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COLLECTIVE AGREEMENT 

BETWEEN: 

THE CORPORATION OF THE COUNTY OF SIMCOE 
SUNSET MANOR, HOME FOR THE AGED 
SIMCOE MANOR, HOME FOR THE AGED 
TRILLIUM MANOR HOME FOR THE AG€D 

(hereinafter called the Employer) 
OF THE FIRST PART 

- and - 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1 .on 
C.L.C. 

(hereinafter called the Union) 
OF THE SECOND PART 

SERVICE UNIT, FULL TIME AND PART TIME 

WHEREAS the Ontario Labour Relations Board did on the 4th day of July, 1972, 
certify the Union as the Bargaining Agent for certain employees of the Employer; (Sunset 
Manor, Service, Full time); 

AND WHEREAS the Ontario Labour Relations Board did on the 21st day of 
September, 1979, certify the Union as the Bargaining Agent for certain employees of the 
Employer; (Sunset Manor. Service. Part time); 

AND WHEREAS the Ontario Labour Relations Board did on the 5th day of 
November, 1980, certify the Union as the Bargaining Agent for certain employees of the 
Employer; (Simcoe Manor, Service, Part time); 

AND WHEREAS the Ontario Labour Relations Board did on the 11th day of 
December, 1980, certify the Union as the Bargaining Agent for certain employees of the 
Employer; (Simcoe Manor, Service, Full time); 

WHEREAS the Ontario Labour Relations Board did on the 2nd day of December, 
1970, certify the Union as the Bargaining Agent for certain employees of the Employer 
(Trillium Home); 

WHEREAS the Corporation of the County of Simcoe on purchasing this Home have 
agreed to recognize the Union as the Bargaining Agent for the employees covered by this 
Certification, as of August 1, 1990; (Trillium Manor). 

AND WHEREAS the parties hereto have agreed to enter into a Collective 
Bargaining Agreement upon the terms hereinafter set forth: 

NOW THEREFORE THIS AGREEMENT WITNESSETH: 
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ARTICLE 4 - PUKPQSE 

1.01 The purpose of this Agreement is to establish an orderly Collective Bargaining 
relationship between the Employer and the employees concerned and to provide 
machinery for the prompt and equitable disposition of grievances and to establish and 
maintain satisfactory working conditions, hours of work and wages for all employees within 
the Bargaining Unit. 

ARTICLE 2 - SCOPE AND RlECOGNITION 

2.01 The Employer recognized the Union as the sole Collective Bargaining Agent for all 
its employees at Sunset Manor, Home for the Aged, Collingwood, Ontario, Simcoe Manor, 
Home for the Aged, Beeton, Ontario, and Trillium Manor, Home for the Aged, Orillia, 
Ontario save and except Registered Nurses, physiotherapists, occupational therapists, 
adjuvants, supervisors, foremen, persons above the rank of supervisors or foreman, office 
staff. 

2.02 Definitions 

A full-Time employee is defined as an employee who is regularly scheduled to work more 
than twenty four (24) hours per work week. 

A part-time employee is defined as an employee who is regularly scheduled to work twenty 
four (24) hours or less per work week. 

2.03 Where the feminine pronoun is used in this agreement, it shall mean and include the 
masculine pronoun where the context so implies. 

2.04 Where the singular is used it may also be deemed to mean the plural, within the 
appropriate context. 

2.05 The Employer agrees not to enter into any other agreement or contract with those 
employees for whom the Union has bargaining rights either individually or collectively 
which will conflict with any provisions of this Agreement. 

ARTICLE 3 - UNION SECURITY 

3.01 Each of the parties hereto agree that there will be no discrimination, interference, 
restraint or coercion exercised or practised upon any employees because of membership 
or non- membership in the Union which is hereby recognized as a voluntary act on the part 
of the individual concerned. 

3.02 It is mutually agreed that arrangements will be made for a Union Representative to 
interview each new employee who is not a member of the Union once during the third 
calendar month of employment for the purpose of informing such employee of the exis- 
tence of the Union in the Home and of ascertaining whether the employee wishes to 
become a member of the Union. The Employer shall advise the Union monthly as to the 
names of the persons listed for interview and the time and place on the premises of the 
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Employer designated for each such interview, the duration of which shall not exceed fifteen 
(I 5) minutes. The Employer may, if it so desires, have a representative present at any 
such interview. 

3.03 During the lifetime of this Agreement the Employer shall deduct from the pay of all 
employees covered by this Agreement who have been employed by the Employer for a 
period of thirty days (30), as a condition of employment, on the first pay day of each 
calendar month whatever sum may from time to time be authorized by the Union as regular 
monthly dues and shall remit same prior to the 25th day of each month to the Treasurer of 
the Union. The said sum shall be accepted by the Union as the regular monthly dues. 

The Employer agrees to provide the Union with an updated Employee list once a year, 
providing the following information: name, address and phone number. 

3.04 Dues deductions will be included on T4 slips. 

3.05 Access to Personal Files 

(a) Each employee shall be given a copy of her evaluation upon request. 

(b) Letters of reprimand will be removed from the employee's record, one (1) 
year from the date of reprimand. 

ARTICLE 4 - NO STRIKES OR LOCK OUTS 

4.01 In view of the orderly procedure established by this Agreement for the settling of 
disputes and the handling of grievances, the Union agrees that, during the lifetime of this 
Agreement, there will be no strikes, picketing, siowdown or stoppage of work, either 
complete or partial, and the Employer agrees that there will be no lock outs. 

4.02 The Employer shall have the right to discharge or otherwise discipline employees 
who take part in or instigate any strike, picketing, stoppage or slowdown against this 
Employer, but a claim of unjust discharge or discipline may be the subject of a grievance 
and dealt with as provided in Articles 7, 8 and 9. 

4.03 The Union further agrees that it will not involve any employee of the Employer or the 
Employer itself in any dispute which may arise between any other employer and the 
employees of such other employer, nor will it involve the employees in this Bargaining Unit 
in any dispute which may arise between this Employer and any of its other employees not 
in this Bargaining Unit. 

ARTICLE 5 - MANAGEMENT RIGHTS 

5.01 The Union acknowledges that it is the exclusive function of the Employer to: 

(a) Maintain order, discipline and efficiency: 
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Hire, classify, direct, transfer, promote, demote, and lay off employees, and 
also to suspend, discharge, or otherwise discipline employees for just cause, 
provided that a claim by an employee who has acquired seniority that he has 
been discharged, disciplined, transferred or demoted without just cause may 
be the subject of a grievance and dealt with in accordance with the grievance 
procedure. 

Establish and enforce rules and regulations to be observed by employees, 
provided that they are not inconsistent with the provisions of this Agreement; 

Generally to manage and operate the Home for the Aged in all respects in 
accordance with its obligations and without restricting the generality of the 
foregoing, to determine the kinds and locations of machines, equipment to be 
used, the allocation and number of employees required from time to time, the 
standards of performance for all employees, and all other matters concerning 
the Home’s operations not otherwise specifically dealt with elsewhere in this 
Agreement. 

ARTICLE 6 - UNION COMMITTEE AND STEWARDS 

6.01 The Employer will recognize a Union Grievance Committee, which shall consist of a 
Chief Steward and a total of three (3) stewards to be selected by the Union. It is 
understood and agreed that not more than three (3) Committee Members shall meet with 
Management at any one (1) time. The Employer shall be advised of the names of 
members of this Committee and shall be notified of any changes from time to time. All 
members of the Committee shall be regular employees of the Employer who have 
completed their probationary period. 

6.02 The privilege of Stewards and members of the Union Grievance Committee to leave 
their work without loss of basic pay to attend to Union Business is granted on the 
following conditions: 

Such business must be between the Union and the Management. 
Employees having grievances may discuss these with the Stewards or the 
Union Grievance Committee during coffee breaks or lunch periods, not in 
working periods except in the case of a discharged employee and except in 
the cases where the circumstances require immediate action; 

The time shall be devoted to the prompt handling of necessary union 
business. 

The stewards and members of the Union Grievance Committee concerned 
shall obtain the permission of the Supervisor concerned before leaving their 
work. Such permission shall not be unreasonably withheld; 

The time away from productive work shall be reported to the Supervisor so 
that a proper record of same may be kept; 
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(e) The Employer reserves the right to limit such time if it deems the time so 
taken to be excessive. 

6.03 The Union may designate a Negotiating Committee for the purpose of negotiating 
amendments to this Agreement, or a new Agreement, and such Committee shall consist of: 

(i) Three (3) regular employees including the Chief Steward, when 
negotiating with Management of this Home or; 

(ii) Two (2) regular employees, including the Chief Steward, when 
negotiating jointly with one (1) or more other Union Negotiating 
Committees and Management of two (2) or more Homes in the 
Georgian Bay Region; 

(iii) Subject to (ii) above, not more than one (1) employee from any one (1) 
department on the Negotiating Committee. 

An employee member of such Negotiating Committee shall be paid his 
regular rate for all regular scheduled working hours lost due to attending 
negotiation meetings with Management including all conciliation proceedings 
but excluding any Arbitration proceedings, provided that he has obtained 
permission of his Department Head to leave his regular duties for such meet- 
ings. Permission for such purposes will not be unreasonably withheld. 

It is agreed that full time General Representatives of the Union may act as 
Members of such Negotiating Committee. 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.01 
complaints and grievances as quickly as possible. 

The parties to this Agreement are agreed that it is of the utmost importance to adjust 

7.02 No grievance shall be considered: 

Which usurps the function of the Management, as set out in this Agreement; 
or 
Where the circumstances giving rise to it occurred or originated more than 
five (5) full working days before the filing of the grievance, except in the case 
of a grievance involving the computation of pay, in which case the grievance 
may be filed within five (5) days after receipt of pay. 

At the time formal discipline is imposed or any stage of the grievance 
procedure the Employer shall notify the employee of the right to have a 
Steward present. 

The time limits set out in both the grievance and arbitration procedures 
herein including discharge grievance are mandatory and failure to comply 
with such limits, except by the agreement of the parties, shall result in the 
grievance being deemed to have been abandoned subject only to the 
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provisions of Section 44 (6) of the Labour Relations Act. Such time limits 
shall exclude Saturdays, Sundays, and paid holidays. 

It is understood that an employee has no grievance until the matter has been 
referred Po his immediate supervisor and an opportunity given to adjust the complaint. 

7.03 A grievance of an employee properly arising under this Agreement shall be adjusted 
and settled as follows: 

The aggrieved employee shall present his grievance in writing to his immediate 
supervisor. He shall have the assistance of his steward if he so desires. If a settlement 
satisfactory to the employee concerned is not reached within five (5) working days (or any 
longer period which may be mutually agreed upon) the next step in the grievance 
procedure may be taken at any time within five (5) working days thereafter. 

The aggrieved employee may submit his grievance in writing to the Administrator. 
The Union Grievance Committee as constituted under Article 6, hereof may be present at 
this stage at the request of either party. The same Committee may have the assistance of 
a General Representative of the Union if they so desire. 

7.04 If a final settlement of the Grievance under 7.03 hereof is not completed within ten 
( I O )  working days after deliberations have commenced and if the grievance is one 
concerning the application, administration, interpretation, or alleged violation of this 
Agreement, the grievance may be referred by either party to a Board of Arbitration as 
provided in Article 8 at any time within ten (1 0) days thereafter, but not later. 

7.05 Policy Grievance 

The Union may institute a grievance consisting of an allegation of a general 
misinterpretation or a violation by the Employer of this agreement in writing at Step 2 of the 
grievance procedure, providing that it is presented within seven (7) workings days 
excluding Saturday, Sunday and paid holidays after the circumstances giving rise to the 
grievance have originated or occurred. However, it is expressly understood that the 
provisions of this clause may not be used to institute a grievance directly affecting an 
employee or employees which such employee or employees could themselves initiate as 
an individual or group grievance and the regular grievance procedure shall not be thereby 
bypassed. 

7.06 Grow Grievance 

Where a number of employees have similar grievances and each employee would be 
entitled to grieve separately, they may present a group grievance identifying each 
employee who is grieving to the Department Head or hidher designate within seven (7) 
working days excluding Saturday, Sunday and paid holidays after the circumstances giving 
rise to the grievance had occurred. The grievance shall then be treated as being initiated 
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as Step 2 of the grievance procedure and the applicable provisions of this article shall then 
apply with respect to processing of such grievances. 

ARTICLE 8 - ARBITRATION 

8.01 Both parties to this Agreement agree that any dispute or grievance concerning the 
interpretation, application, administration, or alleged violation of this Agreement, which has 
been properly carried through all the steps of the grievance procedure outlined in Article 7, 
and which has not been settled, will be referred to a Board of Arbitration at the request in 
writing of either of the parties of this Agreement. - 

8.02 The Board of Arbitration will be composed of one (1) person appointed by the 
Employer, one ( I )  person appointed by the Union and a third person to act as Chairman, 
chosen by the other two (2) members of the Board. If mutually agreed to by the Employer, 
and the Union, one ( I )  person selected by the Union and the Employer to act as a single 
Arb it ra to r. 

8.03 Within five (5) days of the request by either party for a Board, each party shall notify 
the other of the names of its appointee. 

8.04 Should the two (2) nominees fail to agree on a third person within seven (7) days of 
the notification mentioned in Section 8.03, the Chairman shall be appointed by the Ontario 
Labour Management Arbitration Commission. 

8.05 The decision of a Board of Arbitration, or a majority thereof, constituted in the above 
manner, shall be final and binding on both 
parties and upon all employees affected. If there is no majority award. the award of the 
Chairman shall govern. 

8.06 The Board of Arbitration shall not have any power to alter or change any of the 
provisions of this Agreement or to substitute any new provisions for any existing provisions 
nor to give any decision inconsistent with the terms and provisions of this Agreement. 

8.07 Each of the parties to this Agreement will bear the expenses of the Arbitrator 
appointed by it and of its own witnesses, and the parties will jointly bear the expenses, if 
any, of the Chairman. 

8.08 
attempts to negotiate or settle the Grievance. 

No persons shall be selected as Arbitrator who has been directly involved in 

ARTICLE 9 - DISCHARGE GRIEVANCES 

9.01 In the event of an employee who has attained seniority being discharged from 
employment and the employee feeling that an injustice has been done, the case may be 
taken up as a grievance. 

9.02 All such cases shall be taken up within three (3) days and disposed of within seven 
(7) days (or such longer period as may be mutually agreed upon) of the date the employee 
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is notified of his discharge, except where a case is taken to Arbitration. A claim by an 
employee who has attained seniority, that he has been unjustly discharged from his 
employment shall be treated as a grievance if a written statement of such grievance is 
lodged with the Administrator within three (3) days after the employee is notified of his 
discharge or within three (3) days after the employee ceases to work for the Employer, 
whichever is the earlier. 

9.03 Such special grievances may be settled by confirming the Employer's action in 
dismissing the employee, or by reinstating the employee with full compensation for lost 
time, or by any other arrangement which is just and equitable in the opinion of the 
conferring parties or the Board of Arbitration, as the case may be. 

ARTICLE 10 - MANAGEMENT GRIEVANCES 

10.01 It is understood that the Employer may file with the Steward and a Union 
Representative any complaint with respect to the conduct of the Union, its officers or 
stewards arising out of the Administration of this Agreement or arising in its relationships 
with the Employer, or any complaint that a contractual obligation undertaken by the Union 
has been violated, and that if such complaint by the Employer is not settled to the mutual 
satisfaction of the conferring parties, it may be treated as a grievance and referred to 
Arbitration the same way as the grievance of an employee. No such grievance shall be 
considered where the circumstances giving rise to it occurred or originated more than five 
(5) full working days before the filing of the grievance. 

ARTICLE 11 - SENIORITY 

11.01 New employees shall serve as probationary employees until they have reached a 
total of three hundred and thirty-seven and one-half (337 112) hours. If they are retained 
when they have completed their probationary period, their names shall be placed on the 
appropriate seniority list and their seniority shall date back to the date of hire. 

1 I .02 (a) Seniority shall apply under the conditions set out in Section 11.03, hereof. 

(b) Separate seniority lists shall be maintained for the following seniority groups: 

(1) Nursing 
(2) Dietary 
(3) Housekeeping/Laundry 
(4) Maintenance 

1 I .03 If an employee is permanently transferred from one department to another, he shall 
forthwith cease to have seniority in the department from which he was transferred and his 
seniority in the department to which he is transferred shall be equal to his length of service 
with the Employer. 

11.04 The Employer shall supply the Union with a set of separate full-time and part-time 
seniority lists in January and July of each year showing the employee's name by 
department, by classification and in descending order, and their seniority starting dates; 
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and up-to-date information of any interim seniority changes will be available to the Chief 
Steward at the Administrator's Office during regular day time hours. 
Note: The Employer and the Union agree to abide by the Ontario Human Rights Code. 

11.05 Definition of Seniority 

(a) Full time employees will accumulate seniority on the basis of their continuous 
service in the Bargaining Unit from the last date of hire, except as otherwise 
provided herein. Seniority will operate on a Bargaining Unit wide basis. 

(b) Part time employees will accumulate seniority on the basis of one ( I )  years 

date of hire, except as otherwise provided herein. Seniority will operate on a 
Bargaining Unit wide basis. 

- seniority for each 1825 hours worked in the Bargaining Unit, as of the last 

11.06 Seniority status, once acquired, will be lost only for the following reasons: 

Voluntary resignation ; 

Discharge for just cause; 

Lay off in excess of their length of service or twenty-four (24) months, 
whichever comes first; 

Failure to signify intention to return to work within three (3) days of the 
receipt of the notice of recall, and to return to work in accordance with Article 
12. An employee who so fails shall forfeit his or her claim to re-employment. 

Is absent from work without a reasonable excuse for more than three (3) 
consecutive working days, for which she is scheduled to work. 

Failure to return to work following any approved leave of absence, or uses a 
leave of absence for a purpose other than for which it was granted. 

Absence occasioned by illness exceeding twenty-four (24) continuous 
months after exhaustion of sick leave credits. 

NOTE: The Employer and the Union agree to abide by the Ontario Human Rights Code. 

Part time to Full time 

11.07 Where a part time employee is transferred to a full time position within the 
Bargaining Unit, he shall carry his seniority into the Bargaining Unit on the basis of 1825 
hours equals one (1 ) year. 

ARTICLE 12 - LAY OFF AND RECALL 

12.01 
endeavour to provide the Union with 2 weeks notice of layoff. 

In the event of a proposed layoff of a permanent nature, the Employer will 
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The Employer shall give each employee in the bargaining unit who has acquired seniority 
and who is to be laid off permanently, notice in writing of his layoff in accordance with the 
following schedule: 

Three (3) months but less than one (1) years service - one (I) week notice 
One (1) year but less than three (3) years service -two (2) week notice 
Three (3) years but less than four (4) years service -three (3) week notice 
Four (4) years but less than one (5) years service - four (4) week notice 
Five (5) years but less than six (6) years service - five (5) week notice 
Six (6)  years but less than seven (7) years service - six (6) week notice 
Seven (7) years but less than eight (8) years service - seven (7) week notice 
Eight years or more - eight (8) week notice 

Such notice will be handed to the employee and a signed acknowledgement 
requested if the employee is at work at the time the notice is ready for delivery. In the 
alternative, it shall be mailed by registered mail. 

12.02 In all other cases of lay off, the Employer shall give each employee in the 
Bargaining Unit who has acquired seniority one (1 ) weeks notice, provided however, such 
notice shall not be required if the lay off occurs because of emergencies (for example, fire, 
act of God, power failure or equipment breakdown). 

12.03 In the event of lay off, the Employer shall lay off employees in the reverse order of 
their seniority within their classification; provided that there remain on the job employees 
who have the ability to perform the work. 

12.04 Where the Employer finds the ability required to perform the available work is 
equivalent among employees in different classifications it shall observe their Bargaining 
Unit Wide Seniority in making lay offs and recalls from lay off. 

12.05 An employee shall be recalled from a lay off to available openings before such 
opening is filled on a regular basis under a job posting procedure. Such recall shall be on 
the basis of his Unit Wide Seniority, provided he then has the ability to perform the 
available work and further provided that such employees may be recalled to an opening in 
another classification on the basis of his Bargaining Unit Wide Seniority, provided he then 
has the ability to perform the work. Recall shall be in the reverse order of lay off. 

12.06 In determining the ability of an employee to perform the work for the purposes of 
Paragraphs 12.03, 12.04, and 12.05, above, the Employer shall not act in an arbitrary or 
unfair manner. 

12.07 An employee recalled to work in a different classification from which he was laid off 
shall have the privilege of returning to the position he held prior to the lay off should it 
become vacant within six (6) months of being recalled. 

12.08 No new employees shall be hired until all those laid off have been given an 
opportunity to return to work and have failed to notify the Employer of their intention to do 
so, in accordance with 12.09, below, or have been found unable to perform the work 
available. 
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12.09 It is the sole responsibility of the employee who has beemlaid off to notify the 
Employer of his intention to return to work within three (3) working days (exclusive of 
Saturdays, Sundays, and Paid Holidays) after being notified to do so by registered mail, 
addressed to the last address on record with the Employer (which notification shall be 
deemed to have been received on the second day following the date of mailing) and to 
return to work within ten (1 0) working days after being notified. The notification shall state 
the job to which the employee is eligible to be recalled and the date and time at which the 
employee shall report for work. The employee is solely responsible for his proper address 
being on record with the Employer. 

12.10 Where the employee fails to notify the Employer or to return to work in accordance 
with the provisions of paragraph 12.09, he shall lose all seniority and be deemed to have 
quit the employ of the Home. 
12.1 1 In the event that a lay off commences on the day immediately following a Paid 
Holiday, an employee otherwise qualified for Holiday Pay shall not be disentitled thereto 
solely because of the day on which the lay off commenced. 

ARTICLE 13 - BULLETIN BOARDS 

13.01 The Employer agrees to supply and make available to the Union for the posting of 
seniority lists and Union Notices, Bulletin Boards in such places so as to inform ail 
employees in the Bargaining Unit of the activities of the Union. It is agreed that no notice 
will be posted on the Bulletin Board without prior approval of the Administrator of the 
Home. 

ARTICLE 14 - POSTtNG OF JOB VACANClES AND TRANSFERS 

14.01 The Employer will post on Union Bulletin Boards throughout the Home, notice of any 
new jobs or vacancies within the Bargaining Unit in order to enable employees to make 
application therefore; these shall be posted for ten ( I O )  calendar days exclusive of 
Saturdays, Sundays and Paid Holidays. The posting shall stipulate the classification, rate 
of pay and department. All applications are to be made in writing on the form provided 
within the posting period. 

During the period of posting, the Employer may designate an employee to fill a 
vacancy temporarily. 

The Employer agrees to provide the chief steward at each home a copy of each job 
posting. 

14.02 Employees on lay off are entitled to apply and shall be deemed to have applied for 
any job vacancies arising out of job postings or transfers resulting from job postings. 

14.03 Vacancies created by the filling of a posted vacancy within the Bargaining Unit need 
not be posted. The Employer, however, will consider when filling such vacancies and 
subsequent vacancies those employees within the Bargaining Unit who have a request on 
file or who have applied for the originally vacancy. Such requests will be considered as 
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applications for posted vacancies as well as subsequent vacancies. The maximum 
number of positions to which an employee may request a transfer at any one time is two 
(2). Requests for transfer shall become active upon receipt and mu-st be renewed by the 
employee once a year to remain so. 

- 

14.04 Employees shall be selected for positions under either Article .01, or .03, on the 
basis of their Bargaining Unit wide seniority and to which they meet the minimal 
qualifications of the position and are qualified to perform the work. If there is no applicant 
who is qualified to perform the work, then a new employee will be hired to fill the vacancy. 

14.05 Ability to do the job means able to perform the requirements of the job satisfactorily 
after completion of an orientation and trial period. This period will not exceed fifteen (1 5) 
working shifts and the employer may not curtail the trial period without just cause before it 
has run its normal course. In the event the employee is not able or does not wish to 
complete the trial period, or cannot satisfactorily perform the job following the trial period, 
he shall be returned to his former position, wage or salary rate, without loss of seniority, 
and any other employee who has been promoted or transferred because of the 
re-arrangement of positions shall also be returned to his former position, wage or salary 
rate without loss of seniority. 

14.06 The parties recognize that job opportunity and security should increase in proportion 
to length of service in accordance with the collective agreement. It is therefore agreed that 
in all cases in filling job vacancy, transfer, lay off, and recall after lay off, senior employees 
shall be entitled to preference, in accordance with the collective agreement. 

14.07 The successful applicants name shall be posted on the bulletin board for a period of 
seven (7) consecutive days. 

14.08 An employee who is selected to fill a vacancy under this procedure will not be 
permitted to apply for another vacancy for a period of six (6) months following his 
appointment, unless the position to be filled is in the same department. 

14.09 (a) When an employee transfers to a higher paid job he shall receive the wage 
rate in the salary range for the new job which is immediately above the rate 
which he was receiving prior to his transfer and he shall progress within the 
new salary range in accordance with his length of service in the new job. 

(b) When an employee transfers to a lower paid job he shall receive the wage 
rate in the salary range for the new job which is immediately below the rate 
which he was receiving prior to his transfer. 

14.10 If an employee is temporarily transferred to a higher rated job for four hours or more, 
he shall receive the next highest rate for the new job group above his regular rate for the 
time so transferred. 

14.1 1 Temporaw Vacancies 

All temporary vacancies of three (3) months or more shall be posted. 
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Tem po ra ry Transfer 

Where part-time employees are scheduled to work full time hours when such hours 
are worked when relieving full-time employees for vacation, illness, injury or other 
approved leave of absences or on other occasions from time to time, they shall continue to 
be considered as part-time employees. 

~ 

14.12 Vacancies which are not expected to exceed three (3) months will not be posted 
and may be filled at the discretion of the Home. In filling such vacancies consideration 
shall be given to employees in the bargaining unit, who have a request for transfer on file. 
Part time employees selected to fill a vacancy under this article, will continue to maintain 
their part time status and upon completion of the assignment, the employee will return to 
his former position. 

The Chief Steward shall be kept informed of any temporary fillings. 

14.13 A mail box shall be attached to the bulletin board for the Union. A copy of any 
posting shall be put into the box when it is posted. 

14.14 There shall be no splitting full time positions into part time positions without prior 
consultation with the Union. 

ARTICLE 15 - LEAVE OF ABSENCE 

15.01 An employee may be granted a leave of absence without pay and without loss of 
seniority on approval Requests in writing shall be  submitted to the Site Administrator or 
their designate. who shall have the ability to authorize up to five (5) working days annually. 
Requests for any time in excess of five (5) working days annually shall be submitted in 

writing, as afore noted, which shall then be forwarded by the Site Administrator to the 
C.A.O. or their designate for consideration. An employee granted leave without pay shall 
be responsible for payment of his or her benefit costs which shall be calculated on a pro 
rata basis. 

ARTICLE 16 - PREGNANCY AND PARENTAL LEAVE 

16.01 Pregnancy and parental leaves will be granted in accordance with the Employment 
Standards Act of Ontario unless otherwise amended. 

"Parent" includes a person with whom a child is placed for Adoption and a person 
who is in a relationship of some permanence with a parent of a child and who intends to 
treat the child as his or her own: 

A pregnant employee who started employment with her Employer at least thirteen 
(13) weeks before the expected 

An employee may begin 
before the expected birth date. 

birth date is entitled to a leave of absence without pay. 

pregnancy leave no earlier than seventeen (1 7) weeks 
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The employee must give the Employer, (a) at least two (2) weeks written notice of 
the date the leave is to begin: and (b) a certificate from a legally qualified medical 
practitioner stating the expected birth date. 

16.02 (i) 

(ii) 

(iii) 

16.03 (i) 

(ii) 

(iii) 

(iv) 

16.04 (i) 

(ii) 

The pregnancy leave of an employee who is entitled to take parental leave 
ends seventeen (1 7) weeks after the pregnancy leave began. 

The pregnancy leave of an employee who is not entitled to take parental 
leave ends on the later of the day that is seventeen (17) weeks after the 
pregnancy leave began or the day that is six (6) weeks after the birth, 
still-birth or miscarriage. 

The pregnancy leave of an employee ends on a day earlier than the day 
provided for in subsection (1) or (2) if the employee gives the Employer at 
least four (4) weeks written notice of that day. 

An employee who has been employed by his or her Employer for at least 
thirteen (13) weeks and who is the parent of a child is entitled to leave of 
absence without pay following: 

(a) the birth of a child; or 

(b) the coming of the child into the custody, care and control of a parent 
for the first time. 

Parental leave may begin no more than thirty-five (35) weeks after the day 
the child is born or comes into the custody, care and control of a parent for 
the first time. 

The parental leave of an employee who takes a pregnancy leave must begin 
when the pregnancy leave ends unless the child has not yet come into the 
custody, care and control of a parent for the first time. 

The employee must give the Employer at least two (2) weeks written notice 
of the date the leave is to begin. 

An employee who has given written notice to begin pregnancy leave or 
parental leave may change the notice: 

(a) to an earlier date if the employee gives the Employer at least two (2) 
weeks written notice before the earlier date; or 

(b) to a later date if the employee gives the Employer at least two (2) weeks 
written notice before the date the leave was to begin. 

An employee who has given notice to end leave may change the notice: 

(a) to an earlier date if the employee gives the Employer at least four (4) 
weeks written notice before the earlier date; or 
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(b) to a later date if the employee gives the Employer at least four (4) weeks 
written notice before the date leave was to end. 

16.05 (i) 

(ii) 

(iii) 

(iv) 

16.06 (i) 

(ii) 

(iii) 

During pregnancy leave or parental leave, an employee continues to 
participate in each type of benefit plan described in subsection (2) that is 
related to his or her employment unless he or she elects in writing not to do 
so. 

For the purpose of subsection (I), the types of plans are pension plans, life 
insurance plans, accidental death 
plans and any other types of benefit plans that are prescribed. - 

During an employee pregnancy leave or parental leave, the Employer shall 
continue to make the Employer's contributions for any plan described in 
subsection (2) unless the employee gives the Employer a written notice that 
the employee does not intend to pay the employee's contributions, if any. 

Seniority and vacation credits continue to accrue during pregnancy leave or 
parental leave. 

The Employer of an employee who has taken pregnancy leave or parental 
leave shall reinstate the employee when the leave ends to the position the 
employee most recently held with the Employer, if it still exists, or to a 
comparable position, if it does not. 

If the Employer's operations were suspended or discontinued while the 
employee was on leave and have not resumed when the leave ends, the 
Employer shall reinstate the employee, when the operations resume, in 
accordance with the Employer's seniority system or practice, if any. 

The Employer shall pay a reinstated employee wages that are at least equal 
to the greater of: 

(a) the wages the employee was most recently paid by the Employer; or 

(b) the wages that the employee would be earning had the employee 
worked throughout the leave. 

An Employer shall not intimidate, discipline, suspend, lay off, dismiss or impose a 
penalty on an employee because the employee is or will become eligible to take, intends to 
take or takes pregnancy leave or parental leave. 

16.07 An employee on leave as set out above who is in receipt of the Employment 
Insurance pregnancy benefits pursuant to Section 30 of the Employment Insurance Act, 
1971, shall be paid a supplemental unemployment benefit. That benefit will be equivalent 
to the difference between seventy-five percent (75%) of her regular weekly earnings and 
the s u m  of her weekly Unemployment Insurance benefits and any other earnings. Such 
payment shall commence following completion of the two (2) week unemployment 
insurance waiting period, and receipt by the Employer of the employee's unemployment 
insurance cheque stub as proof that she is in receipt of unemployment insurance 
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pregnancy benefits, and shall continue while the employee is in receipt of such benefits for 
a maximum period of fifteen (I 5) weeks. The employee's regular weekly earnings shall be 
determined by multiplying her regular hourly rate on her last day worked prior to the 
commencement of the leave times her normal weekly hours. 

ARTICLE 17 - LEAVE OF ABSENCE FOR UNION BUSINESS 

17.01 Upon written request received at least one (1 ) month in advance, leave of absence, 
without pay and without loss of seniority, will be granted to not more than two (2) 
employees from each home, selected or appointed, to attend Union conventions or 
conferences for an aggregate of not more than twenty-four (24) days in any calendar year 
from each home. Not more than one (1) employee shall be given such leave of absence 
from any one (1) department at the same time. 

Full Time Union Leave 

17.02 Upon application by the Union, in writing, the Home will give reasonable 
consideration to a request for leave of absence, without pay, to an employee elected or 
appointed to full time Union Office. It is understood that not more than one (I )employee in 
the Bargaining Unit may be on such leave at the same time. Such leave, if granted, shall 
be for a period of one (1 ) calendar year from the date of appointment unless extended for a 
further specific period by agreement of the parties. Seniority and service shall accumulate 
during such leave to the maximum provided, if any, under the provisions of the Collective 
Agreement, (Article 18). It will become the responsibility of the employee for full payment 
of any applicable benefits in which the employee is participating during such leave of 
absence. 

17.03 An employee who is elected or appointed to Federal, Provincial, Regional or 
Municipal office, who is required to be absent from work because of their elected or 
appointed duties shall upon written application to the Employer, be granted sufficient time 
on a leave of absence to comply with their duties, Seniority and service shall continue in 
accordance with the collective agreement . 

It will become the responsibility of the employee for full payment of any applicable 
benefits in which the employee is participating during such leave of absence. Such 
payment shall be in advance of when the monthly premium is due. 

ARTICLE 18 - LEAVE OF ABSENCE RULES 

18.01 In the case of any leave of absence without pay: 

(a) Credits for accumulative sick leave will be suspended during personal leaves 
of absences exceeding three (3) months. Seniority, salary increases and 
vacation credits will also be suspended during these leaves. Personal leave 
is any leave that does not include the following: STD, LTD, WSIB, Pregnancy 
Leave, Parental Leave, Bereavement Leave, Union Leave, Compassionate 
Leave, Educational Leave and Jury DutyIWitness Leave. 
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(b) Subject to Article 11.06, the Employer will continue to pay O.H.I.P., Group 
Life and any other Plan in effect during the leave of absence for employees 
that participate in these plans who are on lay off or after exhaustion of sick 
leave credits for the first six (6) months of such leave. 

(c) Subject to Article 11.06, an employee may continue his coverage of the 
above plans while on unpaid leave of absence or after the six (6) months in 
(b) by contributing the cost of the premiums to the Employer. The Employer 
will make the payments to the respective carriers. 

18.02 Employees who are on Leave of Absence will not engage in gainful employment 
while on such leave, unless specifically agreed to in this Collective Agreement, and if an 
employee does engage in gainful employment while on such leave of absence, he will 
forfeit all seniority rights and privileges contained in this Agreement. 

ARTICLE 79 - BEREAVEMENT LEAVE 

19.01 When a death occurs in the immediate family of an employee, he shall be granted 
not more than three (3) working days leave of absence from his employment without loss of 
pay. Said leave of absence shall commence with the day of the death. Immediate family is 
defined as mother, father, brother, sister, wife, husband, son or daughter, mother-in-law, 
father-in-law, son-in-law, daughter-in-law, grandparent, or grandchild of the employee. The 
above shall be five (5) days for a spouse, same sex spouse/partner, child or step-child. 

19.02 When a death occurs to a sister-in-law, or brother-in-law, of an employee, he shall 
be granted one (I ) working day leave of absence from his employment without loss of pay, 
on the same terms and subject to the same conditions as set forth in Section 19.01. 

ARTfCLE 20 - JURY D U N  

20.01 If an employee is required to serve as a juror or subpoenaed to attend a court of law 
as a Crown Witness he shall not lose any pay provided that the amount paid to him for 
such service or attendance exclusive of mileage and meal allowance is promptly repaid by 
him to the Employer. The employee shall notify his immediate supervisor immediately 
upon his notification that he will be required to attend court. 

20.02 Any subpoenaed witness by someone other than the Crown; the Employer will at 
the request of the Employee wherever possible, change the schedule so as there is no loss 
of pay. 

ARTICLE 21 - EDUCATIONAL LEAVE 

21.01 A leave of absence, without pay, to take further education related to the employees 
work with the Home may be granted upon written application by the employee who have 
successfully completed their probationary period to the Administrator of the Home. It is 
further understood and agreed that the Employer, will, wherever its operational 
requirements permit, endeavour to arrange the shifts of employees attending courses or 
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seminars to permit such attendance. 

21.02 Where an employee is required by the Employer to take courses to upgrade or 
acquire new employment qualifications, 

(i) the employee shall be entitled to leave of absence with pay and without loss c?f 
seniority and benefits to write examinations for the said purpose if the employee 
successfully passes the examinations; and 

(ii) the Employer shall pay the full costs associated with the courses if the employee 
successfully passes the course. Any books paid for by the Employer, will remain 
the property of the Home. 

21.03 Where an employee is required by the Employer to attend an in service, the time 
spent at the in service will be deemed to be time worked. 

ARTICLE 22 - HOURS OF WORK AND OVERTIME 

22.01 The following paragraphs and sections are intended to define the normal hours of 
work and shall not be construed as a guarantee of hours of work per day or per week or of 
days off per week. 

22.02 The working day for all full time employees covered by this Agreement shall consist 
of seven and one-half (7 1/2) hours, excluding a thirty (30) minute meal period which, 
except under emergency conditions, shall be continuous and uninterrupted. 

22.03 The work week for all full time employees over a two (2) week cycle shall be an 
average of thirty-seven and one-half (37 1/21 hours, with an average of five (5) working 
days per work week. 

22.04 Shift schedules shall be arranged so that an employee is not scheduled to work 
more than six (6) consecutive days. Any employee that works in excess of six (6) 
consecutive days shall be paid overtime for each consecutive day. 

22.05 Shift schedules shall be posted by the 15th of the month, to take effect, the first of 
the following month. Once posted, employees work schedules shall not be altered without 
the mutual agreement of the Department Head, and the employee(s) concerned. 

In case of departments where employees are required to rotate on the day, evening 
and/or night shifts, the employer will endeavour to schedule shifts such that there will be a 
minimum of twenty-four (24) hours off between the beginning of shifts and a change of 
shifts; forty (40) hours off between when there is one (1) day off. If this requirement is not 
met then applicable overtime rates shall apply. 

Provided that in respect of a shift exchange requested and signed by employees 
concerned and approved by the Department Head, the Employerwill not be responsible for 
or liable for overtime rate claims nor for any infringement of this Article which might accrue 
or arise consequent upon such an exchange of shifts. 
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22.06 Authorized work performed in excess of seven and one-half (7 112) hours in a day, 
75 hours bi-weekly will be counted as overtime work and will be paid for at the rate of time 
and one- half (1 %) an employees regular rate of pay. Provided that time (not to exceed 
ten (1 0) minutes per day) in the Nursing Department necessary to finish assigned work or 
to brief incoming members of the staff shall not be paid for. When averaging hours the 
bi-weekly period will be the same period as the pay period. 

22.07 Where an employee has worked and accumulated approved overtime hours (other 
than overtime hours related to Paid Holidays) such employee shall have the option of 
electing payment at the applicable overtime rate or time off equivalent to the applicable 
overtime rate (i.e. where the applicable rate is time and one-half (I 1/2), then time off shall 
be at one and one half times (1 112). Where an employee chooses the latter option, such 
time off must be taken within the succeeding two (2) pay periods of the occurrence of the 
overtime at a time mutually agreeable to the Home and the 
employee, or payment in accordance with the former option shall be made. 

22.08 All employees will be allowed two (2) rest periods per day of fifteen (1 5) minutes 
duration without reduction in pay and without increasing the regular working hours. The 
fifteen (1 5) minutes rest period shall be calculated from the time the employee leaves their 
station of work, until they return to their station of work. 

22.09 Employees who are absent on approved paid time off, during their scheduled work 
week, shall, for the purpose of computing overtime pay, be considered as if they had 
worked their regular hours during such paid absence. 

22.10 The Employer will schedule full time employees to be off every other week-end 
Where a week-end off is not granted off within a two (2) week period, time worked on such 
second week-end but not subsequent week-ends shall be paid at the rate of time and one 
half (1 1/2) unless the Employer, notwithstanding its best efforts, was unable to meet this 
standard. This premium pay does not apply when employees mutually agree to exchange 
shift; or when an employee accepts or requests a shift at her or his own choice; or when 
the employee is hired for only week-end work. 

ARTICLE 23 - ~ I N ~ M U M  REPORTING ALLOWANCE 

23.01 If an employee reports for work at the regularly scheduled time for his or her shifts, 
he or she will be entitled to a minimum of four (4) hours pay at not less than his or her 
regular rate, unless previously notified by the Employer to the contrary, either orally or by 
notice on the Bulletin Board or by message left at the employees' residence; provided that, 
if requested by the Employer, the employee shall perform a minimum of four (4) hours of 
such available work as the Employer may assign; provided further that this section shall not 
apply in case of any labour dispute or emergency such as fire or power shortage which 
prevent the operation of the Home, nor shall it apply to employees returning to work without 
notice after absence. 
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ARTICLE 24 - CALL BACK PAY - 

24.01 When employees are called back to work after leaving the premises upon 
completion of their shift, such employees will receive a minimum of three (3) hours pay at 
straight time rates or actual hours worked at time and one-half (I 112) his regular rate of 
pay, whichever is the greater. It is understood that this provision shall not apply in the case 
of employees required to work immediately prior to the commencement of his regular shift. 

ARTICLE 25 - PAY DAY 

25.01 The Employer agrees that wages shall be paid by direct deposit on the regular pay 
day bi-weekly except when interfered with by the occurrence of a Statutory Holiday 
or Civic Holiday. In this case, the regular pay day shall be advanced one (I) day. 

25.02 
regular pay day or is scheduled to work a shift ending after 2:30 p.m., of a regular pay 
day, their pay day shall be advanced one (1) day. 

Employees will be paid during working hours. Where an employee is off on a 

25.03 Where the parties agree that a shortage occurred in the employee's wage 
payment by an amount of fifty ($50.00) dollars or more, the Employer will correct the 
error within two (2) working days, if the employee so requests. 

ARTICLE 26 - PAID HOLIDAYS 

26.01 When any of the following Paid Holidays: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Victoria Day Remembrance Day 
Canada Day Christmas Day 
Civic Holiday Boxing Day 
Third Monday in February Employees Birthday 

falls on what would otherwise be a regular working day, or where any of the said paid 
holidays, other than Remembrance Day or Christmas Day, falls on a Sunday and the day 
celebrated as a paid holiday in lieu thereof falls on what would othetwise be a regular 
working day, all employees shall receive such holiday without any deductions in salary. 
Holidays subject to the following conditions: 

(a) To be eligible for holiday pay, an employee must work his full work day 
immediately preceding such holiday, and his full work day immediately 
following such holiday, unless absent through proven illness or with the 
permission of the Immediate Supervisor outside the Bargaining Unit. 

(b) An employee who is eligible for Paid Holiday in accordance with the above 
conditions and who performs work for the Employer on any of the said Paid 
Holidays shall be entitled to be paid at time and one-half (1 1/2) his regular 
rate for all time worked on such Paid Holiday plus a days pay, or time and 
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one-half (1 IQ) plus a day off with pay in lieu. This shall be at the 
employees request provided the said employee makes his wishes known in 
advance of the posting of schedules where Paid Holidays come into effect. 

Due to the nature of the services necessary to the Home, many employees may be 
required to work on these holidays. In general, employees will alternate with each other in 
being absent from work on holidays, for instance an employee having Christmas Day off 
may not be allowed off on New Year's Day. 

26.02 if, during the life of this Agreement, the Federal or Provincial Governments declare 
by statute or proclamation, a February Holiday, the said Holiday will replace the 3rd 
Monday in February, and will be added to the Article in the existing Agreement dealing with 
the Paid Holidays. 

26.03 An employee who is absent on any of the above named holidays after being 
required to work forfeits all pay for that day unless absence is due to illness verified by a 
doctor's certificate, if required by the Employer, in which case the employee will receive 
straight time for such holiday. 

26.04 If one of the above named holidays occurs on an employee's regular day off or 
during his vacation period, the employee will receive an additional day off in lieu thereof. 

26.05 When an employee has entitlement to lieu days off, compensating time off may, by 
request in writing and by mutual agreement between an employee and his Department 
Head, be accumulated up to a total of five (5) days. Without limiting the generality of the 
foregoing, the final right to determine scheduling is vested in the Employer to ensure the 
efficient operation of the Home. 

26.06 Where an employee is required to work authorized overtime in excess of his 
regularly scheduled hours on a Paid Holiday, such employee shall receive two and one half 
(2 112) times his regular straight time hourly rate for such additional authorized overtime. 

ARTICLE 27 - VACATIONS WITH PAY 

27.01 Vacations with pay will be granted in accordance with the following: 

Vacation periods, calculations of pay, continuous service and pay distributions will 
be based on a vacation fiscal year. The fiscal year will be from July 1st to June 30th. 

27.02 Employees who have less than one (1) year of continuous service by June 30th of 
any year shall receive one (I) day per month vacation time off for each month of 
employment up to ten ( I O )  days and shall receive pay at 4% of their gross earnings during 
the period of their employment. 

27.03 Employees who have completed one (I) year or more of continuous service by June 
30th of any year shall receive two (2) weeks vacation with pay at their current pay rate. 

27.04 Employees who have completed three (3) years of continuous service by June 30th 
of any year shall receive three (3) weeks vacation with pay at their current pay rate. 
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27.05 Employees who have completed seven (7) years of continuous service by June 30th 
of any year shall receive four (4) weeks vacation with pay at their current pay rate. 

27.06 Employees who have completed fifteen (1 5) years of continuous service by June 
30th of any year shall receive five (5) weeks vacation with pay at their current rate of pay. 

27.07 Employees who have completed twenty one (21) years of service shall receive five 
(5) weeks of vacation plus one ( I )  day, and one (1 ) additional day for each year thereafter; 
for a total of five (5) days additional vacation. 

27.08 Vacations may be taken any time during the year except for the period of December 
23rd to January 2nd when the Employer may grant vacation to a minimum of two (2) 
employees in the bargaining unit on a rotating seniority basis. 

27.09 Vacation preferences will be submitted by the employee to his Department Head in 
writing by March 15th. The Department Head will post the Vacation Schedule by April 
15th. If no preferences are submitted by the employee by March 15th, his vacation will be 
allotted by the Department Head on the basis of Departmental convenience only. 

The Employer will consider the wishes of the employees concerned in order of 
employee's departmental seniority. The final right to determine vacation time is vested in 
the Employer to ensure efficient operation of the Home. All vacations must be taken by 
April 30th of the following year, unless mutually agreed between the employee and 
management. In the event that an employee has been transferred from one department to 
another after vacation times have been selected in the department to which he is 
transferred, then, for the purpose of selecting vacation times he must give way to those 
already in that department for that particular year, notwithstanding his departmental 
seniority. 

27.1 0 (a) The employee has the choice of vacation pay before the vacation, or to have 
it on the normal pay day. 

(b) All normal deductions are to be taken from the vacation pay. 

27.11 Vacation allowance on termination shall be as provided for in the Employment 
Standards Act. 

27.12 Advanced vacation pay must be for a minimum of one (1 ) week, and requested in 
writing at least two (2) weeks in advance. 

ARTICLE 28 - SICK LEAVE 

28.01 Pay for sick leave is for the sole and only purpose of protecting employees against 
loss of income when they are legitimately ill and will be granted to full time permanent 
employees on the basis hereinafter set forth. 

28.02 Permanent employees who have successfully completed three (3) months of 
continuous service shall thereafter be entitled to sick leave. 
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28.03 Absence for injury payable under the provisions of the Workers' Compensation Act 
shall not be charged against sick leave credits. 

28.04 An employee shall be required to produce proof of sickness in the form of a medical 
certificate for any absence of more than three (3) days duration and may be required to 
produce such certificate for any absence for which sick leave is claimed. 

28.05 When an employee has been directed by the Employer to provide the Employer with 
a medical certificate from a medical practitioner of the Employers choice, the Employer 
shall reimburse the employee, who has completed his or her probationary period,for one 
hundred percent (100%) of the cost of such certificate. For greater clarification the 
Employer is not required to reimburse an employee who is required by statute or regulation 
or other government directions or insurance carrier to provide medical certification. 

28.06 The sick leave plan is as follows: 

(a) Each full time employee shall be entitled to a maximum of nine (9) days 
leave of absence with pay in any calendar year for incidental sickness or 
accident. Where an employee becomes eligible for benefits during a 
calendar year, he shall be entitled to a proportionate number of days leave of 
absence. Payment for leave of absence under this section shall only be 
made under the following conditions: 

The Employer agrees to add nine (9) sick days for each full time employee, 
January 1, of each year. 

( i )  Payment for leave of absence shall not be made where 
notification was not received except where in the opinion of the County, 
there was a sufficient justification for the employee's failure to report. 

(ii) The County reserves the right to request a medical certificate where a 
leave of absence occurs under this subsection and payment will not be 
made until a satisfactory certificate is filed with the County. 

(iii) Employees shall have the option of having their unused sick credits paid 
out one hundred (100%) on the second full pay of the following year or 
carrying these unused sick credits over to the following year as vacation 
credits. The employer acknowledges that upon the first calendar year of 
this Collective Agreement, full time employees will be one hundred 
percent (100%) reimbursed for their unused sick days to a maximum 
twelve (1 2) sick days. 

Each full time employee shall be entitled to a weekly indemnity payment 
where a leave of absence occurs due to sickness or accident equal to a sum 
of money equivalent to seventy-five per cent (75%) of the gross salary, to a 
maximum of $600.00 per week, of the employee at the time of the 
occurrence, excluding sickness or accident benefits which are payable under 
the provisions of the Workers' Compensation Act. Benefits paid under the 
provisions of this sub-section shall extend for a period of seventeen (1 7) 
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weeks and will be payable-from the first (1st) day of accident or 
hospitalization and fourth (4) day of sickness. Each part time employee (as 
above) shall receive $350.00 per week for a period up to seventeen (17) 
weeks. 

Each full time employee shall be entitled to a long term disability payment 
which shall commence for those eligible following the expiration of the 
weekly indemnity payment and shall be equivalent to 75% of the gross salary 
of the employee, to a maximum of $3,500.00 per month, at the time of the 
original occurrence, payable to the employee's normal retirement date or 
death, whichever comes first. Each part time employee (as above) shall 
receive $900.00 per month. - 

The benefits provided under the provisions of Section (b) and (c) above will 
be in accordance with and subject to the terms and conditions of the contract 
entered into by the County with the respective insuring agency. 

It shall be a condition of employment that all new employees, upon 
completion of three (3 )  months continuous service shall be required to join 
these benefit plans. 

The County shall pay 100% of the cost of the benefits. 

The County undertakes to send out cheques by Courier as soon as they 
come in. The Home undertakes to send out forms by Courier as soon as 
they are received, to speed up processing. 

ARTICLE 29 - HEALTH AND WELFARE 

29.01 (a) 

(b) 

The following provision shall cover both full time and part time (working four 
(4) shifts per pay or more). 
The Employer agrees to implement an Employee Assistance Plan. 

29.02 The Employer agrees to pay 50% of the cost of O.M.E.R.S. which plan shall be 
compulsory for all permanent full time employees. 

29.03 Extended Health Care 

(i) The Employer agrees to provide Extended Health Care Plan 25 - 50 
deductible eye tests up to $50.00 covered once every two (2) years family coverage unless 
covered in cost of eyeglass purchase. Effective January 1 , 2008. no co-insurance, and the 
Employer further agrees to pay 100% of the premium cost of such plan. Vision care 
$300.00 each twenty four (24) months. 

(ii) Benefit bridging shall be available to retired employees between the age of 
fifty five (55) and sixty five (65) or who have completed twenty-five (25) years of service. 
The premiums for these benefits are one hundred percent (100%) employee paid, with 
coverage limited to prescription drugs, vision care and extended health care including 
dental coverage. 
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29.04 The Empfoyer agrees to provide a $35,000.00 Life Insurance Policy for each full 
time and $20,000 for each Part time employee in the Bargaining Unit, and the Employer 
further agrees to pay 100% of the premium cost. 

A living Benefit Option allowing a terminally ill employee (twelve( 12) months or less 
to live) the option of receiving 50% of hidher life insurance to a maximum of $25,000.00 
upon application and medical proof of condition. The balance of the policy will be paid to 
beneficiaries upon death. 

29.05 The Employer agrees to pay 100% of the cost of the premiums for all employees 
covered by this Agreement for the Dental Plan #7, based on the current O.D.A. fee 
schedule. 

Dental Plan, to include coverage for sealant up to sixteen (1 6) years of age one time 
only. Dentures and bridges, paid 100% by the Employer, limited coverage for dentures up 
to $1500.00 with fifty percent (50%) of cost. (i.e. if dentures cost $2000.00 the plan would 
pay 50% - $1 000.00). 

29.06 Chiropractic $250.00 per year, family coverage. 

29.07 Hearing Aide $300.00 per year 

29.08 Where a carrier is named in this Article, the words ”or equivalent” are added. 

29.09 Massage Therapy $1 50.00 per year family coverage effective January 1,2008. 

ARTICLE 30 - HEALTH AND SAFETY COMMITTEE 

30.01 

30.02 

There shall be a Health and Safety Committee at the Home made up of equal 
numbers of Management and Non-Management employees. Both parties to this 
Agreement shall co-operate reasonably in providing necessary information to 
enable the committee to fulfil its function and all employees of the Home shall 
co-operate fully in the observance of all safety rules and practices. The parties 
further agree that suitable subjects for discussion at the Joint Health and Safety 
Committee will include aggressive residents. 

Violence in the Workplace 

a) The parties agree that violence shall be defined as any incident in 
which an employee is abused, threatened or assaulted while 
performing his or her work. The parties agree it includes the 
application of force, threats with or without weapons, and severe 
verbal abuse. The parties agree that such incidents will not be 
condoned. Any employee who believes he/she has been subjected to 
such incident shall report this to a supervisor who will make every 
reasonable effort to rectify the situation. For purposes of sub article 
“a” only, “employees as referred to herein shall mean all employees of 
the employer. 
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The Employer agrees to develop, formalize policies and procedures in 
consultation with the Joint Health and Safety Committee to deal with 
workplace violence. The policy will address prevention of violence 
and the management of violent situations and support to employees 
who have faced workplace violence. These policy and procedures 
shall be communicated to all employees. 

The Employer will report all incidents of violence as defined herein to 
the Joint Health and Safety Committee for review. 

The Employer agrees to provide training and information on the 
prevention of violence to all employees who come into contact with 
potentially aggressive persons. This training will be done during a 
new employee's orientation and updated as required. 

Subject to appropriate legislations, and with the employees consent, 
the employer will inform the union within 3 days of any employee who 
has been subjected to violence while performing his or her work. 
Such information shall be submitted in writing to the Union as soon as 
practicable, 

ARTICLE 31 -WAGES 

31.01 During the lifetime of this Agreement, the Employer agrees to pay and the Union 
agrees to accept the scale of wages as set out in Schedule "A" attached hereto, which is 
hereby made a part of this Agreement. 

ARTICLE 32 - UNIFORM ALLOWANCE 

32.01 If a uniform is required there shall be a uniform allowance for all employees. Full 
time employees shall receive $150.00 per year. The choice of uniforms is to be the 
employee's preference, subject to the provisions of the established dress code. They may 
wear whites or pastels, dresses or pant suits subject to the provisions of the established 
dress code. Uniform allowance to be paid twice a year in July and December. 

32.02 $1 50.00 uniform allowance per year for each full-time employee. $0.08 per hour for 
all hours worked for each part-time employee. Employees who are required by the 
Corporation to wear safety footwear, shall be reimbursed up to one hundred dollars 
($100.00) yearly upon providing the employer with an acceptable proof of purchase. 

ARTICLE 33 - SHIFT PREMIUM 

33.01 Effective September I, 2007, all employees who perform shift work shall receive a 
shift premium in the amount of 50 cents per hour. Effective the date of this award, all 
employees who perform shift work shall receive a shift premium, in the amount of 60 cents 
per hour for the night shift and evening shift. 
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33.02 Shift premium shall be paid for each hour of work on the evening and night shifts 
where the majority of hours worded in a shift fall between 3pm and 7am. 

33.03 All employees shall receive twenty ($0.20) cents per hour weekend premium for all 
hours worked between the start of the shift commencing on or after 2300 hours Friday and 
the end of the shift on or after 2300 hours Sunday. 

ARTICLE 34 - PRINTING AGREEMENTS 

34.01 The Employer agrees to share one-half (1/2) the cost of printing the Collective 
Agreements. 

ARTICLE 35 - WORKERS' SAFETY AND INSURANCE BOARD 

35.01 The Employer will pay for lost time on the day of the accident before compensation 
is paid, and such pay shall not be deducted from sick leave credits. 

Seniority and Benefits shall continue during the period of absence due to work 
related illness or accident, for the term of absence. 

ARTICLE 36 -WORK OF THE BARGAINING UNIT 

36.01 Persons excluded from the Bargaining Unit shall not perform duties normally 
performed by employees in the Bargaining Unit which shall directly cause or result in the 
lay off, reduction or loss of hours of an employee in the Bargaining Unit, unless immediate 
attention is needed to safe guard a resident. 

ARTICLE 37 - NO CONTRACTING OUT 

37.01 No employee in the Bargaining Unit shall be laid off or suffer a loss of hours of work 
or pay as a result of the contracting out of Bargaining Unit work. 

ARTICLE 38 - UNION - MANAGEMENT MEETINGS 

38.01 Union - Management meetings shall be held every three (3) months. 

ARTICLE 39 - BENEFIT COVERAGE ON TRANSFER 

39.01 Transfer from full time to part time or vice versa, benefit coverage will be as follows 

(i) Full Time to Part Time (less than twenty-four (24) hours per week) 

(a) Must continue in OMERS 
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(b) These employees shall remain with current benefit package, or 

(c) These employees have been receiving five percent (5%) in lieu of 
benefits because the County is continuing to match OMERS at the 
applicable rate. 

ii) Part Time (less than twenty-four (24) hours Der week) to Full-Time 

(a) OMERS becomes effective day one of the change. 

(b) Other benefits available at the County expense after a three (3) month 
waiting period. 

(c) While serving this waiting period, the employee will continue in their 
current Option in lieu of Benefits. 

Note: This waiting period can not be waived because it is a requirement of 
our contract with the Benefit Plan. 

39.02 For employees hired on or after January 1, 2007 transfer from full-time to part-time 
or vice versa, benefit coverage will be as follows: 

(i) Full-time to Part-time (less than twenty-four (24) hours per week) 

(a) Must continue in OMERS 

(b) Do not qualify for any other benefits 

(c) These employees shall receive $0.20 per hour in lieu of benefits. 
Upon completion probation shall receive $20,000 Life Insurance, and 
a sick credit of 3.75 hours for every 162.5 hours worked up to a 
maximum utilization of 3 days per calendar year. 

(ii) Part-time (less than twenty-four (24) hours per week) to Full-time 

(a) OMERS becomes effective day one of the change. 

(b) Other benefits available at the County expense after a three (3) month 
waiting period. 

(c) While serving this waiting period, the employee will continue in their 
current in lieu of benefits. 

Note: This waiting period can not be waived because it is a requirement of our 
contract with the Benefit Plan. 

39.03 Effective January 1,2007, part-time employees are those scheduled to worktwenty- 
four (24) hours or less shall receive the following: 
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Shall receive twenty-five cents ($0.25) per hour in lieu of benefits and upon 
completion of probation: 

(i) $20,000.00 Life Insurance 

(ii) A sick credit of 3.75 hours for every 162.5 hours worked up to a 
maximum utilization of 3 days per calendar year. 

ARTICLE 40 - EXPERIENCE PAY 

40.01 An employee hired by the Home with recent and related full time service (or 
comparable part time service), may claim, at the time of hiring on a form supplied by the 
Home at the time of hiring, consideration for such experience. Any such claim shall be 
accompanied by verification of previously related experience. The Home shall then 
evaluate such experience during the probationary period. The employee shall be slotted in 
the step of the wage progression consistent with one (1) year's service for every two (2) 
years of related experience (to a maximum of two (2) years related experience), on the 
completion of the employees probationary period. It is understood and agreed that this 
shall not constitute a violation of the wage schedule in the collective agreement, and credit 
will only apply on wages. 

ARTICLE 41 -CRIMINAL REFERENCE CHECKS 

41.01 All new employees are responsible to pay for their first criminal reference check at 
time of hire and as a condition of employment. Payment for subsequent yearly random 
criminal reference checks will also be responsibility of the employee. The Employer will, 
however, pay for any second additional random criminal reference check if so requested or 
required in any calendar year. 

ARTICLE 42 - TERMINATION 

41 -01 This Agreement shall be in effect as of the 1st day of July, 2007, and shall remain in 
force until the 30th day of June, 2009, and shall continue to be in full force from year to 
year thereafter, unless in any year, not more than ninety (90) days and not less than thirty 
(30) days before the date of its termination, either party shall furnish the other with notice of 
termination of or proposed revision of, this Agreement. 
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IN WITNESS WHEREOF each of the parties hereto has caused this  Agreement t o  
be signed by its duly authorized representatives as of the  day  and  year first above written. 

Signed this.? O-ay of /8 LC r d 2 0 0 7  . 

FOR THE EMPLOYER FOR THE UNION 

DTlmh 
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FULL TIME WAGE SCHEDULE 
S C H E D U L E "A" 

increase Date Probation Start I Year 2 Years 

Aide 1 -Jaw07 14.42 17.32 17.69 18.02 

Housekeeping, Laundry 3% 1 -Jul-07 14.85 17.84 18.22 18.56 

Dietary, Nursing 3 yo 1 -Jul-08 15.30 18.37 18.77 19.12 

Cook 1 -Jan-07 16.38 20.28 20.62 20.97 

3% 1-Jul-07 - 16.87 20.89 21.24 21.60 

3% 1 -Jul-08 17.38 21.52 21.88 22.25 

Cook 2 1 -Jan-07 15.36 19.26 19.60 19.95 

3% 1 -Jul-07 15.82 19.84 20.19 20.55 

3% 1 -Jul-08 16.30 20.43 1 20.79 21.16 

Utility Aide 1 -Jan-07 14.42 17.32 1 17.69 18.02 

3 % 1 -JuI-O7 14.85 17.84 1 18.22 18.56 

I 3% 1 -Jul-08 15.30 18.37 1 18.77 19.12 

HCA (PSW) I I-Jan-07 1 1549 , 18.41 18.85 19.31 

j 3% ~ 1-Jul-07 1 15.95 ' 1896 1 1942 19.89 

19 53 2000 2049 

Maintenance Trades I-Jan-07 , 16 87 I 9  92 2026 , 2060 

3% , 1-Jul-07 , 17 38 20.52 , 20.87 ~ 21.22 

3% ' I-Jul-08 17 90 ' 21.13 I 21 49 1 21.85 

I-Jan-07 1 16 I O  i 19.02 j 1946 j 19.91 

16.58 1 19.59 1 20.04 20.51 

3 % 1-Jul-08 17.08 20.18 20.65 21.12 

RPN 1 -Jan-07 20.84 21.03 21.86 22.34 

+ $.30 1-JuI-07 21 . I4  21.33 22.16 22.64 

3% 1 -Jul-07 21.77 21.97 22 82 23.32 

+ $.30 1-Jul-08 22.07 22.27 23 12 23.62 

3% 1 -Jul-08 22.74 22.94 23.82 24.33 

Lead Hand 1 -Jan-07 15.15 18.21 18.57 18.94 

Housekeeping, Laundry 3% 1 -Jul-07 15.60 18.76 19.13 19.51 

3% 1 -Jul-08 16.07 19.32 19.70 20.09 

Lead Hand 1 -Jan-07 17.68 20.88 21.24 21.61 

Maintenance 3 % 1 -Jul-07 18.21 21.51 21.88 22.26 

3% 1 -Jul-08 18 76 22.15 22.53 22.93 

- 

I 

t-- 
- ~ - --- _ _ _ _ ?  - 

1 -Jul-O8 ' 16 43 
_ ~ - _  ~ __ _ _  - 

1 3% 
- -  - - - 

P - - .- - - - --._____ - ________-_---_I- 

:/ 

L i  
Maintenance 

1 3% 1 1-Jul-07 

~ 

SElU WAGE RATES July 1,2007 - June 30,2009 
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- LETTER OF UNDERSTANDING 

BETWEEN: 

THE CORPORATION OF THE COUNTY OF SJMCOE, 
SUNSFTlSlMCOE AND TRILLIUM MANORS, HOMES 

FOR THE AGED, SERVICE UNIT FULL TIME 
AND PART TIME 

AND: 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1 .on 
C.L.C. 

Hours of Work (Full Time) 

The Employer agrees to maintain the current practice of ten per cent (1 0%) of total 
f/t employees in each department having the option to work an eight (8) or nine (9) shift 
rotation. This shall be made available to flt employees requesting an accommodation 
based on medical restrictions and to f/t employees on a seniority basis. The Employer has 
the right to limit the number of employees in each department, but will endeavour to 
accommodate wherever possible. 

DATEDTHIS zo* DAYOF #d 2 0 0 9  . 

FOR THE UNION 
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LETTER OF UNDERSTANDING 

BETWEEN: 

THE CORPORATION OF THE COUNTY OF SIMCOE, 
SUNSET/SIMCOE AND TRILLIUM MANORS, HOMES 

FOR THE AGED, SERVICE UNIT FULL TIME 
AND PART TIME 

AND: 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1 .on 
C.L.C. 

Health and Welfare 

Should the Employer substitute another carrier for any benefit plan, the Employer 
will advise the Union accordingly. 

DATEDTHIS 20 +- DAYOF A d  2 0 0 ?  . 

,’ 

FOR THE UNION 

J 
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LETTER OF UNDERSTANDING 

BETWEEN: 

THE CORPORATION OF THE COUNTY O F  SIMCOE, 
SUNSETiSlMCOE AND TRlLtlUM MANORS, HOMES 

FOR THE AGED, SERVICE UNIT FULL TIME 
AND PART TIME 

AND: 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1 .on 
C.L.C. 

Re: Summer  Students 

“The Union will support any  opportunity extended to  students provided t h e r e  is not 
adverse  impact to our members.” 

DATEDTHIS 20 -& DAYOF /c2~ctwJb- 2 0 p 9  . 

FOR THE EMPLOYER FOR THE UNION 
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LETTER OF UNDERSTANDING 

BETWEEN: 

THE CORPORATION OF THE COUNTY OF SIMCOE, 
SUNSET/SIMCOE AND TRILLIUM MANORS, HOMES 

FOR THE AGED, SERVICE UNIT FULL TIME 
AND PART TIME 

AND: 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1 .on 
C.L.C. 

Re: Educational Support 

“The parties agree that there is a policy in affect within the County that can be utilized 
by the membership for upgrading their education as per HRP 4.02.” 

DATED THIS 20 .f-c- DAYOF /Bpd 2 0 q  . 

FOR THE UNION 
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ADDENDUM TO THE COLLECTIVE AGREEMENT 
COVERING THE PART TIME BARGAINING UNITS 

- 

BETWEEN: 

THE CORPORATION OF THE COUNTY OF SIMCOE, 
SUNSET MANOR, HOME FOR THE AGED, 

SIMCOE MANOR, HOME FOR THE AGED and 
TRILLIUM MANOR, HOME FOR THE AGED 

AND: 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1 .on 
C.L.C. 

The terms and conditions of the full time Bargaining Unit Collective Agreement 
attached to this Addendum will apply to the part time unit, save and except as modified by 
this Addendum in the following manner: 

I. SENIORITY 

Part time to Full time 

Where a part time employee is transferred to a full time position within the 
bargaining unit, he shall carry his seniority into the bargaining unit on a pro-rata basis. 

Part time employees shall move up on the increment scale after they have 
completed 1825 hours (i.e. 1825 hours equals 1 year of service, so part-time employees 
shall move from start, to 1825 hours, to 3650 hours, to 5475 hours, as applicable). 

2. PAID HOLIDAYS 

There shall be recognized holidays with pay: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
3rd Monday in February 
Victoria Day Christmas Day 
Canada Day Boxing Day 
Civic Holiday Employees Birthday 

Remembrance Day 

Any employee who has worked for more than three (3) months for the Employer 
shall receive pay for the above noted holidays. 

Part time employees that work two (2) days or more per week on a regular 
basis shall receive a full days pay for the paid holiday, with no need to 
perform work in the week of the holiday. 

When any of the above named holidays falls on what would otherwise be a regular 
working day, or where any of the said paid holidays, other than Remembrance Day or 
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Christmas Day, falls on a Sunday, and the day celebrated as a paid holiday in lieu thereof 
falls on what would otherwise be a regular working day, all employees shall receive such 
holiday without any deduction in salary, subject to the following conditions: 

(a) To be eligible for holiday pay an employee must work his full work day 
immediately preceding such holiday and his full work day immediately 
following such holiday, unless absent through proven illness or with the 
permission of the immediate supervisor outside the Bargaining Unit. 

(b) An employee who performs work for the Employer on any of the said paid 
holidays shall be entitled to be paid at time and-one half (1 112) his regular 
rate for all time worked on such paid holiday plus a days pay. 

If during the life of this Agreement, the Federal or Provincial Governments declare 
by statute or proclamation, a February holiday, the said holidaywill replace the 3rd Monday 
in February, and will be added to the Article in the existing Collective Agreement dealing 
with Paid Holidays. 

An employee who is absent on any of the above named holidays after being 
required to work forfeits all pay for that day unless absence is due to illness verified by a 
doctor's certificate, if required by the Employer, in which case the employee will receive 
straight time for such holiday. 

If one of the above named holidays occurs on an employee's regular day off or 
during his vacation period, the employee will receive an additional day off in lieu thereof. 

3. VACATIONS WITH PAY 

Vacations with pay will be granted in accordance with the following: 

Vacation periods, calculations of pay, continuous service and pay distributions will 
be based on a vacation fiscal year. The Fiscal year will be from July Ist, to June 30th. 

Employees who have less than one (1) year of continuous service at June 30th in 
any year, shall receive vacation pay equivalent to four per cent (4%) of their gross earnings 
during the period of their employment. 

Employees who have completed one (I) year or more of continuous service by June 
30th of any year shall receive two (2) weeks vacation with pay at four percent (4%) of their 
annual earnings. 

Employees who have completed five thousand six hundred and twenty-five (5625) 
hours of continuous service by June 30th of any year shall receive three (3) weeks 
vacation with pay at six per cent (6%) of their annual earnings. 

Employees who have completed thirteen thousand, one hundred and twenty-five 
(1 3,125) hours of continuous service by June 30th of any year shall receive four (4) weeks 
vacation with pay at eight per cent (8%) of their annual earnings. 

Employees who have completed twenty eight thousand one hundred and twenty five 
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(28,125) hours of continuous service by June 30th in any year, shall receive five (5) weeks 
vacation with pay at ten percent (10%) of their annual earnings. Effective 7992 one 
additional day for each 1875 hours to a maximum of 5 additional days at the applicable 
rate of %. 

The Employer will consider the wishes of the employees in order of employees’ 
departmental seniority. The final right to determine vacation time is vested in the Employer 
to ensure efficient operation of the Home. AI1 vacations must be taken by April 30th of the 
following year, unless mutually agreed between the employee and management. In the 
event that an employee has been transferred from one department to another after 
vacation times have been selected in the department to which he is transferred then, for 
the purpose of selecting vacation times he must 
give way to those already in that department for that particular year, notwithstanding his 
departmental seniority. 

The Employee has the choice of vacation pay before the vacation, or to have it on 
the normal pay day. 

Vacations with pay 

The Employer may pay vacation pay as part of the regular pay. In such 
circumstances, the Employer undertakes that the rate of income tax on the vacation pay 
will not change unless the vacation pay changes the employees annual tax bracket. 

Vacation allowance on termination will be as provided for in the Employment 
Standards Act, 

4. SICK LEAVE AND HEALTH AND WELFARE 

In lieu of Sick Leave and Health and Welfare Benefits, part time employees are to 
receive ten per cent (1 0%) of their annual earnings, to be paid in addition to any vacation 
pay and coincident with their vacation pay. 

Any employee now receiving portions, or all of the Health and Welfare Benefits, paid 
by the Employer, including O.H.I.P., Blue Cross, etc., shall continue to receive these 
benefits paid by the Employer and in lieu of the additional benefits shall receive five per 
cent (5%) instead of the ten per cent (1 0%) mentioned in the above paragraph. 

Each part time employee regularly scheduled to work four (4) shifts per pay 
or more shall be entitled to a maximum of six (6) days leave of absence with 
pay in any calendar year for incidental sickness or accident. Where an 
employee becomes eligible for benefits during a calendar year, he shall be 
entitled to a proportionate number of days leave of absence. Payment for 
leave of absence under this section shall only be made under the following 
conditions: 

The Employer agrees to add six (6) sick days for each part time 
employee regularly scheduled to work four (4) shifts per pay or more, 
January of each year, to the balance of sick days to a total of nine (9) days. 
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Employees shall have the option of having their unused sick credits paid out 
one hundred (100%) on the second full pay of the-following year. The 
employer acknowledges that upon the first calendar year of this Collective 
Agreement, part time employees will be one hundred percent (100%) 
reimbursed for their unused sick days to a maximum nine (9) sick days. 

5. UNIFORM ALLOWANCE 

If a uniform is required part time employees shall receive six cents (.06 cents) per 
hour for all hours worked, towards the cost of uniform replacement. The choice of uniforms 
is to be the employees preference subject to the provisions of the established dress code. 
They may wear whites, or pastels, dresses, or pant suits subject to the provisions of the 
established dress code. Uniform allowance to be paid twice a year in July and December. 

6. HEALTH AND SAFETY COMMITTEE 

There shall be a Health and Safety Committee at the Home, made up of equal 
numbers of management and non-management employees. Both parties to this Agreement 
shall co-operate reasonably in providing necessary information to enable the committee to 
fulfil its function and all employees of the Home shall co-operate fully in the observance of 
all safety rules and practices. 

7. WAGES 

During the lifetime of this Agreement, the Employer agrees to pay and the Union 
agrees to accept the scale of wages as set out in Schedule “A“ attached hereto. which is 
hereby made a part of this Agreement. 

8. Part-time employees that are not scheduled to work, who are on call in only, will not be 
requested to work more than two (2) weekends in four (4), if requested to work three (3) or 
more, the Employee will be paid at time and one-half (1 112) for all hours worked on the 
third and subsequent weekend(s) unless the Employer, notwithstanding its best efforts, 
was unable to meet this standard. This premium pay does not apply when employees 
mutually agree to exchange shifts; or when an employee accepts or requests a shift at her 
or his choice; or when the employee is hired for only weekend work. 

9. CALL IN 

When an employee is called in to work for an unscheduled shift and is late arriving, 
he/she shall be paid for a full shift if a reason acceptable to the Employer is given. 

The Employer will call in employees by order of seniority within the classification 
required, by calling the most senior employee on the most recent seniority list, with the 
least number of shifts, within the current pay period at the time of the call in until the list is 
complete. An employee who refuses a call will be deemed to have accepted for purposes 
of completing the list. Failure to call an employee according to this order shall not result in 
any payment to the employee or grievance by the employee for time not worked but shall 
result in such employee being called on the next occasion notwithstanding the employees’ 
placement on the seniority list. 

39  


