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ARTICLE 1 = PURPOSE

1.01

The. purpose of this Agreement is to establish mutually satisfactory
relations hetween the Hospital and_the employees concerned, and to provide
machinery for the prompt. and equitable disposition of grievances, and to
establish and maintain satisfactory WOFkIn%_COHdItIOHS, hours_of work and
wages for all the employees who "are subject to the provisions of this
Agreement _ so that there will not be any interference with the operations of
the services rendered bg the Lennox and Addington County General Hospital
to the patients or the public.

ARTICLE 2 - SCOPE AND RECOGNITION:

2.01

Scope and Recognition Clause

The Hospital recognizes the Union as the exclusive Bargaining Agent for all
employees of the Lennox and Addington County General Hospital, Napanee,
Ontario, save and except professional medical staff, graduate nursing
staff, _ undergraduate _ nurses, %raduate_ pharmacists, _ undergraduate

harmacists, graduate dietitians, student dietitians, tegﬁnlcal personnel,

upervisors, Toremen, persons above the rank of Supervisors and foremen,
chief engineer, office staff and persons regularly employed for not more
than twenty-four (24) hours per week.

ARTICLE 3 ~ MANAGEMENT RIGHTS:

3.01

3.02

3.03

3.04
3.05

3.06

- The Union acknowledges that it is the exclusive function of the Hospital to

manage the Hospital and without affecting the generality of the foregoing:

to direct the operation of the Hospital in the best interests of the

patients, the community and the employees both within and without the
Bargaining Unit;

to formulate policies, rules and regulations which are not inconsistent
with the provisions of this Agreement;

to ‘introduce new practices and/or services, to expand, reduce, eliminate,
change or modify present services and ?ractlces and to enter into contracts
for buildings, repairs, equipment, supplies, materials and services;

to determine where, by whom, in _what manner, at what time, under what
conditions employees_ in the Bargaining Unit perform their duties within
their own Classification;

to determine in the Interest of efficient operation and highest standard of
service, job ratinﬁ and  classification, the hours of work, work
assignments, and methods of doing work, the number of personnel required,
provided qiwa¥s that reasonable "notice shall be given to the employee or
employees involved of any change to be made;
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ARTICLE 3 ~ MANAGEMENT RIGHTS: (cont'd)

3,07,

3.08

3.09

to maintain order and discipline, to hire, assign, retire, classify,
promote, transfer, demote, suspend or discharge or otherwise discipline
employees for just cause, subject to the grievance procedure;

to instruct and direct employees in their duties, responsibilities, conduct
and attitudes towards patients, visitors, Department Heads, Supervisors and
other Hospital employees both within and without the Bargaining Unit;

to control the use of buildings, equipment, utensils, machinery, tools,
materials, instruments, drugs, medicines, clothing, uniforms and all other
articles or things belonging to the Hospital.

ARTICLE 4 - DEFINITIONS:

4.01

4.02

4.03

. ﬁrovision under the Col

Act, 1974,

+ Temporary Employees

Employees may be hired for a specified term, not to_exceed Six (6)months

to replace an employee on leave or to perform a special non-recurring task.

This term may be extended a further six (6)months on mutual agreement of
the Union, employee and Hospital. The period of employment of such persons
will not exceed” the absentee*s leave. The release or discharge of such
persons shall not be the subject of a grievance or arbitration.

This_ clause would not ?rec!ude such employees from usin% the job posting

) ective Agreement and any successtul applicant who
as1 completed his probation period will be credited with the appropriate
seniority.

The Hospital will outline to_ employees selected to fi11 such temporary
vacancies and the Union, the circumstances giving rise to the vacancy, and
the special conditions relating to such employment,

Definition

Wherever the term “employee™ or "employees" is used in this Agreement, it
shall Dbe deemed to include males and ftemales. Similarly, when masculine
pronoun 1is substituted for the term "employee™ or "employees" it shall be
deemed to refer to females as well as males.

Definition of R.N.A.

A Registered Nursing Assistant is defined as a person who is registered by
the College of Nurses of Ontario in accordance with The Health Disciplines

To maintain' their status as 'sugh, Registered Nursing- Assistants are
required to present to the Nursing Administration Office by March 1st of
each year, their current certificate of competence.



ARTICLE 5 ~ UNION SECURITY:

5.0X

5.02

5.03

Union Dues

a) As a condition of emﬁloyment, the Hospital .will deduct from each
employee covered by this' Agreement an amount equal to the regular
monthly Union dues designated by the Union,

b) Such dues shall be deducted from the first pay of each month for full
time employees, and may be deducted from every pay for part time
employees. In the case of newly hired employees, such deductions
shall commence in the month following their date of hire,

c) The amount of the regular monthly dues shall be those authorized by
the Union and the Uniton shall not|f% the Hospital of any changes
therein and such notification shall be the Hospital®s conclusive
authority to make the deductions specified.

d) In_ consideration of the deducting of Union dues by the Hospital, the
Unton agrees to indemnify and save harmless the Hospital a%a|n§t
Xlalms or liabilities arising or resulting from the operation of this

rticle.

e) Dues deducted b¥ the 15th of the month shall he remitted monthly to
ghg Unéon, no later than the end of the month In which the dues were
educted.

£) The Hospital will add Union dues deductions to the employees® T4 slips
at the end of the year for the purposes of tax deductions.

Interview Period

It 4s' mutually agreed that a Union Representative will be "given the
oG?ortunlty of interviewing each new employee once upon completion of three
éj) weeks' employment for the purpose of informing such employees of the
existence of the Union iIn the Hospital and of ascertaining whether the
emplozee wishes to become a member of the Union. The Hospital shall advise
the Union_ monthly as to the names of the persons to be interviewed and
shall de5|qnate the time and place for each such interview, the duration of
which shall not exceed fifteen _(15) minutes. The interview shall take
place on the Hospital®s premises in a room designated by the Hospital, and
the emploxees _shall report to this room for interview during the interview
eriod, Il interviews shall be arranged with the Hospital®s Chief
xecutive Official, or his Representative.

Employee Lists

a) In order to facilitate the operation of the Agreement, the Hospital
will _supply to _the Union a list of employees acting In a Supervisory
capacity, and will 1indicate by appropriate job titles the nature and
extent of their authority.

b) The Hospital aﬂrees to furnish the Union, each month, with an up to
date 1ist of the names and addresses of the employees paying dues and
of new employees hired in the classifications under this Agreement.



ARTICLE & - UNION SECURITY:  {cont'd)

5.04

Relationship

a) Al new employees shall be given a copy of the Union Agreement at the
time they are employed.

b) The terms and conditions of this Agreement will aﬁply equally to all
employees who are subject to the provisions thereof, and those
employees covered bx his Agreement who deal with the Hospital on an
individual basis will not receive preferential treatment over those
who deal with the Hospital through the Union.

c) The Hospital and the Union agree that neither they nor their Agents,
Representatives, Officers or members shall discriminate against any
employee, or_ intimidate, threaten, coerce, or restrain him either
because of his membership or non-membership, past, present, or future,
in _the Union or any other lawful Trade Union, or association of
employees.

L

ARTICLE 6 - WO STRIKE/LOCKOUT:

6.01

This Agreement contains an QrderI% procedure for final disposition of all
grievances. The Union recognizes that it is essential that there should be
no _iInterference with the services of the Hospital to the public and to its
patients, and agrees, therefore, that it will not cause, direct, or condone
a strike or _any other form of collective action which would interfere to

- any degree with the efficient operation of the Hospital during the term of

this ,Agreement.  If such action should be taken by the employees in the
Bargaining Unit, the Union shall advise the employees that they should
return to work and perform their usual duties. 'Strike™ or "lock-out"
shall bear the meaning given them in the Ontario Labour Relations Act.

ARTICLE 7 - UNION REPRESENTATION AND COMMITTEES:

7.01

grievance Committee

a) The Hospital will recognize a Grievance Committee composed of the
Chief Steward and not "more than four (4) employees selected by the
Union who _have completed  their probationary period. A general
Representative of the Union may be present at any meeting of the
Committee.  The purpose of the Committee is to deal with complaints or
grievances as set out in this Collective Agreement.

b) The Union shall keep the Hospital notified, in writing, of the names
of the members of the Grievance Committee appointed or selected under
this_ Article as well as the effective date of their respective
appointments.

¢) A Committee member shall suffer no loss of eqrnin%s for time spent
during their reﬁular scheduled working hours in attending grievance
meetings with the Hospital up to, but not including arbitration, The
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ARTICLE 7 ~ UNION REPRESENTATION AND COMMITTEES:  (cont'd)

7.02

?umbf{ of employees on the Grievance Committee shall be determined
ocally.

Union Stewards

a)

b)

¢)

d)

f)

g)

The Hospital agrees to recognize Union Stewards. to be_elected or
appointed from amongst_ employees_ in the Bargaining Unit who have
completed  their probationary “period for the purpose of dealing with
Union business as provided under this Collective Agreement,

A Chief Steward may be agpointed or elected. The Chief Steward may,
in_ the absence of any Steward, assist In the presentation of any
grievance, Or with any Steward function.

The Union shall keep the Hospital notified, in writing, 0 the names
of Union Stewards appointed or selected under this Article as well as
the effective date of their respective appointments.

L ]

It is agreed that Union Stewards have their re?ular duties and
responsibilities to perform for the Hospital and shall not eave their
regular duties without first obtaining permission from their immediate
Supervisor. 1Fjn the perforpance of his duties, a Union Steward is
required to enter an area within the Hospital in which he is not
originally _employed, he shall report his presence to the SuRerV|sor in
the area immediately upon entering it. Such permission shall not be
unreasonably withheld.

When resuming his reﬂglar duties and responsibilities, such Steward
shall again report to his immediate Supervisor. _ A Union Steward shall
suffer no_ loss of earnln%s for time spent In performing the above
duties during his regular scheduled working hours,

Nothing in this Article shall preclude full time Stewards from
representing part time employees and vice versa.

The number of stewards and the areas which they represent are to be
determined locally.

The Hospital acknowledges the right of the Union to appoint or
otherwise select four (4) Stewards, one from each of the following
Departments :

Nursing, Dietary, Housekeeping and Maintenance, plus_a Chief Steward,
to assist. enployees in _presenting thelr _ grievances to the
Representatives of the Hosqltal, The zone within which each Steward
Is to function shall be 7Vimited to the Department in which he is
emF!oyed with the exception of the Chief Steward, Should a Steward be
obliged to enter another Department_ on Union business, he will not
enter until he has obtained the permission of the Department Head.
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ARTICLE 7 ~ UNION REPRESENTATION & COMMITTEES:  (cont'd)

7.03

7.04

h)

Qualifications of Stewards

|t 1s mutually agreed .that employees shall not be elj?ible to serve as
Stewards or members of the Negotiating Committee until after they have
become permanent employees and have been placed on the seniority list,

Central .Bargaining Comnittee

a)

b)

c)

In future central bargaining between the Service Employees Union and
the participating Hospitals, an employee serving on the Union's
Central Negotiating Committee shall be paid far time lost from his
normal straight time working hours at his regular rate of pay and
without loss of leave credits for attending Central Negotigtin

meetings_ with the Hospitals® Central Negot{iating Committee 1a direc

neggtlat!ons uE to the point of arbitration. Ugon reference to
arbitration, the Negotiating Committee members shall receive unpaid
time off for the purpose of attending Arbitration Hearings.

[ ]
It 1s understood and agreed that the maximum number of Union Central
Negotiating Committee members entitled to payment under this provision
shall be seven (7) and in no case will more than one (1) employee from

a Hospital be entitled to such payment.

The Union shall advise the Hospitals® Central Negotiating Committee
before_ negotiations commence, of those employees to be paid under this
provision. The Hospitals Central Negotiating Committee shall advise
the seven (7) Hospitals accordingly.

Local Negotiating Committee

a)

b)

c)

d)

The Hospital agrees to recognize a Negotiating Committee comprising of
four  (4) members to be elected, or appointed Trom amongst employeeS in
the Bargaining Unit, who have completed their probationary period.

Where the Hospital participates in central bargaininq the purpose of
ghg_ N8g0t|at|on Committee shall be to negotiate Tlocal " 1ssues as
efined.

‘Where the Hospital does not participate in central bargaining, the

purpose of the Negotiating Committee shall be to negotiate a renewal
of this Collective Agreement.

- The Hospital agrees that the members of the Negotiating Committee

shall suffer no loss of earnings for time spent during their regular
scheduled -working hours In attending such negotiating meetings with
the Hospital up to, but not including, arbitration.

Nothing _ in  this provision 1is intended to preclude the Union

" Negotiating  Committee  from having the assistance of any

Representatives of the Union when negotiating with the Hospital,

The number of employees on the Negotiating Committee shall be
determined locally.
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ARTICLE 7 - UNION REPRESENTATION & COMMITTEES:  (cont'd)

g) It shall not be necessary for more than two (2)members to meet with

the Management to deal with any matter arising during the term of the
Agreement.

h)  The Union_ shall advise the Hospital of the names of members of the
said Committee as soon as they are appointed and shall subsequently
inform the Hospital forthwith of any changes in its personnel.

ARTICLE 8 ~ GRIEVANCE AND ARBITRATION:

8.01

8.02

8.03

8.04

For the purposes of this Agreement, a grievance or complaint is defined as
a difference arising either between a member of the Bargaining Unit and the
Hospital or between the parties hereto relating to the interpretation,
application, administration or alleged violation of the Agreement.

The grievance shall identify the nature of the grievance, the remed
sought, and should, where possible specify the provisions of the Agreemen
which are alleged to have been violated.

At the time formal discipline is imposed or at any stage of the grievance
procedure, an employee shall have the right, upon request, to the presence
of his Steward. In the case of suspension or discharge, thé Hospital shall
notify the employee of this right in advance.

Where the Hospital deems it necessary to suspend or discharge an employee,
the _Hospital_  shall notify the Union of such suspension oOr discharge in
writing, within three (3) days.

It is the mutual desire of the parties hereto that complaints shall be
adjusted as quickly as possible, and 1t is understood that an employee has
no  grievance until” he has first ?lyen his_ immediate Supervisor the
opportunity of adjusting his complaint. The grievor may have the
assistance of a Union Steward if he S0 desires.

Such complaint shall be discussed with_his immediate Supervisor within five
(5) days after the circumstances giving rise to it have occurred or ought
reasonably to have come to the attention of the employee.

Failing settlement within five (52 days, It shalt then be taken up as a
gr|@vance_ within five (5) days following his immediate Supervisor’s
ecision in the following manner and sequence:

Step’1

The employee shall submit the erevance, in writing, and signed by him, to
his 1immediate Supervisor. The empjoree may. be accompanied by a_Union
Steward. The immediate Supervisor will deliver his decision, in writing,
within five (5) days_following the day on which the written grievance was
presented to him. Failing settlement, then:
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ARTICLE 8 =~ GRIEVANCE AND ARBITRATION: (cont'd)

Step 2

Within five (5) days following the dec sion under Step 1 the emp oyee,
accompanied by ‘a Union Steward, or the Union Steward shall submit the
written grievance to his Department Head, who will deliver his decision, in
ertln%, within five (5) days following the day on which the grievance was
presented to him.

This Step may be omitted where the employee's Immediate Supervisor and
Department Head are the same person. Failing settlement, then:

Step 3

8.05

8.06

Within five (5) days foIIOW|ng the decision_in the immediately Ereced!ng
step, the %rlevange shall be submitted, In W[Itln%, to the Chief Executive
Officer of the Hospital or the designated Hospital Representative.

A meeting will then be held between the Chief Executive Officer or the
designated Hospital Representative and the designated Union Representatives
who may be accomﬂanled by the general Representative of the Union, within
five 3% days of the submission of the grievance at Step”3, unless extended
by mutual agreement of the parties.

The decision of the Hospital shall be delivered, in writing, within ten
(10) days following the date of such meeting.

" Policy Grievance

A complaint or grievance arising directly between the Hospital and the
Union concerning the interpretation, application or alleged violation of
the Agreement shall be originated at Step 3 within ten (163 days following
the circumstances giving rise to the grievance.

It 1is expressly understood, however, that the provisions of this Article
may not be used with respect to a grievance directly affecting an employee
which he could have instituted himSelf and the regular grievance procedure
shall not be thereby by-passed.

Where the grievance 1s a Hospital grievance it shall be filed with the
Grievance Committee.

Group &rievance

Where a number of employees have identical grievances, and each one would
be entitled to grieve Separately, they may present a %roup grievance, in
writing, identifying_each employee who is grieving, to the Department Head,
or® his designaté, within ten (10) da¥s after the circumstances giving rise
to the grievance have occurred. he 9[levance shall then be treated as
be|n? initiated at Step 2 and the ap?_lcable provisions of this Article
shall then apply with respect to the handling of such grievance.
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ARTICLE 8 - GRIEVANCE & ARBITRATION: {cont'd)

8.07

8.08

8.09

8.10

a1l

8.12

8.13

8.14

Discharge Grievance

If an employee, who has completed his probatlonar% period, claims that he
has Dbeen unjustly discharged, such claim must be submitted by the employee,
who may be” accompanied by a Union Steward, or_bﬁ_the_Unlon Steward at Step
3. of the %rleyance procedure to_the Hospital within five (5) days following
the date the discharge is effective.

guch grievance may be settled under the Grievance and Arbitration Procedure
V-

a) confirming the Hospital®s action in discharging the employee, or

b) reinstating the employee with up to full seniority for time lost and
up to full compensation for time lost, or

¢) any other arrangement which may be deemed just and equitable.

Fa|I!n% settlement under the foregoing procedure, ahy grievance may be
submitted to arbitration as hereinafter provided. If no written request
for arbitration 1is received within ten (10) days after.the decision under
step 3 1s given, the grievance shall be deemed to have been abandoned.

A1l "agreements reached, under the Grievance Procedure, between the
Representatives of the Hospital and the Representatives of the Union will
be final and binding upon the Hospital, the Union and the employee(s).

When_ either party requests that any matter be submitted to_ Arbitration as
provided in this Article, it shall make such request in writing addressed
to the other party to this Agreement, and at the .same time appoint a
nominee.  Within Tive (5) days thereafter, the other party shall appoint
its_ nominee, provided however, that _if such Earty fails to appoint its
nominee as herein required, the Minister of Labour for the Province of
Ontario shall have the_ power to make such appointment upon application
thereto by the party invoking the Arbitration Procedure. The two (2)
nominees shall" attempt to agree upon a Chairman of the Arbitration Board.
I¥ they are unsuccessful In_agreeing upon such a Chairman within a ?er|od
of ten S%O)days of the apE0|n ment of the second nominee, they shall_then
Eﬁqyest the " Minister of Labour for the Province of Ontario to appoint a
airman.

NO person may be appointed to the Arbitration Board who has been involved
in an attempt to negotiate or settle the grievance.

The Arbitration Board shall _not be authorized to make any decision
inconsistent with the provisions of this Agreement, nor to alter, modify,
add to or amend any part of this Agreement.

No matter may be submitted to arbitration which has not been properly
carried through all requisite steps of the Grievance Procedure.

The proceedings of the Arbitration Board will be expedited by the parties
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ARTICLE 8 - GRIEVANCE & ARBITRATION:  (cont'd)

8.15

8.16

8.17

hereto and the decision of the maiority_ and where there is no majority,
the decision of the Chairman, will be Final and binding upon the parties
hereto and the employee or employees concerned.

Each of the parties hereto will bear the expense of the nominee appointed

by it _and the parties_will_share equally the fees and expenses, if any, of
t%e Chairman of the Arbitration Boarg. y P y

Saturdays, Sundays and Holidays are not to be counted in the time limits as
set out In this Article.

Wherever Arbitration Board is referred to in the Agreement, the parties
hereto may mutually agree, in writing, to substitute a s!ng]e_Arbltrator
for the Arbitration Board at the time of reference-to arbitration and the
other provisions referring to Arbitration Board shall appropriately apply.

ARTICLE 9 = SENIORITY:

9.01

9.02

9.03

Probationary Period

A new_employee will be considered on probation until he has completed
fort¥—f|ve &25) days of work within any twelve (12) calendar months. _ Upon
completion of ‘the probationary period, he shall be credited with seniority
equal to forty-five (45) working days. With the written consent of the
Hospital, the probationary employee, and the President of the Local Union
or designate, such_probationary-" period may be extended. Any extension
aﬂreed o will be_in writing and will specify the length of the extension.
The ,release or discharge of an_employee during the probationary period
shall not be the subject of a grievance or arbitration and is at the sole
discretion of the Hospital. Probationary employees cannot serve as
Officers of the Union,

Definition of Seniority

Full, time employees will accumulate seniority on the basis of their
continuous service in _the Bargaining Unit from the last date of hire,
except as otherwise provided herein,

Seniority will operate on a Bargaining Unit wide basis.

Notwithstanding the above, employees hired prior to October 10, 1986, will
be credited with the seniority” they held under the Agreement expiring
November 15, 1985, and will thereafter accumulate seniorrty in accordance
with this Article.

Transfer of Service and Seniority

Effective October 10, 1986, and for employees who transfer subsequent to
October 10, 1986, an employee whose status is changed from full time to
part time shall receive" credit for his/her full service and seniority on
the basis of seventeen hundred and twenty-five (1,725) hours for each year
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ARTICLE 9 = SENIORITY: (cont’d)

9.04

9.05

of full time service and seniority. An employee whose status is changed
from part time to full time shall receive credit for seniority and service
on the basis of one (1) year equals seventeen hundred and twenty-five
(1,725) hours worked, and Wwill be enrolled in the employee benefit plans
subject to meeting any waiting period or other requirements of those plans.

Employees hired prior to October 10, 1986, will be credited with the
service and seniority they held under the Collective Agreement expiring
November 15, 1985.

Loss of Seniority
An employee shall lose all seniority and shall be deemed terminated if:
a) employee quits;

b) employee s discharged and the discharge is not reversed through the
Grievance and Arbitration Procedure;

]
c) employee is absent from scheduled work for a period of three (3)or
more ~consecutive working days without notifying the Hospital of such
absence and providing a reason satisfactory to the Hospital;

d) employee, fails to return to work upon the expiration of a leave of
abserice or utilizes a leave of absence for a purpose other than that
far which it was granted;

e) enmployee has been laid off for eighteen (18)months;

f)  employee fails, upon bgin%_ notified of a recall, to signify his

. intention to return within Tive (5) working days after he has received
the notice of recall, and failS to report to work within ten (10)
working days after he has received the notice to recall;

g) employee is absent due to 1illness. or disability which absence
continues for twenty-four (24) calendar months from the time the
disability or illness commenced.

Effect of Absence

a) It is_ understood *thatduring an approved unpaid leave of absence not
exceeding thirty (30),continuousdays or any approved absence paid by
the Hosprtal, both seniority and service will accrue”.

b) During an unpaid absence exceeding thirty (30) continuous calendar
days, credit for service for purposes of salary increment, vacation,
sick leave, or any other benefits under any provisions of the
Collective Agreement or elsewhere, shall be suspended for the period
of absence 1n.excess of thirty (30)continuous calendar days, the
benefits concerned appropriately” reduced on a pro rata hasis and the
employee*s anniversary date adjusted accordingly. In addition, the
employee will become responsible for full payment of subsidized
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ARTICLE 9 - SENIORITY: {cont'd)

9.06

c)

employee Dbenefits in which he/she IS Part|cgpat|ng for the period of
absence except that the Hospital will continue to pay it's share of
the premiums for up to eighteen (18)months while an employee is iIn
receipt of W.C.B benefits. Effective April 10, 1989, the Hospital
will continue to pay 1its share of the premiums for the initial
seventeen (17) weeks. from the commencement of the leave while an
employee is on maternity or adoption leave. Effective April 10, 1989,
service shall accrue for the initial seventeen (17) weeks from the
commencement 0f the leave if an employee is on maternity or adoption
leave. Notwithstanding this provision, service shall accrue for a
period of fifteen (15) weeks if an employee"s absence is due to
disability resulting In W.C.B. benefits.

It _Is_ further understood that during such unpaid absence, credit for
seniority for purposes of promotion, demotion, transfer or layoff
shall be suspended and not accrue dgrln% the period of absence.
Notwithstanding this provision, seniority shall accrue during
maternity or adoption leave, or for a period of eighteen (18)months
if  an ‘employee’s absence is due to a disability® resulting iIn W.C.B
benefits, or for a period of one (1) year if an employee's unpaid
absence IS 'due to illness.

Seniority = Local Provisions

a)

b)

a

) and Ju

Employees having less than forty-five (45)workin% days of service
shall” be _considered probationary employees and will have no seniority
rights during this probationary period.

Seniority lists of permanent employees shall be maintained by the
Hospital® for each non-interchangeable occupational group. Each™ 1ist
shall show the date of hiring of each employee and his/her social
Insurance number.

A copy of the seniority lists will be supplied to the Union in January
i
y of each year.

If an employee is transferred permanently from one non- interchangeable

- occupational = classification to another, the seniority previously

acquired shall also be transferred, but in cases of _temporar
transfer, 'namel¥, in the case of a transfer for_less than ninety (Qqﬁ
working days, the employee shall retain seniority in the origina
non- interchangeable occupational classification  from  which
transferred.

ARTICLE 10 ~ LAYOFF AND RECALL:

10.01

The Hospital shall give each employee in the Bargaining Unit who has
acquired seniority and who 1is to be laid off for a period of more than

el

fo

(8) weeks,” notice In writing of his layoff In accordance with the

lowing ‘schedule.

Up to one (1) year's service ~ one (1) week's notice;
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ARTICLE 10 - LAY-OFF AND RECALL.  (cont'd)

10.02

One (1) year but less than three (3)years® service - two (2) weeks® notice

Th{ee (3) years® but less than four (4)years" service - three (3) weeks®
notice

Fb%[ (4) years® but less than five (5) years® service - four (4)weeks®
notice

Fi¥e (5) years® hut Iless than six (6)years" service - five (5)weeks®
notice

Six_ (6) years® but less than seven (7)years" service - six (6)weeks"
notice

Se¥en (7) years® but less than eight (8)years" service - seven (7) weeks"
notice

Eight (8)years® service or more - eight (8)weeks" notice.
L}

Such notice will be handed to the employee and a signed acknowledgement
requested if the emgloyee (is at work at the time the.notice is ready for
delivery. In the alternative, it shall be mailed by -registered mail, An
An _employee on layoff and recalled to a temporary position shall not be
entitled to further notice of layoff. .

In the event of a proposed layoff of more than eight (8)weeks duration,
the Hospital will:

a) Provide the Union with no less than thirty (30) calendar days" notice
of such layoff, and

h) Meet with_ the Union through the Labour Management Committee to review
the following:

‘1) the reason causing the layoff
- 1) the service the Hospital will undertake after the layoff

i11). the method of implementation including the areas of cuthack and
employees to be laid off.

In the event of a substantial _bed cut-back or cut-back in service, the
Hospital will provide the Union with reasonable notice. If requested, the
Hospital. will meet with the Union through the Labour Management Committee

. to review the reasons and expected duration of the bed cut-back or cut-back

in service,_any realignment of service or staff and its effect on employees
in the Bargaining Unit.

In all other cases of tayoff, the Hospital shall give each employee in the
Bargaining Unit who has acquired senigrity one (1} week"s notice provided
howéver, ~such notice shall not be required if the layoff occurs because of
emergencies (for example, fire, act of God, power failure or equipment
breakdown).
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ARTICLE 10 ~ LAYOFF & RECALL: (cont'd)

10.03

10.04

10.05

10.06
10.07

10.08

10.09

. Shall not apply until the recal

In the event of layoff, the_ Hospital shall lay off employees in the reverse
order: of their seniority within their classification; providing that there
remain on the job employees who then have the ability to perform the work.

An employee who 1is subject to layoff shall have the right to either:
a) accept the layoff; or

b) displace an employee who has lesser Bargaining Unit seniority and who
IS the ?east_ senior employee in a lower or identical paying
classification in the Bargaining Unit if the employee originall
subject to layoff can perform “the duties of the lower or identica
classification without training other than orientation. Such employee
S0 tgllsplaced shall be laid off subject to his or her rights under this
section.

The decision of .the employee to choose _(a? or (b} above shall be
Iven, In writing, to the designated Hospita Regresentative within
ive (5). working days [excludln% Saturday, Sunday and Holldaysi

fo]lowing the notification of layoff. Employees failing to do so wil

be deemed to have accepted the layoff. -

An _emBonee shall have the opportunity of recall from a layoff to an

availanle openlng, In order of seniority, ?fOVIded he has the ability to

perform the work, before such opening is filled on a regular basis under a

job posting procedure.  The Eostlng procedure In the Collective Agreement
process has been completed.

Employees on layoff shall be given® preference for temporary vacancies which
are expected to exceed ten (10)working days. An employee who has been
recalled to such a temporary vacancy shall not be required to accept such
recall and may instead remain on layoft.

In determining the ability of an employee to perform the work for the
purposes of paragraphs 10.03, 10.04 and 10.05 above, the Hospital shall not
act In an arbitrary or unfair manner.

An employee recalled to work in a different classification from which he
was laid” off shall have the privilege of returning to the position he held
prlolrI 50 the layoff should 1t become vacant within six (6) months of being
recalled.

No new gmplo¥ees shall be hired until all those laid off have been given an
ogpgrtun|ty 0 return to work and have failed to notify the Hospital of
their intention to ~do so, In accordance with 10.09 below, or have been
found unable to perform the work available.

It 1s the sole responsibility of the employee who has been laid off to
notify the Hospital of ‘his ’Intention to return to work within five (5)
working days (exclusive of Saturdays, Sundays and paid Holidays) after
being “notitied to do so by registered mail, addressed to the last address
on record with the Hospital ~(which notification shall be deemed to have
been received on the second day following the date of mailing) and to
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ARTICLE 10 - LAYOFF & RECALL:  (cont'd)

10.10
10.11
10.12

10.13

10.14

return to work within ten (10) working days after being notified, The
notification shall state the job to which the employee is eligible to be
recalled and the date and time at which the employee shall reBort for
work.  The employee-is solely responsible for his proper address being on
record with the Hospital.

Where the employee fails to notify the Hospital of his intention to return
t6 .work in accordance with the provisions of paragraph 10.09, he shall lose
all seniority and be deemed to have-quit the employ of the Hospital.

In the event that a layoff commenced on the day immediately following a
paid holiday, an employee otherwise qualified for holiday pay shall not be
dlsentltged thereto solely because of the day on which the layoff
commenced.

A laid off employee shall retain the rights of recall for a period of
eighteen (18)months from the date of layoff.

No full time emplogeg within the Bargaining Unit sEaII be laid off hy
reason of his duties being assigned to one or more part time employees.

Any agreement reached .between the Hospital and the *Union concerning the
method = of implementing layoffs will take precedence over other terms of
layoff in this Agreement.

ARTICLE 11 = JOB POSTING:

11.01

11,02

11.03

11.04

Where a permanent vacancy occurs in a classification within the Bargaining
Unit or a new position within the Bargaining Unit is established by the
Hospital, such vacancy shall be posted b& the Hospital for a period of five
#FP _days excludln%_Saturday, Sunday and Holidays. Vacancies created by the

ling® of an nitial permanent vacancy within® the Bargaining Unit shall be
posted for a period for three (3)consecutive days excluding Saturday,

“Sunday and Holidays. All applications are to be made” in writing within the

posting® period.

The postings referred to in Article 11.01 shall stipulate the
qualifications, classification, rate of pay, Department and shift and a
copy shall be provided to the Chief Steward.

Employees shall be selected for positions under Article 11,01 on the basis
of their ability, experience and qualifications. Where these factors are
relatively equal amon?st the employees considered, seniority shall govern
providing" the successful applicant, 1f any, is qualified to perform the
available work. The name of the sugcessful_aPpl|cant_wgll be posted on the
bulletin board and unsuccessful applicants will be notified.

Where there are no successful applicants from within this Bargaining Unit
for positions referred to in Article. 11.01, emBonees in other S.E.U.
Service Bargaining Units at the Hospital will be “considered for such
positions prior to considering persons not employed by the Hospital. The
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ARTICLE 11 ~.J0B: POSTING: (cont'd)

11.05

11.06

11.07

11.08

empIoKees eIi?ibIe for consideration shall be limited to those employees
who have ap? ted for _the position In accordance with Article 11.01, and
selection shall be made In accordance with Article 11,03 above,

Vacancies which are not expected to exceed six (6)months will not be
posted and'may be filled at the discretion of the Hospital. In filling
such vacancies, consideration_ shall be given to part time employees in
S.E.U. Service Bargaining Units who have recorded their interest, in
writing, prior to “considering persons not employed by the Hospital. In
conS|der|n? such part time employees, the criteria for selection in 11,03
shall apply. Part time employees selected to fill a vacancy under this
Article will continue to maintain their part time status and upon
comp{gtlon of the assignment the employee will return to his former
position,

The. Hospital shall have the right to fill any vacancy on an interim basis
until the Posting Procedure herein has been .complied with, and arrangements
have been made “to assign. the employee selected to fill sthe vacancy to the
job. No grievance may be filed concerning such temporary arrangements.

The successful applicant will be placed in the vacancy-for a trial period
not exceeding forty-five (45) working days and if the employee proves
satisfactory, then "he shall "be considered permanently ‘assigned to the
vacancy. If the employee proves unsatisfactory during that time, or if the
employee feels he is unable to perform the duties of the vacancy to which
he 1S posted, the employee will ,bereturned to his former position at his

- former salary - or rate of pay, as will any other employee in the Bargaining

Unit who was promoted or ~transferred “by reason of such _placing. Newly
hired employees shall be . terminated and™ such termination shall not be
subject to the grievance and arbitration procedure.

Successful applicants and newly hired employees will not be permitted to

applg for  job postings or anY subsequent vacancies for a period of six (6)
months, unleSs otherwise mutual 1y agreed,

ARTICLE 12 - NO CONTRACTING OUT:

12.01

The Hospital shall not contract out any work usually performed by members
of this Bargaining Unit if, as a result of such contracting out,” a layoff
of any employees other than casual part time employees results from such
contracting out. Contracting out to an Employer_who is or?anlzed and who
will employ the employees of the_Bargaining”Unit who would otherwise be
laid off with similar terms and conditions of employment is not a breach of
this provision.
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ARTICLE 13 - WORK OF THE BARGAINING UNIT:

13.01

13.02

13.03

13.04

Work of the Bargaining Unit

Supervisors excluded from - the Bargaining Unit shall not perform duties
normally performed by employees iIn the Bargaining Unit which shall directly
cause or result in the layoff, loss of sentority or service or reduction In
benefits to employees in the Bargaining Unit.

Employment Agencies

Prior to enlisting the services of an Employment A?ency, the Hospital will
attert to contact part time staff who would normally perform the duties in
question.

Yolunteers

The use of volunteers to perform Bargaining Unit work shall not be expanded
beyond the extent of existing practice as of June 1, 1986;

Ratio of RN's to RNA's

At the time of considering whether or not to alter the ratio of RN's to
RNA's in any Department, the Hospital agrees to consult with the Union in
advance of any decision being made and, again in advance of any decision
being made, the Senior Administrator of the Hospital agrees to meet with
and to entertain ® submissions from the Union with respect to the merits of
maintaining the existing ratio. -

In addition to the above process and apart from it where a change in the
ratio 1s planned by the Hospital and It does not arise” because of emRonee
retirement, resignation or death then it can only be carried out fol OW|ng
a full and complete disclosure to the Union of the ?Ian of the Hospital an

the reasons for it. After full and complete disclosure to the Union, the
Hospital and Union are to meet and discuss the Elan_and the reasons with a
view to possibly modifying them including main alnln% the existing ratio.
The planned change_ iIn the ratio cannot be implemented by the Hospital for a
period of forty-five (45) days from the date of “full and complete
disclosure to the Union; = and  onl ‘|mPIemented _if there has been the
consultative process required by this clause carried out in good faith by
the Hospital.

ARTICLE 14 - - TECHNOLOGICAL CHANGE:

14.01

14.02

Technological Change means the automation of equipment, or the
mechanization or automation of operations, or the replacement of existing
eQU|?ment or machinery with new equipment or machinery which results in the
displacement of an employee from his/her regular job.

Where the Hospital has decided to introduce a technojogical change which
will “significantly alter the status of an_employee within the Bargalnlng
Unit, the Hospital undertakes to meet with the Union to consider the
minimizing of adverse effects (if any) upon the employees concerned.
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ARTICLE 14 - TECHNOLOGICAL CHANGE: (cent'd)

14.03

14.04

14.05

14.06 .

Where new or greater skills are required than are already possessed by
affected employees under the present methods of operation, such employees
shall Dbe given a period of training, with due consideration being given to
the employee’s age and previous e ucatlonal_background, during which they
may perfect or acquire the skills necessitated by the new method of
OEera ion.  The Employer will assume the cost of tuition and_travel. There
shall Dbe no reduction” in wage or salary rates_during the training period o f
any such employee. Tra|n|ng shall” be _given during the holrs of work
whenever possible and may extend for up to six (6)months,

Employees with one (1) er morefyears of continuous service who are sugject
to layoff under conditions referred to above, will be given notice of the
impending _chan%e in employment status at the earliest reasonable time in
keeping with the notification to the Union as set out above and the
requirements of the applicable legislation.

Employees who are pregnant shall not be required to operate voTs. At their
request, the Employer shall temporarily relocate such,employees to other
approerate work without loss of employment benefits, but at the wage rate
of the job in which the empl0¥ee is relocated. The determination of the
appropriate alternative work shall be_at the discretion of the Employer and
such "discretion shall not be exercised in an arbitrary or discriminatory
manner . If such work is not available or if the employee does not wish to
agcept the alternative work, the employee may be placed on unpaid leave of
absence.

Fach _employee required to use a vDT more than four (4) hours per day, shall
be given eye examinations at the beginning of emﬁloyment or_assignment to
vbTs and every twelve (12)months thereaffer. The eye examinations shall
be paid for by the Hospital where not covered by onIP.

ARTICLE 18 - LEAVES OF ABSENCE

15.01

15.02

Bereavement Leave

a) An employee who notifies the Hospital as soon as possible following a
bereavement shall be granted up to three (3)consecutive days off,
without® loss of his regular_pay for his scheduled hours from the date
of death up to and ihcluding” the date of the funeral of a member of

his immediate family. "Immediate family" means parent, brother,
sister,  spouse, " son, daughter, son-in-law, daughter-in-law,
mother- in- law, father-in- law, brother- in-law, sister=-in-law,

grandparent, grandchild, guardian or Step-parent.
Education Leave
a) IFrequired by the Hospital, an employee shall be entitled to leave of

absence _with “pay and without loss of seniority and benefits to write
examinations to upgrade his or her employment qualifications,



ARTICLE 15 - LEAVES OF ABSENCE:  (cont'd)

b)

c)

15.03  Jury

a)

1)

i)
1i1)

b)

19

A leave of absence, without Ray, to take further education related to
the employee's work with the” Hospital may be granted upon written

application by the employee to the Administration of the Hospital. _It
1s' further understood and agreed that the Haspital will, wherever its
operational regglrements permit, endeavour to arrange the shifts of
employees attending courses or seminars to permit such attendance.

Where employees are required by the Hospital to take courses to
upgrade or acquire new employment qualifications, the Hospital shall
pay the full costs associated with the courses.

and Witness Duty

IT an employee IS required to serve as a juror in any court of law, or
is required to attend as a witness in a court proceeding in which the

6P RordRer®sP2iRueBE | Sn"e8BARRE cren SURRERNe 2O d s R BT LAY

employee's duties at the Hospital, the employee sha)1 not lose regular
pay because of such attendance provided that the emp\oyee:

notiffes the Hospital immediately on the employee's notification that
he will be required to attend at court;

presents proof of service requiring the employee®s attendance;

deposits with the Hospital the full amount of compensation received
exclgdln% mileage, travelling and meal allowance and an official
receipt thereof.

In addition to the foregoing, where an employee 1S required by
subpoena to attend a court of law or coroner®s inquest in_connection
with. a case arising from the emﬁloxfe's duties at the Hospital on his
regularly scheduled™ day off, the Hospital will attempt to reschedule
"the employee’s regular day off, ‘it being understood that any
rescheduling shall not result in the payment of any premium pay, Where
the Hospital is unable to reschedule the employee, and, as a result,
he is required to attend on a regular day off, he shalt be paid for
all hours actually spent at such hearing at the rate of time and
one-half. (1 1/2% his regular straight time hourly rate subject to (i),
(1) and (i1i) above,

15.04  Maternity leave

2)

An emplo¥ee who |s_pre?nant and who has been employed for at least ten
(10) months immediately precedlnq_the_expected date of birth shall be
entitled, upon her written application therefore, to a leave of
seventeen (17) weeks from her employment or such shorter leave of
absence . as  the employee may request commencing during the period of
gl?yen (11) weeks immediately preceding the estimated day of her
elivery.
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ARTICLE 15 - LEAVES OF ABSENCE: (cont'd)

b)

d)

f)

g)

h)

An  employee on leave as set out above who is in receipt of
Unemployment Insurance pregnancy benefits pursuant to Section 18 of
the  Unemployment _ Insurance Act, shall Dbe paid a sugplemental
unemployment = benefit." That benefit will be equivalent to the
difference between seventy-five percent (75%) of her regular_weekly
earnings and the sum of her weekly Unemployment Insurance benefits and
a¥y other earnings. Such payment shall commence foIIOW|ng completion
of the two week unemployment insurance waltlnq period, and receipt by
the Hospital of the employee®s Unemployment ‘Insurance cheque stub as
roof that she is. in receipt of Unemployment Insurance pregnanc
enefits, and shall_continue while the employee is in receipt of suc
benefits for a maximum ﬁer|od of fifteen (15) weeks. The employee®s
regular weekly earnings shall be determined by multiplying her regular
hourly _rate on her last day worked prior to the commencement of the
leave times her normal weekly hours.

Where the actual date of her delivery is later than the estimated day
of _her_ delivery, the leave of absence shall not end before the
expiration of six (6)weeks following the actual datt of her delivery.

The employee shall give her Employer four (4). weeks®™ notice, In
writing, prior to the day upon which she intends to commence her leave
of absence and shall Turnish her Employer with the certificate of a
Iegally ~qualified medical practitioner ~stating that she is pregnant
and _giving the estimated day upon which delivery will occur in his
opinion.

An employee may, if she desires to return to work, shorten the
duration “of the leave of absence requested upon gIVIn% her Emplo%er
three (3) weeks" notice of her intention to do so and _urnlshlng_ er
Employer ~ with _the certificate of a legally  qual ified medical
practitioner stating that she is able to resume her work.

The Employer may require the employee to hegin the leave of absence at
such time as In _its opinion the duties of her position cannot
reasonably be performed a pregnant woman or the performance of her
work is materially affected by the pregnancy.

The employee shall, if requested by the Employer, furnish medical
pﬁ?of of “her fitness to resume her employment following the leave of
-absence.

i) %redits for seniority shall accumulate during the period of the
eave.

ii) Credits for service shall accumulate for the initial seventeen
(17) weeks _from the commencement of the leave while an employee
i's on maternity leave.

The Employer will continue to pay its share of the premiums of the
subsidized employee benefits in which the employee is participating
for the initial” seventeen (17) weeks from the commencement of the
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ARTICLE 15 - LEAVES OF ABSENCE: (cont'd)

15.05

b)

1)

J)

k)

leave. while the employee is on_maternity leave, After_ seventeen (17)
weeks and subject to the provisions of the master policies governing
such plans, employees desiring to maintain such protection through the
Employer shall be entitled to remit to the Employer such full premiums
a5 fall due during the leave so as to insure continued coverage,

No leave granted under the provisions of this Article will bDe
considered sick leave and sick leave credits may not be used,

An employee intending to resume employment with the Employer is
required  to advise the Employer, iIn writing, two (2) weeks prior to
the expiry of the leave of ~absence for pregnancy. Subﬁect to any
changes to the employee’s status which would have occurred had she not
been on maternity ‘leave, the employee shall be reinstated to her
former duties, on the same shift, in the same Department, and at the
same rate of pay,

The leave of absence provided for under this ,Article shall be
extended, upon application in writing to the Hospital at least two (2
weeks prior to the expiry of the leave, for a period up to six 563
months following the date the leave commenced.

Adoption Leave

Where an employee, with at least ten (10) months of continuous service
qualifies to adopt® a child, such employee may be entitled to a leave
of absence without pay for_a period of up to seventeen (17) weeks
duration or such greater time as may be required by the Adoption
Agency concerned, up to a maximum aggregate of six (6)months. Such
employee shall advise the Employer as far in advance as ﬁOSSIble of
having qualified to adopt a child and shall request the leave of

- absence, In writing, upon receipt of confirmation of the pending

adoption.

Effective on_confirmation by the Unemployment Insurance Commission of
the appropriateness of the Hospital®s Supplemental Unemployment
Benefit (SUB) plan, an employee on leave as set out above who 1S in
receipt of Unemployment Insurance adoption benefits pursuant to
Section 20 of the “Unemployment Insurance Act,_ shall " be Pald a
supplemental unemployment benefit. That benefit will be equivalent to
the difference between seventy-five percent (75%) of her regular
weekly earnings and the sum “of her weekly Unemployment Insurance
benefits and any other earnings. Such payment shall commence
following completion of the two ﬁ%) week unemployment insurance
waiting ~ period, and receipt by the Hospital of “the employee's
Unemployment Insurance cheque stub_as proof that she is in receipt of
such benefits for a maximum period of fifteen (15) weeks. The
employee®s regular weekly earnings shall be determined by multiplying
her “regular hourly rate on her last daK worked prior to the
commencement of the leave times her normal weekly hours.
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ARTICLE 15 - LEAVES OF ABSENCE: (cont'd)

15.06

15,07 .

c)

d)

Full

b)

Credits for service shall accumulate for the initial seventeen (17)
weeks  from the commencement of the leave while an employee is on
adoption leave,

Credits for seniority shall accumulate during the period of the leave

The Hospital will continue to pay its share of the premiums of the
subsidized employee benefits in which the employee is participating
for the initial’ seventeen (17) weeks from the commencement of the
leave while the employee is on adoption leave. After seventeen (17)
weeks and subject to ~the provision of the master policies governing
such plans, employees desiring to maintain such protection through the
Employer shall be entitled to remit to the Employer such full premiums
as fall due during the leave sa as to insure continued coverage.

An employee intending to resume employment with the Employer is
required “to advise the Employer, in writing, two (2) weeks prior to
the expiry of the leave of absence for adoption. Subject to any
changes to the employee®s status which would have otcurred had she not
been  on adoption "leave, the employee shall be reinstated to her former
duties, on the same shift, in the same Department, and at the Same
rate of pay. a

Time Union Office

Upon a El|cat|on by the Union, In wr|t|n%, the Hospital will give
reasonable consideration to: a request for leave of absence, without
pay, _ to an employee selected or appointed to full time Union Office.
It 1s understood that no more than one (1) employee in the Bargaining
Unit may be on such_leave at the same time. Such leave, if granted,
shall be for a period of one (1) calendar year from the date of
appointment unless extended for a further 5ﬂe0|f|c period by agreement
of the parties. Seniority and service shall accumulate during such
leave to .the maximum provided, if any, under the provisions of the
CoTlective Agreement.

It will become the responsibility of the employee for full payment of
any applicable benefits in which the employee is participating during
such leave of absence.

Union Leave

a)

b)

The Hospital shall grant leave of absence, without pay, to employees
to_attend Union conventions, seminars, education classes or other
Union business provided that such leave will not interfere with the
efficient operation of the Hospital.

In requesting such leave of absence for an employee or employees, the
Union must ﬂive at least twenty-one (21) days clear notice, In
writing, to the Hospital.
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ARTICLE 15 - LEAVES OF ABSENCE: (cont'd)

15.08

c) The cumulative total leave of absence, the number of emﬁloyees that

be absent at any one time from any one area, and the number of

-days_of absence shall be as provided elsewhere in the current local
sections of the Agreement (unless altered by local negotiations).

d) Leave of absence for Union business may be ﬁlven, without pay, to a
cunulative total of twenty (20)days during the calendar year. It is
agreed that no more than two (2) employees shall be absent on such
leave at the same tinme.

e) It 1is understood that such leave will be granted with due regard to
the proper coverage in those Departments from which employees are
requesting leave,

Personal Leave

The Hospital may grant leave of absence, without pay, to any employee for
legitimate personal = reasons, and any _employees who are abSent with such
written permission shall not be considered” to be "laid off and their
seniority shall continue to accumulate during their absence for the first
thirty (30)days only.

ARTICLE' 16 - HOURS OF WORK:

16.01

Daily and Weekly Hours of Work

a) The regular hours of work for all employees shall average seventy-five
(75) hours (exclusive of meal times) In a bi-weekly pay period. The
Intent of this clause s, as far as_possible, to provide for a five
(5) .day work week with two (2) days iIn seven (7)"off duty, and where
possiblé, the days off to be conSecutive.

b) It is understood normal hours include those required to accommodate

..... the change from Daylight Saving Time to Standard Time and vice-versa.
It is further understood that the amount of regular pay for a full
normal shift worked shall not be affected by reason of the change in
the number _of _normal hours worked in consequence of such change from
Daylight Saving Time to Standard Time and vice-versa.

Rest Periods

-a) Al employees will be allowed two (2) Periods per day of fifteen (15)

minutes duration (one (1) in each full half scheduled shift) without
reduction In pay and without increasing the regular working hours.

b) When an employee performs authorized overtime work of at least three

(3) hours duration, the Hospital wilt scheduled a rest period of
fifteen (15) minutes duration.
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ARTICLE 16 -~ HOURS. OF WORK: (cont'd)

16.03

16.04

16.05 .

Time Off Between Shifts

In the case of Departments where employees are required to rotate on the
day, evening and/or night shifts, the Hospital will endeavour to arrange
shifts such that there will be a minimum of twenty-three (23) hours between
the beginning of shifts and change over of shifts and of thirty-nine (39)
hours 1f there is one (1) day off and of sixty-three (63) hours if there
are two (2) days off between the change over of shifts.

Weekends O f f
The Hospital will schedule one (1) weekend off in two (2). If the employee

is required to work on a third and subsequent weekend, she will receive
premium payment as defined for all hours worked on that weekend and

~ subsequent weekends, until a weekend is scheduled off, save and except

where:

i) such. weekend work was performed by the employee o satisfy specific
days off requested by such employee; or

i1} such employee has requested weekend work, or was -advised at the time
of hire or when the job was posted that the regular schedule normally
requires continuous weekend work; or

i11) such weekend is worked as a result of an exchangé of shifts with
another employee; or

iv) the Hospital is wunable to comply due to a prohibition against
. scheduling split days off.

It is' understood and agreed that there shall be no pyramiding of overtime
premiums under the provisions of the Collective Agreement arising out of
the foregoing undertakings.

The foregoing shall have no application where other scheduling arrangements
are provided acceptable to the Hospital and the employees affected and
approved by the Union.

Weekend is defined as the forty-eight (48) hour period commencing no later
than 2400 hours Friday. The foregoing shall have no application where
other scheduling arrangements are provided acceptable to the Hospital and
the employee affected and approved by the Union.

Meal Periods

Each employee shall be allowed thirty (30) minutes for meals on their own
time.  Lunch perieds shall not be interrupted except in cases of emergency.
If an employee has his lunch period interrupted for an emergency, he shall
.rece]ic}/e the remaining time lost once the emergency situation is no longer
in effect.
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ARTICLE 16 = HOURS OF ‘WORK: (cont'd)

16.06

16.07

16.08

No Guarantee

The Hospital does not guarantee work for the hours in Article 16.01 (a) or
any other hours.

Posting of Schedules

Schedules will be posted two (2)weeks in advance and will not be changed
without the consent of both parties except in a case of emergency.

Exchange of Shifts
The Hospital may allow an exchange of shifts at the request of two (2)

employees provided that its approval is obtained in advance_and that no
additional cost to the Hospital results from such exchange of shifts.

ARTICLE 17 = PREMIUM PAYMENT: .

17.01

17.02

17.03

17.04

Definition of Regular Straight *Time Rate of Pay

For the purposes of calculating any benefit or money payment under this
A%reement to which an employee is entitled, the reﬂglar straight time rate
of pay is that prescribed in the Wage Schedules of this Agreement.

Definition of Overtime (Overtime Premium)

a) Authorized. time worked In excess of the normal daily hours (71/2) or

"~ normal bi~weekly hours (75) of the Hospital shall be paid at the rate

of one and one-half (1 1/2) times the employee*s regular straight time
rate of pay.

b): The Hospital® agrees that employees shall not be required to take time
off to avoid payment of overtime. If an emplgfee agrees to take time
off in lieu of overtime pay, the time off will be calculated on the
basis of time and one-half (1 1/2) for all hours worked.

Reporting Pay

Full time employees who report for any scheduled shift will be_?uaranteed
at least four "(4)hours of work, or if no work is available, will be paid
at least four g?)hours except when work is not available due to conditions
beyond the control of the Hospital. The reporting allowance outlined as
herein shall_ not apply whenever an employee has received not less than one
(1) hour's prior notice not to report for work.

Standby

An employee who is required to remain available for duty on standb¥,
outside the normal working hours for that particular employee, shall
receive standby pay iIn the amount of two dollars and ten cents eéz.lo) per

hour for all hours on standby.
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ARTICLE 17 - PREMIUM PAYMENT: (cont'd)

17.05

17.06

17.07

17.08

Standby -pay shall, however, cease where an employee is called in to work,
and works during the period of standby.

Call-back

a) Where employees are called back to work after having completed a
reqgular shift and prior to the commencement of their next regular
shift, they shall receive a minimum of three (3) hours of work or
three (3) hours® pay at the rate of time and one-half (1 1/2) their
regular hourly earnings. Where call-back is immediately prior to the
commencement of their regular shift, the call-back will only apply to
the point of commencement of a regular shift at the rate of time and
OReEpalf (1 112) after which they shall revert back to the regular
shift.

b) Call-back pay shall cover all calls within the minimum three (3) hour
period EFOVIded for under (a) above. If a second call takes ?Iaqe
after three (3) hours have elapsed from the time of the first call, it
shall be subject to a second call-back premium, But In no case shall
an employee Tcollect two (2) call-back ﬁrem|ums within one (1) such

three  (3) hour period, and_to the extent that a call-back overlaps and
extends ‘into the hours of his regular shift, (a) shall apply.

c) Notwithstanding the fotegoin?, an emﬁlo ee who has worked his full
shift on a holiday and is called back shall receive the greater of two
“and one-half (% 1/2) times his regular straight time hourly rate for
all hours actually worked an such call-back or three (3) hours® pay at
time and one-half (1 1/2) his straight time hourly rate, subject to

the other provisions set out above.

éﬁift Premium

Employees shall be paid a shift premium of forty-five cents (3.45% per hour
for all hours worked where the majority of their scheduled hours fall
between 1500 and 0700 hours.

Weekend Premium

Effective one (1) month following the date of ratification, an employee
shall Dbe paid a weekend premium of forty-five cents (6.45) per hour for
each hour worked between 2400 hours Friday to 2400 hours Sunday or such
other forty-eight (48)hour period that the Hospital may establish. If an
employee {s receiving premium pay pursuant to a local scheduling regulation
with “respect to consecutive weekends worked, she will not receive weekend
premium under this provision.

Responsibility Outside the Bargaining Unit

When a Hospital temporarily assigns an employee to carry out the assigned
responsibilities of a higher paying classification outside of the
Bargaining Unit for a period in excess of one-half (1/2) of one (1) shift,
the employee shall receive an allowance of three dollars ($3.00) for each
shift from the time of the assignment.



ARTICLE 17 - PREMIUM PAVIENT:  (cont'd)

17.09

17.10

17.11

27

Overtime - Lieu Time

When an empIoKee has worked and accumulated approved overtime hours (other
than overtime hours related to Rald holidays), such employee shall have the
option of electing payment at the applicable overtime rate (i.e., where the
applicable rate is time and one-half (1 1/2), then the time off shall be at
one and one-half (1 1/2) :times).

Where an employee chooses the latter option, such time off must be taken
within the succeeding two ﬂg? pay periods of the occurrence of the overtime
at a time mutuall agreea e to the Hospital and the employee, or payment
In accordance with the Tormer option shall be made.

Paid Time to Working Time

not applicable

No Pyramiding N

Overtime premium_ will not be duplicated nor pyramided nor shall other
premiums be duplicated nor pyramided nor shall the same hours be counted_as

part_ of the. normal work week and also as hours for which the overtime
premium is paid.

ARTICLE 18 - ALLOWANCES:

18.01

18.02

18.03

Meal Allowance

2 ehs 20r CORLOKGR. Lieel Rt R0t A RS hO Kl b RSN O TR
- hot meal or four dollars ($4.00) if the Hospital is unable to provide

the meal or has been unable to schedule a meal break during the
overtime period.

b) Notwithstanding the foregoing, where the overtime assignment is for a
period of three (3) hours, no more _or less, the em?Idee Is _not
required to take a  hot meal, if available, and may claim the four
dollars ($4.00) payment,

Uniform Allowance

Where uniforms are required, the Hospital shall either supply and launder
uniforms or provide a uniform allowance of 5|xt% dollars ($60.00) per year
in a lump sum payment in the first pay period of November of each year.

Transportation Al Towance

When an employee is required to travel to the Hospital or to return to her
home as a result of reporting to or off work between the hours of 2400 -
0600 hours (other than reporting to or off work for her regular shift), or
at any time while on standby, the Hospital will pay transportation costs



ARTICLE 18 - ALLOWANCES (cont'd)

either by taxi or by her own vehicle at the rate of thirty-five cents
($.35) per mile (to a maximum of fourteen dollars [$14.00]) or such greater
amount as the Hospital may In its _discretion determine for each trip
between the aforementioned ~ hours. The employee will provide to the
Hospital satisfactory proof of payment of such taxi fare.

ARTICLE 19 = HEALTH AND SAFETY:
19.01  Accident Prevention - Health and Safety Committee

a) The Hospital and the Union agree that they mutually desire to maintain
standards of ~safety and health in the Hospital® in order to prevent
. accidents, injury and illness.

b)  Recognizing its responsibilities under the applicable legislation, the
Hosprtal agrees to accept as a member of Its Accident Prevention -
Health _and Safety Committee at least one (1) Representative selected
or appointed by the Union from amongst Bargaining Untit employees.

¢) Such Committee shall identify potential dangers and hazards, institute
means of improving health and safety programns and -récommend actions to
be taken to improve conditions related to safety and health.

d) The Hospital agrees to co-operate reasonably in providing necessary
information to enable the Committee to fulfill 1ts functions.

é) Meetings shall be held. every second month or more frequently at the
. call of the Chair, if required. The Committee shall maintain minutes
of all meetings and make the same available for review,

f) Any Representative appointed or selected in accordance with (b)
hereof, shall .serve for a term or one (1) calendar year from the date
of appointment which may be renewed for further periods of one (1)
ear. Time off for suc Reﬁresentative(s) to attend meetings of the
ccident” Prevention - Health and Safety Committee In accordance with
the _fore90|n? shall be granted and time so spent attending such
meetings shall be deemed to be work time for which the Representatives
shall "be paid by the Employer at his/her regular or premium rate as

may be applicable.

g) The Union agrees to endeavour to obtain the full co-operation of its
membership in the observation of all safety rules and practices.

h)  Pregnant __employees may request to_be transferred from their current
duties if, in" the professional opinion of the employee's physician,
the pregnancy may be at risk, If such a_transfer is not feasible, the
pregnant  employee, if she so requests, will be_%ranted an unpaid leave
Xf _a?sence before commencement of the maternity leave referred to In

rticle 15.04,

i) Where the Hospital 1dentifies high risk areas where employees are
exposed to Hepatitis B, the Hospital will provide, at no cost to the
employees, a Hepatitis 8 vaccine.
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ARTICLE 19 - HEALTH AND SAFETY: (cont'd)

19.02

Protective Clothing

a) The Hospital agrees .tocontinue its present practice with resPect to
the provision of protective clothing and safety devices to employees,
subject to the ﬁrov!3|on set out below with respect to _safety
footwear.  The Hospital further aﬁrees to meet directly with the
Representative of the Union or through the Accident Prevention
Committee t0 discuss the need for any protective clothing or safety
equipment  In addition to that which the Hospital is presently
providing.

b) Effective September 1, 1988, and on that date for each subsequent
year, the Hospital wifl provide -thirty-five dollars ($35.00) per year
to each full time employee who is_regU|red by the Hospital to wear
safety footwear during the course of his duties.

ARTICLE 20 - PAID HOLIDAYS: .

20.01

20.02

20.03

20.04

There shall be twelve (12) holidays and these holidays are set out below:

New Year"s Day Canada Day Thanksgiving Day
Good Friday Civic Holiday Christmas Day
Victoria Day Labour Day Boxing Day

Easter Monday _ Heritage Day (Second Monday in February)
Second Monday 1n November

If a. lieu day for Heritage Day is used it may be taken any time during the
current year.

Should the Hospital be required to observe an additional paid holiday as a
result of legislation, 1T IS understood that one of the existing holidays
recognized Dby the Hospital shall be established as the legislated holiday
after discussion with the Union, so that the Hospital®s obligation to
provide the number of paid holidays as noted above remains unchanged.

To. qualify -for payment for Statutory Holidays, the employee must work _his
re?u ar scheduled shift immediately preceding and succeeding the Holiday
unless_ absent by reason of legitimate 1illness confirmed by medical
certificate, 1if Tequested, and Such illness commenced within thirty (30)
days prior to the date of the Statutory Holiday.

Due. to the nature of_the services necessary in a_Hospital, many of the
employees may be required to work on these Holidays. When work 1Is
performed on _Statutory Holiday, payment will be at time and one-half (1
1/2) In addition to the hollda¥ pay. " If.an employee so requests, and it is
mutual 1y agreeable between the employee and the Department Head, they may
be granted a day off in lieu of the holiday pay. Such request must be

submitted at least three (3) weeks prior to the requested day.

Where an emﬁloyee Is required to work authorized overtime in excess of his
regularly scheduled hours on a paid Holiday (but not including hours on a
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ARTICLE 20 - PAID HOLIDAYS: (cont’d) i

Subsequent regularly scheduled Shift), such employee shall receive two and

. one-half (2 1/2) times his regular straight time hourly rate for such,
W additional authorized overtime,

If any. t = ida rs on mpl 'S r L. ff
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off or payment of Holiday in lieu of the day off, but the additional da%
shall not "he added to the period of vacation of the employee unless wit
the consent of the Head of the Department,

20.06  During Christmas and New Year's, cmployees will be scheduled so that they

will “only be required to work (a) Christmas Day, Boxing Day or (b) day
before New Year's Eve Day and New Year's Day. ~Each year an employee's
assignment to (a) or (b) will ve alternated,

ARTICLE 21 ~ VACATIONS:
21.01 Entitlement and Calculation of Payment

a) Subject to maintaining any superior conditions concerning entitlement,
vacation entitlement shall be as follows:

1) An employee who has completed less than.one (12 ear of continuous
service as of May 1st in the current year, shall be entitled t0 two

(2) weeks' annual vacation, Payment for such' vacation shall be
prorated in accordance with his/her Service.

1) An epployee who has cowpleted one (1) year but less than three {3)
ears* - of continuous service as of May 1st in_the current year, shalt
e entitled to two (2) weeks' annual vacation with pay.

.Effective in_the vacation\)(ear where the aﬁ for determining vacation
entitlement in the Individual Hospital falls on or after October 11,
1989 the service requirement for three (3) weeks vacation shall be two
{2) or more years of full-time continuous Service.

117) An  employee who has completed three (3) vears' but less i
years' of continuous service as of M Yst IN the currettltt‘a;eg;?hghs
be entitled to three (3)weeks' annual vacation with pay,

Effective October 11, 1989, four (4) weeks vacation for six (6)years

,continuous service.

. %‘gﬁﬁﬁ%ﬁs S(;)(a<%§/(1llace€3r_ 11, 1990, four (4) weeks vacation for five years

iv) An employee who has completed Tive (5) years" but less than fifteen-

(15 ears" .of continuous Service as of 1st in the current year,
shall %e entitled to four (4) weeks' annualw\%catlon with pay. y

v) An employee who has completed seventeen (17) or more ~years® of |{

continuous service as of May 1st in the current year, shall be
entitled to five (5)weeks' annual vacation with pay.

vi) Effective May 1st, 1990, five (5)weeks vacation shall be fifteen (15)
years or more years" of full time continuous service.

vii) Effective May 1st, 1989, the service requirement for sixf(|6|)weeks
u

vacation shall be twenty-five (25) years or more of time
. continuous service.

!
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ARTICLE 21 ~ VACATIONS: (cont*d)

Vi) Vacation pay shall be calculated on the basis of the employee's
straight time rate of pay times their normal weekly hours of work,
subject to the application of the Effect of Absence provision.

21.01 Entitlement and Calculation of Payment (cont'd)
b) The foregoing vacation entitlement ﬁrevail for all employees
(including orderlies) except Registered Nursing Assistants®. Registered
Nursing Assistants' vacation schedule is as follows:

i) An employee on the active payroll of the Hospital with less than
six (6) “months® of continuous service as of May 1st in the
current year, shall be entitled to receive as vacation p%y SIX
(6%) percent of gross earnings during the period of his
employment with the Hospital In accordance with the Employment
Standards Act.

i1) An employee on the active payroll of the Hospital with less than
one (1) vyear of continuous service as of May 1st In the current
year, shall be entitled to a vacation of seven (7) calendar daﬁs
at regular stra|8ht time rate of pay in-accordance with the
Employment Standards Act.

i11) An emgloyee on the activezfayroll of the Hospital with one (1)

%ear ut” less than three (3)years® of continuous service as of

ay 1st In the current year, shall be entitled to a vacation of
three (3) weeks® annual vacation with pay.

iv) An employee who has completed six (6) years™ but less than

- fifteen (15) years® of continuous service as of May 1st in the
current vyear, “shall be entitled to four (4) weeks® annual
vacation with pay.

Effective October 11, 1990, four (4) weeks vacation for five (5)
years continuous service.

v) An employee who has completed fifteen (15) or more years® of
continuous service as of May 1st in the "current, ~shalt be
entitled to five (5) weeks® annual vacation with pay.

vi) Effective May 1st, 1989, the service requirement for six ﬁﬁ)
weeks' vacation sﬁall be twenty-five (25) or more years® of fu
time continuous. service.

vii) Vacation pay shall be calculated on the basis of the emPIo%ees'
regular straight time rate of pay times their normal weekly hours
of wogk, subject to the application of the Effect of Absence
provision.
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ARTICLE 21 - VACATIONS: (cont'd)

21.02

21.03

Approved Leave of Absence During Vacation

Where an 9mﬁloyee's scheduled vacation is interrupted due to serious
illness which commenced prior to and continues into the scheduled vacation
period, the period of such 1llness shall be considered sick leave.

Where an employee's scheduled vacation s _interrupted due to a serious
illness requiring the employee to be at in-patient in a Hospital, the
period of such hospitalization shall be considered sick leave.

The portion of the employee’s vacation which is deemed to be sick leave
under. the above provision will not be counted against the employee's
vacation credits.

Vacation Scheduling

a) All normal. deductions made from an employee's pay will be made from
the vacation pay,

y

b) Vacations may not be accumulated from one year to the next,

c). All vacation periods will be arranged with an employee®s Department
Head with consideration be|n8 iven to the emplioyee's wishes and to
the needs of the Department. Up to and including the 31st of March of
the year in which the vacation is scheduled, employees shall be given
the preference as to the selection of their vacation on the basis of
their, seniority. Subsequent to the 31st of March, employee requests
shall be granted on the first come, first serve basis.

ARTICLE 22 - HEALTH AND INSURED BENEFITS:

22.01

Insured.Benefits

The Hospital agrees, during the term of the Collective Agreement, to
contribute _towards the premium coverage of the participating eligible
emgloyees In the active emﬁlqy of the Hospital under the insurance plans
set out below subject to their respective terms and conditions including
any enrollment requirements.

a) The _Hospital agrees to pay one hundred percent (100%). of the billed
premium  towards covera%e of eligible emgloyees_ln the active employ of
the Hospital under the Blue Cross Semi-Private Plan or comparable
coverage with another carrier,

b) The Hospital agrees to contribute seventy-five percent (75%) of the
billed premiums towards coverage of eligible employees in the active
employ of _the Hospital under the amended Blue CroSs Extended Health
Care “benefits or comparable coverage with another carrier providing
for $10.00 (single) and $20.00 (family) deductible, providing the
balance of monthly” premiums are paid by the employee through payroll
deductions. In addition to the standard benefits, coverage will
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ARTICLE 22 - "HEALTHAND INSURED BENEFITS.  (cont'd)

22.02

22.03

include vision care gmaximum $60.00 every 24 months) as well as a
hearing aid allowance (lifetime maximum $300,00 per individual).

Effective one (1) month following the date of ratification of the
Memorandum _ of Settlement by both parties, coverage will include vision
care (maximum $90.00 every 24 months) as well as hearing aid allowance
(lifetime maximum $500.00 per individual) and the deductible will be
$15.00 (single) and $25.00 (family).

Existing provisions for private duty nursing services contained in
present  extended health care plans will be amended to reflect that

this benefit is 1limited to a maximum of ninety (90)eight (8) hour
Shitts in any calendar year. ° y (90) erght (8)

c) The Hospital agrees to contribute one hundred percent (100%)of the

. billed premium towards coverage of eligible emﬁloyees In the active

employ of the Hospital _ under HOOGLIP or such other Group Life
Insurance Plan currently iIn effect. ,

d) The Hospital agrees to contribute fifty percent (50%) of the billed

premiums towards coverage of eligible employees in the active employ

- of the Hospital wunder ‘the Blue Cross #9 Dental Plan or comparable

coverage with another carrier (based on the current 0DA fee schedule

as It may _be updated from time to tlme% providing the balance of the
monthly premium is paid by the employee through payroll deduction.

- Effective one (1% month following date of ratification of the
- Memorandum of Settlement by both parties, the Hospital*s contribution
to the Dental Plan will be seventy-five (75%) percent,

Change of Carrier

The Hospital max, at . any time," substitute another carrier for any Plan
(other _than OHIP) provided that the benefits provided thereby are
substantially the same.

Pension

All -employees Of the Lennox and Addington County General Hospital with two
(2) years® seniority are required to join the Hospitals of Ontario Pension
Plan _as a condition of employment. New employees ma¥ %0|n the Hospitals of
Ontario Pension Plan after six (6) months® employment Dut must join as soon
as they have completed two (2) years® continuous service,

ARTICLE 23 - INJURY AND DISABILITY:

23.01

Workers® Cornpensation Injury

In the case of an accident which will be compensated by the Workers®
Compensation Board, the Hospital will pay the employee®s wages for the day
on which the accident occurs.
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ARTICLE 23 ~ INJURY AND DISABILITY: (cont'd)

23.02

Disabled Employees

If an employee becomes disabled with the result that he is unable to carry
out the regular functions of his position, the Hospital may establish a
special . classification and salary with the hope of providing an opportunity
of continued employment.

ARTICLE 24 - SICK LEAVE:

24.01

24.02

24.Q3 °

Sick Leave and Long Term Disability

The Hospital will assume total responsibility for providing and fundin% a
short-term sick leave plan at least equivalent to that described in the
1984 Hospitals of Ontario Disability Plan (HOODIP) brochure.

The Hospital will pay seventy-five percent (75%) of the billed premium
towards coverage of eligible “employees under the %Yong-term disability
ortion of the Plan (HOODIP or an equivalent Plan), the employee paying the
alance of the billed premium through payroll deductipn. FOr the purpose
of transfer to the short-term portion of the disability- program, employees
on the payroll as of the effective date of the transfer with three (3
months or "more of service shall be deemed to have three (3)months o
service. For the purpose of transfer to the long-term portion of the
disability program, employees will be credited with their actual service.

Effective December 31, 1982, the_ existing. accumulatln? sick leave plan
shall be terminated and any provisions relating to such plan shall be null
and void except as to those provisions relating to payout of unused sick
leave benefits which are specifically dealt with hereinafter.

Existing s | ¢ ~leave credits for each employee shall be converted to a sick
leave Dank to the credit of the employee at the then current per diem rate
of pay. based on his regular straight time hourly rate. The "sick leave
bark™: shall be utilized to:

a) supplement payment for sick leave daﬁs under the new program or
paragraphd 24,05 Dbelow which would otherwise be at less than full
wages, an

b) where a payout provision existed under the former sick leave ﬁlan in
the Collective Agreement, payout on termination of employment shall be
that portion of any unused sick leave dollars under the former
conditions relating to payout.

¢) \Where, as of the effective date of transfer, an employee does not have
the required service to qualify for payout on termination, his
existing sick leave credits as of that date shall nevertheless be
converted to a sick leave bank in accordance with the foregoing and he
shall be entitled, on termination, to that portion of any unused sick
leave dollars providing he subseguentl achieves the necessary service
to qualify him for payout under the conditions relating to such
payout.
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ARTICLE 24" -"SICKLEAVE.  (cont'd)

24.04

24.05

24,06

24.07

24.08

24.09

" The short-term sick leave plan shall be registered with the Unemplg¥ment

d) Where a payout provision existed under the former sick leave plan in
the Collective Agreement, an employee who has accumulated sick leave
credits and 1is prevented from working for the Hospital on account of
an occupational tllness or accident that is recognized by the Workers®
Compensation Board as compensable within the meaning of the Workers®

. Compensation Act, the Hospital, on.application from the employee, will
supplement the award made by the Workers® Compensation Board for loss
of wages_to the employee by ‘such amount that the award of the_ Workers®
Compensation  Board ~for ~ loss _of wa?es, together with the
supplementation of the HosPltaI, will equa one hundred percent (100%)
of the employee’s accumulated sick leave credits, Employees may
utilize such sick leave credits while awaiting approval of a claim for
Workers' Compensation.

There shall be no ﬁay deduction from an employee®s regular scheduled shift
when the employee has completed any portion of the shift prior to going on
sick leave benefits or Workers® Compensation benefits,

The Hospital further agrees to pay employees an amount efual to any loss of
benefits under Hoopip~ for _the " first "two (2) days of the fourth and
subsequent period of absence in any calendar year.

Absences due to pregnancy related illness shall be considered as sick leave
under the sick leave plan.

Unemployment Insurance Rebate

Insurance Commission (UIC)._  The employee's share of the Hospital®s
unemployment insurance premium reduction will be retained by the Hospital

Xowards_toffsettlng the "cost of the benefit improvements contained in this
greement.

Pro-rated Benefits

Subject to the terms of this Agreement, employees working more than
twenty-four (24) hours but less than thirty-seven and one-half (37 1/2
hours™ per week on a regularly scheduled basis shalt be entitled to al
rights and privileges contained 1in this Agreement and shall _receive the
same proportion of wages, sick leave, vacation privileges, paid Statutory
Holidays as their total time worked bears to full time employees using as a
basis “of computation the entitlement of full time employees as outlined in
this Agrement,

Employees claiming sick pay benefits will observe the following procedures :

1) when_ an employee claims to be sick, the Hospital reserves the right to
require proof” of 1llness, by medical certificate, signed by a duly
qualified medical practitioner;

1) 'employees taking ill or suffering an accident, during working hours,
- will -notify the Head of their Department, or a person designated by
the Department Head, before the employee leaves his duties;
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ARTICLE 24 - SICK LEAVE: (cont'd)

24.10

ii1) when the illness or accident takes place at times other than the
employee®s  normal  working hours, the employee will notify his
*Department Head, as .soon as possible and in any case not later than

+the time at which the employee would normally be required to report
- for. duty;

iv) 'in the - case of employees who have exhausted their uncertified sick
leave, the Hospital may require the employee to provide statements
from his attending physician as to his condition and the anticipated

date he will return to work.
Existing Sick Leave Credits
On severance of employment, fifty percent (50%) of the total days in the
sick leave credits bank will be payable cash, providing the employee has
had five (5) years® of continuous service with the Hospital,.

The Hos?ital shall maintain a record of accumulated days sick credit for
each employee.

Workers' Compensation Benefits and Sick Leave

An employee who is absent from work as a result of an illness or Injury
systained at work and who has been awaiting approval of a claim for

~ Workers® Compensation for a period longer than_one (1) comﬁlete pay period

may .apply to the Hospital for payment equivalent to the lesser of the
benefit she would receive from® Workers® Compensation if-her claim was
approved, or the benefit to_ which she would be entitled under the short
term sick portion _of the disability 1income plan (HOODIP or equivalent
plan). Payment will be provided only if the employee provides evidence
disability satisfactory _to the Hospital and a_ written undertaking
satisfactory to the Hospital that any payments will be refunded to the
Hospital following final determination of “the claim by the Workers®
Compensation Board, If the claim for Workers® Compensation 1s not
approved, the monies. paid as an advance will be applied towards the
benefits to.which_ the employee would be entitled under the short_term
portion of the disability income ptan. - Any payment under this provision
will continue for a maximum of fifteen (15) weeks.

ARTICLE 25 - COMPENSATION:

25.01

Experience Pay

An employee hired by the Hospital with recent and related exRerlencez may
claim at_ the time of hiring on a form supplied by the Hospital,
consideration for such experience. Any such claim shall e_accomﬁanled by
verification of previously related experience. The Hospital shall then
evaluate such_experience “during the_ probationary period. Where, in the
Hospital"s 0ﬁ|n|0n such experience 1S relevant,” the employee shall be
slotted in that step of the wage progression consistent with one (1) year's
service for every two (2) years of related experience in the classification
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ARTICLE 25 - COMPENSATION; . ({cont'd)

25,02

25.03

25.04

on the completion of the employee's probationary period. It is understood

and agreed that this shall not constitute a violation of the wage schedule
of the Collective Agreement.

Promotion to a Higher Classification

An employee who 1s_ promoted to a higher rated classification within the
Bargaining _ Unit will Dbe placed in_ the range of the higher rated
classification_ so that he shall receive no less an increase in wage rate
than the equivalent of one (1) step in the wage rate of his previous
classification (provided that he does not exceed the wage rate of the
classification to which he has been promoted).

Temporary Transfer

When an employee is assigned temporarily to perform the duties and assume
the responsibilities of a higher paying position in the Bariaining_Unlt,
for a_ period in excess of one-half (1/2) of a shift, he shall be paid the
rate immediately above his current rate-in the highet classification to
which he was assigned from the commencement of the shift on which he was
assigned the job.

Job Classification

a) When a_new classification (which is covered by the terms of this

"~ Collective Agreement) 1is established by the Hospital, the Hospital

shall determine the rate of pay for such new classification and notify

the Local Union of the same within seven_ﬂZ) days, 1f the Local Union

challenges the rate, it shall have the right to request_a meeting with

the Hospital to endeavour to_negotiate a mutually satisfactory rate.

Such request will be_ made within ten (10) days after the receipt of

notice from the Hospital of such new occupational classification and

rate. . Any change mutually agreed to rgsultln% from such meeting shall

be retroactive to the date that notice of the new rate was given by

the Hospital. If the parties are unable to agree, the dispute

concerning the new rate may be submitted to arbitration as ﬁFOVIde_In

the Agreement within_fifteen (15) days of such meeting. The decision

- of the Board of Arbitration (or Arbitrator as the_case maﬁ be) shall

be* based on the relationship established by comparison with the rates

for _other classifications in the Bargaining Unit having regard to the
requirements of such classification.

b) When the Hospital makes a substantial change during the term of this
. Agreement in the job content of an existing classification which in
reality causes such classification to become a new classification, the
Hospital agrees to meet with the Union, if requested, to permit the
Union to make representation with respect to the appropriate rate of

pay.

c) |If the matter 1is not resolved following the meeting with the Union,
the matter may be referred to arbitration as provided in the Agreement
within fifteen (15) days of such meeting. The decision of the Board
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ARTICLE 25 - COMPENSATION: {(cont'd)

A of Arbitration (or Arbitrator as the case may be) shall be based on
the relationship established by comparison with the rates for other
classifications in the Bargaining Unit having regard to the
requirements of such classifications.

d) The parties further agree that any change mutually agreed to or
awarded as a result of arbitration shall be retroactive only to the
date that the Union raised the issue with the Hospital,

25.05  Wages and Classification Premium

Lead Hands will be paid twenty-five dollars ($25.00) per month in addition
to their monthly rate.

ARTICLE 26 = ACCESS TO PERSONAL FILES:

26.01 Upon written request to the Administrator, an empleyee shall have an
opportunity to view his_ personal file, for the purpose of reviewing any
evaluations or formal disciplinary notations contained therein, in the

. presence of his Supervisor.

26.02  Copies of Warnings

In the event that a written warning is to be placed in an emFlo ee's file,
the employee. will _be given one (1) copy and one (1) copy will be given to

- the appropriate Union ~“Steward. Upon receipt of said CORIES, the employee
must sign the original copy on his/her file indicating that he/she did,  In
fact, receive the written warning, but not to admit guilt or to agree with
the action taken by the Employer. Any unjust action may be the subject of
a .grievance.

ARTICLE 27 - BULLETIN BOARDS:

27.01 ' The _Hospital will provide bulletin boards _in mutually _satisfactory
Io%?t!ons for the convenience of the Union In posting notices of Union
activity.

ARTICLE 28 - TIMEKEEPING ARRANGEMENTS:

28.01 Each_t fmployee shall conform to the timekeeping requirements of the
ospital.

No allowances will be made for time on the_record outside of the employee®s
scheduled working hours unless authorized_ on each occasion by _the
employee*s Department Head.  Employees desiring to leave the Hospital
ﬁremlses prior to normal 1U|tt|ng time, must obtain permission from his or
er Department Head before leaving his or her work.
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ARTICLE 29 - .PRINTING OF CONTRACTS:

29.01  The Hospital a?rees to pay fifty percent (50%) of the cost of printing
‘ contract In booklet form.

ARTICLE 30-~ PAY.PROCEDURES:

30,00 If the effective date® for any increase in hourly cgmfensation occurs
between . pay periods, the_ days of the new rate of pay will be included in
the first practical pay period without undue delay.

30.02 Pay Days

Employees shall Dbe paid once every two (2)weeks on a regular pay day.
When ~the Banks_ or Trust Companies are closed on a regular pay day, wages
will then be available on the preceding day on which they are open.

ARTICLE 31 - LOCKERS: .
31.00  Locker facilities will be provided for the employees® convenience.

ARTICLE 32 - DURATION:
32.01 Renewal

a) In the event the Rarties to this Agreement agree to negotiate for its
renewal through the process of Ccentral bargaining, either party to
this Agreement may" give notice to the other party of its desire to
bargain~ for amendments on local matters proposed for incorporation in
the renewal of this Agreement not earlier than six (6)calendar
months® nor later than three (3) calendar months® prior to the normal
termination date of this .Agreement. Upon receipt of such notice
one party from the other, both parties will meet within fifteen (1
days thereafter for the purpose of bargaining on local matters.

b) It is understood ‘and agreed that “local matters™ mean those matters
which_ have been_ determined by mutual agreement between the Central
Negotlatlng Committees respectively representln? each of_the parties
to this Agreement as being subjects for loca bargalnln% directl
between the parties to this Agreement. It is also agreed hat loca
bargaining shall be subject to such procedures as may be determined by
qytu%l agreement Dpetween the Central Negotiating Committees referred

0 above.

32.02 Term

This_ Agreement shall continue in effect-until October 10, 1991, and shall
remain in effect from year to year thereafter unless either party gives the
other party written notice of termination or desire to amend the Aqreement.

' Such -notice may be given by either party to the other not earlier than
three (3) calendar months prior to the normal termination date of this
Collective Agreement.



ARTICLI% 32 - DURATION: (cont'd)
32.03  Wage Rates and Retroactivity

Wage rates are to be increased by a g Feral wage increase of seventy cents
($.70) per hour and this increase Will be paid from the date of effecting
the Increase retroactive to October 11, 1989, In addition, wage rates are
to be further increased by a general wage increase of seventy-five cents
($.75) per hour and this increase will be paid from the date of effecting
the increase retroactive to October 11, 1990.

For the purpose of the general wage increases, retroactivity shalt ‘be
calculated on the basis of hours paid. Such retroactivity shall be paid
within sixty (60)days of September 10, 1990.

Employees who have terminated their_ employment since October 11, 1989,
shall” be given notice by registered mail at their address last known by the
HQSﬁ!tal,_ and shall have sixty (60) days from the date of such notice
within which to claim retroactive payment.

Retroactive’ pay will be paid on a separate cheque Where the existing
?ayroll system allows. Where the exlstlng_Fayroll system does not allow
or such “separate cheque, the Hospital will supply the employee with a
detailed explanation of the retroactive pay calculations;

b) The percentage 1In lieu of benefits will be calculated "and paid on the
retroactive payment for part time employees for the period from
October 11, 1989, to the date of effecting the increase.

SIGNED AT NAPANEE, ONTARIO this _f7™ - day of __/Zay , 199¢.,

| FOR THE UNION :
: e Ao 444 (--42—4_..,(_/Q
AZ‘/(W (> “%/1{/
. )/'  < . i
';2223 Sumstun




CLASSIFICATIONS

Aides; Dietary and
Housekeeping

Janitors

Cook I

Cook II

Orderlies
Méintenance General
Engineer_4th Class
Electrician

Electrician

Stores. clerk

Registered Nursing
Assistants

PAY PROCEDURES AND JOB CLASSIFICATIONS

EFFECTIVE

Oct. 10/89.

Oct. 10/90

Oct. 10/89
Oct. 10/90

Oct. 10789
Oct. 10/90

Oct. 10/89
Oct. 10/90

Oct. 10/89
Oct. 10/90

Oct. 10/89
Oct. 10/90

oct.?10/89
Oct. 10790

Oct. 10/89
Oct. 10/90

Oct. 10/89
Oct. 10/90

Oct. 10/89
Oct. 10/90

-+ & o o 4 A o o = o 5 o 4y o9 &%

COMMENCE

11.627
12,377

12,252
13.002

12.566
13.316

12.402
13,162

12,841
13.591

13.856
14,606

15,238
15,988

12.519
13.269

13.146
13.896

6
$
$
$

< “©° oo Y o +> 2 < Y < 0 % v

MONTHS

11.736
12.486

12.361
13.111

12.676
13.426

12.527
13.277

12.957
13.707

13.98
14,73

15.355 ..

16.105

12.605
13.355

YEAR

11.861
12.611

12,487
13.237

12.80
13.55

12,644
13,394

13,069
13.819

14.097
14,847

15.53
16.28

12.684
13.434

13.262
14,012

o e N
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YEARS

11,987
12.737

12.605
13.355

12.918
13.668

12,753
13,503

13.196
13.946

14,233
14,983

15.615

.16.365

12.761
13.511

13,39
14.14
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LETTER OF INTENT

RE: LIABILITY INSURANCE

) Upon request of the Local union, and with reasonable notice, the Hospital
will, provide _a Union Representative the opportunity to read the provisions of the

Insurance policy or policies as to emp
classifications of employees represented hy

i

ee liability insurance coverage for the
e Union.
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APPEND | X
MEMORANDUM OF UNDERSTANDING
RE:  SHIFT PREMIUM .

This Letter shall be attached to and form part of the .Collective Agreement.

This Letter is to confirm the parties understanding that :

1. The 11:00 a.m,
payments.

SIGNED AND DATED this J72™™

FOR THE HQSRITAL

to 7:00 p.m. shift would not be eligible for shift premium

day of Aay . , 1997,.
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LETTER OF UNDERSTANDING

RE:  ACCESS TO PENSION PLAN FOR PART TIME EMPLOYEES AND TRADES CLASSIFICATIONS

The parties agree to reduce the, percentage in lieu of benefits from

fourteen percent (14%) to twelve percent (12%) effective one (1) month following the
date of ratification. This reduction is to account for the fact that part time
employees are covered by the Ontario Employee Health Levy (OHIP).

In regards to respect to the Hospitals proposed further reduction in
percentage in lieu payment (four percent (4%)) for any employee who is eligible and
who chooses to be enrolled in the Pension Plan, both parties agree to accept the
Belleville General Hospital arbitration award on the above, along with the
fifty-five cents ($.55) per hour increase for the trades classification.

L}
SIGNED AND DATED at Napanee, Ontario, this 5th day of September 1990.

FOR THE HOSPITAL FOR THE UNTON
“y.A. Ronald" "L inda MacNeil"
"I. Clark" "Wayne McConnell"
"E. Snowden" "Marion McArthur”

"Peggy Sunstrum"
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Oct. 10/89
Jan.01/90
Oct. 10/90

Jan.01/91

Qct.10/89
Oct. 10/90

Oct.10/89
Oct. 10/89

Oct.10/89
Oct. 10/90

Oct.10/89

Oet. 10/90

Oct.10/89

Oct. 10/90

flct. 10789
Oct.10/90

Oct.10/89
Oct. 10/90

Oct. 10/89
Jan.01/90
Out. 10/90
Jan.01/91

¥11.627
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% LAY 4

H!.meq

12,252
bﬁi.ccm

#12.564
$£13.%514
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F12.841
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#1135, 854
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#13.146
$£13. 344
$14. 096
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6 MONS

$11.736
Fi1.934
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Fl12.916
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F¥13.111
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$13.426
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#12.061
F£12.811

#£13.041
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#313.237

#¥12.800
#13.550
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$13, 069
$13.819

£14.,097
£14.847

F15.530
$14.280

¥12.684
$13.434

F13.262
15,462
$14,.212
$£14.432
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by

1991

2 YEAR

-¥11.987
¥12.187
*¥12.9%7
¥1Z. 167

12,605
#13.35

$12.918
13, 668
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¥13.196
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14,982

#15.615
Tlh, 365
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¥13.511

¥13.390
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