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COLLECTIVE AGREEMENT
BETWERLN

ALTAMONT NURSING HOME
CHELSEY PARK NURSI NG HOME (MISSISSAUGA)
CHELTENHAM NURST NG HOME
ROCKCLIFFE NURSING HOME
TULLAMORE NURSTNG HOVE

EACH A piviston OF
DIVERSICARE T LI M TED PARTNERSH P
(hereinafter called the "Bauployer")

- and -

SERVI CE EMPLOYEES INTERNATIONAL UNTION
LOCAL 204 - APL, c10, CLC,
( hereinafter called the "union")

WHEREAS the Ontario Labour Rrelations Board has certified
the Union as the bargai ni ng agent for certain enpl oyees of the

Enpl oyer;

AND WHEREAS the parties hereto have agreed to enter into a
Collective Bargaining Agreement upon the teras nereinafter seb
forth;

NOW THEREFORE THI S AGREEMENT WITNRHSSHTH :

ARTI CLE 1 - PURPCSE

1.01  The purpose of this agreement is to establish an orderly
col l ective bargaining relationship between the Enpl oyer and the
enpl oyees concerned and to provide for the prompt and equitable
disposition of grievances and to as tabl ish and maintain satls-
factory working conditions, hours of work and wages for all em
pl oyees within the Bargaining Unit.

1.02 \Were the Fem nine pronoun is uasad i n thisagreementit
shal | nmean and include the nmascul i ne pronoun where the context
so applies .

ARTI CLE 2 - SCOPE anp RECOGNI Tl ON

2,01 The Eaployer recognizes the Union as ithe sole Collective
Bargai ning Agent for all irs enployees at altamont Nursing Hone,
Chelsey Park wursing Honme (Mss .), Cheltenham Narsing Howe,
Rockcliffe Nursing Home, and Tullamore Narsing Honme, save and
exceph Reygistered Nurses, Physiotherapists, Qccupational Thera-
pists, Supervisors, Forenmen, persons above the rank of Super-
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visor or Foreman, office Staff, and Students enployed during the
school . vacaktion period.

2.02 The Union is hereby established as tha sole coll ective
bar gai ni ng agency for the eaployees, and the Enployer undertakes
that he will not enter into any other agreement Or contract with
the employees eoither individually or collectively which wll
conflict wth any of the provisions of this Agreenent.

ARTI CLE 3 - TEMPCRARY TRANSFERS

3,01 Teaporary caployees are those hired for short periods of
tinme due to extraordinary circumstances suach as vacation period ,
si ckness, etc. Tenporary enpl oyees shall receive the sane rate
of pay for the job as outlined in Schedule "a" and shal | receive
the benefits of hours of WOrk and overtime in Article 24 and 25,
Vacation allowance as in Article 36, Holidays with pay in
Article 35 but not any other parts of the Agreenent. It is
agreed that no enployee shall be considered as a tenporary
enpl oyee tor a period in excess of five (5) nonths w thout the
approval of the union Committee. When a tenporary enployee who
has worked 337 1/2 hours, which would include hours not worked,
but paid for by the Enployer becones a pernmanent enployee, he
shall not be required to serve a Probationary Period. A tenpor-
ary enpl oyee who has worked less than 237 1/2 hours shall serve
the probationary period as specified in thisS Agreement, from the
date s0 classified as a permanent enployee. 1f tenporary
enpl oyment is extended beyond the five (5) nonth period with the
approval of the union Committee, then the Sick Leave provisions
of Article 37 will apply. The +otal nuaber of tenporary
employees and the total nunber of part- time enployees doing Bar-
?ai ning Unit work, wll be added to the sem -annual seniority
I St of employees,

ARTI CLE 4 - SHARED COST OF PRI NTING COLLECTI VE AGREENMENT

4.01 It is agreed that Diversicare | Limted Partnership and
the Local Union will share equally in any cost of the printing
of the Collective Agreenent.

ARTI CLE 5 - unioNn SECURI TY

5.01 (a) Each of the parties hereto agrees that there will be
no discrimnation, interference, restraint or coercion
exercised or practised upon any enpl oyee because of
meabe riship in the Union which is he reby recognized as
a voluntary act on the part of the individual
concer ned.

(o) The Union and Enployer agree to abide by the Huwman
Ri ghts Code.



5.02 Al'l enployees shall, as a condition of enploynment be
subj ect to union dues deducti on. Such deduction shall be made
upon completion of the probation period fromthe first pay of
each nonth and forwarded to the union office on or before the
| ast day of the same nonth in which the deductions are nade
where practicable.

The Baployer Will supply the union with the nane, current
address, social insurance nunber, classification and other rele-
vent information of the enployees with the first dues deduction.

5.03 |t is mutually agreed that arrangenents will be made for a
Uni on Representative to interview each new enpl oyee who is not a
nmenber of the Union once during the third cal endar nonth of em
pl oynent for the purpose of informng such enployee of the exis-
tence of the Union in the Nursing Home and of ascertaining
whet her the employee wishes to becone a member of the Union.
The Baployer shall advise the Union nonthly as to the nanmes of
persons listed for interview and the time and place on the prem
Ises of the Enpl oyer designated for each such interview, the
duration of which shall not exceed ten (10) m nutes, The ma-
ployer may, if it so desires, have a representative present at
any such interview

5.04 The Union and its nenbers shall hold the Enployer harm ess
with res?ect to any liablity which the Baployer mght incur as a
result of deductions and remttances.

5.05 Union dues are not deducted from SUB plan paynents and the
Baployer has no responsibility for union dues while an enpl oyee
is off on Pregnancy and/or Parenting Leave.

ARTICLE 6 - no STRIKES OR LOCK- QUTS

6.01 The Union agrees that there shall be no strikes and the
Enpl oyer agrees that there shall be no Lock-outs during the term
of this Agreenent. The meaning of the words "strike" and
“lock-out” shall be as defined in the Labour Relations Act,
R.S.0. 1980, Chapter 228 as anended.

ARTI CLE 7 - MANAGEMENT RI GHTS

7.01  The Uni on acknow edges that all wmanagement rights and pre-
rogatives are vested exclusively Wth the Employer and, W t hout
limting the generality of the foregoing, it is the exclusive
function of the Enployer:

(a) to determine and establish standards and procedures
for the care, welfare, safety, and comfort of the res-
idents in the Nursing Borne, provided that they shall
not be inconsistant Wth the provisions of this agree-
me nt.;



(b) to maintain order, discipline and efficiency, and in
connection therewith to establish and enforce
reasonabl e rul es and regulations;

(c) to hire, transfer, lay-off, recall, pronote, denote,
classify, assign duties, discharge, suspend or
otherwise discipline enployees who have conpleted
their probationary period for just cause, provided
that a claim of discrimnatory transfer, pronotion,
denotion of classification or a claimthat an enpl oyee
who has conpleted his probationary period has been
di scharged or disciplined wthout just cause, may be
the subject of a grievance and dealt wth as
hereinafter provided. The discharge of a probationary
enpl oyee shall be solely in the discretion of the
BEaployer;

(d) to have the right to plan, direct and control the work
of the enployees and the operations of the Nursin
Home, This includes the right to introduce new an
i nproved ae thods , facilities, equipnent, and to con-
trol the amount of supervision necessary, conbining or
splitting up of departments, work schedules, and the
i ncrease oK reduction of personnel in any particul ar
area or on the whol e;

(e) managerment reserves the right to amend or introduce
new rules fromtine to tine. A copy shall be supplied
to the union commttee fourteen (14) days i n advance
of the new rule or anmendnent becom ng effective. Any
new rules or amendnents will then be posted on the em
pl oyees (SEIU) bulletin board.

ARTI CLE 8 - CONTRACTI NG QUT, WORK OF THE BARGAINING UNIT

8.01 The Nursing Home shall not contract-out any work usuall

perfornmed by menbers of the bar?ai ning unit if, as a result o

such contracting-out, a lay-off of any enployees other than
casual part-tine enployees results from such contracting-out.
Contracting-out to an enployer who is organized and who w ||
enpl oy the enployees of the bargaining unit who woul d ot herw se
be Laid off wth simlar terms and conditions of enploynent is
not a breach of this agreenent.

8.02 Persons excluded from the bar?ai ning unit shall not
performduties nornally performed by enployees 1n the bargaining
unit which shall directly cause or result in the lay-off or
reduction in hours of work of an enployee in the bargaining
unit.



8.03 Full-tine/Part-tine Ratio

so long as a full-time position exists there will be no
splitting of that position into two or wore part-tinme positions
w t hout the agreenent of the Union, such agreenent not to be
unreasonably w thhel d.

ARTI CLE 9 - UNION COW TTEE AND STEWARDS

9,01 It is mutually agreed that the Union has the right to
el ect or otherw se select a negotiating committee consi sting of
five (5) representatives; all nenbers of the committee shall be
regul ar enpl oyees of the Enployer who have conpl eted their
probationary period. The Nursing Honme members of the commttee
will be paid by the BEaployer for time used during normally
schedul ed working hours in negotiations of this Agreenent or its
successor including conciliation.

9.02 The Bnployer Wi ll recognize a Union Adm nistrative Commit-
tee for each Home which shall consist of three (3) stewards se-
let-ted by the Union, not nore than two of which conmttee nem-
bers shall meet with Managenent at any one tine. The Enpl oyer
shal | be advi sed of the names of mewmbers of this conmttee and
shall be notified of an%/ changes fromtine to time. Al nenbers
of the Conmm ttee shall be regular enpl oglees of the Enpl oyer who
have conpleted their probationary period.

9.03 The Union acknow edges that the members of the Union Ad-
mnistrative Committee must continue to perform their regular
duties, and that so far as possible all activities of the Com
mttee will be carried on outside the regul ar working hours of
the nenbers thereof, unless otherw se nutually arranged.

9.04 Labour Management Camittee

Where there are matters of nutual. concern and interest that
woul d be beneficial if discussed at a Labour-Managenent Conmit -
tee meeting during the term of this Agreenent, the follow ng
shal | apply.

An equal nunber of representatives of each party as mutu-
ally agreed shall meet at a time and place mutually sati sfac-

tory. A request for such neeting will- be nade inwiting at
| east one week prior to the date proposed and accompanied by an
agenda Of matte rs proposed to ba Jdiscussed, Wwhi ch shall.  not

include matters that are properly the subject of grievance or
matters that are properly the subject of negotiations for the
amendnent or renewal of this Agreement.

A representative attending such meetings shall be paid for
wages Lost from regularly schedul ed hours. A Union staff nenber
rra?/ at-tend as a representative of the Union. Meetings wll be
hel d quarterly unless otherw se agreed.



ARTI CLE 10 - COWPLAINTS AND GRI EVANCES

10.01 All conplaints and grievances shall be taken up in the
following manner:

Step-No-_1

An enpl oyee having a question or conplaint shall refer it
to his inmredi ate supervisor within eight (8) working days of the
actual occurrence leading to the question or conplaint,. At this
stage, the enployee may be acconpanied by a Union Steward, if he
so desires. The Supervisor shall reply to the amployea, gi Vi ng
the answer to the conplaint or question within two (2) working
days from date of subm ssion

Blcp

If the grievance is not settled, the aggrieved enpl oyee nay
submt his grievance to the Department f-lead, who shall consider
it in the presence of the person or persons presenting same and
the Supervisor, and render his decision in witing. e aggrie-
ved employee shall have the assistance of his Steward, if he so
desires. Shoul d no settlenent satisfactory to the eaployee be
reached within four (4 ) working days, the next step in the grie-
vance ﬁrocedure may be taken at any time within four (4) working
days thereafter.

Step No. 3

|f further action is then to be taken, the grievance shal
be submitted in witing to the Admnistrator wthin five (5)
working days of receipt of the Supervisor's reply and within a
further three (3) working days of receipt of the witten griev-
ance, a neeting of the Adwinistrator or his designate and 'his
committee and a Union committee, which shall include a SEIU
Uni on Representative, shall take place and the Adninistrator
ﬁhall qave three (3) working days to study the matter and make
is reply.

10.02 If the reply of the Admnistrator, or his designate, is
not satisfactory t0 the employee, the matter nmay then be sub-
mitted to arbitration and the following rules governing arbitra-
tion must apply. The notification of arbitration nust be made
mfthbn ten (10) working days after Step No. 3 above is com
pl et ed.

10.02  Any of the tinme allowances above nmay be extended by
mut ual agreement of the parties.

10.04  Saturdays, Sundays, and Paid Holidays designated under
Section 10, 11, and 12 of this Agreenent will not be counted in
detel mininy the tine within which an¥ action is to be taken or
completed under each of the Steps of the grievance procedure.
Wiere the enployee's i medi ate Supervisor and Departnment Head



are one and the same person, Step No. 2 will beomtted and the
grievance may proceed from Step Nn. 1 to Step mo. 3.

10.05 The Union may institute a grievance consisting of an
al legation of a general msinterpretation or a violation by the
Baployer of this Agreenent in witing at Step 3 of the grievance
procedure, providing that it is presented within ten (10)
working days after the circumstances giviny rise to the
grievance have originated or occurred. However, it iS expressly
understood that the provisions of this clause may not be used to
institute a grievance directly affecting an enployee or
enpl oyees which such enpl oyee or enployees could thenselves
initiate and the regular grievance procedure shall not be
t her eby bypassed.

10.06 Letters of Reprimand

Letters of reprimand shall be renoved fromatll files after
a period of 18 nonths.

10.07 An enpl oyee subject todisciplinary action which is to be
recorded in the enpl oyee's ﬁersonnel. file, shall have the right,
if she so requests, to the presence of the Union steward or
Uni on conm ttee nmenber or, if either of the above are not avail-
able, a menber representative of the enployee's choice who is
wor ki ng on the current shitt,

10.08 Having provided a witten request to the admnistrator at
| east one week in advance, an enployee shall be entitled to her
personnel . file for the purpose of review ng any evaluations or
formal disciplinary notations contained therein in the presence
of a supervisor at a mutually satisfactory tine. It is
under stood and agreed that an enployee is not entitled to see
job references.

ARTI CLE 11 - DI SCHARGE GRI EVANCES

11.01 In the event of an enpl oyee who has conpl eted his proba-
tionary period being discharged from enpl oynent, and the em-
ployee feeling that an injustice has been done, the case may be
taken up as a grievance.

11. 02 All such cases shall be taken up within four (4 ) days and
di sposed of within seven (7) days (or such longer period as ma

be mutual |y agreed upon) of the date the enployee is notified o

his di scharge, except where a case is taken to arbitration. A
claim by an enployee, who has attained seniority, that he has
bean unjustly discharged fromhis enploynent shall be treated as
a grievance if a witten statement of such yrievance is | odged
wth the Adm nistrator within four (4 ) days after the enployee
is notified of his discharge or within four (4) days after the
eaployee ceases to work for the maployer, whichever is the ear-



lier. Al steps of the grievance procedure prior to Step No. 3
may be omtted in such cases.

11.03 Such special grievances may be settled by confirmng the
Enpl oyer's action in dismssing the enpl oyee, or by re-instating
the enployee with full conpensation for tine lost, or by an
other arrangenment which is just and equitable in the opinion o
the conferring parizies Or the soad of Arbitration, as the case
may be.

ART| CLE 12 - ARBITRATION

12.01 When either party requests that a grievance be submtted
to Arbitration, the request shall be in witing addressed to the
other party of the Agreenent, and shall contain the nanme of the
nomnee to the Arbitration Board of the party requesting Arbi-
tration. The recipient of the notice shall within five (5) days
thereafter noti fy the other party in witing of the name of its
nomnee to the Arbitration Board.

The two (2) nom nees shall endeavour within ten (10 days
to agree upon a third nmenber and Chairman of the Arbitration
Board and it is understood that if two (2) nomnees fail to
agree upon a Chairman, the Chairman shall be appointed by the
Mnistry of Labour for the Province of Ontario.

12.02 NO person shall be appointed as an Arbitrator who has

been involved in an attenpt to negotiate or settle the griav-
ance,

12.03 No matter may be submitted to Arbitration which has no-t
been properly carried through all previous steps of the Giev-
ance Procedure.

12.04 Each of the parties to this agre2nent shall bear the fees
and expenses of their own nominee and w tnesses, and the fees
and expenses of the Chairman shall be shared equally between the
parties.

12.05 The Board of Arbitration shall. not be enﬁpmered to make
any decision inconsistent wWith the provisions of this Agreenent,
nor shall they alter, nodify or amend any part of this Agree-
ment .

12.06 The decision of the majority of the Arbitrati on Board
shall be Einal and binding on both parties as well as upon all
enpl oyees affected, but in the event there is no majority decis-
iﬁm Bth% deci sion of the Chairman shall then be the decision of
t he Board.

12,07 At any staga of -the Gievance Procedure including Arbi-
tration, ®he parties may have the assistance of the enployee or
employe=s concerned as wi tnesses and any ot her necessary witnes-



ses. Al reasonabl e arrangements Will be made to permt the
conferring parties or the Arbitrator to have access to any part
of the Nursing Home to view any working conditions which may be
relevant to the settlenent of the grievance.

12.08 Sole Arbitrator

In the eveat that one party wishes to submt a grievance to
Arbitration and is content that the matter be dealt with by a
Sole Arbitrator as opposed to a tripartite Board of Arbitration
as hereinbefore referred to, the party submtting the grievance
to arbitration shall so signify when advising the other party
and shall advise as to three (3) alternative choices as to a
sole arbitrator in addition to that party's nominee tO0 a
tripartite board. The recipient of the notice shall in reply
advise as to its nomnee to a tripartite board and three (3)
alternative choices as to a Sole Arbitrator. |If the parties can
agree toa sole arbitrator wthin twenty (20 ) days of rhe anowi ce
referring thematter to Arbitration the matter shall be deter-
mned by a Sole Arbitrator and failing sSuch agreement the
regular Arbitration procedure shall apply.

ARTI CLE 12 - SENFCRITY

13.01 Effect of Absence

Whenever they are used in the Collective Agreement, the
terns seniority and service shall be deened to refer to length
of enploynent subject to the foll ow ng conditions:

(a) It is understood that during an approved absence not
paid by the Baployer not exceeding thirkty (30)
conti nuous days or any approved absence paid by the
Home, both senior ity andservice W !l| accrue .

{b) During an absence not paid by the Enployer exceedi ng
30 conti nuous cal endar days credit for service for
purposes of salary increment, vacation, sick |eave, or
any other benefits under any provisions of the
Col I ective Agreenent or elsewhere, shall be suspended,;
the benefits concerned appropriately reduced on a pro
rata basis and the enployee's "~ anniversary date
adj usted accordi nPI y. In addition, the enployee wll
become responsible for full payment Of subsidized
enpl oyee benefits in which he/she is participating for
the period of the absence.

(c) It is further understood that during such |eave of ab-
sence, no-t paid by the Buployer, credit for seniority
for purposes of pronotion, denotion, transfer or
| ayof f shall be suspended and not accrue during the
period of absence. Notw t hstanding this provision
seniority shall. accrue for a period of twenty-four



(24) nonths if an enployee's absence is due to a
disability resulting in w.c.B. benefits.

(d) Benefits/Wrkers Compensation Beand, Raid. Lrave

The Enmployer shall continue +to pay premuns for
benefit plan?, for enployees who are on paid | eave of
absence or \Wrkers' Compensation 1If the enployee
continues their contributions towards said benefits.
It is understood that the obligation of the Buployer,
to pay the aforesaid benefits while on Wrkers'
Conpensation shall continue €or up to twenty-four (24)
months follow ng the date of the injury.

(e) For purposes of this provision, it is understood and
agreed that absence on Wekly Indeanity shall be
considered a | eave wth pay.

13.02 A new enpl oyee shall be known as a probationary enpl oyee
until he has worked 337 1/2 hours. It is agreed that the di s-
m ssal or lay-off of a probationary employe= shall not be nade
t he subject of a grievance.

The seniority of an enployee who has conpleted the proba-
tionary period shall date from 337 1/2 working hours prior to
the date on which the enpl oyee conpl eted his probationary period
or forty-five (45) days, whichever is the later.

13,03 The Enployer agrees to consider the seniority of
enpl oyees in making promotions, dewotions, transfers, staff
reductions and in re-hiring. |In cases of pronotions, denotions,
or per manent transfers of enployees, the skill, merit,

efficiency and physical ability of the enployees shall be con-
sidered. \Were these things are equal., seniority shall be the
determning factor.

13.04 Layoff and Recall

(a) In the event of a proposed |ayoff of a pernmanent or
| ong-termnature, the Honme will provide the Union with
at least 6 weeks notice. This notice 1is Nnot in
addition to required notice for individual enployees.

(b) 1In the event of a layoff of a permanent or long-term
nature, the Hone will provi 4= affected enployees wth
notice in accordance wth the Enploynent Standards
Act. However, the Eanployment Standards will be deened
to be anended to provide notice +to the affected

enpl oyee as foll ows:

- if her service is greater than 9 years - 9 weeks
notice

- 10 -



- if her service is greater than 10 years - 10 weeks
not ice

- if her service is greater than t1years -~ 11 weeks
notice

- if her service is yreater than 12 years - 12 weeks
notice

Lay-off Procedure
13.05¢(a) In the event of lay-off, the enployer shall [|ay-off
enpl oyees in the reverse order of their seniority

within their classification, provided that there
remain on the job enployees who have the ability and
qualifications as required by law to perform the work.

(b) An enpl oyee who is subject to lay-off shall have the

right to to either:
(i) accept the lay-off; or

(i) di spl ace an enpl oyee who has | esser bargaining
unit seniority and who is the |east senior enployee in
a lower or identical paying classification in the
bargaining unit if the enployee originally subject to
lay-off is qualified, as required by law, for and can
perform the duties of the lower or identical paying
classification W t hout training ot her t han
orientation. Such enpl oyee so displaced shall be |aid
off,

Note: An  identical paying classification shall
include any classification where the straight tinme
hourly wage rate at the Level of service correspondi ng
to that of the 1aid off employee IS Wthin 1% of the
| ai d-of f enpl oyee's straight time hourly wage rate.

In the event that there are no enpl oyees with | esser
seniority in lower or identical paying classifications
as defined in this article, a laid-off enployee wll
have the right to displace an enployee wth |esser
seniority, who is the least senior enployee in a
classifiction where the straight tinme hourly rate at
the level of service corresponding to that of che laid
of f enployee is within 5% of the Laid off enployee's
straight tine hourly rate provided he is qualified for
and can performthe duties wthout traininy other than
O{ﬁentatiom. sach enpl oyee so displaced shall be laid
of f.

The deci sion of the enployee to choose (i) or (i)

above shall be given in witing to the Admnistrator
within one calendar week followng the notification of
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| ay-of f.  Enployees Ffailing to do so will be deenmed to
have accepted the |ay-off.

Recal | Rights
13.06(a) An enployee shall. have opportunity of recall from a
lay-off to an available opening, in order of
seniority, provi ded she has the ability  and

(d)

(e)

qualifications as required by law o perform the work
before such opening is filled on a regular basis under
a job posting procedure. The posting procedure in the
collective agreenent shall not apply until the recal
process has been conpleted. In determining the
ability and qualifications as required by l|law as
agreed between the parties of an enpl oyee to perfornm
the work for the purposes of the paragraph above, the
Empl oyer shall not act in an arbitrary manner.

An enployee recalled to wrk in a different
classification fromwhich she was laid off shall have
the privilege of returning to the position she held
prior to the lay-off should it becone vacant within
six (6 ) nonths of being recalled.

No new enEonees shall be hired until. all those laid
of f have been given an opportunity to return to work
and have failed to do so, i-n accordance with -the |oss

of seniority provision, or have been found unable to
perform the work avail abl e.

It is the sole responsibility of the enpl oyee who has
been laid off to notify the Baployer of nis intention
to retUrn 0 work wthin three (3 ) working days
(exclusive of Saturdays, Sundays, and Paid Holidays)
after being notified to do so by registered nail,
addressed to the last address on record with the
Enpl oyer (which notification shall be deened to have
been received after the second day Following the date
of mailing) and return to work within ten (10) working
days after being notified. The notification shall
state the job to which the enployee is eligible to be
recalled and the date and tine at which the enpl oyee
shall report for work. The enployee is solely
responsible for his proper address being on record
Wi th the Eaployer.

Enployees on lay-off or notice of lay-off shall be
given preference for temporary vacancies which are
expected to exceed twenty (20) days of work. An
enpl oyee who has been recalled to such tenporary
vacancy shall not be required to accept such recal
and may instead remain on lay-off. Thi s provision
supersedes the job posting provision.
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( f) A laid off employee shall retain the rights of recall
For a period of twenty-four (24 ) nonths.

13.07 In the event of a lay-off, provided the enployee deposits
wth the Honme her share of insured benefits for the succeeding
nmont h ( save for weekly indemity for which laid-off enployees
are not eligible) the Enployer shall pay its share of the
insured benefits premumfor a period up to three (3 ) montus
fromthe end of the nonth in which the lay-off occurs, or until
%_he | ai d-of f employee IS employed el sewhere, whichever cones
irst.

Not e
~ For purposes of layoff and recall, full-time and park-time
seniority will be d:emed tO be merged ., 1t is understood and
agreed that if a part- time enpl oyee bunmps a full- time enpl oyee

as part of the above-noted vrocedure, the part-tine cuployee is
accepting the full-time position only.

It is understood and agreed that if a full-time employee
bunps a part-tinme employee as part of the above-noted procedure,
the full- time enployee 1S accepting the part- time position only.

For these purposes, 1 year full-time seniority = 1800 hours
part-time seniority.

132.08 Seniority.- Accrual

Seniority for purposes of layoff, recall, job posting or
ot her non-econom ¢ reasons shall accrue up to twenty-four (24)
nont hs when an eaployee i s absent due to w.C.B.

13.09 Any questions having to do with the observance or non-
observance of seniority may be the subject of a grievance and
dealt with under the grievance procedure including the arbitra-
tion provisions. The function of the Union in dealing with com
plaints or grievances arising out of Article 13,02 and 13.03
will generally consist of ascertaini n? that. all. relevant facts
alnd circunst ances have been adequately considered by the Em
pl oyer

13.10 Transfer/Hiring Provision fOr Nursing Home Chains With
-.--more_than _one Nursing Home. in The Master Group

~ Note! ‘This provision is applicable to transfers/hiring
within a chain of hones wthin the SETU Master Group.

The Enployer agrees that caployess may be ye rai ttedio

transfer from one (Diversicare 1 Limited Partnership) nursing
home to another (Diversicare 1 Limted Partnership in the
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Province of Ontario for their own personal convenience and at
their own expense, subject to the following conditions:

(a) Buployeaes wishing t0 nrransfer nust notify, in witing,
the Admi nistrator of the home t0 which Fhay would L ike
ko kransfer, within thirty (30) days of 1leaving

enpl oynent at the former home.  Such notice shall
i ncl ude the employee's qualifications, present

position, scheduling preferences (if any), and when
they woul d be available to commence work

(b) An applicant, who IS permitted to transfer from one
nursing hone to another as a result of this transfer
proceudre, will retain any seniority tnat he had
previously accrued and the applicable wage rate shal
be paid according to the position to which the
enpl oyee transferred. Howestor, an  enployee so
transferring wll only be able to exercise hone
seniority for purposes of transfers, promnot i ons,
| ay-of fs and reductions in staff.

Inthe event that an enployee is hired (not transferred)
into this home and has recent/related experience at another
(piversicare 1 Limited Partnership? nursing hone, in the sane
chain crlause (b) above shall apply as it relates ko senioriny
and wage rakra ,

ARTI CLE 14 - SENNORITY LISTS

14.01 The Buployer shall supply to the Union O fice and Chief
Stewards a set of seniority LIsts, 'by departwent,in January and
July of each year, show ng al phabetically, enployees' nanes,
classifications, ana their seniority starting dates provided
part-time employees W || have their seniority expressed in hours
where applicabl e. The nanes of the departnment heads will al so
be supplied.

ARTI CLE 15 - LOSS OF SENNORI TY

15.01 An employee shall lose alseniority and her enpl oynent
shall be deemed to be terminated if she:

(a) voluntarily resigns, retires or is discharged for just
cause; or

(b) is absent fromwork f0r more than twenty-four (24)
months by reason of illness or other physical
disability; or

(c) 1is absent from work without a reasonabl e excuse for

nore than three (3) consecutive days for which she is
schedul ed to work; or
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(d) is absent from work for nore thaan twenty-four (24)
months by reason of lay off; or

(e) is absent trom work for nore than twenty-four (24)
nonths ' by reason of absence while on W.C.B.

i5.02 The Enployer will notify the enployee when his or her
benefits wll cease.

ARTI CLE 16 - TRANSFERS

16.01 |If an employee is transferred or reclassified to a higher
rated job group, he shall receive the rate imnediately above rhe
rate of his prior job in the salary range of the job to which he
Is transferred. Job Seniority for pay purposes shall date from
the date the transfer becones effective.

16.02 Wen an employee is assigned tenporarily to perform the
duties and assume the responsibilities of a higher paying
classification in the bargaining unit, she shall be paid the
rate in the higher salary range immediately above her current
rate for all hours worked In the assignnent.

16.03 Assigament of an enployee to a | ower rated classification
shall be avoi ded but may occur due to a reduction of staff, in-
abilLiktyto performhis previous job due to sickness or accident,
or at the wish of the enployee under permanent transfer, Or for
any other reason as determned by the company acting withinthe
scope of Article 7.01 hereof.

(a) If an enployee is then receiving a rate that is higher
than the twelve (12) month rate of the job to Which he
IS transESrred, he shall be paid such twelve (12)
month rate ; or

( b) If an enployee is then receiving a rate that jis | ower
than the twelve (12) nonth rate of the job to which 'he
Is transferred, he shall continue to receive the same
rate of pay as that for nis previous job and shall
spend only such Length of tine on this rate as is re-
quired of him to complete a total of twelve (12)
months on such job including any past experience on
such job. He shall then be advanced rhrough the rates
for the job group as provided in Schedule "a",

16.04 Wwhen changes take place through deml;ion or staff
reductions involving less than three (3 ) enpl oyees the Chief
Steward will be pronptly notified, Notice or any staff
reductions involving morethan three (3) enpl oyees will be given
beforehand to the Chief Steward.
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ARTI CLE 17 - JOB POSTI NG

17.01 The Buployer under takes the responsibility of posting all
j ob vacancies as they occur on designaied notice boards. Such a
posting shall remain on the Central notice board for ten (10)
cal endar days befora ithe job is permanently filled and shall
stipulate the qualifications, classification, rate and depart-
menk concerned.

17.02 The Enployer is Eree to tewporarily £ill a vacancy as it
sees fit during the posting period and up to the tine an ap-
pointment is made; and no grievance may 'be filed concerning such
tenporary arrangenents until a selection has been made. An aﬁ-
poi ntnent shall be wmade wWithin seven (7) days of the end of the
posting period unless the Bmployer has given the Union witten
notice that it in-tends to postpone or not fill the vacancy.

17.03 Inthe event the Employer plans Lo change a vacant full-
time position to a part--time position, it will advise the Union
and discuss its plans with them

17.04 Where vacancies are posted for positions within the
full-time bargaining unit and no applicants Wi thin the full-time
unit are successful in obtaining the positions, applications
submtted for such posting from part-tine enployees will be
consi dered prior to consideration of parsons NOt employed by the
Home. In the event one or wora part-time =mployees apply, the
Enpl oyer shall consider +he qualifications, experience, ability
and seniority of the applicants. Were these factors are equal,
the applicant wi th the greatest seniority shall fiil the vacancy
provi ded she can perform the work.

17.05 Wwhere vacancies are posted for positions within the
part- time bargai ning unit and no applicants Within the part- time
unit are successful in obtaining the positions, applications
submitted for such posting from the Full- time enpl oyee:; will be
considered prior to consideration of persons not employed by the
Ho me . In the event one or nore full- time enpl oyees apply, the
Enployer shall consider the qualifications, experience, ability
and seniority of the applicants. Were these factors are equal
the applicant with the greatest seniority shall €£i11 the vacancy
provi ded she can performthe work.

17.06 An employee whos» statusi S changed from full- tine to
par t-time shall receive credit f€or her full seniority and
serVice on the basis of 1800 hours paid for each year of
full-time seniority. Any tinme worked in excess of an eqguivalent
shal | be prorated at the time of transfer .

An enpl oree whose status s changad Ffroa par t-time to
full-time shall receive credit for her full seniority and
service on the basis of one (1) year of seaiority for each 1800
hours paid. Any tinme worked in excess of an equival ent shall be
prorated at the time of transfer.



17.07 In filling the vacanci es under this Job Posting clause,
if the vacancy is filled by an enployee bidding for the vacancy,
such enpl oyee shall be paid in the follow ng manner:

If an enployee is transferred to a |ower job group due to a
reduction in staff, inability to performhis work as required,
at the enployee's request, or any other reason as determ ned by
the Baployer acting within the scope of Article 7,the enpl oyee
will receive the corresponding rate for the job group to which
he was transferred. Job seniority for pay purposes shall
include seniority on the job he is being transferred from

If the job to which the enployee is transferred has a
hi gher starting rate than the enployee's current rate, said
enpl oyee shall then be paid the starting rate in the new cl ass-
ification and progress in accordance W th length of service in
the classification.

17.08 The successful applicant shall. be placed on trial in the
new position for a period of 337 1/2 working hours.  Such trial
pronotion or trans fer Shall become permanent after the trial
period unl ess:

(a) the enployee feels that she is not suitable for the
position and wi shes to return to her forwer position;
or

(b) the Bunployer feels that the enployee is not suitable
for the position, and requires that she return to her
former position.

In the event of either (a) or (b) above the enpl oyee wl|l
return to her former position and salary w thout | 0SS of senior-
ity. Any other enployee pronoted or transferred as a result of
the rearrangement of positions shall also be returned to her
formar position and salary without |oss of seniority.

The above provisions shall also apply in the event of a
transfer to a position outside the bargaining unit. [t is un-
derstood however, that no enployee shall. be transferred to a
pos it ion outside the bargaining unit Without her consent.

17.09 Tenporary \acanciLes

A tenporary vacaancy IS a vacancy created by an employee's
absence due to maternity |eave, coanpensable Of non-compensable
illness or injury or any other |eave of absence expected to
exceed si x cal endar weeks. Buployees working |less than 37 1/2
hours a week shall be given the first opportunity to fil
tenporary vacancies, subject to articles 17.04 and 17.05. The
Enployer will outline to the enployee selected to £ill the
vacancy the anticipated conditions and duration of such
vacancy. Upon the return of the enpl oyee from her absence, she
shall have the rciyht: to return to her fornmer position. In
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instances wWhere an enpl oyee returns to work prior to estinmated
date of return the Employer shall not be liable for paynments to
the resulting displaced enployee(s) . In the event that: a
part-time enployee is the successful applicant the part-tine
empl oyee shall retain his/her part-time status during the
tenporary full-tinme period. Not hing here-in shall prevent the
Enmpl oyer from tenporarily filling any position or vacancy for a
period of up to six (6) weeks duration as the Eaployer may deem
appropri ate.

17. 10 During the summer vacation period, enployees on staff
prior to the comrencenment of the summer vacation period shall be
given the first oPportunity to fill avail able hours caused by
vacation. An enpl oyee exercising her option shall not, as a
result of such extra work, change her enploynent status (i.e.
part-tine, full-time).

ARTI CLE 18 - BULLETI N BOARDS

18.01 The Bnployer agrees to supply and nake available to the
Union for the posting of seniority lists and Union Notices one
(1) bulletin board in such place so as to informall enpl oyees
in the bargaining unit of the activities of the Union

ARTI CLE 19 - LEAVE OF ABSENCE

19.01(a) The Admnistrator may grant or refuse a request for a
| eave of absence wi thout pay for extenuating persona
reasons, provided that he receives at least, One
month's notice in witing, unless inpossible, and that
such leave may be arranged w thout undue inconvenience
to the normal operations of the Nursing Hone. Appli-
cants when applying nust indicate the date of depar-
ture and specify the date of return

(b) |If a leave of absence is granted, the enpl oyee shal
be advised in witing with a copy to the Union

(c) Buployees who are on | eave of absence will not engage
In gainful employment on such leave, and if an em-
ployee does en a?e i n gainful enploynment while on such
| eave, she wil orfeit all seniorityrights and priv-
ileges contained in this agreemenit: unless otherw se
agreed by the Union and the Enployer.

(d) An enployee who has been granted a | eave of absence of
any kind, and who overstays her |eave, unless she ob-
talns perm ssion or provides a satisfactory
expl anation, shall be considered o have term nated
her enpl oynent wi thout notice.
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(e) To qualify for |eaves of absence as stipul ated above,
t he enployee nust have conpleted six (6) nonths of
enployment™ with the Enployer and it is expressly
understood N0 benefit except as hereinafter provided
shal | accrue to or be paid to any enpl oyee on |eave of
absence,

ARTI CLE 20 - PREGNANCY AND PARENTAL LEAVE OF ABSENCE
20.01 Preanbl e
Pregnancy and parental | eaves will be granted in accordance

with the Enploynent Standards Actof Oatario unless otherw se
anmended.

20.02 Pregnancy Leave

(a) An enpl oyee who is pregnant shall be entitled, upon
application, to pregnancy |eave and Parental | eave
iammediately thereafter. Pregnancy [ eave shall be
granted for 17 weeks as provided in the Enpl oynent
Standards Act, and may begin no earlier than 17 weeks
before the expected birth date.

The enpl oyee shall give the Eaployer two (2) weeks
notice, in witing, of the day upon which she intends
to commence her |eave of absence, unless inpossible,
and furnish the Baployer With a certificate of a
legally qualified medical practitioner stating that
she is pregnant and giving the estimted day upon
whi ch delivery will occur

(b) The enployee nust have started enployment w th her
Enployer at least thirteen (13) weeks prior to the
expected date of birth.

(c) The enpl oyee shall give at least two (2) weeks' notice
of her intention to return to work. The enpl oyee may,
with the consent of the Enployer, shorten the duration
of the |eave of absence requested under this Article
upon giving the Enployer two (2 ) weeks notice of her
intention to do so, and furnishing the Eaployer wWith a

certificate of a legal |y qualified nmedi cal
practitioner stating that she is able to resunme her
wor k.

Additional. |eave of absence may be taken under article
20.10 Parental Leave.

(d) Notwithstanding Article 20.02(b) above, an enpl oyee
nmust conpl ete 10 nonths of continuous service prior to
t he expected date of birth to be paid a supplenental
unemployment i nsurance benefit.
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Effective January 1, 1992, an enployee on nmaternity
| eave who is in receipt of unenploynent insurance
maternity | eave benefits shall be paid a suppl enental
unenpl oynent insurance benefit.

That benefit will be the equivalent to the difference
between seventy-five percent (75%) of her regular
weekly earnings and the sumof her weekly unenpl oynent
I nsurance benefits. In any week, the total anount of
SUB paynments and the weekly rate of u.1. benefits wll
not. exceed 75% of the enployee's regular week 1y
paynents.

Vested Interest - BEnployees do not have a right to SUB
paynments except for supplenentation of u.I. benefits
dHr|ng t he unenpl oynent period as specified in the
pl an.

G her income - Paynents in respect to guaranteed
annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced
or increased by payunents received under this plan.

Such paynent shall commence after the tw week
unenpl oynent insurance waiting period and shal

continue While the employee is in receipt of such
benefits for a maximum period of seventeen (17) weeks.

The enployee's regular weekly earnings shall be
determned by multiplying her regular hourly rate on
her |ast day worked prior to the comencenent of the
| eave times her normal weekly hours.

The regular hourly rate shall be calculated to include
all of the enpl oyee's insurable earnings as defined by
t he Unenpl oyoent_ | nsurance. Act.

(e) The SUB top-up by the Hone would not take into account
?Ic_insurable earnings from sources other than this
acility

20.03 An enpl oyee who does not apply for | eave of absence under
Article 20.02(a) and who is otherwise entitled to pregnancy
| eave shall be entitled to and shall be granted | eave of absence
in accordance with Article 20.02(a) upon providing the Enployer
before the expiry of two (2) weeks after she ceased to work wth
a Certificate of a legally qualifed medical practitioner stating
that she was not able to perform the duties of her employment
because Of a mnedi cal condition arising from her pregnancy, and
giving the estinmated day upon which, in his opinion, delivery
wi Il occur or the actual date of her delivery.

20.04 During the period of Leave, the Enployer shall continue
to pay the Buployer's portion of hospital, medical, dental group
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.ife, pension and other benefits included and prescribed by the
Enpl oynent St andards Act unless the enpl oyee gives the muployer
witten notice that the enpl oyee does not intend to pay the
employe= contri butions. | f deductions for the enployee's share
of the premunms are required, the Enployer shall deduct these
anmounts from the SUB paynents.

20.05 An enployee who intends to resune her enploynment on the
expiration of the |eave of absence granted to her under this
Article shall so advise the Baployer when she requests the | eave
0f absence. If a full-time enployee returns to work at the
expiry of the normal maternity, or adoption |eave, and the
enpl oyee's former permanent position still exists, the enployee
will be returned to her forner job, forner shift if designated.

All employees Who fill wvacancies as a result of the above
absences shall |ikewi se be returned to their forner permanent
posi tions.

20.06 When the Baployer has suspended 0Or discontinued
operations during the |eave of absence and has not resuned
operations upon the expiry thereof, the Baployer shall, upon
resunption of  operations, reinstate the enployee to her
enpl oynent or o alternate work in accordance wth the
established seniority systemor practice of the Enployer in
existence at the time the | eave of absence began and In the
absence of such a system or practice shall reinstate the
employee in accordance With the provisions of Article 20.05.

20.07 sach absence is not an illness under the interpretation
of this Agreement, and credits on the accunmulated sick 1leave
pl an and the weekly indemity plan cannot be used.

20.08 Credit!; tor service for the purpose of salary increnents,
vacations, or aay other benefit included and prescribed under
t he Enpl oynment Standards Act shall continue and seniority shall
accumulate during the leave,.

20.09 Upon expiry of seventeen (17) weeks pregnancy |eave, an
enpl oyee may immediately commence parental |eave, as provided
under Article 20.10 of this agreenment. The enployee shall give
the enployer at |east two (2) weeks' notice, In witing, that
she intends to take parental |eave.

20. 10 Parental Leave

(a) An enployee who becones a parent, and who has been
enpl oyed for at least thirteen (13 ) weeks i mediately
preceding the date of the birth of child or the date
the child first came into care or custody of the
empl oyee, shall bveentitled to parental |eave.

(b) A "parent" includes: the natural nother or father of
the child;, a person with whoma child is placed for
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adoption and a person who is in a relationship with
the parent of the child and who in tends to treat the
child as his or her own.

(c¢) Parental 1leave must begin within thirty-five (35)
weeks of the birth of the child or wthin 35 weeks of
the day the child first came into the custody, care
and control of the parent. For emnployees on pregnancy
leave, parental leave will. begin imediately after
pregnancy | eave expires. Parental |eave shall. be
granted for up to eighteen (18) weeks in duration and
shall, in all cases, be conpleted wi thin fifty-three
(53) weeks of the date the child is born, or cones
into the custody, care and control of a parent for the
firs% tinme.

(d) The enployee shall give the Enployer two (2) weeks
witten notice of the date the leave is to begin.

Parental lecave ends eighteen (18) weeks after it began
or on an earlier day if +the enployee gives the
enpl oyer at least four (4) weeks witten notice of
t hat day.

(e) For the purposes of parental leave under Article 20, 10
Parental 1eave, the provisions of 20.01, 20.04, 20.05,
20,06, 20.07, 20,08, 20.09 shall also apply.

ARTI CLE 21 - LEAVE OF ABSENCE FOR UNI ON BUSI NESS

21.01 The BEmployer shallyrant | eave of absence to enpl oyees to
attend Union Conventions, semnars, Education C asses, or other
Union business. The Union agrees that such | eave will not un-
duly affect the proper operations of the nursing homne. In re-
questing such | eave of absence, the Union must give twenty-one
(21) days clear notice to the Enployer, to be confirmed by the
Union in witing.

21.02 Upon application by the unionin witing, the Nursing
Home will give reasonable conside rationto a request for |eave
of absence, wthout pay, to an enployee elected or appointed to
a full-time union office. It is understood that not nore than
one (1) enployee in the bargaining unit may be on such | eave at
the same time. Such leave, if granted, shall. be for a period of
one (1) calendar year from the date of appointnment unless
extended for a further specific period by agreenent of the

parties. Seniority and service shall accunulate during such
| eave to the maximum provided, if any, under the provisions of
the Collective Agreenent. It wll becone the responsibility of

the enployee for full paynent, one wmonth in advance, of any
applicable benefits in which the employea 1Is participating
during such | eave of absence. It is agreed that for ithe purpose
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of Wrkers' Conpensation coverage, such enployees are deened to
be enpl oyed by the Union.

ARTI CLE 22 - BEREAVEMENT LEAVE

22,01 upon the death of an enployee's spouse, child or
stepchild, an enployee shall be granted |eave up to a maximun of
four (4) days without |oss of pay, ending with the day following
the day of the funeral.

22,02 Upon the death of an enpl oyee's nother, father, step
parents, not her-i n-1 aw, fat her-in-Law, br ot her, sister,
brother-in-law, sister-in-Ilaw, l egal guardian, grandparents,
randchil dren son-in-law, or daughter--in-Law, the enployee shal
e granted leave up to a maximua of rhree (3) days w thout Loss
of pay, ending with the day of the funeral.

22,03 It is agreed that this leave is to apply only where the
enpl oyee is in attendance at the funeral and pay for such days
of absence is limted to the days actually mi ssed fromwork as
per the enployee s schedul ed worki ng days. 1f the funeral is
not attended the paid Leave shall be |imted to rwo (2 ) days
ending no later than the day of the funeral.

22.04 An enployee shall be granted one (1) day bereaveunent
| eave without LOSS of pay to attend the funeral of his or her
aunt, uncle, niece or nephew.

22.05 An enpl oyee will not be eligible to receive gxgnent under
the terns of Bereavenment Leave for any period in which she is
receiving paynents for holiday pay or vacation pay.

Not e: It is understood that if an enployee is on sick
| eave and attends the funeral that the bereavement |eave will
not be charged against sick Leave accunul at ed.

22,06 \Wiere it is necessary because of distance, the enployee
may be provided up to four (4) day:; additional unpaid |eave.

ARTI CLE 23 - JURY AND W TNESS DUTY

23.01 If an enployee is required to serve as a -juror in any
court of law, or is required to attend as a witness in a court
proceeding in which the Crowmn is a party, or is required by sub-
poena to attend a court of Law or coroner's inquest in connec-
tion With a case arising from the employee's duties at the
Nursing Honme, the enployee shall not |ose regular pay because of
such attendance, provided that the enployee:

(a) notifies the wNursing HOm imediately on the

enpl oyee's notification that he will be required to
attend at court;
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(b) presents proof of service requiring the enployee's
att endance; and

(c) deposits with the Nursing HOme +he Ffull anmount of
conpensation received, excluding mleage, travelling
and meal allowance, and an offical receipt thereof.

ARTI CLE 24 - HOURS OF WORK

24,01 Thehours of work for regular full tinme employees shal
be a maxi mum of seven and one-half (7 1/2) hours in a day and
seventy-five (75) hours in a bi-weekly period, exclusive of neal
peri ods. Wiere the hours of work are averaged over a two (2)
week period, that two (2) week period wll be the same two (2)
weeks as the pay period.

24,02 Nothing in this Agreenent is deemed to change the hours
of work for people working |ess than seven and one-half hours a
day, or seventy-five (75) hours in a bi-weekly Period, but no
overtime will be paid until an enployee has conpleted seven and
one- halt {7 1/2) hours in a day or seventy-five (75) hours in a
bi-weeklyper iod, after which overtine wll apply.

24.03 The Employer agrees that there will be no rotation of
shifts.

24,04 1t is mutually agreed that the present arrangenment-, on
[ unch hours in the various nursing homes covered by this Agree-
ment will. continue in the practice that existed prior to the
signing of this Agreenent.

24.05 The work week shall be arranged as far as possible so as
to permt all enployees to have an equal anmount of weekends off
and the days off each shall be consecutive as far as possible
governed by the efficient operation of the Enployer.

24,06 During the changeover from daylight Savings Tinme to
Eastern Standard Tine, or vice-versa, an enployee shall be paid
for 7 1/2 hours, notw thstanding the fact they have worked
either 6 1/2 or 8 1/2 hours.

ARTI CLE 25 - OVERTI ME

25,01 Authorized work perforned in excess of 7.5 hours a day or
75 hours bi-weekly basis as above, w | be counted as overtine
work and will. be paia for at the rate of tine and one-half the
enpl oyee's regul ar rate of pay. No overtinme shall be paid to an
enpl oyee who works in excess of his regularly schedul ed work
hours in a bi-weekly period as a result of an exchange of shift
for reasons of personal convenience.



<5.02 Enpl oyees who work overtime will not be rejui red to take
tinme off in regular hours to nake up for overtinme worked but nmay
take rtime ofE equivalent to overtinme by nmutual arrangenents,

25.03 An enployee who is absent on paid time Jduring his
schedul ed work week because of sickness, Wrkers' Conpensation,
bereavment, holidays, vacation or union |eave (as provided for
in Article 21) on schedul ed days of work, shall be considered as
if he had worked during his regular schedul ed hours during such
absence for the calculation of eligibility for overtine rates.

ARTI CLE 26 - SCHEDULI NG OF HOURS

26.01 The following regul ations shall govern the scheduling of
hours of enployees in the bargaining unit.

26.02 Except where mutually agreed otherwise between the EmM
pl oyer and the enployee, shift schedules shall be arranged so
that an eunployee:

(a) is not scheduled to work nore than seven (7)
consecutive days;

(b) Full tinme enployees will receive a m ni num of one (1)
weekend of f in thras (3 );

Thi s schedulin? provision does no% apply when
enpl oyees nutually agree to exchange shifts or when an
enpl oyee accepts 0r requests a shift a-t her own
di scretion.

Those employeesworking | ess than twenty-two and one-
half (22 1/2 ) hours a week may work two (2) weekends
out of three (3).

(c) will be allowed to exchange shifts with other em-
ployees for reasons of personal conveni ence under the
follow ng conditions:

) The enpl oyees changing shifts shall. assume full
responsibility for the coverage of the shift to which
t hey change.

(ii1) The enpl oyee being replaced nust be replaced by
anot her enpl oyee appropriately qualified as determ ned
by the Administrator Or his dasignate, Such approval
will not be unreasonably w thhel d.

(iti)  That upon exchanging shifts, the Enployer shal

not be responsible and/or liable for overtine rate
clainms and the non-compli ance Wth thae abovs pro-
visions that wight arise or accrue as a result of the
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exchange of shifts for personal convenience of the
enpl oyees concerned,

(d) where shifts are mutually agreed (i.e. no rotation)
ot her enployees w Il have rights to grieve salection
and/or apply under provisions of Article 17, Job
Post i ng.

Note The Enployer will endeavour to put into effect
the sane schedul es at Rockcliffe and Chel t enham that
are presently in effect at the other nursing hones,
V\:Pfl ch now provide for better than every third weekend
of f.

26.03 Shift schedules covering a four (4) week period wll be
posted two weeks in advance. Buployee requests for Specific
days off nust be subnmitted to the department head one (1) week
I n advance of posting.

26.04 If an enployee's request for tinme off in accordance with
the provisions of 26.02 and 26.03 above results in a conflict
within 26.02 or 26.02 above, the said request and the granting
of such request shall notbe deened a violation of this Agree-
went. because of the enployee's individual request.

26.05 Al enployees who work on an assigned dag off as per as-
signed schedule, at the Enployer's request will be paid overtine
at the rate of time and one-half (11/2) For all hours worked.

26.06 The BEnployer agrees to schedul e hours so that enBI oyees
will receive a mnimmof twenty-four (24) hours off between
shifts and change over of shifts, and forty (40) hours if there
is one day off between change over and sixty-four (64) hours if
there are two days off between the change over of shifts.

26.07 There shall be no split shifts.

ARTI CLE 27 - WAGES

27.01 Wages shall be in accordance with Schedule "A" attached
to and made part of this Agreenent.

ARTI CLE 28 - RETRQOACTI VE PAY

28,01 Retroactive paynment to be made two (2) full pay periods

following issuance of the award (dated Decenber 7, 1993) and
shal | apply -to wages only based on hours paid by the Baployer.

Enpl oyees who have left their enployment W ll be not i fed by
pre-paid post addressed to their last known address. Entitle-
ment IS lost if not clainmed wthin 30 days. Enpl oyer w Il pay

retroactivity on a separate cheque.
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ARTI CLE 29 - LUNCH OR MEAL PERI CDS

29,01 Lunch or neal periods are to be allowed, and will be
uni nterrupted, except in cases of energency. Proper facilities
will be provided for enployees who briny their own |unch and
| ocker facilities will be provided.

ARTI CLE 20 - RELI EF PERI ODS

30.01 Baployees will be allowed two fifteen (15) m nute relief
periods, one in each half of the seven and one-half (7 1/2) hour
shift, wthout a reduction in pay and w thout increasing the
regul ar worki ng hours.

ARTI CLE 31 - WAGE PROGRESSI ONS

31.01 Baployees Within their position classification will pro-
gress fromthe "start rate" to the "one year rate" and so on, on
t he basis of 1,950 hours worked for full-tinme and 1,800 hours
worked for part-tine at the "start rate" to the "one year rate"
and so on. Hours worked and paid for, and hours no r worked and
paid for by the Enpl oyer and hours not worked for and paid For
under the worker's Conpensation Act shall be considered hours
worked for the purpose of conputing eligibility t0 progress to
the next higher rate within their position classificakions.

31.02 There shall be a0 pyramiding of prem um pay, overtime
pay, sick |eave pay and paid holiday pay,

31.03 =Enployees will endeavour to give a mnimum of two (2)
weeks' notice of termnation of enploynent.

31.04 In no event shall there be any pyramiding of benefits or
payments.

31.05 In the event of an error on an enployee's pﬁy, t he
correction will be nmade in the pay period following the date on
whi ch the overpaynents cones to the Eaployer's attention. | f

the error results in an enployee being underpaid by 1 day's pa
or nmore, the Enployer will provide paynent for the shortfa
m%thin three (3) business days fromthe date it is notified of
the error.

ARTI CLE 22 - M NI MUM REPCORTI NG ALLOMNCE

32,01 |If an enployee reports for work at the regular schedul ed
time for his or her shift, he or she will be entitled to a mni-
mum of four (4) hours Pay at not less than his or her regular
rate, unless previously notified by the Employer ko the con-
trary, either orally, or by notice on the bulletin board or by
message | eft at the enployee's residence; provided that, if re-
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quested by the Baployer, the enployee shall performa m ni num of
four (4) hours of such available work as the Baployer may
assign; provided further, that this section shall not apply in
the case of any |abour dispute or emergency such as fire or
power shortage, which prevent the operation of theNursing Home,
nor shall it apply to enployees returning to work w thout notice
after |eave of absence.

ARTI CLE 33 - CALL BACK AND CALL IN PAY

33.01 Wen enpl oyees are called back to work after |eaving the
nursing homne Prenises upon conpletion of their shift, such
empl oyees will receive a mninumof four (4) hours pay at
straight -time rates, or actual hours worked at time and one-half
their regular rate of pay, whichever is the greater. It is
understood that this provision shall not apply in the case of
enpl oyees required to work imedi ately prior to the conmencenent
of their regular shift.

33,02(a) "Call In" shall nean the calling in to work at the En-
ployer's request of an enpl oyee on an assigned day off
as per the posted schedul e.

(b) Enployees who are called in will be paid overtine at
the rate of tine and one-half (1 1,2) for all hours
worked, except in the <case Of enployees who are
schedul ed to work | ess than seventy-five (75) hours in
a two (2) week pay period who shall qualify for
overtime rates on a call in for hours in excess of
seventy-five (75) hours of work in the two (2) week
pay period.

(c) Wiere the call in is requested within one-half (1/2)
hour of the starting time of the shift and the
enpl oyee commences work within one (1) hour of the
call, then the enployee will be paid as if the entire
shift had been worked, rovided she conpletes the
shift for which she was called in.

ARTI CLE 34 - PAY DAYS

34.01 The Enpl oyer agyrees that wages shall. be paid on every
second Thursday.

34.02 Enployees will be paid during working hours and usually
during the last shift worked prior to the regular pay day.

34.03 The Buployer will endeavour to provide a separate cheque
for vacation pay.

34.04 The Enployer shall provide all pay cheques, or in the
case of a direct deposit system pay notices ( stubs) , in a
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personalized seal ed envel ope for each enployee if the cheque or
stub is not handed to themdirectly by office or managenent
personnel . For purposes of this article it is understood that
managenent personnel does not include RN's Oor RNA's.

ARTI CLE 35 - PAID HCOLI DAYS

35.01(a) The following days shall 'be recognized as paid

hol i days:

New Year's Day Labour Day

Good Fri day Thanksgi vi ng Day
Victoria Day Christmas Dpay
Canada Day Boxi ng Day

Gvic Holiday

The anniversary date of an ean%yee's enpl oyment will
be a floating holiday. The holiday to be taken w thin
thirty (30) days following the anniversary date by
nut ual agreenent.

(b) There shall be one additional paid holiday on the
third Monday in February. The understanding is that
the da te of the additional holiday will correspond
With He ritage Day. The intent is that there shall be
no nore than eleven (11) paid holidays during the term
of this agreenent. | f another Federal, Provincial or
Muni ci pal . holiday should ba proclained during the term
of the Collective agreement, such additional holiday
woul d replace one OF the Oesiynated holidays In the
Col l ective Ag reement:,

(c) Holiday entitlenment for enployees who regularly work
nore than 66 hours bi-weekly but less than 75 hours
hi-weekly shall be based on provisions for enpl oyees
regularly working 75 hours.

(d) Holiday pay for enployees who regularly work |ess than
75 hours is based on proration fornula (noted in
Article 39 of this Agreenent)

(e) For clarification Purposes of when a Paid Holiday be-
gins and ends the ftirst shift of the day shall be the
shift where najority of hours are conpleted by 8:00
AL,

35. 02 an enployee will qualify for holiday pay as per the
proroation formula If the enployee worked her schedul ed day
before and scheduled day after the holiday and has worked at
least one (1) day in the two (2) week period preceding the
holiday. However, if an enployee’'s absence on the regular
wor ki ng day immediately prior to and/or following a holiday is
due to an’illness as confirmed by a doctor' s cerif icate, if
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required by the Ruployer, the foregoing qualifications would not
apply and the enployee will be eligible for one (1) day's
holiday pay during any one (1) period of illness. Except at
Christmas and New Year's period where there is nore than one (1)
holiday, +the enti tlement shall be Limted to a max imuan Of two
(2) days.

35.03  An enployee who is required to work on any of the above
menti oned holidays will receive paK at the rate of time and
one-half €or all hours worked on the holiday.

35,04 An employee Who 1S absent on any of the above naned
hol i days after being required to work forfeits all Bay for that
day unless absence is due to illness verified by doctor's
certificate, if required by the Enployer, in which case the
enpl oyee will receive straight tine for such holiday.

35.05 | f one of the above-naned holidays occurs on an em
pl oyee's regul ar day off or during his vacation period, the em
ployee wWill receive an additional day off in lieu thereof or a
day’s pay. These options will be the right of the enpl oyee.

35.06 There shall be no pyramding of prem um pay, overtime
pay, sick |eave pay and paid holiday pay.

ARTI CLE 36 - VACATI ON

36.01(a) Each regular full-tine enpl oyee covered by this Agree-

ment shall receive vacation with pay on the basis of
service as follow,:

Service As. At June 30th Vacation Wth_Pay \Weks
Under one year of service - Four per cent (4%) of

the enpl oyee' s earnings
for the period worked.

One year up to three years - Two (2 ) weeks,
Three years and over - Three (3) weeks.
Ei?ht years and over - Four (4) weeks.
Fitteen years and over - Fi ve (5) weeks.

Vacation entitlenent for enplozees who regularly work nore
than 66 nhours bi-weekly but [ ess than 75 hours bi-weekly shall
be based on provisions for enployees regularly working 75
hours. Vacation pay for enployees who regularly work | ess than
75 hours bi-weekly i S percentage of gross earnings.

16.02 Baployees WhOo are regularly scheduled to work Less than

75 hours bi-weekly shall receive vacation benefits for the
vacation year as follows:
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L a)
Ef fective June 30, 1992 Vacation._ Entitl enent

0 to less than 1800 hours paid - 4% of gross earnings for
the vacation year

1800 to |l ess than 5400 hours paid - 2 cal endar weeks vaca-
tion wth pay at 4% of
gross earnings for the
vacation year.

5400 to |less than 14400 hours paid - 3 cal endar weeks vaca-
tion wth pay at 6% of
gross earnings for the
vacation year

14400 to Less than 27000 hours paid - 4 cal endar weeks vaca-
tion with pay at 8% of
gross earnings for the
vacation year

27000 hours or nore hours paid - 5 cal endar weeks vaca-
tion with pay at 10% of
gross earnings for the
vacation year.

36.03(a) |If an emnployee transfers €rom permanent parkt-time Of
part-time to full-tinme or vice versa, the E€ollowing
met hod shall be used to calculate his vacation service
date: 1800 hours worked equals one (1) year of
service.

(b) On and after March 15, 1988, 1800 hours paid equals
one (1) year of service.

(c) For accrual purposes only, hours worked to March 14,
1988 and hours paid effective March 15, 1988.

36. 04 Vacation pay for employees Who are regularly scheduled to
work 75 hours bi-weekly will be paid as a percentage of total
earnings or regul ar pay, whichever is greater.

36.05 For the purpose of calculating eligibility, the vacation
year shall be the period from July T of any year to June 30 of
the follow ng year.

36.06 The periods at which enpl oyees shall bake vacation shall
be based on the selection by the employees according to sen-
iority in each department but shall be finally determ ned by the
Adm nistrator having due concern for the proper operation of the
nur si Nng home .

36.07 Vacation tinme will be allotted between the nonths of My
and Septenber inclusive, if possible, unless some other time is
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nmutually arranged between the individual enployee and the
Employer.

36.08 Vacations are not cuaulative from year to year and all
vacations nust be taken by no later than one (1) nonth prior to
t he next vacation cut off date, Baployees W || not waive
vacation and draw doubl e pay.

36.09 Enployees will be paid their vacation pay on the regul ar
pay day in advance of their vacation on a separate cheque.

36.10 Eaployees who have lost their seniority and have termn-
ated their enploynent as set out inArticle 15 herein between
vacation periods, shall on term nation of employment be paid a
vacation pay allowance based on the anmount of vacation pay to
whi ch such enpl oyee shall be entitled trom the |ast cut off date
prior to the date of termnation, to the date of termination.
Such allowance shall be paid no |ater than the next regular pay-
roll date.

ARTI CLE 37 - SICK LEAVE

37.01 Pay for sick Leave is for the sole and only purpose of
protecting enpl oyees against loss of incone when they are legit-
imately i1l and will be granted to full-tine eunployees on the
following basis providing-sick Leave credits are avail able:

(a) Absence Eor injury conpensabl e under the provisions of
the Wrkers' Conpensation Act shall not be charged
against sick Leave credits.

(b) Inplenmentation of a weekly indemity plan to provide
coverage on the first. (1st) day of hospitalization or
accident or the eighth (8th) cal endar day of illness.
Coverage to continue for seventeen (17) weeks at 66
2/3% of salary.

(c) Current enployees to retain current sick |eave credits
until reduced by usage to new maxi mum or upon term na-
tion. Such credits may be used to supplenent weekly
indemity paywents to full salary.

(d) ®Enployees who have conpleted three (3) cal endar nonths
shall be credited With three (3) days of sick Leave
and shall then accunulate sick |eave credits at the
rate of 7.5 hours (1credit) for each period of 162.5
hours paid, to a maxi mum of 105 hours (14 credits).
Providing credits are available, enployees w Il be
eligible to claim one hundred (100%) percent of
schedul ed lost tine due to illness for the first seven
(7) consecutive cal endar days during any one illness,
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(e)

Weekly indemity plan for new enployees to be
effective on conpletion of three (3) cal endar nonths.
For weekly indemmity the prem um costs will prorate in
accordance with the fornula defined el sewhere in the
col l ective agreenent and benefits will be provided for
scheduled Lost +tim in accordance Wt the pl an

policy.

(a) Weekly Indemity participation is voluntary for
all employees,

(b) enployees will be advised of their options in
witing and will make their initial choi ce regarding
participation at tine of hire, within the eligibility
pairod.

(c) an enpl oyee who does not enrol at time of hire or
within the eligibility period who has w t hdrawn, may
enrol at -the sign up opportunities in Janary and July
each year subject to evidence of insurability
satisfactory to the carrier

(d) Notw t hstandi ng (c) above;

(1) an enployee Wwho averages over SiXty-siXx (66)
hours paid in any period Si x (6) nmonth pro-rata period
shall be automatically en rolled ar he conmencenent of
the next sign up period,

(ii) an enpl oyee who is successful in a job posting
where the schedul ed hours are over siXxty-six (66)
every two weeks, W |l be automatically enroled W thin
one {1) month of the successful posting,

( iii) an enpl oyee with an increase in their prorata
percent age of twenty percent (20%) of greater, above
the prorata period immediately prior, may enrol at the
commencenent of the next sign up period,

wi t hout evidence of insurability,

(e) The weekly indemity cheques shall be nmail ed
directly to the enployee's hone.

Where an enpl oyee's schedul ed vacation is interrupted
due to a serious illness requiring the eaployee to be
an in-patient in a hospital, the period of such hosp-
italization shall be considered sick leave provided
t he enpl oyee provides a satisfacto%% documentation of
illness and the hospitalization. e portion of the
enpl oyee's vacation which is deemed to be sick Leave
under the above provision will not be counted agai nst
the employee' s vacation credits

- 33 -



It is understood that the Enployer may, at its
di scretion, reschedule vacation for an enployee whose
vacation would be interrupted by a serious illness,
occurring inmmediately prior to her schedul ed vacation.

(g) The Baployer may request proof of disabling accident
or sickness:

(i) For any absence in excess of 2 days;

(ii) For the fourth and suceeding illness in the cal-
endar year

(h) An enployee who will be absent on the afternoon or
night shift due to personal illness nust notify the
Enployer at least two (2) hours prior to the
comencenent of the shift unless inpossible. An

enpl oyee who will be absent on the day shift due to
personal illness nust notify the Employer at | east one
(1) hour prior to the commencenent of the shift unless
I mpossi bl e.

Failure to give such notice may result in loss of sick
| eave benefits for that day of absence.

(i) The Buployer will notify the enployees of their accum
ulation of sick |eave on request.

(3) An enployee who is absent due to pregnancy related
i1l ness may be eligible for sick |eave under the sick
| eave plan up to ten (10) weeks prior to the expected
date of delivery subject to Article 20.01.

37.02 In the event the nursing honme requires an enployee to
undergo a nedical exanmination, the enployee will be given
reasonable paid tinme off to see her ﬁhysician or to undergo the
exam nation in the home, whichever the enployee prefers. \here
the enployee chooses to use her own physician, and, in the
opi nion of the hone, the physician's report is inadequate and a
further consultation is required, then the second visit will be
on the enployee's tinme or during working hours wthout pay.

37.03 If a full-tine enployee returns to work within fifty-two
(52 ) weeks following the commencenent of an illness, and the
enpl oyee's former permaaneat position still exists, the enployee
willbe returned to her fornmer joo, former shift If designated,
classifications and rate of pay. Al enployees who fill
vacancies as a result of the above absence shall |ikew se be
returned to their former permanent positions.
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37.04 Full-Tine/Part-tine EnplLoyees Tranfers

~Sick leave benefits accunulated at tine of transfer shall
remin to the credit of the enployee, and shall be used in
accordance with Article 37.

ARTI CLE 38 - WORKERS' COVPENSATI ON

38.01 Wiere an enployee is absent due tO illness Or injury
Wﬂ”ﬁh islconpensable by Workers' Conpensation, the follow ng
shal | apply:

(a) The Enployer shall continue to pay his share of any
and all health and welfare benefits as set out in
Article 13.01(a).

(b) wis understood that the obligation of wte employer
to pay the aforesaid benefits while on Wrkers'
Compensation shall continue only S0 long as the
enpl oyment  relationship berween the enployer and
enpl oyee conti nues.

(c) An eaployee Wl not be elig iblefor paid holidays,
sick leave, uniformallowance, or any other benefits
of this agreement, except where specified otherw se,
during any absence covered by Wrkers' Conpensati on.

(a) Provided that an enployee returns to work wthin
fifty-two (52) consecutive weeks of the date of ill-
ness Or injury, time spent on Wrkers' Conpensation
shall be considered as tinme worked for thepuarposaesof
calculating the current years vacation entitlenment un-
der the terns of the Agreenent.

38.02 In the case of an absence due to a compensable acci dent
the employee Wi || be paid at her regular rate of pay for all the
schedul ed hours on the day of the accident.

38.03 In the case of anabsence due to a conpensabl e accident,
where the anticipated length of such absence is four (4) months
or nore, the m®aployer will post notice of the vacancy in
accordance with wmej ob posting procedure (Article 17) of this
agreement. wher= the antici pated absence is |less than four (4)
months, the Enployer may fill ane position at his discretion.

38.04 The injured enpl oyee shall have a period of two (2) years
fromthe date of the injury within which she shall preserve the
seniority which she had accrued up to the tinme of the accident
and wi thin which she shall have the right to return to work upon
t he recommendation of the Wirkers' Conpensation Board or the
attending physician, which shall indicate to the maployer that
the eamployee has the physical capability to perform her normal
| ob.
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38.05 (a) If a full-tine enployee returns to work wthin
fifty-two (52) weeks following the commencenent of a
Ww.C.B. claim and the enployee's fornmer permanent

position still exists, the enployee will be returned
to her former job, former shift if designated,
classification and rate of pay. Al'l enpl oyees who

£ill vacancies asa result of the above absences shall
i kewi se be returned to their former pernmanent
posi tions.

(b) If an enployee returns to work after fifty-two (52)
weeks following the commrencement of the w.C.B. claim
but prior to two (2) full years mentioned in Article
38.04 above, she shall be returned to her forner job,
or to work of a conparable nature at the sane salary
level and wthout |oss of seniority or benefits
acccrued i n accordance with Article 13. (This would
be effected by the returning employee displacing the
enpl oyee with the |least seniority in the category to
whi ch she is returning.)

38.06 | f, on the reconmendati on of the Wirkers' Conpensation
Board or the attendi ng physician, the enployee is capable of
performng work of a different kind, or of a lighter nature, and
such work is available wthin the nursing home, in a classifica-
tion that is covered by this agreeueni, then the returning em-
pl oyee may exercise her seniority by bunping into the job, at
the applicable level, displacing the anp loyee Wi th the |east
seniority in the classif ication.

38.07 Workers' Compensation Board Chal |l enge

In the event that the enployer challenges a Wrkers' Com
pensation Board claim an enployee who is absent from work as
result of illness or injury sustained at work and who 'has been
awaiting approval of a claimfor 'Wrkers' Conpensation for a
period Longer than one conplete pay pariod, may apply to the
enpl oyer for paynent equivalent to the | esser of the benefit she
would receive f rom Wrkers' Conpensation 1if her claim was
approved, or the benefir which she would be entitled under the
sick Leave plan, Article 37. Paynment under this article will
only be provided if the enployee provides evidence of disability
satisfactory to the enployer and a writtea undertaking
satisfactory to the enployer that any paynents will be refunded
to the enployer following final determ nation of the claim by
the Workers' Conpensation Board. |f the claim For the Workers'
Compensation I S not aﬁproved, the nonies paid as an advance w |
be applied towards the benefits to which the enployee would be
entitled under the sick leave plan, Article 37. Any paynent
under this provision will continue for a maxi num duration equal
to that of the weekly indemity plan.
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ARTI CLE 39 - EMPLOYEE BENEFI TS (PRORATI ON)

39.01 Accrual and payment of paid holidays and all benefits
i ncl udi ng shared cost arrangements For all enployees shall be on
a prorata basis of hours regularly worked in relation to
seventy-five (75) hours bi-weekly

The cal cul ation of proration percentage shall be determ ned
by dividing the hours paid in the previous predetermned six
mont h period by 975 and then multiplying by 100.

The predeterm ned six (6) nonths period shall coincide with
the pay period ending around June 30th and Decenber 31st and the
recal cul ated proration percentage where applicable shall apply
in August for the pay period ending around June 20th and
February for the pay period ending around December 31st.

- Hours paid in calculating,»rorarion foraula will include
woricers' Conpensation and Weekly Indemnity.

Wien an enpl oyee is on
(a) maternity |eave
(b) adoption Leave

(c) approved |eave of absence in excess of 30 continuous
cal endar days.

proration upon return, shall be based on %in effect prior to
comrencenent of the |eave.

29.02 Buployees WhO regularly work nore than 65 hours bi-
weekly, shall have 100% of enpl oyer portion of insured benefits
paid.

Holiday and vacation eantitlemsnt For enpl oyees who regu-
larly work more than 66 hours hi-weekly but |ess than 75 hours
bi-weekly shall be based on provisions for enployees regularly
working 75 hours.

Hol i day pay and vacation pay for enployees who regularly
work less than 7 5 hours is as follows :

(a) Holiday pay - based on proration fornula (based on
hours regularly worked - 4 hours shift = 4 hours pay?.

(b) Vacation pay - percentage of carnings,
29.03 New Hres
All newly-hired eaployeces Wll be eligible t0 join the

"benefit plans and the calendar tinme waiting period will apply
equally to all
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The prorata percentage for new hires will be based on the
schedul e of work for which these enpl oyees are hired. Thi s
percentage will be revised, if necessary, once the enployee has
worked a full predeterm ned siXx month period.

39.04 The only exception to this calculation will be an
enpl oyee who successfully bids or otherw se obtains a 75 hour
bi-weekly positi on. In this instance an enpl oyee who qualifies
will immediately receive entitlement up to 100% Of the
enpl oyer's paid share of prem uns and benefits.

ARTI CLE 40 - HEALTH, WELFARE, | NSURANCE BENEFI TS AnD PENSI ON
PLAN

40.01 Al health and insurance benefit prem uns costs paid by
the Enployer shall prorate in accordance with the proration
formula. Employees who regularly work nore than 66 hours bi-
weekly, shall have 100% of the enployers portion of insured
benefits paid.

(4 0.8.L.P.

The Enployer agrees to pay one hundred per cent (100%)
of the "billed rate of the o#iP prem um for enployees.
The Enployer is not responsible for contribution in
the avent that an enployee is otherw se covered Ffor
such 'benefit. This nmeans that if the enpl oyee pro-
duces an exeaption certificate indicating coverage
t hr ough anot her source, the Buployer is not liable for
Contrl bUtion

Sem -Privat e

Ef fective January 1, 1989, the Employer shall pay 100%
of the prem um cost of sem -private coverage.

(b) Goup Life _Insurance

The Baployer will pay 100% of the premum on the
schedul e of group life insurance presently in effect.
Life I nsurance coverage shall be $20,000.00.

(c) Extended Health Care

The Enployer W Il continue an extended health care
$510/$20 no co- insurance plan for enployees covered by
this Agreenent who have conpleted their probationary
peri od. The Enployer shall pay 100% of the billed
single/ famly premiun, Whichever is applicable, for
enpl oyees who participate in rthe plan. 1f an enpl oyee
is otherwise covered, the EBuployer shall not be
obligated t 0 contr ibute,

- 38 -



Vision Care

The Enployer will continue a vision care plan,
(simlar to the Blue Cross 24 nonth plan) with a
maxi mum benefit to $90.00 and will pay 100% of the
billed single !famnily premiun Eor enployees  who

participate in the plan. |f an enployee is otherw se
covered, the Baployer shall not be obli gated to
contribute.

Hearing Al d Benefit

The Enpl oyer agrees to continue a $300.00 Hearing A d
Benefit.To be paid 100% by the Baployer.

(da) Dental Pl an

The Baployer agrees to continue a dental pl an
( equivalent to Blue Cross #9). Based on 0DA fee
schedule for 1991 the Baployer agrees to pay fifty
percent (50%) of the billed premum for eligible
participating enpl oyees - provi ded t hat rhe
participating enployee pays the remaining FfifhLy
percent (50%) of the billed prem um through payroll
deduct ion .
(e) The Enployer will pay one hundred percent (100%) of
the prem um cost of the weekly indemity Insurance
plan (subject to Article 39.)
40.02 Enployees may elect to enroll in any or all of the group
insurance plant s) at the time of hire. Buployees Who have
elected t0 enroll in a particular plan nmay w thdraw at any
tine. An enpl oyee who has not enrolled in a plan, or has
wi thdrawn, may enroll in a plan subject to carrier approval but
will not imrediately be eligible t0 claim benefits except as
defined bel ow. Such late or re-enrolment shall occur only at
the sign-up opportunities in January and July each year.

Late enrolment or re-enrolment iS subject ko carrier
approval. Initial benefits which nmay be clained are as follows:

(a) Life - when coverage approved.

(b) Dental - *$200.00 maximun benefit/covered person.

(c) EHC
(i) Drugs - *$150.00 maximun benefit/covered person
(ii) Vision - no benefit during first six nonths

(iii.) Hearing - no benefit during first six months
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*During first 12 months of coverage.

40.03 Change.of Carrier

{a)

(b)

The Employer shall provide to each person a copy of
the current information booklets for those benefits
provi ded under this Article. The wnion shall be
provided with a current copy of the Master Policy. It
is clearly understood that the enpl oyee's obligation
pursuant to this Collective ajreement IS to provide
the insurance coverage bargai ned for. Any probl ens
W th respect to the insurer acknowledging or honouri ng
any claims is a matter between the enployee and the
i nsurer,

The Baployer Will notify the Union if it intends to
change the insurance carrier.

40.04 Pension Pl an

(a)

(c)

Commenci ng January 1, 1989 each eligible employee
covered by this Collective Agreenent shall contribute
from each pay cheque an anount equal +to two per cent
(28) o-f applicable wages to the Nursing Homes and
Rel ated Industries Pension Plan being a multi-enpl oyer
pensi on pl an (the "Plan") for Baployees oOf
Participating Ontari o Nursing Hones. The Enpl oyer
shal | match such contributions, the anount being two
per cent (23%) of applicable wages.

Commenci ng January 1, 1990 each eligible enployee
covered by this Collective Agreecmeank shall contribute
from eacn pay cheque an anount equal. *ro four per cent
(4%) of applicable wages to the Plan for Buployees of
Participating Ontari o Nursing Hones. The Employer
shall match such contributions, the anmount being four
per cent (4%) of applicable wages.

The definition of "applicable maﬂes" for purposes of
determning contributions to the Union designated
Pensi on pPlan shall be the basic straight time wages
for all hours worked including straight time hol i day
pay and vacation pay. Al other paynents of any
nature are hereby excluded.

Eligible enployees shall nmean a1l full-tine and
part-tinme enployees, in the bargaining unit, who have
conpl eted 97 5 hours of service .

The Buployer and Baployee contributions shall be paid
by the Baployer ro the Plan wWithin thirty (30) days
after the last day of the nonth for which the
contributions are payable.
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(£) The Union acknow edges and ayrees that other than
making its contributions to the plan as set ouk in
this Article, the Enployer shall not be obligated to
contribuke towa rd the costs Of benefits provided by
the Plan or be responsible for providing any such

benefits,

(g) The Buployer ayrees to provide to the Adm nistrator of
the Nursing Homes and Related Industries Pension Plan
on a timely basis with all information required
pursuant to the Pension Benefits Act, 1987, which the
Adm nistrator nmay reasonabfy require in order to
properly record and process pension contributions and
pensi on benefits.

40.05 UIC Prem um Reduction

The enpl oyees' share of the enployer's unemployment
I nsurance prem um reduction will be retained by the enployer
towards offsetting the cost of the benefits contained in this
agr eenent .

ARTI CLE 41 - RESPONSI BI LITY ALLOMNCE FOR WORK QUTSI DE THE
BARGAI NI NG UNI' T

41.01(a) Wien an Baployer tenporarily assigns an eaployee toO
carry out the responsibilities of a salaried enpl oyee
outside of the bar%ai ning unit Eor a period in excess
of one-half (1,2 ) shift, the enployee shall receive an
al l owance of $3.00 for each shift fromthe time of the
assignmant,

(b) Where an RN is absent from her norwal shift, and the
BEaployer tenporarily assigns an RPN to carry out some
additional responsibilities of the absent RN for a
period in excess of 1/2 shift, the enployee shall
recel va an al l owance of $3.00 for each shift.

ARTI CLE 42 - HEALTH AND SAFETY

42.07 The Buployer and the union agree that they mutually
desire to maintain standards of safety and health in the home,
in order to prevent injury and illness.

42,02 A joint nmanagement and employees health and safety
committee Shall. be continued with representation of at |east
hal f by enployees from the various bargaining units and of
enpl oyees who are not represented by unions and who do not
exerci se managerial functions, which shall identify potential
dangers, recommend neans of inproving the health and safety
prograns and obtaining information fromthe Esployer 0r other
persons respecting the identification of hazards and standards

_4']_



el sewhere. The committee shall normally neet at | east once a
mont h. Scheduled time spent in such neetings is to be
considered tinme worked. Mnutes shall be taken of all nmeetings
and copies shall be sent-. to the Baployer and the Union

42.03 TWo representatives of the Joint Health and Safety
Commiteee, one from managenent and one from the employeesona
rotating basis designated by the enpl oyees, shall make nonthly
i nspections of the work place and equi pnment and shall report to
the Health and Safety Commttee the results of their inspec-
tion. In the event of accident or injury, SUCh representatives
shal | be notified imMmedi ately and shall investigate and report
as soon as possible to the comrittee and to the Employeronthe
nature and causes of the accident or injury. Furthermore, such
representatives nmust be notified of the inspection of a govern-
ment inspector and shall have the right to accompany himin his
I nspections. Schedul ed time spent in all such activiities shal
be considered as tine worked.

42.04 The Joint Health and Safety commititee and the representa-
tives thereof shall have reasonable access to the annual sumary
of data from The 'Wrkers' Conpensation Board relating to the
nunber of work accident fatalities, the nunber of |ost workday
cases, the nuaber of |ost workdays, the nunber of non-fatal
cases that required medical aide without |ost workdays, the in-
cidence of occupational injuries, and such other data, as The
Wrkers' Conpensation Board may decide to disclose.

42,05 The Union agrees to endeavour to obtain the full co-
operation of its member-shipin the observation 0f all safety
rules and practices.,

ARTI CLE 43 - UN FORM ALLOWANCE

43.01(a) The Baployer agrees to pay a uniformall owance of 5,2
cents per hour, such amount not to form part of the
regul ar hourly rate for purposes of overtine and paid
hol i day prem uns.

(b) The Uniform Allowance will not be paid on each cheque,
but it will be accunulated and the total annual
accurnul ation would be paid by the last pay period in
December of each year. When an enpl oyee | eaves the
enpl oy of the Hone, she shall receive her accunul ated
aniform allowance as part of her separation cheque.

ARTI CLE 44 - PAI D EDUCATI ONAL LEAVE
44,01 If required by the Enployer, an enployee shall be
entitled to |eave of absence wth pay and w thout |oss of

seniority and benefits to wupgrade his or her eaploynent
qual i fications.
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s4.02 Wiere enployees are required by the Enpl oyer to take
courses to upgrade or acquire new enploynent qualifications, the
Enpl oyer shall pay the full cost associated with the courses.

44,03 The Adm nistrator may grant a request for unpaid |eave of
absence to upgrade employment quali fications, provi ded that she
receives at least one nmonth' s notice in witing unless
i mpossible and provided that such a |eave may be arranged
wi thout undue inconvenience +o the aormal operations of the
Nursing Home. Applicants, when applying , must indicate the date
of departure and specific date of return.

ARTI CLE 45 - RENEWAL

45.01(a) This Agreement shall continue in effect until Decenber
31, 1994, and shall continue automatically thereafter
during annual periods of up to one (1) year each,
unless either party notifies the other in writing
ninety (90) days prior to the expiration date &thar it
desires to amend or terminate this Ag reement.

(b) Arbitrator M. Teplitsky has renmined seized for all
i ssues for the period of January t, 1994 to Decenber
31, 1994,

45.02 In the event of such notification being given as to
amendment. 0f this Agreement, negotiations between the parties
shall begin within fifteen (15) days followng such notifica-
tion.

45.03 | f, pursuant to such negotiations, an agreemeat oOn the
renewal or amendment Of thisAyreement 1S nokt reached prior to
the current expiration date, this Agreenent shall be automatic-
ally extended until consuuanation of a new Agreenent or coaple-
tion Of the proceadings prescribed under the Labour Relations
Act, 1980, of the Province of Ontario, and the Hospital Labour
Disputes Arbitration Act, 1980, as amended, whi chever shoul d
first occur.

ARTI CLE 46 - SIGNING OF AGREEMENT

46.01 A draft of the negoriating agreenent will be nmade avail -
able as agreed by either party within thirty (30) days of ratié-
ication of the agreenent reached. The second party wll proof-
read the agreement and return it to the first party within
twenty (20) days of receipt. The first party will then correct
the draft (if necessary) and sign and return the agreement
within fifteen (15) days. The second party will sign and return
the agreed number of copies for execution within a further
fifteen (15) days of receipt of the signed agreenent. The
Ag reancii:  will be printed and distributed by whoever is
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vesponsible within a further thirty (30) days. The tine franes
indicated in the above can be extended by nutual consent,

ARTICLE 47 - DEFINITION - TIME PERI CDS
47,01 Except where otherw se specified in the Agreenent, the

reference to a nunber of days within which any matter shall be
dealt with is to be in term; of cal endar days.

P~
DATED TH S 8/ day of So,‘oT, 199.
oN BEHALF OF THE EMPLOYER oN BEHALF OF THE_UNION

e

E. !QQ’ &ﬂé_

RD/SP
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SCHEDULE " A"

WAGE SCHEDULE AND JOB CLASSIFICATION
Wage Rates Effective January 1, 1993

Classification Start 1 Year 2 Year
Al de (Housekeeping, Janitor, 12.10 12,50 12,89
Laundry and Dietary)

Attendant: | and Activity Aide 12.25 12,63 13.05
Health Care A de 12.40 12,78 13.20
Cook | 13. 47 13.90 14, 28
Cook || 12.89 13.30 13.71
RNA 14.49 14. 89 15. 28
Mai nt enance 13.97 14,33 14.70
Wage Progression: In accordance with Article 3t.01.

Probation rRarte: $.20 per hour less than start rate.

Handyman: A premiun of - 15 cents per hour above the apﬁlicable
janitor rate to be paid for all hours worked in the handynan
classification when designated by the Baployer .

Employees who work as Activity Aide and who hold a Health care
Ai de certificate or Recreation Certificate shall receive §$.15
per hour above their applicable classification rate.

No enmpl oyee in the ma intenance position is to be denoted to
handyman.

It is understood that no present eaployee in a second COOK poSi -
tion is to be denoted to a third cook.

Nurse Aides or Attendant IS NOW receiving a Health Care aide
prem um or subsequently obtains the Health Care Aide certificate
(or equivalent presently being recognized by the Enployer) wll
be reclassified as Health Care A de.
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LETTER OF | NTENT
BETWiI KN

ALTAMONT NURSI NG HOME
CHELSEY PARK NURSI NG HOVE ( MISSISSAUGA)
CHELTENHAM NURSI NG HOVE
ROCKCLIFFE NURSI NG HOVE
TULLAMORE NURSI NG HOVE
EACH A DI VI SION OF DIVERSICARE | LI M TED PARTNERSH P

AND

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON, LOCAL 204
AFFI LI ATED WTH THE A.F.L., C.I.0., C.L.C.

An enpl oyee who is elected or appointed to Federal, Provincial,
Muni ci pal or Regional Minicipal o0ffice, who IS required to be
absent from work because Of hi s/ her elected or appointed duties

shall, upon witten application to the Enployer, be granted
sufficient time on Leave of absence to conply with his duties.
Seniority and service shall cOatinue consistent wth the

Col I ective Agreenent.

It wll becone the responsi bi Ii;[/\l\; of the enployee for full pay-
ment. of applicable benefits in which the enpl oyee is participa-
ting during such |eave of absence. Such paynment shall be in
advance of when the monthly, premi urn i S due.

Dated this KW day of &/PT 1977/.

FOR THE UNI ON FOR THE EMPLOYER

o aEm o m m m m e e a m e s m o AT e o e e——

- 46 -~



LETTER OF UNDERSTANDI NG
BETVEEEN

ALTAMONT NURSI NG HOVE
CHELSEY PARK NURSI NG HOVE ( MISSISSAUGA)
CHELTENHAM NURSI NG HOVE
ROCKCLIFFE NURSI NG HOVE
TULLAMORE NURSI NG HOVE
gACH A DIVISION OF DIVERSICARE T LIMITED PARTNERSHIP

AND

SERVI CE eMPLOYERS INTERNA'TTIONAL UNI ON, LOCAL 204
AFFILIATED WTH THE a.F.L., C.1.0., C.L.C.

Re: Sick Leave

Enpl oyees will be entitled to paynent from their accumu-
lated sick | eave credits for preschedul ed hours in accordance
wth the sick 1eave article. The Enployer will preschedule for
absences oace it has know edge thereafor to the extent that it is
able to do so,

Dated this <@.}\dayof 5,0,@7_ 199‘%.

FOR THE unION FOR THE EMPLOY®R

oy A .

RS/AyeW. S

A - D ey S
_A&:’?xgz/é_ﬁi’f . g éu,, .
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LETTER OF UNDERSTANDI NG
BETWE EN

AL'PAMONT NURSING HOME
CHELSEY PARK NURSING HOVE (MISSISSAUGA)
CHELTENHAM NURSI NG HOVE
ROCKCLIFFE NURSI NG HOVE
TULLAMORE NURSI| NG HOME
EACH A DI VI SION OF DIVERSICARE | LI M TED PARTNERSHI P

AND

SERVI CE EmprLOYERES | NTERNATI ONAL UNI ON, LOCAL 204
arrivraT™en WTH THE A.F.L., C.1.0., C.L.C.

Re: . Orientation/Agressive Residents

These two matters are appropriate subject for Labour
Management di SCUSSI ONs.

’j\..
Dated this R' 7 day of Saydl . 1994/

FOR THE union FOR THE EMPLOYER

R 8/4% ek f Zau

/&j?:fi/é@)zéc: %i&%- ] - _ _, e




APPENDI X B
LETTER OF UNDERSTANDING
BET VEE n
BEACON CAPI TAL CORPORATION
DIVERSICARE | LI M TED PARTNERSHIP
EXTENDICARE HEALTH SERVI CES | NC.
VERSA- CARE LIMITED _
(for those homes listed in Appendix "A" )
("the Enployers")
and
SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON
LOCALS 183, 204, 268, 478, 532 AND
LONDON AND DI STRI CT serRvICH worRKERS UNI ON, LOCAL 220
("the Unions")
The Unions and En‘?l oyers understand and agree that under
current pension |egislation and/or regulations the Baployers
have no requirenment to fund any deficit in Plan but are required

to contribute (_)nl%/ that anount as required by the Collective
Agreenment then in force between the parties.

DATED at Toronto, this day of 19

FOR BEACONTHTGI, CAP T'TAI, CORDORATION W;w™tHE UNTON ™~~~

¢arg | LIMTED™ ™"~ 7 FORTTHE UNNON ™"~ 7 7

(SEE ORIGINAIL STIGNEDDOCUMENT )
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APPENDIX C
LETTER OF UNDERSTANDI NG
BETWEEN

BrACON CAPI TAL CORPORATI ON
DIVERSICARE | LI M TED PARTNERSH P
EXTENDICARE HEALTH SERVI CES | NC

VERSA- CARE LI M TED
( for those hones 1listed inAppendix "A" )

("the Enpl oyers" )
and

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON
LOCALS 1823, 204, 268, 478, 532 AND
LONDON AND DI STRI CT servIcE WORKERS UNION, LOCAL 220

("the Unions")

It is understood and agreed by the Parties that should the
current Pension |egislation and/or regulations be changed to the
extent that the Enployers' obligation to contribute to the Plan
exceeds the amount specified in the Collective Agreenent then in
force, the Parties will neet directly to finalize nmethods to
relieve the Baployer of this increased obligation to -the axtent
that any such obligation exceeds thatwhich the Eaployers wou 1d
have if the Plan were a defined contribution Plan.

DATED at Toronto, this day of 19

TOR BEACON "HLL “CAPI TAL CORPORATION FOR THEUNION ™~~~

FOR DIVERSICARE | TIMTED ™™~ FORTRETUNION ™~~~
PARTNERSH P
FOR EXTENDTCARE FEALTH SERVI CES™ ™~ FOR “0HE UNION ~~~ =

FOR VERSA-CARE LIMITED FOR “fHE UNION

(SEE ORIGINAL SIGNED DOCUMENT)
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APPENDI X D
LETTER OF UNDERSTANDI NG
BETVEEEN

BEACON CAPI TAL CORPORATION
DIVERSICARE | LI M TED PARTNERSH P
EXTENDICARE HEALTH SERVI CES | NC.

VERSA-CARE LI M TED
( for those homes listed ia Appendix "A" )

("the Enployers")
and

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON
LOCALS 183, 204, 268, 478, 532 AND
LONDON AND DI STRI CT SERVI CE WORKERS UNION, LOCAL 220

("the un ions" )

The Unions agree that the Trustees appointed by them shal l
ensure that the funds transferred fromthe mployers For and on
behal f ofF their enployees to the Plan will. be i nvested In
accordance with the applicable |egislation.

The Unions further undertake to provide actuarial val uation
and investnent performance statements to the Enployers as they
become available to the Unions or as is required by [|aw,
whi chever is nore frequent.

DATED at Toronto, this day of 19

FOR BEACON HILL CAPITAL: CORPORATION FOR THE UNION ~—

FOR DIVERSICARE [ LIMITED FOR THE UNION

PARTNERSHIP

FOR EXTENDICARE HEALTH SERVI CES - FOR THEUNNON 77777
FOR VERSA- CARE LINITED ~~ "~~~ FORTTREUNON  ~~ """~

(SEE ORI G NAL s tGNED DOCUMENT)
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APPENDI X E
LETTER OF UNDERSTANDI NG
BETWEEN

BEACON CAPI TAL CORPCORATI ON
DIVERSTICARE T LI M TED PARTNERSH P
EXTENDICARE HEALTH SERVI CES | NC.

VERSA- CARE LIMITED
(for those homes listed in Appendix "A")

("the Enpl oyers" )
and
SERVI CE EMPLOYEES 1NTERNATIONAL UNI ON
LOCALS 183, 204, 268, 478, 532 AND
LONDON AND DI STRI CT SERVI CE WORKERS UNI ON, LOCAL 220
("the Unions" )
The information pursuant to Article 40.04 Section (g) of

the collective agreenent may be provided by the Baployer in the
formnormal |y maintained by the Enpl oyer, whether on conputer

disc , manual records or otherw se. In the event such
information is not readily available without review of orhar
information not relevant to the Plan, the Plan shall make
drrangemants Wth the Enployer for access to the required
i nf ormation. This may include the Baployer providing such
information at reasonable cost, to the Pl an. If the Plan and

Enpl oyer are unable to agree on the form of such access, a
nutual |y acceptable rhird party ( such as a firm of accountants
or auditors) shall be retained at the expense of the Plan to
obtain such information from the Enployer's £ iles and tha cost
of such third party shall be borne by the Pl an.

Such information shall be provid=d only on enrol ment of an
enpl oyee orwith the nmonthly remttances.

Any additional information requests beyond that noted above
may be provided, if possible, by the Baployer, it being
understood that any additional costs of such requests shall 'be
borne by the Pl an.

For further specificity, the itenms required for each

eligible enployee by article 40.04 Section (g) of the agreenent
are:
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A To be provided once only at Pl an commencenent:

Date of Hre

Date of Birth

pate of First Rem ttance

Seniority List (for purpose of calculating past
service credit)

B. Ta he provided With each remttance:

Nane

Social | nsurance Number
Monthly Rem ttance
Pensi onabl e Ear ni ngs

C.__To|be _provided.once,_and .if status changes:

Address as provided to the Home
Terminatina date when applicable

B. Towe pravidedionce if they arepreadily e

Gender
Marital Status
DATED at Toronto, this day of 19

TFOR BEACON HI'LT,” "CAPI TAL "CORPORATI ON FOR THE ONTON™ ™™™~ R

FOR DIVERSICARE | LI M TED FOR THE UNNON "~~~
PARTNERSHI P

FOR EXTENDICARE HEALTH SHRVICES FOR THE UNION
FOR VERSA-CARE LIMITED FOR THE UNFON™ "

( SEE ORTGINAL STGNED DOCUMENT)
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APPENDI X F
LETTER OF UNDERSTANDI NG
BETWEEN
BEACON CAPI TAL CORPORATI ON
DIVERSTCARE | LI M TED PARTNERSHIP
EXTENDICARE HEALTH SERVI CES | NC.
VERSA- CARE LI M TED
( for those homes listed in Appendix "A" )
( "the Enployers" )
and
SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON
LOCALS 183, 204, 268, 478, 532 AND
LONDON AND DISTRICT SER\/I CE V‘DQKERS UNI ON, LOCAL 220

("the Unions" )

The following agreement does not form part of the
Col | ective Agreenent.
1. The parties acknow edge that the Union designated

Pensi on Plan for &nployees of Participati n&; Ontario

Nursing Homes (the " Plan") was not registere

with the

Mnistry of National Revenue or the Pension Comm ssion

of Ontario on January 1, 1989.

2. Not wi t hstanding such non-registration, the Baployer
and Enmpl oyees have made and shall continue to make
such contributions, as set out in the lleckive

Agreenant eXpiring 'Decenber 31, 1990.

DATED at To ronto, khis day of 19

o2
=
m,
o
S

TOR BEACON HI LL "CAPI'TAL CORSORATLON FORT

FOR DIVERSICARE 1" LIMTED

PARTNERSHI P
FOR EXTENDTCARE HEALTH SERVICES = For THE UNION —
FOR VERSA-CARE LUimTen ~ 7 FOR™ THE UNION -

(SEE ORI G NAL SIGNED DOCUMENT )
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LETTER OF UNDERSTANDI NG
LETTER OF UNDERSTANDI NG AS AWARDED

Re: Sick Leave Certificate |ssue

_ In the interimand w thout-. prejudice to either par-ties’
view of the issue, the following rules will apply regardiny
paynment for sick |eave certificates.

1. | f the Employer requires a sick leave certificate in
accordance Wwth past practice or the collective
agreenent and the doctor charges the enployee for such
certificate outside oHipP, the Baployer Wl pay for
l-he certificate.

~

In the alternative to 1. above, +the Employer wmay
require an employee to attend an independent physi cian
ot her than the enpl oyee's own physician to provide a
sick |eave certifticate. I n such circunstances the
Enpl oyer shall pay for any nedical fees charged beyond
OHIP I n relation thereof,

These interimrules wll cease upon a mutually satisfactory

resol ve of the sub-comnittee or a decision on the issue by the
arbitrator.
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LETTER oF UNDERSTANDI NG
LETTER OF UNDERSTANDI NG AS_AWARDED
Rer Anpual Medicals_Required by the_Nurging_Hane Act

The parties agree that the following W Il apply for the
interim period and w thout prejudice to either parties' View of
the matter wuntil such tine as the issue is resolved by M.
Teplitsky.

| All existing letters or forms required of enployees to
verify an annual examination shall be withdrawn. The
Baployer shall remove any disciplinary notations
occurring after January 1st, 1993 from all personnel
files of enployees related to the issue of annual
medi cal exam nati ons.

7. The Enpl oyer agrees that no eanployee will be required
to undergo an annual. wa»dical examination nor be
required to produce a nedical. certificate related
thereto until such time as the matter IS resolved as
not ed above. During the interim in the event the
Ministry of Health requires verification of an annual
medi cal examination, the wmatter will be forwarded to
M. Teplitsky forthwith for a decision.
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LETTER OF UNDERSTANDI NG
LETTER OF UNDERSTANDI NG AS AWARDED

Re: _ Pension | ssues

The parties agree that if they are unable ro agree on the
amount ow ng by the Baployer to the Plan, or on the anount ow ng
by the Plan to the Enployer, an auditor from the Ffirm of
Orenstein & Partners will be retained to adjudicate the issue
and the auditor's cost will be shared equally by the Enpl oyer
and the Pl an.

Arbitrator Teplitsky will remain seized oOf this issue,
shoul d either party Find this process unsatisfactory.
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LETTER OF UNDERSTANDI NG
LETTER OF UNDERSTANDI NG AS AWARDED

The Union undertakes to consult with the Enployer prior to
effecting any changes in the admnistration of the Pension Plan
which may inpact the  Enployer either financially, or
adm nistratively. To this end the Baployer and the Union wll
form a comnittee consisting of three (3 ) menbers from each side.
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