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= SALARY SCHEDULE
FULL TIME NURSES = MONTHLY AND HOURLY RATES

APRIL 1, 1991

Monthly

Hourly

oCT. 1,

Monthly

1991

Hourly

APRIL 1, 1992

Monthly

Hourly
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REGISTERED NURSE

Start
After
After
After
After
After
After
After

After
After

GRADUATE NURSE

VOO E W=

Year

Years
Years
Years
Years
Years
Years

Years
Years

Start
After
After
After
After
After
After
After
After
After

VONOU D WN M

Year

Years
Years
Years
Years
Years
Years
Years
Years

$2,732.17
$2,877.67
$2,941.67
$3,083.33
$3,208.33
$3,333.33
$3,458.33
$3,583.33
$3,708.33
$3,833.33

$2,669.88
$2,811.25
$2,869.35
$3,005.05
$3,127.28
$3,247.39
$3,366.06
$3,488.06
$3,609.71
$3,731.02

$16.81
$17.71
$18.10
$18.97
$19.74
$20.51
$21.28
$22.05

$22.82
$23.59

$16.43
$17.30
$17.66
$18.49
$19.24
$19.98
$20.71
$21.47
$22.21
$22.96

$2,732.17
$2,877.67
$2,941.67
$3,083.33
$3,250.00
$3,375.00
$3,500.00
$3,666.67
$3,833.33
$4,000.00

$2,669.88
$2,811.25
$2,869.35
$3,005.05
$3,168.56
$3,288.63
$3,407.12
$3,568.64
$3,731.36
$3,894.06

$16.81
$17.71
$18.10
$18.97
$20.00
$20.77
$21.54
$22.56
$23.59
$24.62

$16.43
$17.30
$17.66
$18.49
$19.50
$20.24
$20.97
$21.96
$22.96
$23.96

$2,732.17
$2,877.67
$3,000.00
$3,166.67
$3,333.33
$3,500.00
$3,708.33
$3,916.67
$4,125.00
$4,333.33

$2,669.88
$2,811.25
$2,926.45
$3,087.39
$3,249.35
$3,410.64
$3,609.50
$3,812.38
$4,014.57
$4,218.44

$16.81
$17.71
$18.46
$19.49
$20.51
$21.54
$22.82
$24.10
$25.38
$26.67

$16.43
$17.30
$18.01
$19.00
$20.00
$20.99
$22.21
$23.46
$24.71
$25.96
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APRIL 1, 1992

Monthly

Hourly
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ASSISTANT HEAD NURSE

Start

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
HEAD NURSE
Start

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years

LENNOX & DDINGTON COIUINTY GENERAL
APRIL 1, 1991 OCT. 1, 1991
Monthly Hourly Monthly Hourly
$2,788.50 $17.16 $2,788.50 $17.16
$2,941.25 $18.10 $2,941.25 $18.10
$3,010.03 $18.52 $3,010.03 $18.52
$3,153.20 $19.40 $3,153.20 $19.40
$3,286.28 $20.22 $3,329.66 $20.49
$3,412.90 $21.00 $3,456.25 $21.27
$3,541.16 $21.79 $3,584.36 $22.06
$3,668.92 $22.58 $3,753.67 $23.10
$3,797.77 $23.37 $3,925.75 $24.16
$3,924.35 $24.15 $4,095.85 $25.21
$2,902.25 $17.86 $2,902.25 $17.86
$3,061.50 $18.84 $3,061.50 $18.84
$3,134.36 $19.29 $3,134.36 $19.29
$3,284.51 $20.21 $3,284.51 $20.21
$3,424.78 $21.08 $3,469.99 $21.35
$3,559.24 $21.90 $3,604.45 $22.18
$3,691.52 $22.72 $3,736.55 $22.99
$3,824.69 $23.54 $3,913.05 $24.08
$3,958.44 $24.36 $4,091.84 $25.18
$4,091.66 $25.18 $4,270.47 $26.28

$2,788.50
$2,941.25
$3,069.93
$3,239.60
$3,414.57
$3,584.47
$3,797.28
$4,010.05
$4,223.71
$4,437.03

$2,902.25
$3,061.50
$3,196.73
$3,374.51
$3,558.47
$3,738.18
$3,958.50
$4,180.31
$4,402.41
$4,626.20

$17.16
$18.10
$18.89
$19.94
$21.01
$22.06
$23.37
$24.68
$25.99
$27.30

$17.86
$18.84
$19.67
$20.77
$21.90
$23.00
$24.36
$25.72
$27.09
$28.47
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APPENDIX V = LOCAL ISSUES

ARTICLE A - RECOGNITION

A-1 The Hospital recognizes the Association as the exclusive
bargaining agent fTor all registered and graduate nurses
employed in a nursing capacity at Lennox & Addington
County General Hospital Association, at Napanee, save and
except Nursing Supervisors, persons above the rank of
Nursing Supervisor, and persons regularly employed for
not more than twenty-four (24) hours per week.

A-2 The word "nurses” when used throughout this Agreement
shall_mean persons included in the above described
bargaining unit.

A-3 The phrase "immediate supervisor", when used in this
Agreement shall mean the Head Nurse or iIn her absence the
Supervisor.

ARTICLE B - MANAGEMENT FUNCTION

B-1 The Association recognizes that the management of the
Hospital and the direction of the working forces are
fixed iIn the Hospital and shall remain solely with the
Hospital except as specifically limited by the provisions
of this Agreement and, without restricting the generality
of the foregoing, the Association acknowledges that it
1S the exclusive function of the Hospital to:

(&) Maintain order, discipline and efficiency;

(b) hire, assign, retire, discharge, direct, promote,
demote, classigy, transfer, lay-off, recall, suspend
or otherwise discipline nurses, provided that a
claim by a nurse that she has been unjustly
romoted, demoted, transferred, laid-off, or a claim
gy a nurse that she has been discharged or
isciplined without just cause may become the
subject of a grievance and may be dealt with as
hereinafter provided;

(¢) determine, In the iInterest of efficient operation
and high standards of service, job rating and
classification, the hours of work, work assign-
ments, methods of doing the work and the working
establishment for the service;
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(d) generally to manage the operation that the Hospital
IS engaged in and, without restricting the
generality of the foregoing, to determine the number
of personnel required, methods, procedures and
equipment In connection therewith;

(e) make and enforce and alter from time to time
reasonable rules and regulations to be observed by
the nurses provided that such rules and regulations
shall not be 1nconsistent with the provisions of the
Agreement.

These rights shall not be exercised In a manner
inconsistent with the provisions of this Agreement.

- COMMI IP'TE ND PRESENTATIVES

(a) Negotiating Committee

The Negotiating Committee shall be composed of three
(3) nurses, representing both full-time and part-
time units.

(b) Hospital Association Committee

The Hospital Association Committee shall be composed
of three (3) representatives of the Association,
representing both full-time and part time units.

(c) Grievance Committee

The Grievance Committee shall be composed of three
(3) representatives of the Association, repre-
senting both full-time and part-time units.

(@) Nurse Representatives

There shall be three (3) nurse representatives from
different areas of the Hospital, and in addition one
(1) part-time nurse representative.

Association lnterview

The Association interview shall take place during the
orientation period, the time and place to be arranged gy
the nursing office, and the nursing office shall provide
the local representatives with advanced notice of the
time and place of the Association interview.
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HEDUL IN

Subject to Article 13.01 (b), nurses may take two (@)

Ti

een (15) minute pbreaks, one In each halt of the tour,

or, one (1) thirty (30) minute break per tour.

@

(b)

()
(d)

@

Nurses will not be scheduled to work more than seven
(7)) consecutive days, to be followed by at least two
(2) consecutive days off.

Schedulles will be posted at least two (2) weeks In
advance and will cover a period of six (6) weeks.
A nurse may be permitted to exchange her scheduled
tours of duty with another nurse, provided the
arrangement i1s submitted in writing and aioproved by
the 1mmediate supervisor and such approval shall not
be unreasonably withheld, is co-signed by the nurse
willing to exchange tours, and such arrangements
shall not result in the requirement of any premium
payment by the Hospital.

Requests for specific days off shall be submitted
two (2) weeks 1n advance of the requested time off.

The Hospital will not schedule split shifts.

There will be at least sixteen (A6) hours off
between shifts, and at least forty-eight (48)
consecutive hours off fTollowing night duty. A
shorter period of time between changes of shifts may
be agreed upon by mutual consent. However, such
agreement shall not disentitle a nurse to premium
payment under Article 14, save and except where:

(i) such time has been worked by the nurse to
satisfy specific days off requested by such
nurse: or,

(ii) such nurse has requested less than the required
number of hours off duty between tours; or,

iii) such time is worked as the result of an
exchange of shifts with another nurse.

Nurses employed on the evening, night or day tours
on a permanent basis will not be rotated except bﬁ
mutual consent. Notwithstanding the above eac
nurse on a permanent shift may be required to do a
tour of duty on days, for inservice requirements and
evaluation every six months not to exceed two weeks
in each s-month period.
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A nurse may not be required to change tours of duty
more than once during a work week.

The Hospital will attempt to schedule nurses to
rotate two (2) tours of their preference, subject
to staffing requirements of the individual nursing
unit. However, it is understood that this may not
always be possible, 1n which case nurses shall be
required to work all three (3) shifts.

When master schedules are to be changed, every
effort will be made to offer rotations on the new
master to present bargaining unit members working
in the area/unit on the basis of seniority.

The Hospital shall schedule alternate weekends off
work.

If the nurse is required to work on a third
subsequent and consecutive weekend, she will receive
premium payment as per Article 14.03 for all hours
worked on that weekend and subsequent and
consecutive weekends, until she receives a weekend
off duty, save and except where:

(1) such weekend has been worked by the nurse to
satisfy specific days off requested by such
nurse: or

(ii) such nurse has requested weekend work; or

iii) such weekend 1is worked as the result of an
exchange of shifts with another nurse.

The Hospital will not change a posted schedule with
less than forty-eight (48) hours' notice, unless by
mutual agreement.

A weekend off shall consist of fifty-six (56)
consecutive hours off work during the period
following the completion of the nurse's Friday shift
until the commencement of the nurse's Monday shift.

A nurse will be scheduled off work not less than
five (5) consecutive days at either Christmas or New
vear's Season, except In areas which are not
normally required to work on weekends and paid
holidays. The normal scheduling conditions shall
be walved to accommodate this special arrangement
between December 15th and January 15th.
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(m)

(n)

(o)
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For the purpose of this schedule, Christmas shall
be defined as December 24th, December 25th and 26th,

and New Year's shall be defined as December 31st and
January 1lst.

Time off for Christmas and New Year"s shall be
posted by November 25th.

The waiving of the normal scheduling conditions
shall not disentitle nurses from receiving premium
payment for violations of the scheduling regulations
under these clauses In Article b.

Nurses who are assigned to standby duty shall be
normally scheduled for standby duty at least two (2)
weeks In advance, and this Schedule will cover a
period of six (6) weeks.

The following are the current starting and stopping
times for all shifts in all nursing departments,
except emergency:

Day shift - 7 a.m. to 3 p.m.
Evening shift - 3 p.m. to 11 p.m.
Night shift - 11 p.m. to 7 a.m.

The current starting and stopping times for all

shifts In emergency are as outlined below.

Day shift - 8 a.m. to4 p.m. _
Evening shift - 4 p.m. to 12 midnight
Night shift - 12 midnight to 8 a.m.

In the event that the Hospital iIntroduces a
permanent new shift, with different starting and
stopping times, such shift shall only be introduced
after eight (8) weeks written notice to and
discussion with the Association.

A nurse who normally rotates shall not be required
to work more than two (2) consecutive weeks on
either the evening or night tour without being
scheduled for a period of day tours, unless
otherwise agreed.

The Hospital will endeavour to equitably distribute
standby duty with the option of exchange following
notification to the immediate supervisor.
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Head Nurses shall receive at least every second
weekend off provided that such existing Head Nurses
who are presently receiving every weekend off shall
continue to do so.

The present practice of granting every weekend off
to nurses working in the Operating Room shall
continue.

The night shift is the last shift of the day.

The present practice of not requiring nurses to work
more than five (&) consecutive nights without days
off shall continue. This provision shall not apply
to permanent night nurses.

Time off in li1eu of overtime shall be scheduled at
a mutually agreeable time between the nurse and her
immediate supervisor, within sixty (60) days of the
overtime occurring.

IT the lieu day cannot be rescheduled at a mutually
agreeable time within sixty days, then the time
frame may be extended with the mutual agreement of
the parties or the nurse shall receive pay out for
the lieu time.

The Hospital will endeavour to equitably distribute
sﬂg}_‘tt work assigned to nurses who are rotating
shifts.

Failure of the Hospital to comply with the above
scheduling regulations, unless waived by mutual
agreement, will result in the affected nurses bein

paid premium rates as specified in Article 14.03 0

the central document.

E;](tended tours shall be introduced into any unit
when,

(i) eilghty percent (80%)of the nurses in the unit
so indicate by secret ballot, and

(ii) the Hospital agrees to implement the compressed
work week, such agreement shall not be withheld
In an unreasonable or arbitrary manner.

Extended tours may be discontinued in any unit when:

(i) Fifty percent (50%) of the nurses in the unit
so indicate by secret ballot; or
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the Hospital because of

(@) adverse effects on patient care,

(b) inability to provide a workable staffing
schedule, or

(c) where the Hospital wishes to do so for
other reasons which are neither
unreasonable nor arbitrary,

states 1i1ts iIntention to discontinue the
compressed work week in the schedule.

When written notice of discontinuation is given by
either party iIn accordance with paragraph @)
above, then:

(1)

(ii)

the parties shall meet within two (2) weeks of
the giving of notice to review the request for
discontinuation; and

where 1t is determined that the compressed work
week will be discontinued, affected nurses
shall be given sixty (60) days®™ notice before
the schedules are so amended.

Scheduling regulations for extended tours shall be
as follows:

(1)

(ii)

iii)

No more than three (3) extended tours shall be
scheduled without a day off. A nurse shall
receive premium payment for a fourth subsequent
and consecutive day worked until the nurse
reeceives a day off.

Nurses working extended tours shall be
scheduled off every other weekend; 1T a nurse
is required to work on a second subsequent and
consecutive weekend she shall receive premium
payment as set out in Article 14.03 of the
central document for all hours worked on such
subsequent and consecutive weekends worked
until she receives a weekend off duty.

A weekend off shall be defined as sixty (60)
consecutive hours scheduled off duty following
the completion of the Thursday night tour or
the Friday day tour.
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(iv) Nurses shall be allowed to exchange tours
subject to Article p-2 (b).

(v} The maximum number of extended tours worked in
any given seven (7) day period shall be five
(5) and a nurse shall not be required to work
more than seven (7) days in a two week pay
period.

If a nurse is required to work hours iIn excess
of the above, she shall receive premium payment
for all such hours worked until she is given
time off.

LE E - VACATION

The vacation year for the purpose of entitlement shall
be May 1st to April 30th.

(a)y It 1s understood and agreed that vacations are not
necessarily continuous. However, the Hospital will
endeavour to accommodate the wishes of nurses with
respect to the choice of vacation dates, subject to
the patient care and staffing requirements of the
Hospital. The Hospital shall not unreasonably deny
vacations.

(b) Vacation preference for vacations June 15th, July,
August, and September will be submitted by the nurse
to the Director of Nursing in writing by April 1st
of each year, and vacation shall be posted and
finalized no later than May 15th. Vacation lists
for March break will be posted by January 15th and
finalized by February 1st.

Vacations requested outside of this time period will
be dealt with on a First come first served basis.

(c) Nurses shall be given preference with respect to
thelr vacation periods 1n accordance with seniority.
A nurse may exercise her seniority rights only once
in the vacation year.

Vacation quotas shall not include members outside the
bargaining unit or members of the bargaining unit who are
on leaves of absence. The Hospital shall not
unreasonably deny vacations.
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E-4 The present practice of granting both the weekend
preceding the vacation and the weekend i1mmediately
following vacation as days off, once iIn each vacation
year, shall continue.

E-5 Subject to -4 above, the Hospital shall endeavour to
schedule the weekend preceding the vacation, or the
weekend immediately following the vacation as days off.

E-6 Prior to leaving on vacation, nurses shall be notified
of the date and time on which to report for work
following such vacation.

E-7 Vacation pay may be paid to nurses, in advance of their
vacation period, If they so request, iIn writing. Such
request must be submitted to the nursing office four ﬁf)
weeks 1In .advance of the pay period prior to the
commencement of vacation.

E~8 A week of vacation shall be defined as a seven-day
period. Vacations may be scheduled to commence on any
day of the week, subject to the other conditions
outlined in Article E.

E-9 Regular part-time nursss shall not be included in the
full-time vacation quota.

E.10 A nurse shall be allowed te take single vacation days
subject to the staffing and scheduling requirements of
the unit or area; however, such requests will not be
unreasonably denied.

ARTICLE F - PAID HOLIDAYS

F-1 For the purposes of Article 15, the following shall be
designated days:

New Year's Day August (Civic Holiday)
2nd Monday in February Labour Day
Good Friday Thanksgiving Day
Easter Monday 2nd Monday in November
Victoria Day Christmas Day
Canada Day (July 1) Boxing Day

F-2 A tour that begins or ends during the 24-hour period of

the above holidays where the majoriEY of hours worked
falls within the holiday shall be deemed to be work
performed on the holiday for the full period of the
tour.
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Upon written request lieu days will be granted within
sixty (60) days of the holida%, at a mutually agreeable
time between the nurse and her Immediate supsrvisor.
Failing mutual agreement within eight (8)weeks after the
above qualifying period has passed, then the time frame
may be extended with the mutual agreement of the parties
or the nurse shall receive pay out for the lieu time.
The nurse shall be allowed to accumulate up to five lieu
days to be taken consecutively upon written request.

Scheduling of a day off on the day of observance of a
holiday will be distributed among the nurses in each
nursing unit concerned equitably as is reasonably
practical.

The Hospital shall endeavour to schedule nurses who are
required to work on a paid holiday to be scheduled to
work on the weekend attached to the paid holiday (f a
Monday or a Friday).

IT a nurse is scheduled off on a paid holiday (if a
Monday or a Friday), then the Hospital shall endeavour
to schedule the attached weekend off also.

~ GENERAL
Bulletin Boards

The Hospital will provide bulletin board spaces for the
purpose of posting notices regarding meetings and
otherwise restricted to Association matters. All such
notices other than notices of meetings must be signed by
a member of the Association executive and submitted to
the Hospital Administrator for approval prior to being
posted. Approval will not be unreasonably withheld.

The Employer shall make a direct deposit of pay cheques
to the nurse"s designated bank every other Friday by
11:00 am. Pay stubs shall be issued to all nurses on
a Friday on a biweekly basis. IT the nurse"s bank
cannnot accommodate the above time frame, an extra day
will be required and the nurse will be notified by the
Employer of this.

A copy of the seniori list will be filed with the
Association semi-annually In January and June of each
year .

In accordance with the existing practice, the Hospital
shall continue to provide nurses working in the Emergency
Room, Operating Room, Recovery Room and Obstetrics with



ARTICLE H

H-1

ARTICLE 1

I-1

67 .

0.R._uniforms. The Hospital will also continue to
provide and launder these uniforms at no cost to the
nurse.

Dues Deduction List

The Employer shall forward to the Association a list
showing the names of new nurses from whom Association
dues are being deducted together with a list of
terminations and all other changes of status which
affect dues deductions or the rate of dues deducted.

- | EAVE OF ABSENCE - ASSOCIATION BUSINESS

Leave of absence for Association business will be_given
as_requested provided at least two (2) weeks!' notice In
writing, is given to the Hospital, except in extenuatin
circumstances. It is agreed that not more than a tota
of three () nurses, full-time and part-time combined,
shall be absent on such leave at the same_time and only
one (1) nurse from any one unit, except in extenuating
circumstances, In which case, two (2) nurses from any
one unit will be given time off.

- PREPAID LEAVE

The number of nurses that may be absent at any one time
shall be as follows:

2 nurses - 1st Floor surgical/Obstetrics
2 nurses - 2nd Floor, Medical/Chronic Care

and one (@) nurse from each of the following areas:

Emergency, ©.R./R.R., Special Care Unit.
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ARTICLE J - JOB SHARING

J-1

(a)

(b)

(c)

(d)

(e)

(£)

(9)

(h)

(1)

Job Sharing requests with regard to Tfull-time
gos_itions shall be considered on an individual
asis.

Total hours worked by the job sharers shall equal
one (1) full-time position. The division of these
hours or the schedule shall be determined by mutual
agreement between the two (2) nurses and the Head
Nurse of the Unit. Job sharers shall not be
required, but may consent, to work any tours outside
of the tours of the full-time position.

The above schedules shall conform with the
scheduling provisions of the full-time Collective
Agreement.

Each job sharer may exchange shifts with her
artner, as well as with other nurses as provided
y the Collective Agreement.

The job sharers involved will have the right to
determine which partner works on scheduled paid
holidays and job sharers shall only be re%ldired to
work the number of paid holidays that a full-time
nurse would be required to work.

Job sharers are not required to cover for their
partner during sick leave or any other leave of
absence. Job sharers are not responsible for
arranging coverage for their position during such
absences. Job sharers shall be required to cover
for each other during vacation. Vacation of the job
sharers shall not be part of the vacation quotas of
the unit or area.

Where a job sharer is %oing to be absent, other
part-time nurses shall be offered the additional
tours.

All other provisions covering job sharing are
contained in the Central Part-time Agreement.

Implementation

Where the job sharing arrangement arises out of the
filling of a vacant full-time position, both job
sharing positions will be posted and selection will
be based on the criteria set out in the Collective
Agreement.
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(3) An 1ncumbent full-time nurse wishing to share her
position, may do so without having her half of the
position posted. The other half of the job sharing
position will be posted and selection will be made
on the criteria set out in the Col lective Agreement.

(x) ¥ one of the job sharers leaves the arrangement her
position will be posted. IT there iIs no successful
applicant to the position, the shared position must
revert to a full time position. The remaining nurse
will have the option of continuing the full time
position or reverting to a part time position for
which she is qualified. 1If she does not continue
full time, the position must be posted in accordance
with the collective agreement.

(1) Discontinuation

Either party may discontinue the job sharing
arrangement with ninety (©0) days'’ notice. Upon
receipt of such notice a meeting shall be held
between thecFartieg within fifteen (15) days to
discuss the discontinuation. 1t is understood and
agreed that such discontinuation shall not be
unreasonable or arbitrary.

ARIlQLE_K_:_WQRKH&3i_QQMEENSAllQN_AND_RElNSIAIEMENI

K.1 The Hospital will notify the President of the Local
Nurses® Association of the names of all nurses off work
due to a work related injury (whether or not the nurses
are In receipt of WCB benefits) and those on rrp by the
15th of each month.

K.2 Prior to any nurse returning to work on a modified work
programme, the Hospital will notify and meet with the
nurse, a staff representative of the Ontario Nurses®
Association and a member of the local executive to
discuss the circumstances surrounding the nurse®s return
to suitable work.

K.3 The Hospital agrees to supply the nurse with a copy of
the Workers®™ Compensation Board Form 7 at the time it is
sent to the Board.
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DATED AT NAPANEE, Ontario, thisz2/ 7 day of d«ﬁx«mf . 1992.

FOR THE ASSOCIATION FOR THE HOSPITAL
L T BN FP N o
Nt /ety g
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MINUTES OF SETTLEMENT

BETWEEN :

LENNOX AND ADDINGTON COUNTY GENERAL HOSPITAL
(hereinafter referred to as the Hospital)

- and -

_ ONTARIO NURSES ASSOCIATION
(hereinafter referred to as the Association)

The Hospital expects to continue its policy of not charging the
nurses for parking at the Hospital.

Prior to introducing a parking charge to reflect changes in the
cost of providing parking services, the proposed changes will be
discussed with the Association. In the event that the Hospital
changes the parking rates, the Association has the right to
grieve.

DATED AT naPaNEE, Ontario, this 5th day of November, 1987,

RENEWED AT NAPANEE, Ontario, this )/ day of %f 1992.

FOR THE E YER FOR THE ASSOCIATION
( -
‘\\}_,Ua\ o Q L{\V‘,«v}t ; ﬂa iy '///f‘
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Letter dated November 5, 1987 addressed to Ms. Eleanor Holroyd
from Ww. A. Ronald.
Re: Malpractice and Professional Liability Insurance

This will confirm as per our recent discussion that our Hospital
employees are protected as per the attached liability policy.



