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"his Agreenment nade this day of , 19
BETWEEN

CENTRAL PARK LODGES LTD., owning and operating Central Park
Lodge at Albion Road, Toronto, Ontario
(hereinafter referred to as the "Employer")
OF THE FI RST PART

- and -

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON, LOCAL 204
(The above Local chartered by
S.E.1.U0., A.F.L., C.I.0., and C.L.C.)

(hereinafter referred to as the "Union")
OF THE SECOND PART

ARTICLE 1 - GENERAL PURPGCSE

1.01 The general purpose of this Agreement is to establish and
mai nt ai n bargai ning rel ati ons between the Enpl oyer and those of its
staff at its Nursing Hone/Hone for Special Care at Albion Rd.,
Toronto, Ontario for whomthe Union is the bargaining agent as set
out in Article 2 of this Agreenent and to provide orderly procedure
for the pronpt and equitable disposition of grievances and for the
mai nt enance of nmutually satisfactory hours of work, wages and
wor king conditions of such enployees. It is the desire of the
parties hereto to co-operate and harnoni ously work together in the
pronotion of the highest standard of care for the residents in the
Nur si ng Horme/ Hone for Special Care.

ARTI CLE 2 - RECOGN Tl ON

2.01 The Enpl oyer recognizes the Union as the bargaining agent for
all purposes of the Labour Relations Act of Ontario for all
enpl oyees of the Enployer at its Nursing Hone nentioned in para-
graph 1.01, hereto regularly enployed for not nore than twenty-two
and one-half (22 1/2) hours per week and students enployed during
the school vacation period, save and except professional nursing
staff, physiotherapists, occupational therapists, Super vi sor s,
forenen, persons above the rank of Supervisor or foreman, office
staff and enpl oyees covered under subsisting collective agreenents.



“RTICLE 3 - RELATIONSH P

3.01 The Enpl oyer agrees that for the duration of this Agreenent it
will not enter into any other Agreenment or Contract with any of the
enpl oyees in the bargaining unit, either individually or
collectively, which will not conform with the provisions of this
Agr eenent .

3.02 Each of the parties hereto agrees that there wll be no
discrimnation, interference, restraint or coercion exercised or
practiced upon any enployee because of nmenbership or non-
menbership in the Union.

ARTICLE 4 - UNTON SECURI TY

4.01 Enployees who at the date of this Agreenent are within the
bargai ning unit may becone nenbers of the Union if they wish to do
SO.

4.02 Union dues will be deducted fromall nenbers of the Union.

4.03 All enployees shall as a condition of enploynment be subject to
uni on dues deduction. Such deductions shall be made upon the
conpletion of the first nmonth of enploynent fromthe first pay of
each nmonth and forwarded to the Union office on or before the | ast
day of the same nmonth in which the deductions are made where

practi cabl e.

4.04 The Enployer wll supply the Union with the nane, current
addr ess, social insurance nunber, and classification of the
enpl oyees with the first dues deduction.

4.05 The Union shall save the Enployer harmess from any clains
that may arise either from any deduction for wages in respect of
check-of f of nonthly assessnments or any action taken at the request
of the Union.

4.06 The Enpl oyer agrees that a Union representative shall be given
up to fifteen (15) mnutes tinme to interview each new enployee
prior to the completion of fifty (50) days' enploynent for the
purpose of ascertaining if the enployee w shes to becone a Union
nmenber .



*.07 Contracting Out

The Nursing Home shall not contract out any work wusually
perforned by nenbers of the bargaining unit if, as a result of such
contracting out, a layoff of any enpl oyees other than casual part-
time results from such contracting out. Contracting out to an
enpl oyer who i s organized and who will enploy the enpl oyees of the
bargai ning unit who would otherwise be laid off with simlar terns
and conditions of enploynment is not a breach of this agreenent.

4.08 Work of the Bargaining-Unit

Persons excluded from the Bargaining Unit shall not perform
duties normally perfornmed by enpl oyees in the Bargai ning unit which
shall directly cause or result in the layoff or reduction in hours
of work of an Enployee in the Bargaining Unit.

ARTI CLE 5 - STRIKES AND LOCKQUTS

5.01 The Union agrees that there shall be no strikes and the
Enpl oyer agrees that there shall be no |ockouts during the term of
this Agreenent. The meaning of the words "strike" and "lockout"
shall be as defined in the Labour Relations Act, R.S.0. 1980,
Chapter 228 as amended.

ARTI CLE 6 - MANAGEMENT RI GHTS

6.01 The Union acknow edges that it is the exclusive function of
t he Enpl oyer

1. To determ ne and establish standards and procedures for
the care, welfare, safety and confort of the residents in
the Home and to maintain order, discipline and efficiency
and in connection therewith to establish and enforce
rules and regul ations, policies and pratices fromtime to
time to be observed by its enployees and to alter such
rules and regulations provided that such rules and
regul ations shall not be inconsistent with the provisions
of this Agreenent. It is agreed that prior to altering
any present rules and regulations, the said new rules and
regul ations shall first be discussed in detail with the
Union Conmttee and an opportunity afforded to the said
Committee to nmake representation both at the |ocal and
head office levels of the Enployer. It is agreed that



such rules will be posted on the bulletin board and a
copy supplied to the Steward in the Nursing Hone.

2. To hire, discharge, transfer, layoff, recall, pronote,
dempte, classify, assign duties, suspend or discipline
enpl oyees, provided that a claim by an enpl oyee who has
conpleted his probationary period that he has been
di scharged or disciplined wthout just cause, may be the
subject of a grievance and dealt with as hereinafter
provi ded.

3. To control the direction of the working forces, workloads
and job content, the right to plan, direct, and contro
the operation of the nursing home; the right to introduce
new and inproved nethods, facilities, equipnent; the
right to determne the anount of supervision necessary,
the hours of work; the right to change, reduce or
di sconti nue any operation or part of an operation; start
and quitting times, nunmber of shifts; conbining or
splitting up of departnents, work schedules, and of
shifts; the nunber of enployees required for the
Enpl oyer's purposes and the increase or reduction of
per sonnel .

4. To exercise any of the rights, powers, functions or
authority the Enployer had prior to the signing of this
Agreenent except as those rights, powers, functions or
authorities as specifically abridged or nodified by this
Agr eenent .

6.02 It is agreed and understood that these rights shall not be
exercised in a manner inconsistent wth the terns of this

Agreenent; a claimthat the Enpl oyer has so exercised these rights
shal |l be the proper subject matter of a grievance.

ARTICLE 7 - UNTON COW TTEE AND REPRESENTATI ON

7.01 Wiere the Enployer operates nore than one Nursing Honme and
negotiations for any renewal or extension of this Agreenment are
conducted on a joint basis between any or all of the Enployer's
Nursing Hones, the Union will elect or otherwi se select a Nego-
tiating Commttee consisting of one representative from each
Nursing Hone. An enployee and nenber of the Negotiating Commttee
shall be paid his regular rate for all regularly schedul ed working
hours lost due to attending negotiations of this Agreenent or its



wuccessor, including all conciliation proceedi ngs but excludi ng any
arbitration proceedi ngs.

7.02 Where negotiations are carried on individually for any or all
of the Enployer's Nursing Hones or where the Enpl oyer operates only
one Nursing Hone, it is agreed that the Union may elect or
otherwi se select a Negotiating Committee of one (1) enpl oyee.

The Enployer will pay the regular rate of pay for no nore than
one (1) enployee nenber of the Negotiating Committee for all
regularly scheduled working hours |ost due to attending
negotiations of this Agreenent or its successor, including all
conciliation proceedings but excluding any arbitration proceedi ngs.

7.03 The Enployer and the Union accept and agree that one (1)
nmenber of the bargaining unit appointed or elected by the Union or
the nenbers of the bargaining unit, together with the business
agent of the Local of the Union shall conprise a Union Committee.
The enpl oyee so designated shall perform the duties of a Steward.
Each such enployee shall have a mninum of six (6) nonths'
seniority and will have conpleted the probationary period.

7.04 The Enployer acknowl edges the right of the Union and the
Steward to assist enployees in dealing with or representing
grievances to the Enployer or its representatives.

7.05 The Uni on acknow edges that the Steward has regular duties to

perform on behalf of the Enployer and that such person wll not
leave their regular duties wthout notifying their imediate
Super vi sor. The Steward may be permtted by his Supervisor during

working hours to |leave his/her post to assist in the presentation
of a grievance. Such consent shall not be unreasonably wi thheld by
t he Supervi sor. The Steward nay be allowed by the Enployer such
reasonable tine as is necessary while in conference with the
Enpl oyer respecting negotiations for any renewal or extension of
this Agreement, or the presentation or processing of any grievance
in accordance with the provisions of this Agreenent.

7.06 It is understood and agreed that the Enployer may at any tine
require that grievances be presented and processed out-side of
working hours if it considers that an undue anount of tinme is being
consurmed by any Steward during working hours.

7.07 The Enpl oyer agrees to advise the Union in witing with a |ist
of Supervisors and the Manager, and to advise the Union pronmptly of



any change in the same; the Union agrees to advise the Enployer in
witing with lists of the Stewards and busi ness agent of the Local
of the Union and to advise the Enployer pronptly of any change in
t he sane.

ARTI CLE 8 - GRI EVANCE PROCEDURE

8.01 1t is the nmutual desire of the parties hereto that grievances
of enployees shall be adjusted as quickly as possible. If any
enpl oyee has a grievance, he or she will discuss it with his or her
Supervisor within eight (8) days after the circunstances giving
rise to the grievance have originated or occurred, and failing
settlement, the grievance being a difference arising out of the
interpretation, application, admnistration or alleged violation of
this Agreenent shall be dealt with in the followng manner in
sequence, provided it is presented within five (5) days follow ng
t he Supervisor's decision.

Step No. 1

Wthin five (5) working days after the verbal decision has
been given pursuant to 8.01 and if further action is to be taken,
then the enployee, who may request the assistance of his or her
Steward or any agent or representative of the Union, shall submt
the grievance, in witing, dated and signed, to the Adm nistrator
of the Home. A neeting will then be held between the Adm nistrator
or his designated representative and the enpl oyee.

It is understood that at such neeting the Administrator or his
designated representative nmay have such counsel and assistance as
he may desire and that the enployee may have his Steward, and that
t he busi ness agent of the Union may al so be present at the request
of either the enployee or the Enployer. The decision of the
Adm nistrator or his designated representative shall be given in
witing within five (5) working days followi ng the neeting.

Step No. 2

Failing settlement of the grievance at Step No. 1, and if
further action is to be taken then, within seven (7) days after the
decision is given in Step No. 1 the grievance, in witing, dated
and signed shall be submtted to the Adm nistrator of the Home for
onward transmssion to the appropriate Vice President of the
Division. A neeting rmay then be held between the Vice President of
the Division or his designate and the enployee within ten (10)
days.



It is understood that at such neeting the Vice President of
che Division or his designate nmay have such counsel and assistance
as he may desire and that the enployee may have his Steward, and
that the business agent of the Union or an International
Representative of the Union may also be present at the request of
either the enployee or the Enployer. The decision of the Vice
President of the Division or his designate shall be given in
witing to the Union within seven (7) days follow ng the neeting.

Step No. 3

Should the Vice President of the Division or his designate
fail to render his decision as requested in Step No. 2 or failing
settlenent of any grievance under the foregoing procedure, arising
from the interpretation, application, admnistration or alleged

violation of this Agreenent, including any question as to whether
a nmatter is arbitrable, the grievance may be referred to
arbitration by either the Enployer or the Union. If no witten

request for arbitration is received wthin ten (10) working days
after the decision in Step No. 2 is given or within fifteen (15)
working days followng the neeting under Step No. 2 of the
Gievance Procedure, the grievance shall be deenmed to have been
settled or abandoned.

8.02 Discharge Gievances

A claim by an enployee who has conpleted his probationary
period that he has been discharged for other than just cause shall
be treated as a grievance if a witten statenment of such grievance
is |lodged by the enployee with the Adm nistrator of the Home within
five (5) calendar days after the discharge was given and the
grievance shall be processed comencing at Step No. 2 and
continuing to Step No. 3 if required.

8.03 Arbitration

Wen either party requests that a grievance be submtted to
arbitration, the request shall be in witing addressed to the other
party of the grievance and shall contain the nane of the party's
nomnee to the Board of Arbitration. The other party to the
Agreenent shall within ten (10) days thereafter nom nate its nenber
to the Board of Arbitration, and the two so nomnated shall
endeavour within ten (10) days after their appointnent to agree
upon a third person to act as Chairman of the Board of Arbitration.



.04 If the nom nees are unable to agree upon a third person within
cen (10) days after their appointnent, then a third person shall be
appoi nted by the Arbitration Comm ssion for the Province of Ontario
to act as Chairman of the Board of Arbitration.

8.05 The said two arbitrators first appointed shall be at |iberty
prior to the expiration of ten (10) days from the date of the
appoi ntment of the latter of them or prior to the appointnment of
the third arbitrator within the said period of ten (10) days to
di scuss the grievance submitted to arbitration with a view to
nmut ual settlenment of the grievance so submtted by the parties, or
ei ther of them

8.06 Should a grievance not be submitted within the various tine
limts specified in this Article, the Enployer will not be obliged
to consider it and the sanme shall expire and the sane subject
matter shall not be further considered nor the subject of a further
gri evance.

8.07 No person may be appointed as an arbitrator who has been
involved in an attenpt to negotiate or settle the particular
gri evance concer ned.

8.08 Each of the parties shall pay the expense of their own
arbitrator and one-half of the fees of the Chairman.

8.09 Were it appears that two or nore enployees have the sane
grievance or the same type of grievance, the Union shall process
the grievances sinultaneously and consecutively on all |evels of
the Gievance Procedure, if necessary, subject to all applicable
provi sions under the Gievance Procedure.

It is understood that each grievor shall have the right to
make his own subm ssion at each level of the Gievance Procedure.

8 .10 If there should be an accurmulation of grievances to be
referred to arbitration, one Board of Arbitration shall be con-

stituted to deal with all such grievance disputes.

8.11 The Board of Arbitration shall have authority only to settle
di sputes under the ternms of this Agreenment and only interpret and
apply this Agreenent to the facts of the grievance(s) involved.
Only grievances arising from the interpretation, application,
adm nistration or alleged violation of this Agreenent including a
guestion as to whether a matter is arbitrable shall be arbitrable.



~.12 The Board of Arbitration shall have no power to alter, add to,
subtract from nodify or anmend this Agreenent in order to give any
decision inconsistent with it, nor shall any practices or custons
become binding unless reduced to witing by the Union and the
Enpl oyer. The decision of the majority of the nenbers of the Board
of Arbitration shall be the decision of the Board, but if there is
no majority the decision of the Chairman shall govern.

8.13 All agreenents reached under the Gievance Procedure between
the Enployer and its representatives and the Union and its
representatives wll be final and binding upon the Enployer, the
Union and the enployee(s) i nvol ved. The decision of the
Arbitration Board shall be final and binding upon the parties and
any enpl oyee affected by it.

8.14 Any grievance involving the interpretation or application,
adm nistration or alleged violation of this Agreenent, which has
been disposed of hereunder, shall not be made the subject of
another grievance. No costs of any arbitration shall be awarded to

or agai nst any party.
8.15 Employee Record/File

(a) Letters of Reprimand shall be renoved from an enpl oyee's
record one (1) year after the date of reprimand providing
during that one (1) year period there have not been any
other letters of reprimand given to the enpl oyee.

The enployee will be given a copy and a further copy wll
be sent to the Union Ofice of any witten warning to be
placed in an enployee's file, pertaining to discipline.

(b) Each enployee shall have reasonable access to his file
for the purposes of reviewi ng any evaluation or fornmal
di sciplinary notations contained therein in the presence
of his supervisor.

(c) Each enployee shall be given a copy of his evaluation.

8.16 At any stage of the Gievance Procedure, including arbi-
tration, the parties may have the assistance of the enployee or
enpl oyees concerned as a witness, and all reasonable arrangenents
will be made to permt the conferring parties or the Board of
Arbitration to have access to any part of the Home to view any
wor ki ng conditions which may be relevant to the settlenment of the



rievance at a reasonable tine and so as not to interfere with the
Lunction of the Hone.

8.17 Any tinme limts referred to in the Gievance Procedure or in
respect of arbitration within which any procedure is required to be
taken or notice required to be given, shall be cal cul ated excl usive
of Saturdays, Sundays and paid holidays (as declared).

8.18 If a conplaint be submtted as agrievance or if a grievance
be submtted to arbitration it shall be acconpanied by a witten
statenent which shall clearly set forth the nature of the
grievance, the parties involved, the renmedy sought, the reason
relied upon and the clause or clauses of this Agreenent said to be
violated, all in clear and concise terms.

8.19 Wiere the Arbitration Board determi nes that an enployee has
been di scharged or otherwi se disciplined by the Enpl oyer for cause
and there is no specific penalty for the infraction agreed to by
the Enployer and the Union as conprising a part thereof, the
Arbitration Board nmay substitute such other penalty for the
discharge or penalty as the Arbitration Board deens just and
reasonable in all the circunstances.

8.20 Sole Arbitrator

In the event that one party wishes to subnmit a grievance to
arbitration and is content that the matter be dealt with by a sole
arbitrator as opposed to a tripartite board of arbitration as
herei nbefore referred to, the party submtting the grievance to
arbitration shall so signify when advising the other party and
shall advise as to three alternative choices as to a sole
arbitrator in addition to that party's nomnee to a tripartite
board. The recipient of the notice shall in reply advise as to its
nomnee to a tripartite board and three alternative choices as to
a sole arbitrator. If the parties can agree to a sole arbitrator
within twenty (20) days of the notice referring the matter to
arbitration the matter shall be determ ned by a sole arbitrator and
failing such agreenent the regular arbitration procedure shall

apply.
8.21 Union Policy Grievance

The Union may institute a grievance consisting of an alle-
gation of a general msinterpretation or a violation by the
Enpl oyer of this Agreenent at Step No. 1 of the Gievance Proce-
dure, providing that it is presented within ten (120) working days

10



fter the circunstances giving rise to the grievance have
originated or occurred. However, it is expressly understood that
the provisions of this clause may not be used to institute a
grievance directly affecting an enployee or enployees which such
enpl oyee or enployees could thenselves initiate and the regular
Gievance Procedure shall not be thereby bypassed.

8.22 Enpl oyer's Grievance

The Enployer may institute a grievance consisting of an
all egation of a general msinterpretation or violation by the Union
or any enployee of this Agreenment, in witing, at Step No. 2 of the
Gievance Procedure, by forwarding a witten statenent of said
grievance to the business agent of the Local Union, providing it is
presented within ten (10) working days after the circunstances
giving rise to the grievance have originated or occurred; the
business agent of the local Union shall give his decision in
witing five (5) working days after receiving the witten grievance
and failing settlenment, the grievance may be referred to Step No.
3.

ARTI CLE 9 - PROBATI ON PERI GD

9.01 A newy hired enployee nust successfully conplete a proba-
tionary period of fifty (50) days worked or three hundred and
seventy-five (375) hours worked in a nine (9) nonth period (which
would include days not worked but paid for by the Enployer)
whi chever is the |onger.

9.02 The dismssal of a probationary enployee and any other
seniority related issue shall not be the subject of a grievance,
al t hough an enployee shall be entitled to the assistance of the
Union in settling a grievance, other than dism ssal and any other
seniority related issue, in accordance with the Gievance Procedure
herein set forth.

ARTICLE 10 - SENICORITY

10.01 Enployees covered by this agreenment shall not accumulate

seniority unless specifically stipulated otherw se. It is
understood that the Enployer will keep a record of hours worked
within the bargaining unit. For enpl oyees who have successfully

conpleted their probationary period and upon acceptance for full-
time enploynent, an enployee shall be credited for one (1) nonth

11



aniority for each 162.5 hours consecutively worked wth the
bargaining unit inmediately prior to the acceptance for the full-
time enploynent. This provision does not apply to students
enpl oyed during the school vacation period because they do not
accunul ate seniority in the period(s) of enploynent.

10.02 Enployees within their position classification wll progress
from Probation Rate to the One Year Rate and so on on the basis of
1800 hours worked fromtheir date of hire; further wage progression
within the position classification will be based on the conpletion
of 1800 hours worked at each level in the wage grid.

Hours worked and paid for, and hours not worked and paid for
by the Enployer, and hours not worked and paid for wunder the
Wrkers' Conpensation Act shall be considered hours worked for the
purpose of conputing eligibility to progress to the next higher
rate within the position classification. Shoul d an enpl oyee not
work at any tinme in any six (6) consecutive nonths, the enployee
shall be paid at the start rate for work perfornmed thereafter and
shall progress to the 1 and 2 year rate in accordance with the
f oregoi ng provi sions.

10.03 A seniority enployee shall be deenmed to have quit the
enpl oy of the Home if he or she:

(a) voluntarily quits, retires or is retired, subject to
Article 12.01 of this Agreenent from the enploy of the

Enpl oyer ;

(b) 1is discharged for just cause and the discharge is not
reversed through the Gievance Procedure;

(c) 1s absent for three (3) consecutive working days w thout
notifying the Enployer unless a reason satisfactory to
t he Enpl oyer is given then such enpl oyee shall be deened
to have quit the enploy of the Enployer w thout notice;

(d) leaves the Hone prem ses during regular working hours
without the permssion of the enployee's inmmediate
Supervisor or the registered nurse on duty;

(e) fails to report for work within seven (7) cal endar days
after being notified by the Enployer follow ng |ayoff.

10.04 The Enpl oyer and the Union recognize that the attitude,
ability and efficiency of individual enployees affect to a large

12



xtent the care, welfare, safety and confort of residents in the
aome .

10.05 The Enployer wll prepare a seniority list of al
enpl oyees in the bargaining unit subject to the provisions of
paragraph 10.01. The list will be prepared al phabetically show ng
the enployees' nanes, classifications and seniority in hours
wor ked. The list will be supplied to the Union office in January
and July of each year. Enpl oyees will have thirty (30) cal endar
days fromthe date of posting such lists to bring to the attention
of managenent any discrepancies in the lists. Failure to do so
will result in the list remaining unamended.

10.06 An enpl oyee leaving the enploy of the Enployer at the
Albion Road Nursing Hone (as a result of a change in residence) who
applies for a simlar position within forty-five (45) days
thereafter and is accepted for enploynent at the Enployer's Nursing
Home in Thunder Bay, Ontario, shall retain his seniority for the
purpose of vacation entitlenent, and wage |evel based on seniority
in accordance with overall Conpany seniority. The enployee shall
advise the Enployer when naking such application that he has
previously been enployed by the Enployer at the Albion Road Horme.

10.07 The Enployer shall give a mnimm of two (2) weeks'

notice of termnation of enploynent or shall pay a mninmm of two
(2) weeks' wages in lieu of notice except in cases of dismssal for
cause or term nation during t he probati onary peri od.

Not wi t hst andi ng the foregoing, in the event that the Enployer nust

by law provide a |longer notice of termnation or pay a greater sum
in lieu of notice, the Enployer mnust provide such |onger notice or
pay such greater sum Enpl oyees wi |l endeavour to give a m ninum
of two (2) weeks' notice of termnation of enploynent.

10.08(a) Temporary Transfers

When an enployee is assigned tenporarily to perform the
duties and assune the responsibilities of a higher paying
position in the bargaining unit for a period in excess of
one-half (1/2) of a shift, she shall be paid the rate in
the higher salary range imediately above her current
rate fromthe commencenent of the shift on which she was
assi gned the job.

(b) Effective Novenber 1, 1986 when the Enployer tenporarily

assigns an enployee to carry out the responsibilities of
a salaried enployee for a period of in excess of one

13



10.09

10.10

(a)

(b)

(c)

(a)

(a)

shift, the enployee shall receive Three Dollars ($3.00)
per shift. This paynent will only be nmade when the
responsibilities are perforned for an entire shift.

Permanent Job Transfers
Transfers to Lower Rated Classification

If an enployee is transferred by the Enpl oyer to al ower
rated classification, the enployee shall receive in the
new classification the next rate below the enployee's
present wage rate and shall progress within the scale for
such lower rated classification subsequent to the date of
transfer; provided, that if the enployee is at the
maxi mum in the present classification, the enployee shall
receive not l|less than the maximum |evel of the |ower
rated classification.

Transfers to Higher Rated Classification

If an enployee is transferred by the Enployer to a higher
rated classification, the enployee shall receive in the
new classification the next rate above the enployee's
present wage rate and shall progress within the scale for
such higher rated classification according to hours
worked within such higher rated classification subsequent
to the date of transfer.

An enployee whose status is changed permanently from

part-time to full-tinme shall receive credit for her
part-time seniority and service on the basis of one (1)
year of seniority for each 1800 hours paid. Any tine

worked in excess of an equivalent shall be pro-rated at
the tine of transfer.

Full-time/Part-time Ratio

So long as a full-tine position exists there will be no
splitting of that position into two or nore part-tine
positions wthout the agreenent of the Union, such
agreement not to be unreasonably withheld.

Job Posting

In the event new jobs are created or vacancies occur in
existing classifications, the Enployer shall post such
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(c)

(d)

new job or vacancies or any subsequent vacancies for a
period of ten (10) working days and shall stipulate the
qualifications, classification, rate, and departnent
concerned before new enployees are hired in order to
al l ow enpl oyees with seniority to apply.

If no applications are received by 10:00 a.m on the
fourth (4th) day follow ng the posting date, the Enployer
may start proceedings to secure applications from outside
| abour sour ces.

In the event that two (2) or nore enployees apply, the

Enpl oyer shal | consi der hours wor ked in t he
classification, skill ability and physical fitness of the
applicant. As between two (2) of equal standing, the

enpl oyee with the highest nunber of hours worked in the
classification shall govern. The nmanagenent reserves the
right to hire outside help provided in their opinion the
applicants are not capable of performng the work
required. The Union acknow edges that in the matters of
pronotions and transfers within the Hone, the Enployer's
judgement reasonably exercised as to the efficiency and
the suitability of any enpl oyee for any particul ar task,
nmust be accepted and that the function of the Union in
dealing with conplaints or grievances arising out of such
pronotions and tranfers wll generally consist of
satisfying itself that the above procedures have been
followed, and that all relevant facts and circunstances
have been adequately and justly considered by the
Enpl oyer and any grievance arising out of pronotions and
transfer shall be confined to these considerations.

All  copies of job postings and reports of their
finalization shall be submtted to the chief steward
within two (2) days of their occurrence, exclusive of
Sat urdays, Sundays and pai d holi days.

Successful applicants shall be placed on trial in the new
position for a period of up to 337 1/2 working hours
Such trial pronotion or transfer shall becone pernanent
after the trial period unless:

(i) the enployee feels that she is not suitable for the
position, and wshes to return to her former position; or
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(e)

(£)

(a)

(i) the Enployer feels that the enployee is not
suitable for the position, and requires that she return
to her former position.

In the event of either (i) or (ii) above, the enployee
will return to her former position and salary wthout
loss of seniority. Any other enployee pronoted or
transferred as a result of the rearrangenent of positions
shall also be returned to her forner position and sal ary
wi thout loss of seniority. The above provisions shall
also apply in the event of transfer to a position outside
t he bargaining unit. It is understood however, that no
enpl oyee shall be transferred to a position outside the
bargai ning unit w thout her consent.

It is agreed that successful applicants of the job
posting procedure will not be permtted to reapply for
any other posted job vacancies for a period of six (6)
nmonths or 975 hours worked whichever is the greater

Only the original job and first vacancy from a successful
applicant will be posted. Vacancies arising out of the
second posting will be filled by the Enployer

When vacancies are posted for positions in the Full Tine
Bargaining Unit and no applicants within the Full Tine
Bargaining Unit are successful in obtaining the position

applications submtted for such postings from suitable
Part Tine enployees, in the opinion of the Enployer
reasonably exercised, will be considered prior to
consideration of persons not enployed by the Honme. In
the event that one or nore Part-tine enployees apply, the
Enpl oyer shall consider the qualifications, suitability,
experience and accunul ated hours of the applicant. \Were
these factors are equal, the applicant with the nost
hours worked shall fill the vacancy provided she can
perform the work.
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7.11 Seniority and Service

In the event of a proposed |layoff of a permanent or |ong-term
nature, the Home will provide the Union with at |east 6 weeks'

noti ce. This notice is not in addition of required notice for
i ndi vi dual enpl oyees.

In the event of a layoff of a permanent or |ong-term nature,

the Hone will provide affected enployees with notice in accordance
with the Enploynent Standards Act. However, the Enpl oynent
Standards will be deemd to be anended to provide notice to the

af fected enpl oyees as foll ows:
- if her service is greater than 9 years - 9 weeks' notice
- if her service is greater than 10 years - 10 weeks' notice
- if her service is greater than 11 years - 11 weeks' notice
- if her service is greater than 12 years - 12 weeks' notice
10.12 Lavoff Procedure

(a) In the event of a layoff, the enployer shall |ay-off
enpl oyees in the reverse order of their seniority within
their classification, provided that there remain on the
j ob enpl oyees who have the ability and qualifications as
required by law to perform the work.

(b) An enployee who is subject to lay-off shall have the
right to either:
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(1) accept the layoff; or

(ii) displace an enpl oyee who has | esser bargaining unit
seniority and who is the |east senior enployee in a |ower
or identical paying classification in the bargaining unit
if the enployee originally subject to lay-off is
qualified, as required by law, for and can perform the
duties of the lower or identical paying classification
wi t hout training other than orientation. Such enpl oyee
so displaced shall be laid off.

Note: An identical paying classification shall include
any classification where the straight time hourly wage
rate at the level of service corresponding to that of the
laid off enployee is within 1% of the laid off enployee's
straight time hourly wage rate.

In the event that there are no enployees with |esser
seniority in lower or identical paying classifications as
defined in this article, a laid off enployee will have
the right to displace an enployee with | esser seniority,
who is the least senior enployee in a classification
where the straight time hourly rate at the level of
service corresponding to that of the laid off enployee is
within 5% of the laid off enployee's straight tine hourly
rate provided he is qualified for and can perform the
duties without training other than orientation. Such
enpl oyee so displaced shall be laid off.

The decision of the enployee to choose (i) or (ii) above
shall be given in witing to the Adm nistrator w thin one
calendar week following the notification of |ay-off.
Enpl oyees failing to do so wll be deemed to have
accepted the lay-off.
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7.13 Recall Rights

(a)

(c)

(e)

An enpl oyee shall have opportunity of recall froma |ay-
off to an available opening, in order of seniority,
provided she has the ability and qualification as
required by law to perform the work before such opening
is filled on a regular basis wunder a job posting

procedure. The posting procedure in the collective
agreenment shall not apply until the recall process has
been conpl et ed. In determining the ability and

qualifications, as required by |aw as agreed between the
parties, of an enployee to perform the work for the
pur pose of the paragraph above, the Enployer shall not
act in an arbitrary nmanner.

An  enpl oyee recalled to work in a different
classification from which she was laid off shall have the
privilege of returning to the position she held prior to
the lay-off should it beconme vacant within six (6) nonths
of being recalled.

No new enpl oyee shall be hired until all those laid off
have been given an opportunity to return to work and have
failed to do so, in accordance with the |loss of seniority
provi sion, or have been found unable to perform the work
avai |l abl e.

It is the sole responsibility of the enployee who has
been laid off to notify the Enployer of his intention to
return to work within three (3) working days (exclusive
of Saturdays, Sundays and Paid Holidays) after being
notified to do so by registered nail, addressed to the
| ast address on record wth the Enployer (whi ch
notification shall be deened to have been received on the
second date of mailing) and return to work within seven
(7) cal endar days after being notified. The notification
shall state the job to which the enployee is eligible to
be recalled and the date and tinme at which the enpl oyee
shal | report for work. The enployee is solely
responsible for his proper address being on record wth
t he Enpl oyer

Enpl oyees on lay-off or notice of lay-off shall be given
preference for tenporary vacancies which are expected to
exceed twenty (20) days of work. An enpl oyee who has
been recalled to such tenporary vacancy shall not be
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required to accept such recall and nmay instead renmain on
| ay-of f. This provision supersedes the job posting
provi sion.

(f) A laid off enployee shall retain the rights of recall for
a period of twenty-four (24) nonths.

Benefits on Layoff

In the event of a lay-off, provided the enployee deposits wth
the Hone her share of insured benefits for the succeeding nonth
(save for weekly indemity for which laid-off enployees are not
eligible) the Enployer shall pay its share of the insured benefits
premum for a period up to three (3) nonths from the end of the
nmonth in which the lay-off occurs, or until the laid-off enployee
is enployed el sewhere, whichever cones first.

ARTICLE 11 - HOURS OF WORK

11.01 The normal hours of work for an entire shift shall be a
seven and one-half (7 1/2) hour daily shift excluding neal period.
This is not to be construed as a guarantee of hours worked per day

or per week or of days per week. Enpl oyees who are schedul ed for
an eight (8) hour shift shall be entitled to one-half (1/2) hour
for lunch without pay. The Enployer will use its best efforts to

ensure that such one-half (1/2) hour period is uninterrupted. It
i S recognized that energent situations do arise, and at such tines
the enpl oyees may be requested to interrupt their |unch period.

11.02 In order to provide the Hone with twenty-four (24) hours
continuous service during the seven (7) days in each week, all
enpl oyees nmay be required to rotate their hours worked over three
(3) shifts as necessary. The Enployer will pay a premum of 25
cents (twenty five cents) per hour to each enpl oyee working a shift
ending or commencing between the hours of 10:30 p.m - 12:00
o' cl ock m dni ght. Shift premumw Il not be paid for any hour in
whi ch an enpl oyee received overtine prem umand shift prem um shall
not form part of the enployee's straight tine hourly rate. The
shift premum will be twenty-eight (28) cents per hour worked.

11.03 If a part-tine enployee scheduled on the duty roster

cycle (exclusive of any work on a relief or call-in basis) to work
and does actually work over thirty (30) hours per week in excess of
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+eventeen (17) consecutive weeks per twelve (12) nonth period
<nding on May 31st of each year, he (she) nmay then be considered
for eligibility into the full-tine unit subject to the nutual
agreenent of the Enployer and the Union. In addition, if an
enpl oyee enters the full-time unit by nutual agreenent but does not
continue to be scheduled and works nore than twenty-two and
one-half (22 1/2) hours each and every week (exclusive of relief
work), he/she shall automatically revert back to the part-tine
unit.

Enpl oyees who are covered by this Agreenent may be requested
by the Enployer to work nore than twenty-two and one- half (22 1/2)
hours per week averaged over the duty roster cycle, for exanple
during the summer nonths, at Christmas/ New Year period and at | east
on alternate paid holidays, and to replace an enpl oyee who fails to
report for her scheduled shift if requested at any of these tines,
and the Enployer will endeavour to distribute the additional hours
as equally as possible ambngst the part-tine enployees. It is
understood that the Enployer will recognize the integrity of the
part-time position and wll not nake unreasonable requests for
additional work from part-tinme enployees. However, it is
understood and agreed that unreasonable or consistent refusal by a
part-time enployee to work additional days upon request may result

in disciplinary measures, including dismssal being instituted by
t he Enpl oyer

11.04 Authorized work performed in excess of seven and one-half
(7 1/2) hours per day or seventy-five (75) hours biweekly wll be
counted as overtine work and will be paid for at the rate of tine
and one-half (1 1/2) the enpl oyee's regular hourly earnings, as set
forth in Schedule "A". An enployee who is absent on paid time

during his scheduled work week because of Wrkers' Conpensation
paid holidays, or vacation shall be considered as if he has worked
during his regular scheduled hours during such absence for the
calculation of eligibility of overtine rates.

11.05 Each enpl oyee shall be entitled to two (2) fifteen (15)
m nute rest breaks per seven and one-half (7 1/2) hour shift of the
enpl oyee's regul ar work day.

11.06 Except where nutually agreed otherwise between the
Enpl oyer and an enpl oyee, shift schedules shall be arranged so that
an enpl oyee:

(a) is not scheduled to work npbre than seven (7) consecutive
days;
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(b) has a mnimm of five (5) weekends off in every
twenty-four (24) week period, at least one (1) of which
is to be scheduled in each five (5) week period;

(c) may exchange shifts with another enployee in the sane
departnent provided that no cost to the Enployer results.

11.07 Shift schedules covering a tw (2) week period wll be
posted for two (2) weeks in advance. Enpl oyee requests for
specific days off must be submitted in Witing to the Departnent
Head one (1) week in advance of posting.

11.08 If an enpl oyee's request for tinme off in accordance with
the provisions of paragraph 11.06 and 11.07 above results in a
conflict within 11.06 and 11.07 above, said request and the
granting of such shall not be deened a violation of this Agreenent
because of the enployee's individual request.

11.09 Call In

(a) Call in shall mean the calling in to work at the
Enpl oyer's request of an enpl oyee on an assigned day off
as per the posted schedul e.

(b) Enployees who are called in will be paid overtinme at the
rate of time and one-half (1 1/2) for all hours worked
except in the case of enployees who are scheduled to work
|l ess than seventy-five (75) hours in a two (2) week
peri od who shall qualify for overtime on a call in basis
for hours in excess of seventy-five (75) hours of work in
the two (2) week period.

(¢) Where the call in is within one-half (1/2) hour of the
starting tine of the shift and the enployee commences
work within one (1) hour of the call, then the enpl oyee
will be paid as if the entire shift had been worked,

provided he conpletes the shift for which he was called
in.
(d) If the enployee reports for work within one (1) hour of

the request for call in, then the Enployer wll guarantee
a mnimm of four (4) hours' work.
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“RTICLE 12 - RETI REMENT

12.01 It is understood and agreed that enployees who have
attai ned age 65 shall be subject to annual review by the Enployer
to determ ne whether they are capable of performng their assigned
duties. |If such enployees are capable of perform ng their assigned
duties in the opinion of the Enployer their enployment may be
conti nued. When at any tinme in the opinion of the Enployer, they
are not so capable they shall be retired. It is understood and
agreed that the foregoing does not restrict the Enployer's right to
retire enpl oyees.

ARTI CLE 13 - PHYSI CAL EXAM NATI ONS

13.01 Before final acceptance for enploynment all applicants
will be required to pass a physical exam nation by their own doctor
at their expense. This exam nation will include x-rays and such

| aboratory tests as are deened necessary for the protection of the
enpl oyee and the Hone and the results of which shall be nmade
available to the Enployer prior to the expiry of the probationary
peri od. If an enployee is assigned to work before the results of
the physical examnation are delivered to the Enployer, it is
understood that the continued enploynent is pending upon the
results of the physical exam nation. If the enployee is unable to
arrange for such inclusive exam nation, the Enployer shall arrange
such exanmi nation at the enployee's expense.

13.02 Subsequent physical examnations and x-rays may be
required by the Enployer for the benefit of the enployee and the
Hone. In the event the Enployer requires an enployee who is
schedul ed to work to undergo a nedi cal exam nation on that day, the
enployee wll be given reasonable paid time off to see her
physician or to undergo the examnation in the Home, whichever the
enpl oyee prefers. Were the enployee chooses to use her own
physician and, in the opinion of the Home, the physician's report
i s inadequate and further consultation is required, then the second
visit will be on the enmployee's time or during working hours
wi t hout pay.

13.03 Annual Medica

The enployer agrees that no enployee will be required to
undergo an annual nedi cal exam nation nor be required to produce a
nmedical certificate related thereto. In the event the Mnistry of
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"ealth requires verification of the annual nedi cal exam nation, the
matter will be forwarded to M. Teplitsky forthwith for a decision

13.04 Sick Leave Certificate

If the enployer requires a sick Jleave certificate in
accordance with past practice or the collective agreenent and the
doctor charges the enployee for such certificate outside OHIP, the
enployer will pay for the certificate. In the alternative, the
enpl oyer may require an enployee to attend an i ndependent physician
other than the enployee's own physician to provide a sick |eave
certificate. In such circunstances the enployer shall pay for any
nmedi cal fees charged beyond OHIP in relation thereto.

ARTI CLE 14 - BULLETIN BOARD

14.01 The Enpl oyer agrees to nake space available to the Union
for the posting of seniority lists and Union notices on one (1)
bulletin board in such place so asto inform all enployees in the
bargaining unit of the activities of the Union.

ARTI CLE 15 - VACATI ONS

15.01 Enpl oyees covered by this Agreenment shall receive vaca-
tion pay equal to four per cent (4%) of gross earnings for work
performed up to May 31 in any year from June 1 of the previous
year. Effective wth vacations calculated after My 31, 1989, the
desi gnation of 1800 hours worked as designated in section (a), (b)
and (c) shall be changed to 1800 hours paid.

(a) Enpl oyees who have worked nore than 1800 hours but |ess
than 5400 hours will receive the equivalent of four per
cent (4%) of gross earnings for each 1800 hours worked in
the period ending May 31 from June 1 of the previous
year.

(b) Enpl oyees who have worked nore than 5400 hours but |ess
than 18000 hours wth the Enployer wll receive the
equi val ent of six per cent (6%) of gross earnings for
each 1800 hours worked in the period ending May 31 from
June 1 of the previous year.

(c) Enployees who have worked nore than 16,200 hours wll
receive the equivalent of eight percent (8%) of gross
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earni ngs for each 14400 hours worked in the period ending
May 31 from June 1 of the previous year

(d) Enmpl oyees who have worked nore than 27000 hours wll
receive the equivalent of ten percent (10%) of gross
earnings for each 1800 hours worked in the period ending
May 31 from June 1 of the previous year

15.02 Enpl oyees are expected to provide advance notice to the
Enpl oyer of the date they are scheduled to be on vacati on. Thei r
vacation pay for such tine if requested three weeks in advance, or
by the existing vacation schedule procedure, will be provided on a
Separate Vacation Pay Advance Cheque.

ARTI CLE 16 - LEAVE OF ABSENCE

16.01 It is agreed that the Enployer wll grant |eave of
absence w thout pay to enployees for attendance at Union schools
and conventions, providing that there is not nore than one (1)
enpl oyee on such |eave at the sane tine and further providing that
at least three (3) weeks' notice is filed with the Manager of the
Home.

16.02 It is agreed that the granted tine off in accordance with
article 16.01 shall be a maxi mum of twelve (12) days per enployee
per cal endar year.

16.03 It is understood and agreed that where such |eave of
absence for attendance at Union schools and conventions is granted,
the Enpl oyer will continue to pay the enpl oyee(s) for the period of
| eave of absence and then submt an account to the Union for the
enpl oyee(s) wages together with any other admnistrative costs.

16.04 Leave of Absence for Pregnancy
Preanbl e

Pregnancy and parent |eaves will be granted in accordance with
t he Enpl oynent Standards Act-of Ontario unless otherw se anended

(a) An enployee who is pregnant shall be entitled, upon
applicati on, to pregnancy |leave and parental |eave
imedi ately thereafter. Pregnancy |eave shall be granted
for 17 weeks as provided in the Enpl oynent Standards Act,
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(b)

and may begin no earlier than 17 weeks before the
expected birth date.

The enployee shall give the Enployer two (2) weeks
notice, in witing, of the day upon which she intends to
commence her |eave of absence, unless inpossible, and
furnish the Enployer with a certificate of a legally
qualified nedical practitioner stating that she is
pregnant and giving the estimted day upon which delivery
will occur.

The enployee mnust have started enployment with her
Enpl oyer at least thirteen (13) weeks prior to the
expected date of birth.

The enpl oyee shall give at |east two (2) weeks' notice of
her intention to return to work. The enployee may, wth
t he consent of the Enpl oyer, shorten the duration of the
| eave of absence requested under this Article upon giving
t he Enpl oyer two (2) weeks notice of her intention to do
so, and furnishing the Enployer with a certificate of a
legally qualified nedical practitioner stating that she
is able to resunme her work.

Additional |eave of absence ny be taken under Parental
Leave.

(d) Notwi thstanding Article 16.04(b) above, an enployee nust

conplete ten (10) nonths of continuous service prior to
the expected date of birth to be paid a supplenental
unenpl oynent insurance benefit.

An enployee on naternity leave who is in receipt of
unenpl oynent insurance nmaternity |eave benefits shall be
paid a supplenmental unenploynent insurance benefit.

That benefit will be the equivalent to the difference
bet ween seventy-five percent (75%) of her regular weekly
earnings and the sum of her weekly unenpl oynment insurance
benefits.

Such paynent shal | commence after the tw week
unenpl oynment insurance waiting period and shall continue
while the enployee is in receipt of such benefits for a
maxi mum period of seventeen (17) weeks.
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(£)

(g9)

The enployee's regular weekly earnings shall be
determned by nultiplying her regular hourly rate on her
| ast day worked prior to the commencenent of the |eave
ti mes her normal weekly hours.

The regular hourly rate shall be calculated to include
all of the enployee's insurable earnings as defined by
t he Unenpl oynent | nsurance- Act.

An enpl oyee who does not apply for |eave of absence under
Article 16.04(a) and who is otherwise entitled to
pregnancy |eave, shall be entitled to and shall be
granted a |eave of absence in accordance with Article
16.04 (a) upon providing the Enpl oyer before the expiry of
two (2) weeks after she ceased to work with a certificate
of a legally qualified nmedical practitioner stating that
she was not able to performthe duties of her enploynent
because of a nedical condition arising from her
pregnancy, and giving the estimted day upon which, in
his opinion, delivery will occur or the actual date of
her delivery;

During the period of |eave, the Enployer shall continue
to pay the Enployer's portion of hospital, nedical,
dental, group life, pension and other benefits included
as prescribed by the Enploynent Standards Act if the
enpl oyee elects, in witing, to continue her share of the
prem umns. I f deductions for the enployee's share of the
premuns are required, the Enployer shall deduct these
anounts from the SUB paynents.

An enpl oyee who intends to resunme her enploynent on the
expiration of the |eave of absence granted to her under
this Article shall so advise the Enployer when she
requests the | eave of absence. If a full-tinme enployee
returns to work at the expiry of the normal nmaternity, or
adoption leave, and the enployee's fornmer permanent
position still exists, the enployee wll be returned to
her former job, and fornmer shift if designated.

Al'l the enployees who fill vacancies as a result of the
above absences shall |ikewi se be returned to their forner
per manent positions.

Were the Enployer has suspended or discontinued
operations during the |eave of absence and has not
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(1)

(3)

(k)

(1)

(c)

resumed operations upon the expiry thereof, the Enployer
shall, upon resunption of operations, reinstate the
enpl oyee to her enploynent or to alternate work in
accordance with the established seniority system or
practice of the Enployer in existence at the tine |eave
of absence began and in the absence of such a system or
practice shall reinstate the enployee in accordance with
the provisions of Article 16.04(g).

Such absence is not an illness under the interpretation
of this Agreenent, and credits on the accunul ated sick
| eave plan and weekly indemity plan cannot be used.

Credits for service for the purpose of salary increments,
vacations, or any other benefit included and prescribed
under the Employment Standards Act shall continue and
seniority shall accumulate during the |eave.

Upon expiry of seventeen (17) weeks pregnancy |eave, an
enpl oyee may imediately commence parental |eave, as
provi ded under Article 22.04(1) of this agreenent. t he
enpl oyee shall give the enployer at |east two (2) weeks'

notice, in witing, that she intends to take parental

| eave.

Parental Leave

(a) An enployee who becones a parent, and who has been
enpl oyed for at least thirteen (13) weeks inmediately
preceding the date of the birth of a child or the date
the child first cane into care or custody of the enployee
shall be entitled to parental |eave.

(b) A "parent" includes: the natural nother or father
of the child; a person with whom a child is placed for
adoption and a person who is in a relationship with the
parent of the child and who intends to treat the child as
his or her own.

Parental |eave nust begin within thirty-five (35) weeks
of the birth of the child or within thirty-five (35)
weeks of the day the child first came into the custody,

care and control of the parent. For enpl oyees on
pregnancy |eave, parental leave wll begin imediately
after pregnancy | eave expires. Parental |eave shall be

granted for up to eighteen (18) weeks in duration and

28



16.11

(a)

(c)

(e)

shall, in all cases, be conpleted within fifty-three (53)
weeks of the date the child is born, or cones into the
custody, care and control of a parent for the first tine.

The enployee shall give the Enployer two (2) weeks
witten notice of the date the |leave is to begin.

Parental |eave ends eighteen (18) weeks after it began or
on an earlier day if the enployee gives the Enployer at
| east four (4) weeks' witten notice of that day.

For purposes of parental |eave under Article 16.04(1)
Parental Leave, the provisions of Article 16.04(£f), (g),
(h), (i), (j), (k) shall also apply.

Ber eavenent Leave

Upon the death of an enployee's spouse, child or
stepchild, an enployee shall be granted |leave up to a
maxi mum of four (4) days wi thout |oss of pay, ending with
the day follow ng the funeral

Upon the death of an enployee's nother, f at her
st ep- parents, not her-i n-1 aw, fat her-in-I|aw, br ot her,
sister, brother-in-law, sister-in-law, |egal guardian,
grandparent, grandchild, son-in-law, or daughter-in-Iaw,
t he enpl oyee shall be granted |eave up to a maxi mnum of
three (3) days without |loss of pay, ending wth the day
of the funeral.

It is agreed that this leave is to apply only where the
enpl oyee is in attendance at the funeral and pay for such
days of absence is limted to the days actually m ssed
from work as per the enployee's schedul ed working days
and does not include pay for days off. If the funeral is
not attended the said |leave shall be Iimted to one (1)

day.

An enployee shall be granted one (1) day bereavenent
| eave without loss of pay to attend the funeral of his or
her aunt, uncle, niece or nephew

An enployee will not be eligible to receive paynent under
the terns of Bereavenent Leave for any period in which
she is receiving paynents for holiday pay or vacation

pay.
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(€£) Wiere it is necessary because of distance, the enployee
may be provided up to three (3) days' additional unpaid
| eave.

16.12 Pai d Educati onal Leave

(a) If required by the Enployer, an enployee shall be
entitled to | eave of absence with pay and w thout |oss of
seniority and benefits to upgrade his or her enploynent
gual i ficati ons.

(b) Effective the first day of the nonth follow ng notice of
ratification of the Agreenment, where enployees are
required by the Enployer to take courses to upgrade or
acqui re new enploynent qualifications, the Enployer shall
pay the full costs associated with the courses.

(¢) The Administrator may grant a request for unpaid |eave of
absence to upgrade enploynent qualifications, provided
that she receives at |east one nonth's notice in witing
unl ess inpossible and provided that such a |eave may be
arranged w thout undue inconvenience to the nornmal
operations of the Nursing Home. Applicants, when
applying, must indicate the date of departure and the
specific date of return.

ARTI CLE 17 - REGQ STERED RETI REMENT SAVI NGS PLAN

17.01 On the effective date, all unionized Service Enployees
represented by the Service Enployees International Union, Locals
204 & 268 who have successfully conpleted six (6) nonths of service
or nine hundred and seventy-five (975) hours worked (which would
i nclude days not worked but paid for by the Enployer) whichever is

the longer shall be eligible for entry into the Plan.
Participation is mandatory for all full-tine and regular part-tine
enpl oyees (22.5 or nore hours per week). For casual enpl oyees,

participation is on a voluntary basis.

Application to join or suspend participation can be nade at
any tine after you have attained nine hundred and seventy-five
(975) hours worked or six (6) nonths of service.

17.02 Effective July 1, 1990, or at date of entry to the Plan
the enpl oyee and the Enployer shall contribute 4% of earnings.
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These contributions will be deducted on each bi-weekly pay the
enpl oyee receives fromthe Enployer. The deductions will be shown
on each bi-weekly pay cheque.

Earnings is defined to include the follow ng:

Regul ar Wages

Overtime Prem um

Shift Prem um

Vacati on Pay

Sick Leave paynents paid directly by the Enpl oyer

I nvest ment Opti ons:

Each eligible enployee nust determne in which fund to invest
both his own and the Enployer's contributions.

Options for investnent shall be:

One Year Quaranteed Interest Contract
Five Year Quaranteed I|Interest Contract
Bal anced Fund

Conmmon St ock Fund

17.03 Enpl oyees may choose to i nvest one hundred percent (100%)
in one of the above or fifty percent (50%) in each of two of the
above. I nvest nent decisions may be changed by submtting the

appropriate forns to the Enployer during the period My 15th to
June 15th of each year to be effective the followi ng July 1st and
during the period Novenber 15th to Decenber 15th of each year to be
effective the follow ng January 1st.

Enpl oyees al so have the option of opening a spousal account,
as long as the total Regi stered Retirenent Savings Pl an
contributions do not exceed the allowable limt. For appropriate
forns, enployees should contact the Manager.

17.04 Enpl oyees on term nation of enploynent with the Enployer
shall notify the Enployer of their decision to either transfer the
full value of their Account to another Registered Retirenent

Savings Plan or to receive the full wvalue of their account by
cheque. Al paynments nade directly to the enployee by cheque are
subject to withholding Incone Tax and are considered as Taxable
I ncone by Revenue Canada.
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©7.05 Adm nistration fees as charged by the carrier shall be
debited directly from the enployee's account.

17.06 Twi ce each year, enployees wll receive a statenent
outlining the contributions and the accunulated value of their
account as at March 31st and Septenber 30th.

17.07 Two (2) Enployer representatives and two (2) Union
representatives shall form the Retirenent Savings Plan Conmttee.
This commttee shall neet initially to oversee the establishnment of
the retirment Savings Plan with the Plan Admnistrator. The
Committee shall neet bi-annually thereafter, on or about My 1st
and Novenber 1st, to review the statistics of the Plan and al so
analyze and resolve admnistrative problens encountered with the
Plan. The costs associated with nmeetings of the Retirenent Savings
Plan Conmttee shall be borne equally by the Enployer and the
Uni on.

17.08 Effecitve March 31, 1995, Enpl oyer and enpl oyee contri butions
to the Goup RRSP shall cease. Enployees shall be entitled to roll
the funds in their existing RRSP into a private plan or withdraw
t he funds.

17.09 Pension Plan for Enployees of Participating
Ontari o Nursing Hones

Section .01

Commencing April 1, 1995, each eligible enployee covered by
this Collective Agreenment shall contribute from each pay cheque an
anount equal to four percent (4%) of applicable wlages to the
Nursing Honmes and Related Industries Pension Plan being a multi-
enpl oyer pension plan (the "Plan") for enployees of Participating
Ontario Nursing Hones. The  Enpl oyer shal | mat ch  such
contributions, the anount being four percent (4%) of applicable
wages.

Section ..02

The definition of “"applicable wages" for purposes of
determining contributions to the Union designated Pension Plan
shall be the basic straight time wages for all hours worked

including straight tine holiday pay and vacation pay. Al other
paynments of any nature are hereby excluded.
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Section . 03

El i gi bl e enpl oyees shall nean all part-tine enployees, in the
bargai ning unit, who have conpleted 975 hours of service.

Section .04

The Enpl oyer and Enpl oyee contributions shall be paid by the
Enpl oyer to the Plan within thirty (30) days after the |last day of
the nmonth for which the contributions are payabl e.

Section .05

The Uni on acknow edges and agrees that other than maeking its
contributions to the Plan as set out in this Article, the Enployer
shall not be obligated to contribute toward the costs of benefits
provided by the Plan or be responsible for providing any such
benefits.

Section .06

The Enployer agrees to provide to the Adm nistrator of the
Nursing Homes and Related Industries Pension Plan on a tinely
basis, all information required pursuant to the Pension Benefits
Act, 1987, which the Administrator may reasonably require in order
to properly record and process pension contributions and pension
benefits.

ARTI CLE 18 - PAI D HOLI DAYS

18.01 An enpl oyee shall qualify for holiday pay if he/she has
earned wages on at |east twelve (12) days during the four (4) weeks
i medi ately preceding a holiday. Holiday pay will be conputed on
the basis of an average of the nunber of hours which the enpl oyee
wor ked on the twelve (12) days or nore in proportion to the normal
hours worked by a full-tine enployee nultiplied by the enployee's
regul ar hourly rate of pay.

18.02(a) The following are paid holidays for seniority enployees
pursuant to article 18.01 and 18.04. The intent is that
there shall be no nore than ten (10) paid holidays.

New Year's Day Labour Day
Good Friday Thanksgi vi ng Day
Victoria Day Remenbr ance Day
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Canada Day Chri stmas Day
Boxi ng Day

(b) There shall be one (1) additional paid holiday on the
second or third Monday in February. The understanding is
that the additional holiday will correspond with Heritage
Day. The intent is that there shall be no nore than ten
(10) paid holidays. If another Federal, Provincial, or
Muni ci pal holiday should be proclained during the term of
the Collective Agreement, such holiday would replace one
of the designated holidays in the Collective Agreenent.

18.03 During the term of this Agreenent, any enployee who works
on a paid holiday will be paid on the basis of one and one-half (1
1/2) times the rate set out in Schedule "A" for all hours actually
wor ked plus what they would have received for not working if they
gualified under 18.01 and 18.04.

18.04 In order to qualify for paid holiday pay, the enployee
must work his full scheduled shift inmediately preceding and
i mMmedi ately foll ow ng the paid holiday concerned, unless excused in
witing by the Enployer. Provided that if an enployee is absent
fromthe said shift or either of them as a result of illness, he
shall nevertheless be entitled to pay for the holiday. The
Enpl oyer may require that an enployee absenting hinself on such
account shall, prior to receiving pay for such holiday, furnish a
nmedi cal certificate issued by a qualified nedical practitioner
certifying that the enployee was unable to work due to illness
The provisions of this paragraph shall apply to only one (1)
illness during the entire year excepting at Christmas where it
would be limted to two (2) holidays.

ARTI CLE 19 - JO NT HEALTH AND SAFETY COW TTEE

19.01 The Enployer and the Union agree that they nutually
desire to maintain standards of safety and health in the Hone in
order to prevent accidents, injury and illness. One (1) nenber

shall be included from the part-time group in the Hone's Joint
Health and Safety Committee.

19.02 A joint nmanagenent and enployees' Health and Safety
Committee shall be constituted with representation of at |[east
one-half (1/2) by enployees from the various bargaining units and
of enployees who are not represented by unions and who do not
exerci se managerial functions, which shall identify any potentia
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langers, recommend neans of inproving the health and safety
prograns and obtaining information from the Enployer or other
persons respecting the identification of hazards and standards

el sewhere. The Committee shall normally neet at |east once a
nont h. Schedul ed tinme spent in such nmeetings is to be considered
tinme worked. M nutes shall be taken of all neetings and copies

shall be sent to the Enployer and to the Union.

19.03 Two (2) representatives of the Joint Health & Safety Com
mttee, one (1) from managenent and one (1) from the enployees on
a rotating basis designated by the enployees, shall make nonthly
i nspections of the work place and equi prent and shall report to the
Health & Safety Commttee the results of their inspection. In the
event of accident or injury, such representatives shall be notified
i medi ately and shall investigate and report as soon as possible to
the commttee and to the Enployer on the nature and cause of the
accident or injury. Furthermore, such representatives nust be
notified of the inspection of a governnent inspector and shall have
the right to acconpany him on his inspections. Schedul ed tine
spent in all such activities shall be considered as tinme worked.

19.04 The Joi nt Health & Safety Conmittee and the
representatives thereof shall have reasonabl e access to the annual
summary of data from the Wb rkers' Conpensation Board relating to
t he nunber of work accident fatalities, the nunber of |ost workday
cases, the nunber of |ost workdays, the nunber of non-fatal cases
that required nedical aid wi thout |ost workdays, the incidents of
occupat i onal injuries, and such other data as the W rkers
Conpensati on Board may decide to disclose.

19.05 The Union agrees to endeavour to obtain the full
co-operation of its nenbership in all safety rules and practices.

ARTI CLE 20 - JURY DUTY

20.01 An enpl oyee required to serve jury duty shall be paid the
difference between what he would have earned for his schedul ed
hours, (w thout taking into account any shift premumor the Iike)
and the fees received pursuant to the performance of jury duty.
This will be affected by the enployee signing over his jury fees
| ess expense noney received from the authorities for neals and
lodging and the Enployer wll continue the regular salary
payment s. The enployee is to notify his supervisor as soon as
possi ble after receipt of notice of selection for jury duty. The
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‘mployee Will conme to work during those regularly schedul ed hours
when he is not required to attend at court.

(a) Where an enployee is required by subpoena to attend a
court of law or coroner's inquest in connection with a
case arising from the performance of the enployee's
duties on the premses of the Enployer on his regularly
schedul ed day off, the Enployer wll attenpt to
reschedule the enployee's regular day off, it being
understood that any rescheduling shall not result in the
paynment of any prem um pay. Were the Enployer is unable
to reschedule the day and as a result the enployee is
required to attend on a regular day off, he shall be paid
for all hours actually spent at such hearing at his

regular straight tine hourly rate. It is agreed if this
occurs on the enployee's scheduled working day the
enpl oyee will be paid as above.

20.02 The provisions of paragraph 20.01 and 20.01(a) apply to

al | enpl oyees covered under this Agreenent except students enpl oyed
during the school vacation peri od.

20.03 Pay Cheques

In the event of an error on the enployee's pay cheque, the
correction will be made in the pay period following the date on
whi ch the overpaynent cones to the Enployer's attention. If the
error results in an enployee being underpaid by one (1) day's pay
or nore, the Enployer will provide paynent for the shortfall within
three (3) business days fromthe date it is notified of the error

ARTI CLE 21 - LEAVE OF ABSENCE FOR UN ON BUSI NESS

21.01 The Enployer shall grant |eaves of absence to enpl oyees
to attend Union conventions, semnars, education classes or other
Uni on business. The Union agrees that such leave will not unduly
affect the proper operations of the Nursing Hone. In requesting
such | eave of absence, the Union nust give twenty-one (21) days'
clear notice to the Enployer, to be confirnmed by the Union in
writing.

21.02 It is understood and agreed that where such |eave of

absence for attendance at Union schools and conventions is granted,
the Enployer will continue to pay the enployee (for the period of
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-he | eave of absence) and then submt an account to the Union for
t he enpl oyee's wages together with any other adm nistrative costs.

ARTI CLE 22 - | NTERPRETATI ON
22.01 The word "employee" or '"employees" as used in this Agree-

nment shall nean the enployees referred to in Article 2 of this
Agreenent which enployees are within the bargaining unit and for

whom the Union is recognized as the bargaining agent. The pro-
visions of this Agreement shall be read with all gendrical,
grammatical, singular and plural changes as required by the

Cci rcumnst ances.

22.02 For clarification purposes of when a statutory holiday
begins and ends, the first shift of the day shall be the shift
where the majority of hours are conpleted before 8:00 a.m

22.03 Wiere the hours of work are averaged over a two (2) week
period, that two (2) week period will be the same tw (2) weeks as
t he pay period.

22.04 There shall be no pyram ding of benefits or payments.

22.05 Except as otherwise specified in this Agreenment, the
reference to the nunber of days within which any matter shall be
dealt with is to be in terns of cal endar days.

ARTI CLE 23 - SHARED COSTS OF PROVIDING A COLLECTI VE AGREEMENT

23.01 It is agreed that the Enployer and the Local Union wll
share equally in any costs of duplicating the collective agreenent.

ARTI CLE 24 - NOTI CE

24.01 Any notice to any enployee under this Agreenent may be
given personally or by prepaid registered post addressed to the
enpl oyee at his |last address shown on the seniority list on the
payrol | of the Enployer, or by telegram and such notice shall be
deened to have been given when delivered to the tel egraph or postal
aut horities.
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"4.02 Paymentin Lieu of Benefits

14

Enpl oyees will receive an additional one dollar ($1.00) per
hour worked in lieu of benefits. These benefits include but are
not restricted to the follow ng: Life Insurance, WMajor Medical,

Vision Care, Dental Plan and Uniform Al | owance.

ARTICLE 25 - INVALID TY

25.01 In the event of any legislation now in force or hereafter
enacted invalidating the application of any section or article of
this Agreenent, the renmainder of this Agreenent shall remain in
full force and effect.

ARTI CLE 26 - TERM NATI ON

26.01 This Agreenent shall cone into effect January 1, 1993 and
will continue in effect until Decenber 31, 1994. Thereafter it
shall continue automatically in annual periods of one (1) year
unless either party notifies the other in witing wthin ninety
(90) days before the expiration date that it desires to anmend or
termnate this Agreenent.

26.02 There will be areopener in the second year of the agreenent
effective January 1, 1994.

26.03 In the event such notification being given as to the
anmendnent of this Agreenent, negotiation between the parties shall
begin within fifteen (15) days followi ng receipt of notification,
unl ess otherwi se agreed to by the parties.

26.04 If pursuant to such negotiations, an agreenent, or the
renewal , or the amendnent, of this Agreement is not reached prior
to the expiration date of this Agreenment, the Agreenent shall
expire at such expiry date, unless extended by nutual agreenent of
the parties.

ARTI CLE 27 - RATES OF PAY

27.01 Attached hereto and formng part of this Agreenent is
Schedul e "A" relating to job classifications and hourly rates of
pay therefor. Enpl oyees shall be paid for all hours worked in
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‘ccordance W th such rates. If the Enployer establishes a new
classification, it will be discussed with the Union in advance.

27.02 Schedule “A” attached hereto shows the classifications and
wages of the enployees within the bargaining unit with the effect
from the dates set out therein. The parties agree that said
schedules and contents thereof shall constitute part of the
Agr eenent . It is further agreed that if any new classifications
within the scope of the certificate or certification are created
within the lifetime of this Agreenent wage rates for such
classification shall comence to be negotiated between the
Corporation and the Union not |later than 14 cal endar days after the
Corporation establishes any such classification. Failure to
mutually agree on either a new classification or rate of pay for
the sanme, shall be the subject matter of a grievance for the
pur pose of this Agreenent.

27.03 A job classification will not be changed for the purpose of
evadi ng paynent of the mninum rates hereinafter set out.

27.03 Wth respect to the Health Care Aide classification, it is
agreed that the incunbent nust possess a certificate or diplom
froma duly accredited and recognized institution. The Enpl oyer
agrees to recognize any equivalent certificate or diploma which it
has previously accepted as being equival ent.

27.04 Retroactivity wll be paid for all hours paid by the
Enpl oyer to all current enployees on the payroll as of January 1,
1993 and to all newy hired enployees since that date on the
current payroll. Retroactivity will be paid by separate cheque
within two (2) bi-weekly pay periods pursuant to the Award of the
Board of Arbitration, or official notice of ratification whichever
is the case.

Enpl oyees covered by this Collective Agreement who have
term nated their enploynent since January 1, 1993 and who are owed

retroactive pay shall have thirty (30) days from the date of
ratification to notify the Enployer and claim any paynent due
hi nf her . Failing claim for paynment, the Enployer shall not be

further obligated for paynent to such enpl oyee.

ARTI CLE 28 - LABOUR/ MANAGEMENT COWM TTEE

28.01 The Labour/Managenent Conmittee will neet every second (2nd)
month, unless otherw se nutually agreed.
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ARTI CLE 29 - uUic PREM UM REDUCTI ON

29.01 The Enployer recognizes its obligations under the
Enpl oyer Heal th Tax.

29.02 The enployee's share of the enployer's unenploynent
i nsurance premum reduction wll be retained by the enployer
towards offsetting the cost of the benefits contained in this
agr eenent .

IN Wtness whereof the parties have signegd this Agreerrem‘_.f
DATED at Toronto this Ve day of 4:7115556?’ 19/¢ .
CENTRAL PARK LODGES SERVI CE EMPLOYEES | NTER-

NATI ONAL UNI ON, LOCAL 204

CM/OP
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SCHEDULE " A"

NURSI NG HOVE/ HOME FOR SPECI AL CARE
AT TORONTO
WAGE SCHEDULE AND JOB CLASSI FI CATI ONS
EFFECTI VE JANUARY 1, 1993

Cl assification Probation Start 1 Year 2 Years
Donestic, Laundry, D etary 11.90 12.10 12.50 12.89
Ai des/ Att endant s 12.05 12.25 12.62 13.05
Activity A de 12.29 12.49 12.87 13.27
Qualified Health Care A de 12.29 12.49 12.87 13.27
wor ki ng Ai de/ Attendant cl assification)

Assi stant Cook 12.69 12.89 13.30 13.70
R.P.N. (Fornerly RNA) 14.29 14.49 14.89 15.28
Jani t or 11.90 12.10 12.50 12.89
Handyman 12.05 12.25 12.67 13.06
Note 1. Probationary Rate 20 cents per hour |ess than the start.

41



SCHEDULE " A"

NURSI NG HOWE HOVE FOR SPECI AL CARE
AT TORONTO
WAGE SCHEDULE AND JOB CLASSI FI CATI ONS
EFFECTI VE JANUARY 1, 1994

Classification Probation Start 1 Year 2 Years
Donmestic, Laundry, D etary 12.02 12.22 12.62 13.02
Ai des/ Att endant s 12.17 12.37 12.75 13.18
Activity Al de 12.41 12.61 13.00 13.40
Qualified Health Care A de 12.41 12.61 13.00 13.40

wor ki ng Ai de/ Attendant classification)

Assi stant Cook 12.82 13.02  13.43  13.84
R.P.N. (Fornmerly RNA) 14.43 14.63 15.04 15.43
Jani t or 12.02 12.22 12.62 13.02
Handyman 12.17 12.37 12.80 13.19
Note 1. Probationary Rate 20 cents per hour l|ess thanthe start
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APPENDI X A
LETTER OF UNDERSTANDI NG
BETWEEN
CENTRAL PARK LODGES LTD.
- AND -
SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON, LOCAL 204
The Conpany and Union will jointly research the inplenmentation
of a Canada Savi ngs Bond Enpl oyee Purchase Program Should it be

possi ble for such a plan to be provided by the Enployer at m ninal
adm ni strative cost, then such plan will be inplenented as soon as

possi bl e.

Signed at /U017 C this SO day of Jne/days 19 yz4

CENTRAL PARK LCDGES LTD. SERVI CE EMPLOYEES INTER-
PER: NATI ONAL UNI ON, LOCAL 204
PER

WG Ve
I4
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APPENDI X B
LETTER OF UNDERSTANDI NG
BETWEEN
CENTRAL PARK LODGES LTD.
AND

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON
LOCAL 204

The Union and Enployer understand and agree that under current
pension |legislation and/or regulations, the Enployers have no
requirement to fund any deficit in the Plan but are required to

contribute only that anmbunt as required by the Collective Agreenent
then in force between the parties.

Dated at Toronto this /[j‘ day Of/(/)t,uﬂy 197(, .

CENTRAL PARK LODGES LTD. ’/S.E.I.U., LOCAL 204
Per: Per:
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APPENDI X C
LETTER OF UNDERSTANDI NG
BETWEEN
CENTRAL PARK LCDGES LTD.
AND

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON
LOCAL 204

It is understood and agreed by the Parties that should the current
pension |egislation and/or regulations be changed to the extent
that the Enployer's obligation to contribute to the Plan exceeds
t he anmount specified in the Collective Agreenent then in force, the
Parties will neet directly to finalize nethods to relieve the
Enpl oyer of this increased obligation to the extent that any such
obligation exceeds that which the Enployer would have if the Plan
were it a defined contribution Plan.

Dated at Toronto this /(/ day of /:%//ﬂ(q«ic/w; 19y(

CENTRAL PARK LODGES LTD. S.E.I.U., LOCAL 204
Per: Per:
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APPENDI X D
LETTER OF UNDERSTANDI NG
BETWEEN
CENTRAL PARK LCDGES LTD.
AND

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON
LOCAL 204

The Union agrees that the Trustees appointed by it shall ensure
that the funds transferred from the Enployer for and on behal f of

its enployees to the Plan will be invested in accordance with the
applicable [|egislation.

The Union further undertakes to provide actuarial valuation and
i nvestment perfornmance statenments to the Enployer as they becone

available to the Union or as is required by |aw, whichever is nore
frequent.

Dated at Toronto this /(,J day of Z/thécdfuj 197@-

L
CENTRAL PARK LCDGES LTD. S.E.I.U., LOCAL 204

Per: Per: | / A
/@ } i%jbﬁéfdp
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APPENDI X E
LETTER OF UNDERSTANDI NG
BETWEEN
CENTRAL PARK LODGES LTD.
AND

SERVI CE EMPLOYEES | NTERNATI ONAL UNI ON
LOCAL 204

Be. :-Pens-ion

The information pursuant to Article 17.09 of the collective
agreement may be provided by the Enployer in the form normally
mai ntai ned by the Enployer, whether on conputer disc, manual

records or otherwise. |In the event such information is not readily
avail able without review of other information not relevant to the
Plan, the Plan shall make arrangenents with the Enpl oyer for access
to the required information. This may include the Enployer
provi ding such information at reasonable cost to the Pl an. If the
Pl an and Enpl oyer are unable to agree on the form of such access,

a mutually acceptable third party (such as a firmof accountants or
auditors) shall be retained at the expense of the Plan to obtain
such information from the Enployer's files and the cost of such
third party shall be borne by the Pl an.

Such information shall be provided only on enrol nent of an enpl oyee
or with the nonthly remttances.

Any additional information requests beyond that noted above nay be
provided, if possible, by the Enployer, it being understood that
any additional costs of such requests shall be borne by the Plan.

For further specificity, the itens required for each eligible
enpl oyee by Article 17.09, Section . 06 of the agreenent are:

A. _To be provided once only at Plan commencement

Date of Hre

Date of Birth

Date of First Remittance

Seniority List (for purpose of calculating past
servi ce creidt)
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To be provided with each remttance

Name

Soci al I nsurance Nunber
Monthly Remittance

Pensi onabl e Ear ni ngs

¢. To be provided once, and if status changes

Address to be provided to the Hone
Term nation date when applicable

To be provided once if they are readily avail able

CGender
Marital Status

Dated at Toronto this Ve, day of - 1996.
CENTRAL PARK LODGES LTD. S E.I.U., LOCAL 204
Per : ﬁ i
/Q . ‘-ﬁf)ﬂjzfﬁu M // // /
[
m@
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LETTER OF UNDERSTANDI NG
The parties agree that if they are unable to agree on the anount
owi ng by the Enployer to the Plan, or on the amout owi ng by the
Plan to the Enmployer, an auditor from the firm of Orenstein &
Partners will be retained to adjudicate the issue and the auditor's
cost will be shared equally by the Enployer and the Plan.

Arbitrator Teplitsky wll remain seized of this issue, should
either party find this process unsatisfactory.

Dated at Toronto this /(/ day of gﬂﬁb 1996.

CENTRAL PARK LCODGES LTD. S.E.I.U., LOCAL 204

Y. Aol VD
| el
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LETTER OF UNDERSTANDI NG

The Union wundertakes to consult wth the Enployer prior to
effecting any changes in the admnistration of the Pension Plan
whi ch may i npact t he Enpl oyer ei t her financially, or
adm ni stratively. To this end the Enployer and the Union will form
acommttee consisting of three (3) nenbers from each side.
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