
COLLECTIVE AGREEMENT

between

THE GLENROSE  REHABILM’ATION  HCX3TlX.L

TIHE .ALIBEIRTA  UNION OF PROVXNCIAL EMP’LOWEXS

LOCAL 056,, CHAlmR 002!

THE .KBEIRTA  UNION OF PROVINCIAL EMPLOYEES

Ap1.3 I, 1994 - March 31, 1199’7



Number Article

NuMER.IcALINDEx

Ewe No,

Preamble

PAR’I:  1 Terms, Conditions and Benefits of Employment Applicable
to Regular Full-time, IRegular Part-time and.
Temporary Employees . . . . . . . . . . . . . . . . . . . . . . 2

1. Definitions . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
2 A,pplicatio~n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
31 Management Rights . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
4 thion Relcognition . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
5 Union Me:mbership  and Payment of Dues . . . . . . . . . . . 6
6; E,mployee  Management Advisory Committee . . . . . . . . . 7
7 Grieviance Procedwe . . . . . . . . . . . . . . . . . . . . . . . . . . . 8
31 Union Stewards . ,, . . . . . . . . . . . . . . . ,, . . . . . . . . . . . . . 11
91 Discipline and Dismissal . . . . . . . . . . . . . . . . . . . . . . . . 12

10 No D.iscrimina.tion . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13
131 Supp\y of uniforms . . . . . . . . . . . . . . . . . . . . . . . . . . . . 14
12 Notice . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 14
13 Term of Collective  Ageement . . . . . . . . . . . . . . . . . . . . 15
14 No Pyramiding . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15

P.ART II Terms, Conditions and Benefits of Employment Applicable
to RegulaLr  Full-time ESmployees . . . . . . . . . . . . . . . 16

15
16
17
18
19
20
211
22
23
24
2.5
26
27
213
29

Probation . . . . . ,, . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 16
Seniority . . . . . . ,, . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 17
Layoff, Rehire and. Termination. . . . . . . . . . . . . . . . . . . . 17
Job Olpportunities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18
Promotions and Transfers . . . . . . . . . . . . . . . . . . . . . . . 18
A.cting  Incumbents . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20
R.eclassific:ation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20
Hours of Work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 22
Overtime . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23
ChKall  Duty , . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24
Call-Cht . . . . . . 0, . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24
R.eporting  Pay . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25
Shift  and ‘Weekend Differential . . . . . . . . . . . . . . . . . . . 25
Paid Holidays . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 26
Annual Vacation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27



30 Sick Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29
31 Workers’ Compensation . . . . . . . . . . . . . . . . . . . . . . . . . 32
32 Prepaid Health Benefits . . . . . . . . . . . . . . . . . . . . . . . . . 32
33 Safety and Health . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 34
34 LeaveofAbsence . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35
35 Position Abolishment . . . . . . . . . . . . . . . . . ,, . . . . . . . . . 39

PARTIII Except as provided herein this Part supercedes and
re:places any and al1 terms, cxmditions and benefits of:
employment set out in Part II . . . . ,, . . . . . . . . . . . . 40

36 Terms, Conditions and 13enefits  of Employment
Applicable to Regular Part-time Employees . . . . . . . . . . 40

37 Terms, Conditions and 13enefits  of Employment
Applicable to Temporary Employees . ..O . . . . . . . . . . . . 44

PART IV Energy Centre . . . . . . . . . . . . . . . . . . . . . . . . . . . . 46

38 HoursofWork . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 46

39 ModifLed  Work Day . . . . . . . . . . . . . . . . . . ,, . . . . . . . . . 47

PART V

Pay Classifications . . . . . . . . . . . . . . . . . . . ,, . . . . . . . . . 54
Letter of Understan.ding . . . . . . . . . . . . . . . . . . . . . . . . 59
Letter of Understan.ding . . . . . . . . . . . . . . . . . . . . . . . . 62



THIS COLLECIWE AGREEMENT made this z’i day of PK~~J r -,
19H.

BETWEEN:

THE BOARD OF MANAGEMENT; GLENROSE REHABILITATION HOSPITAL
a body corporate operating the Glenrose Rehabilitation Hospital

(hereinafter called “the Employer”‘)

OF THE FIRST FART

THE ALBERTA UNION OF PROVINCIAL Eh4PLOYEES,
(hereinafter called ‘“the Union”)

On behalf of Local 056, Chapter 002 of the Union

OF THE SECGNI)  PART

‘WHEREAS the Employer is an “Employer” pursuant to the .Act, as amended,

AND WHEREAS the “Union” is a certified Bargaining Agent pursuant to the Act, as
amended.

NOFVTHERIEFORE  THIS COLLECTIVE AGREEMENT WITNESSETH that the parties
hereto in consideration of the covenants herein contained do agree with each other as
lfollows:



iPART I

TERMS,. CONDITIONS AND BENEFXTS  OF EMPLDYMENT APPLICABLE TO
RE,GUIAR. F’KLTMIE, REGULAR PART-TIME AND TEMPORARY EMPLOYl3ES

IJefZnitioxq

1.01 In this (=ollective Agreement unless the context othetise  re:quires:
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6)

“Act” means The Public Service Employee  Relations Act, R.S.A. 1980, c. P-33
or such Act as may be amended from time to time;

“Uniatn”  means The Alberta Union of Provincial Employees;

Xmployef  means the Glenrose  Rehabilitation Hospital Board, as
represented by the President or V&President, or auth.orized  alternate acting
on behalf of these, as the context of this Agreement may requ,ire;

TLocal”  means Local 056, Chapter 002 of the Alberta Union of Provincial
Eimployees;

“IEMMY means the Eimployee Managemem Advisory Committee of the
Hospital;

“Hospital” means the Cilenrose Rehabilitation Hospital;

“Ikiembef means an Employee of the Hospital wko is included in this
Collective  Agreement and who is a member of the Local;

“IRegular Full-Time  Fmplloyee” means any person employed in a job
classificadon  covered by this Collective Agreement who occupies a
permanently established full-time position; and who has remained
continuously employed as a. regular employer:;

“IRegular Part-time Emp oy1 ee”  means any pe:rson employed in a job
c:lassificati,on  covetred  by this Collective Agreement who occupies a
permanently established part-time position requiring the incumbent to make
availa.ble  his services for an average of not less than thirty-one (31) hours in.
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each fourteen (14) day period throughout the year, and who has remaiL r!
continuously employed as a regular Employee.

Tempomy IZmplbye~:”  shall mean a person hired:

G) for periods of four (4) months or less for al specific job. If the term of
employment of a Temporary Emplloyee is extended or if the Temporary
Employee is rehired within thirty (30) calendar days for the same job,
a Temporary Employee shall become a Regula,r  Full-Time or Regular
Part-Time Employee as the case may be, unless othe:&se mutually
agreed by the Parties; or

(ii) to replace a regular IEmployee who is absent and expected to return to
his position; or

(iii) to make his service.,~0 available on a regularly scheduled basis for an
average lesls  than thirty-one (31) hours in each fourteen (14,)  day
period.

“Reg;ularli-y  !Scheduled”  shall mean the scheduhng  of work in a manner
requ/iring an Employee to be available for the performance of assigned duties
on specific days;

“Annivensary  Date”, unless otherwise changed by the operation of the terms
of this Collective Agreement, means:

I:i) In the case of an Ernployee  whose employment commenced between
the first (1st) and fifteenth (15th) day inclusive of any month, the first
(1st) day of that: calendar month, or,

(ii) In the case of an Ernployee  whose employment commenced between
the sixteenth (16th) and last day in any month, the fist (1st) day of the
following calend.ar month;

Throughout this Colle’ctive  Agreement, a word used in the masculine gender
applies also in the feminine gender and a word used in the singul,ar applies
also in the phrral, unless the context otherwise requires;

“Vacation” shall mean annual vacation at the basic rate of pay;

“Vacation yeatr” shall mean the twelve (12) month period tommencing on the
first ‘day of May in one calendar year and concluding on the la,st day of April
in the following calendar year;
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(p) “13asic:  Rate of Pay” shall mean the applicable rate specified in Part V;

Is> “C?ycle  of Shit% Schedule” shall be defined as that period of ,time which is
required for a shift sch.edule to repeat itself or two (2) weeks whichever is
greater and shall not exceed fiieen (15) weeks;

6) “Shift” means a daily tour of duty exclusive of overtime hours;

(s) Tyramiding” means the payment of two or more premiums under different
provisions of this Collective Agreement for the same hours worked.

2.01 This Collective Agreement shall not be changed after the effective date hereof
save in accordance with the collective bargaining procedure as provided in the
Act.

202 Employees shall be compensated for work performed in accordance with the
schedule of the Basic Rate of Pay as set out in Part V hereof, be bound by other
provisions of employment, and qualify for such benefits in acoordance with the
provisions set out in Parts I, II, III and IV.

2.03 In the event any provision of this Collective Agreement is in conflict with any
present or future statute of the Province of Alberta applicable to the Hospital,
t:he  section so affected shall be altered or amended forthwith in a manner
agreeable: to ‘both Parties so as to incorporate required changes. Such action
shall not affect any other provisions of this Collective Agreement.

2.04 The :Patii.es  agree that negotiations during the life of this Collective Agreement
can only Ibe  reopened on any part thereof if the opening .is mutually acceptable
t:o both Parties.
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Manaeement  Rights

3,Dl The Employer reserves all rights not specifically restricted or abrogated by the
provisions of this Cohective  Agreement.

4fYRTIcLE

IJnion Rewznitiort

4,,01 The Employer recognizes  the Union as the sole bargaining agent for all
Employees covered by this Collective Agreement as described in the certificate
issued pursuant to the Act and amendments thereto, and empl.oyed in a job
classification listed for the Hospital.

4,,02 No ‘Employee shall be re:quired  or permitted to make any written or verbal
agreement which may be in conflict with the terms of this Collective Agree:ment.

4..03 The Employer shall provide bulletin boards which shall be placed so that all
Employees shall have access to them a,nd upon which the Union shall have the
right to post notice of meetings and such other notices as may be: of Merest to
Employees. The Union shall not post 8anytlling  objectionable to ,the Emp:loyer.

4.,04 Persons Iwhose  jobs are not in the bargaining unit shall not work on a job which
is included in the bargaining unit, except for purposes of instruction, in an
emergency, or when regular Employees are not ‘available, and provided that the
act of performing the aforementioned work does not reduce the regular hours of
work or :pay of any regular EmpIoyee.  For the purpose of this Clause, “persons”
shall. mean all other Employees of the Employer who are not included in the
bargaining unit.

4..05 A representative of the Union shall have the right to make a presentation of up
to thirty (30) minutes at the orientation of new Employees with respect to the
structure of the Local as well as the rights, responsibilities and benefits under the
Collective Agreement. A representative of the Employer may be present al: such
presentation.



5.131

5.02

5.03
-.

5.04

5.05

5.06

5.07

,Union Membership and Payrwnt  of Dues

All Employees have the right:

(a) to be members of the Union and to participate in its lawful activities;

(b) to bargain collectively with the Employer through the IJnion.

The 1Employe.r  will, as a condition of employment, deduct from the earnings of
each Employee covered by this Collective Agreement an amount equal to the:
dues as determined by the Union.

Deductions of amounts equal to the dues for all Regular Full-Time, Regular
l?art-Time  and Temporary Employees shall commence with the first pay period
of employment.

The Union acknowledges that the deductions of amounts equal to the dues does
not constitute membership in the Union, and that membership shah continue toi
be voluntary.

The Union shall advise: the Employer, in writing, of any change in the amount of
dues to be deducted from t:he Eimployees covered by this Collective Agreement.
Such notice shall be communicated to the Employer at least thirty (30) days prior
t:o the effective date of change.

The IEmployer agrees ‘to remit to the Central Office iof the Union, the amounts
equal to the d.ues  ,that have been deductled from The pay elf all Employe:es  by the
fist (1st) working day after the fifteemh  (1.5th)  calendar day in the following
month. Where an accounting adjustment is necessary to correct an over or under
payment of dues, it shall be effected in the succeeding month. Particulars,
identifying each Employee in a, printed form, and magnetic d,isc  or tape tie (if
available) showing the Employee numbe:r, starting date/termination date,
classification, Employee status, name and address shaI1 also be provided monthly
t:ogether *with the amount dedxted  from each Employee.

The IEmployer shall provide the President of the Local or his designate with a bi-
weekly list of Employees new to the bar,gaining unit during the previou:s  two (2)
weeks. Such list shall include the Employee’s name, classification, department
and employment status.
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5.08 The Em:ployer  will record the amount of individual dues or fees deducted on _ ,
slips issued for income tax purposes.

Employee:  Manaee:ment  Advisory Committee:

6.01 The Employer and the .Union agree that there shall be an Employee
Managelment Advisory Committee consisting- of a maximum of s’ix (6) persons,
with equal representation kern the Parties.

6.02 The representatives of the Employer on EMAC shall be those persons or
alternates employed and designated by the Employer from time to time.

6.03 The representatives of the IJnion on EMAC shall be those Employees or
Employee alternates designated by the Local from time to time.

6.04 The parties mutually agree that the representatives of the Employer and the
Uniton on EMAC should ‘be the persons in authority whose membership should
be as constant as reasonably possible with a mintimum of alteration or
substitution.

6.05 The Chairperson on EMAC shall be the senior represen.tative  of the Employer,
and the Vice-Chairperson shah be the senior representative of the Union.

6.06 EMAC :;halI  meet at a mutually acceptable hour and date. The Chairperson or
the Vice:-Chairperson ma:y mutually call a special meeting to deal with urgent
matters.

6.07 It is the function of EMAC to consider matters of mutual concern affecting the
rela,tionship  of ,the Employer to its Employees and to advise and make
recommenda.tions  to the Employer and the IJnion with a view to resolving
difficulties and promoting harmonious relations between the Employer and its
Employees.

6.08 Either the Eimployer or the Union may have experts or advisers present at
meetings of EMAC to make submissions to or to assist EMAC in the
consideration of any specific problem. Each party shall give the other reasonable
advance notice of the anticipated presence of such experts or advisers.
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P r o c e d u r eGrievance

7.101 j~munktion- - -

Any notice or advice which the Employer or me:mbers of its administrative
staff are required to give to the Union in respect of any matter re:ferred  to
in this Article shall be sufficient if delivered to the Local Chapter..-
Chairman or the: authorized  alternate.

Any notice or advice which the Union is required to give to the EmpXoyex
in respect of any matter referred to in this Article shall be sufficient if
delivered to the President of the Hospital, or the authorized alternate.

For the purpose of Article 7, time periods specified shall not include
Saturdays, Sundays, or Paid Holidays.

7.02 Final Settlement of All Differences Between the Parties
jothe Collective APreement  namelv the~iona&‘the5@~:

In the event that a difference arises between the Employer and the Union
regarding the interpretation, application, operation, contravent:ion or any alleged
contravention of this Collective Agreement, including any ques#tion  as to whether
the difference can be subject to adjudication, if not resolved through discussion
between the Parties, either Party may w,ithin  twenty (20) days of the act causing
the difference or within twenty (20) days of the time when the Union first
became aware that a difference had occurred refer the difference for resolution
by adjudication pursuant to Step IV of Section 7.03.

7.03 Final Settlement of Differences between Persons Bound by the Collective
APreement.  namelv Emolovee(s)  and the Employer

If a difference arises between the Employer and one (1) or more of its
Employee(s) regarding the interpretation, application, operation, allegedviolation
of this Collective Agreement or disciplinary action apart from discipline of a
minor nature which does not become part of the Employee’s Central Human
Resources Department File, including any question as to whether the difference
can be subject to adjudication, the following sequence of steps shall be :followed:
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Where a difference allegedly has occurred, the Employee shall discuss the matter
with his Departmental Supervisor who is not within the scope of this Collective
Agreement with a view to resolving it. An :Employee shall have the right to have
a Union Steward present during discussions at this Step.

If the difference is not resolved in Step I, it becomes a grievance provide:d that
it is reduced to writing specifying the nature of the grievance, the Article or
Articles of this Collective Agreement upon which the grievance is based and the
redress sought and is submitted to the Department Head or the authorized
alternate within ten (10) days from the date of the occurrence of the act causing
the grievance or within ten (10) days of the time when the Employee first became
aware that a grievance allegedly had occurred. The decision of the Department
Head or the authorized alternate will be issued to the Employee, in writing
within five (5) days of receipt of the written grievance.

If the grievance is not resolved in Step II, the grievance shall be submitted in the
same form as in Step II, namely in writing specifying the nature of the grievance,
the Article,or Articles of this Collective Agreement upon which the grievance is
based and the redress sought, to the President of the Hospital, or the authorized
alternate, within five (5) days from the date of the decision by the Department
Head or his authorized alternate. The President of the Hospital or the
authorized alternate shall issue the decision in writing to the Employee and a
copy to the Local within five (5) days of receipt of the grievance.

STEPIV

(a) If the grievance is not resolved in Step III either party may within fifteen
(15) days from the date the decision by the President of the Hospital or the
authorized alternate was issued and provided the grievance has been
properly processed according to the provisions required by the grievance
procedure, notify the other Party in writing of its desire to submit the
grievance to adjudication and the notice shall specify the nature of the
grievance, the Article or Articles of this Collective Agreement upon which
the grievance is based and the redress sought and the name of the first
Party’s appointee to an Adjudication Board. The recipient of the notice
shall within five (5) days inform the other Party of the name of its
appointee to the Adjudication Board. The two appointees so selected shall

9



within five (5) days of the appointment of the second of them, appoint a
third person who shall be the Chairperson.

(b) If the two members fail to appoint a third member within ten (10) days
after the day on which the last of the two members is appointed, a third
member who shall be Chairperson shall be appointed pursuant to the Act.

(c) The hearing will be held as soon as possible but under no circumstances
beyond ninety (90) days of the appointment unless otherwise directed by
the Parties.

(d) The adjudication board shall hear and determine the difference and shall
issue an award in writing within sixty (60) days of the close off hearing and
the decision is final and binding upon the parties and upon any Employee
affected by it. The award of a majority is the award of the Adjudication
Board, but if there is no majority the decision of the Chairperson governs
and shall be deemed to be the award of the Board.

(e) Each Party to the difference shall bear the expense of its respective
appointee to the Adjudication Board and the two Parties shall bear equally
the expenses of the Chairperson.

(f) The Adjudication Board by its decision shall not alter, amend or change
the provisions of this Collective Agreement.

7.04 (a) In the event an Employee alleges that he has been disciplined without just
cause, the Employee may commence the grievance at Step II.

(b) In the event an Employee alleges that he has been dismissed without just
cause, the Employee may commence the grievance at Step III.

7.05 (a) In the event that the designated Employer representative fails to respond
to the grievance at any step of this grievance procedure, the grievance may
be forwarded to the next step within five (5) days of the expiration of the
time allowed for the Employer response.

(b) In the event that a grievance is not advanced by the Employee to the next
step of the grievance procedure before the expiration of the time provided
for doing so, the grievance shall be deemed to be abandoned or resolved
unless the Parties have mutually agreed in writing to extend the time limits.

7.06 (a) The time limits specified throughout the steps of the grievance procedure
may be extended by mutual agreement in writing between the Union and
the Employer.



(b) A grievance may be initiated at Step II or Step III of .the grieva. -2
procedure provided there is mutual agreement in writing between the
Union and the Employer.

ARTICLE 8

Union Stewards

81.01 The Employer agrees to recognize Employees who are elected or appointed as
Union Stewards. A Union Steward may, at the request of an Employee,
accompany or represent that Employee in processing a grievance with
management. When it becomes necessary for a Union Steward to leave his job
for this purpose, the Steward will request time off from his immediate Supervisor
who is not within the scope of this Collective Agreement providing the Supervisor
with as much advance notice as possible. Arrangements will be made by the
Supervisor to permit the Union Steward to leave his job for this purpose with no
loss of regular earnings, as soon as reasonably possible. Such time off shall be
granted only upon the approval of the Supervisor or authorized alternate, which
approval shall not be unreasonably withheld.

8.02 The Local agrees that Union Stewards and Employees alike shall not enter into
discussions concerning Union business during working time. The Union reserves
the right to appoint a Union Steward to represent a work area that has no Union
Stewards.

8.03 A list of Union Stewards shall be supplied by the Union to the Human Resources
Department which shall be advised in writing of any change in this list.

8.04 The Local shall have the right at any time to the assistance of Union staff
members when dealing or negotiating with the Employer and when processing
a grievance. Such representatives shall approach members at work only when
engaged in such activities and provided they and the Employee have received the
approval of the Vice-President, Human Resources and Educational Services or
his designate. Such approva1 shall not be unreasonably denied.

11



ARTrcLE9:

Discipline  and Dkmissal

9.01 When the Employer takes disciplinary action against an Employee apart from
discipline of a minor nature which does not become part of the Employee’s
Central Human Resources Department file, that Employee shall be informed in
writing as soon as reasonably possible as to the reason(s) for such action.

9.02 An Employee who has been subject to di.sciplinary  actionnray  after two (2) years
of continuous service from the date the disciphnary measure was invoked, request
in writing that his official Human Resources Department file be cleared of any
record of the disciplinary action. Such request will be granted providing the
Employee’s file does not contain any further :record  of disciplinary action, during
that two (2) year period, of which the Employee is aware. The Employer will
confirm in writing to an Employee eligible to have his record cleared, that such
action has been effected.

9.03 (a) The Employer agrees that access to an Employee’s Central Human
Resources Department file shall be provided to the Employee, upon written
request, once in every year.

(b) Upon written request, a griever shall be permitted to review his Central
Human Resources Department file in the event of a difference or
grievance. An E,mployee shall be given a copy of any documents in such
file pertinent to the difference or grievance. The grievor may request a
representative of the Union to be present at such time.

(c) Employees requesting a copy of a document pertaining to a difference or
a grievance in his Human Resources file shall be given such copy :prov.ided
that he first  pays to the Employer a fee to cover the cost of providing such
copy. The amount of such fee shall be determined by the Employer.

9.04 Any Employee who is to be disciplined, apart from discipline of a minor nature
which does not become a part of the Employee’s Central Human Resources
Department file, shall be entitled to have a Union Steward present at the
interview. During such an interview, the Union Steward shall not become
involved in discussions other than to advise the Employee of his rights or
recommend a course of action to him.
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The right of the Employer to:

(4

69

shall

It is

interview third parties; or

take action required to maintain order and protection of property;

not be restricted.

the sole responsibility of the Employee and the Union to arrange the
attendance of such Union Steward. If an Employee requests, he will be allowed
a reasonable period of time to arrange the attendance of a Union Steward.
When it becomes necessary for a Union Steward to leavehis job for this purpose,
the Steward will give his Supervisor as much advance notice as possible.
Arrangements will be made by the Supervisor to permit the Union Steward to
leave his job for this purpose with no loss of regular earnings, as soon as
reasonably possible. Such time off shall be granted only upon approval of the
Department Head or authorized alternate, which approval shall not be
unreasonably withheld.

‘9.05 Except for the dismissal of a probationary Employee, there shall be no dismissal
or discipline except for just cause.

ARTICLE 1Q

No Discrimbation

10.01 There shall be no discrimination, restriction or coercion exercised or practiced
by either party in respect of any Employee by reason of age, race, colour, creed,
national origin, political or religious affiliation, sex, sexual preference, marital
status, nor by reason of membership or non-membership or activity in the Union
nor in respect of an Employee or the Employer exercising any right conferred
under this Agreement or any law of Canada or Alberta.

13



Supply of UIlif~~

11.01 The Employer will continue to supply and maintain (launder, alter an.d  repair)
without charge such uniforms which the Employer presently re:quires  E:mployees
to wear. Uniforms remain the property of the Employer and shall not be worn
other than on duty. The nature, color,  and style of tmiforms and the
requirements of each group of Employees in respect thereto shall be determined.~
by the Employer.

Notice

1201 Any notice required hereunder to be given shall Ibe deem.ed to have been
sufficiently served if personally delivered or mailed in a prepaid registered
envelope, or by receipted courier, addressed in the case of the Employer to:

The Secretary,
Baard of Management
Gkenrose  Rehabilitation Hospital
10230 - 111 Avenue:
Edmonton, Alberta
T5G OB7

and in the case of the Union to:

The President,
The Alberta Union of Provincial Employees
10451 - 170 Street
Edmonton, Alberta
T5P 4S7
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ARTICLE  13

Term Of Aereement

13.01 This Collective Agreement shall take effect as of t&Ate of signing and shall-_ ---~-e-__
rem.ain in full force and effect until March 31, 1997  and from year to year--=- WI___ - -_y----
thereafter unless notice is served by either party pursuant to the Act.

13.02 Where notice is served by either party under the Act, provisions of this Collective
Agreement shall continue until:

(4 settlement is agreed upon and a new Collective Agreement signed;

(b) if the settle:ment  is not agreed upon, then this Collective Agreement shall
remain in effect until a :new Agreement is signed as provided in the: Act.

13.03 An Employee whose employment has terminated prior to the signing of this
Collective Agreement is eligible to receive retroactively any increase in wages,
which he would have received but for the termination of employment, upon the
submission of a written application to the Employer during the period betweern
the expiry date of the preceding Collective Agreement and sixty (60) calend,ar
days after the signing of this Collective Agreement.

13.04 All other benefits granted pursuant to this Collective Agreement shall be
effective from the date of signing except overtime pay which shall be effective
April 1, 1994.

ARTICLE 14

No Pyramiding

14.01 Except where expressly authorized  in this Collective: Agreement, there shall be
no pyramiding of premiums.

14.02 Where two or more applicable: premiums are expressed as multiples of the bas.ic
rate of pay, the Employee  wil.1  be paid only one such premium, that being th;e
highest of the applicable premiums.
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TERM[S, C:ONlDITl:ONS  AND BENEZFITS  OF
EMPLOYJMENT  .APPLICABLE  TO REGUM.lR FVILTJME  EMPILOYEES

x5.01 (a) A newty hired Regular Full-time Emp:loyee shall first serve a probationary
period of four hundred and sixty-five (465) hours worked. If a new
Regula:r  Full-time Employee is unsatisfactory in the opinion of the
Employer, the employment of such Regular Full-time Employee may be
terminated at any time during the probati0na:t-y  period without cause or
notice and without recourse to the grievance proce:dure.

Such dismissal shall constitute final resolution of the matter for the purpose
of ,this  Collective Agreement and the Act. A R.egular  Full-time IEmployee
will be kept advised of his progress during the probationary period.

(b) By mutual agreemen,t  in writing between the Union and the Employer, the
probationary period may be extended up to a maximum of one: hundred
and fifty-five (1.55) hours. During  the extended period, and if in the
opinion of the Employer, the Employee is found to be unsatisfactory, he
may be terminated without notice and without recourse to the Grievance
Procedure. Such dismissal shall constitute final resolution of the matter for
the purpose of ,this  Collective Agreement and the Act. A Regular Full-
time Employee will be kept advised of his progress during the extended
probationary period.

15.02 An Employee’s current period of continuous service with the Employer as a
temporary Employee shall be counted toward the probationary period required
in Clause 15.01,  if appointed without interruption or break in service to a regular
position provided that such service occurs in ,the  same Department and within the
same classification as such regular posi,tion.

25.03 The Employer shall provide t:o each new Employee a copy of their position
description and position specification, within fifteen (15) working days of
commencement of empl0ymen.t.
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Seniority

1.6.01 Seniority shall be established on the basis of a Regular Full-time Employee’s
service with the :Employe.r,  commencing with his latest date;  of employment.

1.6.02 A Regul,ar Full-time Employee who resigns from the service of the Employer and
is subsequemly  re-employed  shall have seniority only from the d:ate of su.ch re-
employment.

A]RTICLE  17

Layoff. Rehire and Termination

17.01 For the purposes of applying this Article, seniority for Regular Full-time and
Regular Part-time Employees shall be considered separately. In determining the
order of layoff, Employees in the same job classification will be laid off in reverse
order of their seniority in the Hospital.

1.7.02 When increasing the work force, Regular Full-time Employees who have been
laid off for less than three hundred and sixty-five (365) calendar days shall be
recalled in order of seniority provided the Employees are qualified to perform
the work in question. The method of recall shall be by telephone and, if such is
not possible, by double registered letter sent to the Employee’s last known place
of residence. The Employee so notified will return to work on the date specified
or other mutually agreed date. Failure to report on the date specified or
mutually agreed date shall constitute a termination of employment by the
Employee.

17.03 The: Employer shall notify Employees, with more than one (1) calendar year’s
employment with the Employer and who are to be laid off, ten (10) full
scheduled shifts before the layoff is to be effective provided the period of layoff
is in excess of forty-five (45) calendar days. If the Employee laid off has not had
the opportunity to work ten (10) full scheduled shifts after the notice of layoff,
the Employee shall be paid at his regular rate of pay in lieu of work for that part
of ten (10) full scheduled shifts during which work was not :made  available.
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17.04 llln  Employee who is la,id off shall make prior arrangements to pay any applicable
benefit p:lans  to assure continuation o:f  such protection if so desired. Such
arran.gements shall continue so long as ‘the Employee has rights to recall.

17.05 An Emplloyee absent for three (3) consecutive working d,ays  without good and
proper reason. wiIX be considered to have terminated his employment with the
Empl,oyer.

18.01 Vacancies to be filled which fall within the Bargaining Unit will1  be posted for a
period of not less than five (5) calendar days exclusive of S.aturdays, Sundays and
Paid IHolidays,  A copy of the said posttig will be provided to the Local Chapter
Chairman.

18.02 All applications delivered in writing to the Human Resources Department during
such speriod  of posting will be considered. Applicants shall be infomled in writing
of their a’cceptance or rejection.. The name of the successful .applicant shall be
posted as soon as possible after the appointment has bee:n  made.

18-03 When circumstances require the Employer to fill a vacancy before expiration of
the posting period, the appointment shall be ma.de  on a temporary basis only,
until a regular appointment is made.

18.04 The parties may mutually agree to waive application of this Article.

a n d  T1xnsfex-sF’romotions

19.01 (a) In :making  promotions and transfers as a result of a posted vacancy,
preferential consideration over outside applicants shall be given to
Employees who possess the necessavj qualificatio:ns  needed to fill the
position, Such promotions and transfers will be based on job knowledge,
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experience, education, special skihs, ability to supervise, seniority and ot, i
qualifications needed to fill the position.

(b) Promotions shall only be made in accordance with Clause 19.01(a) or
Article 21.

19.02 The salary of an Employee promoted and/or transferred to a higher classification
shall be advanced to the start rate of the higher classification except where the
start rate of the higher classification is lower than the Employee’s existing rate
in which event the Employee’s salary shall be advanced to ,the job rate of the
higher dlassification.  When the Employee’s salary is advanced to the start rate
of the higher classification, it shall be advanced to the job-rate after a period of
time has elapsed equal to the: agreed time between start and job ra,te for the
higher dlassification.

19.03 When an Employee is transferred or transfers to a lower rated classification, the
Employee shall move to the step of the lower rated classification as held :i the
classification from which that Employee was transferred or transfers, and his
anniversary  date shall not be changed..

19.04 A Regular Full-time Employee promoted to a more senior position in the
Bargaining LJnit  or who transfers to a Regular Full-time position from a Regulax
Part-time position (or vice-versa) within the Ba.rgaining Unit shalll serve a trial
period of up to forty (40) shifts worked in the new position.. During the trial
period the Employee may either:

(a> request that he be returned to his former posi.tion,

(b) be returned to his former position;

but in either circumstance, at the sole discretion of the Employer, the Employee
may be assignecl to a similar position consistent with his abilities and/or
quahfication.,4; which position may not be the specific position or in the specific
area, occupied prior to promot:ion or transfer.
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AR’rIcLE  24

Acting: Incumbr=&

20.01 An Employee required by the Employer to replace another Employee holding a
position within this Bargaining IJnit, to which is assigned a higher pay grade, for
a. period of two (2) hours or more shall .in acldition to his Basic Rate of Pay, be
paid a premium which is the equivalent hourly rate of the difference between the
job rates of the two jobs for the time so worked.

20.02 An E3mployee  required by the Employer to replace anothe:r  Employee in a
position of greater responsibility outside the scope of the Bargaining Unit for a
periold  of two (2) hours or more shall, in additi0.n to his IBasic Rate of Pay, be
paid a premium to be determined by the Employer.

20.03 An Employee required by the Employer to temporarily repl.ace another
Employee holding a position with the Bargaining Unit to which is assigned a
lower pay grade, except as provided in Clause 19.03,  shall not have his Basic Rate
of Pay adjusted.

AR’rIcLE  21

21.,01 Employees holding positions which fall within the Bargaining Unit will. be
provided with a functional outline of their duties. New Employees will be
provided with this information on their first day of employment. An Employee
will be provided with a written copy upon written request to the Human
Resources De:partment.

21,,02 (a) An YEmployee’s  written request to the Human Resources Department for
a classification or job review will be dealt with within sixty (60) days of
receipt. The review will be based on the job as it was on the date of the
request for review. The Employee will be advised in writing of the results
of the review within ninety (90) days o:f  the date of the request.
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21.03 (a)

(b)

w
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If as a result of this review the classification is changed it shall be effec,.  e
as of the date the written request is received in the Human Resources
Department.

When the duties of a classification are significantly altered by an action of
the Employer or where a new classification is formed during the life of this
Collective Agreement which may fall within the Bargaining Unit, the
Employer shall give written notice to the Union of the new or altered
classification and the proposed rate of pay for such classification within
twenty-one (21) calendar days.

The Union may contest the proposed rate of pay by sending written notice
to the Employer. A notice to contest the rate of pay must be sent to the
Employer not later than twenty-one (21) calendar days from the date of the
Employer’s notice.

The parties shall attempt to resolve the rate of pay through negotiations.
Should the two parties fail to reach an agreement through negotiations, the
grievance procedure shall apply.

The proposed rate of pay for the new or altered classification shall remain
in effect until such time as it is amended as a result of negotiations or the
resolution of the grievance regarding the proposed rate of pay. Such
amended rate will be effective from the date of written notice from the
Employer to the Union.

21.04 An Employee whose position is reclassified to one with a higher Basic Rate of
Pay shall be advanced:

(a) to the job rate if the Employee is presently at the job rate and the position
is reclassified one level in the same series;

(b) to the start rate in all other circumstances.

21.05 An Employee whose position is reclassified to one with a lower Basic R.ate of
Pay, through no cause of his own, shall not have his Basic Rate of Pay altered
from the basic rate he was earning on the date his position was reclassified until
such time as the Basic Rate of Pay in the lower employment classification
exceeds the Basic Rate of Pay in effect on the date of reclassification. Where
applicable, an Employee so affected shall continue to accumulate entitlement ‘to
the job rate of pay in the lower classification. It is understood, however, that the
foregoing does not apply in the case of an Employee demotion for causes relating
to job performance or conduct.
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22%03

22.04

22.05

22,.06

The nomlal hours of work shall be seventy-seven and one-half (7’7 ‘X2) honrs in
each period of fourtee:n  (14) calendar days averaged over one (1) complete cycle
of the shift schedule and the normal wo:rk  day, or shZt shall be seven and three-
quarter (7 3/4)  work hours.

(4

0)

CC>

Time off duty for meals will not be considered as working time and will not
be 1,es.s than one-#half  (l/2) hour in each shift. If an ESmployee  is recalled to
duty during a meal break, compensating time shall be provided later in the
shift or paid to the Employee at overtime rates.

A paid rest period of fifteen  (15) minutes will be permitted during each full
half (l/2) shift, Where practicable, rest periods will be scheduled at or near
the middle of each period.

The time of me:al  breaks and rest periods shall be determined by the
Employer. Xn making this determination the Employer will consider
Employee preferences.

Shift sche:dules shall be posted not less than twelve (12) weeks in advance. Where
a change is made in the E:mployee’s schedul,e  with less than seven (7) calendar
days’ notice, the Employee shall be paid at time and o.ne-half (IV2 x) for all hours
worked on the first shift of the changed schedule.

Except by mutual agreement between the Employee and the IEmployer, an
Employee will receive at least o:ne  (1) weekend off in three (3) averaged over one
(1) complete cycle: of the shift schedule. A weekend shall. mean a Saturday and
a Sunday. In no instance will an Employee be required to work more than seven.
(7) consecutive days without receiving his day(s) off except as mutually agreed
between ,the  Employee and the: Employer.

13mp:Ioyees  will not have less than fifteen and one-half (15%) hours off between
changes in shifts except in the case of overtime work or as otherwise mutually
agreed.

For the purpose of adopting a compressed work week or flextime system,
modified hours of work and provisions related thereto may be implemented by
mutual agreement in writing between the Employer and the 1Jnion.
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2207 So :far as is practicable, the Employer shah schedule the shifts of Regular Z A-
time Employees in the Housekeeping Department to provide Saturday and
Sun.day  as days off for a maximum number of these Employees. This provision
is o:nly  operative subject to acceptable standards of efficiency and cleanliness, <as
determined by the Employer being mainta/ined  in the Hospital.

29.08 The: first shift OIF any day will be the one on which the majority of hours are
worked on that day.

Overtime

23.01 All overtime must be authorized in advance:. An Employee who works overtime
shall1 be paid at the rate of one and one-half  (1 9’2 x) times his Basic Rate of Pay
for the first two (2) hours of overtime and ‘two times (2 x) his Basic Rate of Pay
for all olvertime :m excess of two (2) hours. Overtime is defined as:

(a) Time work.ed in excess of seven and three-quarter (7 3/4) hours per day;
and

(b) Time worked when an Employee is called back to duty beyond the
Employee’s normal working hours, pursuant to Article: 25 (Call Out).

(c) Time worked on an Employee’s scheduled day(s) off. Clause 23.01(c) shall
not apply if the sch.eduled day(s) off are changed by giving not less than
seven #(7) calendar days notice.

23.02 Time off in lieu of overtime worked shall only be granted if requested by the
Employee and approved by the Employer. Employees shall not be required to
layoff during a regular shift to equalize any overtime worked previously.

23.03 Fatlure to provide at least fifteen and one-half (15%) hours rest between shifts
when the shift schedule is changed, shall result in payment of overtime at
established rates for any hours worked during such normal rest period.

23.04 All over-time:.shall  be calculated to the nearest one-quarter (l/4) hour.

23.05 Except in the case of unforeseen circumstances, ‘when overtim.e work is scheduled
the Employee affected shall be given at least four (4) hours notice.
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: 23.06 An Employee who normally travels from work to his place of residence by means
other than his own vehicle following completion of his regular shift, but who is
prevented from doing so by being required to remain on duty longer than his
regular shift and past the time when public transportation is available, shall be
reimbursed for reasonable and substantiated cost of alternate transportation from
the Hospital to his residence.

23.07 Where an Employee is authorized  to work a full seven and three-quarter (7 3/4)
hours overtime assignment, the provisions of Clause 22.02 shall apply as though
it were a regular shift.

ARTICLE 24

On-call Duty

24.01 The term “On-Call Duty” shall be deemed to mean any period, the duration of
which is not less than eight (8) hours, during which an Employee must be
available to respond without undue delay to any request to return to duty.
Employees required by the Employer to be on “On-Call Duty” shall receive:

(a> one dollar and twenty-five cents ($1.25)  per hour of assigned on-call on any
regularly scheduled working day; or

(b) one dollar and seventy-five cents ($1.75) per hour of assigned on-call on
any regular day off or paid holiday.

ARTICLE 25

call-out

25.01 (a) When an Employee is called out to work outside of scheduled working
hours, he shall be paid for all time worked at overtime rates or a minimum
of two (2) hours at overtime rates whichever is the greater.

(b) Such Employee shall be reimbursed for a round trip between the Hospital
and his home at the rate of twenty-eight cents (28e) per kilometer.
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25.02

25.03

26.01

27.01

(c) A subsequent call within two (2) hours of the original call shah Je
considered one (1) call for the purpose of determining minimum call-out
pay*

An Employee who is called out to work on a paid holiday in accordance with
Clause 25.01 shall r,eceive:

60 one and one-half (1% x) times his Basic Rate of Pay for the actual hours
worked or a minimum of two (2) hours whichever is greater; plus

(b) time off at his Basic Rate of Pay for the actual hours worked.

When a call-out forms a continuous period with the Employee’s normal working
hours, overtime rates shall apply only to those hours worked before the
commencement of the regularly scheduled shift and the normal working hours
shall not be reduced as a result of such call-out except by mutual consent.

(a>

@I

ARTICLE 26

ReoortinP Pay

In the event that an Employee reports for work as scheduled and is
requested by the Supervisor to return home and report for a later shift, the
Employee shall be compensated for the inconvenience by a payment
equivalent to four (4) hours pay at his Basic Rate of Pay.

Such Employee shall be reimbursed for a round trip between the Hospital
and their home at the rate of at least twenty-eight cents (28e) per
kilometer or taxi fare upon production of a receipt.

ARTICLE 27

Shift and Weekend Differential

In addition to his Basic Rate of Pay, a shift differential of one dollar ($1.00) per
hour shall be paid to Employees working a shift whereby the majority of such
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shift falls within the period of 1500  hours to 0700 hours.

27.02 In addition to his Basic Rate of Pay and any entitled shift differential, a weekend
differential of fifty cents (5Oo)  per hour shall be paid to Employees working a
shift whereby the majority of such shift falls within the period between 1500
hours Friday and 0700 hours Monday.

ARTIcLlE 28

28.01 (a)

Paid Holiday

The following are considered paid holidays:

New Years’ Day Labour Day
Alberta Family Day Thanksgiving Day
Good Friday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day
August Civic Day

and all general holidays proclaimed by the municipality or the Government of
Alberta or Canada.

(b) In addition to the foregoing “Paid Holidays”, Employees who are in the
employ of the Employer on April 1st of each contract year, shall be
granted an additional “floater” holiday in that contract year. The “Floater”
holiday shall be taken at a time to be mutually agreed upon by the
Employer and the Employee.

28.02 To qualify for a paid holiday with pay the Employee must:

(4 work his scheduled shift immediately prior to and immediately following
the holiday except where the Employee is absent due to illness or other
reasons acceptable to the Employer;

28.03

(b) work on the paid holiday when scheduled or required to do so.

An Employee obliged in the course of duty to work on a paid holiday shall be
paid for all hours worked on the paid hohday at time and one half (1% x) his
Basic Rate of Pay plus:
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28.04

28.05

28.06

29.01

09

(b)

(4

(4

one (1) regular day’s pay; or

a mutually agreeable day off with pay within thirty (30) days either before
or after the holiday; or

by mutual agreement, a day added to his next annual vacation.

Where applicable, an Employee shall receive compensating time off at his
Basic Rate of Pay for all hours worked in excess of seven and three-
quarter (7 3/4) hours on a paid holiday.

Should a paid holiday fall during an Employee’s vacation period, he shall be
allowed an extra day for such paid holiday. Should it not be possible for the
Employee to take such extra day in connection with his vacation, he shall be
allowed the extra day within thirty (30) calendar days of return to duty. Failing
this the Employee shall be given one (I) day’s pay at his Basic Rate of Pay.

When a paid holiday falls on a day that would otherwise be an Employee’s
regularly scheduled day off, the Employee shall receive an alternate day off.
Where such alternate day off cannot be arranged within thirty (30) calendar days
of the paid holiday, the Employee shah receive one (1) day’s pay at his Basic Rate
of Pay in lieu of the paid holiday.

No payment shall be made for any paid holiday occurring during a layoff or
unpaid leave of absence of eight (8) working days or more.

ARTKLJ3  29

Annual Vacation

Vacation Entitlement

Subject to Clause 34.06(d),  during each year of continuous service in the employ
of the Employer, an Employee shall earn vacation with pay to be taken in the next
following vacation year in proportion to the number of months worked during the
vacation year, except as provided for in Clause 29.05.  The rate at which vacation
is earned shall be governed by the total length of such employment as follows:

(a) during each of the first and second years of continuous full-tune
employment, an Employee shall earn entitlement to vacation calculated on
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a basis of fiieen  (15) working days (116.25 hours);

during each of the third to ninth years of continuous full-time employment,
an Employee shall earn entitlement to vacation calculated on a basis of
twenty (20) working days (155 hours);

during each of the tenth to nineteenth years of continuous full-time
employment, an Employee shall earn entitlement to vacation calculated on
a basis of twenty-five (25) working days (193.75  hours);

during the twentieth and each subsequent year of continuous full-time
employment, an Employee shall earn entitlement to vacation calculated on
a basis of thirty (30) working days (232.5  hours).

29.02 As far as is possible Employees shall be granted their choice of vacation periods
during the vacation year according to seniority but the right to allot vacation
periods is reserved by the Employer in order to ensure efficient  operation of the
Hospital. In the event that the Employer and the Employee cannot agree upon
the date of commencement of an Employee’s vacation, the Employer shall set a
vacation period and shall attempt to give thirty (30) calendar days’ notice but in
no circumstances shall give less than fourteen (14) calendar days’ notice in
advance. The Employer shall make every reasonable effort to grant an Employee,
upon request, at least two (2) weeks of annual vacation entitlement during the
summer months.

29.03 (a) Vacation leave may not be divided into more than three (3) periods except
with the approval of the Employer. In the event approval is granted to
divide vacation leave, dates for one period only will be allowed to fall in
whole or in part between June 1st to August 31st inclusive except when
such period is not requested by another Employee.

(b) Vacations shall not be carried over from one vacation period to the next
unless special circumstances exist. Any such carry over must be approved
by the Employer.

29.04 In the case of an emergency, when an Employee is required to work during his
vacation he shall receive pay at time and one-half (1% x). Hours worked while on
vacation shall not be deducted from the Employee’s vacation credits.

29.05 An Employee who terminates his service or who is terminated shall receive
vacation pay in lieu of all vacation earned but not taken.

29.06 An Employee shall earn vacation leave pursuant to Clause 29.01 during the
following authorized absences:
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financially assisted Education Leave;

sick leave for the first forty-four (44) consecutive work days;

Workers’ Compensation for the first forty-four (44) consecutive work days;

any other leave of absence with or without pay for the first thirty (30)
calendar days.

29.07 An Employee who becomes hospitalized  because of an acute illness for a period
of three (3) consecutive days or more, that would have been work days if the
Employee was not on vacation, shall have these days reinstated for future use
upon production of a medical certificate.

ARTICLE 30

Sick Leave

30.01 Definitions

(4

09

Cc)

Cd)

(4

“Sick Leave” is defined as a form of insurance against illness.

“Illness” means any illness, injury (other than injuries covered by The
Workers’ Compensation Act) or quarantine restrictions, but sick leave shall
not be granted for pregnancy, however, sick leave shall be granted for
complications which may arise during a pregnancy.

“Casual Illness” means an illness which causes an Employee to be absent
from his scheduled duty for a period of three (3) successive work days, or
less;

“General Illness” means an illness which causes an Employee to be absent
from his scheduled duty for a period of more than three (3) successive
work days;

“Employment Year” begins on the date employment commenced as defined
in this Collective Agreement, and continues for one (1) full year thereafter
unless altered by the addition of any period of leave without pay in excess
of thirty (30) calendar days, which time shall be added to the previously
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established employment date for the purpose of establishing a new
employment date which shall prevail thereafter.

30.02 Sick Leave Aazumulation  of Credits

Regular Full-time Employees

Until a new Employee has completed three (3) months full-time
service any time off because of an illness will be without pay..

continuous
After the

completion of three (3) months full-time continuous service, accumulation of sick
leave credits are as follows: _-

(9 During the first employment year an Employee shall accumulate sick leave
credits at the rate of one and one-quarter (11/4) work days per month
worked up to a total of fifteen (15) work days with full pay.

(ii) After the completion of the first employment year, sick leave credits shall
be:

30.03

During the Credits at Full Pav

Second (2nd) Employment Year 30 work days
Third (3rd) Employment Year 45 work days
Fourth (4th) Employment Year 60 work days
Fifth (5th) Employment Year 75 work days
Sixth (6th) Employment Year 90 work days
Seventh (7th) Employment Year 105 work days
E i g h t  (8th) and in each sub-

sequent Employment
Year 120 work days

Conditions of Sick Leave Credib

(a) Payment for use of sick leave credits shall be based on the Employee’s
basic salary and shall not include premiums.

(b) During any employment year not more than ten (10) work days of the sick
leave credits may be utilized for absences classified as “casual illness”.

(c) If an Employee uses his total sick leave credits in any one employment
year, that Employee is not entitled to any further sick leave with pay
during that employment year.
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When an absence on account of “general illness” continues from btie
employment year into the next the period of leave with pay in respect of
that illness shall be determined in accordance with the sick leave credits of
the employment year in which the absence commenced.

Where an Employee uses his total sick leave credits in any one
employment year, that Employee is not entitled to further sick leave with
pay during a subsequent employment year, until he has completed one (I)
months continuous service from the date of his return to duty.

Where an Employee has been absent on account of “general illness” in one
employment year and within thirty (30) days of his return to duty again
absents himself, the second (2nd) illness may be considered a continuation
of the original illness for the purpose of determining remaining sick leave
credits.

No sick leave c.redits  will be granted when an illness commences while an
Employee is absent on an approved leave or vacation period until the date
he was scheduled to return to duty.

-An Employee who is unable to report for duty due to illness is required to
inform his immediate supervisor before the hour he was to report for duty.

An Employee may be required to provide acceptable proof of illness for
absence and for sick leave credits.

When an Employee:

(9 is required to travel for the purposes of medical/referral and/or
treatment, or;

is unable to schedule medical appointments outside of his work
hours, he shall have the right to utilize sick leave credits for such
absence, provided such Employee received prior authorization
from the Employer, and provided he submits satisfactory proof of
attendance at such appointment when required by the Employer
to do so.
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ARTICLE 31

Workers’ Compensation

31.01 Workers’ Compensation Board coverage will be provided by the Employer for all
Employees.

31.02 Employees suffering accidents and/or illnesses which are compensable under The
Workers’ Compensation Act shall not be entitled to sick benefits during the
period of compensation subject to Clause 31.04.

31.03 The foregoing Clause 31.02 shall not exclude an Employee from sick benefits for
periods of absence due to an accident and/or illness which is not compensable
under The Workers’ Compensation Act, and. such cases shall be dealt with under
Article 30 (Sick Leave).

31.04 If an Employee sustains an injury and/or acquires an illness in the course of his
duties and is eligible for Workers’ Compensation the Employer shall supplement
these benefits by the payment of an amount sufficient to increase remuneration
to the amount the Employee would have received had he been at work, less
Federal and Provincial Income Tax levied on such earnings. A deduction of one
tenth (l/10) day shall be charged against sick leave credits for each day an
Employee is off work due to an accident within the meaning of The Workers’
Compensation Act. Employees shall only receive full salary to the extent that one
tenth (l/10) day(s) can be deducted from accumulated sick leave.

ARTICLE 32

Remid Health Benefits

32.01 When the enrollment and other requirements of the insurer(s) have been met, the
Employer shall implement the following group plans:

(a) Alberta Blue Cross Supplementary Benefits Plan, or equivalent;

w (0 Effective April 1, 1990 to March 31, 1991 Alberta Blue Cross
Dental Plan, or equivalent, providing basic dental services which
are mainly diagnostic and preventative in nature; which plan
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(4 Alberta Health Care Insurance Plan;

provides at least eighty percent (80%) reimbursement of eligible
dental expenses in accordance with the current Alberta Dental
Association Fee Guide.

69 Effective sixty (60) days from the date of ratification or sooner if
possible, the following: Alberta Blue Cross Dental Plan, or
equivalent, which provides for the reimbursement of at least
eighty (80%) percent of eligible Basic Services; fifty (50%)
percent of eligible Extensive Services and fifty (50%)  percent of
eligible Orthodontic Services, in accordance with the current
Alberta Dental Association Fee Guide. A maximum annual
reimbursement .of fifteen hundred dollars ($1,500.00) per insured
person, per benefit year shall. apply to Extensive Services.
Orthodontic Services shall be subject to a lifetime maximum
reimbursement of fifteen hundred dollars ($1,500.00) per insured
p e r s o n .

(d) The Alberta Hospital Association Benefit Plan, or equivalent, inclusive of:

(9
00
(iii) .

Group Life Insurance
Basic Accidental Death and Dismemberment
Long Term Disability.

3202 The premiums for the plans outlined in Clause 32.01  will be cost shared, seventy-
five percent (75%) by the Employer and twenty-five percent (25%) by the
Employee.

3203 The implementation and operation of the AH.A.  Benefit Plan, or the equivalent,
hereinbefore referred to, shall, at all times, be subject to and governed by the
terms and conditions of the policies and contracts entered into with the
underwriters of the Plans.

32.04 The Employer shall make available to eligible Employees brochures outlining the
above plans.

32.05 The Employer will provide one (1) copy of each of the plans to the Central Office
of The Alberta Union of Provincial Employees.
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ARTrcI33 33

Safety and Health

33.01  (a)

00

(4

w

33.02 Health

(4

(b)

(4

(4

The Union shall select one (1) member to serve on the Hospital Safety
Committee.

Time spent in meetings of this Committee during an Employee’s scheduled
working hours shall be considered time worked and the Basic Rate of Pay
will be paid to such Employees.

In accordance with its terms of reference, the Committee shall make
recommendations to the Employer regarding the improvement of health
and safety practices.

Where an Employee submits medical evidence satisfactory to the
Employer, that it would be hazardous to the health of an Employee or
unborn child to have the pregnant Employee continue employment in her
present position, she may apply for a transfer to any vacancy for which she
is qualified. Where the Employee is not successful the Employee may
request that maternity leave commence pursuant to Clause 34.02.

The Employer recognizes that alcoholism, drug addiction, and mental
illness are illnesses which can respond to therapy and treatment and that
absence from duty due to such therapy or treatment shall be considered as
sick leave.

An Employee,  whose work performance is adversely affected by a
condition mentioned in (a) above, may be referred by the Staff Health
Nurse to an appropriate outside agency and/or to the Member Counselling
Unit of The Alberta Union of Provincial Employees.

The Employer agrees to pay five dollars ($5.00) per Employee per annum
to help fund the budget of the Member Counselling Unit. The day-to-day
program administration of the Unit will be provided by the Union. The
Union will hire all staff and provide all facilities for the Unit.

The Employer shall make the required payment to the Union MEMBER
COUNSELLING UNIT FUND as a lump sum not later than April 1 of
each year based on the number of Employees within the scope of this
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Collective Agreement on March 1 of that year.

(e) Monies paid into the fund shall be used for no other purpose than for the
funding of the Member Counselling Unit budget.

(f) The MEMBER COUNSELLING UNIT FUND shall be audited once per
year by a mutually agreed to auditor. A copy of the auditor’s report shall
be provided to each party. The cost of the audit shall be paid by the
Union.

ARTI- 34

Leave of Absence

34.01 Bereavement Leave

(a) In the event of death in the immediate family or for other relatives as
herein defined, an Employee so bereaved shall be allowed such period of
leave, as defined below, without loss of regular earnings according to the
following guidelines:

(0 In the case of a spouse (including common-law spouse), parent,
parent-in-law, legal guardian, son, son-in-law, daughter, daughter-
in-law, brother, sister, brother-in-law or sister-in-law, up to three
(3) working days (parent, son and daughter are interpreted to
include step-parents and step-children).

In the case of grandparents, grandchildren, uncles, aunts, nieces,
nephews, foster-parents (if not considered true parents in (i)
above), up to two (2) work days.

(b) Travel time, not exceeding two (2) days, in addition to the foregoing may
be approved by the Employer.

34.02 Parental Leaves

A. Matemitv Leave

(a) An Employee who has completed her probationary period shall, upon her
written request providing at least two (2) weeks’ advance notice, be
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(d)

granted maternity leave to become effective twelve (12) weeks immediately
preceding the expected date of delivery or such shorter period as may be
requested by the Employee, provided that she commences maternity leave
not later than the date of delivery.

Maternity leave shall be without pay and benefits. The total period of
maternity leave shall not exceed nine (9) months unless mutually agreed
between the Employee and the Employer.

An Employee on such leave shall provide the Employer with four (4)
weeks written notice of readiness to return to work following which the
Employer will reinstate her in the same position held by her immediately
prior to taking leave and the same step in the pay scale or provide her with
alternate work of a comparable nature at not less than the same step in the
pay scale and other benfits that accrued to her to date she commenced
leave.

Notwithstanding any date initially selected for the start of a maternity
leave, if an Employee subsequently indicates in writing that she is no
longer able to carry out her normal duties, she may commence her
maternity leave at an earlier date.

B. AdoDtion  Leave

(a) An Employee who has completed her probationary period shall, upon
written request be granted leave without pay for up to nine (9) months as
necessary for the purpose of adopting a child. An Employee on such leave
shall provide the Employer with four (4) weeks’ written notice of readiness
to return to work following which the Employer will reinstate that
Employee in the same position held by her immediately prior I:O taking
leave and at the same step in the pay scale or provide her with alternate
work of a comparable nature at not less than the same step in the pay
scale and other benefits that accrued to her up to the date she commenced
such leave.

(b) The Employee may commence adoption leave upon (l)~ one: day’s notice
provided that application. for such leave is made once the adoption has
been approved and the Employer is kept informed of the progress of the
adoption proceedings.

C. Parental Lfiave

(a) A male Employee who has completed his probationary period and who has
or will have the actual care or custody of the new born child, shall be
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granted up to nine (9) months parental leave without pay or bene,s  1
immediately following the birth of the child. The Employee shall provide
proof of the birth of the child and shall give the Employer reasonable
notice, in writing, of the date on which the leave is to commence.

(b) Employees will be required to give the Employer four (4) weeks notice, in
writing, of their intention to return to work. Employees granted leave
without pay and benefits pursuant to this Art&e shall, upon return to
work, be returned to their former position or be placed in another
comparable position at not less than the same salary and benefits that had
accrued to them prior to commencing leave.

34.03 Jury or Witness Duty

Any Full-time Employee required by law for jury or witness duty shall be allowed
time off without loss of regular earnings during such absence but any fee
receivable as such juror or witness shall be paid to the Employer. An Employee
acting as a voluntary witness shall not be paid for such absence.

34.04 Time Off for Union Business

(a) Time off from work without loss of regular earnings will be provided on
the following basis:

(9 The grievor and/or one (1) Local appointee for time spent in
discussing grievances with representatives of the Employer as
outlined in the grievance procedure.

Local appointees not to exceed three (3) in number for time
spent in Employee Management Advisory Committee meetings
with representatives of the Employer.

@I (0 Short Term Leave For ‘Union Business

(For up to five (5) consecutive days per request)

Provid.ed the efficiency of the Hospital shall not in any way be
disrupted, time off work without regular earnings may be granted
to local members to attend ‘to Union business. Upon receipt of
reasonabIe  notice, requests for leave for Union business will not
be unreasonably denied.
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(ii) Lone ‘I’erm Leaves For Union Busine~

(For leaves greater than five (5) consecuti.ve days per request)

Provided the efficiency of the Hospital shall not in any way be
disrupted, time off work without regular earnings may be granted.
to :local.  members to attend to Union business. The Union agrees
to provide a minimum of one (1) month notice, where pos(;ible,
of requests for extended l.eave:  for ‘Union business, for local Union
members. !<uch  requests sha’ll  be in writing and direct-ed  to the
Vice-President, Human F!esoruces  and E&cational Services, The
Employer reserves the right to approve or not approve leave for
extended Union business.

(iii) If leave to attend to Union bus.iness  has been approved, it is
granted with pay. The Union agrees to reimburse the EmplIoyer
for regular earnings paid to the employee while on leave plus
fifteen percent (15%) to ‘cover  the cost of fringe benefits. Should,
the: cost of his replacement be greater than the regular earnings
plus fifteen percent (15%) the Employer shall recover the greater
am.ount.

M.05 General IRave of Absence

Leave of absence without pay may be granted to an Em@oyer: at the discretion
of the: Employer and the Employee shall not work fo:r  gain during the period of
leave of absen.ce  except with the express consent of the Employer.

34.06 Ab%Provi$ons Govemkte  Leaves of ncxz

(a) All applications for leave of absence, with the exception of bereavement
leave, shall be made in writing to the Emp1oye.r  in advance. Applications
shall indicate the date of departure on leave of absence and the date of
return.

(b) An Employee who has been granted leave of absence of any kind and who
overstays his leave without reason acceptable to the Employer shall be
considered to have terminated his employment.

(c) In the case of leaves of absence without pay of more than thirty (30)
calendar days duration, Employees shall make prior arrangements for the
payment of the full premium of any contributory benefit plans such as
pension, Alberta Blue Cross, etc.
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(d) In, the: case of leaves of absence without pay in excess of thirty (AJ)
ca.lend:ar  days Employe:es  shall cease to accz-ue sick leave and e:ame:d
vacation. ‘The Employee’s anniversary date shall also be adjusted by the
same amount of time as the leave of absence and the new anniversary date
&all Iprevail  thereafter. An Employee must attend at work after
completion of such leave in order to re-establish  eligibility for benefits.

A b o l i s h m e n tPosition

3.5.01 The Employer agrees that if a regular position is to be abolished, the Employee
affected shall be given no less than sixty (60) calendar days’ written notice prior
to the effective date of the abolition of the position, Pay may be given for
regularly scheduled working days in lieu of notice for that period by which the
notice falls short lof sirrty  (60) calendar days.

35.02 IRelease and recall of Employees under Article 35 shall be carried out in
accordance with Clauses 17.01 and 17.02.

35.03 During the period of notice of position abolishment, every effort will be made to
relocate the Employee in another position for which the Employee is qualified;
failing this, the Employee will be given ten (10) working days earnings at his basic
rate as severance pay. In the event the Employee is placed in a position which
has a maximum Basic Rate of Pay less than the rate he was receiving upon the
date of position abolishment, his Basic Rate of Pay shall be maintained.

35.04 During the period of notice of position abolishment, the Employer will allow the
affected Employee a reasonable amount of time off without pay for interviews
with prospective employers other than the Employer.

35.05 Notwithstanding the foregoing provisions, an Employee may be terminated for just
cause and shall not be entitled to notice or pay in lieu thereof but shall have
recourse to the grievance procedure.
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PART III

Except as provided herein this Part supercedes  and replaces any and all terms, conditions
and benefits of employment set out in Part II.

36.01 Probation

The provisions of Article 15 shall apply.

36.02 $XliOli~

(a) Seniority shall be established on the basis of a Regular Part-time
Em.ployee’s servi.ce  with the Employer, commencing with his latest date of
employment:.

(b) A Regular Part-time Employee who resigns from the service of the
Em.ployer  and is subsequently re-employed  shall have seniority only from
the date of such re- employment.

36.03 Layoff, Rehire and. Termination!

The provisions of Article 17 shall apply to Regular Part-Time Employees except
that FLegular  Part-Time Employees shall be considered separately from Regular
Full-Time Employees.

36.04 JobCMnortunities

The provisions of Article 18 sha.11 apply.

36.05 Promotions and Transfers

Terms, Conditions And Benefits of Employment
Aiwkable  To Regular Part-Time Emploveeq

The provisions of Article 19 shah apply to Regular Part-#Time  Employees provided
that in order to be eligible for a salary increment a Regular Part-Time Employee
must complete 2022.75 hours of work.
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36.06 Acting Tnmbents

The provisions of Article 20 shall apply.

36.07 &&lSSificatiOIl

The provisions of Article 21 shall apply.

36.08 Hours of Work

The provisions of Clause 22.02 (a) and (c),  22.03,  22.04,  22.06 and 22.08 shall
aPPlYa

AMEND CLAUSE 22.01 TO READ:

Hou.rs of work for a Regular Part-Time Employee shall be up to seven and three-
quarter (7 3/4) hours in a day.

MEND CLAUSE 22.02 (B) TO READ:

(b) A paid rest period of fifteen (15) minutes will be permitted during each
full half (l/2) shift. Where practicable, rest periods will be scheduled at
or near the middle of each period.

36.09 Overtime

Regular Part-Time Employees shall be paid overtime rates as provided in Clause
23.01 for:

(4 any time worked in excess of seven and three-quarters (7 3/4) hours during
any one (1.) day, exclusive of meal periods; and

0) any tune worked when the total of hours worked exceeds seventy-seven
and one half (77.5) hours in any two week period.

The provisions of Clauses 23.02,  23.04,  23.06  and 23.07 shall apply.

36.10 On-CM Dutv

The provisions of Article 24 shall apply.

36.11 Repor t ing  Pay

The provisions of Article 26 shall apply.
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36.12 shift & Weekend Differential

(a) The Shift Differential of one dollar ($1.00) per hour shall be paid to
Regular Part-time Employees working a shift of four (4) hours 01 more of
which falls within the period 1500 hours and 0700 hours on the next day,
except that an EmpIoyee  shall be eligible to receive shift differential for a
shift which commences and concludes within such period notwithstanding
that the duration of such. shift is less than four (4) hours.

(b) The provisions of Clause 27.02 sh.all apply.

36.13 Paid Holiday

(a) On each pay cheque Regular Part-time Employees shall be paid, in
addition to their Basic Rate of Pay, four and four tenths percent (4.4%)
of their Basic Rate of Pay in lieu of paid holiday benefits.

(b) Regular Part-time Employees required to work on a paid ho&day shall be
paid at one and one half (111’~  x) times their Basic Rate of Pay for such.
work.

36.14 VacationP a y

(a) On each pay cheque Regular Part-time Employees shall be paid in add&n
to their Basic Rate of Pay, six percent (6%) of their regular rate of pay in
lieu of annual vacation. Such employees shall be allowed up to three (3)
weeks leave without pay for their vacation after completing twelve (12)
calendar months of continuous employment.

(b) On each pay cheque Regular Part-time Employees who have completed
eight thousand and ninety-one (8,091) regular hours of work shall be paid,
in addition to their Basic Rate of Pay, eight percent (8%) of their Basic
Rate of Pay in lieu of annual vacation. Such Employees shall be allowed
up to four (4) weeks leave without pay for their vacation.

36.15 Sick Leave

The provisions of Article 30 shall apply, with. the following amendmen,ts:

AhfEND CLAUSE 30.02 TO FLEAD:
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Sick Leave Accumulation of Credits

(a) Reflar  Part-time Employees

Until a new Employee has completed three (3) months part-time
continuous service any time off because of an illness will be without pay.
After the completion of three (3) months part-time continuous service,
accumulation of sick leave credits is as follows:

(0 During the first employment year an Employee shaI1 accumulate
sick leave credits at the rate of decimal sixtwo five (0.625) work
days per month worked up to a total of seven and one half (7%)
work days with full pay.

After the completion of the first employment year, sick leave
credits shall be:

Durine the Credits at Full Pav

Second (2nd) Employment Year 15 work days
-Third (3rd) Employment Year 22.5 work days

Fourth (4th) Empioyment Year 30 work days
Fifth (5th) Employment Year 37.5 work days
Sixth (6th) Employment Year 45 work days
Seventh (7th) Employment Year 52.5 work days
Eighth (8th) Employment Year 60 work days

(b) Payment will be made only for the days such employees are scheduled to
work and cannot attend because of illness.

AMIEND CLAUSE 30.03(b) TO READ:

(b) During any employment year not more than five (5) work days of the sick
leave credits may be utilized for absences classified as’ “casual illness”.

36.16 mkers” Compensation

The provisions of Article 31 shall apply.

316.17 Prepaid Health Benefits

The provisions of Article 32 shall apply.
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36.18

36.19

36.20

37.01

37.02

37.03 Hours of Work

Safetv  and Health

The provisions of Article 33 shall apply.

Leaves of Absence

The provisions of Article 34 shall apply.

Position Abolishment

The provisions of Article 35 shall apply.

ARTI= 37

Terms, Conditions and Benefits of
Emoloyment Applicable to Temporag  Employees

Probationarv Period

The provisions of Clause 15.01  (a) and (b) shall apply to Temporary Employees.

Actixw  IncumbenQ

A Temporary Employee required by the Employer to assume duties of a position
within the bargaining unit with a higher pay grade for the duration of his
scheduled shift, shall in addition to his Basic Rate of Pay be paid an hourly
premium equivalent to the difference between job rates of the two jobs for the
time so worked.

(4

(b)

(4

The provisions of Clause 22.02 (a) and (c) apply to Temporary Employees
who are employed in a part-time capacity; and in addition, Clause 22.02
(b) is amended to read:

A paid rest period of fifteen (15) minutes will be permitted during each
period of four (4) hours worked.

The provisions of Article 22 apply to Tlemporary  Employees who are
employed in a full-time capacity.
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37.04

37.05

37.06 Reuortim  Pav

In the event that a Temporary Employee is required by the Employer to report
to work and is then not permitted to commence work or is required to return to
duty at a later hour, later that day, or that same day he shall be compensated for
the inconvenience by receiving four (4) hours pay at the Basic Rate of Pay.

37.07 Shift and Weekend Differential

The provisions of Article 27 shall apply.

37.08 Paid Holidavq

(a) Temporary Employees required to work on a paid holiday shall be paid at
time and one-half (1X x) their Basic Rate of Pay for all hours worked on
the paid holiday.

(b) Temporary Employees shall be paid, in addition to their Basic Rate of Pay,
four and four-tenths percent (4.4%)  of their Basic Rate of Pay in lieu of
paid holidays.

37.09 Vacation Pay

Overtime :

Temporary Employees shall be paid overtime in accordance with Clause 23.01.

. return.

Dutycall-out

A Temporary Employee who has completed their shift and is called out and
required to return to work shall be reimbursed for reasonable, necessary and
substantiated transportation expenses and, if the employee travels for such
purpose by private automo-bile,  reimbursement shall be at the rate of twenty-eight
cents (28e) per kilometre from the employee’s residence to the hospital and

(a) Temporary Employees shall be paid, in addition to their Basic Rate of Pay,
six percent (6%) of their Basic Rate of Pay in lieu of annual vacation.

(b) Temporary Employees shall be allowed up to three (3) consecutive weeks
off, without pay, for their vacation.
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37.10 Workers’ Comwnsation

Temporary Employees shall be entitled to receive Workers’ Compensation
benefits as direct payment from the Workers’ Compensation Board.

37.11 Leave of Absence

(a) Temporary employees will be errtitled to time off without pay in lieu of
bereavement leave pursuant to Article 34 of this collective agreement.

37.12

(b) The provisions of Clause 34.04 shall apply.

Satan Increments

Salary increments are awarded on the completion of 2022.75 hours worked.

PART IV

ENERGY CJENPRX

ARTICLE  38

Hours Of Work

38.01 The normal hours of work for Plant Operators, Third Class Engineers and Fourth
Class Engineers shall be eighty (SO) work hours in each period of fourteen (14)
calendar days, averaged over one (1) complete cycle of the shift schedule and the
normal work day or shift shall be eight (8) work hours.

38.02 All terms and conditions of employment, set ou’t in this Collective Agreement,
shall be based on an eight (8) hour day.
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ARTICLE 39

Modified Work Day

The Parties agree that this Article shall be the means of standard&g terms and conditions
of employment for those employees participating in the extended work day (Plant
Operators, Third and Fourth Class Engineers).

In implementing the modified work day, it is recognized  by the Parties that all Articles and
Clauses of the Collective Agreement that are not reworded herein remain unchanged;
Where the extended work day is in effect, the Micles and Clauses reworded herein shall
replace those in the Collective Agreement as specifically indicated below.

39.01 Hours of Work

The normal hours of work shall be eighty (80) work hours in each period of
fourteen (14) calendar days averaged over one (1) complete cycle of the shift
schedule and the normal work day, or shift shall be twelve (12) consecutive work
hours.

AMEND CLAUSE 22.02 (b) TO READ:

A paid rest period of fifteen (15) minutes will be permitted during each four (4)
hours of a full shift.

AMEND CLAUSE 22.04 TO READ:

Except by mutual agreement between the employee and the Employer, an
employee will receive at least two (2) weekends off in five (5) averaged over one
(1) complete cycle of the shift schedule. A weekend shall mean a Saturday and
a Sunday. In no instance wiI1 an employee be required to work more than four (4)
consecutive days without receiving his day(s) off except as mutually agreed
between the employee and the Employer.

AM-END CLAUSE 22.05  TO READ:

(a) Employees will not have less than twenty-four (24) hours off between
changes in shifts except in the case of overtime work or as otherwise
mutually agreed.
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(b) In the event of an emergency, an employee may be assigned to such shift
as may be necessary, subject to Article 23.

AMEN-D ARTICLE 22 BY THE ADDITION OF CL4USE  22.09  TO READ:

An employee who accepts an assignment to replace an employee who:

(4 is participating in an extended work day system; and

(b) is expected to return

shall be deemed temporarily to be part of the unit where the extended work day
is in effect and the provisions of this Article shall apply.

39.02 Overtime

AMEND CLAUSE 23.01 (a) TO READ:

Time worked in excess of twelve (12) hours per day; and

AMEND CLAUSE 23.03 TO READ:

Failure to provide at least twenty-four (24) hours rest be$ween  shii when the
shift schedule is changed, shall result in payment of overtime at established rates
for any hours worked during such normal rest period.

AMEND CLAUSE 23.07 TO READ:

Where an employee is authorized to work a full twelve (12) hours overtime
assignment, the provisions of Clause 22.02 shall apply as though it were a regular
Shift.

39.03 Shift and Weekend Differential

AMEND CLAUSE 27.01 TO READ:

In addition to his Basic Rate of Pay, a shift differential of one dollar ($1.00) per
hour shall be paid to employees for those hours in the shift which fall within the
period of 1500 hours to 0700  hours on the next day.

AMEND CLAUSE 27.02 TO READ:

An employee shall be paid, in addition to his Basic Rate of Pay and any shift
differential to which such employee may be entitled, a weekend differential of fifty
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cents (509 per hour for all hours worked between 1500 hours Friday and 0700
hours Monday.

39.04 Paid Holidays

AMEND CLAUSE 28.01(a)  BY THE ADDITION OF 28.01  (a) TO READ:

It is agreed that an Employee covered by this Article shall be entitled to the
eleven (11) named holidays, as specified in Clause 28.01, and shall be paid for
same at their Basic R.ate  of Pay for eight (8) hours per day to a total of eighty-
eight (88) hours per annum.

AMEND CLAUSE 28.01 (b) TO READ:

In addition to the foregoing “Paid Holidays”, Employees who are in the employ
of the Employer on April 1st.of each contract year, shall be granted an additional
“floater” holiday (one (1) day, eight (8) hours off with pay) in that contract year.
The “Floater” holiday shall be taken at -a time to be mutually agreed upon by the
Employer and the Employee.

AMEND CLAUSE 2$.03(a) TO READ:

An Employee obliged in the course of duty to work on a paid holiday shall be
paid for all hours worked on the holiday at time and one-half (1% x) his Basic
Rate of Pay, plus:

(0 one (1) regular day’s pay (eight [8] hours pay); or

@I a mutually agreeable day off (eight [S] hours off) with pay within thirty
(30) days either before or after the holiday; or

(iii) by mutual agreement, a day (eight [S] hours) added to his next annual
vacation.

(iv) Where applicable, an employee shall receive compensating time off at his
Basic Rate of Pay for all hours worked in excess of twelve (12) hours on
a paid holiday.

AMEND CLAUSE 28.04 TO READ:

Should a paid holiday fall during an employee’s vacation period, he shall be
allowed an extra day (eight [8] hours) for such paid holiday. Should it not be
possible for the employee to take such extra hours in conjunction with his
vacation, he shall be allowed the extra day (eight [8] hours) within one complete
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39.05

cycle of the Ishift  schedule. Failing this the employee shall be given one (1) day
(eight [8] hours) pay at his Basic Rate of Pay.

AMEND CLAUSE 28.05  TO READ:

When a paid holiday falls on a day that would otherwise be an employee’s
regularly scheduled day off, the employee shall receive an alternate day off (eight
[S] hours). Where such alternate day off (eight [8] hours) cannot be arranged
within thirty (30) calendar days of the paid holiday, the employee shall receive
one (1) days pay (eight [S] hours) at his Basic Rate of Pay in lieu of the paid
holiday.

Annual Vacation

AMEND CLAUSE 29.01

Vacation Entitlement

Subject to Clause 34,06(d),  during each year of continuous service in the employ
of the Employer, an Employee shall earn vacation with pay to be taken in the next
following vacation year in proportion to the number of months worked during the
vacation year, except as provided for in Clause 29.05.  The rate at which vacation
is earned shall be governed by the total length of such employment as follows:

(4

@)

(4

(4

During each of the first (1st) and second (2nd) years of continuous full-
time employment, an employee shall earn entitlement to vacation
calculated on a basis of fifteen (15) working days (120 hours);

During each of the third (3rd) to ninth (9th) years of continuous full-time
employment, an employee shall earn entitlement to vacation calculated on
a basis of twenty (20) working days (160 hours);

During each of the tenth (10th) to nineteenth (19th) years of continuous
full-time employment, an employee shall earn entitlement to vacation
calculated on a basis of twenty-five (25) working days (200 hours);

During the twentieth (20th) and each subsequent year of continuous full-
time employment, an employee shall earn entitlement to vacation
calculated on a basis of thirty (30) working days (240 hours).
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39.06 1 Sick Leave

AMEND CLAUSE 30.01(b) and (c) TO READ:

0) “Casual Illness” means an illness which causes an employee to be absent
from his scheduled duty for a period of twenty-four (24) successive work
hours, or less;

(4 “General Illness” means an illness which causes an employee to be absent
from his scheduled duty for a period of more than twenty-four (24)
successive work hours;

AMEND CLAUSE 30.02(a)  TO READ:

Accumulation of Sick Leave Credits

(a) Reaular Full-Time Employees

Until a new Employee has completed three (3) months full-time
continuous service any time off because of an illness will be without pay.
After the completion of three (3) months full-time continuous setice,
accumulation of sick leave credits is as follows:

(0 During the first employment year an employee shall accumulate
sick leave credits at the rate of ten (10) work hours per month
worked up to a total of one hundred and twenty (120) work hours
with full pay.

After the completion of the first (1st) employment year, sick leave
credits shall be:

Durine The Credits at Full Pav

Second (2nd) employment year 240 work hours
Third (3rd) employment year 360 work hours
Fourth (4th) employment year 480 work hours
F i f t h  (5th) employment year 600 work hours
Sixth (6th) employment year 720 work hours
Seventh (7th) employment year 840 work hours
Eighth (8th) and in each 960 work hours

subsequent employment year
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AMEND CLWSE 30.03  (b) TO READ:

0-9 Conditions of Sick Leave Credits

During any employment year not more than eighty (80) hours of the sick
leave credits may be utilized for absences classified as “Casual Illness”.

39.07 Leave of Absence

AMEND CLAUSE 34.01 TO READ:

(a) In the event of death in the immediate family or for other relatives as
herein defined, an Employee so bereaved shall be allowed such period of
leave, as defined below, without loss of regular earnings according to the
following guidelines:

(9 In the case of a spouse (including common-law spouse), parent,
parent-in-law, legal guardian, son, son-in-law, daughter, daughter-
m-law, brother, sister, brother-in-law or sister-in-law, up to twenty
four (24) work hours (parent, son and daughter are interpreted
to include step-parents and step-children).

In the case of grandparents, grandchildren, uncles, aunts, nieces,
nephews, foster-parents (if not considered true parents in (i)
above), up to sixteen (16) work hours.

(b) Travel time, not exceeding sixteen (16) work hours, in addition to the
foregoing may be approved by the Employer.

39.08 Temuorarv Emoloyees

AMEND CLAUSE 36.09  TO READ:

A temporary employee assigned to replace an employee who:

4 is participating in an extended work day system, and

b) is expected to return

shall be deemed temporarily to be part of the unit where the extended work day
is in effect and the provisions of this Article shall apply.

If the normal hours of work for a Temporary Employee are the same as those
specified in this Article, any hours worked in excess of those specified in this
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Article shall be paid at the applicable overtime rate.

39.09 The Parties agree in principle that the cost to the Employer for the twelve (12)
hours shift schedule shall not in any way be in excess of the cost that a seven (7)
day eight (8) hour shift schedule would be.

39.10 Either Party to this Collective Agreement may terminate the extended work day
provisions of Article 39 by giving not less than three (3) months written notice to
the other party.
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PARTV :

Series Classification Basic Rate of Pav ._

GLENROSE  REHABILITATION  HOSPITAL

PAY CLASSIFWATIONS

-~ Gl Aide I - Housekeeping

G2 Aide II - Central Supply
- Linen

G3 Aide III - Pharmacy
- Physiotherapy
Housekeeping Attendant
Porter
Senior Linen Aide

G4 Phlebotomist I
Stores Attendant
Central Supply Attendant

G5 Duplicating Equip. Operator
Program Assistant
- Communication Disorders
- Occupational Therapy
- Physical Therapy
- Psychology
- Recreational Therapy
- Social Work

April 1, 1994 - March 31, 1997

Start
Rate

Job Rate
(Mter 12
Months)

9.85 10.72

10.36 11.28

10.79 11.74

11.32 12.31

12.12 13.32
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P&T V

GLENROSE  REHABlLITATION  HO!SPlTAL,

PAY CLKWFICA~ON~

April 1, 1994 - March 31, 1997

Series@sGfkation Basic Rate of Pay

G6 Recreation Worker
Lifeguard
Senior Stores Attendant
Graphic Artist

G7 Senior Duplicating Equipment Operator
Volunteer Services Assistant

G8 Driver Training Instructor

Cl Junior Clerk

C2 Typist I
Clerk I

C3 Clerk II
Switchboard Operator
Typist II

C4 Clerk III
Typist III
Word Processing Operator I
Unit Clerk

s ta r t

Rate

Job Rate
(After 12
Months)

i2.61 13.86

13.14 14.44

14.48 16.85

9.17 10.09

10.45 11.50

10.95

11.50

12.04

12.63
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PART V

GLENROSE  REHABILITATION HOSPITAL

PAY CLASSIFICATIONS

April 1, 1994  - March 31, 1997

Se@ Classification Basic Rate of Pay- ~.

C5 Clerk IV
Typist IV
Word Processing Operator II

C6 Admissions Coordinator
Secretary III
Word Processing Operator III

Tl Utility Worker I

T3 Utility Worker II

T6 Utility Worker III

Ml Painter

M2 Utility Mechanic

M3 Carpenter

M4 Plumber
HVAC Technician

M5 Electrician 18.37 20.03

El Stationary Engineer
- 4th Class

Start
Rate

-12.14

12.84 14.12

10.64 11.69

12.25 13.47

14.07 15.46

16.66 18.10

17.53 19.09

17.53 19.09

18.37 20.03

14.35

Job Rate
(After 12
Months)

13.32

15.78
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PART V

CXENROSE REHABILITATION HOSPITAL

April 1, 1994  - March 31, 1997

Series Classification Basic Rate of Pay

start
Rate

Job Rate
(After 12
Months)

E2 Stationary Engineer
- 3rd Class

15.78 17.34

E3 Stationary Engineer
- 2nd Class

17.75 19.48

E4 Plant Operator 18.73 20.58
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IN WITNESS WHEREOF the parties have caused these presents to be executed by their
duly authorized officers in that behalf, the day and year first above written.

ON BEHALF OF THE EMPLOYER

Vice-PresiBent,!/Human
Resources’and Educational
Services

Date

Witness

ON BEHALF OF THE UNION

c
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LE’ITER  OF UNDERSTANDING

BETWEEN

THE GLENROSE  REHABILITATION HO!CE’ITAL

THE ALBERTA UNION OF PROVINCIAL  EMPLOYEES

(LOCAL 056 CHAPTER 002)

The Parties agree:

1. As contemplated pursuant to Article 13 of the Collective Agreement, this Letter of
Understanding shall take effect on April 1, 1994 and shall remain in full force and
effect until March 31, 1997 and from year to year thereafter unless notice is served by
either party pursuant to the Public Service Employee Relations Act (the “Act”).

Where notice is served by either Party under the Act, provisions of this Collective
Agreement shall continue until:

(a) Settlement is agreed upon and a new Collective Agreement signed;

(b) If the settlement is not agreed upon then this Collective Agreement shall remain
in effect until a new Agreement is signed as provided in the Act.

2. The rates contained within the Pay Classifications shall be reduced by five (5.0) percent
effective April 1,1994. Retroactivity will be recovered over the balance of the first year
of the contract.

3. All eligible Employees shall be required to take one (I) day (7.75 hours) off, without
pay during each year of the contract.

Part-time employees will  have the one (1) day (7.75 hours) pro-rated according to their
full-time equivalent status.
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The Parties agree to the following:

There will be no sub-contracting of work currently performed within the bargaining unit
for the April 1,1994 to March 31,1995 period unless the following circumstances apply:

(a) sub-contracting due to the performance of extra work required by the Employer,
provided the performance of the aforementioned work does not replace the hours
of work or pay of any regular Employee;

_-.
(b) sub-contracting or the transfer of work where it occurs as a result of regionalization

of public health care services or ‘as a result of inter-institutional arrangements for
the sharing of resources or the transfer of work.

This section of.this  Letter of Understanding will expire on March 31, 1995.

-- 5. Work Force Adjustment

The Parties recognize the need for the utilization  of the previously announced $15
million of government funds to be applied on a regional basis for workforce adjustment.

The Parties agree to establish a joint committee to monitor the province’s Health Care
Work Force Adjustment Program and provide input to those administering the
program. The parties will make a formal application for any available funds to assist
any Glenrose AUPE bargaining unit member affected by regionalization.  The
Committee shall consist of three (3) members of the Union and three (3) members of
the Employer.

Time spent in meetings of this joint committee during an Employee’s scheduled working
hours shall be considered time worked and the Basic Rate of Pay will be paid to such
Employee.

6. All Articles not addressed within this Letter of Understanding shall remain current for
the term of the ColIective Agreement.

7. This Letter of Understanding shall be attached to and form part of the Collective
Agreement between the Parties.
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For the Glenrose Rehabilitation Hospital For the Alberta Union of ProvinciaI

Date: 46-ic
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THE ALBERTA UNION OF PROVINCIAL EMPLOYEES
LOCAL 056, CHAPTER 002

and

THE GLENROSE  REHABILITATION HOSPITAL

Re: The Provincial Forum on Human Resources Issues
-.

The Parties agree to the following:

As long as the Alberta Union of Provincial Employees, represent AUPE Local 056,
Chapter 002 at the Provincial Forum, and in the event the Provincial Forum agrees to
a set of principles, or agrees to any issues which require the amendment of existing
Collective Agreements, these issues will be referred to the Parties to this Collective
Agreement for implementation through the collective bargaining process pursuant to
the Act. In theevent Local 056 Chapter 002 ceases to be represented by the AUPE
at the Provincial Forum, GIenrose Rehabilitation Hospital will be notified in writing by
AUPE  and by AUPE Local 056, Chapter 002.

Agreed and signed this /o fl? day of Dg?E#dc/z ,I9 93,

On Behalf of the Alberta Union of Provincial Employees, Local 056, Chapter 002:

On Behalf of the Glenrose Rehabilitation Hospital:
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LETTER OF UNDERSTANDING

BETWEEN

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES

AND

CAPITAL HEALTH AUTHORITY REGION #lo
(Glenrose Rehabilitation Hospital Site)

Re: Article 36.14 (a) and (b) - Vacation Accrual for Part-Time Employees

Pursuant to the provisions of Article 36.14 (a) and (b) of the Collective Agreement the
Par ties agree

36.14 ( a )

lb)

Further the
incorporated

to imend  the Collective Agreement as follows:

Regular Part-time Employees shall be paid, in addition to their Basic Rate
of Pay, six percent (6%)  of their regular Rate of Pay in lieu of annual
vacation. Vacation pay shall be paid to a Regular Part-Time Employee, at
least one (I) day but no more than two (2) weeks before the
commencement of the Employee’s annual vacation. Such Employees shall
be allowed up to three (3) weeks leave for their vacation after completing
twelve (12) calendar months of continuous employment.

Regular Part-Time Employees shall be paid, in addition to their Basic Rate
of Pay, eight percent (8%) of their regular Rate of Pay in lieu of annual
vacation after completing eight thousand and ninety-one (8,091)  hours of
work. Vacation pay shall be paid to a Regular Part-Time Employee, at
lease one (1) day but not more than two (2) weeks before the
commencement of the Employee’s annual vacation. Such Employee shall
be allowed up to four (4) weeks leave for their annual vacation.

Parties agree that Article 36.14 (a) and (b), as amended, shall be
into the Collective Agreement effective Mar&

i
7

1,1997. -->;” \
I5 / ,” 1

Dtch!f& . &,& Cfi,&-CUL, /
On behalf of the Glenrose Rehabilitation < bekdk+the  Alberta Union of
Hospital Site Provincial Employees




