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COLLECTIVE AGREEMENT 

BETWEEN: 

ROYALCREST LIFECARE GROUP INC. 
YORKVIEW LIFECARE CENTRE 
(Hereinafter called t h e  "Elnployer") 

and 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204 
Chartered by t h e  S .E. I. U. 
a f f i l i a ted  with  A.F. of L., 

(Hereinafter called t h e  "Union") 
c.1 .o: 8 C0L.c. 

WHEREAS t h e  Ontar io  Labour Relations board d i d  on t h e  7 t h  
day of May 1974, c e r t i f y  t h e  Union as t h e  barga in ing  a g e n t  f o r  
certain employees of t h e  Employer. 

AND WHEREAS the  parties hereto have agreed t o  e n t e r  i n t o  a 
C o l l e c t i v e  barga in ing  agreement upon t h e  terms hereinafter set 
f o r t h ;  

NOW THEREFORE THIS AGREEMENT WITNESSETH: 

ARTICLE 1 - PURPOSE 

1.01 The purpose of t h i s  Agreement is t o  es tabl ish an o r d e r l y  
c o l l e c t i v e  bargaining r e l a t i o n s h i p  between t h e  Bnployer and t he  
employees concerned and t o  provide machinery f o r  t h e  prompt and 
e q u i t a b l e  d i s p o s i t i o n  of g r ievances  and t o  establ ish and main- 
t a i n  s a t i s f a c t o r y  working condi t ions ,  hours of work and wages, 
f o r  a l l  employees w i th in  t h e  bargaining u n i t .  

1.02 The Union and Employer agree  t o  abide by t h e  Human Rights  
Code. 

ARTICLE 2 - SCOPE AND RECOGNITION 

2.01 The Bnployer recognizes  t h e  Union as t h e  sole c o l l e c t i v e  
barga in ing  agent  fo r  all its employees a t  Royalcrest/Yowkview 
i n  Metropol i tan Toronto, save and excep t  supe rv i so r s ,  persons  
above the  rank of supe rv i so r ,  registered n u r s e s ,  o f f i c e  s t a f f ,  
persons  r e g u l a r l y  employed for no t  more t han  twenty-two and 
one-half ( 2 2  1 / 2 )  hours  per  week and s t u d e n t s  employed du r ing  
t h e  school  vaca t ion  period. 

2.02 The Union is hereby established as t h e  sole c o l l e c t i v e  
barga in ing  agen t  f o r  t h e  employees, and t he  Rnployer under takes  
t h a t  he w i l l  n o t  enter i n t o  any o ther  agreement or c o n t r a c t  wi th  
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-’ ’ @.he employees either i n d i v i d u a l l y  or c o l l e c t i v e l y  which w i l l  
c o n f l i c t  w i t h  any of t h e  p rov i s ions  of t h i s  agreement. 

2.03 Where the  feminine pronoun i s  used i n  t h i s  agreement, i t  
shall  mean and inc lude  t h e  masculine pronoun where t he  contex t  
so  a p p l i e s .  

ARTICLE 3 - PERMANENT PART-TIME EMPLOYEES 

3.01 Permanent par t- t ime employees are hereby de f ined  t o  be 
those persons  r e g u l a r l y  employed on the average more t han  
twenty-two and one-half ( 22  1 /2 )  hours pe r  week b u t  less than  
t h i r t y- s e v e n  and one-half (37 1/2 1 hours  p e r  week who have com- 
p l e t e d  t h e  p roba t iona ry  per iod  described i n  Article 12.0 1. 
Article 4 3  d e s c r i b e s  how t h i s  Agreement shall affect  those  
persons .  

3.02 Permanent par t- t ime  employees s h a l l  be known as proba- 
t i o n a r y  employees u n t i l  t hey  have worked three hundred and 
seventy- f ive  (375) working hours. 

3.03  The s e n i o r i t y  of a permanent par t- t ime employee who has  
completed t h e  proba t ionary  per iod  requ i rement  s h a l l  date three 
hundred and seventy- f ive  (375 1 working hours  (approximately  
f i f t y  ( 5 0 )  days  a t  seven and one-half (7  1/21 hours per day1 
p r i o r  t o  t he  date on which t h e  employee completed h i s  proba- 
t i o n a r y  pe r iod  . 
3.04 Part- t ime employees s h a l l  n o t  be scheduled more than 7 
consecut ive  days. 

ARTICLE 4 - UNION SECURITY I 

4.01 Each of t h e  p a r t i e s  h e r e t o  ag rees  t h a t  t h e r e  w i l l  be no 
d i s c r i m i n a t i o n ,  i n t e r f e r e n c e ,  r e s t r a in t  or  coerc ion  exercised or 
practiced upon any employee because of membership i n  t h e  Union 
which is hereby recognized as  a voluntary act on t h e  p a r t  of the  
i n d i v i d u a l  concerned. 

4.02 (a) The Rnployer, dur ing  the  l i f e  of t h i s  Agreement, as a 
c o n d i t i o n  of employment, s h a l l  deduct monthly from 
each employee i n  the  barga in ing  u n i t ,  subject  t o  t h e  
p r o v i s i o n s  of paragraph 4.03 hereof ,  a sum equa l  t o  
u n i o n  dues  as cer t i f ied  by t h e  Serv ice  Elnployees 
I n t e r n a t i o n a l  Union, Local 204, from the f i r s t  pay of 
each month and remit such sum t o  t h e  Union on or 
before t h e  l a s t  day of t h e  same month i n  which t h e  
deduc t ions  are made, where practicable, a long  w i t h  a 
l is t  of employees who have te rmina ted  i n  t h e  preceding 
month and a list of the  employees who have completed 
the i r  p roba t iona ry  per iod  i n  t h e  preceding month. The 
Einployer w i l l  supply t h e  Union wi th  t h e  name, current  
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address ,  s o c i a l  insurance number, c l a s s i f i c a t i o n  and 
o t h e r  relevant informat ion of t he  employees w i t h  t h e  
f i r s t  dues  deduct ion.  

( b )  Union dues are n o t  deducted from SUB p l a n  payments and 
t h e  Employer has no r e s p o n s i b i l i t y  f o r  Union dues 
while an employee is o f f  on Pregnancy and/or Pa ren t ing  
Leave. 

4.03 Such deduc t ions  w i t h  respect t o  new employees who, on t he  
d a t e  of s i g n i n g  of t h i s  Agreement have not  completed t h e  proba- 
t i o n a r y  per iod ,  shal l  become e f f e c t i v e  upon the f i r s t  r e g u l a r  
deduct ion d a t e  fol lowing t h e  f i r s t  f i f t y  (50) working days  after 
t he  employee' s las t  date of commencing employment . 
4.04 The Union and its members s h a l l  hold  the Bmployer harmless 
w i th  r e s p e c t  t o  any l i a b i l i t y  which t h e  Employer might i n c u r  as 
a result  of deduc t ions  and remit tances .  

4.05 I t  i s  mutua l ly  agreed t h a t  arrangements w i l l  be made f o r  a 
Union r e p r e s e n t a t i v e  t o  in te rv iew each new employee who is no t  a 
member of t he  Union once dur ing t h e  t h i r d  ca lendar  month of 
employment f o r  t h e  purpose of informing such employee of the 
e x i s t e n c e  of the Union i n  t h e  Nurs ing  Home and of a s c e r t a i n i n g  
whether t h e  employee wishes t o  become a member of the  Union. 
The Bnployer shal l .  a d v i s e  t h e  Union monthly as t o  t h e  names of 
t h e  persons  l i s t e d  for t h e  in te rv iew and t h e  time and place on 
t h e  premises  of t h e  Bnployer des igna ted  f o r  each such in te rv iew,  
t h e  d u r a t i o n  of which s h a l l  no t  exceed t e n  ( 1 0 )  minutes.  The 
Bnployer may, i f  it so desires, have a r e p r e s e n t a t i v e  p r e s e n t  a t  
any such in te rv iew.  

4.06 The Union w i l l  n o t  engage i n  Union a c t i v i t i e s  du r ing  
working hours o r  hold meetings a t  any time on the premises  of 
t h e  Employer w i t h o u t  the permission of t h e  Pdmin i s t r a to r .  

ARTICLE 5 - NO STRIKES OR LOCKOUTS 

5.01 The Union a g r e e s  t h a t  there s h a l l  be no s t r i k e s  and t he  
Employer a g r e e s  t h a t  there sha l l  be no l ockou t s  du r ing  t h e  t e r m  
of t h i s  Agreement. The meaning of t h e  works "s tr ike" and "lock- 
o u t "  s h a l l  be as  def ined  i n  The Labour Relat ions et, R . S . O .  
1980, as amended. 

ARTICLE 6 - MANIGEMBNT RIGHTS 

6.01 The Union a g r e e s  t h a t  it is t h e  e x c l u s i v e  f u n c t i o n  of t he  
Employer t o  perform t h e  u s u a l  f u n c t i o n s  of Management, 
inc lud ing ,  but  n o t  so  as t o  restr ict  t h e  g e n e r a l i t y  of t h e  f o r s-  
going: 
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6.02 It 

To main ta in  o r d e r ,  d i s c i p l i n e ,  e f f i c i e n c y ,  and 
es tab l i sh  and en fo rce  reasonable  rules and r e g u l a t i o n s  
governing t h e  conduct of employees. Such rules w i l l  
be pos ted  on t h e  emplo'yees' B u l l e t i n  Board w i t h  a copy 
supp l i ed  t o  t h e  Union Committee. The Management 
r e s e r v e s  t h e  r i g h t  t o  amend or in t roduce  new rules 
from time t o  time, copies  of  which are t o  be posted on 
t h e  B u l l e t i n  Boards w i t h  cop ies  t o  be suppl ied t o  t h e  
Union Committee. The Union Committee s h a l l  have t h e  
r i g h t  t o  make r ep re sen ta t ion  before  any rule is 
amended o r  any new rule is int roduced.  

To hire,  transfer,  lay- off ,  recall ,  promote, demote, 
c l a s s i f y ,  a s s i g n  d u t i e s ,  discharge, suspend, or  other- 
wise d i s c i p l i n e  employees who have completed t h e i r  
p roba t iona ry  per iod  f o r  j u s t  cause, provided t h a t  a 
claim of d i sc r imina to ry  t r a n s f e r ,  promotion, demotion 
of c l a s s i f i c a t i o n  or a claim t h a t  an employee who has 
completed h i s  p roba t ionary  period has been d i scharged  
or d isc ipl ined without j u s t  cause, may be t h e  s u b j e c t  
of a gr ievance  and deal t  wi th  as h e r e i n a f t e r  pro- 
vided. The d i scha rge  of a p roba t iona ry  employee sha l l  
be s o l e l y  i n  t h e  d i s c r e t i o n  of t h e  Employer. 

To g e n e r a l l y  manage and ope ra t e  the Nursing Home i n  
a l l  r e s p e c t s  i n  accordance w i t h  its o b l i g a t i o n s ,  
determine t h e '  k inds  and locat ions  of machines, 
equipment t o  be used, t h e  a l locat ion and number of 
employees r equ i r ed ,  t h e  s t anda rds  of performance for  
a l l  employees, and all o t h e r  matters concerning the 
Nursing Home' s opera t ions .  

Persons  excluded from t h e  barga in ing  u n i t  s h a l l  not 
perform d u t i e s  normally performed by employees i n  t h e  
Bargaining Uni t  which sha l l  d i r e c t l y  cause o r  r e s u l t  
i n  the  lay- off  or  reduc t ion  i n  hours of work of an 
Employee i n  the  Bargaining Unit. 

is agreed t h a t  t h e  func t ion  set  f o r t h  i n  Article 6.01 
s h a l l  not  be exercised i n  a manner inconsistent with t h e  express 
p r o v i s i o n s  of t h i s  Agreement. 

ARTICLE 7 - UNION COMMITTEE AND STEWARDS 

7.01 It  is mutua l ly  agreed t h a t  t h e  Union has t h e  r i g h t  t o  
elect or otherwise select a n e g o t i a t i n g  committee c o n s i s t i n g  of 
t w o  ( 2 )  r e p r e s e n t a t i v e s ,  one ( I )  of which s h a l l  be t h e  Chief 
Steward. A 1 1  members,  of t h e  Committee shal l  be r egu la r  
employees of t h e  Bnployer who have completed the i r  p roba t iona ry  
p e r i o d .  

The Nursing Home members of t h e  committee will be pa id  by 
t h e  Bnployer fo r  time used d u r i n g  normally scheduled working 
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' I  ' a o u r s  i n  n e g o t i a t i o n  of t h i s  'Agreement or  its successor, 
inc lud ing  c o n c i l i a t i o n .  

7.02 The Ehployer w i l l  recognize a Union Adminis t ra t ive  
Committee which s h a l l  c o n s i s t  of a Chief Steward and three ( 3 )  
stewards selected by t he  Union, not  more than  two ( 2 )  of which 
committee members s h a l l  be advised of t h e  names of the members 
of t h i s  Committee and s h a l l  be no t i f i ed  of any changes from time 
t o  time. A l l  members of  t h e  committee s h a l l  be r e g u l a r  
employees of t h e  Rnployer who have completed t h e i r  p roba t iona ry  
pe r iod .  

7.03 The Union acknowledges t h a t  t h e  members of t h e  Union 
Adminis t ra t ive  Committee m u s t  con t inue  t o  perform the i r  r e g u l a r  
d u t i e s  and t h a t ,  so f a r  as possible, all a c t i v i t i e s  of t he  com- 
mittee will be c a r r i e d  on ou t s ide  t h e  r e g u l a r  working hours  of 
t h e  members t h e r e o f ,  un less  otherwise mutual ly  a r ranged .  

7.04 Labour Management Committee 

Where there are matters of,  m u t u a l  concern and i n t e r e s t  
t h a t  would be b e n e f i c i a l  i f  d i scussed  a t  a Labour-Management 
Committee meeting dur ing  t h e  term of t h i s  Agreement, t h e  fol low-  
ing s h a l l  apply. 

An equa l  number of r e p r e s e n t a t i v e s  of each p a r t y  as m u t-  
u a l l y  agreed s h a l l  meet a t  a time and place mutua l ly  satisfac- 
to ry .  A r eques t  f o r  such  meeting w i l l  be made i n  w r i t i n g  at 
least one ( 1 )  week p r i o r  t o  t h e  date proposed and accompanied by 
a n  agenda of matters proposed t o  be discussed, which shall no t  
i nc lude  matters t h a t  are p rope r ly  t h e  s u b j e c t  o f  a g r i evance  or  
matters tha t  are p rope r ly  t h e  s u b j e c t  of n e g o t i a t i o n s  f o r  t h e  
amendment or  renewal of t h i s  agreement. 

A r e p r e s e n t a t i v e  a t t e n d i n g  such meeting sha l l  be pa id  for 
wages lost Erom r e g u l a r l y  scheduled hours. A Union staff member 
may a t t e n d  as a r e p r e s e n t a t i v e  of t h e  Union. Meetings w i l l  be 
held  q u a r t e r l y  unless otherwise  agreed.  

I t  is understood that where f u l l  and part-time agreements 
are separate, t h e r e  s h a l l  be one ( 1 )  committee only.  

ARTICLE 8 - 00MPLAIMl"S AND GRIEVANCES 

8.01 The parties t o  t h i s  Agreement are agreed t h a t  it is of t he  
utmost importance t o  a d j u s t  complaints  and g r i evances  as q u i c k l y  
as possible.  

8.02 No gr ievance  s h a l l  be considered : Where circumstances 
g iv ing  rise t o  it occurred or o r i g i n a t e d  more than  e i g h t  ( 8 )  
working days before t h e  f i l i n g  of t h e  gr ievance  excep t  i n  t h e  
case of monetary items. 
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I t  is understood t h a t  an employee has  no g r i evance  u n t i l  
the  matter has been r e f e r r e d  t o  h i s  immediate supe rv i so r  and an 
oppor tun i ty  g iven  t o  a d j u s t  t h e  complaint.  

8 . 0 3  A gr i evance  of an employee p rope r ly  a r i s i n g  under this 
Agreement sha l l  be adjusted and settled as  fol lows:  

' -  0 

Step  # I  

The aggr ieved  employee s h a l l  p r e s e n t  h i s  g r i evance  i n  
w r i t i n g ,  s t a t i n g  t h e  n a t u r e  of the grievance,  t o  his immediate 
Supervisor .  He s h a l l  have t h e  a s s i s t a n c e  of h i s  Steward i f  he 
so desires. I f  a s e t t l e m e n t  s a t i s f a c t o r y  t o  t h e  employee con- 
cerned is not reached w i t h i n  fou r  ( 4 )  working days  ( o r  any 
longe r  per iod  which may be mutual ly  agreed upon) t h e  nex t  step 
i n  t h e  g r i evance  procedure may be t aken  a t  any time wi th in  f o u r  
(4 .1  working days t h e r e a f t e r  . 

Step 12 

The aggr ieved employee may s u b m i t  h i s  g r i evance  t o  t h e  
Department Head who s h a l l  consider it i n  the  presence  of t h e  
person  o r  persons  p re sen t ing  same and the  Superv isor ,  and render  
h i s  d e c i s i o n  i n  wri t ing. ,  The aggr ieved employee shal l  have t h e  
assistance of his Steward, i f  he so desires. Should no settle- 
ment s a t i s f a c t o r y  t o  t h e  employee be reached w i t h i n  f o u r  ( 4 )  
working days ,  the  n e x t  step i n  the gr ievance  procedure  may be 
t a k e n  a t  any time w i t h i n  four ( 4 )  working days  thereafter. 

S t ep  #3 

The aggr ieved  employee may s u b m i t  h i s  g r i evance  i n  w r i t i n g  
to t h e  Adminis t ra tor  . The Union Adminis t ra t ive  Committee as  
c o n s t i t u t e d  under Article 7.02 hereof may be p r e s e n t  a t  t h i s  
s t a g e  of t h e  r eques t  of e i t h e r  pa r ty .  The said Committee may 
have t h e  a s s i s t a n c e  of a gene ra l  r e p r e s e n t a t i v e  of t h e  Union i f  
t hey  so  desire. The Adminis t ra tor  shal l  have f i v e  (5 ) working 
days  t o  s tudy  the  matter and make h i s  rep ly .  

S t ep  #4 

If  t h e y  r e p l y  of t h e  Administrator o r  d e s i g n a t e  is n o t  
s a t i s f a c t o r y  t o  the  employee, t h e  matter s h a l l  t h e n  be referred 
w i t h i n  f i v e  ( 5 )  working days t o  t h e  Manager of Labour Rela t ions ,  
Roya lc res t .  The Manager Labour Rela t ions ,  o r  h i s  d e s i g n a t e  
sha l l  g ive  h i s  r e p l y  as soon as p o s s i b l e ,  bu t  i n  no case shal l  
more than  t e n  ( I O )  working days elapse before a r e p l y  is 
rece ived ,  u n l e s s  by m u t u a l  consent of t h e  p a r t i e s ,  F a i l i n g  a 
s a t i s f a c t o r y  s e t t l e m e n t  being reached i n  S t ep  #4, either p a r t y  
may, on g iv ing  t e n  ( 1 0 )  working days  n o t i c e  i n  w r i t i n g  t o  t h e  
o t h e r  p a r t y  of its i n t e n t i o n ,  r e f e r  t h e  d i s p u t e  t o  A r b i t r a t i o n  
and t h e  fo l lowing  rules governing A r b i t r a t i o n  shal l  apply.  
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Where the  employee' s immediate Supervisor  and Department 
Head are one and t h e  same person,  S tep  #2  w i l l  be omitted and 
t he  gr ivance  may proceed from Step # 1  t o  S t e p  #3 .  

' -  0 

8.04 An employee s u b j e c t  t o  d i s c i p l i n a r y  a c t i o n  which is t o  be 
recorded i n  t h e  employee's  personnel  f i l e  s h a l l  have t h e  r i g h t ,  
if she so  r eques t s ,  t o  t h e  presence of t h e  Union steward or  
Union committee member or,  i f  either of the  above are not 
a v a i l a b l e ,  a member r e p r e s e n t a t i v e  of t h e  employee's choice who 
i s  working on the  c u r r e n t  s h i f t .  

8.05 
agreement of t h e  parties, 

Any of t h e  t i m e  al lowances above may be extended by m u t u a l  

80 06 Saturdays ,  Sundays, and pa id  ho l idays  des igna t ed  wi th in  
t h i s  Agreement w i l l  no t  be counted i n  determining t he  time 
wi th in  which any a c t i o n  is t o  be taken  or  completed under each 
of the steps of t h e  gr ievance procedure.  

ARTICLE 9 - DISCEARGE GRIEVANCE 

9.01 I n  t he  even t  of a n  employee who has a t t a i n e d  s e n i o r i t y  
be ing  discharged from employlnent,' and the  employee feeling t h a t  
an  i n j u s t i c e  has been done, t h e  case may be t aken  up as a g r i e w  
ance.  

9.02 A l l  such cases s h a l l  be taken up wi th in  four ( 4 )  days and 
disposed of w i t h i n  seven ( 7 )  days ( o r  such longe r  pe r iod  as may 
be mutual ly  agreed upon) of t h e  date t h e  employee is n o t i f i e d  of 
his discharge ,  excep t  where a case i s  taken  t o  A r b i t r a t i o n .  A 
claim by an employee, who has  a t t a i n e d  s e n i o r i t y ,  t h a t  he has 
been u n j u s t l y  discharged from h i s  employment shall be treated as 
a gr ievance  if a w r i t t e n  s ta tement  of such g r i evance  is lodged 
w i t h  t h e  Adminis t ra tor  w i t h i n  f o u r  (4) days  after  the employee 
is n o t i f i e d  of h i s  d i scharge  or w i th in  four ( 4 )  days after  t h e  
employee ceases t o  work for  t h e  mp loye r ,  whichever is t h e  
earlier.  All s t e p s  of t h e  gr ievance  procedure p r i o r  t o  Step 
# 3  may be omi t ted  i n  such cases. 

9.03 Such special gr ievances  may be settled by confirming t h e  
Employer's act ion i n  d ismiss ing t h e  employee, or by r e i n s t a t i n g  
t h e  employe w i t h  f u l l  compensation f o r  t i m e  l o s t ,  or  by any 
other arrangement which is j u s t  and e q u i t a b l e  i n  the  op in ion  of 
the confe r r ing  part ies  or t h e  Board of A r b i t r a t i o n ,  as t h e  case 
may be. 

9.04 Letters of reprimand are t o  be removed from an  employees 
record af ter  e i g h t e e n  (18)  months from t h e  date of reprimand. 

9.05 Having provided a w r i t t e n  r eques t  t o  t h e  a d m i n i s t r a t o r  a t  
least  one week i n  advance, an employee s h a l l  be e n t i t l e d  t o  he r  
personne l  f i l e  f o r  t h e  purpose of reviewing any evaluations or 
formal d i s c i p l i n a r y  n o t a t i o n s  contained t h e r e i n  i n  t h e  presence 

- 7 -  



’-. 
* > I  

,: 1 i  * 

’ $ *  i of a s u p e r v i s o r  at a mutually s a t i s f a c t o r y  time. I t  is 
understood and agreed  t h a t  an employee is not  e n t i t l e d  t o  see 
job r e fe rences .  

Rnployer of t h i s  Agreement i n  w r i t i n g  a t  Step #2 of t h e  
g r i evance  procedure ,  provided t h a t  it is presen ted  wi th in  t e n  
(10) working days  a f t e r *  t h e  circumstances g iv ing  rise t o  t h e  
g r i evance  have o r i g i n a t e d  or occurred . However, it is e x p r e s s l y  
understood t h a t  t h e  p rov i s ions  of this clause may n o t  be used t o  
i n s t i t u t e  a g r i evance  d i r e c t l y  a f f e c t i n g  an employee or 
employees which such employee or employees could themsevles 
i n i t i a t e  and t he  r egu la r  g r ievance  procedure s h a l l  no t  be 
t h e r e b y  bypassed. 

ARTICLE 10 - MANAGEMENT GRIEVANCES AND UNION GRIEVANCES 

10.01 I t  is understood t h a t  the  Employer may b r i n g  forward a t  
any meeting held with  t h e  Union Adminis t ra t ive  Committee any 
complaint  w i t h  respect t o  the conduct of t he  Union, i t s  
o f f i c e r s ,  or  s tewards ,  and t h a t ,  i f  such complaint  by t h e  
Rnployer is n o t  settled by t h e  m u t u a l  s a t i s f a c t i o n  of t h e  con- 
f e r r i n g  p a r t i e s ,  it may be treated as a gr ievance  and referred 
t o  A r b i t r a t i o n  i n  t h e  same way as the  gr ievance  of an  employee. 

10.02 Union P o l i c y  Grievance 

ARTICLE 11 - ARBITRATION 1 
11-01  When ei ther  p a r t y  r eques t s  t h a t  a gr ievance  be submitted 
t o  A r b i t r a t i o n ,  t h e  reques t  shall be i n  w r i t i n g ,  addressed t o  
t h e  othe r p a r t y  of t h e  Agreement, and s h a l l  c o n t a i n  the name of 
t h e  nominee t o  t h e  A r b i t r a t i o n  Board of t he  p a r t y  reques t ing  
A r b i t r a t i o n .  The recipient of t h e  n o t i c e  sha l l  w i t h i n  f i v e  (5) 
days  thereafter n o t i f y  t h e  o ther  p a r t y  i n  w r i t i n g  of the name of 
i t s  nominee t o  t h e  Arbitrat ion Board. 

The two ( 2 )  nominees s h a l l  endeavour w i t h i n  t e n  ( 10 )  days 
t o  ag ree  upon a t h i r d  member as Chairman of t h e  A r b i t r a t i o n  
Board and it is understood t h a t  i f  t h e  two ( 2 )  nominees f a i l  t o  
a g r e e  upon a Chairman, the Chairman s h a l l  be appoin ted  by t h e  
Min i s t ry  of Labour f o r  t h e  P rov ince  of Ontario. 

11.02 No person s h a l l  be appointed as an Arbitrator  who has 
been involved i n  an attempt t o  n e g o t i a t e  o r  se t t le  t h e  griev-  
ance . 
11.03 No matter may be submitted t o  A r b i t r a t i o n  which has n o t  
been p r o p e r l y  c a r r i e d  through a l l  prev ious  steps of the  Griev- 
ance Procedure . 
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' * q 1 . 0 4  Each of the parties t o  t h i s  Agreement s h a l l  bear t h e  fees 
and expenses of their  own nominees and witnesses, and the  fees 
and expenses of t h e  Chairman s h a l l  be shared e q u a l l y  between the  
part ies  . 
11.05 The Board of A r b i t r a t i o n  sha l l  n o t  be empowered t o  make 
any decision i n c o n s i s t e n t  with t h e  p rov i s ions  of t h i s  i % ~  reement, 
nor ,  shal l  t hey  a l t e r ,  modify or amend any par t  of t h i s  Agree- 
ment. 

11.06 The decision of t h e  ma jo r i t y  of t h e  Arbi t ra t ion Board 
s h a l l  be f i n a l  and binding on both parties as  w e l l  as upon a11 
employees affected, b u t  i n  t h e  even t  there is no ma jo r i t y  
d e c i s i o n ,  t h e  d e c i s i o n  0% t h e  Chairman shal l  t h e n  be the  
d e c i s i o n  of t h e  Board . 
11.07 A t  any stage of the Grievance Procedure inc lud ing  Arbi- 
t r a t i o n ,  the  parties may have t h e  a s s i s t a n c e  of t h e  employee or  
employees concerned as witnesses and any o t h e r  necessary  w i t -  
nesses, All reasonable arrangements w i l l  be made t o  permit the  
confer r ing  par t ies  or the Arbitrator t o  have access t o  any p a r t  
of the  Nursing Home t o  view any working c o n d i t i o n s  which may be 
r e l e v a n t  t o  the s e t t l e m e n t  of the  gr ievance.  

Sole Arbitrator: In t h e  event  t h a t  one p a r t y  wishes t o  
submit  a g r i evance  &-Arbitrat ion and is con ten t  t h a t  t h e  matter 
be deal t  -with by a Sole Arbitrator as opposed t o  a t r ipar t i te  
Board of A r b i t r a t i o n  as here inbefore  referred to ,  t h e  p a r t y  
submi t t ing  t he  gr ievance  t o  Arbi t ra t ion  s h a l l  so s i g n i f y  when 
a d v i s i n g  t h e  other p a r t y  and s h a l l  adv i se  as  t o  three ( 3 )  
a l t e r n a t i v e  choices as  t o  a Sole Arbitrator i n  a d d i t i o n  t o  t h a t  
p a r t y ' s  nominee t o  a t r i pa r t i t e  board. The r e c i p i e n t  of t h e  
notice sha l l  i n  reply advise  as t o  i ts  nominee t o  a t r i pa r t i t e  
board and three ( 3 )  a l t e r n a t i v e  choices  as t o  a Sole 
A r b i t r a t o r .  If the  parties can ag ree  t o  a Sole Arbitrator  
w i t h i n  twenty ( 2 0 )  days of  t h e  n o t i c e  r e f e r r i n g  t h e  matter t o  
A r b i t r a t i o n ,  t h e  matter s h a l l  be determined by a Sole Arbitrator 
and 8 f a i l i n g  such agreement, t h e  r egu la r  A r b i t r a t i o n  procedure 
s h a l l  apply. 

ARTICLE 12 - SENIORITY 
12.01 Whenever t h e y  are used i n  . t h e  Co l l ec t ive  Agreement, t h e  
terms s e n i o r i t y  and s e r v i c e  shall  be deemed t o  refer t o  l e n g t h  
of employment subject  t o  t h e  fol lowing cond i t i ons  : 

( a )  I t  is understood t h a t  dur ing  an  approved absence n o t  
paid by t h e  employer no t  exceeding t h i r t y  (30) 
cont inuous days o r  any approved absence paid by the  
Home, both s e n i o r i t y  and s e r v i c e  w i l l  accrue. 

(b )  During an absence n o t  paid by t h e  employer exceeding 
t h i r t y  ( 3 0 )  continuous ca lendar  days,  other than  an 
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absence under t h e  matern i ty  p rov i s ions ,  credit  f o r  
s e r v i c e  fo r  purposes of s a l a r y  increment, vacat ion,  
s i c k  leave, or any other b e n e f i t s  under any p rov i s ions  
of t h e  Co l l ec t ive  Agreement or elsewhere, s h a l l  be 
suspended,  t h e  b e n e f i t s  concerned a p p r o p r i a t e l y  
reduced on a pro ra ta  basis and t h e  employee's 
ann ive r sa ry  d a t e  a d j u s t e d  accordingly.  I n  add i t ion ,  
t he  employee w i l l  become re spons ib l e  f o r  f u l l  payment 
of subs id i zed  employee b e n e f i t s  i n  which he/she is 
p a r t i c i p a t i n g  f o r  the  per iod  o f  t h e  absence. 

( c )  I t  is fu r the r  understood t h a t  dur ing such  absence,  no t  
pa id  by t h e  employer c r e d i t  for  s e n i o r i t y  f o r  purposes 
of promotion, demotion, t r a n s f e r  o r  l a y o f f  shall  be 
suspended and n o t  accrue dur ing  t h e  period of absence. 

Notwithstanding t h i s  p rov i s ion ,  s e n i o r i t y  s h a l l  accrue 
dur ing  the matern i ty  leave or  f o r  a pe r iod  of one ( 1 )  
yea r  i f  an  employee's absence is due t o  a d i s a b i l i t y  
r e s u l t i n g  i n  W.C.B. benef i t s .  

( d )  Benefi ts/Workers '  Compensation Board, P a i d  Leave 

The employer s h a l l  con t inue  t o  pay premiums f o r  bene- 
f i t  p l a n s  for employees who are on pa id  leave  of 
absence or Workers' Compensation i f  t h e  employee 
con t inues  their  c o n t r i b u t i o n  towards said b e n e f i t s .  
I t  is  understood t h a t  the  o b l i g a t i o n  of the employer 
t o  pay t h e  a f o r e s a i d  b e n e f i t s  while on Workers' 
Compensation s h a l l  con t inue  fo r  up t o  twenty- four (24 1 
months fol lowing t he  date of t h e  i n j u r y .  S e n i o r i t y  
f o r  t h e  purposes of l a y o f f ,  recall,  j o b  pos t ing  or 
other  new economic reasons shall accrue u p  t o  24 
months when an employee is absen t  due t o  W.C.B. 

( e )  For purpose oi t h i s  p rov i s ion ,  it is understood and 
agreed t h a t  absence on weekly Indemnity sha l l  be 
considered a l eave  wi th  pay. 

( f )  New employees shall. s e r v e  as  p roba t iona ry  employees 
u n t i l  t h e y  have completed a t o t a l  o f  f i f t y  ( 5 0 )  days 
worked or  three hundred and seventy- f ive  375 hours  
worked whichever is t h e  longer  pe r iod .  If  they  are 
r e t a i n e d  when they  have completed t h e i r  p roba t ionary  
p e r i o d ,  t h e i r  names s h a l l  be placed on t h e  a p p r o p r i a t e  
s e n i o r i t y  l is t  and t h e i r  s e n i o r i t y  s h a l l  date back t o  
the  date of h i r i n g .  I t  is agreed t h a t  d i smissa l  o r  
lay- off of a proba t ionary  employee sha l l  n o t  be made 
s u b j e c t  of a gr ievance  . 

12.02 The Employer agrees  t o  cons ider  t he  s e n i o r i t y  of 
employees i n  making promotions, demotions, t r a n s f e r s ,  s t a f f  
reductions and i n  r e h i r i n g  . In cases of promotions, demotions, 
o r  permanent t r a n s f e r s  of employees, t h e  a b i l i t y  of t h e  employee 
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' '  @ s h a l l  be considered.  Where t h e s e  f a c t o r s  are r e l a t i v e l y  e q u a l ,  
s e n i o r i t y  sha l l  be t h e  determining factor.  

12.03 Any q u e s t i o n s  having t o  do with the  observance or non- 
observance of s e n i o r i t y  may be t h e  subject of a gr ievance  and 
dealt wi th  under t h e  Grievance Procedure inc lud ing  t h e  Arbitra- 
t i o n  prov is ions .  The func t ion  of t h e  Union i n  d e a l i n g  w i t h  com- 
p l a i n t s  or g r i evances  a r i s i n g  out of Article 12.01 and 12.02 
w i l l  g e n e r a l l y  c o n s i s t  of a s c e r t a i n i n g  that  all r e l e v a n t  €acts 
and circumstances have been adequa te ly  considered by the  
Employer . 
12.04 Layoff and Recall 

.01 In  t he  even t  of a proposed layof f  of a permanent or 
long- term nature, t h e  Home w i l l  p rov ide  t h e  Union w i th  
a t  least  6 weeks n o t i c e .  This  n o t i c e  is n o t  i n  
add i t ion  t o  required n o t i c e  for  i n d i v i d u a l  employees. 

.02 I n  t he  even t  of a layof f  of a permanent or long- term 
na tu re ,  t h e  Home w i l l  provide affected employees with 
n o t i c e  i n  accordance wi th  t h e  Employment S tandards  - A c t .  However, t h e  Bnployment Standards w i l l  be deemed 
t o  be amended to provide n o t i c e  to the affected 
employee as follows : 

- if her service is greater than 9 y e a r s  - 9 weeks 
notice 

- if he r  s e r v i c e  is g r e a t e r  than 10 y e a r s  - 10 weeks 
n o t i c e  

- if her s e r v i c e  is g r e a t e r  than 11 y e a r s  - 11 weeks 
n o t i c e  

- i f  her service is g r e a t e r  than  12 y e a r s  - 12 weeks 
notice 

Lay-off P rocedure 

. 0 3  (a )  I n  t h e  event  of lay-off, t h e  employer sha l l  
lay- off  employees i n  t h e  reverse  order of the i r  
s e n i o r i t y  w i t h i n  t h e i r  c lass i f icat ion,  provided t h a t  
t h e r e  remain on t h e  j o b  employees who have t he  a b i l i t y  
and q u a l i f i c a t i o n s  as requi red  by law t o  pearform the 
work. 

( b) An employee who i s  sub jec t  t o  lay- off  s h a l l  have 
t h e  r i g h t  t o  ei ther:  

( i )  accept t h e  lay- off ;  o r  

(ii) d i s p l a c e  an employee who has lesser barga in ing  
u n i t  s e n i o r i t y  and who is the  least s e n i o r  employee i n  - 11 - 
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a lower or identical paying classification in the 
bargaining unit if the employee originally subject to 
lay-off is qualified, as required by law, for and can 
perform the duties of the lower or identical. paying 
classification without training other than 
orientation. Such employee so displaced shall be laid 
off 0 

Note: An identical paying classification shall 
include any classification where the straight time 
hourly wage rate at the level of service corresponding 
to that of the  laid off  employee is within 1% of the 
laid off employee' s straight time hourly wage rate. 

In the event that there are no employees with lesser 
seniority in lower or identical paying classifications 
as defined in this article, a laid-off employee will 
have the right to displace an employee with lesser 
seniority, who is the least senior employee in a 
classification where the straight time hourly rate at 
the level of service corresponding to that of the laid 
off employee is within 5% of the laid off  employee's 
straight time hourly rate provided he is qualified for 
and can perform the duties without training other than 
orientation. Such employee so displaced shall be laid 
o f f .  

The decision of the employee to choose (i) or (ii) 
above shall be g i v e n  in writing to the Administrator 
within one calendar week following the notification of 
lay-off. Fmployees failing to do so will be deemed to 
have accepted the lay-off. 

Recall Rights 

.04  ( a) An employee shall have opportunity of recall from 
a lay-off to an available opening, in order of 
seniority, provided she has the ability and 
qualifications as required by law to perform the work 
before such opening is filled on a regular basis under 
a job posting procedure, The posting procedure in t he  
collective agreement shall not apply until the recall 
process has been completed. 

In determining the ability and qualifications as 
required by law as agreed between the parties of an 
employee to perform the work for the purposes of the 
paragraph above, the Elnployer shall not act in an 
arbitrary manner. 

(b) An employee recalled to work in a different 
classification from which she was laid off  shall have 
the privilege of returning to the position she held 
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’ .  0 p r i o r  t o  t h e  lay-off should it become vacant wi th in  
s i x  ( 6 )  months of being recalled. 

( c )  No new employees s h a l l  be h i r e d  u n t i l  a l l  t h o s e  
l a i d  off  have been given an oppor tun i ty  t o  r e t u r n  t o  
work and have failed t o  do so, i n  accordance w i t h  t h e  
loss of s e n i o r i t y  p rov i s ion ,  or have been found u n a b l e  
t o  perform the work a v a i l a b l e .  

(d l  I t  i s  t h e  sole r e s p o n s i b i l i t y  of t h e  employee who 
has  been l a i d  off t o  n o t i f y  t h e  Employer of h i s  
i n t e n t i o n  t o  r e t u r n  t o  work wi th in  three ( 3 )  working 
days  ( exc lus ive  of Saturdays,  Sundays and Pa id  
Holidays) after being n o t i f i e d  t o  do so by r e g i s t e r e d  
mail, addressed t o  t h e  las t  address  on record  w i t h  the  
Einployer (which n o t i f i c a t i o n  shall be deemed t o  have 
been received after  the  second day fo l lowing  the date 
of ma i l i ng )  and r e t u r n  t o  work w i t h i n  t e n  ( 1 0 )  working 
days  a f t e r  being n o t i f i e d .  The n o t i f i c a t i o n  s h a l l  
state t h e  job  t o  which t he  employee is e l i g i b l e  t o  be 
recalled and the date and ti= a t  which the  employee 
shall r e p o r t  for work. The employee is s o l e l y  
r e s p o n s i b l e  for  h i s  proper  address  being on record 
with the Bnployer. 

( e )  mployees  on lay- off  or  notice of lay- off s h a l l  
be g iven  pre fe rence  f o r  temporary vacanc ies  which are 
expected t o  exceed twenty ( 2 0 )  days of work. An 
employee who has been recalled t o  such  temporary 
vacancy s h a l l  not be requi red  t o  accept such recall 
and may in s t ead  remain on lay- off .  This prov i s ion  
supersedes  t h e  job p o s t i n g  provis ion .  

( f )  A l a i d  off employee sha l l  r e t a i n  t h e  r i g h t s  of  
recall f o r  a per iod of twenty- four ( 2 4 )  months. 

B e n e f i t s  on Layoff 

.05 In t h e  event  of a lay- off ,  provided t h e  employee 
d e p o s i t s  with t h e  Home he r  s h a r e  of in su red  b e n e f i t s  
f o r  t h e  succeeding month (save for  weekly indemnity 
f o r  which la id- of f  employees are n o t  e l i g i b l e )  t h e  
Employer shall pay its s h a r e  of the  insured b e n e f i t s  
premium f o r  a per iod up t o  three ( 3 )  months from t h e  
end of the  month i n  which t h e  lay- off occurs, or u n t i l  
t h e  laid-of f employee is employed elsewhere, whichever 
corns f i r s t .  

Note: For purposes of l ayo f f  and recall, f u l l - t i m e  and 
part-time s e n i o r i t y  w i l l  be deemed t o  be merged. I t  is 
understood and agreed t h a t  i f  a part- time employee bumps a 
f u l l - t i m e  employee as p a r t  of t h e  above-noted procedure, the  
part-time employee is accept ing  t h e  f u l l - t i m e  p o s i t i o n  only.  
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I t  is understood and agreed t h a t  i f  a f u l l - t i m e  employee 
bumps a part- t ime employee as p a r t  of t h e  aboveno ted  procedure, 
t he  ful l- t ime employee is accepting t h e  part- time p o s i t i o n  only. 

For t h e s e  purposes, 1 year ful l - t ime s e n i o r i t y  = 1800 hours 
part-time sen io r  i t y  , 

ARTICLE 13 - SENIORITY LISTS 
13.01 The anployer sha l l  supply t h e  Union Off ice  and Chief 
Steward w i t h  a set of s e n i o r i t y  l i s ts  by departments i n  January  
and Ju ly  of each year ,  showing employees' names, sex, and their  
s e n i o r i t y  s t a r t i n g  dates. The number of hours accumulated and 
u p t o - d a t e  information of any interim s e n i o r i t y  changes w i l l  be 
a v a i l a b l e  t o  t h e  Chief Steward a t  t h e  Administrator's o f f i c e  
dur ing  regular  day-time hours. 

13.02 When compiling a s e n i o r i t y  l i s t  i n  January  and July of 
each year ,  t h e  employer shall c a l c u l a t e  the  hours fo r  persons 
working less than  f u l l - t i m e  f o r  t h e  past  s i x  ( 6 )  month period. 
The average hours paid f o r  permanent part-time employees d u r i n g  
t h a t  s i x  ( 6 )  month period shal l  be t h e  hours used for calcula- 
t i n g  purposes under Article 43 - Permanent Part-time Bnployee 
Prora t ion  Formula Bene f i t s ,  

ARTICLE 14 - LOSS OF SENIORITY 

1 4 . 0 1  An employee s h a l l  lose a l l  s e n i o r i t y  and her employment 
s h a l l  be d e e e d  t o  be terminated i f  she: 

(a)  v o l u n t a r i l y  resigns,  ret ires or  is  discharged f o r  j u s t  
cause ; o r  

( b )  is absent from work for more than  twenty-four (24) 
months by reason of illness or o the r  physical d i sa-  
b i l i t y ;  or 

(c) is  absent from work without a reasonable excuse f o r  
more t h a n  three ( 3 )  consecutive days f o r  which she is 
scheduled t o  work; or 

( d )  i s  absen t  from work f o r  more than  twelve ( 1 2 )  months 
by reason of lay-off;  o r  

(e) is absen t  from work f o r  more t han  twenty-four ( 2 4 )  
months by reason of absence whi le  on W.C.B. 

14 .02  The Bnployer w i l l  n o t i f y  t h e  employee when h i s  or her 
b e n e f i t s  w i l l  cease . 
'14.03 It s h a l l  be t h e  r e s p o n s i b i l i t y  of t h e  employee t o  keep 
the Ehployer informed of h i s  current address a t  a l l  t i m e s .  
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ARTICLE 15 - TRANSFERS 

15.01 If an employee is t r a n s f e r r e d  or r e c l a s s i f i e d  t o  a h ighe r  
rated job gwoup, he sha l l  rece ive  t h e  rate immediately above t he  
rate of h i s  prior job i n  t h e  s a l a r y  range of t he  job t o  which he 
is t r a n s f e r r e d .  Job s e n i o r i t y  f o r  pay purposes s h a l l  date from 
t h e  date the  transfer becomes e f f e c t i v e .  

15.02 When an employee is ass igned  temporar i ly  t o  perform t h e  
d u t i e s  and assume the  responsibi l i t ies  of a h ighe r  paying 
p o s i t i o n  i n  t h e  bargaining u n i t  , she  s h a l l  be paid the rate i n  
t h e  h igher  s a l a r y  range immediately above he r  c u r r e n t  rate Prom 
t h e  commencement of t h e  s h i f t  on whch she was as s igned  t h e  job.  

15.03 Assignment of an  employee t o  a lower rated classif icat ion 
s h a l l  be avoided,  b u t  may occur i n  a r e d u c t i o n  of s taff ,  
i n a b i l i t y  t o  perform h i s  prev ious  job due t o  s i c k n e s s  or  addi- 
c e n t ,  or at t h e  wish of t h e  employee under a permanent trans- 
fer.  In  which case: 

( a )  If an employee is t h e n  rece iv ing  a rate  t h a t  is 
h ighe r  t h a n  t h e  twelve ( 1 2 )  months rate of the job t o  
which he i s  transferred, he s h a l l  be p a i d  such twelve 
( 1 2 )  month rate; or 

( b )  I f  an  employee i s  t h e n  rece iv ing  a rate t h a t  is lower 
than  the  twleve ( 1 2 )  month rate of t he  job t o  which he 
is t r a n s f e r r e d ,  he s h a l l  con t inue  t o  r e c e i v e  t h e  same 
rate of pay as t h a t  for h i s  prev ious  job and shal l  
spend o n l y  such l e n g t h  of time on t h i s  rate as is 
requ i r ed  of him t o  complete a t o t a l  of twleve ( 1 2 )  
months on such job inc lud ing  any past exper ience  on 
such job.  He shall t hen  be advanced through the  rates 
for  the  job group as provided i n  Schedule "A". 

1 S. 04 When changes take p l ace  through demotion or s t a f f  reduc- 
t i o n  involving less than  three ( 3 )  employees t h e ,  Chief Steward 
will be promptly n o t i f i e d .  Not ice  of any s t a f f  r educ t ion  invol-  
ving more than t h r e e  ( 3 )  employees w i l l  be g iven  beforehand t o  
t h e  Chief Steward. 

15.05 The Employer agrees  t h a t  employees may be permitted t o  
t r a n s f e r  from one (Royalc res t )  nurs ing home t o  ano the r  nurs ing 
home (Roya lc re s t )  i n  t h e  Province of Ontar io  f o r  t h e i r  own 
pe r sona l  convenience and a t  t h e i r  own expense, s u b j e c t  t o  t h e  
fo l lowing  c o n d i t i o n s :  

(a)  Employees wishing t o  transfer m u s t  n o t i f y ,  i n  w r i t i n g ,  
t h e  Administrator of the  home t o  which t h e y  would l i k e  
t o  transfer,  w i th in  t h i r t y  ( 3 0 )  days  of l eav ing  
employment a t  the  former home. Such notice s h a l l  
i nc lude  t h e  employee' s q u a l i f i c a t i o n s ,  present 
posi t ion,  scheduling p re fe rence  ( i f  any) I and when 
they  would be a v a i l a b l e  t o  commence work. 
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(b) An a p p l i c a n t ,  who is permi t ted  t o  t r a n s f e r  from one 

nurs ing  home t o  another  as a resul t  of t h i s  transfer 
procedure ,  will retain any s e n i o r i t y  t h a t  he had 
p r e v i o u s l y  accrued and t h e  a p p l i c a b l e  wage rate sha l l  
be p a i d  according t o  t he  p o s i t i o n  t o  which t h e  
employee transferred . However, a n  employee so 
t r a n s f e r r i n g  w i l l  on ly  be able t o  exercise home 
s e n i o r i t y  f o r  purposes of transfers, promotions, 
l a y- o f f s  and reduc t ions  i n  s taff .  

In  t h e  e v e n t  t h a t  an employee is h i red  ( n o t  t r a n s f e r r e d )  
i n t o  t h i s  home and has  recent/related exper ience  a t  another  
Roya lc re s t  L i f e c a r e ,  i n  t h e  same chain clause (b) sha l l  apply  as 
it relates t o  s e n i o r i t y  and wage rate. 

15.06 Subjec t  t o  t h e  p rov i s ions  w i t h  respect t o  permanent 
t r a n s f e r s ,  a par t - t ime employee changing h i s /he r  status t o  t h a t  
of a f u l l - t i m e  employee covered by t h i s  f u l l - t i m e  Agreement, 
shal l  retain h i s /  her corpora te  s e n i o r i t y  and h i s /  her classif ica- 
t i o n  s e n i o r i t y .  Upon e n t e r i n g  i n t o  a f u l l - t i m e  status, he/she 
sha l l  suffer no loss of basic wage rate o r  l o s s  of any b e n e f i t s  
i n  which t he  employee may be e n r o l l e d  and t h e n  w i l l  p rog re s s  i n  
s e n i o r i t y  and wage rate increase i n  t h e  same manner as o t h e r  
f u l l - t i m e  employees covered by the  fu l l- t ime  Agreement. 

15.07 Subjec t  t o  t h e  p r o v i s i o n s  w i t h  r e s p e c t  t o  permanent 
t r a n s f e r s ,  a f u l l - t i m e  employee covered by t h i s  Agreement 
changing his/her  s tatus to t h a t  of a p a r e t i m e  employee s h a l l  
r e t a i n  h i d h e r  co rpo ra t e  s e n i o r i t y  and his/her c l a s s i f i c a t i o n  
s e n i o r i t y .  Upon e n t e r i n g  i n t o  a par t- t ime status, he/she shal l  
suffer  no loss of  wage rate o r  lose any benefits i n  which t h e  
employee may be e n r o l l e d  and will t h e n  p rog res s  i n  s e n i o r i t y  and 
wage rate i n c r e a s e  i n  t h e  same manner as other part-time 
ernployees covered by t h i s  Agreement. 

15.08 An employee whose s ta tus  is changed from parbtime t o  
f u l l- t i m e  s h a l l  receive c r e d i t  for her f u l l  s e n i o r i t y  and ser- 
v i c e  on the  basis of one ( 1 )  year of s e n i o r i t y  fo r  each 1800 
hour s  paid. Any t i m e  worked i n  excess of a n  e q u i v a l e n t  sha l l  be 
prorated at t h e  t i m e  o f  t r a n s f e r .  

ARTICLE 16 - JOB POSTING 

16.01 The Elmployer under takes  the  r e s p o n s i b i l i t y  of pos t ing  all 
job vacanc ies  as they  occur on des igna ted  n o t i c e  boards.  Such a 
pos ing  s h a l l  remain on t h e  Central. Notice Board f o r  t e n  ( 1 0 )  
calendar days  b e f o r e  t h e  job is f i l l e d  and s h a l l  s t i p u l a t e  the 
q u a l i f i c a t i o n s ,  classification, rate and department concerned. 

16.02 The Elnployer is free t o  temporar i ly  f i l l  a vacancy as he 
sees f i t  du r ing  t h e  pos t ing  per iod  and up  t o  t h e  time a n  
appointment is made, and no gr ievance  may be filed concerning 
such temporary arrangements u n t i l  a s e l e c t i o n  has been made. An 
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appointment s h a l l  be made w i t h i n  seven ( 7 )  days of t he  end of 
t h e  pos t ing  pe r iod  u n l e s s  t h e  Dnployer has given  t h e  Union 
w r i t t e n  n o t i c e  t h a t  it in tends  t o  postpone or n o t  t o  f i l l  t h e  
vacancy . 
16.03 In the  e v e n t  t h e  mp loye r  p l a n s  t o  change a vacant  f u l l -  
t i m e  p o s i t i o n  t o  a part- time p o s i t i o n ,  it w i l l  a d v i s e  t h e  Union 
and d i scuss  its p l a n s  w i t h  them. 

16 .04  Where vacancies are pos ted  f o r  p o s i t i o n s  w i t h i n  t h e  
f u l l - t i m e  barga in ing  u n i t  and no a p p l i c a n t s  from the  f u l l - t i m e  
u n i t  are successful i n  ob ta in ing  t h e  p o s i t i o n s ,  a p p l i c a t i o n s  
submit ted €or such pos t ing  from part-time employees will be con- 
s i d e r e d  p r i o r  t o  cons ide ra t ion  of persons  n o t  employed by t h e  
Home. In the  e v e n t  one (1  ) or more part-time employees apply,  
t h e  Employer s h a l l  consider  t h e  q u a l i f i c a t i o n s ,  exper ience ,  
a b i l i t y  and s e n i o r i t y  of the  a p p l i c a n t s .  Where these f a c t o r s  
are equal ,  t h e  a p p l i c a n t  with t h e  g r e a t e s t  s e n i o r i t y  s h a l l  f i l l  
t h e  vacancy provided she  can perform t h e  work. 

16.05 Where vacanc ies  are posted for  p o s i t i o n s  wi th in  t h e  
par t- t ime  barga in ing  u n i t  and no a p p l i c a n t s  w i t h i n  t h e  par t- t ime 
u n i t  are s u c c e s s f u l  i n  ob t a in ing  t h e  p o s i t i o n s ,  a p p l i c a t i o n s  
s u b m i t t e d  for  such  pos t ing  from the f u l l - t i m e  employees w i l l  be 
considered p r i o r  t o  consideration of persons n o t  employed by t h e  
Home. I n  t h e  e v e n t  one (1 ) or more f u l l - t i m e  employees apply,  
t h e  Employer s h a l l  consider  t h e  q u a l i f i c a t i o n s ,  exper ience,  
a b i l i t y  and s e n i o r i t y  of t h e  applicants .  Where these factors 
are equa l ,  t h e  a p p l i c a n t  with t h e  g r e a t e s t  s e n i o r i t y  s h a l l  f i l l  
the  vacancy provided she can perform the  work. 

16.06 When a n  employee transfers from t h e  f u l l - t i m e  barga in ing  
u n i t  t o  the  par t- t ime bargaining u n i t ,  s e n i o r i t y  i n  terms of 
days  and yea r s  accumulated i n  t h e  fu l l- t ime  time u n i t  s h a l l  be 
t r a n s f e r r e d  t o  par t- t ime status and converted t o  s e n i o r i t y  i n  
terms of hours. 

16.07 Temporary Vacancies 

A temporary vacancy is a vacancy created by a n  employee's 
absence due t o  m a t e r n i t y  l eave ,  compensable o r  non- COmpenSabh 
i l l n e s s  or i n j u r y  or any o t h e r  l eave  of absence expected t o  
exceed s i x  (6) calendar  weeks. Employees working less than  
th i r t y - seven  and one-half  (37 1 /21  hours  a week s h a l l  be given 
t h e  f i r s t  oppor tun i ty  t o  f i l l  temporary vacancies ,  s u b j e c t  t o  
Article 16.04, 16.05 and 16.06. The Employer w i l l  o u t l i n e  t o  
t h e  employee selected t o  f i l l  t h e  vacancy t h e  a n t i c i p a t e d  
c o n d i t i o n s  and d u r a t i o n  of such vacancy. Upon t h e  r e t u r n  of t h e  
employee from her absence,  she  s h a l l  have t h e  r i g h t  t o  r e t u r n  t o  
her former p o s i t i o n .  I n  i n s t a n c e s  where an employee r e t u r n s  t o  
work p r i o r  t o  estimated date of  r e t u r n ,  t h e  employer shal l  n o t  
be l iable f o r  payments t o  t h e  r e s u l t i n g  d i s p l a c e d  employee( SI . 
In the  even t  t h a t  a part-time employee is the s u c c e s s f u l  
a p p l i c a n t ,  the part-time employee shall retain his/her  part-time 
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s t a tu s  during t h e  temporary E u l l - t i m e  period. Nothing here in  
s h a l l  prevent  t h e  Einployer from temporari ly  f i l l i n g  any pos i t ion  
o r  vacancy f o r  a period of up t o  s i x  ( 6 )  weeks dura t ion  as t h e  
Employer may deem appropriate .  

16.08 The successful appl icant  shall be placed on t r i a l  i n  t h e  
new p o s i t i o n  f o r  a period of t h r e e  hundred and th i r ty- seven and 
one-half (337  1 / 2 1  working hours. Such t r i a l  promotion o r  
t r a n s f e r  s h a l l  become permanent a f t e r  t h e  t r i a l  per iod unless:  

(a) the employee feels t h a t  she  is not s u i t a b l e  for t h e  
p o s i t i o n  and wishes t o  r e tu rn  t o  her former pos i t ion;  
Or 

( b )  the Employer f e e l s  t h a t  the  employee is not  s u i t a b l e  
f o r  t h e  p o s i t i o n s  and requ i res  t h a t  she r e t u r n  t o  her 
former pos i t ion .  

In t h e  e v e n t  of e i t h e r  (a)  or  (b) above t h e  employee w i l l  
r e t u r n  t o  her former pos i t ion  and s a l a r y  without loss of 
s e n i o r i t y .  Any o the r  employee promoted or t r a n s f e r r e d  as a 
result of the rearrangement of p o s i t i o n s  shall a l so  be returned 
t o  her foriner p o s i t i o n  and s a l a r y  without loss  of s en io r i t y .  

The above provis ions  shall a l s o  apply i n  t h e  event of a 
t r a n s f e r  t o  a p o s i t i o n  outs ide t h e  bargaingin u n i t .  I t  is 
understood, however, t h a t  no employee shall  be t r a n s f e r r e d  t o  
a p o s i t i o n  ou t s ide  t h e  bargaining u n i t  without her consent. 

16.09 During t h e  summer vacation period,  employees on s t a f f  
p r i o r  t o  t h e  commencement of t h e  summer vacation period shall  be 
given t he  f i r s t  opportunity t o  f i l l  available hours caused by 
vacat ion.  An employee exerc is ing  her  option s h a l l  no t ,  as a 
result of such extra  work, change her  employment status ( i .e .  
part- time, f u l l - t i m e )  . 
ARTICLE 17 - BULLETIN BOARDS 

17.01 The mployer  agrees t o  supply and make a v a i l a b l e  t o  t h e  
Union f o r  t h e  pos t ing  of s e n i o r i t y  l is ts  and Union notices one 
( 1  1 b u l l e t i n  board i n  such p lace  so as to inform a l l  employees 
i n  t h e  bargaining u n i t  of the  a c t i v i t i e s  of the Union. 

ARTICLE 18 - LEAVE OF ABSBNCE 

18.01 The Elnployew may gran t  o r  refuse a request  fo r  a leave of 
absence wi thout  pay f o r  extenuat ing personal reasons,  provided 
t h a t  he receives a t  least one (1 ) months' no t i ce  i n  wr i t ing ,  
u n l e s s  impossible and t h a t  such leave may be arranged without 
undue inconvenience t o  t h e  normal operat ions of t h e  Nur s ing  
Home.  Applicants when applying m u s t  i n d i c a t e  the date of 
departure and specify t h e  date of r e t u r n .  

r n  
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18.02 If a l eave  of absence is g ran ted ,  the  employee s h a l l  be 
advised i n  w r i t i n g  w i t h  a copy t o  t h e  Union. 

18.03 Bnployees who are on leave of absence w i l l  not  engage i n  
g a i n f u l  employment on such leave, and if an employee does 
engage i n  g a i n f u l  employment whi le  on such l eave ,  she w i l l  for-  
f e i t  a l l  s e n i o r i t y  r i g h t s  and p r i v i l e g e s  conta ined  i n  t h i s  
Agreement un le s s  o therwise  agreed by t h e  Union and t h e  Rnployer. 

18.04 An employee who has been gran ted  a leave of absence of 
any k ind ,  and who overs tays  her leave ,  un l e s s  she o b t a i n s  perm- 
i s s i o n  o r  p rov ides  a s a t i s f a c t o r y  explana t ion ,  sha l l  be con- 
sidered t o  have te rmina ted  her employment w i t h o u t  n o t i c e .  

18.05 To q u a l i f y  f o r  l eaves  of absence as s t i p u l a t e d  above, the  
employee rnust  have compLeted s i x  ( 6 )  months of employment with 
t h e  Employer and it  i s  expres s ly  understood no b e n e f i t  except  as 
hereinafter  provided shall accrue t o  o r  be pa id  t o  any employee 
on l eave  of absence. 

18.06 An employee wi th  more than  two (2) y e a r s  of service who 
is gran ted  a l eave  of absence w i l l  c o n t i n u e  t o  accunulate vaca- 
tion and s ick- leave  c r e d i t s  t o  a maximum of three ( 3  1 months. 

18.07 If t h e  l e a v e  of absence exceeds t h r e e  ( 3 )  months, such 
employee s h a l l  accumulate no f u r t h e r  vacat ion or  s ick- leave  
credits b u t ,  sha l l  cont inue  t o  accumulate s e n i o r i t y  t o  a maximum 
of s i x  (6) months. 

18.08 Unpaid l e a v e s  of absences i n  excess of t h i r t y  ( 3 0 )  con- 
s e c u t i v e  days  s h a l l  not  count as s e r v i c e  t o  advance an  employee 
t o  a one (1 ) or  two (2 1 year  wage rate i n  a job c l a s s i f i c a t i o n .  
However, a l e a v e  of absence because of work related d i s a b i l i t y  
or i l l n e s s  s h a l l  count  as s e r v i c e  f o r  wage p r o g r e s s i o n  purposes. 

AFtTICLB 19 - P A I D  EDUCATIONAL LBAVB 

19.01 I f  requ i red  by t h e  Elmployer, an employee s h a l l  be 
e n t i t l e d  t o  a l e a v e  of absence w i t h  pay and w i t h o u t  loss of sen- 
i o r i t y  and b e n e f i t s  t o  upgrade h i s  o r  h e r  employment 
q u a l i f i c a t i o n s .  

19.02 Where employees are required by the Employer t o  t a k e  
courses t o  upgrade or acqu i r e  new employment q u a l i f i c a t i o n s ,  the  
Employer s h a l l  pay the  f u l l  cost  a s s o c i a t e d  with the course .  

19.03 The Adminis t ra tor  may g r a n t  a reques t  fo r  unpaid leave of 
absence t o  upgrade employment q u a l i f i c a t i o n s ,  provided t h a t  she 
receives a t  least one month's not ' ice i n  w r i t i n g  un le s s  
impossible and provided t h a t  such a leave may be arranged 
wi thou t  undue inconvenience t o  the normal o p e r a t i o n  of  t h e  
Nursing Home . Applicants ,  when applying,  m u s t  i n d i c a t e  t h e  d a t e  
05 depa r tu re  and specific date o f  return. 



.I < 6 
ARTICLE 20 - PREGNANCY AND PARENTAL LEAVE OF ABSENCE 

20.01 Preamble 

Pregnancy and parental l e a v e s  w i l l  be granted i n  accordance 
w i t h  t h e  Emp%oymentS tandards  A c t  og-Ontario u n l e s s  otherwise 
amended'. 

2 0.02 P regnancy Leave 

( a )  An employee who is pregnant  sha l l  be e n t i t l e d  upon 
a p p l i c a t i o n ,  t o  pregnancy leave and p a r e n t a l  leave 
immediately thereafter. Pregnancy l e a v e  shall be 
g ran ted  for 17 weeks as  provided i n  t h e  Employment 
Standards A c t ,  and may begin no ear l ier  than 17 weeks 
before t h e  expected b i r t h  da te ,  

The employee shall  g i v e  t h e  Fmployer two (2) weeks 
n o t i c e ,  i n  wr i t i ng ,  of t h e  day upon which she in t ends  
t o  commence her leave  of absence, u n l e s s  impossible,  
and Eurnish t h e  Eknployer w i t h  a cert if icate of a 
l e g a l l y  q u a l i f i e d  medical p r a c t i t i o n e r  s t a t i n g  t h a t  
she  i s  pregnant and g iv ing  t h e  estimated day upon 
which d e l i v e r y  will occur. 

(b) The employee m u s t  have started employment wi th  her 
Elnployer a t  leas t  thirteen ( 1 3 )  weeks p r i o r  t o  t h e  
expected date of b i r t h .  

The employee sha l l  g i v e  a t  least 2 weeks n o t i c e  of her 
i n t e n t i o n  t o  return t o  work. The employee may, w i t h  
t h e  consen t  of t h e  Enployer, sho r t en  the d u r a t i o n  of 
t h e  l e a v e  of absence reques ted  under t h i s  Article upon 
g i v i n g  t h e  Employer two ( 2 )  weeks n o t i c e  o f  her 
i n t e n t i o n  t o  do so and f u r n i s h i n g  t he  Employer w i t h  a 
Certificate of a l e g a l l y  q u a l i f e d  medical p r a c t i t i o n e r  
s t a t i n g  t h a t  she is able t o  resume her work. 

( c )  

Addi t iona l  leave of absence may be t aken  under Article 
20. 10 P a r e n t a l  Leave. 

( d )  Notwithstanding Article 20.02 (b) above, an  employee 
m u s t  complete 10 months of cont inuous s e r v i c e  pr ior  t o  
t he  expected date of b i r t h  t o  be paid a supplemental  
unemployment insurance benef i t .  

E f f e c t i v e  January I ,  19928 an  employee on matern i ty  
l eave  who is i n  r e c e i p t  of unemployment insurance 
ma te rn i ty  l eave  b e n e f i t s  shall be pa id  a supplemental  
unemployment insurance bene f it . 
Tha t  bene f i t  will be the  equ iva l en t  t o  t h e  d i f f e r e n c e  
between seventy- five  p e r c e n t  (75%) of her r e g u l a r  
weekly ea rn ings  and t h e  sum of he r  weekly unemployment 
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insurance  benefi ts .  In any week, t h e  t o t a l  amount of 
SUB payments and t h e  weekly rate of U . I .  Benef i t s  w i l l  
not exceed 75% of t h e  employees r e g u l a r  weekly 
earn ings .  

Vested I n t e r e s t  - mployees do not have a right to SUB 
payments except  f o r  supplementation of U, I. b e n e f i t s  
dur ing  t h e  unemployment per iod  as s p e c i f i e d  i n  t h e  
p l a n  

Other Income - Payments i n  respect t o  guaranteed 
annual  remuneration or i n  respect of d e f e r r e d  
remuneration or severance pay b e n e f i t s  are n o t  reduced 
o r  increased by payments received under t h i s  plan.  

Such payment shall commence after  t h e  two week 
unemployment insurance wai t ing  pe r iod  and s h a l l  
con t inue  while t h e  employee is i n  r e c e i p t  of such 
b e n e f i t s  for a maximum per iod  of seventeen ( 1 7 )  weeks. 

The employee's r egu la r  weekly e a r n i n g s  sha l l  be 
determined by mul t ip ly ing  her r egu la r  hou r ly  rate on 
her l a s t  day worked p r i o r  t o  t h e  commencement of the  
l e a v e  t i m e s  her normal weekly hours. The SUB top up 
by the  home would no t  t a k e  i n t o  account  U I C  i n s u r a b l e  
e a r n i n g s  from sources other than  t h i s  f a c i l i t y .  

The r e g u l a r  hourly rate s h a l l  be calculated t o  inc lude  
a l l  of t he  employee's insurable ea rn ings  as de f ined  by 
the  Unemployment Insurance  A c t ,  

20.03 An employee who does n o t  app ly  for l e a v e  of absence under 
20,03(a)  and who is otherwise e n t i t l e d  t o  pregnancy l eave  
s h a l l  be e n t i t l e d  t o  and s h a l l  be gran ted  l e a v e  of absence in 
accordance wi th  20.03 (a)  upon provid ing  t h e  m p l o y e r  be fo re  t h e  
e x p i r y  of two ( 2 )  weeks af ter  she ceased t o  work w i t h  a 
Certificate of a l e g a l l y  q u a l i f i e d  medical p r a c t i t i o n e r  s t a t i n g  
t h a t  she w a s  n o t  able t o  perform t h e  d u t i e s  of he r  employment 
because of a medical condi t ion  a r i s i n g  from h e r  pregnancy, and 
g i v i n g  the  estimated day upon which, i n  h i s  op in ion ,  d e l i v e r y  
w i l l  occur or t h e  actual  d a t e  of her d e l i v e r y ;  

20.04 During t h e  pe r iod  of leave ,  t h e  Bnployer sha l l  cont inue  
t o  pay  the  Enployer 's  po r t i on  of hospital ,  medical, dental ,  
group life, pension and o t h e r  b e n e f i t s  included and prescribed 
by t h e  Empfoyment S tandards  A c t  u n l e s s  t h e  employee g i v e s  t h e  
employer w r i t t e n  n T i c e  t h a t  the employee does n o t  i n t end  t o  pay 
t h e  employee c o n t r i b u t i o n s .  If deduct ions  f o r  t h e  employee's  
s h a r e  of t h e  premiums are r equ i r ed ,  t h e  Employer s h a l l  deduct  
these amounts from t h e  SUB payments, 

20.05 An employee w h o  in tends  t o  resume her employment on t h e  
e x p i r a t i o n  of t h e  leave of absence gran ted  t o  her under t h i s  
article shal l  so a d v i s e  t h e  mp loye r  when she requests t h e  l e a v e  
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of absence.  If  a fu l l- t ime  employee returns t o  work a t  t h e  
e x p i r y  of t h e  normal matern i ty  or  adopt ion leave, and t h e  
employee's  former permanent p o s i t i o n  s t i l l  exists,  t h e  employee 
w i l l  be r e t u r n e d  t o  her former job,  former s h i f t  i f  des igna ted .  

A l l  employees who f i l l  vacancies  as a result  of the  above 
absence sha l l  l i k e w i s e  be returned t o  their  former permanent 
p o s i t i o n s .  

20.06 When t h e  Einployer has suspended or  d i scont inued  
o p e r a t i o n s  du r ing  t h e  leave and has  no t  reswned o p e r a t i o n s  upon 
t h e  e x p i r y  t h e r e o f ,  t h e  Flnployer s h a l l  upon resunpt ion  of 
o p e r a t i o n s ,  reinstate t h e  employee t o  he r  employment or t o  
alternate work i n  accordance wi th  the  es tab l i shed  s e n i o r i t y  
sys tem o r  p r a c t i c e  of t he  Bnployer i n  e x i s t e n c e  a t  the time t h e  
l e a v e  began and i n  t h e  absence of such a system or p r a c t i c e ,  
s h a l l  r e i n s t a t e  t h e  employee i n  accordance wi th  t h e  p rov i s ions  
of 20.05. 

20.07 Such absence i s  not  an i l lness  under the i n t e r p r e t a t i o n  
of t h i s  Wreement and c r e d i t s  on t h e  accumulated s ick- leave  plan 
canno t  be used: 

I 

20.08 C r e d i t s  f o r  s e r v i c e  f o r  t h e  purpose of s a l a r y  increments,  
vaca t ions ,  or any other b e n e f i t  i n c l u d e s  and prescribed under 
t h e  Employment S t a n d a r d s  A c t  sha l l  cont inue  and s e n i o r i t y  shal l  
accumulate du r ing  t h e  leave .  

20.09 Upon e x p i r y  of seventeen ( 1  7 )  weeks pregnancy leave,  a n  
employee may immediately commence p a r e n t a l  l e ave ,  as provided 
under Art ic le  22 .10  of t h i s  agreement. The employee s h a l l  g i v e  
the Elnployer a t  least two (2) weeks' notice, i n  w r i t i n g ,  t h a t  
she in t ends  t o  take p a r e n t a l  l eave .  

20.10 P a r e n t a l  Leave 

An employee who becomes a pa ren t ,  and who has  been 
employed for a t  least t h i r t e e n  (13 1 weeks immediately 
preceding the  date of t h e  b i r t h  of c h i l d  or t h e  date 
t h e  c h i l d  f i r s t  came i n t o  care o r  custody of t h e  
employee, shall be e n t i t l e d  t o  p a r e n t a l  l e ave .  

A "paren t"  inc ludes :  t h e  n a t u r a l  mother o r  f a t h e r  of 
t he  chi ld ;  a person w i t h  whom a ch i l d  is placed f o r  
adopt ion  and a person who is i n  a r e l a t i o n s h i p  w i t h  
the p a r e n t  of t h e  c h i l d  and who in t ends  t o  t rea t  the  
ch i l d  as h i s  or  her own. 

P a r e n t a l  leave mus t  begin wi th in  t h i r t y - f i v e  (35 1 
weeks of the  b i r t h  of thech i ld  or w i t h i n  35 weeks of 
the day t h e  ch i ld  f i r s t  came i n  t o  the custody,  care 
and c o n t r o l  of t h e  paren t .  For employees on pregnancy 
leave, p a r e n t a l  leave w i l l  begin immediately a f ter  
pregnancy l eave  expires. Pa ren ta l  l e a v e  s h a l l  be - 22 - 



gran ted  f o r  up t o  e igh teen  ( 1 8 )  weeks i n  d u r a t i o n  and  
shal l ,  i n  a l l  cases, be completed w i t h i n  f i f t y - t h r e e  
( 5 3 )  weeks of t h e  d a t e  t h e  c h i l d  is born, or  comes 
i n t o  t h e  custody,  care and control  of a p a r e n t  for the  
f i r s t  time. 

The employee sha l l  g ive  t h e  Employer two ( 2 )  weeks 
w r i t t e n  notice of t h e  d a t e  t h e  leave is t o  begin. 

Parental Leave ends e igh teen  weeks ( 1 8 )  after  it began 
o r  on a n  earlier day i f t h e  employee g i v e s  t h e  employer 
a t  least four ( 4 )  weeks w r i t t e n  n o t i c e  of t h a t  day. 

For t h e  purposes of p a r e n t a l  l e ave  under Article 20.10 
P a r e n t a l  Leave, t h e  p r o v i s i o n s  under 20.01, 20.03, 
20.05,  20.06,  20.07,  20.08 and 20.09 s h a l l  also apply. 

ARTICLE 21 - LRAW OF ABSENCE FOR UNION BUSINESS 

21.01 The Employer s h a l l  g r a n t  l e a v e  of absence t o  employees t o  
a t t e n d  Union Conventions, Seminars, Education classes or other 
Union business .  The Union ag rees  t h a t  such l e a v e  w i l l  n o t  
undu ly  affect the proper  o p e r a t i o n  of the Nursing Home. In 
r eques t ing  such leave of absence, t h e  Union m u s t  give  twenty-one 
( 2 1  days clear n o t i c e  t o  t h e  Bnployer t o  be confirmed by t h e  
Union i n  wr i t i ng .  

2 1 . 0 2  Pnployees who are on l eave  of absence will n o t  engage i n  
g a i n f u l  employment w i t h  any o t h e r  employer whi le  on such leave ,  
and i f  an employee does engage i n  g a i n f u l  employment whi le  on 
such l eave  of absence, he w i l l  f o r f e i t  a l l  s e n i o r i t y  r i g h t s  and 
p r i v i l e g e s  conta ined  i n  t h i s  Agreement. 

21 .03  Upon a p p l i c a t i o n  by t h e  Union i n  w r i t i n g ,  the Nursing 
Home w i l l  g ive  reasonable cons ide ra t ion  t o  a request for l eave  
of absence, without  pay, t o  an  employee elected or appointed t o  
a fu l l- t ime  union o f f i c e .  I t  is understood t h a t  n o t  more than  
one ( I )  employee i n  t h e  bargaining u n i t  may be on such l e a v e  a t  
t h e  same time. Such leave ,  i f  g r a n t e d ,  shal l  be for a period of 
one (1 1 ca lendar  year  from t h e  date of appointment u n l e s s  
extended f o r  a f u r t h e r  s p e c i f i c  per iod  by agreement of the  
parties .  

S e n i o r i t y  and service s h a l l  accumulate dur ing  such l e a v e  t o  
t h e  maximum provided,  i f  any, under t h e  p r o v i s i o n s  of t h e  
C o l l e c t i v e  Agreement. I t  w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  
employee for full payment, one ( 1  1 month i n  advance, of any 
a p p l i c a b l e  benefits i n  which t h e  employee is p a r t i c i p a t i n g  
du r ing  such leave  of absence. I t s i s  agreed t h a t  f o r  t h e  purpose 
of Workers' Compensation coverage,  such employees are deemed t o  
be employed by t h e  Union. 
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ARTICLE 22 - EFFECT OF ABSENCE 

22.01 Whenever t h e y  are used i n  t h e  Co l l ec t ive  Agreement, t h e  
terms s e n i o r i t y  and s e r v i c e  sha l l  be deemed t o  refer t o  l eng th  
of employment s u b j e c t  t o  t h e  fo l lowing  condi t ions :  

I t  is understood t h a t  dur ing  an approved absence n o t  
paid by t h e  mployer not exceeding t h i r t y  ( 3 0 )  
cont inuous days or any approved absence pa id  by t h e  
Home, bo th  s e n i o r i t y  and s e r v i c e  w i l l  accrue. 

During an absence no t  pa id  by the Employer exceeding 
30 cont inuous ca lendar  days ,  credit  f o r  service f o r  
purposes  of s a l a r y  increment,  vaca t ion ,  s i c k  leave ,  o r  
any other b e n e f i t s  under any p r o v i s i o n s  of the  
C o l l e c t i v e  Agreement o r  elsewhere, s h a l l  be suspended; 
t h e  bene€ its concerned a p p r o p r i a t e l y  reduced on a 
pro- rata b a s i s  and t h e  employee's ann ive r sa ry  date 
a d j u s t e d  accordingly.  In  add i t i on ,  t h e  employee w i l l  
become respons ib le  f o r  f u l l  payment of subs id ized  
employee b e n e f i t s  i n  which he/she is p a r t i c i p a t i n g  f o r  
t h e  pe r iod  of t h e  absence.  

I t  is f u r t h e r  understood that dur ing  such leave of 
absence no t  paid by t h e  Einployer, credit f o r  seniority 
f o r  purposes  of promotion, demotion, t r a n s f e r  or 
lay- off  sha l l  be suspended and n o t  accrue dur ing  t h e  
pe r iod  of absence . Notwithstanding t h i s  p rov i s ion  
s e n i o r i t y  shall  accrue for  a per iod  of one yea r  i f  an  
employee's  absence is due t o  a d i s a b i l i t y  r e s u l t i n g  i n  
W.C.B.  b e n e f i t s .  

Benefits/Workers'  Compknenation Board, P a i d  Leave 

The Employer sha l l  cont inue  t o  pay premiums for 
b e n e f i t  p l a n s  for employees who are on paid l eave  of 
absence or  Wrkers '  Compensation i f  the  employee 
con t inues  their  c o n t r i b u t i o n  towards said b e n e f i t s .  
I t  is understood t h a t  t h e  o b l i g a t i o n  of t h e  Bnployer, 
t o  pay t h e  a f o r e s a i d  b e n e f i t s  w h i l e  on Workers' 
Compensation s h a l l  con t inue  for  up t o  twenty-four (24 1 
months fol lowing t h e  date of t h e  i n j u r y .  

For purposes  of this prov i s ion ,  it is understood and 
agreed  t h a t  absence on Weekly Indemnity s h a l l  be 
cons idered  a leave  w i t h  pay. 

ARTICLE 23 - BEREAVEMENT LEAVE 

23.01 Upon the death of an  employee's spouse,  c h i l d  or 
s t e p c h i l d ,  an employee shall be gran ted  leave up t o  a inaximun of 
f o u r  ( 4 )  days without  loss of pay, ending wi th  the day fol lowing 
t h e  day of the  f u n e r a l .  



23.02 Upon t h e  death of an employee's mother, father, 
stepparents,  mother-in-law, father-in-law, brother, s is ter ,  
brother-in-law, sister-in-law,. son-in-law, daughter-in-law, 
l e g a l  guardian, grandparent or grandchildren the  employee shal l  
be granted leave up t o  a maximum of three ( 3 )  days without loss 
of pay, ending the day of the funeral. 

23.03 It is agreed that t h i s  leave is to apply only where t h e  
employee is i n  attendance a t  the funeral and pay fo r  such days 
of absence i s  l imited t o  the days actually missed from work as 
per  the  employee's scheduled working days. If t h e  funeral is 
n o t  attended the  paid leave s h a l l  be l imited t o  two ( 2 )  days 
end ing  no t  later than the day o f  t h e  funeral. 

2 3 . 0 4  An employee s h a l l  be granted one ( 1  1 day bereavement 
leave wi thout  loss o f  pay t o  attend t h e  funeral of h i s  or her 
aunt or uncle, niece or nephew. 

23.05 An employee w i l l  n o t  be eligible t o  receive payment under 
t h e  terms of Bereavement Leave for any period i n  which she is 
receiving payment fo r  hol iday pay or vacation pay. 

N o t e i  - It is understood that i f  an employee is on sick leave and 
attends the funeral t h a t  the bereavement leave will. no% be 
charged against sick leave accumulated. 

23.06 Where it is necessary because of distance, the employee 
may be provided up t o  four ( 4 )  days additional unpaid leave. 

ARTICLE 24 - JURY AND WITNESS DUTY 

24 .01  If a n  employee is required t o  serve as a juror i n  any 
court of law, or i s  required t o  a t t e n d  as  a witness i n  a court 
proceeding i n  which the Crown is a party, o r  is required by sub- 
poena t o  attend a court of law or coroner's inques t  i n  connec- 
t i o n  wi th  a case arising from the employee's duties a t  the 
Nursing Home, t h e  employee sha l l  no t  lose  regular pay because of 
such attendance , provided that the employee : 

(a )  notifies the Nursing Home immediately on the 
employee's notification that  he w i l l  be required t o  
attend a t  court; 

(b) presents proof of service requiring the  employee's 
attendance; and 

(c) deposits w i t h  t h e  Nursing Home t h e  f u l l  amount of cow 
pensation received , excluding mileage, travelling and 
meal allowance, and an off ic ia l  receipt thereof. 
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%TICLB 25 - EOURS OF WORK 

25.01 An employee's hours of work s h a l l  be scheduled so t h a t  he 
works an  average of seventy- five ( 7 5 )  hours i n  a bi-weekly 
per iod  and seven  and one-half ( 7  1 / 2 1  hours i n  a day exclusive 
of one t h i r t y  (30) minute  unpaid meal break. The employer 
a g r e e s  t h a t  there shal l  be no s p l i t  s h i f t s .  

( a )  Where t h e  hours of work are averaged over a two ( 2 )  
week per iod ,  t ha t  two week period w i l l  be t h e  same two 
(2 1 weeks a s  t h e  pay period . 

25.02 The work week w i t h i n  each department s h a l l  be arranged as 
f a r  as  poss ib le  so as t o  permit a l l  department employees t o  have 
an  equal amount of weekends off and t h e  days off each week shall 
be as consecutive as poss ib le ,  governed by the  e f f i c i e n t  opera- 
t i o n  of t h e  Mployer ,  

ARTICLE 26 - OVERTIME 

26.01 Authorized work performed i n  excess of 7.5 hours i n  a day 
o r  i n  excess of r egu la r ly  scheduled work hours on a d a i l y  or  
bi-weekly basis as above w i l l  be counted as overtime work and 
will be paid for  a t  the  rate of t i m e  and one-half ( 1  1/2 1 t h e  
employee's regular  r a t e  of pay. No overtime shall .  be paid t o  an  
employee who works i n  excess o f  h i s  reguarly scheduled work 
hours  i n  a bi-weekly period as a resul t  of an  exchange of s h i f t  
f o r  reasons of personal  convenience. 

26.02 If an employee is required t o  work an extra continuous 
three (31 hours as overtime, one (1  ) free meal w i l l  be supplied 
dur ing  each such s h i f t  i n  addi t ion  t o  overtime rates pa id .  

I 

: I  26.03 Eknployees who work overtime w i l l  n o t  be required t o  t a k e  
time off i n  regular hours t o  make up  f o r  overtime worked but inay 
take time off equiva lent  t o  overtime by mutua l  arrangements, 

26.04 An employee who is absent on paid t i m e  during h i s  
scheduled work week because of s ickness ,  Workers' Compensation, 
bereavement, hol idays,  vacation o r  Union leave on scheduled days 
of work, shal l  be considered as i f  he had worked during h i s  
regular scheduled hours during such absence f o r  t h e  c a l c u l a t i o n  
of e l i g i b i l i t y  for overtime rates. 

ARTICLE 27 - SCEEDULING OF EOURS 
'1 

27.01 The following regula t ions  sha l l  govern the  scheduling of 
hours of employees in the bargaining u n i t .  

27.02 Except where mutually agreed otherwise between t h e  
Administrator or  des ignate  and t h e  employee, s h i f t  schedules 
shall be arranged so t h a t  an  einphgyee: - 



(a) is not scheduled t o  work more than s i x  (6 1 consecu t ive  
' .  e 

days ; 

(b) may exchange s h i f t s  with  another employee provided 
t h a t  no extra c o s t  t o  the  Employer resul ts ;  and the 
employee signs a form agreeing t o  t h e  change of s h i f t  
and waives overtime payment, i f  any,  f o r  t h a t  s h i f t .  

( c )  S h i f t  Rota t ion  - Overtime 

The Employer agrees  t o  arrange s h i f t s  so t h a t  employees 
will receive a minimum of twenty-four (24)  hours between s h i f t s  
and change over of s h i f t s ,  and for ty  ( 4 0 )  hours i f  t h e r e  is one 
day off between change over and s ixty- four  ( 6 4 )  hours i f  t h e r e  
are two ( 2 )  days off between change over of s h i f t s .  

27.03 S h i f t  schedules covering a four  ( 4 )  week period w i l l  be 
posted one (1 1 week i n  advance. BnpLoyee requests f o r  specific 
days off mus t  be submi t t ed  t o  the  department head one (1 1 week 
i n  advance of posting. Where compliance with such a request  
would cause v i o l a t i o n  of t h e  scheduling regula t ions ,  t he  reques t  
is  deemed t o  be agreement t o  t h e  violat ion or v io l a t i ons  which 
occur . 
27.04 A l l  employees who work on an assigned day off as per  t h e  
assigned schedule a t  the  Employer's request  will be paid over- 
t i m e  a t  the  rate of time and one half  ( 1  1/21 f o r  a l l  hours 
worked, 

2 7 . 0 5  The Eknployer will arrange s h i f t  schedules such that all 
employees will receive one ( 1  1 weekend off i n  three ( 3  1. 

ARTICLE 28 - LUNCH OR HEAL PERIODS 

28.01 A half  hour ( I / %  hr! lunch period w i l l  be allowed f o r  any 
employee working th ree  and three- quar ter  hours ( 3  3/4 hrs) o r  
more and w i l l  be uninterrupted,  except i n  cases of emergency. 
Proper faci l i t ies  for employees who bring t h e i r  own lunch  and 
locker  faci l i t ies  will be provided. 

ARTICLE 29 - RELIEF PERIODS 

29.01 Raployees w i l l  be allowed f i f t e e n  ( 1 5 )  minutes  relief i n  
each ha l f  of the  seven and one half  (7.5) hours s h i f t  o r  pe r iod ,  
without  reduction i n  pay and without increasing the  regular  
working hours. 

ARTICLE 30 - MINIMUM REPORTING ALLOWANCE 

30.01 If an employee repor ts  f o r  work a t  t h e  r egu la r ly  
scheduled time f o r  his or her s h i f t ,  he or she w i l l  be e n t i t l e d  
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t o  a minimun of f o u r  ( 4 )  hours pay a t  no t  less than  h i s  or her 
r e g u l a r  rate, u n l e s s  p rev ious ly  n o t i f i e d  by t he  Bnployer t o  the  
c o n t r a r y ,  either o r a l l y  or by n o t i c e  on t h e  b u l l e t i n  board o r  by 
message l e f t  a t  t h e  employee’s res idence ;  provided t h a t ,  i f  
requested by the  Employer, the employee sha l l  perform a m i n i m u m  
of f o u r  ( 4 )  hours of such a v a i l a b l e  work as t h e  Employer may 
a s s i g n ;  provided f u r t h e r ,  t h a t  t h i s  section s h a l l  n o t  app ly  i n  
case of any labour d i s p u t e  or  emergency such as f i r e  or power 
sho r t age ,  which prevents t h e  ope ra t ion  of the Nursing Home, nor 
sha l l  it apply t o  employees r e t u r n i n g  t o  work w i t h o u t  n o t i c e  
af ter  absence . 

ARTICLE 33 - PAY DAY 

33.01 The Employer a g r e e s  t h a t  wages shal l  be pa id  on a r e g u l a r  
day each two ( 2  1 weeks (Fr iday)  except  when i n t e r P e r e d  w i t h  by 
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ARTICLE 31 - CALL BACK PAY 

31.01 When employees are called back t o  work a f t e r  l e av ing  t h e  
Nursing Home premises upon completion of  their s h i f t ,  such 
employees w i l l  receive a minimum of f o u r  ( 4 )  hours  pay a t  time 
and one half ( 1  1/2 1 or a c t u a l  hours  worked a t  time and one halE 
( 1  1/21 h i s  r e g u l a r  rate of pay whichever is the g r e a t e r .  I t  is 
understood t h a t  t h i s  p rov i s ion  shall not apply i n  t h e  case of 
employees r equ i r ed  t o  work immediately pr ior  t o  t he  commencement 
of t he i r  r e g u l a r  s h i f t .  

ARTICLE 32 - CALL IN PAY 

32 .01  “ C a l l  I n ”  shall mean t h e  calLing i n  t o  work a t  t h e  
Employer’s r eques t  of an employee on a n  ass igned  day off as per 
t he  pos ted  schedule. 

32.02 Bnployees who are called i n  w i l l  be pa id  over t ime a t  t h e  
rate of time and a half (1  1/2 1 for  all hours worked, excep t  i n  
t h e  case of employees who are scheduled t o  work less than  
seven ty- f ive  ( 7 5 )  hours i n  a two ( 2 )  week pay pe r iod  who shall. 
q u a l i f y  for  overtime rates on a ca l l  i n  f o r  hours  i n  excess of 
s even ty- f ive  ( 7 5 )  hours of work i n  t h e  two ( 2 )  week pay pe r iod .  

32,013 Where t h e  cal l  i n  is requested wi th in  one ha l f  (1 /2 )  hour 
of t he  s t a r t i n g  time of t h e  s h i f t  and t h e  employee commences 
work w i t h i n  one ( 1  ) hour of t h e  call., t h e n  the employee w i l l .  be 
pa id  as i f  t h e  en t i r e  s h i f t  had been worked, provided she 
completes t h e  s h i f t  f o r  which she was called i n .  

3 2 . 0 4  If the employee reports f o r  work wi th in  one ( 1  ) hour of 
t h e  r e q u e s t  fo r  ca l l  i n ,  then the  Dnployer will gua ran tee  a 
m i n i m u m  of four ( 4 )  hours  of work. 



; .  0 
t h e  occurrence of a pa id  hol iday.  I n  t h i s  case, the  regular pay 
day may be delayed one (1  1 day. 

33.02 Employees w i l l  be pa id  dur ing  working hours and u s u a l l y  
du r ing  t h e  las t  s h i f t  worked p r i o r  t o  the  r egu la r  pay day. 

33.03 The Employer shall  provLde a l l  pay cheques, or i n  the  
case of a direct d e p o s i t  system, pay n o t i c e s  ( s t u b s ) ,  i n  a 
pe r sona l i zed  sea l ed  envelope fo r  each employee i f  t he  cheque or 
s t u b  i s  n o t  handed t o  them d i r e c t l y  by office o r  management 
personne l .  For purposes of t h i s  ar t ic le  it is understood t h a t  
management personne l  does  not  inc lude  R"s or RNA's. 

33.04 In t h e  even t  of an error on a n  employee's  pay, t h e  
correction w i l l  be made i n  the  pay per iod  fo l lowing  the date on 
which the  overpayment comes t o  the  Bnployer's a t t e n t i o n .  If 
t h e  error results i n  a n  employee being underpaid by 1 day's pay 
or more, t he  Employer w i l l  provide payment f o r  t h e  s h o r t f a l l  
w i t h i n  three ( 3 )  bus iness  days from t h e  date it is n o t i f i e d  of 
t h e  error. 

ARTICLE 34 - PAID EOLIDAYS 

The fo l lowing  days s h a l l  be recognized as pa id  holi-  
days : 

J%w Year's Day 
Victoria Day 
Remembrance Day 
Labour Day 
Christmas Day 

Good Fr iday  
Canada Day 
C iv i c  Holiday 
Thanksgiving Day 
Boxing Day 

For c l a r i f i c a t i o n  purposes of when a Paid Holiday 
begins  and ends, t he  f i r s t  s h i f t  of t h e  day sha l l  be 
t h e  s h i f t  where t h e  ma jo r i t y  of hours are completed 
before  8 : O O  A.M. 

There shall be one (1) a d d i t i o n a l  pa id  ho l iday  on t h e  
t h i r d  Monday i n  February. The unders tanding is t h a t  
the  date of t h e  a d d i t i o n a l  ho l iday  w i l l  correspond 
wi th  Heri tage Day. I f  another Federal, P r o v i n c i a l  o r  
Municipal ho l iday  should be proclaimed dur ing  t h e  term 
of t h e  c o l l e c t i v e  agreement, such a d d i t i o n a l  ho l iday  
would replace one ( 1 )  of t h e  des igna ted  ho l idays  i n  
t h e  c o l l e c t i v e  agreement so t h a t  the t o t a l  number of 
pa id  holidays does n o t  exceed e l e v e n  (12 ) , 

Holiday pay f o r  employees who r e g u l a r l y  work Less t han  
seventy- five  ( 7 5 )  hours is based on t h e  p r o r a t i o n  
€o rmula  noted i n  Article 4 3  of t h i s  C o l l e c t i v e  
Ay reement. Holiday e n t i t l e m e n t  f o r  employees who 
r e g u l a r l y  work more t h a n  s i x t y- s i x  ( 6 6 )  hours 
bi-weekly b u t  less t han  seventy- f ive  (75) hours 
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bi-weekly s h a l l  be based on provis ions f o r  employees 
r egu la r ly  working 75  hours. 

34.02 An employee w i l l  q u a l i f y  for  holiday pay as per  t h e  pwo- 
ra t ion  formula i f  the etnployee worked her  scheduled day before 
and scheduled day a f t e r  the holiday and has worked a t  least one 
(1  1 day i n  t he  two ( 2 )  week period preceding t he  holiday. 

However, if an employee's absence on t h e  regular  working 
day immediately p r i o r  t o  and/or following a hol iday is  due t o  
i l l n e s s  as conf i r e d  by a d o c t o r ' s  c e r t i f i c a t e ,  i f  required by 
t h e  Bnployer, t h e  foregoing q u a l i f i c a t i o n s  would n o t  apply and 
t h e  employee w i l l  be e l i g i b l e  for one (1  1 day of hol iday pay 
during any  one ( 1 )  period of i l lness ,  except at  Christmas and 
New Year's period where there is more than one ( 1  ) holiday, the 
e n t i t l e m e n t  shall be l imi t ed  to a maximum of two ( 2 )  days. 

34 .03  An employee who is required t o  work on any of the above 
mentioned hol idays w i l l  receive pay a t  the rate of t i m e  and one 
half  ( I  1 / 2 1  the employee's regular  rate fo r  work performed on 
such holiday i n  add i t ion  t o  the  employee's regular  pay. 

34.04 In cases where less than seven and one-half (7 1/21 hours 
are worked on such hol iday,  t h e  employee w i l l  secure t he  f u l l  
d a y ' s  pay f o r  t he  holiday plus time and one half ( 1  1/2 1 the  
employee's regular  rate f o r  any and a l l  hours worked on such 
day . 
34.05 An employee who is absent on any of t h e  abovenamed hol i-  
days a f t e r  being required t o  work f o r f e i t s  all pay f o r  t h a t  day 
un less  absence is due t o  i l lness v e r i f i e d  by a d o c t o r ' s  cerfici- 
cate, if required by the Finployer, i n  which case the  employee 
w i l l  receive s t r a i g h t  time for such holiday.  

34.06 If one of t h e  above named hol idays occurs  on an  
employee's regular  day off or d u r i n g  h i s  vacation period, t h e  
employee w i l l  receive an a d d i t i o n a l  day off i n  l i e u  thereof  or a 
day ' s  pay. These opt ions w i l l  be the r i g h t  of t h e  employees. 

ARTICLE 35 - VACATIONS 
35.01 For the  purpose of c a l c u l a t i n g  e l i g i b i l i t y ,  the vacation 
year s h a l l  be t h e  period from July 1st of any year t o  June 30th 
of t h e  following year . 
35.02 The per iods  a t  which employees s h a l l  take vacation shal l  
be based on the s e l e c t i o n  by the  employees according t o  sen- 
i o r i t y  i n  each department b u t  s h a l l  be f i n a l l y  determined by the  
Employer having due concern f o r  the proper opera t ion  of the 
Nursing Home. 

35.03 Vacation time will be a l lo t t ed  between the months of May 
and September inc lus ive ,  i f  poqsible ,  u n l e s s  some other t i m e  is  
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mutua l ly  arranged between t h e  ' i n d i v i d u a l  employee and t h e  
employer. 

35.04 Vacations are n o t  c m u l a t i v e  from year  t o  yea r  and all 
v a c a t i o n s  must be taken by no later  than  one (1 ) month p r i o r  t o  
t he  n e x t  vaca t ion  c u t  off date. BnpLoyees shall n o t  waive vaca- 
tion and draw double pay. 

35.05 Employees w i l l  be paid t h e i r  vaca t ion  pay on t h e  r e g u l a r  
pay day i n  advance of t h e i r  vaca t ion  on a s e p a r a t e  cheque. 

35.06(a)  Each r e g u l a r  f u l l  time employee covered by t h i s  Agree- 
ment shal l  rece ive  t h e  fol lowing vaca t ion  wi th  pay on 
t h e  b a s i s  o f  service as follows: 

S e r v i c e  as a t  J u n e  3 0 t h  - 
6 months up to 1 year 
1 year  up t o  3 years 
3 yea r s  up t o  9 y e a r s  
1 0  y e a r s  up t o  15 y e a r s  
15 yea r s  and over 

-- Vacation w i t h  
Pay Weeks 

1 
2 
3 
4 
5 

E f f e c t i v e  June 30 ,  1991, employees with  e i g h t  ( 8 )  
y e a r s  of s e r v i c e  on or before  June 30 th  of t h e  current 
year  sha l l  receive f o u r  ( 4 )  weeks vaca t ion .  Vacation 
pay f o r  such employees w i l l  be e i g h t  percent ( 8 % )  of 
g r o s s  ea rn ings  for  t h e  vaca t ion  year. 

Vacation e n t i t l e m e n t  for  employees who r e g u l a r l y  work 
more t han  s i x t y- s i x  ( 6 6 )  hours bi-weekly but: less t han  
seventy- five  ( 7 5 )  hours bi-weekly s h a l l  be based on 
p rov i s ions  f o r  employees r e y u l a r l y  working seventy-  
f i v e  ( 7 5 )  hours. 

Vacation pay fo r  employees who r e g u l a r l y  work less 
than  seventy- f ive  (75) hours  bi-weekly is t o  be pa id  
a s  a percentage of earnings .  

35.08 Employees who are r e g u l a r l y  scheduled t o  work less than  
seventy- f ive  (75 ) hours  bi-weekly shall  r e c e i v e  vaca t ion  
b e n e f i t s  fo r  t h e  vaca t ion  year  as follows: 

( a) 
Effective June 3 0 ,  1992 Vacat ion  E n t i t h m e n t  

0 t o  less than 1800  hours  paid - 4% of gross  e a r n i n g s  f o r  
t h e  vaca t ion  yea r  

1800 t o  less than 5400  hours  paid - 2 ca lendar  weeks vaca- 
t i o n  w i t h  pay a t  4% of 
gross ea rn ings  f o r  the 
vaca t ion  y e a r  - 31 - 
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t o  less t h a n  14400 hour s  pa id  - 3 ca lendar  weeks vaca- 
t i o n  w i t h  pay a t  6% of 
g r o s s  ea rn ings  for t h e  
vaca t ion  yea r  

14400 t o  less than 27000 hours paid - 4 ca lendar  weeks vaca- 
t i o n  w i th  pay a t  8% of 
g r o s s  ea rn ings  f o r  the  
vaca t ion  year  

27000 h o u r s  o r  more paid - 5 ca lendar  weeks vaca- 
t i o n  with pay a t  10% of 
gross ea rn ings  f o r  t he  
vaca t ion  year .  

35.09(a)  I f  an employee transfers from permanent par t- t ime  or  
part-time t o  f u l l - t i m e  or v i c e  versa ,  the  fo l lowing  
method shall be used t o  calculate h i s  vaca t ion  s e r v i c e  
date:  1800 hours worked equa l s  one ( 1  ) year  of ser- 
vice .  

(b) On and af ter  'March 15, 1988, 1800 hours paid equals 
one ( 1 )  year  of s e r v i c e .  

35.10 Vacation pay for employees who are r e g u l a r l y  scheduled t o  
work seventy- f ive  ( 7 5 )  hours  b i w e e k l y  is t o  be paid as a 
percen tage  of t o t a l  e a r n i n g s  or regular  pay, whichever is t h e  
greater. 

35.11 Rnployees who have l o s t  their seniority and have t e r m i n-  
ated t he i r  employment as  set o u t  i n  Article 14  h e r e i n  between 
vaca t ion  periods, shall on t e rmina t ion  of employment be paid a 
v a c a t i o n  wi th  pay allowance, based on the amount of vaca t ion  pay 
t o  which such employee sha l l  be e n t i t l e d  €corn the l a s t  c u t  off 
date p r i o r  t o  t h e  date of te rmina t ion .  Such allowance shall be 
p a i d  no l a t e r t h a n  t h e  next r egu la r  payroll date. 

ARTICLE 36 - SICK LEAVE 

36.01 Pay for  s i c k  leave is f o r  t h e  sole  and on ly  purpose of 
p r o t e c t i n g  employees a g a i n s t  loss of income when they are legit- 
ima te ly  ill and will be gran t ed  t o  f u l l  time employees on t h e  
following basis: 

f a! Absence for i n j u r y  compensable ,under the provisions o€ 
the Workers' Compensation A c t  shal l  not be charged 
against sick Leave credits. 

Employees who have completed t h e  proba t ionary  pe r iod  
s h a l l  be credited with three ( 3 )  days of s i c k  l eave  
and shal l  t h e n  accumulate s i c k  leave  credits a t  the 
rate of 7.5  hours ( 1  credi t )  f o r  each period of 162.5 
hours paid, t o  a maximm of 105 hours ( 1 4  credits) . 
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Providing credits are a v a i l a b l e ,  employees w i l l  be 
e l i g i b l e  t o  claim one hundred p e r c e n t  (100%)  of 
scheduled lost t i m e  due  t o  i l l n e s s  f o r  t h e  f i r s t  seven 
( 7 )  consecutive calendar days  dur ing  any one i l l n e s s .  

( c )  Curren t  employees will re ta in  current s i c k  l e a v e  
c r e d i t s  u n t i l  redued by usage t o  new maximum or upon 
te rmina t ion .  Such credits may be used t o  supplement 
weekly indemnity paynents t o  f u l l  s a l a r y .  

( d )  Weekly Indemnity Plan for  new employees w i l l  be 
e f f e c t i v e  on completion of t h e  p roba t ion  period. 
For weekly indemnity, t h e  premium costs w i l l  p r o r a t e  
i n  accordance wi th  the formula de f ined  elsewhere i n  
the c o l l e c t i v e  agreement and b e n e f i t s  w i l l  be provided 
for  scheduled l o s t  t i m e  i n  accordance w i t h  the  p l a n  
po l icy .  

(e) Weekly Indemnity 

(a) Weekly Indemnity . p a r t i c i p a t i o n  is vo lun ta ry  for  
a l l  employees. 

( b )  Rnployees w i l l  be advised  of their o p t i o n s  i n  
w r i t i n g  and w i l l  make t h e i r  i n i t i a l  choice regard ing  
p a r t i c i p a t i o n  at time of  hire,  w i t h i n  t he  e l i g i b i l i t y  
per iod .  

(c) An employee who does  n o t  enrol  a t  time of hire or  
wi th in  t h e  e l i g i b i l i t y  per iod  who has  withdrawn, may 
e n r o l  a t  the  s i g n  u p  o p p o r t u n i t i e s  in January and J u l y  
each year  s u b j e c t  t o  evidence of: i n s u r a b i l i t y  
s a t i s f a c t o r y  t o  t h e  carrier. 

( d )  Notwithstanding (c)  above; 

(i) an employee who averages over s i x t y - s i x  (66) 
hours  paid  i n  any per iod  six (6) month pro-rata pe r iod  
s h a l l  be au toma t i ca l ly  e n r o l l e d  a t  t h e  commencement of 
t h e  nex t  s i g n  u p  per iod ,  

( ii) an employee who is s u c c e s s f u l  i n  a job p o s t i n g  
where t h e  scheduled hours are over sixty-six (66) 
eve ry  two weeks, wiLL be au toma t i ca l ly  e n r o l e d  w i t h i n  
one ( 1  1 month of the  successful pos t ing ,  

(iii) an employee w i t h  a n  i nc reaae  i n  their  prorata 
percentage of twenty p e r c e n t  (20%)  or greater, above 
the p r o r a t a  period immediately pr ior ,  may e n r o l  a t  t h e  
commencement of t h e  nex t  s i g n  up per iod ,  

wi thout  evidence of i n s u r a b i l i t y .  
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Weekly Indemnity Plan will provide coverage on t h e  
f i r s t  day of h o s p i t a l i z a t i o n  or  accident or  t h e  e igh th  
( 8 t h )  ca lendar  day of i l l n e s s .  Coverage w i l l  continue 
f o r  seventeen ( 1 7 )  weeks a t  s i x t y- s i x  and two- thirds  
p e r c e n t  ( 6 6  2/3%) of s a l a r y .  Weekly indemnity cheques 
w i l l  be mailed d i r e c t l y  t o  employees home. 

Where the  employee's scheduled vaca t ion  is i n t e r r u p t e d  
due t o  a s e r i o u s  i l lness r e q u i r i n g  the employee t o  be 
an i w p a t i e n t  i n  a h o s p i t a l ,  t h e  pe r iod  of such 
h o s p i t a l i z a t i o n  s h a l l  be considered s i c k  leave pro- 
vided t h e  employee provides  satisfactory documentation 
of the i l l n e s s  and the hospitalization. The portion 
of the employee's vaca t ion  which is deemed t o  be s i c k  
leave under t h e  above p r o v i s i o n s  w i l l  not  be counted 
a g a i n s t  the  employee's vaca t ion  credits. 

I t  is  understood t h a t  the  Enployer inay, a t  its 
d i s c r e t i o n ,  reschedule vac t ion  for  an employee whose 
vaca t ion  would be i n t e r r u p t e d  by a s e r i o u s  i l l n e s s ,  
occu r r ing  immediately p r i o r  t o  her scheduled vaca t ion .  

The Enployer may request proof of d i s a b i l i n g  a c c i d e n t  
or  s i ckness  : 

1. For any absence i n  excess of two (2) days. 

2. For the f o u r t h  ( 4 t h )  and succeeding i l l n e s s  i n  the 
sick Leave year .  

An employee who w i l l  be absent on the a f t e rnoon  or 
n i g h t  s h i f t  due t o  pe r sona l  i l l n e s s  m u s t  n o t i f y  t h e  
Employer a t  Least two ( 2 )  hours p r i o r  t o  t h e  commence- 
ment of t h e  s h i f t  u n l e s s  impossible. An employee who 
will be absent on the day s h i f t  due t o  pe r sona l  ill- 
ness must n o t i f y  t h e  Employer a t  least one ( 1 )  hour 
p r i o r  t o  the  cornmencemnt of the  s h i f t  unless imposs- 
ible .  

F a i l u r e  t o  give adequate notice,  u n l e s s  such fa i lure  
is unavoidable,  may resul t  i n  loss of s i c k  leave bene- 
f i t s  for t h a t  day of absence. 

Any employee absent  due t o  s i c k n e s s  must  n o t i f y  the 
department head twenty- four ( 2 4  1 hours  before t h e i r  
r e t u r n  t o  work, 

The Bnployer w i l l  n o t i f y  t h e  employees of t h e i r  
accumulation QE s i c k  leave on reques t .  

An employee who i s  absent due t o  pregnancy related 
i l lness  may be e l i g i b l e  f o r  s i c k  l e a v e  under t h e  s i c k  
leave plan up  to ten ( 1 0 )  weeks p r i o r  t o  the expected 
date o f  d e l i v e r y  subject t o  Article (20.01 ( i)) . 
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( m )  In t h e  even t  t he  home r e q u i r e s  an employee t o  undergo 
a medical examination,  t he  employee w i l l  be given 
reasonable  pa id  time off t o  see he r  phys i c i an  or t o  
undergo the  examination i n  t h e  home, whichever t h e  
employee p r e f e r s .  Where t h e  employee chooses t o  use 
h e r  own phys ic ian  and, in t he  opinion of the  home, t he  
p h y s i c i a n ' s  r e p o r t  is inadequate and a f u r t h e r  consul-  
t a t i o n  is requi red ,  then  t h e  second v i s i t  will be on 
t h e  employee's time or dur ing  working hours  w i thou t  
Pay 

36.02 If a fu l l- t ime  employee returns t o  work w i t h i n  f i f t y- t w o  
( 5 2 )  weeks fol lowing t h e  commencement of an i l l n e s s ,  and t he  
employee's former permanent p o s i t i o n  still exists, t h e  employee 
w i l l  be re turned  t o  her  former job,  former s h i f t  i f  de s igna t ed ,  
c l a s s i f i c a t i o n  and ra te  of pay. All. employees who f i l l  vacan- 
cies as a result of t h e  above absences  s h a l l  l i k e w i s e  be 
r e tu rned  t o  the i r  former permanent p o s i t i o n s .  

36 .03  S i c k  -*-------I- Leave B e n e f i t  - F u l l - T h e / P a r t - t i m e  Employee 
T r a n s f e r s  

S i ck  leave b e n e f i t s  accumulated a t  time of t r a n s f e r  from 
f u l l - t i m e  t o  part-time s ta tus  or  part-time t o  f u l l - t i m e  status 
shal l  remain t o  the  credit  o€ t h e  employee and s h a l l  be used i n  
accordance w i t h  A r t i c t e  34  s€ this C o l l e c t i v e  Agreement. 

ARTICLE 317 - WORKERS' COMPENSATION 
37.01 Where an employee is absen t  due t o  illness or i n j u r y  
which is compensable by Workers' Compensation, t h e  fo l lowing  
sha l l  apply: 

(a) The Bnployer shall cont inue  t o  pay h i s  share of any 
and a l l  heal th  and welfare b e n e f i t s .  

( b )  I t  is understood t h a t  t h e  obligation of t h e  employer 
t o  pay t h e  a f o r e s a i d  b e n e f i t s  while on Workers' Com- 
pensation sha l l  con t inue  on ly  so long as t h e  employ- 
ment r e l a t i o n s h i p  between t h e  employee and t h e  
employer cont inues .  

( c )  An employee w i l l  n o t  be e l i g i b l e  fo r  paid ho l idays ,  
s i c k  leave, uniform allowance, or  any o t h e r  b e n e f i t s  
of t h i s  Agreement, except where spacif ied otherwise, 
dur ing  any absence covered by Workers' Compensation. 

( d )  Provided t h a t  an employee returns t o  work w i t h i n  
f i f t y- two  ( 5 2 )  consecut ive  weeks of the  date of ill- 
ness  or  i n j u r y ,  t i m e  spen t  on Workers' Compensation 
shall be considered as t i m e  worked for  the  purpose of 
c a l c u l a t i n g  t h e  c u r r e n t  y e a r ' s  vaca t ion  e n t i t l e m e n t  
unde r  the  terms of t h e  agreement. 
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( e )  In t h e  case of an absence due t o  a compensable acci- 
d e n t ,  t h e  employee w i l l  be pa id  a t  he r  r e g u l a r  rate of 
pay for  a l l  scheduled hours on the day of t h e  acci- 
d e n t .  

* '  0 

37.02 In  t h e  case of an absence due t o  a compensable a c c i d e n t ,  
where t h e  a n t i c i p a t e d  length of such absence is four ( 4 )  months 
or more, t h e  Employer w i l l  post n o t i c e  of t h e  vacancy i n  accor- 
dance with the  job pos t ing  procedure (Article 1 6 )  of t h i s  Agree- 
ment. Where t h e  anticipated absence is less t h a n  f o u r  ( 4 )  
months, the Employer may f i l l  the posi t ion a t  h i s  d i s c r e t i o n .  

37.03 The i n j u r e d  employee shall have a per iod  of t w o  ( 2 )  y e a r s  
from the  date of t h e  i n j u r y  wi th in  which she  shal l  p r e s e r v e  t h e  
s e n i o r i t y  which she  had accrued up t o  t h e  time of the  a c c i d e n t  
and w i t h i n  which she sha,ll have t h e  r i g h t  t o  r e t u r n  t o  work upon 
the recommendation o f  t h e  Workers' Compensation Board or t h e  
a t t e n d i n g  phys ic ian ,  which s h a l l  i n d i c a t e  t o  t h e  Employer t h a t  
t=Ra emgLoyee has the  p h y s i c a l  capability t o  perform her normal 
job . 
37 ,04 (a )  If a fu l l- t ime  employee returns t o  work wi th in  

f i f t y- two  ( 5 2 )  weeks fol lowing the  commencement of a 
W.C.B. claim and t h e  employee's former permanent 
p o s i t i o n  s t i l l  ex is ts ,  t h e  employee w i l l  be returned 
t o  her former job, former shift i f  designated, 
c l a s s i f i c a t i o n  and rate of pay. A 1 1  employees who 
f i l l  vacancies as a result of the above absences s h a l l  
l i kewise  be re turned  t o  their  former permanent 
p o s i t i o n s  . 

Ib )  I€ an employee returns t o  work af ter  f i f t y- t w o  (52) 
weeks fol lowing the commencement of t h e  W.C.B. claim 
b u t  prior t o  two ( 2 )  f u l l  y e a r s  mentioned i n  Article 
37 .04 Ia )  above, she sha l l  be r e t u r n e d  t o  her former 
job, or t o  work of a comparable n a t u r e  a t  t he  same 
s a l a r y  l e v e l  and without  loss o€ s e n i o r i t y  or  b e n e f i t s  
accrued in accordance with A r t i c l e  1 2 .  (This would be 
effected by t h e  r e tu rn ing  employee d i s p l a c i n g  t h e  
employee with the  least s e n i o r i t y  in the  ca t ego ry  t o  
which she is returning. )  

37.05 I f ,  on t h e  recommendation of  the  Workers' Compnsat ion 
Board or the  a t t e n d i n g  phys ic ian ,  t h e  employee is capable only 
of performing work of a d i f f e r e n t  k i n d ,  or  of a l i g h t e r  na tu re ,  
and such work is a v a i l a b l e  within t h e  Nursing Home, in a class- 
i f i c a t i o n  t h a t  is  covered by t h i s  Agreement, then t h e  r e t u r n i n g  
employee may exercise her seniority if he/she has the q u a l i f i c a -  
t i o n s ,  experience and ability by bumping i n t o  the job at the 
a p p l i c a b l e  salary l e v e l  , d i s p l a c i n g  t h e  employee with the  least  
s e n i o r i t y  i n  t h e  c l a s s i f i c a t i o n .  
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' ' q 7 .  06 Workers' Compensation Board Chal lenge  

In the  even t  t h a t  the  employer cha l l enges  a Workers' Com- 
pensa t ion  mard claim, an employee who is absent from work as  a 
r e s u l t  of i l l n e s s  or i n j u r y  sus t a ined  a t  work and who has been 
awai t ing  approval  of a claim f o r  Workers' Cornpensation f o r  a 
pe r iod  longer than  one ( 1  ) complete pay pe r iod ,  may a p p l y  t o  t h e  
employer €or payment equ iva l en t  t o  the  lesser of the  b e n e f i t  she 
would r ece ive  from Workers' Compensation i f  her claim was 
approved, or  t h e  b e n e f i t  t o  which she would be e n t i t l e d  under 
the  s i c k  leave  plan, Art ic le  36. Payment under t h i s  a r t i c l e  
will o n l y  be provided i f  the  employee provides  ev idence  of dis- 
a b i l i t y  s a t i s f a c t o r y  t o  t h e  employer and a w r i t t e n  under taking 
s a t i s f a c t o r y  t o  the employer t h a t  any payments w i l l  be refunded 
t o  the ernployer fol lowing f i n a l  de te rmina t ion  of the claim by 
the Workers' Compensation Board. I f  t h e  claim for the  Workers' 
Compensation is not  approved, the monies pa id  as an advance w i l l  
be a p p l i e d  towards t h e  b e n e f i t s  t o  which t he  employee would be 
e n t i t l e d  under t h e  s i c k  leave plan ,  A r t i c l e  36. Any payment 
under this prov i s ion  w i l l  con t inue  f o r  a maximum d u r a t i o n  equal 
t o  t h a t  of the Weekly Indemnity Plan.  

ARTICLE 38 - RBALTE AND SAFETY 

38.01 The Elnployer and the  Union aywee t h a t  they mutua l ly  
desire t o  m a i n t a i n  s t anda rds  of s a f e t y  and heal th  i n  t h e  home i n  
order t o  p reven t  i n j u r y  and illness. 

38.02 A j o i n t  management and employee health and s a f e t y  com- 
mittee s h a l l  be c o n s t i t u t e d  with  r e p r e s e n t a t i o n  of a t  least half 
by employees from the various bargaining u n i t s  and of employees 
who are n o t  represented by unions and who do no t  e x e r c i s e  mana- 
gerial  f u n c t i o n s ,  which s h a l l  i d e n t i f y  p o t e n t i a l  dangers ,  recom- 
mend means of improving the heal th  and safety programs and 
obtain informat ion from t h e  employer or o t h e r  persons  r e s p e c t i n g  
the i d e n t i f i c a t i o n  of hazards and s t anda rds  e lsewhere  The 
committee shall normally meet a t  least once a month. Scheduled 
time s p e n t  i n  such meetings is t o  be considered time worked. 
Minutes s h a l l  be t a k e n  of a l l  meetings and c o p i e s  shall be s e n t  
t o  t h e  Employer and t o  t h e  Union. The Union agrees t o  l i m i t  
r e p r e s e n t a t i o n  from t h e  f u l l - t i m e  and p a r e t i m e  barga in ing  u n i t s  
t o  one (1 1 j o i n t  r e p r e s e n t a t i v e  which may be increased  by m u t u a l  
agreement of the parties. 

3 8 . 0 3  Two ( 2 )  r e p r e s e n t a t i v e s  of t h e  j o i n t  h e a l t h  and s a f e t y  
committee, one I 1  1 from management and one ( 1  ) from t h e  
employees on a r o t a t i n g  basis  designated by the employees, sha l l  
make monthly i n spec t ions  of the work place and equipment and 
shal l  report t o  t h e  hea l th  and s a f e t y  committee t he  results oE 
t h e i r  i n spec t ion .  I n  the  even t  of accident or i n j u r y ,  such 
r e p r e s e n t a t i v e s  shal l  be n o t i f i e d  immediately and shal l  i n v e s t i -  
gate and report as soon as p o s s i b l e  to t h e  committee and t o  the  
mployer on the na tu re  and causes of t h e  a c c i d e n t  or i n j u r y .  
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0 Furthermore,  such r e p r e s e n t a t i v e s  m u s t  be n o t i f i e d  of the  
i n s p e c t i o n  by a government i n spec to r  and s h a l l  have t he  r i g h t  t o  
accompany him on h i s  inspection. Scheduled time s p e n t  i n  a l l  
such a c t i v i t i e s  sha l l  be considered as time worked. 

38.04 The Jo in t  Health and Sa fe ty  C o m m i t t e e  and t h e  represen ta-  
t i v e s  thereof s h a l l  have reasonable access t o  the  annual  summary 
of data from The Workers' Compensation Board r e l a t i n g  t o  the  
number of work a c c i d e n t  fa ta l i t ies ,  the  number of l o s t  workday 
cases, the number of lost work-days, the  number of non- fa ta l  
cases t h a t  required medical a i d  wi thout  lost work-days, the  
inc idence  of occupa t iona l  in jur ies ,  and such o t h e r  data as The 
Workers' Compensation Board may decide t o  disclose. 

38-05 The Union ag rees  t o  endeavour t o  o b t a i n  the  f u l l  co- 
o p e r a t i o n  of its membership i n  t h e  obse rva t ion  of a l l  s a f e t y  
r u l e s  and practices. 

ARTICLE 39 - HEALTH AND INSURANCE BENEFITS 

39901 A11 health and insurance  b e n e f i t  premium c o s t s  paid by 
t h e  Employer shall p r o r a t e  i n  accordance with the proration 
formula under Article 43 of t h i s  Agreement. 

( a) OAH 01 .P 

The Bnployer has agreed t o  pay one hundred p e r c e n t  
( 1  00%) of the  billed r a t e  of the  OHIP premium f o r  
employees. The Drnployer is not r e spons ib l e  f o r  con- 
t r i b u t i o n  i n  t h e  even t  t h a t  a n  employee is otherwise 
covered f o r  such b e n e f i t .  T h i s  means that i f  t h e  
employee produces a n  exemption cert if icate i n d i c a t i n g  
coverage through another source, the  Elnployer is n o t  
l iable  for  c o n t r i b u t i o n .  

(b) Semi-P rivate 

The Empl.oyer shall pay one hundred percent ( 1 0 0 % )  of 
t h e  premium coats of semi-private coverage 

39.02 Major Medical 

The Elnployew a g r e e s  t o  pay one hundred p e r c e n t  (100%) of 
t h e  b i l l e d  s ing le / f ami ly  rate fo r  einployees who p a r t i c i p a t e  i n  
t h e  Major Medical. $10-$20 No Co-Insurance P l a n  (similar t o  B l u e  
Cross E.H.C.? . If an employee is otherwise covered,  t h e  
Bnployer s h a l l  not  be o b l i g a t e d  t o  c o n t r i b u t e  . 
V i s i o n  Care 

The $60.00 Vision Care P l a n  w i l l .  be a n  added rider t o  t h e  
present Najor Medical P l an .  The Employer w i l l  pay one hundred 
p e r c e n t  (100%)  o€ t h e  t o t a l  billed rate. If t h e  employee is 
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' . a t h e r w i s e  covered,  t h e  Employer s h a l l  not  be o b l i g a t e d  t o  
cont r ibute .  E f f ec t ive  January I ,  1992 t h e  coverage sha l l  be 
inc reased  t o  $90.00, 

Hearing A i d  - 
The Employer ag rees  t o  cont inue  a $300.00 Hearing A i d  Bene- 

f i t ,  one hundred pe rcen t  (100%)  Bnployer paid. 

39 .03  Life Insurance  

cost of $17,000 of L i f e  insurance. 
The Bnployer w i l l  pay one hundred percent (100%) of the 

39.04 Denta l  P l a n  

(a) The Eknployer a g r e e s  t o  cont inue  a d e n t a l  p l a n  
[ e q u i v a l e n t  t o  B l u e  Cross #9), based on t h e  O.D.A. fee 
schedule  1989. The Employer agrees t o  pay f i f t y  
pe rcen t  ( 5 0 % )  of t h e  b i l l e d  premium f o r  eligible 
p a r t i c i p a t i n g  employees provided t h a t  the  
p a r t i c i p a t i n g  employee pays t h e  remaining f i f t y  
pe rcen t  (503) of t h e  b i l l e d  premium through p a y r o l l  
deduct ions .  

(b) Effec t ive  as soon as practical following t h e  award 
dated March 1, 1991, t h e  d e n t a l  p l a n  s h a l l  be improved 
t o  provided t h e  1990 O . D . A .  fee schedule. The cap on 
the d e n t a l  p l an  s h a l l  be $2,000,00 p e r  i n d i v i d u a l  and 
per family  member. 

( c )  Ef fec t ive  January 1,  1992 t h e  d e n t a l  plan shall 
provide t h e  1991 O . D . A .  fee schedule. 

39.05 Group I nsurance P l a n  

Employees may elect t o  enro l l  i n  any or a l l  of the group 
insurance  p lan(  8 )  a t  the time of hire. mp loyees  who have 
elected o r  e n r o l l  i n  a p a r t i c u l a r  p l an  may withdraw a t  any 
t i m e .  ~n employee who has no t  e n r o l l e d  i n  a plan, or  h a s  wi th-  
drawn, may l a te r  e n r o l l  i n  a p l an  s u b j e c t  t o  carrier approva l  
b u t  w i l l  n o t  imediately be e l i g i b l e  to claim b e n e f i t s  e x c e p t  as 
def ined  below. Such l a t e  or  re-enrolment sha l l  occur o n l y  at 
the s i g r r u p  o p p o r t u n i t i e s  i n  January and July each year .  

Late enrollnent o r  re-enrolment is subject  t o  carrier 
approva l .  I n i t i a l  b e n e f i t s  which may be claimed are as fo l lows:  

(a) L i f e  - when coverage approved. 

(b) Dental - *$200.00 maximun benef i t /covered person 

( C )  EHC 
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( i) Drugs - *$150.00 maximun benef it/covered person 

( i i)  Vision - n o  b e n e f i t  du r ing  f i r s t  s i x  ( 6  1 months 

(iii) Hearing - no b e n e f i t  dur ing  f i r s t  s i x  ( 6 )  
months 

*During f i r s t  twelve (12 ) months o f  coverage 

39.06 Changes of Carriers 

The Employer s h a l l  p rov ide  t o  each person a copy of t h e  
c u r r e n t  in format ion  booklets for  t h o s e  b e n e f i t s  provided under 
t h i s  Article. The Union shall be provided w i t h  a current copy 
of t he  Master Pol icy .  I t  is c l e a r l y  understood t h a t  the  
employer'  s o b l i g a t i o n  pursuant  t o  t h i s  C o l l e c t i v e  Agreement is 
t o  prov ide  t h e  insurance coverage bargained f o r .  Any problems 
with respect t o  t h e  i n s u r e r  acknowledging or honouring any 
claims is a matter as between t h e  employee and the insurer. The 
employer w i l l  notify the union i f  it in t ends  t o  change t h e  
in su rance  c a r r i e r .  

39.07 Pension Plan €or Employees of  
P a r t i c i p t i n q  - O n t a r i o  N q r s i S  Homes 

S e c t i o n  .01 

Commencing January 1, 1989 each e l i g i b l e  employee covered 
by t h i s  C o l l e c t i v e  Agreement shall c o n t r i b u t e  from each pay 
cheque an amount equa l  t o  two per cent ( 2%)  of applicable wages 
t o  the  Nursing Home and Related I n d u s t r i e s  Pens ion  P l a n  being a 
m u l t  i-employer pension p l a n  ( t h e  "Plan" ) fo r  Ernployees of 
P a r t i c i p a t i n g  Ontar io  Nursing Homes. The Employer shal l  match 
such c o n t r i b u t i o n s ,  t h e  amount being two per cent (2%) of 
a p p l i c a b l e  wages. 

S e c t i o n  .02 

Commencing January ' 1, 1990 each e l i g i b l e  employee covered 
by t h i s  C o l l e c t i v e  Agreement s h a l l  c o n t r i b u t e  from each pay 
cheque an amount equa l  t o  f o u r  pe r  cent ( 4 % )  of  a p p l i c a b l e  wages 
t o  t h e  Plan f o r  Bnployees of P a r t i c i p a t i n g  O n t a r i o  Nursing 
Homes. The Einployew s h a l l  match such c o n t r i b u t i o n s ,  the amount 
being f o u r  per c e n t  ( 4 % )  of a p p l i c a b l e  wages. 

S e c t i o n  - .03 

The d e f i n i t i o n  of "app l i cab le  wages" f o r  purposes  of deter- 
mining c o n t r i b u t i o n s  CO the  Union des igna ted  Pens ion  P l a n  shall 
be t h e  basic s t r a i g h t  time wages for  a l l  hours  worked inc lud ing  
s t r a i g h t  time holiday pay and vaca t ion  pay. A l l  other payments 
of any nature are hereby excluded.  
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' * S e c t i o n  .04 

E l i g i b l e  employees s h a l l  mean a l l  f u31- time and par t-  time 
employees, i n  t h e  barga in ing  u n i t ,  who have completed n i n e  
hundred and seventy- five  1975 1 of s e r v i c e .  

S e c t i o n  .05 - 
The Employer and Employee contributions s h a l l  be paid by 

t h e  Employer t o  t h e  Plan w i t h i n  t h i r t y  (30) days a f t e r  t h e  l a s t  
day of the month for  which the  c o n t r i b u t i o n s  are payable.  

Sect ion - .06 

The Union acknowledges and agrees t h a t  other than  making 
its c o n t r i b u t i o n s  t o  t h e  Plan as set out i n  t h i s  Article, t h e  
Employer shall n o t  be o b l i g a t e d  t o  c o n t r i b u t e  toward t h e  costs 
of bene f i t s  provided by t h e  Plan o r  be r e spons ib l e  fo r  p rov id ing  
any such b e n e f i t s .  

S e c t i o n  -07 

The Bnployer agrees t o  provide t o  t he  Adminis t ra tor  or t h e  
Nursing Eiomes and Related I n d u s t r i e s  Pension Plan on a t i m e l y  
basis w i t h  a l l  informat ion required p u r s u a n t  t o  the Pension 
B e n e f i t s  A c t ,  1987, which t h e  Adminis t ra tor  may reasonably 
require i n  o rde r  t o  p rope r ly  record and process pension 
c o n t r i b u t i o n s  and pension b e n e f i t s .  
- 
39.08 UIC Premium Reduction 

The employee's share of the employer 's  unemployment 
insurance  premium reduc t ion  w i l l  be r e t a i n e d  by the employer 
towards o f f s e t t i n g  t h e  cost of the benefit contained i n  t h i s  
agreement . 
ARTICLE 40 UNIFORM ALLOWANCE 

40.01 The Bnployer agrees t o  pay a uniform al lowance of 5.2 
c e n t s  per hour, such amount no t  t o  form part  of the r e g u l a r  
hour ly  r a t e  f o r  purposes of overt ime and pa id  ho l iday  premiums 
and t o  be paid annua l ly  i n  December on a separate cheque. 

When an employee l e a v e s  t h e  ernploy of t h e  home she shal l  
r ece ive  her accunulated uniform allowance as part of her  
s e p a r a t i o n  cheque. 

ARTICLE 41 - RETROACTIVE PAY 

41.01 Retroac t ive  payment is t o  be made w i t h i n  t h i r t y  ( 0 0 )  days 
of award (dated December 8, 1993) and a p p l i e s  t o  wages on ly  
based on hours paid  by EInployer. Employees who have l e f t  the i r  - 4.1 - 



0 employment w i l l  be n o t i f i e d  by p r e p a i d  post addressed t o  the i r  
l a s t  known address .  Ent i t l ement  is l o s t  i f  no% claimed w i t h i n  
t h r i t y  ( 3 0 )  days. The Bnployer w i l l  pay r e t r o a c t i v i t y  on a 
s e p a r a t e  cheque . 
ARTICLE 42 WAGE PROGRESSIONS, ETC. 

42.01 Bnployees w i t h i n  t h e i r  p o s i t i o n  c l a s s i f i c a t i o n  w i l l  pro-  
g r e s s  from t h e  " s t a r t  rate" t o  the  "one year rate" and so on,  on 
t h e  b a s i s  of 1,950 hours  worked a t  t h e  " s t a r t  rate" t o  t h e  ''one 
year  rate" and so on. Hours worked and paid fo r ,  and hours  n o t  
worked and paid f o r  by t h e  Employer, and hours  not  worked and 
paid f o r  under t h e  Workers' Compensation A c t  sha l l  be cons idered  
hours  worked f o r  t h e  purposes of computing e l i g i b i l i t y  t o  
p r o g r e s s  t o  the next .  h igher  rate wi th in  their p o s i t i o n  
classification . 
42.02 There shall be no pyramiding of premium pay, over t ime 
pay, s i c k  l e a v e  pay and pa id  ho l iday  pay. 

In no e v e n t  s h a l l  there be any pyramiding of b e n e f i t s  o r  
payments paid . 
42.03 The reference t o  meal. charges  i n  any of t h e  C o l l e c t i v e  
Agreements is t o  be deleted. T h i s  is no t  t o  be cons t rued  as a 
commitment t o  provide f r e e  meals, except  as o u t l i n e d  i n  Article 
26.02 of t h i s  C o l l e c t i v e  Agreement. 

4 2 . 0 4  Employees w i l l  endeavour t o  g i v e  a minmun of two ( 2 )  
weeks' n o t i c e  of termination of employment. 

42.05 Shared Cost of P r i n t i n g  C o l l e c t i v e  Agreements - I t  is 
agreed  t h a t  t h e  Nursing Home and t h e  Local union w i l l  s h a r e  
equally in any cost of the  p r i n t i n g  of t h e  C o l l e c t i v e  Agreement. 

ARTICLE 43 - PERMANENT PART-JPIME EMPLOYEE PRORATION FORMULA 
BENEFITS ' 

43.01 Accrual and payment of paid  ho l idays  and a l l  b e n e f i t s  
i nc lud ing  shared  cost arrangements f o r  a l l  employees s h a l l  be on 
a p r o r a t a  basis of hours  r e g u l a r l y  worked i n  r e l a t i o n  t o  
seventy- f ive  ( 7 5 )  hours  bi-weekly. 

The c a l c u l a t i o n  of  p r o r a t i o n  percentage s h a l l  be determined 
by d i v i d i n g  t he  hours pa id  i n  t he  prev ious  predetermined six (6) 
month period by 975 and t h e n  mul t ip ly ing  by 100, 

(The predetermined s i x  (6) month per iod  shal l  co inc ide  wi th  
t h e  pay pe r iod  ending around June! 30th  and December 31st and the  
recalculated p r o r a t i o n  percentage where a p p l i c a b l e  sha l l  apply 
i n  August fo r  t h e  pay period ending around June. 30th and 
February for t he  pay period ending around December 31st . I  
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Hours paid i n  c a l c u l a t i n g  t h e  p ro ra t ion  formula w i l l  
include Workers' Compensation and Weekly Indemnity. 

When an employee is on: 

( a )  materni%y leave 

(b) adoption leave 

(c) approved leave of absence i n  excess of t h i r t y  ( 3 0 )  
continuous calendar  days 

p ro ra t ion  upon return, s h a l l  be based on the % i n  e f f e c t  p r i o r  
t o  commencement of t he  leave 

43 .02  Employees who regu la r ly  work more than  s i x t y - s i x  (66) 
hours bi-weekly shal l  have one hundred percent  ( 1 0 0 % )  of 
employer paid por t ion  of insured benef i t s  paid.  

43,003 Holiday and vacation ent i t lement  f o r  employees who 
r e g u l a r l y  work more t han  sixty-six ( 6 6 )  hours bi-weekly b u t  less 
than  seventy- five ( 7 5 )  hours b i w e e k l y  shal l  be based on 
provis ions  for employees r egu la r ly  working seventy- five (75  ) 
hours. 

43.04 Holiday pay and vacation pay f o r  employees who r e g u l a r l y  
work less t h a n  seventy- five (75) hours is as Eollows: 

( a )  Holiday pay - based on p ro ra t ion  formula (based on 
hours r e g u l a r l y  worked - four  ( 4 )  hour s h i f t  = f o u r  
( 4  1 hours pay) . 

(b) Vacation pay - percentage ( % I  of earnings.  

N e w  Hires 

43.05 A I L  newly-hired employees w i l l  be e l i g i b l e  to j o i n  the 
b e n e f i t  p lans  and the ca'lendar time wait ing period w i l l  apply 
equa l ly  t o  a l l .  

The prora ta  percentage for  new hires w i l l  be based on the  
schedule of work f o r  which t h e s e  employees are hired.  This  per-  
centage w i l l  be revised, i f  necessary, once the  employee has 
worked a f u l l  predetermined s i x  ( 6 )  month period. 

43.06 The only exception t o  t h i s  c a l c u l a t i o n  w i l l  be an 
employee who success fu l ly  bids  or otherwise o b t a i n s  a 
seventy- five (75 1 hour bi-weekly position. In this ins tance ,  an 
employee who qual i f ies  w i l l  immediately receive e n t i t l e m e n t  up 
t o  one hundred percent  (100%)  of t h e  employer's paid share of 
prerniuns and benef i t s .  
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o!TICLE 44 - SBIE'T PREHIUMS 

44 .01  A l l  employees who are requi red  by t h e  Bnployer t o  rotate 
over  two o r  more s h i f t s  s h a l l  receive a S h i f t  Premium of 
twenty- eight  cents (28 )  f o r  each hour worked on t h e  a f t e rnoon  or 
evening s h i f t s  only.  S h i f t  premium w i l l  not  be pa id  for  any 
hour i n  which an employee r ece ives  over t ime premium and s h i f t  
premium will not  form p a r t  of t h e  employee's s t r a i g h t  t i m e  
hou r ly  rate. 

44.02 R e s p o n s i b i l i t y  Allowance f o r  Work Outsvi2e t h e  Bargaininq 
Un i t  - 

(a) When t h e  Bnployer t empora r i l y  a s s i g n s  an employee t o  
c a r r y  out  t he  r e s p o n s i b i l i t i e s  of a salaried employee 
olitsl.de oE the bargaining u n i t  for a pe r iod  i n  excess 
of 1/2 s h i f t ,  t h e  employee s h a l l  receive a n  al lowance 
of  $3.00 fo r  each s h i f t  from the  time of the  
ass i gnlnen t . 

(b) Where an RN is  absen t  frorn her normal s h i f t ,  and the 
Employer t empora r i l y  a s s i g n s  a n  RNA t o  c a r r y  out some 
a d d i t i o n a l  r e s p o n s i b i l i t i e s  of the  absent RN f o r  a 
pe r iod  i n  excess oE 1/2 s h i f t ,  t h e  employee s h a l l  
r e c e i v e  an al lowance of $3.00 f o r  each s h i f t .  

ARTIQtE 45 - CONTRACTING OUT AND WORK OF THE BARGAINING UNIT 

45.01 The Nursing Home s h a l l  no t  con t rac t- out  any work u s u a l l y  
performed by members of the barga in ing  u n i t  if, as a r e s u l t  of 
such c o n t r a c t i n g  out, a lay-off of any employees other than  
casual par t-  time employees results from such c o n t r a c t i n g  out .  
Contract ing- out  t o  an employer who is organized and who w i l l  
employ the employees of I the barga in ing  u n i t  who would otherwise 
be l a id- off  NJi th  similar terms and c o n d i t i o n s  is n o t  a breach of 
t h i s  agreement. 

45.02 Persons excluded from the barga in ing  u n i t  shall no t  
pereorm d u t i e s  normally performed by employees i n  the barga in ing  
u n i t  which s h a l l  d i r e c t l y  cause or resul t  i n  the lay- off o r  
r educ t ion  i n  hours  o€ work of an employee i n  t h e  barga in ing  

A u n i t .  

ARTICLE 46 - WAGE SCHEDULES 

46.01 Attached h e r e t o  and forming p a r t  of t h i s  Agreement is 
Schedule "At' r e l a t i n g  t o  job c l a s s i f i c a t i o n s  and the  hour ly  
rates of pay thereof. A job c l a s s i f i c a t i o n  will n o t  be changed 
f o r  the purpose of evading payment of the  m i n i m u n  rate t he re in  
set  ou t .  I f  the Elnployer e s t a b l i s h e s  a new c l a s s i f i c a t i o n ,  it 
will be d i s c u s s e d  with the Union i n  advance. 
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'!TICLE 47 - RENEWAL, AMENDMENT AND TERMINATION 

47.01 This  Agreement shal l  cont inue  i n  e f f e c t  u n t i l  December 
31, 1992 and sha l l  con t inue  au toma t i ca l ly  t h e r e a f t e r  du r ing  
annual  p e r i o d s  of one ( 1 )  year  each, u n l e s s  e i t h e r  party n o t i f e s  
t h e  o t h e r  i n  w r i t i n g  n ine ty  (90%)  days prior t o  t h e  e x p i r a t i o n  
date t h a t  it desires t o  amend o r  t e rmina t e  t h i s  Agreement. 

In all the  c i rcumstances  I determine. t h a t  a r e o p e n e r  
effective January 1, 1994 was necessary and I so award. 

47.02 In t h e  event  of such n o t i f i c a t i o n  being g iven  as t o  
amendment of t h i s  Agreement, n e g o t i a t i o n s  between the p a r t i e s  
shall begin wi th in  f i f t e e n  ( 1 5 )  days fo l lowing  such 
n o t i f i c a t i o n  . 
47.03 If, p u r s u a n t  t o  such  nego t i a t i ons ,  a n  agreement on t h e  
renewal o r  amendment of this Agreement i s  n o t  reached p r i o r  t o  
t h e  c u r r e n t  e x p i r a t i o n  d a t e ,  t h i s  Agreement sha l l  be 
a u t o m a t i c a l l y  extended u n t i l  consunmation of a new agreement or  
completion of t h e  proceedings  p re sc r ibed  under the  Labour 
Relat ions A c t  1980, of t he  Province of Ontar io ,  and the H o s p i t a l  
Labour Disputes A r b i t r a t i o n  Act, 1980, as amended, whichever 
should f i r s t  occur. 

47.04 A dra f t  of the negot ia ted  agreement w i l l  be made 
a v a i l a b l e  as agreed by either p a r t y  w i t h i n  t h i r t y  ( 3 0 )  days of  
r a t i f i c a t i o n  of t h e  agreement reached. The second p a r t y  w i l l  
proofread the agreement and r e t u t n  lit t o  the  f i r s t  p a r t y  w i t h i n  
twenty ( 2 0 )  days of r e c e i p t .  The f i r s t  p a r t y  w i l l  t h e n  c o r r e c t  
the  d r a f t  ( i f  necessary! and sign and r e t u r n  t h e  agreement 
w i t h i n  f i f t e e n  ( 1 5 )  days. The second p a r t y  will sign and r e t u r n  
t he  agreed number of  cop ie s  f o r  execution w i t h i n  a f u r t h e r  
f i f t e e n  (IS) days of receipt of the s igned agreement. The 
Agreement will be p r i n t e d  and d i s t r i b u t e d  by whoever is 
r e spons ib l e  w i th in  a f u r t h e r  t h i r t y  ( 3 0 )  days. 

ARTICLE 48 - INTERPRETATION 
48.01 Time Periods  - E x c e p t  where otherwise specified i n  the 
Agreement, t h e  reference t o  a number of days  i n  which any matter 
s h a l l  be dealt  wi th  is t o  be i n  terms of ca l enda r  days.  
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$ 0 DATED AT TORONTO 

ON BEHALF OF THE 

THIS / 3 DAY 

EMPLOYER 

OF 022 
ON B E H a F  OF T H P U N I O N  

'&@ -e.- 
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SCNEDULE "A" 

Wage Rates effective January I, 1993 

Start 1 Year 2 Years 

Aide (Housekeeping, Laundry and Dietary 12.10 12.50 12.89 

Janitor 12.10 12.50 12.89 

Attendant I and Activity Aide 12.26 12.64 13-05 

Cook I 13.46 13.89 14.28 

Cook I1 13.17 13.59 14.00 

R .N .A./ R. P. M. 13.30 13.88 15.28 

H.C.A. 12.41 12.80 13.20 

Maintenance 13.97 14.33 14.69 

Wage Progression: - I n  accordance with Article 42.01.  

Probationary Rate: Twenty cents ( 2 0 )  per hour less than s t a r t  
rate. 

Handyman: A premium of fifteen cents ( 1 5 )  per hour above the 
applicable Janitor rate t o  be paid for a11 hours worked i n  the 
Handyman classification when designated by t h e  Bnployer. 

Einployees who work as Activity A i d e s  and who hold a Health Care 
Aide Certificate or  Recreation Certificate s h a l l  receive f if teen 
cents (15) per hour above their applicable classification rate. 

Health Care Aide: Health Care Aide classification for Health 
Care Aide certificate or equivalent present ly  being recognized 
by the employer. 
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'ADDENDUM t o  Agreement cover ing Part-time Bargaining Unit 

BETWEEN: 

ROYALCREST LIFECARE GROUP INC./YORKVIEW LIFECARE CENTRE 

and 

S E R V I C E  EMPLOYEES INTERNATIONAL UNION, LOCAL 204 
A f f i l i a t e d  wi th  the A . F .  of L.,  C . I . O . ,  C.L.C. 

WHEREAS t h e  Ontario Labour Rela t ions  Board d i d  on t h e  13 th  
day of April, 1982, cerf i ty  t h e  Vnion as t h e  barga in ing  agen t  
f o r  c e r t a i n  employees of t h e  Bnployer; 

AND WHEREAS t h e  p a r t i e s  hereto have agreed t o  enter i n t o  a 
C o l l e c t i v e  Bargaining Mreement upon the  terms hereinafter set  
fo r th ;  

MOW THEREFORE THIS ADDENDUM WITNESSTH: 

The t e r m s  and cond i t i ons  of t h e  F u l l - t i m e  Bargaining Unit 
Col lec t ive  Agreement a t t ached  t o  t h i s  Addendum w i l l  a p p l y  t o  t h e  
par t- t ime u n i t ,  save and excep t  a s  modified by t h i s  Addendum i n  
t h e  fo l lowing  manner: 

1, RECOGNITION 

The Employer recognizes  the Union as t h e  sole  C o l l e c t i v e  
Bargaining Agent f o r  a l l  its employees employed a t  t h e  
Extendicare/Oakridge V i l l a  i n  t h e  Munic ipa l i ty  of Metropol i tan 
Toronto r e g u l a r l y  employed fo r  no t  more than  twenty-two and 
one-half ( 22  1 /21  hours  pe r  week and s t u d e n t s  employed du r ing  a 
school vacation period, save and except supe rv i so r s ,  persons  
above t h e  rank of supe rv i so r ,  r e g i s t e r e d  nurses, off ice s t a f f ,  
and persons  covered by s u b s i s t i n g  collective agreements. 

2, DEDUCTIONS AND UNION DUBS 

The Bnployer a g r e e s ,  dur ing  the l i f e  time of t h i s  Agreement 
as a c o n d i t i o n  of  employment, t o  deduct  whatever sum may be 
au tho r i zed  f o r  union dues  from the f i r s t  pay due each calendar 
month, and t o  remit same not l a t e r  than t h e  end of t h e  same 
month t o  the  Secretary- Treasurer  o€ t h e  Local Union s u b j e c t  t o  
Article 4, Union S e c u r i t y ,  of the  F u l l - t i m e  Agreement. The 
Employer sha l l ,  when r emi t t i ng  such dues ,  name the  employees 
from whose pay such deduc t ions  have been made, the  amount 
deducted,  a long w i t h  a l i s t  of employees who have te rmina ted  
thei r  employment or have completed t h e i r  p roba t ionary  pe r iod  i n  
the  preced ing  month. Such ls i ts  shal l  c o n t a i n  t h e  social inaur-  
ance  number. 



c .. 

1 

SENIORITY AND HOURS OF WORK e 3. 

3.01 S e n i o r i t y ,  hours  of work and overt ime s h a l l  be as set o u t  
i n  t h e  F u l l- T i m e  Agreement of which t h i s  addendum is part  
provided t h a t  par t- t ime employees w i l l  have the i r  s e n i o r i t y  
expressed i n  hours. 

3.02 sub jec t  t o  t h e  p rov i s ions  with r e s p e c t  t o  permanent trans- 
f e r s ,  a fu l l- t ime  employee covered by t h i s  Agreement, changing 
h is /her  status t o  tha t  of a pakt-time employee s h a l l  retain 
h is /her  co rpo ra t e  s e n i o r i t y  and h i d h e r  c l a s s i f i c a t i o n  sen-  
i o r i t y .  Upon e n t e r i n g  i n t o  a part-time status, he/she s h a l l  
s u f f e r  no loss of wage ra te  or  lose any b e n e f i t s  i n  which t h e  
employee may be enrolled and w i l l  t hen  p rog res s  i n  s e n i o r i t y  and 
wage rate increase i n  t h e  same manner as other par t- t ime  
employees covered by t h i s  Agreement. 

7.03 Part time employees s h a l l  no t  be scheduled fo r  more t h a n  
seven (7 1 consecut ive  days. 

4, JOB POSTING 

Where vacancies  are posted for pos i t ions  w i t h i n  t h e  Full- 
time Bargaining Unit  and no a p p l i c a n t s  w i th in  the  f u l l  time u n i t  
are successful i n  ob ta in ing  t h e  p o s i t i o n s ,  a p p l i c a t i o n s  s u b m i t-  
t e d  for such pos t ings  from part- time employees w i l l  be con- 
sidered pr ior  t o  cons ide ra t ion  of persons  no t  employed by t h e  
Home. I n  t h e  e v e n t  one ( 1  ) or more part-time employees apply,  
the  Employer sha l l  consider t h e  q u a l i f i c a t i o n s ,  exper ience ,  
a b i l i t y  and s e n i o r i t y  of t h e  app l i can t s .  Where t h e s e  f a c t o r s  
are equa l ,  t h e  a p p l i c a n t  wi th  t he .  greatest s e n i o r i t y  shall, f i l l  
t h e  vacancy provided she can perform t h e  work. 

5 ,  VACATIONS WITH PAY 

5.01 For the  purpose of c a l c u l a t i n g  e l i g i b i l i t y ,  t h e  vaca t ion  
year  shall be t h e  per iod  from J u l y  1 s t  of any year  t o  June  30th 
of t h e  fo l lowing  year .  

5.02 The pe r iods  a t  which employees sha l l  take vaca t ion  sha l l  
be based on the  s e l e c t i o n  by t h e  employees accord ing  t o  
s e n i o r i t y  i n  each department b u t  shall be f i n a l l y  determined by 
t h e  Adminis t ra tor  having due concern f o r  t h e  proper  o p e r a t i o n  of 
t h e  Nursing Home. 

5.03 Vacations are n o t  cunu la t ive  from year  t o  yea r  and all 
vacations must be taken  by May 1 s t  following t h e  cut- off  d a t e ,  
employees shall no t  waive vacat ion and draw double pay. 

Employees who are r e g u l a r l y  scheduled t o  work less than  
seventy- f ive  175 1 hours  bi-weekly sha l l  r ece ive  vaca t ion  
b e n e f i t s  f o r  t h e  vaca t ion  year  as follows: 
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E f f e c t i v e  J u n e  30 th,l992 -- 
0 t o  less than  1800 hours  paid 

1800 t o  less than 5400 hour s  paid 

5400 t o  less than 14400  hours paid  

14400 t o  less t han  27000 hour s  pa id  

27000 hours or  more pa id  

5 .04(a)  If an  employee transfers 

Vaca t ion  E n t i  t lement  -- 
- 4% of g r o s s  e a r n i n g s  

f o r  t h e  vacation year  

- 2 ca lendar  weeks vaca- 
t i o n  wi th  pay a t  4% of 
g r o s s  ea rn ings  f o r  the  
vaca t ion  yea r  

- 3 ca l enda r  weeks vaca- 
t i o n  wi th  pay a t  6% of 
g r o s s  e a r n i n g s  f o r  the  
vaca t ion  year  

- 4 ca lendar  weeks vaca- 
t i o n  w i t h  pay a t  8 %  of 
g r o s s  ea rn ings  f o r  t h e  
vacation yea r  

- 5 ca l enda r  weeks vaca- 
t i o n  w i th  pay a t  10% of 
g r o s s  e a r n i g n s  f o r  t h e  
vaca t ion  yea r .  

from perinanent part- t i m e  o r  
part- time- t0 f u l l - t i m e  or vice- versa ,  t he  fo l lowing  
method shall be used t o  calculate h i s  v a c a t i o n  service 
date: 1800 hours  worked equals one (1 1 yea r  of 
s e r v i c e  . 

(b) On and a f t e r  March 15, 1988, 1800 hours pa id  e q u a l s  
one (1 yea r  of service. 

5.05 Flmployees who have lost t h e i r  s e n i o r i t y  and have 
t e rmina t ed  t h e i r  employment between vaca t ion  pe r iods  shall, on 
t e rmina t ion  o €  employment, be paid vaca t ion  w i t h  pay al lowance 
based on t h e  amount o f  vaca t ion  pay t o  which such employee s h a l l  
be e n t i t l e d  from t h e  l a s t  c u b o f f  date p r i o r  t o  t h e  data of 
t e r m i n a t i o n .  Such allowance s h a l l  be pa id  no la ter  t h a n  t h e  
nex t  r e g u l a r  p a y r o l l  date. 

5.06 Vacation monies will be paid  dur ing  the  f i r s t  f u l l  pay 
pe r iod  a f t e r  June 30th.  A l l  normal deduct ions  made from an 
employee's  pay w i l l  be made from t h e  vaca t ion  pay. 

6. EEAT;rTE AND WELFARE 

The benef i ts  payable  t o  a l l  employees covered by t h i s  add- 
endum s h a l l  be governed by t h e  p rov i s ions  i n  the  f u l l - t i m e  
C o l l e c t i v e  Agreement. For the  sake of c l a r i t y ,  t h e  b e n e f i t s  
payable  shall i n c lude ,  b u t  no t  be l i m i t e d  t o  the fol lowing:  
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Article 36 - S i c k  Leave and W.I. 
Article 40 - Uniform alowance 
Article 34 - Paid  Holidays 
Article 35 - Vacations 
Article 39 - Health and Insurance Bene f i t s  

The method of payment s h a l l  be governed by Article 43: 
Part-time mployee P ro ra t ion  Formula k n e € i t s .  

7 ,  PAID EOLIDAYS 

An employee w i l l  q u a l i f y  for ho l iday  pay as per t h e  pro- 
r a t i o n  formula i f  t h e  employee worked h e r  scheduled day be fo re  
and scheduled day a f t e r  t h e  ho l iday  and has worked a t  least one 
(1  ) day i n  t h e  two ( 2 )  week per iod  preceding t h e  ho l iday  or t h e  
paid ho l idays  as o u t l i n e d  i n  Article 34.01 of t h e  f u l l - t i m e  
Agreement. All other q u a l i f i e r s  o u t l i n e d  i n  Article 34 apply. 

8. UNION SECURITY 

The Bnployer agreed t h a t  a Union Represen ta t ive  s h a l l  be 
g iven  the opportunity of interviewing every employee who is n o t  
a member of t he  Union once dur ing t h e  second ca l enda r  month of 
employment f o r  t h e  purpose of informing such employee of the  
e x i s t e n c e  of t he  Union i n  t h e  Home. The Bnployer s h a l l  a d v i s e  
the  Union monthly as t o  t h e  names of t h e  persons  t o  be inter-  
viewed and s h a l l  d e s i g n a t e  the  time and place for  each  such 
in te rv iew,  t h e  durat ion of which s h a l l  n o t  exceed t e n  ( 1 0 )  min-  
utes. 

9. WAGES 

The Wages f o r  t h e  Part-time Bargaining Unit  sha l l  be as per 
Scheduled 'IA" i n  the  F u l l  Time Agreement fo r  a l l  employees. 

10. SHIFT PREMIUMS 

A l l  employees who are required by t h e  employer t o  rotate 
over  two (2) or more s h i f t s  shall r ece ive  a s h i f t  premium of  
twenty- eight ( 2 8 )  cents for  each hour worked on t h e  a f t e r n o o n  o r  
evening s h i f t s  only.  S h i f t  premium w i l l  not be pa id  f o r  any 
hour i n  which an employee r ece ives  over t ime premium and s h i f t  
premium w i l l  no t  form p a r t  of t h e  employee's s t r a i g h t  time 
hour ly  rate. 

11, WAGE PROGRESSION 

Enployees w i t h i n  the i r  p o s i t i o n  classification w i l l  pro- 
gress  from the  "Start  Rate" t o  t h e  "One Year Rate" and s o  on,  on 
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t e the basis of 1800 hours worked at the "Start Rate" to the "One 
Year Rate" and so on.  Hours worked and p a i d  for, and hours not 
worked and paid f o r  by the Employer, and hours not worked and 
p a i d  f o r  under the  Workers' Compensation Act shall be cons idered  
hours worked for the purpose of computing eligibility to pro- 
gress to the n e x t  higher rate within their position classifica- - 
tion. 

Dated at Toronto t h i s  13 day of 

I 
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1 0 LETTER OF INTENT 

BETWEEN 

ROYALCREST LIFECARE I N C .  
YOHKVIEW 

AND 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204 

The p a r t i e s  agree t h a t  during t h e  term of t h i s  agreement 
they w i l l  attempt tO standardize the c o l l e c t i v e  agreement of 
Yorkview to mirror The Master. Failure to  resolve the above 
sha l l  n o t  disentitle nor prejudice  either side from negot ia t ing  
chanqes or amendments in future rounds of bargaining.  
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LETTER OF INTENT 

BET WE E N 

ROYAL CRE ST/Y ORKV I E w 
AN D 

SERVICE EMPLOYEES INTERNATIONAL UNION 
I4.F.L.I C.I.0.f C.L*C. 

LOCAL 204 

- Re: P u b l i c  0 f f ice 

An employee who is elected or appointed to  Federal, P r o v i n c i a l ,  
Nunicipal or Regional Municipal Off ice, who is requ i r ed  to be 
a b s e n t  from work because of his/her elected or appointed d u t i e s  
s h a l l ,  upon written application to t h e  Employer, be granted 
sufficient time on leave of absence to comply wi th  his duties. 
S e n i o r i t y  and service s h a l l  continue consistent with the 
Collective ~g reement, 

It-, will become t h e  r e s p o n s i b i l i t y  of t h e  employee f o r  f u l l  pay- 
ment of any applicable benefits in which the  employee is partic- 
ipating during such leave of absence. Such payment shall be i n  
advance of when the monthly premium is due. 

9 

Dated this 13 day of @& I Id)#. 
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LETTER OF INTENT 

BETWEEN 

ROYALCREST/YORKVIEW 

AND 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204  
AFFILIATED WITH THE A . F .  O f  L., C.I.O.I C.L.C. 

Re: S i c k  Leave - 
Bnployees will be e n t i t l e d  to payment from their accunulated 
s i c k  leave c r e d i t s  for prescheduled hours i n  accordance wi th  the  
sick l e a v e  ar t ic le .  The Elnployer 
once i t  has knowledge thereof  -to 

w i l l  preschedule for  absences  
the  extent tha t  it i s  able to 

do so. 

Dated this 13 day of 

FOR THE EMPLOYER 
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LETTER OF INTENT 

BET WE EN 

ROYAL CREST/Y ORKV IE W 

AND 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204 
AFFILIATED WITH THE A . F .  of L.8 C.I .O. ,  C.L.C. 

R e C O  1- rientation/Asqressive Patients 

These two matters are appropriate subjects f o r  Labour-Management 
discussions. 

Dated this \3 day o f  r ? 99q. 
FOR THE EMPLOYER 

U 

I 

ti7 
1 

-_ -_- 1 * - -I----- .*- 
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APPENDIX B 

LETTER OF UNDERSTANDING 

BETWEEN 

BEACON CAPITAL CORPORATION 
DIVERSICARS I LIMITED PARTNERSHIP 
EXTENDICARE HEALTH SERVICES INC. 

VERSA-CARE LIMITED 
ROYALCREST LIFECARE GROUP INC. 

( "tne Employers" 1 

and 

SERVICE EMPLOYEES I NTEKNATIONAL UN ION 
LOCALS 183, 204, 268, 478,  532  AND 

LONDON AND DISTRICT SERVICE WORKERS UNION, LOCAL 220 

( the un ions" 1 

The Unions and Employers understand and agree that under 
current pension legislation and/or regulations t h e  Employers 
have no requirement to fund any defic i t  i n  Plan  b u t  are required 
to c o n t r i b t e  only t h a t  amount as required by the C o l l e c t i v e  
ilg reement then in force between' the parties.  

DATED a t  Toronto this day of 19 

---.----e- --- - .- - -- -- 
ROYALCREST LIFECARE GKOUP INC. FOR THE UNION 

(SEE ORIGINAL SIGNED DOCUMEML') 
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APPENDIX C 

LETTER OF UNDERSTANDING 

BETWEEN 

BEACON CAPITAL CORPORATION 
DIVERSICAN I LIMITED PARTNERSHIP 
EXTENDICARE HEALTH SERVICES INC. 

VERSA -CARE LIMITe D 
ROYALCREST LIFECARE GROUP INC. 

( "the Employers" 1 

and 

SERVICE EMPLOYEES INTERNATIONAL UNION 
LOCALS 183, 204 ,  2 6 8 ,  478 ,  532 AND 

LONDON AND DISTRICT SERVICE WORKERS UNION, LOCAL 220 

( "the Unions" 

It is unders tood and agreed by the Part ies  t h a t  should the  
c u r r e n t  pension l e g i s l a t i o n  and/or r e g u l a t i o n s  be changed t o  the 
e x t e n t  that the Employers' o b l i g a t i o n  t o  c o n t r i b u t e  t o  t h e  Plan 
exceeds the amount specified i n  the Collective Agreement then i n  
force, the  Parties will meet directly t o  f i n a l i z e  methods t o  
r e l i e v e  the  Employer of this increased obligation to the ex ten t  
that any such o b l i g a t i o n  exceeds that which the  Employers would 
have i f  the P l a n  were a def ined  contribution P l a n .  

FOR DIVERS ICARE I-LIMITED-'- - 
PARTNERSUIP 

19 . 
- --- 
FOR THE UNION 



APPENDIX D 

LETTER OF UNDERSTANDING 

BETWEEN 

BEACON CAPITAL CORPORATION 
DIVERSICARE I LIMITED PARTNERSHIP 
EXTENDICARE HEALTH SERVICES INC. 

VERSA-CARE LIMITED 
ROYALCREST LIFECARE GROUP I N C .  

( "the Employers" ) 

and 

SERVICE EMPLOYEES INTERNATIONAL UNION 

LONDON AND D I S T R I C T  SERVICE WORKERS UNION,  LOCAL 220 
LOCALS 183, 2048 2 6 8 ,  4788 532 AND 

( 'I t h e  Unions" ) 

The Unions agree t h a t  the Trustrees appointed by them s h a l l  
ensure t h a t  the funds transferred from the  Rnployers for and on 
behalf  of their emlpoyees to ' t h e  P lan  will be inves t ed  i n  
accordance with the a p p l i c a b l e  legislation. 

The Unions further  undertake to provide actuarial va lua t ion  
and investment performance statements  t o  the Bmlpoyers as they 
become a v a i l a b l e  to the Unions or as is required by law8 
whichever is more f requent .  

DATED at  Toronto this day of 

FOR BEACON CAPITAL CORPORATION 

-- 
FOR DIVERSICARE I LIMITED 

PARTNERSHIP 

FOR VERSA-CARE LIMITED 

FOR ROYALEXSTLIFECARE GWUP INC. 

(SEE ORIGINAL SIGNED DOCUMENT) 

19 0 

FOR THE UNION 

-- - 
FOR THE UNION 

_U--- 

FOR THE UNION 

FOR THE UNI~N 

--I----.-.-. 

FOR THE UNION 



APPENDIX E 

LETTER OF UNDERSTANDING RE: PENSION 

The informat ion  p u r s u a n t  t o  39.07 of the c o l l e c t i v e  agreement 
may be provided by t h e  Bnployer in t h e  form normally maintained 
by t h e  Employer, whether on computer d i s c ,  manual records or 
o therwise .  In  the e v e n t  such informat ion is not r e a d i l y  
a v a i l a b l e  w i thou t  review of o the r  i n f  orination no t  re levant  t o  
t h e  P lan ,  t h e  Plan shall make arrangements wi th  t h e  Bnployer fo r  
access t o  t h e  requi red  informat ion,  This may inc lude  t h e  
Bnployer p rov id ing  such information a t  reasonable cost t o  the 
Plan .  If t h e  P l a n  and Employer are unable t o  ag ree  on t he  form 
of such  access, a mutua l ly  acceptable t h i r d  par ty  ( s u c h  as a 
f i rm of accountan ts  o r  auditors) s h a l l  be retained a t  the 
expanse of t he  Plan t o  obta in  such informat ion from the  
Employer 's  €iles and t h e  c o s t  of such t h i r d  p a r t y  s h a l l  be borne 
by %he P l a n ,  

Such in format ion  shall be provided on ly  on enro lment  of an 
employee or  w i t h  the  monthly remittances. 

Any a d d i t i o n a l  informat ion requests beyond t h a t  noted above may 
be provided,  if possible,  by t h e  Rnployer, it being understood 
t h a t  any add i t iona l  costs of such r eques t s  shall be borne by the  
P l a n  , 

For fur ther  s p e c i f i c i t y ,  the items required for each e l i g i b l e  
employee by a r t ic le  33.07 of the agreement are: 

A. T o  be provided once ,on ly  a t  P l a n  commencement: - 
Date of Hire 
Date of Birth 
Date of F i r s t  Remittance 
S e n i o r i t y  L i s t  ( f o r  purpose of c a l c u l a t i n g  past  

s e r v i c e  credit)  

B. T o  be provided w i t h  each remittance: - 
--I--- 

Name 
Social Insurance Number 
Monthly Remittance 

C. To be provided onceL - and i f  status changes: - - 
Address as provided t o  t h e  Home 
Termination date when applicable 

D .  - T o  be provid_e_d once i f  t hey  are r e a d i l y  available: - 
Gender 
Marital Sta tus  
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0 
DATED a t  Toronto t h i s  day of 

U_- 

FOR BEACON CAPITAL CORPORATION 

- F X ~ A ~ - ~ E T E D  
PARTNERSHIP 

FOR EXTENDICARE HEALTH SERVICES 

19 

-.- 
FOR THE UNION 

---- 
FOR THE UNION 

FOR THE UNION 

--.- -U FOR VERSA-CARE EMITED FOR THE UNION 

FOR ROYALCREST LZFECARE GROUP INC. 

(SEE ORIGINAL SIGNED DOCUMENT 

FOR THE UNION 
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A P P E N D I X  F 

LETTER OF UNDERSTANDING 

BETWEEN 

BEACON C A P I T A L  CORPORATION 
DIVERSICARE I L I M I T E D  PARTNERSHIP 
EXTENDICARE HEALTH SERVICES INC. 

VERSA-CARE L I M I T E D  

( " the  Bnployer s" ) 

and 

S E R V I C E  EMPLOYEES INTERNATIONAL UNION 
LOCALS 183, 204, 268, 478, 532 AND 

LONDON AND D I S T R I C T  SERVICE WORKERS UNION,  LOCAL 220 

( "the Unions" ) 

The fo l l owing  agreement does n o t  form part of t h e  
Collective Agreement: 

1, The parties acknowledged that the Union designated 
Pension Plan for Enployees of Participating Ontario 
Nursing Homes (the "Plan") was n o t  registered with the 
Ministry of National Revenue or the Pension Commission 
of Ontario on J anua ry  1, 1989.  

2, Notwithstanding such non- registration, t h e  Employer 
and nnployees- have made and shall continue to make 
such contributions, as set  out in the Collective 
Agreement expiring December 31, 1990. 

DATED at Toronto this day of 19 

- U 

FOR BEACON CAPITAL CORPORATION FOR THE UNION 

-- 
FOR DIVERSITTE~TTB FOR THEUNION- 

PARTNERSHIP , . 

FOR EXTENDICTRTHEALTH-SERVI CES FOR THE UNION 

- _-.U_-- L 

FOR VERSA-CARE L I M I T E D  FOR THE = T O T  

.---- ----_TI --.U -8 

FOR ROYALCREST L I F E C A R B - G ~ ~ C .  FOR THE UNION 

( S E E  ORIGINAL S I G N E D  DOCUMENT) 



APPENDIX A 

LETTER OF UNDERSTANDING 

BETWEEN 

PARTICIPATING NURSING HOMES 
( ROYAL C RE S T/YORKV I E W 1 

and 

SERVICE EMPLOYEES INTERNATIONAL UNION 
LOCALS 183, 204, 268, 478, 532 & 220 

The parties ag ree  t h a t  subparagraph .OZ(d) 3rd paragraph of 
Article , Pregnancy and P a r e n t a l  Leave, e f f e c t i v e  January  I ,  
1992, s h a l l  be applied i n  accordance with  t h e  fol lowing:  

3rd paragraph of .02 (dl  , Pregnancy and P a r e n t a l  Leave s h a l l  
read; 

"That  b e n e f i t  w i l l  be t h e  equ iva l en t  t o  the d i f f e r e n c e  between 
seventy- f ive  pe rcen t  (75%) of her  r e g u l a r  weekly e a r n i n g s  and 
t h e  sum of her  weekly rate of unemployment insurance  benefits. 
I n  any Week, the  t o t a l  amount of SUB payinents and t h e  weekly 
rate of U.X. benefits w i l l  no t  exceed 75% of t h e  employee's  
r e g u l a r  weekly earnings."  

4 t h  and 5th paragraphs of - 0 2  (a) ,  Pregnancy and P a r e n t a l  Leave, 
sha l l  read: 

"Vested I n t e r e s t  - Bnployees do n o t  have a r i g h t  t o  SUB payments 
excep t  for supplementation o f  'J. I D  benefits dur ing  the 
unemployment pe r iod  as s p e c i f i e d  i n  t h e  plan." 

"Other Income - Payments i n  r e spec t  of guaran teed  annual  
remuneratidn or i n  r e s p e c t  of defe r red  remuneration o r  severance  
Day benefits are not  reduced or increased  by payments rece ived  
h i e r  this plan." 

SIGNEp _ _  & 

and DATED a t  [d t h i s  f3 d a y  of& 



LETTER OF UNDERSTANDING 

- Re: Sick Leave -- Certificate Issue 

In the interim and. without prejudice to either parties' 
view o f  the issue, the following rules will apply regarding 
payment for sick leave certificates. 

1. If the Rnployer requires a sick lave certificate in 
accordance with past practice or the collective 
agreement and the doctor charges the employee for such 
certificate outside OHIP, the Bnployer will pay for 
the certificate . 

2. In the alternative to 1. above, the Employer may 
require an employee to attend an independent physician 
other than the employee's own physician to provide a 
sick leave certificate. In such circumstances the 
Employer shall pay for any medical fees charged beyond 
OHIP i n  r e l a t i on  there to .  

These interim rules will cease upon a mutually satisfactory 
resolve o f  the subcommittee or a decision on the issue by the 
arbitrator. 

Signed this 13 day of 
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* e LETTER OF UNDERSTANDING 

- Re: A n n u a l  -- - Medicals - Required by t he  Nursing Home A c t  

The part ies  agree t h a t  the  fol lowing w i l l  apply for the  
interim pe r iod  and without p r e j u d i c e  t o  either parties' view of 
t he  matter u n t i l  such time as the issue is resolved by id. 
Tepl i t sky .  

1. A l l  e x i s t i n y  Letters o r  forms requi red  of employees t o  
v e r i f y  a n  a n n u a l  examination shal l  be withdrawn. The 
Ehployer shall remove any d i s c i p l i n a r y  n o t a t i o n s  
occur r ing  a f t e r  January Ist, 1993 from a l l  pe r sonne l  
f i l e s  of employees rel'ated t o  the issue of annual  
medical examinations. 

2. The Employer agrees t h a t  no employee w i l l  be required 
t o  undergo a n  annual  medical examination nor be 
required t o  produce a medical certificate related 
thereto unt iL  such time as the matter is reso lved  as 
noted above. During the  i n t e r i m ,  i n  the  even t  t h e  
Minis t ry  of Health requires verification of an annual  
medical examination,  the matter w i l l  be forwarded t o  
M. Teplitsky forthwith for a dec i s ion ,  

Signed t h i s  113 day of 194q 
FOR THE @lPLOY&R 
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LETTER OF UNDERSTANDING 

The part ies  agree that if they are  unable to agree  on the 
amount owing by the Plan to the Employer, an auditor  from t h e  
firm of Orenste in  & Par tners  w i l l  be re ta ined  to adjudicate  t h e  
issue and t h e  a u d i t o r ' s  cost  will be shared e q u a l l y  by t h e  
Employer and the Plan.  

Arbi trator  T e p l i t s k y  w i l l  remain seized of t h i s  issue, 
should e i t h e r  party f i n d  %his  

Signed this t 3  day o f  
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0 LETTER OF UNDERSTANDING 

The Union undertakes to consu l t  with the Bnployer prior to 
effecting any changes in t h e  administration of the Pension Plan 
which may impact t h e  Bnployer either financially, or 
administratively. To this end the Bnployer and t h e  Union will 
form a committee consisting of three ( 3 )  members from each side. 

Signed this 13 
- 

day of 
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LETTER OF 

In consideratin of the 
contributions which have n o t  

UNDERSTANDING 

Employer forthwith paying those 
been “matched” by the  employee 

pr ior  to January 22, 1993,  the Union acknowledges that the 
Employer i s  not responsible for any problems which may a r i s e  
from the failure to c o l l e c t  the contribution. 

Signed t h i s  day of 
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