 
(The ctause is apoftcable to D art-time emplovees o . 

"Upon application by tfie Union, in writing, the Hospital shall grant leave of absence, 
without pay, to an employee elected or appointed to full-time Union office. ft is 
understood that no more than one (1) employee in the bargaining unit may be on 
such leave at the same time. Such leave shall be for a period of one (1) calendar 
year from the date of appointment unless extended for a further specific period by 
agreement of the parties. 

Senhlty shall accumulate for employees during such leave on the basis of what his 
normal regular hours of work would have been. 

The employee shall notify the Hospital of his intention to return to work at least four 
(4) weeks prior to the date of such return. The employee shall be returned to his 
former duties on the same shift in the same department and at the appropriate rate 
of pay, subject to any changes which would have occuved had the ernpfoyee not 
been on leave. 
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Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from such 
leave on a temporary basis." 

12.03kI - teave for OC MU Presuent and Se Cretan, -Treasurer 

"Upon application in writing by the Union on behalf of the employee to the Hospital, 
a leave of absence without pay shall be granted ta such ernployee(s) elected to the 
position of the President of the Ontario Council of Hospital Unions or the 
Secretary-Treasurer of the Ontario Council of Hospital Unions for period(s) of up to 
two (2) years. It is understood, however, that during such leave the empioyee(s) 
shall be deemed to be an employee of the Union. 

There shall be no loss of sewice or seniority during çuch teave of absence and the 
employee shall accumulate service and seniority on the basis of what his normal 
regular hours of work would have been. During such leave of absence, the 
employee's salary and applicable benefits shall be maintained by the Hospital on 
the basis of what his normal regular hours of work would have been, provided that 
the Union reimburses the Hospital in the amount of such salary and applicable 
benefits within thirty (30) days of billing. 

The employee agrees to notify the Hospital of his intention to return to work at least 
four (4) weeks prior to the date of such return. The employee shall be returned to 
his former duties on the same shift in the same department and at the appropriate 
rate of pay, subject to any changes which would have occurred had the employee 
not been on teave, 

Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from such 
leave on a temporary basis." 

12.04 - Bereavement 1 gave 

"Any employee who notifies the Hospital as soon a5 possible following a 
bereavement will be granted bereavement leave for three (3) consecutive calendar 
days off without Ioss of regular pay from regularly scheduled hours in conjunction 
with the death of the spouse, child, parent, sister, brother, mother-in-law, father-in- 
law, grandparent, grandchild, brother-in-law, sister-in-law or grandparent of spouse. 
The Hospital, in its discretion, may extend such leave with or without pay. Where 
an employee does not qualify under the above-noted condltlons, the Hospital may, 
nonetheless, grant a paid bereavement leave. For the purpose of bereavement 
leave, the relationships specified in the preceeding clause are deemed to include a 
common-law spouse and a parlner of the same sex." 

1 - Jury & W b s s  O& 
Uhe follow lna c1a-h to full4 ime emoîov ees onhd 
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"If an employee is required to serve as a juror in any court of law, or is required to 
attend as a witness in a court proceeding in which the Crown is a party, or is 
required by subpoena to attend a court of law or coroner's inquest in connection 
with a case arising from the employee's duties at the Hospital, the employee shall 
not lose regular pay because of such attendance provided that the employee: 

(a) notifies the Hospital immediately on the employee's notification that he will 
be required to attend at court; 

(b) presents proof of service requiring the employee's attendance; 

(c) deposits with the Hospital the full amount of compensation received 
excluding mileage, travelling and meal altowrinces and an official receipt 
thereof. 

In addition to the foregoing, where a full-time employee is required by subpoena to 
attend a court of law or coroner's inquest in connection with a case arising from the 
employee's duties at the Hospital on his regularly scheduled day off, the Hospital 
will attempt to reschedule the employee's regular day off. Where the employee's 
attendance is required during a different shift than he is scheduled to work that day, 
the Hospiîaf will attempt to reschedule the shift to include the time spent at such 
hearing. it is understood that any rescheduling shall not result in the payment of any 
premium pay, 

Where the Hospital is unable to reschedule the employee and, as a result, he is 
required to attend during other than his regularly scheduled paid hours, he shall be 
paid for all hours actually spent at such hearing at his straight time hourly rate 
subject to (a), (b) and (c) above.' 

12.U5tb) - Jurv & Witness 
his çlause is ;)pptlcable to part -tirne e m p b e s  onlQ 

"If an employee is required to sew8 as I juror in any court of law, or is required to 
attend as a witness in a court proceeding in which the Crown is a party, or is 
required by subpoena to attend a court of law or coronets inquest in connection 
with a case arising from the employee's duties at the Hospital, the employee shall 
not lose regular pay because of such attendance provided that the employee: 

(a) notifies the Hospital immediately on the employee's notification that he will 
ba required to attend at court; 

(b) presents proof of senrice requiring the employee's attendance; 



(e) deposits with the Hospital the full amount of compensation received 
excluding mileage, travelling and meal allowances and an official receipt 
thereof. 

in addition to the foregoing, where a panrt-time emp!OytW is required by subpoena 
to attend a court of law or coronets inquest in connection with a ease arising from 
the employee's duties at the Hospital on his regularly scheduled day off, he shall be 
paid for all hours actually spent at such hearings at his regular straight time hourly 
rate subject to (a), (b) and (c) above." 

~~ 

12.06(a) - Pregriancy Lea= 
flbe followiw c tause is applicable to full-time empl 

Pregnancy leave will be granted in accordance with the provisions of the 
gmpioyment Sta ndards Act, except where amended in this provision. The servlce 
requirement for eligibility for pregnancy leave shall be thirteen (13) weeks of 
continuous service. 

The empbyee shall give written notification at iéast two (2) weeks in advance of the 
date of commencement of such leave and the expected date of return. At such time 
she sha!I also furnish the Hospital with the certificate of a legally qualified medical 
practitioner stating the expected birth date. 

The employee shall reconfirm her intention to return to work on the date originalfy 
approved In subsection (b) above by written notification received by the Hospital at 
least iwo (2) weeks in advance thereof. 

Effective on confirmation by the Unemployment Insurance Commission of the 
appropriateness of the Hospital's Supplernenbry Unemployment Beneffi (SUS) 
Plan, an employee who is on pregnancy leave as provided under this Agreement 
who has applied for and is in receipt of Unemployment Insurance pregnancy 
benefts pursuant to Section 18 of the JJnemplovrnen t Insurance Act, shall be paid 
a SUppl~tIWtta! unemployment benefit for a period not exceedhg fifteen (1 5) weeks. 
The supplement shall be equivaient to thé difference between ninety-three percent 
{93%) of her normal weekly earnings and the sum of her weekly unemployment 
insurance benefits and any other earnings. Receipt by the Hospital of the 
employee's unemployment insurance cheque stubs shall constitute proof that she 
is in receipt of Unemployment Insurance pregnancy benefits. 

The employee's normal weekly earnings shall be determined by multiplying her 
regular hourly rats on her last day worked prior to the commencement of the leave 
times her m a l  weekly hours plus any wage increase or salary increment that she 
would be entitled to receive if she were not on pregnancy leave. 
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In addition to the foregoing, the Hospital will pay the employee ninety-three percent 
(93%) of her normal weekly earnings during the first two (2) week period of the 
leave while waiting to receive Unemployment Insurance benefits 

The employee does not have any vested right except ta receive payments for the 
covered Unemployment period. The plan provides that payment in respect of 
guaranteed annual remuneration or in respect of deferred remuneration or 
severance pay benefits are not reduced or increased by payments received under 
the plan. 

Credits for service and seniority shall accumulate for a period of up to seventeen 
(1 t) weeks white an employee is on pregnancy leave. 

The Hospital will continue to pay its share of the contributions of the subsidized 
employee benefits, lnctuding pension, in which the employee is participatlng for a 
period of up to seventeen (1 7) weeks while the employee is OR pregnancy leave. 

Subject to any changes to the employee's status whlch would have occurred had 
she not been on pregnancy leave, the employee shall be reinstated to her former 
duties, on the same shiR in the same department, and at the same rate of pay," 

1 2.06lb) - P t - c v k e  V 
he fo llowina clam e is amlicable to part -time emplovees onlvl 

Pregnancy leave will be granted in accordance with the provisions of the 

requirement for eligibility for pregnancy leave shall be tbirteen (13) weeks of 
continuous service. 

EmPwment s tandards Act , except where amended in this provision. The service 

The employee shatl give written notification at least two (2) weeks in advance of the 
date of cammencement of such leave and the expected date of return. At such time 
she shall also furnish the Hospital with the certificate of a legally qualified medical 
practitioner stating the expected birth date. 

The employee shall reconfirm her intention to return to wok on the date originally 
approved in subsection (b) above by written notification received by the Hospital at 
least two (2) weeks in advance thereof. 

Effective on confirmation by the Unemployment Insurance Commission of the 
appropriateness of the Hospital's Supplementary Unemployment Benefit (SUB) 
Plan, an employee who is on pregnancy leave a5 provided under this Agreement 
who has applied for and is in receipt of Unemployment Insurance pregnancy 
benefits pursuant to Section 18 of the - f f r ~ & t  r , shall be paid 
a supplwnental unemployment benefit for a period not exceeding fifteen (I 5) weeks. 
The suppkment shall be equivalent to the difference betwen ninety-three percent 



(93%) of her normal weekly earnings and the sum of her weekly unemployment 
insurance benefits and any other earnings. Receipt by the Hospital of the 
employee's unemployment insurance cheque stubs shall constitute proof that she 
is in receipt of Unemployment Insurance pregnancy benefits. 

The employee's normal weekly earnings shall be determined by multiplying her 
regular hourly rate on her last day worked prior to the commencement of the leave 
Urnes her notmal weekly hours plus any wage increase or salary increment that she 
would be entitled to receive if she were not on pregnancy leave. 

In addition to the foregoing, the Hospitat will pay the employee ninety-three percent 
(93%) of her normal weekly earnings during the first two (2) week period of the 
leave while waiting to receive Unemployment Insurance benefits. 

The employee does not have any vested right except to receive payments for the 
covered unemployment period. The plan provides that payment in respect of 
guaranteed annual remuneration or in respect of deferred remuneration or 
severance pay benefits are not reduced of increased by payments received under 
the plan. 

Credits for service and seniority shall accumulate for a period of up to sevenken 
(17) weeks while an employee Is on pregnancy leave on the basis of what the 
employee's normal regular hours of wurk would have been. 

The Hospital will continue to pay the percentage in lieu of benefits and its share of 
pension contributions during the period of pregnancy leave. The Hospital WJII 
register those benefits as part of the Supplemental Unemployment Benefit Plan with 
the Unemptoyment Insurance Commission. 

Subject to any changes to the employee's status which would have occurred had 
she not been on pregnancy leave, the employee shall be reinstated to her former 
duties, on the Same shiR in the same department, and at the same rate of pay." 

12.07(a) - Parental Le ave 
he foflùw ing clause is applicable to full-time e m  lovees onta 

"(a) Parental leaves will be granted in accordance with the provisions of the EmDloYment 
StandardsAct, except where amended in this provision. The service requirement 
for eligibility for parental leave shall be thirteen (1 3) weeks of continuous service. 

(b) An employee, who qualifies for parental leave, other than an adoptive parent, shall 
glve written notification of at least two (2) weeks in advance of the date of the 
commencement of such leave and the expected date of return. 
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(e) Effective on confirmation by the Unemployment insurance Commission of the 
appropriateness of the Hospital's Supplemental Unemployment Benefit (SUB) Pian, 
an employee who is on parental leave as provided under this Agreement who has 
applied for and is in receipt of Unemployment Insurance parental benefits pursuant 
to Section 18 of the Unemployment Ins urance AçL shall be paid a supplemental 
unemployment benefit for a period not exceeding ten (1 O) weeks. That benefrt shall 
be equivalent to the difference between ninety-three percent (93%) of the 
employee's normal weekly earnings and the sum of his or her weekly 
unemployment insurance benefits and any other earnings. Receipt by the Hospital 
of the employee's unemployment insurance cheque stub will serve as proof that the 
employee is in receipt of unemployment parental benefits. 

The employee's normal weekly earnings shall be determined by multiplying the 
employee's regular hourly rate on his or her last day worked prior to the 
commencement of the leave tlrnes the employee's normal weekly hours, plus any 
wage increase or salary increment that the employee would be entitled to if he or 
she were not on parental leave. 

In addition to the foregoing the Hospital shall pay the employee ninety-three percent 
(93%) of his or her normal weekly earnings during the first two (2) week period of 
the leave while waiting to receive Unemployment lnsurance benefits. 

The employee does not have any vested right except to receive payments for the 
covered unemployment period. The plan provides that payment in respect of 
guaranteed annual remuneration or in respect of deferred remuneration or 
severance pay benefits are not reduced or increased by payments received under 
the plan. 

(9 Credits for service and seniority shall accumulate For a period of up to eighteen (18) 
weeks while an employee is on parental leave on the basis of what the employee's 
normal regular hours d work would have been. 

($1 The Hospital will continue to pay the percentage in lieu of benefits and its share of 
the pension contribution for a period of up to ten (10) weeks while the employee is 
an parental leave. The Hospital wilt register these benefits with the Unemployment 
Benefit Plan. 

(h) Subject to any changes to the employee's status which wuid have occurred had 
he or she not been on parental leave, the employee shall be reinstated to her 
former duties, on the same shift in th0 same department, and at the same rate of 
Pay-' 
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12.08 - Education L e a s  

"If required by the Hospitaf, an employee shall be entitled to leave of absence with 
pay and without loss of seniority and benefits to write examinations to upgrade his 
or her employment qualifications. Where employees are required by the Hospital 
to take courses to upgrade or acquire new employment qualifications, the Hospital 
shall pay the full costs associated with the courses, 

Subject to operational requirements, the Hospital will make every reasonable effort 
to grant requests for necessary changes to an employee's scheduie to enabte 
attendance at a recognized upgrading course or seminar related to employment 
with the Hospital," 

12.W - Pre-Paid Lea ve Plag 

"Effective March 31, 1993, the Hospital agrees to introduce a pre-paid leave 
program, funded solely by the employee subject to the following terms and 
conditions: 

The plan is available to employees wishing to spread four (4) years' salary 
over a five (5) year period, in accordance with Part LXVlli of the Income fax  
Regulations, Section 6801, to enable them to take a one (1) year leave of 
absence fatlowing the four (4) years of salary deferral. 

The employee must make written application to the Hospital at least six (6) 
months prior to the intended commencement date of the program (i.e. the 
salary deferral portion), stating the intended purpose of the leave. 

The number of employees that may be absent at any one time shall be 
determined behveen the local parties. The year for purposes of the program 
shall be September 1 of one year to August 31 the following year or such 
other M e  (1 2) month period as may be agreed upon by the employee, the 
local Union and the Hospital. 

Where there are more appfications than spaces allotted, seniority shall 
govern. 

During aie four (4) years of salary deferral, 26% of the employee's gross 
annual earnings wilt be deducted and held for the employee and will not be 
accessible to the employee until the year of the leave or upon withdrawal 
from !he plan. 

The manner in which the deferred salary is held shall be at the discretion of 
the Hospital. 
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All deferred salary, plus accrued interest, if 
employee at the commencement of the leave 

any, shall be paid to the 
or in accordance with such 

other payment schedule as may be agreed upon between the Hospital and 
the employee, 

All benefits shall be kept whole during the four (4) yean of salary deferral. 
During th8 year of the leave, seniority will accumulate. service for the 
purpose of vacation and salary progression and other benefits will be 
retained but will not accumulate during the period of leave. The employee 
shall become responsible for the full payment of premiums for any health and 
welfare benefits in which the employee is participating. Contributions to the 
Hospitals of Ontario Pension Plan will be in accordance with the Plan. 
The employee will not be eligibfe to participate in the disability income plan 
during the year of the leave. 

An employée may withdraw from the plan at any time during the deferral 
portion provided three (3) months notice is given to the Hospital. Deferred 
salary, plus accrued interest, i f  any, will be returned to the employee within 
a reasonable period of time. 

if the employee terminates employment, the deferred salary held by the 
Mspbl plus accrued interest, if any, will be returned to the employee within 
a reasonable period of time. In case of the employee's death, the funds will 
be paid to the employee's estate. 

The Hospital will endeavour to find a temporary replacement for the 
employee as far in advance as practicable, If the Hospital is unable to find 
a su'bbh3 repîacement, it may postpone the leave. The Hospital will give the 
employee as much notice as is reasonably possible. The employee wil! have 
the option of remaining in the Plan and rearranging the leave at a mutually 
agreeable time or of withdrawing from the Plan a d  having the deferred 
salary, plus accrued interest, if any, paid out to the employee within a 
reasonable period of time. 

The employee wiH be reinstated to his or her former position unless the 
position has been discontinued, in which case the employee shall be given 
a comparable job. 

final approval for entry into the pre-paid leave program will be subject to the 
empioyee entering Into a formal agreement with the Hospital in order to 
authorize the Hospitaf to make the appropriate deductions from the 
employee's pay. Such agreement will include: 

(i) A &&ment that the employee is entering the pre-paid leave program 
in accordance with this Article of the colledive agreement. 
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(c) For the purposes of this Article, parent shall be defined to include a person with 
whom a child is placed for adoption and a person who is in a relationship af some 
permanence with a parent of 8 chitd and who intends to treat the child as his or her 
own, 

(d) An employee who is an adoptive parent shall advise the Hospital as far in advance 
as possible of having qualified to adopt a child, and shall request the leave of 
absence, in writlng, upon receipt of confirmation of the pending adoption. If, 
because of !ate receipt of confirmation of the pending adoptlon, the employee finds 
it impossible to request the leave of absence in writing, the request may be made 
verbally and subsequently verified in writing. 

An employee who is an adoptive parent may extend the parental leave for such 
greater time as may be required by the adoption agency concerned to a maximum 
total of six (0) months. 

An employee shall reconfirm his or her intention to return to work on the date 
originally approved in subsection (b) above by written notification received by the 
Hospital at least two (2) weeks in advance thereof. 

-y : 

(e) Effective on confirmation by the Unemployment Insurance Commission of the 
appropriateness of the Hospital's Supplemental Unemployment Benefit (SUB) Plan, 
an emptoyee who is on parental leave as provided under this Agreement who has 
applied for and is in receipt of Unemployment Insurance parental benefits pursuant 
to Section 18 of the Unernplovment I nsurance Act, shall be paid ;a supplemental 
unemployment benefit for a period not exceeding ten (IO) weeks. That benefit shall 
be equivalent to the difference between ninety-three percent (93%) of the 
employed's normal weekly earnings and the sum of his of her weekly 
Unemployment Insurance benefits and any other earnings. Receipt by the Hosplbt 
ofhe employee's unemployment Insurance cheque stub wifl serve as proof that the 
employee is in receipt of unemployment parental benefits. 

The employee's normal weekly earnings shall be determined by multiplying the 
employee's regular hourly rate on his or her last day worked prior to the 
commencement of the leave times the employee's normal weekly hours, plus any 
wage increase or salary increment that the employee would be entitled to if he or 
she were not on parental leave. 

. In addition ta Hie foregoing, the Hospital shall pay aie employee ninety-three 
percent (93%) of his or her normal weekly earnings during the first iwo (2) week 
period of the leave while wahing to receive ünernployment Insurance benefits. 

The ernptoyee does not have any vested right except to receive payments for the 
covered unemployment period. The plan provides that payment in respect of 
guaranteed annual remuneration or in respect of d8ferred remuneration or 
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severance pay benefits are not reduced or increased by payments received under 
the plan. 

Creditsfor service and seniority shall accumulate for a period of up to eighteen (t8) 
weeks while an employee is on parental leave. 

The Hospital will continue to pay its share of the premiums of the subsidized 
employee benefits, including pension, in which the employee is participating for a 
period of up to eighteen (1 8) weeks while the employee is on parental leave. 

Subjectto any changes to the employee's status which would have occurred had he 
or she not been on parental leave, the employee shall be reinstated to her 
former duties, on the same shifi in the same department, and at the same rate of 
Pay 

2,07!b) - Parental Leave 
he foiIowa c fause is a A p P 1  m lo eeson 

Parental Ieavés will be granted in accordance with the provisions of the E-k e 
-, except where amended in this provision. The semice requirement 
for eligibility for parental leave shall be thirteen (13) weeks of continuous service. 

An employee, who qualifies for parental leave, other than an adoptive parent, shall 
give wriiten notHication of at !east two (2) weeks in advance of the date of the 
commencement of such leave and the expected date of return. 

For the purposes of this article, parent shall be defined to include a person with 
whom a child is placed for adoption and a person who is in a relationship of some 
permanence with a parent of a child and who intends to treat the child as his or het 
O m .  

An employee who is an adoptive parent shall advise the Hospital as far in advance 
as posslble of having qualified to adopt a child, and shall request the leave of 
absence, in writing, upon receipt of confirmation of the pending adoption. If, 
because of late receipt of confirmation of the pending adoption, the employee finds 
it impossible to request the leave of absence in writing, the request may be made 
verbally and subsequently verified In writing. 

An employee who is an adoptive parent may extend the parental leave for such 
greater time as may be required by the adoptlon agency concerned to a maximum 
total of six (6) months. 

An ernptoyee shall reconfirm his or her intentian to return to work on the date 
originally approved in subsection (b) above by writlen notification receivd by the 
Hospital at least fwo (2) weeks in advance thereof. 
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(ii) 

(iii) 

The period of salary deferral and the period far which the leave is 
requested. 

The manner in which the deferred salary is to be held. 

The l6Rt3r of application from the employee to the Hospital to enter the 
prepaid leave program wit1 be appended to and form part of the w r b n  agreement." 

WTICLE 13 - SIC-VE. INJUR Y & DISABIUTY 

he f d  ioyees onlvl lowina clause is apdcable to full-tjme emr, 
13.01 - HOOOtP 

"a) The Hospital will assume total responsibility for ,.-Ading and funding a 
short-term sick leave plan equivalent to that described in the August, 1992 
bookiet (Part A) Hospitais of Ontario Disability Income Plan Brochure, 

The Hospital will pay 75% of the billed premium towards coverage of eligible 
employees under the long-term disability portion of the Pian (HQ001P or an 
equivalent plan as described in the August, 1992 booklet (Part 8)),  the 
employee paying the balance of the billed premium through payroll 
deduçtion. For the purpose of transfer to the short- term p a o n  of the 
disability program, employees on the payroll as of the effective date of the 
transfer with three (3) months or more of service shall be deemed to have 
three (3) months of senrice. 

b) Effective the first of the month following the transfer all existing sick leave 
plans In the affected Hospitals shall be terminated and any provisions relating 
to such plans shall be null and void under the respective Collective 
Agreements except as to those provisions relating to payout of unused sick 
leave benefits which are specifically dealt with hereinafter. 

c) Existing sick leave credits for each employee shall be converted to a sick 
leave bank to the credit of the employee. The "sick leave banY shall be 
utilized to: 

(1) supplement payment for lost straight time wages on sick leave days 
under the new program which would othemise be at less than full 
wages or no wages and, 

(2) where a pay-out provision existed under the former sick leave plan in 
the Collective Agreement, pay-out on termination of employment shall 
be that portion of any unused sick leave days under the former 
conditions relating to pay-out, 
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(3) where, as of the effective date of transfer, an employee does not have 
the required service to qualify for pay-out on termination, his existing 
sick leave credits as of that date shall nevertheless be converted to a 
sick leave bank in accordance with the foregoing and he shall be 
entitled, on termination, to that portion of any unused sick leave days 
providing he subsequently achieves the necessary service to qualify 
him for pay-out under the conditions relating to such payaut. 

(4) an employee who, as of the effective date of transfer, has 
accumulated sick leave credits and is prevented from working for the 
Hospital on account of an occupational illness or accident that is 
recognized by the W r s '  Compensa tion Boa rq a5 compensable 
within the meaning of the Workers' Compensation Act, the Hospital, 
on application from the employee will supplement the award made by 
the Workers' Compensation Board for loss of wages to the employee 
by such amount that the award of the Workers' Compensation 8oard 
for loss of wages, together with the supplementation of the Hospital, 
wit1 equal 100% of the empbyee's net earnings, to the limit of the 
employee's accumulated sick leave credits. 

There shall be nu pay deduction from an employee's regular scheduled shift 
when an emptoyee has compteted any portion of the shifl prior to going on 
sick leave benefits or Workers' Compensation benefits. 

The Hospital further agrees to pay employees an amount equal to any loss 
of benefits under HOODlP far the first two (2) days of the fourth and 
subsequent period of absence in any calendar year." 

Any dispute which may arise concerning an employee's entitlement to any 
bene# referred to in Article 13.01 , including HOOOIP and equivalents, may 
be subject to the grievance and arbitration under the provisions of this 
collective agreement. 

A copy of the cuvent HOODIP pian text or, where applicable, the master 
poticy of the current H00üIP equivalent, shall be provided to the Union. 

The Hospital shall pay the full cost of any medical certificate required of an 
employee." 

Note: Provisions 13.c)(3) and I3.c)(4) shall apply for the short and long-term 
disability plan to those employees in the fult-time Collective Agreements who 
are now on an accumulating sick leave plan. Any Meûicaüûentai Care 
provisions currently in the agreement shall be removed. 
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13,07 înjurv Pav 

"If an employee is injured on the job and his supervisor excuses him from further 
duty for the balance of his shift, the employee's regular rate of pay shall continue for 
the balance of that shifl and there shall be no deduction from sick leave or other 
credits. 

13 -03 - Pavment Pendina Oete rmination of Claims (Fn 

"An employee who is absent from work as a result of an illness or injury sustained 
at work and who has been awaiting approval of claim for Workers' Compensation for 
a period ionger than one complete pay period may apply ta the Hospital for 
payment equivalent to the lesser of the benefit she would receive from Workers' 
Compensation if her claim was approved, or the benefit to which she would be 
entitled under the short term sick leave plan. Payment will be provided only if the 
employee provides evidence of disability satisfactory to the Hospital and a written 
undertaking satisfactory to the Hospltat that any payments will be refmd8d to the 
Hospital following final determination of the claim by The Workers' Compensation 
Board. If the claim for Workers' Compensation is not approved, the monies paid as 
an advance will be appîied towards the benefits to which the employee would be 
entitled under the short term sick leave plan. Any payment under this provision wit! 
continue for a maximum of fifteen (I 5) weeks.' 

ARTICLE .i 4 - HOURS OF WORK 

The standard work day for all employees shall be 7% hours exclusive of H hour 
unpaid meal break, and the standard work week shall be 37% hours. The meal 
period shall be an uninterrupted period except in cases of emergency. 

licabte to full- time emp Ioyees only) 
1 4 . 0 2 ( a ~ e s t  Pe rioda 
flhe follow ina clause is a ~ p  

"The Hospital will schedule one fifteen (15) minute rest period for each full 
scheduled half shift." 

14.02(b) - Rest Periods (Pli 
Fhis clause is amli 'Ca ble to oa-time emdovess onla 

"Part-time employees shall be entitled ta a paid rest period of Heen (1 5) minutes 
for each three, and threequarter (3 34) hours of work? 
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"When an employee performs authorized overtime work of at least three (3) hours 
duration, the Hospital will schedule a rest period of fifteen (15) minutes duration." 

ART1 15 - PREMIUM PA YME,NT 

15,Ol - Definition of Regular Stramt Time Rate of Pay 

"The regular straight time rate of pay is that prescribed In wage schedule of the 
Collective Agreement." 

15.02 - Definition of Overtime 

All authorized time worked beyond the regular work day, the regular work week, as 
defined in Article 14.01, or on a holiday or on a regular scheduled day OF, shall be 
considered as overtime, 

15.0 3 - Overtime Prem ium,and No Pyramid ing 

"The overtime rate shall be time and one-half (1 112) the employee's straight-time 
hourly rate.' 

"Overtime premium will not be duplicated nor pyramided nor shall other premiums 
be duplicated nor pyramided nor shall the same hours worked be counted as part 
of the nmalwork week and also as hours for which the overtime premium is paid," 

15..94 - Time off in Lieu of Overt ime 

*Employees who work overtime will not be required to take time off in regular hours 
to make up for overtime worked. 

Time off in lieu may be taken on a mutually agreed upon basis between the 
employee and the Hospital, such time off will be the equivalent of the premium rate 
the employee has earned for working overtime. The Hospital shall revert to payment 
of premium rats if time off is not taken within sixty (60) calendar days.' 

"Employees who report for any scheduled shift will be guaranteed at least four (4) 
hours of work, or if no work is available will be paid at feast four (4) hours except 
when work is not available due to conditions beyond the control of the Hospital. The 
reporting allowance outlined as herein shall not apply whenever an employee has 
received prior notice not to report for work. Part-time emptuyees scheduled to work 
less than seven and one-half (7 1/21 hours per  day will receive a pro-rated amount 
of reporüng pay.' 
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"Where employees are called back to work after having completed a regular shift, 
and prior to the commencement of their next regular shift, they shall receive a 
minimum oi four {4) hours of work or four (4) hours pay at the rate of time and one- 
half (1 1/21 their regular hourly earnings." 

15.07 - Standby 

"An employee who is required to remain avaifable for duty on standby, outside the 
normal working hours for that particular employee, shall receive standby pay in the 
amount of $2.00 per hour for all hours on standby. 

Standby pay shall, however, cease where an employee is called into work under 
Article 15.06 above and works during the period of standby." 

15.08 - Temporay T r a m  

"Where an employee is assigned temporarily to perform the duties and assume the 
responsibilities of a higher paying position in the bargaining unit for a period in 
excess of one-half (112) of a shift, he shall be paid the rate in the higher salary 
range immediately above his current rate from th0 commencement of the shifi on 
which he was assigned the job. 

Where a Hospital temporarily assigns an employee to carry out the assigned 
responslbilities of a classification outside the bargaining unit for a period in excess 
of one-half (V2) of one shift, the employee shall receive an allowance of $4.00 for 
each shift from the time of the assignment." 

15.09 - Shiff and Weekend Premium 

"Employees shall be paid a shift premium of forty-five cents (45$) per hour for all 
hours worked where the majority of their scheduled hours fall between 1500 and 
0700 hours. The same forty-five (459t) per hour will be paid as weekend premium 
for all hours worked between 2400 hours Friday and 2400 hours Sunday, or such 
other 48-hour period as may be agreed upon by the local parties." 

16.01 - Number of Halidayg 
he followma clause Is a-ble to full-time emplovees om 

"There shall &e twelve (12) holidays and these holidays ate set out in the Local 
Provisions Appendix. 
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Should the Hospital be required to observe an additional paid holiday as a result of 
legislation, it is understood that one of the existing holidays recognized by the 
Hospital shall be established as the legislated holiday after discussion with the 
Union, so that the Hospital's obligation to provide the number of paid holidays as 
noted above remains unchanged." 

ualfiers 
O ful1-time employees onlvl 

16.02 - Definition of Holiday Pav and Q 
(The followina clause is applicable t 

"Holiday pay will be computed on the basis of the employee's regular straight time 
hourly rate of pay times the employee's normal daily hours of work. 

In order to qualify for holiday pay for any holiday, as set out in the Local Provisions 
Appendix, orb qualify for a lieu day an employee must complete her scheduled shi#t 
on each of the working days immediately prior to and following the holiday 
except where absence on one or both of the said qualifying days is due to a 
satisfactory reason. 

An employee who was scheduled to work on a holiday, as set out in the Local 
Provisions Appendix, and is absent shall not be entitled to holiday pay or to a lieu 
day to which she would otheniuise be entitled unless such absence was due to a 
satisfactory reason. 

An employee who qualifies to receive pay for any holiday or a lieu day will not be 
entitled, in the event of illness, to receive sick pay in addition to holiday pay or a lieu 
day in respect of the same day." 

16,03(&) - Pavment fwWork ina on a Holiday 
flhe foîlowincr c l a w  is aigplicable to ful I-time ernglovees only1 

"If an employee Is required to work on any of the holidays set out in the local 
Appendix the employee shall be paid at the rate of time and one half (1x1 het 
regular straight time hourly rate of pay for all hours worked on such holiday subject 
to Article 16.04. In addition, if the employee qualifies in accordance with Article 
16-02 above the employee will receive a Ileu day off with pay in the amount of the 
employee's reguiar straight time hourly rate of pay times the employee's normal 
daily hours d work. 

NOTE: Other provisions if any, relating to the scheduling of lieu days or 
relating to the payment of holiday pay instead of receiving a lieu day 
off are located in the Local Provisions Appendix." 
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enmement of full-time employees, of their gross earnings in the preceeding year on 
the following basis: 

Service for Vacatlon Amount of Vacation 
Entitlement v acation Pay m e  

1,725 hours or more 4 %  2 weeks 
3,450 hours or more 6% 3 weeks 
8,825 hours or more 0 %  4 weeks 

25,875 hours or more 10 % 5 weeks 
43,125 hours or more 12 % 6 weeks 

Proaression on Vacation Scbdule Part =Tirne) 
"Effective October 10,1986 part-time employees, including casual employees, shall 
accumulate service for the purpose of progression an the vacation scale, on the 
basis of one year for each 1725 hours worked. 

Notwithstanding the above, employees hired prior to October 10, 1986 will be 
credited with the service they held for the purpose of progression on the vacation 
scale under the Agreement expiring September 28, 1985 and will thereafter 
accumulate service in accordance with this Article." 

17.02 - Work Durina Vacation 

"Should an employee who has commenced his scheduled vacation and agrees 
upon request by the Hospital to return to perform work during the vacation period, 
the employee shall be paid at the rate of one and one-half (1%) times his basic 
straight time rate for ail hours so worked. To replace the originally scheduled days 
on which such work was performed, the employee will receive one ( I  1 vacation lieu 
day off for each day on which he has so worked." 

17.03 - i l h ~  
88s onlvl flhe f o l i o w i n a e  is @I icable to full-time employ 

s h i n a  VacaüoQ 

"Where an employee's scheduled vacation is interrupted due to serious illness, 
which commenced prior to and continues into the scheduled vacation period, the 
period of such illness shall be considered sick leave. 

Where an employee's scheduled vacation is interrupted due to a serious illness 
requiring the employee to be an impatient in a hospital, the period of such 
hospitalization shall be considered slck leave. 

The portion of the employee's vacation which is deemed to be sick feave under the 
above provisions will not be counted against the employee's vacation credits.' 



Vacation 

'Where an employee's scheduled vacation is interrupted due to a bereavement, the 
employee shall be entitled to bereavement leave in accordance with Article 12.04. 

The portion of the employee's vacation which is deemed to be bereavement leave 
under the above provisions will not be counted against the employee's vacation 
credits." 

ART! CLE 18 - HEAL TM & WELFARE 

18.03 = Insured Benefits 
{The followins clause is a m  iicable to full-time emplQy ees only1 

"The Hospital agrees, during the term of the Collective Agreement, to contribute 
towards the premium coverage of parüctpaüng eligible employees in the active 
employ of the Hospital under the insurance plans set out below subject to their 
respective terms and conditions induding any enrolment requirements: 

(a) The Hospital agrees to pay 100% of the billed premium towards coverage of 
eligible mployees in the active employ of the Hospital under the Blue Cross 
Semi-Private Plan in effect as of September 28, 1993 or comparable 
coverage wlth another carrier. 

(b) The Hospihl agrees to contribute 75% of the billed premium towards 
coverage of eligible employees in the active employ of the Hospital under the 
existing Blue Cross Extended Health Care Benefits Plan in effect as of 
September 28, 1993 (as amended below) or comparable coverage with 
another carrier providing for $1 5.00 (single) and $25.00 (family) deductible, 
providing the balance of monthly premiums 1s paid by the employee through 
payroll deductions. Vision care maximum $W,OO every 24 months and 
hearing aide allowance $500.00 lifetime maximum. 

(c} The Hospital agrees to contribute tOO% of the billed premium towards 
coverage of eligible employees in the active employ of the Hospital under 
HOûGLlP in effect as of September 28, 1993 or such other group life 
insurance plan currently in effect providing the balance of the monthly 
premium is paid by the employee through payroll deduGtions. 

(d) The Hospital agrees to contribute 75% of the billed premiums towards 
coverage d eligible employees in the active employ of the Hospital under the 
Blue Cross a9 Dentai Plan in efied as of September 28,lW3 CK comparable 
coverage with another tarrier (based on the current ODA fee schedule as it 



may be updated from time to time) providing the balance of the monthly 
premiums are paid by the employee through payroll deduction. 

(e) The Hospitat will provide equivalent coverage to all employees who retire 
early and have not yet reached age 65 and who are in receipt of the 
Hospital's pension plan benefits on the same basis as Is provided ta active 
employees far semi-private, extended health care and dental benefits. The 
Hospital will contribute the same portion towards the billed premiums of 
these benefits plans as is currently contributed by the Hospitaf to the bitled 
premiums of active employees. 

The earlyretired employee's share towards the billed premium of the insured 
benefit plans will be deducted from his or her monthly pension cheque. 

(9 A copy of all current master policies of the benefits referred to in this Arücle 
shall be provided to the Union." 

to full-time ern I 
18.02 Change of Carrier 
f l f l o y 9 e s  only) 

7t is understood that the Hospital may at any time substitute another carrier for any 
plan (other than OHIP) provided the benefits conferred thereby are not in total 
decreased. Before making such a substitution, the Hospital shall notify the Union 
to explain the proposed change and to ascertain the views of the employees. Upon 
a request by the Union, the Hospital shall provide to the Union, full specifications of 
the benefit programs contracted for and in effect for employees covered herein," 

18.03@) - Pension 
-hé followina clause is -1 icable to full-time emplovees a n U  

"All present employees enrolled in thé Hospital's pension plan shall maintain their 
enrolment in the plan subject to its terms and conditions. New employees and 
employees not yet eligible for membership in the plan shall, a5 a condition of 
employment, enroll in the plan when eligible in accordance with its terms and 
conditions.a 

"Prior b issuing notice of layoff pursuant to article 9.08(a)(ii) in any classification(s), 
the Hospital will offer early-retirement allowance to a sufficient number of 
employees eligible for early retirement under HOOPP within the classification@) in 
order of seniorii. to the extent that the maximum number of employees withln a 
classification who elect early retirement is equivalent to the number of employees 
within the dassificrition(8) who would othedse receive notice of layoff under article 
9.08(a) (ii). 
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An employee who elects an early retirement option shall receive, following 
completion of the last day of work, a retirement aflowance of two weeks' salary for 
each year of service, plus a prorated amount for any additional partial year of 
service, to a maximum ceiling of 26 weeks' salary, and, in addition, full-time 
employees shall receive a single lump-sum payment equivalent to $1 ,O00 for each 
year less than age 65 to a maximum of $5,000 upon retirement." 

i t i t s  fo r Part-Time EmDlovees 
{The followina clause is aoplicable to Bart-time emDl ovees only) 

"A part-time employee shall receive in lieu of all fringe benefits (being those benefits 
to an employee, paid in whole or part by the Hospital, as part of direct compensation 
or otherwise, including holiday pay, save and except salary, vacation pay, standby 
pay, call back pay, reporting pay, responsibility allowance, jury and witness duty, 
bereavement pay, and maternity supplemental unemployment benefits) an amount 
equal to 14% of hislher regular straight time hourly rate for all straight time hours 
paid." 

ARTICLE 19 - HEALTH & SAFETY 

39.01 - Protective Footweac 

"EffectRre January 1 , 1989 and on that date for each subsequent calendar year, the 
Hospital will provide $35 per calendar year to each full-time émptoyee who is 
required by the Hospital, ta wear safety footwear during the course of his duties, 
The employees who will be required to wear safety foohoear will be negotiated 
Jocaily and set out in the Local Provisions Appendix. 

20.01 la1 - Job Classification 

'When a new classification (which is covered by the terms of this collective 
agreement) is established by the Hospital, the Hospital shall determine the rate of 
pay for such new classification and notify h e  local Union of the same. If the local 
Union challenges the rate, It shall have the right to request a meeting with the 
Hiospbl to endeavour to negotiate a mutually satkfactory rate. Such request Will be 
made within ten (1 O) days after the receipt of notice from the Hospital of such new 
occupational c!assification and rate. Any change mutually agreed to resutting from 
such meeting shall be retroactive to the date that notice of the new rate was given 
by the Hospital. If the parties are unable to agree, the dispute concerning the new 
rate may be submitted to arbitration as provided in the Agreement within fifteen (1 5) 
days of such meetlng. The decision of the b a r d  of Arbitration (or Arbiirator as the 
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case may be) shalt be based on the refationship established by comparison with the 
rates for other classifications in the bargaining unit having regard to the 
requirements of such ciassification. 

When the Hospital makes a substantial change in the job content of an existing 
classification which in reality causes such classification to become a new 
classification, the Hospital agrees to meet with the Union if requested to permit the 
Union to make representation with respect to the appropriate rate of pay. 

If the matter is not resolved following the meeting with the Union the matter may be 
referred to arbitration as provided in the agreement within fifteen (1 5) days of such 
meeting. The decision of the Board of Arbitration (or Arbitrator as the case may be) 
shafl be based on the relationship established by comparison with the rates for other 
classifications in the bargaining unit having regard to the requirements of such 
classifications, 

The parties further agree that any change mutually agreed to or awarded as a resuft 
of arbitration shan be retroactive only to the date that the Union raised the issue with 
the Hospitai. 

Notwittistanding the foregoing, if as a result of compensable illness or injury covered 
by W.C.B. an employee is unable to carry out the regular functions of her position, 
the Hospital may, subject to its operational requirements, establish a special 
classification and salary in an endeavour to provide the employee with an 
opportunity of continued employment, This provision shall not be construed as a 
guarantee that such special ctassMcation(s) will be made available or continued." 

"A copy of the current job description for a bargaining unit position shall be made 
availabie to the Union upon request. When 'a new ciassification which is covered by 
terms of this collective agreement is created, a copy of the job description shail be 
forwarded to the Union at the time that the Hospital notifies the local Union of the 
rate of pay pursuant to article 20.01 (a) above." 

2Q.02 - Job Classif- 

'Where the Hospital revises the job content of an existing classification in such a manner 
that duties of another classification are assigned to it, the following shall apply: 

(a) An employee who occupies a position which is revised in accordance with 
this article, and who is physically incapable of performing the revised 
position, will not be required to perform those additionaf duties which exceed 
the employee's physical capabilities provided the employee's physician 
provides documentation to the Hospital of such limitation. 



(b) In the event an employee presently occupying a position which is revised in 
accordance with this article requires additional training to perform duties of 
aie revised position the employee shall be entitled to a period of training, with 
due consideration being given to the employee's age and previous 
educational background, during which they may perfect or acquire the skills 
necessitated by the new method of operation. The employer will assume the 
cost of tuition and travel. There shall be no reduction in wage or salary rates 
during the training period of any such employee. Training shall be given 
during the hours of work whenever possible and may extend for up to six 
MO n t hs , " 

"An employee who is promoted ta 8 higher rated classificatjon within the bargaining 
unit will be placed in the range of the higher rated classification so that he shall 
receive no less an increase in wage rate than the equivalent of one step in the wage 
rate of his previous classification (provided that he does not exceed the wage rate 
of the classification to which he has been promoted)." 

U4 -,Waaes and CI assificat ion Premiums 

The Employer shall pay salaries and wages bi-weekly in accordance with Schedule 
B attached hereto and forming part of this agreement. On each pay day, each 
employee shall be provided with an itemized statement of his wages and 
deductions. 

Part-time empioyees shall receive the wage rate specified in this agreement 
according to their ciassification. 

Wage schedules A and 8 shall be adjusted and retroactivity shall be paid in 
accordance with the Implementation Agreement dated- IS=. 

3l.05 - Proa rssion on th8 Waa e Grid. 
cable to m-time e m  loyes only1 

"Effective October 1 O, 1986 partotime employees, including casual employees, shall 
accumulate service for the, purpose of progression on the wage grid, OR the basis 
of one year for each 1725 hours worked. 

Notwithstanding the above, employees hired prior fo October I O ,  1986 will be 
credited with the service they held for the purpose of progression on the wage grid 
under the Agreement expiring September 28, I995 and will aiereafter accumulate 
service in accordance with this Article.' 
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ARTlCbF 21 * G P  

T h e  Union's representative(s) will be included in the consultation and 
planning process from the early phases of the operating plan development 
to b final stages of completion, to assist the Hospital in minimizing layoffs or 
job loss, and in developing labour adjustments strategies where necessary, 

Where the Hospital experiences unforeseen circumstances such that will 
necessitate changes to an operating plan which has been approved by the 
Minisby of Health, the Hospital agrees that revisicrns to the operating plan will 
be carried out in consultation with the Union. 

In furtherance of the foregoing, the Hospital agrees to provide the Union in 
a timely way any financial and staffing information pertinent to the 
operating plan, or to any other re-structuring plan that would affect the 
Union's members. 

It is understood that employee time spent at meetings with the employer in 
pursuance of the above shall be deemed to be work time for which the 
employee shalt be paid by the Hospital at his or her regular or premium rate 
as may be applicable." 

TCLE 22 - DURATION 

22.01 - Term 

"This agreement shall be binding and continue in effect and shall continue from year 
to year unless either party gives written notice to the other pafty of its desire to 
bargain for amendmenb within ninety (90) days prior to the termination date of 
September 28, 1993. Upon receipt of such notice by one party or the other, b~ 
parties wilt meet thereafter for the purpose of bargaining." 

. .  22,02 - Ce- 
"Nalwithstandiw the foregoing provisions, in the event the parties to this Agreement 
agree to negotiate for its renewal through the process of central bargaining, either 
patty to this Agreement may give notice to the other party of its desire to bargain for 
amendments on local matters proposed for incorporation in the renewal of this 
Agreement and negotiations on local matters shall take place during the period from 
120 to 60 days prior to the termination date of this Agreement. Negotiations on 
central matters shall take place during the period commencing forty-five days prior 
to the termination date of this Agreement. 



it is understood and agreed that "local matters" means, those matters which have 
been determined by mutual agreement between the central negotiating committees 
respectively representing each of the parties to this Agreement as being subjects 
for local bargaining directly between the parties to this Agreement. It is also agreed 
that local bargaining shalt be subject to such procedures that may be determined 
by mutual agreements between the central negotiating committees referred to 
above. For such purposes, it is further understood that the central negotiating 
committees will meet during the sixth month prior to the month of termination of this 
Agreement to convey the intentions of their principals as to possible participation in 
central negotiations, if any, and the conditions for such central bargaining." 

FOR THE LOCAL UNION FOR THE HûSPITAL 



In order to comply with the rcqukmenis of the Secfui Contrucr Act, I993 and thc award, 
employee8 eiigibic to be paid as per Wage Schduie are those employees whose 
eaminlys (as definad in the Toronto Humber Memorial Hospital settlement) b~ ic  less than 
$30,000 (UCû) for the calendar year, or such other locally agreed annual period for 
delen&& LICO statua. Employees delemheid aa 'han-LICO" will bc paid as per Wage 
Schedule "B", 

If at the md of the calendar year it is determined thai a "non-UCû" employee's earnings 
per the UCû definition were less that $30,000 annually, the empioyee shall receive a 

rewoac*e wage Payment to tho extent that the tata oftha items hchi&d for the pupsea 
of earnings under the UCO dehition, including wages, does not e x c d  $30,000 for the 
calendar year. 

at the enid of the calendar year it is determined that a ''LICO" cmpIoyw's earninga as 
per the LICO dennition were grater than $30,000 annually, such employee shali repay to 
the Hospiîal tho overpayment of wages received in the calendar year to the extent that to 
do so doeg not reduce muai LiCû earnings below S30,ûûû. The Hospital may mwx 
the money by payroil deduction, and the employee and the Union agree that îhin repayment 
is hereby consentcd to, for the purpuses of th0 Empbment  Standard Act. 



d SCHEDULE (93) fi 

LlCü CUPE PAY EQUITY ADJUSTMENT, EFFECT. JANUARY 1,1993 (CUPEO193) 
R M S E D  (04 93) 

START B MUS. 1 YEAR 2 YEARS 

9-02 

1-93 

1-93 

1 *93 

992 

992 

1-93 

992 

9-92 

1-83 

1-93 

BQ2 

992 

8.92 

892 

9-92 

&92 

MAINTENANCE MAN A-î 

R.N.A. 

Lead Hand SPD 

Lead Hand C.S.R. 

ORDERLY 
Admit. clerk 
Diel Clerk 
Wchô. OparaIoc 

STûR EKE= 
General clerk (Acct.) 
Gsnent Clerk (Med.Rte;.) 

phyrio Aids 
Food Prod. Cook 

Assï. F.P. Cook 

2ifuuiM 
Med. Rrc. Tcchn. 

Emsrg. Med. Anendard 

WARD CLERK 
Jr. ckrk - Lab, ReddOgy, 
ECG. Mat. MZf., Rehab., 
Med. Rec. 

NRNA 

Mrtce Man A-2 

Mnlct Men B 

2916.t02 
17.945 

2633.525 
16.200 

2732.224 
16.814 

2584.052 
15,902 

2405.59 1 
14.804 

2429.948 
14.954 

243,BM 
14.354 

2429.948 
14.954 

2294.032 
14.117 

2294.032 
14.117 

2294.032 
14.117 

2477431 
15.248 

2710.410 
’16.879 

2308.364 
14.m 

2116.536 
13.025 

2782.2Q3 
16,998 

2663.665 
16.301 

2945.545 
18 128 

2660.115 
16.370 

2759.81 O 
16.903 

2810.142 
1 6 . m  

2426.214 
14.931 

2477.851 
15.218 

2477.831 
1524a 

2477.831 
15.24û 

2310.654 
14.219 

2310.6% 
1421B 

2310.654 
14.21s 

2525.433 
15.541 

2745.378 
16.894 

2327.318 
14.322 

2132.864 
13.125 

2791 643 
17.179 

2890.322 
î6.558 

2970 973 
ie.283 

2683.078 
16.511 

2783,634 
17.130 

2632,674 
16.201 

2446 ô70 
15.070 

2498.467 
15.375 

2498.467 
15.375 

2498.17 
15.375 

2335.345 
14.371 

2535.35 
14.371 

2335.345 
14.371 

2548.091 
15.660 

2702.074 
17.121 

2343.629 
14.423 

2170.149 
13.355 

2817.011 
17.33 

2729.587 
16.197 

2991.045 
18.406 

2701.206 
16.623 

2802.441 
17.246 

2650.461 
16.31 1 

24W.368 
15.324 

2537.773 
15.617 

2537.773 
15.617 

2537.173 
13.617 

î382.935 
14.664 

2382.9% 
1 4 . W  

2382.935 
1 4 . a  

231.397 
15.947 

2020.524 
17.357 

2389.237 
14.703 

2105.144 
13.570 

2831.146 
17.459 

2756.588 
16.964 



LlCO . CUPE PAY EQUITYAOJUSTMENT, EFFECT. JANUARY 1,1994 (CüPE0194) 

START 6 MOÇ. 1 YEAR 1 YEAfjS 

9-92 

1-94 

1-94 

1-94 

982 

9-92 

1-03 

492 

492 

1-93 

1-93 

9-92 

992 

992 

r- 

s92 

992 

$92 

MAINTENANCE MAN Al 

R.N.A. 

Lead Hand SPO 

Lead Hand C.S.R 

OROERLY 
Admit. Clerk 
met Clerk 
swltdib. Operator 

sI9RFKEE Pm 
Ge#l-at Clerk (Accf.) 

phyrio Alda 

Gananl Clerk (Med,Rec.) 
Food Prod. Codc 

Asst. F.P. Cook 

v 
Porter (SPD) 
Labovu 
PriNng Aide 

Motary Aide 
Linen Ude 
Housekeeping Alde 

Nurse's Aide, CSR 

€merg. Mad. Mondant 

WARD CLERK 
Jr, ckrk - Lab, Redidogy, 
ECG, Mai. Mg.. Rehab., 
Msd. Rw. 

NRNA 

Mrtca Man A2 

Mntce Man 8 

2917.862 
18,141 

2723,078 
î6 757 

2620.800 
17.359 

ï674.095 
i6-456 

2431.790 
14.985 

2456.113 
15.116 

2458.413 
15.1 t6 

2456.413 
15.116 

2319.017 
14.271 

2318.0f7 
14.271 

2319.017 
14.271 

2504.017 
15.414 

2739.929 
16.861 

2333.505 
11.381) 

2139.587 
13.167 

2792.286 
17.183 

26Qz.875 
16.570 

2977, ô25 
18.324 

2750.572 
16.927 

2849.281 
17.534 

2701.085 
16.622 

2452.636 
15.093 

2504.817 
15.414 

2504.817 
15.414 

2504.0t7 
15.414 

2335.819 
14.374 

2335,819 
14.374 

2335.81 9 
14.374 

2552.938 
15.710 

2775.279 
tJ.078 

14.470 
.&z.m 

2t56.094 
13.260 

28P.MI 
17.366 

2719.622 
16.736 

3003.330 
18 482 

2774.313 
1 7 .O73 

2873.8n 
17.685 

2724.412 
16.766 

2475.541 
15.234 

2525.678 
15.543 

2525.678 
15.543 

2525.67a 
15 543 

2360.780 
14.528 

236û.7ûû 
14.528 

2380.780 
i 4.528 

2575.842 
15.851 

2812.374 
17.307 

2369.154 
1 4 . m  

2 i  93.7ô4 
13.Wl 

2847.752 
17.524 

279.315 
16.980 

3023.621 
16.607 

2193.061 
17.188 

2 8 9 3 . 2 ~  
17.805 

2742.818 
16.879 

2517.289 
15.491 

2565.113 
1 5 . n ~  

25ü5.413 
15.787 

2565.413 
15.787 

2408.m 
14.824 

2408.68a 
14.824 

2406.888 
14.824 

2â19.611 
16,121 

2051.243 
i 7.546 

2415.258 
14.m 

2229.16l 
13 .m 

2BBb.045 
17.649 

27ûô.W 
If.149 



a SCHEOULE “6” 

NOhi-LIGO CUPE PAY EQUITY ADJUSTMENT, EFFECT. JANUARY I, 1993 (CUPEOIQI) 
RRllSED (O4 93) 

START 6 MûS. 1 YEAR 

9.92 MAINTENANCE MAN A-1 2887.230 2916.381 294 1.557 
17.768 17.947 10.102 

2. YEARS 

2961.431 
16.224 

1-93 R.N.A. 2607.451 2633.777 2656.313 
16.046 16.208 16.344 

2674.461 
16.456 

1-93 Lead Hand SPD 2705.172 2732.485 2750.073 
16.847 16.815 10.960 

2774.694 
17.075 

2621.219 
16.149 

1-93 Lead Hand C.S.R. 2558.467 2584,299 26608.808 
15.744 15.963 16.041 

992 aROERLY 
Admit. Clerk 
ûieî Ckfk 

2381.775 2402.192 2424.624 
14.657 14.783 14.921 

2465.51 3 
15,172 

S w i m .  opsrator 

General Clerk (Acct.) î4.005 15.097 15.223 
9-82 gJQw.ppFq 2405.089 2453.298 2473.730 

(;enerel Clerk (Med.Rec.) 
Food Prod. Cook 
Phyda Aide 

251 2,647 
15.462 

143 Asst. F.P. CQOk 2405.889 2453.29â 2473.m 
14.805 15,097 15.223 

251 2.6447 
CM2 

9-92 Junior Ckrk 
(Pharmacy1 

2405.889 2453.298 2473 730 
14.805 15.097 25.223 

2512.647 
15.162 

B82 PORTER. H SKG. 2271.319 ï287.776 2392.223 
Partsr ($PO 13.977 14.079 14.229 
Labdursr 
Pririting Aide 

2359.342 
14.513 

1-93 DiefafYr4ida 
Linen Aide 2271.319 2î87.176 2312.223 
Housekeeping Aida! 13.977 14.070 14.229 

1-93 Nurse’s Alde, CSR 2271 319 2287.776 231 2.223 
13.877 li.O?S 14.229 

2359.32 
14.519 

2359.342 
14.519 

2453.298 2500.429 2522.862 
15,097 15.387 15.525 

8 9 2  Emerg. Med. Mendant 2683.574 2 7 1 a . i ~  2754.529 
16.514 16.727 16.951 

492 WARD CLERK 2265.SO9 23û4.273 î320.425 

9-82 !aJx€W 
Med. Re. Tech. 

* 

Jr. Clerk - Lab, Rsddcgy. 14a5  14.180 14.280 
ECG. Mat. M@.. Rehab., 
Mad. Roc. 

2565.740 
15.789 

2792.598 
17+iM 

2365.581 
14.557 

$92 NRNA 2095.580 21 I 1.747 214a.882 
12.896 12.995 13.m 

2734.854 1764.003 2789.9 79 
16.8311 17.069 t 7 . W  

2103.311 
13.438 

992 Mdcs Man A-2 2809.055 
17.288 

892 Mnlce MM B 2ô37292 2m.w 2702.5ôl 2729.275 
16.229 16.382 16.631 16.798 



APPENDIX ON LOCAL ISSUES 

ARTlCLE A - MANAGEMENT-RIGHTS 

The  Union  acknowledges t h a t  it is t h e  function of the 
Employer: 

to mainta in  order ,  discipline and e f f i c i e n c y  and to 
e s t a b l i s h  and from time to time alter, ru le s  and 
r e g u l a t i o n s  griverning the conduct of employees, 
Such rules and regulations and any c h a n g e s  thereto 
s h a l l  b e  cmimuriicated to t h e  employees and the 
Union and shall be posted on 311 bulletin boards; 

to direct: t h e  w o r k i n g  f o r c e s  and ti' d e c i d e  on t h e  
number of employees needed by the Hospital a t  any 
time and to dec ide  on t h e  use of ne% or improved or 
changed methuds and equipment; 

to h i r e ,  d i s c h a r g e ,  r e t i r e ,  t r a n s f e r ,  promote, 
demote, suspend ,  lay-off o r  otherwise discipline 
employees, provided that a claim of unjust 
promotion, demotion,  t.r;iiiisfer, lay-off or 
suspension or a claim tha t  an employee h a s  been 
discharged or disciplined unjustly may be the 
subject of a gr ievance  dealt h i t h  as herein 
provided. 

ARTICLE B - RECOGNITION 

The Employer recognizes the Canadian Union of P u b l i c  
Employees and its local 1101 as the sole and exclusive 
collective bargaining agency for a l l  its employees, save 
and except P r o f e s s i o n a l  Medical S t a f f ,  Graduate and 
Registered Nurses,  Undergraduate Nurses, Graduate 
Pha rma c i s t  s , P ha tmac is t s , G radua t: e 
D i e t i t i a n s ,  Student D i e t i t i a n s ,  Technical Personnel, 
Executive and Administrative Secretaries,  Supervisors, 
persons above the rank of supervisor. 

Und erg rad ua t e 

1. 



C-l The Employer shall d e d u c t  from cvt:rl* 2niployee. a f t e r  
t h i i - t - y  (30) d a y s '  ernployineril, any n i o n t h l y  d u c s ,  
i n i t i a t i o n s ,  ~ ~ s s e s s m e n t s  l e \ - i e d ,  in accordance K i t I l  khe 
t lriion Constitution and or E i - - L a ~ s  and c ~ t i n g  by h i m  to t h e  
U n i o n ,  

a i  Deductions shall be made monthly and shell be 
forwardcd t o  t h e  T r e a s u r e r  rzf t h e  Local U n i o n  n n t  
later .  t h a n  t h e  10th day of t h e  f o l l o w i n g  m o n t h ,  
accompanied hi* a list. of nhnies uf all employees 
f rom whose  wages the d e d u t l t i o n s  have been made and 
t h e  reasons thereof. The Emplcyer shall advise the 
Local Union of a change of name dnd.!or 
classification of an ernploycé. 

b i  i n  the event that an employee rricei\*es no sa lary  o n  
the pay period when Union  dues are  deducted, said 
employee will be esempted from pay ing  union dues 
for t h a t  month. 

C - 2  The Union  a g r e e s  to d e f e n d  and hold t h e  E m p l o y e r  
completely  h a r m l e s s  against  a l l  claims, demands and 
expenses s h o u l d  any person at a n y  time ciontend or c l a i m  
t h a t  t h e  Hospital has acted wrongfull!* or illegally in 
making such check- of f  deductions. 

c-3 -.. Hours Worked ( F a r t  -Time Emploi-ces) 

The Employer shall suppPy the local Union once a month 
w i t h  a list of a l l  p a r t - t i m e  cmp1oyees i n c l u d i n g  their 
total hours worked in t h a t  m o n t h ,  

ARTICLE D - CONSTXTUTTON OF LOCAL BARGAINING AND GRIEVANCE 
COMMITTEES -.- 

D - 1  The Employer dcknowledqes  the right of t h e  Lnion to 
appoint or otherwise select a steward tu represent  each 
of the following areas:  

Housekeeping 
Maintenance and Engineering 
Kitchen and Cafeteria 
Nursing Staff 
Office Staff 

One of the above s h a l l  be the Chief Steward. 
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D- 3 The Stewards  SO selected s h a l l  c o n s t i t u t t i  the Gr ie ; . r incc  
Committee so l ong  as t h e y  remain employees or until their 
s11c:ceçsors arc: choseri. No i l  r iwre t h a n  t h r e e  ( 31 members 
of t h e  said committee shal l  meet w i t h  t he  Employer at any 
one t i m e .  

ARTICLE E - CORRESPONDENCE 

411 correspondence b e t w e n  the parties, a r i s i n g  o u t  of 
t h i s  agreement or incidental t h e r e t o ,  s h a l l  pass  to and 
from t h e  Executive Director or h i s  designate and the 
Secretary  of t h e  ünion. 

ARTICLE F - LABOUR-MANAGEMENT RELATIONS 

The Union s h a l l  suppll- t h e  Emploi-er t i l t h  t h e  names of its 
officers in writiriy and only t h o s e  named shall be 
recognized by t h e  Employer. Similarll-, the Employer 
s h a l l  supply the Uriion K i t h  a list. of its  Supervisory or 
other  Personnel w i t h  w h a m  the Union may be r e q u i r e d  to 
t r a n s a c t  business. 

ARTICLE G - NEGOTIATTNG COMMITTEE 

The Employer acknowledges the r i g h t  of t h e  C n i o n  to 
appoint  or otherwise select a Negotiating Committ.ee of 
not more than four ( 4 )  employees provided there  are  n o t  
more than two ( 2 )  employees from any department, or one 
(1) eniployse from departments employing four ( 4 )  or less 
b a r g a i n i n g  unit employees. 
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ARTTCLE T i  - SKNTORITY LISTS 

I.1 - 1 Sr:.ri iorit .y  l i s t s  cilia11 be arrwnilttll I:\’cL-:. s i s  ( 6 )  rni lnt t i s ,  
J a n u a r y  and J u l y .  llpcïn t h e  post- ing r,f s e n i o r i t y  lists, 
ernyloyccs who have completed t h e i r  probationary period 
sha l l  have  t h i r t y  î 3 0 )  davs in w h i i i h  t-..: f i l e  complaints 
a y s i n s t  t h e i r  s e n i o r i t y  s t d r i d i n g  and i E  no complaint. s a r e  
filed it is deemed t h a t  t h e  s e n i o r i t y  l i s t s  as posted,  
are correct. 

H - 2  Two ( 2 )  separate  s e n i o r i t y  lists shall be posted by t h e  
Hospital, one for f u l l - t i m e  emp1oi.ces and the o t h e r  fur- 
p a r t - t  irne employees. 

H - 3  Copies of t h e  seniority lists, before and a f t e r  
co r r ec t i ons ,  shall be supplied t o  t h e  Union. 

ARTICLE 1 - HOURS OF WORK 

1-1 The following p r o v i s i a n s  apply to part- t ime and full-time 
emplojqeesI 

a) Weekends Off 

Days of f  shall be planned i n  such a way as  to 
equally distribute weekends o f f .  Employees shall 
receive  a minimum of every t h i r d  weekend off. 

Should an employee be required to work a t h i r d  
consecutive weekend heishe shall be paid t i m e  and 
one h a l f  for the regular hours worked on t h a t  
ueekend and on subsequent weekends worked until a 
weekend off is scheduled. 

b) S p l i t  S h i f t s  

There shall be no split shifts. 

c) Working schedule 

The working schedule, including stand-by of each 
employee, showing the s h i f t s  and days off work 
s h a l l  be posted in an appropriate place at least 
one  (1)  month in advance. 
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e) O f  f -'r i nie R e t  ween S h -- i f t s 

Gi'hen an employee is required by the Hospital to 
chanqe shifts, sixteen ( 1 6 1  hours sIia11 tie allowed 
between s h i f t s .  i f ,  however, an employee is 
required tu r e p ~ ~ r t '  i in a scer:cind shift less t h a n  
s i s t e e n  (16) hours a f t e r  f i n i s h i n g  t h e  f i r s t  s h i f t ,  
the employee shall he paid  at o v e r t i m e  r a t e s  for 
t h e  period worked befo re  the sisteen-hour time 
allowed fur t h e  shif t  change h d s  espircd. 

In the case of Dietary Department, the time off 
w i l l  bc  twe lve  ( 1 7 )  h o u r s  between s h i f t s ,  so as to 
allow more c o n s e c u t i v e  w o r k i n g  days far. those 
employees. 

In the case of ? l a i n t e n a m e  Man A-1, the time off '  
\<irl 1 be 14, 5 h~)L?ïs IJc tk 'een  S h i f t s ,  

€ 1  shift C h a n q e  

S h i f t  s c h e d u l e s  s h a l l  not be changed without  t h e  
lirio~le-dgli of the eiq3iopee. Nanagement reser\.es the 
r i g h t  bu reschedule up to f o r t y - e i g h t  (18) hours 
prior to any s h i f t .  

g )  No employee shall be scheduled to work more t h a n  
e i g h t  ( 8 )  c o n s e c u t i i - e  s h i f t s .  

h l  Additional ç h i f t . s  

In a d d i t i o n  t o  the regularly scheduled s h i f t s  there 
shall be equal distribution of all a d d i t i o n a l  
available shifts amongst part-time employees 
according to seniority and ability to do t h e  work, 

A l l  shifts worked in one classification or another 
will count, including s h i f t s  which are given to 
another employee, and excluding s h i f t s  which are 
exchanged between employees. 

A l l  refusals,  no answer, s i c k  leave and request for 
general absences will count .  5 .  
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N e w  Ycùr's Da!. C i v i c  Ha1 iday 
January 2nd Labour Day 
Good Friday 'r 11 n k s g i v i n g D A  y 
Vict [.>ria Day Chr i s tmas  Day 
Canada Day nt:iriny Day 

5-7 I n  a d d i t i o n ,  two f l o d t i n g  holidays will Ge granted tu 
full-time enipliil*ees d u r i n g  the caicndar y e a r .  

J - 3  L i e u  days shall be gran ted  w i t h i n  sixty (60) days a f t e r  
the date  on which  the holiday was observed, t o  be  taken 
on a day mutually agreed between t h e  employee and h i s  
immediat.e supervisor-, 

J-4 employee will bc scheduled off  work f o r  n o t  less t h a n  
five (5) consecutive ddiys at either Christmas or X e w  
Yedr's Season ,  unless t h e  employee requests otherwise, 
except in areas  w h i c h  d i e  n o t  normally required to  w o r k  
on weekends or p a i d  holidays. The normal scheduling 
conditions shall be waived to accommodate this special 
arrangement between December 15 and January 15. I n  t h e  
e v e n t  that t .heses  d a t e s  split a Reekend, the i ihole  
weekend will be included. 

W r i t t e n  r e q u e s t s  for time o f f  at e i t h e r  Christmas or sew 
Year's must be submitted bq' October l s t ,  and t h e  
finalized schedule shall be p o s t e d  by Wovember 1st. 

Senior i ty  shall prevai l  in g r a n t i n g  t im off a t  Christmas 
or N e w  Year's. 

J-3 An errployee scheduled off on a holiday weekend shall have 
t h e  paid holiday i n c l u d e d  w i t h  her/his weekend off. 

I f  an employee works the holiday weekend, he/she shall 
also work t h e  p a i d  holiday. 
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ARTICLE K -_.ABÇI?NTEEISM ANE LATE REPORTS 

ARTfCLE L - VACATIONS 
L-1 For ,calculation purpncjcs, the v a c a t i o n  year s h a i l  be the 

calendar y e a r ,  and t.he c u t - o f f  date shall be Dectiiiiher 
31st of each year ,  

L-2 Unbroken Vacat i o n  Period 

Y ' a c ù t i o n  schedules s h a l l  be pos ted  by !+lay 1st of  each 
year and s t i y i l l  riut be clidnyed without the consent of the 
dffected e m p l o y e 8 .  Vacations shall comerice irriniediately 
€allowing an errployee's r e g u l a r l y  scheduled days off. An 
employee shall receive an unbroken period of vacation 
unless mutually agreed u p n  between the employee and t h e  
Employer. Preferred vacation dates shall be granted on 
t h e  b a s i s  of Eien io r i ty  a m n g  employees. Employees shall 
i n d i c a t e  the ir  preference of vacation d a t e s  by March 31st 
i n  each y e a r .  

L - 3  A l l  employees shall have tbe weekend off  before and t h e  
weekend off after an employee' a vacation whenever 
possible. 

ARTICLE M - SZCK LEAVE 

M- 1 To be eligible for s i c k  leave bene f i t s ,  the errployee must 
advise his Head of Department at least one hour before 
his regular shift. f f  such n o t i c e  is not given t h i s  
could result  in the loss of t h e  benefits, lest reasonable 
cause i s  submitted to the Employer. 

M-2 A doctor's certificate shall be required from any 
employee absent for a period exceeding three ( 3 )  days 
unless specifically dispensed with by t h e  Department  Head 
or designee. Upon returning t o  work from a prolonged 
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M-2  i c o n t ' d )  

ARTICLE N - CHEnUES PRIOR TO VACATION TIME 

Employées may, upon g i v i n g  a t  least t h r e e  ( 3 1  d a y s '  
n o t . i c e  p r i o r  to pay day, receive o n  t h e  l a s t  office day 
preceding commencement of their annual vacat  i o n ,  any 
cheques which may f a l l  due during the r ~ e r i o d  of the i r  
vacat  i o n  

A R T I C L E D  - BULLETIN BOARDS 

The Employer shall provide space on bulletin boards upon 
which t h e  ünion s h a l l  have the r i g h t  to post notices of 
m e e t i n g s  and such other notices a s  may be of i n t e r e s t  to 
the ernpluyces. H r ~ e \  e r ,  t-tie r i r i r i ter i t  P of s i i c ! i  not. i c e s  
shall be subject to the approval of t h e  E m p l o y h r  or its 
designated reprcçentatives pr ior  t b  i ts  posting. 

ARTICLE P - UNIFORMS 
The Employer agrees  to m a i n t a i n  t h e  p r e s e n t  policy in 
regard to u n i f o r m s .  

a )  Upon employment Emergency Medical At tendants  will 
be provided wi th  two jackets, two pairs of pants  
and four s h i r t s .  Every year t h e r e a f t e r ,  uniform 
items will be supplied on a replacement basis, 
However, it is understood t h a t  uniform items may be 
exchanged for d d i . f f e r e n t  uniforni item upon mutual  
agreement, 

b) The Hospital, agrees  to provide coveralls for 
maintenance personnel. 

c )  The Hospital will require employees performing t h e  
foi lowing f u n c t i o n s  to wear appropriate s a f e t y  
footwear : 

1) Maintenance 
2 )  Grounds 
31 Ambulance 
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kihen required by t h e  A d m i n i s t r a t i o n ,  t h e  employees 
\,.ill suimit to a physical  esamination, stwlil 
csarninat ion and.'or cu l ture ,  including laboratory 
tests, X- r a y s ,  i nocu l a t . i ons  and v a c c i n a t i o n s ,  it 
b e i n g  understood that  t h e  expenses of such s h a l l  be 
h r n e  bi- t h e  Eniplouer and w i t h o u t  1 i r n i t i n g  the 
y r n r r a l i t y  of  the fo rego ing ,  t h e  employees a g r e e  to 
submit  to any esamination required from time to 
time by the Public Hospitals Act ,  R . S . O .  1972, Ch. 
378, and amendments thereof and/or regulations 
the re to .  

ARTICLE R - RETIREMENT 
R-1 

R - 2  

Employees s h a l l  retire on t h e  f i r s t  day of t h e  
m o n t h  following t h e  month in u h i c h  t h e y  a t t a i n  age 
65 .  

E r n y i l o l - e e s  may be requested tu extend  t h e i r  period 
of employment beyond their period of employment, 
such arrangement to take place a t  the mutual 
c o n s e r i t .  of t h e  eniplol-t'e and t h e  Eti ipIoyer .  
Cont inuity  of employment in this case shall be 011 a 
monthly b a s i s ,  

ARTICLE S - NOTICE OP TERMINATION OF EMPLOYMENT 

f f  a n  employee i n  t .he  bargaining 'unit  i s  planning 
t o  terminate his services w i t h  the  Hospital, he 
nust g i v e ,  t h e  Depai-tmririt: Head a minimum of t w o  ( 2 1  
w e e k s '  notice in w r i t i n g .  if t h i s  n o t i c e  is not 
g i v e n  or an employee is dismissed f o r  j u s t  cause, 
then t h e  Hospital w i l l  be absolved from payment of 
any benefits on termination, except as required by 
the Employment Standards A c t .  

ARTICLE T - MEAL ALLOWANCE 

In the event t h a t  an employee is required by the 
Hospital to be out of town at meal t i m e ,  a m e a l  
shall be paid by the Hospital to t h e  amount of 
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ARTTCLE 11 - r N . S E R V I C E  EDUCATTON 

Both t h e  Hospital and the Union recognize the value 
of i n s e r v i c e  educilt. ion. Therefore , the Hospital 
will endeavour tu prov idc  inserx-ice education 
programmes related to t he  requirements of the 
Hospital. Avai lable  programmes w i l l  be publicized. 

ARTICLE V - UNION LEAVE 
b a v e  of absence for U n i o n  business, e x c l u d i n g  that 
f o r  negotiations, shall be g i v e n  to an  aggregate 
maximum f o r  a l l  employees of s i x t y  ( 6 0 )  days d u r i n g  
any c a l e n d a r  year ,  provided adequate n o t i c e  is 
given t h e  Hospital. It is agreed that not. more 
than two ( 2 )  employees rrom one d e p r t n i e n t  or one 
(1) employere from departmnts  employing f o u r  ( 4 )  or 
less b a r g a i n i n g  unit employees shall be absent on 
such leave a t  the same time, 

ARTTCLE W - SENIORITY 

w-1 Transfer and Sen ior i t1  Outside t h e  Barqaininq L ' n i t  

The effect ive  d a t e  for employees transferred 
outside t h e  bargaining unit 15 April 4 ,  1985 .  

W-2 Transfer of Seniarity and Serv ice  

The effective da te  for the  t r a n s f e r  of seniority 
and service is April 4 ,  1 9 8 5 .  

10. 



13' U'ITNESS "HEREOF dis partiits have hereunto set tliek hand and seal this &&II day of 

FOR; 

WEST NlPlSSLYG GENERAL HOSPITAL 
Sturgeon Fah, Ontario 

Ck!ADIA?J  UNION OF Pt....I,IC EMPLOYEES 
L d  1101, C.L.C. 
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