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ALTRMONT NURSING HOJ"IE
CHELSEY PARK NURSING HOMH (MISSISSAUGA)

CI-IE'LTENHAM  NUKST NG IHOME
~oc~cr,~wr3 NIJK~ING HOME
TrJLLAMOKE NiUK!-;ING HOME

EACH A DIVISTON OF
DIVEKSICAKE 7: LIMITED PARTNERSHIP
(hereinafter called the "~nployer")

- and -

SERVICE EMPLOYEES IN'l!l~KNATIONAL  TJNION
LOCAL 204 - APL, CIO, CLC.

( hereinafter called the "iJrlion")

WHEREAS the Ontario Labour Relations Board has certified
the Union as the bargaining ayent for cer,tain employees OF the
Employer;

NOW THEREFORE THIS AGREEMENT WI’t’hJ~:!3Sl<‘l?kj:

ARTICLE 1 - PURPOSE

1.01 The purpose of this Ayreelnent is to establish an orderly
collective 'baryaining relationship between the Employer and the
employees concerned and tzo provide Eor the prornp-t and equitable
dispos i.i: ion oF grievances arld to es t.a1>1 ish and :nain,tain satis-
factory working conditions, hours of work and wages for all em-
ployees within the Bargaining Unit.

1.02 Where the Feminine pronoun i.5 1.15(1~7 i ri i:ilis ,3grc2ernent it

shall mean and i.nclude the masculine pronoun where the context
so applies 2

ARTICLE 2 - SCOPE AND RECOGNITION

2.01 The Enployc'!r recoynizes the Union a.5 i:il+ sol_e CoLlective

Bargaining Agent for all it:; employees at Altamo-nf-, Nursing Home,
Chel:<zy Park ?Jursing Home (Miss .) , Cheltenham Nursing Home E
Rockcliffe ?+Jrsing Home, and Tullain:>re  Njdrsing Home, save and
except Regiahered Nurses, P'nysiothera~)ists,  Occl~p,Q:.iorlal  Thera-

pist.s: .S~lpervi.sors, Foremen, persons above the rank of Super-
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visor or Foreman, Office Staff, and Students employed during the
school. v4cdtion period.

2,02 The Union is hereby established as th? sole collective
bargaining agency for the etinployees, and the Employer undertakes
that he will not enter into dr>y other agi-ce~r~eml: or contract with
t.he einployet3.s c! i the c individually or collectively tihich will
conflict with any of the provisions of this Agreement.

ARTICLE 3 - TEMPORARY TRANSFERS

3.01 l??:ilpo  ra ry ~-?lllpLoyees are those ilired Eor short periods of
time due to ex%raordinary circulrlstances ,sillch as vacation period ,
sickness, etc. Temporary employees shall receive the same rate
of pay for the job as outlined in Schedule “A” and shall receive
the bt?rlt?i?ii:s  07 hours  of work and olrertime in Article 24 and 25,
Vacation allowance as in Article 36, Holidays with pay in
ArticLe 15 bu-t not any other parts of the Agreement. It is
agreed that no employee shall be considered as a temporary
employee Eor d period in excess of five (5) months without the
approval of the TJn ion Commi i-Pee .I -4 'vJhen a temporary employee who
has worked 737 l/2 hours, whi.ch wouLd include hours not worked,
but paid for by the Employer becomes a permanent employee, he
s'r~ll riot be required to serve a Probationary Period. A tempor-
ary employee who has worked less than 737 l/2 hours shall serve
the probationary perio(I as specified i-0 til is Ayreelnent, from the
date so classified as 4. permanent r~lnpl.oyc~c~  . -cc temporary
employment is t?xtended beyond the five (5) month period with ,the
approval of the :Jnion Committee, then the Sick Leave provisiorls
of Article 3 7 w i. 1.1. ilp~:, 1. y S The i-.otal n unbe r Of temporary
employees and tile total number of part- time employees doing Rar-
gaining Unit work, will be added to the semi-annual seniority
list oE elnployees.

ARTICLE 4 - SHARED COST OF PRINTING COLLECTIVE AGREEMENT

4.01 It iS agreed that Diversicare I Limited Partnership and
the Loch1 Union will share equally in any cost of the printing
of the Collective Agreement.

ARTICLE 5 - UNION SECURITY

5.01 (a) Each oE the parties hereto agrees that there will be
no discrimination, interference, restraint or coercion
exercised or practised c1p 0 :1 any employee because of
mc?~n'be r:;hip in the Union which is he re'by recognized as
a voluntary act on the part O f tile individual
concerned.

(b) The Union and Employer agree to ,2bide by the i-~u:nan
Rights Code.
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5.02 All employees shall, as a condition of employment be
subject to union dues deduction. Such deduction shall be made
upon compLetion of the probation period from the first pay of
each month and forwarded to the union office on or before the
last day of tile same month in which the deductions are made
where practicable.

The Elnployer will supply the clnion Niti? the name, current
address, social insurance number, classification and other reLe--
vent information of the employees with the first dues deduction.

5.03 It is mutually agreed that arrangements will be made for a
Union Representative to interview each new employee who is not a
member of the Union once dclring the third calendar month of em-
ployment for the purpose of informing such employee of the exis-
tence of the Union in the Nursing Home and of ascertaining
whether the employee wishes to become a rnem'oer of the Union.
The Etnployer shall. advise the Union monthly as to the names of
persons listed for interview and the time and place on the prem-
ises of the Employer designated for each such interview, the
duration of which shall not exceed ten ('10) minutes, Wl e E?rl--
ployer may, if it so desires, have a representative present at
any such interview.

5.04 The Union and its members shall hold the Employer harmless
with respect to any liablity which the Rnployer might incur as a
result of deductions and remittances.

5.05 Union dues are not deducted from SUB plan payments and the
Bnployer has no responsibility for union dues while an employee
is off on Pregnancy and/or Parenting Leave.

ARTICLE 6 - NO STRIKES OR LOCK-OUTS

6.01 The Union agrees that there shall be no strikes and the
Employer agrees that there shall be no Lock-outs during the term
of this Agreement. The meaning of the words "strike" and
“lock-out” shall be as defined in the Labour Relations Act,
R.S.O. 1980,  Chapter 228 as amended.

ARTICLE 7 - MANAGEMENT RIGHTS

7.01 The Union acknowledges that all rndndgement rights and pre-
rogatives are vested excLusiveLy with the EmpLoyer and, without
limiting the generality of the foregoing, it is the exclusive
function of the Employer:

( a) to determine and establish standards and procedures
for the care, welfare, safety, and coinfort of the res-
idents in the Nursing Borne, provided that they shall
not be inconsistant with the provisions of this Agree-
me nt;
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(b) to maintain order, discipline and efficiency, and in
connection therewith to establish and enforce
reasonable rules and reguLations;

(c) to hire, transfer, lay-off, recall, promote, demote,
classify, assign duties, discharge, suspend or
otherwise discipline employees who have completed
their probationary period for just cause, provided
that a claim of discriminatory transfer, promotion,
demotion of classification or a claim that an employee
who has completed his probationary period has been
discharged or disciplined without just cause, may be
the subject of a grievance and dealt with as
hereinafter provided. The discharge of a probationary
employee shall be solely in the discretion of the
ESoployer;

cd) to have the right to plan, direct and control the work
of the employees and the operations; 0% the Nursing
HOlnf? . This includes the right to introduce new and
improved In<+ thod5 p facilities, equipment, and to con-
trol the amount of supervision necessary, combining or
spli,tting  up of departments, work schedules, and the
increase OK reduction oE personnel in any particular
area or on ,the whole;

( e) management reserves the right to amend or introduce
new rules from time to time. A copy shall be supplied
to the union committee fourteen (14) days in advance
of the new rule or amendment becoming effective. Any
new rules or amendments will then be posted on the em-
ployees (SEIU) bulletin board.

ARTICLE 8 - CONTRACTING OUT, WORK OF THE BARGAINING UNIT

8.01 The Nursing Home shall not contract-out any work usually
performed by members of the bargaining unit if, as a result of
s u c h contracting-out, a lay-off of any employees other than
casual part-time employees results from such contracting-out.
Contracting-out to an employer who is organized and who will
employ the employees of the bargaining unit who would otherwise
be Laid off with similar terms and conditions of employment is
not a breach of this agreement.

8.02 Persons excluded from the bargaining unit shall not
perform duties normally yerformed by employees in the bargaining
unit which shal.1 directly cause or result in the lay-off or
reduction in hours of work of an employee in the bargaining
unit.
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8.03 Full-time/Part-time Ratio--~- - __ -.- ---

so long as a fulL-time position exists there will be no
spli-tting of that position into two or 1~1ore part-time positions
without the agreement of the Union, such agreement not to be
unreasonably withheld.

ARTICLE 9 - UNION COMMITTEE AND STEWARDS

9.01 It is mutuaLLy ayreed ,that the Union has the right to
elect or otherwise select a negotiating committee consisting of
five (5) representatives; all members of the commi-t%ee  shall be
regular employees of the Employer who have completed their
probationary period. The Nursing Home members of the committee
will be paid by the Btlployer for time used during normally
scheduled working hours in negotiations of this Agreement or its
successor including conciliation.

9.02 The J3nployer will recognize a Union Administrative Commit-
tee for each Home which shall consist of three (3) stewards se-
let-ted by the Union, not more ,than two of which committee rnern-
bers shall meet with Management at any one time. The Employer
shall be advised of the names of melnbers of this committee and
shall be notified of any changes from time to time. All members
of the Committee shall be regular employees of the Employer who
have completed their probationary period.

9.03 The Union acknowledges I;hat. the members of the Union Ad-
ministrative Committee must continue to perform their regular
duties, and that so far as possible all activities of the Com-
mittee will be carried on outside the regular working hours of
the members thereof, unless otherwise mutually arranged.

9.04 Labour Manzment CommitteeIl---yl - ---

'vJhere there are matters of mutual. concern and interest that
would be beneficial if discussed at a Labour-Management Commit-
tee jneeting duriny the term of this Agreement, the following
shall apply.

An equal number of representatives of each party as mutu-
ally agreed s'nall  meet at a time and place mutually satisfac-
tory. A request for such meeting will- be made in writing at
least one week prior to the date proposed and accolnpanied  by an
agenda of !119~i;if,C~ Cl3 pr3posPl-3 ?.:,I !, -? ;I i. scilssed , which shall. not
include matters that are properly the subject of grievance or
matters that are properly the subject of negotiations for the
amendment or renewal of this Ayreernent.

A representative attending such meetings shall be paid for
wages Lost from regularly scheduled hours. A Union staff member
may at-tend as a representative of the Union. Meetings will be
held quarterly unless otherwise agreed.
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ARTICLE 10 - COMPLAINTS AND GRIEVANCES

10.01 All complaints and gri.eVanCeS shall be taken up in the
foLLowin manner:

Step No. 1------

An employee having a question or complaint shall refer it
to his immediate supervisor within eight (8) working days of the
actual occurrence leading to the question or complaint,. At this
stage, the employee may be accompanied by a Union Steward, if he
so desires. The Supervisor shall reply to the \eimployee, giving
the answer to the complaint or question within ,two (2) working
days from date of submission.

No.2Step--a

If the grievance is not settled, the aggrieved employee may
submit his grievance to the Department f-lead, who shall consider
it in the presence of the person or persons presenting same and
the Supervisor, and render his decision in writing. The aggrie-
ved employw shall have the assistance of his Steward, if he so
desires. Should no settlement satisEactory to the elnployee be
reached within four (4 1 working days, the next step in the grie-
vance procedure may be taken at any time within four (4) working
days thereafter.

Step No. 3m-w

If further action is then to be taken, the grievance shall
be submitted in writing to the Administrator within five (5)
workiny days of receipt of the Supervisor's reply and within a
further three (3) working days o.f receipt of the written griev-
ance, a meeting of the Admi.nis.trator or his designate and 'his
committee and a Union committee, which shaLL include a SEIU
Union Representative, shall take place and the Administrator
shall have three (3) working days to study the matter and make
his reply.

10.02 If the reply of the Administrator, or his designate, is
not sa%isEactory to the ernpLoyee, thee matter may then be sub-
[nit%ed to arbitration and the following rules governing arbitra-
tion must apply. The notification of arbitration must be made
within ten (IO) working days after Step No. 3 above is com-
pleted.

IO. 03 Any of the time allowances above may be extended by
mutual agreement of the parties.

JO.04 Saturdays, Sundays, and Paid Holidays designated under
Section 10, 11, and 12 of this Agreement will not be counted in
dete r mi. n i IIJ the time within which any action is to be taken or
comp'leted under each of the Steps of the grievance procedure.
Where the employee's immediate Supervisor and Department Read
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are one and the same person, Step No. 2 will be omitted and the
grievance may proceed from Step No. 1 to Step No. 3.

10.05 The Uni.on may institute a grievance consisting of an
allegation of a general misinterpretation or a violation by the
Rnployer of this Agreement in writing at Step 3 of the grievance
procedure, providing that it is presented within ten (I 0 1
working days after tile circumstances gi viny rise to the
grievance have originated or occurred. However, it is expressLy
understood that the provisions of this clause may not be used to
institute a grievance directly affecting an employee or
employees which such employee or employees could themselves
initiate and the regular grievance procedure shall not be
thereby bypassed.

10*06-Letters of Rsrimand- - -
Letters of reprimand shall be removed from all. files after

a period of 18 months.

IO.07 An employee subject to disciplinary action which is to be
recorded in the employee's personnel. fiLe, shall have the right,
if she so requests, to the presence of the Union steward or
Union committee member or, if either oE the above are not avail-
able, a member representative of the employee's choice who is
working on the current shiEt.

10.08  Having provided a written request to the administrator at
least one week in advance, an employee shall be entitled to her
personnel. file for the purpose of reviewing any evaluations or
formal disciplinary notations contained therein in the presence
of a supervisor at a mutual.Ly satisfactory time. It is
understood and agreed that an employee is not entitled to see
job references.

ARTICLE 11 - DISCHARGE GRIEVANCES

11.01 In the event of an employee who has completed his proba-
tionary period beiny discharged from employment, and the ern-
ployee feeling that an injustice has been done, the case may be
taken up as a grievance.

II. 02 All such cases c;hall be taken up within four (4 ) days and
disposed of within seven (7) days (or such longer period as may
be mutually agreed upon) of the date the employee is notified of
his discharge, except where a c&se is taken to arbitration. A
claim by an employee, who has attained seniority, that he has
berqil unjustly discharged from his employment shall be treated as
a grievance if a written s.tatement of such yrievance is lodged
with the Administrator wi.thin four (4 ) days after the employee
is notiEied of his discharge or within four (4) days after the
emgL.oyce ceases to work for the Rnployer, whichever is the ear-
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lier. All steps of the grievance procedure prior to Step No. 3
may be omitted in such cases.

1 I.07 Such special grievances may be settled by confirming the
Employer's action in dismissing the employee, or by re-instating
the employee with full compensation for time lost, or by any
other arrangement which is just and equitable in the opinion of
the conferring piri:i.;,?~; or i:ilc?  Board of Arbitration, ,ls the cdse
may be.

ARTICLE 12 - ARJ3ITRATION

12.01 tihen either party reyues,ts that a grievance be submitted
to Arbitration, the request shall be in writing addressed to the
other party of the Agreement, and shall contain t'he name of the
nominee to the Arbitration Board of the party requesting Arbi-
tration. The recipient of the notice ;shall. within five (5) days
thereafter I-10i:i i-y i:llt? other party in writing of the name of its
nominee to the Arbitration Board.

The two (2) nominees shall endeavour within ten (IO) days
to agree upon a .third member and Chairman of the Arbitration
Board and it is understood that if two (2) nominees fail to
ag rE?e upon a Chairman, the Chairman shall be appoin,ted by the
Ministry of Labour for the Province of Ontario.

12.02 NO person shal.1 be appointed as an Arbitrator who has
been involved in an attempt to negotiate or settle the griev-
ante.

12.03 No matter may be submitted to Arbitration which has no-t
been properly carried throuyh all previous steps of the Griev-
ance Procedure.

12.04 Each oE the parties to this Ayre?$nerlt  shall bear the fees
and expenses of thi?ir own nominee and witnesses, and the fees
and expenses of the Chairman shall be shared equally between the
parties.

12.05 The Board of Arbitration shall. not be empowered to make
any dec:ision inconsistent with the provisions of this Agreement,
nor shall they alter, modify or amend any part of this Agree-
ment.

12.06 The decision of the majority of the Arbitration Board
shall be Einal and binding on both parties as well as upon all
employees affected, but in the event there is no majority decis-
ion, the decision of the Chairman shall then be the decision of
the Board.

12.07 At any stag? of -the Grievance Procedure including Arbi-
tration, the parties may have the assistance of the employee or
employe+s concerned as witnesses and any other necessary witnes-
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ses. All reasonable arranyements will be made to permit the
conferring parties or the Arbitrator to have access to any part
of the Nursiny Bome to view any workiny conditions which may be
relevant to the settlement of the grievance.

12.08 Sole Arbitrator-e--w-

In the event that one party wishes to submit a grievance to
Arbitration and is conten-t that the matter be dealt with by a
Sole Arbitrator as opposed to a tripartite Boar1-1 of Arbitration
as hereinbefore referred to, the party submitting the grievance
to arbitration shall so siynify when advising the other party
and shall advise as to three (3) alternative choices as to a
sole arbitrator in addition i: 0 i~h.3 I: party's nominee to a
tripartite board. The recipient of the notice shall in reply
advise as to its nominee to a tripartite board and three (3 )
alternative choices as to a Sole Arbitrator. If the parties car1
agree to ? sole arbitrator within twenty (20 ) days of t:le rl:)i:.i ,J~I
referring the matter to Arbitration the matter shall be deter-
mined by a Sole Arbitrator and Eailing such agreement the
regular Arbitration procedure shall apply.

ARTICLE 13 - SENIORITY

13.01 Effect of Absence-~-M-

Whenever they ;;ire used in the Collective Agreement, the
terms seniority and service shall be deemed to refer to le-ngth
of employment subject to ,the following condi-tions:

(a) It is understood that during an approved absence not
paid by the Bnployer n0.t exceeding th i 1: ty (10)
continuous days ::,r ,irly a~~provetl absence paid by the
Home, both senior ii:y  r~n~-I :~~rvi.ce will accrcIe .

( b) During an absence not paid by the Employer exceeding
30 continuous calendar days credit for service for
purposes 0E salary increment, vacation, sick leave, or
any other benefits under any provisions of the
Collective Agreement or elsewhere, shall be suspended;
the benefits concerned appropriately reduced on a pro
rata basis and the employee's anniversary date
adjusted accordingly. In addition, the employee will
'oecome responsible for full payment of subsitlized
employee benefits in which he/she is participating for
the period of the absence.

(cl It is fur-ther understood that during such leave of ab-
sence, no-t paid by the Bnployer, credit Eor seniority
for purposes of promotion, demotion, transfer or
layoff shall be suspended and no,t accrue during the
period oE absence. Notwithstanding this provision
seniority shall. accrue for a period of twenty-four
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(24) months if an employee's absence is due to a
disability resulting in W.C.B. benefits.

(d) Benefits/Workers Caxensation Board Paid Leave---.---u_- ---L--w-

The Employer shall continue -to pay premiums for
benefit plan?; for employees who are on paid leave of
absence 0 r Workers' Compensa-tion  if the employee
continues their COntribUkiOnS towards said benefits.
It is understood that the obligation of the Bnployer,
to pay the aforesaid benefits while on Workers'
Compensation shall continue Eor up to twenty-four (24)
months following the date of the injury.

( e) For purposes of this provision, it is understood and
agreed that absence on Weekly Irldeinrl i. ly.y shall be
considered a leave with pay.

13.02 A new employee shall be known as a probationary employee
until he has worked 337 l/2 hours. It is agreed that the di s-
missal or lay-off of a probationary enployee shall not be made
the subjec,t of a grievance.

The seniority of an employee who has completed the proba-
tionary period shall date from 337 l/2 working hours prior to
the date on which the employee completed his probationary period
or forty-five (45) days, whichever is the later.

13.03 The Employer agrees t.0 i:<i:l.S ide r the seniority of
employees in ma'k ing promotions, dc3InOt-,ivrls, transfers, staff
reductions and in re-hiring. In cases of promotions, demotions,
or permanent transfers 0E employees, the skill, merit,
efficiency and physical ability of the employees shall be con-
sidered. Where these things are equal., seniority shall be the
determining factor.

13.04 Layoff and Recall-1-e

( a) In the event of a proposed layoff oc a permanent or
long-term nature, the Home will provide the Union wit'h
at least 6 weeks notice. T'his notice is not in
addi,tion to required notice for individual employees.

(b) In the event of a 1ayoEE of a permanent or long-term
nature, the Home will provi 1113 affected employees with
notice in accordance with the Employment Standards
Act. Ho weve 1: I t'he Elnployrnent Staga&&s %-i-~l-~ deemed
to be amended to provide notice to the affected
employee as follows:

- if her service is greater than 9 years - 9 weeks
notice
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- if her service is greater than 10 years - 10 weeks
not ice

- if her service i:; greater than 11 years - 11 weeks
notice

- if her service is gredixr than 12 years - 12 weeks
notice

Lay-off Procedure-- .-

13.05(a) In the event of lay-off, the employer shall lay-off
employees in the reverse order of the i r rjc3niority
within their classification, provided that ,there
remain on the job employees who have the ability and
qualifications as required by law to perform the work.

(b) An employee who is subject to lay-off shall have the
right to to either:

( i) accept the lay-off; or

(ii) displace an employee who has lesser bargaining
unit seniority and who is the least senior employee in
a lower or identical paying classification in the
bargaining unit if the employee originally subject to
lay-off is qualified, as required by law, for and can
oerformL - the duties of the lower or identical paying
classification without traininy other than
orientation. Such employee so displaced shall. be laid
OFf.

Note : An identical paying classification shall
include any classification where the straight time
hourly wage rate at the Level of service corresponding
to that of the Ihid off empl.oyee is within 1% of the
laid-off employee's straight time hourLy wage rate.

In the event that there are no employees with lesser
seniority in lower or identical paying classifications
as defined in this article, a laid-off employee will
have the right to displace an employee with lesser
seniority, who is the least senior employee in a
classifiction where the straight time hourly rate at
the level of service corresponding to that OF the laid
off employee is within 5% of the Laid off employee's
straight time hourly rate provided tie is qualified for
and can perform the duties without training other than
orierltation. .%ch employee so displaced shall be laid
off.

The decision of the employee .to choose (i) or (ii)
above shall be given in writing to the Administrator
within one calendar week following the notification of
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lay-off. Employees Eailing to do so will be deemed to
have accepted ,l:he lay-off.

Recall Rights---.u_

13.06(a)

( b)

(cl

(d)

(e)

An employee shall. have opportunity of recall from a
lay-off to an avai1abl.e opening, in order of
seniority, provided she h3S the abi 1.i ty and
qualifications as required by law 1:~ perform the work
before such opening is filled on a regular basis under
a job posting procedure. The posting procedure in the
colLective agreement shall not apply until the recall
p recess has -been completed. In determining the
ability and auaI.i.fications  as required by law as
agreed between the parties of an employee to perforln
the work for the purposes of the paragraph above, the
Employer shall not act in an arbitrary manner.

An employee recalled to work in a different
classification from which she was laid off shal.1 have
the privilege of returning to the position she held
prior to the lay-off shoul.d it become vacant within
six (6 1 months of being recalled.

No new employees shall be hired until. all those laid
off have been given an opportunity to return to work
and have Eai.led to do so, i-n accordance with -the loss
of ,5eniority provision, or have been found unable to

perform the work available.

It is the sole responsibility of the employee who has
been laid oEF to notify the Dnployer of hi.s intention
to ret u rri I.: 0 wo r't within three (3 1 working days
(exclusive of Saturdays, Sundays, and Paid Holidays)
after being notiEied to do so by registered mail,
addressed to the 1ar;t address on record with the
Employer (which notification shall be deemed to have
been received after the second day Eoll.ovJing the date
of mailing) and return to work within ten (IO) working
days after being notified. The notification s ha I. 1.
state the job to which the employee is e1igibl.e to be
recaLled and the date and time at which the employee
shall report for work. The employee is solely
responsible for his proper dc3dress bcfiny on record
with the Bnployer.

Enployees on lay-off or notice of lay-off shall be
given preference for telnijorary vacancies which are
expected to exceed twenty (20) days of work. An
employee who has been recalled to SUCh temporary
vacancy shall not be required to accept such recall
and may instead remain on lay-off. This provision
supersedes the job postiny provision.
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( f) A laid off elnployee shall retain the riyhts of recall
For a period of twenty-four (24 1 months.

Benefits on Layoff_-_----

13.07 In the event of a lay-off, provided the employee deposits
with the Home her share of insured benefits for the succeeding
month ( Save -for wee3kl.y indemnity for which laid-off employees
are no-t e 1 i. g i b I ? ) t,il’$? Employer shall pay its share Of the
insured benefits premium for a period up to three (3 ) mon~ttls
from the end of the month in which the l.ay-off occurs, or until
the laid-off empLoyce is elnp'loyed elsewhere, whichever comes
first.

Note

For purposes of layoff and recall, full-time and park-time
seniority will. 1x3 &~I-~IIwc(~ to be merged O It is understood and
agreed that if a part- time employee bumps a full- time employee
as part of the above-noted urocedure, the part-l:i;ac  :::npl.oycc? is
accepting the !Tull-time posLti.on only.

It is understood and agreed that if a itlull-time einployee
bumps a part-time e;nployee as part of the abovt3-noted  procedure,
the full- tiin,? elnployee is accepting I-.1x? part- time position only.

For these purposesI 1 year full-ti.rn;:h seniority := 1880 hours
part-time seniority.

13.08 Seniority Accrual- - - - -

Seniority for purposes of layoEf, recall, job posting or
other non-economic reasons shall accrue sup to twenty-four (24)
months when an e~nployce is absent due to W.C.B.

13.09 Any questions having to do with the observance or non-
observance of seniority may be the subject of a grievance and
dealt with under the grievance procedure including the arbitra-
tion provisions. The function of the Union in dealing with com-
plaints or grievances arising out of Ar,ticle 13.02 and 13.03
wil.l generally consist of ascertaining that. all. relevant facts
and circumstances have been adequately considered by the Em-
ployer l

11.10 Transfer/Hiring_Provision  for Nursi=gy Home_C_h&ns with-- w--B.- ---
-. --- more than one Nursi@c&i<^-in the Master Grs---- -e--m_---- -- - - - - - - ----I-~-

Note : This provisio-n is appli.cabLe to transfers/hiring
within a chain of homes within t'he SEIU PRster Group.

The Employer agrees that :?inpl.:>y:~:-3s (nay be ye rmi i:i:t?cl i-.:1

transfer from one (Diversicarc 1 Lirniixd  Partnership) tlursirlg
how to another (Diversicare 1 Limited Partnership in ithe
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Province of Ontario for their own personal convenience and at
their own expense, subject .to the follow.ing conditions:

( a) Bnployees wi.shiIlg to ;:i-ansEer  must notify, in writing,
the Administrator of the hoine to whicil ikjli?y i.f.jc>:~Ld  L i.l<e
i: 0 %rarlsf+r  r wi thin thirty (16) days of l;>aving
employment at the former home. Such notice shdll
include the c?rnploye e’ s qualifications, present
position, scheduling ore fe renc~-?s
they would be availabl; to

i if dily)  , and when
commence work.

( b) An appl i.cdrl%, '&ho is perlnitted to transfer from one
nursing home %o another as a result o.f this transfer
proceudre, w i. L 1. reta in a*Y seniority that he had
previously accrued and the applicable wage rato shall
be paid accordiny to the position to which t :qe
employee transferred. Ho WPVF r an

be &ie' to
employee so

transferring will only exercise home
seniority for purposes OF. transfers, promotions,
lay-offs and reductions in staff.

Irl the event that an employee is hired (not transferred)
i n to this home and has recent/related experience at another
(Div(?rsicare 1 Lilnited Partnership) nursing home, in the same
i:hs.i i rl c l a u s e (b) above shall apply as it relate<; to jtjrl  i.t>rii;y
and wage r*3:33 1

ARTICLE 14 - SENIORITY LISTS

14.01 The Rnployer shall supply to ,the Union Office and Chief
Stewards a set of seniori.ty Lists, 'by departrnerlt,  in January and
July of each yearr showing alphabetically, employees' names,
classifications, r\nd their 9?niority starting dates provided
part-ti!ne ernployces will have their seniority expressed in hours
where applicable. The names of the department heads will_ also
be suplJliec-1.

ARTICLE 15 - LOSS OF SENIORITY

15.01 An elnployee shall lose all seniority and her employment
shall be deemed to be termina-ted if she:

(a) voluntarily resigns, retires or is discharged for just
cause; or

(b) is absent from work E 0 r more ,than twenty-four (24)
months by rehson of illness or o%he r physical
disability; or

( cl is absent from work without a reasonable excuse for
more than three (3) consecutive days for which s'ne is
scheduled to work; or
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(d) is absent from work for more than twenty-four (24)
Inunths by reason of lay off; or

(e) is absent Erom work for more than twenty-four (24)
months 'by reason of db,serlc:c~?  VJ'niLe on W.C.B.

15.02 The Employer wiLL notify the employee when his or her
benefits will cease.

ARTICLE 16 - TRANSFERS

16.01 If an ernpLoyee is transferred or reclassified to a higher
rated job group, he shall receive -the rate immediateLy above %?-~e
rate of his prior job in the salary range of the job to which he
is transferred. Job Seniority for pay purposes shall date from
the date the transfer becomes effective.

16.02 When an e:npLoyee is assigned temporarily to perform the
duties and assume the responsibilities of a higher paying
classification in the bargaining unit, she shall be paid the
rate in the higher salary range immediately  above her current
rate for aL1 hours worked in the assignment.

16.01 Assignment.  of an employee to a lower rated classification
shall be avoided but may occur due to a reduction oE r;%afE, in-
abi L i. ty to perform his previous job due to sickness or accident,
or at the wish of the employee Iunder permanent transferF or for
any other reason as determined by the coinpany acting wi.i:hin the
scope of Article 7.01 hereof.

(a) If an employee is then receiving a rate that is higher
than the twelve (12) ~nonth rate of the job to which he
is tra.n.5 Es r -red , he shall be paid such twelve (12)
month rate ; or

( b) If an empLoyee is then receiving a rate that j-s lower
than the twelve (12) month rate of tile job to which 'he
is transferred, he shall continue to receive the same
rate of pay as that for hi.5 ~~revi.01~~ job and shall
spend only such Length of time on this rate as is re-
quired 0-E him to compLete a total of twelve (12)
Inon-ths on such job i.ncLuding  any past experience on
such job. He shaLL then be advanced t'rlroug:l the rdtes
for the job group as provided in Schedule 'IA".

16.04 WhC?i? changes take place through de t no I; i 0 n or staff
reductions involving less than three (7 ) employees the Chief
Steward will be promptly notified , Notice O f any staff
reducti0n.s invoLving more tllarl three (3) employees will. be given
beforehnnd to the Chief Steward.
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ARTICLE 17 - JOB POSTING

17.01 The EnpLoy:?r ul14:r i:&L”s the responsibility of posting all
job vacancies as they occur orl desicjr~~~i:rd  notice boards. Such a
posting shall remain on the Central notice board for ten (IO)
calendar days befor:? the job is permanently EiLLed and shal.1.
stipulate the quaLifications, classificatio.n, rdte and depart-
~neni- co-ncerned.?. >

17.02 The Employer is Eree to temp0raril.y EilL a vacancy as it
sees fit during kilt? ;~'-~~~;3iIl(j period and up to the time an ap-
pointment is made; and no grievance may 'be filed concerrling  such
temporary arrangements until a selection has b:?:+n made. An ap-
pointment shall be mad? within seven (7) days of the end of the
posting period unit~ss the Employer has given the Union written
notice that it in-tends to postpone or not fill the vacancy.

17.01 In the event the EJnployer plans IX change a vacant full-
time position to a part--time position, it will advise the Union
and discuss its plans with them.

17.04 Where vacancies are po,sted for positions within the
full-time bargaining unit and no applicants within the full-time
unit are successfl~l i. n obtaining the positions, applications
submitted for such posting -from part-time employees wiLL be
considered prior 1~1.) consideration of p~sons not employed  by the
Home. In t'he event one 0r 1nr:,r:2 ;3art--ti:nc .~j:i~jI.ayees  apply, the
Employer shaL1 consider i:ht? qualifications, experience, abil,it,y
and seniority of the apylicants. Where tkse Eactors are equal,
the applicant wi th the greatest seniority shall fill the vacancy
provided she ~311 perform the work.

17.05 Nhere vacancies are posted for positions within the
part- time bargaining unit, and no ayp'licants  within the part- tiine
unit are succes.sfl~.L i. n obtaining the positions, applications
submi%I:ed for such postirlg Erom the full- time employee:; wiLL be
considered prior to consideration of persons not employed by the
Ho 1ne . In the event one or more full.- time employees appLy, the
Bnployer  shaL1 consider the qualifications, experience, abiLity
and seniority of the applicants. Where these factors are equal
the applicant with the greatest seniority shall fill the vacancy
provided she can perform the work.

17. 06 An employet? whos: !iI-,,3ti-,us  is changed from EuLL- time to
par t-time shall receive credit E 0 r ill?1 r full seniority and
.s.e r v i ix i) r1 t'ne basis 0E 1800 hours paid for each year of
full-time seniority. Any time worked in excess of an equi.vaLent
shall be prorated at the i:im:e of transier .

An employee whose status is ilhdncj9d F -i-ofn par t-time to
full-time shall receive credit for her full seniority and
service on the basis of one (1 ) year of :je:.liority for each 1800
hours paid. Any time worked in PXCPSS c1-f an equivalent shall. be
prorated at the time of transfer.
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17.07 In filling the vacancies under l-his Job Posting claluse,
if the vacancy is filled by an employee bidding for the vacancy,
such employee shall be paid in the following manner:

If an employee is transferred to a lower job group due to a
reduction in staff, inability to perform his work as required,
at the employee's request, or any other reason as determined by
the Elnployer acting within the scope of Article 7, the employee
will receive the corresponding rate Ear the job group to which
he was hransferred. Job seniority for pay purposes shall
include seniority on the job he is being transferred from.

If the job to which the employee is transferred has a
higher s-tarting rate than the employee's current rate, said
employee shall then be paid the starting rate in the new class-
ification and progress in accordance with lengt'n of service in
the classification.

17.08 The successful applicant shall. be placed on trial in the
new position for a period of 337 l/2 working hours. Such trial
promotion or trans Eer shall become pa=r-rnanent  after the trial
period unless:

( a) the employee feels that she is not suitable for the
position and wishes to return i:o her Eormer position;
or

(b) the Bnployer feels that the employee is not suitable
for the position, and requires that she return to her
former position.

In the event of either (a) or (b) above the employee will
return l-.0 her former position and salary without loss of !;enior-
ity. Any other employee promoted or transferred as a result of
the rearranyement of positions shall also be returned to her
former position and salary without loss of seniority.

The above provisions shall also apply in the event of a
transfer to a position outside the bargaining unit. It is un-
derstood however, that no employee shall. be transferred to a
pos it ion outside the bargaining unit without her consent.

17.09 Temporary Vacancies- -  - - - - -

A temporary v<icancy is a vacancy created by an empl.oyeo's
absence due to maternity leave, colnpcnsable or non-compensab'lill
illness or injury or any other leave of absence expected to
exceed six calendar weeks. El-nployees working less than 37 l/2
hours a week shall be given t.he first opportunity to fill
temporary vacancies, subject to articles 17.04 and 17.05. The
Employer will outline to the employee selected to fil.1 the
vacancy the anticipated conditions and duration of such
vacancy. Upon the return of the employee from her absence, she
shall have the riyht to return to her former position. In
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Anstances where an employee returns ,to work prior to estimated
date of return the mployer shall not be liable for payments to
the resulting displaced +rnployee(s) . In the event that: a
part-time employee is the successful applicant I-hi? part-time
employee shall retain his/her part-time status during the
temporary full-time period. Nothing here-in shall prevent the
Employer from temporarily filling any position or vacancy for a
period of up to six (6) weeks duration as the Bnployer may deem
appropriate.

17,lO During the summer vacation period, employees on staff
prior to the commencement of the summer vacation period shall be
given the first opportunity to Fill available hours caused by
vacation. An employee exercising her option shall not, as a
result of such extra work, change her employment statlus (i.e.
part-time, full-time).

ARTICLE 18 - BULLETIN BOARDS

18.01 The Bnployer agrees to supply and make available to the
Union for the posting oE seniority lists and Union Notices one
('I) bulletin board in such place so as to inform all employees
in the bargaining unit of the activities of the Union.

ARTICLE 19 - LEAVE OF ABSENCE

19.01(a)

( b)

( c)

Cd)

The Administrator may grant or refuse a request for a
leave of absence without pay for extenuai:ing personal
reasons, provided that he receives at least, 0 ne
Inonth's notice in writing, unless impossible, and that
such leave may be arranged without undue inconvenience
to the normal operations of the Nursing Home. Appli-
cants when applying must indicate the date of depar-
ture and specify the date of return.

If a leave of absence is granted, the employee shall
be advised in writing with a copy to the Union.

Bnployees who are on leave of absence will not engaye
in gainful c?~npl~~ymr?nlz 90 such leave, arid if an e,n-
ployef? does engage in gainful employment while on such
leave, she will forfeit all sc?rlic>City  rights and priv-
ileges contained in this Agreemeni-. c1 r1 I. c s s otherwise
agreed by the Union and the Employer.

An employee who has been granted a leave of absence oE
any kind, and who overstays her leave, unless she ob-
tains permission or provides a satisfactory
explanation, shall be considered to have terminated
her employment without notice.
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(e) To qualify for leaves of absence as stipulated above,
the employee must have completed six (6 1 months of
employment with the Employer Sl-ld it is expressly
?Inderstood no beneEit except as hereinafter provided
shall accrue to or be paid to any employee on leave of
absence,

ARTICLE 20 - PREGNANCY

20.01 Preamble

AND PARENTAL LEAVE OF ABSENCE

Pregnancy and pdrcntal leaves will be granted in accordance
with the Employment Standards Act of Ontario unless otherwise---m---P- - - - - - -
amended.

20.02 Przancy Leave-

(a) An employee who is pregnant shall be entitled, upon
application, to pregnancy leave and parental leave
imnedi.ate.ly thereafter. Pregnancy leave shall be
granted for 17 weeks as provided in the Employment
Standards Act, and may begin no earlier than 17 weeks
before the expected birth date.

The employee shall give the ,Employer two (2) weeks
notice, in writing, of the day upon which she intends
to commence her leave of absence, unless impossible,
and furnish the Rnployer with a certificate of a
1egall.y qualified medical practitioner stating that
she is pregnant and giving the estimated day upon
which delivery will occur,

(b) The employee must have started employment with her
Bnployer a-h least thirteen (13) weeks prior to the
expected date of birth.

(c) The employee shall give at least two (2) weeks' notice
of her intention to return to work. The employee may,
with the consent of the Employer, shorten the duration
of the leave of absence requested under this Article
upon giving the Employer .two (2 1 weeks notice of her
intention to do so, and furnishiny the Employer with a
certificate of a legally qualified medical
practitioner stating that she is able to resume her
work.

Additional. leave of absence may be taken under Article
20.10  Parental Leave.

(d) Notwithstanding Article 20.02(b) above, an employee
must complete 10 months of continuous service prior to
the expected date of birth to be paid a supplemental
uneinployment insurance benefit.
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Effective January 1, 1992, an employee on maternity
leave who is in receipt of unemployment insurance
maternity leave benefits shall be paid a supplemental
unemployment insurance benefit.

That benefit will be the equivalent to the (1ifEerence
between seventy-five percent (75%) of her regular
weekLy earnings and the sum of her weekly unemployment
insurance benefits. In any week, the total amount of
SUB payments and the weekly rate of U.I. benefits will
not. exceed 75% of the employee's regular week 1 y
payments.

Vested Interest - Rnployees (30 not have a right to SUB
payments except for supplementation of U.I. benefits
during the unemployment period as specified in the
plan.

Other income - Payments in respect to guaranteed
annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced
or increased by ,Uay;lWn!Z!j received under this plan.

Such payment shall coinrnen:*e2 _. after the two wee'k
unemployment insurance waiting period and shall
continue while the empLoyw ir; in receipt of such
benefits for a maximum period of seventeen (17) weeks.

The employee's regular WJe??k Ly earnings shall be
determined by multiplying her regular hourly rate on
her last day worked prior to the commencement of the
leave times her normal weekly hours.

The regular hourly rate shall be calculated to include
all of the employee's insurable earnings as defined by
the Unemployment Insurance Act.- - - - - -

(e) The SUB top-up by the Home would not take into account
UIC insurable earnings from sources other than this
facility

20.03 An employee who does not appLy for leave of absence under
Article 20,02(a) and who is otherwise entitled to pregnancy
leave shall be entitled to and shall be granted leave of absence
in accordance with Article 20.02(a) upon providing the Employer
before the expiry of two (2) weeks after she ceased to work with
a Certificate of a legally qualifed medical practitioner stating
that she was not able to perform the duties of her empioyment
because of a medical condition arising from her pregnancy, and
giving the estimated day upon which, in his opinion, delivery
will occur or the actual date of her delivery.

20.04 During the period of Leave, the Employer shall continue
to pay the I3nployer's portion of hospital, medical, dental group
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,ife, pension and other benefits included and prescribed by the
Employment Standards Act unless the employee gives the Baployer
written notice that -% employee does not intend to pay the
employe? contributions. If deductions for the employee's share
of the premiums are required, the Employer shall deduct these
amounts from the SUB payments.

20.05 An employee who intends to resume her employment on the
expiration of the leave of absence granted to her under this
Article shall so advise the Rnployer when she reques,ts the leave
0 f absence. If a full-time employee returns to work at the
expiry of I-.ilP normal maternity, or adoption leave, and the
employee's former permanent position si,i.LL exists, the employee
will be returned to her former job, former shift if designated.

ALL ernyloyees who fill vacancies as a result of the above
absences shall likewise be returned to their former permanent
positions.

20.06 When the Bnployer has suspended 0 r discontinued
operations during the leave of absence and has not resumed
operations upon the expiry thereof, the Bnployer shall, upon
resumption of operations, reinstate the employee to her
employment or t 0 alternate work in accordance with the
estabLished seniority system or practice oE the Employer in
existence at the .ti.me the leave of absence began and in the
absence of such a system or practice shall re in.s,tate the
employee in .+::cordance with the provisions of Article 20.05.

20.07 S:~ch absence is not an illness under the interpre%ation
of this Ayreement, and credits on the accumulated sick lC?~VfZ
plan and the weekly indemnity plan cannot be used.

20.08 Credit!; Ear service for the purpose of saLary increments,
vacations, 0 r ,sny other benefit included and prescribed under
the Employment Standards Act shall continue and seniority shall- -
accumulate du&??%?-leave.

20.09 Upon expiry of seventeen (17) weeks pregnancy leave, an
employee may immediately commence parental leave, as provided
under Article 20.10 of this agreement. The employee shall give
the employer at least two (2) weeks' notice, in writing, that
she intends to take parental leave.

20.10 Parental Leave,-----

(a) An employee who becomes a parent, and who has been
employed for at least thirteen (13 1 weeks immediately
preceding the date of the birth of cilild or the date
the child first cdme into care or custody of the
employee, shall be entitled to parental leave.

(b) A "parent" includes: the natural mother or father of
the child; a person with whom a (:hi.lcl is placed for
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adoption and a oerson ,~ho is in a relationship with
the parent of the child and tiho in tclnds to treat the
child as his or her own.

Parental leave must begin within thirty-five (35)
weeks of the birth of the child or within 35 weeks of
the day the child first came into the custody, care
and control of the parent. For ell?ployees on pregnancy
le?clY~~ 2 parental leave will. begin immediately aft:er
pregnancy leave expires. Parental leave shall. be
granted for up to eighteen (18) weeks in duration and
shall, in all cases, be completed wi i-.hin fifty-three
(53) weeks of the date the child is born, or comes
into the custody, care and control of a parent for the
firs% time.

The employee shall give the Employer two (2) weeks
written notice of the date the leave is to begin.

Parental l.czave ends eighteen (18) weeks after it beyan
or 0 n an earlier day if the employee gives the
employer at least four (4) decks written notice of
that day.

For the purposes o.f parental leave under Article 20. 10
Parental T&ave, the provisions of 20.01, 20.04, 20.05,
20.06, 20.07, 20.08, 20.09 shall also apply.

ARTICLE 21 - LEAVE OF ABSENCE FOR UNION BUSINESS

21.01 The Bnployer SiltIll yrant leave of absence to employees to
attend Union Conventions, seminars, Education Classes, or other
Union 'b~s.~nec,s. The Union agrees that such leave wil.1 not un-
duly affect the proper operations of the nursing home. In re-
questing such leave of absence, the Union must give twenty-one
(3.1) days cl.e?r notice to the Employer, to be confirmed by the
Union in writing.

21.02 Upon application by the ilrlion in writing, the Nursing
Home will give reasonable consid+? cdi:ion  to a request for leave
of absence, without pay, to an employee elected or appointed to
a full-time union 0Efice. It is understood that not more than
one (1) employee in the bargaining unit may be on such leave at
.the same time. Such leave, if granted, shall. be for a period of
one (I) calendar year from the date of appointment unless
extended for d further specific period by agreement of the
parties. Seniority and service shall. accumulate during such
leave to the maximum provided, if any, under the provisions of
the Collective Agreement. It will become the responsibility of
the employee for full payment, one inonth in advance, of any
appl.icable benefits in which the employeP is participating
during such leave oE absence. It is agreed that for i:.hc? purpose
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of Workers' Compensation coverage, such employees are deemed to
be employed by the Union.

ARTICLE 22 - BEREAVEMENT LEAVE

22.01 upon the death of an employee's spouse, child or
stepchild, an employee shall be granted leave up to a maximurn of
four (4) days without loss of pay, ending with the day foLlowin
the day of the Euneral.

22,02 Upon the death of an employee's mother, father, step
parents, mother-in-law, father-in-Law, brother, sister,
brother-in-law, sister-in-law, legal guardian, grandparents,
grandchildren son-in-law, or daughter--in-Law, the employee shall
be granted leave up to a maximun OF three (3) days without Loss
of pay, ending with the day of the funeral.

22.03 It is agreed that this leave is to apply only where the
employee is in attendance at the funeral and pay for such days
of absence is limited to the days actuaLly missed from work as
per %he employee s scheduled working days. If the funeral is
not attended the paid Leave shall. be limited to %wo (2 ) days
ending no later than the day of %he funeral.

22.04 An employee shall be granted one (I 1 day bereavelnent
leave \hli.thout Loss of pay to attend the funeral of his or her
aunt, uncle, niece or nephew.

22.05 An employee will not be eligibLe to receive payment under
the terms of Bereavement Leave for any period in which she is
receiving payments for holiday pay or vacation pay.

Note: It is understood that if an employee is on sick
leave and attends the funeral that the bereavejncnt  leave will.
not be charged against sick Leave accumulated.

22.06 Where it is necessary because of distance, the employee
may be provided up to four (4) day:; additional unpaid leave.

ARTICLE 23 - JURY AND WITNESS DUTY

23.01 If an employee is required to serve as a -juror in any
court of law, or is required to attend as a witness in a court
proceeding in which the Crown is a party, or is required by sub-
poena to attend a court OF Law or coroner's inquest in connec-
tion with a case arisiny Eroln the ernpLoyee's duties at the
Nursing Home, the employee shall not lose regular pay bec:al~se of
such attendance, provided that the employee:

( a) notifies the Nursiny HO me immediately on the
employee's notification that he will be required to
attend at court;
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(b) presents proof of service requiring the employee's
attendance; and

( cl deposits with the Nursing HO me the full. amount of
compensation received, excluding mileage, travel.liny
and meal allowarlce, and drz offical receipt thereof.

ARTICLE 24 - HOURS OF WOW

24.01 The hours of work for reyuI.ar  full time empl.oyees shall
be a maximum of seven and one-half (7 l/2) hours in a day and
seventy-five (75) hours in a bi-weekly period, exclusive of meal
periods. Where the hours of work are averaged over a two (2)
wee’k period, that two (2) week period will be the same two (2)
weeks as the pay period.

24.02 Nothing in this Agreement is dec?med to change the hours
of work for peopLe working less than seven and one-half hours a
day, or seventy-five (75) hours in a bi-weekly period, but no
overtime will be paid until an employee has completed seven and
one- haIf (7 l/2) hours in a day or seventy-five (75) hours in a
bi-weekly per i.vd , a-f-ter which overtime will apply.

24.03 The Bnployer agrees that there will. be no rotation of
shifts.

24.04 it is mutually agreed that the presen-t arrangement-, on
lunch hours in the various nursing horn~s covered by this Agree-
ment will. continue in the practice that exisP.ed prior to the
signing of this Agreement.

24.05 The work week shall be arranged as far as possible so as
to permit all employees to have an equal amount of weekends off
and the days off each shall be consecutive as far as possible
governed by the efficient operation of the Zmployer,

24.06 During the changeover from daylight Savings Time to
Eastern Standard Time, or vice-versa, an employee shall be paid
for 7 l/2 hours, notwithstanding the fac,t they have worked
either 6 l/2 or 8 l/2 hours.

ARTICLE 25 - OVERTIME

25.01 Adthorized work performed in excess of 7.5 hours a day or
75 hours bi-weekly basis as above, will be counted as overtime
work and will. be p?i.d for at the rate (of time and one-half t'ne
employee's regular rat-e of pay. No overtime shall be paid to an
employee who works in excess of his regularly scheduled work
hours in a bi-weekly period as a result of an exchange of shift
for reasons of personal convenience.
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L5.02 Employees who work over%ime will. not be re.+-li. red to take
time oEf in regular hours to make up for overtime worked but may
take ,tirne oEE equivalent to overtime by mutual arrangements,

25.01 4n employee who is absent on paid t-.irn9 during his
scheduled work week because of sickness, Workers' Compensation,
bereavment, holidays, vacation or union leave (as provided for
in Article 21) on scheduled days of work, shaLL be considered as
if he had worked duriny his regular scheduled hours during such
absence for the calcu1~ti.o~  of el.i.cJi.bility  for overtime rates.

ARTICLE 26 - SCHEDULING OF HOURS

26.01 The following regulations shalL govern the scheduling of
hours of employees in the bargaining unit.

26.02 Except where mutually agreed o-therwise between the Em-
ployer and the employee, shift schedules shall be arranged :-jo
tha-t hn elnployee:

(a) is not scheduled to work more than seven (7)
consecutive days;

(b) FULL. time employees wiLL receive a minimum of one (1)
weekend of F i.n i:hret? (3 1;

This scheduling provision does no% apply when
employees mutually agree to exchange shifts or when an
employee accepts 0 t- requests a shift a-t he c own
discretion.

Those ernpLoyee,s wo r'k iny less than twenty-two and one-
half (22 I/2 ) hours a week may work two (2) weekends
out of three (3).

(c) wilL be allowed to exchange shifts with other ern-
ployees for reasons of personal convenience under the
following condi-tions:

(i) The employees changing shifts shall. assume full.
responsibility for the coverage of the shift to which
they change.

(ii) The employee being replaced must be replaced by
another employee appropriately qualified as determined
by the Administr1toc or his desiynate. Such approval
wi.LL -not be unreasonably withheld.

(iii) That upon exchanging shifts, the Employer shall
not be responsible and/or liable for overtime rate
claims and IThe rlo tl- compl  i ante with t'ne Fl1, C) v -' p r o--
vi.sions that migilt arise or ,accrue as a result of the
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exchange of shifts for personal convenience OE the
employees concernecl.

Cd) where shifts are mutually agreed (i.e. no rotation)
other employees will have rights to grieve seLe(:tioll
and/or apply under provisions of Article 17, Job
Posting.

Note The Employer will endeavour to put into effect
the same schedules at RockcLiffe rind Cheltenham, that
are presently in effect at the other nursing homes,
which now provide for better than every third weekend
off.

26*03 Shift schedules covering a four (4) week period will be
posted two weeks in advance. EMployee requests for Specific
days off must be submitted to the departltlent head one (1 ) week
in ailvance of posting.

26.04 If an employee's request for time off in accordance with
the provisions of 26.02 and 26.01 above results in a confLict
within 26.02 or 26.01 above, the said request and the granting
of such request shall. rloi: ix deemed a violation of this Ayree-
ment because of the employee's individual request.

26.05 All employees who work on an assigned day of-f .is per as-
signed schedule, at the Employer's request will be paid overtime
at the rate of time and one-half (1 l/2) For all hours worked.

26.06 The Bnployer agrees %o schedule hours so that employees
will receive a minimum of twenty-four (24) hours off between
shi.Fts and change over of shifts, and Eorty (40) hours if there
is one day off between change over and sixty-four (64) hours if
there are two days off between the change over of shifts.

26.07 There shal.1 be no split shifts.

ARTICLE 27 - WAGES

27.01 Wages shall be in accordance with Schedule "A" attached
to and made part of this Agreement.

ARTICLE 28 - RETROACTIVE PAY

28.91 Retroactive payment to be made two (2) full pay periods
f9I.lowinq issuance of the award (dated December 7, 1993) and
shall apply -to wages only based on hours paid by the Bnployer.
Employees who have left their employment will be not. i Fed by
gre-paid post addressed to their Lcist known address. Entitle-
ment is lo.st iE not claimed within 30 days. Employer will pay
retroactivity on a separate cheque.
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ARTICLE 29 - LUNCH OR MEAL PERIODS

29.01 Lunch or meal periods are to be allowed, and will be
uninterrupted, except in cases of emergency. Proper facilities
will be provided for employees who briny their own lunch and
locker facilities wilL be provided.

ARTICLE 30 - RELIEF PERIODS

30.01 Bnployees will be allowed two fifteen (15) minute reLief
periods, one in each half of the seven and one-half (7 L/2) hour
shift, without a reduction in pay and without increasing the
regular working hours.

ARTICLE 31 - WAGE PROGRESSIONS

31.01 EnpLoyees within their position classification will pro-
gress from the "start rate" to the "one year rate" and so on, on
the basis of 7,950 hours worked for full-time and 1,800 hours
worked for part-time at the "start rate" to the "one year rate"
and so on. Hours worked and paid for, dnd 'hour.s rlo t worked and
paid for by the Employer and hours not worked for and pai For
under the Worker s Compensation Act shaLL be considered hour:;
worked for the purpose of computing eLigibiLity to proyress to
the nex-t higher rate within their position cL,3ssi. Ficalzions.

11.02 There shaL1 be .10 ?yrdmidinq of premium pay, ove.rti.m?
pay, sick leave pay and paid holiday pay,

31.03 zmployees wiLL endeavour to give a minimum of two (2)
weeks' notice of termination of employment.

31-04 In no event shall there be any pyramidiny of benefits or
payments.

31.05 In the event of an error on an employee's pay, the
correction will be made in the pay period followiny the date on
which the overpayments comes to the E~nployer's attention. If
the error results in an employee being underpaid by 1 day's pay
or more, the Employer will provide payment for the shortfall
within three (3) business days from the date it is notified of
the error.

ARTICLE 32 - MINIMUM REPORTING ALLOWANCE

32.01 If an employee ry?;Jor*ts for work at the reyular scheduled
time for his or her shift, he or she will be entitled to a mini-
mum of four (4) hours pay at not less than his or her reyular
rrlte, unless previously notiEied by the Employer I-.(,  the? d(>rl-

trary, either oraLLy, or by notice on the buLletin board or by
Inessage left at the employee's residence; provided tha-t, if re-
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quested by %he Et~ployer, the employee shall perform a minimum of
four (4) hours of such available work as the Dnployer may
assign; provided further, that this section shall not apply in
the case of any labour dispute or emeryency such as fire or
power shortage, which prevent the operation of iT.;lc? Nu r8 ing Yorne,
nor shall it apply to employees retllrniny  to work without notice
after leave of absence.

ARTICLE 33 - CALL BACK AND CALL IN PAY

33.01 When employees are called back to work after leaving the
nursiny home premises upon completion of th~+ir shift, such
employees will receive a minimum of four (4) hours pay at
straight -time rates, or actual hours worked at time and one-half
their reglular rate of pay, whichever is the greater. It is
understood that this provision shall not apply in the case of
employees required to work immediately prior to the commencement
of their regular shift.

33.02(a) "Call In" shall mean the calling in to work at the Etn-
ployer's request of an employee on an ac;siyned day off
as per the posted schedule.

(b) Employees who are called in will be paid overtime at
the rate of time and one-half (I l/2) for all hours
worked, except in the case Of employees who are
scheduled to work less than seventy-five (75) hours in
a two (2) week pay period who shall qualify for
overtime rates on a call in for hours in excess of
seventy-five (75) hours of work in the two (2) week
pay period.

(c) Where the call in is requested within one-half (l/2)
hour of the startiny time of the shift and the
employee commences rwo rir. VJ i thin one (1 ) hour of the
call, then the employee will be paid as if the entire
shift had been worked, provided she completes the
shift for which she was called in.

ARTICLE 34 - PAY DAYS

14.01 The Employer ayrees that wages shall. be paid on every
second Thursday.

34.02 Employees will be paid during working hours and usually
during t'he l_?si: :;hift worked prior to the reyl~lar pay day.

14.03 The Dnployer will endeavour to provide a separate cheque
for vacation pay.

34.04 The Employer shall provide all pay cheques, or in the
case of a direct deposit system, pay notices ( stubs) , in a
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personalized sealed envelope for each employee if the cheque or
StlJi> i. s not handed to them directly by ofrice or management
personnel. For purposes of this article it is understood that
management personnel doers not include RN'S or 'tiNA':;.

ARTICLE 35 - PAID HOLIDAYS

35.01( a)

(b)

cc.1

(d)

( e)

The foLLowing days ShdLL 'be recognized as paid
holidays:

NPW Year's Day
Good Friday
Victoria Day
Canada Day
Civic Holiday

Labour Day
Thanksgiving Day
Christmas Day
Boxing Day

The anniversary date OF an employee's employment will.
be a floating hoLiday. The holiday to be taken within
thirty (30) days fo?.Lowing the anniversary date by
mutual agreement.

There shall be one additional paid holiday on the
third Monday in February. The understanding is that
the da te of the additional holiday will correspond
with Hi? riilage Day. The intent is that thrre shall be
no more than eleven (11) paid hoLi.days during the term
of this agreement. If another Federal, Provincial or
Municipal. holiday should bs proclaimed during the term
of the Collective Ayreement, such additional hol.i.day
would repLace on:? 0 E the de s i y na kf3d i-l9 1. i days in the
Collective Ag reernc?nir..

Holiday entitlement for employees who regularly work
more than 66 hours bi-weekly but Iess than 75 hours
bi-rdeekly shall be based on provisions for employees
reyuLarLy working 75 hours.

Holiday pay for employees who reguLarly work less than
75 hours is based on proration formula (noted in
Ari-.iclt? 39 of this Agreement) .

For clarification purposes of when a Paid Hol-iday be-
gins and ends the first shift of the day shall be the
shift where majority oE hollrs are completed by 8~00
am.

35.02 An employee will qualify for holiday pay as per the
proroation Eormula if the employee worked her scheduled day
beEore and scheduLed day after the holiday and has worked at
least one (I ) day in the two (2) week period precediny the
hoL iday. However, if an employee’s absence on the regular
working day ilnmediately  prior to and/or foLIowing a holiday is
due to an illness as confirmed by a doctor‘ s c:eri;iE icate, if

- 29 -



‘eyuired by the EZmpLoyer, the foregoing qualifications would not
ailply arid the employee will. bc? c?Li.i.gibLe  for one (1 ) day's
hoLiday pay during any one (1 1 period of i1Lness. Except at
Christmas and New Year's period where there is more than one (1)
holiday, %he enti. t-.lt?Inent shall be Limited to ? m2x imurn of two
(21 days.

35.03 An employee who is required to work on any of the above
mentioned holidays wilL receive pay at the rate of time and
one-half Ear all hours worked on the holiday.

35.04 An emp'loyee who is absent on any of the above named
holidays after being required to work forfeits all pay for that
day unless absence is due to illness verified by doctor's
certificate, if required by the Employer, in which case the
employee will receive straight time for such holiday.

35.05 If one of the above-named holidays occurs on an em-
ployee's regular day off or during his vacation period, the em-
ployee will receive an additionaL day off in lieu thereof or a
day‘s pay. These opt-ions tii?L be the right of the employee.

35.06 There shall be no pyramiding of premium pay, overtime
my I sick leave pay and paid holiday pay.

ARTICLE 36 - VACATION

36.01( a) Each reguLar full-time employee covered by this Agree-
ment shall receive vacation with pay on the basis of
service as follow-,:

Service As At June 70th-- ------- --L- Vacation With Pay Weeks__---- -.-- - --

Under one year of service - Four per cent (4%) of
t'he employee's earnings
for the period worked.

One year up to three years - Two (2 1 weeks,
Three years and over - Three (3) weeks.
Eight years and over - Four (4) weeks.
Fifteen years and over .- Five (5) weeks.

Vacation entitlement for employees who regu1arl.y work more
than 66 hours bi-deekly but less than 75 hours bi-weekly shall
be based on provisions for employo~fci reifuLarly working 75
hours. Vacation pay for employees who regularly work less than
75 hocxs bi-weekly is percentage of gross earnings.

16.02 EMpLoyees who are ixgularly scheduled to work Less than
75 hours bi-weekly shall receive vacation benefits for the
vacation year as follows:

- 30 -



i a)
Effective June 30, 1992--~- --a--- -m-m --a

0 to less than 1800 hours paid

1800 to less than 5400 hours paid

5400 to less than 14400 hours paid

14400 to Less than 27000 hours paid

27000 holurs or more hours paid

36.03(a) If an einployee transfers Erorn permanent part-time or
part-tifne to full-time or vice versa, the EoLLowi ny
method shall be used to calculate his vacation service
date: 1800 hours worked equals one (1) year of
service.

Vacation Entitlement---- ---

- 4% of gross earnings for
the vacation year

.- 2 calendar weeks vaca-
tion with pay at 4% of
gross earnings for tile
vacation year.

- 3 calendar weeks vaca-
tion with pay at 6% of
gross e,-\rnings for the
vacation year

- 4 calendar weeks vaca-
tion with pay at 8% of
gross earnings for the
vacation year

- 5 calendar weeks vaca-
tion with pay a,t 10% of
gross earnings for the
v,tcation year.

(b) On and after March 15, 1988, 1800 hours paid equals
one (1) year of service.

( cl For accrual purposes only, hours worked to March 14,
1988 and hours paid effective Narch 15, 19138.

36.04 Vacation pay for employees who are regularly scheduLed to
work 75 hours bi-weekl-y wiLL be paid as a percentage of total
earni;-14s or regular pay, whichever is greater.

36.05 For the purpose of calculat.j.ncj  eLigibility, the vacation
year shaLL be the period from July 1 of any year to June 30 of
the following year.

16.06 The periods at which employees sha!.l. t-.rll~e vacati:~n shall
be based on the selection by the ecnployees according to sen-
iority in each departlnent but shall be finally determined by the
Administrator havj.ng clue concern for the proper operation of the
nursing holne.

36.07 Vacation time will_ be allotted between the months of May
and September inclusive, if possible, unless socne other time is
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mutually arranged between the individual employee dncl %hc
Fmployer.

36.08 Vacations are not cunulative froln year to year and all
vacations must be taken by no later than one (1) month prior to
the next vacation cut off date, Elnployees will not waive
vacation and draw double pay.

16.09 Employees will be paid their vacation pay on the regular
pay day in advance oE their vacation on a separate cheque.

36.10 Enployees who have lost their seniority and have termin-
ated their employment as set out -irl Article 15 herein between
vaca%ion periods, shall on termination of empLoymen% be paid a
v,3cation pay al'lowance b?.sed on the amount of vacation pay to
which such employee shall be entitled froln the last cut_ OFF date
prior to the date of termination, to the date of terlnination.
Such aLLowance shall be paid no later than the next regular pay-
roLL date.

ARTICLE 37 - SICK LEAVE

37.01 Pay for sick Leave is for the sole and only purpose of
protecting employees ag<3inst Lo:;.s I>? income when they are Lcgit-
imateLy ill. and wiL1 be yranted to full-time eln,oloyees on the
following

( a)

(b)

(cl

(d)

basis providing-sick Leave credits are available:

Absence Eor injury compensable under the provisions oE
the Workers' Compensation Act shall not be charyed
agains,t sick Leave credits.

Implementation of a weekly indemnity plan to provide
coverage on the first. (1st) day of hospitalization or
accident or the eighth (8th) calendar day of ilLness.
Coverage to continue for seventeen (17) weeks at 66
2/o% of salary.

Current employees to retain current sick leave credits
until reduced by usaye to new maximum or upon termina-
tion. Such credits may be used to supplement weekly
indemnity payments to full salary.

Bnployees who have completed three (3) calendar months
shall. be credi-ted with three (3) days of sick Leave
and shall then accunulate sick leave credits at the
rate of 7.5 hours (1 credit) Eor each period of 162.5
hours paid, to a maximum of 105 hours (14 credits).
Providing credits are avililable, employees will be
eligible to claim one hundred (100%) percent of
scheduled lost time due to illness for the Eirst seven
(7) consecutive calendar days during any one illness,
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( e) Weekly indemnity plan for new employees to be
effec%ive on completion of three (3) calendar months.
For weekly indemnity the premium costs will prorate in
accordance with the formula defined elsewhere in the
collective agreement and benefits will be provided for
scheduled Lost t i me i 11 dccorddnce with the plan
policy.

( a) Weekly Indemnity participati.on is voluntary for
all olnployees.

(b) employees will be advised of their option!3 i n
writing and wiLL make their i.nitiaL choice regarding
participation at time of hire, within the eligibility
peirod .

( c) an employee who does not enrol at .time of hire or
wi-thin the eLigibiLity period who has withdrawn, may
enrol at -the sign up opportunities in January and July
each year su'oject, to evidence of insurability
satisfactory to the carrier.

(d) Notwithstanding (c) above;

( i) an employee who averages ove c sixty-six (66)
hours paid in any period six (6) month pro-rata period
shall be automatically ~rl rol.L(?d ?i: !:he commencement of
the next sign up period,

(ii) an employee who is successful in a job posting
where the scheduled hours are over sixty-six (66)
every two weeks, will be automa,ticaLLy enroled within
cane (1 ) month OF .the 5111cc:es:;FuL  posting,

( iii) an employee with an increase in their yrorata
percentage of twen%y percent (20%) of yreater, above
the prorata period immediatel.y prior, may enrol at the
commencement of the next siyn up period,

without evidence of insurability.

(f)

( e) The weekly indemnity cheques shaLL be mailed
directly to the employee's home.

Where an employee's scheduled vacation i.s interrupted
due to n serious illness requiring the elnployee to be
an irl-patienl- in a hospital, the period of such hosp-
italization shall be considered sick Le.zive provided
the employee provides a satisfactory documentati.on oE
illnes:; a I1 (3 the hospi%alization. The portion of the
employee's vacation which is deemed to be sick Leave
under the above provision will not be counted against
the empJ.oyee ' s vacation credits.
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(54)

(h)

( i)

Cj)

It is understood that the Employer may, at its
discretion, reschedule vacation for an employee whose
vacation would be interrupted by a serious illness,
occurring immediately prior to her scheduled vacation.

The Dnployer may request proof of disabling accident
or sickness:

(i) For any absence in excess oE 2 days;

(ii) For the fourth and suceeding illness in the cal-
endar year.

An employee who will be absent on the afternoon or
night shift due to personal illness must notify the
Bnployer at least two (2 1 hours prior to the
commencement of the shift unless impossible. An
employee who wiLL be absent on the day shift due to
personal iLLnf:!ss must notify the Enployer at least one
(1) hour prior to the commencement of the shift unless
impossible.

Failure to give such notice may result in loss of sick
leave benef,its for that day of absence.

The Bnployer will notify the employees of their accum-
ulation of sick leave on request.

An employee who is absent due to pregnancy reLated
illness may be eligible for sick leave under the sick
leave plan up to ten (10) weeks prior to the expected
date oE delivery subject to Article 20.01.

37.02 In the evc?l.lt the nursirlg home requires an employee to
undergo a medical examination, the employee will be given
reasona'ole paid time off to see her physician or to underyo the
examination in the home, whichever the employee prefers. Where
the employee chooses to use her own physician, and, in the
opinion of the home, the physician's report is inadequate and a
further consultation is required, then the second visit will be
on the employee's time or during working hours without pay.

17.03 If a full-time employee returns to work within fifty-two
(52 ) weeks ~o?.Lowing the commencement of an illness, and the
employee's former permanet~t position still exists, the employee
w,~Ll  be returned to her former jo'o, former shift_ if designated,
classifications and rate 0 F pay. All employees who fill_
vacancies as a result of the above absence shaLL likewise be
returned to their .former permanent positions.
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.r7.04 Full-Time/Part-time Employees Tranfers--v------F -- _-_-

Sick leave? benefits accumulated at time oE transfer shall
remain to the credit of the employee, and shall be used in
accordance with Article 37.

ARTICLE 38 - WORKERS' COMPENSATION

38.01 Where an employee is absent dlJr? to iLlness or injury
which is compensable by Workers' Compensation, the following
shall apply:

(a)

(b)

( cl

( d 1

The Employer shall continue to pay his share of any
and all health and welfare benefits as set out in
Article 13.01(d).

It is understood that the obI.iyation  of the employer

t o pay the aforesaid benefits whiLe on Workers'
Colnpensat, i.on shaL 1. con-tinue only so lony as t?le
employment relationship bei?ween the employer and
employee continues.

A n  mpl oyee will not be elig i.bl.t? for paid holidays,
sick leave, uniform ?LLowance, or any other benefits
of this ayr?eInent, except where specified otherwise,
during any absence covered by Workers' Compensation.

Provided that an employee rfIjtel  Crl,s to work within
fifty-two (52) consecutive weeks of the date of ill-
ne8s or injury, time spent on Workers' Compensation
shall be considered as time worked f(:)r tilt? p~rp:~se.i;  OF

calculating the current years vacation entitlement un-
der the terms of the Agreement.

38.02 In the case of an absence due to a colnpensable  accident
the elnployee will be paid at her reyular rate of pay for all the
scheduled hours on the day of the accident.

18.03 In the case of elt-1  absence due to a compensable accident,
where the anticipated length of such absence is four (4) months
or more, the EMployer wiL1 post notice of the vacancy in
accordance with the job posting procedure (Article 17) of this
agreement. Wher,? the anticipated absence is less than four (4)
months, the Employer may fill the position at his discretion.

38.04 The injured employee shall have a period of two (2) years
from the ddte of the injury within which she shall preserve the
seniority which she had accrued up to the time of the accitletlt.
and within which she shall have the riyilt to return to work ilpOr1

the recomlnendation of the Workers' Compensation Board or the
attending physician, which shaLL indicate to the Bnployer that
the etnployee has the physical capabiLity to perform her rlormal
j 01) l
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38.05 (a) If a full-time employee returns to work within
fifty-two (52) weeks followiny the commencement of a
W.C.B. claim, and the employee's former permanent
position stiLL (?xi.sts, the employee will be returned
to her former job, former shift if designated,
classification and rate of pay. All employees who
fill vacancies asa result OF the above absences shall
likewise be returned to their former permanent
positions.

(b) If an employee returns to work after fifty-two (52)
weeks followinfj the commencement of the W.C.B. claim
but prior ,to two (2) full years mentioned in Article
38.04 ~OVP, she shall be returned ,to her former job,
or to work of a comparable nature at the same salary
level and without loss of seniority or berleEi%s
acccrued in accordance with Article 13. (This would
be effected by the returning empLoyee displacing the
employee with the least seniority in the category to
which she is returning.)

38.06  If, on the recommendation of iz??e Workers' Compensation
Board or the attending physician, the employee is capable of
performing work of a different kind, or of a lighter nature, and
such work is avaiLabLe within the nursiny home, in a classifica-
tion that is covered by this d(free:n~?rlizI i.:hc?il  t.:hc? returning em-

ployee may exercise her seniority by bumping into the job, at
the appLicable level, dispLaciny the elnf) Loyee with the least
seniority in the classif i.cation.

18.07 Workers' Cosensation  Board Challenge-.--- - - --.----- -I_

In the event that the employer challenges a Workers' Com-
pensation Board claim, an employee who .is absent from work as
result of iLLness or injury sustained at work and who 'has been
aw4itiny approval of a claim for 'Workers' Compensation for a
period Longer than one complete pay p:>riod, may appLy to the
employer for payment equivalent to the lesser of the benefit she
would receive f rorn Workers' Compensation if her cLaim was
approved, or the ber~c~Fi.I: which she would be entitled under the
sick Leave plan, Article 17. Payment under this article wiL1
only be provided if the employee provides evidence of disability
satisEactory to the employer and ri wri.tterl undertaking
satisEactory to the employer that any payments will be refunded
t-0 the employer foLLowing final determination of the claim by
the Workers' Compensation Board. If the clailn For the Workers'
Compnsation is not approved, the monies paid as an advance will
be applied towards the benefits to which the employee would be
entitled under the sick leave plan, Article 17. Any payment
under this provision will continue for a maximum duration equal
to that of the weekly indemnity plan.
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ARTICLE 39 - EMPLOYEE BENEFITS (PRORATION)

39.01 Accrual and paylnent of paid holidays and aLL benefits
including shared cost arrallgemerl%:; ?or all employees shall be ofl
a prorata basis of hours regularly worked in relation to
seventy-five (7'3) hours bi-weekly

The calculation of proration percentage shall be determined
by di.vi.ding the hours paid in the previous predetermined six
month period by 975 and then multi.pl.yi.n~j  by 100.

The predetermined six (6) months period shall coincide with
the pay period ending around June 30th and December 31st and the
recalculated proration percentage where applicable shall apply
in August for the pay period ending around June 30th and
February for the pay period ending around JXcceraber 3lst.

Hours paid in calculating t>rorcltion For:nu.La wilL include
Wo rice r s' Compensation and Weekly ;ndemnity.

When an employee is 0r-1

(a) maternity leave

(b) adoption Leave

( cl approved leave of absence in excess of ?O continuous
calendar days.

proration upon return, shall be based on % in effect prior to
commencement of the leave.

39.02 Bnployees who reguLar1.y work more than 66 hours bi-
weekly, shall have 100% of employer portion of insured beneff.V.5

pai(l /

Holiday and vacation erli:i~kIelnentz Eor employees who regu-
larly work .mo.re than 66 hours hi-weekly but less than 75 hours
b i-,weekl.y shal.1 be based on provisions for employees regularLy
wclrking 75 hours.

Holiday pay and vacation pay for employees who regu1arl.y
work less than 7 5 hours is as foLLow::;  :

(a! Holiday pay - based on proration formula (based on
hours reguLarly worked - 4 hours shift = 4 hours pay?.

(b) Vacation pay - percentage of t?c-tTrlirlgj?j.

19.03 New Hires--.-

All newly-hired employees will be eligibLe to join the
'benefit plans and the caLendar time waiting period will apply
equally to all .
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The prorata percentage for new hires will be based on the
schedule of work for which these employees are hired. This
percentage wi'l.1. be revised, if necessary, once the employee Ilss
worked a full predetermined six lnonth period.

39.04 The only exception to this caLculation will be an
employee who successfully bids or otherwise obtains a 75 hour
bi-weekly position. In this instance an employee who qualifies
will immediateLy receive entitlement up to 100% Of the
employer's paid share of premiums and 'beneEits.

ARTICLE 40 - HEALTH, WELFARE, INSURANCE BENEFITS AND PENSION
PLAN

40.01 All heaLth and insurance benefit premiums costs paid by
the Employer shall prorate in accordance with the proration
formula. Elnployees who regularly work more than 66 hours bi-
weekly, shall have 100% of the employers portion of insured
benefits paid.

( a) 0 .H .I .P---,I

The Bnployer agrees to pay one hundred per cent (100%)
of the 'billed rate of the OHIP premium for employees.
The Employer is not responsible for contribution ,in
%'ll(-? .:? ve n t that an employee is otherwise covered I?9 c
such 'benefit. This means that if the employee ijro-
duces an exernpi:Loti certificate indicating coverage
through another source, the BnpLoyer is snot Li&Le for
c 0 n t r i b u i:  i 9 12 .

Semi-Private- - - - -

Effective January 1, 1989, the Employer shall pay 100%
of the premium cost of semi-private coverage.

(b) Group Life Insurance- - - -

The Bnployer will pay 100% of the premium on the
schedule of group life insurance presently in effect.
Life Insurance coverage shaLL be $20,000,00.

Cc) Extended Health Care- - ------_ - --

The Bnpl oye r will co~lt-.i.r~ue an extended health care
$1 O/$20 no co- in5urance plan for employees covered by
this Agreement who have completed their probationary
period. The Employer shall pay 100% of the b.i.L?-ed
singLe,/ family premiuln, whichever is applicable, for
employees who participate in the plan. 1-f an employee
is otherwise covered, ,the Enployer shall not be
o'ol.igated  to corltr  ibute.
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Vision Care--._ -

The Employer will continue a vision c a r :3 pLan,
(similar to the Blue Cross 24 month plan) with a
maximum benefit to $90.00 and will- pay 100% of the
billed single,! falnily i>remi  um Ear employees who
participate in the plan. If an employee is otherwise
covered, the Bnployer shall tlO% ‘0e obLi ya,ted to
contribute.

Heariny Aid Benefi.s- -

The Employer agrees to continue a $300.00 Hearing Aid
Benefit.To be paid 100% by the Bnployer.

(d) Dental Plan-.---

The Elnployer ay rees 1: 0 continue a dental plan
( equivalent to Blue Cross #9). Based on DDA fee
scheduLe for 1991 the Dnployer agrees to pay fifty
percent (50%) of the billed premium for eliyibLe
participating employees - provided that i-,ht?
participating employee Pays the remair i.rly fi.F'T-y
percent (50%) of the biLled premium through payroLL
deduct ion l

(e) The Employer will pay one hundred percent (100%) of
the premium cost of the weekly indemnity insurance
plan (subject to Article 39.)

40.02 Employees may elect to enroll. in any or all. of the group
insurance plant  s) at the time of hire. IWployees who have
eleck.f3:1 to enrol1 in a particular plan may withdraw at any
time. An employee who has not enrolled in a plan, or has
withdrawn, may enrol1 in a plan subject to carrier approval but
will not immediately be t?Ligible to claijn benefit:; f?xcept as
defined below. Such late or re-enrolment shall occur only at
the sign-up opportunities in January and July each year.

Late enrolment 0 r re-enrolment  is subject to carrier
approval. Initial benefits which may be claimed are as EolLows:

(a) Life - when coverage approved.

(b) Dental - *$200.00 maximun benefi%/covered person.

Cc) EHC

( i) Drugs - *$150.00 maximutn benefit/covered person

( ii) Vision - no benefit duriny first six months

( iii.) Hearing - no benefit during first six !norlth8
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*During first 12 mo:~l:hs OF coveraye.

40.01 Change of Carrier-- - -w---.-w

(a) The Fmployer shall provide to each person a copy 0E
the current information booklets for those benefits
provided under this Article. The rJnion shall be
provided with a current copy of the Master Policy. It
is clearly understood that the employee's obligation
pursuant to this Collective Agreement is to provide
tile insurance coveraye bargained for. Any problems
with respect to the insurer clckr~owLedginy or honouring
any clai !ns is a matter between the employee and til*?
insurer,

(b) The EInployer will notify the Union if it intends to
change the insurance carrier.

40.04 Pension Plan-_I_-

(a) Commencing January 1, 1989 each eligibLe IejnpLoyee
covered by this Collective Agreement shall. contribute
from each pay cheque an amount equal %o two per cent
(2%) o-f applicable wayes to the Nursing Homes and
Related Industries Pension Plan being a multi-employer
pension plan (the "Plan") for Bnployees o f
Participating Ontario Nursiny Homes. The Employer
shall match such contributions, the amount being two
per cent (2%) of applicable wages.

(b) Commencing January I, 1990 Pact1 eligibLe employee
covered by this Collective Agrec?ment rjhaLL contribute
from each pay cheque an amount equal. Yo four per ceiit-.
(4%) of applicable wages to the Plan for Bnployees of
Participatiny Ontario Nursing Homes. The Employer
.shall match such contributions, the amount being four
per cent (4%) of applicable wages.

(cl The definition oE "applicable wages" for purposes of
determining col?tributions to the Union desiynated
Pension Plan shall be the basic straight time v~ages
for all hours worked including strdi,cjht:  t_i.m holiday
pay and vacation pay. All other payments of any
nature dre i~reby excluded.

(d) ELigible employees shall mean all. full-time and
part-time employees, in the bargaininy unit, who have
completed 97 5 hours of service y

(e) The Dnployer and Rnployee c:>iltri.butions  shal.1. be paid
by the DllpLoyer to t11s PLan within thirty (30) days
after the last day of the month for which the
contributions are payable.
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( f) The Union acknowledges and ay ret?; %ha t other tikln
making its contributions to the plarl as ye % 01-1 t i 11
this ArticLe, the Employer shall not be obligated to
con~tri.buf:e towa c-d tile co:3%s of berlefits provided by
the Plan or be responsibLe for providing any such
beneEits.

(9) The Bnployer ayrees to provide to the Administrator of
the Nursing Holnes and Relatecd I~>dustri.e~ Pension Plan
on a timeLy '0as.i~ wit'h a11 information required
pursuant to the Pension Benefits Act, 1987, which the
Administrator

----v----y
may reasonably require in order ,t 0

properLy record and process pension contributions and
pension benefits.

40.05 UIC Premium ReductionP---m- -----a-

The employees' share of the employer's uneinpLoyment
insurance premium reduction wiL1 be retained by the employer
towards offsetting the cost of t’iu~ benefits contained in this
agreement.

ARTICLE 41 - RESPONSIBILITY ALLOWANCE FOR WORK OUTSIDE THE
BARGAINING UNIT

41.01(a) When an Bnployer temporarily assigns an elnployee to
carry out the responsibilities of a salaried employee
outside of the bargaining unit Eor a period in excess
of one-half (l/2 ) shift, the employee shall receive an
allowance of $3.00 for each shift from the time of the
ass ignment.

(b) Where an RN is absent from her normaL shift, and the
Bnployer temporarily assigns an RPN to carry out some
additionnl responsibilities of the absent RN for a
period in excess of l/2 shift, the employee shall
reyt? i vi.! iIn allowance of $3.00 .for each shift.

ARTICLE 42 - HEALTH AND SAFETY

42.01 The EZnployer and the union agree ,that they mutually
desire to maintain standards of safety and heaLth in the home,
in order to prevent injury and illness.

42.02 A joint management and ecnployeea ;wnlth and safety
committee shall. be continued with representation of at least
half by employees from the various b<lrgdininy units a& of
employees who are not represented 'OY unions and who do not
exercise managerial functions, which shall- identify potential
dangers, recommend means of improving the health and safety
programs and obtaining information from the BnpLoyer 0 r other
persons respecting the identification oE hazards and standards
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elsewhere. The colalnittee ~1~11 normally meet at least once a
month. Scheduled time Ypent i. n such meetings is to be
considered time worked. Minutes shall be taken of all meetings
and copies shall be sent-. to the Dnployer and the Union.

42.03 Two representatives of the Jo i. nt Health and Safety
Commiteee, one from management and one Erom the c?inployees on a
rotati3y basis designated by the employees, shall make monthly
inspections of the work place and equipment and shall report to
the Health and Safety Committee the results of their inspec-
tion. In the event of accident or irljury, such rc~,Ures(?rlt.it~iv~~.s
shall be no%ified immediately and shall investigdte and report
as soon as ljossible to the committee and to the &nployer on the
nature and causes of the accident or injury. FfArthermore,  such
representatives must be notified of the inspection of a govern-
ment inspector and shall have the right to accolnpany him in his
inspections. Scheduled time spent in all such activi,i:ies shall
be considered as time worked.

42.04 The Joint Health and Safety Comrnii:i:ee  dnd the representa-
tives thereof shall have reasonable access to the annual summary
of data from The 'Workers' Compensation Board relating to the
number of work accident fatalities, the number of lost workday
cases, the nu~aber of lost workdays, the number of non-fa%al
cases that require1 ~!~dical aide without lost workdays, the in-
cidence of occupational injuries, and such other data, as The
Workers' Compensation Board may decide to disclose.

42.05 The Union agrees to endeavour to obtain the full co-
operation of its rw~nbe r-ship in the obse r vat ion 0 f all safety
rilles and prac-ti~:e.s.

ARTICLE 483 - UNIFORM ALLOWANCE

43.01( a) The Elnployer agrees to pay a uniform allowance of 5.2
cents per hour, such amount not to Eorln part of the
regular hourly rdte for purposes of overtime and paid
holiday premiums.

( b) The Uniform Allowance will not be paid on each cheque,
but it will ‘OP accunulated and the total annual
accumulation would be paid by the last pay period in
Decenber of each year. When an employee leaves the
employ of the Home, she shall receive her accumulated
iuniform allowance as part of her separation cheque.

ARTICLE 44 - PAID EDUCATIONAL LEAVE

44.01 If required 'OY the Employer, an employee shall be
entitled to leave of absence with pay and without loss of
seniority and benefits to upgrade his r3r he r einp1.o yine nt
qualifications.
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44.02 Where employees are required by the Employer to take
courses to upgrade or acquire new employment qualifications, the
Employer shall pay the full cost associated with the courses.

44.03 The Administrator may grant a request for unpaid leave of
absence to upgrade employment qusli Eications, provided that she
receives at least one month' s notice in writing unless
impossible and provided that such a leave may be arranged
without undue inconvenience .i:.i) the 0orlnal. operations of the
Nursing Home. Apljlicants, jti'hen applying I irLust indicate the date
of departure and specific date of return.

ARTICLE 45 - RENEWAL

45.01(a) This Agreement shall continue in effect until December
31, 1994, and shall continue autornatic,+ll.y thereafter
during annual periods O f up to one (1) year each,
unless either party notifies the other in writiny
nine%y (90) days prior to the expiration date thclt it:
desires to amend or termi.na4.e  this Ay reement..

( b) Arbitrator M. Teplitsky has remained seized for all
issues for the period of January 1, 1994 to December
31, 1994,

45.02 In the event of such notification being given as to
amendinerli-. of this Agreement, negotiations between the parties
sha?. ?_ begin within fifteen (15) days following such notifica-
tion.

45.03 I f , pursuant to such negotiations, an ;~gre.+tm+nt on the
renewal or ameildrnent  of i3~i.s ACJ reemen-t is not reached prior to
the current expiration date, this Agreement shall be autornatic-
ally extended until consIl!n!nation of a new Agreement or colnple-
tion of the proce,-?dings prescribed under the Labour Relations
Act, 1980, of the Province of Ontario, and the Hospital La'bour
Disputes Arbitration Act, 1980, as dmended, whichever should
first occur.

ARTICLE 46 - SIGNING OF AGREEMENT

46.01 A draft of the rleyotia-ti.ng  agreement will be made avail-
able as agreed by either party withi.n thirty (30) days of ratiE-
ication of the agreement reached. The second party will proof-
read the agreement and return it to the first party withi.
twenty (20) days of receipt. The first party will then correrlt
the draft (if necessary) and sign and return the agreement
within fifteen (15) days. The second party will sign and return
the agreed nulnber of copies for execution within a further
fifteen (15) days of receipt of the signed agreement. Tile
T-kj rcf?;nc:! II i: 4il.l 1>:I? printed and distributed by whoever is
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responsible within a further thirty (30) days. The time frames
indicated in the above can be extended by mutual consent,

ARTICLE 47 - DEFINITION - TIME PERIODS

47.01 Except where otherwise specified in the Agreement, the
reference to a number of days within which any matter shall be
dealt with is to be in term:; of calendar days.

DATED THIS -F-
8 day of

ON BEHALF OF THE EMPLOYER ON BEHALF OF THEJJNION

-. - - - - _--------- - -  --. .  _ ---a ---. .-

RD/SP
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SCHEDULE "A"

WAGE SCHEDULE AND JOB 'XA!3SIFICA'I'ION
Wage Rates Effective January 1, 1997

CLassiEication

Aide (Housekeeping, Janitor,
Laundry and Dietary)

Attendant: I and Activity Aide

Health Care Aide

Cook I

Cook II

RNA

Maintenance

Start

12.10

12.25 12.63 13.05

12.40 12.78 13.20

13.47 13.90 14.28

12.89 I?. 30 13.7'1

14.49 14.89 15.28

IT.97 14.33 14.70

1 Year

12.50

2 Year

12.89

Wage Progression: In accordance with Article 31.01.

Probation Ratts: $.20 per hour less than start rate.

Handyman: A premiuin of- 15 cents per hour above t3le applicable
janitor rilte ,i-.o be paid for all hours worked in the handyman
c.LassiEication when designated by ,the E~nployer .

EmpLoyoes who work as Activity Aide and who hold a Health CVir:?
Aide CertiEicate  or Recreation Certificate eha1.1 receive $.I5
per hour above their applicable c1assifica.ti.o~1 rate.

No employee in the ma in%enance position is to be demoted to
handyman.

It is understood that no present e:nijLoyec? in a second cook posi-
tion is to be demoted to a third cook.

Nurse Aides or Attendailt is now rocaiving 2 Health Care Aide
premium or subsequently obtains the Health Care Aide certificate
(or equivalent presently being recognized by the Employer) will
be reclassified as Health Care Aide.
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LETTER OF INTENT

HI;TAMONT NURSING HOMH
CHELSEY PARK NURSING HOME (MISSISSAUGA)

CHELTENHAM NURSING HOME
ROCKCLIFFE NURSING HOME
TULLAMORE NURSING HOME

EACH A DIVISION OF DIVEKSICARE I LIMITED PARTNERSHIP

AND

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204
AFFILIATED WITH THE A.F.L,, C.I.O., C.L.C.

An employee who is elected or appointed to Federal, Provincial,
Municipal or Regional Municipal OfFice, 410 is required to be
absent from work because of his/her elected or appointed duties
shall, upon written application to the Employer, be granted
sufficient time on Leave of absence to comply with his duties.
Seniority and service shall c 0 nt i n u:? consistent with the
Collective Agreement.

It will become the responsibility of the employee for full pay-
ment. of appLicabl~2 benefits in which the employee is participa-
ting during such leave of? dsr?rlce. Such payment shall be in
advance oE when the monthlv uremi urn is due.

Dated Chisl;

FOR THE UNION

w-
FOR THE EMPLOYER

*_-- -~-  . - - -- ---.. -_-----a  - -

-_- x_------.---~ ~..---m--

_--------~--.- --__.--__-  ._- .

I _--------.--.-----  - - - - - - -  - -
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LETTER OF UNDERSTANDING

BETWEEN

ALTAMONT NURSING HOME
CHELSEY PARK NURSING HOME (MISSISSAUGA)

CHELTENHAM NURSING HOME
KOCKCLIPFF: NURSING HOME
TULLAMOKE NURSING HOME

CACH A DIVISION OF DIVEKSICAKE I I~IMI'L'ED PARTNERStiIP

AND

SERVICE ti:vlPLOYEES  INT~RNA'CIONAL UNION, LOCAL 204
AFFI'LIATt3:D WITH THE A.F.L., C.I.O., C.L.C.

Re: Sick Leave--m-----w-

Employees will be entitled to payment froln their accumu-
lated sick leave credits for prescheduled hours in accordance
with the sick 1edvt article. The Employer will preschedule for
absences once i% has knowledge ther+For t-,0 the extent that it is
able to do so.

Dated this ii?-- day of

FOR THE UNION FOR THE EMPLOYRK
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LETTER OF UNDERSTANDING

BETWE EN

ALTHMONT NURSING HOiW
CHELSEY PARK NUKSING HOME (MISSISSAlJGA!

CHELTENHAM NURSING HOME
KOCKCLIFPE NURSING HOME
TULLAMORE NURSING HOME

EACH A DIVISION OF UIVEKSTCAKE I LIMITED PARTNERSHIP

AND

SERVICE EMPLOYKI;:S INTERNATIONAL UNION, LOCAL 204
AFFILIATFI) WITH THE A.F.L., C.I.O., C.L.C.

Re: Orientation/Agressive Residents- - - -- -- - - - -  - - - - -

These two matters are appropriate subject for Labour
lqanacjement discussions.

Dated this
T--
% day of r ef

FOR THE UNION FOR THE EMPLOYER

____.--.-.~. _ _--^--I - - .

/~?&~L~~~&d~  _

4%

..I---- - -  -
L

_ - - --- - _._I  .- _~_  , . _---  - I _ - --

6 Q
0 l?&2i?%  __\---  _ .~-_-___e__m__..._-  - - -  - -

cz2d2-u
-----~- _ - -.

~cJ@&g

. - -~-~-  _ -- . . - . - - _-  .- _ -

_.______~__ - -  - -  m - m - - m - - . _ - - - - ^ --.-.- - - - - _ 0-e
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APPENDIX B

LETTER OF UNDERS'i'HN!lING

BET WEE N

IHACON CAPITAL CURPOKATION
DIVBKSTCAHE I LIMITED PAIITNEHSHIP
EXTENDICARE Ht3ALTI-I SERVICES INC.

VERSA-CARE LIMITEI~
(for those homes listed in Appendix "A" )

("the Employers")

and

SERVICE EMPLOYEES INTERNATIONAL UNION
LOCALS 183, 204, 268, 478, 512 AND

LONDON AND DISTRICT SEiCVICti llJOKKt3KS UNION, LOCAL 220

("the Uni.ons" 1

The Unions and Employers understand and agree tha~l: under
current pension legislation and/or regul.ations the Bnployers
have no requirement to fund any defici.i: in Plan but are required
to contribute only that amount as required by the Collective
Agreement then in force between the pat-lzies.

DATED at Toronto, this day of 19 .

_.___- -I-___ .  .  .  .  ~_.------y--

- --
_ . _- -~-._~1--- w-v-_ - -

FOR BEACON HLLI, (342 T.'l'iil, C0+~3KATION W_, R -T-H E U N T ON

----------.  - - - -  -.- _-----  - - _ - - -__I------~-._-_---.--
FOR DIVERSICARE I LIMITED FOR TtiE UNION
~PARTNEKSH IP

._._~_ - - - - -  - _- ^ I -. _I  - -  o--  _ - - - .- -

FOR EX'L'ENDICAKE HEALTH SERVICES

a.-_------- __~ .----. __ __-.__----

(SEE ORIGINAT, STGNED DOCUME.NT)

___.-^----.__---

r-613 THE UNION
-----e-m-

- -  ---_-------------..-----

---_  .-.  .-_---__ --~---4aI.--
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APPENOIX C

I,ET'TER OF UNDERSTANDING

BETWEEN

BtiACON CAPITAL CORPORATION
DIVERSICARE I LIMITED PARTNERSHIP
EXTENDICARE HEALTH SERVICES INC.

VERSA-CARE LIMITED
( for those homes li.s%d in  Appendix "A" )

("the Employers" )

and

SERVICE EMPLOYEES INTERNATIONAL UNION
LOCALS 183, 204, 268, 478, 512 AND

LONDON AND DISTRICT !;&IIVICE WORKERS UNION, LOCAT, 220

("the Unions")

It is understood and agreed by the Parties that should the
current Pension legislation and/or regulations be changed to the
extent that the Employers' o'oligation to contribu-te to the Plan
exceeds the amount specified in the Collective Agreement then in
force, the Parties ,&ill. meet direc,tly to finalize methods to
relieve the mployer of this increased obliyation to -the extent
that any such obligation exceeds iT.ilai:  wh ich the E:tlployers wou Id
have if the Plan were a defined contribution Plan.

DATED at Toronto, this day of 19 ,

- - -- -_-^___--_.__.-  --__m___-~--- - --- m-m _----- _- --~^ I - - --_ - L_
FOR BEACON HILL CAPITAL CORPORATION FOR THE UNION

..-- _ - - _ - - --- --~--~-  - - _--- ---- _--em-_.___-- _~_--.-- - -- _ - - -
FOR DIVERSICAKE I LIMITED FOR THE UNION
PARTNERSHIP

- . .- - -----me  - -  - a _ _  _ .  _  .  _ _ _ _  _~__  -

@O-R EXTENDICARE HEALTH SERVICES

.__----  _ _ _  --..

FOR ,rHE  “N,-ON ---~-----.---
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APPENDIX I)

LETTER OF UNDERSTANDING

BETWEEN

BEACON CAPITAL C!JH?OKATION
DIVERSICAKE I LIMITED PARTNERSHIP
EXTENDICAKE HEALTH SERVICES INC.

VERSA-CAkE LIMITED
( for those homes listed i.rl Appendix "A" )

("the Employers")

and

SERVICE EMPLOYEES INTERNATIONAL UNION
LOCALS 183, 204, 268, 478, 532 AND

LONDON AND DISTRICT SERVICE WOkIYERS UNION, LOCAL 220

! "the IJn ions" )

The Unions ayree that the Trustees appoin,ted by them shall
ensure that the funds transferred from the Enployers For and on
behalf of the i r employees to the Plan will. be 7' rlve;ted in
accordance with the applicable legislation.

The Unions further undertake to providf-A $-i(:l-12arial  valuation
and investment performance statements to the Employers as they
become available to the Unions or as is required by law,
whichever is more frequent.

DATED at Toronto, this day of 19 .

P---~--~-m.-  - -----------1-  ~ _ m-e.-.-

FOR EYTENDICARE HEALTH SERVICES

- - -  __-- -------_^--------_-.  - m-P _---.-- s-----m em -- - - - _- - - e *
FOR VERSA-CARE !,IMITED FOR THE UNION

(SEE ORIGINAL S CGNED DOCUMENT)

-----~--I - _- - - - - - - - - - - - a -~- -me

FOK THE UNION
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APPENDIX E

LETTER OF UNDERSTANDING

BETWEEN

BEACON CAPITAL CORPORATION
DIVtiKSTCAKti  I LIMITED PARTNERSHIP
EXTENDICARE tiEALTH SERVICES INC.

VERSA-CARE LIMITI3D
(for those homes listed in Appendix "A")

("the Employers" )

and

SERVICE EMPLOYEES TMTERNATIONAL UNION
LOCALS 183, 204, 268, 478, 532 AND

LONDON AND DISTRICT SERVICE WORKERS UNION, LOCAL 220

("the Unions" 1

The information pursu3n.t ,to Article 40.04 Section (g) of
the collective agreement may be provided by the Bnployer in the
form normally maintained by the Employer, whether on computer
disc , manual records Or otherwise. In the event such
i.rllY~3rlndi:ioo i. s n o t readily available without review OE I) i:llc?  C

information not relevant to the Plan, the Plan shall make
a r rangemce n ts with the Employer for access to the required
information. This may include the Bnployer providing such
iil.formd%iotl  at reasonable cost, to the Plan. If the Plan and
Employer are unable to agree 0 I1 t'r~t? Form oE such access, a
mutually acceptable third party ( such as a firm 0E accountants
9 c auditors) shall be retained a% the expense of the Plan to
obtain such information from the Employer's E ilt?.s and ttl\? c:>:sl:
of such third party shall be borne by the Plan.

Such information shall be provi.,-7+d ~>nly on enrolment of an
employee or with the monthly remittances.

Any additional information requests beyond that r>oted above
may be provided, if possible, by the Bnployer, it being
understood that any additional costs 0E such requests shall 'be
borne by the Plan.

For further specificity, the items required for each
eligible employee by article 40.04 Section (g) of the agreement
are:
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A. To be Eovided once only at Plan commencement:----a I -m------y-- -__---m--.---e-

Date of Hire
Date of Bir-th
Date of First Remittance
Seniority List (for purpose of calculating past

service credit)

B To be_provided with each remittance:I----- -- -.- __----,----_ _ _~----

Name
Social Insurance Number
Monthly Remittance
Pensionable Earnings

C..-T_o be provided onceI- ---- -- -.-- r-e---- ----~- l-_y.-and if status changes:

Address as provided to the Home
Ter-lninatil,cl  (late when appli.cable

a v a i l a b l e :D . TO be provided once if they are-‘---- ---__I - readi-w-p-

Gender
Marital Status

DATED at Toronto, this day of 19 .

m--.-.---m-  ==-- --_ --______  _~_. - WI ---.--- .- I - . = - - -~ -.-- ~-~- -_ _
FOR BEACON HILT, CAPITAL CORPORATION FOR THE UNION

FOR DIVFKSICAKE I LIMITED
PARTNERSHIP

-------..--_.--__--.=--..
FOR THE UNION

I----.-I-~~~.-~.~~-~~~~-~~I~.

l%R EXTENDPCHKE HtZALTH SHRVICES
$dK p,fH‘ti .-UN16N - . --.

- =--a - - . - _-
i%-Ii -VE‘RSA-CA~E ?;IMI‘T-F,D

- - -- - . . . _ . - _ _ _-- . .
FOR THE UNION

(SEE ORTGtNAI; SIGNED DOCUMENT)
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APPENDIX F

LETTER OF UNDERSTANDING

BETWEEN

BEACON CAPITAL CORPORATION
UIVEKSICAKE I LIMITED PARTNEKSHIP
EXTENDICARE  HEALTH SERVICES INC.

VERSA-CARE LIMITED
( for those homes listed in Appendix "A" )

( "the Employers" )

and

SERVICE EMeLOYEES INTERNATIONAL UNION
LOCALS 183, 204, 268, 478, 532 ANIl

LONDON AND DIS'CIIICT SERVICE WORKERS UNION, LOCAL 220

("the Unions" )

The following agref2men.t does not form part of the
Collective Agreement.

1. T:lp par-ti.es acknowledge that the Union de.signaked
Pension Plan for Bnployees of Participating Ontario
Nursing Homes (the "Plan") was not registered with the
Ministry of National Revenue or the Pension Commission
of Ontario on January 1, 1989.

2. Notwithstanding such non-registration, -the Enyloyer
and Employees have made and shall continue to make
such contributions, as set out in the Co ll(::r i-. i v:'
Ag reemr? nt expiring December 31, 1990,

DATED at To ronto,  this 131y of 19 .

_-_--  - - - --,--- - _.- - _--__-~w  - - - -.--- -.-~ --,-- ~-~- ___.- . _ _ -~- _ _
FOR BEACON HILL CAPITAL COK?OKATION FOR THE UNION

..- - _ -~- - - -- _-------------  - - -
FOR DTSFRSICAKE I LIMITED
PARTNERSHIP

__.~._ .._e --__----  - - - -  ----mm.. . -  . -- - _~_-- - - -  -  Y

@O-R EXTENDICAKR HEALTH SERVICES i%R THE UNION

_ ---_ -- - - _ 1~ - _

FOR-VERSA-CARE LIMITED
.- -~-- -- _.

(SEE ORIGINAL SIGNED DOCUMBNT)

m e - - -

E%K‘-THE UNION
_ _ - - - - - - - - - -

_,____--__ ---- - _--- -.
FOR THE UNION
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LETTER OF UNDERSTANDING

IXTTER OF UNDERSTANDING AS AWARDED-v------------m

Re: Sick Leave Certificate Issue----_ -p--__I -___._-

In the interim and without-. prejudice to either par-ties'
view of the issue, the Eollowing rules will apply regardiny
payment for sick leave certificates.

I. If the Employer requires a sick leave certificate in
accordance with par; t practice or the collective
agreement and the doctor c'naryes the employee for such
certificate outside OHIP, the Bnployer will pay Eo~
I-. h (2 certifi.ca%e.

7-2 In tllr? alternative to 1, above, %he zmployer 'WlY
require an e!npl.oy~+e to attend an indeperldent physician
other thdn ihe employee's own physician to provide a
sick leave certificate. In such circumstances the
Employer s'nall pay for any medical fees charged beyond
OHIP in relation t'hereof.

These interim rules will cease upon a ~nutually satisfactory
resolve of the sub-ccmnittee or a decision on the issue by khe
arbitrator.
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LETTER OF UNDERSTANDING

LETTER OF UNDERSTANDING AS AWARDED_-- - -.-- --- .-- --- .--

Re: Annual Medical-s Required by the Nursing Home Act- - - - - - - - - - -- - - - -  I - ---- ..-a -

The par%ies agree that the folbowing will appLy for ,the
interim period and without prejudice to either parties‘ view of
tht? matter until such time as the i s sue is resolved by M.
Teplitsky.

I. All c?xistiny. letters or forms required of employees to
verify an annual exami.nai:i.on shall. be withdrawn. The
Employer shall remove ?.ClY d i..sci.pLinary notations
occurring after January lsk,. 1993 from all personnel
files of employees related to the issue of annual
medical examinations.

720 The Employer agrees that no empl.oyee will be required
to undergo a n annual. ~n-~:~i  i. c;,3 1. f2.<tamination nor 'of?
required to produce a medical. ce rt i E ik;‘-3i;:l reL?i:ed
thereto until such %ime as the mat-ter is resol.ved as
noted above. During the interim, in the event the
IMinistry 0E Health requires verification of: ~1r-1 annual
medical examination, i-.ht? mtt13r  will be forwarded to
M. Tep'iiizsky forthwith for a decision.
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LETTER OF UNDERSTANDING

LETTER OF UNDERSTANDING AS AWARDED-,- _" ____

Re: Pension Issues---------_ __-

The parties agree that if they are unable t0 dcjrc?fj on th:c'
amount owing by the Bnployer to the Plan, or on the amount owing
by the Plan to the Employer, an auditor froln the firm oE
Orenstein & Partners will be retained to adjudicate the issue
and the auditor's cost will be :shared equally by the Employer
and the Plan.

Arbitrator Teplitsky will rcnaln seized Of this issue,
should either party find this process unsatisfactory.
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LETTER OF UNDERSTANDING

LETTER OF UNDERSTANDING AS AFJARDED--------r--m

The Union undertakes i:o consult with the Employer prior to
efEect-.ing  any changes in th? administration oE the Pension Plan
which may impact t.he Employer either financially, or
administratively. To this end the Bnyloyer and the Union will
Eorrn a comnittee consisting of three (3 ) members from each side.
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